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Background Information/Hi ktorical Perm:leap/a

In 1976, the Board of Regenti (State Board of Education) recoulmended

as part of the Statewide Plan .for the Developmeqt of Postsecondary Educe-

tiop that the Commissioner of Education prepare a policy statement on

inservice educatipn for consideration by the Board.
.

The recommendation stimulated the convening of two representative

conferences sponsored by the New York,Teacher Corps network and the

Teacher Education, Certification and Practice Board. The first confer-

ence, in 1976, was .held to identify the major issues in inservice educe-

tion. At the second conference, in 1977, representatives.of statewide

organizations we asked to prepare paper's on their point of view on the

issues previously identified.

Funds provided by,the Four-State project enabled the staff of the

State Education Department to prepare a policy sfatement for.considera-

tion by tshe Board of Regents. The paper that is here included is the

/ proposed statement. At the time of submipsion, it had neither been

approved by the Commissioner of Education, or submitted to the Board of
\

or a

Regents.

Prototype Elements

141

Coverkance:

State Education.Department organized to:
a. coordinate internal development and operations
b. assistim the development and coordination of local programs
c. provide technical as.sistance"aod dissemination services to

local district's and higher institutions
Local school,distritts to establish steering committee with member-
ship from professional personnel employed by the district, cotaqunity
and institutions f higher education. Steering committee will have
responsibility forinservice.progr* development, implementation and

-.evaluatitn.

4
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Needs AsseOpent:
Needs assessment to be conducted by the Steerkng committee of each
local school district. Needs assessment to be responsive to local
priorities as stated in district'goals and objectives.

Outcomes,:

lnservice education activities will be planned to maintain and
increase knowledge and skills of school personnel to enable them
to perform their assigned duties.

Delivery System:

Delivery of all local inservice education activities to be planned
and evaluated by the sc4o61 district steering committee. Delivery
meChanism,will vary to aieet the needs of the distrkct and the,
availability of those providing inservice educatidn activities.

Rewards/IncentVes:
Professional personnel will take a more active role in planniag,

4 decision-making and evaluation of locally delivered inservu
education activities. ,Professional personnel.will maintain'
license registration through participation in inservice educa-
tion activities.

Evaluation:

State Edutation Department will continuously monitor quantity,
cost and effectiveness of all inservice education activities con-
ducted at the local level througb review of plans submitted by
each district.

Local school districts will have responsibility for program evalua-
tion and submittal'of resultsoto the State Educatibn Department.

Funding,:

The State Education Department to appropriate a percentage of state
revenues to be set asibe by local school districts for\inservice
education.

Observations: a

The policy statement here included has yet to be approved by the
Commissioner of Education or submitted to the Board of Regents.
Given their respective approval, many items still require resolUtion
such as:

Plan develOpmerit.through.the Teacher Education, Certification ahd
Practices Board;

6

Roles and xespolisibilities of planning group for setting guidelines,
establishing recommendations, and extent of membership;

State Education Department's Iole in plannIng through an
1

.inter-unit council compesed of affected unit managers;
Establishment of a time-line for projected completion dates
- a planning phases.

r 5
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Statement on Inservice Education
for Education Personnel

The Board of Regents propose that there be.a coordinated,

publicly-supported statewide sysem of inservice educatlon for

professional personnel of the public schools. Inservice education

is defined as;

Systematically designed activities which are'
planned'to maintain and increase knowledge
and skills of school personnel and which
enable them to perform better their assigned
duties.

The purpose of this Regents Statement is,to explicate the

necessity of, meeting present and future,edudational needs through

the inservice education ol school personnel. The explosion of
4

knowledge, standards for pupil competency, federal/state mandatea

for previously.underserved populations, and major demographic

changes in profe,ssional staff make such a Statement appropriate.

This paper.also includes information on; current insevice

education activity, Oxpenditures for inservice in the St4te,

demographics of professional personnel in the schools, and recent

enactments by the federal government requiring the coordination

of inservice education.

The major goals of a policy:On inservice education should

be: 1) thp allocation of funds to the local level .for purposet

of inserlitce education of its professiional staff, 2) systematic

planning at the local level for purposes of meeting district goals

6



and objectives, 3) involvement of professional personnel in

developing inservice activitiep, 4) participation of colleges

and universities in meeting district and professional 'needs

through preserice and inservice education.

,.

