ED 204 258

AOTHOR

> TTITLE

INSTITOT ION

SPON3 AGENCY
PCB DATE

CONTRACT
NOTE

EDRS PRICE
DESCRIPTORS

ABSTRACT

DOCUMERT RESUME
sp 017 375

Schyanke, Dean, Comp.

Teacher Stress' Selected ERIC Besources.

ERIC Cleaiinghouse on Teacher Fducation, Washington,
DQCQ‘ -

National Inst. of Educacion (ED}, washington, D.C.
Feb 81

400-78-0017

80r.: Best copy available,

¥FO$/PCO4 Plus Postage.

Anxiety: Coping: pecision Making: Educational
Environment: Pacnulty Mobility: *Job Satisfaction:
*Negative Attitudes: Personality Traits: Physical

, Fitness: Relaxation Training: *Stress Variables:

Teacher Administrator Relationship: *Teacher
Alienation: *Teacher Burnout: *Teacher Horale:
Teacher Persistence

This annotated bibliography lists journal articles

and research reports on the problem of teacher stres:.; and burnout.
The first two sections include citations of general discussions which
clarify the distinction between desirable and undesirable stress. The
third section lists research and survey reports on teacher morale and
job satisfaction. The focus is on’ teachers! attitudes towaid their

wortk, car

eers, and work environment. The fourth section focuses on

teachers' relationships with administrators, school organizational
structures, and teacher {nvolvement in decision  making. Citations are
given of literature dealing with morale building, organizational . and
administrative models for dob saitisfaction and stress reduction, and

coungeling services.

The litera*ture identified in the third and

fourth sectiong ic divided into two practical perspectives:
individual/personal and organizational/administrative. (JD)
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PREFACE

A quick review of educational literature would suggest that teacher
stress and burnout are recent problems, since there was little mention of
these phenomena before 1978. In reality, it is chiefly semantics that divides
"stress” and "burnout" from earlier concepts such as "tension," Manxiety,"
"alienation,™ "morale," "job satisfactidn,™ "persistence,™ "attrition,” and
"survival.”™ These latter topies have been discusséd extensively in the
literature prior to.1978; together with stress and burnout, they share a
relationship with one broad subject: the physical and,psychological health
and well-being of classroom teachers.

All of the above terms represent slightly different perspectives on the
problem, and important distinctions can be pade among them. However, for
classification in this bibliography, these concepts have been separated only
in a general pattern to allow a more significant division of the literature
into two practical perspectives: organizational/administrative, and
individual/personal. This classification, it is hoped, will allow the reader
to locate the literature that is most useful for his ¢r her own position in
the educational environment, whether it be as decision maker, practitioner, or
researcher. _ )

It is important to clarify terminclogy at the outset. As Hans Selye has
defined it, stress can be both desirable (eustress) and undesirable
(distress). Thus® proper management of stress becomes the crucial factor.
Burnout, characterized by feelings of exhaustion and negative attitudes toward
work, is an undesirable outcome of uncontrclled stress.

. The first two sections of this bibliography are divided along lines that
clarify these distinctions. These sections are nob specifically concerned
with either the organizational or individual perspectives mentioned earlier.
The section ¢n stress includes citations on "tension,™ Manxiety," role

strain,™ and "frustration®. The section on burnout includes citations related
to "persistence," m"attrition,™ and "survival.®

The third section is a gathering of research and survey reports on
teacher morale and job satisfaction. The f'ocus is on teachers' attitudes
toward their work, careers, and work environment, and the literature provides
a wealth of data.

Thefourth and final section, in which stress, morale, and burnout are
grouped together, divides the literature into four major sections. , Under
Organizational Perspective, the analysis section focuses on
teacher-administrator relationships, school organizational structures, and
teacher involvement in decision making. The prevention/management section, on
the other hand, looks at recommendations for morale building, organizational
and administrative models for job Satisfaction and stress reduotion, and
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* counseling services. Under Individual Perspeective, the analysis focuses on
variables spch as personality traits, age and background, teaching experiendd,
and self-perception. Management.is discussed in terms of relaxation‘training,”
professicnal development and renewzl, coping strategies, leaves of aisence,
and physical fitness.

The citationz included in this bibliography cover the period from 1968 to
the present, most of them from 1975 'onward. Within each described category,
citations are divided into journal articles (EJ numbers) and ERIC documents
(ED numbers), and thereafter arranged numerically (generally, the most recent

. are listed first) The bibliography was generated from the computerized ERIC
‘database, made up of citations from Lhe printed indexes Resources in Education
. and Current Index to Journals in Education.

The reader may be dismayed by the absence of major books and articlea
about the general stress phenomenon. Selye's work is most notably absent.
However, thes¢ materials have been liberally cited elsewhere, and the purpose
of this bibliography is to focus narrowly on teachers apnd school settings.

The documents listed bere can be pead at any of the 700 ERIC microfiche
collactions around the country,for they may be ordered from the ERIC Document
Reprcduction Service, P.0. Box 190, Ariington, Vi 22210. Check the most
recent issue of Resources ’n Edueanion to deterniné“the priee that correspounds

to. the price code in each citation. T
- Finally, acknowledgments must be made for the generous ass;stance of
Jerry Kaiser, director of the American Federation of Teachers' Stress Prdject,
. Who made recommendations on the selection of citations as well as suggestions *
% for organizing the bibliography. Dr. Karl Massanari, director of the

~

. Clearinghouse, also provided helpful coaments during the final stages of
development. . ‘

- DEAN SCHWANKE
User Services Specialist
ERIC Clearinghouse on Teacher Education ° .
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TEACHER STRESS.

L L : I,

General Discussions.

e .

4 wmier

o .

.- Ey229336 AATZ1878

An ~ Exploratory Comparative Study of Staff Stress In English
and German Comprehensive Schools.

Cunham. Jack

Ecucational Review, v32 ni P11-20 Feb 1980

Language: English

Oocument Type: JOURNAL ARTICLE (080}; RESEARCH REPORT (143)

West Garman and English teachers comPleted guestionnaires
arvi interviews about stress situations and responses. English
taachers {dentifd4ed more stress situatlions than German staff.
who felt more certain of their roles amd more involved in
school decision-mzking. Both reported poor staff
communications angd c¢isrupt.ve pupil behavior as their major
_stressors. {Author/SJL} .

£J227995 EC124063

Strategies t¢ Alleviate Teacher Stress.

Pagel, Susan: Price. JoseéPh .

Pointer., v24 n2 paS-53 Ain 1980

Reprint: UMI

Language: English

Oocument Type: JOURNAL ARTICLE (050): NON-CLASSROUM MATERIAL
(055)

Practical suggestions to help reduce stress in teachers and
adninistrators are given. Four sajor sources of occupPational
stross {(within the teacher, within the classroom. outside the
Ciassroom. and oOutside the school) “are discussed, and
suggestions are offered Ffor teacher and school-initieted
activities, {cL) ’

- -~
EJ217714 Ea512520
Stress' and Teaching. @
Cichon, Qonalu J.; Koff, Robert H.
NASSP Bulletih, v64 n434 p91-104 Mar 1980
Reprint: UMI
Language: Engl ish
*  Oocument Type: JOURNAL ARTICLE (080}: NON-CLASSROOM MATERTAL
{055); RESEARCH REPORT (143)
Implications of teacher re<honses to the Teaching Events
Stress Inventory compieted by about 22 percent of Chicagoe
(I}1ino1s) teachers. (MLF)

EJ200665 UOS059886 ‘
Correlates of Role Sirain fn the Classroom.
Ketith, pat M.,
urban Ecducation, vi4 ni p19-30 ApPr 1979
Reprint: UMI
Language: ENSLISH
Qocument TyPe: JOURNAL aRTICLu {0A0}; RESEARCH KEPORT (143)
rhis study oxamines the relationship of complgxiiy,

w'}f[‘:- N . A

~formal fzation,

Ed

and role stirain in
classrooms.

length OF team progran.
team-teaching settings and self-containad
{Author/€B8) X

EJ18954G6 TM50354%5

Teacher Concerns and Teacher Anxiety: A Neglected Topic of
Classroom Research

Keavney. Glenese: Sinclair. Kenneth E.

Review Of Educational Research. 48. 2, 273-%0 |, 1978

Reprint Available {(See p. viil}: uMml

Language: Engl ish

This review of the conceptual rzation. measwrcment, seurces,
ang conseguences of teacher anxiety suggests that the concept
is stil) at an early stage Of developmant, further research
ang theoretical clarification shioulg focus onh copiny
strategies, rather than on the Anxiety experience per se.
because a reduction fn anxtety state may not necessarily
improve teaching. (CP)

-

EJI88133 AAS528708

Teacher Stress: Prevalence, Sources and Symptonms

Kyriacou, .C.; Sutcliffe. J.

British Journat of Educational
1978

Language: English

A questionnaire survey of 257 teachers in 16 mediumssized,
mixed comprehansive schools in Engltand was used to investigate
the prevalence. Sources, .and Symptoms of Stress. Implicit in
the research desion wias the asfumpticn that teachers are able
to provide valig reports ¢f the Sources of experisnced stress.
(Edrter/RK)

#sychology. 44, 159-67

T

1)

EJ 178598 50506302

A Model of Teacher Stiress

Kyriacou. Chris; Sutcliffe. John

Educational Stucgies, 4, 1. 1-6 1978

Language: ENGLISH

A definition and model of teacher stress (s presented which
conceptual {zes teacher stress as a response syndrome {anger or
depression) mediated by (1) an appraisal of threat to. the
teacrer's self-esteem or well-being and {(2) <coping mechanisms
activated to recuce the perceived threat. (Author)
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Teacher Stress: A Review JE EDRS -Price - MFO1/PCO2 Plus Pobstage. v N
- Kyrlacaou, Chris; Sutcliffe, John r ' .t Language: English

Educat lonal Revlew, 29, 4, 299-306 4977

Languagea: ENGLISH .

Reviews research on the, sources and manifestations of stress
among scéhoolteachers. Many possible sources of teacher siress

have been ldentified, and Some mAnifestatlons of stress are

descr ibed. However, the e sti1ll many aspects of teacher
stress that requtre investigati before a full urderstanding
is possible. (Editor/RK) .

L}
EJ164337 ECQ9311i9

Teachers Are Human Too
Renshawf Domeena c.

Pointer, 20, 3, 3-6 1976 - .

Reprint Avallable (See p. vili); UML

Language: ENGLISH

Tha editorial compares the realities of teaghers’
frustrations and anxjyeties with PpPopular concept fons of

teachers as superhuman authority Figures. {GW)

r
EJ$42046 TMBO2328
Teacher Anxiety: A Review with Recommendations
. JLoates, Thomas J.; Thoresen. Carl E.
Review:of Educational Research, 46, 2,

Language: ENGLISH
Explores the followlng issues regardlng the cause and effect

159-84 1976

of teacher anxiety: " the Incidence of anxiety among classroom
teachers; the cause and source of their anxiety: the effect -
this anxiety has on teacher and student bebhavlor; and the

methods used to reduca anxiety. Recommendations are also made,

for future study. (Authof/QEP)

il

EJ131664 5p504a176
Tired and frustrated Feachers
Adams, David W.
Thday' s Educat lon.

Language: ENGLISH e
The causet of,- teachers’ frustrations and wearineSs are

discussed. Five suggestions are given that might promote
batter profeséional efforts among teachers. (RC)

64, 1, 37.40-1 1975

.
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EDIB9084 SPOIGI24
The Sources and Experience of Anxiety in Practice Teaching.
Sinclair. Ken; Nicoll, "vivieme
* 19B0 ° 27p.; Paper prasented at the annual conference of the
South Paclfic Assoctation of Teacher Educatlon {(1980),

B

of

Oocument Type: CONFERENCE PAPER (150); RESEARCH REPORT (143)

"geographlc Source: Australia. s

Journal Announcement: RIENOVEO -

For most student teachers. practice teaching 1s a difficult
and anx tety-provok ing experience. Anxiety arises when feelings
. self-adequacy and sgCurity are threatened. A survey of 84
teacher education majors shows that anxiety tevels are often
hlgh immeciately prinFr to the Internship: however, the anxiety
lével gradually dectinés by the middle of the practice
teaching. These students teéend to approach classroom control as
& means of producing a less anxiety-provoking atmosphere.
Interviews with 24 student teachers intlicate 'hat most anxiety
stems Ffrom concerns about: 1) Fulfitling expectations. 2)
retating to puptls. 3) relating to cooperating teachers and
suaprvssors and 4) achieving lesson goals. Tlhis anxiety is
expressed through physical symptoms, thoughts of fallure, afd
various methods of "coping” (responses associated with threat
reduction). Oespite tie decrease i the anxiety level that
comes with the accumulation of experience, teachers will,
continue to feel the :Qqsss and strains that are a part of
their profession. (Cu) .

ED187707 SPOiI6205
An Annotated Blbliography of Literature Dealing with:Stress
tn the Teaching frofession.

Kurtz. Sandra ) .

vun 1980 26p.; Master's Thesis, Irdiana University at
Soutsh 8and.
* EDRS Price - MfO1/PCO2 Plus Postage.

Language: Eng)ish . *

Document Type. BIBLIOGRAPHY l13!) THES1S (042)

Geographic Source: U.5./ Indianh

Journal Annroguncerent: RIEQCT20O

Current titerature dealing with teacher  Stress and job
purnout s presented In the form of an annotated pibl lography.
Symptoms of teacher stress and sspecific characteristics -of

teachers who deal tneffectively with strass are explorud. The
causes of teacher stress and lts effects on adninistrators and
students are cited. Resources to help teachers cope wlth and

‘avoid stréss are presentea. {JD)




. EQ186379 SPO1S8S1 ~
Perceived and Experienced” Stress oF Teachers in a Medium
Sized Local School Qistrict. .
3 Mazer. Ireno R.} Griftfin, Marjorie
' Apr= 1980 20p.;: Paper presented at the Annual Meeting of
the American Educational Research apssociation {Boston. MA,
Aprdl 7-11, 1980).
Avallable fFrom: OFFice of Health Education. Tacoma
Schools, P.0. Box 1357, Tacoma, WA 98401 (free). -
EORS Price - MFO{1 RPlus Postage. PC Not Avallable Ffrom EDRS.
Language: English
Dezument Type. RESEARCH REPORT (143); CONFERENCE PAPER {150)
Geographic Source: u.s5./ wWashington
Journal Announcement: RIESEPAD .
A joint committee of a.local teachers’ association and the
Tacoma Public Schools stutiled stress conditions for c{gﬁsroom
) teachers, Teachers estimatec the magmtude oOf stress for
forty-four events and noted thos¢ which they hkad actually
exper ienced. "lnvold@tary transfer” was perGeived as the most
. -stroisful avent: seventeen per cent of the toachers
having *been involuntarily tra-ilerred auring the yc¢ar of tho
r

o,

Publ ic

study, Seventy-five peor cent aported having to "manago
disruptive ‘phild?en,' an  event whiCh ranked fourth in tho
percoived stress gradings, A modarateiy high negasive

correlation (-.51)

exhaustion and days
w correlation {.46) !

stressful events oxperienced by a givern teacher.

absent: a similiar but positive
was found for exhaustion and tiwe number of
(Authors/LH}

ECGiB5042
1978- 7Q—Teaching Stress EventssInventory.

SPO1S874 * *
Portland Study of

I s Teachers.
H caterton, cprenda L. .
nmerlcan Ffederation of Teaczhers. Washington, D.C.
' Jun 1979 38p.
o EORS Price - MFO1/PCO2 P1u§ Postage.
Language: Englishk
. . Document Type: RESEARCH REPORT (143}
¥ Geographiec Source: U.S./ District of Co1umbia
Y ’ Journal Announcemont : RIEAUGEO :
This report concerns 1tself with the data that was
sumparized from the 1978-79 administration af the Teaching
Stress Events Inventory to the toachers of the Portland
{Oregon) frderat fon of Teachers. Background information on the
Inventory itself., a summary of the demographic characteristies”
. of the teachérs surveyed, and descriptive statisties
v concerning each event in the Inventory are presented as well
: ' as differences among subgroups of respondepnts based upon
: selected characteristlics. (Author) : :
t
,:', ' 1 E) -
i EQ180985 , SPO15335 .
e NYSUT.» Teacher Stress Survey. 1979, NYSUT uUnited Teachers
H Q - L
;Hﬂléﬁﬁﬂ . R

reported -

was found between reported stress-induced:

W
o

-

Informztion Bulletin.
New XOUrk Stale United Teachers. . N
Nov 1979 10p. | ,
Available from: New York State United Teachors, 'Research and - N

Educational Services. 8Q Wolf Road Atbaty, New York 12205
(Eree) . .

