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OVERVIEW

local planning team
iduct survevs of local
hat the workshop

and that before
lecided to undertake

® discussed what a local opinion surve
neglad
® discussed and written a statement of purpose for conducting
a lecal opinion survey in carcer education
e .iscussed and written examples ue=related questions
apprepriate for a local opinion surv2y in carcer education
) e reviewed the different types of pfdbability‘sampling
/ techniques, discussed the advantages and disadvantages
/ ol each, and determined the technique(s) they prefer to
/ use in their local opinion Survey .
l*;_ — g 5 5 =
T ® discussed the advantages and disadvantages of three
data collection methods and reviewed procedures for
carrying out thes« methe.ls
® examined simple me. .cods ¢ processing and interpreting
data
& discussed the cont 3 of the four major sections of a
summary report (i.e Introduction, procedures, results
and summary),
) .
v i
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or some

an information gathering

9 ephone) == interacticnal
‘the interviewer) attempts
ns from another person or
espondents). Open=ended
ively during interview
2 Questionnaires -- self-administered instruments which
include directions and examples illustrating how the
questions should be answered in writing. Most questions
on the questionnaires ask respondents to choose from
options by making a check mark or by deciding the mast
appropriate answer. This survey method lends itself to
gathering information by mail and about facts and opinions.
® 5roup meetings -- specially designed meetings conducted
to collect information about specific topics“\from partici-
t: his survey method lends itself to gathering infor-
out public opinions and to generating =clutions to
. I3
i
¥
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O

ERIC

Aruitoxt provided by Eic:




3. Use the following background information as a basis for lecture or
discussion: : ‘ h

® Survey research has had a long historical tradition. For
example, ancient Egyptians and Romans counted population
and conducted surveys of crop production for several pur-
poses, including taxation.

@ Information collected by Surveys can be of various types.
Some examples are: :

: - Gallup Polls are used to sample public opinion.

- Market researchers employ surveys to evaluate
product acceptance and use.

= Scientific disciplines (e.g., economics, psychology,

" political science) make use of surveys to collect
information relevant to the interests and problems
in their Zield.

¢ Studies involving survéys account for a substantial proportion
of the research done in the field of education. For example:

- Some reports indicate that one-third of the
education research projects involve use of a
survey (Lazarsfeld & Sieber, 1964).

. - Your local school system also conducts surveys.
. . For example, a school census is conducted so that
' administrators can describe the educational needs

of their schools.  In addition, comprehensive

- school surveys are undertaken in order to explore
and evaluate various aspects of the school, such-as
administrative procedures, staffing, curriculum ob-
jectives, or physical facilities. .

4. . Explain to participants that opinion surveys are often used to collect
information which 1s useful for the development or revision of a career
education program. For erxample, a career education survey might be. con-
ducted to-determine ways in which the business community could cooperate
in improving caveer education instruction or to examine the extent to
which high school teachers are currently infusing career education.in-
struction into their courses of study. 'Ask participants to brainstorm
reasons why a career education survey might be conducted and how this
information would be used in developing a career education progvam.

e
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5. Explain to participants that topics of this workshop follow steps cut-
lined on the handout, "Overview of a Loeal Opinion Survey." Distribite
the handowt, "Overview of a Loeal Opinion Survey," and review the dia-
gram with the partieipants. ’ ’ ‘

(Optional) In some workshops, partieipants may need to review career
education definitions, goal areas and program elements of career edu-
eation. Ask participants if they think one or more of these topies

should be reviewed now. Each of these topice is included in another
workshop developed by Research for Better Schools, Ine. (Smey, 1981),

™y

e Review the definition of career education which has been

established in the school district. Write the definition
on a chalkboard or posterboard. If a definition has not
been agreed upon; review the vavious types of definitions

using handout, "State Plans and Other Career Education
Definttionn.™ :
¢ HReviéw the career education goal areas by distributing the
handout, "Deseription of Career Education Goal dreas," and
discussing each category. ’ — ’
« o
® Review program elements by distributing the handout,"Elements

of an Operctional Caveer Education Program," and discussing
each category.. ’

b
b,
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. ’ ACTIVITY M%&T,

‘State Plans and 'lhar‘»
Gg@eai&Eﬂpcatiogmpgfiniﬁ;§nsn;:

i : : -
Council of Chief State School Dficets,a Career education is essentially
an instructional strategy aimed at improving educational outcomes by re-
‘lating teaching and learning activities to the concept of career development.

Delaware State Plan - ‘Career education is the totality of experiences

through which one learns apout and prepares to engage in work -- paid or
unpaid -- as part of an efpected way of living.

‘Florida State Plan - Career education is lifetime education. It is edu-
cation to meet career needs at every stage during one's life.

experiences through which one learns about and prepares to engage in work
as a part of her or his way c¢f living. : ,

ﬁéfyland-SEa;%,Plan = Career education is a continuing educational process
used -delibetfatively and collaboratively by school and community to provide

Kenneth Hoyt's Definition - Career education thus becomes the totality of

.+ and assist .all individuals with opportunities to develop self and career

awareness, explore a variety of career options, and choose and prepare for
appropriate, satisfying, and potentially changing career roles.

EéwﬁﬁEISéyiS%EEé Pién ~ Career education is the totality -of axperieﬁgé'=tv
‘through which.oné learns about and prepares to engage in work as part of
his or-Her way of living. S D

Pennsylvania State Plan - Career education is a purposeful, sequential

process through which the schools, family and total :community cooperatively
- seek to. assure the satisfactory career development of young people adnd their
-preparation for adulthood and successful transiti-on into the world of work.

RBS - Career education is the development in students of those competencies
which will allow them to explore, understand and perform well the worker
role and to comprehend the relationship of the worker role to other life
roles such as citizen, family member, consumer, student, and participant

in aesthetic and recreational activities. : :

Iz
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: ‘ . ACTIVITY HANDOUT

Description pfggaregr,Eﬁugaticn Goal Areas

%qu;ggggwcfrgelfrang Others

Eggwlgggg,cffsglfragd-DQEEfs is a group of outcomes concerned with
fostering in students an understanding of themselves and others and with

develﬂping'stﬂdént:ingefpefséﬁal skills. In working toward outcoémes in

chis group, students become dware of their own interests, aspirations,

-

i
- abilities, attitudes and values, and those of others. Students also learn
[ad

techniques ‘for appraising and ,analyzing their personal characterisitics in
terms of career options and begin to plan and take responsibility for self
improvement. Further, students develop skills in getting along with others
and in working cooperatively to achieve goals. As a result of their work
on these outcomes, students begin to develop a clear understanding of them-
selggé,-an awareness of the directions in which they wish to change and

- grow, and a sense of responsibility for directing their own growth.