. \
4
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. gackg.round and Rati.onale

4

Inservice educatidn of the profedsiona4 staff in the school.

districts of New York State is presently sporadic and uncoordinated.
4

Approximately two-thirds of the sch9o1 didtricts lack a plan for

Ildsigning and implementing inService education to meet,skecific
1

objectives. Without a well defined Olan 'for a coordinated and

comprehensive program of inservice education it is difficult, if

not impossible, to determine'Whether inservice education is making

difference in the cplality of the educational prograM for pupils

in the Schools.

2

DaOkfrom surveys and financial_reports provide the following

profile of a typical district's approach to inservice education.

The typical district':'
4

1. Sponsors three one-day.inservice programs a year which
are held in school district facilities during the regu-
lar school day.

2. Sponsors programs which
Aa. deal primarily with instructional.strategies

b. are responsive,to teacher\nterest
c. are evaluated by participant guestiyonnaire

'3. Has nu written policy or plan for the implementation''
of inservice.

4. 4as'a provision in the negotiated contract for.inservice
education. 1

5. Does not award sa]ary increases for participation in
inservice activities.

1 .. ,

i
Survey of Inservice Training Prog4ms in School Districts

Survey of Inservice Traininti Procig..a,ms in School Districts
and Annual Financial Repott. 4
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6. 4Provides limited involvement in planning, development,('

implementation and.evaluation by people.other than thl,
superintendent or principall.

7. Provides minimal involvement of institutions of higher
education in inservice activity.

8. Expends $1900 from its Gentral Fund for,this purpose.

'Data from the survey of inservice training programs suggest

4

a preponderance of dn iplanned, uncoordinated nservice activities.
0

Often there iS no continuity with the content of these activities

and, as a result, there is only limited impact onithe professional

growth Of the staff. Formal courses and wdtkshops are often the

primary means for providing inservice education, whereask,other

activities, such as informal study and observation of other staff

are neglected.. Teachers are often allowed to select only from ..

i.

predeter 11 d list of topics for the inservice courses and work-

shops. They are seldom involved in deciding the content' of courses,

how they are to be provided'or how their success will be evaluated.

Although date_from Annual Financial Reportt indicate that a
\

typical district spends $1900 per year on inservice activities,

there is reaSon to kieve this figure is suspect. For example,
...

62.28% off the school districts n the State report no inservice

expenditures, yet'only 13% of the districts-regortd no inservice

activity. Such discrepancies between recorded expenditures and

program activities puggest that the Annual Financial Report is

inadequate to record accurately the wide range of inservice expendi-

tures by districts.
4 .9
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For UdO decades p4or to the 1970's the primary concern of

. Tthe teaching professron was to deal.with the problems of a rapidl

increatbing public school Obpulation. EmphaSis was necesgarily

placed on preparation of sufficient Staff to meet the needs of

a growing school Oopulation. Since the early 1970's,.hdwever,

the'Situqtion has changed. School buildings ha/ye been clOsed

-tecaus6 of shrinking epf011ments. Filled 'teaching pdsitions

have been terminatedy'and at present there arp about 12,000

more certified persons in the State than there'are positions.

As the size of school staffs continues to decrease and

fewer People enter the krofession, the characteristics of pro-
4

fessional personnel have altered. The median age has increased;

a higher'percentage Of personnel have one or Tore years of grad6-

ate study and permanent certification. These t'rends can be expected

to continue. (See Appendix)

Number of P6blic School Personnel
% with masters Degree or' more
% 33 years of age or older
% with permanent Certiiication 4

1973-74 1977-78
est.

1985-86
187,956

45.5
53.4
65.9

175,879
60.6
64.2

86.9

144,539
68.5
69.1
89,4

Im addition tc. demographic changes,'ot4r developments also

, requird attention to the inservice education of the professional

personnel. Advances in knowledge related both to subjedt area

.apd learning require new Learninilon the part of exigting.school
0

staff.' Major fedheral and State legislation requirts sahools to

t.

10
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focus on new populations, viz- the;handicapped, the non-EnglisAW

speaking the gifted and talented. The grdduate, pirogram's.ef
4

,-most fpresnt-day teacher's and administrators have focused on-
/ :

.

I

academic subject area and general pedagogy rather than 6n such

specific needs. Pertinent inserviye education is required to.

,O)

mpet these needs. I a A

A 407".

The federal government has recogni,zed.the needs 'for a more

,

coordinated approacheto preservice and inservice.eddcation, Such -

.
,

recognition*motivatel C6ngress in 1978 to amend ESEA Titles IV

a d V to require the submission of a comprefiensive pla-n for staff

development and tp coordination of preservie and inservice ed-

ation. The Regents recommended in their 1979 publication, Federal

Legislation and Education in New York State that a natiorrald staff .

