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- : Workshop Overview

= *

The National Council on Family Relations Pre-Cénference workshop,
"Quality of Family Life in the Military," was neld October 21, 1980,
at the Hilton Hotel, Portland, Oregon. This workshop was sponsored
by the Navy Family Support Program, the National Council on Family *
Relations and Family Research and Analysis, Inc.

Fgrpééergfgthe qgrksﬁap

&

workshop were to:

(1]

The primary purposes of th

a) Acquaint the membership of the National Council on Family
Relations with growing efforts in the military to improve
the quality o life for families

b) Foster ar interest group among civilian professionals who
can provide on-going assistance to military family support
efforts

c) Promote continuing interagency dialogue between military
and civilian professionals on family issues and resources

d) Solicit suggestions from the participants on ways that
military family research, policy, enrichment and counsel-
-ing can be improved.

Participants

Of the 114 who registered and participated, approximately 42% were
active duty military persondel. Of these, 25% were from the Air Force,
3i% from the Army, 41% from the Navy and Marines, and 2% from the Coast
Guard. These persons represented many agencies from each of the services
that attempt to understand and meet family needs. The civilians who
attended represented military families, universities, private research
centers, counseling services agencies, private consulting firms, as well
as agencies such as the Red Cross, USO, United Way, YMCA, Navy League,
Community Mental Health Centers, Family Service Associations, and many -
others.

a. Addresses (copies of these are included in the Proceedings)

e Orientation to milit.: family {ssuc.: Dr. Barbara Chandler
and Dr. Dennis Orthner

. Orientation to service ncerns and programs:
= Dr. Ann O'Keefe, U.S5. avy and Marine Lorps.

&

[



- Mrs. Cecile Landrum, U.S. Air Force
- Lt. Col. Tyler Tugwell, U.S5. Army

.«‘D
* N;ads-fgr Military Family Enrichment and M.litary Family
Research: :

- ﬁr. Richard Brown and Mr. Gerald Croan

‘b. Workshop Sessions (summaries of these are iacluded in the
Proceedings)

Y

Alternative sessions were offered in Military Family Research,

Military Family Policy, Military Family Enrichment, Military
Family Stress, Counseling Military Families. Each working
group attempted to identify major issues and priorities,
obstacles to development, needed resources, and strategies
for improvement.

c. Play for Living

Presentation of play for living

Coming Home-Again - with
audience review and discussion.

Selected Outcomes

General "

il Interagency Dialogue between family service providers

e Civilian resource people and agencies identified and contacted e
e New rescurces identified

e Publication of a new military family journal and/or newsletter

planned

Exposure angd professional review of new Navy play for living

in the field.

Workshop Outromes

e TFamily re~earch workshop identified 12 critical issues and
prioriti -, important research obstacles that need examination,
new resources for funding and support, and identified needs for
more team research, more inter-service research, more military-
civilian exchanges of information, and a new journal fto report
and review developments.

ERIC
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m rkshop identified at least 5 m

e Family pgllcy wor majér issues and
priorities, several poliecy obstacles that Tneed revie
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tac view, and
suggested Ehaﬁ improvements are needed on available data,
1.[’5. policy evaluation, family support group influences on policy,
’ proactive policies, and base level policy dévgicpmenzs,

L]
ey
)
-
i
[y
g
m
fa ]
[a
[N
¥
oy
g
m
=]
rt
E
Lo
[
?1.-
L)
fon
o
“U
"
Cu
1
=]
I~
[N
n—tn
[
m
=™
[
[=
g
2!
[
it
ot
"y
ok}
[
[
[N
v W
=
m
L
i
=]
=™

pfl@tltlés, several magar DbSEanES to Eﬂrlﬂhmeﬁt effgrﬁs,

many new and effective resource programs, and identified need
-for more command persomnel involvement, beter commumication

of programs, more research, community networking, new programs

- for singles and single parents, child-cate availability,

ntern assistance, hot-line developments, duty hour programming,
medlcal referrals, and ombudsman assistance.

Hu
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Family stress workshop identified 5 critical issues and
priorities, important obstacles that need to be reviewed, .nd
suggested the need for more family influence on policies, better
communication with families, more briefings of commanders, more
integrative services and programs, and a new inter-service task
force on families issues. :

e Family Counseling workshop identified 7 major issues and
priorities, a number of major obstacles to family service
improvements, and identified the need for education of command
personnel, money for staff training, flexible assignment
policies for some families, better coordination of counseling,
and a joint armed- gerv1ces/c1v1Llan task force on mllltary

famllles.

Evaluation

0f the 114 people who officially registered, and attended the work-
shop, 52 (46%) compl~'ed -~ covaluation questionnaire. (A statistical
summary of these is included in the Appendix.) The information these
persons provided indicates that they came largely to learn about military
families and programs (40%), to improve their understanding of family
programs and possibilities (29%), exchange ideas (21%), and to inccease
their skills in working with families (10%). In terms of useful informa-
tion that they learned, 647 fzlt they learned "a great deal’ and 367 felt
they learneds; "'a fair amount.” No one took away "little or no" neéw infor-
' mation, :

For increasing their awareness of military f amily needs, the genegalé

! session presentations were considered '"very helpful to 36% and "somewhat
helpful” to 60% of the attenders. The workshop sessions were considered
to be "very helpful" to 44% and "somewhat helpful" to 56% of those who
attended. No one reported that these sessions were "not helpful" to them.

These positive attitudes are reflected in the overall appraisal by
the workshop participants. When asked if they felt that their participa-
tion was a good use or investment of their time, 96% said "yes" and only

Q w L -
&)
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4% were '"undecided." A few negative comrients were made about the inade-
quate amount of time available for the topics to be covered, some speakers'
presentations, and the need for more:discussion of workshop findi: zs,
Still,smost comments were positive, including statements such as: "“Truly

! outstanding;" "It was very worthwhile. The liaisons between participants
were valnable;" "The workshop was well planned and it afforded the oppor-
tunity to voice opiniens and ask questions;" and "This session was the’
most productive one-day session I have ever attended on any topic."

Suggestions for the future included:
¢ More time for the development of topics
e Continue broad emphasis, research and practice

=z -

e More workshops, at least an annual event

® Provide for evaluation of specific programs

L
bt

fore involvement of commanders and policy makers
) More audio-visual use in briefings
1 2

*

o More informal time for participants to interact

e At least three days for the same number of topics.

3
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"Dr. Barbara A. Chandler
Workshop Co-Coordinator

As we begin our workshop today, We want to eXpress our very special
appreciation to all of you for showing your concerm about the quality of
life in military families. By being here, we're demonstrating that we
feel that concerned persons, in and out of the military, working togzcher,
= can make a difference. Now, let's review briefly the objectives of our
workshop. . ) ) : -

> . Today,-we are going to be informed about the status and trends for
family service programs in the armed forces. We hope this will be a
benchmark effort that can be used in program planning in the months and
years ahead by representatives from the military services. We are going
to consider information and issues that are pertinent to military family
concerns. In our work groups, we are going to focus on priorities,
resources and strategies that are related to strengthening military
family services. Also, in our work groups, we hope to develop recommen-
dations and identify significant related material which may be used by
military 2ad community planners and researchers. A workshop report will
be prepared and will be made available to all the workshop participants,
to planners of military family programs, and to other selected recipients,
including service providers. Perhaps most important, we feel that this
workshop will ercourage and facilitare dialogue among all the various
groups that are nere. During the day and in“our workshops, take advan-
tage of the cpp@rtunitygtﬁ talk to other participants and learn something
about the challenging efforts and concerns represented by the people who
have come té learn and to share. '




Introduction

Dr. Dennis K. Orthner
Workshop Ce-Coordinator

Before we hear from our speakers, allow me to set the scene for our
workshop today. First of all, we must recognize that we face a changing
military in terms of personnel and families. Once a bastion of single

- men, the militarv services today are dominated by members with families.
Each of our major service branches now finds that it has the direct or
~indirect responsibility for more dependents, sppuses and children than
for its members. Military families now comprise some 2% or 3% of a]ll
v households in the United States today, but their impacts are far greater
than that. For many families, military service is a short-term venture,

and other families subsequently replace them. This means that if we i

. take a cross-sectional slice in time point of view, we only find 2 to 3
s percent of American households in” the military at any on€ point in time.

But if we tdke a longitudinal or long-term perspective, we find that

perhaps three to four times as many fgmlllés may spend part of their

lives in the military services. N

The composition of military families is also changing, and this
reflects many of the contemporary changes that we see in qur society.
Today, married personnel make up half or more of each.of the military
nranches. 1I'm sure the 5pEE1f1E5 ot this will be discussed by some
of the speakers this morning. Dual-military couples comprise about 2
‘to 5 percent of the total force of Army, Navy, and Air Force; and their
numbers are growing very rapidlys Single parents make up another one
percent of the total forrce, and their numbers are swelling, too, not
necessarily from recruitment, but from divorces among military members
and pregnancies among single women within the services themselves.’ You

L no longer have to recruit single parents to see them grow in numbers.
o Taken together, we find that the forces in the American sociéty that
‘ are encouraging family growth and family change are very-much a part of
the legady inherited by military service recruiters and personnel
managers. :

With-the growth of families in the services has comé€ an awareness
of their importance. Families are no longer just {dependents" in the
traditional vernacular; they are now part of the m§ssian support system
on which the services themselves depend. Families are not just appendages
to gilitary personnel, but are links to the way of life the. militsfy mem-
bers themselves have sworn fo.defend.

In my recent study of ‘Air Force families (Familles in Blue, '1980),
I found this link very important. More Air Force families selected
qualiEY'Df life issues as most attractive to them than any other set of
more direct benefits of mllitafy life.~ The erosion of this quality of
life, whether real or perceived, is more frustrating than 'anything else.
Certainly, pay is a vital part of this, but so is housing, commissary,
the opportunity for travel, and, the kiﬁd of environment zheir children
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must grow up in. We now find that the lack of support for children is a
critical issue for mjlitary planners, Suchf things as good schools, quality
child «care, attractive recreation programs are rising in importance to
military families, As other, more direct benefits erode, considerations
such as: these rise in importance to military families.

Another factor we must take into consideration today is the increas-
ing link between family-sipport and military career commitments. In the
Alr Force study, wife support for her husband's Air Force job was more
important to the retention decision of married men than any othet factor
except supervisor's support. Those two factors together--spouse support
and supervisor's support--accounted for most of the statistical variance
in the decisions of these married men. Other factors, including such
things as satisfaction with pay, retirement benéfits,\§nd satisfaction
with the base, were important at some ranks and grades as well, but
spouse support was consistently important across all ranks and grades.
Even job morale, a more circumstantial situation, is inflﬁénced by
family support for military service. The greater their support, the more
likely the number will be satisfied with his or her job. No' doubt, this
link is caused partially by spouses reflecting the degree of satisfhaction
or dissatisfaction that's expressed by. their partner. But it also points
out that a frustrated, angry wife can make a job seen intolerable, while
a supportive wife (Or husband for that matter) can ease the tensions and
petty irritations that go with any job at some time. - :

Cg%tainly families can assist military missions by supporting members,
encouraging them through difficult periods, -and complementing their res-
ponsibilities with the relaxation and comfort offered by a ready-support
group. On the other hand, families who feel abused or neglected can strain
member commitments and put pressure on them to find more attractive alter-
natives. ) : ‘

.As we look at military family needs today, I would like us to put to

~rest several prevailing assumptions about these families. First of. all,

we need to rid ourseives of the' presumption of the typical military family -
as a member husband with a dependent wife and children who are at home,
dutifully taking care of the domestic résponsibilities while:he goes off
to fulfill his military responsibilities. There are several flaws in that
picture. For one thing, the majority of these civilian wives are now.
employed, nearly three out of four in the lower enlisted grades and about
six out of ten overall. This means that child care is now a necessity in
many of these homes, not just a luxury for periodic daytime outings. Many
of these wives would also reject the very notion of being called "depen-
dents'--they have careers and an independent, non-military lifestyle that
ties them to their husbands' jobs only to the extent that it meets their
needs as well. These women are less traditional than their forebears and
they are less willing to readily pull up stakes when their husband's duty
calls. Many of these women resist career disrupting transfers, the con-
stant coming and going of their husbands, and the frequent duty of being a
single parent to their children. ol -

Another assumption we may need to reconsider is that TDY assignments,
remote tours, ship departuges,_aﬁd PCS transfers are really not that hard

LA
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on families, that most adjust to-this quite easily. One colonel told me,
"these are growth experiences for families--it gives the wife the oppor=
tunity to test her maturity and independence." TFew families that we
interviewed believed that, particularly if they were at the lower grades
with young children and had a second job to maintain. - Even short-term
temporary duty assignments can be hard on the families left behind.
Families today are much more interdependent than ever before. The roles
of husbands and wives are not as distinctly separate rs they once were.
This has given families more importance in terms of emotional support
but it has also dncreased family fragility when these emotional supports
are taken away, or inconsistently provided. '
We also need to look at the extent to which military communities and
back-up support systems really "take care of their own" families, espe- -
clally when the members are not there. ‘Contrary to the belief of some,
base communities do not appear to be that close. Friendships are often
tertiary. Most of the married Air Force personnel we interviewed said
they had no close friends, a situation that is probably true in othev
services as well. This lack of close ties probably occurs because of the
high mobility we expect of these families but whatever the cause, this
sense ‘of alienation can be compounded by a loss of support that occurs
during deployments. The net result is a distrust of military policies
toward families and a lack of support for the service career of the member.

I hope that during this workshop we will take a look at these and
‘other issues, examine some of the obstacles military families face and
discover resofirces, programs, policies and services to help these fami--
lies tope more effectively with demands of military missions and member
-responsibilities. I also hope a positive tone will prevail throughout
the workshop. There are problems, to be sure, but let us_ honestly seek
solutions rather than become mired in the recounting of one problem after
another. Let us consider these issues rather than problems; needs rather
than just frustrations. ’

: I hope we will look.for facts rather than assumptions to guide us.
Raise assumptions and conjecture as grist for the mill, but look for
sound solutions. Let us rest our porochialism and provincialism and
try ,to learn from Successes of others and the mistakes we have all made.
As civilian and wilitary members alike, we all have a stake in the future
of these vital military families. ' ‘



Orientation to Military Family

Programs and Policies
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U.S. Navy gﬁdiﬁa;iine Corps

. Dr. Ann O'Reefe
Head, Navy Family Support Program

~ In my presentation this morning, I would like to fulfill two major
goals. For the members of the National Council on Faily Relations,
interested civilians, and representatives of other military branches, I
want to give an introduction to-what the Navy is doing for its families
today. For those of you who have been working with the military generally,
and the Navy specifically, I will provide a brief update on the Navy
situation at this time.,  Since the Marine Corps has been workifig hand-in-
hand with the Navy for about two years now, I have been asked t5 weave
into my presentation information on Marine Corps family needs and programs
as well. I will be doing that throughout my remarks instead of having a
sSeparate Navy and Marine Corps presentation.

Demographics -

While most of.the data I have at my disposal are .about the Navy, it
is important for us to understand at the outset the personnel configura-’
tions of the families we will be discussing. In the total population of
the Navy, 93 percent of all members are male and 7 percent are female. .-

' Approximately 54 percent of these Navy members are married, while 36

percent in the Marine Corps are married members. We have about 4,500
single parents in the Navy--that is single parents who have .custodial
responsibility for their children. This is’ quite different from those

“who have financial respgnsibilizﬁ. As a matter of fact, until the very.
- recent studies of Dr. Orthner and his staff, the Navy only had informa-

tion about ‘the 15,000 single men and women who have financial custody of

their children. We should also add that the Navy has some 13,000 members

- who are married to another military person. Most of these dyal-military

couples include two Navy members, -

Family Stress

In the civilian sector, there are many kinds of stresses that we all
face. Economics, of course, is a Primary one. But, there is no question
that military life tends to exacerbate many of the stresses faced by
civilians. For a few moments, let us take a look at some of these
stresses, just, to give you a picture of what I am talking about.

Relocation.’ For one thing, relocation is a frequent stressor in the
military. In the Navy, about 2Q percent of the population move every
year. While this percentage is similar to American-society as a whole,
the problems are not similar. If you are moving at the request of IBM;
the hardship on you is not likely to be as great «s if you move at the
request of Uncle Sam. There is a Erémendgus'f;nanﬁial hardship on Navy
people are are moving. I certainly feel that we need studies. to document
the finantial stresses placed on people when they move, even when sup-
posedly ‘reimbursed. '

P
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Communicatior. Problems. Navy relocations may mean moving across the
world instead of across the street. Ncw, it is true that we have salesmen
in the civilian sector who move a lot. as well, but very frequently they
are able to pick up the telephone and call their wives if they choose to
do so. We have people in the Navy, as you know, who are under water for
a long time. Many others are also at sea with slow mail turnaround time
and little opportunity to maj: tain on-going communication with their
families. This inadequate base of communication certainly frustrates
family separations. And while reunions after deployments are often a
happy time, they also have their stresses too, as families try to reopen

channels of communication that have been partially closed. Our "Play For
Living," Cominz Home-Again, aptly demonstrates this point.

Economics. Let"us also look. at the economic question. Military
salaries, first of all, are not keeping up with sularies in comparable-
civilian. jobs. Also, women's salaries are ‘genera..y lower than men's,
but T will assure you that military wives' salaries are far less than
their civilian counterparts. Military wives move and are always starting
all over again; they simply are not able to build up tenure in their
careers. Often they go months without being employed, especially if they
are techaicians or professionals who have to meéet the licensing require-
ments of different states. Taken together, all kinds of things make it

difficult for a stable family financial situation to be eatablished and
maintained.

Navy and Marine Corps .Family Programs

The Navy and Marine,family programs are really an outgrowth of many
factors. Actually, a large number of people, including Navy families,
have been involved in ‘family concerns for many. years.  More recently,
our programs have res§lted from the dedication of a few people who said
we need to do snmeth%ng now-—-something in a visible, tangible, formal
way. Yet, it is very important for us to recognize the informal efforts
that have been going on for many, many years. I think immediataly of
the Chaplain Corps, which has been providing a t:emendaus service on
behalf of Navy servigemen aﬂé their families for a long time. :

Fo

still, it waé in November 1978 that the Chief of Naval "mrratilons
and the Secretary of the Navy went on record as ‘saying there w..l be a
funded effort specifically geared at supporting family life and the over-
all quality of life in the Navy. At this time, barely two years ago, the
Chief .of Naval Operations,.Admiral Hayward, the current Vice-Chief of
Naval Operations, Admiral Watkins, the former Chief of <haplains, Bishop
John O'Connor, and the Commandant of the Marine Corps, General Barrow,
who stated there will be Marine Family Service Centers, all heard the
voice of the people and they saw the data on. retentdioen. Clearly, one of
the driving forces behind quality life concerns is the real problem the
military iss facing today in retaining its skilled people. Although our
effort is definitely seen as 'the right thing to do," it is also par-
tially designed to stem the tide of attrition and increase the mission

effectiveness of Navy and Marine personnel.

raj
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As of the first of February (1981), the Navf Family Support Program
will be two years old. The Marine Corps' program will be two years old
in March. When the Commandant of the Marine Corps decided that there
would be a Marine Corps Service Center Program, he assigned a staff
officer to work with us during the initiation of our efforts and to make
appropriate adaptations to Marine Corps' needs. Together, we examined
what the Army had been” doing and the programs other civilian agencies
could offer as well. We have developed a guide for planning and operating
Navy Family Service Centers and this guide will have a chapter.in it on
tailoring prugrams to the Marine Corps.

Let me give you some idea of the philosophy on which both the Marine
eand the Navy family program: are based. One is the awareness of special
needs, and we have already discussed some of those. Another is the
awareness of special strensths that military families have. The Commandant
of the Marine Corps aucknowledged this when he announced there would be
sixteen Marine Family 3ervice Centers established for Marine families. He
said that these were not programs to support weak families; rather, these
are programs to give appropriate suppeit <o the strong families of the
pecple who are out doing the business nf uur country. We have a profound
respect for tlie strengths of military owilies and their legitimate need
for extra help and support at certain tipes and in the-special situations
in which they find themselves. ‘

Another very importar: consideration to all of us is the acknowledge-
ment of and linkage to ‘the many currently ekisting resources in both mili- °
tary and civilian communities. In an operation like fhis,;the\Navy is not
going to Le sble o provide fer all family needs by itself; that is ridi-
culous. My cffice :viy has nine people’. . What we are really trying to do
is to unleaci the capability of the tremendous talent and dedication” and
expertise that is already out in the field. It lies in other Navy fami-
lies; and I= lies in existing rz2sources that wé need to tap more effec-
tively. : : . ' .

It is fmpovtant for you to understand that this is a military program
with a goal o/ incroved an: r.intained re%dinesé for the military mission. ,
That is somethiing we liws with 2: 211 times. Our effectiveness is evaluated
and will be ¢veluat : ntion issues, in terms of productivity
issues, in ¢ ' :3ion, and that is a very key consi- \
deratior. family support effort will mean

X
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and can mean te tie Navv, WhHen I awm addressing prospective commanding
officers, mor disucssions center on what this program can mean to them,-
their effect’veness, ‘and the people in g&eir commands.

Wheis axe we now? Eight Navy programs are now receiving funding and
we are 1n rhe process of building up to 62 family service centers over the
next few years. The Marine Corps has 16 centers to be funded this year.
The Navy Eamily‘§e§y1g2<'gnté:;ét~Ha;fglkris—fully~aperatiﬁﬁélﬂrigﬁf"ﬁb' :
and there are family service centers in the San Diego area’ and at Pearl
Harbor that have been providing services for some time. :

Netvertheless, it is impértant for yﬁﬁ to remember that the funding
of centers alone is not what we .are after. We want a system that is

= 7=
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recognized, understood and approved throughout the Navy; a system that
will support the many '"grassroots" efforts that have been struggling as
well as thriving in various Navy commands. We want to provide whatever
assistance we can to any Navy cummand that feels a need for help and
support. ' ’

It is my pleasure to see all of you here and to know that we are

many steps along the road of this military and civilian endeavor. Thank
you. e
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S,LAir Force

Mrs. Cecile Landrum
Department of the Air Force

It is a pleasure to be here today and an honor to serve on such a )
prestigious panel as a representative of the Air Force staff.. While I
am here representing the Air Force, let me say just that I am one among
many in our service who have clearly recognized the fact that family
issues cut across all functional lines--and in order to address them,
we must all work together. '

T first met Dennis Orthner several years ago when he was working on
is-first family project with Chaplain Richard Carr, Air Force Chief of
apl,iﬁs, and today he is a key person in the forefront of family

ues. Since that time we have come a 1Bng way in addressing family
issues. And I have joined the Secretary's Staff Group to be our Under

Secretary's Special Assgistant on Family matters,

Given that role, let me lay out & few of the issues as I view them.

The overreagh;ng goals in the Air Force are.to maximize the reten-= .
tion and the redadiness state of mllitary members--male and female, to
make it feasible for them to maintain their cgmmltment Lo ﬁhe military

miSSIDﬂ.

Challenges _ _ o B i

. The :hallenge facing cambat forces in ﬁcping with the human pro-
blems af these members is unique-<these stresses iﬁ;lude'

e Isolation (physical and/or:cultural)
e Separation from the extended (and'often‘tbé'immediaté) familg s
e Large numbers of bi-cultural families -

e Perceived (and sometimes real) careev risks in seeking medical
help (particularly in areas of mental health drug and alcohol

B _abuse) - . — I —
e Family violence--not unique, not stress, result of stress
" @ Migration (constant moves combined witﬁ absence of father) +

e Economic impact

T
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® Continuous adaptation and pressures for instant invglvement

© No established career paths for family members as predeter-
mined jobs such as military mambérs have

® Wife suppressing personal gaals and aspirahlcns

Equilibrium is based on traditional negotiation and transaction.
Family policies have been established '"not on the basis of sentiment,
but as a basic need for generating combat capability." The previous
research addressing this equilibrium viewed the person as a "passive
agent whose behavior is the product of forces which play upon him while

1is is recruited, developed, advanced, and eventually discharged from

the @fgan;gaticni" This previous equilibrium was based on certain
assumptions about relations between the military person-and his employer.

Today this equilib+r‘um is being upset. For one thing, the new role
of women has changed this equilibrium. The decision to"integrate women

_into the services, allowing.women. to enter more nontraditional career
fields and allowing married and single military women and men with depen-

dent ch;ldfen to remain in the service has changed military force makeup.

The m;liﬁary has shifted from a pfedam;nately single force up”until

World War II to a married one. Today, over 56 percent of all military

personnel are married. (Still, howéver, considerably balow thé national

. norm, primarily betause so many in the. mllltarysare young.) ' In the Adr.

