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April, 1981

Dear Recreat1on D1rectors' . \

This manua1 “Recreation Programming for Wiscensin Communities" 15 pre-

. sented td you as a reference for deve]op1ng recreation programs in your com=-
“munity. g . . ;

This pub]icat1on provides a ‘format for.self.directed study regarding
what we know about recreation in communities, rural 1ife, program plannin?
legal concerns, working with the commun1ty, financing, and activity plamnitng

We are grateful to & number of people who have contributed to this proe
jett. The grant for the research and _extension phases of this project came .
from Title V, Rural Development Act, We appreciate the assistance Professor
Don Johnson provided in coordinating this funding through Title V and thank
Professor Robert Ray for his editorial assistance. A special thanks is )
a1s0 extended to the Recreation Resources Center and particularly the support "
staff--Donna Rounds, Jean Johnson, Sue Otson, and Carol Peterson. We also
thank the National Recreation and Park Assdtiation for allowing us to use the
"Life. Be In It." logos. Lastly we appreciate-the communities and. ‘the part-
time recreation professionals who provided the data for the project.

We hope this manual will be useful as communities develop high qualityﬂ
tter place to live.

¥ *

Sincerely,

Y

: Karla Henderson . Marcia Stockton =~ Michagl Graper ,
"Public Recreation Specialist Project Assistant - Research Assistant -
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~ . . CHAPTER 1 _ ‘
. | r o {
\\ WHAT WE KNOW ABOUT RECREATION PROG MMING . ;
’{ /e ’ IN WISCONSIN CUMMUNITIES .
Purpose N -

In the spring Bf 1980 an educational pr
_recreatfon directors’in Wisconsin was begun

funded thraugh Title V¥, Rural Development Act,
recreation in towns which did not employ full-ti

ject ;ncolving all part-time

The purpose of this-project,
to learn about ¢ommunity

recreation, staff, In -

NEZ
* addition, a questionnaire was distributed to pari-time recreation directors e

. to determine'

S
® .J ‘
"oy 1. the gengral characteristics of the directors and their
F communities, and v
2 -

the ‘needs for education or training_ in recreation -
programming. ,

\

This manual was deveioped in response to the training rieeds expressed
on the questionnaire. It was specifically designed for recregtion directors
with similar characteristics of jbb and community. The. purpose of Chapter.1
is to summarize the results of the questionnaire so the remainder of -the
manual can be put into a meaningfui context, ) .

. \ . , >

. " As you read through Chapter 1, you will note the characteristtcs asso-
ciated with the position of part- time recreation director
to compare your positizg, community, and needs with Ehe resulfs of the study

condected last summer
)

. : e g ~ , .
. :{ Characteristics of the Position Ce ) R
¢ l . \ )

Part-time recreation directors are distributed fairly ev9n1y~thrqughout

I ]

You are Encouraged'-'

-
-

aig Y - -

S .

-

R

the state.

“is shown in Figure 1.

time recreation directors.

The distribution of the communities who responded tq this study. \,fni

An estimated 200 communities in Wisconsin employ part-
You may want to shade the county where your ¢

'} munity is located, Appendix B has a list by county of the communities whiéh
have an identified part-time recreation director. ]

. “\q‘a &.
The average community having a part-time recreation directbr haﬁ a.podu-

( lation of 2,793 persons. Twenty-three percent of the communiti®s. were less
than 1,000 in”popuiation 35% had from 1 000 2 ,000 residents, 16% had from

@.* L4

-




L] : -2- o
A < .
. , : FIGURE 1
4 ‘ DISTRIBUTION OF STUDY RESPONSES BY COUNTY ANfJ EXTENSION DISTRICT o
B ] ] . O a : 1
A ’ N [ - *
'I‘ . ’ / ' L ' | ..-. ."r. :/
. . : ] . L ‘ . . . ‘
" ) ViILAS v,
- HASHBUAN {SAWYER .
K : 1
BybE ~ 3{ E’ﬂlCﬁ . o
\l . - ' OREDA
l ' )
HARNG =ry143 ., ) -

" 2

1 ‘3 TAYLOR

! ) CHIPPEWA

LT Lshr LN v l
ﬂ. AR
2 CLARK
N FIERGE - i EAy CLARE (l’.') D .
' : ‘ ) ' ] sHawaNQ
1 | BY Fr ks 3 wooD ]poausz WAUPACA *
H ) L . A

JUNEAYU  § ADAMS | WAUSHARA

VERNGON

o (18 ,
; o | !

. [Ncion [kt /
-1 2

* gl Met—
CRAWF ORD

4

[,
{ ) / 2‘ JEFFERSON P8 'esmn ﬁ (13)
, 1] s E
A N ] ) N\ 5 . : )
o ' W farerte O JOUK o [WALWORTHTRRACINE 1 7 ‘?
R ’ ' . 1 3 euosm
T




. '2 000-3,000 res1dents, 14% haderom 3,000-4 UOQ.residents and 12% of the
’ -\ Cmmmunaties were over 4,000 in popu]ation - .o

Nhat i§\$he .population of your community? ': ;"'

)
S .
t L

- Sixty-three percent of the recreation directors were employed by their =
_ community's municipal government. The school district employed 14% of the
+" ‘respondentswhile 11% were employed jointly, by the schools agnd municipalities,

The remaining 12% were emp]oyed by non-profit, private ‘tounty or stite
organizations. . '

Who is yqur'employep? s : ‘ : -~
" The reCreat1on job was a seasona] pbsit1on (part time or full -time} for}%’
9% of the directors. Twenty-six percent were émployed year-round -on a part
time basis and 5% wer® volunteers. The averdge number of hours worked per ,
“week was 29 hours with 5.hours devoted to planning, 8 hours to superv151pg,
and 16 hours per week spent actually conducting recreation programs.- Eleven
percent of the respondents Said they spent no time planning, 24% spent no time

supervising others and 9% spengwno’ time conducting programs', -’

Table 1 provi&es an opportun1ty for you to estimate the time spent in

i/ plann1ng, supervising; and canducting programs -~
, . ' - , o '
. ‘ . - K R
. TABLE] o T
. TIM‘E SPENT IN PLANNING, SUPERVISING, A )
) AND COHDUCTING RECREATION?PROGRRMS 3' e .
D x "
= A . . ]
/. . - 3 [ 3 *
‘ o ~ Study Average ... ¥our Ave‘age )
Total Hours 28 T o Lo
“Worked per Week 100% ' .
Ix Planning Hours 8 ’ ’ , .
" Plapntng _ 4 . .
* Total Hours ~ 5. 17% s
. — * ; “
Supervising Hours 8 ,
" Supervising _ .
Total Hours ~ 28%!’ ”
] —
Conducting Hours 16 '
; - Gonducting _ k 55e : .
/ Total Hours . ’




, Almost a11 ddrectors were inyolved 1n the recreat1ona1 position during
the summer months, Almost 18% of the coordinatbrs worked in the fall, 22%
in winter, and 23% in spring. The average length of time worked was 4 1/2
months, . . .

Almost 71% of the respondgnts in this study said they had been 1n thETF
position for 4 years.or less, The average tenure of part-time recreation
directors Was 5 years, , ’ -, o

N " How long ha?e you held your cuyrent recreatfon,position? - )

Part-time recreation directors were supervised by a varigty of “bosses®.

Table 2 provides the frequencies of each supervisor's title mentionad. - THis /
table indicates that recreational. adm1nistration varies among Wisconsin com- . .
munities. . ,/
- } ' . K . l,-'"/
; TMBLE2 - T
SUPERVISOR'S JOB TITLE INDICATED BY PART-TIME RECREATION DIRECTOR J
Title // : _ Frequency

~ No Supervisor/

" . Village Bodrd-
\ Village President . )

Superintendent of Schools L

Recreatipn Supervisor \
Village/Clerk
- b : Athletic Association
oo * . .. ~ Park pirector.
% - Schopl and City (Joint Supervision)
- " No Answer
1 Su erintendent of Public Horks
’ ; hletic’ Director

- VAR 7

—

. * " The average year!y salary for the partytime recreatign director was
T $1,632. To accurately compare salaries one must take info. consideration th
| . . months worked in a year and the hours worked in & week,/ By using a formul
oo for hourly pay, the average part-time director earned $4.34 per hour. To
‘ figure your average hourly pay, use the following forpula: -

Fs

T -Average/Month
Work Hours pgr Week x 4

Yéarly Salary -
Months Worked

-Average
Hourly Pay

Average/Month then

i ' - . ¥

»
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Characteristics oﬁ;Programs hnd,faoilities
,r/-" ' “:_: Y . ¥ .
Recreationa] programs were mainly designed to serve the yowth in Nis.
wPnsin communities (see Figure.2). The most common youth prograﬁ? offered *
eré leagues (84%), physical skiiis (61%) and oytdoor recreation (65%).

"About half of the communities dffered aquatic indttuction and arts and crafts
for youth, Preschool children were involved in programs of physical skills,
aquatic instruction, .and arts and craffs in about one-third of the commupn-
ities. Adult: Ieagues were found in one-third. and adult swimeinstruction in
one- fourth of the small communities; other adult programs were Iimited

1

.o
!

) -

Several common :aci]ities were usedﬂﬁpr recreational programiing in ,
Wisconsin communities. Playing fields,,parks and schools werg used by nearly
‘all communities. Forty-two percent of %he comtunities had pools and 21% had
beaches, _Several communtties had recreation centers and libraries which weré’
used for programs. Churches were also avaMable in some communities. The
question requesting information about loca
ities- were available but what facilities were ysed.

Characteristics of the Directors | . -
» ] .

Eighty percent df the respondents to this sUrVey were males With an.

average age of 34 years, LeSs than 20% were females averaging 2% years of
age. An overall breakdown of age groupings is’ found in Tab]e 3. The

youngest person was 16, the oldest was 72, . 2
; . * TABLE 3 - : . o
- AGE OF- PART- ms RECREATION DIRECTQRS e ’-
£ . Age -~ Frequanpy Percentagé ) ‘ v e
X . ©16-22 22 - Y1) S T,
Lo 23230 28 26% AL coe
' < 31-40 38 .«  35% A
= ©+ 8150 AT 138 - .o CT
f . over 0. 8 .« . by - AT
- \ . TOTAL Yo . w0y sE e
%ot . . 1.-:-- .
. Sy

" Over- three-fourths of the recreat1on directops were employed 1n other

work.. About 70% of'those employed elsewhere were in the education prpfession . '
Over 80% of the personhs with.-

(teachers ‘coaches, administrators, counselors).
,other jobs worked at least 40 hours -per week at theSe Jobs. -

. !
- -

The part-time recreation directors were wel] educated. The majority
(69%) hetd four-year degrées from a college or university 1nc1ud1ng 23% who

Rl . S ‘.‘

: Tl

t . - - L \, A
- \ - -

“ . .y, .

R 3

ci]ities did not ask what fac11~
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[ and Qance) wit respectively, 31% an

F A

&

¥ 4

had earned master’s degree§5 The- most copmon college majors wére in the f1e1d

of education (elementary, ghys1ca1, secondary, administration, counseling}."

Over‘half of the respondents had had formal ‘course. work if 1978 1979, or 1980
' Twenty-eight percent were presently pursg1ng Y college degree, *

. . A - L] b :
Over half of the part':::31|ecreatiﬁn d1rectors had Ro membership in
professional organizations relatéd to their recreation position, The most
COmmon memberships were WEAA (Wiscogsin Interscholastic Athletic Association)
and AAHPERD-{Afferican A11tance for 1th, *Physical Education, Recreation
‘10% of respondentﬁ’as mempers,

Do you th1nk ;t is 1mportant ta beloM

to professional associations?
_e VYes ‘;;;,Nb ‘ th or'yhy not? .

A a - .- . - B T
* . '. ~ \-- . ‘ . . ' - "
Summary of Traintng Needs .~ .. o . ;o b
. T - " h o - ) . !
o * L Tm o= ‘ ,' - - ‘ »

The study*was d1v1ded into five broad need assessment categories: staff
management, budéets and finance, planning and developmept administration,
and programming. -The highest needs:scores expressed by part time recreation
directors .within the area of programming were innovative and sports” programs.
_ Administrative needs were highest in the area of safety and-'security, legal
** responsibility, 1iaBility/risk management, and workifg with boards and the :
. community. Public relations training was rated highest in the area, of staff
" management. This need was closely related to the need for developing working
relat1ons with boards and communities. -The needs that seemed most important
« in the area of budgets &nd finance were training in developing buddets and
' Tocating revenue sources for financing programs. The overall area of p1ann1ng
and development was “of ‘mdderate interest.to respondents. It seems that'the
needs of part-t{meé¥recteation coordinators reflect those aregs for which they
are most respopsible. The needs revolve arobnd developing and maintaining
successful programs fgr thé community. Table 4 Tists the geans based on a
4-point Likert scale for responseS to each topic in the questionnaire.* In
the center co]umn, you can check which top¥cs are among your high 1nterests
- ‘or needs.’ o N . . )

- . -
.Q . - . . . *




, a';" _I_l -8- 1

Lt} ”‘ ) ‘ ) - .- ’ ' ' +
g K ‘ TABLE 4 - '
i - ’ B TR&INING NEEDS AND INTERESTS EXPRESSED BY
A = 'PART-TIME RECREATION DIRECTORS
Area . . o " . Your N;eds ) Need
D \¥\ﬁ { (Based on #-point
: _ ‘Likert Scale)*
STAFF MANAGEMENT . . ‘
. Intérviewing/ﬂiring Practices 2.3
) Staff Recruitment/Training \ 2.4
] Staff Supervision ' i 2.5
~ Staff Evaluation N ( 2.4
Volunteer Rgcruitment/Tra1ning 3 2.5
B ‘Public Relations N 2.8 -
_ Personal Career Train1ng ’ 2.5
¥ , N .
v ’BUDGETS AND FINANCE .

. Developing Budgets , - 2.8
Setting User Fees > 2,4
Determining Salaries 2,4
Budget Control Systems i 2.5

. Revenue Sources (grants fees) 2.8
g PLANNI&IG AND DEVELOPMENT e

' Facility Management” =~ . 2,5
Long Range Planning e 2,7
User Needs Assessments ‘ o 2.5

~ . Community Resources N 27

' " Determining Goals and Objectiyes - - , 2.7
ADMINISTRATION - ' o T
_Working with 8oards and Commumty LN T 2.9

Management Techniques ' E~ 2.7
Promotion Techmiques . ! 2,7
Safety and Security~ ‘ .‘ . 3.0
. Liability/Risk Management ' " * 2.9
~Legal Responsibility . - 3.0
Ma%ntenante Operations 5, - -~ 2,6
Equipment Control ) ’ " 2.6
e - : -
Eﬂgﬁﬂﬂﬂﬂlﬂﬁ‘ c
" Sports Programming £.8
Social Programming - 2.6
Arts/Crafts Programming I A
Music/Drama Programming 2.3
Outdoor Programming < 2,7
Day Care .- a.,9
Special Events 2,7
Innovative Ideas ih Programmlng 3.0
Program Scheduling Techniques 2.7 -
Programming for Special Groups 2.6
Program Evaluatioa 2.7 -

Ls

‘ * 1 = No Need, 2 ='Little Need, 3 = Some Need, 4 : H1gh Need




*

Did néeds and interests vary according to gedgraphic area, population of
the community, or gender of the respondent? .An ahalysis of the training needs
by Wisconsin-Extension Districts, populatigs of communities, and gender of, the
director found nd significant differences Tn the value assigned to each neady
This suggested that recreation directors and prc‘a%m in commdnitjes, Under

8,000 in population had very similar characteristfts throughout the state of . ",
Wisconsin, It also underscored the importance and validity.of ddvelupjng. a
statewide program to address common needs of part-timg public recreation cll"

rectors in' rural Wisconsin. o

The following chapter addresses the major needs and i nteree which were
identified ip the study. The PURPOSE and PREVIEW 5ections of each chapter™™T%’
-describe the highlights of the chapter. You are freeitd choose ér or A
'not the chapter meets your training needs., You may pick and thoosd through- .3

out the remainder of the manual those content areas which would be useful to,
you, , y -

-

L]
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e 7 CHAPTER 2
R T & . ' -
- THE RURAL COMMUNITY
CPurpose .. T )
: .This chapter will help you learn about the community in which you work
as a recvgation director. Your accurate appraisal.of the unique character-

‘ ‘ ' Jstics of your oommunity 1s a sound foundation on which to build a succEEsfuI
recreation prﬁgram

Preview PO . L

PART It | CHARACTERISTICS OF RURAL COHMUNITIES IN NISCONSIN

N Summary L Rural Cmnnunities in the Un1ted Stgtes have changed

L ’ ™2 great deal in this centyry. Maj changes have ‘
ccurred through the far-reaching process of urban- )
zation, Changes in-community characteristics may
.be accompanied by problems and needs which were not
experienced previous]y . .

. L v

"AppTication: -What are the unique characterist1cs of your Wiscon=
: © =, sin_community?. Are thgre trends which affect the -,
' character of your commurity? How does commdnity s

change affect your recreation program? )

L

o AL :,,..‘_
[

- . .
- - b -
o, . PR . " /

" PART II: comuum Pﬁuuma ROLES e g

Su&mary. + . Problems and ndeds uhich accompany the growth and .
‘ * development of .communities call for community plan-
: o N , .. fing"effortsw The most effective p]anniﬁﬁ occurs’
. ¥ .. .when community residents take a leadership role 4n
L ' " thé effort. The greatér“the involvement of each
* . ~ . . community member in making pians, the more likely
N -+ tHe problems will be solved and’ needs will be met
'gto“the satisfaction«of allt:. . - S
v - ' Aq?1jqatibn. Hho do you considef‘the “plénners" or 1nf1uent1a1
N N+ people in your community? 0f these people, who
« o 43}_ might influence recreational /program development?
’ To what extens. are community residents~informed of
and involved in planning which‘affects.community
tife? What is -your role in community planning?

[} a »
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+x PARI TR COMMUNITY PLANNING. ELEMENTS

,.» Summary: f'Each ‘Community is a systém of interrelated elements.
A ,Because of the; interdepeddengy of all aspects of

y 7 ¢ 'life in a éommunity, & specific plan for change in .
: one area will effect changes on the commuhity as a -

R - whole.. Consequences of plans for change must be C
ey . carefuily ana!yzéd; .
Apﬁiication: Nhat are the cu]tura],.social, psychological, eco- N

‘ . . nomic, political and environmental elements of your

_ - community?: Is thers'any aspect of life in your com-- \

t ! . - munity whlch does not contain all of these elements?

How do recreatIOn plans_affect these e]ements and . ;
Lother aspétts of community life? . » ¢

Content ' - . ' , - &
N « T, '
' -ll * ) I R * * . - - 4 Y
U N CHARACTERISTICS OF RURAL COMMUNITIES IN WISCONSIN ) . .
¢ ‘ * ‘ ‘ s - > .
Rural communities in the United States have changed a great deal in this .
centyry. In the early 1900's, rural communities were distinctly different
d from the rapidly growing urban areas. Today, the process of: "urbanization”
of areas around industrial centers has been extended to almost all cities and
towns in the United States. What is urbanization and why is almbst every com- |
- munity expefiencing it? _ : ’ .-, .

Urban!:at10n is a process character1zed by several- kinds of changes, ~ A
rura] community may béeome more urbanized wien the meghanization of surround- )/
1ng farms and, decrease in farm labor needs causes farm péople to move their, - U
res1dence andfemp1oymeﬁ1 to the Jocal community. The resul; is an increase 1
in popu]at1o of the rural community and greatEr need for community services
characteristic of urban areas. - One of the services. needed as a commun1ty
.grows 15 thé prov1sion of recreat1ona1 opportunities, . N .
Y
Sevefa] other urbanizing trends have affected- rural communities. One °
" is theetrend of industries to locate their plants in small communities. |,
Anothér §s urbdn workers taking up.residence irs nearby, rural towns. Both
trends affect the local tax base by 1nd?eas1ng the amount of public monies
avai\aﬁ1e This allows communwt1es to afford an increased number of community
services. : . e :
L i ’ B * 1 !f'
~ ¥ oot ‘

New ‘residents bring with them the va1ues attitudes and lifestyles. they
‘developed as urban residents. Their Style of life in the city may have in-
chded forms of.recreation which are unavailable in the rural community.

Rather than-accept the lack of recreational opportun1t1es they may initiate
n effort to provide new sefvices .
. ;': C
¢ . oo "J . Yy

\
o
-1
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47 The, process of urbanization is far-reach?ng ' ft may even ocﬁﬁr.invcom- o
munities where the trends: just mentioned have not occurred. This is pos- A
sible through vast improvements in communication and transportation networks. . =

As rural residents Tisten to the radio, watch TV, or visit with urban friends

or relatives on the telephone, they are exposed to the valugs f a rapidl ..

growing society. The process of adopting values expressed through contact = - (/ :

w1th various media sources is very subt!e, but present neuerthe]ess R
¢ : ' ‘

L]

The changes occurring in our transportation system have had an inter- .’
esting ‘effect on recreational opportunities and vatues. When highway systems '
were developéd and gaSolwne was cheap, vacation travel and traps to nearby
co mun1t1es for recreation was common, The decade of the 1980's will 1ikely
be{ characterized by decreasing travel unless a solution to the gas shortage
arig\soaring energy prices c¢an be found. This means that people may need tg
supstitute forms of recreation which .do not’ depend on transpoftation

'J" v'
_ Many communities still possess what can be called tra itional rural
v characteristics. Some of these are listed below: .
} f]

1. a-small popuTat1on 512e, .
2. a surrounding area which is smal} and ;underdeveloped;
3, a Tack of anonymity among resfdents (everyone knows everyone);
4. similar ethnfc backgrounds, political phi]osoph1es re]ig?ow
' and social class among residents; . . <
5. a Jimited number of organizations and services; .
6. a limited variety of job opportunities. s ) oot
. L L . _
As a rural community loses. these charac;é?istics,it becomes more urban-
ized. Changeé in population size and density, in physical layout’ of. the com-
. munity, in economic”structure, in availability of services, and.in socio-
. cultural backgrounds of résidents may create problems in communities You
may be aware of problems in youn community that have ﬂevehped from recent,
changes. Problems may occur with. job opportunities, housing, educat1on recs
reat1o? or a variety of other areag of~concern .

+ M - ¥
»

Jhe relationship of community prob]ems and needs to the urban or rura]
nature of a comménity is gignificant. ¥Fhe following activity (1) is a way
'you can apply the previous informatfon to your community; Your community is
not compietely rural. or comp]etely urban in any respect. The six rural
characteristics just mentioned aré Jisted on the left side below with the,cor-
responding urban trait listed to the right. .A line is drawn betwe'en the/4ura1
‘and urban characteristics to Show a conffection between the two extremes.
'$£1nk about your community and try to make an X somewhere along each I;gg to

flect the characteristict of your Tocality. Beloy each line is a queStion
relating to recreational problems*or needs which are affected by the quan or’
rura1 nature of - your community. ‘ / -

’
. L
" ) ' ‘
. .
. . . -
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ACTIVITY 1 ' , .
RURAL/URBAN CHARACTERISTICS ' .
te N L] ’ . - ' ) . ] %
Population Size:. f, Small ¢ § Large . N

L3

What effect does the size and growth of your, community have on the .development of
a recreation program?

F

Surroundihg Area:’ ' - Small/Un- - Expansive/. |
e ' . Developed * - " Complex

How does the §urroyﬁd1ng area 1nf1uenge community recreation?
— .‘ -

Anonymi ty of Residents{‘ ] None |— : :, } Much ' '

Ls

Can a recreation program affect the degree of anonymity in a community?
' ’ '+ ..\ / N ' ’

Backgrounds of Residents: Similar | ; - | Diverse = .,

A - , .
How can similar backgrounds be heneficial in planning recreation programs?
How can diverse backgrouhds be beneficial 1in planning recreation programs?

'ﬁ._ . . ’ . ,..;h

Organizations and Services: " Few/Non- o . # -, Many/Highly
R . Specialized ' : . 1" Speciatized -

As community organjzations and servicesg 1ncrease, do recreational resourtes
B increase’as well? - How or, how not? - : -

-(l : % . ' : f . v

Variety of - Job Opportunities Little Variety, b—— A Great v riety

If most comnunity residents have similar Jobs, do you think that their recréational

.needs or interests will be stmilar? - i
* : . . ’ l

5

S
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1. connu‘imv PLANNING ROLES:

v
SRR . . a
L4 “ o ’ *

.o Change 1n communities over time calls for planned efforts to alleviate
e the .atcompanying problems and to meet the needs of residents, The most ef-
© “feetive ¢ ty planning occurs when community residents take a leadership’
~ “‘rote in the effort. A community thrives on the cooperation of its residents

+ . inall phases of 1ts growth and-.development, including recreatipn* "

.\'

A community is made up of intqrdependent relationships among plople 1
~'The sdimilar backgrounds of rural residents indicates very close relationships
; and calls for a greater degree of>cooperative planning than is commonly found
in urban areas. Rurdl communities do not have the complex, ‘centralized govern--
“ ' ment common to.urban communitjes..” This means that plann1ng in small comgmun-
. ities depends on the support and participation of a number of commun1ty repre-
sentatives (elected and non-elected) The opportunity to _be active in planning
. community programs is important to rural reqidents because they.are concepned
#. about thetr own lives and their community's development’,
. i !

