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_ A studg was. :andutted to detézminégihé.effectséél
'school empleyees in Rockville, Earyland, of a black experience and
~culture in-service training program. The..study gathered data on
school enplayees before and after enrcllment in the course in orxder -
to. measure gains in knaﬂledge. attitudes, and behavior. Tables show
. Pregrnam ‘patticipants' change in several -areas: (1) racial attitudes:
(2) knowledge of black history and culture; (3). characterization of
black students; (4) general behavior; and (5) classroon pract;:es. '
The study revealed that the training program pravzaed at least short
term benefits for school employees, especially in the areas of
knowledge of black history and culture, general behavior, and
classroom practice. No significant increase was demonstrated in..
racial attitudes and characterization of black students. Appendices
to 'the report include: (1) &n analysis and sample of the survey
"instrument; (2) background characteristics of the program
participants; (3) their reasons for enralllng 1n tbe ccu:se‘ and (u)
statistical results. (Autharf&?ﬂ) Ty . .
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T’Qn January 18, 19779,; thE Hoﬁtgameryacounty Boafd x:f Edgcatlon (EDE) &ppfnvedv’f
Resolution Numbef 60-79 calling for an external évaluation of in-service.

_ training programs vand activities in ‘human ¥elations. * SpEElflESlly, :;he .
" “following humage relations activities were to be evaluated:. (1) HR-18, 'the

Black Experience and Culture  in-service ‘training course; (2) HR=17, Ethnic.

lg'_ .Groups in American Soclety, and‘ (3) the Hult;ezhnlc Convention. In May of _,:- *
\ (1979, Human'Sciences Research, Inc., (HSR) was awarded the contract to conduct - (o
X'_ L . an: evglugtlgﬁ of these. human relations training activities, in a collaboratlve’» ’ J¥5:
At and 1ntérazt1ve relatlonshlp w1th Hontgﬂmery Gﬂunty PlelE Schogl s (HCPS) -

ccmpleted Ehe;r prél;mlnary evaluatlgn study of HR”lS the ;epqrt, Evalgatfbn ,
‘Study " of" 'Handafary' Human : Eg}gtlons Training (HR-18): ~‘Stummary . of . Post , Hoc‘f'
_Survey Results, -was presented to Ehe BDE (see Appendlx A for ‘a: summary D?{

oo 1 <

o study findings). o i : , . 5 .

the éffécts‘ofiHRgla'iﬂf‘

“the absence of the BOE requlrement for all staff to complete the course. This:’ "
second study Q?erzame§ some of the methadalagical prdblems 1nherent in the

first study design and allows firmer conclusions to be drawn regafdlng course - .
impact. Specifiecally, the previous evaluation of mandatory HR-18 was limited -
R by the fact that it was a post hoc survey. and that no data were available ‘on 3 3 -
_ -~ the knowledge or behaviors of participants prior to HR-~18 enrollment. Without ‘
+. - 1 these dstahfar both enrollees and nanenr@lﬁees, it was not possible for~.the

., study td& d;sentangle prior dlfferenzés in staff,)knawledge, attitudes, and
_behavior from the - effe;‘;ts -0of | the - HR=18 course itself. In . the present
evaluation of\HR-18, it  was . possible to gather.: data from a small- sgmple of
school -employee rbc:th befare and aftet partlzlpatlﬁnfln the ‘course in the * = o °
fall, 1979. - : . - . .

~ The ‘present report extends thesé'énaIYSés'and;examine,

o

LI

v - Lt

‘*Iﬁlgddifian, in the present 3Study it is possible to ‘examine HR-18 under .two
different - _enrollment conditions: volun eprollm&nt - and mandatory
enrollment.! Although  the sample si i: 3 %1?113:23— the circumstances
_prevailing when the fall courses were delivered allow ‘a comparison to be made
of course outcomes for vcluntary‘ enr DllEE and - mandatory enrollees taught

~unden the same conditions: | » o oy : . .

¢ -

= S— == - = ) . = . B ) T =

1The fall 1979 'HR-18 enrollee population was ccmpcsed of both: Empiayees
who were.required tg take HR-18 and .those who were not required to rake
HR-18. According to information obtained from the MCPS Personnmel Department
- ‘nearly 80 peraent of Ehe fall 1979 Enralleegignrollef in HR- 18 under '"no BEQE —

) requirement" or under "no required school system contingency." -Those school °
_'.s‘_fi,k_»_emplayeas (20. percenl;) who enrglled becausefvlt—fwasirequlred rdld;-samhm;ause_yxi,f%—rf
-3 the _previous BOE mandate had not’ beén met or because enrollment in HR-18 was

‘‘réquired as part of a planned in-service training program. Appem:hx B
provides a breakdown of official reasons for enrblhing iq{ fall 1979 HR- ¥
caurse, .and Snjéxplanaticn of hab Esll ennollees were classified asﬁclther

- = = - i,
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HR-18

_‘_ ' enrdlled in_the two HR-18 classes during the fall, 1979. The -tofal enfollmentif:'7a
"' "for . these twg classes -was™ 49 - s¢hi:ml ,Emplu)fées{“’however, Oﬁly those &schbpl::
;emplgyees whg had been administered both. pre-. and postcourse’ ‘measures were

. included .in ‘the study (see Appendlx C:- for a summary of the ba:kgraqnd . ,
) ;:hara:EEflstlcs of the enrollees).: Data for this report were: abtalned thrcugh o o
the same: specgally dESlgnEd quést;@nnalra used for Ehe[prEVLous evaludtion of . L

r'gThe res

pghdénés £6r the presént repoffrcnnsistéa of 43¢ schéﬁi employées who = ¥

- (see R Appéndlx : "~ for ‘the - complzte questipnndire - and - s¢@r;ng

dﬁeumentatlaﬁ) Enfailees in thé fall 1979 caufse*enmple:ed the questlonnalge, . f?

». at the beginning

. However, *it must be nateé{that since the gnfcllees in ‘the fall course are a
limited samgle caution must be used Ln generall Lng fram the study flndlﬁgs.
Aﬂiﬁé—méannat say “that the results for this. small ngup 5 of participants agé

~Ihe data gatharediwefé&snalyzed to dEtEtmlﬁE' i‘wE 7i_t I ,~‘ R - :§;'5
O S . : , TN s '

g
b

‘In EddIESSlﬁg these questions, the magor emph's;s has. been pla:ed on examining® '
. the changes: in ‘test
prlaflzy ‘is placed on reporting the growt
measures of black history, ra&;al attitudes,
behaviors, and ciassrogﬂ practlces (for teachers only)i B

&

. A : RS T T A ey o s i
What cagnltlve gains ﬁ.n“be attflbuted to p tizipatihg RS
*énrolleas make s;gnlflcanz gslns on the maasure of\black s
cultu:e? R ' S S ~ Lo -
: : . L S 1'—. . S AR . v
What - affe;§1v5 _changes result Efam psrtlclpatlon' in ;H& 18? Do~ " :gA
: enfollees make. $ignificant ga;ns -on. the measures af racléi_attltudEE . -
and black :haraeterizatlaﬁs7 o T S
: F . . . S . .':g‘—}':. ;-HL ' .,, - ' _

Whac specificg a:t;ans are :aken by course parﬁ1c1paﬁﬁs “to. apply what T
. they learn frgm the course to' the wark Sltuaﬁlaﬁ 1n  hﬁgh they_afe", L ﬂ
"dinvolved? Do enrollems make 51gnlflﬁant gains on he ‘méasure’ of *
et -bEhé§}9r7 Do _Eeacher - enrollees ¢ change ~with’ regarﬂ -
Epéﬂlflc cla oom behaviors  or pratilzes thatamlght p:amate ‘a-more oo
pc51t1ve learnlng EDVlfOHEEﬁE far blatk students7 ) . - . ; o
How do é&nrollees: rea:t to the HR—lS course”’ as determlned by self-

reports atrd\coucse evaluat;onzquesticns°' : PR : % ,

What are Ehe QplnlDﬂs of volunzafy and mandatcry én{allees abau; the

mandaiory nature of the HR 18 caurse7 S g L .

For EEEh 1 chESquuestlans dq,thé 11§}n55 dlffer as: a funEtan ar

conditiong véluﬁtary.vs.' iefy? o o ‘ o4

'Enrallmen'

scores from pfetestl,g to posttesting. The -highest
~made by enrollees on the key - _
black chafahtEflzatlcns, gEﬁergl t g

R

« ’ representat%ve of likely course lmpacts far all Schoal system employees.
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». % . In. addition, :the -sc s af Whlte téacﬁéisz"-eé;dlléés andﬂ‘nanenrollees,:
o .p:eviausiy-ngsthered in; 'the‘ post ~ hoc sufvey 9111 ‘also :be: preseérted  for.
- . comparative ‘purposes. Theae _scores pfav1de a backg;@und aga;%st which to

) *Examlne’the ‘change scores: pa:tgd here and allﬂw a’ link gg be made between

. the . two HR-lE‘~5tuﬂLESJ ngever, these camparlsnns scores hguld be
lnterpreted tautlausl“ 51ﬁcei ; P . T , R o S
-] VThe E ost hDE sgudy :ullected data én 5chcnl empléyEEE aﬁly one tlme.
: \ The Dppartunlty £o- asaertaln wvhether or not . nanﬁfcllees changeé cver
= time wlihaut any fnrmal 1nterventlan dld nat ExlsE;‘ ‘
T 6 months
[] ¢ e J : :

. - T samples for_ the E §tﬁhéc evglua ion’ énd .the. pfe*pcst evaluatlan
~ . of 'HR-18 differ greatly. Spe ”f;cally,'the sample for post hgc study
- - wag ‘drawn = randomly aiffe -/ the, - paftlc;pant

 (enrollees) and nonparticij aat {papul ElQﬂS on Ehe
; dimensions -of race and pbsitiop
o ' 'sample was large (800+ employee

v representative of the total fu force.” ‘In contrast,.
g i the sample ° er7thE pre—post. ev 8 was relatively small

) (n=43) and not representative o ”li MCPS work for&ei

o . .

o o "_Iha pfé—past study data was collected afcer t =frst HuIE;ethnlc

ERIC
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_study population. .

Convention. Thé degree to which this event 1n:;'f,ﬁed the pré-post-
study outcomes -.is unknownj however, it must/be noted that’ this.
significant event ‘&uld .possibly " be fEEpGﬁSlblE for p:aduclng

differences between Ehe Ecst hoc survey papulatlgﬁ and the pre-post

i
¥

%

. . . A 9 )
comparisons between white teachers are - presenfed

“Only because\ 63
percent, of the fall 1979 HR=]8 participants were white teachers (%ee Appendi
C ) - ' - I ’ L® ’ !

