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" R » -~ Foreword . \ ‘

N N g A}
j | " In 1976 the Northwestern Vocatlonal Cumculum Management Center Advisory Commlttee
i identified the delivery of vocational educatlon to students in ‘small, rural, isolated schools as a

regional pnonty for 1977. Re\news of hterature and: other- efforts revealed primarily statements
of philosophy and: nntested theses by teachers Pnd admmlstrators on the real needs of rural schools<

. "and the  strategies. bemg used. .
0 " The task force, chaired by Verdell Jackson of Alaska has 1dent1f1ed a series of 30- strategles L
' These are not intended to be, used” without adapting or mod1fymg them for local use. They are-
practices ;which have been proven successful under &ertain condltlons Fundamentally, vocational.
~.educators m/ small, rural, isolated schools should be able to find- many ideas that will help prov1de

vocatlonal edtxcatlon to. thelr students K o - v ‘ -
o L William Daniels e
n o : Director - . ’ IR
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o INTRODUCTION '
‘ o g
Small rural schoals: 1r.::avennhe-*ent stzz=gnins and weaknessesm'accmmlstermg an educatlommgram
Among the: strenumsm . : .
© o Homogeneous.':zmcio-cultural besizgmound. . ‘ o
s < .
e nghw tenmal:m:close kmt etfnzatioynal orgamzatlons x o "
r. : . ‘
- Clowwmm/mher relatlonslmns . )
s e}F regomet nity involvermm ST R ' .
P N : ‘l'ﬂ . ) ’ (
R At R ave. 28STO mnovatwe tec?nm_meh ; - .
- - ';“Among tmewe: iSSSes are: " . : . - .
-0 e Lizzzed-oxgenizational structure. ; A 5
,* i ®Reesuitmer.t and retention of qu: .y personnel." e o L
;;5 Insg=quate facilities. ; 5 ) o
OC.LL mulmrrﬂeﬁmenmes o ’ " L
. ‘.'r:_.k@quateﬁnan‘qial 'snpport. o i #
i SGRmIoNE o many‘of"the“brob’aems .of -the -small :school .can ",b,e,;"fouhd‘,zby coupling inherent;
“ strengt:zs with: the,strategles presenm ‘in_ this Xt.; .The: mfurmatlon n-this: booklet was:written in’
abstract,form to"prov1de educatlonal,admmlstrators and mstructor‘» “w1t‘h an overview: of 1deas that &
cari-be: used: to overcome: some -of the problems of dehvermg a vocatlonal srogram in. small rural
. “.schools. . : . S e :
U -"4:“ It is antlclpated that once'a strategy or: serles of strategles have been selected addltlonal in:: 4
%% formation’will be sought through the National Network-for Curnculum Coordination in: Vocational-© il

Techmcal Education,’ or through orgamzatlons such as. Departments of Educat1on or the Natlonal

Center for Vocatlonal Educatlon

o

Verdell Jackson o
Program lVIanager Vocatlonal Education

e Alaska Department of- EducatlorL

ERIC

A ruitoxt provided by enic [
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- - R " GZboperative Schools Concept

. L L - .
_ *- Definition - Two or. more: schools that exchange or sl'sr:—:—-:mmnculurn, schoal:news-
P c re papers, students teachers, ete. -~ “e
o
~ Purpose - : “To.improve ‘the- quahty of the curr1cuﬁummt, increase the cumculmn
e *bptxons for thestudents. -~ . : L C e

Description L Instead of fostermg a. splnt-of competmonﬁmonqschools in close geo-
L graphlc proximity,’ many 'schools foster @ :spirit .of cooperation:- Tule

.cooperation can be as slmple as exchanglmzmewspapers in:the. begmnmg
. " " and then expand into other areas’ as the ideargains support . .

.

-

-

v ’ Bu1ldmg and: ma1nta1n1ng a s1ster-school relmns}np requ1res planmng and - ‘
. ~ a persistent effort. The status quo seems tcr‘fae“tor compete w1th each other o
< and not share good. programs. - < = R

) Board and administrative comm1tment Afrom. t:ooperatlng scfmools s
W Lo essenna] P CEET e L .
) ‘ r;_A' resource 1nveptory Or, survey is; 1mpox:aant ins; deter‘mmlng theareas 1n
e . wh1ch the schools can share Pullmg ..ogather all ‘of the information on

R - FEE curr1culum “staff expertlse publ1cat1qns ‘equipment, -etg. ‘will-assist-a - R
T o School to better. utlhze,v{hat it has as wéll as- prov1de 1nformatlon to ‘the IR
. ' . slster school. o L . IR A

: Settmg obJectwes and 1mplement1ng a: ptan to canqr out the. obJect1ves 1s v
e f, necessary to-overcome the “inertia. A follow-up ‘evaluation will- prov1de o

" ' data to ass1st with future p]annmg and prove it was*all worthwhlle

« - . 0 .
T . e .

: Staff."R.equire'rnents , No addlnonal staff time requlred Or1entat1on and planmng time- is .
- ' valr.;ble el , , _ Coe L

Multimedia'Use ' Sharing stimu lates the acqu1s1tlon and product1on of mult1med1a and g1ves
SR teachers access to multxmedla mater1a1 developed by othier- teachers

: Initial Cost = | | 7 ' Some ‘increase i the cost of postage May have *_o fund planningand .
o ' ) onentatxon time.. LT :

Add1t1onalgost per .Nominal.' ‘ . L L
Student ) - O
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Flexiblé Seheduling

B

Definition

_ Ifurpose -

~%s'cription ,

 Planfing
| 4
i
R .
.
- Staff Requigements

* Initial Cost

- The length of the class periods is adJusted by- d1v1d1nc the school day into - -

1ngmethods Lol P

" The process. of \sj

ultimediaUse

- expens1ve and may requ1re extra t1me ora computer L :

Vearying the length, of time‘fors'choolperiods.

.Ferease learning, efflciency' by adjustfng the'length of time to the ‘instruc- '
“tional’ obJect1ve and by takmg learn1ng theory into cons1deration

,'f.l'&lble scheduling is desuable in many classroom s1tuat10ns Research has
n

-sno%n that in the case. of skill development ssuch as in- teaching . typ1ng, e
:1ntens1ve practice for'a short. period of time at frequent mtervals ismuch =~
‘more effective than spending the same amount of -iifre in long perlods at
Jess frequent - intervals. Conversely, teaching processes such as‘the dis- :
assembly of a iarburetor is more effect1ve 1f suff1c1ent t1me 1s allowed to
complete- thLentlre process, i v

[P

15- or 20-minute modules.*Each class perlod is then as s1gned the appropr1 '
ate number of modules o

. Regardless of -the beneflts of flexible schedullng, ‘the. pl@nnlng requ1redf '_

-and_the administrative details prevent flexible scheduhng in many s1tu-
atlons where it would be to the advantage of the students :

o

........