Career Awareness and Gégupagiﬁﬂal Exploration

Career awareness and ggéppati@na;"éxplqrggign,butcomes are those in-
volving student knowledge of t

he different kinds of options open throughout

. one's career and those relating to student™learning about how to examine

variocus occupational fields. Students learn about the necessary training;
bgﬁéfitsg duties and responsibilities of individuals employed in specific
occupations. Students also-become aware of the limiting effects of ethnic
and sexual stereotyping and they broaden their horizons by examining ul-.

. ternative career rolesi’=Iniédditian,,students gain an appreciation of the-

reasons why an individual would choose a particular type of work and the
wéy{iﬂ'ﬁhich this choice influences other roles (e.g., family member,
citizen, consumer). Students learn how to investigate and assess their
own intérests, abilities, and values with respect to different  occupations.
As a result of work on outcomes in this category, students acquire back=

- ground information about a wide range of careers and they examine in detail

those occupational areas which interest them most.

i

Carger_?lgnning/Dagisiau;Mgking

Career planning[ﬂécig;gnimakigg outcomes involve planning skills and
decision-making skills as they relate to planning a career. Students

learn that career planning javolves examining alternative career paths in
light of one's own interests, aspiratians, abilities, attitudes and values,
and making decisions accordingly. Students develop an understanding that
thoughtful decisions made with an awareness of possible consequences can |

1+



help them effect their futures in positive ways. Once students have de-
veloped planning and decision-making skills, they are ready to formulate
their own tentative career plans with the realization that these plans
will be revised throughout life,

Career Preparation

outcomes which relate to student
knowledge and skills necessary to

]

Career preparation includes rhese
acquisition of academic and vocations.
endact career plans.

Career Entry and Progression

The careser entrv and pf@g:aséign vutcomes are concerned with develop-
ing the ability of stvdents to find both paid and unpaid jobs. _In addition,
students leaiu about work attitudes and behavidrs which help in retaining '
a_job, and about pruceduras for moving up the careser ladder. For students
iﬁtgras 2d in enlering postsecondary education, instruction is also offered
0a Now oo seek, galn acceptarce into, and complete a pragrdm appropriate
for thum. ' As a result, students .acquire skills which help them obtain
heie Jirst iobs as well g8 subsequent empléyment.

i

we

o

[
!
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;Gcﬁégni;y%sased Le;rn;qg_AEE;yitigg, T

Extﬁgfﬁurrigu;atfAg;iyiﬁies . o - .

ACTIVITY HANDOUT |

Elements of aﬁ‘Qaéragicna;fCaregt Educaﬁi@n,?rqggém

Lourse Instruttion

*

Course instruction includes all school courses and all activities

within those courses which contribute to student, accomplishment of career

education cbjactéveg{ Activities include those which occur within the
classroom.and thgse extra-classroom:activitiés which are assigned as part
of a school course (e.g., homework, assigned work exper meces), a

. \ » . -
Community-baseéd learning activities refers to ‘learning experiences

‘which-utilize community resources in a community setting and which require

students to learn by observing, participating or producing. In'a career
education program, community-based learning activities include, for ex-
ample, field trips, cooperative work-study programs, and observing: or
shadowing workers., Somé community-based learning activities might %he con-

. nected to a specific course of study while others ' might be offered as

optional, noncourse-related learning opportunities.

2 T gE =

. [P LA . . .
. Extra-curricular activities are experiences that occar under the aegis
of schools; but are not part of regularly scheduled course instruction.
Some of these activities have a specific career education purpose. In-
cluded among these are: = ~ - o : -

. e [ o ) 3 v -
e career fairs = .inttoducing studentsyto an array of career choices
through brief written, oral and visual presentations
i ! s . = L
+ ) B _/' ) . 5 . o . ‘ B . . it
& career clubs ~"developing' student interest in ‘a field and providing
- . realistic views through specific information and direct experiences
(e g., Future Teachers of America)’ ) o S :
=, * : . i ’ A B . . )
Activities whose main purpose is something other than career educa-
ti@ﬁ‘may:have!a-ca;eer*éducatigﬁ;dimension;v Included among these are: -
¢ clibs - providing varying experiences in areas gflsguﬂent interests,.
‘(exg., drama club, debating club, chess club) often leading to vo-
cation and leisure time activity choices ’

° sparté“éétivity - developing interpersonal and self revealing ex-
periences through individual or team efforts ! '

Pt
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student government - providing an opportunity for students to he
leaders and followers

special school project - developing career awareness and "the
ability to work and cooperate with others through such ac-
tivities as car washes and bake sales.

Guidance Services

Career guidance services are formulated 'actions which focus directly

“on helping students as individuals perform well in life roles. * These

services usually include:

appraisal - ohjective and . . ‘active data are collécted, analyzé&'
and used to help students better understand themselves

informational - students are made aware of opportunities available
to them so they can make better career choices and decisions

counseling - students individually and in groups, are helped
toward self-understanding with emphasis on decision-making

’ .o | .
planning, and placement -~ students are helped to make individ-
ual career plans and to act upon these plans.

)
it

Resource Center - .

Career resource centers (sometimes referted .to as career centérs,

career learning centers, or career guidance centers) provide .a means for
délivering a variety of career education and career guldance services and
resources to students, staff members, and -community members. The range

-

of resources and service might include: . & o

»cccupatiénal information files, such as career pamphlets, and computer-

assisted information systems™ . 2

Y

education/training information files, such as school catalogs and *
apprenticeship opportunigties ; DRt L

instructional media, such as films, filmetrips, workbooks; games and

simulations and_ audio tapes

curriculum guides or instructional activities files

career exploration resources files, including field ‘trip sites,
o _

pportunities for shadowing, and internships

. . s - . J

£ B .
. Lo B ‘ /
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‘e human resource files, such as volunteer speakers, consultants,
and mentors .

® job vacanecy files

e consultation and training services for teachers implementing
career education activities.

Although *"ese resources and services could be provided in many dif-
feren: ways, there are advantages to having them organized and coordinated
in one location. : :

3

School/Community Linkage

School cé%munity linkage refers to the connections -betweer the school-
and non-school personnel such as parents, bufiness and laboy organizations,
community groups, social aéengiés,'gﬂvernment-agencies, and community mem-
bers in general. ” '

. Since students learn about careers in all settings, a career educa-
~  tion program benefits from the active participation of community members.
= Ideally, community members should participate in a career education pro-
gram by working with school personnel to plan and -implement the program
and by volunteering as guest speakers or as workers to be observed or
shadowed. 1In addition, community resources, such as funds, equipment’, and
paid and unpaid WG?k oppertunities should be used to support a ‘school-~
sponsored career education program. :

Staff Development

& L . ; . .
: Staff development refers to ways by which professional personnel re-
il view or acquire skills, knowledge, and attitudes related to career educa-
~ tion objectives. Staff development might occur as a result of courses,
conferences, workshops, community-based learning activities (e.g., ex~-.
changes, shadowing, ete.), and other on-thg-job experiences including |
regular or task/problem-oriented professional staff meetings. In addition,
the content of a career education staff development program would ideally

include ‘the following: The rationale for a career.‘education ‘program stu-
dent outcomes, Strategies for implementing a comprehensive career education
. program recommended methods and techniques.for teaching career education

%g the classroom, and resources available for career education.