Planning specdalists from outside the community may offer valuaple as-
sistance. Recreation planning specialists may be county extension agents,
Bepartment of Natural Resources , or University faculty, Their expertise
in specific content areas, knowledge of program administration, and familiarity
of governmental funding. souf;es may help spur a program idea or plan into
-reality., Specialists mdy be able to help communitiestcoordinate their plan-
ning efforts by encouraging cooperation .and generating enthusiasm amdng a1l
residfnts. Comfunity planning will resylt in effective and Tasting solutions
only through the enthusiastic sunport of every member of the compunity. -

. . + - ‘
v i, ’ . . v

Activity«Z below provides space for you to 1ist members of your community
(elected officials or lay persons) that you would consider to be leaders or
influential persons ‘in one way or another. After each name you may list the

. specific .area in which these influentials are invelved. .For example, you may
_list a woman, Sue Jones:, who leads a group of parents in providing a softba]1
program for children, Elected officials are influential. 1n some areas of com= -
munity ‘concern but not others. By listing various commyn1ty leaders that
‘exIst, you may begin to see where the strongest or most vocal support lies for
your recreation program. Ch&ﬂter 4 elaborates on“the importance of cooperating

. with these existing leaders 'in the development of yeur program. In Chapters
3 and" 4 you wiTl also have the opportunity o think of ofher untapped” human -
resources who are potential assets fo the community recreation program, -

-
-
L
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ACTIVITY 2 ., ,w'i}: . i
' . , o COMMUNITY LEADERS .. Lo !
S N
. . . "g:;.‘ ": ' N e
Name s .+ ‘Area of Ihfluence
5 . .
N ) ‘
3 - I
7
i
" -
- N
. : )
- &’-b )
Ll _G r ".
" = /J

Think apout:’

¢ -, To what extent are community residents informed of and inyolved {n
' * planning which affects community 1ife? Do you think that more
involvement and partfcipation is needed in your communify? To what
! extent are XE_ fnvolved ig overall- community planning?

H “

Ex

LI, COMMONITY PLANNING ELEMENTS - AR }

« . . . . : e
“In addition to the participation of people .dn planning, confuni ty p1ann1ng

"should consider and involve all elements of life in a communiti. The following

elements are presented in a1l communities, They are all interdependent .and,
“thus, even a reerption program'can &ffect all aspects of life in a Cﬁimunﬁty. -

¥ ' L ‘ . ’ ' o
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1. Cul tural Elementsg//The combination of distinctive achieve<
ments, beliefs and traditions that are found in a community,
The individual comiunity member gains many percept1ons "of ¢

_ life in this woyld through, the culture of the local ‘community.

2. Social Flements: The composition of people in a community,
characteristycs of groups-and group life, and the process
of 1nteract¥bn and cqmmun1cat1on among people

3.. Psycholpgical Elements: The unique, individual members of .
a community who have their own thoughts and attitudes about \
s1tuat10ns 1n their. pub11c and private lives.

4. Economic Eiementsf‘ Factors relating to the production-of
gogds ang’ services in a community.

5. Political Elements: The power structure of a community
which s composed of elected officials, community 1eaders,
and a Tegal framework impgsed at the local, state and
national levels.

6. Environmental Elements:» The physical environment of land ]94%)

. and space within which a community exists (adapted from Boy?e

Each p]annxng task invoives identifying and analyzing all of thes?/ele-

volving the people of the community.in recreational planning is necesgary if
plans are des1gned and modified to meet the expectat1ons of commun{ty Pesi-

ments and their interrelationships as they affect the total commumt;z In-

dents. : o - // L

How does your recreation programp (as it exists today) affect the elements

of 1ife in ydur community? . Effécts may be positive or negative. ‘Jot down

your thoughts after each item that is Tisted below,

1.

. .
- —_—— <

ACTIVITY 3
PLANNING ELEMENTS

.

‘.

Cultural Elements (examp1es' promot1ng ethnic pr1de developing artistic
~ talents; making a sport or actiyity availabTe that has been 2 trad1t1ona1

source of enjoyment for the resfdents)

¥

4




munity community-wide spectal events): . .
3, Psychological Elements (exanples' adapting a program for special needs
-~ of an individual; deETing with concerns of parents)' -
, L]
Y \:
i ' . “?:’
S, : > ] ‘y R B .
4, Economic Elements {examples: L/ﬁees for self-supporting programs;
special events as a source of income; use Qf volunteer he]p as a
source of labor)' )
] ] )
T L IS .
g . ) . ‘ '
5. Political Elements (examples: comnunicdtions with the recreation board-
‘program boundar Tes defined by legal descriptions of pub]ic areas):
- — - - )
el - . ) o

6.

b 1 ri ' .
Jo. 17 ~ ‘.
*
¥ L
‘:: : . A
R

Sociale/ements (examples : programs for se]ected groups w1thin the com-

Environmenta] E]ements (ex&mp]eso intensﬁiéiuse of an area ‘which resylts
in mainténance- problems- develop?ng qn environmental awareness program)'

- .- T

’ . ) . : .
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As a recreation director, you ‘have an fmpaet on.the qua11ty of Tife in
your community. Your programs can both affect and reflect the values of
commugmty residents, By making an effort to understand your commﬁnity and
the complex needs-of the people you serve you-are more assured of ‘conducting
a popular and-useful program. It is important to recognize the value 'of your
input in-communtty pTanning.procasses both as an indivigual citizen and as a
specfal program direttor. Your actual involvement in local planning will
vary depending on the nature of community organization that is present, Your
- involvement-in recreational planning is essentVal. The following chapter
-addresses recreational program devélopment and one method of particrpatOry
,plann1ng ) . .

|
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JPART 111: PROGRAM BLANNING IN THE RURAL‘connuﬂszf

-

Th1s dhapter wit] he]p*you %o thtnk about the tmpoftance of recreation\_
fo ydur community ang the effect a well-planned recreation program,cap have
“on community and human development. A, program planntﬁq’process-1s outtined
" as d means: to’successful program development -

o L B "
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#ART‘I' ROLE oF RECREATION IN A comnunxTv

Summaryav : Recreat1on programs can help revitalize a sense of
community responsibi11ty and can help promote meaning-
ful relationships among individuals and groups jin the
comnunity, The.development”of healthy 1nd1viﬂua]s
through community recrea:ion is’ the primary -goal of 7
these programs X

-

Application: How does your recreation program contribute to 1nd1-
: vidual 1ife-satisfaction and commhnity well- being?b

L]

PART II:° CHARACTERISTICS or RURAL COMMUNITY RECREATION E :',_ _ S

Summary The characteristics of recreat1on in rura] communi ties
- 45 changing thyough trends which are a result of urban-
ization and modern life, Publicly-sponsored reqreation
programs are becoming more. common and-éccepteﬂ in rural
areas as a means to improve Tife within the commugg}y

-

‘App]icatiqn: What kind of change has occurred. 1n the provision of °
o~ . recreation services to your commUnity in recent years?

+

[

< Summary: The ‘practice of an ongoing process of recreation pro~
. - gram development will provide ¢ontinuity of puwrpose
A and improvement-of services over time. This section
v outlines one examp1e of a continuous program deve]ap-
}¢ . . ment process . . :

Application: Can you design a program *Mhich contributes to 11fe
. enrichment through the development of recreational
skills and interests? S T

. K3

Ls
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‘ ; I. RQLE O_F RECREATION IN A COHMUNIT’( ™~ P

A
In the last-activity in Chapter 2-you considered the elements of com-
murtity 11fe affected by your recreational program (cultural, social, psycho-
© * logical, ecénomic, political anid environmental). Recreational programs °
intentfonally planned as contributions to these aspects of community 11fe
have the potentidl for tmprgving the quality of 1tfe, Rural communitles are
" inereasingly affected by the urbanization of society and are in need of
"programs which cén reunite the community and develop healthy citizens. Rec-
reéatibn: programs can help revitalize a sense of community responsibility and !
+ promote.meaningful rélationships among individuals and groups in the community.

k]

. Traditionally, the recreation programs have not been planned with <
specific outcomes in mind. Recreation activities were justified by well-worn .
. statements such s "they have alWiys been offered", "everyone can have fun",
or "every child needs the opportunity to play-organized team sports. The
| & activities took place as a form of diversion from everyday 1ife and develop-,
mental needs may or may not have beem.met in the process. ]
* [ . .. ‘ b ) } .
| f Today, recreation is viewed as an opportunity for growth and expression
| for atl citizens of the community. Many beneficial outcomes occur as a result
' of recreation participation. The fg%low1ng activity {4) includes a 1ist of
l potential recreation Gutcomes divided into five citegories. ATter each of the -
. behavioral outcomes, €here are two columns for your -use. Think about the -
total recreation program you direct and check the appropriate column depending
on whether you: (1) provide for the outcome or {2).do not provide for the
: } qutcome. . . ’ : '
.

Vs ) If you find that your program is focusing more in one area of human’
: expressior than another (i.e. many more physical outcomes than others); you.
may not be providing the greatest opportunities for self-expression for in-
* dividual participants., It follows that, ¥f your program focuses more on some
elements of community 1ife than others {see Activity 3), you may not be pro-
viding maxigum.opportunities for human and community development. °

- ——
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ACTIVITY 2 . .
POTENTIAL RECREATION OUTCOMES* R

'g’ ' sé
N o 8
)3
o =0
\ , £. 4 ?
PHYSICAL o : INTELLECTUAL<EPMUCATIONAL -
Relief of Tension +  Mastery ) 4 X
Relaxation . ’ Discovery I
Exercise . Learning L ¥
Motor Skill Development Insight I
Rehabilitation Intensified Skills T
Fitness, »  «New Experience * I
- . Coordinat fon i ~  Develop Avocatiens B
Physical Growth Cultural Awareness I
Muscle Tone : ' Learning about one‘s .-
Rejuvenatton X self
Testing of Body <L, Evaluation R
Capabilities ¢ - - i Synthesis I
Problem Solving R
- .
PSYCHOLOGIﬁAL ] . ' SOCIAL ' '
Anticipat1on * Interpersonal Relatfons
Reflection . ) ships
Cgellenge . +  Friendships’
complishment o Trust
Excitement *  Companionship
Achievement s Involvement '
Aesthetic Appreciation Fellowship
Self-image . Commanication I
Introspection . . Group and Famfy Unity § [
“Security - . ~ Develop:Sense of --
. Pleasure .. . Community }

. Sel f-confidence . . Compatibility . [
Self-actualization . Appreciation I
Enjoyment . Cultural Sharing I
Exhilaratio : . Concern for Others I
Self-expression . ‘Belogaing I N

\ - Interaction p I
SPIRITUAL
Ecstasy N : .
v Mind Expansion . ”
Transcendente |, ‘ . e
,f Revelation ' '
- - Release ‘ "
Contemplation R
Meditation . \ .
Wonderment . \ .
L / R ' 4
] '

*{Adapted from Murphy and Howard}
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11, CHARACTER{STICS:oF RURALfCOMMUNITY'RECRéAfION: \
'_.." . L, | .
In the past,. recreational needs in ryral areas were met through the

initiative of indfviduals, families and vapious’ clubs.and organizations which .
had primary goals other than the\:;;;jg%gﬁ/of recreatfon. Some of these pro- .

.viders have been public schools, fa ganizations, business groups, churches,
private agenctes and special interest groups. Fhe county extension department
and state untyersity system have offe;gf some external support for recreational
programs in the form of guidance and f¥sources. The efforts of these "dfoups
in the provision of education and recreation services. have been & source of

communtty 1dent1ty, involvement and - sol1dar1ty
. Moy

4 As has been mentioned, rural areas are experjencing changeés associated
with the urbanization of our society: breakdown of community relationships, .
increased leisure time, and increased cost of livingy "Rural residents are
experiencing modern improvements in transportation and communication which
have expanded recreational opportunities. An increase-in the leisure time
of adults in rural areas has occurred through the change in employment from
agricultural to industrial and service fields and through modern improvements
in living, This has made it difficult for traditional. providers of recreation

- * 4o meet the.increasing needs for leisure time activities. The expansion of

private and ‘commercial recreation services has also been slowed or halted due

to high Tand values, construction costs, 1oan interest rates, and taxes,~ Thes®

trends may be- counter-product1ve to communmty development if people are spendihng

Tess time fn activities which perm1t social’ group1ngs of communjty members. -
. . s

\

-

The provision of'publicly-sponsored'recreation programs- is becoming more |
common in rural .areas. The State of Wisconsin has passed "enabling 1eg1s]at1on" .
which allows local governments to* provide recreation programs and to acquire

. any facilities or 1ands they may need for recreational use within their

¥ boundaries. This legal power and governmental support gives public programs . "
an advantage over private and commercial sponsors of recreational services
and facilities. (More detail on the legal basyi for pubdié recreation is found
in Chapter 5.) However, public programs are not immune problems of Pnfla-»
tion; recreation programs are severely challenge@ for their share of Tocal
operating revenues when governmental budget—mak1ng occurs.

- Vé

The challenge faced by you/és ¢community recreation programmers, is to
accyrately assess what recreatjonal needs and options exist in yOur community. o
You must carefully consider the present conditions of local recreation so the
p]an for a community program does not provide unnecessary or duplicate ser-

* vices. The recreation program must be justified by commun1ty needs whick

would g unmet if there wege no public support for thi rvice. An accurate .
evaluation of present recrgation in the co ead to new directions
in recreation progrjtyjn roviding for the improvement and enhancement of .
community 11 fe.

.
< o X : .
- » -
Ll v r
) .
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; At this Egint, can you formulate a general statement which describes the
philosophy and goals of your community recreation program as it exists today?
“(Activity 5)2 Consider the ejements of community 1ife that your program
affects (Activity 3) and the potential outcomes that your program may produce
(Activity 4). - Boes your program improve or enhance the quality ‘of 1ife in

‘. your community? . R .
. ey : . ACTIVITY 5 ) -
. 'STATEMENT OF RECREATION PROGRAM PHILOSOPHY AND GOALS:
: X
" "
I11. paosmirfmnnms IN THE RURAL COMMUNITY,
+ A recfeation program is composed of a complex of opportunities 1nc1udﬁng

a broag range of organized-and self-directed activities which aim to improve
the lives of community residents. Recreation directors assume that recrea-
tional opportunities are needed in their community, but the exact nature of
recreational needs and the role that a public program can play in.meeting
needs is unique to ‘each community. Recreation directors should plan choices
.and opportunities to broaden interests and enrich the lives of residents. The
following section ‘describes the steps which may be taken in planning an ef-
fective recréition program in your - community, ‘

H V " . 'r’ '

.
“ o
-
-t -
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"QUTLINE OF PROGRAM PLANNING PROCESS
\

/. 1. LEARN ABOUT YOUR COMMUNITY

(a) Community Characteristics N
ib) Population Characteristics

¢) Recreational Needs and Interests
'(d} -Commynity Resources ’

2, SET OBJECTIVES FOR YOUR PROGRAM ' -

{a} Recreatiomal Demand
(b) Recreational Needs
(c} Edpansion of Interests

3, DESIGN THE RECREATION PROGRAM {

- a) Participative Planning
. b) Basg the program on Steps 1 and 2
- Focus carefully on-resource limitattons
) (d) ;Present the program to officials, leaders
and citizens. for approval

S "4, IMPLEMENT THE RECREATION P -
. ' {a} *Purchase n¥&Cessary equipment or supplies -

. {b) ‘Train leaders or assistants
" (c} Publicize the program
(d)+ Ready facilities and areas

(e) Condyct the program /

5. 4EVALUATIGN OF RECREATION PROGRAM . ' ‘
(a) While program is in progress - .
(b} -At the end of a program session P

. . ¢ / ~
-1.. LEARN ABDU% YOUR COMMUNITY: The first step in program planning 1é
‘to learn«@bout your community and the peop]e residing within it, /
) .. . y

(a) Community Character1st1csc The activittes Tn Chapter 3
allowed ajconsideration of your- conmunity in terms of rural or,
urban factons, trefids toward urbanization community problems and
needs assoc1ated with change, current community planners and
.. leaders, arid the compes1tion of various elements of community
1ife. One more concern is to discover whether there exists any .
overall .community and human development- goals. Goals formulated
by community leaders and citizens must be known so that your pro-
gram can b# intégrated with overall community planning efforts.
Talk to local offigials and leaders about your community's goals
for dovelopment It may be that goals are not formally written
ahywhere but are clearly present in the minds of those involved
in community decision making. In the space below (Activity 6) 3
jot down what you have discovered about overall goals for local
L community and+ human deve]opment , ‘ RN
.IERJ!: - 531_ ’ . . x,

t
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LACTIVITY '6 /
" GOALS FOR COHMUNITY DEVELOPMENT f ‘

How do your community's goals relate to recreation?.

o R
(b) Population Characteristics: Demographic information
is probab]y avatlable at your village hall from the census data.
,Learning about some of the characteristics of your clientele
- will help you plan a balanced program for the community as a
whdle. After each characteristic is listed (Activity 7), there
is a space for you.to write fn the appropriate information for .
your locality

L

ACTIVITY 7
DEMOGRAPHIC INFORMATION

--«”///

Age: You.may want to group ages as follows or in a form appropriate to
your program,

F e

‘ Preschool  (ages Oto 5 )
Children (ages 6 to 12 )

‘ Youth .  (ages 13 to 17 )
Young- Adults (ages 18 to 25 )

. Aduits (ages 26 to 59 ) _l_ i
: 'Eldecly (ages 60 & Over)

- . TOTAL ,
- e

# Female I:, # Male TOTAL 4

+

* Sex: There 1is 2 space in the table above to break down the age groups
by gender if thesinformation is available. This may help you make programming
decisions which are appropriate-for special clientele groups, The only true
sex differences are those physiéiogical characteristics which differentiate.
males from femaies. Howeyer, thereare psychoiogical diffenences between-mdles
. - and females which have been fostered by cultural andﬁjocia'l mores. Do stereo- -

s
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* flow many Sre employed within the Village boundaries?

’0

C<27-

types attr1buted to malé and female behav1or affect your recreat1on prOgramn
ming? Explain:. - ¢ .
. ' ¥

3 ' ' . :
. ‘«."
! socioeconomic Status: The estimatedsincome levels of 1ocaT househo]ds .
may help you understand the degree of support you may expect for your program.
Low cost programs ma$ have a better reckption in some areas than in others.

Occupation: The types of jobs held by community residents .is another
form of in?ormat1on to help wou understand your €lientele. Rural areas in
the past have been composed almost entirely of farmers and agriculture-related
workers. Occupational information can help you discover not only who you
serve but also who can b€ of service to you.

' }

Occupation of Residents (#)° ’ i
Agricul.tural '

Business
Industrial
Clerical

J Service

» L]

How many are employed in outlying rural areas L;arms)?

How many are employed in qther towns or cities?

4
-+

{c) Recreation Meeds and Interests: The most important task
in planning effective recreation programs is the accurate assess-
ment of recreatiqn needs and interests of potential program par-
~ticipants. Obviously 4t is difficult to ask every member of a
community to list theig interests and needs, but care must be

taken to involve a fair representation of your community to get

an overall picture of community recreational preferences, A com-
mon method used to accomplish this task is the administration of

a needs assessment survey or questionnaire. Unfortunately, time,
money, and personngl are needed to conduct and evaluate a survey.
County extension agents may be able to assist you in developing

and administering a survey of needs and interests in your community.

'3
Y
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2.

‘ e
. q. ,

Another method of assessment.involves Tess 5dm1nistrat1on and ’
coordination, You may identify gfoups and organtzations within-
your communjty to whom you can present your.concerns about commun-
ity recreatfonal needs, Some groups You-imight.consider are: the
PTA,-churches and synagogues, local counc;;p9
clubs, Yyouth clubs and tliques, nationalti4 and ethnic groups,
school personnel, police departments, 1ocal ‘bustnesspeople, and
Tocal industry. Your commuriity may have= recreatfon .board or -
committee which Fs already performing needs assessments as part
of their function. (Chapter 4 has more information on the role

* of boards and committees.) After evaluating current recreationa
" interests you may. find some programming 1nterests comman to.par-

ticular groups.
]

Below is an example gﬁcfivity 8) of an interest tnventory
which may be used in a wrftten questionnaire form or as a guide
for oral discussion with community groups and ‘individuals. Look
over the example. Would‘an interest assessment be useful in your
community?: What information is most impowtant? Is there addi.
tional information that you could request? The form will need to

be revised to be appropriate to your situation. ,

o

ACTIVITY 8
RECREATION INTEREST INVENTORY.

Please fil11 in the following ¥nformation;

Your Age
Female or Ma]e

-~

Indicate the degree of 1nterest you have in the following program activi

areas by checking the appropriate cplumn:

‘Great Average

“Interest Interest Interest

: social and athletic , |

Sports and Games -

Social Recreation

Arts and Crafts

Music, Drama and Dance

Outdoor of Environmental ictivities
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.3‘ “Indicate the type of program format you enjoy most as a participant Rank
thesegin the order of your preference (1 = most preferredy 5 = Teast preferred).

LY

Clinics, Noré}ﬁops ' Classes

Tournaments g g
Clubs » ‘
Spectal Events or Preformances
) Open Facility . o ~ R -~
V -
4, Indicate the times that you are‘available to participate in recreational
activities: .
Jimes Available
) . HEEKDAYS
N Morning
Afternoon
&
. Evening ‘o
WEEKENDS L
\ Morning
Afternoon -, o
_ Evening
5. Do you have any special needs or requests for recreatj;yal opportunities?
» , . '

L ]

(d) community Resources: The final tasi?in tearning about
your community is the discovery of commynity resources potentially
available for use in your recreation program. You will want to
keep expressed neéds and program possibtltties in mind when you
itventory your resources. Resources are of several types: facilw
ities, people and funding. These types and a brief description
are listed below with a space for you to list your community re-
sources,
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RESOURCES FOR THE RECREATION PROGRAM .
| AN s S

Facility-Resources: Lfst thefindoor and outdoor facilities and areas
which are used or could be used for your recreation program. Include the

* activities which could. occur in each area or facility. rs
. - Facility Use -
- ~— - —_ '
o -

People Resources: Those who cah contribute some expertise to your pro-
gram are human resources. Make a 1ist of names of potential ‘contributors
followed by their occupation, specific training, or recreation experience which
related to your program. For example, you may 1ist an amateur photographer who
might volunteer to lead a group on a photography nature’ hike. - ‘

Name : i Expertise
e
4
Jf/
-~
;":
f/i
I/’I
//
’ ~ Va4
///4
7
g eI y
/! S
/
7 ’




Name ' Exgertisé

e - v

Fundtng Resources: These include potential reyenue (money) sources for
* recreation program expenses. What amount of financial resources do you have
available for yaur recreation program? Do you have other sources of funding
in addition to these three?

-

Appropriationé from‘tillage or School Operating” Fund
Private Gifts, Donations, Trust Funds /

User’Fees and Charges

(See Chapter 6 for additional information on financial qesources.)

5

Recreational resources might atso include ava%labilities outside your
community- (neighboring countryside, rural communities nearby, consolidated
schools, urban centers). Remember to include these as you determine the re-
sources available. Upon completion of this section, you should have an under-
standing of your comiunity and the potgatial for recreation program' develop-
< ment. '

' N
2. SET OBJEéTJVES FOR YOUR PROGRAM: There are three factors which enter

into the formulation of objectives for your program: {(a) recreational demand,’
{(b) recreational needs, and (c) the expanding of recreational interests.

-

(a) Recreational Demand: Which proghams are presently in
demand in your community? List in Activity 10, the recreation
programs which are most often requested and well-attended.

-

Activity 10 - . <
RECREATION PRDGRAMS IN DEMAND




{b) Recreational Needs: This incluydes physical, mental,
psychological, social, and spiritual needs which are the out-
comes of a recreation program,r -These needs were discussed eariier
“in this chapter :

{c) .Expansion of Interests: .Recreatton opportunittes can
enrich the lives of residents by expanding their interest, The
_~demands and needs expressed by community residents may only re«
flect their previous recreational expertences, As a recreation
professional, you should be able to design programs which will
stretch interests beyond the activities traditionally off%red
List (Activity 11) some new skills or interests that might be
deve]oped through your recreation program.

ACTIVITY 1 &
NEW SKILLS/INTERESTS. '

‘ uLou have now considered the demands, needs, and interests of your specific
community. It may be valuable to look at the following 1ist of objectives
developed by Butler (1976, p. 232} as a universal guide for all recreational
programs

1. provide equal opportunity for both sexes and all ages not forgetting
the i11 and handioapped :

2. include’a wide spectrum of activities serving the needs and interests
of all the people,

3, take.into account the widely different tastes and interest of in-
dividuals,

4. offer activities affording varying and progressive degrees of skill
and ability,

5.. carry over into adult life the ski11s .and interests acquired in school
and college,

*> 6, encourgge individuals and groups to expand their interests and provide
their own activities, ‘




4

7. 1nvoive the active partic1pation of individuals and community
groups. in p]anning the programg

8. utilize fully and wisely a]] avai]abie comiunity Tesource3¢nhuman
and physicai, .

‘ !

Q. provide recreation opportunities within the financiei obilities ‘of
all the peopie and <

f '
undergo continuous constructive evaliiation. ’

\'/ 10.

