o

ERIC

Full Tt Provided by ERIC.



... DOCUHENT RE 'Eﬁ

ED 192 021 CE 026 340
AUTHOR scanlan, Thomas J.: Amd Others

TITLE Methods and Materials for Entrepreneurehlp Educat*on
S Project (MMEE). Phase III Report.

INSTITUTION Illinois Univ., Urkana. Dept: of Vocatiomnai and

SPONS RGENCY

Technical Education.
Illinois State Office of Educatiomn,

€ o Springfield: Div.

of Adult Vocational and Technical Educatlon.

FUE EATE Jun 80

"CONTRACT R-31-30-D-0415-131

NOTE 174p.; Not available in paper copy due to light
p;;nﬁﬁfFo;frelated documents see ED 164 806 and CE
026 u435-437.

EDFS PRICE MFO1_ Flus Postage. PC Not Avaxiabig from EDRS:

CESCRIPTORS *Business Administraticn: *Business Education:
Business Skills: Curriculum Development: *Curriculum
Evaluation: Curriculum Research:; *Field Tests:
*Instructional Materials: *Material Develophment:
Postsecondary Education:’ Proq*am Implementation:
Program Validation: Publlcity3 Two fear Colleges;

- Vocational Fducation

ICENTIFIERS *Entrepreneurs

ABSTRACT

After a summary of accomplishments of phases I and II“

of the Methods and Materials fcr Entregreneurship Education Proyect

(identificaticn of entrepreneurship skills and devemopment of
curriculum materials designed to develop these skills in community
-college level courses), this phase III report describes fieid
testing, revision, and publication of the curriculum materiails

Revision and reorganization of the materials into three voinmes on

learning entrepreneurship skills, appijxng ~thenm; &
materiale are dxscnssed.

discussed. Following a discussion of adap+at10ns of the materials for
use in settings other than ccmmurlty colleges and for purposes other
than preparing pecple to hbecome self- -employed; procedures for
establishina an_approved course at Illinois community colleges are

‘presen*ed. Preliminary disseminaticn and impiementatlon act1v1t1es

evaiuatxon. The major appendlx is the formative evaluation repgort (60

descr;;lng pilot and main field tests at four Illinois

col Ancther appendix (45 pages) contains pre-designed projects
: for human service occupations developed by one teacher who adapted
[ entrep*ereurshlp raterials for training human service

faragrcfessicnals. (HN)

' paqes)

colieges.

'iiiiii;iiiiiiiii*iiiiiiiiiiii**fggg*********************************i** )
X Reproductions supplied by EDRS are the best that can be made *
Tk f-oi the orlq*nal document. *

***********ii**iiiiiiiiiiiiiiiiiii1******************************iiiiii




21

EDﬁ192ﬂ)

METHODS AND MATERIALS
FOR

ENTREPRENEURSHIP EDUCATION
PROJECT
(MMEE)

PHASE 11l REPORT

Project Staff: , : o
Thomas J. Scanlan Nancy A. Flexman
Henry J: Sred! - , Christian F: Lettmayr

Department of Vocationa! and Te:hnical Education
University of lllinois at Urbana-Champaign

/

June, 1980

Funded by: U.§. GEPARTMENT OF HEALTH;
Funded by. i EDUCATION & WELFARE
‘ NATIONAL INSTITUTE OF
EDUCATION

STATED DO NOT NECESSARILY REPRE-
SENTOEFICIAL NATIONAL INSTITUTE OF
EOUCATION POSITION OR POLICY

The lllinois State Board of Education THIS OOCUMENT HAS BEEN. REPRO-
Research and Development SCC“On OUCED EXACTLY-AS RECEIVEO FROM

THE. PERSON.OR ORGANIZATION ORIGIN:
Adult, Vocational and Technical EdLlCdthﬂ ATING tT_POINTS OF VIEW OR OPINIONS

Contract No. R=31=30-D-0415-131 “PERMISSION TO REPRODUCE THIS
' - MATERIAL HAS BEEN GRANTED BY

TO THE EDUCATIONAL RESOURCES
INFORMATIGN CENTER (ERICY."

ol



Contents

INTRODUCTION
PHASE | ACCOMPLISHMENTS
PHASE || ACCOMPLISHMENTS
PHASE 111 REPORT .
PURPOSES

OUT(“OMES

(i) Field testing

(ii) Revision and Supplcmcntatlon of the Currlculum

matlerials
(iii)Student Asscssment - -

(iv) Printing and Binding

(v) Description of the Materials .

(Vi) Adaptations of thie Materials .

('v'ii)Procodures for Establishing and Approved Course

at Community Colleges.

PRELIMINARY DISSEMINATION AND IMPLLMENTA I'ION

ACTIVITIES.

PROMOTIONAL MATERIALS -

PRESENTATIONS

ARTICLES . .

CONTACTS . .
State Etevel
National Level . .

International Level

10

11

12

14

-
w



APPENDICES
A. Formative Evaluation Report. . . . . . . . o . o . . . 24
‘B. Lislings of Publishicrs Contacled For

Copyright Purpuses . . . . & ..o o o v v o 0 oo s s 85

Prc—desxgned Projects for Human Service -
Occupations - © ¢ C 0 0 L 0L 93

Hiinois Community ka.gc Buard f'orms For
Course Approval .

"I |



Methods  and Materiai. .ar Entreprencurship Education -

PIASE Il
INTRODUCTION

The purpose of the Mcthods and Materials for Entreprencurship Edtica-
tion (MMEE) projoct was to develop research-based curriculum materials for
~intended audience are evening students who already have or are presently
acquiring knowledge or cxperience in an industry area and/or in business
skills,  The function of the entreprencurship cducation materials is first,
to introduce students to entreprencurial skills, and second, to provide
them with opportunities to integrate these skills with business and tech-
nical skills and knowledge:.

To date; thrce phascs of the project have been completed. A fourth
phase will begin on July 1, 1980 for the purpose of dissemination. PHASE
| of the project was devoted to a study 6f.'th'é personality characteristics
of entrepreneurs. PHASE Il was dovoted to curriculum development. The

outcomes of PHASE Il forin the central portion of this rcport:



PHASE 1: ACCOMPLISHMENTS
The study summarized below was completed during PHASE | of the

MMEE project. This study provided basic information whick was cssential

Ty

for the development of é%ﬁ?iédldfﬁ materials during PHASE [l of the MMEE

project.

TITLE: Self Employment as a Career Option: An Investigation of
Entrepreneurship from the Perspectives of Holland's Tliééry‘ of Career
Bevelopment and Levenson's Measure of Locus of Control.

Principal Investigator: Thomas J. Scanlan
PHASE I1: ACCOMPLISIMENTS

The major task of PHASE 1I of the MMEE project was to develop cur=
riculum materials for teaching entreprenecurship education. This task
necessitatea defining 'en'tr'cp'rénéﬁr*ship. Conflicting results of research in
entreprenetrship indicated that entrepreneurs are complex in character
and difficult to analyze: Like the concept of intelligence, cntréprencur-
tion. Due to thic cipe’rimémai nature of the MMEE project, PHASE 11 was
divided into the following parts:

(1) ldentification of Entreprencurial Skills. ~ Ressarch conducted during

PHASE | and the review of rclated literature was used as a basis for
the purpose of this projeci, entreprencurship was defined as an

integration of the following eight skills:



INNER CONTROL:

INNOVATION:

DECISION MAKING:

HUMAR_RELATIONS:

REALITY

PERCEPTION:

RISK TAKING:

FEEDBACK:

Exes “hing control over life situations rather
than letting them be determined primarily by

chance, fate, or other peoplé.

Applying ideas; borrowed or original, to
situations where they have not been used

before.

Generating appropriate solutions to situa-

tions and carrying them out.

Acting in ways which reflect an under-
standing of one's own and others' neceds,

values and goals.

Designing and carrying out courses of action
for the future.

Secing people; things or situations as they
are rather than distorted by emotions,
imagination or faulty assumptions.
Taking informed action in situations where
uncertainty exists.

Collecling and using information for the pur-

pose of confirming or changing perceptions;
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second four were regarded as co”riti-ibutiiig. skills.  For example,
risk taking; planning and goal sctting; reality perception and using feed-
back may be regarded as éuriiﬁbuiirié to decision making. Similarly, in
order tu exercise inner control,” planning and sctting quals, using feedback
and taking risks are usually essential:

This definition of entreprencurship served two purposes.  First, it
vrganized the complex coricept of entreprencurship into a rcasonably sim-
develop instructional materials:

(ii) Development of Curriculum Materials.

a. Teaching materials for ninetecen 50-minute classroom sessions for

- Orientation (1 scssion)

- Inher Control (6 scssions)
- Innovation (4 sessions)
- Decision Making (4 sessions)
- Human Relations (4 ¢ -5Sions)

While one of the four skills, as listed above was introduced at

the beginning of a unit, the contributing skills of planning and

were addressed in individual sessions. In this way, the skills

g 5
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were presented as an ¢ jral group, helping students to inter=
nalize the concept of entreprencurship as an integration of
skills. |

Ninc predesigned projects and nine scts of project ideas wero

developed to introduce students to the project méthod. . Projects

Predesigned projects and project ideas were devecloped in the
following areas:

- Deciding o Product or Market

- Selecting a Location

- Obtaining Initial Capital

- Choosing the Legal Form of Organization

- Record Keeping

- €redit and Collection

= Einployee and Community Relations

- Insurance.

Student projects arc intended to be completed in conference
with resource persons, who are self-employed persons and
other business persons in the community who have agreed

to participate in the program.

c. Ancillary Materials

on the wuse of the curriculum materials,

-~
N
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= A Student . rination Brochure, which orients stu-
dents to thc entreprencurship education course.

- A Resource Person's Guide, which explains the
course and describes the rule of resource persons

in the course.

In order to facilitate adequate field-testing of thc materials
during Fall, 1979, a number of cummunity colleges in llinois were
contacted. Project staff made personal visits to seven community
colleges and provided a full sct of materials to the business depart-
ments of cach college. Business instructors in eighteen additional
commiunity colleges were mailed sample portions of the materials and

Generally, rcactions to the materials were favoralle.: However,
somic instructors indicated that administrative difficultics interfered
twelve-month period.

Other iistitutions which expressed interest in the materials
were;

- The U.S. Small Business Administration, Vashington,
D.C.
= The Nativhal Federation of Independent Business, San

Mateco, California

i0



= The National Cc ‘- for Rescarch in Voeational Edtication
at Ohio State Uit .rsity
- The Dept. of Health, Education, and Welfare, Division of

Carcer Education, Washington; D.C.

Education at the University of lllinois at Ur;béh‘é‘—Ciiampéign.
The suggestions and criticisms contributed significantly to the
development of the curriculum materials.

{iv) Pilot Ficld Testing. Additional data regarding the content and

design of the curriculum materials were obtained by means of a pilot

field testing of the matcrials. This pilot field=testing was conducted
at Parkland Colloge by a momber of the projoct staff. A new course,
"Skills for Sclf Employment," was introduced in January, 1979 to
conduct a preliminary field=tost,

The course was favorably received by both students and
business people in the community who acted as resource persons.
Resource persons met with students on an individual basis to disScuss

class projocts.

The pilot ficld testing was completed at the end of May, 1979.
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The following are some ev.  ilive comments made by students:

"The Journal has helped organize my thoughts in a 'v’%:Fiéiy
of areas of my life == not just my carcer,®

"I think the out-of-class assignments have been
tremendous, particularly the goal=setting and the signing of
contracts."

“More case studies or personal expereinces should be
related:”
"l nced more reading inaterials relating to the skills:®

to act as resource persons. All but two agreed to participate.

Students reported that their meetings with resource persons

-

were fruitful and interesting. Three resource persons requested
students to inform them of the outcome of the course at its con=

clusion:
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PHAS. | REPURT
PURPOSES |

The primary purposes of PHASE 111 (971779 to 6/30/80) wore to fieid
test the curriculum materials in a varicty of settings, evaluale the usc-

feedback from the instructors and students. Additional purposes were to
investigate alternative uses of the materials; to develop a Stucient Assess—.
ment inventory, and to prepare 500 copics of the revised materials for

dissemination.

OUTCOMES

(1) Eicld Testing. Ficld tests were conducted in order o sbtain for-

mative evalualion data on which decisions about revising the malerials
could be based. The materials were tested at the following four
sites:

Center ~ Format Instructor Cradit No.of
L , Students
Danville _Com- S o o o
munity College lect.-disc. J. O'Bryan 2 hrs.- = 13
Olney Central - o o _ )
College © lect.-disc. AL Mills 2 hrs. 7
College of ,

Du Page workshop

-

. Grundy - 20
YMCA Communi- | T: Scanlan

versity Champaign  lec: -disc: N. Flexman - 7

Evaluative data were collected through visits made by the project

staff to_all_ficld=test sites. During these visits; botli instructors and

students werce interviewed on an individual bhasis,
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The evaluative data wore us. 48 the basis of a formative evaiuation
conducted by Ehristian Lettinayr, who juined the project staff after the
curriculum development phase. The fact that Christian Lettmayr was not
involved in product dcvelopinent tended ‘to cnhance thc objectivity of the
report. The formative cvaluation report is in Appendix A: The formative
A. A one-day meeting between field test instructors and the project staff
was held on November 8, 1979. This meeting provided an opportunity to
more. It alsu provided additional information for the revision of the

materials.

