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The Alllam:e for Career and Vocational. Educatmn isa EDﬁSDFtIUFﬂ Df school dlstru:ts that was '
i farmed by the Natmnal Center for Research in VocatmnaEEducat[Qn durlng the 1973-74 school .
- _'year so participating districts could pool resources to addresg cgmmon needs in careé‘ and votational .

- education. Through the Alliance, career exploration, awareness, ang planning ‘materials were*developed

- for use at the elementary, junior high, and high school levels. Some of these materials have been

¢ adapted by the Alliance for use with educable mentally handmapped and bilinguakstudents (Resource
e Edltmns) Recently, the Alliance has alsa started develgpmg cgr‘npetency based VOCEtIDﬁal edtication

Ee ;& + -materials, - : _ P o . =

AR . e o : o = ; : - ) ) )
) 5 . U Natmnal Dlstnbutmn Co. T e
‘,_“\ R . . . e .
T, : A tDtaI of twelve schﬂcl districts in teh states have held Alhaﬁce membershlp during its seven- year o

history. Since 1973=74 ‘Allianice-developed EEFEEF/\IDCEtIOﬁ | education materials have been used by
30,770 students lnvglvmg 893 teachers/counselors in 843 classrooms. Since 1978-79, the “Resource
Edltlgn" materials for the educable méntally handlcapped have been used in 149 classrooms by 149
teacﬁers with 2, 726 students. . Co ' -

v, - ’ - . Y .
i‘ i = . - N i

Use in One Setting
‘The Mllwauk,ee (WISCGﬁSIn) Public Schoal System has been nne uf the schcml djstricts that has
had extensive Alliance involvement. This site was selected for an intensive examination of the useand
effects of the Alliance in this settirg in November 1979, Milwaukee'is a large urban school districtin © *
© aMeavily mdustrlallzed setting which employs 6,000 teachers-and administrators for a student popu:-
latioh of 91,943. The Mitwaukee District began its Alliance participation in’ 1974 durlng the initial
farma\on of the c:c;msc:rt:urn and has invested appraximately $175,000 in caﬁtracts with the Alliance,
~ for .materials and services over a span of seven years, It has, during that time, been ‘involved in pllut ,‘;
;. and field testing of Alliance matetials and, has used¢hese materials as a sprlngbgard far the developmerit
"~ of an extensive systemwide career education program. The Alliapce, in conjunction. w:th Milwaukee . "~
schanls is éurrently devé‘lepmg a cempetency based vacatmﬁal educatlon héme ecgnc:mncs currn:ulum

u \,

. Recently thIS program has been broadened tcs encnmpass some of the district’s Exceptmnal
~students, (mentally handicapped, emotionally impaired, and learning disabled). The Resource Edltlcm
_ programs ‘have been used with’ apprnxlmately 560 of these students, Milwaukee's exceptional Educatlpn.
* 1 “programvis a strong qne, serving 5, 700 students with 670 ex:epti@nal educatmﬁ teachers. Although
..« Milwaukee had a SVStEI‘ﬂWIdE career education program, the field teting of the*AIliance Resource
) Edition career education’programs for the educab’®e -mentally handicapped during the 1978-79 school
o year c:cxhstntuted the formal beginnings of an Excemmnal Education Career Educatmn program. During
TN 01978 °79, the matenals were used in. Elghtjumar high/middle schools in eight exceptional education -
. Cﬁlassroarﬂs Durmg 1979-80, uses of the Alliance Resoufce Edition programs were exgaﬁded ‘toinclude
.+ all.of the district¢” eighteeh junior ‘high/middle ; sc:hr:c;ls‘ Also duting 1979-80, Milwaukee's Exceptmﬁal
Educatmr‘r program was further expanded by the apepmﬁ of a vocational education center which
curregtly serves Dnly Ex\:eptmnal educatmﬁ junior high and h|gh school students. :

\x

RN 2R .o
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- BESEE on i in- depth mterwews wnth twenty IﬁdIVIdLIEIS répresemmg adrnmustratgrs,ﬁteachers and”

' "i excentmnal education students, nine primary effects of involvement in the Alliance and use of the

F
= v
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materials were identified. Alliance participation had the’ fgllawung four effects on the school district:
(1) provided a core program/which assisted in extending' the career EdGEETIGn program- systemwu:le

(2) facilitated financial support for career education from the schagl district including the creation of
‘one- perrﬁanent position; (3) added credibility to the career éd.ucatmn program through providing
materials from a university; and (4) hslped lmtuate a career educatucn program fargx:eptlonal educa-
tu:ﬁ studems ﬁ:r the flrst time. - L . e . r

Alliance partlclpaticn had the fallawmg three effer;ts an teachers ar‘id admmlstrétcsry (1) increased.
exceptmnal education teachers awareness, knowledge, and commitment to career education; (2) stimu-
Iated clas;rc@m teachers ta develgp theur wn mngvatlgns. mndeled after the Alhance concepts and '

career educatmn maténals o .

Alhaﬁce participation had the following two student effects (1) gave exceptional education’
students a reality-based awareness of career possibilities-in the world of work, and (2) increased excep-

_tional educatlnﬂ st idents’ awareness of the work hablts/emplcyaggty skills needed to maintain a jf;lb

= : %

. 7 - - . - ¢ .
i ; .

Adrmnlstramrs at the Mnlwaukee 5|te reported the A”IEFH:E materlals to be a valuable core career
educailgm program “'pa&k@ge ' The Resolirce Edltlon materlalswer‘e swmlarly deemed valuable as a
" core exceptional educatidn career éducation program. Asa pesmve feature, Milwaukee users further
cited the high qualjty, systematlc development; and broad range- of career: education objectlves of the
maternals Staffindicated that the Resource Ed|trcms answered a pressing cyrriculum need and. prgvnded
a posntuVe realn‘.y based |E3TFIIF1Q exparience to stutents, Users cited as negatives-the poor quality of
the.video materials, variaus,organizational weaknesses of the materials, lack of continuity in the
National Center’s Alliance program s;aff -and monetary constraints.of reproducing the materials ona
large scale. Somé teachers felt the gareers introduced through the matenals required higher skill levels
than their lower-functiening students tould expect to attain. The 2 5 readmg level was reportedly too

- [ ]

 high for many students o ! ‘ : _ S S .

