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The report is a summary of the reiponses of 8 federal
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10Wistrict of Columbia, and Puerto Rico. Areai of concern raised At the
'meetings were' employment, the' administration of justilcik and .

housitg, health And welfaee, education, ecolioatic4..
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INTRO.DUCTION.

Contrations of Hispanic Americans are recbgnized each year during National
Hispanic Heritage Week. Proclaiming the 1978 observanbe, President Jimmy.
Carter said: N,

-

Hispanie heritage ... i4an essential paft of our identity as a nation .... I
want to reaffirm my commitment to ensyring the full participation of
our tlispanic citizens in all levels of our society arta govemment... Our
Hispanic community is anintegral element ... of our nation....

D'uring Hispenic Heritage Week 1978, President Carter called upori the nation:
To jdin with me in launching'riew Hispanic initiatives that willlassure
tlye full participation of Hispanic Americans in every sector of Ameri-
can life....

As part of this special observance, President Carter aiked Hispanics in the
cities and rural areas of. America for their advice arid suggestions. At the Presi-
dent's direction, Towri Meetings focusing on Hispanics were held throughout the
United States. In past administrations, such public meetings were too broad to fully
consider Hispanic cOnceirns. Unlikesucttearlier ptkblic forums, the 197g Hispanic
Town Meetings not dnly focused exclusively on Hispanics, but they Were also
c9nducted by, Hispanics. ,

Top Hispanic appointees selected the tocationiaand pi:room:0y conducted
these meetings in Spanish and English.from Segitember 11 to 15, 1978, sixtefffi
Town Meetings were c9nducted in seven states, the Distriot of Columbia, and
Puerta Rico. Hundreds presented testimony in Spanish And English. Scores of
Hispanics attended these highly visible, weil-received public seNrions. The Presi-
dent asked all Americsnito: f

. Listen to the views of the Hispanic community on current economic
and social issues; particularly education, jobs, housing, health, and
criminal justice.

Although a number of issues were idNetified at the meetingi, most of the
comments arid suggestions centered around the following seven categories:

Employment
Administration 'of Justice and lmrhigration

. Housihg
Health and Welfare
Education
Economic Development

- Hispanic Data Collection
The President and members of his itaff thoroughly tudied the testimony from

these meetings. As a demonstration of his personal comMitment to Hispanics,
President Carter askeq.members of his:Cabinet-to re pond to the major questions
said concerns raised by Hispanics at the Town Meelpgs,to report on their past
efforts, and to outline their future plans. This report sWmarizes responses to the
President's inquiries from the following Federal agenc es anditlepartments:
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Daps ent of tabor
Dope nt of Justice
Departrnentpf Housing and thin Dirifeloci'ment
Departmentof Health, Education, and Welfare
Smalifil4sinestAdmin1ttration.
Deps!tm nt of Commerc
Departm nt of Energy.
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Chapter 1. Employment

I have been discriminated againoi. b.Ius4l spook 'Spanish. I have'
two young daughters. I have looked for ...so I can support myP

children. Maybe it's because of my sox or age or children, or because I
can't speak English. I can't &fend myse?f...beCause of the langdage....
Se, I have come to explain My problere to you to's.* if there loony way
you can help me. (Phoenix Arizona)

Empliwrilentwas a vital aria of concern td those present at the meetings. In'
general, Hispanics appeared to view their status In the American economy as being
far Nom equal with other groups. They believed, however, that carefully designed
and more sensithrely administered public pdlicles could do much to reducrthis
inequality. Hispanics throughout the Unittid States spoke of,pervashre discrimina-
tion affecting all areasof employment. They viewed theMselves as:

Dependent upon Federal enforcement of anti-discrimination riolicies;
1 Reliant on public educational and training prograths as a . meani of

economic progress; and,
More adversely affected by economic fluctuations in the trade-off be-
tween unemployment and inflation.