" aintain’ the same pattern all-year. For example beg1nn1ng typ1ng “could
be made up .of short, frequent pract1ce periods: initially, with.periods . . "
.lengthened after the students: have learned the keyboard and the muscles' N
in their-hands have strengthened ek U R L

_ Makmg length of class perlods flex1ble prov1des more opportun1ty to, vary'

-teachmg methods and- to improve the class content: Time is now avallable .

\dunng the class period tos4ry’other teaching methods when students don’t .. .

quite- understand -Also content can_be expanded to go.into further depthff_,v :
when necessary ‘without” worrying “about ‘the forgett1ng that tdkes’ place Lo
fram one day to the next. Staff inservice would be" extremely helpful in
assisting teachers to plan for the adJustments in their curr1cula and ‘teach-

2 N

oy

Y N

leduhng classes requ1res ‘a great deal of plann1ng and’f‘ _'

-monitoring.. Sche\( .hng sometimes requires a computer Student schedule

changes after the semester begins are d1ff1cult L '
NV .

B No.add1t10nal staff requ1red‘. - ﬁ. - 4

o«
There is opp,ortumty for dramat1c 1ncrease in the lse of mult1med1a

e -

Inserv1ce for 1nstructors and extra t1me for plannmg Schedul1ng is more R

T T e SRR
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‘ Phasing

C e S — : "

; Defi,_p-ituion : : - All students in a school study one major curriculumni® ‘topic at a time on an '
e 2. e alternat1ng basis, rather than changing classes every period. :
=5 B - & - - . ST ’/ .' . .

Purpose . " Increase learr\\‘ﬁrg eff1c1ency by better use of tithe aniyl/ Phasing elimi-
, B nates most of the students’ time spent on getting started and cleamng up.

E Many students also have a ngher interest level when they can work on the v
) . ;" same topic for a longer period of t1me It g1ves them a feeling of satlsfac- wo
o tion to complet‘.= atask. - DR ; ! .

It Coar

Description The length of time all’ students study one currlculum top1c can bé‘varled

’ " depending on the ob]ectlves of the lesson. For example, the obJectlve may
be for every student to’ learn how'to dlsassemble repair, and. adjust the
Wy o carburetor on a small engine — which may take several days. Other objec-
' t1ves may take only one period.

,

This method of teaching works well 'in very small schools where the . g
_teachers are close ‘and cag. .work as a team in planning and meeting the '
.. learmng objectives. The teachers frequently have more, time to plan and
e prepare to teach in areas where they have the strongest preparatlon .
(O " Administration and teachers musf be fully comm1tted to phas1ng in order :
o to make it work, All have fo,work asa team in. accompl1sh1ng the instrue-
tional objectives; An inservice is very.helpful in creat1ng the env1ronment )

'~ Planning -

L “for change Some ma]of/conmderatlons are: L -
‘ 1.  Developing. meastrable oObjectives . . - R Lo e
B ’ 2. Planining the content for each ob]ectwe W oK
S S . 3. Planning. 1nstruct1onal methods and use of mu1t1med1a act1v1t1es
- - 4. Assigning staff-teaching respon51b111t1es R O
- - . ..5... Developing and implementing:the'schedule - = . =~ .. ¢’ s
° SN 6. Developing-an introductory session for students and. '
S . Y ,Mon1tor1ng and evaluatlng the learn1ng process .
. o S . .
T "S_taff"Requirements— -~ -“No new: staff requ1red but 1nserv1ce is recommended S -
~Multimedia Use _ . More eff1c1ent use of the teach1ng staff encourages the use of mult1med1a
. Initial Cost ’ Inserv1ce for teachers and generally more teach1ng supphes and\siudent
‘ ' . ‘ - mater1als : ) K °
'v'Addltlonal COSt per Nominal.". T A
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,  Television and Radio . b | ' '
“Definition: - The ab1hty to deliver 1nstruct1on via TV and/or radlo to rural areas. -
- Purpose '” " To ennch and expand curr1cula offermgs , |
Description«»----? ‘ -, Radio and telev151on have always. had strong- appeal to people -of all ages ‘.1

The potential of these media for education purposes is extremely high.
. \ Unfortunately, the media has not been” wxdely used by educat1onal
- b agencies for several reasons, one: of which is’the large initial investmen{— -
- " required to secure the time on the air."Another stumbling block is that the.
teachers in educat1onal agencies’ “do riot necessarily have the technical or
producnnn expertise to use radioand/or TV. - .. S

During the last few years, however, “the initial investment \and the
_experiise required to operate radio and'television'have become much less
“ofia problem Many schools are now able to. afford radie transmitter, TV
- cameras, and video recorders. Production expertise is still a problem, but,
people are becommg more comfortable with recorders andcameras _
' d ' b
Planning - - Enrlchment or delivery of part of a vocat1onal program by rad1o or TV to .
R - ' ~several schools presents & difficult-scheduling problem. Finding the prpper - -
Ty * time of day and-the appropriate length of time for the broadcast that will :
' meet, each school’s approval is a form1dable task. If the programs can be -
taped as they come over the air, then. be mtegrated into the schedule and
the class‘ ‘the above problems are solved. : B '

Inserv1ce for:the part1c1pat1ng teachers is valuable 1n‘ga1n1nq acceptance of
- the method. Also, planning the iniegration of the TV and radio instruc- -
t1on into .the classroom instruction would be m‘oreceffectxve after an in-

3

L o : svrvxce than it ‘would if the mformatlon were sent through the ma11 N

e - . Mon1tor1ng and evaluatmg the program is mvaluable in” f1ne tun1ng the
S ' prograim and determmmg the benef1t

. o . . . i ot

. Staff Requirements ., Nom1nal but an ing erv1ce program for ex1st1ng staff is very 1mpprtant to
CETL =y - the ‘success-of “the instructional: media, \Sometlmes staff changes may be
3 T necessary to create tMerest and expertlse necessary to- develop 1nstruc-
nonal radio and/or TV. T o .

Fac‘ility'Requirements Safety and mamtenance of the equ1pment are’ 1mportant conmderanons

L “Although not ‘as ctitical as a few'years ago, lighting and acoust1cs can still
be problems in older buildiiigs. Some mod1f1catzons may be necessary to- T .
1mprove the quahty of the productlons ' : : bon

lVlultimedia,Use ) . H1gh LR

~Initial Cost ' Depends on the quahty of the equ1pment The cost of a small radlo trans- TR

S mitter is less than $10, 000. A color-TV. ¢dmera and -video- recorder costs ¢ .
“about $3,000. Costs of gmaterxal ‘production and i 1nservxce are dependent‘;_f'
~on size of staff travel and amount of t1me needed ' :
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,‘L'ea.rning Contgr,Systeln,

n
.

Definition - Orgamzmg mater1als ‘and equlpment to facilitate the management of .
instruction in’ such a manner as-to decrease the teachers role as a
y presenter of information. .

