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ABSTRACT .
The process of contextualization of theoldgical
education through an internship experience at Perkins School of
Theology is described. Perkins is a graduate professional school of
theology preparing persons for leadership in the church, and the
internship normally follows the second yYear of academic study. The
intera is placed in a teaching congregation that accepts the
student's learning as a high priority of its ministry, and the field
instructor is the pastor or cther competent professional person who
is the immediate supervisor for the intera. The intern is required t»>
prepare weekly verbatims or reflection papers on her/his own acts of
ministry, and theological reflection is a critical part of this
process. An intern committee consisting of from six to eight lay
persons of mature faith participate in the negotiation of the
learning covenant and share regularly, individuwally, and as a
conmmittee with the intern for support, feedback, and evaluztion.
Other components of the internship program are as follows: a
consultant, who may be a mental health or social service
professional trains field instructors in supervision and facilitates
the personadl growth of the interns; the district superinteadent in
the Onited Methodist Church and the bishop provide supportive roles:
the faculty for the interaship program consists of five full-time
rersons; and evaluation/feec-ack is of vital 1mportance throughout
the internship. It is sugges=ed that the internship is a contextual
appropriation and execution c¢f all that makes up ministry, iacluiing
the academic knowledge. (3W
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— Perkins Sciool io._..:4 has osne of the st olmors Ive »rship pro-
- grams in all tk ..s2_:l =2duce ion. Claus ... orm »e president
of the Board oI == Tducat: n and Ministo. .o o di - of the
program and a Tens - the fz ualty at Perr. 5. e .=z . . ..t togethe:
in Perkins's r—zz - czztor' . sensitivity o tae 2y IC —th learniry
takes place ir === - churc:® amd a theolc ez i sThr . ..o:380r's
concern“'*for caimer ==r<h zr ° theologica_ -e:rlecticz =use 5o many
Jay persons a:.. pa: c -2 ir -rcsted in t=_—3 pias- . zhe lcgical educa-
tion, the bo=— ant a Thousatfal | su=f the Perkins
program writ: - - = for uwolir intsnooc z always the
case in publ: : ~a. omnal Popess, too Sl “he author
will be pleas :: : cur -Tzary onsooritlocuo OF laper.
- -PRODUCE THIS T -~mas Trotter
aron AL -5 ¢ IN GFANTED BY

S da” et - -y EDLCSTION 'TERNS °

by Claus H. Rc 72

pDUC/ JNAL IESOURCES
it hATION SNY=" iﬁﬂlc)-"
.cntextual ecio - = s it Fi~1d wor v -ield education” Is it
concurrent wit == s studies or fu ‘—time involvement? : it for

hroadening one'. =n==- 1 understanding »r or professional” -zrion? Is it
to learn skills :r==r . tegrate all onz s prior knowiedge :z7d experience?
Is it to become wzuzinted with the “"jcbd" or to Secome aware of one's own
personhood--conscin:x  ad unconscious--z: “t impinges on doing ministry?
Is it anti-inteli=zuic or the vital laScratory “or the appropriation of
the academic atteé- men+? Any number of z-swers are possible, depending

on who answers th- 1te_tions. I wou’d 1- = to snare with you the process
of contextuzlizat-or of theological =duic ~ion, row in its ninth year at

Perkins School of ™&Dd1ogy. .
Efforts at quality concurrent field zdwzz=ion at Perkins met with only

\} nominal results ir e sixties. The cuirr-culum developed in the 1968-69

ol academic year (anc ::° i more or le:s sperational) reflected the following

Lf) basic field educazz— acisions on tie =t of faculty, administration,
and student represzizatives: : '

> 1. The purpcse 2= Perkins is tz c= = graduate professional school of
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theology prezavi+, sersoas fo- “zaoarship i1 the  .urch.
2. Field education «:.7d 5= a fuil-: e interrship.

The Perkins Intern Progras  rae rzsulc o° - tensive con-ultztion over a
period of t o y=ars, had 113 “ st sty =nt- in 1977-72. It is not a
static and -igid procrzm, ..* - i znz flexibl: process constantly
in flux anc charge w inin e isic de. = Althousa the minimum degree
requiremen: “or the ":v3th =¥ me intevn.~ D is one semester, 70 percent
of our stus “ts opt “or < iz~ two seme TS or twe /e months.
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There are - types uf 1 zzrmships in © = professio—al world. It

seems to ne ihat there ars *“71 a certair sumber of -ossible components
to any int* :hip. Th: quality of a giver ‘nternshi depends on how

the pisces .= put tcosther, the expectat<ams for ex. 21lence on the part
of all pa=-icipants. a5 we' | a&s aczguate -~2ining, = dervision, and eval-
uation of 'nd b al” zzr+’ -ipa-rs.