= ) F"}: ’ \
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' SHORT -
-+ The pIE‘pQSE evaluat;an‘;‘  HR-18 found Ehat Péfﬁlﬂlpaﬁlﬂn pra\rldes at 12351: : ‘
short-term bEﬂEElfS for s:héal Empluyees, especially in the‘areas of knowledge
-of black: history and culture,- general behavior, and classroom practices. - 7 .7/
iSpeclfivzally, the follmn.ng findings should be noteﬂ' o .o :
.o Dverall for 41l enrollees as a group, there’ was a significant 7
T T "1m:rease3 from . pretest to posttest on the measure of knowledge-of - -- - ——
: : black hlstgr’: and culture.. . : -
o .. Dverall, for/.all. enrollees. as .a .group, -there-was -no..significant .. . _." ..
i increase from pf,test to posttest on the megsu:es of racial attitudes A
and charactérizdtion af blac;k SEudEHCS; P .
3 G b_verail,- for fall . enrgllees as a'lgroup, there was a 'sigﬂifi_canti
_ o increase fr::m pretest to  posttest on the - measure of general
R behav:m:."*j A - . L e ST . -
‘ o . Dvéfali Q%achgfa repﬁft that .HR-18 assisted ‘them in doing more.in .
- o the c:la&sspé pr‘amaté ‘a better understanding of black students’ and
'f’blat:k cu’ s - ' - o
¥ - * - o . ! /
o ; Dferall‘f"" t:it:n'npa isens made bEt;ﬂEEﬁ volunta;ﬁy and mandatory em(ll es v
indic’;ate ar gains for the two g‘fcups c:f pafticlpants. x
B V2 o :{i .
L e Both va'lunt;afy course participants aﬁd mandaligry course partlc;pants
i " genmerally f!é’!t‘that HR-18 should be a voluntary experience for most
B schoal Emplsﬁes. . ol _ o

. . B .
Wh;le these flﬁdlﬁgs are. similar to thasegﬂf the post hoc evalyation of HR- 18, - !
two important differences must "be stressed. First, the present evaluation X
because it employed both. ‘pre- and postcourse assessment clearly demonstrated s
at least short=term course‘-effects. Sé._rcond,, significant impacts in the areas -

of knowledge, behavior, and classroom prs&ticesi were found in the present

study* for white teachers,. whereas - the previous study suggested that- white

teacher; did not profit Etam the. HR-18 in regard to these .dimensions.
g

" 3siggificant increases reported within this report are Sts"t_iStigiatll}; ’__; i -
"sign*ficant at the conventionally accepted level of alpha=.05, and are, .
———— . reported--on -tables-as p { aOS,——p——fr-DZ,— p .01, rtzrvp{».. 00l.-.- S e

T . =

7 4The. measure of general behavior "assesses what the school employee is -
dcin% on, the job to promote better race relatigns. g L
‘" . N -

Q . 4
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Twa h potheses can be' offered to" explain thésé differences . far white

teachers. First, the groups differed in terms of the time interyals_between
course participation and testing. . The ~fall . 1979 . pafticipants .were tested
immediately after course participatiom. The part;clpants .in ' the post hoc

. survey had taken the course from'one.to four years’ ‘prior to be;ng tested for

phe study. It is possible that forgett;ng afféﬁted the scores of the previous
enrollees and that their _poorer pa;fﬂrmaﬁte *is. malﬁlf\attflbutable tp lengcﬁ
of tlme since enrollment. S . o

' =

. LT

=

Second, differences. 1n 1teacher effectiveness may also play a role. Staff

‘_—Ph_““__13Kﬂﬂﬂ§ﬂ_IﬁthE E:ES DQE survey had been taughz by many different 1nstfuct0fs,

naot all. gf whom can ' be expected to have been equally effective.e It is

p0551b12 thét the instructors of.the fall 1979 course, consisting of only’ two

fsectlans, were-especially- effective—and- that-the- higher -test- sccres far -the -43-

'sﬁudents reflect the sklll Df these particular teachers.

E

The ‘impact of the differences in - teacher effecclveness—*alcne or in

:-ngblnatlon with other variables--cannot at this time be untangled; however,

it was p0551ble to explore the impaét  of the ather faztor, Ehe length of time

Ra—

since participatlon.
To -determine the impact of the length of time since participation, comparisons
were made between performance of the fall participants (white teachers only) -
and that of formerly enrolled white teachers, classified by year of completing
HR—lB Overall, these, analyses revealed no consistent pattern of differences
on’the key dependent measyres -of black history and culture, racial attitudes,
black characterizations, general behaulof,* and classroom behavior. Such
findings indicate that it is no possible to attribute the performance
differences found for white teachers sclely to the length of time since course
enrollment; forgetting, in and of itself, does. not appear. to explain  the
findings. . . - S Lo N ' ' '
CDHPARISDNS BETWEEN SCORES OF FALL 1979 PARTICIPANTS AND NONENROLLEES FROM THE
POST HOC SURVEY v ‘ : . : 1 _ .

A;Eqmparisons between whit@y teachers (fall . 1979 enrollees vs. nonenrollees)

revealed that on the average, the enrollees' posttest scores on the measures
of ,K“DW1ei§f of  Black History afid Culture,” racial attitudes, black
characterizations, -and general behaviors were higher than the nonenrollees'

.Scotes on these same four measures. . The difference on the measure of general

.

behavior, however, was the only Hifference that was  statisfically -
- significant. ~On the remaining measure; classroom behaviors, comparisons made-

——difference—-is statistically significant.- - - — - — e s

between enrollees and nonenrdllees revealed that, nonenrollees. report doing
more to promote a positive: learning efwvironment for blp:k sthdentsg This

£ : [

t

-




1 NQTE ON. DATA ANALYSIS AND PRESEETATIQé OF FIHDINGS

VThe statistical analys;s af the gbtalned data wasﬂguided by six evalua;LGn
objectives stated earlier on Page 2. . T-test for gorre!ﬁ?ed samples was used

to detect differences :between pre  and pasttest means . For example, to

determine if enrollees make 515ﬁ1flcanﬁ gains on the meéasure.of black. hlstgry

and ,Eultufe the t-testr for correlated samples was .used. - T-test for’
- independent samples .was used to detect differences hetween two groups. This

. statistic was used to. detect ‘differences. betweeg scorés: (black hlSthy and- . -

cultrue, raglal attitudes, blaek characterlsatlans and behav;nf) of fall l979

‘was used to écmpare gfgup (valuntary 7:cu;§§r partlc;pants versus. ﬂnandatnry L
course participants) means on a dependent variable (for- example," black hlstafy T
and culture scafes), after group means .had ‘been adJustEd fgr dlffEfEnQES
““between the groups pretest’ W rec v of cer

_ events  or behaviors ;onst;tuﬁed the . data base, the chi- sqggge statls ic was
: - used. For example, aﬁalyslq of . classroom practices bei teachers uséf the N
lthl—square statistic. In the temslﬁlng analyses, ‘simple descriptions,
;n:lud;ng Erequencles aﬁd percentagEs, are repérted o T, :
N A Flnd;ngs presented on the pages that fallgw d& not repgrt specific outcomes or’
' ' details of data analyses. Specific t—valués, f’values and chi- -square outcomes
e are reported in Appendix E. - _ o L S .
: S ,
" . =
Y
N { i
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BLACK CHARACIERIZAIIDN GENERAL EEHAVIORS ANQ\CLASSRDGH PRACTICES oL :g“

‘u‘

A , AEﬂfDllEE& make s;gn;f;cant gains’ bétween. ptEtESE and posftest on the
\measures of black hlstary, raeial attitudes, black characterizations; and >
- general béhaviors as a résult of participation in. HR-187 And does thHE type of

enrollment  condition for . enrollees, valuntary or, maﬂdatafy enrallmenE
i

o 1ﬂf1uence these galns? Ihe analyses af .the ga;ns made on each Df these
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- ‘ !S_ , ;"V !;-
‘Knowledge 'Qf'B_lac_k_Eistgv}and Culture . .- P i SR A
Purpcsgzégﬁ Ecale:. IG assess gené:al knpwledge f a:k h;stgry and cultufe o

E . _ by o =
- Ijggrmentatlan. ) ZO—ltem DEJE\‘:EL\TE test Qf knnwledge 1m:1udetl as part of the
i survey_ questlgnnalre._ (See Appendix D Eof exact items 1nc1uded )
. - Int erprétat;cm. The h],gher the _score,, the ngEEEl‘ the fespcndent'* km:wledge o b
-of factual 1ﬁfcrﬁiatlan taught a!mut blat:k history .and culture in HREIS.
. s . : 2 -5 . . -
. Data: - . ? R o ST L o
.. Hean Black Hlstafy and Cultufe Sccres !
) - Haxlmum Pgss;ble Scct:ai.i ED 777-v B B . - - 777;,,17 o C ) -
) - R - Pretest .. - Posttest - L
» I 2 N o N2  “ Mean 8D Mean’ . SD ___ Change j -
A11 Enrollees . - - 36 - . 9.47.° 2.17 ' 12.97 2.06 . 3.50% -
"Voluntary . - 26 . 9.96 2.31 . 13.42 2.02. 3.46%
\Handatary S 10 708,200 1.03 11,80 - 1.75. - 3.60%
' Uhite Tedchers Y . 22 "-;fg 8.86 2,08 12.17 . 2.10 C 331w
0., Voluntary - 14 . #9129 2,40 12.86 .© 2.25 3:57%
Mandatory -, - - .8 - .- .8,13 *1.13 ~11.25 1.39 - - 3.12%
E;ii_______5,.;Egg_gaﬁ,_gggss,Es_fiii_iﬁép_,i;ggg§=_§E,§‘,_E§'?gﬂggg;?_?___ﬁﬁ__aﬁ_;_;
- { s : —
Other Enrollees RS 1 T 10.43 2,02 1407 1.49 3.64%
_ -~ Voluntary ' 12 10.75  2.00 .08 1.56 3.33% :
. "Mandatory. A 2 - Fw i o
A W:’”'_?:;f" IR -
. *SESEISth‘.Elly &gn;f:u:ant, p< 001.
. **Due to small number of cases, N=2, data not prESEnEEd.
E’findiﬁié ." ) . .
For all graups stu"d'iedv- all EﬂrDllEeS,athEE teachers, and other enrollees, - . .
‘there was a sggnificant LDEIESSE an the meesure af KnDWlEdgE t:!f Black Hisct::fy .
and ‘Culture C'J?gam ‘pretest to posttest. In additiom, when parti,cipants were o
. classified;, by ‘enrollment status, =voluntary. versus mandatar{y, no difference in” :
the 5135 c:rf gains were fmmd : g o -
. ) .
. | -
- y

—— T Y S T e o e

Al
. JIn a1l tables the fgllmung symbols will be '1Séd:.: " ;‘;; represent

% number of students for ‘whom da,ta is reported; '"SD" to represedt the standard
"duration, a measure of variation .in responses; - '"Change'" .to reépresent the
-+ amount of iifféf?ﬁiié between pretest and’ posttest means. o :
. o » Lo N f " . = . . i ﬁ éd
- a ,
& -8- L
. p . ~
£T ; R
w d oo .




sIﬁs;gpQEﬁtgg;qu _ 12=1§em attltude scale. incl
l

* Ra Lﬂl Attltudes :A_ o e ;ii o L : ,6 '_ oy

fPurpase qf Scale. To El;Clt responses to a set of general racial attitudinal
-and percéptual questlpns" . Ry - . e '

i

ud ééf parﬁ .of . the Svaéj.
3 @art IIF of the  survey
. i ( T ' '_7

QQESEiﬁﬁhaif;a'f (See Quest;nﬂs 71 thraugh

instrument.y - - - : _— e
: - \ -, : S S

Intéfp % an.,:Ihé highgf the scoré on - this ‘scale, Ehe more ‘positive the -
o o . :

e
LA

rl

i

o

=§1i Enrqllé  S 39 < 46.00
-‘ White Teachers o -l 23 9 45.65 | 4.7
. 3

: Dther Enrollees . 16 46,50 :AESE;‘ﬁ

7fé$pﬂﬁd ﬁt attitudes concerning Black Americans., -~ - L
.V —_— . V D ) B - - [ = - . V
ata: . : . o -‘ - s i , - F . : i ) . i

— = =t . " o A L = % - — ’ R P : ’

. o _ Mean Racial Attitude Scores . T -

i

Haxinun Fossble Scorer 607 1

<. 7 _Pretest. Pasttest
{ . N ", ' Mean.. . SD

o — N

9, 4.76
 Voluntary . . T 46,76  4.47.
‘Mandatory -* - Lo © 10 . 143.80 .5.12

i_%________E_E_Eﬁgs_%giiggi;_é_‘_,f____g‘éiiéggs_éaéég

7
¢ Voluntary =~ - 1‘ 15 0 46,73 3.92
Mandatary : . 8 43.637- " 5.7

'Voluntary S, la © 46.79 5.15
Mandatory = . 2

"*Staﬁisiigél}y-sigﬁificanﬁ, P*iiczg L T . Ly
**Due to small number of cases, 'N=2, data not presented. - .- ' o

. — : . R . u®
There was -a significant increase on the meésura of. géciai Attitudes frgm .
pretest to posttest for only one group studied, "otheg voluntary , anrallees

For all ‘other groups studied, no ignificant ~ incredse was faund " No
performance differences Emerged as/a funct1aﬁ of enrollment sfatus.. ~

=
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'Characterizing Black Students R

Purpose of Scale: To assess the degree to which school’e&playees feel that
black and WhltE students differ along a varlety of ChEYEEEEfLSElQ%gfélatlng to
the sdhaol sztuat;an,» _ A . o -

27

InstPumentation: 10<item scale included as part of the survey questionnaire.

7 _(See Questidn 14 through 23, Part III of the survey instrument.)

Inteigggggg;an. A high score indicates that .the respondent reports few:
differences between  black and white students on a list of, student
charatterlsﬁlcs* ’ ‘ .