Can’ you formulate a list of objectives for your program for the coming
. year? (Consider demands, needs, and g¢xpansion of interests,)
should be consistent with the phiioso_ﬁy statement you formulated eariier

{Activity 5}, .
4 - cRemyity T2
' ' OBJECTIVES FOR YOUR RECREATION PROGRAM

r
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3. DESIGN .THE RECREATION PROGRAM: The design stage of program develop-
ment involves four parts: (2} providing foir the-participation: of residents in
planning; {b) basing the program on community characteristics and program ob-
jectives; (c) focusing carefully on your rescurce limitationsj and (d) pre-
senting the program to officials, 1eaders and citizens for approvai

- . ’

(a) Participative Pianningr Ciﬁﬂntele groups and-interested
citizens should bé included in program design meettngs, As men-
~ tioned in Chapter 2, if given the oppbrtunity, people wiil-takp an
. active role.in participatﬂng in planning programs which @affect
‘ ‘o ’ ‘JJ '

5. . !‘ N o ' Ce . . ¢

R o .
-
. .
vt bl
- 1 -
’
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These objectives
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N £
their 1ives and their community's development, Involvzment of resi-
- dents in the early stages of program development may also encourage “
continued involvement and supporft in the following ways; assistance
in program implementatfon, ass¥stancé in<fund-raising activities,
identification of volunteer help, and support of program services.
. Community recreation boardé/ﬁr commi titees may already be supporting
you in these ways.’ , . . %
. , /. - . i >
You can involve the direct- partidipation of rgsidents by en-
couraging attendance of interested citizens at planning sessions,
You can indirectly involve residents py presenting proposed prow
gram plans before they are‘fonha]ly’a proved or finalized. This

will allow citizen input which may 1&0% the program. Care must
a

-

be taken that those who participate apd affect program decisions
are supportive pf- the overall recreatjon’ program objectives. Cony *

G

rogram design (Activity 13)? o -
ion you might use to en-

How can you involve residents in
{nclude some of the forms of communic

courage citizen partlcrpat1on (f.e. ouncement in person, radio, ‘ .
newspaper, posters, etc.) o *é§
ACTIVITY . - '
METHODS TO INVOLVE CITIZENS IN PROGRAM DESIGN .
o
)
» J
& ‘
(b} Base the Program on Communlty Characteristics and ‘Program
Objectives (Steps 1 and 2).
- A )
(¢} Focus Carefully on Resourcé Limitations: Attend to

‘the availability of personnel, money, materials, time, facilities,
and publicity, Try to answer the f0110w1ng questions with resource
limitations in mind:

L

3
[

1zt
B
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o - ~ CoATHVITY YW L
"RESOURCE, LIMITATIONS - - _ -
1, What will the program accompl¥sh? ?,-.'»"
N . — < %
2. For whom. s the program designed?
.3, How much will the program cost? - ‘
u ‘é )
4, When and whexe will it be held? J
& 5, How will 4t be conducted? - - LA
- ) . ik
(d) .Present the Program to Offiials, Leaders ang Citizens
. for Approval: Present d comprehensive outiine of program design;
, QLbJectives, and the background information which justifies your
. ‘program, The following information is especially importamt to
policy~makers and taxpayers; o .
e - Clearly-establish and identify a need for the service, .
- ¢ - Make a }'eaHstiC'apprai.saI of the cost to implement and , R
= operate the program. {See Budgeting section'of Chapter-6.)
. . .= Describe the benefits and anticipated outcomes of the 4,

'« . pPogram yems of commugity and-human geﬁelopmgqt;

If only partial approval ,is given to your program design your

] plans must be altered aceordingly.- Try todetermine the reasons
“p for.lack of approval if it exists, This will help you in,program’
| dgyelopment next year, . _ ' ¢

L ‘ . , ) o ) "

4, IMPLEMENT THE RECREATION QROGRAM: Implementation iavolves six stepss

"(a) purch#ing any necessary equfpment or supplies; (b) training leaders or’
assistants; (c) publicizing the program; (d) registering participants; .

(e) readying facilities and areas; and (f) actually conducting.the program,

, It 18 not the purpdse of.this chapter to detail the program implementation

. Step., ‘However, this is an integral part of program development because the
gffectiveness of dimplementatioh may affett futuré programs and promote pubiic
support for community recreation, .. ) R -
\) . . . . . . N L [l + ' , . .

R P @
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5. EVALUATE THE RECREATION PROGRAM: This step follows program tmple.
mentation in the process outlfne but, actually, is a task which should be ,
.undertaken from the start of program pTanning. Evaluatton ts a continuous,
ongoing process which can help you determine the effectiveness and success .
of your program. It can be done informally whfle the program is in session
by asking the following questions: :

- Is this a good program? SR ' .
- Is the program meeting thejogjectives?‘. ‘ ’ ’

o - How can the program be 1mproved? “‘""“\
- Are all ‘resources being used effectiveiy and efficiently? o -

»

At the end of a program season or session it -is important to look closely
at your initial objectjiyes. A successful program will have made progress . '
toward meeting these o tives .

. .
a4 ‘ - -
7 You mdy want to revise your objectives for the next program sedson. The
process of program development thus réturns to Step - to review yoyr community's
characteristics and recreational needs and int€rests. You can then design a
few program to continue to enrich.the 1ives of comnunity residents.

.

- . ' --"""’
Conclusion )

- ’“' N ) t
Through systematic and conscientious methods yqu can design a recreation

e _ brogram which will ‘enhance the Tives of the people you serve, An understanding

of your community and a ¢onsideration of its needs is invaluable in developing
a program which contributes to the overall goals of community and humﬁn deveTop-

ment. . ,
F ¢ L]
.’ + , 3 (; ] ' .
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" 3 ‘ &
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N , CHAPTER 4
K '
com:anmva RELATIGNSHIPS WITH VARIOUS RESOURCE GROUPS

E

! +

Your recréation program should be serying the needs of community residents
téfthe greatest extent possible.r In Chapter 3 you considered recreation re-
sources, available 18 your community. This chapter will help you think in more
detatl .about these resources and their impact on your program, Through co-

« operative planning with other organizations, groups, and individuals you can
develop a progre&awhich effectively uses all, pOSsible resources, At the same
time, you can b “good wilY ambassador” for the recreation movement, Co-
operativevplanning and effective public relations are keys to successful pros
gram development,

i
1

' ﬁreview

ST R X - -
- . PARTYI: PUBLLC?ﬁﬁEﬂCYfRESQQRCES - ” . ¥
Shmmary:"s Public agencies often have'a competitive relationship
’ : - hécause they vie for portions of the same tax dollar,
8- + -~ Howevek,.much can be gained.by deve]oping ways of co-
. : operating and sharing’ services.

: to. the gperation of 'your program? What is your re-
"y lationship with each group (friend]y, unfriendly,

.‘n e nonexistent)? . . -

. . o FYY

PART 'Lly. [QCAK PRIVATE SEMI»PRIVATE AND COMMERCIAL RESOURCES

.hﬁpliéaﬁﬁon: _an yonhl:i;{publﬁc agencies or departments important

Summary' '« E?ery‘cﬁmmunity has some non-public recreational re-

o :' ources which meet the recreational needs-of some

' . :¥&¥people. Creative ‘and cooperative.planning with pri-
N ~-vatq community groups can help to dgpand your pro-,

“gram and the opportunities avai1ab1e to community

- .,5 residents.
- i . *
’ Applﬂcation' Add to yo ?%em Part I 'the non-public resources
- s - » found tn your community
. o‘ K
[ . ‘3
T i 2 ]
rd ,.J . ',' .
. - . , . - ) s- '
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PART 111 - OTHER PUBLLE JURISDICTIONS

Summaryt Sources. of public support outside your community
‘ may be of help. Knowledge of the responsibiTities
of. various levels of government will makRe easfer
to locate the best resource'to meet your peeds or
® answer your questions. In addition, your cdmmunity
_ may be of ‘service to other jurisdtctions,
Appl{catton: Add these extra-community public resources to your -
growing list of recreation program resources.

PART IV' BUARDS ?UHMISSIONS CITIZEN PARTICIPATION

Summary ) The residents of your comgunity are the most im-
portant resource avaiiablie to your program, There
are organized ways citizens can join together to
have input in the community recreation planning

. process”

Appiiéqtioﬁég How might you work best with existing advisory
' bodies? Are existing organizational forms effective
in making sound community recreation decisions?

g

PART ¥: ° PUBLIC RELATIONS .
"/ Summary. " Public relations involves all your efforts to
© estabiish understanding and support for the recrea-
tion program. It includes pers¢nal contdcts and
media-publicity in deueloping a two-way communica-
tion system. .

¥

Appiication: Can you deve]op appropriate communication techniques
- for your community?

éonf&nt
I PUBLIC AGENCY’ RESOURCES , ' N

Public agencies are organizations or departments supported by funds from
general taxation at the federal, state and local level. Recreation programs
compete with other public programs for their share of the tax dollar., By
developing a cooperative relationship beiween your department and other public
»service departments, you may-find that each have resources which can he .
shaggd. Public agencies which may bé related to recreation are outlined below.

o
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A. Schools: Public recreation programs often develop a .very close

re]ationsﬁip with the public schoo] system., 1In Hiscohsfn,enab1ing legtslation
pesits the use of public school facilittes for communtty purposes when
school is not in session. Small communities and rural areas often make ex-
tensive use of school facilities for a varfety of community activities and
meetings. In Some communities, the recreation program is.administered by the
school district. The study.used as a basis for thts manual found that 14% of
part-time recreation directors were employed by the school district and 11%
were jointly emp]oyed by the schools and city (see Chapter 1),

Pubdlic education and public recreation have the same‘goals: self-
improvement and self-fulfillment. It ts advantageous for schools and recrea.
tion departments to cooperate in ,planning programs and facilities to meet
community needs. Reynolds and Hormachea (1967, p. 111:112) have 1isted some °
advantages and disadvantages in the use of school facilities for recreational ~
purposes:

+

ADVANTAGES

1, They are already public property and provide services for masses of
people.

2. The school facilities, such as playgﬁounds, gymnas tums , shops, and
meeting rooms are similar to those of recreatign even though their
objectives may be somewhat different.

3. School facilities.are generally well distributed throughout the resi-
dential districts of the-city or county in a manner similar to that
of recreation sttes. .

4. School facilities are not generally in use at times when youngsters
and the majority of adults have free tTme--after school, weekends,
holidays, and during ~'mmer vacation.

. il

5. Schools are the only public facilities available for recreation in
many ;9#21 areas.

DISADVANTAGES

LS

1. The build%ng may be 01d and not adaptable for modern recreation activ-

ities.
. r~
2. Schools are npt available when large segments 0f the populatton have
free time such as mothers, housewives, retirees, shift workers.

- -

»

. . B \/_.
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3. School schedules, 'including PTA meetings, extracurricular activities,
and adult education classes, frequently conflict With regular recrea-
tion uses.

4. S&hodl principals, teachers, custodians object to school, use” for rgc-
reation and do not cooperate. This is’a real handicap and calls f
tact and diplomacy. .

5. School facilities and #quipment are designed principally fortchildren
and many are got suited for all age groups, particularly aiyfts.

6. Schools have practically no storage space for recreation and all equip-
ment must be removed from areas used by education. Temporary storage
may be built indoors, if space can be found,” or outside 1f necessary.

.

7. Only a portion of the b i]din i b
andypo1gce the entire gc??g]n " g 1s used but 1s necessary to heat

8. There are people that do not feel at ease gr relaxed in going to school
for their recreation--drop outs, youngsters that have had troudle in the
school, adults because they are not comfortab]e in the classroom seats.

9. Smoking 1n classrooms is 11legal in some. 1f not all, states. This
makes 1t difficult #or the chain smoker; however, smoking 1s permitted
in some rooms so those that wish may take a break and smoke.

10, Schools are not homey. Initiative-cannot be used to f1x up a room or
‘ lTeave anything out or on the wall.

If schools and recreation d&partments are to cooperate, there should be |
written agreéments which define the relationships, operating procedures and’
responsidilities of each group. A recreation board {policy-making or ad-
visory) which fncludes school board representation would be a logical group
to develop these agreements

\B. Parks: In some commun1t1es the park and recréht1on functions are
administered dy the same depariment or board. Other communities divide these,
functions by creating separate forms of administration. Regardless of the

’ administration form, it should be clear that parks are a valuable resource for
programs. It js beneficial to develop an ongoing relationship with those in
charge of planning, maintaining, and expanding park areas. Talking to com-
munity persons involved in.park planning and development to express your
awareness of recreational needs may be-helpful. You Probably know best whether
connmnity faci]1t1es and areas are adequate for recreation.

4

c. P]gﬁaﬁng Comnissions: Local, county or regional planning commissions
may be functioning in your area. These commissions usually make surveys,
prepare master plans, or develop long range proposals for @ locality or.region,
Their regulation of land use puts future plans for recreational open spaces

A -
-
~ -
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under their jurisdiction, Input to tpgzﬁlanning commiss fon ‘concerning your
future program needs may affect open space development.

D. Police Department:  Most public recreation departments, especially
smaller ones, are gependent upon the police for protection and security,
Recreation directors and Veaders are responsible for the discipliine and con-
duct of program partﬁe4pants, but sometimes law enforcement pfficials are
needed, A posittve image of the police can be promoted through an invitation
for them to drop in at events, A cooperative relationship can be maintained,
by informing police of your program schedule and inténded use of facilities.

”

E. Public Works: In many small communities, the public works department
is given responsibility for planning, inspecting, and maintatning park and
recreation facilities. If this is so in your community, contact with the de-
. partment will help services run smoothly.

r

. F. Public Utilities: Recreation programs include the use of floodlights,
water fountains, sprinkling systems, heating systems, and sewers, Cooperation
with public ytilities can avoid problems or interruptions in service.

6, Library: Reading can be a recreational activity, Mutual support for
this activity {s 4 good promotional technique for both parties. Your 1ibrary
may have a collection of books relating to games, hobbies, and other recrea-
tional topics. Films, slides, tapes, records, or other media may be availabie
for your program or for private recreational use, The educational function of
ibraries 1s complementary to the leisure education focus of recreation pro-
grams. Both have goals of self-development through participation. You can
help generate enthusiasm for 1thrary use and participation in recreation pro-
grams through developing a cooperattve relationship with your locai library.

o

H. Health Department: The maintenance of health and sanitary standards
should be of direct concern to & program promoting the development of healthy
individuals, A health department may serve to prevent disease, cofitrol sanita-
tion {of swimming pools, for examp]e{, and control rodents or insecds. If you
do not have a special-depariment to handie these duties, it would be important
to find out who to contact if there are healthyrelated problems associated with
the conduct of your program.

"1, Fire BEBartment: Your fire department staff, whether paid or volun-
teer, 15 usuaily trained in first aid as well as fire prevention and safety.
They often flood skating rinks for winter recreational use. Maintaining
friendly contacts with this department helps ensure cooperation in planning and
impiementing programs. |

E
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The preceding section descr;bed publft agencies commonly associated
with the administration of a community recreatton program. In the following -
chart {Activity 15) space is provided to 1ist the public agencies or depart-
ments which function in your community, appropriate contact persons within
each agency; ways in which your program can be of service, d&nd ways in which
each agency can be of service to you? program,

ACTIVITY 15

PUBLIC AGENCIES. IN YOUR COMMUNITY Ve
Public Agencyl ’ Recreational Service} Agency’s Serv}éé to
or Department | Contact Person(s) to Agency Recreational Program

4
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1. LOCAL PRIVATE, SEMI-PRIVATE AND COMMERCIAL RESOURCES

Every community has non~public recreation resources which meet recrea-
tional needs of some people. Actually, in smaller communitfes, private or
semi-private resources may provide a greater number of recreational oppor-
tunities. The Bxtent 'to which your program can provide opportunities 1is
affected by the funds allocated to publie recreation. Creative and cp-
operative planning with private.groups can expand pub]ic recreation oppor-
tunities which residents can pursue,

L

A. Local Businesses: Local businesses often provide recreational
programs for employees and familjes. Sometimes larger bustnesses or Tne
dustries have their own faci11tT%s for recreational use by employees. Many
businesses organize programs which they conduct in public facilities such
as schools and parks. Business.leaders believe that "good retreation is an
important factor in attpacting industries to a community and contributes to
the contentment of emplbyees" (Reynolds and Hormachea 1975, p. 67).

[4

Businesses are a great resource in supporting teams for public sport or
athletic leagues. Often, a company supplies uniforms, equipment, and/or
officials. Sometimes a business will sponsor.community.wide tournaments,
events or clinics. They may help pay for regular program publicity or finance
out-of-town trips. If they have private areas or facilities,~the public fro-
gram may be granted free or low-cost use.

B. Institutions: Your community may be the location for. a nursing or
retirement home, a correctional institution, or a special rehabilitation r
center: These institutions have recognized the vital role that positive rec.
reation experiences play in rehabilitating and maintaining the health of
their clients. Many institutions hire professional recreation therapists to
program for their people. Others cannot afford a recreation specialist and
depend on volunteers or public programs. It js important to,include institu-
tionalized residents in recreation needs assessments. Programs for special
groups or 1ntegration of institutionalized individuals:in public activities
may be ways in which the community program can assist institutions meet rec-
reational objectives, As recreation director, you may be ab1e to give advice
or 1deas to staff or volunteers at the 1nst1tut10n

”

C. Churches: In many communities, churches fulfill much of the family-
oriented recreational prpgramming The church may be a popular location for
sparts leagues, drama, music, picnics, or ice cream socials. .Sometimes church
facilities (hal]s, kitchens gyms, and grounds) are available for public use.
In planning, you should consider the programs and facilities of each church so
that duplication of services is avoided and maximum use is_mdde of this re-

source.

£
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D. Community Clubs and Organizattons: Every communjty has groups of
individuals with special interests or common goals who form ciubs or organ.
fzations. Special interest groups may be a source of talent or information
fér parts of your community recreation program. Local service organizations
may include assistance in commurity develepment programs as part of their
goals. Cooperative planning for recreational events with these groups may
increase public understanding and support for the group's efforts and also
becone 3 valuable resource for.your program. Private membership clubs such
as country clubs or sports clubs may provide support for recreation programs o
by. scheduling times for public use of their facilities. y ’

E. Private Home Recreation: Your assessment of community resources
should not overlook the talents of private citizens and the recreational needs
of individuals and families for privategnon-group experiences. Individuals
may be coaxed to share a talent Or hobb th others. On the other hand, some
individuals lack ideas for crafts, hobbies, games or other recreational purs.
suits which can be done privately or in family groups. Your program cap en-
courage healthy recreational habits by offering ideas for home-based refr®ation.

¢

, F. Semi-Private or Quasi-Public Agencies: Agencies such as the YMCA,
YWCA, scouting groups, and other youth service organizations are examples of
quasi-public agencies. They require a membership fee but most of their support
comes directly through private, contributions or the United Way., These agencies
" are a major source of recreational opportunities for many people. You should
recognize the services proJided by these agencies and coordinate offerings so
there is a well-balanced community program. It may be beneficial to organize
* a coordinating group composed of representatives of recreational service organ-
jzations to keep competition and duplication to a minimum.

L]

locality may include: vacation resofts, travel agencies, sporting goods busi-
nesses, beaches and pools, picnic or camping areas, roller and iée skating ~
rinks, boating and marina facilities, bowling alleys, and hunting or fishing
areas.. Commercial businesses are organized to make money, By maintaining a
good relationship with these organizations, you may find that their facilities
are available for program usé during slow periods at 1ittle or no cost. Some
commercial enterprises help sponsor a special program, donate prizes, or make
other miscellaneous donations to public programs.

G. Commercial Recreational Bugjnesses: Commercial resourczg-in your

!

The following chart {Activity 16) allows you to note the private (P),
semi-private (S-P? and qohmercial (C) resources in your comnupity. As before,
there is a column for contact person{s} and two columns to note the ways in
which services can be reciprocated.

4
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.
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g . ACTIVITY 16
/ | PRIVATE, SEMI-PRIVATE, AND COMMERCIAL RESOURCES

Local Resource Recreational Service :B;erv'lce of Resource to
(P, S~P, C) |J Contact Person(s) to Offer Recreattonal Program
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II1. DTHER PUBLIC JURISDICTIONS ™

o
i

{

A. MNearby Communities: Sometimes neighboring communities can be“a
source of ideas, resources, or experiences for recreation programming. Other *
communities may heip organize sports and athletics, give advice for the de-
velopment of areas and facilities, or gffer training for Teaders and sports
» officials. Larger community recréafion-departments often offer programs to
individuals outside tWeir po¥itical beundaries, Small communities may expand
opportunities by including programs in other communitfes. Your community may
have program or faciiity resources attractiye to outsiders as well. Develop-
ing a cooperative relationship offers help and experience through sharing
talents and resources. = ° - -

b

" B, Countg: In every Wisconsin county there is a rural planning com-
mittee composed of the chairman of the county board, the chairman of the
county highway committee, ex officio members, and two other members. This
committee is involved in any plans for construction of pubiic facilities or
buitdings. They also "consider and provide for the estabiishment of community
parks and woodlands, proportioned and situated so as to provide ample and _ng
equal facilities for the establishment of community parks and residentf of the
county" (Wiscénsin Statutes, 27.015). They-can propose that certain sites be
set aside for preservation because of historic or scenic interest, This com-
mittee may also operate county parks for public use, When local community
resources are lacking, it 1s possibie to use county funding to conduct por-
tions of your recreation program (see Wisconsin Statutes, Chapter 59). ‘

“~

C, State/Federal:- The state has jurisdiction over state parks set aside
' for the purpose of public recreation and public education in conservation and
nature study. State parks in your vicinity may be a bohus to your facility -
resources .

Va . . RN

. .
- . . 3 L

State finantial aid for recreation is very jimited at this time. Howéver,. .
by contacting state offices, 1ike the Department of Natural Resources, you may
discover federal grants administered by state agencies, Federal and state
funds may be available for long-range plapning, purchase and development of

3

land, conservation efforts, or personnéi training.
i 3

— . T

-

A chart for "extra-community" public resoﬁfces is_provided (Activity i?).
You may not find it appiicabie to Tist how you may be of ggrvice to goyernment:
agencies but there are times wheff your 1deas, suggestions, or crificisms are
needed. ‘

T ED
.
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ACTIVITY 17 ) ":

- OTRER PUBLIC RESOURCES

.Other Public

L]

Recreational Service] Service of Resource to

I Contact Person{s)

Resources to Offer Recreational Program
SN ~ .
¢ !
k
f
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Iv. BOARns,‘tmmt.s{ons, CITIZEN,PARTICIPATION . S~ ° .

Recreation programs depend on the inuolvement of community ?gsidents
1n one of the following ways: o K

- - .

1. As a board or committee m;mber to establish policies.

2. As.a source of opinion o the quality or quantity ol)
services .

3, Asa voluiteer to contribute special skills.,
- X ‘
4. As a participant in the recreation program. o

Commenity, residents are the most important resource available to your program.
Even residents who are not active participants in the public recreatton program -
may have beneficial opinions or suggestions. Several methods of organizing

~citizen involvement are outlined below. By understanding these forms of.par-
ticipation you can identify the'type that exists in your community .

. ¢
' «-‘ A
A. Park and/or Recreation Boards; The growing interest in public park
and recreation programs has resulted in the formulation of *boards.. A policya
making board may be a fully independent group-with a financial base and powers
of taxation. This “puthoritative“ bodtd has- total responsibility for the
. formulation and implementation of poliex. Another type of board, the €2mi-’
_ “independent board, has, the authority to Fake policy and administer programs
but lacks final decision making powers. In a community, the semi-independent
board must report to the city or village board before making decisions. If you
. hdve one qf these types of boards, their public meetings give you the oppor-
©« tunity to ‘make ré&ommendations and to explainyour program needs. The functions

of independent or semi~ independent boards are ennumerated below, . . F
"o N . ‘ ‘a';
1. Defines the objectives and goals of the agency, \

"< "2, .carries out its legal responsibilities and adopts bylaws to
. govern the organization and operation of the .board. and agency,

& 3. selectsipe best ghief eﬂecutive possible; provides strong
Lo enc uragémont an port y works in partnership with him to
T provde a team approdch 0 agency problems, . €=

) 4. develops,a soun al p]an and secures ‘adequate budget
A : SUDPDPt : . v

' 5. seeks the development of a broad variety of programs areas,
facilities, and services through effective planning to meet .

LN total community needs and demands.uti]izing the total re-
) . # sources of the community, .
S » P
Q ¥ - .

) . : .
‘( —— Leo8
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%, 'tnforms and educates the public about the importance of and need
for recreation and park progrgms, factlities, and ‘services,

j;? 7. establishes and maintains an effective public relations,g;ogram
utiltzing all appropriate communications media, .

8.“.prov1des ctose liaison gnd coordination with other related com.’
munity agencies to ensure total cooperative community effort to
provide the most effective, most economical services-possible,

e K 9, stimulates the deve]opment and maintenance of broad organized
v . eitizen involvement in the agency’s services through commun i ty
' and neighborheod advieory counci]s, *

10. evaluates the agency's programs ; facitdties services and re-
lationships periodically to assure that its objectives and
goals are being achieved (Lutzin and Sforey, 1973, pp. 62.63).

L]

. B,. Advisory Boards: Another form of Drganized citizen input 15, the
advisory board, Board members have no compensation, legal authority, or di-
rget résponsibility for administration of the recreation program. They are

" effective as Tnterpreters of the recreation program, fas¥lities, and services
to the public. 'In return, they are 1nterpreters of community needs to the
recreation director of department. The advisory board may make studies to

improve, the program and may inform public officials of the values in recrea-

tion. Advisory boards need effective leadership to function in a meaningful

4 . and productive manner. The advisory board is usually larger than an author-

, itative board and can include broader tommunity representat1on plus a wider
d1str1but10n of talents or resources.

