Y
Cop
zo 206 210
nuraoa ;fﬂ;
wa~rrrns .
%‘C}\ . : f"' .
IRSTITHPION
“BUB DATE
;; woTE -t -

&VAILABLE PROH

Ve,
et

?zoas parcg
'vDESCRIPTORS

Pp——rs

.' 'DOCUNENT RESUNE

HE- 010 027

,:singletou. John [ PR Scheetz. L.. Puttick- -
ﬁecruitinq Trends 1980-81:-k- Study of 562 Businesses,

Industries.wsove:nlental ‘Agencies, and Bducational

1 Dec. 80

’75p- ,
Placément Services. uichigan state Unive:sity. Eaét
‘Lansing. NI usaza {85, 00).w

aInstitutions Elplcying ‘New COllege G:aduates.
‘uichigan scate Univ.. Bast

ansiug.

MPOY Plus °ostage. PC Notflvailable from BDRS.
Agriculture- Business° *Careers. I"::oil.lege a:aduates.

DisabilitieS° "Bducation aejors° *Bducation ‘HoTk

Reiationshig

: *Blploynent OPportunities. Blploynent

Patterns:yzngineet3° ‘Penales: ‘Governaent.

(Adninistrative Body)-:
‘uinority G:oups° *Rectuitlent Science cdreer3°

*Lebor ua:ket. Libetal Arts.

Teaching (Occupatiou): Trend Analysis

e

~r,

*h annual Recruiting Tt'nds Su:vey conducted
gichigau ‘State: is p
ction’ of"hu:i,

€%,

ented. based ‘on
“vergnent. and

verage star

lay ffs'of’college gradua

T enq’iep:s,

k4

en TR T e o T g T I T IS, LS TS e 2 — e o - o

*g:aduates. and Sciente graduetes'
.gtaduetes vill find the market in,

¥ : 4 . The main body of ‘the repo:t contains
{statisticar deta from - the report. (LC)

i  from the- .0riginel document.,
’ ¥ *!Hut* *!Hl***’Mﬂ"l*******t**t*t***ttttt*t* tt*t## **ttt*t*#*t**t **#*t*tt#*t

'*tm*t*t**mttmtm*mtttmttmt*mm*t*mmm*m*mtmtmtm*mmmvmmtmttt**ttmmmmtmtmmm*
,a!~ Reproductions supplied by EDRS are the best ‘that can be made *

*




) I RECRUITING TRENDS 1980-81
v o . L S A T
. B . : T - . O. 4
S A Study:of 562 Businesses; Industries, 4
- ’ - /Govcmm ninéntal Agencies, and. ‘ .

" Educatioinal Ingtitutions Emplojing.

/. NewCollege Graduates: .

. . O. ! »

ERI e L ‘ ' Do X -
4{ . Lo s » . " . . N e i“j“"'“f“"*ﬂmm—.“__‘& —
D e e “"PERMISSION T0 REp, 3 :
e : o . : . -TO REPRCD _
‘f’é«‘,\ a “a ST men e okl e ! .::AASTEBIAL. lN ".;‘cROFlc\:’JECEJ':.'s \
L " (i DEPARTMENT OF EDUCATION . | BEENGRANTEDBY =~
< ©1 NATIONAL INSTITUTE OF EDUCAFION { " i
Yy LT * | -EDUCATIONAL RESOURCES INFORMATION | | ' ;

€0 ) ' .

A CENTER (ERIC) R ‘ 5 .
" Qi documet hee been reproduced 35 . ! %_
. . Mmmpomh,__ormm i . ;TOTH
T T eigraiegh. P o E EDUCATIONAL RESOURCE
L 2 -OMioor changes ave been ade to improte S INFORMATION CENTER (Em%%{g\c,ss
* reorod qualay. . L T d
. @ Points of view of opinions stated in this docu- . N e e L
" ment do not necessarily represent official NIE ) .
N ‘pouﬁé”n'ofwtvv’j"-‘-_ ~ —_———

BT,

+
i

J

o - _John D. Shingleton
) : . Director of Placement

. anq .

e ___L.PatrickScheetz,Ph:D: .
' ., Assistant:Director of Placement

Michigan State:University-— —-

7 : \ A T :"j;A_.‘,, P! o enf*Services~ - ,. o

n . , East';l_,insipg‘;'Mi;c!ﬂliganl 48824

- - .
. - .
. . N - - . [ - -
. .
o e -
. - -~
. - A -
-3 2 -
~ < <
LT ’
. 4 . K3 . B
I '

S R L PIPE I e - O S T L)




SN

[ sy 2
. . . en A
o

v
N
o

¥
*

P ryyertrg oy

.

XSRS gt

[xeecnery
FOR

SR ad Y 37,8
.

: Other*vPlacement"Servr staff »members g.ssxstid»us mwn

dent Cployens: aad
‘stuentem oyees;-and.'pre n-
e deSand

o L ACKNOWLEDGEMENTS

B i e R i e e e m it ek — o~ e O VIS

The employers who $0° kmdly completed our. ¢ estxonmu-e dre gratefully acknowledged. .
- . .Sevéral-business, Jindustry,. government: and education: emgloyets commented:that this
d 'y

survey :is-one: of “the. main- sourées used ‘when' planning. their récruitment.cfforts:. Many
college ‘and. hngh school: counselors, p.accment staff. members -and;students, - collcge and'

high school, use: thls mformauon in:theif career exploratlon anil- decmon making:

Linda Kohl our mduate research usslsmnt, s, especrally recogmzed for ‘ther-extensive
efforts. dunng thex :develop ment, !sxs -and:final :production-of thisreport. Her com-
‘puter: progfammm ahllmes perrmtte us to efficnently a..alyze volumes of. data and more

:effectlvely report

A

We wnsh to thank alsof several Asslstant*Dn'ectors of- Placement Sérvices who offered’
esuonsafor ;rmprovement of s our. surve iilstrument., ,Edwm-Fntzpatnck Lors ‘Meer-
dm Tony Rogalskr ]1m Bowlmg,ARebecca ]ost, and VermckaABll s
3

5

n-'analysxs*and‘ 4 ‘ompletlon of
‘rvey results,a 7 pemsxon of
f Also;very helpful'were Xaren
Fisher, Andy**Chaploclc : y?v*Re'ynolds. Student employees:who- elped with:this.
Ero ject included: " erhams,, Sharon\Robmson,.Desu'ee’Cataluna, Lztitia: Owens,

hara Smlth* ‘Bellandra Benefield Remta Fenderson, and Peggy Taylor. =

this . study. Joy

.

N . g

e e e e

T ap o

.
Lot e e,

3

-~

‘ -;é;;péﬁgm, December 1, 1980" g " 'Price: $5.00
- = ;" “ - «

%

[mc

rllurmuunmc L e




A udy“ f 562 Busme.,ses, Industrles,;
T, PG wt;nment ‘Agéncies, and:
Educational Institutio Employmg

New College“Graduates‘ )

A 8 e S

Tlusgreport isia- summary of the tenth annual Rec-uxtmg »Trends survey conducted by Placement
Services:at:Michigan'State. Univers ersityfor 1980-81. A’ cross “section. of 562 biisinesses,- industrics,

~government-agencies; ‘and: educatxonahinstxtutxons’“’ére surveyed. for this. study. The results in-
clude information: -about:téiids in' hirir

ids 4 ’1graduates, expécted starting salaries, campus
reciuiting.activities, -and- ‘other rela\ tedito cs f»anterest to personnel drrectors,splacement staff:*
] xmembcrs, educators, career counselors, anc students. P

triis v b . AN
-, . - ”

P Jonom'moxxron T .
Co el GRADUATES;OF1980-81 | .

~

ot ege graduates will bé good for.the:class

the:overall;job_market. Dunng reeessrons, ‘blue’collar workers-tend. to. be
salaricd .ivork‘e'rs Of::the' *slightly ‘more than one million. .bachelors degree
‘the: sestlns ear,about9 will ha e"bsBygraduauon

tes looking for:jobs will find'ém loymentwithin:three or.four-
~of - these‘*mdm

c;cem loyment 0 ortumtxes“' ot &6
:th P bPp

rmonths after’ graduatlon.rSom“e
Tevels. of ¢ ‘e tion: But'the:pa

:proicjs;;g ob 3 “arket and'e eventuall

ke

jals: will: be-un leremployed - and not “at -the’r

st has| been tnat these people slowly blend into:the: |
n' ‘!.lrch.,r» ~

g

Awarerniess:of; po't ntlal emplo

ymei p duates work harder at, the busmess of
- finding'jobs. As result, ‘competition’ for jobs’ amotig tcl?ll ra

As duates will: 'becoine more intenge.
sAlso, : students -are becormngfmoreesoph ticated:in search: strateﬁnes “Today’s student
'spends.more time . studymtgh icareer-paths: andéthe “job:market ahd:those who.dre.not. willing:to -

work: at seeklng a"fob find. themsélves less competitive: 1'the; job market. RN o i

123

"Asd result of ithe recessron employers are:more. caunous’tlusayear-’m thelr approach to hmng :
college: graduates;: sihce. employment quotas for, recriiiting:Visits: wére establlshed for- the class:
of 1980:before. the recession: ‘beganiiinithe spring of 1980: The class of: 1981 will feel the i impact g

the»recessronawlxttle nior‘e;than the ‘classiof 1980. This'is évidénced:i {Ly;the modest. (compared .
to recent: years) starting, salary increases employers; plan to-offer.: Employers are: planmn_ﬁlto visit @
‘as. Jmany; campuses as-last-year with the. hope that economi¢ conditions will:be'healthy: They will - e
‘make’offefs, ‘however, on:a:ve calculat ‘basis:so: they -will:not:be trapped by“makmg more.
offers,than - they ' can: handle., This:year's:técruiters ‘feel they miust adjust: to awvery sensitive econ-

omrc chmate and their. manpower» plannxng mustbe tunedfaccordmgly.. e

ENGINEERING GRKDUATES A bnght outlook : again. th S-yéar' 1s expected for engmﬂe IH
graduates. JEmployers indicate:aii increase of :122% over Flast y yeéar's ‘dnd'some employers did not fi
all’of ‘their -jobs’last year- bécau: <of ! fithe: limited suppl of e “engineers- natxonally Opportumtxes in

'éo'mputer science,. -electrical -en ineering, - mechanlca{ engin ecrmg, ehemrcal‘ ‘engineering and

.....

petroleum engmeenng_will"exee thesupply—qﬂgraduates from- unwersmes FACTOSS the countfy

%o

z

w—«mwwwnusmnss GRADUATES: Theére“isa:

S Y

ealthydjob market for«graduates majonng in busmess,

.!:.b o e

and gmployers expect'itito be about the. ounting majors will continue to be

o~ dng h gh dcmand along. thl‘ ‘marketing; transportanon, and management majors, ’

*»».4._

JAGRICULTURE Employers mdxcate there 'is “near-balancé” between supply and demand of.
ngrxculture nia]ors:“j“’ T ‘ : . '




SCIENCE: This represents a mixed bag in terms of supply and demand at the bachelor’s level.
Overall the suprly equals demand but in most science majors an advanced degree is a great help in

: improving empioyment potential. - ’ : ‘

o - . U

' LIBERAL ARTS GRADUATES: Liberal arts graduates at the bachelor’s degree level will
continue to experience heavy competition since the su ply of graduates in these disciplines'is
abundant. Graduates in -this area tend to be less sopﬁ:sticate' in their approach to the job
market, but those who prepare properly will find opportunities. Rapid strides F\ave been made in
-recént years to enhance employment potentials of thése graduates through coop programs;
internships, business_electives, and career ‘plannifig workshops. .- Liberal arts graduates with

" advanced degrees in specialized areas such as businéss or law is ﬂpifd jobs. .

EA Dt

err 3 o

.- ' “EDUCATION GRADUATES: The supply of education graduates continues to exceed the de-
L mand, althm:ﬁh there .are selective areas where shortages of education majors still\exist. These
P ' include special education, math, sciencé, industrial arts, and agricultural education. Those educa-
e tion majors without locational restrictions should'find opportunities in their fields of study too.

ties for women entering non-traditional fields: Industries such as accounting, aerospace, chemicals
and- drugs, construction and building trades, electrical industries, electronics, government, hospi-
tal and health services, merchandising; etroléuim, public: utilities, and research.and consult-
ing firms all respond very éffihtmitivgly»to.giriri'g_w_qmén graduates. " o

L MINORITY GRADUATES: Employment: opportinities for minorities continue to be excellent
o as: t7aployers reported .an-increase of about 3-4% in their hiring quotas for the coming year,
a . Bc\cati;e:fof the limited supply of minority graduates, there is sharp competition for minority
o graduates in sich technical industries as aerospace, chemicals and drugs, electrical Went,
p electronics, and petroleum.” - ' : ‘ v

HANDICAPPFER GRADUATES: There is undoubtedly more awarenesson the part of employers
about the empioyment plight of handicappers, and more and more employers are responding to
this. ' While the job market for "handiczppers can stand substantial improvement, employers
indicate an interest'in‘hiring handicapped graduates. . , ' )

‘- L AVERAGE STARTING SALARIES

Average starting salaries will increase 5-6% over last year for.all degree levels. Average salaries for
bachelor’s degree graduates across the nation are most elusive and difficult to measure. An

ersities in 1981 will have an annual salary exceeding $15,000 per year. The course of study. the
_student takes while attending a college or university makes-a great difference, however, in the

science. majors to-a high of $20,650 average starting salary. for-chemical engineers. Education
majors will receive $12,672 on the average, but-this is for a.ten month year. Each year the
4 tange becomes wider and wider -between the lowest average starting salaries and the highest
R Wit.ﬁ technical disciplines-averaging-a 1-2% increase each year over the non-technical. Over the
I past two decades-there has developed a $7,000 differential. With the continued short supply of
v technical graduates, this trend will undoubtedly-continue. .