,\ , ,‘! o ’ . , . - B

. Conclusions : ' N A

|ﬂVESt|QEtIOr’] of use of Alluance career EdUCEtIDﬂ materlals ina smgle exemplary site, MllWaukee
Public Schools, gives evidence that the career educatiqn materials offered a core package that served
as a springboard for'a more extensive prograrh. The Resource Editions helped initiate a career education

~program for exceptional education students, Use of the materials reportedly enhanced: credibllity of

the programs and assisted in securing local funds. Based Jon: the Milwaukee experience, bath teachers _
ard students gained awareness of career.options and réfateg-wark skills. The' Milwaukee site also
provudedtewdence that the Alllance materlals snmulated district and classruorg mﬁavatlon )
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AN. APPRDACH TO EVALLIATING THE IMPACT C)F R&D

A L]

7 _ The Alllance fc:r Career and Vacﬂtlonal Educatmn is'a consortium of local schocﬂ dlstrlcts from
: 'across the United States and the National Center for Research.in Vocational Education at ThE Ohio
o 'State University. This Alliance was formed dtring the 1973-74 school year to provitle participating *

.. districts with a vehlcle fnr pmlmg resaurces 1o address tornmon needs in career and vocational
séducatmn R _— : L o )

T

i

7 * LB * coL a

s‘éhml drstrlcgﬁantracts w1th the Natmnal C‘enter ona yearly basis to carry out aspecufied Dpe of
work. Every school district receives the products developed withr 'other member districts; thus Alllance
=membersh|p affords access to tharoughly tésted camprehenswe prggrams at minimum expense

S A - . .
Durmg the SEVEI"\ years crf‘ the Alllance 5 exlstence fcur EEFEEF educatlcm pmgrams have been

&

Career Explaratmn (7 9) Career F‘Iannlng Systern (a cumpanEﬁt for grades S 9 and a Qﬂrﬁpanent for
= .grades 10-12), and Career Preparation i in Mathematics (grades 9 12) '

The Alliance is currently expanding its focus to include the develapment of competency-based
. vocational education curriculum materials. Since this aspect is in the development phase, tHis evalua-
: tlcm study will fcﬁus Dnly on the c:areer Educatmn Alllance cerﬁponents Spemflcally, the prlmary
educalale mentally handlcapped and bllmgu_a_l studerits (ﬁesource Edltlons). : aptatugns included
loweririg the reading level of the materials to a 2.5 grade level, addition of more specific directions,

: lncfu5|on of more materle1s on basn: skills, re@rdermg of some materlals and expanslor: of context

¥

. Career Exploratlan = this program, comprised of twelve curriculum units, introduces
students to.various elements of the world of work and then encourages the student to
examine personal traits and preferences which would influence a good career choice.

: Tentative career choices can be determined and plans for more in-depth exploration are
= formulated. Careers are presented in twelve clusters: Government,” Recreation and Enter-
tamrnént Manufacturing, Trade and Finance, Agriculture, Personnel Services, anstruc—

_tion, Education, Praduet Serwces Health and Welfare, Arts and Humanities, and Cami
rnurpcatlans _ S o s

¥

~Alliance developers use the term “Resource Editions’’ to réference the adaptéd career education programs. The case

~study site tMilwaukee Public Schools) ‘used-only those materials adapted for the educable mentaily handicapped.
Therefore, in.this report the term “Rescource Editions” will hEﬁCEfﬁrth refer to those pmgrarﬁs adapted fc)r the
educabIF mentally handl«:apped . . « . .

oo : : 1



C‘Ereer lnfarmatmn sumulatlans have been develape'd for each career cluster to allow "~
o .-, students to. experience and Explure various work roles within broad career areas. Comple-' -
LT tior of the simulations: requlres aboutfifteen instructiona! hours. Faur of the snmulatmns
s ' have been adapted jar use’in the F{esgurce EdlthnS =

L ! 7 Lo W

Career Plannlng System thls |nd|V|duaI|zed prngram mcludes thlrteen currlculum B PR
rﬁaterlals gmde students taward |dent1fymg theu* persunal mterests and then dIFECt the
student’ toward exammatlgn of occupational groups which relate to these personal interests..
Further, students may identify high school courses and extracurricular actl\nties relating
. to their lntEfEStS“Whlch wnII help devek;p related skills. - : oo

=

o = i
L - The Alliance Resource Edition prggrarﬂs have been pilot tested and revused and then field tested
.o+ ! in nine.school districts with /lgﬁy handlcaaped students ematlanally disturbed students and )

learriing disabled studentsé#® ’
R V " ) ! ‘

Purpnse of the Study o o R S

CaE g

_ The purpase c::f thus study is (i) to dm:urneﬁt naticmal participation in the Alliance {2) to assess -
the impact of the Resourte Edition of the Alllance career education materials on handncapped students -
in a single-setting, and (3) to examine the impact of Alliance membership on one local school district, -
Impact is perceived as a multidimensional concept that encompasses distribution, use, effects, ahd
appraisal of the materials. The following study questions are organized around _these four dimensions.

s 7 o

Dlstrlbutmn : o ‘ ' I
, _; . What has'been the dlstrlbutlon of Alliance material to member schogl dLStFICtS across the
oo natn:m? :
. What has been the d!StHbutlBﬁ of the Alliance Resource Edition to member sghool distrlcts?

@

Use , ) : . : . .
' e How were materials, particularly Resource Editions, used in one exemplary setting?
"™ Effects | ‘
e How has mvolvement in the A“IEFIEE and use of the resource material effected change in a
local sc:hcml district? . . . A 7
. * How has use of Alliance resource materials Effeeted chaﬁges m partmlpatmg admlmstratcrs
and teachers? : : . »
‘ e How has use of Alliance resource hﬁaterials effected changes uTl participating students?
) Appraisal
P
S . What are the problems and waakneages of the Alhance resource materials?
. . What are the strengths and benefits of A!hance resource materials? '
) ® What can be learned from mvc:!\gement in the Alliance in a single setting that may héuapplled
v _in Other settings? -

&

ERIC

Aruitox providsa by enic [ _ : 13
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'CfaseSﬁjldySite R o i.l .

A Natural;stu; Ease Study Methndnlngy
PoaE F.
The pnmary techmque used 16 cnlleét data about the use and effects of Alllaﬂce progranjs was’
a case study methad’alogy using naturalistic-inquiry teghhnques The case study wWas conducted in a
smgle setting considered to be a successful user of the Alliance’ programs. Open- ended flexible meas-
urmg devices were used rather than prestructured instruments. The primary data Collectlon tool was -
in- depth open- ended personal interviews supplemented by observation and rewew of recc!rds

R

:

\

‘SupplemeﬁtaryData e R L , ' ; A

- Prior to t:c:nductmg the Mllwaukee site vusnt the Natiormal Center Alliance prDjECt director and
staff provided the evaluatlan team with a general overview of Alliance operations, historic Alliance -
mEmbery\lp, and sp,eclflc data on the Milwaukee district’s Alliance involvement: Alliance program
distribution data was also obtained from the Alliance project director and from Alliance records.
Review of two' Allianee-prepared documents, an. evaluatmn study and a 1979-80 proposal, provided
further background information, as did review Df the F'{esnurce EdItIDﬂS of the Career Planmng SySterﬂ

andtheCareer Explcratlon pmgramf T Coe el T

T =

v

Milwaukee District is one of the school districts thdt has had extensive Alliance involvement. The

+ Milwaukee District began its participation in 1974 during the initial formation of the consortium, It
has subsequently been involved in pilot and field testing Qf Alliance materials and has used these
materials as a springboatd for the development of an ‘extensife systemwide career éducatlcﬁ program.
This program has‘now been broadened to encompass\certaid of the district’s exceptional education

“students. This student group in Milwaukee included the edycable mentdlly handicapped, learning -
"disabled, and the emotiohally disturbed..The MilwauKee Efceptional Education ’F’ragram also includes