Town Meeting partkipants also identified -a number 'Of management and
policy problems with respect to programs administered by the Department of
Labor (DOL).

Hispanics expressed, Concern avar DO'L's Colpprettensive EMPloyinent .ind '-
Training Act (CETA) program's failure to provide efffttivrservices to Hispanics. For
example, CETA prime sponsors did not follow up on enrcillees, to determine
,whether they were receiving a just wage, whether they were beiRg retrained, and
whether health and safety laWs weie being followed. The CETA prime sporisOrs'
efforts in English as a tecqnd language tend bilingual programs were particularly
lax. Even more important, !Hispanics 'did not get a proportionate share of CETA
resources. .1 ,

President Carter aiked Psi/ Marshall, Secretary of Labor, io respond to these
'andother concerns.

I. Employment and Unemployment
r

*
Because of employment related concerns expressed at the Town Meetings,

DOL was asked to:

Describe DOL effofts to identify the number of unemployed Hispancis;
Compare Hispanic unemployment with that of other minority groups; and,

a Provide inforMation concerning the.employment of Hispanic women. '

A. Employment and UntrrnPloymentDeta
4 .. I N.-

PutilicatiOn of monthly unemployment data- for Hispanic Workers began in ,

early 1979. In addition, the Bureau of Labor ttatistics publishes quarterly 'and-
annual data in Employment and Earnings which is -cross-tabulated by sex for c.
Hispanics ages 16-1a, 20-24, and 25 and older. The data show that the Hispanic

4 unemployment rate (currently at 8.2%) is lower than that for-Blacks (12%) and
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higher than that for Anglos (4.9%) The data also ihqw that the Puerto Rican
unemployment rate is consistently as high or higher than that of Blacks, that Cuban
Americans-have a comparatively low incidence of unemployment:and that Chica-

. nos have an unemployment rate comparable to that of oyerall. Hispanic
unemployment

Since december -1976, the growth of job opportunities for Hispanics has been
re'rparkable. In a period%f 2-1/2 years, the Hispanic employmem increased by
18% 1Wicethe growth rite in jobs for the total population.

As of July 1979, 4,591,000'Hispanics were employed 702,0Q0 mOre than
; -in December 19/6. Nearly one of every six Hispanics at work today owes his/her

job mitts ungrecedented addition of 8.8 million jobs to our economy in thatperiod.
Since President Carter we's elected, the unttmployment rate for Hispanics has

dropped by almost one-third, from ,11.7% in December, 476, to 8.2% in July
1979. Thit compares with an unemployment rate for total porltilation that declined
from 7.8% to 5.7%, and an unemployment rate for Blacks that declined from
13.8% to 12%..

I

B. Hispanic Women
Hrspanic women in theipast have had a IoWei labor force participation rate

than either Anglo qr. minority women, although the differences in these rates are
narrowing ai more and more Women join the laborforce.

In the fourth quarter of 1978, the labor force participation rate for Hispanicr
adult womeii was 49.8% comp.ared to 50% for Anglo and 55.8% for Black adult
woMen. There Were 1,5.67,000 employed Hispanic wetmenin the fourth quarter of
1978, nearly 13% morethab the previous year. This far outpaced the rise in Black
and Anglo ,feMale employment, which registered employment gains of '7% and
6%, respectively. ,

.

Unemployrhent:innong Hispanic adult women has cantinued to rise at a tiviie
when unemployment among Anglo and Black women is decreaiing. Their unem-
ployment rate:1(8.7N, falls between the rates for Black (12%) and 'Anglo wo
(4.9%).

U. Employment Progrims
4

President Carter asked DOL to:
Discribe its eMployment and training progra4s, especially for
panic youth; .

Provide data on Hispanic participation in these programs (e.g., CETA,
WIN, Youth Initiatives);
List examples of bilinigual or SPaniih program annoyncements;
Provide data on the bilingual staff of these programs;and
List special progers for Hispanic women.

