ED 200 783

AUTHOR
TITLE

INSTITOTION

PUB DATE
NOTE

AVAILABLE FROM

EDRS PRICE
DESCRIPTORS

DOCUMENT RESUOME
CE 028 578
Taggart, Robert

Research on Youth Employment and Employability
Development. Youth Employment Policies ani Prograams
for the 1890s. Background Analysis for the Department
of Labor Employment and Training Components of the
Youth Act of 1980. Youth Knowledge Development Report
2.12.

Employment and Training Administration (DOL),
Washington, D.C. Office of Youth Programs.

May 80 ,

270w.: Tables will not reproduce
print. For related documents see CE 028 577-579.
Superintendent of Documents, 0.S. Goveramsant Priating
Office, Washington, DC 20402 (Stock No.:
029-014-00135-0, $6.50).

¥vell due to =mall

MF01/PC11 Plus Postage.
*Employment Patterns: Employment Potential:

Employment Problems: *Employment Programs; Federal
Legislation: Financial Support: Futures (of Society):
*Job Traininjy: *Policy: Program Design; Program
Development: Program Effectiveness; ¥Youth
Eaployment: Youth Problems:; *Youta Prograas
IDENTIFIERS *xYouth Act 1980
ABSTRACT
Prepared as a basic background dozument for an
interagency task force on youth employment, this report analyzes

youth employment policies and programs for the 1980s. The aain body
of the report consists of three sections. Section 1, entitled "Pdlicy

Perspectives on the Youth Employaent Problem,® contains a discussion
of pathways to career development; detours, delays, and dead enis in
youth employment: a sequential and probalistic interpretation of the
youth employment problea: the universe of need: and priorities among
needs. In section 2, "Lessons from Program Emperience," th2 following
topics are covered: program elements; underlying approaches;
delivery, design, and organizational lessons: and management of youth
employment and training programs. Section 3, entitled "Restructuring
and Reorienting the Youth Employment and Training System,” covers new
program directions, budget and policy options, and recommendations.
5ix appendixes, constituting over half the document, provide a
graphic analysis of youth employment problems, the employmant and
training portions of the Youth Act of 1980, program elements,
management information systems for the local program, interest group
perspectives, and an analysis of youth program resource allocatiosns.
(Related reports on educator and employer perspectives and youth
perspectives on factors affecting youth employment are available

separately through ERIC--see note.) (HMN)

sttt o o e e o o 5o a0 o0 o o e o e o s ok o o 3ok ok o o e oK o o 0 R ok o o o o o o oK O o A R Rk K

* Reproductions supplied by EDRS are the best that can be made *
* from the original docunment. *

a3t 28 it ol ool o e o o e e o9 ol 0 o ol e o sk e o ke s o ok o ok o ool Aol sl sfesfeale ajeale sfe ol e o ook kol 2 ok e Rk s e g skl ROk ok Kk




 YOUTH KNOWLEL

{_/ RESEARCHON Y
| AND EMPLOY ABI
* Youth Employment Policie
~_ Background Analysis f

-~ Components of t|




GE DEVELOPMEN T
' ORT

UTH EMPLOYMENT
LITY DEVELOPMENT |
5 and Programs for the 1980s—

r the Employment Training
1e Youth Act Of 1980

U.S DEPARTMENT OF HEALTH,
EDUCATION & WELFARE
NATIONAL INSTITUTE OF

EDUCATION

THI5 DOCUMENT HASL BEEN REFPRO-
DUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION GRIGIN.
- ATING IT POINTS OF VIEW OR OPINIONS
STATED DO NOT MECESSARILY REPRE-
SENTOFEICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OR FPOLICY




E

U S Depart ent of Labor

Ray Marshall. Secretary

Emplo,ment and Training Administration
Ernest G. Green. Assistant Secretary for
Employment and Training Administration
Ofttice of Youth Programs

Material contained in this publication is
in the public domain and may be
reproduced. fully or partially. without
permission of the Federal Government.
Source credit is requested but not
required. Permission is required only
to reproduce any copyrighted material
contained herein

O

RIC

Aruitoxt provided by Eic:

For sala by the Buperintemient of Docaments, U.8. Goverament Pﬂgﬂuj Office, Washington, D.C. 2063

w



Youth Knowledge Development Report 2.12

YOUTH EMPLOYMENT
POLICIES AND PROGRAMS FOR THE 1980s
BACKGROUND ANALYSIS FOR THE DEPARTMENT OF LABOR
EMPLOYMENT AND TRAINING COMPONENTS OF THE YOUTH ACT OF 1980

April 1980




OVERVIEW

The Youth Employment and Demonstration Projects Act of
1977 was intanded as a "stopgap" measure to mitigate the youth
unemployment crises while conducting research, evaluation
and demonstration activities which would provide the foundation
for improved programs and policies for the 1980s. YLDPA was
initially authorized for one year and then extended for two
more in order to provide time for an orderly process of review
and policy development. Under the leadership of the Vice
President, an interagency Task Force on Youth Employment worked
through 1979 carefully sifting through the evidence on youth
emplovment problems and programs.

This analysis was prepared as a basic background document
for the Task Force, attempting to synthesize all that was
being learned under the YEDPA "knowledge development"” effort.
While the impacts of most of the carefully structured demon-
stration projects were not available in 1979, there was an
extensive body of research and evaluation material which had
been produced. Likewise, many important practical lessons
were learned from the YEDPA implementation experience. The
aim of this volume wa. to synthesize theory and practical
lessons into a foundation for legislation. Initially, the
analysis included detailed legislative recommendations, most
af which were adapted by the BEPa:tmeﬁt of Labaf, 'hp Vice
leadlng tg the suhmlsslan @f prcpcsed 1eglslat1@n, the Youth
Act of 1980. The analysis was rewciked to make it consistent
with the formulation in the Youth Act. The result is a
theoretical and practical rationale of the Administration's
proposals, as well as detail on some of the major elements.
Dimensions of the proposals will unguestionably be changed,
and the timing of legislation is uncertain, the basic parameters
will be retained. This do~ument, then, can help in under-
standing and justifying these policy choices.

Thls valumé is one of the proﬂucts Gf the “kncwleﬂge

Empléyment and Démcnstratlgn Prajects Act DL 1977 The knowlewfe

literally thgusands Qf wr;tten Er@ductsi The actlvltles have
been structured from the outset so that each is self-standing
but also interrelated with a host of other activities. The
framework is presented in A Xnowledge Development Plan for
the Youth Employment and Demonstration Projects Act of 1977,

A Kn@wleage Development Plan for the Youth Initiatives F;scal
1979 and Completing the Youth Agenda: A Plan for Knowledge
Development, Dissemination and Application in Flscal 19840.
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Information is available or will be coming available from
the various knowledge ﬁevelapmert activities to help resolve
an almost limitless array of issues, but answers to policy
questions will usually require 1ntegrat;an and synthesis from
a number of separate products, which, in turn, will dépend
on kanlédgé and availability of these Pf@ducts. A major short-
coming of past research, evaluation and demonstration activity
has been the failure to organize and disseminate the products
adequately to assure the full expleoitation of the findings.
The magnitude and structure of the youth knowledge development
effort puts a premium on organization and dissemination of
findings.

As part of its knowledge develagﬁent mandate, therefo
the Office of Youth Programs of the Department of Labor wi
organize, publish and disscminate the written products of
all major research, evaluation and demonstration activities
suppoerted directly by or mounted in conjunction with the
knowledge development effort. Some of the same products may
also be published ard disseminated through other channels,
but they will be included in the structured series of Youth
Knowledge Development Reports in order to facilitate access
and integration.

ore,
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The Yguth Knowledge Development Reports, of which this
is one, are divided into twelve broad categories:

1. Knowledge Develqgment Framework: The products in
this category are concerned with the structure of knowledge
development activities, the assessment methodologies which
are employed, validation of measurement instruments, c¢he
translation of knowledge into poiicy, and the strateoy for
disseminating findings.

2. Regearch on Youth gmployment and Emplovability
Development: The products in this category represent analysis
of existing data, presentation of findings from new data
sources, special studies of dimensions on youth labor market
problems and policy analyses.

3. Program Evaluations: The products in this category
include impact, process and benefit-cost evaluations of youth
programs including the Summer Youth Employment Program, Job
écrps, tne Yaung Aﬂult Cénservatien Esrps, Yauth Empl@ymént

lmprcvemént Pragécts, and the Ta:geted Jcbs Tax Credit.

4. Service and Partlﬂlpant Mix: The evaluations and

demonstrations summarized in this categary concern the match=
ing of different types of youth with d fferent service com=
binations. This involves experiments with work vs. work plus
remediation vs. straight remediaticn as treatment options.

It alsc 1nc1udL5 attempts t@ mix dlsadvantaged and more affluent

-
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5. Education and Training Approaches: The praducts
in this category present the findings of structured experi-
ments to test the impact and effectiveness of various education
and vocational training approaches including specific education
methodologies for the disadvantaged, alternative education
approaches and advanced career training.

6. Pre-Employment and Transition Services: The products
in this category present the findings oOf stfuctured experi-
ments to test the impact and effectiveness of school-to-work
transition activities, vocational exploration, job-search
assistance and other efforts to better prepare youth for
labor market success.

pu

7. Youth Work Experience: The products in this category
address the Drganlzatlcn of work activities, their output,
productive roles for youth and the impacts of various employ-

ment approaches.

8. implgmentatign Issues: This category includes

cross-cutting analyses of the mractical lessons concerning
"haw to-do- 1t-" Issues su:h as 1ea§n1ng curveg, repllcatlaﬂ
uﬁaéfiﬁﬁis categc y, as well as thé comparatlve advantages Gf
alternative delivery agents.

9. Design and Graanlzatlonal Alternatives: The products
in this category represent assessments of demonstrations of
alternative program and delivery arrangements such as consoli-
dation, year-round preparation for summer programming, the use
of incentives and multi-year tracking of individuals.

10. Special Needs Groups: The products in this category
presént findiﬁés”éﬁgthé spééial pr@hlemg Gf and aaaptatians

mgthers, troubled ycuth Indochinese refugees and the handi-
capped.

11. Innovative Apprcaches: The products in this category
present the findings of those activities designed to explore
new approaches. The subjects covered include the Youth In-
centive Entitlement Pilot Projects, private sector initiatives,
the national youth service experiment, and energy initiatives
in weatherization, low-head hydroelectric dam restoration,
windpower and the like.

12. Institutional Linkages: The products in this category
will include stuaies of institutional arrangements and linkages
as well as assessments of demonstration activities to encourage
such linkages with education, volunteer groups, drug abuse and
other youth serving agencies.

1ii
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In each of these knowledge development categories, there
will be a range of discrete demonstration, research and evalua-
tion activities, focused on different policy, program and
analytical issues. For instance, all experimental demonstra-
guently undertaken by different evaluation agents. Findings
will be published as they become available so that there will
usually be a series of reports as evidence accumulates. To
organize these products, each publication is classified in
one of the twelve broad knowledge development categories,
described in terms of the more specific issue, activity or
cluster of activities to which it is addressed, with an
identifier of the product and what it represents relative to
other products in the demonstration. Hence, the multiple
products under a knowledge development activity are closely
interrelated and the activities in each broad cluster have
significant interconnections.

findings in the "program evaluations" and "research on youth
employment and employability development" categories which
were the first to yield substantial products and, thus, could
be incorporated. This analysis should be read in conjunction
with A Review of Youth Employment Problems, Programs and
Policies which includes a series of background papers of the
Vice Presidznt's Task Force on Youth Employment. The Con-

which implements many of the concepts recommended by this
analysis.

aggart
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POLICY PERSPECTIVES ON THE
YOUTH EMPLOYMENT PROBLEM

Pathways of Career Development

The youth employment problem is multi-dimensional,
There is not one problem but an interrelated set of
problems paralleling the development and transition
process which occurs for almost everyone from age
14 to 21. Youth employment problems cannot be
addressed without understanding of the general patterns
of development and transition which are positive and
constructive for most youth.

The teen years are a period of dramatic changé.

At age 14 and 15 almost every young person is in school,
neither seek;ng nor holding a iob; even in the summer,
less than a third look for work.(Appendix 1) Jobholding
begins to increase at 16 and 17 among both students ang
the minority who drop out of school at this age. On
. the average, half of 16~ and l7-year-olds are working

or looking for work during the school yeas, with the
proportion increasing to three-fifths during the summer
months., At age 18 and 19, most students leave high
school, either going on to college or full-time
employment. Seven of every ten males and a lesser
proportion of females at this age hold or look for
jobs, and one of every three has completed formal
education. Finally, by the early twenties, most young
people are employed and self-supporting. Less than
three of ten are outside the labor force, with half
of these still in school and most of the rest keeping
house.

During the critical years of transition, young
people become more committed to work. They seek more
permanent and rewarding jobs as they loock to the future.
Only a seventh of all 16— and l17-year=-old workers hold
full-time jobs compared to three-fifths of employed 18-
and l19-year-olds and four-fifths of workers age 20 to
24. Conversely, nearly half of all 16- and 1l7-year-old
workers hold part-time jobs for less than half of the
year compared with.just a fourth of 18- and l9-year-
olds with work experience and one in ten 20- to 24-
year-olds.



The shift from part-time intermittent work to
full-time year-round employment is achieved through
frequent job changing and penetration into new
occupations. There is a significant change in
occupational and industrial employment patterns over
the teen years. Chart 2. Sixteen and 17-year-olds
are concentrated in sales, service ard laborer
occupations, while 20- to 24-year-olds are more likely
to be clerical, professional or technical workers.
There is a shift from wholesale, retail and private
household work to manufacturing and services. These
changes are observable for both sexes though they are
much more extreme for males.

The increased stability of employment and changed
occupational patterns results in higher earnings. 1In
May 1978, the mean wage of 1l4-and l5-year-old workers
was $1.87 compared to $2.54 for 16~ and l17-year-olds,
$3.22 for 18- and 19-year olds, and $3,8l for youth
age 20 and 21. (Chart 3)

This progression from school to work reflects major
changes in the average competencies and attitudes of
young people. In the early teens, the labor market
is only vaguely understocod. Knowledge is based on
adult role models and perhaps sporadic odd-job work
such as lawn-mowing and babysitting. Career goals
are generalized and frequently unrealistic., Little is
known about the demands of the workplace. Basic infor-
mation is acquired by most youth between ages 14 and 16,
as independence and income needs increase. Through
trial and error in the labor market, increased networks
of friends who work, and through exposure in the
educational ‘process, most youth develop a knowledge
of how to look for and hold a job, and some sense of
what they want to be doing in the near-term as well
as the long-term, in other words, a set of basic
employability skills.

Moving through a succession of short-duration jobs,
most teenagers stabilize their work patterns over time
to the point where they have developed and can demonstrate
the maturity to stay on a job long enough for formal or
informal on-the-job training to occur. Most youth
graduate from high school with the basic skills in
reading and writing necessary to learn within a job
setting. Skill training is usually generalized or
multi-occupational in secondary schools, but as youth
leave high school many enter jobs where they can be
trained and stay long enough to learn a skill or else

11
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they seek career training in post-secondary institutions,
private agencies, public programs or perhaps the

military, with the aim of acquiring the preparaticr

and credentials for entry into the occupation of their
choice. In other words, by the earlvy twenties, most vouth
have narrowed their occupational choices, have matured and

a vocational competency either formally or informally.

Paralleling this process of competency acquisition
and stabilization is a progression in the way youth
are viewed and treated by employers. On the average,

and untested. The employment of these youth is "risky"
-- their productivity is uncertain, their likely tenure

A clean resume == a reasonable school record, some work
experience, perhaps some personal contacts -- reduces
the risk of hiring and the acceptability of teenage

job applicants. But the employers who hire teenagers,
especially younger ones,.usually do so with the
expectation that the relationship will be short-term.
There are some work clusters where short-term work is
integrated with more stable work at higher wages so
that the employer will try out large numbers and then
hold onto the more stable ones. Typically, however,
employers wait to hire for career entry, i.e. for jobs
with training and wage progressions, until youth are

in their late teens and are less volatile. When there
is an abundant supply of youth relative to demand, as

in recent years, employers minimize risk by increasing
the age of career entry and increasing the reliancs on
resumes and credentials demonstrating desired attributes.

The youth development and labor market demand
patterns thus intersect. Fach subsequent job tends to
be somewhat more substantive, more responsible and provid-
ing greater exposure to options. Gradually, the young
person builds up a resume of experience, credentials
and contacts which convinces employers that the individual
will produce, will remain on the job, and will be
manageable. The employers are more willing to hire and
to invest in training on the job. The young adult then
moves from the external labor market into the internal
labor market or into a career pathway where the cause
and effect relationship between experiences or actions
and outcomes is more direct.



and transition patterns amcng yauth, paralleled by
employers attitudes and actions, does not imply an
érderly, stair-step or cause and effect progression
in the acquisition of competencies or in the
acceptance by the labor market. Most of what is
lerarned about the labor market in the teens is

basic information necessary to hold any job rather
than the bagis for significantly narrowing career
choices. In other words, youth rarely set lasting
career goals in their youth which form the basis

for a planned sequence of activities. By the same
token, the part-time and summer jobs held by teenagers
rarely link to the Qecupatians, industries or firms
which will provide employment in the twenties, Teen
jobs are usually menial and quite temporary. Only as
the settling-down process occurs, and as youth mature,
do the labor market choices begin to narrow and
decisions or experiences become closely related to
subsequent outcomes. But here, still, there is great
deal of uncertainty and many possible career
redirections ahead,

Thaere are also discontinuity points in the progresasion.
Early school leaving, drug or alcohol addiction, arrest
and incarceration and early childbirth, particularly
out of wedlock, can interrupt the progression temporarily
and can also leave negative records which in tne future
impair progress. There are some positive disccntinuities,
The high school diploma makes a difference because it
is accepted as a credential, Youth with like ability
are better off in the labor market if they have the
sheepskin. Leaving the nuclear family is also a
maturation point for most yauth who do not go on to
higher education. Marriage is another experience which
tends to alter labor force behavior abruptly, leading
to greater stab;llty. There is also a disccntlnuity
point in moving from the "secondary" to the "primary”
labor market, or from part-time, intermittent work with
acknowledged ‘short-term commitments on both the employer
and worker sides, to jobs and work patterns with
stability, wage pragress;on possibilities and training.
The transition point varies for each youth; there is
not always a distinct demarcation; but most youth
recognize a point of career entry where they look to a
job for the future rather than as a stop-~gap.



Detours, Delays and Dead-Ends

Most youth follow the same sequence of experiences
and competency development, and only a minority are
permanently checked by the discontinuities. However,
there is wide variation in the pace of movement from
one stage to the next, as well as in the successful
adjustment within each stage. ~Individual ability and
motivation vary greatly and explain much of the
difference. However, the odds are stacked against
certain groups whatever their innate ability and
motivation. Youth from disadvantaged backgrounds,
minorities who have suffered from limited opportunities
in the early childhood developmental period, young
women who have been socialized into stereotypes which
deter them from competing evenly in the labor market,
and those youngsters who have mental or physical
impairments, start off with a handicap. There is also
shortfall in the gquality and quantity of opportunities
needed at each stage as the basis for competency develop-
ment. The shortfall affects most seriously the young
people who need help most. Rather than receiving com-
pensatory opportunities, those who start off with a
handicap frequently face constrained opportunities,
have their problems compounded by greater exposure
to negative events, and benefit from less peer, parental
and institutional support in mitigating the consequences
of such events., They are also less likely to benefit
from the more positive developmental events.

The cumulative result over the development and
transition period is a massive disparity in the
preparation for and access to adult careers. There
is no single factor which explains the differences,
but rather a combination of initial deficits, stunted
opportunities, limited support and higher risk of
adversity.

For instance, most youth enter the teen years with
a developing awareness of the world of work. Their
fam’lies are work oriented, likely having a male
breadwinner as well as a secondary earner. Friends
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and relatives talk about their jobs and careers.
Reading materials, adult interactions and the like
are a source of career education. Values are
inculcated which will make the youth acceptable in
the labor market, 1In sharp contrast, the youth from
a poor family is likely to enter the teens with a
limited understanding of career options. He or she
has had no experience looking for work because odd-
jobs have not been readily available. The network
of peers and relatives provides little help in job
access and information. There has been limited
socialization to the demands of the workplace. The
result is that the disadvantaged youth starts off at
the labor market threshhold with a deficit which
results in a higher rates of failure, delay in successful
entry and sometimes lasting alienation and fear.

The labor market exacerbates such difficulties.
On the average, youth from poor families or minority
youth have been less socialized to the labor market
at any age, so that employers seeking nothing more
than maturity and dependability for entry jobs will
discount each applicant in these groups by the average
deficit of the groups, If there is no individual to
provide testimonial, and no resume that the individual
can use to prove Lhis or her individual competence,
youth with potential are constrained from demonstrating
and developing this competence,

For most young people age 16 to 18, work means
menial, low wage part-time employment during the school
year and full-time during the summer., The majority of
youth can find jobs if they look hard enough and although
they may experience unemployment, it is frictional in
nature. Upon graduation from high school, many youth
simply bide time in "bridge jobs" until they mature
and make career decisions. For those with a diploma,
such jobs are relatively easy to find.

Disadvantaged and minority teenagers concentrated
in central cities and isolated rural areas, face far
less encouraging job prospects. There is a large
deficit of part-time and summer jobs, with the result
‘that the employment population rate for nonwhite in=-school
youth age 16 to 21 is two fifths that of whites. (Chart 4-9)
For graduates in the large cities there is also a
shortage of bridge jobs as well as greater competition
from adult female heads of household and undocumented
workers. The job competition is made more difficult by

15
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the fact that minority and disadvantaged graduates are
more likely. to have deficits in their preparation
because of inadequate schooling. For out-of-school
graduates, the employment/population ratio among 16-24
year-old nonwhites is three-fifths that of white grad-
uates. Dropouts are worst off with an employment/popula=
tion ratio of less than half that of white graduates.

In all these cases, the average race, sex and in-
come-related differentials in acquired experience lead
employers to give preference to other youth at the hir-
ing door. The lack of work experience, and of resumes,
credentials and contacts, again hamper disadvantaged
youth. They are unable to provide the capacities and
characteristics which are assumed for others who are
more advantaged. Without work on the resume, the next
job application is equally problematic.

Despite these obstacles, the employment rates for
most of the minority and disadvantaged in-school youth
and graduates increase with age and begin to equal
those of more advantaged youths by the early twenties.
Most youth successfully transition to the first rungs
of career ladders. However, many are left behind. As
the employment and unemployment difficulties are reduced,
disparity emerges between the occupations and industries
of employment by race, sex and family background. A larger
proportion of minority and disadvantaged young adults remain
in "secondary labor market" jobs characterized by high
turnover, low wages and limited training opportunities.
Although there is a convergance in employment rates,
it is somewhat deceiving in that for some the jobs
will lead upward while for others they will lead nowhere.
Some young adults who are career ready simply have
trouble making a career connection. Others are unable
to transition because previous experiences have not
prepared them or they lack resumes. They may have to spend
a few more years in bridge jobs, although they are not
necessarily trapped. Career opportunities are artifically
constrained for disadvantaged and minority young adults even
if they have reasonable preparation. Discrimination is a
major and perhaps the single most important factor. There
is no doubt that flagrant racial discrimination still exists--
that blacks and whites with equal credentials in every way
will not have the same chance of being hired. Because ot
better networks, white youth will more likely hear about
good career jobs; the absence of active recruiting by
employers has a discriminatory outcome. Another dimension
is the tendency of employers to ascribe to all youth in a
cohort, for insta: :e black males, the average characteris-
tics of the cohort. such as the average educational
achievement differential. Young adults who could make
it are simply not given the chance at adult career ladders.
This is especially true when there is an excess supply at
the career entry point so that employers have no incentive
to take any risks in trying out those who might or might

not make it, ..
: '»3—%’_‘0 11&85 i




A smaller group clearly lacks the competencies
required for career entry. If they do not receive
help, their future chances will be limited. Those
left behind may turn to the military or CETA programs,
but these do not provide enough opportunities.

pretation

A Sequential and Probabilistic Inter

These generalizations about career development
pPathways and problems obscure the dynamism and diversity
of the transition experience for youth. There are
many minority youth from low-income families who enter
the teens with adequate labor market awareness, who
find a progression of 4Yobs during the school year and summer
while in high school, who graduate and find their way
down stable and attractive career pathways. There are
others who experience failure at every turn, sometimes
through no fault of their own. Some youth may make it
in the adult labor market without any of the
conventional preparatory experiences. Others may do
'well all along the process but then fail to make the
career connection. There is almost unlimited variation
within the broad parameters of the development and
transition process, and this can only be captured from
a perspective which views youth experiences sequentially
and probabilistically:

© There are not clear paths of success and paths
of failure, or building blocks which guarantee progress
or obstacles which are insurmountable., Rather, there
is a cumulative series of experiences which have a
statistical pattern of interrelationship in the short-
term as well as the long-term, More extensive and
attractive opportunities will, on the average, lead
to more positive outcomes, but the connection is not
deterministic. Adjusting for individual differences,
longitudinal evidence suggests that there is a
correlation between labor market awareness in the teen
years and subsequent employment and earnings. Employment
in summer jobs is related to school-year work and vice-
versa. Work experience during the teen years is re-
lated to earnings during the early twenties. School —
completion or noncompletion is related to unemployment
and the occupational distribution in the twenties which,
in turn, is related to long-run earnings, There are
correlations between teenage unemployment and juvenile
delinquency, as well as between criminal activity and
subsequent unemployment problems. Likewise, there is
a two-way relationship between employment problems and
drug use, illegitimacy, and other social pathologies.
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While these statistically significant relationships are
predictive they are not prescriptive in the sense that
causes and effects are not clear enough to reliably orient
personal or programmatic decisions. The measurable impact
of any short experiences--and most development and transition
experiences of youth are, by nature, of short duration--are
rarely determinative of future outcomes.

o Opportunity deficits reduce the success changes of
all youth who depend on these opportunities, even though
there will be 2normous variance in success rates. Conversely,
increased opportunity has its impacts not just on tine individ-
nals who benefit directly, but indirectly on all of those
affected by the deficit. For instance, if jobs are created,
the youth who f£ill them benefit while in the job, but they
had some probalility of being employed otherwise. The work
they would have found instead goes to others. Although the
individuals who secure the new jobs may stay only a short time,
the chances of all similar youth finding work are improved.
The direct benefits on the youth who hold the jobs for a
short time are supplemented by these indirect effects. Youth
opportunities are rarely direct routes for specific individuals,
but rather additional options which improve changes of a
larger number.

o Opportunities for minorities and females are constrained
at each step in the development and transition process by the
tendency of "gatekeepers" to ascribe to each youth the average
difficulties of the cohort. Opportunities are also limited
by the tendency of the "gatekeepers" to follow the path of
least resistency relying on networks for recruitment and
testimonial. Finally, opportunities are constrained by
blatant discrimination. All three patterns are discriminating.
The first two forms of discrimination are relatively more
important for teenagers because disadvantaged youth lack a
resume to prove their abilities and have limited networks
to help them find jobs. At the career entrance point,
these factors are still important, but discrimination becomes
more demonstrable in the sense that it is possible to document
that individuals with like experiences and characteristics

are not hired equally.

o Negative or positive probabilities of success or
failure are multiplicative rather than additive. Attempts
to explain racial differentials in terms of race plus other
variables correlated with status always leave a large unex-
plained variance. This residual is usually ascribed to dis-
crimination. Another way to say it is that the whole is more
than the sum of the parts. For the advantaged youth, each
dimension is supportive of the other, so that a setback on
one front may be compensated for on another. For the dis-
advantaged youth, the dimensions more likely are negative,
intensifying the problems which are encountered.
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0 Negative probabilities are also multiplicative
for individuals over time, If negative experiences
recur over a period of years, they tend to become
reinforcing. The individual with three or more periods
of unemployment or an extended period of unemployment
has far more serious problems than one with a short
exposure. Progress for some youth is simply "compound

interest" from the advantages provided prior to entry
into the labor market. The converse holds for disad-
vantaged youth. For instance, recidivism rates increase
with the number of previous arrests. Incarceration
usually occurs and this puts the youth in a milieu which
may be condusive to further crime.

© The cause and effect relationships between present
labor market experiences and future labor market outcomes
become stronger as an individual ages. Young people are
much more likely to remain in the occupations and
industries where they work at age 21 than at age 16.
They are more likely to be in career tracks where
success is cumulative. On the other hand, derailment
from such a track is far more serious than losing a
job at age 15 or 16, It means essentially that the
young adult must begin again. Likewise, almost all
teenagers work in low paying, high turnover menial
jobs with no training, but this does not constrain
their prospects. A twenty-year-old in the same status
has more severe consequences. The same holds for
negative experiences.

© As the cause and effect relationships between
experiences and future outcomes become stronger with
the passage of time, labor market status variables
become more pred;ctlve! Put another way, unemployment
for a young teenager is less an indicator of future
problems than unemployment for a twenty-year=-old.
A sorting occurs over time as the individuals who
will make it in the labor market are separated from
those who will not, so that point-in-time status
increasingly reflects this sorting. In other words,
not only are the identifiable problems more serious,
but real problems are more identifiable.

© As patterns become more rigid and ;hannel;ea
with age, they become more difficult to reroute. ‘It
is a conventional wisdom that the earlier an inter-
vention in the life of a youth, the more impact it
can have, since the process of development and
transition is sequential. The young teenager has
little knowledge about the labor market so that a
helping hand may be very important in setting him or
her off in the right direction. By the late teens,
failure in the labor market may have already instilled
attitudes and behaviour which reinforce the negatives,

139



This sequential and probabilistic interpretation of the
development and transition process has implications for efforts
to equalize opportunities and to assist those who have fallen
behind at different stages. Most of these implications are
correlatives of the points addressed above:

o There are innate tradeoffs batween earlier and later
interventions. Earlier labor market interventions have the
greatest probability of impact on youth who need this assis-
tance, and they tend to be less costly because the problems
which they address are less entrenched than they will be by
the late teens. On the other hand, it is difficult to identify
those who really need help among the younger group, and
resources therefore tend to be utilized for & any who would
make it on their own. Later interventions can be more targeted
and can have a more direct impact on future outcomes.

interventions can be fairly direct. FKowever, when
there is a Gordian knot of overlapping negative prob-
abilities, there is no clean way to cut through or to
carefully unravel each thread. It is necessary to
address all dimensions or else improvement on one

front will be under cut by problems on other fronts.
This applies sequentially as well as statically. If
early opportunities are improved for youth with severe
problems, but then they are left to fend for themselves,
it is likely that early progress will retrograde. '

o Discrimination is a pervasive factor in explain-
ing the difficulties which emerge by race and sex. For
teenagers and for youth jobs, diserimination is difficult
to address directly because the hiring procedures tend to
be informal, the jobs short-term, and the discrimination
indirect. At this stage, efforts to provide usable labor
market information and to offer job search assistance for
youth in order to substitute for inadequate networks, and
efforts to document accomplishments, are probably more
effective than efforts targeted on potential employees. At
the career entry point, after youth have had some period
to acquire credentials and demonstrate competence, job
access activities become more important. Minority youth
and females do not get into the same career tracks as
others with equal credentials and ability. It is possible
at this point to help leverage them into these career
tracks.

o Reductions in opportunity deficits are not the
only answer for the problems of youth with more serious
handicaps to employment. The cumulative impact of already
available opportunities can also be improved by better 7
sequencing of activities so that there is less slippage and

' misdirection. The impact can be improved by interventions

which increase the positive cause and éffectrfelaticnships
so that success in one experience will have the same impact

R 3 o TR
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on the subsequent probability for the disadvantaged as for the
advantaged youth. Efforts to overcome discrimination fall
into this category and are critically important. Finally,
supportive mechanisms which offset negative experiences,
particularly the potential discontinuity events, can help
youth to better realize opportunities. .

o The effects of short-term developmental or

preparatory experiences at an early age are more
difficult to assess than those more intensive and
narrowly directed experiences at a later age. For
1nstance, a counseling and occupational information
experience in schools is brief and low cost. It must
be broadly offered because it is difficult to determine
exactly who needs it and who does not. The short-term
impacts on any youth, and certainly the aggregate
cumulative impact, cannot be measured easily. Likewise,
the effect of a nine-week summer job is likely to be
modest; the impacts of a five or ten percent reduction
in the .summer job deficit will be spread among all those
eligible and affected, making the aggregate impact
difficult to determine. A work experience for out=of-
school youth will more likely be full-time, hence
having a greater impact on the present and future.
The youth in such jobs will be different than those who
are still in school, and more clearly in need. Finally,
at the career thrashhald interventions can be targeted
and their direct effects more clearly measured,

o If opportunities are expanded earlier in the
hierarchy, there will presumably be less of a deficit
later. Even if it is hard to measure, there is evidence
of causallty_ More or longer periods of work experience
will increase probabilities of future employment and will
marginally reduce the universe of need for remediation or
career entry assistance later. Likewise, improvements in
the quality of experience at each level will presumably
increase their impacts and further reduce deficits although
this effect is largely hypothetical. Viewed in this way,
there is not a single universe of need but a vector of
needs among youth of different ages and in different
circumstances, and the elements in the vector are
interrelated.

© Employment status variables are a poor mechanism
for identifying youth with serious immediate or potential -
problems, particularly for teenagers, both because of the
volatility and marginality of labor force attachment, and
the fact that labor market sorting has not yet fully occurred.
Targeting could be most effectively achieved by the use of
employment pattern rather than status variables, and by
consideration of success or failure in developmental activities

other than employment.
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The Setting

While this sequential and probabilistic interpretation
provides perhaps the best explanation of the developmental
process. of individuals and the differentials which exist,
on average, between groups, it does not explain why youth
employment problems are so severe and the causal factors
which can be addressed to improve the situation. Employment
difficulties are related to poverty, discrimination, race,
limited education and the like, yet while the number of poor
has declined in the last decade, while progress has been
made in equalizing employment opportunity, and though average
educational attainment of the youth population has moved
upward, the measured absolute and relative rates of youth
unemployment have increased, as have the differentials between
minority and nonminority youth. The trends are disturbing
in their own right, but their failure to respond to other
positive developments makes them particularly disturbing
(Charts 10-18).

Perhaps the best explanaticn is offered by the dual
queue notion. Age and experience are important hiring
criteria, so that youth are concentrated at the end of the
labor queue. Among youth, there is a second queuing on
the base of race, social background, experience and edu-
cational attainment. Aggregate supply and demand determine
how far back in the labor queue employers will reach. 1In
reality, there is not a single employment line, but an
ordering by employment probabilities. Probabilities increase
for those at the end of the line as demand increases relative
to supply. In other words, youth are affected disproportionately
. by aggregate changes, and disadvantaged youth most of all.
The demographic bulge, and the increased consumption demands
leading youth to more frequently combine school and learning,
have expanded the number of youth at the end of the gueue.
Demands may also have changed because of technology, a
rigidified internal labor market and perhaps the minimum
wage, but this was offset by rapid expansion in part-time
employment in retail and service sectors so that aggregate
employment grew rapidly in the last deacde. It was simply
offset by the even more rapid growth of the youth population.
With more youth competing for jobs, employers could pick and
choose among these young applicants, leading to increased
disparities between minority and nonminority youth, the
disadvantaged and nondisadvantaged, i.e., teenagers and young
adults between the favored and unfavored subqueues in the
youth population. This would, then, explain the rise in both
youth employment and unemployment as well as increasing dif-
ferentials among youth.



The demographic trends would appear favorable unless
offset by declines in demand, changes in technology or internal
labor market rigidity or slowed growth in the types of jobs
in the economy which employ youth. On the other hand, youth
who are more attractive to employers will decline in numbers
while those who are further back in the labor queue will
increase absolutely and relatively. The result may be to
widen differentials among youth, i.e., with advantaged youth
experiencing improving prospects but disadvantaged youth
becoming worse off absolutely and relatively. The widening
of differantials during the employment growth from 1976-

1978 would suggest that the disadvantaged youth compete in
a segmented labor market or at least with reduced probabilities,
and are likely to be worse off in the future.

The University of Need

It is possible to reasonably define youth employment
problems in different ways that produce variances of several
millions in the needs categories (Charts 24-27). Needs
definition is a critical exercise because the resulting
measures are the fundamental ingredient for funding level
and allocation decisions.

Based upon the preceding analysis of the youth tran-
sion and development process, needs are defined in four
categories: Basic employability skills needs relate to
the deficits in "coping skills," in world-of-work awareness
and in the ability to find and hold a job which result
from a dearth of developmental opportunities. Preparatory
work experience needs address the deficits in part-time
in-school, seasonal and "bridge" jobs which help prepare
youth for later career entry.
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normal career entry point who lack the basic vocational
and educational skills to begin an adult career.
Finally, career employment needs address the problems
of young adults who have minimally adequate preparation
but are unable to make the career connection.

Remediation needs are a count of young adults at the

- The basic employability skills deficit is most dif-
ficult to define because of the lack of good indicactors
of coping skills and world-of-work awareness, as well
as data limitations. Needs are estimated from the
National Longitudinal Survey by counting youth with below
average knowledge of the world-of-work and lack of a
significant work experience. World-of-work knowledge
is measured by a set of questions given to the sample of
youth. Scores on these questions have been found to have
significant correlation with future earnings. Three
estimates of need are derived. The high estimate in-
cludes all youth with below average scores who have not
worked for 2 weeks or more. The intermediate estimate
includes only those with below average scores who are
from low-income families and who have not worked 13
weeks or more in the last year for 35 hours a week.
Since 13 weeks of employment corresponds to a full-time
summer iob, perhaps with employment over the Christmas
vacation, this is probably a reasonable standard of
successful labor market entry. The lowest estimate
counts only those from low-income families with below
average scores who have never worked for 2 weeks or
more.

The employability skills gap is calculated ,
from the Current Population Survey by adjusting the employ-
ment/population ratios of lower income youth at each age
to those of advantaged youth. Separate calculations
are made for the school year and summer for students and,
year-round for out-of-school youth. The estimates are
made with three low-income levels: The BLS lower living
standard; 85 percent of this standard and 70 percent.

The need for intensive remediation is estimated
from the Current Population Survey by counting those
persons age 21 who are unemployed, out of school, lack
a high school diploma and are from families or households
with low income, plus those who are out of school and have
a high school diploma but have been unemployed 15 weeks
or more in the preceding year and are from families with
low income defined, again, by the three separate standards.
Tt is estimated that half of those in need of remediation
are ready for intense effort at age 18 and 19 and half
at age 20 and 21.