EURS Price - MFO1/PCOA Ptus rostage

Language: English :

Document Type: RESEARCH REPORT (143) v

Geographic Source: U.S5./ New York
Journal Announcement: RIEMAYSOQ v
Results of a sUrvey conducted among the membership of the

New York State United Teachors identifies causes of stress
among teachers. Discipline problems and working with
wncompetent or unsympathotic administrators are reported as i
the two salient stross-producing factors. Gifferonces in level . .
of stress are found between urban, suburbah, and rura)l
teachers. as% well as betdégn varying age groups Cf toachers.
(EH)
E0179538 SPO15187 .
Sources of Anxiety Hithin the School Sétting as Reported by
Emory University Preservice and Inservice  Teachers A .
Descriptive Study. . . L4
© Sullivan, Cheryl Granade - )
1979 19p. * I
EDRS Price - MFO1/PCOY Plus Postage ,
Language: Edglish T
Qocument Typo: RESEARCH REPORT {143) ’ . i
Geographic Squrce: U.5./ Georgia . .
Journal Announcement: RIEAPRSQ :
Oata gatherod  in three Celphi rounds indi:catod _a dichotomy
hetwaen 12 inservico suporvaising teachers and 12 preservice
.teachars at Emory University in their reperts of ‘scurces of '
Bnxiety within, the school setting.” Preservice teachers
reporicd cencorns focused primaﬁﬁly on upils and

pupil-teacher intaraction. Inservice teacher had anxiety .
primarity because of various out-of-ciass aspecis of teaching.
Suggested alterations in the preservice and nservice teacgﬁr ‘
pregram arc minor and involve increasing <each grou
awarengss of the source: of anxiety for the other and:'
providing formal amd informal sessions Ffor coping with
anxigty.. SamPlos of the survoy forms used in the research are.
appended. {Author/LH)
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v ED178522 T SPO1S033 ED171027 EC115236 "
; Dealing With Strass: A Challenge for Educators. Fastback “Teacher" the Forgotten Component of the !EP
. . 130. Roddy. Eugene A.
- e Miller, Willjam C. Apr 1979 14p.: Paper presented at the hnnual international
’ Phi Delta Xappa Educattonal Foundation, Bloomington, Ind. Convention, The Council for Exceptional Chnildren (57th,
1979 32p. .Dallas, Texas, April 22-27, 1979, Session T-86)
. Availaple from: Phi Dalta Kappa, tighth and Unfon, Box 789, EDRS Price - MFO1/PCOi Plus Postage.
Bloomington. Indiana ($.75) Language: English
EDRS Price - MFO1/PCO2 Plys Postage. Document Type: PDSITIONM PAPER (120)}: CONFERENCE PAPER (150)
Language: English . Geographic Source: U.S5./ Comnecticut
‘Document Type: REVIEW LITERATURE (0D70Q); NON CLASSRODM Journal Arnouncement: RIEDCT?9
) MATERIAL (055) The problems of teachers as they deal with the rapid changes
Geographic 3ource: 4.5./ Indlana . . brought about by Public Law 94-142 (Education for Al1
Journal Announcement: RIEMARSO Handicapped Children sct) and other legislation have largely
, Sources of Stres€ and hypertension _are examined from the been ignored. The ieaching profession is considered one of the
perspective of the professional educator and educationat most potentially stressful occupattons 1In. the world (along
administrator. Physiological and psychological causes and with afr traffic wontrollers and surgeons}. while good mental
. ef fFects of stressful lifestylgs are explored, and suggestions mealth 15 essential, research reveals that many cannot cope
o are given for methods to deal with wunhealthy. amounts of with the stress of their profession anc "burnout* {a response
stress. (LH) . " to unchecked stress) s occurring. Burn-out can rdnge  from
N short-lwved fatigue to physical alim2nts such as chronic back
; pain and ulcers. Teachers become physically. emotiomally. and
- ] attitudinally exhausted. In a Survey of teachers. 8a%
ED§71028 ECii15237 . responded that they believed there are health hazards In
. P.L. 94-142 and Stress: an Analysis and Direction for the , teaching. with stress pinpointed as the major force affecting
Future. their health. The concept of an individualized educational
' - Bensky, Jeffrey M.; and Others plan has led many parents to belijeve that prior to P.L. 94-142
o Apr 1979 16p.: Paper presented at the Annual Intarnational there were no Specific goals, often placing teachers in
Convent lon. The Council for Exceptiomal Children (57th. adversarial roles which only increase thelir sense of
Dallas., Texas, April 22-27, 1979, Session TH-6) . frustration and isolation. {(Author/PHR} .
. " EORS Price ~ MFO1{/PCO1 Plyus Postage. .
i Language: English
. Document Type: CONFERENCE PAPER {150): RESEARCH REPORT (143) -
o7 Geographic Source: U.5. -
I Journal Announcement: RIEDCT?9
One hundred thirty-six teachers enrolled in special
education courses responded to a questiommaire which ‘focused
on s5tress w0 relationship to compliance with the mandates of
Public Law 94-142 (Education for A)) . Handicapped Children
Act}. The teachers were divided into three groups - speclal -
- edycation teachers. resource room teachers. and  regular
. classroom teachers. The results have impltications For
administrators, educators. and paren*=z/community.. Among
fIndings were that special eflucation teachers tend to
experience Tess stress, that the increasged frequency of .
meetings mandated by P.L., 94-142 has inCreased the amount of
. stress exper!anced by specia) education teachers in compl iance
. with tha that the preserce of clear role expectations
greatly reduces stresS. and that the more satisfiod a teacher .
is in the professional role the less stress s experienced.
Dther Findings indicate that assessment/diagnosis 1% the most
Strossful activity for both reguladr classroom arkl resource
room teacHers: while writing indlividualiz2d educational plans
and due process paper work were rated as low stress factors.
(Author /PiR) . -
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Teacher Stress
Prelimtnary Roport.

Feshbach, Norma Deitch; C méﬁell. Michael

28 Mar 1978 e, ; Papeﬂ?presented at the Anmua) Meeting of
the American Drthopsychiatric Assoclation (55th, San
Francisca, Calhfornia, March 27-31, 1978)

EDRS Price - MFO1/PCO1 Plus Postage.

Language: English

bocument Type: RCSEARCH REPORT (143)

Geographic Source. U.5./ Caiffornia

Journal Announcement: RIEAPRT9

The identification of teachers’ subjective repuorts of
stressors was nvestigated. Stress was defined as the
teacher’s subject 1ve reception of denands from Lire
environment. Teachers {N=53) were asked tc iist sources of
stress and to respond to a questionnalre assessing teacher
attitudes on corporal punishment and thw stressfui  nature of

2nd Disciplinary Practices in Schools A

teaching. Findings revealed that the most frequent sources of
stress for teacher practitioners were interactions with
chi ldren, probliems with twne, interactrons with the
administration. tnteraction with parents and inadequate

resources and materfals, whereas sources of stress for student
teachers were concerns over teaching competence and
pPerformance. and children’s behavior and discipiine. Responses
to the questionnaire revealed a significant difference betwen
practicing and student teachers about corpPoral punishment,
with student teachers opposing It and practicing teachers
favoring 1ts use. Recommendations for reducing and/or dealing
with stress wel'e presented. with the suggestions stemming from
a human services, psychological approach to elimination of
corporal punishment in schools, (KA)

EDIGOB62 TMOOT970

The Teaching Events Stress Ihventory.

Cichon, Donaid J.: Koff, Robert H.

Mar 1978 27p.; Paper prosented at the Annuai Meeting of
the American Educationa) Research assoctation (62nd.  Toronto,
Ontarilo, Canada, March 27-31, 1978)

EORS Price - MFOI/PCO2 Plius Postage.

Language: English

Document TyPe: RESEARCH REPORT (143)

Geographic Source: y. 5.

Journal Announcement: RIEFEB7Y

The Teaching Events Stress Inventor. was designed to measure
the degree oOF stres$ caused by th'rty-six events asSociated
with the teaching profession, The Inventory was completed by
4,934 elemontary and secondary schogl teachers empicyed by the
Chicago Board of Education, Event one on the inveniory. the
first week of the school year, was given an arbitrary stress
value of 504, ardd teachers were asked to rate subsequent
avents numerically as moro or iess stressful than this event.
Rasults were wuysed to provide a Mantifative busis for the
investigation of stress, to ascertain differential reactions

fay educators with different backgroumds and situational
characteristics, and to determine implications for educational

palicy. The 36 ftems and thelir descriptive statistics are
apperded . Discriminant analysis revealed no Stgnificant
differences for sex, ago, race, or type of school. In

rank-ordering of teaching events, vioience and student
discipiina, management of disruptive children, threats of
personal injury, assaults on co'leagues, and verbal abuse by
students were Priority concerns. Management tension events,
such as invoiuntary transfer., overcrowded classrooms, notice
of unsatisfactory performance, lack of books and supplies, and
disagreement yith supervisor imPosed stress uPon teachers 1n
the form of action constiraints. Malintaining seif-control when
angry and teaching iew achievers were concerns reéjates to
professional comPetency. Events which {nduced reiatively
littie stress included teacher-parent conferences, teaching
bilingual students, and taking additronal coursevork for
promotion Recon 2ndations are made fFor fulure research and
educati--nal policy, {Author/JAC)
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Teacher Anxiety. A Review With Recommendattons. Research and
Development Memorandum No. 123.

Coates. Thumas J.:; Thoresen, Carl E.

Stanford Uniy., Calif. Stanford Center for Research and
Davelopment in Teaching. .

Ap~ 1974 I33p.y  For related documents, see SP (08 108 and
100e

Skonsoring Agency. National Inst.
washington., 0.C.

Contract No.: NE-C-00-3-0081 .

EDORS Price - MFOQI/PCO2 Plus Postage.

Language: ENGLISH

Oocument TybPe: BIBLIOGRAPHY (131)

Journal Avnouncement: RIEDCTTa

This paper reviews studies of teacher
tension) with a flcus on the incidence. sources., and effects
anc methods of reducwng it. Previously, global
definitions of anxiety have been used, ard assessment has been
largely restricted to paper-and-pencil measures. The incidence
of anxlety among teachers. both beglnning and experienced,
appearg to be remarkably high, and 1ts causes are wusually
assoclated with a variety of personal, social, and physical

of Education (DHEW).

3
anxiety (stress and

eventy. The functional relationships between these events and
teacher anxlety and betweer teacher anxiety and other teacher
benavior as well as pupl. behavior are unknown. It s
- recomménded that teacher anxlety be conceptualized iIn
performance terms and measured directiy in classroom
situstions through external observataon and self-observation.
Pata Ffrom such iechniques would provide the basis for

tnvestigations of functional relationships between particular
events and teacher anxiety as well as between anxious teacher
behaviors and student performance. Promising. techniques for
reducing teacher anxiety, such as systematic desensitization.

are considered. It s suggested that such techn.dues be
Incorporated in teacher education ° and evaluated
experimentally. {Author)
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EOD79330 TMOO2928

Assessment of Anmxiety apout Teaching Using the Teaching
Anxlety Scale! Manual and Research Report.

Parsons, Jane §.

Texas Unlv., Austin.
Teacher Educat!on,

1973 Glp.: Paper presented at Annual MeetiIng of American
Educational Research Assorniation (New Orleans, Louisiana,
Febryary 25-March 1. 1973)

Sponsoring Agency: OFffice of Education {OHEW),
0.C. Research and Development Centers Branch,

Contrant MoO,: Q0EC-6-10-108

EDRs _Price - MFOI1/PCO2 Plus ostage.

Language: ENGLISH

Journal Announcement! RIENOV7I

The Teaching Anxliety Scale

flesparch and Development Center Ffor

Washington.

{TCHAS) 13 an  easily

administered, machipe scorable, salf-report instrument
designed to measure sttuation specific (teaching} anxiewy. The
single factor structure, Mhigh stabitity {(.95) and internal
consistency (.87-.94), and manner used for controlling
acQuiescent set are discussed, The TCQ1AS corretates
sygnificantly and positively with other measures of anxiety,
but .76-.86 of what it measures reliabiy is wumqgue. TCHAS
scores diseriminaced signiflcantily between  groups of
preservice teachers rated most and least- anxicous about
té¢aching, TCHAS scores decreased significantly over two to
four months of professional preservice education, though MAS
scores obtained concurrently remained unchanged, (For retated
documents, sea TM 002 929, 930,) (Aauthor) -
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_II._ TEACHER BURNOUT,

EJ230369 EC124643
. Burnout:- A Crltical Issue for Educators.
Zabel. Robert H.: Zabel., Mary Kay
Education Unlimited. v2 n2 p23-25 Mar 1980
Language: English .
( Oo?ument Type. JOURNAL ARTICLE (080): NON-CLASSRODM MATERIAL
055
Teacher purnocut !n the special education teacher 1s def ined.
and suggestions for reducing burnout are provided. {58H)

.
4

EJ22800i ECi24069

Bridging the Gap between Stress and Support for public
School Teachers: A Conversation with Dr. Willlam C. Morse
about Teacher Burnout.

Pattavina. Paul

Pointer, v24 n2 pB8- 94 wWin ioRs

Reprint: UMI

Language: Engl ish

Document Type. JDURNAL ARTICLE (08D): PDSITION PAPER (120),

Excerpts from an interview with William C. Morse on teachzr
burno. * concern spec1al educators? sense of fallure and
impotence, the issues connected with individualized
educational programs. and the importance of the first year of
teaching. {CL}

£U224548 5$PS09445
Teacher Burnout. A Teacher Center Tackles the Issue.
Sparks. Dennis .
Today's Education. v68 ni p37-39 Nov-DeC 1979
Raprint: UMI
Langunge:” Engl ish
Document Type: JOURMAL ARTICLE {080);
PROJECT DESCRIPTION (141)
A teacher Center program devetoped to help teachers and
administrators Combat teacher burnout 15 described. (LH)

POSITION PAPER (120):

EJ224546 . 3P509443

The Big Click. . .'

Serivens. Robert

Today's Education, v68 nd de -35 Nov-Dec 1979

Reprint: UMI

Language: Engl ish -

PDocument Type: JDURMAL ARTICLE {0BO): POSITION PAPER (120)

Reasons for teachers® professional and personal
disillusionment are exp1ored o‘em&:! some possible solutions are
qffered. {LH} - .. e -

1o
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General Discussigng.

EJ222904 AAS3i339
High Sshool Teachinag: A Humiliatiﬁg profession.
Lee. Jackson F.: Rruitt, K, Wayne
"Ciearing House, v53 rnd P195-97 Dec = 979
Reprint - UMl
Language: English
Document Type: JOURNAL ARTICLE (oso). POSITION PAPER {:20)
This article focuses on some of the humiliating Practices
forced on Secondary teachers--practices which discourage, and
drive away productive and talented individuals. Inciuded are.
presence of nonleasners in the classroom, {ack of opportunity
for teaCher participation in decision raking. and lack of
esteem given teachers by the public. (KCI .

EJ21389%1 CG517148

‘Burnout’: Smoldering Problem in Protective Services.
Daley. Michael R,

Social wWork. v24 nS p375-79 Sep 1979

Language: ENGLISH
Document Type:

3

dOURNaQ\ ARTICLE (OBO): REVIEW LITERATURE

{070)

Inability to handle continued stress on the job, which
results in demoral ization, frustration, and  reduced
efficiency. has come to be termed “burnout.* Expiores why
caseworkers in protecttve services are especially suscezptible

to becoming emotionally burned-out and describes various
sStrateqgies for the management of S$tress and Prevention of
Burnout, (Author) .

EJU211047 EAS512053 ‘
The pain of TeaCcher Burnout: A Case History,
Bardo. Pamela’

Phi Delta Kappan, v61 nd p252-54 Dec i979
Reprint: UMI

Language: ENGLISH

Cocument Type. JOURNAL ARTICLE {080):

(141); POSITION PAPER (120}

A former teacher recounts her reasons for leaving the
profession. (IRT)

PROJECT DESCRIPTIDN




EJ189653 TM503G53 .
Teacher Survival Rates--£ Current Look
Mark, Jonathan H.; Anderson. Barry D.
American Edycational Research Journal,
Reprint available (See p. v1i); um!
Languaget Engiish
To examine how survival rates change with tim each cohort

- of new entrants 10 the public school teachin profess ion

between 1968 and 1976 was examined. Results replicated

~ Charters'—downward sloping survival curve, although—the curve

-

—

-
A S T

has shifted up steadily through time. The survival rate
differential between mnen and women 1S decreaslng aver time.

{aytyine /CP}

EJ1052378 CES01810
why Teachers Quit
Mattox, Kefith E.

Agricultural Education Magazine, 47, 6 141-3 1974
Language: ENGLISH
Stress factors, if not corrected, may jead to certain

psychological reactions and may influence the teacher to Find
ancther occupation with a lesser degree of stress. (MW)

-

EDJ90939 CGO14586 )

An Integration of Burnout Into a Stress Model.

Perinan. Baroni Hartman, €. Alan

wisconsin Univ., Oshkosh.

1980 0p.; Paper presonted at the Annual Meeting of the
Southeastern Psychological Association (g§th Washingyton. OC,
March 26-29, 1980).

Sponsoring Agoncy! National Inst.
Rockville. Md.

Grant No.: 1-T24-MH-15907-01

EDRS Price - MFO1/PCO2 Plus Postage.

Languagé: Engltish

Docuiment Type: REVIEW LITERATURE (070):
(150) ° .

Geographic Source: W.5./ Wisconsin

Journal Arnncuncement: RIEJANS|

The: term "burnout” has become popular for describing a
condition ¢f workers and administrators #n professions with a
“high degree of people contact. Burnout nvolves feaiings of
axhaustlon. development of chragic egative ‘attitudés about

of Mental Health (DHEW),

CONFERENCE PAPER

oneself and/or clienteie, and t:iﬁwer‘e.'c:i job&performance S
rrout as- a,- conceRt. s

review of 4iteraturg revepls that
Ttmited 1In definition and us&fulness'when compared with the
concept of stress. Stress resgéarch gives more ald in
understanding the individual, outcomeg of stress, and skilled
coping technique development. Burnout can be best wnderstood
from a stress conceptualization as a sSign of health strain or
an outcome of- harpful stress. Institutional and organizationdl
environments are importa“.t, but the basic responsibitity “for

15,3, 379-83 1978

ixn

and burnout lies

1t may be necessary to move from the’
Timited writings on burnout to the more extensive and useful

research on stress to understand and cope wlth the problems of

burnouta. (NRB)

minimizing harmful stress, health strain,

with the individual.

€0190547 SP016490
A Study of Teacher Burnout at the Junior High School Level.
Rathbone, Charlus; Benedict, Chaunce — ~ ~
New England Teacher Corps Network. Portsmouth N.H,
Jul 1980  Gep.
Sponsor ing Agency:
D.C. Teacher Corps.
EDRS Frice - MFO1/PCO2 Plus Postage
Language: Engl ish
Document Type: RESEARCH REPDRT { 143)
Geographic Source: W.5./ Vermont
Journal Announceneént: RIEDECAO
This qualitative research report focuses on the Dhenomiggn

Office of Edutation (DHEW), Washington,

o

of teacher burnout at the junior high schoo!l level. T e
teachers were Interviewed as te the role teacher bur t
played in thelr professional and personal lives, A jury of
peers reviewed the transcriptions of these Intérviews and
~ategorized. interview data into Five categ
burnout defined? what ware the types of burnout reported? What
efforts were expended to alleviate its effects? and, What were
the symptoms? The results are reported for tvoEe factors
agreed to by all three members of the jury. The report
conciudes with observations concerning burnout at the junior
high scho¢l level. suggested future research possibirities,
and action, steps public shool personnel {administrators,
teachers, student$) mjght undertake to combat its dabilitating
effects. (Authors) .
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ED183524 SPO15638
An  Analysis of Attrition in the Dawnstate Illinols Teaching
A - Force, 1972-75 to 1977-78.
' Burlingame. Martin . *
74p. .
Sponsor ing Agency: INNinols State Board of Education,
. . Springfield. - .
» EORS Price - MFD1/PCO3 Plus Postage.
——Language: Engl {sh .
. Document Type: RESEARCH REPORT (143)
~ . Geographic Source: U.5./7 I1linois
Journal Announcement: RIEJULBO
Tha 1implications of departure of teachers from the work
"force are examined. Specifically questioned are the departure
‘ * patterns cf teachers with less than one year expéerience, .,
. departure patterns of teachers with twenty or more years of
experiance. and the relationships between the age and the
exper ience of teachers. These questions make distingtions
between the sex o©Of teachers a$ well aS among elementary,
secondary and special education certification. Survey results
are presented in tabular form accompanied by narrative
! analysis. An overview Of teacher career patterns and departure
15 inctuded and suygestions are made for further research.
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*' EJ225497 €a513020

A Test of Expectancy Work HMotivation Theory in Educational
DOrganizations.
Miskel, ‘Cecrl: And Others
kEduycational administration Quarterly, vie nl p70-92 Win
1980
Reprint: UMl 5
Language: Engl ish
.. Document Type: JOURNAL ARTICLE (p80)}: RESEARCH REPORT (143)
Expectancy work motivation. central Life interests.
voluntarism. and selected persona’ and environnentat
characteristics were strongly related to job satisfaction of
secondary and higher education teachers but only mildly
retated to job performpnge as parceived by princlpals and
department heads. (IRT) .

L}

.

Ed&223|5 AAS 31250

*Tuelve Years On--A Longitudinal Study of Teacher Behaviour
Continued. -

*Cortis. Gerald . —
Educational Review, v21 n3 p205-15 Nov 1979 .,

Language: English .

Document Type: JOURNAL ARTICLE (080): RESEARCH REPORT (143)
In 1965, 126 new teachers were studied Ffor psychological.
biographical, and educational variables. In 1967. 1972, and
T 1977, they were surveyeéd on their satrsfaction with teaching
and rated for teaching ability. Overall trends and the ability
of the 19685 data to predict 1977 teaching success and
. satisfaction are consifered. (SJL)

EJ202545 AAS29639

A Biased Look at Teacher Job Satisfaction.

