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ABSTRACT
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their continuing period of employment for the remainder of the first
year. Data collected ¢n the format and structure of the research
instrument used in the study indicated that the content of the
research instrument vas apprapriate and valid to the topic.
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SUMMARY

A pilot study was conducted to identify sex role Faeﬁcrs which
could affect the search for employment and the adjustment to employ-
ment for vocational graduates in selected occupationa® areas. Target
employment areas were identified through a review of occupations with a
disproportionate composition by one sex or the other. These included
construction trades, and mecnanical and repairing trades for women, and
health occupations, and secretarial and clerical occupations-for men,

Specific goals of this pilot study included:

1. The development of a replication procedure for the identifica-
tion of sex-role factors which might affect the:employment of
vocational students.

2. The development of an instrument to aid in the jdentification
of sex-role factors which might affect the employment of voca-
tional students. ‘

3. The determination of sex~-role factors which have affected the
«mployment of vocational students in selectad occupational areas.

4, The development of a rationale to disseminate this information
among appropriate vocational teachers, counseiors, and admin-
istrators.

Findings of this study supported the need for additional efforts in
this area of research in order to provide counseling information for
students preparing to enter occupations previously reserved for one sex
or the other,

A fevised survey research instrument and a set of replication pro-

cedures were developed and are included in the final chapter of this report.




Chapter 1
INTRODUCTION

Vast efforts have been noted to be in operation throughout the
country to eliminate factors which contribute to sex rcle stereotyping
in vocational education., Activities have been undertaken to review and
adjust vocaticnal education curriculum, texts and instructional support
material to remove any sex bias they might have included.

As vocational educators move toward the elimination of sex role
stereotyping from their programs paralle] efforts are needec outside
the classroom. An assessment of factors which the recent vocational
graduate miaht encounter while seeking employment and during the first
year as an emoloyee are critical to the individual who is in an occupa-

tional area previcusly reserved for one sex or the other,

Purpose of the S*!;gdy

set of reslication orocedures which could be used in a set of diffe-ent
regional, occupational and 1ogitudinal applications. Data collected
in future applications will be helpful in the deve1apment of a pr@FiIg‘
of tactors encountered by recent graduates as they begin their search
for enployment and adjust to the employment setting during the first
year. Such information could then be utilized by vocational teachers and
counselors to better advise their students prior to graduation,
. The specific goals of this pilot research effort included:
1. The development of a replication procedure for thg=§ient1fi¢atinn
of sex role factors whizh might affect the empTGyment of voca-

tional students.

b




The development of an instrument to aid in the identifica-
tion of sex-role factors which might affect the employment
of vocational students,

The determination of sex-role factors which have affected

the employment of vocational students

The development of a rationale to disseminate this information

among appropriate vocational teachers, counselors. and admin-

istrators.
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Reyiew Df;Eiférétgré

shiftina Patterns in the Employment and Family’Setting

The presence of women in the work force has steadily risen in
recent years. It is becoming incﬁeésinQIy apparent that men and women
are gravitating toward a wider spectrum of occupational possibilities.
This section presents a reviéw of the kinds of jobs in which people are
employed, wage discrepancies between men and women, an examination of
changes in the Family structure and an exploration of some reasons for
the lower occupational status of women. Unless otherwise noted, the
statistical information on employment and earnings is from Norwood and

Waldman's (1979) U. S. Department of Labor report: Women in the Work

Force: Some New Data.

During the 1970's, women entered the work force in record numbers.
Fifty-cae percent of all women, ages 16 and over, were in the labor
force by the first half of 1979. There was also a rising percentage
of single women noted in the work force. Grossman (1979} observed an
increase from 51% in 1968 to 61% in 1978. It appears that a trend has
developed. Young women are leaving school, delaying marriage, and
remaining at work.

The image of the woman who works part-time or the mother who stays
at home to care for the children is becﬁming obsolete. In 1979. three
Further, the same proportion of unemployed women were 1ooking for full-
time work. 1In 1978, 60% of mothers with children between the ages of 6

and 17 were working or looking for work, Forty percent of mothers with

o



children below the age of 3 were working or looking for work. Ten years
earlier, these percentages were 50% and 25% respectively { Employment in
- Perspective, 1979). It is likely that if child care facilities were
readily available and at a Tow cost, the percentage of working mothers
with preschool children would be greater., Additional utilization would
be 1ikely to increase if more child care facilities for children under
the age of three were available (Working Mothers, 1975),

The image of the family has also changed with regard to size and
income. The traditional family of the father who works, and mether who
stays at home with two children constituted only 7% of the nation's
married-coupie families in 1978, A more common trend in 1978 was the
husband-wife two~income household with no children. This description
can now be applied to approximately 16% of the Nations' married-couple
families. In families where the husband was the only earner in 1978,
the medium income was $15,600. Families with both husband and wife
working earned a median of $19,100.

More women than ever before are heading their households. In 1978,
8.2 million American families were headed by women who were divorced,
separated, néverimarried, or widowed (Employment and Training Report,
1979). These women are 1ikely to be black, have young children at home,
be divorced, to work in the labor market, and to live in poverty. One
third of families headed by women have incomes below poverty level com-
pared to 1 out of 19 husband-wife famiTies in poverty, In 1978, 40% of
Black families, 20% of Hispanic families, 11% of white families were
headed by women. Although female heads of households are more often black
than white, the increase in the number of female headed households from

1970 to 1978 was greater for whites.
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The Employment Perspective af'ﬁéﬁfand Women

For the woman entering the work force, restrictions on occupatinnal
mobi11ity and wage differentials are sometimes compounded by insufficient
or outdated skills, or a lack or awareness of business procedures. To
some extent, outright discrimination 1imits one's aspiratiors. In an
attempt to measure discrimination against women and quantify various
sources of discrimination. Oaxaca (1973) anaiyzed data from the 1967
Survey of Economic Opportunity, It was estimated that employer dis~
crimination may have accounted for as much as 74% of the gross wage;
differential between white women and men; for blacks, the estimation
was 92%. By identifying and holding constant such persona] character-~
jstics as number of children, part-time employment, occupation reference
aroup, marital status, and population density he further estimated that
the combined impact of thesa characteristics, could account for as much
as 25.5% of the gross wage difference between men and women. In a comment
on this study, Bergmann (1973) challenged the belief that the reduced
work experience due to childbearing would substantially account for wage
differences, Oaxaca estimated that these years of experience which may
have been lost accounted for only 1.7% of the earning gap between men
and women,

In 1974, the U, S, department of Labor began to recognize that labor
training programs had become selective with reaard to admissions and began
a campaign to encourage women to seek entry into apprenticeship programs
(Brennan, 1974). Although women and minorities constituted an untapped
resource to fill vacancies in many occupational areas, {t was predicted

that without goal-oriented affirmative action plans. women and minorities

oot
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~would be excluded from the higher paying positions (Labor Department,

1974).