24
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The deficit for career entry employment is calculated
from the Current Population Survey by counting persons
who at age 21 are out of school, who have a diploma,
who were in the labor force more than 40 weeks in the
previous year, who earned less than $6,000, and were
in families or households with low income. It is
assumed that one-third of these could be placed in
career entry employment at age 18-19 and the remainder
at ages 20 and 21.

The ultimate universe depends on the family and
household limits in each of these needs categories.
The most inclusive universe of need is generated when
the high estimate of the pre-employment preparation
deficit is counted along with the work experience
deficit for youth from families with incomes below
the BLS Lower Living Standard, and with the intense
remediation and career entry employment deficits
calculated for young persons from families with incomes
below 85 percent of the BLS Lower Living Standard.
This gradient in the income cutoffs is based on the
notion that more expensive interventions later in
the development and transition process need to be
and can be more targeted. Table 1,

A second set of options uses the intermediate
estimate of the pre-employment preparation
The work experience deficit includes only those below
85 percent of the lower living standard and the
intensive remediation and career entry employment
counts use 70 percent of the standard as the income
cutoff. Table 2,

Finally, the most targeted universe restricts the
pre-employment prepration to the low estimate and
work experience as well as intensive remediation
and career entry employment count to youth from families
or households with incomes less than 70 percent of
the BLS Lower Living Standard,

Clearly, the numbers are critically dependent on
the assumptions. The assumptions in the intermediate
needs estimates are probably the most acceotable.
While these provide a sense of the relative dimensions
of the problems, there are several points which must
be considered in their interpretation.
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~ First, the deficits are calculated as gaps remaining
after present government programs are included.

Second, reduction in the pre-employment and work
experience deficits would reduce those for remediation
and career entry; in other words, total need is not
the sum of the separate totals.

Third, it is assumed that the group with remedial needs
would attain career entry if its deficits were mat. In
other words, remedial assistance would presumably
include career entry employment assistance if this
were required.

Fourth, if these deficits were filled, it would
not mean the end of measured youth labor market
problems. Zarly pre-~eemployment assistance would
equalize chances but there would be only modest direct
effects on teenage unemployment. Zlimination of the pre-
paratory work experience deficit would bring the unemploy-
ment rate of all youth to that currently for advantaged
youth, which is still far above the rate for adults.

those who did not otherwise make it into the first
rungs of career ladders, but only those with the
most severe problems would be helped. For instance,
the non-income targeted universe for career entry
assistance and remediation is nearly eight times as
large as the targeted universe. However, if all the deficits
as defined were met, the youth career development and
transition process would certainly be smoother for
those burdened by the lack of opportunity. There
would be much closer to an equal chance for career
access.

Priority Among Needs

The seriousness of elements in this vector of needs,
and the priorities for intervention, are not indicated
by number counts alone. It is also necessary to
consider the immediate and long-run consequences of
unfilled needs, as well as the resources involved in
meeting them. (Charts 12-23) 1In the final analysis,
prioritization must also depend on theoretical and
normative judgements. :




1. Long-Term Implications

The long-term impacts of experiences along the
path of development and transition are difficult to
measure and probably understated by most available
assessment techniques. There are so many factors
affecting youth during these critical years, and these
factors are so interrelated over time, that statistical
sorting techniques can provide only a sense of the
direction of causality and a crude approkimation of
the degree. Descriptors of youth are limited so that
it is difficult to control for the differences. Such
controls are a necessary precondition for sorting.

For instance, to measure the long-run impact of high
schodl part-time employment, the future employment

and earnings of a group of youth who work more must

be compared to those of a group who work less, all

else being equal. But all else is seldom equal.
Regression analysis may control for age, socioeconomic
status, race and other variables, but motivation

might be involved in the choice to work, or perhaps
disenchantment with schooling, and this would certainly
be reflected in future outcomes although not controlled
by the demographics. Statistical techniques also

have problems in dealing with cumulative and longi-
tudinal phenomenon. The simple fact is that the
explanative power of any youth status or change on future
status or change is limited by the inadequacies of

There is, nevertheless, an increasing body of
evidence documenting the long-term importance of
positive youth career development and transition
experiences:

To assess the impacts of work and nonwork on future
employability and income for teenage males, Meyer and
Wise studied the 1972 National Longitudinal Survey of
high school seniors. They concluded that an additional
10 hours of work per week during the senior year
produced an 1l percent increase in weeks worked 7
following graduation and a 3 percent increase in weekly
earnings. However, after controlling for individual
differences, there was no evidence of a lasting effect
S years subsequently.

]

Lt o)




A study by Ellwood used the data from another
National Longitudinal Survey to determirne impacts of
work on the future employment and earnings of out-
of-school males. The study found that an extra 10
weeks of employment one year was related to between
twe and three more weeks of erployment the next.

Ten weeks out of work in the first year after school
reduced wages 5 percent 8 years subsequently.

The National Longitudinal Survey data were used
by Corcoran to assess impact of youth enployment for
females. The study found that, controlling for all
variables, the odds a woman would work in a given year
were eight times higher if she had worked the previous
year than if she had not. Ten years after completing
school, a woman who spent 2 years out of the labor
force immediately after school earned between 3 and 5
percent less per hour than women who worked continuously.

A study of differentials for blacks and whites by
Osterman found that whites who had no unemployment in
1968 had 26 percent less than average unemployment in
1966 and 22 percent less in 1970. For blacks, those
with zero unemployment in 1968 had 12 percent less in
1966 and 34 percent less in 1970. Becker and Hills
found that for the "average" unemployed youth, short
joblessness did not have negative consequences. For
black teenagers with 15 weeks or more unemployment,
however, the future impacts were significant.

Studies have also looked at the long-range impacts
of occupational information and training. Parnes and
Kohen studied 18-26 year old employed men not enrolled
in school. Controlling for years of school completed
and mental ability, an increase in occupational knowledge
equivalent to a five point rise in occupational test
score (out of a possible 56) was related to an annual
earnings increment of about $140 for a steadily employed
white youth and $290 for a black. A study by Stevenson
corroborated these findings,

Meyer and Wise studied the effects of high school
vocational or industrial training on employment and
wage rates after graduation. They found that no measure
of high school vocational or industrial training was
significantly related to subsequent employment or
wage rates. However, on-the~job training subsequent
to school leaving was related to higher future wages.

Flanagan found that white young males increased
per hour wages by 7 percent for each year of vocational
training past high school. For black males, the gain
was almost double.

34
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A study by Stevenson found that training, if a ied
N A study St un ha -raining, f applied
on a job, hgd a high payoff, ranging from 51560 higher
annual earnings for white males to $2300 per year for
black females. The effects were lasting.

Grasso studied the relative merits of various high
school curricula on earnings. He found that while
youth in high school vocational training programs did
not rgceiverhigher starting rates of pay, white youth
§§géflﬁted from post-school training al%héugh blacks
1id not.

Hernstadt, Horowitz and Sum found that regardless of
curricular, youth who worked during school experienced higher
employment and wages in the 21 months after graduation than
those who did not work.

The high school diploma and the educational attain-
ment it represents also appear to pay off over the long run.
According to a study by King using the National Longitudinal
survey data, there is little difference between the earning
experience of graduates and dropouts, after adjusting for
personal characteristics, one year after leaving school.

But after 9 years, graduates make $.15 to $.45 more per hour
than dropouts with the same characteristics. After 13 years
the advantages increase to $.30 to $.60. In addition, drop-
outs experience greater unemploymert. Mott and Shaw have
found that in the first 10 months after leaving school,

28 percent of white female dropouts and 50 percent of blacks
experience some unemployment compared to 19 and 29 percent
respectively for comparable white and black female graduates.

The high school diploma and the educational attain-
ment it represents also appear to pay off over the long
run. According to a study by King using the National
Longitudinal Survey data, there is little difference
between the earning experience of graduates and dropouts,
after adjusting for personal characteristics, one year
after leaving school. After 9 years, graduates make $.15
to $.45 more per hour than dropouts with the same charac-
teristics. After 13 years the advantages increases to
$.30 to $.60. In addition, dropouts experience greater
unemployment. Mott and Shaw have found that in the first
10 months after leaving school, 28% of white female drop-
outs and 50 percent of blacks experience some unemployment
compared to 19 and 29 percent respectively for comparable
white and black female graduates.

Again, these studies are far from definitive concern-
ing the magnitudes of long-term impacts. Different
assumptions and analytical techniques will produce
different findings. However, as a dgeneralization,
the evidence seems to be mounting that youth labor
market experiences are cumulative, that short-term
problems have long-term consequences, and that the
causality is probabilistic rather than deterministic
in the sense that work or training increases future
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2. Immediate Consequences

Even if there were no long-term implications of
youth employment problems, the immediate consequences
would argue for strong action. Reams of statistices and
volumes of analysis have described these problems, but

perhaps the most telling dimensions are the following:

o Youth unemployment accounts for a major share
of aggregate unemployment and 1s a problem o :% increasing
absolute dimensions. Any effort to reduce overall
unemployment must address the problems of youth; and
greater emphasis is warranted to the extent these

problems have become more severe,

o Number
14§197§s 14~21 as Average Number Average
Proportion Proportion 14-19 14~21 Annual
Annual Annual Unemployed Unemployed
Unemployed Unemployed (thousands) (thousands)
1964 25% 34% 963 1305
1969 33% 43% 981 1256
1974 31% 42% 1637 2205
1978 29% 40% 1830 2494

© Youth unemployment problems are ‘¢critical because
they are so 1ne§u;tab<y> istributed. 1In most social )
welfare areas, there has been prng -asg towards greater
equality. Youth employment is a glaring exception.
Secular trends have widened race and class disparities.
The job gap between white and nonwhite youth, and between
the rich and poor, has widened considerably.

Emﬁlayment/Pagulatlaﬁ Rat;a Whites

Males Females
16-19 20-24 16-19 20-24
1959 85% 98% 58% 101s
1964 84 99 68 97
1969 76 98 64 97
1974 59 87 50 81
1977 . 50 - 78 44 74



Employment/Population Ratio Disadvantaged Males 14-21
Employment/Population Ratio Advantaged Males 14-21

67 .86
72 .78
77 .66

significant and increasing. There are those who argue
that youth are rarely breadwinners so their needs are
not serious. Yet considering families and households
as units, and the spending needs of youth as one com-
ponent of family or household needs, then the earnings
deficits of youth are the same as income deficits

of the units. Part-time school year and full-time
summer employment of a poor youth can provide two-fifths
of a poverty level income for a nonfarm family of_

four. 1If the employment/population ratio of all 14-21
year olds in poverty were raised to the levels of
nondisadvantaged youth, the extra family and household
earnings would close the income deficit of all

poor families and households by one eighth.

o The haréshlp related to youth joblsesness is

Youth account for a substantial and increasing
share of labor market related hardship as measured by
the National Commission on Employment and Unemployment
Statistics. 1In 1967, there were 429 thousand youth
age 16~19 and 811 thousand age 20-24 who were in the
labor force 27 weeks or more predominately full-time
or ;nvaluntar;ly gart—tlme, whc had annual earnlngs

ar no emﬁleyment, and wha zes;ded ;n fam;lles ar house~-
holds with incomes below 150 percent of the poverty
threshold. By 1976, the numbers had risen to 581

thousand and 1,160 thousand respectively. The youth

share of persons whose employment and earnings problems
were related to family and household income problems i.e.,
those counted by the !MCEUS hardship measure, rose from
20.6 percent in 1967 to 27.8 percent in 1976.

o Joblessness among youth has substantial social
costs and consequences. The most immediate and frecuently
1gﬁcrea dimension is foregone productively, Even if
it is assumed that jobless youth on the average can
produce only 90 percent of the minimum wage because of
lack of preparation or experience, the net cost of
employment to society is only the 10 percent differen-
tial between useful output and job creation autlays.
Whether this margin is 0, 10 percent or more is subject
to debate. Work valuation assessments of public programs
have reached the rather surprising conclusion that
aconomically d;sadvantaggd youth participants produce

(o | | | ) 3%
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output valued (by alternate supply price estimates)
at close to their wages and salaries. Whatever the
appropriate discount, the. personal consequences of
employment must be weighed against this margin rather
than the total pricetag of filling the job gap.

and the cost to sociaty of youth johlessness must be
assessed in terms of the goods and services they could
produce.

Joblessness among youth is also associated with
many outcomes which carry heavy costs to society.
Particularly significant are the relations between
youth unemployment and homicide mortality, automobile
accidents, and criminal aggression. There are also
correlations with birth out of wedlock and narcotic
arrests. Even slight improvements of employment can
have major a2ffects. For instance, the carefully
studied supported work demonstration documented a
one-gixth drop of arrests for youth during their
participation. The criminal justice costs for a
larcency or felony assault have been estimated at
around $2700, so that even this small decline in
crimes offset between 3 and 5 percent of wage and
salary costs to youth under supported wvork.

to actions which will reduce unemployment with a
minimum of inf.ationary pressures, For young teenagers
at the portals of work, joblessness is largely
frictional. Clearly, the lack of labor market

and job knowledge are major factors for youth,

whereas, adult frictional unemployment is unques-

o The;yggth,émi;érméﬂt,Pféblém is most amenable

cannot be as readily eased by improved information.
Measured teenage unemployment can be reduced at a

low cost by targeted actions because of the limited
hours of work and wages of most jobless youth.

There is little inflationary pressure from such
actions because of the excess supply of youth and

the fact that they are competing for the lowest jobs
so that bottlenecks are not being created. Intensive
remedial education and training that leads to career
entry has social benefits which exceed costs for young
adults who can apply skills over a full career. Finally,
career access assistance makes sense bhecause disadvan-
taged youth are stereotyped by employers; if the govern-
ment bears the risk, employers can do the sorting chey
would not otherwise undertake and the youth who are
hired at their potential rather than below it will
pay back society more than the cost of the risk
reduction in increased output. In other words, youth
employment and employability development efforts are
probablLy the best investment of scarce resources

If the aim is to reduce unemployment without exacer-
bating inflationary pressures,
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3. Costs of Meeting Needs

The budget costs of reducing these opportunity
deficits depend on assumptions about hours of work or
training required to fill the gaps, the wage levels and
allowances paid, the intensity and mix of services and
the administrative expenses. Based on current experience
and a range of assumptions about the types of activities
which would be initiated, the unit costs are estimated for
interventions of different types at different points in
the development and transition process (Tabla 4).

The translation of the number counts of youth with
current needs and their unit costs of meeting these needs
into the aggregate pricetag to provide full career oppor-
tunities rests on assumptions concerning the impacts of
early interventions in reducing later needs. Estimation
of the aggregate pricetag is a highly speculative exercise,
cumulating impact assumptions on top of cost assumpticns and
university of need assumptions. A best guess is that an
aggregate expenditure of $7 billion would be required to
redress the vector of youth employment problems as defined
by the intermediate needs assumptions, with $6.3 billion in
work-experience and pre-employment assistance to bring youth
up to the career threshold and $700 million for intensive
remediation or career entry employment to get them over the
threshold and into adult careers. The estimated costs by
opportunity category and age groups are presented in Table
5. These more detailed projections are even more speculative
than the aggregate estimates, but at least yield a sense
of relative magnitudes.
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4. The Normative Framework. The g:s:eding evidenca suggests
:he tradeoffs and considerations in prioritizing
amanq ‘these needs and in allocating scarce resources among
alternative interventions: Early needs are more widespread,
have more limited and/or less measurable immediate and
future implications, and can be met at a lasser cost while
those encountered further along in the development and tran-
sition process have greater immediate and future impli-
cations but can only be met at a higher cost.

There are two somewhat distinct frameworks which might be
used to prioritize needs: The first would have as its
primary goal the equalization of chances for successful
adult career entry. This perspectlva.which might be labelled
the "developmental outcome framework,"” would weigh

needs at the early stages in the development and transition
process in light of their impact at the end of the process,
Problems of youth would be addressed with first consideration
to alleviating problems in adulthood. A second framework
would have as its primary goal a reduction in the measured
youth problems simply because they are real and serious in
their own right. Thia perspective, which might be labelled
the "direct impact framework,” would consider any future
benefits as another argument for addressing present problems.

It is the view of the Department of Labor that the "develop-
mental outcome framework"™ is more appropriate for weighing
labor market problems and prioritizing needs and inter-
ventions than the "direct impact framework." This judgement
is based on four major considerations:

First, the demographic changes projected for the 1980's should
imprave teenaga jab Praspects. The teenage cahﬂrt w11L decline

noticeable first in dgclining ecmpetitian fer entry and part-
timg yauth jabs- It is alsa 1ikely that the gfawth in female
ing campetitian far such jﬂbs. ‘The lahar market w1ll alse
tighten for career entry positions, albeit at a slower pace,
but it is under such tight demand conditions that intensive
remedial and career accesg efforts will have their greatest
effectiveness, In other words, a focus on older youth and
later interventions with a career ladder focus makes more
sengse in the expected economic scenario.
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Second, pre-employment services and work experience are the
"path of least resistence" in manpower programming. These
activities are less risky and easier to arrange than inten-
sive remediation and career entry employment. They are also
politically more popular at the local level because the re-
sources touch more youth because of lower unit costs. There
is no doubt that institutional inertia has pushed in the
direction of work-experience and pre-employment assistance.
In the current mix of local youth programs, these approaches
are probably overemphasized.

Third, the improvements which might be made in work experience
and pre-employment assistance efforts will not have an impact
on career entry until the cohort benefiting from the improved
or increased preparatory opportunities moves into career
entry. In other words, it will take five to seven years for
the full effects of better or more teen work experience and
basic skills development opportunities to be felt at the
career entry juncture. For the near term, activities
directed to this juncture will need relatively more emphasis
than the preparatory activities because a relatively larger
proportion of youth will be entering the career threshhold
uprepared or without the needed credentials and resumes.

Fourth, there is an implicit assumption that there will be
expanded pre-employment and career education activities in-
the schools, along with more work-education combinations.
Although there will continue to be extensive overlap between
school-funded efforts and those of the employment and training
system, the first priority cf employment and training activ-~
‘ities should be remediation unless other systems prove unwill-
ing or unable to provide adequate preparatory opportunities.

Thus, from the perspective of the Department, the primary
aim of youth programs should be to provide all youth an
equal chance to develop the competencies and track record
to compete evenly for career employment when they perman-
ently enter the primary labor market. The aim is career
preparation and career entry, with scarce resources allo-
cated to those activities which are most likely to achieve
this end for youth who would otherwise have the greatest
problems, This does not imply a radical change in the mix
of activities or participants, nor does it downplay the
importance of pre-employment assistance and teenage work
experience fcr their own right as well as a means to the
end of career preparation. Rather, the framework leans at
| the margin in the direction of more concentrated efforts for
older youth,
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Both the "direct impact" and the "developmental outcome”
frameworks share the recognition that reducing the job gap
for teenagers is an immediate and important goal, All the
evidence points to the fact that the opportunity shortfall
at all levels is an important issue that must be addressed.
In other words, the most straightforward way to address the
youth employment issue is not to prioritize among neéds,
but to meet them all, This is not a heroic goal. As
defined in this analysis, the vector of youth employment
needs can be met. The shortfalls in pre-employment oppor-
tunities, youth jobs, and career entry employment and
intensive remediation could be filled for an estimated

$7 billion. This is certainly within the realm of possi-
bility over the next decade, particularly if the reduced
size of the youth cohort helps to alleviate the deficits.

Indeed, given -the cumulative and probabilistic nature of
the problem, it would appear to make sense to move towards
a full opportunity approach. If all youth have equal chances
at some levels but not others, then there are likely to be
continuing disparities larger than the differences in
experience would warrant. A pervasive phenomenon in the
youth development and transition process is that the gate-
keepers at each opportunity point tend to discount an un=-
differential cohort by the average characteristics of the
group, restricting opportunity for those who are capable
and motivated within the cohort. This magnifies differen-
tials over time, If all opportunity deficits were filled,
and differentiation were handled more effectively than in

the current opportuntty structure, there would be not excuse
or rationale for such discounting. There is reason to

hope that the end result of full equalization of opportunity
would be greater than the sum of the marginal impacts of
opportunity increments. ’ :

Whether this is the case, the documented immediate and long-
term bengfitsrafrequaligingfyauth employment opportunitieg-=-
the social output from youth work, the reduced negative out-
comes resulting from widespread joblessness, the benefits of
a more equitable society and of an improved unemployment/
inflation tradeoff, and the cumulative impacts on career

development=-justify dramatic action,
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' LESSONS FROM PROGRAM EXPERIENCE

Past experience with youth.employment and training programs,
and extensive analysis of the Youth Employment and Demon-
stration-Projects Act (YEDPA) efforts over the last 2 years,
provide a number of lessons concerning the effectiveness of
alternative activities and strategies in meeting youth
employment needs. These lessons provide the basis for
restructuring and reorienting the youth employment and

training system, as well as the background for budget and

The Program Elements ~ What We Have Learned

There are four major building blocks of youth employment and
training programs: pre-employment assistance, work experi-
ence in the public sector, private sector access activities,
and remedial training and education. A range of approaches
are subsumed by these categories. Most programs and projects
contain elements of all four. Yet in each category, there
are some generalizations which seem warranted by program
experience,

1. Public and Nonprofit Sector Work Experience. Part-time
school year and summer jobs for students plus year-round
"aging vat" or "bridge" jobs for high school dropouts or
graduates not ready for career entry, constitute the primary
activity in CETA for persons 21 and under. These public
and nonprofit sector jobs are generally temporary and of
limited intensity. The school-year jobs usually last less
than the school term and are typically 10 hours weekly.
Surmer jobs average 9 weeks and 26 hours per week. The
length of stay in out-of-school work experience is normally
less than 6 months, with 35 hours of work weekly.

There is no evidence of substantial short-term post-program
employment and earnings gains resulting from such limited
duration work experiences. Available measurement tools cannot
isolate the modest expected impacts of such activities.

Also, the immediate results may not be indicative. Non-
participants tend to be looking for work and have some
probability of finding it by the time participants leave

the program and begin experiencing frictional joblessness.
Hence, comparisons of pre/post changes for participants -
and nonparticipants may yield little evidence of impacts.
Basically, however, these short-term "aging vat" jobs do

not lead to employment tracks any more than other short-
term jobs held during the teen years. They simply contri-
bute to a cumulative experience. But these long-term effects
are difficult, if not impossible, to measure, just as it

is difficult to determine the future employment and earnings
consequences of any teen work experience.

o | 17
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In contraat, the direct effects of work experience are
measureable and significant. Well-run youth projects can

be highly productive, paying back social costs in useful
products. Recent work valuation estimates have documented
a surprisingly high ocutput level ranging from $2.98 per hour
of work for the Summer Youth Employment Program (SYEP) to
$3.57 for Young Adult Conservation Corps (YACC). Jobs can
reduce the likelihood and consequence of negative events
such as crime. The supported work findings suggest a
noticeable in-program decline in arrests. The Entitlement
findings indicate that jobs can be used to lure youth back
to school and to forestall early leaving. It is estimated
that the effective dropout rate has been reduced by up to

10 percent in the Entitlement sites, and that one~third of
eligible dropouts have been lured back to school. Because
youth employment programs pay minimum wages for limited
hours of work, significant reductions in measured unemploy-
ment can be achieved per dollar of public expenditure.
Targeted jobs programs can be an effective income mainten-
ance strategy because they emphasize work, have positive
long~-term effects, and concentrate resources to large
families. The useful social output combined with these
in-program benefits can justify the costs of the public )
work experience investment ;f the programs are well run. __ _- "

Youth work experience programs are not always well run.
YEDPA put increased emphasis on supervision and disciplined
work experience, and there is evidence that there were
improvements in these as well as existing efforts. The
summer program was ignored for many years and loose stan~
dards prevailed for worksite activity. 1In the last two
summers, there has been enormous impravement providing
encouragement about the possibility of running large-scale
work experience programs with disciplined productive work
settings, but suggesting also that good management requires
a great deal of continuing Federal attention to what goes

on at work and training sites.

One thrust of Youth Employment and Training Programs (YETP)
has been to enrich work experience with occupational infor=
mation, counseling, efforts to overcome sex-stereotyping and
the like. There has been some progress as well in adding
such "enrichments” to SYEP. It is unproven whether these
enrichments add to the impact of the experience although
the conventional wisdom is that they do. Vocational ex-~
ploration programs in which youth receive either classroom
exposure to private sector requirements, field trips and
other periodic expe:;encgs, or actual job shadowing and
rotation, were tested in the 1978 summer program. The
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evidence from the 1978 summer program documents only modest
impacts on labor market knowledge aspirations and awareness.
Since the enrichments typically account for only a minor
part of expenditures and activities, it is innately diffi-
cult to separate their impact from that of work experience
alone. '

There has been little success in creating "meaningful" jobs

There are a broad array of work options available under
youth programs, but the preponderance remain entry clerical,
maintenance, social service aide and conservation positions.
The effort to link jobs to youth aptitudes and aspirations
ara limited, and evaluators of YEDPA programs have questioned
the whole concept because of limitations in available work
options and the uncertainty of youth participants about what
they want to do until they have gained some work experience.
The evaluators have suggested that career planning should be
based on a sumulative approach with decisions and job assign-
ments based on past experience rather than just test=-based
employability plans for the future. Potential job pro-
gressions within programs have not been fully utilized be-
cause of the categorical nature of intake, assessment and
assignment. In some prime sponsors with a limited number
of low income youth who are known on an individual basis by
program operators, the progression may ocecur, for instance,
- with incressingly responsible jobs from summer to summer.
New York City this last summer allowed for some youth to
be called back into more responsible positions in job set-
tings of the previous summer. But this is the exception
rather than the rule.

More sophisticated work experience programs for youth chazr-
acterized by linkages to education and apprenticeship, more
skilled supervision, and greater expenditures for materials
can be and have been structured and are attractive where
successful. Youth benefit more in the long-run from such
successful projects and they are more productive in terms
of output per man-hour. However, the praject failure rate
rises with the complexity. Participant hours per dollar of pro-
gram expenditure are reduced by supervisory and material
costs. Such projects rarely emerge in local settings be-
cause they require too long a gestation period and con-
centrate resources to a greater degree than is viable.
Whatever the relative benefits and costs of more elaborate
work projects, they have accounted for and are likely to
account for only a small proportion of all work experience
activities at the local level.
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The quality of these work experience activities is diffi-
cult if not impossible to judge from pPre/post status changes
of participants, In-school and summer terminees tend to
return to school. Other participants leave and continue

to move around in the labor market. The aggregate short-
term employment and earnings impacts of work experience

are difficult to measure because of the frictional unem-
pPloyment associated with program leaving. If impact measure-
ment cannot be done with large samples over entire programs,
it certainly cannot be done for individual projects. The
only dimensions that can be measured are whether-youth are
working hard, are supervised, feel they are productive and
perform according to labor market standards of time atten-
dance and behavior. These qualities of worksites can only
be judged by onsire review. There has been great consistency
between what youth, supervisors and outside reviewers bhe-
lieve is a quality work experience in such reviews. In the
summer program, worksite visits revealed enormous variance
within and between prime sponsors which were totally un-
observable from program data. The summer program was only
improved when worksite monitoring was dramatically expanded.

While limited duration, basic work experiences predominate

in serving young people, CETA alsc provides some transitional
or career entry employment opportunities which provide access
to permanent jobs. A small portion of project-type work
experience positions have apprenticeship linkages. More
broadly, Public Service Employment provides career entry
opportunities for some of the youth who represent a fifth

of participants (although the majority of youth in Public
Service Employment positions are in project-type work which
is indistinguishible from preparatory work experience.) Per-
haps the best indicator of the potential of such programs
comes from the Public Employment Program in 1972 which
placed a heavy emphasis on the transition into permanent
employment. The post-program earnings gains for younger
participants were about 60 percent higher than for older
participants. However, there was also evidence of "creaming,"
and those most likely to transition were those who were most
employable. The New Careers program experience suggested
the difficulties of rearranging job structures permanently
and the need to institutionalize the transition process to
assure that the new career ladders had more than one or two
rungs. In other words, where career entry employment can

be arranged, young adults can benefit greatly. A significant -
effort must be exerted to assure a transition from the sub~
sidized job to a permanent job, to promote subsequent upward
mobility and to avoid "creaming." There needs to be careful
structuring of career entry experiences to assure multiple
steps and subsequent access to regular jobs as well as con-
trol over the assignment into these positions.

B



2. TIntensive remediation efforts are premised on the belief that
individuals failing in or failed by the mainstream develop-
mental institutions and processes can, through concentrated
training, education and other assistance, become more employ-
able and will, as a result, have greater future success in
the labor market. The 15 years of Job Corps experience pro-
vide more information about this approach than any other
component of the manpower tool kit. The most important
lesson is that the future can be redirected by such inter-
ventions. Perhaps the most sophisticated and dependable
assessment to date of many manpower programs has revealed
that Job Corps enrollees experience statistically signif-
icant increases in labor force participation, full-time
employment and weekly earnings, Arrests are markedly re-
duced during and after participation. Residential mobility
for economic reasons is increased. Welfare and social
insurance dependence declines. The current value of these
benefits exceeds social costs under conservative methods of
estimation. In other words, intensive remediation for youth
is a profitable social investment.

Evidence suggests that skill- or occupation-specific voca-
tional training in an institutional setting works best for
young adults who are mature enough to stick with a course
over the time necessary for its completion and who have a
fairly stable notion of what they want to do so that they
will continue in a training-~related occupation. Youth must
be old enough that employers will hire them when they com-
plete the training course. (

This is most easily documented in the Job Corps program. In.
fiscal 1978, only a fourth of enrollees who entered at age
16 completed their course of training compared to two-fifths
of those who entered at age 19 and over. Among completers,
those who were 18 or under had a recorded placement rate of
70 percent, with half of these in a training=-related job.
The placement rate of graduates 21 and over was 77 percent
of whom two-thirds found a training-related job. Put in
another way, the proportion of older youth who completed
training and were placed in a training-related occupation
was more than double that of the younger enrollees.

The experience is consistent across all institutional train-
ing-~teenagers tended to have higher termination rates and
lower training-related placements than young adults. Even

in vocational education, the body of evidence does not suggest
that secondary vocational education increases subsequent

o1
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employment and earnings. Rather, it is post-secondary
vocational education which produces most of the gains.
There are doubtlessly many youth who are mature and
directed enough in the teens to complete and benefit
from specialized training, but this must be determined
on an individualized basis; on the average, their reten-
tion and placement rates are not high enough to justify.
the investment at this point. ‘

This reality is, in fact, recognized by decisionmakers in
the employment and training system. In CETA, Title II
(then Title I) local programs there were only 62,500 youth
19 and under in classroom training activities in 1978.

Most of this was basic skills and world-of work type
courses., In Job Corps, 16- and l7-year-olds are usually
placed in generalized training such as maintenance or cooking
which can be applied even if they drop out early; if they
stay longer, they are usually shifted into more specific
training occupations. Job Corps advanced training programs
operated by unions frequently have an age requirement.

The same pattern apparently holds true for intensive remedial
education., In Job Corps, for instance, the proportion of
those who entered at age 16 or 17 lacking a high school
diploma who subsequently attain a GED is 10.9 percent com-
pared to 12.9 percent among those 18 or 19 even though edu-
cation is stressed as the major compoment for younger enrollees
and even though older youth tend to be more anxious to get
on with vocational training. The experience with the Career
Intern Program of alternative education suggests that those
youth who have left school and are ready to return volun-
tarily do better than those identified as having problems

in high school and referred directly into the program.
Finally, early findings from the mixed services demonstra-
tion project which randomly assigns out-of-school youth to
work, work mixed with remediation, and classroom training,
finds significantly greater dropout rates in the latter case,
suggesting that young people may need some aging before they
are ready to return to the classroom.

Another lesson is the importance of alternative settings for
such intensive remediation., The Job Corps provides a struc-
tured and positive environment away from home. The decision
to leave home is frequently a demonstration of maturity or

a sorting procesa. Under the Entitlement program, it has
proved difficult to attract dropouts back into regqular
school; the dropout enrollment at local sites only increased
when separate educational components were introduced. The
common element in successful intensive remediation appears
to be self-paced learning and individualization. Remediation
is necessary in the first place bacause the youth could not

En
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move at che average of their peers, so that return to the same
environment is demeaning. Likewise, simply being slotted with all
those who have fallen behind is not helpful because the achievers
are dragged down by the less committed youth. In a separate setting,
where the entrance requires some motivation, and where there is

self-paced learning which does not emphasize comparative deficiencies,

3. Basic Employability Skills Development. There is a broad

assortment of activities which aim to provide youth with greater
knowledge of career options, how te search and apply for jobs, the
demands of the workplace, motivation and self-confidence to enter
the labor market, & helping hand to overcome personal barriers and
follow-up on the job to reduce the chances of failure. The
activities include basic life skills training, job search assis~
tance, counseling, special efforts to overcome sex stereotyping,
vocational exploration and cluster skills training. The term
"pre-employment" assistance is sometimes used to describe such
activities, but they may be integrated with work, may be needed

at several stages of developmen%t, and may include follow-up

after empioyment. Basically, however, the activities aim to
provide a minimum set of competencies or coping skills with which
youth can then make it on their own in the workplace. For youth
age 14 and 15, this assistance is quite generalized and limited

in scale. Usually it is offered in the school and summer under
the rubic school-to-work transition services. For out-of-school
and older youth who evidence more severe problems, more inten-
sive assistance is required.

There is almost no hard evidence about the impacts of employ-
ability skills development assistance, the most effective de-
livery approaches, or the different mechanisms for dealing with
different groups. The reason is that the services tend to be
of limited duration and cost, so that their impact is by nature
modest and, therefore, difficult to measure. The activities
have the aim of changing knowledge and behavior which will not
necessarily be reflected in immediate changes in employment

and earnings. Psychometric measurement of in-program changes
is a tenuous exercise. Large-scale, control group experiments
now underway under YEDPA with school-to-work transition services,
job search assistance and pre-employment services for out-of-
school youth should provide some better indicators of impact,
but the evidence is a year away.

For now, however, policy decisions must reast on the judgements
of practitioners who deal with youth on a day-to-day basis.
Employability skills development has been given extensive
emphasis under local programs, and is also the major focus for
non-CETA programs dealing with special needs groups. Practi-
tioners generally agree that assistance is necessary before
most disadvantaged youth can successfully enter jobs and
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that a helping hand is needed when failure is encountered

in the labor market or a personal problem disrupts progress.
Practitioners stress the need for role models and peer sup-
port networks, as well as arrangements that provide continuity
of support for individuals so that their positive experiences
become more cumulative. There are also those who emphasize the
importance of intensive follow-up on the job, i.e., that

there should be post-employment as well as pre-employment assis-
tance since, for teenagers, entrance into a job is only the
beginning of a sequence rather than a career decision. Most
observers agree that there has been inadequate emphasis on

follow-up with employers and youth under CETA programs.

4. Private Sector Access. There is a fundamental perception
that youth participants in employment and training programs
should receive a set of discrete services and then be placed
in "real” private sector jobs. In fact, placement rates into
unsubsidized employment are quite low. In fiscal 1978, less
than a fifth of terminees of YETP and YCCIP entered private
employment, with the rest returning to school or other pro-
grams or nonpositively ternminating. In 1978, only 3.6 per-
cent of all YETP participants were in private sector on-the-
job training. This is characteristic of all youth programs
which serve primarily teenagers.

This has led to an active effort to find mechanisms of
prive’ 3 sector involvement and access through new inter=-
mediaries and through financial incentives., On the assump-
tion that red tape is an impediment to hiring and training
low income youth, and that reimbursement is needed for the
extra costs, the Targeted Jobs Tax Credit provides half the
first year wage for the hiring of certified low income

youth as well as students in cooperative education programs.-
The Youth Incentive Entitlement Pilot Projects (YIEPP) pro-
gram provides for 100 percent wage subsidy to the private
employer, with payrolling from the prime sponsor. Private
Industry Councils have been created to intermediate with
employers. In addition, under the discretionary authority
of YETP, there have been tests of a wide range of techniques
for accessing private sector jobs. The lessons are not all
in, but there are some preliminary indicators which are con-
sistent with past experience:

First and foremost, it is unrealistic to expect high direct
placement rates for programs which provide short duration
or seasonal and in-school work experience, where partic-
ipants are selected because of their labbr market diffi-
culties, and where funds are concentrated in areas where
there are significant private sector job deficits.
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The impediments are not just red tape nor can they be over-
come by "bribes" to employers. The Entitlement program pro-
v;ded the f;rst test af the full ‘wage subs;dy, In the

line up bus;ness camm;tments to pfcv;de partﬁt;me and
summer jabs. As of September 1979, only 15 percent of the
jobs were in the private sector. This is four times the
percentage under YETP, but the private sector remains only
a modest component of the effort to £ill the job deficit
for the in=-school poor ycuth in the Entitlement case
accounting for only one in seven of the needed employment
opportunities. Anecdotal evidence suggests that even the
100 percent subsidy may not cover the costs of supervising
the Entitlement youth. There has been no evidence of in-
creased h;fing far the sake af sub51dzes. The pragort;an

L;kEW1se, there has not been a mass;ve surge in the use Qf
the Targeted Jobs Tax Credit. Through July 1979, only 1400
economically disadvantaged youth age 16-18 had been hired
under this mechanism, and only 6300 19- to 24-year-olds.

Emplaye:s and the publ;: complain about red tape in govern-
ment programs, but it is not necessarily disfunctional. In
private sector subsidy programs, restrictions are necessary

to protect aga;nst abuse. Under the contract JOBS program

in the late 1960's, early subsidy contracts had few strings
attached but in many cases participants were similar to those
who would have been hired anyway and there was little on-the-
job training. Procedures were then tightened by putting more
requirements in the contracts: The result was fewer employers
willing to participate, but also less "windfall" subsidization.
On the other hand, other restrictions might not be worth the
effort. Attempts  to reduce subsidy levels in private sector
Entitlement jobs after participants stayed for a period of
time have not been sucaessful. Either the youth are job
ready and will be picked up by the employer or they are not,
and a reduced subsidy formula creates red tape which dis-
courages continued participation by the employer.

There has been a continuing search for model private sector
-approaches, but considering all the funds available under
CETA and the fairly consistent pressure to place partic-
ipants in the private sector, it is surpr;sing how few
"models" have emerged. 1In certain circumstances, those
mﬂde;s are tautalcg;cal ;n the ‘sense that mctlvated
a maael simply because it cscurred. There are few eas;ly
replicable packages.
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Finally, it must be realized that private sector access is
;nversely related to age. While rhetoric stresses placing
yauth in the private sector, it is really older participants
in longer-term activities where linkages can be established
for whom this is a feasible option. The figures for on-tha-
jeb training under YETP and Title II are suggestive.