Revision and Supplementation of the Curriculum Materials. As a result of

the analysis of the feedback collected through formative evaluation, and
a varicty of other sources, the MMEE Curriculum materials were re-
organized into the following three voluimes:

Ehti‘ébi‘éﬁétii‘SHib Education: kearning the Skills

Entreprencurship Education:  Applying the Skills

Entrepreneurship Education: Supplementary Readings

A number of classroom sessions were rewritten and activitics in the
individual sessions were augmented and or modified. In particular the
integration of management and entrepreneurial skills was emnphasized in the

the out-of-class activities were added in order to emphasize the integration

of the different skill arcas.

iN\
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Relevant scctions from the Ti. er's Guide in the fiold tost version of
the materials were incorporated inlv the book Applying Entreprencurial
Skills, including the session "Orientation to Planning and Completing
Projects" and the scction vn community resources. The result is that all
materials related to projocts aré now in one voluic: APPLYING TRE
SKILLS.

An extensive scarch of magazines, books, and other media yielded
readinys related to ecritrepreineurial skills appropriate for inclusion s
optional readings. These readings werc reviewed by staff members and

~revised where necessary to simplify language ‘and eliminate sex Lius.
Permission was obtained from over thirty pﬁbiis*h'ers' to. reprint and adapt

the readings. Appendix B contains a list of publishers from whom ~er-

PLEMENTRY READINGS. ‘
~ Cost constraints did not permit the binding of the "Ancilliary Read=
ings", originally consisting of about Sixty Small Bussiness Administration
(SBA) pampliléls organized according to the nine projoct aréas. However,
a compreh:nsive list of them, together with instructions on how to obtain
the pamphicts, free of charge, from the SBA is included in the SUP= .
PLEMENTARY REAGINGS.
All the imaterials were revised to simplify the language and to provide

readings and examples frece of sex bias.

(iii) Student Assussimcit. The sAff prepared a Student Assessiiont

number of true-false, multiple response, critical incident, essay and skill

analysis questions relited to the class sessions. Thesc qiiestivis provide a

il |
Yy

-’y
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pool from which instructors can .« .se in preparing exams:. The section
"Evaluation of Students" which inciudes the Student Assessment Inventory

~and guidelines for usc is in the volume LEARNING THE SKILLS.

inaterials were accomplished thirough the combined cfforts of the following:

Pamela Saalbachi, design expcrt, Champaign, [inois

lan Warpole, artist, Champaign, lllinois

College of Education, Word Processing Center, U. of I.

College of Education, Print Shop, U. of 1.

AVTE; Illinois State Board of Education; Springfield; Illinois

University Press, U. of 1.

Union Bookbinding C : -.any, Inc., Boston, MA.

The text was typed at the Word Processing Center. Layout; type-
sctting of Héédih@jé; and pasteup were done by Paihél_é Saalbach: Artwork
colors and did part of the collating. The cover design for the bindcrs
was supplicd by AVTE. The binders were produced by Union Bookbinding

Company. University Press produced the tab divider pages, did the

final collating, and assembled the text and tab pages in the binders.

{v) Deseription of the materials: The final version of the curriculum

materials ENTREPRENEURSHIP EDUCATION includes three books:
LEARNING THE SKILLS
APPLYING THE SKILLS, and

SUPPLEMENTARY READINGS

14



Fur the convenience of the user, .4y arc in lvose=leal bindors so that

LEARNING THE SKILLS includes a gencral introduction for the in-

structor, nincteen 50-minute classroom sessions and a scection on evaluation

of students. The nineteen classroom sessions include an orientation to the
class, and eighteen sessions divided ints four instructional units:
Inner Control (six sessions)
Innovation (fotir sessions)
Human Relations (four scssi'o'n'é)
Tlic section on evaluation of studcnts was included as an aid to instruclors

who will be using some type of examination:

APPLYING THE SKILLS provides instructions and resources for plan-
ning and compleling projects. A general introduction for the instructor is
included:  One classroom session, Orientation to Planning aiidl Completing
Projects is also included to help students becomne familiar with projects.
Three kinds of resources for aiding students and instructors in planning
and completing bi‘b’iéété in nine management skill arcas:

Suggested project activities

Issues for investigation, and

P,
~T

ERIC
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letters, brochures, recruitment fi. ., and file cards are included for the
convenience of the instructor.

SUPPLEMENTARY REALINGS includes an introduction for the in-

structor, two types of readings related to entreprencurial skills, and a

listing of resources in the management skill arcas. Reading materials

Entrepreneurial Skills. Critical Incidents are examples of people using or
failing to use entreprencurial skills., Readings in Entreprencurial Skills
are intended for duplication and distribution to students; and may be used.

at the instructor's discretion.

mainagement skill arcas. These resources are for use it introducing the

~management skill arcas and for student use in planning and developing

their projects:

(vi) Adaptations of lhe Materials. Through contacts made by the project

staff, the materials arc being adapted for Use in séttings other thain comi=

munity colleges and for purposes other than preparing people to become

“self employed.

materials. Generally, Mr. Scharsich commented that the use of the

18
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basic premise that in order to function as an cffective helper, one must

alsuv bic an effective person. The materials met the nced for a sequential

units Inner Control and Human Relations were the most valuable to her

students. Projects were adapted to comploiient a four-weck figld ex=

activities to the world of human services. Arcas or themes chosen for

projects were: -Brokering, Outreach, Advocaling, Mobilizing, Counseling,

predesigned prujecls appropriate for use in this area. These are included
in Appendix C.

Judy Clark Murashige at Southern Illinois University adapied the
materials for use in a six week program for cighteen women who were
returning to school. Most of these women had boen out of school and the

paid work force for a luing period of time. Classioom activities from the entro-
prencurship cducation materials were used to help the women explore
poussible carcers, including self employment and nontraditional occupations.

applicable for this setting:

(viii) Proucedures for Establishing an Approved Course at Com=
Pr =

munity Colleges. One means of encouraging implementation of curriculum

i
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materials is to assist potential ad.. s in completing the necessary admin=
istrative steps. Because the presaitl curriculum materials were designed
originally for comniunity college settings, the procedures necessary for
implementing new courses in community colleges werc investigated. Larry
College, assisted the project staff by investigaling the procedures and
preparing an outling of the nccessary administralive steps. A synopsis
follows:

The followino is a brief description of procedures for the é's"tdlj!i's_'h—'
ment of the course as an approved course in a community éoliége in
lllinois. 1herc are two iethods of implementation. First, if the college
alrcady has a Marketing Mid-Manageiment program, it needs only to submit

a Form 15 to the lllinois Community College Board (ICCB). Form 15 is a
request to offer the course as an extension of the existing program.

Secondly; if the college does not have an cxisting management pro=
gram it is nccessary to first submit a Form 19 (Proposed New Units of
Instriction) to the ICCB. Upon its approval by ICCB, i.e. the college
has permission to go ahead, and the college submits Form 20 {Application
Forn 15. (For Forms 15, 19, and 20 sce Appendix D):° U;Sbﬁ‘ the ap-
proval of Form 20 by ICCB the proposal is sent to the llinois Board of
Higher Education.” The latter procedure should be planned well in ad-

vance.
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PRELIMINARY DISSEMINATI AND IMPLEMENTATION ACTIVITIES

Preliminary disscmination activities are well under way at the time of
this writing.  Activities, contacts and presentations on the state, national
' ¥

and international levels are included: in preliminary dissemination activities.

PROMOTIONAL MATERJALS

A threc-page informational flyer was developed and distributed.

Design and printing of 4 brochure to be used in dissemination is ii pro-
gress. Both the flyer and the brochure descibe the materials briefly, give
references for obtaining more information about the materials; and suggest

the application of the materials to different sattirigs.

PRESENTATIONS
In order to promote tho materials and facilitate future implementation

the materials were presented and discussed at the conferences and Wwork-

shops listed below. Concurrently with these presentations project staff

niembers dnswered inquiries and compiled a list of people interested in

using the materials.

Oct. 5, 1979 I0E/Region 1V Adult Education Service Center Fall
Regional Conference; Ehampaign

Oct. 12; 1§79 Annual Pre-Employment  and Placement Conference.
Springficld

Jan: 14, 1980 Inservice Workshop for Teachers at Fisher H.5.

Feb. 22, 1980 Annual Convention of the Ilinois Vocational Associg-

tion, Chicago

'
i



Mar. 8, 1980 Carecer Devel. .ont and Placement SéféViéu, University
of llinois, Carcer Alternatives Wurks’ﬁnp, Champaign

Mar. 12, 1980 Aininual Mocting of Adult Education Administrators,
Springficid -

Apr. 10, 1980 ilinuis Liaison Council for Occupational Education,
éham;-;aign | '

Education Association, Springfield
May 9, 1980 lllivois Liaison Council for Occupational Education,

Springficld

May 15, 1980 Meceting with occupational and business education staff
at  Eastern Hlinois University, = Charleston

May 19, 1980 Annual Régional Mecting of Carcer Education Deans
(Community Colleges) at kakeland Eollege; Mattoon

Arrangements have been made for future presentations by projoct staff

members.

ARTICLES

In order to increase tiie visibility of thc materials; a number of
project staff members: Three articles have been published at this writing,
and onc is in press.  The articles already published have resulted in a

number of inquiries from interested people. The arlicles arc listed below:

Dy

o _ ; <L
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Scanlan, Thomas J. & Kazanas, H.- . Recent efforts of vocational education

list. VocEd, Journal of the American Vocational Association, May,
1980.

Scanlan; Thomas J;. ¢ Flexman, Nancy A. A new approach to tcz;aiiég
entrepreneurs. VocEd, May, 1980.

Scanlan, Thomas J. Entrepreneurship and sclf-employment = New per=

Flexinan, Nancy A. Self enployment as a carcer option for women.

[llinois Carecer Education Journal,; in press,

CONTACTS
(i) State Level. Contacts have Jbcen made with other departinents at the
University of Illinois at Champaign-Urbana. One purpose of these contacts
was to identify projects and programs to which the materials could con-
tribute.  Another purpose was to collect further information and sug=
estions for thic cvaliiation of the curriculum.
Copies of the materials, as developed in Phase 11, were aiéifii")uié'd to
six connunity college instructors, three community college deans, six adult
Dissemination and implementation of the materials are of crucial im-
portance at this point in tho project. Such activitics should not oily
include prescntations, articles, and personal contacts but also the ex-

ploration of possible benefits of the curriculum materials in different pro-
L]



grams and institutional settings. cterested institutions aind instructors

neced further help in implementing ...¢ materials and advertising the availa-

bility of programs. (ii} National bevel: The project staff has also been in
contact with several national institutions which expressed their interest in

the entrepreneurship education project:

- The U:S: Small Business Administi ation; Washington; D:€:
- The National Federation of Independent Business, San Matco, Ca.
- The National Center for Research in Vocational Educatiun at the Ohio

- The Department uf Education, Division of Carcer Education, Vashing-

ton, D.C.

- The National Advisory Council on Vocational Education, Washington,
D.C.
- The American Vocational Association, Arlington, Virginia (A pre-

fall of 1980)

- Division of Agricultural’ Education and the Research Coordinating
Unit, University of Minncsota, St. Paul, Minncsota

- The American Institute for Research UUR); Palo Alto; €Ca: (This
eitrepreneurship cdiication modules for thirty-six arcas in Vocational
and Technical Education. The project co=dircctor; Themas J.
Scanlan; has arranged to make a presentation on the materials to AIR

staff at Palo Alto in July, 1980.)

O
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- The International Labour C: -, Geneva, Switzerland (The ILO s
cnyaged in entrepreneurship development programs for deveéloping
countries:)

- Shannon Project for Interventions for Relevant Adolescent Learning
(SPIRAL}, Shannon, Ireland.  This organization is currently fiold
testing the entreprencurship cducation materials i ai |rish setting in
cunjunction with a Junior=Achicvement-type program. SPIRAL is one
Cologne, West Germany, and is funded by the Europcan Ecoiiomic
Community. A primary objective of IFA Plan is to study educa-
tion-work rclationships in Earopean countries.

= Training Research and Development Station, Department of Manpower
and Immigration, Prince Albert, Saskatchewan, Canada

- Wirtschaftsfoerderungsinstitut der Bundeskammer der Gewerblichen

schuny) Vienna, Austria (The project staff is negotiating an exchange
of materials and information with the last two institutions i Austria
through the agency of C.F. Lettmayr, graduate assistant)

- FEducation Resource Unit for the Youth Oppertunities Programme in
Weir; this programiie is affiliated with IFA PLAN in Cologne, Waost

Gerimany: )

v at the following workshops:

Weas

BY:
o <0




Nov.

Nov.

1979

22
Workshop on Smal'  terprise Devélopment. Turin Center
for Vocational and Technical Training, Tarin, Italy- (I1LO).

vant Adolescent Learning (SPIRAL), Shannon; lreland:
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FORMATIVE EVALUATION REPORT

Compiled by: Christian F: Ltettmayr
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FORMATIVE LVALUATION REPORT

INTRODUCTICN
Formative ecvaluation is a diagnostic instrunicnt to obSCrve progréss
and Lo provide information fur changes and adaptions. - Cronbach (1963)-
ment.  Information resulting from such evaluation?activities is used to
improve thé p’ré’dtict.
The present formative ovaluation roport is divided into threo parts:

The first part discusses briefly the purpose of the project:. The second
part, deals with the ficld testing of the materials. Based on the in-

- test edition of the materials was revised and brought into its final form.
The third part includes comments from outside evaluations and instructors
who have used all or parts of the materials in their classes:

materials - was compicted. Thé final edition of the materials was published
in June 1980. Dissemination of the materials and summative cvaluation by
external cvaluators will be the main activities of Phase V. The final evalua-
tion of the materials will be the level of acceptance by putential users.
Acceptance of a new product is partly a function of the quality of a pro=
dissemination activitiecs. Thercfore; Phase IV will be of crucial importance

for the success of the project.