Sparks. Oennis C. B

Clearing House. v52 n9 pd47-49 May 1979

Reprint: UMl '

Languagn: ENGLISH

Oocument Type: JOURNMAL ARTICLE (080): RESEnﬂCH REPORT (143)

Questionnaires distributed “during a "Teachef Stress”
in-se~vice workshop revealed that 46 percent of these teachers
were disgatisfied with their job as a whole and, | if they had
it to do all over again, , would not choose teaching as a
career. More specifi® responses are discussed. (Author/SJL}

-

L

Ed199192 CES08289
An Assessment of Job Satisfaction OF Industrial Arts Teacher
Edutators.
Kaufman. Allan H.; Buffer. James J., Jr.
Journal of Industrial Teacher Education. vi16 ni P45-56 Fall
1978 .

T———— - £

Reprint! UMI
Language: ENGLISH
Document Type: JOURMAL ARTICLE (080}):

L +

RESEARCH REPORT (143)

Job satisfactions of industriatl arts teacer educators and
the importance they placg upon their professional rote
activities, work environment. departmental supervision. and
relatwnships with colieagues were meaSured and assessed. The
Mational Job Satisfaction Stugy Instrument (NJSSI) was
developed by the investigators to coliect information to

evaluate tho research questions. (Mf) -

_EJ133273 €a5 10092 .«

Facet and Overall Satisfaction of Teachers .

Hotdaway. Edward a,

Educat ional administration Quarterly,
Reprint Available (See p. vii): UMl
Language: ENGLISH

This articld . presents' data on

14. 1¥36-47 1978

i
-

the Jlevels of and

relationships between overall job satisfaction and facet
satisfaction for a sample of B80f Alberta teachers. Corretation
and factor analyses of questionnaire daota are used as well as
analysis of written responses. {Author/IRT} .
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€EJ178821 CES507423
Correjation of Selected vartzbles

L}

with the Moralte of

Virginia Teachers of Agricultural Education

Miller. Larry E.

Journal of the american Association of Teacher Educators 1In

Agriculture. 19, 1, 28-38 1978
Language: ENGLISH

Data collected from a survey of beginning and experienced
agricul tural education teachers 1n virginta were analyzed to
determine what relationships exist between selectaed
demographic variables and teagher morale. Genarally. no

statistically significant corfetation

was, found, Further

Xattentron shouid be given tp the Auestion of why virginia

“teacher morale is so low. (MF)
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EU169187 CE506894 .- .
First-Year Teachers‘ Mor

Retationship  between * L .
Bahavior ) - LI -

Millar, Larry -E. ¥ EJOB9068 AADI7382 v
) dourna! of whe American Lssociation of Teacher Edy atonau in Some Oetermlnants of Teacher Morale '« st
Agriculture, 8, 3. 118 1977 R Coverfaie. G. M. . .

Language: ENGLISH » Educational Review, 26, 1, 20-8 1973

Language: ENGLISH . .
Article was roncernpﬂ wizh the job-satisfghgion comm § tment ,
and genergl morale within the Australdan teaching profession.

. The 10ng maintained tenet that vocational adricul fure
loachers are overall a contented group with high moral’ was not
; Supported by a study examining the " relationship between

Virginia #first-year agricultural education teachers’ morale (nuthor/RK - &b . v
and their classroom behavior. The_ metfiodology. -resuits. N - . )
summafy, and impiications are reported in this articie. (BM) . - ‘5 . .
: . . oo W
- . L . : EJOBT443 05500234 .
" R . Teacher Job Satisfaction: Factors and Implications

Lacy. Aarnell .

EJ155085 En303233 .
Oeita'Py Epsilon Journal, 15. 4, 24-30 1973

A Pllot _ Study of-Teacher Morate in Three Secondary Schools

— {n tha yorth of England . Language: ENGLISH
8rady, Join Teacher job satisfaction 1s affected by a number of factors
Journal of Educational Administration, 14, 1, 94-106 1976 which can be taken into consideration in planning
Language: ENGLISH undergraduate preparation, Dy school administrators, and to

The main flndingsﬂuere that, in its present form. the Staff

Moraie Questionnaire I1s not suitable to measure teacher morale

in England, - that there Is a need for future research into N
teackar morale, and that older teachers apparently display

*  higher morale than younger teachers. (Author)

evaiuate potential jobs. (MS)

£JO72511 THMSQ0B17

. Some Relationships Between Teacher Morale and Teacher
Behavior
. Greenwood, Gordon E.: Soar, Robert S)
 Eu118823 CES03108 Journal of Educational Psychology. 64, 1, 105-8 |, 1973

Language: ENGLISH .

‘Retationships of the Meaning of Work, Value of Work, uJob
Refationships between teacher morale, as measured by the

<

Satisfaction, and Selected Oemngrophic Variables of vecational
and Nori-Vocational Teachers
Kazamas, H. C.: Gregor., Tom G. .
" Journal of lndustrial Teacher Education, 12, 3, 12-20
1975 »
tanguage: ENGLISH- ‘
The authors found that teachers perceive a significant
relationship between job satisfaction apd the value of work,
but there was no significant d.fference between vocational and
non~vocationat teachers: in terms of demographic variables,
community size and teacher Income were significantly related
to )the, meaning ©f work and job satisfaction., respactively.
(ay ’

EJ100A54 AA518545 '

Purdus Teacher Opinionalre, and verbal teacher bshavior, as
systenatically observed using the Recliprocat Category System.
were oxplored. Suwujects were 39 female elementary
{Kindergarten through second grade) teachers in Follow Through
classrooms in six states., {Authors)

EJOGT774B AASI3B28
Finding Dut What Teachers Need and Want '
Today’s Education, 6t. 7, 31-5 1972
Language: ENGLISH
Article gives the resulits oOf a Questionaire designed to
determing what teachers regard as the most serious problems
they face. {(GB)

v

Some Determinants of Teacher Horale 1n Australia
Coverdale. G, M.
*Educat iopal Research, 16, 1, 34-9 1973
: Langunge: ENGLISH
‘ How satisfled is the Australfan taacher with his job and how .
committed s he to teaching? This paper reports the resultas of
) an  Investigation into the morate within the teaching .
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ED167497 SPO13561

Career Need:c and Satisfactions of Teachers:
study.

Fitzrgeraid. Sihcila Mary

1a7a 52p.: Not avatiable in hard copy due to wmarginal
legibil ity .

EDRS Price - MFO1 Ptlus Postage. PC Not Available from EDAS.

Language: English

Document Type: RESEARCH REPORT (143}

Geographic Source: U.S5./ Michigen

Journal Announcement:; RIEJULTI

A  study designed to survdy the job: satisfactions and job
needs of elementary school teachers was performed in 1972, and
the study was replicated in 1977 to provide a coOmparative
aralysrs and document any charge over time. IA the 1972 study
86 percent of the population returned’ mailed questionnalres
fndicating their rating of 25 scale items on the Minnesota
Inportanc? Questionnaire and the Minnesota Satisfaction
Questionnalre, and of these respondents 57 perbent completed
the same-gquestionnaire in 1977, Results indicated that the
teachers continue to find "service" the most satisfying aspact
of teaching and “work accomplishment* the least satisfying.

A Replication

*Cooperation” of staff membars and “general factor+ (11x1ng
the jJob) were of highest importance. OFf the nine scale areas
that showed signiflcant changes. most refated to the teacher
as a individual within a sdhool system rather than to

responsibilities and challenges of Instructicn. Examples of
the questionnaire and data rasultsq‘re included as well as a
selected bibliggraphy. {Author/DS)

- ’

An Albertaz with Thelr Work and

ED15194B EAOQ10445
Satistaction of Teachers
Working Conditions, Report of a Study.
Ho ldaway. Edword A.

k4 .
Albarta Univ., gdmonton. Dept. of Educational
adminidtration.
Jar 1978 186p.; Page=s 154 and 155 deletsed due to copyright

restriction: Questionnaire on pages 169«172 may be marginally
lTegfole due to small print

Sponsoring Agency: Alberta Advisory Committee on Educational
Rosearch, Edmonton.

EORS Price - MFQ1/PCO8 Plus Postage.

Languagn: FNGLISH
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. ~_ Document Type: RESFARCH REPORT {{43)
€J065369 AAB14059 : \\de:'al Annuncement: RIEAUGTS .
Factors Affecting Teacher Morale Throuigh_the use of questionnaires, this study examines the
€llenburg, f. C. levels of tisfaction of teach?rs In Alberta with aspects of
NASSP Bulletin, 56, 368, 37-45 1972 . their conditions of.employment. Relationships between these
Language: ENGL ISH v satisfaction tlevels and other varlables inCluding age. sex,
. This article pregsents mafor conclusions Of several studies and experience were also examined, Freé responses were
of teacher morale and points out the Fmplications for school solicited to provide information relevant to Herzberg's
administrators.: (Editor/CB) classification of satisfaction and dissatisfaction variables
- into "motivators" and "hygiene factors." In addition. teachers

were imvited to list charwges in working conditions that they
wouid |1ke to see Introduced by i980..and 0 cowmment on any of

the matters presented in the questionnaire. Data were gathered -

during 1975-76 from a stratified sanmple of teachers from 21
Alberta school systems. The factors ifdentified as contributing
most to overall teacher satisfaction were related to "working
with students." Factors that contributed most to overall
dissatisfaction were related to "attitudes of scciety and

parents, " "administration and policles,” and “physical
conditions." Among the cihanges respondents wanted to seoc made
in working conditions by 198D, ‘%ﬁﬁgller classes” and  “more

preparation t iw Author /Jg)
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the Morale and Change Orientatidn of

ED143822 08 CEO12387
Relationships between

'f' Vocational Education Teachers in Alabama.

Spivey. Glenwarg L.

vocational and

Alabama Rescarch Coordinating tUnit for

Technical Education, Montgomery. y
1 Jun 1977 127p.
Bureau Mo.: RCU-A-77-026

EDRS Price - MFO#/PCOB Plus Postage.

Language: ENGLISH
' pocument Type: RESEARCH REPORT {143)

Journdl Announcement: RIEFES?H

In lght of the accelerated rate of change in vocational
aducation. ‘research was done to clar! fy relationships among
teacher attitudes which would assist administrators in
factl 1tating change. This study investigated the relationship

between porale and change orientation of Alabama vocational
education teachers.  The Purdue¢ Teacher Opinionaire and
Russell’s Change Drientation Instrument were administered to

936 .eachers selected randomty from five vocational education
service areas in Alabama. Findings indicated there is a small
relationship between morale and change orientation, the
largest measured associatlon being between change orientation
and satisfaction with teaching. Conclusions were that teachers
with high morale tend to have more, positive attitudes toward
change and that teacher wmorale s regulated by a number of
variables including daily student load, adeguacy of facilities
and equipment, and age and eaducation of the teacher.
Recommendations Wwere made regarding need for further morale
and change orientation studies to generate additional
information coverin a broader rangeé of personnel and
fnfluencing factors. ?BL)

ED 13856¢ SPO 10995 -

Teacher Pupll Control Ideology--8ehavior COngruenre and Job

Satisfaction.
Witiower, Oonald J,; Heckert. J., Wayne
Apr 1977 10p.: Paper Presented at the Annual
tive American Educational Raesearch Association (New vork,
vork, April 4-8, 1977)
EDRS Price = MFO1/PCO1 Plus Poﬁrano
Language: ENGLISH
Document Type: RESEARCH REPORT { 143)
Journal Announcement: RIESEP??
The hypothesis that teacher pupil control

Meeting of
New

1deology-behavior

congruence would ke positively related to teacher job
satisfaction was tested. The rationale for the hypothesis was
that | teachers whose beltiefs and behaviors corcerning pupil

control were consistent would be likely to be contented with
thair work. Pupil control was sean as a central aspect of the

work of teachers. Data were gathered on 95 teachers in  four
schools. The bhypothesis could not be rejected, additiondl
analyses, replicated past work on congruence of perceived
colleagua and self pupil control ideology and job

satisfaction, (Authors)

-

ED134266 JC770106
The Morale &
Teachers.

Cooper ,

13p»

EORS Price - MFO1/PCO1 Plus Postage.

Language: ENGLISH -

Document Type: RESEARCH REPORT (143)

Journal Announcement: RIEJUNTT

Following a review of the literature related to employee
morale and productivity, this paper reports a study undertaken
to determine 1f there was a sighificant relationshiy between
the morale of junior college instructors and their teaching”
effectiveness as perceived Dy students. Study subjects were
129 junior college instructors and their studesnts enrolled in
coliege transfer programs. A modified version of the Purdue
Teacher Opinionaire was used tp identify teacher morale
variables. Teaching effectiveness as perceived by students was
datermined wusing the Minds (Mississippl) Juriior College
Faculty Evaluation Scale. A statistically swgnif icant
ralationship was Ffound for the measures of satisfaction with

Teaching Effectiveness of Junior College

John Frederick

teaching, community support of education. and total job
satisfaction with the teaching effectiveness rating by
students. It was concluded that instructors’ perception of

satisfaction with teaching was positively related to their
teaching effectivenass, Instructors® perception of community
support of education had a negative relationship to teaching
effectivengss. and total job satisfaction was positively
related to teaching #ffectiveness., Other identified measurcs
of teacher morale were not significant predictors of teaching
effect ivenass. These results wmay indicate that the most
ef fectiye teachers arae those with the greatest morale and job
satisfaction. A bibl{ography is appended. {(JDS)
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. : . * of their professional rale, which have appeared 1in the
ED126034 SP010230 literature from 1968 to 1972. Items relating tec factors such
Teacher Morale: A Pilet Study. Centre for Advancement oOf as arganizational ‘climate, cu ricutum, job satisfacticn, and

Teaching Education MonOQraph No. 4.

Coverdale, Geoffrey M.

Macguarie Uniy., North Ryde
Advancement of Teaching.

Sep 1975 63p.

EDRS Price - MFOi/PCOQ Plus rostage.

Language: ENGLUISH

DSEumant Type: RESEARCH REPDRT (143)

Journal Announcement: RIENDVYE . .

An investigation of the status, attitudes, and morale of the
teaching profession in New South Wales was used to gauge the
climate of opinion among teachers and to elucidate the factors
that may bave been responsible _for .the increased rate of
teacher resignations.and job dissatisfaction.

{Australia). Centre for

took the form of a mail ~questionnaire to subjects who were
practicing teachers in primary and setondary _schools
throughout New South Wales. The format {included Six main

sections: (1) the role of the teacher’s self-image: (2) a list
of problems raised by teachers to be graded on a scale ranging

from *“highly important* to "little or no importance®: (3)
socfal background of the teacher and his family: (4)
retrospective assessmoit of teacher training; (3)
recommendations by the teachers for improving the profassion;
and (8) some personal detalls of the respondent. A working
hypothesis for this study might have been stated as “an
sttempt to reveal discernible factors which are responsible

for the low morale of the teaching profession as evidonced by
{a) the nigh level of political activity., and {b)
dissatisfaction with presént conditions.” In this context,
morale concerns mental or emotional attitudes of teachers
towards compongnts of their job. It takes 1Nnt0 account the
atmosphere in which they work and their individual orientation
towards their tasks. It 15 essentially a reflection of how one
feels about things and therefore 1s a matter of subjective
parception. It cah usually be increased by favorably modifying
any condition that will tncreasa job satisfaction. (MM}

EDI11778 SPOO2469
Teachers and Teaching:

Topics, Volume 3: Characteristics,

Teachers.

“ Sacay, Valerie Hakam, Ed.

Annotated B8ibliographies on Selected
Attitudges, and Values of

City Univ..gf New York, Brooklyn, N.Y. Brooklyn Coll, .
Jun 1975 159p.; For related documents, See SP 009 467 and
468 )

H]

EDRS Price - MFO1/PCO? Tius Postage.

Language: ENGLISH

Document Type: BIBLIOGRAPHY {13t)

Journal Announcement: RIEJAN7G

Tiis bibliobraphy §s comprised of
salected research articles and reports,
factors which infiuence teachers’ percoption and

amotptions of 142
on topics relating to
fulfiliment

The niethodology

a general W

r

- arranged

‘ responses given

teacher aides are Inciuded. The entries are numbered and

alphabetically by author {n the body " of

bibliography. Code letters identify descriptor categofles
which each ftem 1{is classified. A listing of items
descriptor category follows the annotations. (Author)
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ED111453 750472
A Facul:y Morale Study in a Conmunity College.
Gloster, Emily D.
Ar~ 1,15 52p.: £d.D. Practicum, Nova University
EDRS Price - MFO1/PCO3 Plus Postage. .
Language: ENGLISH
Document Type: RESEARCH REPDRT (143)
Journal Announcement: RIEJANTE

A questionnaire was developed to measure faculty morale and .

was administered to all full-time faculty members (N=51) at a

community college., The Fform developed consisted of three
sections: (1) a list of 36 positive and 36 negative
hypothetical experiences Which the faculty meamber checked Ff
he/she had experienced the Incident described in the

statement; (2) a morale scale and four questions to obtaln a
validity check on the morale level marked: and (3) 14
questions relating to personal Information. The most frequent
positive morale 1tems marked dealt with academic freedom,
faculty cooperation and friendl iness, and student rapport. The
most frequent negative 1tem dealt with physical limitations of
the classroom. Using a morale scale af one (extremely low) to
seven (extremely high) the mean morale level was computed to
be 5.77. Significant.difference at the .01 level was revealed
using morale scores and responses to the Question relatad to
accepting a simitar position at another institution with the
same salary: and at the .05 level wusing morale scores and

to the question regarding income from other
review of the {iterature and the  Ssurvey
{ Author /NHM)

endeavors, A
instrunent are included.
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Teacher Morale .in a Home Interventton Follow Through
Progranm. .

Greenwood, Gordon E.

L7190, 7R, .

EDRS Price - MFO{/PCO1 Plus Postage.

Language: ENGLISH - e

Document Type: CONFERENCE PAPER (150)

Journal Announcement: RIEAUG?S

The Florida Follow Through Modal i85 one .of several
federally-funded experimental programs that attemPts to modify

the type of educational experience that children from
low=- income backgrounds receive.during their first four years
(K-3) .of schooling. . In the .case of the Florida model, the
emphasis is on home as Wwell as school inteérvention. Two

mothers from low-income backgrourds are trained and Placed in
tive classroom to work as a team with the teacher. Called
parent educators, - the mothers visit the homes of the children
in the classroom weekly and assist the teacher with classroom
instruction. The¢ classroom teacher is a key person 1n the
Florida model. She coordinates both the Instructional and home
visit activitias of the parent educatbrs, Her morale- 1is
therefore important, to the success of the program.” It is the
purpose of this article to: (1) briefly examine the nature of
teacher morale, (2} look at the ways in which the }lorida
model affects teacher morale and, therefore, the child through
the_delicate set of home-scheool interactions catled for by the
model. and (3) report empirical data concernling the ‘effect of
the model on teacher morale during its first two years of
operation. During the first two years of operation, teacher
morale was assessed by a means of the “Purdue Teacher
Opinionnaire” wiiciyv is Probably the best known and most widely
used of atl sel f-report teacher morale instruments.
(Author/ M)

£0089073t E£CO61773

Morale cof Teachers oF - Mantally Retarded Children: An
Exploratory Investigation. Mental Retardation Training Program
Technical Report Series 68-3,

Jones, Reginald L.
Ohio State Univ., Columbus, Herschel W. Nisonger Center.
Nov 1968 21p. i . .

