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U.S. DEPARTMENT OF EDUCATION

NATIONAL ADVISORY COMMITTEE ON
BLACK HIGHER EDUCATION AND

BLACK COLLEGES AND UNIVERSITIES
Washington, D.C. 20202

FEB I 0 I9E

Honorable T. H. Bell

Secretary
U.S. Education Department
Wash'ngton, D.C. 20202

Dear Mr. Secretary:

On behalf of the National Advisory Committee on Black Higher Educat and

Black Colleges and Universities, I am pleased to submit an interim -eport

on the status of Blacks in higher education A Losing Battle: The Decline

in Black :larticipation in Graduate and Professional Education.

This report results from the Committee's concern about the decline -i the

numbers of Black Americans in graduate and professional schools. has

long been the Committee's position that educational advancement iz the
avenue to social and economic equity. Since the Committee has advccated
the kind of access to higher education which leads to the production of a

corps of Black professionals and leaders, the receht reverses for Blacks at

postbaccalaureate levels is especially disturbing. Data on enrollment,

,degrees conferred, and financial support :indicate that Black students

still do not have equal accass to programs in law, medicine, and doctorate-

level' arts af sciences studies. This report provides a statistical

profile of tn 1.iorating involvement of Black students at graduate and

professional 1's, sets forth the reasons for the numerical and

proportion.; t ines, and recommends strategies to remedy this problem

and to increase ederal and institutional commitments to equity in advanced

education.

We are grateful for the opportunity to stimulate national attention to the

issues that impede the improvement of higher educational opportunities for

Black Americans. It is our expectation that this report and the concluding

recommendations will assist the Federal government in initiating and

continuing efforts for achieving this end.

Sincerely,

Elias Blake, Jr.
Chairperson
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Foreword

The National Advisory Committee on Black Higher 7':u7.:,at

Colleges and Universities was established by the
Education. and Welfare in 1c76 to advise and make re::mmenez-1

Secretary, the Assistant Se- of Education, anc: -le Corr-

Education on all aspects of higher education of :k Mme

charter was extended to Jur 1-.3, 1982, by the Secre._ y of

enable the Committee to cont. -Je these important func:: is wit chr.

Education Department. In 1--.3ponding to its mandate the Cc- tee

developee a Plan of Action which calls far the pr :ctior ar

reports hi^hlighting the status of Blacks in higher ed: do
recommenda-jons based on the ..:ridings of th-se report:

A Losing Battle: The DeCine in Black l'articipat: in G-

Professional Education is tne latest in E. series or
designed to impact education policy and to attract nat-onC
the problems of participation by Blacks in higher education
addresses Goal I, Section B and Goal II, Section B of the Cc7M-

of Action. Goal I pertains to "Access" and in particular
participation and Section 13 calls for "developing recommend, r -iti .

to creative alternative ways of increasing the numbers of !_

and completing graduate and professional degree programs" .e: ar

#10). Goal II pertains to "Opportunities for Success"
quality improvements and Section B requires the "review and
of means to increase access, retention, and graduation c
institutions of higher education at the graduate, under ie, a7A

professional school levels" (Charter area #9).

In addition to three Annual Reports, four research reports

have been issued:

1. Access of Black Americans to Higherlducation: How

the Door?

2. Black Colleges and Universities: An Essential Comp:

a Diverse System of Higher Education.

3. The Black Educational Policy Researcher: An

National Resource, and

4. Still a Lifeline: The Status of Historical-

Colleges and Universities 1975-1978.

These -eports, respectively, explored the :arriers ncreased

participation of Black Americans in postsecondary E.__ iC1 and

recommended some of the ways that access could be facilit-1L, lade the

case for encouraging institutional diversity and pluralist cational

structures as a necessary vehicle for meeting the future -==ec If Black

students and stressed the commitment that Black institutions higher

education have shown historically and continue to demonstrate t linority

and low-ncome students; addressed the complementary issue of solid

research and scholarship base that will be required to undergird-cision-

making at the State, local, and Federal levels if substantial im- :'ovement

of Black educational opportunity is to occur; and orOvided an overview of



tfle lstorically E :ck colleges whin, even tey,. play F major

Dle oduction of L 7edentiale: Eia populati The c( ick:Tns

iie-- the Committe are stra -tfo- iard: toc few Blac s are

rep-- -1 the broad a- ay of -ns-c -.ut- ins and programs of iigher

, ili ack colleges .-1a /e a 7-ace 'e diversE, system which is

-firer education; tiere . a cf ty 20 research and

the subject anc even ..,.ss dy by E 'As; and, :le 100

Black colleges id uni!Jers- :ontint to contribute to

ational attainment lore signif 1 thlr '-eir number would

.;117 still eoeri=lice diffi,.. it -Aning equitable

support ari pu::lic tax de At operation to
., of histor riE,. sect.

presents stati: :foal evideic- e4 .ecline in Black

in graduate and rofessional eLueatic 'ter several years

a-t through the mic-1970's, data (77. .i77:77.- earned de9reec.

support reveal teat in the last 4:_w rc acth the proportion

.1 numbers of Blacks entering an: :J7p- inc post - baccalaureate

lave decreased. The report suggests t' le - incipal reason for

ec--ession is financial, as evidenced 5y .17: cant inclusion of Blacks

.oral and institutiona awards of su-bort. Finally, the

.entifies other barries to the admisF: 7 and E igibility of lacks

gaol cf qualified entrants and offer -ecomidations to reverse

fine.

--e Committee's hope that by attracti national attention to the

Black graduate and professional t -ticipa'aion, public, State,

er and institutional policy-makers reco9nize the solution of

tis i )blem as one of national priority. Througi an increase in the

viter ' Black Americans who nave the opp. tunity tc pursue graduate and

anal studies, not only will the Na on realize the goal of equity

qzed education but also the societ ! imperative of enhancing the

s.iuca cial, scientific, and research expe--Ase of Yis citizenry.

The Coririttee extends special appreciatic to J. Christopher Lehner who

analyzec the data and developed this repo. and synthesized the input of,

the Ammittee members as well as that !-- individuals external to the

Committee to present the accompanying -.7ommendations. It is also

appropriate to acknowledge others whose di- :nee has led to the production

of this report: to David Ruffin, whose c--tracted research provided the

foundation for this report; to Dr. Alfre Make and Ms. Linda Lambert,

ser-or Committee researchers, who provided ..ohnical, editorial, and moral

support throughout. its development; and Carol Joy Smith, Program

Delgate to the Committee, who supervised successful completion and

ediiorial preparation of this report for pc': :ation. Special thanks are

due to Mae H. Carter, who typed the manuscr., and to Clifton Lambert for

the design of the Committee's logo!,

El' as Blake, Jr.

Ona-rperson
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EXECUTIVE SUMMAF

The issue of Black participation in higher education is especiey critical
at the gr:At;.Jate and'professional levels. RaJ:ent headway in uniergraduate
ranks has not been accompanied by similar a:varcement in graduate study.
Inc-eased Black participation in graduate ar- 7-ofessional sct-fols peaked
in the early and mid-1970's. In most indic :f progress, ..-_::tistics on

Black participation show a serious decli71 in the last years.

Consequently, it is necessary to treat B- representat7:. in post-

baccaleJreate education with emphasis on acce__ Moreover,Th ssential

to view the data with a keen eye because, certain areE :. -he small

number of Blacks makes comparative analysis, 7e. form of pe' .:tages, or

,(15A, one mus7, :Aamine the

c-7aer to get a realistic
-onting Black students in

distributions, almost-meaningless, For thi:

actual numbers as well as the percentages
picture of the deteriorating situation c--

graduate and professional schools.

Black participation in graduate and pr:feisonal . education remains

surprisingly low and in recent years the has actual ! worsened:

o In 1978, Blacks comprised 5.7 per: it el gradua'. students in

the United States,'down from 6.0 rcE:nt in 1976.

o In 1918, the proportion of Bl cks ::among full-- -me graduate

students was 4.9 percent, while i 197T it was 5.1 percent.

o Blacks made up 6.1 percent of firs -yea 7 graduate stu.ents in 1978,
compared to 6.4 percent in 1976.

o Between 1974 and 1977, the percer:tage f Black Ph.D.'s increased
only from 2.6 percent to 3.5 percent of 11 Ph.D's; 1977, the

number and percentage of Black Ph.D.'s as declil -nom a high of
1,109 (3.5 percent) to 1,029 (3.3 percet) in and 1,050 (3.4

percent) in 1979.

o In the high growth areas of the physical sciences and engineering,
Blacks earned only 1.2 percent and 0.8 percent, respectively, of
the doctorates granted in those fields in 1979; whites earned 68.1
percent and 46.3 percent of physical sciences and engineering
doctorates and nor-resident aliens, 15,5 percent and 32.7 percent.

o In the physical sciences and engineering, non-resident aliens
earned 13 times and 41 times as many doctorats, respectively, as
native born Black Americans; compir4sons to non-citizens suggest
that possibilities for Black Americans can be improved because
graduate and professional schools have been responsive to

populations with significant cultural and language differences.

a In 479-80, the proportion of Blacks among all medical students
fellPto.its lowest level, 5.7 percent, since 1972-73; similarly,
between 1976-77 and 1979-80, the actual number of Blackg in law
school dropped by 4.5 percent while total law school enrollment
rose by 9.3 percent.



Despite that historically Black colleges (NBC's) represent only 3

percent Fall 1978) of the Nation's graduate schools, they continue

to play - role in providirig Black students with the opportunity to

pursue s and professional education:

o _. the HBC's accjnted for 17.8 percent of all Black graduate

-E and 22.2 percent of a+1 Black first-professional

.s.

-6-77, the number of Blacks earning master's degrees was

1_8, 6.6 percent of the total, of which the HBC share was 21.6

=nt.

o 976-77, HBC's conferred 23.5 percent of all Black master's

ecees in agriculture and natural resources, 39.8 percent in

:i;logical sciences, 26.4 percent in education, and 28.0 percent

In physical sciences.

c f7 the States where H8C's are located, these institutions

:::counted for 36.1 percent of total 1978 slack graduate

irollment; in the same States, the HBC's produced 43.9 percent of

1 1976-77 Black master's degree recipients.

-n the six Southern States and the District of Columbia with HBC's

/:.ch first-professional programs, these schools accounted for 61.3

percent of 1978 -Black first -professional enrollment and 63.2

percent of 1976-77 Black first-professional degree recipients.

o In 1976-77, two HBC's out of 58 dental schools conferred 40.2

percent of all professional degrees to Blacks in dentistry; two out

of 110 conferred 21.8 percent of those in medicine; one out of 19

conferred 82.1 percent of those in veterinary medicine; four out of

171 conferred 15.8 percent of those in law; and three out of 173

conferred 39.5 percent of those in theology.

o In predominantly white (non-HBC) institutions, Blacks received

only 5.3 percent of all master's degrees in'1976-77 and 3.1 percent

of all first-professional degrees.

The major reason for the lack of progress in Black participation in

advanced study appears :tor-be the financial obstacles in the paths of Black

students, evidenced by patterns of inequity in the awarding of Federal and

institutional financial support:

o The numbers of Blacks receiving awards are so low that comparative

percentages would be deceptive. Among 1978 doctorate recipients,

Blacks received 2 of 422 National Science Foundation (NSF)

traineeship awards, 16 of. 725 NSF fellowship awards, 243 of 13,193

institutional teaching assistantships, and 156 of 10,206

institutional research assistantships.

2



o The distribution of Federal and institutional financial support
perpetuates the skewed proportionof Black doctorate recipients by
field. Of the 21 National Defense Education Act fellowships
awarded to Blacks who received doctorates in J978, 10 were in
education (less than 10 percent for whites An education); 37.9

percent of all Black teaching assistants here in education (13.4
percent of whites); and 48.5 percent of the Black doctorates who
received National Institutes of Health traineeships were in social
sciences (29.6 percent of whites).

o Among 1978 doctorate recipients, there were virtually no Federal
or institutional awards to Blacks in engineering or physical and
life sciences; in these fields there were 4 NSF. awards to Blacks,
compared to 629 to whites and 133 to international students and
other minority individuals; likewise,' -among these fields, there.

were 37 Black research assistants, compared to 4,049 whites and
2;232 foreign students and other minorities.

o Blacks who received doctorates in 1978 were more dependent than
whites or international students on their own.. - 'earnings (59.0

compared to 56.0 and 33.5 percent, respectively), Federal loans
(13.4 compared to 9.5 and 4.2 percent), and other commercial loans
(13.3 compared to 10.1 and 7.6 percent).



INTRODUCTION

-A substantial increase in the production of a cadre of Black professionals

is essential to the achievement of equity for Black Americans in higher

education and the society at large. Social participation is determined in

large measure by educational attainment. Therefore, the extent to which

Blacks will impact the decision-making proce45 is dependent on the degree

to which they gain access to and successfully complete graduate and

professional pursuits. In addition to attaining greater numerical-parity
in graduate and professional fielt, there exists the necessity to develop

role models for Black youth and to make available the skills and services

of professionals sensitive to the unique position of Blacks in American

society. Theotetitally, white physicians, dentists, and lawyers can, and

some do, have Black patients and clients. For the most, part, however,

Blacks must depend on Black professionals who serve the health care, legal,

educational, and leadership needs of most Blacks and are familiar with the

problems endemic to a group which has been systematically cut-off from. the

. larger society. Illustrating this unique- service, a recent report

commissioned by the Department of Health, Education, and Welfare noted that

in 1975, 87 percent of the patients of Black physicians were Black.
Furthermore, patients typically seen by Black physicians often required

treatment practices different from those of non-Rlack physicians because

"(they) suffer certain conditions and diseases with different frequencies,

are more likely to be economically deprived, and may have cultural beliefs

and practices which demand that different treatment practices be used."1/

Therefore, the findings,of this Report are of extreme significance when it

is realized that the production of Black professionals is an essential

'ingredient in the entire framework of achieving both social and educational

equity.. Such citizens encourage participation -In the educational

establishment, conduct research, serve on governing boards, and,

generally, bring an added dimension wherever they are present. Equally

important, such individuals provide a unique service to the Black community

through their roles asrinformal counselors, advisort, andsuccess models.

Unfortunately, Black access to` graduate ana prcfessional education has not

exhibited the, same progress that' has been achieved at the undergraduate

level. According to Office for Civil Rights statistics, the proportion of

Black -ull-time-undergracruates exceeded 10 percent for the first time in

1976.:..-! By contrast, the Black proportion of all students enrolled full-

time in graduate and professional schools reached a peak of 5.3 percent in

1974 and fell to 4.9 percent in 1976 and 4.7 percent in 1978.31 Similarly,

the Black proportion of first-year graduate students, which stood at 6.4

percent in 1976, declined to B.1 percent in. 1978 (Table 1). Evidence of

this recent regression is also provided by the National Research' Council's

reports on doctorate recipients. From a crest of 1,109, or 3.5 percent of

the total in.19707, the number of doctorates awarded to Blacks slipped to

1,029, 3.3 percent, in 1978 and increased only slightly to 1,050, 3.4

percent in 1979.4/ Similarly, Black enrollment in professional schools,

principally'lMedicine and law, eXhibited persistent, if unspectacular,

gains until the mid-1970's. Lately, however, the proportion and in some,

instances, the actual numbers of Black professional students in these

fields-have begun to decline.5/ .



The reasons for the apparent stagnation in the advancement of equity in

post-baccalaureate education are varied-and complex but, as a starting
point, emanate -from a single source--a deterioration of the social
commitment to equality in higher education. There can be no mistake that,
in the wake 'of retrenchment, neoc,n3ervatism, and the proliferation of
competing special interests, current policy designs have become too
diffuse to be of significant value in securing educational parity for Black
Americans. By investigating the factors that have contributed to the
decline in Black graduate and rofessional part'1cipation it will be
possible to identify prqgrams and strategies which wiil ensure Blacks equal
access and retention.

ly
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Black Graduate and Professional Students

The lack of progress, and actual decline, in the numbers of Black students

in graduate and professional education dictates that the emphasis of this

analysis be on increased access. As Blacks gain increased entry at the

undergraduate level, the focus of educational policy needs now to be placed

equally on intervention strategies designed to improve success rates and

completion. At the advanced degree level, the continuation of minimal

representation of Blacks in almost all fields, and especially in science

and engineering, necessitates further efforts to expand the opportunities

for Blacks to pursue graduate study and professional-careers.

The'most recent data from National Center for Education Statistics

indicate that 1978 'marked a continuation of the decline in Black

participation in graduate education. In Fall 1978, total graduate

enrollment declined 0.9 percent from that in 1976. For Blacks, however,

the reduction was much more si,:vere, 5.3 percent. Blacks comprised 5.7

percent of total graduate enrollment in Fall 1978, a drop in proportion of

0.3 percent from 1976 (Table 1). Among full-time graduate students, the

Black proportion fell to 4.9 percent compared to 5.1 percent in 1976. The

crisis in access is heightened when one realizes the contribution of the

historically Black colleges (NBC's) to Black graduate education. Although

the NBC's represented less than 3 percent of the Nation's graduate

institutions in 1978, they accounted for 17.8 percent of all Black graduate

students and 22.2 percent of all Black first-professional students.

Master's Degrees

The impact of the NBC's is further exhibited by an examination of master's

degrees conferred to Black students. According to Office for Civil Rights

degree data for 1976-77, Blacks received 21,028, or 6.6 percent, of the

316,737 master's degrees conferred nationwide (Table 2B). NBC's accounted

for 21.6 percent of all master's degrees earned by Blacks and 43.9 percent

in the States where those institutions were located: Put another way, the

Black share of all master's degrees conferred by predominantly white (non-

HBC) institutions was only 5.3 percent.