ERIC

Aruitoxt provided by Eic:

the autistic, the deaf/hard of hearing, the physically handicapped, and various support services. The
Alllance materials, hawever were usecl ‘only wnth the formerty mentloned groups. :

' mentally handu‘apped

Ay

Site \!jsit Team

[

e i -
= B e v,

Y

‘Exceptional Educatin’ is thE term Lu.f:d Lw the Milwaukee Sr;hn&l D|stru:t it will be used throughout

" Because
thu report when discussing the Milwaukee program. i .
. \\ ‘
s - \ T
= v & \

L -1
b ]
oy —
- .
A
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Milwaukee Public School Dlstru:t in Milwauk e Wisconsin was chasen as an | xempiary site The -



-and educatlnnal evaluatm Bmh tea memb;rs were fam|l|aF vylth the Alllance career education
materials and had cunducted preliminary interviews W|th the key |nformant at the M:Iwauk‘.ee snte
and WIth Natu:mal Center prmjuct develcpers

SitéVisitAgenaa-“' : S

* An interview with the k;ey mfnrmant (d|rec:tnr af Exceptional Educatlnn Career Education
Pragrams) prawded aninitial overview of Milwaukee's career education program for the mentally -
handicapped. A guided tour of the dlstru:t s new vocational school (presently used only by special
. needs students) and brief interviews with various center staff members augmented the information
. provided by the key informant. Personal interviews were also conducted with the district director of
career education’and a teacher of the mentally hand:ﬁapped Group interviews with tedchers and”
_students having extensive mvc:lvement with the Alliance prcgrams prcwlded the pith cf the mforma-
tion regardmg clas.smum |mpact : :

A tatal of twenty individuals were mtervrewed with two bemg admlnlstratars twelve bemg
. - . tegchers or counselors as well as four students. Although the student group is not large, a two-and-

* ' e-half-hourin-depth group interview was conducted with.these students. The students had severe
mental disabilities and had difficulty organizing arnd expressing their thoughts, The students’ current
exceptmnal education teachers, as well as the exceptional educatian teachers who had worked with
the group during the previous three years, were present during the interview t@ assmt in soliciting
student input. The result was an in-dépth look at several students wha had intensive involvernent W|th
the Alliance Rescurce Ed|’cmn programs. s *

Limitations and Weaknesses

It*was necessary, due to r:or\stramts on funds and staff time, to choose bétween anin- -depth study
of one site and a more cursory study of ,everal sites. The evaluatmﬁ team chose to conduct an in-depth

lmpact study ata smgle site, ’

: It is acknawledged that because this |mpact study foguses on r:mly one exermplary site, there are
--inherent limitations tg making generalizations from the impact data. Findingdare specific to the
- Milwaukee site. , _ : v .

O
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. oo : . DISTRIBUTION OF ALLIAN o, e
. o . _ e L
Dlstrlbutlan uf Alllance materlals is Im‘iited to the FﬁEFﬂbEF schaal dlstru:ts sttrlbutu:m data
' ‘were cbtalned from National Center Alliance records, These records lndu:ate an initial Al'llam:e .
) membershnp in 1973-74 of six school-districts with a total of twelve distritts from ten states’ beui
ifvolved ovdr the seven- year span of Alliance operations. Annual membershlp costs to'the local v
“district havé ranged from $20,000 to the current $27,500 fee. A-$300,000 grant, from the Common-
- wealth of Massachusetts provided funds for a joint curriculum development effort by the Boston
_Public Schools and the National Center durmg the1976-77 and 1977-78 school years. In addition,
. a United States fou:e of Education grant of $95,000 to the National Center was passed on to the
: Alllaﬁce members’ durmg 1978- 79 An DVEFVIEW of Alliance membershlp is presented in table 1.

-
M

Dlstrlbutmn of Alhance Career Educatmn/V@catmﬁal Education: Materrals

Frgm the sc:hcgl year 1973- 74 to the current schoal year of 1979-80, 30 770 students have

used Alliance-developed career/vocational education materials. In addition, 893 teachers and coun-
“"selors in 843 classrooms have been ﬁ}volved with the various Alliance programs. A’ brea,kdcwn by

dlstrlct of student lnvelvement in thg variaus programs since 197.’3 is dlsplayéd m Iab,,e 2.

. Distribution of Alliance Career Education Materials - - ¢
for the Mentally Handicapped v

The adaptatmns Df the Career Exph:sratlan and Career Planr\mg Sygtems for use wnthsspe::lal
needs students were made by the National Center in conjunction with'the Boston Public School
District, supparted by a $300, 000 grant from the Commonwealth Eff ‘Massachusetts. The resource -
matenals were tﬁen field tested in nine Alliance member dlStFlCtSrﬂA ‘total‘6f 2,720 students have
‘used the resourge materials in- 149 classrooms with 149 teachiers. A breakdown of teacher/counselor
classrééms ancl student mvclverﬂent is presented in table 3 by parficipating districts, -

“Summary - o L SRR | o
‘Durirfg.a seven-year span beginning with the 1973-74 school year, twelve school districts across -
the United States have held member‘shap in the Alliance for Career and Vocational Education. As a
result of the twelve member districts’ Alliance involvement, 30,770 students have participated in
cooperatively developed caTeer/vacatmnal education programs. Among those students participating
. *in the career education programs were 2,720 mentally handicapped students. Involvement of these
“students resulted initialky from the pilot.field testing of specially adapted career education materials
{Resource Editions) intended to provide a core career education program for the mentally handicapped.
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“ Table 1

MEMBERSHIP IN THE ALLIANCE BY YEAR

'1973-74 | 1974-75 | 1975-76 | 1976-77 | 1977-78 | 1978-79 | 1979-80

‘Salinas, CA X | X CX X X X

| Philadelphia, PA. X | X | X X X X X

Madison, V' "X X X | X% X X

Milwaukee, Wk X - X X X X X X

Charleston, SC - X X X X X

-

e Flint, Ml X X X
Boston, MA _ X X

New York, NY , ' X X*

— e - 0 RS

Montgomery Cao., MD X X

— —— [ — - e NN S,

Detroit, Ml X

Tuscon, AZ X

Wilmar Hutchens 1 X X
L . i

T Pending, tontract currently beiig wiotten




TABLE 2

3

.ETUDENT-INVELVEMENT IN THE ALLIANCE: 1973-1980

~ ] o , . _
i 4
Number of Students
J '
> ’ Career .+ Bilingual Special Education Vocatignal Total
. Education Adapted Adapted * Education # Students

- Materials Materials Materials - Materials by
Districts . (Since 1973) (Since 1976) (Since 1976) (Since 1979) District

Vo
[P
o

Salinas, CA * 3,060 ‘ 120 80 20
Philadelphia, PA
Madison, WI _ 3,060 h 3
Milwaukee, Wi 3,480 120 560 120
Charleston, SC Y 3,420 I 80
Flint, M! \ 1,080 '
Boston, MA 6,540 600
New York, NY 360 .
‘Montgamery Co., MD 1,110
Detroit, Ml 360
Tuscon, AZ ' 360
Wilmar Hutchens, T X 360 . 360
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TOTAL STUDENTS 26,250 1,440 720 360 30,770
BY MATERIAL ' - .
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-\ ~ TABLE 3
USE OF THE ALLIANCE CAREER EDUCATION ;
RESOURCE EDITION PROGRAMS
FOR THE MENTALLY HANDICAPPED
1976-1980
Districts Teacher/Counselors Classrooms Students
.~ Salinas, CA 4 .4 80
Philadelphia, PA 37 37 740
Mitwaukee, WI 28 28 560
Charleston, SC 4 4 80
Boston, MA 40 40 600
New York, NY 4 4 80
MDﬁtéDﬁierv Co . MD 24 24 420
Detroit, Ml 4 4 80
Tuscon, AZ 4 3 80
TUTAL VY ] 4v!
.
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CHAPTER i

USE IN A SINGLE SETTING

Setting

Milwaukee, Wisconsin is sit1iated on the shore of Lake Michigan. Many of Milwaukee's 613,190
residents live in defined tacial/ethnic communities within the city. The strong German ang Eastern
European influence is evidenced in the city’s architecture and the array of fine ethnic restaurants.

