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FVALUAT DONAF TENNESSEE'S STATE PLAN FOR CARTER EDUC:™
5 SECTION 1
- INTRODUCTTON
In the final month of :peration for Tonnessee's 279-8&0

Career Education, the Bureau of Educational Researvch - nd Ser:
versity of Tennessee,. Knoxville was awarded a contrac: by <he

partment of” Educathn to ccnduct an external evaluat of th
activitics carried ow' in suppnrt of the State Plan.

fongruence Petween “dentified Needs and State wbjecti

In the year prior to the writing of the'1979-80 Statc P..
ation director conducted a state-wide needs assessment whi:h
mail survey of a stratified random sample of Tennessee S sup.
principals, teachers and communlty leaders. “Both school par
community leaders provided a strong indication that they cor. . :
education goais to .be compatible with their own ideas abour
going on in the State's schools. ’ :

.When superintendents, principals, teachers and commun:z
presénted with a set of career education goals and objectiv.

~and asked how much emphasis_each should be given in the cur-

local schools, an aVerage of 96 percent of all respondents

objectives deserved "some" or 'much" emphasis. No group wa
fied with the extent to ‘which the student obJectlves were ©
the schools, however. Community leaders were least satisii-.

‘tent of achievement, but even among school staff 20 percent

career education obJectlves should be given more emphasis t:

were achieving. Responsek of - superlntendents, prinecipals &-
_cated that at most 60 percent of Tennessee's schools had at- it

meiit career education in’ some way,yand according to princip
the survev, only 20 percent had formal progrdms for 1nfu51r
into ‘the total curriculum.

Survey respondents indicated that the chief obstacle ¢t
career education programs was lack of funds.. Lack of curri
resources for staff training were other critical problems.
actions the State Department of Education could undertake t
education implementation, all groups of respondentslgave te-
provisicn of curriculum materials and staff training in car =

Fecezral funds allocated to Tennessee under the prdvisim—

_have helped to allev1ate the p)lnc1pa1 career education nee: -

survey r“spondents. The follow1ng obJectlves contained in _ie.:
Plan prowide clear evidence that the.critical needs for staf? t-
provision of curriculum .materials hdve been addressed by devoloy

’

Goal A

Central Office Personnel.

Objectiye 2.5 Identification of consultarts capable o.f

viding staff development for LEAs.

cansulbants. -
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Objective 2.4 Provision of staff development activits
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Goal s .
5izzmrive 1.1 Conéirzt of in—-service institutes “or LEA
’ persi—mel.

ir=ctive 1.2 Cond.zz of trainirg f:r local career educa-

tion coordimators. i
hj=ctive 1.5 . Conducs of a state-wzi::x leadership conference.
r‘a”tive 1.6 Conduc— of a state-wizs conferenmce involving

‘ educat=on, governm=n:t. Private zmployers and
<" communzty agencies. ' : g

Yiective 1.7 Conduc= of a state—r: ~z=7 23 session for

redres=atatives of =sachier -~z :ation programs.
bre=tive 1.8 Ccadues of regiona. wortks:T™  : - counselors.
eczive 1.2 Proviszon of awareness sessi_ a5 for localtboardsn

‘of education. '
“brective 2.4 Adopticn or development =T .afr=ef curriculum

.. guides in basic skills.

Yjactive 2.7 Establishment of czreer eci.;ation resqurce centers.
bjectiVé 3.2 Purchase of instructioml .mid czreer guidance

materizls. .

Lizitations
Thi.. _umited time.(three months, following the: last month of project .

~-ezatizz o specified for the evaluation of leadership activities hand1capped
Lo eva;“ators in three ways: :

e evaluation could not be considered :external in the strictest,
¢ase since all data—gatheringfinstruments had been designed by

1

‘r2rs. _There was no overall evaluation plan, so the fragments

data made available to the evaluatcls OR. ‘3, post hoc basis had”

t- pe patched together to form a sometimesiless than coherent pic-
tzr2 of leadership activities during 7979~ ~80. :

2) The -evaluators were not able to atteni a State Advisory Council
zzezing or visit a local project. This the State Coordinator. was
the only person assoclated with the p=—ject with whom the evalua-
tors had face~to-face contact. ‘

3) The evaluators were not able to provizs the State Coordinator w1th
management information based on evaluz=ion findings- throughout the
progect year.

£
o}
C

The wisdom of designating only 15 percen- »f a relatively small base
allocation for state-wide leadership’ acuiv1t1f< in a state as geographic—
ally spread out as Tennessee is questionable. ~“he State Coordinator needed
all of her limited leadership funds for. program::ing and travel. , She is to
be commended for.her effic1ency in saving for ;.rposes of funding an ex-
ternal evaluation even the small- amount which e==nitually was awarded. -
1 . Ny
Organization<of Evaluation Repr—t
’ /. . o
The evaluation report contains n1ne ‘sections. The first is an‘introduc~
tion, the last a summary and .list of’ recommendatixns.f Each- of the seven inter-
vening sections’ includes an assessment of ore of *the; elements*of the State Plan:

/.

" Section ,Administration/Coordination Activrties of State Coord1nator,

2.
- Section 3. Advisory Council -, . - .
‘Section 4. Technical.Assistance Workshops o .
Section 5. Bias/Stereotyping Workshop 0
Qo . Section 6. Counselor Workshops L . .
[ERJ!:‘ “Section 7. Career-Education Festlval AT i
OEmmEm ,Section 8. ‘Final Reports- from ‘Local ProJen:s



SECTION 2
ADMINT¢  *. iON/COORDINAT: % . CTTVITIES OF STATE  “DINATOR .

Evaluat: 7 the. accompl:: iment of some of the . :r:e Cdreer Educzzion
srdinator's  rivities was ba: »d primarily or splel . :» infcrmation . :p-
“ed to the .. ators by the oordinator herself th uzh verbal or -~ tten

sommunication: rough her i.zal report.

In the atza ¢ administraricn and coordinatiom f-= trhe planning ===

s—aluation of car - education within the  State ‘(Goal .).. datis cited v the

fznal report ==ri _d: that:

.the Statz T _sn met the reqhiremenfs of PL95-207 (thgoalvAl),

.the Stat= P "z had been implemented in accordance with State and
Fédeéral =y .- i-ns (Suhgoal A?Y with the exceptic: that the lizr 7
" of consulta. ©s was not yet finalized for distriburzon to L FAs (th.

wag accempl b daving Januarv 1981, hoyeverdk, and )

.a time~iine --- prO]ect act1v1ttee had been developed (Subgoal AB

In providir - * adershlp and coordlnatlon for the awareness and promotion
of career educa - within the State (Goal B), one activity was deferred--in-
volvement of t:z er preparatlon institutions- in-a one~day awareness session
(Subgoal Bl). - 2z Qareer Educatlon Advisory Council was organized- as speci~

fied: and approz’ :cely utilized in- ‘the development,’ lmplementaﬁion, and
revision:pf the _-ate Plan (Subgoal ‘B2). .

Several ot -ctives included in the State Plan spec1f1ed a criterion
against which © judge success of 1mp]ementat10n The criterion was, in most
cases, the percuu:tage of local projects accompllshlng the 9b]ect1ve The
State Coordinaor'"s review of ‘local pr0|ects in her ‘final report 1nd1rated
that the crite—ion level: specified for 1979~ 80 was reached for all .criterion-
based admlnlqtfatlon/cnnndlndtlon oh;ottlvoq (see Table 1). :

- With respact to her admlnlbtlat1nn/(oordxnat10n Ob]GCthO&. the Career

* Education Coordinator's efforts met' or exceeded criteria set for her object~
ives -in all except two act1v1t1es——one of which was #n progress ‘at the end of
the prOJect year and the other of which had been initiated but delayed, in order
to achieve greater effectlveneso . The part1c1pat10n of local projects in
-ach1ev1ng the stated obJectlves reflected the extent to which the Coordinator-
made local project directors aware of the need ‘to exert their own energles to
promote care_;/educatlon . ’ i .

s
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CLEEl B
ACCOMPLISHMENT OT STATE COORDINATCR'S CRITERION--

BASED ADMTNISTEATION/COORDINATICH OBJECTIVES —

Per Cej; of Projects Acgomglishing'the Ob{ective

" Ohjecrive | Subgoal

vy
4

- Sent uéprésentative to :
 workshop on bias/stereotyping A4

~Sent- State Department the
resdles of a local needs
asseszm=mt o Bl-

Sent from the local Board of
Education a policy statement

or letter of support for Career
Bducation to the State Depart-
ment. of Education .l

. Had local plans reviewed by'dis-
trict team of Career Education

Specialists . . .0l

Provided training for part or

- fulltine career education co-
ordinator employed by participatlvg‘
‘system .