EORS Price - MFOI/PCO1 Plus Postage. .

p elanguage: ENGLISH

Document Type: RESEARCH REPORT (143) : .

Journal Announcement: RIESEP74

Evaluated was the morale of 204 regular class taacherS and
148 teachers of the educable (EMR) or tratnable (TMR) mentally
retarded at both elementary and secondary lovels. Administered
ware a bilographical questionndire and the , Purdua Teacher
Opintornaire wnich examines opinfon fn the following ten arcas:

teacher rapport with principal, satisfaction with tenching,
rapport among teachers. teacher salary, teachar 1oad,
curriculum 1ssues, teacher status, support of

vommun ity

¥

education, school facilities and services, and community
pressures. Results showed .no reliable differences between
responses of regular elementary and special elementary

terchers of the EMR. Secondary female teachers of the retarded
were reliably more dissatisfied with thefir status, curriculum

issues. and “professional relationships than were- other
teachers. Male secondary EMR teachers reported. greater rapport
with fellow teachers tiian did regular teachers. Teachars of
the TMR themsSelves as having lower status than regular .

No relatlon was found batween morale and
teacher -worked In a special or regular

elenentary teachers.
whether the special
school. (DB}

EDO84254 SPOOT490 ! .
Teacher Morale as a Function of Teachers’ Occupational
Expectations for Their Students ahd Attitudes Toward Higher

Education,
* Kenen, Regina H.
L7191, 18p. oo

EDRS Price - MFO1/PCO] Plus Postage.
Language: ENGLISH

Journal aAnnmbuncement: RIEMAR74 *

This study, Investigates a) the effects of teachers’
occupational expectations for their male sStudents,, and
attitudes toward the necessity of a coilege education., upon

tivtr feelings of job satisfaction: and b) the soclorcoromic

status and degree of urbanization ¢f the communities in which

the teachers work, and the grade lovel taught, as possible

intervening wvarfables. The data from 1interviews witihv 283

elementary and sSecondary English tcachers peveal that a)

teachers holding white-coliar expectations for thair male
students report that their jobs are more rewarding than

teachers holding ®Hlue-collar expectations, with a strong

positive association in.middle-class and city schools: b)

teachers who believe that a college education {5 mecessary are

inclined to find their jobs very rewarding In middlie-class

communities;: and c) teachers who do not share this beflief find.
their jobs very rewirding in. working- and mixed-class

communities,. The two independent wvarlables .(occupatlonal

axpectat ion and schooling needed beiwave differently From one

another In relationship to each of the dependent variables

(job reward and willingness to become & teacher again). These

two indexes of teacher morale Seem to measure different

aspects of job satisfaction. (Four tables of data are

fncluded., along with two pages of references.) {Author/BRB)
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EQOQT72000 SPOD5979 ° » .
Public 'School Teachers’ Work Motfvation, Organizational
Incentives, Job Satisfaction, and Primary Life Interests.
Miskel, Ccecl! G.; and Others )
Kansas Univ.. Lawrence. ;
Jun 972 94p. ’
. Sponsoring Agency: Natlonal Center for Educational Research
and Davelopment {(DHEW/O0E)., wnshington, DIC.

Bureau No.: BR-1-0413

Grant No,: 0EG-7-71-1133{(508)

EDRS Price - MFQ1/PCD4 Plus Postage. .

Language: ENGLISH
= Journal apmouncement: RIEMAY73J :

This project evaluates the research instruments measuring
mot lvat jon, incent ives, satisfaction. and primary 11fe
interests; develops basic research concilusions f{rom the

and builds a . quasi-theory of
X for ueduéattona! organizations. Three thousard
four tundred randomly selected public $chool teachers in
Kansas participated in the study. A majil questionnairg was
used to collect data on 14 variables: sex motivation factors.
six matched Incentive factors. primary Vife interests, and
Primary crossbreak wvariables for analysis
purposes were sex arkd teaching level. Interrelationships ware
investigated wusing multtiple regression and discriminant
analysis techniques. The Findings Iindigated that the female
alementary - andg secondary teachers who scored higher on
satisfaction were more job oriented. had & job in whith there
was a higher potential for personal challenge and devalopment.
less work pressure, and more incentives relating to physical
surroundings. and where the tolerance for work preéssure was
higher. Male aYamentary teachers who scored higher on
satisfaction were more job oriented. Three additional
varlables--work role, voluntarism, ideal {ncentives--were
added to builld a quasi-tneory of satisfaction. A Ji-item
bibl jography and appendixes are inciuded. (Author/HKuM)

variable ralationstips:
satisfaction

EDOG 1171 SPOOLG17

Sources of Work Attachment Among Pub)fc Schoot Teachers.

Fuller. M. Rex: Miskel, Cecit G.

Apr 1972 19p.s Presented at the ARnual Meeting of the
Amorican Educationpl Reésecarch #ssn., Chicago., April 1972

EDRS Price - MFO1/PCO1 Plus Postage.

Language:, ENGLISH

Journal! Announcament: RIEJULT2

This study tested the efficacy of a recently developad

industr{at theory of  work incent ivas in educational
orgdnizations. The investigation necessitated describing the
factors which serve as Sourcas of work attachment for

educators® and discovering If work Factors seem of eéqual or
differing importance to teachers who describe themselves as
being satisfied, indifferent, or dissatisfied, A guestionnnire
composad of 124 work attachment ideas with ievels of
sptisfoction, dissatisfaction. and indifféronce was responded

to by 508 staff members of a school districhk in Kansas. , The
reafization that the Jincentive systen: for teachers supported

theories of the incentlive system far industrial orkers
developed by OQubin (1970) resulted fn a two-tier incentive
system with provisions for each of the satisfaction /levels,

teachwtrs are found In the ltowest
tmportant to all

incanttves Tror all
The secord tier iIncludes features
teachers, Satisfied toachers~  would receive intrinsic
incentives, irdifferent teachers would recelve Incentives
related to autonomy in work and work conditions. dissatisfied
teachers would recejve - extrinsic work 9 features and
interpersonal relations with peers and supervisor. The
proposed ‘incentive system is simflar to proposed industrial
workers Incentive system. It can serve as a quide for further
research while being of 'imporlance to an administrator's
decision’ in distributing incentives to employees. A brief
bibliography is included. {(MJM)

Ll

Minimal
tier.

EDOSS 1937 VvTO13835
An Analysis of Factors that Affect
Public High School Business Teachers in Ohin.
Lacy, Anneld

1968 282p.: Ph.D. Dissertation, The Dhio State University

Avaflable from..University Microfilms, Inc.. P.0. Box 764,
Ann Arbor, Michigan "48106 (Order NO. 69-1160. MF $4.00:
Xerography $10.00) .

Oocument Not Avai{lable from EORS.

wanguage: ENGLISH N

Yournal Announcement: RIEJVANT2 ’

The purposes of this study were (1) to determine whather

seleci=ad Factors affect the

: Jjob satisfaction of business
teacher,s in public high schools in Ohio, and (2}

to determine

whather teachers In Ohio’s block-time programs are more
satisfied with their jobs than teachers in traditional
business education programs. To gather needed data, a

throe-part questiomaire was developed and sent to a sample of
Ohio businass education teachers. Part I of the questionnaire
incorporated nine questions which sought to determine general
job satisfaction. Part II contained 40 aquestions aimed at

teachers’ attitudes toward thelr schools and communities, and
personal factors that relate to job satisfaction. Part II1
included 20 Quastijons pertaining to factual data about the
teachers, thelr schools, and the communities In which they
live amd teach, Based on amlysis of the data. selected
conclusions were: (1) The community affects teacher job
satisfaction., (2) Fringe benefits arg important, (3) School

administrators affect teacher job satisfaction. and (4)
Teacher job satisfaction 15 Affected by salary. A major
recomméndation is that teacher educators should provide time
in the bpusingss educatfon curriculum for human relation
courses. {(Author/Js)

Job Satisfaction of

ALY
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£U224746 AAS531452
The Tip of the leqberg: Teacher Distrust of Administrators,
Rothstein, Stanley W.

Clearing House, v53 NS p227-28 ygan 1980
Reprint: UMI .
Language: English

Document Type: JOURNAL ARTICLE (pBo):; PDSITION PaPER (120)

The ambivalent attitudes of prospective administrators is
hiding resentments vhich have been
aggravated bv teachers’ militancy .and. administrators’
obtuseness. To.get teachers to understand and cope with these

feel inus, as they study educational administration. is an
impertant Challenge for professionatl schools of education.
(Author/SJL) .

£J223900 "€€123465
on the Firing Line:
Gif ted.

Role Problems of Educators of the

Bendiksen. Marilyn Mathews; 8endiksen, Robert
Roeper Review, v2 N3 p4-7 Feb-Mar 1980 ~
Reprint: uMml

Language;: &nglish

Document Type: JOURNAL ARTICLE (0BO): POSITION Pnpsn (120}

The article discusseés the problems and stresses teachers of
the gifted may encounter in working with other teachers and
the schoel system. The difference betyeen role pressure, which
iIs seen as a positive pressure. and role strain. which Is
viewed as a negative ferce leading to low morale, tension, and
poor communication patterns. s considered. (PHR}

L's +

EJ215952 EAS12330

Organizational Struttures and Processes,
Effectiveness, Loyalty, and Job Satisfaction.

Miskel .- Cecil G.: And Dthers

Educational Administratton Quarterly, viS N3 po97-118
1979 J

Reprint: UMI

Language: ENGLISH

Document Type: JDURNAL ARTICLE (0B0O); RESS&RCH REPORT {143)
T The findings suggest that more effoctive schools, B as
percelved by teachers. are characterized by more participative
organizational processes, less cohtralized decision-making

Perceived School

Fall

. structures. more formalized gemaras  rules, and more
- protessional activity. (Author} . 1 -
* . * ' +
. ' ’
€J212091 CES08992 e
Why Vocational Agriculture Teachers Leavs the Profession:
Comparison of Perceptiens. P
Hoore, Gary &£.: Camp, wilglam G. i .
S, . . -
¥ -

ORGANIZATIONAL AND ADHINISTRATIVE PERSPECTIVE.

ratinbs

Analysis,

Journal of; the American Assoclation of Teacher &ducators in
Agriculture. v20 nd pll-I12 pov 1979

Language: ENGLISH

Document Type: JOURNAL ARTICLE (080): RESEARCH,REPORT (143)

Former vocational agriculture teachers, principals, and the
vocatlonal agriculture teachers who replaced the departing
teachers were surveyed to-determine the extent to which former ¢
teachers were belng candid Iin citing reasons for leaviﬁg the
profession. All three groups ranked long hours, tnadequate
salarg. and different otcupational goals in their top four
(LRa)

-
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€U210823 EA511948
The Relationship between Teacher Brinkmanship and Teacher
Job Satisfaction. ’

Staplaton, dages C.: And Others

Planning and Changing, v10 nd pl57-68 Falt 1979

Reprint: UMI

Language: ENGLISH

Oocument Type: JOURNAL ARTICLE (080}: RESEARCH REPORT {143)

This study of Taxas teachers indicates that teacher
attitudes teward acts of teacher brinkmanship are related to

the teachers’
derived primarily from the principal.

job satisfaction and that this satisfactioen |Is
{(Author/IRT)

£y203102 EAG113%4 .
Principals and Their Jobs: Candid Comnents from Our Readers.
Natienal ,Elementary Prlnclpal. v58 nd4 p57-58 Jun 1979
Reprint: UME
Language:! ENGLISH
Document Type: JOURNAL ARTICLE {pgo)

Provides an overview of the responses af elementary
principals to Informal polls dealing with the power of the *
principal and "burnout" on the job. Sixty-three percent of the
respondents say that their authority and power have definitely
declined. {IRT)
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Teacher "Restliessnezs® and Decision Making.

Keef, Jamas L.

Clearing House. V52 n9 p41o-|2 May 1979

Raprint: UMI

Language: ENGLISH

Oocument: Type: JOURNAL ARTICLE (080): NON CLASSROOM MATERIAL
(088 ; POSITION PAPER (120}

when taachers S$trike,’ -0st people agsume their grievance is
money. But a recent survey of 18 Montang Schools reveals that

* much teacher -discontent stems from their lack ©f {nvolvement

in site-laevel decision making, A Faculty Senate Policy
Committee 18 proposed to facilitaté teacher participation in
poticy formuslation. (SyL}

L]

EJ192128 AAS29518
Creating Job Satisfaction in a Statlc Tezcher Market.
Schackmuth. Thomas f,
Clearing House, +52 n% p229-32 gan 1979
Reprint: UMI
Language: ENGLISH
Doct'ment Type: JOURNAL ARTICLE (080);: REVIEW LITERATURE

* {070); RESEARCH REPORT (143)

Following a raview on jab satisfaction factors among
profassional -personnel, a 1974 study 1s reported of suburban
Chicage elementary teachears. Results did not confirm that, as
School bureaugcrany {:icregses, taacher self-image and work

. 'satisfiction decrease;  but, they did confirm that work

gatisfaction rises wfth the individual’s self-image. /SJL)
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Eu 190284 05393342 .

Middle GScho Melancholia; Or, When Arg You Losers Gonona
Start Winning? JH/MS ldea Factory,

Sopher. Kathlegn

English Journal, v87 n7 p72-74 Oct 1978

Reprint; UMI

Language: ENGLISH

The reasons for junior high/middle school teachers’  low
morale are nenlect by  3chool adninistrators and a
condesgending attitude by high schocl teachsrs, {0D)

EJ 189958 CESQ7992
Relationships betwean Selegted Teacgher and dJoby Settine

Varizhles and Morale of Vocational Agriculture Teachers in -

Mizsissippl.

Kittrell, David /

Journal of the american Association of Teacher Educators in
Agricul ture. v19 n2 pi7-21 Jul 1978

Reprint: UMI f

Lang'tage: ENGLISH . ;

&

{
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_ Ey§83281 EAS10095 ‘

Reports findings from two instruments administe

red to a

random sample ©of secondary scheol vocational  agriculture
tedchers in Mississippl, the Purdue Teacher Opinionaire to

assess taacher morala and a questionnafre

to obtain

information about teacher characteristics and job setting
variables. Statisticolly significant ‘relationships were

identified. (MF}

.

[
+

Isolation and Allenation In fducationzi Organizations

Furgyth, Patrick B.; Hoy. Wayne K.

Edurational administration Quarterly, {4, 1, 20-96
Repr tnt Avaliable {See p. vii}: UMI :
Language- ENGLISH *

1978
-2

Power and friendship networks in academic, organizations are
examined to sae what ~ffacts salected dimensions of

fnteraction fhave on tite work alienation of educators.

Findings

suggest that interaction with friends and respected coworkers
is more important (o professional educators than contacts with

those in authority. {Author)

. 4
§U181531  EAS10009 .

Warning to Principats: You May Be Hazardous

Teachers’ Hezlth
Landsmann, Leanna

National Elemantary Principal, 57, 3, 68-72 1978

‘Rerrint Avatlable
Language: ENGLIS
Tha results of a

reveals three ma
tenslon, the physica
axercise. The ma;.ri
principal gould do the most (o inittate improvements
areas. (Author/05)

See p. viil: WMI .o

survey of approximately 9,000
of health concern--s

EJ176834 AADB27640 .
Not Quite Proper
Bilackie. Penny

teachers
tress and

nt of the schoo), and diet and
f tha respondents indicated that the

in" thuse

Timas Educational Supplement {London}. 3259, 20-1 , 1977

Language: ENGLISH

Argues that the need for teachers to asSuma sevaral roles 1§

a major factor In tha stress that goes with the job.

(Editor}
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£J166463 JC501474
Non-traditionat Teacher Syndrome
Stevens, Mary A.
Community and Junior College Jourpal 43, 1, 24-26
Reprint Availabvie (See p. vii); UMI
Language: E£NGLISH
The teacher of
ostracism., and lack of colleague understanding.

1977

non-traditionnl courses faces frustration,
(oc)

-

EJ163844 CES06620
Preferred Job Relinforcers and Lthe uJob Satisfaction of
Faculty 1in Minnesota‘’s Area Vocational Technical Institutes
Novak., Kathy

Journal @f Vocational Education Research, 2, 2, 43-517
19177 .

Language: ENGLISH

Dascribes a 5tudy which sought iInformativn on  job

reinforcers and job catisfaction, focusing on faculty members
of the Area Vocational Technical Institutes (avTls) in
Hinnesota. FindIngs suggest more emphasis be placed on
environmental conditions which promate the fdea that tenchers
are Important pepple and do hava a position of status in the
communtty. (SH) -

EJI55084 EASO05237

Morate: A Refinement of St09dlll s Model

Smith, Kevin R.

Journal of Educational Administration, 14, 4, 87-93

Language. ENGLISH

Morale questtonnaires may validly serve best in pifpointing
problem areas and strengths 1n an organizatlion for a
particular time and a particular place. (Author/IRT)

976

EJi42398 CES05270

The Relationship Between the Leader Behavlor of Principals
and Teacher Morale in the Votational Centers of Maryland

Laird, Robert; Luetkemeyer. Joseph F. .

Journal of Industrial Teacher Education, 13, a3,
1976

Language: ENGLISH

A study of 179 vocational-~technical teachers “at i4
vccational centers in Marytand concluded that teacher morale
was “related to the leader behavior of the principal. Teacher
morale was signlflcantly related to the principal’s system
orlentatlon as well as his perdon orientation. lhuthor/BP)

74-81

®

EJi104137 EAB03292
Role Consensus ang Teacher Job Satisfaction

Koopman-Boyden, Peggy d.: Adams, Raymond 5.
Journal of Educational Admin{stration, 12, 1.
Language: ENGLISH

98-113 1974

tested the
function of
revaaled only

using 2 variant of exchange theory,
basic hypothesis that job satisfaction 1Is5 &
administrator-pPersonnel conf lict. Findings

moderate support for the hypothaslis. lnuthor?ﬂM}

This study,

€J097025 SPS02559 o
Alienation: Anothep ‘dmlnlstratlve Agony
Hearn, dJames J.
Contemporary Education, 45, 2,
Language: ENGLISH

132-6 1974

EO95522 SP502501 :
The Retationship between School Organizational Clinate and
Selected Teacher Heatlth Status Indicators
Ponder. Leonard D.: Mayshark. Cyrus

Journal of School tealth, 44, 3, 123-5 1974 »
Langunge: ENGL!SH ¢ -
L) -
EJORAR02 AASI6B21
The Practitioner’s Guide to Rescarch: Tearher Morate ano the
Principal

wood, Charles L..
NASSP Bulletln, 57,7 375,
Language: ENGLISH

113-17 1973

Article considered the relationship between asslistant
principals and the organizational climate of schools, (RK}
EJOS079C €EAS02313

Decisional Participation and Teacher Satisfaction

Belasco. James A.; Alutto, Joseph A.

Educational adminlstration Ouarterly., 8, !, 44-58 1972

Language: ENGLISH

Examines tha relationship between levels of satisfaction

exPerienced by teachers and the status of their decisional

particlpation., (Author)

&

EJ048 147 EAS02164 .
Formal Organizational Structural Factors and Perceived Job
Satisfaction of Classroom Teachers
Carpanter, Harrell H,
Administrative Science Ouarterly, 16, 4, 460-465
Langunge: ENGLISH

1971

4.