No less Stbkmg is the cleanliness and orderliness of this heavily industrialized city. Nor can the strong
work ethic of the people go undetected. Although some of the established industries have moved to
warmer climates or experienced Nnancfal problgms, Milwaukee's core population and staple industries

. are the embodiment of stabiiityi order, and civic pride. . . N ..

The M|Iwaukee School District serves a student population 6f 91,943, !t employs 6,000 teachers
and administrators. The district maintains 112 elementary schools and eighteen junior hlg\ﬁ middle,
and high schools. The district has apprommately 670 exceptional education classroom teachers for
5,700 exceptional education students, The Milwaukee Schpaol District has been a participating membEar
of the Alliance since 1974 and has invested approximately $175,000 in contracts with the Alljance.

* for services and materials. The Resource Editions of two Alliance career planning programs were used '

in eighteen junior high/middle schaol exceptional education classrooms in 1880. Although the Resource
Edition programs were initially developed for use with the edycable mentally handicapped, the
Milwaukee district also successfully used the programs with emotionally disturbed and language

disabled students. -

- i

The climate far development of an Exceptional Education Career Education programsin
Milwaukee, Wisconsin, was very gaod Wisconsin has strong exceptional edusatioh legislation. Public
Law 941-32 is built on Wisconsin's state law 115, In Milwaukee, an extremely vocal and visible
exceptional education task force made up of parents and various agency I”EpFESEﬂtatIVES are influential
in securing exceptional education funds and programs. Further, the strong “work ethic’’ in Milwaukee
fosters a special interest in helping exceptional education students become productive in the world of
work. The Social Security Dtsal\jed income (S51) allowance which provides benefits at age eighteen to
persons with an 1Q below seventy was reported by exceptional education staff members to frequently
be a disincentive td mentally handicapped students seeking employment. The Exceptional Education
Career Education program is intended to combat these effects by giving students job skills plus aid
and encouragement in seeking jobs. Milwaukee allows students to stay in the exceptional education
program until age twenty-one if they are not employable at age gighteen. Heavy industry provides
much of Milwaukee’s job market, therefore most exceptional education students will meed job skills
provided through vocational education classrooms. Also, heavy industry provides an array of jobs
within the range of the exceptional education students’ abilities. Clearly all of the aforementioned
factors show the Milwaukee School, District to be a dynamu: setting for developing career and voca-
tional education programs for exceptional students. . :
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Implementation

Alliance career education programs have been used in Milwaukee since the inception of the
district’s career education program in 1973-74. Milwaukee has participated in the Alliance ea¢h
school year since 1973-74. Most recently, the Milwaukee School District field tested the Resaurce
Editions of two Alliance career education programs during the school year 1978-78. The Resource
Editions were used in eight junior high/middle school exceptional education classrooms which wére
paired with eight other exceptional education classrooms. The latter was to be used as a control
group for later comparisons of career education skills. Comparisons at the close of 1978-79 between-
the classrooms using the Resource Editions and the control classtooms revealed a stronger awareness
and interest in career education among the Resource Edition users for both teachers and students.

A decision was made to invest $6,000 of the district’s funds to purchase Resource Editions for all
eighteen junior high/middle school exceptional education classrooms. The materials were to be repro-
duced by the National Center. "’ : :
‘ Re??éns for Adopting the Materials
. i

The Alliance career education programs have proved to be a yseful vehicle for establishing and
expanding Milwaukee's current systemwidécareer education progiam. The Alliance Resource Editions
were then a natural starting point for an exceptional education career education program. The materials -

- were cqmprehensive and *'ready to use.” The larger plan for the district’s Exceptional Education Career

Education Program includes moving down from the junior high/middle school level to institute career .
awareness,activities among elementary school children, The Exceptional Education Program coordi-
nator feels that “the younger children can be prepared for futuré careers the better.” #ucther,‘the
program plans to move up to senior high schools so that students can participate_irvocational educa-
tion activities related to their stated career goals. ' ‘ ‘e

Included ameng the Alliance career education programs is the Career Awareness in Language
Arts program for students K-6 which Milwaukee plans to adopt for the elementary age exceptional
needs students. In addition,-a component of Resource Edition Career Planning Support System may
be used with senior high school students. Plys, the Alliance is currently working®&vith Milwalkee to
develop high school level competency-based vocational .education programs. In essence, Alliance
membership offers a core of career education materials from kindergarten to high school graduation.
The availability of these materials seemns consistent with Milwaukee’s long range exceptional education
career education plans.

Program Upeiations

in 1978-79, the Resource Edition thaterials weie tield teated 1IN Milvaukée with fou differgnt
student groups. Included among these groups were two classrooms af higher functioning mentally
handicapped students who are mainstreamed for part of the school day, two self-contained classes
of lower functioning mentally handicapped students, two self contained classes of learning disabled
students, and one self-contained class of emotionally disturbed students. The learning disabled and
emotionally disturbed students had handicaps severe gnough to markedly impede their social and

.academic functioning levels. Teachers and students interviewed reported even the 2.5 reading level of

the Resource Edition materigls to be too high. A sample of the learning disabled students who were
interviewed in-depth exhibited a variety of learning and adjustment difficulties. All of the students
reported difficulty functioning in the more hostile environment of the mainstreamed classroom.
Students?nifestéd fragmented views of reality. They seemned to have difficulty relating to their

H L 3
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future ehtry into the world of work. ‘There was a general anxiety associated with meeting the academic
demands of the traditional school curriculum. For some, the introduction of career education and
planning concérns represented new demands and anxieties. All &8¢ the studenits were intent n learning
to express themselves. One student said, "'l want to be able to talk to people. | want people to under-
stand me.”” Another said, "It is important to me to learn how to read and understand everything .
because I have to concentrate on everything.”” “’It’s hard enough to just do what l.have here. | want

to learn what | have how,” To varying degrees, most of the students interviewed were struggling to

find a comfortable place in their world. -

(]

L Use of Materials

The Resource Edition materials field tested in Milwaukee include the Career Planning Support.
Qystem (component for grades 8~9) and the Career Exploration Simulations, which has the following
clusters: : ’ .

e Conventions — personal service cluster
‘A hotel staff prepares for a convention

e Shirttails — trade and finance cluster
Operation of indepegdent retail stores
. Wilawala Lake Commuainity — construction cluster
Planning and design of, a housing development /

Specifically, four exceptional education teachers used the Career Planting duppurt dystan while Tou
classrooms used the Career Exploration-Simulations. - '

mentally handicapped spent ninety minutes of class time daily for the entire schaol year on this

"Teachers using the Career Planning Support System with the higher functlu%:ng educalye
aterials for one

agtivity: Those using the rpaterials with the lower functioning students used the

semester, one farty,srj;ﬁﬁu;fg;period a day. The Career Exploration Simulations were used by most
participatingrteachers fogfapproximately four hours per day for a period of four to six weeks.