A 1977 Philadelphia study of job applicant preference supported that
prediction. Barenbaum (1977) surveyed 600 emplayers of dental assistants,
clerical workers, auto mechanics, machinists, and television service tech-
nicians by mailing them a short questionnaire and four hvpothetical job
applications, Of the four applications, two represented a male and a
and a female with lesser competencies. The employers were to rank order
the applications from most to least preferred for a specific job,
Barenbaum found that the most qualified apolicant was not always ranked
as most preferrad for the job and that there existed a strong tendency
to choose the sex stereotyped applicant for the position. In particular,
if the job was 1imited in scope and repetitive, a female was the preferred
applicant - even in a traditionally male position,

When women are segregated into iobs that have Tittle opportunity
for advancement, the effects can be disastrous. A man and a woman,
executive and secretary respectively, may be approximately the same age.
mav have the same number vears of education, may work for the same comp-
any for 15 years and make tremendously different salaries. While it may
be argued that he, as an upper-echelon employee has made a greater human
investment than the sacretary, there is little room for the secretary
to make such an investment even if she has the energy (Bergmann, 1973).

In an effort to determine the extent to which women want or need to
have the opportunity to improve their skills or learn new ones, The

National Commission on Working Women established conferences
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with hundreds of women from six regions around the country (Harrison,
1979). The women represented clerical workers, factory workers, craft
workers, saleswomen, and service workers, They expressed a great
interest in skill development but reported having met many obstacles,
Two of the most important problems identified were 1imited opportunities
for education and training, Low wages, Tack of entry into nortraditional
fields, inadequate or nonexistent counseling. lack of financial assistance .
also arose. With specific regard to barriers to education, the women
discussed lack of time, money, lack of child care facilities. poor pre-
paration for the working world due to sex stereotyping, and negative
attitudes among themselves and their families, employers, teachers, and
counselors. The women suggested course offerings in addition to standard
and nontraditional degree programs, including: courses concerning women's
rights, legislative processes, unionization, and self-help information,
With regard to the lack of on-the-job training and educational in~entives,
many women expressed the feeling that their employers were against such
training. Further, many women felt slighted that educational training
was offered for upper management positjons but not for the secretarial
level and that this was an indication that secretarial skills were not
worth enhancing. Those organizations which offered skill development
reported a 59% rate of utilization by staff. Fifty-seven percent of the
women reoported participatina in community-offered skill development of
some kind (Harrison, 1979).

Research supports that masculinity is as restrictive as feminity -
that social expectations of the male role can have a harmful effect
on one's professional identity, health, and 1ifespan (Etzkowitz, 1971,
Harrison, 1978, Goldberg, 1976, chap. 22). A survey of maie nurses

>
<
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(Etzkowitz, 1971). i1lustrated professional problems they faced.

Patients insisted on referring to the nurse as doctor, and patients
and ca-workers alike would regard them as homosexual . There appeared
to be a large incongruency between being male and being a nurse. Many
male nurses reported the feeling that their sexuai1ty was constantly
beina evaluated by others. an awaremess of ambivalence from female
nurses, and resentment from male orderiiesg Female nurses were afiaid
that the benefits of their fights for better working conditions and
salaries would be taken over by the male nurses because male administra-
tors se;med more willing to place male nurses in positions of autherity
(Etzkowitz, 1971). Even though this seems to indicate.that one sex
does not smoothly move into the professional domain of the other, there
is some evidence to indicate that nursina a- .. female~dominated
professions would increase in prestige anu ai;,:ability as a prﬁfessj@n
with the influx of males, | |

‘In a study of the effects of additional men on dc:upatinﬁaT prestige,
Touhey (1974) led undergraduate students to beljeve that five'pﬁofessiéns

primarily cccﬁpied by women would be recrufting large numbers{afkmEﬁ;

more prestigious and desirable than when they belleved that the sexual
proportions would reamin the same,

‘'Legislation Toward Sex Equity

- -Sex-equity -in-education -refers-to- the opportunity for equal parti- -
cipatian'éf both sexes in educational programs or activities, What

follows is an historical account of the major legislation for equal rights

‘which is leading the m@veﬁent toward equality in education., Legislation




for Equal Rights dates back ta 1919 when the Constitution was amended to
allow the right to vote to wamen; Since that time, many Acts, Amendments,
and Executive orders have become enforced to address the need for equal
appartunify. |

The Fair Labor Standards Act (1938) set forth that a base for wages
be established for working peonle in both public and private sectors to
include executive, administrative, professional, and sales positions.

Many states appiy this Act based on the number of employees, For
example, the number of employees required for this Act to be effectiye

, ranges from one or more in Alaska, Hawaii, Minnesota, and Qregon to 25

or more in Missouri, Oklahoma. and Utah, States that prohibit emp}oyment
discrimination based on sex may apply the Act to wages only as in Vermort,
or, as in Florida, may apply the Act to State, County, and Municipal
government and exclude private employment (Laws on Sex Discrimination,
1973).

The Equal Pay Act of 1963 9;Gh}b1ted sex discrimination {n payment
of wages for equal work performed with certain skill and effort under
performed with certain ski11l and effort under simi]ar working conditions
(Weinheimer, 1978). As defined by the Wage and Hour Division of the
Department of Labor, the term "wages" applies to all employment-related
remunerations, e.g., overtime, uniforms, travel, and other fringe benefits.
This Act further prohibits employers from establishing different rates of
retirement contributions or awards based on sex but there is no control
for the payment of different priviTegeséamana emplovers and unions across
states (Brief Highlights, 1978; Lasw on Sex Discrimination, 1973).