- . 5
3

: \
Purpose’ . | To use the teacher’s time more efficien'tly. . R .
. : : : . i : RN
Descrigtion . . R ThlS approach is bemg used to develop mult1med1a mater1als an" mtegrate
- . them with teaching ‘methods to achieve the instructional objectives. Some” R
I o of the. barnmg systems are-s0 effect1ve that they guarantee certain compe- i w
tencies to every person who completes the progr(am ‘For example, one S
A . such systemi on “Interwewmg for a Job" uses programmed instruction to -
D , present the 1nformat1on with class response and discussion to master the
.information. The teacher manages the ins ctlonal process. Students .
. respond to situations that are recorded on tgu Information.is internal-
NEN . o *. . ized"by rale-playing. Understandmg is refined by analyzmg audiovisual
‘ T tapes. More role -playing is conducted to further internalize the informd. ..
tion and ‘build conf1dence As final reassurance that students w1ll maintain- © -
. the competen01es the 1nformatlon is summarlzed on a b1llfold -size card co
" for the student to rev1ew just prlor to. the Job 1nterV1ew R g r)

n ’ T » 'lo : . z

The development process for the above learnmg system mvolves severalj}“‘
* “months of work ahd thousands of dollars, 7 ~Thé process starts’ w1th a task: k
v analys1s and; ends w1th a f1eld teM -and evaluation. Once developed how-
ever the learnmg system is tranSportable e S | .
Geqerally, an 1nserv1ce program ‘is necessary to become fam111ar w1tn the T
mater1als and the methodsfused ‘to 1mplement the system.. The ‘teacher
© must sW1tch from the role of presenter of mlormatlon o a learnmg;_,, B

Vi -

Lo T ‘manaaer. X a0 e e e -
< , _ »

PR Less sc ph1st1cated systems can be :developed by classroom teachers as part’

. “ " .. "of their normal preparation or during a workshop . o e T g

Vol g e . . . . .
% : . 3 . .

. Planning . . ) In a learnmg stem all trammg course des1gn dec1s1ons should be based ‘
[ o . onan: analysis of: student perfor mance data. Each step in the’ development\ b
S . cycle must be emplrlcally tested and validated against ; actual performance v )
.- . cata Therefore, the effect1veness of training by the’ lear}mng system canbe
. R descr1bed by student performance data There are’ e1ght maJor steps m;_' Cwl

>

. developmgalearnmg system L o Kz L

ERI

Aruitoxt provided by Eic




Learning Center System (Continued)/ ' a )

Plann;'ng/(Co'n‘ tinued)

Staff Requirenients

T e
r{\)\, , o ‘
Multimedia Use

. ,Imtlal ('ost

v
- L

* . A

Addmonal Cost per
; Student ’

\-"

oy
Y

©

ERIC

JAruitoxt provided

.
«

.become avallable

~-No addxtlonal staff requlred after the learmng system has been 1mple- E

3. BUIld in active response of the student When possible, the response ,
should be a realistic apphcatlon of the new knowle;lge or skill. o

4 Build “in zmmedzate confzrmatzon for each response. Knowledge of o
results enhanc’es learning. x o~
‘5. Build in positive regnforcement The student i is guided toward maklng ’

correct résponses. oo . 7 : .

6. Bulld in learner-controlled’pacmg when posslble and appropriate. -
Studnnts are expected to attam the same ob]ectlve but to control
, the pace of instfuction. - \ o N

7., Adapt the content to the student not the student té the content.
The learner should be able-to plck the best means of learnmg the
content and to secure the apprOpnate amount of practice. .

8. YValidate the’ sySLem ‘Analyze the response data to detehmne 1f the
system is accomphshlng the ob]ectlves )

.

The learhjng system 1s never complete because 1t is.a pro\,ess that causes o
tevision of the system -as feedback data from f1eld Lests and °valuatLon S

mented, but, the deve10pment and 1mplementatlon phases could require . -
consultant fees extra‘pay for teachers, and inservice costs, dependlng on .

the scope and depth of the de51red system. o « ”
e . . 3.4 . - ‘
T * L N . . R
Greatlyf;enhanced, I Y ‘ « . SR S
-lProcurement developmer\t and 1mplementatlon costs. Cost for conSum-
able student materlals is usually higher: : . -
Nominal.- - I . R
e B A . = »
N “ :‘\'\ ) ie .‘>'
i P F.oo !
"’ ) Y 1 . -
. i
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; iDefinition‘ C AL study-at Fome method .of rece1v1ng an educatlon that is desxgned\to

prov1deacomple educatlon Y : _ oL

e

: . o r
— p g e .

Purpose NN ‘To provxde an eduqaﬁon to students who cannot or: cl"oose not to attend a_
Lol : Arec_;ular pubhé school —«or to’ Supplement a student’s oumculum partlcu- .
AN ) vlarly<when the. cou;pes are not offered in the local/sc/ ] ool ‘

~ Desgription - ' _Correspondence courses are avmlable from an.arr o agenmes and »pnvate R

T oAy

o B 4 “Purchasez the courses from th” Un1vers1ty: of Nebraska or Amencan'f
School S S , , IR e

Staff Requirements Because of the superv1slon requlred staff vﬁ]l need to be added as’ the /
A -number of students mcrease S 2

3 . . ,
LD Do o ; {

H‘:\:Multlmed.la Use | _,_Minimal.'

r S | N G 8 Y

]

- {5-;Student books and matenals plus SuperV1s10n t1me (1/2 hour per week'perfij i

f In1 al Cost :'

" Cost ‘vinofeases about the same. amOunt asstudents areadded. .




 Mini Courses

~ - v

' Def_irtition

I . .

(" Purpose -

' Descz'fipt'ion

T‘eachers _have observed that d1v1d1ng thg tradmonal Enghs ‘:'and hlstory;}
: bt ‘ e

r’
S‘lort courses of a few days ora few weeks in duratxon

. ] : “ : .
To prov1de a-means - for scheduhng course content that is shoster than
tradmonal courses and usually h1gh in student 1ntgrest L

*

R "(

i

* " Initial Cost.

- N fAddmonal Cost per
' "Student :

Addmonal funds ”ay be needed for staff 1nserv1ce and new » ,
matenals Genera]ly couxse materlals are updated and supplemented‘ whenf.__- :
organ1zed 1nto mini courses : '

Nominal, -




Learmng on Athletlc Tnps e oL
‘ (or other tnps away fromjrome)

o

. Rz

- Deffnmon , Vocatlonal learn1ng that takes place on tr:ps that Are made p’hmanly for i
B o another purpoke, such as athletxc tr1ps B T T

Purpose . ' To provxde vocatignal - learn:ng on tr:ps fmanced pr?manly for another» R
R T - purnose. : : . 2 ) '

, . I : . . . . . - - : . "v.‘
*Description - Once the cost of ‘the travel has been met additional expenences may be'_},] o b
~ ' added 'at very- little: cost —. sﬁb}a as f1eld trips, work: exper1ence work‘ 3

‘,'observatxon and research e ‘ L.

