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ABSTRACT
The process of contextualization of theological

education through an internship experience at Perkins School of
Theology is described. Perkins is a graduate professional school of
theology preparing persons for leadership in the church, sad the
internship normally follows the second year of academic study. the
intern is placed in a teaching congregation that accepts the
student's learning as a high priority of its ministry, and the field
instructor is the pastor or other competent professional person who
is the immediate supervisor for the intern. The intern is required to
prepare weekly verbatims or reflection papers on her/his own acts of
ministry, and theological reflection is a critical part of this
process. An intern committee consisting of from six to eight lay
persons of mature faith participate in the negotiation of the
learning covenant and share regularly, individually and as a
committee with the intern for support, feedback, and evaluation.
Other components of the internship program are as follows: a
consultant, who may be a mental health or social service
professional, trains field instructors in supervision and facilitates
the personal growth of the interns; the district superintendent in
the United Methodist. Church and the bishop provide supportive roles:
the faculty for the internship program consists of five full-time
persons; and evaluation/feeeDack is of vital importance throughout
the internship. It is sugges:ed that the internship is a contextual .

appropriation and execution cf all that makes up ministry, incluiing
the academic knowledge. (SW*
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..cntextual :s it i i ^1 d wor -ield education' Ts it

concurrent witT stucos or fu ,.time involvement? it for

broadening one ' 7, r1 T , 2 I understanding -Dr or profess i onal 7.z:i on? Is it

to learn skills .2r= itegrate all ones prior knowledge =7,d experience?

Is it to become -:.,:z.aiinted with the "jcb" or to become aware of one's own

personhoodconsc:imr nd unconsciousas t -',mrnges on doing ministry?

Is it anti-inter_ or the vital lat;:ratory or the appropriation of

the academic atta---urent? Any number of answers are possible, depending

on who answers tions. I woL7d 1- e to snare with you the process
of contextualizat-or. of theological edi../c-- on, row in its ninth year at

Perkins School of 7:.e-.Dingy.

Efforts at quality c:ncJrrent field ediLl-aTion at Perkins met with only

nominal results ir the sixties. The own-- zulum developed in the 1968-69

academic year (and more or le:s ..:.,c...-rational) reflected the following

basic field educa7.--tr: acisions on tne =t of faculty, administration,

and student repre.sgr:at i ves :

1. The purpcs...c Perkins is -t ce a graduate professional school of



theology pre:ari fc "ec.-__ership the .urch.
2. Field educaticm .1:. a fLA-.7 -e interrship.

The Perkins Intern Prz-ra: resul: -,:tensive consultation over a
period of t o years, had it: rest stu .a.rlt: in 197-i-72. It is not a
static and igij pros -.e7ri, a d:.nami flexible process constantly
in flux anc charge wtt,slin ,sic de_ 7.7_. Althou.;,.-1 the minimum degree
requirement or the ---r3th :f t-oe p is one semester, 70 percent
of our stu..;.- -ts opt two seme17,izes or twee ie months.

There are types :ernsh ps in professional world. It
seems to ne !ilat there are znly a certain -lumber of --ossible components
to any int' :hip. ha ey of a giver nternshi depends on how
the pieces ..e put torf'ther, the expectatis for ex. allence on the part
of all pan-cc-:pants, as we' 1 as adequate 3ining, E Dervision, and eval-
uation of -.-nd b' al' ;art' ipa77s.

The Perkils: iternsi-ip r.--r7a1 . low- tr, second ,y.f, academic
study. ) seeks :o preqar- o.F.TTOns for :2r: leader-
ship in ur-n iTiDV 1.XiStS , E; -Jur hope :ersons who arH.
effective w %:. :port warticipate. :he ongoing
renewal anc tnie

The inter-:ship outs 1;- esn an,: bloc:: to the c:ctrine of , church, which
understands the cht,Hc.:-. 4Z.7 5e

1. the peTpl :7.oth i ai t ergy;
2. a cove are cel etrette the goc of God in

Jesus WC7% . Cr1,77.2r7'.. and o7.-
3. for e_t erscr. a d v;
4. in m r_ne world.

