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EVALIJAT )F S'LATE PLAN CAP:1-H ED1.7(:;-

SECTION 1

INTRODUCTION'

I-

In the final month of Jaeration For Icnnessee's :179-S(`

Career Education, the Bureau of Educational Research :hd Ser.,:
versity of Tennessee,. Knoxyfile was awarded a contrao.: by 7.:In,

_._

partmeni. of-Edncatiqn-. to conduct an externnl evaluat: of Cr:

!ctiviti,-; carried oo,' in :7,,upport of. the Srate Plan_

:engruerIce Between 7dentified Needs. and State

In the year prior to the writing of_the'1979-E0 State
ation director conducted a state-wide needs assessment whizh
mail survey. of a stratified random sample of Tennessee's sup,
principals, teachers and community leader's. Both school T.1,ar

community leaders provided a strong indication that they con.,
education goals tobe compatible. with-their own ideas about
going on in the State's schools,

.When superintendents, .principals, teachers and communi_
preslented with a set of career education goals and objectiv.
and asked how much emphasiS.each should be given in the cur-
local schools, an average of 96 percent.of.all.respondents
objectives deserved "some" or "much" emphasis. No group wa
fied with the extent.to.which the student objectives were
the schools, however: Community leaders were least satisfi-,_
tent of achieyement,but even among school, staff 2,0 percent
career education objectives should be-given. more emphaSis t
were achieving. ResponSeS' of-superintendents,'principels a
cared that.at most'60 percent of Tennessee's schools had at-
ment career education in- some way;1-and according to princip
the survey, only 20 percent had formal programs for infusin
into.the total curriculum.

Survey..respondents indicated that the chief obstacle t emcntation of

career education programs was lack of funds. Lack of curri materials and

resources for staff.training.were other critical problems. asked. what

actions the State Department of Education could undertake t. cdite career.

education implementation, all groups of respondentsgave tc- :)rity to the

provision of curriculum materials and staff training in car
- Federal. funds allocated to Tennessee under the prOvist=7- '

have helped to alleviate the principal career education nest by

survey respondents. The following. objectives contained in '_ne_ q9-80 State.
Plan pro-wide clear evidence that the critical needS for stnff t fining and

pr'bvision of curriculum .materials have'been addressed by develuis Of the Oaf':

Goal A
Objective 2.4 Provision of staff development activitf 3 for

Central Office Personnel.
Objective 2.5 Identification of consultants capable (Dp-zo-

viding staff development for LEAs.
2.6 Dissemination tO.LEAs.of a listing of such

ccAnstinnts.--

or

ini
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'1.6-ad

dens ,
1. and

ca7-cer

be

:i073 were

:::.udents

o the
t the

in

ex-
,elt the
ohnolS
ors indi-

imple-
!spG7ding to

er education

ph iective
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3ective 2.7
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Condirst of in-service linstitutes
pers=ael.
Cond....Li of traini.:,g local career educa-
tion cnordimators.
Conduciof a state-v1 .L.ti leadership conference.
Conduct of a state-w±5 conferee involving
education, government_ private employers and

or LEA

community agencies.
Conduct of a state-77. awa:7 session for
ra,presentatives of reacher ration programs.
Ccnducm of regions= works. counselors.

Provision of awareness is for local boards-.

of education.
Adoption' or development s-f _nfieseE curriculum

guides:in basic
Establishment of career ed-_,:ation-resourCe centers.
Purchase of instructions,' _11--A career guidance
materials..

Limitations

_....mited time (three months, following the_ last month of project
-..atatiim specified for the evaluation of leadership activities handicapped
, eva,_-_Jet3rs in three ways:

1) evaluation could not be considered :external in the strictest.
sEase'since all data-gathering/instrumnts had been designed by
ciitera. There was no overall evaluation plan, so the fragments
c: data made available to the evaluators on-a poSt hoc basis had-
t 5e patched together to form a somemimesOess than coherent pic-
m-,-,= of. leadership activities during. '479-80.

2) TIleevaluators were not able to attent a State Advisory Council
meeting or visit a local project. ThtLy.s theState Coordinator was
the only person associated with'the pr7ject with whom the evalua-
tors had face-to-face contact.

3) The evaluators were not able to'provi the State CoordinatOr with
management information based on eValummion findings.throughout the
project year.

The wisdom of designating only 15 percen: .-f a. relatively small base.
allocation for state -wide leadership .activiti in a state as geographic-
ally spreadOut as:Tennessee is questionable. -"rie State Coordinator needed
all of her.limited.leadership funds fay. program7...ing-and'travelr: She is to
be commended for. her efficiency in saving for -7poses of funding an ex-.
ternal evaIuationeven the small amount which --r..7rItually was awarded.

Organization-of Evaluation Reweit
. .

The evaluation report contains nine Sections- the first is AnAntroduc-
=Ion, the last a suOmarTandlist ofrecommendatimns,/: Each of the seven inter-
vening sections includes an assessment of one of-ihe/elements-:of the,State Plan:

Section 2.

Section 3..

Section 4.
Section 5..

Section 6.
Section 7.
.Section 8.

Administration/Coordination Activities of State Coordinator.
Advisory Council
Technical -Assistance Workshops
Bias/Stereotyping Workshop
Counselor Workshops .

Careen Educationestival:.
Final Reports7from:Local Projerms
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ION 2

.CTTyTTIES OF STATE 1;.:1)INATOR

theaccompliment of some of the :r.:e Career Educ..Tion,

ivlties was ba. :(1 primarily or Spiel- information :p-

::tors by the ordinator herself th- g:h verbal or tten

o:7 :rough her a:nal report.

In the ara.:a c administrat ion and coordination fa.:7-- t7.7tie planning

_,..,41uation of car education within the' State det:as cited the

f.±narreport 7,__i

.the States 7 _an

.
.the Stata- P 1:17.

Federal
of consuita TS
was aCC071p1
.a

met the requirements of PL95-207 (5.Itgoal Al),
had been implemented in accordance -aith State and

(Subgoal A2 with the excentic7 that the 15::
was not yet finalized For distribution to CFAs (th
d dnu:ing .lanuary l981, however and
project activities had been developed (Subgoal A3

In.providir :leadership and,coordination for the awareness and promotion

of career educe within the.State .(Goal B), one activity was deferred--in-
volvement of t.E prepaation institutions.ina one-day awareness session
(Subgdal. B1).- e Career Education Advisory Council was organized-as speci-
fied:and approT acely utilized in-the development, implementapion, and
revision:Of the _. :ate Plan ( Subgoal B2).

Several or: ?ctives incl.:tided. in the State Plan specified a criterion

against which : judge success of implementation. The criterion was, in most
cases, the, peratage of local projects accomplishing the objective. The.

State-Coordina7orts revfew of local projects in her-final report indicated
that the crite7ion level: specified Mr:179=80 was reached for all:criterion-
based administration/coordination objectives' (see Table 1).

With respect to her administration/codTdination'objectives, the Career
Education. Coordinatorefforce met'orexceeded criteria set Tor her object-
iVes:in all except two activities--one.of which was in progress'at the end of
the project year and the -other of which had been initiated but delayed, in order
to achieve greater effectiveness. liThe participation of local projects in
achieving the stated objeCtives reflected the extent to which the Coordinator
made local project directors aware of, the need to exert their own energies to

promote careep/education.