The civil Rigﬁts Act of 1964, Title VII, prohibited discrimination

14
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of persons on the basis of race, color, religion, sex, national origin,
or age*by any employer or trade union in industries that affect inter--
state commerce. This law later became amendéd by the Equal Opportunity
Act of 1972 that banned classification of men's jobs and women's jobs and
superseded protective legislation of many states (Brief Highlights, 1978).
The responsibility for administering Title VII rests with the Equal
Opportunity Empiejment Commission which is composed of five Presidential
appointees. The original purpose of the Commission, tavinvgstigate
and attempt to reconcile discrimination charges, has been expanded to a
powerful position. It now fulfills the role of bringing civil actions
against employers who discriminate (Dorr, 1972). Potentially discrimin-
ating practices that are beyond the Commission's realm include occasions
when sex may'be an acsupaﬁ1on31 qualifization for thé normal operation
of the business, and when compensation differences are based anxseniarify,
merit, or incentive or based on ability tests that are not intended to
discriminate (Laws on Sex Discrimination, 1973). N

Concurrent with thr movement toward equal opportunity were Executive

Orders No. 11246 (1965) which required all government contracts to include

provisions forbidding federal ;antraét@rs and subcontractors from discrim-

inating on the basis of race, color, relition, or national origin in

employment practiceé; and 11375 (1967) to include discrimination on the

basis of sex. A further mgdifizatian'occurred:thraugh Executive Drder:  =

‘No. 11478 when it,becamewEederaimEﬁligyﬁtc prgh1bit%discriminatién.aﬁ the
basis of sex, color, religion, race, national origin and to promote equal

employment through affirmative:actieﬁ,threﬁgﬁnﬁt féderai'depaﬁtﬁentsrand

. agencies (Laws on Sex Discriminatién, 1973). The movement toward equal - =
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access in education ;ﬁnﬁinued with the passage of the Comprehensive |
Health Manpower Training Act of 1971, This Act pravidedfpeﬁpie of both
sexes with equal access to schools of medicine, dentistry, veterinary
:medicine, pharmacy, pubTicvheaith, or areas of allied health aﬁd:fﬁrther
made contingent the Fﬁrfeiting of federal funds for 1ts violation (Dorr,
1972). 3 S

Two EducationéT Amendments in 1972 and 1976 addressed sex discrime
ination in education. The Education Amendment of 1972, Title IX states
that any education;pragrams and:activitiés fééﬁ the preeschoni Tevels
thraugh‘graduate school that receives federal fgﬁds¢are préhibited»fr@m;'
discriminatian,by exs1udiﬂg from partieipﬁtﬂaﬁ 1ﬁ-af,deﬁyiﬁg_the'benefits
of the pfﬂgram on the,basiS'af»sex.; This afFEctéd fheradmisqunsAandyzA
scholarships of stﬁéents; and the firing..pfgmét{gnsi sa1ariéé;7énd-"
" course assignmentsxaf faculty, Nﬂt'affected‘by'T1t1e_Ix'are.rg11§foﬁs
"schools, gﬁivaté underéraduate:cQTTéges, aﬁd athér.tﬁaditﬁanaTiy“sin§1e-
sex institutions that do not offer vocational and technical assistﬁnce
(Dorr, 1972), |

The Education Amendment of 1976, Title II refers specifically to
Vocational Education pragréms and réquirES that~pragﬁ§ﬁ:pra:édﬁﬁeézbe
established to assure waﬁen and mén»qua1 access;-rumﬁ |

 Title II.funds,are eénmarked 80% far hésic grant allocation,

20% for program impravemeﬁt aﬁd support services and rquire.thatipEGPTé
who_participate in the planning of programs reoresent a variety of inter-
ests, e.g., women's and minority's concerns. The‘estabiished requ{ré—l

ments for providing equal access to Vocational Education programs focus

“on the areas of e administration and expenditure for State Tevel




programming and requirements for National level programs. These require-

eﬁté Nhich'Tmpact‘bn equity for 311; in summary, include;

I,

11,

Requirements for the Admin{stration of State Vocational Education

Pr@gramsf

a, To designate full timé personne] to eliminate sex biés and dise
crimination in Yocational Education Programs, |

b, To represent women's concerns an the State adyisory council
for VQ;E}iana1 Educatinnz

c. To 1nc{ude pa11cies to eradicate sex discrimination in State
five~year plans for VD:at1cna1 Edueat1on,

d. To review annual program plans for ccmp1iance with State policies
regard1ng eradicatiun of sex discriminatian, | |

e. To eva1uate Va¢at19na1 Educatian prﬂgrams fcr service to wbmen, )

Provisions Regarding State‘expenditure of Vocational Education funds

for:

‘a, VYocational Eduéaticn programs fﬁr displaced homemakers,

b, Support services for women,
(- Day care services for chi1dren of students,

di;'Pragrams to overcome sex stereqtynina and sex b1as,

e, ;Vgcatiana1 qusatiun Dersannel training,

vg.~_CansumEr and hememaking educatian,

I, Requirements far Nat1ana1 vgcatiqna1 Educat1un Pragramsg

) a._ A11 states?sha11 beﬂrespansib1e far submitting data 1nc1ud1ng

sex. and ‘race nf Vacatiﬂna1 Educatinn student5,~

. b,_The Natiana1 Advisory Counci? on Vucat1ana1 Education sha11

3 “'1nc1ude minarity and nonaminarity men and wamen with knawiedge

_‘;a' wﬁmen s concerns, o
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c. The Commissioner of Education shall reserve 5% of funds appro-
priated “or Vocational Education programs of national significance,
d, The Commissioner of Education was to have submitted to Congress
- by QOctober, 1979, a national study of sex bias in Vocationa)
‘Education (Brief Highlights, 1978), _
Title I also defines sex bias, sex stereotyping, and sex discrimination
as fa11aws'
"sex bias: behavigrs resulting from the assumption that one sex is
superior to the other,
sex_stereotyping: attributing behaviors, abilities, interests,
vailues, and roles to a person or a group ﬁf persons on the basis
of their sex. =~
- sex disérimination: any action which 1imits or denies a person

- or.a group of persons opportunities, privileges, roles, or rewards
on the basis of their sex" (Weinheimer, 1978),

'Education’ Tcua-rd Sex - Equ ity

Data‘on students' perceptians nf sex’raié‘stereatyping indicate

Before children enter schaoI, they have already estabiished ideas of
adult sex role stereatyﬂes.

A sﬁudy comparing the levels of awarenesé of sex-role stereotypes
in kindergarteners, second, and fourth graders showed that the knéﬁiedge
was appreciable and increased to the second grade where it remained
and showed no significant increase in fourth graders (Wiiiiams, Bennett
& Best, 1975). Other research has shown that adolescent males are aware
of a greater number of occupations than females, wish and expect to have
a career, have higher occupational aspirations than fémé1é$;“éi§2étﬁﬁé”'""'

achieve their accupatiana1 aspirations, and receive encouragement from

counselors to pﬁrsue occupational training, On the contrary. adolescent
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decline career commitment, 1imit their occupational cheicés to tradi-
tionally female ones, have Tower eipectati@ns of achfieving their occu~
pational aspirations than males, 1ndicate that they feel that men dis-
apprave of intellectual women,-and give expectations of marriage and
being a housewife as reasons for not having occupational plans (Carnel?
Univérsity, 1977).