Administrasion/Management

Administratigﬂ/mapagement refers to plaﬁning, Drgénizingjadiregtiﬁg,
and controlling human. or material resources to accomplish predetermined
objectives. In the case of a career education program, the task of

N
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Aruitoxt provided by Eic:



/

f

administ2ring the program should be assigned to one individual (e.g., a
career education coordinator) or to a small group of individuals who would

be responsible for undertaking the following management functions:

ERIC
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design and manage the planning and implementation of the program

assess the roles and responsibilities of staff members in terms
of the career education program and the relationship of this
program to ‘-the school, school district, and community

examine the career education program to ensure that it is com=
patible with the school district's rules, regulations and
protocols

construct and administer a budget for the career education

program.

.
'
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ACTIVITY \

Statement of Purpcsg

The purpose of this activity is to describe factors which should be
tneluded in a statement of purpose. : '

The estimated time for conducting this activity 1s 45 minutes.

I.. Explair to participants that the first activity in planning a com-
mnity survey is defining the purpose which will provide a framework
for all s 2quent survey activities. 4 eleagr purpose statenmgmi

=2
L

e the following points of information:

should inely

® Background information explaining ﬁhy the survey is being
conducted and who is responsible for carrying out the
survey e

Issues of interest
# OSpecific topics to be raised B
- Community groups from whom information should be collected _

® An explanation as to how the information collected will be
reported and used. o s

tatribute the handout, "Example of a Completed Purpose Statement. "
‘Review the information presented in the handout. Use the following
““?iﬂf@fmﬂtiéﬁ_tsmgmbgiZish“yéuf"di5§assi@ﬁ?““"" o )

¢ Background -- a brief background description is developed

to outline the situation which led to the community survey.

It makes clear why the survey is being conducted. Most sur—

veys are conducted for one to two reasons: to provide in-

formation which will help make a specific decision about some

aspect of a career education program, or to provide information

which will suggest some p;égfam possibilities. For example,

a survey of employers to determine community-based career

education resources will/ﬁfgvide information which will sug-

gest some program possibilities. '

_ / = :

e Issue of interest -- .the issue of interest is the general

question you want to pose. Some ways of stating these issues

are: : ; -

S
+x
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- Should our current career education program
be change?

- In what ways can our career education program
be improved?

- What kinds of student qualities and under-
standings should be targeted for improvement?

The subject of the issue statement is the specific school program,

-service, or function which is being considered for change. 1In the

case of our example, the issue is how can the teaching of career
education be improved?

Topic of interest -- ¢o clarify the issue of interest, it is
helpful to list specific aspects of the carcer education pro-
gram to be examined. 1In the Franklin School example, the three
aspects of interest were cammunityhbased learning experience,

~ career guidance, and a career education resource center,

Community groups from whom infarmaticnﬁ;b@uld be collected --.the
community groups to be involved in the survey should.include people
who are best able to furnish the information needed (i.e., indivi-
duals who have special knowledge about the topic and/or those who
will be affected by the decisions to be made). -In the” foregoing
éxample,.pafents, desiring the best possible education for their
children, would be concerned about and affected by changes iny
their children's career education program. ” '

Other examples of community groups which may prove relevant in a
career education survey are:

students - ‘ : . :

- teachers

- adhinistraicrs
. 1o e
= all adult residents of a community
= members of the business community
%

- members.of various civic organizations

= recent graduates.
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@ How the information collected will be used -- it is important

\ to decide who will receive the information, how the information
will be used, and the ways in which the 1nf@rmatlan will he
shared. For example, the planning team might ask: Is the in-
formation to be provided in a written report to parents? Will
a funding agency expect to receive a detailed report? Does
the school board expect to receive an informal briefir~? Also,
the amount of inED rmation to be collected pe of
audience will influence such factors as tl £
to be polled and the survey method to be
5. Divide the participants into small groups o .
Distribute the handout, "Drafting -a gﬁaﬁghgﬂb o; £
gach group to complete the Fform, o
¢, cer all small groups have complet
Zargsr Gﬂékﬂ and ask a representq
the group's conclusion. Make™s mas J ,
ports and then ask participants to arpive at a e@nganuu
about egeh of the eubcategoric: Write the agreed gpﬂd ‘s
purpose on a pestevboard or chalkboard Jor juture
In earrying out this aetiuztj, it may be ne , Jroup's
eommon. Frane @f refergnee “or career T need Df§ =3 ML -
outs ¢ ﬁ’@ﬂg of Career ﬁdu&ﬂtzﬁn F@u& Areas, " and "Eleme '
) un Q ﬂgfkgna7 Carecr | dﬁ(ﬂé?ﬁﬂ Program' d ?lbud in the ppen
Séﬁtiﬁﬂe
]
g . !
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ACTIVITY HANDOUT

Example of a Completed ’urpose Statement

RS

1. BACKGROUND.-- The career education planning tean members from
Franklin School have just:-learned that their students performed
poorly in the area of career education on a statewide assessment
test. They have already surveyed faculty attitudes about career

. education and the career education program. They now want to know
what the parents of 7th and 8th graue students think about the pro-
" gram. The da2ta obtained from faculty and parents will be used by
_.—the-planning team to determine program changes,

2. IHE ISSUE OF INTEREST -- What changes are needed to improve the
. teaching of career education? ;

3. THE TOPICS OF INTEREST ARE: .
f_ ------- . ® community-based learning experience
e career gﬁidance;_é -

® . career education resource center

" 4. THE GROUP(S) FROM WHICH INFORMATION SHOULD BE COLLECTED -- Parents’

of students in Franklin- School;

5. THE INFORMATION COLLECTED WILL BE -- analyzed by the career education
~.  planning team in Franklin School. , This group will report student i
test scoves as well as faculty and parent assessments and recommenda-

tions. A summary will be seat to parents, faculty members, and
community/business organizations, t




ACTIVITY HANDOUT

- Drafting of Statémgﬁﬁigfuﬁurpase

RECTIONS: As a group, discuss the background and purpose of the survey
you plan to conduct. After your group reaches consensus,
complete th;s planniug sheet,