" Plaiining

:Some d1strlcts have mventorled the resources:in;thei ,communltles and

s owill share ‘the- mformatlon Addltlonal resourcesare.federal f‘fsta %ndl' o
R ’ . borough offlces Chamber of Cor Hmerce cwm and professmnal orgamza R
‘ ( S~ s 77~ tions, and community volunteers S e REERE ‘ N T
. - e -

‘ T Learnlng obJectlves should be developed prlOl‘ to the thg ‘to _provide -
‘ oo guidance in obta1n1ng the.;proper exper1ences and ‘to: prov e a basis, for“r‘_
/,‘ T : evaluating the worth of - the trip. The’ learnlng obJectlves should be- con-
' sistent: w1th the . career : ob]ectlve of the student -even:. though the career. ©. .
objective - may: change several times ‘before the. student.ls ready for emplo‘ SRR
ment;. The 1nformat10n can then be used for more effect1ve plannlngifor
. the next tr1p ’ . L

3:,?""'?'Staff Requlrements viNo addmonal staff reqmmd however add1tlonal effort s requlred 1n~;
s I plann1ng and coordmatmgtihe act1v1t1es :

'*‘-:‘;,'Mq;t_lmédia'uée_"' o " Can be mcreased by' ‘having : students repor ,on the1r exper1ences'and‘"
SR , ‘encourdglng the .use of such med1a as tape recor mgs and p1ctures

-

'Initvial."Go‘st S ""Room and board for:the: addltlonal t1me spent on-tr1p

| ,'_Add nal Cost per N Generally same as initial cost, but schools may be:able to: <‘ecure cheaper : |
. :LZStuden. . room and board rates- thh a.group’

RERY




Teacher Exchange

. . ./'_ . ) ’ ' .
v‘Deflnlu.‘on" £ The exchange of teachers between schobls i in the\same d1str1ct or: between !
‘ o d1strlcts fonvarylng lengths of t1me [ Lo “ PR

‘Purpose - - P, To pr,ov1de students w1th addltlonal depth and breadth 1n vocatlonal :
o \ I currlc’ Vum offer1ngs ' :

' - Description ~ ’Fre'quently', the eas1est way 10, expand vocatlonal cumculurn 1s to ex- ,:;f'?
Ae L ; change teachers, espemally in. d1str1cts that prov1de teacher hou51 g. '

¥

Teacherexchange&x,, _j e s0met1mes d1ff1cu1t to 1mp1ement unless ; he: :

" Planning -

Staff Requ'irements : No~add1tlona1 staff 1s requlred but present staff must be wﬂhng to part1c1- i
N o , pate 1n an exchange progmm. or adJust to other staff members movmg ' gz
‘ Mult"n'nedia Use . Movmg may decrease the use “less t1me is ava11ab1e to’ spend on rned1a ';
: development and it may ‘not. be feaslble to transport some mult1med1a"
, . mater1als and equ1pment : o
o j’gfInitial'LCo'st' . &Cost of travel for teacher and{famlly Teachers may ‘incurz extra

expenses asa: r°sult of move Instructlonal mater1als:and‘equ1pment need’
“t be transported '

Addmonal Cost per‘ Nonnnal

Stu dent R
e o
"' =R
: . " A

e s : ! N

A2




e Qqﬁbﬁtqr%'&é_f t_edlnstru tion.

\ . - 2 L . ! B

. . . e~ . ?- ' : ) ) ! - et il - K ST p
“"Definition s Usmg the: computer as a teachlng machxne*to present materldl to students*‘ji"“"'“‘j 5
' and requ1re responses Based on the responses the computer presents e e

in rmatron appropnate to ‘the response thrOugh a prepared program

Purpose

E Description

v _ ',‘," 1n1t1ally deveioped for math orlentated subjec.ts suchas accountxng'i“"but
RERET j, TR add1t10nal vocatlonal sub]ects may now be developed

‘.

\

o {.‘Staf_f Redtxirements o It is helpful but not necessary to have a‘computer expert on staff

ERIC’ |

A FulText Provided by Eric [ERNSNI
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/.. Conference Call__ "~ . o e e e it
. . 1 X LR [}

- 2
~ " Definition

S Us1ng th telephone ag an mstr‘uct onal’tool‘ toTproi}i'de‘students‘aécessto‘fii‘f:f'f*‘
experts all over *he world LR T O T I T

«

e .

| . PUTPOSLe) " , L " : To expand the mformatlon base from wh1 h students ca ‘-'dra
 Degeriptior. . Part or all of & vocatlonal class can be taught,by use. ofthe telephone -
T 1 ‘ Long d1stance telephone rates may not bP”hlgh_fWhen” ompared fo: other

Planning

_ quality. of the: information
effectlveness of the; nett

Staff Requxrements ) No addltxonal staff'requlred

Multxmedla UseL : Uses telephone as an addmonal medlum..'

ERIC.

PAruntext provided oy enic JIR



A ruText provided by Eric e s

' ‘%ﬂmne Imtructlon

IR,

e

t MultlmmhaUse : Transportmg ‘_x"nult_lmedla quipment and matemals s sometlmes prohxbl- i

A "twe:and leads“toadecreaSﬂm use. _ . e

ok "I‘-ri'iﬁh'rlicast: o The scostiis: prohlbmve 1f camed toan extreme.A teacher load is. genera'lly o
SRR ' fweforzless students RO : : »




ERI

A ruiToxt provided by ER

Independent Study‘

/ ‘ " v ‘..’.
“"QD:afinitt;'ion- o The comptetlon of programs orrpa;ts of | prograrns w1th httle or: no teacher .‘ o
A 4._Maslstance, usmg\whatever cumcuhm’matena]s'arn avaﬂable RRPRRS

1

To provxde a: means of expandmgithe cumculum for studenta/ who;have
‘ 'the ablllty to complete programs through mdependent study e

. Many student\s can complete programs :by. readmg and studymg:textbooks

" periods. :Hc
capacxtyns*f =tter o

‘

»N o incre_.*ase;-. .

" Generally:decrease:



g “Intermediate Uity * - - -
Defmmor;_ N ‘::Mlntermedlate educat:on agencles are non-proflt.corporatmns staffed w1th~‘ i

,-"nomlcal means of:éfilhng many o' the gaps. 'evenvtf a consultant |
'obtamed from*Out:of state'-«i Pt

ERI

A ruiText provided by enic [N



Job Creation o

\ Definicion_

[Aruitoxt provided by exic [



ERI

Aruitoxt provided by eric [ERNRNARPV U]

_ Job Creaﬁon;(ConthucA)

Planmng (Cont1nued) 3. 'Wﬂl ‘the. venture generate sufflclent revenue to create unsubsrdlzed
T , youth]obs" . Sl . :

4, 7~-~Does the venture prov1de a useful COmmumty serv1ce or.product'-’ i

-' *'No addltlonal staff requlred |

No effect

Start-up fur'ds are needed in most cases The amount will depend on the o
type of venture and the mltl) scope of the pro]ect i

e

Nommal e T e




;Diff;rehtiated S‘|tafﬁng"_ |

i

' The use of paraprofessmnals and a1des to enable teachers to spend mo*e . )
time 1mprovmg the quallty of . instruction . prov1ded the students "The R
, mcredsed sta.ffmg and spec1ahzat10n prov1des for (more md.uhduahzaﬂon of ;;f o

i T ' . l
" Definition = |
o

e
. 2

e —

ERI!