Though he cic-rg;, the c'ffer fror professionals.
Clergy always remain 711..i g r ms and amateurs c God. Laity,
by virtue of tne natic71"' of : Ire God' s messelq5.7s and
ambassadors in ',(z.-r--H in they ex ance and 1- He their lives.

Professional c tY'' life of fai 'n the congregat -:n and are
"called" of Go-. in TE anc mie..sion. We are s-i-uggling with
our "woundedne:s" ar,propriation e "*.:3d's grace. Awair.e of our
"humanity," Chri .7; rrIC` tie rlExperi enc-Hr.; the heal ing of :.:get,
estrangement, sear,. resefiltri ,11., etc. Cle-7-qy must interpret instances
of pain into i -star- 7e7 of r7,ciemptian for whole community cf faith. It
is expected that t_eadeclia-.z.,, in V7-7se skills requisite to
the performance of ministry. 77':- the pastor this among
other things, compe_-:e:-.re preact.ng, teaching, pas:oral care,
counseling, management, arge chu-ch education, teache recruitment,
and training.

The clergy person shou'd re ate reasonably effect ely to
children, youth, and perns v,:ous stages of adulthood. This means
caring for and sufferir; H -h _ons cf al 1 ages in whatever stages of
faith they may be.

Academic theology must bec-_=- in rnational and experiential in the stress
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and strain of doing professional ministry. A clergy person has the
academic knowledge of Bible, theology, and history for the upbuilding of
the church and the salvation of the world.

In my judgment no person can serve as pastor relying solely on his/her own
resources. The pastor is interdependent with other clergy, with the laity,
and with other professionals in helping ministries. There is no place for
the loner in ministry.

The internship is for us not simply a process of practicing skills, learning
polity and systems, and gaining confidence in running a program. It is,

in fact, the contextual appropriation and execution of all that makes up
ministry, including the academic knowledge. It means testing, reflecting,
learning. It means hurting, being shaken up, sometimes crying. It means

celebrating, rejoicing, being fulfilled, enabling, loving--JOY.

To attempt to achieve these goals, the Perkins Intern Program is a process
involving consultants, field instructors, laity, interns, judicatory
executives and bishops, and intern faculty. It is in the interaction of
all these persons with interns in ministry that personal and professional
growth and mEturation may take place. For such growth there 'is no script.
No two students (nor placements) are alike. We of the intern faculty share
the pain and the joy of participating in this exciting birthing and growing
process.

Let me briefly identify the various persons and aspects involved:
1 The intern is a student who has completed a minimum of 50 percent

of the M.Th.(M.Div.) degree program.

2. The intern is placed in a teaching congregation which accepts the
student's learning as a high priority of its ministry.

3. The intern spouse is not officially involved. However, spouses are
urged to participate in the placement process. During internship,
spouses may meet with the field unit consultant to secure help
with their own needs as the spouses of persons preparing for minis-
try.

4. The field ;:i,'Y.Ictor (F.I.) is the pastor or other competent pro-
fession;' sy, who has immediate supervisory authority for the
interr 11.,J instructors are required to participate in a
three-t. 4 ',,structor's Institute on campus. All field

-''icipate in monthly supervisory seminars with the
consultant ;Ind their peers. The field instructor is expected to
provide a weekly one to one-and-one-half hour supervisory con-
ference for the student. The intern is required to prepare
weekly verbatims or reflection papers on her/his own act of
ministry. Theological reflection is a critical part of this
process.

