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ABSTRACT
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discrimination legislation in educational programs and activities.
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INZRCDUCTIOW

This Monitorir= Cuide is desfgnzd to asses: the level of implementation

of the provisi—ns of Chapter J84A.85 RCW, Washizzton Stat='s anti-sex
discriminatic— legisliation. This 1975 stai= s=atute proaibits discrimina-
tion on the basis of sez: in reg=iz—ions implem==ting Title IX of the
Education Amendments assistad edwcatizn programs and activities.

The Office of the Superintendent o 2ublic Inst—uction, Washington State
was among the first of the eleven =z=te educatiza agencies to implement
rules and regulations oI a state z=zz=mfe prohitzcring discrimination on
the basis of sex. State Superimt=—i=rr Frank B. Brouillet signed docu-
mentation to this effect on Mzv, Zit.

The Office of Equity Education, Sup=—intendent cf Public Instruction has
the responsibility to review compIizwre with Chapter 28A.85 in all
educational programs and activities. Staff in this section of the state
education agency have been providing technical assistance to the 300
local school districts in the state. In addition, assistance has been
available to personnel at pre-school, adult education, community educa-
tion and vocational-technical programs.

In May, 1979 the Washington State legislature mandated the monitoring of
the implementation of the provisions of Chapter 28A.85 RCW. This
Monitoring Guide was developed as a result of the Pre-Monitoring Preject.
The procedure for monitoring has been reviewed and critiqued by repre-
sentatives of local school districts, Educational Service Districts,

state agency staff, and cther specialists in educational equity monitoring.
Special acknowledgements are appropriate to Beth Voorhees Wilke, former
Program Administrator, Equity Edvcation for her state-wide leadership
role. State education equity personnel in various states, particularly
Oregon and California were helpful in this monitoring process.



OVERVIEW

BACKGROUND:

Recognizing that sex discrimination in the public schools was depriving
the State of Washington of the talents of nearly half of its’ population,
the Superintendent of Public Instruction in Qctober, 1973, created a
Task Force on Women and Girls in Education, its membership and resource
persons representative of all segments of educational personnel. The
State Superintendent charged the Task Force with responsibility to pre-
pare a' report with recommendations for change in law, policy, procedure
and programs to achieve the elimination of sex discrimination in the
public school system, said report to be submitted to the Superintendent
of Public Instruction and the State Board of Educaticn by October, 1974.

The Task Force Study confirmed that the existence of sex discrimination
in education is generally known and that change is impcrative. Recom-
mendations to the State Board of Education, the Superintendent of
Public Instruction and local school districts completed this study.

The Office of the Superintendent of Public Instruction has continued to
provide leadership, direction and assistance by acting upon several

of the recommendations of tlie Task Force on (irls and Women in Education.
Among the actions taken:

1. Policy Relating to Equal Educaticnal Opportunities adopted by State
Board of Education on May 14, 1976,

2. Rules and Regulations enacting Chapter 28A.85 RCW developed and
signed in May, 1976.

3. Personnel Inventory: A Directory of Candidates - Educational
Administration compiled of names of women with administrative
credentials.

4. Specific instructional materials policy and criteria for sex bias
evaluation: WAC 392-190-055 '

5. Staff positions in Equdl Educational Opportunities Section
established for Title IX/RCW 28A.85 compliance.

6. Exemplary educational equity program activities in local school
districts supported and disseminatced.

7. Pre-Monitoring Project Plans for Chapter 28A.85 implementation
in 1978. :



BACKGROUND - continued

8. Legislative Mandate to monitor school district prognaﬁs in .May,
1979.

9. Provisions for full time state positions in Equity Education Office.

Washington State continues to have active community support in educational
equity issues. The monitoring mandate provides a basis for local school
districts to actively conduct on-going internal assessment of their
educational programs.

In summary, the Washington State Task Force on Women and Girls in Educa-
tion concluded that sex discrimination in education is in fact a real
problem and that the changes necessary for eradication are substantial:
"The degree to which the program can be moved forward will be dependent
upon the degree to which those in leadership roles meet the challenge."

b



CONTENTS:

Thi= Monitering Guridez zomtains two major sections: (1) Horndicoam:
Standards: Washimsten Administrative Code (WAC) 392-1%4-0073
392-200-020 a==x (2) On-Sire Review Packet reviewing the ol .owim
prozram areas: Counselimz and Guidance Services; Physical Eud:. iom,
Athi=tics, Exrracurricul=r Activities; Vocatlonal Education; “mr oymant
and Tastructfonal Materi=zls and Practices.

The Monitorimx Standards check-list provides school district [ usssonrel
with .an overvi=w of the specific program areas addressed ir U= state
statute. The #nternal assessment items stating each Secticz oI the

WAC mandate drzects school districts to assess all requirec idrogram
activities. Tiils process is a self-evaluation procedure. This Monitor-
ing Guide ccmt=ins a summary of fourteen items requested by ‘the state
education az=mx=y for external validation.

The second ==rjcr section contains an On-Site Review Packet. This pro-
cess and ilnsTruments have been field-tested in five school districts
{6 the state. All of the instruments are utilized in face-to-face
discussions.. State education agency staff under the direction of the
o Office_of Ecmity Hducation comprised. the on-site review team. These

~members participated in a two-day trainlng session in preparation for
"the local district review.

This Monitoring Guide can provide local school districts with an
assessment of their level of implementation of the provisions of
Chapter 28A.85 RCW. The levels of implementation on the Internal
Assessment Check-list are labeled:

PHASE I: PAPER COMPLIANCE

Are district policies stated? '

Have policies been adopted by the School Board?

Has a district employee been designated for internal monitoring?
Have procedures for implementation been developed?

PHASE 1I: GOOD FAITH EFFORTS

Does personnel take active roles in specific activities to cvercome
educational inequities?

Are all courses sex integrated?

Can staff members articulate their legal and educational ‘responsibilities

in educational equity?

PHASE III: COMPLETE INTEGRATION
District leadership facilitates and supports educatlonal equity on an

on-going basis.

Policies, procedures ané programs actively implemented in a non-
discriminatory manner.

All programs and activities actively enroll a balance of both boys
and girls on an on-going basis.

Q ' 3




CONTENTS: continued

PEZ £ T7T: COMPLETE INTEZGRATION - continued

St=<if wembars at all l=vrels p-ovide role models for students: women
=m "an bo—ex1sting.uwadmlnnstrative, primary, vocational, secondary
- lons.

e,

T=z (527 ce of Equity Educaticn, Superintendent of Public Instruction
=1 -~ :Znue to provide tecknical assistance to the local school
ﬁistrizts in the implementat-on of the provisions of Chapter 28A.85
Eton : Monitoring Guide c=n assist the.district in base-line
zs=sessme=t of their programs in meeting the legal and educational
m=ndaterr of our state anti-sex discrimination law.
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WAC
WAC

WAC

WAC
WAC

WAC
WAC
WAC

WAC
WAC

WAC
WAC
WAC

WAC
LAC

WAC
WAC
WAC
WAC

WAC

PHASE 1
PHASE 11
PHASE 111

392-190-005
392-190-010

392-190-015

392-190-020
392-190-025

392-190-030
392-190-035
392-190-040

392-190-045
392-190-050

392-190-055
392-190-060
392-190-065

392-190-070
392-190-075

392-190-080
392-200-005
392-200-010
392-200-015

392~200-0290

INTERNAL ASSESSMENT

Check-List

Purposc—-Elimination of Sex Discrimination
Counseling and Guidance Services-- Career
Opportunities—-Internal Procedures

Counseling and Guidance--Duty of Certificated
and Classroom Personnel--Coordination of Effort
Inservice Training-—Sex Bias Awareness
Recreational and Athletic Activities--Equal
Opportunity--Separate Teams
General--Recreational and Athletic Activities--
Equal Opportunity Factors Considered
Recreational and Athletic Activities--Compliance
Timetable--Elementary and Secondary Level
Recreational and Athletic Activities--Student
Interest--Required Survey Instrument
Recreational and Athletic Activities—-Facilities
Course Offerings-~Generally--Separate Sesrions
or Group Permissible

Textbooks and Instructional Materials--Scope--
Elimination of Sex Bias--Compliaance Timetable
Compliance--Local School District--Designation
of Responsible Employee--Notification
Compliance-—Complaint Procedure-—District Super-
intendent

Compliance——Appeal Procedure~--Local School Board

Compliance--Contested Case--Duty of the Superinten-

dent of Public Imstruction
Compliance--Violations--Permissible Sanctions
Purpose-—~Authority

Public School Employment and Contract Practices--
Sex Discrimination

Public School Employment--Affirmative Action
Program

Public School Employment-—-Affirmative Action Program--

heneral

LEVELS OF IMPLEMENTATION

"Papen Compliance”

"Good Falth Efforts"

]

"Complete Integration

11 :



WAC 392-190-010 COUNSELING AND GUIDANCE -- CAREER OPPORTUNITIES --
INTERNAL PROCEDURES: No school destaict shall
engage Ain discrimination againsit any person on the
basis of sex Ln the counsel.ing on guidance of
students 4in grades K-12.

Yes No

All materials, orientation programs and counseling
techniques are offered on a bias free basis.
Students are encouraged to explore a wide range of
curricular subjects and activities. '

Testing and other materials used for appraising or
counseling students are free from sex bias.

Internal procedures regarding appraisal of counseling materials have been
developed and used for ensuring non-discrimination on the basis of sex for:

Testing and appraisal instruments

Career and vocational guidance materials

Work study programs and opportunitics

Educational scheduling/placement

Ciasses containing a substantially disproportionate
rumber of individuals of one sex have been identified
and immediate action has been taken as necessary to
assure non-sex discrimination.

Work/Study Program: The district can show evidence of.

Assurance of non-discrimination from employers of
students.

Procedures for student jobs posted and/or referrals
made are clearly defined and aorni-discriminatory.

Appropriate records of job placement, referrals and
outcomes, and related work opportunities.