Détgz,

Waximem Possible Scofer ;pz;j"j’j ;'""’i ———
) ' ] SN Pretest/ . Posttest
R . " ___Mean __ SD Mean 5D Change
-All Enrollées ' 33 7.85-  2.05 7.48  1.96  -0.37
: Voluntary £ . 24 7.83: 2.12 7.33 1.95 -0.50
Mandatary 9 - 7.88 1,97 7.88 2.03 0.00
White TESLE rs | 22 7.91 2.11 Z.S
Voluntary < 14 8.00 2.22 7.0
Mandarary! : 8 *7.75 2.05 8.2
Othér Enrollees 11 7.73 2.0l : 7.45
Voluntary 10 7.60 2.07 *7.70
~Mandatory 2 ok

*%Due to small number of cases, N=2, data not presented.

'
ﬂ.
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General Behavior
* .
Purpose .of Scale: To assess what the s:hocl employee is doing on the job toj

promote. better race relations

~ . InstfumencaﬁLmn. 12-item checklist of behaviors” included as part of the

‘ . survey - questionnaire. (See Questions 1 throagh 12, Part II of the survey -
instrument.) ' ’

Interptetation: Ihe hlgher the score on the behavior scale the more behav1mr5

the employee reports perfarmlng to promote better race relatlons

Data

I'*

Mean Behavior Scores

Pretest Posttest ‘ A
- - N  Mean _8D_ Mean _SD _ Change
All Enrollees 41 5.78 2.35 7.71 2.29 1.93%
Voluntary 31 '5.84 2.34 7.84 2.30  © 2,00%
Mandatory 10 5.60 2 50 7.30 2,36 l 70+
White Teachers 26 5.31 2.5 7.50 - 2.61 - 2.19%
Voluntary - 18 5,33 2.70 7.78 2,71 .. 2.45+
Mandatary ' 8 ©5.25 2. 19 6. 88 2.42 1.63
Other Enrollees: 15 & 6.60 184 8.07 1.62 1.47+
Voluntary 13 - 6.54 1.56 7.92 1.57 1.38+
Mandatory = : 2 ok

R 4

+Statistically significaﬁﬁ, p .05,
*Statistically significant, p ¢ .001.
#*Due to small number of cases, N=2, data not presented. ' )

Findings

For all groups except for white teachers who were required to take the course,
there was a significant increase on the measure of Ceneral Behavieor from
pretest to posttest. While the former group also showed pre to posttest
gains, the difference did not reach significance. One reason for this may be
the small sample. size (N=8). No additional differences attributable to
participation -status were found. : '
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ERIC

Aruitoxt provided by Eic:

.create a positive learning, envlranment for black students.
‘pretesting 26 percent of the
that they have created a %pecial displdy for teaching purposes ghaving to do

" Does

-change reported.

= ‘ - =

Classroom Practices |, ‘ .

{ [ change with' régard to specific classroom’ behav1a:s or
praditices that might. promofe 'a moré PGEltIVE learning env;rcnment for black
students as a result .of parﬁlclpat;gn in HR-18? And does the CDﬂdlEan of
enrollment, voluntary versus mandatory, influence the change?

Do tpacher enrollees

. &
It appears that<HR-18 can assist teaﬁhéré in doing more in
For example, 'at
course participants (teachers only) indicated
with black history and :ulturg, ‘however, at posttesting 48 percent .of ‘the
course participants indicated that this wag true (see Exhibit 1 on- the next
page). At prtESElﬂg 71 percent of- the caui%e participants indicaﬁed that the
pictures, displays or other materials used in the classroom inclu
of both whites -and non-whites; however,
course participants indicated that this was-true.

pictures

the: condition of enrollment influence the changa which 1is reported by
teachers? - When it _ comes. to Ereatlng special displays (Practice 2) or
including pictures of both whites and non-whites (Practice 3) it is apparent
that voluntary and mandatory teachers vary little in regards to the amount of
For example, change -reported. for Practige 2 for voluntary
and mandatory enrollees is nearly- identical, +24 vsi. +20 (see Exhibit 1). ,And
the change reported for Practice 3 for voluntary and mandatory enrollees is
also nearly identical, +9 vs. +10. Change reported, for Practice 1, 1ncluslan
of information about blacks, however, shows that mandatory enrollees
growth or change {(+10) while voluntary enralleea repeft a lack of growth or

change (=4).

report

ol
s
n:’f.yﬁ
T—

the classroom to.

at posttesting 81 percen, of the.

\'}‘
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Exhlblt 1. —SReported Changes for Classroom Practlces of HR-18.

: , _ Enrajees (N= BL) - ' :

. - Change/ .
Classroom P cactice* - Pretest , Posttest -~ , Growth
Practice 1 . 7 : .
. Voluntary Enrollees (n=21). - 52% ' 48% _ - 4%
Mandatory Enrollees (n=10) 60 ’ ' - 70" . +10
All Enrollees : 55 AN 55 .0
Practice -2 . : . .
Voluntary Enrollees (n=21) S 24 s 48 L 424
Mandatory Enrollees (n=10) 230, 50 L+20
All Enrollees 26 o 48 2 =422
Practice 3 . _ o » -
Voluntary Enrollees ‘(n=21) 67 N 76 s .+ 9 T
- Mandatory Enrollees (n=10) “80 - 90 ' +10
All Enrollees : - 0Tl - 8@ ‘ +10

*Practice 1. Including information about black h13t0fy, culture, and
«:Dntrlbutlons to Amerlcan life in your regular currlc:ulum

Practice 2. Creatlng a speaial dlsg:lay Jor Eeachlng purposes having to d(:
Practice 3. Using pictures, displays, or other materials in’ the classroom

that include pictures of both whites and nonwhites.

,s
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} ENROLLEE REACTION TO THE HR-18 COURSE\

ERIC

Aruitoxt provided by Eic:

How da~aﬁfalieés,react to-«the HR-18 course as dEtEfmlnEd by self -reports and

Understanding of Blacks

N - . . - i

course evaluation questions? A number of dlmEﬂSlOﬂS were examined, .

P
1]

Data -from posttesting of course participants . reveal that most enrollees feel

‘that HR-18 lmprVEd their understsnd1ng of how black students and parents will

questionnaire). Overall, 80 percent of the course participants indicated
feeling that their understanding of blacks' reactions improved, while 7
percent indicated that their understanding had not improved; and 12 percent of
the .course partjcipants were not sure., When responses to this question are
analyzed taking into consideration \the condition of - enrollment no
statistically significant .differences \are found between voluntary ' and

react to situations having racial avertgnes (see Question’ 40, Part IV of the

" mandatory enrollees' responses. L e
L - T - 1

‘Using What Was Learred in HR-18 -

Overall, ;he daza collected. from cgurse pgrtlclpants gt Ehé conclusion of the

course reveal that course participants report uslng what wasﬁhgarned in HR-18

(see. Question 33=37 Part IV of the Questionnaire). Slxty—fLVE percent of the-
course parélc;pants report using what was Learned in HR-18 to get along better

“with blacks. A little more than 50 percent of the course participants

indicated that they .used what was learned in HR=18 to-get along better with
co-workers” and people outside MCPS. ~ Nearly 50 percent of the -course
participants said they used what ‘was learned in the course .to get aioag better
with students of other rdces, and 42 percent said they used whaE was learned
in the :aurse to get :along better with white students.

When: fespanseé to Ehese questions afe analyzed by the. condition of enréilmentr
no ‘statistically 51gnlf1cant d;ffereyzes are- faund even though EhE groups” do

.appear to dlffér. [ 7 .- :

=14+
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S EXHIBIT 2. Percentage of Enrollees Indicating That Things ‘
S Learned in HR-18 Are Being Used by Condition of Enrollment of Enrollee

£

- I , . ) Cﬂéﬁitipﬁggf:Eﬁtal}gm&hti7
Things Learned in HR-18 have been - Total- Mandatory Voluntary .
used iu getting along with: . (N=43) . ,Q;;If? .~ (N=32) = Difference

=

Co-WorkerSs . « « v « o v o o o 54 40N_ 59. 17 N.S.*
Black Students. . . o + v o« & W4 65 - 50 70 .26 N.s.

Other Mincricy Students . . . . . 49 33 53 . 20 N.S.
= : A "g i . °
N .‘ ‘ /%iEE:SthEﬂES; :‘ & 5 e i. . i_ . s W 43 30 47 17 N-S-

Pecple Outside of MGPS. . . . . . " 53 33 59 26 N.S°

*N.S. Indicates that the.observed difference was not statistically significant
using the chi-gquare analysis. :

Y R
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Course Evaluatian by Enrollees

Overall,, cour§e" ~evaluation by course participants is favotgble (see Exhibit 3
' below). Course participants, on the average, rated teaching methods, course

content, teacher EE}ECELVEBESS,'End course logistics better, than ga@d (Dn a

. gtale of 1 to 4, 1 belng very poor and 4 be;ng very gaod)

-

St -
In general, all ‘course participants rated the qurseg HR-18, *favorably,
however, when reactian to the course is analyzed by condition of enralﬁménz,
that 1is, volurkary ct grse participants versus mandatory course participants,
data reveal : that voluntary course partlc;panta dte more critical, _of ithe

" course. Specifically, course ‘evaldation by ' voluntary course partlzlpants

differs significantly from that "of mandatory course participants in two areas,
teacher effectiveness and teaching methods. In both of these areas; voluntary
course participants' mean evaluation scores were significantly lower than the

mean evaludtion scores' of mandatory course participants_ (See Exhibit -

. i
It

Exhlblt 3,--Mean Evaluatjon Scores for Fgur Aspects of tha HR-18 Caur%e ' -
~ by Condition of Enrollment of Enrollee : ’

Vi/x\‘ 777:7 N
Hean Evaluazlon Score
R S . /)
o ] M
(Very good)

=

. ; 1\*”**77’*
_(Very péor)

- Cand;t;an of Enrallement

!'Aépééts of Course# - ~#Total Voluntary ‘Mandatory f
Being Evaluated ;;4;7uj§ Q;) o (n= 3;) ;fﬂﬂﬂfl;ghf7:piffg§gpggii
SN 7 Méan SO Mean SD  Mean SD |

Teacher Effectiveness 3,30 0.55 304 0.49 3.62. 0.36 0.32%

| Teaching Methods 2,93 0.54 + 3.07 0.5l 3.25 0.43 0.32%
CDUI;Sg/CVQn-I;eﬁt. ‘ 2.90 0.43 3.05, 0.51 3.21 0.56 - oiB;": '
Course Logistics 3.36 ;biézi 3.36 0.42 3.38 0.44 Dngf
*Sedtistically Si-gnifiéant~, p<.05. ] R _ r

.

=16~



MANDATORY V5. VDLUNTARY;PARTIGIPATIDN _ o
What are the opinions’,of .course. parﬁlclpants about the nature of partchpat§én
~ in the HR-18 course?. Should course participation be a. mandated experience or
should it be a voluntary ExpEf’énce? Analysis of enrollees\ opinions about
the natute of participation in the® HR- 18 revealed that, over#l\l, the majority
of ‘course partictpants felt that|HR-18' should be a valuntary experience - for
all school employees (see Exhibit 4 below). For example, at \pretesting 29
. percent of the course participants indicated that- for tedchers' artl:lpatlén
in HR-18 should be a mandated experience. And at posttesting 2% percent of
the course participants indicated the same for ‘teachers. { It should be noted,

however, that a substantial mlnoflty (44 to 47 percent) of course pa r§1c1pant5
at - posttesting felt that ‘HR-18 should be' mandatory experience for

administrators - and ‘guidance counselors. It .should also be ng;ed that
generally opinions- expressed at _pretesting about the nature.of par2121p tion

in the HR-18 course are 51m115r to those expressed at posttesting. . .\

.Analyses of course participants' jopinions by condition of enrollmen that 1is,
voluntary course participants versus ‘mandatory course part;c1paﬁti§ revealed
that averall, at pretesting more mandatory. course participants #fhan volunﬂsty
course participants felt that HR-18 should be a mandatory experience for} sll
school - employees . For example, 55 percent of the mandatory course
partlc1pants at pretesi;ng were of the opinion that HR-18 should be a mandated
experience for MCPS gu1dance counselors.. In contrast, 39 pefgeni of the
. voluntary course participants were of the same opinion. It should be pointed-
out, “however,  that “at posttesting the opinions of both groups of course
%§rticipants ‘were more’ similar ,than they wgre different (See Exhibit 4
below). For example, at poSttesting 47  percent of the voluntary course

participants and.'46 percent of the mandatory cours rticipants were of the
opinion |jthat HR-18 should be a maﬁdated experlggge for MCPS guidance

counselors. : , C,
. L} Y
E&hlblt 4, -—Percentaga of Enrollees Indltatlng Thakx #R-18 Shauld,Be a
: Mandatory Course = for - Seven . Target EEplDyEE Gr@upg at
Pretgsting amd Pastté%tlng By Condition of Enrollment