'EABLE 1

ACCOMPLISHMENT 0E STATE COORDINATE'S CRITERION--

BASED ADMIISTEATION/COORDINATICN OBJECTIVES

Accomplishing the Objective

Objeri VP .'Subgnal 0 5 10 20 25 30 35 40 45 50 55 60 65'70 75 80 85 90 95 100

a.

Sent tepresentative to

worizshop on bias/stereotyping A4

Sent State Deirartment the

results of a local needs

assesm=lt

Sent from the local Board of

Education A policy statement

or letter of support for Career

Education to the State Depart-

ment.of Education

Had local plans reviewed by dis-

trict team of Career Education

Specialists

81-

Cl

Cl

ProVided training for part ,or

fulltime career education co-
C2

ordinator employed by participating

system

Developed a curriculum guide-in

a basic skill area C2

***********************4******************

************************4*******************

******************************0**

>

********************************4***********************0****

*********

Criterion Level

Level of accomplishment



SECTION 3

ADVISORY COUNCIL

./'
---Th-e-establishment and operation of the ,State Advisory Connell Were

responsibilities of the State Career Education Coordinator. How, when, and
if-the Council functioned were at the discretion of the Coordinator." The
stated role of the Advisory Council in Tennessee was to provide "advice and
assistance to the State Coordinator on matters related to management and im-
plementation of the State Plan for Career Education."

The Coordinator related impressions about the functioning of the State
Advisory Council, but ii was felt by the e-evaluators that views of the Council
members themselves should be obtained. While it would have been preferable
to\meet with the Council members to determine their perceptions of the func
tioning of the Council, this was hot possible dueto financial limitations
andto the fact that the Council was not scheduled to meet prior to the time
the evaluation was to \be completed. Information was obtained from State Ad-
visory COuncil members by means of-a survey conducted by mail in December 1980.

Replies were received from 19 of the 24 Advisory Council members. Table 2
._.

contains a summary of Members' responses. Council members indicated that in
general the State Coordinator's Objectives had been met. CounCil members, al-
most without exceptionsupported- the stated role of the State Advisory Council
and feltthatit accur4ely-deseribed,the role they had played during 1979-80.

In!additiOn to reviewing proposals, Council members-actively participated--
in developing goals and Objectives, establishingitime lines, making decisions,
and reviewing and revising the.State Plan (84% or more of those respond,ing in-
dicated such involvement:). Ten of 17 (59%) respondents reported that 6 ey hadi '
been actively involved ih\disseminating the State Plan to local education agen-
cies,/while 10 of'18 Council members responding (56%) reported having acti ely
participated in publ,iciing career edUcation activities on a local or region0.
basis. '-

. ,

.

1 \
The-mean effectiveness rating.giventheAdVisory Council by the members \

was 7.7 on a 9-point scale, 'with 9 defined as "Very Effective", 5 as "Ineffect-\
ive", and 1 as "Detrimental "'. .

.

\.

Council members exPressed positive assessments of the guidelines used for
reviewing proposals (meanii6.6 on a 9-point scale' where 9="Very Good",.5="Ade:
quate", and l="Very Poor"). The State Coordinator indicated that some 'dis-
satisfaction had been expressed and that efforts to revise the guidelines had
already been undertaken. ,

Comments on the survey form indicated that in general Advisory Council'
members endorsed the way in which the Council functioned during 1979-80.. Two
suggegtions, each of which was offered by-more than one person,yere.for
regional meetings and for more'meetings and/or more time to meet .(item,10);.

The members of the Advisory Council seemed to feel that they had been
effective in fulfilling-the-role aSsigned to them andthat the: role was the
appropriateime for the Statv Adviry Council.. Few changes were suggested.'

1

JR most respects the State Adv\isory Council functioning was consistent .

with the relevant Silbgoals (A3 and b2) and often exceeded the criterion'- levels'
which had-.been established; Subgoal\ B2 was specific with reference to. various
functions of the Advisory Council. Members reported that the Council dW
function in'accordance with the stated objectives. Although 65% participation
in in ..reviewing proposals was the criterion, 1.8 of the 19 responding (94%)' reported

\

being involved in this activity, Ten of 18 publicized career education activi-
ties on a regional basis, 'greatly exceeding the three member criterion. Ten of
37 Council-members pqrticipatecl in the\dissemination of. the State Plan to LEAs

(there was 'rib stated percentage'o Council members set as a criterion for this
activity). .14 ------,
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In summary, the State COordinator established and
Advisory Council during '1979-80. The Advisory Council
one recommendation for improvement:. More Advisory
could' be committed, more-Council raeet_ings sho

(

oper an effectIVe
bership :had only
meetings. If funds

e held in 1980 -81.
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TABLE 2
RESPONSii.S TO.OVISORY COUNCIL SURVEY

ITEM

The Tennessee:Coordinator of Career Education, Mrs. Sadie Chandler, has defined
t e role of the Career Edutation Advisory Council: as one of providing "advice and
ssista ce.to the State Coordinator on- matters relatid to management and implementation

/

/of the tate,Plan for Career Education."
Yes

-18I. As A member of the Career Education Advisory. Council,
do'ou agree that this should be the role of the Advisory
Council for Career Education in Tennessee?

lf,not,,please describe the role you think the Advisory
Council should play.

This is'one role. In addition, to advise the State
Board of Education on the direction, etc.; of Career
'Education in Tennessee.

2. Does Mrs. Chandler's statement_ actUraeely deScribe,the 19

actual role of the Advisory Council during. 1979-80?

If not, how has the role-actually pIsyed by...the 'Advidry
Council differed froth that described abovehythe State
Director, of Career Education? .

\

Plus screening ProposalsgaVe. opinions: and evaluation.

. ,Did the-Advisory Council actively participate in develop-. 19

.ing goals.for-the Tennessee State Plan for Career
'EduCation?

. Did the Advisory. Council activeY participate in develop 18,

ing obilectives..for the Tennessee State Plan for Career,.',,,
Education?.

5. Did the Advisory Council actively in

establishing timelines for the_Tennessee statd, Plan for.
Caredr Edification ?,.

fr.

Did the Advi:sory Council actively pprticipnee ii
seminating the State Plan. to LEAS?

Did the,Adyisory'Council actively participate in
decision- making?

dis-

16

).0

No Total

7,1

0. 19

.19

19.
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TABLE 2 (cont'd)

What-kinds of decisions shoUld have been made by someone
else, in your opinion?

Yes No

A panel of, readers, should be utilized on project
proposals rather than'advisory,counciI members since
some advisory council-members submit proposals from

,

their `scbool-sYStem.

This involvement seems at the correct level for
decision making'.

Only in an advisory capaCity.

8. Did the Advisory Council actively imxticipate in,reviewing 16

, and revisingtheiState Plan for
'197%-80?

On a acele-of 1 to 9, rate the effectiVeness of the Advisory.

Council-(as-a group) impiementingilandrevising
the 1979-80/State Plan forCareer Education in Tennessee.

1 , Detrimental Ineffective Very Effective
Rating' 1 .2 ' 3 "4 5 6 7 8. 9

Number

Mean=7.7'

3

LO.: In what way(is) could the effectiveness of.the Advisory Councilb limproved?

Opportunity to meet more often and subcommittee meetings.
.

Hearings couldbeheld.ons regiOnal basis by the council

to determine,itemsof.ptiority for careereducation. Findings

could be reportedto the.StateJ30ard and be included in the

revision of'the_State plan. .