2




WAC 392--190-015

Yes

No

WAC 392-190-020

Yes

No

COUNSELING AND GUIDANCE -- DUTY OF CERTIFICATED ANR
CLASSROOM PERSONNEL -~ COORDINATION OF EFFORT: ALl
centificated and classnoom peasonnel shalf encourage
students to explone and develop thect individual
internests in career and vocational technical proghams
and employment opportunities without regand to sex,
including reasonable effornts encouraging students

co considen and explone "novi-thaditional" occupations
forn men and women.

Educational Staff Associates (ESA) Counselor or approprilate

" person has been designated by the district Superintendent

to coordinate compliance in counseling and guidance services.

Procedures have been developed for informing certificated
and classroom staff of requirements to encourage students
to explore and develop individual interests and aptitudes.

Plans have been developed to inform and encourage students
to explore non-traditicnal careers and occupations.

IN-SERVICE TRAINING —-- SEX BIAS AWARENESS: Each school
distrnict should {nclude sex bias awareness and sex bias
elimination thaining sessdons in such in-service train-
ing proghams as are conducted on provided for centdi fleated
and/on classrnoom pziionnel.

The district has included sex bias awareness and sex
bias elimination training sessions for certificated
and classroom‘personnel.



WAT 362-190-025

Yes

No

RECREATIONAL AND ATHLETIC ACTIVITIES —— EQUAYT. OPPORTUNTTY --
SEPARATE TEAMS: No penscn shatl, on the basis of sex,

be excluded grom participation (n, be denled the benefdts
0f, be treated differently from anothen person on othen-
wise be diyerniminated against (n any (ntewschelastic,

club on intramnal athletics or neereational activity
ofgened by a school distrnict and no school distrnict shall
provide any such athletics on recrcational activity
separately on Auch basia. :

Sports teams and recreational activities offered by the
district are equally open to participation by qualified
members of both sexes.

Sports teams or recreational activities are offered as
separate teams for members of each sex utilizing the
following substantial equality factors justifying:

(a) the relationship between the skill and compensation
of coaching staffs;

(b) the size of their budgets;
(¢) the quality of competiticn and game schedules;
(d) uniforms;

(e) equipment and facilities; and

(£) sufficient numbers of participants to warrant

separate teams

(g) other factors (please list)




WAC 392-150-030 GENFRAL ~-- RECREATIONAL AND ATHLETIC ACTIVITIES --
EQUAL OPFORTUNITY FACTORS CONSIDERED: Each distnict
shall evaluate (ts necneational and athletic program
at Peant once edch yeax to ensure that cqual opporfunitics
ane available to membens of both sexes with respect to
intenschotastic, club on {ntrnamural athtetics which
are openated, Aponsored, on otherwise provided by the
sehool dist .et. '

Yes No
The district has performed an w..nual self evaluation
to determine the level of efforv maintained to ensure
equal opportunity to both sexes with respect to inter-

scholastic, club or intramural athletics.

Dute of most recent self evaluation:

The following factors have been considered in the annual self evaluation:
whether the selection of sports and levels of competition
effectively accomodates the interests and abilities of
members of both sexes;

the provisions of equipment and supplies;

the scheduling of games and practice times including the
use of playfields, courts, gyms, and pvols;

transportation and per diem allowances, 1f any;
the opportunity to receive coaching and academic tutoring;

the assignment and compensation of coaches, tutors, and
- : game officials; ’

the provision of medical and training facilities and
services including the availability of insurance;

the provision of housing, laundry, and dining facilities
and services, if any; and

publicity and awards

other factors (please list)

O ‘ —1.5
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WAC 392-190-035 RECREATIONAL AND ATHLETIC ACTIVITIES -- COMPLIANCE TIMETABLE
-- ELEMENTARY AND SECONDARY LEVEL: Each school district
which operates, sponsons, on otherwise provides (nten-
scholastic, club or intramural athletics at the elementany
school Level (K-6) shalt provide equal oppurtundity and
encounagement fon physdcal and sk development o atl
students in the efementary grades consistent with this
chapten as expeditiously as possdible but .in no cevent laten
than July 21, 1976.

S
/

Yes No

All elementary recreational and athletic activities are
integrated.

All secondary recreational and athletic activities are
offered on a bias-free basis.

WAC 392-190-040 RECREATIONAL AND ATHLETIC ACTIVITIES -- STUDENTS TNTEREST
- -~ REQUIRED SURVEY INSTRUMENTS: The Superdintendent of
Public Instruction shall develop a survey Lnsthument Lo
assist cach schoof district in the deteamination of student
internest fon male/femake participation in Apecdfic sports.

Yes No

The district has administered a student survey.

Date of most recent survey:

Grades surveyed:

The district has utilized the results of the student
interest survey in program planning of recreational
and athletic activities. '

16




WAC 392-190-045

'Yes

No

WAC 392-190-050

Yes

No

RECREATTONAL AND ATHLETIC ACTIVITIES -- FACILITIES:

A school district which prevides athletic facilities

fon membens of one sex including showens, toilets, and
training hoom facilities fon athletic purposes shall
provide comparable facilities for members of the opposite
sex no Latern than July 1, 1976,

Boys and girls do have equal access to comparable athletic
facilities (showers, toilets, training room facilities for
athletie purposes).

The district has established schedules to facilitate equal
access to comparable athletic facilities.

COURSE OFFERINGS -- GENERALLY -- SEPARATE SESSIONS OR
GROUPS PERMISSIBLE: No school district shall provide
any cowrses or othewise carny out any of 4ts education

‘programs on activities separately on the basis of dex,

on rnaquine ok refuse participation therein by any of
Lts students on such basis.

Procedures have been established to ensure equal access
to all courses.

Grouping of students in physical education classes and
activities is conducted without regard to sex.

Thé objective standards for ability grouping in physical
education classes and activities can be demonstrated.

Physical education classes in grades 7 through 12 are
are separated by sex. If '"yes"...

District can justify such separation as best method
for providing both sexes with equal opportunity
to participate in Physical Education classes.

District can demonstrate substantial equality
between separate classes.

_Physical eucation classes and activities at the elementary

school level (K-6) are in compliance with this section by
June 21, 1976.

Date of compliance:

17



WAC 392-190-050

Yes

No

WAC 392-190-055

Yes

No

continued

Physical education classes and activities at the
secondary level (7-12) are in compliance with this
section by July 21, 1978.°

Date of compliance:

TEXTBOOKS AND INSTRUCTIONAL MATERIALS -- SCOPE --
ELIMINATICN OF SEX BIAS -~ COMPLIANCE TIMETABLE:
1t s the intent o4 this section to eliminate sex
bias in connection with any form of Lnsthuction
offered by a school district.

District has instructional materials policy and proce-
dures for screening and selection that incorporates
the elimination of sex bias and stereotyping.

Instructional materials committee utilizes appropriate
screening devices in selection of new textbooks,
instructional materié}s,.references and audio-visual
materials ordered after July 1, 1976. ’

District has acquired supplemental instructional
materials or aids to be used concurrent with existing

materials for purposes of counteracting sex bias content.

Screening criteria has been adopted with the approval
of the school district Board of Directors no later
than July 1, 1976. '

Date of Board approval:

15
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WAC 392-190-060 COMPLIANCE -- LOCAL SCHOOI, DISTRICT -- DESIGNATION OF
RESPONSIBLE EMPLOYEE -- NOTIFICATION: The supeiintendent
of cach schoot distrnict shalf .immediately designate at
Least one employee who Ahall be nesponsible directiy to
the superintendent §on monitorning and -coordinating the
distrnict's compliance with this chapten.

Yes No

The district has designated an employee who is responsible
for monitoring and coordinating compliance with RCW 28A.85.

Name of designee:

Date of appointment:

Procedures have been developed for internal monitoring
procedures.

The district has annually informed students, parents and
employees of name, address and phone number of district
- designee.

The district has annuaiiy informed its comnstituents of the
appeal procedure set forth in WAC 392-190-065 through -075.

WAC 392-190-065  COMPLIANCE -- COMPLAINT PROCEDURE -- DISTRICT SUPERINTENDENT
Upon necelpt of a complaint by a schook district in the
" mannen henein described, the employee on employees
designated pursuant to WAC 392-190-060 shall Lhvestigate
b : the allegations set forth and shall institute such othen
- neasonable procedunes to effect a prompt resofution of
the complaint.

Yes No

The district has an appeal/grievance procedure that
provides prompt resolution f{or the complainant. -

written complaint form
signed b§ complaint party
__specific acts, conditions, circumstances set forth

District compliance officer (Superintendént designee) has
outiined investigation of complaint procedure.

Q ].9
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WAC 392-190-070 COMPLIANCE -~ APPEAL PROCEDURE -- LOCAL SCHOOL BOARD:
In the event a complainant remains aggrieved as a nesult
of the action on inaction of the superditendent (n
nesolving a complaint as provided in WAC 392-190-065,
said complainant may appeal to the schoot distriet board
0f dinectons by §4Ling a wnitten notice of appeal with
the secaetany of the school boand on on before the tenth
day gollowing (a) nesponse on (b) the expiration cof the
thinty (30) day nesponse period provided by WAC 392-190-065,
whicheven occuns f4rst. .

Yes No

The district has made a formal notification to local
Board of Directors regarding their respousibilities in
the appeal procedures.

The district has kept records of hearings of complaints
(if any).

WAC 392-190-075 COMPLIANCE —-- CONTESTED CASE -- DUTY OF THE SUPERINTENDENT
OF PUBLIC INSTRUCTION: In the cvent a compfainant nemainb
aggrieved with the decision of a school district board of
dinectons hendered punsuant of WAC 392-190-070, the
complainant may appeal the board's decdision to the Supen-
intendent of Public Tnstruction. Upon the necedpt of a
notice of appeal fifed in compliance with this seetion,
the Superintendent of Pubtic Tnstruction shall schedule
a heaning fo commence on ot befone the fortieth (40} day
thereagten.

Yes No

The Board of Directors have been notified of this
procedure.

<0
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WAC'392-200*010 PUBLIC SCHOOL EMPLOYMENT AND CONTRACT PRACT. . - SEX
DISCRIMINATION: No school distriet shatl, ¢a . basi: of
sex, excfude any person from particdpation i, deny any
penson the benefits of, orn subject any person fo disenimina-
tion (n employment, rechudtment, premetion on advancement,
consideration on selection Lthewefon, whether fufl time on
pait time, 4 cennection with empleyment by a school
distniet. )

Yes No

District has policy regarding non-discrimination on the
basis of sex in ecmployment.