1978
Age Proportion in OJT
YETP Title II~B (then Title I)
Under 16 2 0
16-19 3 11
20-21 10 22
22-44 - 21

For younger participants residing in job deficit areas,
immediate private sector placement is unrealistiec. The aim
should rather be to provide teenagers a cumulative track
record to improve their competitive prospects in the future.
Employment and training programs do not do a very good job
because there is no way to tell whether a participant has
had positive or negative experiences. Private employers
have a negative perception of CETA youth, so much so that
motivated youth are better served by downplaying their pro-
gram participation so that they will not be typecast as a
"disadvantaged”™ individual.

Because of misconceptions and inflated expectations about
the potentials of private involvement, some realistic possi=~
billtlés have been negiecteé* Flrst the Ent;tiement appr@aeh

aurlng the ‘summer can increase gppcftun;t;es far a disad-

vantaged clientele. Althaugh the full wage subsidy is not
an "open sesame," it is a necessary tool if poor students

are to gain private sector work experience during their

teens.

Second,

;ntermed;ary groups such as 70001 and Jobs for Youth

and certain community based organizations can provide a con-
tinuing and personal linkage to employers, as well as a
mechanism for sorting among disadvantaged youth. To main-
tain credibility with employers, these groups have to
realistically assign young people to jobs they can effec-
tively fill. To do this, they must sort among the disadvan-

taged.

In the 1960's, OIC established its reputation with



employers by screening in and further motivating the more
mature and upwardly mobile among the disadvantaged, thus
giving emplovers a more dependakble product. There are
many comrunity based programs filling this function today
at the local level.

Third, some institutional skills centers have established
a track record with employers to a large extent by deter-
mining the specific competencies they require, then meeting
these cémpetencies. There is a comprehensive certification
system in ng Carps far speclf;: vccatlanal skllls acqulred.

in gceupat;ans such as weldlng.

Fourth, while QJT is too cumbersome to the employer because
it requires payrslllng and reimbursement, the tax credit is
too general in that it certifies the participant but does
not assure the job is a real training or career entry oppor-
tunity for this individual. It should be possible to certlfy
career entry positions and to have a try-out period which is
payrolled without red tape. This would allow participants

to prove themselves and overcome negative labeling.

Fifth, placement assistance should be generalized for younger
participants, with particular emphasis on teaching them how
to look for work., Placement components related to preparatory
work experience should also be generalized. Ties between
public sector jobs and the private sector should become

more distinct as the jobs become more nearly like permanent
adult employment; career entry employment requires very for-
mal;zeﬂ llnkaqes as ncted previcusly. Advanced tra;n;ng
tra;n;ng should offer more generallzed placement assistance.
The Job Corps again provides a model where advanced union
programs are now being followed directly by Industry Work
Experience and then unsubsidized employment so that the
extensive training investment is not wasted.

Underlying Approaches

Youth employment and training programs and policies rest on

a foundation of assumptions and understandings which are only
rarely questioned. Targeting, gart;clpat;an standards and
requirements, the structuring of services for individuals
over time, and the tradeoff between income maintenance,
employment and human resource development goals, are the
crosscutting issues. Recent youth program experience
suggests the need for reexamination and perhaps modification
of gsome of the underlying approaches to these issues:

S



l. Sorting vs. Support. A predominant but unstated theme

of employment and training programs is to provide a suppor-
tive environment for disadvantaged youth so that they will

not reencounter the failure they have experienced in the
schools or the labor market. It is assumed that the longer
they can stay in structured activities, the more likely they
are to benefit. For instance, Job Corps has found a signif-
icant relationship between length of stay and post-program
employment and earnings, so that retention has been emphasized
and performance standards for centers are keyed to retention
rates. The Entitlement program and other local efforts aimed
at discouraging early leaving or promoting return assume that
the best thing for youth is to remain in school, again because
of the correlation between the diploma and subsequent earnings.
Youth programs are judged by turnover and positive termination
rates, 8o there is an incentive to keep participants as long
as possible. In the summer program, local operations have an
incentive to retain youth who are not performing both because
the summer will be over soon, there are few other contructive
options, and any vacant slots cannot be easily refilled.

It is not clearcut, however, that the youth who on the margin
are most likely to drop out of programs will necessarily
benefit from a longer stay. The average experience of com-
pleters vs. noncompleters may not be predictive of the
experience of a likely noncompleter who is coaxed to stay.

The Job Corps experience suggests that if youth are fore-
stalled from dropping out for personal and nonrecurring
reasons, they can complete training and be successfully
placed. It is not at all clear, however, that providing
incentives to others who have continuing difficulty adjusting
or are not ready for the Job Corps experience really produces
a positive outcome for them, The 50 percent ¢ .lay dropout
rate in Job Corps works as a sortiang mechanism, and those

who stay are then a better bet for more expensive continuing
training. In a system like CETA where a youth may be coaxed
to stay in an activity for 90 days, this does ..ot mean that
he or she is then ready for intensive remediation because

the sorting process may not have been allowed to occur.

Sorting does not mean that youth who do not perform are
abandoned. In Job Corps, there are second chances to re-
enter after a period calculated to allow some maturation.
Youth who cannot move forward into advanced components are
given special remediation tailored to their needs. Likewise,
in well run and smaller summer programs, there are a pro-
gression of jobs from summer to summer. The youth who are
effective move up from year to year while the otherscontinue
in the more menial positions until they can prove themselves.
The aim is to provide an individual incentive for performance
and optionsfor those who have more serious problems.
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The retention emphasis for each component and program agent
has several negative consequences. It tends to undermine
standards in all activities. Youth who do not produce are
retained alongside those who do. The discipline which is
an important part of the work experience is lost. There is
no chance for the individual to respond to increasing re-
sponsibilities and to mature when there is no expectation
of performance.

Campletian of a unit of serv;ce in CETA has very llttle

The éxper;ence cannat, then, be used as a refarence far a
more advanced experience in the next employment and training
activity or as pragf of accomplishment to potential emplcyers.
This last factor is perhaps most critical. The activities in
CETA are not referenced to any individual standards of achieve-
ment, so that it is impossible to tell what a youth has
learned or can do. Since for many youth these programs are
the only work experience until the late teens or early twen-
ties because of the dearth of private job opportunities,

it is a serious drawback that the experience cannot be used
to document competencies and development.

Evidence suggests that structured and demanding activities
have the greatest success, Worksite assessments under

YEDPA and SYEP eamh;n;ng participant and supervisor inter-
views with outside reviewer assessments have consistently
found that all parties consider the best worksites to be
those with clear standards and enforcement of rules. In

Job Corps centers that operate most effectively, Corpsmembers
socialize new recruits into a standards of individual per-
formance. Peer support tends to work.

There have been some efforts in recent Er@grams to increase
performance standards. Under YETP, a "service agreement"
approach has been widely used in which services are pre-
scribed for each youth on an individual basis with roles
and responsibilities explained. Worksite agreements setting
work standards and expectations have been required under
YETP, SYEP and the Youth Community Conservation and Improve=-
ment Projects (YCCIP). The Entitlement program conditions
the job guarantee’ on school attendance and perfarmance.
The notion of academic credit for work experience assumes

a completion of a set of learning activities on the job.
In the summer program, the theme in fiscal 1979 was to
demand "a day's work for a day's pay," and although there
were still cases of slack standards, the demands were
greater than ever before and much more like in private
sector jobs.
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Sorting by activity completion is straightforward where
individual standards of performance are enforced in the
activities. Sorting by measured competence acquisition

is more complex and rests on identifications of a reason-
able set of benchmarks of employability development. There
has been very little effort outside Job Corps to document
:cmEetenc;es attained as opposed to reg;sterlng completion
of service units. In Job Corps, there is a complete and
detailed system for measuring demonstrated vocational skills.
There is also extensive use of the GED. A GED and positive
performance ratings are needed in Job Corps for entry into
advanced career training options. The aim has been to pro-
vide credentlals, and to create an internal progression of
experiences and rewards based on performance.

FPrivate sector employers frequently attest that they simply
want a youth who will show up on time and work hard. It
should be pessihle to certify that a youth has demonstrated
this maturity in an employment and training program. A
measure cf pre—gmplaymgnt cﬂmgetence or ba51c 11fe skills

g benchmark for mgv;ng the youth inta more advanced activ-
ities and perhaps for giving a tangible recognition of
accamgllshment. Vocational competencies can be measured
in a variety of ways, and Job Corps has one system that
could be easily adapted. Educational cert;ficat;an stan=
dards are being developed in a number of States ard the
GED or high school diploma is an option if agreement

is not possible on other benchmarks.

However, the underlying view that has to be changed is the
notion that it is wrong to sort disadvantaged youth by
identifying and referencing achievement. As programs

reach an expanding portion of the universe of need, it is
critically important that they provide opportunities which
are like those in private sector. The requirement for per-
formance and the risk of failure are a necessary part of any
agpartun;ty. As the opportunities are equalized for posi-
tive experiences, for instance, as disadvantaged m;ner;ty
youth come to have the same chances of employment in school
and out during the teen years as nondisadvantaged nonminority
youth, then application of labor market standards of success
or failure, with rewards and punishments, becomes more
feasible because the option for the youth who fails is not
so bleak and the cause of this cannot be blamed as much on
previously limited opportunities. It is necessary to pro-
v;de secsnd gnd thlrd chances and a helplng hand. but th=re

prggrams as a prgv1ng grcund as well as a aevelgpmental
opportunity.

‘m‘
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2. Duration and Sequencing of Activities. The CETA reautho-
rization limited the period of work experience in CETA to
1000 hours in a single year, 2000 hours in any 5 years,
and 30 months overall. There are exemptions for in-school
work experience and a number of other loopholes, but the
basic concept is to limit dependence so that "remedial"”
activities do not become continuing alternatives.

This is based on the reasonable notion that persons should
receive employment and training services and then become
employable, However, it does not square with the labor
markgt needs of youth which may require several years of
ag;ng vat" work experience (cumulated perhaps over summers
or in short doses in-school) wvhich may not immediately in-
crease employability enough to gquarantee placement, partic-
ula:ly whgre the participants res;de in areas where the:a

the v;ctims af discrlminatlen. It is est;mated, fer 1nstance,
that the Summer Youth Employment Program already provides
two=£fifths of the employment for 1l4- to 19-year-old nonwhites
in the summer months, To reduce the job gap would require
further expansion of summer components, In turn, youth in
need would be working primarily in the public sector be-~
cause that is where the majority of jobs would be for the
eligible population. Participants would run up against

the hours limitation before they matured to the point where
career investments would be feasible.

Simply put, the limitation in service should begin once the
youth enters career training or a career ladder employment
opportunity, not during the developmental sequence. At
current funding levels, or at any realistically projected
funding levels, there will not be enough resources to pro-
vide continuing treatments from age 14 to 21 for all youth
in need. This is not intended nor is it necessary. However,
some youth with particularly severe problems may requ;:e
such continuity of treatment. Stricter standards in the
programs, and careful progressions will discourage "CETA
junkies,™ 1Individualized prescription of services, rather
tgzn arbitrary limits, should help to determlne who needs
what,

If activities occur over a continium, it is important that
experiences be sequenced so far as possible so that they
cumulate maximally, Sequencing needs to be both "ex ante"
and "incremental, "Ex ante" sequencing means that a plan
is developed for an individual mapping out a structured
series of activities over a span of time. "Incremental"”
sequencing means that at each point the youth reenters
the system, assuming pe:iadic entry and exit, the activity
prescribeﬂ at that point is based on past experience. The
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noticn of implementing long-term employability development
plans is not realistic for younger teenagers, because they
have so many options which only sort out over a period of
years. However, "ex ante"” sequencing becomes possible and
necessary as youth mature, their career goals and options
stablize, and they are ready to begin intensive remedial
investments or career entry. Here, training is best linked
directly to jobs with no discontinuities. It is important
to clear the obstacles so that the occupation-specific
investment pays off. Put another way, the sequencing should
be retrospective early in the development and transition
process and more prospective later.

3. Targeting Resources, There is general agreement with
the principle that scarce public resources should be utilized
for persons most in need, but there is disagreement about
the degree of such targeting and the best mechanisms for
achieving it. Youth programs use a range of approaches
both in allocating resources among areas and in determining
eligibility within areas. The allocation formulae are
varied. YCCIP divides resources among areas according to
the unemployed population. YETP uses a weighted formula

of unemployment, excess unemployment and poverty. The
summer program uses poverty and unemployment, along with

a "hold-harmless” clause which has retained the concentra-

of the War on Poverty. Entitlement sites were decided by
competition. Discretionary resources under YETP and YCCIP
can be utilized anywhere and have been concentrated in urban
and rural poverty areas. YACC sites are required to be near
areas of substantial unemployment, but essentially they
mirror the distribution of Federal lands. Job Corps expan-
sion was planned to balance slot distribution with the
regional shares of unemployed poor youth.

evenly, while excess unemployment factors concentrate in a
few cities; population density yields . very heavy concen-
tration in the urban centers while the -opulation factor
digtributes evenly across the country. Discretionary dollars
are most effective in targeting to poverty areas. Finally,
tying sites to the distribution of Federal lands under YACC
completely mismatches with need (Appendix 6).
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There are also varying income eligibility requirements.
Entitlement is moat restrictive with poverty as the measure.
SYEP uses 70 percent of the BLS Lower Living Standard, while
Job Corps uses this standard supplemented by an out-of-school
requirement and several other conditions. YETP uses 85 per-
cent of the BLS Lower Living Standard for work experience
components but has no income restriction on low cost services.
YCCIP is open to all unemployed vyouth with first consider-
ation to the economically disadvantaged. YACC is not targeted
and is designed for a "good mix" of all youth.

The income criteria make a difference in the size of the
eligible population and its characteristigs:

708 _85%  _100%

¥ 14-21 5,802 7,318 8,911

The different allocation formulae and income eligibility

criteria have yielded substantial differences in the popu-
lation served by different categorical programs:

Percent
Percent Economically Percent

Dropouts Disadvantaged Nonwhite & Hispanic

Yacc 43 44 18 "k
YcCIP 60 84 61
YETP 23 82 55
SYEP 6 100 72
YIEPP 7 100 84

Jab Corps 86 1aa 71
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There are problems in the application of both allocation
formulae and the eligibility standards. There is little
correlation between area adult unemployment and youth un-
employment, and youth émplﬂyment/papulatlen ratios would

be preferable because of uncertainities about

the meaning of unemployment measures for youth. However,
neither youth employment nor unemployment data are available
by prime sponsor as a basis for allocation. It makes no
sense whatsoever from an equity or efficiency perspective

to adjust youth allocation shares of prime sponsors each
year based on adult unemployment changes since youth employ-
ment needs of areas do not correlate well with adult changes
or levels.

The income eligibility criterion is fraught with hidden
problems., Vertical inequities occur since income is a

poor descriptor of individual need and emplayment obstacles
given the wide range of potential and experience within any
income or demographically defined youth cohort, Family
status arrangements can make all the difference in the world.
Just by declaring independence, an unemployed youth can meet
the disadvantaged requirement, The use of school dropout
status for eligibility creates incentives for school leaving,
while the use of long-term unemployment may be reasonable
for self—suppart;ng youth out of school for several years,
but is meaningless for teenagers who are in and out of the
labor force. A long=term unempléymant restriction would
encourage some youth to remain unemploved in order to estab-
lish eligibility. Some special needs groups are already
exempted from the income standards--the handicapped and
offenders. However, relative to any income criterion, ,
there are hundreds of thousands of ineligible youth who,

by any individualized comparison, need help more than

many who are eligible,

Borrowing from the YCCIP and YETP experience, it appears
that separate standards are needed for high cost, intensive
remedial services or work experience as opposed to low cost
transition services. The latter should be available for

all youth with prime. sponsors free to decide on the emphasis.
Under YETP, less than 5 percent was spent on straight tran-
sition servi:es despite the lack of restrictions on targeting.
It does not appear that prime sponsors will go too far. It
is important that low unit-cost activities such as job
search assistance be available without income certification
requirements because they generate unnecessary paperwork
which deter the use of such techniques.
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YCCIP suggests that even for more expensive activities, a
higher income standard, with clear guidance for targeting

by individual needs, can achieve the purposes of the law

and also allow for assistance to special group needs.

For instance, 12 percent of YCCIP participants are offenders,
double the proportion under YETP. Apparently prime sponsors
have used the income flexibility to serve such special needs
individuals without sacrificing income targeting since the =
percentage disadvantaged in YETP and YCCIP are roughly parallel.

The preceding analysis of youth labor market problems has
implications for targeting. Because there is such wide varia-
tion within cohorts, and because permanent problems emerge
more clearly only after cumulative experiences, it makes

less sense to income target for early interventions. Labor
market status variables such as being uvnemployed or long-

term unemployed, are ineffective mechanisms for identifying youth
with severe needs. Analysis suggests that the most productive
variables are those related to previous, longer term

patterns in the labor market and to participate in develop-
mental activities. For instance, the fact that a youth had
three periods of unemployment in the last year is more
reflective of problems than the fact that he or she is
currently unemployed. The most effective targeting could be
done if there were an individualized multi-year record of
experiences to determine patterns of success or failure.
Because deficits are concentrated in certain geographic’
areas, and because it is not just the individuals with problems
at a point in time who are affected, targeting by area makes
more sense than targeting by individual characteristics. And
because multiple problems accumulate to more than the sum of
the parts, extra weight must be given to intensity factors

4. 1Income Maintenance Elements. The wages and allowances

paid in employment and training programs for low income
youth have important income maintenance effects. An in-
school and summer combination of work for a poor youth can
provide wages equal to two-fifths of the poverty threshold
for an urban family of four. The problem comes when income

public work experience programs pay youth more than their
productivity level and more than can be obtained in the
private sector, society loses and the individual, while
getting needed income, may develop unrealistic work be-
havior and be deterred from seeking employment in the
private sector. Approximately half of the cost for class-
room training goes for allowances, which are required by law
to equal the minimum wage. Obviously, the more that is

paid in allowances, the fewer persons who can receive
training.

human resource development objectives, For instance, when
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There are several shortcomings- in present wage practices.
First, the minimum wage is more than what most l14- and 15-
year-olds can earn in the private sector, and more than
could be earned by many older youth without work experience.
In the May 1978 Current Population Survey, the following
percentages of working youth reported earning less than

the then current minimum of $2.65.

14-15 69%
l16-17 35%
18-19 14y
20=-21 8%

The government jobs clearly provide attractive options to
private sector employment for some .of these youth. To the
extent that public work experience programs are less de-
manding than private sector employment, the disincentives
are exacerbated.

Second, there is a classic case of "wage illusion” in public
perceptions. A significant group in the population will
oppose paying 14~ and 1l5-year-olds $3.10 per hour. When
the minimum goes up, so does the public opposition to
activities for 14— and 15-year-olds that pay the minimum.
This is particularly true when public service employment
programs ‘thich may employ the parents of these youth are
limited to wages only slightly above the minimum. There
is pressure, then, to exclude l4- and 15-year-olds from
programs they need simply because of the inflexibility
relative to wages,

Third, allowances create special problems where disadvan-
tage and nondisadvantaged youth are slotted into the same
training or remedial education, with one group getting paid
for the effort and the other not. This disparity is one of
the major barriers to coordination noted by educators and
vocational educators.

Fourth, with scarce resources, the wages and allowance
£loor tends to become the ceiling so that everyone is paid
the minimum. This eliminates incentives for good per-
formance, and limits the steps that are available within
the public work experience sector.

Fifth, reduced allowances can help to differentiate between
those who simply want income and those who are mature enough
to devote thcmselves to career development investments. The
experience with OIC programs in the 1960's indicates that

the absence of allowances provided a way to screen in partic-
ipants who were highly motivated, so that a program dynamic
could be created. The Job Corps allowance, now $50 monthly
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for new Corpsmembers, is egual to only a tenth of what would
be earned monthly at full-time minimum wage emplovment.
While full Job Corps services may be valued at more than

the minimum, the $50 is what the Corpsmembers sees in his

or her pocket. Youth who simply want income would tend to
choose work experience positious rather than Job Corps.

This natural sorting of those committed to human resource
investment would be even greater if opportunities for work
were equalized for disadvantaged and nondisadvantaged popu-
lations so that poor youth really had work options,.

The wage issue is complex and fraught with political impli-
cations. There is general agreement that workers should get
paid relative to their productivity. The minimum wage law
provides for a 15 percent differwntial for 14~ and 1lS5~-year-
olds and for certain older students on the assumption that
they lack the experience to be lely productive. If there
were a benchmarking system assessing employability on an
individualized basis, this could provide a basis for applying
such differentials. An jindividualized approach would be
far better than any comprehensive youth differential which
might lead to some fully employable and productive youngsters
being forced to accept wages less than their productivity
warrants,

E‘ellveryf DESlgﬁ and Qrgan;zat;anal Lessons

The YEDPA 1mglementat;an has been carefully studied, and
there have been extensive process evaluations of discre-
tionary projects dealing with different apprsaches and
delivery mechanisms, building on the experience with long-
standing programs such as SYEP and Job Corps. This body
of evidence is suggestlve of hsw lecal programs mlght best

camparat;ve advantages of various dellvery Lnstltutlans,
and the appropriate division of responsibility between the

Faderal and local levels,

1. Consolidation, The one point on which there is almost
total agreement among program operators, planners and admin-
istrators is the need for consolidation. YEDPA added two
new categorical programs with different ellglblllty require=-
ments, activity mixes and reporting requirements to the two
sets of programs already operating locally under Title II.B.
youth activities and SYEP. The resultant problems are cata-
loged in all the case studies of the YEDPA experience.
Separate administrative arrangements were neaded for each
program. Planning became an effort to fit together the
pieces u. a jigsaw puzzle. Individual needs had to be
sacrificed to program restrictions, The MIS systems became
fractionated; and as intercategorical transfers occurred,
system accountability suffered. 6
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Categorization was based on several assumptions. One was
that separate programs could be implemented to test alter-
native approaches. Experience has shown, however, that
comparisan of approaches is better handled through struc-
tured, random assignment experiments. The artificial bound-
aries between approaches written in YCCIP and YETP were not
always good for individual participants and the differences
were obscured in practice. Prime sponsors tended to en-
rich YCCIP using YETP or Title II resources where they felt
the work approach of YCCIP was too limited, There are also
countless work experience positions in YETP which are exactly
the same as in YCCIP, and the client groups do not differ
substantially. Where a major categorical program such as
YCCIP is overlaid on a broader base such as YETP, it does
not necessarily change the level of effort for YCCIP-type
activities because the prime sponsor is free to either in-

crease or decrease the level of like projects under YETP.

The summer program is a special issue. It has been continued
since its outset as a separate category. In one year, there
. was an attempt to roll it into Title I of CETA, but Congress
voted a separate appropriation as the summer approached.
Whatever the political implications, program experience v
strongly suggests the need to consolidate the summer program..

First, elimination of a summer program does not mean the
elimination of seasonally expanded local ackivities, Prime
sponsors are certainly as responsive to the threat of a "hot
summer” as Congress and are perhaps more cognizant of local
needs for expanded summer activities to meet the seasonal
employment patterns of youth. In fact, prime sponsors
substantially supplement the Summer Youth Employment Program
by seasonally expanding Title II, YETP and YCCIP as well as
public service employment. On the other hand, if prime
gponsors wanted to spend relatively less for summer programs,
they could simply plan to pick up YETP or YCCIP enrollees in
the summer, thus keeping a level operation. Since seasconal
youth unemployment rates locally are not available and the
allocation criteria in the law are not well correlated with
youth joblessness, particularly summer youth needs; the
special summer component tends to dump more summer money
into some areas than they need and too little in others.
Local areas are better able to assess seasonal priorities



Second, the one attempt to decategorize the summer program
is not convincing since it lumped a youth program into a
combined adult and youth component, forcing a choice between
adults and youth rather than between summer and year-round
youth needs. The decategorization had not been legislatively
agreed to before the fact, and clear guidance was not given
to prime sponsors. Congress' enthusiasm for pumping money
into the summer program late in the spring--one reason why

a separate program has been retained--may now be constrained
by the clear evidence of th¢ negative impacts this has on
local programs as well as by pragress Congress. has made to-
wards a more orderly budget process.

Fourth, there has been a concerted and productive effort to
move to year-round planning under SYEP and to better integrate
summer with school-year components, This has clearly been
complicated by uncertainty over summer funding levels and

the separate requirements of the summer program.

Clearly, th~n, the separate categorization of the summer
program has significant costs and few, if any, benefits
either operatiocnally or acministratively.

The Entitlement program offers a special case of ,
categorization. It was, in fact, a legislated experiment
rather than a general program, and in this case Congressional
specification was required because an experiment of this
scale and with this concentration of resources in a few
sites could not have been mounted without legislative
backing. The question,. now, is what to do with the program
and the approach. There are really twc elements to Entitle-
ment: The concentration of resources to the point where

- a guarantee is possible for those with greatest need in

a specific geographic area; and the requirement that youth
must be in school or return to school to utilize this
guarantee, The evidence is not availabhle yet to judge
whether the school linkage is fruitful, although the signs
appear positive, but there are unequivocably positive
findings relative to the targeting. YIEPP has by far the
most disadvantaged clientele of all local CETA programs,
The characteristics and backgrounds of participants clearly
documant their need for continuing and extensive interven-
tions, The experience suggests that it is Both feasible
and reasonable to utilize supplemental funding to reach
participants in poor neighborhoods in urban and rural _
areas. The supplement could provide a level of resources
so that a matrix of activities cou.d be guaranteed to
resident youth - perhaps less than the 4 years of full
employment potentially available under Enititlement, but
substantial enough to compensate for shortfalls in the



economy, to assure an equal chance at employability
development and to compensate for multiple and compound-
ing obstacles to employment. It would make sense to
integrate such a supplement into a consolidated local
system rather than adding all the controls and reports re-
quired under YIEPP to meet legislative mandates. " If it
is determined that the school conditioned aspect of the
guarantee is important, local prime sponsors could be
encouraged to adopt such an approach within their local
programs. The Entitlement operational experience suggests
that despite tha special conditions required . for experimen-

2, Stability and Continuity. A second lesson about the
organization of programs 1is the need for greater continuity
and stability. The annual funding cycle for CETA programs,
with variations from year-to-year in allocations for each
prime sponsor because of changes in relative employment
and unemployment rates, wrecks havoc with administration
and operations. This is true for all CETA programs, but
particularly those that are subcontracted, that involve
small, specially developed as opposed to expanded activities
within the subcontracting agencies, and that deal with the
schools, which operate on a continuous planning cycle with
an operating year beginning a month ahead of CETA. Youth
programs, because they tend to be subcontracted, because
they frequently invelve special activities where staff have
to be brought on board and retained, and because they deal
with schools, have particular difficulties related to .the
instability of funding.

Traditionally, prime sponsors have adjusted to fluctua=
tions in annual allocations by carrying over a significant
portion of funds from year to year, by using the summer
‘component as a way to burn-off extra monies or summer
allocations to continue year-round projects that are
running out of money. Now, this is more difficult because
of restrictions in carry-over from year to year. Prime
sponsors will no longer be able to "play the float."

Prime sponsors can adjust to modest changes in real
appropriationslevels by fluctuating hours and weeks of
participation. Most keep some in-house components and

the remainder subcontracted and are able to retrench the
most marginal performers or least politically sensitive
subagents. But the problems have only been kept o a
minimum because of steadily rising real aggregate appro-
‘priations for employment and training activities.
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The combination of annual fluctuations and requirements

for special consideration, notification and the like has

led most prime sponsors to adopt annual campetit;ve con=-
tracting among subagents. The uncertainty of prime spon-
sor funding, then, compounds the uncertainty of the annual
competition for subagents. Each year these subagents must
recompete, with their chances depending on the prime sponsor
funding level. For the typical subagent, this means that
the spring is consumed by competition for next vear's fundlng.
There are time-consuming processes of application and review.
In August or September, there may be notification to the
prlme cf planned Eundlng, but ;t ;5 subject to the alla—

beeause Qangress has to act on the budget and the shares
then distributed. In recent years, the uncertainty has
been compounded by failure of Congress to act on the budget
in a timely fashion.

For subagents who get funded for the first time or launch
a modified or expanded program, new staff and materials
must be secured beginning October 1. Enrollment must be
increased as quickly as possible to get up to operating
levels. Training of staff and shakedown must occur at
the same time., Enrollment must subsequently be surged

in order to achieve contracted manyears since there

will be many dropouts and since the phaseup takes some
time. In other words, staff tends to be plateaued while

enrcllment fallews a eurvilinea: pattern,

Az the year progresses, administrative staff must begin to
focus on the competition for the next year, The opera-
ting staff realize the uncertainty and wonder about their
own future; some look for and take other jobs. As
participant termination occurs, there is a hard choice
between carrying a smaller number of enrollees with fixed
overhead or bringing on new enrollees who might receive
only a limited period of service. If money has not been
spent or enrollment goals met, there is usually a hasty
effort to bring on more youth and meet goals. If the
activity is refunded, then there is either a phasedown as
dropouts occur in the next year, or a phaseup if enroll-
ment has been allowed to decline because of the desire

to give an adegquate duration of services to all particip-
ants. If subagents are not refunded, all remaining
participants must be transitioned.
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This scenario is even more complicated when schools are
involved, The school employment structures are more :
rigid and the schools must plan before the summer.who will
" be back the next fall. School starts in September, but
the new CETA funds do not come until October. Likewise,

,,,,,,

where small subagents are mounting special components
rather than just marginally expanding existing ones,

the cycle exacerbates their problems because they are
bringing on all new staff and then are at risk of losing
all of them. -

This scenario affects all aspects of operations, It
leads to programs of the lowest common denominator--
those with the least complexity that are extensions of
existing efforts and which can be expanded or reduced
with little problem, The interventions selected are
short-term so that they can be surged and can have an
immediate impact. Youth projects rarely consider multi-
year or longer term sequences for individual participants
and this can only be arranged by the prime sponsor by
linking together activities, The staffing patterns

of youth projects are also affected. Only certain types
of persons are willing to live with the uncertainty or
can be found on a moment's notice. Usually, they are
uncredentialled, Likewise, they are mobile and tend to
shop around and leave foxr ather jobs, undermining stability
of program delivery. The efficiency of activities is
severaly affected. It is usually well into the year's
operation before effectiveness is achieved. The demon-
stration program experience is that local pre-employment
assistance activities take at least 3 months to stabilize,
that work projects are a 3~6 month proposition, and that
alternate education arrangements may take 6-12 months.
Peak enrollment may be past before operations stabilize.
Also, there tends to be too much staff at the beginning
and end of the grant period as enrollments are surged

in the middle. Finally, there are very extensive costs
involved in annual application for funding.

Multi-year funding makes sense and may be possible as
Congress moves to a more orderly budget process. Cer-
tainly it would benefit program operations, A more
stable allocation formula also makes sense for both
equity and efficiency reasons.

3. Federal vs, Local Responsibilities. A major design
and organizational 'issue is the division of responsibility
between Federal, State and local government. Legislation
must determine which programs and activities are most
effectively operated from the Federal level and how
national objectives can be assured under programs operated
locally. The recent CETA experience provides some
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insights. YEDPA and the implementing regulations increased
the Federal direction of local systems. First, they strongly
emphasized linkages between prime sponsors and other local
institutions serving youth--the schools, vocational education
and rehabilitation, drug abuse agencies, the Employment
Service, and the apprenticeship system. Second, they tried
to move the system to serve significant segments within the
disadvantaged population, i.e., to target even among the
income eligibles to those youth doubly and triply handicapped.
Third, they attempted to make the CETA system more of a pass-
through mechanism, for instance, requiring subcontracting
with community based organizations. Fourth, they sought

new mechanisms to protect against abuses such as the sub-
stitution of youth for existing workers. Fifth, they aimed

. to achieve process objectives such as youth involvement and
private sector participation.

The evidence suggests that the linkage objective was
achieved where the linkages were necessary for specific
program purposes which had been dictated or decided at

the local level. For instance. the additional funds for
in-school activities combined with the Federal pressure

for cooperation resulted in meaningful linkage, particularly
where there was already a foundation, Other linkages were
less fruitful, A Community Resource Inventory was mandated
for each sponsor, But this 4id not produce much more

than volumes of paper, Prime sponsors and their subagents
do not strategize linkages as much as they programatically
work them out when specific obstacles are faced. Linkages
with drug treatment or welfare agencies occurred, but
usually once the local desiciommakers decided to serve
substance abusers or young parents. The State Occupational
Information Caard;nating Cammlttees, work education
councils and the like tended to gain leverage once tasks
were defined so that collaboration could be translated

into practical terms, For instance, Federal discretionary
funds were provided to the SQICC's for matching with other
State funds to support implementation of statewide computer-
ized occupational information systems. This was a tangible
issue to bring together the major players in the States
and to move beyond generalized discussions. In other words,
linkage arrangements are best achieved when related to
specific activities and when there are incentives for all

parties to cooperate.

The Federal objective to target resources to those most

in need can be accomplished where an income standard can

be utilized for eligibility and where the standard effec-
tively identifies needs. When the groups to be served are
more difficult to define and more costly or complicated to
serve, Federal targeting objectives have less impact. Even
under YCCIP, which was not limited to.the disadvantaged,
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income targeting was achieved., However, subsegments such
as offenders, solo parents and handicapped youth were not
reached adequately. In YCCIP and YETP, these subsegments .
combined represented only an eighth of total enrollments.
Currently, there are no financial or systemic rewards for
extra effort on behalf of these groups. Again, incentives
are necessary.

In operating youth programs, unlike in the operation of
public service employment, the local prime sponsor has
little temptation to run the activities directly or to
limit them to government agencies as opposed to managing
outside contractors and subagents, Schools are frequently
outside the orbit of the chief-elected officials and
other-local agencies are not knocking down doors to get
involved. Furthermore, Proposition 13 fall-out has
limited the size of State and local staffs, and PSE
cut-backs reduce flexibility to acquire supervisors and
administrators through that program. Most youth programs
are, as a result, operated on a pass~through basis by
prime sponsors. YEDPA encouraged the pass-through by
trying to dictate which organizations should receive funds.
There were some problems with this approach. Under YCCIP,
community-based groups were the presumptive deliverers.

Some. prime sponsors. turned back. the money saying it was
not worth the trouble, Others broadly defined CBO's or
simply ignored the requirement. Some followed the letter
of the law but then paid little attention to the quality
of operations. Incentives would, again, make more sense
than procedural specifications since the Federal objective
is not going against the grain of local youth programming.

The YEDPA procedures to aveid the undermining of local
wage standards and the elimination of adult jobs could have
left the Secretary of Labor as arbiter of local wage levels,
but proved to be largely a rhetorical issue since there .
were almost no complaints about such effects because of rapid
employment growth for adults and because the youth jobs

. rarely competed with existing employment. The

* process ‘of labor union clearance occurred but it is
questionable whether this had an effect, since local
organized . labor was hardly able to check each of the hun-
dreds of thousands of youth jobs created. A.simple com-

. plaint mechanism would have done as well.

More problematic is when the prime sponsor's concern

with -serving youth runs directly against other con-

cerns. A 100 percent wage subsidy in the private sector
could cause abuse if prime sponsors were free to pursue
any jobs they could to achieve placements for participants.
Either the eligibility must be restricted to youth so
severely in need that there are few if any employers who
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would participate simply for the windfall, or there must
be a mechanism to assure that the subsidized jobs provide
upgrading opportunities for the workers £illing them.

In other words, Federal prescriptions must be stronger
when the self-interest or service goals of the prime
might lead to abuse, )

Finally, Federal exhortations for "how" things should be
agggm%;ishgéihave had little effect without incentives,
specilic outcome guidelines and without procedural
specifications. Youth participation is a case in point.
This occurred mostly under incentive grants specifically
designed to achieve participation but rarely in regular
program activities.

The common thread in these experiences is the need to tie
Federal oabjectives to specific activities, to avoid
generalized procedural requirements as much as possible,
and certainly not to expect much from statements about
desired processes as opposed to desired outcomes,

One problem with YEDPA was that the priorities were not
clearly established among Federal objectives, and in
many cases, were mutually exclusive, leaving prime sponsors
to sort them out. For instance, primes were charged with
providing meaningful career jobs for youth but not doing
work that would displace existing employees, for dealing
with CBO's and schools both, for giving "special con-
sideration" but only when there was "demonstrated
effectiveness.” Leaving the resolution of uncertainty

to prime sponsors also meant leaving them vulnerable to
second-guessing by everybody with a special interest.

It is important that where Federal goals are established
in legislation or administratively, there should be
prioritization legislatively or administratively,

While these lessons suggest how Federal objectives can be
pursued in local programs, there is also some evidence
about activities which are better directed from the
Federal level. One area of Federal comparative advantage
is in projects with potential for implementation in
restricted areas, such as training programs related to
Federal lands or on government-owned company-operated
facilities. Another is programs involving mobility.

The Federal Government is better able to concentrate
resources since the pressure at the local level is to
serve as many individuals as possible. Likewise, the
Federal initiatives may be better at certain institu-
tional changes which may be required locally, as well as
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ifi replicating, implementing or regulating new approaches.
In other words, the Federal presence is most important
in activities representing intensive investments in

individuals, requiring more organization and planning,
changing institutional arrangements, and emphasizing
mobility.

Job Corps is one such program. Expansion has been
balanced to distribute facilities more evenly relative

to the universe of need, but each center will still

draw from statewide or broader areas. Advanced career
training has been emphasized, shifting the focus of Job
Corps even more to longer term investments. This will
involve the movement of participants among centers to

enroll them in specialized advanced courses which are only
economical under a nationwide program. The Job Corps repre=
sents a level of investment in each participant which is
rarely achieved in local programs. The Job Corps has also
proved to be a major equal opportunity mechanism in many
areas where centers have been located.

The feasibility of interagency Federal youth programs has
been demonstrated under YEDPA. A range of multi-site
discretionary projects have been mounted throuch inter-
agency agreements in which Department of Labor youth re-
sources are transferred to and administered by other agencies,
supplemented by their resources and expertise., These

" range from volunteer activities, post-secondary and voca=

tional education, rural housing and health to.. urban
restoration. Such interagency projects have accounted for

a fourth of discretionary YETP and YCCIP activities.
Experience has demonstrated interagency agreements need

to be carefully developed at the outset to identify
responsibility and to establish checks and balances in order
to assure that youth employment and training objectives are
not downplayed relative to the goals of .the administering
agencies. The key is the discretionary authority to fund

or not fund these activities which gives strength in negoti-
ating the agreements. The Youth Adult Conservation Corps

has also been administered under an interagency agreement, -
but while the program has been successful, the administrative
arrangements have not been most effective. The funding levels
are set by law, and the Department of Labor must pass these
£funds through to Agriculture and Interior or else youth must
be laid off. There is really no resolution in the case of
disagreements. The Department of Labor has little if any
effective control. If the objective is to assure service

to disadvantaged youth in YACC, it could be better accom-
plished by a set-aside of slots rather than a tripartite
administrative arrangement. In other words, the key in
interagency activities is the.clear discretionary authority
of the funding agent.
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Qther potential Federal activities are large-scale
projects, These could be developed and dgs;gnei §F ;geh
Federal level, although operated by States, or community
based groups, or nonprofit intermediaries, Several
models for such projects have been developed uné=§i¥E?E.
For instance, one project provides for the ecaﬁ?;s;a;rggi 7
low-head dams for hydroelectric production. This requires
training, specialization, equipment and multi931Fe -
activities, The sites are located all over the country.

