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,, ~ DISCRIMINATION PROHIBITED

. o R VO
No person in the Unjted States, shall, on the ground of race, color, or
national oxigin, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any program or activity receiving
Federal financial assistance, or be so treated on_.the basis of sex under
most education programs or activities.receivjng Federal assistance. :

P

n oy

This publication was prepared for the Council of Chief State School
Officers by the Resource Center.on Sex.Roles in.Education. It was prepared .
. under ‘contract #300-76-0456 for the U. S. Department of Health, Education, =
. and Welfare, Office of Education, under the auspices of the Women's
" Fducational Equity Act. Contractors undertaking such projects under . - . .

. Government sponsorshig'are entouraged to express ‘freely their professional , .
Judgment in the conduft of the project. Points of view stated, do not, i .

' therefore, necessarily represent official Office of Education position or.
policy. . ' : -
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| '(‘3 Preface o ' el
This- session outline and the accompanying participant materials comprise -

one component of a multicomponent workshop package developed by the Resourke -

. Center ®n Sex Roles ih Education under a subcontract with the Council of Chief K

State School Officers (CCSSO).y This package, entftled Implementing Title IX

and Attaining Sex Equity: A Workshop Package for Elementary-Secondary Educa-
tors, is designed for use by persons impdementing training or staff development
' efforts for education personnel and interested citizens in the implementatipn
of Title IX of the Education Amendments of 1972 and the attainment of sex
equity in e]ementary-secondary schools. ‘ : 43 '

' The work'shop Eabkage was field-tested by sdbcontractors in 11 regional
workshops as a part of the CCSSO Title IX Equity Worskhops Project. This ‘

' project was funded under contragt 300-76-0456 with the Women's Program Staff,

"U.S. Office of Educatjon, Department of Health, Education, and Welfare.

Funds to support the printing of participant materials ysed in the field-

.test workshops were provided by the National Institute of Education,
Department of Health, Education, and Welfare. :

Shirley McCune and Martha' Matthews are the coeditors of the Workshop
Package. ' This session outline and participant materials were developed by
Martha Matthews: Martha Matthews' time was partially suppgrted by funds from -
‘the For'd Foundation. Persons who have authored or‘contributed. to other.out- -
lines and'materials within the total package include: Linda~Stebbins, Nancy
Ames, and I11dna Rhodes (Abt Associates, Cambridge, Mass.); Judy Gusick,,
Joyce Kaser, and Kent 'Boesdorfer (Resource Center on Sex Roles in Education,
Washington, D.C.); Myra Sadker and David SadKer (American University,
Washington, D.C.) Barb Landers (California State Department of Education, ’
Sacraméngo, California); and Janice Birk (University of Maryland, College
Park, Md). . _ '

. The CCSSO, the Resource Center on Sex Roles in Education, and tLe
coeditors of the package gratefully acknowledge the assistance and advice
of M. Patticfa Goins, Project Monitor, Women's Program Staff, U.S. Office /f
+ of Education, and Joan Duval, Director, Women's Program Staff, in the im-
plegentation 0f the contract. Grateful -acknowledgement is also given to .
Sarita Schotta, Senior Research Associate, National Institute of Education (
for monitoring the contract which provided funds for the editing and -
printing of the field-~test materia1s., Special gratitude is extended'tp
the personnel of the 15 orgahizations who field-tested the Package in
regional workshops for their efforts, ' their patience, and thei§ support
throughout the implementation of the Title IX Equity Workshops 'Project.
These organizations and,the project contact person in each include:

\
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_"HEW Region l_ o ‘\fOrQEnizat1on . v (\\\' Contact
r New England Equal. Educat1on.' Martha 0'Reilly
: " + Center . : _ _ :
38 Woodland Street : ,
Hartford Connecticut 06105 Y |

.. New York State Department Mae Timer
of Education . : -
99 Washington Avenue -~ )
Albany, New York 12230 - i

1T : West V1rg1n1a Department of Tony Smedley
. ' ., Bducation \
‘ , ' ~ Capitol Complex, B-252 \
. o Charleston, West Virginia 25305 :
", . - : ‘
/IV ' © University of Miami- ~“ 7 Rita Bornstein
' : P. 0. Box 8065 ‘ ‘ _
+ - Coral Gables, Florida 33124 * o Lo
| . Michigan Education Assoc1a— ~ Ruby King
© tion N v
P. 0. Box 673 ‘
East Lansing, Michigan 48823

. Northern Ilinois UnTVers1ty "John M. Nagle
101 Gabei‘ ‘
. DeKalb, Ilinois 60115
~ VI , ~ Dallas Indgpendent Schoo] " Frances Allen
- " District -
%3700 Ross Avenue : :
) - Dallas, Texas 75204 : IR
.
VII . ' Center for Educational Murray Hardesty
. : ' IMprovement/University | :
S v - of Missouri L, . _ S "
408 Hitt Street )
° Columbia, Missouri 65201 . . )
VIII Education Commission of Jean Kennedy .
the States
1860 Lincoln Street

- Denver, Colorado 80295

x- - - "~ California State University \ Barbara Peterson
- " Fullerton, California 92634 '

X . Northwest Progects Office Kathryn Preecs,
¢ for Educational Service :
Portland State Un1vers1ty
\ o o P. 0. Box 751
'Portland, Oregon 97207
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The coeditors also wish to express their appreciation to Byron Hansford,
Executive Director, Council of Chief State School Officers; William Israel,
Director of Special Projects, Council of Chief State School Officers: and
James Becker, Executive Director, National Foundation for the Improvement
~of Education, for their support of the project. Ann Baucom and Lois: Jamieson
of the CESSO and Ann Samuel of the Resource Center on Sex Roles i Educatien
receive special thanks for their tireless eéfforts in the production of
materials for :the Workshop Package. ' //
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- IMPLEMENTING TITLE.IX/ANd ATTAINING SEX EQUITY:» '
P DUCTION TO THE I C _E\) |
c s | ’ | .
Introduction« T « " o

FY -

» .

Title IX.of the Education Amendments of 1972, the Federal law which
prohibits sex‘discrimination'against the students and employees of _
edycation agencies and institutjons receiving Federal financial assistance,
was enacted in June 1972; the regulation to implement the legislatipn, which
*defines the specific criteria.against which nondiscrimination is to be
assessed-in the various pglicies and practices:of education.agencies and
institutiens, was issued in June 1975 and became effbctive in July of that year.
Despite the passage of years, however, .full compliance with Title IX is far
trom a reality in most dgencies and imstitutions throughout the country,

.

. ~and equity for females and males in education<has yet to be attained:

ATthough significant progress has\been made in a numbér of schools and
school gystems--the™asic required Title IX compliance procedures have been
implemented, students and émployees describe their “increased awareness"

. of the pMblems of sex stereotyping and sex~discrimindtion, and concrete |
improvements are apparent with regard to equalizatioh of athletic budgets
for female and male sports or to integration of previously sex-segregated
courses--in most cases, considerable change remains to be made: if ful)
compliance and sex equity are to be integrated and reflected throughout the
policies, programs, and practices of an education agency or institution.

[f the necessary chahge i® to occur, educatdors must move bé}bﬁd paper

compliance and problem awareriess in «order to develop the skills and competencies . -

required for problem solution. Educators, like all other human beings, ,

need support and direction«if they are to translate legislative or adminjstra-

tive mandates for change into the actual delivéry of Aondiscriminatory and

sex equitable services. o _

. [} TN

Many methods méy be uysed to SUpbort'educators_in the cZ;nge pfocessi-f

written information may be distributed, consultation Inay be jmade available,
briefings or meetings may be conducted, training programs mdy be.implemented,
demonstration programs may“e yndertaken, and evaluation.and reinforcement -
systems may be installed. - The ngeds and resources of a particular education
agency or'1nstitution§WﬁT1'determiﬁ@@;he forms of support which are most’
appropriate. One ofithe most frequeﬁt@y\used methods of supporting change

by education persdnael is the inservicéZtraining workshop. In many situations,.
the inservice workshiop is a cost-efficieft way of reaching large numbers_of
personnel in a si ?k effort and of prov%éing assistance in skills development
''to these personnel.%. Implementing Title B and Attaining Sex Equity: A
Workshop Package hasibeen designed to support the implementation of such a

4,

workshop. . , A%

' gy sl -
The Development of the Wok, arkalls . \

£

“", _i',_‘}{o
<o

Implementing Title Ix/aqﬂyﬁ%ta1n1ng Sex Equity: A Workshop Package \

was developed by the Resource Center on Sex Rolas irn Education for the
Council of Chief State School Officers' Title [X Equity Workshops Project
during 1977,and 1978a The Title IX Equity WorkZhops Project was funded

[-1
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" under an'18-month contract for "National Regibnal Disseminaiion Workshops
~and Ddvelopment of ‘Technical Assistance Materials for Title.IX of the 1972

)

‘Education Amendments" by the U. S. Office of Education, Department of Health,
Education, and Welfare, ynder funds -authorized by the Women's Educational
Equity Act. . P ’ : '
" “The purpose of the project was to develop and field test a training
package which could assist education personnel and interested citizens to
gain: o A : , -

AY

® an understanding of the manifestations and the effects of sex U

discrigination and sex bias\in‘education
B L I : :

® an understanding of the‘requirements of Title IX and its implementing , . =
regulation, and of the steps required to achieve compliance e

¢ skills and capabi]ity for the development and implementétion of ©o-
- policies, programs,_.and management systems to ensure educational
equity T : e . .

The terms of the contract required that the pakkage developed‘must be suitable

' vfor:_

-

]’ ® use with‘groups representing all levels of education from elementary
through postsecondary S S

o use at the ]ocaﬁ, state, regional, and national levels

® use without extensive reliance on consultative assistance or on
materials, outsideJ;he package itself | :

In order to addres&uthes&’réduirements, it was decided that the training .,
package must be developed—accﬁqging to the following cbnsjderations: hd

¢ Because of the differing needs, experiences, and frames of reference:
of -elementary-secondary educators and postsecondary educatiors, "the"

training package would need to be two training packages--one for
etementary-secondary educators and one for postsecondary. educators.

o Because the training package needed to be suitable for use with -a
wide variety of groups, it would need to include a wide variety of
information and activities ranging from "awareness level" to more -
advanced’-skilis-development and action-planning levels.

L ol

-—

¢ Because the training package needed to be suitable for use by personnel -
‘without extensive background in training- or cansultation and .
materials resourges, it would need to provide specific step-by-step
instructions for the implementation of training as well. as all
materials which would be requjred for the implementation of training.

) . : e .
ATl of these considerations are reflected in the form and content of the
Workshop Package as it is now published. ‘

-




. An Overview of the Workshop' Package

4

Y

Initial plans and specifications for the Package were reviewed.by more .
than 90 leaders in education in March 1977. These ieaders were asked to
eya]uate the plans and suggest modifications in 1ight of:

o their assessment of the training and technicgj assistance needs of

education "institutions- &nd agencies related to the attainment of
Title IX compliance and-sex equity ) oL

o their evaluation of strategies avaflable for meeting identified "
//* training and technical assistance needs :

, e their knoW]edge of resounces which would facilitate the development--
and dissemination of the Workshop Package

Working drafts of the Package materials were field tested and evaluated in !

19 workshops .implemented by subcontfactors in the various HEW regions.

. Eleven workshops for elementary-secondary educators and eight workshops for.

evaluations obtained during the field test workshops. -

postsecondary educators were implemented from September 1977 through January  °
1978. During the field test‘workshops, the Package was evaluated by work-" A
shop faci]itztors, workshop participants, and on-site evaluators. Fingl

copy of the Workshop Package was completed after analysis of all of the _ " .

r

\

LY

Both the Workshop Package for Elementary-Secondary Educators and the
Workshop Package for Postsecondary Educators provide training session_out-

~Tines and participant's materials for a fifteen-hour wqrkshop sequence on

Title IX and sex equity in education. Each package is organized .according
to flve three-hour workshop sessions. Three of tHese sessions are termed
"Generic Sessions"; they‘are destgned to provide general informatien and
experiences ?ﬂiCh are relevant to all participants attending the.workshop.
The other tw0 sessions, called "Application Sessions,” are designed to
provide specialized information and experiences. to persons of different °
professional roles and to -enable participants to apply workshop experiences
to their individual professional responsibilities. Each of the components
of the Workshop Package corresponds to one three-hour workshop sessigfr

a component ,includes both a detailed step-by-step session outline for
facilitators and the materigls designed for participant use during the

workshop sessions. ' _ -

Thp'sequence (and titles) . of the“workshop sessions for elementary-
secondary educators is outlined below; there is a written component ih the
Workshop Package for Elementary-Secondary Educators which corresponds to
{and bears the same title as) each of these workshop sessions.

- N

Generic Session One: "The Context of Title X" . e
Generic Session Two: "The Title IX Regulation and Grievance Process"
[ & .

“Application §Essions A and B: Two sequential application sessions
focus on the responsibilities and roles of six'different groups

witQ regard to Title IX cempliance and the attainment of sex _ -
equity in education. Application sessions fpcus on the following
roles and responsibilities: - : \ o

e . 1-3
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- The Administratgr's Rolé -'- - o
Session A-~,ﬂtnsuring ?rocéﬁura] Title IXfCOmp]iance: . -
o Establishing g‘Foundanonﬁfpr"Sex Equity" e
SessiphB ~ "Monitéring Tit]g IX,Jmp]éméhtationT
o - - : . : !
o -&Hm{%aﬁmr% Role i N
' : S * : ] T '
< ! ~ Séssfpn A - "ldentifying and Overcomirfy Sex- Bias in Classroom i
Management" -~ . - _ ¥ o .,
*  Session B - “Identifying-and 6vercoming Bias in»InstructiohaL,g;_ ,
| Materials" - o, o : T v
. . \'_ N o . .
. + =~ The Counselor"s Role N
' - "~ Session A-- "Identifying and Overcoming Bias in Counseling i -
[ : B N and Counseling Programs” | . - s
* Session B -'“Tdentifying and Overcoming Bias in Counseling
Materials" ’ .
, 4 . . - )
. ' - The Vocational Educator's Role . ' ' «
. . v T _ ' | . . o
" ‘ . Session A - "Overcoming Sex Discrimination and Attaining -~ . -
‘ . ' : Sex Enuity in Vocational Education: The Social/ !
{ . Educational and Legal Context" ..
Session B - "Overcoming Sex Discrimination and Attainfng
' Sex Equity in Vocational Education: Recbgnizing
' and Combating Sex Bia% and Planning for Action"
- The'PhysicalvActivity Specialist's Role.
R . - . . 4 N i
Session A - "Achieving Sex Equity in Physical Education and
y : . Athletics: Legal Requirements and. the Need for
. Change" ¢ , L
. Session_ B - “Achieving Sex Equity in Physical Education and
_ Athletics: Analyzing and Planning for Action" K
v ' : ' . . .
- The Comilinity's Role '- -0 | )
' . 3 '
D). Session A - "Building a Knowledge Base for Change" .
Sessibn B - "Building Skills for Change" SN

Generic Qe_&sion‘\hreef .."Planning for Change"

~

The objectives for Generic Sqssion One include:

® to provide participants with an opportunity to assess their awareness

. of differential treatfient of males.andfemales in their schoGls and‘ -
~ the impact of Title {X o . :

L 1"4 .' i . -, ?
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., .* . #"to provide participants with a' review'of the legal context of Title " -
' .- IX, an overview of Federal antidiscrimination laws, ‘and the ‘oppotunity
¢ ° toassess their skills {n identifying discrimination in schools -
T leto provide participants with an understanding of diffekentiaT’se«-ro]e
sociatization as it is manifested in sgmools “

. o, e

" to enEpufage participants-to identify goals for nonsexist educatign
~ The ‘objectives: for Gereric Session Two include: . i . .
, - e to review with participants the requireqgnts of the;regulation tQ
.+ implement Title IX of the Edwcation AmeRdments of 1972
. . o to provide partfTipants an opportunity 'to assess. their own understandings
' _ﬂﬁggﬂgritle_IX requirements by.sharing questions and- answers with oghers

'8 to provide pagticipahts wit kan-(nderstanding of the significance of
Tifle IX grievance procedura® as a method for re@lving complaints of
sex discrimination and for monitoring Title IX %empliances.: . :

¢ to probfde participants with#information regarding the structural

components or characteristics of an effective %yrievance procedure g
and an opportunity to evaluate the‘$tructure of several sample o
grievance procedures , ) o | P

p
" to, increase participants' understanding of and skills related to the{r J{Z/ﬂ
own potential responsibilities for .grievance problem solving oo '
o to provide part%cipénté an opportunity to increase ‘their skills in N
\ - identifying Title IX.-violations. and in formulating eorrective or’. .
R " remedfal actions appropriate to these violatishs through the. analysis
" of sample Title IX grievances . A
N . . >
The objectives. for Generic Session Three include:
) t\".\\ . o . . . .
@rovide participants with an overview of some of the necessary ,
. conditions for change related to Title IX and sex equity in educdtion’
L and>of the types of strategies -avatlable for planning and imp]ementing

\Erﬁhge efforts in these areas

/ ey : _ <
" ® to provide participants with a framework for djagnosing organizational '
: chdnge needs related to Title IX and sex equity and for designing - ’ .
-action strategtes which would be appropriate for meeting these needs
4y . .

¢’ to 3rovide:part1cipants with an opportunity to develop, preliminary®
plans for organizational change which could contribute to the full
-implementation of Title [X-and achieving sex equity in their districts
: . - N C :
¢ to increasé pirticipants'.skills in deve]dping action programs related
to Title IX and sex equity for implementation™in their own job functioning

A]thoagh the %pgcjfié"objectives of the App]icatioﬁ Sessions vary -
‘according to the group for which *the sessiod is designed, all Application
Sessions are generally designed to provide participants with the opportunity

. " .V . o }: .. [ . I..s " . ) E )
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Pl : . ‘ l o ‘ ' ) A\

. . . . l , . ‘/ ¢ ) T
. o identify the\implicatiods of Title IX for their own job functions

e Tﬁc}eése their ski]]é for identifying and alleviating sex discrimination

[ 4

L . and for'providing“sex equity in theit own job functions%

., cdnside; actions, which can be taken in th%ir own job functions to
“ensure Title IX compliance and {ncrea%‘pséx equity in their.education
agencies and institutions e e T )

Although the coptent of the Paékage for PostseéondarxﬁEducators has been

C-

-

. designed to addres

the unique needs” of personnel of postsecondary_ education

| ,_ Institutions, it§"organization an*&sequence parallel #hose of the Package for.

Elemehtﬁry-ﬁecondary Educatgrs. -~

he three Generic, Sessions, although different- .

in content, are the same in title and objectives a# those for elementary-

Secondary educators.
include: The Admini

Application Sessions for postsecondary educators
strator's Rolé, The Counselor's Role, and The Teacher

Educator's Role.

(Application Sessions for faculty, for student services

personnel, and for physical activity personnel have been developed in draft
form and may be published in the fyture.) '

S . Materials which éupplemént the baéic components of the Workshop Package

are also available. . de Participant's Notebooks, one ¥or elementary-
secondary. educators and one for postsecondary educators, have been developed.

These Notebooks contain.all the worksheets used by participants.during the - -

- three Generic Sessions; they also include substantial reference material
- "which highlights or expands the-content presented in these sessions, and
. an.annotated listing of resources relating to Title IX and the achievement
of sex’equity in education.
using only the participant's materials included with the session outlines,
the refergence materidl and resource listing included in the Participant's
Notebooks make the u e of these notgbooks desirable whereyer possibTe,)

A Final Context fgnfthe Workshop Package’

Three major assdhptjons underlie the total Workshop Package; assumptions
_Which should be kept in mind during its use: - iR

)

.

7

_ Title IX is an evolutionary step in our nation's efforts to provide
. ..equity for all citizens. . Our experience with years of attempting to
~. eliminate race discrimination and bias in education provided the "
foundation for-our understandings of sex distrimination and for the
strategies and technology which may be used in its elimination,

\o T{tTégIX is one part of a total educational equity movement.

i . Anyone working to attain educational equity must remember the
_ “multiple ways that equity may be-déniéd--on the basis of raae; national '
< o origin; religion; cultural identity; sex; mental, emotional, or
' . . physical handicap; and social class--and work- to ensyre that. the needs

of all students are provided for,

A . ® Qur nation's concern for educational equity is a reflection of changes
N In our society; the achievement of educational equity is a crucial
B v steh 1n ensuring the survival.of a viable society. :

[-6
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Our nation § concern for human and civil rights of-various groups
is rooted in the evolution of our society as it is affected by widespread
_ . social, economic, and techﬁglog1ca1 change. Schools have the ‘
= responsibility .for preparing awll students to participate in and to
' deal whth these changes. Failure to achieve educational equity 11m1fs
the potential attainments of our future society. Educational equity
is not just a moral goalj{ it. 45 a survival goal. ' ,
I -
e The movement for educationa1 equity is an 1mportant vehicle for
educatronal reform, f~“m\

. ) ¢ .
Educgéprs can be p#OUdu&? the many accomplighments of our educational
. system spite these accomplishments, however, the changing nature
‘ of our society demands that we move on to greater achievement. lEfforts
_ Z. to attain educational gquity can-tontribute. to implementation of many
of the basic educational reforms which are needed,” The greater
individyalization of 1nstruct1on, the preparation of students for a
variety of life roTes, and the .invplvement of students in learning
/’ how to 1earn--these‘ref0rms are possib]e within ®he context of
' educat1ona1 equity. '
A
It is hoped that the Norkshqp Package and materials will assist its
users in actualizing these assumptions and providing greater equity and higher’
quality education fer all ‘Students.

-
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HOW TO USE THESE MATERIALS - . e .

(4

The following materials are one component of the multicompdnent work-.
shop package Implementing Title IX and Attaining Sex Equity. They provide'
resources and a step-by-step quide for implementing one three-hour workshop
session, which is one session within the fifteen-hour workshop sequence
qut]ined in the total Workshop Package. '

The material in this session outline may -be used in several ways: °

e as -the design and supporting material for a three-hour session which «
is presentpd as part of a 15-hour (two and one-half day) workshop on
Implementing Title IX and Attaining Sex Equity —

e as the dgsign and supporting material for one of a %eries‘of five thréé*

hour sessions utiljzing the Workshop Package as a basis for a sequence
of periodic seminars on Title IX and sex equity for education and/or-
‘community personnel . Co : ‘ 4

¢ as stimulus material for the adapﬁ%tion and design of other activities
or materials which can assist education personnel in achieving sex
equity (e.g., information packets, self-instructional materials; etc.)

-~

® as resources for teachar education programs
e as resources for training-of-trainers programs

‘Implementing Title -IX and Attaining Sex Equity: A Workshop Package’
has been develaped to facilitate its implementation by personnel with
limited experience in workshop implementation and/or the subject matter
which is_relgvant to «consjderation of sex equity. It is beyond>the scope of
this publication, however, to provide the background information on workshop
design, implementation, and evaluation which.would otherwise be desirable.

-Education personnel reviewing the package or considering use of any package

component may nonetheless find it useful to review the following quegtions“
which should be considered with regard to use of this or any other training

3.

\

1. Is fhe workshop session design appropriate for the purposes of
groups for which it may be implemented? -

The Workshop Packaga has been develqped to address the needs of-educatiop{
personnel with a diverstty of experience and familiarity with regard to
Title' IX, and sex equity. The workshop package sequence begins with a
considerat®n of the need and rationale for Title IX; it moves through a
detailed yeview of the Title IX requlation-and the Title IX grievance process;

it prockeds to an examination.of the application of the Title IX regulation

and sex‘gquity principles to the particular-day-to-day job functions of various

groups of educatien,persqnnel; and it'concludes with an overview of the

change process and an opgortunfity for participant action planning related-\

to Title IX compliance and the achievement of sex equity.
j £

'
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_ Workshop plannérs and t ning personnel should carefully review both
the general*objectives of each workshop session and the purposes of specific -
session activities (both are listed in the session out]iness in ordgr to

" ensure their reélevance and appropriateness to the particular needs 6f their -
intended workshop target group. ‘ Yoy

g : . ”
Similarly, workshop planners should also review the trainizg/ﬂ;thod-
0logy suggested in the outline for its suitabiTity for sjtuational needs.

The processes or methods )ged in conducting. any workshop should be seTected
for: : . c

o their appropriateness to warkshop .objectives ( .
¢ ./ ' * :h . . ) "’
e their appropriateness to the styles and skills of avaf%qp]e workshop
facilitators B 1 )
. ’ '

. "o their provision of sufficient diversity to accommddate different
participant learning styles.
Because gghe objectives of the workshop package emphasize the delivery
- of cognitive information, it relies heavily on the usé of lecturette and
question-answer processes. The skills required of workshop sessian V/
facilitators:for the presentation of these activities are also less specialized

than those which are required for the presentation of more affectively Oriented
activities. ' ‘

A1l session outlines also involve the use of personal inventory and .
skills testing or skills practice activities performed by par icipants
individually, as well as small group discussions and aCtion-p{anning
activities. These are included in order to: X :

_ . .
o provide participants an opportunity to practice relevant skills
and to receixe'gmmediate feedback . - '

® provide pariicipants an opportunity to shard reactions and to
deve]of small support groups :

e accommodate the needs of part1cipants_for.experientia]‘]earning .o
activities '

o increase the informality and variety of workshop activities
: |

. These probedures;bk metﬂggs suggested in the traiging design may be -
adapted to reflect a different™Nemphasis in objectives ol to reflect the.
different styles or skills of workshop session personnel. In considering
‘Qe procedures or methods used in any workshop,.it s useful to evaluate
W .

ether: \ » \ \\¥\W ‘

*A) they provide a mixture of affective, cognitive, and experiential .
»+ '~ activities sufficient to accommodate the diversity of ,participants -
‘learning styles - '

A

' B) they follow a logical progression from awareness butlding, te '
problem expldration, to skills as¥essment or development, through
stimulation of the application of workshop information by participants

N in their relevant persbnal or professional activities .