District's employment discussions are made in a non-
discriminatory manner and does not adversely alfect
a person's employment opportunities or status on the
basis of sex.

All contracts or collective bargaining agreements are
free From provisions which treat employees differently
on the basis of sex.

Applicants who attended an educational institution or

entity which admits as students only or predominatly members
of one sex are treated in a non-discriminatory manner

and not piven preferential trecatment.

WAC 392-200-015 PUBLIC SCHOOL EMPLOYMENT -—— AFFIRMATIVE ACTTON PROGRAM:
: ' Each schoot distaict shall develop and/or incorporate

within any existing affiumative action employment progham
appropriate provisions which are consistent with the
iitent of Chapten 78A.85 RCW and such guidelines as are
heneaften developed and distnibuted to each school
distrniet by the cffice of the Superintendent of Public
Tnstruction to eliminate discnimination on the basds
of sex, £n connection with employment by the school disirdict.

Yes No

The local board of directors has adopted and implemented
an approved affirmative action employment program.

Date ol adoption:

District's affirmative action employment program included the following
provisions respecting discrimination on the basis of sex:

Maintain credential requirements of all personnel

Make no differentiation in pay scale

21
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WAC 392-200-01°% continued

Yes No

Make no differentiation in the assignment of school
duties (except for bona fide occupational qualifications)

Make no differentiation in conditions of employment
including but not limited to, hiring practices, leaves
of absences, hours of employment, and assignment of,
or pay for, instructional and non-instructional duties.

WAC 392-200~020 PUBLIC SCHOOL EMPLOYMENT--AFFIRMATIVE ACTION PROGRAM—-
GENERAL: Notwithsianding the requinement of this
chapter nespecting discrimination on the basis of sex,
each school distriet shall develop and/on incorponate
within any existing affirmative action employment
progham appropriate provisions to eliminate discrnimina-
tion on the basis on nace, creed, color, national
onigin, mauital status, age, on the wprescuce of any
sensony, mental, on physical handicap.

Yes , No
The local affirmative action employment program has

been filed with the Office of the Superintendent of
Public Instruction.

Date of most recent filing with SPI:




CHAPTER 28A.85 RCW MONITORING STANDALDS

Items to be reviewed for external validation:

bate of most recent allirmative action plan:i __

lList of district's tests/materials utilized for appraising and counseling
students. (WAC 392-190-010)

Name of educational staff associate (¥SA) counselor or appropriate person
to coordinate compliance in counseling and guidance services.
(WAC 392-190-015)

Counseling and guidance plan for all certificated and classroom personnel
in encouraging students to explore and develop their individual interests
in career and vocational technical programs without regard to sex.

(WAC 392-190-015) ‘

District's plan for including sex bias awareness and sex bias elimination
in-service training for certificated personnel. (WAC 392-190-020)

List of interscholastic, ¢lub, intra-mural or recreational activities
offered by the district. (WAC 392-190-025) '

Interscholastic game schedules, budget, coaching staff. (WAC 392—190—025)

Results of most recent recreational and athletic program self-evaluation.
(WAC 392-190-030)

Results of most-recent student interest survey related to interscholastic
intra-mural and other sports and recrasational activities. (WAC 329-190-040)

course description handbook. (WAC 392-190-050)

District instructional materials policy and procedures for screening and

" gelection; criteria for eliminatior of sex bias and stereoctyping.

(WAC 392-190-055)

Copy of public announcement of district compliance officer's name, address
and telephone number. (WAC 392-190-060)

Copy of district's public announcement of appeal procedure. (WAC 392-190-060) -

CDistrict's appeal/grievance procedure of Chapter 28A.85 RCW. (WAC 392-190-060)

District's policy statement regarding non-discrimination of thes basis of
sux in employment. (WAC 392-200-010)

District's affirmative action employment program (WAC 392-200G-015).

Date ol most recent filing of affirmative action plan with SPL: _

NAME OF DUSTRICT

NAME OF DISTRICT COORDINATOR FOR
28A.85 ‘RCW MONITORING '
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SEX EQUITY MONITORING: ON-SITE REVIEW
(House Bill 413/Chapter 28A.65 RCW)

CONTENTS

INTRODUCTION
GENERAL SCHEDULE
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. MONITORING REMINDERS
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INTERVIEWING/RECORDING INSTRUMENTS

; COUNSELING AND GUTDANCE SERVICES/COURSE OFFERINGS
| _PHYSTCAL EDUCATION, ATHLETICS AND EXTRACURRICULAR
ACTIVITIES
-VOCATTONAL EDUCATION
~EMPLOYMENT
_INSTRUCTIONAL MATERTALS, TEXTBOOKS AND INSTRUCTIONAL
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House Bill 413/Chapter 28A.85 RCW is Washington State's legislation
prohibiting sex discrimination in grades K-12. The state law was
passed in June, 1975; regulations became effective in .June, 1976.

The Office of the Superintendent of Public Tnstruction has the
responsibility to monitor the compliance of the enacted regulations.

In addition, the state education agency provides a variety of on-
poing technical assistance in the implementation of Chapter 28A.85 RCW,

The on-site review is one aspect of the Monitoring Proiect designed
to assess the implementation of House Bill 413/Chapter 28A.85 RCW.
All programs and activities conducted by or in behalf of a school
district are subject to these regulations. These activitiesinclude,
but are not limited to, preschool, adult education, community educa-
tion and vocational-technical program activities.

On-site reviev. team members will spend one full day at the school
district conceatrating on assessing program implementation in these ’
five general areas: Counseling and Guidance Services/Course Offerings;
Athletics, Physical Education and Extracurricular Activities; Vocational
Education; Employment; and Tnstructional Materials, Textbooks and
Instructional Practices.

‘ihe ohjectives of the on-site visitation are:

. To provide the oppuntunity fon an accutate assessment of
the comwliance. effornts of the school distrnict

7. To expand district staff knowledge of the strategies and
activd ties which contribute to equality of oppertunity
cand support "good faith" (mplementation of the intent as
well as the letten of the Law ’

3. Tou promote districts specific activities in providing
educational equality to students and staff.



ON-SITE REVIEW TEAM
ASSIGNMENTS

DATE SCHOQOL DISTRICT

: COORDINATOR OF TEAM

: COUNSELING & GUIDANCE

: PHYSICAL EDUCATION/ATHLETICS/
EXTRA-CURRICULAR ACTIVITIES

: VOCATIONAL EDUCATION

: EMPLOYMENT

: INSTRUCTIONAL MATERIALS
AND PRACTICES

ef




GENERAL SCHEDULE FOR
- ON-SITE REVIEW

9:00 - 9:45 a.m, ’ ‘ Entrance Conference
(District Office)

10:00 -11:45 a.m. ’ *On-Site Review of
Program Practices
12:00 - 1:00 p.m. . Team Conference/
Lunch
1:15 - 2:45 p.m. *On-Site Review of
Program Practices
3:00 - 3:30 p.m. - ' Team Conferencé
Preliminary Reports
-Findings
~Commendations
- ~-Recommendations
3:00 - 4:00 p.m. Exit Conference

(District Office)

R

“*District Team Coordinator
contacts building starf

22



MONITORING REMINDERS

These are some basic Tips to keep 1 mind when examining Local school
district proghams for compliance v 1 sex equity CLegdsbation. 1§ thehre
are any questions that the neview ream member chooses not to nespond to,
please refen these Lo the compliance heview coondinatoh.

1. This compliance review is an official legal proceeding of the Wash-
ington State Office of the Superintendent of Public Instruction. It
is conducted pursuant to the authority granted to the office in
Washington Administrative Code 392-190-005. This provision allows
the Superintendent of Public Imstruction to monitor compliance of the
provisions of the regulations.

2. The main objective is to check local district progress in meeting state
regulations and to provide assistance in identifying areas that may
need strengthening. Review team members will help the district staff
locate resources and materials in program compliance areas. The office
is responsible for providing on-going technical assistance in equity
education. '

3. The role of a review Pzam member 1s that of a fact finder not a judge.
Team members are to use their skills in observation, questiouning,
interviewing, and listening when reviewing a particuluar program area.
They are then to report their findings to the compliance coordinator.
Feel free to draw on your own professional background and expertise
in making findings, but keep in mind that the final report will be
the responsibility of the Equity Education staff.

4., Where findings show the need for improvement, the office will follow-
up and work with the district. However, the success of the effort
will also depend on the type of relationship established by the review
team. If the district has a negative feeling about the review pro-
cess, it will be harder to get them to accept the need for change. If
they have a positive feeling they will be more willing to act. Review
team members will assist in completing the final report by turning in
all papers at the end of the on-site visit; on-going input and
technical assistance to the local school districts are welcomed.

28
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ADMINISTRATIVE REVIEW

DISTRICT

PROGRAM AREA

DATE

TITLE

The following best describes your perception of the district's cor liance
witn tiouse Bill 413/Chapter 28A.85 RCW:

Full Compliunce
Partial Compliance
Non Compliance

COMMENTS

The arcas in tie program that have been the casiest to implement compliance
have been:

The arcas in the program that have been the most difficult to implement compliance
have been:

The district's resources in obtaining compliance are:

—

The most urgent necds in continuing to obtain compliance are:

2Y

REVIEW TEAM MEMBER
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DISTRICT

PROGRAM AREA

DATE

FINDINGS:

REVIEW TEAM MEMBER

80




DISTRICYT
PROGRAM AREA
DATE

COMMENDATIONS :
-1,

2.

3.

26 i - —

WV CTEAM MEMBER



DISTRICT

PROGRAM AREA

DATE

RECOMMENDATIONS :

REVIEW TEAM MEMBER




DISTRICT

PROGRAM AREA

DATE

TECHNICAL ASSISTANCE: (requested/suggested)

33 REVIEW TEAM MEMBER




ELEMENTARY
~ T JUNIOR HIGH
SENIOR HIGHI

COUNSELING AND GUIDANCE SERVICE,

COURSL OFFERINGS

INDICATORS

TITLE

DISTRICYT

STUDENT SERVICES,

—
S

NO

Have you participated in sex bias awarencss and sex bias
elimination training/in-service sessions?