These projects take a special developmental and organiza-
tional effort before thay can be launched, Local prime
sponsors lack the resources and continuity .to mount such
projects without help since there are economies of scale
which are only realized through large-scale or coordinated
multi-site efforts.

4, Cumparative Advantages of Delive _Institutions.
YEDCPA's goals of involving schoo s, community-based groups,
local organized labor, the private sector and other local
youth serving agencies, were based on the assumption that
coordination and involvement would improve programs,
While this is probably accurate an the average, there are
COsts to coordination, and :grtain%? no single delivery
mechanism is effective in all local circumstances.
However, in deciding the degree of emphasis on linkages,
there must be some sense of the ayerage effectiveness of
alternative deliverers,

Prime sponsors are clearly an effective mechanism for
allocating and managing money. Given the volume of youth
funding, it is amazing how few complaints there were about
the subdivision of resources by prime sponsors. <Fraud

and abuse in CETA have been much publicized but there is
evidence that only a miniscule portion of total allocations
has ever been found to be misused or stolen. . The volume

of activity at the local level is staggering and there is
no way the Federal Government could be as directly in-
volved in local programs as it was in the 1960's. The
direct funding of local projects and agents from Washington
causes many problems of coordination, oversight, and eguit-
able distribution in each locality.
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In the local setting, prime sponsors appear to have a
comparative advantage in intake, assessment and assignment

of individuals as well as recordkeeping. The CETA account=
ability standards are now so great that there is almost no
way to operate a local program without centralizing manage-
ment information systems. With YEDPA, a number of prime
sponsors have established separate youth divisions to handle
management information as well as planning, intake and assess-
ment activity for local youth programs. In other words, a bi=-
furcation has already occurred in many areas between youth '
and adult systems. Prime sponsors vary in their emphasis
on direct delivery of services. YETP and YCCIP move them
away from this approach. It would appear that primes are
most effective as the allocating and management agent, and

are only a deliverer at last resort.

Local education agenciea and their interest in employment
and training programs are highly variable, making generali-
zation difficult., Academic credit arrangements have
basically occurred where classroom pre-employment agsis-
tance activities have been funded. There has not been
significant adaptation by the cooperative education system,
although the personnel has used in some schools, with public
sector jobs for the disadvantaged funded by YETP added

on top of the private sector cooperative education jobs
primarily for the nondisadvantaged. Alternative schools
have been funded locally under YETP where local education
agencies were ready to head in this direction but lacked
resources. It would appear, then, that there has not, as
yet, been any major change in the structure or goals of
educational institutions, but rather adaptation in order

to secure additional resources. As the Charter for youth
programs put it, the resources and efforts have promoted
change but have not been the "cutting edge.” -

If it were not for the availability of outside funds

tied to serving the disadvantaged, it is not at all clear
that the local education agencies would have carried out
these new missions. School-to-work transition services
are a case in point. These services are always the first
to be retrenched when local education agency budgets are
tight. The outside funding source is necessary to assure
that these services will be offered and concentrated on
youth most in need. Schools have demonstrated a willing-
ness to let in outside community-based groups to offer
such services., They provide the natural setting in which
such activities can occur. Yet, there is nothing in the
YEDPA experience to suggest that the same targeting would
have occurred with direct funding of schools. x



Community-based groups also vary markedly within as well

as between prime sponsors, and the comparative advantages
in program delivery have not been measured. It appears
from activity levels that such groups are better -in serving
out-of-school than in-schocol youth, and in targeting
resources on the harder to reach and special needs segments.
One might also reasonably assume a comparative advantage

in pre-employment and transition services which require
contact, rapport and support. The YCCIP experience has
suggested some of the difficulties in mounting very small,
short-term projects with limited staff, The gquality of
YCCIP projects is highly variable. Larger local CBO's

are, of course, at no disadvantage in mounting such proj=
ects and are effective in integrating adult and youth
activities locally where they have achieved the needed
scale.

Local organized labor and the private sector have been
directly involved in the operation of programs in very

few locations. While projects resulting from their involve-
ment are laudable and should be encouraged, it does not
appear that this can become a major element of local pro-
gramming because of the enormous administrative effort
needed to energize and coordinate all the players. The
extra effort makes the most sense for career training and
entry efforts, where the linkages are needed directly into
adult jobs, where more is being invested per individual, and
where fewer participants locally are involved. The cur-
rent apprenticeship system appears to be used to capacity
in the sense that preapprenticeship efforts are already
at a scale several times that of entry apprenticeship
opportunities for disadvantaged young people. Expan=~

sion of apprenticeship opportunities must be a part of

any increased priority on apprenticeship linkages

under youth programs. Expansion of apprenticeship
opportunities, particularly for low-income youth, would
require the introduction of some type of financial in-
centives for employvees.

The use of volunteers and parents in youth programs
has not yet been explored. It is safe to say that th;s
dimension could be expanded since there 1is currently so
little involvement. '

Finally, there is the question of the effectiveness of
work/education councils, private industry ;Qunc;ls

and the like. The evidence is, again, not yet in.
Hopefully, these bodies could serve to bring tggethgrirﬁ
local individuals serving like purposes. They could work
in linkage and coordination processes. Their advantages
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in program delivery are subject to question, although
some tangible actions are necessary to coalesce )

5. Planning. The manpower planning paradigm is central
to the present design and organization of local youth
employment and training programs. The paradigm assumes
that analysis of the local universe of need will lead to

'the selection of target groups and activities from which

a plan of services can be derived which can be reviewed
with citizen's input to assure equity. The plan then
becomes an annual commitment which can be enforced from
the Federal level, with modifications whenever changes
occur. This conceptual approach is so deeply rooted in
the law and regulations that it has become almost a
"sacred cow." However, there are some serious flaws

in the application to youth programs, '

First, the research that has been completed to date under
YETP indicates unequivocably that the employment and

unemployment measures which are the basis for any

universe of need analysis have questionable meaning when
describing the problems of youth. Even at the national
level, the true measure of youth unemployment varies in
different surveys by as much as 50 percent. The count
includes out-of-school, l8-year-old heads of households
the same way it does in-school 16-year-olds looking for
4 hours of work every Saturday. The data are totally
inadequate at the local level even if they were meaning-
ful. Further, the point-in-time measures result in a
static analysis of a problem which must be considered
from a dynamic perspective.

Second, decisions at the local level are, and should

be, driven much more by experience with clients and
delivery agents than the planning paradigm allows or
assumes. The universe of need is an abstraction without
knowledge of what lies behind the numbers--i.e., who is
being served and what the service descriptors really
mean. Given the wide range in possible costs of serving
different groups, and the wide range in the severity

of problems within any demographically enumerable
category, decisions by number counts are relatively
specious.

Third, process evaluations of YETP and YCCIP implementa-
tion indicate that the planning process 1n mOst cases
occurs separately from funding decisions. Prime

sponsor staff essentially decide what needs to be done
based on experience factors; the plans are developed to
justify these decisions and then rubber-stamped by
planning councils.
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Fourth, citizens on planning councils are not well
equipped to handle abstract and quantitative exercises.
1f they, instead, were observing operations and partici-
pants, they could better understand what lay behind the
numbers and could make more informed decisions. The
numerclogy in planning is more frequently than not an
impediment to citizen input,

Fifth, plans are used as enforcement documents even when
this does not make sense. Almost any set of activities
can be justified by labor market body counts and a

wide range of activities can be mounted whatever may be
put on paper. The Department of Labor musi not act as if the
decisions reached at the start of a year zra sacrosant.
Modifications must be made when changes ar: proposed
even though these must almost always be granted because
any set of activities within bounds is justifiable.
There is a paper exercise of modification and approval.
Corrective actions are djfficult during the course

of the year because of the innate lags in data, analysis
and action.

All this recommends a shift to a different approach
under youth programs. Planning should be much more
oriented towards consideration of program experience
based on ‘participant interviews, worksite visits and
institutional considerations. The plan should not be
an enforcement document. In other words, there is need
and justification for substantial departures from the
CETA administrative approaches which may be appropriate
for adult programs but make little sense for youth
preparatory efforts. ,

Managing Youth Employment and Training Programs

Assuming that we know the types of activities that work
best, adapt the most positive underlying approaches and
design the programs correctly, then the burden is upon
management to make them effective. Much has been learned

programs,

1. Capacity of Prime Sponsors. On top of the most rapid
job creation effort in history—the economic stimulus
publ:: service employment expansion=-CETA added the largest
and most rapid job creation effort for youth. The system
was required to make substantive changes in administrative
and organizational approaches in implementing the two new
formula programs. Additionally, prime sponsors mounted
hundreds of nationally directed demonstration projects,
each requiring sophistication and care to meet experi-
mental requirements. The quality of the summer program




was addressed at the same time, generating increased burdens
but leading to an improved program. Yet the CETA prime
sponsor network was able to meet all of these demands with
surprisingly f w failures. 1If one thing has been proven,

it is the durability and yet adar tability of the CETA admin-
istrative framewcrk.

The capacity to expand rapidly has certainly been demon-
strated. YEDPA was passed in August 1977. By March 1978,
there were 129,000 enrclled in brand new prime sponsor pro-
grams; and at the peak in July 1978, there were over 200,000.
This same incremental expansion could be repeated. The
annualized cost of the peak enrollment achieved in July

1978 under YETP, YCCIP and YIEPP would be $1.2 billion in
fiscal 1981. 1In other words, based on demonstrated experi-
ence, the local system could quite easily absorb any likely
level of expansion in any one year.

The Entitlement experience provides insights concerning the
ultimate management constraints on expansion. In the seven
sites where the Entitlement area included large jurisdic-
tions, the level of youth activity was multiplied several-
fold. While startup problems were experienced, all were
manageable and the systems continued. Admittedly, the
Entitlement sponsors were picked through competition, but
they ended up representing a good mixture of prime sponsors
as judged by anrual Department of Labor ratings. The experi-
mental dimensions of Entitlement required many administrative
adjustments that would not be necessary under regular pro-
grams. In other words, this suggests a capacity to both
change and expand dramatically. The YEDPA experience would,
however, suggest the usefulness of a longer gestation period
if new approaches are to be most effectively implemented.
From the passage of YEDPA to full implementation, there was
not time to develop new features such as models of academic
credit for work experience or occupational information guide=~
lires. As a resuli, prime sponsors had to make decisions
without guidance and to move ahead. The 6 months from August
passage to November phaseup Were gimply not enough time to
prepare properly. Entitlement had a longer planning time

and more energy was devoted to design and management, but
many problems were encountered which could have been avoided
with a little less haste. In fact, enrollments had to be
curtailed for shert periods in several sites to get breathing
room for improvements. This experience suggests that if
radically changed procedures are to be implemented, a longer
development period wnuld be wise.
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2. Management Information Shortcomings. There are several
other management areas which need and have potential for
improvement based upon YEDPA experience. The most basic
need is to keep better track of activities., There has al-
ways been difficulty within CETA tracking on youth partic-
ipation levels and expenditures at the prime sponsor level,
and this was compounded by the addition of two new cate-
gorical programs. The problem begins with the discriptors
of activities. These are more meaningful for adults than
youth. Work experience usually means 35-40 hours of work
when it is an activity for adults; for youth it may mean 5
hours of employment weekly for students but 35 hours for
out-of-school youth. Classroom training for adults usually
implies full-time skill training: for youth it may be world-
of-work exposure several hours a week in a school setting.
Adults who are enrolled are usually receiving a specific
service; in youth programs, they are much more frequently in
"holding"” awaiting a linkage with another activity. The
separate summer program has created problems because many
of the enrollees are transferred from the comprehensive
program for the summer months, some are terminated and re-=
enrolled, but the exact numbers are unknown so there is
double counting and sometimes triple counting.

Youth participation in all activities is generally of a
short duration. It is common practice for youth programs
to over-enroll to a level of 125-150 percent of slot levels
as a means of insuring that available funds for youth wages and
allowances will be expended within the contract time period
in spite of high youth turnover. Many ocut-of-school young
pPeople, particularly those who are under 19 years of age,
float from one program to another after brief spells of
enrollment in any one particular program. The average pro-
gram stay for CETA participants 18-24 years of age is 160
days; for those under 18 years of age, the average stay is
only 109 days. ,

Because records are kept and reported separately for activity
levels, costs, and participant characteristics, rather than
on an individualized basis which would combine all this in-
formation for each participant, it is difficult to determine
aggregate service levels. For instance, it is usual to talk
about youth served by adding enrollments in SYEP, YCCIP,

YETP and the count reported in Title II.B. It is common

also to estimate expenditures under Title II.B. by multiplying
the youth share of participants times the costs. Yet inter-
title transfers and concurrent enrollments are common practice.
For instance, youth may get work through YCCIP and enrichment

QD
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under Title II.B. They are often enrolled both in SYEP
and YETP or Title II.B. A best guess is that the total of
individuals receiving youth services over a year is at
least a third less than the aggregate of the participant
counts. Because youth have a shorter stay, and are in
less expensive components, the youth share of expenditures
under Title II.B. is far less than their share of partic-
ipants.

With these aggregate shortcomings, it is obviously
difficult to find out if youth most in need are receiving
more services. For instance, it has been the practice in

the past to “"cream" enrollees into PSE, which is a high

cost activity, and to put less employable youth in pre-
employment assistance, which is a much lower cost activity.
Characteristics and cost data are kept separately so this "treaming”
is not easily identified. The records also do not keep track
over time, although some tracking is now required by the
service limits set in the CETA reauthorization. There is

no way to tell in most prime sponsor areas what culative
activities have occurred for a particular individual or a

set of individuals over the years of development and tran-
sition, or whether those most in need are receiving the most
intensive cumulative services. ’

Elimination of separate categorical programs at the local
level will solve some but not all of the problems. It is
necessary, somehow, to combine reports on activity levels,
expenditures by activity and participant characteristics

if there is to be a good knowledge of who gets what. There
must be better discriptors of activities and activity clusters.
Participation must be defined to ensure that it is substan-
tive rather than in "holding." The records must be cumu-
lative for individuals.

3. Assessing Performance. Traditionally under employment
and training programs, outcome measures have been used to
assess performance in the belief that programs should in-
crease employment and earnings and that this should be
observable in the post-program period. The same approach
has been used in assessing performance nationwide, at the
prime sponsor level, and among subagents. Unfortunately,.
this approach has little meaning f«r youth programs, partic-
ularly those offering pre-employment assistance and short-
term work experiesn.e, enrolling in-school youth, and those
with a developmential focus. For instance, in the summer
program, 90 percernt of participants return to school; only
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the 10 percent who do not return to school are at risk in
the sense that the termination data say they either termin-
ate positively or nonpositively. It is completely unclear
how many are returning to school who would not have done so
without the program, and the nonpositive termination per-
centage is more than coincidently similar to the proportion
of dropouts who enter the program.

Termination status alone tells little or nothing without
knowledge of what would have occurred without the inter-
vention. Pre-/post-changes do not mean much for youth be-
cause, first, there is a maturation process usually mani-
fested in increased earnings and stability of employment,
and second, those who are unemployed are likely to become
employed and vice versa in the volatile youth period. There-
fore, an intervention might increase employment over a period
of time but this might not be measurable in the immediate
post-termination period. The answer would be to find a
control group of youth who are not served, but this cannot

The sober truth is that it is extremely difficult to judge
impacts of short-term youth programs without random assign-
ment control groups because of the variations in young people
which cannot be picked up in demographic variables. Even in
these cases, the impacts can only be measured when there are
large sample sizes and carefully defined interventions.
Trying to determine whether a single procjec- or a pot-pourri
of approaches and client groups is effective.y run is simply
impossible based on outcome data, at least when the inter-
vention is short-term, and most impacts have only a long-
term developmental payoff,

Although terr ination data for youth programs have little real
meaning, the use of this data to judge performance creates
some undesirable incentives, Intervention strategies which
are least risky or intensive and which have the highest like-
lihood of placement outcomes will be emphasized whenever
heavy priority is placed on termination data to judge per-
formance, Youth most likely to have positive outcomes will
be gserved, Because demographic ‘variables mask the broad
diversity of youth since the potential of individuals has

not yet been tested, it ie relatively easy to "cream" within
any enforceable demographic targeting categories, and the
incentives can have a strong effect. Moreover, numbers

tend to become a substitute for careful review. It is
enlightening that when serious problems were found as a
result of intensive monitoring of SYEP in eleven cities



in 1979, some of the worst problem cases were not with
prime sponsors adjudged to have significant problems by
CETA-wide reviews even though in several cases their large
summer programs were extremely deficient.

The best way to judge the adequacy of youth employment and
training efforts is to look at the quality of jinputs rather
than the outcomes. In the summer program, for instance,
where the outcome data yields next to nothing, the program
had serious and widespread problems in the quality of the
worksite activity--slack time and attendance procedures,

too little work for participants and poor supervision.

These could only be assessed by onsite reviews. Once the
prime sponsors and the Department of Labor intensified the
monitoring for such visible input problems in the last 2
years, the quality dramatically increased. Sophisticated
random assignment demonstration programs were mounted under
SYEP last year to test ways to increase return-to-~school
rates, to make the summer experience a better transitional
mechanism from school leavers, and to serve troubled youth.
Because of the controlled conditions, the impacts could be
measured for these structured sets of summer activities.

1f successful approaches are discovered, these can be imple-
mented by developing models and assuring that they are adopted
in local programs, or, again, focusing on the input side.

The experlence, then, is that inputs must be assessed rather
than outputs in judging performance of prime sponsors and
gregects. Demonstration activity and structured evaluations
can, in the case of large samples, suggest the most effective
lnputs. E:@g:am gene:atea autcame data may be effectlve ln

y@uth act;v;t;es.

4, Directing Performance. It is apparent that a system
which has di 1culty track;ng activities, participants and
-osts, and which is using measurements of performance which
are not entirely meaningful, it not in a strong position to
fine~tune the content of programs., Faced with these assess-
ment prcblems, there has been a heavy reliance on process and
activity level specifications. YEDPA and its implementing regu-
lations were incredibly detailed, with a 22 percent set-
aside for in-school programs, supervlsarﬁtc—yauth ratios,

the prcscrlpt;@n of substitution, the requirement for en-
richment of work with services under YETP and a proscription
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of the same thing under YCCIP. Procedures were required

for special consideration, agreements with local education
agencies, labor union clearance, and the development of
community resource inventories to promote linkages. There

is documented evidence that most of the major goals which

were the focus of these requirements and specifications

were attained: There was increased cooperation with the
schools. Worksite supervision apparently improved. Sub-~
stitution was held in check. And community based organizations
got a larger share of the pie. This does not mean, however,
that the procedures and approaches were the means to these
ends or the most effective ones which could have been employed.

It is widely assumed that because education/CETA linkages
increased under YETP, that the 22 percent set-aside and the
LEA/CETA agreement requirement were the key factors; and it
is sometimes projected from this that more of the same is
needed if further cooperation is to be achieved. Yet the

22 percent set-aside did not really "torque” the system

since under Title I of CETA in 1977, more than half of the
enrollees were under in-school programs and in fact, the
aggregate mix of youth activities in local CETA-funded pro-
grams changed little after the implementation of YCCIP and
YETP. LEA/CETA agreements in most ca.es were general boiler-
plate statements. Real changes occurred where the extra
resources under YETP provided the wherewithal for collabor-
ation which had already been nurtured, and where primes and
the schools simply got the message that cooperation was
fashionable. The same collaboration might have been achieved
simply by the mandate that when in-school programs were
developed, there should be an attempt to involve educators
more in the process., In other words, the procedures were a
signal rather than the drivving force in change.

Another example is the supervisor-to-youth requirement
specified in the regulations. Case studies have suggested
that the attention to worksite quality has been greater under
YETP and YCCIP than under previous prime sponsor youth pro-
grams. However, the worksite assessments found little
correlation between supervisor ratios and quality, and also
found fewer youth per supervisor under previous programs.
Apparently, the work quality was improved by the clear state-
ment that this was a priority, not by the procedural require-
ments,

Special consideration for community based groups was defined

almost as presumptive delivery in the case of YCCIP, and
more in process terms for YETP. Community and neighborhood
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groups got a bigger piece of the action under YCCIP. Yet
some primes had to work hard to find any capable community
based deliverers; others returned the money; most funded
and then forgot the YCCIP projects, failing to integrate
them into the local system. Specrial consideration under

which caused « lot of unrequited expectations, particularly
where a fair share was already going to c~mmunity groups
and the only effect was to heighten inter. il competition.
Incent:ves and clear direction could probably have achieved
the same objectives as procedural requirements.

One of the inconsistencies of YEDPA was the requirement that
all in-school work experience be enriched with counseling,
occupational information and efforts to overcome sex stereo-
typing, while YCCIP was, by law, a "sweat” program emphas-
izing hard work without enrichment. All disadvantaged
students who are looking for jobs do not need the extras,
while many of the out-of-school youth in YCCIP do. To get
around the rules, many prime sponsors paid for the services
to YCCIP youth from other programs. The simple fact is

that no rule specifying a mix of services should be or can
be applied across the board. Ihdividual needs vary. There
is a temptation to dictate activity combinations or sequences
through law or regulation in order to shift the aggregate
average mix, but this creates operational problems at the
local level and does not lead to the most appropriate mix

of services for individuals.

Probably the most difficult issue in the law is the require-
ment for maintenance of youth service levels. Youth partic-
ipation under the comprehensive CETA Title II.B, (previously
Title I) local program was not to be reduced because of the
resources added by YETP and YCCIP, freezing prime sponsors

to a youth service level that was not necessarily appropriate
and which varied markedly from one area to another. Over
time, any rule such as this becomes more and more unrealist.c.
1t is also almost impossible to enforce since the participant
counts can be easily manipulated and do not equate with
resource outlays. Further, prime sponsors are allowed 15
percent variation from planned enrollment levels in order

to give them needed flexibility, but this variation from

the announced youth share is enough to offset a substantial
portion of the impact of YETP and YCCIP. Clearly, the proper
approach would be to consolidate all activities for which
Congress wants to specify through formula the local service
levels.



If these various procedural specifications do not make

a great deal of sense, they do require a great deal of
paperwork. Limited Federal and prime sponsor staffs spend
almost all their time processing papers to document pro-
cesses and to meet specific requ;:ements. The Federal
Representatives are not out in the field looking at pro-~
grams but rather seeking to determine whether notification
letters are in the files, whether modification requests
are consistent with youth service levels, and whether
Community Resource Inventories have been completed. None
of this has anything to do with the quality of the activ-
ities being funded.

Perhaps most critically, the cards are stacked against en-
fsrcambnt of reasanaﬁle standards. Pr;me sp@nsars vlalate

,,,,,

ever been dane are limited. The p;;me sgcnsars ‘are prsviaei
funds by formula. To recover these funds, the burden of

proof is.on the Federal enforcers and the case must be guite
compelling, particularly since enforcement is ex—gcst—factn and
means reducing services to participants. It woul

preferable to have an incentive system where certain funds

are only available if the prime proves that it comes up to
standards and meets cané;tzans, so that the burden of proof
would be shifted. It is also difficult to judge both guality
and procedural dimensions at the same time. Bureauracies

are much better with the latter than the former. They are
unlikely to exercise normative judgements even in cases

where the conclusions are obvious. For instance, in some
summer program sites in the past, it was well known that

most enrollees were not being provided useful work experien:e.
This was documented by independent onsite monitoring of in-
puts, but it was only changed after extensive outside pressure
and as a result of an ad hoc effort that brought national
office personnel and others without any vested interest in
partlcular 51tes ta handle the mﬂnltar;ng. Managemﬁnt studies

Representatlves w;th frsnt—l;ne respcns;b;l;tles ‘are spent

in the office prgg2551ng papers rather than in the field.

In part, this is testimony to the complexities of our society.
But in part, it is also because procedural specifications

and quantitative reviews have been overemphasized.

5. Capacity Building. YEDPA thrust the CETA system into

some unfamiliar areas such as the awarding of academic

credit for work experience, alternative education, occupational
information systems, and efforts to overcome sex-stereotyping.
The reach of youth employment programs is so broad in terms
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af the participant groups to be served, the prcbiems that

EKPEEtlSE is requ;red. Epeclallzeé knawledge is requ;réé

to deal with handicapped youth, substance abusers, runaways,
solo parents and offenders. Likewise, knowledge is required
of career education, vocational education, cooperative
education, alternative and post-secondary education options,
governance systems and institutional capacities.

Surprisingly little priority has been given to building the
capacity of the CETA system. In contrast to education and
vocational education where there is an enormous investment
in the certification of personnel and in continuing training,
there has been little attention to this under CETA. Prime
sponsors have been given the regulations and then left to
work out the answers. The continuing expansion and re-
orientation of CETA each year has focused most attention

on dellvefy and aﬂaptat;cn to everschanging rules_ PIQEE‘

pgrséns at the lacal level, ‘but there is hlgh turnaver rate
within the system, generating a need for continual retraining.

It is clear that a much expanded effort is needed to build
delivery and management capacity. One key is State partic-
ipation. Prime sponsors are localized but many of the activ-
ities with which they must deal in youth programs are State
systems--education, corrections, welfare, vocational edu-
cation and the like. States must play a central role in
coordination. Currently, there are substantial funds for
these purposes set aside on a formula basis, but these have
not been carefully coordinated at the Federal level or in
most States., Federal incentives, for instance, in the
replication of computerized occupational information systems,
have been used with some effect under discretionary YETP
activities, but much better networking is possible and
needed.

w;th the cancept af “ﬁemcnstrateﬁ effect;veness and the
"chicken and egg" implications t..is has for youth serving
agencies and n21ghbcrhaad groups at the local level which
have not had previous contact with CETA to demonstrate
their ability. Support for community based groups other

of cperat;ng grants; this is nat a ve:y dénenéable way cf
building viable argan;zatxgns at the local level. There is
also no mechanism for developing community based capacity

©
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where none now exists, so there continues to be an uneven
distribution. The answer is not just to .set-aside program
operating dollars; without the capacity, set-asides debase
the quality of services and may or may not result in building
institutional strength over time. If the community and
neighborhood based orientation is to continue, there must

be greater concern and priority for direct institutional

support.

The Department of Labor has networked some organizations
such as Opportunities Industrialization Centers (OIC), SER-
Jobs for Progress, and the National Urban League as well as
70001, yet. there are no general incentives to prime sponsors
to undertake developmental work, no support of other net-
works of community groups, and too limited technical assis-
tance support even for groups which have been helped.

Prime sponsor staff receive all too little assistance from
the Federal level because of limited funds. While admin-
istrative rescurces can be used for staff development, each
prime sponsor has to work out its own arrangements and there
is no incentive for such activities. lNot surprisingly, they
are often pushed to the "back burner" by critical events.
Under the summer pr@gram, ﬁatlanal canf%:ences ana ext2n51va

1evel apparantly had a P@s;tlve ;mga;t on ageratians,
suggesting that investments at the Federal level can have
a payoff. Substantive activity areas need to be addressed
so that prime sponsors can effectively cope with their
responsibilities in education, social change and the like.
There also must be expanded networking to educate youth
serving agencies into the mysteries of employment and
training programs,

Finally, there is a need to vigorously market the results

of experimental and demonstration programs. As has been
suggested the most effective way to find out what works
best is random assignment, control group experiments; the
way to improve performance is to find out the most effec-
tive models and then to replicate them in local settlngsi

All reviews of research and demonstration activity in the
1960's suggest that the weak link was in the dissemination
and application of findings. A vast array of experimental
activities has been undertaken under YEDPA. As the findings
are generated in the next several years, it is abso *%ely
critical that they be disseminated aggressively. The 1ssive
investment in knswledge development will not realize .cs pay-
off unless there is an equal effort in knowledge dissemination

and application.
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RESTRUCTURING AND REORIENTING THE
YOUTH EMPLOYMENT AND TRAINING SYSTEM

New le%ﬂtl@ﬂ*

frsm gragram gxper;enee suggest ‘the need to racrlEﬁt yauth
employment and employability development efforts along the
following lines:

1. The performance requirements for youth participants
and the performance standards for youth employment and train-
ing activities must be increased. Publicly=-funded work
exper;ence must require and deliver "z day's work for a days
pay."” Remedial training and education demand attendance
and conscientious effort. There must be rewards for good
individual performance, safety nets for those who are unable
to perform, but termination for those who are unwilling.

The same must apply for service deliverers.

2. The system must provide for a multi-year sequencing
of activities which will build competencies including, first,
the coping skills needed to look for and hold a beginning
job and to set career courses, second, the ability to work
dependably at an entry job, third, basic reading and writing
skills, and fourth, a career job skill. Each individual
may develop at his or her own pace in attaining these com-
Eetenales, some w111 neeﬁ llttlé or no _help wh;le athgrs Wlll

The system ‘must be able ta track develapmant of 1ndlv1duals,
and to provide assistance based on previous experiences in
the program. It must be an individualized approach.

3. The attainment of these competencies over time must
be benchmarked. The recognition of accomplishment will pro-
vide individual incentives. The benchmark can be used in
prescribing services on an individualized basis. Most
critically, it can provide a proof to employers of the
abilities and commitment of young people who might otherwise
be canslaerea too :;sky to h;re. zéuth p:egrams must
lndlvzduals so that those with ahlllty and mat;vatlan can
use the experience as a stepping stone.

4. Poli ies, programs and prescrlptlgns for specific
participants must take greater cognizance of the individual
developmental process. On the average, although certainly
not for every youth, intensive remedial education and career
training will not be fruitfui until the late teens or early
twenties. The same holds for career entry efforts. Fourteen-
and fifteen-year-olds should generally receive broadly-
focused services which are less costly. For in-school and
out-of-school teenagers whose problem is the lack of temporary
jobs, disciplined work is needed which increases in demand,

duration and reward with age.
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To reorient youth employment and employability development
efforts in these ways, the following restructuring is pro-
posed:

1. All youth employment and employability develop-
ment activities which aim to prepare or sustain
youth up to thé point of career entry or career training
would be consolidated at the local level. The consolida-
tion would include SYEP, YCCIP, YETP, YIEPP, and youth work
experience and pre-employment assistance components of CETA
Title II.B. There would be increased flexibility for local
decisionmaking in this system. There would still be a
summer component in local programs, but with year-round
planning and levels determined by local labor market con-
ditions rather than dictated by a categorical allocation
formula.

2. Federal priorities for these local efforts would
be pursued through incentives rather than complex and un-
manageable regulations. Prime sponsors would have to have
satisfactory ratings to be eligible for incentives, creating
a reward for performance.

3. The local consolidated career preparation system
would provide individualized, sequenced services needed to
prepare youth for career training or entry. A Career
Development Record would track the experiences of partic-~
ipants over the 14 to 21 development period.

4. There would be a set of Career Development Bencly
marks established in each local area. Individual participant
progress would be tracked against these benchmarks which
would measure world-of-work awareness, demonstrated work
maturity and dependability, basic educational skills, and
vocational competencies. These Benchmarks would be used to
document the achievements of youth participants.

5. Federally-directed activities would focus on career
training and career access, i.e., those more expensive and
targeted activities which will help young adults who would
not otherwise transition successfully into the primary labor
market.

6. There would be new procedures for accessing private
sector jobs for young persons with no previous private sector
work experience and for more mature young adults entering
career ladders from which they would otherwise be excluded.
In both cases, there would be a limited "try-out" period
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during which the youth would be publicly payrolled. This
would be in the nature of vocational exploration with an in-
dividual determination that the young person had not achieved
minimum competencies to be productive. It would not change
current procedures but rather utilize them fully in tandem
with the individualized assessment system. In addition,

there would be support for expansion and replication of private
sector intermediaries.

7. There would be increased flexibility income main-
tenance and wage provisions. The FLSA learners and student
differentials would be utilized for youth lacking employment
experience, while wages above the minimum would be authorized
and encauragéﬂ where youth demonstrated increased productivity
or skills in work experience. Allowances for training and
education would be optional with emphasis on providing in-
centives for performance.

The vehicle for this restructuring of youth employment and
training efforts would be an amendment to the Comprehensive
Employment and Training Act similar to the Youth Employment
and Demcnstratlan Prcjects Aet It wauld rewrite the present

systems. It wale ‘be mmunted in ccngunctlan with parallel
legislation on the education side to improve basic skills
preparation.

Thls appraach has been accepted as the ggllcy cf the Cartér

and prggrams by the Vlce Pres;dent s Task Farce on rcuth Em—
ployment. The specifics were articulated in Title I of the
Youth Act of 1980 introduced in March 1980 (Appendix 2).

The basic employment and training concepts of Title I of the
Youth Act of 1980 are guite simple. Under Part A of the
program, local grants for YETP, YCCIP and SYEP would be con-
solidated (although there wculd continue to be a separate
allocation for SYEP). A special element in the allocation
farﬂula wauld pravlde “equal chance supplements“ whlch wnuld

severe needs. Thére ‘would be uniform ellglbll;ty criteria

and one set of regulations for the various activities under

the basic program. All youth age 16-21 in families with income

no greater than 85 percent of the BLS lower living standard

would be eligible. Up to 10 percent of funds could be used

>y prime sponsors for youth not meeting these income require-
~mts, and youth with severe problems such as mental and physical

Qandieaps could be served regardless of income. Youth age
t4-15 would be eligible for developmental services and summer

employment. Under this basic program, each prime sponsor

would, through a consultative process, develop and maintain

f Q «
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benchmark standards accepted in the community to serve as
indicators of youth achievement needed to obtain and retain
employment. These benchmarks would include a pre-employment
level indicating a basic awareness of the world of work;
work maturity demonstrated through regular attendance and
diligent effort in work experience; basic educational skills;
and occupational competencies.

Under this basic system, each youth would be individually
assessed and would participate in the formulation of an
employability development plan. This plan would specify ,
services and activities to be received but also the performance
requirements for youth and the expected outcomes. An individ-
ualized record would be maintained and periodically updated
tracking the achievement and performance of youth. This would
be utilized in adjusting the employability plan as experience
accumulated. The management information systems of prime
sponsors wculd have to be adopted to support this individualized
approach (Appendix 3).

Incentive grants would be made available to prime sponsors
willing to commit matching funds from their basic grants for
activities and special projects meeting needs anc¢ utilizing
apprcaches designated by the Secretary of Labor. There would
be separate Education Incentive Cooperation Grants for
specially designed in-school programs meeting national guide-
lines and backed by local matching and local cooperation
between CETA and the schools.

The Secretary would also have a separate fund for large

scale federal projects and interagency efforts. These pro-
jects and activities would focus on intensive training linked
directly to jobs, or on transitional employment with the

same outcome. They would concentrate on mature young adults
certified and referred by the local CETA programs. Finally,
there would be expanded training and technical assistance
activities to help prime sponsors build the capacity to better
serve youth.

All of these programmatic features in the Youth Act of 1980
are based on approaches tested under the Youth Employment and
Demonstration Projects Act. The design is not finalized, but
the basic r-chanics of these elements have already been
developed (Appendix 4).

While the textures of the Act may be changed in the legislative
process, the Administration's proposal addresses all the
theoretical and practical considerations raised in the review
of youth employment problems and programs. Most interests

are considered, although, of course, there are unavoidabie
tradeoffs between different objectives (Appendix 5).
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Budget and Policy Options

These recommendations for restructuring the employment
and training system for youth are neutral with respect to
aggregate funding and the priority for allocating resources

between federally and locally directed efforts. If there
were no additional resources, the proposal would merely
consolidate the four local youth programs (SYEP, YCCIP,
YETP and Title IIB youth developmental components) offering pre-
employment services and basic work experierice. The Jocb
Corps would continue, and the present interagency and
large-scale projects funded with discretionary YETP and
YCCIP resources could be supported with federal discretionary
resources. At the local level, the sequencing of activities
for individuals would occur by better assignment based on
the record of each person's past experience, but there
would be no increase in the likelihood of service fqr
disadvantaged youth.

Within existing resources, and the proposed program
design, there could be shifts in emphasis among target
groups and service approaches if this were desired:

o

o If the aim were to increase intensive career
training and career entry experiences for mature out-of-
school youth, this could be accomplished by expanding
the career entry programs under the Secretary's discretionary
section relative to the local career preparation programs, as
well as through the design of the incentive grants to focus
on mature, career entry ready youth.

0 If the aim were to exert greater Federal influence,
Federal incentives for local programs could be increased
as a share of formula allocations or discreticnary
resources could be raised.

o If the aim were to serve more out-of-school youth
with entry work experience, this could be accomplished
by the relative emphasis and design of the Federal
incentive categories. They could emphasize or deemphasize
this targeting feature.

o0 If the aim were greater geographic targeting, this
could be achieved by expansion of the Equal Chance
Supplement and by priorities placed on the location of
job and training opportunities funded with discretionary
resources.

f ND‘
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o If the aim were more intensive service for fewer
individuals, this could be accomplished by narrowing the
eligibility requirements for the basic local preparatory
programs, increasing the incentives for special needs groups
programs, increasing the relative size of the Equal Chance
Supplement or relatively expanding the more costly career
training and career entry employment components funded
under the Secretary's discretionary section.

In other words, the proposed system allows specific
decisions and priorities to be translated straight-
forwardly into allocations for dirferent programmatic
components. The system can be adjusted to almost any
set of priorities.

Nine budget and policy options are presented in Tables
6-11, detailing expenditures and opportunities created by
opportunity category and age group. The options represent three
annual funding levels--a zero, $1 billion, and $2 billion increment
from 1980 operating levels under existing programs. The
analysis is based on 1980 costs. If the changes are
implemented to begin full operations in 1982, the aggregate
and detailed outlays would have to be adjusted for inflation
in order to achieve the opportunity levels indicated. The
$1 billion and $2 billion budgets are premised on the
assumption that the CETA Title II B, D and VI allocations
would not be reduced, although youth pre-employment service
and work experience currently financed under these titles
would be picked up by the new initiatives. The $1 or $2 billion
increment to current levels of SYEP, YCCIP, YETP, and YIEPP
would be offset by reduced expenditures for youth work
e:perience and pre-employment services under these other titles.
More adults would be served as a result of the reduced youth
expenditures, but also more young adults ready for career
entry or career training and remediation to the extent of
their share of the universe of need for the types transitional
and remedial activities which will become the sole focus of
these other titles. The net impact on youth opportunities--
the $1 billion, minus reduced expenditures for youth work*
experience or pre-employment services under Titles II and VI,
plus the added expenditures on young adults under these titles--
is estimated to be $635 million in expenditures for ycuth. For
$2 billion, the net impact is $1,635 million.