Until recent attempts to modify instructional materials authors,
educators, and parents have been using textbooks that illustrate a sex=
biased perspective in the portrayal of sex roles (Chase, 1972) and in
hypothetical illustrations that are used as examples (Burr,.Duhn, and
Farquhar, 1972). Children's texts have traditionally portrayed males
and females in separate and distinct roles. Female children have often
been illustrated in ﬁomemaking activities or passively watching male
activities, Adult women are portrayed as homemakers whose interests
and activfties center on caring for ner family - she rarely has interests
outside of the home and she 1s often referred to in a possessive manner
as Mrs, X or X's mother,

Male children portrayed as active and playful. Aé'adu]ﬁs, they hold
the dual role of parent and jobholder, It has been argued that the por-
ﬁraya1 of boys as the astronauts, doétﬂrs, and>pniicemen; and giris as
the wajtresses, nurseé, and Schaa1teachers::§fves children the biased

message that they must conform to these rg1es throughout 1ife in order

.to be fully accepted.

The minimization of contributions of women in an historical sense

may give students the impression that all major contributions have

been make by‘men; The grammatically correct style of using a masculine

s




15

reference to identify a hypathetica1'person, e.g., Cro-Magnon Man who
used man-made todls for his survival, 1ﬁdicates that hiétarié people were
not women, A more equitable reference might be made to citizens, people,
or ancestors. In some instances, references to men-might be explained,
- e.g., the Gettysburg Address intended to address men because women were
not yet allowed to vote (Burr, 2% a1., 1972),
Instruct1ana1 materials contribute to the students' se1f=1mages
and attitudes toward others (Se?F—Study Guide, 1974). Sex biased mater-
ial might: attribute certain personality traits to one sex, characterize
' most men as powerful, assertive, and independent; give little ér no ser-
- {ous attention to the wide variety of accomplishments by women; suggest
that certain types of work are for men or'Far women.

The following guidelines from Expandang AdnTescent Role Expectatians,

(Cornell University, 1977) provides a series of questians which have been
used to adjust instructional materials in grdek to eliminate the perpetua-
tion of sex role bias:

a. Does the testbook make both female and male students feel com-
fortable in learning about subqects which were formerly for
one sex?

b. Does the textbook include pictures of male and female students,
teachers, and adults in nontraditional rnles?

c. Does the textbook point out that employers in occupations which
formerly hired one sex are now regquired by law to employ the
best qualified candidate regardless of sex?

d. .Does the textbook dispel the myth that homemaking is only for
females and outside employment only for males? .

e. Do textbooks on mechanical drawing, metals, plastics, electronics,
woodworking, construction, machinery, and :gricuiture point out

~ to both malés_and females the advantages of-acquiring training
for the labor market and- practica1 skills for daily 1iving?

f. Do the textbooks Jdispel the myth that tools and power-driven
machines are too dangerous for females to learn to use?

g. Do the textbooks demonstrate that females have the right to
pursye activities or careers in nontraditional skills where
physical strength is required?
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| Other suggestions have been offered. Information networks could
be established among students, instructors, and administrators for pur-
poses of planning the incorporation of Title IX requlations in curri-
culum, career counseling and post-secondary training. Information.could
also be made available to the community concerning citizens' rights
and responsibilities under anti-discrimination laws. Educational insti-
long experiences based on demonstrated abilities; to develop flexible -
classroom hours, and creative porgrams to enhance self-confidence, and
further career planning (Harrison, 1979) |
to enroll maie and female students in occupational areas previously
reserved for one sex or the other has been the New Pioneers Prajeet»
in North Carolina (Smith, 1976). Since the project began 1nv1974 female
enroliment has significantTy:insre&sed in»Farmféradugtign, brick1aying,
and carpentry. Male enrollments ﬁave inqéeased %nahame-EEQHDmics, fééds
and nutritian, housing, and home furnishings. Stvategié$ far aéchpIisHi‘
ing this change addressed all levels of the schﬂc1x3ystém£ state con-
sultants, 19:31 administrators, tea;hers, and students. A summer program
for teachers ‘jas developed that ﬂffered credit courses an sex bias in
educat1an which 1nc1uded tapics’an work ru]es; fami]y rgjes,»texts,

athletics and camnse11ng.

The "DrkShQPS were: dEV91DPEd by OccupatianaT Education Consu1tants B

that invn]ved having teacher rewr1te caurse des:r1pt1ans, 1dent1fy and
cnnsider changes far sexist text materia1 and eva]uate c1assraam

facilities for usefu1nessataféath—SExesi Schacl poIic1es were changed
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to integrate physical education classes’and to allow students to take
one half year of industrial arts and one half year of home economics.
Local people working in nontraditional fields were invited to speak
with students in their classes. The result has been increased parti-
cipation and enthusiasm in maﬁy areas of education.

Proponents of the;New Pioneers Project recommend discussing sex=
biased materials with nonsexist information, and contacting publishers
of sex biased materials to request more equitable information.

The need for coordinated efforts between the school and the work-
place have also been recognized. The work en?i%ﬁﬁ@gnt, relationships
among co-workers and-the relationships between wafkers and supervisors

‘may have particular meaning for periodé éf'adjﬁstﬁent'needed for persons
entering an occupational area previously Eeseried for one sex or the |
other,

In addition to difficulties men have in adjusting to women as co-
workers, research has shown dramatic evidencelsuppartiﬂg;diFfi:ﬁityr
women haﬁe faced in the warkpiaéeﬁ They have enﬁéﬁntered harassment ;
from foremen or superviSQrs, difficu1ty.with‘physica1 aspects of the
job, discrimination in pay, coldness and hostility, sexual ha}assment
and propositioning from.male co-workers, tricks, survival testing, and
an unwillingness of men to teach women skills needed for occupational
success. - |

Perhaps contributing to these conditions are the vast differences
in the sexual composition of several occupational areas. Vocational
educators have recagnized'this as a problem and have promoted the

recrruiment of students in educational pﬁograms which have remained
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dominated by one sex or the other. Further adjus;ments may, however,
be necessary.