A number of the teachers, particularly those using Career Exp'lgratian Simulations, reporté@d
expanding the activities presented in the Alliance Resource Editions in innovative ways The innova
tions ranged from using tommercially or internally prepared measurémem units before presenting
an Alliance unjt, to following up the construction unit with the building of a model house Lo scale
to csordinating a unit with an industrial arts class, and making concept flash cards to augment the
vocabulary study, One teacher reported translating every unit into a lecture format for her non
reading students. Another reportedly invited guest speakers working in jobs related to the units 1o
address the class. Several tgachgrs indicated that they incorporated cdreer awareness concepls Indo

teaching of basicskills, 1
in 1978 8O0, the Resouice Lditions are buling uscd 10 thie Lranewia b oof 8l Gajpearndodd o bpo

education career education program Some exceptional educaiion activitics are teing convolidatad
into a new location, Lincoln School, which is being rénovated 1o be a vocational school Special
emphasis is being given to special needs students. This facility 1s able 10 accommodate 150 student.
at one time: it is planned that 800 students will use the facility yearly. At this location students car.
obtain a comprehensive evaluation of their work skills A four year plan is formulated for all excep
tional students by a teamn of teachers, counselorsrand other relevant persons Following the general
evaluation, the student may (1) returin to the home school and enter explofalory experiences in

tay



T,

Q

ERIC

Aruitoxt provided by Eic:

exceptional education classes, (2)-attend classes at the new vocational center, or (3) be mainstreamed
into general or vocational education classes. |n practice, a student is likely to experience each of
those Gptlons at some point in the school career. A fourth thlcm “cooperative education experience,’
.is also openq to students on‘a half-day basis for one semester. Both nonpaid and paid experiences are
available. One of the favorite work stations is Milwaukee's S5t. Lufe’s Hospital. Most students are
reportedly not ready for this option until age eighteen, s

5 '

Pre-vocational education classes are being offered in all of the junior high/middle schools across
the city. Presently these classes are being offered through the exceptional education classes. Plans call
for a separate class taught by the school’s industrial education teacher and the exceptional education
teacher. It is in these schools that Alliance Resource Edition materials are being used in 1979-80..

Program Staff and Participants

Milwaukee staff members having primary involvement with the Alliance and the Alliance Resource
Edition materials are as follows: 4
1. Career Education Coordinafer — spends 100 percent of his time working with Milwaukee's

careef education program. He has had intensive interaction with Alliance project staff

members since 1974, He was instrumental in adopting and expanding the use of Alliance
. career gducatjon programs. :
2. Coordmator of Exceptional Educatlcm and Support Sefvices — spends 100 percent of
_her time-developing and implementing exteptional education programs for Milwaukee.

She has interacted a great deal with Alliance project staff members and has worked with

the Alliance.Caréer Education Resource Editions since 1978, She is the primary force

behind Milwaukee's egxpansnve Exceptional Education Career Education Program.

3. Eight Exceptional Education Junior High/Middle School Teachers — spend 100 percent
of their time working in Milwaukee's exceptional education classrooms. These teaghers
field tested the Resource Editibns in 1978-79. Most of these teachers received inservice
training before initially beginning the career education programs. Maost also gave exten

1 | sive feedback to Alliante project staff concerning strengths and weak nesses of the
materials and personal satisfaction with the programs.

4 Students  approxtmately 560 junior high/middle schuol students 1 Milwaokee's
Exceptional Education Program participated indt lpast one of the Alnance Resounoc
Edition career education programs for the school year 1978 79 These student giouy..
included educable mentally handicapped emotionally disturbed students, and learning

disabled students

—
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CHAPTER IV -
. 7 EFFECTS IN ONE SETTING : '
. N “ ) f
Interviews conducted with twenty Milwaukee School District administrators, teachers, and
students foeused primarily on the effects of the Alliance Resource Edition Career Education Programs.
The nine primary effects which were defined in the interviews are presented below.

/7

a

'Effects on the School District \

Participation in the Alliance had four major effects on the school district. ,
é ,

Provided a core program which assisted in extending the career education program system-*
wide. Alliance membership allowed the Milwaukee School District access to.systematically develop
career education materials. These program materials served as the core f their fledgling career
education program. Althoygh administrative interest in carger educatioh coupled with the city's
strong work ethic constituted a fertilé environment for the growth of a career education program,
“’ready-to-use’’ Alliance materials provided a vehicle for speedy development of Milwaukee’s present
systemwide career education program. The district’s coordinator of career education said, "The
Superintendent of Schogls was interested in vocational and career education ...,” and “"The
materials provided sométhing real for the teachers to work with. We would have been hard pressed .
to develop the core materigls '

Facilitated financial support for career education from the school district. The Alliance pto-
grams, designed to present a comprehensive career education package, proved a valuable tool in
creating and maintaining staff positiens..' The Alliance was a vehicle for creating positions for

. - carrying out the Alliance prograrés! My position (coordinator of career education) began that way.”
e “The materials and their guidelines for use were something tangible to use when bargaining for
funds.” “'They are something to sell”” when competing for.manigs. Also, pilot testing the Alliance
materials in Milwaukee “’provided real-evidence that the ‘materials.are useful.” :

Added credibility to the career education program. The career education coordinator indicated
that ““bringing in outside talent to support career education lent credibility’” when the program was
being instityted. Such outside expertise was located for the Milwaukee School District through the
Alliance. Milwaukee administrators also perceived the Alliance’s association with an institute of
higher learning as having inherent benefits. “Association with Ohio State University was a prestige
factor.” S

Helped initiate a career education program for exceptional education students. it seems that
the role of the Resource Editions of the Alljance materials in the development of the career education
program for exeeptional education closely parallels that played by the regular Alliance materials in
development of the systemwid® career education program. Milwaukee participated in field- testing
the Alliance Resource Editions of Career Explorations and the Career Planning System during the

. !
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school year 1978-79. Milwaukee invested $6,000 for additional Alliange Resource Edition materials,
to facilitate the expansion of the program in 1979-80 to include all junior high schools. In addition,
a more extensive career education program is underway for exceptional students whichscenters
around a new vocational education center Curremly serving only exceptional education students.