More time together

Format to -- recognize -and help, expand efforts from all agencies.

Regional meetings

.

Develop a better'instrutentimethod toevaluate proposals

In the future, more involvement in the review of existing projebt

evaluations in order=to make better decisions on upcoming proposals

anddissemination of funds.

Possibly moretime to meet so meetings would not need to be so long

when we do meet.

Metbers'Of Council work well and hard together in minimum

length of time 'to accompliah'dutiea.

I0

Total

19
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TABLE 2 (cont d)

11. Were you -involved in reviewing proposals?

How many proposals aid
18 all sUbmittd

I1 no
1

you review?

12. How would you rate the guidelines for reviewing
proposals?

Very: Poor Ade4yate Very Good

Rating 1 2 3 4 5 7 8 . 9

Number' 1 2 1 2 7. 4 2

lean=6-.6

13, Have you actively 1)articipated. in .publiciging Career
Education activities on .a local or regiOnal basis?

Yes
18

10

No
1

Total
19

18,
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SECTTON 4

TECHNICAL ASSISTANCE WORKSHOPS

During 1979 three regional-technical assistance wOrkshops,wereplanned
/

and conducted by the State Career Education Coordinator to provide an,over7

view of career education for-LEAs and to assist.themiihAinderstandinehow to
develop a prOposal fic(r a lOcal career educationi-project. .

A total of 92 Persons attended the three technical assistance workshops:
.'

29 iii'East Tennessee, 24 in Middle Tennessee, and:39in West Tennessee.` Over

.47% of the participants completed evaluation foams at the conclusion of their

workshop. - .

The Tirst 11 items on the evaluation formi(See Table...3) pertained, to
Characteristics of presenters/speakers, on which they Were ratecras truly
outstanding;. superiorygood;fair, average; below average; pOOr. Almost with-.

out exception; the majorityiOf participant responses to these items were posi-.

tive. It shciuld be noted that the rating Categories provided. greater differ,- ..*7.

entiation in,the positive direction than in the negative sincethere were three

aboVe-average.options and only one below-,average option.

'Speakers/Presenters were rated 'highest:on knOWledge of subject matter
(Item A),i'with 9'8% rating them .as "superior". or "truly outstanding"; and
loWest on flexibility and.responsiveneSS to problems and needs of participants

(IteMi..), on which 36% rated them "good" or "fain"- RespondentSgenerallY
viewed -the speakers/PresenterS:As tokrant interested in 'subject matter,hav-

,,,

/ , 9

ing'clear workshop objectives',,agreeing between-objectives and What was dis-

-cussed, and keeping participants invOlved. Eighty-three percent of-the rea--

pondents'rated the'overall conductiOf workshop !'superiOr or "truly outstand-

ing." . .

.. The second part of ,the evaluation form consisted of eight'ltems that

deScrfbqd aspects of the workshop other thatithe:Speakers/presenterS% Responses

CO Items in this section also were generally pdsitive, although both workshop

facilities (Itemi.17) and opporeunity to Interadt with other workshop. partici=1'

pants (Item 13) were not marked positively by 30_percent of, he partiCipants

(See Table 3..).
II

Item 21 (See "Responses to Item 21") asked respondents to list,one or two

things, done especially welkin the. workshop. The responseS can be classified

in three general categories: workshop organization, content, and presenters.

WorkshOP 'organization waS\mOst frequently mentioned as onep the things done

well. Discussion of the propoSal was specifically mention 'd by eight people;

thehandont'.materialS and \Ise of audiovisual materials by,,, our. each. The'

inCeresHuA enthusiasm 'of the speakers, the State CoordinItor in particular,
were.;alsO commended by thO participants.

For \Item 22 (See::."Ikesponsos to Item 22") , "Comments cr SuggestiOns%:_

there was less duplication of, re!:Ipunses. Some positive comments reiter=-"

ated those`' given in response to Item 21, particularly wi
4

h reference to the
organization for. theworkshop itself. Some suggestions ould,be applied to

future projects (listing the site-in advance publicity iotices,l,having shorter

sessions;) while others Were'more relevant to the technical aseisi-ance workshop

itself or to other workshops on the same topie \,
.

Since there was. not much duplitation among resp"onges.' to Item.22; there is

little indication that many changesyere desired by the partitipanti/.- The

responses to the whoIe;evaluation instrUment-werenprimarily positivein_nature
And indicated Participant approval of the way in'which the technical assistance__

n ,

workshops were planned arid carried out.

1 .0
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'Through tme techtlical assistance workshopS, the State Department of
Edudation pror-Fded technical assistance for the development of career educa-.
tion-program proposals which subsequently received financial assistance (Sub-
goal Cl). Perhaps more indicatiVe of effectiveness than the positive tenor
of the ratings given on the evaluation forms is the fact that of the eighteen
workshop participants who developed and submitted proposals, all received
funding. Three additional LEAs sought and received individual assistance
from7the State Coordinator to develop proposals which also received funding.
The effotsof-the State Coordinator with respect to Subgoal C.1 were shown to

.be.qUite'effective since LEAs that participated in the workshops and later
developed career education program proposals were successful. in.their.at,.

tempts to gain. funding.



TABLE

PARTICIPANTS' RESPONSES TO EVALUATIVE-QUESTIONS CONCERNING

TECHNICAL ASSISTANCE WORKSHOPS

1. Flexibility and
responsiveness to
probl ms and needs
of par cipants.

2. Tolerance.: Pardo-
ipantsc feel free to

ask q0stions,
disagre, express
their id s, etc. :

'
3. Interest in'subject

matter' of workshop
sessions.;

Knowledge of subject,
j .matterl.pf workshop

.sessions

5. grganized pre-
sentation of'
materials and
subject matter.

Truly.
.

-
. Outstanding

C
Superior

1470: 50%

'''A

.

3'4'k ': .- 45%

41% 50%

48% 50%

-t ,

32% . 50%

6. Clarity of
interpretations and

I : explanaticins,of_
subject matter.

7. Emphasis on impor-
tant Materials am:
subject"matter..

8i Clarity of workshop

: . objectives.

Agreement between
objectives of the
workshop and what
was actually ,dis-

cussed.

Fit

Ability. to keep me
involved 'in work:Mop.

.4::

:-;
..,

earning.activ,ities..:

U. Pvt.Tall conduct or
.wor..4hop.

. k.-.

)

23% 57%

18% 68

55%

32Z 50%

. 16Z ,50%

-

.23% - 59z

Fair Below

GoOd Average I Average Missing
Poor

32%

2%

167 2%

20%

14%
.4

18%

29% 5%

_ .-..,,-........._'
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.

TABLE 3 (Continued)

.(Response alternatives consisted of a ser:1.es of faces
with negative, neutral', and positNe expreoSions)

-- - Neutral + Missingi .

12. Opportunity to
participate in
active learning. 2% - 14% 52% '32%

,

13.-. Opportunityto
interact with
other, workshop
participants.

12%

A

5% 23% .45%

,

'.\\ 25%

\

,

14. in

5%

%,.

\
%
\\. 2% 57%

;

i. 36%

Opportunity --

interact with project
Staff.

.

;

15. Advance-informationl
about workshop.

.

I

,

ly

,

5%,. 147

\

45% , 34% 27-

16. Orientation during.
Opening.sesSions,_

. .
\
\

\

9% ',

\
\

57%
,;

.34%

. .

