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Computer searching is rapidly becoming a significant
resource for proposal writers, scholars, researchers,
project and material developers, students, and others
who need information but do not have time to cope
with the escalating number of printed resources.

This guide is designed to help these people--especial-
ly those who are interested in women's concerns--make
use of computerized sources of information. It will
look at:

® What computerized sources are,
® How these sources are accessed,
® When they are useful, and

® How much it costs to access these sources.

Let us first consider the basic question:

What are Computerized Sources of information?

Computer technology is used to store and manipulate
many kinds of information: census data, consumer
credit histories, library circulation records, and
bibliographic references, to name a few. This guide
will focus on computerized storage and utilization
of bibliographic references.

This type of computerized information source is
commonly calied a bibliographic database. A biblio-
graphic database may consist of a set of references
that all deal with one discipline or subject (such
as psychology or linguistics) or one type of entry
(such as newspaper articles). Appendix A contains

a listing of some of the commonly available social
science databases that those interested in women's
concerns may find useful.

How is a bibliographic database built? A database
producer compiles information that is to become
part of the database from appropriate sources.

)
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For example, the producer of Psychological Abstracts
selects journal articles from appropriate psychology
journals. The information is then turned into bib-
liographic citations with author, title, institu-
tional source, number of pages, and so forth. Often
an annotation or abstract and index terms are added:: .
to the citation. Each bibliographic citation along’
with its annotation or abstract and index terms
becomes a record for the database. Each record is
then put into machine-readable form (that is, a form
that a computer can ''read"). This is usually accom-
plished by key punching or optical character scanning.
The end result is a magnetic tape (similar to an audio
tape) that can be manipulated by a computer when the
computer is given a specific set of instructions

called a program.

What is stored on the tape might be compared to what
is in the card catalog of a library. Just as the
library cataloger records the title, author, institu-
tional source, date, number of pages, publisher, call
number, and subject terms on catalog cards for a
particular document and stores these in a systematic
way to enable future access to the document, so the
database compiler records and stores the same type

of information on magnetic tape for future access.

‘How are Computerized Sources Recessed?

Once a database exists on magnetic tape and the pro-
gram (that is, the instructions to the computer) is
prepared, the database is ready to Se searched. The
programs that allow the searching of the database
often provide for many different ways to sort through
the records and provide you with the information you
want. You can search for specific titles, authors,

-and institutional sources, as well as for particular

subjects or content areas. You indicate what mate-
rials you are interested in: what subject or sub-
jects; how recent the references should be; how many
references you want to look at; and so forth. You
instruct the computer to look at the entire data-
base (which contains a large number of records) and
pull out only; those records that satisfy your
particular list of demands.

56
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Many useful databases, such as those listed in
Appendix A, are made available through online vendors.
Online vendors are businesses that purchase the
magnetic tapes of databases, develop the programs to
utilize the databases and sell access to the data-
bases through online searching. Being online means
having direct access to the magnetic tapes of the
database through the use of a computer and an
appropriate computer program.

However, you will probably not do the searching your-
self. There are many search services that act as
intermediaries between the online vendor and you, the
final corsumer of the information. Check with your
local libraries, either municipal or college/univer-
sity, for the availability of search services in your
area. Some county agencies, school districts, teacher
centers, private organizations, and public agencies
(such as ERIC Clearinghouses) offer computer search
services to staff, teachers, administrators, and the
public. One resource which may help you in obtaining
a computer search is the Directory of ERIC Search
Services (November 1978). This directory lists places
that search ERIC, but the same places often search
other databases as well. A copy is available from

the ERIC Document and Reference Facility, ORI, Inc.,
4833 Rugby Avenue, Bethesda, Maryland 20014.

Search services employ information analysts. The
information analyst learns the various online vendors'
systems for utilizing the databases. You talk with
the information analyst to describe your information
needs. The information analyst designs a search
strategy and then goes to a computer terminal and
conducts the online search. The result is usually a
printout or listing of relevant citations, including
annotations and abstracts when available. Printouts
are sometimes done online (that is, at the same time
the search is conducted). Most search results, how-
ever, are printed offline, by having the searcher
instruct the computer to print the results at a later
time. The results are then sent to the searcher. Not
only are offline-prints much cheaper (about one-fifth
the cost for the ERIC database, for example; see the
section on cost of searching), but the print quality

7
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of offline copy is usually superior to that of online
copy obtained from the computer terminal.

If you have a search service close at hand, you may be
present when your search is done. O0Often it is helpful
to the information analyst to have you there in order
to clarify or alter the search as it proceeds, espe-
cially if the search is complicated. If you cannot
talk in person to the information analyst, you will
want to talk on the telephone. Do not rely on a
letter to express your information needs to the
searcher. Always negotiate your search as directly as
possible and give the person who will do your search
as much infcrmation as you can. State your informa-
tion needs in several different ways. Keep talking
until you are sure that the information analyst
understands what you want.