Black representation among master's degree recipients continued to be

marked by severe disproportion by field of study (Tables 3A and 3B). In

1976-77, Blacks received only 1.4 percent of all master's degrees in

agriculture and natural resources, 2.9 percent in biological sciences, 1.5

percent in engineering, and 1.8 percent in physical sciences, all of which

are fields expected to offer expanded career opportunities in the 1980's.

Fdrthermore, except for engineering, these propbrtions all represent

marked decreases from those among 1975-76 master's recipients. In fact, in

both academic years, Blacks received fewer master's than non-resident

aliens and other minority citizens in each of these high growth areas. The

majority of Black students,, 60.4 percent in 1976-77, continue to

concentrate on eddcationat the master's level and, consistently, a lower

percentage of Blacks earn master's degrees in science and technological

fields, than any other racial/ethnic group (Table 4).



This disprpportion of Black master's recipients by field would have been
even more 'severe had it not been for the HBC's. In 1976-77, only 29 NBC's

conferred master's degrees, out of a total universe of 980 graduate
institutions, but these schools accounted for a significant share of all
Black recipients in a number of fields (Tables 5 and 6). HBC graduate

school; produced 23.5 percent of all Blacks who received master's in

agriculture and natural resourcs, 39.8 percent in biological sciences,
26.4 percent in education, 20.3 percent in mathematics, 28.0 percent in

physical sciences, and 22.3 percent in psychology. Discounting the HBC's,

the proportion of Blacks receiving degrees in these fields nationwide drops
appreciably, thus indicating that the HBC's remain a major provider of
quality advanced education to Black students.

Doctorate Recipients

According to the National Research Council's Summary Reports, Blacks have

received only 2.6 to 3.5 percent of the Nation's Ph.D.'s since 1974.
Moreover, Blacks have earned less than .2 percent of all doctorates awarded

in engineering and the physical and life sciences. Black Ph.D.'s are
concentrated largely in education and the social sciences and are sparsely

distributed among the science disciplines. This imbalance has been in
evidence since racial statistics were first compiled in 1973 (Tables 7, 8,

and 9).

Both the cause and effect of recurring patterns of uneven distribution by
field are manifested by the high incidence of change in academic field
among Blacks moving from baccalaureate to graduate study (Table 10). Less

than half of Black doctorate recipients in 1978 received their degrees in

the same field 7- their baccalaureates. Only in the physical sciences was

there a high d(jree of correlation between baccalaureate and doctorate area

of study. The tendency of Blacks to switch to the social sciences or
education in graduate study is illustrated by the relatively low percentage

of Black education and social science doctorates who earned their

baccalaureate degrees in those two fields. Obviously, many Black students

elect to go the "traditional" route regardless of their expertise and
accomplishments in undergraduate curricula. Curiously, a higher

proportion of Black Ph.D's than wh'tes had earned a master's degree before

taking their doctorates in the physical and life sciences. This fact may

have implications concerning financial support or access to highly

specialized curricula in these two fields but nevertheless, reinforces the
contention that the use of master's programs can be an effective tool in

increasing the flow of Blacks into Ph.D. fields. It further suggests that

Black graduate schools play a special role because of their concentrations

of Black master's enrollment.

Not only are Blacks clustered in academic disciplines that will offer

severely reduced career opportunities in the near future, but Black Ph.D.'s

also indicated a much narrower range of employment plans than their white

counterparts (Table 11)2/ A significantly larger proportion of Black
doctorates are willing to stake their economic futures on securing faculty

and administrative staff positions at educational institutions despite the



fact that declining enrollments and extensions in the mandatory age of

retirement will result in fewer academic openings ?/ Furthermore, while the

percentage of Blacks planning postdoctoral study has remained fairly

constant since 1974, that for whites has increased each year. This would

seem to substantiate charges that Federal, State, and foundation funding,

in the form of fellowships, research grants, and traineeships, heavily

favor white Ph.D.'s and effectively preclude the realization of Black

research potential. Black Ph.D.'s who do not explore non-traditional areas

of employment (e.g., career options in business and industry) will handicap

their prospects at a time of increasingly keen competition for traditional

academic positions.

In addition to an uneven distribution by field, Black Ph.D. recipients were

older when they began their graduate study and took a significantly longer

period of time attaining their degrees than whites (Table 12). Despite a

miniscule difference in "registered" time (total time registered in a

university between baccalaureate and doctorate), there was significant

variation in the "total time" (actual time) lapse between baccalaureate

and doctorate for white and Black students. This difference is most

conspicuous in the physical and life sciences. For whites, there was only

a year's difference between registered and total time lapse, while that for

Blacks stood between 3.3 and 4.0 years, respectively. Evidently, the

typical white science doctorate is likely to embark upon graduate study

soon after completing baccalaureate requirements while Black Ph.D.'s in

science must delay their study for other, presumably financial,

considerations. Additionally, the data indicate that education is unique

among the various fields of graduate study, involving a significantly

longer total time to earn a Ph.D. and consequently, graduating older

doctorates than any other area. This suggests that, for Blacks as well as

whites, the decision to pursue graduate study in education is dependent on

an individual's career and the acknowledgement that an advanced degree is a

prerequisite for upward mobility within their current field.

Professional Enrollment

The proportional representation of Blacks, in professional training is only

slightly higher than that for doctoral study. In Fall 1978, Blacks

comprised 4.5 percent of total first-professional enrollment nationwide,

about the same as in 1976 (Tables 13 and 14). More recent data reveal that

in academic year 1979-80, Blacks made up 5.7 percent'and 4.3 percent,

respectively, of all students enrolled in medical and law schools.t/Similar

to the trend in doctorates awarded, however, these, figures represent

reduction, not enlargement, in Black representation. The percentage of

Blacks in medical school has steadily declined since academic year 1974-75

when Blacks comprised 6.3 percent of total enrollment, and not since 1972-73

has the Black proportion been lower than the 5.7 percent of 1979-80. The

percentage of Blacks among first-year medical students was also markedly

lower in 1979-80, 6.5 percent, than in 1974-75 when the 1,106 Black first-

year students made up 7.5 percent of total first-year enrollment. In fact,

the number of Black first-year medical students was virtually the same in

1979-80 as it was in 1974-75, while total first-year medical enrollment

increased by 14.7 percent over that ,timea/
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Admissions reports of the Association of American Medical Colleges' Office

of M;nority Affairs provide further evidence of the continuation of
inequities in access to medical education. Only 39 percent of the 2,599
Black applicants to medical school in. 1979 were accepted, compared to 47
percent of non-Black applicants, and the 981 Blacks who matriculated in
1979-80 made up just 6 percent of the total entering class. (The entering

class differs from first-year enrollment because the latter includes those

repeating the initial year.) The importance of the NBC's in the face of
unceasing frustration for Blacks in majority institutions is illustrated
by findings on the undergraduate college attended by medical school

applicants. Four (4) Black colleges together (Howard and Fisk Universi-
ties, Morehouse, and Oakwood) produced 259, or 10 percent, of all Black

applicants and each supplied more than the 32 which came from the largest

non-HBC institutions, Wayne State University and the University of

Michigan-Ann Arbor. io/

Black law school participation reached its peak in 1976-77 with 4.9 percent

of total enrollment and 5.3 percent of the first-year class. The 1979-80
statistics represent a serious decline in Black involvement, both in the
proportion and actual numbers of Blacks enrolled in law school. In 1976-

77, there were 5,503 Black students in ABA - approved law schools; in 1977-
78, the number dropped to 5,305; and in 1979-80, it fell again to 5,257.
During the same period, total law school enrollment rose from 112,401 to
122,860, an increase of 9.3 percent. Likewise, the number of Black first-

year law students fell from 2,128 in 1976-77 to 2,002 in 1979-80, a span in

which total first-year law enrollment grew by 1.8 percent 11/

Professional Degrees

The increasingly pivotal role played by historically Black medical and law

schools further deflates the notion of progress in Black participation in

professional education. In -1978-79, three Black institutions, Howard
University, Meharry Medical College, and Morehouse, accounted for 20.5
percent of the total, and 23 percent of the first-year Black enrollment in

medical school.12/ Although there has been a steady decline in Black
representation on the whole, Black enrollment in historically Black
medical colleges has continued to rise and the substantial contributions of

these institutions has grown even more essential. In 1976-77, Howard and

Meharry graduated 155, or 21.8 percent, of the 710 Blacks awarded degrees

in medicine (Table 15). The same two schools were also responsible for 82,

40.2 percent, of the 204 Blacks who earned degrees in dentistry in 1976-77.

In 1978-79, four Black law schools, Howard, Southern, North Carolina
Central, and Texas Southern Universities, accounted for 16 percent of all
Black law students.12/Without the presence of these schools, Blacks would
have made up less than 4 percent of total law school enrollment. These

same institutions conferred 213, 15.8 percent, of the 1,349 law degrees

earned by Blacks across the Nation in 1976-77. Finally, Tuskegee

Institute, the only HBC offering a professional degree in veterinary

medicine, produced 82.1 percent of all such degrees awarded to Blacks in

1976-77.



Disparity in Financial Aid

It is highly ,robable that the principal reason for the decline in the
numbers of Black students pursuing graduate and professional study is a
financial one As competition for public and private fellowships,
traineeships, scholarships, and grants grows more fierce, Blacks find less
success than others in securing diminishing financial aid dollarsLi(On the

one hand, with respect to the various sources of financial assistance, the

most conspicuous inequity is the racial imbalance of Federal and

institutional support (Table 16). That Blacks receive almost no fellowship

or grant awards from sources charged with promoting scientific research is

a contributing factor to the skewed distribution of Black doctorates. The

National Science Foundation (NSF), the Feder41 government's most active
agent in advancing the state of scientific research, is hardly in evidence

as a source of support among 1978 Black doctorate recipients. NSF

fellowships and traineeships were cited as sources of support by 1,147
Ph.D. recipients in 1978; Blacks received 18, or 1.6 percent, of such
awards while whites reported 956, 83.3 percent, and foreign students and
other minority citizens reported 173, 15.1 percent.

At the institutional level, 23,399 Ph.D.'s cited teaching and research
assistantships as a means by which they financed their graduate education.
This number included only 399 Blacks, or 1.7 percent, -compared to 17,232

whites, 73.6 percent, and 5,768 foreign students and other minority
citizens, 24.7 percent. ,The impact of these figures is revealed by the
fact that even if each of the 1,029 other minority degree recipients, such
as Hispanics or Asian Americans, received institutional assistanships, it

would mean that 4,739 foreign students, almost twelve times the number of

Blackt, had received such support. If Blacks could be assured of even one-
half of this type of financial commitment, the number of Black Ph.D.'s in
all fields would no doubt increase dramatically.

Patterns of severe underrepresentation in certain fields are perpetuated
by the manner in which some of these sources of financial aid are

distributed (Table 17). Most of what little funding Black graduate
students receive continues to,be funneled into education and the social
sciences and is barely, existent in science and engineering where Blacks :are

least represented. Among all awards of Federal financial support (gN..nts,
fellowships, traineeshipsrated by 1978 doctorate recipients in-the NRC
report, 31acks in engineering received but 3; in physical Sciences only 21;

and in 14fe sciences 31E4Y By contrast, whites in engineering reported 360

such awards and international students and other minorfts individuals
cited 91; in physical sciences, whites- received 696 and international
students and other minorities numbered 186; and in life sciences, whites
cited 1,635 awards and foreign students and other minorities. totaled 300.

Among institutional sources of support, the imbalance is equally in

evidence (Table 18). Of the 179 Black doctorate recipients who reported
receiving university fellowships, 63, or 35.2 percent, were in education
and 51, 28.5 percent, were in social sciences but only 1, 0.6 percent, was

in engineering-and 13, 7.3 percent, each were in both physical and life

sciences. The data in Table 18 indicate that in all cases, institutional
support to Blacks is not as equally distributed among all fields as it is

for whites or foreign students and other minority citizens.
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The inequitable allotment of Federal and institutional funds is likewise

revealed by a comparison of the ways Ph.D. recipients paid for their

graduate study. (In this case the percentages do not represent a true

distribution because recipients were likely to utilize multiple sources--

Table 19). The reports of financial support disclose that Blacks were

largely excluded from Federal and institutional funding, and thus were

forced either to depend on personal earnings and savings or to fall back

upon the last resort of educational support, Federal and commercial loans.

On the Federal level, Blacks relied less on fellowship and grant support,

especially in the physical sciences and engineering. By contrast, the

National Direct Student Loan program (NDSL), consisting of funds that must

be repaid by the student, was more heavily utilized by Blacks than by

whites or foreign students and other minority citizens.

Inequities in institutional support are indicated by the fact that white

students were twice as likely, and international students and other

minorities nearly the same, to utilize teaching and research

assistantships as were Blacks. These patterns are symbolic of the

vulnerability and limitation in the institutional inclusion of Blacks in

graduate education. Finally, the use of personal sources of support; e.g.,

personal income, individual entitlements acquired through military

service, and loans, reflects the financial burden imposed on Black

students. Despite lower income levels and a less stable economic standing,

Blacks relied more heavily than whites or foreign students and other

minorities on their own earnings, on the G.I. Bill, and on Federal and

commercial loans.

There has been one bright stroke in the otherwise gloomy portrait of Black

sharing in Federal sources of financial support, but now even that foothold

has been challenged. The Graduate and Professional Opportunities Program

(GPOP), a 1976 amendment to Title IX of the Higher Education Act of 1965

(as amended), was designed to serve those groups, particularly minorities

and women, who had traditionally been underrepresented in post-

baccalaureate education. Beginning in academic year 1978-79, GPOP carried

out its mandate effettively, through the awarding of 157 fellowships, 44.4

percent of the total, to Blacks and 104, 29.4 percent, to other minority

citizens (Table 20). In 1979-80, the number of.14-0POP awards rose to

566, 55.7 percent of which went to Blacks afid 21.2 percent to other

minority individuals. Despite a limited funding level, $8 million for,

Fiscal 1979, compared to other Federal programs for higher education, GPOP

nevertheless had the capability of significantly increasing the number of

Blacks and other' minorities in graduate education. However, in the

Education Amendments of 1980 (P.L. 96-374), GPOP has been incorporated

within a much larger fellowship program, thus losing its distinct

authority. The decision to include public service, mining, and energy

development and conservation, all of which had previously been authorized

separately, will complicate GPOP's original purpose. When Congress passed

'this legislation in September 1980, it signaled its desire to alter the

GPOP mission, -thus undercutting a major source of support for' those

individuals who historically have been shortchanged by Federal policy in

higher education.
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Barriers to Access

As enrollmeit and degree figures indicate, Black access to graduate and
professional study remains a most persistent inequity in the American
educational system. The roots of this problem extend to all levels of the
educational hierarchy. Blacks have been plagued by a relatively high drop-
out ratein elementary and secondary schools. According to the U.S. Bureau
of the Census, in 1979, 27 percent of all Slacks between 20 and 24 years of
age were neither enrolled in school nor high, school graduates, while only
17 percent were enrolled in college.16/ Thus, more Black college ae youth
were drop-outs than college enrollees and about a quarter of the total pool
eligible for undergraduate and graduate study had been eliminated,

That pool is further reduced by negative counseling and trackThg of Black
high school students. Many academic counselors stereotype the sum of Black
students as inferior or disadvantaged and, consequently, steer them into
vocational or non-academic programs, curtailing their chances of attending
college. The perniciousness of this tactic is illustrated by a study cited
in the AdVisory Committee's Access of Black Americans to Hi, her Education:
How Open is the Door? repoisi777172T7TFoircent of a same e of Blac
seniors believed themselves to be participants in academic or college
,preparatory programs but school administrators reported thE- only 27
percent were insuch programs. 'In that study there was no differ..ence cited
for white, students. Furthermore, according to the Nationa Board on
Graduate Education, many minority students at the secondary as ;ell as at

the undergraduate level are "tracked" away from "hard" disciplins, such
mathematics, and physics, into "soft" fields, such as educati,A and th'
social sciences.17/ The end result is that the pool of minority student:
with adequate academic preparation to pursue advanced degrees in areas or
science and technology is limited because students have not had the
-opportunity to gain the basic-mathematics and science. requisites at the
secondary and undergraduate levels.

A more straightforward reason for the low participation rate among Blacks
in graduate education is'sthe high attrition rate at the undergraduate
level. Nearly all Federal strategy designed:to .promote educational
opportunity-has-focused-strittlY on access. As a result, very little has
been done to ensure that Black students have the same chance to complete
their baccalaureate study as their better prepared and more economicElly
Secure white classmates. .Likewise, the institutional setting has n-: to en
into account the alienation which confronts Black students as they :ompete
in the educational arena. That historically Black colleges enrol-,Ed ess
than 20 percent-of all Black students in 1978 but graduated almost 40
percent of all Black baccalaureates confirms that Ivithout the. HBC' a host
of-educated Blacks would be lost. Further, it reveals that may Black
Americans are still isolated within a hostile, unsympathetic env-ronment
in white instituttons.313/ Evidently, both- Federal and insti:utional
decision-makers are content with policies that promote ,-Treased

-enrollments.but do not compensate for. the factors which prevent 6:2ccessful
rates of cbmpletion for'Black studentsi/ This - neglect hat been documented
in various studies, a series of which has been conducted by the Institute
for the. Study of Educational Policy (ISEP). In its first report, ISEP
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found that the degree-earned rate for Blacks was 75.5 percent of that for
whites in two-year colleges and 89.5 percent , -our-year colleges12Z
Furthermore, Blacks are more likely to drop o. -hool completely,
curtail their education temporarily for economic sons, and be
poorly distributed among fields of study at the L _4 level.