.

, , /

17, Workshop facilities,/

\

qdt .\ 38% 32%
.

19.. Organizational
details. 2% 64% 32%

20: Zsefulness of
information.. 2% 5% '45% . 48%

N=44



Responses to Item 21

21. List or describe one or two things you thought were done especially well in

this workshop..

Workshop Organization

Organization and timing of workshop 12*

Randouts, resource materials - 4

Films, audio-visuals -4

Structure and content

a

Content

.Introduction of many facets of career Education ove'rview

Definition of 'Career Education

.. Explanation ofsubject matter,- forms - 3

Walking through proposal format - 2

Organization of application

Technical data

Specific inforthation to include,

DisCussionof proposal preparation

,

Explaining-sate guide

1.1sefL information - 3
1

,

TypeS,of,projects that cane funded

Sex .stereotyping

What" is-being done elsewhere

Not giving

'Presenters

Guest speakers 4

YreseUtations

definite amount of money, especially/to largek ESt2MS

Willingness of staff to answr ap. questions

20
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Presenters (continued)

Sadie's presentation, enthusiasm -.2

Attitude.of.presentets 2.

Enthusiasm of staff - 2

Interest and enthusiasmpf participants

*The number of participants response if-'given by more than one rson.giving/this
,
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.Responses to Item 22

22. List any comments or suggestions abc.:.:t workshop details.

?ositive comments

Good overview

Well,p1anned.to meet needs of those present

Well organized and presented

Very positive

Sadie's enthusiasm

Good workshop

Good meeting

Presentations

ToomuCh lecture, needed probing questions asked of participants to geneiate

discussion and interaction

'More direct answers about questions concerning career education, and hoW o.

begin

Do not read nbjectives_when.presented on overhead, give important, facts in

own words

Organization,and Facilities

More opportunity'to interact with staff over proposal development

More time to talk with-others in rhe group

ShOrter -sessions -

Later starting time

Invite practitioner rather than only supervisors

More saLeS representat-Fvesto Familiarize participants with existing career

education materials
z.

Better parking

The bikilding In which the workshop was to be,cOnducted should have been

:included in Advance Information Announcement-.



Content

The only new information was on project writing

More. time on a more thorough study of the manual

Unsure about'needs and objectives in the application

General

Amount of money suggested as a top limit caused our system to decide not to\

submit

The amount of money for salaries to,p t the plan together would exceed the

grant

Added personnel, needed
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SECTION S

B1AS/STEREOTYPING WORKSHOP."

keadership at the state level to sensitize prOject personnel and to
initiate progresS toward eliminaLing bias and stereotyping haled' on race,
age, sex, economic status, handica0, and national origin was Shown in the
organization'of a state -wide workshop. The workshop, entitled "Combating
Sex, Age, Race and Handicap Bias/Stereotyping in Career /Education ", was
conducted April 8, 1960 in Nashville under the joint sponsorship of the
Tennessee Tlepar,tment of Education and the AmeriCat Institute'for Research
(AIR)-

Twenty-three of 46 individuals in attendance atthe. workshop 'completed
an 18-item instrument prepared by AIR personnel both at the beginning of the
workshop and at its conclusion as part Dt an effort to measure change in at-
titudes. The original presentation of data from-the evaluation instrument.

T_Compiled by AIR (See.Table A) listed pretest item frequencies and means inde-
pendent.-of posttest item frequencies and means. -The evaluators were.not given
sufficient information to- 'determine whether the same 23 persons completed the
instrument both times;-, Even if that were the case, there was no. way.of match-
ing the reaponses of individuals given on the two occasions, which would have

'resulted in a greater chance of detecting significant changes than was posSible
when the two sets of daEh were considered to be. unrelated. Another factor which
cannot be overlooked is that respondents completed. the same instrument on both
occasions. Having taken the pretest may well, have sensitized participants to
items of content,.causing.them to attach greater importance to those 4ems when
presented and 'to remembey them on the posttest.

The instrument consisted of five sratements.related to the disabled,
flVet coricerningsex-differences, and four each focusing on the elderly and
on racial differences. Each of the 18 items was rated on a five-point Likert
scale with 1=strongly.disagree, 5=strongly agree. The greatest:change in
rating was recorded on Item 4 ("There relativeIyjittle in the Women's
movement for men."). From a pretest mean of 2..3, the posttest mean of 1.4

. showed almest.a.full- rating point- gait in the direction of greater disagree-7
ment. Item:8 ("There is too,little concern fort the mental health of the.
elderly") increased by .80 froth p
were.found for each of three ste
movement ds'to build trust and n
Item-7 ("Educational opportunit

etest to posttest,. while increases of .70
ements: Item 3("The mainpoint of the women's
w kinds of partnerships among men and women"),

'es are increasing for older people.", and
Item 16 ( "Schools still do not offer equal academic Fireparation to students of
all, races.").

ApplicationLolstaristie -tests -to-:pretest and posttest scores (inde-
i

pendent t'- tests) for individ al-items showed significant changes for the five
items previously listed and for Item 9 ("Older people are increasingly being
seen as .capable workers"),/which evidenced an increase of 7.60.

Three of.the foui items related tothe.elderly manifested significant
change, while none of the-items related to bias due to.handicapping'conditionS
showed;Significant change. Whether, this: a reflection of the emphasis given /-

the various' topics dur/ing the.workshop,,,orthe extent of previous knowledge in .
the various areas,. cannot be determinedfrom.the results obtained by.adminis
ering this instrument..- The summary of instrument responses which was pro--*
vided to the'eValuatora by AIR. included no information regarding reliability
or validity of the/instrument, so it must be assumed that neither had.been

/ .

. ,

established. A -i -

.24
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Information supplied by the State Coordinator indicated that 75% of
the funded projects (15/20) sent representatives to the bias/stereotyping
workshop". This exceeded the criterion level of 60% stated in Subgoal A4
for 1979-80. In termc of effectiveness, analysis of pretest-posttest scores
indicated a tendency toward reduction of bias and stereotyping behavior among
participants,' with the most noticeable changes occurring in the areas of age
and sex discrimination.

\ /



Disabled individuals tend to miss

a lot of work.

Disabled,people.do not have equal,

Pretesta

22

Joo,-.oppottunities.' 22,

Race discrimination on the job' is'.

less of a problem than in he past 23

Schools sq11,6 not offer equal

academic nrepaution to students

of all races. 23

r\ii Race is still,A factor ih career'

tracking of students,. 23

Schools have leSsenS race stereo -

typing substantially in recent years. 23

TAME 4 Continued)

Posttesta

1 2

Total

3 4 5' R n .1 2 3

14 6 0

5

1 1 1.6

11 6 3.8

10334

1 2'3

11 2 3,4

14 2 33

21 17

21 1

22 2

23 0

22 1

231

'2

1

'5

2

1

2

2

2

4

9

5

.Respondents' fated each item on a five-part scale; - .strongly. disagree, 5.. strongly agree.

b

I`o-tailed'probabilities for independent t-test significant beyond '.05.

6

26

Total Diff.

4 :5 X-

0 1.3

9 8 4.0

1..4 3,3

8 4 3.6

123 3.7,

10 2 .4

I

+.2

+.3



Pretesta

,Disabled individuals tend to miss

a lot of work. 22 14

Disabled people do not have equal

job opportunities. 22

Race discrimination,, m the job is

less of a problem than in the past. 23 2

Schools still dp not offer equal'

academic preparation to students
,

N A)f all races,
CI

I

Race is,stilla factor in career

tracking of students.