' ‘ I-]O ' '- i
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- 2. ”How much ¥lexibility s desifable in implementing a sessjon.out)ine?

. The session outline is intended as a uideline for the implementation  °
‘ of a training experience, not as a prescription that must be followed with-
‘dut deviation.  The activities and séquencde outtined in this session have

- been field!tested sUccessfu]]y with a variety of groups, but it should -be
resagnized that no single design is appropriate for all situations. Facilita-
tors should use. the outline to assist them?in meeting the needs of pgrticipants
rather than as a constraint to nécessary f]ex1bh11ty

timelinegs which have been provided in the séssion butline. 'Thesf timelines
tend tq be highly concentrated. It will’ Pequire most facilitatOrs and groups -
to move at a brisk pace if all of z/actfv1t1es are to be comp]eted in the

Flexibility is critical with regard to' observance of the: :;ggested '

.time ‘allowed. (Most of the sessi could,.benefit from an expansion of
.time allocated to each activity. e ‘timelines are general suggestions
on]y, some groups of part1c1pants ay need to spend more time on a single
activity than\iirkndw ‘}ed in the outline and may be able to omit another
activity,-while“others may find it 'impossible to move through the entire
sequence of activities in the time available.. The facilitator(s) must be
sufficiently familiar with the trainifg design and activities to determine

the modifications whxch may . be appropr1ate to a part1cu1ar situation or
group.

v
-

The primary guideline which shou]d"be'observed in the imp)ementation -
of the training activities is that care should be taken to meet the needs
of the m?)omty of the participant group. Facilitators should avpid

. modificalions which may address the needs: of only.a few participants and
attempt to. meet the needs of individuals durimg break per1ods or after the
' & 'workshop without detaining the entire groupu~<

3. How can the workshop act1v1t1es and sequence be ad;pﬁed to flt
shorter periods of time? '

‘o

" Although the session outlines were des1gned for 1mp1ementat1on In
three-hour  periods, it is recognxzed that it may be necessary tg mod1fy the
\ session for implementation in a shorter per1od of timeé. When this is
necessary, the ‘facilitator(s).should review the objectives.of each suggested,
activity carefully. béfore making a decisiog about -which activities would

' . be most appropriate. If this modification is necessary the fac111tator( )
_ ‘;> . should consider the following: A ‘
\

A) Carefully review the se uence and the build-up activities ‘provided
in the session outline. Each sessxom‘out11ne has been developed
o include each of the following components: ¢

‘ Nofds assessment act1v1ty/exercxse--Sess1on outlines begin
with gn 1ntroductory activity which can imvolve the group in
_ the session, allow individudls to express initial concerns and
A A Y provide the facilitator with general information about the e
' " perceptions and experience of the group. This un1t1a1 experience-
~is a key method of judging tHe specific needs of the group
: gk<L and estimating the optimal pacing of ghe session activities. .

R .
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o Cognitive.activities--Each session outlifie includes a lecturette(s)

* to introduce new conCepts and acttwities. These are designed

‘ _to ﬁ&grease participants' umderstanding of particular probTems '

( + relatédd to. sex equity and of "the steps'to.be taken and.the
_ principles to be followed, in achieving sex equity. The amount

. of inforation provided in a lecturette can be .reduced if the .
group has had previous exposure to the concepts being presented*+ -

* Even with experienced groups, however, it is useful to provide’

. a summary of the key points included in the lecturette to ensure ‘

N\t

, . that .all members of the group have a commod frame of reference
- for subsequept :activities.

-
¥
S TR

v »_a_'(l,v."A '

~¢ Experiential:.alfhlities--Experiential activities provide an <\
opportunity g rticipants to apply the concepts presented o
in cognitive atRVTties to situations in educational practice..
The purpose of this activity is to help participants assess
for themselves the implications of the 1nformation presented

for day-to-day activities.

- v

o Skills practice activities--Each session outline includes a
. number of activitied which are designed to give participants
an opportunity tp&practice some of the'ski1Ls vhich are
ynecessary for th& application of sex equity principles and to
~ obtain® immediate feedback regarding their efforts. '

e Action-p]anniﬁg activitiefy-Each session outline encourages
participants to begin to identify specific steps which th®y-
or their education agency can take to promote full implementation
- of Title IX and/of to attain sex equity in their activities.
Theselaction-p1qnn1ng steps are crucial to-the application of
S information\provided in the workshop package. They should
not e"elimin@tgg and in fact, wherever possible’, it would be
¢ desirable to eXpdnd the amourt of time devoted to action p]anﬂﬁng.
‘This ts particularly relevant when participants work together S
in the same education agency. ) ‘

"In most cases, it is desirable to reduce the amount of time devoted
%% each of the various types of activities provided rather than to
omit any of the major components of the session outline.

B) Provide pafticipants with.reading materials prior to the workshop -
session. . v '

Ll '

: ¢ R ) }
[f the workshgp time is Timited, it may be possible to reducé the

amount of time devoted to the workshep activities by providing -
partjcipants with materigls which can be read prior to the implementa- .
tio? of ‘the workshop. If:ithe facilitator believes that this is
desiraBle, a summary of the information .provided in lecturette or ° J
“information sheet form may be distrihuted to participants Hridr to

the workshop. ‘ : | ¢ ‘

C) Reduce the amount of time spend on exercises and worksheets. . \/
. ’ [ : _ .. ~.
One way that the timetines for the sesyion-'can be cut is to ask .
participants to consider only a 1imitewﬂnumber of cases or sftuations

[-12
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presented in their worksheets, suggesting that others be completed J
. some time a@fter the workshop. (If this is done, the facilitator
: should make.certain to explore those. items se]ected for use in the
group in sufficient detail to clarify for participants the basic'
- principles reflected in the worksheet.) - In all instances, the
- facilitator should emphasize ways wh1ch the part1c1pant mater1als
~ may_be used after the workshop. . ' B
, 4. What personnel are needed for the 1mp1bmentation of the session
outT*ne° ' \

L

7 Although this session outline hag been developed to facilitate its
use by personnel of varying backgrounds, the selection of personnel to
facilitate workshop activities."ts a ‘critical Yactor in the implementation
of:anyigiés1on While the sessiSn outline may be 1mp]emented by a single
facilita®or, it is desirable to utilize a team of two.or more facilitators.
Use of. a' team has the fo]]ow1ng advantages.:: :

o it increases the 11ke1ihdod of ensuring both content expertise (knowl-
edge of Title IX and sex equ1ty pr1nc1p1es in education, of the
structure of education agencies,”or Federal and.state nondiscrimina-
tion laws, etc.) and process expertise (know]edge of group dynamics
and skills in group process1ng and tra1n1ng) in the delivery of -the
session outline :

Coe it makes it poss1b1e to demonstrate nondiscrimination by use of a

" training ‘team on which both females and males and members of racial

and ethnic minority groups are represented '

o it makes it possible to 1ncrease the d1ver31ty of training styles
and areas of expertise, and thus}to accommodate the d1verse learning
styles and needs of workshop participants L P

[f a facilitator team is utilized, it is important *to dasigrate one or two
persons with respods1b111ty for prov1d1ng continuity and direction throughout -

all workshop activities. Persons with responsibility for workshop adm1n1strat1on
P “ and.for such tasks as participant registration, distribution of materials, ~ .° . "

and general prob]em.so]v1ng shqQUld also be designated, part1cu1ar1y when the-
workshop inwolves a 1arge number of. peop]e

"How should facilitators prepare for the 1mp1ementat1on of the
( workshop session? . .

// Effective 1mp1ementat1on of the training session requ1res.carefu1
facil

itator preparation. Fac111tators should take ample time to do the
fo]]ow1ng - .

.0 thorough]y review the sess1on out11ne and all part1c1pant mater1als :f?,

e prepare notecards outlining the sequence and the genera] directions
for participants .

] prepa’e their own outlines of the suggested 1ecturettes sd'that they
may present the information prov1ded in their own gtyle (in no case
should a facilitator read from the session out]ine during session
1mp1ementation)

Ib\
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_'- . o 1dentify points where information or activities éou]d.be omitted in | ,
| the event that more time is neéded in an earlier actiVity . '
R :

If a team of facf]itators'is used, 1t is essential that the group meet ‘
tg@gtfjer to:h T : o, : 2

¢ assign-varioys responsibilities to the team members, making sure that
each individual is clear apout her/his role in appearing hefore the
» . ", group, monitoring individual and small group work, preparing charts a
~ or materials, and working with other team members |

. ) ¢ designate one person as the person responsible for providing continuity
¢ throughout the workshop and makihg decisions as to necessary adaptation
- ™ of timelines=% . R _—
. K o L} .
¢ discuss individual reactions to actiyities and ways that adaptations
‘might be mddg if necessary, . ' . o N
: ¢ consider the various styles represented in members of ‘the team and’
v I the ways that the team might work together for maximum effectiveness

6. AHow ;hou1d_pqrtic1pants'be involved in the workshqp initially?

. Considerations regarding the involvement of'barticibants in the work-
shop event usually revolve around two issues: whether workshop participation

Should be voluntdry, or mandatory, andlto what extent participants should be
involved fin the workshop planning process.

Determination of whether workshop participation should be voluntary
or-mandatory should be made in. consideration of the workshop objectives, »
‘the job requirements of various staff groupss and other situational variables
which may be relevant.. The training design may be appropriately used
whether participation is voluntary or mandatory. It Js important to remember, .
. however, that whether partig¢ipants are notified of the obligation to attend.
or invited to participate, A clear and positive statement of workshop '
. sponsorship, workshop purpgses and objectives, and the time and location of
~ the workshop can -do much establish a positive climate for the workshop d
and to alleviate uncertainties or anxieties experienced by participants. .
It is also important that participants are notified or invited in sufficient.
time to allow for personal planning or scheduling and for clarification gf
any questiens regarding participation. It may also be useful to provid?f
short preparatory reading material which can raise®interest 1in or-establish
’ . an initial context for the workshop. C ' : -
Another method of establishing a positive workshop climate ‘is to
involve participants (or representatives of the workshop target groups)
tn workshop planning activities. This might be done through simple written
, or oral needs assessments which serve both to provide information about the
: felt needs of participants and to introduce participants to basic workshop “
~issues. It might also be accomplished by simply keeping key participants '
informed of various stages of planning or decisionmaking, or by requesting’
the assistance of selected participants in obtaining workshop facilities,
reproducing rgsource materials, introducing resource persons, etc. - /ﬁ
w : . v - . ) , . . -
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- to ensure that they w111 meet the needs of the workshop

“

e

The training design specifies no procedures for participant involvement
prior*to workshop implementation; workshop personnel should select procedures

which are appropriate to the size, structure, and climate of their particular.
agencies or institutions. . ; ..

7. Yhat participantimaterials are needed to implement' the session? .

AN materials which are required for participant use during a workshop
session are attached to the session outline; these may-be reproduced for
distribution fo session participants. Although ‘the participant materials” * -

#or éach session ar!’?a1r1y extensive (and thus require some ‘financial
expenditure to reproduce in quantity), they are 1mportant to the successful

implementation of the: seif1on ecause:

[ thEﬁ prov1de quick reference 1nformatlon for part1c1pants w1th 11ttle
t prior background .

4
(] they support and highlight tke iiformation pr0v1ded by fac111tators o
and allow part1c1pants to be act1ve1y involved, in the tra1n1ng process

o they permit 1nd1v1dua1 prob]em assessment and sk111s test1ng by
part1c1pants re]ated to session concerns

o they rewnforce part1c1 ants' workshop-session experiences and provide. -
participants a documen for cont1nu1ng '‘on<the-job reference or use

(It should be noted that although all re?u1red part1c1pant mater1a1s

‘are attached to the corresponding session outlines, a e comprehensive'

Participant Notebook has beeq‘developed and published as one compongnt of

the Workshop Package. This notebook includes not only all worksheefs used
during the three Generic Sessions, but alse additional reference mgterial-and
an extensive annotated listing of resources related tg Title IX and 'sex. T~
equity. Ideally, each part1c1pant should recaive a cppy of this full

“participant's Nok book'and a ‘copy of all worksheets flor the Application

Sess10ns which are appropriate to the1r role--e g , adm1nstrator, counse10r,' ..

L4 )

8\\ What facilities, equipment, .and resources arg needed for 1mp1ementat1on
of the workshop? ~

. The physica] facilities provided for a workshop can make a.significant
difference in the difficulty or ease of jts jmplementation. The workshop

-package,requ1res a room sufficiently large tb accommodate ‘all part1c1pants\\‘5

for the gener1c sessions and small break-out rooms for each of the applicatidn
group sessions provided. -Moveable tap]es and chairs facilitate the creation .
of an informal environment and the implemdntation of small.group aetivity.
Attention should be given to ensuring that, facilities are well lighted, at.

a comfortable temperatyre .and well ventil ted, and within .access of rest-

roots.” It is desirab®™ to inspect facilities well in advance of ‘the workshop

P

~——

The equipment to be utilized in the.session is specified in the tra1n1ng
outline. .Care should be taSgn to make arrangements well.in advance of the
wdrkshops for the use of equipment to ,check.just prior to the segsion to _
ensure that the equipment is ava11able and in work1ng order. )
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9. What guidelines should be observed by facilitators throughout the *
workshop? A [
~ Workshops dealing with sex equity often involvegparticipants in a
‘questioning of some of their earliest learnings and most basic beliefs and ¢

assumptions, Individudls dealing with these issues may have negative
feelings about changimy roles of males and females in our society and :
_ experience fear or amger about.sex equity efforts in“education. It is . . ..°*
. chitical that workshop facilitators understand that these reactions are 9
to bg expected and how to handle them in pdsitive ways. Some suggestions
- for dealing with-.possible resistance or rejection of the ideas covered in-
the workshop are outlined below. ' :

Workshop facilitators should: | '

» ¢ Remember that change in knowledge, attitudes, and skills requires e
i .~ , time and continued.support. Each person must move through a process '
"~ of exploring, understanding, and-acting on new.ideas before théy
can be accepted,f Rejection of ideas presented in the workshop should
not be interpre as a personal rejection of the presenter.

e-Work to provide continuing support ‘to partiéipants even when they are
‘met by idisagreement and/or resistance. Responses to be avoided by
workshop personnel include: ‘ : ‘

- Defensiveness--the expression through words or behaviors that
- a facilitator or resource person feels as if an attack has been
made against herifis personal ability or adequacy. Workshop
personnel should try tp maintain an open attitude and deal with
. ~ the ideas presented by the participant rather than the internal’ : '
. : ~ feelings that E?ese idés may create. '
!t " T
o - Rejection of the group--the“¢ategorization of an individual
# group as "hopeless." 'One of the ways that facilitators may
eal with persons who disagree is to reject them. It is important.
- ~ that workshop leaders maintain codmmunications with all participants
(/‘ - and continue to wdrk through the feelings and ideas presented.

- Future'predictions-~stateménts to an individual or the group such
as "I'm sure you'll eventually®*see it my Way." Although it
is quite 1ikely. that many who reject ideas presehtéd in workshops
- will change over a .period of time, it is not helpful to dismiss
the issues being constdered by making future predictions.

- Avoidance of the issues--dropping relevant controversial 1ssue2
before they have been considered. Avoiding open consideration
of possible implications of .the Title IX regulation through =
‘ay comment such as "There's really no need for major changes in
--most programs" does not contribute to participant learning or
problem solving, Workshop facilitators should anticipate some
of the controversial questions or_concerns which are likely to
be raisgd and be prepared to deal with them, if only by admitting
uncertainty ana a willingness to help participants obtain -
assistance from other .sources. '

. ‘ - . R : 'I_]|6 . , \ e ' ) 3
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- Overcontrol of the Bart1c1pant group--p ssind the group ahead
regardless. of their®present needs or abf?‘ty to dedl with
some of the issues. 0verschedu11hg a ‘workshop agenda so that
time is not available for clarification questions or for
consideratiop of the implications of theyinformation in small
group discusgidn is one way to overcontrol thquart1c1pant
group. Workshop p]ans must include time to ensure that partilipants

have the opportunity. for vn1t1a] explorat1on and evaluation of
{ the information presented. '.

o Work to maintain a climate where participants' questions, feelings,
and opinions can be expressed and considered. Maintain a nonjudméntal
N approach towagd the express1on of feelings or qp1n1ons which d1ffer
.from those being expressed in the workshop. .
¢ Provide participants'with concré%e’information and materials whenever
. possible. Much of the resistance to accepting change occurs when
. people do not understand the rationale for change and the specific
steps that must be taken in implementing change. It is essentla]
that participants be given opportunity to identify specific 'directions
for change, to develop the necessary skills for change égd ‘to receive
support and assistance during this process.

N T
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: TITLE IX--THE REGULATION- AND THE GRIEVANCE PROCESS

- GENERIC SESSION TNO

" Session Spec1f1cat1ons

-Sessian population: Local educat1on agency staff, 1nC1ud4ng adm1n1strators ,
Title IX coordinators, instructional staff, counselors and studerit personne]

~ workers, vocational education personne], and,phys1ca1 education and ath1et1cs
staff; board members:. and representat1ves of commun1ty’groups =~ ~:$

Sess1on ob;ect1ves, The ObJECt1VES for Gener1c Se551on Two 1ng1ude

o to review for part1c1pants the réqu1rements ‘of the. regu]at1og‘!3 E ”q__
.fﬁmp]ement T1t1e [X of the Educat1on Amendments of 1972 ) | ‘
i
‘0 to prov1de part1c1pants an opportunwty to assess the1r own ﬁnderstand1ngs
of Title IX requ1rements by shar1ng questions and answers with others
0 to provide part1c1pants with an understand1ng of the s1gn1f1cance of
- Title IX grievance pMcedures.as a method for- reso]v1ng c0mp1a1nts of: sex
d1scr1m1nat1on and for mon1tor1ng Title IX compliance. - :

oo to provide part1c1pants with 1nformat1on regard1ng the structura]
. components or characteristics of an.effective grievance procedure. and
an opportunity to eva]uate the structure of several samp1e gr1evante .
procedures - ‘ _ N , R

e tQ increase part1c1pants undqrstand1ng of and skills re]ated to the1r
own- potential respon§1b111t1es for grievance prob]em so1v1ng

o to prov1de participants an opportun1ty to ipncrease thejr skills in .
identifying Title IX vidlations and in formulating cotrective or remedial
actions appropr1ate to these v1o1at1ons through he analysis of sample

+ Title IX grievances - ~ :

Tﬁme required:'~Three hours . T ')(

Mater1a1s needed

-

For part1c1pant yse a ' © o v -

o "Title IX of the Educat1on Amendments of 1972: A Summary of the _
Imp]ement1ng Regulation" (1nc1uded in part1c1pant s notebook -~

Participant worksH?Bﬁ 3A) _ ,
° \Samp1e Title.IX Gri vance Procedures A and B" (included h participant‘s
. notebook--Participant Worksheets 4 and 5) : .

y “Check]ist for Evaluating the Content of a Grievance Procedure" (inc]uded
in participant's notebook*—Part1c1pant Worksheets 6 and 7)

O . 'Q -
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¢ "Sample Title IX Gr1evances" (1ncluded 1n_partidipant's notebook--

g a Rart1c1pant worksheets 8- 16) o
e e "Bample-Title IX Grievance. Procedures A" and B--Analyses"” (includedtin
e T participant's notebook--Appeanx B - \ o

. h;."‘" \‘ 'A‘ . ' v
{\. “Samp]e Title IX Gr1evances~-Ana1yses" (included. Tn participant*s _
'\ ~ -~ notebook--Appendix C) Ve, oy S~ ’
e - -
For facilitator use: ° - . =~ .-

) Charts on newsprint, acetate transparency, or chalkboard:

“Components of a Gr1evance4Procedure“ (see section IV of this out-

o line). _ . . ‘;
B 2 : . »
S~ -+ Definitions: correct1ve action and remed1a1 measure . (see section
A .+ V of this outline) :

Facthtators re0u1red A]though the session may be conducted by a sing]e

person, 1t is preferab]e in most cases' to share responsibilities among . .-

several persons (female and ?a who possess both subject matter ex-
pertise and group process. skfl1ls, and who represent racial-ethnic

. diversity
.c’. ‘ - o a
. Facilitator preparation required: ) : ’
T . c oy » ]
' : The fac111tator( ) should:
o ' e thorough]y rev1ew this outline and all part1c1pant mater1a1s ‘

]
) thorough]y review the f61lowing supportive materials: ,

Title IX of the Education Amendments of 1972: A Summary of the ‘
ImpTementing ReguTat1on by the Resource Center on Sex Roles 1n
Education

* Complying With Title IX: The First Twelve Months by Shir]ey
Mdiune and Martha Matthews (GPO stock No. 017-080- 01669- 9) -

o X Co plying With Title IX _Implerenting Institutional Se]f Eva]ua-'
. E ion by Martha Matthews and’Sh1r1ey McCune; those sheets in each
’ sect1on headed "Self-Evaluation: An Outline" . .
(GPO stock No. 017-080-01672-9) . & * .
* Title IX Grievance Procedures: AW .Introductory: Manua] by Martha
-*Matthews and ShirTey ﬂcC*he particularly pages 13-48
(GPO stock-No./017- 080 01711 3) -

* Copies may purchased ‘from the Resourte Center on Sex Ro1es in Educat1on or/
the Government Pr%nt1ng Office wash1ngton D.C. 20402.

1 B ]
M
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o review’ suggested lecturettes and adapt them to accqmmodate unique
~gréup needs or facilitator(s) style .

.~ "Introductory Comments" (see section I . : R
- of this outline) (5 m1nute?) O
. ~ "A Summary -of - the T1t1e IX Regu]ation" » ' .
-y (seé section™I1 of this outtine) (20 m1nutes§ .
.~ "The Function and Structure_of Title W
IX Grievance Procedures" (see saction -
111 of this outline) ' (20 minutes) \
~ "Implementing Title IX Gr1evance Pro- : \ '
cedures" (see section V 'of this outline) ( 5 minutes) \\ N
~~ "Suymmary of Generic Sessions and Preview . :
* of the Application Sessions" (see section i
VI of sthis out]wne) ' _ : ( 5 m1nutes)

e prepare charts (on newsprint, acetate transparency, or chalkboard)
as 1dent1fied in "Materials needed" ]1st1nq of these Sessions Specifications

Group size: Flexible S - N

Facilities required Meeting room to accommodate expected number of particpants,
mova51e tables and chairs will facilitate small group work

. Equipment and supplies required: Overhead proj nd transparencies, cHa]k-
~ Dboard and chalk, or ngwsprint and marker;-pen_ for each participant

!
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TITLE IX~-THE REGULATION AND THE® GRIEVANCE PROCESS - B

. : .. ". . k"

GENERIC SESSION THO

Sess10n Agenda

I, INTRODUCTORY COMMENTS .‘ SR TIME REQUIRED: 5 MINUTES
T " TITLE IX:  THE REQUIREMENTS OF THE IMPLE- A - '
MENTING REGULATION IIME,REQUIREQX’,SO MINUTES
A, Lecturette--"A Summary of the Title IX’ ¢
Regulation" (Zg’minutes)
B. Individual activity and small group '

discussions--"Title IX Questions and o ' o
Answers" (20 minutes)

C. Total group process$ing . (10 minutes)
111.  BREAK .. TIME REQUIRED: 15 MIRUTES
SIV. THE TITLE IX GRIEVANCE PROCESS: EXAMINING _ )
TITLE IX GRIEVANCE PROCEMURES . " "TIME REQUIRED: 55 MINUTES
A. Lecturette--"The Function and St}ucfure | )
. of Title IX Grievance Procedures" 20 minutes)
~ B, Questions and answers 5 minutes)
C. Small group discussions--"Evaluating '
| Sample Title IX Grievance Procedures" (20 minutes)
D. Total group processing. . (10 mPhutes)
V.  THE TITLE iX GRIEVANCE PROCESS: IMPLE- ' »

. MENTING TITLE IX GRIEVANCE PROCEDURES . TIME REQUIRED: 50 MINUTES

A. Lecturette--"Implementing Tit]e IX "
Grievance Procedures" ( 5 minutes)
B, Individual activity and small group s
discussions--"Evaluating Sample Title

IX Grievdnces" ' (35 minutes) R
(. C. Tota] group processing s 10 minutes) _ )
: < e E
VI. SUMMARY OF GENERIC SESSIONS AND PBEVIEW :
OF THE APPLICATION SESSI@N§ ) TIME REQUIRED: 5 MINUTES
/ " : . X .
TOTAL TIME REQUIRED: 180 MINUTES
Y ( . '
LY ~'
. /
\ ' '
.‘ .
v ”)rjj -
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I." INTRODUCTORY COMMENTS . © TIME REQUIRED: 5 MINUTES.
/ ‘ : * . . ©
" Purposes of the activity: ) \\v
The pu;poses of this activity are: . )

4

e to 1ntrdduce any fac1]1tator(s) who may be new to participants '

13 . R
® to provide participants with an overview of the content and activities “a
™~ of this second generic session :

]

Materip]s needed: None,

Facilitator preparation required:

The facilitator should:

. @ thoroughly review the session out]ine‘and all participant matéria]s

- e review suggested 1ntroducfory comments and adapt them to accommodate
~unique group needs or facilitator style :

13

Procedure: .
—_— R oo o
o The facilitator and any persons assisting with this session should be
- introduced if they have not been before the group before. Any housekeeping
information relevant to this session may also be discussed at this time.