_'Developed a curriculum guide-in
- a basic skill area - Q2

0510152025 30 35 40 45 50 55 60 65°70 75 80 85 90 95 100
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CSECTION 3

e ADVISORY COUNCTL

P

———Th& establishment and operation of the State Advisory Conncil were -
- responsibilities of the State Carecr Education Coordinator. low, when, and
if - the Council functioned were at the discretion of the Coordinator.' The
stated role of the Advisory Council in Tennessee was to provide "advice and
assistance to the State Coordinator on matters related to management and im-
plementation of the State Plan for Career Education."

The Coordinator related impressions about the functioning of the State
Advisory Council, hut il wag felt by the evaluators that views of the Council
members themselves should be obtained. While it would have been preferable
to'meet with the Council members to determine their perceptions of the func-=
tioning of the Council, thi's was not possible due to financisl 11m1tat10ns
-and to the fact that the Council was not scheduled to meet prior to the time
the evaluation was to|be completed. Informaflon was obtaired from State Ad-
visory Council members by means of a survey conducted by mail in December 1980.

Replies were recéived from 19 of the 24 Advisory Council members. Table 2

1 contains a summary of Members' responses. Council members indicated that in
9 - general. the State Coordinator's. obJectlves had been met. Counéil members, al-
most without exceptlonﬂ\supported the stated role of the State Adv1sory Council

and felt that it accurdtely described. the role they had played durlng 1979-80.

In addition to reviewing proposals, Council members -actively part1c1pated
in developlng goals and objectives, establishing |time lines, making dec1s10ns,
and reviewing and rev151ng the State Plan (84% or more of those responding in-
dicated such involvement.). Ten of 17 (59%) resﬁondents reported that t ey had -

_ ‘been actlvely involved in! disseminating the State Plan to local educatiomyagen-
. cies, ;while 10 of 18 Counc11 members responding (56%) reported having actively
pdrtlolpated in publlclylng career education act1V1t1es on a 1ocal or reglonnl
P : \
The mean effectivencss rating given the Adv1sory Counc1l by the members \
wAas 7 7 on a 9-point scale, with 9 defined as "Very Effective'", 5 as "Ineffect~x\ -
ive", and 1 as "Detrimental''. s
Counc11 members expressed p051t1ve assessments of the guidelines used for 5,
rev1ew1ﬁg proposals (mean=6.6 on a 9-point scale where 9="Very Good" 5= ”Ade— N
quate", and 1="Very Poor"). The State Coordinator indicated that some dis- N
satlsfactlon had been expressed and that efforts to revise the gu1de11nes had
alrcady been undertaken. i
Comments on the survey form 1nd1cated that in general Adv1sory Council’
members endorsed the way in which the Council functioned during 1979-80. Two
suggestions, each of which was offered by more than one person, werc. for “
regional mcetings and for more meetlngs and/or more time to meet (ltem .07
The members of the Advisory Council seemed to feel that they had been
effective in fulfilling.the role JHsIgned to them and that the’ role was the
'approp:]atc one for the SLILO AdVLsory Council. TFew changes were suggested. - “'
In most respects the State AdVLsory Council functioning was consistent :
with the relevaut Subgoals (A3 and LZ) and often exceeded the cr1ter10n‘levels
=, which had-been established: Subgoal|\ B2 was specific with reference to various L
functions of the Advisory Council. MNembers reported that the Council di »
functlon in‘accordance with the stated obJectlves. Although 657% partlclpatlon
in reviewing proposals Was the criterion, 18 of the 19 responding (94%) reported
being involved in this acgivity. Ten\of 18 publicized career education activi-
ties on a regional basis, greatly exceeding the threermember criterion. Ten of
o k7 Council members participated in theldissemination of the State Plan to LEAs
E l(j .~ (there was no stated percentage of Counc1l members set as a’ cr1ter10n for this T

mmm . ACEIVEEY). o o \1 e ma T
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Advisory Council during 1979 80..- The AdVvisory Council
one recommendation for improvement' More Advisory
could be committed, moré’Council meexiggg;ghp
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TABLE 2 . .
RESPONSES TO.ADVISORY COUNCIL SURVEY

' ITEM -
. - i s .
, The Tennessee: Coordlnutor of Carcer Educatlon qu. Sadie (handler, has defined
;ﬁe role of the Career Education Advisory Council as one of providing "advice -and
ssistance to the State Coordinator on matters velatnd to managément and 1mplementatlon
/bf the State,Plan for Career qucatlon.

-
™ L

o , , ‘Yes. " No . Total
‘I. As a mémber of the Career Education Advisory. Council, - 18 L - 19,
. :'do'§ou agree that this should be the role of the Adv1sory '

Council for Carear Educatlon in Tennessee7

/ If; not please de cribe the role you fhlnk the Adv1sory
Counc1l should play : P

This is one role. In addition, to advise the State
Board of Education on the d1rec*1on, etc.; of Career o
Education in Tennessee. . , , ) . : o S .

L

fomn

b

— v ) -7 " o ‘ . | _
Does Mrs. Chandler's statement accurately deScribd.the 19 l 0 i 19 .~
actual role of ‘the Advisory Council during 1979-807? : ; . o
T \h PR v B
. If not, how has the role. -actually p]uyed by the Advisory S '
,Counc11 differed from that descrlbed above by the Stare ﬁ
D1rector of Career Edacarlon° . , . \

Plus screen1ng proposals, gave 0p1n10nq and evaluatlon.

# \ e ) \ .
e ' : . L o . \\ “ '; B P

f1hD1d ‘the Adv1sory Counc1l actively partlclpate in develOP" 19 |0 019
ing goals ‘for- the Tennessee State Plan for Career - | I

|

nfEducatlon7 s ) . L .

, -.\w

N

. L
. . v

. !.. . , |

-4.. D1d the Advisory. Counc1l act1vely part1c1pate in’ develop—:'hlS, . 1 L 19 N
ing obggctlves for the Tennessee State Plan for Career G L

Educat10n7
.o . v .Y

\".

5.. Did the Advisory Council actively participate in - 16 3.
’ establlshrnb leelrnos for the,Iennessee Qtatq Plan for. : . B T
Career Educatlon° S ‘ .. NG R L -,

19

p. ~
)

6. 'Dld the Advisory (ounLL] d(llVC]y Ljrlltlpdtt in dis- . 10~ 7" ; _. 17 -
sem1naL1n5 the State Plan to 1A ? . e ' C :

i
— . - N Lo
B ) : . . e " . . l )

!

1

i .- . s / . . "‘\'\\!\
Did the Adv1sory Counc1l active1y part1c1pate in S .16 ‘ \\1

deC131on-mak1ngZ , . o , oo oo \\\\\\k\Qg\;;
v - TR ) T . :

- . - . . ’

v

v
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. e / /l ""':- Lo - ' . Yes . No
7 What kinds of decisions should have been made by someone - ‘
v else, in your opinion’ S . :
Lt A panel of rcaders should be utilized on. project
- " proposals rather than advisory council members since ]
some advisory qouncil members submit proposals from .
their 'school . system. Cy : )

This involvement seems at’ the correct level for
decision-making: : »

Only in an advisory capacity.
- ’/,.v"' I

3..?Did the AdvisoryyCounCil actively E§rticipate in, reviewing 16 3.
.and revising the State Plan for 1979-807.3 , . . :

Council - (as a group) in, developing, implementing,xand revising '
- - the 1979 80/State Plan for Career Education in Tennessee. - _ .o
] . Detrimental _ Ineffective Ver Effective : L -
- _Rating' 123 4 5 6 7 g :

Number . "\ . S -7 (11 1

- ] :
Mean=7.7

o o . o ’ _ Y

| N B . o _{.L

LOe.’In what way(s) could the effectiveness of - the Advisory Council be” improved’

: !
Opportunity to meet more often and subcommittee meetings.;

N : N

\

Hearings could be. held on-a regional basis by the council .

to determine- items of priority for career education. Findings - -
. . could be reported’ to the .State. BOard and be included in the: R
, revision of the State plan. .- . T e

YN

I 3‘ " More time together. ":

: T < . ’ .
Format tOfrecognlze and help ‘expand efforts from all agencies. -

o Regional meetings B q-»;:,.

v ' Develop a better instrument/mEthod to evaluate proposals

"‘“_g ; . - ,
- In the future more involvement in the review of existing prOJLct

' . - evaluations in orderi:to make PEtter .decisions on upcoming proposals.
S and/dissemination of funds. . . :
— o . \\

L
© e P Pt K o

Pogsibly more time Lo meet SO meetings would: not need to be’ so long -
when we do meet. : . .