A
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Purpuse
The overall purpuse of the jruject was to develop, disseminate, and
promote rescarch-based curriculum materials for the teaching of entre-

cactions to incet a4 need in business or community development,  Although

entreprencurship can be scen in an cven broader sense. Everybody can be
cnterprising at onec point or another of their lives. People employ entre-

and~-tarecr decisions. Entreprencurship, for the purpuses of this project,
was defined as an intogration of cight skills, as opposed to carlicr defini=
tions which are based on characteristics like profit-orientation,; achicvement
motivation, or independence. As a result, it is open to the broadest
materials arc manifold:

The materials were developed for the tcaching of entreprencurship
education at thie high school and community college level. They arc cs=
pecially appropriate for sludenls in vocational arcas such as business,
home ccunomics; trade and ifi&iLiSle; health, and agriculture. They are
also applicable to students who arc cither already seclf employed or are
considering this carcer choice and wish to improve their entrepreneurial
skills.  With a moderate amount of adaptation, the materials can also be

used cffectively in other teaching areas like adult and continuing educa-
tion, caoperative cducition, cmmsciing, and rehabilitation prugrams,

mid-carcer change, and workforce reentry. In thesc arcas, morc emphasis
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cun be placed on the teaching of  ctreprencurial skills as skills for the

nastering of différént life situatio: ..

FIELD TESTINC
PILOT FIELD TEST | |

In Pha’s’e’ Il a preliminary ficld test was conducled by Thomas J.
Scanian, project co-direcior, at Parkand Collego: The course was v it
"Skills for Self Employment' and was offercd for 3 hours credit (see Addgii-
duin 1 for the Coursc Outline). It was held during the spring te. ..

1979; T:h'é results of-the pilot field test were usced for Uiéviiﬁy}Fd'\’/’éﬁiéﬁi of
the first edition of the materiuls (June 1979) and to coilect first prociod
teaching experience and feedback froin students.

Due to time constraints and administrative necessities zx'c?'véi:ti:;a_lz"zﬁ;,:;‘, G
the course was minimal. Since tiié catalogue for spring 1979 had at that
line ' (December 1978) alrcady been printed, the course Was not il e
there. A news rclecase [sce Addendum 2) was issucd on December 21st.

In addition the instructor went to a number of business classes announcing
the course.
Nine students, {(four women and five men) cnrolled. One of. the

students was alrcady sclf cemployed: This number can be considercd
successful considering the minimal advertisement, short notice, and the
innovative character of the materials. The course was received favorably
by both studcits Jnd business people in the community who acted as

lnstructor Feedback. The instrtictor found that the necessity of class

ERIC | &
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emphasized mare:  His experienc dso supported the ideas that a) 2 to 3
sessions per week were appropriate in the beyginning of the course; b)
after beginning the third unit, Decision Making, thc activities should be
reduced to one session per week. The projects should be introduced at

prujects to the entreprencurial skills should be discussed with the stu-

dents.  Studonts necd a dotailed Session to identify project themes and

issues they are interested in addressing: (A specific session was written
subscquently for this purpose); c) course requirements should include 4
mini projects each addressing 3 issues, or orie large projects addressiing 12

issics, of a combination of these; d) students should be stimulated to do
background readings in their project arcas, to fill in project sheels on

their selected theme and issues; available resources should be offered by
the instructor and discussed in class; @) student should be éiicour~agéd_
to set up interviews with the i‘é'si?fii‘éé persons zih”d"tb discuss the applica-

tion of the skills; f) students should report on their projects, discuss

them in class, and defend their positions.

Student_Feedback: Students werce asked to complete evaluation sheets for

the units "Iinternal Control", "Innovation" and the projects. Table 1
summarizes student responses to the questions which had a Likert scale
responsc format.

students had a positive attitudc towards the content and prescitation of
the unit "liiternal Control". The following comments to open=ended ques=
tions reflect students' attitudes toward specific aspects of the materials.
Responses to the open-ended questions proved very helpful to the project

staff &t the materials revision stago.
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TABLE 1

Table 1. Student Evaluation of the Unit “Internal Control®

Question ~ Average Evaluation Min:  Max:*
‘ Score

How relevant was unit topic to you o ,
personally? : ' o 3.5 ' 3

How relevant werc the class ;
activities to the unit topic? 3.

feo]]
(64
-

How ﬁéﬁjﬁﬂiﬁéFérfﬁé class activities o B )
in understanding the skills? 3.5 3 4
How helpful were the otit-of-class

assignments, in applying the skills? 4.0 4 4
How comfortable did your instructor B ) )
secm to be with the activities? 3.5 ' 3 4
How beneficial was the journal to .

you during your work on this unit? 2.5 1R 4
How valuable were class discussions of . S
the out-of-class assignments tu you? 3.0 » 2 4

How reasonable were thic out-of-class

* Note: The scale uscd allowed an evaluation from 1 to 4. 1 = not al all,
2 = to a small extent, 3 = to some extent, 4 = to a great extent.

** One student evaluated the journal as "not at all" beneficial because he was
already keeping a personal journal.

G
o
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student. comments. to unit 1-"Inner. Control":

"The exercise on personal contracts was most helpful."

"l liked the personal contracts.!

With regard to the readings:
" would like to have morce handouts that contain examples of topics i.e.
reality perception examples: "
"The reading material has been fine. I'm glad at this poiint that they are

not too complicated as | do not have a business background."

"There were too few reading materials. "
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Tables 2 and 3, together with 0 ccompanying student comments,; pro-
vided similar feedback on the unit "lInnovation" and on the student pro-

jocts,

TABLE 2

Table 2: Evaluation of the unit "Innovation"

Question Average Evaluation Hin. Max.
: Score

How relevant was unit lopic to you

personally? 3:3 2 i

How relevant were the class activities o 7 )

to the unit topic? 3.3 3 4

How helpful were the class activilies

in understanding th skills? 3.1 . 3 i

How helpful were the out-of-class

assigninents in applying the skills?

(25
.

[t B
(A%
I~

How coinfortable did your instructor
seem to be with the activities?

(SN ]
.
~
(V8]
=

How beneficial was the journal to you

during your work on this unit? 2.7 ‘ 1 4
How valuable were class discussions , o ) ,
of the out-of-class assignments to you? 3.2 1 4
lHow rcasonable were the out-of-class

assignments with regard to the time they o o )
required to complete? 3.3 1 y

Note: The scale used allowed an cvaluation from 1 to 4. 1 = not at all,
2 = to a small éxtent, 3 = to Somc oxtent, 4 = to a groat extént.
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Student camments to unit 2 "Innovalion:

"The unit topic was very relevant. | thought the brainstorming was -
particularly good:"

"Although | believe Innovation can bé impoirtant to some it serves 1o major

purpos¢ in my own business at this time."

"The class activitics brought out a lot of things | never thought about

before, "
"There could be more in-class exercise in innovation, perhaps quick ones."

"Much of the reading materials seemed irrclevant at first glance, but there

"I could not effectively use the journal on a regular basis:"

"The journal was o good place to keep track of new ideas, somc of which

ERIC v
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TABLE 3

Table 3: Student Project Evaluation

Question » Average Evaluation Min.  Max.
How wcii did fh"e’ project ideas meet

To what extent werc you able to
practice the entreprencurial skills o ) B
while working on the projects? 3.8 3 g

How useful were the suggested o . N
activities? 3.8 3 4

How helpful did you find the indication:

of entrepreneurial skills in the margin o 7

of the project ideas? 3.6 2 4
How helpful were the questlons in o 7 B
making up your own activities? 3:5 2 4
How useful did you find the project o ) ,
planning worksheet? 3.5 -3 4
How helpful was it to vork with , )
community resource people? 3:8 3 4

75% of the students carried out their own activities, other than those suggested
in the project work.

Note: The scale used allowed an evaluation from 1 to 4, 1 = not at all;

2 = to a small extenl; 3 = to some extent; 4 = to a great extent:

35
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Student comierits to thie project Woirk:

"l consciously tried to apply the entreprencurial skills in my preparations
for my interviews and in follow up evaluations of what | learied, Hope-

entrepreneurial skill in carrying out their responsibilities.”

"l would suggest that three (instcad of two) persons be visited for cach

project: That way if one person proves not to be too interesting or

informative, you still have information from two people.”

| could not always find ways to usc the resource people frow your list. |
did. however contact other persons that | would have felt too timid to

"The work with the community rdsource people was invaluable. It was a
super example of town and college working together cooperatively: 1 think
to talk to people in the field who can share information that could save us

many unnecessary mistakes is a terrific benefit of the course."

help me further in the future.™®
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MAIN FIEED TESTS

During Phase 11 the materials were tested in four settings, three of
which were community colleges:  The remaining ficld test site was arranged

through the Communiversity of the YMCA/YWCA in Champaiyn., The

Danville Arca Community College. The course was announced in the class

schedule for fall 1979, It was alsu advertised in a local newspaper and on
radio and described in an article in the college newspaper. In addition
lolters aniouniciing the course wers seit out to small businesses in the
arca. (A copy of the letter and the course outline are in Addendum 3).
The responise to the letters resulted in most of the students in the class
Leiig small biisiness owners. Fourtcen students cnrolled in the cotrse.

One dropped out because of personal time constraints. Students atten-
dance at class varied from 8 to 13 students. When the tost site was

visited by the project staff 9 students were attending; 5 women and i
men: The course format consisted of twelve two-hour sessions:; Two
hours of credit were offered, applicable to the Marketing Mid-Management

41
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program of the college. The set ., of the classroom was rather informal,
Students and instructor were grouped. in an open circle.  Thé project
staff visited the fourth meeting of the class. Main presentation during
thesc scssion was on "Innovation": The instructor appeared very familiar

and coinfortable with the materials. The general atmosphcre was pleasant,

and students participated actively.

Interview with the instructor: (Interview schedules for instructors and

students are attached in Addendum 4).

Jerry G'B;-yah ordinarily tecaches marketing and has a broad backgrouind
on small business from his personal experience. He thought the format
should be cxtéended to threce=hour Séssidhs to relieve him from some of the
tim'é pressure he felt: He perceived the materials as being uscful for
classroom presentation and enjoyed the teachineg. As strongest points of
the material he considered that it is applicable, practical, and relevant.

-2

visit, four of thc students had alrcady started their projects. With regard
o the applicability of the materials he felt that students who are cither
already self employed, or intend to become self employed, oF are just
interested are cqually appropriate target groups.

After completion of the class in December 1979 the instructor pro-

pared  the following report.
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"The materials develop  .ore used consistently throughout
the class. Student responsce  the materials was positive and
helped build enthusiasm generadted fur the coursé. The students

felt that the exercises were worthwhile and stimulated diseussion

tion"}; they changed their ideas during the course: Many feit
that the focus of the course would be uscful for all of their
future business and personal life even though facts would

change.

cises werc aimed ore at the novice, and the experienced bus-
iness person perhaps nceded some materials of a different nature

necessary  to provide additional examples; cxperiences, and

exercises to complete the course effectiveness. Most of these

© supplementary materials were of the type applicable to the basic

- .stibject area. clisses such as Principles of Management, Funda-

o ‘ | :1 ')
ERIC | | | T
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The class was an excitin  “xperience for me: | enjoyed the
materials as much as the swdents. | shall lovk forward to
teaching this class to those who dre not yeét in their own busi-
ness because | really fecl there may be cven more value in the

materials when aimed at this group:"

Intervicws with students:
Student A together with her husband; runs a car repair station: She

"open® in discussions. "The project work is very interesting and gives me
the possibility to collect; for me personally, very valuable information,
which | might not have done without this incentive. The colrse gives me
further the vp"o's’Sibiiin'y to think things over."

Student B, a black male; has been running a retail clothing busincss
for four years and is considering expanding his business. lle found out
about the course frum the class schedule. Although his expectations -

basic, operational knowledge about the "hard facts" of business life = were
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creasud cqhsidmimy. He mentic 1 that there might be o possibility of
meeting his nceds for "hard facts™ within the project work.

Students C and D are both in th Mid=Management program of the
college. Student C is a part=time student, who waﬂg; in the food industry.
He suffered a little from personal tine constraints, but mentioned that he
might be using this partly as an excuse. He had no comments on
jjifjtiji'iCiiS; instructor, or set-up. Student D is a full-time student. He
emphasized in particular the stimulating effect of the class for himself. He
believed that he could not contribute (in discussions ate.) as much as the
other étudams because he had had little practical experience. For the

Comments froin other students: "1 how realize that | need to }é'\’/'fliuz’xié’
my career, and sct down my goals: This is iiééés’szi'fy when you are
thinking of starting a ts‘t;é’iiiééé;"

"The course has helped mn to brush up on skills | was lacking."

"l think' this colirsc is very practical - mbpiasﬁoma be taught in
school how to soll themselves; their skills, and their products.”

"It helps me to put it all together,

"Contents were a little different than | expected:™

"I have attended one or two-day workshop with excellent presenters.

"I have been in business for mysclf for about cleven years. 1 wili

additional capital.®

F l{lC ‘ : 3| 1
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College of BuPage The course +  unnounced iis the "Quarterly™ of the -
y

college, which also contained th- class schedule for fall 1979. A short

description of the course content under the heading "Small BuSiness" was
"Potpourri uf classes." A copy of the description is included in Addendum
5. Thu courss was held as a serics of four workshops ecach about 3 hours

long. The set up of the classroom was formal. The instructor stood in

front of the class, students were sitting in straight rows facing the in-
structor.  Members of the project staff visited the third workshop.

