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| (INTRODUCTION, ~, - =

-

Contnlimons of H:smnic Amencans are rscbgnized each year durmg Nattonal
. ~ Mispanic Hentage Week. Proclalmmg the . 1978 observance, Prusldent ..hmmy'
- Carter said: N\ .
: Hfspan:c heritage ... is an essantisl part af our :dant:ty as a nation .... |
" ‘want to reaffirm my commitment to ensuring the full participstion af I
our Hispanic citizens in all levels of our society and government.... Our '
Hispanic community is anintegral element ... of our nation.... P

During Hnspamc Hentage Week 1978, President Carter called upof the n&tmn

el To join with me in launching'rlew Hispanic initiatives that will'assure
the full pamclparlon of Htspamc Amencans in every sechr of Amen- .
~ canlife.... |

As part of this special obser\fance, Presldant Carter asked Hispamcs in the

. cities and rural areas of America for their advice and suggestions. At the Presi-

" dent's direction, Town Meetings focusing on Hispanics were held throughout the

United States. In past administrations, such pubhc meetings ware too broad to fully
cofsider Hispanic concerns. Unlike’ such earlier public forums, the 1978 Hispanic

Town Meetings not only focused exclusively on Hispanics, but they were also

conducted by Hispanics. ~ .

e Top Hgspamc appointees selacted the tocatmné and pemonaﬂy conductad

. these meetings in Spanish and Enghsh From September 11-to 15, 1978, sixtegen

Town Meetings were conducted in seven states, the Distriot of Columbia, and

Puerta Rico. Hundreds presented testimony in Spanish .and English. Scores of
Hispanics attended these highly ws;ble. weu-recewed public sessions. The Pras;- ~

dent asked all Americans to: .

. Listen to the views of the Hispanic cammumry on current economic
and saocisl issues, particularly education, jobs, housing, heafth and
criminal justice.

' b
Although a number of issues were ndumfsed at the meetings, most. of the
commsnts and suggest:ons centered around the following seven categories:

&

‘o Employment o
e Administration of Justice and Immigration ° C
e Housihg .
¢ Healthand Welfare :

e  Education _ - o . )
e Economic Development ‘ ,

e - Hispanic Data Collection : "

The President and members of his staff thoroughly §tudsed the testimony from

these meetings. As a. demonstration of his personal commitment to Hispanics,

a ~ President Carter asked. members of his.Cabinet-to regpond to the major questions

‘ and concerns raised by Hispanics at the Town Mee gs..to report on their past

efforts, and to outline their future plans. This report marizes responses to the
President's mqumes from the following Federal agenc:es andepartments: ‘

<
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- far fifom equal with other groups. They believed, however, that carefully designed

Chepter 1 Employment
/ heme been drecnminared egemst beca :peek Spamm, f have‘.
two young daughters. | have looked for ..80 I can suppart my

" “children. Maybe it’s because of my sex ar age orchildren, ar because!
can‘t speak English. | can’t gefend myself. .because of the langiage....

. Ss, Ihgve come to explain ypmble@royouramrfthemicmyway c

you can help me, (Phoenlx. Arizona)

Employment was a vital aréa of concern td those preeent et the meetings. In"
general, Hispanics eppe-ered to view their status In the American economy as being

and more sensitively administered public pdllolee could do much to reduce this

~ inequality. Hispanics throughout the Umted States spoke of penraeive dreenmine-

tion affecting ail areas.of employment. They viewsd themseives as:

e Dependentupon Federel enforcement of entr-dleorimmetron policies; .
e  Reliant on public educational and, tremmg proqrems ee a. meeni of
economic progresss and,

tween unemployment and inflation. «
Town Meeting participants also identified'a number *of menegement and

policy probleme mth reepect to progrems edmmistered by the Depertment of
Labor (DOL).

Hispanics expressed concern over DOL's Co prehenewe Ernployment and

Training Act (CETA) program’s failure to provide effdttive -sorvices to Hispanics. For
example, CETA prime sponsors did not follow up on enrolless to determine

.whether they were receiving a just wage, whether they were being retremed and -

whether heaith and safety laws were being followed. The CETA prime sporisors’
. efforts in English as a secqnd lanquage and bilingual programs were particularly
,‘«lax. Even more rmportant, Hlepemcs did not get e proportionete shere of CETA

-~

-~

resources. ‘t
President Carter asked Rey Merehell Secretary ef Labor, to reepond to theee '
‘and ‘other concerns. [ a
I Emplqyment and Unemployment T, |
£

- DOL was asked to:

A

® Descnbe DOL effofts to rdentlfy the number of unemployed Hispancis;
e Compare Hispanic unemployment with that of other minority groups; and,
e Provide information concerning the employment of Hrspamc women.

Employment and UnemploymentDeta

N .
Publication of monthly unemployment data  for Hispanic workers began in

early 1879. in addition, the Bureau of Labor Statistics publishes quarterly and
annual data in Employment and Earnings which is cross-tabulated by sex for
Hispanics ages 16-19, 20-24, and 25 and older. The data show that the Hispanic
¢ -unemployment rate (currently at 8. 2%) is lower than that fer Blacks (12%) and

7

¢

{

. ¢ | '
Because of employment releted concerns expreesed at the Town Meetings,

@ More adversely affected by ‘eoonemlc fluctuetrone ll'l the trede-off be-"
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< ' higher than that for Anglos (4.9%) The data also shqw that the Puerto Rican
‘» unemployment rate is consistently as high or higher than that of Blacks, that Cuban -
" Americans have a comparatively low incidence of unemploymaent,’and that Chica- |
nos have ‘an unemployment rate comparable to that of ovyerall. Hispanic
unemployment. ' N e | s
' * Since December 1976, the growth of job opportunities for Hispanics has been
= ° remarkable. In a period%f 2-1/2 years, the Hispanic employment increased by

S

- ", 18% —twice the growth rate in jobs for the total population.
oo As of July 1979, 4,591,000 Hispanics were employed — 702,0Q0 more than
‘ ;"in December 1976. Nearly one of every six Hispanics gt work today owes his/her
« _jobtothe unprecedented addition of 8.8 million jobs to our economy in that period.
Since President Carter was elected, the undémployment rate for Hispanics has
‘dropped by almost one-third, from ,11.7% in December, 1 76, to 8.2% in July- ;
. * 1979. This compares with an unemployment rate for total poplulation that declined '
- .+ from 7.8% to 5.7%, and an unemployment rate for Blacks that declined from

13.8%10 12%."
. B. Hispanic Women | - I
oy /)

" Hispanic wemen in the past have had a lower labor forge participation rate
' than either Anglo gr minority women, although the differences in these rates are
" ~ narrowing as more and more women join the labor force. .
In the fourth quarter of 1978, the labor force participation rate for Hispanicr
adult womari was 49.8% compared to 50% for Anglo and 5%.8% for Black aduit
women. There were 1,567,000 employed Hispanic women.in the fourth quarter of - .
o ) 1978, nearly 13% more thah the previous year. This far outpaced the rise in Black
- and Anglo_~famale employment, which registered employment gains of 7% and
6%, respectively. o v
A ) ' Unemp!oyfn‘ent:'among Hispanic aduit women has continued to rise at a time
'~ when uhemployment among Anglo and Black women is decreasing. Their unem-
. ployment ratef(%.’l%), falls between the rates for Black (12%) and’Anglo wp@
. b , .

Yy

(4.9%). )
_ . Eniploqunt Progr§ms . - . | L_/
T 'President Carter asked DOL fo: . o
"‘ ) e. Describe its employment and training proqra‘ﬂ‘s. especially for.His-’

panicyouth; . . ) | .
‘o Provide data en Hispanic participation in these programs (e.g., CETA,
.. " WIN,Youth Initiatives); | -
b e Listexamples of bilingual or Spanish program announcements; . )
' ' e Provide data on the bilingual staff of these programs; and, |

e Listspecial progfams for Hispanic women.
. A. Employmeént and Training Programs . k ,

Lo " In 1978, DOL distributed over $65,000,000 for employment ard training
¢« T ' programs to organizations primarily serving Hispanics. Of that figure,

. ) $ 11,000,000 was for nonfarm worker programs. This § 1 1,000,000 represented

more than a five-fold increase in funding from 1976. The activities included on-the-

}qb training, English as a second language, program promotion and research and

1y
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development to enable these orgemzatnb‘ns to work effectively wnth local CETA
' prime sponsors. - > T

w , DOL is pemcularly pleased ‘wsth a new contract for 1979 awarded to the
Amencen G.l. Forum for veterans outreach, and a contract with SEWJobs for
Progress, Inc. for operation of a newJob Corps Centaer. ;

‘ A number of youth programs operated by HlSpamc orﬁ:etiom have been
funded byvthe Department in order to better serve Hispani th, In the various’
youth programs; Hispanic participation ranges from 6% t0.13.8%. for an averafe
of-11%. The Department has increased the invoivement of ,Hlsp‘anic organizations
in the delivery of program services to youth and is currently under contract with 13
Hispanic sponsors for a total of over $6, million. e

The Office of Youth Programs and the Vice President’s Task Force od Youth

. Employment are working with SER/Jobs for Progress, Inc. to plan a conference on

Hispanic youth employment policy options. The conference, tentatively scheduled

for Spnng 1980, will representatives from all major Hispanic organizations integ-

ested in and involved with youth émployment and training. Amqng the groups

included are SER/Jobs for Progress, Inc., National Council of La Raza, National

Puerto Rican Forum, and LULAC The conferente will examine model programs

serving Hispanics, review research-and academic - studies on Hispanic youth

~ employment, and focus on~aritical policy issues for inclusion in-the Presidential
Pollcy Review Memorandum and the new leglslatwe initiatives. .

B. Hispanic Women

‘The DOL Women's Bureau has undertaken two initiatfves aiméd specaﬁcelly at
Hispanicwomen: . .

. 1. In 1978, the Women s Bureau funded a San Antonlo, ‘Texas program, the
“ Low-Income Women’s Employment Mgpel Project. . The mejonty of the staff and
participants’ were bilingual Hispanics® The program, which 'is now called the
National Women's Employment and Educatlon Project received additional funds
for 1979. . ‘

The project recruited low—mcome women, helpmg them to become job-ready
through counseling and practical training in job-seeking techniques, and placed
them in jobs. Because of its successful’ plecement record, the San Antonio CETA
prime sponsor will fund the program in FY 80. The program model is being
considered for replication in othfer cities.

" 2. The Bureau also recently held a conference in Albuquerque, New Mexico
qn Hispanic yourig women and their problems in making the transition from school!
to work. Several concerns were voiced by the Chicana women in attendance. The
participants felt strongly that society as a whole, and government programs in

_ particular, were insensitive to the specxel cultural needs of people of Spanish
heritage. Many feit that the Hispanic family was ignored as a structure differing
from Anglo American families. The participants, especially the young women,
urged the government to make a strong effort to help break down myths which

- 'young Chicanamwomen hold about participation in the werk force. "

A

" - C. Research on H:}spamo . o,

JHispanics have bgen concerned that res/arch undertaken by the Department
- of Labor address Hispanic problems in the labor force, and that Hispanic research-

< .
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. ‘ment is now. 3_8% This increase_is

. /‘\'wax R .

'ers partrcrpate in that werk ‘In response to thls concern the Eﬁmloyment and
‘Trajning Adnum‘stranon (ETA) targeted over §1.9 million in employment. @nd
training. ET A pians to hold a national symposium to expose Hispanic academicians

: to research and dgvetepment oppertumtras within DOL T,

fndéral Employm&nt : ‘ . T .

&

Hrsparucs werer generally troubled about therr underrepresentatson in the'
+ Fedbral work-forke, particularly at seniof menagenal and directorship levels. Many

observed thdt this defrcrency in the career servicg may prevent Federal agencres
from being responsive to Hispanic heeds.
. One Chicago employment agency offncral however, observed that the abmty to
get ajob depends heavily:on Iearned English language skills: ‘

1| go days at a time, weeks when lgeta jab order and | go out and say
‘anybody speak Engl:sh? and nabady, nobady answers (Chr%’go
lilinois)

But as this spea‘rer observed - .
" Hispanics in a lot of instances are the last to be hrred And as you

. know, the persons with the least seniority are the anes thatare going

to go frrst (Ch:cago Iinois) ° +~ . for
A. Hispanic PresrdentralAppomtees ) L ' ‘&

o

Because of his strong commitment to Hrspamcs President Carter has taken
direct and decisive action to assure Hispanics that their concerns are,represénted
at the, policy level. During the.Carter Administration, 186 Hrspamcs have been
namad to important pohcy positions threugheut the gevernment {See Appendrx B.y

. ¢ . N . . ‘

B. Federal Civil Service = .

Although the President has ng diregt authorlty over tha compegitive Federal ,

civil servicé’he has taken a number of steps to assurg that all persons, mcludmg
Hispanics, are provided an equal opportunity for Federal emp!eyment For exam-

-ole, President Carter; , .
® Reorgamzed by executive order, Federal EEQ enforcenient consolidating -
.+ itinthe EEOC and DOL;
" e Reorganized and improved the Federa! civil service system ‘and created
the Office of Personnel Menagement(ﬁPM) and, | -~ «
-@ Strongly supported and closely monitored the progress af mternal Fedaral
EEO efforts, Hiscussing such matters with the Cabinet. S - ﬁ

A number of Federal agentcies have shown progress in Hispanic employment
durmg the Carter Admmrstratron _

-

1. Department of [abor
Since President Carter took office, th® humber of HTspamc empleyees at DOL

" has more than doubled. By the end of 1976 there were 393 Hispanics atDOL; by

July 1979, there were 828, The perce of Hispanics working in the Depart-
result of Secretary of Labor, Ray
P
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QsMarshaﬁ‘ esﬁe hmg a, Departmentar goal of. 4% for Hsspemc employmente and.
wqumg toward haigoer -

\r.

‘Inéluded. in that effort was the establishment Qf an Hsspemc Recruntment

) 3 - Coordinato? for.the Department and a nationwide oytréach program. The Depart- -
... T meng recenﬂy began a demonstration praject to recruit employees from the ranks
. of ispemqs em"el!ed mtheJob Cefps end m:granttrammg programs.

O .. 2 DepartmenrafJusttce | = L,z F
Sl T '; *  'The Department of Justice has made scmllar prggress in §ome smpqrt\ant erees
oL . For’ exampie, Htspemc employment in, s:x key oceupatlens has mcreesed {(See .
Tabhe!AbpendnxA) C - R .
. 3o ) . . . . . -ilg‘_, ) “" ‘.: .
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,  Chapter 2; -Adntinistration of Justice,
© Immigration, “and Voting Rights

« . 4 .
" The polics, by virtue of their lawfully vested powers, and social S

', service purpose, should protéct the -feared, the despised, and the

powerless, equally ‘with the mighty, thé weaithy, and the belovsd.