T ﬁ - - - § C@nﬁltlgn of Eﬁrallment - 3

: Total (n=43) ~ Voluntary (n=32) Mandatory (n= ll)

Seyven Target Pre- Post- , . Pre- Post- . Pre- Post~

? Employee Group ~  test test Change - test test Change test test 7Ch§§g§
Administrators ' 38 44, + 6 36 44 + 8 46 . 46 _ 0
Teachers 29 27 -2 29 28 -1 27 18 -9
Guidance Counselors - 43 47 + 4 39 47 + 8 55 46 =9
Clerks and Secretaries 19 19 0 19 19 0 18 18 0
Building Services 19 19 0 l6 19 + 3 27 18 -9
Cafeteria Workers 19 19 0 16 19 + 3 27 18 -9
Bus Drivers 21 19 - 2 19 22 C+ 3 27 9 -18

~17-
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E%S" AND. ADDITIONAL COMPARISONS

post hoc evdluation of .

e stressed. Firsts

These findings are in some ways similar’ to those of the
,mandatory HR-18. However, two impoxtant differences must
the ’present . evaluation, because it -employed both pre- and postcourse
assessment, more clearly démonstrated at least short-term course effects.
Second, -51§n;flcant lmpaCES in the areas of knowledge, behavior, and classroom
practices webg found in the present study for ,wh;QE teachers; whereas the
previous study suggested tRKat,K white teachers did not profit from HR-18 in
regard to these dimensions.. . : ‘ ' -
P ' ye T . o
Two hypotheses can be, offered to sexpiain* these differencasa ‘for -white
" teachers. First, the grauPs differed in terms of the time intervals between
course participation and testing. The fall 1979 partlcipantgl wkre tested
lmmedlately after course participation.’ The Eart1c1pants in the post hoc
survey had taken the course from one ‘to four years prior to being tested for
the study. It is possible that fafgett;ng affected the scores of the previous
enrollees and that their poorer: pEffomaﬂEE is mainly attributable to length

of time SlnCE enrallment.}

Y

Second, differences in ‘teacher effectiveness may also play a role. Staff
included in fthe post hoc survey had been taught|by many different instructors,

not all of whom can be expected to have been equally effective. It is
‘possible that the instructors of the fall 1979 aaurse, consisting of only twe
sections, were 25§e21ally effective and that the higher test scores for the 43

students reflect the skill of these partlculaf teachers - , 2

It was possible taﬁassess one of these two hypotheses. Comparisons were éadé
between the fall participants (white teachers. only) and formerly enrolled
white teachers, classified by year of completing HR-18. These comparisons

« revealed that overall no consistent pattern or relationship exists between

;o

O

ERIC

Aruitoxt provided by Eic:

length of time and enrollment and perfatmance on the measures of: history,
attitudes, ‘EhaiaEEEELEEEiOHS, and general behaviors on classroom practices,
understanding of blacks, and wusing what was learned in HR-18 or course
evaluation. (See Exhibits 5 through 8.) "For exdmple, if forgetting were
playing a major role, one would expect to see a decline in scores over time
for knowledge of history and culture. However, Exhibit 5 shawg that this 1is
clearly not the case. Neither a typical "forgetting curve" nor any other
systematic pattern of change is evident. ,It must, therefore, be concluded
~that it 1s not possible to attribute the differences found in the presegnt
study to the length of time sidce enrollment; forgetting does not appear to
explain the findings. - , ’
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EKhlblE 5-—=Hean Scores for En Dllees on the Measures of KnawledgE'af

v%}’ ' Black History and Cix ture, Racial Attltudes, Black f
LW o _Character133tlgns, and General Behaviors ' o
= '*Ej s—— 7;7 p 7,—; = = r‘***:i;, ?;"‘ﬁ 77\’\ = — — ———— — ; ,’g v —— = "i’
T \ o _Year CDufSE Was Ccmﬁleted -
¥ = .hs ' & ' . . ¢
Dependent Measure e : F980+ = 1979 1978 1977 1976
‘ Knowledge - Meam . 12.17 . 14.44* 11.08  11.50  11.71
b of History . 8D o 2.10 2,45 3.33 .16 ©3.53
1 ‘ and Culture N : 22 _16 - 13 52 '35
) Racial © Mean 45080 4453 4h.64  64.73 - 44079
“Attitudes ) R . 5.03 3.60 1 ¥ 3.69 - 4.92 4.72
- . N o 23 15 é 14 56 34
Characteri- Mean 7.48 7;507 7.07 7.44 . 7.03
N zations ) SDh 2.02 1.86 2,06 2:19 2.72
N 22 18 - 14 50 32
TN T T T T T TTeemmemmm T
_Géneral °* . Mean : 7.56%% . 6.94 6.71 6.26 6.06
Behaviors S-) I , 2.58 - ,2.08 2,67 2361 2.64
U N . 26 17 14 57 36
’*Heaﬂ score dlffEES significantly from means epgfted ﬁcf 1980, 1978, 1977,
"and lBZg;IV :
**Mean score dlfféfs 5;gn1ficaﬁtly ffam means repgfted fnr 1977 and 1976. «
O '
= f )
i % %, '
v""' j
" ‘
- i
i
+Due to small sample sizefor this yeaf data for valuitéty and mandatory
course participants are not presented separately for E: hlbl ts 5-9. K




 Exhibit 6. —=P§fcencage of Enréllees Indlcatlng That. They Were P;rfarmlng

- . Certain Classroom Practices .

Enrollee Pcpulatlcn by Year Ccurse Was Completed

Practice¥ . . 1980 1979 #1978 1977 1976 *
o T e s 81 . _ 50 g4 69
Prastice 1 N 27 18 2 14 55 3]
L ;o % - . 48 94 100 - 96 . .84
Practice 2 N .27, 18 - 14 55 31
. } ) F '  N . . . -
Fos o St - ~ % 82 56 64 - 49 44
Practice 3 ,° SN - 7 18 14 55 N 3]
Practices are: - - T S
. Practice 1. Including information about® black history, culture, and
: contributions teo. Amerléan life in your regular curriculum .
4 Praztiéé 2. Creating a special- dlsplay\fcr teaching purpgses having to
/ <€ 1§da w1th black hLSEafy and' culture . ‘ :
_Practice 3. Using dlsplays,- éf other materjals "in the
) Elﬁggrcgm that ipclude plctures ‘of both whltes and ncnwhltes
. Y , o )
- _ i
. Exhlblt 7.§§ er:enﬁaga of Enrcllees Ind1cat1ng That Th31r Understaﬁdlng of
= ' , Blacks Had Impravgd és .4 Result of Taking HR- 18 » .
- Understandlng impraved : ir 1  4f}éé§7QDufSE Was Cg;éietsd ;,;,:;:4f -
~_ :+(Responses) - 1980 1979 1978 1977 1976 .
, . “(n=27) _(n=18) (n=14) (n=54) (n=35)
Yes. . w v v v 4 s x e e e e e 85 . 41 50 38 43
NG = [ - B 5 & = = = = 1] L & & = 8 53 21 . 46 5’49‘
Not Sure « . '+ +« v v v v 4 4 . . 8 6 - 29 22 -
' Exhibit 8. ——Pefcentage of Eﬁralléés Iﬁdlcatlng That They Weré Using What -
Was Learnéed in HR- 18 : :
U;lgéWWhat wgu Lear&égu;n the ) Year Céﬁf%; B

1980 1979 °

:CDUEEEMED\GEE Along Better.with:

(n=27) (n=18) (n=14) (n=54) (n=35)

The People You Work With.. . . . 44 L. 40 .43 - 37 31
‘Black Students . . . » 2 « . i . 67 : 21 : 79 42 51
Other Minority Students. . . . . 54 19 64 33 40 .
White Students . « «:% + « « . . 38 13 . 36 31 . 29
People Outside MCPS. . . . . . . ~ ‘48 31 43 30 £43
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Exhibit 9. Mean Evaluation Scores for Four Aspects aé)HRsl%'Cnuise .

. .- H : ’ . 1
Y B i o - : L Lo

——% ———| — e — ————

Aspect of the Course- . - Year Course Was Taken .

Evaluated -~ "1980 1979 1978 1977 ' 1976

(1=27)  (n=18) (n=14)  (0=57) . (n=33)
e _

“- Teacher Effe@tivene§é Mean 3.39% 2 .
SD : " 0.50 0:7

1
6

2

&

. Teaching Methods Mean o 2.99

i
M
[V Y »] .
=] o, WD

L]
jO. (]

. LI G@urie Content Meakn

Course Logistics Mean

- A
xﬁi
j L
Very Poor - . _ Very Good .

%

EE\ *Mean score. differs sfgnifiaaﬁéiy from means reported for 1979 and 1977.
" diMean score differs significantly from meéns'rEPGfted for 1977.
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CGEPSILSDDS Between Fall 1979 Enrallees and. Nanenfollees
from the Post Hoc Survey . , “ o
- '*ﬁ . (White Téachers ‘Only)- | . - '
” 'RENCES DN HEASURES DF HISTDRY ATTITUDES CHARAéTERIZATIDNS AND BEHAVIORS
: i T . )
'Compérisons, made ‘between enrollees' (fall ©1979 EDufSE. paftlclpants) and
nonenrollees scores on ‘the measures of knéwledge of black’ hlstafy and culture,
~facial attltudesy blackmehafacter;;atlcns, and general behaviors reveal- that
while : enrollees Gutsgoréd nonenrollees thé differences generally were not SRR
statistically significant. Specifically, : o
. On the- average, the difference on the 'measure of kncwiéﬂge of black
S history and :culture is not statistically significant (see Exhibit 10
YR “ below). . : o o o
Qﬁ the average, the dlfference’an the measure of raCLal attltudes is not .
staﬁlstlcally 51gn1f1cant.. , ?
Qn Ehe g?érage; enrollees outscore nonenrollees on the measure of general .
behavior. by nearly one point (0.97); t-test results show that . the
differéﬁﬁe*is statistically signifigant- ' o
On the. average the difference Gn'the measure of black :hara;t ri Zﬁﬁld,> is
.nDt stailstlzally Slgnlflzant. ¥ . Y T
. i i ¢ \
K ; Exhibit 10.--Mean Scores fcr Enfollees and Nonenrollees on the
Measures of Knowledge of Black Hlscary and Culture, Racial
Attitudes, -Black Cha;acterlzazlons, and General Behaviors . 4~
: Enrolleas NDnenr@llees w
Measures - (n=27)  (n=223) Difference
7 Mean SD Mean SD
. & [ . .
History and Culture 12.16  2.17 . . 11.29  3.22 - +0.87
Racial Attitudes . 45,80 5.03 45123 *’4357: +0.57
Chafacterlzatlans Tk 7.48 1.01 s& 7.62 2.04 -0.26
General Beha\uc‘grs . : 56 2.58 “BW  6£.59 2.36 +0.97%
] . . ' . ’ N -
*Statistically sigﬁificaé;g_pf<gD5i - X o o
' L L B .
-4 ': = * h
s ' 2
. [ ] _
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DIFFERENCES IN CLASS ROOM PRACIICES OR BEHAVIDRS

Comparisons made» between enrallees ahd ﬁanenrdllees reported - classroom
behaviors reveal that, everall, anrgllees and . nanenrcllees generally do differ
. significantly in - their classroam behav;ars-jar practices ‘which pramote ‘4 "<
positive learnlng Env1rﬂnment for black students (see Exhibit 11 belnw) ‘

]

RERETEE

Exhlblt 11_=§P2fcentage Df ‘Enrollees:and ‘Nonenrollees’ Indicating Thac {l;f‘

- o "They Were Perfcfmlng Cértaln Classracm Practlges Vz:,_~;}1"
_ Practice . -W; Enrallégi"iiw':; Nonenrollees ,!fﬁiféaig;ge;
. ., - N 4 N
‘Practice 1. R 27 76 168 20%% -
" Practice 2 Lo L A48 27 50 112, 3% c
Practice 3 e e e 82 27 95 204 13%%* ‘ ,
.;i'*Nﬁt significant.. .
_**Statistlgally sggnlflgant, P {_DS. )
@*aﬂtlees are: e
Practice 1. Iﬁcluding information - -about black hlstcfy, ‘culture énd
) - contributions to American 11fe ‘in yaur regular currlculum
: Prac;iié-zg Créatlng a speclal dlsplay for teachlng purpases hav;ng ‘to da
_. with blazk hlStDFy and culture- N » <y
‘ F;actfie 3. _USLH& pi:tures, dlSplays,-ar ather mgterlals in the.classroom
.. that lﬂQludE plEthES ,of bath whites 'and nonwhites ,
g |
. l | ) >
. L5 T " ;v‘t,
@ o
L e Lo
. \ *
B g B : -
. : >
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Reldtions Treln;ng (HR 15) ' Summery ef Post—Hoe §g§vex
Eeeqlte ' ot . "~ -

APPENbIK A: s Summery of . Flnd;ﬂgs for Eveluatlon Study of Mendato;y ‘Human

: Thislfe:udy éxamined the results of a mandated in-service training progrem,
‘HR-18,; des;gned to provided information and experiences for school employees

to help them improve their abilities to ;nteract with and tGnderstand minority
individuals. Data were .obtained frem two employee groups. -The participant

- group consisted of school employees who enrolled  in HR-18 over a four-year

period during which HR-18 was a mandatory experlence for Montgomery .County
Public Schools (MCPS) - employees. The comparison group consisted of school"
employees who - did not enfoll in HR-18 ‘during that time. Respondent samples
for this - study were drawn randomly after stratification of the participant and
nonparticipant populations on the dimensions of race - and p051;1en
classification. Data gathered through a mail survey wefexenelyeed to: ‘

1. . Determ;ne how enrollees and nonenrollees dlffer on the measures of

black" h;story, racial a:t;tudes, student comparisons, and general
behav1ors, : : .