Members of ”ouncil work well and hard together in minimum

1ength of time - to accomplish ‘duties, " o . 1‘3 :

[
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11. Were yOU'involQed.in reviewing proposals? -
[ . . )
How ‘many proposals did you review? _
18 all submitted ’ : s
__1._ "no . \i \
. V’ , . .
12. How would you rate the guidelines for reviewing
proposals?’ S — *
‘ . >Very Poor -', . Adedﬂateﬁ Very Good
Rating 1 2 3 4 5 6- 7 8 9 °
Number: 1 . 2 1 2\N7 &4 2
Mean=6.6 7 L o
13. HaVevyou actively“pérticipateq,in:publicizing Career
' . Education activities on .a local or regional basis?
]
¥ i } i
T s ! )
; B
//J -lb
i
o i
/ . .
// &
/- .

. _9_‘ v
TABLE 2 (cont'd)

Yes
18

10

5,
et

Total

19



ERIC.

Aruitoxt provided by Eic:

" SECTTON 4

TECHNICAL ASS]STANCE WORKSHOPS

~
-

During- 1979 three regional ~technical ass1stance workshops wercﬂplanned
and conducted by the State Career qucation Coord1nator to prov1de an over-.
view of career education for-LEAs and to assist. them’ in'hnderstanding “how to
develop a proposal fdr a local career education.project.

A total of 92 persons attended the three technical as51stance workshops.

29 in "East Tennessee, 24 in Middle Tenne'ssee, and 394in West Ténnessee.' Over

47%jof the part1c1pants completed evaluation forms at the conclus1on of their
workshop. b .
The first 11 1tems on the evaluation form’ (See Tablé. 3) pertained to
characteristics of presenters/speakers on which they vere rated”as truly
outstanding; superior;-good; fair, average; below average; . poor. Almost with-

. out exception, the maJority’bf participant responses to these 1tems were posi-. ,
. tive., It should be noted that the rating categories provided. greater differ- T

ent1ation in the positiye direction than 1n the negative since-there were three
above- ~average. options and only one below—average option. \\
Speakers/presenters were rated hlghest on’ knowledge of subJect matter
(Item 4); with 98% rating them .as superior " or "truly outstanding"; and -
lowest on flexibility and. responsiveness to problems and needs of part1c1pants R
(Iteri 1), en which 36% rated them ' good" or "fair."- Respondents generally R
Viewed—the speakers/presenters -as toyerant interested in ‘subject matter, hav-. .
ing ‘clear workshop objectives, agreeing between’ objectives dnd ‘what ‘was dis-

- cussed, and keeping participants 1nvolved.' Eighty—three percent of-the res-

pondents’ rated the overall conduct, of workshop superior or "truly outstand— R
ing." . / : B -

. The second parL of the evaluation form consisted of e1ght items that
descrtbed aspects of the workshop other than the speakers/presenters Responses

to items in this section also were generally positlve, although both werkshop.:

.facilities (Item-17) and opportunity to interact with other workshop partici® -

pants (Item 13) were not marked positively by 30 percent of he part1c1pants
(See Table 3.). S . T
‘Item 21 (See "Responses to Item 21") asked respondents to 11st one or two .

“things. done espec1ally well in thé workshop. The responses,Ean be class1fied
"in three general categor1es. workshop oxganlzation content and presenters.

Workshop organization was\most frequently mentioned as one’ f the things done -
well. Discusslon of the proposal was specifically mention‘d by eight people,

the. handour materials and use of audiovisual materials by, four each. The’ Lo
1ntcresl and cuthusiasm of the speakers, the State Coordinltor in pnrticular,.~"“
worc/nlso commended by the participants. . )
. For ‘ltem 22 (See’ "kusponses Lo Ttem 22™), "Comments ¢y Suggestlons .

ther¢ was 'much less dupl1cation of, royponscs Sonte pos1t've comments re1ter4"
ated those', g1ven in response to ltem 21, particularly wdzh reference to the

organization for the ‘workshop itself.  Some suggestions could be applied to
future proJects (listing the. site” in advance publicity dotices, having shorter
ses51ons) while others were more relevant to the technipal asslsta\ce workshop
itself or to other workshops on the same topic: M

' Since there was not much duplication among responfes, to Item. 22 there is.
little 1nd1cation that many changes were desired by the part1c1pants The
responses to the whole: evaluation instrument were- pr1mar11y pos1tive in nature
and indicated part1cipant approval of ‘the way in which _the techn1cal ‘assistance..
workshops were planned and ‘carried out. : - .

5w
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Through —re techzical assistance workshops, the State Department of
Education provided technical assistance for the development of career educa-
tion pregram proposals which subsequently received fipnancial assistance (Sub-
goal Cl1). Perhaps more indicative of effectiveness than the positive tenor
of the ratings given on the evaluation forms is the fact that of the cighteen
workshop participants who developed and submitted Proposals, all received
. funding. Three additional LEAs sought and received - individual assistance
" +from»the State Coordinator to develop proposals which also received funding.

The Efforts .of ‘the State Coordinator with respect to Subgoal Cl were Shown to

. be quite’ effective since LEAs that participated in the workshops and later
deVEIOped career education program proposais were successful in .their at-

empts to gain funding.

o ' : N
\

e



PARTICIPAN 'S! RESPONSFS TO LVALUATTVF QUFSTIONS CONCERNINC

~1.3-

TABLE 3 -

TECHLlLAL ASQISTANL

o, Truly "o
- Outstanding

‘%

Superiorx;

WORKQHOPS

Good

Fair
Average

Below

Average

Poor

Missing

L.. " Flexibility and
responsiveness to

S probi&g: and needs
© " of part{cipants.

50%

32%

2. Toleranceé: Partic- |
‘ ipantsgfeel free to -
ask qu stlons, '

‘" disagrek, express
. their idegs, etc.

45%

3:.'Interest‘£g;subject
© matter’of workshop
se831ons.

_matteriof workshop o

érf.Knowledge of subject.
{
|"., sessions.

D .Qrganized’pre-"
. 'sentation of*
/ materials and
subject matter.

16%

2%

6. Clarity of

) " explanations.of.. -
U ‘subject matter.-

interpretations and -~

ce 23 57%

N
‘O
>e

7. Emphasis on impor- =
%~ tant materials anz
- subject'matter,

T

- 68%

- 147%

8; 7Clar1ty of workshcp
‘ obJectlves.

4% g 555

11% |

9. Agreement betwaen
. objectives of the
" workshop and what
 Jwas actually dis-
 cussed.

501

18%

N\ Ability. to Keep me:
\involved in workshop .
earning activities..’

[:R\!:/c(all Londuct nf K

pyrikghop. -y

nm‘ od by ERK

167

- 507

29%

237 -

V)]
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TABL% 3 (Continued)
(Responge alternazives chnsistcd_of a serics of faces
with negative, ncutrnlk and positive cxprecsions)
e B l AN\ e :

. — \\ - :

Neutral | ~ + - ++ ? Missing

12. Opportunity to ‘ : % !
' participate in ‘ \ i . ' -
active learning. i 27 P \ - 14% 527 "32%

participants. . 27

] ,
f
|

\
. . \\
13... Opportunity to o _ .\ i , . N
interact with r , \\\ —_— | \{ S :
' other workshop ‘ ‘ - .\\ o - A\ . .
: ' 5% 23% '
- b

interact with project | -/ S K \
‘staff. _ - . S Sl sy |2

15. Advénce‘inform;tion‘ l7

- “about workshop. i 5% %ﬁ% 45% 34% 2%
) * 1 |
- _ j B - | .
16, Orientation during ; ' i \ ' ; ’ )
opening sessions. . ﬂ i . 9%\‘ 57% o 347
S i . | ‘ VS . i
T _ . I < j Y. » g =
17. Workshop facilities. | | 30% | 8% 1 321
I S o o ! N .
LT I R [ i 3 ) ' T
19.. Organizational | . b S \_ ! v i
details. - . ; l : - . 2% . 27% ) 647 -~ . 32% 7
o . : . : N . a ) i - U i

2§;_fU§efulngss of
) “information. . oy T

X i
TN :
A t —’ o ‘
SR L9 '
. & \'\ “ .
© hd N
3
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Responses to Item 21

21. List_or'describe one or two things you thought were done especially well in

ehisgworkshop.

Workshop Organization'

" Organization and timing of workshop - 12%

¢ Handouts,. resource materials - 4

‘Films, audio-visuals -.4
.. . A /’;
Structure and content

a .
Content

-

;Iotyoduction of many faoets of Career Education (ove%ﬁiéw)v_
‘Definition of'Céreer«Educatioh. -
‘.Explanatlon of oubjeot.matter, forms -3
:Walklng through proposal format - 2
Organization.of'application A A : -

- Technical -data
Spécific information to ino%udeﬂ S _ ' s
Digcuﬁﬁion_ofipro§09al preparation

o B

Fxplalnlng state gu1de' ' .