Admissions tests are most directly responsible fc clu: on of Blacks
from graduate and professional education. scent legislative
skirmishes over accountability and accessibility testing industry
have highlighted anew the debate over the validity of test scores as
predictors of Black academic performance. Admissions examinations have
been roundly criticized as being culturally biased in favor of white middle
class experiences, and test results exhibit a remarkably strong
correlation with parental. income. .Paul Elliot, Assistant Vice-President
for Academic Affairs at Florida State University, labels cognitive
examinations as exclusionary devices because "they purport to measure
inteiligence...but.they do so in .a cultural and sociological context from
which they derive their exclusionary character ". _2 Regardless of the
debate, as long as test scores remain one of the most important criteria
for selection-and as long as Blacks receive lower scores than the majority
population,.admissions.tests will continue to disqualify larger-numbers of
orospective Black graduate and professional students.

Another aspect of the admissions process also tends to work against Blacks.
Graduate and professional schOol selection committees continue to prefer
low-risk studen;:s. with impeccable academic credentials and fail to take
into account the educational and socioeconomic backgrounds of the majority
of Black applicants. According to Rudolph Cain, admission standards are
often rigid and irrelevant and the decision-makers are insensitive to the
Black experience. As a result, graduate schools "act favorably on he

application of 'Super Blacks' who would make it without their help but they
expend little effort recruiing prospective Blacks who require curriculum
modifications and supportive services to increase their chances for
academic success."21/ In his report on preferential admissions policies,
researcher James Blackwell pinpoints another barrier in the selection
process. Discussing medical schools,\Blackwelltheoriies that admissions
committees tend to select students based on their own image of

practitioners. Hence, it-is not unimportant that medical school faculties,
principal components of admissions committees, included only 3 percent
minority group representation.31/

Finally, the rapidly escalating cost of graduate education constitutes a
major obstacle for Black students. Economic factors have been referenced
above-in the discussions on doctorate time lapse, financial aid policies,
test scores, and admissions "image". Since many Black students are forced
into heavy'debt financing their undergraduate education, further loans for
graduate study are simply not feasible. The voportion of total Federal
education expenditures designated for graduate and professional education
declined markedly'in the 1970's and the competition for private foundation
fellowships and grants has grown acutely intense. Without some redress of
the current situation, the specter of ever diminishing Black participation

. in graduate education accessible only to the economic elite looms as more
than exaggerated paranoia.



Recommendation;

Thy Committee has developed the -illowing recommendaticns ,after a thorough

literature search and after inde-:.-th Committee staff analysis. Some of the

sOurces-consideeed-include-the-rasearch
commissioned by the Committee, the

National Board on Graduate Education (Minority Group Participation in

Graduate Education), the Repor- of the Conference of Deans of Black

ua a c hools, publications of the Institute for the Study of

Educational Policy, presentations by various practitioners at conferences

of the National Association for Equal Opportunity in Higher Education,

Carnegie Commission reports, and other selected articles and

presentations. A number of the same recommendations have been set forth by

several groups of individuals and therefore carry with them a broad base of

support for their implementation

I. Current Status

Black participation in graduate and professional education has regressed

to the situation as it existed in 1970. After a few years of improvement

through 1975, Black enrollment has fallen off significantly in the last

several years.' Fewer Blacks are successful in entering the pool of

eligible students for graduate and professional study and those who do

advance into post-baccalaureate endeavors are scarcely represented in

science, engineerin^, and technological fields. Accordingly, the

Committee recommends:

A. That equity in advanced education rank as an important national

goal t" be linked with '.::ederal, State and institutional

responsTbilittto ensure all Americans adequate-health, legal,

technological, And professional services.

B. That equality in elementary, secondary, and undergraduate

education be assured so that Black students haVe the same

opportunity -asliihitesto be academically qualified and prepared

for graduate study.

C. That all.professional and institutional associations compoSed of

graduate And professional school personnel and institutions with

large graduate, programs place thef,,declining status of Black

participation;on their:agenda, Groups such as the Association of

American 7'Universities, the National Association of State

Universities:and Land Grant Colleges, the Council of Graduate

Schools, the American Association for the..Advandement of Science,

and the key graduate and 'professional discipline associations

were effective in the early seventies in influencing the trends in

a positive direction. In the face of the recent drift which, saw.

199 of the 370. institutions granting Ph.D.'s in 1977 graduate no

Black doctorattS; these groups must come to the fore once again.
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D. That the Federal Government and the U.S Education Department take

an active role in reversing the de:lir- in graduate education by

making it a priority item at 'ever2 stle of the decision-making

process so tat Black access is the acuoted norm rather than the

focus of special programs.

E. That a variety of methods be utilized to increase the involvement

of Black students in science and research at Ph.D.-granting

institutions:

a. Through the promotion of special programs to

identify talented Black secondary and

undergraduate students in underrepresented

fields; e.g., thP Mathematics, Engineering,

Science Achievement ,Program (MESA) 'in

Calif,rnia, the Minority Biomedical Support
Program (MOS) funded by the National Institutes

of Health, and 'the American Federation for

Negro Affairs (AFNA) Plan, begun in

Philadelphia.

0
b. ThroUgh a major information and education

program utilizing mass media and film projects

aimed at Black youth funded through the U.S.
Education Department's Emergency S:hool Aid Act

in the Office of Educational 'research and

Improvement (URI) or ' through cooperation

between the National Endowment for the

Humanities, the' Corporation for. Public

Broadcasting, and OERt;

c. Through the inclusion of., incentives/

stipulations in Federal grants to

research institutions that require involvement

of Black students. The Intergovernmental
Advisory Council on-Education should mandate a
study of possible strategies to correlate the
distribution of Federal research and

development obligations with the effort to

reverse the decline in. the participation of

Blacks in graduate education in science and

engineering.



II. Financial Barriers

The rising_cost of graduate-education eliMihatei many Blacks entirely or

forces them to delay their study until they can afford it. Economic

hardship is exacerbated by inequitable allotment of Federal and

institutional support which results in Blacks receiving very little of the

financial aid dollar at the graduate level. There is no hope of raising

the proportion of Black Americans in graduate and professional education

until Federal finding agencies find. some Way to include more Blacks in

their support programs. Therefore the Committee recommends:

A. That Federal agencies which fund graduate and professional

education review their approaches to the evaluation and selection

of candidates from the pool of eligible students so that Blacks

have a more realistic opportunity to secure fellowship/grant

financial support. This should be done in FY 1981 to have an
immediate impact on awards for the 1981 and 1982 academic years and

the results reported back to the Intergovernmental Advisory

Council on Education.

B. That the Federal government insure that its funds be at least as

effective in getting Black Americans into graduate and

professional schools as international students.. New funding
policies' should set limits on the use of Federal funds for non-.

citizens and make more of those funds available for Black

Americans.,

C. That the $4.1 billion in Federal research and development funds (FY

1919) be distributed to the Nation's research institutions in a

ikahiler which will positively impact Black educational advAncement.
nusr!, funding should be made possible for research programs at

insE tutions with outstanding records of Black participation and

completion, much like NIH Biomedical Research Support grants to

institutions which have been awarded a minimum of $200,000 in

research grants during the preceding fiscal year.'

D. That graduate and professional schools include more Blacks in the

institutional sources of support, especially research and teaching

assistantships, and that special effort be made to make talented

Black undergraduates aware of the various sources of financial

assistance.

E. That the proportion of private fellowships/grants awarded to

Blacks be enlarged until such time that the percentage of Blacks in

professional and graduate study approaches parity with whites.

III. Institutional Barriers

There is a general lack of'Black recruitment efforts at the Nation's top

,research schools. In 1977, 93 of the 100 colleges and universities

- receiving the largest amounts of Federal obligations in FY 1978 granted

68.3 percent of all doctorate degrees conferred in the United States.

Among these 93 institutions, to which the Federal government awarded $2.7
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billion for research and development activities alone, 19 graduated no

Black Ph.D.'s, 31 graduated less than five Blacks, while only 11 (including

Howard University, an historically Black institution which received very

little 4.9 percent, research and development funds among its awards),

conferred more than twenty doctorates to Blacks. "Images" and

"stereotypes" imbedded in the selection process continue to label Blacks as

high-risk, undetirable applicants and the reliance on test scores as the

critical criterion in admissions policy eliminates many talented Black

undergraduates who fare well on other, non- cognitive determinants. The

Committee recommends:

A. That graduate and professional schools assume the initiative for

increasing Black participation since theirs is the responsibility

for selection an4 that faculty and administrative staff at

predominantlyskite institutions become active in recruiting Black

students into underrepresented fields.

B. That racial and economic biates be eliminated from the admissions

image and that institutions increase Black representation at the

faculty and administrative levels to enhance their awareness of

the situation facing Black students. -

C. That the testing industry be made accountable and examinations be

mach available after their use. That efforts to eliminate racial

and economic biases in test instruments be intensified and low-

cost, test-taking seminars be sponsored by joint efforts of

institutions and testing industry.

D. That testing be complemented' with other criteria such as

structured recommendations.in the assessment of Black students in

the selection process:

a. Through the use of varied. admissions criteria until such, time as

equity exists; and

b. Through the e*tension of efforts such as the Simulated Minority

(...) Admission Exercise (SMAE) of the Association of American

Medical Colleges and the Special Admissions and Curriculum

Experimental Program (SPACE) at Temple University, to heighten

graduate and professional school awareness of the value of non-

cognitive data in the prediction of academic success.

IV. Psycho/Sociological'Barriers

The lack of successful role models in underrepresented fields perpetuates

the uneven distribution of Black graduates. Tracking and negative

counseling at the secondary and undergraduate levels inhibits the growth of

the pool of eligible Blacks and reinforces the image that Black students

are unable to master science and technological curricula. The social

stigma attached to special programs creates a "minority caste" wherein

Black students are made to feel isolated from the academic mainstream and

heightens the alienation felt by Blacks on white campuses. Because the

movement of greater numbers of Blacks into professional occupations will

facilitate the creation of successful role models, it is recommended;
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A. That Black .faculty, administrators, and professionals assume

greater roles in making advanced education a viable option for

talented studentS,.

B. That'the alumni of historically Black colleges use their stature as

success models to -inspire Black students into diverse academic

areas.

C. That aggressive, career - oriented counseling be undertaken at

secondary and undergraduate levels in which the cultivation of
marketable career, skills is balanced against societal supply and

demand. To facilitate this process a comprehensive effort should
be.made to publicize the accomplishments and academic success of
Black research and professionals to increase awareness of the

level of Black expertise.

D. That the legitimacy of special programs whose function has not'yet
been served be enhanced by higher education institutions and that
Black students and faculty not be regarded as special features but
as integral components of the academic community.

V. The Role of the Historically Black Colleges

Black institutions .have maintained their position, as key suppliers of

-advanced education to Blaci0 and as producers of talented undergraduates

for advancedstudy_in all institutions. Black colleges serve an additional

function in meeting the needs of a defined cultural- community. Because

Federal/foundation funds for research and development have largely been

denied the Nation's Black colleges, these schools are confronted with

unique problems in administration, program priorities, and academic

character whi0 have impacted on the production and distribution of Black

graduates. Because'of the indispensable services rendered by the Black

colleges, it is recommended:

A. That Federal/Sfate governments, foundations, and the Nation at

large acknowledge that Black colleges are essential elements of
the educational system, capable of providing key input. in the
achievement of national educational goals.

B. That a connection be established, between the missions of

historically Black graduate schools and the various.. policy

alternatives for higher education. Tp this end, additional

Federal encouragement and fUnds ("catchup" money) must be made
available to improve facilities,-enlarge research capabilities,
and recruit and retain exceptional faculty, all of which will
require an .eKaminatfon of new approaches to stimulate proposals

from minority institutions. .

C. That in the.SOuth, where virtuallyall of the historically Black

colleges are:located-and- a large Black population exists, a

regional compact across State lines be developed to enhance-the

production ,of Black Ph.D.'s and profestional school graduates.
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This consortium could serve the South in the manner of the

Committee on Institutional Cooperation (CIC)' in the Midwest but

would be based on a significant Black enrollment in undergraduate

colleges and in master's degree programs.

D. That Federal, foundation, and institutional policy-makers

recognize that student financial aid alone is insufficient to

overcome the barriers limiting Black participation and to

guarantee the enhancement of the historically Black col"leges. The

development of Black research capability is the key to the future

of these institutions:

a. Federal/foundation funds for research and development must be

.
made available to Black colleges and universities;

b. Black researchers at historically Black colleges should receive

Federal research funds/grants for studies relating to the major

issues affecting the Black community.

E. Thatgraduate education remain a high priority in the planning and

budgeting processes at Black institutions and that financial aid

policies at Black colleges ensure that graduate students get a

proportional share of Federal/State funds. That a more organic

relationship be established within the community of Black

colleges, especially within science departments, to attract more

applicants and entrants of high quality.

VI. The Role of Federal/State Government

The failure to attain equity in graduate and professional education is a

direct result of the decline in Civil Rights incentives. Systemic and

nstitutional barriers persist because there is little direction from the

Federal government on equal opportunity. Inadequate methods of data

collection and the lack of effective monitoring devices make gauging the

current state of access to graduate education a herculean task. Funds for

graduate and professional levels have declined from 22.9 percent of Federal

education expenditures in 1972 to 13.8 percent in 1977. Federal programs

targeted for Blacks have been undermined by the conservative stir among the

Nation's political. leaders and the proliferation of competing special

interest groups. Federal/State standardized funding plans fail to take

into account the discrimination suffered historically by Black'

institutions. Because these factors further erode the number of Blacks

eligible to pursue graduate study, the Committee recommends:

A. That the Fgderal government demonstrate its resolve to guarantee

equity in graduate and professional education by:

a. Maintaining affirmative action and promoting preferential

admissions until such time that "reversal of discrimination"

has been accomplished;



b. Encouraging professional associations and accrediting agencies
to link affirmative action policies to graduate and

professional school accreditation; and,

c. Implementing fully the President's Executive Order on Black

Colleges (See Appendix C for the complete text) so that Black

institutions are included in all agency-wide programs which

fund higher education.

B. That special programs targeted for Blacks and other minorities,

such as the Graduate and Professional Opportunities Program

(GPOP) and Title III of the Higher Education Act, adhere to their
original mission and not be diluted by other special interests or

conflicting policy designs.

C. That an accurate and universal system of data gathering be
utilized by the Federal government to improve the monitoring
effort and to develop assistance programs. In this effort, it

will be necessary to establish common definitions for

racial/ethnic groupings and to require that such data be

maintained systematically by all departments, agencies,

associations, and institutions.

D. that national (U.S. Education Department) programs and State

master plans specify concerns about equity in graduate education

and provide for compensatory funding for Black colleges through

research and development institutional grants, supportive

services in administration and management, and cooperative

programs for resources and facilities.
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Table 1. TOTAL AND RACK GRADUATE AND FIRST PROFESSIONAL
NOM BY

ENROLUIENr STATUS: FALL 1978 AND FALL 1976

Enrollment Status

and Year

BLACK

Percent Black Percent of Black
Percent of

of Total Enrollment in
Black Enroll-

!IBC s

ment in 1113C's

in HBC States
Number

Percent

Distribution

Percent

Number Distribution

FALL 1978

Graduate 1,076,980 100.0 61,923 100.0 5.7 17.8 36.1

Rin-rite 426,492 39.6 20,989 33.9 4.9

Part-Time 650,488 60.4 40,934 66.1 6,3

First-Year Graduate 617,653 100.0 37,549 100.0 f.1 N/A N/A

Mi -Time 223,242 36.1 11,794 31.4 5.3

Part -Time 394,411 63.9 25,755 68.6 6.5

First-Professional 256,591 100.0 11,424 100.0 4.5
22,2.61.3

Rill-Tire 232,667 90,7 10,260 89.8 4.4

c

Part-Time 23,924 , 9.3 1,164 10.2 4,9

FALL 1976

Graduate 1,086,334 100.0 65,371 100.0 6,0 19.4 39.7

Full-Time 431,180 39.7 22,084 33.8 5.1
--.

Part -Time 655,154 60.3 43,287 66.2 6.6

First Year Graduate 649,865 100.0 41,498 100.0 6.4 19.4 38.2

Mi -Time 235,610 36.3 12,941 31.2 5.5

Part-Tine 414,255 63.7 28,557 68.8 6.9

First Professional 245,742 100,0 11,781 100.0 4.5 19.3 61.1

221,405 90.1 10,029 89.7 4.5

Part Time 24 337 9.9 1 152 10.3 4.

wann,ern

Source: DEP/National Cmtkr for Education Statistics, Fall Enrollmlientinuclksjala
and Camittee

staff analysis of UOMT, ,71:4, Fall 1976 and 1978

Note: Does not
stildents,

1. Total enrollment fol, all races differs fran total enrollment for all students because NCES does not include those

students *se race was not
identified in total enrollment

for all races.

2. HBC proportions
based on OCR enrollment data for degree-seeking

students only.
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TABLE 2A. NUMBER AND PROPORTION OF MISTER'S DEGREES CONFERRED TO BLACKS

BY TYPE OF INSTITUTION, BY STATE: 1975-76

State

All Institutions Historically Black Colleges

Total Black Black Percent

of Total

,ffle,,...0,..wammr.1.=1=1.