1

2. Determiﬁe how teacher en:ollees and nonenrellees d;ffer w;th Tegerd
1eern1ng environment for bleck students.

3. ~EBlicit enrollees' reactions to the HR~18 course via self-reports and
“"course evaluation questions. :

4. Elicit employees' motives for enrolling or not enrolling in HR-18.
| g _ 11ing

5. Compare enrollees' and nonenrollees' opinions about . the mendeeefy
' nature of the HR-18 course. . ’ ' '

6. Characterize the type of school empleyee who enrolled in HR-18 when
enrollment was mendetery. To do this, former course enrollees and
nonenrollees are compared on  such demographic characteristics as .
race, sex, age, position classification, and employment location. ’

The findings fef Phase I of the Evaluation of HR-18 (mandatory) are subject to
" twD CDHSEFEIHES' )

o No dete are available on the knowledge or behaviors of participants
prior to HR-18 enrollment. Without this data,; for both enrollees and
nonenrollees, it 1is not possible to disentangle prior differences
from the effects of the HR-18 course. As a result, it 1is not
possible to attribute an unequivocal cause effect relationship .
between the course and any enrollee/nonenrollee differences which are
found. In ~the present study, therefore, one can examine hew
participants and nonparticipants currently differ; but the degree to
which participation in HR-18 directly caused such differences can
only be inferred. s
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"0 A retrospective analysis of Eh dlffereuces which exist .between
course participants and nanpartléipaﬂts, when -the course has = been -
callectlcn, is a

completed - from ,2° to 42 months prior to dat

.part;tula:ly severe - test fo‘ any QOursg. Dn canv only questlon

'_1n—serv1ce t:alnlng ccutses, or cnufses foered to college and publlc
school students. : 5

:Additiénal information ‘will be available latér—in,E5i5?5§héoi!yéar when_ pre

and posttest data are available on ‘the enrollees:whﬁ took the cdurse in the

fall, 1979 term. These data will add to our undéfstandlﬂg of the degree to

which d;ffetences between enrollees and nonenrallees can be attflbuted to the

- course; and they will also permit us  to obtain ShOfttlmE gain information more .
rcamparable to that usually used to assess 1n=sarv1ce Era;nlng courses. .

Overall Conclusicns:

Overall,. the study found statistically significant differences between

school employees who have participated in HR-18 'in one = area only:

knowledge of black history.and culture. Differences in other areas such

as racial attitudes, general behavior or characterizations of "black

students were noted only for certain subgroups of employees. Nonetheless,
substantial prcpartlans of all respondent groups who took HR-18 indicated

tht@ugh self-reports that they felt they received benefits from the course:

1n terms Qf gEEElﬁg alang w1th cthers, especlally in gett;ﬁg along better

The study, althgugh limited in,seépe;'déﬁbnstgates Eha; pafticipatignfin

appear .to receive additional benefits from the course, in areas which go

beyond the cognitive to the attltud;nal and behavioral dlmenslonsi T,

,Huwever, whlle all other groups studled demonstrated EﬁfDllEE/ﬂDﬂEﬁrQllEE»»

differences in at least some areas,; white teachers.who took the course did
not differ s;gﬁlflcantly from white teachers who did not take the course

in any of the-areas measured in the study. Thus, while it can be inferred

lhat the course does have its lﬂEEﬁdEd impacts for certain. gTOups, there
18 mo DbJECCLVE evidence of course impacts, on th: average, on white
Eeathers who topk the course under mandatory »EDﬁdition5;~ This outcome
must - be balanced against -the finding that many white teachers,

course,

Specific Findings:¥

o Overall, those who did and thase who did not enroll in HR-18 do not

differ fram each ather on the measures of racial attitudes. However,
3 .

. . i

%A1l differences reported here, witﬁin’the“bady of this . erD’ and in the
appendices, are statistically ﬁlgniflzant at the Eﬁﬁventlanally C:ptLd level
of alpha=.05. See Page 5-for a discussion. -
CA=2 )
0
e

HR-18 provides benefits for some school employees, especially in the area
of knowledge of black culture and history. Further, some employee groups:

nonetheless, report .subjective feelings of ‘having benefited-  from the .
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“ . A&S employees who. d;d not enroll.

= '

when p§$1tlan Elasglflcat;cn is taken Lnﬁa account 5upport staff whc

"d;d and those who did not enroll in HRals do dlffer “from each other
on tha méasure Qf faﬂlal act;tudes. S = : .

No. overall enrollee/nénEﬁrollea dszerence was found in the analys;s
of - respondents' comparisons of ‘ school-related characteristics of
black and white students. However, A&S employees -who enrolled tend
to. see greater similarity between' black: and white studénts than do -

i

There is no deteﬂzabla dlffEfence betwaen enrollees and nnnenrollees
in . genersl; ‘nor among -teachers in part;ﬁular,-'jn terms - of the
frequency with which = they report performlng specific behaviérs
related to the objectives of HR-18. However, black teachers are more

‘likely to perform certain specified classroom behaviors than are

white or.  other race (Amerlzan Indians, Asian Amerlcans, and
Hlspanlcs) teachers, fegafdless of én:ollment in HR ISi

.

A majority of black and other race emplcyees "who took HRslB (67 and
62 percent, respectively) feel they ga;ned 1ﬁ51ght and understanding

into_the reactions of black' students and parénﬁs ‘to ratially-tinged
situations as a result of the course. Forty-six percent of the white
respéﬁ%énts also report benefits of this type. Those least llkely to
repgrt this result are white teache:s (42 percent) :

A vast majority of * black ,féspondénts (batweeﬁ 70 and 100 per:ent)
report using what was learned in HR-18 to get along better with
certain otheregroups such as black students, other minority students,

. white students, co-workers and people outside of MCPS. This is true:
_for only slightly fewer other race staff, White.teachers and support:

staff are least likely to report such utilization of HR-18. However,
50 percent of white teachers reporf, some” use of HR-18 content in

~getting along better. with black students. The extent to. which these
benefits generalize beyond relations with black students is more’
- limited among white .teachers than among other employee groups.

E

Whén”asked whether HR-18 should be mandatory or voluntary for each of

:several employee groups, the majority of black respondents -felt that
HR-18 should be mandatory, for all ' MCPS employee groups. ° The

majority of white respondents feel that HR-18 should be voluntary for
all employee groups. Other race respondents féel, in 'the main, that
teachers, A&S employees, guidance  counselors and bus drivers should
bé required to EKPEELEHEE HR-18. ‘White® teachers are the least likely
of all groups to  recommend maﬂdatary partltlpatlﬂn in HR-18 for any:

,Emplayéé group.

Iﬁ géneral black enrollees,, among the three racial groups, gave the
thhe t EVEIUSELVE ratings to the substantive and methodological
aspects of HR-18. ‘The lowest radtings on these dimensions came from
white employees in general’, and from white teachers in particular.



"~ Appendix B. Reasons for Enrall;ng in the Fall 1979 HR=1B Course. o {-
The, fall %p?? HR~18 slasses vere composed of voluntary and mandatory course
partlclpangs.r‘ The table "below,  based on data obtained from the Personnel "
Office (MCPS), shows the reasons for staff enrolling in the fall course. -
Staff enrnlllng because it was "required" or becausé it was part of "planned -
‘in-gervice" are classified ‘as mandatory course _participants. The remaining
staff,  those Enrolllng w1th "no contingency". or because they wanted to Yrenew.
certification" are classified 'as voluntary course parEl:;pants. -Based on this

information nearly .80 percent. gf the fall course paftlc;pants were. voluntafy
course partlc;pants; - -

However, since Ehe data- obtaln - from courge pEECLClpSﬁtE for thls study was
'done anonymously it was noc_ pcsslble to match personnel data . with
.questionnaire data. ThErefore, in order to classify enrollees as voluntafy or
mandatory course part;c;pants for. data- analys;s purposes, - responses - to
- Question 23- Part IV~ of the" pretest was used. Respaﬁses to this question
revealed that 11- fespandents, or 26 percent of the sample, indicated that they
enrolled because it was required of them to do- so by the Board of Education
(BOE).  These 11 reapaﬁdenzs were classlfled as mandatory’ ﬁQﬁESE,
participants.. The majar;ty of the respondedfts, 74 percent, indicated that
they voluntarily enrolled in HR~18. These 32 respondents were zlésslf;ed as
voluntary course participants. All comparisons made within the body of thisl
feporE,vbetQEEn mandatory and ‘voluntary course paftlclpamts, are based on the -
results:of respondents regpanse to Quest;oﬂ 23. : .

i

o . et { [
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*TABLE. B-1. Reasons* for Enrﬂliing“in thE-ngl 1979 HR-18 Ccu:sel

. A"-l".¥ d o '

R i - — - S _

. éiiiiii;rf’ e ] SVC tion af HR*IS

(Valuntarllgugnrélled) TR o o
No Contingemcy . . 19 - 70.3 14 63.6° 33 . 67.3
Renew Ger;;f;gatlgﬂ : 3 - 11.1 3 13.6 6 ’ '

(Mandated to Enrall) L : :
".Required o -0 - 0.0 4 1
_Planned In-service L..5 . 18,5 o

*Reasons are taken from MCPS personnel data Gﬂ>f811 1979 course -participants.

1506A
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I APPENDIX C.- Summary of . Backgraund Charac:er;atlas of the Fall 1979

o S ) ‘ HR—lB Enrolleea A A o : \“

The féspaudenta for” the Phase II,Evaluation of HR-18 consisted of 43 school
~employees who enrolled in two HR-18 classes during the fall, 1979. The -total
enrollment for these two classes was 49 school employees; hnwever, .only those
school Empl@yeea who had been administered both pre and post measures were
.included in the study. Table C-1, "Background Characteristics of Participants
‘in the  Pre-Post Study of HR-IS;' presented below summarizes the background
characteristics of the enrollees. ‘ :

=

Table C-1. ' Background Chéfééteristlc of Partleipants

. in the Pre-Post Study of HR-1B.
] _ Vili:f%éqgénéy ' W';,,' Pefééntagef o
- Race
White a7 86
Black . 6 14
Position Classification ,
Administrator ' 4 9
Support SEfVlces 2, 5
Teachers 31 72
Unknown 6 14
Location ) A : " ‘ 2
. School-based ' B 39 A 91
" Nonschool-based o , 4 9
Years Emplajed by MCPS _' ; ( _ . i <
Less than 1 year - 1 o -2
1 to 3 years 710 _ : 23
4 to 10 years 22 51 :
.More than 10 years ! ' 10 - 23 \‘3
N €
16174 , - .
- ; - e-l




APPENDIX D. Content Analysis - of the HR-18 Survey Instrument - and
/,_i.,\ .. Specifications for Creation of Scores - '
-Table D-1 shows that the HR-18 survey instrument is made up of five subtests.
The method(s) used for computing each of these subtests or scales are
. explained below. Reliability coefficients* were calculated for -each subtest
- or- scale, and they. are -also reported in Table D-1. Coefficients were
_ calculated using the SPSS-~Reliability Program. . The - lowest reliability
© . coefficient was DAD;‘ this coefficient was reiarted for ‘the subscale "Black
' ' Characterizations." The highest reliability “coefficient was 0.93; this
"~ EaefflﬁLEﬁt was repgrted for the subtesﬁ "Cgufse Evaluation."” ' C '

.. SCDRE CONSTRUCTION

Black History Score (Part I, Items 1-7, 9-18, 21-22, and 24). A black history
score  is assigned to each fEEpBﬂdEﬁt by summing carre:t resPQnses across all
1tEﬁsi Raw scores are nat adgusted. :

General Behav;or Score (Part 1II, Items 1-12). This score is based .on the
total count -of "Yes" responses across all items. (On Item 10 scoring is
reversed.). A high score would indicate ﬁhst a fespandent is doing a great=
deal to 1mpfave race rilatlans.