- They should.neither seek, nor take unfair advantage of any citizen,

.X,_.even when they are convinced hé’s guilty.... (Ftesno, California) .~ °

. ‘Testimony from the Fown Meetings showed that Hispanics had serious prob-
lems in their relations with the govarnment agencies charged-with the administra-
tion of justice., The attitude of Hispanics toward the institutions responsible for the
administration of-justice — the police, the tourts, and related agencies'— is not

- positive. Many who testified Viewed the police departments, #& courts, and the .
laws themselves as jnstitutions in. which:Hispanics have no stake and from which . b

they cannot expect fair treatment. . - L - . ,
" In every Town Méeting, witnesse$ ‘descv’{bed Jocal experiences involving the
alleged use of excessive force against Hispanics by.police. The incidents varied
from continual “stop and-¥risk” harassment to _physical beatings and violence
resultingindeath. - . - . . o

- Hispanics pointed to the existence of widespread ‘patterris of police miscon-

"duc,t.Thesepompléintsincluded: o

e . Numeérous incidents ‘of excessive ‘police violence and harassment .of

Hispanics, especially in $mall towns; oot ¢

e . Diseriminatory arjg. harsh treatment .of juveniles by law enforcement
officers; R AN I - |

e Police discourti¥iesWward Hispanics; -

e Inadequate iocal rgmedtes for police misconduct; and,

‘@ Underrepresentation of Hispanics in police departments. -

1

' ¢ ’ Q
. Administration of Justice LT -

Because the President is concerned that all Am_ericans receive éqhal protec-
tion and due process under the law, the Department of Justice (DOJ) was asked to: .

e Explaim its efforts to receive and monitor citizen complaints of police
miisconduct; and, | ) y

‘e ‘ Describe departmental steps to investigate and take remedial action’
designed to prevent their reoccurence.

.During the past thirty months, the President directed the Attorney General to
establish a number of initiatives to ensure every American equal protection under
the law. The new Attorney General, Benjamijn R. Civiletti, views Hispanic civil rights
as one of his top priorities. v, : !

A. Complaints

~ Two main sources of information on Hisganic complaints are available within
the DOJ, the Civil Rights Division (CRD) and the Community Relations Service
(CRS). CRD receives more than 1,000 comptaints monthly and reports that of the
1,461 openinvestigations on alleged police brutality in the Department as of April

A

4
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1979 272 (18. 6%) involved Hsspamc complamants The CRS reports that 125

{50%) of its 252 cases of pelice’ abq' of insensitivity i in FY 78 involvad Hispanics.
According to the CRS, 129 of these cases originated in the west-and sduthwest.

However, according to DOJ, mote cases may oqcur than are reportad to\Federa!

authorities. - X .,_\‘ « :

B.” Complaint Momtormg and Investlgatfans .

The Department.triesto be nsitiva 5t all fevels, from sts field arsonne! to the

Attorney General, td charges of\police brutamy National momtcﬂmg will not,.in-

itself, aid in combatmg these projlems. The police departmepts involved-are !ucal

- agencies. Each case is decided on its own merits. Both the CRD and the CRS
tabulate their investigations and complaints received on a national basis.

~ . All criminal investigations involving alleged police brutality are coordinated -

‘and controlled by the Criminal Section of the CRD, Such centralization ensuras that

adequate momtanng occurs. The CRD invites concerned individuals with exidence

of specific crimés to report to its attorneys or to the nearest FBI offtcef : .

~ All cases where a criminal prosegution can be sustained are fully litigated. The .

~ same prosecutorial standards apply to these cases as in others: prosecutors first’

must demonstrate that there‘s probable cause to initiate a prosecution, and then

must convince a judge or jury that the defendants are guilty beyond a reasonable

doubt. The Department tries to isolate those cases which are most egregmus and*

most likely to deter similar behavior if successfully§prosecuted.

[

" C. Remedial Actions

'DOJ encourages and funds_sensitivity training programs in police depart-
- ments. DOJ officials have addressed:the ‘need*or such programs on a number of
occasions. When thén Deputy Attorney General Bedjamm Civiletti met with Texas
and Arizone police and. community groups in November 1978, he discussed the
need for sensitivity training programs and offered the Department’s help in setting
them up. The CRS has been very active in arranging forums between police and
Hispanic community groups to discuss problems and to promote sensitivity. -

Sensitivity programs are funded by the Law Enforcement Assistance Admmls-

~ tration (LEAA). Money is often distributed directly to police departments to estab-

lish these programs. A recent example of this is the $500,000 grant made to the
San Francisco Police Department in 1978 for improving police services to lan-
guage minorities. An earlier grant was given to the Alﬁuquarque Polide Department
for rgce and cultural relations training.

Additional funding for such programs is made through grants to commumty
organizations which establish police/community relations programs as part of
their community anti-crime projects. The $250,000 grant made in 1978 to the East
Los Angeles Community Anti-Crime Project is just one example-of this type of
funding. )

Bilingual courses for poltce who serve in Hlspamc communities exiskthrough-
out the country. LEAA has funded such programs in San Francisco, New York City
and Albuquerque

. LEAA funds also have been awarded to related programs, such as prowdmg
courtinterpreters in Hispani¢g eommunities such as Pima County, Arizona.

N - . T 1
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- Using drscretmnery funde, LEAA funded the Ne%York City Police Depart-

f

ment s programs to recruit more Hispanic police officers during 1974 and 1975.
New York Gity has a large concentration of Puerto

another 150, already on the force, were upgraded in law enforcement skills.
in T'B78 the Polige Foundation, a private organization in Washington, D.C.

T funded by LEAA and private foundations, sampled 50 poMce departments in
medium-sized and large cities. THeir study revealed that approximately 2.5% to 3% _

of those forces were Spanish-surnaméd. There is no known study. which eddresses
the percentage of police who are bilingual. . 5

. The CRD has the responsibility for investigating alleged recnei dredrimmetfon
by public employers. Individual claims of discrimination can ‘be lmgeted by the
affected personnel, but'a CRD case is usually justified only whera there is valid

ican and other Hispanic .
groups Through thig program, about 200 Hispanic officers were added and

.statistical data indicating a pattern or practice of discrimination_ forbidden by Title -

. _ VII Since enly 2.5% to- 3% of the police forces in 50 cities could be labeled
- “Hispanic,” there are too few Hispanic officers in most departments today to

generate the necessary statistical data that would support a legal claim of system-

“ atic discrimination ph promotions. What litigation has been undertaken on hehelf of

Hispanic officers has thus far involved combining their statisties with those for .

Black officers to produce a set of minority officer Statistics.
The division also notes that there is not always a umform definition of

“Hispanic,” sp that people of similar origin living in different commumties mey or’

may notbe counted in the development of data on promotions.
LEAA requires EEO compliance by any-police department,that recewes LEAA

funds. TRere are clear mechanisms in the law which provide for the termination of

such Federsl funding in the event that discrimination based on race or nationsl
origin is determined by the courts or other relevant authonty -
The CRD recently obtained a consent decree in its lawsuit egemst the San
Francisco Police Department that provided, in part, for greater responsweness to
. the need for bilingual officers and b;enmai assessments of police services to
minorities in San Francisco. .

I3

lil. Immigration . L

Many Town Meeting participants expressed concern over the enforcement of
immigration policies. They were particularly concerned with:

e The wage exploitation of undocumented aliens and the workmg condi-
tions to.which they are subjected;
e Questionable practices of private immigration lawyers, notaries public
~ and “storefrorit” immigration counse!ors*end
e Questionable enforcement procedures

" A. Effacts of Immrgratron Policy

The overwhelming sentiment expressed by Hispanics at the Town Meetings

was that Hispanics suffer directly from immigration policy and enforcement. They

" were bitter about both ourrent enforcement procedures and the empdoyer sanc-

tions proposal. They complained that the English ianguage naturalization require-
ments are too stringent, particularly for elderly immigrants.

>
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President Carter, out of concern for all immigrants, asked the- Immigration and

Naturalizatior Service (INS) to describe jts: | ' SRR S
/e Administrative procedures;and, — ' .

Soe, Statutory‘qevelopments. | | .

e

1. 'Administrative-Procedures C .
it is impossible to compare Hispanic immigration with othsr irrim'ig_rant groups .
. since the INS workioad data do sot differentiate among ethnic groups. INS data -
.~ show an averdge processing time for.adjustment of status case and the accompa- _
/o nying visa petition of approximately two to two and ane-half months: Visa petitions . |
) / - . .in which the beneficiaries are abroad take an average of two vre_eks. Previously, the .
_average processing time Was six months to one year. ‘ L L

-

‘ . A VAL e
. 2. Statutory Developments : T R "*"ﬁ o -’.?
To ynderstand INS’ current workload, it is necqssary to look at both the recent '

.. changes in the immigration law and the impact of the lndochinese refugee ° " e
program. On'January 1, 1977, P.L. 94-671 became efféctive, which aliowed '
adjustmdht of status in the U.S. for peoplé from the western hemisphere, most. of
whom are Hispanic. Therefore, the work that previously had beer performed by ,
consular offices abroad was shifted to the INS Tield offices within the. U.S. The

caseload rose from 67,000 adjustments of status cases in FY-76 to 127,000 in FY

'78. ' L

Congress also enacted the Indochinese Refugee Program, which mandated

priority processing of the applications of thousands of Indochinese refugees. The
= INS, thus, had to handle two “crash” programs simultaneously. In calendar year
1978, 120,000 indochinese and 115,000 other adjustment of status cases were
completed, incluging the largest number of Hispanic cases ever processed. A
‘| Under the former processing system, the visa petition and the adjustment of
“:.” status application were adjudicated separately. In response to the dramatic in-
crease in workload imposed by the two factors cited above, both actions are now
handled at the same time. An interview appointment is now automatically given to .
the applicant at the time the case is filed. A new procedure to facilitate processing L
applications, the One-Step Program, is-being tested in séveral cities. Under this Cor
new procedure, the applicant will take medical papers to the field office at the time
the application papers are filed. With this complete packet available, the INS can
interview the applicant then and there, savirig time and repeated trips to the office.
: The need for personnel will be greatly reduced as INS moves forward with its
current automation project, which will sharply improve productivity of present
personnel and further reduce the processing time for applications.
The Immigration and Nationality Act requires that all persons seeking natural-
ization must demonstrate an ability to read, write, and speak words in ordinary~
usage in the English language. A 1978 amendment, to the' Act provided an
exemption for those who, on the date of the examination, are over 50 years of age
and have been in the U.S. for a period of 20 years or more pursuant to lawful
admission for permanent residence. The interview and examination may be con-
ducted in the applicant’s own language through the use of an interpreter. In those
instances where no exemption is available, officers are instructed to take into
' consideration age, health, and educational background.

Al;l
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B. Enforcement Prqcedures ' ) -

President Car r asked INS to drsc’usg its: S -~ \

‘ ® Enfarcement Procedures; = - : - b
“ ) e Complaints; and, . o - ‘ .
e “Due process provis;ons for suspected rmmrgretron vrotetore ‘ L e

1. EnforcementPracedures SN - SR " y
The INS is very conderned that the human nghts qf en persons-are respected
“The exploitation of undocumented aliens by smyggiers is being addressed through
) a vigorous anti-smuggling program which has lead to‘a significant increese inthe - -
c Ty apprehension dnd successful prosecution of smugglers. = - S -
‘ The INS is eager to receive information regarding unscrupulous end questron-
able practices of private rmmngratron lawyers, counselors, and hotaries public.
However, INS’ ability to control and discipline such' individuals is limited: Docu-
. mented tases are turned over' to the Board of“‘lmmrgratlon Appeele for the
- . revocation of the right to appear before the Sennce in proceedrngs, andto loce! Bar
o, - Assocretlons :

‘Efforts have been made to provrde information to mdiwdua!s through INS

offnces so they may receive public assistance whenever possible. These include:

e Outreach programs to train approved local rmmigratron counselors in the
preparation of applications for benefits; :
e. Additional contact representatives to handié public mformetlon requests .
¢~ and applications, including more bilingual staff members; and,
e Addmonal Spanish documents concerning INS procedures and pohcree

P

9
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2. Complaints

During calgndar year 1978, there were 68 complaints of physical abuse filed
with the INS or consular officers of the Mexican government. These consular
officers visit the ports of entry along the Mexican border daily and Have direct / Yy
access to Mexican aliens in custody. Detention facjlities™all have large signs; /
printed in Spanish, informing the aliens of their right to see and complaintothese/ /. / «
consular officers of any alieged abuses by INS personnel. Yet, when intetviewed by/ , =
a special INS task force, “[15] Mexlca?nsuler officers [were] almost unammeus

in [their] opinion of no mistreatment oftheir nationals by INS personnel.” (lmmng~f ‘ J
ration and Naturalization-Service, “Border Relations Task Force Report June 5 :
1979, page 6.) s /
’ During calendar year 1978, the INS through its enforcement and inspections '
. personnel, made over 1,000,000 apprehensions ofundocumented aliens and over
240,000,000 inspections at ports of entry. Yet duriM§ that same period, it received.
only 68 complairgs of physical abuse by its employees (out of a total of 3;48
. complaints about misconduct of all types). F2
Such complaints are handled at several levels. The Attorney Genera! haﬁ an
« Office of Professional Responsibility {DOJ OPR) whose junsdictron spans alf ézom—
ponents of DOJ, including the INS. DOJ OPR also supervises the separate, and
independent INS OPR, which reports directly to the Commissioner of INS. i
INS OPR thoroughly examings all allegations of abuse by INS employees of
erther aliens or citizens. Dependiftg on the nature ergd.seventy of the allegeq abuse
RQ
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| mvesttgation Jmay be conducted by the INS OPR ftsalf the Federal
of Investigation, or local police departments.

y written agreement with CRD, INS OPR investigates charges of physical .
se, while allegations involving employee-caused fatalities, aggravated essaults
ith a deadly weapon, or aggravated denial of constitutiorial rights dre referred’

upon receipt of the tomplaint by INS OPR. ;
“ Incases where the camplaint is sustained by themvestngatxon and where there
- was no justification for the conduct involved, INS” OPR consuits with the CRD to

prosgcu INS OPR refers the case’ to the INS regional personnel office with
jurisdict N the amployee for disciplinary action. Even where there is justifica-.
tion for the condluct, INS OPR determiines whether any applicable INS policies or
- procedures weraimproperly'followead. if the employee deviated from such policies™
' or procedures, INS OPR aiso reports that to the regional personnel office. The
personnel office takes the dxsciplmary action it deems appropriate and reports the
disposition to INS OPR, which, in turn, reports to DOJ OPR. _

Special complamts have been made regdrding so-called “body searches at

the ports of entry. The President asked for an explanatson of the clrcumstances '
_ ‘under which these are conducted. .