.4*

development act be passed to insure coordination at the federal -

level.

Other legislative action by tNe ,feder1.1 government under-

scores the recognition of the need for iniervice education. Two

sections of the Higher Education.Act of 1965 are 'quiecifically

addressed to inservice educatiOn; Section 531 of the Act provides

fli)r. the NatioDad Teacher C6rps program,which has major emphasis

on inser\rice.' Section 532 of the Act establistied the Teachef

Center-Program whigh is focused on insefnce education.

Given these trends, the Regents believe Vat increasing.

empt)asis Must be placed on inservice education. New and more

efficient-methods for plannings, imRlementing, and funding,inser-
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vice education must be found. Since certification requirements,

and salary increments are no.lopger predominant incentives for

enCouraging professionals to.remain current, addittonal impetus
1

towxrd,this end must be provided.
. /

The Regents acknowlOge the contributions which have been'

made by the Teacher Corps programs in the stiete. These contribu-,,

tions imclude the es-Lablishment of more closely aX.ticulated school
-

district/college relationships and the involvement of community4V

representatives in,program development and operation.. The three

federally supported Teacher Centes in New York State are demon-,

strating the concept.and operation. of collaboratiely planned and

developed ipservic edudation.

in addition, me seventeen other separate piece's of fedeial

legislation (See Appendix.C) provide for support of inservice
4 .

education.. Examples of those categorical prOgrams are:, Education r.
of the Disadvantaged, Bilingual 'Education, Right-to-Read, Education

foi Handicapped. These categorical grants grovide for important

contributions to the improvement of schools-. At the same time

thei? range and'magnitude highlight the need'for the Department

and school distriCts to address a systematic.effort o coordinate

" . the use of 'catagorical funds to meet local goals nd objectives.

The needifor inseryice education is accepted by ottwery., major

-constituency having an interest in the schools. Many school

districts and their respectve staffs are-grappling woith ways by

which school improvement can be addressed through a more comprehensive.

and planned.iilservice education. 12
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in 'keeping with the Otate's own responsibility fOr'the per-

.formance of its publi'd schOo1 syRtem, 'a more comprehensive' and

,

coordinated appvoach to.inseryice must now be, taken. Td'this

end, the 'Regents have identified the'pritical elements of a. Ita
,

plan fOr inservice education.

Critital Elements of a Plan for Ins&vie EduCation

A statelle plan for inservice.education should be establi h d"'

and implémepted ovex' a five-year period. The plan should lje fot

a system designedto:

1. Lead to perceived improVement of programs and actual
improvement in test scores.

2. Respond to the identified learning needs of pupils.

3. Operate through joint participation and contribution'
of affected institutions, agencies and associations.

4. Assure that each district, or combination of districts
within the State, and each member of the district staff
has acceQs.to the resources/needed to improve the educa-
tional program.

The statewide system of inservice education when fully imple-

menbed will require specific functions by the State Education

Department, school districts, professional personnel, and insti-

tutions of higher learning .

Such fun4ions include the following:

Goal I

The New York State EducationDepargent will allocate funds

to local scHbol districts for irilrposes of inservice education of

professional staff and require distric63 to provide for'the cofitinu-

ting educationoof.staff. 13 17

,se
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Objectives
" N

A. To,ensure the establishment
''..sof a CbordiRated plan for

inser,vice education at the
distri t level.

B. To ensure that all permpnently
certified and practicing
professionals undertake
inservice education.

Goal II

//

ActivitieS

9

Require by appropriate action
. that a percentage of'state

.- revenues be set aside by
local districts for inser-
vice education.

Organize Department admini-
strative structure to:

' a. coordinate internal
development and opera-

, tions of inbervice activi-
ties.

b. provide tqghnical assis-
tancql, and dissemination
services to local .districts
and higher institutions.

,

Establish regulatiolis requirinc
local districts to provide
for continUing education of
staff.

Each school district will engage in systematie7planning for

purposes of meeting district ,goals ahd objectives through inservice

education of its professional 'personnel..

Objectivds

1. To have a plan for inservice .

education based on the' spe-
cific goals and Objectives
of the district%

2. To allocate state resources
tor implementation of. the
plan.

3. To ensure the ihvolvement of
:pertinent groups in the various
phases of planning, implemen-

, tation and evaluation of inser-
ice education.