COMMENTS:

Have you facilitated any scx bias awareness training or in-service
sessicns to buildings staff?

COMMENTS:

Arc all counseling services (academic, career/vocational, personal,

test administration) at your school free from sex bias?

COMMENTS::

Are resources/matecrials addressing non-traditional careers for girls
and boys available in counseling and guidance scrvice?

COMMENTS: (example of resource/materials)

Do you cncourage students to utilize these resources/materials addressing

non-trad

itional careers for boys and girls?

COMMENTS:

Do you cncourage other staff .members to utilize bias free materials and

resource

s?

COMMENTS:

Do you
traditio

COMMENTS:

utilizc conmunity resources for encouraging and exploring non-

nal careers for students?

(example of community resources)



COUNSELING AND GUIDANCE SERVICE

-continued- DISTRICT

 INDICATORS ‘ YES  NO

Are there any classes in the school that now have a dispro-
portionate cnrollment of girls or boys? (80% or more of
one =s¢X) ‘

COMMENTS: (list classes, if any)

Arc there procedures for correcting the imbalance in classes
that have disproportionate numbers of -boys/girls? :

COMMENTS :

Arc all classes scheduled on, the busis of the course description
and tree from assignment by sex?

COMMENTS :

Arce there procedures for informing and assisting students in expanding
their career options?

COMMENTS :

Have course titles and descriptions been examined for sex bias?

COMMENTS ¢

o staff members take an active role in recruiting female students for
courses usually dominated by males?

male students for courses usually predominated by
temales?

COMMENT S

Do work expericnce coordinators . and/or placement personnel take steps to
assurce equitl employment opportunties for both sexcs?

COMMENTS :

Are there district resources/materials available for you to meet the
intent of liouse Bill 413/RCW 28A.857 {WAC 392-190-010) '

COMMENT'S :

(ORI
<1
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ELEMENTARY

JUNIOR HIGH TITLE
SENIOR HIGH '

DISTRICT

PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES

Guiding Statement: Physdical educstion 44 parnt of Zhe basic education progham
and dhould provide all students with positive attifudes and development 0§ thein
physical capabilities. Athletics provides students with the opportunity o
develop skills and internests beyond the basic instructional progham in physical
education. The provision of different requined on elective cuvicularn or acti-
vities for male and female students may Limit opporiunities fon explorning the
§ulL nange of physical education and athletic activities and programs.

INDICATORS : YES NO
Does the district meintain any single sex classes in physical

education?

COMMENTS:

If so, please describe classes including course title(s).

What statistical data has thke district used to justify single
sex classes?

COMMENT'S ;

Are there physical education classes with more than 80% of one
sex enrolled?

COMMENTS :

Please describe classes including coursz title(s).

Has the district made an effort to inform students of their
various options in physical education? (How?)

COMMENTS::




ELEMENTARY TITLE
JUNIOR HIGH
SENIOR HIGH

» DISTRICT
PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES
INDICATORS: YES NO

Did your district/school administer the student interest survey
in 19767 Dbate of survey:

COMMENTS :

Do you plan to administer the student interest survey during the 1979-
1980 school year?

COMMENT'S:

Have you used student interest survey data to help plan physical
education programs?

COMMENTS :

*See discussion guidelines for questions.

Does the district have/maintain a ceaching salary scale?
COMMENTS : '

Are coaching services available for all sports offered?
COMMENTS : ' '

Are coaches aware of their responsibilities/liabilities as
instructional personnel?

COMMENTS :

lHas thé physical education staff received in-service in sex
equity?

COMMENT'S:

What type of in-service has been provided?
COMMEN'TS :

37
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ELEMENTARY
JUNIOR HIGH
SENIOR HIGH

PHYSICAL EDUCATION, ATHLETICS, EXTRACURRIC'JLA

INDICATORS:

Has this had an impact on those classes with more than 8
of one sex enrolled?

COMMENTS:

Does the district maintain any single athletic/physical
education teams or sections?

COMMENTS:

If so, please describe.

What were the determining factors that precipitated sep:
of sexes? :

" COMMENTS :

Please list ''boys" sports by season:

 FALL o

WINTER : '

SPRING _




TITLE

DISTRICT

CTIVITIES

YES NO

tion




ELEMENTARY

— T JUNIOR HIGH TITLE
SENIOR HIGH

DISTRICT
PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES

INDICATORS:
Piease list '"boys" sports by season:

SPRING

Plesisc list "yirls' sports by season:

FALL

WINTER

SPRING

COMMENTS :

39
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ELEMENTARY , __
JUNIOR HIGH TITLE

SENIOR HIGH

D1STRICT
INSTRUCTIONAL MATERIALS, TEXTBOOKS, INSTRUCTIONAI PRACTICES
INDICATORS: . (ES  NO

Is there a clearly defined process of reviewing/cvaluating
instructional materials for sex bias?

COMMENTS:

Is there a clear chain of responsibility for this review, from
building to Board?

COMMENTS :

Are there specific criteria established for judging sex bias in
materiais? In collections of materials?

COMMENTS:

s ~
Is there in-service provided to staff who wiil be rcv}ewing materials,
to familiarize them with district criteria for judging sex bias/
equity?

COMMENTS:

Is there documentation to show expertise in elimination of sex bias on the
part of members of the district instructional materiais selection
committee?

Has this committee conducted activities (or sponsored activities) to

spread awareness of sex bias among selectors of materials -- teachers?
learning resource staf€? principals?
COMMENTS :

329




INSTRUCTIONAL MATERIALS
-continued-

INDICATORS: _ YES  NO

riave strengths and weaknesses in instructional practices regarding
sex equity been observed by district administration? by principals?
by teachers? by learning resources specialists?

COMMENTS:

Have steps been taken to reinforce strengths? to correct
weaknesses?

COMMENTS:

Is there documentation that all textbooks purchased since 1976 have been
reviewed for sex pias? :

COMMENTS: :

hhave nceds been documented in the areas of bias-free instructional materials
. and practices in this district? '

COMMENTS:

Are there minutes of meetings, action plans, etc., to document plans to
-address these needs? :

COMMENTS:

————— | e—

Have materials in this district been challenged on the grounds of sex
bias?

COMMENTS:

If so, were these challenges resolved to the satisfaction of the
challenger?

COMMENTS :

REVIEW TEAM MEMBER
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ELEMENTARY
JUNIOR HiIGH

SENIOR HIGH

DISTRICT
VOCATIONAL EDUCAT [ON TITLE
INDICATORS: YES  NO

Has the program been analyzed for disproportionally
high numbers of male or female students in any classes?

COMMENTS: (see class enrollments)

Have steps been taken to correct any enrollment imbalances?
COMMENTS ‘

‘Do all program and curriculum guidelines clearly statc that ail
courses are provided and under the same conditions for males
and females?

COMMENTS : (review curridulum guidelines)

Does the student handbookhclearly state that all vocational and related
Courses are open to students of both sexes?

COMMENTS :

Are efforts being made to recruit female students in progruams that arc
considered traditionally male fields?

«+...male students in traditionally female fields?.
COMMENTS::

: : B
Are efforts being made to ensure employability of female and male students,
after completion?

COMMENTS::

Are course requirements in all vocational, technical, industrial, business,
distributive-cooperative educational and hmone and family courses the
same for males and females?

COMMENTS:




VOCAT IONAL EDUCATION

-continued-

DISTRICT

INDICATORS: YES

Are instructors of both sexes equally visible in the program?
COMMENTS

i

Are instructors being hired in ficlds considered non-traditional
for their sex?

COMMENTS :

Do photographs and information in brochures show both sexes involved
in the program?

COMMENTS:.

Do instructors make students aware of the wide reaching influences of
sex stereotyping and ways of combating its negative effects?

COMMENTS:

Do work experience coordinators and/or placement personne. take care to
assure equal employment opportunities for both sexes?

COMMENTS :

Arc there district resources/materials toassure on-going compliance with
the intent of the State anti-sex discrimination law?

COMMENTS:

2 .‘.‘

Review Team Member
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DISTRICT

VOCATIONAL EDUCATION PROGRAMS
CLASS ENROLLMENT COUNT

YEAR

GRADE NAME OF CLASS FEMALE MALE

AGRICULTURE (LIST SPECIFIC COURSES)

AUTOMOTIVE

BUSINESS AND OFFICE

DISTRIBUTIVE EDUCATION

HOME AND FAMILY LIFE -

METALS

INDUSTRIAL ARTS

" OTHER (PLEASE LIST)

ERIC " » 44




ELEMENTARY

JUNIOR HICH

SENIOR HIGii DISTRICT
EMPLOYMENT TITLE
INDICATORS: . YES NO

lHave you analyzed the job classification and utilization of males
and females in the district?

COMMENTS: (review district utilization)

Have changes occured in stafflng due to the local dlstrlct's affirmative
acticn program? :

COMMENTS: (discuss the changes)

lias the local affirmative action plan been updated?

COMMENTS: (date of latest plan)

Does the School Board of Divectors play an active part in district
employment policies and procedures?

COMMENTS:

tlas the school district taken positive steps to identify and encourage
women toward administrative positions?

COMMENTS:

- Does the district have an equitable and systematic hiring procedure?

COMMENTS: (copy of hiring procedures)

Doe: the district have an equitable and expedient griesvance procedure
for employees?

COMMENTS :

Have there been any sex dLerLmlnatlon complaints from any employee
in the district? .

COMMENTS :

Lo



EMPLOYMENT

~continued- © DISTRICT
INDICATORS: ' ' YES  NO

Does the district have resources/materials for assuring
compliance with our state anti-sex discrimination law?

COMMENTS :

TECHNICAL ASSISTANCE REQUESTED:

REVIEW TEAM MEMBER




Review Team Member:

Thank you very much for your assistance today. This program review could
not have been possible without your help. -Your expertise in reviewing the
five program areas nave been invaluable. The Equity Education staff thanks
you for your support and assistance.