-t CAMPUS RECRUITING ACTIVITIES - e

o According to the surveyed employers, most will be visiting 1-2% more campuses this year, while
29.1% expect to increase their number of campus visits by 3-4% or more, and 21.3% expect to
; make fewer visits. During their campus visits, though, prospective. employers will be more
selective about those individuals they finally decide to hire, since their overall hiring quotas are

about the same as last year.
o

WOMEN GRADUATES: Employers coptitiﬁe to be optimistic in their forecasting of opportuni-

educated guess, however, would indicate that the average college graduate coming out of univ- "~

starting salary. Employers in our survey indicate” that the range- will-be ‘from-$12;970-for-social
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T T TTLAYOFFS OF COLLEGE-GRADUATES. -

-

-Of ghe,organizitﬂms ,rqpoﬁing) . 16:3% hav‘e‘ laid off colle%e trained personacl because of the

recession. In fact, several organizations indicated that:they; felt their organizations were recession

D
‘e
s

b
R
L
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¥

. proof.;Many em loyers:ifidicated that they reduced: personnel, but that they were able to take

i care - of :thelr teductions in-force by. ngrmal -attrition. Th”&ﬂ?c:ox;ganizé@tio_qsthat laid off college
+ trdined-petsonnel-included auto:and: méchanical £quipment, .communications, -education, and
; . - 'metal.;production. industries: Ve “few:college’ graduates:have .béen ‘laid" off in accounting,
{. -~banking~and finance; hospital :ang';héalth’ ‘services, hotel/réstaurant/institutional management

+ organizstions, and:the military. When ldying off salaried personnel, employers use-such criteria as

a S merit, senjority, and importance of;job-as_;;px‘imagl'y factors. Less relevant factors according to the

P . employes$.include EEQ.regulations, ‘hiérarchical-level-of:position held, geographical location of

o employment; aj_nd:e_m‘ployee’s.Willingpg’éé:tq'rgfpcqte_zﬂ e ’ .

LT .+ ' LEVELOFEDUCATION:REQUIRED - S

‘- .‘ - . FOR JOB PERFORMANCE _ | .

. . Most-employers- i'é?uired bachelor’s d‘égrees for.entry level J:bsftiOns in their organizations. In
fact, almost 50% of:all professional positions in. the surveyed ofganizations required a bachelor’s

degree. :Orly about. 10%- of the. available. pésitions required a doctoral degree.and-about 20%
; re%liiréd a master’s-degree, When'preparing for the job market in business; indust ,.government
snd ducarion, the bachelor's depree s the primary enixy levl.of education require, and on
specialist. positions require master’s'or Ph:D. degrees. ‘A:few positions are.availab
- ——_:With:associate’s degrees or.léss. 2 R ~

e-for individuals

" To:avoid such a circumstance, most émployers will~q‘gilf' extead offers for.thé numbers

of fpﬁﬁgns«they have available. .However, of the surveyed.employers, several (203) stated they

% /. had'no organizational policy .concerning this matter. Many make withdrawal notifications to the

~,  candidate yilettcrr(lf&) ‘and by -a phone call.(162) when an offer is withdrawn. Several notify

the placement office ‘by letter (92) or phone.call (51). whén an offer is withdrawn. Some em-

ployers ‘absorb costs incurred . by. the candidate. (73) while others guarantee employment for a
specific length of time if work-is satisfactory (52). . -

B T X e R O
ST :

+

re
o placement office. Further;“dfey‘believe't,h_at*stndents with meaningful summer employment;

| S : "~ WITHDRAWAL OF JOB OFFERS. 7
U . Becaiise of the professional ethics isivolved, most employers wil not withdraw an offer-once it
- has_-lbefgn'».acccp ted. Their comments included - *‘we . honor our offers,” t?wg»_onlfl withdraw in
i ‘xf&ef?ely tare situations,” and “it would almost be a'national disaster. before we would withdraw
- an offer,

’ AVERAGE COST PEP NEW COLLEGE HIRE

According to the surveyed employers, the average cost per new hire is $1,342. In business the

7 - cost is $1,379, in gcvernment, $1,162, and in' 2ducation $755. The average costs per. hire are

- difficult‘to‘generalize‘for’a‘variety‘oheasonsrI‘he‘costyshown‘glere'domot?ndudetrainingtosts.—
' . INTERVIEWEE PREPAREDNESS L

‘ : I;Zmpldyers believe that new college graduates are ,geﬁeraliy‘ well prepared for on-campus inter- *
views and that the level of preparedness varies, depending on the interest and effectiveness of the

A
v

JPRSROR.S

:‘, part-time jobs and internships are better prepared for employment than others without these d
3 sexperiences. Employers are especially critical of memorized.or canned answers. They-strongly———————=
Lot - recommend that colleges and univésities provide more classes on.interviewing, rcsume prepara-

K tion and career decision making. Several employers recommended that placement offices make

: students more aware of their career options and current job market conditions. '
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IMPORTANT FACTORS FOR GETTING HIRED - &

l%mpL(?'em indicate they are looking for professional erﬁployees with a value system that revolves :
around honesty, interity, respect -of the work ethic, good attitude and many other “old ?
fashioned” .characteristics: - Specifically, when recriiiting new college graduates for émployment, :
C@F‘QY@“ l,ndlcatgd,:they were seeking individuals with honesty andintegrity, common sense; an S
ability to get ‘things done, initiative, and reliability. These factors were: followed closely in -

,imiﬁortance by dependability, enthusiasm, interpérsonal skills, motivation to achieve, judgment -
skills, oral. communication.skills, and.attitude toward the work ethic. Their list continued with.” - -
the factors of mental alertness, problem solving -ability, intelligence, responsiveness, and well- : v

_ developed work habits.

L3

The candidate’s major grade point averagé was ranked 39th on.a list.of 69 factors and overall
grade /point average was ranked 45th. Prior successful career related work experience ranked
32?}1‘ Q})vigusly, the various majors and area of employment have a great bearing on the-ranking
of these factors. - “ S :

SUMMER ] )BS FOR 1981 * o

" The-niinber of summer jobs, for 1981 is expected to remain about the same as last year. Of the
ed ¢ ployment, 21.9% expect an increase: in sumimer jobs, . o
and‘10.6% expect a decrease. ™ T - AR . B x|

"?;' . . : : . ’ ‘ - i
W -UTILIZATION OF PERSONNEL FORECASTING ., - - e

A majority ‘of the surveyed C?;Ylpyeis’(59.6%)‘irgport5d that they use personnel forecasting in 2
. establishing: hiring quotas:and salaries, Businesses, industries.and governmental organizations use :
forecasting more often: than-educational institutians. Only<21:4% of the educational institutions
usé’it, - Many organizations'(73):report:that:they. have not yet developed-an adequate system for
-personnel plunming. -Soine (36) - say. it servesno-useful purpose: 'With' current.understaffing:in
- personnel offices; eniplcyers are-especially: conscious: of: cost/benefit-considerations. Emfloyérs

i~

4 ‘who use personnel forécasting are. projecting for'a period of one year-at the maximum (43.2%):
i Only -a few. employers forecast:beyond this. period of time. Of those who do, 10.3% forecast for
two years, 11.2% for thiec yeats,’and 24.4% for five years, ‘Only 2.4% forccast for. 6 of more
years. Employers in business: and :govérnment generally- forecast :for greater périods than
4 -cmpl(:l“yqrs,in cducation. As primary:sources for forecasting data, the surveyed employers listed
in- order of imporance their own:organization’s. studies; College Placement Council reports,
" Recruiting Trends Report, and Endicott’s Report. - , _ L .
NEGOTIATING-STARTING SALARIES = S AR
P ‘Several of thé surveyed employers:have fixed starting salaries-(21.3%), and only a few employers: '
/(18.6%). negoitate. starting salaries ‘with' new college hires: - More 'business employers than
‘government -or education ‘employers, negotiate starting' salaries. :Education and' government’
i « _employers.usually-have fixed starting-salaries for-various degree.levels, atadémic majors-and:job S
assignments.  Especially ‘important when-negotiating starting’ salarics for new- college hires are ,
~ prior-work~experiences- -Othier-consicerations=aregrade=point-averages;~class ranking in the 7
university, cooperative education cxggricnces, -and"previous ‘part-time- work experiences. Also B
relevant are job market conditions'and geographical location of employment. " :
: . PROCEDURES FOR OFFERS OF EMFLOYMENT o
In extending offers of employmient to new college hires, employers almost always use written « -
letters (81.4%). Seldom “used are written contracts, except in educational institutions where o
8%0% of these employers almost aiways use written contracts as confirmation of an emiployment
ofter. ‘ . . «
' 7
L : ' : : . '
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_ believed the placement services could be improved. °For_example,_when

\

$ -

. *--SIGNIFICANT RECRUITING PROBLEMS >

The most imbortapt problem when recruiting new college graduates was the difficulty of findjng
applicants, especially in the \technical areas. This dilemma was followed ciosely” in

importénce by the problem of finding qualified minorities and identifying outstanding individuals
with competitive spirit. ‘; . . 1 ‘

” USE OF DETACHABLE PHOTOGRAPHS
. - l - N >

Employers gener;llly reported that individuals should not‘ivplunta'i'ilyj use detachable photographs

on their resumes. In fact, the response was 81.6% “no” photographs, 8.8% recommending
photographs under some conditions, and 9.6% recommending photographs. How ver, employers’
‘comments suggested that photographs may help ‘recruiters better remember candidates, help
minorjties anid women. identify themselves, an di_stinjlish 'resuues from others in the pile.

y , N
CONSIDERING SEVERAL ) .OFFERS

According to the surveyed employers, -whe evaluuting seyeral job offers, the most important
factors college graduates should .consider are .the naturé. of the ;job,, promotion potential,

personality of the employing organizdtion,’ ahd- the visit to'thé organization, Least important .

were’ the opportunity for further academic w rk, geographical: mqbility, and employeebenefits.
Starting salaries ranked seventh on a list of 13 factors. - NS S '

* SOURCES FOR RECRUITING NEW COLLEGE GRADUA"I‘CS

"Eniployeés réfrﬁfté‘d*th‘é"“rﬁ3§f‘iiﬁp'6_“rt§ﬁt“§b‘u’ré’e"s“fojr”rejcruiting‘colle e graduates were competent
staff.  Other important sources included referrals from current employees of| the: organization,
cooperative education programs, internships, and summer employment. Having very little
amportance for recruiting new college graduates were unsolicited referrals from employment
agencies and job listings with employment agencies. - )

college placerient ‘seivices, on-campus interviewing, and referrals from key ‘ﬁi;llege; faculty and -

REASGNS FOR- LEA\'}I_NG AN ORGANIZATION

As the primary reason for attrition of college graduates within their first two years of employ-
ment cited by employers was better job offers followed by the ¢andidate’s inability to adapt to
the employer’s situation and the job transfer of a ouse/partner.\ Following closely were the
employee’s, inability to meet the -employer’s work standards, lack of motiv:“‘on, pending
marriage, and pregnancy. Léss often cited were the desired transfe \within an organization not

. being likely, the employee being terminated/fired, the employee.no eing qualified for the job,
the employee being misinformed on job requirements, and the education of the employee not
being suited to the job requirements. b

INCREASING THE EFFECTIVENESS OF CGLLEGE RECRUITMENT

the need for itnproved communication between their offices and colleges/uniyersities. They were

As a primary methiod for increasing the. effectiveness of college rgcruitmet\:; employers'stressed
generally pleased with-the services provided-by university and college placem

grtr:fﬁses, but they

schedules they encouraged proper screening of applicants to be sure that only appropriate
individuals were placed on employer schedules. They also-recommended programs to make
students more aware of the business world and working conditions outside the campus. Further
suggestions included: greater availability of pre-sc reening lists, better contact between college
facul'y and employers, more opportunities for em loyers to be guest speakers for classes and

" career fairs, better student interview preparation and resume development, and more thorough

study of employer’s literature by students before their interviews. Employers also recommended
that candidates better identify their career goals before beginning the interview process.
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ADVICE TO FRESHMEN AND SOPHOMORES _

Employers recommended that undergradudte students investigate possible employment )
opportunities in several occupations and talk with-professionals about their jobs: Students are
cncouruged to choose a- career that is challenging and enjovable to them. According to -

. employers, a solid technical undergraduate background would make them more saleable on,_ the

¢ job market whien they graduate.  Strongly recommended were careers in the  high demgznd
occupations previously listed. Holding summer and part-time jobs that will_belp identify their
carcer goals was also suggested. In addition working harder than others to-become better than T
most in theit fields -was highlighted. The need for better ‘career decision making also was_ ** -
emrhaisized. Employers recommended that undergraduate students visit their placement offjces -
early and discuss the many career alternatives available to them. Narrowing their career choices
as quickly as pessible was suggested so students can more adequately prepare for their chosen .
occupation. ‘T . oo

¥ @

JOB SEARCH STRATEGIES FOR JUNIORS AND SENIORS
. 0 ERY . b . ’ .
Generdlly employers suggested-students start their career plannin earl%, have as many career
\ related job experierices as possible during college and just be themseFVes, ommon sense, honesty
and hard work are highly respected attri utes., Researching career-opportunitics and interviewing . g}
with several organizations shouldhelp graduates idéntify, potential career paths. Using placement
services,” having campus intetviews, and writing.letters of applicatian to non-visiting companies
were also mentioned .as excellent job hunting strategies. A positive mental attitude was another
desired factor. To be sv.ccessful ir: the job search, individuals should be personable, keep their
optio.is. open, be, confident and be able to sell themselves. Graduates should know themselvés,
know the system, be patient and be-selective. By-establishing realistic career goals and knowing
their strengths und Weaknesses, individuals should be-able to match-job offers-with-their strongest
ifls and goals and yet igte'mew

abilities. Graduates should be as specific as possible about their sk
« with as bread a range of employers as,possible to expand their career alternatives.
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OBSERVATIONS Employment opportu_rrmes were: eSpecrally good for minorities and women.
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In summarizing the job outlook for new college graduates with your orginization in 1980-81, please ;
Andicate your:ratings. Absolute frequencies are ﬁrs:ed for'each answer with adjusted frequencies (%) i
shown in‘th¢ second line of each block:” . ’

T ~ Job Outlook Rating for All College Graduates
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ACCOUNTING - 31.6 35.8 2643 N S 5e3 0 ! ;

e

. L 3. .6 7 . 0 1 0 . 2M
AEROSPACE 17,61 35.3 8.2 I- 0 5.3 - 9 A "
o leconassnlosnonscns [crsccsgalecscsnsnc]srnnrsocnlanrrrsacnlccccsnes
T 3 A 2 6 3 ‘
AUTOMEGHANICS I+~ 2-1 1 -1 8 3 2 1 e 18
/EQUIPMENT leedlelilfoleS LTSl ot B2 I Mel 0@
‘BANKING, FINANCE - .~ 2 I 15 I 15 31 ) 9 YA 35
INSURANCE S  Se7. 1° 829 1 42,9 I 8, I 3 I 0 1 .0 8.4 \

R OFIATNE O 2t g E e
PN 1 v ey

Pe
-
.

W

RS : T 5 2 3 1 3 ST 24
CHEMICAL, DRUGS 12,5 1 58.3.T 20e8 -1 8o3 3 1 0 0

- ------69'----.‘--- ccocsscneccssccaa ----“--I---.‘.'-- --------

e 0 - 2 ‘0 31 3 .9 1" 2 3
COMMUNICATION 0 11000 0 v.I ] 0 .0 . :

‘CONSTRUCTION RE At 5 1 .. 2 F S 5% 19 T
CONSTRUCTION 0.0 T 2040 5050 T 2040 .