Activities

Develop a clear 6tatement
of. instructional goals.and
objectives which form a basis
,for the ,inseryice plan.

Allocate a percentage of
state f.unds for inservice
program Oanning, implemen-
tation and evaluation

Establish an inservice
steerimg"committee with
membershcip from:



apt

A. To demonstrate.how federal
and other funds granted to
the district will be. used
to support the goals and
objectives of the district.

Goal,. III

10

a. cqntral office
administration.

b. buil4ing level
'administration
corunity
an institution(s) of
higher education,
school staff

-

'Steering'committee will have
rqsponsibAity for inservice

. programs and activities
designed to meet established
goals and objectives through

a. development
b. implementation
c.,evaluatign

Submit plans to the Departme
specifying the use of federa
and other funds used t sup
port the goals and objEct
of the district.

The profession/ al staff of the public schools will take an

active'role in planning and participation in district sponsored

inservice edLIcation.

Objectives

1. To participate in the deci-
sion7making process regarding
inservice education.

2. To maintain competence in the
duties to which assigned.

15

Activities

Be,represented on the distr
steering committee.

Demonstrate a commitment to
improved competence through
the completion of continuin
education related to school
goals and objectives.
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Goal IV

11.

1

New,York State colleges and universities will take a more

active role in responding- to current needs of school iistricts
-

and their professional personnel.

9b,jectives

1. To be 'responsive to district
goals and objectives.

2. To*iculate preservice
and inservice education.

Funding and Accounting

ACtivities

Aid districts in establishing
and implementing inservi:pe
through:
a. research
b. development
c. evaluation

Provide resources for
training activities and
meeting district getals and
objectives.

ProVide leadership in the
articulation of preservice
and inservice education.

S

The Regents' policy for inservic/ education envisages change

in elle present system of funding and accounting for expenditures.

Although'the school professional has an indiviidual responsi-

bility f6r maintaining competence, the public should share in that

responsibility by ensuring that personnel and resour6e3 remain

adequate to current needs. To this end, the Regents recommend

that a goal of at least PA of each district's revenues from the

State should be allocated to the support of a planned and coordina-

ted tnservice education effort by 1984.k

16
I
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Rationale/ for Public_ Funding

'Themmaintenane of- professional coMpetency is typically

it:

viewed as an individual responsibility. To tome degree, this is

true of professionals serving in the public schools, especially

f.
as it applies to)satisfaction of personal goalsw-obtaining certi-

fication in pew areas, for eXample. However, significqnt differ-'--

ences exist in this respect between.school personnel and other

professionals. School personnel always Work within formal insti-.

tutional settings whichare governed and monitored at the local and

'1state level. many of the other professionals licensed by this

4

Department .are independent practitionerS whose clients come to

them on a. voluntary basis. Federal, State and kocal mandates° (for
k-

'areas suck) as; mainOtreaming, revised program objectives, new cur-

riculum adoption, etc.) give added reason for public re4ponsibility

to maintain competence of school personnel.

Accounting for Inservice Education Expenditures

The present accounting system does not lend itself to identi-

fying the current expenditure level'-fOr inservice education. Con-

° sequently, each school district should, (with guidance provided by

the State Education Department) by the 1980,-81 school year institute

a special accounting procedure to idvitify the amount presently

expended for salaries, consultants, travel conferences, workshops,

tuition reimbursement*, salary differentials, etc., as they relate

to fnservice education. Once these amounts are ideneTfied, each

district will be asked to rePort itsNfulfexpenditure to the Departmen
A

for eiview on t,trual Financial RepoP(ST-3).
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Regents Action

The Board of Regents adopts the following as a policy on

insiervice education:

1. that a planned, coordinated and publicly supported
method for inserviice education be established by
school districts in the State.

2 That "inservice education" be defined as those system-
atically designed activities which are planned to main-
taj_n aild increase the knowledge and skills of school
personnel in-carrying out their assigned responsibilities.

3:. The.Board of Regents direc s the Department to:.

)fr

A. 12.epare an amendmetit ko Section 3.14 of the
rxIles o'rr_he Board of Regents which would

- charge the Teacher Education, Certification
and 1Dractices,Boar4with the specific respon-
stpiolity of advising the Commissioner and

. ,.
'RegentsLon all aspects.of inservice education.

B. Outline kn greater detail the steps that nescr
to be baken by6 all partie to .implement the
.podic-y durfng the next five years. A time-
table will be established to guide these acti-
vities.