L)




EC191194
Teacher

EC 124524

Bigsatisfaction and Allenation as Related to

- Mainstresming in Education.

Schwartz, Tarry Ann: And Dthers
Virginla Univ., Charlottesville.

Apr 1980 17p.: Paper presented at the Annual Me@ting of
the American Educational Research Association (Boston, MA,
April 10, 1980, Session 22.04). :

Sponsoring Agency. Phi Oelta Kappa. Charlottesville, Va.:
Virginia Univ, ., Charlottesville, Bureau of Educational
- Research,
: EORS Price - MFO1/PCO1 Plus Postage.,
’/’;’,,///Language: English
u Document Type. RESEARCH REPORT (142); CUNFERENCE PAPER {150)
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RIC

Aruitoxt provided by Eic:

Geographic Source: U.$./ Virginia

Journal Announcement: RIEJANS t

Responses of over 300 teachers tO a survey oxamining their
perceived role in_the Iimplementation of Public Law 94-142 (the

Education for All Handicapped Children Act) and thetr job
satisfaction are reported. Results showed that about %50% of
tha raspondents satd they had not been t@ld what

rasponsibilities they had in the mainstreaming Process band
they bhad not had adequate input into the process or program.
Almost a1l respondents {indicated that money would not be
better spent on gifted and talented students and that all
money nacessSary 3should be spent  to educate handicapped
s tudents. Other findings revealed that teachers feel they
don’t have meaningful input into decisions (in spite of their
serving on major committees) and that they camnot get school
policies changed, More than one third perceived thair
colleagues as feeling lonely. (PHR)

ER 182849 EAD12483
Gecision Participation and Stasf Satisfaction in Modle and

Junior High Scheols That Individualize Instruction.

Speed, Noel Eric
Wisconsin Univ., Madison.
for Individualized Schooling.

ressarch and Development Center

; Aug 1979 228p. : Not available 1in paper copy due to
marpinal legibil ity of original document
Sponsoring Agency: National Inst, of Education (OHEW},

wasnington, p.C.

Report No.: WROCIS-TR-S21

Grant No.: OB-NIE-G-78-0217

EDRS Price - MFO1 Plus Postage. PC Not Available from EDRS.

tanguage. English
( Documant Typa: PROJECT OESCRIPTION

141)

Geograpnic Source: U.S5./ Wisconsin

Journal announcement: RIEJULBO

The major purpuses of this study ware (1) to detarmine the
congruence betweon porcaived actual and desirod frequency and
extont of participation by teachers {n the decision-making
process: {2) to rolate decision participation to teachers’ job

RESEARCH REPORT (143);

satisfaction; {3} to relate selected personal and situational
variables to decisional participation: and (4) to identify
teachers’ perceptions of who 18 and who should be invoived In
making selacted educational decisions, The conceptual
foundations for the stuuy were soclal systems theory. decision
theory,
education and job satisfaction. Data were collected on Site in
ten middle and junior high schools located in seven differant
states, and included 242 teacher raspondents. The
Instrumentation consisted of a pPersonal data questionnaire,
the Decision Participation Analysis questionnaire, and the Job

Satisfaction Survey ., Among the major conciusions wera that
teachers want collegial decision-making groups at both
technical and managerial levels to have more say in the
decision-making process and that teachers diffarentiato

decisiaenal .igsues as either technical or manager tal according
to their relevance to each funotional level within a school.,
(Author/MLF)
L)
40

and the literature pertaining to individually guided . .




EE

Q

RIC

-

Francisco,

‘correlated

EO§79580 TMOO9862

The Educational Forces Inventory:
Measuring Influences on the Classroom.

Rayder, Nicholas f.: Body. 8art

Far West Lab. for Educatrional Research and Development,
calif. ’

24 Mar 975 28p.

EDRS Price - MFOI/PCO2 Plus Postage.

Language: English

Document Type: RESEARCH REPORT (143)

Geographic Source: U.5./ callfornia

Journal Anncuncement: RIEAPRBO

The Educational Forces Inventory (EFI}
influence ofF 13 Ffactors on teacher morale and classroom
effecttveness, Ten general factors are: school principal:
central office administrative personnel. other teachers Iin the
school: parents; prescribed curriculum: testing programs;
state legislation: physical Ffacilitles: community social
environment; and curricdlum personnel. Three components
applicable to this sample--Project  Ffollow Through
teachers--are: program director. program advisor., and other
adults in the classroom, Several hundred Follow Through
teachers and teaching assistants in grades K-3 participated in
a Field test of the Instrument. with concurrent admtnistration
of the Purdue Teacher Opinionaire (PTO). They characterized
each force along two dimensions: the amount of influence it
exerts upon the classroom process, and the dagree to which
this influence is positive or negative, The data indicated
test validity. the pattern of importanca ratings corresponded
to Independently assessed patterns of physical and social
distance, tie positiva ratings fFor particular Forceas
substanttally with corresponding subscores of the
PTO;, and thie pattern of responses reflected aspects of
internal consistency. Some ways of utilizing EFIl data are.
plotting and interpreting two-dimensional force Flelds., using
tham in program implementation, and facilitating the work of
the teacher in the classroom. {Author/MH}

A New Technique for

San

charts the relative

EQI7TLS519  SPOIS010
Too Hary PpPicces:
Elementary School.
Kiugman, Edgar: And Dthers
wheelock - Malden Teacher Corps Collaborative, BoOston.

A Study of Teacher Fragmentation in tha

Jul 1979 &5p.

Sponsoring Agency: Office of Education (DHEW), Washington,
D.C. Teacher Corps.

EDRS Prrice - MFOI/PCO2 Plus Postage.

Language: English

Document Type: RESEARCH REPORT {142)

Geographic Source: U.5./ Massachusetts

Journal Announcemant: RIEMARBO

Fragmentation of elementary school teachers’ time and

attantion 15 an almost universai probler. Frequent coming and

-going of childran to and from the classroom for l?gitimatn

\ - L

-

-

and
educat.ion

purposes disrupts and distracts the teacher other
students. Children receiving special services
fregquently leave the classroogm for balf-hour periods, thus
missing a portion of Instruction recaived by classmates.
Administratlve interruptions. too wide a span of ability in a
single class, and lack of administrative support also create »
sense of frustration for the teacher. The results of a
comprehens ive questionnaire on this topic are reporied in this
Study. Suggestions are made for possible options for classroom
teachers., support taachers, and administrators for improving
this situation. {JD)

ED167630 TMOOB445

The Relationship Between Teacher Perceptions of the
Robustness of Differential Drganizational Roles and Oimensions
of Their Working Environment: A Regression Ahalysis.

Eliett, Chad D.: Licata. Joseph W,

Mar 1978 22p.: Papor presented at the Annual
the amarican Educational Research Assoctation (62nd,
Dntario. Canada, Marchh 27-3t, §978}

ENRS Price = MFO1/PCO1 Plus Postage.

Language: English

Document Type. CONFERENCE PAPER (150); RESEARCH REpORT (142)

Geographic Source: U.5./ Georgia

Meeting OF
Toronto,

Journal Announcement: RIEJULTO
Environmental rovus thness is a highly dramatic,
tension-producing climate characterizing thé scihool

organization, for example, strict discipline in a traditional
school. To validate ithis theoretical construct with teachers,
264 elementary and secondary school teaciwers completed the
Semantic Differential Robustness Scale and the 5Sciool Survey,
The Robustness Scale consists of polar adjective pairs known
to discriminate between the concepts dramatic and not
dramatic, teachers used the scale to rate the robustness roles
of themselves. their principals. and their students, The
School Survey measures teacher attitudes toward school
environmént along 4 dimensions. It was hypothesized that
significant multiple correlations would be establisiied betveen

tha robustness roles and dimensions of the School Survey!:
spacifically: (1} teacher role nd attitudes towards
opportunities for professional performance and development;
(2) principal rols and attitudes towards  supervisoly

retations: (3) student role and attitudes toward educational

effectiveness. All three hypothesis were confirmed, using
three stepwise multiple regression analysis. General findings
lend support to the robustness constructi specific results
provide insight into teacher attitude referents* of this
construct fFor the roles of teachers administrators. and
students. {CP}
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ED{G 1827 SPDIJ0D2T
Teacher Workload, 8ibl|ographles in Eciication No. 63.
Mol1, Marita, Comp.
Canadian Teachers® federation, Dttawa (Dntario}.
May {1978 T3p.: Pages 72-73 may be marginally 1esible due
t§ smali type

EORS Price - MFDi/PCOJ Plug Postage.

Language: Engt ish

Oocument Type: S8IBLIDGRAPHY (131}

Geographic Source: Canada/ Ontarfo v

Journal Announcemant: RIEMARTO

Encompasslng matarials from 1968 to 1976, this annotated
bigfography includes articles {n ,both English and french. The
topTts covared are: (1) teacher workload in elementary.
saconddry. and post-secondary InStitutions: (2) teacher
assignment, distribution, &and supervisory "and extracurricular
duties; (3] class size and student-teacher ratfo: (4) hours of
work; and (S) sources of stress and teacher morale. The
document is directed Primarily towzird administrators and those
concerned with the prublems involved with staff utiltzation 1n
education, {0S} ’ :

.

1

€0145862 95 EAO10029 )
Relationship of Organizationa2! Structure and Leadership
gehavior to Staff Satisfaction In 1GE Schools. Technical

Report No. 412, ;
Mendenball, Diana Reed
wWisconsin Univ., Madison.

for Cognitive Learning.

Mar 1977 262p.; Report from the Project on Organlzation
for Instruction and Administrative Arrangements: Qoctoral

Research and DeveloPment Center

Dissertation. University of Wisconsin (Madison): Some tables
and appendices may not reproduce clearly due to small print
size

Sponsor ing Agency! Nationat Inst. of Education (DHEW),
wWashington, 0.C.

Contract No,: NE-C~00~3-0065

EORS Price - MFDI/PCiY PIUS Postage.

Language: ENGL ISH

Document Type: DISSERTATION €04G)

Journal Announcoment: RIEMAR?S

The purposes of this study were to determine the
raidtionship of structurai aspects of the schogl organization
and leadership behavior in schoois to job satisfaction within
Ingdividually Guided Educatton (IGE} schools, and to determine

whether organizational structure or leadership behavior had
more Impact ¢h job satisfaction in  [GE schools. Data wore
collectod From 41 principals. 41 unit feaders, and 138
intermediate-level teachers In 41 wultiunit [GE elementary

schools In 13 different states. Major conclusions of the study
ware ) lender bohavior accounted for mor# of the variance in
job satiafaction than did organizational Structura; 2) total
principal lecadarship. principal support, principal {nteraction

faciiftation, wunit loader interaction facilitation, and unlt

A d

leader work facilitation were the most influential leader
behavior variables; and 3) formalization, stratification,
unitwide contralization, building complexity. and extraschool
centralization wer2 the most influential organtzational
structure variables. (Author/JG) »

ED142521 SPD11280
Teacher Attftudes Toeward Participation |ﬂ Decision-Making.
Yarborough, Theima B.

Aug 1976 30p.: Master’s Thesis.'University of Maryland
EODRS Price - MFO1/PCD2 Plus Postaga.

Language: ENGLISH i}

Docunient Type: DISSERTATION (D40)
Journal Announcement: RIEDECTT
forty-two studies were revieved
falt about participative deciston-making. The studies were
systematized into three broad categories: (a) satisfaction and
morale, (b} effectivensass and productivity: and (c) leadership
and supervision.. The findings of the studies reviewgd seemed
to0 indicale that, - with few exceptions. teachers seemed to
favor participation In  decision-making, Most of the
Investigations consisted of dascriptive reports of the
perceptions of faculty and other educational personnel. Part
of the reason for this may be the difficulty at arriving at
operational definitions for certain concepts, Such as,
porticipation, influance, c¢limate, etc. Without operational
definitions, these concopts become hard to measure. This
review of the general literature on teacher attitudas toward
participation in decision-making may Suggest some avenues and
fdsas for hard research. (Author/MJB)

to Find out how teachers
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Univ., Philadelphia.

Mar 1977 i8p.

Sponsoring Agency: MNational Inst. of Educa
Washington, D.C. Finance and Productivity Group.

Contract No.: 400-76-0157

€DRS Price - MFOi/PCO3 Plus, Postage.

Language: ENGL ISH

Document Type: RESEARCH REPDRT (143)

Journal Announcement: RIEAUGT7

This study was conducted to determine whether d
teachers”’ bPerceptions aof their Jobs prima
differences fin the teacher$ themselves, ar

tion (DHEW),

ifferances In
rily reflect
whether the

variance in attitudes also reflects significant diffdrences In

the characterlstics of schools as workplaces.
dimensions of job satisfaction (teacher attitudes
schoel principal, curriculum, materials and
colleagues, commu. -y attitudes toward education.
s0. and compensat. were collected from 2
admninistered to 650 public school teachers in sev
a Midwest wurban school district. Oata analysis
two Steps. {1) investigation of whether teachers
schools have significantly different leve
satisfaction. For all seven $Schools this sign
exist, indtcating that the prediction of a
gatisfaction necessitated knowing at which school
worked; (2) Investigatlon of attributes af
dimension of job satisfaction. A priority specl
characteristics balleved to ba determinants of e
of jJob satisfaction were made and compared
quest ionnaire responses, and the reasulting g
presented. Teacher demographic characteristics
charactaristics explained anty s0me varia

Data of seven
toward the
procedure s,

teaching per
questionnaire
en schaools of
proceedad In
in different
1s" of job
fificance did
taeacher’s job
the teacher
fecting each
fications of
ach dimension
to teacher
eneral themes
and school
nce in job

satisfaction. suggesting a reed for more detailed information

on these characteristics and on the attitudes t
to their jobs. Implications of the report indica
recognize’ & multifaceted concept of job satisf
school policies designed to take into accou
differant tal effects on various aspects of

g¢achers bring
te a need to
action, with
nt possibla
satisfaction.

Tables presenting questionnaire results are apperded. (mB)

ED137221 95 SPO1O73A
Administrator Style Effect on Teacher Behavio
Bibliographies on Educational Toples No. 7.
Pipes., Lana, Ed.
ERIC Clearinghouse on Teacher Education. wWashin
Feb 377  126p.

Sponsor ing Agoncy: WNational Inst. of Educa
wWashington, D.C. ’
Avaltable Ffrom: ERIC Cleoringhouse on Teach

Suite 616, One Dupont Circta, N.W:, Washington,

4]

r afd Morale,

gton, D.C.
tion (DHEW},

ar Education,
D.c. 20036

bl ‘. .
"_ i [ ’ [ i
: i
Bga v . v . .y . : )
» -
. . 131.40) .
© .~ ED107285 95 SPOt10926 EORS Price - MFC1/PCDS Plus Postage. .
The School as 7 workplace: what Mattars to Teachers? Language: ENGLISH
¢ Myrnane, Richard J.: Phillips, Barbara R, Document Type: BIBLIOGRAPHY {131)
+  Mathamatica Poifcy Research, Seattle, Wash.: Pennsylvania Journal! Announcement: RIEAUGT7

The” effect administrator style has on the behavior and
morale of teachers i% the subject of this bibliography 7 and
literature review. It is comprised of three major topical
sections: (1) the school as a social system: (2) administrator
style: and (3} teacher behavior. Oocuments fin the Fflirst
section are primarily concerned with two aspects of the school
as a social system--the organizational climate ands the
congruence of role functions and goal ‘perceptions deriving
from the organizational structure. lhe documents in the second
section are classifled as relating to the administrator's
personal leadersiidp style or the Instructional leadership

influence. Documents in  the third section are subdivided
according to leacher role perceptions and confrontation and
conflict. The entries were selected from the ERIC data flie,

RESOURCES IN EQUCATION. Several of the documents listed are
reviewad in the Jliterature analysis that precedes the
bibliography. Abstracts of dotuments selected are reproduced
fram the actual computer printout pages. Citations In eacc
topical section appear 1n chronotogical order with the mos
recent accesslons Ffirst. Most documents are available in
microf iche or “hardcopy” and can be ordered from the ERIZ
Document Reproduction Service. (MM}

]

ED 138423 £A009247 .

Charnging the 0Organizational Structure to Affect Percelved
Bureaucracy. Organizational Processes, Loyalty, Job

Satisfaction, and Effectivenass.

Stewart, David A.: Miskel, Cecll

Apr 1977 Jtp.: Paper presentad at the Annual Meeting of
the American Educntional Research ﬁssociatlon (New York, N.Y.
April 4-8, 1977}

EDRS Price - MFO1/PCO2 Plus Postage.

Language: ENGETSH

Document Type: CONFERENCE PAPER (150)

Journal Announcement: RIEAUGT? .