Force there are also approximitely 20,000 married military couples;
8,000 (40 percent) of them have dependents and there are approximately .
6,500 (1.2 pEfCEﬁt of tlie force) single parents.. And these numbers are
zrowing. : ‘ .

Most common, thaugh is the serviceman whose wife is a civilian.
Air Force men with civilian wives account for 65.2 percent of-the total

-. male force;, 69.2 percent of our enlisted men, and 83 percent” of our male
.officers are in this category. Sixty-seven percent of the wives .of

enlisted men and 45 percent of the ‘wives of officers are employed out-
side“the home. This accounts for a substantial proportion of the force.
The shlft to a younger married force with new attitudes--both among
enlisted eople and officers--is reflected by the fact that many of these
military marr%§ges remain childless--despite the growing numbers of mili-
tary couples withéiépendents. And, despite this family status, most

employed wives are.working to supply needed additional income. ‘Some work

just to obtain the personal satisfaction. - Others work for both reasons.

This pattern, too, has™many implications for the Air Force. . .
There has also bee:\;?ésgure from women's graups. Thesé pressures

., have encouraged us to move taﬁagg including women in all career fields,
e

particularly those combat-relat

enhaneing. )
,,,,,aﬂtlﬂg!,: “ L ‘
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There are growing economical needs creating more two paycheck fami-

ies. The two paycheck family existed before--the difference now is that
more women are employed away from thezhcme and children. As ' a result
children experience separations from both mothers and fathers. The "ﬁct
s0 dependent civilian spouses's" careers are growing factors in retention
and mibility--or family breakups which sometimes give custody of children
to the military member. And, as Caroline Bird has noted--when there are
two paychecks, the man no longer has to tolerate the "lousy" job in order
to feed his wife and family. If he leaves the job, his wife's paycheck
can sustain them for at least a while. .

r'_d‘

) : Problems can also arise in the traditional family model as well. In
- particular, more acceptance of divorece undermines the long~term antici-
pated benefits by family members in return for sticking out a diffici .t
life style (moves, SéparathﬂS isolation).

A growing numbEr of women are facing conflicts in exercising their
flghts to enter expanded and more demanding careers and exercising choice
to have a family. Again, the military has not been immune from this
phenomena. In the past, when the military member got his new asslgnment

-~he would go home and tell his family to start packing. His expectation
was that his wife and children would continuously adapt and seek "instant
involvement" in a community that knows no geographical bounds. Their
personal goals and aspirations were ‘traditionally suppressed. Because,

_.clearly, the needs of the military institution tDDk precedence. Child

care issues enter here.

Today when the military member gets any choice about a new assign-
ment, the response is more often than not, "I have to discuss it with my
. . famlly " The military family has now moved from a passive appendage to
b that of an active component of the military profession--and they are
demanding more say in assignments, career planning, relocations, and
separations. Clearly, family considerations have moved into the forefront
of retention, readiness matters, and the quality of -Air Force life. '
Clearly, the changing 1n5t1§ut;an ca;led family is in direct conflict and
competition for the military member's time and commitment to a virtually
unchanged 1nst;tutlon called the military. :
Tadéy, the decision as to ﬁhegheg the military member will take the
- " - "new assignment" can well léad to several other options as they relate
to the_ status of the family. The spouse may elect not to move with the
military member. This decision can be based on economics, careér motiva-
tion, or schccllng needs of dependent children. Already, a substantial
number of military men.with civilian wives are living apart due to the
inability or unwillingness of theirx spouses to follow them to next agsign-
_ments., Of these, some represent remote assignments but more are for the
persdnal reésans mentioned. In some cases, the military member may decide
that the sp@use 's career situation is too valuable to lose--and -in assess-
ing his future potential in the service and pay and benefits--some military
members use’ this rationale as a factor to resign or retire .from active
duty. While this appears to be a small but growing trend, retention
studies have not yet specifically broken out these numbers. :

ERIC -+ ‘
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Corporate Structure

The corporate structure's mobility patterns once coincided with the
military's, in that they too assumed that the wives would be mafé than-
willing to subjugate themse]ves for the "good of their husbands' careers
“=and the goad of Ehe gompaﬁy Ccrpgrate wives whc mbved canstamtly

K%%Ihey too suffered from hav;ng no direct career pattern. This phEﬂDmEﬁa,
and the related stress factors--ofter identified as problems not symptoms
~-are well defined in the classic study by pgychiatrisz Robert Seidenberg
in gﬂrpcrate lees——Carporate Casualtles° The woméﬂ mDVEment and mare

&

no 1Dnger reflects the true dlmgﬂslgﬂ of the wives impact on mobillty

decisions. "But the influence was felt. Some corporations, however,
- could act immediately--and did so--particularly in light of the fact that
© highly qualified and trained personnel were making decisions whether to
accept job transfers based on their family needs and aspirations. Cor—
porations began to underwrite morzgage differentials, pay some spouses's
employment fees, and in some cases even guaranteed the spouse a job of
stature, at least the equivalent of that being given up. This was a far

. ! more financlally sound approach for profit-motivated companies than to
%%*4%%%’ have to.train, age, and gfade executives whﬂ were exiting thelr companies.

4

- Air Force Agenda ' : C

Unfortunately, the 51mllar1tles stop here, because the mllltary, as

a government lﬁstltutlan, does not undervwrite programs which pay for

spouse relocation, employment services or for other unique family“moying
‘ costs. But, 'as an institution, the military is quite cognizlnt of the
fact that the costs associated' With recruiting, training, aging, and
grading new members far exceeds those associated with flexibility in
addressing personal and family goals. And in place of the highly financed
industry programs, the Air Force is taking some dynamic and time-sensitive _
initiatives. : - ' ' T

. . =
i

=~ . The Air Force- has established a new office for Family Matters in the
Directorate of Personnel Plans. This off;ce is serving as; .

1
4
=

e A focal point of information, facts, research and demagraphic‘

projections and evaluatlans ‘of pilot prDJEEES.

Y

& An avenue to cuft wcross functianal lines and pggvidé outreach
and ccmmunication to the operational world. .

o A cataljﬁ for canferenceg, symposia, and callaquia whlch can
stimulate new pﬂllcy considerations. =\

" @ An interface between civilian policy makers and the military -
(the corporate world has faced similar problews in gra@mlng
their executive force). o : : : ‘ .

-
A ]
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- and assistance programs. The output of each working group was a priori-
tized list of initiatives which will be staffed by -the appropriate func-

23

the Air Force Manpower and Personnel Center in San Antonio, Texas. The
objectives of the conference were to introduce the néw role of the Air
Force family office, to provide a forum to discuss major family needs and
concerns, and to identify those family concerns that are becoming cofimonly
recognized as priority issues for possible development into working family
programs. Conference attendees included Air Force commanders and func-
tional managers from such areas as Manpower and Personnel, the Surgeon

To launch this office, a major conference was held in September at

military leaders also attended.

' General, the Chaplain and Judge Advocate. Key Air Force civilian and

The conference was “structured into three subworking groups that dis-
cussed numerous family issues and concerns. The three groups were Family
and Health and Education, Family and Economics, and Family and Community.

The Health and Education-group addressed issues and designed initia-
tives to improve-medical services, provide better family educational
opportunities, increase knowledge about family issues, and improve com-
munication on family matters. The Family and Economics delegation
addressed ideas to upgrade family entitlements, streamline” the relocation
Process, improve housing options, and help spouses and family members '
find employment. Family and Community examined issues such as child care,
youth activities, on .and off-base recreation, and family support systems

tionai manager to identify feasibility, cost and manpower considerations.
After staffing, specific tasking will be initiated for program modifica-

~ tion or new program implementation. . )

~The conference was the first major initiative of the newly formed Air
Force family office. From this conference, we will continue to focus and
direct a consolidated and coordinated Air Force Family Program for the

Eighties. R N
‘ -
oo -
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’ Lt. Col, Tyler Tugwell
Army Community Service.

What we are discussing today is the family. The reason we are dis- | -
cussing the family and the reason for real participation on the part of
the ‘military is the undeniable evidence that the family has a direct
impact on the readiness of the armed forces today. This cannot be denied;
y it cannot be ignored; and it is the basic fact we are dealing with. And
. to. the extent that the family interrupts the business of readiness, we.
- . have to pay ‘attention to all sorts of things that the soldier and his or
- - her family need. This takes into account many things that we are not .
' historically accustomed to dealing with. It requires new talents on - our
part; .it requires a whole new set of services on the part of the agencies
that deal with family problems; and it has come upon us in a rather ¢
unexpected way. ’

‘Somé years ago, we made the decision to pay.the soldier more, and I
do natékﬁaw whether wg;%eailyithaughtita ourselves at that time, "You
know, this may mean that the soldier will be able to afford to get

/ married./' Unfortunately, the money we provide yields only a minimal sort
of existence, especially as inflation gets worse.: Buf the net result is
. an Army with an enromous:number of emerging social and family problems
that commanders are not able to deal with. This led to a need for gddi~
tional égEﬁQiES within our service to help cpmmanders ‘deal with these -
: peoblems. Today, we have in“the Army an institution called Army Community
- Services, which has been erected f6x the sole purpose of dealing with
these mény new problems., - ) Rﬁ < o s '

b

Military Life--A Scenerio 7 L o ’ 7 .

iz

! Lé& me just give you a picture, I do not-want to be pessimistic and
I do not want to give you a distorted view -of what the Army is 1like. But

just let me’ give you a case in point. As I relate this story to you} which
is not uncommon, I want those-of you who are parried to think batk<to your.” e

rly days of marriage and see if your marriage could have survived-
t of situation. s . :

vl

et's take a new recruit. He is coming out of high school, we hope,
always. He comes out of a small town in Georgia; goes into basic
. ; he is not getting paid much; he graduates, and that is a good
’ thing, because he has succeeded in something. So he says, I can marty
my sweetheart, and he does. Then he goes to AIT for training. When he
' graduates, from AIT, he is going to Europe. : T
‘ ' .Now, if he is a“very fortunate soldier, in terms of keeping the family
S -together, he will be able to take his wife overseas, but the government -
will not pay for this. When he gets overseas, and gets to Frankfort, where
4ll incoming personnel go, he has got ‘his wife and perhaps a child or. two
in tow. When he gets there, he goes to the placement batallian and gets a

—
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ticket. That ticket will take him on the German railroad tD his new .
36s5ignment in Neuremberg or any number of places in Germany. He gets on
that German railroad, where no one speaks English, with his wife and small

“child. He gets off the train-at the town near his assigned pésg and he
"has to make his way to the base. ‘ . ' .

He then "finds he is not authorized ggvernment ‘housing and he has’ to
live on the 31V1113n ecanamys and the German economy is not cheap. Auto-
mobile insurance in Germany is out of sight. He has to put his wife in
an apartment whlch requires an enormous downpayment, because :historically
soldiers have not treated.their apartments well over there. He puts his
wife in that apartment and it does not have a television, because that is,
only for people who live on base. And then, he finds out that he has to
go in the field for six months. N@W; the commissary is not located near
this apartment--it's ten miles or so down the road--—and the medical facie
lities are'in the other direction. The PX is in a .completely different

. _direction. Now she is on the economy; her neighbors speak German, and

she does not. There are no social services available to which she can go.
The story could easily go on and on. )

- s =

Now, if this situation does not provide bullt in’ stress, I do not
know what does.  Perhaps, you say,, thig is an exaggerated case; but it may
apply at some time to about half the people in the Army.

. . B
£ £

Army Communi:y Services . \

. The ‘question is how do we deal with this sart of thing? I do not
want to be philosophical but there are some real problems associated
with situations like this example I just gave you. If we do not do some-
thing to make life easier for this soldier as he gpes on through this )
kind of transition, we are not going to keep him.in the Army. No matter
how much you pay him, and no matter how much you tell him he is on the’
"cutting edge," every time he goes home at night his wife is going to
remind him (1f she is at‘hame and not working) of how miserable the :

" Army is, because the Army is responsible for getting him where he is.

Now, it is-basically the commander's problem to deal with: these

" things. That must be foremost in our minds.__ It is not the Army Community

Service $yster that' is responsible for Eendlng to the soldier's needs; it
is the cammander s fESPQnSlblllty The Ar&y Community Services system
that we have i% a commander's tool. This service may be headquartered in
the high reaches ‘of the Pentagon, but the commander on the installation
is the guy who runs that ACS pragfam and it is going to succeed just to
the extent that le placas‘emph351s on it.

I am not going to go into all the programs under  ACS; I am just going
to give you an ‘example of the sorts of things in which'we are involved.”

We run an information and referral system for all 160 ACS centers that we
have worldwide. This system, which I consider to be the key tp ACS,

allows ACS to solve numerous emerging problems by referring people to the

right places. .It's run by approximately 400 civil servants and officer
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personnel, and absuf 6, ,000 voluntec I mention that, because even
thaugh the family’is gf Such- 1mpartan¢e to the Army, 1t is largely a
volunteer effort that is ensuring the success of the Army Community Ser-
vica program. .

=

'We have other programs as well. We have a financial planning assis-

- . tance program, whlch is geared to helping the soldier who gets deep) y<ln _
debt and needs to find a way out. Believe me, this is big buafgasg‘these

days for all the reasons we have discussed thls mdfﬁings“‘Weiﬁave reloca~
tion services, which are geared toward making relocation easier for the

_ soldier all along the way. We have a handicapped assistance program,

which is geared ‘toward helplpg varents with handicapped children #ind

_asslgnments where there are services for handicapped dapendents This

is & very important pragram because, according to our medical b:anch, 20
to.25 percent of our military dependents can be considered handicapped.

" We also, have a family-child advocauy program and we have child-support

services. We have enormous numbers, of child-rare centers on hasss around
the world.

o

Unfcrtunately, we. have had very poor luck so far in getting Cengres—
sional dollars to h;lp with these and other family support programs in
the Army. Hopefully, this will change mcre and wore- as it becomes evident
to everyone, including Congress, that the bu51ness of Satlsfy;ng family
needs is critical to the readiness of the armed farces.

Family Life cénéers

&

1 do not want to give the lmpr35519n that the only ones on Army

- installations that are involved with family problems are the staffs of

Army Community Services. One of our most important resources are chap-
lains, who put in an enormous amount of effort on behalf of families.
They have a Famlly Life Center network that operates, throughout the )
United States and even overseas. These affer programs and ccunseling to

~deal w1th nearly every aspecz of family life.

In conclusion, please understand that we-in the Army. ara into . the
family business in a major. way. We have had conferences and workshops
on family life for some time now. We are stretching our_resources.to
the limit to make sure that there is a general understanding of the impor-
tance of families and that there is an understanding on the part of .
commanderé of the techniques that can be applied to solve family pfoblems

ramong his troops. In thé long run, this will help us. ensure the readiness

of the APmy and the Armed Forces in general,

i

o
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Enrichment and Support Needs of

Military Families .

Mr. Richard J. Brown, III
Chaplain, Major, USAFR

For several years, specifically focused studies of families in the
military, including the Air Force, have been conducted by social scien-
hy - ‘tists inside and outside the military. During most of the year 197¢ and
the spring of 1980, the tools of scientific research .and the growing
o body of knowledge in the field of family studies were breught to bear on
v family life in the Air Force in a broadly designed and systematically
conducted study of Air Force families. Sponsored by the Office of the
Chief of Chaplains of the U.S. Air Force and conducted by Family Research
and Analysis, Inc., this study was designed to -identify the strengths and
weaknesses of Air Force families. It is based upon data derived from
personal interviews of husbands and wives from 331, married families and
131 single~parent families. A total of 763, approximately hour-leng
interviews, were conducted with a stratified probability samplé~”of Alr
Force members,; spouses, -and single parents from 16 bases in the con~
tinental Uniteld States and Germany. The results of this study comprise
the most accurate and comprehensive picture now available to the quality
of life within Air Force families.

The first report of these results was published-in August of this
-year in Families in Blue: ‘A Study of Married and Single-Parent Faunilies
in the U.S. Air Force. My report will attempt to Speak only to the fac-
tors related to the support needs of.Air Fdrce families. We will examine
the kinds 'of programs and services available and the nature of family
support offered by eachi. We will also examine the attitudes Air Force
family members have toward the availability and use of these Programs
and attempt to identify several recommendations for these programs
designed to help meet the support needs of Air Force members and families.

Family Needs

Dr. Orthner and the other speakers this morning have already identi-
fied many of the stresses experienced by military families. But allow me
to briefly set the scene once again. :

) .A quick overall look at the Air Force,. and family life in it, reveals
that at least a majority of married members, "spousesy, and single parents
report they are satisfied with the quality of life the Air Force offers
them and their families. They report satisfaction in relationships with
their childrén and marital partners, and most say they are experiencing
only moderate to low-levels of family and personal stress. That's the
majority. However, when we lock on a more focused level, we find that
low marital quality is reported by one out of three married couples.
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Prot lems with marital communication and companionship are especially wide-
spread. Concerns about relationships with .children are reported by one
out of three parents. Less than half of the parents interviewed are
satisfied that the Air Force is a good place.to rear children. (More
information on these problem areas is provided in the paper by Orthner

and Bowen later in this report.)

The financial pressure of today's economy is also affecting Air Force
families. As a result, one out of five married men and single parents
report that they have had to secure second jobs in order to meet their
financial commitments. In general, it appears that Air Force families
are experiencing the same kinds of relational and financial stress as °
families in the general population, But still, despite these pressures,
85 percent of these couples are still in their first marriages and very
few of them have seriguslvy- discussed divorce.

H

Programs

What are the attitudes of Air Force family members toward various
types of programs that will either help them maintain or improve their
marital and family quality? That question has become very important to

Air Force leaders, particularly chaplains. How many Air Force members

and family members are aware of the various services we have been offer-'
ing?  What are their attitudes toward utilization of the service center
programs or services? How likely would they be to participate if given
an opportunity? Hopefully, this part of our, study will give us a better
idea of those we are reaching, and those we are not reaching with various

-family programs,

Therapy Programs. First of all, we lcoked at mar%iage and family
counseling| or therapy. Surprisingly, only three out of four married
couples and single parents indicated that they were even aware that

marriage- and family ‘therapy existed. About half of the husbands and less

than half ¢f the wives knew whether or not it was available on their
base. Amoﬁg single parents three out of four thought that counseling was

-available. | It is apparent that even with a program as well known as

marriage counseling, there is quite a bit of public education or publlc
relations work to do. Of the family members reporting marital ‘diffi-~
culty, thfeé out of four wives and two out of three husbands expressed
interest in| getting help through marital therapy. The two major con-
straints to! the use of this source of help were: (1) lack of knowledge
about the existence of counseling services, and (2) concern about confi-
dentiality.

Parent Education. The second program we examined was parent educa-
tion. There was no attempt to focus on any one type of parent education
program, but father to look at a representative sample of those programs

generally designed to help parents better understand and communicate more
effectively wlth their children. Parent education PngfamS can be highly
steuctured and Ehéy can be behavioral skills oriented, or they can be
less structured and moye informal. Overall, two out of three Air Force
parents had ﬁeard of some type of parent education program. Women were
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much more aware of these programs than men, especially single-parent men.
Less than half of all single-parent fathers were aware of their availabi=

lity.

The majority of those who had heard of parent Educatlan or who had
attended such a program were white parents who attended church regularly.
The majority of the non-white parents or those who are less religiously
involved were not aware of parent education programs. There is obviously
some stratification along minority lines and especially among people who
are most often reached by chapel programs on base. But these programs
are going to have to reach beyoud those who normally have contact with
chaplains if we are to have any success impacting upon family life on
Air Force bases.

In terms of their interest ir attending parent education. programs,
73 percent of single-parent women, 55 percent of single-parent mc., 63
percent of the wives, and 49 percent of the husbands indicated that they
were likely to attend. So, we do have an open door. Still, only 12 per-
cent of married fathers said they were 'very" likely to attend a parent
educdtion class. This seems to reflect the still traditional bias that
childrearing is the mother's responsibility. Interestingly, parents who
reported poor parent-child relationships seemed to recognize their pro-
blems, and were the most likely to want these programs. Non-white
parents also indicated a high likelinood of attending parent education
programs, both mothers and fathers. The parents of young children were
more interested in parent education than parents of adolescents, but
parents of adolescents more often report conflict within their marriage
over pafent;ng dEElSanS, Sa, there 15 some dlsparlty amcng those who

It is important to noteé that the study itself Supp@fts the need for

expanded parent education programs. Nearly one-third of the Air Force
parents felt they have inadequate relationships with their children.
Many of these relationships could be improved with help and guidance and
knowledge of parenting alternatives. Knowledge about children and about
behavioral principles of parenting have been found to be a major need of
Air Force families.

Couple Communication Training. The third program examined was couple
communication training. While this is the title of a particular program,
it was described in a general sense that would relate to any other pProgram
which attempted to enhance marital or relational communication skills.
Usually, this is a structured skills development program. It is taught in
groups of five to eight couples. It is required that both partners attend
and is used both as a growth experiance (Ehat is, Dutside of more serious

Awareness of couple communication training in the Air Force is very
minimal. Only one out of five husbands and wives had ever heard of this
kind of program. However; half of the husbands and wives indicated that
they were very likely or somewhat likely to attend this kind of program
if it were available. Theréfore, couple communicatién training appEats
to have good potential for the support of families

S
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The need for =ouple communication in Air Force marriages is supported
by the finding that one-fourth of these marriages have poor marital commun-
ication. Many studies have found that good communication provides a foun-
dation for healthy,marital adjustments. The relationship between open
communication and marital satisfaction also holds in the Air Force. The
couples with the greatest need for couple communication training appear
to be those with.young preschool children and those in the senior enlisted
ranks. Couples with young children often have to learan to communicate
more effectively, especially once the presence of children begins to form
a wedge between them. Among senior enlisted men, less than half feel they
can confide in their wives, a situation which we believe places consider-
able strain on these marriages. '

It is recommendad, then, that various forms of marital and family
communication training be promnted as widely as possible in the Air Force
and other-services. We believe this should be expanded, especially to
include non-white couples, parents of young children, and couples who are
experiencing more serious marital stress.

Marriage Enrichment. Marriage enrichment and marriage encounter,
the next programs we examined, are designed to help couples gain addi-
tional skills by which they can strengthen their marriages. Compared to
the other family enrichment programs, like couple communication,; these
programs are often very experiential, but sometimes they have a didactic
or educational methodology included. The majority of Air Force husbands
and wives have heard of some type of marriage enrichment or marriage
encounter program. However, wives are somewhat more aware than husbands
of the existence of these programs. One interesting finding is that
couples in Europe are more likely to be familiar with them than couples
in the continental United States. Again, as we mentioned earlier, those
who attend €hurch frequently are more likely to have heard of these pro-
grams, perhaps, because many of them are sponsored through the chapel.

Although more couples are aware of marriage enrichment programs than
are interested in attending them, approximately half of the wives and
husbands say they are very likely or somewhat likely to attend one of
these programs. More black husbands and wives expressed interest than
white husbands and wives. Since church attendance is associated with
interest in attending these family enrichment programs, it is recommended
that populations be targeted outside the church to help them understand
the potential for these programs and involvement in them.

Family Clusters. Another program examined was family clustering.
This program, and there are several major formats in the field, requires
that all members of the family be present. Sometimes there are cutoffs
at about six years of age, but that depends on the particular model being
used. They are not "heavy" programs, but are more "play" oriented with
families doing things together that benefit mutual learning and increased
communiration. At the present time, very few couples .in the Air Force
are aware of these programs. Only about one out of ten Air Force hus-
bands and wives have ever heard of this kind of experience.
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Single-Parent Groups. Finally, let us look briefly at single-parent
support groups. With the exception of parent education, the support pro-
grams examined up to this point are not likely to be very helpful to
single parents due to their marital orientation. However, in relation to
support group involvements of single parents, it was found that less than
half of Air Force single parents Were even aware of single-parent support
groups or single-parent Drgaﬁizatlons such as Parents Without Partners. -
Given the increasing numbers of single parents in and outside of the mili-
tary, it is surprising that the level of support program awareness is not
any higher.

Moving from awareness of support groups to participation in such
groups, we find that fewer than one-tenth of Air Force single parents
have actually participated in a single-parent support group. ' Most of
those who had participated were white single parents and frequent church
attenders. When the ages of the children were considered, it was found
that parents of elementary school age children were more than twice as
likely to have attended support groups than parents of preschool or ado-
lescent children. Single parents in the lower enlisted ranks were the
least likely to have participated in.a single-parent support group.
Overall, however, more than half of the sampled single pafents expressed
interest in attending one of these groups. .

Conclusion

flt from patt;cipatlonmln ;hese pragrams Mast of the sampled husband

and wives who had participated in various family support programs found
them helpful. Couple communication was' found to be especially helpful

by those who had attended. '

Probably, the most striking finding in regard to the various family
support programs is that practically none of the programs are well known
enough to expect very many families to have participated in them. More
effective pramatian and wider availability of all of these support pro-
grams are needed.

We believe that the knowledge that has been derived from this stuiily
will help agencies, chaplains, and all personnel related to or involved
in direct family services to better identify those families needing help.
We hope it will assist in the design and development of family support
programs and strategies. Also, greater understanding of Air Force. fami-
lies may al%a Enable chaplains and other family servicé agents to more
But unfgrzunately, at the present timg most military membe:s admit Ehat
they do not feel very comfortable going te anyone for help. We hope
that this i1s the beginning of a change in that area.
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Research Needs of Mijitary Families

Mr. Gerald Croan

I'd like to share with all of you very briefly this morning a very
interesting question that was posed to me just a little over a year ago.
That question basically was: What are the unanswered questicns about
families in the Navy that are most important for the Navy to find answers
to? Now let me put that in a slightly different way, more in the context
in which it was actually posed. The Navy said in essence, we have a
modest sum of funds which we will dedicate to research on family issues
in the Navy over the next several years. What we would like to know is,
what is the most important type of research that we need to be conduct-
ing? What do we most need to find out that we do not now know? What
will help us with some of the family programs and pnlicies that people
have been talking about today7

That was an incéresting question to have posed to you, especially
when you know there are iimited resources and a limited number of ques-
tions which you can attempt to answer. In fact, I would like to ask
each of you to help in that process and consider for a moment: What are
the questions that you feel would be most important for the Navy or any
branch of the military to ask about families in the military and the
issues they pose? I think your thoughﬁs about that will be useful in
future discussions, because in some ways that is an issue that is still

very much under consideration.

Research Roadmap Project

The question that I posed is a question that Westinghouse National
Issues Center attempted to answer through a contract with the Office of
Naval Research over the past year. This morning I would like to tell you
very briefly about this prnject and a little bit about some of the answers
we found. I think the answers from our research tell us something, not
only about our state of knowledge of families in the military, but also
about some of the future directions for programs and policies for mili-
tarvy families in the 1980's. I will just be able to highlight briefly
this morning some of the key topics that emerged in that plan. It will
be just a teaser, because there are a total of 108 areas that are, iden-
tified in the research plan. I have brought with me this morning some
copies of the portion of the plan that lists those research areas.

I will give you a little background on the reason this contract
came into being. As the family program grew within the' Navy and cancgrﬁ
over retention and family program and policy also grew, people like Dr.
0'Keefe in the Navy Family Support Program and Robert Hayles in the
Office of Naval Research felt it was important to develop a program of
research to go hand-in-hand with the service programming and policy that
was being developed. The objective was to come up with a research plan
or road map that would indicate the type of research the Navy needed to

34
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be conducting over the next several years with respect to family issues.
Basically, we used a two-prong approach.  First, we interviewed people,
asking them questions in much the same way I asked you a couple of minutes
ago. In particular, we asked them wh=zt they felt was important. ~ Second,
we looked at the' research literature on military families.

We started by asking, what are the objectives of the Navy with res-
pect to families, because research ought to make a contriburion to
accomplishing those objectives. After talking to people, we identified
three major objectives for the program. - The first objective was ro
improve the awareness within the Navy of the relationship between family
. issues and the Navy mission. The second objective was to increase the

level and quality of family Support services; and the third was to
improve family support policies and practices through the chain of com-
mand. An interview instrument was designed to identify research needed
to help accomplish those thre. objectives. -We then interviewed 96 care-
fully selected people in different degrees of association with the Navy--
people who might have a stake in the research and the answers it might
produce. They included representatives of policy makers within the Navy,
including representatives from the Office of Chief of Naval Operations.
We went to:bases and talked with commanding officers and others in
operations positions about the types of questions which were most impor-
tant for them to have answered. We spoke to family practicioners, people
who deliver services to families themselves in a variety of capacities;
we talked to researchers in the field: and we talked to family constituency

groups, wives' clubs, and other groups that directly represent families.
And finally, we talked to representatives having policy-making responsibi-
lities in other federal agencies that deal with families.

That set of interviews generated a tremendous volume of research
questions that people felt were important to answer. What we attempted
to do was to synthesize those suggestions, to categorize them, and to
organize them into a sequence of research that would make the most sense
in meeting the objectives which the Navy had in the family area,

We then went to each major research area that was identified and did
a search of the literature. We reviewed in excess of 400 studies that
were related to military famjlies, with a great deal of assistance from
Edna Jo Hunter since she was aware of many of the masters theses or other
studies that are squirreled away some place. Oniy a few of the studies
rare of the calibre and scale of Families in Blue, and some others that
have been done recently. For each research area we attempted to assess
the state of current knowledge and the key gaps in our knowledge base.
The result was this document, which we. call the Roadmap to Navy Family
Research.” ' It is a plan that provides a relatively comprehensive descrip-
tion of everything you need to know or might need to know about family
issues in the Navy. It arranges questions into a logical sequence of
research that might be performed and provides an assescment of existing
-knowledge gaps for each research area.




The research topics were divided into several arrays or categories:
generic family issues which tended to cluster arcund specific problem areas
associated with Navy life--deployment, relocation, and a variety of parti- -
cular family service needs. One type of question that arose frequently
had to do with avallabllity of basic information about Navy families--basic
demographic information which was unavailable or dj fficu;c to obtain in any
systematic fashion. Recent work by Dr. Orthner and hils associates has
begun to provide some insights into basic information on dependents, dual-
career couples, single parents, étc. There is a considerable degree of
difficulty in obtaining even this basic level of information on a .routine,
systematic basis. Questions were raised also about the needs of specific
sub-groups in the Navy, such as young enlisted families,. for instance.

What types of services do we most need to be able to provide for these
families? ; o o d

~ One major category of questions that emerged consistently throughout
the study had to do with the relationship between family issues and the
Navy's mission of readiness for battle, These questions tended to focus
around three issues: performance of personnel, the recruitment of quali-

fied personnel, and finally, the rel:z 7-nship between family issues and

the retention of qualified personnel ..thin the Navy. The last one on

retention was mentioned by almost every respondent in our study as a cri-

tical issue on which more information was needed. Both supporters of

family programs and skeptics agreed that this issue is important to the

survival of family programs and services within the military. Differences

in the factors that influence retention for specific groups in the Navy N

" need to be explored; we need to know how family related concerns affect

rete © on for first-term enlisted families compared to mid-term officers
with school-age children. The feeling was that retention factors would
operate differently fdr different groups. Another question raised about
retention-was, what are the characteristics of people who leave the mili-
tary for family related reasons? Are they high performers in critical
skills' areas, or low performers who present multiple problems for the
Navy?

Another major research Emph3515 that evolved was a preference for
action-oriented research. Hany felt that it is time to get on with
actual delivery of ‘services and ‘interventions to see what impact they
have., Even among skeptics, there'was a feeling that the proof was in
the pudding that the most persaasive research which might be done would
be to experiment with actual interventicns and see what impact they have,

both on family problems and on issues like reténtion and performance of

personnel.

The types of interventions that: are Euggésted were of two typas.
1) the provision of services to families to help them cope with different
aspects of Navy life and the strains which are inherent in it; and 2)
changes in routine Navy policies and practices, ngH at the headquarters
and command levels, which might eliminate or reduge\fhf amount -of stress
generated. The Sngested interventions fell into a gguple of different
areas, centering partlcularly on deploymant,‘rglacagion and specific
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amily service areas. For example, from a policy perspective, the ques-
tion was raised as to whether or not it would be feasible to design,
test, and implement variations in the length and frequency of deployment.
How do different patterns ‘affect families, and do these have a differen—
tial affect on performance and retention? We might also examine prac-
tices of commanding officers aboard ships during deployment with respect
to family-ship communications, peti;}pns for emergency leave, etc. ’

[ ]

Siﬁilafly, we can look at relocation flexibility and criteria which might
take into account the special needs/of families in transfers. We need to
know more about the development of-support services around relocation,

such as assistance in locating jobs for spouses in new areas. What types
of impact would these have on families, their attitudes toward the mili-
tary, and the retention and performance of personnel?

An interesting caution that was raised on the issue of designing
ervice interventions was: How do we communicate with families who are
most in need of services? What are the communication patterns of some
of those groups. How do we break into their communication patterns to
make them aware of services and to provide services in a way in which
families are most likely to accept? As one base officer indicated, "I
do not want to run into.the problem again of throwing a party to which
no one came." How do we break that type of a cycle?

L]
[

Finally, we asked people to look at over 20 family services and tell
us which of these they felt were most important to get more information
about, both because of the severity and prevalence of the service need
and because of a lack of information in that area. Each of these service

‘areas was then ranked in importance. The highest on the list, not sur-.

prisingly, was medical and dental services for families. Close behind
that was information and referral services. These were followed by
deployment assistance, housing services, financial counseling, child
care, and marital counseling in that order. In several of these areas,
there 1s information in the research plan on some of the critical topics
that need careful research and exploration.

I have been.able to cover only a few highlights this morning. More
detailed information is ccntained in the Roadmap, which is available
through the Defense Technical Information Service.
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Research Session

Dr. Dennis K. Orthner, Coordinator

Introduction (from summary presentation by Dr Orthner)

Research on military families has really been mushraamlng over the

! several years, but it is evident from our session that we have only
just begun to learn some of the things that we need to know. At the pre-
sent time, our efforts are fragmented, competitive and often orign;ed
toward situational problems. Clearly, what we need is some basgic .infor-
mation about demographics and sure base-line infnrmation about the qual-
ity of life in mllltary families today.

el
o
[
iad
]

Too OftEﬁ military researchers and research on military families
has been aftif161ally separated from mission concerns. This separation
has alienated many commanders, particularly those who ,see these efforts
as the work of do-gooders. We need to recognize where these leaders are
coming from, work with them, and let threm see.that we can offer them

help in solving the day-to-day problems they fafe. When we do that, we

will gain their respect and their cooperation 'and we will begin to gather
and disseminate the information that is needed to improve leadérbhlp as
well as needed famlly services.

b

al Is snes and Priorities N -

Crltg

e More understanding of the impact. éf families on reteation deci-
sions is needed, p: irticularly the process through which these
decisions. are made and the outcomes of this process. We have
poor information on this process to date.

e We need to know more about the attitudes of local communities
-toward military bases and members and how these attitudes
influence member and family,morale.

. The respective desires ‘and willingness to utilize military and
civilian personnel and family services are not well understood.
What is the cost effectiveness of providing comprehensive mili—
tary beﬁefits in CONUS?

. ‘Need more good longitud: al and e xperimental research that will
address causal issues.
; Links between program developments and mission ?espan51b1lities

must be more carefully spelled out in future efforts,

® Retrcspective, post=hoe researth efforts should be avolded as
much as possible and given a less impaftant role in setting
palicy : . . ‘




'an inadequate picture of family dynamics and needs.

39

Need to recognize complexity of family typologies in the milifﬁry

and gather data which reflect the situations and needs of. these
many different klﬁds of families. :

=

Pr blems of EDﬂfldEﬂtlallty mustabe more carefully addres ed,'
particularly as they impact on the research generated by service
agen ncies.

More studies of family separations are needed. We do not yet know
the factors: that determine the differences between families who do
and do not cope well with those separations. Knowledge of these
factors is important for proper intervention and programming.

To what extent do such things as benefits, wages and expectations
impact upon the morale of wilitary members and families? Which

" quality of life issues are most important to which families? We

do not know the answers to these questions as yet.

There are few studies which have compared military and civilian
families. Therefore, we do not understand very well the differ-
ence between the needs of these families or the way in which
family programs must be tailored to meet these needs.

Since most members come in unmarried, we need to know more about
the expectations of spouses who are coming into the system and
the extent to whlgh thesze are realistic.

3

Obstacles _ P

Too much emphasis on ''quick and dirty" studies with limited -
impact. Not enough support for large scale, longitudinal, or
experimental research.

Inadequate funding for fafiily related research in the military
services. There is a lack of sponsoring agencies for this
research, particularly in the Air Force and in the other services
as well.

N i

Commanders often feel threatened by research Some would prefer

‘not to knew and to lead by their hunches. Others are afraid that

research will upset the order of their command and threaten their
leadership. Outside researchers are particularly vulnerable to
this obstacle. ;

Privacy Act problems. Access to records, personnel and families
is often blocked with little,or no substantial basis.

Access to spouses and children is often limited, thereby giving

The Office of Management aﬁd=Eudgét“plaées limits on surveys and

. ‘also adds delays and costs to projects even when other service

agencies have already given a thorough review.of the research
methodology and instruments. | .

e 2¥
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commanders. This results in the
r research and an overall pdor

E

Lack of research knowledge by
equal weighting of good and poo
. regard for the benefits of quality research efforts. *

Ignorance of military situations, language,:and need on the part
of the civilian family research community. This "lack of under-
standing leads to inadequate methodologies and poor inferences
drawn from the research. ‘

¥

Resources . ; : ;

Fofessional personnel inside the services who work with families..
\ese include such personnel as psychiatrists, psychologists,
sotial workers, chaplains, and personnel officers, including many
commanders. ‘These and other interested persons should be con-
tacted regarding research plans. ’
Outside research community, including academic and private
- reseéarchers. Usuall ' more up-to-date competencies in methodology
and statistics among civilian researchers, ' "

Funding requests for unsolicited research proposals on. military
families can be submitted to the Office of Naval Research and |
the Army Research Institutc. In the Alr Force, AFSOR has very

limited funds tor this. : ' *

The National Institutes of Health have been welcoming proposals
on military families over the past two years.

Various agencies within the servises have the potential for spon-
soring research, if they become wware of the need for good infor-
mation and the value of quality .research.data. Evaluative
research is part? .iarly needed by many agencies that service the
needs of miliiary families. ‘ :

" Some 'state and federal agencies have an interest in some of the

_ Populations represented among military families. The Officeé on
~ Aging, for example, may sponsor research on three generational

. families where an elderly parent is a dependent of the military
member.

L

~Strategies for Improvement : .

More team research should be employed. This could include - A
research teams with representatives from in-service and civilian
research programs or cooperative research efforts that bring
‘together the skills of persons from several crganizations.
Interdisciplinary teams would be particularly advised since
problem”areas are often quite complex.

4;
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e More inter-service research “is needed. Family research, should be
coordinated in many areas in which therée are overlapplng interests
of the services. A Department of Defense level agency would best
handle these kinds of research efforts, but at the present. time
there does not appear to be an appropriate family agercy at that
level. DOD should be. appfaised of this need and become involved
in this effort. - i s :

e More gpportuﬁiﬁies for exchange are needed between military and
civilian personnel interested in research pdlicy and program
developments in the military. .More tri-service exchange is also

- © necessary so that duplication of efforts is reduced and informa-
+ . tion. can be™exchanged. . | v

e A journal or comprehensive newsle tge?%gn military families is

- ngf *ded. Thils would provide a forum for the exchange of new
it formation andfamprave the peer review process so that théﬁg
quality of militaty family research can be improved.,

W‘\ L]
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Camments From the Session

"There are some tremendous problems in deployment separations among.
a subset of people but to make statements like, 'all these families are
going to hell because.their husbands leave,' is inaccurate yet we don't
know the answers. This area desperatély’ needs research."

i ' "What abcut the maﬂ? How does he cope wifh these military separa-
S/ tions? We don't know much about what he thinks about when he is gone and
how this influences his reintegration into his family." -

"Instead of paying the member a minimum galary and then providing
benefits which are often inadequate, maybe we should consider providing
our military pecople with a good salary which cai bz put into the market-
place to purchase the quality of life the member chooses. What impact
would this have?"

"We. are going to have a very difficult time improving the situation
for our military people unless we can affect their attitudes and the
attitudes of the general society toward the efficacy and desirability of
military service. We just don't know how malleable these attitudes are
and what we can do to change them.”

"The ¥Yrivacy Act is often used as an excuse to limit access to mili-
tary families wheu the real issue is the military leaders dc not want to
know the truth." , v A

"So much poor research is relied upon by commanders that gcod research
is thus overshadowed, simply because the sample sizes are smaller. Command-
. ers are often awed by the numbers of people in the sample without looking
at tue response rates or the sampling procedures used.”

i ‘L\ 3
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"When planning future research efforts, we really should look at the
implications for all the services and, when possible, get .comparative data
from memb&érs of the different branches."

"The kind of research that has unfortunately been most influential in
influencing military policy makers has been retrospective research. Ques=
“tions such as 'Why did you leave the service?' are unlikely to yield valid
information." ' : -

"Links must be carefully made between the family support systems on
bases and the missions of those bases. - We need to know how directly

linked those are, not just assume a tangential link."

"We do not know how much the availability of confidentiality influ-
ences the use on attitudes toward family and personal services. Medical
people often do not see this as a problem and this may lead to selective
utilization and the misperceptions of problems."

-
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Policy SE?SiDQ

Dr. Robert Rice, Coordinator

Introduction (from the summary presentation by Dr, Rice)

Social policy is a rational effort to change our environment for a
purpose. It is purpeseful intervention and an exercise of power. Scme
policies which affect milltary families are explicit and debatable, which
means they can be exposed and discussed. Other policies are implicit,
not in print and more difficult to expose and debate. Both types of
policy were brought out into the open and discussed. i

Some of us began to say, how can we really affect policy? How can we
get more powerful in the whole poliey area than we are? What are the com-
ponents of getting some strength in policy?  We came up with several ideas,
auong them that one of the areas of power in policy development is informa-
tion. We found that our activities in working with families give us access
to information that can be communicated to pecple who are making decisions
about policy. We also found'we could increase our strength by working hard
building linkages and coalitions with others. 'That did not.mean just other
organizations on the outside, but it also meant developing more cooperation
with people within and throughout the military. o

There was some discussion about, and probably some tension between,
two particular kinds of networks for policy to impact:’ informal support
networks, and support networks made up of formal organizations, The
issue was raised that if we pay attention only to fﬁ:@al organizations,
then we ‘get more of the same. We would be emphasizing problems, turning
around and explaining those problems, and wanting more help for' those wro-
blems. Hopefully, issues facing us in military family policy are broader
than that. Therefore, we became concerned also with tha development of
informal networks that can be used not so much for pathology, but rather
to strengthen intact functioning families. .

-

Critical Issgeé and Priorities

® There is a serious need at the present time for involvement in the
development of: policies for special populations. This includes
single narents, military couples, even married members in general
to some extent. : C

‘& More information about families and family needs is required .
before effective policies can be built. Data gathering should
be the first phase in building family policy.. .
. . v

e Lack of cooperation between agencies and groups interested in
wilitary families leads to a splintering of efforts and little
effect on policy making. :
f

A
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Family policy is very complex with many impinging variables.
‘Thérefare, expertise 15 needed. ftam as many different areas as

- possible.

Military family policies are set at many different levels,
including federal, service, base, etc. Policies must be separated
according to their level to find out their source, flexibility -and
resources for implementation.

A

Obstacles

The%e are mény informal policies that influence military families
but these are not easily made subject to debate and reconsidera-
tion. :

Commanders can and do block the.implementation of policies and

. programs that do not conform to their definitions of mission
'~ support. : :
-® Lack of data with which to impress military 1eadership of the.
'need to change or to develop policies for military families.

e Lack of kngwlédgé as to how current pélicies are vigwgd‘limits ;
the pressure that can Fe brought to change policies.

e Competitiveness between faﬁi1y supégrt groups makes it difficult
for them to join together to influence the development nf common
policy needs. ¥

Resources

e Outside agencies that can more objectively assist the militafy
in developing family policies.

e Family support and service agencies within the services should

be more explicit in their policy-making roles.

“developing effective pnlinies.

Data gathering efforts need to be expanded so that sound informa-
tion is available for policy makers. This is the first step to

=

Formal and informal 1inkages must be madz between family support
groups in order to consolidate Lnterests and more strongly influ-

~ence the making of-policies that affect families.

Policy evaluation is needed at this time. Not enough is knnwn
about the effects of current policies and the extent to which

15,

‘they are implemented.

\



impact upon families and determine what ..eir real effects are,"

/"

/
More proactive policies need to be established. This means
developing and reinterpreting policies to improve family life
and other than only addressing family problems.

e Family service centers and agencies must begin tn advocate family
policies at the base level instead of just interpreting them.
This means working more closely with ccmmanders to affact changes

instead of just reacting to it.

Ccmments From Ehé Sessian

"A serviceman may hear time after time after time that the service
'takes care of. it's QWD but he also learns pretty quickly that this does
not include 'his own' wife and children."”

"There is’a mythology that dependents are being taken care of which
the member is deplayed but no such policy really exists in fact."

_ "We really need to make our ‘family service centers advncates for
family policy in the services. They should be helping to make policy,
not jusﬁ reacting to policies made elsewhere."

, "wg need to be helping families to understand current family policies
in their service. Many are ignorant of the policies that impact upon ,
them. Wives, for example, should be encouraged to learn abgut their role

in national defense." ) - B

"We must begin to catalogue and rev:  our military paliciés that

4

"To assist us in making family policies; we need to have better

‘Eonnecticns to resources and agencies that can help us ingerpret what we

are doing and how we can.do it better."

"Commanders gften set policies but these change with every chaﬁge of
command .so the troops leafn that policies are inconsistent instead of
Ecnsistent."

"The pglicies which -govern best are those which govern 1ESSE, that
is, they are well understood by everyone from the top to the bottom. We
need more of these in the family area." ‘

ey
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. Enr;;hmgnt_%essian;gv

Gapié David Hunsicker, CHC, USN
Coordinater o

) ;n§5§ uc;:@g (fr§m summary presentation by Gaﬁt.?ﬁﬁﬁéicker) *

" " In terms of priorities and issues, we‘decided'that §9r first priority
is awareness, awareness, awareness. In terms of family deeds and vhatever
enrichment opportunities are going to flow out of those needs, we found

‘that research is necessary, particularly in making the linkage between

needs and these things we talked about this morning-~retention and readi- .
ness. We have to make that kind of direct linkage. We also have to have
policies in support of enrichment so that when an individual moves off the
scene, you do not lose your whole momentum and begin back at square one
again. :

We also noted that cross-generational models for enrichment seem to
have the best capacity for dealing with many of our family issues. They
have a holding power to them or an interest power-to them that a lot of
the other enrichment programs do not possess. We also need to address

‘ourselves to those individuals who are out in the main stream. It is easy’

to .touch those who are easily accessible to enrichment Btrategies, but
what about those individuals who cannot read the nice brochures you put
out? Or can't read and understand the media blitz? We have.a growing

 community of those people in the military who are in that category. We

need strategies for getting those people involved in our enrichment pro-
grams. They are the ones who so often desperately need enrichment in
many -different areas of their 1lives,

Critical Issues and Priorities

o There is little community awareness of the personal and family
enrichment programs and possibilities offered on bases. This is
particularly true of the families with the greatest need for
‘enrichment. = -~ | =

® Research.is needed to justify the expansion of enrichment programs.
Commanders do not understand the need without the facts to ?ggk it
up. : ' : -

e Policies that support enrichﬁent must be established at the
highest levels so that there is continuity in program support
when ;changes in cotmand occur.

More cross-generational programs that include whole families need
to be developed and implemented on bases.

# Lack of communication channels to families hinder efforts to
advertise programs and help families realize that there are
support systems available to them.

§ 5oy b
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There'has been a decline in the’ supportive nature of the military

]
community, increasing the need for new support group devalapments.
Cnmmanders are often unaware of this significant change.

" @ Enrichment programs for singles are lmportant as well, ﬁat only to
help them with their personal skills but to help them form more -
realisfic marriage objectives.

e Programs are gftén-davglopéd on bases with:little communication to
other bases of how th:y were developed and what effects they have.
This leads to splintering of efforts.

e Many of our good programs are middle-class in orientation and

" character. Often, these are not very useful ﬂf acceptable to
lower-educated :aupies and families.

e Enrichment programs for some groups are not yet well develcpéd,

‘ partizuiarly single parents and blended families.

&
Obstacles

. Commanders who do not understand the importanae of family gfowth
can effeetively block enrichment efforts.

¢ Information may not get to families because it is withheld by
members who fear that enrichment will threaten Eheir authority ’
in the home. :

e Program possibilities and modalities are often spread by word-of-
mouth since there are few effective channels of communication to
exchange information across service or between service agencies
that support families.

e Local cémmunity agencies can feel overtaxsd by military personnel .
and not understand the needs of military families.

.® Child care is not often available for enrichment groups, thereby
limiting ‘access to these programs by many parents who cannot
afford to pay for this care. :

e Families with problems are not often paft of grougs that suppofﬁ
family enrichment so they have no pressure and see little oppor-
Eunity for change. _

Resources,

» Chaplaiﬂ boards in the services often have full use and infarmaa
tign about enrichment programs. !

e Educational institutions, such as universities, have students who

can do research, provide need assessments, and belp in the develop-
ment of programs. -
45
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edia resources such as J. C. Penney @:ovidé;valusble_ané inter-
esting packages to complement family programs. C )

United Way agencies have developed a scheme for identifying and -
categorizing enrichment programs. This can be used fo select = -
the programs that best fit needs. : —
Army Eamily‘Life'GentEfs can provide information on the utility
of selected programs among military families, = v

Marriage enrichment programs that have demonstrated thelr value
include: wmarriage encounter, AGAPE, serendipity, and ACME.

Couple communication training programs have also been found. to
be very valuable. S

'Family enrichment programs that are intergenerational in scope

include INTERACT, Understanding Us, and Family Clusters programs.
The Family Time program is also valuable. . ' :

For parents, PET, STEP, and the Adlerian programs have been well
received and useful., Programs particularly oriented toward
adolescents and parents of adolescents are needed.

For couples anticipating marriage, a new pragréﬁ, PREPARE,“is
now available.

S;ra:égigs for Improvement -

Cémmagders should be involved in the programs from the very
beginning. Not only should they be informed, Eut -encouraged
to participate and lend their support.

Communication about enrichment possibilities and needs should b
entered into the command network so that leaders are aware of :
their potential impact on mission concerns. This 'will encourage
continuity in changes of command. ' o '

Research efforts on the linkage between family programming and’
morale and-retention should be initiated immediately. This will
enhance the development of program efforts, -

Free publie aﬁnauncéménté on radio and telgvisiéﬁ should be uti-
lized to make families aware- of programs, =

Community ﬁétwafking needs to be done. Contact local agencies and
work with /them to help them provide more effective services for
military families. - :

Enrichment programs for singles should be implemented, partic-
ularly those that help these men and women deal with anger and
loneliness and develop ‘coping skills.



’ _ ‘ ' 49

. @ sDevelop community calendars that inform base pgrsonnéi and agericies
of enrichment opportunities in the local community.

‘e Provide child-care opportunities at verj low rates for family pro-
grams. Teenagers or older parents on the base can be used for
this. . ; \

e Contact local and state universities for assiséange in program ..
developments. - Offer them. internship possibilities for their stu-
.dents. '

e Develop hatklines for contact and réfé?fal- These can help
troubled families and provide an avenue by which they can learn

of needed resources avail able to them.
i

e foér programs during duty hours and get the commanders' support
for attendance. . "

e Medical personnel should be tharaggh;y briefed and regularly
informed of family suppaft efforts. They can help them in their
referral.

e Ombudsmen must be fully briefed so that they know there are, pre-
ventative programs to which families can be directed.

.. CLomments From the Session

. A : .

"Among 50% of the families I counsel with, the problem is lack or
commitment or lack of support by the service member for their family.
We need to strengthen these commitments."

"It is important to remember that family enrichment programs need to
strangthen individuals as well as felationships bEEaQSE when a family is

head."

"Many programs and passibilities are initiated in, the upper Eghelans
but they never really get the Suppart they need at the base level,"

"We have not been effective in getting the word out on what we are
doing and offering. It takes more than passing out flyers."

"Very. few b bases have a hot liné where thgy can call to get help."

- "The commanders are in a dif%erent system from us. They are all
mission if they want to be promoted and many of them could carve less
abgut the enrichment of familie

"Research is critical. I need to be able to ga‘Eo ‘my commarider with
data to show him that enrichment is important. Then if I tell him what
my office can do to.program this enrichment, he can command-direct ‘the
effort and I accomplish my objective. ¢ ‘

!
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. - 'We really need better information on programs, what works .or what
doesn't. We need more evaluation of our programs." ;

""We need public awareness of the problems we are having keeping good
personnel. It is politically feasible to say we are gaing to build more
ships but we can't even man those that we have." y

"We need to get our leaders involved-in owur programs, becaus: unce
they have gotten the emotional-psychological support they offer, then
they will be effective salesmen for them." ~

v "We have found that if you want the troops to come, you do your pro-
r " gramming during duty hours and you get the commanders' support."

\’ 2
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Ietfedeegieg;(frem summary preeeeteﬁieﬁ by Dr. HeGﬁbbiﬂ)

Our group tried to focus on the major stress areas or hardships mili-
tary families face. We tried to isolate what appear to be the obstacles
in meeting family needs and then skipped the resources and went right to
strategies. In setting the stage for the issue on 'stress, I think we
emphasized a couple of major points which we would like to share with you.

When you focus on stress, you move away from the traditional notion
that families have problems:tuward the belief that families have stresses
- and hardships. 1It's a shift in emphasis away from the treatment of fami-
lies - pathology = to the prevention of family hardships. 1It's a movement
away from treating families and telling families what to de to figuring
out strategies to help, families help themselves. We: also thought it was a
shift in emphasis away from specific programs like child abuse; wife

abuse, or_fighting in the. femily. Instead of a reactive strategy in werk—‘
ing with faanilies, we need;an active etretegy, In other words, an empha- .-

sis on poliecy.

Effective pelieiee should address and improve 2’ femily = well—being

instead of waiting for them to face a major disaster when shaping programs

to fit that specific need. This requires a shift in emphasis away from
issues--specific problems that families: have--toward a look at the larger
question of why families in genefel have problems.

The final point that we wanted to make was that we'd like te figure
out ways to help femiliee cope, and adapt better, ogne of the themes emphe—
sized in this morning's session. . This brings us:to gome ef the ‘basic
issues regerding the etreeeee families Experience. Lo

Critical Issues and Priorities : - T g ! -

) -Thefe ie a lack of p.  entative progremming to help femiliee eepe
more effeetively with stress. To much emphasis’ heve been placed

solely on treatmeit programs.

i .

Better communication is necessary. The lack of direct communica-

tion between the military service leaders and families often
yields miscommunication, anxiety, end family stress.. It also
suggests ineeneitivity te what goes on in families eﬂd td family
needs. ( L . !

e Ignordnce of programs that are ‘available compound problems. Many

families are really ynaware of what is available te them. Often,
this goes back to the communication problem, eepeeielly einee
information is filtered through the service, member.

i
i

e
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e ngsiﬁg is.a f:equent stress point for famili&s, espeeially in
terms of allocatien by necd.

] Finangial“pfobléms are g basic source of stress: Temporary relief
has come from Congress, but families remain anxicus abﬂut'futurg
raises, ‘inflation pressures, and alternatives in the civiliam ’
labor market.i ' :

e The legitimation of families in the military is unsure. Théf§?~¥
o remain real questions about' whether family issues are really

: : - important to military 1ESﬂEf5. Many doubt thE lgng—term commit-
- ment of the, military to family needs. : . . .

.-@' Separation and relocation are reg bular. predictable events in the

_-military, but they are stressors npnetheless. We need to know

more dbout who does and does not adapg well to varying kinds of
assigﬂm&ﬂts. = : ' -

. @ .The lack of gcnrdination in servicés is a real prablem for
.families, particularly those in the most nead. CoT :

- Inter—sarvice and intra—serviéé program competitiveness uften .
L . ' ‘places an emphasis on quantity rather than quality of programming.
The quality of.a\program 1s not measured by the number of socialy
s workers or chdplains involved but by the ability of that pragfam
: to meet ‘a-need with compgténcé ;

¢ e CommanderS'Gften iﬂcrease sﬁress, perhaps unknowingL}, by taking
i o the attitude that’ family concerns are the problem of the troops.
Only when they, disrupt unit or base operatians do. they want to

get invnlved T Coel

- Qbst’élegr

- e The ?rivécy Act is used ta;liﬁit“afpfggram's ability to get infor-
) . mation directly.to families. Instead, they must go through the .
) memher who ddes .not always pass along needed informaticﬂ; i

= . - T s

f: Lagk of ;cngressianal commitment to family issues in the military
+ - is evident. Hardware fates more concern than the péaﬁle who run
the hardwaté. o -

. Mili ‘ y leaders are not equally cemmitred to redug;ﬁg family
.stréss sa .this leads to spotty.programming, rises and falls in
emphasis, and an unsure future for current program efforts.

LT Quality, stress-reducing programs must have coﬁtiuuiﬁy and visi-
bility tg,be efféctive! ,Thia tgke;,time and cgnsistent support.

i There ig’ an ambigunus fear of ggvgtnment lnterventiOﬁ in family
life. Efforts to improve the life of families run the,risk of
being labeled as 'intruders." T is slows down programs that

: ‘are really.needed and wanted by ;mlliEE.

NI . 1 . EEa . i R -
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] Militgfy families shnuld form a power grnup that advocates their
needs, Military leaders react to evidence of power and families
should band tpgether tg influence" policies. that wili heip them- .

;.f1 ~selves and the military in the long run.

Cammunicatian channels need to be opened up so that the military
organization can communicate directly with families. They will
get information more ac;urately and quickly to familiés and also )
make milita:y leaders more! aware of the needs of their families.

# Regular brigfings should be\held for commanders at all lgvels,
informing them not only about families’ having problems, but'’
about things families need iﬁ«the long run.

e Programs and resources for families must be better cobordinated. -
The Family Service Centers are a start, 'but. this effort must
spread and be adoptéd by the other services as well, .

e An inter-sérvice task force on fami;y issues -should be formed at
’ the DDD lével This wauld reduce competition and inc rease the

1age1gies in the b:aﬂchgs of the military service.

Comments Frcm the Session

T . . ' -
"We need to focus on prevention. The military has been geared for f
too long on treatment problems. Our past-emphasis has been on reacting

to stress, not dealing with its source.™

" "The basic assﬁmﬁtlcn of commanders is that 'I have my- unit to take u .
care of and what a man. does with his family is his pr@b]em. As is often

said, Chfistaphéf .Columbus didn't need a family 5upp0ft center'

LS T
"I have a lot of,wives I deal with that say no one regagnised me as
important, no one sees me as real. I am not real to my husband's command,

nat real to the people in the cammunity. What am I?"

"There is.a g@mmand attitude problem that I refer to as 'Tfatérﬁity
hazing'--I went through it and made it without any of these EupporES g0
why should I be willing to give them to anyone else?"

"We have inconsisﬁénay at the - top cﬂmmand in support of family-

“oriented policies.”

"The military services--Army, Navy, Air Force and Marines--need to
work more together. There are not Air Force needs, Army needs, and so
on. There are military needs."

""We need to have more 1nnavat1vé programs that reach out to these

- very isolated familles." ' ! _ . : FEE

Uy
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"It seems like there should be a lot of high-level coordination oi
family programs in the difféfaﬂt services so that each service cen find
out directly how the :cher services are approaching a particular problem
and how it is workirg “or them. Instead of competition at that level,

let's be cooperativ: znd share ideas."

ll::";' !r
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Counseling Session

Dr. Edna J. Hunter, Cihordinator

Introdggt;;n {from summary presentation by Dr. Hunter)

We started out by saying, what are we talking about? What is counsel-
ing military families? Are we talking about a very narrow definition of .
counseling or looking at it very broadly? We finally decided on a very
broad definition of counseling.

Many problems were mentioned, but the lack of money cartaimly came up
over and over again. Also, Iaahhinﬁ high-risk families that the service
really doesn't care are major problems. Actual fear of service appears mo
be rawmpant, not only general fear, but fear that if they ask for help thégg

w 11 handicap their service member. Families are afraid that what they
sas will not be held confidential. This is a real problem we need to get
thraugh to them so that they really understand what a program, is, what it
can do for them, and how to take advantage of it. :

e More positive emphasis on family mental health is needed. There
should be more proactive and preventative programs for military
families. Accentuate the positive.

'Family separations an d reunions is an area still neading atten-
tien.

° Hbre Famlly life educatlan is needed, especially in:crmatian for -
family memhers, wives' briefings on missions, infarmatian on how "
to coﬁe with the stress of separation, and information on base
and ccﬁmunity resources. . ; _ )

e There i% a problem with the lack of coordination of existing ser-
vices, ﬂath military and civilian.
\
Special ‘Eed families should be highlighted. These include\ fami-
lies with,childIEH having special physical or learning praizéms
single-parent fawilies, bicultural/ethnic families, joint-spouse .
families, ilended famii’-z, and younger, high-risk families. .

ec
es

‘QBaEic .aemographic infarmaticn is needed so that pragfam planners : N
can know SDmEthlng of their potential clientale. ] _ : \\

e Need to know moce about revalence of family violence and drug S
il

and alcahcl abuse.

oy
iy
.I \
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Major Obstacles

o Lack of basic demographic information and the Privacy Act as a
3 . barrier to collecting statistics and updating tiem on a regular
basis.
- ® lnadéquate funding to develop treatment and preventative programs.
> : '

]
W

enior and commanding officers who do not realize the importance.
of family ec.ncerns to the mission.

¢ Inter-service and inter-agency rivalries that limit the growth of
programs.

® Lack of competent staff both in number and training. Too much
mobility of staff with little continuity in programming.

® Inadequate information distribution about the availability of
family programs.

® Inability to provide the confidentiality that service. membe:s
aeed. ' .
5t ﬁéﬁ g for Improvement

There is a need for education of commanding officers and education
of base communities to make them more aware of family support
rvices that are available to them.

® chéy is nééﬁéd far the training of family éervicn staffs, to up-

famllias with speclal problems ’

o More flexible assigument policies' are ﬁeédéd for high-risk and
special-needs families, \\\

5 ® Better coordination of counseling: pfbgrams\shagld be developed.
Counseling is currently being offered by a variety of different
dgencies, often with little awareness of what\t e others are doing.

e A joint armed services/civilian task force on military families
should be established. This task force would advise™ in the coor-
dination and establishment of military family services Egd poli-
cles,

! Cummenzs From_ the Session

'"LEE‘S accentuate the pcsitive hiet's laak at more aétive p*EVéﬂta?

Uy
~




57

"We need to make the base community more aware of the sources that
are available. This means not only briefing commanders, but service mem-

bers and families as well."

"SPEéialigea programs for high-risk and special-needs families are
desperately needed. This includes family violence, drugs, alcohol, chemi-
cal abuse, families with handicapped individuals or other speciual pro-
blems." . 1

"A major obstacle to quality programming is the firansiency of mili-
tary staff, especially since they are usyally there for only a short time.
Not only are they overloaded, they cannot follow up. And they move on so
there isn't any continuity of service delivery." ‘

"Ihe lack of adequate staffing is complemented by a lack of hot lines
and a .lack of continuvity of policy in family programming. Programs seem
to come and go depending on the enthusiasm and motivation of the person in
charge at the time."

"We need to have more hot lines and dial-a-regulation lines to which
families can call for information when they have problems."



~ ‘ Appendices

A. List of Registrants

. - 3; Workshop Evaluatica

C. Conference Reports

Z 1. "Military Family Stress
) Capt. Kathleen Heiss—Dommeyer; USAF .
2. "Counseling the Military Family"
§apti Kathleen Meiss=Dommeyer, USAF
3. '"Gender Rales ‘and Copiag" | -
Joan M. Pattersgn and Dr. Hamiltan I. McCubbin
4, fHavy_Family Separations and Physician Utiliza ,T,n'
Dr. D. Stephen Nice
5. "Family Dissolution Among Air Force Officers"
Col. John Wil1iam§, USAF |
o 6. "Attitudes Toward Family Enrichment and Suppaft Programs Among
Military Families" '
Dr. Dennis K. Orthner and Dr. Gary L. Bowen
7. ﬁﬁavy Familf Assistance Initiatives' *
CDR Robert Héffitt, CHC, USN
D. Navy Family Eragram:v Fact Sheet o ‘\
" \




List of Workshop Registrants
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Workshop Evaluation

(Based on 52 responses - 46% of those who attended)

. Primary goal for attending the varkshgp:i

Exchange of idwus~ ' 217
Increase skills in working with military families- 10%
Learn about military families and programs- 40%

Improve understanding of programs and possibiiicies— 29%

Amount* of useful information learned:

A great deal- 64%
A fair amount- 36%
Litfle or None— 0%

Helpfulness of the séssigﬁs in increasing awareaness of military family needs:

Morning General Sessions | Afternoon Wo orkshop Sessions
367 Very helpful 44%
.60% - Somewhat help:ul . 567
4% ~ Not sure @ - 0%
0% - Not helpful . 0%
Overall do you feel your-participation was a good use or

investment of your time?

Yes~ 96%
No- 1 0%
Undecided- 47
- (I
3
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MILITARY FAMILY STRESS .
' Capt Kathleen A. Meiss-Dommeyer, BSC, ACSW

USAF Hospital, Yokota AB, Japan
Presentation. for the National Council on Familyriéiatiéng
"Quality of Family Life in the Military" . .
21 October 1980 T ‘
Portland, Oregon

#

‘ _ I. INTRODUCTION:

The Air Force Community today has become unequivczally aware and increasingly
articulate at all levels of leadership and participation’ about the concerns for
‘the stresses of military life on the family. It i¢ - particular pleasure for de,
as an Air Force Social Work Clinician, to be able to discuss my personal ex-
petiences, thoughts and ideas on the important issue of family stre«s in 1980,
the Air Force's "year of the family". ' ’

While stationed at Yokota AB, Japan, over the past two years, I have personally
. observed the effects of the stresses of military 1i%e overseas on the Air Force
- family. From this experience, I have come to the opinion that family stresses

are one of the basic environmental factors that must be addressed to maintain

a vital, ready military force in the future. T come to this conclusion because

I believe the well-being of the family is the Lackbone to a strong, capable and

productive military member. . : : :

o |

I. BASIC ASSUMPTIONS AND GOALS:

) From the vantage point that (1) families are experiencing significant stress; (2)

L this stress affects the well-being of the family; and (3) the well-being of the
family directly contributes to the capability and performance of the military
member - the first concern of the clinician is for thesquality and adequacy of
professional services available to the military family. These “services must
be capable of treating the family - in distress, maintaining the, family hordering on
difficulties and. preventing the family from succumbing to the strszzes of mili-
tary life. In order to achieve these goals, attention must ultimately focus
on the issues of service effectiveness and cost efficiency as an inherent
and necessary part of any evaluation of current services and proposal for
future changes. This in turn can only be achleved when adequate knowledge of
the problem exists. For the clinician;- this requires:applied research. -

What I want to propose is one basic approach to the conceptualization of our
topic - Family Stress - by the presentation'of what might be one bujlding block
towards the development of a better, systématic evaluation of human service
needs for the military family and a foundation for future program’ development.

1 III. FAMILY STRESS: A QEEINIIIGNi, * )
) ) . 4 . f? . e o o =
Family stress is a function of thiee specific "factors-in-relationship" for-any"
given family. These are: quantity of stress -factors, intensity of stress fac-

-tors and capabilities of the given family. This definition of family stress' -
Iends itself easily to an algebraic formula for thea purposes gg,fesgarch;’

ATV




’ G .« N
(IFS = Individual Family Stress Score, é;: = the sum of individual X factors,
xi = individual stress factor i, Lgi ' individual 1ife stress welght factar i.)

. The individual family stress score (IFS) ptavidgs a basic definitional relation-
- ship by which researcher can begin to collect and review data, select or

"develop meaningful instruments to measure the  elements in family stress and L.
begin the task of applying advanced statistical analysis. In summary, the
formula proposeéd here clears the way for applied research to begin defining \

family stress in practical, concrete terms. Only after this is accomplished

. can specific strategies be evaluated for their patential to influence the nature
of stress_on military families.

The usefulnéss of adopting the Individual Family Stress Score for the basiz

of iuture research lies in its power to collect and organize our data; to change,

control or alleviate specific stress factors; to develop diagﬂﬂstig tools and : \

screening procedures for families slated for patticularly stressful duty

. ESSigﬂménts, and to establish policies which will achieve the results desired.

~ Last but not 1East utilization of this fundamentdl theoretical approach to the

study- of family sttess, provides the" framework to evaluate in advance the cost-

~ effectiveness of one strategy over another,

Fnr persons interested in further exploration of the development of the Individual
Family Stress Score as a baSig for research, pleasa contact the author in care
of USAF Hospital Yokota AB, APO San Francisco, California 96328. :Autovon 225—

5555 or 225-7329.

Y
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{ COUNSELING THE MILITARY .FAMILY _
! Captain Meiss-Dommeyer, BSC, ACSW .
ySAF‘HaspiEal, Yokota AB, -Japan

/

i

|
Presentation for the National Council on ‘Family Relations
"Quality of Family Life in the Military" /

" 21 October 1980 . _ /
+ Portland, Oregon . //

e
"

. i ‘ i
Counseling is a broad and fEEQBEﬂtlYLEGﬂfUSiﬂg term. It has become a term
used to cover an almost limitless range of exchanges betwsen'a socially
defined "gxpér#“ and a "person-in-need".. Counseling occurs when some type
of iﬂfarmatigngaf advice is provided to an individual, couple, or family,
to inable them to more effectively gcarry out a life activity. Foremost
to the effertive COEDSEIDEEEOUQSEl%E encounter must be the clear and explicit
definition 5t reeds of the individgal and the purpose far/fhe counseling
activity. 'T.:|activity of counseling typically includes che assessment of
an individual's ability, knowledge and/or interpersonal skills to deal with
a particular issue of concern. / / -
The typical Ai; Force community hus a wide variety of counseling resources
and services available. These include: military career counseling, financial
counseling; drug and alcohol counseling, equal apportunyty counseling,
spiritual Qouﬁéeling and mental health counseling. Overseas, these resources
take on a special importance bechuse they ﬂften~r3preseﬁt the only resources
available to a$ Air Force member| and his or her family./
i

rving overseas as a.ciinicgl Social Worker,-
ned about the msnneriénd'timiﬁg of profession-
al interventioé with problems of \marital discord aﬁd‘gp@use abuse. I have
observed that the majority of Air| Force counseling resources are not .tasked,
and at times unqualified to handlé marital problems, /Thase tasked to provide .
marital caunselgng, chiefly the chiaplains and mental health professionals,

are frequently not perceived as available and/or appropriate to those ."zouples-
in-need". The %Esult-all too often\is that the cgup;g does not obtain help

at a time when they could most effedtively use it. When they are seen by

“a professional, (it is often upon demand of the spongar's first.sergeant or

. commander, and frequently beyond a point when the couple can benefit from

the prgfessionaﬂfa expertise. . /

I
Over the two years I have been s
I have become increasingly conce

» 'sistant to seeking help on their own foy marital problems through the tra-
ditional mental health clinic. Real or not, militéry members perceive the
clinic as an admipistrative arm of the Ajr Force which has the capability of
taking away or preventing access to secu ity clearances and with the potential
to jeopardize onels wilitdry career. Som active duty members feel so strong-
ly abaut this "preceived phreat” that'they will forbid their spouses from
going there for help. : - ' ; S

How does this ag\uslly happen? At Yokﬁ?a AB, Izha?é found people very.re-

Non-active duty spouses have reported to me when they have refét:ed,themselves

/




to the mental health clinic: "I just have to talk to someone, ----- but 1
don't want my_husband to know I have come to see you: He told me it wauld
ruin his careek and told me never to go see anyone at mental health." _
These spouses overwhelmingly report that the problem is: "It's my marriage,
but my husband refuses to see anyone. “He says it's not anyane 8 busiﬂess .

At Yokota AB, we have a high percentage of bi-cultural couples where the

non-active duty spouse is Asian born. Of this, approximately 39% of base

families, the majority are non-Christian faiths. This group often has
difficulty relating to pastoral marital counseling.-

5t111 another significant factor which affects the acquisition and timing

of marital services provided Air Force couples is a consequence of the
unwillingness of our population-in-need to use the traditional professional
:resources. The couple who, cannot resclve its marital issues without help
typically becomes increasingly frustrated and emotionally. depleted until

they result in having a domestic incident. This frequently also involves
gpouse abuse. A domestic incident is responded to meediatély by the

security police who control the situation until the sponsor's first sergeant
or unit commander arrives on the sceme. At this point, the first sergeant,

_or commander interviews the couple, assesses the situation.and determines

the appropriate action. Follow-up appointments with the first sergeant

are a routine procedure. Basic counseling advice about "living in harmony"

is provided. 1If the problem.appears to need additional attention, information
and referral is pravided to the couple about the availability of counseling ©
through the chaplains and the mental health clinic.

This procedure is pitted with problems. It places first sergeants in the:
implicit position of clinical diagnosticians. The first sergeants I have had
the opportunity to work with are highly dedicated, concerned people who
frequently have education and sometimes credentials in counseling. The
*real problem is that counseling and diagnostic skills are different. To
the unknowledgeable diagnostician, one cruple asguing frequently looks like
another, and those couples with seriouz need for professional help frequently
do not present obvious symptoms of the severify of their need to the counselor
unknowledgeable of what to look for and ask about. Likewise, one counseling
strategy may work for one couple, but unless the counselor can diagnose the
marital situation adequately and select from a variety of the therapeutic
strategies, one prublem is treated like another, These are some of the counsel-
ing dilemmas I have observed in my Air Force community. They represent prob-
~ lems resulting from a gap in family cuunseling services to the military
family that I have, in callaboration with Dr. Kip Patterson, Yokota's Base
Psychnlogist, attempted to respond ta in our loeal Eemmunity,, .
In January 1980, Dr. Pattersgn and I gpened a pilat human service center
called the Taproot for the treatment of family problems. The community
has responded well to this new center. Clients report a significant subjec-
tive difference in the ‘willingness to accept services as compared to our
past experience in the mental health clinic. This is largely attributed
to differences in atmosphere and 'in-take procedures. ‘We have also begun

to recelve incréasing énccuragament by command leadership for our program.

\x
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In June 1980, we established a special marital consultation team specifically
for one-time marival evaluation visits. This team includes our psychologist,
social wcrker and ‘two drug and alcohol counselors from our social actions

- unit at “akata AB. Our team has been very excited by the results of our
evaluations and will follow, over the next year, the impact they have on-
service uEilizatian, course of treatment, and outcome of marital situations,
We.hope to have! some significant glinical abservatiaﬁs from this wcrk in
terms of diagnostic strategies and clinical fesearch in the future. For
more information concerning the Taproot project contact either Dr. Kip
Patterson or myself in care of: USAF anpiLal Yokota AB/SG, APO San Fran-

cisco- 96328.
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In an effort to describe the process of famiiy adaptation to

tress, recent investigators have viewed égpiﬁg as bgth a psycho-

pio]

2

lagical-'esau rce and a behaviaral rﬁpercoiré (Hill, 1964

L Pearlin & Sghaaler, 1978; Boss, McCubbin, & Lester 1979; HaCubblu

=

& Eattérsan; in press), Using this coping paradigm, gender role
orientation has been studied as one psychological coping resource

* - m%tigating the impact of stress kBrDWﬁ’E Manela, lQ?Bé,feitan,

Brown Laﬁmann; & Liberatos, 1980). ‘G:he: investigatg%s have focused
on idenéifying coping behaviors which individuai mémbgfs and fam-
ilies use to adapt to stressful life circumstances (McCubbin, Dahl,
Lester, Bénsan, & Rabertsgn, 1976; Boss, Hcéubb;ﬁ, & Lester, 1979).

To date, the llterature does not reveal any investigatians which
examine the relatiansh;p bétween gender role @fienta;inn as a
psyghclogicai coping resource and sp ecific . behavioral cgping patterns
‘in the management of EETESS; Ihis study will use wives who are faced
with the dual stressor of a 1 gétéfﬁ, military induced separatign |
and reunlon to examine the assgciatién between gender al rienta=
tian and specific coping b;haviars in Q;Eigating st:ass.

w’;

Eamilies in the military are frequently faced with lang=term

Separatians and reunions. Separations of a duration of eight months
'to a year, even though rautine, require changes in fﬂlég, processes,
~and boundaries in gréer»ta manage family lifé. ‘ipe recufn of a spouse
requires further shifts in roles to faeilitate the reintegratién of
the h#sbaﬂd into the family system. The literature indicates that
this is a dual source of stféés which may have a disturbing effect

3
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2,

on family stability, especially since eeplﬁg behaviors which facil-
itate adjustment to the eeperéeien may precipitate difficulties at

the time of reunion (Hill, 1949; McCubbin & Lester, 1977; McCubbin,
ts

Although early research focused on tne treumeele tffe
n, more recent research

c v 197 ).
paration and resulting family dysfu

‘of separatior
h%s etteméged to identify and éeeeribe_the adaptive coping patterns
wives employ to eueeeeefuiiy manage the hardships of this stresscr

sequence {(McCu: >in, Dahl, Lester, & Ross, 1975; McCubbin, Boss, Wil-

eﬁP, Lester, in press)
McCubbin (1479), in a review of three coping with separation

studies of varying degfeee of eeyerity? reported three aspects of
coping behavior: ée) management of family eteﬂiligy and individual
anxiety; (b)'pfoeuremeee of socia l support fr 'm the community, the
family, e;& interpersonal reietiénehiee ;. and (c) direct etteek on
The coping

the stressor thropgh individual and ealleetive efforts.

patterns identif1ed petﬁieularlylthe pattern of a wife working to
4 . '

eeteblieh independenee and develop herself. suggest t there be under-

d with certain patterns of

lying psychological verieblee associat
Although McCubbin et al. (1976) found

, et al., 1979).
behaviors were related Ee‘beekgreund variables A

. coping (Boss
| that specific copin g
/ of hdepende and wivee (e.g., educ tien), the developmental egsge of
the faeiiy, end tee herdehips of the eepefetion, no epeeifie iﬁdis
***** by them as charac- |

vith this stressor

[

terletiee of wives who coped more successfully

gﬂ
as parents, marital

of separation.
Pearlin and Schooler (1978), in their analysis of how men and

! 3
women cope with normative role strain (e.g.
partners, etc.), have differentiated coping resources (i.e., person-




o 3.
ality characteristics perséns draw on to help them withstand stress)
fﬁam coping respo ﬁé es (i e., artual behav;nrs people engage in to
ﬁanagé life S,rains) Thalr find;ﬂgs reveale ed significant differences
between menvénd women in the way they cope with role related stréss;
Men employed psychological resources (self'ésteem,nmastéfy, and lack
" of self denigration) along with-adaptive ;céing responses which -all
wquéd to reduce stress; éhereaé, women employed only a limited range
£

opin onses which pflﬁaflly served to exacerbate stress- Al=

o
\n\
mu‘

ng r
* theugh these fiﬁdings reveal génder differences, they did not examine
gender leé orientation as a-passible psychélagigal resource inter--.
agéing with :ﬁp%ﬂg béhaﬁi@rs to mitiéaté st_=ass.

In an effuzt to identify the characteristics. of sgccessful
éapats and to expand upon the felatiﬁnship between ccping resources
' i L
and coping bahavigrs, a perscn s gender role rientatinnl might be
>cénsidered as one pgssibla resource impaetlng EDping behavior.

Felt ﬂn,.et al,, (1980) reported that gendEEXrﬁle orientation, oper-
ationalized by them as nﬂﬁ=tzaditiana1 séx=£aie attitudes; function-

coping resource to ameliorate the d stress of marital dis-

A

ed as a

'IJ'I\

ruptiaﬁ fgr wameni,’Ihsy found that non-traditional sex role atti-

tudes rgpresented a2 break from conventional s ocial norms which pro-
vided théjfleiibility needed to cope with the demands and hardships

2.

of a' situational stressor, Similarly, Brown and Manela (1978) have
emphasized that n0n=ttaditiﬂnal attitudes guid. and support women,.
' to develop a sense of autonomy and ;ndepéﬁdence which facilitates

their~adaptSEian to divorce. Alkhough thase lnvestigatnrs imply that

gender IGlE orientation influences capiﬂg behavior, coping behavior

per se was not measured but only inferred from dif t levels of ex-

=

perienced EEEESE; -
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Other investigatarsfwhn have ExaminédAgEnder role otiéntatiay
in relacionship to indicgs of .stress have obtained mixed results.
Boss (198D) faund that Whilé a gender orientation characte:izéd by
buth high masculine and femiﬁiﬂe attributes (androgyny) was mot
félatéd to the degree of family functioning in famllies where hus-
bands égre missing in action or prisoners of war, it was related to
thé‘wivgé‘ ease in performing instrumental family :alés; Further-
meré, a h;gh masculine (or instrume ,tal)'gendér role orientation was
related to the v‘ ! personal and emntlcnal adjustment. Nice (1978),
in a study of mllitary wives coping with a sepazatlon—raunlan stress—

or, found that an androgynous (i.e., high masculine and hlgh feminine

attributes), as‘cémpareﬂ to a non-androgynous, gender role orientation

. did not predict differences in éxpérienéed stress as measured by g;

their children's personality adjustment.
Several investigators have ém%hasized that how one peréeives
oneself (i.e., one's gender role orientation) in relationship to

the demands of a stressful situatian influences the amount of stress

. ;
experienced, Maracek (1978) has pointed out that one's ability to

cope successfully is related to a pérsgh's.awéreness that the culture
approves the behavior needed to reduce stress. Since geuder role
. hi

atiaﬁtatian derives from one's perception of aulturally sanctioned

. behavior for each gender, the link between gender rgle; and :aplng is

. further suggested. For example, a feminine nriented wOoman whas%

major identity derives fror nurturing her spouse and children (i.e.,

being expressive) while béiug dekéﬁdent on her spouse tn make de— )
cisions and provide for her might be expected to expariénce a separ—,
ation as more’ stressful than a woman who is more iﬂdependent and ex-

gages in instrumental, "masculine" behaviors. Lazarus (1977) has

vy

,‘l‘
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pointed out that cognitive appraisal influences both the (a) initial
emotional response to the stressor as well as (b) the subgequent

- - behavior engaged in to manage the stressor.

Several studies of béhaviéral coping (McCubbin, et ay,, 1976;
. . : . /
Pearlin & Schooler, 1978) have emphasized that persofs who uge a .
| _ . . /
d variety of coping behaviors experience less distress, Findings

(£

: ' _f:am the emérgiﬁg gendér role research would séem-ta sugBegt that
_ ! ,

flexibili%y to respond to diverse situations requirif® 2 broad ragge

of responses, More specifically, the concept of "androgyny" has

been advéncgﬂ to describe a gender role afiéntaﬁian ﬁ%afaQtEfiEEd

by both masculine and feminine attributes ( Bem, le&)-

ﬁﬂtillfaééntly,'gender_rdles have been cgn;eptuglizéd as
dichotomous, with masculinity and femininity at the a?pﬂsigg;gﬂds
/ of a continuum.. ?ufthefmﬁ:é; thF canventianal.view haé been that

'psychéiagigally healthy men and womeﬁ'havg intérnaligéé the values,
attitudés; and behavior specific to theirxgendgr such that a "healthy"
male is instrﬁméﬁtal, agentic; and mascu;;ﬁe and a éhéalﬁhy“ female
is expressive, communal, and gemininei However, numefous gtydiés .
have found that.héldiﬁg ;Qch £raditional, very gendgrﬁséselfig éﬂlé
standards for oneself is/associated with;measu;és of high ghxiséy;

low self esteem, and low SElffagceptangé ‘fonsentino & Héilgrup:

&

1964; Rarford, Willis, & Deabler, 1967; Call, 1969). Marecek (1978) - .-

has pointed out that psychological disorders of womep and men afe

=

_chafacﬁerised by behaviors which are exaggerations of SteTeotypes
| : . )

of femininity and ma$culinity, respectively, suggesting that ri8id,

[V

*extféﬁe, gender standards for oneself are associated vith pgycho-

13

logical di;ardefg : . ;?,

Cr K

Q ,
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A gﬁmber of current invesﬂigatiﬁ@é'ﬁévé fejeateé téis tradi-
tional gender rale.dichéﬁomy, viewingbmas;ulinity and feminity%

as separate dimensions which ~vary indepandenzly; each of whiéh is
present 1n both men aud women in varying e g . ;In studies by’

Spence, Helmrélch aﬁd Stapp (l974 1975), andru* nous persons who
?asseés'bguﬁ masculine and feminine attributesi scored ﬁighat on

L |

measures of self es%eem and sbcial ;ampetenza than persaﬂs wha ere_

primarily masculine E: primafily feminine or passessed*few atﬁributes
. : & , , _ |
of either gender. -

&

Given that a person:will be motivated to keep ‘his or her behavior |

. . .
a . ¢

( ] o 7 7 ; 7 7 )
consistent with one's internalized 'gender role afientatiaﬁ (Kagan,

1954;;Kah1bétg, 1966), the andragynaus person is not restricted to
2 ,

/
! just m§§zuline or feminine Eehav*ﬂrs, but can reépnnd to the Qhanging

demands of the situatian. {ne might a:gue that role adaptahiiiﬁy

should be an important resource far military wives copin ith the’

separatign—reuniun stressor since, in her husband's absence, she

-may negd to assume 35§ects of his ;cle while:maintaining her existing

&

W‘

role (i.e., be EGEE inétrufé,t 1l nd E%Efégéive)Q;:When her épausé re-
turns, furthéf-fiéxibility is called for to réestabliéh role comple-
men;arity so that the militérx husband can be féi@tégraﬁéd into the’
family, - .‘ )
To date, the lit;rétﬁfe.hints at the assaéiatiaﬁ Eetﬁéea gender
f@léiéfiéﬁtaﬁiﬁn (a psychological resource) and coping behaviors, but’
. . , ;

there appears to be no specific data which examines this relationship.

Therefore, this investigatian attempts to examine two basic research

. igsues. First, is there any direct'relationship between gender role

orientation and the distress wives may experience in response. to separ-
ation? Second, is there an association between gehder ;ﬂlé'afienﬁatién

and the coping patterns wives employ in the méﬁagement of this separation?

_’?‘-j



\\ L : ii,. o @ethads a ! ; - c .
\ Sample =
\ ihélsubjeets were 82 wives-of Navy aviator and. support person-

e {

Navy Earrier' Ihey=were,fanﬂﬁmly SElEEEEﬂ from tha tgtal pﬂpulai

£

tion af married officér and éﬁlistéd pérsnnnel aszigﬁed to the

ﬁarrlerg The average age for these’ wives was 29 years (range, 18—44

o

M‘

rears)-. and they averaged 13.5 yeare of fcrmal educatinn (range; 2—17

ears), Their husbamds fépresentéd buth 13?215 of m;l;tary rank

.o w\

with’&é (53.72) enlisted and 38 (46;32)§§ffigg:§. The;husbaﬂds
P
mean, agé was 30 years (range, 19=é4 years‘ and théy averaged 14 »

‘:; &a:s Df farmal educatign (ra;ée 10- lEAyears) ElghEEED gf fhese .

0 ples had no children and thg rema;ning fam;lias averaged 1. 6 chil- =

2 F = s

=

- dréﬁ (range, l=6) These families had experiéngad an average gf twn

’ =

priar mil;taty—;nduced lung-term separatian, althgugh far ZB? this

\ " =
was qhéi fi : military séparatigﬁiaud fur 27Z it was their se:gnd

sggparaticn, e f T : - S -

Data Sources '~ f T R A

-3

DaFa for this répgrb vere Dbtalﬂ d fr om stzuﬁtured intérviéws
- “ and questiﬁnnaires with wives and husbands 1-4 gﬂnths bEfDIE the
e separatipn, ﬁith the wives 4-6 months into the Eepafatian periﬂd

. : and fram_fellawﬂup iﬂtEfVlEWS ﬁitﬁ bgth husbands and wives 1—3 maﬁths

sfter the: family‘s reunian. _ J"“ » \ "= l' o

Pefaanal Attrihuteg Quastiﬁnnalte (PAQ) Ihe hg;: versiqn of

the PAQ (Spence, Helumreich, & Stapp,| 1974, 1975) was used to assess

g ﬁivés? gender role orientation. The PAQ contains 24 bipolar items
; . ‘ . ;

& ;'

des ribing persunal ;haracteristics’and thé?subjgct rates herself for

. each on a fiVEspnint Likert=type scale, The PAQ has three'eight-itémr

jgh . . =

A

L}

ey

L (oR S
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sgales 1abeledr (a)“masculinity (Hfscalé)with“itéms whiceh feflect
‘what Earsaﬁs and Balés;EIQSS) have called "instr uﬁencal" charaszers
isties (e g , indepﬁﬁdent, éaﬁ make declslans easily), (b) fém;ninity
(Fssgale)i Ihe findiﬁgs of Spénce} et al., (1975) with a calleg=n
age poPulatian and“N;ce (1978) with & m;lltafy sample indlcate

that the items on'the Hsgzale and the F—scale are socially desirable

chafacteristics gf bﬂgh genders and hence are nat dicghiamcusi In
) | )

: cunttast, the M-F scale items are Ehar rist cs deg;rablé ‘of

either Ehe idea 1 male or the ideal femalé but not of bnth. This

- study emplays Spénﬁé and Helmr21ch s (1§?§) method of scuring,

us;ng only the M=sca13 and the F-scale. The sample was divided into

i

two grod@s;gilhe andfagyncusréraup consisted of those women who

were above the uedian in masculine raspanses on the M-scale and
e —

a : Al
above the medlan in fe mlnlne respansgs on the F—sgale. These women

“possess a ‘high prgpcftian of the characteristics typical of both
. sexes. The other group (nanéaudragyn@us):was comprised of all

other women, : .s

foping with Sép ation Tnventaru (cs1). Tha CSI (HsCubbln, et al.,

: |
cnping bEhEVlEfS,

1975) was used to obtain a measure of the ,ives'

patterns, and strategy. It is an Bk\itemgquestiannaire focused on “'(

-ghe wife's view of her respgnse to the separatian. Sh$ is askgﬁ té*
I

rate how he%pfgl (frnm O—j) each spacific cnping behavior haS;bEEﬂ

4

in DvEfccming the hardships encountered during the separation. The
" |

N ,cﬂnsﬁru:;ion of the CSI, described in priar caplng studles (MeGubbin,

i i )

J
Et al., 1976), sically involved identifylng speclf ie désirable

s undesitablelz ping behaviors which were factor analy;ed to identify

.copin ng’ patterns. The combination of cuping patterns a vife uses

Shindicates,her overall coping strategy.e,Ihus, EhEFé are three levels

b"; LV | f | véfi



-1 of coping; behaviﬁrs, pa;terns, and a stfategy.r' ;
| . , ’
For ‘this sample, many- of Ehe erginal 84 items were not appli-

cable to thé respondents’ situation. Several additional itémgihad
no vafiaﬁcé in that éﬁétj@gé respandeﬁethé s;me to the;itém{ ?hué,
the arigiaai;gé-itéms.weré reduced toréﬂ items thét h§d aég;iéébilitf‘
sni,vafianée fnrsthis sample. . ; : - <:
The_féétat analygis of. these 30 itams_(fepgr;éd m@re=fully)ina'

1 five factors or coping pat;e ns:

family ihteérit y--seven behavior items EEﬁtefEd

. developing meanlﬂgful and supporﬁive relaa

Ty
-
2
m
(=
e
m
=
i}
%
=
[
i
-
Ly
[n]
x]
=t
iy
o

Elﬁﬂsh;ps outside the family unit (alpha, -82),

3. Managing pgychclégical tension and strain-=six capiﬁg behav1cfs

focused on fgducingsperieived stress’ and the demands of Ehe ituation
(alpha, .74), R

‘ b4y BElieviﬁE in 1ifEStylé and optimism--eight
 behaviors fneused on perzeiving the banafits of a spouse's mllitary
career and haviﬂg faith in Goﬂ and the future (alpha, .85),

75* Developing self :Eliance and self esteem=—fuur behaviors

fg;usad on active self- dex&;opment Qf tne wife Ly becoming more iﬁdEi }

pendenk and competént (alp"haj g71)g
! .
Duke Health Inv;ntﬂry The Duk; Héalth Inventory was used. to

obtain a dependent measure of WiVEEF distre glfing fram Ehe

-
#

geparation. 1t is a c@mp:ehensive ‘self report ChELkllSt of the respon-
- denﬁ's current hgal;h status cavering medical aﬁdipsy%hclcgiéal =
5 y ; ) ’ h _ A

symptoms and the use of %res;;ibed medications, alcohol, and cigar-
ettes. This inventory was administered to the wives in cthis sample

\'s ’ -

o _ : 8o
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E

Ewi:e, before t é se ion and during the separation, so that

the use of drugs and reported

=

this time period, i

1 symptnms could be recorded. Two specific criterion measures

medica

were obtained: (a) .an iundex of increase in the use of prescribed

drugs (sleeping p;lls, tranquilizers, -antidepressants: and/or -marcc+ics)

for the management of stress, and (b) an index of an increase in the

4

number of symptoms of emotional strain (anxiety, 5léép1éssness, and

LA

psychosomatic symptoms of strain).

When military wives are faced wit th a long term separation from

their husbands, they are called upon to perform

i
Pl
=
=
=
H
o]

o
i
(%)
=]
o
[a
[+
)
o

to manage family life. Since this seemingly would involve hoth imstru—.

wives

m

mental and expressive behaviors, thos

wives and would utilize many more <oping behavio resulting in
adaptive coping patterns and an overall b lanced coping strategy.

i)

Thus, androgynous wives would be expected to experience less distres
during the separation.® In addition, wives who use daptlva coping .

. .
patte rns ‘and a balanced ﬂ?er 11 coping strategy would be expected to

xperience less distress during the separation. These predicted

[1+

relationships are diagrammed ir Figure 1.

d and non-distressed wives emper-

_iencing a military induﬁed family pafatian are compared, a higher

ERIC. .

Aruitoxt provided by Eic:

5

percentage of wives in the nanidlstregsgd group will rave an androzynous
gender role orientation. 5
& g . -

a
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y 11.

Hypothesis 2. When distressed and non-distressed wives ex-
- ' \
A

periencing a military induced family separation are ﬁE@pared, the

wives in the non-distressed group will reveal higher scores on each

\
of five coping patterns: o : \\
(a)zmaintain;ng family integrity, ; | \
() develé%in’ nterpersonal relationships gnd saeiai\supparg,
(c) managing psychological tension and sttain; \

(d)?mainﬁaining an optimistic definition of the situation, and
(e) developing self reliance and self esteem.

Hypothesis 3. Additionally, when the distressed and nansﬂistr ssed

wives are compared, the non-distressed wives will indicate a mofe

_ ; |
balanced coping strategy, that is a higher than averagg score on

each of the five. coping pattgfﬁs.z

=

| i U
e
-
w
L]
g
1
A

Wives' androgynous gender role orientation will
1 K
be positively assaziated with each of the five chiﬂg patterns and a

? nced coping strategy used to manage a military induced family éep=
aration,

Strategies of Analygis a v .

Matched Subsample. In an eifort to control for the effect of |

rzeftain demographic variables on gender role orientation and coping,

1

a matched subsample, drawn- iram the total sampla was: used for many

~of the analyses reported in tth papgr. Fourteen wives were identified

as "distressed" on the basis of theit increased use of prescribed

; !
|
stress management medi cat;ans as reearﬂed on the Duke Health Inventory

btefore and during the separation. They were matched with fourteen 5

non-distressed wives (no increase or non-use of prescribed stress

lmaﬂagéméné medicatians) by 2ge, years of formal educ ation, children

o 84

\
|
versus no children, husband’s rank, and numbe: of priar nilitary \

b
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ERIC

Aruitoxt provided by Eic:

12.
sapafaziansi To further validate that ihese two groups differed in
tarms of experienced stress, a t-test (t=3,00, p £.005) revealed
significant differences between the gfgups on the number of medical/
psychnlagical symptoms reported during the separation as recorded
on the Duke Health Inventory. Table 1 shows the characteristics

of the matci+#d subsample.

Insert Table 1 about here

:

Statistics used. Analyses were conducted in two parts. The

et of analyses used the matched subsample of distressed and

=

irs*

[y ]

non-distressed wives. A chi square test of significance was used
to test the direct relationship between an androgynous gender rol-.
orientation and non-distress duving the family separation. To E;émine

—tesf

was used to determine differences betv .  distressed and non-distressed

the relationship between coping behavior and distress, a paired

wives in their use of each of the five coping patterns and a balanced
coping strategy. A cie tailed probability table vwas used to deter--

ine the significance of the t value. Finally, using the matched

E\

sample, an androgynous versus a non-androgynous gender role Qriené
‘tation was correlated (using patterns and the combined overall coping
strategy score.)

The second part of the analysis involved the whole sample of
83 wives. Their gernder role orientations (androgynous versus non-
androgynous) recorded during ﬁhe separation, were éarfalaﬁgd‘with
each of the coping pattegns and the baiamced coping stratégy_sgaré

using a product moment correlation.




For the total sample ot 5% .. e identified as androgynous,
in that their self percepticns included more masculine and more fem-
inine attributes than at least haif of the remaining wives;

Within the matched subsample, 10 of the 28 wives were androgynous,

with six of these androgynous wives in the non-distressed group and

four in the distressed group (see Table 2). A chi square test of

Insert Table 2 about here

differences raveale& that androgyny was not significantly related to

nen-distress, Thus the first reséarchuhypgthesis stating. that an androgy-

during family separati@n was not Substantiated by the data.

Table 3 shows the results of the comparative analysis of the coping

A

patterns émplafgd_by the wives in the matched subsample. Non-distressed

wives scored significantly higher thau distressed wives on two of the

Insert Table 3 gbout here

five coping patterns: (a) maintaining an optimistic definition of the ..
situation (t=-2.01, p.<.05), which intiudes cognitive behaviors em-.

phasizing the positive aspects f a military 1ifestyle, bel1aving in

- God, and acceptance of the stréssful &ituat;gn? and (b) developing

\’ =

self esteem an nd self Ellance (t=-2.26, p <- 025), whiﬂh emphasi es .

the 6 fe g indépEﬁdenLe aﬂﬂ active parsuﬁal devalngmengg- Non-distress—

gd.wives scored higher on the other three caping pucterns, but the

-

) differences were not statis cally ségnifiéant; The most signifieant

w =

. * *
difference in coping was that nanidlstrassed mi;es were ﬂuch more likely
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to use a balance coping strategy (i.e., a higher ghan average

acore on all five patteérns reflecting the use of a wide variety of
coping behaviors) Lhaﬁrdistfesséd wives {(t=-4.58, p <-0005) .- Figure 2

reveals the overall strength of the non-distres ssed wives' coping
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t Figure 2 about here

o - b

higher scores on the five hasic coping patterns was thus partially

]

supported (by patterns IV and V) aﬁﬂiﬁypathésis three predicting a
positive relati onship between a balanced coping strategzy and ﬂQBEdistréSS
was also supported by the ﬁata-

The results %EPQTEES in fable 4 reveal that hypathesis fﬁur‘was only

upp rted in part: Using the whole sample of 82 wives, aﬂdrngynaus

. gender rgle nrientation was positively cgrrelated with each of the five

majar caping pa rns, but the a::;igation was only sigfificant for

?

Insert Table 4 about here

four of the five patterns. Specifically, an andragyﬁaus gender role
orientation was signifi cantly carrelated with the wives' efforts at
(a) maintaining family integri ty (r=+.26, p. <i OES), (b) developing

interpersonal » 1atiaﬁsh1ps and social Euppnft (r=+.23, p £.05), (c)

‘managing psychological tension and strain (fE%;lB, P, {295), and maiﬁs

taining an qgtipistic definition of the si;uat;nn Cra+ 28, p {iDl)
Ihe use of a balanced overall coping strategy was_algg pasitively
correlated with an androgynous géﬁder role orientation (r=+.26, p {iDES)_

Contrary. to axpegtaéiuns. ﬁiveé sndragynaus gender role orientation

was not significan ly tarrelatéd with coping pattarn V--developing

| ) . i =
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self reliance and self ‘esteem--which appeared to be one of the critical

distressed

patterns distinguishing the distressed wives from the non

f 5
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Aruitoxt provided by Eic:
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ORIENTATION — —_—
{psychological resource)
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FIGURE 1. Research hypotheses tested in thi: :rudy..
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Table_i

Comparison of Matched Distressed and Non-Distressed

- Subsample of Wives on Critical Variables

N

° ' Education ’ .21 2.‘1,; . .37

No. of prior separations .71 7 1,98 1.35

, Time in Military 3.50 - 60.82 .22
Husband's ‘rank x’ perfect magch

Childrea vs. R Childr.n perfect match
No. of medical/psychological 2.93 3.65 3.00
symptoms during separa:zion

W




Talble 2 .

Androgynous Gender Role Orientation of

Distressed and Non-Distressed Wives

~ During Family Separation A ' .
Matched Sample
DISTRESSED! - NON-DISTRESSED?
WIVES WIVES
Androgynous
Gender Role
Orienta ﬁi;ﬂﬂ/ 4 : 6
3 o : ) -
} - 5 ’!) .
Non-Androgynous ' o
Gender Role .
Orientation : 10 8.
. . N=14 N=14
- 2 ..
’! F : . o 27 =1 Ll 29
i T ) df=1 ..

1

lﬂistressﬁd Wives - increased their use of pre ~ribed stress wanage gent med;—
- cations as recorded /on the Duke Health Invc .. oty before and during the

separation pesiod.

£

"F;anénistréssei K- & = showed ne increase or non-us> of prascrzsed 5:%255
mAnagement madic:idlons &y vecorded on the Bake Health Inveantory before
and during tlie separatiocn.



e

Table 3
Comparative Analysis of Matched Subsample of Distressed
and Non-Distressed Wives on the Use of Five Coping Patterns

and a Balanced Coping Strategy

DISTRESSED NON-DISTRESSED
WIVES - WIVES

Mean . -HMean D7 SD el P

Coping Patterns:
I. Maintaining family ' .
integrity. 14.2 15.3 =1.07 3.04 -1.32 NS

° II. Developing interpersonal
relationships aud : ,
social support. ™. 1.7 13.2 -1.50 4.16 -1.35

=
w

ITII. Managing psychol ;icai ‘x i : i
tension and strain, 9.8 - 11.5 ~1.43- 4.07 -1.31

=z
[¥a]

Iv.’ Aﬁzeptanzé of i
" lifestyle and ) T .
optimisu. L - 17:5 19.0  -1.50 2.79 -2.01 .05
V. Developing self-reliance )
and self-esteem. | 7.8 9.7 -1.53" 2.34 -2.26 .025

o
;

Balanced Coping Strategy 3 4.5 -1.50 1.22 -4.58  .0005

1?aifad t test of differences between distre.sed and ron-distressed wives. ?
2 L e o oy T e e ‘s
“Baianced coping strategy score was obtaiued by sumaing the numb. 7’ of copiny
patterns on which a subject scored above the mean.: 4
’ - E Y "
ny - R

E 2



Table 4 .

Correlation: Betwean an Androgynous Gender Role Orientation and

Coping in the Management of Family Sepafation (N=82)

ANERDGYNDQS GENDER
L RULE ORIENTATION
. r p<

- Coping Patterns: T _ -
1. Maintaining family
integrity. +.26 .025

=
i,
- -

Developing inter-"" . 5.
personal relation- | ] :
ships and social 7%hsa

support. , “ ¥

I1I, Hanaéir'
=£§_ .Acceptance of B -

; Jlifestyle and
\ - " optinism. FE

V. Develuping
self reliance - -

-}
o
[t
e
=4
N
m
[
]
]
Jia.
o
(27
[ ]
r
H
o
r+
[
]
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¥
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- Navy Family Separation and Physical Illness:

.-

A Failure to ggnfirm:

/ D. Stephen Nissj‘PhiD; S
] z ¥ f 3 ; . ‘ R ': _:l' ; . S_‘s o
. - . Naval Health Research Center R

, San Diego, California 92138

El

“  In the Navy sammunity, fsmily life is thsn incstruptsd as the hua-.

bsnds dsplny for sea duty; Ths msjarity of these sspsrstians requirs sub-

-

' stantial fsmily sﬂjustmsnts ss ths wife assimilates new ralss, sdspts ts

o - .
single pstsnting, snd sdjﬁsts to iscres sed strsins associated with the

.separation. Adjggzysnt difsf iultiss{srs often exsssrbstsd by the concur=
f‘:sﬁt rsdueﬁisn in sssisl'suppsft from thé absent husband and may become
d:lg =

manifest iﬁ insrssssd,physisal syﬂptcms snd physicisn utilisstian. (Meyers,

" E
: /

Lindenthel, & Peppsf, 1975; Snyder 1978) g
3 A sissbls body' of lstsrs vte links strsssful life svsnts to both

physissl ‘&nd psyshlstris 11lnsss’(Dssn & Liﬁ, 1979 Dahrsﬂusnﬂ & Dahrsnwsnd
{

. 1974-'Gundsrssn & Rshs, 1974, Hong, Wirt Ysllin & Hapwasﬂ 1979 Lin,
) Simssns, Enssl & Kuo, 1979; Rsbk;n & Struening, 1976). Separation fram
spouse due to wask:;sjssnsidsfed a msjar life event (Halﬁss & iahs, 1?67;
. Sﬂyﬁsr, 1978). and may thsrsfafs increase the prsbssili;y of 1llness..
Hinkle (lQ?éjifsﬁsrts that changes in sigﬁificsns gocial ss,iﬁtsrssfsaﬂsl

relstianships sfs often scsampsnied by chsﬁges in hsbits, pstterns af ; S
C \t_g

sd%ivitiss, intsks of fcsd and medication, Snﬂ exposure to pgtsntisi sources. ffa
- . i ' = i g{ -

. LY . n R =
<7 : : g~ - . . = +
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of infe~tioh or trzuma. They are also frequently associated with changes

in moocd and with physiclogical changes directly mediated by the ceatral
) ’ 1 - *
nervous sys* m, -Any or all of these charniges might affect the frequency or

severity of il.negs. .Because separatio on frum spouse has been identified
— < i
. N 25 both a major 1ife event and as a significa:* source of siress among
i military wivec (Béékxsn Harselia & TFinney, 19793 DiEkEfSDﬁ & Arthur 1965;

- E
= et

Isay, 1968 MacIrtosh, 1968 Peaeran 1970), Navy wives may fepresent a

.

* spezial risk group during periods of family separation.
. p g y sep

IﬁfrétrQSPEEEive study of the wives of Fleet Baliistic‘Submaring per-

",

s& - - i . . ’a\

saﬂnel Sryder §§97E) Teported tha*iinEs recalled being far more 111 end

geekigg more médigal attention.when their husbands HEfE at se2 thap/when -
R : . . i- - fj LI
theit husbands were =: “ome. It must be puintéi out, Hpwever, that the

i :,— =

accuratv af retrogpective data in health relate& ﬁtudjés ﬂas bE?ﬁ seriau%ly

© challenged i the ilteracure (Cartwright, 1963; Gornfield & HE‘E“S?“El 19€0;

'3HcKinley, 1972) snyﬂéf acknaw*edged this pﬂiﬂt and suggested the incor-

pafatian of a contrdl.group and the collec iﬂﬁ of concurrent data to Valiﬁ

=

- * datcu her fiﬁdlngs,-‘ : ’ .
" i o : : : :
L v , - sl ,
The impatt af family sepa”aeian may affect physieian utilization either
O dife:tl; thraugh‘inﬁreased illness: aﬂéﬁ;hysiﬁal symptoms or indirectly

=

through alterad utilizazian mntives and expectati@qs It is Estimateﬂ
i; ’ that 50% of all, peﬂplé Entering thr Hsvy héalth Qdf;.géiiyﬂfy system

p:esent prebléns which arve caused or aggzsvsted by social or emctianai

*ﬁEEQE (Sears. 1977), There presen:lv ﬂﬁists a considerable body of 1it-

erature ﬁhiehfzgsiééfés that péych;ﬁagiéaily!distfesaed persons digpro-

portionately gée medical services (Cooper, 1964; Cumnings & Follette, 19468;
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Poughmann & Haggerty, 1975; Tessler, Hechéni; & Dimond, 1976). Because
the separation Ex;erie%;e is=e§tremély difficult for many wives, the
prébability of %syghalégicai distress and associated physician utilization
may be increased significantly (He;dérsan, 1977).

D£ c@utsé all wives are not equally likely to demonstrate an in-
crease in illness or physician utilization as a function of family separa-
tion. Individual difference factors éunh as démagraphi@ characteristics,
socioeconomic status, social suppdtts, level of experience, situational
factors, and expectancy orientation have‘dem@nsﬁrated important relation-
ships with health and health seeking behaviors.

;Amdng Navy populations, men who are black, young, and low in rénk ex—
verience a higher incidence of illmess and sick cail visits than those who
.are non-black, older, or higher in rank (Pugh, Gunderson, Erickson Rai:w
& Rubin, lQ?Z; Eaha; Gunderson, Pugh, Rubin & Arthur, 1972). Similarly,
Tessler, Mechanic and Dimend (1976) faﬁﬁd illness and utilization rates
.in a pEEpazgfzééical plan vere affected by age, race and income variables.
Social supports have been found to be of crucial importance in field studies
gf the Zgidém;gia%y of illness (Cassel, 1974; Cobb, 1976; Dean & Lin,
1977; ﬁaﬁrenwend & iahfenvend, i??é).h Individuals with adequate saciél
supports typiéaily experience fewer and less severe illnesses. Experience
is anot™er important fector in illness. The impaét of a stressful life
évent on illness is believed to be heightened in those cases in which an
" {ndividual has had 1little or no prior experience with similar stressful
évenis (Cassel, 1976; Rabkin & Strueing, 1976). Situational factors are

also believed. to influence an individual's ability to "contain" symptoms.

0

bl J




In situations where commitment and involvement are greater, individuals
may be less inclined to assume the sick role (Alonzo, 1979). Therefore,

In a review of the literature, Walston and Walston (1§?8} cite evidence

that the Jocus of control construct is relevant to the prediction of health
behaviors and sick-role behaviors. 1Individuals who are internals (i.e.,
those who believe that reinforcement is contingent upon the individual's

behavior) are more likely to Engagerin behaviors that facilitate physical

well “eing. Similarly, Tessler,Mechanic and Dimond (1976) found that

‘people who had perceived control over illness exhibited fewer symptom

initiated physician visits. Therefore it is expected that variables such

as age, race, income, social supports, prior separation experience,

‘number of children, employment status, psychological distress, and external

locus of control aie prediccors of illness and physician utilization

among separated wives.

Method

The sample consisted of wives of enlisted men aboard three similar
amphibious assault ships; A separation group included 59 wives of personnel
aboard two ships that wefé‘prepatiﬂg to deploy for a seven-month period.

A control group consisted of 29 wives of personnel aboard a ship scheduled
to remain in partgl As the study progressed over the seven-month data
collection period, 28 wives in‘the separation group and 9 wives in the
control group were lost from the sample due to their husbands' transfers

or departures from the Navy. The final sample consisted of 31 wives in

L
Ce s

-,



the separation group a nd 20 wives in the control group. The wives averaged

(%]

31 yé ars of age, had been mgrrigd for an average of 7 years, had an ave:age
f 2 children, and bad completed approximately 12.years of education. Dif-

ferences between the separation and control graupsAan each of the demo-

graphic variables were negligible.

Measures

Psychological Distress. A battery of instruments including the

Health Opinion Survey (Macmillian, 1957), Stress Scales {Pearlin & Schooler,
1978), Depressive Affect (Rymang Bieﬁsnef & LaRocco, 1974), Self Esteem
(Rosenberg, 1966) and Lanel ness (Rubenstein, Sh3ver - Pepiﬁn; 1979)

wvere gdministered to assess psygheiagical distress. The average intercor-
felatign of these measures was .50, Because of the signifigéﬁt inter-
correlation among the measurésg the Depressive Affect scale was selected

as a representative measure cf"psychalagigal distress, In the present

Social Support. A seven-item social suppﬂrt scale was constructed

to assess the proximity, azceséibilityg and stfength of friendsﬁip nétworks.
Each item was rated on a thfé&*pﬁiﬁtrlikéft scale. The scale focused on
non-kin relationships because recent literature indicated that weak ties
seﬁve usgfLI support functions (Granovetter, 1??3; Lin, Ensel, Simeone &

" Kuo, 1979), and non-kin interactions are important in health-related be-
havior (Langlie, 1977). ‘The internal consistency (coefficient alpha) of

the scale was .74. A separate item was included to assess the proximity .

and perceived hel- @ ;s of kinship support.

9.,

] j



Health Locus of Control, The multidimensional health locus of control

scale (MHLC) is an expeztanéy méaéu:e specific to the area of health. It
was developed to explain variance in health behaviors and, to some extent,
health status. The MHLC wes used té asseéss lazusx;f;;éntral orientation
on the dimensions of internal, chance, and powerful others. Both the
chance and powerful others dimensions are considered external orientations.
: The internal consictencies (coefficient alpha) of the internal, chance,
and powerful others scales were .74, .33, and .75 respectively. Further
information regarding the development and psychometri properties of this
scale is presented elsewvhere (Wallston, Wallston & DeVellis, 1978).
Illness. The measure of illness §as composed of a checklist of 35
common physical symptoms compiled by the Biological Sciences Department
R
of the Naval Health Research Centeji
Procedure
Appraximately 51}{ weeks prior to:the departure of the separation group
ships, all married men were contacted by mail and introdutgd to the re-
search pfcje:t. In subsequent telephone follow-ups, 80% of’ the wives nf
those men who zguld be 1ncated agreed to participate in the study. The
refusal rates did not differ substantially between ships. Informed consent
was obtained after procedures had been fully explained to the subjects.
Wives were divided equally among fgﬁr trained interviewers who collected
dém@grapﬁic data and édmiﬂistered the research protocol during a home inter-
o " view four months after the departure gf the husbands in the separation group.
The depressive affect scalé, the number of symptoms and physici 'n visits®

wer: coliected on a biweekly basis and mailed to ! or during

I




the course of the seven-month separation. Those wives who completed 10

51).

or more of the biweekly reports were included in the analysis (N

Results
toms of wives was computed using a ¢ test for independent samples. The
difference in the avéragé;numbér of physicaleympEGms between the separa-
ted and control wives was not significant [t(49). = .25, p > .03). 1In both
- groups those symptoms reported most frequently (i.e.,’'an average of two or
more times per wife over the 16 biweekly phases) were a) head colds; b)
sinus problems; ¢) sore throat; d) back problems; e) headachés; £f) stomach-
intestinal upset; g) muscle aches or-cramps; h) sleep difficulties; and 1)
weight loss or éain.

In order to exémiﬁa the effects of family separation on physician utili~
zation, the degree of utilization of each subject was prorated by dividing
the-tatal number of doctor visits by the number of reﬁarting phasés com-
pleted. The distribution obtained by this procedure was highly skewed in
the pQSitiVE:ﬂifeﬂtiﬂnzaﬂﬁ was therefore transformed by dividing individuals
into three utilization categories. The bottom third of the sample did not
visit a doctor during any repértimg period and received a score of zero.

The middle third of the gample visited a doctor between 6 and 17%Z of the
time periods sampled and feégived a score of one. The fémaiﬂing third of
the sample visitod a doctor between 20 and 100% of the time periods sampled

and received a score of two. This transformation eliminated the ‘skew from

i

the utilization data and thus permitted further statistical analyses. An



examination of the differences between the sepafatsdﬁénd control wives
on physician utilizatiaﬂ revealed that the separated wives went}to the
doctor significantly more often than the control wives [t (59) = 2.67,
p < .05). .

In order tc derive a composite of variables to identify those separated
wives who havé:a higher probability of illn&ss or physician utilization,
thosevariables conceptually related to sgﬁptams and phisi:iaﬂ utilization
were entered into a Pearson product-moment correlation matrix with the
ctigerian measures of symptoms and utilization (Table 1).

[Insert Table 1 about here)

This procedure permitted the elimination of those variables which did.
jfot obtain a statistically significant relationship with ﬁhé\éfitEfién.
1iEE:Eﬁaﬁ§E subscale of the MHLC, age (younger vs @ide§), race (Ehité vs
non-vwhite), and psychological distress were all positively rela;éé ﬁ@ the
critarion of symptoms and were entered into a stepwise mulciple regression
!Enalysisﬁ Those variables which made a significant contribution to the
equation were retained. The final regression equation included all four
prgdigtg? vsfiagles and yielded a multiple Rz of .64, With an appropriate
allowance for shrinkage (Kerlinger & Pedhazur, 1973), the multiple R? was
.58.

The variables which were significantly related to the criterion of
physician visits included physical symﬁtgmsi race and work status. Those

wives who had more svﬁpféms, were vhite and were wrrking t=nde. o have

more doctor vi.its. The number of symptoms and wor Lu5 eontributed




significantly to the equation and yiélded a multiple 32 of .25. The
!adjusﬁed R2 was .19.

Discussion

The results of this . investigation supported the hypothesis that wives
of Navy personnel who are at sea for prolonged periods of time seek medical
care more frequently than wives of Navy pe:sonnel who are at home. Tﬁa
_lack of support for the hypothesis that separated wives have more illnesses
or physical symptoms. than ngﬁsépa¥ateé wives argues against a strictly
' medical interpretation o.! the diffetentiél utilizati@n rates. An alter-
native explanation could be thait the psychological distress associated with
the separation experience promotes an increase in physician utilizatien for
non-medical problems. While the (irection of the relationship between psy-

choldgical distress and utilization among the separated wives is- positive

(r .26) , the correlation between these variables ié not significant
and therefore does not lend strong support to tHEfdistress hypothesis.

A second explanation for the iﬁcréése in utilization among separated
wives is that thev hecome more oriented toward préventive medicine and
visit the ¢ . -vms they might otherwise treat ut hcgeg Based
on interviews with wives of submarine personnel, Snyder (1978) deduced
that there is a great concern over cne's health when the husband is at sea.
Many women offered the comment that they could not afford to be s%ck when
their husbands were gone because there weres too many ?éspansibiliéiés to

«~ sated . no one tv help. .This preve .on hypothesis is supported in

he cesent study by the significant positive relationship between work

Lo
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status and doctor visits. Those wives wh@‘égte;&a:kiﬁggc§u1d least
af{ﬂiﬂeté assume the sick role and despite obvious lcgisfical difficulties
found time to visit the doctor more freguently‘thaﬁ those wives who were
not working. |

The best predictors of physical symptoms among the separated wives
were age, psychological distress, external health locus of control and race.
The higher level of symptoms among younger vives is consistent with pre—
vious literature (Tessler, et al., 1976). Similarly, the relationship
between psychological distress and physical sympzémataidgy is sgppcrtgé
in other work (Cassel, 1976; Moss, 1973). The infiuegge\af axtéfnal health
1fcggigf control on physical symptoms might be accounted for by the fgct
that externals are less likely tc engage in behaviors that facilitate
éphysical weil being (Wallston & Wéllstcn, 1978). Race was one of the more

interesting predictors of physical symptoms in this study. Contrary to

than the non-white wives. A claser-examénatiaﬁ of tﬁe ronwhite sample,
hawevet, revealed that blacks, the predominate non-white coustituent in
othe studies, accounted for only 13% of the non-white sample in the present
study. The majoriﬁy of the non-white wives were Pacific Islanders. Thus,
race appears to be an important variaﬁlg to consider in studies of illness
and symptomatology among Na v wives,

In conclusion: the r;sults of this study demonstrate that during}periads’a
of family separation Mavy wives tend to visit their physician more frequently

than when their husbands are at home. The most convincing explanation for
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this result is that separated wives adopt a more prevention oriented ap-
proach to illness and seek treatment for less severe symptoms. The rel-
i .

atively small sample size, however, precluded the cross-validation of
these results. Althauéh:thé sample was small, these results aféiimpargant

as they represent the only controlled investigation of health and health

care utilization among Navy wives. The validity of the findings is further

‘strengthened by the use of concurrent data on both symptoms and utilization

collected over a seven-month period. Further research appears necessary ,
to investigate the causes of separation-related physician utilization among

Navy wives and to assess the appropriateness of this utilization.
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.1A1Ehaugh the control ship was scheduled to remain in port, routine
periods of operation at sea occurred throughout the seven-month period.

These periods ranged from one or two days to one or two weeks.
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Table 1
Zero-Order Correlations Among Predictors and Criterien
Measures of Symptoms and Physician Visits (N = 31)
Power- : Psycho-

. ful : logigal  Symp-
Internal Chance Other Age 'E51, Race Work (Childron Distress toms

Multidimensional ; ,

Health Locus of
Control

Internal
Chance
VEaQe:fu; Dthéz_ 47
:%gé
Pay Grade =.47 .50

Race (0 = ﬁQﬁswhiEE s ,
1 = white) : B

Work Status (0 = ‘ ’ : 7 . v \
not working, ' . :
= working)
Children I ' w32
Psychological Distress 45 ‘ .

Symptoms ' .48 -.33 .39 .57

L]
(%]

Physician Visits : S 3 .32 ; £3:

O

ERIC

Aruitoxt provided by Eic:



FAMILY DISSOLUTION AMONG AIR FORCE OFFICERS

Jdohn W. Williams, Jr.

" United States Air Force Academy



A1l available evidence poinis up the fact that the dfﬁﬁrce rate in the

United Sfateé_ccntinues to exceed that of any other country in the world
(U.S. Demographi¢ Yearbook, 1978). Beginning in the 1960's éné éentinuiég
through the ceventies, the divorce rate inc?eased;dramatica11y'and_steaéily

~until in 1975 it was the highest ever reached‘(ﬁgsi Department of Health,
Education, and Welfare, Monthly Vital Statistics Report, 1978). 1In 1976, for
the first time in American history, more théﬁxane million divorces were granted
in a S%ngie year (U.S. Bureau of the Census, Statistical Abstract, 1978).
In 1977 the divorce rate was 5.1 per‘1OQO population, more than double the

. 2.5 rate of 1965. These government documents also report that in the late
seventies there was a ratio of about one divorce for every two-weddings;
however, that is not equiva1en£ to saying that one in two maﬁriaQESTends in
divorce, sincé the divérges granﬁed in any year represent, for the most part,
marriages that began}beforéthat year. Most researchers agéee that cautjon
should be used.in using such figures to determine theépropgrtian of marriages .- :
that will u1timate1y:fai1_" Glick and Norton point out that it is better to
use demagrap@ic prajectidn methods using mathematical formulas based on a
series of assumﬁtions to estimate the number of people 1ikely to experience
a divorce in the future'{51fck and- Norton, 1976). Using this strategy,

- Bowman and Spanief predict that for persons born between 1950,and 1960,
approximately 40 to 50 percent of all marriages will end in divorce (Bowman
'and_Spanier, 19?8).V Most studies agree that divorce rates continue to remain
high.but began to show some signs of 1eve1ing off téward the very end of the

seventies. | |
Although there is an abundance of material avéi1ab1e on divorce and

family dissolution in American saciety, there is a paucity of material on
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specificagroupsi The author kﬁows of no comprehensive studies on, say, .
'airiine pilots, nurses, schogj teachers, college professors, sgcia]ogists,
po]%ceman, Qr.any other occupational group. The author's 1971 study. of |
. divorce among Air Force officers was an atteﬁpt to exaﬁine a specific group
in our society in order to provide a basis of comparisen for others under-
‘taking a 5fmi13r project; however, to date we are unaware of any similar
studies. Ferhaés someday we will be able to comparé divorce and family
dissolution rates among many specific occupational groups.
The author's study of divorce among ﬁi]itary officers was an effort to
d;termine if divorce rates for Air Force officers vere-different from‘(ates
in the ovefaTT American population: Additionally, we wanted te kndis if\sub—
groups-within this military population were different in regards t&(diverce
and dissa1utidﬁ rates. For example, we wanted to know if fiying'pergannEI |
havé different rates From-ﬁcn;nyiﬂg éuppért perébﬁﬁe?; i% rates were diffeyént
éﬁan§ Commands (Strategic Air Commard, Afr University, Tactical Air Egnnend;\
étc,); 1f:eduéatiaﬁ was a Factar;Aand‘ﬁf rates were different by age, sex .
and religion. Some of the findingz from this study aﬁd Fo?iaw—up'studiés were:
(1) 1In general, dive}ce rates Emaﬂg'AfF Fgrcé>o?F%cer5 ar2 lower than | =
| in thé’genera1 papuiation..‘1%f; can be ez?!aéﬂ%ﬁ by referance to
sociological cheory which pradicts thay thoze with gond incomes,

a high level of education, a respected sezunat sl skatus, a

who are separated from thoiv Xin-groupse have a better chance of
success: Air Force officere ¥it this criteria very well.
(2) Higher educated officers have lower divorce rates than lower edu-

cated ones.
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(3) Divorce rates for those who fly are higher than for thase_wha do not.
Flying officers éxper%ence more .disruption, are away from home more
and are subject to leaving on short notice Farl1ehgthy periods of time.

ﬁ(4) 'DfF%cers in the Military Airlift Command and in the Tactical Air
Command have higher divorce rates than those in other commands.
Officers in these two commands are away %ram home more, are on alert
for shorthcr no-notice departure and lead more stressful lives as a

~result of the flying missions of these commands.
(5) Those officers graduated from the Air Force Academy have Tower divorce
rates than those who enter service through ROTC, Officer Training
School and other sources of commission.

(6) There were no significant differences between black officers and white
officers. This Fiﬁding suggests that ﬁn situations where these two
grgupsﬁﬁave similar in@cme; education and life 5t}1e they wi11_havé
isimi?ér éivgrce rates. J '

(7) Officers who served in the Vietnam conflict have higher dissolution

- rates. than those who did not servé there. This supports the sociolog-
ical proposition that 1§ng Famiiy sepafati@ﬁs are dysfunctional for
the marriage. We have also Found that dchhce rates among . former
Vietnam Paw's"are muéh Highe% than expected. |
~ Qur latest effort to Eeﬁter Qndérstand the pheﬁamehaﬁ of divor;é among Air
Force officers has been directed at Air Forté Academy graduates. We are especially
fnteresﬁed ih determining if divorce rates among those who marry in "June Week"
ceremonies immediately aftef graduatiéniéré different from those who wait until
" later in their career to marry. We predicted that those who married immediate1j

- after graduation would have higher divorce rates than those who ‘married later.




The results of this 1nvestfgat1nn are éhawﬁ$in Table 1. éc1asses compared wéré
from 1959 thféugh 1973. The class of 1959 was the first class to grédaate |
from the Academy. We ended with the class DF.1973 because reT1ab}é data are
not yet available for later ciéssesg Our oﬁiginai intention was to have' the
full comparison completed prior to this c@nFerEﬂge;vhawevér,_the laborious task'
of checking the yeér1y marital status of over 8000 officers precluded that.
What w2 were able to do to date, however, does support our original hypothesis.
Table | shows the numbér'and percentage of the officers in every class who have
éver been divcrcedg We have compared the divorce rate for each class with the
rate for those who graduated and were married in June Week. 1In évery case the
~rate is higher for the Juée Week group. This is a conservative finding éince
, fﬁe June Week group is inciﬁded in the overall group. Dnéé we are able to
directly campaﬁé the June Week gouup with the ron-June Week group the differ-
ences wiii‘be even g%eater, Infterms dfitheory, the June HWeek group ﬁou1d be
expected to have higher divorce. rates fér the following reasonc<:
“(1) T, re younger when they marry. x
(2) Their financial sifuation fs still tenuous since second lieutenants |
do not make a lot of money. |
(3) yost of them (approximate]y*70%j go immediately into fifteen months
of Air Force pilot training-whererthey are spﬁjectéd to a‘rigoraus
demanding environment that leaves little time fof fam%1y activities
and where they are physitaliyﬁaﬁd mentally sﬁressed;rv |
(4) Many of them are caught up in the "glamour" of-a cadet chapel weéding
with ar;hed swords, the -formal dress uniform and all the Dthéfg%]1QS*
trious activities associated with a formal military wedding. |
(5) Hany of them marry girls (and beginning last year-=-boys) whom'they

have known for very short periods of time.
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i (6)‘ Young officers are highly mobile, moving from traiqing environments
ta schan1s to flying assignnents with very little oppartunity to
put down any roots, or establish themselves in a conﬁunity 7
(7) The young wife has difficulty estab11sh1ng hersglfﬁ1n any k1nd of
career or work situation because of extremely high mobility among
young officers. She must depend on the husband for almost all her
emotiunal needs and his priority is getting his own career estab-
lished. This is-a»vu]nerab1e period for the young officer and it
is very important that he dé well; otherwise, the family's future
security is threatened.
These ‘and other variables help us understand why June Week weddings are
more susceptible to divorce. | |
This current research effort is also directed ‘toward divorce rates among
those Academy ‘graduates who remain in the Air Force past‘theif obligated tour
of duty and those who return to civilian 1ife at tﬁe first opportunity. We
refer to the first gtouﬁras careerists and the second group as non-careerists.
Our prediction is that thaﬁe who leave the sergice_ﬁave higher divorce rates
than.these whé stay in. ?rgm a recent survey of Air Farée Academy graéuatés,
we were able to compare d1varce rates between the two groups. For every one .
of the 15 observed year grgups divorce rates for these who left serv1ce have
been higher than for those who stayed in (Tab1e 2). This suppcrts ear11er
2%research findings that officers who chcose the m111tary as a zareer have rela-
'tive]y 1ew rates of fam11y’d1ssu1ution (H1111ams, 1971) It may be that dis-
satisfact\%n with the m111tary carr1es over, 1nt@ d1ssat1sfaction with the
_ spouse or perh;%§\ghase who are dissatisfied with Air Force' life leave service,:
? hcping_ghings wi11<:;‘bgﬁter in the civilian world. Oftentimes they are not,
and divorce occurs. Int;;Vigys‘are ncﬁ;being conducted with former Air Fdrcé

>~ ’ .
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officers who are divorced or were divorced and are remarried inga%ﬂer to gain
better 1nsight»into»this particular aspect of family dissaiutioh in the mili-
taﬁyé In closing I wnu1d 11ke to point out that Orthner's recent résearch
supparts the authgr s findings ‘that Air Force couples arE'Tess divorce prone
(Orthner, 1980). He found that 90% of Air Far:e husbands and 95% of Air
Force wives feel very positive about the overall quality of their marriages
and that there appears to be little serious difficulty in most of them.

The research on divorce and famiiy dissolution is on- going. Details will

be prav1ded as m@re data become available.

(L)
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’ | COMPARISON OF DIVORCES OF GRADUATES MARRIED DURING
| “JUNE WEEK'wWITH DIVORCES AMONG ENTIRE CLASS

S _ "June Week" Marriages Totai Class
Graduating Class Ending in Divorce: Overall Divorce Rate

Year  Siz

Number  Percentage * Number Percentage
1959 207 7 24 B o4 20

1960 227 8 17 : " 34 15
1961 217 ‘ 12 21 33 15 J
1962 298 _ 9 L7 36 Eﬁiﬁgg;z;
1963 = 499 8 20 " 55 11

1964 499 o 5‘ 18 : ‘ 65 | 13.

o

1965 517 o 10 24 " 57 ¥
17 | 22 9
52. . 10

w1966 470

oo ol
ol
o3

1967 520
1968 613 9 20 , 74 2.
1969 683 2 2 | 96 14
1970 745 T 1 &7 9
197 62 . s . 10 55 8|
1972 758 * g 6 75 10
973 s 5 10 | . B \\' 6

. .
¥ \
:

S ,

*"June Week" weddings were held for the first time in theé Cadet Chapel in 1964.|

Table 1; N




5
‘KCDMPARISDN OF DIVDRCE RAILS _
AMDNG ACTIVE DUTY AND NON/ACTIVE DUTY ACADEMY GRADUATES

o | ACTIVE DUTY . " NON/ACTIVE DuTY
Graduation Year E Percentage : Percentage
1959 | 20 21
1960 © 15 | © 28
1961 13 24
192 e - e

" 1963 10 - 14
1964 R B | BRI
1965 10 16
1966 v 9 “ 13
197 10 12
1968 2 - 16
1969 - T T
1970 | 8 i o
wn . o 6 o 10
1972 | 5 | 9
1973 B P N 7
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ATTIT UDES TOWARD FAMLLI ENRICHMENT AND SUPPORT

FROGRAMS AMONG MILITARY FAMILIES

e

, ‘ Family'lifé throughout the United States is ahaﬁging snd the military
;erviees aTe no éiceptiOﬁ- Once the bastion of siﬁgle men, the military has
emerged rs an institution with meny families att&ched to it. Military members

;) with families.now comprise more tﬁanahalf of the total forces of the Army;
Navy, and Air Force--and thelr numbers are incressing (Goldman, ;976; Hunter, -
1977; Cérr, Drthﬁer,‘& Brown, l%SD; Orthner & Nelson, 1980). No longer do
ma;‘t; of these families fit into the traditional mold of military husband,

dependent h@meﬁaker wife, and ehilaren. C@ntempcfafy trends in marriage,

JI'

“divorce, single p&fenthcad, dual career patterns, and valuntary cnilidlessne S
" are ‘all reflected in military familieigyéday (Carr et al., 1980; Orthner,

w o s

l?SG;-Fiﬂleyson, 1975! Williamss 1976). These families are also iﬂfluencéd by

many of the same strain% framdinadequate family finances, cantrasting values,

changing definitions of husband and ﬁife roles, new défiﬁitians of parental

One means by which families can be helped to develop relatlonal skills
and support systems has been thrcugh various forms of marriage and family
v ., enrichment and support prcgrams.s These programs such as marriage encaggter, '
%Ecuﬁlg cammunigé;iaa-tfainiﬂé, parent effectiv%géss traiﬁjng'ar family clus;
teré ¢an be instrumental_in reduéing family stress (Gurman and Kniskern, ™
11§77): éTherpurpase of thig paper isita défgrminé the extent, toi%hiéh these
':kinds of pragféms are foérédg utilized and desired bygmilitary fami;ies.

This alsc has implicatigns for family prcgramming am@ng c;vilians glnce many




of the factors that attract military families to thése ‘programs are probably

gimilar to other families as well.

The Context for Family Enrichment Programs in the Military

Given the changling profile of American families, it is no longer reasonable
to assume that all families can be held tcgether.by traditional expectations,

F ,
strictly delegatéd family roles, and lack of marital sociability. Today, rela-

ciation instead of instrumental rcles and separation (Orthner, 1981; Mace,

1979). Consequently, the‘quality‘sf family relationships now beccmes a eritical
issue (Lewis and Spanie?; 1979). ihis means that policies and programs are
ngédéd that support family relatignshipé aaﬁégirect thgm toward maximizing their
pmtentialvfar commu;ication, problem solving, SQQialiéatiQn; and interpersonal .
§uppér£-

Recéntly, there has been an upsurge in intéreét among military 1eadérs in
family issues. This interest parallels the growing feeagﬂitign of the inter=
de?endéﬁcy between military effectiveness and family functioning (Bemnett et al.,
1974; Hunter, 1977; McGﬁEbin et ai., 1980; Stanton, 1976; Orthner, 1980). It has been
found - that the extent to which people are satfsfied with their family life ;
stay in the military, It is, therefore, to their benefit @hét militarﬁ leaders
continue to seek better ways of serving their families, After all, .these
familiesaaféxnaw a vital part of the mission support .system upon which the
military depends. This means that sensitivity end response to the needs of
.'milifary fa@%iiés iskn@%.anly'humanitarian;.it is also baosed aﬁ the knowledge

that what is good for military families is good for military responsibilities

as well. o : . '
= -~ . . ’ .
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“This recognition, coupled with the changing profile of the milifary com=
!

munity agd family, has provided the impetus for the increasing incorporation of
famiiy eﬁrichmént programs into milltary communities (Mbskcs: 1976). Ranging
" from various family enrichment programs to siﬁglg ﬁarent support groups, these
-prggrams are oriented toward strengihening.fémiiies by providing them with the
skills and support needed for fostering their relationships. They also serve
to protect families against the stresses inherent but not necessarily unique to
military fémily life ksuch as freguent moves and family separations, weakened
tles to extended family and community, and inadeguate financiai support ), :The
value of enrichment programs seems especially relevant given the recent findings

from a study of married and single parent families in the Air Force (Orthnez,

military families, including single parents. Although this tendency toward
" self-reliance reflects the growing trend in American s@éiety to make easy
acquaiﬁtangesiéut few really close friends, it is especially encouraged by the
mobile lifestyle that thé military encourages and ean be viewed as a shakyﬁi
foundation for personal and relatiagal growth., Without close ties to éthersgé
many military families may findﬂthgt they cannot always get the support they
need to make necessary adjustments, . McKain (1?76), for example, found rela-
tional isolation in the military fc be direétly related to this ineidence of
family problems and tension. With the devélepment of family enrichment and -
support prégrams, many families may remedy their rglafienal problems and
rec%iée the support necesséry for making ongoing adjustments.

Theiﬁidegpread introduction of marriage and family enrichment programs in .-
the military ié quite recent and parallels the'deveiopment‘in civilian ecﬁsv

munities. Military chaplains have been the primary catalysts for introducing

;J



and maintaining these programs, élth@ugh some social ﬁcrkers and other mental
1eélth personnel have been involved as well. Programs such as marriage enc@unter_
ind parert effectivénéss;training have been operating for neariy:a deeade{-

Jouple communication training, family clusters and other marriage enrichment
srograms have been introduced in the last several years., EYen more recently,
support programs for single parents have begun to develop{1> )

To a large degree, military faﬁiliéé have had more opportunities to become
involved in - these prcgraﬁs than their civilian counterparts. Unlike the often
inadequate infeormation distribution in many communities, military pefsanﬁel can
nore readily ccntgct-families and inf@ré them ofx;}ogramsu Also, while many
thaplains are n@t”£raiﬁed in these family pragfam3=aﬂd their availability is

sertainly not evenly distributed, proportionally more chaplains are skilled in

L]
o]

jirecting these prégrams than is normally true in the civilian sector of society.
laken tcgether, “his suggests that military families should be more aware of

these programs and at 1%ast as interested in them as other families.

\ : Methodology
1 -

The data for the St%dy wére collected from a probability sample of 331 U.S.
iir Force married coupie; and 101 U,5. Air quce single parents on 165basas in
:he United States and Geﬁmany, The -married men and women wére randomly selected
‘rom listings of married!Air‘Force personnel assigned to these bésesi The single
yarents were randomly Eelgcted when sufficient numbers were available. On
maller baées, all of the\singlé ﬁarants that were assigned to the base were con-

acted. The sample was s%ratified to proportionately represent the families in

ifferent geographlical areas and‘command responsibilities.

/,/,_ﬂ
S
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Personal interviews were conduct~d with all participants in the study.
Nearly seventy percent of those contacted agreed to participate, even though
both husbands and wives had ‘to agree to separate interviews to be ineluded.
Each of the semi-ttructured interviéws were conducted In privaﬁe by professionally -
trained interviewers. The interviews lasted approximately one hour. A total of
763 interviews were c@mpléted. |

All of the interviews included questions on tﬁe subject's knowledge, par-
£icipaticn; and interest in family én:ichment and support programs, The married

gouples were asked about such programs as parent education or effectiveness

training (if they were parents), marriege enrichment or marriage encounter,
ecugle:c@mmunicatién training, and family clusters, Single parents were asked
about parent education or effecﬁiveness'training, singl.e parent support organi-
zatichsg and big brother/sister prégramsi These programs were selected because
of their avaiiabilify on many Air Force bases, The questions on each of these
were preceded with a brief description ;f the program. In the questioniﬂg, no
program was restricted to a particular format so that, for instance, any parent
education prcgram would fit the criteria, nét just the formal Parent Effectiveness

Training program.

Fépdiﬁgs

Pa;ent,Educaﬁigp

Overall, two cut of three Air Ferce parents had heard 6f some type of
(see Table 1). o
parent-education program/ Women were much more aware of these programs than men,
'Espécially single-parent men of whom less than half (46 percent) were aware of
their availability. The'majafity'af those who had heard of parent education were

white parents who attended church regularly. Half or more of the non-white

= Ingert Table 1 About Here

Q . ) ) ' l';:)’ .




Table 1

Attitudes Toward and Participation in Family Programs

Knowledge of Program Have Attended - Likely to Attend
Progran H W SPM SPW H W  SPM SPW ' H W SPM SPW
: T 7 % 7 T 7 7 7 T % 7 7

Parent Education 64 70 46 54 14 13 4.9 6.6 49 63 55 73

Céuple Communication 18 20 x = x 6 6 x X 48 50 x x
Training

Marrisge Enrichment 68 73 «x X 4.2 4.2 x X 48 54 x x

Family Clusters 14 x . ox 3.0 3.0 x x 31 38 x  x

Single-Parent x x 49 50 ) x x 9.8 10 x x 55 56

Support Group ' E |

[¥:)
WLy

Big Brother/ , X X 95 x x 3.2 6.6 x x 39 55

Sister Progracs

= Does not apply

= Husbands

Wives . , -
Single Parent Men: 1:
Single Parent Women

= m .3
T | ||

R
Cr

SPM
SPW
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parents or those who weré‘less're;igi@usiy involved were not aware of parent-
education programs, even when they were explained to them,

Less than ten percent of the Air Force parents had actually attended é
parent education program. Surprisingly, men were slighgly more iikely than
women to say that they had attended one of these yrcgraési fhis may be because
men have a'less rigid definition of parent education and they may be inciuding
educational programs that weré not deemed to be parent education by their
wives or the single parent women in the sample. A higher proportion of those
who had attended a parent education program were frequent church attenders and
parents Qf\elementafy school age children. Parents with adolescent children

| were the least likely to havé,attended.A The race’ of-'the pa;ént had 1ittle effect
in determining attendance in these pr@grams.

The question of the hélpfuiness of these programs drew mixed reactions
from those who had attended. -Although clése to half of the single parents (40
percent ) .and wives (46.2 percent) had found the parent education programs they
attendeﬁ very helpful, Dnlf one-quarter of the. husbands had found the program
they attended very helpful. It may be thét husbands find these programs less
relevant to their parental needs than single parents and wives.

For the overall sample of parents in the Air Force, interest in attending
‘a parent education program was high. Nearly 73 pefcentrof the siﬁgle—parent
wamen, 55 percent of the single parent men, 63 percent of the wives, and 49 peré
cent of the husbands indicated they were very likely or somewhat likely to
attend such a program in the future. The least support came f?cm fathers,

Only 12 percent of the married fathers said they were very likely to attend a —
parﬂntaeﬂucatian class, This may refiect the still trrditional blas that child
rearing is the mother's responsibility. Not surprisingly, parents who reported
-poor parent-child relationshipsAgeemed to recognize their problem and were the |
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most likely to express interest in these programs. Non-white parents elso indi-
cated a high likelihood for attéﬁdiﬂg these programs, both mothers and fathers.
Parents of y@uiger children were more interested in parent education than

parents of adolescents.

Couple Communication Training

Awareness of couple communication training in the Air Force is minimal.
Only one out of five husﬁaﬁéé”(iggpercent) and wives (20 percent) had ever
heard of this type of prograim. MEn (32 percent) and women (Eé-gerceﬁt) over-
seas were somewhat more likely to be aware of this program than those in the
U.S. Infrequent church attenders, especially wives (80 percent) had rarely
heard of couple communication training (see Table 1).

Not surprisingly, lack of knowledge of this program is paralleléd by a
low level of Pragfém-garficipati@n- Less ;han one percent of thelﬁir)Fcrce
eouplésrsurveyéd had attended a couple communication training program. va

~ the couples who had attended the program, however, all hed found it very |
helpful. | 'i |

- Interest in couple gommunication is considerable, Half of the husbands

(48 percent) and wives (50 percent) indicated they were very likely or somewhat
likely to attend one of these programs. Nevertheless, same-enccuragément may
be necessary since a rathér large Pe%centage of these couples (35 percent) were
only "scmewhatwlikelyﬁ to come. Much of this may be attributed to the‘ccﬁﬁlete
lack of awareness of this type of program on the part of many ecuples{ Better

participants.:

Overall, there is more interest in communication training among couples over-

seas compared to those in the United Si:tes. This may be because merried couples

‘lggi;




are more dependent on one another overseas, thereby increasing their awareness
of communication inadequacies. Non-white couples and those who attend church
more regularly were also more inclined to be interested. Another indication
thét marital communication inadequacy encourages program interest -comes from

the findings that husbands and wives with low scores in & maritsal comﬁunicas
tion scale (Powers énd Hutchinson, 1979) and higher scores on aneasured mari-
tal disagrgzﬁﬁh{s (Spanier, 1976) wére the most likely to.want to participate

in thése‘pragramé_ . This was espéciaily'true for the men since 55 percent of

the husbands who rgggzted low marital communication scores said they were
’likely to come compared to only 37 Pérgéﬁt of those with high marital communica-

tion scores.

M;rriage Eﬁrichmént

Unliké'céupie comunication training, the majority of Air Force husbands

 and wives had heard of some type'af marriégé enrichmentior marriage encounter.
nrogram. Wives (73 percent), hoﬁever, were somewhat more aware of these pro-
grams than husbands (68 percent), especially black husbands (54 percent).
Couples overseas (80 percent) were more likely to be familiar with them than
those in the U.S. (67 percent). Also, frequent church'attenders were more likely
' to have heard of these programs (82 pereent)ithan those less religiously involved
(52 percent). 7
Dverélij four percent of the Air Force married c@upiesfh;d attended a
marriage enrichment or marriage encounter program at somé time. The couples
most likely to have attended were white couples, frequent churchvatpenders, and
couples stationed overseas. Moreover, these programs were more likely to have

attracted couples with older children. It may be that marriages in this stagé
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of the life cycle are in speciai need of invigoration and ehfighment_ They
may also have‘lnore free time to participate in these programys. | |

Iﬁ terms of the peéceiVed hélpfulnéss thgt couples rec®iveq frgﬂ
attendfng a marital enrighmeﬁt program, wives reported that they Wepe MOre
satisfied tgaﬁ;their husbands. Although more than three-qugsiers op ¢M1®
wives (79 percent) found the program vér; helpful, only halp Of ihé yPPands
(54 percent) rated the program as’ being that Effe@tiVE;-‘Névﬁrtﬁelegg, Leger
than 10 Péfcéﬁ% of thefhusbanés (7.7 percent) and ﬁives (7.1 Percent) feported

. the program was not helpful at all.

Although more couples were aware of marriage enriéhﬁ%ﬁ? Pfégra§§ than
were interested in attgndiﬁg %hem, appraximatély'ﬁalf éf the Wiv'" {54 Percent)
and husbands (48 percent) said thé% are very 1ikeiy or EDmewﬂat‘iik91y to
attend one o% these programs in the future. Again, spouses gVerSegg (7° per-
cent) were slightly i@ré intéreéted in a;tezding than these 4N {ha u.5° (50 per-
cent), but the difference is nc’ :aﬁatie_ Also, black hushgnqg (79‘P§?eent) {
cent) and wives (54 percént).” Church attendance was associg4@q #itp iﬁterest
in attending family enrichment programs as well, Three-fiftps (60 perCent) of

~the frequent church attenders were 1ikely-tg‘;pafticipate in marits) MSichment -
or marital encounter programs while less tha£\h§lf of the legSs réligigﬂgly
involved, especially husbands (35 percent), indigétgﬂ a desiy® 10 paptiCipate.
Unfortunately, the study indicated that spouses wheafeporteq low maritﬁl mari-
tal satisfaction and many marital disagreements express;dzmgfé.iﬂteregf in mar<
riage énricﬁment than those with higher marital quality. %hif is espgéially

~ true for those wives who were experienéing low marital satigfgcfign_ Since

. ) \\
these programs are not designed for low-quality marriages, ¢hig Tingi#®

w o \
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suggests a sincere interest on the part of these couples for gsome form of

/

relational assistance,.

Femily Clusters’ o

Few Air Force coﬁples were aware of family cluster Programs. énly about

one out of ten Air Force husbands (14 percent) and wives (11 percent) had ever

i heard of this type. of program, Couples in the U.S. (10 percent) were less
) likely to be aware of these programs than husbands (13 percent) and wives (20

percent) overseas. Overall, black husbands (7 percent) and infrequent church

attenders (8 percent) were the least 1ike1y to have heard of family cluster

programs (see_Tablé 1).

§f=%£§xéouplés that know of these programs, three percent had.

actually attended such a program., The majority of these couples, however, had

found the programs very he;p}ul (5§-pereent) especially wives (100 percent).

Although husbézds were more critical of these programs than wives, nearly nine

out of 10°(88 percent) had found their participation at least somewhat helpful.

;ﬂf the pfégrams and services sampled for interest, Air Force families
were thé léa;t enthgsiasti% about family cluster type gréups. S5till, more than
cne-third éfsthe husbands and wives indicated that they were at least somewhat
likely to attend. Thé low interest in these groups may be partially attributable
to the lack of awareness that m@si couples have of these programs, Moreover,

v while the emphases of parent education programs and couple communication train-
ing are more self-evident, the emphasis of family clusters is more diffuse and
requires further explanation. Clarification of the goals and purposes of these
prcg%ams coupled with encouragement and salesmanship may be needed to attract

participants to these groups.
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Overall, there was more ‘fnterest in family clusters overseas than in .the

U.S. These programs may be espééially valuable to families overseas given
their greater felative separation fram their most frequent famiiy support
souree, thelr fespectiﬁe parentc. When this is coupled. with the Qossiﬁilitj%
that married couples may be mefe,dépendent;@n one another overseas, the-
greater interest améhg these couples in family clusters is understandable.
Non-white couples and those witg inadequate social support systems were the
‘most iikely to be interested in thése programs,. Since non-white couples are
in the ginarity; they may be particularly susceptible to isolation in some
assignments, especially overseas. Given this Sitﬁati@n; family cluster par-

ticipation can be especially important to their morale and adjustment.

Single-Parent Support Group

Frequently, single parentvfamilies are alsavsécially isolated and need
support (Orthner and Brown, 1978) but they may not find thié in groups oriented
toward married families, For this reason, we examined the sﬁppcrt group needs
and invelvement of single parents to determiné the extent to yhich their sup-
port needs could be better met’ We found, however, thatlléss than hglf (49 per-
cent) of the Air Force single ?arggts were aware of single-parent suﬁpart gr@ugé
or argaﬁizations like Parents Withaut Partners. This percentage was even 1awerK
among black single parents (28 percent). These findings were rather surprising
given the incréésiﬂg rumbers of single pérénts in the Air Force and the recen%
p:aliferation of these crgaﬂizati@ns;(gee Table 1).
Although single-parent organizations were more popular among single
. parents than Big Erothér/Sister pr@grams, still less than one-tenth of théée

pareﬁts had actually participated in a single Pafént support group. Marea#er,

(e
e
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participation in these arganizations wasg not evenly distributed throughout ﬁhe
éamgle_ A1l of those who had participated were white single pafentsgaﬁa fre-
quent church attenders. Furthermore, parents of* elementary school age chil-
dren (33 percent) were more than twice as likely to have attenied than parents
of pfescho@l (10 percent) and adolescent children (16 percent). Lasély;;lcwer
ranking, enlisted single parents and those statiocned in the U.S. were the
least likely to have attended one of these programs, |

Overall, many single parents, especially men, who had participated in a
single-parent support gf@up o1 organization had not found it particularly help-

ful. Fewer than half of those surveyed (44 percent) felt that the experience

was very helpful. Although single-parent men were somewhat more critical of-
_ ‘ K ,
their experience than single-parent women, nearly one-third of both men and

*

women reported that participa%i@n in these groups were not heipful at all.
Despite the frustratlan among those who had attended single-" parent organi=-
zations, gore than half (55 percent) of the Sampled§51ngle parents expressed
genuine interest in these groiips. This iﬁierest wag particularly “high among
lower-grade enlisted men and women (71 pefeént), thcge with preschool children
(64 percent), those w%a.wererdivorced (60 percent) DT‘£EVET married (64 per-
‘cent ), and those who expressed diffieculty with their parentschlld relationships !
(81 percent). Although most of these single parents acknewledged the p@tentlal
value Df groups 11ke Parents without Partners, they knew little about startlng

a graup and often had little time to do the gr@undwcrk to get it started.
+ : - g,

&

Big Brother/Sister Programs

There was considerable awareness among single parents of Big Brother/Sister

pr@graﬁs in the Air Force. More than nine out of ten Air Force single parents,

= -
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especially females {95 percent) had heard of this kind of program. Although
T ¥ ' >‘ ’
¥knowledge of this program was high, program participation amgngﬁsigglé

arents was minimal. Only four percent of the ‘single pdarents had actually

el

. used the services of a Big Brother or Sister. A1l of these parents, hawever,-
had found the program very helpfui.b Moreover, each reported a secure parent-
child relationship. Whether this latter finding is a product of program par-
ticipation, however, is nﬁt clear, Parénts‘with better pare;t-cbiid relation-
ships may be more likely to seek outhyaluable opportunities for their children.

Althgugh!Aif Force men were less interestedgim the Big Brother/Sister
program (BQfPércent)rthan Adr Force women (55 percent), both were more interested
in these programs if they were less secure ihvthéirggarentéchiid relati@nshi?

(56 percent), if they were in the lower enlisted grades (65 percegt); and if
they had preschool children (56 percent). Thesehg?ﬁgiﬁgs suggest that many
gingle pérénts would like to have thglassistanpe of another adult but that

. those who are most anxious about their children and those with younger children

have the greatest need for. this support.

;;311 atlaﬁs

American military families are a microcosm of the larger family system in
. Y
America. Their needs faf‘enrichment and support probably mirror those Df other
\

familles as well._ Certa;nly, there are special circu@stan%es that military

families face but, by and 1arge, their ‘lifestyles, famllyiétructures, and
',familgtﬂeeds are very similar‘to other U.S. families. Unlike some perceptionms,

these are not necessarlly cloiétgred famii%es} In thé-present sample half

these families live off-base, most haveiciv%;ién wives, none of these couples
are separated because of militery assignments, and most of the members have

me

]

Lag~
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‘gtandard warkwéeké. For thls reason we shculd be able ta uﬁderstand the flnd-é
ings of this Study w;thin the ‘context of broader family needs thaﬁ lust those
of U.S. Air Force fémilies. ' : . ':.
The results of thls study Lertaln;y suggeat dhat famllles can benef@t '
from the iﬁf@rmaticn, sk;lls, and support that family pragrams often provide,
Pl
Most men and women who had part;clpated in.parent edueation; couple communica-
=tion training, marriage enrlchment, famlly glusters, and Slngle parent support
groups tended to feel very positive about the results. Same programs, however,
appear tc have struck d4n especially reagans;ve chord W1th those who had par=
ticipated in them, .Couple:cammun;catlcﬁ and family cluster pfcgrams, for ?
instance, had been attended by a very small prgpsrtion of the marrled couples
but they received hlgh support f*@m these ecugles Dther programs often had
grams might have fastered more po51t;ve attitudes fram their participants.
In several of the family enrichment programs, women renrorted more positive
experiences than men., To somé degree, this seems to refi;et'the orientation
of these programs to foster the personal growth of women while they encourage
men to beeome m@ré%egalitérianr 'Néither parent gducaticn D. narriage enrich-
ment prcgrams, for example, gppear to be as satisfying to men as thé& are té-
wcmen. Tn both cases, men who attend are éncouraged to- ylgld some of the power
and to adapt family role responsibilities that have been traditionally =:corded:
to &cmeﬁi Likewise, single parent sﬁppart groups appear to benefit women more
than men; Agaiﬁ,_this ma& be because of the inability of these programs to .
speak to the special needs of fafhersi As Ru532113(1974) earlier discovered,
fathers can especially benefit from pargnt edﬁcaticn experiences but these

Lo ) i
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programs may’neea to bevtaiiared to develop the role of fathers as a c@mplés
meﬂtary rather thaﬁ Bs supplementary parent
Some family prcgrams do nat appear to be reaching the pépula tion they

3 =

Heed’ ta ‘reach: For example, cmupje communication trginiﬂg 1s most desired by
those who have poar communieation 8i¢111s but these ccuples\are unllkely to
have heard of this program, Also, parents with adolescent children are the
least 1likely to attend parent education but the data from the Air Force sample

o

. indicates they are the most likely to rep@rt problems with their?chlldren i
(Drthﬁéfi 1980) Still, thcse paTEﬂts who are experiencing parentsehlld dif-
ficulties do say tﬁey want parent educaticn and they may be réceptlve to pro-
ticular$yeerlented tcward aéalescent develapment aﬁd needs,

The. study further suggests that soma family situations can stimulate an

interest in partlcular family programs. This is true of overseas ass;gnments

* which can preaent families with mare isolation from support sysﬁgﬂ§‘E§E§EOﬂe
dependence on their marital relaticnshipi Not only can this inerease poten=

- tial stress in the marriage buf;if alsé can énccﬁrage couples to seek fela—
tionel skills and family support systems to reduce this stress. In the preseﬁf

study, it appaars that couple communlcaticn Eﬂd family cluster prcgrams are of
greater interest to fami ies cvé;seas, perhaps because of these factors.
Family clustﬁra, in partlaular, are not as attrae£QVE tc'mast ccuples as the
cher programs surveyed but they ‘do seem to be unlquel§ia¥2ractive to, thase F\
couples who are the most isolated from_ their extended family and their suppcrt
groups. This finding also has implications for ather families who may find"’

themselves in iacatians or situations which can foster a spee1al need for

intimate support groups, either temporarily or on a more continuous basis,

P
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‘In conclusion, it eﬁpeefs that femilyAenriehment and support programs
have more promiee than has currently been,eetueiized. _At the present, time, at
least in the!Afr Foree, femilj programs have been concentrated withih reii-
gious greupe and eommunitlee and have not ventured far from those who ettend
religieue services regulerly. There has eiso been a not;eeeble lack of infor-
mation on most of these programs emeng,neeiwhite families. This kind ef pro-
vincialism can create a feeling that femil? programs are uniquely oriented
tewerd enaéeing groups which in most cases they are not, More efforts need to

E

Pe made te'wiéely publicize opportunities for attending family enrichment pro-

,grams, especially iﬂﬁieeting the purposes and goals of the programs to be .

offered. Many of the men eﬁd women interviewed simply He& no idea thet programs

these programs were all about.
Clearly, there are some programs which will attract more participants

than others. While femiiy clusters are perhaps of interest to a minority of

femiliee; couple communication training, marriage enrichment,
cation are of interest to many femi%iee; Among single parent§, big bretﬁe:i
gister preefeme are not considered as valuable eeieverell single parent euﬁpert
gieupe. But no matter what the-petentiel interest leve), practically none of

these programs are knewﬁ well enough at this time for most families to be

' exposed to them, let alone benefit from them., More sﬁeeieliete in these pro-

grams are needed; more publieity and encouragement is warranted; and more
programs must be fecueed on. the neasds of particular femiliee. The potential

frr femlly enrichment is there but it must be more effeetively develeped in the

years eheed:e

13,
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ﬁavy Family

ss% ance Initiativeé\“&

The Navy'é concern for its families iS'BBE new. In féality the
Navy has recognized over the yearé'thé importance of fémilias ta thélﬁafy
mission and hés sought to provide support to ease the hardships of
military life. lﬁ;réééﬁﬁ years the quantity and quality of that suppart
' ~have come intg Shaprf focus. Same very préctical issues have caused the
iﬂéreaéed concern -— not the least of which are at;:acting and keePing
*. qualified pefsoﬂﬂélg As the technology of our ships, submarines and planes
advanges so do the demands for more highly trained men and women; ccmpéti—
tion with edvilian industry is keen.
| * The majority of today's Navy is married. As a matter-of-fact 55% of
our total Navy fOrce is married. That means that over 250,0@@ people have
devendents and that the primary dependent figure stands close to 600,000.
"It is also a fact that 80% of our career-oriented personnel, that
lisi midilévgl foicers and senior enlisted are méfriedi The Navy enlists

a single person, and reenlists a married one. It is a trend with which the

Navy must deal. Therefore, when one considers retention;— Eamilv—nEéa

recelving considerable Etﬁéﬁtiﬂﬂi Retention, however, is not the primary

rééégﬁ for concern. Our Chief af Naval Operations, Admiral Thomas' Hayward

has said we nged to care far Navy families because- it is. "the right thing

* to do".
In 1978 the Chief of Naval Operations highlighted support to familiéé
rrrrr as part of his main objective for that year. ThezfirstéNavyswide Famiii
Awéfengss Conference, held in chegber of 1978, recommended. the créétion

of a special office to coordinate the Navy's efforts on behalf of families.

On January 30, 1979, the Family Support Program was officially established




2
within the Office of the Ghiéf’ﬁf Naval Operations. {Thé program ié Eéaﬂéd
by Dr; ;nn G'Kaafe; who transferred from H.E.W. to Qérk with the Navy_just
a month before the November 1978 conference. In addition to Dr. 0'Keefe,
tha headquarters tafffﬂow consists of three line officers, a chaplain,

a Chief Navy Counselor and a Eivilian psyehél@gist. |

Er:l.éfly, the mission of the Familv Supﬁarf_ Program 1s to improve the
Navy's awareness of ‘and access to reliabl; and useful infofmagion, resources
and services that support and enrich the lives of Navy families and single
service members, The mission is being implemented in four phases. Two have
already been CDﬁplEEEd Phase one was the establishment of the Pfagfgm fn;

: Jaﬁuary 1979 and subsequent overall Navy planning. Phaée two saw tha

development of two "Qilgt" Family Séfvicé Center projects. Phases
three and four are expaﬁsian phases. ' The phase two "pilot" projects are
located in San Diego aﬁd Norfolk.

‘The San Diego area has three Family Service Centers, which are

coordinated by the Commander, Naval Easg, San Diégég These centers serve

~a large and 1d diverse pgpulatian ranging from recruits to retirees. Activities

and services are tailo red to the 1Qcatian and the population of each Naval

'

activity. or inSEaﬂCE, an extensive information and referral service

1 ts to provide information on community and militaty support :resources.

All in all, the San Diego Family Se vicg Centers and related services oro-
vide support in hundreds of ways to the QD;ODOsplus active duty Navy people
and their families in the area.

‘In addition to the Family Service Céntgrs, there is also a Dependent's
Assistance Board (DAB) which was established .to provide care espe ecially

"

for fleet perscnnel and their families. The DAB is staffed by a sgnimr
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chaplain, ﬁwc duty chaplains and.twg clerical staff. They hanﬁla abéuﬁ
SPGDD office interviews, phone calls and messages each year.
The Norfolk Family Service Center was based on the résul;s of a

1 the local United Wa§ Planning Council in conjunction with Navy planners.

The staff of twenty includes both military and civilian personnel aﬁd:is

supplimented by a number of committed volunteers. The Center includes a

24=hcuréa=day'ﬁag Line marned by seasoned Navy and Marine Corps service

members who had had special training.

0f special interest, Ehe Norfolk Family Services Center also ties
into a cémmuﬂity—based ;gﬁputerized information and feférrai system
;isting over 3,000 resources available in the Norfolk Tidéwatgt.afea.
This system is serving as a model for some of our future Family=53fvice
Centers. ﬁ

Phase three of the overall Mavy plan began on October 1, 1980

(fiééajfjéiﬁrigsifjg§igﬁzEﬁéﬁgsEfblighménﬁ"Qf a&ditianal Family Service
Centers 1in highépapulgtian areas. The new Centers joining ;hgée already.
in place in San Diego and Norfolk will-be in Jacksonville, Flarida;;
Charlestcﬁ; South Ga;ﬁlina; Long Beach, California; and Yakcsuha, Japan.
The final phase of our overall program will oceur over the next
three years (fiscal years SZ,BB,Eé)Q,when additianéiﬁcentefg-will be added

(possibly ae many as 61 by October, 1983), forming a Havy—ﬁide network of

Famii& Support Programs.

~ As mentioned above, each Family Service Center will naturally vary
its services depending on the needs of the local population, as well ag on

the existing military and civilian services. In general, however, all

-
Ll
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centers will have three broad, major objectives: ta'gétvé-és P 1ﬁfafmacion,

referral, and follow-up system; to coordinate family-s@lateq re?Curces -

(both military and ci;il}anf;ﬁand to provide d;réct agsigtaﬁgé in gejected
aréés such as personal or marriage counseling. | -

In general, areas of information or service wilj 1pflyde Pergéﬁ;l
and familyeeﬁrighment; personal, marriaga{gnd child qungéling, Or seiual
assault, améﬁg others. The Centers seek to avoié a sgiaiy "Prgﬁlémﬁ
oriented" image. By offering a wide range of servicey to lnter#Sted

\

people, we hope they will be seen as natural, helpful, Qvelyday TRsources

of real benefit to “everyday", as well as crisis, need5.

An aspect of the Navy's Family Program that cutg acfOgg 311 phases

is that of research, evaluation, and documentation. vhe 0ffice °F Nava)

Research, the Navy Personnel Research DEVElDPmEﬂt‘CEﬁﬁéb, ang (f€ Family

Support Program office have worked ElﬂS%%X_EEEngErﬁffém»Ehé—begiﬁﬁi§§§€gf _

~-ensure  that appropriate studies can be undertaken to p#lid g Y

knawledéé base which can gﬁide future efforts. Three kay E@gesfﬂh
ﬂacumgnts produced thus faf are: 1 ’
1. "Roadmap for Navy Family Research' Ey Westiyphouse pyplic
Apgliéd Systems Divisian ) f x s
2, "DéVélemental‘Gasa géuﬁigs of the Navy Famil? 5Ekvicg Qegtefs,
Norfolk and San Diego', prepared by SYEEEE>b§velabmén§’cgfﬁgfati§ﬁ
3. "A Demographic Profile of U.S. Navy Personng} and Famiiies" by
Dannis é, Orthner and Rosemary S. Nelsaﬁ, Faﬂily'kégegféh and
Analvsis, Inc, ‘ I S | /
»In addition to the specific Family Servicé Centai iﬂitia;iqéa the

| | o
Navy is moving out on several other fronts. In a vitg} effoyy Ader the

~auspices.of the Bureau of Medicine and Surgery, .the Faglly Advyo Y

o 4 -
SRR #
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’ Program addresses the iésues of spouse abuse, child aﬁuse and the sensitive
handling of rape and sexual assualt. In close liaison with the Family Support
Prggram,ithe Family Advazagy,Prégtam is involved in coordinating, for .the

i first time, thé’mény mili%ary and eivilian ageneies which deal with these !

problems. The thrust of the program.is to ameliorate the conditions which

lead to such acts as domestic violence; conditions such as family isolation,
\i lack of community support-or child care, lack . of education, or alchohol and
\\\\ drug abuse. In this tragic érea; caring "after the fact" is never enough.

Another group with different problems is.composed of Navy families

moving overseas. Findinpg accurate, current information about a country or

duty station has been a constant problem. Rumors, opinions, aw:i sporatic

commnications have Been the-norm until the creation of 0.T.I.%., the

e évé§sgas Transfer Information Service. Based in the Navy Annex, Washington
ﬂiCi;f;his "Hot Line" answers virtually any question about any overseas

N an
location in which a Navy base is found, If the information is not right

at hand, Gﬂiilisg will find it. Understandably, this service has proven
invaluablé-té\huﬁdreds of Navy people and their families going overseas for
a tour of duty:\

brief. Uﬁdafstandiﬁg the unique nature of Navy life, and recognizing
\ A
that the time is righﬁ;’ﬁhe Navy has moved out on all fronts to identify,
;\\ v ' * .
of Y - B
‘ .analyze, and address the many and changing need of the military family today. -
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THE NAYX FAMILY PRDGRAH'

FACT SHEET
EACKGRQUNDZ s

The Navy has long gecagnizeé the meertance of its families.
There are approximately SEQAQEﬂfﬁavy men and women on active duty,
: , with a total of 600,000 -primary dependents. Fifty-four percent of -
‘ ' the total force 2 (officer and énlisted personnel combined) are

{ married, andgthe percentage increases to 80 percent for service

menbetsswith four or more years .of experience. Further, there is
s _clear evidence that - -reenlistment decisions and hence, personnel
v " and operational readiness are influenced by spouse and family
— ccns;deratlans. : , ‘N

! 13
=In 1978, ‘the Chief of Naval Operations (CNO) highlighted
, support to families as part of his Number One objective, and the
- “first Navy-wide Family Awareness: Conference recommended ' the .
© creation of. a-special office to provide leadership and coordina-
tion for the Navy's expanding efforts on behalf of families. ‘As a
result, on 30 January 1979, The Family Support Program (OP-152) y
was established .as a Branch of thz, CNO's Human Resource Management
Division. : ,
o M1SSION
The mission’ @f The  Family Program is to 1mpfcve the Navy's
awareness of and access to, reliable and useful information,
resources and services that support and enrich the ILVEE of Navy:
families and single service members.

MAJOR GBJECTIVES

The Family Prodram has flve major ijectives.
o To establish a network ﬂﬁ Family Service Eenter%s
‘o To pfgvide ttalnlng, technjcal *-113tance, pasitive support, -

! and guidance to commands desiri. %o develap or imprave
their own far;ly sugpaft pragrams, .

: . o To develop awareness programs emphaslzing tbe lmpcrtance af
* , - families to the Navy s mission;

o To increase effective cgardlnaticn and use of existing Navy.
and civilian resources; |

o To conduct research and studies which document and guide
future Navy fa@;ly efforts and palicy.

THE NAVY FAMILY:
AT MATTERS

NOV 80
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FAMILY PROGRAM ACTIVITIES

_FAMILY SERVICE CEN'

A Family Service Center is a focal point of 'the coordination
of a full ranye of Navy and civilian resources and services for
Navy families as well as single Navy men and women. The Centers
.,offer information and referral services for a wide array of.
personal and family matters, counseling, assistance and crisis
intervention. The Centers provide selected services in accordance
. with local needs, and often serve as a resource to informal
support efforts such as Ombudman and sponsor. programs, ‘They are
staffed by military, professional and:volunteer service members
and civilians. Navy Family Service Centers are funded for opera-
tianséuting fiscal ‘year 1981 in Norfolk, Virginia; San Diego,
California: Long Beach, California; Charleston, South Carolina;
Jacksonville, Florida; and Yokosuka, Japan. An additional 14
sites are slated for funding in fiscal year 1982 - (New London,
Connecticut; Orlando, Florida; Great. Lakes, Illinois; Kings Bay,
Georgia; Pearl Harbor, Hawaii; Bremerton, Washington; Port
Hueneme, California; Whidby Island, Washington; Alameda,
California; Treasure Island, California; Pensacola; Florida; -
Washington, D.C.; Guam; and Naples, Italy.) ‘A total of 61 Navy
Centers are slated for funding by fiscal year 1984.. The Marine
Corps will have 15 Family Service Centers in operation during-
fiscal year 1981. 1In addition, a number of "out-of-hide" Family
Service Centers are being developed or strengthened by local '
commands. ' )

SELF-HELP

[

The Family Program |(OP-152) staff can provide resource
information and reference materials, suggest appropriate resource
_people and offer guidance to Mavy commands and activities with'®
regard to analyzing, planning or improving existing family support
services and systems.. ’ ’

AWARENESS
- The Family Program has an awareness program to highlight
existing Navy practices that support and strengthen families.
Wide media coverage is directed toward increasing overall
avareness of the importance of families to the Navy's mission.

RESEARCH AND STUDIES

An essential element of The Family Program is the development
of appropriate data and information with which to formulate and
guide futuve-policy and direction of the family program effort.

FOR_MORE INFORMATION

U.S. NAVY o U.S. MARINE .CORPS

Dr. Ann O'Keefe, Head e Family Programs Officer
The Family Program ' Hdqtrs, U.S. Marine
Office of the Chief of Naval . Corps (Code MPH)

‘Operations (0OP-152) . - Washingtén, D.C. 20380
Department of the Navy _ -
Washington, D.C: 20350 . -

202-694-5742, 5744  202-694-2895
A/V 224-5742, 5744 . A/V 224-289"
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