. Usefpl information -3 R L
AIypeE;ofﬁﬁrojécts that can e funded
Sex: gtereotyplng

R )
v

- What 1s bclng done elsewhere . A .

Not giving a definite amount of money, especially/to_lafger £TSr=ms
: : ¢ ; . -

. —. - o= - Tes Cee s e e . . . / e
‘Presenters” - . Lo .
) “A{'“ : . . ST
, Guest spc:ikvrs - /» o A -

\
\ b

L Pr osonLleons - 3
. l

AWillingncss of stafl to answer all. questions - 2

fRIC ke
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Presenters (continued) ; /

. -

[N ’ . : .
Sadie's presentation, enthusiasm -:2

'At_:titude .of. presentets ~ 2

/

Enthusiasm of staff - 2 «,. /

. /
" ‘Interest and enghusiésm_pf participants

w - . ' . : C s

/

J

, - s . . P /
*The number of participants g1v1n%/thls response if-given by more than one Ferson.

N . Lt . . e 7 Y
4

, : . - . L
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A - . ;
_ Responses to Item 22 . o
i, \ . ’ v
22. Llist any comments or suggestions abcut workshop details.
Zositive comments )
Good -overview ; ‘ ' 7
Well planned -to meet needs of those bresent
‘ | We%l organized and presented,
Very positive o - . - : ) : ‘ _A\
o N . X : . . ‘ - i \
o Sadie's enthusiasm B
Good workshop o . / )
i Good meeting ' < ' o Y . /'
. o . . - |
T Presentations
: ) .Too-much lecturz, needed probing questions asked of participamts to gen%fate
) , - discussion and interaction ; o ‘ ﬁ ‘f
' . . 1
. . . - ’//
‘More direct answers about questions concerning career education and hoﬁ,;o
‘begin '
< ‘Do not read objectives -when .presented on overhead, give important. facts in
e own words - o ‘ . , —_—
Organization and Facilities . : ' . _ _" ;\ 'V“’y BEE
. — . .. 4 . ' i o
. More opportunity "to interact with staff over proposal development -
J . . . ; . v ;
More time to talk with-otheré'in_the group o R
%:“ . Shd%ter;Sessions.‘ i T ‘ “ .
. = . _ : L ' . . o - . N
Later starting time ./ ' S
Invite practitioner rather than only supervisors
More sales representatives . to familiarize pUTtiéipnuts with existing career
education materials
- ‘Better parking - Lk
The building in whizh the workshop was to be.conducted should have been
. ~included in Advance Information Annohncement-' A :
LS . . - T ? -'-‘ B ) v ) ’ . . o . ) B . ’/" ) \ " e
ERIC . - on
P T B T G C e B A J




Content - :
The only new information was on project writing
More. time on a more thorough study of the manual

Unsure about 'needs and objectivés-in the application . ;

General - y : '

ested as a top limit caused our system to decide not té\_

"

Apounf of money sugg

€ 1
!

submit _ ' )
The amount of money for salaries tb;put the plan together'would exceed the

grant - o ; \\ o

Added personnel, neaded

v
\
O
.
< )
N '.J
-
~ .
N
o ’,
-
. X
. .
o
L . s
N -
w \.V
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- v
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- SECTTON 5
B’lAS/S'L‘EREO’I‘YI’1NG WORKSHOP - N

.ondorshlp at the state 1evel Lo snns1t1/e project personncl and to
lnllllLC propgress Lowdrd climinating bias and stercotyping bagsed on race,
ago sex, -cconomic sLntns, handicap, and natlonnl origin was Shown in the
organization of a statle-wide works hop. The workshop, entitled "Comhltlng
Sex, Age, Race and Handlcap Blas/Stereotyplng in- Career/Education", was
conducted April 8, 19&0 in Nashville under the joint sponsotship of the

fennessee Deparrment of Education’ and the Amerlcan Insfltute for Reséarch
ATR)

Twenty-three oF 46 individuals in attendance at ‘the. workshop completed
an 18-item instrument prepdred by ATR personnel both at the beginning of the
workshop and at its conclusion as part of an effort to measure change in at-
titudes. The original presentation of data from:the evaluation instrument’

F compiled by AIR (See Table 4) 1isted pretest item frequencies and means inde~

pendent of posttest item frequenc1es and means. -The evaluators were'not given
suff1c1ent information to-'determine whether the same 23 persons completed the:
1nstrument both times. ., Even if that were the case, there was no way.of match—
-ing the responses of individuals given on the two occasions, which would have:
“resilted in a greater chance of " detecting slgnlficant changes tan was possible
when the two sets of data were considered to be.unrelated. Another factor which
cannot be overlooked is that respondents. completed the same instrument on both
occasions. Having taken the pretest may well have sensitized participants. to
items of content,:causing- them to attach greater importance to those items when . -
presentcd and- to remember them on the pnsLtESL

’ -
_ The 1nstrument consisted of five statements related to the disabled,

fove con(ernlng sex differences, and four each focusxng on the elderly and

on racial d1fferences Each of the 18 items was rated on a five-point Likert
scale with 1= strongly disagree, 5= =strongly agree. The greatest 'change in'

- rating was. recorded on Item 4 ("There is relatively little in the women's

movement for men."). From a pretest mean of 2.3, the posttest mean of 1.4 '

-showed almost .a full rating point- gaih in the direction of greater d1sagree—"
~ment. Item. 8 ("There 1s too.little concern for' the mental health of the.

elderly ) increased by .80 from pretest to poSttest,. while increases of .70 ,
were . found for each of three statlements: Item.3("The main point of the women's
‘movement is to build. trust and ngw kinds of partnersh1ps among men and women'),

‘iItem 7 ("Educational opportunitjes are increasing for older people.’”), and
Item 16 (”Schools st111 do not offer equal academic preparatlon to students of .

all races:"). : » .
Agpllcatlon oﬁastatlstl. —EesStS—to- pretest and posttest scores (1nde—

Q

ERiC -

PAroior rovied o e (R

pendent t-fests) for individifal -items showed s1gn1f1cant chavges for the five
items previously listed and for ILem 9. (”Older people are 1ncreas1ngly being

' seen as (1pable»workers ),/whlch evrdenced an increase of -.60.

“Three of -the four itéms related to the elderly man1fe9ted s1gn1f1cant

"change, while none of the items related to bias due to- handicapping’ cond1tlons

showed significant change. Whether, this- 1s a reflectlon of the emphasis glven
the various’ top1cs -durjing the workshop,‘or ‘the ektent of prev1ous knowledge in
the various areas, cannot bé determined "from the results obtained by. adminis-
tering this 1nstrument.v The summary of instrument responses which was pro~ o
vided to the’ evaluators by AIR included no information regarding reliability .
or validity- of the/lnstrument, so it must be assumed that neither had. been
established. = /. . _ o R o

.
|
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!
Information supplied by the State Coordinator 1ndicated that 75% of
-the funded projects (15/20) sent representatives to the blas/stereotyping
" workshop. This excerded the criterion level of 607 stated in Subgoal A4 .
for 1979-80. ' In termz Oof effectiveness, analysis of pretest-posttest scores-
indicated a tendentcy .toward reduction of bias and stereotyping behavior among
participants, with the most notlceable changes occurrlng in the areas of age
and sex discrimination. - - .

Aruitoxt provided by Eic:



~ of all races.

* Schools havé'leéseng%racesieréo~ R
-typing substantially In recent years,

v

a lot of work

Dlsabled indlviduals tend to niss

a“ Disabled people do 10t have equal
#fw30b~0pportun1ties

Yo ‘ "

- Race discrimination on the 4ob is
MMummmmMMmmu‘

Schiools sti1l & not offer equal‘

acadenic nreparation to students

' r .
S -
! Race i still-a factor 1o career *
" tracking of students,  /

/.
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TABLE 4 (Cont inued)

Pretest? |
Co P Total
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aRespondénts'fqted qach item on a‘five;part scale; 1=?étfongiy disagree, 5=f§?}ong1y agree;

":o-tailed probabilities for independent t-test Siénificant béyond 105." '
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TABLE 4(Contipued)

A
..