NS
PAruntext provided by enic I



Aruitoxt provided by Eic:

Q;ogrammed Instructlon v

Défihition - - A method of dehvenng edubam%ch allows students to progress"

. %“ i through mstrucnonal matenals at thelr own rates

~Purpase ¢ -

»Degcription

.'For dev;lopmg programméd ' ic
: example of a common system follows._y S

_Addltlonal Cost per o Addmonals tljident “r.r‘l'étérials'.’ o
Studen»‘;_» S R R



ERI
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Pretest

. { Ob]ectlves Not Met:»

o

LEARNING ACTIVITIES

ertten materlals B Transparencles‘

Programmed mstructlon R “'Tape/cassettes
g Sllde/tape productlon




/ ’ v ' ' Lo . .

S ./ T ' . Two-in-One
R / . .o i o : : :
P . e . i
e i . : . . ) : ’ . ' . “ ‘
*/ Definition | = Each-staff member teaches two or more subjects simultaneously.
' Purpose ' . ., To compensate for the limited’ number of subJects a small teach1ng staff '

can provide for students during the school year.

. Description : The age ‘of specialization has had its impact on teacher preservice pro-
o grams. Many teachers are no longer comfortable teach1ng a wide variety of

. subject matter.'However, many teachers find that they enjoy the challenge
-and like the variéty of teaching two or more subjects at one time once
‘they have tried:it. This is particularly true in a small s¢hool where there is
frequently a‘close knit educatlonal organlzatlon and clc-e student/teacher
relationships. '

L]

Ability to use a variety of teaching methods is an asset in coping with two
' o or more -classes at one.time. In addition, individualized teacthg materials
 -can provide course depth and’ release the teacher ‘as the presenter of
information, giving him/her more time to plan, develop materials and

procedures, monitor and evaluate 1nstructlon

. - B S . -I',
Planning Survey students and analyze job market to determine prlor1ty need areas.
' " Present data to staff and assess their willingness to expand curriculum. If
the response is- favorable, analyze their educational backgrounds, interests,
‘ ' . hobbies and work, experience. Then- select the additional subjects to be
' offered. Staff then can be selected to pick up the additional content. If
~ omissions are still ev1dent ‘the curr1culum may be strengthened as teachers
- are replaced.

Planning for this type of change should encompass a broad‘ enough time
spah to enable the teachers to prepare and secure or develop appropriate
materials, :

Staff Requirements - No additional teach1ng staff is required, but additional support staff such
: \as teacher aides or student aides are advisable. .

.

A

Facility Requirements 'Some 'modification would be desirable such as movable partitions.

~Multimedia Use This method w1ll encourage the use of multimedia, since ‘teachers may be
L " teaching out of their fields of expertise and will rely more on the matenals
and method of 1nstruct10n rather than ]ust on their knowledge A

Initial Cost’ - - . = - -_Teach1ng mater1als and aud10v1sua1 equ1pment Th1s may: 1nvolve fac111ty

{present space Staff 1nserv1ce and extra pay may be 1 necessary
dd1t1onal Cost per Add1tlonal student materlals

| Student '

P

o v>_~.mod1f1catlon depend1ng on: the sub]ects added’ and the flex1b111ty of g




Mobile Instructional Materials )

‘Definition

1

Purpose

Description

Planning

- D

Staff Requirements

© Facilities Requirements

Multimedia Use

Initial Cost

Additional Cost per '
Student

Materials that are orgamzed and packaged to be moved from school to
school. .

1 .
e

To broaden the curriculufn offerings to students.

.__Cumculum materjals are packaged to be moved from school to school
because of the high\cost of the curriculum materials relative to the size. of
the school. Generally, several programs are purchased' or developed and

rotated from school to school on a reqular ‘basis, e. g.; quarterly

The ‘materials may be sent by mail, automoblle or private plane. Local
teachers are. used to implement the materials. Frequently the materials are
individualized and contain multimedia activities. -

Instructional needs should be analyzed ;}\ior to the purchase or develop-
mobile curriculum. A rotation schedule should be developed and
made avpilable to all part1c1pat1ng schools. Thﬂre should be a contingency
plan fo@ inspecting and replacing damaged and' lost items. Deta:led records
should be kept of all expenses connected » ith transportmg the materials

.to determine at the end of the year* “shether the system is cost-effective

and whether the materials shOuld continue to be transported.
“) : “a

“ Ty

No additional staff required, but an inservice on the mob11e currlculum
materlals is 1mperat1ve

Some mod1f1catlons may be necessary, such as work benches or study
carrels ‘ . *

- The mobile curriculum is ftequently multimedi_a-ééntere;l.

The initial cost of the mobile curriculum is hlgh but it can usually be used

several years.
?

Nominal.




%

- . ) - . MobileLaba,__‘

Definition

4 Purpose. ;
1

‘Description v

s, e:’_

-Staff Requirements

Multimedia Use

: \»gInitial Cost -

: 'Student

“schaol; so one, mob e,

j‘AddmonalCost per -

Movable classroom furnished to schools on a short-term basxs in order to
reduce the cos' of expensxve equipment and facxhtles

To enhance the student’s leamlng through e.xpanded facilities and eqmp-
ment. ‘ ,

-

F acllmes and equipment wlnch can be located fa1rly easzly aliow a dis-

trict to avoid duphcatxng specialized equipment ‘and facilities in each . -

séhool. This method can utilize local teachers or itinerant teachers,
depending on the degree of specialization in the program.

A mob11e lab is expenswe and the same detailed planning must be done as
if a new facility were being built. For rxample the power available at each
site is-an important consideration, since much of the equlpment is 220.
Also, the -floor and structure must be strong enough to bear the- wexght
Ventilation and clean-up isa consxderatlon for certain equlpment

.The effect of winter conditions on the unit and the movmg of the unit is

also 1mportant

- Program cons1deratlons such as teacher expernse student counsehng, and

schedulmg and articulation must ‘be planned A well- planned program and
a strong monitoring and evaluanon component can’increase the hkehhood :

*.of success of’ the mob11e umt

Probably the bggest rea.sor‘ some moblle units- lose effecnveness is the
financial structure and the politics involved in moving the unit. There

’needs to be a close workmg relat1onsh1p among all the people 1nvolved

Due. to the spec:al.zed nature of some of the programs taught m mobile :'ii’r'
labs, it is advantageous to.Usea specmltzed ifinerant: teacher. Sometimes a

huseand and wife teachmg team can be secured to accompany the mobile

}'lab as xt is ?ransferred §r6s ’"szte to s1te In ma’ly skxll areas, such as chncél .