Total, U.S. 310,470

13 States D.C.
94,122

Alabama 6,116

Alaska 211

Arizona 4,278

Arkansas 1,610

California 30,790

Colorado 5,186

Connecticut 6,403\

Delaware 459,/

.4
IV

Dist. of Columbia 51046'

Florida 8,227

Georgia 8,168

Hawaii 0

Idaho 615

Illinois 17,719

Indiana 9,697

Iowa

Kansas

Kentucky

Louisiana

Maine

2,411

3,272,

4,751

41339

695 '

Maryland 5,404

Massachusetts 14,079

Michigan 16,005

Minnesota 2,941

Mississippi 3,299

Total Black HBC Percent

of Total Black

20,351

10,075

6.6

10.7

5,841

5,841

4,548

4,548

22.32

45.1

1,052 17.2 807 623 59.2

3 1.4

21 0.5

127 7.6

1,979 6.4

80 1.5 -

181 2.8 -

3 0.7 -

834 16.5 407 271 32.5

644 7.8 217 193 30.0

1,230 15.1 540 491 39.9

0 - -

1 0.2 -

1,554 8.8 -

287 3.0 -

58 2.; -

78 2.4

140 2.9 28 4

932 21.5 466. 456 48.9

1 0.1

678 12.5 631 371 54.7

426 3.0 - -

1,211 7.6 - -

22/ 0.7 - - -

735 22,3 402 367 49,9

Black Percent

of non-HBC Total

.MIMMIIMMAN

5.2

6.3

8.1

-

12.1

5.6

2.9

12.3

6.4

-

12.7



'ABLE 2A CONTINUED

State

=1.1w...mopi....,

All Institutions Historically Black Co

Total Black Black Percent

of Total

Black Percent

Total Black HBC Percent of non-HBC Total

of Total Black

Missouri

Montana

Nebraska

Nevada

New Hampshire

7,534 288 3.8

68Q 2 0.3

1,552 57 3.7

469 23 4.9

797 1 0.1
rig

New Jersey 8,108 475 5.9 - -

New Mexico 1,594 18 1.1 -

New York 39,986 1,957 4.9 - -
-

North Carolina 4,957 583 11.8 498 382 65.5 4.5

North Dakota 453 '2 0.4 -
.

Ohio 12,231 889 7.2 - -

Oklahoma 4,082 143 :;.5 - - -
-

Oregon 3,068 18 0.6 -
-

iv

0 Pennsylvania 14,327 507 ; 3.5 21 12 2.4 3:5

Rhode Wand 1,737 24 1.4 -
-

South Carolii,a 3,659 520 14.2 232 193 37.1
9.5

South Dakota 720 3 0.4 - - - -

Tennessee 5,280 605 11.5 327 278 46.0
6.6

Texas 15,265 1,144 7.5 866 641 56,0
3.5

Utah 2,260 24 1.1 - - -

Vermont 1,246 36 2,9

Virginia 5,284 471 8.9 399 266 56.5

Washington 3,824 82 2.1 - - -

West Virginia 2,219 48 2.2 - -

Wisconsin 5,712 139 2.4 - -

Wyoming 388 3 0.8

glitlxing Areas 1,207 6 0.5

Source: Committee staff analysis, DREW /OCR data 1975-76.

4.2
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TABLE 2B. NUMBER AND PROPORTION OF MASTER'S DEGREES CONFERRED TO BLACKS

BY TYPE OF INSTITUTION, BY STATE: 1976-77

State

All Institutions

Total Black Black Percent

of Total

Historically Black Colleges

Total Slack HBC Percent,

of Total Black

Black Percent

of non-HBC Total

Total, U.S. 2.6,737 21,028 6.6 6,070 4,541 21.6 5.3

13 States + D.C. 96,729 10,335 10.7 6,070 4,541 43.9 6.4

Alabama 5,757 925 16.1 667 458 49.5 ,
, 9.2

Alaska 195 4 2,1 -

Arizona 4,327 49 1.1 - -

Arkansas 1,829 192 10.5 - - - -

California 31,109 1,767 5,7 - - - -

Colorado 5,130 68 1.3 - .. .

Connecticut 6,316 145 2,3 - .

,

. - i/
Delaware 362 6 1.7 - - -

X
N Dist. of Columbia 5,513 811 14.7 464 282 34.8 10.5oh

Florida 8,535 772 9.0 203 177 22.9 7,1

Georgia 8,233 1t234 15,0 680 546 44,2 9.1

Hawaii 1,019 6 0,6 - .
-

Idaho 659 4 0.6 -

Illinois 17,912 1,645 9.2 - - .
-

Indiana 9,802 351 3.6 - - .
-

Iowa 2,624 63 2.4 - - - -

Kansas 3,542 58 1.6 - - 0
-

Kentucky 4,716 148 3.1 48 7 4.7 3.0

Louisiana 4,442 904 20.4 509 498 55.1 10.3

Maine 666 1 0.2 . .
-

Maryland 5,474 591 10.9 574 319 53.4 5.7

Massachusett 14,633 390 2.7 - -

Michigan 16,098 1,282 8.0 - - .

Minnesota 3,509 52 1.5 - -

Mfssissippi 3,665 990 27.0 607 570 57,6 13.7r Missouri 8,285 376 4.5 - . -
ul Montana 672 1 0.1 - . .

Nebraska 1,12.1 58 3,3 -
.

Nevada 476
24 5.0 M .



TABLE 2B CONTINUED

All Institutions

State

Total . Black Black Percent

of Total

New Hampshire 813 3

New Jersey 8,560 458

New Mexicdk 1,696 35

New York 37,736 2,042

North. Carolina 5,596 664

North Dakota. 516 5

Ohio 12,934 1,099

Oklahoma 4,030 138

Oregon, 3,276 30

Pennsylvania 13,983 530 ,

Rhode Island 1,885 31

South Carolina 3,731 576

South Dakota 777 1

Tennessee 5,271 497

Texas 16,467 1,181

Utah 2,471 25

Vermont 1,108 26

Virginia 5,346 506

Washington 3,955 85

West Virginia 2,159 42

Historically Black Colle es

Total Black BBC Percent

of Total Black

Black Percent

of non-HBC Total

0.4

5.4

2.i

5,4

11.9
475 381 57.4

1,0

8.5

3.4

0.9
iv II

3.8
56 35 6.6

1.6 -.

15.4
265 236 41.0

0.1

9.4
243 150 30.2

7,2
885 621 52.6

1.0

2.3

9.5
394 261 51.6

2.1,

1.9

Wisconsin 5,661 121 2.1

Wyoming 378 6 1.6

Outlying Areas 1,077 4 0.4

5,5

3.6

9,8

6.9

3.6

4,9

-0

Ama./,

Source'. Committee staff analysis, DHEW/OCR, Data on Earned Degrees Conferred from Institutions of Higher

LbysedttiEducatiotwicit, and Sex, Academic Year 1976-1977.
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TABLE 3A. DISTRIBUTION OF MASTER IEGRES WITHIN FIELD OF STU,

BY RACIAL/ETHNIC GROUP AND U.S CITIZENSHIP.STATUS: 1975-76

BLACK WHITE

Number Total

...........

Non-resident Alien I Other U.S. MinoritiesField of
Total

Study
Degrees

7eTETerercet-F

Number Total

Percent of

Number Total

....

Percent of-
Number Total

1 Fields

Agriculture &

, 0 20,351 6. , ,

Nat, Resources 3,322 77 2.3 2,.89 77,9 559 16.8 97 2.9

Architecture &

Envir, Des. 3,207 195 6.1 2,521 78,6 340 10.6 , 151 4.7

Area Studies 897 26 2.9 727 81,0 67 7.5 77 8.6

Biological Scipces 6,608 215 3.3 5,749 87.0 408 6.2 . 236 3.6

Business &

Management 42,297 1,549 3.7 36,216 i 85.6 3,142 7.4 1,390 3.3

Ccenunications 3,103 170 5.5 2,693 86.8 172 5.5 68 2.2

Computer & Info. 2,524 60 2.4 2,059 81.6 315 12.5 90 3.6

Education 128,403 12,440 9.7 109,516 85.3 2,330 1.8 4,117 3.2

Engineering 15,914 233 1.5 11,414 71.7 3,492 21.9 775 4.9

Fine & Applied

Arts 8,790 277 3.2 7,992 90.9 273 3.1 248 2.8

Foreign Languages 3,489 119 3.4 2,916 83.6 189 5.4 265 7.6

Health Professions 12,562 622 5.0 10,833 86,2 540 4.3 567 4.5

Home Economics 2,152 104 4.8 1,860 86.4 121 5.6 67 3.1

Law 1,442 37 2 6 1,073 74.4 284 19.7 48 3.3

iktters 11,209 455 4.1 9,924 88.5 460 4,1' 370 3.3

Library Science 7,998 426 5.3 7,121 89.0 196 2.5 255 3,2

Mathematics 3,852 130 3.4 3,262 84.7 300 7.8 ,160 4.2

Physical Sciences 5,403 137 2.5 4,405 81,5 637 11.8 224 4.1

Pvchology 7,808 416 5.3 6,888, 88,2 193 2,5 311 4.0

/

Public Affairs & I

Services 17,151 1,615 9.4 14,145 82.5 473 2.8 918 5.4

Social Sciences 15,795 883 5.6 13/071 82.8. 1,293 8.2
548 3.5

Theology

Inter-Disciplinary
2,840 55 1.9 2,510

i

/

88,4 182 6,4 93 3.3

Studies 3,104 110 3.0 3,367 90.9 114 3.1 113 3.1
,

(. 42

EarnedSource:Ommitteestaffanalysis,WOCR,DatamEarned Degrees Conferred from Institutions of Higher Education

Abadmic Year 1975-76. /
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TABLE 311. DISTRIBUTION OF NASIEWS DECREESETHIN FT) OF

STUDY, BY RACIAL/MC GROUP AND U.S. CITIZENSHIP SIAM: 1976-77

BLACK WHITE Non-resident Alien

Total Tercent of

Degrees Number Total

Percent of

Number Total

316,737 21,028 6,6 265,195 83.7

4riculture&

Nat. Readurces' 3,735 51 1.4 2,860

Architecture ,&

Envir *sign

Area Studies

Biological Sciences

fkiainess &

anent

Communications

Computer & Info.

Education ,

Engineering

3,219 162 5.0 2,558

971 55 5,.7 732

7,154 206 2.9 6,182

46,262 1;621 3.5 39,144

3,092 167 5.4 2,663

2,724 66 2.4 2,136

126,710 12,700 10.0 107,149

15,875 237 1.5 11,089'

Percent of

Number Total

Other U.S Minorities

Percent or
Total Total

76.6 664 17.3. 160 4.3

79.5 296 9.2 203 6.3

75.4 80 8,2 104 10.7

86.4 477 6.7 289 4.0

84.6 3,781 8.2 1,716 3:7

86.1 183 5.9 79 2.6

78.4 366 13.4 156 5.7

84.6 2,392 1.9 4,469 3.5

69.9 3,541 22.3 1,008 6.3

Finei Applied

Arts 8,624 261 3.0 7,752 89.9 330 3.8 281 3.3

Foreign. kinguages 3,178 ' 99 3.1 2,562 80,6 198 6.2 319 10.0

Health Professions 13,092 657 5.0 11,220 85.7 513 3.9 702 5.4

Home Economics 2,340 110 4.7 2,035 87.0 121 5.2 74 3.2

Law 1,574 26 1.7 1,222 77.6 280 17.8 46 2.9

Letters '10,493 388 3.7 9,263 88.3 445 4.2 397 3.8

Library Science 7,592 388 5.1 6,762 89.1 146 1.9 296 3.9

Mathematics 3,698 133 3.6 3,048 82.4 370 10.0 147 4.0

Physical Sciences 5,296 93 1.8 4,315 81.5 656 12.4 232 4.4

Psychology 8,320 506 6.1 .7,201 86.6 171 2.1 442 5.3

Public Affairs &

Services 19,696 1,876 9,5 16,241 82.5 477 2.4 1,102 5.6

Social Sciences 15,489 969 6.3' 12,364 79.8 1,476 9.5 680 4.4

Theology 3,127 64 2.0 2,737 87.5 232 7.4 94 3.0

Inter-Disciplinary

Studies 4 476 193 4.3 3,960 88,5 144 3.2 179 4.0

Source: Cammittee staff analysis, DREW/OCR, Data on Earned De; ees Conferred from Institutions of her Educe

.

By Race, Ethnicity, and Sex, Academic 'ear
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TABLE4. DISTRIBUTICM OF MASTER'S DEGREES BY FIELD OF

STUDY, BY RACIAL/ETHNIC GPDUP AND U.S. CITIZENSHIP STATUS: 1976 -77 AND 1975-76

101.1.,

Field of Study

1976-1977 (,, V 1975.76

,Total, All Non-resident

Students 1 Black White Alien

Other U.S.

Minoiity

Total, All

Students Black

Non-residia a Other U.S

White Alien / Minority

Total, All Fields 316,731 21,028 265,195 '17,339

Percent Dist,

riculture & Nat. 'Ps.

100.0

1.2

100.0

0.2

100.0

1.1

100.0

3.8

hitecture 6

vironmental Des.

\

' 1.0 0.8 1.0 1.7

ea Studies

Biological Sciences

0.3

2.3

0.3

1.0

0.3

2.3

0.5

2.8

Business 6 Management
14.6 7.7 14.8 21.8

Communications
1.0 0.8 1.0 1.1

Computer & Information
0.9 0.3 0.8 2.1

Education
40.0 60.4 40.4 13.8,

Engineering
5.0 1.1 4.2 20.4

Fine & Applied Arts
2.1 1.2 2.9 1.9

Foreign Languages 1.0 0.5 1.0 1.1

Health Professions 4.1 3.1 4.2 3.0

Home Economics '
0.7 0.5 0.8 0.7

Lav
0.5 0.1 0.5 1.6

Letters 3.3 1.8 3.5 2.6

Mrary Science 2.4 1.8 2.5 0.8

Mathematics
1.2 0.6 1.1 2.1

Physical Sciences
1.1 0.4 1.6 3.8

Psychology
2.6 2.4 2.7 1.0

Public Affairs &

Services 6.2 8.9 6.1 2.8

Social Sciences
4.9 4,6 ,4.7 8.5

Theology 1.0 0.3 1.0 1.3

Inter-Disciplinary

Studies
1.4 0.9 1.5 0.8

43,175

100.0

1.2

1.5

0.8

2.2

13.0

0.6

1.2

33.9

1.7

2.1

2.4

5.3

0.6

0.3

3.0

2.2

1.1

1.8

3.4

8.4

5.2

0.7

1.4

310,470 20,351 262,851 16,080 V 11,188

100,0 100.0 100.0 100.0 100.0

1.1 0.4 1.0 3.5 0.9

1.0 1.0 1.0 2.1 1.3

0.3 0.1 0.3 0.4 0.7

2.1 1.1 2.2 2.5 2,1

i3.6 7.6 13.8 19.5 12.4

1.0 0.8 1.0 1.1 0.6

0.8 0.3 0.8 2.0 0.8

41.4 61.1 41.7 14.5 36.8

5.1 1.1 4.3 21.7 6,9

2.8 1.4 3.0 1.7 2.2

1.1 0.6 1.1 1.2 2.4

4.0 3,1 4.1 3.4 5.1

0.7 0.5 0.7 0.8 0.6

0.5 0.2 0.4 1,8 0.4

3.6 2.2 3.8 2.9 3.3

2.6 2.1 2.1 1.2 2.3

1.2 0.6 1.2 1.9 1.4

1.7 0.7 1.7 4.0 2.0

2.5 2.0 2.6 1.2 2.8

5.5 7.9 5.4 2.9 8.2

5.1 4.3 5.0 8.0 4.9

0,9 0.3 1.0 1.1 0.8

1.2 0.5 1.3 0.7 1.0

Source: Committee staff analysis, DHEW/OCR, Data on Earned Degrees Conferred from Institutions of Higher Education By Race,

.Ethnicity: iquitiLktiAcadcmic Year, 1975-76 and 1976 -17.
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Field of

Study

Table 5; INER OF
tiVEIIS DEGREES AWARDED TO BLACKS, BY FIELD OF STUDY

AM TYPE OF maim 1976.77 and 197576

1976-1977

Black Number of Number of

Master's NBC's non -NBC's

from non- Awarding Awarding

NBC's Degrees Degrees

. Total, Total, Black Black Number of Number of Total, Total,

Master's Black Master's Master's NBC's non-NBC's Master's Black Master's

Master's from from non- Awarding Awarding Master's from

NBC's NBC's Degrees
NBC's

1915 -1976

Black

Total,

All Fields 316,737 21,028 4,541

Agriculture and

Maturillesources 3,735 51 12

Architecture and

Environ, Design 3,219 162 20

Area StUdies' 971 55 3

Biological Sciences 7,154 206 82

Business and

Managebant 46,262 1,621 203

tommunitations 3,092 167 18

Computer and

information 2,724 66 12

Education 126,710 12,700 3,352

Engineering 15,875 237 8

Fine and'Applied

16,487 29 951 310,470 20,351 4,548 15,803 28 937

39 5 90 3,322 77 40 31 5 84

142 3 103 3,207 195 15 180 2 96

52 1 84 897 26 0 26 1 90

124 16 443 6,608 215 60 155 14 443

1,418 9 452 42,291 1,549 152 1,391 7 420

149 1 142 3,103 170 11 159 1 142

54 3 141 2,524 60 5 55 2 132

9,348 26 629 128,403 12,440 3,537 8,903 25 618

229 3 231 15,914 233 9 224 3 230

Arts .
8,624 261 19 242

foreign Languages 3,178 99 15 84

Health Professions 13,092 657 13 644

Home Economics 2,340 110 14 96

Law 1,574 26 0 26

Letters 10,493 388 85 303

Library Science 7,592 388 99 289

Mathematics 3,698 133 27 106

Physical Sciences 5,296 93 26 67

Psychology 8,320 506 113 393

Public Affairs '

and Services 19,696 1,876 221 1,655

Social Sciences 15,489 969 198 771

Theology 3,127 64 1 63

Inter - Disciplinary

Studies 4,476 193 193

5 320 8,790 277 15 262 4 312

5 256 3,489 119 16 103 5 264

3 272 12,562 622 14 608 3 255

4 119 2,152 104 27 77 4 118

1 39 1,442 31 0 37 1 40

14 484 11,209 455 92 363 15 489

5 103 1,998 426 96 330 5 115

10 369 3,852 130 24 106 9 381

9 360 5,403 137 40 97 12 314

9 361 7,808 416 39 317 7 357

10 260 11,151 1,615 166 1,449 6 231

20 473 15,795 883 184 699 18 468

1 172 2,840 55 5 50 1 164

0 177 3,704 110 1 109 1 159

Source: Committee staff analysis, DHEW/OCR, Data on Earned
Degrees Conferred From Institutions of Hi her Education 8

and Sez, Academic Year, 1976.1977 art 5-

47
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TABLE 6: PROPORTION OF MASTER'S DECREES AWARDED TO BLACKS,

BY FIELD OF STUDY AND TYPE OF INSTITUTION; 19,6-71 AND 1915.76

Field of Stuft

Total, All Fields

Lgriculture 5 Nat,

Resources

Architecture 6

Environsental Des,

Area Studies

Biological Sciences

Hilliness 6 Manage -

ment

Communications

Computer 6 Infor-

, mation

W EducatkOn

Engineering

Fine 6 Applied

Arts

Foreign Languages

Health Professions

How Economics

Law

Letters

Library Science

Mathematics

Physical Sciences

Psychology

Public'Affairs 6

Services

Social Sciences

Theology

Inter-Disciplinary

Studies

1976-1977

Black Percent NBC Percent

of Total . of Total

Master's Black Master's

Percent of Black Percent

13C's Among 'of non-HBC

All lusts. Master's

6.6 21.6 3.0 5,3

1.4 23.5 5.3 1.1 ,

5.0 12.3 2.8 4.5

5,7 5.5 1.2 5.4

2.9 39.8 3.5 1.8

3,5 12.5 2.0 3.1

5.4 10.8 0.7 4.9'

2.4 18,2 2.1 2.0

10.0 26.4 4.0 1.6

1.5 3.4 1.3 1.4

3.0 7.3 1.5 2.8

3.1 15.2 1,9 2,7

5.0 2.0 1.1 4.9

4.7 12.7 3,3 4.1

1.1 0.0 2.5 1.7

3.7 21.9 2.8 2.9

5.1 25.5 4.6 3.9

3.6 20,3 2.6 2.9

1.8 28.0 2.4 1.3

6,1 22.3 2.4 4.8

9.5 11.8 3.7 8.5

6,3 20.4 4.1 5.1

2.0 1.6 0.6 2.0

4,3 0.0 0.0 4.3

1975-76

Black Percent HBC Percent Percent of

of Total of total BBC's Among

Master's Black Master's All Inns.