Pretest? B ;\\‘H\if\\\;gngésﬁ@

) l

‘ Ttal .| Total - _ |Diffi|p
. “ n 1 2. 34 5% o on 1l 2 3 4 5 x | |
Disabled individuals £end ﬁo niss T - - | :
a lot of work . . 2 160 1 116 nuw2 100 L3)-3
Disableu people do not have equal . L T . |
job opportunities. » -u 11 2 116 3.8 RO N D R A B BT NI
- .~ - L -(.‘ ' : . \ , B ‘ .
ﬁ;ce disérimination»on thé job 1s o , o .
less of a problen then in the past, 2372 3 5 100334 20 5477 & 33|l
Schools still do mot offer equal ,,
acadeni¢ preparation to students 1 - Y o | o
N of all races, o 2 4 47 71 120y 2.0 2 98 & 36|47 1 01
Race is. still a factor in career : o ; , )
tracking of students, L é b5 112 34 N1 15 13 AT 43 L
~ Schools have Jessened Tace stereo- o “ | | “
typlng substantially in recent years, 23 0 1 & 142 37 B2 8 02 34D

,aRéspondéntQAratedeach item én a five-part scale; 1= strongly disagree, 5= strongly agree. o

Two-tailed probabilities for independent: t-test sigAificant beyond .03,
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. R 'SECTION 6
VL . COUNSELOR WORKSHOPS

\Three reglonal careers- education workshops were sponsored for counselors'
by the- State Department of Education in-an.attempt to further develop their:
knowledge about career educatibn." Attendance was 40 in Middle Tennessee on
November 16, 1979 at: Murfreesboro, 51 at Reelfoot Lake Park on November 16-17,
1979 for East Tennessee; and 52 at the West Tennessee workshop, which was con--
ducted February 15-16, 1980 at Maryville. Topics presented to the 143" coun-
selors who attended the three workshops “included sex equality, activities to

" eliminate stereotyping, and career education assessment and techniques. Al-
though evaluation act1v1t1es were .conducted, no data were made avallable to

_ the State Coordinator aor to the evaluators.

"Evaluation might have provided some insight into the lack of attendance
at the counselor workshops. Since not all funds available to pay expenses ‘for

' partlcipants\were expended, cost to participants.was ot a llkely cause for

“-lack of atte dance. In order to determlne-why the Coordinator's criterion
level of part1c1patlon by 25% of the State's approximately 1,000 counselors

'was not reachqd some type of follow-up w0uld have been necessary. Since - -

th1s activity. Was not to’ ‘be continued in the State Plan there seems little
polnt in furth&r 1nvest1gatlon at - thls time. '
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SECTION 7 S | o

“ : | - CAREER EDUCATION FESTIVAL

% . S

Introduction

A state-wide leadership conference, the Career Education Festival, was .
organized and conducted by the State Career Education Coordinator to*provide;‘
information about funded projects in the State; to. inform conferees :about:
current developments in. career education on the national level; and to stim-
ulate greater involvement of other LEAs, community agencies and profess1onal
organizations in career’education in Tennessee. -

. The Career Educatlon Festival was sponsored by the Tennessee Department

"of Education on July 15, 16, and 17, 1980 at Gatlinburg, Tennessee. One
hundred and fifty persons attended. In addition to speakers on general cateer
educat10n topics, 19 of the 20 funded state prOJects shared information about
their projects. Three types of evaluation were utilized during ‘the Career

.. Education Festival: A "Pre- conference/Post—conference Assessment individual

- mini-session rat1ng forms, and evaluation ‘of the general session speakers. - .

N . . . -

Career Education.Assessment' K
~ad
_ ) Part1c1pants were asked to complete a checklist (the ”Pre conference/

. ‘Post-conference Assessment') that contained ten items des1gned to indicate _
whether they : felt they possessed adequate or 1nadequate knowledge , with refer-
-ence to’ various workshop objectives. Nine people checked edch 1tem on both BN

. pre- and post- ponfe*ence bases, while an additional e1ght responded only in
terms of pre~ ~conference knowledge. Those who checked pre- and post- ~conference
knowledge d1d so on the -same form. The .total of 17 represents. 11% of those
attending, -although it cannot be determ1ned how many of the total of 150 were

,- present throughout the Festival.
. Accordlng to the responses received, the greatest 1ack ;E‘Iﬁtarm

before the conference was in knowing where caréer education projects were in-
- - operation in Tennessee (Item 8), on which 10 of the 17 participants felt their
knowledge was inadequate (see Table 5). In contrast, only two people initially
. felt they could not, adequately define career education (Item 1). .Six of the 17
felt they Iacked sufficient knowledge.-to use the Dictionary of Occupatlonal
Titles as a reference to identify jobs (item+3). Of the.ten items, only Items
- 8 and 3 were checked by one-third or more of the partic1pants as those about
which they had insufficient.knowledge. If the ten items represented the-
.objectives of the Festival, the pre-conference data indicated that a different
audience might have gained more from the Festival than the one that attended.
Those who completed the Pre-conference Assessment represented various
groups and, levels of knowledge. ‘Among the participants who responded were three
teachers, three - counselors, threec project directors, three .state department em- -
ployees, two advisory council members, one local cducational ageney representa-
—_— e —tiveone: county representative, and. one hrghcr education representative. Two
of the project dircctors, two state department omp]oveos, and one. advisory- :
council member indicated that they felt they 'had adequate knowledge on all
items before, the conference.  The needs of thp others, by position, are pre-
sented in Table 6. Although the numbetfs were too small to be' representative,
information of this type would.be helpful in planning future conrerences with
“regard-to- wh1ch populations to—serve and what meeds to address. '
- On the Post-conference - -Assessment the only item: for which all nine par—
. ticipants checked "adequate - knowledge" was Item 7  (offering suggestions to.-
. . teachers for implement1ng career. educatlon act1v1ties) One person did “not

.\).
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e - © CAREER EDUCATION FESTIVAL

Table‘S '

PRE~CONFERENCE/POST~CONFERENCE ASSESSMENT
. '~ KNOWLEDGE OF GOALS

. Pre-conference

Knowledge
(n=17)

Inadequate

o

Post-conference
Knowledge

Adequate

(n=9)

I'nadequate

_Missing

K]

_Adequately define Career

Education. . -=

i

Adequate

-

Design apprdpriate learning

" experiences for ‘career

education activities,

12

: .Usé the Dictionary of
~Occupational Titles as a

reference to identify jobs.

' Off¢r'suggestions to

teachers for implementing
career education activities.

13

Identify the 15
Occupational Clusters

- defined by U.S.0.E.

Compile a resource file
of persons who might be

~willing to share an

occupational experience.

13 -

Assist in dgsignfng hands on

-activities which involve the

student directly in learning
experiences. .

12

Know where Career Education
projects are in operation

. in Tennessee.

10"

Aware of current literature
and attitudes about the
changing role of women and
men in the work forcé and
the home. -

N

10.-~"Assist in designing values

9 alues.’
ERICZ

.'classification activities for

.students based. on the
.premise that individuals -
differ in their interests,
ab}lities, attitudes and

13

13




Table 6
CAREER EDUCATION FESTIVAL

PRE~CONFY.RENCE/POST-CONFERENCE ASSESSMENT
RESPONSES BY -POSITION OF RESPONDENT -

N i

PRE TEST

Number ipdicating inadequate koowledge

) . .Number~ }
- indicating |- ... e
_~|Number j . inadequacy { 1 -] 2 ‘' 3 b+ 5 b 48 9 10
- ! i PR SR
- N 8 5 r T —’ -
- N . | '
Teacher 3 -3 - b2 2 } I i I |
P— s — ‘ Cod
Counselor 3 3 ST L S N A A
_ - : b . +._._. Jh- N S —‘:.;a-.. P l. PRI R
Project Director 3 1 1 ;1 % ) : | j-:l , ’
- S ! N -t : 1 !
State Department S ; .1“' ! ;
+ Employee -3 1 i 1 1 1 1. :
'Advisory Council 2 1 ! ' Pl i
| : : .
— T " - B T 1 I 1 i ..
Higher Educdtion 1 1 L A I A N S B
County Representative 1 ' 1 ] : 1 1 1
Local Educational ' ‘ A
Agency | 1 1 | F 1 1 1| 1
S ‘ - | . i . .
TOTAL. 17 T2 2 757 6| 4 5475 10 | 4 | 4
'. B ./-',-/ .q ) 1
POST~TEST
) ’ .. Number indicating ihadeﬁuate knowledge by item
.! . .N!mee.r ) L'I'EM ’
i indicating } — < ; ) ; ; :
Number : inadequacy | 1 2 3 4 5 6 7.1 8 1791 10
. v 4 :
Teacher 3 2 1 2 1 1 1 !
Counselors : 2 0 o
Advisory, Council" 2 0 - -
- : - ¥ —
Coﬁnty Representative 1 ; ) 1 ! i_rl . 1
— ~ —T — ° : f
State Department ; - ! G N L
Employee ‘ 1 - 1, .y 1 B o
—— — - ,f _ F + _
TOTAL 9 . 5 0 1ti3ie 1210 01
' — . ; L N v ; ! f
c 4 ] % ’
- ) :": "... . f,,. .'-' LR - i A .‘ ‘\
" - 033'*} ~——-—' - - — T -
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respond to Item 1 (adequately define career educat10n), but ‘all elght who did
respond felt they had .adequate knowledge. One-third (3 of 9) still felt in-
‘adequate in using the Dictionary of Occugational Titles as a reference to.-
idéntify jobs: (Item 3), so that the percentage of those who felt a need in
-this respect remained about the same at the end as at the beglnnlng cf the
- conference, .
- Of those who completed both Pre- and. Post- conference Assessments and 5'
T indicated feelings of inadequacy on one or more items on the Pre-assessment,
62 percent expressed feelings of adequacy on the Post—assessment’ (See Table 7).