The coordinator of the Exceptional Education and Support Services Program indicated that the
Alliance gareer education programs provided a readily available nucleus for the new Exceptional
Education Career Education Program. Also “because it could be used as a budget item,” it assisted
in securing funds, as did the positive results of field testing the Resource Edition materials. She also
reported that her strong working relationship and personat fnendshm with the career ?ducation
coordinator facilitated a great transfer of knowledge and concerns and introduced the Alliance
materials to the exceptional Educatmn;progra&\. -

Effects on Teachers and Administrators

Participation in the Alliance had three major effects on the teaching and administrative staft,

Increased exceptional edication teachers’ awareness, knowledge, and commitment to career
education. Those exceptional education junior high teachers who in 1978-79 partlmpated in field
testing tbe Resource Editions of the Career Planning System and Career Explorations were provided
vith a "‘core’’ career education program. Many of these teachers had always thought in terms of

grams introduced a new area of teaching responsibility. The former group of teachers agreed that
instructing students with inherent limitations fostered a keen awareness that the classroom should
give preparation for finding a productive place in society. For these teachers the Alliance materials
~ represented the first forrmal, comprehensive vehicle for introducing their classes to the world of work.
Most looked at the programs with a critical eye, seeing ways to compare, alter, and expand the \
materials. One teacher noted that ""the materials provided a good core to develop from.”

Many of the teachers reported that using the Resource Edinion materials directed then thighing
toward career awareness for the first time, fesulting in a variety of new perceptions, One teacher
said, ‘I felt that | was responsible for providing the last of the basic skills so it was a new idea to
actually introduce job skills. Now [ gear all my leachmg toward careers.”” Another reported. "I am
less limiting in my EXDEEI:!TIOFIS for my students.” One teacher who was nitially reluctant to teach,
career education said, ‘I didn’t think the students could do |t I didin’t even think | could Jdo 1t b
the knowledge'in the units was very complete.”

A nhuinber of the teachers tepui ted galivtng hnowledye abuat varivas Uy poa ol v aee s alild b
Shalls and tools essential to pertorming warious jobs One teucher mpmtgd ivalveraent wnh the
Career Exploration Wilawala (construction) Unit to be a learning experience for her Althoogh she
reported little inttial knowledye of constructionrelated positions 11N prepdaraton fur teachiing the
unit she interviewed individuals in the industry and researched procedures for constiacting Blaimbia.
heating, and electrigal systems. She reported being much more aware and krmwlmithle about
construction related trades I found out a lot of things | dido’t know ™

..-“

Muost teachers, whatever thelr asiludes goiny Into the ploygraimis, tepa tedd ao o vnied
ness and knowledge of careers after completion. Most also professed an increased cot, mitment (v
introducing and emphasizing work- rPIatt;d skitls

Stimulated classroom teacher innovation bascd un Alllance varser sducation venuepls

Mitwaukee exceptional education teachers reported a wide range of innovative usus of the R..
Edition career education programs. The career simulations seemed 10 especially lend thems Plvp. to

14
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innovative uses. Various teachers reported pairing the simulations with other units and activities.

'As an example, students participated in units on measmemem and shop safety. The Wilawala

simulation came next, followed by an exploratory careers experience with the school’s industrial
arts teachers. In another classroom, two team teachers introduced Wilawala with an internally
developed unit on measurement, and then followed up the simulation by guiding students in
actually bulilding a house to scale. The scale model house was complete with carpet, drapes, and
wallpaper. The three-dimensional model reportedly made students more aware of design problems
and of the skills required to perform specific jobs. Still another teacher presented the convention
simulation, folldwiéd by a field trip to a hotel allowing students to observe employees actually
performang-the duties simulated in the unit, Two other teachers unexpectedly obtained clearer views
of their students’ feelings about their home environment when class members were asked, as part of
the Wilawala Unit, to design their own homes. The students’ placement of their rooms relative to
other family members’ rooms and the general design of the houses were quite revealing. .

Introduced administrators to pilot/field test procedures. Milwaukee's involvernent in the pilot
testing and field testing of the various Alliance materials provided a a program development model for
the district’s career education administrator. A sequential pattern is followed in developing all
Alliance products. The product’s education objectives are clearly identified. The product is develuped.
then pilot tested on site. Feedback is obtained. The product is revised and then, field tested on a
larger scale. User feedback is again obtained, and final revisions are made. The systematic and loygical
gevelapmem procedures were observed and were transferred to the planning of various inhouse
development efforts. “'We agplied the concepts that we had learned when we devéléped other facets

of the career educatiun program within the district ~" “This was a learning experience for managemerit
= 14

Ettects on Students -

Farticipgtion tn the Alliance had the tullowing mmajor eftfects v studaiits

q

ugyarl HEp ftS from buth partn;‘lpan g teaihers and students pomt&d tuward an expanded atudsnt
awareness and kﬂOW|EdQE of the world of work. “Students became aware of different jobs available

in the work world.” Invalvement with the Allianc pngrles emphasized to stuldents the reality of
their future entry into the work world and the necessity of considering career choices. Surme individual
students reportedly developed a particular interest in one specific job. Many students were more aware
of personal career goals. Interviews W|th learning disabled studem participants revealed that the career
planning simulations gave students a "‘reality-based experience,” One student said, "It made us teel
like we were doing a real job ¥ For mu;t students, pdruupguun provided an enjoyable new exper
ence Another student said, “fhé'y (the materials) weren’t bad, they were pretty good * “They gut

you ready for a job 7 b

Ineredsed exceplicoal cducallug students awaruiess ol thie ok habda/employolaiig s
needed to maintain a job. Teachers reported increased studert awarencss of the skills needed to gu.
employment and to remain employed  “Students were made aware of the nnportance of coming tu
work on time” and of “how to dress” tor work Also, there was a reported incredse in student vocal.
faries of work related concepts. Invulvamﬁ]t with the career simulations gave students real Qppmlunl—
ties to understand the importance of working together to accomplish a task. Qne teacher observed
that during the Wilawala simulation one ligher functoning student became the natural group leader
from whom other class members sought advice When this student began having spora(hi chool
attendance her classmates became angry at her for not doing her job and invoked peer pressure fo
her more reguldr attendance. In reference to this incident, one student said, “'We had 1o tit the paris
together (building=house) |f a person wasn’t there, we barely got the job done ™

sy
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sequéntial pattern for developing materials.”” (career education administrator) e

CHAPTER V
STRENGTHS AND WEAKNESSES .
i
( = !
Strengths

Comprehensive “‘Package’’

The Alliance for Career Edutation programs can serve as the core of a career education program _
because they are a comprehensive, ready-to-use package.

"“The Alliance was a good vehicle for getting the career education programs started—they
provided something réal for teachers to work with. We would have been hard pressed to develop the
core materials at that time.”’ (career education administrator) ,

# - R . % /
High Quality : . : p

“There was good feedback from staff on the quality of the materials. The teachers were
enthusiastic about using these materials.” (career education administrator)

&

Systematically Developed

A developmental process is employed when Alliance materials are developed whereby malerials
are tested on-site, feedback is obtained, and materials are revised. ““We learned more about the

.1\‘
Broad Range of Objectives
"l ook 4t g 1ot of imaleriala as part of iny Ht)jl\xgll (reacnace teavhe ), we lave 1o ot Gae

objeétives in career education at Milwaukee The:OBio Stdte materials were the only ones which
included every objective 7 {resource teacher)

Frovided Scaice Materials
Exceptional educativn teachers tiealeud Uil ai than s 0 i oaryg b CL i

needed career education resource materials “that were a0t readil available ™ "My stodents can't
write There is not much available for lower functioning kids ' {exceptional education teacher)

i)."