. o~ -

- General Racial Attitude Score. (Part III, Items 1-9 and 11-13). This score is

t ~~ created "using the following scale: 1=Strongly Agree; 2=Agree; 3=Neutral;
4=Disagree; and 5=Strongly Disagree. A score is assigned by summing responses -
across all items. With ¢the \exceptloﬁ of Items 3, 8, 'and .12, the desired
response .for each item 'is ''strongly disagree."’ Therefare;l the higher the
totaly scare, the "better" the score (Items 3, 8, and 12 are recoded when
summing total scores). ’ ' * S

Black Characterization .Score (Part III, Items 14-23). This score is based on
the total count of "No difference" responses, A high score would indicate
. that the respondent 4;25 no difference- between black and white students on a
list of common 5tudent~tharaaterlst1cs.g~ 7

Course Evaluation Score (Part 1V, Iteés 1-22). This score is created using
the follaw1ng,scale. ~2=Very Poor; -l=Poor; l=Good; and 2=Very Good. A score
is assigned by summing responses across all items. Itkshaff&%bg noted that
the course evaluation score reflects four subscores: {They are <Course
Logistics (Items l=4 and 11); Teaching Methods (Items 12-14, 17, and 18);

. Course Content (Items 8-10 and 19-22); and Teacher Effectiveness (Items 5-7 f
15, and 17) ’ :

*Reliability refers to 'the extent to which a test is’ consistent in
measuring whatever it does measure, dependability, stability, trustworthiness,
and relative fresedom from errors of /measurement. Reliabiligy is usually
expressed by some form of reliability coefficient . » . ." (B. C. Mitchell, A

- Glossary of Heasurement _Terms). When the coefficient’ approaches zero, the

test scores obtained are 1inaccurate and unreliable.. When the coefficient
approaches one, there is little error of measurement, the test is stable, and
chances are good that:  if the same population were retested using the same
instrument they would earn similar scores to those earned on the first testing.

/ 7 -1
: | »




- Subtest Content Analysis éfj;hé‘HRle Survey Instrument

" 'TABLE D-1

Subtest - _ Items ;!:_:; Qb]é:;;vgs e g ﬂlﬁha

reneral Béhaviar‘

Part I;

9-18,

Items 1-7, -
and 21- 24 V

'To assess knnwledge af black h;stary
and tulture.

Tn assess spec1f1c Dnﬂthesjéb behav§
‘1ars having to do with blacks in general

= e o T e e ,7:-7;fjf,: P [ —— I —=—— S —==sga== S -
jeneral Racial Part III, Items 1-9° Ta assess perceptions of black peaple ' 0.68
Atcltudes 13 i

llack Gharaétérizathns

E-3

and ll

EafE-I

R I = L e

II,

" and students w1th1n a?zarlety of settings.

IEEmE 14=23

To .assess the degree to which black and
white "students differ along a variety of

‘l
- Eharasterlsclcs.
lourse Evaluation Part IV, Items 1-22 eTé'SSEEQErﬂéutSE participants Teaction 7 Ui93
' - to specific aspects of the course (HR-18). ’
st .
- - §




L (1/2-3) .

PART I

Below is a series of questmm about blau:k hlstory and about some sociological and psycho-
~ logical elements of the black experience. Answer as many-correctly as you.can. By asking
these questn:ns of people who have not emglled in HR:18 as well as those who Have, we can -
_make some judgments about the extent to which the HR-18 cdurse provides mfarmatmn
over and above what most people already know. . This is not so much a test of your know!-
o ,cdge as lt 15 Df HR 18’ ability to- t‘each factual mfarmatmn If yuu do not know the answer’

1. In studies of the great days af Afncan h;stary, the th:ee rm;st commo Ain)]
of hxgh Afncan cwﬂlzatmn are o
Som Egypt,Etthgia, Axum
7 (20 Mali, Songhay, Ghana.
%) 3) 3 Carthage, NuiBia, Bornu.
" (4 don’t know. '

2. The first nationally-recognized black holiday in black communities was based on:

(1) ] the date of the Haitian Revolution

-r2) [J the emancipation of blacks in the West Indies.”
(3) [ the US.A. Emancxpatmn Pmclamatmn '
“r4) (] none of the above.

(53 don’ 't know.

e

3. WEB DuBois, the great black Schc)lrar, wrote:

(1) CI*Up from Slavery. : ‘
(2) ] Cofton Comes to Harlem. o
%, () Souls of Black Folk. . ) o
' " (4) (] Thus Be Their D,ésrmy - R
r3) Ij don’t know! : ’ '

4. During the “Roaring TWEHUES era, black America experienced an artistic flowering
called: - r ' L,
- (1) the Back-to-Africa Movement,
20 ] the Talented Tenth period.

(%) (3) |j the Harlem REH:!ISSEHEE




5. The two most pfcnﬂnent black protest argﬁﬁiiatigﬁs dunng thé"'l'Q'ZO‘s were:
. . . R i B E . - . ‘l. ,
R (,ul:l tht: Aé’ra-AmEﬁcan Cc:unc:ﬂ and the Nauanal Equal Rights Leagu:;_
. - - % O the NAACP and the Universal Negro lmpmvemem Association.
1 T f”{g’ 3 3 the Nation l(;‘ﬂuncﬂ of Negro Women and the Urban Lsagu:
NS -4 3 don’t know. ~ . 4

" 6. The develuper of blcmd plasrna and’ c:i’ meth
"War 1 was : L

| of pr rvmg blood duﬁmg}Wcrldx

1) [ James A. Blackwell.”
R 0 Eluah McCoy. -
(1 (3 32 Charles R. Dréw. ~
- (4 O Montague Cobb. -
. t5) [J. don’t know.

“The three intzl’ix'iduais'éf’,é‘f‘riéan descent who each received a Nobel Prize for Peace are:

) [ Albart Luthuh William H. Hastie, Herman E. Moore. °
- (» O RalphJ. Bunche, Albert_ JLuthuli, Martin Luther King.
‘ M3 43 [3 Martin Luther ng, A. Phlle Randolph, Moise Tshombe,
~ ’ ' !'4!\,@ don’t know.
8. B eneral consent, the most Dutstandmz b]ad. mlelléctual in Amencan life was:’
. 'r;U O "Fréd&fick A-, Daugl'a'ss_i S . ,_ § D
3 (2 [J Martin Luther King. o o
) ‘13 O W.E:B. DuBois. S - T
: ) 3 dt’m‘t kﬁDW. o : , R
9. Under the conception of ass:mllancn the EmphESlS is on r:aaperanan betw«:en -
minority and majority groups, while under the idea of p]urahsm the EmphaSls ison
) _ ~ absorption of the mmanty by the majority. - ‘
- [J True. B L
(19 (20 [ False, ‘ e
(3 [0 Don’t know. S : S

- 10. "The U.S. Census Bureau currently uses th% tr:chmquL Gf dr:tcrmmmg race:

o 3 gsﬁ:netit: analysis.,
sy (2 [0 genealogy. .
‘ (3) [ individual self report, p]us cendus takers’ conclusions.
\ r4) ] dcm t kn@w
D=4

2



ane 3 False, SR | .
3 L:l Dnntknaw , ' - S
. ’ . . } . . 7

12. In discussions of militancy, sgrﬁre social sc:ienﬁs‘ts argue that white racism is a root
cause of violent bghavmr (words and deeds) dgectéd against society by some black

pscple
(17) (3 Z False o oo P L

13 The Mcymhan Repcr‘t attnbuted \ﬁ}mess in the deErn blacfk farmly tc:

kY :'

) Z the bﬂhav:ar c.rf white society tow ards blacks as a s::t;:xai c;amr‘numty

g e o (3 L) ‘he 1adk of educational oppartumty

: (I8 =
P ! (1) "the collapse of moral discipline among blacks duﬂng slavery
‘t4) J norne i:f the above. .
(s O dc:n t.knawg

’ '1‘4 In farmly make—gp, the stmcture of the rura] black farmly very clusg]v resemb!es that' -

of the: rural whltg farm]y SR

() mg,
(a9 (2 {1 False, 4 - . _ h
(3 [ Don’tknow. : o o

15. Greater interaction betw;é;sn b?lar;};s and whites leads to:

&

O gjsatsr understanding of ramal Sltuﬂlmns, - :
¥ [OJ%"3 commonview of racial problems. o -
20,
v« om0 joint sharing of recreational time.

19 O] don'tknow.",

¥

16. - Contrary té-pc:pu]ar ﬁ‘lyt_hology, thraa-fcurths'c;fbiaé}: families are intact.

¥ 1) (3 - True. - Lo R ! .
(21) (2 -[J False. :
¢3) '[J., Don’t know.
,Ay ﬁnt. . J i




-

17 Physicidl vmlence bétWeen eth,ruc gmups usua‘lly resls ona hlstcry of unreselved ‘

. mc:dents N : )
1) Z True. . o PR
-11122) (2’ ] False. . I L

(3) [0 Don't knaw. _

" 18.  In the blsgkssubcu’lggijé;;: ’Esﬁéééﬁui:s«:enée and * ‘clowning™ in the presence éf .
- whites may be signs of - . . ' L s

e . ) {3 indifference to the opinions of others. LY
' 1z [ -protective response to ego threats, '
ad (3 [ indicationsof a disturbed psrsanahtyi .
4y O3 duntkncw . S -
19, Ina class whers only one blac:L pupx] is present, gcmd taa«:hmg Strategy on IC)PICS
involvirg race re]atmns wauld mc]udE .- :
) OJ ‘prEtandthat'the' class is completely homogeneous.
(24 - (2 [J permit th&,rna_;anty to set the tone and style of discussion.
T o (3 [ perrmt majority pupils to display appmpﬂaie behaviors toward
; " the lone black. - : vt
ot 4)\[J don’t know. o o o ' i
S el S it ‘ '
e 20 In handl,mr 2 gmup of- dlsruptwe b}aik ycungsters ys:u wgu]d atieémpt to alter this
A S . . situation by L oy
- S . = i . 4
! (1) [J showing that discipline is.color bling, . S '
- (2 [J  appeal to their intelligence. e
125) " (1) search for underlying causes or Ex;fanatmns
© (4 “don’t know. - o : : o

21. Ac:cr:rdmg;g the fmdmgs Qf the Mmﬂnty Re]at:cms tudy on the MCZPS done {or the
' Citizéns" Advisory. Cammxtte& on Mirority: Relatmn (July, 1974) the relatively higher
lcvgls of dxsshsfaclmﬁ fDund aﬁ%ng black fgma]e pupﬂs is mam]y due ta s

: (1) 03 the behavior of the blaék famale:. puplls ' i
(26) (2 [J thelack of appropriate role models for black female pupl]S
(3 [J the informal social structure of the school system. v
. E:l don't knt::w.i o ' '
22 s In th Mmaﬁty Rclahaﬂs Study ﬂ:prt M. was fcund that more: than half’ of Ih\g pupxls
~in thf%PECIa] Educatlim Clas;es were ron- Whltﬂ B

s ;if}}; l:l"'fTrLia e T : ‘ S b
(277 12 :] Fal%s - Ly |
vy 3 Daﬁlknﬂw ‘ R o
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= PP

(1/28)

"24. The Supreme C‘Duﬁ védu:t lmawn as Erawn versus tha E'
«  5*,7 - handed dgvm in: e oo
T T VN 1919?
. " .00 1954,
R w1 1978 S . | | ,
‘ J“'{D Dantkncw ~ . T .