When is Computer Searching Useful?

You can use computer searching to replace the hours
you would spend tracking down information. You can
use computer searching to uncover the few references
available on your very particular topic. You can use
computer searching to sort through the many references
available on your broad topic to find the ones most
immediate to your needs.

Let's consider an example. You are interested in
starting a job bank for women. You need information
on how to set up a job bank, examples of existing job
banks, success and failure factors of job banks. The
information analyst at a local search service suggests
searching the ERIC database.! vYou talk with the in-
formation analyst and decide that you want:

TerIC (Educational Resources Information Center), one
of the major social science databases, has been in
existence since 1966. It is a nationwide information
network for educational materials, consisting of 16
subject-oriented clearinghouses. For further in-
formation, contact Central ERIC, National Institute
of Education, Washington, D.C. 20208.

10
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1) Informaticn directly related to job banks, no
matter what population they serve, and

2) Information related to job development, employment
opportunities, job search methods, job markets,
and job placement specifically for women.

The information analyst designs the search strategy
by translating the key concepts into the proper terms
for searching the ERIC database.

The search actually becomes a two-part operation.
First, the term "job bank' is searched to find all
possible citations that deal with this concept. The
searcher instructs the computer to create a set of all
records that contain the phrase ''job bank.' ~This set
can be graphically represented by a circle, which
contains all of the 17 records found by the computer.

Figure 1

""job bank' set

of records

(17)

The second part of this search is more complicated.
You want citations that deal with job development and
women. The concept of job development is represented
by several terms in the ERIC database: ''job develop-
ment,'" 'employment opportunities,'’ '‘job market,' "'job
search methods," *'job placement.! The population
group, women, is represented in ERIC by the terms
female'' and 'working women.!' The searcher first in-

3
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structs the computer to construct a set of all the
records that have at least one of the ''job" terms.
This set consists of 5750 records. The computer is
then instructed to make a set of all the records that
have at least one of the 'women' terms. The '‘women'
set consists of 9912 records. The final step of the
search is to instruct the computer to combine the
"job" set and the '‘women' set to create a single
hew set that contains only records that have both

a "job" term and a ''women'' term. This search
strategy is represented by the following figure.

The 180 records thot make up this new set you are
interested in are those contained in the shaded,
overlapping area.

Figure 2

: Z ""women'' set
of records Z 1  of records

(5750)

||j°b|| and llemenll
set of records (180)

The searcher finds 17 records that deal specifically
with job banks and 180 records that deal with the
broader area of job development for women. The
computer is instructed to print these records offline
and send them to the searcher. Appendix B contains

a sample of these printouts. The total amount of on-
line searching time was approximately 5 minutes. Add-
ing 30 minutes for negotiating and designing the
search, you have managed to search a database that
contains over 400,000 records in only 35 minutes.

10
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It is important to remember, however, that what
you receive is a bibilography that will refer

you to relevant materials. You will not receive
the materials themselves from the search. Once
the printout is obtained, you must decide which
items seem most relevant and pursue the materials
through your library or search service.

Now that you have found information on job banks and
job development for women, it is time to consider who
might fund a job bank for women. Computer searching
again can be helpful. The information analyst informs
you that the Foundation Directory is an online data-
base with information on foundations and what they
fund. You decide that you want to search as broadly
as possible and the information analyst instructs the
computer to look for all foundations that have the
words '"job,!" "jobs," or "employment" in the descrip-
tions that are stored on the database computer tape.
A total of 9 foundations are found and the printout
is ordered. As can be seen from the sample in
Appendix B, once the printout arrives, you can decide
on the basis of the descriptions which foundations to
contact as possible funding sources.

This is only one example of the many uses of computer
searching of bibliographic databases. You could use

computer searching for gathering information when --

- Filing a Title IX grievance.

- Examining textbooks for sexism.

- Developing nonsexist curricula.

- Learning about nonsexist childrearing practices.

- Starting a day care center.

- Obtaining ideas on combining family responsibilities
and job responsibilities.

- Developing inservice programs for creating awareness
of sex stereotyping in education.

13 11
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- Obtaining references to nonsexist nonprint
resources.

- Collecting background information for a film about
women.