Please.provide us with you personal/professional feedback of this review:

Availability of your technical assistance in program area:

Resources/materials that you can share in providing bias-free education:



ON-SITE SURVEY

Staff " Female
, .
Student District
Male .
Counselor

Elem JH SH

Suggested introduction: '"Hello, I am from the State Office of the
Superintendent of Public Instruction reviewing programs for sex equity.
Would you please respond to four short questions?" "Thank you."

***'k*'k'k'k**************7’;7‘:**7’:***7‘:*****17‘:***

1. If you had any questions or concerns about sex bias or sex discrimination,
who would you go to about your concerns?

NAME :

.

2. Do you know the name of your district Title IX Officer?
YES NO

If yes, please name:

3. Have you been in any class in this school that taught a'lesson or unit
in sex.bias awareness?

YES NO .

4. Are you presently in any class that has mostly boys or mostly girls
enrolled? (80% of one sex)

YES NO

If yes,

Name of class/es

COMMENTS :

Review Team Member

1&34 8




DISTRICT ACTION PLAN FOR CHAPTER 28A.85 RCH PROVISIONS

DISTRICT
34,85 COORDINATOR
DATE
DATIONS COURSE OF ACTION TARGET PERSON ESTINATED
DATE RESPONSIBLE BUDGET
49
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SUBSTITUTE HOUSE BILL NO. 413

State of Washington by Committee on Education (Originally
44th Legislature spciisored by Representatives Wojahn,
lst Extraordinary Session 0'Brien, Pardini, Sommers, Fortson,
: Valle, Brown, Haley, Lysen, Bagnariol
and Maxie)

Read first time February 28, 1975, and passed to second raading.

AN ACT Relating to education: creating new sections; adding new sections

to chapter 223, Laws of 1969 ex. sess. and to Title 28A RCW as a

new chapter thereof; and providing penalties. o
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

NEW SECTION. Section 1. Inequality in the educational opportunities
afforded women and girls at all levels of the public schocls in Washington
state 1s a breach of Article XXXI, 3action 1, Amendment 51, ot the
Washington state Constitution, requiring equal creatment of all citizens
regardless of sex. This violation of rights has had a deleterious
effect on the individuals affected and on soclety. Recognizing the
benefit to our state and nation of equal educational opportunities for
all students, discrimination on the basis of sex for any student In
grades K-12 of the¢ Washington public schools is prohibited.

NEW SECTION. Section 2. The superintendent of public instruciion

/ 3hall develop regulations and guidelines to eliminate sex discrimination
as it applies to public school employment, counsellng and guid:ace
services to students, recreational and athletic activities fer students,
access to course offerings, and in textbocks and instructional materials
used by students. ‘ -

(1) Specificelly with respect to public school employment, all
schools shall be required to:

(a) Maintairn c¢redential requirements for all personnel without
regard to sex; _

" (b) Make no differentiation in pay scale on the basis of sex;

(c) Assign school duties without regard to sex except where such
assignment wculd involve duty in areas or situations, such as but not
limited to & shower room, where persons might be disrobed.

(d) Provide the same opportunities for advancement to males and
females; and '

_ (e) Make no difference in conditions of employment including, but

not limited to, hiring practices, leaves of absence, lhours of emplovment,
and assignment of; or pay for, instructional and noninstructional duties,
on the basis of sex. T ’ ' .

(2) Specifically with raspect to counseling and guidance services.
for studemts, they shall be made available to all students ecially. All
certificated personnel shall be required to stress access to all career
and vocational opportunities to students without regard to sex.

(3) Specifically with respect to recreational and arhletic activities,
they shall be offered to all students without regard to sex. Schools
may provide neparate teams for each sex. Schools which provide the
following -aall do so with no disparities based on sex: Equipment and
supplies; medical care; services and insurance; transportation and per
diem allowancev; opportunities to receive coaching and instruction;
ilaundry services; assignment of game officials; opportunities for competition,




publlcity and awards; schedul luy o games and practice times .ncluding

use of courts, gyms, and pools: PROVIDED, That such scheduling of games
and practice times shall be determined by local administrative autborities
after consideraticn of the public and student interest in attending and
participating in various recreational and athletic activities. Each
school which provides showers, toilets, or training room facilicies for
athletic purposes shall provide comparable facilities for both sexes.

Such facilities may be provided cither as separate facilities or shall

be scheduled and used separately by each sex.

The superintendent of public instru<tion shall also be required to
develop a studerit survey to distribute every three yesrs to each local
school districzt in the state to determine student interest for male/female
participation in specific sports.

(4) Specifically with respect to course offerings, all classes
shall be required to he avallable to 21l students without regard to sex:
PROVIDED, That separation {a permitted within any class during zessions
on sex education or gym c¢lasses. :

' (5) Specifically wlth respect to textbooks and [nstructional
materials, which shall also include, but not be limited to, reference

" books and eudio-visual materlals, they shall be required to adhere to
the guidelines developed by the superintendent of public Jnstruction to
implement the intent ol this chapter: PROVIDED, That this subsection
shall not be construed to prohibit the introduction of material deemed
appropriate by the lngtructor for educational purpuses.

NEW SECTION. Section 3. 'The office of the superintendent of
public instruction shall be required to monitor the compliance by local )
* school districts with this chapter, shall establish a compliance timetable
and regulations for enforcement of this chapter, and shall establish
guidelines for affirmative action programs to be adopted by all school

dilstricts.

NEW SECTION. Section 4. Any person aggrieved by a violation of
this chapter, or aggricved by the violation of any regulation or guideline
adopted Liereunder, shall have a right of action in superior court for
civil damages and such equitable relief as the court shall determine.

NEW SECTION. Section 5. 7The superintindent of public instruction
shall have the power to enlorce and obtaln compliance with the provisions
of this chapter and the regulations and guidelines adopted pursuant
thereto by appropriate order made pursuant to chapter 34.04 RCW, which
order;, by way of illustration, wmiay include, the termination of 311 or
part of state apporticnment or categorical moneys to the ofiending
school district, the termination of specified programs in which violatiouc
may be flagrant within the. offending school district, the institution of
a mandatory affirmative actlon program within the offending school
district, and the placement of the offending school district on probation
with appropriate sanctions until compliance is achieved.

NEW SECTION. Section 6. This chapter shall be supplementary to,
and shall not superspde, existing law and procedures and future amendments
thereto relating to unlawful discrimination based on sex.

NEW SECTION. Section 7. Sectlons 1 through 6 of this act are
added to chapter 223, Laws of 1969 ex. sess. and to Title 28A RCW as a
new chapter thereof.

NEW SECTION. Section &. ILf any provision of this act, or its
application to any person or circumsiznce [s held invalid, the remainder
of the act, or the application of the provisfon to other persons or
circumstances s not =zffected,

BW:cp:53 53



Chapter 392-190

EQUAL EDUC. OPPOR.--SEX DISCRIMINATION PROHIBITED - CH 392-190

WAC

392-190-005
262-190-010

392~190-015

392-190-020

'392~-190-025

392-190-030
392-190-035
392-190-040

392-190--045
39£-190-050

392-190-055

392-190-060

392-190-065

392-190-070
392-190-075

392-190-08C

Purpose--Elimination of gsex discrimination.
Counseling and guldance services--Career

oppor tunities--Internal procedires.

Counseling and guldance--Duty of certificated
and classroor personnel--Coordination of cffort.
Inse-vice tralning--Sex bias awareness.

Recreational and athletic

activitil .s--Equal

opportunity---Separate teams.

General--Recreational and
Equal opportunity faztors
Recreational and athletic
timetable--Elewantary and
Recreational and athletic
interest--required survey
Recreational and athletic

athletic activities--
considered.
activities--Compliance
secondary level.
activities--Student
instrument.
activities--Facilities.

Course offerings--Generally--Separate sessions

or groups permissible.

Textbooks and instructional materials--—Scope--
Elimination of sex bias--Compliance timetable.
Compliance--Local school district--Designation

of responsible employee--Notification.
Compliance--Complaint procedure--District superin-

tendent.

Compliance--Appeal procedure--Local school board.
Compliance-~Contested case--Duty of the Superin-
tendent of Public Instruction.
Compliancie--Violations--Permissible sanctions.



EQUAL EDUC. OPPOR.--DISCRIMINATTON PROHIBLTED--CH 392-190

WAC 392-190-005 PURPOSE--ELIMINATION OF SEX DISCRIMINATION.
The purpose 6f this chapter is to establish rules and regulations
which implement chapter 28A.85 RCW. The referenced enactment prohibits
discrimination on the basgis of sex in regulations implementing Tirle IX
¢f the Education Amendments assisted education programs or activicles.
As a result, several substantive areas have been similarly identifiecd and
addressed by both state and federal enactments.

It is the intent of cthis chapter to encompass those similar
substantive areas addressed by the Title IX iegularions and in somec
aspects extend beyond the Title IX regulations. Accordingly,
compliance with this chapter should constitute compliance with thoseo
similar substantive areas treated in the Title IX regulations, bur school
districts should be aware that compliance with the Title IX regulations
alone may not constitute compliance with this chapter.

Although chapter 28A.85 RCW and the balance of this chapter

prohibit sex discrimination in grades K-12 only, the Superintendent of
Public Instruction hereby declares pursuant to the autHority vested in

the Superintendent by Article 3, section 22 of the State Constitution that
it shall bte unlawful for any public school district to discriminate on

the basis of sex with regard to any activity conducted by or in behalf

of a school districet including, but not iimited to, preschool, adult
education, community education and vocational-technical program acrivitie:s.

WAC 392-190-010 COUNSELING AND GUIDANCE SERVICES--CAREER
OPPORTUNITIES--INTERNAL PROCEDURES. (1) No school disctrict shall engage
in discrimination against any person on the bases of sex in the counseling
¢r guidance of students in grades K-12.

(2) Each school district shall devise and use materials,
oriencatlion programs and counseling techniques that will encourage
parcicipation in all school programs and courses of study based on
factors other than sex and that encourage gtudents to explore subjects and
activicies not heretofore traditional for their sex.