The facilitator should then introduce this Generic Session Two with
comments such as the following: °

"Up to this point in the wonrkshop, We have been explofing the context QL.

" fon Title 1X, nather than the Title IX nequinements themselves. [We have
considened: ‘ ) //

o the Legal context fon Title IX-lthé rhekationship of Title 1X to - '
other antididenimination Laws .affecting education institutions, and |
_ -the need for maintenance of effornts to impLement all of these Laws

[ o
0 the social/educational context 60&‘h¢t€e IX--the sowrces of sex
dif ferentiation invgducaIXSn and their possible outcomes fon females
and males, and the goals §or equity .in education and possible charac-
ternistics of such equ,(lty\ . s |

"With this background, we wilf be spending the next several hours in -
Zhe workshop exploning Title IX requiiements in some detail. We will: . .- - |

' J

.
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moving through a-variety of information and activities very fast. We

C 0N vaLeous Assues on activities.

" may wish ‘to check youn understandingd with the explanations prowided

activity after the neview."

N

-
‘.

¢

‘ ] ,' ". B . :
o teview the provisions of the Title 1X negulation S .

- P . * .'
nequisiements Ain small discussdion ghoups -

. . :
. ® share our questions and ansiers regarding Title IX nedulatony:
"0 neview the Titke TX ﬂéqu&ﬁement fop”implementation of a ghiev-
ance procedwre and cogbider some G the components which are
usually inctuded 4n a gnrievance procedunre

"o evaluate several sample grievance procedures ..

o-aAAeAA,ouﬁ ability tb apply our knowledge of Title IX requine-
ments to the nesolution of sample Title IX grievances

. In short, we will be wonking during this session to increase our hnowl-

edge of Title IX nequirements and our abiﬂitg to interpret them in a
varniety of situations. This familiarnity with the Title 1X: negulatony
nequirements will enable us to wonk mone effectively during the ne
wo. workshop sessions, when we Wikl wonk in subgroups on the implica-
tions of Title IX for achieving sex equity in education through our
individual professional noles within the education system. -

"This session L8 Likely £ be a paniicuﬂanﬂy'buéy one--we'LL be

hope that you won't feel presswred to complete all activities in equak ‘

detail «An the times allowed. Tnstead, we hope that you will work to -
Adentify majon points and issues during this session, to obtain answers '

2o those questions which. are most important to you, and to identify

A&;ﬁionA An your wonksheets on which you may want to spend more time

0 de this session. Remember that| there 4s a wide nange of knowledge

and expendience nelated to Title 1X rppresented by participants and that

all of you will vary in the amount df time you-need on want to spend

. "We will begin this session with d neview of -the Title .IX negula-
tion. Fon some of you, this may be familiarn infommation. 1§ 80, you

An the neview. You might also-wish to think back on the goals and:
charactenistics of equity i education identified in the Last activity
and to asdess thewr nekation to the Title 1X negulation. FEon others
of you, sdme of thd information presented may be new. 1§ you have
questions, please hold them and make note of them fon use dwring theg,

/
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1. TITLE IX: THE REQUIREMENTS OF THE IMPLE- -

MENTING REGULATIQN : - TIME REQUIRED: 50 MINUTES
(A) Lecturette--"A Summary of the Title IX . S
o Regulation" = . (20 minutes)
" (B) Individual acQTv1t y and small group -
. discudsions--"Title IX Questions gnd & -
Answers" _ e (20 minutes)
"(C) Total group processing &« (10 minutes) \
: Co AN

* Purpode” of the activity:

)
» \\§\ The pUrposes of this act1v1ty are: '
) 4; to review with part1c1pants the specific requ1rement$ of -the -
‘regulation to implement Title IX of the Education Amendments of -
1972 .and related clarifying memoranda and amendments'

the procedural nequirements for'cdmb1ianqg;

the admissions requirements

the requirements recarding the treatment of students
»

_the ‘employment requirements

e to provide partfc1bants with -the opportunity to assess their own

- understandings of Title IX requirements by sharing questions and
answers w1th other participants

Al
L4

. Materials needed . ’

PR \ y‘u".

For participant use:

o "Title IX of "the Edycation Amendments of 1972: A Summary of the

JImplementing Regulation" (included in participant's notebook --
Participant Worksheet 3A) o ©

For Factlitator use: None
Facilitator preparation recuired:

L\' The facilitator(s) should:

° thorouoh1y review this outlinemand all panticidant materid1s

e thoroughly review the f011ow1ng supr(tive materials:

e

Title IX of the Education Amendments of 1972: A Summary of
the Implementing Regulation by the Resource Center.on Sex

' _ RbTes in Eﬁhcat?bn ~ A
e ; ) : g ~

v
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' W ' :
- * Complying With Title IX: " The First Twleve Months by Shiriey
McCune and Martha Matthews (GPQ, stock No. 017-080-01669-9)

' - . '
* Complying With Title IX: Implementing Institution;n Self-
Evaluation by Martha Matthews and ShirTey McCune, those sheets
in each section which are headed "Self-Evaluation: An Out- .
11ne’y (GPO stock No. 017—080-;931672__—9) ~

’

o ® review the

suggested lecturette dnd adapt it to'accommodate
A ~_ unique group needs or facilitator style .
k Procedure: \

#

A. Lecturette--"A Summary of the Title

IX Regulation" (@g minutes)

' The purpose of this lecturette is to revied for participants the
f/ requirements of the Title IX regulation and related memoranda, amend- = -
ments, and case law. Although many. participants may have heard such
reviews before, some may not have, and others may have developed mis- v

. - "conceptions based on past information. It is important for these
. . reasonsathat all participants be exposed to this review in order to‘.:
‘ S establish-a common understanding and frame of reference for the acti'W -
ties to follow in the nsst of the workshop. - <

v A suggested lecturette is provided below. It is tied closely to

- the actypal provisions of: the regulation, but facilitators are encouraged
to provide-interpretive information or concgete examples which are
relevant to the eéxperience of the participants.

’

Suggesfed_}ecturette:'

. "Title 1X wag enacted in 1972, agten much Conghessdonal testimony p
whidh cited data similan to those we hdve just neviewed. The negulation . * :
Lo dmptement Title IX was issued <in 1975, aftern still more testimony
documenting the.nature of sex bias and.discrimination An education
policies, practices, and programs, The negulation to Amplement Title =
IX (8 very specific.in many of its provisions; this specificity ne- ‘
f€ects both the availability of data documenting sex bias wrd the years
/ of exPerdience gained by HEW's Qffice fon C&uiK\Rightz (the office

nesponsible fon the negulation and fon Fedenal enforcement of Title 1X)
an the impfementation and enforcement. of ethen Fedenal santidisciimina-

" tlon fequxnements. , .

-

. ‘ ) n ’ R .
’ MTitle 1IX states thats - - o ' - : “
PR 'No person...shakl, on the basis of dex, be excluded from |
particdpation {n, be denied fhe benefits of, on be subjected Zo
aws cnamination unden any edugafion program on activitly recelvding
Fedenal financial assZtance,’ c

4

¢ o] . ./. te o ',
*CopTes may be purchased from the Resource Center on Sex Roles in Education
or the Government Printing Office, Washington,.D.C. 20402.

. « A
\ .
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[~ "The piﬁbiél%né 0f 4ts AmpLementing neguﬁai&dn are onganzzéd into
“four majorn sections: ‘ - . ‘L :

- 1. Awnoceduwral section which specifies general definitions and ////
- f4ve basic compliamee procedures nequired of al efucation : ‘
. agencies and institutions neceiving Federal funds. These S . 8
hequirements are an impontant featwre of The Title IX regulation. '

2. An admissions section which defineates discriminatony policies

. and practices which ake prohibited in the admission of students
to specifded educational proghams. This section applies to : _
8chools of *vocational education and to most postsecondary P y
‘education institutions. - . ' ) o ‘

! [ . ' : .
3.7 treatment of students section which outlines requirements
- for nondesernimination in students' access to courses, student * ¢
policies, counseling and guidance practices, physical education
. and competitive sports, facilities, financial aid, extracuwuviic-
/ - wlan activities, etc. * -
” M ! t
t 4. An employment section whichpecifies proltibited fonms of
! S menation in the employ policies and practices of
o edutation institptions and agédncies neceiving Federal 6undA;,

) Y
SN o g oTn Participant Worksheet 3A  you will find a copy of 'Title IX
‘ of the Education Amendments of 1972: A  Summany of the ImpLementing :
Regulatiow”' We are going to neview briefly those majon provisions of .
~ © %he negubation which are of most netlevance to Lotal education agencies;
- you may find L€ useful to follow along in the ,'Summary,' ‘which provides
mone detailed information. | ‘ '

.

-
-

"Finbt; we ate going to examine the tequirepfents of the procedural
secdion of the regulation. .
' \

LY

| Pnoceduaaﬂ.Pnoviéionp: . . . ~

There wene 6&43 procedural steps which were to have been imple-
mented by July 21, 1976. [ .

-

I, Notification uf policy of Title IX compliance and nondis-
cumnation on Lhe basis of sex ‘

: ' Each institution on agéncy coveregh by the Title IX negulation
‘ 48 nequined to develop a polity ement of Title 1X com-
piance and nondiscrimination on’the basis of sex and to 1
-make notification of such policy to employees, students, o
parents of elementary and secondary students, sources of '
: .. heferrnal of applicants for employment, Labor organizations, -
’ _ and onganizations holding contracts for services. Initial - ;
: notification was rnequired by October 1975, but potification '
A8 an ongoing hesponsibility. “This policy statement shouwld , ‘ .
appear 4in such offdicial dacuments as conde announcements,
Job announcements, student handbooks, nequests fon referiak
BRI of applicants, ete. ' : .

. -5~




. Designation of empLoyee /LeApomubﬁe fon coo&dcnauon of

compiiance egfornts

Each educa,twn Anstitution on agency 44 /Lequuwd to des-

dgnate an. employee with nesponsibility for coondinating
Ats Title 1X compliance effonts., ULtimate accoun/tabM
‘fon agency/institutional compliance with Title 1X nests
with the chief administrative officer, but the regulation

nequines the designation of an emplLoyee with specific re-

sponsibilities forn coondination of effornts toward AmpLe-
mention of the regulation. In many instances, it is
adv:isable that two persons~pe designated to coondinate

- two areas of ac‘th,ty"orf%mon with Aesponsibilities,
forn compliance with the employment requirements and one

8 ¢ pernson with responsibilitiesy forn compliance with the

. student treatment: portion 06 the /Legu,ﬂa,twn .

-Deudopment 0f a grievance lg&ocedu/t,e gon Ihe hand,&cng of
dos cruimination complaints

Each necipient of Fedenal funds must develop an internak
grlevance p/wcedu/Lé fon the hdndling of complaints of
discnimination. " This requinement covers only those com-
plaints rekated to possiblLe noncompliance with Jitle 1X,
but in many cases it 44 advisable to develop on extend
such a procedure fon the handling of complaints of race.
duc)ucmcnaﬂon s4ince this 48 also p&oh,cbuted by Federal
Latvd .
) )

Thene 4is Little specification of /Lequ/uwmentq forn zthe
gplevance procedwre beyond the nequirement that gt pro-
vide fonr p/wmpzt and equitable nesolution of complaints.

1t must be pouuted out that the existence of an internal.
giievance procedune does not Limit the possibility of
the direct §iling of. complaints with the 0ffice for Civik
Rights without use 06 the internak -procedure on beéone, ,
dwiing, 0/1 after use of the ut,te/ma,@ procedure.

. Compﬂe/twn of an &meonal’, selg- euw&umon

| Irwi;(,twtwnaﬁ self-evaluation 48 baucw&@y a /Lequ/ungd

self-assessment directed at the identification and conrec-

tion of overt and covert fonms of sex discrimination
which violate TitleiIX requirements. . The institutional
self- euaiuaixon prucess - consisits of three bauc parts:

e aAAeAAmeM and evaluadion of present poauu and

p/LaC/tACQA forn compliance with TitLe\1X /LQQUA/LQ-
ments - ), \ _

0 moa',(ﬁcca,twn 0f policies and p/Lac,uceA 6ound to\
be. dAM/umma,to/Ly _

\
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i () devdoprﬁent of /.Leme;.iw Qstepzs to be taken to o E W
eliminate possible effects of past disciimination '

Js process was to have been completed by Juby 21, 1976,
. descniption of -af® modifications ahd.nemedial steps taken . .
* . must be Hept on file for a three-yean period. - -

(52

Submission of a. compftéance asgurance form to the Office. - . '
~ fon C[vﬂnéghté ‘

- ‘ education agencies and institutions receiving Federal -
& unds are required to submit assurances of Title 1X compliance -
| 0 Zhe Office for Civil Rights as a condition of eligibility
] or Federal funds. Fonm 639 was developed for this pwtpose,
> . andi copies were mailed to all necipients. The initial
L deadline fon submission o the form was September 30, 1976;
all education agencies whose Form 639 (on the nevised
. J Fonm 639A) is not on §ile with OCR face possible termination
. - © - 0f Federal aid. - \ : -

Admissions Provisions

‘o . ‘
The seeond section of the regubation is the admissiond 8eCtiahaer e .. v - .

12 applies only to ingtitutions of vocational education and to

dpecifLed postsecondahy institutions. No student may, on the basis *

0f sex, be denied admission on be subjected to discriménation in

admission by any institution of vocational education on by any )

specifdied postsecondary institution. Becaude the mafornity. of ele-

mentary-secondary institutions are not covered by this section of

thg nequbation, Lt will not be discussed §~af(,the/£ here. Specific

prohibetions are Listed in your 'Summany. : '

) - )
P . Treatment of Students Provisions: . )

' . N
N The treatment of students prov.isions of the regubation coven
neatly every aspect of student treatment and student proghams. Tn,
‘general, the negulation nequires that: :
"!No person shatl, on thé basis of sex, be excluced §rom
" participation in, be denied the benbfits 0f, on be subjected
Lo dasc/uimination under any academic, exthacwuiewlan, s .
neseancn, oceupalional raining; on any olher education progham >
* or _actuvety operated by a neciplent.’ ' '

Al f L]

It specifically provides that education institutions on
* agencies may not, on the basis of sex: . - .

¢ # provide different aid, benefits,.on Ae/w,éce/s,:

) . . N . A
¢ deny any such aid, benefdits, on services;

7
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0 Aubjec,t any person o Aepana,te on d&ﬁ}m nt nuﬁu 05 be-
havior, sanctions, on other reatment;

o diseniminate aginst any pe/uwn in the appuca,twn 0§ - any-
© o onules of appearance; .
[ p/wv&de A«Lgn,cﬂwant aAbutance to any agency, ongamzmon

on person which discriminates an the basis of sex.in pro-

viding any a,cd beneﬁuté on Ae/wwu to Atud@.ntb on .em-
ployees; . _

" 8 Limit any peMOn in the enjogmmt 0§ any Mgh,t puudege,
advan,tage on opporiunity.

These pnoh,cbx,twms are qu,t,te broad; it is pou&b!,e that the cowut_é_
. md¥® in the future, interpret them in such a way as to extend' =7
the detailed prohibitions against differential treatment which
are cument@l; contained wx,tﬁ,m this Aemon 0f the negulation.

"These detailed pftoh,cbu‘,wms coven duuwnmaLw’n in Atud - use
0f facilities, access to course offerings, counseling and c eling
materials, financial assistance, health and insurance benefits on
services), a,thfie,au and DLQCLO"QM based on ma)u,ta,(’, on pa/cen,tal status .

"Examples 06 some 0§ the p)wuuswms 06 this section of the negu-
Lation include the .§oLLowing:

A

Couwnse offerings. Course offerings on other education activities
may nol be provided separately on the basis of sex, non may participa-
thon in cownse offerings and activities be efused on nequined on such
basis. TIncluded are health, physical education, <ndustriak, business,

vocational, technical, home. economics, music, and aqut o,duca,aon

cowndses, .
/—\,-/

0 With nespeet o phyucai’, education cowusu, &ms/tu;ui;wm wie
nequired to develop coeducational programs as soon as possible
< but in no event Later than July 21, 1976 at the elementary
 4chool Level, and July 21, 1978 at the secondary and post-
- secondary Levels. :

.o
--Students may be grouped by ability in physical education
classes as Long a_A-abLMZ 48 assessed by obfective standands
developed and app‘ued without negard to sex.

\ --Students may be Aepa/mi.ed by sex within phyucaz education

' classes duing pa/z.tcupa,twn An contact $pornts. .

‘o Pontions of clasyes in dwemtmy and secondary Achoo} which
deal exclusively with human sexuality may be copductypll separate-
Ry 6on males and females. . K . '

‘ .; . \ i "
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® Recipient institution may make nequirements based on vocal .

hange on qualitz;fhich'neAult An chorused of one orn predominant

< one sex. (OCR s4ince nubed that schools may maintain singléy
I dex chonuses if they ane provided fon students of both sexes an

Af they nesult from the application of these crniteria.)

Schools of vocational. education. A Locakl education agency may ny
on the basis of sex, exclude any person -from admission 2o any Lnstitu-
on of vocational education on any othern school on educational unit
AL openates unless it otherwise maZeb available -to such penson, accond-
ing o the same policies and eriteria 0f admissien, couwrses, services,
and facilities compaiable o each course, service, and -facility offered
An on through such schools. - . 1

Counseling and counseling materials. Institutions may not discrnimd-
nate on the basis of sex an the coupseling on guddance of students on

-appﬁ&qgnizi

¢ They may not use different testing on counseling materiwls fon
dtudents on the basis of sex on use materials which pesunit on
nequine differential theatment of students unless such materials
cover the same occupations and interest areas and thein use Ais
shown to be essential to gliminate sex bilis. Recipients must
develop and use internal procedures fonr ensurning that counseling ‘
and testing materials do not s0 discrimi yte. : i//g/

’

, @ When a necipient finds that a pariticubor class contains a sub-
- dantially disproportionate number of Aydividuals of one_sex
(§or example, that 80 percent of the students in ag advanced math
class are male). the necipient must take action ty/ensune that
this dispropontion is not the nesult of sex discrimination by
'couqbeﬂonA on An counseling materniols. s .
- \
Employment assistance to students. Institutiond may not provide
services on assistance in The procunement of student employees to
agencies on individuals which discriminate on the basis>of sex in thein®
employment practices. ' . -

Health and insurance benef.its and s%vices. InAixiuIXQ 6 may not .
déserimindte o the Dasls of sex in providing medical, hospital, accident
or Life insurance benefits, services, policies, ot plans to any students.

Marital on pargntal status. A necipient may_noi apply any il

.cbncennihg a siudenwt’s actual on potential parental, family, o marital

status which theats students differently on the basis of sex. No

. dtudent may be discriminated against on excluded from an education prLo-

gham on activily .on the basis of pregnancy on nefated conditions untess
xheiﬁéudenx Aequests voluntanily to, participate in a separate portion
- program on activity. a T . '
» é . - '

]

: . . \ \3“))
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| and female teams will not constitute noncompliance, but WEW may con- *“
sdden the failure to provide necessany funds fon teams of one sex 4n

to provide. equal opponiunLiy are requined. |

LN .

‘Athe®tics. The geﬁ%nal nequirements of the athletics Section is
that no person, on the basis of sex, be excluded’ §rom pa&t&c&paxxon'Ln,
be denied the beneféts of, be tre (f{ferently from another person,
on othemdise be digeriminated agai any intenspholastic, intern- (
collegiate club, on intramuwral athﬁexxcb offered by a recipient, and :
that atiffetics may not be pon&ded sepanately on the bdsis of sex.

. Separate teams maj, howeven, “be openated for members of- each sex
whene: . |

© 0 selection for teams is bdsed on competitive skill, o
0 the activiiy anoéJed i a confact Aponi L

Where an agency/&nbt&tut&on openateb on sponsons a team Lin a
particulan spont {or members of .one sex but not the other, and athletic

- opportunities for members of the excluded sex have previously been

Limited, members 0f the excluded sex must be-allowed to try out for
the team offened unless the spont involved is a contdet spont (boxing,
wrestling, nugby, Aice hockey, football, basektbalf, and o e sponts,
the majon aQILVLty 04 which involves bod&ty contact) '

In assessing equaz opportunity §or membess 06 both sexes, HEw .
WilL considen: | i

o whether the selection of Apontb and EQVEQA of competition
> effectively accommodqfe the interests and abilities 06 mgmbeﬂA
0f both sexes, _ : -
‘0 scheduling of games and_pmacﬁice time,
o travel and per diem allowance, ‘ |
¢ opportunity to neceive coaching and écademicfxutoning,
0 a,AALQnmeM- and compensation oﬁ&éoachu, : .'
] pnoviALOnA»oé"houALng and dining facilities and Aenviceé,ba;d
'p'pubZLQLIy | ",
| linequal aggnegaze expenditures for members of each dex on forn mafe

assessing equality of opporntunity. (Again, doflar-for-dollan expendi- -
tures for male and female teams are not required; expend&tunea necessany

’
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M,C institutions fagencies must compﬁzuazs soon as possible; elementary

8chools must be in §ull compliance with t section by July 21, 19763
secondary and postsecondary schools by July 21, 1978,

= Facilities. Separate toilet, focker noom, and shower facilities -
may be provided on the basii of sex;.those provided forn one sex must be
comparable to those provided for the other.

<

'Empf;oyment Pnovaloné :

The Last section of the negulation covers the employment

policies and practices of the education institution on agency. Its -

provisions are closely nebated to EEOC guidelines issued unden
Title VIT of the Civil Rights Act. Specifically, discrimination
A8 prohibited in: ' -

Access to employment, including

. recruitment policdies and practices ‘ ) M

¢ advertising ,
o application procedures - ‘
o testing and inig/cuiming practices

Hinin promotion, including

o selection, practices

o application of nepotism policies
o demotion, Layoff, teamination

o tenure

Compensation, .including (

o wages and salaries
0 extrha compensations

. Job assianments, including

o classification and position descriptions
_ o Lines of progression o '
h o senlonity Lists - : C e
o assignment and placement .

Léaves of absence, including

. o Leaves of temponary disability .
¢ childbearing Leave and nelated .medical conditions
¢ childrearing Leave :

~—

-

rl
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~« participants to hold, their questkons for use in the act1v1ty

' '-.-'_. .

FAAnge beneﬁ&tbg &ncﬂud&ng

( !

(] 4nbunance plans

T ity netlrement plaps . - - T T . - .
. 0 vacation time : _ e L
¢ twavel opportunities - f R hw,--aﬁ' ‘

Ve 4e£2c£4on and support fon Daining 1 -
| Labon o@ggn&zat¢on contracts

) The Education: Amendments 06 1976 &naﬂuded rhnee amendients to
Title. IX, which provide additional, Apec&ﬂ&cat&sn of Title 1IX ne-
_quxnemenzé The zWO amendmenxa nelevanx Zo £o a£ education agenc&eb
*6unct¢on Zo: : .

. .g exclude activities heﬁd in’ connection wath Boys' Nation,
: Girks' Nation, Boys' State, and GunlA’ State from covenage
b;.TLtze IX . .

¥ Apec&&; that Tctee IX doeA noz preclude’ 6athen son on moxh—
‘en-daughten activities at gn educational, institution, -pro-
. . vdded that these opportunities are. neabonabﬂy compamabﬂe
. fon Aiudenxz of both sexes. T

. 1n addition te mod&ﬂ&caxxon thnough the amendment pnocebb,
Title IX nequirements are also subject to LntenpnezaXxon thnough
~QCR ukings -and through cournt decisions. | \‘

One such count decisdion which has been the Aubjeci 0f necent.
discussion involves the case of Romeo Community Schools v. U.S. .
Department. of Health, Education, and Welfare. In.Zhis case, the

. Romeo Communcty Schools sought Lo stop nom ‘enfoncing the Title
. IX hegulation, provisdions negarnding employee pregnancy and mate)-
" nity Leave. ALthough the opinion issued by U. S. District Judge
. Reikens in Apnil #977 coneluded that Title IX was not intended o
. neach any of the emoloyment practices of nregipients, ‘the judgmenmt
Looentered An May 1977 to impLement the opinion deaﬁaned\anaZLd only
-+ fhat section of the Title AX negulation dealing with the merital
7 and parental status -(including pregnancy) of emplLoyees. Further- -
Lomone, the Office forn-Civil Rights 2a4 announced its decisdion to

- continue enforcement of Title TX negulatory  nequirements nelated
to employment (including those nefated to pregnancy) as usual out-
ddde the jurnisdictigh of the u..s. D&éiﬂLCi Cowrt for the Eastern

CDistrict of MLch&gan'"* _ :
The facilitator should conc]ude the 1ecturette by again equesting

mmediatelx ‘

I
i

fo]]owing the 1ecturette

*  Since the Romeo qecision, courts 1nl;ewera1 other U.S. Districts have’
reled regarding Title W coverage of employment. Because their rulings .
differ,” fn the different DiStricts, persons with questions regarding Title "IX
“coverage of employment in their area should seek ‘legal counsel. It must
be remembered, however; that sex discrimination.in most employment polities *
and practices-of education 1nst1tutions s prohibited by Title VII of the

- Civil Rights Act.

L | S S : ? =
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B, Indiy*dua] activity (5 miﬁutesﬁ and small group discussion (15 minutes)
] --"Title IX Questions and-Answers" (20 minutes total) o

The purpose of ‘this small group question and answer activity is to provide
participants with an opportunity to raise questions regarding Title IX re-
quirements ang to test their own ynderstandings of (and ability to communicate
clearly regar§ing) these requirements by responding to the questions of others.