! ~ )



Pasitive Student Experience
/@, The simulation provided a “"reality based experience’” for students. [t made us teel like we
were doing a real job.” .

"We had to fit the parts (building a house) together. If a person was not there, we barely got
the job done.”

“They got you ready for a job.” (learning disabled students)

Weal:nesses

ol

Poor Quality of Audio Materials

“The introductory tapes were bad.”” " The person on the tapes sounded halt Jead

“The kids couldn’t understand them.”” (exceptiondl education teachers)

b

K Weaknesses in Organization of Materials N >
""The amount of work was not even for each (student) role. Some were 100 light and some
/, were too heavy.” ‘
i : o b
' “Students needed to try several jobs.”’ (simulations) (exceptional edu ation teachers)

“The convention unit did not QIVE students a feeling ot how ]uL were nterrelated [ hey Jidn't
realize they were working together.”” (exceptional education teacher)

o B )
Reinforced Unrealistic Student Expectatmns

SDTTIE? JDbh need to be rnphasmed We should dvuld telnluicing Uicalistiv ¢ it talloiis which
students have of themselves.”

N

Some |obs were Inapproprlate Students alieady have unatlatnable eapeclatiyns {e~ceplivnal

Reading Level Too High

I

"The JI”Q level of 2 5 15 too ’lqul for must educabilc enitally handicapeed o i,t,u]:;y

Y .
“Don’t put too many tough things in books; things you can’t find.” (exceplione! sducation
student) '

&
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~ Lack of Alliance Timeliness
Resource Edition materials were ordered by Milwaukee for 1979 -80 and did not arrive until
spring. “'This caused a loss of credibility’“for the Exceptional Education Program. |
. y
“Getting pnlot test results back was laborious and the results were not back m time for district
budget hearmgs

' ¥

“In thé real world, our schaol calendar is August to June.” (exceptional etlucation administrator)

‘Alliance Staff Turnover

"We were constantly meetmg new people.’” We need a stable program level contact. Brian
(project director) was stretched in inappropriate ways. He was really gDQd but he was our only
consistent contact.”’ (career education admlmstrﬁtm)

DifﬁELll!Z Reproducing Materials on a Large Scale ) ]
\cing g

“The Alliance materials were presented as being cost ettective. Camera ready copies were
provided. The cost of reproducing the consumable materials on a large scale were in fact prohibitive
(career education administrator) _ )

The Milwaukee administrator had expected the Alhance to have provisions tor a tmely, low
cost reproduction of the Resource Edition materials when they decided to use them systemwide.

o ~ ;‘
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\ . 'g»SUT\;IF&IAFY CQ.NCLQSIDNS, AND RECOMMENDATIONS
0 " Summary
Distributigrf'
s
: * Alliance materials’ distribut'iorw is limited to member school districts, Bégnm-mg with the school

year 1973, the A||IaﬂEE has been operational for sever vears in a total of thirteen school districts in

_ten states. Alliance- developed career/vacatlowal edutation materials have been used by 31,500
students involving 893 teachers and counselors in 843 classrooms. Two of the four Alliance career
education pragrares have been adapted for use with bilingual.and educable mentally handicapped

- students (Resource Editions). A total of 2,720 students have used the Resource Edition programs
for the educable mentally handtcapﬁed in 145 classrooms with 145 teachers. During the school year
1978-79, these Resc)urce Edmaﬂs were used by the Milwaukee Public School District, the case
study site, in eight junior h|gh s¢hools and rmddle schools with 560 educable mentally handicapped,
learning dqsébledg and emotionally disturbed students. In the school year 1979-80 there will be an
expanded use of the materials in all eighteen Milwaukee junior high/middie schools.

Use

The Milwaukee Public School District has had extensive involvement with the Alliance since its
beginning in 1973-74. With a student population of 91,943, the district employs 600 teachers and
administrators. Durﬂg the school year 1978-79,.Milwaukee Exceptional Education F‘mgram was
mvc:lv din f|eld testmg the A||IEHEE 5 F{esaurce Edltn:m career EdLILEIIIDr\ materials fOr the Edm:abls
students, two ¢élassrodms ;»f learning disabled students, and one classroom of emotionally drsturbe_d
students. Milwaukee's Exceptional Education Program is a strong one, serving 5,700 students with
670 exceptional education teachers. Although Milwaukee had a sysfemwide ‘career education program,
the field testing of the Alliance Resource Edition career education Programs represented the formal
beginnings of an Exceptional Education Career Bducation Program. Duging the 1979 -80 school
year, use of the Alliance Resource Edition programs was t‘delldEd 1o include all of the district’s
eighteen junior high/middle schools.

During 1979 80 a new vocational education ceniter was opehed whilh cotiontly seives anly
exceptional education junior high and high school studenits - '

Effects

Use of Alliance Career Education matenials and paricipacun i e Alance Ly the Milwaukee
Public School District were determined to have the following effects. (1) provided a core program
that assisted in extending the career education program systemwide; (2) facilitated financial support
h
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SN fer r_‘ereer edueetmn from the scheal dlstrlct meludmg the ereetmn ef one permeneﬂt position; l3)

added credibjlity to jhe career education program by providing materials from a respected umversn‘yp T

- encl (4) helped mltnete a eareer educetlen pregram for exceptlenel edueetmn students s

, Alhence pet'tlmpetlan had'the fel lewm_g effects on the teeehlng end edmmlstretwe steff (1)
mereesed exeeptmnal eﬂucatmn teachers’ awareness, knnwledge add commitment o career. educe- .
. tion; {2) stimulated classroom teacher innovation based on Allle’nce career educetlnn cnneepts and
(3) lntmdueecl administrators to pnlut/fleld test prd® ,

Alllence per;nmpetlen hed the fellewmg studer‘lt effects (1) gave exceptlenel edueetion stuﬂents
_areality- -based awareness of career possibilities in the world of work, and (2) increased exeeptlenel
eclucatlon students awareness of the work heblts)'empleyeblllty $kills needed to memtem a job.

&

Appreusel

' Admlnlstremre at the Mllwauk'ee site repgrted the: Alllence meterlels tobea valueble core
career education program ‘‘package.” ‘The Resource Edition materials were similarly deemed valuable
. as a core exceptional education career educdtibn program, As a positive feature Mnlweukee users
. further cited the high quality,-systematic development, and broad‘range of career education objectives -
~..of the materials. They indicated that- the Resource Editions answered a pressing ciirriculim need and
rovided a positive, reality-based learning.experience,to stutlents. Users cited as negative the poor
~ gbality) of the video materials, various orginizational weaknesses of the materials, lack of Alliance
timetfiess in delivering materials, turnover of the Alliance program staff, and monetary constraints of
reproducing the materials on a large scale. Some teeehere viewed negetlvely the’introduction of
careers requiring-high skill levels to-lower fum:tlemng students The 2, 5 reading Ievel was reportedly

tna high for r’neny stuclents

{ . o ' o ’ ’ : - :
o _ Conclusions - o
S 1. The Alliance Career Education Programs constitute a core for career education programs
thet ce'n facilitate a eeheel dietrict'e dev‘élepmeﬁt ef more expensive career educetien progrems This

fﬂgram . . i o . oo .