‘BUILDING. op-imotdi1a22000 1 .50.0 1 120.0 S SRR S - 2:4 v
O .11 T 5 .12 17 53 I .24 35 oo

0

VLt e . 1 P “ . 4%
EDUCATION: . 1 2.9 ‘T 2.9 I 3is8 T 14e3, I 3403 T- 14:3 0 Re e
B ] * * : > - > 3

] . . 2 8 - g 1 !
;ngm’nr 133 '1. 53.3 20.0 6e7 5] 5e¢7

.. 11 9 5 9 1 Y 50 ] 23 7
' -‘ELECTRONICS 3044 1. 39.1 21.7 1 0 4,3 4.3 (N .

elecccvesgleccrsvcnn]canccacaa [eoroasiplecccccaa [emevcoccleccccaas

L : : 4 7 ‘ 1
AFOOD'B_EVERAGB 17." T 4365 N 30.4 1 4.3 e 3

PRt
<

Q0
oo

[ ]
R 1173

R v F o n g sty B 1O
b
-

. . ; . e]lecccssce] comaa ol C DO PRI SIS TR JPguin P
b . S P 1 6 - .2 - R | "1 ] & 11
~ : F:tsms’APGA‘,NBGR. 9.1 . 54.»5 18.2 . 9.1 . 91 ! g I 0 - 27

5
-
&

VERNMEN -1 .85 1 1 2 ) 1 | 5v 16

. mﬁﬁﬂk}ﬂm I 603 1 3143 I a3sR 12.3 o 503 } 0 3.9 :
5‘% 4 . - E3 L Ty woeo |l coacavsva | consssswlocccaa LI L L L L e A T L -~- -

G R S . : 2 a Ty 1 1 1 0" 3 12 .
HOSPITAL-HEALTH 1607 1 33.3 3107 9.3 3 1 0 0 243 :
I . s A Al L A4 L I IR LI L L LI L BE L L L L ¥ BE Y T T Y T Y (FUY Fpuy Qg (g iy -------'- . ‘3
. ‘HOTELS, RESTAURANT- 0 4 4 1 ] 2 0+ 3 ¥
> 0 8404 4404 11.1 ) 0 0 202 T
_ RECREATION mle-mesces ""ii"x"'":" .....:I..I.....;..I.....I ....... ool . :
5 . . ) »” 23 -5
R MERCHANDISING 1 35.7 1_ 2.9 14.3 o5 } 3 1 3.5 ! 0 5.7 U
.1 1 5 11 2 1 3 0 9 19 2
METALS . RS 5.3 % 25,3 1__57.3 § 10,5 Y. I oI 9 4.5 i
L I 0 1 L2 3 1. 0 ) I 0" 3t 5
MILITARY . } 0 I 40,0 6040 0 ! 3 0 0 1.2 .
‘ . efeccmmcac]enaecmce]oenanaaa cemcm——— ceccetec]ocenn b S :
.. I 5, s s 0 I ) 3 " 13 o
PETROLEUM 1. 3851 33.8 .1 30.8 S ) 0 oI 3. t
PRlNTINb o 4 3 1 T ¢ 0 I 2% 1 a ¥
" orusucarons {0 [ 500 % 375 1 2.5 1 Y X 0 I 0 1 1.9 -
o 2 11 7 2 3 1 1 Coow 23 :
PUBLICUTILITIES. ‘| g.7 1 a7.8 3004 1 87 1 3 I a3 i 5e5
RESEARCH 1 10 I’ 8 1 N 2 2 I 10V l——21- ol
CONSULTANT 4,8 " 4746 3801 ; b] , 9.3 I 0 - S5el 1
. 0 1 0 0 ) 1 ov 2 ’

SERVICE ORGANIZATION 0__1__50:0 0__} 0 3 5040 0 I o
NPT 0 0 1 1 0 ) 0 ov 1 1 ~
TIRE-KUBBER . 0 0 10040 % 0 ) 0 0. o2 3
o 1 1 0 I 1 2 0 2~ 3 .
VOLUNTEER 33.3 33.3 ! 0 % 33,3 3 0 g o7 N
DIVERSIFIED- 3 4 .1 1 - 01 23 0 I 11 1 8 K
CONGLOMERATE - I 3745 1__50:0 12.5 % 0 { ) I 9 % 0 I 1.9 :
coLyMy 51 152 ° 130 39 1% .17 147+ 415 N
TOTAL 14.7 3646 31.3 9.4 - 343 4,1 0 100,10 7
Observation: See page 6. , _ . Ce
b
e et vt e e e




IyE I summiatizing the’job outlook for new colleg’e,Frn&uatés with your otgaiiization in 1980-81, please T
- indicate your:ratings. Absolute frequencies are listed for each answer with adjusted frequencies (%) . ¢
.~ “shown'in'the secorid:line of ¢ach block. - iy " ‘
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‘OBSERVATIONS: For women graduates, employment opportunitics were reported generally.

excellent in accounting, aerospace, agribusinéss, chemicals and drugs, construction and -building i

.trades; electrical engineering, eléctronics, goverament; hospital and.health services, merchandising, ‘
.. .military, petroleum, public utilities, research and consulting. In education the job market for
- -women:was reported as poor as it was auto-and mechanical equipment,
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iduates with your organization in 1980-81, please

_indicdte your ratings. Absolute frequencies are lisicd for each answer with adjusted frequencies (%)
showa in-the second line of €ach block: .

" COUNT - :
Employer, - ROW -P2T } Excelient Good Fair Poor Very None No
Categories - . ’ * - i Poor Hired Answer
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_EQUIPMENT  g..2icl _J.C2I:8 p 222 1 27.8 B 3 Mt 10}
BANKING 'FINANCE . 12 1 20 1 71 3 1 3 1 1, 1 24 1
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PRINTING 1 2 1 7 1 1 1 c I 3 1 3% o 1
I 20,0 1 .70.0 I 1040 I 0 I 3.1 . 3 1 0 I
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. <1
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Job Outlook Rating for all Minority. Graduates
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OBSERVATIONS: Job opportunities for minority graduatc.s were gencrally rated as excellent in
accounting, aerospace, chemicals and drugs, communications, electrical equipment, electronics,
glass; paper and packaging, government administration, military, and petroleum industries. Poor job

. markets for minorities were reported in auto and mechanical equipment and education. -
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In summatizing the job outlook fat new ¢ollege graduates with.yoiit organization‘in 1980-81, please
indicate your ratings, "Absolute frequencies are listed for each answer with adjusted frequencies (%)
“shown in the second line of eich black: ) ‘ : R

R ) Job Outlook Rating for ajl Handicapper Graduates,
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e Employer ROV PIT Excellent Good . Fair Poor ~ Very g;me No Row .
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s ' & 6 2 1 1 1 2 . 4 4 21
: ACCOUNTING * I 28.6 1 28.6 945 I 88 7 945 I 1940 0 4.3
B K 5 8 6 I o ) i 0 I - 0% 19
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. 2 1 6 I & 2 1 on 18
AGRIBUSINESS 111 56 333 { 333 111 Se5 0 I 367
- : 1 ’ 5 e ) 2 av 18
AUTO MECHANICS SeE 2 1.1 0
EQUIPMENT - ““:Z“ --335;,- 1,378 3323 -"..---2-- -.i-.'.;-- cessezee 3:;
AN TRIre TG 8 3 . -
BANKING, FINANZE 4.3 9 4.3 1. 0
INSURANCE Lfeetlel L8322 1 X201 Tl I 011 143 1. 0 1 8.5
. , 5 14 6 1 ‘1 I-. 0 c2% 1 27 ,
CHEMICGAL, DRUGS J18s5 I 31,9 22,2 I 3.7 37 Lo _“_g“} Se3
“ . 0 2- 1 0 ‘0 0 ) 1v I 2
COMMUNICATION . E { 10040 0 I 0 b . 3 . - 0- { o4 .
. 1 2 3 3 1 1 Ay I 11
N Cg&%’}ﬁ&"” 9.1 18,2 “Te3 27.3 %L I 9.1 0.1 2.2
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8 110 2 ) 3 1 1 2 2% 25
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" 3 s i 1 0 1 » 1 13
G}:&Z‘}gﬁ"' . 23.1 33051 3008 I 7.7 1 ) ¢ DT, 242 ‘
6 1 4 1 I 2 2 3 3 18 g
: ‘?},’_&ﬁ.ﬁ%{fuo" 33.3 222 I 1607 1 11.i g S 15.7 0 37 k
. 2 I 7 1 3 0 'I B 1 2y ] 13
HOSPITAL-HEALTH 15.4 5348 I 23,1 I 0 { 3 i Te? 3 R
HOTELS, RESTAURANT 0 r - 11 5 I 11 ) 1 1 e 1
RECREATION .. .. 2. J..12:3 I (62,5 I 12,5 I _ 3 I 1205 omecedea) 108
B ¢ 5 1 10 I .11 1 4 1 ¥ 3 31 - 33
MERCHANDISING 152 I 3043 I 3343 1241 I, 0 9el 0 I 6e7 -
[ 2 1 7 1 9 2 3’ 2 ¥ 1 22
METALS . . 9.1 I__31.8 1. 40,9 I %1 '1 3 I 9.1 1 0 % 4,5
. ) [ 0 I 1 1 2 1 0 I 11 3 14 I 7
MILITARY 0 14.3 { 28.6 I 0 I 14¢3 T 42,9 ° 0 } 1ok
G T 10 2 1 s 1 1155 HEON ST Y
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1 . 1 3 5 1. ) I 0 I oM 19
"FUBLICATIONS S R L L S S A0 L
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Wht percentage-change, if- any, do. you. anticipate in.the-humber ¢f CAMPUS

© . récriiting by'yout organization in1980-81% :. .

N
v s
.

R » < RELATIVE . ADJUSTED
T ;  a3s s o UEREQ, | "FREQ’
i coPerceatigé Chasge . cooE . F . CPCTH ¢ . (PCT) .
o NoaNsugR - ol Al . 7a Ted.
L AN Bosrger S L es e T s
UANCi2534d Co2 0 ae - a7 ue
L CING T 2e - B 1 R 2 S S
.@[k{ﬁt'séyw"_; A P rz"Agz S 7e8 .7 el
RUANG Tse - - T S 9. -
CUINC.BRe v ' 12 ©o2al . 2e2
3 ING 324 R o . 4ot 4eb.
L ING 442 . 10 230 2.
VO RENATN THE SAME 3 227 4P 418
T ODEE 1e2t 10 ° 8. © .1:4° 1.5
.. DEC ‘3% . 11 5 RS T
e DEC 5= : 12 9 1e6 1.7

& O !

«

® N ow
o
w»

.
-

" 'DEC 7-8- " - ' B ¥ 2 T a4 .4
- pECH<10 _ 14 33 - be1
. DEC 11-24 - 15 . 19 %;’5:3?,§ P 345
- DEC 25-49 15 17 ¥ 3.0 ‘31 _
“DEC '50-100 . 17 18 " 362 303 100

LTS TR Sravkx

EA

: v o, ' 7 N .
% NOJE HIRED . 18 -~ 19 1 3.4 MISSING
Ees TOTAL  S62 . 100.0 10040
s S ' .

o~

MEAN - 7.758. - - S
VALID CASES 543 'MISSING CASES 19

A%

.- . vl : .

o OBSERVATIONS: According to survey mpbns'e's,:employers will ‘be visiting a few more cam-

" puses.this year compared to-last. This increase’is expected to be about 1-2%. Of the surveyed
employers, 29:1% expect to increase their number of campus visits by 3-4% or more.

¢ . Y .




For the -prévious (1979-80) and cun‘ent (1980-81) years, please indicate the average starting salaries

PER YEAR by degree level for those academic majors hired in your organization. ALL EMPLOYER .

, ‘CATEGORIES.
m Acadeimic Major *Avenage ;ulny Offers VALID Average Salary Offers VALID
"L ;Ac;itwks T 197980 - » CASES 19801 CASES
S ' Agicuiture & Nat. Res. 13851.02 49 14529.73 37
Accounting 14808466 2717 15514403 221
Financial Admia. 14468697 © F16 15162411 95
General Busines 14009.09 187 14572425 - 155
) Hotel/Rest./Inst. Mgt. 12321,.95 41 ° 13456476 37
- Marketing/Sales 14823,27 159  15023.85 130
Personnel 14358456 11 ° 14826451 83
\ Commusications 13239.58 48 ' 13851,22 41
Education 12030.77 78 12671483 71
Chemical 19579403 - 124 2065000 90
it " 18276485 108 19086467 75
Computer Science . 17025414 ° 179, | 18017451 142
Electrical 19173.48 181 20424424 132
Mechanical 19321433 301 3045782 147 -
Metallurgy & Mat. Sci. 13598448 65 . 19587.76 49
Petroleum : 19476447 .34 2031481 27 %
Human Ecology 12660471 .28 13391467 24
) Liberal Arts 12312%22 90 13446467 15
' Chemistry 15908433 108 16587406 35
Math 15810419 108 16512464 87 ‘
Physics 16523.81 63 17168453 51
Social Sclence 12540400 55 12969.57 45
MASTER'S 18443480 258 19589.86 - 217
D 22213.25 83 22687465 81
f OBSERVATIONS: This year the highest average starting salaries are expected by the following
majors:. chemical engineers ($20,650), mechanical engineers ($20,458), electrical engineers
($20,424), and petroleum engineers ($20,314). Master's degree graduates are expected to average

$19,690 this year, and doctoral degree recipients are cx})cctcd to start at $22,688. The increase
this year for Ph.D.s is especially soft, since the average offer last year was $22,213.
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salarics PER 'YEAR by degree level for
,* NESS AND INDUSTRY ONLY:
Academic Major ' Average Salary Offer
1979-80
* Agicilivre & Nat. Res. 14082.50
Accounting 14320400
Financial Admia, 14583.50°
* General Business 14030423
Hotel/Rest./lnst. Mgt. © 12533.64
Marketing/Sales 14472467
Ptionnel 14437,.89
Communications 13200400
. - Education 12112400
 Chemiaa 19305431
- 185680, 22
> Computer Science 17184485
Electrical 19455449
Mechasical 13600.00
Meuqnm’& Mat, Sei. 13101.75/
Petroleum 20500.,00
Human Ecology 12310,00
Liberal Arts 12834,87
Chemistry 15341.94
Math 18154426
Physics . 17042459
Social Seience 12582422
200550443
' 25503457

OBSERVATIONS: Avera

employess are expected

employer types.