£25. Th@ celebration Qf the harvsst observed as a hDhcisy by maﬁy Amencsns Df
Af‘ncan an:estry is called: : : :

7;3 ru () ‘Harambee;! . P

“* . .2 0 “Shinto, * " : ‘
© P9 13,00 Kwanza, L o ,
" ') O Don'tknow. - > S R ,




-9 R - PART LI

~ Within the past,sc:hécsl year (since September 1978), did you ddany of the
following things? ‘ ' L

) Not - :
Yes No . Applicable  (Check one for each item.)
. 1) (2 3) - i .
(3 ] | Y i 1. Visit a library for information on black history.

203 0O o 2. Call, visit, or write the MCPS Department of
Human Relations for information concerning black

history. |

(331 3 Help set up a display for Bl;c:k History Week.

oo
O

U

" (34) I:l ' Read a book about black history.

O

35) O3

Read a book or watch a movie about race relations.

0

o~ 6. Invite people of another race or ethnic group-into

* your home.

(36) 0

Discuss some aspect of black history with a student
of a race different from your own.

U
O

1372 ]

py ] O | 8. Attend a meefing or gathering in commemoration -
of Martin Luther King, Jr.’s birthday. -
139) ] O 9 Discuss race relations with somebody of another
¢ A race on an informal basis (not during a course like

\\,_« HR-18, for example).

140, (] ] 10. - Complain to somebody who works with you about
the way most black students behave.

O

U

r¢) ] J - 1. Make a special effort to tell somebody you know
Americans.

12. Make a special effort to find out more about black
music or food preferences or other aspects of black

U
0

112 )

culture.




In your opinion, should a Black Experience and Culture course like HR-18 be
‘mandatory or voluntary for the following groups?

Voluntary  Mandatory (Mark one box for each g:fgilupi)
{1
143y ([

Os

13, MCPS Administrators.

14. MCPS Teachers.

O

r44) ]

43 (3 - 15.. MCPS Guidancg Counselors.

re6) [ 0 16. Other MCPS Prof¥jlional Staff

t#7y I O 17. Clencal and Saérevtaﬁal employees of MCPS
(¢8) | 0. 18. MCPS Building Services Personnel.

(49 [ 3 19. MCPS Cafeteria Workers,

s O O ZD MCPS Bus .,I;l)rive—:s. g

sy [ O 21. Other MCPS Suppo;iﬁé Services Perscnneg,

F

affected by the situation would react to it. Do you think the reaction would be:

Postive, that is, they would agree with what was said or done;

or disagreeing; or
N i

Negative, that is, they ould disagree with what was said or done, and would not
like it? '

. A substitute teacher in a twelfth grade English class notices that a black student
in the back of the room is talking. The teacher says: “‘Somebody tell that boy
to shut up.”

22. Do you think the black student’s reaction to this situation would be:

() L1 Postive?
(53 (27 () Neutral?
(3) [0 Negative?




into the PTA, the PTA President replies, “Every parent gets the same invitation to
“/join Any parent who is interested, whefher black or white, can join.” '

- 23, Do'you think the reaction of black pﬂehts'in the }:gmrnurxityi@ that sta_téfi_
ment would be: ' o

) O Ppositive?
(1153) (9 L3 Neutral?
(3 L3 Negative?

A teacher puts up a display of Civil War items. Among them is a Confederate flag.
When seme black students complain the teacher says, ‘“You’'ll just have to put up

/24, ..Do you think the réaction of the students would be:

(1) [ Positive? S
rs¢)  (z» [ Neutral? o
(3) [J Negative? )
) 4
A poster announcing cheerleader try-outs shows several blond-haired, blueeyed
girls in cheerleader costumes. When-asked why there are no minority children in
* the picture, the cheerleader sponsor replies, *‘1 don’t know. -1 never noticed.”

25.. Do you think the reaction of black students and adults to that feply would
‘be: '

¢y [ Positive?

(559" 1 3 Neutral?
(3 [  Negative? .

An.assistant principal comes across a black and a white student fighting. The
assistant principal says to the white student, *“What was going on here?"" After
hearing the explanation, she turns to the black student and says, “Now what
do you have to say for yourself?”
26. Doyou think the reaction of the black student and his parents to this
situation would be: ' :
) Positive?

(35) 2 Neutral?
(3) [J Negative?

ad

=
(]

—

[



N ,
L] When asked. why some racist slogans are still on the restroom walls after two weeks,, ]
a building services supervisor says, *We've had more important things to do, gettmg
the. c]assramms cleaned up for Dpen House nexl week.”

. 27, Do you think the reaction Df ah]aﬁk parent to that résponsé would be:

=

tm O Positive? ,
o (1157 (2 ) Neutral? -
' s . @ OO Negative?
) ' . . v .
L If you are a teacher in MCFS, please answer the following 'quss-x‘ir:ms,
If you are NOT a teacher; put an X in the bcz;r below and skip to Question 1, Rg
- [J 1am NOT a teacher (Skzp 1o Questmul Fart !II}
. 28.© Do you include information about black history, culture and contributions to
' American life in your regular curriculum? (For example, talking about black inven- )
tors, black authors or poets, black contributions to music, the role of blacks in ?
settling the western United States.)
- o 1 O Yes. ' - ' ,
- (58, 43y, Z_ No; ‘ ' :

v " \ .
29. Have you ever created a specxal dlsplay for teaching purposes havmg to do with blaci:

~history or culture?

Y‘?Si. e
No.

RV (1)
159 (2)

g0

30.- Do the pictures, displays or othu materi: als you use in the chssrcmm include p}cturas
of bGth whites and non-whites? -

(1) Q Yes. - q’ !

(80) /
' (2 LJ No.

p=11
A




PART Il
; For each statement below mark one box to show how much you agree or disagree with
what is said. ' '
s v .

 Strongly Neither Agree Strongly

(2 M) ()

;, " o o A o
r61) ] [ (1] o 0O 1. It doesn't matter much what a teacher does,

’ most black students still won’t learn as much
as most white students. a
B Al
¢ O 0O O - O. 'O 2 Thereisreally not mucha bus driver or a
I » | o ' cafeteria worker in MCPS can do to improve
race relations in the system. ‘

63 0 O - 0 O 3. There may have been improvements in the way
' MCPS treats black students, but there is still
room for a lot more improvement..

1645 '] |0 R - [OJ 4. If wecould get rid of that small group of

ahead, there-would be true equality’in this
country. . . .

(5{5} (| 4 O -3 (N ‘Black and whité studentsin MCPS all have the
_ ' same advantages and disadvantages—they all
get treated the same.

&

Tose O O 0 4 0 6. The government invented “affirmative action” -

rightfully should go to whites.

/A 3 J [ (| 7. 1In order to do his or her job well, a school
administrator in MCPS must learn to ignore
racial and S};]tura] differences between students.
68 [ e 3 O [3J 8. The American system, which has always treated
' : blacks worse than whites, is to blame if blaéks

are worse off thaf whites, ’
i

/9. Blacks in America have equality with whites

right now.

mm

N - I v N

¢

Black students should be judged by different

(W

(70 -] (I ] ()
graded or considered for awards, to make up

for past discrimination,

S e g,

e



Strongly . " Neither Agree ' Stmngl)’
Agree Agree  Nor Disagree  Disagree Disagree

) 2 4y . , '
({7727 S T W O O CJ  11. Many MCPS staff members are ‘afraid to disci-
) pline black students in the same way as white
students for fear of being called racist. .
72 O - O 0O 0O {3  12. Aneducator can be much more successful ifﬁhe
. - : ' : . or she considers a student’s ethnic and cultural
, c T background, rgther than ignoring it,
(3 OO - O a " O ¢ [ 13. If black Americans today are not as well off as
: white Americans, it's mostly because blacks
. haven't worked as hard to get ahead.

Listed below are some characteristics of people. In each row, mark one box to show whether -
you think black students or white students in MCPS are more likely .to have that charsuenstm,
or if there is no difference. :

(2)2.3) White Students No Black Students
Mcre Than Blacks Difference. More Than Whites \
% (3. (3). !
r2/e]"- ‘ O - léié Waste_time by socializing.
s {
{7 J _ - - 15. Act impolite to professional per-
. s sonnel in the school.”
) - v - - . 16, Actimpolite to supporting
‘'services personnel in the schools. -
(9) O (| 0 - -17. Beloud and disruptive in the
- school, on school buses, in the
cafeteria.
110) [:_ lj 3 18. Want to go'on to college.
() [ 4 O 19. Want to participate in athletics,
ny O J 0o 20. Work hard to get good grades.
3y 3 ] J 21. Cause discipline problems,
14} 3 , [J d 22. Discuss their school-related prob-
‘ lems with school staff,
# i
(s 13 J (3 23, Discuss their personal or family
ﬁ problems with school staff.
f
D=13 =Ej-.‘ p—— !
LI s . . )
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Ifyau have never erzralled in HR- ]S pleme‘ga to Question 42 on page 15 (_

If}-'ml were enrolled in HR 15 sometime berween Fall 1975 and Fall 1978,

RE please answer the following questions,
PARTIV:
Mark one box in each row to show your ééini@!‘l of those aspects of HR-18 dészﬁﬁcgj below,
Very ; Very *
Good  Good  Poor  Poor-
w3, 3. (4. L
(2/1¢) [ | o 0O 1. Adequacy of the foamyp which the class was held?
nyd O 0O 04 2. Location of the building where class was held, in
' ’ Sterms of convenience to you?
pny 3 O3 1 ] 3 hvaﬂability of parking? .

Time of day at which th& c:lass'was held?

(19) 1LJ
5. Qualifications of the black member of thc teaching
team? _ ’ ‘a

0
a 0
O

d
O

r20) L

Qualifications of the white member of the teaching
team? ' . s

a .

2y 3 - L3 |
7. Overall quality of inistruction? -

;;-)E 3 3

‘ (23 O

U
o 0

Valuﬁ c:f ths black histiory section of the course to

i

. . Value offthe sociology section of the couuse to you
"in performing your job?

124) ] ] d

r2s) [ (] O - 10.  Value of the psychology section of the course to
you in performing your job? . : \

r26) (7. a ) ] 11. Size of class, i.e., number of people enrolled?

(27; (] ' 0 3 12, The quality of games, simulations, or in-cliss group "

‘ exercises used as teaching techniques?
. (28 [ 0 3 (3 13, The quality of group discussions among class

members? ‘

r29) (] O ] 3 14. The value to you of the outside reading materials

, that were assigned? . ;




Very ; Very

" Good. Gobd Poor . Poor - §<
1) (3 t3) ) - L
) _ (2130) L] 'r (I ([ i 15. The ablhty of thE instructors to guide group discus-
/ _ o sions in productive directions?
o8 . 0O O . O 16 The ability of instructors to set aside their o

opinions and values and to accept other people’s
opinions and values? l

=

Opportunity for y«:nu to pa:ticii::ate in discussions?

[ 272 i Y e Y s B o |

Pﬂ R

a3 O O 0O 1 ”T‘he value of “team assignments™ as a teaching
: ' method for this type of course, that is, where
several studﬁ:ms wark as a group on an assignment?
(34) -] % O 8 0O _ 19, Ths overall effec{ of HR-18 on your ability to
- relate to black students?

3 3 O O = 20, The overall effect of HR-18 on your knowledge of
black history?
(t36) (J O O L] 21. The overall effect of HR-18 on your knowledge of
sociology as it relates to the black community?
(373 O O | O 2‘2! The overall effect of HR-18 on your uﬂéerstandiing of
. s what racism is? '

Listed below are 'some reasons people have given for enrolling in HR-18 when they did. Read
the list and put numbers beside those that apply to you. Place the number 1 (one) next to
the reason that wasmost zmpartanf to you; place a 2 (two) next to the reason (if any) that
was seccond most important for you; and\a 3 (three) for your third most important reason (if

any). You do not need to number more tBan three reasons.
R v

. 138 R 23 To fulfill the Eéafd Oef Edu

cation requirement,
24. - To qualify for tenure, :

(39), — =
(40) . 25. To qualify fora salar_y increase.

(41) ____ 26. To acquire 3 credit hours toward a degree.

143 ____ 27, To help solve problems | was experiencing on the job.

28. To upgrade my skills in human relations.

('
29, To upgrade my skills in relatmg to blagk students.