.C. Identify a means within the Department for.the
000rdination of State and federal resourcen allo-
cated to inservice education.

D. De.velop a proced6re by which the amount and pur-
poses of kesent expenditures made by school dis-
tricts for inservice education,may be recorded in
uniform fashion.

E. 'Develop for Regents' consideration regulatory and/
or statuatory proposals for further implementing
the policy.

fi

1

'1

at)
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Appendices
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Suryey of Inseerviceraining Programs
in School Districts: Survey Results

Demo ra hic Data
Age Distribution
Degreb Distribution
Certification Distribution

*
...paycent of State Revenues Spent on

Inservice Education by Number,of Districts
Federal CategoriCal Programs with Professional

Development Components
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k

a
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Appendix A

Appendix.B
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B-3
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C-2
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Appendix A

oi Insr% Toliali_Prw.rac:: in
SchJol Dictrjcls Survel Reseljs

6

Number Sent-
. Number Returrd-
'Number. Not: Returne0- *

Number Reporting No Inservice Activit)-

7;7

J.

218

77

A.

t'
1. Distrit Sponsored lnservice PrOgrams:

Number of
or Programs, Programa

Avorage Nwlher cf

Proramf/DiAkic;:.Len.,th

1 day
2-s days

1 weeL to 1 -ionth

1 month to l'semester
1 3e1e.iter to 1 year

Longer than 1 year

Lucation of Proram

1748

809

354

494

\.944

6

3.7:7

1.56

.68

.95

.37

.09

3645

In selool dist,rict facilitics 2019 4.66.
At poit sec:Indary. facilities 207 .40
At other school district facilities 266 .91

At BOCES 421 .81

-.3313

40
*Avetage number of such programs in districts

/ TOe of Program
Before the regular scholl day
During the regular...school. day

'After the regular.selool dai
During at, abbreviated school day
Weekends, vacation andOsummer

2. Number of BOCES sponsored
imservice programs attended

3. Number of districts with
written poltcy regarding
inservice programs

Number of districts with .

written plan for development
and implementation of inservice
pfograms

78

1558

1186
228

!.95

3645
MP

so reporting

.15

3.00
2.29
.44

.95

1436 2.77

Percent of those
Number Districts Reporting

a.

172 33.1

v/

.;

201 38.7



5. Number of districts reporting
expenditures tor salary increases
awatded for inservice attendance

.

s

Number

732

s
. .

sti. Number of distritts tndicatihg
expendi,tures for expenses of .

staff. to attenekservice programs 362 .

...

T. 'Numbqr of districts with pik)visl
/

on .

it negotiated contract ur Agritten,
Nol 8greemer4.forq.asexvice Oducatidh 294

;)

.

.,

Percent of those
Districts iieportiv

45

1

70

57
A

8. Itl.servict- Activities conducted du/Lag 1977-7'8-
Oumbe7777FTFtlicts cilTrt..this Percent of those Ranks

TkIgic z_ts:c.92:,serv c.e actiVitty ) akstrict repot t;.np... i* 2**
InstructiOnal StLateLleb 197 18 l 30Plannin? l!str.:cti.on(1 Ativitie on 36.(: ) 2 .9
321l Kuowledgc in Conceat Area 184 35.5 '3 13
Workinqy ,,:th Handicapped ChildL,'a 169,, 32.6 4 4
Teachini, Basic Competencies 15 29.3 5
Workin,4 with Ciiced t.:hildren 151

. 29.1
coriduct Learning Activitic5 151 29.1 , ? 15

assroom Management " 146 29.0 A 10
Planning Instructional Mjeoxives 144 27:7 , 9 .13

Drm2r1hinfr. Individultized Actnity 22 21.3 10 6
Identi.:vit.:, 't,Alont N,241ks 119 72.9 11
Ilsilg 1truti.,,nal le.dil 100 21.0 i2 17
1:,:aluatien o. ,,;ti.dvnt -Performance 103

.1
.. 20.0 13

Inteia,:t t211,,: ',..1.th Student!. no
17.3 , 14 , .I4.,

60 11.6 15-r-N
Maintaining Attitude
Deve14in6 a Plan fur

Self Tmprovement 57
Workinr, with Other Teachers 56
Student Persoonel Areas ,41

Providing Multicultural ActilAties
in Classroom

4

11.0

10.8
7.9

6.2" 19. 1P

16 12'