5. The intern committee consists of from six to eight lay persons of
mature faith. They participate in the negotiation of the learning
covenant and share regularly, individually, and as a committee with
the intern for support, feedback, and evaluation. There are more
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than six hundred persons of all walks of life in our program ti
year. They express caring love even to the point of pain and
conflict. There is no way to overstate the critical role and
function of these lay persons in the maturation and 'ormatidn
of the interns for ordained ministry, as well as de,,,,lopirri
their own ministry as Christian persons.

6. The field unit consists normally of from three to s stude--

who are in geographical preximity.

7. The cons-_ltant, who may be :sychiatrist, soc-

worker, c-r. CPE supervisor, -ls two major functions: Arai.

and enab.e field instructor: in supervisior and to f:= Mat
the personal growth of the nterns. Interr.s meet se time

per semester for two hours n peer groups the co-Altani
An intern with serious relational problems is referrer for

therapy o other options open to her/him fcr healing.

8. The judicatory representative (district suDerintenden7 in he

United Methodist Church) is invited to relate to the --7-terr
his/her district, and to share and interpret the work and ri
of the church as she/he sees it.

9. The bishop, in addition to being concerned to replace with cc Nt7-7trt
successors field instructors who moved, meets in December )r m-
uary with the interns for a two- to three-hour seminar.
provides the intern and the bishop opportunity to know eaci
and to share concerns and dreams.

10. Evaluation/feedback is a very important aspect of the inter
program. It begins with the internship and is vitally impc..
throughout. Evaluation/feedback has as its primary purpose
provide the intern with feedback through the field instruct(
peers, consultant, laity, and intern faculty on how she/he
being perceived, both as a person and in doing ministry.
I know how I feel and what I see. Only you know how you pe
ceive me. If you don't care enough about me to share your
perception of me, I shall be denied valuable data and frecivrE.
be condemned by my mis-self-perception. At the end of the
and second semesters, formal evaluation conferences are heU..
involving the consultant, field instructor, laity, intern,
intern faculty member. We have developed an instrument whi
assists us in gathering insights on observed behaviors fror
those who work closely with the intern, This data is colla
through the use of a computer. All participants in the evE
tion conference are provided with a printout.

11. The intern faculty at Perkins consists of five fu71-time pe-
At one time or another members of the intern faculty meet
personally with almost every student in the M.Th. program c.
the year. The critical tasks involve:
negotiating the intern placement. This may cal-1 for numra:l.

conferences to assist the student in, focusing on career goa':
before the placement process can ever begin. Every student
(and spouse) makes a preplacement visit in the prospective
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enc-

pl a :e-. If all goes wel 1 , the placement i s con f rmed ;

devel 7acements traininc committees in the p.-!-ish, and

par 3 in the basic Field Instrictors' zute

-Dr al 1 new fi d instructo -s;

Ca or- cc.ordinati field unit-.:

orienting -isultants;

cma -z--semester visit: pf five to ve- hours in

1 able in the evenT of cc-flic .
-is s;

valuations;
co supervise stub ants who do lc ne

-.p satisfactorily.

,.even persors, c:-.-Dups, and az-. mean

of theologca'; :ducation.

nte
. _ a testing of on, s career ci_A-7

-.)rtur t.; tc >>= as well as to int.::: irate one's pe-s-r,-..1

a.-d skills into a , soleness which Dv'-.:e an

is i:r to begin the prcfessional

Or -etur- H-or eship the faculty has the privi:e_ge :ha-. 'enge of

a in discovering advanced knowledge ; -elation to

-h tnc _ son to that point in time may Oct nLe r de alop for
t hic-- .,H 7 Jesus Christ--to be a minister of gospe .

07 COMP i C s/her degree program,the student lea, Ls tie schoolnot
complet, zry for life--but rather able to part -ipal ;e in the lives

of personyz :he congregation as pilgrims and wits,- sses, as seekers
s journey, aware of their human 1-171'.:ations and learning

7.-- trust -nc7eas 31y the crace of God. So may we ;37:1 see that. which is

obv (-eality of God which transforms anc redeems persons and
ieti- it our 'me.
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