e

o

PR - Table 7

s+ . PARTICIPANTS' CHANGE AND LACK OF CHANGE DURING CAREER. EDUCATION FESTIVAL
. - ‘ Pre-conference Inadequate- . ' . Pre-conference Inadequate~
Item -+ Post-conference Adequate - A Post-conferencé Inadequate
L o 0
2 2. 1
) 3 :2‘- . 3
[ i 7
\ ..4 . 2 . 0 . ,
{ 5 o ) 2 4 l
6 o ‘ 3
9 . 1. 0
10 . -1 1
. P i =
TOTAL 16 ' Coe 10

Uge of a binomialvtest for s1gn1f1cance shows that the overall difference is
not significant if. the probability of change were 0 = .50, p ='.1587). It
should be noted, hdwever, that all six part1c1pants who chccked Item 8 as f?“
"inadequate" before the Festival gained competence. In: contrast, ‘none of’ ‘the
‘three who'echecked Item 6-as. Minad quate" improved during the Festival to: the “
point of feeling adequate e S .
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'fltems, aﬁd all four program evaluatlons were listed on a single form.

There is no way to determine which (or- how many) Festival activities.

‘were attended by each of.the participants. - Therefore, what each learned

or failed-to l=2arn may be due, in part, t0‘their own selection of activi-
ties at the Festival. ' -

The assessment instrument itself contained some items which-related
to specific knowledge and information, such as the.use of the Dictionary
"of Occupational Titles (Item 3), identifying the.1l5 occupational clusters

"(Item 5), knowing where career education projects were in Tennessee (Item

8), awareness of current literature and att1tudes about the changing role
of women and men in the work force and the home (I*em 9). Other items
represented knowledge of a "how to" .nature: ‘.dedign appropriate learning
experiences for' career education activities (Itém 2), offer suggestions
to teachers for 1mplement1ng career education act1v1t1es (Item 4), com-
pile a resource file of persons who might be willing to share an occupa-—
tional experience (Item 6), assist in des1gn1ng hands-on activities which
involve the student directly in learning experlences (Item 7), assist in
designing values classitfication (sic) act1v1ﬂ1es for students based on the"
premise that individuals differ in their 1nterests "abilities, attltudes
and values (Ttem 10). e ¢

The relatively small number of people who completed the -assessment
instrument weakened the impact. of any information derived from it. A’ pre-
test/post -test design can be useful in detgrmlnlng the effectiveness of a-

. program .if it can be détermined that the 1nstrument measures changes which
.are likely to occur because of the program With respect to two of the
items (3 and 6), there might be some gque tion as to the appropriateness of
1ncluding them in the instrument since h ped -for changes did not occur in
the: percentages of people who felt knowledgeable in regard to them. : There
ghould be aﬂcorrespondence between 1tems on the evaluation instrument and _
stated objectives. Ovérall, the post-test results were positive, however .
many of those attending felt adequate /efore the conferencc.

The assessmént- forms were dlstrlbuted during, the first session and at
registration. Theére was n6 control dver when ‘participants completed the
forms, however, so it is possible that data coded as "Pre-conference' or
"Post-cor:ference" may have been marked at the same_time. In addition,
partic1pants who subm1tted both Pre— and POSt conference data did so on.
the same form. . : / .

-In light of these facts, ‘any/ ev1dence ‘of change obta1ned on this in- R
strument is questlonable slnce 1t cannot ,be determined when "Pre—Confer—'
ence' and "Post- conference Assessments were done by the 1nd1v1duals.

i:mﬁ' o e General/Sess1on Speakers

el A total of 20 part1c1pants rated one or more of the four general ses—
«sions at the Career Educatlon Festival., Included among the 20 were four

IS

~

-

~counsclors, two lvachels, two adv1sory councll members, -three Tocal educa—/’

.tion agency .staff membvrs, one ‘project director, one state department .
employee . one llbrarlan, and one county Lepresentatlve (see Table 8).: The
four generdl session programs 1ncluded an address by Dr. Sam Betances on.
“the’ openlng day, Sanquet . speaker Dr.” Sidney ngh a panel discussion on.the
“'final day moderated by Carol Thigpen, and ]unchcon speaker Dr. Edward C. Mann.

7

J,valuatlons of thie four programq were completed by 19, 17, 16, and 14 people, -
. respect1vely (see Table 9). Each program was evaluated 1nd1v1dually on six

. [
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There were:no negative ratings of Dr. Betances" presentation.} Dr. Mann's
address was not rated as positively, particularly with respect to Items 4 and
5 ("I was stimulated to- think about the topic presented" and ."The session met
my expectations.') jUnsolicited comments indicated Dr. Mann's speech was thought
to be too long, applicable for those not already knowledgeable, and ‘that he
lacked knoyledge oﬂﬂhis audience.” _ - A i
. Dr. High's banquet address was rated lower than Dr. Mann's on-the same two
items (4 and 5), although both speakers were seen as well informed on the sub-
' ject (Item 3) and the content they presented was applicable to the development
. of career education (Item 6). ° : . - . . .
' The panel discussion was rated positively, with the lowest mean being that
,of 4.9, which corresponds to "Agree" on the 5-point scale that was used.
' A concluding comment by one participant- stated that "most speakers con-
tributed no new ideas, just a rehashing of ideas and information which is common
knowledge among thos= of us involved in career education."” R -
General reactions to the main speakers were positive, however the small
numbér of completed evalnations is comsistent ‘with the other evaluation results -
from the Festival. ' ’ ' - ' 3

Mini Sessions-

‘Reports.on 19 of the‘ZO;projecfs were presented duridg'each_oﬁ’two dif-
"ferent 30-minute time periods on.Wednesday,* July 16. ‘Evaluation forms were
-- provided so that those attending ‘could complete a rating form for each mini |
session attended. : Co : oS L
Seven of the 19 projects submitted no. rating forms for "either of their -
two sédssions, three projects submitted one form, and three other projects sub-
mitted two forms (see Table 10). -Of the 19 projects participating, only three
submitted a total of ten or more.rating forms for both sessionéﬁ(Projecté 12,
13, and 15). An additional three project. directors turned .in fige or seven
forms each (Projects 3,.4, and 8). . S R o
In general, the ratings given -the mini sessions were favorable (see - i

Table 10). ~Items 6 and 11 were worded so -that.a favorable rating was indi-
cated by "Strongly Disagree' while all other -items were favorable if:the par-
ticipahts/agreed with the items. The highest percentage of disagreement of
. unfavorable sentiment occurred on Item 9. (This session met my .expectations),
but ‘even in this case; only nine percent of the participants indicated un-
favora?le_reactions_to the sessions. : B - B v
Responses on the .rating forms indicated that the.presenters were rela-

N tively successful with respect to the 14 evaluation items (See Table 11).\n
‘However, the low number'of forms submitted, leaves some question as to the % «
extept}tp:which-the respondents represented the diversity of the group of %
Paf?icipapts;whq attended the sessions. -The number of ratings probably is % o

priparily a measure of the coﬁscientiopsn;ss of the presenter in encouraging \\'

people to turn them in and bears little. relationship to actual attendance. Vo

% “In general, results of the evaluations carried out for the Festival were
positive, There seems iittle doubt that it was-a positive, constructive ex= . \
perience for those who participatédu However, while various specific aspects
of the Festival were targeted for evaluation as wéll as the overall project,.

. - the same-low’feSponsé‘f?te_chéracterizes all three evaluation efforts. It is

-%. - unfortunaté that the time and effort spent in-planning-.the evaluation and.pre-

= ﬁaring the forms did ndt;produce‘enough'datavupon which to forpulate con=

//clusions which-c@uld be gongidered_réppqsentative of the group. ' RO

]

o
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3 : .
The "collection of evaluation.data‘needs to be more systematic, and

evaluation instruments must be designed in light of stated objectives.
care must be exercisced to

1f

a pre- test/post “test instrument is to be used,
insure that data are collected at the appropriate times.