The Perkirz “aternsiip mzrmal . < ilow- ti- second y= = 3% scademic

study. T= -tzm=sk o s=~k< 23 prezzr- permons for ors<:=:cional leader-
ship in tr= ur=n - - 9% mov =xists, < s 2ur hope t-at -ersons who ar:
effective - .=~ w i hze2 coportinit. = marticipats - -he ongoing

renewal anc isTom - r tae ¢riomch,

The inter-ship Suts * 231 ane bloc: to the euctrine of t » church, which
understanis the chuicm 4 De:

1. the ps-pl- -7 &4, ~oth Tait - anZ 7 argy;

2. acove ar—--omumity o clebrzia the goc : of God in
Jesus vy nrnuer Wewoostoriment. and o

3. for =-: czav rz af persar ad o0 v

4. in m-z o Ti che warld.

TYonu

Though -he clerg = ”profl-~*~ma‘, the: c~7fer fror —-:r professionals.
Clergy zlways remzin ith Tty ﬁ“gr ms ard amateurs o= -2 God. Laity,
by virtus of the 'oro oatien™ of ¢ :ptism, sre God's messe.j:fs and
ambassadors in T wnvic in ~fiﬁﬁ they exiz+ 2nce and 172 ¢:z their 1ives.

Professional ¢ zroy zhe=e t'w life of fait- “n the congregat ‘-n and are
“called" of Go~. in Tzi:n, cammitmert, anc wizsion. We zre s- ~uggling with
our "woundedne:s" zrz zhe arpropriation ¢ iod's grace. Awa—:= of our
"humani<y," C-rist-: o rmus- be zxperienc=-y the hesaling of z-ger,
estrangzment, “ear. resemtr 11, etc. Clergy must interpret -——ase jnstances
of pain into i-star-ss of r:demptian for the whole community ¢ f faith. It
is expected thzt clz=.. pe--ons bue adecusz in thos2 skills ~=quisite to
the performancz of '=-jicieat ministry. F:- the pastor this —=.ans, among
other things, compe-z:ce 'in«" 3%, przacring, f2aching, paz-oral care,
counseling, management. -argze® _-, chu-~ch a2ducation, teache recruitment,
and training,

The clergy person shou’d te .:le 3 relate reasonably effect ely to
children, youth, and per<ons 3f yorious stages of adulthood. This means
caring for and sufferir; ,»i~h ser_.ons c¥ all ages in whatever stages of
faith they may be.

Academic theology must becz= in: -rnational and experiential in the stress
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and strain of doingkprofessional ministry. A clergy person has the
academic knowledge of Bible, theology, and history for the upbuilding of
the church and ¢he salvation of the world.

In my judgment no person can serve as pastor relying solely on his/her own
resources. The pastor is interdependent with other clergy, with the laity,
and with other professionals in helping ministries. There is no place for
the loner in ministry.

The internship is for us not simply a process of practicing skills, learning
polity and systems, and gaining confidence in running a program. It is,

in fact, the contextual appropriation and execution of all that makes up
ministry, including the academic knewledge. It means testing, reflecting,
learning. It means hurting, being shaken up, sometimes crying. It means
celebrating, rejoicing, being fulfilled, enabling, loving--JOY.

To attempt to achieve these goals, the Perkins Intern Program is a process
involving consultants, field instructors, laity, interns, judicatory
executives and bishops, and intern faculty. It is in the interaction of
all these persons with interns in ministry that personal and professional
growth and mzturation may take place. For such growth there 7is no script.

- No two studerts {nor placements) are alike. We of the intern faculty share
the pain and the joy of participating in this exciting birthing and growing
process.

Let me briefly identify the various persons and aspects involved:
1. The intern is a student who has completed a minimum of 50 percent
of the M.Tn.(M.Div.) degree program.

2. The intern is placed in a teaching congregation which accepts the
student's learning as a high priority of its ministry.

3. The intern spouse is not officially involved. However, spouses are
urged to participate in the placement process. During internship,
spouses may meet with the field unit consultant to secure help
with their own needs as the spouses of persons preparing for minis-

try.

4, The field ...7vuctor (F.I.) is the pastor or other competent pro-
fession..® i sue who has immediate supervisory autherity for the
interr  Now Yistu instructors are required to participate in a
three-r .y % i« Ivstructor's Institute on campus. A1l field
instry o7, o “*ycipate in monthly supervisory seminars with the

consultent =nd ihieir peers. The field instructor is expected to
provide & we2kiy one to one-and-one-half hour supervisory con-
ference for the student. The intern is required to prepare
weekly verbatims or reflection papers on her/his own act of
ministry. Tneological reflection is a critical part of this
process. ’

5. The intern committee consists of from six to eight lay persons of
mature faith. They participate in the negotiation of the learning
covenant and share regularly, individually, and as a committee with
the intern for support, feedback, and evaluation. There are more:
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. than six hundred persons of all walks of life in our orogram ti
vear. They express caring love even to the point of pzin and
s conflict. There is no way to overstate the critical role and
function of these lay persons in the maturation and ~“ormatica
of the interns for ordained ministry, as well as devzlopinr:
their own ministry as Christian persons.