23 '4

23 f}

Schools have lessened race stereo-

typing substantially in .recent years'. 23 0

TABLE 4 (Continued).

Total

'2 3 4

6 '0 1 1 1,6

11 6 3,8

3 5 10 3 3,4

4 7 7 1 2,9

4 5 11 2 3.4

1 6 14 2 3.7

21 17. 2

21 1 1

22 2 5

23 .0 2

22 1 1

23 1 2

aiespuhdents4rated each item on a five-part kale; 1= strongly disagree, 5= strongly agree.

b

Two-tailed probabilities for independent t -test sighficant beyond .05.

28

Total

4 5

Diff, p

2 0 0 1.3 -.3

2 9 8 4,0 +,2

4 7 4 3.3 -.1

9 '8 4 3,6 +,7 .021

5 12 3 3,7 +,3

8 10 2 3.4

2t)



SECTION 6

COUNSELOR WORKSHOPS

\Three regional career education workshops were sponsored for counselors
by the State Department of Education in an.attempt to further develop their
knowledge about career education.- Attendance was 40 in Middle Tennessee on
November 16, 19/9 at Murfreesboro; 51 at Reelfoot. Lake Park on November 16-17,
1979 for East Tennessee; and 52 at the West Tennessee workshop, which was con-.
ducted February 15-16, 1980 at Maryville. Topics presented to the 143 coun-
selors who attended the three workshops:included sex equality, activities to
eliminate stereotyping, and career education assessment and techniques. Al-

though evaluation activities" were conducted, no data were made available to
the State Coordinator or to the evaluators.

Evaluation might have provided some insight into the lack of attendance
at the counselor workshops. Since not all funds available to pay expenses'for
participantswere expended, cost to participants,was-not a likely cause for
-lack of attendance. In order to.determinemhy the Coordinator's criterion
level of participation by 25% of the State'.s approximately 1,000 counselors
was not reach41, some type of follow-up would have been necessary. Since

this activity 1/2,1as not to be continued in the State Plan, there seems little

point in furth4r investigation at this time.

1

t

If

j :)
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SECTION. 7

CAREER EDUCATION FESTIVAL

Introduction

A state-wide leadership conference, the Career Education Festival, was
organized and conducted by the State Career Education Coordinator to provide
information about funded projects in the State; to inform conferees about
current developments. in. career education on the national level; and to stim.-
ulate greater involvement of other LEAs, community agencies and professional

Organizations in career-education in Tennessee.
The Career Education Festival was sponsored by the Tennessee Department

of Education on July 15,. 16, and 17, 1980 at Gatlinburg, TennesSee. One

hundredand fifty persons attended. In addition to speakers on general career
education topics, 19 of the 20 funded state projects shared information about
their projects. Three types of evaluation were utilized during the Career '

. Education .Festival: A "Pre- conference /Post - conference Assessment", individual

mini-session rating forms,. and evaluation'of the general session speakers.

Career Education. Assessment.

Participants were asked to complete a checklist (the "Pre-conference/
'Post- conference Assessment") that contained ten items designed to indicate
whejher they:felt they possessed:adequate or inadequate knowledge,with refer-
ence to'various workshop objeCtives. Nine people'checked each item on both

pre- and post-Fonference bases, while an additional eight responded. only in

terms of pre- conference knowledge. Those who checked pre- and post-COnference

knowledge did so on the same form. The total of 17 represents 11% of .those
attending,.although it cannot-be determined how manynf the total of'150 were
present throughout the Festival.

According to the responses received, the greatest lack
beforxe the conference was in knowing where, career education projects' were in
operation in Tennessee (Item 8), on which 10.- of the 17 participants felt. their

knowledge was inadequate. (see Table 5). In contrast, only two people initially
felt theycould not adequately define 'career education (Item 1).. .Six of the 17
felt they lacked sufficient knowledge-to use the Dictionary of Occupational
Titles as_areference to identify jobs (Item°3)._ Of the.ten items, only Items

8 and 3 were checked by one-thirdor-more of the participants as those about
which they had insufficient.knowledge. If the ten items represented the
objectives'of the Festival, the p'ie-conference data indicated that a different
audience might have gained more from the Festival than the one that attended.

Those who cOmpleted the Pre-conference Assessment represented various
groups and, levels of knowledge. Among the participants who responded were three
teachers, three- Counselors, three project 4rectors, three.state department em-
ployeeS, two adviSory eouncil members,..one local educational agency representa-

-tive, one county representative and. one higber education representative. Two

of the project directors, two state department. employees, and one.adyisory-
Council member indicated that they felt riley 'had adequat.p knowledge on all

itemsbeforethe conference. .

The needs Of the others, by pOs4tion, are pre-

sented-in Table 6. Although the numbers weretoo small to be:.representative,'
information of this type woulpLbe helpful in planning future conferences with

regard-to-whiCh.populations-tu-serve-and what needs to address:-

OrltIeTost-corlfereilcesmerittheordYitPIILforwhichallidmePai-'-
ticipants checked "adequate.knowledge" was -Item*7- (offering Suggestions

teachers for implementing career.education activities). Onepetson did-not



Table 5

CAREER. EDUCATION FESTIVAL
PRE-CONFERENCE/POST-CONFERENCE ASSESSMENT

KNOWLEDGE OF GOALS

Pre-conference

Knowledge

(n=17)

Adequate Inadequate

Post-conference

Knowledge

(n

Adequate
=9)

inadequate

.

Missing
.

1. .Adequately define Career
Education. -:- -.. -15. _2

,

8 1

'

2. Design approPriate learning
experiences for career

.

education activities.

. _

12 5

.

8
,

1

.

3.. Use the Dictionary of
Occupational Titles as a
reference to identify jobs. 11 , -6 6

.

3

.

4. Offer suggestions to
teachers for implementing
caraer education activities.

.

13 4

.

9

.

,,-.-

12

.

5 .. 8 1

.

5. Identify the 15
Occupational Clusters
defined-by t.S.O.E.

6. Compile a resource file
of persons who might be
willing to share an
occupational expetience.

. .

,

13

.

, 4

.

.

5 2

.

.

7. Assist in designing hands on
activities .which involve the
student directly in learning
experiences.,

.

12 5
.

.

7

,

1

\

1

8. KnOw where Career Education
projects are i_ n operation

. in Tennessee.

,

7 10"

.

ddd

8 1

.

.

9. Aware of current literature
and attitudes about the

- changing role of women and
men in the workforce and
the home, - .

.

13

.

4 .

,

8

.

7. :

LO:.--'Assist in designing values

'classificatiOn activities for
,students based: on the
premise that individuals
differ in their interests,
abilities, attitudes and
values.

.

13

_

.

4

c-'
)6

.

.

.

.
.

,
.

.
.

"

7

.

1

1



Table '6

CAREER EDUCATION FESTIVAL

PRE-CONFERENCE/POST-CONFERENCE ASSESSMENT
RESPONSES Ire.POSITION OF RESPONDENT

PRE TEST
-

.

',Number

Number-
indicating

\
inadeqdacy

Numer
_..

I H. 2

2pmcaring

i-..

.1

InauvquriLe

--1-7----.-

i 5

I

6

f
i

.