L

‘ The facilitator should introduce this activitylwith comments such a§ the
following: - ‘ -

"For some of you, this may be your §ins8t exposure to Title 1X hequinrements,
white others of you may-have heand the negulation summarized many times. C
Many of us, negardless of oun familianity with the wonds of the Title IX
negulatich, may not always geel comfortable -applying -these words to the -
particularn practical situations we encounten. :

"In onden to test ouwr undenstandings of Title IX and to obtain assistance
Wwith owr questions, .t is wseful to discuss them with others. 1In gact, one
0f the most impontant functions we can perform as we nétunn'to oun schools
and communities {8 to answer the questions and clarify the misunderstandings
0f otherns--oun colleaques and friends--regarding Title I1X nequinements., Fon
this neason, we would £ike you Lo spend the next few minutes in small groups,
taking turns \naising your questions negarding T.itle 1X, and answesring those
haised gipens, if you ane able. '

»

spend app&oxlmcddy 5 minutes o&onh/éng Aindividual by lto wite down

any questions you have relfated to Titge 1X requinements. Then §orm small

ghoups of four persons each to ask yowr questions and to thy to answer those
naised by otherns. A8 you discuss An yourn small groups, make sure that each
pertson has an opportunity to ask at Least one question.  Make note of any
questions which you feel are not andwered. satisfactondly in your small group;
yow Wikl have a chance to dsk them again 4in the total group at the end 0f this
activity. You maw wish to nefen to your summary of the negylation duting youn
discussions. You will have approximatedy 15 minutes in your small ghoups, &0
hemember to keep things moving," v -

Participants should be allowed 5 minufes to write their questions indi-..
vidually, then be asked to form small groups to share questions and answers .
for 15 minutes. During this time, the facilitator(s) should cirgulate among

 the small groups to identify any uestions which are "resolved" ‘incorrectly.

'rememberéd'by«facilitatoﬁsaat,thfs time are sugaested on the next page.

These should be raised later in he:total group if they are not raised by

participants. The facilitator should avoid becoming idvolved in Tengthy
substantive discussiong with the group members:; she/he should ‘take care

to let participants respond to the questions raised.

. N ® © R : .
C. Total group, processing T o ) , ,\Llo'minutes),.
After 15 minutes of small qroup discussion,'participants should come® .
together in"'the total group to discuss any questions left unresolved. About
10 minutes should be provided for this activity. During this time, questions
beyond the kriowledge or authority of the facilitator may be raised, as may
questions which are‘nel&11 or argumentative. It i5 important that facili-
tators not become. f18terdd by such questions. Some of the points. to be = *

- T - . . . . -
e e . oy A . . . . B
M 7 . . .y - . i . .
e NS 13- : ;
- . . '. [N . \-. . o . . o . X . . [N . B
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o Facilitators should 1imit responses to relevant interpretive or
“factual information without becoming drawn into arguments or"
emot1ona1 exchanges :

o If a facilitator does not know the answer to a question, she/he
ould admit it and either indicate a willingness to try to
vide that information at a later date, or suggest a source
urther information. .

o If a facilitator meets resistance to any of the regulatory
requirements, she/he” should avoid being drawn into a. pos1t1on of
becoming defensive. ,

when the time for this act1v1ty has expired, the fac111tator sho%ﬂd

close the activity by explaining to participant? that:

\

° they will have an opportunity to assess their ability to apply
Title IX requirements to particular situations in an activity
on grievance resolution later in this session .

o they will be exploring those Title IX requirements most directly
related to their own job functions during the Application
Sessions which follow Generic Session Two ’

BREAK - LG TIME REQUIRED: 15 MIMUTES
_ (If there appears to be many questions on Title IX remaining at

the close of the total group processing, the facilitator may wish to

invite those persons with further questions or interests to remain

" during the break to discuss these questions. If this opportunity is

provided, the facilitator should ensure that there is.a knowledgeable
resource person available to those who rema1n ) ‘

N
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IV.  THE TITLE IX GRIEVANCE PROCESS: EXAMINING

" " TITLE IX GRIEVANCE PROCEDURES : o TIME REQUIRED: 55 MINUTES

1 , _

(A) Lecturette--"The Function and Structure
of Title IX Grievance Procedures" (20 minutes)
(B) Questions and answers . ( 5 minutes) @ .
(C) Small group discussions--"Evaluating | L
- Sample Title IX Grievance Procedurgs" 220 minutesg | + .
. (D) Total group processing . 10 Tinutes ‘ .
‘Purpose of the ac%ivify: - '
r o .
The purposes of this activity arg:
¢ o to-provide participants a fréme of reference for understaﬁﬁing

the significance of Title IX grievance procedures as -a'method

for resolving complaints of sex d¥scrimination and for monitoring
Title IX compliance : ' -
® to provide participants with information regarding the structural
g components or characteristics of effective;grievance praocedures

® to provide participants with an opportunity to evaluate several
~sample Title IX grievance procedures ’ ~

Materials néeded: - - . .

o

For pérticipant use:

. ® "SampJe Title IX Grievance Procedures A and B"(included in
QpanticipantPSunosebook--Participaht“Worksheets,4 and 5)

e “'Checklist for Evaluating the Content of a Grievance Procedure A and B"
(included in participant's notebook--Participant Worksheets 6 and

7) { '
L _ . v —_ [}
. o "Sample Title IX Grievance Procedures--Analyses"~(included in— ‘
participant's notebook--Appendix B) o \
For facilitator use: " | |
e A chart (on newsprint, chalkboard, or acetate transparency)* con- -,
: " taining the information on the following page. _ | |

R - v

. "‘ . Toe
* This "chart" may ‘require several sheets of newsprint or several transparencies:

unless a large chalkboard is available, it is probybly desirable to use news-
print. . n -




A.
B.

E.

L)

A.
B.
T C.

G.

B.
. C.
D.

Components of a Grievance Procedure o o "

I. Provisions related to the initiation of grievances : _:ﬁ/~‘; S

J
- The definition of who may grieve

The definition.of what shall constitute a grievaﬁce 3 v

The stipulation of time limits for the 1n1t§at10n of grievances

1

The stipu]ation of the manner or form 1n which grievances shall be

" initidted

The specification of any~assi£tance available tolgfi%vants for the
initiation/presentation of a grievance '

II.  Provisions related to the proces$ing of grievances

- The number . levels of steps,fﬁr grievance processing

The form of grievance présentation or brocessing at each step

Requirements notification of 1nvo1ved parties at var1ous phases

. of the grievance process

Timelines governing the various actions or steps within the grievance
process

* Procedures which shall govern the conduct of grievance meetings or

hearings at any step of the grievance process, e.g.,

- the minimum time allocated for the grievance hearing
- the time allocated to each party

- the right of each party to represewtation

he right to question opposing witnesses -

, s:::—-the right to present witnesses and evidence
t

. - the moderation of hearings

- the right to confidential or public grievance meetings or hearings
- ‘procedures for recording the meeting or hearing N

Requirements for the filing or submission of written 1nform§t10n by.

the grievant or the respondent

)

The specification of the forms which grievance dec1sions sha11 take '

at each ste

P ~ s
The roles and/or the selection of persons involved -in gr1evance
processing , {

T III? Prov1sions related to the basic procedura] rights of the parties to:the
‘grievance . ‘ oy

A,

The grievant's right of appeal 1
The right of all parties to impartial grievance decisionmakers
Thp aécess ongrievanfs to relevant agency/institutional records

Prbtection of grievants from harrassment and retaliation

' R
C nf1dent1a11ty of grievance proceedings : o
-16~ 4 -
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ﬁ?f};; f5ci11tétor preparatibn required: o _ o S B
“o0 - The factlatator.should: "
:; ;’tﬁpfsughﬂy'review this outline and all participant materials - - -
/ Q:throughly }erew the following supbortive matefiél: | |
Tit]e'IX'Grievance'Procedures: An Introductory Manual by Martha

Matthews and ShirTey McCune, particularly pages 13-48"
“(copies may’ be purchased from the Resource Center on Sex Roles

in Education or’ the Government Printing Office, Washington, D.C. 20402).

.

) re91ewAthe suggested lecturette and adapt it to accommodate unique
group needs or facilitator style - '

® prepare or obtain chart or transparency on "Components of a Grievance

“ Procedure" .
Procedure: N | - 2
A. Lecturette--"The Function and Structure ' (20 minutes)
of Title IX Grievance Procedures" : " »

The purpose of this lecturette is to introduce -participants _to the con-
tinuing significance of the Title IX grievance procedure as a tog\ for
equity which can benefit students, employees, and the local educatjon agency,

-and to fdentify for participants-some of the components in an effective
grievance procedure. The lecturette suggested in the following pdges is
highly summarized in its coverage of a broad variety of complex issues.
Facilitators maw choose to emphasize some points and de-emphasize others to
fit the needs and concerns of the group. Facilitators should ensure that
they are thoroughly familiar with the Manual which supports this 'outline -in
order that they may respond to the variety of questions which may—-arise with

4 regard to the lecturette. Before beginning the lecturette, the facilitator
' should make sure that the chart, "Components of a Grievance Procedure," is
displayed for easy reference by participants. ' .

Suggested lecturette: - ' 5 | o "

"We have tafkgd about the procedural nequirements fon Title IX. compliance., P
One of these requirements--the maintenance 0f an internal Title 1X gnievance
procedune~-involuves all of us i continuing Title 1X monitoring and implLemen-
fation. The Title 1X negubation nequines that education agencies develop and -
maintain an intenal gnievance procedure for the nesolution of Title 1X

complaints of sex discnimination. The determination 0f the specific procedure

to be used s Left to the discretion of the agency. The only standand fox

the grievance procedune which is specified 8 that it must provide fon prdmpt !
and equitable nesolution of student and/employee complaints., : : - ¢

"A Title 1X gnqevance procedwre Xy be defintd as « method, by which an
andévidual on grhup may express a_eomplaint on a grievance to an agency
alleged to be viokating the Title 1X negulation and heceive a fain hearing: + ,
A and a nesolution of the.grievance without fear of neprnisal. The procgdune \
{ must function to determine whether on not a vivlation of the negulation has
© occurred, and if 40, it must also determine the appropriate means fon
Lodeting and remedydng the viofation. w
: ‘ U7

. go
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: , ;’LQL](X/L(LCHL] sex ddsenimination 4n the DLQaﬂ?lent 04 Atudu%té,

‘L <‘- Coa / : . j . A ..

e *
”Pant(o,(pat(on in the gnievance proeess i8 both an option of and.
v the ongodng nesponsibility of every Ma“ member.  Forn the individual,
. diag g mem;)m At provides:

o a 'method fon the presentation and nesolution 0f grievances of ‘
sex diseniménation which may have dented the staff mcmbUL on -
qu/L empl’ogeu accub to equal opportunity;

o it method fon the. ulenhﬁ(cuwn and nesoflution of grievances

ola strweturne within which various individuats on groups within -
j thg agency may discuss and clarify issues /Leﬂa/tmg to sex dis-

| eran tnation;
" a process wheneby Ata“ membons mag be uwofued in the &mx‘,(a/uon .
4mp£wnwmtwn and monitoning of constructive change.efforts.

"An- effective grievance mooedww may Mmda/uﬂu provide a numben
of benedits to the Local education agency:

¢ 1t provides Hw agency with a method fon identifying and correct-
g noncompliance which may be denying students on emplogees
thein nights to equal treatment uLc,thou,t negand to sex and which
may ultimately je()))(ULdLZQ the agency's eligibility forn Federal
gunds .

, -
¢ It provides a mechanism for mutual problem solving among the :
varlows groups nepresented dn the education agency by providing .

a channel fon constructive and nesult-oriented commun,cccutwn

"In this session we want to exa%e buw,ﬁ/aj two basic componenté
of an effective grievance procedure he §Uut basic component of the

' \\ rocedwre to be examined b the natwne of the structure provided by
b

e procedune u\t;%_&. In this <nstance we are cuslung the question:

Do the provisdions of the mocedwm p/wv(de/ an adequate method of '
nesult-oniented problem s08v.ing? ‘ .

"The second component wlu'ch determines the success on failure of
a ghievange procedwee. (4 the human. elemen®, on the understandings and
ARLLs of persons implementing on {nvofved in the procedure, Tn this
“instance, the! queA tion which must be asked is: ~ .o T

Do we as cduca(ww and concerned Andividuatls have ufgicient |

tevel of knowtedge and skgll to facilitate the mealingful and’ _ )

he proceduwre?

«
arne essential Io effective impLementa-

\

"Let's examine the finst comporw;wwrlw At/tucfu/w oﬁ the ghieuance
Mocedwe,  Every grievance. p/wcodu/w should be designed to:

efjective functioning 96

"Both of these component
tion of a q/ueuancg procedwie

«

o provide equitability and due process to alk pa}:,uus ,cnvofved in
the grievance. , :
? ' ! \
Lqu (,{ab(f(((/ and due process are exthanced when gnievance pLo- . '
ceduwrnes wa\wlv Lamelines fon p/wmpi com&ule/ta,t(un of Hw grdevance,

"]8-‘ s Al
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not Legal nequirements,

- o ) : _. A ‘ L | 5 :
‘ ' ‘ s : ‘ / ) . "" L

the night to impartial heaning officens, the night of appeal to a - Lo

v hdghen Cevet of consddenation,.and the night of all parties to ‘
present thein case and recedve a faih heansing , ' ‘ -.‘\f

Vo make wtittration and (mplementation of the gfievance procedune as \

- Aimple as possible whibe continuing to ensure equiiaQéXin and actual ' \ .
nesotfution of the grdevance S ; \

- An effective grievance procedure must be 5imp£:~wo use. Ho be \\
sdémpte to wse, a gricvance procedune needn't be briefly wiitten on Limited \
to a singte step when (mplemented. 1t (4 Cikely Ko be simple ' : ' \
and effective when the written procedurne clearly Atates af! steps, \
activities, nespondcbitities, and, timel nes, and when assis

Lance
and (nformation with neqand to Title 1X and grdlevance mattens ane \
made. avalable to ate parties--grievants, nespondents, and decision-
‘mahc/us.‘x - L

"A numBen of the basic conponents of a grdevance procedune, are Listed
on the chant posted. Tdeally, the structure %é a grievance procedure Ahouzd
del.ineate thhee types of information: ;

Io procedwres for initiation of a grnievance \\ .
2. procedunes fon processing a g/Lievance. '
. —~

3. procedures forn ensurings that the nights of abr paﬂii@b are protected
. UBecause of the {mpontance of Titfe IX grievance procedwres to the
PrOVASLON 0f equity, we will spend the next few minutes considering each
0f these areas and some of the {ssues nelated to each. As we review,
nememben that the Title 1% requbation does not specify any requikements fonr
The structune of the grievance procedwre beyond those 3§ promptness and
equitabelity.  The discussion which follows A4 based on general principles,

¢ Procedunes for (nctiatiop of'a ghicvance
ST ' /
The gnievance procedwre should specify:

- Who may ghieve . v .
[ ! ' BN
ALE students and employees must have access to a grievance proceduwre
for@esolution of cumpjaian netated to Title 1X, though the proceduwie’ -
need not be the same fon both. groups. (Fon example, a- grievance
procedure. maintadned undern a negotiated agnreement might be used fon
employee grievances unden Title IX, while a separate procedure 44
‘made available fon student wse.) Use of the grievance procedun
persons feling on behal f of a student on employee on by ghoups on
classes of students on employees, <4 at the d&AcAeiLo4 0§ the Achool
con distniet, ' o

- 1
. .

- what shatl constitute a grievance
. R .
Generably, a gnievance s defined as any allegation of noncompliance
. with Title 1X on the prouisiong of ith amplementing nequlation, quv
grievance procedunes have betn'extended &on the handténg of 445ues of 4
sex discerimination not covened unden the Titte X neguwlation on of Y

1. -

)

Y
“s-




 issues of nacial on ethnic discuimination. \ This again {8 at
the discretion of the schoof on district. - .

- the‘ﬁme Limits 60&( ng a grievance - o ' o

Stipulation of a time Limit for the §ilLing of grievance pLo-
tects all parties to the ghievance from the necessity of”
n 1e80fving grievances Long aften necessary Angormation on wit-
nesses become unavaifable. Time Lim{ts fon §4Ling should,
~however, be Long enough to avoid any \appearance 0§ grievance :
 obstruetion by the school on school distrnict, and should clear-
Ly state whether the Limits specified nefer to working on
calendar days., : . o

L}

- /thg manper on form din which g/u;'ev'ancu shall be filed
- ALE grievance procedurts should state: ¢

- 1. whethen grievance §iling is to be wiitten on onal (ALthaugh -
oral fifing may be simpler initially, the §iling ofwa -
grievance in wiiting serves to establish neconds which may
be useful Later and may encourage the grievant to clanify -
hern/his gnievance. ) ‘ :

7. " axwon.mmqn shoutd be provided in §iting
3. with whom gue\wcu shoutd be §Led

<4 .
- the forms of aAAu/tange available to grievants forn clarifica-"
tion of Title 1X nequirements on initiation of a giuievance

Providing assistance and consultation to potential grievants
may neduce the number of Anappropriate grievances fifed (those
which {nvofve {ssues not included under the grievance proce-
dure] and may assist grievants in clarnifying thein complaints,
thus saving processing time. Extreme care should be taken at
this state, however, to avoid either the fact on appearance of
grievance obstruction on dissuasion. - '

0 Procedures fon processing a ghievanee , 5

The gnievance procedure should specify:
- the number and Levels of steps forn gaievance chu&&'ng

Most formal grievance proceduwres provide that grievances shall
move fxom an {nitial Level (often informal) Lnvolving only
The gnievant, the person immedi ely nesponsible, and her/his
Ammediate supervison, through a series of appeal steps Anvol-
ving proghessively higher Levels, up through the governing
body 6f an institution on school district. The progression
A8 designed to ensure condideration of the g/t,éev‘aﬁs by pen-
dons differentially involved on affected by the ‘outcome of
the gnievance nesolution. o
The. crucdal” point to nemember in determining the number and ) (\
Levels of grievance® mz§MWQ steps approprniate to an LAnstitu--
Lion on district is that each step should provide an opportunity
for actual ghievance nesolution. Onby those persons with ~
authority to mandate action 6 correct on nemedy any discnimina-

' =20~
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Lion identified should be involved ipn aﬁievance déciAionmdkiné.

An gxample of a progression 0f steps w

ch might be appropriate in- "~
a Local education agency £s:

g ';:({/”gtep 1 - Build&ng-teQeﬂ authon&ty; Aéh00£ princdpal

' 'Stép 2 - Central-administrnative-Level authornity’ ‘Aupeninténdent . '
: 01 assdsZant superintendent - o : '

‘

Step 3 - Governance-Level authbaity: bodrd of educ&t&qn on deb&gneeé
{he gorm of gn&evance‘pneéeniaxxon'and processing at each step

The phesentation and processing 04 grievances may be completely
ohal, completely written, on some combination of the two gonms,
A perhaps in the context of a §ormal hearing. 1§ presentation and
. processing are completely onal (this i4 usually mohe appropriate -

. at the phegiievance ‘stage), procedures must be "developed to ensunre ’
adequate/ neconding. The presentation and processing of grievances
entinebly in wiiting may deny opportunities for presentation -
evidence ‘and fon ‘back-ami-fonth questioning of panties to thd grievance .
which hay be necessany fan grievance resofution. In most procedunes, S
as the Level of administrnative authonity. increases with each grievance . '
dtep, the procedures gon presentation and processing become more
formalized and specific. In many procedures, the f§inal processing
Lnvolves a formal grievance hearing in which the parties to ‘the grnievance
present positions, evidence, and witnesses, and question those
presented by the othen party, according to a specifdied format. The
orime considerdtion involved in determining the forms of grievance
presentation and processing should be the assurance 0f due process

. %o atl parties. . S Y ‘
| hequirements fon gotification of involved parties at various phases
. .~ 0f the grievance phrocess ‘ . )

In ondern 2o enswte due process, all parties to the gnievance must
be notified at various phases neganding gnrievance developments and
thein own grievance nesponsibilities. Notification 48 necessary when:

¢ an Lndividual has been named in a Title 1X grievance
0 a grievance meeting or activity 44 scheduled

o a gn&ev&nék decision on huling has been made
/ o . , oy .
' timelines joverning the various actions on -steps within the grnievance
\ . process s S o LR

Prompt pnocéAALng A6 essential %o the effectiveness of a grievance
process. Timelines should be established fon vitually every action
within the grievance process--grievance §iling, procedural notifica-
Lions, the scheduling and implementation of grievance meetings on
" hearnings, the provision of avaﬁ’e decisions, the §iling of grievan
’ appeals, ete. T L

-~
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ane:

Tn most education agencies, five woiking' days ade the maximum
which should elapse between ‘any two grievance actions. Phovi-
" sdions may be established gon waiving: the timelines by comem‘,
of all pcvutcu. Y

R

pfnocedwtu wh,cch govern the condu.c/t 06 4 euance mee,tcngé on
nea/u,ngé at any step of the ghievance. p/L e

Cnievanee meetings on hea/ungé Ahor»@d be c0nducted with sugfi-
cient. ingommality to aU_ow persons! without Legal thaining to
partiedipate fully. Tt {8 useful, however, to specify some
general gudidelines for conducting gueuance meetings because
this provides all parties with a common framework grom which
to dperate ahd At ensuwres that all ghievances are handled in
a similar wat y. Among - the specifications which may be made

o the minimum time allocated to-a grievance hearing

o the time allocated to each party

o the night of each party to nepresentation

"o the night to present witnesses and evidence

* o the /ught to question opposing witnesses

‘o nesponsibilities for the moderation of ‘the meeting on hear-

Ang

o

o the gueuarut s night to determine whe/theft the meeting will

be public or dOAQd and confidential

o the procedures 60/} necondcng the heanding on meeting

nequirements fon the §iling or submission 04 Lnﬁoﬁmaﬁon by

the grnievant or respondent . P

Just as the 641’,&19 0f grievances An, th,tten form serves to
establish wiitten neconds and may asdist in the clwification.

ance nesponges (statements b any pe/uson/s alleged to have' been

/06 grievance iisues, 80 may ithe submission of wiitten griev-

-0 the specification of any actions wh,cch wdl be taken %o

nesponsible for Title IX viokations) .

specifieation of the fonm wh,cch gueuance dec/uswms should mke

at each step

Grievance decisions at each step Ahou,@d contain iwo Aypes of
wﬁo/una/thn .

& the decisdion /Legcvadmg the validity of the allegation of a
Title IX vioLation, and »(,6 Zhe a,&llega,tcon 48 held valid

co)uwcx on hedriess the violation °
Written grievance de Awm provided to 1@' glevant, any re-

spondents naméd, and” the Title 1X coordinaton facilitate griev-
ance admipistration and necondreeping, and minimlze \the

poMtb Yy of muundeMmmng by any panty Lo the gueuance.

- '_s
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PR thé_hoﬂe and/on selectiqn of persoNs invofved in grievance processing

Many grievance procedunes delineate noles within the'pnoceéb.bg of

grievances which involve persons other than the ghievant, the ne-

dpondent, and thein nepresentatives. These noles may include assist-
' Ang gnievants in ghievance preparation, moderating grievance hearings,

recordkeeping, fact ginding, etc. Where such noles are Lnvolved,

the duties of and the qualifications nequired by persons

ful§illing them phould be speci died.

- 0 Procedures for enswrily that the nights of all pa&t&eﬁ are photected

The grievance proceduwre should speci fi: i )

- the grievant's night of appeal

The night of grievants to appeal grievance decisions o highen
Levels of consdideration 48 one of the most basic components of an
equitable gnievance procedwre. It ensures that ald ghievance -
decisions (except those at the ginal Level) are subject to neview
and modigication, and it protects all parties from the bias which ,
may occf at any sdingle Level, Prpgedunes which provide fon grievance
decisionmaking at sevérnal Levels of authonity build in an appeal
mechancsm. The night of appeal should be clearty stated within the
g’evance procedune, and all nesponsibilities of the grnievant helated
to timelines, procedurnes, and forms forn appeal should be clearly

- 4tated. Notification of the night of appeal might also be included

.~ An notification. of gnievance decisions. . j

c !
- the night of all parties to impartial gnievance -decisionmakens

N\ The night of all panties to a ghievance to {mpartial grnievance

decisionmakerns 44 a basic component of an equitable giievance pho-
cedune. The maintenance jof impartiality within an internal grnievance
proceduwre “tone in which grnievante decisions are made by a nepresenta-
tive of Lthe institution in which‘discnimination <8 alleged to have

=

occwured) may be addaeéaed'in:bevqgaz ways :

O,by neﬁeﬂﬂihg grievances which are’ alleged to have occunred at one
< Level (e.g., the school) to the next Level for processing le.g.,
S the central administrative office) _

~

>" o by defegating the gnievance processing authority of the agency
S administration on governance o a person on ghoup of persons monre
' . (kely to be impartial. Delegation of authonity to a ghievance
‘ Hearning panel composed of community members, facubty, administratons,
and 4 ‘some cases students, is one method, often used. 1§ this is
. done, the extent of the authonity delegated--whethen it is §inal .
o ronmerely advisory--should be specified. o C v

. " ‘ N
. In.addition to such structunal means,of increasing impantiality,
At 48 critical that all grievance decisionmakers neceive thaining .
- An Titde 1X nequirements and in basdc principles of equity 4n gruevance:
. brocessing. Requirements for such training may be specified within -
the wultfgn gnievance phocedure. P
e wutE guievance p | | A
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.~ the access of ghievants to helevant agency/Anstitutionak ne- A
conds : : .

oo Two primary considerations are involved in this issue: 4

0 the night of the grievant to infoamation nelevant to hen/
. (6 grievance which may be in possession of .the agency/
. nstitution
@ the nesponsibility ¢6/ the agency/institution to protect .
; : cdnformation which s Legitimately collected under guarantee
0§ confidentiality : : \ ~
v \\ - N ) * “
Both nights are of sufficient impontance to nequire that sonie
comphomise be developed. Many agencies have impLemented a
procedure whereby all nelevant necords are made available
with names and identifying information not bearing on the
validity of the giievance removed. Both the 'sunslhine' Laws
and the right-to-privacy Laws of a state may, of course, have
Ampact on this pontion of the grievance procedune.