&

2 The Alliance Flesnurce Edltlcm Career Education- Progreme can also servﬁhe same fecllltetlng
function mentioned above for develc:prneﬁt of a districtwide Exceptional Education Career Education
Program as evidericed ‘in Milwaukee. There seems to be a epeclel need for development of caréer
edueetlon matenels for the educable rﬁemelly handicapped.

3. Systemetlc research end developmental pracedures developed by a research End development
center can provide a valuable model for local school districts.

4, Exceptional education teechere can develep an expended awareness, knowledge, and commit-
ment to career education through use of the Alliance Resource Edition Career Education Programs.
This involvement can have particularly significant impact on teechers who previously did not see
cereer education as a teaching responsibility. ,

5. The Alllenee Resource Edition Career Education metenele can offer “reellty beseq‘” experi-
ences to students which introduce them to the world of work end set the stage for explermg and

selectmg a career,
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7. There is an |nherent preblerﬂ in deterrnmmg the epprepriete reading’ Ievel for materials .
designed ‘for use with the mentally haﬁdlcapped At-the junior high level lower funetlenlng students .
had difficulty reading: the materials develeped at a 2.5 reading level. This created frustretlpn and

. lessened the students’ interest in the materials. Curriculum develepers indicate that it is very diffi-

cult, however, to develop materials geared to the needs of j _IUHIDF hlgh students below the 2.5
readlng level end still maintain adequate cc\ntent T

) b |

-8, I‘E'Is vital that an R&D lnstltutmn be involved in eurrleulum and pregram develnpment with
a local school district be aware of the pragmatic concerns of the local districts. Specifically, a research
institution must coordinatethe institution of development efforts with the school year beginning in.
August and ending in June. Tedchertinservice; deliveries, and initial program implementation must
logically take place at the begmmﬁg of the schoal year. Dete needed fer the seeurement ef funds
must be available L)eforeethe begmnmg ‘of the “’school year.”

9, The issue of hew develeped matérials een be cost effeetwely repredueed in quantity is an
important consideration for an' R&D urgemzatlen involved in developing curriculum materials for
local school districts (through a consortium such as the Alllenee) since a district could decide on
exteﬁswe dnstrletwade program lmplementatlen as Mclweukee dld in the case study

- 10.- There are cunfhetmg views regerdlng the value ef presentlng career options requiring hlgh
skill levels to mentally hendleapped stydents. It would appear discriminatory and limiting to mtruduee
these students only to careers requiring less saphnstlceted skills. A number of Milwaukee exceptional
education teachers insisted, however, that many of the careers presented by the Alliance materials
were unattemable by thelr students and served only to reinforce unrealistic student expectations.

Heeemmendetions

, Recommendat:ens to the Na’tmnal Center )

Due toa enntlnumg need for eereer/veeetlenel education materials speenfleally deelgﬁed for
use WIth the educable mentally handicapped, it is recommended that the Alliance ecm5|der further
adaptations of career education materials. . :

- #
rnentally hendleepped students who mey be reedmg belew the 2. 5 grade level be presented te adminis- -
trators and teachers before they attempt to use the Resource Edition programs. This will promote
realistic expectations of the materials and offer an opportunity to discuss innovative edeptetlens of

the materials that might be appropriate for use with lower- funetlemng Students

3. When' materials are bemg pilot/field tested .in a local school dlstrlet itis reeemmended

" that attention be given to maintaining constant National Center program assistant level contacts.

This will give the school district a sense of ec!ntmunty

4, It is recommended that the issue of large- scele production of Alliance meterlele be duseussed
with a school district durirg the "marketing phase.” The National Center should determine whether

" it can be responsible for large-scale reproduction of materials. 1 the mass reproduction of materials

is deered by the National Center to be an inappropriate research and development activity, then this
stance should be emphesnzed to member districts initially and weble DpIﬁIDnS fer such repraduetlon

: r:)resented
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5, Atis recummended that the Natmnal Center Alllance staff discuss the rationale for prESEntlnq o

- a full range of career options to the mentally handicapped (i.e., the creating of unrealistic expecta-

tions vs. {imiting horizons issue) with teachers before the matenals are used.. This strategy would

. acknawledge the issue, outline the Alllance s position, and allow teachers to consider the issue before -

teachmg the pragrams

i . w

"6, Itis I‘ECDFﬂFﬁEﬁdEd that any undertakmgs mv«:lvmg mteractiun between the Natmnal C.‘enter
and a local school district be planned to accommaodate the local district’s *'school year” calendar.
Mllwaukee gmphatlcally emphasized this’ ‘pragmatic concern. Underestimating the necessity of this
1ype Df planning is'sure toresult in frustration to the local school district and loss of credlblllty for

“the Natucmal Center. ‘ .

o ‘ﬁééérﬁiﬁ‘ehﬂaiiaﬁs’ to l;jsers‘ |

i

1.0t is recammended that the Alliance Resource Editions be presented,to tea«:hers during.

inservice training as a basic curriculum cbre, It should be emphasized from the beginning that
teachers should review the programs and make adaptations or innovations which fit individual classes

and their teaching styles. This will reduce confusion and foster realistic expectations of the materials. .. -

2. It is recommended that teacher inservice introducing career education materials include
directions of how teachers Fmght acquaint themselves with specific job areas and secure supplemen-
tary materials. Although most exéeptional education teachers in Milwaukee received inservice training
before field testing the Resource Editions, the teachers interviewed stressed the need for more direc-
tion in preparing to use the materials. Since many of the teachers viewed the various job clusters as
“uncharted ground,” they reparted needmg a basn: introduction tc the various job areas and related .

skills.
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APPENDIX A
LR LIST DF RESOURC‘.E MATEFHALS REVIEW

1. ',: Fram Salinas té N'_ew Yérﬁ: Cifyz Case Studies in Careér Education
; . gr _ o , , . . _
An Analysus of the Transpurtablllty Df Career Educatlun F‘ragrams in the Alllam:e fc!r
Career.and Vacatmnal Educatmﬁ . : .

by

Dr. Brian Fltch :
- Senior Research and Develapment Speglalust

National Center for Research in Vocational Education
The Ohio State University

2. The Alliance for Career and Vocational Education (Proposal)
.~ Dr. Brian Fitch ) .
" Senior Specialist and Program Director
The National Center for Research.in ch:atlenal Educatlcn
The Ohio State University ' .

£

3." Career Planning System (Resource Edition) ,
K 8L .
" Alliance for Career and Vocational Education ' : &
- National Center for Research in Vocational Education

4. Career Exploration Programs (Resaurce Editions)
”Eanventmns
“Shirttails”’
“Wilawala Lake Community”’

Alliance for Career and Vocational Education
National Center for Research in Vocational Education
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