1.  BACKGROUND:

2. THE ISSUE OF INTEREST IS L _ S
3. THE TOPICS OF INTEREST ARE: L - L

5. THE INFORMATION COLLE gD_ LLBE: _ | -

41
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SEQUENCE OF ACTIVITIES

Overview of the Workshop

Tntroduction to the Workshop J

Statement of Purpose '
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sue-Relared Questions
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Community Population and
Sampling :

Data Collection Methods o

Data Processing and

Interpfetaticn -
v

The Summary Report
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iabed time needed for . conducting this aetivi

SO o eailkboard op

An approach to developing issue-related
in this manner:

et
[os
T

o

w

Issue of Interest —»Topics —wSubtopics—n

One approach to developihg re
dividing the issues of interest rep
ment into topics of interest, brea ch topic into subtopics,
and then developing: questions for each subtopic. This process is
helpful since it requires planning team members to clarify what
Ehey want to ask befure getting involved in the details of how to

“elated questions involves sub-
resented by the purpose state-
ea

\I"D =
H\-
m
el

Distribute the handout, "Example of Topisu and Subtopics--Franklin
School, " and explain tha+ the next task is to compile a list of
subtopLeg. Review the information on the handout, review the plan

ning team's topics of interest contained in the ﬁtﬂteﬁant o} purpose
L purt >

and then ask participants to suggest Dubtopzes. List all suggesti
on a chalkboard and discuss each sugges tion. Ask participants to

_EQHEZdQP the [ollowing questions:

® On what aspect of this topic do we ﬁeed 1nformat1oﬁ from
community members? \

e From which groups is this informtion wanted?

® How should this information be gathered from each group?

e Would it be more efficie
from other groups or

"
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gubtgp es
will iner

> ';rgpgﬂgna ngs
2 casts for cither lecture or
&
- The question can include alternative responses
based upon a continuous scale of gradual in-
creases or decreases from one response category
to the next. )
Very Not Not
Importa nt Impcrtaq; Important Sure
How important do
you think it is
for students to : .
visit local com-
munity places of
work?
!
46
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- The question can include alternative responses
listing differences in kind and requesting the
respondent to selcct "which one or ones."

dud behaviors which

knowledpe,

certain ;LU.;\‘J
iy employee:

em Lo be mogrees of
ed and desceribed bl.fliﬂ-e,
(%) attributis vhiieh vou k
fur vl 1 of 16 aud 21 =0 . Th-"\

the Tiw te the right of the five (%) ateributes Lu;zh vau fewel
* between the ages of 16 and 21 WET DEFICIERT

Ty ;‘LLfl-'l
ta i !

the armen

in wvhich vaploy

. SIC SKILLE: The mathopatics and English o
osuch as filling out a jeb appl
routine correspowlence, monitoring invinteries,

___ COMMUNICATIONS SXTL] The =kills required to understand .
and give instructious, describo problums, express oneself
elearly in writing, cte. '

o }\U"Iru‘ IRLD OF WORK: Underes itanding the nature o
af wn reqifrements 1npnuvd by wn = idesa
ol ru1lnt!w* bargaining, fringe benefits, senis © wyston,
et It

. INTERACYICN VITH FELLOW WORXEKS: The ability to get along _
and act in concert with one's peers

.o— .. INTERACTION WITH SUPLRIONS: The ability to reco pnfze and .
aecept the existing chain of command

B POSITIVE ATTITUDE: Concern for the orpanizatien ond its .
products; positive approach to tasks assifned

e . CRAFTSMANSHIV: The quality and accuracy of work produced .

- . DEPENDABILITY: Cood attendanee and putctvality; the accep- .
tance of responsibility; ac ceountabilicy

——  PRODUCTIVITY: The sprod and quanity of work preduced o

e Open-Ended Quest 8: Permit a free response, rather than
one limited to the responses provided. The respondent is
free to comment on any aspect of the t pic of interest.

1

. ses

/ suggest relationships not urlglnally
antizipateé, and the 1 ength and quality of the answers can
vary greatly from respondent to respondent. Thervfore, i+
is more difficult and time consuming to tabulate responses
to open-ended questions.

iy

3 ‘I"‘.. i j
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The questions below might be used to collect information
on a work-study program

What deo you know about the high schoul work-study
Proaram’

[ Where @aid vou get your information?

be introduced with one or two brief
lowed by relevant questions:

prograw hias been in oparation for

1. What du you like .iost about the program?
4. What d¢ you like least about the progran?

3. If you could change the work-stuly proguam,
what changes would yua make? o

L ] — o _ —— ]

= The question can be an incomple
the respondent is asked to comp
own words:

e s
ete

t
1

The studentz in the work-study program. ..
The benelits of the work-study program. ..

/4. Distribute the handouts, "Example of General Questions Developed from
Spectfic Subtopie,” and review it with the group. Neuwt, distribute

the handout, "Developing General Questions," read the directions on
the handout, and divide participants into small groups. Assign each
small group a set of subtopics from the list just gemerated. Ask
each group to write questions on one or more subtopics and to report
these questions back.to the group at large. The group at Large
should discuss the quéstions and deeide which ones they want to use.

|
y

[N
o,
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randout,

wup B

vy that a respon
ec
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S _ SR N finhi seiooil Tote )
I i Tor 3 e Hioh sebn o prdn 1o B
A0t o Tecimie: tralo, ar
business nolanl
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Collope duomptere
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funesplete
Graduate solwd deprec
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What is the date of your birth?

What 1is your sccupation? ,

How many years have you lived in this community?

How many years
elementary schosl
i

¥
trade, or business school in your answer?

of education have you completed? Include
1, high schoel, college, graduate, technical,

How many children do you have? _

What are the ages of your children?

In which school grades are your children enrolled?




ACTIVITY HANDOUT

Example of Topics and Subtggiqgiff%aqklig School

ISSUE OF INTEREST: What changes are needed to improve the teaching /
) - - of career ed:. -.jon?

SUBTOPICS

TOPICS OF INTEREST

l.  Community-Based Learning a) course credit given
' separate course of stud

. ¢) required or volunteer enrollmen

2. Career Guidance . a) getting parents involved in
: C career guidance

b) part.of course instruction

e . c) useful activities to sponsor

"’ - L=
3. - Career Interest Resource a) location &f center
lente . — ‘ )
Center : b) type of target groups to be
served
Il

c) type of materials to purchase

51
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ACTIVITY HANDOUT

Examplg,aff@eaegg;rQuesiians
Developed From A Specific Subtopic

TOPIC OF INTEREST:; Career Guidance

1 : ;
SUBTOPIC: Getting Parents Involved in Career Guidance

GENERAL §
QUESTION 1. Which of .the career guidance activities involving parents
should we continue? : :
GENERAL ] ;
QUESTION - 2. How could parents become more involved in career guidance?
GENERAL L : S
QUESTION 3. What type of parent involvement in career guidance is more
A effective?