Black Percent

of non -HBC

Master's

1

1

'

1

6.6 22.3 5.2

2.3 51.9 5.6 1.1

6.1 7.7 2,0 5.6

2.9 0.0 1.1 2.9

3.3 27,9 3.1 2.4

3,7 9.8 1.6 3.3

5,5 6.5 0,7 5,1

2.4 8.3 1.5 2,2

9.1 28.4 3,9 7.2

1.5 3.9 1,3 1,4

5.4 1.3 3.0

3.4 13.4 1.9 3.0

5.0 2.3 1.2 4.8

4.8 26.0 3.3 3.6

2.6 0,0 2.4 2,6

4.1 20.2 3.0 3.3

5.3 22.5 4.2 4.2

3.4 18.5 2.3 2,8

2.5 29.2 3.1 1.8

5.3 9.4 1.9 4.9

9.4 10.3 2,5 8.6

5.6 20.8 3,7. 4,5

1.9 9.1. 06 , 1,8

3,0 0.9 0,6 2.9

Source; CommittWstaffanalySis, DHEW/OCR,EarnedDereesCrderredThmIntlsofliher EL_t_j_ducaticmrreEtts'd._Zciand

Sex Academic Year 1915-16 mi1276-1977,.

ti t'%



5

TABLE 7, NUMBER AND PERCENTAGE OF DOCTORATES AWARDED, BY RACIAL/EINIC GROUP

AND U.S. CITIZENSHIP STATUS: 1974 TO 1919

Racial/Ethnic Group, 1974

$

1915 1916 1977 1978 1979

Citizenship

Number Percentage Number Percentage Number Percentage Number Percentage Number Percentage Number Percentage

Total 1/ 33,000 100.0' 32,913 100.0 32,923 100.0. 31,672 100.0 30,850 100.0

U.S. Citizens

Black 846 2.6 989 3.0 1,085 3,3 1,109 3.5 1,029 3.3

White .21,442 71.0' 24,183 73.5 24,204 73.5 22,824 72.1 21,601 70.0

Other Minorities 677 2.1 733 2.2 821 2.5 979 3.1 1,029 3.3

Non-retident Aliens 3,447. 10.4 1,531 10.7 3,518' 10.7 3,447 10.9 3,416 11.1

Others and Unknownll 3,717 11.3 2,814 8.5 2,577 7.8 .2,466 7.8 2,872 9.3

31,200 100.0

1,050

21,750

1,G47

3.4

69.7

3.4

3,574 11.5

2,839 9.1

Source: Committee staff analysis, National Researchlouncil, Doctorate Recipients From United States Uniklles, Summary Reports,

.
1914 to 1979.

'Note: Percentages do not equal 100A because :Totals exceed sum of racial/ethnic groups (see 1/ below).

1/ Totals include individuals who did not report citizenship.

2/ Includes foreigners with !permanent visas (immigrants)and those who provided no usable response to the item on "racial or ethnic group."
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TABLE 8. NUMBER AND,PROPORTION OF DOCTORATE RECIPIENTS, BY CITI ENSHIP STATUS, RACIAL/ETHNIC OW

BY FIELD OF STUDY: 1977 T019 19

(Racial/ethnic categories, except non-resident aliens, nclude U.S. citizens and

foreigners with permanent visas (immigrants))

1917

Field of'Studi

Total Black White

Other U.S.

N/R Minorities

Aliens and Un-

known
.2/

1978

1 Other U.S.

Total Black White N/R Minorities

Aliens and Un-

.

Total Doctorates 31,672

Physical Sciences

Engineering

Life Sciences

Social Sciences

Humanities

Professional Fields

4,369

2,641

4,167

1,186 23,411 3,447 2,774

44 3,051 677 505

15 1,412 773 366

68 3,506 666 412

6,504. 220 5,011' 565 485

4,559 108 3,687 216 414

1,340 '44 ,99.7 166. 106

Education 7,448 667 5,718 379 479

Percent Distribution

Total 100.0 3.1 , 13.9 10.9 , 8.8

Physical Sciences 100 1.0 69

Engineering 100.0 0.6 ,53.

Life Sciences 1: .0*. 1.4 73.5

Social Sciences 100.0 3.4 77;0

Humanities 100.0 2.4 80.9

Professional Fields144210,0 3,3 74.4

Education 100.0 9.2 76.8 5.1 6.4

15.5

29.3

14,0

8.7

4.7

12.4

11.6

13.9

8.6

9.1

7.9

30,850 1,100 22,132 3,416 3,297 .

4,193

2,423

4,887

54 2,840

13 1,160

79 3,483

212 4,806

90 3,409

54 1,043

645

761

662

562

411

541

6,453 595

4,235 421

1,454 135

7,190 598 5,381 412 ,630

535

197

195

II; PI

71/ Oilier U.S;

Total Black White N/R Minorities

Aliens and Un-2,

known

31,200 1,106 22,222 3,574 3,355

4,298

2,494

5,076

6,319

4,143

1,414

52 2,926 667 566

.20 1,154 816, 442

'61 ` 3,555 680 541

20 4,767 550 589

130 3,230 197 450

51 11033 181 117

7,310 srp 15,442 419 648

100.0 3.6 '11,7 11.1 10.7

100.0

100.0

100,0

100.0

100.0

100.0

1.3

T.6

3.3

2.1

3.7

67.7

47,9

71.3

74,5

80.5

71.7

15.4

31.7

13.5

8.3

4.7

13.4

13.4

17.0

11.1

9.2

9,9

9.3

100.0 8.3 74.8 5.1 8.8

100.0 3.5

100.0

100.0

100.0

1,2

0.8

1.2

71.2 11.5 10.8

68.1

46.3

72.0

100.0 3.4 Y4.7

100.0 3.1 78.0

100.0 3.6 73.

100.0 7.7 73.8

15.5 13.2

32,7 17.7

13.4 10.7

8,6 9.2

4,8 10,9

12.8 8.3

6.5 8,8

Source: Committee staff analysis, National Research Council, Doctorate Recipients From United States Universities, Summary 34r

Note: Percentages do not equal 100.0 because Totals exceed suiOrtiail/ethnic groups see beroWl.

.1./ Totals include individuals who did not report citizenship status.

Includes American Indians, Asians, Hispanics, and Others/Unknown.
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TABLE 9 DISTRIBUTION BY FIELD OF STUDY OF ALL AND SELECTED RACIAL/ETHNIC/CITIZENSHIP

CROUP DOCTORATE RECIPIENTS: 1974 to 1979

Field of Study

1974

U.S. U.S. N/R

Total Black White Alien

Total, All Fields 33,000 846 23,442 3,447

100.0 100.0 100.0 100.0

Physical Sciences 14.8 5.4 13.9 22.0
Engineering 9.5 1.9 6.7 21.3

Life Sciences 14.8 8.2 14.0 21.6

Social Sciences 18.7 12.6 19.9 15.8
Humanities 15.7 8.9 17.3 6.4
Professional Fields /:.5 3.8 4.4 4.0

Education 22.0 59.2 23.7 8.9

1.917
; TM

Black White

1

AlienTotal

Total, All Fields 31,672 1,109 221824 3,447

100.0 100.0 100.0 100.0

Physical Sciences 13.8 3.8 13.0 19.6

Engineering 8.3 1.0 5.6 22.4

Life Sciences 15.1 5.0 15.0 i9.3

Social Sciences 20.5 17.9 21.5 16.4

Humanities 14.4 8.6 15.7 6.3

Professional Fields 4.4 3.7 4.3 5.0

Education 23.5 60.0 24.9 11.0

1975

U.S. U.S. N/R

Total Black White Alien

32,913 989 24,183 3,531

100.0 100.0 100.0 100.0

14.5 3.6

9.0 1.1

15.3 5.6

19.2 16.1

15.3 8.9

4.5 3.5

22.3 61.2

13.5 21.0

6.3 22.9

15.0 19.7

20.1 15.7

16.7 6.4

4.5 4.6

24.0 9.8

Total Black White Alien

30.850 1..,029 21,601 3,416

100.0 100.0 100.0 100.0

13.6 5.0 12.8 18.9

7.9 0.9 4.9 22.5

15.8 6.7 15.8 19.4

20.9 i8.6 21.7 15'.7

13.7 7.8 15.4 5.8

4.8 4.5 4.7 5.8

23.3 56.7 24.6 12.1

1976

Total

U.S.

Black

U.S.

White

N/R

Alien

32,923 1,085 24,204 3,518

100.0 100.0 100.0 100.0

13.5 2.5 12.7 19.9

8.5 1.] 5.8 22.7

15.1 5.8 14.8 19.4

20.0 15.9 21.2 16.7

14.8 8.4 16.1 6.7

4.6 4.9 4.6 4.7

23.5 61.5 24.9 9.8

Total

1,200

100.0

.S. 7.*. N/11

Black White Alien

13.8

8.0

16.3

20.4

13.3

4.6

23.6

1,050 21,750 3,574

100.0 100.0 100.0

4.6 13.1 18.7

1.6 5.0 22.8

5.0 16.5 19.0

19.6 21.5 15.4 1.

11.3 14.4 5.5 11

5.0 4.7 5 2

'1/4N11

53.0 24.8 13.4

'Source: National Research Council, Doctorate Recipients From United States Universities, Summary Reports,.

1974 to 1979 (Table 5).
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TABLE 10, COMPARISON OF DOUORATE RECIPIENTS BY PREVIOUS DEGREE, BY RACE; ,1978

Level of Degree

Total Physical Sciences Life Sciences Social Sciences Humanities Education

Black White Black White Black White Black White Black White Black White-
Baccalaureate In ue

Field 49.9 56.3

Masterla In Any Field 91.0 81.5

87.2 80.9

61.5 54.7

29.0 41.1

72.5 58.5

57.6 62.5

83.2 82.7

61.3 67.0

87.5 88.8

46.3 40.9

97.4 97.4

Source: Committee staff analysis, unpublished data, National Research Council, 1978.

Note: Example for reading this table - -- 87.22 the Blacks awarded doctorates in the physical sciences in 1978 also obtained their

baccalaureates in the same field,
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TABLE 11. DISTRIBUTION OF POSTDOCTORAL ACTIVITY FIAS, BY RACE:

1974 T01979

Postdoctoral Activity

Plan

1974 1975 1976 1977 1 1978 1979

Black White Black White Black WhitP, Black White Black White Black White

Total Doctoral Recipients 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Study
6.4 13.7 5.9 14.8 6.2 15.9 6.9 16.7 7.1 17.7 6.6 17.8

Employment 90.0 83.7 90.5 82.1 89.0 80.7 88.0 79.9 88.0 78.9 89.3 79.6

Educational Institutions 68.9 56.6 71.3 55.6 69.8 55.1 69.3 53.1 63.3 51.2 62.6 49.2

Industry/Business 3.8 9.7 2.5 9.1 2.6 8.4 3.5 9.1 4.9 10.3 6.2 12.1

Government 9.3 9.4 9.7 9.5 10.5 9.2 9.5 9.6. 10.3 8.9 13.2 9.3

Non-Profit 2.8 3.9 3.0 4.2 2.0 4.4 3.1 4.6 4.1 5.2 2.9 5.3

Other/Unknown 5.1 4.2 3.9 3.7 4.1 3.6 2.7 I3.4 5.5 3.4 4.5 3.6

Status Unknown 3.7 2.6 3.6 3.0 4.8 3.3 5.1 3.4 4.9 3.4 4.1 2.6

Source: Committee staff analysis, Nationaliaesearch Council, Doctorate Reci ients from United States Universities

Summary Reports, 1974 to 1979 {Table 5).
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TABLE 12, TIME LAPSE IN YEARS. BETWEEN BACCALAUREATE AND DOCTORATE AND MEDIAN AGE

OF PH.D RECIPIENT, BY FIELD, BY RACE: 1978

Field of Study

All Fields

Physical Sciences

Life Sciences

Social Sciences

Humanities

Education

"Registered" Time Lapse (Years) Total Time Lapse (Years)

Black

6.44

6.08

6.11

6.65

6.25

6.45

White

6.19

5.65

5.70

5.98

7.37

6.66

Black White

12.26 8.92

9.38 6.66

10.13 7.00

8.58 8.10

11.38 10.17

15.15 12.66

Median Age at 137ccalaureate

Black

All Fields 23.74

Physical Sciences 22.29

Life Sciences 23.07

Social Sciences 23.69

Humanities 23.12

Education 24.06

1- White

22.58

22.28

22.45

22.56

22.43

23.50

Median Age at Beginning of Graduate Study Median Age at Doctorate

Black White Black White

29.56 25.31 36.00 31.50

25.59 23.29 31.67 28.94

27.09 23.75 33.20 29.45

25.62 24.68 32.27 30.66

28.25 25.23 34.50 32.60

32.76 29.50 39.21 36.16

Source: Committee staff analysis, unpublished data, National Research Council, 1978.
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TABLE 13. TOTAL AND BLACK,FIRST PROFESSIONAL ENROLLMENT BY TYPE OF INSTITUTION, FOR THOSE STATES

WHERE NBC PROGRAMS WERE OFFERED: FALL 1918 AND FALL 1916

114.m.m.
Total

Date and State Enrollment

Total

Black

Enrollment

Black

NBC

Enrollment

Black

n41-NBC

Enrollment

Number of

NBC's with

First Prof. Program

Number of

non-NBC's with

First Prof. Program

Fall, 1978

fi

Total, United States 256,591

Total, 7 States 1 D.C. 41,308

11,424

4,143

2,538

2,538

8

1,605

8

8

441

65

Alabama 3,411 196 103 93 1 6
Dist. of Columbia 8,760 1,574 1,113 461 1 7
Georgia 5,689 428 212 156 1 6
Louisiana 3,989 262 141 121 1

Mississippi ( 1,736 80 4 7( 4
North Carolina 4148( 372 115 25 6
Tennessee 5,503 , 709 575 134 8
Texas 13,736 522 215 307 23

Fall, 1976

Total, United States 245,790 11,181 2,154 9,027 8 454
Total, 6 States & D.C. 43,085 3,528 2,154 1,374 8 60

Alabama 2,915 224 142 82 2 6
Dist. of Columbia 8,173 1,213 834 439 1 5
Georgia '41462 333 206 127 1 5
Louisiana 51135 253 130 123 1 6/
North Carolina 4,439

Tennessee 4,994

350

643

115

5i 3

235

120 1

5

8
Texas 12,967 452 204 248

Source: Committee staff analysisr hnic,

1197Land unpublished data, Fall 1978. '
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TABLE 14. BLACK PROPORTION OF FIRST
PROFESSIONAL ENROLLMENT, BY TYPE OF INSTITUTION, FOR THOSE STATES

WHERE HBC PROGRAMS WERE OFFERED: FALL 1978 AND FALL 1976

Black Percent
HBC Percent

Percent of H8Cls
Black Percent

Date and State If Total
of Total

Among All
of Non -HBC

Enrollment
Black Institutions

Enrollment

Fall 1978

Total, United States
4.5

22.2
1.8

3.5

Total,, 7 States A D.C.
8,8

61,3
11.0

3.7

Alabama
5.1 52,6

14.3
2.9

District of Columbia 18,0
70.7

12.5
6.3

Georgia
1.5 63.6

14.3
2,9

Louisiana
6,6 53.8

16.7
3.2

Mississippi
4.6

5,0
25.0

4.4

North Carolina
8.3

30.9
14.3

6.0

Tennessee
12.9

81,1
11.1

2.8

Texas
3.8 41.2

4.2
2.3

Fall 1976

Total, United States 4.5
19.3 1.7

3,7

Total, 6 States & D.C. 8.2
61.1

11.8
3.4

0
Alabama

7.7 63.4
25.0

3,1

District of Columbia 15.6
65.5

16,7
6.3

Georgia
7.5 61.9

_16.7 .