" In addition to the development of technical skill and knowiédge,

students must Tearn how to cope with difficulties they may encounter
in a nontraditional occupational setting.  Campbell, Thrane and Budke

(1980) indicated that such students must be made aware of their 1eg316
rights, be provided with accurate expectations of what to expect on

the job and be provided with role playing experiences to overcome any

further situations that may arise.
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Chapter II
METHDDS

L ,_survey instrument
3. ,Identificatian‘nf “Sube

T and the fbrmativ’?dl

'»"4.-._ Farmative devélnpment of sur've,y instrument; v

R

. 5 ' ACﬂ“EGtiﬂﬂ of 'data. U
. 6. Ana1ysis nf;data. o

| 7 :,_:Sumative deve’lapment _af su' e_y 1nstrument

9, -Devempmnt*;af rep1-icatian pmt;edure whi:h cmﬂd be used 1n |
. different geggraph-ic 5ett1ngs and diFferent pcints 1n time

' IIO;PIX Camp’letinn of a f"ina1 repurt ' B L
Speciﬁc prueedures used in the pﬂat stud_y are. reparted separateT y

in the Femainder n*F th*ls chapter. The ana‘lysis af data, an accaunt ch

x~eq ty_ and: vocational. educat‘ian. E _It was L
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through such an exbiaratgry activity that other possible advisory coun-

cil members were identified. A total of eleven members of the community
representing key organizations associated with sex equity and vocational
education served on this council. A listing of these persons and their

organizational affiliation is included in Appendix A.

The first ﬁeeting of the advisory council was held at the Tamiami
Campus of Florida International University on April 7, 1980, The object-
ives of that meeting included:

1. A review of the design and goals of the study.

2. A developmental review of the instruﬁentatian to be used in

the study. *
3. The identification of subjects and/or contacts for data
collection in the study.
A copy of the letter of invitation for this meeting and accompanying map
.of the University sent advisafk council memﬁers 1s included in Appendix A.

A packet of material consisting of the 1isting of members, aﬁ agenda,
a listing of goals and design of the study, a topical outline for an iﬁé
terview guide, and several interview referral forms was disfributed to
advisory council members at the meeting. These items are inciuded in
Appendix A.

Results of the pilot study were shared with the advisory council
during an exitnmeetingg A copy of the letter of invitation is included
in Appendii A.
| The Sample

The sample used in this study consisted of individuals employed

for at least one year in a non-traditional occupational area. Specific
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target occupational areas were identified as those which are most dis-

proportionate in terms of sexual composition through a review of U. S,

Department of Labor data (1978). This included the F311cw1ﬁg occupa-

tional areas by sex: | o
Target Occupational Areas

Constructional Trades Health Occupations
Mechanical Trades & Repairers . Sacretarial & Clerical

Individuals employed in these target octupational areas were identi-
fied through the use of interview referral forms completed by advisory
council members and exploratory activities éanducted'by tﬁe project
director and the project graduate assistant. -

Considerable difficulty was encountered in this phase of the study.
Great anxiety was expressed by several emﬁTayers which were eantaeigd
about éhe possibility of interviewing some of their eﬁpié¥ées wﬁa were
functioning in nastradi;%ana1 occupational areéég Furthef, some employees
who were contacted were reluctant to be interviewed. - Upon furthér'ESE
ploration, ii was determined that this anxiety was reiéted to several
factors. These have been summarized to include:

1. Operational policies of empTayeri

Possible Toss of production time due to the interview.

|
(%]
»

Confidentiality of the identity of employees.

o L

The Toss of personal time due to an interview by employees

after workin§ hours. A
5. The possible gererationof data which might reflect unfavorably

on sex equity practices in the employment setting,




Due to these factors, a modification of the project design was in-
troduced. It was decided to utilize the interview instrument as a mailed
questionnaire. Copies of the instrument, a letter of transmittal and a
postage paid addressed return envelop were sent out and/or distributed
by personnel directors to employees who agreed to participate in this
study. The total number of instruments which were sent cut or distributed
is 1isted in Table 1,

The Research Instrument

The research instrument used in this study was origina’ly deve~
loped as an interview survey form., It should be noted that due to
difficulties encountered in the identification of members of the sample
to be interviewed, this instrument was utilized as a mailed question-
naire,

The actual development of the instrument began with a review of
Titerature concerning the areas of job satisfaction, career development,
and vocational guidance (Gruneberg, 1976; Hopson and Hayes, 1968;

Simon, Howe and Kirschenbaum, 1978; Peters and Hansen, 1977, and Super
1957). From this review a five point topical outline was developed

to serve as a working guide for the development of the {nstrument. This
outline as it was presented to the advisory council is included below:

A. Demographic Data '

Sex

Present occupation

Length of employment in present occupation

. Length of time employed by present employer
Number of jobs held in present occupational area
. Length of time employed by former employers

. » » -

o N
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Outline Cont.
B. Seeking Employment
1. Interaction with employment placement services
The employment interview
Support from parents, teachers, peers
Job expectations
Most useful aids in seeking employment

HOWw N —
L] Ll L L]

un

C. Initial 6 Months of Employment

Relationship with co-workers

Relationship with supervisors

Job related public interaction

Job expectations

Job satisfaction

Support from parents, former teachers and peers

Most useful aids during the first 6 months of employment

b B = T ) T R 'L N

D. Continuing Employment

Relationship with co-workers

. Relationship with supervisors

Job related public interaction

Job expectations

Job satisfaction

Support from parents, former teachers and peers

Most useful aids. during continuing months of employment

[0 T —SE PR, —

~4 o
-, L]

E. Comments in Retrospect
1. Educational Preparation
2. Vocational guidance
3. Other
This same outline was distributed and discussed at the first advi-
sory council meeting. Input recéived at this time was utilized to expand -
the original outline as well as serve as a'guide 1n'thefdeveiépmentvaf o

the 1nstrument itself. A copy of the questionnaire to bekemp1§y§d'

in the study was sent to advisory council members for review and comment




Table 1

The Number of Instruments Seat-Out or
Distributed by Sex and Occupational Area

Occupat onal Instruments Instrunents
Areas Sent Qut Returned
| N N8
Female
Construction Trades | ) § A
Mechanical Trades & Repairers 1 1 %8
Sub-Total 1% LI TR 3,
Male | |
Health Occupations 19 4 26,64
Secretarial & Clerical 18 LT X
Sub-Total 3B 0w wn, W+
TOTAL 57 0 N

¥ Fuur 1uetruruents Nere returned by the Post. 0ff1ce as nen-deHverable Nu ettempte Were mede on a fu'ﬂuu—

meﬂiu% or distribution of instrunents to non respundeuts due to enxiety preuiuusly identified, These uere
not included in the data reported fn this section, |

t Percentages hased on sub- total iu Ha]e end Fema‘le uecupatioue‘l areds, |
- Percentages besed on tote’l number of iustruments sent uut and tutel number of usable returns.
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’regarding the format and face validity. No additional chaﬁges were made
following a favorable review,

It should be noted that a supplemental section for the instrument
was developed to solicit input from respondents on the questionnaire
itself. A copy of the research instrument used in the pilot study, a
letter of transmittal, the questionnaire supplement and the letter
requesting a face validity review of the instrument to advisory members
is included in Appendix B. The instrument used in the pilot study has
been marked, "for developmental use, do not use" as {t appeérs in the
Appendix B. This notation was done in order to reduce the future appli-
cation of this earlier version of the instrument. |

A final copy of a research instrument has been developed through a
review of input received and is included in the replication section of
the last chapter of this report.