QO




ACTIVLTY HANDOUT

pévelapingggeneral;Questipns

~ DIRECTIONS: This planning sheet can be used to develop general questions
for each of the subtopics involved in your survey. As your
group reviews each question, ask yourselves: Will community
response to this question provide information which will help
us realize the purpose of our survey? :

Topic: _ i i —
Subtopic General Question

35
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DIRECTIONS:

ACTIVITY HANDOUT

Developing Lemographic Ouestions

nd list below any demographic questions you may
want.to ask. Develop this list,in terms of the following
questions: How will this demographic information help us
in considering the issue of interest? How can we use the
information collected in processing and interpreting our

data?

[

Discuss

Question - How Responses Will be Used
Y;‘
/

e
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EQUENCE OF ACTIVITIES

} Uverview of the Workshop

f
’ Introduction to the Workshop

.,l,

Statement of Purpose

YOU ARE HERE ﬂt

Community Population and
Sampling

Data Collection Methods
Data Processing and
Interpretation

The Summary Report
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ACTIVITY

A Community Fépg1a§ian and Sampling

. PR ¢ . . ]
~ . L R . « T ' .y . . .
The purpose of this activity is to discuss and deseribe the selection
0;" survey respondents. - : .

The estimited time for conducting this activity is 60 mi.utes.

1. Explain to the planning team that the next step in conducting a sur-
vey is to decide if an attempt. should be made to colilect information
from all the members of the community groups listed in the purpose )
statement or from a sample of people Describe a sample as follows:

A sample is a-g?abp\ﬁfbpegple chosen to reflect the com-
position of a population (e.g., the total community group).
A sample is usually used when you cannot afford the cost
(e.g., time, money, energy) of gathering and processing

. information for the entire population of interest.

L2, One consideration in selecting a sample is the sample size or in other
' words, the number of individuals to be included. Suggest that, as a
general rule of thumb, the planning team will want to have approximately
90 people from each community group responding to the survey. In
usting a mail out questionnaire, they should send instyvuments to econ-
stderably more than 50 people since a large percent (sometimes 80 percent
or more) of the people will probably not reploy.

$.  Explain to the planning team that probability sampling techniques ccn
~ be used to choose respondents for q sample. In probability sampling,
(1) the process for selecting the respondents is not left to the. judg-
ment or convenience of the investigator, and (2) the probability chut
a given respondent will be included in, the sample is krown: List the
four types of sampling techniques on a chalkboard or posterboard and
describe each briefly.

® Simple random sample %-.In-a simple random sample, each individual
— has an e ual-ehanice of appearing in the sample. For example,
,,sappGEE’%hat you are interested in a population of 1,000 people

and want to select 100 of them for a sample. In this case, the
sampling unit is the individual. You could make a list of the
1,000 people, put each person's name on a separate piece of
paper, fold it, and drop it into a large bowl. Then you could
shake the bowl, draw = name, shake the bowl again, draw another
name, and so on until .u had the desired number of names, The
bowl must be shaken before each name is drawn so that each per-
son's name has the same chance of being chosen.
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. In practice, 'a listing of eligible respondents is used in
place of the pieces of paper. Names are selected randomly:
from all parts of ‘the list using a table of random numbers.
The kev information requirement for simple random sampling
is a complete list of all eligible respondents.

Systematic sampling -- Systematic sampling is not a pro-=
bability sampling method like the others listed here. Vet
it is easy to understand and use. Again suppose you want .
to select 100 people for a sample from a population of 1,000
people. Using a systematic sampling procedure, you could
divide 1,000 by 100 obtaining 10 for your sampling interval.
Every tenth name on the list of eligible fESpDndEﬂtS;yould
then be selected for the sample. It is easier to draw a
systematic sample than a random sample because ydu arg not
required to look up numbers from a table of random numbers
tc-select each respondent. - Systematic sampling, like ran~
dom sampling, however, requires a complete master list'of
eligible respondents.

stratified sampling -- Although the object in sampling is

to reflect.a total population in miniature, all of the
sampling procedures previously discussed involve some risk
that the sample selected may contain a disproportionate
number of people from a particular subpopulation. With a
stratified sampling procedure, the population is divided
into subpopulations on the basis of one or more variables
which are believed to be correlated with the information
being collected. Each group or stratum would require a
sample large enough to provide approximately 50 completed
responses. Respondents may then be sélectad from each
subpopulation or stratum by simple random sampling or
gystematic sampling methods.

Cluster sample -- As noted previously, a master list is
needed if simple random or systematic sampling procedures
are used. Often no accurate list is available. In this
instance, cluster sampling provides a compromise technique
which will enable yon to work with clusters of individuals.
Suppose that you do not have an accurate population list to
use in drawing a sample of 100 people from an area of the
city with about 5,000 people, but that you do have a list-of
the city blocks in which they live. You could choose city
blocks (clusters of individuals) at random and then choose,
randomly or systematically, the desired number of households
from each cluster (city blocks) selected.
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L

There are certain advantages and dis sadvantages to each of the sampling
techniques. Distribute the handout, "PPﬂbabLthJ Sampling 4§§hnzaugg;’
and review the znfbrmatz@n QOHtﬂLHEd therein, Then distribute "Conmon
Sampling Pitfalls," and discuse these. :

Conclude this aatiuztd by asking Bﬂﬁflclpdﬂta to discuss which of the
sampling t;éﬂnlqué* would be most appropriate for the caveer education
survey they plan to conduct, how the sample could be selected and the

Smmber of individuale to be ineluded in the sample. This discussion ecan

occur in either a large group or a small group setting.

o)
\w\
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AEILVTTY HANDOUT

. Prcbability Sampling Technjques

" SAMPLING TECHNIQUE

Simple Random:

every possible grouping
of Eliglble ;éspgndents

dividing the number of

The pro-
bability of selection is
the .same for every eligi-

- ble respondent and for

!
|
|
|
|

L
l
l

i
®
/

stematic: The Sampllhg
nterval is detegmlned by

people to be ipcluded in
the sample into the tatal

number of: el;gible

- based upon clusters of

&€ligible respondents.

respanﬂents. !
_ ciuéferii The ‘sample is’ _

" Once ¢liusters are selegt-

ed, simple random sampl-
ing or rystematic “sampl=

ing méthuds are used.

Stratified:
rawn .from subpopulatio

which are determined on

the basis of characteri
tics believed to be cor
reiated with the infor-
mation being ecllected.

The pample is
ns

E=

~available,
-sampling is especially

ADVANTAGES 4

Provides unbiased re-”

. sults. Easy to
understand.
s"}gj
z
i ,fj
. t{:" ';
/

Easx%r and leszs time
consuming to use than
simple random

- sampling..