Information from the State: Coordinator indicate that all but one of
This considerably ex-

- the funded projects (957%) attended the conference: :
The Career Education

ceeded the 65% target established in Subgoal Bl1.
Festival, or.a similar event, seems to have great potential for providing

a stimulus for career educatlon in Tennessee if more people, particularly
‘those not already involved in funded projects, could be reached. Comments
from participants indicated that presentations were good and would have

) ~ .been helpful for others, but those involved in funded projects were rela+
. tively well"’ acqualnted with the tOplCS .presented. : . .

-

&

. .
o
. . 5

A Fui e providod oy eric [N
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Table 8
GENERAL _SESSION SPEAKERS

Participants Completing Evaluation

CounselorS. « .+ 4 4 4 4 4 4 sTe e s e e

'Lécal Educational Agency Staff. . . . . . ..

Project DAreCtOT. « o o o o o o o o o . .« o
State Department Employee . . « « .. « « o ¢,

Librariph T

" Advisory Coﬁncil MembeT . o « v 4 win o 4 . .

Teacher . . . . v v v v v v v v v 4 v ow utn

County Representative . .. . . . . . . . . .

Unknown . . . . . . % oo o0 0. e

Forms

. e 12

.o ? ,

.« o . 1

o o . 1

A |

. e e 2

e e e 2

c .. 1

.
TOTAL 19
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TABLE 9

CAREER EDUCATION FESTIVAL. ‘ (
General Session Evaluations

JULY 15, 1980
MAIN ADDRESS . ) .
DR. SAM BETANCES - - o L R S
‘ \\ | Strongly | ' ' ! [ Strangly = Mean* -

i Agree Agree .Undecided ' Disagree g Disdgree =~ ° .
]

N e W e @ @

1. The objectives of
~the session were

clear. 1w ws e 474

2. The .purposes ofy
the session were -, . ' ’ S -
realistici, |~ 17 2 - : : ) -

3. The presenter, wds o
- well informed on - " " . e S . : .
_the subject. o 18- S o t : o

4. 1 was stimulated U . - ke .
"to think about the - ; K - o : T : N ,
" topic presented. 17 R . T fay

5. ‘The session met ' A E o 3 : ' e ' o
i my expectations.- 17 1 " 1 A 4:84

6. The content
- * presented' was _ v : . -
‘applicable to the ., o : T _ T
. development of o ‘ ) o, : ;o o K c

careex education. - 17 A | 1 2 .4.84
§ . ' R
P
! .
S M o S
IHigh‘mean (near 5). indicates favoréble rating. T
! . o
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Genérai'Session EValdat&ons,(cdﬁtinued) ‘ o “,! '

[I. ”JULY 16,-1980 " e U R g

* BANQUET: MAIN ADDRESS . = L | - C L
- DR. SIDNEY HIGH, @ ' ' B : '~ : | Y

v PO

T _ ' Strongly -
Undecided. Disagree | Disagree

\(3) O] (1)

- ‘ 'Stfongly

o S Agree Agree ‘Mean* .}

e @

. 4 _ v ) !
1. . The objectives of. I , S “\,,' L
’ the  sessjon were Lo - i - : :

" clear, , i 6

8 2 [ o 412

[l

© 2 The purposes of . . T L oo oo
.. the session were - : | : § - L : -
- realistic.. . 1 5 8 30 1 oo 4.0

B . . -

8

1
7

S 73.. Thé’presentér'was=:

well informed ° S B E ; , _ :

on the subject., 110 7 o |- - T 4,59
!

=

. ) NEVAE ‘ : o ]
4% .1 was stimulated ! =~ o o A ] ' !
. to’think about . [ .7 sl B ’

. the topic - . . .| E
© presented - . 2

. Py

'lﬁ.f The éeésipﬁ meta‘"' L . Lo , o , . .
" my expectatioms, =~ - 2. LI S &6 e o 1) L2 2,47

B

y
" 6. - The.content. . , ,
presented was . AR e
applicable to the - =~ ¢« % ' S '
o - development of - L . ‘ _ ‘
fe caréer education. - 6 .8 2 . o s 4.25

t

-
bl

"% High mean (hear.5) indicates' favorable rating. SRR ST
' - R T A [

v

. ¢
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" General Session Evaluations (continued)

°

I1. JULY 17, 1980 | -

PANEL DISCUSSION ~
CAROL THIGPEN, MODERATOR .
i
- | Strongly
e . . Agree

o .

_35-k '

Agree

(%)

Undecided = Disgg ee

3) o

Stréngly
Disagree

(1)

1

) Mead*_w

1. .The objectives -of
; the session were

2+ clear., W "9 - 4.56
2. ‘ihe purpoées of _
Y the session were =~ ° .
' - realistic. . - 8 7. 1 g 4.44
e '3, "The panel members ’ .
- - were well informed" : . e
- on—the—subject 1T 4 | 4.63°
; 4. ;I”was Stiﬁulapedb _ .
- to .think about- the: ’ : : K
topic presented. 6 ... 8 2. 4.13 .
5. - The égésion met . :
- my .expectations. 3 S 11 1 1 4.0
oy } ' ,
't 6. The contént ° S
S presented was o - o i '
. - applicéble to.the . . ‘
T - development of S et - o =
.+ career education. o, -8 . 8 4.5
N =16 }r o . i )
R o o | - "\ <;\~\,~
-* High mean (near 5) indicates favorable rating. o ~"\\
: ~ o “t
| 4 11. ‘ .. pa ®
" | : | |




‘General:Seésion Eﬁaluations (continged)

V. JULY 17, 1980 '
- LUNCHEON s - S
' DR. EDWARD C. MANN . . . o .

«j Stronély : ‘ » ;° Strongly ) -
* Agree - Agree Undecided Disagree . Disagree Mean*®

|

C® @ | e @ W
1.  The objectives of ! l;
: |

- the session was i S
clear. o ! 7 ‘ 4 : 3

2. The.purpose of the

T

!

! .
session were !
i

reaHispic. ! 4.14
— . : ] § *
3. The presenter . ! - o . .
was well informed . . i ‘ o
, on the subject. - .; "8 ., 4 1 I S b 4.36"
4’ R l L ;
. ! : : - o . -

4. I was stimilated |
.+ to think about -~ i ‘ Ny _ . -

‘the topic presented, | 2 6 3 % "1 [3.54 i

R . — ' ' — T
. 5. .The-session met R EE _ o : ‘ SR
: my expectations. = 2 7 0 T 3 1 1 3,570

=
TN I S S

v i . ' : i >
T v - ;
T | T " . 3 - ]
6. The content S . ot ’ . .- .
‘presented was e o . e

,applicable to the =~ - O
* development of . o . . . .
career education. 6 7 L 1 S : . - 4.36

. I3

. " . ' S i . Bl

| . : L . . .

RA
{

% High mean~(peér'5) indigétés favorable rating. L

NN
OO
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CTABLE 11
. CAREER EDUCATION FESTIVAL
. MINI-SESSION RATINGS
" (OVERALL. PERCENTAGES).

Strongly ‘ | * Strongly

Item *% Agree Agree 'Undecidedf“‘Disagree ' Disagree ’Miésingg/

: T
t ¢ \

1 |- 3. lse |05 | h 1

2 - ol as .45 .5- ' 5

3© - LS A PR & A R S 1

s - 61! - | 37 1.1 A T L

7 ) 25 |
e 7 ) ; I l
' N | : o ‘
8 38 L. 507 8 . '“ 3 g 1
- N — o« . v i : . © . . ! :
% N — — T ‘ ; A\I\‘-z Il ! - ;
9 - 36 44 9 176 T3 L2
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“List_of Projects

1. 'Alcon/Muryvil]c/qupﬁt_

2. Anderson  |

3. Claiborne.
T4 :/élevela"nd\u -

5.ﬁ Creeneville

6. Humboldt L : - .
'7. Huntington - ' '

8.  Knoxville

9. Nashville -
:10. _Qak Ridge
'll.W;Oveffon.‘
‘12, - Putnam k f
13. . Rhea, )

14..  Scott .