One of the best people to advise 7ou on the usefulness
of a search for a particular information problem is
the information analyst who does computer searching.
Discuss your information needs with this intermediary.
Be as specific as possible as to what it is you must
have, especially explaining how you will use the
information. For example, do you need references to
evaluations of textbooks or references to textbooks
themselves? Do you plan to write an academic paper
or make a speech before the school board? The in-
formation analyst should be able to guide you to

the most appropriate information sources: specific
computerized databases; reference books; another
organization or agency; or some combination of
sources. Remember, computerized sources of biblio-
graphic information cannot answer all information
needs, but they can be an efficient and effective

tool for those information needs that they are
designed to fill.

How Much Does Computer Searching Cost?

The cost of searching bibliographic databases that are
available through online vendors depends on four
factors:

1. The database and the online vendor. Each data-
base has its own search price based on a per hour
cost. For example, for a particular online vendor,
ERIC costs $25.00 per hour to search; Sociological
Abstracts costs $55.00 per hour. These costs vary
with other online vendors. Why is there a difference?
Databases are produced and updated by different
groups, some being publicly-supported, others being
privately owned or proprietary. Publicly-supported
databases are generally less expensive than
proprietary. Maintenance, amount of indexing, and
other costs associated with readying a database for

12
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public use can vary, contributing to cost variance.
Each vendor, being a privately owned business, sets
its own rates, and these too may differ.

2. Nature of the search. Some information needs are
very narrow in scope or can be expressed by a very
narrow Set of terms. For example, if you wanted to
retrieve everything in ERIC about Title IX, you need
only direct the computer to search on that one term.
Your online time would be brief. On the other hand,
if you wanted to find references to evaluation
techniques or instruments used for inservice training
programs for elementary school personnel, you would
have to do a search using perhaps ten or fifteen
terms. Even though searches are usually designed
offline (that is, terms and how to combine them are
decided on before connecting with the computer) com-
plicated searches often require adjustments during
online time. The longer one stays online, the more
expensive a search will be.

3... Prints. The results of your search will be
printed offline for you. (!f you wish, they can be
printed out at the terminal while online but, except
in the case of a very small quantity of printing, the
cost will be much greater than offline printing.)
Each database has its own cost per offline printed
record. For example, using one vendor, ERIC costs
$.10 per record; Sociological Abstracts costs $.15
per record; the Foundation Grants Index costs $.30
per record.

L. The cost of your search service. Whoever does
your search will probably charge you for that service.
The charge could be a function of staff time or it
could be a flat rate. It varies from place to place.
Be sure to inquire about this for the particular
search service you use.

The following chart gives examples of the costs

for ERIC and Comprehensive Dissertation Abstract
International (CDI) searches using the costs of

one particular vendor. For example, a 15-minute
search (which is actually an average time for many
searches) yielding 50 citations would cost $11.25
for the ERIC database and $19.75 for CDI. Although

s 13



O

ERIC

Aruitoxt provided by Eic:

these costs are calculated for a particular vendor,
the costs do not vary greatly from vendor to vendor.
These costs do not include any service charges that
particular search services may add to the cost of
online time and offline prints. Cost estimates

for other databases may be computed using the in-
formation given in Appendix A.

Chart 1

Sample Search Costs

Number of offline printed citations

10 25 S0 100
'Leﬂq:h of time citations citations Citations citations
spent_online ERic! 01 ERIC DI ERIC  COL ERIC  cot
5 min, {112 nr.) $3.08 $5.78 S4.5B $7.58 $7.08 $10.58 $12.08 $16.58
10 min, (176 nr.) S.16 10.36 6.66 12.16 9.16 15.16 14,16 21,16
15 min, (174 nr.) 7.25 14,95  B.75 16.75 11.25 19.75 16.25 25.75

1
ERIC = $25 per hour online; $0.10 per citation printed offline.

2 .
Comprehensive Dissertation Abstracts = 55§ per hour; $0.12 per cltation
Printed offline,

The WEECN Database

The growing interest in women's concerns has been
paralleled by a growing amount of literature on women.
As noted earlier, a great deal of this literature is
found in a variety of computerized databases. Each of
these databases has its own record format and indexing
vocabulary, and each is searched in its own particular
way. In an effort to consolidate some of the comput-
erized ljterature on women and education, the Women's
Educational Equity Communications Network (WEECN)
developed a new computerized database that draws on
thirteen other databases.! WEECN periodically search-

-

TABI/INFORM, AGRICOLA, America: History and Life,
Dissertation Abstracts, ERIC (both documents and
Journal articles), ‘Magazine Index, Management Con-
tents, MEDLARS, NICEM, NTIS, Psychological Abstracts,
PAIS, and Sociological Abstracts.