; B

Cluster sampling is a
good technique to use

if no complete list of.

the population iz |
Cluster -

appropriate when used
in conjunction with '
other sampling proce-
dures. When personal
interviews are to be
conducted with members
of a population
Bcattered across a
large geographical
area, sampling from
clusters will reduce
costs. -

Thisg pfgceaﬁ:g guar=
antees represeéntation
of subpapulat}ans
‘stratified on the .
basis of characteris-

tics whieh are expect-

ed to affect their
regponses., ‘Since it
permits inferences for
each subpopulation,
stratified sampling

results in more usaful.

eastimates than other
sampling procedures.

65

to- obtain.
in a biased sample if

DISADVANTAGES

A master list af
eligible respapdents
is needed. Somewhat

“expensive, especial-

ly when papulatlcn
lists are not |readi-
1y avallable.j May
result in large
sampling Errar, gince
Eerta;n population .
g;aups may be|dispro-=
pcrtinnataly epre-
sented in the, sample. -
An eligible respon=
dent list is [needed .

which may baldlff;cult
May result

the names. affsamelpgp-
ulation groups are
grouped together on
the list. !

. Clusters atg rarely .

miniatures cf the pop-
lation.
uals are neeaed for
c¢luster Eamgllng than
for simple random

. sampling to/obtain'the

same levels  of toler-
able saméli?g eErors.

Each subpopulation er
stratum requires its
own sample of approx-
imately 50 completed
‘responses. As a re-|
sult, the stratified
sampling ‘procedures
cast more to conduct
than' other 5amgllng
procedures.

Hare individ=-

DR
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PITFALL

ACTI

VITY HANDQUT

g§mm§n,53mpling Pitfalls

Dveremghaéis on

convenience

Outdated or insuf-'
figienﬁ’infarmatiaﬁ

Iﬁsuffieient

collected :

EXAMPLE

Selecting pecple‘whn
are readily available

 or cooperative,

Going door to door
and inecluding &nly
those people whe -
happen to be at
home.

Using a list of com-
munity members that.
is outdated and/or
inaccurate,

.Low return rate ob-

tained. (Ignoring
nonrrespondents may
present a mistaken
picture and lead to
false conclusions).

o

Hate:ials returned
indicate respondents
did not“have suffi-
cient information.to
answer the questiang
agked.’

67

SUGGESTED SOLUTION

Use a p:abab;llty

. sampling technique
when selecting peo-

Pple to be included
in-the sample. .Ex-

“plain the sampling

procedure being
used to the people-

+wWho eollect the
vdata,

= Explain how
deviations from
procedures may ru-
sult in a biased
sample.”

Follow=up procedures
should be implement-
ed to contact people
who were not at home
the first time.:

Make every effort .to

update the population -

list from which the
names for the sample
are to be selected.

Follow-up procedures
should‘be implemént-
ed, Try using a dif-
ferent fellaw—up
method ‘than .ne mgthad
originally used, e.gq.,
if mail questionnaires
were used, follow-up
with a telephone call.
|
Reexamine the com-
munity groups included
in the projezt. It is
possible that you se-
lected the wrong
groups to provide the
information you need.

Reexamine your data
collection materials.
meiguégs or uncleaﬁ

it dilecult for the

‘people included in
the sample to provide

the information
needed.



SEQUENCE OF ACTIVITIES

Overview of the Workshop

Introduction to the Workshop

o

. Statement of Purpose -

1
1

Issue=Related 3ti as
. S Community Population and
e e Sampling o

' Data Collection Methods ,
,?x _ — - 7i, — ,—> -
Thaie Data Processing aud
. Interpret - ..
The Symmary Report -




ACTIVITY

QgiQVCglléctiqn,Hethqgs

This activity focuses on step by step procedures for data collection

uging matl questionnaires, interviews, and group meetings; and on the

azvantages and disadvantages of each.

i ’ . .

Tne estimated time for conducting this activity is 70 minutes.

1.  Explain to participants that before selecting a data collection method,
the planning team should discuss the various procedures for conducting
a survey. Ask participants to consider what tasks ave imvolved in
conducting a mail questionnaive. [Ligt their suggestions on aq chalk-
board or posterboard and then ask the participants to secuence the
tasks. Follow the some procedures for tasks involved in eonducting
interviews and grour icetings. The steps below should be reviewed
in these discussions: :

# Steps for :Dndpggigg,a,maiquuggtiﬂgnairg,survgy

- Pilot test the questionnaire with a small group
of individuals similar to those who will even-
tually be studied. ’

- Revise and rewrite the survey instrument according
to the recommendations of the pilot study group.

= Print up sufficient copies of the final question-
. . - .
naires and cover letters,

- Develop a list of respondents.

- Assign code numbers to quescionnaires in order to
identify respondents.

- Select a mailing date and a date to return the
questionnaires.

- Set up a-monitoring system to check. for returned:
and unreturned surveys.

- Prepare, address, 'and send mailing envelopes and \
prepaid return enevlopes. )

- Follow-up non-respondents with additional mailings
and telephone calls. ’

= Sort questionnaires for data processing.

71
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') §g&ps-fcf,§qndug§ipg an_interview

Pilot test the interview scheduleé with a small
group of individuals similar to those who will
Eventually be studied,

Revise and rewrite the interview schedule ac-
cording to the fegammendatians of the pllatastudy
group.

Print up sufficient copies of the interview
schedule. ’

Develop a list of people to be interviewed.
Select and train interviewers.

Selact a starting and ending date for conducting
the survey.

Set up a monitoring system. {

Schedule interviews.

Cunduct interviews.

Follow-up people who did not keep cheir
appalntménts -

Review interviews for data processing.

e Steps for ggnducgiqg:aigfépp7mEEﬁiﬁg

Develop a.list of individuals to be inv1ted
to the meeting.

Select a time and place for the meeting,

Prepare, address, and mail out invitations
to the meeting along with prepaid postecards.

Follow-up with people who did not return the
postcards.

-

De

m

ermine a methad for recafdéng data.

Print up sufficient copies of materials to be

: dlstrlbuted at the meeting.
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- Select and train personnel needed to conduct the
N meeting.

\\\ = .. Conduct the meeting. ; o

- Review the data collection materials for data
processing, \

2. One important comsideration in selecting a data collection method is
the cost of the method. Ask participants to list what costs they
think are involved in each of the three methods under consideration.
Their discussion should include the following tnformation:

@ Mail Ouestionnaire

- Printing the questionnaires and cover letters
- Postage

- Time for staff to prepare, type, format and mail
the questionnaire :

- Time for staff to monitor the returned questionnaires
and to follow-up on unreturned -questionnaires

Y- Tir. for staff to code the questionnaire responses
- annu prepare the data summaries,

e In;erfieys
N - Printing of interview schedules
- Telephone costs and/or travel costs

- Time for staff to prepare type, and format invitations
and interview questions

- Time for staff to schedule and conduct interviews

- Time for staff to monitor the progress of interviews

o

=y

= Time for staff to code the questionnaire responses
and to prepare data summaries. -

: : ‘
© Group Meetings

- Printing of invitations and materials to be distributed
at the meeting

73
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~ Cost of meeting facilities

~ Travel costs

- " Time for staff to plan the meeting
|
- .Time for staff to prepare,\type and and format
“materials to be distributed\at the meeting

- Time for staff to conduct the\neeting

= Time for staff to prepare Summar, reports of

the meeting.