3,0

Louisiana
4.9 51.4

.14,3
2.5

North Carolina
7.9 32.9

16.7
5.5

Tennessee
12.9

81.3
11.1

2.8

Texas
3.5

45.1
3.8 t

2,0

,

ir..mrmorw........n
Source: Committee staff analysis, DHEW/OCR,

Racial, Ethnic, and Sex Enrollment
Data From Institutions of Hi her Education Fall 1976

and unpublished data, Fall 1978.
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TABLE 15. NUMBER AND PROPORTION OF FIRST PROFESSIONAL DEGREES CONFERRED TO BLACKS, BY FIELD OF STUDY

AND TYPE OF INSTITUTION: 1976-77 AND 1975-76

Field of Study

Total Black Block

First First Percent

Professional Professional. of Total

Degrees Degrees

Black Percent of Number Percent

Degrees Black Total of BBC's of HBC's

from from HBC's Conferring Among All

HBC's Degrees Institutions

Black Number of Black

Degrees Non-HBC!s Percent of

from Conferring Non-HBC

Non -NBC's Degrees Total

1976-1971

64,374 2,537 3.9 552 21.8 8 1.4 1,985 422 3.1
Total, All Fields

Dentistry 5,187 204 3,9 82 40.2 2 3.4 122 56 2.4

Medicine 13,574 710 5.2 155 21,8 2 1.8 555 108 4.1

Veterinary Medicine 1,586" 28 1.8 23 82.1 1 5,3 t 18 0.3

Law 34,363 1,349 3.9 213 15.8 4 2.3 1,136 167 3.3

Theology 5,455 200 3.7 79 39.5 3 1.7 121 170 2.3

Other Fields 4,209 46 1.1 - - 46 54 1:1

1975.1976

62,494 2,694 4.3 544 20.2 10 2.4 2,150 413 3.5
Total, All Fields

Dentistry 5,418 181 3.3 69 38.1 2 3.5 112 55 2.1

Medicine 13,487 /08 5.2 160 22.6 2 1.9 548 105 4.1

Veterinary Medicine 1,532 18 1.2 16 88.9 1 5.3 2 17 0.1

Law 32,483 1,519 4.7 (223 14.7 4 2.4 1,296 163 4.0

Theology 5,247 206, 3,9 76 36.9 5 2.9 130 166 2.5

Other Fields 4,267 q 1.5 - - - 62 50 1.5

V

Source: Committee staff analysis, ONEW/OCR, Data on Earned De rees Conferred FromstitutionsofilihelibRacekbnicitand

Sex, Academic Years 1975-1976 and 19 - .
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TABU 16. Tara AND PERCENTAGE OF DOCTORATE RECIPIDT1S REPORTING

&MS OF SELEC1ED FEDERAL AND immune SUPPORT, BY RACE 1978

1111.=1...1.1110.I.

Type of Award
Total Awards,

All Races

yi

U.S. Black

Recipients

Number Percent

U.S. White

Recipients

Number' Percent_____

Foreign Students and Other

nippritieS 1/

amber, Percerit

NSF Fellowships
725 16 2.2 581 80.1

128 17.7

NSF Traineeships
422 2 0.5 375 88.9 45 10.7

NIH Fellowship-
562 20 3.6 482 85.8 60 10.7

NIH Traineesh0 1,541 33 2.1 1,344 87.2 164 10.6

NDEA Fellowships 1,053 21 2.0 932 88.5 100 9.5

NDEA Traineeships 65 2 3.1 51 78.5 12 18.5

Institutional Awards
0.1116.1

University Fellow-

ihips 5,266 179 3.4 3,879 73.7 1,208 22,9

Teaching Assistant-

ships 13,193 243 1.8 10,114 76.7 2,836 21.5

Reasearch Assistant-

ships 10,206 156 1.5 7,118 69.7 2,932 28.7

Other Institutional

Funds 2/ 2,131 95 4.5 1,562 73.3 414 22.2

Source: Committee staff analysis, unpublished data, National Research Council, 1978,

1/ Although individual totals for foreign students and other U.S. minorities were not available by sources of support,

non-resident aliens received 3,416 doctorates (11.1 percent) and other V,S. minorities received i,029 doctorates

(3.3 percent) in 1978,

2/ Includes all institutional grant and fellowship awards not listed,
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TABLE 17. DISTRIBUTION OF SELECTED FEDERAL SOURCES OF FINANCIAL SUPPORT

TO DOCTORATE RECIPIENTS, BY FIELD AND By RACE: 1978

Typdof POderal Support
Total Recipients, Physical

All Fields Sciences Engineering Life Sciences Social Sciences Education
Humanities
and Professional

Fields

NSF Fellowships

Black 16 1 0 3 3 8 1

White 581 177 69 117 157 45 16

Foreign and Other Minorities 128 38 44 17 21 3 5

NSF Traineeships

Black 2 0 0 0 2 0 0

White 375 124 57 85 89 10 10

Foreign and Other Minorities 45 15 10 9 8 2 1

NIB Traineeships

Black 33 2 0 14 16 0 1

White 1,344 55 33 826 398 12 20

Foreign and Other Minorities 164 14 10 105 30 1 4

NDEA Fellowships

_ Black 21 2 0 1 5 10 3

White 932 82 25 77 235 92 421

Foreign and Other Minorities 100 8 4 5 22 10 \ 51

NASA Traineeships

Black 2 0 0 1 1

White 51 16 19 11 2 2 1

Foreign and Other Minorities 12 4 7 0 0 0

Percent Distribution

NSF Fellowships

Black
100.0 6.3 0.0 18.8 18.8 50.0 6.3

White 100.0 30.5 11.9 20.] 27.0 7.7 2.8

Foreign and Other Minorities 100.0 29.7 34.4 13.3 16.4 2.3 3.9

NSF Traineeships

Black 100.0 0.0 0.0 0.0 100.0 0.0 0.0

White 100.0 33.1 15.2 22.7 23.7 2.7 2.7

Foreign and Other Minorities 100.0 33.3 22.2 20.0 17.8 4.4 2.2

1IH Traineeships

Black 100.0 6.1 0.0 42.4 48.5 0.0 3.0

WEte 100.0 4.1 2.5 61.5 29.6 0.9 1.5

Foreign and Other Minorities 100.0 8.5 6.1 64.0 18.3 0.6 2.4

NDEA Fellowships

Black 100.0 9.5 0.0 4.8 23.8 47.6 14.3

White 100.0 8.8 2.7 8.3 25.2 9.9 45.2

Foreign and Other Minorities 100.0 8.0 4.0 5.0 22.0 10.0 51.0

NASA Traineeships

Black 100.0 0.0 0.0 50.0 50.0 0.0 0.0

White 100.0 31.4 37.3 21.6 3.9 3.9 -2.0

Foreign and Other Minorities 100.0 33.3 , 58.3 0.0 8.3 0.0 0.0

SOURCE: Committee staff analysis, unpublished
data, National Research Council, 1978.

71 72



TABLE 18. DISTRIBUTION OF INSTITUTIONAL SOURCES OF FINANCIAL SUPPORT TO DOCTORATE

RECIPIENTS, BY FIELD AND BY RACE: 1978

Type of Institutional Support

Total Recipients,

All Fields

Physical

Se,ences Engineering Life Sciences Social Sciences Education

Humanities

and Professional

Fields

University Fellowships

Black 179
13 1 13 51 63 38

White 3,879 575 183 514 930 450 1,277

Foreign and Other Minorities 1,208 237 167 142 257 110 295

Teaching Assistantships

Black 243 31 2 24 54 92 40

White 10,114 1,995 391 1,505 2,409 1,353 2,461

Foreign and Other Minorities 2,836 814
465 346 493 238 480

Research Assistantships

Black 156 17 4 16 42 66 11

White 7,118 1,777 652 1,620 1,658 804 607

Foreign and Other Minorities 2,932 757 901 574 373 170 157

Educational Funds of Industry

Black
26 4 1 2 7 9 3

White 574 129 120 65 70 102 88

Foreign and Other Minorities 174 49 43 24 16 17 25

Other Institutional Funds
,

41
Black 95 4 0 6 13 60 12

41 White 1,562 127 50 215 382 437 351

Foreign and Other Minorities 474 56 41 77 124 91 85

Percent Distribution

University Fellowships

Black 100.0 7.3 0.6 7.3 28.5 35.2 21.2

White 100.0 14.0 4.7 13,3 24.0 11,6 31.6

Foreign and Other Minorities 100.0' 19.6 13,8 11.8 21.3 9.1 24.4

Teaching Assistantships

Black 100.0 12.8 0,8 9,9 22,2 37.9 16.5

White 100.0 19.7 3,9 14.9 23.8 13.4 24.3

Foreign and Other Minoritiee 100.0 28.7 16.4 12,2 17.4 8.4 16.9

Research Assistantship'

Black
100.0 10.9 2,6 10.3 26.9 42.3 7.1

White
100.0 25.0 9.2 22.8 23.3 11.3 8.5

Foreign and Other Minorities 100.0 25.8 30.7 19.6 12.7 5.8 5.4

Educational Funds of Industry

Aleck
,

White

Foreign and Other Minorities

me
100.0

100.0

16.4

22.5

24.7

3.8

20.9

28.2

7.7

11,3

13,8

26.9

12.2

9.2

34,6

17.11,

9.8

11.5

15.3

14.4

Other Institutional Funds

Black 100.0 4.2 0.0 6.3 13.7 63.2 12.6

White 100.0 8.1 3.2 13,8 24.5 28.0 22.5

Foreign and Other Minorities ' 100.0 11.8
8.6 16.2 26.2 19.2 17.9

SOURCE:, .Committee staff
analysis, unpublished data,National

Research Council, 1976.
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TABLE 19, PERCENTAGE OF DOCTORATE RECIPIENTS BY SOURCES OF SUPPORT, BY FIELD, BY RACE: 1978

Type of Support

--7------------,
Total,

U.S

White

All Fields

U.S Foreign

, Black and Other

Physical

U.S.

White

Sciences

U.S Foreign

Black and Other

Engineering Life Sciences

U.S.

White

U.S.

Black

Foreign

and Other

U.S.

White

U.S.

Black

Foreign

andOthe

.........-..--

'Mal Doctorate Recipients 21,601 1,029 7,310 2,764 51 1,286 1,065 9 1,277 3,422 69 1,274

Doctorate Recipients Reporting 21,333 996 6,793 2,746 49 1,224 1,053 '9 1,235 3,383 67 1,210

Percent of Total Recipient; 96.8 96.8 92.9 99.3 96.1 95.2 98.9 100.0 96.7 .98.9 99.1 95.0

NSF Fellowships 2.7 1.6 1.9 6.4 2.0 3.1 6.6 0.0 3.6 3.5 4.5 1,4

NSF Traineeships 1.8 0.2 0.7 4.5 0.0 1.2 5.4 0.0 0.8 2.5 0.0 0.7

NIH Fellowships 2.3 2.0 0.9 1.1 4.1 0.9 0.8 11.1 0.2 5.0 6.0 1.8

NIS Traineeships 6.3 3.3 2.4 2.0 4.1 .1.1 3.2 0.0 0,8 24.4 20.9 8.7

Fellowships 4.4 2.1 1.5 3.0 4.1 0.7 2 1 0.r, 0.3 2.3 1.5 0.4

NDSL Direct Loin 9.5 13.4 4.2 5.6 C.2 1,6 5.6 11.1 2.1 6.2 3.0 2.5

NASA Trainesibips 0.2 0.2 0.2 0.6 0.0 0.3 1.8 0.0 0.6 0.3 1.5 0.0

G I Dill 11.2 12.0 2.9 10.7 12.2 2.1 11.9 33.3 1.4 12.1 17.9 2.9

AEC fellowships 0.4' 0.0 NA 0,7 0.0 NA 2.5 0.0 NA 0.8 0.0 NA

N NOodrow Nilson Fellowships 0.6 . 0.5 0.3 0.3 2.0 0.0 0.1 0.0 0.1 0.1 0.0 0.0

University rellowshris 18.2 18.0 17.8 20.1 26.5 19.4 17.3 11.1 13.5 15.2 19.4 11,7

leaching Assistantships 47.4 24.4 41.7 72.7 63.3 66.5 37.1 22.2 37.7 44.5 35,8 28.6

lewd Assistantships
33.3 15.7 43.2 64.7 34.7 61.8 63.4 44.4 73.0 47.9 23.9 47.4

Iducaticnal ?Undo o/ Industry 2.7 2.6 2.6 4.7 8.2 3.5 11.4 11.1 4.0 1.9 3.0 2.0

Other Institutional hinds 7.3 9.5 7.0 4.6 8.2 4.6 4.7 0.0 3.3 6.4 9.0 6.4

Ova Earnings
56.0 59.0 33.5 30.8 18.4 16.3 48.0 22.2 22.1 34.5 28.4 21.3

Spouse's Earnings
34.7 22.8 20.2 28.9 6,1 14.3 29.2 22.2 13.8 34.4 26.9 19.8

Fasily Contribution
14.1 8.1 14.6 10:5 6.1 12.0 8.4 0,0 17.5 13,1 4.5 12.1

Othai Loans 10.1. 13.3 7.6 5.5 8.2 3.9 6,3 11.1 5.6 7.2 7.5 5.5

Other
4.5 4.9 16.0 3.1 12.2 10.9 3.3 11.1 13.4 3.1 1.5 20.2
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TABLE 19. PERCENTAGE OF DOCTORATE RECIPIENTS BY SOURCES OF SUPPORT, By FIELD, BY RACE; 1978 (con't)

IMINIMINNIMININM11.1.1.1.10..

Type of Support

Social Sciences Humanities Professional Fields Education

U.S U,S

White Black

Foreign

and Other

U.S. U.S

White Black

Foreign

and Other

U.S.

White

U,S. Foreign

Black"and Other

...11.4.11=...rnm

U.S.
White

U.$.
Black aFnI Celgier

Total Doctorate Recipitnto 4,695 191' 1,262 3,323 80 714 1,010 46 371 5,312 583 1,126

Doctorate Recipients Reporting 4,636 179 1/116 3,286 79 626 1,000 45 355 5,229 .568 1,027

Percent of Total Recipients 98.7 93.7 88.4 98.9 98.8 87.7 99.0 97.8 95.7 99.4 97.4 91.2

NSF Fellowships 3,4 1.7 1.9 0.5 0.0 0.5 0.0 2.2 0.6 0.5 1.4 0.3

NSF Ttaineeships 1.9 1.1 0.7 0,2 0.0 0.0 0.5 0.0 0.3 0,2 0.0 0.2

NIB Fellowships 5.1 5.0 1,6 0.1 0.0 0.2 2.4 4.4 0.6 0.2 0,4 0,3

NIS Traineeships 8.6 8.9 2.7 0.1 0.0 0.2 1.6 2.2 0.8 0,2 0.6 0.1

WWDEA Pellcvships 5.1 2.8 2.0 12.1 2 rl 7.5 3.3 2.2 1.1 1.8 1,8 1.0

0.0, Direct Goan 14.0 17.3 6.6 14.6 ,22.8 7.8 8.9 15.6 4.5 7.4 12.3 6.6

NABI Trainieehips 0.1 0.6 0.1 0.1 0.0 0.0 0.0 0,0 0.0 0.1 .0,0 0.0

a 1 Bill 11.0 11.7 3.2 8.8 11.4 3.2 15,5 15.6 3.1 11,6 10.9 5.2

ABC Fellowships * 0.0 NA 0,0 0.0 NA 0.0 0.0 NA 0.0 0.0 NA

44

ch

Woodrow Wilson Pollowahips 0.8 0.6 0.6 2.6 2.5 2.1 0.0 0,0 0.0 2.3 .5.1 0.0

University fellowships . 20.1 28.5 23.0 33.2 40.5 33.4 13.6 8.9 24.2 8.6 11.1 10.7

Teaching Assistantships 52.0. 30.2 44.2 62.8 38.0 55.6 . 39.9 22,2 37.2 25.6 16.2 23.2

linear ch Assistantships 35.8 23.5 33.4 12.1 8.9 10.2 20.8 8.9 26.2 15.4 11.6 16.6

EducatiOnal FUnds of Industry 1.5 3,9 1.4 1.0 2.5 0.8 5.4 2,2 5.6 2.0 1.6 1,7

Other Institutional Funds 8,2 7.3 11.1 8,6 6.3 9.7 6.8 150 6,8 8.4 10.6 8.9

01;11 Earnings 57,5 51,4 39.5 60.8 58.2 48.2 67.5 62.2 49,9 78.1 69.0 60.9

Spouse's Earnings 34,9 17.3 21.9 38.4 26.6 29.4 40.5 35,6 23.7 35.5 23.9 26.6

Wily Contribution 17.6 9.5 16.2 22.4 8.9 15.3 12.3 4,4 17.5 10,0 8.6 14.3

Other Loafis 14.5 14.5 10.4 13.3 12.7 11.2 11.0 17.8 11,0 9.7 13.7 10.6

Other 4.6 5,6 17.9 6.8 5.1 15.0 7.8 6.7 22.0 4.0 4.2 16.5

monw..