113
a1
165
154
184

57.

26
20
"18
93
94

54

45
193

For the Efevious (§979-80) and current (1‘980-81) years,

-

7

please indicate ¢he average startin

g

A

those academic majors hired in your organization. BUSI- -

0

Tonogy mone  URSER
14848.28 29
"15749.01 202
15272442 . 84
14673405 141
13351.61 .31
15089.34 122
14975.71 70
. 13857458 33
12323.81 .21
21071.50 81
19457.38 51 -
18217449 133 °
20750485 118
20742.86 133
20159405 42
21395.24 21
15176447 17
13441.54 55
17131.94 - 72
17062467 75
17772455 44
12913415 38
21458479 157
49

56 . 27185.71

47
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ge starting salary offers for 1980-81 reported by business and indx_nstg
to remain somewhat higher than the overall average offer made by all




m Academic Major Amue’wuy Offers VALID Average Salary Offers VAL ID
; BACHELOR'S - 197930 .7 CASES  1seom CAS:ES
L Agricalture & Nat. Res. 12962.50 8 13542.8s 7
Accounting ¢ 13505,26 19 14156.25 15
- Financial Admia, 13561454 13 14318418 11 .
Genens! Busines 13756467 15~ 14654429 .14
. HotelRest.flnst. M. 1362857 7 14120,00
: Marketing/Sales 13500.00 9 "14925.00
Personnel 13693433 15 14225.00 12
" Communications . 13728,57 7 14014.29 7
: Edueation . 13728,57 7 14350400 5
Chemical , 15227427 11 16855.56 9,
; aw’ 15117465 17 17471443 14
Compuer Scieace - 1523077 13 15927.27 Ty
" Electieal 16452,94 - 17. . 17671443 14
: Mezhanical 15305.88 17 1775000 14
© Metallurgy & Mat. Sci. 15411,11 9 16100, 00, 7
{ Petroleur 15825400 8 1653333 3
Humaa Ecology 13800400 7 14283433 5
5 Liberal Arts 13360400 10 13800..00 8
f Chemistry 13325400 .12 14240400 10
Math 14254455 ° 11 14500400 9
Physics 13850400 8 13816467 6
Social Science 13450,00 8 13815467 5
. MASTER'S 17830400 15 19315438 13
: 21250400 © 5 22275.00 4

For last year (1979:80) and this year (1980-81) i
level for those academic iiajors

YEAR by degree
AGENCI)I"IS ONLY.

-

Fl

s ‘
lease indicate the average starting salary PER
ired in your organization, GOVERNMENTAL

.

TR Mg vE Rk o

OBSERVATIONS: In government, stai.ing salaries for almost all academic majors are' somewhat
lower than the overall average. -
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i ) B
z 17 b K :"
| R I : :
Doti your organidation .negotiite starting salaries with new'.college hits (compared to a fixed
|/ aaming salacy for al colee ires)? Abasute feacacie are e for cach anpwer with sdjored
gy - frequencies (%) shown in:the second line'of each block:- ~~ ..* " e
o COUNT T e - y a
Ewmployee  R04W PCT IYES -~ N3 .~ UNDER SO NO ANSWE .'ROJ
Categories .~ - <. I 7 MZ .CONDI R TOTA. ‘
o L 30 SR SN S SR .
e 1T 9a T 216 T . 131 I 33M I  as1 '
BUSTNESS=INDUSTR I'- 31,3 B A0 I 2357 L 0T 833
A o2 L o1 L. a8 1 o egrp - w1 29y
B GOVERNHENT - - T 3% L 6545 1 3100 1 0 I 545
, - g *.‘r%-,"?'--"'?i.e:}2?‘:“.-"-,:g?':*lf"é"fﬂ.-,‘:,g?-}-::-:-PS..\-‘-‘}
.~k e A ¢ - % 4 ’ ‘/":. 5 B . . b : -y ‘5"*‘ ) e
.- EDUCATION ToBeh 1 850n 11 8 T o1 1043
. ) COLUMN: - 38 . 283 . 145 . - 36N 523
« TOTAL.  18e6 ~ 53,8  27e8 . 0  100.d
NUMBER OF MISSING OBSERVATIONS = '35 =
' COMMENTS Especially important whén niegotiating starting qilariesufp;« new college hires are

prior work experiences, Sometimeés grade point average, class ranking in university, co-cp experi- .
‘ences, and paretime, work:experiences wire -considercd: -Also relewing were Job market sandt
tions and location of positions. Many. orgatiizitions had a fange foF startini salaries for graduates
- for- various-degree levels and ‘academic misjors within these irangés’starting ‘salary'is dependent
upon work: experience;, académic level and- class standing. ; ‘Both ‘education- and .government
employers have. established ‘starting salary rates for certain degrée levels, academic majors and
positions ‘which are ‘fixéd and not negotiable. Some employers offered extra’ starting salary
mcentives. for certain-areas of expertise. Others indicated that they ‘made competitive
-offers, :based on research and starting salaries; in the job market and, therefore, do rot negotiate

starting salaries, *

K] . '

4 .

ato e

. 3 ’ + }' 3 L) ) ] I3 °
OBSERVATIONS: Only a few employers (18.6%) reported routine statting salary negotiations
with new college hires, afid the. vast majoriﬂv of these were conducted by business employers.
Government and education employers gen y have fixed starting salaries. However, the possibi-
lity of starting salary negotiations under certain circumstances was more likely to occur in gov-
ernment and businéss than in education.




AN G S b i P
LRt EiEcta:

" “Procedures

Making Offers

'Td;p-

- - ; .

‘listed for eéach'answer with adjusted frequencies (%) shown in parenthéses.

-

_Ratings of Procedures.Used for Making Offers

for-
1 2 [ _ 4

, kal
3
Da

1.402 - 31
) ( 6.0) )

Written Jett 3 ' 17

Y A ’_" 4) $ 3.3)
g

Verbal commitment 0 29

Verbat commit 6) ( 6e1)

2'010 N
. L8

44000 -8

0
¢~

(14
‘Writtes coatract, .19
- ' , { 4e5)
444971 - 1

L]

: 53 :
B (13.5) 1124)

OBSERVATION® ‘When making offers of employmen: ¢ new college hires, employers almost
always use wiitten letters. This was followed closely by verbal commitments, Seldom used were
.- telegrams, Written contracts were used by §2.0% of the educational institutioss.

»

. [

« -~ Always ;
_MmmAant Usually Somctimes Seldom .

" To what:éxtent does-your organization-use:the following procedurés when making offers of em- L
;rlpymeqt‘tqqew college. hires? ‘Procedures are listed in'mean sccré ordet. Absolute quencies are

P

B
R o A

S e v




,{,{ o wWHE . Rl T . _"‘f'- » ) N : o -
: Howdoesyouror?nmonhandlewuhdrawatsoem ployiment offzrs, to new college gradinates
have accepted employment With'yoii? 'Responscs are:shown:below for éach employer catcgory.
L LN e ] Usé of job Offer Withdfawal Procedurés by Perciniage . .o
R ¥ . b ; S - : “a : BY . - - . . - :
\t Employcs . : Business and Industry Employers - .i
| Prededwer Uped Nimber ofyespoasés  * Procedires Used .~ Number of responscs. -
, ‘No Oiganizational Policy ,-7 i ‘ 203 : No—omuu,gsqu_l Policy 178 ,
7 Lamer (cindidate) . 167 Phone cal (candidate 136 ¥
. -Phone cal (sandidate) 162 * Letter (candidaic) 127 :
Lettés (Macemént) ’ 92 " Letter (Placiment) S 7
* Alisoibe-: cost: Incurred’ By cendidate 73 " Absorb osti curied by candidate idate  §9
el s monscll a6
‘ no-ee.u(n-eem) . s : }‘;}‘,gm‘;;;'mg:m 36 .
* Telepum/(condidite) - . 14 T Telegram (candidate) .13 T
T Tegum(Pacement) T, Teegim (Facement) .7 7
Government Employers . . Y ' Education Eﬁlplbycrs T ‘
_ Procedures Used o Number of responses , Procedures Used . -, - " Number of Respomses_ . -
Letter (condidate) 19 ° Letter (wtdidatd) , 21 7 0
;ho.ecdl (q.&ue) - ‘ 12 . ’ No. Organizational P'gllcy‘ . 18 j:: ;
Lottt (acement) < - 8 . Phoheiall condidate) 7 e
No Ormalsations) F _ Tolicy guarantecs empl . : o
o Ormataatons Faicy RN e 2 T
L Torepede lengh o e ! Letter (Pacemsent) ¥y
Phone calls (Picement) _ 3 i ﬂ:one all !ﬂ,cu;mut) !/ 2. )
Absorb costs incurred by candidate idate 3 N”“b couts .lacurred by candidate "1 :
Telegram (candidaté) 1 Telegram (Placément) ' ]
Telqlu; (Placement)’ 0 ) Telegram ‘cradidate) 0
. OTHERBROCEDURES FOR WITHDRAWAL OF OFFERS: Most cmployers réported they (78) . f
, ~ will not withdraw an offer once it has been accepted, however, “many employers (49) had no experi- .
ence with this situation. Other employers comments included “we honor out. contracts,” “we only :
withdraw -in - exiremely mare situations,” and or “it would simost be a national disaster before we :
°  would withdraw am ofter.” "Most employers only extended offers for the number_of positions they - :
had ‘availablle. One organization required a personal confercnce before an offer was withdrawn and .
ariother mentioned a J:_olicy onc month'’s pay provision if an offer was withdrawn. In general, ;
through, employers un erstand the professional ethics irivolved in withdrawing an offer. :

. I3

OBSERVATIONS: Many employers (203) do not have a policy on withdrawals of employment |
offers.” “However, did if withdrawal of an offer became necessary most employers write the candi-.’ .
dates (167) or telephone the.candidates (162). They also notified. the placement office in writing . ;
(92) or'by telephone (51).* At the same time, many employers (73) absorbed any costs incurred by M

the-candidate because the offer was withdrawn. Some employers’ policies (52) quaranteed employ- o
menit-for.specific length of time after hired if work was satis actory. !
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- 7, 'In.yout:opinion, what is.the current supply-and démind for the:following academic majors and :
i o, “degree levelsd Absolute frequencies:are listd: for cach-ansier. with ‘adjusted frequencics (%) v
"7 - .. - shown'in paréntheses. Types of graduites are listed i fmican scoré ordet.,
S T T 0T Sobply and Demand of Colléyé Ginduites. .
2 ype o : . Mean wSupply/  .Possitd Neas Adequaie Supply/ Surplis Row
'? "g"aﬁua - . Scote - m 3:’.&'35 fS:ahié;' lal:::e '!‘:‘:v“belot:pg' ! T ‘ro; Bt
Soae LT ’ ‘ . " GoodDemand . . ' ThinNeeded
" Degeé Level’  Code. : 1 2 S T 4
N NMBA 30516 13 78" 113 S 133 0 97 435
IOREECRE - L €300 (17.3) (2562 (31400 (2200) :
‘e . ' F . ’ : . . ) ’ l:j . R .
Backdefs . 3,659 14 ®"63- - 141 . 105 147 469 "
, B 3.0 (13.2)  (3051) . (2244) (3143
3.672 - . 21 40 ° 98 82 122 363
~ € 5e8)  (1149)  (27.0)  (2246) (33e8) - -
St 183 120 44 Q- - TEL S SR
(47e8)  (3542)  (12e9)° € 246)7 € 143)
14782 143 . 47 25 T3 9 248
. (57¢7) ~ €1940) ° (1445) € 5e2) € 3e6)
1.798 171 116 49 10 . 16 35%
4 (4840) . (32660 . (13.8Y° € 2.8 2,48)
. 1.814 . 1a7 131 - 54 Y .5 344 k
SA2.7) B €157 € 2.0 ¢ 1.E) 3
14870 ° 138-% ‘105 - 53 . ‘13 6 315 o
- oL Mewlivegy & Mutérlal Science 20134 77 103 . 73 19 B AT ;
po T TR TSR *oe €2805)  (38e3)  (2548),  ( 3470 € 245) ©
i OmEsgeeaing. . 2.567 - 50 . g9i 100 34 “ 15 293
oL e - S (171 (31.7) (34e1)  (1125) ¢ Se3) -
" Chemisry 3,023 19 73 124 na 33 . 303"
P e ¢ € 6e3)  (24el)  (41.8) (1723  €10.9) :
. Mathematids _ 34036 .22« 5 132 54 51 308 :
' ‘ . C7e1) (21410 .€4209)  18:3)  (10.1) ‘
Pysias > 34080 19 58 ;104 , .57 .31 283
. S € 6eS5)  (20.1) (42,9 ¥(19.7) (10.1)
., M * ’ T £ : . "
: Accounting . - 30197 13 ag 152 97 49 401 \
3} . ( 3.2) Lt (224%) (57’9) (24942) ,61202) . z
' Fisancal Admisistration . 3346 5 58 142 100 . 44 359
) , . C1e4)  (16e8) (404607 (28490  (1Ze8) - .
: Adriiulture & Nat Resowrces 3¢ 458 8 . 37 37 46 55 237 -
s Tty ¢ 3e4) . (15e6)  (356.7) . (19¢4) - (2429)
SR o .
; Hotel Reit & Ititutional Mgt 5 493 7 - 24 95 47 . 55 229
: S S € 3e1)  (11e4) (W19 | (2045) ~ (2241) <
%+ Macketing/Sales 3e651 5 33 197 89 87. 327 ’
O - ( 1e8)  (11e6) (3247  (27e2)  (2649)
£ Gemersl Business Admin 5.723 1 21 149 113 - 84 344 i
‘:,*k . { o) { 5+8) (3845 (32e44) (83419 ~ :
E o ersonndd | : 3,798 3 34 99 105 . 100 332 ‘
e € 30~ (10e2)  (2741)  (31484) (33e1)
3.871 6 14 18 48 87 225
, € 2e7) € 5.2) (3110  (2143) (3847) 3
, 30922 1 13 - a9 gy 7 283 % "
CLC e8) € aeB)  (2148) . €29.0) (34.%) o
4,353 L2 13 45 a1. 187 307 7
\ . €05 7 € 402) (1405, (1907)  (20.%)
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Supply and Demand of College Graduates -

- Type of. . R Low Supply/ Possible . Near Adcquate Supply/ _Surplus
v Graduntes High Demand Shortage] Balance . " Few More [ e
nT T Good d . Than Nteded

Y
. ~ .

‘5,‘"{”, - 1.: P

e

;R el Mijors—Code . 2 3 4 s
SociiScience: 96409 - 3 45 63° 1717
el oe - . ¢ o7) --¢ 1:0) (1548)  .€21,6) (60.8)

. o .
PO o ﬁ N
LLibenl At (Arts k Lettien) 34563 . .