16
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ed these databases, looking for all records dealing
with women or girls combined with education. The re-
sults of each search were reviewed and any irrelevant
records were eliminated. The selected records were
put into one standardized format (including a stan-
dardized indexing vocabulary) and placed on computer
tape. A semi-annual abstract journal, Resources in
Women's Educational Equity (RIWEE)2, is the printed
version of what is on the computer tape. Each suc-
ceeding RIWEE volume represents additions to the
WEECN database. As of September 198G, a total of
12,779 records were included. The WEECN database,
although not currently available online, was designed
to have this capability. For information on future
use of the database, contact the Women's Educational
Equity Act Program, U.S. Department of Education,
Donahoe Building, Room 1105, 400 Maryland Avenue,

SW, Washington, DC 20202.

Conclusion

Computer searching is an efficient tool for those who
need information. Obtaining a computer search is not
difficult, and its cost is usually justified by the
time you save and, in some cases, by the more accurate
and comprehensive information obtained. Computer
searching is most effective:

¢ when your information need is well thought out;
0 when you state your topic as precisely as possible.

Until you become familiar with this resource, the
person who does your search can best advise you on
whether a computer search is appropriate, what to

e ———— .

2R 1WEE is available from the Superintendent of Docu-
ments, U.S. Government Printing Office, Washington,
D.C. 20402. Volume 1: order no. 017-080-01820-9,
$5.00; volume 2: order no. 017-080-01247-7, $7.25;
Volume 3, Number 1: order no. 017-080-02014-9,
$6.50; Volume 3, Number 2: order no. 017-080-
02064-5, $7.50; Volume 4, Number 1: order no.
065-000-00004-1, $8.50.

17
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expect from a search, which databases will be best

to use, and how much it will cost. Computerized
sources have a great deal of information dealing with
the concerns of women. Those who need this inform-
ation should investigate these efficient and eco-
nomical resources.



Appendix A

Some Online Social Science Databases
That Contain Information on Women's Concerns

Cost/hour Cost/print citation

Database online offline
ABI/Inform (business management

and administration) $75 $0.20
AGRICOLA (database of the Nationa!

Agricultural Library; rural sociology,

home economics, etc.) $25 $0.05
AIM/ARM (vocational and technical

education) $25 $0.10
America: History and Life $65 $0.15
Comprehensive Dissertation Abstracts $55 $0.12
ERIC (Educational Resources Information

Center) $25 $0.10
Exceptional Child Education Abstracts $25 $0.10
Foundation Directory $60 $0.30
Foundation Grants Index $60 $0.30
Historical Abstracts 965 $0.15
Language and Language Behavior Abstracts $85 $0.15
Magazine Index (popular, non-scholarly

periodicals) Sus $0.10
Management Contents (business) $70 $0.15
NTIS (National Technical Information Service:

mainly government reports) $35 $0.10
Psychological Abstracts $65 $0.10
Social Scisearch (social science literature) $70 $0.10
Sociological Abstracts $55 $6.15

* . .

These costs are for a particular online vendor. Costs of other vendors may
vary. These are cited here only to give an example of comupter searching
costs.
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Sponvar ing nency  OFfica ol [oucating |pHEw), Vashupton,
ne

frant No - 0007609209

EORS Brice - WFO) Plus Pontage. PC Mot avattable fiow (DS

Lagige  [ngtigh )

faug aphig Swurce. IS, Wisconsn

fovernmnt  State

This report sumearizes 31003 In  the  wvolution  and
inpleser.iation of a coaputer 1iad talent pool/job bank moge!
developed primactly to assiet womn And mborities in (e
ioentification o and placesant in Imagership positions in
vichtional amintatration. [ncluded In the repart are cliapters
on 14CrNting participanty for the talent poot,  ancouraging
o0loypry to 1ist avatlable jobs with th Joh bank, and
Pl KR ING 0 ograms throughoat vacationn) educhtion, Speci!ic
WA dpglrcoit and job raleiral progessing procedures guch
M honlicattons, follovup phone call formats, latiers, jon
bt i job avatlabtlity anfomation bulletins, and ‘staiu

ol pArticipation®  forms e InCluded, s are COmptAF I7ed

talen pogl/joh bank applicant Code shesty, users Quiges, and
job bank reteival formy.  Promolional matarialy, such ay
lendarship training and cevelopasnt warkehops, and ol icy
statessnty, ranging from |eadetship definittony to talent poo!
eLIgIOtlity criterta are contained n the documant e
concluding chapler containg a Susehiy of the 1977 queer piiot
progran svaluation. INE

Descriptors:  AwInIgirative Mersonnel/  Computer Urisnted
Prom ans/ «[ngloyment Sorvices/ 'Females/ [nlorsalion Systany/
rjoh Plncemsnt/ Manpower Needs/ Ninority Groups/ Nodely/
Recrvl twant/ 1vocational oueation

[dentslymrs: dob Banks/ Pundicity

MG cronsn

Anoams Occupational Infaimation $ysiem
Report, July 1%, 197¢ 1o iy W, 197,

ALadana Occupational [nformation Syslam Board, Montgomery

WETY Wlps Several pogny of appended materinl  may
nat repracyce wetl dug to fat angd heokan type

Sponsoring Agancy'  Ewployaent and trainin Aominigteat ion
(UOLL, Waghington, 0.C.