Ask participants to discuss the adugﬂtagég of each of the three data
collection methods. List theip responses on' & chalkboard or poster-
board. The list might include the following g,amp7gs

-

¢ Mail Questionnaire

= A large number of respandents can be contacted
.. slmultaneously,

- Anonymity is pcssible with questionnaires.

= The cost of this method is relazlvely low compa.-ed
to the other methods.

» ;a;grg;ews
= Most of the 1nterv1ews scheduled are completad,

- Answerlng interview questions does not require
speelflc reading or wrltlng skills.

~ An interview can establish rappgrt with a respon-
dent and thus, strengthen the respondent's
motivation to reply. .

- An interviewer can clarify the meaning of both
questlons and answers.

- . Participants are able to discuss multiple approaches
to a problem or question.
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- Participants can develop a better understanding
of the reasons for particular decisions.

- A large number of people can be iled in a shor!
period of time.

4. Ask pavticipants to discuss the disa. ».. g of ew:n v e threo
vdata eollection methods. Luct their e uponses on a ciialkboard or
posterboard.  The list might [n~lude the following examples:

e Mail Questionnaire

- People frequently do not c@mplééa or return the
questionnaire. '

- There is no opportunity to clarify the meaning of
a question or a response.

- Completing a questionnaire requires both reading
and writing skills.

e Interviews
- Training is required to prepare the interviewers,

= An interviewer may introduce his or her biases when
recording informaticn,

- .Interviewing is a relatively more time-consuming
process than other data collection methods.

- ‘IngegviEWing can be costly if the personnel con-
ing the interviews must be paid and if long

ances must be travelled.

e Group Meetings

= A skillful leader is needed to ensure that most
individuals participat

i

- Social pressures may influence the responses given.
- The group process frequentiy makes it difficult to

! gather complete data or, in some instances, to keep
the discussior focused on the agenda.
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The data collected may not accurately reflect the

-context in which the information was provided or

the data may be difficult to interpret.

One difficulty in conducting a local opinion survey in career educa-
tion is that rvespondents may not be highly motivated to participate.

Discuss with the planning team members ways te encourage partieipation.

® gai;,Questiggﬁai:g

Include a cover letter or statement explaining the
purpose of the survey and the importance of the
respondent's assistance.

Explain in the cover letter that responses will be
confidential or anonymous.

Set a time limit for returning the questionnaire.

Include a telephone number should respondents want
more information, :
Include a pPostage-paid return envelope.

Follow-up the original mailing with reminders
about returning the questionnaire.

Personalize all correspondence by using the individ-
ual's name and signing each letter with a blue pen.

Publicize the study.

® Interviews

When introducing the interview, be brief, casual
and positive. Answer any questions the respondent
may have, and indicate that the interview is not a
test. Also, estimate the amount of time the inter-
view will take.

Indicate that responses will be confidential.

Publicize the study.

® Group Meetings

Send a letter to participants explaining the purpose
of the survey and the importance of their assistance.
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- In the invitation, estimate the time required to
participate in the meeting:- ,

- Enclose a postage-paid return postcard with the °*
invitation so that recipient can indicate whether
or not he/she plans to attend.

- Publicize the meeting and study.
- 1f possible, offer the respondents refreshments.

Encourage participants to make a decision regarding the data collec-
tion method their group should use. In this discussion, direct
participants to keep in mind the purpose of their survey, the specific
questions to be asked, the advantage and disadvantages of each method,
and the cost of conducting the method. This discussion should center
on the reasons why the group should choose one of the three alterna-
tive methods.
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1. Explain to particivants that omee the data @

ACTIVITY

Data Processing and Interpretation

The purpose of this QEtZULtj Le to provide an Introduction to the
, task of data vroce s8ing and interpretation.

The estimated time for *eondueting this activity is 60 minutes.

step 1s to process and then interpret the dﬁ"
must firvst swmmarize the data. Distribuie £ z;xcfi
of a Data Summary Sheet," and explain that this is an EQSJ technique
which tlﬂu ;ou&d use. Note that the example tllustrates hoth closed

”'C.u

’=,d questicns -- provide sets of possible responses;
f/Ehe efore, the resporse categories are already set. The
tedm shguld ssgign codes so that the most positive re-
Sponse category is assigned the highest ﬁumbef (see

example ‘provided).

e Open_ quest;ans - Ellth a free responsc which may reflect
the respondent's atcitudes, opinions, or knowledge about
any aspect of the topic 1nvolvad In order te process
the data from open-~ended questions, the responses to each
question must be categarized :

TLIEE g idelines for categorizing the responses to open=
nded qu 21 ns should be noted:

nl

- Thé:catégéfiés for each question should be deriﬁeé
© from a single principle of classification (e.g.
degree of importance, type of activity).

- The categorlégrshould be mutually Exciusive (i.e.,
it should not be possible to place a given response

in more than one category). S

- The categories should be exhaustive (i.e., it should
be possible to place every response given in one of
the categories established). 'To accomplish this, it
may be necessary to establish a "catch=all" cdteggry
for each question. '
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interpretation metiods as Jollows:

Example Two: .If more than one group responds to a ques-
tion and their responses uce similar, combine the re-
Jponses inLo one table and prepare a summary statement
describing the combined rE%DEHbES. In such a summary,
the planning team should highlight any differeaces in
the responses of the separate groups.

Example Three: If more than one question was a

specific topic or subtopic, decide whether or n
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ACTIVITY HANDOUT

Example of a Data Summary Sheet

Fd _— -

Question: Fach student in Franklin School should have formal
instruction in career education. :

5t

Probe: Please explain your answer below.

trongly : Strongly
Agree ' Agree Neutral Disagree Disagree

[ O [J L

i

A. Data Summary for the Closed Question

Response Number of ' Number of

| : Parents % Teachers

Strongly Agree 68 32 - 57
Agree ; 98 45 . 120
Disagree 32 15 20
Strongly Disagree 15 7 3
No Response - 2 1 0

215 100 - 200

B, Data Summary for the Probe

Response o Number of ' Number of
Farer s

et

T % Teachers

Career education is ' 100 47 ~ 120
importent. . 5 ’ ‘
Students in these grades 82 38 55
need to learn about work. :

The students should under- 21 20 - 19
stand how school subjects

relate to jobs. ‘

Other - 12 s = 6




ACTIVITY HANDOUT

Example of a Data Record Sheet

Community Group:  Parents of Frankli

n School Students

Respondent
Code Numbgr

Question Number
I 2 4 5 6 7 8 10 11

001
002
003
004
005
006
007
008
009
010
011

012

fwd

w

L%y

3

Ne Lesponse
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ACTIVITY HANDOUT

‘Exampte of a Frequency Table a: 1d Histogram

Question 1: Franklin Schacl students should be expected to enroll in
4 separate career education course. .