SOURCE: Committee staff analysis, unpublished
data, National Research Council, 1978.

A Less than 0.1
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TABLE 20. GRADUATE AND PROFESSIONAL OPPORTUNITIES PROGRAM AWARDS,

EY. RACE: 1978-79 AND 1C:9-80

Date and Status of Award Total, All Races Black White

vol1117
,

1978-79 ReCipients

Number 354 157 93 60 29 15

Percent Distributiop i 100.0, 44.4 26.3 16.9 8.2 4.2

1979-80 Ointinuation Awards .

Number 303 142 79 50 21 11

Percent of 1978-79 Awards 85.6 9Q.4 84.9 83.3 72.4 73.3

I

,

1979-80 New Recipients

Nuiber 566 315 131 74 26 20

Percent Distribution 100.0 55.7 23.1 13.1 4.6 3.5

Hispa4c Asian American Indian

Change in Percent Distri-

bution, 1978-79 to

1979-80 - - -- +11.3 - 3.2 - 3.8 -3.6 -0.7

Source: ramittee s analysis, un 1is ta, 1 J liCE, Gra to Tra ring Branch.
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NOTES

1. DHEW, Health Resources Administration, The Treatment Practices of

Black, Physicians, April 1979, p. XI.

2. DHEW, Office for Civil Rights, Racial Ethnic and Sex Enrollment Data

from Institutions of Higher Education, Fall 1976.

See als\o Access of Black Americans to Higher Education: How 0 en is /

the Door ?, January 1979 , report of the National Advisory Committee'

on B ack Higher Education and Black Colleges and Universities.

3. These proportions were based on an analysis of unpublished OCR

enrollment data to calculate the percentages of Black full-time

graduate and professional students.

The need for consistency in data gathering is demonstrated by the fact

that OCR's racial figures vary depending on the criteria of each
table; e.g., OCR Tables 10 and 17 both enumerate full-time graduate
students but Table. 10 does not include non - resident aliens, thus
distorting the percentage of various racial groups in the entire

graduate population.

4. National Research Council, National Academy Of Sciences, Doctorate
Recipients from United States Universities, Summary Reports 1973-79.

5. David C. Ruffin, The Status of Blacks in Gl'aduate and,Professional
Education, a report to the Nati60 Advisory raiiiittee on Black Higher
Education and Black Colleges and Universities.

Ruffin uses American Association of Medical,Colleges (AAMC) and

American Bar Association (ABA) enrollment statistics to, substantiate

this claim. Ruffin's work constitutes the foundation for the

introduction and first part of this report. His paper:was part of the

research commissioned by the Advisory Committee.

6. The National Research Council, the National Academy of Sciences, and
th'e Bureau of Labor Statistics all forecast a significant downturn in

career openings for education\and social sciences graduates.

7. This has been predicted by the American Council on Education and the

Bureau of Labor Statistics. The National Science Foundation projects

declines in academic positions even in science and technological

fields.

8. These proportions al based on_the.AAMC's Fall Enrollment Survey and
the Law School Admission Calincil's Review ofl Leoal Education.

9.' Based on Committee staff analysis ofHAAMC enrollment data, 1972-73 -

1979-80.

JO. AAMC, Office of Minority Affairs, 1979-80 Admission Action Summa
Reports.

11. Based on an analysis of enrollment data, Law SChool Admission Council,
A Review ofdlegal Education in the United States - 1979.
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'12. Based on staff analysis of Medical School Admissions Requirements

1980-81 data. Since 1978-79 was the first year for Morehouse, the

'T15-57-1d first-year enrollments are the same for that school.

1

13. Based on Committ taff analysis of ABA enrollment figures.

14. Ruffin, Ibid.

15. BAsed on Committee staff analysis of National Research Council

data..

'16. Figures for white students were 14 percent drop-out rate compared

to 21 percent enrolled in college.

17. National Board on.Graduate Education, Minority Participation in

Graduate Education, paje 48.

18. See the-Advisory Committee's Access report and Black Colleoes and

UniverSities: An .Essential- Com onent of a Diverse S stem of

Hig er E ucatior), a so a report of the ommittee.

19. Institute for the Study of Educational Policy, Equal Educational

Opportunity for Blacks in U.S. Hi her Education: An Assessment,

first annual report, page an ap er passim.

20. Paul Elliot, "The Nedical College Admissions Test," Medical

Education: Responses to a Challenge, page 158.

21. Rudolph Caino "What's Happening to Black Ph.D.'Applicants?,"

Educational Forum (January 1973), pp. '226-228.

22. James Blackwell, In Su ort of Preerential Admissions and

Affirmative Action: re-ar Post-Bakke 7671-iideratiiiiis, 1977, np.

69 -70.

23. The following are the sources which the Committee used in

formulating its recommendations for this chapter:

David' C. Ruffin, III, The Status of Blacks in Graduate and

Professional Education

National Board on Graduate Education

-- Doctorate Fore..asts

Minority Group Participation iGraduate Education

Report of the Conference of Deans of Black Graduate Schools, Henry

Cobb, ed.

Institute for the Study of Educational Policy

Equal Educational Opportunity for Blacks' in U.S. Higher

Education: 'An Assessment

-- Elusive Equality: The Status of Black Americans in Higher,

.Education.
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National Association for Equal Opportunity in Higher Education

Confere:ce proceedings on Graduate Education

- - Van Allen/TACTICS

- - Conrad Snowden/Princeton University

- - Alfred Moye/BHCE

- - Earl Richardson/UMES

-- John Turner/MIT

-- Sharon Bush/Ad hoc Consortium on Minority Graduate Education

-- John Peoples/Jackson State University

e 1-"" I

JI. ricogar,. Lynch/Xavier University

- - Samuel Myers/UT-Austin

Carnegie Commission

Medical-Education: Responses to a Challenge

-- William Cadbury/Haverford College

- - J. W. Carmichael, Jr./Xavier University

-- Paul Ell.fot/Flori,:a State

-- Frances French/University of Michigan

- - Charles Ireland/Temple University

-- Dario Prieto/AAMC

Clifton Wharton, Integrated Education

James Blackwell, reports on preferential admissions

Rudolph Cain, Educational Forum

Presentation to Committee of Kent Mommsen

Chronicle of Higher Education

Higher Education Daily

Committee Staff

7
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APPENDIX A

100 Historically Black Colleges and Universities which were still

predominantly Black as of Fall 1978, by State*

Level/Highest Offering 1/ Control

Northeast

Pennsylvania (2)

Lteyney State College, Cheyney 19319 tl Public

Lincoln University, Lincoln University 19352 M Public

North Central

Ohio (2)

Cenoal State University, Wilberforce 453a1.4 B Public

Wilberforce 9niversity, Wilberforce 45384 B Private

South

Alabama (12)

Alabama A&M University, Normal 35762 M4 Public

Alabama Lutheran Academy and Colleaeli!

Selma 367- 2 Private

Alabama State University, Montgomery 36101 M* Public

Lawson State Community College,

Birmingham 35221
2 Public

Lomax-Hannon Junior College, Greenville 36037 2 Private

Miles College, Birmingham 35200 B Private

Oakwood College, Huntsville 35r)6 8 Private

S.D. Bishop Stattplunior C'Alege, Mobile 36603 2 Public

Selma UniversitrlivSelma 36701 B Private

Stillman College, TUstaloosa 35401 B Private

Talladega College, Talladega 35160 B Private

Tuskegee Institute, lUskegee Institute 36088 MO) Private

Arkansas (4)

Arkansas Baptist CollegerLittle Rock 72202 8 Private

Philander Smith College, Little Rock 72203 5 Private

Shorter College, Little Rock 72114 2 Private

University of Arkansas at Pine Bluff,

Pine Bluff 71601
B Public

Delaware

Delaware State College, Dover 19901 B Public
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Level/Highest Offering Control

Sc UIN (4:00t)

District of Columbia (1)

Howard University, Washington, D.C. 20059 P,D Private

Florida (4)

Bethune-Cookman College, Daytona Beach 32015 B Privat

Edward Waters College, Jacksonville 3220> B Private

Florida A&.M University, Tallahassee 32307 M Putlic

ilorida Memorial College, Miari 33054 B Private

Georgia CO)

Albany State College, Albany 31705 B Public

Atlanta University, Atlanta 30314 D Private

Clark College, Atlanta 30314 B Q Private

Fort Valley State College, Fort Valley 31030 M Public

Interdenominational Theological Center,.

Atlanta 30314 .P,D Private

Morehouse College, Atlanta 30314 B Private

Morris Brown College, Atlanta 30324 B Private

Paine.College, Augusta j0901 B Private

Savannah State College, Savannah 31404 V, Public

bpelman College, Atlanta 30314 B Private

Kentucky (1)

Kentucky State University, Frankfort 40601 M Public

Louisiana 16)

Dillard University, Jew Orleans 70122 B Private

Grambling State University, Grambling 72.245 M Public

Southern University AO College,
Baton Rouge 70813 MI? Public

Southern University in New Orleans,
New tleans 70126 B Public

Southern University Shreveport- Bossier,
,

Community Campus, Shreveport, 71107 2 Public

Xavier University of Louisiana, New Orleans

70125 M Priviitf!

Maryland t4)

Bowie State C011ege; Bowie 20715 M Public

Coppin State College, Baltimore 21216 PI Public

Morgan State University, Baltimore 21239 D Public

?university ofMarylandtEastern Shore,
Princess Ann 21853 II Public
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haelaishest offerim Control

ACIMI (Cvn,t)

Mississippi (11)

Alcorn State University, Lorman 39096 M Public

Coahoma Junior Collese, Clarksdale 38614 2 rublic

Jackson.State University, Jackson 39217 M+ Public

Mary Holmes College, West Point .39773 2 Private

Mississippi industrial Golleg4/
Holly Springs 38635 B Private

Mississippi Valley State Universit
Itta Bena 38941 M Public

Natchez Junior College, Natchez 39120 3, 2 Private

Prentiss Normal and-Industrial InstituteTi 4.

Prentiss 39474 2 Private

rust College, Holly Springs 38635 B Private

TOumalco College, Tougaloo 39174 B Private

Utica Junior College, Utica 39175 2 Public

North Curolina (11)

Barber - Scotia College,' Concord 28025 B Private

Bennett College, Columbia 27420 B Private

Elizabeth City State University,
Elizabeth City 27909 B Public

Fayetteville State University, Fayetteville

28301 B Public

Johns C. Smith University, Charlotte 28216 B Private

Livingstone College, Salisbury 28144 B,P Private

North Carolina A&T,State University,
Greensboro 27411 Of Public

North CarolinafCentral University, Dprham

27707 M42 Public

alsoUniversity, Raleigh 27611 V Private

St..AuscustineisCollege, Raleigh 27611 9 -Private

WinstoneSalem State University, Winston

Salem-2/102 1

;

B Public

Oklahoma 12) 1.

Langston University, Langston 73050

SoUth Carolina MY

All University, Columbia 29204
Benedict College, COlumbla 29204
Clatlin College, Orangeburg 29115
Clinton Junior =lel/lock Hill 29730
,Frienth01/)Amior Coll m),Bock 11111 29730

',Iberia College, Sumter 29150
.South Carolina State College, Orangeburg

29217
VOorhees*College, tenmanic 29042
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Level/Highest Offering

SOUTH (Can't)

Tennessee (7)

Fisk University, Nashville 37203
Knoxville College, Knoxville 37921

Lane College, Jackson 38301
LeMoyne Owen College, Memphis 38126
Meharry Medical College, Nashville 1/20E
Morristown College Morristown 37814
Tennessee State University, Nashville 3',203

Texas (9)

Bishop College, Dallas 75241
Baton-Tillotson College, Austin 78702
Jarvis Christian College, Hawkins 75765
Paul Quinn College, Wao 76704
Prairie View AO University, Prairie View 77445
Southwestern Christian College, Terrell 751 o
Tey.e rnllogo, Tyler 7g702
Texas Southern University, Houston 77004

Wiley College, Marshall 75670

Virgin::a (6)

Hampton Institute, Hampton 2366E

Norfolk State College. Norfolk '23504
St. Paul's College, Lawrenceville 2386.E.
Virginia College, Lynchburg 24501

Virginia State'College, Petersburg 23803
Virginia Union University, Richmond 23220

WEST

None
W.somwmmwassmilmmwmer.movmeMM47...m.S.

1/ Level/HiATILpfferins:

2 e 2 but less than dr, years

B e 4 or 5 !ream Baccalaureate
P's First Professional
11 e Master's

Ypo. a Master's

e Doctorate

B
B
B
P,D
2
M4

B
B

B
M+
2

P,D
B

B
2

P

Control

Private
Private
Private
Private
Private

Private
Public

Private
Private
Private
Private
rublic
Private
Private'

Public
Private

Private
Public
Private
Private
Public
Private

P./ Pr-accredited

3/ Neither uccredited r4):
a candidate

This listing ofiliBC't only includes those institutiom that were still predeminantly

Black in fal1.1978 and for which dais are avellsrule for inclusion'in the

Committee's reports. Wherefore, the list does not Lrude SSmc'na Uriversity/

Bible College (KY) for Which no daVa are available:'snd Bluefield State College (WV),

West Virginia State College (WV) and Lineal (t53) which Are bletorically

Black institutions but are currently (as of r!,-111 178) predcminantly'white.

Daniel Payne. College (AL) FM Teacher's .:t NBC) were shown on earlier

lists but are- omitted beree Wmer tea olmd and the' latter hats been incorporated

within the University of,4, a Coiumbla.
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APPENDIX B

Listkafilewer Predominant' Black Colle es (NPBC's)

rom t e

National
Advisory Committee el7alication Blacckk C431

This is the most current listing of newer predominantly Black colleges ( NPBC's) available. It is based

on Fall 1978 enrollment figures. Both the total and full -tire enrollments at the schools listed were

over 50% Black, thus qualifying it as an NPBC based on criteri', set forth by the Committee,

The previous listing released by the almmilee was based on Fall 1976 enrollment data. Five of the

institutions in the 1976 list were deleted (3 have either closed or currently enroll no students; the

other 2 are still open but currently are predominantly white), Twenty-four institutions have been

added and the University of the District of Columbia was formed through a 1977 merger of Washington

Technical Institute, Feder.' City College, and D.C. Teacher's College,



REGICti

CF 1161ITUTICN

NEWER PREICNINANTLY BIACX COLLEGES (NPBC's)

(as of Fall, 1978)

CITY/ZIP LEVEL CONTROL BUCK PERCNAGE BLACK PERCENTAGE OF

OF TOTAL NOM FULL ME MANI

11111W AST

Massachusetts (I)

Roxbiny Ccatmity College
I/

New Jersey (1)

seEs x-County-College

Nov York (8)

City University of New York

Hanhattan Comulity College

I Bronx Carlitity College

Hedger Evers

York College

1

era um, frir Wenn Smvicec

Interloro Institute

Taylor Business Institute

Hadhams 11x111 Seminary College

Pennsylvania (1)

Community College of Philadelphia

NORM ante

Illinois (10)
ec:

Central YID Carnality College

Chicago Conservatory College

Chicago State University

City Colleges of Chicago

Kennedy-ring

Loop

Malcolm

OliveHarvey

Roxbury 02119

Newark 07102

New York City 10019

Bronx 10453

Brooklyn 117.25

Jamaica 11451

New York City 10014

New York City 10003

New York City 10036

Ogdensburg 13669

2

2

2

2

4

4

2

2

2

4

Philadelphia 19107 2

Chicago 60606

Chicago 60605

Chicago 4628

Chicago C21

Chicago 60601 !

Chicago 60612

Chicago 60628

H

2

2

2

2

Public

Public

Public

Public

Public

Public

Private

proprietary

Proprietary

Private

Public

Private

Private

Public

Public

Public

public

Public

58,8

71,1

52.3

52.1

87,0

64.6

511.8

51.0

88.0

61,0

69,0

58.2

74,2

97,8

64.1

89.9

93,4

57.4

71.0

53,4

51,3

87.0

54.3

64.6

S02

51.0

88.0

61.3

71.9

57.9

84.2

98,2

73,1

91.6

6.2



RION

?OE OF Ite INTIM

NEWER PQEDINWILY BUCK COLLEGES (i,41C's)

(as of D11, 1978)

CITT/IIP MEL CLEOL BLACK PERNAGE BLACK PERCENIAGE OF

OF TOTAL MIMI RILL TD BELOW

MCENfRid, (omit)

Illinois (ccn't)

Daniel Hale Williams University.il

National .College of Education,

'Urban Camp

. State Community College

Kansas (1)

Donnelly College

cri Michigan (4)

co Highland Park Community College

Lewis Business College 11

Shaw College at Detroit,

Wayne Canty Community College

NiSsouri (3)

Harris Stowe College 11

Pioneer Wolunity College

St. Louis Comity College,

Forest Park

Ohio (2)

6ahogaCannityallege,

Nbtro Carpus
1/

Payne Theological Seminary-

Chicago 60644 4 Private 96,6 98.1

Chicago 60603 Private 60,6 61,3

East St, Louis 62201 2 Public 95.2 97,2

Kansas City 66102 2 Private 54,6 55,7

Highland Park 48263 2 Public 94.1 94.6

Detroit 48235 2 Private, 87,3 86.9

Detroit 48202 4 Private 99.3 99,4

Detroit 48201 2 Public 03.4
11 A

St. Louis 63103 4 Public 75.1 78,6

Kansas City 64111 2 Public 66.0 59.3

St, Louis 63110 2 Public, 54.0 57.7

Cleveland 44115 Public 60.1 66,6

Wilberforce 45384 Private 81.0 85.0



REGION

ION OF INSTITUTICN

PAR PREDYIKLY BLACK COLLE(S (NPBC's)

(as of Fa111 1978)

CITY/ZIP

SOItlN

Alabama (3)
1/

Booker LWashingtce Busims College-iBiradnghar 35203

Southern Business Collegev Birmingham 35203

Southern Vocational College- Tuskegee 36083

Arkansas (I)

Cipitol City Business Collegell Little Rock 72204

District of Coluabia (2)

Strayer Colleges

University of the District of

Georgia (1)

ktintE colipap

Maryland (1)

. Causality College of Baltimore

Mississippi (1) !