*/ It is to be noted that the II and VI budget figures for
1982 are based on the 1988 levels in the original budget
submitted by the Administration.
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Under this schema, the employment and training impacts
of the additional $365 million for adult services must be
considered along with the ycuth impacts. Alternatively,
the budget options might be viewed as 5635 million and
$1,635 million options if there were an effective way to
reduce other Titles of CETA by the estimated present
expenditures for youth work experience and pre-employment
services. Some such reduction would be necessary under
the Zero Budget Increment option. However, the Department
strongly recommends the maintenance approach for other
Titles of CETA if there are adequate additional youth funds,
i.e. at least $1 billion. The reasons are as follows:

First, prime sponsors vary dramatically in expenditures
for youth under the non-youth portions of CETA, presumably
in response to varying local conditions and relative
needs. Those with an above average share of youth could
either intertitle transfer to the basic Youth Act program
for work experience and pre-employment assistance, or could
serve more adults or young adults. However, those primes
with below average youth shares would not receive adequate
resources under these other Titles to maintain adult service
levels if their allocations were reduced by the nationwide
average proportionate expenditure on youth.

Second, any maintenance of service level awpproach which
would require prime sponsors to supplement Youth Act allocations
by the amount spent in the previous year for work experience
and pre-employment assistance under other Titles would find
the same difficulties as the maintenance of service effort
under YEDPA.

Third, a dramatic expansion in teenage service levels
would probablyleave most prime sponsors with the need to
service more adults to achieve a reasonable balance. The
margin provided under the recommended approach would make
it possible to meet these regquirements.

Fourth, any budget dislocations would affect necessary
coordination between adult and preparatory programs at
the local level. It is desirable that prime sponsors
have more money to provide career entry and career
remediation for young adults. If resources are con-
strained, it will be difficult to achieve continuity
-between the local preparatory and career entry components.

For each of the three budget increment options, there are
three alternative resource allocations by age of participant
and activity category. Each reflects a different priority.
One continues the current proportionate mix of pre-employment
services, work experience in-school, summer and out-of=-school,
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OPPORTUNITIES BY CATEGORY
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OPPORTUNITIES BY CATEGORY
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employment. A second alternative is a career preparation
emphasis putting priority on teenage work experience and
pre-employment services. The third places priority on
career entry employment activities and intensive remediation
for young adults. The specific allocations to the different
categories in the second and third priorities are judgemental,
considering the relative opportunity deficits as well as
program experience. It is important to note that at the

$2 b;lllcn lncrement, career entry def;c;ts as estlmated

are d;st:;buted t@ ‘the Pre amp;aymeat assistance categcry_

The nine budget ard policy options are analyzed from
several perspectives: the incremental changes in outlays
for the different types of activities and the resulting
impact on opportunities, the incremental impacts on different
age groups, their effects in reducing the opportunity deficits
estimated earlier, the projected incremental impact on full-
year équivalent yéuth empicyment, the Dverali éistributicn of
shares far in-school’ gcuth (Table 12). It must, aga;n, ' be
stressed that the options necessarily rest on a broad array
of assumptions. However, they suggest that there are some
significant choices which can and must be made in the appropriate
process and which have a number of implications. The career
preparation emphasis options have much greater impact on
the younger, in-school population and have more "bang-for-
the~buck" in terms of employment opportunities created and o
persons affected. The career entry emphasis options have
directly the opposite effects, although they are structured
to reduce out-of-school work experience for older youth first
on the assumption that these are the ones better served by
training and career entry efforts if they can be managed.
The $2 billion increment provides resources to saturate the
universe of need (as conservatively estimated) for career
entry employment and career training and remediation; the
extra resources are utilized for pre-employment services for
teenagers on the assumption that this is consistent with
the basic Youth Act concept of making better use of existing

sequencing and the like.

Implementation of Alternatives

These budget and policy options can be achieved through
variation in the funding levels of the Title I Youth Act
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subparts, as well as through the design of activities
under these subparts. The allocation between activities
and their design must also consider the lessons from pro-
gram experience. Implicit are considerations of targeting,
the proper level of Federal incentives, and the relative
balance between federally directed and local programs
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Recommendations

Youth employment and employability development must be
high on the list of our Nation's priorities. The evidence is
campell;ng that the deflclt of werk and develapmental appﬂr—

quenees, IhELI seriousness is camp@unded by the pervas;ve
inequality of opportunity which affects low-income, handi-
capped, and minority youth at each stage of development and
transition.

The youth employment lnltlatives of the last three years
have had a significant impact. The new work and training
opportunities created under the Youth Employment and Demon-
stration Projects Act of 1977 and the doubling of Job Corps
have benefitted over a million youth, have provided an increase
of nearly a quarter million annual average youth jobs and
employability development opportunities, and have almost
singlehandedly accounted for the employment growth for
mlncr;ty teenagers- These 1n1t;at;ves—-representlng the

yeuth emplcyment prcblem in an effect;ve manner. XEDPA was

an experimental program. It has been carefully structured and
studied to learn what works. Besides its immediate and sub- ,
stantial 1mpa2ts on the quality of youth programs, it has ;
provided massive information which provides a foundation for
even more effective youth programs and policies for the 1980s.
It is now time to move forward boldly to apply these lessons

on a large scale 1n szer ta allev;ate and eventually ellmlnate

portunltles far our Natlcn s ycuth

Whatever the exact shape of legislation, analysis of
-youth labor market problems and program experience under YEDPA
as well as the longstanding summer program and Job Corps leads
to the following recommendations:

First, the delivery system for youth programs needs to
be restructured and reoriented to provide a multi-year se-
quencing of activities for disadvantaged youth which will
build the competencies required to compete successfully for
career employment upon reaching maturity. Performance re-
quirements for participants and programs need to be strengthened
further. The activities must recognize and benchmark partici-
pant accomplishments. They must address each youth from a
multi-yr :r perspective with cognizance of the developmental
process.



To achieve these ends, it is necessary to consolidate
all local CETA programs involved in preparatory work experience
and pre-employment assistance. The local consolidated career
preparatory system would provide individualized, sequenced
services needed to prepare yauth for subsequent career training
or entry. Federal priorities in this local system would be
achieved through incentives rather than prescriptions. With
the consolidation of youth work experience and pre-employment
assistance, other local CETA efforts could focus on activities
expected to produce immediate employment and training gains;
these would serve young adults ready for career entry as well
as adults. Federally directed youth activities would focus
on career and training and career access--those more expensive
and targeted activities which will help young adults who would
not otherwise transition successfully into the primary labor
market. New procedures would be introduced for accessing
private sectar jabs faf dlsaavantaged young persons. with ‘no
and job Ieady yaung adults faclng dlff;cultles in ccmpetlng
for career entry. Any new legislation amending the Compre-
hensive Employment and Training Act must also be structured
to better sort our priorities at the Federal level, to clarify
rcles and respcns;bllltles, and ta pursue g@als af YEDPA _
in more stralghtfarwara ways. These changes are achieved in
the Youth Act of 1980. While the details must still be re-
solved, the Youth Act constitutes a major restructuring and
reorientation of youth employment and employability develop-
ment activities.

Second, the Administration has recommended a $1 billion
additional commitment to youth employment and training efforts.
This would result in an estimated $.635 billion additional
expenditure for youth, assuming that prime sponsors adjusted
their other CETA activities by transferring to the basic grants
the preparatory work experience and pre-employment assistance
under other titles, but providing young adults a fair share
of career entry training and career access with the resources
freed up by this transfer.

Third, the Department recommends a greater priority on
career entry remediation and career entry employment efforts.
The $1 billion increment, career entry emphasis option would
go far to fill the needs (as conservatively defined) for
career entry employment and career training and remediation.
Resources would be available for expanded pre-employment
assistance consistent with the sequencing and tracking notions
of the local preparatary program. This option would have a

substantial impact in filling pre-employment assistance needs.




Fourth, the changes and expansion should be implemented
through an orderly, multi-year process. The schedule of the
Youth Act makes sense, i.e., in fiscal 1981, current programs
would be continued. Discretionary YETP and YCCIP resources
would be utilized in fiscal 1981 to support the groundwork
at the local level for the implementation of the new Youth
Act approaches, and at the Federal level to develop large-
scale and interagency projects which would move to nationwide

implementation during fiscal 1982.

These expanded and redirected efforts are feasible and
needed. They offer the promise of improving youth employ-
ment and training programs for the 1980s, as well as beginning
a process which could substantially eliminate the most serious
dimensions of the youth employment problem by the end of the
decade.
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APPENDIX I
® Graphic Analysis of
Youth Employment Problems:
Context And The Parameters

Youth employment problems must be considered in context.
The teen years are a period of dramatic change, revalv1ng
around the transition from school to work. There is not one
youth employment prablem, but a vector of problems affecting
youth at different ages in this process. The problems vary
for every individual, but bear a statistical relationship to

basic factors such as race, sex, family income and education.

Chart 1. The Transition From School to Work:

At the ages of 14 and 15, almost all youth are enrolled
in school and only a fifth in the labor force. By age 20 and
21, less than a third are enrolled while four-fifths are in
the labor force.

Chart 2. Occupational Dlstr;but;cn of Full-Time and_ Part-Time

Youth Workers: .

There are major changes between the teens and early
twenties in the types of jobs youth can find and hold. Teen
jobs are primarily part-time, as farmworkers, laborers, private
household workers and other service workers. By the early
twenties, employed youth are mostly full-time workers with
the occupational patterns of the adult labor force.

Chart 3. Increasing Earnings:

With the shift towards a more "adult-like" occupational
distribution, hourly and annual earnings increase. Employed
14~ and 15-year-olds tend to earn below the minimum wage in
uncovered occupations, while 20- to 2l-year-olds earn wages
substantially higher than the minimum.

Chart 4. Employment Problems and Race:

Black and Hispanic youth are bufdened by higher unemploy-
ment rates and lower employment/population ratios. These
racial differentials decrease with age, but hourly earnings
differentials widen between the teens and twenties.

Chart 5. Employment Problems and Sex:

Young males have greater prabablllty of emplayment. lesser
chances of unemployment and higher earnings than females. The
earnings gap between males and females widens between the
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Chart #1 THE TRANSITION FROM SCHOOL TO WORK
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Chart#2 OCCUPATIONAL DISTRIBUTION OF FULI.-TIME AND PART-TIME YOUTH WORKERS
October 1978
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Chart #4 EMPLOYMENT PROBLEMS AND RACE
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Chart #5 EMPLOYMENT PROBLEMS 2™D SEX
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Chart 6. Youth Employment Problems and Poverty:

Unemployment among youth from poor families is more than
twice as high as unemployment among all youth. The relative
position for those of low socioeconomic background does not
improve with age.

ggga:t,j, Location and Youth Employment Problems:

Unemployment among all youth is highest in our Nation's
urban centers. Nonwhite youth are most affected. The
chances of employment for nonwhite central city youth are only
three-fifths those of white suburban youth.

Chart 8. Employment/Population Ratios -~ The Multiple Factors:

Age, sex, race, school attendance, and school completion
status all affect the chances of employment. The probability
of working for any individual is determined by all these
variables.

Chart 9. Unemployment Rates - The Multiple Factors:

Nonwhites not enrolled in school have the highest unemploy-
ment rates. The chances of unemployment among dropouts are
double those of graduates.
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Chart #6 YOUTH EMPLOYMENT PROBLEMS AND POVERTY

Employment/Population Ratios Unemployment Rates
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Chart 47 LOCATION AND YOUTH EMPLOYMENT PROBLEMS
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Chart #8 EMPLOYMENT/POPULATION RATIOS
The Multiple Factors

WHITE

14-15

WHITE

T 800
SOURCE: Bureau of Labor Statistics.
Survey of School Age Youth. Oct. 1978
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Chart #9 UNEMPLOYMENT RATES
The Multiple Factors
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II. YOUTH EMPLOYMENT PROBLEMS:

THE UNDERLYING TRENDS

Youth employment problems have intensified in both
absolute and relative terms over the last decade. Demographic
trends have been and will continue to be a major factor.

Racial differentials have increased. Educational gains have
been substantial but are now leveling off.

Chart 10. Youth Population as a Percent of the Total Working

Age P@pulat;dn-

The proportion of youth in the total working age population
has reached a peak and w111 decline during the 1980's.

Charﬁrllt Projections of Labor Force Camp@51t; n:

The pumber of youth in the civilian labor force will soon
peak and decline thereafter. This factor should ease the
job competition among youth.

Chart 12. Growth of the Youth Population by Race:

Though the growth of the youth cohort has peaked, the non-
white youth population has and will continue to grow faster
than white youth. Since the problems of nonwhites have grown
worse even in periods when the problems of whites have eased,
it is likely that the racial dimensions of youth employment
problems will be exacerbated.

Chart 13. ClVllLan Labor Force Part;:lpat;an Rates of Teenagers:

Through the late 1950's and early 1960's, the nonwhite
participation rate mirrored the rate of whites. Since then
the rate for whites has steadily increased while the rate for
nonwhites has fallen.

Chart 14. Trends in Unemployment byAge and Sex:

The unemployment gap between white and nonwhite teenagers
has widened dramatically since the late 1950's. The nonwhite
rate is highly volatile, reflecting the tenuous hold these
youth have on their jobs during economic downturns.

Chart 15. Changes in Employment Probabilities:

The employment/population ratio for voung nonwhite males
has decreased dramatically over the. past 20 years. This trend
has been accompanied by a tremendous increase in the employment
population ratio of young females, especially for whites.



Chart #10 YOUTH POPULATION (16-24) AS A
PERCENT OF TOTAL WORKING AGE
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chart 11 Projections of Labor Force Composition
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Chart #12 GROWTH OF YOUTH POPULATION BY RACE
AGE 16-24, 1960 TO 1978
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Chart #13 CIVILIAN LABOR-FORCE PARTICIPATION RATES OF TEENAGERS
Age 18-19, by Race, 1954 to 1978
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Chart #14 TRENDS IN UNEMPLOYMENT BY AGE & SEX,
1956-1978
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Chart #15 CHANGES IN EMPLOYMENT PROBABILITIES
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Chart 16. The Widening Disparity in Empioyment/Population
- Ratios: . — -

The differentials in employment propability between white,
Hispanic and nonwhite youth are disturbing, but even more
critical are the widening of the differentials in the last

decade.

Chart 17. Trends in High School Dropout Rates:

More than one out of every three Hispanic youth is a high
school dropout. This has serious implications since educational
attainment is related to future emplaymént and earnings. The
dropout trends are not very encouraging although there has been
a modest decline for black youth.

Chart 18. Trends in the Relative Educational Attainment of
S Blacks: o o -

Blacks are underrepresented in higher education and over-
represented in the ranks of high school n@ncampleters. However,
gains have been made since the 1950's, especially in higher
education.
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Chart #16 THE WIDENING DISPARITY IN EMPLOYMENT/
POPULATION RATIOS
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Chart #17 TRENDS IN HIGH SCHOOL DROPOUT RATES

Percent of 16- to 24-year-olds not enrolled in school and not high school graduates.
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EDITION.
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Chart#18 TRENDS IN THE RELATIVE EDUCATIONAL
ATTAINMENT OF BLACKS
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III. THE CONSEQUENCES OF YOUTH
EMPLOYMENT AND EDUCATION PROBLEMS
7 Youth employment and education problems have long-term
implications for labor market success as well as immediate
impac+s on the well-being of youth and society.

Chart 19. ﬂg:e_sﬂgcatiagfgedncesmthgigha§235hgf7Unemplaymen;;

~ The diploma remains an important credential in the job
market. Youth with high educational attainment levels are
less likely to be unemployed than those with less edugatieﬂ.

Chart 20. More Education Means More Income:

More educational attainment yields greater earnings
for youth. For both males and females, college graduates
command a salary which is about twice that of employed youth
with eight grades or less of schooling. :

Chart 21. Those Who Work as Youth have Greater Employment
in the Future: ’ -

Recent studies have shown the positive effect that youth
work experience has on future employment chances. All else
being equal, both in-school and out-of-school teenagers who
work suffer less unemployment. subsequently and have greater
labor force participation rates than their peers who do not
work.

Chart 22. Youth Work Experience Increases Future Earnings:

For all groups except black males enrolled in school,
employment during the teen 7ears has a clearly positive
effect on future earnings. In-school and out-of-school black
females show remarkable gains from early work experience.

Chart 23. The Relationship Between Youth Crime and Joblessness:

The youth unemployment problem is more complex and
far-reaching than unemployment statistics can portray. There
are numerous social costs which can be associated with unemploy-
ment. The best available evidence suggests a statistically
significant correlation between relatiyve youth unemployment
and youth arrests for a variety of crimes.
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ION REDUCES THE CHANCES
IMPLOYMENT — 1978
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Chart #20 MORE EDUCATION MEANS MORE INCOME

MEDIAN ANNUAL INCOME IN CONSTANT (1976-1977) DOLLARS
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Chart #21 THOSE WHO WORK AS YOUTH
HAVE GREATER EMPLOYMENT IN THE FUTURE

Labor Force Sri,ams’l;n Final Survey Year by Earlier School Enroliment and Labor Force Status_
(pevcent distribution).
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Chart #22 YOUTH WORK EXPERIENCE INCREASES
FUTURE EARNINGS
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Chart #23 THE RELATIONSHI® BETWEEN YOUTH CRIME
AND JOBLESSNESS

Percent Rise In Arrests for one percent Rise In Youth Unemployment Rate, Assuming Total
Unemployment Rale Does Not Change.
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Iv. UNIVERSE OF NEED

The youth employment problem is serious in its dimensions,
consequences and trends. 1In order to design policies and
target resources, it is necessary to define and identify the
numbers affected. The "universe of need” may be defined in
a variety of ways; the more restrictive the definition, the
more serious the problems of those who are counted.

Chart 24. Jobs Needed to Achieve Employment/Population Ratio
o ) E,a!i;t, ' - S

- The differentials in employment chances can be translated
into jobs needed to equalize employment/population ratios.
Over 1 million jobs would have to be created for black youth
just to bring them up to par with whites of the same age.

Over one million jobs are needed for youth in poverty
areas to bring them up to par with white youth in nonpoverty
areas. Black and Hispanic youth need three-fourths of these
jobs.

Chart 26. The High School Diploma Gap:

Over 2 million youth, 18-to-19-year-olds, lack high
school diplomas. The problem is particularly severe for
Hispanic youth.

Chart 27. Alternative Universe Estimates:

A universe of need can be defined in terms of age,
educational status, socioeconomic status, race, length of
unemployment and/or combinations of two or more such charac-
teristics. The narrowest needs category would be long~term
unemployed, dropout youth from poor families who are also
members of minority groups.
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Chart #24 JOBS NEEDED TO ACHIEVE EMPLOYMENT/
POPULATION RATIO PARITY
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Chart #25 JOB GAPS FOR POOR YOUTH
1978
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Chart #27 ALTERNATIVE UNIVERSE ESTIMATES

Unemployed Youth, March 1978:
Numbers in 000's
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Appendix 2
YOUTH ACT OF 1980
(Employment and Training Sections)

96TH CONGRESS ny gt
o S, 2385

To extend the authorization of youth training and employment programs and
improve such programs, to extend the authorization of the private sector
initiative program, to authorize intensive and remedial education programs
for vouths, and for other purposes.

IN THE SENATE OF THE UNITED STATES
MagcH 5 (legislative day, JANUARY 8), 1980
_ WiLLiaMs (for himself, Mr. PELL, and Mr. RANDOLFH) introduced the
following bill; which was read twice and referred to the Committee on Labor
and Human Resources

[*
ity
-y

A BILL
To extend the authorization of youth training and employment
programs and improve such programs, to extend the author-
ization of the private sector initiative program, to authorize
intensive and remedial education programs for youths, and

for other purposes.
1 Be it enacted by the Senate and House of Representa-
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TITLE I—YOUTH TRAINING AND EMPLOYMENT
PROGRAMS
SHORT TITLE

Sec. 101. This title may be cited as the ““Youth Train-

ing and Employment Act of 1980".
STATEMENT OF PURPOSE

Sec. 102, It is th
with the Youth Education and Training Act set forth in title
IT of this Act, to increase the future employability of vouths
most in need by increasing their basic educational compe-
tency and workplace skills through a carefully structured
combination of education, training, work experience, and re-
lated services. This title is designed to help achieve these
objectives through proﬁding the optimum mix of services fo-
cused upon disadvantaged youths. Additional purposes of this
title include improving local accountability for program per-
formance, simplifying reporting, increasing local decision-
making on the mix and design of programs, providing extra
resources for distressed areas, providing incentives for pro-
moting special purposes of national concern, improving
access by vouths to private sector employment, assisting in
improving staff and program capacity for those who provide
the serﬁces, and providing trustworthy job references for

participants.
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1 APPROPRIATIONS AUTHORIZATIONS
SEC. 1083. (a) Section 112(a)(4)(C) of the Comprehensive

Employment and Training Act is amended to read as follows:

[* 9 (3% (]

“(C) There are authorized to be appropriated such

sums as may be necessary for the fiscal year 1981 and

o

for each of the three succeeding fiscal years to carry

-l

out title IV.”.

(b) Section 112(a)(7) of the Comprehensive Employment

w0 oo

and Training Act is amended by adding at the end thereof the
1 sollowing new subparagraph:

11 “(C) There are authorized to be appropriated such
12 sums as may be necessary for the fiscal years 1981
13 and 1982 to carrv out title VIL.".

14 REVISION OF TITLE IV-A

15 Sgc. 104. (a) Section 1 of the Comprehensive Employ-
16 ment and Training Act is amended by deleting from the table
17 of contents sections 401, 402, and sections 411-441 of part
18 A of title IV, and substituting in lieu thereof the following:
“Sec. 401, Statement c:f-purpﬂse.

“Sec. 402. Participant eligibility for title IV programs.

“PART A—YOUTH TRAINING AND EMPLOYMENT PROGRAMS

"sec, 405, Congressional findings and statement of purpose.
“*Sec. 406. Funds available for each subpart.

“Subpart 1—Basic Programs

“Sec. 411. Allocation of funds.

“Sec. 412, Prime sponsor basic programs '

“sev. 414, Equal chance supplements,

“Rer, 414, Prime sponsor vouth plans, _l 5‘_;‘
“Nec. 415, Review of vouth plans by Secretary.
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“Sec. 416. Benchmarks and performance standards.
“Sec. 417. Youth opportunity councils,
“Sec. 41B. Governor's specis! statewide vouth services.
*Subpart 2—Ineentive Grants
“Sec. 421. Division of funds.
“Sec. 422. Special purpose incentive grants.
“Sec. 423. Education cooperation incentive grants.
**SBubpart 3—Secretary's Discretionary Programs
“Sec. 431. Developmental and demonstration programs.
“Bec. 432. Consultation by the Secretary.
““Sec. 433. Training, technical assistance, and knowledge development and dissemi-
nation.
**Subpart 4—Genera! Provisions
“Sec. 441. Allowances.”
1 (b) Section 1 of the Comprehensive Employment and
Training Act is further amended by deleting from the table of

contents sections 444-447 of part A of title IV and substitut-

ing in lieu thereof the following:
“Sec. 444. Special provisions.

“Sec. 445. Academic credit.
*Sec. 446. Relation to other provisions.”

5 (c) Sections 401, 402, and 411-439 of part A of title IV
6 of the Comprehensive Employ. snt and Training Act are
7 amended to read as follows:

8 “STATEMENT OF PURPOSE

9 “Sec. 401. It is the purpose of this title to provide
10 training and employment programs for eligible vouths to
11 assist them in obtaining job opportunities and to improve
12 their opportunities for future employment and increased
13 earnings.
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“PARTICIPANT ELIGIBILITY FOR TITLE IV PROGRAMS
SEc. 402. (a)(1) To be eligible for programs under part
A, a vouth must be 16 to 21 years of age (inclusive), and
have a family income at or below 85 percent of the lower
living standard income level, except that (A) 10 percent of

each recipient’s funds may be used for youths age 16 to 21

who otherwise demonstrate the need for such services, and
(B) vouths shall be eligible who are age 16 to 21 (inclusive)
and (i) who are economically disadvantaged as defined in sec-
tion 3(8) of this Act, or (ii) in accordance with standards pre-
scribed by the Secretary, who are handicapped individuals,

vouths under the supervision or jurisdiction of the juvenile or

ers, or vouths attending target schools under the basic skills
program under the Youth Education and Training Act.

“(2) Youths otherwise eligible under paragraph (1) of
this subsection but who are age 14 and 15 (inclusive) may
receive counseling, occupational information, and other tran-

sition services either on an individual or group basis.

condition of participation in programs under part A, shall re-
quire (1) a specific period of joblessness, during which a
vouth must not have been employed prior to application for

the program, or (2) a specific initial period which shall be
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unstipended, during which a participating vouth may receive
only counseling, occupational information, career assess:nent,
job referrals, and other transitional services.

“(c) The Secretary shall, by regulation, assure that pro-
periencing the most severe handicaps in obtaining employ-
ment, such as to those who lack a high school diploma or
other credemtials, those who require substantial basic and re-
medial skill development, those out-of-school vouths who
have been jobless for a long period of time, those who lack
equal opportunity due to sex, ethnic group, or handicap,
those who are veterans of military service who are facing
problems of readjustment to the civilian labor market, those
who are under the supervision or jurisdiction of the juvenile
or criminal justice svstem, those who are handicapped indi-
viduals, those who have dependents, or those who have
otherwise demonstrated special need, as determined by
the Secretary.

“(d) To be eligible for summer vouth emplovment pro-
grams under part C, a youth must meet the eligibility re-
quirements in paragraph (1) of subsection (a) of this section,
except that otherwise eligible youths who are age 14 and 15
(inclusive) may participate if the program includes an educa-

tional component.
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1 “PaRT A—YOUTH TRAINING AND EMPLOYMENT

ProGRAMS

o

““CONGRESSIONAL FINDINGS AND STATEMENT OF PURPOSE

LS ]

““SEC. 405. (a) Congress finds and declares that:
“(1) Youth unemployment accounts for a major

share of aggregate unemployment and is a problem of

®» o

increasing concern.

“(2) Youth unemployment problems are all the

0 oo =]

more critical because they are inequitably distributed
10 among ethnic groups and economic levels.

11 ‘“(8) The hardship related to youth joblessness is
12 significant.

13 “(4) Joblessness among youths has significant
14 social costs and consequences.

15 “(5) Intensive remedial employment, training, em-
16 plovment-related services, and supportive services, de-
17 signed to lead to career entry, provide social benefits
18 by enabling youths thereafter to apply their skills
19 throughout their careers.

20 “(6) Occupational stereotypes based on ethnic
21 group or sex can best be counteracted before career-
22 limiting ﬁattems are set.

23 “(7) Efforts to effectively prepare disadvantaged
24 youths for unsubsidized employment in the private

25 sector must be correlated with the needs and require-
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ments of private employers, who must be recognized as
partners in the planning and implementation of youth
training and employment programs.

“(b) Congress further finds and declares that the prob-

view toward addressing the immediate employment problems,
but more particularly in a developmental framework with a
view toward moving jobless youths step-by-step into long-
term productive careers in the public and private sectors of
the economy. Accordingly, training and employment pro-
grams for youths should be designed in a manner which par-
allels the natural development of yvouths as thev progress
toward the adult world of work.

“(c) It is therefore the purpose of this part to provide
support for youth training and employment programs, along
with ancillary employment-related services and supportive
services, which—

*(1) will develop the skills and competencies of
youths to enable them to obtain unsubsidized employ-
ment through a seq. ace of activities that (A) provide
intensive remedial education and basic skills training
needed for entry into the world of work; (B) develop
the skill; and ability to perform competently in entry
level work; (C) provide an awareness of, and introduc-

tion to, the world of work; and (I}) provide the ad-
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vanced skills, training, and job search assistance
needed by older youths seeking career employment;

‘“(2) provide for assessment of each youth to de-
termine his or her need for employability development;
for employment and other services to be afforded to
and for employment-related competencies gained by
such youths to be documented and recognized in ac-
cordance with standards developed in the community;

‘(8) provide for performance standards for prime
sponsors and service deliverers, and benchmarks for
vouth participants;

“(4) provide for extensive coordination and coop-
eration in the planning and operation of the programs
with local educational agencies, especially with respect
to activities on behalf of in-school youths, and for the
involvement of the business community, labor organiza-
tions, and community-based organizations; and

“(5) assure to youths freedom from the limitations
of occupational stereotypes based on sex, ethnic group,
or handicap.

“FUNDS AVAILABLE FOR EACH SUBPART

“SEec. 406. (a) From the sums available for this part,

24 the Secretary shall make available—
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1 (1) not less than 68 percent thereof for purposes
of subpart 1 of this part; and
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grants under subpart 2 of this part.
“(b) Not more than the lower of 10 percent of the funds
Secretary’s discretionary programs under subpart 3.

“Subpart 1—Basic Programs

® o 1 &

“ALLOCATION OF FUNDS

10 “Sec. 411. (a) From the amounts made available pursu-
11 ant to section 406(a)(1) for each fiscal year—

12 ‘(1) not less than 5 percent of the sums available
13 for this part shall be made available to Governors for
14 special statewide youth services, to be allocated among
15 the States in accordance with the factors set forth in
16 subsection (c) of this section;

17 “(2) not less than 2 percent of the sums available
18 for this part shall be made available for vouth training
19 and employment programs operated by Native Ameri-
20 can sponsors qualified under section-BQQ(e)(l), in ac-
21 cordance with regulations which the Secretary shall
22 prescribe; and

23 “(3) not less than 2 percent of the sums available
24 for this part shall be made available for training and

25 employment programs operated by sponsors qualified
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which the Secretary shall prescribe.

*(b) The remaining amounts available pursuant to sec-
tion 406(a)(1) for each ﬁégai vear, which shall be not-léss
than 59 percent of the sums available for this part, shall be
made available to prime sponsors for youth training and em-

ployment programs under this subpart, as follows:

© ® N B ook W N

“(1) one-half of 1 percent of the sums available

for this part shall be allocated in the aggregate for

)
)

Guam, the Virgin Islands, American Samoa, the

[y
a—

Northern Marianas, and the Trust Territory of the Pa-

(-
]

cific Islands, in accordance with regulations which the

o
e

Secretary shall prescribe;

—
.

‘“(2) the remaining amounts shall be allocated

o
on

among States so that (A) three-fourths of such remain-

[ -y
N o

ing amounts shall be allocated as determined in accord-

ance with subsection (¢) of this section, and (B) one-

[
0

fourth thereof shall be allocated as determined in ac-

[a—ry
Li=]

cordance with subsection (d) of this section.

[
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21 “(e)(1) Amounts to be allocated in accordance with this
22 subsection shall be allocated among States in such manner
23 that—

24 ‘“(A) 87.5 percent thereof shall be allocated in ac-

25 cordance with the relative number of unemployed per-

161
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1 sons within each State as compared to the total
number of unemployved persons in all States;

“(B) 87.5 percent thereof shall be allocated in ac-
cordance with the relative number of unemploved per-

sons residing in areas of substantial unemployment (as

defined in section 3(2)) within each State as compared

to the total number of unemployed persons residing in

-

all such-areas in all States; and

o

9 “(C) 25 percent thereof shall be allocated in ac-
10 cordance with the relative number of persons in fami-
11 lies with an annual income below the low-income level
12 (as defined in section 3(16)) within each State as com-

13 pared to the total number of such persons in all States.

14 “(2) Such amounts as are required pursuant to subsec-
15 tion (b) of this section to be allocated among States in accord-

16 ance with paragraph (1) of this subsection shall be further
17 allocated by the Secretary among prime sponsor areas within
18 .each State based upon the factors set forth in paragraph (1).
19 “(d) Amounts required by subsection (b)(2)(B) of this
20 section to be allocated under this subsection shall be allo-
21 cated as follows:

22 “(1) Puerto Rico, and each prime sponsor area
23 within Puerto Rico, shall receive such share of such
24 amounts as is equivalent to the comparable share of al-

25 locations under subsection (c).
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1 “(2) The remaining amounts shall be allocated
among other States, and among prime sponsor areas
within each such State, in the following manner:

“(A) 50 percent thereof shall be allocated

among States, and prime sponsor areas within

2

3

4

S5

6 each State, on the basis of the relative excess
7 number of unemploved individuals in each prime
8 sponsor area as compared to the total excess
9 number of unemployed individuals in ell such
1 prime sponsor areas. For purposes of this subpar-
11 agraph, the term ‘excess number of unemploved
12 individuals’ means the number of unemployed in-
3 dividuals in excess of the ratio which the total
14 number of unemployed individuals in all States
15 bears to the total number of individuals in the
16 civilian labor force of all States. For purposes of
17 this subparagraph, the number of unemployed in-
18 dividuals for States may be determined on the
19 basis of the number of unemployed youths when
20 satisfactory data are available on a three-year
21 basis.

22 “(B) 50 percent thereof shall be allocated
23 among States, and among prime sponsor areas
24 within each State, on the basis of the relative

25 excess number of low-income youths in each

L
|




14
1 prime sponsor area as compared to the total
excess number of low-income youths in all such

prime sponsor areas. For purposes of this subpar-

W N

agraph, the term ‘low-income youths’ means
15 | youths with family incomes at or below 70 per-
6 cent of the lower living standard income level (as
[ determined b.y the Secretary); and the term
8 ‘excess number of low-income youths’ means the
9 number of low-income youths in excess of the
10 ratio which the total number of low-income
11 youths in a.ll ‘States bears to fhe total number of
12 youths in the population of all States. For pur-
13 poses of this subparagraph, the number of low-
14 income youths may be determined on the basis of
15 the number of individuals in low-income families,
16 except that the number of low-income youths may
17 be used where satisfactory data are available.

18 _*Y8) For purposes of this subsection, the term

19 ‘youths’ means individuals who are age 16 to 24 (in-
20 clusive), and the term ‘States’ means the fifty States
21 and the District of Columbia.

22 “PRIME SPONSOR BASIC PROGRAMS

23 “SEC. 412. (a) Prime sponsors shall provide employ-

24 ment opportunities, appropriate training, and employment
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1 reléteﬂ and suppoftiﬁ services for eligible youths, including
but not limited to the following:

“(1) Preemployment assistance shall be provided

for youths who lack world-of-work skills needed to find

or successfully hold a job or to make career decisions.

2

3

4

5

6 Such assistance may include occupational testing and

7 counseling, occupational exploration, job search and job

8 referral assistance, and instruction in the demands of

9 the workplace. Such assistance shall be designed to

1u better prepare youths for entry into the labor market,

11 and for the transition from schoo! to work, in order to

12 reduce the period of and increase the success of initial

13 job search, to improve performance in entry jobs, and
14 to improve career awareness and choice.
15 “(2) Productive basic work experience shall be
16 provided for youths with limited job experience and op-
17 tions. Such opportunities shall be provided through in-
18 school and summer work experience for students, and
19 full-time work experience for dropouts. Work experi-
20 ence shall be closely linked to education, and shall be

21 designed to develop basic experience in holding, and

22 performing on, a job. Such opportunities shall empha-

23 size clc.e supervision and productive output in order to

24 contribute measurably to society through community

25 service and improvement,
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“(3) Remedial education and training opportuni-
ties shall be provided and shall be designed principally
for older out-of-school youths who lack occupational

skills or educational competencies to compete in the

adult labcr market, and who demonstrate the maturity -

and understanding to successfully complete such activi-
ties. Such opportunities may be provided through resi-
dential and nonresidential vocational training and basic
education activities. Remedial services may include
such activities as literacy training and, bilingual train-
ing to overcome language barriers to employment,
shall be of sufficient duration to assure substantive oc-
cupational skill or educational competency acquisition,
assure subsequent application of acquired skills and
educational competencies. Remedial services shall be

designed to prepare such youths to enter the first step

“of career ladders from which they might otherwise be

excluded.

“(4) Career ladder work opportuﬁities shall be
provided to older youths leading to adult career oppor-
tunities. Such work shall be provided primarily in on-
the-job training in the private sector, and shall be in
jobs which foster transferable skills and emphasize

movement into permanent employment. Such work

1RRA
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1 shall be structured to maximize job-related training,
and shall be designed to provide youths, who have
completed basic work experience and remedial activi-
ties, with specific occupational competencies and access
to productive adult job opportunities.

“(b) Work experience opportunities as described in this
section may include but are not limited to the following:

‘(1) youth conservation projects, such as park es-

tablishment and upgrading; environmental gquality con-
10 trol, including integrated pest management activities;
11 preservation of historic sites; maintenance of visitor

facilities; and conservation, maintenance, and restora-

b
no

tion of natural resources on publicly held lands;

[y
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“(2) youth community improvement projects, such
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as neighjbarheod revitalization; neighborhood transpor-
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facilities; weatherization and basic repairs to homes oc-

el
-]

18 cupied by low-income families; energy conservation ac-
19 tivities, intluding application of solar energy techniques
20 (especially those using materials available without cost
21 to the program); and removal of architectural barriers
22 to access to public facilities by handicapped persons;

23 “(3) community betterment activities, such as
24 work in education, health care, and crime prevention
25  and control; and

187
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‘“(4) innovative cooperative education programs
for youths in secondary and postsecondary schools de-
signed to coordinate education proérams with work in
the private sector.

“(c) Training activities may include, but are not limited
to, the following:

“(1) classroom training and remedial education;

“(2) institutional skills training;

“(8) on-the-job training; and

“(4) gssistance in attaining certificates of high
school equivalency.