- . ¢ . -
. "ty or i ¢
. .

}he effectiveness of any board depends on the people wHo servg on it.
.The "board should be representative of the community. ~ It should bé well-

& 2 balanced in terms of sex, age, backgroynds, and.neighborhood residence, In

‘ .@5 addition each individual board member should have the fo]lowing quaiities:
?.t:. an - 1. A sin;ere tnterest in and commitment to the 1mportance and
L . ya]ue of recreat1on and park. services, -

2y~ a willingness to give freely of both time and energy to
learn to carry out responsibilities effectively,
‘ 3. the ability to work well with others--a- taient that in-
of - volves a rare blend of tact, respect for varied opinions b,
) @ * and points of view, aﬁd comp]ete openmindedness and ob- .

T jectivi%& : . ‘ _ L

f 4. good judgement, 1ntelligence, and the couragé of one’s
: ~ convictions, including the "guts" to speak out and ar- g‘-
+ ticulate the Tssues, problems, and so]utions as one sees
™ .o b them, =~
: - . : . it
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5.. the abi]ity to-insp1re the confidence respect and support
of the community,

L

6. a knowledge of the art of p011tics (Lutzin and Storey, 1973, p, 54)

Your relationship with the board should be that of a team member. Together
you can plan and formulate policy. The board can.interpret the po]icy which
you implement. :

-

C. Committees and Advisory Countils: Another form of citizen participa-

tion ig through répresentative community recreation councils or committees.

A récreation committee may -serve for az year or so to oversee or performa |
specific administrative function, such as fund-raising or publicity. Other
short term committees may be organized for specific purposes, such as conducting
a needs survey or sponsoring a special event. Advisory councils may include
representatives from service clubs, BTA's, church groups, minority groups, labor
unions, industrial, business, and government organizations‘ 1t is important
that advisOry councils and committees be given recognition for their services,

-

The .value o% these organized forms of citizen participation in recreation,
program management is summed in the following quote:

An intelligent corps of citize 1eaders,'interested and concerned,’
influential and knowledgeablg, and willing to give their ta]ents,
skills, and resources, can do more than any other group to es-
tab]ish understanding, appreciation, and support for parks and
recreation in every community throughout the country ELutzin and

- Storey, 1973, p: '

L4 of

In the space below (Activity 18), describe either the organized form of
citizen partic¢ipation which exists in your community (board, council, committee)
or 2 hypothetical form that you think might be beneficial to have 1in existence.
Think about how you might cooperate with this group or how you might be

* strumental in the organization of a group. Who are present or potent members

and what are their special skills?

s
P
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) ACTIVITY 18 ’
o . CITIZEN PARTICIPATION
fl* (-‘ ) . . .
) . o | p
N Recreattonal. Board or Citizen Group: >
. - J " . / !
(g - —
hl ¢ r/ 5
@ * —
- Members (Fx%stjng or Potenfia]) 4 Sgéé}a$ Interests or Skills
4 . ‘ .

Bl

-~ Jome of fhe varioUs cooperating groups anzgagencies re]ated,to the 'fec-
reation program have beeh introduced, Planning, implementidg, and eyaluating
should not be done in- iaq?ation Your commitment to godls of community de-
velopment and 11fe enrithment puts you on common ground with other community
forces striving for’ siMTlar ends The specific challenge for you is to in-
still ip community rasidents 'a feeling for the worth of recreation and its
effect on the welfare of the comunity, Enlisting the cooperation of as many
community groups ang indiv1dha1s as possible is an effective way to meet your
cha]]enge To gain COeperation there must be desire on.both sjdes to com-.
*'municate, some initiative on your part, to make contacts, and resourcefulness
in making an accurate appraisal of your community resoyrces, R
$ .

~ - .
b ) [ . -

V.  PUBLIC RELATIONS o ST :' R '-“”.-f'

Public retations is a fynction of yeur “job which may take varioys fbrms.
Any.public relations effort sgrves to establish a two-way communication-system,
You will want to Tiiten to needs, cpmplaints, suggestions, and inform pebple
of your services., Public relations includes your-efforts to establish co-
ative relationships with other community groups and. individdgls. It aldo
des the establtshment of and tooperation with pgrk and recreation boards
. or committees. A comprehensive. list of the purposes of public re]atibns is
¢ -1isted below: N

Y ’
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1, Informs the public of ordinances, regulatfons, polfcies,
objectiVes and practices and gives interpretation,

2, 1informs the public where areas, facilities and recreation :
opportunities are, when they are available fer use, and
what activitiés are conducted at each location,

3, arouses attention and creates fnterest of the public to
participate,

4, reports to the publfc on status of programs, progress, ac. - .
compl ishments, services rendered, improvements made, and
. plans for the future,

o5, emphasizes efficiency, competence, qua]ity, adequacy,,
promptness and effectiveness in all of tts programs and
services fncluding maintenance, !

« 6, fnterprets the services, benefits, and importance of recs.
reatfon in general, and the recreation agency in particular,
to.11fe in the community.

Cos L - 7. prepares the public for proposed changes, additfons, deletions, 1
- ' different procddures, expansions, and recommendations and
’ . seeks approval and support,

8, ,promotes commuritty {groups and “individuals) invoivement and
enlists individua]s to give voiunteer services,

9. encourages agency staff to participate tn community affairs
' . .and services,

10. . supports Joint sponsorship of community programs where “
feasible and permissible; , '

1. supports uses of lay committees and advisory councils and .
use of lay citizens on studies survéys, and offictal boards, e

L . Thto <o eration the interests both of the public and of -
- " the ag

e b o ar

12, geals. reaiastisaiiy in facts and good ‘practices; taking

13. maintains a spirit of cooperation and he]pfu]ness fn a
.~ friendly, courteous, p]easant-manner (Reynolds and Hormachea ,
- 1976, p. 374).

L r
~ St e AT

'-‘I-. I

i People need to know HHY your program exists. The public. recreatfon pro-
- .gram is, supported by.taxes fmposed on all residents regardless of their par-
. ticipation in the program. -.Contidued support by taxpayers may be in jeopardy
i£ there is Yack of iAformation or misunderstandﬂng about your program. A
" public relatfons’ program alsodnforms potential participants and ensures
y adequate attendance at- recreation activities. ,j

-

¥
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There are five groupings of resources for a public relations program:
1. HNews medfa, which usually make contacts with large areas--city,

°® state,.nationaleeinclude television, radio, newspapers, house

organs, and magazines.

4

2. Community-wide opportunities, which are limited in area but
closer to active users, include attractive pos;;g:;{m6giie
programs § motion picture shorts, exhibits and d rations,
staff participation in community activities (membership, rec-
reation causes), speaking engagements and slide talks, fillers
in pay envelopes or monthly bills, fivats and parades of
children, training conferences and institutes,

3. Citizen involvement includes memberships on boards, com-
missfons, advisory councils; committees, task forces, and
special studies; citizens' speaker's bureau; sponsoring sports
banquets, citizen-suggestions, and volunteer workers,

4, Agency activities include distribution of brochures, leaflets,
reports, annual report; newsletters; informative leaderheads,
envelopes,. and postage meters; bulletin boards; persobal
¢ontacts {home visits, sick viskts, congratWatory notes)
holiday celebrations; special events; tours and open house;
sponsoring community events (hobby shows, cultural events,
concerts); %recreation week and special days; cooperation with

, . other agencies, - - -

. 5. Other includes referendum Campaigns, and assisting-community

organizations in annual outings, centenfitals, and special pro-
grams {Reynolds and Hormachea, 1976, p, 379).

Finally there are some steps in developing a plan for publicity of the com-
munity recreation program. After each statement below {Activity 19} there
is some space to note plans or ideas for your community.

&

1

‘ ACTIVITY 14 : !
PROGRAM PUBLICITY PLAN

- y )
1. what .does your community need to know about your recreation program? The
needs were outliined earliey in the chapter as "purposes of public re-
, lations", / . :

]
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2. Determine the sources of avajlable communications which could be used_in
your community. The sources were 1isteé above.

.

}

3. When is the tnformation needed by the public and the media? Ask Tndividuals,
groups, and participants for this infprmation. ’

4, What arrangements with media.are needed to provide information?

Conclusion ,

-

Your consideration of the many resources avaflable for recreational
programming allows for maximum development and expansion of program offerings.
The completion of the charts tn this chapter serves as an "address book" of
recreational resources. You may want to organize this information in a
different way (such as index cards) which allows for easier access. De- )
veloping cooperative relationships with groups and fndividuals takes timeand

L~ski11. You need skill in communicating the goals and purposes of the recrea-
tion program. You also need confidence in your role as director to gain sup-
port and respect from. others. Careful Planning puts the community recreatiop

progr1m in its best 1Tgh;. .

———
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assoclated with lﬁwsuits

Preview .- _ L o . L

CHAPTER 5

LEGAL CONCERNS FOR THE PUBLIC RECREATION OIRECTOR
.

Purpose

This chapter will help you understand the law tn relatfon to recreation
and your job performance. It presents the legal basts for pubiic recreation
programs {n Wisconsin. A knowledge of federal, state and local laws helps
you understand your authority as a community recreation director.

[

. - -
Awareness of the basic rights guaranteed all citizens by the Constitution -
is a basis for understanding personal 11abi1{ity for failing to uphold those =
rights. These legal concerns are important as they protect and benefit all
peaple. Compliance helps avold the serfous complicatfons and personal problems

> ¢ . ?

-~

-'P,‘

"fARi I: LEVELS OF AUTHORITY FOR LOCAL RECREATION FROGRAMS '

1

Summary: Laws défine the authority xfederal, state and local
. levels to deliver recreatioﬂal services to the public.
A local recreation departient or agency may also have
administrative rules afid regulations. The lowest
authority {individyal department) must conform to the,
constraints of eath succeeding Ievq1 of government,
»
Appiication: Federal and/state authority 1s uniform across Wisconsin _
-while Togal authority vartes. What kind of local
autho *fy do you have to perform as a puﬁlic recreation

d1r2 br? ’ o
. ,,r i . ]
PRT I1:  PERSORAL LIasILITY %, -
Sumemary : ~ Personal liability s a recreatiopﬁddreé;or involves

the elements of the job for which youlare legally re-
-sponsible.” Liabllity suits may be brought against yoy

tf there has beéninjury or damage and you are thought .
to have acted 1rresponsib]y.

Application: Review the- checklist of behaviors which‘mill help pro-
tect ‘you’ from negiigence. Are there any immedfate
- T actions,you should ‘take to avoid the development of
harmful situationS? ' .

- |'-
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‘I, - LEVELS DF AUTHDRITY FDR LOCAL RECREATIDN PRDGRAMS

- [

A, Federal: In studytng the legal basis for local recrégtion programs ,
the highest Tevel of authority ts the federal government, The United States
ts a soveretan natfon. There {g no higher authortty than Congress to regulate
people or Jand withtn U,S, territortal boundaries, However, the United States
ts a sovereign.of "1imited" powers. It relinquishes some authority to the
individual states. | ’ ‘

~ Interpretabion of the implied powers given the federal government by the
Constitutton may lead to legislation for the health, safety, welfare, educa-

. tion, and well»being of pégpler T rowth of the Unfted States has been
accompanied by an Tncrease fn thg{%ﬁ?ﬁbnity of the federal government and sub-
sequent decrease in state authorily. Laws and amendments at the state level ’
have increased the scope of federal power, Decisions made by the U.S. Supreme
Court (the governing body which interprets the Constitution) have determined

“_ that certain activities formerly und@® state jurisdictian should be controlled

hS

by the federal government. Somé of these activities now federally regulated .
_ dre voting rights, desegregation of public schools, interpretation of free
speech, separation of church and state,.and censorship of pronography and .
obscgnity. .

Federa] financial aid programs have resulted {n more authority at the na-
tional level. Federal grants are given to states that meet and maintain minimum
standards set by the federal authority, States administer grant programs but
3re subject to the supervision, inspection, and influence of the federal govern=

Epnt. . X .

] *

Civil rights, which are guaranteed by the Constitution, are mandatory for
Jower levels of government to uphold. These rights include free speech, peace-
ful assembly and association, privacy,'freedom from,unreasonable.searches and
seizures, equal protection of the laws, and security in one's 1ife, 1iberty, and

,p?ﬂpe(tzcagainst any taking thereof without due process of law., The obligation

to protect these rights was stated in the Fourteenth Amendment, The equal
protection clause means that. no‘park or recreation area can be operated on a
segregated or discriminatory basis. Due process refers to the right of every
person to fair and egual treatment,

8. State: Wisconsin (as every othen\itate] 1s a soverefgn state with the
power to control th&esources and human activities within 1ts boundaries (except
where 1imited by the Constitytion), This power is called regulatory or police
power, Regulatory laws regulate the standards of health, safety and protection

of the public, However, the federal government has assumed greater authority in
these areas. Each state must’ decide whether public re;reatth\is'a legitimate -

" R L t
1 N 1 4 .
' .
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function regp]ated by law., Wisconsin has 1egit1m1;éd the prov1ston of public

.recreatjon through enabling legilsation which has authorized localitjes to

establish recreation servyices within their jurisdictions. . This is "permissive
Tegislation" as ordinances must be passed before the community s department of
recreation can function as a legal -unit, The Wisconsin Statute providing this
enabling legislation {is:

66.527 Recreation authority (1) Funds‘for?the establishment, oper-
ation and maintenance of a departmeft of recreation may be provided
by the governing body of any town or school district-after comp]iance
with s. 65.90,

s

]

(2) (a) Any such governmental unit may delegate the power to
establis aintain and operate a department of public recreation
to a board of recreation, which shall consist of 3 members and
shall be appointed by the chairman or other presidimg officer of
the governing body. The first appointment shall be made so that one
. member will seFve One year, one for 2 yedrs and one for 3 years;
thereafter appointments shall be for terms of 3 years:

—_ ]
{b) When 2 or more of theaforesatd governing units desire to~
conduct, jointly, a department of pubiic rfecreation, the joint !
recreation board shall consist of not less than 3 members who shall
be selected by the presiding officers of such governmegtal units
acting jointly. .Appointments shall be made for terms as provided
-~ in paragraph (a). - )

" {c) The member§ of any such recreation board shall serve
gratuitously. ~~

(d) Such recreation board is authorized to conduct the activi-
ties of such public recreation department, to expend funds there-
for, to employ 2 supervisor of recreation, to employ assistants,
to purchase thipment and supplies, and generaily to supervise the
administratior, maintenance and operation of such department and
recreational activities authorized by the b?ard. S .

i

(3) (;2 The public recreation board has the right to conduct

public recreation actiyities on property puychased or leased by =, °
-any sucH governing unit for recreational purposes and under its

own cdégody, on other public.property under the custody of-any
other public authority, body or board.with the consent of such
public authority, body or board; or on private property with the
consent of its owner, and such board with the approval of the . -
appointing board, may accept gifts and bequests of land, money or
ather personal PPOPEPtV, and yse the same in whole.or in part,

or the {income therefrom or the proceeds from the sale of any such
property in establishment, maintenang&-and operation of recrea-
t10na1 activitles

ty)
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{b) The hoard shall annually submit to the governing body a re-
port of its activities and showing receipts and expenditures. Such
reports shall be submitted not less than 15 days prior to ‘the annual
meeting of-such governmenta1 unit. ,

{c) An audit shall be made of the accounts of such recreaﬁionai
board in the same manner as provided for audits for towns or. 'school

districts as the case may-be. ;

P

(d) The persons seJected by the recreation board shall fﬁrnish
a surety bond in such amount as sha11 be fixed by the governing body.

:
In addition, Wisconsin enables counties to conduct recreationai programs by
granting power to the county board as described in Chapter 59 of the state .
statutes: i
' ' d
59,07 (26) RECREATION. Create, promote.and conduct andlassist
in creating, promoting and conducting recreational activities in
the county which are conducive to the general health and welfare,
and elect persons for such terms-and salaries as may be determined,
who shall exercise the powers and perform 'the duties given by the
board., The board may provide for what purpose and .in what manoer
moneys appropriated pursuant to this sub-section may be expended.
Such persons may be designated 'County Recreation Committee"... .
| . \
p uState'iaws aiso oiiow:municipaiities to cooperate with each other in pro-
.vision of recreation services: .

i

61.34 (2) Corporation W1th Other Hunicipaiities The-Village

' board, in behalf of tHe village, may join with other villages or -
cities in a cooperative arrangement for executing any power or
duty io order to attain greater economy or efficiency, including
Joint embioyment or appointive officers and emp]ohee;, :

,3 AI] of these statutes constitute. permissive 1qgislation for the establish-
" ment of recreation programs.- Thus, Wisconsin has determined that provisi of

recreational oppOrtunities {a a proprietary or non- mandatory function of
government. ° - .

+

One more state law wnich can affect the provision of tocal recraational
services-{¢ municipal _home rule. It is stated in the Wisconsin Constitution

as follows:
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Article XI, Section 3. Citieg.and villages organized pursuant to
state law are hereby empowered to determine their local affairs
and government, subject only to this constitutton and to such en-
Ectments of the legislature of state-wide concern as shall with '

niformity affect every city or every village. The method of such
determiniatfon shall be prescribed by the legislature.

_ Municipal fome rule permits cities and villages to prepare their own “ocal

charter subject to the approval of the state legislature, After approva],“

the local government must operate as defined in the charter. A local charter
cannot conflict with laws at the state or federal level. Local functions not
prescribed 1n the charter are subject to general laws, ’

-

. \

C. Local: If your community is chartered by the state as a legal entity,
reference to the charter will tell you whether provision of a local recreation
service has been specifically described by your city or village. The local
charter provisions must comply with Wisconsin statute 66.527.,. If there.ds no
reference to recreation in the local charter, an amefidment to provide the service

can be made with an ordinance or referendum to provide necessary authority and -
funding capability. . . : .

In communities without a charter, the appropriate legal attion to establish
a recreation department is also passage of an ordinance or referendum. Usually,

* this is accomplished through the work of a citizen committee which has re-

searched the need for a recreation program. Their findings are brought forward
in the. form of an ordinance for approval by the appropriate legislatiye body.

Most cities or villages have an attorney employed to determine the proper legal
channels for local concerns, A model ordinance to establish.a recreation board

is included below:
"y
Ty

"AN QRDINANCE CREATING A RECREATION BOARD

brescribing Terms of Members, Organization, Powers, and Duties

Be it Ordinated by * _of ‘the City of

1. Under the provisions of Section of Chapter b of
the General Laws of . there s hereby established a
“recreation commission. This commission shall consist of five {5)
persons serving without pay who shall be-appointed by the @ayor. The
. term of office shall be for five (5) years or until their successors
are appointed and qualified, except that the members of such come
Rission first appointed shall be agpo1nted for such terms that the
term of one member shall expire annually thereafter. Vacancies in
such commission occurring otherwise than by expiration of term shali

«be filled by the mayor for the unexpired term.

-
. o
- b‘
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2. Immediately under their appointment, they shall meet and organize
by electing one of their members president and Other vfficers as
may be necessary. The commission shall have ,the power to adopt
bylaws, rules, and regulations for the proper conduct of pulllic
recreation, for the city >

3. The recreation commission shall provide,.conduct, and supervise
“public playgrounds, athletic fields, recreation centers and
_other recreation facilities and activities on any of the properties
owned or.controlled by the city, or on other properties with the
consent of the owners and-authorities thereof. It shall have the
power to conduct, or to cooperate with other agencies in con-
y : ducting, any form of recreation thet will employ the Yeisure time
of the people in a constructive and wholesome manner,

B

‘

4, The recreation commission shall have the power to appoint or
designate someone to act as superintendent who is trained and
properly qualified for the work and such other personne] as the
commission deems proper,

~ 5, Annually the recreation commission shall submit a budget to the
city governing body for its approval, The commission may also
solicit or receive any gifts or bequests of money or other per-
sonal property or any donation to be applied, principal or in-
come, for either temporary or permanent use for playgrpunds or
other recreation purposes.,

6. The recreation commission shali make ful] and complete monthly
annual reports to the governing body of the city and other re-
ports .from time to time as requested.

7. A1l ordinances, resolutions, or parts thereof, in conflict with
the provisions and intent of this ordinarce are hereby repealed.

| Passed and adopted this day ofﬁ ~ T 19
. " Attest: S 34 A ’
. ‘,’
- 2% {Lytzin and Storey, 1973,
"\ ' pp. 74- 75) .

-
-

After a recreation department or agency is created at the local level, it
is important for this body to keep in step with all legislation. The department
may need to develop proposals for legislative action as needs arise.

. - -
0. Departmental Authority: The recreation department may make rules and
requlatiohs related to the recreation program. These rules may or may not
have penalties, but violations are usually not as severly penalized as infrac- -
tions of the law. This is the lowest level of authority for thé public regrea-
tion program. The rules of a department must gonform to the constraints at

£
AV ]
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;}_ On the 1ines below, descriﬁé?tpe fﬁ%ﬁcrijy given to you bysyour Tocal govern-

L]
-

' ,° I i l.-- ;. ) ’ a\-..’/i
: € . , P . ©.
each previously described level. In short,®local yules can't violate the
rights” provided By the fedef@ and state constitutions. They must also. be

- consistent with state statutes, local chanters, ordinances and respiitions. ’
. i . I? L .

) * e - <0 . ‘

. . As recreatfon director, ypu aré the authority des gn to provide rec-

» reation programs to the commuhity. Your personal behayiofMust also conform
to the constiaints impased by higher authorities. . )

- " ACTIVITY 20 o ,

x
~ . RECREATION DIRECTGR'S AUTHORITY . |

’ [

gent to qgﬂdugg'a public recreation program.

,. e
: T - M L L 2 -
F3 : - )’L
; . - e
.
“ ' ! ] :_; L ’).
' M r'l..._
. - : T . ,
jt s N s . )
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r I, £ . ‘ ",
" 11, PERSONAL' LIABILITY : f_\\ . / o
. ~ - ’ ’ .,

. ' . ; 4
Personal liability as recreation director involves all the elements )
nf your job for which you are legallx responsible, Your performance, conduct,
use of eqiipment, supervision, and respopsibility for others must be imgccord
with the law. You must aiso avoid 1d§ﬂf§'to persons or damage to property.
. Liability suits may be brought agaihst you if there has begn injury or damage
.and gbu are thought to have acted. ifresponsibly. : tfl i

3 -
‘ . N e
) - A ¢ivil g which fnjures another person thtough bodily harm or injury
« to property fr reputafion ism tort. A wrongful act, which offends the public
as afhhole }s a_ctfime.” The same act may be both tort dnd crime.. The following
section wil esent tort 11ab11ﬂty related to your position. Definitions of
- * crd@e should be understood through your previous education and experiences, A
" ' ®o an intéhtianal or unintentional act or omission. In other words, -
be  held 1iable for doing something wrongly or for failing to do somethings

e torss a
Y . 1+ k

d unintentiona) torts.

2iid have iqne. There are three broad areas of torts:, intentional torts,. ,

h'
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A. Intent{onal Jor}§3 Common 1n;eﬁiiona1 torts are listed below:

->

Trespass to lﬁgﬁi:- * A.physical invasion of private property which
. includes the land surface, the air space above®
the surface, and materials. 1ying below the
surface.
v . . s
Battery: Intentionally touching another person in a -

‘harmful or offensive manner without expressed
or implied consent. -

Assault: ° . Intentional conduct which creates in another
. the reasonable apprehension .of an immediate
battery, whether or not a®battery actual]y ree -
sults.

False Arrest: Any unprivileged restraint, confinement, or
- 4 detention of a person w1thin a Jdefinite spatial
,.area. .
Malicious Prosecution: A civil”or criminal proceeding brought against
) another in a court of law without reasonable
" cause and with malicious intent,

Abuse of Process: . The malicious use of regular Judicié] proceeding
< - without probable cause.
Libel: ‘ ;\] To hurt the reputation of anéther by malicious
: ) or unfair issue of any false of harmful—repre.
sentation.
’§1ander: L Utterance of faTse chargeé‘@r misrepresentat1ons

,which defame and damage rdputation. T

Fraud: , An instance or an att of “trickery or;deceit

especially when 1nv01ving misrepresentation of

_‘ /! ~ fact.

-~ B, Nuisana&' There are two situations which may be considered a nuisance
and grounds for a lawsuit. ~ '

1. Conduct which, withoﬁt any direct physical invasion of .
private property as contrasted with a trespass, impairs
the r L use or quiet and comfortable enjoyment of

J/f-*\‘fﬁe p //'1nterests of others,

An examp]e of a nuisance in this cg&egory would be ofqg‘;tye sounds or odors.
2. The creation and/or maintenance of conditfons on'recrea- ‘
4ion and park lands which are, by their inherent ¢harace.
texdstics, highly dangerous. . .

¢ »

—_— " . :})
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An example of thig faign unprotected pothole into which children might fall,
A nuisance of this kind which might be an attractive play site for turious
children might'also be,called an attractive nutsance, .