(3) Each school district which uses testing and other materials
for appraising or counseling students shall not use different materials
for students on the basis of their sex or use materials which permit or
require different treatment of students on such basis unless (a) such
dr<ferent materials cover the same occupations and interest areas and
(b) :he use of such different materials is demonstrated to be essential
to eldminate sex bias.

(4) Each school district shall develop and usc internsi procedures
for ensuring that all tests and appraisal instruments, career and
vocational guidance materials, work/study programs and opportunities,
and educational scheduling and/or placement do mot discriminate on the
basis of gex: PROVIDED, That where the use of such instruments or materials
Oor suci. programs or activities results in a substantially dilspropcrtionate
number of members of one sex in any particular course of study or classificactios,
the school district shall take such immediate action as is necessary to assure
itself that such dispreportion is not the result of discriminatior in the
program or activity or in the inscrument or material or its application:
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PROVIDED FURTHER, ‘That where a school district findg that a particular class
contains a substantially disproportionate number of individuals of one

sex, the district shall take such immediate action as 1s necessary to
assure itself that such disproportioﬁ is not the result of discriminatlon
on the basls of sex in tests and appraisal instruments, career

and vocational guidance materials, work/study programs aud opportunities,
and educational scheduling and/or placement or by counselors. :

(5) Each school district shall comply fully with the requirements
of this section no later than July 1, 1976.

WAC 392-190-015 COUNSELING AND GUIDANCE-~DUTY OF CERTIFICATED AND
CLASSROOM PERSONNFL--COORDINATION OF EFFORT. (1) All certificated
and classroom personnel shall encourage students Lo explore and
develop their individual interests in career and vocatlonal technical
programs and employment opportunities without regard to sex, including
reasonable efforts encouraging students to consider and explore 'non-
traditional occupations for men and women: PROVIDED, That all
certificated and classroom personnel within each local school district
-shall have access to an Educational Staft Associate (ESA) certificated
school counselor(s) or such other appropriate person(s), designated
by the school district superintendent to coordinate compliance with zhe
requirement« of this section. '

(2) ALl certificated and classroom personnel shall comply fully
and immediately with the requirements of this section. The superintendent
of each school district shall make the designation(s) required by this
section immediately. :

WAC 392-190-020 INSFRVICE TRAINING--SEX BIAS AWARENESS. Each school
district should include sex bias awareness and sex blas elimination
training sessions in such inservice training programs as are conducted or.
provided for certificated and/or classroom personnel.

WAC 392-190-025 RECREATIONAL AND ATHLETIC ACTIVITIES--EQUAL
OPPORTUNITY--SEPARATE TEAMS. (1) No person shall, on the basis of sex,
be excluded from participation in, be denied the benefits of, be treated
diffei~a-ly from another person or otherwise be discriminated against
in any {nterscholastic, club or intramural athletics or recreational
activity . ifered by a school district and no school district shall provide
any such athletics or recreational activity separately cm such basis.
Sports teams and programs of fered by a school district %nall, regardless of
their nature, be cqually open to participation by qualified members of
hoth sexes: PROVIDED, That in the case of sports aund recreational activities
offered for students in grades 7 through 12, a school district may maintain
separate teams for members of cach sex if (a) it can clearly be shown,

e
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under the factual circumstances involved in the particular case, that

the maintenance of separate teams for boys and girls truly constitutes

the best method of providing both sexes, as a whole, with an equal opportunictv
to participate in the sports or games of their choice and (b) at the same
time, a test of substantial equality between the two programs can be found

. to have been met.

(2) For the purpose of this section and WAC 392--190-050(2)
"substantlal equality" shall be determined by considering factors including
but not limited to the following: :

(a) the relationship between the skill and compensation of coaching
staffs:

(b) the size of their budgets;

(c) the quality of competition and game schedules;

(d) uniforms;

(e) equipment and facilities; and

(f) sufficient numbers of participants to warrunt separate teams.

WAC 392-190-030 GENERAL--RECREATIONAL AND ATHLETIC ACTIVITIES---
EQUAL OPPORTUNITY FACTORS CONSIDERED. Each school district shall
evaluate its recreational and athletic program at least once each year
to ensure that equal opportunities are available to members of both
sexes with respect to interscholastic, club or intramural athletics which
are operated, sponsored, or otherwise provided by the school district.

In determining whether equal opportunities are available to members
of both sexes with respect to interscholastic, club or intramural
athletics, each school district conducting an evaluation required by
this sectilon, and the office of Superintendent of Public Instruction
upon receipt of a complaint pursuant to WAC 392-190-075, shall consider
several factors, including but not limited to the following where provided
by a school district:

(1) whether the selection of sports and levels of competition
effectively accommodates the interests and abilities of members of
both sexes; .

(2) the provision of equipment and supplies;

(3) the scheduling of games and practice times including the use
of playfields, courts, gyms, and pools; :

(4) transportation and per diem allowances, 1f any;

(5) the opportunity to receive coaching and academic tutoring;

(6) the assignment and compensation of coaches, tutors, and game
officials;

" (7) the provision of medical and training facilitles and services
including the availability of insurance; ‘

(8) the provision 6f housing, laundry, and dining facilities
and services, if any; and

(9) publicity and awards.

Unequal aggregate expernditures within a school district for
members of each sex or unequal expenditures for separate male and female
teams will not alone constitute noncompliance with this chapter, but

the failure to provide the necessary funds for recreiational and athletic
activitles for members of oue sex may be cons\idered in assessing, the equallity
50
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of opportunity for members of each sex.

WAC 392-190-0D35 RECREATIONAL AND ATHLETIC ACTIVITIES--COMPLTIANCFE.
TIMETABLE--ELEMENTARY AND SECONDARY LEVEL. (1) Each gchool district
which operates, sponsors, or otherwise provides interscholastic, club
or intramural athletics at the elementary school level (K-6) shall provide
equal opportunity and encouragement for physical and skill development
to all students in the eclementary grades consistent with this chapter
as expeditiously as possible but in no event later than July 21, 1976.

(2) Each school district which operates, sponsors, or otherwise
provides interscholastic, club or intramural athletics at the secondary
school level (7-12)-.shall provide equal opportunity z2nd encouragement for
physical and skill development to all students in the secondary grades
consistent with this chapter as expeditiously as possible but in no event
later than July 21, 1978,

WAC 292-190-040 - RECREATIONAL AND ATHLETIC ACTIVITIES--STUDENT
INTEREST--REQU1RED SURVEY INSTRUMENT. (1) The Superintendent of Public
Instruction shall develop a survey instrument to assist each school
district in the determination of student interest for male/female
participation in specific sports.

(2) A survey instrument shall be administered by each school
district at all grade levels where interscholastic, intramural and other
sports and recreational activities are conducted as expeditiously as
possible, but in no event later than the 1975-76 school year. The results
of the survey shall be considered in the program planning and development in
the area of recreational and athletic activities offered within the
schooi district. .

(3) A survey instrument developed pursuant to this section shall
be administered during the 1975-76 and 1976-77 school years and at least
once every three years thereafter within each school district. PROVIDED,
That the centent of the survey instrument may be modified or amended as
deemed appropriate to clarify and assist in the evaluation of student
intevcest.

WAC 392-190-045 RECREATIONAL AND ATHLETIC ACTIVITIES--FACILITIES.
A school district which provides athletic facilities for members of one
" sex including showers, toilets, and training room facilities for athletic
purposes shall provide comparable facilities for members of the opposite
sex no later than July 1, 1976: PROVIDED, That such facilities may be
-provided as either separate facilities or shall be scheduled and used
separately by members of each sex: PROVIDED FURTHER, That this section
shall not be interpreted to require the construction of additional
facilities. '
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WAC 392-190-050 COURSE OFFERINGS--GENERALLY--SEPARATE SESSIONS OR
GROUPS PERMISSIBLE. No school district shall provide any course or other-
wise carry out any of its education programs or activities separately on
the basis of sex, or require or refuse participation therein by any of
its students on such basis, including but not limited to health, physical
education, industrial arts, business, vocational-technical, and home
economics courses: PROVIDED, That this section shall not be. construed to
prohibic:

(1) the grouping of students in physical education classes and
activities by demonstrated ability as assessed by objective standards
of individual performance developed and applied without regard
to sex: PROVIDED, That where use of a single standard of measuring skill
or progress in a physical education class has an adverse effect on members
of one sex, the school district shall immediately {mplement approprilate
standards which do not have such effect;

(2) the separation of students by sex within physical education
clagses or activities ~”. wred for studeats in grades 7 through 12 if (a)
it can clearly be show. under the factual circumstances involved in the
particular case, that the maintenance of a separate physical education
clagss or activity for boys and girls truly constitutes the best method of
providing both sexes, as a whole, with an equal opportunity to participate
in such class or activity and (b) at the same time a test of substantial
equality between the two classes or activities can be found to have been
met;

(3) the conduct of separate sessions for boys and girls with respect
to those portions of classes which deal exclusively with human sexuality; and
(4) the conduct of classes and/or activities within which a school
district may establish or maintain requirements based on vocal range or
quality which may result in a chorus or choruses of one or predominantly one
sex.

Each school district that provides physical education classes and’
activities at the elementary school level (K-6) shall comply fully with
this section as expeditiously as possible but in no event later than July
21, 1976. Each school district that provides physical education classes
and activities at the secondary school level (7-12) shall comply fully with
this section as expeditiously as possible but in no event later than July
21, 1978.

WAC 392-190-055 TEXTBOOKS AND INSTRUCTIONAL MATERIALS--SCOPE--
ELIMINATION OF SEX BIAS--COMPLIANCE TIMETABLE. (1) It is the intent of
this section to eliminate sex blas 1in connection with any form of instruction
provided by a school district. , o

(2) The instructional materials policy of ecach school district required
by RCW 284.58.103 ghal!l incorporate therein, as part of the selection
criteria, a specific statement requiring the elimination of sex bilas in all
textbooks and instructional materials including reLerence materials and
audio-visual materials.