“(d) Supportive services and employment-related serv-
ices as described in this section may include, but are not
limited to, the following:

“(1) outreach, assessment, and orientation;

“(2) counseling, including occupational information

~ and career counseling free of occupational sex stereo-

typing based on sex, ethnic group, or handicap, and in-
cluding information on nontraditional jobs;

“(8) career guidance activities promoting transi-
tion from education and training to work;

“/(4) provision of information concerning the labor
market, and occupational, educational, and training
information;

r



“(5) services to help youths obtain and retain

ol

employment;
“(6) supportive services (as defined in paragraph
26 of section 3 of this Act), such as child care and

transportation assistance;

=~ T < B T ]

“(7) job sampling, including occupational explora-

-l

tion in the public and private sectors;
8 “(8) jﬁi) restructuring, including assistance to em-
9 ployers in developing job ladders or new job opportuni-
10 ties for youths;
11 *(9) community-based central intake and informa-
12 tion services for youths;
13 “(10) job development, job referral and placement
14 assistance to secure unsubsidized employment opportu-
15 nities for youths, and referral to employability develop-
16 ment programs; and
17 “(11) programs and services to overcome stereo-
18 typing based on sex, ethnic group, or handicap, with
19 respect to job development, referral, and placement.
20 “(d) Funds available for purposes of this subpart may be
21 used subject to the following conditions: |
22 “(1) such funds shall be used for training and em-
23 ployment activities, but may not be used for standard

24 courses of instruction in the secondary schools of any
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local educational agency which would otherwise be
provided;

“(2) such funds may support programs operated
through service deliveries other than local educational
agencies, such as through community-based organiza-
tions and other nonprofit organizations, and through al-
ternative arrangements, which may include classroom
training leading toward a high school equivalency
certificate;

“(8) such funds may be used for adult basic edu-
cation programs or programs carried out through post-
secondary institutions, but no such program shall lead
toward a ﬁgstsecondargf degree except where the Sec-
retary may otherwise provide; 5

“(4) the prime sponsor shall provide assurances
that there will be an adequate number nf supervisory
personnel on each work project and that supervisory
personnel are adequately trained in skills needed to

carry out the project and can instruct participating eli-

gible vouths in skills needed to carry out the project;

- “(5) the prime sponsor may make reasonable pay-
ment for the acquisition or rental of such space, sup-
plies, materials, and equipment as determined to be
necessary in accordance with regulations of the:

Secretary.
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“(e) Prime sponsors serving areas which include target
schools funded under the Youth Education and Training Act
shall make adequate part-time work experience opportunities
available for youths in such schools in conjunction with pro-
grams under that Act, pursuant to an agreement with the

local educational agency and in accordance with regulations

Secretary of Education.
“EQUAL CHANCE SUPPLEMENTS

“SEC. 413. Prime sponsors receiving equal chance sup-
plemental allocations in accordance with section 411(b)2)(B)
shall primarily use such funds to serve vouths residing in
communities and neighborhoods which have particularly
severe economic and social problems which generate multiple
obstacles to the énployment and eﬁlplny;abilit}‘ development
of such ycmths, so as to help provide such youths an equal
chance in developing the same long-term employment poten-
tial as less disadvantaged youths. Such communities and
neighborhoods shall be designated by prime sponsors on the

basis of such factors as poverty, school dropout rates, lack of

“PRIME SPONSOR YOUTH PLANS
“SEc. 414. The Secretary shall provide financial assist:
ance under this part only to a prime sponsor submitting a

vouth plan, as part of its comprehensive plan under section

174
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1 103, which sets forth satisfactory provisions meeting the fol-

2 lowing conditions:
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10

12
13

15
16
17
18°

“(1) The skills and competencies of youths de-
signed to enable them to obtain unsubsidized employ-
ment shall be developed through a sequence of activi-
ties that (A) provide intensive remedial education and
basic skills tréining needed for entry into the world of
work; (B) dévelop the skills and ability to perform de-
pendably in entry level work: (C) provide an awareness
of and introduction to the world of work; and D) pro-
vide advanced skills training and job search assistance
needed by older youths seeking employment.

“2) Each vouth saall be individually assessed

'in planning his or her employability development..

Training and employment and other services shall be

sessed needs. An employability development plan shall
be developed for each participating youth cooperatively
between the youth and the program personnel, and, to
the maximum extent feasible, in coordination with
school personnel. The employability development plan
shall set forth for each participating youth a program
of assistance over specific periodé of time throughout
the period of the youth’s participation, such as remedi-
al education, work experience, employment-related and

-
172
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supportive services, and career development, in accord-
ance with the youth’s particular needs, and shall spec-
ify ﬁerfomance requirements for the youth and the ex-
pected outcomes.

“(3) An individual achievement record shall be es-
tablished and maintained for each participating youth
as a continuing record to document the needs and com-
petencies, including skills, education, employment, and
training obtained by each youth. Such record shall be
maintained and periodically updated during the entire
period of the youth’s participation in the program, and
shall, to the maximum extent feasible, be coordinated
with any school attended by the youth. Such record
shall be confidential and information therein shall be
available only to persons who require it as part of their
responsibilities in operating, administering, or evaluat-
ing programs under this ’parf; except that such infor-
mation may be shared with employers, educaters, and
others upon the specific authorizétion of the par-
ticipant.

“(4) Basic programs assisied under this subpart
shall emphasize efforts for out-of-school youth, and
programs for such youths shall include basic education
and basic skills developed cooperatively with the local
educational agency.

173
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“(5) Descriptions shall be provided of the eligible
youth population by sex and ethnic group, and of the
proposed level of activities for participants from these
significant segments of the eligible population.

“(6) Programs assisted under this part shall, to
the maximum extent feasible, coordinate services with
other youth programs and similar services offered by
local educational agencies, postsecondary institutions,
the State employment service, private industry coun-
cils, agencies assisting youths who are under the
supervision or jurisdiction of the juvenile or criminal
justice system, the apprenticeship system, community-
based organizations, businesses and labor organiza-
tions, and other agencies, and with activities conducted
under the Youth Education and Training Act, Career
Education Incentive Act, Vocational Education Act,
the Elementary and Secondary Education Act, and the
Juvenile Justice and Delinquency Prevention Act.

“7) The youth plan, including the youth compo-
nents of the long-term master plan and the annual
plans, shall be deve]opéd with the assistance of, and
reviewed by, the youth opportunity council, and shall
be reviewed by the prime sponsor's planning ebuneil.

“(8) Such youth plan shall be developed in consul-

tation with, and reviewed by, the private industry

174



1 council to assure that tra.ning and emplovment pro-

grams are designed to lead to regular employment.

[ ]

“(9) Appropriate steps shall be undertaken to de-
velop new job classifications, new occupations, and re-
structured jobs for youths.

“(10) Adequate provisions shall be set forth to

assure that, in order to participate in a youth training

® ~1 B ;o W

and employment program, school-age youths shall be
q required to participate in a suitable educational or
10 basic skills program or component, including where ap-
11 propriate an educational program leading to a high
12 school equivalency degree.

13 “(11) Efforts shall be undertaken to overcome sex
14 ‘stereotyping and to develop careers in nontraditional
15 occupations.

16 “REVIEW OF YOUTH PLANS BY SECRETARY

17 “Sec. 415. The provisions of sections 102, 104, and
18 107 shall apply to all youth plans under this subpart.

19 “BENCHMARKS AND PERFORMANCE STANDARDS
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mendations from the youth opportunity council, prime spon-

(2]
ol

sor's planning council, private industry council, educational

)
]

23 agencies, business, labor organizations, community-based or-
24 ganizations, and other community organizations in the devel-

opment of benchmark standards to serve as indicators, ac-

o
“n
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1 cepted in the community, of youth achievements needed to
obtain and retain jobs. Pursuant to basic criteria established

by the Secretary, prime sponsors shall develop and use, as

appropriate to individual needs, benchmarks which shall
include:

“(A) a preemployment level indicating a basic

awareness of the world-of-work and occupational op-

tions and the development of job-seeking skills;

w00 =3 O W

“(B) a demonstration of maturity through regular
10 attendance and diligent effort in work experience, edu-
11 cation, training, and other program activities;

12 “(C) basic educational skills such as reading, writ-
13 ing, computation, and speaking; and

14 “(D) occupational competencies such as a particu-
15 lar job:skilliacquired through institutional or on-the-job
16 training.

17 “‘b) Each sponsor may provide both monetary and non-
18 monetary incentives for good performance (including mone-
19 tary incentives authorized by section 441) and appropriate
20 assistance for youths unable to perform satisfactorily.

21 ‘“c) The Secretary shall establish prime sponsor per-
22 formance standards, and, in accordance with the Secretary’s
23 regulations, each prime sponsor shall establish service deli-
24 verer performance standards suitable for the purposes of var-

25 ious programs carried out under this part, based on program
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outcomes (for young men and young women in significant
segments of the eligible population) such as return to school,
job placement, job reteation, job quality; program inputs such
as quality of worksite, quality of supervision, and the appro-
priateness of the placement; as well'as program management
criteria. Such performance standards shall be revised annu-
allv based on prime sponsor and service deliverer perform-
ance, emerging knowledge about youth labor market prob-
‘2ms, and the impact of trsining and employment programs
on the employment and earnings of participants. These
standards shall be used in assessing prime sponsor and serv-
ice deliverer program performance as well as in reviewing
vouth plans and service deliverer applications under this sub-
part, and in reviewing applications for incentive grants under
subpart 2, |
“YOUTH OPPORTUNITY COUNCILS

“Sec. 417. (a) Each prime sponsor shall establish a
vouth opportunity council, which shall make recommenda-
tions to the prime sponsor, planning council, and the private
industry council with respect to the youth plan and program
respect to the establishment and implementation of perform-
ance standards established under section 416.

“(b)(1) Each youth opportunity council established in

accordance with this section shall be constituted so that (A)
I B A
.1 )




one-third of the members shall be representative of employ-

[

ment and training programs (including young men and
women who are eligible youths under this part), (B) one-third
of the membe: - shall be representative of private sector pro-

grams (including business and labor}, and (C) one-third of the

Ty o o QO BD

members shall be representative of education programs (in-
cluding secondary and postsecondary institutions).

*(2) In order to facilitate unified planning and review by

w0 o o] -3

the youth opportunity council of youth programs under this
10 Act and under the Youth Education and Training Act, the
11 prime sponsor may enter into an agreement with a local edu-
12 cational agency, or the State educational agency where the
13 prime sponsor area includes areas served by mcre than one
14 local educational agency, providing that under subsection
15 (b)(1) the members described in clause (A) shall be named by
16 the prime sponsor, the members described in clause (B) shall
17 be named by the private industry council. and the members
18 described in clause (C) shall be named hy the local
20 names submitted by more than one local educational agency.

“GOVERNOR’'S SPECIAL STATEWIDE YOUTH SERVICES

[ ]
b

“Sgc. 418. The amount available io the Governor of

TN
o

93 each State under section 411(a)(1) shall be used in accerd-

ance with a special statewide vcuth services plan, approved

[ §]
"o

by the Secretary, for such purposes as—
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(o 178
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1 “(1) providing financial assistance for training and
employment opportunities for youths who are under the
supervision of the State or other public authorities, or
who are under the supervision or jurisdiction of the ju-

venile or criminal justice system, or for whom State

services are otherwise appropriate;

7 “(2) providing labor market and occupational in-

-

formation to prime sponsors and local educational

© oo

agencies;

10 “(3) providing for the establishment of cooperative
11 efforts between State and local institutions, including
12 (A) occupational, career guidance, counseling, and
13 placement services for in-school and out-of-school
14 vouths; and (B) coordination of statewide activities car-
15 ried out under the Career Education Incentive Act;

17 and experimental programs in apprenticeship trades or
18 development of new apprenticeship arfangementsi in
19 concert with appropriate businesses and labor unions or
20 State apprenticeship councils;

21 “(5) carrying out special model training and em-
22 ployment progra'ms; with particular emphasis on on--
23 the-job training in the private sector, through arrange-
24 ments between appropriate State agencies and prime

25 spunsors in the State, combinations of such prime
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1 sponsors, or service deliverers selected by such prime

“(6) providing assistance to prime sponsors in de-
veloping programs to overcome stereotyping by sex,
ethnic group, or handicap in career counseling, job de-
velopment, job referral, and placement.

“Subpart 2—Incentive Grants

“DIVISION OF FUNDS

9 “Sec. 421. Of the funds available for incentive grants
10 under this subpart, the Secretary shall make available not
11 less than 38 percent thereof to be used for education coopera-
12 tion incentive grants under section 423. The remai- der may
13 be used for special purpose incentive grants under section
14 422.

15 “SPECIAL PURPOSE INCENTIVE GRANTS

16 “SEC. 422. (a) Out of the funds avrilable for this sec-
17 tion, the Secretary shall set aside funds for various special
18 _purposes designed to assist in meeting objectives of national
19 concern, including those set forth in subsection (e).
20 “(b) The Secretary may make special purpose incentive
21 grants available in accordance with this section to prime
22 sponsors, Governor’s special statewide youth services under
93 section 418, Native American programs qualified under sec-
24 tion 302(c)1), and migrant and seasonal farmworker pro-

25 grams qualified under section 303, but. only if a matching

189
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11
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amount of funds, as specifically established by the Secretary,
is committed from their allocations under subpart 1 or other
provisions of this Act or from other funds. The Secretary
may require varying matching percentages for different spe-
cial purpose categories, but shall not require matching funds
greater than the funds provided under this section.

“(c) Preliminary apportionments for each such special
purpose shall be announced to prime sponsors and published
in the Federal Register on a timely basis along with a solici-
«ation for grant applications. The Secretary shall make avail-
able not less than 25 percent of the total funds under this
section in such manner that there will be apportioned to each
prime sponsor, as its share of such percentage of such funds,
not less than its equivalent 'share, if any, of allocations under
section 411(b)(?)(B). Final ap. irtionments shall be made at
the time financial assistance is awarded to applicants, but
neither the making of a final apportionment, the awarding of
financial assistance, nor the obligation of such funds, shall
preclude the Secretary from reapportioning or redistributing
the funds at the end of the grant period, or during the grant
period, if the Secretary determines that the program is being
operated improperly or ineffectively, or that the purposes of
this Act would be better served by apportioning or distribut-

ing such funds for other special purposes.

18}
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“(d) Special purpose incentive grants shall be awarded

[

only to applicants which—
“(1) have submitted proposed programs which are

adequately designed to meet the special purposes for

e W o b

which financial assistance is made available under this
section;
“(2) have demonstrated performance of satisfac-

tory quality in the past in carrying out programs under

© o - ®

10 “(3) have equitably provided services under this
11 Act to youths who are eligible under this part and to
12 yvoung adults age 22 through 24 who are seeking to
13 enter working careers.

14 “(e) Special purpose incentive grants may be made
15 available to assist in carrying out exemplary or innovative
16 programs through a variety of approaches, including but not
17 limited to—

18 “(1) programs for youths needing special services,
19 such as vouths with language barriers, vouths who are
20 handicapped individuals, youths who are pregnant
21 teenagers or teenage mothers, youths who are alcohol
22 or drug abusers, youths who are under the supervision
23 of the State or other public authorities, and youths
24 who afé under the supervision or jurisdiction of the ju-

25 venile or criminal justice system;

182
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“(2) programs to meet the differing needs of var-

lous geographical areas, including (A) activities in rural
areas such as those coordinated with federally assisted
efforts for improving transportation to provide easier
access to better jobs, training youths for expanded em-
ployment opportunities in economic development proj-

ects and small businesses, and utilizing existing facili-

‘and (B) activities in urban areas such as those provid-

ing skille training to enable youths to obtain jobs
paving adequate wages to meet the higher cost .
living in densely populated areas, and training pro-
grams to enable disadvantaged youths to participate in
employment initiatives in such areas as urban transpor-
tation and community development projects;

"“(3) specific types of work projects, such as youth

corservation projects, and vouth community improve-

ment projects, including the weatherization of homes .-

occupied by low-income families;

““(4) special arrangements with various types of
service deliverers, such as community-based organiza-
tions, community development corporations, private
sector organizations and intermediaries, and labor

related organizations;
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“(5) a variety of mechanisms and arrangements to
facilitate the emplovment of youths through private
sector organizations and intermediaries; and

“.0) arrangements with labor organizations to
enable youths to enter into apprenticeship training as
part of the employment assistance provided under this
section.

“EDUCATION COOPERATION INCENTIVE GRANTS

“SEec. 423. (a) The Secretary shall make education co-
operation incentive grants available to prime sponsors to
carry out programs developed on a cooperative basis with
local educational agencies in accordance with this section.

“(b) Funds available under this section shall be used to
cover part of the total costs of programs to be carried out
pursuant to agreements with local educational agencies. Such
funds may be used to supplement resources made available
by the prime sponsor from funds under subpart 1 or other
provisions of this Act or from other sources, which resources
shall be coordinated with commensurate resources provided
by the local educational agency, for the purpose of ensuring
integrated programs of work experience and educational
activities.

“c) Education cooperation incentive grants may be

used for activities carried out under this section or to aug-
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1 ment activities under subpart 1, including but not limited

2 to—

3 ‘(1) training and employment activities, but such
funds shall not be used for standard courses of instruc-
tion in the secondary schools of any local educational

agency which would otherwise be provided;

4

5

6

7 “(2) programs carried out through service deliv-
8 erers other than local educational agencies, such as
9 through community-based organizations and other non-
0 profit organizations, and through alternative arrange-
11 ments, which may include classroom training leading
12 toward a high school equivalency certificate;

13 *“(3) adult basic education programs or programs
14 carried out through postsecondary institutions, but no
15 such program shall lead toward a postsecondary degree
17 and

8 “(4) occupational and career counseling, outreach,
19 occupational exploration, and on-the-job training.

20 “(d)(1) In order to assist prime spos sors in planning pro-
21 grams under this section, the Secretary shall make prelimi-
22 nary apportionments of the funds available for this section
23 among prime sponsors in the same manner as provided in

-24 section 411(b). Such preliminary apportionments shall be an-
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nounced to prime sponsors and published in the Federal Reg-
ister on a timel basis.

“(2) Finai apportionments shall be made upon approval
of programs under this section at the time financial assistance
is awarded to prime sponsors. The Secretary may reappor-
tion funds which are subsequently determined not to be
needed during such fiscal vear or if the Secretarv deter-
mines that the program is being operated improperly or
ineffectively.

“(e)(1) In vsing funds made available under this section,
prime sponsors shall give priority to programs designed to
encourage vouths to remain in or resume attendance in sec-
ondary school or an educational program leading toward a
high school equivalency certificate, including but not limited

to the provision of part-time work during the school vear and

“(2) In using such portion of its apportionment under
this section as was apportioned in the same manner as pro-
vided for under section 411(b)(2)(B), a prime sponsor shall
give priority to providing financial support, together with
other funds waich may be made available by the prime spon-
sor under this part, for work experience and other training
and employment assistance to be praﬁdéd for students at-

tending target schools designated under the Youth Education
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and Training Act, consistent with the agreements with local
educational agencies required by subsection (f).

“(D Programs under this section shall be carried out

pursuant to an agreement, which shall be reviewed by the
vouth opportunity council, between the prime sponsor!and
local educational agency or agencies serving areas within the
prime sponsor area. Each such agreement shall—

“(1) provide that speéia] efforts will be made to
provide work needed by eligible vouths in order to
remain in or return to school or complete their
education;

*/(2) assure that participating vouths will be pro-
vided training or meaningful work experience, designed
to improve their abilities to make career decisions and
to provide them with basic work skills and educational
coxizpétenéies needed for regular emplovment;

‘“(3) provide that job information, occupational
counseling, career guidance, and job referral and place-
ment services will be made available to participating
vouths; and

“/(4) assure that work and training will be rele-
vant to the educational and career  ls of participat-

ing vouths and will be designed to iead to regular

employment.
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“Subpart 3—Secretary’s Discretionary Programs
“DEVELOPMENTAL AND DEMONSTRATION PROGRAMS

“SEC. 431. (a) The Secretary is authorized, either di-
rectly or by way of grant or other agreements, to make ar-
rangements with prime sponsors, public agencies, private or-
ganizations, and Federal departments and agencies, to carry
out innovative, experunental, developmental, and demonstra-
tion programs including new and more effective approaches
for dealing with the employment problems of vouths, and to
enable voung men and women who are eligible to participate
in programs under this part to prepare for, enhance their
prospects for, or secure emplovment in occupations through
which they may reasonably be expected to advance to pro-
ductive working lives.

“(b) Such programs may include cooperative arrange-
ments with educational agencies, community-based organiza-
tions, community development corporations, private sector
organizations and intermediaries, labor-related organizations,
and nonprofit organizations to provide special programs and
services, including large-scale projects, for eligible;; ;vc»ut,hs,
such as work experience (described in section 412(a)(2)), oc-
cupational counseling, and career guidance. Such programs
may also .nclude making available occupational, educational,

and training information through career information systems.

I~
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““CONSULTATION BY THE SECRETARY

“Sec. 432. In carrving out or supporting programs
under this subpart, the Secretary shall consult, as appropri-
ate, with the Secretary of Education, the Secretary of Com-
merce, the Secretary of Health and Human Services, the
Secretary of Housing and Urban Development, the Secretary
of Agriculture, the Secretary of Energy, the Attorneyv Gener-
al, the Director of the Community Services Administration,
and the Director of the ACTION Agency.

““TRAINING, TECHNICAL ASSISTANCE, AND KNOWLEDGE
DEVELOPMENT AND DISSEMINATION

“Sec. 433. The Secretary may use funds under this
subpart for activities involving staff training (including train-
ing and retraining of counselors and other vouth program
personnel), technical assistance, and knowledge development
and dissemination. Such activities shall be planned and car-
ried out in.coordination with similar activities under title
IT1.”

SPECIAL LIMITATIONS AND PROVISIONS

Sec. 105. (a) Section 441 of the Comprehensive Em-

plovment and Training Act is amended to read as follows:
“ALLOWANCES

“SEc. 441. No basic hourly allowance shall be paid to

participating vouths under the age of 18 for time spent in a

classroom or institutional training activity, except in special
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circumstances as provided in regulations of the Seeretafy.
Such allowances may be provided to participating vouths age
18 and older pursuant to regulations of the Secretary.
Allowances may be paid to cover documented costs of pro-
gram participation such as transportation for eligible youths.
Such vouths may, at the discretion of the prime sponsor, re-
ceive monetary performance incentives as provided in regula-
tions of the Secretary.”.
amended by deleting the words “subparts 2 and 8" and sub-
stituting in lieu thereof the words “this part.”.
(c) Section 444 of such Act is amended by—
(1) amending the heading to read “‘SPECIAL PRO-
VISIONS'";
(2) amending subsection (a) to resd as follows:

. “SEC. 444. (a) The provisions of section 121(), relating
to time limitations with respect to work experience, shall not
be applicable, in whole or in part, to programs meeting such
requirements as the Secretary shall prescribe in regulations.
The Secretary, may provide, in such regulations, for appro-
priate time limitations based on such factors as the genuine
need to provide certain eligible youths, or particular cate-
gories of such vouths, work experience to enable them to
become equipped for the world of work.”.

(3) deleting subsection (b); and
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(4) redesignating subsection (c) as subsection (b},
and in such subsection deleting the words “subparts £
and 3" and substituting in lieu thereof “‘this part”.

(d) Section 445 of such Act is amended to read as fol-
lows:

“ACADEMIC CREDIT

“SEC. 445. In carrying out this part, appropriate efforts
shall be mad= to encourage the granting by educational insti-
tutions or agencies of academit credit to eligible youths who
are in classroom or institutional training activities. The Sec-
retary shall cooperate with the Secretary of Education to
make suitable arrangements with ippropriate State and local
educational officials whereby academic credit may also be
awarded, consistent with applicable State law, for competen-
cies derived from work experience and other appropriate ac-
tivities under thi. part.”.

(e) Section 446 of such Act is deleted, and the existing
section 447 is redesignated as section 446.

() Section 483(a) »of such Act is amended to read as
follows:

“Sec. 483. (a) In order to receive financial assistance
under this part, each prime sponsor shall include the summer
youth program component as part of the youth plan submit-
ted to the Secretary in accordance with section 414 of this

Act.”
19;
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Sec. 106. Section 503 of the Comprehensive Employ-
ment and Training Act is amended by deleting the word
“and” at the end of paragraph (9); by deleting the period at

the end of paragraph (10) and substituting in lieu thereof a

fo R 3 T SO Y

semicolon followed by the word ““and’’; aud by adding a new

-1

paragraph (11) to read as follows:

8 “(11) establish a comiittee on vouth to consider
9 the pr;};ﬂems caused by youth unemplovment, make
10 recommendations to enhance interagency coordination
11 of vouth programs, and evaluate the effectiveness and
12 quality of training and emplovment policies and pro-
13 grams affecting vouths, for the purpose of reporting
14 thereon to the Commission on Emplovment Poliev,
15 which shall provide its advice thereon to the Secretary
16 of Labor, the President, and tiie Congress."

17 REPORT

18 Sec. 107. (a) Section 127(j) of the Comprehensive Em-

19 “plovment and Training Act is amended to read as follows:
20 “(j) In the annual report required under subsection (a),
21 the Secretary shall report on the programs, activities, and
22 actions taken under title IV of this Act.”

23 (b) Section 3(15)}B) of the Comprehensive Emplovment
24 and Training Act is amended by deleting the words *‘of sub-

25 part 3",

192




- 174 -

1 TECHNICAL AND CLARIFYING AMENDMENTS

Sec. 108. The Comprehensive Emplovment and Train-

b

ing Act is further amended as follows:

Lo

(a) The first sentence of section 302(c)(1)(A) is amended

H

by deleting all that appears after the word “‘body’" through

o

[=r}

the comma.

-]

(b) Section 124(a) is amended by inserting the following

[ ]

new paragraph after paragraph (4)—

9 “(5) Participants 7r'na;y be provided allowances for
16 transportation and other expenses incurred in training
11 or employment.’”’

12 (c) The second sentence of section 106(b) is amended to
13 read as follows—

14 “The Secretary shall conduct such investigation and make a
15 determination regarding the truth of the allegation not later
16 than 120 days after receiving the complaint.”

17 (d) Section 106(d)(2) is amended by deleting the words
18 ‘“‘public service employment’’; by deleting the words *‘section
19 121 (e)(2), (Z)(B), (g)X1), section 122 (c), (e}, or section
20 123(g)"”’ and substituting in lieu thereof ‘“‘this Act”; and by
21 deleting the words “‘such sections” both times the, appear
22 and substituting in lieu thereof “‘this Act”.

23 (e) Section 107(a) is amended by deleting the word

25 in lieu thereof *‘party”’.
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TECHNICAL CORRECTION

Sec. 109. Section 508(b)(3) of the Department of Edu-
cation Organization Act, Public Law 96-88, is amended by
deleting the words “section 302(c)"" and substituting in lieu
thereof “‘section 303(c)"".

REFERENCES TO DEPARTMENT OF EDUCATION

SEc. 110. (a) Wherever the terms ‘‘Secretary of Health,
Education, and Welfare’' or “‘Department of Health, Educa-
tion, and Welfare” appear in sections 311(b), 457(c) and
462(b) of the Comprehensive Emplovment and Training Act,
they are amended to read ‘‘Secretary of Education” or ““De-
partment of Education”, respectively.

(b) Section 305 of the Comprehensive Employment and
Training Act is amended by deleting the words “and the Sec-
retarv of Health, Education, and Welfare”’ and the words
‘“Labor and Health, Education, and Welfare” where theyv
occur, and substituting in lieu thereof, respectively, the
words “‘the Secretary of Health and Human Services and the
Secretary of Education” and “Labor, Health and Human
Services, and Education’’.

(c) Section 505(b) of the Older Americans Act is
amended by deleting the words “Secretary of Health, Educa-
tion, and Welfare” and substituting in lieu thereof the words
“Secretary of Health and Human Services and the Secretary

of Education’’.
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Section 111. (a) To the extent necessary to provide for
the orderly transition of youth training and employment pro-

grams in fiscal year 1981, the Secretary of Labor is author-

under the same conditions as provided under subparts 2 and
3 of part A and under part C of title IV of the Comprehen-
sive Employment and Training Act, as in effect prior to the
enactment of the Youth Training and Emplovment Act of
1980, from funds appropriated to carry out title IV of the
by the Youth Training and Employment Act of 1980.

(b) The authority contained in this section shall not be
construed to postpone or impede, upon the enzctment of this
Act, planning for and implementation of the amendments
made by this Act!

(c) The amendments made by this Act shall be effective
on October 1, 1980, except that sections 108 through 110 of

this Act shall be effective upon enactment of this Act.
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The basit goal of theemployment and training portions of the Youth
Act of 1989 is to assure that all young persons age 14-21 will have
available the . basic and cumulative employment, career

exploration, training and remedial education opportunities

which, combined with individual initiative, will provide

the foundation for productive work lives. The key tenets

of' YCOA are that young people have different needs which

must-be addressed iniividually, that those with greatest needs
should. receive the most assistance, that activities must be
sequenced over the development and transition years, and

thatethe acquisition and demonstration of career competence
musi—be benchmarked for each individual. An underlying

assumption is that a Management Information System can be
created- at the local level which will provide the foundation

for:such an approach.

Far. the local preparatory system to operate effectively,

the MIS5 raust have the following festures: (1) It must begin
with clear descriptors of activity clusters or service units
which are well defined and indicative of the actual services
being received by participants at a pcint or period of time,
vith costs included to measure the intensity of services.

(2) Activities and outcomes must be recorded for each indi-
vidual in a cumulative record. (3)The system must be able to
track individual status changes over time, entering
therrinto the individual records and cumulating them for all
participants to monitor and plan enrollments and flows. (4)
Federal reporting requirements must provide meaningful input
information about the intensitv of services for different

groups of youth in need.

The MIS currently in place under CETA youth programs in

most prime sponsor areas meets none of these aims. A program such
as proposed by the Youth Act thercfore, anticipates substantial
changes and it must be demonstrated that such changes are
feasible and would improve upon the current system.

If the present CETA MIS were effectively fulfilling the

basic missions of Pr@Vldlnﬁ information for better partic-
ipant service, for prime sponsor management, and for Federal
needs, then it would take strong arguments to justify magqr
changes. The analyses of labor market and program experience,
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which are the basis for the reorientations implemented under

the Youth Act, provide such arguments; the cu.rent CETA MIS was de-
signed for a program system which does not effectively

serve youth. Beyond this, however, the current CETA MIS

is grossly deficient in meeting basic requirements even

for the youth delivery system now in place.

There have always been special problems in dealing with
youth participants and servicee under CETA MIS, and these
were compounded by the addition of tvio new local categorical
programs under YEDPA. The problem begins with the descrip-
tors of activities; these are more meaningful for adult

than youth activities. "Work experience™ usually means
35-40 hours of work when it is an activity for adults;

for youth it may mean 5 hours of employment weekly for
students but 35 hours for out-of-school youth. Classroom
training for adults usually implies full-time skill train-
ing; for youth, it may be world-of-work exposure several
hours a week in a school setting. Adults who are enrolled
are usually receiving a specific service; in youth programs,
they are much more frequently in "holding" awaiting a link-
age with another activity.

Because records are kept and reported separately for each
program as well as separately for activity levels, costs,

and participant characteristics, rather than on an individ-
ualized basis which would combine all this information for
each participant, it is difficult to determine aygregate
service levels and expenditures fcr youth. For irnstance, it is
usual to talk abcut youth served under CETA by adding
enrollments in SYEP, YCCIP, YETP and the count reported

in Titles II.B., II.D., and VI. For instance, youth may

get work through YCCIP and enrichment under Title II.B.

The separate summer program has created problems

because many of the enrollees are transferred from the
comprehensive program during the summer months, some are
terminated and reenrolled, but the exact numbers are

unknown so there is double counting and sometimes triple
counting. A best guess is that the total of individuals
receiving youth services over a year is at least a third

less than tite agcregate of the participant counts. Like-

wise, the ratio of average on-board strength to annual
participation is far lower for youth than adults. It is
commun to estimate expenda.tures under Title II.B., II.D.,

and VI by :ultiplying the youth share of participants

times expenditures. Yet because youth have a shorter stay, and
are in less expensive components, the youth share of expenditures
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under Title II.B. or II.D. and VI is far less than their
share of aggregate participants. However, it is imposs-
ible to determine at the Federal level and in most prime
sponser areas the actual youth service levels and invest-
ments.

With these aggregate shortcomings, it is obviously difficult

to find out if youth most in need are receiving more services.
For instance, it has been the practice in the past to "cream"
enrollees into public service employment, which is a high

cost activity, and to put less employable youth in employability
skills development which is a much lower cost activity. Char-
acteristics and cost data are kept separately so this "creaming"

is not easily identified. The records also do not keep track
of individuals cver time; although some tracking is now re-
guired by the service limits set in the CETA reauthorization,
costs are not included. There is no way to tell in most
prime sponsor areas what cumulative activities have occurred
for a particular individual or a set of individuals over the
years of development and transition, or whether those most

in need are receiving the most intensive cumulative services.

Lacking any longitudiral information on individuals--either
their previous labor market or program experiences--programs

: must rely on entry status variables to determine needs.
Past patterns are the best indicators < real needs, but

each intake into a program tends to be a separate event
so that past history is not utilized. Certainly it is
not available for prescribing services. In fact, assess-
ment tends to be repeated at each entry point without any
use of the information over time.

The MIS was designed as a way to measure program and prime
sponsor performance based on outcome or termination status
for participants. The information is dutifully gathered
and reported for youth programs. Unfortunately, the data
are almost meaningless.

In the summer program, for instance, 90 percent of partic-
ipants return to school; only the 10 percent who do not
return to school are "at risk" in the sense that the ter-
mination data say they either terminate positively or non-
positively. It is completely unclear how many are returning
to school who would not have dorne so without the pro-

gram; the nonpositive termination percentage is more than
coincidently similar to the proportion of dropouts who

enter the program.

Termination status alone tells little or nothing without
knowledge of what would have occurred without the inter-
vention. Pre-/post~changes do not mean much for youth
because, first, there is a maturation process usually
manifested in increased earnings and stability of employ-
ment which occurs over any period of time, and second,
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those who are unemployed are likely to become employed and
vice versa in the volatile youth period. Entry and exit
status comparisons for participants reflect the aging pro-
cess while if participant changes are compared to those

for nonparticipants, the former tend to experience tran-
sitional problems in leaving programs just when the latter
are beginning to find jobs on their own. There is no way
to determine what the program's impact may be over the
short-term or longer-term without a clear sense of what
would have happened without the intervention. Yet the
sober truth is that ii is extremely difficult to judge
impacts of short-term youth programs without random assign-
ment control groups because of the variations in young peo-
ple which cannot be picked up in demographic variables.
Even in these cases, the impact can only be measured when
there are large sample sizes and carefully defined inter-
ventions. Trving to determine from termination status data
whether a single project or a pot-pourri of approaches and
client groups is effectively run is sinply impossible based
on outcome data, at least when the intervention is short-term,
and most impacts have only a longer-term developmental payoff.

Although termination data for youth programs have little
real. meaning, the use of this data to judge performance
creates some undesirable incentives besides a lot of need-
less paperwork. Intervention strategies which are least
risky or intensive and which have the highest likelihood

of placement outcomes will be emphasized whenever heavy
priority is placed on termination data to judge performance.
Youth most :ikely to have positive outcomes will be served.

The MIS was also designed to measure performance relative
to plan. Plans have little meaning relative to youth
actvities because the labor market information for planning
is entirely inadequate and because participant goals are
meaningless since participation can mean SO many things.
Prime sponsors are allowed to deviate from plans by 15
percent and are relatively unchecked in seeking modifica-
tion. Further, there is a lag of three months in reporting
data and another three months in analyzing and taking cor-
rective action. Youth participation levels are seasonal,
so the meaning of any quarter's data are questionable. 1In
other words, the planning, modification, and enforcement

of plan procedures for which the MIS is designed have
little utility.

Added to these shortcomings, the CETA reporting and Manage-=
ment Information Systems are extremely cumbersome and complex
and grow more so each year. In Fiscal Year 1975, the CETA
Forms Preparation Handbook, which contained all of CETA's
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grant appllcatlan, recordkeeping, and reporting requirements,
was 176 pages long. The Fiscal Year 1980 Handbook contained
444 pages. The number of required reports has risen.
Further, the categorical programs for which the Prime
sponsor must report have become more numerous. Currently,

a prime sponsor must submit the following reports for each
of its categorical programs:

1. The Quarterly CETA Financial Status Report
2. The Quarterly CETA Program Status Summary
3. The Quarterly Summary of Participant Characteristics

TA Program Activity Summary

m

4. The Annual Crf
5. The Annual Report of Detailed Characteristics

Thus, for each of its categorical programs, the prime sponsor
rmust submit 14 reports. The prime sponsor has four major

youth serving programs (Title II. .B., YETP, YCCIP, and SYEP)
and! thréfare, 56 separate reports each year on its yéﬁth '
activities, in addition to four plans and numerous mgéifiéati@n

A Redesigned MIS

which is proposed for the Youth Act's basic local
yment and training program would radically change
img lfy the system currently in operation in order to
come its shortcomings and to meet the special needs of
dividualized, sequential approach.

There are several very basic differences. First and most
critical, the current system reports participant characteristics,
expena;tu:es and activities separately for separate programs.

The Youth Act would consolidate the programs and would consolidate
the youth MIS., Second, the current MIS defines expenditure

and activity catégéfiés differently, so that it is not

possible to determine how much is expended for each activity,
whereas the new system would utilize cne simplified set of
descriptors. Third, both expenditure and activity categories
are reported separately from participant characteristics under
the current system; under the new system these are all included
in the same record. Fourth, activities are now defined so

that a single individual may be in more than one activity at

a point in time and "double counted" whereas in the new

system, the categories are mutually exclusive. Fifth,
participant status under the current system does not mean

an individual is receiving services; many participants are in
"holding" of one sort or another whereas in the new system
"transition" is a separate category and it can be clearly

207
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identified who is active. Sixth, the current system reports
on post-termination status for each categyorical program; the
new system does not require reporting of termination status
Completion or noncompletion of units of service 18 noted in the
individual records, but these are for use in assessing indi-
vidual progress only. In other words, the mroposed MIS redefines
activity descriptors. It individualizesrecords of activity.
It rationalizes the flow of individuals through the system over

time. It eliminates reporting cf information which has no meaning.

1. Activity Descriptors

The Management Information System would rest on a set of
activity descriptors which would be inclusive of all the
possible clusters of services an individual youth participant
might receive concurrently under CCTA even if received
firom more than onc delivery agent.

Activities are dct:ined as both free standing activities--as

work cxperience, on-the-job training or skill training--znd
combinations of interrelated sztivities--for instance, work
experience in combination with skill training, education or
emvlovability skills develoument. These single or compined activ=-
jties, labelled "units of service," are the basic building

blocks of the proposed MIS.

The units of service would be as follows:
(1) Work experience:
(2) On=the-job training;
(3) Skill training;

(4) Educatio

expioration,” intensive job search assistance,
motivational training and the like);

(3) employability Skills Development (including vocational

(6) Supportive services only;

(7) tvork experience anrd skill training;

(8) Work experience and education;

(9) Work experience and employability skills development,
{10) On-the-job training and s%ill training;
(11) On-the-job training and education;

ls development;
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(12) On-the-job training and employabi
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(14) sSkill training and employability skills development; an:
(15) Education and employability skills development.