€. Unintentional s,‘ You may wonder how you can be guilty of an .
unintenttonal act or dmisston, It is true that you cannot \promise that job
related injury or damage witl ever happen. But you are expected to engure
that during the course of your recreational program no unreasonable risk of. B
" harm to individuals or property will occur, )

P

. ‘3 SR S

Before you can be held tiaple for unintentional injury to others, you K : -

must be proved neqligent. MNegligence is charged when unreasonable Behavior ‘:Qa
has occurred under specific circumstances, Ceurts use the staridapd of a¥7.: .

reasonable and prudent professional to determine whether negligent pehavior

has occurred, A "reasongble and prudent professional" is always cautious, -

always observant, and of "average" intelligence. The jury must decide wh&ther

an individual acted unreasonably, or failed to act reasomably under the circum- -
stances of each situation. Negligence is also 'gauged by one's abil?ty to fore- .°
see dangerous conditions or situations amd thus avoid their bccurrence., - .°

9

f

There are four elements which must be present to support a'ﬁéglfbénce ) ' e
suit:’ duty, breach of duty, casual connection and actual ddmage. These are X

described in more detail below: D s o

' : A SRR
Duty: ., Duty is recognized by the courts as an obligation AR 2%
" of an individual to use reasbnable care to prevent s
exposing anotherr to unreasonable risk of injury. .7 .
“when the relationship ‘between the two partiés.is - . "~ .=
1 of a nature to warrant such duty., ~< . .,
! . - N '0' . L4 .:
- Bréagh of Daty. - A breach.of duty is fallure to conform to that e T T
", " " standard of a reasonable and prudent prefessfomal.. . v ., °

. Neglidence wi]l not be maintained uniess there is a e .
+ ) duty tousecare and 'a-breach of fhis duty.” Therefpre, = . ,
not every accident résultingin 1Ejury will mean that ~:'! , IR }’

. Tiability exists. Injury or damyge alene is hot; . ‘ ‘ '

adequate support for legal action..

L L.

] _ néction must establish the defendant's act of
LI : omission or commission as a contributing factor .
oo in bringing about the damage to the platintiff, In .
. . : order for the defendnt to be held liable, it must *® L.
, _ be. proven that .he has in f@ét caused the injury Wﬁlf {
' to the plaintiff. Once’it has been gstablished, } ”\‘ P

»y
: . -, . . * i b. LI
fausal Connection: In support of a negligence action, the cau:zricon-" R 'é»\'

"

" that the defendant's conduct was one of the causes )
of injury to the plaintiff, it must be further . { .
- determined that there were no interventng acts or ) ey

. . o s 2 P A
) » . ) * “i" v
Q . , . .

i . 4 . ]
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events, such as act of God ow the negligence of a
* third person, If such TnterVening Acts make the
- causal connectfon between the defendant's behavior
. - and the resulting harm seen too remote, then there
“ \\\\ will be no 1{ability.

# -

e

’:Actuaﬁ Damage : JAn a negligence action, it must be shown that damage

Fs

) v+ “or thjury actually happened to the plaintiffa .
. ", Damages owpnnot be recovered from a law suit without .
) proof of s damage or injury, - {This proposition
- 1s contrasted™with the gominal damages awarded, even
.+ without proof of \njury, when the tort is intentional.)

(Lutzin and Storey, 1973, p. 95)

One other consideration exists 1 negligence suits, The plaintiff in a
case must noi create an unreasonable risk of harm. If the plaintiff has con-
“tributed to‘self—harm a chargedii contributory negligence prevents recovery
of damages.

"D. Prevention of Liability Claims: The best protection against liability
claims™ is proper conduct in your position, knowledge of previously mentioned
factors which lead to claims, and prevention of harmful conditions., A checklist .
far protection against claims includes: : 0

{ o

T. Be "safety conscious". Be alert to dangerous conditions
et or safety hazards, ' '

2. Make thorough inspections of* the premises, facilities

5 and equipment used in your program on a regu]ar basis.

' .3. .Make or &F;aﬁbe for any necessary repairs or safety
provisions promptly, ‘

b % "4, Formulate, publicize dnd strictiy enforce health and
. -safety rules at all times

t - R

‘Make copies of this list apd include your own preventative behaviors, You can
.then'chegk'your personal level of protection against 1iability claims.

) v ’ . ' . . [

.~ Liag# ity insurance is available for recreation departments and provides
employee Toverdge, It can also be obtained by individuals at their own expense,
The tinsurance helps cover legal fees and possible damages awarded a plaintiff
in a l4apbili'ty suit., If you do not have 1iability insurance through your em-

. ‘ployer seek the advice of an attorney as to the importance of carrying such a

. Egljﬁﬂﬁ‘ a . e

. .- v ' * by
. ! ’ ‘
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. These are basic térms for understanding the content of this chapter. .For
review, these terms have been Yisted with space for you to note a personal
definition or meaning (Activity 21).

, | T ACTIVITY 21 > "
: surenGEOSSARY OF LEGAL TERMS '

]
-

Actual ‘Damage: - '

httractive‘ﬂdisancei

L | . .
Breach of Duty: -

Causal Connection:

Contributory -Negligence:

-

Crime:

r }
. :
. bue Process:¥

] H

. Duty: <«

Enab1ing egis1ﬁtfoﬁ: , _ o “ .

L .
A

Equal Protection: . - ) .o




F]

'

Intentional Tort:.

Municipal Home Rule:

, -~
Negligence:
-
x
Nuisance:
.
Poldice Power:
Proprietary Function:
» [ .. ’
Reasonable and Prudent Professfonaly Ty
. + -t
-Sovereign Power:
Tort: S
Unintentjonal Tort: 1 : r:'; .-
, » . :a, +
L
’ ' -
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CHAPTER 6+
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¢

FISCAL CONCERNS AND PROGRAM BUDGETING

L -
5"“‘7"‘-——1-—

Purpose -
=
3\b Under the "municipal home rule" provisfon in the Wiscomsin Constitution

each municipality has the power to determine its own form of government. Each
also has the right to form its own financial administration for all préyrams,
personnel, and physical resources . needed 1n the community. Because of the
varfation in adminfstration of local public recreation programs across Wisconsim,
this chapter covers the general elements of fiscal policy and budgetary pro-
cedure for public recreatton’that can be usefyl regardless of job setting. Con-
fident and competent leadership of your recreation program will help maintain

and expand adequate funding. Responsib]e financiaﬁ management js one e]ement of
the public recredtfon director's leadership role. .

'

Preview

PART I:  RATIONALE FOR SOUND FISCAL PRACTICES

. ) L. ) ,
Summary: °  Funds from public tax revenues are a wital source of
. support for the-public recreation program. “These .
funds must be sgent wisely to assure continued fi- .
\5\\ nancial support. Citizgns and public officidls, in -

the presence of a "bud crunch", must be convinced
of the _importance a recreation program has 1n the
commun;ty, N . .

Application: What are ways to convince the community of the need
for a recreation program? How do you "sell" your. N
program? .

PART II:  FUNDING THE PUBLIC RECREATION PROGRAM

Summary The major operating costs for the local rkcreation
program are-usually financed by appropriations from
gerieral tax funds. Additional funding may come from
fees or charges, fund-raising activities’ gifts
private contributions, and state or federa1 ks ﬁ%% *

Application: Can you design a]ternative plans’ for funding your_,//

program {f money‘1s cut from your budget? Can you
readiTy defend the need for maintaiping financia] )
support of the recreation program?

s
L]
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PART II1: PUBLIC RECREATION SUDGETING

Summary: The process ‘of budgeting the public recreation program '
‘ .~ involves an analysis of the costs ¥n providing the . ¢’/
recreation activities and services. In addition to
cost analysis, consideration should be .given to whether
these dollars are being spent effectively and efficiently.
Budgeting is a contihuous process which goes hand-in-
hand with program development and evaluation.

Application: Does your recreation budget adequately support program
and community needs? Can you accurately account for
recreation income and expenditures?

-
'

L T
- ¥

LT
. hd

Content
I, ’RATIONALE FOR SOUND FISC&L PRACTICES

The use of funds from_public tax revenues 1s a vital source of support for
your program. You may or.may not be directly responsible for the physical ac-
counting of revenues and expenses incurred in the recreation program. However,
you have other responsibilities which are related to the budget process which
may affect the amount of financial support received for the recreation program.

Two general trends tn public finance han,affected the allocation of funds ,
for human services such as recreation in the past few years,. -One is the in-
creased competition for local tax funds due to an increasing number of functions
local governments perform. The second is the spiraling inflation rate resulting .
in decreased spending power., Even though the public demand for recreational
services is expanding, public funds allocated to recreation Seem to be diminish-
ing. The conservattve fiscal policies recommended by the Reagan administration

_in 1981 are yet to be seen. , The promises for decreased government spending,

lower tax rates, and less inflation signal an uncertain future for the public
funding of recreation. Recreation, as & newer and permissive function of govern-
ment,must compete with the other community needs for available tax dollars.

Rattonale for sound fiscal management of your recreation program is twofold.
First, and most obvious, public funds must be spent in a way that provides the
best services to the most people. Second, because of the precarious position
of recreation in the priority-1ist of.public funding, attention to financial
matters is crucial to maintain pudlic support. Public officials, in the presence
of a "budget crunch", must be convinced of the importance of maintaining a
.ﬁub'l‘ic recreation program in the commypity. You can be most convincing if you

ave made wise use of public money in providing a significant community-wide -
service. In additien to the accurate accounttng of income and expenditures, the '
quality of your program, leddérship, and public relattons affects pudblic trust
and support for recreation in your community. .

' . \

0" s . °
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Here are some specific ways to acCept responsibility for the welfaré of

the public recreation program. Check the ways you can be accountable for your ’
public funding. -

ACTIVITY 22 )
FISCAL ACCOUNTABILITY ' N 4

1, Accurately assess the peeds of the community; .

. -
2. Provide an adequate program of services to meet community needs as .
« efficiently and economically as possible;

3. Develop and maintain facilities suitable for public use at the 1owest
possible cost to the taxpayer;

. 4. See that the public gets conscientious service from all recreation
empioyees and volunteersy

5. Keep as many citizens as possibie informed on recreation programss

services and opportunities;

6. Ensure that all public inquiries, comments, criticisms ang sugges-
tions are courteously received and carefuliy considered

(Lutzin and Storey, 1973, p. 219) ‘ : ‘
1.  FUNDING THE PUSLIC RECREATION PROGRAM,

Through enabling legislation found in State Statute 66.527, a public rec-
reation department is given the power tg control its own income and .expendi-
tures. It is also assigned the responsibility for proper accounting of fi-
nancial activities, If there is no separate recreation department, local
charters define the fiscal responsibilities of accounting for the use of publie
funds. When local legislation does not define the form of public finance ad-
ministration, legislation at the state and federal Jeyel regulates the yse of

public monfes. This is the legal basis for funding the public recreation pro-
gram. '

This chapter is coqcerned with the costs of operating the recreation pro-
gram. It excludes expenditures for land or construction ("capital expenditures”).
The major "operating costs” for the local recreation program are usually fi-
nanced by appropriations from general tax funds. The local 1egis]ative body
determines how much should be made available for recreation by weighing the needs
of all public services in relation to recreation. What happens when local taxes
fall short of funds needed for the recreation program?

n- .f‘ % R
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The most common soyrce of additiona! funding for (ecreation is Hees oc

charges ‘for various program offerings. %umen/§ for and.against the use of
fees should be weighed in respect to your ocai situation / .

*
-

'Reasons Against Charging - . - i - +
: . . : ’ ‘\, . ? N

-

1: Public services and generai pubiiec lan provide equal opportunity for all, -
: Charges tend to favor those willing and able tg pay, tend fo resisy those
* unwilling and unable to pay, and often eliminate those who need the service
*most. ;

f; . ' '1,’/ ._:./ .
" 2. staff, paper work and procedures for making collections and accounting for:
funds. add to the total costs and somet imes exceed actual ihcome . .

-

3. Pub!io expectations are higher where charges are ‘mada; Some claim Ycompe~'

¢ tition with private enterprise" This is a major factor po!itica!!y in
some communities. v . ’

4, Charges tend to emphasize ircome rather than sehvices to partitipants

5. If is more difficult to obtain volunteers and donations where charges for
public services are involﬂgd .o \ *

6. tharges enceurage politicians to want to extend charges to more activities.

7. ‘There are often pressures for exceptions, i.e., free rides. ‘

8. Charges in the eyes of the courts tend to increase agency liability. _

9. Handling of money adds responsibility and divides the attention of the
_recreation staff.

. *Reasons For Charging

"1.. Charges make it possible to provide actidities that would not be available
R otherwise therefore extending he program.:-

. Charges e!iminate some of those less {nterested and aid control,
. Charges supp!ement ngncy income and make it easier to get budget approval.

2
3
4, Participants Shouid pay for special services. -
F
5

Participants have more respect for an activity when a chargé 1s made and
are more regulap in attendance.

6. \Fees permit higher quaiity services than might be available otherwise,
(Reyﬂoids and Hormachea, 1976, pp. 257-8) o -

-
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Most communities provide general-recreationa] programs free of ch rge; es-
pecially those serving youth. Charges are more 1ikely for adult/programs,

. or programs which benefit a specialized group or small number 0f citizens.

Given current economic trends, fees and charges will 11ke1y increase as a
source of- income S -

Characteristics of the"Tocal community must be considered before initiating
fees. Qther considerations are the objectives of a program, the purpose of the
fee, the attual cost of the service, and the user's ability to pay. A6 If-a fee
deprives some people ¢f community recreation benefits, perhaps it shouid not be
imposed . -

Other financial support for community.recreation programs comes from fund.
raising activities, gifts or private contributions, and state or federal grants.
The availability of grant monies is constantly changing; it's important to keep

" up~to.date to make best use of this funding source, Applying for. grants in-

t

voives writing a formal proposal outlining the use of.the funds. Proposal
writing skill must be developed. To assure the best chances for funding approv-
al, funding source experts should be consulted (see Appendix D}. .

-

The development of an effective recreation program 1s the key to assuring
adequate funding from the lecal government. It is important to "sell" your
program to all residents and public officials. Poiiticians tend to cut funding
in the areas of least resistance,

Hhen recreation is strongly supported by the taxpayers it has more economic
security, Your "selling" efforts should be backed by a conmitment to the
philosophy that recreation is a umiversal htman need and an essential pubiic
service.

* ACTIVITY 23
RECREATION PROGRAM FUNDING SOURCES

List all possible funding sources for your community recreation program. Refer
to ‘Appendix D for sources of state and federal assistance,

o)
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111, PUBLIC RECREATION BUDGETING

4

Wisconsin communtties have a wide variety of recreation budget formats
and policies. Smaller.communities may not have a separate recreation budget.
However, the increasing need for community recreation programs results in
more local governments establishing separate forms of recreation administration,

A budget is a system of accounting for income, expenditures, programs and
services, operation, development, and other financial requirements for a cer-
tain time period. _A tax-~supported program myst publicly account for 1ts use

" of funds: The pu(ﬁoses for budgeting are: - "

1. Provides a balance between revenues and expenses based on
estimated funds available and ekpenditures requiréd, ’//-

2. Safeguards the public agaihst overspending.

3. Provides for review of needs by 1nvo]vement of publt¢ in
studfes, evaluations, services required, and sources of

‘ fynds. )
4, Provides a means of determining QUality,-quantity, and scope

P . of services.

T

5, Establishes realistic and attainable objectivegz:;d

6. Informs officials and taxpaying pub]ic how money is being ~ ‘
spent. * - ) gl -

7. Serves as a basis of future planning and modification of '
ssrvices

"\\
8, Serves as a b s1s\of regulation and controls.

9. Serves as a basic tool for determining future budget re=
quirements.

(Reynolds and Hormachea, 1976, pp. 274.5)
. 3 . &

Of more specific interest to you, the recreation director, is the port10n
of the communfty budget related to the operation of the recreation program. . -
The process of budgeting involves an analysis df the costs in providing various
recreation activities and services. Using the worksheets which follow you can
begin to estimate the operating costs and revenues for each program activity.
Choose one of your program activities and estimate expénditures and revenug
(Activity 24 and 25), ) . .
fl * ’ ’, . ‘ - ‘ =

A summary sheet will allow you to compare costs ofi each act1v1ty and he!p
to project revenues needed ‘for: the implementation of ypur program.

»
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ACTIVITY 24

. ANTICIPATED EXPENDITURES

[

1. Personal -

Salary x No. he/wk x No. wk. x No &IasseS';.
v s .
2. Building Rental ‘
Facility(tes) to be used o
Regular Rental . ° ; v : =
. $/hr x No. F¥ x No. wk x .No. classes -~

= Ly

Holiday Rental

$/hﬁ'x No. ‘he 'x No.‘wk x‘Non?lassﬁs o,

* TOTAL

3, Supplies and Materials '

Expendable

W—— r/’ -:‘

Permanent B _ .<;_ .

N o TOTAL /- ja—
4, Refunds , |

/“i_;v g . @ __h“ =

.5, MWiscellapeous

’ - Lo -
R

-
.

-‘(Farrell and Lundegren, 1978, p; 282)

‘ -
PO

B
|

TOTAL EXPENDITURES




. TACTIVITY 25 - .. S ' 4
3 oL ANTICIPATED REVENOES < . "

" 1 . - .
x
I [ . N

. Py ' . - N .. Date Prepared . ‘
. o ¢ : .o T / Prepared 1I:)_y Ct ) .
> . _ o A . )

-- . L . . o , . Progran
Nﬁ‘ . :; L ‘ - ":-‘,.4 )

{ breviously Held , . ° - | .- « .

v New . N ' et c ‘
- - l . . " ' . 1 ‘6 ;
S ' . ¢ . > . - Class Limit ___ ~

‘ Fee’ ; CaE

<. | sazary . __Le.lngth . : Hr Aok : .

. Length ; Tg - - - s

: u : :‘”' 2 i .
L. [Nos of Classés “fo hegin -~ - . To'end " "’ -

. 1., Régistration .o - : oy - _ :
Fee , t X | Particjpants x‘_ ‘ i No, &lasses > "

v o - . L . - [ | . ' a».é' % Regiéi’ation -IaSt_ “year

A

2., Reimbursement’ B . . ’
From* . ' o - in the amount.of ____ * -

. - v
. F [ e -
[ - L 3 - " N . ¥ L . * -
M . 3 i Lo . . < - ‘t{a., . .
x
¥
¥

.0 - 3., Sales: . .

’ . s . " L . ’ \, R L2 - ’ ,
- '1tems sold _ L . Tin the-amount of ~_ ... . .

T

. - o ; o Lo A, .
k: ’ 2. 4. ."contr‘i bUt‘ionsﬁ * T ’ ) ’ . 'J_' ‘. * * M . [ ’ Ls " \‘ . )
© 07, Fromwhon : s inthe ampunt of L. .

4 [ 4 QY.- B T -
- - . . - .
- g™ k1 M v - 1 . e

) T h) ? . . ! A Yt ’ ‘ f [
R - 1 .. TOTAL Projected Revepue
v A R X N e U e — - =
" . '\ * F : L4 ’ " f‘ N ' a o L] ’ ‘ ;

- v';.»('r-‘arr-éi:ln‘.anad Lundegren, 1978, p. 281) SRR/
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The ana'lysis of money'ﬁsed for each activity is small pan?of the
, ,tota'l budget process, In addition to a recdfd of dodlark coming jin and going
2 " out, consideration to whether these dollars are -being usell af vely and
efficient]y should be given, To measure this, you must identify what your pro-
gram s accdmplishing, For each activity within the recreation program there
,shou'ld be ways to determine success, Some standads of success might be: .

Vet

o ' _'I. Program size--the number of ped"'le attending an activity
- 2! Efficiency--the cost of the program per number‘ of peop'le served
3 " Effectiveness--how well ‘3 program satisfies the participant °

These measures of success will hetp you justify the program-to‘you‘r community.’' .. »
5 L . \‘ .,T r . . ‘ﬁ s
: After determining sgandards of program size, fic ency and effectiveness,
the proposed budget can be presented to the administrative body .for approval, &
This body may amend the budget or adopt it as pres“bnted- he final step of the
budget process 1is to 'fmp'lement the program and control expensés. outlined in the |
budget. . “ .
+ ) . - ' ] * . ) * " . hY
K . . . . Y g \ ., L_‘__,_
_ . Budget preparation, like program deve'lopment s continuous While a
s , program is in ;{gre‘ss projectipns for program and budget needs for the next

. year should bevfpted program should run in strict .conformance. with the

> "btdget of that Jrar, but gd ioterests of the community may wel¥ signal -
- changes. needed for next year's program budget, _The importance of.citizen ip- °y
2} vo]¥ement in the program devel pment process was emphasized in Chapter 3, The
. ~ publtic should also be involved in the budgat .process and should be allowed to
> make specific requests, Cooperationswith community residents, other regrgation
staff, other municipal’ employees, and publjp ofchiais aids in preparation and
1mp1ementation of ~the budget pianu ‘

) . “ y

¥ *
L] ‘o‘, -

e » . « N v
’ * . Canclusion ’d %' - N E . ' “
4 ' —_— - N .
b ) :’ - : / e . . -
. The provisfon of pub‘ recreation programs has progresswe'ly been viewed
.t and accepted as a necessary function of 16cal governments>» However, the im-
p3 portance of recreation must cont'1nua'l'|y be weighed against ether "necessary”
human services provided by a community, Program management has a direct effect
-on public support for community recreation. ’
L] "; * » N 1
- .‘;,. . L4 % \
l} / #
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N PROGRAM. ACTIVITY IDEAS.AND_RESOURCES
o , I .- . ' -
A v, + T . ’ - o
cem o " Purpose - - : . . o e
e T A .
) . Ig Chapter 3 you were introduced to a pragram development ‘pro;-.es,s. Part
of this process was the actual destgn of a program-of activities and sérvices
7. ~ for your commuriity, Ths chipter will give _further detail of the désign ‘
& “process and’'will offer a variety of attivity ideas fn various recreation pro- "' .
gram areas, The fdeas and resources ihcluded ay be a starting point for ex- .
pandtng the breadths var'lety and scope of comm ity recreattonal opportuntties,

- Preview ° ) ' .

. : - | % ' AT - ’ L. : ]
... . "PART I: DESIGNING A WELL-BAUANCED PROGRAM  .° - .- = . .
R . Summary Recreation programs may includg a variety of. actiyities .

' VA and formats., The aim of. a wellebalanced program {s to )
. .t . meet’ thé most fmportant recreational needs.of-the great- ‘
_ hat ' est number of. participants,
: Apglication:, Can you prioritize recreational’ needs and interests to
'pro,yide guide'l'ines for activity planning?, y
o ) 2 o F O
*PART IT:  INDIVIDUAL' Acnvm PLAHNK;G\ e U E
Summary: . By fo‘llowing the suggested planning steps, you may have __
< > a greater degrde of success in the implgmentation of a "
C recrea,ﬁon actw'lty. P ' - »
~ Application: Can you ‘apply the activity plann'lng steps to your rec-
v ) . redtfon program? .
j' ' " : "*i ‘\ :’ (’ *
! " '! . ’ (
PART 'III RECREATION ACTIYIT\' IDEAS . " '
. A * .
Surnmary A variety of ideéas fo[recreat'lon program.activity areas y
. -+ are presented in this section, Some spec1a'l profrim
T idea® are 1n@4ded also,. S
Ao Application: What are séme activities which you could offer to broaden
- PR . the‘ scope of yOUr eg&isting recr'eatfon program .
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.. PART Iv: REFERENCES FOR PROGRAM ACTIVITY PLANNING

‘§ummary: 3 Many pubi?catﬁons can be used as references for
. specific activity ideas. A few selected references
- ) re 115ted - # :

you find references to help’ you plan
es (Total library, neavby university,
chool)? d ) _ ‘-

Application:(

13
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L DESIGNING A ELL-BALANCED. PROGRA Co e T \

*

The design of your recreation program should 1nvolve the following elements'
1) participative planning; 2) consideration of community characteristics and
progran objectives; 3) consideration of resturte limitationsy and 4) presentation
to the public for approval. A well-balanced program grows directly from the
conscientious application of these program development steps, If’you have care-
fu]Tﬁbanalyzed your community (characteristics, needs and interests, resources),
your pragram objectives will more likely*be realistic and purposeful Program ,
. * s0bjectives which are well-formulated will guide program design, implementation, .

and evaluation . } i . . -

*

. Keeping community characteristics, neéds and resources in mind, how can
_ you design a well-~balanced recreation program? Usually, pecreation programs
are planned by types of activities. offered {sports, music, crafts, etc,% his
is a very useful way t&®classify program offerings but. other considerat{on

a1so determine the breadth variety and scope of your program g
- - -*

Another'fonu of program classification is by fhe format 1n which an activa
ity is held, The program format usually depends on the purpose for offering
an act1v1tyc Fivé formats are listed below followed by their purposes in rec-

reation programm1ng , . . N
.‘ . \’ - * o ! o \

Formats - ‘ Purpose _ '

1. Clinics, Workshops, Classes - Education h T Co
f&; ‘Tournamentg - i‘: Competition o ' '
.3, Elubs . T .Pursuit of common,_{ interests :

#. Special Events or Performances Panhicipation (perﬁonning or speetating)
S‘OP,EH Fa‘glity ) K e . Uns_g;uctured self-directed experience ’

_ .i[Farrell ang I:undegre_n, 1978, pp.'100-102) -

e
-
L




. The clini:\ workshop or c1ass isa format uﬁbre the partTcipant gan ..
Iearn develop, -or refine skT]Fs Tn a part1cu1ar area oo

.
.

. . L “ . . .
/ - PR L . q" . . '

1

f

Tournaménts often meet needs Qf participanfs to compete-with others x‘
of similar abilities or age levels. .This fbrmat §s commonly used in sperts,
but can be offered in other areas, = - '

. .