Analysis of Data

Data collected in this study were classified in two categories.
The first category was data collected through the use of the question-
naire supplement. This provided input from members of the target
population surveyed regarding the content and structure of the research
instrument. Data collected from this source was reviewed and utilized
in the deveTapment of the instrument included in the répiication sac-
tion of the last chapi:er. _

The second source of data caiiected waé the questionnaire as it
was - used im the pi1@t study This data were categarized accarding to

: faccupatieﬁai areas by sex and reparted 1n a descript1ve fashion using




Chapter III
~ RESULTS AND FINDINGS
Data coliected in this study were used to aid in the summative deve-
lopment of the research instrument and to .provide a preliminary profile
of persons employed in selected occupational areas traditionally reserved
for one sex or the other. Findings for these two areas will be reported
separately in this chapter.

The Instrument

Four open ended ﬁuestians’weré used to coliect input from perséns
surveyed, Each of these questions will be 1listed as they appeared in
the supplemental section of the questionnaire useﬂ in the—piiat study
tﬂ facilitate this report.
Question No. 1: Describe any difficulties you may have had in comp1et1ng
this questionnaire. o

None of the respondents campiétingvthis questian=expressgd}any
difficulty in completing the questionnaire. Two resﬁandiﬁts qugétianed

the meaning of sex bias as it was used in the 1ast 1tem in the section

"~ on. seeking empioyment.

Questian Ne. 2: Iﬁdicate any topics whi:h cau1d be added tﬂ the quest—

- iannaire in ardEr t0-make it ma'f1thorﬂugh.,_1
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Question No. 3: Indicate any topics or specific questions which you
feel could be eliminated from this questionnaire.

None of the respondents completing this question identified any
topics or specific questions they felt could be eliminated from the
questionnaire. There was some concern expressed over the use of the
phase non-traditional sex role occupation.

Question No. 4: Any other comments which you feel are pertinent are
. most welcome. -

In summary, the comments received in this section were very supp-
ortive of the need to continue research in this area. Some of the
respondents indicated a feeling of gratitude that research was actually
being conducted. Concern was expressed iﬁ regard to the range included
on some of the Likert scaling used in the instrument. This was of
particular note in the sections of the instrument which employed a
three point scale. This concern was not expressed in the one section
which used a five point scale.

As a result of the responses to these questions, the research
instrument used in the pilot study was modified. Six distinct cate-
gorical sections were used to restructure the instrument to include:

(1) demographic data, (2) job history, (3) seeking employment, (4)
work re1atgd.qu%11ties, (5) work relationships, and adjusting to
employment. '

Five point Likert scales with appropriate descriptiVE’ﬁatations
were introduced to all sections. Further, referénge to occupations as
nanatraditiéna1 in terms of sex roles was eliminated. A copy of the
rgviséd instrument is included in the rep1ieatiaﬁ section of the Tast
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The Employment Profile

Demographic Data

Of the persons responding to the pilot study, 11 were women and 10
were men. Sixteen were white and 5 were black. The range in age was
between 19 and 42, with a mean of 28.7 The number of dependents ranged
between zero and 3.

The length of time specified as a Florida resident ranged from
7 months to 36 years. The iength of time employed in their present
occupational area ranged from 3 months to 16.5 years. The length of
time employed by their present employers ranged from 3 weeks to 16.5
years. The number of positions held in their present occupation ranged
from one to 10 with a mean of 2.4.

The most common reasén given for leaving a position was greater
personal benefits. This was expressed as the recognition of experience,
educational opportunities, and the increased possibility of a prambtiona
The next most common reason given was increased salary.

A wide range of occupations held by parents was 1isted. With the
exception of one woman who indicated thaﬁ_her mother was an operating
engineer, there was nathing unuéuai af nﬁnztraditianal répﬂrted.in this
section. o o

The most frequent saurce af training for pasitions present]y he1d

was nn-theijnb training. AOther saurees ine1uded vn;atiﬂna1 schﬁais,

77_ :ammunity cnIieges, high sehgais and self stndy. It cau]d nat be detersu v?{
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was the total source of preperation in an 6ccupatign31 area.

Seeking Employment

0f the six possible categories listed és job placement aids, re-
ferrals by relatives and teachers were rated the highest. An indivi-
dual "walking in" and referral by peers (listed in the space provided
for "other") was rated next highest. The remaining -employment aids
used, in decreasing order of ratings were classi?ied ads, public employ-
ment services, private employment services and referrals by advacacy
groups. '

More than ninety percent of the respondents indicated that they
felt adequately prepared for their job interview and that the interview
they received was fair. Of those who felt they could have been better
prepared for the interview, better knowledge of the job itself and the
development of additional skills were cited as things that may have .
been useful.
Work Related Qualities

Overall, the combined mean ratings by men and women to all eight
work related qualities ranged between medium (2) and high (1). The
overall combined expectation prior to employment had a mean rating of
1.7. fhere,was iittie variation in regard to tﬁe mean Eatiﬁgs of ex-
pectations by men and women to any af the éight work related qua11ties
listed. These ranged from a cambined mean af 1. 5 fnr working cnnditiuns;
Jjob security and the wark itse1f to a cnmbined mean of 1.9 far the wnrk
itseiF There was a s1ight decrease in the overall cambined mean |

ratings 1ndicated by men and women to the degree uf satisfaetiun during

the First six months af emp1cyment (x1 9) and a risé during the cﬂntinuing




30

period of empiayment(§1.4).