Gramt No : DLMA-79-0¢-76-0)

Avalisble from:  Nationa) lechrical (nformation Service,
Springltelg, vieginia 2215

FORS Prace NF 40,83 047,35 Phus Posiage,

IS rteport revievs tha Secuiml ymar activilias ol the
Alahasn Occupntional Inforaation  Sysiem  1AD1S),  whome
eocoivl yonr ohjectives ware 1) 1o paview A1) alpe Nile

Final Progrigy

40

farmats, particularly the occupational tle, 12} to va)idate
natlonal data supplied Dy tha Govormmant Information Seryice
(G151, 13) 1o devalop and inplenent & yob Bavk Suseary Fils,
and (4] 10 agtablish good working tiey vith the Oeparteant of
Tduntrial Relations md Vocat lona) Eouchtion, 4 doscription
of how #3¢lh objetIve vas mat 1y provided, The major portion
of thew repart |y evoted 1o appandines which (nClud sangle
Cospuler printout oo inforaation shests, & listing of
accupat foinl categor 108 And groups, SEate occupntions by titie
pod Alaoasa Occupetional Information Sysies (ADIS) cove
onry, - WAnpla Ingtruction sheety for oBtaining Inforeation
on 1INCIH) i and 3tate occupntional tratning programs, &
10le Conputer printout of job bank Information, the banef!te
and objectivan of OIS, and & general description of tre
contants of sach of AOIS' nine Intersctive Information fties:
natlonal ociupational, Atate occupattonal, state occuontiom)
trainivg, nationgt acholarship and flnancia) aid,  stau
Kholarship and flancia) aid, career resource, foutyoar
col lege, tvoryear colluge. an job bank sumssry, (B1)
Descriptora; Caraer Chalce/ Caresr Oprortunities/ Caresr
Plasnind/  Data Bases/  Dia) Accese [nformation Systems/
*[ouchlfonl Oppartunities/  Higher Educetion/  informatin
Conters/  [nformation Processing/  Information Services!
tinformation Systems/ dunior  Colleges/  Labor  Market/
‘Oecupallonal Informstion/ Post Secondary tducation/ +Siate
Programs/ Stugent Financial Aig/ Vocational Education
Ident(fiera: *hlabama
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"JOB DEVELOPMENT" SANPLE PRINTOUT

Print 5/5/1-100
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h21138) (6817806

Gerting in the Ole Loys' Chub

Bentz, Janel Nilig

Vocational Guidwce fuacterly, v 12 129 36 Der 197
Dac?9

Reprint: LN

Language English

Oescribes & warkshop for womenn ui paring 1o fntarvipy  In
traditinmatly male dowinated jnbs and traming programy  [ne
workehon garls Are to enable wom g FHCOQNIZE CIIVArY 4PatSA,
TSPt to LS sexism I congliogtive amd e spbane ing
Ways, AR use nonvarbal sLialentes to roswunicate tveir
conl idence and compalence |hutiol )

Desceiptors: «Carase Qportineling/ {urational Frograns/
Umplovemit/ sfesalen/ +Jon Smarch Mathans/ Uecupationa! Chaica
[ *Sex Diac imvation/ Team Feaming! sworkshopy

FU2106%4  SE%264%0

NS $tudy Finds Gaing for wowen Scrantists.

Chenical and Engirearing News, w81 nb) p15-t§ Dec 1979
Nec?9

Lanouag: ENGLISH

Roorts on the rmpcamination of the Natima)  Selence
Founddtlons’ dats on the stud, ol sciantifically teatnog wosen
In te U.5., pudlished 1n 1977, Fnctors thal 1nfluence Success
In NSE'S rateaining proarans aro analyzed s well ag the
giatribution of jons In sdstry for man il wosen  {54)

Descrintors; Ch e Opgor tuntties/ +Enpinyment Oppor tini b ey
I Ioustey/ olabor Force/  Retiaining!  Scimce Caranrs/
Sclentific Persorval/ «Seientists/  Soctal Discrinination
Survays/ +vorking Noman

£S214600 HERI2164

Businesy Dunership. & Naw Carmor lption for Noasn,

Mchmarn, Patricia P

M Directions lor Ecuealion, Nork and Carears, (Na. 8,
Ennancing Women's Career Dovalopment) p?1-82 1979 19