15 Shelby -

16.4 36utHuéarroll- s _

17, .Trent;n' - - o ‘

18; Washington. L , o,
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:.20. _Wiison/iebaqon/Wagéfben
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SECTION 8
FINAL REPORTS FROM LOCAL PROJECTS
Identification of.Projects

Twenty local projects were funded in Tennessee under provisrons of the
Career Education Incentive Act (PL95-207). The partlcipating school systems-g.
were P , AP SR '

1. Alcoa/Maryville/Blount County
2. Anderson County
3. Claiborne County - v . . ,
. Cleveland ~ - EE . o -
.. Greeneville City. Schools : E - . '
. Humboldt: - _ . L ’ S
. Huntingdon : o Ty ' C
., Knoxville City Schools e
. 9. Metro Nashville/Davidson County o . ]
10. Oak Ridge City Schools ' L .
- 11..0verton County _ _ ’ . o * ' .
. 12. Putnam County - ’ s
13. Rhea County
- -14. Scott County
-15. Shelby County
16. South Carroll
. 17.. Trenton o
18. Washington County
19. Wayne County ~
20 Wilson/Lebanon/Watertown

0.0~ O Lh &

- . . o

L A complete: final prOJect report consisted of a structured checklist,

a narrative section, and a financial report. ' All 20 project directors sub-
mitted' a financial report, 17. submitted the checklist, and 17 prov1ded the
narrative section. ‘While Project 5-did not- 1nclude the checklist, and " Proj- .
ect 19 did not contain a narrative section, in some cases.it was poss1ble to
infer responses for one section/from those included.in the other. " Thus many
of the findings in the paragraphs whi ch. follow were based on -data from 18 of
20.1ocal projects. - I

”

. Prior>Needs Assessment Data //,

¢

As part of the proposal submitted fot the funding competition each local

education‘agency was -asked to provide data from a prior needs assessment which
__could be ,used as "the bas1s for local project. objectives. One-third of the 18 -
-, project proposals reviewed contained no, objective needs assessment data, just

the’ proposal writer' s opinions about local needs.- ¢
The dozen- progect proposals which aid show evidence of deta collection

. for- the purpose’ of establishing need employed a variety 6f needs assessment

strategies ST U,

-~
- <

. needs assessment surveys of students and school staff “parents "
and community representatives : C



- o o —h2-

-

.'needs identification and prierity setting by school board or local
¢career education advisory council ) R

n_“ .‘calculation of dropout or suspension’ rate “ e . s

. follow—up survéys of ‘high school graduates - : /
. . pretests:of career education knowledge and attitudes for school e
; S staff ' : L

. state proficiency test 'scores

Eleven of the 12 proposals citing obJective needs assessment data focused
first on the needs of students. Student needs. most often 1dent1fied included
information designed to? : o : : ' \\\g
. increase self-understanding ) -
. aecquaint students, with the vast variety of careers available
, ._increase appreciation for the value of work, the interdependency
" ¥ of jobs Lo N :
. -increase awareness of the relationship between basic skills and.
their application in the world of work ’
. L e improve use of leisure time
S . ./ enhance . decision-making ‘skills
' ' ./ impart job-seeking skills
increase participation in part time employment.
_ Tn order to provide for the’ student needs, seven proposals contained the o
sugg stion that the school curriculum be infused with career educatlon concepts.
In grder to prepare ‘staff properly to perform infusion, staff dev=lopment and
caréer education materials were needed. These two basic needs identified by
o _ lochl proposal developers in. 1979 ‘were the samé as those identified more than
» " .a year earlier by the. evaluation director in her State-wide career education
' needs assessment. ‘
' ad 'Project Oréanizafionband Support
«, ) K &l .
Eight of Tennessee's local career education projects employed a career
‘education coordinator on a full-time or part-time basis (see Table 12).  Six-
teen of 17 reports indicated ‘that: a local advisory council had’ been ‘established
~ to give assistance and directidn to the projéct. The councils consisted of
'from 7 to 33 members, with an average membership of 18 (see Table 13). Groups
_most frequently represented on the advisory councils were business and indus- -
trial representatives and parents (lS projects each), educators (14 projects), . e
and labor ‘(11 projects). : i
' Fourteen of the reports listed a total of 382 groups which had cooperated O
. . with' the school system in Aimplementing or maintaining. career &ducation efforts !
(see Table 14). Part of this large -total was due to the listing provided by .
Project 2, which included approximately 200 co-op ‘businesses.  In addition to
this one large listing, 60 business and industrial groups, 48-government agen-

" cies, 27 civic groups, 25 educational institutions (public and private) and 22 .-
;professional organizatidns_ were involved in career education across Tennessee © s
‘during 1979-80. - Project 3 did not cite specificrgroups but reported coopera=
tion from the total community. The actual numbers: of persons involved could

T "not be calculated since one group might have included many individuals: repre—‘ o
; _ senting different organizations: It is noteworthy- that only three prOJects -
» that completed the report repbrted,no community involvement.
l‘ ’ “'\ E .‘.:’ ’ . ) . ‘ 'v - B . ' R oo ).47
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" CARERR EDUCATIﬁN“ADVISORY'COMMITTEE'COMPOSITION
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Co f“‘ (TABLE 14 TYPES AND NNBERS 0F GROUPS COOPERATING WITH THE SCHOOL SYSTRM

)

{

IN THPLEMENTING OR MAINTAINING CAREER EDUCATION EFFORTS

-

- PROJECT

14

19

20

Civic groups

5

1

16 1 1]

ke s e

.,Professional‘groups 

T et e e arvt g,

101
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* Government agencies - -

i —

111,

48 .
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% |

|

_ Bducatdonal fnstitutions
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a o NeedauAssessments Conducted During 1979-80

Sixteen prOJects reported conducting one or more neceds asses%mcnts during
1979-80 (see Table.15): The groups most often surveyed were counselors (16
projects), teachers and adm1nistrators (15 projects each), others (9 projects),
students (7 projedts), and parents (5 projects). Consistent with the conclu-
sion reached in prior needs assessments’ that. staff development was a crucial
prerequisite for meeting student needs, more concefrn was shown in l979 80 for
determining staff needs than student needs. - - e

" Total numbers of needs assessments ‘conducted and persons providing the
‘data were_ not calculated because there. appeared to be some confusion among
prOJect directors about (1) the def1n1tion of needs assessment, and (2) the
way .to report numbers. Two prOJect diréctors reported that they had conducted
"more than :100 needs assessments; one project report included percentages .rather
Lhan numbers of persons providing information. :

Staff Development ;
: e S : .

All. 17 proJects for which final checkllsts were provided included evidence
that career education inservice training activities had been conducted A ‘total
of 3,953 educators -participated in- ‘these act1vit1es (see Table 16). The career.’

- education topic most frequently addressed in the inservice activities was under--
standing the nature and goals -of career education, which was presented in all'17

projects (see Table 17).- Develop1ng a .career education plan, developing compe-
tence to infuse caréer education into the curriculum, and learning ways to as—
sist students in broadening career goals each were topics for. 16 projects.
Designing methods to overcome stereotyping/blas in career edacation (15 prOJects)
and acqua1nt1ng participants with changing work patterns of men -and women (14-:
progects) were also -discussed by most projects. All 17 projects had conducted -
inservice presentations which- would dcquaint their personmel with career educa—
tion concepts and-better equip them to develop and implement career’education
programs in their respective systems consistent ‘with their unique program goals.
Eviderice that the inservice programs and other staff development activities

) de encourage teachers” toieéngage in' career activities and infusion methodology

was shown in 16 projects.- More than 1,611 classrooms were involved in career
'education infusion activities: (see- Table 18). This represents an average of
“over< 115 classroomc per project for ‘the 14.projects detailingsnumbers of class-
‘rooms. .In addition, ‘one project indiéated that infusion. occurred in’ two ‘pilot -

: ‘schools at -each grade level but did not specify the number of classrooms in-
volved, while another project report did not g1ve flgures but stated‘that the

~plan was being 1mplemented

. Curriculum guides were’ developed by three projécts (4, 9, and 15) as means
of facilit ating the infusion process.- If the classrooms contained an average -
i of 25 students, the estimated number of students being reached by the infiusion
- process during 1979-80 would be approximately 40,275 for the 14 projects sup~-
plying data. ‘In view of the lack of. spec1f1c data from some prOJects, this ~
must be considered a conservative figure. :
Some projects devoted 1979-80 'career ‘education efforts primarily to pre-
- liminary activities’ such as needs assessment, procurement and organization of
materials, and development of a plan rather than implementation.- Others.
focused on a pilot group to develop quality’ programs before extending theirv
lefforts to others in their respective systems. The. number of classrooms af—
fected would, therefore, be expected to grow in subsequent ‘years as more proj-
ects become fully involved in infusion. . The large number’of classrooms in
which career educatipn infusion activities were being conducted during 1979-80
casts a very pos1tive reflection of‘the leadersh1p shown at both State and

H

local, levels. - ; : ~ ) z
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