Women had higher expectation than men prior to émp1aymen% to all
areas listed. The eight individual mean levels of staisfaction expressed
by women was lower in all categories than the degree éF mean levels
expressed by men during the first six months of employment. This was,
however, reversed according to mean level ratings in these categories
during the period of employment following the first six months of
employment. A complete listing of these means computed by ratings of
men and women separately and combined is included in Table 2 at the
end of this chapter,

Work Relationships

The overall combined mean rating by men and women to the six work
relationships possibilities 1isted ranged between medium (2) and high (1).
Tﬁéxavera]1 combined expectation by men and women prior to employment
had amean rating of 1.4. The overall mean expectation expressed by men
was sTightly higher (X1.3) than the overall mean expectation expressed
by women (X1.5). This same difference was also true according to the
overall mean ratings computed during the first six manths of empiayment
(Xmen 1.1, X women 1. .6) and the Fatings for the cnntinuing period af
emp1ayment (X men 1.2, X women 1. 3) A complete listing uf these means
computed by ratings af men and women separate1y and cambined is included.
- 1in Table 3 at the end of this. chaptEt'. | | |

Encnuragement and Inf1uence

The :ﬂmbined overa11 mean ratings af men and wamen respanding tn

'the twelve :ategories af persnns wha may have encuuraged ar inf1ueneed

-k:them ranged between medium (2) and high (1) The gvera11 :ambined » 
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level of influence while seeking employment by men and women -had a mean
rating of 1.7. Overall as a group, women tended to provide ratings
slightly higher (X1.5) than men (X1.8) in this area. This difference
continued as a trend as evidenced by the overall mean ratings during
the ¥irst six months of employment (?Fmen 1.7, X women 1.5) and during
a continuing period of employment (f men 1.8, X women 1.3)

Differences were noted in ratings by men and women of persons at
work who either encouraged or influenced them. Men rated their male
co-workers higher during the first six months (X 1.5) than they did
during a continuing period of employment (Y 1.8). There was little
difference of their ratings of female co-workers during these time
periods (X 1.9 during the first six months, X 1.8 during the continuing
period of employment). |

Women did the reverse in their ratings of male and female co-workers
in these same situations. This same change was noted throughout the
mean ratings provided by men and women to most of the ten persons
remaining. Overall the combined mean rating of men and women also

reflected these same shifts.

B VAR




Table 2
MEAN RATINGS OF HORK RELATED QUALITIES

VORK ELATED QULITIE bt e i
el to xplomnt_of Fplopent_of bplopent

T 1816 20 23 23 22 17 19 14
ORAING COMITIOG 15 1416 19 16022 14 1814
OOLOVE BENFTTS 16 1419 20 20 20 14 1610
X8 SEORIT 15 10 21 16 1400 13 1313
AVAKCEAET O PRONTO L6 16 1T 20 20 20 16 10 1
THE WA 1SELF 1513115 13 12 1312
ESRE OF SIPERISIO | 19 20 18 19 16 23 16 14 20
OCIPATIONL TAT 161420 18 20 1T 16 16

OVERALL

LS9 09 18 25 14 1515
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‘ epprdpriete and valid to this topic. Adjuetments'heve been made to the
Eeseareh'instrument'td'feeiiitete its use in future applications.
~ Based on the deta~eg!1eeted and conclusions drawn, the following
recommendations have been made:
1. That additional research efforts be conducted in the area of
peredne'eﬂterjng occupations previously reserved for one sex
or thezdfher.

:Qi That these research efforts beieondueted in a regional manner
by individual school districts, community ediieges.dr regjdne1
coordinating councils for vocational technical education.

3. That future reeeafeh effdrts be Timited to distinct and separ-
ate occupational areas. |

4. That future reeearch efforts be 19g1tudina1 and involve the
fdrmer Vdcatidna1 teachers of recent graduates uha have entered ;rd"*
an dccupatiena1 area’ previdus1y reserved fdr one sex dr the \

rvdther.

5. Thet data collected frem such reseereh effdrts be utiiized in

edunseIing students prior to their greduatidn by vncatidnal ¢i‘f!i
;teaehers end Eeunse1drs 1n drder to aid 1n their adjustment td
- the work place. | o B ‘_ '
E.l That the revised reseereh 1nstrument developed as a resuTt df

this pilot study be emp1eyed in future survey effbrts
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, EHPLDYHENT
FQLLDH-UP QUESTIONNAIRE

e PART C' SEEKINE EMPLDYMENT E : .
1. Rate each af the fb11awing Jab p1acement aids that you have used by

i reférring to the sca]e 1isted be1aw,_
‘ i;717f?f‘7“}f;ri2fpff"'lf3>fi - ”4. ‘,:  .255  ” f, .
VERY GOOD = GOOD - = FAIR ... POOR.. VERY POOR .
Place the number which best represents your fee]ing in the space prua,
vided to the 1eft of each item:1isted below: : -
A, Classified Ads -~ _ B. Pubﬁc E:np’layrnentfsérvice L
-C,=_Fr1vate Emplayment Serv1ce __E Referrals . by,Teachers
E. ReferraTs by ‘Relatives ; ;_F;' Referra1s by dvocacy Graups -
E;’ Reférral by PreviQUS'Emp1ayer  :H: SRS

)
.

| Did yau féelithatiygu we,
"your present an? Ye
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Pilot Study to Identify Sex Role Factors Affecting the Employment
of Vocational Students in Selected Occupational Areas

Mr. Art Ballou, Supervisor
Trade and Industrial Education
Health Qccupations Building
1450 N. E. 2 Avenue, Room 207
Miami, Florida 33132

Dr. Rita Bornstein, Director

Sex Desegregation Assistance Center
University of Miami

éf'c)f 5@;,243@55

Coral Gables, Florida 33124
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State of Florida Department of Education
426 Collins Building

MAILING ADORESS: Knott Building
Tallahassee, Florida 32304
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Dade -County P.B.A.

2540 N. W. 29 Avenue

Miami, Florida 33142
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Fair Housing and Employment Appeals Board
1515 N. W. 7 Street, Room 109
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Hialeah~-Miami Lakes Senior High School
7977 West 12 Avenue

Hialeah, Florida 33013
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- U.S. Equal Employment Opportunity Cammissien
Miami District Office
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- Miami, Florida 33131
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Mr. Terry UHdgrunad, Supervisnr
Apprenticeship Training

Dade County Public'Schools
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FLORIDA INTERNATIONAL UNIVERSITY

TAMIAMI CAMPUS = MIAMI, FLORIDA 33199 = (305) 552-2711

' SCHOOL OF EDUCATION
DIVISION OF VOCATIONAL EDUCATION

March 28, 1980

I would 1ike to take this opportunity to express my appreciation for your
willingness to serve on the advisory council for the "Pilot Study to Identify
Sex Role Factors Affecting the Employment of Vocational Students in Selected
Occupational Areas”. :

Qur ?irst meeting has been scheduled as é911aws;

DATE: Monday, April 7, 1980

TIME: 1:00 P.M. to 3:30 P.M.