(3) The instructional materials committee of each school
district shall establish and maintain appropriate screening criteria
designed to identify and eliminate sex bias in all textbooks and instructional
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materials iucluding rcference mauterials and sudio-visual materials: PROVIDED,
That such selection criteria shall be consistent with the 'selection criteria
endorsed by the statc board of education dated December 6, 1974, WAC 180-48-010,
as now or hereanfter amended, and WAC 180-46-005 through WAC 180-46-060, as

now or hereafter amended. One of the aids to identification of sex bias in
instructional materials cousists of the Washington Models for the Evaluation
~of Bias Content in Imstructional Materials published by the Superintendent

of Public Instrvuctiou. .

(4) In recogniktiou of the fact that curr2nt instru.tional materials
which contain sex bias may not be replaced immediately, each school
district should acquire supplemental instructional materials or aids to be
used concurrent with existing materials for the purpose of countering the
sex bias content thercor. ’ '

(5) FEach school district shall comply fully with this section with
respect to all texthooks and fustructional materials fncluding reference
materials and audio-visual materials ordered after July 1, 1976. The
screening criteria required by this section shall be adopted with the
approval of the school district board of directors no later than July 1,
1976. , N

(6)  Nothing in this sectlon 1g [ntended to proniblt the use or
assignment of supplemental instructional materials such as classic and
concontempnrary literary works, periodicals and technical journals which,
although they contain sex bias, are educationally necessary or advisable.

WAC 392-190-060 COMPLIANCE--LOCAL SCHOOL DISTRICT-~-DESIGNATION
OF RESPONSTBLE EMFLOYEE-~NOTTFICATION. (1) The super intendent of each
#chool discrice shall imnediately designate at least one employee who
shall be rosponsible directly to the superintendent for monitoring
and coordinating rhe district's compliance with this chapter. The
employee designated pursuant to this section shall also be charged with
the responsibility to iuvestigate any complaint(s) communicated
to the school district pursuant vo WAC 392-190-065.

(2)  Lach school district «hail, once each year or more often
a2s deemed necessary, publish notice in a manner which is reasonably
calculated. ro inform all- students, students' parents, and employees
of the name, office address - and -telephone number of the enployee or
employees appointed pursuant to this section and the appeal procedure
set forth in WAC 392-190-065, -WAC 392-190-070 and WAC 392-190-075 as
now or hereafter amended. )

WAC 392-190-065 COMPLIANCE~~COMPLAINT PROCEDURE-~-DISTRICT
SUPERINTENDENT. (1) Upon receipt of a complaint by a school district
in the manner herein described, the employee or ewployees designated
pursuant to WAC 192-190-060 shall Investigate the allegations
set forth and shall institute such other reasonable procedures to
eifect a prompt resolution of the complaint: PROVIDED, That each complaint
~communicated to the school district shall be (a) written, (b) signed by ‘the -’
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complaining party, and (c) set forth specific acts, conditions,

or circumstances alleged to be violative of this chapter or the
specific acts, conditions, or circumstances that would be prohibited
by this chapter.

(2) Upon completion of the investigation required by this section
in connection with a complaint communicated to the school district, the
designated employee or employees shall provide the. district superintendent
with a full written report of the complaint and the results of the
investigation. The district superintendent shall respond in writing
to the complaining party as expeditiously as pwssible but in no event
later than thirty (30) calendar days following receipt of such complaint
by the school district.

(3) The response of the school district superintendent required
by this section shall clearly state either (a) that the school district
denies the allegations contained in the complaint received pursuant to
this section, or (b) the nature of such reasonable correcrive measures
deemed necessary to eliminate any such act, condition, or circumstance
within the school district: PROVIDED, That any such corrective measures
deemed necessary shall be instituted as expeditiously as possible but
in no event later than thirty (30) calender days follocwing the
school district superintendent's mailing of a writte: response to the
complaining party required by this section.

(4) The complaint procedure required by this section shall
not prohibit the processing of grievances by an employee bargaining
representative and/or a member of a bargaining unit pursuant to
grievance procedures established at the school district level by
local bargaining agreeiment.

WAC 392-190-070 COMPLIANCE~—~APPEAL PROCEDURE--LGCAL SCHOOL
BOARD. (1) 1In the event a complainant remains aggrieved as a resuvlt

of the action or inaction of the superintendet in resolving a complaint

as provided in WAC 392-190-065, said complainant may appeal to rhe .school
district board of directors by filing a written notice of appeal with the
secretary of the. school board on or before the tenth day following (a)
the date upor which the complainant received the superintendent's
response or (b) the expiration of the thirty (30) day response

period provided by WAC 392-190-065, whichever occurs first.

(2) An appeal to the board of directors pursuant to this section
shall require the board of directors to schedule a hearing to commence
on or before the twentieth day following the fili:g of the written notice
of appeal. Both parties shall be allowed to present such witnesses
and testimony as the board deems relevant and material. The board
of directors shall render a written decision on or before
the tenth day following the termination of the hearing, and shall
provide a copy to all parties involved.

WAC 392-190-075 CAMPLIANCE~—-CONTESTED CASE--DUTY OF THE
SUPERINTENDENT OF PUBLIC INSTRUCTION. (1) In the event a complainant
remalns aggrieved with the decision of a school‘distrjct board of directors
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rendered pursuant to WAC _392-190-070, the c5mp1ainant may appeal the T
board's decision to the Superintendent of Public Instruction. Upon
the receipt of a notice of appeal filed in comnliance with this section,
the Superintendent of Public lnstruction shall schedule & hearing to
commence on or before the fortieth day thereafter.
(2) A notice of appeal must be received by the Supevintendent
"on or before the tenth day following the date upon which the complainant
received written notice of the school board's decision. Furthermore,
the notice must be in writing and must set forth (a) a conci!se statement
of the portion or portions of the school board's decision which is
appealed from, and (b) the relief requested by the complainant/appellant.
(3) Appeals to the Superintendent shall be conducted dehovo
pursuant to the state administrative procedure act (chapter 34.04 RCW).
The complainant/appellant shall have the responsibility for rosecuting
his or her case and the school district/respondent shall have the duty
of defending the decision or portion thereof appealed from.

WAC 392-190-080 COMPLIANCE--VIOQLATIONS-—-PERMISSIBLE SANCTIONS.
--In the event a school district 1is found to be in violation of the

requirements of this chapter, the Superintendent of Public Instruction
may, by appropriate order pursuant to chapter 34,04 RCW, impose an
appropriate sanction or institute appropriate corrective measures,
including but not limited to (a) the termination of all or part of
state apportionment or categorical moneys to the offending school district,
(b) the termination of specified programs wherein such violation or
violations are found to be flagrant in nature, (c) the institution of
a mandatory affirmative action program within the offending school
district, and (d) the placement of the offending school district on
probation with appropriate sanctions until such time.as complianc®is
achieved or is assured, whichever 1s deemed appropriate in
the particular case by the Superintendnet of Public Instruction.

'y
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Chapter 392--200

PUB. SCH. EMPLOYMENT DISCRIMINATION PROHIBITED - CH. 392-200

WAC

392-200-005
392-200-010

392-200-015

392-200-020

Purpose--Authority. :

Public school employment and contract practices--
Sex discrimination.

Public school employment-—Afflrmacive action
program.

Public school employment--Affirmacive action program--
General, :
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WAC 392-200-005 PURPOSE--AUTHORITY. It is the purpose of this
chapter to require cach public school district to establish and implement
affirmative action employment policies and programs to eliminate
discrimination on the basis of sex, race, creed, color, national origin,
marital status, age, or the presence of any sensory, mental, or physical
hanidcap. The authority for the rules contained herein is founded upon
chapter 28A.%5 RCW and Article 3, section 22 of the Washington State
Constitution.

WAC 392-200-010 PUBLIC SCHOOL EMPLOYMENT AND CONTRACT PRACTICES---
SEX DISCRIMINATION. (1) No school district shall, on the basis of
sex, exclude any person from participation in, deny any person the benefits
of, or subject any person to discrimination in employment, recruitment,
promotion or advancement, consideratiocn or selection therefor, whether full
time or part time, in connection with employment by a school disctrict.

~(2) Each school district shall make all employment decisions in

a nondiscrim’aatory manner and shall not limit, segregate, or claesify
any person in any w&y which could adversely affect a person's employment
opportunities or status on the basis< of sex.

(3) No school district shall enter into any contractual or cther
relatiorship that directly or indirectly has the effect of subjecting
any pergon to discrimination in connection with employment on the
basis of sex, including but -t limited to relationships with employment
and referral agencies, with labor unions, and with organizations providing
or adwinistering fringe benefits to employees.

(4) No school district shall grant preferences to applicants for
cwployment on the basis of attendance at any educational institution
or entity which admits as students only or predominantly members of one
sex, if the giving of such preferences has the effect of discriminating
on the basir of sex. '

WAC 392-200~015 PUBLIC SCHOOL EMPLOYMENT~-AFFIRMATIVE ACTION
PROGRAM. (1) Each school district shall develop and/or incorporate
‘within any existing affirmative action employment program appropriate
provisions which are consistent with the intent of chapter 28A.85 RCW
and such guidelines as are hereafter devsloped and distributed to each
school district by the office of Superintendent of Public Instruction
to eliminate discrimination on the basis of sex, in counection with employ--
ment by the school district: PROVIDED, That each school district's
affirmative action employment program shall include at least the foilowing
provisions respecting discrimination on.the basis of sex.

(71) maintain credential requirements for all personnel

(b) make no differentiation in pay scale;

(¢) make no differentiation in the assigmment of schoo]
duties except where such assignment would involve duty in areas:

»
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or situatlons, such as butz not limited to a shower room, where persons
might be disrolad;

(d) provide the same opportunities for advancement;

(e) make no difference in conditions of employment Including,
but not limited to, hiring practices, leaves of absence, hours of
employment and assignment of, or pay Yor, instructional and non-
instructional duties; and

(f) such other provisions as may be required by the Superintendent
of Public Instruction designed to facilitate the effective achievement of
+:1l reasonable affirmative action goals and objectives in public school
employment respecting the elimination of discrimination on the basis of
sex.

(2) Each affirmative action employment program of a school
district shall be filed with the office of the Superintendent of
Public Instruction.