These categories are inclusive of almost all service or
activity combinations available under youth programs. There
are two assumptions: First, supportive services, if provided
in conjunction with another unit of service, would simply

be counted as an expenditure under this unit of service
rather than being recorded as a separate unit of service
expenditure. Limited services such as placerent and
counseline, if offered in corijunction with more substan-
tive activities, would be counted with them. Individuals
receiving limited services not in conjunction with sub-
stantive activities would sinply be counted as a recipient
without a great deal of detail about the type of service

or its duration, since, by definition, both would be

limited to a narrow range and it would not be vorthwhile

to record all the details for such a Jimited activity.

A youth's participation in a unit of service will vary in
duration and intensity depending on individual need. For
one youth, his or her involvement in a unit of service
might bé remedial education and employability skills
development activity during the summer. For another out-
of-school youth, the work experience unit of service may
involve 6 months of full-time activity. Investment
Agreements with each individual for each

unit of service will specify what activities are to be
provided, their expected duration, the hours per week

of activity and estimated cost, broken down by partici-
pant support and program or activity expenditures. Cost
multipliers will be derived for each contract with service
deliverers based on annual service levels. At the end of
each year, in preparing the annual report on activities,
the current year's real costs will be substituted for the
estimates. The Investment Agreement will also specify
what outcomes are expected as a result of the youth's
participation in the program.

2. Individualized Records

Over the development and transition period, a youth may have

a number of interactions with ¥YCOA, and in each case w@erg
significant activities are prescribed and received an indi-

vidualized Investment Acreement would be developed. ?heser
Investment Agreements would be entered into the individual's
Career Development Record (CDR). The record would ke;p t;agk

of active participants as well as completion ancd termination

from the units of service. At each point of contact with L

local preparatory system, and at regular intervals wﬁile receiving

services, a registrant's status would alsaibe assessed andwrecg:déﬂ,
including a retrospective of experience since theilast contact
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where there has been a hiatus. For ins:ance, a summer job
applicant who had last received services during the previous
summer might be asked questions concerning accomplishinents

in and out of school during the fall and winter. Psychometric
and other tests might be given periodically to determine pro-
gress. The periodic followups of réglstrantq should also be
used as a means to determine their views concerning services
received or not received, both within and outside CETA.
Finally, the é@mpetenzies and credentials gained by regist-
rants would be recorded in the CDR. Information on the CDR
could then serve as the basis for a resume or to provide
proof to employers of individual accomplishment.

3. Status Categories for Individuals

Once a CDR is created for an individual, it must be contin-
uously updated at each point of entry or exit from units of
service and at each competency attainment point. The status
categories for individuals under the new system would be

as follows:

Registrants would include all persons under age 22 who had

applied for services and for whom a CDR hail heen de-
veloped. The initial registrants would be assessed for
eligibility and needs, and all registrants would be peri-
odically reassessed; they would be classified bas~d on these
assessments and reassessments in one of two categories:

Limited Services Registrants would be those with
family income above the Bureau of Labor Statistics
Lower Living Standard Income Level. They would be
eligible to receive individualized limited services.
Individualized limited services are low cost, short
duration, referral-type services available to

youth, regardless of economic status. An example
would be a several week nonstipended job search
assistance class after school.

Cgﬁprehen31v2752rv1ces Registrants are all those from

families with incomes below the BLS Lower Living
Standard. They are eligible for all preparatory services hased
on assessments of need and previous experiences.

The registrant who is counted in the limited or comprehensive
services eligible category &t a point in time is one who is
eligible for services but is not scheduled or receiving them.
If scheduled for or receiving services, then he or she enters
one of six other status categories:

Transition. Transition is the registrant category

for Comprehensive Services Registrants whose Investment
Agreement calls for participation in a unit of service
within 30 days as well as those youth who have completed
or terminated from a unit of service in the last 30

K03




184

days. During the transition period, CDR and Invest-
ment Agreements should be updated and revised as
necessary, and limited services such as orientation,
placement and counseling should be offered,

Limited Services Recipients. This category inc
youth who are actively participating in low cos
service such as limited duration job search ass
tance.

Basic Activity Participant. This category is for income
‘youtn who are active in a unit of service.
The genéral progress of a participant is subject

to a status check at least once every 30 days.

Related Activity Participant. This categgry covers

youth who are referred to and participate in a career
preparatory activity not funded by the Youth Act but utilizing
Investment Agreements and integrated into the CDR

system. This might include, for instance, vocational
education where an agreement has been reached between

the prime sponsor and the schcols to coordinate

activities fully.

Inactive. This is the registrant category for

youth who have moved from the prime sponsor area,
entered the military, declared they are not interested
in YCOA services or cannot be located after a reason-
able period of time. No followup is required on

these youth.

Caréer Fnt:y Enployment and T:ainiqg This :ategafy

for career ent:y or fér ;ntens;ve remed;al tra;nlnq
leading to a career, are enrolled in a CETA

II.B., D, or VI career entry employment or training
opvortunity or the Job Corps. In other words, he or
she has left the loca. preparatory system and has
movad into a career entry activity, If he or she
fails in this activity, there might be additional
services under the basic local Youth Act program, the
system would be ready to provide further assistance
for those not yet ready to compete successfully in the
career labor market.

4. The Flow of Individuals Through the System

The possible changes in status which registrants may have
can be shown by means of a diagram. The eight different
statuses are represented in the diagram by circled numbers
according to the following key:

<04 |
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(1) Limited Services Registrant

(2) Comprehensive Services Registrant
(3) Limited Services Recipient

(4) Transition

(5) Basic Activity Participant

(7) Career Entry Employrent and Training

(8) Inactive

o ®
e ™o

\.Z =0

As an example of possible status changes, a young male age

14 applies to ihe prime sponsor, As part of a career needs assessment,
income eligibility is checked and the family income is found

to be above the BLS Lower Living Standard Income Level. The

ycuth then becaﬁes a "le;ted serVLEesReglstEant.“ He may

and thenzcunseled abaut vocational afferlngs in the hlgh
school. During time of the job search assistance activity,
he is counted as a "Limited Service Recipient" Under ideal
conditions, the information in the CDR assessment will be
shared with the school and he will be enrolled in a voca-
tional course of his choice, perhaps even with an Invest-
ment Agreement written by the school where cooperative
arrangements have been made for compatability of career
development records. 1In this case, the youth would be a
"Related Activity Participant." Followup by the prime sponsor 6 months
later ;eveals famlly dlsrupt;an, the absence of one bread-

At this pglnt, the ycu h becomes a “Camprehen31ve Serv1ces

20
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Registrant." A subsequent check reveals he is still in
school and is doing fine in his vocational education
classes. In the spring, however, he comes to the prime
sponsor looking for summer work. An Investment Agreement
is then prepared which calls for a summbr job related to
vocational training with the hours, weeks, pay rates and
estimated program costs all recorded for the unit of
service. Thirty days prior to the beginning of the

summer program the youth becomes a "Transition" registrant.
He receives orientation about the summer job and its re-
quirements during this period. In June, he be jins grg%ngh
and becomes a Basic Activity Participant,® At the en e
summer, he returns to school and during the 30 day "transition"
period, a reassessment as part of transition services
suggests that no work experience would be appropriate
because he must concentrate on his studies. He reenters
the "Comprehensive Services Registrant” category and
contact is maintained on a regular basis.

At age 18, he decides to enlist and is accepted by the
Armed Forces. He becomes "Inactive" at this point. Un-
fortunately, he is terminated from the Armed Forces and
returns home without a job. His CDR is reactivated and
adjusted to meet his current needs. He again becomes a
"Comprehensive ServicesRegistrant.” An Investment Agree-
ment is drawn referring him to the Job Ccrps he enters
the "Carecer Entry Employment and Training"” category as
he enreclls in Job Corps.

All this occurs over 5 years. At each point of entrance

or exit from a category, a “"status change notice" is filed
and entered in the CDR. The CDR is also adjusted at each
point to reflect new needs and changes in individual cir-
cumstances. Units of service completed under th&"basic local

Youth Act program are recorded, as well as thoge achievements
in vocational edncation, the military and the Job Corps.

This system would, then, provide information on the status

of all registrants at all times, and over time, the types

of activities and services and the costs. The record would
be useful for prescribing services and for documenting
achievernents. Cumulation of CDR's would permit assessment

of what types of individuals were receurlng which types

of services, and whether expenditures were being concentra-
ted on those in greatest need. A ¥€OA partlclﬁant count would
be a true measure of individuals being served and service
activities since an individual could be in only one service

unit at a point in time.
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A Comparative Assessment

The effectiveness of an MIS must be judged in terms of

its usefulness in assisting services to individuals, its
effectiveness for prime sponsor management, its ability

to provide information -iecessary for Federal oversight and
its cost and paperwork burden. By all these standards,
the proposed MIS would be a significant improvement

over the current system.

First, there would be a major reduction in paperwork for
Federal reporting. Instead of 56 separate reports, there
would be a single consolidated annual report matrixing
units cf service by _program chara:terlstics and ccsts, glus

The aetalled information gathered annually for all prlme
sponsors would be gathered monthly for a rotating stratified
sample of primes (approximately 15 percent) to yield the full
information about national patterns and trends. This type of
stratified assessment would be much simpler and yet more
informative than the current Continuous Longitudinal Manpower
Survey because local records would be structured on an indi-
vidualized basis presenting sasy access, whereas currently *he
information must be reconstructed at the local level under the
CLMS in order to get a full picture of what is occurring in
terms of activities for individuals, and costs are not even assessed.
The reports have been redesigned to include only the infor-
mation crucially required at the Federal level. The formats
for the single amnual report and the monthly statements

are attached along with the quarterly and annual report formats
now required for each separate categorical program.

Program consolidation under the Youth Act reduces the number of
reports. Another major factor is the abandonment of the
plan/modification approach. The new Youth Act would not use plans as
enforcement documents. Prime sponsors may change them

as necessary. They are simply answerable at the end of

the orant for having delivered consistent with the aims

of the law.

Second, the new MIS requires fewer status change entries
into the system at the local level than the present system.
Currently an individual may be enrolled in two activities

at once and it is necessary to report entrg and termination
for bot . The individual would only be in one unit ¢f -
service under the prorosed MIS. There would also be fewer
entries to the extent that se~vices would not be arbitrarily
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truncated because of shifts between program categories.
There are fewer activity descriptors in the proposed
system than under the present activity and expenditure
classifications. In other words, the new system does

not add to the data entries; it substantially reduces them.
only changes the manner in which they are recorded.

Ln.
t

Third, the annual report, as designed in the attachment,
would provide to the Federal Government as well as the
lceal caun211 the 1nfa:matlcn whlch 1t now 1acks——wh1ch

is b31ng spent f@r ,uch services.

1]

Fourth, at the local level under proposed system there would b
fecgrds over time for specific individuals. By cumulation,

it would be possible to determine whether target groups of
youth most in need were receiving the ccntinuity and in-
tensity of service over time that they require. This

would be useful for local youth policymaking as well as

for national assessment.

Fifth, the Prép@Séd system has much greater potential for eval-
uation purposes. It provides an internal longitudinal

record of individuals and their status changes over time.

It would be possible to identify like individuvuals who had
received@ different structured arrays of sexvices to

determine the incremental impact of the service combina-

tions. The recording of Benchmarks achieved, the use of
periodic aptitude tests and participant interviews,

would further enrich the potential for impact analysis
which is simply not possible from current MIS.

Sixth, the appraval proposed under the Youth Act makes MIS into a
tool f@r service prescr;ptlan. Where under the current system it is
impossible to tell in most cases what an individual has previously
received and the experience (this must usually be deter-

mined from the responses of the participant which are

not very accurate as to type of program or outcome), the

CDR wculd previde the :rucial backgrﬁund information needed

ities.

Seventh, the modified MIS permits targeting on those with greatest
need. Current procedures sometimes question applicants

about the past, but usually focus only on labor market

status on entry because there are no data on past experiences,
Analysis of the predictive power of various factors reveals

that for ycuth, the most important variables are those de-—
scribing previous experience patterns. The continuing
individualized record permits identification of those youth

with severe and continuing difficulties so that more inten-

give services can be targeted on them.




- 189 -

Eighth, the Career Development Record can be used to docu-
ment the achievements of an individual and to provide proof
to employers as to the abilities of disadvantaged youth.
Individualization also lets each youth move at his or her
own pace and to move forward step by step with recognition

Finally, the proposed MIS has much greater synergy with com-

puterization. The complexity of current data requirements

are farcing even small prime sponsors to adapt computer data

processing. But in most cases, the systems adopted to meet

Federal requirements realize only a small portion of the

potential of computers to provide immediate feedback of

records (the current MIS is not on an individualized basis),

to rearrange data elements into different configurations

for analysis purposes (the expenditures and activity data

are usually not recorded for individuals so that it is not

possible to analyze the data except in certain predetermined

ways), to deliver on-line standardized testing and assessment

(the current system requires individualized assessment but

does not link this to service prescription) and to deliver

basic educational and vocational instruction (individualized

services are usually restricted by categorical program

requirements).

The proposed MIS system can fully exploit the multiple potential

of computers. Under the Consgsolidated Youth Emplayment Pro-

griem demonstration funded under YETP, which is testing many of

the components needed for the new approach, comprehensive

c@mputerlzed systems are belng developed to maximize the use of
""" For instance, in the Central Texas Manpower Consortium,
spann;ng a sizeable portion of Texas, terminals are being put

in place throughout the area, including the high schools, which

will offer prcgrammed computer assisted instruction packages

with courses ranging from the most basic to college level
instruction. The same terminals can give a wide array of diagnostic

tests. Scanners with "bubble sheet" entry are being used to

transmit participant information, test scores, cost data,

benchmark accomplishment and much more. All these are linked

to a central computer unit to which memory for storage can

be added as needed. It is a simple system--easy to operate

and with staff savings in instruction and testing. The '

entire hardware and software package for this mid-sized
(population) prime sponsor is $250,000 and computerization

was necessary at any rate because of the new CETA require-

ments. The same system could have been employed under

existing programs, but the elements of the émpléym%ﬂt and

training portions of the Youth Act, which are also in

CYEP, permit much greater adaptatlmn_ The individualized

instruméntatian and testing possibilities -vill make the
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Benchmark process more feasible, particularly for pre-
employment assistance and basic education skills. The
computer allows quick access to records which makes
individual prescription of services possible. It is
possible to handle eligibility determinations and to
assure that the services individuals have previously
received and the outcomes are fully considered.

In all these ways the proposed system is a significant improvement
over current MIS. For almost every use, it has greater
potential. Although transition to any new system will be
difficult, it is necessary under any circumstances to
substantially modify the current system simply because

it is inadequate. The design of the consolidated basic program
provides the opportunity to go much further, The proposed MIS
while a significant simplification.of what now exists, would

yield much more usable information for service deliverers,

prime sponsor managers, Federal monitors and evaluators,
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APPENDIX 4

DESIGN OF PROGRAM ELEMENTS

The employment and training title of the Youth Act of 1980
introduces some new components and significantly modifies
many existing approaches under CETA youth programs. It is
impossible and unnecessary at this point in time, to fully
deslgn and analyze all these components and approaches, but
it is worthwhile to flesh out some of the details to get a
better sense of what is intended and the feasibility. The
proposed MIS was described separately because of its under-
lying importance in achieveing the goals of the Act. The
following sections briefly describe the competency benchmark-
ing system, the incentive grants and equal chance supplements,
large-scale Federal projects, interagency activities and new
allowance approaches.

Benchmarking

The notion of benchmarking competency acquisition makes
obvious sense in order to use CETA programs as a proving
ground for disadvantaged youth, to document their abilities,
and attainments, and to provide reference points for the
prescription and sequencing of services for individuals.
Four sets of competency benchmarks are stipulated in the
legislation: (1) benchmarks of basic employability skills
or world-of-work awareness; (2) benchmarks of work maturity
documenting the ability to show up for work on time and
maintain continuity of employment; (3) benchmarks of the
educational competencies needed to learn on the job; and

(4) benchmarks of vocational competencies. The benchmark
standards would be determined after extensive interaction
with the community to determine performance expectations

and requirements. The standards would be established and
maintained external to program components in the sense

that competencies would be objectively measured. Completion
of a unit of service might be one way to document competency
attainment, but only with monitoring to assure that standards
were being maintained for completion. Youth who had not
previously participated could also be assessed relative to
these benchmarks. 1In other words, they would be measurements
of the ability to handle certain tasks, act in certain ways,
and perform certain functions rather than simply documentation
of participation. For instance, three youth enrolled in

auto mechanics training might all "complete” a ®-month train-
ing course. One might learn to change 0il and tires and to
check batteries; another might learn engine tune-up and
maintenance; the third might go so far as to understand
hydraulic systems and transmissions. They would have three
different levels of competence even though all had "completed”
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a 9-month training program. One of these youth might have
learned the basic skills at home sO that these could be
penchmarked before participation and training could begin
at a more advanced level with the "investment agreement”
which would designate services to be received and require-
ments of participation calling for the completion of a con-
centrated course in transmission repair; in other words,
competencies gained elsewhere could be benchmarked andi
benchmarks would be used as a means for the individualiza-
tion of services.

While this makes a great deal of sense, there are questions
how benchmark s;anjards could be established, whether they
could be maintained, and about the ramifications of such

standards.

1. Benchmark Standards

The basic employability skills benchmarks might include
a combination of experiences, tested knowledge, and
perhaps simulated activity. First, there are several
tests of world-of-work awareness and coping skills that
have been developed and applied extensively in the last
decade. These have been utilized under the YEDPA know-
ledge development activities and the results will provide
validation and the basis for further refinement. The
experience desired might be an active job-search effort
or participation in a job-search assi:ctance and labor
market information activity for a period of time.
Finally, the simulated activity might include mock
interviews using employers.

The work maturity benchmark could be documented by a

period of continuous employment with reasonable atten-
dance and effort in either the private or public sector.
There might be separate standards for in-school and out-
of-school youth. The trick would be to assure that the
work experience indeed required and maintained strict standards
of performance. A recommendation or demonstration from the
employer or supervisor would be secured. In some cases,
this would involve retrospective interviews. For instance,
the "maturity" standard for an out-of-school youth might

be 6-months of work, with 90 percent attendance, 5 percent
tardiness, and adequate work effort as documented by the
supervisor. If the youth held a private sector job, the
information could be secured by follow up on the job and
interviews with the supervisor. 1In a public program, it
would require monitoring to assure that strict standards
were being enforced.




There is an extensive body of literature and experience with
vocational competency benchmarks. Competency - based
vocational education programs are used 1n numerous States.
Oregon, Washington, Ohio, Florida, Delaware and Minnesota
are among those which have successful programs at the State
level, in their universities, and in the vocational and

general education systems. Job Corps has 15 years of

Records (TAR's) for its training areas which include most of
those likely to localize programs as well. A model TAR is
attached. These measure individual accomplishment and could
easily be converted into standards which could be adopted
locally. The vocational education community at theiFeﬂgral,
State and local levels could make an enormous contribution

to the competency measures and skill definitions, while the
employers would be actively involved in setting the §ﬁ§n§a;§s,
i.e., what levels of competencies were needed for which jobs.

Perhaps the most controversial area of benchmarking relates
to educational competency testing and documentation. Over
40 States have adopted procedures for testing abilities

and standards for graduation from secondary school. The
GED is, in a sense, a developed and tested set of standards
concerning the competencies a person with a high school diploma
should have. The diploma itself is a credential documen-
ting some competencies, depending on the standards main-
tained in the schools. Educational benchmarks should
include both credentials and competencies--i.e., they
should document and encourage attainment of either the

GED or the diploma, but they should also document attain-
ment and demonstration of certain reading and computation
skills. There might be several levels. For instance,

Job Corps has an individualized, self-paced educational
program with a multitude of steps and levels. It has 15
years of experience with assessment of disadvantaged youth
relative to these levels, and their meaning in terms of
functional competence. These could be adopted by prime
sponsors, if desired, to assess abilities below the high
school level, Likewise, the competence tests used in the
schools have scalar outcomes and several standards might be
set indicating different levels of accomplishment, If prime
sponsors preferred not to deal with these issues, they
could simply rely on the GED or the diploma. Where local
conditions permitted a more positive approach, there are
mechanisms which could be utilized.
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2. Malntenancé Df Benchmarks

Grade inflation was one reason competency testing was put
into secondary schools. There is the danger that any bench-
marks would be eroded in practice by the effort to help
young people get ahead even when they are not ready, or to
prove effectiveness of an activity by inflating the number
of participants attaining competencies. The key to main-
taining standards is to have a set of measurements that can
be applied Qutsi&e af activities, and to establish an

standards. Camgetency acqu1$1t;§n sh@uld gr@bably be “docu-
mented and monitored by the prime sponsor. Since the prime
will be subcontracting most operations, it will have an in-
centive for maintaining these standards. Likewise, the
local council which set the standards would also have an
interest in their maintenance. As part of the review of
activities, spﬁtﬁchecking cauld be dane to verify any

cauld be used to determine whether the skllls were, in fact
as documented and whether the standards were reasonable. In
other words, as long as there is an independent check on
standards, they cai. probably be protected against erosion.

3. Ramifications

The benchmarks have implications for the delivery of service
as well as the documentation of competencies to emplovers.

The pqs;tlve s;de 15 that they permlt ;nd;v;duallged prescr;ptlcn
Less resources will be wastéﬂ dellver;ng services ta pe:sgns
who already have competencies, and it should be possible to
better concentrate resources on those who fall short. The
potential problem is that service deliverers will usze the
individualized record in a negative way. It is alleged, for
instance, that teachers who are told youth are bright will
treat them that way and vice versa, creating a self-fulfilling
prophecy. There are several reasons to believe this impact
will be marginal under CETA. First, nothing could be worse
than the current system where there are nc measures of
competence and where deliverers are tested not on the gains of
individuals but simply on placement outcomes. There is

every incentive to "cream" in those who can most easily be
served. Better documentation of deficits, and reduced
pressure on terminatian but increased emphasis on inéiviéual

It has been the experlence in Jcb Cérps that those y@uth with
the greatest deficits can, in fact, gain the fastest, so that
benchmarking systems with multiple levels would encourage
services to such youth. Prescription of services rill also
usually be separated from delivery, so that it is not always
necessary nor expedient for service deliverers to know every-
thing about past histories except as these effect services
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being delivered. Further, CETA is a system whose mission
is to help those with greatest needs whereas the schools
have a mission to educate all youth. If anything, service
deliverers tend to want to do more rather than less for
each youth than they serve. Better identification of those
with serious needs should lead to better services for them.

It is clear that disadvantaged youth who attain competencies
will be better off for being able to document them to the
extent they are now denied opportunities because they are
ascribed the average characteristics of disadvantaged youth.
Youth who have more difficulty will be better off if they
get more services because their needs are better identified,
and are therefore able to attain competence. However,

"bad paper."” It is important to note that benchmark
certifications and any other information from individual
Career Development Records will only be provided to the
records will only be provided to the employer based upon the
concurrence of the youth. The youth without a resume should
be no worse off than currently where all those without resumes
are lumped together and ascribed the lowest common demon-
stration. It is these youth who do not make it by the end of
the teens who will be given concentrated remediation. 1In
other words, some disadvantaged youth will not be helped by
the benchmarking system but they probably will not be hurt.

On the average, there should be improvement for the cohort.
Even if employers have varying receptivity to specific
certifications, the process of developing and selling such
benchmarks to the public should increasingly alter perceptions
of CETA and its participants. There is no question that
benchmarks can be useful in improving the payoff of youth
preparatory activities.

Incentive Grants, Summer Components
and Equal Chance Supplements--
- The Procedural Approaches

The local preparatory system, with all its subparts, may
appear complex, but, in fact, all the components will
operate with the same eligibility criteria, the same MIS,

the same requirements for benchmarks, continuing individual
records and service or investment agreements, and the same
management structure. Each of the subparts includes the
minimal extra requirements needed to assure that its purposes
are met. Most of the differentiation and "categorical"
considerations are "front-ended" as part of the application
and planning process. -
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Formula Grants

The basic formula grant--one part for year-round and the other
for summer activities, will distribute to each prime sponsor

a basic grant. The summer component will be fully integrated.
The participation levels during the summer months must be

no less than the amount provided by these funds. In other
words, this will set a floor for summer activity. The
redesjigned MIS for local preparatory efforts already
anticipates a very simplified consolidated monthly report

on pa:ticipants; so that this flow could be easily enforced.
Most prime sponsors beef up their summer-only activities
already from other categcrlcal programs; there would be
little risk service levels in June, July and August would

be below the level justified by the summer allocation.
Essentially, then, no extra reporting is required and the
summer component would simply provide a different weighting
in the allocation formula and protection against any un-
reasonable shifts in prime sponsor programs.

Equal Chance Supplements

Those prime sponsors adjudged to have adequate overall
prcgrams by the Eepartment Df Labar'* review cf prcceéur%s
be el;g;ble for Equal Chance Supplements. “The Secretary
would specify quantifiable criterion of need such as youth
employment/population ratios in the neighborhood, poverty
rates, school dropout rates, crime rates, illegitimacy
rates and other measures of pathology. Each eligible prime
sponsor would be given a maximum percentage increment in
funding for which they could apply. Assume, for instance,
that the Equal Chance Supplement national equalled 20
percent of formula grants and that prime sponsors receiving
a fifth of these grants were ruled ineligible for Equal
Chance Supplements because of poor quality of their basic
programs. This would mean that the aggregate increment

for eligible prime sponsors would be 25 percent. Each eligible
prime sponsor would define a target area(s), would wrovide data
available on the pathologies of this area, would estimate
the fair share proportion of resources going to resident
youth, and would provide an Equal Chance budget pronosal
for the target area which would substantially increase
these resources but not exceed, say 50 percent of the basic
grant. The Secretary would rank the target areas according
to the need indices, and would fund down the level of need
with consideration of the quality and innovativenss of proposed
service offerings and review to assure that a fair share

of formula resources was also committed to the target areas.
This would provide prime spor.sors an incentive to focus on
those areas with the greatest problems and to intensify the
level of resources in these areas in order to qualify for
funding. If resources for the Equal Chance Supplement were
more limited, the eligible applicants could be restricted
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to those areas above some defined poverty and/or unemployment
cut-off point, with the same procedures applying. Essentially
this entire orocess would be similar to that used in selecting
Entitlement sites, except that the application requirements
would be enormously simplified.

Once an Equal Chance Supplement is received, the prime
sponsor would merely have to document annually for target
area residents the same information provided for the full
prime sponsor area in order to assure that targeting was,
indeed, achieved as proposed, i.e., there would simply be

an identifier for residents of these areas and they would be
given preference at intake. Failure to meet resource commit-
ment levels would lead to disqualification for Equal Chance
Supplement. The MIS would facilitate this extra report
without a great deal of difficulty.

Incentive Grants

Those prime sponsors adjudged to have adequate overall
programs by the Department of Labor's review of procedures
and the local Youth Opportunity Council's review of guality
would be eligible for incentive grants. The eligible

prime sponsors would be offered a menu of incentive choices,
the "categories" and the "ingredients" specified by
regulations, and the "prices" or matching formulae estab-
lished by the Secretary. The process would work as follows:

1. The Secretary would assess the relative success of
the prime sponsors in achieving the goals of each of the
categories. The Secretary would divide the aggregate in-
centive funding among these categories and would set target
matching ratios for each category. For instance, the
Secretary might determine that private sector involvement
is a greater need than Employment Service linkages, and that
the former is more difficult to achieve. Presuming $200

mllllcn amcng flve categgries, the Secretary might set a

as fﬂllaws*
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Community based group involvement 50 2
Special needs group projects 50 1.5
Private sector efforts 50
Employment service linkages 25

Young adult local training incentives 25
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Incentive Regional
_Dollars ~ _Match

= N = W!
N
T -

2. The Secretary would detail the requirements to be

eligible for incentive funds in each category. Certain
model programs found to be effective in experimental and
demonstration activities would be set forth as acceptable
options in each category, along with the standards for any
other proposals. For instance, the private sector category
specifications might read as follows:

o

[e]

o]

All projects in this category must have as a central
element the involvement of employers, employer organi=
zations or organized labor in the planning and delivery
of services.

All projects must represent an expansion or enrichment
in the prime sponsor area of the types of activities
proposed.

All projects must be conducted with approval of the Private
Industry Council.

All projects must have a plan by which the activities,
if successful, would be integrated into regular program
operations at the completion of the 2-year period.

All projects must meet the requirements for local basic
programs.

All projects must serve out-of-school youth or con-
centrate on high-risk youth in school.

Model projects would be described. For instance, the enriched
YCCIP-type project which has been modeled and tested under
YCCIP and involves direct organized labor participation, would
be described in its major elements, with specification of the
necessary agreements and arrangements. Another labor union
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or business sector involvement model would be Vocational
Exploration (various vocational exploration approaches are
now being tested under experimentally controlled conditions).
A third might involve businessmen and union members in
screening youth and ensuring that benchmarks were realistic
and enforced. A fourth might be for the 70001 or Jobs for
Youth approach, if new or expanded in the particular area.
The models would all specify the agreements and arrangements
as well as required design elements. In other words, the
prime  sponsors would be funded if they implemented one of
the models or if they had a proposal meeting conditions

like those specified above. Each category would set similar
conditions.

3. The "demand" among eligible prime sponsors for each
of these incentives at the "prices" or matching ratios and
conditions established by the Secretary, must be determined.
This will be difficult in the first year when there is no
experience. The attractiveness of a category would be
determined according to the difficulty and desirability of
implementing an allowable activity, the matching formula
and the strictness of the conditions in the regulations.

For instance, in the community based group involvement

category, there would be more of a burden of proof that the

activity was net new and that it would Le integrated into

regular operations at the end of the grant period; in other

words, the same activities probably would not be funded over

two grant periods. Services to special needs groups, where
extraordinary costs are involved, might be less strict in this regard.

To determine demand, there would be an initial planning
round in which each prime sponsor would be given a planning
estimate of total allowable incentive funds., If incentives
equalled 20 percent of formula grants, and prime sponsors
receiving one-fifth of formula grants were found to have in-
adequate basic programs and to be ineligible for incentives,
then each eligible prime could apply for one or more
incentives totally to one~fourth of the basic formula grant.
The prime sponsor and the local councils would review the
models and regulations and the matching formulae relative to
their own capacities and needs, and would decide where to put

emphasis. 1f, for instance, their programs were already
operated by community based groups, and expansion of the
share was not a high priority, they might instead emphasize
private sector activity. The tendency would be to take the
path of least resistance and to ask for incentives for
activities already achieved, but the applications and
regulations would require evidence of expansion or enrichment.
At any rate, in the initial planning round, the prime sponsor
would merely indicate the intent to apply in different
categories. For instance, a prime might be eligible for

$1 million in incentive funds to go with $4 million in basic
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grants. Assessing the program, the decision might be made
that education linkages and advanced training for young
adults are the weakest areas, and the prime would apply for
$500,000 in education category funds, pledging a match of
$1 million from the formula basic plus $500,000 for young adult
$500,000 for young adult local training incentives, with a $500,000 match
fran CETA Title II.B., Other prime sponsors would presumably make
different choices, same choosing to apply in all the categories, others
with emphasis on only one area.

The preliminary commitments of intent would come into

the Department of Labor. The dollars in each category would
be totalled. While the aggregate would be no more than the
available incentive dollars because of the application

limit for each prime, the Department's initial "guesses"
about the demand for different categories of activity and
its preliminary matching ratios would not necessarily yield
adequate distribution among the categories. For instance,
the totals might be as follows:

Secretary's Total of Prime
Target Incentive Sponsors' Intem
Dollars __ to Apply

Community based group involvement 50 100
Special needs group 50 50
Private sector _ 50 65
Employment Service linkages 25 25

Young adult local training:

incentives - 25 35
Based on these data, the Secretary would make a final decision
about matching formulae. For instance, the match for special
needs group projects and education linked activities might be
reduced from l:1 and 2:1 respectively to .5:1 and 1.5:1, while
the private sector and young adult category matches might be
increased. If one category was particularly oversubscribed,
the Secretary could also set a percentage application limit
for any prime sponsor unless justified by unusual circumstances.



would submit appl;catiens. he changes in the matehlng
formulae would not guarantee coming in exactly on target in
the first year, but it would mitigate maldistributions noted

in the preliminary application round.

4. The application for incentive funding would be a
relatively simple procedure describing the activities to be
funded relative to the requirements of the regulations.
Presuming the proposals meet both the content and process
requirements, they would be approved. For each category,
there would be specification for a short annual report by
the prime sponsor reviewing incentive activities. For each,
there would be a few key indicators to assure compliance.

In the special needs category, the expenditures for special
needs groups would be the indicator. For the other categories,
it would be evidence of contracts and expenditures for the
proposed activities. The Department of Labor would review
annually these incentive activities to assure they were
meeting technical requirements, Special studies might be
eamﬁssﬁxgd!ﬁ>6eﬁ§mdnerﬂthmiiaefﬁnis:hxeaﬂ;cah;;my. In

ahdiimtﬁiﬁﬁngSﬂ%tﬁnﬂf‘ﬂié?tﬁﬁi&?ﬁﬁﬂf; Aiﬁﬁ‘:éﬁﬂ@t,tﬁéfﬂime
spansmfﬂauhilﬁnmzgesgamaﬁﬂ;ity.ﬁm?ngetﬁggamy's@eaﬁﬂ;camaltkrﬁ
in order to be eligible for continuation of the incentive grants,

5. In the next grant cycle, Federal priorities )
might change. Progress in one category might suggest the
need for less emphasis. New models might be developed in
another which need replication. Experience might show the
need to redraft requirements to get more leverage.

The Committee on Yoputh would make recommendations to .

the Secretary for such changes. In the next round, the
matching formulae and target allocations among categcrles

might be changed. The aim would be to insure some continuing
innavatign in the system. Far lnstance, in most cases,
lncentlve gfants in a prlme spanscr area shculd be 1ntegrated
1nta farmula actlv;tles and wauld not be ellglble far refunélng.

gu;dellnes!

While these incentive grant procedures are different than
those now useﬂ, it is not an enormous complication. For
instance, prime sponsors have responded to application
procedures for Entitlement grants, for solar energy .pro-
jects, for exemplary in=school incentive grants and the
like. This would simply consolidate these activities and
limit them to once every two years. All categories of local
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basic funding would be merged into a single operational grant
that the prime sponsor could count on. There would be one
operating system and no further competitions during the
period which would detract from operations. In other words,
the negotiation and development of incentive applications
would all be "front-ended" and there would be a stable

base of operations until the next incentive round. It would

be possible to run the incentive grants on two year cycles
if greater stability were required.

?‘;es,iblg,,al}@w@nee Approach

Qf the basic allawance ‘with a varlety of adjustments for
depen&ents, Epecial welfare status, extraardlnary part;cl—
tian such as unemplayment insurance. The basic allcwance
rate is equal to either the Federal, State, or local minimum
hourly rate, whichever is higher. The allowance formula is
the hourly wage rate multiplied by the number of hours of
participation. The basic allowance payment system's emphasis
is the use of the minimum wage rate and the number of hours
of participation. With this emphasis, the allowance is a surrogate
for a wage system rather than an incentive provided to induce
learning and development. As a wage/hour system, it is
adjusted around these factors rather than proficiency. The
allowance payment is not geared to the level of participant
proficiency as assessed by the sponsor nor does it relate

to the concept of an inducement graduated for learning gains.
The basic allowance in a wage X hours system rewards

number of hours of attendance, with no incentive geared

to quality within this attendance.

Therefore, under the employment and training section of the
Youth Act, a learning grant in lieu of the basic or incentive
allowance would be used to compensate participants in
preparatory programs where this was considered appropriate.
Each prime sponsor would establish equitable ground rules

for its learning grants. These ground rules would consider

the level of skill proficiency of the participant and the

income and wage levels of the prime sponsor. Since it is
not geared to the wage rate or number of hours of partici-
pation, sponsors will develop a scale with incremental

steps indicating the grant sum for each level of proficiency
attained by participants.

Benchmark standards to be established by eash of the prime
sponsors will be used to measure youth progress within the
preparatary program both in attalnment cf lncreaslngly
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But they can also be used internally to structure a com-
pensation system which rewards people for their achievement
both on-the-job and within related training and educational
components. This approach provides an incentive to in-
dividuals to move ahead and it reflects the payment structure
within the world of work. Both skill level and seniority
could be taken into account in developing such a program.

The level of proficiency will be determined by the sponsor's
assessment procedures and reflected in the Investment
Agreements developed for the participants. Participants
certified at or below the pre-employment status will

receive the lowest learning grant. As the proficiency

level is raised for each participant, the grant sum should
be increased. Although the level of proficiency will weigh
the heaviest in sett;ng the grant level for each participant,
sponsors will vary in the levels because of their geographic
differences. Sponsors in low cost areas will have grants
lower than sponsors in higher cost areas. No adjustment
scale will be used to gauge these differences related to
geographic differences, rather each sponsor will make its
own determination on the learning grant level based on its
geographic jurisdiction. For youth above the age of 18,
regular allowances might be paid. On the other hand, new
entrants into local programs will be unstipended for a period
designated by the Secretary. During this period they will
participate in job search assistance and other activities
designed to help them identify their own jobs where these
exist.



LARGE-SCALE PROJECTS

The Need for the Large-Scale Project Approach

The large-scale Federal project approach has not been utilized
in employment and training programs for youth since the New
Deal. There are several reasons why it might make sense:

© Jobs and training must be more carefully structured
over a continuum if they are to meaningfully impact
on the future careers of economically disadvantaged
youth. There must be a single track from early work
experience to more intensive training to career ladder
employment. It is clear that training is best linked to
specific jobs, which in turn requires greater coordination
between training and job creation or development. Where
there are disjunctures, youth tend to "fall between the
cracks,” not making the training connection or the subsequent
career connection. A self-contained system with all the
linkages built in can minimize dislocations.

© Mobility is a major factor for youth in finding jobs and
careers. Except for Job Corps, most programs are locally-
oriented and, therefore, linked to supply and demand
situations in the immediate labor market area. In fact,
most youth need to and do move, but this is infrequently
part of a planned process. ' It is especially important
for economically disadvantaged youth residing in poverty
areas. National programs which would design for mobility
could drastically increase employment options for dis-
advantaged youth.
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There are costs in terms of waste and misdirection in
hastily conceived and implemented job creation projects.
Productive employment of youth, particularly those with
limited work experience, requires realistic, detailed
and methodical planning and implementation.