é@ - the p&otectioﬂ oéhgnégvanxz §rom hanaAAMQnt and netaliation

v The protection of grievants o participants in the grievance : e
- process from harassment, heprisals, on retaliation must be ' ‘
specifically asswied in a wiitten grievance procedure and

> stuietly enforced by all persons within an agency/institution.
- the confidentiality of grievance proceedings |

Maintenance of confidentiality negarnding names and “dentifying
Anformation nelated to the parties of a grievance (unless
confideptiality s waived by the grievant) serves to help
protect all- parties from hanassment and neprisals, and may in U
fact encourage discussion and problem exploration in a protect-

' ed environment., Information negarding the substantive issues
and decisions involved in the grievance may be made .public
when {dentifying information is removed., ' ' o

o - "1t should be pointed out that many grievance procedures will not .
~-nclude specification of all these items. -This does not mean that the -
 procedure is not in compliance with the Title IX regulation; rathen,
examination of the scope of specificatiog that is possible in a griev-
ance procedwre provides a basis fon determining if modification of
¢ the present procedure may be ubqéuﬂ.” “

B. Questions and ‘answers ( 5 minutes)

¢ ¢ : . '

After completing the lecturette, the facilitator should allow
approximately 5 minutes for participants to ask questions in the total
group. (The facilitator may, of course, choose to réspond to questions
during the lecturette. If so, she/he should make sure that the

v questions do not digress in such,a way that the basic points of the ,
: lecturette are not covered, and that the time elapsed does not exceed
the total 25 minutes allocated in this outline for the combined
. lectlirette/question and answer activiites.) ‘
A . _ 'u24 -
/ . .
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One of the questions frequently raised by participants concerns the
options available to a grievant who has exhausted the internal grievance
procedure, completing all possible steps and receiving a final decision
whigghshe/he.be11eves is illegal or invalid. If this question occurs, .
~the facilitator should remind participants of the possibility of filing a
complaint with the Office for Civil R1gh§;. It may also be useful in this
context to remind participants that, by definition, a school district™or
_-education agency is the ultimate authority in an internal process and that
. . for this reason, the internal process cannot be expected to serve the same
functions as a Federal complaint or court suit.

On‘occasiop, technical questions regarding potential rélationships
between provisions of the grievance procedure and various state laws ‘
affecting public access to or privacy of school records may arise. If these

-questions are beyond the expertise of the facilitator, the participant
should be referred to legal counsel. :
: . ) (3N
C. ‘Small group discussions--"Evaluating .
Sample Title IX Grievance Prccedures" (20 minutes)
- The purpose of this small group activity is to .provide participants?with
"hands-on" experierite in the application of the points made in the preceding. .
lecturette to the evaluation of several sample Title IX grievance procedures,
Participants are provided a "Checklist for Evaluating the Content of Grievance
Procedures," which corresponds in its organization to the lecturette, to help
them analyze whether or not various components are included in the sample
grievance procedures. Through this activity,iparticipants should increase -
their skills for evaluating the adequacy of the grievance procedures in
their own schools and school districts. , :
The.facilitator should introduce the activity with comments such as o
the following: - . . '

"Some of -the points that we've just discubsed negarding the strhuctune
and components of grievance procedures may seem technical and somewhat
nemoved from many of. our day-to-day activities. 1t is Ampontant to nememben,
however, that the Title 1X grievance ‘procedwre is impontant to each of us as~ -
a means’ of . A y S

¢ enswiing that our own nights ane protected whethen on not we §ile a

grievance or -ane named (n @& grievance _

o enswiing that the nights of our Atddenzb and colleagues are protected
T ensuning that a pnobfem-éofuihg procedure exdsts whereby persons can
A explore and nesolve problems nelated to the provisions of sex equity, -
: ' ‘without, the neceAALIy;o‘ outside Lnteftvention :

14 afgnjevance procedure 44 to 6unct&on'e56@ct&ueﬂy in these ways, Lt 4s
amportant that necessany structurnes be provided and specd fied.
A "Each of us tan play a valuable nole in analyzing the grievdnce
\ ' procedunes in oun own schools on school districts to emsure that they are
effective and equitable. We need to be ablfe to examine vwr proceduwre asking
" the question: T . '
- ! ‘ N . . .. ) S ..
Do the provisions of the procedwre provide an adequate method of nesult-
orcented problem=subying? ’ '

. .
L . .
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. .To help us 4in d@i@&m&n&ng the answer to this' question, you will find in your
panticipant notebook two copies of the 'Chechlist for Evalliating the Confent

&4 Grievance Procedure.' ™ You will notice tha¥ the questions it agks  *-

the points we've just discussed. -Remember that a 'no'

tion does not mean that Lhe progcedure {8 ndt in compliance,
menely indicates an area in which the procedune might .

;ﬁic and perhaps more effective, v .

answen ™o a qu
o wdth Title 1X;
.be made mone spe

‘ "Eon the nex kew minutes, we!&.ﬁike 1o work with this checkﬁiét'in
smatl . groups -of about fourn to six pensons, reviewing the two sample Title

4

e IX gndevance procedures included in your materigfy. Vou should work as a

' °'“ﬁé”;20'minutes. During this time, the.facilitator(s) should ¢irculate among. |

" "the groups to observe and note any issues ‘which .should be dtscussed during” . *
total group processing. Although the facilitator may make brief tlarifying

- remarks, she/he should aveid detracting “rom or taking over the small graup
. "' N . o . ,U

»’

activity,

grayp Qroces;}nq e . (10 minutes) _ "
' ¢ L s o . ) B
: . After participants heve had approximately 10 minutés to completé. the-
»Qheck]ists in their small groups, the facilitator should call them together
n the total group to,process the activity. During the processing, s
opportunity should bé provided for participants to raise any specific ¢
_ - -questions-they have regarding the sample procedures. Facilitators should
't review the completed ¢hecklists for each procedire (these are attached to
this session outline) and/or .complete the checklists her/himself in order
togbrepare to respond to any specific questions“raised. The facilitator .
k%!‘]d also ralse.the folTowing questions during the processing:

D. Tptal
ro

" ‘e Which procedure nf%fKMp%e%e?ﬁ-Why? B L e e o
‘ . . _— . . Lo .
N . ' ) ! . T e 2
o Under 'which procec e(ygu]d participants choose to file a grievance?.-
) wh'y? G -9 . . . .

<

‘e Under which procéduré would participants choose to have a grievance

filed against them?

¢ What is the single most important change participants would choose
“to make in"the sample procedures?

o What parficdlar e]ementé will they look forlin evaluating their own
.. Title IX grievance procedures? -
The facilitatdr should be Eure to call the attention of participants to
the weakness af both procedures regardjng thé specification of procedures
to protect the Fights of a11_part1es t& the grievance. ‘ -

The fac111fat6r should conclude the attivity by, reminding participants
that ‘the structural provisions of -the Title IX grievance procedure utilized
~1n their school districts can significantly affect: ‘

> 5 i ] . - ) "o

"26" .

grodp on one procedwre and then vn the othen, Wou have two copies of the,,. e

per C?QCkﬂLAt; one fon each procedure. Try to.~eview-the two procedures Ln TR
" abo minutes.” S S S :
."’(‘\»'. . ’; - ‘ . . ' . B ’ ,
_ffﬂ'““kj -Pariticipants should form thei® small groups and work for approximately

A . » . . oot




: " .!}. R ¥ S L ' .
_}:=w‘_-fj7f o the1r personal rights f”."j'f:=f"g” - - .
: s : . . Q » '

l';_{;;; i o the ab111ty of their school distnicts to monitor effective1y Title’
URTI ~-IX compliances and to protect  themselves, their emp1oyees, and their o
students from sex discr)minat1on o SR
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V.  THE TItLE IX GRIEVANCE PRjﬁESS IMPLEMENTING

.-

AL

TITLE IX GRIEVANCE PROGEDURES P TIME REQUIRED: 50 MINUTES
A ' .
(A) Lecturette--"ImpIeménting Title IX Griev- :
’ ance Procedures" ( 5 minutes) '

(B) Individual activity and small group ' .
discussions~-"Evaluating Sample Title /
IX Grievances" . 35 minutes)

(C) Total group processing : (10 minutes) /

Purpose of the activity:

The purposes of this activity are:

b e to increase participants' awareness of positive attfitudes which ..
can contribute to the effective implementation of the Title IX
-grievance procedure

e to 1ncrease part1g1pants understanding of their own responsibilities

for grievamnce problem so]v1ng and the elimination of sex d1scr1m1na-
.. tion

‘o to 1ncrease participants' skills in identifying violations of
‘the Title IX regu]at1on ' ‘

,
e to increase part1c1pants skills in 1dent1fy1ng or formulating

‘corrective actions and remedial measures which may be taken to
redress Title IX violations

Materials needed: . o . -

! For participant use: B o \
° "Sample Title IX Grievances" (included in partfcipant's no tebook--
Participant Worksheets 8-16) | - ;o

o "Sample Title IX Grievances--Analy¥es" (included in participant's
notebook--Appendix C) _

For facilitator use: . | e

.
L %

e A chart (on newsprint, acetate transparency, or chalkboard) cdn-
ta1n1ng the foIIowing definitions: , L '3
Correct1ve action: taken to modify a digtr1m1natory palicy, program,

“ or practTte to attain\gts compliance with Title IX requirements

Remed1a] measure: taken to overcome the effects of the d1scr1m1natory |

. policy, progrmn‘Pr practice \ \ - L
Fac111tatoerreparation requfréd o .‘i ) | | O:K -::A
' The facilitator(s) should: o f | . | “‘\‘}j';j
~ 0 thorough]y review. this outIine and all participant maten&gﬂs ' -:., ?:
\ . " e review the suggested Iecturette and, adapt it t6 accommodate unique |
group needs or facilitator style . , ey
. =29- 5 .-
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- .

® prepare or obtain chart or transparency with definitions of
“corrective action" and "remedial measure" ;

Procedure: - : Lo

A.',Lecturetté--“Imp]ementihg Title IX
Grievance. Procedures" ( 5 minutes)

- The purpose of this lecturette is to review for participants issues
relating to their own parficipation (or the participation of other edu-
cation personnel) in the Tmplementation of the TitTe IX grievance pro-
cedure -and in grievance resolution, and to provide them with ‘guidelines '
for considering their own potential roles in grievance processing and
resolution. The lecturette is also intended to provide a frame of
reference for the sample grievance resolution activity which follows it.

Suggested lecturette: )

\ . :
. . /

"In the preceding discussion and activity, we focused on the formal
04 sthuctwal (sdues netated to Title 1X ghievance proceduwries. We were
considening the question: p ' .

. /
Do the provisions of the procedune provide an adequate method of
nesult-orcented problem s0Lv.ing? ;o C
" "Fon the nest of this session, we will turn owr attention o the
second aspect of Title 1y grievance procedwres--the human pactors in
thein implementation. We wild be abling the question: -~ -
© % Do we and othen staf b members of owr school diéstnict have a
duffiedent Level of sknowbedge and slill to facilLitate the meaning-
fut and effective functioning of. the procedwre? :

"We w el §nst neview some basic PoLnts negarnding effective stagf
participation {n gnievance processing, and then we will be wonking in
smald groups to check oun widenstandings of Title 1X requirements and .
owt ARCLES (n Title 1X gnievance nesolution. . :

-

"Lt (8 Amporiant to nemember that owr Title 1X ghievance proce-
dunes will be only as effective as we as (ndividuals make them. Own
attitudes, knowledge, and shills. tand those of owr colleaques) arne
chitical determinants (n the success of owr gheevance procedwres,

Each of ws must necognize that the elimination of sex discnimination

(n schooks 48 one of own ongeing nesponsibili ties as educatons. We
need to establish a problem-s0lving climate which can support continu-
tng effont by al® persons to identify and modify behavion on pPrograms
which may be disciminatony,  AlLegations of Title 1X viotations are

a valuable form of personal and {nstitutéonal feedback. 1§ a grievance
.aé merLt, (4 provides the opportunity to. Conrnect a specd ffe problem;
Af the gnievance (4 without menit, it wiovddes an opportunity to ex- v
plone the cincumstances which may be nesponsible for the atl egat.ion 4
04 ddserimdination, : '

’ ¢

. . i :
¢ “
» .
_ .
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» . "Some of the asic staff undenstandings that 6aL4€AXa£e pué4xxue
‘ amplementation of the grievance ]MUCQAA Anclude: o
B ] H

o WNsenimindtion aganst students (4 a senioud~Noroblem, and alt effonts
| must be made to provide futl equity to gtudents and ompFuuovA This
| o (8 both a Legat and an olucat<una€ NLf,M Ablity of schools.
. N L}
' o The Titte IX gnicvance precedune &4 a positive, 06600(<u0 me thod
L)
forn sutuing those problems nelated to sex disenimination.

@ The wse of the Title 1K qn<cuanco‘v400055 8 a basic rnight quananfLed
I
N tu students and vmptuu«oA by chcna? Faw and negqufation, . ¢

/
o Although being named nvApundcnt (n c qn<vvancc (6 not a pleasant
expencence, f can provide (mpontant geedback and the opportunity
tu . mp&uue o peasonak and/un mstitutional effectivencss.

"Just as we mau,’as emp?uueob uﬁ a schoot, ‘Uétnyé' e a Titkc 1X
qN(vvancv we  maiy aFéu as emplogees, be named (n a <(€c 1X ¢ JH(OUGHLC .

. g<ted by someone etse (a student on anothen emploiee),- on we may be catled.
upon to partieipate (n procesdhgg on nesolving\a grievance giled by some one.
else.  As pensons with potentia neApun5<b(€<(U fon grievance processding
oh dvccA<unmaI(nq,,wc should nemembcn the fotlowing guxdcf.nc fon grndevance’

_;muccAA<nq
o Be thoncughty gamdl (an with the waitten ghievance procedwre: ’
undens tand the anceéaan AfcpA and the neépunS(b<F<t405 and- niqhts oﬁ
\ able parties (nvolved (n the grudevande and (n grdevance procedsing. ' s

o Examine the Title TIX nequbation and rekated memonanda, dinectives;
cquddedenes, and amendments to (dentfy the v nelevance to the
Qreevance., : . Co
| . . : , 2

o Wcthhetd yudament neganding the vabidity of the grnievagdy; do not

move o a pesction of dendal w‘ defense. .

o Maintain an cpen and pbjective attitude. ' : )

‘

o Avedd talling aboyt btame, v(thgh dineetly on indinectly.

o Do not express pneconcedved notions, (deas, fjudgments, on conclusdions. DT

2 . , .
o Do net pnvd(c! caleomes." ' . b
B Ind1v1dual activity and small group dls(u591ons——"Eva1uat1ng Sample

T1t]9 IX Gr1evances ‘ , (35 minutes) )

The purpose of this :%&ivity is to provide participants with the S
experience of evaluating sample grievance allegation®of the Title IX '
violations and formulating appropriate corrective actions and remedial
measures where necessary. It also provides another opportunity for
participants to assess their understandings of Title IX requirements. -

The facilitator should introduce the activity with comments such as
the follawing:

N S
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" made your decision, please indicate it in the appiopriate p&ace on the

e S R o o T I @
y . Cow R

e B w? '
. "o increase oun duy to apply Tite"1X nequirements o various
specific situations Md to develop ouwn skills for Title IX ghievance [

decisionmabing, we would Like to spend the nest of this session evalua- ‘
ting several sample Title IX gfidevances. Whether on not each’of us £s
rever actually called Upon to participate in Title IX grievance nesolu- 1
Lion, Lt 48 critical that each of us be able to identify instances of .
<£Zeqa£ sex diserimination 4n the practices and proghams fon which we \\h:>
are neApanA4b£e and those we observe and to identify actions which can
be taken to comrect this discimination and its eﬁﬂecté
"Tn_youn participant materials you should 64nd.n4ne sheets entitled,
'Sampfe T.Ctle IX Grievances.” They provide several examples of griev-
" ances fled with Local education agencdes. In some Anstances the
grievance constitutes a violation of Tithe: IX‘and An other instances,
there s no violation of Title 1X nequifiements. e xie going to ask
1o nead thnough each giievance and make a determination.of whether tg
" grievance 48 a violation of the Titfe 1X négubation: - When you have

-

back of the Aheei .

' "T§ grou decide that the’ grievance L4 a violation of the Title IX

- negulatith, indicate any conrective actions on yemedial measunes that

-

you believe would be appropriate. Remember thdt a comrective action

44 one that is tabew to modidy a discrniminatony policy, progham, oh
practice, to. ‘h com nee with Title 1X. A nemedial measure would
be. any action t aﬁf taken to overcome the effects of the discrimina-

tony policy, progn tee. These definitions are pobted on
the chart fon your neﬁe&ence

4

"Fon exampﬂe 4§ female studénts wene not peﬂm&ixed to join the !
school-sponsored Young Scientists Club, a V4o£aixon of Title IX would
have occwued. Comtecdive actions m&ghi incbude changing the policy to .
permit the admission of female students and admitting those female
students that apply for membership. Remedial Measwres might take the €
form of dut/ubwtmq announcements to all students to Let them know of
‘the change in policy and to encourage théem Lo apply for membership.

Both cornective actions and /LQ)NQCL(ILE measwies Wil vary accornding £o

the grievance situation.

ly”

. :
"You will have about 10 minutes to neview and decide the grievan-
ces (ndividually., Then you will have a chance Lo discuss your decisdions
n small groups. Work through as many as you can; you need not com-
plete them all begore moving to your small ghoup.” - \\\

The facilitator should a]]ow -about 10 minutes for individuals to
read the grievances, to decide whether they are violations of the Title

[X regulation, and to delineate corrective steps and remedial measures.

When most of the participants have finislied the assigned task,
they' should be asked to form small groups of about four person# dach.

The members of the group should then e their grievance decisions
,and identify those corrective actmnseWoemeMM measures which they

"believe to be most appropriate for theSpecific grievance. Approximate-
1y 25 minutes S;£U]d be allowed for this activity.

While the dcoups are discussing the grievances, the facilitator(s)
should walk around the room and observe -the discussion groups. If it
would be useful to provide a clarifying comment, the: facilitator should
feel free to do so but this should not be permitted to detract from the
gfoup members' discussion. In observing the groups, the facilitator

~32-
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“should considen)%he'fo]]Owinh-Auestionsf .

e What misunderstandings or confusibns about the Tif?e IX regulation b
~ can be{dentified? T « o,y !

e Are group members able to recogh1ze'violat10ns Q"the Title IX
" regulation? ' - o . )

,. @ Can group members distiqguish bgtween corrective dctions and
.~ remedial measures? |

e Can group members identify appropriategcorrective actio
© rémedial measures? ; :

A . : A .

This diagnosis of the problems encountered during the
shoyld provide the facilitator with a basis for processing a
the discussions with the total group.

ussion
summarizing.

After the small groups havd had approximately 25 minute discuss
their grievance decisions, a total group discussion should b& initiated
by the facilitator. This discussion should provide the opportunity for *
participants to check their perceptions with members of other groups and with
the facilitator(s). Group members should also have an opportunity '
to share their suggestions for corrective actions and remedial steps.
These might be noted on newsprint or' chalkboard by a facilitator or small
group recorder so that members of ‘the group have an opportunity to react
to the variety of suggestions. . ‘ - \ ‘

A dfThe~fac1‘h‘tat.or should be familiar with the sample grievance analyses

- prdvided so that she/he may introduce information which might not otherwise
‘arise during processing. The facilitator should also direct the discussion
in such a way to permit clarification of points that were observed to be
unclear during small group decisions. i -

In concluding the total group.discussion, the facilitator .should
encourage participants to complete later any grievance worksheets left
unfinished. She/he should also refer participants to,the "Sample Grievance
Analyses" contained in their participant .materials. In s@ doing, she/he
should point out that the analyses are only illustrative and should not
be interpreted as official policies of the Office for Civil Rights. Par-
‘ticipants may be urged to compare their responses with these suggestions

~to identify similarities and differences. Such differences may indicate
the range of creative grievapte decisions appropriate for the range of
Tocal situations,;“ | ’

SRR R S -
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SUMMARY OF GENERIC SESSIONS AND PREVIEW @ | -
- OF THE APPLICATION SESSEONS o © TIME REQUIRED: & MINUTES

“The Purpogés’of “this activity are to: - | | N

~ Procedure:

ﬂ. . ) - N | ', - " . .' ’: ‘ . £ - .'If’_

'Purposes of the activity:

]

n

o genera]ly Summarize the first two Generic Sessions

® provide a“ trans1t10‘ from the Generic Sessions to the App11cat1on _
Sessions

[S
£

Materia]s heeded't

For part1c1pant use: &
"workshop Ag nda“ (1n participant notebook)

For facilitator use: None

Facilitator preparLtipﬁ“rquired:
The facilitator should:

ao'reV1ew the Zéjectives of the two Generic Sessions as listed in the
"Session Specifications" portion of each session outline
:\>group needs

- / L
® review the@suggésted-comments and adapt them to fit unique eel
and fac111tat0r style . o , .

-

The purpose of this f1na1 act1v1ty in Generic Session Two is to ass1st
participants in gpderstand1ng the . re]at1onsh1p between their workshop
exper#ences so far and the two Application Sessions which follow. The
facilitator should make comments similar to the following:

"In this Last sesdion of the wonkshop, and also in thg'ﬂinbt sess4on,
we have been focusing on issues and activities which arne of importance to
all educatorns and to persons concerned with educational equity. Briefly,

we have: - | _ \

o considened the fLegal context fon Title 1X
o considered the educaxionaﬂ/bociaklconte for Taitle IX

o neviewed the Apectﬂtc aequthementé of Title IX and At AmpLementing
negulation C C

. o discussed the significance of T.itle 1X%gnievance phoceﬁuneb as a took
fon monitoning Title 1X implementation and pnotect&ng the n&ghtb 0f
students and educatons

¢ examined the components of an effective Title IX grievance paocedune :

0 practiced owr own SRfLEs 4n {dentdfying grievances violating Tithe 1X
- hequinements and An QVQ[OpLﬂg actions which ggn courect and nemedy

Ld@"t&ﬂ&@d dAAcntanatton
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' N
_ . . -
' The_ information and skills neflected in thése activitiay afe informa-
Lion apdskills which we may all bring to bear on efforts to implement

Title 1X and to achieve sex equity.

"In the sessions to follow, we will shift from those areas of
 Anformation and skilL which we should share in—eommon to those areas
which may be ‘Mgan,ézec# according to the parnticdular noles we play in
owt dchools on school districts. We' will be participating in the
next fwo sessions in groups which are organized according to the
foLlowing nofes: : ) .

A

o~adh&n&¢inaxonb, board members, and Title IX coondinatqns |

o teachens and Lnfx‘)nucﬁébnaﬁ pe/uso;me,ﬂ . o : -~

0 coumdo&_ : o | (""
'o- -bhyufc_aﬁ ’educa/téon and athletics Am“ - ' "
o vocational Qducq,téaﬁ pmonnd | |

e community group membens .
In both of these sessions, we will be working to specify the implica-
Tions of Title 1X requirements fon ouwr own fob functions, to dentify
- the 8teps that we can take in our jobs to increase sex equity fon -
. females and males in education, and to increase ouh skiLLs nelated to
~ both Title 1X .impLementation and sex eqiity. - There will be two . applica-
- Lion sessions fon each group; they are sequential, not interchangeable.
- Each of you will need*to attend both application sesdions -fon your role
i . g/LOLL}O. " . . . . ] v . . .

. ’ »
The facilitator should conclude by presenting any housekeeping

information necessary, e.q., the times for the Application Sessions;
the locations for the various.groups, etc. ' '

. - - ..
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Participants' M@teriaﬂs;for_Geheric Session” Two |

Prepared for the
T1t1e IX Equity .Workshops Project
of the Council of<§ref State School Officers

by the .
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TITLE IX OF THE EDUCATION AMENDMENTS OF. 1972--
A SUMMARY OF THE IMPLEMENTING REGULATION
_Participant Worksheet 3A

Introduction 4

Title IX of the 1972 Education Amendments is th first camprehensive
Federal law to prohibit sex discrimination in the admission and treatment
0of students by education institutions receiving Federal financial assistance.
Sex discrimination in the employment policies and pract1ces of educationa]
\list1tut1ons is also prohibited. The law reads: . '

¢ : .