(44) —
[45) _____ 30. lenrolled only because the entire staff of my school was
_ required to attend at the same time.
[46) ____ 31. My supervisor directed me to attend.
(47) 32, None of the above. (Please describe your motivation.) ... _____
— R e I
* - D-15 ‘




33. Would you have enrolled in HR-18 when you did even if there had nof been a Board
‘of Education requirement? ‘ DR -
w
' . (2)
S (248 3
: : )
(3}

Definitely yes. - - - ' .
Probably yes. - ,
Not sure.
Probably no. ‘ )
Definitely no.’ - . ' ‘ )

pgoon

Have you been able to use any of the things you learned as part of HR-18 in getting a]a;%g

-better with:

-

S
W

sz
o)

(49]
(50}
(51}
g_f 2]
(33

34 t%e-geopl; you work with? =~ - ) {’/
35. blacek students. ) -

. - other minority students.

» 37. white students.

38. people-outside of MCPS. - : . . ,

&

DUDHH

00000

39. How would you compare the value of HR-18 to you in doing your job compared to
other in-sérvice courses you have taken? o o \

{1} IZ [.have never taken another in-service course.
, ) HR-18 is the best in-service course I've taken. ,
. . (54) (330 HR-18'is better than fnost other in-service coursés.. L
’ ' : “re1 [ HR-18 is about average when compared with other in-service cQurses.
t)0LJ HR-18 is not as.good as most other in-service courses.
r6)] HR-18 is the worst in-service course ['ve IEL\::: ’ . )

) 40" Do yousthink your-understanding of how ‘black stgdenzé and parents react to various
' interracial situations has improved as a result.of attending HR-18?

, (1) [J Yes. fos "
® Vooss) 23] No.
' (3] Not sure.

‘ H

41. Did HR-18 change your attitudes about black Americans? (Mark one.)

(1)(J My attitudes changed a lot.
(56) r21[J My attitudes changed a little. .
(377 My attitudes didn't change at all.

For those who hove taken HR-18, this is the end of the Questionnaire. If you have any .
additional cornments. please feel free 1o write thiem on the questionndire or on a sep.rate
sheet of paper. Then place your camipleted questonnaire and coniments in the return

envelope and mail it immediately. Thank yowsgain for your cooperation.
O D=-16

ERIC ° - | o 1

Aruitoxt provided by Eic:



. Appendix E. Statistical Results




NOTE:  -Table Eﬁl; below, presents t-test values (correlated sanples) and f-test results (analysis of covariance) for
" data presented on Pages 8-11, - ) '

. Dependent Measure .
. Knowledge of . = ., ~Racial e " Black - R General
L oo+ Black History & Culture Attitude - __Characterization _ Behavior _ )

‘ : . o - o .
__ Groups E%valgg/ﬁféif*fa;ip/dfb,; 7§jV§lEE/é§;Ei:atig/§fj;{;va;pg/dﬁigiracip/dﬁ t-value/df f-ratio/df

All Enrollees °  10.32%/35 : 1.04/38 1.18/32 S 4.83%/40
Voluntary ©.7.97%/25 141 1231728 1/44 o 1.49/23 0 Q.72 4.23%/30  0.32
Mandatory . Z22X92/83 .0 0,00/ 9, 2/36 - 0.00/°8 - 2/30 223/ 9 2/38
e e e e e e e sa{f-ésssi-vtﬁ:— e o B e T e e e
~ White Teachers v 7.759%/21 0.29/22 T 1.09/23 ) 3.99%/25
© Voluntary . S.41%/13 L4 0.12/14  0.69 2,06/13  4.00 7 3.5I%/17  0.69
Mandatory 6.52%/ 7 ~2/19 0.62/ 7 .2/33 0.88/ 7 2/19 1.86 /7 '2/23 -

Other Enrollees 6.87%/13_

=

,,,,, 1.34/15 49710 75414 _
Voluntary | 5.86%/11 , & 2.61+/13  d 2209 0 4 12 4
Mandagory e 0 c - e T e

=1

C g

*p 001,
+p .05,

adf,idegrees of freedom.

*’bAﬁalySiS:Gf covariance results; this statistic allows us to determine if the .posttest scores for voluntary and
mandatory enrollees differ when pretest knowledge has -been adjusted for.

Due to small number of cases t-value not computed.
dpye to small number of cases f-ratio not computed.




8

&

NOTE: Table E=-2, below, presents chi-square results for data presented in
S Exhibit 1, Page 13. In the table below, when the number who changed
> +..is less than 10, the .binomial distribution is used to compute

TABLE E=2. Chl -5qy re Besults for élassrcom Practices Df” ‘ (
: : ' HR-18 EﬂfDlléES B |

. L S : : ChlESQUBIE- ~
L o _ Change/ -~ -~ Number Who Voluntary vs.
.:Classroom Practice* - ___ Growth _ _____ Changed 7 Mandatory

Practice .1 , ’ _ . .
Voluntary Enrollees (n=21) - 4% ' 5 e XA,
Mandatory Enrollees (n=10) +10 1 S - td
All Enrolleea ‘ 0 s 6 ' : {

Practice 2-

Voluntary Enrollees (ﬁ:21) +24 7

Mandatory Enrollees (n=10) +20 . = 2 df=1
All Enrollées +22 Y o9 ‘ IR

" Praectice 3 . ) _ Vo »

! , Voluntary Enrollees (n=21) + 9 = 4 ‘ // x2=0.98

S Mandatory Enrollees (n=10) +10 1 b , df=1
All Enrollees +10 -t :

> *Practice l. Including information : about black history, culture,; . and
] - ~contributions to Américan life in your regular curriculum. '
Practice 2. Creating a special display for teaching purposes having to do

with black history ‘or culture.

" Practice 3. .Using pictures, displays, or other materials in the classroom -.
Ehat ;n:lude pictures of both whites and nonwhites.

+p .05! e ool

2

Cis
<




Table Ex3y
Page. 14, "Understanding of Blacks."

TABLE E<3. Chi-Square
L . Voluntary vs. Mandatory Enrollees
. P :

5]

&

Rééulﬁs

beTow, presents 'chi-square results for data ‘presented ‘orr. ..

i el ,,V i E»=:§f; - - )
for Understanding of Blacks,

Y

R ,, — e
) . ___Enrollee Egﬁa;gus; [ f” A
Responses - . . WYQJUHtQE?AW; , _Mandatory 7,?,:74, Total __
N N N
Yes 26 7 ] 33
No. 5 ’ 2 1 3
‘ Not Sure 3 2'_ ' : 5 |
TOTAL ; 31 10 ‘ 41
Chi-Square = 0.97 %
o e =2 ) .
Significance = not s}ignifica‘ns ‘ ] L

gy R

p—

'
L)




‘NOTE: TabiE':E=4§ below, pfeg%nt 'éhiésquafé results Ec%».data‘ presented in
' Exhibit 2 on Page-15. : . : T :
TABLE E-4. Chi-Square Results for Responses to Questions 33-37,
Things Learned in HR-18, Voluntary vs. Mandatory Enrollees:

' Things. learned in HR-18 have been Chi- =~ .  ° . . ..
used in getting along with: ___  _Square df  Significance

CoWOrkers: « o v v o o v v v v v o 104 Sl Not Significant
: -Black Students. . . e e e e e 1.32 . T . Not Significant

Ottier Minority Students . « . « o « ~ .11 < 1 Not Slgnifiﬂéﬁtj

White Students. « « &+ + « + & « « »  0.85 ‘ 1 Not Significant

(=

People Outside of MCPS. . . . . . . 2.41 Not Sigﬁificant

\:’J"Ir
e

Q ' - E-4
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NOTE: Table E-5, below, present t-test values (lﬁdepehdéﬂt samples) fcf ~data

i pfesented .in Exhibit 3 gq\Page 16.
i TABLE E- 51 T!?est Results fcf Hean Evaluatlcn Scores for Four
Aspects of Lhe HR-18 Cnurse' Voluntary vs. Handaﬁcry Enrollees
Aspects of Course .
*___Being Evaluated . “t-=Valu df significance._
) VTEE?thEEfféEELﬁEpEQE s e e e w e s 2.3 - 3 a8 . p .05
) TE h g Eﬁhﬂdsi P ‘! . = gg - 2;21 41 P -DS -
. Céufse Contente « + o o o o o o o o - 1.92 S 34 Not Significant
Course Logistics. « «“u + o« + 4 .+ . 0.22 _ A 3S Not Significant
. [ ]
-
%
-
- Lo
i)




E: Table E—E balgw, presefit f- test résults (one- way ‘analysis af Vd[ldnEE)

NOTE
- f:fgr da ta presented in Exhlblﬁ 5 on Page 19 -
TABLE E-6. Dne=Way Analysls of Varlaﬁce Résults for Mean Scores -
for Enrollees on the Measures of Knowledge of Black Hlstary and Culture,
Racial Attlzudes, Black Characterizations, and Ganeral Behaviors
o Atrass Five Years .
_ Dependent Heasure Y - f—:aﬁia . daf Signi§i§§pce~
Knawledge of Blazk Hlstgry _ _ o .
and Culture I 329 . - 4/135 p .01
Racial Attitudes. . + . « . o . . . 0.30° . 4/139  Not £
Black Ghéfa:téfizaciaﬂs_i <. g;;-; C0.27 - 4/134 Not Sigﬁifigant
Ge néral Behaviors . . . . e e 1.66  4/146 7 Not Significant .
€ F



NOTE: Table E- 7 below, present f-test results (one- -way analy51s of varlance)
' ‘ far data presen;ed in Exhibit 9 on Page 21.

- TABLE Eﬂ7; One-Way Analysis’ af Vaflance Results faf Mean Scores

. fﬂf Four Aspects of HR~18 Course’ Acrass Five Years . j
) ‘ —— — 7"— — ;_; — A — ——— — — — == ;—;;}v
Aspect af the Caurse Evaluated . fe;§;i37-7 77' df - ngggigéggch;;;

Teéchet EEfECEiVEﬁESS'i O »3,70' . 4/135 :.01

P .
Teaching Methods. . . . . « « .+ & . 1.84 4/136 ot Significant
Course Content. R x>'2f42 i'éllSD p .05

"Course Logistics. . e - ©2.05 '5 . 4/143 Not Significant

: .
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. i _ '
ﬁkﬁxg ‘
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v
'
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‘NOTE: Table E -8, belew, prSEnt t-test results (lndependent samples) por ‘data .

presented in Exhlblt 10 on Page 22. .
TABLE E-8. TrTest Résults for Mean Scores on thé Measures of Knowledge -
af Black History and CulEufE, Razlal Attltudes, Black CharaﬁEEflgatlans,.

and General: Behaviors: 1979 Fall Enrallees V8. Pcsg Hoc‘Nonenrollees .

_Dependent Measure _ ° - T-value .- df _ Significarce H

History and Culture . « + .-4 & . L. .1.36. 249 Not .Significant
‘ H . B : ;- ‘ , B - ) . é
Racial Attitudes. « « + « &« &+ + & & © 0,60 249 | Not Significant y

Characterizations . « « o + o o o o 0.62 249 ~  Not Significant
- . . . : ) : ) - » B [
General Behaviors + « « &' 4 & o s 1.98 249 p<.05 4
L e i I | ,, _
{ =
. F )
H -
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"’NOTE: -

T ;}5";Jf;-i

" TABLE E-9.

" Exhibit ll on"Page 23._ R - : . Y

i

belaw,,pres nt .chi-square results for data .presented. in

i!hl Squafe Results for ClasszOQ Practices:
‘Enrollees vs. Eps;uﬂgc Nonenrolleeas

1979 Fall /

Practice 2.

3.

Préct?gg*ﬁ 7777777 7iJ.-:;  Chl Sgug;é =; . df L,ff;jSignifiga§;g ;
Pragti;e 1 © ' 5.06 1 p. Aos'
,:Pfactiﬁa_z | ) D;DS' éi .- +Not Sigﬂifiéant
_;'Praf:::iacg‘ 3 770 1 pglios
*F?aétiges are: ;;}% ‘ -
Eré;ticé 1. :Including fiﬁfarméficn' abaﬁz black h;sEOry, _Qultute;' and

contributions to American life in your regular currlzuIUE

Creating a SpECLal dlsplay ‘for teachlng purpgses haV1ng to do
with 'black hlstcry or gulture. : o,

other materials in ‘the classraam

Practice 7 Using'p;ztufasg displays,” or
that include E}ftufgs of both whites an§ nonwhites.
n ; %
.J. ’ ) . . .
-
.
.
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