Schools are functioning In an era of rapld change ahd
increasing mobitity, In an effart to mobilrze the
organizational steutture to meet the standards being dictated
by societ%: the school district reorganized the administrative
structure to emphasize decentraiized decision-making for
direct aeducational functions. The hypothesis was made that
teachers would percaive a change 1n burcaucratic structure
organizational processes., and school effoctiveness. A single
classification of variance procedura across the pretest and
posttest scores "for the 19 dependont variables ‘revealed
1imited support for the hypothesis, (Author)

49
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- R Ef138422 EACO9346 ' ' EB111109 EAOQO74B3 N .
. T Bureaucratic Stiructure, Urganizational Proaesses, and Three . An Exploratory Analysis of School Climates: Factors .
h s fBimensions of Schiol Effectjveness. . . Affecting Morale in the Schools. .
3 ot . Miske), Cecl): and Othsrs - - - . Dennis, Evie G. ' .
f : . apr‘19?7 27p.: Paper presanted at the annual Maet ing of v Oct 1973 63p.:" Submitted in partial fulfiliment of ,
: ' the Amer1ican Educational Research Assoclation (MNew York, N.Y., requ irements for Ooctor of Education. Nova University:
CA April 4-8B, 1977) . Appendix A of the original document s copyrighted and
* s EDRS Price - MFO1/PCO2 Plus Postage. therefore not availlabte. It 15 not included in the pagination
i Language: ENGLISH ' . EORS Price - MRO1/PCO3 Plus Postage.
i, . Document Typ&: CONFERENCE PAPER (150) Language: ENGLISH *
ot .~ Journal Annguricement: RIEAUGT7 . e Dociment Type? RESEARCH REPORT (143
A - Tha purpgse of this study was to test the hypothesas that ' dour?al Announcement : -RIEJANTS
! schools with #oreparticipative processes and less structure The ‘present study was dasigned to investigate the teacher
. have higher levels of perceived organizational affectiveness, and student morale in two schools., one with and one without,
* teacher Job satisfaction., and student aGhievement *han school!s . obvious problems. The research focusas on (1} staff feeblngs
with less participative climates and more structure. A sample about coworkers and supervisors, and staff satisfactiuva with
: of 114 school wunits and’ ™ {,632 teachers participated by the ,degree of participation and .ecognition received from
complating GQuestionnalres and by furnishing achievement worﬁﬁ (2) stdgent feelings about teachers. student enthusiasm
. SCOres. The data were collected by the research taam. The for school. and student self-estose:  and (3) tne overall
2 - respults of the muitiple stepwise regression analysis mora}e lq each schoot. Although seores at both' schools were
v prozedures. provided partfal support for the hypoiteses. lower than average, analysis of varfange Indicated some
. . {author) 3 ’ . sigritficant differences between®the schoois. The fFindings are .
, . discussed &nd a plan of tction is propo%ed. {Author/IRT)
] - . - + b -
A .‘-‘ ' . " .
E0117846 EAOGOTOI0 © ) ' ’, - - '
Allenation and the Negotiation Process. . - ED0D90220 SPOO7961 . , . .
f Adams. Charles F. L Alienation , in an Educational Context. .The Amerfcan Teacher
Py L7190 14p, . . in the Sevinties? -
. EDRS rlce - ‘MFO1/PCO1 Plus Postage. <! Morgart, Robert A.; ‘And Others
Language: ENGLISH « ‘ Apr 1974  94p,: Paper presented at the Annual MWeating of
Oocumant Type: MISCELLAMEOUS (999) - : the ‘american [Fducational Research: association, Chicago.,
. . Journal Announcement: RIEJUNTG Hlinois, April 1974 hd .
The author makes three assumptions in discussing the effect ... -EORS Price - MFO1/PCO4 .Plus Postage- . -
~ of collective negotfations.on teachers’ sense of ‘atiefation; Language: *ENGLISH . - -
- first, altlenation 18 a multidimensional.concept that, in this Journat Announcement: RIEAUGT74
context., 1% taken t0 derive from _within the oOrganizationaj The public schooi in the United States i8 a8 Sunsyftem of the
setting of the s8chool sSystem: second, School Systems are corporate infraspiructure of American society and has four
B, organized as bureaucracies containing moreg or Jless the general functions: so€ialjzation, salectioh, stagilization, ..nd
. ‘characteristics of Weber’s "{deal type” blreducracy: and sufplus absorption., Education, as a,soctaltzing tnstitutior,
- third. negotiations In school! Systems deal with both the has become reffied t0 the extent that a system of educational
« centralization of authoritfy and the rule strudturé of the « preropatives’ embodies a reality which is separate and distinct
organization. The conceptual scheme based op, the'se assumptions from teachers. ©ecause a bureasucratic structyre develops a .
i*s that teacher .al[pnation from work, the sehsa of self-perpetuating institutional gtihos. teachers become objects
powarlessness and meaninglessness, {s‘related to the: extent to that arg fitted into a school program to serve delineated
which the buresucrotic structure of the schodl provides purpeses. This diminishes thair opportunity to.remain wvital,
means for teachers to bacoms Jinvolyed n  the dec compass ionate., and professionai. The public sbthool teacher is
affecting the rules and regulation§ 90vernlng‘thajr work & .The an allenated worken: by altering the basic premises of the
, naegotiation”™ process s Seen as p means vhareby teachers may bureaucratic structure In the 'schools, teachers can aveid the
A have increased Input into the decision-making author ity of the debilifating effect of oocupationa) ster)lity. (author/HMO)
, organization and.. consequaently, provide a rule structure that "
1 has more wmedning to thom. Three hypotheses are derivad a5 a ”, B é
' puide to further research. What 1s critical is the dagree, to™ ° =
| which the negotiation Process 1s truly & Joint daci3ion- making * . .
L ona and tha nature of tha rulae structure that develops from * - R r . «
P tha negotiations. (Author/IRT) - . o . ’ ) .
Emc o - e .o Ds
. . ,
)U ! . e L . .
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Collective Negotiations and Teacher Satisfaction in Selected
Indiana Secondary Schools.
Davies. Paul R.; Klwne, Charles E.

i

28 Feb 1973 i0p.: Paper presented at Amer ican Ebucatlonal
Research AsSociation Annual Meeting (58th, New- Orieans,
Loulslana, February 25%-March |, 1973)

EDRS Price - MFO{/PCDi Plus Postage.

Language: E* GLISH

dournal Ar *ouncement: RIENDV?I

This paper reports a study that sought to determine whether
differences in bargaining procedures are retated to
differentes in  teacher satisfaction ar morale. OF the forty

schools in the random sample, 27 were .operating under
traditional collective negotiation procedures -- teachers
re.atively unorganized. eight ware operating under procedural
negotiation procedures -- characterized by specific procedures
related to negotiations: and five were operating under
comprehensive coatracts =-- simtlar in scope and content to a
uriion Jabor contract. The study used the Purdue Teacher
Opinfonnaire. a multidimensional morale instrument. The
instrument measured teacher morale under specific bargaining
proceduras at one point in time. The results and Some

compar }sons are provided. {Pages 2, 3. and 7 mav - 3produce
peoriy.) {JF)

EDO75904 EADDa924

Participative Decision Making and Perceptions of
Drgonization: Refinement and Test of 8 Decisional Deviation
Index.

Conway. dJames A.

Feb {973 22p.: Paper presented at American Educational
Research Associsrion Annual Meeting (58th, New Orieans,
Loulisiana, February 25-March . 1973)

EDRS Price - MFOI/PCOt Plus Postage

Language: ENGLISH

Journatl Announcement: RIESEPTI

To test the relationsnip between tevels of participation and
organizational effectiveness, i66 secondary school teachers
completed Likert’s “Profite of an Organization” and ahn
adaptation of Belasco-aluttors* “Dacislonal Participation
Scate.* it wos assumiJ that Equilibrium (participating as nuch
as deSired) was the most satisfying state, Saturation
(participating more than desired} was next. anc OePrivation
(1ess participation than desired) was l1edast satisfying. This
continuum of “Decisional-Deviation® correlated with perceived
organizational effectiveness at .21 (significant at .001}. The
"Pecisional -Deviation* modifFication indicates that
over-participation as wetl as the more fredguent declisional
deprivation beth detract From teachrr satisfaction. {Author)
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Eu227994 EC 124062

How Teachers Survive In the System.

Ferren, Ann S,

Pointer, v24 n2 p3d%-44 Win 1980

Reprint: UMl

Language: English

Document Typo: JOURNAL ARTICLE (080): POSITION PAPER (120)

The author points out how schools place teachers in conflict
sftuntions and then fail to understand the drain on energy and
results. Among organizational diflemmas
considered are $imJul tangous demands for predictaballity and
changeability. Possible administrative techniquer for
support ing teachaer survival are described. {CL)}

EU224736 AAS31442
Leadership and Morale Bullding: A Back to Basics Approach.
Garland. Gilbert C,

Kappa Delta Pl Record, vi6 nd pit2-15 Apr 1980

Reprint: UMI

Langunge: English

oocumént Type: JOURNAL ARTICLE {080);: NON-CLASSROOM MATERIAL
(085)

Defining morale EE F] by-product of satisfactory

relationships,
bulld an  environment
gives particular attention o the
communications, (SJL)

the author encourages the Sschool leader to
of cooperation and mutual respect. He
topic of good

R

EJ221623 EAS128414
An organizational Model for Employee Job Satisfaction.
Schwmidt, Gene L,

NASSP 8ulletin, v64 n4a36 pB0-88 May 1980
Reprint: UMl

Langunge: English

bocument Type! JOURNAL ARTICLE (080); PROJECT OESCRIPTION

(141}
An organizational model dosigned to improve job satisfaction
of teachoers and administrators. (Author/LOD)

EJ219311 CES0%299 L

Improving Teacher Professionalism,

Schultheis. Robert A.

Bus innss Egucation FOrum., v34 n2 p1i-14 Nov 1979

Reprint; UMl

Language: Engtish

Documont Type: JOURNAL ARTICLE (080):
CONFERENCE pAPER (150}

A teacher wiy Jecls Securd, wanted,
admlnistration and. the community, whoe s

POSITION PAPER {120);

ar¢l recognized by the
providad with

'
i
[}

 ORGANIZATIONAL_AND ADMINISTRATIVE PERSPECTIVE.
adequate working conditions,

Prevention/Management.

intluding small cglasses and
effective work space, and whoe s supported and encouraged to
travetl, 3study., and experiment is llkely t0 behave in a highly
professional manner and be very productiva. (LRA}

EJ217702 EAS12508 s
Teacher Burnout--A Failure of the Supervisory Process.
Ricken, Robert

NASSP Bulletin, v64 nd34 p21-24 Mar 1980
Reprint: UMI
Language: English

Document Type: JOURNAL ARTICLE (080); NON CLASSROOM MATERIAL
{0S5): POSITION PAPER (120)

The supervisory ~challenge of the decade will be preventing
teacher burnout. Suggestions are offered that administrators
can use as part of the supervisory process to stimulate
teachers to embark on a program of personal growth.
(Author/MLF}

EJ212008 PSS507889 )

Preventing Worker Burnout In Child Welfare.

Daley. Michael R,

Child Welfare, v58 n? p443-50 Jul -Au 1979

Rzprint: UMI

Lanhguage: ENGLISH

Document Type. JOURNAL ARTICLE (080);: POSITION PAPER (120)

Examwnes tha causes of the phenomenon of worker burnout in
child welfare services, and suggests approaches to prevent
such burnout. (CM)

EJ208777 SPS508871

renewing Urban Schoels: Some Recommendations.

Schmuck , Richard: And Others

Theory Into Practice. vi8 n2 p126-33 ﬁpr 1979

Reprint: UMI

Language: ENGLISH i

Document Type. JUURNAL ARTICLE (D8BD): POSITION PAPER (120}

Suggestions are made for reducing 'toacher ang student
ali{enntion in wurban schoois by encouraging cooperat ive
planning by all concerned individuals. (JO)
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EJ206939 RCS03444
Ettective 5chool Leadership Can Foster Model Relationships.
Yyoungs, HBettie Burres
Education, v99 nd pd28-32 Sum 1979
Reprint: UMl
Language: ENGLISH

Document Type: JOURNAL  ARTICLE (080}: EVALUATIVE REPORT
(i42) '

A means of reducing teacher anxiety is explored.,
Administrative policy geared toward a warm and friendly
?tmosphere ti ut fosters group supportiveness s recommended.

Jc}
EJ199444 EAS11122 \\3

What You Can Do to Prevent Teacher Burnout.
Reed, Sally
National Elementary pPrincipal, vS8 nd p67-70 Mar 1979
Reprint: UMI
Language: ENGLISH
( Oocument Type: JOURMNAL ARTICLE (080): NON CLASSRUOM MATERIAL
055)
Provides ten areas In which prinZipals ¢an work to help
prevent teacher *burndut.” (IRT)}

EJ199276 CG516078

The Role of tha Middle School Counuelor in tha Reduction of
$tress in Teachers,

Leffingwell, R. Jon

Elementary School Guidance and Counseling.
Apr i979

Reprint: UMT

Language: ENGLISH

Document Type: JOURNAL ARTICLE (0BO); POSITION PAPER (120)
. Counselors can (and should) take an active rol to reduce
stroass Jn teachers through individual and 9roup conferences.
They ran help teachers find meaningful alternatives to proklem
situations by changing the focus from “what should be done¢® to
"what can be done within realistic parameters.*

vil nd p286-90

EJ199157 AAS29547

Teacher Morale. Symptoms, Diagnosis, ard Prescription.

Cook, Donald H.

Clearing House, v52 n& pl55-58 Apr 1979

reprint: UM]

Language: ENGLISH .
( Oocument Type: JOURMAL ARTICLE (080): NOMN CLASSRODM MATERIAL
055}

Five critical components of teacher morale are outlined.
administrative leadership, administrative.concern, personal
tnteraction, oOpportunity for fnput. and professional growth.

for each component,
morale problem and ways the adwinistrator can diagnose the
difficulty and prescribe a solution. (SJL)

the author 1ists behavioral symptoms of a

EY 192464 EAS10693 -
The Principal and $taff Development: Countering the School
Cul ture. o ~
Rogus, Joseph F.; Martin, Mary
NASSE Bulletin, v62 nd23 pBi-87 Jan 1979

Reprint: UMI

Language: ENGLISH

Suggestions for principals
energy drain caused by teaching.
teaching that leads to self-doubt,
teaching. (Author/MLF)

to help teachers counter the
the limited technology of
and the aloneness of

a

EV191492 SPSOTH23

Did we A1l Let Barry Die?

Ditton, Elizabeth A,

Journal of Teacher Education. v29 nS p30 SeP-Oct 1978

Reprint: UMI

Language: ENGLISH

Schools of education should provide teachers with the
ability to cope with the tensfon oand stress they will be
subjected to in the classroom. (JD)

EJ185235 PSS06783

Combatting Staff Burn-pDut

S5eiderman, Staniey

Day Care and Early Education, §, 4, 6-9 1978

Reprint Avallable (See p. vil): UMI

Language: ENGLISH

This article describes ths
purn-out tn child care jobs, and offars ten
halp combat such burn-out. feM)

origins and symptoms of staff
suggestions to

<
c.
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Hatch, Nan

€J1B2374 SPS507002 Day Care and Eariy Education, 4, 3, 15-i6.42 1977
The Battered Teacher Language: ENGLISH
e Bloch, Alfred M. . Describes a rotating schedule Ffor day care teachers that
Nl Today’s Education, 66, 2, 58-62 1977 reduces the number of working days. thus avoiding the built-up
i- ’ Reprint Avaliable (See p. wil); UMI stress that appears to result from workiny too many days a
’ . Language: ENGLISH year with young children. (S8}
s Methods Ffor the prevention and control of stress anoe trauma
. in physically assaul ted teachers include preparedness '
R - training, formation of crisis intervention teams, and ,
" + ¢ morale-improving techniquas such as staff support. rotation of EJ125808 EAS506453
- teaching éssignments, and direct access t¢ schoolboards for Restoring Dignity.and Self-¥Worth to'the Teacher
grigvance reports. (MJB) Chali, Jeanne :
: . Phi Dalta Kappan, 57, 3, 170-17a 1975
) . Langtiage: ENGLISH
* i N Argues that how teachers foal about themselves
- €Ji79151 CS57081142 professionally stems from the educat ton profession
* Raigsing Teacher Morale and Student Interest Through ftsalf -from the way it recognizes high achievement. the way
Curriculum Change it propares teachers for thoeir profession, what ft expects
. Dupuis, Mary M, from teachers 1n schools. and the role of teachers *n
L English Education, 9, 2, B5-94 1978 educational research and devetopment. (Author)
} . Language: ENGLISH )
. Describes a three and a half year study designed to change L v
.. the seventh and eighth grade English/language arts curricuium
; arnd teaching orocedures in a rural, mountain school district EJO73984 AA51I56G42
. - through inservice training. (DD) ’ Improving Teacher-Principal ﬂelatlonshlp
s Ryan, Doris
2 e Education Canada, i3, 1, 25-9 1973
b4 o . Language: ENGLISH
€Ji72240 P5506269 Staff morale is highest when teachers, and srincipals,
The Burn-0it Syndrope {n the Day o .re Setting, - . really know the school community, and fesl that their programs
Maslach, Christina: Pines. Ayala and methods have been consciously setected to serve thelir
i ; Child Care Quarterly, &, 2, i00-13 1877 particuiar puplis. (Editor) -
s fleprint Avatlable (See p. vii): UMI
P . Language: ENGLISH
Results of a study of personal job-stress factors among day
I care center personnel focus on impact of staff-child ratlo, EJOT72496 EAS03501 ‘
work ing hours, time out, staff mestings and program structure. Are Turned-off Teachers Turning Off Your Schoois?
- Recommended Institutional changes for prevention of staff Gregorc. Anthony F,: Hendrix, David F,
B *purn-out” involve reduction *n amount of direct staff-child School Management. 17, 3, 8.33 1973
: conta~t, deveiopment of soclial-professional support Systems Language: ENGLISH
and training In Interpersonaf skills., {BF} feschers’ noaeds .for succassful work completion, recognition
by othors, respongibility for their awn work, ., and
o - opportunities for “change of status or position and for
: ’ Iincreased responsibilities must be met in order for teachers
EJ165269 AA526380 B to be productive and staisfied with their work. (MF)
! The Teacher a5 Environmental Victim--and How teo Overcome

- Such Pollution )
! van Patten, James J.

. Kappa Oeita Pi Record, 13, 4, 113-6 1977 EJO63134 EAS02980
i Reprint Avallable (See p. vii}: UMI Now for a Short Course in How To Keep Good teachers
¥ Longuage: ENGLISH Butefish, William L.

. Awerican Schoal goard Journal, 59, 5. 35 1972

: . Languagoe: ENGLISIE -

. EJ1627368 PS505767 \ -
HE A Revised Work-Week for Careglvers ' b I
'leéﬁﬁﬁ . )
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} - d Nov 1979  9p.; Paper presented at the Anpual Mesting of the
EJOS3RE0 AASI2113 ' National Middie SChools Association {Daarborn, MI. October
The Strain of Front Line Service ' . J1-November 3, 1979). .
Hanson, Derek EDRS Price - MFOQI/PCO1 Plus Postage. .
Times (London) Educatlonal Suppiement, 2954, 4 1971 . Language: Engl ish i
Language: ENGLISH Document Type: CONFERENCE PAPER (150); NON=-CL ASSROOM
Does less class time lead to Improved teaching? Author says MATERIAL (055) ™
yes, - and suggests several ways in which the classroom Geographi¢ Source’ u.5./ Texas
teacher’s burden could be eased. (Author/SP} dJournal Apnouncement: R1EAUGBO

EJO485711  EAS02 197
Rent-a-Hartyr, Inc”: An Interview in the Future
‘Kelman, Petgr: Ounne, Fatth

Ph1 Delia Kappan, 53, 4, 234-237 1971
, Language: ENGL ISH
An imaginat tve solution to the rapid burnout of

reform-minded teachers. {JF) .

L
.

ED1B7048 EC 124013
Preventing Teacher Burpout: Suggestions for Efficiently
Meeting P.L. 94-142 Mandates and Providing for Staff Survival.
Shaw. Stan: And Qthers
Apr 1980 13p.;: Paper prosented at the Arnnual International
Conventlon of The Council Ffor Exceptional Chlldren {S8th,
Philadelphia, PA, April, 1980. Session T-2).
EDRS Price - MFO1/PCO1 Plus Postage.
Language: English
Document Type: CONFERENCE PAPER ($50); NON-CLASSROOM
MATERIAL (055) '
Geographic Source: u.5./ Connmectticut ‘
Journal Announcement: nxsoctso
The authors. consider the ‘problem of speclal education
teacher burnout and sugnest administrative approaches to
doal ing with the problem. Parsorng! management strategies,
sSuch as specifying the role and Student load for Special
aducators, providing a complete job description to new staff.
ard providing support for staff {especially during the First
year of adjustment) are suggested. Among organizational
managemant options 1isted are developing efficient procedures;
providing time. money , and staff involvement in policy
modiflcation and revision: and devealoping a' comprehensive
parsonnel developrment program. (CL)
" ED{B4244 EAQ12564
Reducing Stress in Classroom Teachers: An Administrative
Model .
Brusceml, John N,

(ol I
Q

RIC

Aruitoxt provided by Eic:

ELEW

Although administrators cannot totally eliminate stress in
the schools. they can reduce excesslve stress that results in
an unfavorable and of ten domaging climate. One .method Ffor
doing this 15 to create an Atmosphere of calm and order. Such
on  atmosnihere resuits from deflihing " and farmulat ing
objectives, comverting those objectives into action, {mproving
staff percept ion and coOmmun ication, and continuously
evaluating pregress. One vehicle for .accompl ishing these goais
is tha *teacher letter.” an  instrument that allows staff

members to study plan. and evaluate their own professional
responsibilities and progress. wvery important s improving
communication through avoiding unclear and unexpected

pessages. Other administrat ive approaches to stress reduction
involve maintalning high expectations of staff. good §istening
techniques. and a systematic and constructive evaluative
feedback System. (Author/uJM)

ED 183994 CGO14207

Orgonizational Burnout in uounsqling Agencies.