Searches of the body may be required by customs and lmmlgration mspectors
at ports. of entry when they have a reasonable basis ta suspect that an individual is
attempting to smuggle in contraband or is !agally excludable, Submission to such

~ searches is a condition of entry.:

Immigration officers can make a "pat down" body search to protect them-
selves from the danger of a concealed weapon. This does not require disrobing the _
person.

" A so-called “strip” search, in which all clqthmg is removed is always done By
) an officer of the same sex. If no immigration 6fficer of the same sex is available, a
. " - nearby police department is calied upon to furnish an officer of the same gex to
coriduct the search. These latter sdarches permit closer examination of the individ-
. ual for hidden material, either attached to the body or sewn intd the clothing.
In addition, INS provides sensitivity training for some of its personnel. The.
sensitivity trgining is conducted at the Federal Law Enforcement Training Center at
Glynco, Georgia, where all officer trainees undergo basic training. The human
relations course-consists of sessions on cuitural awareness and minority group
relations. Every basic trainee is instructed in Latin Ameﬁcan cultures. All new
Border Patrol agents, immigration inspectors, and investigators must q'bw pass a8
Spamsh -language proficiency test before completnon of their probatnonary period.
™3 Due Process ~ ,

' There is no statutory or consmutionai mandate that an alien be advised of
his/her right to counsel during an mterrogatnon about immigration status. How-
ever, whenever nmn'{ngratnon personne! determine that any formal proceedings will
be initiated against the alien, the alien is then advised of the right to counsel. Under
its own standard operating procedures, INS aiso provides a list of free legal
services available in the area so aliens may have access to counsel regardless of
their financial means.

/directly to the’ FBI for investigation. CRD is informed 'of a" alleged abuse cases .

determine whether criminal progpctmon is warranted. if the division declines to - R



. ~if the alien is unable to communicate in. English, an interpreter is provided at
¢ - both the nnterrograt:on stage and at any subsequent admimstratwe proceedmgs
- Voting Rightl - ! R ' . o

]

‘ Many in the Hispanic cnmmunnies vislted compiamed that they hagq been
"7 . denied political power by the manipulation of voting districts and the unfespon- <
' siveness of lecal officials. One witness' Fommented on the relationship batween ‘
_voting-and housmg& . .

. Hoysmg means power, po tlcal panferm thacammumnr Most of the. ;
. Hispanicscdmmunity do not own thé places they live in. Thus théydo
"2 - not have any political power... You are talking about a very disenfran-
y, chised populstion that cannot begin to make an mput withif tfm .
e T country’s systsm at a/l. (Chicago, ﬂhnons) . ¥

One.person explamedtha problem this way:

There are no Latino elected local government officials,... neith are .
there any state or congressional reprssentatlves to whlch the cofnmu-
nity may turn. (Chicago, lilinois) . . ,

Hispanics who need to use Spamsh to reguster to vote ma
states’ and counties subject to the ‘minority language provisions of the- Vntmg
Rights Act. The majority of counties-subject to the precleardnce provision of
Section b of the Voting Rights Act have already adopted and successfully pre-
cleared mipority language procedures, which usually include the availability of
appropriaté bilingual personnal DOJ has: recewed almost no gomplaints of the
absence of bilingual registration procedures gr personnel from these counties or
-other counties with lahguage mmpmids ot covered By the preclearance
4 requirements. * . ‘

, Where a local Jurisdiction is uncooperatwe, the Department has not hesitated
| to go to court. In October 1978, the CRD and the local U.S. Attorney sued the City’
and County of San Francisco for inadequate bmngual procedures with respect to
the Hispanic and Chinese American communities in that city. *
. Of the areas of the country with/significant Hnspaﬁc nopulatsons, the preclean-
' ance requirement of Section 5 of the Votmg Rights Act bpplies to the states of
Arizona and Texas and to some countles in California, Cotorado Flonda Michigan,
- « andNew York. .

&

-

Q . &_,’l .




21 Q‘& ‘
Hausmg is a great issue, and if you dan t have 4 decent place to live,
you have roaches, you. have rats, and you don’t have garbage colfec-
tion.... (Chicago, lilinois)

in testimony at the Town Neetmgs Hispanics expressed concern over high

 housing costs, redlining, and substandard living conditions. Many believed thatthe
scarcity of housing is more accutely felt within the Hispanic community than

17
}hepter 3 Heu'stng" . T

elsewhere. The community, however, yiewed HUD as having many of the answers .‘

to its housing, problems. A number of spec‘ﬁQ eoncerrts were. ra;se‘d. N

"~ @ Deplovable housing conditions; A § k
e Shortage of housing for low and moderate i :ncome Hnspemcs
e" Lack of housing for large or extended HtSpamc famnlies,
e  Displacement; and,
] Redhmng

-«

The housmg shortage for low and- n(ederate income Htspemcs is pert:culertyt
' severe as indicated in the.,test:mony of one Miami witness: = |

The city ... has a [large] papulatteh of which 63% are‘of Hispanic
extraction. The housing authority at the present time has 7 §d units.
460 of these are for senior citizens and 250 are for families. There are

* ' 700 family applications, people who have flled epphcat:ons three or
four years ago dnd are waiting to move in...

These waiting lists, however, may represent only a fraction 6f those in meed of
housing.In San Juan, Puerto Rico alone: ! ,

There are approximately 24, 000 femthes lmng in slum areas. At the
present time, there are around 30,000 applitations f:led by ... famNies
which wish to . live in public housing projects. '

Hispanics also complamed of rampant discrimination in housing. citing their
inability to obtain mortgage loans or rental property. Some suggested that such
practices wefe pohttc;eny motivated since, to many peop!e ‘housing means power,
political pow *{Chicago, lllinois)

They were a!so concerned about what effects futurgenergy sherteges would
have on their housing costs. Many observed that they already lived in substandard,
energy inefficient homes and apartments .

.

. Housing Conditions | . | (

- President Carter asked HUD to: T

e Describe how HUD determined Hlspamc h.ousmg needs; and, ‘
e Show what remed:al steps are being taken to improve Hispanic housmg
conditions.

HUD has a number of general and targeted H:span;c pregrams destgned to

assess Hispanic housing shortages/needs.

General Programs '
e Community Deveiopment Block Grants (CDBG)

£
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e Mortgage Financing - . . N .
Targeted Programs A o ’ P ‘
e Secrefary’s Dtscretiqnary Fund L . |

_ e Public Affairs .
e . Hispanic Housing Management lnitmtives
o _ National Coalition for Better Housing, Inc, (NCBH) o .
e . Women and Mortgage Credit Project (WMCP) - . ' \
e Hispanic Policy Forums : :
- e Hispanicsin Public Service . . - - :
' o BorderCitiesProject. - . . =~ - '

A. General Pragrams . . J B2

The followmg isa bnef dzfcnptmn of how HUD' s general programs may affect

" the Hispanic community.

e  Community Development. élock Grants (CDBG). Under CDBG cities with
populations over S%Q%nd soms seligible urban communities are en-
titled to receive: HUD assistance. Activities eligible for furiding include
property demolition and rehabilitation, temporary relocation, real propertyl
- acquisition, code enforcement, public facilities improvement, administra-
tion planning costs, and commuenity development programs and other
housing activities. The CDBG program requirements provide for Hispanic
pamcnpation When an applicant fgr block grant funds determines that a -
significant number of residents in a target area speak and read a language

- other than English, plans must be madg to accomodate their language
> needs. Grantees are required to produce all notices of public hearings and
summaries of basic information in the non-English language. In addition,
all public Hearings are to be conducted bnhngually HUD is urfable to
determme the leve! of Hispanic participation in this program. They are,
however, in the process of revising theif system to report by nonminority,
minority, and female participation levels.
.o Urban Development Action Grant Program- (UDAGP) To be eligible for
' assistance, communities must comply with housing and equal opportunity -
standards imposed by UDAGP. During this past year, 88 communities,
many with substantial Hispanic populations, were denied eligibility to
participate in this program due to failure to demonstrate an adequate level
of housing and employment opportunities for low and moderate, income
persons and minorities. As a result, a number of these communities took )
affirmative steps to assure their eligibility for the program.

The UDAGP has provided “bonus points” to 8 community’'s actcon grant
proposal when the community.can demonstrate that the action grant
activity will result in additional jobs and business opportunities specifi-
cally for minorities This program is designed to combat problems of.
physical and economic deterioration through reclamation of deteriorating -
or abandoned ne:gﬁborhoods and through community revitalization ef-
& forts in areas suffering from population outmigration and a stagnating or

-
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- {(GNMA) operates threg programs which directly benefit )
- offering-favbrably priced mortgages (97% of par) with Welow-market

Ba Targeted Pragrams . ' - . . .
The following is a bnef descrtptmn of how the targeted programs effect
}\
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declining tax base. Grants sre made only to sevarely distresSed cmes and '

urban counties. INFY 78, $ 400 million was budgeted for this program.
Mortgage Financing. TheNGovernment Natiohal Mortgage

interest rates (7.5%). In conjunction with' FHA and FNMA, efforts are being
made by GNMA to explore methods for providing mformatmn about

housmg anu'homefmancmg ﬁacrlttiaéferrspamcs LN e .,L

Hdspamcs N

Secretary’s - D.'scrermnary Fund. In FY 78 2 4% (82.3 mtlhon) of the
Secretasy’s Disctetionary Find (894.5 million) was targeted for projects

benefiting the Hispanic community. This total amount was distributed

among eight authorities or categones established by Congress The De-
partment, therefore, must comply with legns!atlve. directives in. determtn-
ing who will be the beneficiaries of these monies.

Public Affairs. HUD'’s Office of Public Affairs (OPA) has complled and ‘
updated a mailing list of nearly 1,000 Spanish print and electronic media

- and matntains lists of national, state, and local Hispanic organizations as

well. Selected news releases are transiated and distributed; a Spanish
recording of public service announcements and news features is made
available on a weekly basis to Hispanic radio stations across the country.
OPA’s in all segional and local HUD offices distributed copies of HUD news
reléases in Spanish, to local Hispanic groups and media. Bilingual HUD

staff members arrange sbeakmg engagements before local Hispahic

groups to explain HUD's programs, services, and policies. Some bilingua!
HUD employees also appear on local-television and radio programs to

' ‘inform, Hnspamc audiences of available programs and employment

opportumths

Hispanic Houszng Management Initiative. In January 1977, HUD awarded
a grant to the National Center for Housing Management (NCHM) to
prepare and implement an Hispanic Housing Manag ment Program. The
objectives of the program. are the development of} Hispanic Housing
Management Training Component designed to help ron-Hispanic mapag-
ers of predominantly Hnspamc housing developments acquire the skili and .
sensitivity necessary to improve the quality of life for their tenants, and an
Hispanic Housing Management Career Development Program designed to
instruct Hispanics in the housing management field.

The National Hispanic Coalition for Bettgr Housing, Inc. (NHCBH). HUD has
funded a majcr effort to ensure. greatef utilization of Hispanic community
organizations in the planning and administration of housing and commu-
nity development programs. The $800,000 contract with the National
Hispanic Coalition Yor Better Housing, Inc. will enable NHCBH to assess
and articulate housing and community development needs; identify inter-
ested Hispanic groups and encourage their participation in resolving
these needs; act as a clearinghouse for information-on available Federal

-

@ B . » N
e O
- ‘e Q? . : .
.
N



* o . R c

- : . [

20 ‘ : S
v . . ’ ‘ : , R
. . " . ‘.

o~

! . programs; and allow for community p'éi'ticipagion in the formu!étion of
: - VL -

w

T Housing Shortages and General Housing Availability

future programs. . | -
e Hispanic Women in the Mortfgage Market. HUD's'$ 1 million Women and
- Mortgage Credit Project addresses three major probleéms: not all lehders
and real estate agents understand gqual \-‘cl‘edlt and fair housing laws;

e many lenders fail to recognize that women gre {ndeed creditworthy; and

‘ few women know their rights in ebtaining credit and housing figgnce. To

4 . . overcome these problems, the 6roje§tfocuses on educating women in
, < basic credit and.housing finance conoepts and their equal credit opportu- .

" nity rights. The project also seeks to enhanceilender ,aware?ess that
" wiomen are indeed creditworthy. Efforts are planned in 20 to 25 cities
~selected for their geographic, housing market, and ethnic/racial diversity.
Four of these cities (Los Angelgs, New York, Miami, and San Antonio) will -
have bilingual workshops'to enable greater participation by Hispanic
women. ' : - : :

e Hispanic Policy Studies Forum. To recognize distinguishqd Hispanic schol-
ars, HUD will sponsor an Hispanic Policy Studies Forum. The conference,
to be held at American University, will bring together HUD officials and
Hispanic economists, planners, architects, and local government officials.

e Hispanics in Public Service. HUD's prggram on Women and Minorities in
Public Servide is designed to identify ways in which women and minorities
can have greater access to high-level professional and administrative
positions in government. As part of this program, HUD has awarded a
grant to the International City Managers Association to identify mecha-
nisms for increasing the number of Hispanics in the upper echelons of the
urban government profession. ICMA is working with the Joint Cerfter for °
Political Studies and Rutger's Center for Ameri¢an Women and Politics in -

* this program. Initial recommendations, which may lead to support of
specific projects, are due in late summer 1979. |

e The Border Cities Projects. HUD has awarded San Diego State University a
grant to develop a model for the U.S.-Mexico border area. it will focus on
consumer needs, economic development, population migration, and labor

. patterns in that area. HUD has contracted with the Greater Dallas Housing
Opportunity Center to conduct a fair housing survey of discrimination
against Hispanics in the greater Dallas grea. The survey has been com-,
pleted and is being prepared fqr initial evaulation.

I3

'
.
[

oy

President Carter asked HUD to assess the impact of its efforts to re_duce

housing shortages. (See Table li, Appendix A.) ,

lil. Hispanic Family Housing .

Hispanic concerns over extended family housing prompted PresidentCarter to
ask HUD to respond to this need. HUD uses the Housing Assistance Plan (HAP)as a
tool in administering housing and community development programs. Communi-
ties are required to develop a HAP to qualify for receiving block grant funds. HUD's
assisted housing programs focus on providing units for larger families yen such a
need is identified. HUD requires that such housing be provided as a Condition for

L
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maki:%ands available for e‘lhe// fwise ehgnbla commu) developm tfbrogfams
A Emc ptmcs ropresent a lafge subset of the total flumber of large families,
' ousing prograﬁns targeted to such families especially.benefit Hispanics. - _
The. Department is developing a tong—?erm rbsearch,agendas -to explore the
effe’cts of HUD programs on develogers and hoiising authorities. HUD expects that

» , these and other efforts will generafg.data to assist in addréssing issdes of concern
' _;o the Hnspamc commumty vy ‘f
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Chapter 4: Heplth Educatmn. pﬂd Walfare .