Local employment projects, because of their stop-and-

go funding, their focus on entry level work and skills,
their lack of job security, and their frequently
unrealistic pay scales, are unable to attract and hold
highly skilled and competent staff. Organized labor can
rarely participate because journeyman wages cannot
usually be paid for supervisors and the projects are

of too short a duration to negotiate a workable involve-
ment. In order to avoid problems with organized labor,
local programs usually shy away from intensive training
or high technology waork which might attract concerns
from unions. As a result, the productivity of youth
employment and training efforts is hampered.

Because projects are not carefully organized, and avail-
able resources tapped for equipment and materials, in-
efficient approaches are sometimes adopted which do not
make for a quality work or training experience. Each
little project usually has to hustle to make arrangements
for funding and linkages, creating a very significant

drain on productive energies.

Because projects are small and scattered, there is
difficulty building career ladders which link experiences
in a cumulative fashion. With limited long-run opportun-
ities, youth tend to remain for only the short term.

Small scale and uncertain funding severely constrains
the types of activities which can be undertaken. There
is an advantage to "thinking big" in some cases and
scale provides the opportunity for utilizing creative
and technical energies. It is difficult to take risks
or to concentrate resources at the local level, where
there is every pressure to spread funds among con-
stituencies to continue business as usual.

The large-scale of projects justifies the effort that it
takes to coordinate interagency efforts.
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Project Characteristics

These arguments all suggest the need for a large - scale
project approach. The discretionary fund of the Secretary
would fund projects that would employ 100 young people or
more in a single site or with mobility arrangements for
operations at several sites over the life of the project.
The projects would operate for no less than 2 years. They
would offer a progression of skill levels and work
opportunities to provide career ladders for young peobple.
Vocational training and education needed to prepare participants
for more skilled jobs in the projects would be designed

as an integral ‘part ef plans. The projects wculﬂ utilize
skille& superv131an and would have adequate prav;slans for
materials and suppliesa. They would produce a tangible and
lasting product and would have a "multiple social utll;ty“
in the sense of addressing critical national needs in areas
such as thg Envirenment; gnergy, weatherizatlan and

They wcgld ‘seek to tag existing resgurces w1thln7Federal agencies
and to be administered utilizing existing staff insofar as
Passible. Flnally, the adminlstratlve and arganisaticnal

be nglemented.

Low-head hgd;aelectr;c dam restoration -~ About 50,000

Jow-head dams exist in the United States, many of which

are used to produce or have potential for producing

electricity. Rising energy costs may now make improve-

ment of such dams for energy production economically

feasible. They ae often located in the heart of older

cities where their rehabilitation could help conserve

older neighborhoods or augment historical preservation

efforts as well as developing recreation potential. 1In

rural areas, deterioration of dams, with imminent danger

of collapse in some cases, has frequently created hazardous
conditions. While some of the work needed for restoration

and conversion is basic and could be done by unkilled youth,
heavy equipment work would be needed for some of the constructior
as well as skilled work in the installation of hyéraelectrlc
equipment. Training for career jobs would be possible in both
cases. There is Department of Energy money available for
hydroelectric work and Corps of Engineer funds for safety concerr
These could be pooled with the youth employment and training
resources to be provided under this Act. A schedule of

dams could be addressed with a mechanized corps of youth

workers and supervisors moving from site to site, pulling in
other youth locally for entry level work who could be integrated
into the higher skilled jobs as any turnover occurred. A
coordinated set of projects could employ several thousand

young people.

1




Weatherization - Available funds for materials

drastically exceed funds for labor. The work which

is danerin thousands of local projects around the country
is at the. most rudimentary skill level, is rarely
mechanized nor achieves economies of scale. Youth and
other workers infrequently receive training which pro-
vides them career opportunities and union involvement
which can provide linkages into the labor market is
usually not present. It might be possible to mount
statewide programs with better organization, training

and mechanization, Not qnly would insulation techniques
be upgraded, but heating and cooling plants and approaches
could be addressed. It might also be possible to ware-
house materials, do large-scale purchasing, and to

utilize factory construction techniques to some extent.
Instead of just handling the homes of low-income families,
public properties might be upgraded such as military
installations, Jcb Corps centers, institutional facili-
ties or schools, where public funds could be saved from
reduced energy bills and where planning could lead to effi-
cient large-scale efforts. A number of projects, each employ
ing hundreds of youth, might be arranged through this
approach. One key would be to remove the institutional
impediments to the consolidation of funding. An approach
worth testing might be a statewide nonprofit corporation
to broker and coordinate the projects by local CAA's.

The membership on the board of this nonprofit could be
representative of these CAA's.

Removing Impediments to the Handicapped ~ There has been
a great deal of talk but all too little action in improv-
ing accessibility of public facilities of all types.
Because each project tends to be discrete, and the
standards are so uncertain, economical approaches are not
always replicated and the costs of adaptation are some-
times inflated. By organizing on a larger scale, and
traln;ng 59321f13a1ly fﬁf the types af jabs which wnula be

nf gcung persans in pruﬂuct;ve tasks. Agaln, publlc
properties with multiple facilities such as Job Corps
centers or schools might be addressed first to provide
a basis for such organization.

Conservation - The Young Adult Conservation Corps has
residential camps in some parks which are up to 150
enrollees, but this is the exception rather than the

rule. What would be addressed under discretionary
projects would be massive restoration of a single park

or wilderness area where there would be a multiyear
strategy involving heavy equipment and skilled jobs as
well as those at the entry level. Likewise, it might

be possible to undertake a large-scale urban park approach
such as the Washington, D.C., mall project.
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New Energy Sources - The government iz subsidizing
development of a broad range of new energy sources.
Several of the project areas which offer potential for
employment of young adults are biomass conversion or
gasohol production and distribution on a large scale,
solar energy applications in public buildings and pro-
perties, and restoration of lands where shale oil or
coal gasification will create known environmental
impacts. 1In each of these developmental efforts, youth
employment projects might be built in from the outset.
For instance, the Job Corps satellite program in land
reclamation in Kentucky has demonstrated how training
in career fields can be linked productively to socially
useful work experience.

Public Housing Restoration - Some of the most severe
and intractable soclial problems faced by our Nation are
concentrated in large-scale public housing projects.

Millions of Federal dollars are allocated each year for

modernization and improvement. However, residents and
particularly resident youth are rarely involved in the
work, and there is not enough planning and continuity
in many cases to insure that the gains made are not
quickly eroded. There are some projects so large in
scale that a 5-year plan for improvement and moderniza-
tion is required as well as new mechanisms for seeing
that the work is done effectively while creating jobs
where possible for residents. One route might be non-
profit restoration corporations sited in large projects
with a front-end set-aside of HUD modernization money
and jcb creatign funds. The nanprsfits might be funded

representatlves or else n31ghberhag&sand camﬂun;ty-
based groups. This would be a way to get more from
existing outlays.

ac seration - It is likely that partiens cf the

nkrupt Rock Island railroad will continue in public
cpe:atlen. One possibility would be for a consortium
of railroad unions to form a nonprofit corporatior and
operate the portions under public contract. The
operations would be designed as a training ground tor
new personnel. Disadvantaged young adults would work
and participate in skills training under this project,
and then would be placed by the unions in jobs in
other railroads.

_15
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Interagency Career Entry Programs

The Interagency Career Entry programs authorized at the
Secretary discretion are a formalization of the extensive
linkage activity which ahs occurred under YETP and YCCIP
discretionary authority. Almost a fourth of these
resources are involved in interagency projects which
usually involve the transfer of resources to the other
agency for administration consistent with the regulations

of YETP and YCCIP.

Under the proposed Youth Act, the Department of Labor,
through interagency agreement, would transfer funds to

other Federal agencies for the employment and training of
young adults where their jobs or training would be intergrated
into activities funded or operated by these agencies or
generated in the private sector by their actions. The fund-=
ing would be restricted for hiring or training economically
disadvnataged out-of-school youth in career transition
positions with high potential of future employment and for
which they would otherwise have limited access. The young
adults would have to be referred by prime sponsors through
the localized systems based on experiences noted in the
individual record and as prescribed in Investment Agree-
ments; in other words, local basic programs would prepare
the youth and then place him or her into the advanced
opportunities provided by these interagency career entry
programs.

In all these interagency efforts, the aim would be to
multiply the public social utility of actions or efforts
which would otherwise be undertaken by increasing the
access and training impacts for economically disadvantaged
young adults. The 2-year agreements would focus on targets
of opportunity for effective cooperation. The legislation
would specify broad emphasis areas, such as energy, con-
servation and transportation.

A number of promising interagency concepts have been 7
developed under YEDPA or in the process of the President's
Policy Review Memorandum process:
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o Internships in the Federal Government - There are a

scattering of Federal internship programs which tend
to be operated in different ways by different agencies.

should be possible to develop a comprehensive approach
which would draw mature, carefully selected youth

from local preparatory programs to work in a range of
Federal agencies with DOL funding. The agencies would
have responsibility for placement efforts. All of

the participants would be economically disadvantaged young
adults who had achieved the requisite benchmarks of

career preparation.

0 Rural health - Linked with efforts to expand rural
health centers, young adults would receive intensive

training and then would receive career apprenticeship
assignments in newly created health centers.

o Weatherization - Expanded weatherization efforts by
the Community Services Administration will provide
opportunities for trained supervisors and technicians.
The discretionary funds will be used for such supervisory
and skilled positions which would lead to permanent jobs,
o Urban and Economic Development - There are possibilities
for linking training and career entry employment
arrangements to Urban Development Action Grants and
economic development grants at the Federal level to
move beyond what can be accomplished by local coordination.

© Mass Transportation Repair - Expanded railroad and mass
transit programs will generate needs for skilled personnel.
A training center would be established for this purpose
linked directly to jobs created by Federal grants.

o Civilian defense employment ~ The Department of the Army
has indicated a willingness to explore career entry
employment arrangements relative to civilian employment
at several bases.

Tourism - Arrangements have been discussed with the
Department of Commerce to implement intensive training
courses for disadvantaged young adults followed by
periods of work experience in the hospitality industry.

o

© Census-taking - The National Commission on Employment
and Unemployment Statistics has recommended an expansion
of the Current Population Survey.  This will create
regular jobs for interviewers. This could be linked to
a training and industry work experience program for
disadvantaged young adults.

© Regulatory Agency Compliance - Funds might be provided
for the employment and training of young adults in
career positions in the private sector necessitated by
compliance with Federal requlations. There would be an
effort to soften the blow of government regulation while
providing young- adults the opportunity of moving into
newly opened career tracks.
These are only some of the examples of what might be achieved
through cooperative efforts of Federal agencies. The Youth Act
would institutionalize and provide the resources for such
cooperation. ) I
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APPENDIX §_

INTEREST GROUP_ PERSPECTIVES AND THE EMPLOYMENT

"AND TRAINING COMPONENTS OF THE

EDUTH ACT

The Youth Act is designed to
capitalize on the Eamparatlve advantages of each of the

institutions with a major role in the employment and train-
ing system. It seeks to balance interests and mitigate
institutional concerns. All this is accomplished consistent
with the reorientation and restructuring dictated by the
analysis of youth labor market problems and program
experience. Because of the, inherent complexity of this
comprehensive youth leglslatlan, it is worthwhile to

specify how the institutional "players" would be affecteg
and thelr interests balanced.

Prime Sponsors

The Youth Act provides major benefits to CETA prime gponsors
by simplifying management, clarifying responsibilities and
concentrating authority:

1. Consolidation of SYEP, YCCIP and YETP, and "buying
out” Title II.B. work experience and employability skills
development into a single grant with a single set of reports
as well as a single set of regulations and prccedures is
an enormously attractive feature for the prime sponsor
community because it eliminates red tape, the necessity of
distorting individual services and area objectives to meet
categorical requirements, and the inappropriate levels
of some activities relative to local needs.

2. Multi-year funding would provide stability which
is now sorely lacking in local programs and would reduce the
paperwork and effort in writing annual subcontracts.

3. The shift from regulatory prescriptions to
incentives will have significant impacts locally. It
reduces documentation of procedures. It "attaches
strings" where they will provide useful results rather
than forcing nominal compliance with requirements for
agreements even when they have no meaning. It permits
adaptation to local needs and a clear choice of local

pr;ar;t;es .

4., The MIS for the new system is noticeably simplified and yet
much more useable for prlme sponsor needs. Implementation
will be an ordeal, but since substantial modifications are
already planned to meet new CETA requirements, it is a
good juncture to upgrade computer equipment and utilize
the potentials for computer managed instruction. The
Federal reports requirements are reduced markedly.
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5. The departure from longstanding CETA plan and
modification procedures will eliminate paper exercises
which serve almost no purpose for youth programs.

6. The bifurcation into an adult and a youth system
with different MIS, rules and regulations will create some
problems, but most prime sponsors already have youth and
adult divisions, deal with different delivery agents in
each case, use different forms and follow different regu-
lations under the separate categorical programs. The
inclusion of youth participant outcomes in the data base
for programs being judged according to employment and
earnings gains of participants undermines the meaningful-
ness of the information and the capacity to use it to
judge performance. Bifurcation as envisioned under the Youth Act
will "cleanse" the adult system, increasing potential
performance accountability.

7. The expanded technical assistance directly authorized
under the Secretary s dlscretlenary resources would, if adequately

gd ed, have a major impact on prime sponsor capaclty. This is a
tical need

g. The nmew Act clarifies the priorities of Congress and the
Administration; these will be translated into allocations
for incentive categories and reflected in the adopted
matching formulae. This contrasts with the present system
where primes are asked to.achieve a number of goals with
no clear Federal priorities, and then are subject to
question when their decisions do not meet expectations of
some interest groups.

9. The Act would consolidate local funding through
prime sponsors. There would be no direct funding of grantees
from washington except for capacity building or limited
experimental programs. All the linkage incentives, including
thoge for support of community and neighborhood groups, would
operate under a single local financial systdm.

10. All career entry employment and training programs
ﬂperated by the Federal government would draw youth from
the prime sponsor system ut11;31ng the individual service
record system developed by prime sponsors. This would
eliminate multiple and competing intake points for programs.

11. The maintenance of effort provision under Title II-B
would be eliminated. Under the strategy recommended by
the pepartment of Labor, »rime sponsors would have
increased resources for adults and young adults as youth
work experience and employability skills development
actjvities are consolidated. Young adults
ready for career training and career entry employment
would have to be served equitably in the "adult" system,
but this would be determined by traditional significant
segment prioritization procedures. 2’1")



12, The linkage activities with other agencies,
particularly the Schéals, woulﬁ be targeted, wguld feceive

on the éducat;an ‘side. 1In cther werds, Lacal Educat;on
Agencies would not get their basic skills funds unless
they, too, linked with prime sponsors. The burden would
no longer rest solely on the shoulders of the prime.

These features make the Act a very attractive package
for prime sponsors. There are, however, some dimension®s
which will be subject to discussion. The incentive
approach is an attractive alternative to prescriptive
regulations, but prime sponsors with inadequate programs
will not be eligible for these incentives. In other words,
it will be very visible when a system is not adequately
functioning, and there will be a good deal of pressure
on ineffective prime sponsors. The less capable ones
will be leary of a system which will visibly identify
their problems and take action on them.

The Act also envisions that prime sponsors will
become the "delivery agent of last resort" for most pre-
paratory activities. They would, to a major extent, become
the manag;ng agent and allocator, rather than provider.
Most prime sponsors subcontract for delivery of services
for youth. Only a few have large delivery staffs, and
these are usually for intake and assessment which might
continue to be centralized. The movement to greater
decentralization will be relatively easy if added resources
are provided.



Community-and Neighborhood-Based Organizations
And Voluntary Youth Serving Agencies

The Act strengthens the role of cammunltyiand n%lghb@:hﬂdﬂ‘
based organizations and voluntary youth serving agencies in
four ways: First, it increases the incentives for local
choice of community- and neighborhood-based deliverers; second,
it provides direct assistance to such groups to assist them
in developing the capacity to compete for local funding;
third, At emphasizes the role of prime sponsors as purchasers
of service rather than delivery agents; and fourth, it also
provides incentives for serving high risk, handicapped, and
other youth with special problems which are traditionally
best served at the local level by community and neighborhood-
based groups. '

Under the Youth Employment and Demonstration Frojects
Act, "special consideration" was to be given to community
and neighborhood-based organizations of "demonstrated
effectiveness." In YCCIP, such organizations were made, by
regulations, the presumptive deliverers of services. There
were procedures for notification and for clearance of plans
with community-based groups; the purpose was to assure them
a chance to compete. Participation by neighborhood- and
community-based groups was more substantial under YETP
and particularly YCCIP as a result of these strictures.
There were, however, substantial problems:

o The across-~the-board rules were not well
suited to varying conditions. Where community and
neighborhood-based organizations were not strong, it was
sometimes necessary to work with inadequate performers
under YCCIP.

o0 The "demonstrated effectiveness" provision
essentially locked out many smaller community-based
groups which had not previously participated with CETA.
There was no. mechanism ‘to build up éapacity to meet

o Federal discretionary experimental and demonstration
projects contracted directly with cormunity- and neighbor-
hood-based groups significantly ircreased their share of
resources but complicated administrative and organizationzl
arrangements at the local level. 7

o After the initial impacts, there was some
slippage in the application of the "special considera-
tion" language. Certainly, there were no incentives for
further increasing the share going to community- and
neighborhood-based groups.

R5

\F"‘*



o The clearance and notification procedures
created a great deal of red tape for local program opera-
tions as well as for community-based deliverers,

o YETP and YCCIP did not extensively reach the
hard-to-serve among the disadvantaged--voung mothers,
troubled youth and the handicapped. These are the types
traditionally dealt with by smaller community- and
neighborhood~based groups. More emphasis on this
clientele would probably have resulted in more delivery

o The emphasis on placement and positive termina-
tion rates affected all projects working with harderx
core youth and seeking longer term developmental objec-
tives, but particularly community- and neighborhood-
groups which predominately emphasize "wholistic"
assistance to yautg,

The new approach eliminates the special consideration
lanquage from local programs funded by formula, but
provides incentive funding on a matching basis for ex-
panded local efforts to involve community- and neighbor-
hood-based groups as we.l as voluntary youth serving

The set-aside and matching formula approach for
incentive funding of this special emphasis category has
been outlined previously; the priority to be placed on
this objective could be addressed directly in congressional
and administrative budget decisions. If Congress and the
Administration decided on $50 million for incentives for
community-based groups involved, and if there were a dollar
for dollar match, this would provide for $100 million in
local activities delivered by community- and neighborhood-
based groups and voluntary youth serving agencies. These
groups would also compete for the remainder of localized
programming. Since the incentive money would be for new
or expanded activities, the base established under YEDPA
would be expanded under the Youth Act.

Institution-building support would help to improve
the capacities of community- and neighborhood-based
organizations. This might be delivered in several ways.
First, national organizations or networks might be
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used. The Community Services Administration provides
support to Community Action Agencies and Community
Development Corporations. This could be supplemented to
focus on their participation in youth services locally.
HUD could aid public housing associations; LEAA could
assist its network of agents providing service to
delinquent youth; ACTION could assist voluntary agencies.
Insofar as possible, the assistance would provide
specific products to specified community- and neighbor-
hood-based groups, and would involve certification of
their capacity to perform. There would be an effort to
develop some minimum national standards of demonstrated

effectiveness.

Congress and the Administration could make clear-
cut decisions about the priority to be placed on
delivery through n51ghbérhgaé-and community-based groups
and voluntary youth serving agencies by the appropria-
tions levels for the institutional suppartftechnlcal
dssistance and for the CBO eriphasis category in the in-
centive grants. Likewise, these groups could press their
case relative to these specific categories.

The community- and neighborhood-based groups would
be funded through the prime sponsor so that there would
be one track of accountability for performance and a
co.:solidated operation. All else being equal, this is,
certainly preferable to direct Federal funding of local CBO's
or even umbrella funding of nationally-networked CBO's.

Variability among areas would be recognized., Those
with high levels of CBO participation could choose other
incentive arcas, such as LEA linkage programs. Areas
with no CBO's or with ineffective ones could also
ignore this category, but the decision would be visible
and also CBO's would have the ability to build up demon-
strated effectiveness through the institution-building
title so that inadequacies of local CBO's could no
longer be used as an excuse. These efforts would be
targeted in areas of low CBO participatian where the
prime sponsors were not involved in this incentive
emphasis area. The aim would be to develop a range of
competent delivery agents in each area so that choices
could be made on the basis of comparative advantage,
and to assure that community- and neighborhood-based
groups were utilized where effective.

\J\)
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Valuﬁtary youth serving agencies such as YMCA's
and YWCA's, Boy Scouts and Girl Scouts, would be exﬁ
plicitly included in the incentive and institutional
support titles, as well as juvenile delinguency treat-
ment, runaway and handicapped youth groups. There would
be an active effort to acquaint these groups with CETA
requirements and to provide them needed assistance.

In other words, the envisioned approach would have
many benefits for cgmmun;ty— and ne1ghbé:hgcd—based groups
and voluntary youth serving agencies. It would provide
them an opportunity for expanded and improved partlc;pa-
tion while maintaining accountably at the local level

Business and Labor

The driving force behind the reorientation and re-
structuring of youth programs under the Youth Act is to
increase the probability that disadvantaged youth will
ult;mately enter career emplayment in the private sector
or in unsubsidized employment in the public sector. To
achieve this end, the new Act seeks to provide youth with
increased employability skills development assistance so
that they can successfully find their own jobs, to modify
preparatory work experience programs so that they have
the same standards as jobs available to teenagers in the
private sector, to structure activities in a way to insure
that youth referred from CETA to the private sector are
capable of meeting expectations and requirements, to
document competency acquisition so that participants can
better compete for private sector career jobs, and to
streamline mechanisms for access to private sector employ-
ment opportunities for disadvantaged youth.

the maturlty ts shcw up on the ij depenﬂably and the baslc
skills to function at the entry levels. In selecting
y@ungiadults for careere. they want the demonstrated
maturity and educations: and vocational foundation to learn
on t@e job. The new legyislation is designed to meet these
requirements. The employability skills benchmark awarded
after a set of experiences which provide basic world-of-
work skills, would identify those youth able to function
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in a regular job setting. By enforcing strict standards
of performance for individuals in preparatory public sector
work experience, so that those who do not perform are
"fired," the new system will identify those youth who

are likely to show up dependably, can function, and are
used to a "day's work for a day's pay." The employment
maturity benchmark will document this for the youth.

The educational and vocational skills benchmarks would
identify youth as being ready for career entry. The iden-
tification would reduce risk to employers of hiring teen-
agers and young adults,

Other design changes are important. The multi-year
approach of the basic local program and the tracking of
individuals over time can be used to assure that at some
point every participant will have a period of private
sector work experience. The individualized tracking
allows placement and access efforts to concentrate on
those who have not been able to make a private sector
job connection., Further, the employability skills
development activity anticipated as part of each regis-
trants’ career preparation will include active job search
assistance to promote private sector employment. More
realistic ‘job standards in the public sector, and wage
commensurate with what is available in the private sector,
will reduce the incentive of youth to choose public
sector over private sector employment.

In addition to these changes in approach, the Act
has a range of specific features to improve private
sector participation and job placements:

The incentive categories would allow for private
sector involvement in the local preparatory programs
would target funds directly for vocational exploration,
employer participation in education programs and other
activities directly involving the private sector. These
would be new initiatives and would certainly increase
the level of activity currently involving the private
sector. Under YETP and YCCIP there are no incentives
for such efforts.

Some of the interagency projects could have major
private sector involvement. Government actions generate
jobs and training needs in the private sector. For in-
stance, mass transportation decisions lead to a number



- 229 -

of skilled jobs being created in a labor market and inte-
gration with youth employment and training activities
from the outset can provide new careers for young adults.
Energy decisions may create additional government-owned-
company-operated facilities; specialized training programs
in GOCO's have already proved highly successful for youth.

- Under the technical assistance title, there is pro-
vision for direct support of business-oriented intermed-
iaries such as 70001 and Jobs for Youth, as well as non-
profit corporations and PIC's, which will work directly
with employers and will serve to screen and follow up on
job placements in the private sector.

There is nothing in the Act that should create prob-
lems for the private sector. The PIC's would still be
used, and would play a central role in development of
benchmark Standards. Coordination with PIC's would be
required under all private sector initiatives. In other
words, the Act should increase private sector involvement
over time.

There are several dimensions which would clearly in-
crease labor union involvement in a direct and measurable
way, The incentive category for private sector and labor
initiatives at the local level will increase activities
such as vocational exploration, apprenticeship in-school,
building trades operated community improvement projects
and like programs now run by organized labor on a national
demonstration basis. The models will be packaged and pro=-
moted from the national level with cost-sharing if they
are implemented locally. Under the capacity building seg-
ment, there will be direct support for outreach and linkage
activities at the local level by organized labor. For
instance, local building trades councils desiring to oper-
ate youth projects would be able to receive technical
assistance and support. Finally, the large-scale Federal
projects proposed under the Secretary's discretionary sub-
part would be specifically designed to allow labor union
involvement on a major scale. Small community implemented
projects at the local level are too limited in size and
duration to permit such activity. Under multi-year projects
employing over 100 young adults, this will be possible.

For instance, a building trades intermediary is now being
established under YETP to perate large-scale Job Corps
renovation efforts which will have integrated training

and employment at multiple skill levels for young adults.

A statewide comprehensive weatherization project has been
planned in one state undexr YETP discretionary funding which
would be operated by the building trades as another model.

L R56
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On a more general plane, the division of local CETA
operations,with one system concentrating on employability
skills development and short-term work experiences for
teenagers and a second system concentrating on intensive
training and career entry employment for yvoung adults,
will permit organized labor to focus its attention on
the latter initiatives. There has been very little con-
cern over entry level work experience activities for
teenagers who are at the end of the labor gqueue and
have limited productivity. Displacement and wage impacts
become much more of an issue at the point of entrance in-
to the primary or adult labor market. Union protection
can be more carefully enforced in these activities;
union involvement and review will thus be an integral
part of all career entry and training activities as they
have become in Job Corps.

Education and Vocational Education

The Youth Employment and Demonstration Projects Act
(YEDPA) required prime sponsors to arrange academic credit
for work experience, to spend at least 22 percent of YETP
funds in school under an agreement between prime sponsors
and local education agencies, to "enrich" all in-school
work experience and to experiment with jobs as incentives
to stay in and return to school. These requirements had
a major positive impact on the relations between the edu-
cation and employment and training systems. The Youth Act
seeks to build on this progress through somewhat different
mechanisms, taking cognizance of the initiatives which are
broposed on the education side.

The new Act design permits varying levels of priority
on activities for in-school youth and for joint activities
with the education and vocational education systems, The
Department's budget recommendations envision that a re-
duced share of any increased employment and training re-
sources provided through CETA will be used for in-school
youth, with increased emphasis on career training and
career entry employment for mature young adults as well
as more work experience and other options for dropout
teenagers. This decision rests on the assumption that
Department of Education initiatives focused on in-school
youth will balance the out-of-school focus of the Depart-
ment of Labor.
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The proposed Department of Education initiatives
include basic academic and emplayab1llty skills tralnlng
for low-income youth, predominantely juniors and seniors,
funded through the Elementary and Secondary Education Act
and targeted vocational education efforts to provide . "=
tional vocational skills training in higher unemployment
and poverty areas where other facilities are not available.

The educat;an 1ncent1ve gfants unﬂgr the emplgyment

educatlen agéncles ‘and jclnt agreements, General in-
centives would include those for career entry training
for out-of-school youth which would frequently be mounted
in cooperation with post-secondary vocational training
institutions. For prime sponsors whose jurisdiction
includes target schools receiving funds on the education
side for basic skills training, there would be a require-
ment that adequate CETA resources be provided to provide
work experience and other employability services. The
education and employment/training components of the Youth
Act are designed so that there is joint input into planning
decisions at the local level. In other words, though the
Youth Act would increase the funding on the education
side for in-school activities and on the employment

and training side for out-of-school activities, there
would be structured mechanisms for continued linkages.



Appendix 6

Agalysis cf Y@uth Prggrams

Resource allocation is one of the most basic issues of public
policy and must be addressed in formulating youth policies
for the 1980's. The goals of allocation procedures are
straightforward--to distribute resources according to need,
to provide funding continuity insofar as possible, and to
utilize procedures which are understandable, reliable and
politically acceptable. Realization of these gcals is not
straightforward bacause of the variety of ways in which needs
can be defined and prioritized, the limitations in the data
for measuring needs, and the almost infinite variety of
mechanisms which can be adopted for allocation.

Youth programs currently use a range of approaches. Youth
Community Conservation and Improvement Projects (YCCIP)
divides resources among States according to the unemployed
population, and within States according to relative shares

of State unemployment. Youth Employment and Training Programs
(YETP) uses a weighted formula of unemployment, excess unem-
ployment and pDVéfty. The summer program uses poverty and
unemployment in its formula, but a "hold-harmless" clause
locks most of the rescurces into the distribution pattern

of the 1960's. Youth Incentive Entitlement Pilot Projects
(YIEPP) sites were dacided by competition; Entitlement is
targeted to specific¢ neighborhoods in some jurisdictions.
Discretionary resouvrces under YETP and YCCIP can be utilized
anywhere and have becon concentrated in urban and rural poverty
areas. Young Adult Conservation Corps sites are required to
be near areas of subsiantial unemployment, but essentially
they mirror the distribution of Federal lands. Job Corps
expansion was planned to balance slot distribution according
to the regional shares of unemployed poor youth. Essentially,
then, there are formula approaches and discretionary appraaches
where the Federal decisionmakers can select, under various
parameters, the location of activities. Most funds are dis-
tributed by formula.

There are problems in the design and application of allo-
cation formulae. There is little correlation between area
adult unemployment and youth unemployment. Youth employment/
population ratios would probably be the most reasonable need
indicator according to experts. However, neither youth employ-
ment nor unemployment data are available by prime sponsor as

R3J
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a basis for allocation. A better statistical base upon
whlch to develop a more responsive allocation formula is
not now available nor is it likely in the foreseeable future.
Thus, in attempting to target more resources to areas in
greatest need, the currently available data for prime spon-
sors must be utilized desglte the recognized inadequacies.
Available data are: prior year funding; adult unemployment
and labor force, number of persons in low income families,
and population.

These data elements can be formulated and combined in a
numb2r of ways. Each reflects a different dimension of
need and its emphasis results in a different pattern of
distribution to prime sponsors. The major "building blocks"
are the following:

1. Summer Hold-Harmless. In the 1960'5, summer Neigh-
borhood Youth Corps funds were concentrated in central cities
and poverty areas. This was not based on careful needs
analysis but on political exigencies, crises and operational
capacity. The distribution achieved under discretionary
decisions has been carried forward by a hold-harmless pro-
vision under the Summer Youth Employment Program (SYEP).
While the distribution is not based on current needs data,
the formula is politically accepted and achieves a greater
degree of concentration on central cities than has been
achieved under needs~based formulae adopted elsewhere under
CETA.

2. Number of Unemployed. This factor distributes funds

according to each prime sponsor's share of the national total
of unemployed age 16 and over.

3. Low Income Pcpulatlgn. This factor distributes funds
accardlng to each prime sponsor's share of family heads with
income below $12,000. The number must be estimated for each
prime sponsor and is obviously only a crude approximation on
need because it is not adjusted for cost-of-living variations
or relative family size.

4, Populaticn. This factor distributes funds according
to each prime sponsor's share of the total population.

5. Excess Unemployment. This factor distributes funds
according to the excess unemployed in each prime sponsor area
as-a proportion of the excess unemployed in the Nation. The

" "excess unemployment"” level can be defined in a number of

ways; the higher the unemployment rate chosen as a baseline,
the fewer the prime sponsors who are eligible. For illu-
strative purposes, the factor is calculated using three

Opn
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alternative baselines: 6, 7 and 8 percent. The share of funds
for each prime sponsor is determined by the proportion of the
national unemployed above these baselines which are accounted
for by the local unemployment above these baselines.

6. Excess Peverty. This factor distributes funds according
to the excess low income pepuletlen in each prime sponsor area
as a proportion of the excess low income population. Again,
the incidence level used for the "excess" cutoff can be de-
fined in a number of ways. The higher the low income inci-
dence baseline, the fewer the prime sponsors who are ellglble_
For illustrative purposes, the factor is calculated using
three alternative baselines for defining excess poverty: an
incidence rate exceeded by one-fourth of prime sponsors; an
incidence rate exceeded by one-~third; and an incidence rate
exceeded by one-half. The share of funds for each prime spon-
sor ‘is determined by the prepcrtlen ef the natienal low income

for by the 1eeel low income pepulatlen in excess ef the beee—
line incidence rates.

7. Excess Population Density. This factor distributes
funds according to the population density (population/square
mile) in each prime sponsor area. While not a traditional
allocation factor, evidence has suggested that concentration
can generate problems in and of itself. As in other cases,
the choice of population density cutoffs is arbitrary. The
higher the population density baseline, the fewer the prime
sponsors which are eligible. For illustrative purposes,
three alternative baselines of population density are used:
one which is exceeded by one-fourth of prime sponsors; another
by one~third and still another by one-half. The share of funds
going to each prime sponsor above these density levels is
determined by the population in the area in excess of the
density baselines as a proportion of sum of all prime sponsors'
populations in excess of the density basellnes.

All of the "excess" factors concentrate resources on prime
sponsors whose unemployment rates, low income incidence rates
or pepulatien densities are above the designated baselines.
It is possible to combine factors into a gradienc appreaeh

so that all prime sponsors get some funding but higher inci-
dences of problems get more. For instance, a formula distri-
buting one-fourth of funds by unemployment share, one=fourth
by excess over 6 percent, one-fourth by excess over 7 percent
and one-fourth by excess over 8 pereent, represents an inci-
dence gradient eppfeaeh which recognizes the 1nten51ty of
unzmployment but giv:2s some resources to all prime sponsors.
Similar gradients can be derived for poverty and pepuletlen.

Different weights could be used within each gradient to give

267
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more or less emphasis to intensity of need. However, for
illustrative purposes, gradients for unemployment, population
density and poverty use the one-fourth weights on the basic
four data elements described above for each factor.

The sets of factors can also be weighted in varying proportions.
For instance, a concentration formula can be derived by givying
one-third weight to excess unemployment, one-third to excegs
population density, z21d one-third to excess poverty. This
concentration formula would restrict resources to those pPrime
sponsors with the most serious composite problems, For ilju-
strat;ve _purposes, three ccncentrat;gn fcrmulatlcns are derlvea
leaat restrlctlve basel;nes fgr unemplcyment, pgverty anﬂ
population density. In other words, the three formulationg
concentrate resources on different proportions of prime Sponsors
and recognize the intensity of need to varying dégrees.

There are an infinite variety of permutations and combinations
of these elements. For instance, the Youth Act calls for

a consolidated local program funded by formula. Each prime
sponsor would also have a summer component integrated program-
matically but appropriated separately. It is possible to
allocate by the current summer formula or by the same
procedures adopted for the remainder of the consolidated
grant. In addition, there would be an Equal Chance Supple-
ment for n31ghbarhacds with particularly severe needs. The
proportion of primes who would be eligible for these
supplements is undecided, and the share the Equal Chance
Supplements would represent of the consolidated grants

could be altered. 1In such an arrangement, the resources

for any area would be determined not only by the formula

of each component, but by the relative size of these
components. For instance, a large Equal Chance Supplement
emphasizing concentration in its distribution formula
combined with a core grant formula that does not concentrate
is an alternative to a smaller or less concentrated Equal
Chance Supplement combined with a more concentrated core
grant formula.

For illustrative purposes, the funding ﬂistributianiracgmmendéd
by the Department of Labor as part of the Policy Review Memo-
randum process ;S util;zed te determlne the relat;ve 51EE of

and the summer cgmpanent; Qne set of optlans utlllges the
current summer formula in distributing summer funds; the

other distributes the summer money by the same formula as

the base grant. The three alternative levels of concentratijon
are utilized for Equal Chance Supplements :

260




The allocations based on these various factors and combination
factors are expressed as percentages of whatever funds are
available. The percentages can be compared to determine the
relative effects of these factors and combinations. For con-
venience, however, the share can also be compared to the current
share when YETP, SYEP and YCCIP are combined. The percentage
change, either postive or negative, relative to this base
suggests how different prime sponsors are affected by the
factors and combinations.

Data are available for each prime sponsor to calculate the
impacts of these various factors and combinations. For ease
of analysis, however, the shares are cumulated for certain
clusters of prime sponsors with similar characteristics:

1. Prime Sponsor Type. The prime sponsors are divided
into cities, counties, Balance-of-State, statewide sponsors,
rural CEP's, and consortia. The allocation shares for Balance-
of-gtate and rural CEP's are suggestive of the impacts of
different factors on rural areas; counties'allocations are
suggestive of suburban inputs; cities'are, of course, repre-
sentative of urban areas. Every prime sponsor in these cate-~
gories is not rural, suburban or heavily urban but in general
the conditions hold.

2. Cities. Because of the analysis which indicates a
concentration of youth labor market problems in the largest
cities, the allocation options are calculated for the 10, 20

~and 50 largest cities. Where the prime sponsors representing

these cities are consortia, the entire consortia allocation
is included.

3. High Unemployment Areas. The clusters include prime
sponsors with unemployment rates above 6, 7 and 8 percent
respectively.

4. Highly Populated Areas. One cluster includes the
fourth of prime sSponsors with the highest population density;
a second includes the top third; the final includes the top
half.

5. Poverty Areas. One cluster includes the fourth of
prime sponsors with the highest incidence of low income families;
a second includes the poorest third; the final includes the

_poorest half,

, 6. Sample Prime Sponsors. For illustrative purposes,
the allocations under the alternatives are calculated for six
prime sponsors representative of urban, suburban and rural
areas respectively: Atlanta and Los Angeles city; Balance
of Fulton Couprty and Los Angeles County; Balance-of-State
Georgia and california.

283
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The tables are largely self-explanatory concerning the impacts
of alternative allocation factors and combinations of factors
on the shares going to these various clusters of prime sponsors.
Cities benefit most from formulae which utilize population
density and excess unemployment as well as those applying the
summer hold-harmless. Rural areas benefit from formula
.emphasizing poverty and excess unemployment. Counties and
metropolitan areas benefit from formulae which adopt the

leagt targeted factors. Areas of excess unemployment bene-
fit from all the concentration formulae; i.e., they tend to
have higher population density and poverty incidences. The
dense population area shares are little affected by poverty
concentration factors and excess unemployment of 7 and 8 per-
cent. The poorest areas do better under all the concentration
factors. 1In terms of the composite allocation options com-
bining the summer, base grant and Equal Chance Supplement, the
;mgartance of the summer allocation formula for large cities
is clear, as is the impact of the concentration factors in

the Equal Chance Supplement.
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