Moracco. John: McFadden. Hope E

9 0Oct 1979 13p.; Paper presented at the Arnual Convention
of the Southern nssociat!on for Counselor Edycation and
Supervision (Daytona Beach. FL.“October 6-9. 1979)

EDRS Price - MFOI/PCO1 Plus Postage.

Language Eninsh ,
( Do?ument, Type: CONFERENCE PAPER (1S0)}: REVIEW LITERATURE
070

Geographic Source: U.S5,/ Alabama

Journal Announcement: RIEAUGBO .
Burmout s a condition that exacts a heavy toll on
organlzational effectiveness. Conditions that contr ibute to

burnout tn human service organizations are lack of funds. lack
of FlexXibillty. lack oOF declsion-making power of middle
managers, task overload, 1little recognition for efforts. ong
nature of ctient popuiation. Strategies to prevent burnout
fnclude  instituting a social-professional support group which
can provide opportunities for organizational self-assesswment.
methods to reduce conflict, feedback and rewards. timeouts for
individuals, and Screening procedures for new counselors.
{Author)

P
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el T, FAN -
. principals actuatly display such laadership bahavior.
s : EQ182801 EAD12317 (Author/LD) 1
, Coping with Stress. The Best of ERIC on Educational
me gt s - Manadement, Number 50.
ot Oregon Univ., Eugene. ERIC <Clearinghouse on  Educat tonal
o Management . . EQO171086 EC 115296 _
N : Feb> 1980 Sp. . The Administrator’s Role tn Fostering the Mental Health of
. , Sponsoring Agency: Natfonal Inst. of Education {DHEW). Spectal Services Personnel.
. Washington, 0.C. Oixon, Benjamin: And Dthers
K Contract No.: 400-78-0007 Apr 1979 19p.: Paper presented at the Annual Iinternational
Availabie from: ERIC Clear inghouse on Educational Conventlion, The Councll for Exceptional <Children (ST7th,
+ Management, Unlversity of Dregon, Eugene. OR 97403 (free) Dallas, Texas. Aprll 22-27, 1979, Session TH-6)
: EDRS Price - MFDi/PCOt Plus Fostage. _ . EORS Price - MFO1/PCOi Plus Postage.
. Language: English . Language: Engldsh
T Document TyPe: BIBLIOGRAPHY {i31) Oocumant Type: CONFERENCE PAPER (§50);: GENERAL REPORT ( t40)
. Gengraphic Source: U.S5./ Oregon Geopgraphlc Scurce: U.S./ Connecticut
Journal announcement: RIEJULBO Journal Announcement: RIEOCT79
The twelve items in this annotated.bibliography are entrles It s fportant for special education administrators to
In the ERIC systeém intended to help administrators in coping recognlze the potential disaster that might rasult feom
¥ with Stress. The publications cited deal with gauses of fnattention to the mental health needs of thelr staffs and
F_ strass, how to manage stress, how to make‘life style changes. organizations. Indications of staff “"burnout” (rapid turnover

RO TR

[N “Q
ERIC

Aruitoxt provided by Eic:

between

.teachers with coworhkers,

how to recogrrize stressors., and work patterns associated with
Type A bebhavior. The publications listed also cover stress
management programs. stress prevention. preavention of teacher
burnout and employee stress, and role pressure. (JM)

ED177719 EAQI2215

Job Sattsfaction of Yeachers
Effectiveness of Elementary Schools.

Knopp. Robert: DReilly, Robert R.

.7198. 27p.

EDRS Price - MFO1/PCO2 Plus Postage.

Language: English

Oocument Type: RESEARCH REPORT (143}

GeograPhic Source! Canadd/ Dntario

Journal Announcement: RIEMARSO

The purposa of this study was t07 examine the relationship
joby  satisfaction of teachers and perceived school
affectiveness. Duestlonnaires were distributed to teachers in
76 elementary schools in Ontario, Conada. A job description
Index and the concept of organizational effectiveness were
used to measure job satisfaction variables of work. promotion,
pay. supervision, and coworkers. The findings sugpest that
percefived schooi effactiveness is related to satisfaction of
with Supervision, and with the work

and prgantzational

1tself. The results are ‘disgussed in  ltght of the
pacui tarltles ‘of the educational setting and are |inked to
several themes 1In the literatwre related to motivation,

satisfaction, and productivity. Two suggestions are offered at
the énd. To ensure high satisfaction with feliow taachers. and
tharofore  gchoot effectiveness, principals should display
teadership pehavior that will ~facllitate group davelppmont,
support, and interdction. To ensure high teacher satisfactien
with a principal‘s leadership approach, and therafora school
effact iveness, schooi board officlals should ensure that

The phenomenon
and mission of

of staff due to stress) ara already apparent,
can only be detrimental 0 the whole concept

the spectal services organizations In school disteicts. HMNuch
of the siress experlenced 1s directly attributal to ihe
implementation requirements ¢ Public Law 94-142 (Education
for A1) Handicapped Children Ac.). The three important tasks
fFor an adminsstrator in fostering nental health for
indiviguals and organizations are: (1) to diagnose the
envirormental conditions influencing the organmization or
indivi fual, (2} to implement appropriate change strategies
aimed at eliminating or minimizing stress conditlions, and {3)

to determine th2 ffectivenaess of the strategies implementaed
and the mental health status of the organization or
individtial. In 2 formal assessmant of the mental health of an

individual or ofganization three criteria (adaptabflity,
ldentity., and reatity-testing) are used.to judge the health of.
the individual or group, { Author/PHR)
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ED147781 CGOi2238 -

Help Through Organizing: A New Regource Within Secondary
Schools.

franclsco. Richard P, N

Aug 1977 {Ip.: Paper presented at the Annual Mseting of

the  american Psychological
California, August 26-30, 1977}

EDRS Prlce - MFO1/PCO1 Plus Postage.

Language: ENGLISH .

DoGument TyPe: BIBLIDGRAPHY {131t}

Journal Announcement: RIEMAY7S

Overburdened by numerouys nonh-teaching problams and pressures
that occupy their daily lives. Some secondary schoal teachers
find very Vittle time to address thelr Primary task: that of
teacning. As a rasult, many teachers are frustrated anpd
dissatisfied with their Job, and that means that their
teaching suffers. Support for classroom teachers is needed to
revitalize the troublad secondary school. A moderate
restructuring of the secondary school or organization--a
restructuring that Includes a new stance for counselors and
school psychologists--can become a source of providing dlrect
support for teachers. Discussion focuses on: (1) thrae
motivationai neeus of teachers: {2} counselors and school
psychologists as systematic change agents: (3) four subsystems
for school-wide problem solving: and {4) a consultative model
for piroblem dlagnosis. (Author)

association {San Francisco,

EDI28694 CGO10B00 -

Teacher Support.

Hannaford, Mary J.

Apr 1978 J1p.

EDRS Price - MFOL/PCO2 Plus POstage.

f.anguage: ENGLISH

Docum@nt Type: PROJECT DESCRIPTION (141)

Journai Announcement: RIEFEBY7

Bacause of fast changes In educational thetry and
me thodology. bahaviorally threatenling atmosphere, changes in
student_responses and attitudes, administrative expectations,
and ~tigheral tensions. most teachars nead more  support
relationships than ever before. Tensions in manyY schogis are
high and dally frustratlons exist. Teachers are concerned
about open educatlon, behavior modiflcation, humanistic
education, informal techniques. accountability and test
rerul ts. tHany teachers are high achlevers who set severe goals
for themselves and 1ive with a hilgh level of fear of failure.
More requirements agnd criticismg come from the community. One
Georgia school system has begun a teacher-support program to
encourage personal sharing and support withlp the system. This
was done througiv tha Use of transactional amalysls and other
personal  reinforcing techniques in groups after school one
afterncon & week for $ix to eight weeks. The g¢roups are
organized by the principal or school counselor with 1eadership
proviuad by tha Counseling ard Psychological Services
dopar tments.  Teachd rasponge has been hlgqu favorabla with

requests made to principals for additional service. (Author)

EDOS0200 SPOOTON .

Survival Is Not Good Enough® Overcoming the Problems of
Beglinning Teachers.

Ryan. Kevin

Amer 1can Federation of Teachers, Washington, D.C.

Apr 1974 40p .

Report No.: AFT-Pap-AS

EDRS Price - MFOI/PCO2Z Plus Postage.

Languagae: ENGLISH -

Journal Anhouncement: RIEAUGTA

Research on the first year of teaching reveals consistant
experience with particular problems which can ba organized
Into the folilowing categorles: culture shock, astruction,
students. parents, administrators, feltow teachers, and
extenslve {solation. The beginning taacher’’s insecurity about
himself and his professional abilitly serve only to compound
the origthnal problems he encountars during his first year. The
effacts of Inadequate introguction to the pruféssion and
insufficient support for beginning teachers are that a} 30
parcent of personnel trained for teaching never eénter the
fleld; b} one out of five beginning teachers reports that he
or she does not anticipate teachlng five years later: and ¢)
12 percont of trained teachers laave the profession epch year,
Suggestions for improvement of this situation include the
following: a) teachers and their Organizations snould consider
the inadequate introduction to teaching a priority problemn; b)
teachers should study the problem and explore varlous
solutions: ¢) teachers should estabtish policies and muke them
part of contract negotiations: and d} plans  for the
introduction of new teachers: to the professlon pnd contlnuing
support throughout their first years should be developed and
implemented at the 1ocal level. (1M0) .
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IV. B.

INDIVIDUAL AND» PERSONAL PERSPECTIVE.

Analysis.

EJ224170 PS509448
The Battered Helper.
Lewis, Harold
child welfars, v59 nd p195-201 Apr
Reprint: UMI
Language: English
Oocument Type: JOURNAL ARTICLE (080): POSITION PAPER (120}
Discusses various moral dilemmas Involived In the rbattered
““helper’ o social worker burnout syndrome. (CM)

.

1980

EJ219606 EA512628
Teaching Exp¢rience:
Morate.
Kalis, Maryarnn Castelli
NASSE Builetin., v64 nd35 pB9-i02 apr
Reprint. uUsi
Languaga: English
Document Type JOURNAL ARTICLE {080): RESEARCH REPORT {(143)
Reports the results of a study that showed that a steady
increase in teachers’ negative parceptions of school climatle
" was correlated with Iincreased teac, ing experience, {(JM)

1ts Effect on Schoci Climate, Teacher

1980

EJ218841 UDS507696 ’
Inner-City High Schoot fYeachers: The Relatfonship of
Personality Traits and Teaching Style to Envirommental Stress.
Parkay. Forrest W,
Urban Educatlion, vi4 nd4 pa49-70 Jan
Reprint: UMI
Languaga: English
Documznt Type JDURNAL ARTICLE (080): RESEARCH REPORT {142}
Studies how teachers respond to . enviropmental stress and

1980

whether certain personality ¢raits are ralated to these
rasponst patterns. Concludes that generalized personality
tralts e ndicative of teaching styles that emerge in

response to anxiety-provoking envirornméntal condftions. Tables
tncludng. {Avthor/JLF)

EJ215200 SP509177
Mental Health and the Teacher,
Miller, Dean f.; Wiltse, Jan
Journal of .chool Health, va9 n7 p274-77 Sep
Reprint: Umt ‘
Language: ENLLISH
Document Type. JOURNAL ARTICLE {0B80}: POSITION PAPER {120}
Positive mental health Is critical for teachers becauge of
the position of authority they hold and the r ssible influence

1979

15“" they have on students. {JD)

ERIC
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EJI190285 CS5708243
“To Thing 0Own Self Be True':
JH/MS Idea Factory.
Bosher, William C., Jr.
English Journzl, v67 n7 p74-76 Oct
Reprint: UMI
Language: ENGLISH .
Analyzes the causes of poor self-conceptualizations by
jumer filgh/midale schooi teachers. (DD)

An Antidote %o kelancholfa:

1978 \

EJ186255 AAS2B656
Relationships Between

Commi tment to Teaching
Elsworth, Gerald R.; Coulter. Framk

Professfonal Self Perception and

Australian Journal of Education, 22, 1, 29-37 1978
Language: Engli*h .
Explores the guneral proposition that sStudent teachers’

professional seif perceptions increasingly explain differences -

in levels of commitment during the course of tralning. 1.e..
that the way in wnich student teachers view themselves in
their Professional role increasingtly influentes their

evaluation of teaching generally. (Author/RK}

EJ180799 AAS28161 \
Perceived Stress Among Teachers:
Background of Children Taught
Pratt, John
Educational Review, 20, {, 2-14
Language: ENGLISH
The reported feelings of

The Effects of Age and

978

stress of 124 primary school

teachers were anpalyzed in an attempt t. oilscover causes and
aeffects., Results showed that stress arose from Five main
areas. a general inability to cope with teaching proplems:

aggressive children; concern for
{Editor)

non-coonarat ive children,
children’s 1earning: and staff relationships.

EJ149309 CES05727

Morale of Virginia Ag Teachers

Miller, Larry E.

Agricultural Education, 49, 9,

Language: ENGLISH

A study of wvocational agriculture tesachers in Virginia
attenpted to discern 1f first year teachers differed wn morale
“from teachers with more than one year's experience. No
statistically significant differences ware found between the
two groups. Scores on vartous mornle factors arg analyzeo n
relationship to national norms. (1N)

116117 1976
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Aruiext provided by enc |m-‘ Provided nm:

ade

SESITGI9
n the Schoolroom .

Sani ty
Sanples,

Scisnra léacher, 43, 7, 24-27 1476

Language ENGLISH

fdentifies thr ce teacher stareatypen, agthor star 1an,
depontent.  and Intrinsic. and concludes that the  ntrinsic

teaciher 1s more  stable tn high stress educational 4ettings,
Inciugnd are  Seven pProcesses  for dev@iomim) an  anteinsac
Irehividual pwarenass of teacihung patterns and notavatron [(SE )

FJUORTH42?  EASODI196
Persana) and Role-Related Foactors (In
Organizational Commitment
Ih ebinvak,. Lawrence ..

the Development af

Alutto. Jusaph A,

Amnateataive Science Quarterly, 17, 4, 55%-577% 1172
Language ENGLISH
An enpirical styde of M8 Mementary and Secontlivy  scheeol

toachars
between personal and role-related factors

and 395 registoered nurses examings the relationship
and commitmoent to

thee  cmploy ing Aarganization. Results of mullwwariale tests
ingicatead  that levels of tanston and  nupher of yoars
expnrience are the most mpoctant wvariables expliarming

commi tieemtt andg also that, to a lossaor dissatisfaciion

and 8o« are related. (Aerthor /ON)

dogroee.

FU176033 CFO2 1490
mig-Life Yransitions and Education.
Lowthor , Malcola A,

T197 . 10, , For a related dscumen+s sen CE 02t 497
FORS Price - MEQI/PCOY Plrus Postage
Language English
Rocument Type., POSITION PAPER {120)
Gougrartllc Source. U.5./ Michaigan
dourral Aanouncement ; RIEFERBD
Substantial evidence ex ists vy both pupul

Itimature which Suguests that Somé adults. wale ang female,
w11 oxperrence uhat has peen varionsly labeled as a *mid=-1:1fe
crisig® o1 "mid-tife geprassion.” Research provides evidence
that  the lifespan Can ho  conceptualized as 1 S€ries of
trangitiuns from one Stalus ofr sSitiation o angiher. Many

and professional

adults complete thete (ransitions with A mihimun of distress;
othaers a2xpoticnee acute dascomfort. A numbar of Investigatoes
lve pronosad exnlanal onhs of the dyhamics OF agult

transilions, although pechans Levihsen has prosented tue most
clatiorate daeseriptinn OofF  agnit psychosoceal  development,
darived foom foatarch with forly men aged between thirty-five
and forily-filve duling o nlhe-year perlod. ih his view,
adul thood can be visualizen a« o sories of relativeiy stable
lifa structures foliowed by transition Pariods 1eading to now
structures. - Both  the Individual life stet ture ard  the
transitlons ta now struciures may pracipitatey stress ros ponso

mmpliratinans for
renfuced

The rasearch of Levinson and othess Sugesis
eduration, hese include  Some of  the follow:ing
toachnr mobalaty. coupled with the daffacully of teaching
today . van  laad to  teacher faxaiwety, il t. el job
Misatisfaction: thae advancing mean age af toachers may prosSont
moblems 1N tha area of tedachar-sthdhmit reiatronsbwps and
schuol curiicula should inclnde content  abwut  achil theeoo and

copihg strategies far managing Dotential CRis1s S1tuatl1ons
{ani}
F173337  SpO14447

Teachars’ Changing Perceptions of Self and Others Throughout
the Teachirg Career: Some Perspectives from an Interview Study
of Flfty Retired Secondary School Tecachers.

Peterson. Anne R,

Ane 1979 S54p.: Papor
the amcraican Education Rascarch
Califorma. April 8-12. 19791

FORS Prace - MFOY Plus I'ostage.

Lanauage: Fnglish

Dacoumant Type RESLARCH RFPURT

Coographic Sowrce U §./ Onio

presented a1 the Anhaal Meet ing of
Assncaatican IS Frandisan,

PC Mot Avarlatle firom FORS.

(1430, CONFSRENCE PAIER 1150)

Juurnal Anncancement - RIENDVTO

Fifty retared teoachars whi e antervigwed 1m0 an offort to
arguire Informalion ahwut how thenn  arttiLides  ard out 1COKS
changed  thronghout the course of Caeats an Seconrary Schools

spanning an averaga peraiod of 38 yoars  each Of partwcalae
interost i the study was the 2mer genca af channes an pentsondld
attitudes  and changes in attyrudes toward other s Four areas

of personal chang? wece rePortad Dy the retueg  teachnrs  as
they  rocallen theic  careers: 1) chamges 1 Ievel  of
comni tmabht tad teaching: (2) chang2s an 1eével of job morale,

£3) choange” astociated wilh tha physical pracesses of agino.
ang (4) changes in iavels of tolerante. Changes wm e noted n

the percePtions of students. parénts. colleagues.  school
community, and admumstialurs, Results indrcated thal teacher

attitumes and outlooks change in fairly predicatable soduences

that are in turn coelated to changes assoctraled with the
procasses af adull reveigpment. A copy ofF  the gues tionnaira
userd 1n the study 13 appended. 1Jn)
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ED173697 SPO14338

Mtadle-Aged Expertienced Teachers’
Careeér Developmaent.

Newman, Kather ine K,

Apr 1979 13p.; Peper presented at the annua’l Mzeting of
the american Educational Research association (San Francisco.
California, April 8-:2. 1979)

EDRS Price - MFOI/PCO1 Plus Postage.