, the' vamous schopls may have the anpropnate
but aov;sncud qu'xpment i~.t00 ex_penswe to duphcate in each
“outfitted and used in all of the schools. In this
case, on‘y an mscrvxct unit would be neeued to 1mplement the ad"anced',
phase of the program . SR :

experus

’

The opportumty for bulld1ng in mulnmedla use is hlgh because the R o
- fac1hty, equ1pment and matenals are frequently des1gned as a mulnmedla?; e
-program R I TR

v

- The initial cost of a mob11e lab is extremely h1gh but may be the cheapest T
. 'alternanve A

:Nommal Generally, moblle labs have a hrmted number of statlons whxch e
;»wxll cause a scheduhng problem 1f the number of students is hxgh Qi

“a




Residential Boarding Programs

Definition

Purpose

| Description

Planning~

Staff Require ments

‘ Initiai Cost

Additional Cost per

Student

| ﬂﬁA basic boarding program must provxde . h

. No additional staff i is requlred ‘ o f“

/o
t

Specnallzed programs or programs not otherw1se *avatlable to students
locally. . t

To proV1de educational programs to students by transportlng them to |

educational institutions whlch prov:de thosg programs and have boardmg
facilities. S . . '

i
"

- 1. Suitable - living accommodations, including room and board and .

Supervmon whlle the student is not in school. -
2. Round -trip transportatxon to and from the student’s usual home.
3. Dally access to a school offex'mg the’ approprxate gr..de level

Several months ora year in: advance the students should be surveyed to ‘
determined their educatlonal needs The local proqram ‘can then be

’ finalized and a plan to transport students to spe01a1 programs developed b

o

A

‘None. o o o o : e

1. Student transportation,
2. Room and board cost,
3. Tuition or fee, .

4. Supervision cost at boarding school, if applicable.

{‘




e

 Definition~_ . Use of teachers who afe enrolled in teacher educatron programs when they
' do their intern ‘teaching By inviting. mtems toassist. w:th the mstructronal
process the student 's. learnmg can be enhanced ', IO :

' . ' w

. j L R i
- B . oo _'.‘..v\ . \

Expand the expertrse “of - the regular teacher to ‘enhance the learnmg Co
expenence of the students Provrde expenence for the student teacher P

,,4.-,'

A

N7

" Purpose

. De'scription R Frequently teacher mterns or student tegchers are put mto a srtuatlon

-+ where they take over a class of an- expe%ced teacher, or ‘tey spend -

o most of their time observmg wrthout teaming up with the instructional L

- process. By- proper planning and cooperation, the goals of the teacher .

e . education . program can be ahl'ueved whlle the mtern supplements the ,
efforts of the experrenced teacher . ce T

. Planning = Several weeks pnor to the trme the mtem 1s to start the teachmg, there

PRI P should be a: planmng meetmg mvolvmg the mtern, teacher coordmator or.

. 8 T college supemsor, bmldmg admrmstrator and’ expenenced teacher. Durmg

JEE + " the meeting;. speclfrc plans can'be’ made te/mtegrate the: objectwes of. the .

eyt .teachmg into the program objectw Tha interr could accept- responsx- .

Lo bility to ach1eve some of: the program ob]ecnves m areas where he/she is
part1cularly strong o :

Lokt , ‘ Y o W ,‘ -, S f;
* ' Staff Requirements lExrstxng expenenced teacher}s who are dedrcated orgamzed confldent and
S T D creative. ’ j

Multuned.\a Use s ':'Teacher interns provrde an excellent opportumty for both the expenenced
R teacher and the inte to secure or develop multlmecha materlals
A-»Initial Cost - -~ May bea nommal gost i'or extra materrals S

AddxtronalCost per 'N_one. AT ’ o o P
Student T - ) - , TS

N

ERIC

Aruitoxt provided by Eric




i

Commumty Resource il‘ralner (CRT) ot | L0 ,.‘;'"

. Def_‘inition " . A program desxgned to delxver vocatlonal ser\nces to youth in school
L " districts isolated from urban centers by utlhzmg community. volunteers
T _ who work | *losely wrth avo cauona]ly-certlfxcated person employed by the
A . school d:stnct " L
PR Purpose . To prowde a “tallor-made” ‘mdlvu:luahzed vocattonal program for each» : ';."7

student SO that he/she can leam a ]Ob skill

Description | =The commumty. resource’ tramer CRT,isa person 1n a commumty who
' | agrees t0- convey a slr.d trade’’ craft ‘or, knowledge to a high ‘school stu
_ dent who ‘has carqpr asplratlons in’ the’ occupatxon represénted by the
— : . trainer. The CRT agrees te provrde opportumt;es for the student tolearn "
~ - at least an: entry level, saleable or self-sufficiency skill: Learning under the: -
' ' S 'unmedlate ‘'supervision of the CRT, thefstudent is afforded the oppor-’:h o
' . 'tumty of applymg the “tools of .the trao'*" ‘in'a producnon environment. . -
"~ The commumty resource : trainer- WOrks closely ith a- CRT coordmator L
who is’ employed by the local school dlstrlct and who meets vocatlonal_
cert1f1catlon standards

The CRT program wasdesrgned spec1f1cally for the dehvery of vocatlonal' .

services to Vouth"m'small dlsmCtS”‘isolated from ‘urban'¢ centers »It igan 7

Q

ERIC

Aruitoxt provided by Eic



* Community Resource Trainer (GRT) (Cont'd.)

‘expended on the part of the CRT coordinator in. orienting the CRT to
his/herresponsibilities and in monitoring- the training process. No trairee .
Cis to perform 1ncome-producmg iabor unless the mcome reSultlng from™
su¢h "labor ‘becomes the. property “of the student. The' trainer may, how-

ever, employ the studen)t iri some other capac1ty uslng developed skills (in
which' case, any training that takes place is incidental to employment) or-.

" may employ the student in the occupatlon for wh1ch tramed upon com-.

pletlon of the mstructlonal ‘program,.