1

ey oy n
S

} I 34 47 207
O 0.0) (1400 (12e7%) (1540) (70.5)
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"OBSERVATIONS: According:to the surveycd employets, the.most highly. deman i
majors: were' electrical- énginecring, pétroleum cngineering, computer.scicnce, .mechanical. cngineer-
ing, ‘and. chemical engineerifig, respectively. These' are followed closely by -the other technical

© * majors. :Least in demand were, liberal arts social science anid education graduates, ‘
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Allcgedly duc to government regulations, organizations-have at times hired college.graduates who
~might -not otherwise have been hired.” Indicate the exteit of agrétment or disagfcement of

-syour orgamization with cach ‘of the following statements. Answers are listed in mcan score
‘ordér, Absclute freq

+ _ parcnthescs.

LI 'h‘n"wvm

tices

M

There §s.a low - supoly of
misnodities” --
Our -“organization Masz a
stiong - affirmative acti
Unisual: * measures  -are.
-weeded-to. attract minorh
ties’ R

‘strengthened by’ implement-
Ing EEOC policies

:ym:'\' .

Lur- -ofganization has a0
special - training program to
enhance carecr cpportunities
“for women/minorities
Uniusual measuies are needed
to attiact “qualified women
‘Hising. - practices  have not
changed; becade. of -govern-

- In. owr otp-ni'uﬁon faster

career  .advancement  is
offered to wonien

. In odr orgahization. fast
aseer et - 6. 30614

-career - -advancement -
offered to minorities
To fill EEO quotas, our
:upniz,aﬂon has had to
ower our acceptable stan-
dards

Salary benuscs are offered |
to attrace women

Salary bonuses are offered
to attract minorit’ s

.

Mean
Séore

2.004

2.081

2.5°3

*
24640

2,990
3.048
3.127

e

34504

3.668

3.975

5.980

ucncies are listed for each answer-with adjusted frequencics (%) shown in
- - a
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OBSERVATIONS: Em%

minoritics, cspecially in the téchm d
ative action programs as hclpful in their task of locating qualific
that unusual measures were needed to attract qualificd minoritics. They disagreed that salary
bonuscs must be offered to attract qualified women and minoritics and that organizations must

lower their standards to fill Equal Employment Opportunity quotas.
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Agree -

282"
(45e1)

239
2(446)2

H

2t .
(4133)

169
(31.9)

150
(30.4?
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(3541)
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(.1256)
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12243)

20

(17.7)%
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" Strongly
Disagree
o5

-
>3,
Do/
W
-

{ n.l’.;‘i‘
5%
(12.3)

52
(12.7)

a7
(1843)

were cspccially concerned about the low supply of qualified
Most o:i;anizations citcd strong affirm-

nd busincss arcas,

individuals. :hcy also agrced

Row‘
Total

€93
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: ”w%:l g}\ghgq;,_gf any, does yptpy‘ogggmgaggog'ant_g:np;tc in the pumbér of employment opportunitics

“ . availablé for cé o ;oY)
A 7ON

& -

college, students i the summer:of 1

2

B e ,:é , il } 5
ST ST RELATIVE ADJUSTED
; A3sOLYTE . - FRTa . SUUERER.
i LCIDE  FREQ" . °  (PETI (PCT) !
e T 3 o S .
- \ 2 5 e9s Y g T
A . ~ . . Ce s
S 3 B 1 B P
N R T X 3ot 5e5
NG £-10. o s sl el 7.5
o INCass - T R 2eT 2.8 -
CCREMATNTTHE SAME - ° . 31 . 8.8 . 57.8
' LDEE 14§ 8 T 8 . T1.8 0 1.5 ‘
" DEC 610" 9 1 9 1.6 1.7
DEC ¥1-28 T 10 9, 166 Ble7
DEC: 2549, ‘ 1 34 led 1.5
DEC ‘§0=74 o 12 3 Tl - 15,
o .DECT5-100 : - 13 7 1e2 ie3
t”NQNE;H;ﬁED 177 13.7 144030
NO ‘ANSWER- ' 5 T 24  4ed MISSING
I TOTAL 562 1000 . 1000

CISMEAN 0 7.849 .
_© VALID CASES 538 MISSING CASES 24

- .
- '

OBSERVATIONS: The number of summer jobs for 1981 is expected to remain about the same.
Of the surveyed employers who hire summer students, 21.9% expect an increasc in summer jobs
&nd 10.6%-expect a decrease. It seems that summer jobs are the first to be cut if the job market

declines for college graduates. . . .
'
1 * . '
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h . 0" ln ‘yg"gg organizatjon, what is the average cb'sf p.cr:hirc for new cqlli:_gc graduatci?

o SR - ox o . .COST PEXMIRE . vemam
T . FORCAGL ORGANIZATIONS = ° 1542420 | * o208 )
ol Accountlsg . . . - 1269450 " 10
‘AciospacedcComponents " " 1433 50 7 ‘
Agribisiness © . 2238443 . 7 ,
Autom“’!‘"“;"‘”‘u Equipment B 1605488 I
"+ Bankiag, Finance, & Insrance T 1501433 15 .

7 Cuemicl,Drig, & AliedProducs - 1251430 10
Comﬁ?ﬁnhﬁq-(ﬁdlﬁ'if\’_;l“ewmm)v T 19939490 ‘ 2
 Constriiction & BulldingMaterials Manufacturing 1449 ¢ 86 7 )

S uummmfuou ’ ' 754438 8
‘ Ekﬁﬂdﬁd‘gykﬁqubmnt(&mpukn) 1:’00?‘}00 g -
. Blectrosio & Bistruments . 1533422 9
N Food.mm;m-hg. &n,e;uunnu . 59%.hH4 A " 11 '
 Glase, Paper; Puckiping & Alied Products 1339.20 o 5
Governmental Administration 1174450 8
* " Hospitals & Health Services -’115‘\.22‘ a
" Holels, uouu. Resorts, Caiaps, Recreational Facllies 8 55, 67 3
* Merchandisiog & Related Services (Retalling Industries) 9334 (2 1a
. MectalskMetalProducts 2049.86 . - 14
Military : ‘ 1127.33 3
: Petroleum & Allied Products ' 1499,50 ¥ 4
| Printing, Publishing & Informational Services _/ 1598400 s )
Public Utilitiés (i.;andxng Transportation) 1300631 13. i
®  Research andfor Consulting Services 1518.25 14
Service Organizations (Boy Scouts, Red Cross) 999,930 “'l
Tire & Rubber ‘ . 0.00 A
* Volunteer Organizations (Churches, Peace Corps) 1400, 0’6 : 2
' Divensificd Conglomerates. 2200.00 1

A

COMMENTS: One organization mentioned that average costs per l?ire arc difficult to generalize, since

certain, disciplines are casily available locally and others are only-obtained fro: 3 distant celleges and
universitics. : S ]

OBSERVATIONS: According to the surveyed employers, the avcragcj: cost per new college hire was
$1,342. In business the cost was $1,379 in government, $1,162 and in education, $755. The costs
per hire in other organizational categories are listed above.
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Pleasé-indicate you‘r‘feclinés‘for cach of the follo“‘ving responscs about the preparation of new ‘college

“ Fragluatcs for on-campus intcrviews. Answers arc listed in mean scorc order. Absolute frequencies are
listed for each answer with adjusted frequéncics (%) shown in parentheses, . - : ‘
T Ratings of Types of Graduates - . o C
f Grad M Well ; Neither Agree Poorl Row: 5
‘l‘ypeno. “mﬂ— R Sc':r: hep:tcd Agree " nor Disagree Disagree . h:po:reyd' T::lf g
o ) 1. .2 s 4 5
. Studénts with meaningful Lo T - e o
* summer emiployment or laterme 14 805 170 © 298 51 . .8 0 527 :
shipé are better prepared © (32e3) (56e5) € 9:7)  (1.5) ( 0400
Level of edness vari R . ’ ‘ so&a
depending oa ntérestand . 20042 111 304 97 . 1a ; 530
C“g:‘m"tphmm . (20.3) (57¢4%). (18.3) ( Se¢4) ¢ 0.,0) oz
[ ] R .
Genenally well-prepared 2.261 33 382 64 - a1 T2 832
ey UL a2y (718 (12000 € 9us) (L&)
Engineering 2,467 38 176 150 13 5 383 :
: € 9¢7) (46400  (39.2) - (€ 3e4)° ( 146) o
Business - ' 2,421 22’ 219 142 a7 C e 411/
) ) c 0 5e4)  (53.3)  (35.3)  ( 4u1) (140D ¥
Bettet prepared than a few 2,496 33 250 200 " 40 3 P X
yersago | ( 6e3)  (47:3)  (37e9) - 7¢6) (  o9) L
Avillsble material hasbeen 20566 23 270 . 158 7 4 533
studies prior to intervizws ( 4¢3) (50.8) (29.7) (14.5) ( +8) ' :
depdtnding e sttty 24756 47 184 158 131 . 9 529 .
ng on quality 2 h ¢ 5
of college/university N ( 8a3)  (34e8) (29,9 (24.8)° € 1.1
.Communication 2.841 . 5 59 203 17 4 . 289
. - ( 2.1)  €20.4)  (70.2) € 5.9  ( 1.4)
Natural Science 2.843 5 70 214 15 ., 3 305
) C 1e6) (23,00 (67e5) € 542) ' 2,6) ST
Agriculture/Natural Resources 2, 84 9 5 - 44 21 7. T3 272
O € 1e8)° "(16e2) (78Be3)  ( 246) ( 1el) - -
i~ Education 2,850 " 14 53 207 3] 3 321 ¢
L ( 444) (19.6)5 (5445) ( 9.7_,) ( 1.9) .
Huiaan Ecology 2.985 P 26 232 8 8 275
‘ - ( o8) € 945)  (Bdeb) - ( 249) ( 2.9) &
‘Students know what they 3025 9 C 150 208 143 13 529 .
; want to do ( 1.7) (28e4) (3%,3) (27.0) ( 3¢5) "
Social Science © 3,079 2 30 201 32 12 277 %
- ( oT)  (10.8) ° (72e5) ..~ (1136) ( 443) i
Liberal Arts 50138 1 49 197 54 20 320
- . ( e3)  (15e0)  (61e6)  (16+9)  ( 553)
) Memorized or canned answersare 5o 214 10 26 211 202 14 533
: given , ( 163) (18400  (39.6) (57e9) ( 246) .

‘ OBSERVATIONS: Emplozers believe that new colicge graduates arc generally well prepared for
L. or-campus intervicws and that level of preparedness varics, depending on the interest and effective-
ness of a placement office. Further, thcy believe that students with mcaningful summer cmploy-
ment cxpcricnces or internships are better prepared for interviews. Employcrs arc especially critical
of memorized or canuied answers, and they agc believe that liberal arts and social science students
are the poorest prepared of new college graduates interviewed on campus. ’
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.. . - COUNT I . ; ) '
Employer "ROW PCT IYES "+ ND . NO ANSWE  ROW
Categories I N R TOTAL
i 1 i a1 - on. 1
R . . -'.-u-,--’l----r :..I----“?--I..‘---t-?r .
r ‘ D W | 275 1 - .126 -'] 5% I 377
.. BUSINESS=-INMDUSTR »}, 68%4 % 315 } 9 % BS54
- R SR w[eovoavoea s icaccrve [cacavwea" ‘ .
2 1 121 7 x2 1 51 1 24 -

GOVERNMENT  ~ I 50s0 I 50400 1 - 3 1 5-3

- I---d.-.-!...-ﬁ-y- I------.- I

: - 31 T - 21 I .. 1791 43
EDUCATION. ~ 1 50,0 I__50.0 10 I 9.0
CoLUMY . 306 159 9N 465
TOTAL 6568 - 32 0 10045 .
" MUMBER OF MISSING 0BSERVATIONS = . 27 i

&

“COMM

~
&

ENTS: 'l-fini)lo ers«_;ét;'(.)(ﬁméﬁded' that collcgcia’n’d universities improve the prepartion of

>

‘students for job interviews through the following methods:

w
-

explii:ﬁng intérviewing procedures, proper interview conduct, and cffective resume
writing techniques (31) . - . . : ‘ N

familiarizing students with companies before they interview (20)

conducting interview role-playing to better understand interviewing techaiques and career

decision-making (18) '

making students more aware of their career options (7)

emphasizini the imporfance of kecping interview appointments because missil;g ‘them |

prevents other students from interviewing, wastes the time of employers and increases
employers’. on-campus recruitirig costs (5) L7y ’ :

= : ‘ L B
~ -

increasing the number of career seminars and workshops on finding jobs (5) .. - °

Additional suggestions for placement officers as reported by employers are listed below:

o

_ their work and necds

ilﬁcrgals)c students’ understanding of “‘sweat and long hours"'rcquircd to be successful on
the jo :

-

make students awarc that a degree is not a guarantce to, instant promotion

. . ey 2 7 . .
encourage students to interview only with employers that sefiously interest them and not
interview with employers simply for practice

make company: literature rcadily available to students

assist students (including the freshman and sophomores) in identifying their carcer objec-
tives - ’

schedule interviews oniy for students who have researched the companies prior to their
interviews and are informed of companys’ functions ,

expand career resources libraries

provide time for placement staff to spend more time in business to better understand
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P d ployers: recommended that ‘faculty think friore about-thé carcet preparcdness of stu- Y
. dents, ancithat some smaller universities stiould give more attention and ﬂnenciarisupport to their . .. .
3 - -placement offices. Anather' employer. suggeésted :that low demand:graduates should get jobs ol
tror —-< ~— - ~through personnel officeg rather than'placement agenicies. —~ . - . T S
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i OBSERVATIONS: A. majority of :the surveyed employers:(65.8%) indicated that.colleges:and
v universities can help ‘increasé an ‘interviewee's: prepargdness and potential for émployment. et
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‘When recruiting new colle
of’the. following factors?
each answer wi

: Selection
oo JFactors

’?buésty & Integrity
j cﬁuwﬁaue

Ability tp get things done

hlé;livc

Relisbility

Dependability
. Eathusiem

Interpersonal skills “ '
-Motlvadon to achicve
Judgment lkilh‘
(;nl communication skills
Attitugde toward work c‘thic
Mental alertness
" hrobiem solving ability .
uum;ﬁu
Rtlpouﬁvu&c“’
Developed work hahits
Decision making skills
&tudtg
Academic major
’ hnc;vadve ideas
Emotional control