(3) The board of directors of each school district shall adopt
and implement an approved affirmative action employment program required
by this section as expeditously as possible but in no event later than
July 1, 1976. -

WAC 1392-200-020 PUBLIC SCHOOL EMPLOYMENT--AFFIRMATIVE ACTION PROGRAM--
GENERAL. (1) Norwithstanding the requirements of this chapter respecting
discrimination on the basis of sex, each school district shall develop
and/or incorporate within any existing affirmative actrion emp loyment
program appropriate provisions to eliminate discrimination on the
basis of race, creed, color, national origin, marital status, age, or
the presence of any sensory, mental, or physical handicap.

(2) Each affizmative action employment program of a school district
shall be filed with the office of the Superintendent of Public Instruction.

'(3) The board of directors of each school district shall adopt
and implement an approved affirmative action employment program required
by this sectlon as expeditiously as possible but in no event later than
July 1, 1976.
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State of Washington
STATE BOARD OF EDUCATION
Olympia, Washington

POLICY RELATING TO EQUAL EDUCATIONAL OPPORTUNITY

Adopted by the State Board of Education
May 14, 1976

The State Board of Education is committed to a policy of no sex bias in public
education so that each individual is free to develop interests, abilities, and
talents without restrictions based upon sex stereotyping.

The State Board of Education adopted the following goals to achieve equal oppor-
tunities for all:

Increase awareness of sex bias in schools.

Identification and corvection of specific problems or problem areas where
sex bias exists or potentially exists. A generalized r:zcognition or vague
awareness of problems is not sufficient to meet both the need for volun-
tary compliance and for positive and active movements toward non-diccrimina-
tion.

Plan, develop and initiate positive and constructive programs for eliminating
sex bias. '

involve and encourage commitment of staff, students and school communities -
in the challenging task of eliminating sex bias.

Develop district frameworks insuring that policies, procedures and practices
related to sex bias are consistent with federal and state statutes.

Involve federal, state and local public and private agencies and organiza- -
tions in developing a local enviromment supgurtive of eliminating discri-
mination.

To achieve these goals recommended activities include:

Development of professional training programs for educational personnel of °
local and educational service districts which will increase the educators’
awarcness of specific sex bias problems in public education and stress the
important role of the educator in eliminating sex Sstereotyping,

Work with institutions of higher education in reviewing pre-service teacher

educational programs and, as appropriate, provide experiences which identify
and: strengthen the role of educaticnal personnel in the development of posi-
tive and constructive programs providing equal opportunity for all.

‘Develop and utilize materials.which objectively present the concerns and

~build upon the contributions, current and historical, of both sexes. It

. is recognized that under certain conditions biased materials may represent
appropriate resources in presenting contrasting and differing points of
view. Instructional materials shall provide models which may be used as
-vehicles for the development of self-respect based on respect for the worth,
dignity and personal values of every individual.
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Superintendent of Public Instruction @

DR. FRANK B. RROUILLET * OLD CAPITOL BLDG., OLYMPIA, WASH. 98504 J\/

March 30, 1978

(X)) Intormation Only
BULLETIN NO: 4--78 PROFESSIONAL SERVICES AND EQUAL FDUCATIONAL OPPORTUNITIES

TO: School Board Presidents, Chief School District Administrators, District
Title IX Coordinators, Public and Private Schools, Fducational Scervice
pistrirt Superintendents and Title IX Coordinators

FROM: Frank B. Brouillet,-State Superintendent of Iublic Instruction

SJBJECT: COMPLIANCE REQUIREMENTS: TITLE IX, EDUCATTION AMENDMENTS OF 1972 AND
RCW 28A.85 (CHAPTER 392-190, 392-200 WAC)

tchool districts and non-public schools receiving federal assistance of any kind
must comply with the requirements of Title IX of the Education Amendments of 0972
and all common schools must comply with the requirements of RCW 28A.85 probil:iting
sex discrimination in educational programs, services and cmployment. ALl dis-
tricts and schools covered by Title IX and/or RCW 28A.85 should have zompleted

the major compliance requirements no later than July 21, 1976.

The four major requiremenis specified in the Title X regulations are: (1) the
development and dissemination of a policy statement, (2) the designation ol a
Title IX coordinator, (3) the adoption of a grievaace procedure and (&) the com-
pletion of & comprehensive institutional self-evaluvation. '

WAC 392-190-060 requires the designation of a compliance coosrdinator and the
notification of all students, parents and employces of the name, office address
and telephone number of the compliance coordinator, and the appeal procedure set
forth in WAG 392-190-065, WAC 392-190-020 and WAC 392-190-075. This notice is
to be published at least once a year.

The compliance coordination duties for Title 1X and RCW 28A.85% may be assigned
to one employee.

If you have not completed the major requirements outlines above, you are not in
compliance with the federal and state regulations and may be subject vo the ter-
mination of federal and/or sctate lunds.

6C
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1. Rerquirements ol WAL 102~190, WAC 392-200 (RCW 28A.85)

T requirements of the state regulations prohibiting sex discrimination are similar
to the Title IK requirements but differ significantly or extend beyond the federal
repulations in several specific areas. Schools which, by definitioan, are covered by

both ijitle IX and RCW 28A.85 should be aware that compiiance with the Title IX regu-
Tations alone may not contitute compliance with the state regulations.

It has come to our attention that there is some confusion and misinterpretation <on-
cerning the requirements of WAC 392-190 and WAC 1392-200. Attached is a summary of
the sections of th. Washington Administrative Code prohibiting sex discriminatiou

in the common schools which differ from or extend beyond the requirements of the
impiementing regulations of Title IX.

Ii. Cempliance Procedures and Technical Assistance

The Office of the Superintendent of Public Instruction will be performing on-site
monitoring of selected school district programs beginning in May, 1978, and the
Office for Civil Rights, DHEW, will be cenducting Title IX program reviews
periodically in the future.

techmicnl assistance reparding the implementation of Title IX and RCW 28A.85 is
available from the ESD's (sec encioged. list) and the Office for Equal Education,
SPI. 1 vou have any questions regarding compliance, in-service programs, curricn-
tum materials or other implementation resources, please contact your ESD Coordinator
or beth Voorhees Wilke, Supervisor, Office for Equal Education, (206) 753-2560.
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Superintendent of Public Instruction (i

OR. FRANK B. BROUILLET - OLD CAPITOL BLDG., OLYMPIA, WASH. 98504

September 28, 1979

. ' (X) Information Only
BULLETIN NO. 9-79 GRANTS AND EQUITY PROGRAMS

TO: Chief School District Adhinistrators, School Board Presidents,
District Title IX Coordinators, Public and Private Schools,
Educational Service District Superintendents, Title IX Coordi-
nators '

FROM: Frank B. Brouillet, State Superintendent of Public Instruction

SUBJECT: Monitoring the Implementation of the Provisions of RCW 28A,8S:
Equal Educational Opportunity - Sex Discrimination Prohibited,
Chapter 392-190, 392-200 WAC

All common schools in the State of Washington are required under RCW Z8A.
85 to prohibit sex discrimination in educational programs, services and
employent. House Bill 413 of the laws of the State of Washington passed
in June, 1975 explicitly prohibitéd discrimination on the basis of sex

in grades K-12. Chapter 392-190 WAC established rules and regulations to
implement RCW 28A.85. In 1976, school districts were required to complete
the major compliance requirements of RCW 28A 85. '

SPI Bulletin No. 4= 78 issued March 30, 1978, outlined the compliance
requirements of both RCW 28A. 85 (Chapter 392-190, 392-200 WAC) and Title
IX of the Education Amendments of 1972. School dlstrlcts were reminded
in this bulletin that compliance with the Titlc IX regulations alone
would not constitute compliance with the state regulations.

In May, 1979, the Wachlngton State Legislature passed House Bill 516 man-
dating the 1mplementat10n of the provisions of RCW 28A.85. This legisla-
tive action requires the monitoring of the level of implementation
directed toward the elimination of sex discrimination. The Superintendent
of Public Instruction is required to monitor the compliance by local
school districts with this chapter.
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Commencing with this school ycar, the Equity in Education section of th-
Office of the Superintendent of Public Instruction will initiate menitor-
ing activities to meet the above stated requirements. As an initial step,
a Pre-Monitoring Projecct involving five school districts will be in opera-
tion the first halt ol this year. 'The five selected school districts will
be fairly representative ol the state's public schools according to geo-
graphy, district sizc, composition and program offerings. These five
school districts will serve as the field test for statewide monitoring
activities for the remainder of the year.

AlL schen) dasiiects will have the opportunity to participate in tachnical
asristas . wotk - ops heid in cooperation with each educatiocnal service
districi priecr to monitoring. The entire process focuses on identifying
"what is! in the implementation of RCW 28A.85. Technical -assistance will
be available throughout the assessment. ’

If you have any questions regarding compliance, in-servire programs, curri-
culun materials, other implementation resources, or the r-nitoring cfforts
this year, please contact your educational service district coordinator or
Gene Canque Liddell, Program Administrator, Office for Equity'Education;
(206) 753-2500.

DIVISION OF GRANTS AND EQUITY PROGRAMS

Mona 1l. Bailey, Assistant Superintendent

Warren H. Burton, Director
Office for Equity Education

Genc Canque Liddell, Program Administrator
Oftice for Equity Education

Pr. Gloria M. de Martinez, Program‘Admiﬁistrator.
. Office for liquity Lducation
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COMPLAINT/APPEAL PROCEDURE-RCW 28A. 85

-Written Complaint Investigation By

Received 4 Compliance Officer
*
30 DAYS .-

Written Response
Superintenden]

If Allegations Denied or.
Complainant Dissatisfied
with Action/Inaction:
Appeal to School Board

within
10 DAYS

of Superintendent's
Response or Expiration
of 30 Day Response Period

Hearing: Board of
Directors

Corrective Measures <. OR }
Instituted
- Within
30 pAYS
Filing of Written ~
Notice of Appeal 4
20 DAYS™
Written Response.of -
Board Within
10 DAYS*"""“I
I1f Complainant Remains Aggrieved,
May Appeal to SPI
Written Statement -
Within
10 DAYS*®
SPI Hearing Within
e 40 DAYS S
O *Refers to Calendar Days :
ERIC dar Days 6 7]
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