- Furthermore CRTs typ1cally \volunteer the1r services as tra1ners Some are

-paid a. small stipend for services rendered in an amount that covers, for

instance, hourly wages lost during the daily training period. Too, some

¥ trainers may require reimbursement for costs of materials used in the

o l?lannirlé ‘

©

ER]

JAruitoxt Provided =

. l. A vocatlonally quahfled coordmator

training sesslons Servme of CRTs are not contracted onan annual basis as
are regular teachers. The CRT coordinator works.under a school district

contract and, as do other teachers from time to time, seeks out com- R
munity volunteers who serve. as Speclahzed resource persons

“The CRT. program properly 1nstal’led and properly admlmstered has the
potent1al for speakmg to the employment needs of . cltlzens and to the -
. employment requlrements of a d:verse economy that is umque among the

states

P
N

o Students should be surveyed to determ1ne the extent of interest in.careers .
~in which the’ school cannot prOV1de classroom tralnlng After the need has
been_‘determined, the followmg components need to be secured or -,

developed EAE S I -, N

2. A group of cltrzens w1llmg to provide 1nstructlonal serv1ces under the '

d1rectlon of a pubhc school vocatlonal coordlnator

3. A school adm1n1stratlon that prov1des supportlve serV1ces to the
- program and suff1c1ent time dunng (and when necessary, in lieu of)
‘the  school day for essentlal coordlnatlon” act1v1t1es of. the CRT
coord1nator T ”

4, A support1ve hlgh school staff that is' wﬂhng to 1nform students

‘about - the . program’ and to: cooperate .with the . coord1nator 1n S

' . ‘designing special mstructtonal units for. CRT students




Commumty Resource Tralner (CRT) (Cont d ) - \ T , R

Staff Requirements
Multimedia Use
Initial Cost

‘Addltldnal Cost peg
v Student

ER

JAruitoxt provided by exic [}
e s

SO learners

I
2 ,
.3, Added : servrces from the
4, 1

:Durmg on-site trammg, opportum i

' ~ample oppcrtunity to take plctures an

'Safeguards are built ;mto the program through' careful attention. ]
- applicable labor laws in order to prevent exploltatlon of/student

6. A representatlve vo\iationd‘advisory co'mmittee.,gs,:‘f

. _ source trainers.
. ‘ACRT coordinator (m y be part-time).
idance and counselmg staff.
Inservrce for the trainer is .dvmable

Several 'community

1

s | for multlmedla use are hmlted but,
‘ hool with the community, there is
'1ncorporate them into the class-- _

with the close involvement of the’

room settmg

’.CRT coordmator needs to be desrgn ted orﬂhlred He/she may be part-g

time. “The communlty ‘resource . trai lers are pald for .the materials the"

students use and- a small strpend for the service they have performed

Insurance needs -to be prov1ded in case students are. hurt orif the ]Ob

A IR A
C‘

As students are’ added all of the above costs 1ncrease The cost of thewCR'T
coordmator will depend on the: amount of time. One- half hour per week
per stude,nt is the mmlmum amount “of t1me that should be prov1ded




oL *.Work/Study e
" Definition o Integratmg school and work: to enable students to work and earn. money SEESS
: when thexr contmuance in the vocatlonal program is dependent -on- the oo .
. earnmgs v : v ‘ 4
" Purpose . - - To prov1de a means for students to eaf ‘h} money that is needed for them to .

commence or: contmue the1r vocatlonal trammg S
Description- . Work/study programs can be funded by federal and state vocatlonal funds
: T ~ When federal ;funds ‘or state matchxng funds are used the foHOng s
requlrements must be met. L ‘ :

(a) Work/study programs shall be. admmxstered by. the local educatxonal _

agency and shall’ be made reasonably available (to ‘'the extent of L

, . o ava11able funds) to all youths in the area served by the - agency who o
- I o are able to meet the requlrements in the next paragraph

' ' o _.‘(b) Work/study programs shall be tumxshed only toa student who. o | -

. : . S 1) " has beén’ accepted for enrollmentas a full ttme student ina.
o o I vocatlonal educatlon program which: meets the standards pre-
A s ' o scnbed by the state board and the local educat.onal agency, or,

i

£ ployed under the work/study program o f -

e _ " (c) No student shall be. employed under a work/study program for mote T
o L ~“than 20 hours’in any week: dunng wh1ch claases the student is en- , :
. rolledmaremsessmn e S S L

(d)- No student employed under a work/study program shall be compen-
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0 .
Worl(/Study (Continued)r ) . N =
Plarning ° To mieet the federal require'm'e'nt's’ selection - criteria ‘must be used or ’
developed which give priority to' the students-who' are most-in- need. It is
' s . recommended that the student’s work be momtored %nd the program
evaluated penodlcally to prov1de feedback o " o e o
_ . Staff Requirements Generally, addmonal staff isn't nece;sary in-a small school Since the~
- ‘ . . Students may work for the school the s&udents can be ‘of: beneflt to the‘
¢ staff and Stln accomphsh the goals of. the program ‘ L,
: Multimedia Use ¢ L_unlted opportumty o
Initial Cost . - Federal funds cannot be spent on the administration of this program
- These costs must come out of local or state funds
X 'T X
f-" o Addmonal Cost per Nominal, : s "o
‘ ‘Student s I e
’ o o
[t . ‘ p N ):’ Z: . w
: i :
. 3 1,
T . b o

Q

ERIC!
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~Definition Students in one school can"be exchanged ‘with students from other
o ; schools. Generélly, the students stav with citizens in the community. N o
Purpose T L To broaden the student s cu;nculum and work expenence .
D“escrip't.ion . Student exchanges w1th other schools are effectrve in ennchmg the educa- 9

Pt tion' of the students and are well ‘worth the effort to work ‘out the"
U “administrative procedures For example vocational educat1on artlcuIatlon _ .
can-be planned into ‘'the programs to enable’ students to receive begmnmg o
- mstructlon at-one school and more advanced iristruction at another school .
without having to duplicate or. miss anything. Because of the amount of"
funds required fQr many of the vocational programs, cooperatmg schools
could easily doub¥_ the - .career. choices of their’ students Of course, a
student exchange - co d ‘be as uncomplicatedas competitive tealn sports
travel where students ay visit a school to take advantage of a short

-

: specral program o e - v T e

S

\ - L *

Lol B - B - 0
" - Lo
<« f')

Planning - L Survey students to. determme hlgh prxonty areas wluch cannot be o pO
Lo ~met-with present curriculum’. . Ty : ' ’

2. Aasess the cumcular offermgs of other districts to determme where it

C would befeas1ble to send students., gt 5 -
o 3. Contact the dlstrlcts to determme level of mterest i exchangung
. _ P students I Y S @5 :

oo s

Estxmate cost of student travel and other expenses Ofi program »5,_3 v

4
f5 As :gn staff member orcoordmate program
& Make up agreements w1th part1c1pat1ng schools
Arrange for housmg and student supervrsron in partrc1patmg d1str1cts

- LT g
" o 8. Evaluate the program . | S "-f,' e
E i - {}O . v < ° l 0
Staff Requlrements Extra staff may not be ded but servxces ‘are needed both at the home

L "‘schaol and-at the exchange' school'; Guidance and counseh,ng semces, ,ﬂ
Ca :assessments schedule adJustments, fmd travel arrangements are; some of

A ruiToxt provided by ERl
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Sy Cooperatiye Vocational Education . o LELL