Participants 1nterested in joining with others to enjOy an acﬁﬁvity ma;f
be attracted to+a club format, &iﬁbs generaliy allow membens to-organjze -
and initfate activifies according to group fnterests.” This kind of format,

" works espe¢ially well witimadults who ¢an be self-directed.inm designing a

¥ program but need support of varipus rezgurces available from the pubifc recs

reation program. . . SR .

Special-events or performances -take place for participants wishing to .
performanactivity or be Tnferested spectators. The importance of LHe spectator
in special activities should not be underestimated. Below are fivexreasons
that you should keep’the aud1ence in niind when planning.a special event:

. .1, Thé program init1a11y should be conceptuaiized as one
y '1nc1uding the spectator-partic1pant;

2. for some peop]e this may be the only way.in which they
are able to participate, o -

3, it iwa good. way to enhance support_ﬁnr future programs ' . .
- to help people become acquainted'with.your\ageNCy, and ' -
4. .the performing participant may have a richer- experience :

when a crowd is present. ', . i

[ 5.
Vet (Farrell and Lundegren, 1978, Pp. 92-93) . -

\ 1
An open faeility, 1s valuable to participants who want to.enjoy an actﬂv-
ity in their own wdy, The user of an open fati11ty usually has skills to
perform an activity w1thout guidance . - A
il ‘ Y - - “ \ \‘\l ”- ’. '

4

Programs are often classified by?ag ~ developmental levels. In Chapter
3 you noted the ages of communjty residents Table 5 is a brief overview of .
activity preferences by the developmental stages that accompany:aging. Activity
plans may”“feed alteration when offering a pr ram to a specific age group. . In -
addition, there sholild be equal oppdrtun ~ 3]l ages to enjoy. recreation N
activities jf the needs’ are expressed. Yo m3dy want to refeg to your program
objectiﬁes and priorities to be sUre that a discriminatqon is not préSent

li'
]
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TABLE § - . ’ .
' PROGRAM ACTIVITY PREFERENGES BY, AGE&@} L S
to Co . ‘ ' ;[
PRESCHOOL L S . -
Side-by-side play but not interaction between and among».self-cenferad
Dependent on superyision for stryctured play. i - T J
Short {5-10 minute] attention span. CE )
Perhaps the highest readiness for learning stage--motor skills, sharing,
creatjvity. : X o,
f ‘ Big muscle development needs-smovement, vodce, etc, ) ' ’ :
\ Avareness of flaws-.self-doubt. , : ' S

Low knowledge but high curiosity. "~
Immediate gratification needs.
eeds for activity in which praise can be received;
mpatient for new challenges and varied activities.
- .Observant but lacks verbal skills,
Reduction of the ego and beginning of being controlled by others and

Ls

~% « fhe environhent. _
Fantasy years. ' Co . \ v
EARLY CHILDHOOD Y ‘ ’

P - — -— [P ——

Period of steady grnwth--physicai, 1nte11ectua1, and emotional-
e Testing‘of independence, -
o Still a limited attention span {15-20 minutes),
\ Fantasy tupring to relatives and truths: subjective to objective,
.o — Security needs and familfarity are high--no alterations.

.+ Individualism moves toward feer relationships. :

i General Tack of fear of the now famildar,

. . . Easily bored.
Y v . Need§ to repeat activities that aré wel] known- and magtered. .
Lo ‘Frustration comes quickly, .
Co " Fear of the unfamiliar and activities needed to tonquer, fear.
(R The beginning of valuing. .

-

-

LATE ELEMENTARY

— e rm m wd

» 60 toward groups of friends. ‘

it oiization f significant’ others--hero worship. N

b : Highly impressionable.

- i B ¥i1lingness to seek risk ang adventyre.

P 1tPlay has”become .filled with. rules %eam cooperationg etc, .

o b Values and fairplay beginning to emergé, -

*; l "gompetition among group members has been clearly stylized, ‘
N eginning to accept responsibility for self and others. T .

;,\,.i Aitention span has lengthened {30-40 minutes). . Py t.

;4 ds for skill develogment. . - - e S

. ger lgarners and” quick undérstanding of ideas and concepts, TS

1 dence from‘adults begins. ~ . >

ng to work for external rewdrds, . ]

L TR A

:._-,-...l
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: TABLE 5 ’
PROGRAM ACTIVITY PREFERENCES BY AGE LEVEL
(conttnued)

Seeking self« 1dentity
Enormous capacity to perform new tasks, try new advehtures.
- High range of ability to carry responsfbr]ity.
Testing of boy-girl relatfonships. J
Sex identification and alienation from other sex and family.
Maturation through puberty-.body sex development.
Future orientation beginnings, . ’
Ihterest in social fntercourse--egploration of other sex,
Further refinement of independence needs.
Stable relationships begin to develop.~same sey and other sex.
Group afﬂi]fation 1mportant -

.
TEENAGE " .
Full deve]opment of physique atid physica! powers, . _ \\\4
Capacity fer total indépendence-from family. ‘

Strong a g;essive drives. i
PotentTE? for hfgh alienation from famiT?T"haGTts socfEty. .
Continuance of drives beyond need reduction, -
Part-time jobs become a familjar pattern.
Team or group allegiance important,
Maturation begins in self-identity.
Strong needs to be alone, free from having to 1nteract with others.
Uncertainty aboutjothersfv;o trust, to understand.
Begins to discern?the difference between the real.and ideal world.
Tends to view the orgamized world as a system of constraints. "
P » .

o . : ‘
YOURG ADULTS ,
. Major responsibilities for self {perhaps others).
Serious concern for dhpport work, and caring requirements,
Usually mobilg.
Life-style experimentation ‘and’ so]idificat{on. ¢ .
Genérally active, wmergetic, and flexibie. ’ :
Needs for belonging,
Nonwork activities become important -for Success element.
Learning to become resourcefq] and adaptable,
Streng. economie mottvation for 1iving,
Full.physical and mental growth have been attafned
High needs for advepture.-hazardous. activities, - ..
!Needs fbr eve thing to happen immediately-+no future, .
High needs to not,to Tearn or.know, t stmply do.
Strong, afnbi:tioﬁf. tq satisfy as’ 'if % Yifekige ware in 1_the “per'manent

e Pre ent"
) Superi:r physical cdhd*ﬂiqﬂigf-we11 be\ng or has QOme %O‘Qrips with
.o stateof *health. i PRI .o
et The period of»“%ro@best aggref313e~dr1ves J}q - :_'
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TABLE 5 ’
PRUGRAH ACTIVITY PREFERENGCES BY AGE LEVEL
(continued) ' ..
EARLY ADULTHOOD ~ . - B ' ' -

Begins to set goals for a 1ifetime objectivity. - ,
Awareness of own strengths and abilittes.
Final phase in the development of values., ~.
Wgecurity needs high--effortsdevoted to assuring this status
Committed to being a part of society.
Loss of individual tndependence where.family is concerned.
. Acceptance of obligations fo communit& or netghborhgod unit,
Novelty and variety are important. ] .
Ability to plan and see long-range need fulfiliments,
Lengthy attention span--able to see work through to completiog,
Formal education jhas ended, yet as Such novelty and vartety important.
Has come to grips with society and culture, 4

r

. *  MATURITY . Lo T L T
_ . . : . _(H
Has reached.”full potential in efforts to.méet personal needs,
! Life-style is. mostly objective--set rewards for set efforts.
The threat of the permanent present--duli, boring.
The apex of life..security' of position, occupation, associations.
Has a clear view of the past and beginnings of a realistic future view.
. At the height of external respect and perceived contribution
Economic comfortablemess not known before.
eEnjoyment of 1{fe's comforts--no feeds to rough it
Enjoys being'a member of a group-~this {is important.
Group of friends {s large and varied-.not yet too selective
High leadership is_asked of thts group. -
Behavior is constant and consistent in the hea1thy person.

dou - ’ . -
N .

f N

LATER MIDDEE AGE

L
1

Reduction in some drives to satisfy basic needs i
"Lessening -of aggressive feelings. =
' Fear of failing in many performance areas and actiiities
Definite physicaljsiowdown as well as energy ngeded to perform usual
activities is barder to stimulate.
. Desireéfull participation in society.’
. Experience orientpd. -
Caution 15 an important notion in all experiences. -
Energies’ "focused on intensifying a 1imited humber of activities rather
than touching many 11ghtly.
" Interested it sustainipg a good 11fe for self and others,
o Begins to find others making one dependent-~tirough receiving
Tendency toward passivé living.

.y *

’ . "
-
c I " o .
' v
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{ TABLE & T

477" PROGRAM ACTIVITY PREPERENCES BY AGE LEVEL
s (continued)

- - OLD AGE-

I

Tends to exhipit similar activfty patterns of h\gvious 11fe cycle.
Generally a Vessening of activity and doing,
.Danger of boredom, 1ittle is worth bothering about,
_ Inevitable phystcal deterforation is 1mpossib1e to escape
. ) Often an unhealthy change in social posttion’. . '
. . . Less interest in matertal "things, a clinging to the abstract,
‘ Betng loved, having emotfonal and economic security are 1mportant

The past ts an jmportant reference point..
Health concerns are of paramount’ 1mportanc
One moves back tnté a subjectivity-«not facf]
Progressive detachment from ouiside activit1ep‘-disengagement

, Retirement from paid emp]oyment .
' 2 3 ®
SENESCENCE ) '
Notabie decline and loss of responses to,yhriousf!!%muliﬂ
The optimism of old age disappears, .
;. . The negatives appear to outweigh the positives,
W Life tends to be self centered’and self serving.
Increasing physical infirmity..
Painful loneliness and a sense of isolation.
“ ., Great decreases in power and participftion--most passive.
Large  amounts of unobligated time: availab]e. - .
Well-established patterns. ) ‘ <
N {Farrell and Lundegren, 1978, -pp. 16-20) _
. . . CL , /
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The activity (26) below presents a visual aid to evaluate the total rec- .
reation program by activity areas and formats. -You may want to shade in the
boxes where you have program offerings T

a‘

ACTIVITY 26 | - . -
 JAVAILABLE RECREATION PROGRAMS -
| ’ | = @ T
W (= [ 5] 1 N
@ - = | .
E < o =]
o n [=1 - ‘
[ 4] @ Sy, -
.0 o & 2
=" @ & Gt
-4 n b Sy
b - & S»33
-] S (&) Q
& & 8 .7 BS.
[=% Q b = oE
. [ %] [ 2e] [ = o r.
Clinics, Workshops, Classes’ , |
Tournaments I : i / v - .
Clubs | - .
LSpecial Events or ‘Performances I-
Open Facility . ! %
In pianning a wq]i ~balanced program, you qgouid consider the types of- gg
activities offered, in a variety of formpts, to the _greatest’ number of resi-

dents. You may want to prepare a grid like the one in Activity 26 for the
age groups in ylur community (preschool, children, youth, young adults, adults,
and elderly}. This ceuld p07nt out gaps where activity offerings couid be
made §n.-the future, )

LY -

Obviously, your recreatior program cannot be expected to meet the recrean . ,
tional needs of everyone in the comunity, Some way to prforitize all possible -
offerings heIps justify the“composition of your program when it is présented to
the. public. Here are some questions to think about uhen trying to prioritize
actbivity offerings o ; T

-1, Does the activity contribute 10 the'progra?rooi’s and ijectives?_%

2. Does the activity meet an important need e;pressed by cmnnunityc\

“residents? \ ;\\

bl

‘3. Is the activity within the department s.ability to organize, pay = -
for, and provide the necessary leadership?

4, 1Is the activity one whicn is not offereq'eisewhere for, the benefit o
of residents? . ) .o

Can the activity be schedu]ed withqut conflicting with other activ« ) .
ities or important community functions?

"M o
Fl

o
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H. - IHDIVIDUAL'ACTIVITY PLANNING

In addition to following steps to ensure the design of a Helivbalancéd
recreation program, here i3 a method for planning individual activitfes within
your program, Planning for an activity takes place after a specific group has
?é!azige?tified as 1nterested participants. Activity planning steps are oute

ined below: .

1

-

1. Consideﬁ the characteristics of the participants'
a. demographic characteristics (age, gender, etc.)
b. previous expertfence or skills in the area ’
A c. recreational demands, needs or interests in the area

How does this information affect the type of ieadership for this

activity? .
4 . ,
L . 2. Develop a iist of objectives for this activity. How do yoq‘intend
to have participants benefit from taking part in this activity?

Some possible outcomes from activity participatign are:

a. to make new -friends
- b. to belong to a group ‘ -
-7 vc, 4o experience competition ) )
d.. to learn or practice a skill ’
' e. to share a-talent. . : )
. f. to have a night out )
) . g. to gain prestige or reco nition
. h. to get in shape or stéy
5. Choose an ‘appropriate format for the activity. Will this format
meet the needs of participants?
D 4, Plan the actiyity keeping resource avaiiabi]ities and limitations
' ifn mind. - . . .
| , ,
" 'a. How much money'can you spend for supplies?
. . “B. How much time do you have.to conduct the program?
Ty ' c. How many participants can you handle-at one time?
' 5. ‘Evaluate the activity in progrebs and after it is completed.
.- < a. Arefwere'the participants satigfied? )
o b. 1s/was competent and confident leadership provided?
c. Arefwere factlities and supplies adequate? 1
‘ !
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You-may find, especially as you gain experience, that it is not necessary
to detail each planning step on paper. However, ideas and suggestions for proe
_gram or activity improvement should be written down somewhere 80 changes$ can
be made when, planning a stmilar activity.

» ] ] ]

I11. RECREATION ACTIVITY IDEAS

The purpose of this section is to offé; general {ideas for recreation
activities within various program areas. You will not find specific rules for
sports or games or specific tnstructions for teaching a recreation skill.. Some
references are listed in Part IV of this chapter which will help you plan your
activities in greater detail. The addresses of various agencies publishing
rule books are included with references at the end of the manual (Appendix C)
Your.local library may have texts which include information for activity plan-
ning and leadership. You cannot be expected to be an ekpert in all areas of
recreational Teadership but you cdn expand the recreation program by making use
of community resources (libraries, volunteer leadership, etc. ?

o+

A, Spqrts and Games

Sports and games have traditionally been a very popular form of recreation,
Almost every recreation program offers a variety of sport activities for variou
age grogps. Physical fitness can be encouraged, sportsinanship develdped, and
tension released through sport or game activities.

e

SPORTS ARD GAMES:

1. Field and Team Sports |

a. Football, flag football, baseball, soccer, softba]l field
hockey. Tacrosse. . )

b. Basketball, volleyball, ice hockey.

¢, Lead-up games for all team sports for the ear1y 11fe-cyc1e
groups or to use when the space is small, the gréup is’
Targe, and the full game cannot be played. : .

?. Individual and Dual Sports

a. Racquet sports

]. Tennis, paddie tennis, three-wall racquet ball,
2. Badminton, racquetball, squash, table tennis.

b, Archery, bowling, cycling, fencing, golf, gymnastics, hand-
ball, ,ice skating, riding, roller skating, skiing--dewn-
r111 and cross country--weight 1ifting and wrestling.

c. Aquatics
1. Swimming of a11 types, diving, surfing, water

skiing, polo.
2. Sailing, other kinds of boating.

g 9;. \ |
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d. Martial arts. ‘

e. Track and field for all. Tife cycles and both sexes:
f. Enviromment related-wrock‘climbing, hiking, caving, etg,

3. Recreatfonal Games and Fitness Activitfes . p

a. Shuffl eboard deck tenn{,;s croquet, box hockey, horseshoes,
Tawn boang, bocct, tetherball, etc. °

-b., Jogging, weight reducing ac’cfvitfes, challenge course
1.- Chess, checkers, etc,
2. World Wide Games.

¥ c. Paper and pencil games. \
/ d, Mass participation games. » .
f e :
~{  {Farrell and Lundegren, 1978, p. 183)
,. . \ Q\ Social. Recreation - - . . : (J\
i - R . o . . z
\' Social activities are those in which people can interact with one another
_ ! in a recreative pucsutt. This is a broad activity area which often overlaps
7 \with some of the moke specific areas. L )
L . : SOCIAL RECREATION: .- ¢ = . ! :
. . . . \--,-. 1,. B »
\1. Board.and Table Games .’ e ot . o
) a. Boprd‘games such - ras checkers’, go, monopoly. . B ;
. \ b, Table games-such &s bilJiar table %ennis, shuffleboard,
N2 Gelebrations andi Festvza . . ST 'f AT
' \ ‘a, Pageanti \B "
- b. Holiday. cete raiion events N ~
c. Parades. ‘
. d. Fa'ir's and circuses. \\ ‘
. --w [
3. ‘;Easy Equi pment Games ‘ ~ ! .
\ a. Pap’er games, origamj, alumi-nugn foil, string,’
-, Buesstng and Hagic Games. _ 1 Ry -
. a, Riddles, B < .7
* L. T T by Quizzes, ' . - -

fo c. Magit tricks and stunts‘. oo

u - " .

e . - "

R . - . . » . LI
- L
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9 . .

" 5. Hobbies : T

(Farrell and Lundegren, 1978, pp. 189-190) . \

a. Any special interest could be noted in this subcategory .
" al._ Creative.
2." Collecting. y
3. Educational. ~

6, Mass Participation ﬁames ' ..

a. Leader/audience response stonies
. b, Growp singing. :
c. Motion stories, T Co - N
7. Partias L
§! Special holidays: . .
b. Special events, - ¢ > * ‘ o

\‘c. Picnics and outings, ’ . .

-8, $ocial Interaction. Games

a. Mixers.
b. Ice breakers and early comer activities.

C. Artstand Cr¥Fts (App'lieq Arts)

* ] .o

Art 'activities are very popuiar forms of recreation because they are easy
to ﬂ; they don't take much time to' complete, -and they are relatively inex-
pensive. In addition, leadership of a crafts program is fairly easy with some
needed training.and preparation. The following ideas are divided into two
sections. The Fine Arts area includés activities that_are done for pure
aesthetic pleasure. The Crafts area includes activities that serve a more
functional purpose. ' '

y

4

“FINE ARTS: ~ ™\ . CRAFTS:
1. ﬁraphics T | i, Ceramics
a. Poster design, murals,- a. Pottery.
cards, etc. ™ - b. Mosaics.
b, Paper models. . . ¢. Plaster of Paris,

¢, Flags, banners. ® '
2. . Homemaking

2: Painting a. -Needlepoint, crewel.

* a. 0il- on wood, canvas, b. Sewing and mil]inary
other fabric c.b Candlemaking.
b. Watercolor. d. Quiitingh) ‘
-~ ' Y.
' 9‘;‘1
[ L
- | 3
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FINE ARTS: ' o, CRAFTS:
v . : ‘ .
¢, Guash, e. Canning, cooking, baking.
d. Acrylic., . , f, Gourmet ¢ooking,
e. Finger paint mixes." Coe .
. ' . ) 3., Home Repair . b
_— Photography a. Furniture and carpentry,
- sti1Y, black and white b.’ Electricity, heat water,
o color. { . : - ‘paint.
. b. Motion, 8 mm, 16 mm, | ¢. Lawn and garden,
' 35 mm, L )
o 4, Jewelry~
v ii‘ Printing a, Copper, silver, gold,
a. Woodcarving blocks, b. Baubles, bangles, beads,
b, Linoleum blocks. ‘ ¢. Shells, stones, etc.
¢ ¢, Silk screening. I
d. Stencils. 55 Leathercraft
e, Miscellaneous materials ' . :
carrots, potatoes. .6, Paper S
s a. Papier-mache.
5, Sketthing "b, Collage.
a, .Pencil. ¢. Airplanes, kites, origami:
¢ b. Etching jon metals and . : . e
v scrimshaw., 7. Scrap Craft - '
g.' g:gzgoal. a, Use of any scrap material
) . ) from wood, Styrofoam’,
) o eggs, milk and meat,
| 6. Sculpture/Welding cagtons ete.
‘a, ‘Wood: walnut, oak, g o
'driftwood, etc. & 8.. Weaving . ~
b, Stone. ‘ ’ a. Card, Toom, *.
¢. Clay. ) y
d.  Sand . b, Macrame,
) Metai - ¢, gook1ng, braiding, knitting
& : d. Woodmaking,
f. 'Plastic.
g. Glass. . : . . '
(Farrell and Lundegren, 1978, (Farrell aqd Lundegren, 1978,
1 p. 144-145) . - pp. 151.162) .
v D. Music, Drama and Dance (Performing Arts)

Participants interested in creative expression that does not régult in a
tangible product (such as an art object) may find enjoyment in one of the per-
forming arts. " Offering music, drama, or dance activitdes may provide much-
needed variety.to a program. Performing arts may be enjoyed by al] ages 2nd
can’ be beneficial to spectators as well as performers, ‘

Q . . T
ERIC . , SN N
f . " - - i - |
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MUSIC: - o

Same or mixed voice ensembles

a. Attending performances, °

"b. Listening to reproduct}on

c. Studying music, -

d. Patron or’ sponsor activities
Associated Activities

a. Composing. ’

b. Conducting or directing

.€, Accompanying voca] areas. .

d: Librartan. -

.8, Business manager.
Instrumental

.a. Orchestra. TN

b. 8and, ' !
- ¢+ Strings. . .

d, Brass.

e. HWoodwinds, .

f. Percussion, =~ .7

g.- Same or-mixed instrument ensembles.
Mechanical
Voca]

a. Choir, chorus ‘

b. SOprano. *

-¢. Alto,

d, Tenor.

e. Bass,

f;.

' (Farre11-anq,Lundegren,a]978, p. 176)

17

Associated Activity

"a,

b. Makeup.
c. Stagecrafts~~i1ghting, set’ desfgn "and construction
d, ¥cript writding., }
e. Direction, ‘. '
f. Production--props, management
£t ﬁ
e h .o 4 )
RO A 3J

.
LA

DRAMA ;

Costume design and compIet1on

[

.




2. Crestive Dramatics..

a. Improvizatiom theatre.
b.. Creative play. .

lB?taCreat{ve Writing

L]

a. Paetry, -

b. Short stery.

c¢. Fiction, science fiction.
d. Limerick writing,

*4, Films

a, 8 mr, 16 mm, 35 mm.
b. Review and critique.

Vs, Funnal'P1ays

a. DOne and three acts._
b, Musicals.
c. .Children's theatre, .
d. Moblle street theatre.,

- &, Circle theatré. '
f. Shadow plays.

6. Linguistic Activities

-a._Debate society,
b. Toastmaster/Toastm1stress
c. Choral speaking.
;' -d. Story telling,
e. Monologues.
f. - $econd language.

7. Pantomime . T

8. Puppetry/Marionettes

"+ a, Punch and Judy, PR
b. Puppet therapy, '

1

9. 'Readings . &

.a, Book reviews,
" * b. Play reading groups.’
q4f Great’ books program.

(Farre11 and Lundegren 19?8, P. TB'-165)

i . Lo "I
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DANCE ¢ . o

i

1. Ballet

: a. Classica]g
. ’ b, Modern.

2, _bhildren‘s Rhythms.l

3. Associated Activities - . ‘

a. Choreographing,
_ b. Costuming, makeup.
v , S \Directing. .

‘ ! L]
r % .
-4, Contemporary or Modern Dance ' . s .. _ ‘e ' 7/

5, Country and round dance,

(. : . ; | l/

q. Folk Dance , - ' . )

" a. Géneral programs that include dances of many nationalities. !
.b. Shecific, single ethnic dances, that is, Israeli, Balkan, Irish,

/ Scottish, American square dahce'(eagtern, western, hash)f

7. Pbpular or current dante'steps«-hustle, bump ipopu]ar with teenagers
C and {young adfits), - , :

E

. 8, Precfgion movement skills, ! S

¥

9. Show or moq§rn jazz dance, .

10, Social dance--basic, traditional dance steps.to music one might find
at adult dances or as part of folk dances--waltz, foxtrot, polka,
two-step, . . . ' "

11,  Tap dance,
(Farrell and Lundegﬁén, 1978,"p. 156-157) s . e

LY

'
‘E. Outdoor Environmental Recreation

The area of outdt’vd enyironmenta'l recreation involves more than a pro-
gram of activittes whi an be done outdoors. Activities should be offered in

.this area because they place the participant in contact with nature. Concern
“about our environment and natural resaurges has grown tremendously in recent
years. The recreation program can encourage appreciation and respect for the
environment through well-planned outdoor activities,

- )

+ -
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PR ' . QUTDOOR AND ENVIRONMENTAL ACTIVITIESs

' & v , .
- . P - F

1. Camping Act1vit1es

SR - - a.. School. camping, ? . .
. b. Day camping. J \
Resident or established camping,

b
c.
d. Trip camping.
e,
f

Family camping.
.~ Senior citi;en capping (day or resident)

2. Nature Oriented Act1v1tjes

- a, Interpretive.pro rams
. s, 1..” Nature centers,
‘. B . 2, . Nature trails, .
3. "MNatyre mus?ums.
'«b. Nature.crafts. ;|
: _Hature games. .
" d' Ydent1f1catlon act1vit1es -

3. Outdoor Living Sk111s a ' ) R :] oo .

,Firebuilding ' . o
Use of tools. s '

" Knots and lashing. .o

Cooking and meal planning, ' L '

‘Shelters, . ’ ’ ‘
Map and compass.‘ ' . ' &

-

- (D a0 o

4. -Conservat:on Skills ' ' i

So11 and water conservation activ?ties. )
b. Wildlife activities (animals, birds, insects}. "
c., Activities related to conservation of flowers, trees, mushrooms,
R and .80 on--things that grow 1h the wn]d as well as in highly
. populated areas, -
d. AlIl of: the above are related to conservation at the campsite, .
e. Conservatton games Lo

q”gForrell and Lundegren 19783 pp. 170- 17IJ

!