Response Category ° I o Number of Parents
Strongly Agree ) 3§ |
Agree ' ' 75
Neutral h 54
Disagree 25
Strongly Disagree 0
No Response - ) : 25
.Unclear Response ‘ 0.

Question 1: Franklin School students should be axpected to enroll in a
" separate career educatiun course,

Respanse Cat_gary

Stfaﬁglyngfee’_ ) R —

Agree 7 — _ —

Neutral , g AN

Disagree

Strongly Disagree ' R

No Response

Unclear RESPQESE

| B L

IG 20 30 40 50 60 70 80 90 . 100

Number of Earents
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ACTIVITY HANDOUT

Example of a Fregwency Table witn Percentages
and Means Calculated from Frequency Data

Franklin School studen
Separate career educat

Question 1: ts
ion course.

Respoase Category Number of Parents A
Strongly Agree 36 16
Agfeé 75 35
Neutral . 50 25
Disagree a 25 12
S;rcnglyrDisagfee 0 0
N6 Respon _25 12
215 100%

Iﬁterpfetatiaﬁz

e A total of 5] percent of the Tespéndents either strongly
agreed or agreed that Franklin School studznts should be
expected to enroll in a separate career educaticn course,

\

' @ Only 12 percent of the respondents disagreed with the state-

ment and none strongly disagreed.

9]




Question 1:

Franklin School sﬁudents should be expected to enroll in
4 separate career education course.

Response Category

Strongly Agree
‘Agree

Neutral

Disagrea.
Strongly Disagfee

No Response

Mean =

190) 692

Number of

ggr%nts

Siale Scale Value x Number
Value of Parents _

5 180

4 300

3 2 162.

2 50

1 )

0 0

692

215 (less 25

is 190)

= 3.64 (which can be rounded to 3.6)

Interpretation:

e The mean score for question ! was 3.64.
that the average response of parents was closest to "4"
ch@ice on the scale.

or the agfee

93
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ACTIVITY HANDOUT

Ig;erp:e;atiqgrgf:T§bular Data

Example 1:

(1) In favor

’Respé@EE fategories

(1) In favor
- (2) Not in favor.

(3) Not sure

(2) Not in favor

1.. Career education should be a program goal for our school.

(3) Not sure

COMMUNITY GROUP

. Franklin School _

NajrqfiPargpgg

70

20
10

Smith School
%_ No. of Parents

70 134
20. - 40

Total 100

Interpretation:

¢ Seventy percent of the parents of Franklin School students-stated
that they were in favor of career education as'a school program
goal. Twenty percent were not in favor of the goal, and ten per-
cent were unsure, : '

Sixty-seven percent of the parents of Smith f¢hool students:stated"
that they were in favor of this goal. Twenty percent were not in
*fayct of this goal, and thirteen percent were unsure,
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1. Career education should be a program goal for our school.
(1) In favor (2) Not in favor (3) Not sure
Franklin School . Smith School _Both Schaols
Number of ~ Number of Number of
Response Categories Parents % - Parents % Parents 7
(1) In favor 70 70 134 67 - 204 68
(2) Not in favor 20 20 40 20 60 20
(3) Not sure 10 10 26 13 36 12°
Toial 100 100% 200 100% 300 100%
Interpretation

® Sixty-eight percent of the parents of both Franklin and Smith
School students were in favor of career educathun as a school
program goal. Twenty percent were not in favor of this goal,
and twelve percent were unsure. Parents from each of the
schools did not differ greatly in their QplﬂiDDS.




Data Summary for Question 1 Data Summary for Question 5

1. Career educacion should be a 5. Name the one problem which you
program goal for our school. believe should receive the most
. attention in our school.

- Both Schools . Both Schools
Number of Response . Number of
Respondents _% Cateogry Pespondents %

In favor ' 204 68 Curriculum not 53 18
Not in favor 60 20 relevant

Poor career 30 : 10

Not sure 36 lg guidance

Total 300 1002 | Low student 68 23
. self esteem

" No job placement 20 7
service
Low achievement 40 . 13
‘scores
Threats of teach- 29 9
ers' strike :

No response 69 20

- Total 2300 100%

l

Thtﬂ:pfetatién:

¢ In response, to Question 1, a majority of the gargnzs
(68 percent) favored career education as a school pro-
gram goal. 1In response to Question 5, a majority of : .
parents (58 percent).cited problems related to career
education (e.g., curriculum not relevant, poor career
guidanceg\igw student self esteem, no job placement
service). Together, these responses suggest that the
parents feel that the schools have a responsibility
to teach career‘education and that the schools are not
' succeeding at present. : o :
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With the interpretation prepared for each question and/or
ch topic, the career education planning team is now

ady to prepare a summary report. The basic material fo
. oL

r
um—

§ report has already been completed (i.e., the dara
mary sheet and the interpretation for each question).
Basically, writing a repor: requires the preparation of an
introduction, a brief description of thea procedures followc.d

in the survey, a description of the logical organization of

the daca and interpretation under appropriate headings, and
"the preparation of a summary of the results. For long re- 1;
ports, an abstract should be prepared. K

Divide participants into small groups of three or four individuals.
Instruct each small group to consider what they would include in an
wntroduction to a local opinion survey report in their commmity.
Explain that the introduction should provide an overview of the sur-
vey, and that it should swmmarize the information set fovth in the
purpose statement. The introduction should inelude for cxarmple:

ot

® The reasons why the Surﬁey was conducted,

. ! . . , . 5 ,
¢ The ¢ommunity group from whom information was collected.

Wnen all small groups have finished their -introduction, ask each to

read their suggested introduction to the group at large.

Discuss with participants the type of information which should be
tncluded in the other secticns of the report. Be'sure the following
points are included:

LI
AR
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= the data collection materials

- the data collection method

(]

- the statistical procedures for analvzing the data.

The findings of the study contains tables used to describe

the data, statistical results and interpretation of the
findings as described in the previous activity, "Data

Processing and Interpretation."

The summary of the survey includes the general conclusions

of the study, application of the results, recommendation
for program changes, and recommendations for future stud
The summary should be written in language which addresses

the main purposes of the study.

1

5.
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