"No péison.1n the United States sha]]l on the basis of
sex be excluded from participation in, be denied the
benefits of, or be subJécted to discrimination under
any education program or act1v1ty rece1v1ng Federal
-f1nanc1a1 ass1stance " \

LS

o ~

The 1mplement1ng vegulation for Title IX was- issued by the Secretary
of Health, Education, and Welfare in June 1975. Its provisions may be
grouped into five major sections--oenera] provisions (contained in Subpart .
A of the regulation), which outline the,/general procedures required for
ensurihg nond1scr1m1nat1on and. comp]1ante with the regulation; coverage
provisions (Subpart B of the regu]at1on), which identify the education
inst1tut1ons, programs, and act1v1t1e§ covered by the regulation; admissions
provisions (Subpart C of the regulation), which specify prohibitions of
_~discrimination in the recruitment and .admission of students;“provisions .
pertaining to.the treatment of students in educational progﬁams\and activi-

- ties (Subpart D of the regulation), which delineate the standards of

nondiscrimination in student programs; and employment provisions (Subpart
E of the regulation), which establish the requ‘rements for nondiscrimjnation
in emp]oyment - .. :

; Fo11OW1ng is a summary of the reg It follows the sequence of
the regulation itseTf; the number confained in\brackets at the end of each"
summary paragraph refers to the section of the regulation from which the

information is derived. Notes on enforcement procedures under Title IX and

3 reqent amendments- and 1nterpretat1on of the legislation g¢onclude the
summary . < |

Two definitions contagned in the regu]ationlare of importance to users
of thig summary: - :

; . ‘ ,
Recigient The "recipient” referred to throughout the summary is
define any puhlic or pr1va&e~agency, institution, or organ1zat10n, or

other entity, or any person, tg whom Federal financial assistance is extend-
ed directly or through anotherjrec1p1ent and wh1ch operates an education .
program or activity which recq1ves or benefits’from such ass1stance.9

. i

/386. 2(hﬂ




Federal financial assistance: Education agencies or institutions
which receive any of ‘the following are considered recipients of "Federal
financtal assistance" for purposes of Title IX: :

N !

K

® grants or loans from.the Federal government, including ands for:"

-f acquisit4on, construction, or rénovation of buildings or facilities;
- scholarships, loans, grants, wages or other funds extended for
~ payment to or on behalf of students of the institution, whether

paid to the institution or directly to students for payment to the
institution : - -

4

v

/ ° grants_oquedera] propertys
® provision of the‘serviceS,of Federal personnel

[ e any other contract, agreement or arrangement which has as one of its
S purposes the provision of assistance to any education program or
R ‘ activity, except a contract of insurance or-guarantyg. /EBG.Z(QXT‘

Copies of the regulation have been supplied to all local education
agencies and postsecondary institutions. Copies of the regulation may also

‘be obtained from the De?ariment of Health, Education, and Welfare,
Washington, D. C. 2020). ‘ . : '

N




GENERAL PRBVISIONS ¢

gess b)/
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* TITLE IX - A SUMMARY OF THE IMPLEMENTING REGULATION
Y . g

PRSI o

6 Remedia1 actiom. In the event of a finding of sexidiscrimihafion by
the Director of the Office for Civil Rights in an education program.or

~activity of a Federally assisted institution or agency, the institution or
agency may be required to take remedial action to overcome the effects of

such discrimination. Such requirement would be specified by the Director.

/886.3(a)/

- Affirmative action.-. In the absence of a finding of sex discr1m1nat1oe?\\
a rec1p1ent edﬁcat1on‘?nst1tut1on may take affirmative action to overcome
the effects of conditions which resulted in 11m1ted participation by per-
sons. of a particular sex. /886.3(b )/

Se]f evaluation. Every education 1nst1tut1on veceiving Federa1 funds o

’must w7*h1h one year of the effective date of the regu]at1on

) eva]uate its policies and pract1ces as to tﬁe1r comp11ance
with the regulation; o

e modify its policies and practices as necessary for.compliance;

e take apprbpriate remedial steps to eliminate the effects of . d1scr1m—
1nat1on resulting from these policies and pract1ces i

y (This eva]uat1on ‘'should have been comp]eted by July 21, 1976.) A 8escr1ption'

of any modifications and remedial actions taken musi remain on file for
at least three years following completion of the evaluation, /886.3( QI7

o Assurance required. Every application for Federal financial assistance
for any education program or activity must as a condition of its approval,
contain or be accompanied by an assurance form certifying compliance with
the regulation. (Forms 639 and 639A have been supplied by the Office for
Civil Rights, HEW; agencies and institutions without forms on file with
OCR'face'term1q9t1on of Federal financial ass1staqge ) /§§6 4/

Designation of responsible employee. .Every recipient must designate
at least one employee to coordinate compliance efforts and, investigate any
complaints of sex discrimination; all students and employees must be notified
of the name, office address and phone number of this employee. /386. 8(a17

Grievance Q;pcedures Every rec1p1ent must adopt and publish grievance
procedures pﬂ2v1dﬁng for resolution of student and employee complaints.
(Util+2ation~o6f these procedures is not a prerequisite for Federal action. )

[

steps to notify applicant®for admission, students, parents, employees, and
all unions or professional ®rganizations holding bargaining or professional
agreements with the recipient of its comp11ance with Title IX. Initial
notification was required by October 19,.1975. /886.9(a)/

. PW-3A .
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Not1f1cation of po]1ci Recipients must take specific and continuing




 Publications. Recipients must include a policy Statement of nondis-

C crimination on the basis of s x. in each announcement, bulletin, catalog,
g application form, or other mageria]s used in connection with the recruitment

. of students gr employees. No publication should suggest, by ‘text or o
11lustration, that the recipient treats“students, .applicants, or employees .

different] on .the basis of sex except as permitted by the regulation. -
-~ /886.9(b)7/ . .
. ' . . N ' "
= -~ COVERAGE - | N
i General. The regulation app]ies to every kecip?ént and to each educa- i

tion program or activity operated by a recipient which receives or benefits
from Federal financial assistance. (Information regarding judicial interpre-
tation of this language is provided in the preamble to the reqgulation. In
anatogous case@ regarding racial discrimination, courts have held that the
education functions of a school, district or college include any- service, P
.. facility, activity or program which it operates or sponsors, including co
athletics and other extracurricular activities, and the Federal fund may
be terminated upon a finding that "they are infected by a discrimina%o;y

environment.")- /8§86.17/
Exemptions’ from coverage incqude: educational institutions controlled ™
& by raligious organizations, to the extent that compliance would not be
consistent with religious tenets; military and merchant marine educational
institutions; and social fraternities and sororities in postsecondary
institutions, YMCA's and YWCA's, Girl and Boy Scetits, Camp-Fire Giyls, and-
other voluntary youth service organizations . /¥86.12, 886.13 and $86.14/

Coverage of the admissions provisions.applies only to instituticns of
vocational educgtion, professional education, .graduate higher education, and R
public jnstitutions of undergraduate higher -education, other than those, T
‘which have been traditionally and continually’single sex. This does not = - )

include first-degree professional and vocational programs offered at privaté

undergraduate institutions. /386.157 N

] N

ADMISSIONS - - ° o .

L4
.

The regulation requires that no person may, on the~basis of sex, be
denied admission or be subject to discrimination in admission by any re- .
. cipient subject to the admissions provisiQnS'of Title IX. Specifically

prohibited are:

® ranking applicants Separately on the basis of sex; - ‘
® applying numerical limitations on the number .or proportion of either -
. sex who may be admitted;" . | .

o treating one individual différently from another on the basis of sex;
® administering any test or criterion for admis<ion whidh has a dispro-
portionately adverse effect on members of one sex unless such test
or criterion is shown to.validly predict success in the education

program or activity and alternative tests are not available;

. , | PU-3A : ’
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| o apply1qg any ru]éucbncern1nq the actual or potential parental,
. omaritaly or “family statys ofea. student which treats persons d1fferent-
ly on ;he basis ofysex; . . A
e dl%fr1m1ndt1nq agaknst or ex61ud1nq any person on the basis of
pregnancy ar related Cond1t1ons (these must be treated as any other
temporary disability), '
S ¢ making pre- adm1ss1on 1nqu1ry as to the farital stdtus of an applicant.
’ N /§§6 21(a), , e}j - ’ \
"Discrimination in the recruitment of “applicants for admission is also
prohibited: :

‘8 preferdnce may not be g1ven nor may app]1cants for admission be
. ) recru1ted on the basis of attendance at’an educational institution
ich is predominantly.singlessex unless the pool of applicants
. +eligible for such . preferences includes rough]y equivalent numbers -
., of males and females; /%86.27/ "
# a recipient may not discrimirtate on the basis® @f sex in the recruit-
ment of stufbnts unless additional recruitment efforts for members
of one sex are undertakenas remedial or affirmative act1on

/386.23(a _17 o
e

TREATMENT OF.STUDEHTSfIN EDUCATION PROGRAMS ARND ACTIViTIES
VR - i Y N -

Genera] A]] educatﬁon 1nst1tut10ns or act1v1t1es receiving Federal
financial assistance are subject to these regulatory requirements, including
_those whose admissions are exempt from coverage. This portion of the
regu]at1on requ1res thett: '} . , \ ’

.. N0 person 5ha11; on the basis of sex, be‘gxc1uded from .
‘participahion in, bg denied the benefits of, or be gubjected to '
discrimination undég any acadelic, extracurricular, research,
ocgupational trglglhg or any other education proqram or o
' dct1v1t_w operated by a recipient” (emphasi<? added). Tﬁ‘] :):/

4

. It spet1f1tdtly prov1des that rec1p1ent institutions may not, on the
basus of sex:

P

® provide different aid, benefits, or services;

(] deny any person,such aid, benef y Or service;

e subject any persqn to ‘separate r different ru]es of behav10r
sanctions, or other treatment;/ -

. @Q discriminate against any per
S appearance
. e apply any hﬂ%éjconcern1nq the dom1c1]e 0] ) res1dence Ofgﬁ student '
- ooroapplicant, dincluding eligibi#lity for “in-state tuiti
8 pyovide s{qn1f1cant assistance (defined in the preamble to the
- requlation as facilities or“a faculty sponsor) to any agency,
W ; orqahization or person which discriminates on the basis of sex in
' ~ providing any aid, benefits or service to students or employees;
e limit anmy:person in the enjoyment of,any right,. prav1]ege advantage,

or opportumty /516 3 pj/ .
. . ' .

e & o | PW-3A - | .
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Assistance administered by an institution for‘study abroad. A
recipient Institution may administer awards established by foreign or
domestic legal instruments restricted to members of one sex which are

- designed to provide opportunities for study abroad provided the institution

Otherwise makes availabde reasonaple opportunities for members of the other °

seg.  /886.31(c)/ : \ _ o

Programs not operated”pxwfggi ients. A recfpient institution may not

facilitate, require, permit, or consider as part of an activity or program -
it operates, participation by any applicant, student, or employee in a -

~ program not operated by the recipient which discriminates on the basis of

sex. This includes participation in educatianal consoertia and cooperative

employment and student teachjng assighments. /886.31(d)/
’

Housing. .A recipient may not, on the basis of sex, apply different
fules or regulations, impose different fees or requirements, or offer
different services or benefits related to housing. A recipient may provide

- Separate housing on the basis of sex, provided that ‘housing provided for

students of one sex; when compared to that provided to students of the n
other, is as a whole proportionate in quantity to the number of students
of that sex applying and comparable in quality and cost to the student.

/386.32(a), (b]7

A recipient which assists any agency or person inAmaking housine
available to its students must take reasonable attion to assure itself

that housing provided is proportionate in quantity and comparable in quality

and cost to students of both sexes. A recipient may not, on the basis of
sex, administer different po]igiés or practices concerning occupancy by its
students of ‘housing other than provided by the recipient. 1§§6.32(c§/

Facilities. A recipient may provide separate eoi1et, locker room and

shower facilities on the basis of sex; those provided for one sex must be
comparable to those provided for the other. /§86.337 = -

Wrse offerings. Course offerings or other education activities may
not™e provided separately on the basi¢ of sex, nor may participation there-

~in be refused or required on such basis. Included, are health, physical

education, industrial, business, vocational, technjca], home economics,
music, and adult education courses. /886.347 - :

® With respect to physical education courses, institutions must
comply with this requirement as expeditiously as possible but
in no event later than one year from_the effective date of the
requlation at the elementary level [duly 21, 1976/ and three years .
from the effective date at the secondary ‘and postsqgondary levels " "
/July 21, 1978/. Students may be grouped by abi1i%’.in physical
education’classes and activities as long as ability is assessed
by objective standards, and developed and applied without reaard to sex.
Students may be separated by sex within physical education classes
during participation in contact sports. /386.34(a), (b), (cJ/
{ @ ) .
'® Portions of ¢lasses in elementary and secondary schools which deal
exclusively with human sexuality may be conducted separately for
-males ‘Un‘emales. /686.34 (‘e“)/y

’

o,
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¢ Recipient institutions may make requirements based on vocal range . \jfTQ
or quality which result in choguses of one or predominantly one, sex. L
Ae.aey . e P MESK

A N : o . KON
\

Schools of vocational education. A local &ducation agency. may not, .
on the basis of sex, exclude any per3on from admission to any institution A B
of vocational education or any other sghool or educatianal unit it\operates . =~ M
unless it otherwise makes avai]ab]eotdpsuch‘person, pursuant to the same
palicies and criteria of admission, courses, services, arnd facilities '\ "
,Comparable to each course, service and facility offered ip or through such:
“schools. /§86.35/ ~ T

)

Counseling and counseling materials. Institutions may ﬁot,diScrim{naie
against any person on the basis of sex in the counseling or guidance of.
students or applicants. /8§86.36(a)/ o

-

® Recipients may not use different materials for students.o the basis
of sex or use materials which permit or require differential treag-
ment of students on such basis unless such materials cover the same ° L
0 ations and interests areas and their use is shown to be essentigl . w %
t iminate sex bias. Recipients must develop and use internal P R
procedires for ensuring that counseling materials do not so discrin-
inate. /886.36(L)/ : o -

.0 Where a recipient finds that a particular class Qr course of study %
~contains a substantially disproportionate number of individuals of
one sex, the recipient must take such action as is necessary to
assure itself that this disproportion is not the résult of sex _
. discrimination by counselors or in counseling materials. /386.36(c]/

: K

Financial assistance. Recipients may not, on the basis of sex:

‘e provide different amounts or types of financial assistance, lAmit .‘\
eligibility for such asgistance, or apply different criteriaf

e apply any rule concerning eligibility for such assistance which

" treats persons of one sex differently from persons of the ot ep with
régard to marital or parental status; ’

e aseist, through solicitation, listing, approval or provision of )
facilities or services, any agency or person which provides assistance .
to a recipient's students in a manner which discriminates on the basis - >
of sex. /386.37(a)/ ) ' k

. ~

v, Recipients may administer financial assistance established by domestig - R

.‘2y foreign instruments which require that awards be made to members of a B . ¢

4pecified sex provided that the overall gffect of the awarding of such sex-

restricted funds does hot discriminate on the basis of sex. .To ensune such

nondiscriggnatory effect: C

o students must be selected for awards of financial assistance on the - - i
basis of nondiscriminatory criteria; ‘ ' ‘ ' !
® an appropriate sex-restricted award should be allotated to each
student selected; ' -
® ho student mhy be denied the award for which he or she was selected .
because of the absence of financial assistance designed for a membey
. . of that student's_sgx. (According to the preamble of the regulation,

PW=3A
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if there are'insuffig%Qnt sources of financial aid designated for

members of a particular sex to provide funds for students of that

sex selected, the institution is required to obtain the necessary

funds from other sources or to award less assistance from the sex-

restricted sources.) /886.37(b)/ e |
- If a recipient awards athletic scholarships, it must provide reasonable

-6pportunities for such awards for.mémbers of each sex in proportion to the

~ humber of students of'each sex participating in interscholastic or inter-

N - collegiate athletics. 'Separate athletic scholarships for members of gach
' sex may be provided as part of separate athletic team$ for members of each

Sex to the extent consistent with the portion of the regulation dealing
with athletics. /§86.37(c)/

- Employment assistance_to students. A recipient institution which
. assists any agency or person in making efifToyiient available to its students
‘Must assure 1tsélf that employment is made available without discrimination;
1t may render no services or assistance to agencies or individuals which
. discriminate on the basis of sex in .employment practices. 1§B€.§§/
N ‘Tff‘ : Health and insurance benefits and services.” Institutions may not
S . discriminate on the basis ofe sex in providing medical, hospital, accident or"
AN . life in3urance benefits, services, policies or plans to any students. This
" -, .. does not prohibit a regipient from providing any benefit or service which
“\.ov,Mmay be used by a different proportion of students df one sex than of the
. othgr, including family planning services. .Any recipient which provides
full coverage health services must provide gynecological care. /886.39/

Mg[jﬁa] orrgirentaT status. * A recipient may not aﬁply any rule con-
rning a student's actual or potential parental, family, .or marital -
status which treats students differently on the basis. of sex. /$86.40(a)/

EX No student may be discriminated @gainst or excluded from an education
program or activity (including any class or extracurricular activity) on
the basis of pregnancy or related conditions umless the student requests

. vo[untarily to participate. in a separate portion of the proggam"orractivity,.
A | , )
Q ¢ A recipient may requige a ppegnant student to obtain a.phystician's

certification of her physical and emgtional ability for nsrmal _

participation in the education program or activity if such certifi-
_ ~cation is required of all students for other physical or emotional
IR condjtiqns requirin%!the attention of a physician, '

o A :%cipient which op rates a portion of its education program
..SeNarately for pregnant students, admission to which is voluntary,

oo \masensure that this program is comparable to the program offered
. . to non-pregnant students. - . ' /

o i\ S e A rgtipient'must treat preqnancy}and'welated conditions in the same

‘ ~ manner and under the same policy as any other temporary disability

.. With respect to any medical ‘or hespital benefit, servige or policy

o “*in which such recipient participates with respect to students. If
o there is no leavé policy maintained for students, pregnancy and

. . N . . Pw—:;/\ ) .
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related conditions must be treated as justification for a leave of |
absence, -after which a student shalk be reinstated to the status .
'she held before the leave began. /%86.40(b]/ o

Athletics. The general requirement of this section is that:

"...no person shall, on the basis of sex, be excluded from

participation 1n, be denied the benefits of, be treated ‘\\\

differently from another person or otherwise be discrimina- ;o

ted against in any interscholastic, intercollegiate, club c .

or intramural athletics offered by a recipient, and #o ‘ >
recipient shall provide athletics separately on such basis." :

/386.41(a]/
_ Separate teams may, however, be operaf¥ed for members of each sex where:’

o seTection’fqr such teams is based upon competitive skill; or
o the.activity involved is a contact sport.

Where a recipient operates or sponsors a team in a particular sport for
members of.one sex but operates no such team for members of the other, \
and athletic opportunities for members of that sex have previously been
limited, members of the excluded sex must be allowed to try out for the

team offered unless the sport involved is a contact sport (boxing, wrest-

11n?, rugby, ice hockey, football, ‘basketball and other sports the major
activity of which involves bodily contact). /386.41(b)/

’

Equal opportunity for members of both sexés must be provided in
interscholastic, intercollegiate, ¢lub or intramural athletics operated
or. sponsored by a recipient. In assessing the availability of equal
opportunity, HEY will consider, among other factors: '

o whether the selection of sports and levels'of competition effective-
" ly accommodate the interests and abilities of members of both sexes;
provision of equipment and supplias;

scheduling of games and practice time;

travel and per diem allowance; ‘

opportunity to receive coaching and academic tutoring;

assignment and compensation of coaches;

provision of locker rooms, practice.and competitive facilities;
provision of housing and dining facilities and services;

pu.b”c'ity. . v : 1 ! \ -

Unequal aggregate expenditures for members of each sex or for male and . ~ " ~
female teams will not constitute noncomplianceé, but HEW may consider the S
failure to provide necessar f%ﬂds for teams of one sex-ifi-assessing ..
equality of opportunity. /$86%1(c]/ SRR TR LA '

A11 recipient igstitutions must comply as expeditiously as possible;
elementary school§ must be in full compliance with-this -section within one
year from the effz%tive date of the regulation /July 21, 1976/, secondar
and postagizrdary chools fithin three years /July 21, 1978/, 1336.41(9%7
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Textbo and curricular materials. Nothing in the regulatioN requires
or prohibits the use of particular textbooks or curricular materials.

Rgs. 7]

Y
)

CEMPLOYMENT - , | /
General. All education institutions or activities receiving Federal
financial assistance must comply with the employment provisions of the
* regulation, In general, the regulation prohibits:

e exclusion from participation in, denial of thg/Lenefits of , or
subjection to discrimination on the basis of dex of any person in
employment, or recruitment, consideration, or_selection thereof,
whether full- or part-time;

. ® the limitation, segregatgﬁn, or classification of applicants or
employees in any way whiéh could adversely affect any employment
opportunities or status because of sex;

® entrance by a recipient into any contractual or other relationship
which direcﬁ%y or indirectly kras the effect of subjecting employees
or students Yo sex discrimination, including relationships with
employment aﬁg referral agencies, with labor unions, and with
organizationsyproviding orJadministering fringe benefits to employers
of the.recipi&nt; -

o the granting of preferences to applicants for employment on the .
basis of attendance at d single sex educational” institution, unless

. the numbers of each sex eligible for such preference are roughly -

equivalent. /886.51(a]/
Specifically, dischimination is prohibited i

o recruitment, advertising, and the process of application for employ-
ment; g , .

® hiring, upgrading, prqmotion,‘xenure, demotion, transfer, layoff,
termination, app?igatﬁon of nepotism policies, .right of return

from layoff, and’ rehifring; '

rates of pay or any other form of compensation;

¢ ;job assignments, cJdssifications and structure, including position
descriptions, ljnes gf progression, and seniority lists; )

the terms of any collective bargaining agreement;-

® granting and return from leaves of absence, leave for pregnancy
and related cofditions, leave for persons of either sex to care for
children or dependeqts¢ . ¥

e fringe benefits; o ' .

selection and financial support for training, !nc]uding apprentice-’

ship, professional meetings, conferences, and other related activi-

ties,, selection for tuition assistamce, sabbaticals and leaves of

ab§2\§e to pursue training; C

¢ employer-sponsored activiiies, including social or recreational
programs; ‘ o : :
¢ any other term, comdition,\pr privilege of JMployment. 1§36,5](917
& PW=3A ‘
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~working conditions. /386.5

Employment criteria. A recipient may not administer any test or other
criterion for empToyment opportunity which has a disproportionately adverse”
effect on persons on the basis of sex unless it is shown to validly predict
successful performance in the position in question and alternative tests A
or criteria are not available.” /886.57/ . : : B

Recruitment. A recipient may not discriminate on the basis of sex in
the recruitment and hiring of employees: Whén a recipient is found to be
presently discriminating on the basis of sex (or to have so discrifinated
in the past), it will recruit members of the sex so discriminated against

so as to overcome the effects of past or prgsent discrimination. A recipient

may not recruit primarily at entities which furnish as applicants predomi-
nantly members of one sex. /886.53/ \‘

Compensation. A recipient may not, on the basis of sex, make distinc-
tions 1n rates of pay or other compensation which result in the payment of
wages to employees of one sex at a rate less than that paid to employees
of the other sex for equal work on jobs the performance of which requires
equal skill, effort, and re%gpnsib11ity and which are performed under similar

Job classification. A recipient may not:

¢ classify a job as being-for males or females;

¢ maintain.separate lines of progression, seniority lists, career
Tadders, or tenure systems based on sex; o

¢ maintain separate lines of progression, etc., which classify
persons on the basis of sex'unless sex is a bona-fide occupational
qu§1ifiéation‘for the positions in question. /§86.55/ ~

Fringe benefits. Under this regulatian, fringe benefits mean any
medical, hospital, accident, 1ife insurance or retirement benefit, service,
policy or plan, any profit-sharing or bonus plan, leave, and any other
benefit or service of employment. A recipient may not:

. ¢ discriminate on the basis of sex with regard to making,fringe
benefits available to employees, or making fringe bene%its available
to spouses, familMes or dependents of employees differently upon
the basis of the employee's sex} _

® administer, operate, offer, or participate in a fringe benefit
plan which does not provide either for equal periodic benefits or
equal recipient contributions to theplan for members of each sex;

e participate in a pension or retirement plan which establishes

~ different optional or compulsory retirement ages based on sex or
which otherwise discriminates on such basis. /§86.57(a), (b)/

’

‘Marital or parental status. A recipient may not:

o take any employment action concerning the potential marital,
parental, gr family status of an employee or applicant which
treats perspns differently on the basis of dex; or
¢ which is baged upon whether“an employee or applicant is the head of .

household .or\ principal wage earner. /8§86.57(a)/ , q
/g L PU-3A - 7
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Pregnancy. A recipient may not discriminate against or exclude from
“employment any employee or applicant on the basis of pregnancy or related
conditions. Pregnancy and all related conditions must be treated as any
other temporpry disability for all job-related purposes, including commence~ .
ment, duration and extensions of leave, payment of disability income,

- accrual of senfority and reinstatement, and under any fringe benefits ./

offered to employees. If-a recipient does not maintain a ldave policy for
its employees, pregnancy ‘and related conditions must be treated as a
Justification for a leave of absence without pay for a reasonable period

of time, at the conclusion of which the employee $hall be peinstated to the
Status which she held when the leave began, or *o a compar§ble position,
without decrease in rate of compensation or loss of promotional opportunities.