3

*A progrdm of vocauonal educahon for persons who through a coopera-
tive arrangement between the school, and. employers, receive mstructxon
‘ . , including requlred academlc courses and related vocatmnal instruction, by
% o - .. - alternafion of study 'in. school Wlth a job in any occupatmnal field. These )
' : _two experiences, however, must be planned and supervlsed by the school
.and employers so- that - each contnbutes to. ‘the. student 5 educatron and _
: _ employability.- Work penods ‘and ‘school attendance may be on: alternate 4
.o ~ half- days, full-days,. weeks, or .other periods of time in fulfilling the’
: o cooperatwe work/study (vocahonal educatmn) program ‘

Definition i

Y

Purpose ~ ., To develop occupatmnal competenc1es through work expenence in,
L ' , mdustry L . , - '
Description .- In-School. o o e e
Ty , ' B Students receive mstruct1on accordmg to. wntten trammg agreements ’
. ) & ' * and plans coordmatmg in- school 1nstruct10n and. on -the~)ob training. -
. ‘ R
. ‘ ) RV Students rece1ve an average of 5 Hours. per week in relatedlclaes

. instruction in’ secondary programs, and ‘an’ average, of 2- hours per ;‘ =

0 . week in related class mstruchon m post-secondary programs L

. Rt N ;
; L : o 2. btudents are provxded sequentlal curr1culum mcludmg cooperatwe
S : o :» ~.on: ]Ob trammg ‘ 5

t C e A
‘ N Teacher-coordmators are employed ‘on an extended contract o
g l/’ (Recommended) o : g R Lo
{ 7 lnstructmn is approprzate to the occupatlonal objectlve of the stu-
v dent e o e
. " 8. \Instructmn is 'of suff1c1ent durat1on to develop nece%ary compe-
e P - - tencies for the student . _ e
© “On- Job Trammg o . o ) e

. L Student recmves ‘on-job. trammg a: mm1mum of 10 hours per week
L . ’ N under wntten trammg agreement R AT L

JAruitoxt Provided s
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vStaff Requirement

* Multimedia Use.

B

" Related ¢lass. Class instruction is provided""during"l'fhe regular school
day or during the evenmg to prov1de competencles wluch are needed
,«by )
A.
B.
C.

All student workers. , “
Al student workers in an occupatlonal f1eld
“ All'student workers in a specific job. -

‘D..- Al student workers ina spec1f1c place of employment

2 Placement.. .
. A.  Review student applications and c\m‘ulatwe records
* B. Give speCIal tests to students if necessary.
" C. Discuss program with parents.
*D. Locateand evaluate training sfat1ons

3

k'f

\e

3. Trammg plans and trammg agreements
A. Establish training agreements with employers
- B. Develop ‘training- plan for each "student and. reach comensus
-among the student employer and parents- .

-

4, Evaluation : A T ‘

‘A. -'Student evaluat1ons by employer and coordmator at regular

" intervals. P :
Trammg statxon evaluatlon by student and coordmator.

AN

\:

B.
5 Reportmg form I 5
A, Local and state reports -
B. * 'Follow-up and performance reports

:._(3 “

6 g
6 “Youth: orgamzatxons should be an 1ntegral part of the progra'n TR
A Adwsory commlttee is extremely‘ 1mportant in obtalnlng traJnmg

stations and advice on program operat1ons Should form one. 1f one

isn't already in operatlon o

a

S
-

§
.One teacher coordlnator for t/ach 60. students is a max1mum suggested
: load Addmonal services will also be needed from counselors and voca--
tional teachers but addmonal staff.in. these. areas may not ‘need to be
- added unt1l co op program requlres several teacher coordlnators

(.

‘The related class can be greatly enhanced by the use of multlmedla

Ly
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, Rural Student Vocahonal Program (RSVP) R o : 8 4‘77'{7 . i N
Definition _ L Rural students- are transported to ‘urban centers for short term work B

experlenc:e . S o

"‘,: .

:Purpose’ S L To prOVlde on-the-]ob traxmng to h1gh school tudents who l1ve in* com-if '
o o e munities where trammg stations are’ nunlmal by prov1d1ng w0rk and other .
N ﬁ" T ', expenences xelatlve to the student S caree.r ob]ectlves v e
) P : b ' N ) o S : P R B
: e . v_. P X . g v
Description - Students from the rural areas travel to c1t1es to work in govemmental-, <
- . agencles and private mdustnes to further the1r vocatlonal tralmng ’

The students partlclpate in a two- week work expenence of full tlme' - .
. ‘ _employment within the cooperatmg offices. Some of the- areas 1'he stu-.
e N dents work in are secretanal food preparatlon health draftmg, surveymg,

) photography, weldmg, auto mechanlcs, and the buﬂdmg trades S

Each of ‘the part1c1pants receives a stipend for the two- week sess1on In o

‘ . ’addmon rround-trip transportatlon ‘to the city and his/her-room and board .

B - : ~ are furnished. Whlle in the: ‘city, students ‘stay: w1th either. boardmg home%_

| " .. families recruited bysthe goordinator, or-with. fr1ends anc(qzlatlves Room’f’f_,,
M and board is pa1d all boarding home parents :

IO

Because of ‘the nature of RSVP and the extenswe amount ’of plannmg and R
T coordmanon requ1red it is adwsable to staxt smallfand expand as ex-:

i R 0

penencelsgamed S e ",_',J".

oo - RSVP. staff coordmator has the greatest hkehhood of success 1f he/she has S

experlence and- tralmng n'\ cooperatlve f»focatlonal educatlon; .Teachm '
exper1ence>and vocatlonal ‘training are also assets Be1ng a self starter an '
possessmg pubhc relatxon skllls are cntlcal

. - “Work stations must be in busmess establxshments that are wﬂlmg to, spend i

o o , - the time necessary to. prov1de instruction, superwslon “and evaluatlon to . I
o ) « °  the students The short-term, nature of the work expenence places more of .
. 1 o A burden on employers than programs of alonger duratlon"
d;fflcult for the student to be productlve in’ two or three weeks

ERI
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) Student selection. Students chosen to participate should: ' o
ﬁ ; - ' " B . T T . LT o ' ‘
. £
1. be Jumom or semors :

2. be or have'been enrolled in, a course or courses in con;unctxon w1th

. : retummg from the expenence. :

95 have thelr parents support for R§VP

gartlclpatlon

" 10% overhead:




. | l'ti'iietiin.t,'l‘éachen_f".

<

Def_inition - . Teachers who travel from school to school on a short term basw

 Purpose

; ltmerant teachmg is- effeﬁ:tlve ln”.prowdm spe"‘ o

~ Description _
SRR inerant teach, nerally has’ a ho

together Also md1v1duals who'do not have'famlly obhganonseﬁ‘eq en
make good ltmerant teacher‘ A -

Salary of »mnerant teacher (could be consultant
Travel R IR SRR e
- Per: Dxem P T e '.1‘i
lnstrucﬁonal materxals ,and zgqmp ment
Fac1hty mOdlflC
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 Staff ‘Revduirerﬁent‘s S




+

 Definition’t

p :
date(s), dehverables, honor "
1mbursed ' S

Staff Requirements

Multimedia Use

wli
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