2/

Ministerial Institute and College--

North Carolina (7)

kin College!!

Hamilton College

Jefferson.College

Kings CollegeRaleigh

Lafayette College

RoanokeChum Technical Institute

VanceGranville Cammunity College

South Carolina (5) t
wl

BeaufortiTichnical Edudation

CenterV

Washington, D.C. 20005

Washington, D.C. 20008

Atlanta_ 30310

Baltimore 21215

West Point 39773

Durham 27707

Charlotte 28202

Greensboro 27420

Raleigh 27601

Fayetteville 28301

Ahoskie 27910

Henderson 27536

Beaufort 29902

LEVEL COBOL RACK PERCENTAGE

OF 'UAL IIIROLIANT

BIACK MOLL OF

g MT Of

2 Proprietary 100,0 100,0

2 Proprietary 69,9 70,0

2 Private 96.4 96,5

2 Proprietary 53,6 54.6

4 Proprietary 72,8 74,0

14 Public 84,4 84,6

4

Private 87,5 87,6

E.
Public ,78,0

80.7

Private 100,0 160.0

Private 100.0
100.0

2 Proprietary, 67,5
68,2

2 Proprietary 60,5 61,1

2 Private 52,6
53,3

2 Proprietary S9,3
58,7

2 Public 61.01
65,7

Public 50,4 56,0

2 Public 51,6
54.7

.J 6



REGICN

CF 1011111 CM

NEWER PREDOMINANTLY BLACK COLLEGES (MPBC's)

(as of Fall, 1978)

CITY/21P LEVEL PERCENTAGE & maw
TOTALEMU KU me

Sal (mit)

Southforolina (Can't)

Columbia Canmercial College 11

Denmark Technical ration Center!'

Columbia 29201

Denmark 29042

2

2

Pretary 65,5

95,0

93,1

94.9

Rice College 41 North Charleston 2 Prcpr Italy 59,3 SLR

Willinsburg Technical Education Center Kingstree 29556 2 Publi. 61,7 63,7

Tennessee (ii

Aaerican Baptist Theological .Seminary Nashville 37207 4 Privat. 84,4 82.(

cn Draughcc's College Memphis 38116 2 Proprk:n 54.5 SS.:

c) Ercaughon's JUnior College of iness Nashville 37919 1 Proprietz 69.2 62.

Shelby State.Conmanity College Me phis 38104 2 Public ,S4,1 81.(

WEST

California (3)

Campton Calmunity College tan' 90221 2 Public 69.6

los Angeles Southwest College Los Angeles 90047 2 Public 93,7

Las Angeles TradeTednical College Los Angeles 90015 2 Public 55.6

MILTING AREAS

Virgin Islands (1)

College of the Virgin Islands St, 7h s 00801. M Public 6 0.

1/ Preaccredited

2 Neither accredited nor a candidate



APPENDIX C

FaB EMMEDIATE KI=ASE . JANUARY 17, 1979

=Dice of the *kite House Press Secretary

7-7E WHITE HOUSE

Mr.NCTAP/IUM FOR HEADS OF

EXEZUTI'r DETIRTMEPTS AND AGE=ES

-2

rne approximassay oust hundred hi:ttorically black co:_eges of
ellis Nation have played and contsue to play a unique and
Important role in providing edumazional opportunities tc many
thousands of students. They have lone so in the past when
there sere no otter avenues open the overwhelming ma..-)ri
of black etudente. They do so nuse by continuing tc pro. .de
1:lecAa2. opportered for atuctatu 1 all races.

The 41untinuing Dmpertance-of :-L.r-.:illy black college:: 17:

cunlveottftie.:3, mr.t: to atuarrl 1.= also to this Nat:
socia2, economis ss cannot be over -e:.
This litministrat-xr:::s committ: enhancing their strf-.--y:
dad premperity.

sawing towarn eh :3 goal the .lemartment of Health, EdwA.on,
ant Welfare criteTit call for ef.t7,rit to strengthen the hlictori-
asellIv- idstitutions increased financial. support,
mew am= expeldec erimgrams, and tne elimination of educattomally
sentmessary pregtis. duplication be;weer them and their tres:itional
wtitm enunterperste These efforts are .:required to ensure hat
10 hiswoTicall Back colleges are aitle to. participate fuAy
,tt the Iducaticnaa and social progress of our Nation.

a

I have repeater "..7 =preened my hOpe tic= the historicall:
black colleges adl: be stronger when I leave office than 4nen
my Administration began. I am asking =day that you perntnally
loin with me inameeting this objective ty initiating and ovmr-
teeing the follseing actions:

Conducts thorough...review of the operations
within mercer department or agent?, to ensure
that hisumrically black instit utions are being
givien a ftir(opportunity to participate in
Federal jrant and contract prograga. Ensure
that an affirmative effort is made to inform
block colleges of the opportunity to apply
and compete for grants and contracts. "'articular.
attention should be given to identifying and
eliminating unintended barriers that may have
resulted in reduced participation in, and benefits
from Federal programa by those colleges.

Identify areas where, historically black institu-
tions can participate more effectively in your
Department's activities. Consider, for example,
small research'grontracts.or'grants which can be
let withoutoompetition, and new or existing'
cooperative education.progrems which faciliteqe
minority student_moossa to Federal employment.

more
(OVER)
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. Where appropriate, establish goals and timetables
for increased participation of historically black
colleges in the activities of your department or
agency. These goals should reflect targets for
Increased expenditures beyond your fiscal 1978
levels.

. Establish a,forum for continuing consultation
with represantatives from the historically black
colleges and universities. Plan visits and other
efforts to familiarise appropriate staff in your
agency with the unique and indispensable resources
at black Colleges.

.

Appoint a high-level liaison person to oversee
these Activitlea.

I as asking Louis Martin,_ my special assistant. In cooperation
with the Secretary of Health, Education,. and Welfare, to
moul;or the implementation of this directive government wide.
I personally plan to review periodically prorreas made toward
Increasing access of historically. black collages to.all Federal
agencies. .

In a separate oommunication, I have asked that Secretary
Centavo resume publication of the Federal Interagency
Committee On Education's annual report on patterns. of Federal
funding for historically black colleges.

I want to be oertain that this Administration's strong
commitment to the Nation's historically black colleges end
the contents of this directive are thoroughly understood by
everyone. Please be certain that copies of this directive
are'ciroulated to all. appropriate individuals lieLthip your,
department or agency. I

JIMMY CARTER

f 0 0



APPENDIX D

PREVIOUS ADVISORY COMMITTEE MEME.1RS

The National Advisor: Committee on' Black Higher Education and 87:-
Universities was. es:tc'iShed.in December 1976 to examle all ac-7rp,t,
higher education of :lack Americans as well as the hioricalL .

and universities ant. -then to make recommendations to Secre:.-- of 'Iv:

Education,' and We-tre, the Assistant Secretary EducE 1:r:

Commissioner of .Educ=tion in 12 specific areas.

Although the Committee was established in DeCemee 1976, :.ht

Establishment was net,oublished_lnAhe Federal Registe- an,

the-initial meeting was held in September 1977, n- mortht

established for a period of two years.

As required by its Charter, the membership consists mer:ers

about the higher education of Blacks, the historic:. ly STac;

universities, and the economic,. educational, societai. and
in which public policy is made.

Dr. Elias Blake, Chairperson
President
Clark College
240 Chestnut Street, S.W.
Atlanta, Georgia 30314.

Dr. Laura Bornholdt
Vice President for Education
The Lilly Endowment, Inc.
2801'North Meridian Street
Inaianapolis, Indiana 46208

Dr. William C. Brown.
Director
Institute for Higher Educational

Oportunity
Southern Regional Education Board
130 6th Street, N.W.
Atlanta, Georgia 30313

Dr. Nolen M. Ellisor
District Chancellor
Cuyahoga Community College
Cleveland, Ohio 44115

Dr. Luther H. Foster
President
Tuskegee Institute
Tuskegee Inftitute, Alabama 36088

Dr. Andrew Goodrich
Director, Educational Assistance

Program
Box 4383 - Room 1234 SEO
University of Minois

at Chicago Circle ,

Chicago, Illingis. 60680

Dr. Bertha G. Holliday
AssistantbProfessor
George Peabody College

tf Vanderbilt University
Campus Box:319
Nashville, Tennessee 37203

(One Yuan'

re.

MEMBERSHIP

Dr. Charles A. Lyo-s
Chancellor

`Fayetteville State Ur
Fayetteville. Mort- C. la .13301

Dr. Paul W. Murril:
Chancellor
Louisiana State UnivF.

at Baton Rouge
Baton Rouge, Louisi;:

Dr,, Henry--Ponder.

President
Benldict College
Colombia, South Carc

C )3

Dr. Gloria Scott
Vice President
Clark College
240 Chestnut Street,
Atlaffe, 'Georgia 3C:1

Dr. barman B. Smith,
Chancellor
The University of Ar

at Pine Bluff
Pine Bluff, Arkansas

Mrs. Czcile M. Spri.
Director, Contribut,
Westinghouse Electr- mration

Westingnouse Buildir
Gateway Center
Pittsburgh, Pennsyl--.21 15222

Dr. Kenneth Tollett
Director.
Institute for the Sty e
Educational Policy

Howard University DunbeL!kon Campus

Washington, D.C. 20008

Or.'E. T.. York*

Chancellor
State University System of-lorida
/07 West Gaines Street
Tallahassee, Florida 32304

'AmmunityAffairs

*Mrs. Cecile M. Springer-was-appointed March 1979.

1.



MEMSERSHLP, AS OF 9/80

Dr. Elias Blake, Jr
President
Clark College
240 Chestnut Street_ S:W..

Atlanta, GA 3C314

Laura - Bornholdt

lice'President for Aucation
The LillyIndowment, Inc.
21301 North Meridian.Street
Indianapolis, IN 4E208'

Mr. William K. Coblentz
Attorney-at,LaW
Jacobs,'Sills and Coblentz
Bank of America Center, Suite 3100
555 California Street
San Francisco, CA 94104

Dr. Judith Eaton
President .

Clark Community College
3200 East Cheyenne Avenue
North Las Vegas, NV 89030

Dr. Luther Foster
President
Tuskegee Institute
Tuskegee Inttitue, AL 36088

Pr. Frederick S. Humphries
President
Tennessee State University
3500 Centennial Boulevard
Nashville, TN 37203

Dr. Charles A. Lyons
Chancellor
Fayetteville State University
Fayetteville, NC .28301

Dr.. Albert E. Manley
,President Emeritut/Spelman College

HOwird University .

Holy Cross Building Room 429
2935 Upton Street, N.W.
Washington, D.C. 20008

Dr. !hirley M. McBay
Dern for- Stuftnt Affairs
maF:achusetts Institute of Ternnolc

Je2ssachusetti Avenue, 7-133

MA 02139

rE. Dorothy J. Orr
it Pritidcfit .

_zictablo Life Assurance. Society

12:x3 Averr!e.of the Americas

Area 22K
New York, 4Y 10019

Dr. John A.-Peoples, Jr.
Prasident
Jackson State University
Jackson, MS 39217

Dr. Madelon D. Stem,.

Professor
City College of the Cly Universit

of New York
138 Convent Ave7.ue
New York, NY 1004'

Ms. Connie D. Sutton
Vice President for Programs
American Association of Community

and Junior Colleges
One Oupont Cir,.e
Suite 410
Washington, D.C. 20036

Dr. Kenneth Tollett
Director
Institute for the Study of Eoucational

Policy
Howard University - Dunbarton Campus
Washington, D.C. 20008

Dr. Bruce E. Williams
Assistant Director
The Rockefeller Foundation
1133 Avenue of the Americas
New York, NY 10036
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APPENDIX E

CHARTER

NATIONAL ADV1ARY COMMITTEE ON BLAU IGHER EDUCATIC

AWTITNCULLEGES AND UN1 1!7.7TTIEs

PURFT1SE

The 1.ecr?mry is responsible for the admin15:11-ation of var,..1,s higner

.110 civil rights programs mandated ay statutes as tr..-.ze affect

the ;e7 elti population. Administration of these programs - volves a

setting c: priorities and an understandinc of interlockir:

politic and economic complexities affect7ng black Americans. The

Secretary requires the advice and recommendations of persons

knowledgeeole of the impact of the mandated programs on she higher

educates of black Americans in order to fulfil' his/her

respon7-t'lities und.:r statutes effectively.

AUTHOF

20 US, 233a.

This :_Lnittee is governed by'the provisions of Part D of :he General

Educe:ion Provisions Act (P.L. 90-247 as amended; 20 U.S.:. 1233 et

12R.) and the Federal Advisory Committee Act (P.L., 92-46; 5 U.S.c
15lienx I) which set forth standards for the formation and rise of

advisory committees.

FUNCTIONS

The Committee advises the Secretary of Education, and the Assistant

Secretary for Postsecondary Education.. The Committee examines all..

approaches to- higher education of black Americans as well as the needs

of historically black colleges and universities and in particular

advises and make recommendations in these areas:

(1) in the identification of the several courses of action

to raise substantially the participation of blacks in all forms

of productive postsecondary education;

(2) in the development of alternatives sensitive ,to the

special needs.. deprivations, and aspirations of black youths;

(3) in the analysis of and planning for the future role and

healthy development of the historically black colleges and

their relatioOship to:expanding the numbers of blacks enrolled

in higher education nationally and regiohallY1

(4) in the development of a resiarch base to support the de-

finition of equity, the'expansion of existing research, and

the.00mmissioning of Original, empirical research;
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(5) in the stimulation and encouragement of more scholarship
and research by biz:1(s on questions of public policy relating
to the educational leeds of blacks and the promotion of these
results at the Fede7a-, regional, anc: State levels;

(6) in the evaluartel and monitorin; of the .impact of Federal,
regional, or State sorts in the pudic and private sectors
in improving the sta.7Js of blacks ligher education;

(7) in the evalua4. and monitorinw of current and'developing
Federal, regional, -7:- State policies designedto equalize educational
opportunities for clacks and improve access for larger numbers
of blacks in higher education;

(8) in the development of approaches to the financing of the
neediest students and the institutions with the heaviest concen-
trations of blacLs;

(9) in the deve opment of means to increase access, retention;

and graduation o blacks from institutions of higher education;

(10) in the devflooment of alternative ways of increasing the
numbers of blacks entering and completing graduate and profes-

sional degree programs;

(11) in recommendinn a long-range plan for increasing the
quality of black higher education and the numbers of black Ameri-
cans able to participate more fully in AMerican society because

they have successfully complet'd ,,uch education;

(12) in the assessment of t!.;., iesultant implementation of policy
decisions and recommendations.

STRUCTURE

The Cemmittee consists of fifteen (15) members appointed by the
Secretary for terms, not to exceed three (3) years, subject to,the
renewal of the Committee. the Secretary designates Jne of the fifteen

(15) members as the Chairperson. Members are persons who are

knowledgeable about the higher education of blacks, the historically
black colleges and universities, and/or the economic, educational,

societal, and political realities in which public policy is made. At

least five of the fifteen members of the Committee shall be presidents
of black colleges and at least one member shall be from the business

sector.

Management and staff services are provided by the Program Delegate to

the CoMmittee who is appointed by the' Assistant" Secretary for

Postsecondary Education.

6
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MEETINGS

The Committee meets not less than four times each year with the advance

approval of the Secretary or designee. The Secretary or designee
approves the agenda for each meeting. Meetings are open to the public

except as may be determined_otherwise by the Secretary. Public notice

is nade of. all Committee meetings; and a Federal official is present at
all meetings. Meetings are conducted, and records of proceedings kept,

as required by applicable laws and Department regulations.

COMPENSATION

Members of the Committee who are not full-'Ame employees of the.Federal
Government are entitled to receive compensation at a rate of $100 per
day, plus per diem and travel expenses in aLicordance with Federal Travel

Regulations.

ANNUAL COST ESTIMATES

Estimated total annual cost for operating the Committee, including
compensation and travel expenses for members and.consultant services

and research, but excluding staff support is $130b000. Estimated

person-years of staff support.is ten at an estimated cost of $210,000.

.REPORTS

The Committee submits to the Congress on or before.30pe 30.of,each year.

an annual report which contains. as a minimum a list of the names and

business addresses of- Committee members, a list of the dates and

places of the meetings,:thefundions of tHe'Committee, and .a summary of

Committee activitie and recommendations made during the year. Such

Areport is trahsmitt.with the Secretary'S antiaal-report to Congress,

A copy of the annual report is provided to the Committee Management

Officer.

Nothing herein sha-beinterpreted as precluding intermAtent special

reports and recommendations to the Department of-Education throughout

the year.
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DURATION

Unlep renewedby appropriate action prior to its expiration, the
National. Advisory "Committee on Black Higher Education and Black

Collem and Universities terminates June 30, 1982.

APPR3VED:

4

cfr

resix.!+ETrwpq

Acting ecretary
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COMMITTEE STAFF

Program Del egate

Carol J. anith

Consul tants

Al fred L. Cooke

Linda J . Lambsrt

Support Staff

Linda E. Byrd-Johnson
t4ae H. Carter
.0zaree L. Lee

J. Christopher Lehner,
Patricia S. Lucas
Mary L. Nail s
Edwina P. Robinson
Robin A. Turner
Cecelia A. Wisdom

tr.

et-Y.4Y-

re-
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