Flexibility

A

Mean .
Score

1e514

. 1927

16551

1.507

1.641

1672

14709

1e732 -

le765

1« 765

1.808

1.839

1760

1.871

1873

1932

p
1.961

1.951

" 1,984

1987

24017

2.028

i

" ot Extremely ‘
High Importanc:  Importance

1

301 -
(550)

‘299
(5443)

288,
(5245)

289
(51.5)

243

£45.0)

224

(42.0)
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Of High

¢

214
(33.1)

207

(38.0)

“227
(4144)

232
(4245)

259
(49e4)

284
{52.3)

239
(4544)

262
(47¢7)

‘269
(43¢4)

295

(54¢2)

: 277
(51.1)

2190

(S07)

311
(5743)

317 -
(53e3)

315
(58.1)
324

(5946)°

217
(50.9)

294
(S54e5)

280
(51e%)

257
(4565)

) 3
(11,

S

51
57)
30
5¢5)

42
(11¢3)
59
(10e7)
52
(1ledd-
56
L (10e3)
63
(11e5)
53
(1164)

‘ 57
(12.3) -

5

<17
(1442)

71
(1%.1)

102

(1849),

9

i A
(19.1)

8
(18.0)

199

(18.1)

129

(23.8)

120

(2242).
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(22.,7)
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ge-graduates for cmpleyment in- your organization, how important arc cach- g
{ Answrrs arc Listed in‘mean score order. Absolute frequencies are listed for,
adjusted frequencics (%) shown:in parcnthescs. - '
' ) " Ratings of Selection Factors

Of Medium
-Importance

548 -

549
545
544

H42

542

545

41

L R R o N e N T

- .
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(Continued) When recruiting college graduates for employment in your organization, how important
. arc cach of the following factors? Answers arc listed 1n mean score order. Absolute frequengics are !
o  listed for cach answer with adjusted frequencies (%) shown in parenthescs, - SR '
:3 ) ] Ratiags of Sclection Factors - .
3 ~ - Selection Mean Of Extremely Of iligh Of Medium Of Low OfNo Row :
. Factorn Scere High.Ilmportance  Importance Importance., Importance ~  Importance Towd ;
o ‘ 1 2 . | ‘. ] :
. Adsptabllity to avallable jobs 20 078 118 280 105 - . 24 © 2 .529
o i amisbied ) (2205)  (5309) - (13.8)  C4em) € L&) - .
Writien comminication skills 2, 080 114 286 119 16 2’ 537"
g €2142) - (5543) (22.2) € 5400 (. o8)
: Personality 2,096 137, 245 135 18 5 541
{ . ’ . R . (254 3) (454 3) (2%.0) ( 3543) .0 1e1)
E . Cowrteousness 2,101 122 260 146 11 -3 542
: L (2265) (48400  (26e9)™ ( 2,00 (  o5)
) Expertise in major field 2,115 134- 235 143 22 3 537
3 ~ (2540) (4348)  (25e6)  { 441)  ( o5)
Assertiveness ~ 2.142 11) 272 146 21 0 549
. (20.0).  (43¢5)  (25e6) € 3.8  ( 0.0) ,
Frienlines 2.149 118 243 157 15 9 5% |
(21.7)  (4%e7)  (30.7)  C 2.9)  ( 0.0)
i Degree Jeve! and reliability 2+185 102 254 160 .13 5 534
fog ‘ (191)  (8746) (30400 ( 2,4) ( +2)
i . s - . .
P Agpresiiveness 2,187 110 251 150 26 3 340
‘ (2004)  (4645) (2748) ( 4.8)  (  o5) ;
Technical expertise 2,210 . 113 246 126 55 11 837
; : (22400 (4548)  (235) - € 6e7) € 240)
. Disectness 24223 .94 2h6 172 15 g 539
; {1545) . (49,4) (32400 € 3,00 ¢ 0eB)
. " Previou careerrelated work 24330 37 235 132 o35 5 545
;. experiences (1560)  (43.3)  (3344) (T 5.4) (o3
© . Willingness to take extra 2.331 T 74 244 194 25 3 540
% assignments . . (137 (45,2} (3349) { 446) ( *9)
. Careerand work mpinstions 24 334 77 257 183 32 5 554
“ well-defincd O (13e3) (464D (33400 5.8)  ( «3)
: " Knowledge of woek expectancy 2+ 370 77 218 212 29 ° 2 533
: (14.3) (4065) (3944) ( 5¢4) ( o k)
” Geade point average (major) 24411 69 227 213 . LY .5 547
) (12.5) (41e45). (38e3) € 6e0) € o3)
: Suitable appearance 2,453 . 59 253 200 33 10 345
- . (106e8)  (43e7)  (36e7) € Te0) ( 1ed) - :
Locational preferences ~ 20577 a3 170 197 69 20 539
(136%)  (3145)  (35e5)  (12.8) ( 347)
Buciness 3 2eh1ll 74 169 167 €0 X0 496
R (1463)  (35.3) (3347)  (12.1) € 5.0)
Parttime andfsummerwork 24616 57 182 235 53 17 544
" experiences o (10.3)  (33.5)  (43.2) € 9.7)  ( 3.1)
Sense of humor 24530 53 143 208 69 21 346
(11.3)  (33.5) (3841)  (12e6) € 3a3)
Grade polat average (overall) 24660 39 166 © 230 44 g 547
: : v ( 7e1)  (30e3) (53400 € Bedd (. 1e1) .
Wiliingness to relocate 2,677 100 141 174 L) XK 559
! o (1845) (2042)  (32e43)  (15.0)  ( 24D)
‘ 62
/ . - ..!




_ﬁeic‘qiu . Mecan
: ‘Factors: . . Score

Marital statusof candidate * 40463

Race of candidate 46493
Sex of candidate 4:523

| ERIC

IToxt Provided by ERI

a

. (Contifiued) When recruiting
are 2ach of the:following fa
listéd for each answer with a

26711
2,755
Credential fite . ' 24782
“ .Computer Science 2.800
Coursework .
- 'ra;nnhmywm profesional 24821
. Communication Skills . 2866
ﬂuaunmcatsulls 2.888 -
Qasu ranking . 2923
N % < .
3 - Appropriate establishment 24948
0, % slewsflifestyles ©
Recommendations from: © 3¢ 035
g_ o former employeérs (summer and/oart-tine)
P . . ,
Experienct in College 3,075 °
7 m,l’:mei and athletics 0
Candidate’s prior knowledge of 3118
3 " your organizations
Statistics Courr ‘work 3s199
i Academic minor(s) 30228
H 5,
::}’ Undmt;l'lding of American 34260
f .econemy
: Work experiences 3 378
< unrelated to candidate’s career goals
‘ * Student teaching 3767
| Publications 34774
Ministers’ References 41573
Politicians’ References 44274

s N r ol . e Tasmme. se

o |
college gtqutatcs’for;‘cmplby’mcii;zin your organization,
ctors? ‘Answers arc listcd in mean' score order.
djusted frequencics (%) shown in parentheses.

DN

¢

Ratings of Selection Factors -
Of Extremely Of tugn - Ut Medium Of Low
Higl‘l luipoﬂu:z' Importance . -Impottance ] Importince
- 1 2 T ’ . s - :.4
42 157 263 3 -
( 708) (2901) (4“09) (1208)
56 148 2%5 .70
(10.4)° (2743) (43e%)" - (1%,0)
' 38 158 219 74
( 7.1) (25.%) (44483} (1445)
. 58 131 175, . 21
(12¢3) (26+8) (3548) (16e6)
23 155 253 83
( 4.4) (295) (4Be ) (15¢3)
42 131, 178 ° - . 88
€ 343) (27.8) © . (37.9) (18e7)
.32 125 C215 81
( 5.7 (25¢0) (4443) (16¢9)
20 133 278 " 101
( 3¢7) (2403). (50.8) (18¢5)
33 . 136 215. 116
( 7e2) (25413 (23,7) (21e4)
40 130 - 199 - 127
€ 7.3) (2348) (354) (33.2)
20 116 241 141
( 3¢7).: (21.2) (4hel) (25¢8)
14 112 239 149
¢ 245) (20.3) (43e1) (27.0)
17 51 199 132
( 3e5) (17.3) (4245) (2843)
13 74 242 ° ‘179
( 3.3) (13.7)  “(44,8) (33e1)
13 75 ° 2154 149
( 2¢4) (13.9) (47¢5) (27e6)
5 50 250 187
( «3) (11.0) (454 7) (34,2)
* 43 73 104 141
€ 8e6) ( $42) (20e9) ~ (28e3)
2 33 149 ¢ 221
( 1.7) ( 661) 27e%n) (4244)
3 21 92 188,
( o5) ( 440) (17.4) (35¢ )
4 17 65 185
( %) ( 35.2) (12.3) (35¢2)
4 18- 5e 109
( o7 ( 3¢3) (10,.2) (203)
.3 19 . 53 15
1e7) ( 3e5) ( 9e¢8) (13.9)
5 14 51 - a7
( 1.1) ( 2e5) ( 9¢5) (16¢3)

P

Of No
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O'i'H\ER ?ACTORS:‘ Employers nuted several factors which were important when sclecting

prospective employces. These included-stability in schoo! work, will‘in%ncss to learn, -ability to

" take directions, ability to accept:criticism, leadcrship, paticace, poise, sc (
willingness to work on mcrit not seniority, reality scrse, Jogic, attendance record, undcrstanding

»

-confidence, tolcrance,

-of management, adaptability to hard physical work, and - human-rclations skills. Some cmploycrs
mentioned that cértain factors weie.more imp ortant in partictilar jobs than othcrs.

<

v

OBSERVATIONS: When recruiting

H

~

especially interested in-individuals with  honesty and integrity, common sense, an ability to get
things done, initiative, and.reliability, :Of lcgstt)’impoit’ant were sex,. race, and marital statusgof‘

oyerall grade point average ranked

4

-

.

L i T B

< e A AT p o oot fe e B D i e st T —a .-

. « candidate.. The candidate’s major grade point average ranked 39th, on the list of 69 factors and
f;th. ‘Work ex'pcngncc ranked 35th. .

v

ﬂﬁew college graduatcs for cmploymcnt.’cmplo);qrs were . -
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‘:lif)@fi‘fgiiibiﬁnt;?a’ie cach of the'following problems when rccrui:tjng‘ncgv college graduates for em-
'rlbjiﬁcnilip-ymir organization? Answers arc listed: in mcan score order. Absolute frequencies are
i .

)
.t
H
H

sted for Zach answer with adjusted frequencies (%) shown in parentheses. -

PR

-

f,( c Ratisgs of Recruiting Difficulties

LT o ‘Mean .OfExtremely - Oflligh  ° OfMediim Of Low Of No
. Ricrslting Dilficulties - Soore High Importance  Importance ~  Importance - Importance Importance
;‘:\)’ o oo C ' 1 2 3 . 4 v
. Bindiog qu : 1.943 187 242 " 80 T 23 19
vh T qulliedrenin (385)  .(4846)  (14e8) € 422)  ( 1ud)
S inding qualified minorities - 1,953 233 185 78 33 1%
o T T mhorte : (41650 (3445) (1445) € 6e1) (- 35d)
[ Canpetition for outstandi 2,157 134 205 134 27 ,
weweoleye gadmtes . (25.5)  (42¢1)  (2523) € 5c1) ., (~Ted) o
., Finding recruits with scoeptabi 2,221 - 91 280 1351 32 <3
etapenoad ks o (15¢3)  T51e9)  (24e3) = ( 597)  ( o3)
o Mdingrecriwhoie soalsmatch 20291 . 88 . 252 156 . 35 6
"' the orgakization’s goals , : (15¢4) (45.3) (2910 € 638) (€ 1o1)
ST e 0T . y ) - . ”
U Mimding progerly prépared recruits. < 20297 89 234 177 26 5 ..
vo | Tindingpropaly prepered recnit ‘ (16e7)  (4420)  (33e3) € 457) ¢ 1e1)
' Miading qualified womion 2,343 133 . 188 129 - 57 <24,
LR . (25.0)  (35.4)  (2%%3) -+ (10.7) = T 4e5)
findisgmotivated college graduates” 20505 . 84 201 153 - 7127 171
Finding motimated collepe gaduates (16600 . (37430  (30.2) . (13:4) ¢ 3.2)
" Findingqualificd handicapperss . 24580 114 " 131 135 76 45
[, [Tindnsqud > > (21450 (3003)  (2594) (14e2) € 8.9)
- Vacanciés at the time of contact 2603 B9 185 147 82 34 537
2 - : (1606  (3445)  (27.4)  (15.3) (. 6e3)
Finding recruits with general T 24647 42 198 M8 51 16 535
senee of busthess € 7¢9) (37400  (40e7)  (11c4) € 3e0) :
Convincing recruits to relocate 2.651 95 159 152 R6 56 536
geographically (174)  (29.7)  (3042) (1500 ¢ 6.27)
£ Sudenthknowkdgeaboutcareer 2,657 46 183 232. 50 - 16 536 -
+ " Ongialaation's iden 2,678 71 162 " 139 RS 24 531
halistion’s ety (13¢8)  “(30e5)  (35e4)  (Y6eD) ( 4e5) - .
Finding qualificd new coll , <o
vivates whthin our starting. 2.682 95 142 154 102 31 535
compensation constraints. (17¢9)  (2643)  (30o7)  (19¢1) ( 5.8) )
soctenity for further academic work 2 ¢ 739 79 151 164 1 43 537
Opportunlty for further academic w £16¢5)  (30e0) ° (30431  (1647)  ( 84D ,
Compeiltion with 1 pnizations 36042 - 31 121 213 123 41 529
mpetiion with Targer ormnina ( 529) (22.3)  (%0e3)  (2353) (¢ 7.8)

OTHER PROBLEMS: Employers suggested that other recruiting problems prevail too. These
include the difficulty of finding graduates who do not feel their degree means they know it all,
attracting a full schedule of candidates when they interview on campus, and finding recruits with
enthusiasm for their industry. - .
OBSERVATIONS: According to the surveyed organizations, the most important problem when
recruiting new college graduates for cmployment was finding qualified recruits. Next in impor-
tance was the difficulty of finding minoritics and of being competitive in attracting outstanding
new college graduates. The least scrious preblems were convincing candidages to relocate geo-
grgﬁhically,' meeting compensation cxpectations of qualified new college gfaduates, competing
with 'larger organizations' and providing the opportunity” for further academic study ncar an
o organization’s location. - ‘
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i ifidi‘(«iduals, of their own free will, use a detachable ph
-their chances for employment in your organization? A

Answers
‘YES
NO.

NO ANSWER ~

°

MEAN
VALID CASES

.

%

OBSERVATIONS: Employers
detachable phot

easie? (8), an

than by resumes, showing: neatness, exhibiti
and being especially help
afice are smportant.