A. Employmant and Trakiing Prpgrams

1

In 1978, DOL distribUted over $65,000,000 for employment asrid training
programs to organizations primarily serving Hispanics. Of that figure,
$11,000,000 was for nonfarm worker drograms. This $11,000,000 represented
more than a five-fold inprease in funding from 1976. The activities included on-the-
lob training, English as Ja sicond language, program promotion and research and

y.

1 o
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development to enable these organizati4ns to work effectively with locil CETA
prime sponsors. . 0

DOL i particularly-pleased \with a new Contract for 1979 awarded to ttie
American G.I. Forum for veterans outreach, and a contract Witti SErobs for
Progress, Inc. fqr operation of a new-Job Corps Center.

A number of youth programs operated by Hispanid or izatiows have been
funded by-the Department in order to better serve Hispani 1ith, In the various'
youth programs; Hispanic participation ranges from 6% to4 .8%, for an averatie
of 11%. The Department has increased the involvement of Hispanic organizations
in the delivery of prágram seivices to youth and is currently under contract with 13
Hispanic sponsors for a total of over

The OffiCe of Youth Programs and the Vice President's Task Force ori Youth
Employment are working with SER/Jobs for Progress, Inc. to plan a confeience on
Hispanic youth eriTloyment policy options. The confeience, tentatively scheduled
for Spring 1980, will representatiyes from all major Hispanic organizations intAt-
ested in and involved with youth employment and training. Amqng the groups
included are SER/Jobs for progress, Inc., National Council of La Raze, National
Puerto Rican Forum, and LUI.C. The confeienbe will examine model programs
serving Hispanics, review research- and academic studies on HisPanic youth
employment, and 'focus onnoritical policy issues for inclusion in the Presidential
Policy Review Memorandum and the new legislative initiatives.

B. HiSpanic Women

The DOL Women's Bureau has undertaken two initiat&e's aimed specifically at
Hispanic women: .

1. In 1978, the Women's Bureau funded a San Antonio,-Texas program, the
Low-Income Women's Employment Mwiel Project.,The majority of the staff and
participants were bilingual Hispanics: Thq program, 'Which is now called the
National Women's Employment and Education Project, received additional funds
for 1979.

The project recruited low-income women, helping, them to become job-ready
through, counseling and, practical training in job-seeking techniques, and placed
them in jol)s. Because of its successfurplacement record; the San Antonio CETA
prime sponsor will fund the program in FY 80. The prograni model is being
considered for replication in oth'er cities.

t. The Bureau also recently held a conference in Albuquerque, New Mexico
qn Hispanic young women add their problems in making the transition from school
to work. Several concerns were voiced by the Chicane women in attendance. The
participants felt strongly that society as a whole, and government programs ih
particular, were insensitive to the special cultural needs of people of Spanish
herita6e. Many felt that the Hispanic' family was ignored as a structure differing
from Anglo American families. The participants, especially the yoting women,
urged the government to ma e a strong effort to help break down myths which

'4(oung Chicanawomen hold boüt participation in the werk force.

- C. Research o?? Hi panic ,
. v .

,Hispanics liave been Zioncerned that 'resgerch undertaken by the Department
of Labor address Hispanic problems in the labor force, and that Hispanic research-

,
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erg particiOte in that work. In response to this conCern, the Employment and
Trejning Adhviittlitration. (ETA) targeted over C1.9 milliOn in emptoyment. end
trtiinino.TA piiinS to hold a national symposium to expose Hispanic academicianS
to fetearch and deVelophient opportunities within DOL: 1`.

, -,.. ,

III: : federal fmfriloymilint ,,,

'Hispanics werp,, generally troubled about their' underrepresentation in the
Fedb'ral workeforte,,particularly at seniot managerial and directorship levels. Many

. observed that :this deficiency in the career service, may.prevent Fderal agencies
from being responsive to Hispania heeds. . ,

One Chicago employment agency official, h4fever, observed that the ability td
get a job depends heavilyon learned Endlish language skills: .