/386.57(b), (c), (d]7

~ Pre-employment inquiries. A recipient may not make pre-employment
~inquiry as to the marital status of an applicant for employment. A pre-
employment inquiry as to applicant sex may be made, but only if such in-
quiry is made equally of applicants of both sexes and if the results of
the inquiry are not used to discriminate. /§86.30(b)/

Sex _as bona-fide occupational qualification. Reciéients may make %}
employment decisions prohibited by the regulation provided they can demon
strate that sex is a bona-fide occupational qualification. which is essential

~ for carrying out job responsibilities. Such gction cannot be based on
alleged characteristics or stereotyped characterizgtions of one or the

other sex, or on preference based on sex of the r ipient, employees,
students, or other persons. This does not prevent consideration of an
employee's sex in relation to employment in a locker room or toilet facili-
ty uded only by members of one sex. /§86.6T/ -

'ENFORCEMENT PROCEDURES | o T

Pending HEW's final issuance of a .consolidated prdcedural regulation
applicable to Title IX and other civil rights legislatipn administered by
the Department, the procedures applicable to enforcemend of Title VI of the
Civil Rights Act of 1964 will be used to implement the r gulation under
Title IX. Under these existing procedures, complgints aJleging violatio
of Title IX may be filed by Tetter to the Office for Ci 1. Rights, DeparQi.
ment of Health, Education, and Welfare, Washington, D.7C. 20201 or to the
appropriate Regional Office of the Department of HEW. ' o

JUDICIAL AND ADMINISTRATIVE AMENDﬁgyTS TO AND INTERPRETATIONS OF TITLE IX
. g | -
The provisions of the Title IX regulation may be modified in three *
. ways: _ v
/ ' : '
o th& may be amended throug‘ Congressional action .
o they may be subject to change as a‘result of judicial deci®ions
interpreting Title IX and its application ' .
e fthey may be interpreted or modified by adminiétrative rulings
issued by the Officeqfor Civil Rights, \Department of Health,

‘. \

Education, andeQﬁf;gi

\ .
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. ‘Rights is rev1eW1ng its rulings so far issued pursuant to Title IX alohg -
“with requestsafdr interpretation of various requlatory provisions. wh1ch

o a var1ety “of questlbns sometime in the future

I ” . N
. . .
©

The Education Amendments of 19/6 amended Title IX to exempt from
Lcoverage the. following:

">
1) any program or activity relating to Boys State, Boys Nat1on, R
Girls State, or Girls Nation .-
2) father-son or mother-daughter activities sponsored by educat1on
¢ : institutions, provided that opportunities for such act1N1t1es are
' reasonably comparable for students of both sexes
3) financial assistance awarded by an institution of h1gher education
to an individual be?%use of personal appearance, poise, or talent
where eligibility i Timited to imdividuals s of one sex only.

The covérage of employment:practices by Title IX has been at issue in
érk recent court case of Romeo Community Schools v. U. S. Department of

ealth, Education, and WeTfare. In this case, the Romeo, Michigan Community-

hoo]s sought to stop HEW from enforcing Title IX regulat1on provisions
regard1ng employee pregnancy and maternwty leave. Although the opinion :
issued by U. §. District Judge Feikems in April 1977 concluded that Title IX
‘was not intended to weach any. of the emp]oyment practices of recipients,
the judgment entered.in: May "to implement the.vpinion ‘declared invalid only
that section .df the. T1t1e IX regutation dea11ng with: the man1ta1 and paren-
tal status (1qc1ud1ng pregnancy? mployee. Funthermore, ‘the Office for

- Civil Rights has announced its dec1sio 0 ‘continue” enfbrcement of Title IX .

Sregulatory redu1rements related tp employment (including these related to
pregnancy) ‘as-‘usual®outside the jurisdiction of .the U/ S. District ‘Court

for the Eastern D1stn1gt‘of M1qh1gan and to appeal the dec1s10n by Judge .
Feikens - P o

4

At the writ1ng of this mater1a1 (January ]978), the Offlce for Civil .

}

have been rece1ved by ‘the Office since the issuance of the regulation.” "OCR:
has stated its “intent, to issue standardized rulings and 1nterpretat10ns on

_'..

Vad
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" SAMPLE TITLE IX GRIEVANCE_____R&@QEDURE A e ‘

-L'“ S | ‘ Participant wopkgﬁ;éfiﬁ (
The procedures égt]iqed hereini%%ferjonly:to the Mandling of complaints

. a]]egiﬁg d15crihinatibn under equal é&p]oymenp opbOrtun1ty laws and guide-
1ines;5 Such éomp]aints could arise in any of thq fo]]owinglareés where no
discnimination.jﬁ hiring, b]écement,'duty assignment, promotibn,or separation,
iS-to'befpractiCed:
L 1“"Race, cd]or;véfhnic or national origin, sex, marital status, °

' réligion, age, or family responsibilities, handicap, political

affiliation; status with respect to current schooling or lack
of formal training not requisite for the position. -

, In the event an employee institutes a grievance,in the-abovéganeas, the
" . following steps are to be followed: , ! |
]:"Emp]oyéefgontact Tocal XYZ County Schools Edua] Emp]oyhend’Opgﬁ?tunity
'l Counselor within 15 calendar -days of the alleged discriminatory in-
" }:'[ - cident. - Records\of informal sessions will be maintafned by the
- cohnseior. | . o '
2.-}Lf informal resolution is not effected, -employee may, with{n 15 .
. éa]endar days after the terminal interview with the Tlocal EEO Counselor
file a formal éomp]aint with the superintendent's office.
3;: The superintendent assigns:the’Chiéf EEO officer to conduct full in-
‘yestjgation and recommend 5?6bosed diqusitjon to superintendent. -
4. EEO Officer notifies complainant of proposed disposition recommended'
" to the superintendent. | ’
< b, Based on the file, the shperintendent renders his decision anq for-

‘wards same to compTainant and reasons for any rejection or modification

of that recommendation."

a
\
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. b ' . o .
. - ! . t ’ - ) ’ ' . L ‘ .
\ ' 6. Comb]ainant has right to a‘épea] to thg Administrative Services
/'- 'Commit,tee of the Board of Educatiopff when appropriate within 156
-/ 3 ~ calendar days of decision of the superihtend'ent.
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~resolved, and.

SAMPLE TITLE IX GRIEVANCE PROCEDURE B |

Part?cipant'workshéet 5

W
~

Federal Educational Amendments of 1972
Title IX - Part 86.8 (b) - GRIEVANCE PROCEDURE

'
\

with «the rules and regulatigns pertaining to nofidiscrimination on the basis ofs
sex under federally assisted education programsfand activities, has established
this procedure whereby-a complaint related to the violation, interpretation, or
application of Title IX Rules agd Regulations may be quickly and smoothly

wHEREAS, the éoard of Education of the ABC City{?choo] District, in compliance

» 4
""(. L L -» T )
. WHEREAS, students and employees of the ABC City Schools are eligible to par-q\
ticipate -in this grievance procedure, and |
| NHEREAS, the rgsolution of real or alleged'vio1ations shall be motivated tdward
*a solution that is satisfactory to the student or employee, the administration,
and thevBoard of Education; S '

NOW THEREFORE - BE IT RESOLVED, that the following grievance procedures be adopted
by the-Board of Education of the ABC City School District,

-

ARTICLE 1.  Definitions : . s

1.1 grjévance: an issue that reaches Level One Procedure.
This issue involves the violation, interpretation, or .
application of any article of Part 86, Rules and Re-

gulations, Title IX, Féﬂera]_Educationa1 Amendments of
1972. e D

S , ' ’ *
1.2 Student: any person enrolled as a student in any school
: and/or educational or recreational-program authorized by
the ABC City Board of Education. ‘

1.3 Employee: any- full-time or part-time teacher, secretary,
' clerk, custodian, cleaner, administrator pr other person
receiving compensation for services rendered the ABC City
Board of Education. o

1.4 Qggpliﬁncg”Coordinator: The person designated by the Board
of Education to coordinate efforts to comply with Title IX
Rules and Regulations. ' :

. » ' -
1.5 Superintendent: The Superintendent of Schools or a designated
. - representative., : - !
. _ | |
j . . o
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ARTICLE II.
2.1

2.2

2,3

 ARTICLE [1I

3.1

3.2

Level One Procedure o s

The student or employee who has a complaint, and is unable
to solve the issue, may address the complaint in writing
to the compliance coordinator

The coordinator s responsibilities:

investigate, w1th1n one week, the c1rcumstances of the
comp1a1nt

render a detisioﬁ,‘within two weeks af}er receipt of
comp]aint and notify tsp complainant

prov1de the complainant one week to react to the de-
cision before it becomes final., | ,

. The tomplainant's respbnsibilities:

[

(a)

(b)

t

accept the dec1s1on, in wr1t1ng, addressed to the com- -

pliance coord1natq{, or

disagree with thedecision, in writing, addressed to the:

compliance coord1nator
1n1tiated

9

A Level Two Procedure will be
. .

Level TWo Procedure

The compliance cnord1nator requests the superintendent to
review the comp]aint ' ’

The superintendent will schedule a meet1ng within one week .
of the receipt of {he request for review. The participants
shall be the complainant, the coord1nator and fhe super-
intendent.

" The superintendent will make a decision wﬁfhin one week’ which

shall be final. The complainant and the coordinator will

receive copies of the decision.

A




;_ GRIEVANCE FORMv{;T1t1e ix, Part 86, Sex'Discrimination S o
_ Student al ' - ; )
. Name of: ke - ' v
Employee : O
School- or Department
Statement of Complaint: -
o — ;
b U
r.
N\
L B
K
¢
l' ¢ i
\ .
Solution Suggested-by Complainant:
)
» .
“f |
\. ~
A “
s .
) A
{
o .
o
Signature of Student or Employee
’ -Date Submitted . . . N .
. Please forward to the Title IX Cdmpliance Coordinatgs - ”
' PI1-5 ) '
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CHECKLIST FOR . EVALUATING THE CONTENT ‘ . !
QF- GRIEVANCE PROCEDURES .

%

Part1c1pant WOrksheet 6 ' * f : .

!

. ‘Listed be]ow are. a number of questions which may be .used to eva]uate the

content of Title IX grievance procedurés and determine pogsible needs for
madification. Questlons are organized jnto three sections: “initiation and
f{ling of the-grievance; processing of th9v9r1evancé, and basic procedural
rights. Remember that these questions do! not reflect . Title IX requ1rements,
they reflect insttad general principles of gr grievance processing. A "no"

answer does not <indicate a violation of. Title IX but it may 1qg1cate an area
where further specification is desirab]e .

Imt1at1_on and ff'hn_g of gmevances: - | .
Dags the ‘grievante procedure:

”'T 1. Prov1de clear and adequate def1n1t1ons of who may
' grieve, of what issues-may be covered by grievances,

and of the térs used throughout, : the procedure? Yes No
2. Cover a]] students and emp]oyEQs? - Yes_ No_
3. Clearly state the f8m and procedure for f111ng
'of gr1evances? C ‘ . Yes No
" : v <o - T
e e 4. Specify any applicable t1me limits for the _ :
\ initiation of a.grievance?_ ] . ~ Yes No

5 Prov de for assistance to grievants in the .
f111ng/preparat1on/processing of a grievance? ~ Yes. No

- 6. Specify the respons1b111t1es of 1nst1tut1ona1/ A .
.« agency staff for Ihe receipt and 1n1t1&1 hand11ng o ' ’

of grievances? Yes /-xjiﬂf

7. 'Brovide .methods for 1nform(: and prompb:ﬁesoTution .
5 -of griegpnceSnwhen further process1ng ;s not needéd? Yes No

. .

ProceSsing of gr1ev?nces . ?' .“

. . .
. . )
. Ta .
PN N ’
. 2
+ ' v
LA N \ o

-Does the grievance proceduré‘

f 4 \ ,

«"A 1 &tate the“humber anc 1eve15 of steps for gr1evance .

. processing ‘and tne c iberia. for~1n1t‘gj }eferral C o

« to-each leyel?.” ;'f oo RO Yes " No
2 State/the Fbrm Qf qri presentat1on and proc» : B
T i'\ essing (Qral/written; h 3o off1cer/ arina . LT
o ,paneT etg, ). at each stepd’, o o Yes No =~
T . i 4‘ ..x " | . "\ o
N . i ‘ "o \*4\ "_ ‘ (S




p and procedure’ for the assign-;
- ment of initial h aring levels? ‘
. i
- 4. Delineate procedures and responsibilfties for
notification of a]T‘pgrties at each processing level?
: 5. Delineate timelines fon all activities within: the -
‘E _ grievance’ procedure?
'-j "6. Specify the procedures which shall be used 1n con~’
Yo “ducting gr1evance hearings?
Y -amount of time allocated to each hearing? .
: -amount ‘of time altocated to each party tb the
o grievance? '
+ - - -right of each panty to representat1on and//

assistance?
~right,of each party fo present witnesses and
evidence?
~-right of each party to qnest1on witnesses?
v =roles of persons involved in the hearing?
. L ~right of grievant to determine whether hearing
- . shatl be open to the public?
- : Fprovis1ons/requ1rements -for recording the hear1qiﬁ

7. Specify any requirements for submission of written
“information by grievants or others?

? . 8. State the form and timelines for the preparat1on
of grievance decisipns? :

9. (learly state the procedurgs and timelines for the -

grievant's acceptance or appeal of grievance
decisions?

10. Specify the roles.and sélection of persons in- '
' voned in grievance processing? .
. ‘Basic and procedural rights: o
A Does the grievance procedure: - i .
, . . o N
. _ s Provide qmevants with the mght to appea] to pro—
gres sive Ievels of decisionmaking? "

?I-Prov1de assurdnce, regarding the impartiality of

. hearing officers?

i .

'4 vt

3rv. Prgvide for‘cOnfidentiality,of.grievance pro-
eégingg if so desired by the grievant?

/
PV -6
(page ?)

- Yes

No

Yes " No
Yes No .

Yes No

Yes No
Yes_ Né“

Yes No

Yes No

.5 Yes No

Yes No
Yes No

Yes No _

Yes No

 Yes: No

“Yes. " No

Yes :No

v

Yes No

- Yes No
Yes No_




. ' ‘ .. { ‘ « w,.e......—f;u»‘:uf!;‘ ‘ : . S . .
. | - N
4. Pgovide forfgrievants' access tagrelevint in- -
;Stitutional Mgency records? @ Yes___ . No

5. Prpvide for the protection of grievants and ve~ ‘
© +« spondents from harassment and entry of information .
| into student and personne] files? = L Yes No

o

. .

, 4 g. Provﬁge for cdhf1dent1a]1ty of grievance recorgs
A df so desired by the grievant? | - Yes No

' .
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g o 'CHECKLIST FOR EVALUATING THE CONTENT
KR R OF GRIEVANCE PROCEDURES

R xfW o ' Participant. Worksheet 7 ' - - . *

' ) .'|'. . N Y ‘_ "A“ \ . ) s .
.. . Listed Belaw are a number of-questions which may be used to evaluate
the content of Title, IX grievance procedures and determine possible needs
for modification.”- Mestions are_ordanized into three sectidns: initiation /
and filing & the grievance; processing of the grievance; and basic proce-
dural rights. Remember that these questions do not reflect Title IX requires
. ments; they reflect instead geperal.principles of grievance processing. A
' "no" answer dges not indicate a.violation of Title IX butgit may indicate
~ an area where further specification is desirable, o

Initiation and filing:of grievances : | - '
Does, the grievance procedhre:'f‘ “ _ .

. - ] . : ‘
1. . Provide clear and>adequate definitibns of who
may grieve, of what issues may be covered by : - .

grievances, and of the terms used throughout

the procedure? Yes No
2. Cover all §iudents and employees? - Yes No
"'-3..\tTEQITy‘§taté the form. and procedure for fjling
o wrtevances? = o - o Yes No
v '.‘.',‘ . . . s
4. Speany sny applicable time limits for the : N
initTation of a grievance? Yes~ . No_
5. Provide for assistance to grievants in the filing/
prega,t'ion[proces.siﬁg‘ of a grievance? Yes . No
‘ - . ‘d . . ’ - <
6. Specify-the responsibilities of institutional/ . .
. agency staff far the receipt and initial han-
B {\x ~ dling of grievances? .. . Yes No
» NTL Provide methods fok'jnforma] and prgmpt resolu-
tion of grievances when further processing. is : . .
not needed? . | - ’YeS" No o
Processing of grievénéési. . | ‘
Does thé,grievan e procedure: ';5' o - ,: . N
. 1. State thé;nuiber and.]eVeTng¢ sieps for griev- _ ) _ .
o ance processing-and the cri®eria for initial .. ..
\  referral to _each level? ‘ o Yes MNo

2. ;Staté the form of grievance presentation and
. “pr essing (oral/written; hearing officer/ _
' L hedting panel; etc.) at each,step? Ve No




o,

= + 3. Specify the criteria and procédures for the assign-

ment of initial hearing levels? - ;

4. Delineate procedures !l% responsibilities for
notification of all parties at each processing
level?

5. De]1neate timelines for all act1v1t1es within the

gr1evanCe pqgcedure?

cify the procedures which shall be used in
o conducting grievance hearings?

- amount of time allocated to each hearing?

- amount of time allocated to each party to the
grievance? '
right of each pawgy to representation and

*assmtance?

- right of eaCh party to present witnesses and
evidence?

- right of each party to quest1on w1tnesses?

- roles of persons involved in the hearing?

- right of grievant to determine whether hear1ng

. shall be opc{ho the public?
.. - prOV1s1ons/ uirements for record1ng the

hearing? \

7. Specify any reouirements for submission of written

information by grievants or others7

.
8. State tha form and timelines for the preparation
of gri@Wnce decisions? - ..
. 9, (learly state the procedures and timelines for
" y ﬂhe grievant's acceptance or appeal of grieyance
o - decisions? .
o
10. Specify the woles and selection of persons in-
‘ volved in grievance processing? » : -

Basic and procedural rights:
. ; Does the grievance’ procedure:

1. Provide grievantEJw1th the r1ght to appea] to
'progress1ve levels of decisionmaking? :

2. Provide assuances reéarding the 1mpart1a11ty
of hearing officers?’

3. Provite for confidentiality of grfeVance
prpcqedingsiif so desired by the grievant?

Yes

No

Yes

Nq/

Yes

0]

N

Yes No
Yes No
. Yes- No
Yea. No
. Yes No
Yes No
Yes No
Yes -No
Yes No
Yes ND"
Yeé No.
Yes No
Yes No
Yes ' No
Yes No
Yes No

.




%rovide for grievants' access to re]evant
nstitutional/agency records?

5. Provide fo?\¥te proiection of grievants and
respondents from harassment and entry of informa-
tion into student and personnel files?

6. Provide for conf)dent1a11ty of grievance records
if so des1red by" the grievant7 . v

S
L
' 'Y
- \
&
N\ . .
g |
’ . <
; . ’ - PU-7

“(page 3)

W) v

Yes * No '
\‘i\"
Yes No,
Kz Yes No
<
' 4
)
.
“' "I“. J
v
N\
-
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g ~ SAMPLE TlTLgulx GRIEVANCEsﬁ, g

. R | v ’._'-
o / L \\". l-,‘,' . ) u_. !
. ‘ e . ’

e Particivant.Wovksheet 8 , = ..
. '\”’ : '.‘.I ) ! o * o '.-b
g T~ o v " . ‘
. | "?u . E . .
. , v e .,,e.-,_" :'Q
Fo]]owﬁng this page you will f]hd e1ght samp]e T1t1e IX qr1evance - A

worksheets. (Participant worksheets Y.~ 16) Fach of these, sample® gr1evahces
reflects a day-to-day problem in Title IX implementation. Read each grievance’,

» carefully. Then, answer the quest1ons on tﬁé grievance resa1ution form pro~
vided on the back of the worksheet. You will. need to determine

\ . o o . TR

VH“\““> o whetRer or not the grievance is a v1o1at10n of "the Pﬁt]e IX

v requlation; " _ i
e your reasons for deciding whether or, not-ﬁt lﬁ a o .
X101at1on of the Title IX r‘egu],a’mon3 §r Wi
. 1 3
" " e suggestions for correct1ve act1ons, '/ ; fl ‘,‘”? R
. . ] . o . e .' - t 0' '.. '.\r '.v.
L (] sug@!!.1ons for remed1a1 act1ons.. A I AR
PR . - : e Y ; . o a
. . ’ . -
. ) ¢ ‘ . . }‘ .
Remember : ' . ' ST
. » . s v .

Corrective actions are those taken to modify a discriminatory policy.,

program, or practice to attaln its 90mp11ance with
the Title IX regu]at10n

/

Remedial actions are those taken to overcome the-effects of the discrimi-
. natory policy, program, or practice

. /
- .
‘L ' _ .
_ . ? ’
o ,
1 . ’ ’é. -
' P8 . ‘
' b
i .
]




,‘ ,'ngephone Number 973-0188

. ¢

+ Y

P

¢x4; /Addresw

o

......

(SAMPLE TITLE IX GRIEVANCES -

¢ Participant Worksheet 9 . -

Name of Gr1evant’ Julio Vargaé

4

-

Date of F1]1ng

9/7/6

SQhooTtor P051t10n

Parent of {nez Vargasf,student at bth St. E]em

School

Hember, Bﬁﬁhe] Board of Educat1on t , v
436 Lorcum Lane ' " '

. r

%Y

s A . S / . | ¢ 3 7:.H‘ , |
‘Nature of Grievance [t's my'undergtand1ng/1ha; school districts are re-

(N

quired by law to comply with Title I (Education Améndments qf 1972). Initial

requirements include enacting a po]1cx,0f nondiscrimination and notify h g

staff, students, and parents, de51gnat1ng a comp11ance officer, sett1ng

[

Up a grievance procedure, and conducting an institutional self-evaluation.

I have asked the superintendent repeatedly for evidence-that ne have met at

least the first yggr requ1rements, and for a record of correct1ve and remedial
V

-~

L 3
steps that have beeq Laken &y‘the schpo] district. His-.response 13/?nat

WWe QOn t Have to worry about that’unt11 someone comes in to check and that's

Ty |
mqst un11ke1y'“ L m‘f111ng thlS gn1evance en_ beha]f of my ch1]d who must be

pﬂpvrded,notxﬁ{natlon of the School d1str1ct s po]1cy of nond1scr1m1nat1on

Names and addrésses of others 1nvo]ved 1n the grieyance and the natnre
the1r 1nvdTvement T el RN TS R *\.;; RIS

7 '- ',"

'§T§napure oF Grievant

» Gordon D1ck1nson, T1t1e IX Coordjnator .W'Q?S‘ - P B o | QK»:

- Person ﬁece1v1ng Gr1evaﬁce ‘ L . | e
o ’ " ’ ) ..';?'7 K ! ‘. e :" ,»',' ".,", E . Ju’ " B
) ‘ ' o L T ‘ N -
] A'..’ . ‘ 3 , - .
L ) o . e \ :
' K i \9\” . ( Lt
¢ . v . o ! v .8
by = R | \"T'




4

L [/ Yes. 1[::] No.- (Please give the
e _ o S your .decision.)’

/. :
reasons for -

.

)

T, . * v

(3) Remedial mgésuresirecommendedi




o

SAMPLE TITLE IX GRIEVANCES

Participant Wor'ksheet. 10 _

Name of Griévant Friends of Education

Date of Filing

11/10/76

Schoo] or P051t1on Sex-Stereotypi ping CommitE’e, I11ff Area School D1str1ct .

'Address 625 Columbine Street;

i ff, )

-Telephone Number 771-3660

‘Nature of Grievance

The Sex-Stereotypirg Committee of thg Friends of

Education has completed a study of the basic reading materials used in

-our schbo]s and has found'fhe matéria]s to be sex biased and discriminatory.>

The committee wishes to file a sex discrimination.cqmp]hint and urges

discontinuance of these materia]s

, their 1nv01vement

N
N\ Names and addresses of others. involved in the gr1evance and the nature of

@

P

James Patton, Principal
Person Receiving Grievance .
. i

PW~10 L

‘Q v

Signature of Grie

vant




C r‘i"édeUuor{ OF GRIEVANCE

T Yes. T Mo

(P]easg give t

reasons for .

your decision.
- ' l
¢ .
A '
N
] ' = -

' ;o :

(2) Corrective action recommended: R N
S s e :
~ ‘-

N L |

' :

* " ‘f' -\ ;
. 7 ~—
t L 3 '(
(3) Remedial measures recommended:

4




SAMPLE TITLE IX GRIEVANCES

Participant Worksheet 11

.
Néme of Grievant Flo Perkins | , Date'of_Fi!ing 9/25/76
School or Positién ___Matron, Date Jr. High -
‘Address | “%w_é - _-_;;;L. e
- Telephone Number' 229 2671 e _f"m:;;t R W

Nature of Grievance I am the n1qhb matron at Dade Jr.High. My JOb 1n- L

cludes genéra] cleaning, [ would 11ke to apply for the Jan1tor1a1 pos1t1on} S

because Jan1tors make $1.75 per hour more than. matrons for Just about the

““same work. I was told that I could not apply for the job because 1t¢was

ﬁ‘tod hazardous for a woman' When [ asked they told me that the putt1ngggp

of ladders and replacing of llght bulbs would be daqgerous for women. I've

seen the janitor in my building replace three 11ghtbu1bs in the past Six

‘months. I can do that if they would let me, but they Won t even 1et me try.

Names and addresses of others 1nvo]vagffx the ar1evance and the nature of
“their 1nv01vement

-Mr. Harry Ca]dwe]],'Business'MaﬁagerngameétoWh-tity“Séhob1s

: N
- Signature of Grievant .

‘n

*

Jeanne Grant, Title IX Coordinator
Person Receiving Grievance
) f

v




RESOLUTION OF GRIEVANGE - . . =
(1) Violation: /] Yes. Z::]'No (Please give the reasons for
' ' | - your dec1s1on )\
B -. ﬂ%" = ."
. w ) 8
. / i
N\
- I . i g( v y
N ' ] ' ‘. -' ! ] 'xl ) 2
(2) Corrective action recommended: ¢ - . R ?
R , —
/ . “ !
. ' g
) .o ” s R

(3)

.Remedial measures recommended:

)
.