On the contrary ptiotographs were reported discarded or returned b
received them, and in some cases werc considered detrimental by ot
tions disallowing photographs, one employer expressed fear of them.
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generally re
A phs on' their resumes.
some conditions,” and only 9.6% “yes” .re

_ ndi gardin
ever, employers’ comm

ents suggested a stronge
that photogra'crhs_ helped them remember can

ng'a good a
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rn fact, the response was 81.6% “no”, 8.8% “undcr

g the recommendation of photographs. How-

‘support for thern. Some employers mentioncd

candidates better (8), identify minoritics and women

notice distinguishing resumes. Thus making applicants.casicr to.zemember by face
pearance; helping attractive individuals,

people where role models and appear- .

some c:nploycrs whenthey
ers. Because of EEO rcgula-
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When- college gradiates are considering several job offers, how important (in your opihio'n) are the
following factors in selccting one organization over another? Answers arc listed in mean scorc order. .
Absolute frequencies aré listed for each answer with adjusted frequencies (%) shown in parentheses.

-

- -

OTHER FACTORS: According to the employers surveyed, collcge graduates should also be

concerned about the individuals with whom they will be working and the personal chemistry
between themselves and the employing organization. :

et

OBSERVATIONS: When college graduates are considering several job offers, surveyed employers
rated the nature of the job, promotion potential, personality, of the em loying organization, and
the visit to the organization to be the most important factors for candidates to evaluate. Least
important were the opportunity for further academic work, geographical mobility, and employee
benefits. Surprisingly, starting salaries were seventh on the list of 13 factors. :

/’T’

l Ratings of Job Selection Factors
. ,.Joi’ seltcdoh . Mtll . Of Extremely Of High . Of Mediam Of Low OfNo *
* Factoes Score High Importance  Importance Importance Importance Importance
. 1 ’ 2 s 4 5
* Nature of 1.503 245 245 36 - 4 1
St olleb ) (4802)  (4448) € 623 ( oT) (.2
Promotion potential 1730 220 267 .5 8 1
omotion pot , * (4310 (48460 € 9.7) ¢ 1.5). € .2)
" e . 1.876 .154 318 58 13 2
Feromality o employing erguaitation © ¢ (38.1) (58400 (1248 € 1.1) (&)
Visit orpanization 1.942 164 266 9g - 18 2
' ' * C030e7)  (48e5)  (1742)  ( 3e3)  (  <4)
Organization's image ’ 2,064 121 233 124 9. 1
‘ * S (22¢1)  (53e53 (2222)  ( Le6) ( ¢2)
Quality of interviewes 2.1356 v 104 292 123 23 5
. (1941) - (5346)  (2245)  ( 4e2) ( o5)
Starting 2,241 94 244 187 1% . 9
alary * (17¢3).  (4449)-7 (34e4) (- 325) € 0403)
o . L3
Geographical locati 24250 126 202 183 - 39, 1
- Aes * 229 (35.7) (332 (70 (W2
Ormnization’ objectives 20275 . ' 109 227 - 173 35 5"
Ormaization's gouh - (1948) (41e3) (31e5) (- 6e5) € +3)
Organization’s training program 2.328 Q) 235 120 35+ 7
S e * (1605)  (42.9) (32480  ( 6.4) (1.5
Ermployee bencfits 2.619 57 174 o 73 3
moloyecbench T (1004)  (31.7) (4410, (13.3) ¢ o3
Geographical mobility 24546 53 175 238 70 -9 -
montity *? €270 (32.1)  (43.0 (12.3) € 1.7
wnity for further acadcmic work? o 68 & 31 199 240 75 5
Opportunity for further academic work o ) € 505) (35.1)  (43e6)  (13¢5) ( 1o1)
\
5 >
\ A




"How imiportint arc cach of the
frequencics arc listed for each an

-

Sources .

N

v

Direct refervals from coliege

2209
staff/faculty -
Referrals lmv;n cum-u; employees 24270
of your organization .
Coopentfve educationprograms . 2,512
Isternship programs 24552 °
Summer Employment 2601

T Writeins 2816
\ \ .
Part-time employment r 2.983
Responses from want ads 24891
Walk-ini 3.097
Careey Fains 3162
Professional journals 3¢359
]
Job listings with employment 30805
agencies -

Mean
« Score

-

Compet f col t 14883
mpe ency»o ~lcge plau?sen {

Unsolicited referrals from enpk;y- “he 138

ment agencies

-

¢

OBSERVATIONS: Thq best rc

« coliege placement scrvjces.

faculty and from current cmplo
-were cooperative education pro
and part-time ¢

from employment agencies.
p

‘.,

o

- Of Extremely
High Importance

1
187
(38e1)
115
(21e1)
104
(18%9)

112
(20.5)

‘a4
(17.3)

87
(15¢9)

42 .
( 7.7)

- - - -

w (%1} & N+
S rt o O e e W o Ul
NV D 0

L4 . 4

¢

-

following sources for recruiti
swer with adjusted frequencies (%) shown in parenthescs, 2

Ratings of Sources for New College Graduates

-

5

Of iligh Of Medium Of Low Of No
Importance - Importance’ . Importance | Importance
2 © s s s _
236 . a1 T 31a . 3
(8505)  (15e6) (- 2.5) - ( -3
242 H 55 397 - 0
(44.00 (27,80 ( 7.1) S 0.0)
210 120 33 . s
(41.”;) (32.“’ :%( 2'30Q) ( 04)
174 159 73 - 29
(31.8)  (23.1)  (15.%) ¢ 5.3
. 23% 133 . 67 T 49
(3840 (2445)  (12.3) (7.7
14 151 " 74 32
(34¢2)  (2945)  (14.5) .( 5.9
142 250 105 19
(25.9)  (45.5) (13.1) (. 1.8)
152 " 1ay 103 45
(23¢2) 7 (34,7)  (19.1) ¢ 3e3)
153 158 92 54
(2’3.3) \5'00“‘) (1'700) (10.9)
6 255 147 24
(17.6)  (46.8)  ~(27.0) ¢ 454)
118 190 143 57
(21.7)  (35.4) (2743 (10.95)
.93 173 170 79
(17.4)°. (32.4) (51.8)  (14,.8)
56 Moo oy 150
(10.3) .(1Re7) (41.9)  (27.%)
17 87 229 208
€ Sel) (1549 . (42,00  (38,2)

-

s L}

orted sourcc for rccruiting new college graduates was competent

mployment. Least important

is was followed clc icly
yecs of the or:
grams, interns

dircct referrals from College staff/

anization. 'Also mentijoned in order of importince

ips, summer employment experiences, writc-ins,

for recruiting new college graduates were referrals

ng new college graduates®  Absolute
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g factors cited as primary reasons for college graduates lcaving your
Absolute frequen-

D

OBSERVATIONS:

within the first two years, employers cited better jobo
the employcr’s situation, and the job transfer of the s
‘by the employee’s inability to meet work standards
nancy. Less oficn cited were the desired transfer within an or
employce being tcrminated/fired, the employee not qualified fi

formed on job requirements,

, Inotivation,

ganization not bein
or the job, the emp
and the cducation of the cmployec not suiting the job requirements.

As. the primary reasons for college graduates leaving their organizations

f%crs, the candidatc’s inability to adapt to
pousc/partner. These were followed closcly
a pending marriage, and preg-

fo

likely, the
yee misin-

Ratings of Reasons for l;aving Organizations
Mecan " Always -
Scofe Almost Always “sually Sometimes Seldom Never/Rarely
. ’ R ! ] 3 4 A
: ;Better job offer 2.363 - 113 187 14% 44 17
... Not ible to adapt . 3.332 3 59 232 167 - " a1

’ . . : . ( 1.7) 113.2) (44,3) (31e9) ( 3.0)
" _Job transfer of spousefoarter 34353 8 52 271 143 52

’ a ( 1.35) (10.9) (5041} (2344) (10e0)

"s  Employee dots not méét standards 3e 355 10 53 241 177 41
. T ( 1.9) (10.2) (45er (33,2) ( 7.3)

< Employee wot motivated 3517 4 32 . 236 - 171 55
- ° - ‘( «3) ( 923 A %5e0) (33.6) (15e0)

© " Marriege 34563 4 3% . 232 167 83
. a ' ( +5) ( 5.4) (44,7) (52.2) {1540)

~Pregnancy.. 3,675 4 2 134 201 33
N ! [¢ e8) O 54) (37.3) (58.7) (17.7)

" Desired transfer within organization 3,720 1 18 195 213 30

* mot likely E ( e2) ( 5¢5) (37.8) (41.1)0 (17.4%)
Teiminated/fired 3,004 3 13 152 251 36 .

{ o3) ( 245) (29,5) (50e7) (156.7)

“Not qualified for job 5833 2 22 121 273 5

’ { " o) ( 5¢4%) (23e3) (5243) (149.5)

" Fmployce misinformed on job 44071 1 3 193 253 143
requiremer’s ( «2) ( «5) (;.9.,8) (50, 7) (284 7)

L Education not suited for job requirements 4,171 - 1 4 54 3013 134
) . ( 02) ( 08) (1004) (Sqol) (2906)

2

o

Row.:
Total 2




How

. ment?

SUMMARY: Employers stressed the need for improved. communication with collcges/univers-
ities, cspcciallz to beteer understand each other’s operations. They were, however, generally
Ppleased with the ers c

interviewing schedules, they encouraged:proper screening of a plicants to bc sure that only the
appropriate oncs were placed -on cmployer schedules, Employers recommended programs to
imake“students:more. aware of rcal lifc and working conditions outsidc thc campus. When arrang-
ing carecr scminars and workshops, employers suggested carly notification so they could bot
intetview and attend the program during one visit to campus. Employers also rccommendced
the availability of prescrecning lists, encouraged better contact between college/university faculty

and their offices, noted .hcif availability as guest speakers for classtoom prescntations and carcer

“fairs, encourdged better preparation of studeats for intervicws and recognized the need to better
assist candidates in identifying their career goals and devcloping resumes.,

7

In a few words, what advice would you give to freshmen or sophomores on choosing a career?

OBSERVATIONS: Regardiﬁg carecr advice for freshmen and sophomorcs, the predominant -

recommendation of employers focused on the nced for better career decision-making. They
“recognized the crucial nced to better assist students in determining their interests, lglic.cs and
dislikes, abilities, aptitudes, employment possibilities, and specific carcer objcctives.. They
suggested that students investigate occupations in several career ficlds by interviewing currentl
employed professionals and:consulting placement counselors regarding job specifications and jo
market conditions for their areas of interest.

Following this sclf-analysis and carcer information research procuss, employers recommended
that students acquire summer/part-time work experiences to *“test” their carcer goals. Employcrs
‘also stréssed that students consider pursuing a strong tcchnical undergraduate background be-
causc the demand for these technical agademic majors in the market placc is so high. Employcrs
‘emphasized the importance of students working harder than others to become better qualificd
than ‘most candidates in their carcer field. In addition, they repcatcdly mentioned that under-
graduates contact their placement offices early and extensivefy use them rather than employment
agencies. :

can employcrs and universitics/colleges cooperate to increase the cffcctiveness of colicge recruit-

services provided by college and university placcment offices. When arranging *

+

e A .
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In a few words, what advice would you give to juniors or scniors on job scarch strategics? s

COMMENTS: For advice to juniors and scniors on successful job scarch strategies, employers

suggested that these individuals obtain summer or part-time_cmployment in their choscn ficlds. .
Rescarching carcer opportunitics and interviewing with scveral organizations was recommended. :
As much as possible, individuals should know the organizations Lﬁzy arc interviewing. Further,

they should interview as carly in thcir senior ycar as’possible and have specific carcer goals deter-

mined.  Using Placement Services, rcading the COLLEGE PLACEMENT MANUAL, making

campus intcrviews, and writing letters of application to nonvisiting companies werc also recom-

mended as excellent job hunting cfforts. Also, individuals should ive ary time and cffort nceded

as well as hard work to their job hunting. In the cnd, they wﬁl be properly rewarded. Also
reccommended were individual “interviews with selected: em loyers who visit their campuscs.
Students should dccide their carcer goals before interviewing, study the employérs who are
visiting their campuscs, and interview with thosc that match ther carcer goals. Candidates should
be honest and straight-forward. It is hoped that students will soon bury the “me” gencration of
mcdiocrity. Making as many dircct employcr contacts as possible was also suggested. Appro-
priately preparing for intervicws, dressing neatly, arid looking sharp were also cncouraged.

A positive menital attitude was another desired factor. To be successful, individuals should be «
, personable, keep their options open, be confident, a hard worker, be able to sell their assets, and :
possess an 2cademic degree with several options. A double major would be preferced. Know
.- themsclves. Know the system. Be patient. Be seicctive. Being sincere and do not use company
‘e interviews fot practice. ’

Using placement offices was especially recommended.  Students should kecp in close contact
with p acement advisors, follow all leads, review company literaturc and brochures, and attend
career fanrs&

Work exrcriencc i your chosen field of study and campus interviews with several organizations,
. if possible were desirable. By starting carcer planning carly and working in summer or part-time
jobs, an individual should be able to decide early andg specialize in a ficld of study chat will yicld
good opportunities when they graduate. "

Establish realistic goals and start your job scarch early. By knewing your strengths and weaknes-

_ses, you should be able to match job oﬁportunities with vour strongest abilitics. Be as specific as

Kossnble about your skills and goals. Then interview with as broad a.range of employers as possi-
le to know as much as you can about available career alternatives. : .

OBSERVATIONS: Gnerally, employcrs advised students to start their carccr planning carly, get )
as many carcer related work experiences as possible during their collegc years, and just be them-
sclves. Common scnse, honesty and hard work are charzcteristics they scek in the selection of

prospective cmployees. These responses corresponded closely with the most important recruiting
factors-nicntioned earlier in this;report.
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A Daniels Midland Company
Abraham & Straus
Actna Casualty & Surety:

AIR Products & Chemicals Incorporated
Albany lntcmttionul Corporation .
Albion Malleable Division

Algonac Community Schools

Allegan General Hospital

Allis Chalmers Corporation

Alpena Public'Schools

.Aluminum Company Of America

American Fletcher Nationa! Bank
American Agricultunl Products
American Copper & Nickel
American Cyanamid Company
American Electric Power
American-Express Company

" American Hospital Supply Corporation

Amoco International Oil Company
Ampex Corporation

Amway Corporation

Anchor Hocking Corporation
AndeTtson Nietzke & Company
Anheériscr Biisch Incorporated

Ann Arbor Public Schools
Applicition’ Enpneenng Corporation
Applied Physics Laboratory
Armco Incorporated

Armsu'bng Machines

| Arthur Andersen & Company

Arthur Young & Company

Arvin Industries

Atlantic Richfield

Autonctics .
Avco International Service Division

-B-

B Altman & Company

B F Goodrich Chemical Company

B F Goodrich Company

Bsil Corporation

Baltimore County Board of Education

Bamberger's New Jersey

-Bangor Public Schools

Bank of Commonwealth
Bankers Life Company
Banquet Foods Corporation
BASF Wyandotge Corporation
Battle Creek Public Schools
Bausch & Lomb .