Twelve students, three men and nine women, attended this session;

The course  description in the "Quarterly" addressed the following
topics: characteristics of -successful entrepreneurs, dété'rmihihg prociuct
and market, obtaining capital, choosing the legal form of OFgéﬁizétizm,
managerial planning, record keeping, financial ihéiiééﬁiﬁéﬁi, advertising
and promotion, ciiployce and community relations, and sources of infor=
mation and assistance: This goes far beyond the conlent of the carriculum
materials.  Since the content of the currictluin materials scems to b
already more than could be 'cl;rjvcrb'cl' in a series of four lirce-hour work-
shops, it was not surprising that the presentation sufforcd under ai
extreime time pressurc. This accounted for some tension, short-cut dis-
cussions, and generally little student participation: The instructor showed

some obvious bias about the materials:  When his attitude was pusitive as
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¢:qg: about brainstorming he com: o examples from his own experience
with examples from the materials; winen negative or less prepared he scemed
to be il at case with details and the ideas included. Due to time con-

thic materials are basically good although more appropriate for other target

groups than the participating students who were mostly alrcady

sclf-employed.

Intervicws with students:

Student A was at that time a teacher of pottery in a community high school
and considered bLecoming self employed. She found out about the course
fromi the class schedule. ier expectations were o get an overview aboul
the details of starting a business; especially details about legal and finan-
cial procedures. Accordingly she found the presentation by the attorney
most useful.  Although she stated that she liked the goal planning ses-

material is presented (oo concentrated, too much in a hurry. Discussions

are not encouraged. Too much reading materials are handed out without
being followed up by discussions. Project work was nientioned but not
chicourdged or required.  None of the students is working on a project.”

In"a final statement she said; "As far as | can sce the materials are good

ERIC o ’
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Information obtained from i~ .iews with eight other stidents was
consistent withi the statements abuve: Al found out aboul the course from

the "Quarterly" and said they were disappointed. Although they had

positive rcmarks about the materials - c.g. "the naterial is excellent; but

- the announcement of the course was misleading;
- too much material was covered: A reduction in the number of ses-
pressure somewhat;

- the lack of follow-up on the out-of-class assignments and the omission
of the course by the students. These are important features of the

materials.

vented opportunities for adequate discussions from woccurring.

Olney Central College:  The course was announced in the class schedule

for fall, 1979, and was also advertised in the local paper.’ The course was
helad in twelve two=-hour séssions, and was offeréd for two hours of credit.

The set-up of the classroom was formal. The course was attended by six
students, three men and three women. Members of the project staff

visited thie ninth session of the course. The session dealt with motivation.

TR R
b
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Bespite the formal set-up,; the &« ..phere was relaxed: Five students
attended the session.
Interview with the instructor: Art Mills, the instructor, commerited
that he liked the materials and thinks they are good: He stated that he
regretted that preparation took more time than he could afford: e ex-

pressed that as a result, he was not always as well prepared as he would

‘have liked.- He also stated that he wished that some of the readings and

lincluded. He yot very positive responses from business persons in the

cummunity who were W“lihg to serve as resource persons. Althdli{jh he
offered support to the students in their projcct work, students acted quite
independently i choosing their project areas. During the interview it

gestions in particular should be made more accessible to the instructor.
Interviews with the students:

become sclf cmployed in the near future. Three found out about the

~course from the class schedule, one from the advertisement; and. one was

advised by the instruclor. They cxpressed that the materials scemed to

be good and worthwhile, but the parts of them were too general. It was
suggested that more case studies and occupation-related information would
be helpful, as well as more lectures by gucsl speakers. Some found that

favorabily. Onc of the critical incidents was perceived as being un-

sla,
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realistic:  Some of the students ressed disappointment because they
expected a business managemeiit orientation. However, all of them vire
cnthusiastic avout their project work, although they described it as time

consuming and work-intensive:

Cuinmuniversity at the YMCA/YWCA at thc University of Illinois at

Champaign=Urbana. The class; Skills for Self Employment was offercd on

an experimental basis at the YMCA-YWCA through the Communiversity

program. Communiversity is a prograin sponsored by the YMCA=YWCA
designed to integrate and bridge the gap that often occurs between the

community and the university: Independent people who have different

skills offer a number of courses for a period of weeks. The courses
appeal to recreational, avocational and personal growth pursuits of people

the outset the instructors were advised that attendance gencrally decrcases
as the work pressure in university classes increases during the later part
of the scmester.

The class was announced in an attachment to the communiversity class
schedule brochure for fall 1979, The course was held in weekly 24 hour
sessions.  Eighl students registered for the course. Class attendance
varicd greatly, The setip was in confercice roon style: While the activi-

dance became erratic as had been advised at thie outsat.
The Communiversity dees not seem to be a generally favorable sctting

for this type of course. The activitics require commitment and
follow-through from students. This cannot be expected in a setting which

attracts students likely to have other prioritics.
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Workshop: In November 1979 a © - wshop was held at the University of
llinois which was attended by Jwisy O'Bryan (instructor, Daiville Arca
Commiunity ’écuégc); Art Mills (instructor, Olney Central College); Arthur
Miller (instructor, Olney Central Coliege), Thomas Scanfan (instructor,
project-codirector); Nancy Flexinan (instructor, projoct staff meinber);
Christian Lettimayr {project staff member-cvaluator). The purposc of the
meeting was to discuss the éié'rﬁéiiiéiiééé.éf the field tests and their impact
on the revision of the curriculuim materials.

It was gencrally agreed that the announceinent and description of the
course are very important: Since it is a new course, students might come
ainbiguous.

Some of the instructors had difficulty with the organization of the
materials resulting in some omissions and misunderstanding. This was the
reason for the reorganization of the materials and the introduction of
graphic symbols in the revised cdition.

Different mnethods of student evaluation were discussoed. Cf)hse-
quently a student assessment inventory was incorporated into the final
cdition of the matcrials.

The instructors agreed that including examples from their own per-
sonal experience helped to liven + - the course. Because of the personal
charicter of the skills, instrictors should be able to find adaquate ex-
amples.  Their cffect of livening up the course séems to be very much

dependent on the instructor:

tished by somic students could be best satisficd by emphasizing the in-

tegration of management and entreprencurial skills:  As a result readings

Ay
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in managemet skills and questior-  lating to the out-of-class activities
have been added in the revised muterials.

reformulation of some parts and improvement of the explanations of sume of

Cthe. activities and LI CVE U EIGM: . oo oo e e e e e e e e i

. All instructors attending found their cxperience with the materials

and the students in the course a predominantly positive one. All of them

intend to teach it again and to promote its implementation in their colleges.

_u
*‘\
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REACTIONS, EXTERNA: -~ VALUATIONS AND CRITIQUES

Exerpts and questions from letters regarding the field test version of

the materials are included below: The comments from ten sovurces repre-

wsentoa-sampling. of: evaluative: feedback -received - by the- project - staff, - -
Many more reactions have been reccived verbally:.  These comments

assisted project staff in revising the materials, and considering possible
audiences for disscmination.
From: Edwin W. Béi‘g

Professor of Business

"Many thanks for allowing me tuo take part in Cr:ifi(:]Uiiii:j your proposed
course in Ehi'rép'réiiéursiﬁip. | think the idea is an cxciting unc and
particularly today when so many students feel that they are being
squeczed out by the system. The FéliSVvi..rig may bLe of some help having
taught a similar course at Moraine, and having taughit a Graduate Course
i Markcting at the University of Chicago.

Elirj into the nature of a good entreprencur. Two-one hour Sessions with a
single resource person ‘will give an inkling of the natire of ontreprencir-

ing-and may give a few promises and caveats but | think it would be a

*

.better and give a broader base if the student were to sec at least four

different entreprencurs for one hour ciach. In selecting the entreprencurs

it would bce a good idea to get a variety of businesses and o variety of

I
-

a0
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entreprenetirs; particulirly by a  oroups. [f this is not feasibile then it

to interview entrepreneurs  so  that several students may benefit,

Min o doing outside research it might be a good idea for students to.

treprencur around for one day and keep a diary on their activities, [t
would give a more realistic picture of the obligations of an entreprencur
than a brief interview:

"Further, it should be made clear to the student that all jobs involve

to deal with in a typical business. The freedom is iu taking the good or

bad results of ones own activities. Perhaps this could be incorporatad

Froin: Erna O'Connor
Coorditiator
Marketing and Managemenit
Kishwaukee Cullega

Malta; Hlinois

"Thank you for incliding me in your project on Entreprencurship

Fducation. You certainly have a great project == it is exciting to be a part
of the implementation. When an idea is right == it seems to be developing
simultancotsly across the country. We dre happy o shdre our seiteriils

and ideas with you.

v
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"Following are sugygestions t lditivnal malerials; idcas for activitios.

Developing and Maintaining Community Resovurces:

I feel it is wise to Lring community resource people o1 campus to
as @ one-to-one situation.  Most of the people serving as resource
personnel make $35,000 - $50,000 a year -- this is about $17.50 to
$25.00 an hour: If their information can possible be shared by a
group and they receive a small honorarium for the visit -- you are
mure apt to have them on a repeat basis. When it is nccessary for
the student be made well aware of not abusing ‘the privilege.

Preplan Your Visit to Resource Person:

a)  Sample resume and cover letter enclosed.  When it is appropriate
to send the student to visit a business office, we send a resume
with the letter of introduction. It is helpful to the busingss
person o Kknow 'whicrc the student is coming from.' The
resuime; of course, has many uscful purposes for the student
after this visit: . :

Other Recomiended Materials, Suggestions, Etc.:

dream;' Dorothy Collin, €hicago Tribune, Sunday, March 11, 1979,

This story night be an interesting case —- does this family really
have the interndal control at this time to start in_a business or are

these misfortuncs really stalling devices?  Could they have their "act
together™ and be in business rather than spend so much time un the

appointments If they were really ready to go?

34
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Entrepreneurship Advisory ¢ ..ittee == cach program adopted should

have an advisory committee. Their functions could include: re-

cruiting §;5ééi(r;:ﬁs for LEVEL [, finding resource people for LEVEL I1,
promoting the program in the community, advising on course content
aind materials usced, and ovaluativn of the program. . . . .
so popular, a course outline should be looked at as a quasi-contract
between student and institution. It is wise to spell out methods of

Some suggyestions for cvaluation:

LEVEL I: Studeiit Jourial . . . . . . . . 00%
Out=of-Class Assignment . . . . 503
Class Participation © © ¢ ¢ : ¢ ¢ 10%

LEVEL I1: Solf Evaluation Sheet . . . . . . 10%

Stuclent Project {Question) .- . . 70%
Class Parlicipation . ¢ .+ . . ¢ 10%

Cominuiiity Resources . . . . . . 10

1003

Small Basiness Administration -- whenever possible; use Small

Business Administration materials and resource people.  [f you refer
motions, cte., it will supply you with a great amount of material --
films, workbooks, speakers on datest legislation, ecteis o
Peter Drucker is an advocate of developing entrepreneurial talents in

executives of large organiziations.  So few will be "managers" today
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college students; Peter Dru ©says, nine will work for the large
organization. Of this group, vnly two ur three will be "managers® --
getting work done through other people.  This is why your prograin

"

ment is!

Your proyram has tremendous pitenitial -~ | Hopc to kégp in touch!™

From: Sidncy M: Bernstein
Professor of Business
Chicago City College
Chicago, llinois

"l am interested in such material because | visualize it as an adjunct
tu work study or coop courses which have a dearth of text material suit-
atile to slch a cuursd.

" think you should change the terin 'lnternal Controll. Wihen | first
read it | percived it - in the context of entreprencurship = to beé control
within the fimm. What thecontent covers, of course, is personal sclf
control.

"Page 3 of the instruclor's guide presents the traditional parts of
Frnagement theury as does the presentation of imaterial corceriing goals.
This provably will be familiar o some studeénts in a business-oriented
student Siii)(ild learn,

"I must compliment you on the organization of the material. Deeause

tance.  The provision of transperencies, handouts, and class activity

~



guides are valuable here.  Will ¢ be offered session by session ds you
have done, or preparced in-kind «iisters, i.e. an dctivity book for all

sessions inade avidilable to the students? | ke the idea of a student

succeed or fail, When you indicate the téxtial matcrial in "small business"
bably be exposed - at lcast - to topics listed in level 2 in other classcs. If

this course is also a cu-op or work-study related, as wall as for tiidSé xn
their own businesses, the materials here will have to be closer to the
persondl situation of the student than is usually found in such texts.

"I would encourage caution in the area on Level 1l which may rclate to
entrepreneurial risk taking (a topic equally as im'p’ormht as internal control
and risk). If the rusource person(s) play too strong a role (employers?)
entreprencurial risk never becomes ti1é<si11cicntis problem. Also | wouild
hope the program - and its r’eiatio'nl to resource persons - doecs not becoma
an older Junior Achicveinent. |

"Yes, | would be intcrested in what happens next on this project."

From: Grant Muon
Advocate for International Relations
Small Business. Administration
Washinglon, D.C.
"Your 'Methods and Materials for Entreprencurship ELIt.iéé«éidhi arrived

this afternoon and | was fascinated by the format and the content. Soimne

years ago as a university professor | oassigned a pragmatic pruoject to

Q : =
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This was reccivéd by soiie stue s as a terrific opportunity and by
others as a headache: but when ¢ projects were comploted most of tihe
students were enthusiastic about it

"t seems tu e that the procedures, format and content of your

materials; while voluminous; present a bridge betwcen the classroom and
the business world: the special-assignments, the resource persons and the
application of thic materials by the student to meet his own interecsts and
background.

"With referonce to iny cominent on the package; | would offer the
following:

a. There are some duplications - for uxample the list of areas

related to starting and operating a business are found in three places.
(Repetition may be desirable) and also they are in different segments..

b. The illustrations are very good that these could be expanded or
added to as cxpericnce dictatas.