: ‘In add1tion to goneral activity ideas in the regular program arees, you
may be interEstedsin special communify-wide events that could be offered in a
j‘recreot1op brogiam. Special events are usually large-scale, one-shot activities
which involve'the o1anning and participation of many residents. The event may
F “include activttigs f&om any or all of the regular program areas., Brainstorming
with interested resifients may lead to exciting and original ideas for g special
-avent for your comounity..

N I ) el - - Ian
EMC..: : ot a2 ':'1 ..‘I e T oy
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SPECIAL EVENTS ¢
. " ‘ .
1.7 Community-wide Events and Celebrations

a. Patriotic Ce1ebration‘1examp1eg Ethnic Herttage Day)
. b, Holiday festival (example¢ Christmas). . .
. ¢. Playground. events {example; ‘Scavenger Hunt),
~ d. . Tournamants (example* Ring Pong).

2. Special Local Program Features (may be offered more than ‘once)’ \
a, Play days (example; Bicycle Rodeos),. ;* < S
b. Tournaments (example: Aquatic Meets). o 5 .
¢. Festivals (example; Art Shows). '
d, Pageants Cexamplec Pet Fairs).

-

3, Qutings and Trips | " B

a. Picnics (exampleo‘“to a nearby park or lake), . ‘ -
b, Short excursions (example; to a nearby amusement’ park),
c, Extended trips (examplec to distant p1aces for overnfght adventures)

(Adapted from Kraus, 1'97?'i PP- 521n§38) .

-

“Special euents are an excellent way to add variety to your preran. In additian; |

S a they provide ah opportunity to Strengthen community ties; Ty

b, :they give residénts meaningful projEcts and responsibilities; - - Sl

L]

¢. they provide the opportunity for families to get together under
Joyous, positive circumstances, ) .

d. . they are a usefu] means of fund ra1sing to supplement state and

federal monies; and . o o
-f{ e, they are an outstanding form of pub]ic relations. ;_ 2
‘ (kraus, 1977, p. 528) . T+ . ¢ ¢ e e

e ——y - . - - - “y L .t an e —
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6. A New Recreation Campaign

”

A broad nation-wide campaign called "Life, ‘Be fin it," has ‘been .rec tly* ‘~

1n1tiated by- the Natonal Recreation and Parks Association (NRPA), The

this campaign is to increase public -awareness’ of he value of recreat on and
]ei ure. The Togo—on the manual cover and thosé used in this chapter were- |
borrowed ffom _¥hi¢ program. “Life Be in it,"-has wo primary objecti_ 5

-

Q ! 4 . ... 1.




. "
1, to create an aqareness of the 1mpartance of being active,,
" and to ?et individuals to place‘activity higher in the

_priorities of dax-to -day ltfe and S

2. to broaden the concept of activity away from a narrow mind-set
that views Yactivity" only in‘terms of strenuous exercise, .
toward one that views.a wide variety of leisure. experiencés -

hat are inexpensive, can be done spontanecusly, and requ1re
1tt1e ﬁf any, special equipment or’ faciiities ) cor

’(NRPA, "L‘Ife. Be in e tee) T T

3 " !

" This reOreation campaign 1nv01ves three phases which will be introduced over a
.. five-year pertod. Phase 1 wiTl emphasize’ "getting people moving" in simple
“activities such .as walking, biking, or visiting parks. Phase 2 will introduce

some_activities which can be done where groups congregate Such as various mod1 -

o fied games 1tke Frisbee' Phase 3 will emphasize“the teaching of skills in
- specific activities. The long-term &im s to get people to develop an on901ng

fnterest and involvement 1n activxfies of-their own choice. )
. L} ‘
./ . .:. "'.; ) . . .
MLife, .- Be in itf“ of?icialiy-began in January!, 1981, You can request
additional information and program ideas by writing to the National Recreation
and Park Assotiation at the address listed in Appendix D, . .

- N *

« H. Programs for Special Populations

.

The importance of providina all possible recreational services for resi-

denits who express recreattonal needs has been emphastzed throughout this manual.
Residents in your community who have needs for recreation may have been under-

served or overlooked because of their special conditions or characteristics.

«It is important for yau, the community recreation director, to include these
"special populations" in the design of your program. Special populations may
include: the physically disabled, the discharged mental patient or individual
attending an outpatient clinic, the mentally retarded child or adult, the
.chronically 111, or the homebound older person. In destgning activities for
‘special populations yoy should be aware of the needs, capabilities, and Timita-
tions of those you are planning to serve. If is beyond the scope of this
manual to describe various types of disabilities and appropriate activities’
for each.  However, there are many resources available for you to use once.you

“have identified tfie special-populations present in your community. Some of.

these resources are Iisted in Appendix D of this manual,




‘R%QB- . ’ . Y

Iv) REFERENCES FOR PROGRAM ACTIVITY PLANNING > = ° =~ - ‘.
. P . foj
A. Sports.and Games ' / " oo

’ Adams, R. C., A, N, Dantel, gzé;L Rollman, Games , Sports and Exercises

* for the Physically Han capped. “Second Edition, Philadelphia: _ ~t
¥ . Tea &_?Ebiger 19?5 VARS S r -
g ﬂrmbruster D, A., F. F Mﬁsker and D. Mood, Basic Skills in Sports for

Men and Women. Sixth Edition, St, Louis' C.. V. Mosby Co., 1975.-

'Blake; 0. W., and A. ¥6Tp: Lead-Up Games to Team Sports, Eng] ewood
: Cliffs, N.J,: entice+Hall, Inc., 1964. |

' ra '
Duran, D. B., and A. .Duran. The. Nen Encyc]opedia of, Successfu1 Program “ -
= Ideas, New ?ork Associatfon Press, 1967, '
President sCouﬁoilon Physical Fitness and Sports and the Adm1n1stration
on Aging, The Fitness Challenge ,.. in the Later Years, Hashington'
Administration on Aging, Ma% 963 : y

' A

B.‘ Social Recreation

Merrill, M, A, Social Clubs for _the Aging. Springfield, I11.: Chaﬂles_C.
ThOI‘naS Pl.lb 3 ‘9?3 hand - ’ ’ i ’ ! ot

Milberg, A, Street Games. New'York:__Mohraw-Hi11 Book Co.)_1976. [

New Games Foundatfon, The New Gares Book Garden City:" Doub1eday;&‘
Company, Inc R 1976 . - @

-

Scarne, J. Encyclopedia of Gamed . Neﬁ,York: Harper & Row, Pubs., IQZB.

o Schwartz, A, Hobbies. New York: Simon & Schiister,-Inc., 1972,
' - C. Arts/Crafts .00 s
Arts ' )

- ¢

. . .
" Arnold, N, D, The Interrelated Arts in Leisure. St. Louis: The C. V. _
Mosby Company, -1976. . ) - Y

Mc?ee,‘J. K, Preparation for Art. _Belmonf, Calif.: Wadsworth Publishing
S Co., Inc., 1970. S

Nattonal Endowment for the Arts. Arts and the Handicapped. New York:
. Educat1ona1 Facilities Laboratories November, 1975, .

Rubin, S., .and B, Rivera. A Primer for Community Graffiti: workshops,
University of Pennsylvania, Center for.Community Services, 1972.

Y,

Y &




S .
- . H . | s , A
" =100~ '
~ Crafts - .
? e Abrams, A, J., and C. W, Abrams. Bui]dxng Craft EQUipment New York: -
Praeger Publishers, Inc., 1976. . ‘ f
'<§\; " Gould, E., and L. Gould. Crafts for the E]der1y Springfield, .
. Charles C. Thomas, Pub., 1974,
. AL N
Johnston, R? . The Book of Country Crafts. Cranbury, N,J,: A.S.
, Barnes and Co., Inc., 7?70.
‘ - D.- Music/Drama/Dance = - ‘\\ e
{ ) : .
< ' Music ° ' ,
N Baird, F. J, Music Skills for Recreation-Leaders. Dubuque, Iowa:
) Willtam C. Brown Co., Pub., 1963. . : -
“'. Batcheller, J., and S. Monsour. "Music in Recreation‘and'Lei§uret"
. Dubugue, Iowa: William C. Brown Co,, Pub., 1972. .
v Cargher, J. Music for Pleasure. Sydney: Ure Smith, 1970.
- - ): o :‘
Drama i
v R )
Chambers, D, W. Storytelling and Creative Drama. Ouduque, Iowa:
William G. Brewn Co., Pub., 1970, .
Mahlmann, L. , and ﬁ C. dJones. ‘Puppet P'Iay for Young_P'layers Boston:
R P]ays, Inc., 1974.
Nethered, A. Movement and Drama in Therapz, Boston: P]ays, Inc,,
1973 (Pr1nted71n Great Britian with Macdonald and Evans, Ltd.}
Dance . ) ' .
Heaton, A. Fun Dance Rh}thms. Provo, Utah: Brigham Young Universit
Press, 1976, P .
Horst, L. Modern Dance Forms,. Brooklyn: Dance Horizons, Inc., 1973.°
. Joyce, M. First Steps in Teaching Creative Dance. Palo Aito: National

Préss, 1973, O L .

E. Outdoor/Environmentai Redreat?on

Sharpey; G..W. “Interpreting the Env?ronment New Yorke John Wiley &
Sons, Inc , 1976, 3 '




~101- L

1
"

Smith, J, W., R, E. Carlson G W. Donaldson, and H. B, Masters

1972, :
Tl

van_der Smissen, B., and 0. H, Boering. & Leaderts Gulde to Nature-
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" YanMatre, S, Acclimatization; A Sensory and Conceptual Approach to )
.Ecological Involvement, MartinsviiTé. Ind American Camping

Assoctation, 19/2,
[~ } . . * .' . , ‘-

Conclusion

s

\Bbogram activities are the 1ifeblood of-the recreation program,’ -These’
.activities are what'people observe as being what recreation is all about,
content of this final chapter draws on all previous information to help you
.design an effective and popular program of recreational activities for your'’

" community. -

Outdoor_Education Englewood Cliffs,, N,J.¢ PrenticesHall, Inc., .’
,q“ s .

The’.
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.. . . ‘ - Recreation Rescurce Center .
oo _ . °, . 1815 University Avenue, ®
- o Madgson, WI 53706 ‘ .
N oL ~ (608r263-2621° -
. . oo : June 16, 1980 - . )
R - ? & , .
’ ’ - ) -‘ . - . L3
oo Dear Reoreation Coo'rdir\ator: S i, - ' T B
,.' ' " Your istance is reeded. Information which you can give us. wil
very rtant as we ‘asgess the needs for continuing %ducption and training_
. ' persons who conduct oommunity recreation programs on a part-time basis.
. As many cdmunities offer recreation programs on a limited or seascnal basis.'
., the heed for part-tjime or ‘seagonal, staff to coordinate the programs becomes -
. apparent. To agsist the comnunity and encourage the continued growth.of

. community pased recreation programs, the Recreation Rescurce Center of the
‘ University of Wisconsin»Extension is.gcondficting this study t0 determine
' “Bhe continuing education and training needs of part-tifme .recreation coor-

't . dinators. ) ) Lo ' L S, - N . , ':'-
You and other ps.rt:ﬁime recreation.ooord'inators, are being asked to reqund
to this brief survey.,  Your input in this. project will provide valuable .
information to help ue help you. f . , o
-4 "' ~ ' ) -~

. Your name will not be used irf"oonnection with any part of the'survey. 'rhe
. number on the quesfionnairg is used only for sending’ reminders to persons
who have not responded. .
We would appreciate your t king. 10~20 minutes to answer this qUestionnaire.
Please mail it back .,no latér than .}uly &, 1980, Thé return postage is prepaid.
L . . Shoul you have any questions, &ou may ¢all us at {608)5'63-2621 if yop would
like a copy of the s\irmnary of the project, pleasg let us know. . .

R -
gy Fl

Your cooperation- is greatly appreciated,-. ,' . . ~
' Sincerely“,' g o T . . ,q' ‘ e -
.I 'l * )
Wikl Yot |
* . Michael Graper . o Karla Hendet son
Project Assistant - Pubfﬁo Recreation Specialist .
@ . N . -
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. ' July 7, 1980
. \, ‘ ) .6
. “
.Dear Recreation (ioordj.nato‘r: . o - s '
L N ' N . 3 . ) .
About three weeks agd, we wrote to you seeking information on your
training needs in youi‘ recreation position. As of today we have not yet

reegived your eompleﬁed questionndire. N

Fl
L]

As many nities offer recreation programs on a limited or season.al .
basis, the. need for part-tdme oy seasopal staff to coordinate the programs
becomes apparent, To-assist the commiinity and encourage the continued
growth.of comsunity based recreation‘programs,, the Recreation Resources
Centey of the Univetsity of Wisconsin-Extensiow 1s conducting this study
to determine the continuing educat ion end training needs of part-time -
recreation-coordinators. .
He’e‘-wrﬁing to you ‘again because of the significance each questionnaire
has to the usefulress of this project. - Your Yesponse is an Iimportgnt

factor which will contribute to the oVerall ‘success and accuxacy, df this g
- study. As mentiorfed in our first letter, the information is completely
Ccmfidential and the reepoglses caonot ve linked with a particular person. -

" In the event that your ‘tirst questlonnaire was not, received b}' you or

bas been misplaced, a replacement is enclosed. Please return this completed
.questionnaire by simply stapling it and dropping it in the mail. We would:
appreciate receiving the questionnaire at your earliest convealence, but ~
no later than July 22, 198D. If you have ahy questions, please call us, )

at t;he Recreat:lpn Resources Center.

L3

-

! Your cooperatio’l? is greatly app:eciated. . _ : .

. . T ;- - Sincerely, ' .

- . N . -

[ . . ' %é‘g /%‘.‘[(Wl-\_‘__/ - v N .

Karla Hendergon o ' L
Public Recreation Specialist

. . 5 - B}

LA

£ [
A

% . Mike Graper : '
p Research Assigtant . ‘ .

1i¢

o

%

t/,._ UveExtension pedvigos equal 0ppoctuniti@s in ompioymeont and programming. L /
. N .
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Dear Recreation Coord_inal:o:'.
.. . A concern+as beer expressed for both the identiffcation 3f recrea- , .
tivn, offerings‘in commities of .rural Wisconsin and the eontinuing ed- .
§or and training needs of" part-zime recreation pr ’
Coptinuing elducation 18 the f'onnal (classtoom; credit)
' {conferences, workshops, geminars, 'etc.} training whic
undertpkes id" 1mprd\re or develap knouledge and skilis
. Job. -

uca

est’s and needs concerning continuing education.
will beé of greak' assistan;e to us and..to 70u- ) . R .

1'..

2.:

3.

7.

Fl

10.

11.
12,

11

' -
. vk

cticloners. !
and informal . .
1 an individeal.
relating to' their

Please complete r.his sutvey regardiug your posi;ltn'a’nd ‘your inter~
Your'jprompt response

4,

[Recreation Posi r.ian Inform&tw_l .

H

What is the approximate population "of the conﬂnuni Ly 1:n' ;h;.ch you -
are employed? ° fh L T - *
By what t¥pe of agency arg you euploy;d?- ’ o ,
__ federal __ state ___ county ST schopl distrist
municipal______private non—profir. 'dam fnation or other .
. - *' (explain)' . ’
What™s your recreatiqn'position*title? . : :
"What 1s the Statug of youf position?(check one o} explain)
_ full-time .seagonal — part- time volunl':eer . .
Approximately how meny hours do you work in your." recreaeion ﬁ)aition
each week? houts ' R . .
0f this total how many hours are spent in the fqllowing?
planning: superviging others. actually’ éor.:lucr.iqg programs:
. ___hours __hours ___ _houks \ i}

4 o4 part-cime:

In which county .are Jyou employed? L » .-

What. tgethe terfn of your- position? {check all that aFply)

" _summer fall » wintar gpridg ’ )
How ﬁany :nonr.hs in total do you work 1n the fecreacion p?sitian?

Lt . . months:
Have you ever been employed full-time in a recpestion position?

- . . .

no

e

How mny years have. you h‘e-ld your quﬁent rec

years . ' .

What 1s yOur supervisors jebd title? - <. R
'l * .

How ma\ny staff and yoluntegrs do you supervise?

yes

) [
tion pesition?. -

~

) s.ta'ff .- .
¢ staff | . Ve

l- volunteer' : voliinteers . . ] .

“y - full-time:

EMC a .

Aruitoxt provided by Eic: - 1

* s ‘ - \ I"

4

[}

[addicional Job Information] .
13, E\re'yc-u employed in other work besides your recreation position?
¢ yes no {go to question 16) . . :
1
14, .What pther employment position do you hold?
Type of work: : N . \
Job title: '
15. How many hours a week do you work at this job?
‘16. What is your sex?, fepale male
* What- 18 your age?
. - -
18, What is your salary from you‘f recreation position? §
/ { Program Information | - . '
19. that activities’ do you offer in the.\'reqrear.ian programmeing in
your community? (Check all that apply.) Please indicate to which
age groups they apply. {Youth 15 considered ages 6-17, pre-schook
age 1g 0-5, and adules are aged 18 and over.)
a, Leagues e. Husic & Drama
. youth youth ‘
. adule adult '
b. Physical) Skills £. Arte & Crafes
pre-school pre~schonl o
youth youth 4,
adult adult g
c. Aquatic Imstroction 8. 3 Outdoo? Recreation '
" pre-school  — y:u:l: if
youth T, — )
N ' adule h. Day Camp .
pre-school
. d. Social Programs ™7 youth .
youth —_—
adule i. Day Care
. <, pre~8chool L
- . . _s__ youth’
s . ____ adult
20. Hhar. commnity facilities do you ul:ilize 1n programming: Check all
that apply. -
pool beach parks * churches schoolg
" playing field library * recreation center
other, spccify .
— . - Lol
- L} +
{ Blucational/Training Information ]
n L »
21. What is the lcvel .of your formal education? (Check all Lthat apply)
bigh school diploma : 1 oA
¢ somo §.011ege {(major) 7 * £
2 year degree (major) .
H - : . ) (continued on next page) v




4 ycar degree (major)
some graduate work (major)
graduate degrie (major)
some posc graddate work (major)
doctoral degree (major)

ALLRE

22. In‘what year d1d you lasc participate in formal (eredic) course

work?

. 23, Are you presently pursuing an educational degree?

yes (major}

no, bur intend to {major)

no

2. Do ou incend to pursue a fulL_ime recreation posicion?

yes na

poesibly 1if the opportuui:y arises

25. Please 11st the educarion/rraining programs chat you feel have

been of the nost value to ydu in your present positioa.

Il

i

| Continuing Edutarion/Training Needs. and Interests |

Lisered below are several topics, that might be cousidered as contin~
uing education interests or needs for you and for other recrearion per-
Please indicate whethex or not the area suggested is an incerest
or need of yours by circling the number under High Need, Some Need,

£1igh feed, some Need

,aonnel,

Litele Need or No Heed. .

Area .

High Need Some Need Little Need Mo Need

Scaf f Hanagem'em:

.ERIC

Aruitoxt provided by Eic: - A

26, In:ewieuinghuging 4 k] 2 1
practices '
2. Staff Recruitmend 4 3 2 1
* “training . v
+ 28, Staff Supervision & 3 2 1
29. Sraff Evsluarién 4 3 2 1
30. Volunteer Recruit- 4 3 2 i
ment/Training - )
31. Public Relarions 4 3 2
32, Personal Career Training 4 3 2 1
Budgets and Finonce RN .
33. bBeveloping Budgets 4 3 2 1
3. Sercihg User Fees 4 3 2 1
‘32. Determining Salaries” 4 3 2 1
| 36, Budget Control §Systems 4 3 2 1
37. Revcnue Sources (grangs- 4 3 2 1
fes) L.
4 - ) *
o ]. ;J

Il

I3

Area f High Neea

} ——
Some Need Lictcle Need ‘.No Need

Planning and Developmen

Ocher:
: Please 11§t them,

. !ﬁontinuing Bducacrion/Training Mel:hodsl

62, What current cer.tifications do you hold?

Hisconsin Park & Regcrearign Associacion (WPRA) *
Narional® Theraputic Recrearion Soclery (NTRS)
. Wisconsin Interscholsstic At

American Red Cross,

Tl
U

. Lifesaving -

hleric Assoclatiom ("IM)

Water safery instrugror c.

d.

Lifesaving
CPR

«

Jonak
[

38, Facilicty Managemen 4 3 2 . 1
39. Long Range Planmning 4 3 r R |
40. User Needs Assessments 4 3 2 1
41, Communiry Resources 4 3 2 "1
42. ‘Determining Goals 4 . 2 R |
Objectives R \ .
Administration ’ '
43.  Working with Boards & % 3 2 1
Commuaity . .
44, Management ‘Techniques & 3 2 i
45. Promocion Techniques &4 3 . 2 1
46. Safery and Security 4 3 2 1
47. Liability/Risk Manage- 4 3 2 1,
went, . . )
48, Legal Responsibilicy 4 J 2 1
49. Maintenange Operacrions 4 3 2 1
50. Equipment Concrol 4§ 3 2 '1
Iy -
Programming - ) ' .
51, Sports Programming 4 " 3 2 ‘1
~92. Social Programming 4 3 2 1 ¥
53, Arces/Crafes Program- 4 3 2 1 3
ing ~4
54. Muosic/Drama Program- 4 3 2 1 !
in F
55. gui;door Programmifhg 4§ 3 2 1
56, Day Care 4 . J 2 1
57. Special Events 4 <3 2 1
58. Ianovarive Ideas 1o " 4 3 2 1
Brogramming c . -
59, Program Scheduling 4 B 2 1
Techniques ’ v
60. Programming for 4 3 2 i
*  Speclal Groups /f * . ]
61. « Program Evaluation 4 . 3 2 1
Are there other roplcs which mighl: be of interest to you?

(Chcck those chat apply)




v

. '

’ |
\

63. Please list ..nj.org-mizatmn memberships you hold that relate to
your recrvation position. (EX, i«’PR?\ AAHPERD, wIM. ACAY "
. —— X v
_ . ’
64. Please list any publicutions and Jou.na}.s that you read thak relate

Lo your pos.tiia.

&

65. Listed' below are sAveral continuing’education/training programs * _?: ’

. which ‘could be offered related to recreation. Please indjcate
your preference for the programs suggested by circling the
« humber uynder High Interest, Sope Interest, Little Interest or Mo .-
In‘l:ereaﬁ. j . s

1

row "

Education/Training Programs High . Some Little Ro

4

College or university courses
for credic
JNon-credft college or universjity

iCO‘?CFJ .
Stdte wide conferences and 4 3 2

worksdps
Regional conferences and workshops
Community based workshops

on the job trafining programs
Correspondense courses |
plrected reading and study
programs
Resource centers [or infermation
and referrval

il

o LW W
(RN YNy N
[ T

Are therc other activities or programs which might be of

Othets:
interest to you? Please list them. ,
. . Fi .
’ L} . * -
66. What were some of the reasons whi¢h may have preveufed you from -

. participating in continuing education/training programs during
the past yedr? Check all that 2pply.

cost{personal) ____hot egcouraged by employer

lack of informacion cost (employer financial SUPPort)

not enough time _conflicte with other employmen;

schedule gonflicts . postl:iou

distanceitransportation ___opportunities not-available

w offgr:l.ngs of no value .
"__other {specify)

-
-

.

]

LI

L4

ERIC

Aruitoxt provided by Eic:

[

3 1 .

p.loyer provide any of the ‘folloulng regard
ducation/tratning? Check all that apply.

Ddcs your _e
.- .\ccgatinuing

S0 tuitdonfor registration reimbursement "

oo . - travel pxpenses - membership fees” ’
YLt I__room & fbodrd expenscs ~opportunity

s ',"", &  time off tnformation

. ;‘&_i.-. 7 in-ser ice or on the job t:"aining ___other {specify)-

" 68, Listed below are several continuing education/tralning program

time formats. Please indicate your preference for the supgested
form#rs by cireling the number under High Tnterest, Somé Interest,
Little Interest or No Interest.

Education/Training Time Formats Sche No .

.'}!:l.gh Litcle

Half day or lege program
"morning program
afternoon program
evening program

One day program

Two day program :

Two te three day program* '

Four to five day program

Programs® during wedkdays

Programs during weekends

A gserles of ghort gathering over
a period of vime

c

- T o o A

}

(P AT R T T Ty Ty T TR
BB R R RS R RS R B RS
Ll o N e e

I~ b~ o= b~
<
"

T

N - h

L]
1f you have ol:h.er preferences for time formats please indicate them below.

s

el you are best able to

During what time of the year do You

69.
- take advattage of coatinuing sducation/training programs befng .
. of fered? - : 3 .
gummer (June-Augusl:) éprips (Harch-Haﬁ -
fall .(Seprember=<November) any time . !
. vinter (December-February) ) \ : .
. 70. What distance would you travel for a one day or less wogkshop? -
¢ » ow “
', 71. -1f a one day educatioli‘ltrainin'g- progranm were offere.d in an area of
interest related to recreation would you atcend?
A L no ., )
Ol:he‘r comments - 'please feel free Fo write any ather commente you may * .
. hﬂvet -

114

-

( ) C

b

. . 2
Thank you very mugh. Please fold l:he questionnaire with stamped "alde
out, ascaple or tape it agnd drop 1t 1n the milbox.