6. The field unit consists normally of from three to s®. stude-
wheo are in geographical prc<imity.

7. The cons_ltant, who may be  >sychiatrist, pyscholzai =, soc
worker, = CPE supervisor, 333 two major functions: 5 frai-
and enabi= field instructor: in supervisior and to & '17tat:
the perscnal growth of the ~nterns. Interrs meet se¢ - time

per semeszer for two hours in peer groups :ith the cc-:ultan:
An intern with serious relational problems is referrz for
theraoy o other options open to her/him fcr healing.

8. The judicatory representative (district suzerintenden- in -he
United Methodist Church) is invited to relate to the --terr °
his/her district, and to share and interpret the work 2nd ris i
of the church as she/he sees it.

9., The bishop, in addition to being concerned to replace with croeg=rt
successors field instructors who moved, meets in December r -
uary with the interns for a two- to three-hour seminar. 7~
provides the intern and the bishop opportunity to know eacn ::
and to share concerns and dreams.

10. Evaluation/feedback is a very important aspect of the inter
program. It begins with the internship and is vitally impc '
throughout. Evaluation/feedback has as its primary purpose
provide the intern with feedback through the field instructc
peers, consultant, laity, and intern faculty on how she/he -
heing perceived, both as a person and in doing ministry.

I know how I feel and what I see. Only you know how you pe
ceive me. If you don't care enough about me to share your
perception of me, [ shall be denied valuable data and frequ-t:
be condemmed by my mis-sel f-perception. At the end of the <& -t
and second semesters, formal evaluation conferences are hel:.
involving the consultant, field instructor, laity, intern,
intern faculty member. We have developed an instrument whi
assists us in gathering insights on okserved behaviors fror
those who work closely with the intern. This data is colle
through the use of a computer. A1l participants in the eve
tion conference are provided with a printout.

11. The intern faculty at Perkins consists of five fu 1-time pe— -
At one time or another members of the intern faculty meet
personaily with almost every student in the M.Th. program c -
the year. The critical tasks involve:

enegotiating the intern placement. This may call for num=rc:-
conferences to assist the student in focusing on career goa™
before the placement process can ever begin. Every student
(and spouse) makes a preplacement visit in the mrospective
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plaze . 1f all qoes well, the placzment is conf-rired;

4 e dev=l, Tacements treininc commitzees in the p-+ish, and

par=*- ~ 1in the basic Field Instructov:' Insti-ute of
I RO -5r all rew fi-'d instructo-s:

e Qr- :nd ccordinati field unit-:

®rel < :nd orienting = isultants;

emz - z-zemester visit:z of five to _ -ver hours iIn
2 smEnty
' lable in the even— of cc~Tlic. ¢ 15753

=1 =2valuations;
-3 70 supervise stuc:nts who do 1c- “opplets e
¢~ p satisfactorily.

T2 zlenc o, "z z"even persor:, <iups, and azc. ¢ © 0D omean
B R O A - - of theolocica: -ducation.
inte~: . - ,u=z a testing of on. 's career coir Tvetl 0 o
o, oortur %yt iz =5 well as to intz= jrate one's pe~3-nzl o ~“tual,
v stemic, ad ~ -4 27 skills into a . noleness which ri. JviEoan
=yuate - i - izn to begin the prciessional mini~toy.
Or ~etur -ror “nahip the faculty hes the priviiege . :ha’ ‘enge of
&7 “stine: r-e  -adent in discovering advanced knowledge : - -2latiorn to
w th tne= <~ -z son to that point in time may cortimi2 > de' zlop for
t - hic i -~ “Jesus Christ--to be a minister cf ti= gospe
O comg~ - 1 ¢°  s/her degree program,the student lea: :5 the school-—not
complet: “u- ;-  -ry for life--but rather able to part -ipate in the Tives

of persont: . Ttni- <he congregation as pilgrims and witr- sses, as seekers

and guides ¢ 11 s journey, aware of tneir human limi-ations and 1earning

i? trust -ncreas 1y the crace of God. So may we ail see that which is

r  obv’ Is--thax ﬂeal1t/ of God wh1ch transforms anc redeems persons and
sieti= ir our  “me.
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