¢.  The format is preliminary and could be nade casier rcadings by
use of headings, different colors, different and size of type, and other
methods which you are undoubtedly planning for the final printing.

d. The workbook approach has appecal and the stidént responses

arc an interesting addition:"

From:  Patricia Christall,
Instructor
Muline Adult Learning Center
Moling, Hlinuis
"Entreprencurship Education has provided a well=structured addition to

my program in paroprofessional training for human services. Working from

<
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the busic premise that in order - cunction as an cffective helper, one

must Glso be an cffective person, . udated @ need for scqucntial prograim Lo
focus on self-awareness and when neeessary, change. The availability of
the materials for this exact purpusce was invaluable to me and my students.
Many of my students were very weak in their written communication skills

provement in their written assigniments for this aspect of the program as
well asi the other portions of the course.

progress of the students, | feel that the two most valuable scctions in
Stage 1 were the scctions on lnner Control and Huiman Relations. | found

accountable for their own lives and the accompaiying successes or fail-
Ures.  Mistakes bocame a means of lGirning rather than & oxcuse for
titiittiii{j;j They became aware of these tendencies in themselves and others
as well. . They learned to confront cach other when negative games word
pliyed. These confrontations were at times gentle and at other timss quite
brutal: The common feattre however; was always care and concern that

the individual was not sabatoging his own life and giving up his inner

control to others ur the fites.  The activitics themsclves scrved to give
the student a conerete manner in whiceh to evaluate himsell and provided

excellent material for further discussions.

(W
A -~y
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"The materials in human ren s had a weakness ds far as our pro-

tended Lo be a it o theoretical and the students did not respond as well
as | felt they should. Many of the gaps were filled in by other parts of
the program i paraprofessional training and perhaps this return to a a

theoretical approach was what caused the students to be uiiinterested. In
the arca of leadership, most of the class was far from this refined ability
yet ready to take on the responsibilities of leaderskip.  Within the class,

leaders did develop, however these leadérs tended to be the older students

Perhaps this wisl aliminate some of the difficultios we encountercd this first
time;

"Inrovation was difficult for the students to apply for they con-=
tinuously atiempted to associate the nwterial with concreto i-ii;iiéF_i;-i‘ié; It
individuals:  Eventually, they were able (v sce how whon they wore
helping an individual determine dlternatives for problem solving that they

ware indecd having to use their skills in innovation: It was interesting

61)
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for me to sce how limited the st.  its were in their ability to brainstorm
and come up With new idcas. As their own sclf-confideince increased
however, there was an accompanying increase in this ability as well.
"DBecision making was an excellent means for the students to becoma
more aware of themsclves. | intend to spend more time in the next class

'o"n’,\th"é attitudes and approaches to decision making in order that students
can recognize these qualitics in their clients in the futurc as well as
themselves.  This will of course help them make decisions on what iigthod
will be most valuable in helping others.

"Stage 2 of Entreprencurship Education was very valuable to me. The
students were required to spend four wecks in a field experience, working

gave them some dircction in their practical project: The areas tiiey chose
to focus on for themes included: Brokering, Outreach, Advocating,

Mobilizing, Counscling, Consulting, Rehabilitating, Information Collection,

Alcoholism, Freedom House (druyg abuse clinic), Skip-a-Long Daycare,
SKILLS, (Rehabilitation workshop for the handicapped), Project Nows

School  (working with the learing lmpaired child). The agencies were

61
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apply for a job in the agency 1o the performance during this field
experience.  Hopefully, other students will be offercd Similar applications.
"Because | am required by one departinent to administer tests; | found

the variety of evaluation naterials equally invaluable:  When y’ouv have
of class preparation becomes limited.

"As a generann evaluation of the program; | felt it excellent and very
casy to éidépi to the specific needs of my program. Ifeel that any teacher
could adapt it with similar case. The reading level is appropriate. Al-
though it is not too difficult, it does not offend the student as being too
casy. | feel the eritical incidents and the supplementary readings fall into

the same category:

"Below are some specific. comments given by participants in the last

class.
'The materials forced the surfacing of old hostilities within myscif which |

was forced to openly deal with. It was time to learn who is in control of

my life,!

"I would not write this assignment because it was like putting out a con-

tract on myself.'

60
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'Goals to me are responsibilitics. Thoy do not need to be written. They

neced to be done.’

with life one day at a time:' (Student is 50).

'"The contract forced me to do somcthing that | ladi't followed through on

'""f assumptions arc a $2-word for common sensc, it is ¢asy to understand

how faulty assumptions get in the way:'

"You can't learn without mistakes, and you don't make mistakes unless you

take risks, so if you want to learn; you MUST risk.'

" used o think so much, | never did decide.!

wise.!

63
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Thanks to the prograin; 1 am nor .o shy little girl who alwavs let every=

one clse make all the decisions in her lifeo | now am not afraid to say

what | think and make my own decisions. | am now responsible for me,

dceision, and now | ai
strong eiiéﬁitiﬂﬁ to live with what happens and learn Froin i't;i
"I think the stucdents speak for themsclves. The program works.!
From: Judy MUi‘éiSlﬁi_jii
Pruject Assistant
Department of Secondary Education
Southern IHlinois University
Edwardsville, IHinois
"Thank you very imuch for the materials on Entreprencurial Skills.,
They are cxcellent. | Studying e from UiE perspective of teaching

liner Control and Decision Making the most applicable.  Generally these
women need guidance and support in dealing with Whese funddmental issucs
before they are prepared to expand their horizon to include the kind of
thinking nccessary “in the seclions on Innovation and Human Relations.

Froguently the skills and talents they perceive themselves as having fallei

into a somewhat typical "nomemaker" category. In exploring possible use

criaft, knitting, or material shops. After deeper insights into themsclves
have developed, Liey are more able to consider untraditional areds in
biié‘iiiéé.s;

"A smaller audience which | odeal with involves the swomarn, often a

A.

displiced homemaker, who has her own business., (example: A beauty
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shop) As prugranis develop nativ. v for thie displaced . hoincmaker | see a

real need being inet for this audience with the use of your materials,

From: Robert Scharsich

Cooperative Work Training

Wheaton, lllinois
"I feel it has been my privilege and honor to be able to use your
Entreprencurial skills books. | have tried to break some of the units
down to specifics,

in the scoring. The students enjoyed the stories about taking calculated

risks, it brought a realism about calculating risks.
"Long Term CGoals - This scection we shortened because the high sciool

students are not ready for placing goals that far in the future: the short

brought in some outside information along with the material for the book.
The qaestion of what is a contract came up $o we spent time explaining
what o contract was. THis was & short unit but | felt it proved to be

benceficial,

"Reality and Innovation were lumped as the same unit.  After qoing
through the exercises in the book, some of the students were asking "how
do | get to where | want to ga". It created some good discussions in

class.
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"Decisions = The questionna - n odecision making scemed to go flat.

I thought | would be able to druaw. some students into a class discussion

making decisions and the five step guide for making decisions.  We started

students weren't ready or | didn't approach thc material correctly.
"In the Human Relations scction, the students related to it very easy,

the Héiiichjtﬁt on pereeptions Of sell scemed to go over big; In some cases
it was the first time o student lovked at themseclves as uthers saw them:
We touk the "Hollands" test and pinned on their forehead if they were [RA
or whatover. It cas fun and was alsu inforiative to the students,

a loud applause. | feel the next time | present this material, | will ap-

proach it in a diffcrent manner.

Supplementary - A group of three students had to set up their own
business. They first had to decide on what type of business and why -
site sclection, finaiices, how many employces, what their dutics would be,

at this. The students used the supplementary material supplied and found
viluable infermation.  They spoke with resource people from the cot-
munity .

"Overview - | feel the material was excellent: | made some mistakes
which | will correct next time | qu through this material. Onec mistake \1§
having too large a group. | was working with two groups; the first group
was thirty and the second was twenty-five: ‘i feel that 15 to 20 would be

4 nice size group tu handle.
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"The poSitive points that ¢ out of this material was that some of
some perspective with the students' lives, | feel that this material ¢ be
used with people from 16-60. There is cenough information to gou into

flittirc, "

From: Philip A. Neck
Chicf
: Small Enterprise Development Section

Business Managemient Division
Intlernational Labor Office
Switzerland
"This project proposal as outlined is both interesting and timely since
methods and materials which could have applications for promoting entire-

prencurial-behaviour through vocational training programs.  In particular,

progrant.  Hnomany respects, this approach recommended in you proposl
should supplement other training aspects which the 1.L.0. is also pre-
sently reviewing.  Farthermore, the field of tjﬁVti;év['.ii:éi‘i’Ciiviv:Siiib cc’u{:dthmls
unquestionably a much neglected one: o spite of requests from virtually

I3

atl member stites the 1LL.O., until now, has not Leen able o Sugaest

[V
&
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appropriate  training materials qiethods  fur educating in entre-
preincurship,  Additionally, this pdrticular proposal merits encouragetnent

because it focuses on developing appropriate curricula which scems a

methods will follow as a later phase in this overall program.

"As suggested carlier, the main feature of the project, to my mind, is

literature sadly neglects this important aspect of how to develop people to

become cntmprcncurs. I am confident that this project is a step in the

so much present emphasis .on entreprencurship development scems to be a
post education phcnmmrr_i__cn where attempts are made to proniote entrepre-
Heurship qualitics in people presently in the labour forcé and long since
departed from the more formal educational activities; then if entreprencurs

"I certainly agree that the central theine of personal causation must be
tiken as the fucil point of the whole project proposdl, by emphasizing it
continuously :

"The propusal has at least one novel approach in that it builds from

the conceptual to the practical level. This differs from approaches

el .
o
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céptual activities should be draw: . om real-life or experimential situations

conceptual ideas being drawn from the eéxpericnce su gained. | don't think
it is at all illogical that the conceptual stage could or should preceds the
"Throuyghout this project proposal the logical s’;ifi_,{t.j'dh'c.im_.j of cvents
];)"rt;vici.’cs the overall impression of a balancod rescarch proposal which
ought to bring to light many useful applications for entreprencurship
educational programs. | believe and hope they will n"o"{ be confincd to post

sccondary and even primary levels in helping to develop the particular

entreprencuarial qualities required by a future workforce, be they in public

or private employmoent,®

From: Nick llead; Director

Carcer Guidance Center, Region 5

Oregon, lllinois
internship. This is a work-related cliss whore students are pliced in
training stations. . . The supulementary materiits and soime of the
activities have provided some basic structure for these seminars.  The
studeiits have had many favorable coiiments - especially on the readings.
Next semester | want to use even more of the "Entreprencurship Materials”
in this class, Morvy n? my interns are employed in Swiall Businesses so |

think the materiils ari especidally usceful hera,"

-,

N
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From: David Pierceall

Business Managenent Instructor

Kaskaskia, llinois

"(The materinls) would prove uscful in clarifying iy thinking and
studying of the carcer development process, particularly as it finds
fruition in 'sclf=placanent’. | am cxcited and encouraged by the work you
arae doing.”

The forimative evaludtion included a pilot field test, ficld tests, and

review by outside people.  The evaluation methods revealed certain

strengths and weaknesses in the materials:  Data from the formative evalua-
L

tion were used for diagnostic purposes to provide information fur chinges,

improvements resulting in an improved preduct,  The summative evalua-

final product.

ERIC
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PARKLAN{  LLEGE
COURSE i« -1LINE

It is the responsibility ot the faculty, working with the administration, to develop general course
Suilines. These outlings desciibi coiises, idenuly course objectives; and are used as guides to help

insure that the students enrolied i multesection and sijuential courses will have an equal opportunity
~ to reach designated goals. (This applies o all courses:) ‘
Course Pretix and Number _ .. ... . . -l Gumsl4ours_-§,u. Lablﬁours__ll_“ Credit HOUFS”;L‘*

SkEMS

"VFp"r Self Employment

Coiirse Title

I.  Descriptiofi of Course:
A. Catalog description of course (may be less, but not more than 40 words).

Decision making, risk taking, reality perception, and other sntrepreneurial

skills, are explored and applied to the different aspects of small business.
Successful business owners will cooperate with students to provide first-

hand knowledye and experience in specific area of small business management .
B. Prerequisites (and special conditions foi énrollment, if any). 7
None although BUS 117 is recomnended. <§mall Busrw<ss Mﬁ-«aywtd)

II.  Textbooks and Materials required: :
Siropolis. Nicholas C., Small Gusiness Management - A Guide to Entrepreneurship
Houghton=-Mifflin; 1977

I, Methiods of Presentation. (Special facilities and cquipment needed to support course.)
Classroom Activities
Srtﬁg;iéﬁmerojécts S S ,
Involvement of comiunity business people on a voluntary basis: o,
Lecture-Discussion
Small Group discussions

IV, Methods of Evaluation. ] B _ o .
1 large or 4 mini projects (Depending on student needs) graded on newly

learned skills applied to project )

Wires :

N Turslh, 121874 Pagl r iy ARCRAIER
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1 Students wil] becane aware of thelr current . Internal Control
beliefs in internal control, control by powerful
others,; and control by chance, o

2 Students wil] clartfy thelr long tern goals by
~ conparing two self-written "obituaries":
3. Students will develop thefr geal setting skil1s

by becaning fanitar with quidlines for setting

gl
§. Students Wil learn and practice a technique
for building salf confidence. _

¢ Stadents will distinguish between dssumtions
ahich are useful and those which can fmpair
raality perception.
£ Studants #i11 analyze thelr risk-taking styles.. |
1. Stadents Wil consclously practice the "Hsting"l 1L Innovation
 yeinod for stinulating new 1deas.
0. Sradents will produce nnovative fdeas to solve
1 groblan through the brainstoraing technique.
. Soafents il practice the “checkerboerd
ceenique to generdtd Tnnovative combinaticns:
Seadants will practice the "sart=changing" muihod
of qratucing new idess,

S0 Segdants will exaring thefr oresent styles of | HL Decision Making

Gnision mikdng. D

s Gt Wil axarine ow collecting and
o izing fnfornation can frproys thelr
Sactipennss fn makiag cectstons.