) LYie]
T
VAR
- [}
o
"
R 3
~p }
i 7\
-{ L 2
) 1
‘\ [
n
2
[
¢
K] .
i
" ‘ )
A~
”




SAMPLE TITLE.IX. GRIEVANCES + °

" S . Participant worksheet 12 '
f Name of Grievant - Nancy Ho1gate w1lson(‘ , Date of - F111ng‘10/14/76

School or Position Counselor Miller H1gh Schoo] )

Address ' o g d

Y Telephone Number _265-3790

-

Nature of-Grievance As a counselor in the district, I'm aware of and sensi-

//A\\t1ve to my respons1b1]1t1es under T1t1e IX SeVeral'months.aQO' Bob Hawker,

meta]s shop teacher told me that 1f I schedu]ed any female into his class,
- i
“she would be back in my office within two weeks. Venn]e‘Lawrenge expressed

‘-an interest in metals this -fall ahd I scheduled her in a metals, class. I.g

ten days she was: back complaining that she was harassed by the teqcher and
9

. other students. I have respons1bﬂ11t1es und4£7T1t1e IX don't teachers, too? ™

‘ . .
-

’ » 4

/

Names and addresses of others 1nvo]ved in the. gr1evdnce and the nature of
. the1r 1nvo1vement g

~ Vennie Lawrence, 10th grade'student
T ’ * ) St

l' ) []
’ A T
- : . i
B ’ " t ‘ \ : '
, T T *
N ™ ’ ( N '
4 7’ [
IS . N 7 . Y
N ' 5 7 , .
] . A RN 4 .
. L
N ' Signature o;fm evafit
'd 3 [}
"o ’ ' ' .
\ ) N
’4. . LI 3 . . \l
. ! . Ve .. ' ! ! \\ '
o Lennie Maxwell, Prihcipal , ¢ . B R S
o Person Recelving Grievance P o

[N L3 . ~ . N .
. ' N - [
. .




“ N ‘
. »~
~ ~ RESOLUTION OF GRIEVANCE .
(1) -violation: 4::) Yes. /7 No. (Please give the reasons for

- your decision.)

~
yé °
4

(2). Corrective action recommended:
% - T
: 9 2 .
¢ L'
\ e
’ v
v
N e
(3) Ggemedial' measures recommended:
&, '
. s ' T
> ' v
” v
. - ]
. [ .
, -
0 . PW’:]Z /
s (Page 2)
) 0
’ A, b
; /.
/ -

o




. \ / .
o A . A - SAMPLE TITLE IX GRIEVANCES :
- - 'i‘;wf Participant worksheet ]3 . o 0
N I k R
Name of Ghievaht !athina Breedlove™. - Date ‘of, Filing 10’22/76~

.

‘ School or Position / Jefferson High School, junior

‘ Address o r

A

Telephone Number 264-4966

Natyre of Grievance I want to attend the auto mechanics course at the

local vocational school. The teacher has saidathat this is permissible

because all courses are.open to boys4ghd girls. The~prob1eh is that % am

required to produce a signed statement which states that upon successfu]

complet1on of, the course I wLJ1 have a Job wa1t1ng for me. When I asked

why I needed this | was. told that girls have a harder t1me gett1qg;lpbs and -

s =

that there are a lot of boxs wa1t1ngﬁto;get into the program. I don t

think that boys have to have the same kind of .statement. If I have to do

that, spouldn't the ngs have to do it also?

-

Names and addresses of others involved in the grievance and-the nature .of
their 1nvo1vement .
Ry .
G ‘
N TT"

Dr. T1mldam1eson, D1rector Valley V1e&AVocat10nal School

A

-

L]

Bernice Morgan, Title IX Coordinator .
Person Recelving Grievance

PH-13 ~ .




K

RESOLUZTON OF GRIEVANCE

* (1) Violation:

\ | :
[T Yes. /T No.
>

Py

(Please give the reasons for
your decision.)

77
(2) Corrective action recommended:
N\ / )
RY B X
*
’ -
v’
» . 4 y
(3) Remedial measures recdmmended: ‘-
S Y
N/ “ N
5
\ ] ' m ~
) Ny
.
&
¢
PW-13 \ '

(page 2)

\
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l-v”'t"ﬁu " 'TMM o
; ; . ) | . . ' . ) .(“}., . » ' ) | ,.
{, SAMPLE TITLE IX GRIEVANCES L .
~ . Participant Worksheet 14 ~ g
' Naﬁe of Grievant Connie Jaeobs : ' ' Date of .Filing 10/18/76

o \’
School or'Position Junior at Jamestown H1gh Schoo]

—

Address
Te]eghone Number | 449 7057

T

Nature of Grievance Last year I Was ‘absent from school for the last two \

weeks to have a baby. When I returned this faJ],'Mrs Johnson told me.I

couldn't be on the cheerleading squad even though I was on last year because°

"of a rule that girl$ who have been pregnant can't be in afterschool-activi-

’

ties. There's a boy on the football team who brags all the'time to everyone .

about his baby, and'ho one kicks him off the-teaﬂ even though the coach_knows

about it. It isn't fair.
—

Names and addresses of others involved in the grievance and the nature of
their involvement. . \ :

7 . , : T
Mrs. Gloria John®on, cheerleading squad advisor

E

Signature of Grievant

w111iam Jefferson, Princtpa]
Person Receiving Grievance

« PW-14




,_ ' RESOLUTION OF. GRIEVANCE, )
_ . R = 218 e
(1) Violation: « [ ] Yes. /7 ‘No. (Please give the reasons for
. o ‘ : ‘ * your decision.) - g4
L] X . » i . ) .
. \ | ) ' . - . . )
\ ! . )
'A 1 4
. Y .
. (
[ o)
—0 ; ! . - ()
_ . 4 ,
‘ : (2) Corrective actien recommended:; ‘
[ A .
- * ' ‘
.‘ . ) '
' £l
« ) il N «
\f '/"\‘“\K_
) ! L
8z - i
(3) Remedial Measures recommended: : ‘
S “ - ﬁ}%ﬂ{?{f%
o | ' 2 —= W,
’ i ‘ > ':‘!}//-m(_i‘\\\i’r :'“ } ',LL
- } i '
} ) K :
< . i
. 8 N )
! -/ .
v~ ~
L ’ .
L
-
—




SAMPLE TITLE IX GRIEVANCES

e " ' " Participant Worksheet 15

N -l
LI
- Y . . - o

Name of Grievant AﬂgelofScaTva"» ' | Date of Filing 9/27/75~;

School of Pos1t10n PE teachier, Baker.Junior High,

. . N -
Address e \ S

_Te]ephone Number 794-3889

Nétuhe of Grievance TIt's my understanding that physical education classes

have “to be coed to comply with Title IX. .Although we have mixed male/female

teaching teams, the'girls end up at one end of the f]dor with the female
—— 1 -

~ -

teacher whi]e the boys end up at the other end with the male teacher. It .

’happens for both contact and noncontact activities. when;I've asked ‘the

' physica] educat1on department head about this, he 1nd1cated t Title IX

3 wis ridwcu]ous and that our schoo] has devised th1s way of getl1ngaround

il

the regu]at1on. I'm-uncomfortable about mx Tnvolvement in something which o

I believe is illegal. Is there any way to resolve this issue?

‘ ¢
Names and addresses of others' involved. in the gr1evance and the nature of -

L their 1nvo]vement ‘ | ‘ . '
. - ' e _ . Cw
3 T, RN
Joe Kennelswlrth, PE Department‘Head' -,

’ I'v

s - : \/ ~ =
. ¢ ’ . Signature of. Grievant
Rod Meany, Principal, Baker Junior High A
Person Recelving Grievance L
| W PH-15 S v

. . § :




| B S : . g )
RESQLUTION OF GRIEVANCE =~ ‘
| e | | ‘l - : C e Jl»/
(1) Violation: /7 Yes: /"7 No. (Please give the reasons for
B e ' : o your decjsion.) :
' I\ ' “ ¥
' Land
- . ‘
Y "‘ y
_ - | N » - v
(2) .Corrective action recommended i
—
\ ‘ , |
(3) Remedial measures récommended : v -

N,




LN

4

' ’\
L SANPLE TITLE I GRIEVANCES . -
| ., Participant WOrKsheet 16: | )
Name of Grievant Evelyn Marcus Date of F111ng 10/18/76
‘ Schpo&,of Pdsition PE teacher at ﬂa]]er Junior High ' - !
Address . f_; | { B g N
. Telephone Numben_770-5426 | . |

—T T

-

Nature .of Grieﬂange Because of the new Title IX regulations, our PE gir]s'

4

and boxs departments have been consolidated 1n‘h unified department of '

phys1ca1 edUCat1on The former boys' department cha1rman has_been named

head of the new department The prob]em is that he has 1ssued keys to the :

equipment room to ma]e staff members on]y and has p]aced male staff in

charge of supervising all classes (we teach in ma]e/fema]e teams), saying
i hd ™~ | .

S

the men need the responsibMity for discipline reasons. I think it's very’

unfair, but the chairman says that Title IX doesn't cover administrative

structures and it's my tough Tuck. I'm not a tenured teacher; how much can

A o

I push? -

v

Names ?nd addresses of others 1nv01ved in the qr1evances and the natyre. of

" their nvo]vement
L _
. ’ : . . . . .t*
. Mr. James Thompson, PE‘department chairman, Haller dun1or.H1gh, _— .
. , \
. - '7 . . '/ ¥ )
( .
- - o
. | Signature.of Grievant
~ Carlos Montoya, Prtnc1pa1 ) .
Person Regeiving Grievance ®
) - PW-16

.‘(-




RESOLUTION OF GRIEVANCE ~ “° . - '
(1) Violation: /7 Yes. [T MNo. (Please give the reasons for
' , - : ' 4 your decision.) ¥
"a a' 4 3
| .Cf
v | )
T —~————
% — T
‘
)
L
L] l’
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Overview:

. ]
-

SAMPLE TITLE IX GRIEVANCE PROCEDURES A AND B-—ANALYSES
' (For Participant WOrksheets 6 and 7)

Appendix A .
SN

-

An attempt to analyze "Sample Title IX Grievance Prdcedures A and B"

accord1ng to the "Checklist for-Evaluating the Content of Grievance Proce-
Zhres makes apparent the range of specificity with which grievance proce- -
u

res may be written. Of the two Sample procedures, procedure "B" s é]earf

1y the more sgecific, and the easier to evaluate on a "yes" or "no" basis.
This degree of specificity wou]d also make the procedure eas1er to use and’
to administer. - | )

N

Procedure "A” iéﬂpdrtitularly weak in the .following respects-

. no referenee is made to the existence of a procedure for the reso]u-'~.

tqon of student comp]a1nts of d1scr1m1nat1on

: i the role o} the Tocal EEO c unse]or, a]though apparent]y critical at
' the 1n1t1a1 stage of gr1eva ce processing, is not defined in any way

'"} 0 the def1n1t1on and form of a."formal comp]a1nt" are never specified,

- despite the key s1gn1f1cance of the forma] complaint in the procedure

® no t1me]1nes are specified in po1nts 3, 4, and 5 of .the procedure
_'i o the fornnég which grievance appea] must be filed is not stated
'- (] the formdqirwh1ch the f1na] appeal is to be f11ed is not speC1f1ed
Procedure "B" lacks specificity regard1ng -
° time]ines;for the filing of a complaint . ',
* o methods for informal grievance resolution
f o the ro]e.o?'the comp]iance'coordtnator in LeLe] T™wo of the Procedure

;
Ne1ther procedure spec1f1ca11y provides assurances of basic procedura]

. rights for all parties to grievance beyond those prov1ded in progressive

levels of grievance decisionmaking. Neither prov1des for d1fferentTa1 1eve]s

of initial gr1evance referral.

-

¢t




-

+ , .'. el )
"Checkljst" responses:’f?_’ _ .

\ . R — amer — _
. : ' ‘ 2 . .
_ ) ) \\ S v I . i . )
i VoL

L}
o . A A . . . .
! 7. v " . S ‘ : . . .
‘,/r»' , v N r ~ N . » o . =~ LN ) . . }»
: )(’ jl . W/ﬂ i ¢
SV

-/ k

, ~— . ) c . . )
Although the wide?gange in specificity of procedures, leaves room .for ™
some differences in interpretation and qualitative analyses of the two '

procedures is desirable, it may be useful to use’the "Check1ist" responses.'
provided be]qy as a general measure of analysis of the: two, procedures.

 Initﬁation and filing of grievances: L ' L v
- e _ ‘.Procedure - Procedure
- Does the gnievance procedureé: A : : B -
’ ) P  ,~ - : /—‘ /ﬂ\ﬂ;‘ ”'— )
1. Provide clear and adequate definitions W )
o of who'may grieve, of what issues may bé - L
covered by grievances, and of the terms ng“ . oo
* . used throughout the procedure? _ No Yes,
2. Cover all students and employees? : No " Yes
L ) - . . ’ .

3. -Clearly state the form and procedure : "o ?~
for filing of grievaqces?' ' No : - Yes

4. Specify any app]icéb]e time limits for .
the initiation of a grievance? . Yes No

5. Provide for|assistance to-grievants in
the fi]1ng/$reparation/drocessing of a

grievance? " No " No
6. Specify the responsibilities of institu- °
tional/agency staff for the receipt and D - .
) initial handling of grievances? ] Yes - Yes
; . ‘ ° ¢«
* 7. Provide methods for informal and prompt
resolution of grievances when further o , _
processing is not needed? Yes " No
| : ~ (unclear) - ~
Processing of grievances: . ' -
Boes the grievance procedure:
1. State the number and levels of steps for '
grievance processing and the criteria .
). for jnitial referral to each level? " .both specify steps;
' ‘ neither uses differen-
. tial réeferral
AN 2.  Stake the foﬁﬁ of grievance presentation " A

%(ora1/Writte?; hearing 2
panel; etc.) at each //A\\\WWTN\ : /




", . . Procedure
) .A . B B

- .= e,

3! Specify the criteria and procedureSIfor
- . the assignment of)fnitiaj hearing levels?

I
S ) LA
. » . .

S 4. .De]ineation procedures ‘and responsibili-
- - ties for,nofification of all partjes at
- each proces51ng ievei?

. Delineate timeiines for a]] a0t1v1tiés

: vithin the. grievance procedure? ;,As \
6. 'Spec1fy ‘the procedures which, shaii be

- used,in conducting grievance hearings?

= . -amount-of time allocated to each hearing? .

~-amount of time allocated to each party to
the orievance?
-right of each pa
a351stance?

ight of each party to present witnasses

ahd evidence? .
-right of each party to question witnesses?
-roles of persons involved in the hearing?

. =r?ght of grievant to determine whether
hearing shall be open t6 the public?

- hearing?

)
7. ’Spec1fy any requirements for submission of
written fnformation by grievants or others?

-

8. _ﬁithe form and timelines for the prep-
iﬂ'guof -grievance dec151ons?
' 9. ear]y state the procedures and timelines

he grievant's acceptance or appeal of
grieVance decisions? . v

10. Specxfzdtneffoies and. selection of persons
"~ invglved in grievance proce551ng? .

\

o , ‘ _ o
© ‘Basic¢ apd procedural rights:,
Does the orievance procedure

1. Provide grievants with the right to appea]
to progre§51ve levels of deciSionmaking?

-2, Provide assurances regarding the impay- -
. \\tiaiity of hearing officers?
o ’ # /

Provide for tonfidentia]ity of grievance J

proceedings if so desired by the grievant?
‘ ©A-A 2
. {page 3) .II}()

to repreeehtation and

-provisions/requirements for recording the

!

IS ',
4

neither provides for |

differentia] a551gn-

ment . o

No . . Yes

No . Yes
Mo o %ZNoﬂAvv

N . No-

: +

N -+ No
N N
Mo o _rNo'
No No
"No - No |

No ) No
Yes ~ " N
el

No ' Yes®

No ~ Yes -+
. No No

No - No

Yes Yes

N =~ No

No . = v No

" Procedure

b »
jJ‘:F_,- . .




. . A . S J ! . oo Procedure Procedure
o ! . o A o B -
. - 4., Provide'for drievants' access to rele- - % - .
‘ _ * vant institutional/agency records? No . No (\.
. 5. Prov1de for the protection of grievants , S
e +and respondents from harassment and entry ' 3
‘ of information 1nto student and p@rsonnel o
¥ . f11es? ) No *No -
6. Pnovide for confidenti‘]ity of grievance ) |
srecords if so desired by the grievant?, No - "No
4 )
.. n / R R ... : .
s i . L “4 . e
\\,\ "h\ .
- . ‘. \ E 3
. . _'-'hj .
B ’ . ¢ A ' .
) - . ‘
o X
. \ ' L { .
» ) ' g » » . .
| “, ' . . ' ’ *
‘ . | \7\ | ’
. v . '
N - .
y
* [}




N

_..SAMPLE TITLE IX GRIEVANCE ANALYSES
(For-Participgnt Worksheets 9-16)

Appendix B v

!

“In each instance, the answers provided are based on the assumption. that
the information provided in the grievance has been confirmed.

» ©
L4 . 4),,,@}'9,9\‘,4 . . N
Julio Vargas N g’ \h S .
- , . . - | . . ' “‘0 R “
Violation ofMitle IX - Yes~ . '

L | Thé failure to notify ‘students, empioyees, and parents of elementary
and secondary students regarding Title IX compliance policies would be a

violation of the Title IX regulation. 1f the other procedura’k requirements—-:,

designation of a compliance officer, deve]o?ment of a grievance procedure,
and completion of an institutignal self-evaluation-<have not been completed,
these would also be Title IX violations. /%86.3/ /386.5/ . /886.3(c)/

 Corrective actions: . : ,

® Develop a policy statement regarding nondiscrimination and Title IX
compliance .and nqtify all students, employees, and parents of this
. bolicy. = " . )

® Designate a compliance officer who is responsible for coordinating
efforts to comply with Title IX. . .

® Develop a written grievance procedure for processing Title IX com-
- plaints and notify all students and employees of its existence.:
" b . ’ ’ )
o Complete an institutional self-evalyation.
/ ! ° .

Remedial measures:

‘e Provide Wo?kshops for all personnel to ipform them of Title IX re-
quirements. ' ~ - ’

e Provide briefings or'workphops for school board ﬁemberS“to inform ..
them of Title IX requirements and their 1ega1‘yespgnsibi11fies for
compliance. ‘ ‘ '

. ‘e ) )
[ &, °

-

.
Y g S N

Friends of Education : . S

[
- \

Y vViolation of Title IX - No

The Title IX regulation specifically exempts coverage of textbooks

~and 1nstruct10n'] materials and cftes.the First Amendment's guarantee of

freedom of expression as a possible conflict. The preamble to the regula-
tion, however, recognizes the problem of sex bias in textbooks and instruc-
tional materials and urges State and local education agencies to take.
appropriate actions. : n ! .
It should also be noted that the Title IX regulation does not require
the extension of the grievange procedure Eeyond students and employees, but
a local education agency may wish to permit community groups to use the local
grievance procedure. ' 1 l _
A-B l -
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Flo Perkins

ANRE Y

L)

_Yio]ation'of Title IX - Yes
- . S |

not be sex designated-un}ess a bona fide

occupational qualification (BFOQ) baséd on sex is involved (e.g., locker |

room attendants).. Two factors m1t1gate against a BFOQ in this case: a) -

replacing Tight bulbs is not a major activity of the janitor job, and 'b)

it has not been established that women cannot replace 1ight bulbs. /586.61/

L)

Job classifications ma

3 ) . * ~
' o

Corrective actjons:

e Ensure that Ms. Perk1ns is given fair cons1derat1on for the next
available janitorial position, »

. Modify the job classification to eiiminate sex differentiation.k

ngpdia] measures: t

¢ Notify all personnel current]y occupying matron or Jan1tor1a]
pos1t1ons of the change in po]1cy .

® Review all job classifications and nod1fy them as necessary to
eliminate sex differentiation.

® Review all job announcements and pos1t1on descriptions to ensure 1
- nondiscrimination. ;

¥ e Develbp written statements of skill requirements for all positions
and provide all applicants the opportun1ty to be tested according
to these Job;related criteria.

Nancy Ho]ggte-Wi]son

VYiolation of Title IX - Yes_

The selecttve harassment of students on the basis of.sex would be a
violation of the Title IX regulation. /8§86.31(b) (1-4(8)/ /§86.347

’

Corrective actions:

¢ Inform metals class instructor, Bob Hawker, that his behavior viblates
- the Title IX regulation and instruct him to ‘cease his harassment of
female students

R
~ o Inform Vennie Lawrence that Bob Hawker has been instructed to cease .
o his harassment and that she may notify the prlncipﬁQ if she is harassed
‘. afain. , ' |
S ‘9 Provide Venn1e Lawrence the opportunity to transfer to another metals
shop class. . *

o Develop rand disseminate a policy statement regarding teachers'

respon- *
sibilities.f?r nondiécriminatory treatment of students. :

LS ' A"‘B
(page 2)




Remedial measures: ; | T , | S
o Maké a survey to identify ‘those female students who have Beeﬁ 1h£erestr'

_ed in metals'class or in other sex-segrégated courses. ,Encqurage
4 these students to enroll in.such classes if they are sti11 {nterested. "

J \ : .
B e Develop andl dissemiﬁgte guidelines to instructional staff regarding . ,
h nondiscriminatory tMeatment of students on thg basis of sex. ' '

-~ ." ® Provite relevant inservice traiJ;ng programs: for instructional °
. personnel, s - N
® Provide all $tudents with information and counseling regarding the f a ’

changing roles of women and men ‘in the world of work ‘and in other °
. life areas, and the importance of considering alvariety of course .
options, both traditional and nohtraditional. R

Katrina Breedlove

Violation of -Title IX - Yes

The use of sex differéntiated_critekia for admission .to a vocational
school or program is prohibited by the Title IX regulation. /886.21(b) (2)/

M 9

Corrective actions: ' F

® Admit Katrina Breedlove to the auto mechanics course without a
statement of job availability (or require #hat male students also

produce.a signed statement of a job opportunity in order to be ad-
mitted). B

® Prepare and disseminate to all relevant staff a policy statement
regarding nondiscriminatory standards for admissions in vocational

education schools and courses.

Remedial measures:

4 .

¢ Survey all women in the school (or feeder schools) to identify any
interested female students who have been denied admission or dis-
couraged from enrollment in auto mechanics due tof‘he job opportuni-
ty guarantee requirement. Females who are identifled as having been

denied/discouraged from enrollment should be contacted to ascertain e
current intérest and provided opportunity for enrollment in auto:
mechafics. : '

. . - [
b

0'Inf6rm all stuhents of their equal opportunity to enroll in auto
. mechanics ‘and other vocational educa;ﬁon courses.,

S '

v .
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Connie Jécob§

- ‘ ' - . ' b . L
K “.' ' - . Violation of Title IX ~ Yes o o " . '
« . \ ) ]

.. ~Rules which mandate or permit djfferential treathent of male and female
studeqts on th; basis of their:fmarital or parenta] status would be in viola-
tion of" the Title I% regu]ation /386 a0(b)(2)/ - . ot

« | .
Corrective actions; e ‘. - L

' . T - : b

,® Reinstate‘Connie Jacobs as a member of the“cheerleading squad..

e Develop_g policy regard1ng the nondiscriminatory treatment of male
- and female students on the basis of ‘their marital or parental status
\ _ in all curricular and extracurr1cu]ar activities.

~ e ) Remed1a] measures : ;

.o Develop and d1ssem1nate to all staff guidelines for ensuring nond1s-
criminatory treatment of male and female students with.regard to their .
marital or parental status. . ST

e Survey staff to ensure that other students have not been denied -
opportunities in extracurricular activities on the basis of the
prpv1oUs policy regarding parental status. If any instances are - -

. identified, inform these studefits-of their r1ght to participate in

extracurricular act1v1t1es o -i
Angelo Sca]va - S o ‘,' ¥
Violation of Title IX - Yes . ' ‘ B

Providing -parallel sex-segregated act1v1t1es in cOeducat1ona] classes
would not meet the requirementsyfor integrated physical educayfion courses. , -
Students may be segregated on tﬁe basis of sex only for thosegf portions of
the class which are devoted to contact: sports In-addition sexually dis-

" proportionate groupings which result from the application -appropriate,’
objective tests of ab1]1ty are permited. /886.34(a-c)/

-~ ¢

. /‘ x Correct1ve act1ons

A}

'\ ' ~ 'e.Issuance of a po]1cy d1rect1ve requ1r1nq
-1ntegration of activities for male and female stydenfs during physi-
cal education classes except during participation in contact sports.

( #ssignment of female and male teathers bn the basis of skills
rather than on the bas1s of sex.

o !
’

- Remed{al measures: L, R ' v A4
) . v ’ V4
e Development and disseminat1o?fof policy guidelines regarding student

grouping and ass1gnment of staff in coeducationa] phys1ca] education
classes. @ '

| [ ¢ Review of physiéa1 education curriculum to ensure provision of a
y : sufficient variety of activities to meet the needs of all students.,

A-BT SR
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-, Sex. /%86.51(a)/ /886.55(a)/.

>

-

Evelyn Marcus

¢ 5. ' .‘ ' - . [ )
* Violation of Title IX - Yes , : . | L

A

. .. ' ' ' ’ Al .

Assignment of supervisory responsibility on the basis of sex and the
Issuance of keys to male staff ohly would be discrimipatory., The Title IX
regulation does not prescribe any specific administrativé structure, but no - _
structure may be usad which results in a disparate effect on employees of one —

"~ - Corrective actions:

. Q"'

¢ Require the depértmentﬁchairpprson to'pro&fde keys to all personne? v
with legitimate need for access to equipment. L - °

® Require the department'chairpérson to delineate the requirements fqr !
supervision of physical education classes.and assign staff to super- '

. visory responsibility on the basis bf'their qua]ificatiqns‘ratherA

than on the basis of sex. . 4
/ ‘ (

Remedial measures: .

® Provide physical education staff guidelines for ‘the nondiscriminatory
‘assignment and treatment of staff. . ‘ : '

® Provide relevant inservﬁce'training'fo all physical education staff.

"1&. e P
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