The Hlspamc Imtiativa — A Pravnew .-Q b

y . Ce e
.- e

I Hittory i} :
Since July 1§77 the Department of Health, Edupatmn and Welfarp‘(DHEWf

'has been actively' working on steps that could .be taken to meet the neyds of ‘ .

Hispamnics throughout the country—to create an Hispanic Initiative.
. At the request of President Carter, former Secretary Califane’ travelnd to -

Houston to learn firsthand from Hispanics about the difficultiées of acquiring” -~

Federal program services which'respond to theirunique needs. :

c/ njn September 1978, at the sixteen'-Hispanic Town Meetmgs around thexé
" codn

try, DHEW officials !earned on an even. bmader scale about the problem:
faced by H:spanm&

_The Administ¥dtion heard of the genume concern of Hmpamc familiés about
the-education of their children, and of their fears that a dsspropnmonataly large
number of Hispangic children were performing below grade levsl.

DHEW heard about the health problems of Hispanics who, for a \ﬁanety of
reasons, do not enjoy the health care that is extended to Americans in geperal.

- Town Meeting participgnts also spoke of elderly Hispanjcs who do not have

_ access to the many excellent servites that are available to other older citizens.

-

DHEW staff also learned of the critical shortages in Hispanic manpower in t'he
areas of health, education, social services, and rehabilitatson DHEW Iearned of' :

e DHEW's own lack of Hispanic manpower; - AR
e The untapped potential to expand Hlspansc pal'thlpathn in DHEW pro—.

curement and banking programs; and,
e The effect that the lack of data and research on Hlspamcs has on the
provision of services to which they are entitled.

And everyone, including the Secretary, heard perhaps the snmplest message—
that Hispanics needed to know about DHEWF—:ts programs and semces

>

Il. Preparation

Al divisions of DHEW, including the Office of Education, Social Security
Administration, Health Care Financing Administration, Public Health Service,-Hu-
man Development Services, and Office of Personnel, respohnded to what was
heard. They identified concrete actions or initiatives that they proposed to under-
take to improve the access of Hispanics to, and increase the participation of
Hnspamcs in, the Department’s programs and servnces )

The identification and pr'eparatnon of these mltlatwes was not limited to the
highest strata of the Department but, in an unprecedented manner, reached down
into the bureaus, branches, and smaller units. The focus was on what can bs done
for Hispanics now. .

Tl}gse actions are des:gned to stimulate expansion m,the follovving areas:

. 'DHEW employment of Hispanics; -
6 Grants and contracts awarded to Hispanic firms;
© o Social welfare service to Hispanics under all such programs especlauy
Medncald Med:care,and Social Security; < N

-

-
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e Hispanic pamcnpatmn on the numerous DHEW grarh and contract review
- committees; and,
' » ° Htspamc participation on DHEW adwsory commcttaes

While numerous specific initiatives have been identified and given preliminary
approval, a8 number of specific programmatic details of the Initiative have yet to be
completed. Before any final decisions are made, the Department will consult with a
broad spectruph of Hispanic groups and leaders to discuss the Initiative and gather
.suggestions for additional items which might be included in the Department’s FE}
81 budget proposals, currently under preparation. Further consu&tationsﬂ with thé
Hispanic community will begin sooh, |

The DHEW Hsspamc Initiative represents a commitment to

< @' Implement certain concrete actions which have specific mqas‘able out-

. comes for the Hispanic community now; and, —
N e Focus on Hispanic néeds as DHEW develops pohcy and programs for the
future.
llL Description . )

\_ The Department intends- to meet these cémmntmant@by achieving certam

~  specific goals. DHEW has already made progress in reaching some of these goals.
The goals, existing DHEW projects, and examples qf the expected initiatives are
described below:

Goal 1. To Incresse the Educational Achievement and Attamment of Hispamc .
Americansat All Levels |

v Steps Already Taken: - | , ‘
Between 1977 and. 4]9 the Administration has increased the funding of
bilingual education for limited English-speaking children by 30% from $1156
million to $ 160 million and increased the number of children served by 55,000.

&

Future: : ' .

Given low academic achievement, high drop-out rates, and madequate num-
bers of Hispanic professionals in all education-related fields, various DHEW of-
fices, including the Office of Education, the Assistant Secretaries for Human
Development Services and Education, and the Public Health Service, will be

" developing and implementing programs and services for Hispanics in highar
education, elementary and secondary education, and adult education. '
_ These effarts will focus on specifc programs to address the neglect of the
gnfted and talented Hispanic child, the misplacement of Hispanic chsldrerw
mental retardation programs, and the need for mcreased accéss to programs 10r
handicapped Hispanics.
These efforts are expected to includea the foHowmg specmc actions:

e. Increase financial aid to educational institutions serving large numbers of

. Hispanics;
e Increase the number of career trameeshcps whuch‘may be available to

. Hispanics; and,
e Promote more effective recruttment of Hispanics into the health

professions.

~
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Goal 2. Tolmprove the Health of Hispanic Americans ‘-

. Steps Already Taken: =~
U.S. Mexico Border Health Initiative

- An area of particular concern has been the health needs of people living along
the U.S.-Mexico border. Outbreaks of communicable diseases myst be controlied
and stopped; emergency services for accident victims, health services in maternal
and child health, fluoridation and chlorination need to. be provided. On April 9,
1978, the Assistant Secretary for Health and Surgeon General, Dr. Julius B.
Richmond, and the Under Secretary of Mexico signed a joint statement describing
\ the U.S.-Mexico Border Health Initiative: This statement indicated a mutual commit-
ent to an expanded program of collaboration in heaith programs along the -
border. This collaboration has already begun to address these compelling needs. .

Public Health Research

The Public Health Service is sponsoring on September 6-7, 1979 in Albuquer-
que, New Mexico, the first national Hispanic Health Services Research Conference.
» ' The purpose of the conference is to develop an Hispanic health services research

agenda for the 1980°s and beyond. The Conference, will bring together Hispanic.
* and non-Hispanic health services researchers, users of research data, service
- providers, consumers, students, and distinguished national and international ex-
_ perts to exchange knowledge and ideas in the devefopment of the research
. agenda. : . :
Future:”

*  Adequate health care is perhaps the greatest need of Hispanics in this country.
The high incidence of disease, inadequate prevention programs, lack of access to
medical facilities, &nd absence of Hispanic medical and health professionals
dictate that DHEW expand its efforts in this area. The Department’s initiative will
include efforts by the Public Health Service to improve its primary health service to
‘Hispanics, increase health personne! in Hispanic population areas, and increase
other programs and research dctivities focused on Hispanics.

/DHEW expects to:
e Expand provision of primary health care to migrant and seasonal workers

. and their families; ‘ AT
e Identify migrant worker areas with high infant Mortality rates in order to
expand maternity and newborn care programs; S .
e Conduct technical assistance sessions with grantges who would-serve
Hispanic populations; ' ,
e Increase alcohqlism programs for Hispanicsrﬁd,
e Require Medicare dontractors to provide bilingual assistance in areas of.

Hispanic concentration. ; y

-~/
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Goal 3 To Assure Hispanic Americans, Famclpatlan in DHEW's Income Suppart
Serwces _

-Steps Already Taken

On September 27, 1978, the Social Security Admsmstrat;on (SSA) estabjished

- a Task Forceto study and identify Hispanic needs. This Task Force has met with the

CoOmmissioner of Social saéurity as recently as July 1979 and has made numerous
recommendations which are already being implemented by SSA including increas-
ing the participation’of Hispanic claimants in social security benefits; outreach
efforts to solicit input from Hispanic organizations on income and welfare pro-
grams; and the development of a National Hispanic Communigations Plan.

Future: . '
Language difficuities and the lack of adequate outreach efforts have created a
situation where many Hispanics are not aware of the benefits and income support
services to which they are entitled. The Commissioner of Social Security will be
taking important steps to increase Hispanic ‘panicipa_tion in Social ‘Se'cut:ity pro-
grams. The Health Gare Financing Administration is developing special efforts to
increase participation of eligible Hispanics in Medicare and Medicaid benefits.
Examples of the steps DHEW proposes tq take are to: .

e Provide important social security notices in Spanish; and, _
e Increase the use of intaerpreters in Social Security hearings.

Goal 4. To Increase Hispanic A”vencans Access to DHEW's Social and Rehabili-
tation Services ) ‘

Steps Already Taken
Vocational Rehabilitation’ . l

There has been special concern for the problems of disabled H:spamcs The
Administration has increased funding for vocational rehabilitation and social
services for disabled migratory workers to assist their families and enable them to
return to gainful employment. -

On June 13-15, 1979 in Chicago, lllinois, DHEW co-sponsored the first
national conference held on the problems of disabled Hispanics. Conference
participants were selected chiefly from the nine states with the largest Hispanic
populations andPuerto fico. Adminjstrators, professionals, and citizen advocates
from the™fields of vocptional rehabilitiation and special education discussed

programs that effect hapdicapped Hispanics and how the programs could be more

responsive to the unique needs of this underserved population. One lasting
product of this conference was thé creation of a National Task Force for Handi-
capped Hispanics to investigate and recommend changes in Federal policies that
currently inhibit participation of handicapped Hispanics. -

Head Start and Bilingual/Bicultural Programs

Between 1977 amd 1979, the Administration has increased the funding of
Head Start programs for migrant children by 160%, from $6 million to $15.7.
million, It has increased the number of children served by 80%, from 5,500 to
10,5600. The Administration has also created four bilingual/bilcultural model
curriculum development projects to implement in the Head Start program.

) .
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Bilingual, Community Based-Prevention Program .

The Administration has established a bilingual community-based prevention

program to provide child abuse and negléct services to Hispanic children.
Future | |

A need exists to increase social and rehabilitation services to Hispahics and to
-+ improve the delivery and the quality of these services. To this end, the Assistant
Secretary for Human Development Services will be working with various states to

increase the participation rates of eligible Hispanics in Title XX Vocational Rehabil-

itation and Child Welfare Services. N _ S c
The Assistant Secretary for Human Development Services will also work with
the Health Care Financing Administration, the Social Security’Administration, and
the Department of Agriculture to increase access of elderly and disabled Hispanics
to Medicare, Médcaid, Social Security, and Supplemental Security Income in

selected areas with large Hispanic populations. DHEW expects, for example, to

fung research and demonstration models, and other projects on service improve-
ment, with special emphasis on Hispanics. A

Goal 6. Ta Develop Accurate Data About the "Characteristics, Strengths_, and
Needs of Hispanic Americans : ' _

et

’
Steps Already Taken:
- P.L.94-311 | ‘ v

One of the critical elements in improving provision of benefifs and services to
Hispanics js the colldction of accurate social, economic, educational, and heaith
statistics on the Hispanic population. DHEW is in the forefront of the Federal

ggvernment in-implementing P.L. 84-311 which requires regular coflection and

publication of such data. In Janwsary. 1979, the Assistant Secretary for Manage-
ment and Budget issued a directive to all of the opsrating components f the

Department requiring collfection of separate data on Hispanics on all public-use

reports which colkect race and-ethnic data. This process has begun.

Education Data ‘ N

The National Center for Education Statist}cs is preﬁa"ﬁng a majorreport on the
condition of education for Hispanics. Ther report will include a wealth of informa-

tion and statistics on Hispanic demographic characteristics; school enroliment

status; participation in elementary and secondary education, special education,
and postsecondary education; and participation in Federal programs of.talent
search, upward bound, and special services. The report will also assess the
educational condition of Hispanics as contrasted with other groups. The Center
expects to complete the report by December 1979.

Health Data ~ ‘. ' .

. \focus on Hispanics. For the first time, the Health and Nutrition Examination Survey

(HANES) will measure the health and nutritional status of Hispanics as a group. The-

HANES survey is expected to.be completed in 1 982. In addition, for the first time,
tbr?.Heatth Interview Survey will gather specific data on Hispanics. This survey will
completed in 1980. : ‘ .

L o

" The Public Health Service has begun planning a major heaith survey which will -
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Future: . N , .
A lack of reliable data on Hlspamcs has limited the Department’s ability to

 develop an adequate plannirfig base for jmproving services to Hispanics. Many

Hispanic organizations have expressed their view that this is a fundamental
problem inhibiting the solution of other pressing social needs. -

DHEW is planning to:
e Develop data on Hispanic pamc:patlon in elementary and secondary

~ -education; and, : p/
e Measure demographsc changes in the Hispanic population in order to
project future changes and theirimplications.

Goal 6. To/ncrease Grants (nd Contracts to Hispanic Firms

DHEW awards large grants and contracts to competing firms, institutions, and
agencies. DHEW recognizes that its record of awarding contracts and grants to
Hispanic profit and nonprofit organizations and hmng Hispanic consultants can be
improved. The Department is developing ways to improve business opportunities’
for Hispanics through such efforts as identification of Hispanic consu}tants ang
institutions; training prospectwe Hispanic contractors and grantees in the grant-
making process; and .mcreasmg grants and contracts to Hispanics. DHEW s

planning to: -

e Hold "How to d& business with DHEW" seminars; | . |
e Conduct workshops on NiH's grant review process, and, \.
e |hcrease substantially 8(a) contracting with Hispanic firms.» .

Goal 7. To Increase the Flow of Information to the Hispanic Communrity

A serious concern to the Department and Hispanic organizations has been the
need to improve information and outreach services to the I;ﬁspanic community. In
order to provide access to information gbout DHEW services and programs, the
Department is engaged in a public information effort involving a%‘fﬁces within
DHEW to address the information needs of the H:spa[f'c community§nd to provide

greater access. DHEW expects to:
- o« Compile a resource list of qualified Spanish-language translators and
writers; and,
e Develop media programs in Spanish about major social service programs
such as Head'Start, Agmg and Vocatsonat Rehabilitation.

Goal 8. To Insure Hispanic Participation in Policy Development and Review
Processes in DHEW
Steps Already Taken:

During the last two and one half years, DHEW has mcréased substantially the
number of Hispanics on DHEW Advnsory Committees and Grants and Contracts
Rev:ew Panels.

2
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Future: i. \

The Department intends to fo‘cg increased attention on eniarging ;“\’arti?p'a-
tion by Hispanics on advisory councils and commissions, as wall as peeY review

panels overseeing grants anci contracts. DHEW anticipates: \\

e Holding a National Conference of Hispanic Educators; and, | Vo

e Identifying Hispanic candidates to serve on advisory councils, commit-
tees, alnd boards. | .