1'

:

''
1

. ,

m,1wL,,..1.;,

-`7.

7. 8

1

_

i 1

,

J.

Li), .L,....

3

1

----r

4 I 9 10

Teacher

N ,
-}

2 ')..

1

. :1
I

1

1

1.

Counselor 3 3

, .

1, 1

Project Director
_

3 1

.

1 1

State Department
Employee

,.

3 1 1

.

1 I 1,

'Advisory Council 2 1 1

Higher Education 1 1
I

l' 1 l 1.

County Representative 1 1 1 ;- 1 1 ..... 1

Local Educational
Agency

'

1 1: 1

.

.

1

.

1
.

TOTAL, ,

17
,,.

12 2
.

,

i

.

0

,
POST=-TEST

Number indiLatin inadequate knowledge by item

Number

.

Number
indicating

i inadequacy

.

ITEM

.

1 2 5 6 8 10,

Teacher 2 2 - 1 1

I

!

Counselors .

_
2

.

Advisory Council' .2. !,
,

County Representative 1 1 A.
1

1

State Department
Employee 1

:
.

I '

TOTAL

r

, ,,,

...2
1

.0 ! 0
-,
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respond to Item 1 (adequately define career education), but all eight who did
respond felt they had adequate knowledge. One-third (3 of 9) still felt in-
adequate in using the Dictionary of Occupational Titles as a reference tO
identify jobs.(Item 3), so that the percentage of those who felt a need in
this respect remained about the same at the end as at the beginning of the
conference.

Of those who completed both Pre- and. Post-conference Assessments and
indiCated feelings of inadequacy on one or more items on the Pre-assessment,
62 percent expressed feelings of adequacy on the Post7assessMent* (See Table 7).

Table 7

PARTICIPANTS' CHANGE AND LACK OF CHANGE DURING CAREER-EDUCATION FESTIVAL

Item
Pre-conference Inadequate-
Post-conference Adequate

Pre-conference Inadequate-
Post-conference Inadequate,

1

2 1

3 3

2

5 2 1

6 , 0 3

. 7 0 1

8 6. 0

9 1 0

10 1 1

TOTAL 16 10

N=9

Use of a bincimial,,test for significance shows that the overall difference is
not significant if. the probability of change,Were.0 = ='.1587). Lt

should be noted, hbwever, that all six participants who checked Itet 8 as
"inadequate" before the Festival gained Competence. in:contrast;.-nonebf::the
three whochecked Item6 as,.'inadequate"'imprOved during the Festival' tothe
point of feeling "adequate".



tl

-99--

There is no way to determine which (othow many) Festival activities
were attended by each of.the participants. Therefore, what-each learned
or failed-to laarn may be due, in part, to their own selection of activi-
ties at the Festival. .

The assessment instrument itself contained some items Which-related
to specific knowledge and information,_ such as the,use of the Dictionary
of Occupational Titles. (Item.3), identifying the.15 occupational clusters
(Item 5), knowing where career education projects' were in Tennessee (Item
8), awareness of current literature and attitudes about the changing role
of women and men in the work force and the home (Item 9). Other items
represented knowledge of a "how to"Inature: ..deSign appropriate learning
experiences for career education activities (Item 2), offer suggesIions
to teachers for implementing career eduCation attivities.atem 4), tom-
Pile a resource file of persons who might be willing to share an occupa-
tional 'experience.(Item 6), assist in designintg hands-on activities which
involve the student directly in learning expePiences (Item 7), assist in
designing values classification -(sic) activities fOr students based on the
premise that individuals differ in their interests,'abilities, attitudes
and values (-Item 10).

The relatively Small number of people Whocompleted the assessment
instrument weakened the impact of any information derived from it. Alpre-.

test/post-test design can be .useful in detkrmining the effectiveness of a-
programifit can be determined that the instrument measures changes which
are likely to Occur be-Cause of the program. With respect to two of the
items (3. and 6), there might be some gueStion as to the appropriateneSS.of
'including them.in the instrument since hoped-for changes did not occur in
thepercentages of people who felt knowledgeable in regard to them. : There

Shoidd be pcorrespondence'between items on the evaluation instrument,and
stated objectives. Overall, the post-test results were positive, however .
many of those attending felt adequate before the conference.

The assessment forms were diStributed during,the first session. and at
registration. There was ri6 control dyer when participants completed the
forms, however, so it is possible that data coded as "Pre-conference" or
"Post - conference" may have been marked at the same_time. In addition,
participants who submitted both Pre- and.Postrconference data did so on.
the same form.

In light of these facts, anyevidence of change obtainecron this in-
strument is questionable since it cannot,be determined when "Pre-Confer-.
epee". and "Post-conference"AsSessments were done by the individuals.

General/Session Speakers

, ''A total of 20 participants rated one or more of the four general ses-
,sions at ,the Career Education Festival., Included among the 20 were four
counselors, two toacgers, two advisory council members,three local educate

".Lion agency staff memlwrs, one 'project director, one state department

employee, one is and one county representative (see Table 8).. The
four generdl session programs included: an, address by Dr. Sam Betances on
the opening day, 'panquet-speaker Dr.-Sidney High, a panel discussion on the
final.dmy moderated by Carol Thigpen, and 1uncheon speaker Dr. Edward C. Mann.
Evaluations of the four programs:were completed by 19, 17, 16, and 14 people,
respectively (see Table 9). Each program was evaluated individually on six
items., add ali.four,program evaluations were listed on a single form..
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There were no negative ratings of Dr. Betances' presentation., Dr. Mann's

address was not rated as positively, particularly with respect to Items 4 and

5 ("I was'stimulated to, think about the topic presented" and "The Session_ met

my expectations.'1) /Unsolicited comments indicated Dr. Mann's speech was thought

to be too long, apPlicable for those not already knowledgeable, and 'that he

lacked knowledge off his audience.'
Dr. High's banquet address was rated lower than Dr. Mann's on the same two

items (4 and 5), although both speakers were seen as well Informed on. the sub-

ject (Item 3) and the content they presented was applicable to the development

of career education (Item 6).
The panel discussion was rated positively, with the lowest mean being that

f 4.0, which corresponds to "Agree" on the 5--;point scale that was used.

A concluding comment by one participant- stated that "most speakers con-

tributed no new.ideas, just a rehashing of ideas and information which is common

knowledge among thost, of us involved in career education."

General reactions to the main speakers were positive, howevet the small

number of completed evaluations is consistent -with the other evaluation results

from the Festival. . - .