LOCATION: PC 370, Florida International University
Tamiami Campus
Miami, FL 33199

A map of the campus and the surrounding area has been provided for your
convenience. - ..
The major objectives of our first meeting will be to (1) reéigw the design
and goals of the study, (2) review of the instrumentation to be used in the
study and, (3) the identification of subjects and/or contacts for data
collection in the study. '

An agenda with more complete information will be provided at our meeting.
If you have any questions. regarding this study or the upcoming meeting, do
not hesitate to contact me at (305) 552-2711. -

- .Sincerely yours,

| ~Chester Wichowski
roject Director. .
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AGENDA
Advisory Council Meeting

for a

Filot Study to Identify Sex Role .Factors Affecting the Employment

of Vocational Smdents in Ssle:;tad D:Eupat'lanﬂ Areas

Date: Monday, April 7, 1980
Time: '-OQPH.tQSSDPHi
Location: PC 370, Florida. Iﬂternatiana'l University .

'e-

Tamiami Campus
Mfami, FL 33199

Introﬂuctiaﬂ of Advisnry Caum:ﬂ members.
An averview of the study

1. Backgruund to, tha stud,y.

2. Need for the:study. ' , ‘

3. Goals of the study.. : ‘ ;
4. Design of the study. . -

5. .Ot;s:upatiana'l argas included in the study

Deve’lopnant of the instrumeut.

1. Tﬂpic;ai:gutlinei
2. Interview itsms

Identification of Suhde;f-s and/or contacts for data collection.
and formation development of instnmeut._ S

(ﬂasing remarks. : : .




GOALS & DESIGN 54
for a

Pilot Study to Identify Sex Role Factors Affecting the Employment
of Vocational Students in Selected Gccupational Areas

-A. Goals
1. The development of a replication procedure for the identification of '
sex-role factors which might affect the employment of vocational students.
2. The development of an instrument to aid in the identification of sex-role
factors which might affect the employment of vocational students.

3. The determination of sex-role factors which have affected the employment
of vocational students in selected occupational areas.

4. The development of a rationale to disseminate this information among
appropriate vocational teachers, counselors, and administrators.

B. Design
Form advisory council. o
Develop non-traditional sex-role occupation interview outline.

Identification of subjects and/or contacts for data collection and the
formative development of an instrument. ‘ '

Formative development of interview questionnaire.
Collection of data.

Analysis of data.

. Summative development of interview questignﬁaire.
. Development of a dissemination rationale.

9. Development of fepiicatién procedure which could be used in different
geographic settings and different points in time. :

10. Completion of a final report.

w » »

o ~N o ;M

C. Target Occupational Areas* : 'faﬁ
, Female Male o : =

Construction Trades | Health Occupations
Mechanical Trades & Repairers . Seeretaria] & Clerical

- *Basedianzg review of 1978 U.S. Bepééiment<af'Labér‘RépaFt: “"Employment and

. Unemployment During 1978: An Analysis", specified data reviewed was included
1in a table of Employed Persons by Occupation, Sex and Age, pp. A-20. ‘ .




A.

TOPICAL QUTLINE
Non-Traditional Sex Role Occupation Interview

Demographic Data

T. Sex

2. Present occupation

3. Length of employment in present occupation

4, Length of time emp1oyed'by present employer

5. Number of jobs held in present occupational area
6. Length of time employed by former employers

Seeking Emplayment

1. Interaction with empIayment p1aﬁement services
2. The employment interview

3. Support from parents, teachers, peers

4. Job expectations ,

5. Most useful aids in seeking employment

Initial 6 Months of Employment

1. Re1atinnsh1p uith co-workers

2. Relationship with supervisors

3. Job related public interaction ;
4. Job expectations

5. dJob satisfaction ,

6. Support from parents, former teachers and peers

7

. Most useful aids during the first 6 months of employment

cantindiﬂgxsmplﬁyment' ,
1. Relationship with co-workers
' _joéf{énéhip;ﬁithvsﬁpéﬁv{saﬁs
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FLORIDA INTERNATIONAL UNIVERSITY

TAMIAMI CAMPUS +« MIAMI. FLORIDA 33199 » (305) §56§2-2711

DIVISION OF VOCATIONAL EDUCATION

April 18, 1980

Dear

I would like to take this opportunity to express my gratitude

to you for your contributions to our advisory committee AU
meeting for the "Pilot Study to Identify Sex Role Pactors
Affacting the Emplaymant of Vocational Stuagnts ;n Seiectad x
Occupational Areas." L L

Enclosed is a second draft copy of the interview questionnaire
which has been developed following an analysis of input at .
;our meeting on April 7, 1980. This instrument will be Fiald
Tested and used to gather data shortly. Do not hesitate to
contact me if you wish to comment on this instrument oz’
identify any other persons who could be interviewed in this
.study. Please call me at '552~2711 or use the ;ntazview '
. referral form and return. ‘envelope en:lased. Lo e

Another advisory committee meeting will be. held in. several SRR
weeks to share with you the results of our field testing and G
. 'the ‘summarized findings of this’ study. You will be ‘contacted
by telephone to establish a Eantative:mgeting data and time -
o for this—maitiﬂg in the negr future. - , o L

,Sineazelg yﬁuzs.

7égehasta=,w1chawski__
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INTERVIEW REFERRAL _
for a

Pilot Study to Identify Sex Role Factors Affecting the Employment
of Vocational Students in Selected Occupational Areas

Please identify individuals, employers, or organizations which may
be helpful in setting up interviews for this study.

TName of TrdTvidal——(TeTephone No T

(Name of Employer or Organization) (lelephone No.)

Occupational Area: - e

Comments: _ R L

May your name be used as referrer? __Yyes___no

If yes, 1ist your name: ____

REFERRAL :

(Name of iﬂdﬁ"idﬁiﬁ:l — . (lelephone No.)

(Name of Employer or Organization) (lelephone No.)

Occupational Area: 7 o

May your name be used as referrer? - __Yyes__no

If yes, list your name: ___ LI

" Return all referrals to:. ;Dr. C’he_ster Hichawsk'i
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>, Describe any difficulties you may have had in completing this questionnaire.

2. Indicate any topics which could be
 'maké’it more thorough.

Aruitoxt provided by Eic:



