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ABSTRACT - ’

: Problenms and barriers women <7ten face when

re-entering the educaticnal systenm at the graduate level are '

identified, an¢ ways in which institutions can be more responsive tg

the needs of re- entry students are suggested. A wide range of

‘possible actigns is included so that institutions can pursue those

most appropriate to their individual circumstances. The following

\azea= are caovercd: admissions, part-time-study,-financial-aid,. - S

Euppg?t systems, career planning, and improving the employment '

graspects of vwomen with graduate degrees. Among the admission

barriers are little effort to recruit women canaldates, requiring

”caurses as prerequisites that have only been offered in the last few

vea?s, placing linmits on the age of credits ac¢cepted, changing

graduaticn requirements, requiring letters of recommendation, .the

current grade.inflation trend, and attitudes of interviewers. Other

barriers are that most financidl aid is directed to full-time

students, and these students face difficulties because of residency

requirements (number of courses taken), class scheduling, and lack of

access tc school services. Once the re-entry student has gained

adpission, there is a neéd for encouragement throughout graduate

studg and an apperrlate entry level pcsltlcn upcn graduatlan. An

Amendmentsi fhe Public Héalth Serv;ce Act. the Age Discr;mlnat;on Aat
cf 1975 are included. A field evaluation questiomnaire for the
~assessment of this paper is attacheﬂ. {SW)
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WANTED: Your Opinion

As part of its WEEA project'on the educational needs of
- re-entry women and other nontraditional postsecondary
students, the Project on the Status and Education of
Women seeks your reaclions and commenis on each
one of the papers developed. Please help us by filling
out the brief questionnaire at {he back of this paper and
return it by December 15, 1980 in the pre-paid EI‘IVEICJDE
we have provided. We look {arward to re«:ewmg your sug-
gestions.

When asked-to describe a “typical’ returning female
student, most people mention a woman geing back to
college for her undergraduate degr=e. Not surprisingly,
most re-entry programs across the country reflect this
assumption and are generally designed for undeigradu-
ates. However, along with the increase of undergradu-

_this_trend, all indications_are_that _it_will_continue to
grow in years to come, especially with the graduation of
returning women who are now undergradoates. Yet

these actual and projected enroliment increases have

oM GR PO,

" obstacles that re-entry graduate women have to over-
;25 .come. Whether they stay at a particular school ‘and

548  whether other re-entry women follow them will depend
largely on that institution’s understanding of their con-
cerns as graduate students and as adulls.

WHAT IS A “RE-ENTRY WOMAN"?

For the purposes of this paper, a re-entry woman is
defined as any woman who has interrupted her educa-
tion after college and is seeking to enter or re-enter a
LlnIVETSIly for the purpose of =sarning a graduate
degree.? She may never have attended graduate school
Sefore; she may have laft before completing a degree;
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: ; é‘ ates returning to campus, there has also been a signifi-
gzws cantupswing in the number of women students return-
zo> =& ing to attend graduate school.'

gg 3 Although many institutions have not yet recognized -

23
24 = B B
z been and will continue to be limited by the many

She may have interrupted her study for several reasons,
such as:

& marriage,,

= child rearing;

® starting work;

" =, moving to a different Imahan perhaps because
of her husband's job; aﬁdlar :

- EEDHDFHIG reasons. .

Some of the reasons that the re-entry woman did not
coritinue her education initially may still be operating
when she does return to school. For example, she may
have difficulty in getting child care, in financing her

_ _degree, and/or combining schoolwith work. ____
' However, it should be-stressed that the re-entry
woman in graduate school is academically on a par with
“traditional” students. Institutions which do nol en-
courage re-entry women to apply may miss out on an
excellent source of good graduate students.® A recent
article pubhshed by the Council of Graduate Schools
concurs with this view; - 4
“Graduate education should become progres-
sively more plural by seeking those groups
which have lacked equal access historically to
post-graduate education in this country.
Recruitment of these groups will require ex-
panded information and financial assistance;’
it will also require program development that
meets alternative career demands along with,
appropriate counsefing."*
Recognizing that re-entry women do comprise Dne of
these groups, institutions can then go on to prepare h;a-r

or she may bé starting an additional graduate degree.

) ’Thrs paper was wrtten hy Jeanne F|sherThDrﬁpsmn Stah‘ from the Women's Re-eniry F‘ro]gu aﬂd the F'rﬁ]ect on the Status amj
Education of Women also cmmrubuted to the research and develﬂpmem of this paper

' FIELD EVALUATIQN DRAFT: 1%is paper was developed under G-ant #G0079-01070 from the Women's Educatlnnal Equity Act Pro-
" . gram of-the Department of Education. Opinions expressed here do not necessarily reflect the position or the policy of the Depari:
ment of Education, or the Association of American Colleges, and no official endorsementi should be inferred. For further informa.
tlcm conlact the Wamer» 5 Re-entry ijer:t F‘ra]ect on the Status and Education of Women, Association of Arnern:an Colleges, 1818

o

ERIC

Aruitoxt provided by Eic:



43

Q

ERIC

Aruitoxt provided by Eic:

Field Eysluatlnn Dr'aft

thalr r:\rnval

The first stép toward helping re- entry women gain ac-
cess to the benefits of graduale education is to recog-
nize that the obstacles that many face have largely
been erected by “tradition.” Most graduate schools
were set up for younger students, whose under-
graduate experience was not far behind them. In order
to accommodate older students who have a wider
range .of experiences and responsibilities, soma
changes may need to be made. ‘

This paper identifies some of the problems and bar-

riers 'women often face when re-entering the educa-

tional system at the graduate level. Additionally, ways
in which institutions can be more responsive to the

needs.of re-entry students are suggested. Since the ap-

propriateness of a particular suggestion. will depend on .
the characteristics of the institulion and those of its re- .

entry students, a wide range of possible actions is in-
cluded. ]
Because many of the barriers which lirii't the access
of re-entry women also limit the access of other non-
traditional students, institutions are likely to find that
many of the issues and recommendations in this paper
are helpful in increasing educational opportunities and
participation for other nontraditional students as well,

LEGAL CONSIDERATIONS®
Title IX of the Education Amendmients®
: In géﬁeral Title IX pr«;hibits sex dissrimiﬂatian in sli
|ﬁ 7é3ﬁ1|551&n5 and récrultlng is prohlblted in all gradui
ate schools.” Sections 86.21-86.23 of the Title [X rtequla-

discrimination. However, services and programs
for re-eniry women. cannot exclude re-entry men.
Materials describing these services and programs
might“read, “This program was designed for
women who have been out of the work force and
out of school for a period of years. Men who
. believe they would benefit from this program and
would like to participate may do so.” .
In addition to the provisions'concerning admissions,
Titie IX also prohibits institutions from treating men
and women students differently.
Thus, policies must be the same for both sexes. For

"example, an institution could not have different gradua-

tiOn requiréments for mén and women. Addltlc\nally, in
tensxbly fair on then’ face but whu:h dlspropgmﬂnately
affect one sex more than the other may in some instan-
ces be considered discriminatory. For example,
women's groups claim that restrictive policies which
do not allow part-time study are discriminatdry against.
women, Because women are more likely io attend part-
time due to family responsibilities, the policy affects
them in far greater numbers, even though the palicy ap-
plIES to both men and women alike.

5

The Public Health Service £ Act' ‘

Titles Vil and Vlii of this Act were amended in1971 10
prohibit sex discrimination in admissions to federally
funded programs for training health ﬁrcfessmnals such
as doctors, nurses, and X-ray technicians. There are no
exemptions from coverage. Thus, graduate programs
receiving aid under this Act cannot discriminate in ad-
missions. The provisions of this Act are generally con-
sistent with those of Title IX.~ - .

tion detail the recrumng and the admissions provisions
of Title I1X.®
+ The regulation bars quutas based on thg numbér
or proportion of parsons of either sex who may be
admitted to institutions covared by Title iX

* Praferanca may not be given to one sex® nor may

applicants be ranked separately by sex.
« Institutions may not use tests or‘other criteria for
admisslon which have a disproportionate adverse
effect on members of one sex unless the test or
¢ griteria can be shown tovalidly predict successin
the education program or activity in question, and
alternative tests or criteria are not available.
" e Asking a student’s marital status prior to admis-
« Slonisalso prahiblled
-~ Ingt"*1tlons may not have rules or po!'~*2= can-
cerning parental, family, or marital

1

* students which make distinctions o~

sex, nor may they discriminate b~ © preg-
naney or related conditions.
-2 Inétitutions must make comparabie evorts to
" racruit members of each sex, except when special
efforts to recruit members of one sex are needed
io remedy the effects of past discrimination.'®
Thus, special attemg  to recruit re-entry women
may be viewed as an attempt to remedy past

© different institution:..

*The Age Discrimination Act of 19752

This Act, effective January 1, 1979, prohibits dis-
crirnination on the basis of age in federally assisted
programis and activities. Age is not defined; the Act pro-

- hibits discrimination on the basis of age at any age. Al-

though there are some exemptions, most age discrimi-
nation in higher education is prohibited. Thus, pohcles
and practices which restrict admissions on the basis of
age are illegal. Additionally, policies which seem
“reasonable™ for younger studerits may deliberately or -

" inadvertently discriminate against oldér women (and

men), and thereby VIDIate the Act

programs. partlcularly at the c*aduate level. While this
‘attitude is changing, wom~ are abloe e cadje
tional students are still = e ds @i,
There seems to b TiE “ro onale in the way
=partments within
the same institution) d: < which age is "too old”
for admittance. In one uciuol it may be 50. in another
40, in another 45.** Others have no’set age cut-off but’
take age into account, nevertheless. This is an area in
wiich sex discrimination i often campaunded by age

-, discrimination. : _ S
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admltted to graduate than undergruc'gate pragrams
The reasons.for this may vary from school to school,
but the obstacles generally fall into these categories:
® re- entry women are not specifically viewed as
serious potential candidates for graduate szhool;
therefore little effort is made to recruit them;
graduate departments are often more selective
- than undergraduate departments, and the criteria
for election may inadvertently discriminate
against students who have interrupted their edu-
cation (such as requiring pre-requisite courses
that have only been offered in the last few years);
graduate programs usually accept fewer creditsin
. transfer and may place limits'on the ""aye” of the
credits accepted; ) .
= requirements for ~gradudtion from grac..le
school may have changed over the years, making
¢ it difficult for re-entry students to *pick up where
they left off.”
_Underlying these cbstacles and others is the tenden-
cy of many institutions to leave policies concerning
 these decisions unwritten. In most schools, individual
graduate departments are responsible for determining
where the recruiting effort should be concentrated and
which students shall be admitted. However, the lack oi
written. policy guidelines can lead to confusion, mis-
understanding, arbitrary rules and wide disparities
among departmental programs within the same institu-
‘tion. For examp.z2, in the past some graduate depart-
ments barred students over a certain age, bui the age
varied from department to department. Age restrictions
in admission has become illegal with the passage of

..-the-1975-Age-Discrimination-Act'“but-some-traditions -

die hard. Without a directive from the school adminis-

* tration noting that age cannot be used as criteria for ad-

mission some departments might still follow *tradi-
tion™ and, inadvertently, violate the law, :

This same tendency to follow the*‘traditional” policy
of recruiting primarily males for certain graduate and
professional programns has made it diificult for many
qualified wcmen to be aqcepted There is evidence fnr

have been fEC]LIIIEd to have hlghe,r gradés than me_n. in
order.to be admitted to the same academic program.’*®
Aside from'these barriers, potential re-entry graduate

women face a host of other admissions problems relat-

ed to the length of time they have been out of school.
One is in the “letter of recommendation.” Many depart-
ments rely heavily on recommendations, but older
.studenis who have lost contact with their jormer niro-
fessors (or whose professors have died) m
- possible to obtain such |etters.
“Grade inflation” may also ai’act gre
sion for ra-entry students. Grading paiwcins .dve
changed over the years so that a‘student who did
outstanding work twenty years ago ‘rj?EIic:rlt have only
e grade might
have been higher, yet the returning’a adult student's
grades are often compared at face value with those of

&

younger, recent graduates whose grades reflect dif- )

ferent standards.

An additional consideration for re-entry women is
that grades on the Graduate Record Examination (GRE)
— usu#''v requirad for admission to graduate school
—may be considered valid for only five years. The many
re-entry women who have been out of school for longer
than that time will have to take the examination again.
For these students and others who have never taken
the exam, t’he GF&E'S ‘may become a rnajcr source of

mathemahcs in thenr everyday life are OftEﬁ mcst con-
cerned with the math section of the exam. In addition,
women who spend most of their time v.th small

" children may feel, perhaps unreahstically, that their
vacabulary has suffered asaresult..

Dtﬁér barrlers may surfat;e durlng a required per-
attxude af the,. mtemewer taward c;lder femaie ap
plicants can not only result in a negative assessment of
the applicant's ability, but may also be critical factors
in the student’s decision to pursue admission. Some
‘acilty may fee! uncomfortable relating to students
their age or clder. Additionally, some interviewers view
negatively an irregular work and/or schoo! history of a
woman with childbearing and family responsibilities, as
though it had the same connotation of instability which
a similar .iistory might |mp|y for'a male or someone
wnthz:lut the demands of homemaking and farmly

.As a result, sc 12

“too old” or that their choice of field iv. “inappropriate,”
, For example, fémale applicants to medical school have
been told by interviewers to “forfet a medical career
____and_raise.a family.”"'® In_a study of re-eniry women ap- __
plying to graduate school, 86 percent of the respon-
dents said they had encountered “a negative reaction
or some discouragement’. either during the admissions
process or upon first entering their department.'” This
type of reaction from.faculty or administrators usually
stens from the belief that women will “waste” their

graduate training. However, innumerable studies have -

demonstrated that almost all women who complete

graduate school go on to do productive work in their -

field whether or not they marry and have children.'?® .
Even if an institution has recognized the barriers to
_re-entry students and has worked (o remove them,
many potential students may not be aware of the
‘changes, particularly those who experienced sex dis-
crimination in their early schooling.
obstagles to graduate 'school are so taken for granted

it “any potential re-entry students may ~2ver even
¢..pl to apply. To countera' * this  nde institu-
218 which wart te. attract « ik zed not
orily to remove bari.ers to . also to
mount a vigorous recruiting ei s .2 how

things have changed.

What the Institution Can Do'® .o
* Re-examine departmental and: institutional
criteria for ad nissions to graduate school to in-

polential students” have been
discouraged by an interviewer's intimation that they are

Some of the-
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sure that irrelevant characteristics (such as age)
are not being used to determine eligibility.

® « Put all institutional and departmental policies in

writing and make copies available to administra-
tors, faculty, and potential students.

* Inform decision makers in the admissions’ pro-
cess about the requirements of the Age Discrim-
ination Act, Title IX, and the Public Health Sarvice
Act, and any other laws that may bear directly on
admissions practices.

-¢ Develop a process to inform new staff abv:\ut anti-

. discrimination laws and institutional policies.

* Allow returning students to submit letters of
recommendation from persons who have had re-
cent contact with them, even if not in the

* Have a "h::t line” prospective re-entry graduaté
students can call. Provide evening and weekend
. service, or alternatively, a recorded message con-
“taining information about the graduate school.
Offer a "workshop on applying to graduate
school” for adults. Potential students who are not
already on campus have the most need of this
kind of information. The University of California,
Los Angeles developed a three-hour workshop
with the help of faculty, admissions officers, and
- academic advisers to assist students in choosing
agraduate school, and applying for admission. -
Publish a separate brochire for potential re-entry
-graduate women students, giving pertinent infor-
mation on what to expect and how to apply. Michi-

academic sphere, gan State University has a brochure called “Grad-
" ¢ Assess policies affecuﬂg the lransfar of graduate uate Study for Women'' listing admission-require-
’ credits,?° . ments and deéadlines, information on financial aid,
* Take “‘grade inflation” into account when assess- and a self- maller to request addmcmal informa-
ing student records, keeping in mind that it may- tion. ,

obscure the academic ability of students who at:

tended school years ago. In some inst: 1ces, ]
class rank may be a better indicater r.:f relative PART- HMESHJDENT"FULL FLEDGED

- , ability than grade. . ‘COMMITMENT
' * Allow students tocbe admitted on a provisional
basis If they cannot provide recommendations, or
if their GRE scores or previous grades are low.
Numerous institutions already do this, by basing
their decision on an-evaluation-of-the student's
overall potential. Through the years, the practice
- of provisicnal admission has enabled many stu- * sheis gmplcyed f
dents, both women and men to demonstrate their » sheis aparent and has to care for yaung :hﬂdren
blllty for graduate school, and to successfully " or \
enterand complete graduate degree programs. « she cannot afford to pay full- tlmé tuition.
. foer rafresher cnursesg' Iar relurnmg 5tudanls At the present time many grat luate programs aré not
————open-to-part-time’students,-presumably- bcauseif-the—
students were really serinus about graduate schaol
they would find a way to go full-time." Yet, re- entry
who deal with reentry women graduate appli- =~ - students are seriols about their education. anﬁ as a
cants to inform them about the re-entry popula-. group earn higher grade point averages than, ycunger :
tion. . students n The fact that a re- entry woman may anly be
* Establish a task force composed of administra-
‘tors, faculty, staff, and re-entry women to examine
current recruiting practices in relaiion to older

Frobably the mast difficult Iagisiical adjustrﬁént that
some-re-entry graduate students are asked to make is
to attend scnool full-timé. For many a re-entry woman,
full-time study is impossible for one or more of these
reasons: o L ST

Graduate Recard Exammatmn
* Provide workshops for faculty and administrators

or herh:gh Ievel of mmwatncn in fac:t the paft Ume re-,
entry graduate student may.well be more camrhitted to

women, * : obtaining an rducation than her younger full-time
* Determine whether special services are naedsd to counterpart.
’ However, on many campuses it is dlffl/:ult for re-

rétsm lhese wamen as sthuems
’ eniry students to pursue graduate study r:m a part-time

and pragrams Elfﬁéd at recmnmg re-entry grad basis because of the fallowmg /

uate women. "« Financial aid. is generally restricted to full-time
¢ |nclude re- entry graduate ‘women amang re- students. /

cruiters. » Class scheduies may require that students spend

agreat deal of time on campus between classes.

s Facully advisers and administrative Servlces may
be unavailable during the hours ‘when part- tlme
,students are.on campus,

s Child carg mzy be available only to full-time
students.?

e Residem.y requirements may specnfy that a cer -

" -graduate and professional appartunmes and have tain number of courses must be taken as a full-

y ' their questions answered. ) ) Yime student in order to campleta a degree This
\)‘: ' : _ . ) ‘ 4 e 2’/ S
ERIC S s | o
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= Develop a speclfu: plan to recruit reéeniry

. graduate women.?? For example; the University of
Michigar’s Center'for Continuing Education of
Women receritly offered a program called 'Gear-
“ing Up for Graduate School: A University Wel-
come to Women."” This program of lecturez and
-workshops allowed potential students to explore.
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requirement, especially in'graduate programis, is a
particular hardship for many women. Some
women can only attend school part-time, parti-

cularly those with small children andfor thosg
who must work to support their families. They

available through their Weekend College.

¢ Encourage the development of part-time residen-

cies for medical students.?® This would allow
women with children to more readily combine
career and family. Some hospitals have already in-

cannat fulfill such a requirement — no matter stituted pari-time residencies.
-how long they attend the institution or how many
credits they earn. For some, this requirement has
meant postponing their education for many years
-orgiving up the goal of abtaining a degree. _

A time limit is placed on the completion of
graduate study. At some institutions if a student

- FINANCIALAID LT J' .

Fmdmg money for graduate educatlan is generally
more difficult than for the baccalaureate degree. As
does not complete. her degree within three to “outlined in “Financial Aid: Helping Re-entry-Women
seven years, she may not be allowed to, Pay Coliege -Costs,"?? there are three major student
continue.?® ' assistance programs administered by the Department
C " of Education which apply to graduate students: The
Guaranteed Student Loan Program, The National Direct
Student Loan Program, and the College Work-Study
Program. (Half-time students are eligible for all three.)
Since none of these programs provide grants, however,
students who take advantage of them must be prepared
to pay back loans after graduation and/or work al
school during the terrﬁ;‘ Re-entry women may also turn
to other types of aid — namely, speciaiized federal pro-
grams, slate scholarships, private scholarships, insfitu--
tional fellowships or assistantships.®® Although there
is, rﬂuc:h competltlon for aid, it-is not a lack of ability
that’ keeps many re-entry graduate women from receiv-

dents in mind. . ing it. More often, the factar which bars them from ob-
~=*, «'Help change faculty attitudes about part-time stu- | taining aid Is the requiremerit_that they be fuil-time
dents by providing them with mlurrna!mn abuut " students. Yet many re-entry women have arjclltlcnal
the institution’s policy.. ’ responsibilities, whether in paid employment or at
Determine when part-time students are most like- home, that may malke it impossible to be full-time qr
ly to be on eampus and encourage faculty mem: ‘even half-time students, depending on how half-time is
‘bers and administrators to hold umce huurs dur- _ defined at their sc‘l’mc&l. ‘Unfortunately, some«facully
-~ _ingthesetimes.____ : ____and administrators, particularly financial aid officers,
‘ mistakenly believe thatless than full-time study is less

What the Institution Can Do
* Allow graduate siudenis to ‘attend schoal pari-
time, 2% whether during the day..in the‘evemnq or
on weekends
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phcants to delermme hgw they far_eum relation lc:
full-time students. Evaluate any differénces to
-~ seeif new palmles or services are needed.
~ ¢ Allow graduate students to {ulfill resndeﬁcy re-
quirements through part-time study.
 Re-evaluate policies regarding time fimits on
degree complefion with reiurnmg part-time stu.

= . Guns@er establishing “telephane nﬂlce haurs _
so that students who need to be off campus a than serious commitment. Thus, most of the ald money :
great deal can still contact their advisors at SDE— * is given to full-time students. Until this is changed 3,
cifiedtimes. - - finding financial aid for adult graduate Students wﬂl
» Allow part-time students to use child care ser . continue to beaproblem _ R

- ’ vices, and keep them open on weekends and in
" the evening.
= Make a lounge available to part-time students so
they may study or meet other part-time students
between ciasses. L ’
Develop special materials for part-lime graduate

What the Institution Can Do

» Keep up-to-date records of financial aid awards m
students. Periodically examine them to ldenhfy
trends that might indicate a dlspmpnr onate
prefarence being giver to students-on the hEEIS
students, detailing policies, procedures, office cf.age or sex. Maintain data on applications from

-hours.'of student services, and other pragrarnf: and assistance given ta part time full fime

and services in the community. For ex..i 2, the studants. : v
Assodlate Alurﬁriae of Douglass CD“EQE(NJ)DUD Publicize the tact that age dﬁes not “disquisisfy
lished an extensive listing of ngarby ins*'" o~ adult students from receiving financial assist-,
policies called “Part-time Graduate. anu  ¢les- ance. Many older students are not aware thatthey
sional Study in the Metropolitan Area.” ' ’ can be eligible for funds.

include materials on part-time graduate study in Simplify financial aid forms and make them more .
recruiting activities and information. appropriate for adult students (such as not requir-

'e Explore innovative options for scheduljng part ng a parent’s signature). For example, the Univer+
time graduate study, such as weekend callege sity College of the University of Maryland .at Col-
-and short-term evening and morning classes.?’ At lege Park:has recently shortened its application
ttie C.W. Post Center of Long Island University forms for aid and has included child care in the,,

~ (NY) a number of Master's degree programs are -Irmfstudamexpensés :
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* Assign a particular person in the firancial aid of-
fice to work with re-entry graduate students. This,

‘person should be well-acquainted with any addi- -

tionai forms of aid open to adult graduate stu-

dentis, such as tuition reimbursement plans, spe-

cial scholarships for re-entry students, and tuition

waivers for retired persons. v
* When “half-time” or “full-time” study.is a prere-

guisite for financial aid, translate these terms in-

" to number-of-credits the student must be taking
to be eligible. Include this informatior; in all flnan :

cial aid material.

tuition-free at a raducad ‘rate. The University of
Maryland has a “Golden 1D." program for
students dver 60 years old who are employed no
more than 20 hours per week. These students can
have their tuition paid for either graduate or
undergraduate courses in degree programs.
Encourage local community groups to sponsaorre-

- entry graduate womenon a acnn!arahrp basis.

Frovide women’s centers, re‘entry programs or °
other places where women thini ing of returning

--to graduate school may seek lnferr'nauun, with

complete details of financial aid availability. Many

s Deveiop financial aid far pan -tinie students. For ‘older students do not contact the firancial did of-
-examgle, the University of Minnesota has institut: , fice to begin with because they believe they will
ed “Minnesota Part-Time Student Grants." ) not be eligible for assistance :

* Assess private scholarships administered i, the
institution to determins which ones can be ap-
plied to part-time study. Make this information
available to the financial aid oftice and potential
part-time studonts. _

* Publieize the existence o special types of aid for
graduate students, such as the Graduate and Pro-
fezsional Study Fellowships administered by the
U.S. Department of Education, the American Fel-
lowshij; of the Ameftican Assaciation of University

PHOFESSIDNAL DEVELDPMENT

Suppcrt Syatarna _ :
Once the re-entry student has gained adrnraalon toa
graduate program and has secured the money to pay for
it, she can begin to think about a strategy for successin
her chosen field. Two interrelated areas contnbuta
greatly to her chances of success: encouragement
Women, and the Lena Lake Farrest Fellowship of throughout graduate study and an appropriate entry-
- the Euamaaa anr:i Prefessional Women's Faunda- level position upon graduation.-The first of these fac-
tion.? tore, whether it is -called encouragement, emo!’ Aal
* Hold a warkshap for potential ralurmng gradua&a support, of academic challenge, is a difficult qualii, to
] students to acquaint them with sources of aid define, Howaver, graduate students who reueive this
-mee- oo .- available at the school and through thzir own kind of support are well aware of its presence. C)n the
' cammunity. Many adults are not aware of tuition - other hand, students who lack this kind of anc:ourana
: reimbursement plana thrcugh wark nr of local ment oftan drop out of school, of leave without
' scholarships. finishing a thesis — some never knawmg just ”why”
* Make short-term loans. available to students to but wrtn the vague feeling that “graduate school isn't
de them over while other scurces of aid are be- for me." Comprising a relatively smal| proportion of

Ting processed. THe University of Akren tOH) pro-—

vides such loans up to 80 parcent of i ictianal

"~

and aspecially re-entry students often find themselves
~ and general sevices fees..No minimum crar:irt load - with this feeling. Without women and minority facuity
~'is required in orderto be eligible, . members to modei themselves after, or peers to con-
: * Provide emergency assistunce for students who fide in, they may be at 'a decided disadvantage
B are forced to ¢ut back on their class schedule due - -unrelated to academic ability.-For example, at one in-
) _ to.emergency, but whose lightened load would stitution, women in medical, law and business school
- .rander them ineligible to continya receiving finan- ;'aaugnt guidance and counseling services at a rate
clal assistance. ‘ . /close to three times that of graduate men.** The
* Examine the criteria used for awarding research women studants said that they lacked role models and ~
and teaching assistantships to insu-a thet theydo . -/ that male facult, members seemed to be un-
’ not have z disproportionate effsci on e antry - r:urnfcrtaiaiawitnfamala‘atudantain orout.ofclass, -
womaen students. - Additiondlly, women, minorities and especially re-
* Develop assistan..iiips that can be shared by twe entry students often have cultural stereotyjpes to over-
“half-time” graduate students. This would enable come witkin their own families. For example, one biack

——

E——— .-Mmany more re-entry women to participate’in either “woman ‘eturning to school found that few women her
' tha raaaan;n or taachlng aapact of grarjuata age wazre on campus, none of them were black, and
school. e nore of the faculty were used to dealing with older

biatk women. Her family and friends couldn't under-
stand why she wanted to do such'a “crazy' thing as to .
. go to school at her age, and gave her llttla emotional
support. In fact, there is evidence that returring women
stidents at the graduate level experience more conllit
with their huabanda parents,’and friends than return-
ing undergraduates 35 Tie reasons for this have not

* Aliow gradua;a atudanta to parhclpaia in
cooperative education®? thereby drawing a salary -
as they. take courses and learn on the job.
American University (DC) has opened its
' cooperative aducatlcn nrogram - to graduate
students. :

e Allow retirec paraana to atiei:d graduate classes

Q . ' -8 R o
e , o L
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- been extEﬁsivew explored, but it is possibie thal the

more “scholarly” undertaking of graduate school by
the returning woman conflicts so with their previous
impressicn of her that family and fnends may be less
supportive.

There is probably Il{t!e that an acadermc: institution
can do to improve the climate at home for re-entry
students. However, much can be done to counter any
lack of family suppart with strong encouragement

" within the campus eiwironment.

What the Institution Can Do ,
* Assign a specific academic counselor®® to work
with re-entry graduate women in each depart-
ment, This person should be well-informed about
other programs on campus of interest to re- Entry
women,
Encourage professors who were re- entry studems
themselves to share their experiences with return-
ing graduate women. -
* Provide each re-entry graduate woman with a-
“mentor.” Draka University (IA) introduces Every
re-entry woman in their program to a successful
woman in tha same field, :
* Setup workshops or use faculty develcpment pro-
grams to train faculty how to be mentors for re-
turning graduate women. Because. this is a stu-
dent population with which most faculty have had
little- experien:e, they need to become informed
about re-entry students and how o deal with
students who may be older than they are.
Publish a resource list of students, faculty and
saff who are interested in zssisting re-entry stu--
dents and make this available around the campus.
" The University of Michigan Centar for Continuing
Educaaun of Women puulishes such a list called,
- “Adult_Student,”_Faculty._and_Staff “Resource

. family members tc: discuss questions they may
'have .

Establish a c:hlld care center andlor drop-in baby-
sitting service for stidents, faculty and adminis-
trators with small childrer. Pgblicize the exist-
ance of ihese and other chiid care facilities in the
corimunity.¥’

Plana cnnfarenf_e fo gradusie wnmen that would
also address the concems of re-entry students.
. The University of Michigan held a conference for
“Women in Graduate School” which included
sesaions on finapcial aid, affirmative action, job-
hunting, &tress management, safely and self-de-
fense, planning for the future, and mid-life grad-
uate women. Registration at the conference was
free and child care was available.
* Encourage ‘the developman: of womien's cau-

cuses or commitiees within graduate depart-
- ments. These groups may help provide encour-

agement and information to their members.

Career Planning

In. addition to providing enc«:uragerﬂent durmg
graduate school, the institution plays a major role in
detarmining how students wil! fare after leaving the
university. ‘Most schools have some type of “place-
ment" center to help students get jobs, but the majarity
of jobs are not found through this formal process.
Rather, the informal network of contacts hat exists
among students, faculty, administrators and the busi-
ness caﬁimunity accounts for many more placements.’

To tap into this valuable informal network, students
need to esteblish a rapport with their professors .. ile
in school. Since graduate classes are generally smaller,
it would seem on the surface that there would be ample
opportunity for all students tc get to know their

__teachers better and benefit from a clese rzlationship

Locator for Adults Thinking About a Return to
chool.” This' listing  includes ,addresses and
phone numbers, and a-brief description of each
person suéh as qraduatp student and recently
relocat-d single parent.”

Assign *peer advisors’ feturning graduate
women - halp with academic and adjustment
problems. At-Alverno College (Wl) peer advisors
are chosen on the basis of similar age group,
background, and major area of study.

Schedule “brown. bag lunches” for graduate
women. to meet other returnees, whelher in their
deaanmenl or mhers

"

"ganization of graduale re- entry women.
s Set up seminars far gradualé women with UG-

enceurage the exchangv nf ideas ancj tc: develop
networks that witl go bey snd thecampus. .. , .

¢ Plan an arientation prngram for re- entry graduate

women,

Plan dn orientation far the families of re- entry

womeil. Include a tour of the campus. Encourage
: %

B =

with them. This is not always the case, howe 21, acul-
ty, like any other group of Ing.viduaiz, generally -feel
more comfartable dround pcople like themselves,

Eegause the majorlty of tenured faculty at the graduaté
it is not un-_

‘tevel 'in most fields are white. males,
reasanabla to prednct that, generally, their choice of
“proteges” from the student body might closely resem-
ble themselves, i.e.,

womaean.

they are less likely to choose.

In addition, faculty are less inclined to select pro- '

teges who are ‘older than they are, fmdmg this situation
uncomfortable,

i Without a close relationship with their teachers; re-

entry students miss out on more than an intangible
form of encouragement. They also'miss out on financial
benefits as well. For example, some coinpanies provicsa
financial aid tdgraduate studenté iﬂ science and

custc\manly set up through the mierﬁessncn af a fac‘.ulty
member. This practice often favors male students. In

addition, male students are more likely to be invited to -

share authorships, accompany facully on professional

- trips, and meet recognized scholars outside their

a
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departmer:ts.®® Students who are chosen far any of
these activities often have a marked advantsge in the
job market lateron.

The Present Employment Picture
Women with graduate degrees are more likely to be

" unemployed than their male counterparts in many

fields.* Those women who are employed to tend to start
out.at lower salaries than men and to be promoted more

.slowly.*? Although these deficits might be explained in

part by the practices of individual emplgyers, much can
be done by the graduaté schools themselves to im-
prove the situation, not only by working for equity on
campus but'also by promoting fair practices in the busi-
ness community, "3

What the Institution Can Do

s Encnurage women siudents to seek out
tors”
workshop to discuss why mentors are important,
how to choose them, and how to increase the
cnances of their being selected by a mentor.

» Hold workshops for- faculty to help them over-
some the tendency to colunsel women students
toward “traditionally female” iow-paying fields.

o.Set up internships for siudents at the graduate
level. For example, graduate students in Women's
Studies at George Washington UWniversity (DC)
can onarticinate in Congressional reearch on

n'sis ues while worklng towards their Mas-
.1 5 degree. !’

* Collect data about co- autherships to see if faculty -
choose women as often as men when selacting
student co-authors. If disparities are found, dis-
cuss the problem with faculty and deviSe a pre-
cess to epsure fairness:

¢ Require that faculty post i

‘men-=

o npémﬂgs lhay know-
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-are better. For example, the Woman in Science
“Career Facilitation Projects" offered through the
National Sclience Foundation have helped many
worrien with degrees in science get back into the
labor force arinto graduate school.*? .
Dffer grants to re- enlry studerts for research. The
Bunting Institute at ‘Radcliffe Callege (MA) offers
research stipends for women who already have a
Ph.D. and who want to re- enter the academic-
malnstream

CC\NGLUSION .

To find out how well an institution treats lts students,
one need-only look at the graduate school. There, any
‘problems that may exist for undergraduates are magni-
fied — financial aid is scarcer, credit transfer more dif-
ficult, the feeling of isolation greater, and sc on. For re-
entry womzn, these problems are complicated further
by the time c:mnstramts of job andlor family respon-
gibilities.

While it is encouraging !z riote that some graduate
schools have recognized these pressures and have in-
stituted practices to alleviate them, many schools have.
not. Yet the numbers of re-entry women in graduate
school are steadily grewing. And in a-few years time,
many re-entry studenrts v - are ow undergraduates
will be ready to see! sit to graduate school. The
schools ihey chooss 1 wni be the ones whn:h are
already preparing for the:ir arrival now.

NOTES -~

*Although it is difficult to get ui. exact co. ‘nt of rPlurmng
wom=an graduate students because of the way records are
kept, all indicators point toward a rapid rise. For example, the .
U.S. Census Teports that the number of female students aged
25 to 34 years old (their "oldest’ sfudent category) enrolled at
all levels of higher education rose 187 percent between 1970
and 1978. At the same time, the envollment of women graduate

—==pl;rather than simply canflcﬁng the- mfarmatmn to——students_grew-five times_ asiasLaLthe,%nrallmenl of _men.

afew chosenstudents.

« Pariodically survey graduates to see how they are
faring in the work place and if iheie are any
marked discrépancies in salary or position related
to the age and/or sex of the students. If the
reasons, can be traced to the graduate school ex-
perience, work to change the situation to make it
more equitable. '

*‘Encourage businesses with a goad record for ad-
“ vancing women and minorities to alfend “carser
days"” at the scheoal. Do not admit companies
which ask to interview men only, or
paying jobs to women students. Cooperating with
such companies may violate Title VIl of the Civil
Rights Act and Tntla I1X of the Educatlan Amend-
.hents,
= Institute “refrasher courses” far re- ery students
who have already receivad degrees but who have -
been out of the work force for a time. Such
_cutrses enable_adiilts to hone their skills and u:
update thelr knnwledge i ina particular field, o7 te

move into a re'rageﬂ aréa where job appor‘tumtles“ T

3

offar lower- -

University Women, December 1979, p. 6.
_ ’This dEflﬁlllCll‘l is d:fferenl fram that used in the rest of tha .

s!udénta .

-3Carol Jane LeFevre, “The Mature Woman as-Graduate Stu-
dent,” School Hewew ‘Vol. 80, No. 2, February 1972, pp.
281-297.

*‘Prospec:s for Graduate Educatjon, 1980-2000," Council of
Graduate Schools in the United Stafes, CC?MMUNIC:ATQH VGI
13, No. 1, September 1980, p. 1-2:

*Much of the information in this section has already ap: «
peared in other re-entry papers in this series.

*Education Amendmenis of 1972, Sentichs 901-907, 20
U.S.C., Sections 1681-86 (1972). Title IX regulationy45 CFR Part
86, caﬂza found at 40 Fed. Reg. 21428-45 (June 4, 1975). For ad-
dnmnal information, see *Federal lLaws Concerning Sex
Disgrimination in Educahunal Instltutmns." and other Title 1X
materials published by the'Project on the Status and Educahcm

" of Woman, Association of American Colleges.

"The Act also covers discrimination in admissions and
redruiting in publie vocational schools, public undergraduate -
and pul ional schools.
tie IX of the Education Amendmients @ QF‘TB?E_pe*mltgl‘
special recruiting programs, Section 86.23(a) of the regulation
impiementing the statute states that *'. .. arecipient may be re-
quired to undertake additional recruitment efforts for one sex
as a remedial action.” An institution in an effort to overcome:

9




the effecis of nast dlecr;mm tory practices may engage in ac-
tivities designed lo interest women students in f«elde ‘where
they are under-represented.

*The Supreme Court decision in Regents of the University of
Cel:ferme vs Bakke 2135 U s. 255 (TQ?S) elle;ve race !c: be te.kEﬁ

Hewever it IS not eleer |f the eame reesemﬁg eppheg tQ 58X

‘See foolnote 8,

"Title VIl (Section 799a) and Title VIl (Section 845) were
amended by the Comprehensive Manpower Act and the Nurse
Training Amendments Act of 1671, |
. ''Age Discrimination Act-of 1975, 42 U.5.C. Sections
6101-6107 (1975). The final government-wide regulatior for the
Age Diserimination Act can be {ound at 45 C,F.R. Part 90 and at
44 Fed. Reg. 33768-88 (June 12, 1979). The Act also requires

each federal agency o issue agency-specific regulations. At

the tima of this writing (Fall 1820) agencies were in the process
ef issuing those regulations, F-'m additional information, see
"The Age Diserimination.Act of 1975 and Women on Campus,”
Project on the Status and Education of Women, Aeseelehen of
American Colleges. 1978, N

“In a 1977 study done by the U 5. Civil Rights Cemmlee-en

: Qf 114 medncel eeheel eurveyed 28 ueed ege ee en exphelt en

over SS WQuld be considered fer edrmeeuen These flgufes ep

parenfly refiect’ the belief that graduate education is an
“invastment
sociely as the student grows older. However, thé longer lile
span of wamen in general, as well as individual differences in
Iife =,perl end _career perseverance mey effeet the m.ﬁ‘ber ef

LTI

" which yields fewer relurns to the discipline and -~

pe euble thet the eeeenﬁ eareer phenemeﬁen is mere hkely ‘

t2 occurin males who made very early careerchoices.

“See section on “Legel Considerations,” p. 2.

"Samuel H. Logan, "Testing for Sex Bias in Graduate .;eheel
Admissions,” College and Universit /, Winter, 1980, pp. 156-70.

""Office of Health any' Manpowe: “*Career Patterns,” 1975, as
cited by Geerge Stevens'and R. Penny Merquette‘ ‘Wamen on
the Move,” Jeumal of College F'Ieeernenf Summer, 1979, pp.
43.45, :
""Exther Benjamin and Judith A, Levy

Serrier"e to Educa-

tiona, Opportunities for Re-ertry Women in Privaie Univer-
sities,”

Program an Wormen, Northwestern University, 1979, p.
6. B .
"For e‘ernple see Halen Aslin, The Woman Doctorate in

For Re-entry Wemen Project an the Status and Education of
Women, Association of American Collegss, 198C. :
HAnnette Cegieﬁe et al,, "Academic Performance of Relurn-

ing’Adult Students,” Cellege Board E’ewew Winiar 1977-78, pp. ~

13-16.
“See also "Campus Child Care: A Challenge for the 80's,’

" Project on the Status and Education of Wemen, Asseelenen of

American Colleges, 1980.

*For more information about time limits and residency re-
quiremepts see “Barriers to Re-entry Women: Cellege Trunsfer
Policies, Residency and Graduation Requirements,” Project on
the Status and Educatien of Women, Association of American
Colleges, 1980.

*See also the paper on re-entry women who are part-time
students, Project on the Stalus and Education of Women,
Association of American Colleges, in press,

See 2i50 Dbtemmg a Degree: Alternative Options for Re-
eniry Waomen,”
Association of Amarican Colleges, 1980. -~ L
: "See G.L. Burkett and I.W. Gabrielson, “A Study of thé De-

Froject on the Status and Education of Wamen,

mand for Part-time Residency Programs,” Journal of Medical =~

Education, Vol, 51, No. 10, Octcber 1876, pp. 829-35. '

¥Project on the Status and Education of Women, Ass a-.

tion of American Colieges, 19890. -

#The G.1. Bill is not included in this dle\:uee!en since so few
women areeligible.

YFor additional information about eud especially at tl‘e
undergraduate level, see “Financial Aid: Helping Re-entiy
Women Pay College C’.eetei" Project on the Stalus and Edusz-
tion of Women, Assnciation of American Coll:ges, 1980.

YAddresses are listied under "Resources.”

.*For more information on cooperative education, see “Ob-
temmg a Degree Alternetwe Gptn‘:ﬁe for Fle entry Wﬂmen
Ameru:en Celhgee 1980.

#Legah H. Kaplan and Jane Pao, “Problems Feeing Women
Students in Schools of Medicine, Law, and Business, Jaurnal
of the American College Health Association, Yol. 26, Octobier
19%7,pp. 76-78. »

*Angelica Brennan, “Some Shifts.in Peyehalegleel Stresces
Pepgrted-by Re-entry Womnen in Education,” paper praseriyd
at the Neneﬁel Women's Studies Association Ccnferenfe.
1979; ebstreeted in ‘FRONTIEFS—A Journal. of Vowien's
Studies; Vol 5,No. 1, Spririg 1980, p. 4.

*5ee also “The Counseling Needs of Re- emry Wemen.
Pre]eet on the Status and Education of Wemen Association ef
Colleges, 1980.

"

i
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a Family. New York: RusselliSage
Foundation, .1969; Cecilia H. Foxley, Nonsexist Counseling:

America: Origins, Care amily. Ne

Helping Women and -Men Redefine Their Roles. lowa: .

1979, p. 7(3 and M..Heims, et al.

“Praductivity of Women Physicians,” Journal of the American

Medical Association, October 25, 1976, pp. 1961-64,
"*Some of these suggestions also appeared in 'Hecruitment
and Admissions: Opening the Door for Re-entry women,” Pro-

"’ ject on the Status and Education of Women, Aeeemehen of
_American Colieges, 1980,

"5ee also “Barriers {o Re-entry Women: Gelfege Transfer
Policies, Residency and Graduatior. Requirer
the Status and Education of Women, Associa

on of American

: Colleges, 1980.-

"'See also 'Confidence and Cempetenee Basic Skills Pro-

._grams and Refresher Courses for Re-entry Women,”” Projecton

the Status and Education of Women, Association of American
Colleges, 1980

nts,’ Projecton”

Seg also “ﬂeerunment and Ad:issions: Dpenmg the Dopr ™~

4 . B

additional information on thle eubjeet see “Cempus
Child Care: A Challenge forthe BO's,” Project on the Status and
Education of Women, Association of Amaerican Coileges, 1980.
**Task - Force on Weomen Deirg Research, American
Psychological Asscciation,. as coited in Qn‘éempus With
Wemen Pre)eet on the Stetue end Educetlen of \‘amen

’*“%ee fer exemple Feezs Abeur Wefneﬁ in Higher Eauca!lpﬂ.
Washington, DC: Women's Equity Action League Educ tional
and Legal Defense Fund, 1977, 14 pages.

““lbjd; see also Women Scientists in Industry zad Gevem-
ment, Washington, DC: National Academy of Sciance, 1980, 41
pages.

*'For more information, write to the Women's Studies Fro-

"gram and Policy Center, 2025 Eye 3., NW, Room_ 212 Geerge ;

- ‘Washington University, Weehmgten 'DC 20052,

*’For more information on'how institutions can participate in
this pregrem WfixE to the Neticmel Seieﬁee Feundetien Cereel
Facilital

0y
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SELEGTED LIST OF RESOURCES » - "

b

Organizations o 3

Anerican Associgiionol -

University Women )
Educational Foundation F'n:grarns -
2401 Virginia Ave., NW -
Washington, DC 20037

‘Business anr Professional
Waomen's Foundation

Lena Lake Forrest-Fellowships

2012 Massachusetis Ave,, NW |

Washington, DC 20536  ~

= .

U.S. Departmentof Eci.cation -,

Graduate and Profassional
Study Fellowsnips

‘400 Maryland Ave., SW - .

ROB 3, Room'3060

Washington. DC 20202

P

ublications

Astin, Helen 2. The Waman Doctorate 11 America: Origins,

Career and Family, 1969. 196 pages. Extensive longitudinal
study of women dactorates based on over 1,900 students.

. Considers three basic aspects of career davz! ~pment: pat-

C

terns of choice (related to family bagkgraund) work patterns
{includiry in  employment and temporary
withdrawal fram the work force); and occupational achieve-
ment {including honors, scholarly productivity, rank anc
salary). Describes obstacles encountered by women doc-
Ltoralzs and makes recommendations dn how to improve the
situation. Publiched by I8 Russell Sage Foundation, New
York, NY. (Qut of print, butmaybeavallablemIlbranes) '

hurgin, Jonah R. The New Woman and the Old Academe:.Sex-

1sm and Higher Education, 19787 254 pages. Gives an over- -

view of women in society: their socialization, expectations,

. and performance, and how this applies {o women students,

as undergraduates and graduates, in their choice of

_ discipline and quert for fellowships. Makes special mention

of women stuﬁents in law and medicine. Explores the topic
of sexism as an overriding iniluence in all 6f these spheres,
and sugqgesis strategies for change. Extensive hibliography

" included. Available from Libra Publishers, Inc., 331 Willets

Lantz, AlmaE. with Marna C. Whimngh:m M. Louise Fox, Linda

Rd., Roslyn Heights, New York, NY 11577, 37, 95 (Fardcover)
plus postage.

Elliot, and Karen Sacketl. Reentry Programs for, Female
Scientis¢s, 1980. 195 pages. Profiles returning women .cien-
tists*in many fields: their numbers, incentives to re-enter,
and obstacles. Describes programs for farilitating re-entry,
mt:ludmg necegsary ingredients for program success. The
appendlces %list National Science Foundation Career
“Facilitation - Project descriptions -and _information about
other re- éntry orograms for women. Bibliography included.
Available from Praeger Publishers, 383 Madison Ave., New
* York, NY 10017, $18.95 (hardcover) plus 5% shlppmgand 75¢
handling. ISBN Ng, 055771:2,

McGill, Eleanor M. and Darwin D. Hendel. New Horizons: Im-

Q
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pact of an Orientation Session for Graduate and Profes-
sibnal School Women, 1474. 62 pages, Describes the im-
plementation and evaluation of orientation, noting the kinds

of information most frequently asked for, reactions of the

7/
i

10

is

participants (many. of whom~are re-entry women), and su,-
s gestions for des lgmng future programs. Available from
Méasurement Serv' es Center Univers lty of anesma 9

Ecver) o
Nauﬂnal Adwsar’y Council gn Women's EJugatmnal Programs.
-—-5exual Harassment: A Report on the Sexual Harassment of
. Students, 1980,86 pages. Prepared by Frsnk J. Till. Defines

sexual harassment explores.the legal liabilities okinstitu- i

tions and tells what some institutions have done to deal with
the problem of sexual harassme it on .campus. Available
from the National Advisory Council on Women's Educational
Programs, 1832 M St., NW, Room B21,: Washingion, DC
20035: Free. (This reference is included because many

* students, including re-eniry women, have.‘cited sexual
harassment as a detriment to their graduat\; school ex-
perience.) - .

National Research C.Dum:rl A Selected List c:f Mamr
Fellowship Opportunities and Aids to Advancﬁd Education
for United State Citizens, 1980. 61 pages Describes
feliowship programs, notes requirements far eligibility, and
where to write for more information on’.each program.
Available from the National Science Foundztion, Farms and
Publications, Room 235 1800 G St MYy, Washington, DC

20550; Free i
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LRI WUNVIEN ANY QRAYUAITE DLMUYL

FIELD TEST

You ean assist us in F-/amahng this paper’ by completing the follawﬁg short questmﬁnalfé If you have addltlanal

Eﬁclased pre-paid Eﬁ\vﬂlupe by December 15, 1980 to:

- Women’s Re-entry Project

Project on the Status and Education of anen

Asscouiation of American Colleges.

' i . 1818 R Street, NW

Wasniﬁgmn, DC 20009 -

" 1. Whatis your primary idantification? (Ghecane)

a.. O College president or other aﬁlmmustratcr
. Specifytitle ... 0.
. Gollege faculty member, lecturer profes
sor
College stmjg-:eﬁt i
Elementary or secondary schgal'tea::he?or
administrator
State orlocal eaucation aganc‘y employee
Federal employee = . ”\ . t
Other. Please specufy e e

\FL or
oo o

wo~ o
onong

2. In addition, are you: (CheckAllThatApply)

a. O An affirmative action officer or TIUE IX co-

) ordinator? e , )
b. . O Directly involved in programs affecting re-
‘eniiry women?  .°

Atawomen's cgllege‘?

0
d. 0O A member af a campus commitiee on
women, women's center or women's

" group?
e 0O A member of a noncampus women's
group, women's center, or advocacy group

(WEAL, NOW, National Wamen s Pelitical
Caucus)etc. )? .
f. O .-Amember of a women's professional soci:

ety or women's caucus or committee of an

academic discipline?

3.  ltyouarecurrently ata pasrsacc:ndsry Insti'utiun

a: Is it: O publicor
0~ prlvatf-“?
b. Is it a O university .
O other 4-year coliuge. .
L] 2.yearcollegeor
] propnetaryschaol?

e ls the total enmllment O under1,000 °© .~

L G 1,000t05,000-

' .. ' [0 5,00110 16,000
0 over10,000? -

d. Inwhatstatei is ycurmsntutmn?, Craeaegaaes

. Boyou think this is a useful paper?
-a.. YES(Respond to ALL reasons that apply)

1. O to EVALUATE OR CHANGE POLIGIES ,

.3, O toREDESIGN OR IMPROVE EXI%‘TING
| PROGRAMS OR SERVICES, such as.

8.
- 9.

bif:l

rj

. comments, please usn: the back of this page or add another sheet % wnll help usif you_ return this questionnaire in the

O toIDENTIFY NEWRESOURCES
O to IMPROVE RECRUITMENT of’ re-

éntry woman iy «:ampus by .........
0O to TE‘AIN STAFF to- wark fmore eifacf
tively with issues rsgarding re- emry
vomen _
to EDUCATE 0OR INFORM OTHERS
3I3cuut the issues. Spé«:ify whorn ......
A APt

tu NJGATE MYSELF ABDUT THE
ISSUES -
Q OTHER. Fléasespemfy

‘5. What, ifany, important bmisslons were there from
: the paper? (Respond !¢ ALL that apply) ’

a0
DE
CID!
gd;j
e. 0O
f. O

NONE, it cavered all aspects of the topic
well. . . :

ISSUES should te desc;ribed more fully

Pléasemdacatehow ceiiadlaas

»"APPRQAGHES OR ALTERNATIVE REME

DIES were omitted. Pleasa identify.......

......................................

=IMPGFTANT MGDELS OR INNDVATIVE-

PROGRAMS were not mentioned. Please
ldenhy.....@“,;i .....

KEY REQDURGES were not Fnéntn:met:l

”PIeaseudénnfy..i...!,i;...;i”.”,,,,.,»

DTHER Please desdribe any other omis-
sionsor suggés?éd additions............

6. bDid you Hnd the pspar to be clear, wall nrgnnlzed -b

and easy to understand? .
a 0O Yes ) . -

bSD

It cguld bempmved by, R

-Hyou iaund any factual ar?ars or mlslaaﬂlng state-

manls Iﬁ lha paper, please Idenll!y lham (Indicatlng .

lha cgrraci Inlarmanon if pnsslbla), uga lha m,har ’
side af this page. _. ‘

8. Please provide any, additional comments or critl- . -

a

cisms. Enclose other descriptive’ material, it de-
1 2 * rmirad.and itan anathar ahaat af nonar if naadad -