L]

L]
. -
A
- -+




» .109-

R (// © " APPENDIX B .

WISCONSIN COMMUNITIES WITH' PARTATIME RECREATIDN DIﬁECTORS
\ - (BY COUNTY) ' .
. ASRLAND DANE ‘ GRANT * LAFAYETTE
Glidden Cross Plains Boscobel Benton
b ' Deerfield Cassville Blanchardviile -
BARR N ., DeForest fennimore’ Gratiot
- McFariand ancaster Shulisburg
%:;;ggh Maple Bluff Muscoda ' : , N
. Chetek :arsha]} Potosi - MANITOWOC '
‘Mazomanie .- . ‘ .
.- Cumberland Monona GREEN é;g;aville .
BAYFIELD ggg;g;“Qreb . New Glarus Yalders - |
Cab'lF:' | $2$gﬁ:ood H'l'l'ls + GREEN LAKE: : MARATHDI‘&,; : _—
BROWN Naunakee "Berlin ) Rothschild .
. . Green Lake . Schofield
Depart e 4 g o SRS :
d’ K " Horicon ’ | Priﬁcetgn_ MARINETTF
CALUMET _Hustisford T Niagara
Hiibent' Juneau . e ‘ Peshtigo .
' " New Holstein Mayville - Cobb. . o
o ReeseVilla Dodgeville -  'MARQUETTE
CHIPPEWA DOUGLAS A MineraI_Point , gonteélo ‘:|' o
T WULLAS R . - % for L
' E:gg?ir ‘-Lake Nebagamon 'QEEEEB§QH{’3 "Westfield
"~ ¢ Cornell - ' X * = - Johnson Creek o "
New Auburn DUMN - Lake Mills, . MILWAUKEE .
- Boyceville I : ‘ ‘Bayside
CLARK . Colfax - JUNEAU “Elor Grove
; Colby ", Knapp Elroy on E?:“t ‘
v . o . ‘ . . r:an n ] - '>
- g:::zggod- - ‘EAU_CLAIRE t :::st?gbbn' «Hales Corners --°
' ThOPP . Altoona '~'Noneﬁoc ?'.. b4 ’ ) .
. © Augusta - ' ’ MONROE |
CDLUMBIA ’ KEHAUNEE ‘Cashton g
pardeeville EEWELE!_LﬂE Luxemboung - §$?ﬂa1} T -
. - Bnandon N ‘ I ton C .
.CRAWFORD . Fond* du Lac LA CROSSE . CONTS - RSN
- . ) R'ipon . - . 0 ONT . - .
Gays Mills™ . - ~ Bangor . . ..
-Prairie du Chien ’ _ . -Oconto . Y
soldiers, Grove ) ‘ - Vet Oconto Fa11s :
. Wauzeka- PN -l _ *
, s PRIy N
, AN I ’ — ‘:v.ihé”
.. -. ‘ “I-LL) : - l.f‘ " v . \ '- - - t=
' ‘¢ ' “, : A ll . .’l!‘.’ ’ 5, ‘-"
=Ty o f :.w. o+ .':’o




| S
b -1]0-
UTABAMIE - SAUK ' " WAUPACA
Black Creek Baraboo ' Iola |
. Combined Locks . Marion
Hoktonviltle SHEBOYGAN " Weyauwega
Kimberly . kohler O .
. Seymour . . P1ymouth WAUSHARA
O0ZAUKEE . . Sﬁeboygaq Fa}ls' Wautoma
Graften o WINNEBAGO
Saukville - TAYLOR . bars
lThi?"SVT]]e Medford Winneconne
PEPIN TREMPEALEAU WOOD
Arkansaw hrc$dig “ " “MNekoosa = -
. Blair ' L
T PLERCE : Ettrick
Spring VYalley 7 Gatesville, = . »
_ Osseo
POLK © - Whitehall
Amery '
a- Clayton 1 ,!Eﬂﬂgﬁ ' _ \
Dresser . ‘Chaseburg - L
. St. Croix Falls" - “Hillsboro . - , -
, . . . Ontarfo -
.. RACINE Yiroqua \
=R . ) B
UnionvGroveﬁ | * VILAS - I ..
RICHLAND . " Eagle River
¢ Cazenovia WALHORTH ;
" ROCK ETkhorn
Evansville Sharon -
orfordyitle . Willians Bay ,
RUSK | WASHBURN .
B}ucq;. ' Stiel} Lake b
.. Ladysaith WASHINGTON _
© ST., CROIX .. Jackson " -+ -
. ' ‘Ba]d\ﬂn .\" : : KewaSkUﬂ] ; “a ;
Blenwood ity -~ Slinger o -
- Hammond C e : '
- Hudsen. R E&QEEQE& *
- - New-Richmond . Butler
L - Roberts -, Delafield
" : « Woodville ..~ Hartland : 1 Lo
R g " Mukwonago - . <4
¢ _ Pewaukeé. - v
. o I‘ . T e 'S ’ ‘
EMC . - . BO S ' :,d . ._‘
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+ APPENDIX © . . '
" BIBLIOGRAPHY OF SPORTS RULES

(From Farrell Patricia and Lundegren, Herberta M, The Process of Redreatism
rogrammin s New York: 9John Wiley & Sons,‘1978.)

Aerial Tennis, $ells Aertal Tennis Co., Box 42, Kansas City Kansés 66103,

Archery (Field), National Field Archery Association, Rt, 2, Box 514 Redlands ,
California 92373. :

Archery {Target), National Archery Association 23 E, Jackson B]vd., Chicago,
IMlinois 60604, W .

Archery (Indoor) American Archery Council, 23/E, Jackson Blvd., Chicago,
INNinois 60604, -

‘Badminton, American Badﬁinton,hssociation, Donald Richardson, 20 Wamesit'Rd,,
" Waban, Massachusetts 02168; Dayton Racquet Co,, 302 S, Aibright St.,
Arcanum Ohio 43504. ) "

Baseball (Nonprofessional) Guide Nataonal Baseball Congress, Wichita, Kansas
| 67202 ) :

) . . ' .
Baseball (copyrighted Riles), National Baseball congress, Hichite, Kansas
57202

Baseball {American Legion) American Legion Box 1055, Indianapo]is, Indiana
46206.. .

Baseball, Babe Ruth League, Babe Ruth League‘Inc., 524 1/2 _Hamilton Ave.,
Trenton, New Jersey "08609,

Baseball, Little League, Little League Baseball, Inc,, P. 0 Boxw925

Hilliamsport, Pennsylvania 17704 ~
B%sebail Bronco-Pony-Colt, Boys Baseball, Inc., P,0. ﬁox 225,”ﬂashingtdn, .
PennsylVania 15301 ’ /
" "Basepall (see-NCAA 1isting).. ' - ‘

Baseball Scorer's Handbook (does not include actual rules) American Amateur’
Baseball Congress,P.0. Box 44, Battle Creek, Michigan 49016.

8aseball, League Organization' American Amateur Basebali Congress, .0, Box 44,
: Batxie Creek, Michigan 49016. .

§ )

Basketball (see AAU listing)

- Basketba]l (Biddy), Jay Archer, 701 Brooks Building, Scranton, Pennsylvania’
18501. .

. : 12
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Btcycling, Bicyc]e Institute of Amer1ca, 122 E, 42nd St New York. New York - -~

10017 ; o
v Billiard (Rules-and Records), B1111ard Congress of America 20 N, Nacker Drive, {
At Chtcago, INlinois 60606, . . . . .,

TF
Bocce, General Sportcraft Company, Ltd., 3 New Bridge Road, Bergenfie1d
' New Jersey/Lignum~Yitae ?roducts Co¥ v+ 96 Boyd Ave,, Jersey City,
’ New Jersey 07303,

Bowltng (Duck Pin), National Duck Pin Bo ling Congﬁess, 1420 New York Ave..
N,¥., Washington, D.C, 20003, .

' SoNIing (Ted Pin¥, American Bowling Congress,’1572 E. Capito] Drive, Milwaukee,
- N1sconsin 53211 % - . ] .
Darts, GeneraT Sportcraft Co. ) Ltd., 33 New Bridge Rk -;ergehfield, Nen Jersey,
= 07621 . - A
) R . P ,
Deck Tenn1s, ‘General Sportcraft Co , Ltd,, ¢33 New Bridge'Rd,, Bergenfield
New Jersey 07621. °* T : )
; Fencing, Amateur Fencer's League of Amer1qan NiTTiam Latzko, _33 62nd St,, -
N West New York, New Jersey 07093, v v
( Football (Six-Man) (see H1§h Schoo] Iisting) . \,' .
wﬁbtbaﬂ (see NCAA Tisting}, . ) . ' @ Fy

| Golf, U,S, Golf Assoefation, 40 E, 38th Strest, New York, New York 10016, "

Gymnastics (see AAU 1{sting). oo S

JGymnastics (see NCAA 1ieting)

-

L]

Handball, U.S, Handbal] Assoc1ation3 2101 Dempster ~SkoRie, I]linois 6007@: %

'Horseshoes General Sportcraft Co. Ltd., 33 New Bridge Rd Bergenf1e1d,
New Jersey 0762] .. o < ‘

A .
R

Ice Hockey (see NCAA 1isting). . N ¥

- lce Skat1ng, Amateur Skat1ng‘Union Edward J. Schmjtzer 4135 N, Troy St., .
' Ch1cago IMTinegis 60518. - . .

Indoor Hockey, Cosom Carp., ) 6030 Wayzata Blvd. x,Minneapo1is Minnesota 5§516

Marbles Shoot?ng, Natioffal Marbles Tournament CleveTand Press Building,

. £1e eland 14 ‘Ohio 44707, o
L ) Paddle ennis, Gene al Sportcraft Co. Ltd., 33 ﬂew’gridge Rd",, Bergenfield -
SO " New Jersey 07621, . , -
. Q- L. g N -1»...’2

EMC' » . - - - .ot '-" - I‘.. . i | . .
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Paddleball,. Rodney J. GPambeau Sports Building, University of Michigan,
* Ann Arbov, Michigan 48106 . g, »
P B . ‘
Quoits, General Sportgraft 'Co., Ltd., 33 New Bnidge.Rd ~ Bargenfield,
. 'New JerSey 07621 . . Z?pg .
Scoopball (Rules for 26 different games) Cosom Industries 6030 Nayzata Blvd.,
Minneapolis Minnesota 55416, -

o Al

Shuffleboard (Deck), Gqurd1 Sportcraft Co. ktd., 33 New Bridge Rd,, Bergenfie]d. |
’ ‘New. Jersey 07621. ] .

_'Ska;ing,(Fjgpre) v,S. Figure Skating Association, 575 Boylston St., Boston,
Hassachusetts 02116.- X .
Skating (Roller), U.S, Amateur Roller Skatiﬁg AssOciation, 120 W, 42nd St.,
New York, New Ybrk 10036. ~ .

’ . e
Skating (Speed) Edward J. Schmitzer Amateur Skating Union of the United
- States, 4135 N. Troy 5t., Chicago. Illinois 60618,

Sk¥ing (Downhill Slalom, Giant Slatom, Jumping and Cross~Country, FIS and USSA
. Rutes), V.5, Ski Association, Gloria ¢, Chadwick, Executive Secretary,
Broadmoor, Colorado Springs, Colorado 80906, - » .

-

Soccer (see NCAR listing)

Softball (d2"<fast and slow'pitch), Amatedw Softball Association Sudte 1300,
Skirvin Tower, Oklahoma City, Oklahoma .73100, L
Softball (16"), Edward Weinstein, Chairman Rules Committee, Umpires Protective
Association of Chicago Apt. 710, 3550 Lake Shore Drive, Chicago. IMinois
60607,
,fﬁquash Racquets, U.S. Squash Racquets Association, 200 E. Gﬁth St o New York,-
New York 1002? . )

Swimmﬁng (see AAY Tisting)., - ' ;
Swinming (see NCAA Hsting) . S N ! .
Sw1mming (Synchronized--see AAU 11§ting} . ‘ , S

Ta¥le Tennis, General Sportcraft Co. Ltd., 33 New Bridge Rd,, Bergenfield,
New Jersey 07621 ) \\ )

-

Tenn’is 'Dayton Racquet Co., 302 S, Albright st. ,ANM Ohio 45304

Tennis Umpire's Hanua ~{includes rules}, Un ed States Lawn Tennis Association,
51 E. 42nd St., New York New York 10 17.

T on

Tether Ball (Inflated Baﬁ%), .-d. Voit Rubber Corporation, 3801 S. Harbor Blvd.,
. Santa Anna$ California * 92704,

' .
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Touch Football, The Athletic Institute, 805 Merchandise Mart, Chicago,
Mlinois 60654, )
T Volleyball (1nc1udb§ rules), U.S. Vplleyball Association USBYA Prfnter‘r
’ - P.0. Box 109, Berne, Indiana 46711. .
. _ ) ‘
Water.Polo (see AAU listing).
) Weight Lifting (see AAU listing). ; . -
Wrestling (see NCAA Tisting). .
. - - P
National Collegiate Athletic Association, P.0. Box 1906, Shawnee Mission,
Kansas 66222, N
. + . 7
Baseball ‘ . Skiing g
Basketball - Soccer —
- Fencing ‘ ‘ I Swimming
Football X Track and Field
Gymnastics ) Water Polo
Ice Hockey o \ Wrestling ™
Lacrosse . . .
Nattonal Federation of State High School Athletic Associat1ons 758. Dearborn St
~ Chicago, INtinois 60603 i , f—
o Basketba]l Rules Football Rules
- . Basketball Casebook ' Footbail Casebook - e
’ ’ 7 » Basketball Player Handbook Football Player Handbook
Basketball Officfal's Manual ° Footbatl Offictal's Manual
. Baseball Rules : Football, Touch Football
. Baseball Casebook +  $iX Man Football and Soccer
Baseball, Umpire's Manual * Track and Field (Rules and Records)
1 N
Amateur Athletic Union of the United States 231 W, 58th Street, New York,
New York 10019
AAU Handbooks -
*~ . " Basketbal) \ . - ‘ , ‘
Boxing - 3 i . ¢
Gymnastics ’ : .
: : Handball ) . .
y T Judo ~
o Swimming, water polo, and diving .-
. / Swimming (synchronized) o .
- . _Track and field
HWeightlifting . .
Hrestling . _ -,
. » . ! 1 D 1
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RECREABION-RELATED AGENCIES AND ORGANIZATIONS

Addresses:

7

FEDERAL AGE

[

Agencx/functTon/Assfstance Avatlable;

¢,

u.s, Department of the Interior
“C“ Street

Between-18th and 19th Skt
Hash]ngton, DC 20240

(202) 343-1100
4 = .
Division of Community and Human
Resource Development
Her{itage Conservation_and Recreation
. Service (HCRS)
U.S. Department of the Interfor
440 0G" Street, NW
. WashIngton, DC 20243
' (202) 343-5726

. M

"

r
Architectural and Transportation
Barriers Compliance Board
Hashington, Dc 20241

R

&

_Gedgyal information on recreation # -

L

" Cultural and natural resource con- -

servations; assure @dequate recreation_
opportunitiess Rural Areas and Small
Community Recreation Project

Ensures compliance with standards
prescribed under the 1968 Architectural
Barriers Act and ensures that public
cBnveyances. are usable by handicapped
persons.

' STATE AGENCIES

Bureau of Community Planning and
Technjcal Assistance

Division of Community Development
Department of Local Affafrs and
Development

123 W. Washington Avenue
Madison, WI 53702

(608) 266-3075 -

0ffice.of Research and Policy Analysis

Department of Local Affairs -and
Development .

T23 M. Washington Avenue

Madison, WI™"§3702

(608) 266-1018

12

Assistance in community planning
/

" 9

<'\
J

Information on state and federal
polictes and programs affecting
local governments.

-
e
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. Addresses: < .~ . -Agency Function/Assistance Available:
Legis1at1ve Referené% Library 2 Information and.update on Wisconsin
"N 201 North 5 legisiation.
. Capitol Building ‘f.' : :
° Madison, WI 53702 , _ - -

(608) 266-0341

:‘

Departpent of Naturt Resources (DﬁR) ' Loca] park aids and technica] assis-

Aid Spectalists = » . tance.
. Contact Oistrict Office: S ' b |
Addressess L ' . . District:
. ~ a + - —— -
Northwest Distfict " Ashland, Bayfield, Burnett,
+ Box 308 _ : Douglas, Iron, Price,. Rudk,
" . Spooner, WI §4801 ’ Sawyer, Taylor, Washburn
(715) 635-2100 . - - . _
. " .. HNorth Central¢D trtct ) - Adams, Forest, Juneau, Lang]ad;.
Box 818 Lincoin, Marathon, QOneida,
Rhinelander, W1/ 54501 Portage, Vilas, Wpod
(715)#362 7616 . ' " .,
\~ . West Central District e Barron, Buffalo, Chippewa, Clark,
‘ 1300 West Clairemont Ayenue Crawford, Dunn, Eau Claire,
. Eau Claire, WI 54701 Jackson, La Crosse, Monroe, Pepin,
(715)'812r2321" _ . Pierce, Polk, St; Croix,
) . ‘ ' . . TrempeaJegu,'Vernon ' - ,
B Lake Mighigan District ' Broﬁn. ar, Calumet, Florence,
yoo Box 3600 ) Kewaunee, fnette, Manitowoc,
. “+ . freen Bay, W] 54303 ' Menominee, Oconto, Outagamie,
. (414) 494. 960}' - i Shawano, Waupaca, Waushara,
.o : o ’ Ninnebago
Southern District | ‘ Co1umbia. Dane, Dodge, Fond du lLac,
3911 Fish Hatchery Road ' Grant, Green, Green Lake, Iowa
_ Madison, . W1,7'53713 " Jefferson, Lafayette, Marq!!tteﬂ
(608) 266~2528 | Richland, Rock, Sauk
Southeast Di§tri§t : s Kenosha, Milwaukee, Ozaukee..Raci
11611 West North Avenue .Sheboygan, Walworth, Waukesha,
Milwaukee, Wi 53226 . * . Washington
(414) 4;6 8T20 q'. - : %
. LY
o Community Educati rogram Assistance in community programs and

Department of Public Instruqt1on (DP1)  services,
* 125 South Webster

Madisong Wl 53702 el '

(608) 2 6w3569 . . ﬁl;:\;




53716
(608) 2661053 ‘or (608) 26@.2800

Madison, WI

' 'Upper Great Lakes Rbgional Pianning
l Commission

Contact Nearest Office:

Room 903 o * ‘o
. 123 W, Washington Ave.
Madison, WI 53702 °

(608). 266-7532

1497 6th St. "
Green Bay, WI
- (414) 499-390Q

220 Seventﬁ Ave., W.
Ashland, WI 54806
(715) &82-2795

54304.

Hisconsin Regional Planning Commissions

Contact’ Regiuna] Office'

Commission Address»

d Southeastern Hisconsin Regional

Planning Commission ¢
916 North East Avenle
Waukeshd , WI. 53186

~  (414) 547% 6721

East Central Wisconsin Regional
Planning -Comm{ssion
919 Americdn Court
eenah, WI 54956
‘(414) 7396156

Northwest Regional P]anning
Commission
302 172 Walnut $treet
Spooner, WI 54801 ~—
[ . (715) 635<2197 .

117

Ty

Agency Function/Asststance Availabte:
> ailapie

"Statewide tnterltbrary 1oan service.
! . 2

Suppiemental grants for communtty
projects ,

/ x

B
+ -/\/
~ .

b

Land use planning. A

Region:

Kenosha, Milwaukee, Ozaukee, '
Racine, Walworth, Waukesha,
Washington

Calumet, Fond.du Lac, Green Lake,
Marquette, Menominee, Outagamie,
Shawano, Waupaca, Waushara,
Winnebago

Ashtland,.Bayfield; Burnett,
Douglas, Iron, Price, Rusk,
Sawyer, Taylor, Washburn




[

s

7

Addresses: LT

/

Comﬁfssion Address : ,////

Miss1ssippi River Regianal
Planning Commission

Grandview Building-\\
1707 Main Street

La Crosse, WI 54601 -
(608) 785-9396

Dane County Pegional Plannfng
Commission

Room 3128 ’
City-County Building

Madison, WI 53709

(608) 266-4137

Southwestern Wisconsin Regional
Planning Commission
" Room 217
Pioneer Tower
Platteville, WI 53818
(608) 342-1212 - =,

i
West Central Wisdonsin Regional .
Planning Commission
318 Eau Claire Street
Eau Claire, WI 54701
(715) 836-2918 '

Bay-Lake Regional Planning
‘Commission

Suite 450

SE Building

. University of Wisconsin

Green Bay, WI 54302
(414) 465-2135

North Central Wisconsin Regional
Planning' Commission

2100 Main Street ’
University of Wisconsin

Stevens Pbint, WI 54481

(715% 346-3311

Rock Valley Metropofitan Council

401 West State Street
Rockford, IL 61101

(815) 963-6010 .

Agehcy Function/Assistaﬁce Available:

Regionz’

Buffalo, Crawford, Jackson
La Crosse Monroe, Repin, Pierce,

A

. Trempea]éau, Vernon

Panea

Grant, Green, lowa, Lafayette,
Richland

Barron, Chippewa, Clark, Dunn
an.CIaire, Polk, St._Croix -

Brown, Doory Florence, Kewauned,
Manitowoc, Marinette, Oconto,
Sheboygan

Forest, Juneau, Langlade, Lincolin,
Marathon, Oneida, Portage, Vilas,

Wood ,’f ) . ~

Rock

“Q;L_'

125
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Addresses:

University of Wisconsin-Extension

i

_Recreatton Resources Center

University of Wisconsin-Extension
1815 Untversity Avenue

River Falls

Stevens Pobint
* ) = (

Stout .

Superior

Whitewater

Agency Function/Agsistance Avatlable;
'f "

Every gounty has an extension office

with staff to serve communities.-

in recreation

" Education s and technical assistance
'y / N

(Public Recreatton Specialists

Madisqn, WI' 53706 Karla Henderson) -
(608) 263-2621 ¢ o ' . j
' ' , f
S . _ . )
University of Wisconsin-Campus Resources . . /
Campuss Pepartment to Contacty !
Eau Claire Phystcal Education
¥ Green Bay Recreation
T La Crosse . Recreatton and Parks
Madison . Continuing and Vocational Education
T Mtlwaukee S/ Phystcal Education, Redreation, and
Health Education
Oshkosh Health, Physical Education and
’ Recreation
Parkside . Physical Education (Education Division}
Platteville Physical Education and Health

Physical Education ‘

Health, Physical Education, Recreation,
and Athletics -

.Physical Education

Phystcal Education, Health and Athletics

.Wisconstn Arts Board

123 W, Washington Ave,
Madison, WI 53702
(608) 266-0190

Wigconsin Board on Aging
110 East Main St.
Madison, WI 53703

(608) 266-8861

L8

Health, Phystcal Education and Recreation

Grants-In-Afd for Arts, Community Arts
Development Program

A

Programs for.the e]derly;

OTHER ORGANIZATIONS

" National Recreation -and Park Associa-~

tion (NRPA)
1601 North Kent St.
Arlington, VA 2220%
(703) 525.0606

Educational programs and technical
assistance for ‘recreation professiognals,
lobbying force for recreation movément.

12y :
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. Addregﬁg%f." . ,AgengyfFUnctioﬁjAssf%tanFE Available:
“. Wisconsin Parks and Recnéation . State affiliate of NRPA
Association (WPRA) 1o {previous 1isting) ‘ _
8320 W. Bluemound Rd., Suite 211 : - )
Wauwatosa, W1 53213 i , ’ P
{414) 771.5575 L, '
American Alliance for HeaTth: Phystcal Professional development programs in
Education, Recreation and Dance the fields of health, physical educa-
( AAHPERD) tion, recreation and dance.
1900 Association Dr. .
Reston, YA 2209 ) e % . '

Wisconsin AlYiance for Health, Physical State affiltate of AAHPERD °
Education and Recreation (WAHPER) ¢ (previous 11sting}

Karen Cowen -

University of HisconsineExtens1on -

University of uisconsinnﬁragn Bay

Green Bay, WI 54302

American.Camping Association (ACA) Professional camping organization
Bradford Woods promoting recreational-and educational ,

Martinsville, IN 46151 ‘ benefits of outeofedoors living.
(317) 3?2.8456 )

Wisconsin Recreation Leaders Laborhtory Educationa]:opporthnities and assis=

Association (WRLLA) tance in recreation program develop=

336 Lowell Hall ) ment . o,

610 Landon St. .

Madison, WI 53706 . . ) . . ‘

(608) 262-1912 '

New Games Foundation Innovative games program for social

P.O. Box 7901 . recreation. . (
San francisco, CA 94120 ’ .

Wisconsin Special Olympics, Inc Athletic programs for the mentally

2059 Atwood Ave. . retarded.. .

Mﬁd1son Wi. 53704
(608) 241-1324

Volunteer . )
The National Center for Citizen Ipformation ‘and support for c1t1zen
Involvement volunteer efforts

P.0. Box 1807 _ : _ T
Boulder, CO 80306 -
(303) 447-0492

National Center for a Barrier Free Provides programs to promote and
Environment assigt in the creation of physical .
Suite 1006 o facildties that are accessible to
1140 Connecticut Avenue, N . persons with disabilities.
Washington, DC 20036 ’ ~
{800) 424.-2809 .
) d -lui)

B o