Mini Sessions

,Reports,on 1,9 of the 20:projects were presented during each of two dif-

ferent 30-minute time periods on.Wednesday,'',July 16. Evaluation forms were

provided so that-those attending'Could.complete a rating form for each mini

session attended.
Seven of the 19 projects submitted no,rating forms for\either of their

-
two sessions, threeprojects submitted one form, and three otter projects sub-

mitted 'two forms (see Table 10);. Of the 19 projects participating, only three

submitted a total of ten or more-rating forms for both sessionaProjecte 12,

13,.and 15). An additional three project. directors turned.in fi'sfe or seven

forma each (Projcbta 3,.4, and 8).
In general, the ratings given the mini sessions were favorable (see

Table 10). 'Items 6 and 11 Were worded so that-a favorable rating was indi-

cated by "Strongly Disagree".whileall other items were,favorable ifthe par-

ticipants/agieed with the items. The highest percentage of disagreement or

unfavorable sentiment occurred on Item 9. (This session met my.expecta4ona),

but eyenin this case; only nine petcentof the. participants indicated '"un-

favorable reactions to the sessions.
Responses on the.rating forms indicated that the:presenters were rela-/

tively successful with respect to the,14 evaluation items (See Table 11).\\

Howeyer, the low numberOf forms submitted soMe question as to the

extent to. which the respondents represented the diversity of the group of

paitlicipantswhO attended the sessions. The number of ratings probably is

Primarily a measure of the conscientiousness of the presenter in encouraging \

people to turn them in-and bears little-relationship to actual attendance. _ \

"In general, results of the evaluations carried out fOr the Festival were'

positive, There seems little doubt. that:it. was a posiiiVe, constructive ex- V

pe/rience for those who Participated,. HOwever, while various specific aspects

of the Festival were targeted for evaluation as Well as the overall project,

tihe same low'teaponse rate.characterizes all three evaluation effotts. It is

,unfortunate that thetite and effbrt spent in planning --the evaluation and.pre-

Paring the fotmsdid nOtproduce, enough data upon which to forMulate con7

clusions which.could be-consideted_representative of the. growl.

36'
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The'collection of evaluation_data'needs to be more systematic, and

evaluation instruments must be designed in light of stated objectives. If

a pre-test/post=test instrument is to be used, care must be exercised to

insure that data are.. collected at the appropriate times.
Information from the State Coordinator indicate that all but one of

the funded projects (95%) attended the conference. This considerably ex-

ceeded the 65% target established in Subgoal Bl. The Career EdUcation

Festival, or a similar event, seems to have great potential for providing

a stimulus for career education in Tennessee if more people, particularly

those not already involved in funded projects, could be reached. COmmen.ts

from participants indiCated that presentations were good-and would have

been helpful for others, but th6se involved in funded' projects were rela4

tively well'acquainted with the topics presented,



Table

GENERAL,SESSION SPEAKERS

Participants Completing Evaluation Forms

JCounseIors

'Local Educational Agency Staff 3

Project Director 1

State Department Employee . . . . . ..... .. . . 1

Librarian 1

Advisory Council Member 2

Teacher , 0000000000 o 2

County RepreSentative

Unknown 4

TOTAL 19



JULY 15, .180
MAIN. ADDRESS;

DR. SAM BETAkES

1. The objectives of
the session were
clear.

2. The purposes of\
the session were
realistic.. ,

3. The presenter wds.
well informed on

subject.ubject.

4. I was stimulated
;to. think ,,about the

topic presented.

5. The session met
my expectations.

6. The content
presented' was
applicable to the
development of
career education.
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TABLE 9

CAREER EDUCATION FESTIVAL..

General Session Evaluations

Strongly
Agree

1

Agree ,Undecided Disagree !

Strongly
Disagree

Mean*.

(5) -(4)
(3)

(2) ! (1)

14 5 4.74

17 2 4.90

' 18 1 4.90

17 4.89

17 1 4.84

17 1 .g4

=19

High mean (near ) indicates favorable, rating.

1R:



General Session Evaluations "(continued)

(I. -
6
.JULY 16,-1980
BANQUET:, MAIN ADDRESS
DR. SIDNEY HIGH,

1
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1, The objectives of
the session were
clear.

The purposes of
the session were

. The'presenter.was
well informed
On the Subject,

L

I was sfimulSted
tO'think 0out
the topic
presented

. The session met,
Any .expectations

i. The content
presented was
applicable to the
developtent of
career education.

-Strongly
Agree

(5)

Agree
(4).

Undecided
\(3)

Disagree
(2)

Strongly .1

Disagree I Mean*
(1)

8 4.12

'5 8 4.0

10 .4.59

2 3. '1 3.06

2.47

2 4.25

:N=17

High mean .(near, indicateS-favorable rating.



'..General Session Evaluations (continued)

II. JULY 17, 1980
PANEL DISCUSSION
CAROL THIGPEN, MODERATOR
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I. Strongly. I Strongly

Agree . I Agree Undecided Disag ee Disagree . Mead* 1

(5) ,.(4) (3) (2) (1) -1

1. The ohlectives-of
, the session were
clear. 9

2. The purposes of
the session were
realisiic. 8

The panel members
were well informed
on-the subject 11

4. was gtiMulated
to think about Ole'
topic presented. 6

5. The session met
, m7 expectations. 3

6. The'content
presented was
applicable to the ,

. development of
career education. 8

T 4.56

7 1 4.44

4.63*4 1 .

2 .4,13

. / ,

11 1 , 1 4.0

4.5

N = 16

, .

High mean (near- 5) inOicates favorable rating.

41



.General Session Evaluations (continued)

CV. JULY 17, 1980
LUNCHEON
DR. EDWARD C. MANN

736-

Strongly
! Agree Agree

(5) (4)

1. The objectives of
the session was
clear.

- Strongly

Undecided Disagree Disagree Mean*

(3) (2) (1)

4.29

2. The purpose of the
session were
realistic.

1

4 4.14,

3. The presenter
was well informed
on the subject. 4 4.36

4. I was stimulated
to think about
the, topic presented. i 1

The-session met
my expectations. 2 7 3 1

- 6. The content
- presented was

,applicable to the
development of
career education. 7 4.36

N= 14

* High mean-(near'5 ) indicates favOrable. rating.
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TABLE 11

CAREER EDUCATION FESTIVAL

MINI-SESSION RATINGS

(OVERALL. PERCENTAGES)

Item **
Strbngly
Agree Agree Undecided Disagree

'Strongly
Disagree i )Missing,-

1 56 5 1

45 45: 5- 5

3 35 47 11

61 37

41
i

44 8 6

6 1 51 32 .' 5

25 -56

8 38
N
50-- 1

9 _36 44

-

10 23 . 20 5
-

11* 48 . 39

12 50 45 3

i

13 21 50
1

8

14' 22 50 20 6' 1 1

=66

Strongly disagree-is favorable response.

** See preceding page for items oorresponding to item numbers.
. 4 4



l.ist_of Pro j_ects.

1. Al coa/Maryv I Lie/ I ()cunt.

9 . Anderson

3. Claiborne

/Leveland

Greeneville

6. Humbi)1 dt

7. Huntington

8. Knoxville

9. Nashville

10. Oak Ridge

11.' Overton

12. Putnam

13. Rhea,

1'4. Scott

15 Shell));

16. South 'Carroll

17. Trenton

18. Washington.

19. Wayne

,20. Wilson /Lebanon /Watertown
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SECTION 8

FINAL REPORTS FROM LOCAL PROJECTS

Identification of Projects

Twenty local projetts were funded in Tennestee under prOviSionsoT the -

Career Education Incentive Act (PL95-207). The participating tthooi systemswere:,
.;Alcoa/Maryville/Blount County

2. Anderson' County
3. Claiborne County,
4. Cleveland
-5.Greeneville CitY.Sthools
6. Humboldt,

7. HuntingdOn
fL, Knoxville City Schools
9. Metro Nashville/Davidson County
10. Oak Ridge City SChools
11...0verton County
12. Putnam:County
13, Rhea. County

-14. Scott County
15. Shelby County
16. South Carroll
17.. Trenton

18. Washington County
19. Wayne County
20. WilsOn/Lebanon/Watertown

A complete final project report consisted of a structured-checklist,
a narrative section,, and a financial report.: All 20 project directors sub7
mitted'a financial report, 17. subMitted the'checklist, and 17 provided the
narrative section. While Project 5did not include the checklist, and:Prof7,
ect 19 did not contain anarrative section, in some cases it was possible to
infer. responses for one section from those included in the other. 'Thus many
Of the findings in the,paragraphs-which.follow were based on-data from 18 of
20.1ocal prOjects.