Bay City Public Schools
Baylor College of Medicine
BDM Corporation

Becton Dickinson .

Beech Aircraft

Beldon Corporation

Belks Stores Service

Bell & Howell Company
Bell Laboratories
Bendix:Corporation

Bendix Acrospace/Electronics
Benton Harbor Public Schools
Berrien Springs Public Schools .
Big Rapids Public Schools

4

EMPLOYERS RESPONDING TO SURVEY

Birmingham School District

B) Hughes Incorporated

Biack & Vcrtch

Rloom Enginecring Company

Bloomficld Hills Schools

Bloomingdales

Blue Cross/Blue Shicld

Boeing Company

Boise Cascade Corporation

Bonne Bell '

Booker Association Incorporated

Borel Restaurant Corporation

Borg Warner Transportation Equipment

Boston Edison

Bridgeport-Spalding Schools

Broad Corporation

Brockway Glass

Brown Derby Incorporated

Buffums’

Bultemr Dock & Dre:dge/Bultema Marine
Tnnsporuuo'

Bunker Ramo Corporation

Butlington Northern

Burroughs Corporation

Byron Jackson Pump

-C-

Cahill-Stonc Incorporated
CAl
Cain-Sloan Company
Calgon Corporation
Califurn.ia Institute of Technology
Camp Fire
Cargill Incorporated

- Carolina Power & Light
Carpenter Technology
Carson Pirie Scott
Caterpillar Tractor
Cenex
Central Hllinois Public Service Company
Central Soya Company Incorporated
Central Trust Company NA
Cessnz Aircraft ,
Champion International Corporation
Charles Stark Draper
Checkers Simon & Rosne
Chemical Abstracts
Chesaning Union Schools

. Chevron USA Incorporated
Chicago Board of Trade
Chrysler Corporation .
Chubb & Sons Incorporated
Chubb Group of Insurance Companics
Cincinnati Bell Incorporated
Cincinnati Gas & Electric
City of Los Angeles
City of Milwzukee
Clark County School District
Clark Division Dresser Incorporated
Clarence David & Sons
Cleveland Electric Hlumination
Clevelsnd Pneumatic
Clorox Company
Coastal States Gas

"EE&G

’

o
A

Coldwatcr Community School=
Colt Industrial-Stccl Division -
Commonwealth Association
Comtcc Incorporated
Connccticut Gencral Life
Consolidated Aluminum
Consolidated Edison
Consolidatcd Natural Gas
Consolidated Rail Company
Contingntal Restaurant Systcms
Coors Industrics

Cordis. Dow Corporation

Cordis Corporation

Corc Laboratories .

County Seat Storcs

Cray Rescarch Incorporated
Croswcll-Lexington Public Schools
Crowe Chizck & Company

D- \

Dames & Moore

Danners Incorporated
Datapoint Corporation
Dataproducts Corporation
Davey Tree Expert Company
Davison Community Schools
Days Inn of America

Deere & Company

Dckalb Agrisearch

Deloitte Haskins & Sells
Detroit Boy Scouts

Detroit Edison Company
Detroit Police Department
Detroit Public Schools
Dexter Midland
DonnclleyMirrors

Dow Chemical USA M
Dow Corning Corporation -
Dresser Industrics

Easter Seal Society

Eastman Kodak Company

Eaton Corporation

Eau Claire Public Schools

Embasco Services Incorporated
Eby Martin K Construction

Eli Lilly & Company

Elkhart Community School District
Elletbe Incorporated )
Employers Mutual Companies
Energy Cooperative Pa
Ernst & Whinney

Excell Industries Incorporated

o
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‘F& RJ.&mus & Compmy
Fairchild Republic-
Fnirfax County Public Schools

R fFum Bunm lnsunnce

‘Farm Credit’ Admmlunnon

:Federal Mogul Corporation

‘Fema Corporation.

‘Fergutson’ Ferguson H K Compmy
Fidelity Union Life’

‘Flelderest Mills | -

First Améetican Bank Corpomlon

7 st Federal Savings of Detroit -
-First Financial Group

‘First National Bank of St Louis

‘Fischer & Porter, Company

- Flﬁnkote Compan

‘Florida Stee: Cortporation

.- Fluor Engineeﬁn & Construction Company
" Flushing Community ‘Schools

FMC Corpormon Chemcal Group
‘Foote Cone & Beldmg

‘Ford Acroqm:e & Oom .
‘Ford Motot. Complny .
Formanolr lncorporated

. . Foster.Forbes Glass

rowlemlle Community Schools

c Fox & Company

Foxboro
Fremont Public Schools

. Furnas Electric Company

-G-

Gardner-Denver Company

General Motors Corporation

Genezral Telephone Company Hlinois
General Telephone Company Wisconsin
General Automation

General Atomic Company

General Electric Company
Georgis-Pacific Corporation

Gerber Products Company

Gitlels Associates

Gilbert Robinson Company

Goulds Pumps hcorporated

Grand Leédge Public Schools °
Greyhotind Corporation®

The Ground Round

GTE Syivinia Incorporated
‘Guardian Industries

-H-

o
“H C Prange Company

H P Hood Incorporated

Halliburton Services .
"Hammezmill Paper Company

Harris Corporation ‘Date
-Hart Schaffrier Marx

l{artford Steam Boiler . ’
Harvard lndumm ‘
Hawaii Depaitment of Education
-Hazel Park Pubhc Schools

Henricis Restaurants
Henzy Ford Hospital .
Herman Frankecl Company

. Herman Maclean & Company

Herman-Millcr Incorporated
Hewlett-Packard Company '
Hilshire Farm, Compmy

Hobart Corporation

Holley Carburator -

Honeywell Incorporaied

" Hooker Chemical Company

Hopper, Asscciates

Horton: Numnes ’

Host Enterpme Incorporated -~
Howard Needlées Tammen & Bergendoff
HBR Singer Incorporated

Hughes Aircraft

Hughes Tool

Huntington National Bank

Hurlcy Medical Center

Hygrade Food Products

Hyster Company

IBM Corporation

Icerman Johnson Hoff -
Hlincis Central Gulf Railroad -

Hlinois Agricultural Association .
Hlinois Department of. Transportation
Hlinois Environmental Protection‘Agency
1 Magnin & Company

Indiana Farm Bureau Cooperative .
Indiana & Mlchlyn Eléctric Company
Induction Process Equipment
Industrial National Bank
Inland Steel Company
Interior Landscape
International System
Interpoint Corporation 3 e
Interstate Motor Freight ’
Interstate United

"International Mineral & Chemical .

Towa Department of Public Safcty

Iowa-lllinois Gas & Electric

IFT Acrospace Optical Division N
£

R

J Hancock Mutual Life
J Walter Thompson Company
J E Sirrine Company

. J Riggings Incorporated

J W Knapp Compiny

Jacobson Storex Incorporated

Jefferson County Public Schools
(Colorado) .

Jefferson County Public Schools
{Kentucky)

Jenison Public Schools

Jenos Incorporated

Johns-Manville Sales Corporation

Jotdar Massh Florida'

" Joskes of San Antonio

-K-

Kalamazoo School District
KCL Corporation .
Kearsley Community Schools
Kecler Brass Company

Kendall Company ,
Kenner Products -

Kenosha School District

Kerr Mche Corporation
Key-State Bank

‘Kimberly Clark Corponuon
KMart Interprises  ~

Kraft Research & Development
Kurt Saimon Association

-L-

.Laingsburg Community Schools

Lakc Odcssa Public Schools
‘Lansing Board of Water & Light
Laventhol & Horwath
Lawrence Liver Laboratory
‘Lear Slcglcr Incorporated
Lettuce’ ‘Entertain You
Liricoln Electnc Company
Lincoln Publi¢ Schools
Little Cacsar Enterpnscs
Litton Industries Products
Lockheed Missiles

Lord & Taylor

Lyle Hepfer & Company PC

-M-

Majcrs Corporation
Management Information
Manchester Udion 37 -

" Manufacturers Hanover
Manufacturcrs National Bank Detroit -
" Marblehéad Lime Company

Mariannes .

Marsteller Incorporated

Martin Marictta Corporation
Mason City Community Schools

.MayD&F

McCafferty And Hogan

McDonnell Douglas -

McDonnell Douglas Astronautics
Company

McGraw Edison Company

McGraw Edison Power

McLouth Steel Corporation

Mcad Johnson & Company

Mecijers Thrifty Acres

Mellcn Seal & Pivoz

Mcnnonite Centennial Committee

Menominec Public Schools

Mental Health Center

Mercantile Trust Company

Merck & Company‘Incorporated

Metcalf & Eddy Incoprorated *

Metro Edison Company

Michae! Reese Hospital

Michigan Bell Telephone Company -

Michigan City Area Schools

Michigan Department of Highway
Transportation
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© ; * Michigan Department of

Natural Resources

Michigan Depactment of Public Health

Michigan Hospital Association
Service Corp -

Michigan National Bank

Midland Public Schools

Midiand Ross Corporation
National Casting

Midtown Cafe. -

Millhouse & Holaly

Milwaisee Public Schools

Mitre Corporation

Minnesota Depu'tment of
Personnel

Mobil Oil Cotporanon

Moore Business Forms

Moorman Feed Manufacturing
Compsny .

Mostek Cocporation

Motorols Incorporated
Mmrf‘ eld Village Goif Club

-

. -N-

N W Ayer ABH Internatior -
Nathan Ett & Shewach
Nationa! Bank of Detroit
National Bank of Jackson
National City Bank
" National Security Agency
National Starch & Chemical
" Natural Gas Pipeline
_ Naval Civilian Personnel
* -Naval Ship Weapon System
Naval Weapons Center
-Navy Recruiting Commission
NCR Corporation
NCR Corporation Engineering &
Manufacturing
NCR Corporation Mmo ’
Electronics -
Neiman Marcus
Nekoosa Papers Incorporated
New Orleans Public Schools
New York Cooperative Extension
Newaygo Public Schools
Newport News Shipbuilding
Northern Indiana Public Secvice
Northern Natural Gas

-o.

Oskland Press

" - Official Aitlines Guide

Old Kent Bank & Trust
Olin Corporation

Omark Industries

Oscar Mayer Company
Osco Drug Incorporated
Otwego Public Schools
Owens Coming Fiberglass
Owens llinois Incorporated

-pP-

PA State Civil Service Commission

Pacesetter Bank & Trust

Par Corporation

Park District of Highland

Parker Hannifin Corporation

Paul Reverc Lifc Insurance

Pcat Marwick Mitchel.

Penn Mutual Life Insurance

Penntax Advisory Group

Peoples Gas Light Company

Peter Kiewit Sons

Philadelphia Electric

Philadeiphia Naval

Phillips Petro Company

Phoenix Mutual

Pillsbury Company

Pinerest Christian Hospital

Pittsburgh National Bank

Planning Research Corporation

Plante and Moran

Polaroid Corporation -

Port Authority of New York
& New Jersey

PPG Industries

PRC Consoer Townsend Incorporated

Procter & Gamble

-Professional Service Industries

Public Service Indiana
Pullman Trailmobile

-Q-

Quality Farm & Fleet -

-R-

R R Donnelley & Sons
Racal Mjlgo Incorporated
Radian Corporation
Radisson Hotel

Ralston Purina Company

. Rand Corporation
"Red Lobster Inns

Rehmann Robson Osburn & Company
Reliance Electric Company
Ren Plastic

Republic Packaging

Rcsearch Triangle Institute
Reynolds Metal Company
Rich's

Richardson Merrell

Richman Gordman Stores .
Robert E McKee Incoprorated
Rochester Community Schools
Rockwell International
Rosemount Incorporated

+
\

S C Johnson & Son incorporated
Sapga Corporation
Saginaw School District
Saint John Hospital

amsonitc Corporation
Santa Fe Schoo! District
Sargent & Lundy Engincering
Schippers Kinter Robertson
Scott Paper Company
Scovill Incorporated

Seaboard Secd Company

Secaled Power Company
Shaker Heights City Schools
Shcil Companies

"Shillitos

Simplex Time Recorder .
Simpson Industrics Incorporated
Social Security Administration
Softech Incorporated
Southern Bcll Telephone & Tclegnph
Southern Railway
South Redford Schools
Southwcstern Company
Southwestern Public Service
Sperry New Holland
Stauffcr Chemical
Steclcase Incorporated

S.okley Van Camp Incorporated
St Regis Paper Comipany
Sunbeam Corporation
Sunbcam Plastics
Sun Company Incorporated
Sunstrand Corporation
Supcvior Electric
Sytza Incorporated
Systems Research Incorporated

-T-

Technology Incorporated
Technomic Consultant

Tenneco Automotive

Tenneco Chemicals Incorporated
Tcnneco 0il Company

Texas Electric Service Company
Texas Utilitics Service

Thiokol Corporation Wasatch
Thomas J Lipton Incorporated
Timken Company

Topeka Shawnee D501

Touche Ross & Company
Town & Country Fashions
Transco Companies

Travenol Laboratories.

Troy Schiool District

Turner Construction

Tyler Refrigeration
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-U-

-

Uarco Incorporated

-UGI Corporation

Union Oil of California

‘United Engincering & Construction
United Nuclear.Corporation
Univac Data Processing Division
Universal Oil Products

University. of Michigan

University Computing

Upjohn Company ]

US ‘Action/Vista/Peace Corp

US Air Force

US Coast Guard

US Department of Agriculture
US Fire Insurance Companies

US Gypsum Research

US Internal Revenue Service

US Patent & Trademark

US Postal Rate Commission

US Social Security Administration

-V-

Vermeen Manufacturing Company
Vought Corporation

-W-

Walker Manufacturing Company
Walt Disney World

Warren Consolidated Schools
Washiagton National Insurence
Waterford Schools -
Wausau Insurance Com panies
Wayne State University

West Point-Pepperell

Western Company of North America
Western Gzophysical

Western International Hotel
Western Publishing
Westinghouse Eiectric Company
Weyethauser Company

Wickes Lumber Company
William ‘H Roper Incorporated
Winklemans

Wclverine Aluminum

" Wyandotte General Hospital

Wyandotte Public Schools
.Y-

Yeo and Yeo
Yoplait USA
York Air Conditioning