L it il ddentify and apply four approaches

Cprpabing decisions. -

¢ pudante il practice using @ step-by-step
e nakleg deelstons,

§ - Inirgctionsl Aesaurces 8 = Onginatar PP

o,
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Students wi 1 develop an understanding of how
thefr career aspirations relate to thefr needs:
Students will gain an openess of the tendency
to be more critice) of other people than they
are of themselves.
Students will dentify ways of 1nprcv1ng their
caununications skills,
udwtswllbeumofmnﬂarwhhtm wvmt@'

af communicat 1on
studenf< w1 ansly se)f amplogrent skills in

Lor 4 mind projects in one or more of the

‘ ‘Jsl ) hj arads.

. Tectding on a product and market
.clectlnq 2 location

Obeaining fnitial capital
: 'ﬂOOSl(g 2 Yegal forn of organization
; rcordkeeping
it and collection
t(/x:t\s1nL and sales pronotion
tapiovee and cormunity relations
fmange
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IV, Human Relations Ability

V. doplication of Skills For Self Enployment

C < Lan of npnction 2 - Dwision Chairparson

3~ Currcutum Committen
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STl A Marcia Reed; Coordinator

S Community Informatton Office
(217) 351-2238
ST December 21; 1978

B2 [, R EEILL

2400 Wi-";l BHRAULEY AVENUE (‘HAMP;‘«IGN lLLINOlb 61820 211/351 2100

PPR IMMEDLATE KLLEASE NEWS EIEL:EASE‘

dﬁtiht the spring semester entitled "Skills For Self Employment.” This
course complements the Small Busluuss Management course already being
of fered.

Decislon makiug, risk taking, reality perception, and otlier entre-

prencartal skills will be explored and applied to the différent aspécts

of small buUSLiess. Successtul buslness owners will cooperate with stu-
dents to provide first-hand knowl !pe und experlence in specific areas of
small busiuness munapement.  The course {s desigied for both those people
dlreddy Lii busliuvss and those who are consldering starting thelr own busi-
ness,

The class will meet on Mondays from 7-9:45 p.ii. {0 %227 at Park-
lund Cullege beginning Januiacy 22.

Reglstration by mail is posstble unctl January 8. Forms are
available in the Spring Timetable which wis mialled to every houseliold in
bistrice 505 or by cuallfng the Parkland College Offlce of Admissions and

Records., Reglstratlon on campus for part-time students ts on January

16=17 from 11:30 d.i.=2 p.m. and 6-8:30 pimo,; and Junuiry 18 frow 46-8:30 p.n.
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Scptember 24, 1979

The Electric Service Company
l\.p.; ,l B
Ridgefarm, L 61870

Dear Manager:

- Have you felt the nced for better control of the personal skills necessary
for your business opbr'itmnb"’ If so, we have a course that can help you
improve your business skills: The Business Departinent of DACC is offering a

riew class in skills for self-employment.

Skills for Sle:Ehip16Yfﬁétit is a CdUi‘SC for people who are considering going
into business or improving their skills in time-management. You will learn the
personal skills needed in order to be an cffective entreprencur: Examples of

thcsv '%kl“b are 1nnov1txon. decision making, planning and setting goals, human
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Your class will meet on Wodncsdayq from 6:00 - 8:15 P:iM: startmp
September 26, 1979 in Rouin 9-205 on campus. You may register in the
.{Xrlmlmitratl’gn Bulldmg D/\("C or by calling tlu. registration office at 443 1811
Ext. 339. Thc course, BUSEM 200 NZ, is a college credit course carrying 2
semester hours of eredit with tuition being $13. 50 per credit hour. The college

crecit is applicable toward an associate degree in Buslncss

If you would like further information, please call us at 443-1811 Ext: 330
or 314. Roemeinber, an investment in YOURSELF is the best investment you can

inake.

bmcu‘gly.
Xy VTl }/“"‘/ s
e , .

Larry Hinkle, Chairman
Business Department

O N
’;-‘... K e b ~v) ( | \,7./ BN
Jerry O'Bryan; Course Instructor
Business Department

7~ b

2000 East Main Stroet ¢ Danville; lllinois 61832 ¢ (217) 443-1811
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Enterprising

Danville Area Cosmmunity Colieqe

Cours ~line

.

itla for Self-lmployment 3

TF:

ERIC

Aruitoxt provided by Eic:

= 1.,,(4.-,-_ S T o

Cwuurf Title cotlirse tlumbc Credit (Lec/Lab)

Cour:e Deoscrivtion tnubject matter covered):

This course complimemits the small business managemont course.  Decision making,
risk ta?luq,rrgdLiff perception, and other entrepreneurial skills, are eaplored
.md applied to the different aspects of imall business initiatiocn. Succassful
biisiness owners Wwill cooperate with st atn to provide Eirst-hand lfno'wl(_dgc

and experience in specific arcas of sma.l business management.

Course aims_and objectives:

Entreprencucship education i6 concernvd with developing and applying a nuimbor of
parsonal skills, such as internal control, 1mmval_10n, "mman relntlorh ability,
planning and decision making. While these skills are > .=' in nny watks of
life; they are of speciat significance to those mtezrﬂ‘(c‘d in owning and operating

thicir own businecuses:

Thee entrepreneurship education coursce is designed to facvilitate the li‘-gnizln".} :ihd
and application of entreprencurial skills at two levels. At both level:

nitive; affective and behavioral aspects of entrepreneurship are Exédfééééd.

At the firue level, stidents are involved in both class qind oil-of-class Activities
Thi puirpogy of the clags detivities 15 to introduce studenté to the concepts and
skilis orf entreprencurship.  The out-of-class activities provide students with an
op'm)rLunlty to apply entreprencurial skills to specific events in their perscnal

; ills are treated an integrated group rather than as a colloction
of Xsolutvd items. As cach new skill is introduced, it is related to previously
Learned skills.

At. the second level, students are qlvon an oppor Lunlty to npply entreprencur ial
skills to start-up phases of owning and operating a small business. Students
hwip design and carry out a number of projects.  Examples of project themes are:
r rmrlwt_, solocting i'ir;l()CJl,.l_Oll, obtalnmt. initial ramtll
te the

gotermining a product )
%md crodit and eollections.  while one im[‘m‘t;;iiil: olitooiin of thede projects
*Mnmnq of information regarding busineds start-up, primary emphasis 18 on ap-

F'vlylnf} the skills introduced at the Tivst level.

»l in that they are implemented by students with tho
qrocuent 1 obtained fFrom the

Wrojects are commnity orienta
F)wlp of resautrce [mx.:.nu i the commmity: Prior agrecement

Srievdiiiireie porsons to ik T le' proci. (Hnlml Viebwiori rioie irite porsons abied

siedsiont at the second fovel

Yetiident s is oon oa one=to=-one basis,  The woekly clasis
Arre ased to discuss project development and implementation, to aive assidtance to
pitudents in solving problems they encounter and to carry out additional learni- g

activition retated to business start-up.

dre pire=desidgiicd o famll tarize obudeits with the prodoct

A niiiber of projoects
P to g from g situition willceh ia

meLhod,  However, Lho focud of bho cotrde

i Lt unetured Tor the studonts Lo oo situation which the stinlentys structure for them-
e it DT R Tt T g - - § - .l —
6 : this W(l‘/, studenta ru..l(llml ly take responsibility for thelr own learie-

10 tvw : ™m
Tu}, i lm}'()t(‘ml_ elemont in entreprenduraship educat ion.
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T1I. tbhjoctives & outline nf coursi:

A, lntermil controt

I, =tedents will boooiic awire of their current bBelicfs in internal controb,
control by powarful othsrs, and control by chanen., -

2. Students will clarify their long term goals by comparing two self-written
"Hhxtn artes”:

1. @iwedents will cdevelop their goal setting skills by becoming familiar with

] quu}t.:l ine:s frgrry;'r-i ti g 7(;();1’.'1:“;:

4. Students will learn and practice a to

5. Students will distinguish betweoen
which can impair retlity perc "L'iti.tjn.

G: Students will anatys. their risk-taking styles.

*hniqnh for huildinq sl f confidence;
- useful ‘and those

B. [nnovation

I. Students will conociously pr.Jcthu the "list an mothod oy gtimilating
now iLdeas: ) '

2. students will produce iﬁﬁb&ﬁ&iﬁé ideas to solve a problenm through the
bralnseorming techinique:

3. Studeits will prictice the "checkerbuard” technique to gonerdte innovative
combinations. S N

4. Students will practice the "part- chm.qln"‘ method of producing new ideas.

1

C.  Decision Miking

. Stwlonts wil! nvummu thmr mnw‘nt styles of 110(1"101\ mAk g
2 Student s will examine how collecting and organisiie: infermation can
improve their effoctiveness in making decisions,

3 Students will ddentify and apply four approaches to making decis
4. Students will practice using a step-by-step guide for making decisions,

o,

. Human Relations Ability

1. students witl (lf\vnl()p an understanding of how hieir cncw\x asvirations

B rﬂl.lL(- to their needs:
2 Mudc‘nt.' mll qnn an O;)«‘w-"' r)F Figes h\ndcncy to be more critical of

3. .»'.,m!t‘nt_s, wi l,] l(]l‘lll Lfy Waly s of \mm SUSRITE I their
4; ttudents will bocomne familioar with the advantage
three different patterns of communication,

nnnirnfinnv v?iii%:

. Application of Skills for Self Bmployment

The Biideits will apply §el [ employient skills in the commpity by plamning
i u\mplm n\r; one major product or 4 mini projects in one or more of the
following arcas:

. iJi‘!i';i'(iiiri(j (ST m%s(im“i* and markot:
h. Sélacting a location
¢. Obtaining initial '.\;'Ltnl
d.  Choosing a tegal form of organisation
0. Recordkecping
. (x‘(‘(lll and collnct ion
. Advertising and sales promotion
h. FBwployre and conmun ity relations
Q i, Insuraice
ERIC | &

Aruitoxt provided by Eic: -

*re



“tonal teehntgques ubilizedd {teet nrey labig, fijms, outside reading, ote.):

V.  lnstr

Cladgasroom Activitios

Student Preojeeots

fnvolvemoent of community busizions ool ol o volintary basiig.
: PO}

Lecture~biscussion:
Suiall Group discugstions
Homework regquired:

V. Methods of evaluation (tesks, seojects, discussion, ote.):

I ldrge or 4 mini projects (Dopetiding on &tudent hoeds) graded on newly learned
skills applied to projunt

Oniznes

Class participation

Final paper

V1. Heference witerials (Teal, Cilmé, magazines, nowspapors, ote.).  Ploase l1ist:

Deciding on a broduct or Market

MACLI87, 3BEL, SBB2Z, SBRY; SEBI12, SBEL13; SBBA2, SBIHSS, SBEGA, SHEGG, SBBT7, SUBRY.

MA201, SSAL43, SMALS3, SMALGA.

Obtaining Initiat Capital

MALT0, MA2IS, SMALAT, Opr-18,

Chooning a Legal Form of Organization

MAZZ3; . MR

MALIO, MA229, SHALZ0; SMAL30, SMALA2, SMALA4, SMALSS, SMALGG, SBBRI1G:

RAITL MALGYS MAZOZ; HADI0; SMALLL, SHALZL, SHALZA, SMALGD, SMAIGI, Smi7o.

Fang Lovoe amd Commun ity Relations

AMALAL MALOT, MAZ0G; MAZ3B, SMALZS; SMALID; SHMALGD, SMATGR,

Tns

20, SMALGG.

tnesa Planning

CMAZ LB, MA221, SHALS0O, SMALSI.
o This ligt will beip stindents refer to materials when plannisg and completing projects:

S o e o=



(Cortynuag !

Other materials raquiced:

University of (1licols = DAVIR = 1OR Lotreproacurship Bducataon Projoct Baterials

Gerald O'Bryan

11716777
Distructor preparing This outling Dat e

e s

Aruitoxt provided by Eic:
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Hiterview = Sclhivdule lnstructisrs
1. How wds the course daninuuniced? (Advertisement, paragraph of the

Timectable, personal letters; ete.)

2 o which tormat is 1t hield?  (Seminar; Workshoep, eter; dumber of
hours, weeks) .

5. How many students did sign up for the course?

3.1 Characleristics of the students?

3:2 How many studenls dropped th course? (Reasons?)

4.  How useful did you find the n‘ii‘ii’é‘;iui fur classroom presentation?

H.1 What did you consider a5 tho strongest, whal as the weikos! poibts of
the program?

5. How do you evaluate the performance of the students?

6. How du you ;7cr;CCiVDQilie rosponses of the stulents?

6.1 To the vresentation?
6.2 To the elassroom-organization?
6.3 To the muaterial itself?

G.4  To the discussions?

6.5 To other classroom activities’
6:6 To the out-of-class assignmants?
6.7 To the projoct-work?
6.8 Guneral remidarks?

Tyoe of School

Instructor (major subjects in the past):

E l{l\C - S6

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

di

Persurial data:

1. How did you tind out aboul the courses

ra

2.1 Are your expueclations, so tar, fulfilled?

Sturleits

Why did you sign up for Uae course wnd what were your expeclations?

o0 What was, so far, most valuable, what most disappointing for you

persondlly?
. Please critcize in detail:
4.1 Teachers performance
4,2 Classruoin  argaitization (forimat, time.
.3 The material itself
.4 Discussions
0.5 Othier classrooin-activitics
5.6 Out-of-class-assigniments
4.7  Project-work

4.8 Gunerdl vomarks

5. Do you have divy firther suggesti

room; fellow studerts)
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4

lu \’U\ll wn
ild you
Kiow
uhn lhu .ulv‘lnl tiges
are of owning u sl Imxum il w g
are the l.lLlHL\ that affect success and
Lailure?