Language: Engl ish

Document Type: RESEARCH REPDRT (i43); CDNFERENCE PAPER (150)

Geographic Source: UY.S./ Texas

Jourral Announcement: RIEDCTTY

Tep ‘teachers wiho had experienced two and three decades of

classroom teaching were interviewed to determine what stages
their careers had passed through and how their attitudes had

changed over the vyears. The teaching careers of these
irdividuals were characterized by early job mebility, high

satisfoction in the first decade foilowed by restiessness and

& feeling of crisis as retirement approached. Their personal

attitudes toward discipline gradually changed. They altered
their teaching methods over the years and became moOre fl. xible
in dealing with students. As they matured they achieved a more

?ositive rappor¢ with students and a more relaxed confidence.
Jo)

Perceptions of Their

ED159499 C 012667 :

Stress and Mental Health of Graduate Students and
Non-Graduates by Age and Educational Levels.

Jones, Franklin R.; Heinen, James R. K.

LT97, tép. -

EDRS Price - MFO1/PCO1 Plus Poftage.

Language- English

Document Type: RESEARCH REPDRT (143)

Geographic Source: U.5./ Virginia

Journal Announcement: RIEFEB79

A 1959 survey of 11 research studies involving mental health
of United Svates citizenry showed that 9% of practicing
teacners were seriously maladjusted, 17% ware unusually
nervous. and 2%% were unhappy. wor'ried and dissatisfied. Tnis
study sought t0 update these findings by examining various
stress factors and their relationshiip to the mental health of,
praduate students, school teachers. and the lay public,
Measuraes of depression, perception. paranoia, and total scores
as well as detajled tife histories were obtained from
approximatety 500 volunteer subjects (ages 20-48) representing
elther graduate students from various academic disciplines or
the lay public, Contrast of the profiles of the two groups was
doelineated, Analysis of variance was used to determine the
salient factors of syndrome relating to stress and
maladjustment. The Instrument usad for classification purposes
was the Hoffer-Dsmond Diagnostic Tes%. General data indicated
that 60% of the study population were normal while 40% were
malad)ustaed. Age and sex differences are reported for both
graduate students and lay subjects. (JEL)

‘ \

*. EDOBRBIB  SPOOTBOG

Teachtng as a “"Central! Life Interest" of Metropolitan
Secondary Teachers.

#Hanna, Charies Clifford

van 1972 11p.

EDRS Price - MFOI/PCO1 Plus Postage.

Longuage: ENGLISH -

Jourpal Aonpuncement: RIEJULTA

Tnig articins examines the interrelationship between teachers
and their work of teaching. 2s observed in a study conducted,
in 969 in Minneapolis and 5t. Paul. and intended -to ASsess
the extent and kind of attachments which secOndary school
teachers hwld Ffor their teaching when the total of life
attachments and interactions is taken into account. It aimed
to determine whether the global and rather compiete dedication
which often s assumed tO be characteristic of profFessional

occupations actually exists for metropol 1tan secondary sSchool

teachers. The fimdings of the study indicate that such global
dedication of self to work does not exist for the secomary
school teachers studied. (Author/pDD)
LY P
¢ §
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EJ230412 EC124691
. The Burnout Syndroma: Caring for Yourself.
Muldoon., John F.
Journal of Visuatl impairment and Bl Indnéss. v7id n3
p112-13,115-16 Mar 1980
Reprint: UMl
Language: Enatish .
Qocumant Type: POSITION PAPER (120): -"URNAL ARTICLE {080)
The author expicores the problem of burnout among staff In
human services Fflelds. Three ' causes of burndut are clted:
environmental factors. cultural predisposttions. and persomal
character|Istics. Burnout. the author asserts, can be prevented
: through seif-reflection. care of the body, learning to relax.
. . ang working orr aspects of the work environment which cause
ot tenston. (PHR}

EJ227992 EC 124060
Burnout ameng Teachers of Severely Handicapped, Autistic

i Children,
- Foster. Robert E.
Polnter. v24 n2 p24-28 Win 1980

Reprint: UMI

Language: English

Qocument Type: JDURMAL ARTICLE (0BO): POSITIDN PAPER (120}

Fourr Stages of teacher burnout (survival. transition,
craativity, and burnout) are ronsidered. and a strategy of

5&

persona. growth for teachers of severely handicapped. autjstic

children is suggested. {CL)

EJ226883 AAG3]604

Sources of Renewal.

Kohl, Herb ’

Teacher. va7 n5 pl16,49-20 Feb 1980

Reprint: UMl

Languagae: Emglish

Document Type: JDURNAL ARTICLE {080);

\\ POSITION PAPER (120)

Given the outside pressures of layoffs, Inflation, and
pPublice criticlism, many teachers are turning to the specifics
of teaching for release. Talking wlth one’s stugents,
devaloping humor in the classrodm. experimenting with a siower
pace of 1ife. andg thinking about self-sufflciency can lead to
renewed energy amd Interost. (Author/SJL}

TEACHING GUIDE (052):

EJ226166 RCSO3£33

e Ll T

k The Reality of Stress. /
i Stewart, 6. Kent

. . Rural Fducator. vi nt pi6-20 Spr {980

¢ g7\3 Language: English

WJ:EEE R

MY A B &3- -

Iv.__», 1ND§VIDU§Q_§§D_?ngQﬁ@E:?ERS?EQIIVE. Prevention/Management.

Do?ument fype: JOURNAL ARTICLE (080): CLASSRDOM MATERIAL
(050

Thase guldelines For better understanding the reality of
streis explore 1ts principal causes (performance. threat.
excltement., poor health. frustration. bereavement. boredom).
its effects on health. Its symptoms, and some sSimple and
sophisticated activitles t0 hold excessive stress I check.

(ps) )

EJ222244 p5S509384

Coping with Stress.

Ouncan, Carolyn Wilkerson

Day Care amg Early Education, v7 n3 piB-21 Spr 1980

Repraint: UMl

Language: English

Document Type: JOURNAL ARTICLE (080): PROJECT DESCRIPTIDN
(141)

Discusses the causes and symptoms of stress and 1ts effect
on people in child-care programs. Ways OF coping with stress
are outlined. (CM}

EJ221430 CS5715579

Compating Burnout: A Must for Secondary Urban Reading

Teachers. .
Gantile, Lance M.: McHMiilan. Merna M.
Reading World, vi9 n4 p3l32-38 May 1980

Reprint: uml

Language: English

Document Type: JOURNAL ARTICLE (080}: TEACHING GUIDE {052)

Examines causes of urban teacher burnout: offers suggestions
t0 secandary urban reading teachers on ways to experiment with

mathods oOF evaluation, instruction, and selectlion of
matertals, as well as on wayS to achieve self-growth and to
model for their students continuous effort toward Jlearning.

(6T}
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EJ221240 CGSIBITS
- Reduttions in Anxiety and Improvements
Associated with CUP-ContPOIIBd Retaxation Training.
Guz Ick i, Joseph &4.; Aho,0thers -
Journal of School Psychology. vIB nl pi7-24 Spr
Reprint: UMI
Language! Engl Isn
Document Type: JOURNAL ARTICLE (080); RESEARCH REPORT (143}
Examined offlcacy of cue-controlled relaxation In reducing
two elementary school teachers. Both teachers
oexhib ited signlficant reductlons in motoric manifestations of
anxiaty. Both showed increases in rewarding behavior. They
reduced disapproving benavior to zero on most days. Training
in self-management of stress signtflicantly affected anxiety

in Teaching

1980

and teaching behaviors of teachers. {Author/BEF)
EJ2IBR9R AAGZ0690

Stow Down: You Move Too Fast.

Gray, Lee J.

Teacher, v96 nf 952 53 Apr 1979

Reprint: UMt

Language: English

pocument Type:
(0s0)

& school Psychologist offers suggestions for combating the
tensions of teaching. particularly the "roadrunner syndrome” -
the foeling of always being in a hurry. {(Sul)

JOURNAL ARTICLE {080): CLASSROOM MATERTAL

EJ218825 UOSO7GT7
Teaching as Faiting.
* Hawley, Richard A.
American Educator:
Foderation of Teachers,
RePrint: UMI i )
tonguage: Engtish
Pocument TyPe. JOURNAL ARTICLE {0O80); POSITION PAPER {120)
The only way tO deal with the Inevitable failures Involved
In teaching Is to acknowledge them and attempt to work within
the 1imits of the sltuation. {Author/GC)

The professional Journal of the American
v3 n2 p3%-43 Sum 1979

-

EJ2i5125 SPS09102
Roenewing Teachers’ Enthusiasm: A Professional Ditemma,
Gehrke. Nathalie J.

Theory into Practice, vI8 n3 pi1BR-93 Jun
Reprint: UMI

Language: ENGLISH

Documant Type: JOURNAL ARTICLE {080}):

RESEARCH REPORT { 143)

The ways 1n which high
potantial boredom  of

1979

POSEITION PAPER {120):

the
fFrom

school teachers
their work runs

cope with
the gamut

self-improvenent through In-service education to
teaching profession. (LH)

leaving the

EJ213030 £5508012
Kt+AsStH Rx for Teachers;
Evening
Cogen, Patricia
Instructor, vB9 n2 pt26-28,130 Sep
Reprint: UMt
Language: ENGLISH
Ooccumont Type. JOURNAL ARTICLE (0BO); POSITION PAPER {120)

Take Tuo Smites, Calt Me in the

1979

Prosents {deas to counteract teacher burnout and Sagging
teacher morale based on  the attitudas of characters 1n the
talevision show MtA+S*H. {CM)

EJ211048 EAS12054

The Joy OF Teaching: Another Case History.

Freeman, Jayne

Phl Delta Kappan, v61 nd4 p254-56 Qec 1979

Ruprint: UMI

Language: ENGLISH

Oocument Type. JOURNAL ARTICLE (QBO): POSITION PAPER (320)
In response to an article on téacher burnout. tiw author

explains why she remains in teaching. (IRT) °
EU209201 CG516803
Stress In the Life of the Counsetor.
Kremer, Bruce J.; Owen, Willlam A,
Schoel Counselor, v27 ni pa0-45 Sep 1979
Reprint: UMI
Language: ENGLISH
( Oo?ument Type: JOURNA ARTICLE (0BO): bREVIEw LITERATURE
070

Suggests that each person needs to develop an understanding

of the phenomznon of stress, what 1t 1s and what i} does. Each
individual needgs 0 examing his or her own life to discover
the best personal metihnods of managing stress., (Author)

{ ‘s
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teacher organizations, and (S) tdeas fror Industry. (JMB)
. EJ202462 5PS081t43 -
. Teachers Combat Burnout, —
3 Hendricksen, Barbara . .
- Learning, ¥7 nS p28-39 Jan 1979 EJ189302 P53507031
Reprint: UMl "Send Me No apptes.* .
Language: ENGLISH Adams, Jan
bocument Type: JOURNAL aRTchE (080): NON CLASSROOM MATERIAL Instructor, BA, 2, i1B8-26 1978
(055} Reprint Available {See p. vii): UMI L e
, Three differont methods used to combat the psychological jand Language: English D
= emotional burnout of teachgrs are outlined. (JMF) » An experlenced teacher discusses her experienres in a tough.
¢ inner city school and offers suggestions for
self-preservation. discipline. guldance techniques, fwow to

l L

EJi99i46 AAS29536 I
PMHT: Posi tive Mental Health for Teachers.,
Mackiel, dJohn :

Ctearing House, v52 n7 p307 10 Mar =~ 1979
Reprint: UME
Language: ENGLISH ¢

bDocument Type: JOURNAL ARTICLE {080);: POSITION PAPER (i20)

Af tor- some of the work hazards unique to teaching are noted
and the identifiabte characteristics- of the maladjusted
teacther discussed, a three-state 'eacher mental health plan is
proposed to nprevent children from being exposed to teachers
who suffer from poor emotional health: prevention, assistance,
dismissal. {author/SJL)

- LE

.

EJ1S9057 AAS29447
Mid Career: Time for Depression or Time to Regenerate?
McGrew, John F.
Thrust for Educational Leadership. vB ni p6-8 0Oct i978
Reprint: UMl
Language: ENGLISH
bDocument TyPe: JOURNAL ARTICLE (0BO): NON CLASSROOM MATERIAL

(055): PROJECT DESCRIPTION (141) .
At midcareer, educators may face problems of stress.
hys fcal condition. and frustration. Some California school

dlstricts are heiping their staff members through this period
wiih programs for professional growth, physical fitnhess,
leaves of absence, part-time teaching. social actlvities, or
early retirement. {SJL) -

EJ198406 PS507456
Teacher Burnout: How to Cope When Your World Goas Black.
Instructor, v88 n6 pPSG-62 Jan i9re

, Roprint: umi
Language: ENGLISH
Pocument Type: JOURNAL ARTICLE (p80)

-

t Discusses the problem of teacher burnout, examining its
. v symptoms, scope., and caures. Suggestions for avoiding burnout
£ .., . are presented including: (1) tips from teachers. (2}
5 Q sabbaticals, (3) special school programs, (4}  heilp from

RIC -

4 W

handle irate parents, and security measures. (JMB}

EJVi70330 PS5506180 N

Experiencing Joy in Teaching

Madden, Peter

Childhood Education, 54, 1, i2-§ 1977

Reprint Available (See p, vii): uml

Labguage: *ENGLISH - -

A collation OF teacher interviews on the joy hnd stress of
teaching offers advice to beginnéi s, {358)

EJV170329 PS506179

About Presidents gpd Teaciiers

Hymes, James L., Jr.

Childhood Educatior, S4, 1, 9-1i§ i977

Reprint Available (Sae p. vii) UMl

Language: ENGLISH

Discusses ways of coping with feelings of depression
teachers may have and suggests that teacher dispair may be
compared with that of U.S5. presidents soon after election.

(ss)

EJ168992 AAS26964
Getting Ready--Counterirritants to Teaching
Huater ., Madel ine
Instructor, A7, i, 122-24 1977 *
Reprint Available (See p. wvit): UMI

Language: ENGLISH
Teaching s ona of the most stressful occupations there is, '
Author provides some helpful advice on how to avoid letting

classroom pressures get you down. (Editor/RK)

v
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EJI63428 AAD26126 . ..
Stress . -
Sy lwaster, Robert ’ -
Instructor, 86, 7, 72-6 ~=1977 . ‘
Reprint Avatlable {(See p. vii}: UMl
Language: ENGLISH
As an @lementary teacher, what should you know about stress?
How can you reduce 1ts harmful effects? Looks at what stress

18 and .considaers three widely accapted methods .of combating
ft. (Author/RK) e
EJ151205 CS?07600
- Stress In Teaching and How to Handle It

Styles, Ken: Cavanagh, Gray
. Engl ish Journal, &6, 1, 76-79 1977

Language: ENGLISH

- %

EJ131697 SPS04209

Ten Tips t¢ Reduce Teacher Tension

Stevenson. Goorge S.; Milt, Harry

Today‘s Education. 64, 2, 52-4

Language: ENGLISH

Ten suggestions are given that will help teachers and others
cope with thair datly frustrations. (RC)

1975

EJO97290 AASig264

Soclal Stress in the Classroom

Justice, Ernaest -

Music Educators Journal, 60. 9, 43-5

Language: ENGLISH

Presented advice for the taacher faced with the student, who
finds the learning situation difficuly to adjust to. and who
couid, if badly handted. effe?tively di'stract the teacher from
accompllshlng his objectives, . {RK)

1974

EJO67708 AAS13867

For Yyou or your substitute.,,20 Ways To Keep Them Learning
vhile you‘re trying to get your head &tratght

Beaman. Saran Griffiths 7

Teacher, 90, 2. 59-61 1972

Language: ENGLISH

Auttior has prepared recommendatlons of mind- expandlng
activities for hlldren with tie intentlon of providing the
teacher with somef spafe time, (RK)

. g -
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EC124338 '
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ED187073

.

Teacher ~ Burnout In ecial Education: iﬂIHe Personal
Perspactive of a Cltassroom Ei:qher .

Ingram. Leslie A.

Apr 198C op.; Paper pr ted at the Annual International
Convent ton of lhe COunzil fog Exceptiomal” Children (S58th.
Philavelphia. PA, Aprin, 8D, Session F-i1).

EDRS Prite - MFO1/PCO1 Plus Postage. °

Language: English
Document Jype, CONFERENDE PAPER (150): POSITIOM PAPER {{20)
Geographid Source: U.S;/ California

Journail Apnouncement : RIEOCT80

& spect education teacher recounts her own experiences of
burnout , ggests a § Stage progression fFor the condition, and
lists 12 ways o©f managing the problem. among possible
solutions are keeping.a journal to look at sitvations more
ohjectiyely, creatipg a support system at school. getting
invoived in inseryice, taking mental healthh days, and
refl1acting on the ﬁensons for centering the profession. {CL)

/

+

ED137962 EAQ00Q440 :
= Counter Irrttants to Teaching.

Hunter, -Madel ina

27 Feb 1977 10p.; Paper presented at ‘the Annuail Meeting of
the American Association of Schooi Administrators (109th, Las
Vegas. Nevada February 25-28, 1977): Not availabte .m hard
copy due'to marginal - legibil.ty of original document

EURS Price - MFO! Plus Postage. PC Not Available firom EDRS,

Language: ENGLISH .

Bocument Type: CONFERENCE PAPER (:50) '

Journal Announcement: RIESEP?7

Air traffic control. surgery, and teaChing are probably
three of the most potantially stressful coccupations in the
world. Stress can be benign and.growth-producing or matignant
and destructive! depending on three primary factors: ) the
possession oOF op Ing ‘behavlors which are effective and for
which there l@g reedback as 1o the degree of thelir
aef fect iveness. the predictability of tiwe stressful
situation., and &) the duration or repetition of the stressful

circumstances. There are two categories of stress escabe
devices that serve as effective "counter irritants® to
teaching. ore group of counter irritants consists of

activities that make demands or stimulate creative endeavor in
a completeiy differant fieid, A second group of counter
irritants consists of activities that require only
part1cipatton. ; An+ effective prescription for a balanced
program of counter drritants to teaching should Include
systematic exploration of both demanding and ralaxing
activities in phySical, social. inteitectual, and emotional
areas. {Author/JyGl}, . ,
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Stress Training for Teachars. *“Yhe Crunch"“; +*Black i{g the
Colr " and “Cressing the Line". Revised .
Ru. . Rovert :

Film Mosutes., Inc., New York, N.Y.

Sep 973  2ip.

Available from: Film Modules Distrtbution, 496 DOeer Park
Avenue, Babylon, New York ti702 {Set of three Modules.
$440:00); Also avallable for viewing at ERIC Clearinghouse on
Teacher Education, Dne Dupont Circle, Washington. D.C. 20036

Document Mot Avallable frow FDRS.

Languaye: ENGLISH

Document TyPe: AUDIDVISUAL MATERIAL {i00)

Journal Announcement: RIEJANTG

fhis serias on stress training for teachers includes three
Ftlm mbdulies. They are meant' to be shown ‘n seguence. but with
at least two hours of discussion betwoen eich. The purpose of
these modulaes is not to communicate or entertain. but to
stwmutate discussion and role playing. The series attempts jo
encourana cach teacher to find his/her own way to deal with
fealings of anger. fear. pain. and compassion. Each #Film
Portrays pPossible situations and shgws how an individuat
teachar reacts to them. Dther reacfions by teachars and
stujents are interspersed. HNo judgment Is made in the f{im as
to whethor these reactions are right or wrong. The first
mocule deals with feelings of humiliation and anger, the
sacond with fear. and the third with compassion. Included with
the films is a leader’s guide which makes suggesticns for
preparing for the session and alids in leading the discussion
following each fiim. (PR)
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