Repir 1ot (M}

Language: ENGLISH

T Status and bar ters 1aced by vonen busInesS ouirs (3
Quningd,  And vays n which Righor ggucation Wstitytiong can
ASTISE wom) 10 OverCone 4 s OhSEGley are tupnesten,  The
Voaens [ntepprantuiy (¥ED Fioject 13 cescribed, and & sunvey of
vomei-ovned  Dusioesser In Cabiformta 13 giscussed,
{Author /N Y|

-Descr iptors; ‘Businass/ Bustness Shilis/ Laphial/ oCoreer
Charce/ Cormar Planning/ Employmant Opporiunities/ «Ianates/
Hignar {ouention/ Networks/ Projiran Descr iptions/ Rolw Modele/
*Sac DIscrinination/ Survayy/ *¥orking women

loenttfiare:  ofntrapronsurs/ S0 Imploywd/  Woeen
Entreprensiry Projact

RH

£210010  RCSOTHN

Ina Farmiorkar women's Equity Project,

Enery, Jomn

Farmvorkar dowrnal, vi nd p33-27 Sum 1979 19

Langunge . ENGLISH

FWEP studied sevunl Inequity amang farmworkers, siaff, and
board menders of eight laravorker organizations, [t found that
et ey and Hinltad opportunitits did enlst ad mjor
Incodinenl was women's tack Of parcaption of {1a prasent
Ingquities facing thow, Journal avallability: see RC 503 %18,
{ns)

Descriplory: tgriculiural  Laborars/  sEmdloyment
Opoortuntties/ sEmployment Practices/  Equal Opportunitles
{dous)/ Females/ +Sax Disceimination

identiriers:  Farmworkar Organizations/ Farmyarker Vomens
fquity Project IFuth)

L02050%  CESONSHY

Occupatlonal Sagragation by Sev: Trends ang Prospacis,

Biau, Feancing .; Hende icks, Walince €.

Journa | of Huaan Pesources, vid nd p197-210 Spr 1979 19
Language; ENGLISH

Investigates postur trands in occudetlonal segregation,
Finds ssoregation Increased #)ightly Detween 195060 as
preconinantly fesale clerical/professionsl jobs  Incraaged,
Occupation mix changes (1960+70) were neutral In Inpact, but
Mo Ioflov Into female professions and famale Inflov Into
sale saies/clerical jobs procuced modent gmgregation drgp,
PregiCts  10ttle  seprepatlon reduction for  1970-88,
{huthor /CS8)

Dascriplors:  Carcer Cholce/  Exployment Opportunities/
*Equsl Opportunitiss (Joou)/ oFeseles/ Futures lof Soclety)/
Job Pacesent/ Lador Market/ sMales/ +Qccunntional Mool l1ty/
*Son D1scr mination/ Sex Falrnass/ VorkIng Nowen
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Pt=paring women Business Students for [+ecutive Positiond

whilcomb. Helen

Business Ecducation worta, 58. &%, 3-4,19 Mav-Jun 78

REPrint Avaliabic (Spe p viil UMl

5uQQestions 1O ENCOUraye women business stutdents Lo AsRire
10 aid look for managerial positions e offered Dy the
Author, StAting  that seif knowiedge 13 mos1 Important in
chuosing A CAreer. ghe Presenta A galf ANAIySiS Quase IIMIAIre
Of f(artors 10 be considered .n preparing tO jook for |ObS.
(MF )

Dasce 1ptors - +Manages a1 Deccupations/ omains/
:Dccupni tonal Aspiration’ +Joh Search Methody/ «Self Concept
trsta/ Individual Chararteristics/ work Attitudes/ RAusiness
Eaucation

EJ182488 UD306130

1mplications of Nontraditional work Scheduiss ¢or Women

Polit, Denise F,

Urban and Social Change Review, 14, 4-2, 37-42 78

Issues. evidence, and arguments reiating to tive effects of
WMtive working arrangements on the 1ives Of women Sre
enamined. Forms of nontraditional schedules which are analyzed
inciude the Shortensd work week, (lexibie woIk 1 hours. Snd
pArt-time saployment. (Author/GCI

Deacriptors. tmployment Oppurtunities/ ‘Femalas/ <Part Time
Joha/ «Working lourg/ +Worki1ng Women/ SoGial Change/ Sociel
Sciance ® rch/ Quatity of Life

fdentifiers ‘Nontraditional work Schaouies

Ey182484 UDS08 146
¥nmon WOk INQ: Toward A Now Soriety
Pifer, Atan

Uroan and Soctal Channe Review, 1y, (-2, 3-11 kL]
Women are DeIng drawn 1nto tiw labor force iouay by powerful
economic, denogt aphic. and sociat forces And far reaching