Goal 9. To Establish DHEW as an Exemplary Equal Opportunity ‘Employar as

Reflected by the Participation of Hispanics in the DHEW Work Force

Steps Aitjeady Taken: *y

Hispanic employment at DHEW has risen by 22% since late 1976. Hispanics

now constitute 3.5% of the total DHEW work force. Hispanic employment has

- increased in all grade levels, including the highest civil service grades {GS-13«18
- and equivalent) where employment has increased by 22% (from 1.8% to 2.2%)-of
' the employees inthose positions. : : Y

Future: , : : o =
Perhaps the area of most immediate concern to the Hispanic community has|
been DHEW's poor record iin the hiring, promotion, and retention of Hispanics.<
DHEW recognizes that Hispanics are still disproportionately underrepresented
throughout DHEW at all grade levels and job series. The Department plans to

increase Hispanic employment, promotions, and job training. DHEW expects to:

e Develop a program with selected colleges. and universities 10 assist in
DHEW recruitment efforts; . .

e Develop training programs; and,

e Setspecific goals for increases in hiring and promotions.

Goal 10. To Protect the Civil Rights of Hispanics and to insure Their Right to
~ Services N ' ‘

Steps Already Taken:

A Depa}'tmehta,! Task Force has been established to examine ways in which
DHEW cAn improve the “Lau remedies’ and coordination between civil rights and
education agencies within DHEW., ' : .

DHEW's Office of Civil Rights on May 1, 1979 issued a lengthy report
concerning deficiencies under the Civil Rights Act of 1964 in New York City’'s’
Department of Social Services. The major problems concerned inadequate bilin-
gual staff to handle the extremely large number of Hispanic cases and l3ck of
Spanish-language forms at welfare offices. In response to this report, the State
Commission of Social Services announced on-July 10, 1979 a plan to address
these problems. The plan consists of the addition of 50 bilingual CETA workers to
welfare offices and the development of a number of initiatives to ensure better
services to the Hispanic population. :

" Future:

Another area of critical concern to the Hispanic community has been aggres-
- sive enforcement of’Tit%e V1 of the Civil Rights Act. DHEW expects to:

f‘
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) Pubhsh Trtle \ﬂ standards and remedres regarding elementary and seg-

~ ondary educsu\m) students who have limited proficiency in English; ‘
e Close a significy umber o r(etronal origin complaints; and, -

e Conduct a pilot \p ram “review the delivery of health serwces to

mrgrentworkersa%dtherrfemrﬁes L

PUERTORICO SN .
Report on Socisl and Ecanomre Qohdrtrons

Ay

in March 1977, in responseg to a‘ request from Preerdent Certer and as part of |

an mteregency study, DHEW beﬁen preperetron of a report on the social and
"-@conomic conditions in Puerto Rico. This. report was compldted on July 3, 1979. It
_identified major social problems in the areas of elementary and secondary éduca-
. " tion, health and human*development servrces. and income security and present
options for-dealing with them Ny L | Cv

Other Actions o

The Department has substentielly mcree& ed.Title | Elementary and Secoddary
Education Act allotments to Puerto Rico and will allow a waiver of Title | require-
ments. It has bagun a chiid immunization initiatiye on the island. in addition, the
AFDC ceiling was raised significantly in FY "79’and increases in the Medicaid

- ceiling have been requested. All four of these actions were major options in the -
" report. A separate Title XX allocation of $16.1 million for Puerto Rico and the

territories has been proposed by DHEW but is'still pendmg inthe Congress
Iv. Condlueion ke N

4

The tremendous growth of the Hispemc population in thjs. country makes it
imperative that DHEW waste no time in openifits doors to the-Hispanic commu-
nity. DHEW expects to complete and publicly anrounce the Hrspachmtrative
within the next two months.

{
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Chapter 5:° Economic Development

..the entrepreneuer at my level needs support.... ! went to the local
bank here and they said ‘You're not a minority; we can't give you a
loan. Use your collateral.’| go to the Small Business Administration to
get finanéing and they say, ‘You're not what we considsr a small
businessman...."|Denver, Colorado) :

The testimony shows two faceéts in economic development: development or
improvement of busindss opportumtaas for Hrspamcs, and the commercial revitali-
zation of communities. :

One parti¢ipant observed:

The pohclas ‘that. are made in Washington...only focus on a vary
narrow view of the kind of options that we hava far economic
development. (Washington, DC)

Federal economic development efforts and programs were characterized as
apathetic, insensitive, or prejudiced against Hispanics. Many criticized the private
sector for its reluctance to become mvglved in community economic development.
In addition, Hispanic entrepreneurs complained of a lack of adequate financial
management resources available to them. | / . o

The Small Business Administration (SBA) was hal.d'/up to particular scrutiny.
. Many who testified gave examples of agency insensitivity and incompetence. They
complained of excessive red tape in applying for loans only to be told that they

-

were either rnahgnb!a or that the lpan would have to58 small because of budet

. cutbacks. Another major problem involved managerial assistance. Prospective
entrepreneurs complained about inadequate training programs, information that
was not relevant to thelr needs, and the failure of government agencies to better
utilize Hispanic business drganizations.

I. Smal) Businas)?rograma

Because of the concerns of Hrspamc small busmass entreprensurs that SBA
was not responding to their nedds, President Carter asked SBA to:

o Describ® its management and technical assistance avartable to Hispanics:
e Provide data on SBA loan programs;

e 'Describe Hispanic participation in these programs. and

e Identify SBA Spanish-language program literature.

A. Management and Technical Assistance Programs (M&TA)

SBA has several managemeqt and technical assistance programs available for
prospective entrepreneurs. These programs are structured to aid.in the establish-
ment, growth, and success of small businesses. Hispanits are also assisted in
planning and develdping prospectivefbusinesses through SBA’s Management
Counseling Services.

The SBA operates several different M&TA programs including: -

e SCORE (Service Corps and Retired Exacutwes) Retired executives con-

duct training workshops and ac¢t in other management assistance
capacities. _ s

n‘”‘i
-
-
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e ACE (Active Business Corps of Executives). Leading business executives
conduct training workshops and provide other management assistance.

e SB/(Small Business Institute). A team of students and~fgz!(t€g;embers- in
nce. '

. 36 colleges and universities provides management assit :
‘ ' e Management Training Servica. SBA directly provides assistance in plan-
. o ning and development tﬁ?ospe’ctive entreprensgurs. o ‘

e SBDC (Small Business Development Centers). SBA, in cooperation with

- . eleven universities throughout the country, enables small business to
' enlist the assistance of the business, law, and engineering departments.
within: these'univer?ities to help solve a firm's problem. (See Tabie 11,
C. AppendixA) : - ' - .

B. Loan Programs

SBA also provides loans to small Hispanic businesses. Hispanics expressed
concern that they were not receiving SBA loans. However, loans to Hispanics have
been increasing. (Seg Table IV, Appendix A.) ' .

A Business loan activity has shown similar increases. (See Table V, Appendix A) .
. SBA also provides funds for small business enterpreneurs under the 8(a)
program of P.L. 856-507. This program is designed to give special consideration to
the socially disadvantaged and those who are subjected to discrimination. (See

Table VI, Appendix A.) . ' ’ ' . .
Despite increases in its funding of Hispanic enterprises, SBA is concerned that
,few Hispanic communities have benefited from its Neighborhood Revitalization .
Program (NBR) since the program’s inception in October 1977. However, with the
addition of an Hispanic firm, Avanti International Systems Corp. of San Antonio,
Texas as a technical assistance contractor for the NBR program in the southwest,

participation in this program should improve dramatically. - '

i S,

II. Economic Development Program N

The Economic Development Administration (EDA) of the Department of Com:-
merce also provides programs for small businesses and other eligible recipients.
Because Hispanics were apparently unaware of EDA programs, President Carter

asked-EDA to: o,
e Provide data on EDA loans and identify its management and technical
VoL assistance (M&TA) programs which are available to Hispanics;

e Provide data on Hispanic participation in these M&TA and loan programs;

e Describe the impact of its programs on the progress of Hispanic enterpre-
neurs; and, '

e Identify examples of EDA Spanish-language program information.

A. Loansand 8491' Funding to Hispanics

, in FY 78, EDA made $ 10.5 million in loans or loan guarantees to companies
either owned by, or largely benefiting, Hispanics. This level of funding was higher
than all preyious administrations’ assistance to Hispanics. Much of EDA’s assis-
tance to Hispanics has come from other programs. EDA FY 78 funding to Hispanics
includes: , )

\A




‘ | | 33

e . Hispanics or Hispanic areas received over $ 15 million of the $372 million
available through EDA’'s regular programs for FY 78. This amounted -to
slightly more than 4% of all EDA funds. ) - -

e Under EDA’s Business Development Program, more than $10.5 million

_ was earmarked for loans and loan guanﬁttees for companies sither owned
by, or largely benefiting, Hispanics. These loans were used for either
working capital or fixed asset improvements. The $10.5+ million was
approximately 23% of EDA's total FY 78 business deveiopment budget of

' $46 billion. ) ' - o : |

e - Approximately 2% of the $98 million FY 78 budget under EDA's Title i
Economic Adjustment program is available for areas experiencing sudden
and severe or long-term deterioratign. |

e Under EDA's various planning and technical assistance programs, His-
panic communities and organizations received over $ 1.1 millionin FY 78,
nearly 2% of the total $52.3 million available for sucifactivitigs.

e Hispanic areas and organizations received 81.7 million under EDA’s
Public Works Program during FY 78 to help facilitate business expansion
and retention. The $.1.7 million for Hispanics was slightly more than 1% of
the total $ 169 million available under the Public Works Program in FY 78.

e -Uader the Local Public Works (LPW) program, Hispanit contractors and .

.t‘h\liars have been awarded 3,326 contracts to date, totaling approxi-
matély 8230 million or 42% of all Minority Business Enterprise (MBE)
contracts. This is 8 bigher percentage than for any other minority group.

This accomplishmént is largely attributable to the active role played by EDA in
implementing the Congressional 10% MBE requirement. With the help .of the

" Office of Minority Business Enterprise and organizations such as the National

Economic Development Association, EDA was able to inform Hispanic and other
minority contractors about the LPW program. Stringent reporting and monitoring

- procedures have also contributed to the success of the MBE effort.

EDA also provides business loans and léan guarantees to eligible firms in
economically depressed areas. In addition, EDA offers public works grants to
communities for projects which will attract and support industrial or commercial
expansion in such areas. This assistance is provided to create and retain jobs.
Those firms benefiting fronT EDA assistance are encouraged to recruit unemployed
workers in the areas, including Hispanics. ‘ ,

As part of this Administration’s employment initiative, EDA is working with
each of its applicants to develop specific plans to link employment opportunitie;
with the long-term, structurally unemployed id. the project area. This effort is
designed to better target jobs to disadvantaged workers and minorities and will
involve prime sponsors wherever possible. . .

One of the eight objectives of the Special Projects Program for FY 79 is to
incredse the level of assistance to the Hispanic community. In-FY 78, 13% (83.6
million) of the $28 million Office of Special Project’s budget went to Hispanics. In
FY 79, the goal is to direct 20% (8 10 million) of the $50 million Special Projects
Program budget to Hispanics. As part of this effort, the Special Projects Program
has emphasized awarding business development loans and loan guarantees to
private industries seeking to locate or expand in areas with a high concentration of
Hispanics. EDA considers increasing the involvement of Hjspanics and Hispanic

et
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commumty-based orgamzatmns as one of the hlghesf. priorities of its Special
Projects Program . } s

B. Management and Technical Assistanca Fragrams Avadable to Hlspamc
Entrepreneurs _

The EDA Technical Assmance Program and the Special Progects Program
provide management and technical assistance to Hispanics.

- The Hispanic community has fared well under the Carter Administration’s
Local Public Works. Program (LPW if) which sets aside 10% of its funds for minority *
business. Preliminary reports indicate that minorities are receiving over $600
million (at least 15%)in contracts out of almost $4 billion awarded under LPW II. Of
this total, Hispanics have secured almost 26% of the contracts awarded to
minorities. More significant is that these contractgaccount for over 40% of the -
funds which are gomg tp minority contractors and subcontractors. EDA is seeking
statutory language in the reauthorization of basic legislation which wil} provide for

a minority set-aside program.

The approach that EDA initiated in FY 79 to increase benefits to Hispanics'
establishes, by program and regidns; goals for funding projects that benefit
minority areds, firms, and individuals. When considered in the aggregate, goals for
such projects represent 20% of EDA’s budget. EDA “vill 'analyze the impact of this
effort while designing a Minority Economic Development (MED) program for 1980.
One of the factors that will be considered in the analysis is the participation by the
various minority groups (i.e., Black, Hispanic, and others) in the grogram. This
analysis will enable the Administration to determine whether explicit goals for the -
majm: minority groups are needed or whether the current approach is effective. -

~C. Program Information

- Because EDA's statutory authority is being changed, all program information
will require major changes in late 1979 and early 1980. At that time, EDA will
translate key program information into Spanish. However, EDA is in the process of
completing gentral information about its mission and functions which should be
available in early fall 1979. Hispanic commun)tses and businesses may contact
Economic Devalopment Representatives (EDR s) for information concerning minor-
ity business assistance. EDR’s are located in almost every state and in Pugrto Rico.

L
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Chapter 6: Datg Collection — The Census

- It is incredible that a country with so much capab:hty' can}-;at get an
- accurate count about the sscond largest minority group. in the United
. States. (New York)

Statements reflecting the frustration and anger felt by many whe testifiad

permeated every Town Meetmg Hispanics are particularly concerned because .

most Federal and state agencies develop thélr activities and programs based on
census figures. In addition, the apportionment of seats in iocel state, and Federal
legisiatures are also based on the census.

Because of the 1970 census Hnspemc undercount, H:spamce believe'itimpera-
tive that every effort be made to assure an accurate 1980~cbunt Witnhesses -

v\.}olunteered that counting Hispanics would be as difficuit this time as it was
previously because of the fear of losing weifare benefits; apprehension about
confidentiality; lack of cooperetlon with ma:l-moferms, and Spanish and English
illiteracy.

Hispanics in New Mexico complained that, because of these and other prob-‘

lems, they need additional téchnical assistance — as much as or more than is being
provided to other organizations. In Washington, N.C. there were complaints that
Black Hispanics were counted as Black instead of Hispanics. In Los Angeles, the
_ problem of counting undecymented workers was raised repeatedly. This, it was

pomted out, was very serious because there may be as many as six million.

undocumented workers in Los Angeles County,
Bitter complaints were also heard abaut the failure of the Bureeu of Labor
© Statistics to coﬂectaccurate Hispanic unemployment data. (See Chapter 1.)

Because thé Bureau of the Census will conduct the 20th decennial census of

the United States in April 1980, the President devoted particular attention to these
well-documented complaints. Reflectmg these and similar concerns, a major
ob;ectlve of the Bureau’s efforts is to improve the count of the nation’s population
and, in particular, to-eliminate racial/ethnic disparities. In view of the importance of

~ an accurate census to the nation and to Hispanics, President Carter asked Juanita
Kreps, Secretary of Commerce, and Vmcent P. Barabba, Director of the Bureau of
‘the Census, to respond to those concems

*

Over the past six years the Bureau ef the Census’has taken a humber of steps
t6 enslire fultHlspemc representatlon inthe 1980 census. . ~ -

-

-"A. Census Advtsory Commmee

~
.ee

The Census Bureau established the Census Advisory Committee oh the Span- .

ish OriginPopulation early in. 197Ab. Since itsin¢eption, the Committee hes advised
J the Director of the Bureau on such matters as: ‘

e Improving Hispanicpopulation count accuracy;
e Redesigning and srggrovmg census forms for use by Hispanics; '
[ Expandmg dissemi

Hispanics; * ..

- &

ation of census results and special reports on .

-vf
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] Developmg approaches to maximize the use of Hispanics in the census
process; and,

° Develcpmg Hispanic commumty support and cooperatmn for the 1980
census. .

B. Orgemzetlan Development
A mmonty statistics staff was astebhshed to promote reiattonsmps with

national minority organizations throughout the ‘country. Similarly, an analytical -

group was assembled to develop statistical data on the Hispanic population and to
prepare, on a regular basis, analytical reports on Hispahics. Hispanics are fully
_ represented on these staffs, as they now are throughoutthe Bureau’s structure.

ll. FuturePlans .

The Bureau is now completing its plans for the 1980 count. Special efforts will
be made to assure the accuracy of the H:spamc enumeration. These efforts include:

A. Questionnaire Content

The questionnaires now_being printed incorporate an expanded Spanish-
origin questionnaire to prevnde much-needed Hetail. Categories of Spanish-origin
background will include Mexican, Mexican-American, Chicano, Puerto Rican, Cu-
ban, or other Spanish/ Hlspemcs as recommended by the Spanish-origin edwsory
committee. In addition, in 1980, the questign will appear on every form, whereas in
1970, it appeared on only 5% of the forms.

Each househoid located in structures containing 2 to 9 umts will be asked to
report the number of units in the structure. Any differences in reporting the number
among households in the structure will be verified as one means of insurihg that no

units are overlooked. This technique will be especially helpful in urban Hispanic

areas in improving the count of Hispanics.

B. Notice of Availability of Spamsthanguege Forms end Spemsh-Language
Assistance NI . ~

Each 1980 census questmnnaire will contain a boldface Spanlsh muessage to
inform the respondent that a Spanish-language questionnaire can be obtained by
either calling the telephone number on the form (bilingual telephone operators will
be available), or returning the English form and marking a box which requests a
Spanish-language form (prepaid reply enve!opes are provide

Assistance centers will be established in areas of Hispanic concentration and
Spanish-speaking assistance will be available. Finally, if an Hispanic household
" takes none of these actions, a bmngua! enumerator will visit each household failing
to return its form.

C. OtherChecks to Improve the Count

The master list of addresses prepared by the BureauwWwill undergo numerous
checks to ensure its thoroughness. For example, in Hispanic urban areas interview-
ers will make a complete check of the address list to ensure its completeness.
Door-to-door checks will be made and each structure and unit will be identified.
Finally, each vacant unit is independently checked to ensure that persons are not
mlssed The 1980 census also will be the first in whnch an attempt will be made to
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use some limited lists to check against the census t6 improve the count. Local
governmental organizatiohs also are being asked to help improve the count by
actively supportigg the census through formation of a Complete Count Committee;
‘representing all gegments of the community; and by reviewing prelimina sults
from the census to help identify possible problem areas while time permfls action

v - .\. - .o
. R X

!

D. Hispanic Community Lisison ¢ : .

' - ' . '{. . . e )
", ‘Community Services Specialists across the country wijll serve as an, advance

guard™ monthis before the census count to acquaint the minority communities,

~ through their organizations, with the census and the importance of participating in

the count. There will also be toll-free numbers to call if there are questions about
the census. ' . ' .

t

E. Bureau of the Census Hispanic Employment © |
Every effort will be made to ensure that the .Hispanic 'pqpulation is quy‘

- represented at all levels of the Bureau's work force. Indigenous interviewers

(persons residing in the neighborhood) will be hired to conduct the census. Thus, in
areas of high Hispanic ‘concentration, maximum efforts will be made to employ

~

" local Hispanics. Bilingual staff will also be used as nesded. - B

F. Public Relations

o The Census Bureau is carryind out an u‘np.re‘c'e;dented promotion program'far
1980 with- the greatest efforts geared at reducing the minority undercount: -

’ publicity materjals will be printed in' Spanish; local census centers will provide

assistance to Spanish-speaking persons; a motion picture in Spanish, stressing the
importance of being countad in 1980 will be distributed to local theasrs, and
nationwide school curriculum materials will be printed in Spanish. o
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.- Chapter 7: 'Energy |

If Chicanos are to sit...at the nagotiating tables with utility companies
. orbecome enterpreneurs in the present energy age, then the ‘old boy’
system must be broken. (Chicago, ilinois) |

- 'Like most Americans, Hispanics were concerned about the effect of increased
energy costs on their lives. Hispanics claimed that they had little access to
- information about energy conservation and -received little help in defraying the

S  cost of energy-saving improvements. Federal energy conservation efforts were of
T , little value since they were directed tpward an English-speaking audience. Energy
. conservation meetings, at the Federal and state level, were not being conducted in
Hispanic population centers, and Hispanics were not regularly informed about

such meetings. . < ” ' -
President Carter's commitment to resolving the nation’s energy problems has

made energy planning and research a top priority of this Administration. Given his.

genuine concern for such issues, the President was especially disturbed to learn of
the problems facing Hispanics. His concern that Hispanics receive an adequate
share of energy resources at an equitable cost prompted him to ask the Depart-
ment of Energy (DOE) to explain what efforts it had made to provide for: . . '

e Hispanics’ energy needs; and, ‘
o Hispanics’ full participation in the energy industry and in Federal and state
regulatory bodies. - -

»

I Hispanic Energy Needs ~

4. “To assist Hispanics in reducing their energy dependence through conserva-
tion, DOE has developed a program, Weatherization Assistance Conservation for
Low-income Persons. This program provides financial assistance to each state for

" the insulation of low-income housing. Using these grants, each- state funds Com-
munity Action Agencies (CAA) and other community groups to provide weatheriza-
tion services for the homes of low-income persons. Forty-two Hispanic organiza-
tions in Arizona, California, Colorado, and_Texas provide energy conservation

services through funding from DOE. ' .

information on the Weatherization Assistance Program, as well as other DOE

programs, is provided to over 100 Hispanic radio stations and 150 Hispanic

‘newspapers throughout the U.S. and Puerto Rico. in addition, ROE is presently

negotiating the development of a bilingual audiovisual presentation for Hispanic

~ communities which should answer the questions and concerns Hispanics ex-
pressed abqut nuclear waste disposal and conservation.

v Ii. industﬁr Participation -

A. 'Hispanic Enterpreneurs

- DOE is developing ways to address the concerns of Hispanic entrepreneurs
* through its Office of Small and Disadvantaged Business Utilization (OSDBU).
Through OSDBU, DOE institutes special efforts to increase the number of small and
disadvantaged.businesses‘ which may include Hispahic business enterprises,’in
procurement activities of the Dgpartment. Such special efforts include, but are not

fimjted to: '

&
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e Establishing and monitoring goals by headquarters and field program |

offices in awarding.contracts to smail and disadvantaged businesses;
e Conferring awards and certificates on headquarters and field program
offices, field procurement offices, and Government-Owned Contractor-
- Operated (GOCO) facilities that demonstrate significant increased activity
~ in the level of contracts awarded to small and disadvantaged businesses;
e Contributing financial assistance to the operation of the Procurement
Automgted Source System (PASS), a source data bank, for small and
- disadvantaged busineses; ' o .

economically disadvantaged busiNesses; - .
e Implementing P.L. 95;507, amending the Small Business Act and the

18
WK

e Encouraging greater use of the 8(a) set-aside program for sociauy and*"

Small Investment Act of 19658. This public law is aimed at increasing

- Federal contract oppertunities for small and disadvantaged businesses:

e Maintaining liaison with Hispanic small business organizations, trade
associations, chambers of commerce, and professional groups concerned
with enhancement of small and disadvantaged businesses inh the eco-

*  nomic mainstream of the country; ’ ;

‘Publishing and disseminating brochures on DOE procurement proce-

dures; and, ' | |
e Encouraging set-asides for construction contracts of $2 million or less
specifically for small businesses. - : |

-

B. Hispanic Impact Assessment

DOE also monitors the impact of its activities on the Mispanic community
through the Office of Minority Economic Impact (OMEI). | SR
~ OMEI advises the Secretary on the effects of national energy policies,pro-
grams, regulations, and other DOE actions on minorities and recommends policies
to assist minorities and minority businesses affected by DOE actions, OMEI also
advises the Secretary on methods to increase minority participation in DOE's
Tesearch, demonstration, grant, contract, or other program opportunities.
A significant function of OMEI involves impiementation of a loan program to

which at least 50% of the total OMEI appropriation will be earmarked. This office .

may provide financigl assistance in the form of loans to minority business enter-

prises. The use of the financial assistance is limited to providing.funds necessary

"+ for such enterprises to bid for and obtain DOE contracts or other agreements.

Hispanic business enterprises, as well as other minority businesses, will be
encouraged to participate in this program. : |

A}
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S Chapter 8: 'Environment s

The Mexico [migrant] worker is disposable. You exploit them during
harvest season and then you get rid of them. You don't have to psy
them workers’ compensation, you don't have to pay them medical
benefits, you dont have to pay them anything. (San Francisco,
- California) S ‘

Hispanic migrant and farm workers present at the Town Meeting expressed
concern over the use of unsafe or untested agricultural chemicals. They feared that
exposure to such materials-would lead to serious problems for Hispanics employed
in the agricultural business industry. Hispanics urged Federal and state regulators
to develop more effective compliance mechanisms to prevent the use of hazardous
agri-chemicals and additives. ' ‘ :

in response to Hispanic concerns, President Carter aiked the Environmental
Protection Agency (EPA) to address these concerns. )

1. EPA Informafinn,ﬁ Hispanics |

During the past 12 months, five of the EPA’s publications wére transiated into
English: | - : ' | -
Gasolina Sin Plomo—Es Lo Mejor
(Unleaded Gas—The Way to Go) _ ‘
i ay Una Nueva Ley Que Les Afecta
(Mechanics-<~A New Law Affects You)

-

" Producto _ :
(Keep Poison Baits. Out of Children's Reach)
Esta Libre De Peligros’ EI Agua Que Usted Bebe?
(Is Your Drinking Water Safe?) .
Tu Mundo, Tu Ambente - .
(Your World, Your Environment)

To furthe? identify problems of the Hispanic community, EPA’s Office of Public
Affairs (OPA) sponsored a series of four regional conferences for the National
Newspaper and Publishers Association (New York, Chicago, San Francisco, agd
Atianta) and participated in workshops to learn more abdut the needs of minority -
urban residents. . ' - '

1. Hispanic Issue identification -

The Hispanic Program Office ip EPA’s Office of Civil Rights has close contact
with national and local Hispanic or%anizations. Communication and the exchange
of information are enhanced through participation in meetings, seminars; conven-
tions, and visits to the community for various activities. o
When public hearings are conducted, Hispanic organizatiqns are contacted by
EPA's Office of Public Awareness to advise them of significant rules and regula-
tions being promulgated. In addition, EPA’s minority constituent representative .
maintains contact with Hispanic groups, and notifies them of important issues and

activities.
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m.- Pesticide Safety

.
L)

Over 2 years ago, EPA sponsored the preparation of a training manual and-
course entitled, “Pesticides Protection.” The manual and course, aimed at health
care professionals, were developed by the University of Miami School of Medicine.
The course was designed to improve the health care of migrant workers in
southern Florida, most of whom are Hispanics. It was taught in several southern
Florida schools, hospitals, and other institutions. During the snsuing months; a ]
dramstic improvement was found in the frequency and. severity of pesticide
poisoning incidents. This program has also been used successfully in California
and is currently being expanded ori a nationwide level. , .

EPA has two training and employment programs directed toward the Hispanic
population. One of these programs is carried out as part of the Senior-Environmen-
tal Employee (SEE) program. It employs 19 Hispanics in California to provide healith
training and information to migrant farm workers in the area. All of the SEE workers
are of Hispanic descent and are ex-farm workers. Their duties are divided into
heaith information, education, and the evaluation of poisioning cases.

~



‘ APPENDIX A~ s
.~ TABLEI . -
- -Carter Administration

DOJ Employment of Hispanic Americans in Six Key Occupations

o 19761978
o ' - . |
- " | 9/30/78 8/30/77 9/30/78
- Number  Percent* ~ -~ Number Percent® Number Percent”
Total Hispanics ., | -

- in DOJ 2553 4.7% 2827 5.2% ] 3148 .  56%
,  Criminal ‘ ! -
Investigations 341 28% 367  33% 428 28%
Correctional . ' '

Officer , 197 5.3% 218 5.86% 26 = 58%
Attorneys 20 @ 8% A 12% s 18%
Border Patrol 280 155% . . 341 . 17.6% 7 . 42% .

. / .
immigration - ‘ - -

ingpectors 1m 2.2% 212 10.7% - - 288 11.8%

- Deputy U.S . . ‘

Marshalls 68 38% 78 4.5% 77 4.2%

* Percent of total labor force and for these professional series cited.
Source: DOJ (April 13,.1878)
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) TABLE II
Carter Administration
HUD Housing Pfam'gmg
Section ‘ , ' , - %of Hispanic Participation
‘. ‘ W ‘
203  (Existinginsured homes) | 7.4%
’ 203  (New insured homes) . 59% :
235(i) (reviSéd) (New insu_fed homes) L \ 15.2%
’ 236  (Existing insured homes) o 5.1%
8 (Existing insured homes) ' © 8.6% .
. ’ . . . . ‘
?—‘Ient-Suppiement 8.2%
Low Income Public Housing ' : 12.0%
4 )
i . ’ ' .
16
¥
‘ ]
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‘Carter Administration
' SBA Loans To Hispanics®
Fiscal Year _ - Number | Dollars _
1970 | - o ATI7 a7.1
1971 : 2,569 57.1
19712 . 3,158 75.5
1873 : ' ' 2,301 109.1
1974 . 2982 - 105.1
1975 2,381 88.2
1976 : 2,411 106.3
TQ , | 832 29.8
1977 o ' 2,857 L 154.9
~ 1978 ’ 2818 . 173.8
SR ~ *Transition Quarter T '
- %(All Loan Programs - Excluding Disaster Loans)
** (Dollars in Millions) .
Source: SBA (7/11/79)
. ‘ \) | ‘
{
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TABLEIV |
Carter Admmnstratlon |
SBA Z&) Loan Actlvity

—\ -
s8A - 2 MINORITY " HISPANIC
~ % g S
Fy No. $+ _No. 8+ - "No. $+ No. 8+ No. No. No.  $+
670 | 8,710 6278 1623 845 188 180, 4T 188 54 a8 20 224

1971 13,784 8275 2,130 1218 158 131 325 49 36 316 2.7
1872 19,883 13687 . 3,050 1657 153 121 41 45 32 23 208
1973 25,282 10324 3300 2018 131 101 1,144 67645 35 347 338
»1974 21339 17300 2852 1923 138 111 1,135 0889 M '39. 384’ M0
1975 18,186 14408 2482 1512 138 108. 990 538 5% 37 28 5.2
1978 22,002 18275 2825 1932 133 -100 1,257 779 68 - 40 423 403 .
1977 27525 28782 3502 2843 127 9.2 1,624 1199 59 A42; 464 454
.197&_27,979 31359 3832 3183 141 102 1811 1429 658 45\“Q1~ “49

£

*(Business Loans Only)  ~ ' ’l-.‘»;. \
+ (Dotiars in Milions) _ 3 RN
Source: SBA (7/11/7%) ; " A N i“.\\\\..
A - ) ¥ ‘ \‘;’--a "
o LN
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TABLEV
Carter Administration
S | Percentage of 8(a) Contracts to:Hisganiég s
~1977 - 19.1% of contracts for 84.1 miltion . - (17.4%)
1978 - . 16.8% of contracts for 1%.8 million (144.9%)
Source:- SBA (7/11/79) "
.
4
- \ >
| .
\ /
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I TABLEVI . . .
Carter Adm Jmstratlon - I
| | EDA - FY 76 Funding for Hispanic Groups/Businmes :
; and for Projects in Hispanic Areas et e
- R ,
" Approved Projects . o ' "
° . Business Development ‘ : $ 1,500,000
) {(Including Trade Act Adjustment) o
3proiects
Public Works B ‘ 1,216,000 .
’ 4 projects .
‘ Technical Assistance - _ ' T | g
- P 1 project ) - 298,860 L
- | Total 8 projects | o -+ 3,012,860 ~
Pe&g/Authorized-Préiects | o ) ‘ . o
‘ Business Develo L '
(Including Trade Act Adjustment) : '
6 projects | | - 5,879,630
Public Works - ¥ - ' ' 8342000 &
’ " 17 projects . ' . ‘ '
Technical Assistance T : I T
_ g projects - : . 408,785 :
r Total 32 projects ] S 14,628,818 .
Total Approved, Pending and , ) .
Authorized Projects -
Business Development
(including Trade Act Adjustment) = . SR
- 9projects _ . 7,379,830
) ’ ' . . R _-(
Public Works ) ’ : ‘ 9,558,000
21 projects ‘ .
. Technical Assistanco
| 10 projects ; ’ ‘ ____ 703,645
-~ Total 40 projects | $417,641,475
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. APPENDIX B e
HISPANIC PRESIDENTIAL APBOINTEES

A "\‘ *

NAME/TITLE - 5 . ADDRESS/ PHONE _ *
Cnswbal P. Aldrete - 1111 20¢h Street, N.W. v
Co-Chairman of the Sou’mwest Bordcr e Washington, DC. 20036 |
Regional Commission - . S + (202) 634-3917
Edmund Alvarez. “ | " Advisory Committee ‘on Purchasing
. g ' from Blmd and Other Severely Handicapped
‘ Juanita Alvarez - | Department of Interior -
" Special Assistant to the Assxstant Secrcta:y . C Street.between 18th and 19th, N. W o
Fish Wildlife and Parks ' ' Washmsmn. D.C. 20240 S
Jerry Apodaca - | | 7 ~ President’s Council on Physical Fitness
. ' . ~ and Sports
Dick F. Apodaca ‘ ' Department of State
AID Representative | 2201 C Street, N.W.
‘ : o - Washington, D.C. 20520 °
Patrick V. Apodaca . -t The White House |
Associate Counsel to the President . 1600 Pennsylvania Avenue : -
) ) : \ : . " Washington, D.C.{:20500 3
] IR N L {(202)456-2397
MariC.Aponte \ " White House Fellows
Ricardo Arellano . | bcpa:trnent of State
Deputy Assistant Secretary . 2201 C Street, N.W.
for Inter-American Affairs - <t Washington, D.C. 20520 .
Aurora Arrendondo | | v Community Services Administraﬂon
Special Assistant to the Director- « 1200 19th Street, N.W,
. Washington, D.C. 20506
. : (202) 254-5840
Diego Ascencm | . Mmt of State
_ Ambassador to Colombia: . L : 2201 C Street, N.W,
| _ _ Washington, D.C. 20520
Ed Avila ' o e HEW - Region X
Director - ~ ) 50 United Nations Plaza, Romn“}\
Intergovernmental and Congressional Affairs . San Francisco, California 94102
ot ~ (415) 556-6603 v



50
Lynn Avila ) " Peace Corps )
, ~ : : " Nicaragua
Richard Baca | < Peace Corps
- ' Colombia, South America
- Qeorge Belitsos o . National Advisory Committce
~ on Juvenile and Delinquency Prevention
Julian Bermudez | Community Services Administration X
Confidential Staff Assistant - 1200 19th Street, N.W,
to the Assistant Director for Management - Washington, D.C. , 20506
Joe Bernl | ‘ ' ACTION
Regional Director : . Region VI :
‘ ' Suite 1600 . , g
’ , - : 212 N. St. Paul Street |, B
S . . Dallas, Texas 75201
y (214) 749-1361
Luis F. Bueso Department of Commerce
"Deputy Director - o 14th and Constitution Avenue, N. W
Economic Development Administration , Washington, D.C, 20230 e
. : (202) 377-5151
Juan G, Burciaga . SRR 12613 Loyola, NE.
‘ . ' e ’ Alburquerque, New Me:mo 87112
John Bustamante ) | L Sixth U.S. Circuit Judge -
Jose Cabranes F s ‘ ' Pres:dentsCommissionon
| : . ‘ Mental Health
- . ! , .
Pastora §an Juan Caffefty Board of Visitors, US.
i/ . Naval Academy
“Rita Calvan - o . Department of Housing and Urban Dévelop'ment
Staff Assistant to the Secretary 451 7th Street, S.W, ,
Washington, D. C. 20410
/ (202) 755-5284
Ernest Camachor -‘ ’ White House Conference on
Commissioner ‘ ' _ Smaﬂ Business '
The Honorable Santiago E. Campos : 115 Mateo Circle
) | . : , . Sante Fe, New Mexico 87501 .
Jose Canales : Department of Justice
U.S. Attorney . 426 | Street, N.W,
Southern District, Texas . Washington, D.C. 20536

L)
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3

-

Sylvia Cano T Southern US. Cigcuit Judge Nominating Panels

Nancy Cartegena o - Departement of Labor, Region IX
Confidential Assistant to the _ ‘ 450 Golden Gate Avenue, Room 10001
Regional Representative | Y x San Francisco, California 94102
: | ‘ (415) 5564025
Blandina Cardenas . i - Administrauon for Children, Ynuth.
-+ Commissioner _ and Families
) : _ * 400 6th Street, S.W. o
: a . Washington, D.C. 20201
. ; - (202) 755-717162 -
Jose Cardenas o " National Commission on the Intcrnatioml
_Member | ‘ ' , Year of (e Child
ieonel Castillo : . Department of Justice
Commissioner 425 I Street, N.W. . ,
o Immigration and Naturalization Service . Washington, D.C. 20536
. ( - (202) 376-8330
Raul Castro - | Department of Staté ' .
Ambassador to Argentina ; 2201 C Street, N.W. .
- Washington, D.C. 20520
Lorenzo Casanova : | Department of Transportation
. Chief Counsel ‘ _ 400 7th Street, S.W.
Federal Highway Administration ‘ ‘ Washington, D.C. 205%0
(202) 4260740
Santiago J. Caudillo . " . RegionlX |
Regional Representative for ‘ 450 Goldent Gate Avenue, Room 10001
Department of Labor ’ San Francisco, California 94102
BlancxhCedeno . o K Nauona] Insgitute of Building Sciences
Maria B Cerda - ~ Natmnal Commxssmn on the Innemarfunal
Member ' | Year of the Child
Gilbert Colon | ' United States Civil Service Commission
. Special Assistant to the K ’ ‘ 1900 E Street, N.W, =
Vice Chairman Washington, D.C. 20415 .
| ‘ (202) 632-6107 -
Santiago Campos . J Depamnent of Justice
U.S. District Judge - . 425 1 Street; N.W. -
New Mexico - , Washmgton, D.C. 2053 v
Valemar A. Cordova | Department of Justice = S
U.S. District Judge L , 425 1 Street, N.W.
District of Arizona : - Washington, D.C. 20536




Eugene Cota-Rdtfes | . g
: Miriam Cruz ’

Tomas Curi '
. Special Assistant to the.Commissioner
Immigration and Naturalization Service .

, .. j'A“‘"Ceorg'e F. Daviglus "

’ . James DeAnda
U.S. District Judge for the ' '
South;m Dist,ric_t of Texas ®

Tila Mafia DeHancock ‘
! Assistant to the Secretary
' ~ for International Affairs

. / ~
1\\ .

Laura De Hemem

-

- Gene De La Torre
" Peace Corps Country Director
/ .
Luis Delgado o .
. Confidential Assistant to the
. ' Commissioner
Immigration and Naturalization Service

-~

National Science Board
- National Advisory Committee for Women f

Depa.gm’ artment of Justice .
425 I Street, N.W. :

* Washington, D.C. 20536 -

Advisory Committee to the *
John F. Kennedy Center

Department of Justice.

_ 4261 Street, N.W.
‘ Washnnsmn,DC. 20536 .

Department of Housms and Urban '
Development

451 7th Street, S.W.

Washington, D.C. 20410
(202 755-9323

Nanonal Advisory Commmee
for Women

c/0’ Ameican Embassy ¢
Santiago, Chile

Department of Justice
425 Street, N.W. -

Washington, Dc. 20536 °

.

-

Guido Del Prado
Peace Corps Country Dxrector

Cecxha Denogues quuer

- Lencxa Diaz
Peace Corps Country Dimctor

: . Nancy Payan Dolan
- Special Assistant to the Chair

.

’ ' . \

Manuel O. Dominguez
State Director, Arizons -

' ¢/0 American Embasy s

San Jose, Costa Rica .
Legal Services Corporation

¢/o American Embassy
San Salvador, El Salvadm"

Equal Fmployment Opportunity
Commission

2401 E Street, N'W.

Washington, D.C. 20506

(202) 634-7002 oy

Farmers Home Administration
Federal Building
230 Northfirst Avenue, Room 3431

. Phoenix, Arizona 8502§

-(602) 2616701

-



Cristobal C. Duenss ~ ~
U.S.;District Judge

Emest Bn Duarte Jr,

Director of Oufteach Program

X . Ff
Maria Dumg. : ' | | {
Percy Duran -

" Federal Home LoarBank Board Supemsor
*  Minerity Association Development Division

‘Roy Escarcega - ';

Isolira Ferre.
Mauricio Ferre

Armold Flores _
Special Asistant to the Comnnssxone.r 4
-Immigration and Naturalization -

y Ruben A, Flores o .
Executive Assistant to the
--Regional Administrator .

* * -

* John Gabusi
Assistant Duectotﬂfor Man ent

Hector Garcia
Western Disuist

Shclla Garcia .

Assistant to the Deputy Under-
- Secretary for Legislation and
Intergovernmental “Relations

. L3

»

I .

Department of Jus&e
+ 4251Street, N.W.

Washington, D.C. - 20536

Attorney General's Office
Apartment 212 -+ :
1401 N Street, N.W.
Washington, D.C. 20005

Advxsory Board on Ambassadorial
Appomunents ' '

 Office of Indusn'y Deve!opment
1700 G Street, N'W.,

Washington, P.C. 20552

National Advisory Comukittee
on Employment Policy -

National Advisory Council on Women s
Educational ngram )

- Allvisory Board on Ambassadorial
Appointments

Depamnemoflusm( -
425 I Street, N.W. .
'Washington, D.C. 20536

: HUD Regmn X

Arcade Plaza Building -

1321 Second Avenue
Seattle,-Washington 98101

(2023 442-6410 W ’
Community Services Administraticn
1200 19th’Street, N.W.

Washington, D.C; 20506

(202) 254 5330

Student Loan Marketﬁ::ocmnon'
COpynght Royalty Trib

1111 20th Street, N.W.

Washington, D.C. 20036

(202) 6;3-5275

US, Circuit Judge Nominating
Panels

" 'Department of Labor

601 D Street, N.W,
Washington, D.C. 20213 .



54 ,
: ) ) . {
- ‘ -~ | |
- +vw - LeopaldoGarza © - Department of State
: SpecialAssistant to the Administrator - 2201 CStreet, NW. .
I , C ' : Washmgton, D.C. 20520
Reynaldo C. Garza | - Depaxtment of Justice
- US.Cinquit Judge o 425 I Street, N.W.
- Fifth Circuit a - - . Washington, D.C. 20536
.~ RodolfoGara o y Department of Justice
' U.S. Marshall 425 1 Street, N.W.
C ' .- Washington, D.C. 20536
JoseGomez . . o o President’s Commission on
e X ' - - Personnel Interchange
Elia Andrea Gonzales ‘ Department of Housing and Urban
" Communication Specialist ' Development
Office of Public Affairs . . . 451 7th Steeet, S.W.
' o co ~ Washington, D.C. 20410
‘ S (202) 755- 5284
Jose A, Gonzales - . - Department of Justice - —
U.S. District Judge " 4251 Street,/N.W, '
South Florida . S Wastmm DC.  2053% -
h " JosueM.Gonzales . - ‘. Depamem.ofuealm, Education,
Dirgctor ‘ . -and Welfa
Office of Bilingual Education  ~ = - .. 200 Independence Avenue. S W.
‘ : - ‘ Washington, D.C. = 20201 -
‘ | ) . : ‘ \ | (202) 245- 26(!)
Wilfredo Gonzales ' . S , . " ¢/o American Embassy :
. Peace Corps Deputy ] . Bogota, Colombh ! o
Country Director | . N ‘ :
' #  Gabriel Guerra o .+ Department of State v i
Assistant to the Secretary of State 1I0/UCS
S ' : Washington, D.C. 20520
Gloria Gutierez - .+, ~ - 200 Consitution Avenue, N.W. -
. Special Assistantto - ..+ - Washington, D.C, 20210 M
Director of Women’s Bureau (202) 523-6540
" Kenneth McClintock Hernandez National Advisory Committe on.
’ Juvenile Justice and Dehnquency
_ . : " Prevention
Marife Hernandez , ’ 799 Upited Nations Plaza
Deputy Chief of Protocol ’ New York, New York 10017
Richard Hernandez | ' The White House
Deputy Assistant to the President . 1600 Pennsylvania Avenue
For White House Personnel : Washington, D.C. 20500

(202) 456-6712. .