17 16

18 19

*Rank 1: Ranking of topics whicli mere rhe subject of iti
educatiou aCtivities during 1977-71 as repprted
districts ret.urninr, :;urvey.

vice

**Rnnk 2: Rankiaj, of tdpics as tie desired subject of toservice
pducetion activities ior 1978-79, as reported by districts
returning survey.

t
q. PerceAtage of districts indicaring level of involvement i n (riser.' ce

educati on of : 'Significant Nolie

11.0
4.8
27.6
21.2
2.3

.
. 36.4

10.2

41(9:5 7

38.7

22 39.7

399
'630

bt516*.1

Principal
Superintendent

44.3

Coordinating Supervisor
Teacher ;claimittee

Ad 43.2min. & Teacher4 Committee

Assistant Superintendent 39.1
i r All Teachers 26.4
or Administication Committee ' 22,5
t School Board 7.1

I.H.E. 6.2
State Education Department 5.0
Community 3.5
Private Company 3.1
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,
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22.8

6.0

4

1.7

4.

.67 77 86

18-25

,

4pE D1STRTBUTION

27.9

16.0 16.015.8

67 77 86,\ 67-/7 86 ,67 77 86 67 77 86
Year

41-48 1r 49-5626-32 '33-40

AGE

24

0

4

10.2

67 77 86

57-61f

:

0.6

0.7

67 77 86

65 +
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7 0

67 77 86
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DEGREE DISTRIBUTION

41 0

18.0

7:3

K

67 77 S6

16

67 77 86

Year
BA- BA BA + 30

4. DEGREE

30.6

26.0 \

N

//
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0.5 , 07

67 77 86 67 77 86 67,77 86

MA MA 4:: 30 DOCTORATE
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C - 1

PERCENT OF STATE REVENUES
SPENT ON INSERVICE EDUCATION

BY NUMBER,OF DISTRICtS
a

1976 - 1977

yercent Number Percent Cumulative
of State of of . Percent of
RdNenues Dist'ricts 0 Districts Districts

No expenditures
reported

459 . 62..28 62.28

Less than" 30 4.07 66.35
.01

.01 7 .09 156 21.17 P7.52

.10 - .19 44 5.47 . 93.49

.20 .29 11 . 1.49 94.94
,/

.30 .39 12
i

1.63 96.61

.1,

.40 - .49 4 .54 97.15

.50 - .59 6 .81 . 97.96

.60 - 69 2 .27

I.,

98.23

.70 - .79 1 .13 . 98.36

.80 - .89 2 .27 . 98.63

.90 - .99 2 .27 98.90

1.0 - 1.9 3 .40
. 99.30

2.0 - 2.9 .
,

.13 99.43
A

4.0 - 4.9 2 .27 99.70

I/700 - 7.9 1 .13 99,,83

10 - 19 4 .13 99.96

Turk,
. 737. ?9.96 99.96

..#

0

a.

0.0



A

Pit

Nanx_o_fEtcart_n

1. Teacher Corps

C-2

federal Categorical Prop:amp:with
Professional Development Componen's

2. Eltucation for Handicapped Ac- for 1977 -

Personnel Preparat-ion

3. Teacher Centers

c-\
Total PrOgram ,Esuimaed Funding ApproximaPe Percen.age
funding FY '78 for Professional /- of Tw-aj Funaing for,
(in miliOns) Develoymen Prof. 'Developmew-

4. Vocational Educa~ion Personnel Development

5. Alcohol & Drug Abuse Education,

6. Bilingual 7ducation

Emergency School Aid Ac'-

0 P. Ctvi1Righ Ac - Title IV

9. Handicapped Children's Early Educat-ion Program

10. Indian Educw-ion

11. Division of Education Repliea-ion

12. Arts Cducation

11. .Right- to Read
.

14. Metric Education .

15. Career Educatiob,

16, dommun I y Schools

29
e17. sevrely Handicapped

ylrough

19. Consumer ''uca'Ini

37.5. 3.7.5 100%

.45,3T5 45.375 100%

8.25 8.25
"Ip

100%

3.5 3.5 100%

2.0 1.P 90%

135 17 13%

275.5 r 56 20%

14.7 12 13%

2* 5 25%

55 1.5 6%

7 . 2 30%

, ,2 .5
, 24%

27 5.5 20%

2,9 20%

10.135 1.1 10%

3.56 .5 e 14%

5 , . 1110%.

59 .1 2%

4 to6c. .6

3 0