Attituginal changes. RecOQNItion of the reality that women
St wOrk. they want to work, and their 1aDOr I8 needed should
help us Institute policies thal yould bring aboul reforms in
many Areas of 1ife  (Author/Ge)

OesCriptors ‘Empioyment tavel/ ‘Job Market/ +Salary
Differsantials/ 'Seu Discriminatiug/  «Suciat Change/ +Work ing
Womait/ Child Care/ Employmunt Opportunities’/ family Income/
Social Attituden

Eu179179 CESO?274
The EconomiC S10wOOwn and Womeii‘g EmplOyment Upportunities
¥at neka, Diana
Internat10nal Labour Review, 117, 4, 37-52 Jan-Foo 78

3 the erfacts Of the racont recess:on and subsequont

23R4

hoCovary on the position of women in the 1abor macrket In  four
Europaan countr ies (Belgium, France, Sweden, United Kingdom),
and specificaliy. ascertains whather in genern! women's Job
OPPOrtunities were more vuinerabie to  tiw fluctuations tn
economic activity than those of aen. (SH)

Deosceriptors* ‘Employmant Opnortunitios/ Femalen/
*Socioeconomic Inf luences/ *Business Cycles/ *Foreipn
Countr ies/ Economic Factors/ E[MPloyment Patterns/ Sex Role/
Labor Forcas/ Labor Market

laent e+ . Beigiun/ France/ Sweden/ Uniied Kingdom

FU170844  SP%08299

Women in Recreation

Ounn. Disne R. .

Parks end Rocrestion. 12, 7, 24-30 wul 77

Reprint avatinbie (See p, viil: UMI

The @mployment snd caresr psrticipation of women st all
1evels of recreational and Park sctivity has been declining
drastically and 13 likely to continue to oo so. (Mu8)

Descriptors, sWorking  women/ sRecraational Programs/
+Employment Level/ *Empioyment Oppartunities/ -EmPloyment
Trenas

ldentifiers: «Participation Rates

€4167259 CE306829

24 Wosan: 24 Managers

Rich, Les

worklife,K 2, 11, 24-26 Nov 77

Reprint aAvailabie tSee p, vii): UMl

DesCribes 3 msnagasent education program (its development
and result for women at Northeastern University {Boston)
#hich involves cooperetive Arrangesents with l1ocal companies
which target jobs to be filled by trainees. (Program courses
are o3peCially tatlored to the trainees® educetional needs and
to requiresents for their specific Jobs.) (SH)

Oescriptors: *Management Educetion/ *Fenales/ *School
Inaustry Relationship/ +School Community Cooparation/  +Job
Piacement/ Business/ Incustry/ Post Secondary Education/ Acult
Eoucation/ Program Descriptions

Identifiers: *Northeastern University

o1



FOUNDATIONS SAMPLE PRINTOUT

(AL FOUNITION DIRFCIORY  SUMMER 198 (Jiew & ol

N 0000 FI Nao 2010404

Clarh 1The L deromm L] | gimiat o

Ty Park dvmwn,  Room 000, New vk, B 0N M)
SRG- 10

Incanparated 1n 195G i New Yob and 169 i Dedawarn, Ny
hoy  York corporaiinn marged 1ntn thw Delawal® corporating in
1904

Denar(8) Eona NcComsel} Clark 9 van Alan Clark

Purpe@ and Activaties  Promiams present ]y narrouly fel ingg
i garacted tounrdy four specific eas 1) improving Chiseeen
of A permanant and gtable fanmily niwieotmant for cepandent pwd
meqlected chlldren nov 0 Imstitutional and lostor care
through mare efF1¢iant Case nanansasnt  systens,  gpecin) irod
isferal adnption dervices  and batter  Judicial  cusiudy
Siandardl vt reving procecutes, 21 amprowiig aeplogesnt Ine
Ihase pOOFTy sarved In weistu  Jahor markety tw 1 Anaving
doreininglory bAreImy I employmeit,  Iivreasing private
ustry's readionss 10 e e wost disadvantagel, ang
wON1Eo11NG goveriment sLFOrIS tn flp Tind eaployment and
training for Ihe disadvantaged, 31 Seakiig mors rattomt,
uware, and elfective ways ol dmaling with those i1 the
crimmal - ustice  systen Dy weploring Alternatives o
WHACPISATY InCAFCaration, supporling I1Ligatien 10 coiegt
sbuses and 1o estaplish standards of care, ang PRI ting
Muxihiary vork that bolsters alternatives, and ) Melping
alliions In U developlng world theough a targeted research
program ined At controtling and curing tiw tropical diseas,
schislononiasls  Future gitections under raview,  No grants
ar loans 10 indlvicualy nor for schalarslitps, e} lowsipy,
endowsents, CADYtal expenditures, consteuction and equipment,
ongoing Gepansps,  or aninl appesls.  Rrport published
Avwal ly