Edward Hidalgo |
Assistant Secretary of the Nuvy

for Installation and Logistics

John Huerta
- Deputy Assistant to the
Attorney General

+

Alberta Ibarguen

Ivan E. Irizanry . '
Regional Director, Region I

‘Mari-Luci Jaramillo '
Ambassador to t,m

Guillermina Jasso
, Special Assistant to the
Commissioner .

Immigration and Naturalization Service

Juan Jose Jimenez
. State Director

~ Puerto Rico

Mam;nalm

" Confidential Assistant to -

the Administrator

Rafael E. Juarez
U.S. Marshall

Audrey Rojas Kaslow
Commissioner

MR ot
e

. 5,(;,

Washington,
- (202) 376:8180

 Department of Defense
The Pentagon

tago |
Washington, D.C. 20350 L
(202) 6192179 -

¢/0 Department of Justice

Civil Rights Division

10th and Pennsylvania Avenue, N.W
Washington, D.C. 20530

A(EDZ) 739-384S {

Inter-American Foundnﬂnn

26 Federal Plaza, Room Il
New York, New York 10007
(212)264-1450

Department of State
2201 C Street, N.W.
Washington, D.C. 20520

Department of Justice

425 ] Street, N.W.

D.C. 20536

FgrmestmeMlminhuﬂm
Carlo€ Chardon Street

Hato Rey, PuertoRico 00918 .
(809) 753 4481 -

Small&mnusAdminmm
1441 L Street, N.W. !

Washington, D.C. 20410 ~

Department of Justice
425 ] Street, N.W.

Washington, D.C. 20536

U.S. Parole Commission
Western R

330 Primrose Road, 5th ﬁoa
Birlingame, California 94020 -
(415) 347-47%7

Department of Housing and Urban

Development
451 7th Street, S.W.
Washington, D. C. 20410
(202) 755-9323



x O
David Lizarraga | ‘ | . Natiohal Commission on
\ ‘ | _ Neighborhoods
. NestorLlamas® | Regionll « .
egional Director 26 Federal Plaza 7
B ‘ ) 16th Floor, Suite 1611
New York, New York 10007
(212) 264-5710
Philip Lopes | " &/0 Americin Embassy °
Peace Corps Country Director ‘ " Brasilia, Brazil
BemardBlasLopez .~ &« . - - National Council of the Ars
Franklin Lopez | | First U.S. Circuit Judge Nominating
: | Panels a
Raul Lopez o s ‘Museum Service Board
Jose A. Lopez . Deparment of Justice
U.S. Marshall - 425 T Street, N.W., |
! _ Washington, D.C. 20536
Rose Marie Lopez B : White House Conference on
' Library and Information
| _ Services
Moises F, Loza . ' | " Farmers Home Administration
Area Coordinator I ~ 14th and IndependenoeAvenue.SW
. - Washington, D.C. 20250
: ' ‘ v (202) 447-8806
- . ” > .
- 'Gene Lucero . ACTION
Special Assistant to ' 806 Connecticut Avenue, N.W.,
Assistant Director ; ) Washington, D.C. 2052§
- . (202)254-3121 - |
! Al Luna - 4  Vice President's Task Force
Special Assistant - - on Youth Employment
Daniel Maldonado L - ACTION
Assistant Director ' ‘ . 806 Connecticut Avenue, N W.
Office of Legislative and d Washington, D.C. 20525
Govemmcntal Affairs | , (202) 254-8070 )
~ Joe Maldonado Community Services Administration
* uty Director ' 1200 19th Street, N.W,
of Program Development Washington, D.C. 20506
S . (202) 632-6694
Juan Jose Maldonado ' . | Economic Opportunity Commission

2
o ‘ \




.Ana Maria Martel
Executive Secretariat

Arabella Martinez

Assistant Secretary for | s
Human Development .

Bennie Martinez +
U.S. Marshall
Texas

Evelyn Martinez
Special Assistant to the
Commissioner -

L
Filberto Martinez
Assistant to the Director for '

~Audit and Assessment : -

Vilma Martinez | :

Alfredo Mathew
Diftector
Office of Govemmem Employment

William A. Medina
Assistant Secretary
Administration N

Jose F. Mendez

Judith Mercado )
Alex P. Mercure

Assistant Secretary for -
Rural Development

59 -

: ‘%;

Office of the Secretary

Department of Health, Education

and Welfare
200 Independence Avenue, S.W.
Washington, D.C. 20201

(202)245-475

Department of Health, Education
and Welfare

200 Independence Avenue, S W.

Washington, DC. 20201 .

(202) 245-7246

Department of Justice
426 I Street, N.W. ‘

" Washington, D.C, 20536

Equal Employment Opportunity
Commission )

2401 E Street, N.-W.
Washington, D.C. 20506

- (202) 634-6726
- Office of Administration

The White House .
1600 Pennsylvania Avenue
Washington, D.C. 20500
(202) 395-6877

Advisory Board on Ambassadorial
Appointments .

Equal Employment Oppommity
Commission

2401 E Street, N.W,
Washington, D.C. 20506
(202) 634-6814

Department of Housing and Urban
Development

451 7th Street, S.W,

Washington, D.C. 20410

¥

<*(202) 755-6940

Advisory Committee to the
John F. Kennedy Center

White House Fellow

Department of Agriculture

14th and Constitution Avenue, N. W
Washington, D.C. 20250

(202) 447-4581

v L
Wty %



~ Sourthern District - i

“Luis E. Mesire

Mariano J. Mier

‘Gloria Molina

Joe Montoya

< 1

Hector Mamlu‘
Executive Assistant to the
Director
Office of Regional Operations
Ana Marta Moralq
Louis F. Moret
Deputy Director
Office of Minority Busim
. Enterprise

Ana Navarro

Louis Nunez
Staff Director:
Ralph Ochoa
Graciela Olivarez
Director

¢

" Mari Carmen Oponte
Patricia O'Reilly-Diaz

Andrea M. Ondin
‘U.S. Attorney

Advisory Committee to the
John F, Kennedy Center
RPmidem's Commission on

Presidential Personnel Oﬂhe
The White House :
Washington, D.C. 20500
(202) 4567165

/

" "US. Circuit Judge Nominating
Panels

- CommunitySénieuAdminiﬁmﬁon

1200 19th Street, NW.
Washington, D.C, 20506

Adviso‘}y Committee to the

\
-~ John F. Kennedy Center

Department of Commerce
14th and Constitution Avenue, N.W.,

Washington, D.C. 20230"
(202) 377-2677

:' President’s Commission oa’

Mental Retardation

.NationdAdvismyCmnmineeon
* Foreign Language

U.S. Commission on Civil Rights
1121 Vermont Avenue, NW.
Washington, D.C.

(202) 254-8130"

FEconomic Opportunity Canmum
Community Services Administmﬂon

1200 19th Street, N.W.
Washington, D.C. 20506

_(202)254-559%0 .,

Commission on Presidential Scholars

" Advisory Committee tothe ]

John F. Kennedy Center

Department of Justice
426 I Street, N.W.

Washington, D.C. 20536



Frank Ortiz, Jr.
Ambassador to Barbados
andGrenad;

JLA. Otem )
Commissioner

Jack Otero

Don Pacheco '
" Tenth Circuit : v

4

Eduardo J. Padron

Segismundo Pares . e

Attorney - Advisor to
Ccmmlmoncr Rodriguez

Sandy Padilla '
Special Assistant to the
Executive Director

Cesar Perales
Regional Admmistmor

Frank Perez . |

' Giibert Pompa

‘Western District .
Tony G. Reyes
Cruz Reynoso

Department of State
2201 C Street, N.W.
Washington, D.C. 20520

Select Commission on

lmmigmianmdkeﬁtgeel’ulicy

NanmalAdvmyCunmmeem
Foreign Language

. US. Circuit Judge Nominating
Panels

*

" Advisory Committee to the

John F. Kennedy Center

" Equal Employment Opportunity
Commission '

2401 E Street, N.W. '
Washington, D.C. 20506
(202) 634-6726

Equal Empldymem‘()ppmmniw
Commission
2401 E Street, N.W.

Washingtoa, D.C. M
(202) 634-6814 -

HEW, Region I
26 Federal Plaza, Suite 3835
New York, New York 10007

USS. Representatives to the

U.S. Strategic Arms
Limitation Talk

Community Relations Service
U.S. Department of Justice

. Washington, D.C. 20530

U.S. Circuit Judge
Nominating Panels

President’s Export Council

CmnnitteeontheSelmdmof

Iy\



—

dose A. Rivera - o Corporation for Public Broédcasting
. Thdmas Rivera S " Board of Foreign Scholarships ‘
. Carlos Roberts | Federal Communication Commissior
Chief, Office of Plans and Poncy 2025 M Street, N.W. , | -
_ Washington, D.C. 20554
| _ (202) 632-6940
Armando Rodriguez \\ ~ S . Equal Employment Oppomm'ity'; .
Commissioner . Commission o
‘ | 2401 ESt.reet,NW \
TN WasHington, D.C. ‘20506
. \. )

Juventino Rodriguez, Jr. ' "~ Small Business Admimsu'aﬁt)n
Special Assistant to Associate - \Mél L Street, N.W. \

Administrator for Minority, _ :

Small Business e (202) 653

. : | - )

Raul Rodriguez | . ACTION

. Assistant Director for - 806 Connecﬁcut Avenue,
Compliance . n Washington, D.C. 20525
. ’ ' - (202)254-3121
- Elias Rodriquez -\ ik Civil Aeronautics Borad
Administrative Assistant to Member . : ' 1875 Connecticut Avenue
. ) was!unston, D. C 20428
George Roybal : , HUD, Region X > &y
Regional Admmimm: . ' Arcade Plaza Building .
_ "1321 Second Avenue |
Seattle, Washington 98101
‘ (202) 442-6410 , .
Marina O. Rubal . . Advisory Committee to the
B ) - R ~ John F. Kennedy Center
" S : K
Thie Honorable Alvin Rubin R , 225 Walnut Street
S , : . New Orleans, LA 70130
Herman Salsona . . . Advisory Committee to the
. o - ) John F, Kennedy Center . |
- Gloria Delores Sanchez , , National Advisory Commission
| ) ‘ : on Unemployment Compensation
Manuel Sanchez Advisory Committee to the
< John F. Kennedy Center
Manuel Sanchez, Jr. , . . U.S. Assay Office

Superintendent : - 3201d Shp, Room 2(4
. ' New York, New York 1000S
T (212) 264-1727



Robert Sanchez .- . Dépa:nnentuflntcrior “
~ Special Assistant tothe~ ) ' ' CSmBetweenlSthandlMNW
Secretary for Interlor | Washington, D.C. 20240
Sarah Santamada = . o National Advisg '
- £ > onForeignI
Henry Santiago ‘ C " Department ofEnemy
Director o « 12th and Pennsylvania Avenue, N W
, | DlnmonofGQsPolky oo - | YWashington, D.C. 20461
. I . " (202y252-4437
‘. ) 3
+ Ramona Toledo Shump o ' Legal Services Corporation A
Herman Sillas . o o Department of Justice
US. Attomey =~~~ . | | 425IStreet, NW. - 7
California : . ( . : Wmhwstm. D.C. " 20536 |
Monica Herrera sm'm e Federal Prison Industries ) \
Mauricio Solaun & ) - Deparﬁncnt of State _ |
Ambassador to Nica% ' 2201 C Street, N.W.
T Washington, D.C. 20520
Irene Tafoya </ . " Small Business Administration
Confidential Assistant to T ' . 1441 L Street, N.W. '
| Asocxate Admmxstrator for Operations - Washington, D. C. 20410
Diane Tames ( / - ~ National Advisory Cammime on :
\ ; - | . Juvenile Justice and Dclinquency
" Miquel Tirado - e o Inter-American Foundation. . .
Special Assistant to the President : 1515 Wilson Boulevard .
A ‘ Rossyln, Virginia 22209
/ - -t (703)525-1555 |
Maria Elena Torans . ’ . Community Servm Administraﬂon .
Associate D1rectorof ) - 1200 19th Street, N.W.
Public Aﬂ"ain . Washington, D.C. 20506
‘ S ’ (202) 254-5840
Ambassador Esteban Torres ' R . ¢/0 American Enbasy R
U.S. Permanent De]egatc to ‘ ‘ : Pariy, France T
UNESCO v Owerseas 265-7460 -
Julia L. Torres | : ISA ‘ oo /
Deputy Director - ‘ 20 Massachusetts Avenue L '
' Washington, D.C. 20545
‘ ! : -+ (202)376-1741 '
Fernando Torres-Gil - e Departrient of Health, Education
Special Assistant to Secretary ' . and Welfare -
'« Califano . . ] 200 Independence Avenue, S.W.
White House Fellows o ‘ Washington; D.C. 20201

(202) 245-798C

ERIC ", - 73 -



David Tull A National Advisory Committee 0n
‘ | Juvenile Jugtice and Delinquency
| S ’ Prevention
'Abelardo Valdez . o Department of State
Assistant Administrator for ‘ ‘ : RﬂlCSMNW
\ Latin America and the bean Ares & ashington, DC.& 20520
N Agency for Intcrnational lopment / - (202) 632-8246 ‘
Ruben Valdez AN | Prudentisl Plaza Building
Regional Representative for. : 1050 17th Street
, Dénver, Colorado , \ . Denver, Colorafdo 80265 -
Manuel Vasquez o 4 Cmnm:fgn on Preddeng;
. Marta Moreno Vega ) - . | . Advisory Committee to the
. : PR John F. Kcnnedy Center "
. XavierM.Vela -, - 200 Constitution Avenue, NW' -
Administrator . . ' > Washington, D.C. 20210
' | Wage and Hour Division (202) 523-8
JuanR. Visil S White House FellovN \
Victor Villaplana ' Depaftment of Health, Edacation, »
" ‘Special Assistant to the _ and Welfare .
- Secretary A Room 633-B~ ~ )
( N .+ 200Independence Avenuq S.w.
PR , W D.C. 20201
| | @DUSTOS
Louis Villacscusa S . Department of Justice .
US.Marshall . : 425 Street, NW. |
| o ! Washington, D.G, 2(536 ‘
N =CarmenDelgndon Department of State -
| UsS. Delegate to the Inter-Ame:ican . : 6717 Loring Court -
Cofmmission on Women ' . Bethesda, Maryland 20034 |
(30'1‘) 3650339 '
Paquito Vivo . "% International Education and
Cultural Affairs Commission
Vicente T. Ximenes , . .Commission House Fellowss

P