These il nllm itestions will hc die
ERRT: s ries ol woirkshops to be
RIE Cosllege iif l)nl'n;'('
lhu pl ' lllllll}; of the new seras b 1 hccu
made i mnlumlmn Wllll a u\mnnll

g,

INDIVIDUAL WORKSHOPS iwill el
.\nh stcli topnes s elii n.ulcn\lm of
sucy esslul unu'pscncu' \
procduct and ni kul
dhm\lln., hu: {

38-2800: D2047 o )(H(\

ERIC

Aruitoxt provided by Eic:
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PREDESICGNED PROJECIS FOR IIMAN SERVICE GEEUPATIONS

—

can b2 1o adapt any program regardless of tocus around the Applying
Entrepreneurial Skills portion of the ccurse. By simply substituting key
terms, (business = agency, product = services, for example), an instruc-

The remzining five orojects are samples of projects pursued by students in
a paraprofessional training course in human services :aught at the Moline
Adult Learning Center, Biack Hawk Ccllegeé, Moline, I!linois. The variety

mun:ty serve as a nearly unlimited source of material: With wvery Iittle
troubie, an instructer can also teéach thé students to adapt matérials they

fird as easily as the instructor himseir.

Happy Innovation, Problem-Solving, Cecision Making, ETC. The extent of

your curriculum is only as limited as your imagination.

Patricia Christell
Moline Adult Léérning’ Céntér
Black Hawk College

Moline, !llinois

s



Human relations

Reality perception

innovatior

Human relations
Using feedback
ﬁeality perception

SUGGESTED PROJECT ACTIVITIES

1. The Consumers

x

Choose a type of agency which interests
you. Generate three lists in referencé to
that particular agency:
people who need or want the service
and can't affort it

people who are able to afford tha

service of prvate agencies &
individuals
oeople wno are unaware of their need
or thé available service
Discuss the differences between the lists.
Ask an agency representative tc describe
the kinds of ccrsumers who utilize the ser-
vices of tne agency. Summarize in writing.
Think of possible ways io make the services

mcre effective or éXpand them:

Anaiyze five potential services for an agen-
cy of your choicé with regard to needs of
consumers. Some needs might be:

Housing

Security

Health

Aicohol/Drug Abuse

Education/Traininy

Employment
First, write down your own perceptions of
the needs of consumers for each service.
Then survey several people about their
needs. Compare your own perceptions with
tne results of vour survey. Summarizé the
similarities and differences; and possibie

reasons for any differences;

1oy



Decision making

Planning

Human Relations

ﬁénning
Using feedback

Reality perception

Using feedback

Discuss with an agency representative a
spécific consumer need he or she has fre-
quently experienced, or is curréntly eéxpe-
riencing: Use the prcblem solving process
10 analyze the problem and suggest
possible solutions. Be sure to usé as many
soarces of information as possible. Plan
how the suggested solctions should be car-
ried out.
Prepare 3 profile de’scrfbih'g potential con-
sumers of a particular agéncy in térms of
such characteristics as:

Age

Sex

ém'pioymént

income
Compare this profile with characteristics
arnd trends of people in a particular area in
which you might wish to work. Summarize
your conclusions about the need for the

service on the basis of this comparison:

Using information from Human Services
Diractory of Scott and Rock isiand Coun-
ties, and your own srvey résearch, summa-
rize the following in regard to a particular
type of agency:
1. What services do consumeérs request?
2. Are most cor.sumers sa=lf-referrals or
other agency referrals?
3. At what stage of need do consumers
come (crisis, problem, disability,

worry, or stress)?

1y



96

4. How long do consumers generally re-
main on the case load?
5. What percentage of consumers return
again for services?
Draw conclusions which are relevant to the
agency. Make recomméndations on the basis

of your conclusions:

Decision making * Talk to agency representatives about the
Risk taking risks they look when starting up the agen-
cy. Did they consider the potential con-
sumers when téking’ thé risk? What support
did they have in the community? What new
services could they provide to justify

another agency?

2. The Agency

* Develop a list of possible services which

might be provided by a particular agency.

Reduce this list to basic services which

Decision making would be necessary to start the agency.
Risk taking Write ihe reasons why each was included or
excluded from the second list: Use infor-

mation from é_t_ @_Si three sources (fb’i‘

example, an agency director, a publication,

and a potential client): Deveiop a tentative

'pién for éxpénsion, using’ the items which

Planning were excludad from the second list as a

guide:

* Analyze and describe the services of an
existing agency. Imagine yourself to be
the director of that agency. What addi-

Decision making tional services would vyou include, and
why? Imagine yourself to be a competitor

107




of the agency. Describe the services you

woul€ choose; and the reasons for your

choice.

Innovation * Look in newspapers and magazines for a
story about someone providing an u usual
service for special need clients. Discuss
whether the service would be appropriate to

clients in your community:

dollars which will in turn creaté additional services:
3. The Competition
* Look at an area in which you might wish to
start an agency providing specialized ser-
Feedback vices: Describe:
1. The extent of the competition you would
face.
2. The size of the community.
Draw conclusions about the ability of the

community to support anothér agéncy of the

Reality Perception same type or the necessity of altering the

Decision making agency in order to provide a unique ser-

Risk taking vice. Decidé under what circumstancés you
would take the risk of starting your agency
there.
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ISSL 5 FOR INVESTIGATION

SERVICE

*  How do agencies decide on a particular service?

¥  What services might be provided by a new agency starting up
and how could this be expanded?

*  What are the advantages and disadvantages of starting up an
agency from “scratch"? Of reprioritizing an existing agency?

CONSUMER/CLIENT

* What are consumer/client motives for requesting services and
how can this bé used?

*  What are the charactsiistics (age, sex, family status, employ-
ment, income, education;, etc.) of potential clients of the service
that interests me?

* How do these characteristics compare with those of the people in
the area where | might serve in the agency?

* For a particular typé of agency what do consumers want? How
severe are their needs? How capable are they of solving their
own problems? To what extent can the problems be "solved"
pérmanently?

COMPETITION

*  What are the advantages and disadvantages of competition?
Accountability?

*  What is the extent of the competition | would face in starting up
an agency?

* What is the size of the community and can it support ancther
agency?

*  Wwhat is the proportion o° public to private agenciés? Are fund-

ing sources available to finance another agency?

[
[ Y
P
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STULDENT PROJECT PLAN

(Cover Sheet)

Seclticn 1: To be completed a. the pianning stage.

Student's Name:

Project Title or Theme: ma‘c[b &/W Wtf/nw 5: S

What issues do you wish to investigate? (Put in question form:)
- Lol > |
1 él//'zat ,oo W&cé pg ,du:, 4/ mﬁm

D)

3. &//Ladf oéo—cox G mo&ua,o/ cuo?./é&u 5(07 1
i
|
— !
|
Time Element. Slarting Datle: Planned Completion Date: ;
| !
| - - . N - .
| — — 2
( - - N 1
! Section 2:  To be completed at the end of the piroject. |
|
Summary of Cowpleted P ject :
4 t
B !
How many entrepreneu-ie skills did you apgiy? ¥ ‘

How many resource pe-se s did you wark w 'h? 3
what ciber types of resources did you use? ﬁ?(/nx? Conmeol ,&loou‘a i
Pianned time for completion of project: o0 :Zaxf/ !

Actual time taken to complete project: /9 d_avg

! , \\Hat Bave you ..a'm'd from Lomplclmg L*la Vr‘OjCCL ‘dhm&’

'L-_ o _Ahe T durche. _wakea . aml. e

1;( Phe cfectty G The g
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lsagé /& of ?

o What o ugpectid of Zhe setiach woben?

Target cate for compieting activities:

What q;_Ll\.’l[ISS km»e \,ou pnann 1o address this issue?
/. Etadd dooka g,

Jall Ao eq sl '

3 Wk arnth i{'} endy

ldentify resource people who wiil be of help. |

Mame(a): ;:IZE/vu. A@twbc
:ﬂ’a &6{

/

Chiiw /«m/c[co/

identify clher resources and readings.
(Give tities, authors and subject matter:)

)Oht;/.c(‘ Elreaciv= 10t Gnoupnld ,Q,,ao'u , 1979
Describe how you will present your fundings. 1
Uiwtlivw pesnt

Which entreprencurial skills will you emphasize?

Skill Check below How wili it be used?

inner Cortrol % Aclev praLe #

nnovation a-wtz.coc.c,\/ WOLE(/C |
Decision Making " Deoisle  sdint gz ’:6/ :
Human Relations ctreact 9 woh Lo £7dloe

end contact /'i/Cé%/Lmﬂmc(

Planining X Goal 70570“;
Setiing '
Reality Perception % ﬁ-_(p d,,rg(z W ,un'('o ,ZAL,

Using Feedback Ay & 7 R
"J

Risk Taking y

—
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issue: VI S e o o A 7
sue /’/C?i/ﬂ") ZW méwa_ Ch
e

Farget date for ccmpleting activities:

haL JCu\»[I&S have you planned to address mls nssue’ - i

,;,,,, :/-A’

| 7 c('f’lf.zt/tf‘ -.’i/n{}( Cera 71:&}“
| Identity resource pcople vho will be o he

:‘.I—amer(‘ S -jé?/bb /Q;Db(/{/L/
/m, ﬂcad c‘g Gtz ach

. !

ident:f’\l otheér resources and reudlnc 5.
(Give Uties, authors and subject matter, ) ] ;

“~ " Reoxchend, gt Zo eﬂ«r:céoo-ccéa,wlw o The
e M@c{, Aoy ,Jh,_gacw ‘ha,z,/a&_'g &'LU

! [_Lstr b-* how vou will pr‘esent \,our* funqu>

| o ulin /z/f:'rm‘ el crad /u/acm/' R ol wﬁ&b—a_ elzoa

, ‘”’t&f/ﬁ/ng : i
Which entrepre-urial skills will you mehan e? ;

Skl Check bLelow How will it be used?

inner Cointrol

innavatlion -
Decision Kaking
Human Relations

i Planning & Goal
Setlling

Reality Perception

Using Feedback

Risk Taking

N - -
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Pardet cale tor compleling aclivities:

; W ;t llivs e you Dlnﬂ-\co lU address Uus issue?
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Cibas o cean onzLriumiy to praclice human ralation: .tily and other
volrepreseurta skilis, )
1
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t - e —— - e —— |
_ - - o |
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SLLt EVALUATION ON COMPLETICN OF PROJECT

Project Titie or [heme: M’(&C{u -}214(/&'"1\5””:.&&9//;\/@ (/&M{ et Fluola
1= T

What nmrep‘ m;urnal $kills did you bb y7
oLl L.a,oc a L m&:& , cczczun[ﬂf:;/”va//
G f c&.‘% A, and el linz MG(M
B e (L T, biinta 750'0 ac ahoto Z‘Zm Aot ;f
£ o [a}:,z; contirt O/D/ _,C—f./\.&uu m,&ueq, cg f.ﬁ.z..
¢l th ki " |
How v.el' 4o you feel you appl:ed these skills? Explain: '
A thav D erds, ﬂ aw /wmof Leaiw £, .
Mw( canefelsy el wehat
, ' w entibcc ,fwam_ (WM 2
| b~ oz ,é/L }-,‘, J,C.’w,,. lo, When I o 74 o
! T }JM ) JXW /w-({: MC/ /}‘LM
;.4_i(mnz\ %'me Lo Jl;&!’v.ouu Al et iemins MM
what did you iearn that would help you apply these skills to your )
greater satistaction? :
" Cﬂ_w F//:,cc/af&m ) MMM u;t-»éz.m &u—m,/u”? ‘
L', IR e el //lefr«t; /r//r [A‘La«f‘ ;
_g;,,z‘yt 7 ot ely, o~z C% ’éa;,&r; '/G:) At

f rwmof,c‘ccwéf'f;&. Gy el deal wa<

Elr et W/OMUWJ

what entreprencurial skills did you observe being used?

vhat have you learnéd that will help you fulfiil your career goais?
ﬁo;c»& Amm.uocxwdam o—CA_e/w au—lio ot mm%ﬂm
'——u&:zf/um M/_'«_t_k Aoy *_@_ﬁ ' ==
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STUDENT PROJECT PLAN

(Cove’r Shee’t)

Secticn 1: To be completed at the planning stage:

Student's Name:
Project Title or Theme: (Yi/d-te~c md 7/W /}zm

/{52&0; Tane

what issues do you wish to investigate? (Put in question form.)

-—
.

G Ao G leal (4/&5" a- Chidd otio o
/LupmaoCW{ 2
’ac-cu Ao 707,<_, dea_/:'

ro

Wz.g de sliddl cired ».Z:z,ea..oq,

f\

Time Eléement. Star ng Date: 3/3é/¥0 Planned éompiétion 5été:5'/;5‘/9'5

Section 2: To be completed at the end of the project:

Summary of Completed Project

How many entrepreneurial skills did you apply? 5

How many resource persons did you work with? 3

what other types of resources did you use? m
Planned time for completion ef project: / mem i, 9 céa?o

Actual time taken to complete project: / /yn-cvvzz\.. ?&(a—«ao

/df*tu dets 7/54: wét dez:;c MD /Z'A.., a:z:éo“&‘/rzc:éd "’;ZZ?

What have you q. ..ed from ccmpletmg this prOject’ ;57 M&é&wf‘mz&

J

I
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Page . & of o
155U &:‘z - , i
7 Lo deat andde o @elrancicl clidef X
Target cate for completing activities: |
What actuvmes have you planne to address this issue? .
@Caa’ & c}/ Lrovta an 70( s cicon Lopec wurnli j

vaxzoz’n, AW Lo cheo
l¢entify resource bébbié who wiil be of help.