Prior Needs Assessment Data

As part of the proposal submitted for the funding competltion each local
educationlagency was asked to provides data from a priOr needs assessment which
.tould be used as the basis for local project objectives. One-third of the 18
-,project proposals reviewed contained no, objective needs assessment data, just
the'proposal writer's opiniOns about local needs.

T1- dozen project'proposals which did show evidence of data collection
for'the'pUrpose'of:establishing need employed a variety of needs assessment
strategies: . ,

.needs assessment surveys of students and school staff,parents,
and community representatives'
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. needs identification and priirrity-setting by school beard or local

career education advisory council
. calculation of dropout or suspension. rate
.' follow-up surveys ofhigh School graduates
. pretests of career education knowledge and attitudes for school

staff
. state proficiency test scores

Eleven.of the 12 proposals citing objective needs. assessment data focused
first on the needs of' students. Student needs. most often identified included

information designed to:

. increase self-Understanding
. acquaint students. with the vast variety of careers available
. increase appreciation for the value of work, the interdependency
of jobs

. increase awareness of the relationship between, basic skills and.
their, application in the world of work

. improVe use o£ leisure time

. enhance decision-making 'skills

. impart job-Seeking skills
increase participation in part time employment.

n order to provide, for the'student needs, seven proposals contained 'the

sugg stion that the school curriculum be infused with career education concepts.

In rder to prepare Staff properly to perform infusion, staff development and

car er education materials were needed. These two basic needs identified by

local proposal developers in. 1979Verethe same as.those identified more than
.a year earlier by the evaluation director in her State-wide'careereducation

needs assessment.

roject Organizationand Support

Eight of Tennessee's local career education projects employed a career

education coordinator on a full-time or part-time basis (see Table 12). 'Six-,

teen of 17 reports indicated that: a local adyisory council had been established

to give assistance and directicin to the project. The councils consisted of

from 7 to 33 members, with an average membership of 18 (see Table 13).' Groups

most frequently represented on'the advisory councils were business and indUs-

trial repreSentatives and parents (15 projects each); educators (14 projects),

and labor '(11 project).
Fourteen of the reports listed a total of 382 groups which had cooperated

with'the school system in implementing-or maintaining. career education efforts

(see Table 14). Part of this largetotal was due to the listing provided by

Project 2, .which included aPproximately.200 co-op businesses.. In addition to

this 'one large listing, 60 business.and industrialgroups, 48 "government

cies, 27 civic- groups, 25 educational institutions (public and 'private). and 22

:professional.organizatitins_were involved in career education across Tennessee'

during 1979-80. Project 3 didnot cite specific6groups but reported coopera,

tion from the total cemmunity: Theactual numhers'of,persons involved could

'not be calculated since One group might have included many individualsj.epre-

senting different organizations: It is noteworthy that only three projects

that completed the report repbrted_no community involvement.
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TAU 12

MARY OF PROJECT, ACTIVITIES AND PROGRAMCOMFONENT3
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TABLE 1 CAREER EDUCATION ADVISORY COMMITTEE COMPOSITION

PROJECT

10 11 12 13 14 15. 16 17 , 19 20.

. ,,,.

Number of. persons
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:.,.,..

11
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2
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1

0
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TABLE 14.1 TYPES AND NUMBERS OF GROUPS COOPER'ATING WITH THE SCHOOL SYSTEM.

IN IMPLEMENTING OR MAINTAINING CAREER EDUCATION EFFORTS

GROUP PROJECT

,

8 1 9 10

,

1
.
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___..
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J. .

.

Civic ,groups

.

.

..............................."'...'..W."
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0
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.
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.

4 3
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',.. 14. 21

L.L____L____,_....

,

122 42
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:TOTAL

.....
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Needs. Assessments Conducted During 1979-80

Sixteen projects reported conducting one or more needs asse5Sments during
1979-80 (see Table,15); The_gtoups most often surveyed were counselOrS (16
projects), teacher and administtators (15 projects each), others (9 projects),
students (7.proje ts), and parents (5 projects). Consistent with thd conclu-
sion reachedin pr or needs assessments that*aff developMent was a crucial
pterequisite for meeting student needs, more concern was shown in 1979-8-0 for
determining staff ,needs than student needs.-

Total numbers of needs assessmentstonducted and persons providing the
data were.not calculated because thereappeared to be some confusion among
project directots about (1) thedefinition of needs assessment, and (2) the
way .to report numbers. Two project directors repotted that they had.conducted
more than00 needs'asSesSments; one-project report included percentages,rather

than numbers of persons providing information.

Staff Development

A11%17 projects for Which final checklists were proVidedincluded evidence
that career education inservice training activties'had been conducted. A total

of 3,953 educators participated in 'these activitieS-:(see.Table 16).. The career:
'education topic most frequently addressed in the inservice activities was.under-.
standing the _nature and goals of career education, which was presented in aiI.17

projects (see Table 17). Developing a,career education plan,'developing compe-,
tence to infuse career education into the curriculum, and learning ways to as
sist students in broadening career goals each Were topics for 16 projects.
Designing methods to overcome stereotyping/bias in career education (15 projects)
and acquainting participants with changing work patterns of men and women (14'L

projects) were also discussed by most projects. All 17 projects 'had conducted

inservice presentations which would` acquaint their personnel'with career educa-
tion concepts andbetter. equip them to develop and implement career education
programs in their respective system6 consistent With theirmique,program goals.

Evidenee that the inservice programs and other staff development activities
did encourageteachers:t66ehgage in career activities and'infusion methodology
was shown in 16 projects, More than 1,611 classrooms were involved in career
education infusion.activitiesAsee:Table 18). This represents an average of

over `115 tlaSsrooms per' project for the 14- .projects detailing;numbers of class-
rooms. ,In addition, one project indi-Cated that infusiod.occurred i'two'pilot
schools ateach grade level but did not specify the number of classrooms in-:
volved, while another project report did not give figures but statedthat the

plan was being. implemented:- /
'

Curriculum guides were' developed by; three
classrooms

(4, 9, and 15), as means

of facilitating the infusion process. If the classrooms tontained an average
of 25 students, the estimated number of students, being reached by the infusion

process during 1979-80 would be approximately 40,275 for the 14 projects sup-
plying data: :In view of.the lack of:SPecific data fiom some projects, this

must be considered a, conservative figure. .

Some project's devoted 1979-80career education efforts primarily to pre-
liMinary'actiVities"sucil as needs assessmentprocurement and organization of .

maters /1s; and development of a' plan rather' than implementation:- Others

focused on a pilot group to develop quality' programs before extending their

'efforts to others in their respeCtive systems. The, number Of classroomS af-

fected:Would, therefore, be expected to grow in subsequent 'years as more proj-

ects become fully involved in infusion.. The large number classrooms in

which career educatiOn infusion activities were being conduCted during 1979-80

casts a verypositive reflection of\the leadership, shown at both State and

local, levels.