Financtal Uata (yr. ending 9/30/78)

Maats  S190, 006,000 AN Gifts Recesved  $3,722,000
Cxpenditures  $12,410,000
Grants dmount: 910,690,000 No  of Geaas 105t 4

750,000 Low $1,400

OFffcars: Jamas W, Clark/t Chatiman and Tesasurer, Jaim R
Calamanfv Sragitent, Pater ¥ forsythel Vigo-Prosident, iy,
Patircia Corry Stewarts Veco-Pravinont ang Sacratary

Trusieny * Hays Clew/ W van Alan Clark gr / Jobn W,
Ewary/

WRITE ot R Coteman, [regiden)

APPLICALION INFORMATION.  Drogram policy stalewsnt awd min|
apptication  guidelines  avarlable  in annual report and
pwplilet; Initinl approach by teller;  subwit 1 gopy o
proposal; honrd meats § timen a jear In Tebrunry, April, June,
Sepianber, and Decemoer

N No. 001900 €1 Mo 136127529
Anarican Express Foundat i
AmwriCan Eopron Placa, Nee rork, NY 10004
Incorporaled in 1954 11 New Yors
Dt 8)  Awwr 1Ean Erprasa Comny

12121 4802424

S 4127 10 nu

Propase aml ACUvItigs: DIasd parpgssn;  qrants iy menorpl
Aoy of fwalth and wnifprn, ecucation, cavic Cowms,  am
UrBan - programt,  espacially I comunily dovelnpetnt, ol
taining, youth Activities, At noteinational Ml eul L al
profeamy: - dupport  for ecationl  gifemsiching  and
KL iryhip programs for smplovres’ children.  Girants to (pepd
orgmnrattone cohcentrated 10 kry arens of Company e aliong-
Now vork City, Phosny, Dawar, and fort Lauderdate Mo
grante yo tndividurls,  for bullding or andowwent fuis,
presthool, primary or  swcodry  educallonal  inylitutiog,
BCAT {0 seconddry Schonls unler tha mateling givts pegr e
o onerating funds tu organizations which are Unitet Fund
nenbiry

Protile-, €5 ,

T1angial DALY Tyr, anging 12/21/29):

LLCLTUR ECR 1 I TR 1T
Crpanditures: 41,201,292

Grante dmount  §0,116 038 No. of Geants: 22 Wigh §
100,000 Lov 150 Marching O1f1s Amount. §134,429
Offices  Slephan §.  Halaey/r Pragident, Hasurouck 6.
Niller/s Vice-Presioent, Jultet ypmunt/ Secretary, Robert €,
Sctwidt/ Treasurer

Irustees:e  Richarg N, BHISY/  Howsrd L. Clak/ C.R.
Gresinooo/ Janas . Robinson, 111/ Fraderich A, Yonkaan/

AVELICATION INFORMATION  Graml application  ouidelines
MAtlable;  Initinl approach by letter; sudatt 2 coples of
proposal preferadly tn the Iate fall: board motts ) tineg a
yOAF in fobruary, October, and Movember

Racotved.  $1,461,507

10 No. (0t499 EL b, 201280419

Unjohn IW. € | Unenntoyment Trustes Corporation

200 South Westredpe Avenwe, Kalamazon, NI 4%007 (616)
LR

{iearparated in 1837 1n Michigan

Donoria). ¥ €, Upjohn |,

Purposs and Activities: To SUPROTY research (MO the causes,
tlecty, prevention, gnd aliaviation of uieploywant: fundy
used to upnart W, E, Upjenn [nmtitute for Enploymet
Resmarch Mo grants for bullding or andovsan! funds or
operaling tudgets

Financial Ota {ye, enaing 13/31/28):

Auate 17,040,297 4N Cupendituren: §1,040,562

Granty Amount: 450,158 No. of Granty: B Hign: 418,750
lov $%

0ftcors and Irustess; P.S, Partah/ Chatrman, D.G. Xnapp/
Socratary-Transurer,  John 1. Berntard/ M, Duncan/ C.C.
Gibbona/ Donald 5. Glimore/ Nrs. Cenavieve U. Gilwore/ My,
Ry 1. Parfer dr./ €, Gifford Upjohn, K.0,/

WITE [, Earl Weigut, Director

APPLICATION INFORMATION: Program policy siatesent and grant
0T 1cation guioalines available; Initial approach by letter;
wbait | copy Of proposal Prioe 1o Jum 1) board meets
alennually 1n Ky and Dacostar