Rame(s): fAasbanas Werk
fm (()Em

idéﬁiiﬁ ;{th" resources and readings

(W bang 74 3 (f'z(cc]o&o'naj ('/Lr,é:éwm

_——— —

b'cs'cmbe hc'.-' you will presv.nt your Imdmgs

Which entrepreneurial skills will you emphasize?

gomm@ncéuééy

— I

SR:H Check below How will it be usea?

Inner Ccnitrol

fnnovation

Decision Maxing o

Human Relations v

Planning & Goal o
Sellir ing

ﬁc;ﬂity i’c’rce’p’hon

Using Feedback

Risk Takmg ) | jw/ m /D’//WM /Jﬁ‘

()
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Which el m-xrml skills will you emphasize?
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Innocation o i

Decision [lakiing
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‘lau,uuu\,ulgb have you platneu to uqdress Jns nssE,L” |
Lot Zo;o»(c: a/bd'/u por2s g HKeaclzo :
Ceeel Wm ,&/t&z ralie

ldentify rescurce pecople who wiil be of help.

Target date for cempleting activities:

NS B L Y
Lo é(/,az,ox/ ;

ldentity cther resources and reudnrn,,:

(Give titles, authors and subject matter:)

L'éléf;@ éof‘lm 2 i.if:lr YU LUJL ﬁt{j‘é‘&m‘éi ?",’,h z \/;}/7'2 e ": AC%M

Desciibe how you will present your findings.

(e peprd |
{
i

Which entreprencurial skills wiil you emphasize?

Shill Check below How will it be used?
! irner control v Fetam. Ao Zo MP chlelien clo
(v—ﬁ&.f‘ /[/146) uren? fc z2lo G & MM
tnoovation Le? /u,,@’/ MW‘—’ Tatre C(—’V-/Z'J"

, zvf LHeer aaﬁaﬁy
Uecisicri Making

Human Relations

| Planning & Geal - M% 7 (e PZ 607'-«,’77 A
Setiing sy e o %

Reaiily Perception

Using Fecdback dl

Risk Taking
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(el tnin . “He L : ; \ -~
et "4 i == Y B -~
Y YR s Azerd, /. ,
/( :uau, g 53 0, (Who 704 ,‘é;{a [’b‘]wffﬁ Hois (Lmck W%)
Descrnbe how you will p’r}esent yo%{ fmdmgs s : =
11 wcllews nt 5L Linie a‘nq et cLLT -
1teoero rrég = G /AMW,{ ﬂgeru? 7‘M

,7,&( N s Yremmirent

(‘tr
Which entrepreneurial skills will you emphasize? fbm‘f’”ﬁ Fb /L‘% M"
3z»na, Zertetoia

Skill Check below How will it bé used? ,
Inner éontrbl l

Innovation '
s, -
Decision Making o taseal o mfﬁ;;d“t” cclleclel, L g“']n
Lo e 'd deot mgm?foﬁaf&x,
o 3 a/,:m
Human Reélations /n,cz, ;&) /- %

ﬁianriﬁrnqréf.’ Gosl /’n ag;oj ﬁw%‘dm.co&wp/@ ,[Z—lﬁb

Setting oo
Reality Percepti ;aqw-zc%’j T wrrenis
Reality Perception o e 7
Using Feedback

Risk Taking
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Target date for comptéting #tivities:

hno( rrce ,/t"m a CB Moéc—zo tethat /wbwc&o
r/,a. 7«/20’5‘-(0((0/ u%.wu {/z.a? alardzel r,?av

Identxfy resource people who will be of help:

Name(s) , . ., L
o Liehmse) < 2 mcn ol feioateon Ciler
Thadigts Tellent - Sbier lile Frog i

A A B S A ST T
lemmas 620l - wabohephamons (inleo Ao Sht it 01}"7%5‘((4 dcbled

Identify other resources and readings.
(Give titles, authors and subjéct matter )

Faidie nedalomo 70%9/556@
agem . lemneccd /Ltf)ﬂ"‘

r)escr:be how you will present your fmdmgs -

Uf.tvrvz:zn( w-lmj- ,Oc?.:x& Lererlea 9 fu-o-ajd a/’JE ,Zé ,oqg-f{c[e
Ja.m mar "//Y}u? cle e, arel ¢ x’z:&&me ol X i chace.
Which entreprenecurial “Skills will you emphasaze" £

Skill Check below How will it be used?

inner Control
Innovation
Décision Making
Human Relations
Planning & Goal
Setling
Reality Perception
Using Feedback v 5%6&’5{2 Z%%ﬁ?g’a -
_ Risk Taking v a—:@p’«aoco el

TS [P RS

D,‘
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Fargut date for completing activities:

What activities have you planned lo Jddress this issue?

f/byf arldleteemat cLrtess ,Z/h:of conlel ,4«6,791.&1/16&0( ﬁ? e
“otn g Ldoldl e p Zee clagrndile

*/éz‘f‘/ 4//1 i1 Zhes &ol Lt Wﬂ/ A K o rng] - &,é/,z /c /«&/c Z/—C

Identify® resource people who will be of help. #f, ] J //1.4 %
- -"’ngfﬁtaf Z’mm
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‘Al fﬁm ol /mum Oureck ad [riedo. !
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Icdenlify other resources and readings.
(uve tities, authors and SUbJECt matter:)

Hobuscrung aman Neede, - 5.7;!12& Sy Umomeit utece
| cf

Deccmbe now you will present your .mdmgs f
62 ¢u~‘ %{ 0{56L2E07t'f AT Q. a 575%Q9L ﬂ/ﬁ?‘ ey e L4,
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m«,h ent CL eur:dl skills will you emphasue’

Skl Check below How will it be used?
Inner Ccntrol - Isz/Wé] /"'w‘D wm'/ZWYJ
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Décision Making / 7
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Planning & Goal e !
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Reality Perception

Using Feedback

Risk Taking

et

()



130

Page S of_ _7_

PLAN YOUR VISIT TG KESOUKCE PtRSUN (R.P.)

{ Thus s ar .Vo,murtumty to practxce human relations ability and other
cntupréneur‘ndl skills. )

R.P.'s Name: Address: Phone: Abﬁ&ﬁiﬁient
. (Date/Time)

- ,—iéb/ 80V rwm

¥

15506¢3) 1o be mvestugate(,. 5
‘How do astneg A 2 deceote o & ,@%me
wihii cesire. maﬁéjzé‘e prciedec] vl 2 170"‘“5‘“27

identify, in advance, the topics you wish to discuss with the resource
person. List some questions that vou will ask.

Questions: Comments:
W ctods 7% thad cle P s G,
Lo s TK /zyﬂg jdm fyr&/zzg« ,a:(a;,&a(;'
W (eie é’r/wi ogenidl, W—ﬂd Jbrirces el éj’m [{;,f,?
e J(X c/;{ d{ac& e /w,.«_f>
; ,‘,;,W grﬂ'&?_xmw ,c—énc?_7

e -
» g PN

"' f,’i.f l_(,

hcew th..se n mmd

| —
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PLAN YOUR VISIT 7O RESGURCE PERSOM (R.P.)

( This 15 an opportunity to practlice human relations ability and other
cntregru*eumai skills.)

R:P:'s Name: Address: Phone:  Appointment:
(Date/Time)

,LL uWA /mﬁléw mcmmgz 7
e ,,,4,4417174% ot _pepidealiot /W,él 4gz,aaf i

Issue(s) 1o be investigated:

i eedle - bhiw e 4 ,fncy W?é—t P r/;{ga;:z&ai/

, e g diltoes e iiel viecty
identify, 1n advance, the topncs you wish 1o discuss mth the resource

person. List some questions U... you will ask.

Quastions: Comments:

What oow Pomec Gz Ll Z!Wfoz oo ez
L(//)("V(A—\,{ 2o lo /é‘CCEE - f %7
o e Lk Rhat sl Frids srieel
PE (ut,ua,ogr:cl/k& ’) r 2
ﬁw = p«to%m_?
Ao priple jtoperil e b e ot
Lum?la:(c M;a@d’? | g
Abo L]CU— MW%/Wpﬁm/xLea{?

{List emrgpreneurlal skllls to be apphed l\gcp these in mind. )
Eeal v fetimiin il L A

‘/82715’4 -7 5 — SR )ﬂwé,[m?)
PR 72 ¥ e ; uow_g 3 é(p&&-a;cf/

)

Ovuall Lomments, after mtervvex&”
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SELF LVALUATION ON COMPLETION OF PROJECT

Project Title or Theme: /‘/M— . (2t ;/7&2;;,.),;_ Lervotcea oned

.d/ ,C{/J/cc/(( ¢ A,éwtcw
what entrepreneurial skills did you apply?

How well do you feel you apphed these skills? Explaln
D g /.y,w‘{c( Mtﬁ»c. /tdA.Zcm«za 2L

s f,w,..,a fww /)’)?é?n 55«2&0-&»9( WWM

Whou! did you learn that would hélp you apply thesé skills to your
greater satisfaction?

&~ zeve! /,}/z&,o/oj Lhc séc ,, /E/ ,Z/u:g:&&caztrn
'/\rr,fa:mz( deat 27 Mg«j Carn' L coguliol e
Fiee s Al .,

Wwhat entrepreneurial skiils did you observe bemg used?

What have you Iearned that wnll help you fulfill your career goals’

&.glong j;f:;-&cé,d« &MRA(/; fj(jé,r,éd: ﬁ”-f"é“guf‘/:]
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. STUDENT PROJECT PLAN

(Cover Sheet)

Section i: To be compleléd a. thé planning stage.

Project Title or Theme: Botozach : J/Lc[ Jﬁ::: Yeerl o

vhat issues do you wish to investigate? (Pat in [ westion form:)

D What av the éu»u»;'ﬁmé;éaysjﬁt
,(/..(,w /nrt,(,a _7
2. zu/ac ae Lha /ibCI[ia/ /rr' =7 Ca-mmc 2 p{%

M?nc) e fowW -2 nleomte Aotcoens _paoiecla Y

!

|

|

: oo Ydo pptead Lelewr crpart el sl 57 Lie 28
l

!

|

|

!

Time ticment.  Stetting Date: ‘7‘;'5':20 Planned Completion Usté: S5-9-80

| PR

'

|

) vecuen To L completed at the end of the proj :
|

'

!

i

! . . :

i Summary o Coatnieled Project

! wl

i How naeny entrenreneurtal skilis did you apply? 8

!

i POow natly resosrce persons did you were with? &

: wnatl Liaer U ol rencaroes did Sou i 1n;£m¢? B iy
! 7

[ S R e e e e Tt - A -

! Fianned tute Tor ccimpietion of praect: &8 da_.r,

Actia Umme laren 1S compieie project: /? d%)

{ /‘.fr_/(dl/noc it ymoTee®
{ WHAU tave you geined Tram complieting thin nrojelt? cades o Azae L )
N e - S Get. Lt
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is5uet LShat ane The fecns That heep 7 M% /wd |

Target Cute for completing activities: y-19

What activities ‘mve you plannés to address thic issue?
//00/ [;d-’a' -.JO-(M L‘j /cw ,&n(’m pr
nlernewr Yo ,,wu.»cj Abhevm. plroir fheio fcﬂg/‘,\,
ool te setedi o,

Identily resource people wno will be of help.

Hame(s £, ﬂﬂ&rzo}\/hﬁt?/&&v . et
d*’/“*} YR 2V “/ZL%AEZ

Ident !y Ciner resources and readings.
Corce Uittes; authors and subject matter:)

Deseribie 2w you will present your .xndmes

Preaont supal b sace diining cwecly meeding

Which &-w'.u'\"eruu"ml skills will you emphasize?

Skl Check beiow

How will it be used?

inner Conro!

Innovation v Creale- am 0700-&‘:5 Jm.,-(?/ow

Plariiiing & Goal

[ B .
el AR RATS]

Reality Perceplion o % 6 Al ae ol Chie tomdd i
Using Fecdback et Tefally fad, (ol pegale
lo cae Z.&c‘-rot Ll

1147

! tauol ae a‘zdb‘_ Yo ceoverrict
Dscision aring 5{40‘«5‘7 c‘g Sdbe” Lot e Lo ul/cv

Homan Reiations v yake Lheme i race o &oc‘aax-;?
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|
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Gl L. g Abaer Lo and M Zheec rieecle . f
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~ ~ - _ - L. - - B !3 oo
7 7{@ W <, F A
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Lsing feedback PP
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PLAN YOUR VISIT TO RESOURCE PERSON (R.P.)

(This is an opportunity to practice human relations abuluty and other
entrepreneurial skilis:)

R.P.'s Name: Acdress: Phone:  Appointment:
(Daté/Tfm'é)

Issue(s) to Se nnvestlga'ed _
taat aw L e llad A‘“G Ve d-’/{”“‘—/‘- [‘a'nfon.ld e Lidae
/r,m.t..- co/a,C “z L /”"’-"6 /Mz C"”""""‘(f’ Ao <€de u{"

_ )H.’tr e (' M ZRN A I T 1V ] /I&Zoo-?- (/“"‘J’ 4
ldenmy, n advance, the topics you vns discuss with the resaurce

persan. List some questions that you will asR.

Questions: Comments:

ko ?"'L ledd  SresZant o Zeed J’f‘V/’-— @ﬁwdw I u//'?/
/”""M e e /W’J‘(ﬂ[rvm ':’ Zﬁ;‘/(’”c; A Zhes /éuaz—n-,

o ¢
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e /»u (a.cf'@ M a,;;? W 771&.»6
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7’141‘/*}4««.4& z,,»s"u /V'/Lﬁ»c, M')

Wliak (Thie sevencos wrorlel Lt ,/Zr,//.gA;a o

\crst erireprenetrial sk 'I's 1o be apohed heep thes2 in mind

Overall \_o'n"\ents after mterv:ew

/'r o .
- e
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! . x%,’p—cn Clitegns iy Aerimies _gel i sic L ..[,J___/
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