.

," /go days at a time, weeks when I get a job,order and I go out and say
_ 'anybody speak English?' and nobody, nobody ariswers.... (Chicvpo,

,Illinois)
But as this speater observed:

Hispanics in a lot or instances aie the last to be hirtid And, as you
know, the persons with the leist seniority are the does that are going
to gO first. iChiciigo, .

A. Hispapic Presidential Agipointees
+4,

Because of his strong commitment to Hispanics, President Carter has takon
direct and decisive action to assure Hispanics that their concerns are, represented
at ths policy level. During" the .Carter Administration, 186 Hispanics have been
namd tb important policy positions throughout the goVernment.,(See Apfiendix B.Y

,

B. Federal Civil Service

Although the President has no direct authority over the comrftive Federal
civil seMck'ile has taken a number of steps to emir, that ap pe (ins, inclUding
Hispanics, are provided'an equal opportunity for, Federal employment. For exam-

ople, President Carter;
Reoiganized,.by executiv.e order, Federal F EO enforcernent, corisolidating
it in the EEbC and DM;
Reorganized and improved the Federal civil service system 'and created
the Office of Personnel Management (OPM)rand,
Strongly supported and closely mooitored the progress Of internal federal
EEO efforts, biscussing such matters with the Cabinet, ,k

A number of Federal agencies have shown progress in Hispanic employment
during the Carter Administration:

1. Department of labor
Since President Carter took office, th'b number of Hispanic employees at DO.L.

has more than doubled. Eiy the end of 1976, there were 393 Hispanics at DOL; by
July 1979, there were 928. The perce of, Hispanics working in the Depart-
ment ip now" 3:8% This increase is eesult of Secretary of Labor, Ray

1 9-
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- .1..0.Marshall,. estelSiehing zi, Dapartmeiliat goal of. 4% 'for Hispanic ennildyment, and.
. - -. .., . . ..

.., Working toward.thatgotir. - '- . 1
.-. .

- ,
. *In6luded, in that effort wai .the istablishmint of an Hiipagiic Recruitment

Comdtnafot fotthe Department and a -nationwide oUtreach program. The Depart- -.

. mentrecently flew') il demonstration prajebt to recruitemployees from the ranks
of frpanics entrolledirytheJob Corps and migranttreining programs. ,.

2: Department of Jiistice

The Dipartmept of Justiee has made srmilir progress in dome important areds.
For example; Hispanic employment in, six keY occupaticins hes' increesed. (See
table I,.Abpendix A.)

P"
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. . Chqpter 2; doriiiiistrattioA of Justice,
'. immigraticin,and WiMitig Rights

... --7

, ,O, .

The police, by viitye of their lawfully vested polio's, and social
seivice.purposatishould protWct the .fegred,, the despised, and the
powerless, equally-with thamighty, the .wevilthi, and the beloved.
They ihouldmeither seek,' nor take unfair advantage of any citizen,
even When the y ire convinced ha's guilty._ (Ftesno, California)

. . .
Testiinony from the Town Meetings showed:that Hispanics had serious prob-

lems in Their relatiqns with the government agencies charged,With the administre-
tion'of justice.),The attity0e of Hispanics toward The institutions responsible for the
administration of-justice the police, the tourts, and relater) igencia is not
positive. Many wifo testified riewe4 the police departments, ilit courts, and the
laws themselves as.instiiirtions in irhichHispanics have no stake and from which
they cannot expect fair treatment. I - / ,

In every Town. Meeting, witnesset desceibed iocal eiperiences involving the
alleged use of excessive force against Hispanies by. police. The incidents varied
Vom Continual "stop and'irisku. harassment to ,physicbl beatings and violence
resulting in death: .

.

Hispanics pointed tq the existe'nce of widespread $atterris of police miscon-
duct. These complaints included:

Numerous incidents 'of' excessive 4police violence end harassment .of
Hispanics, especially in Small towns;
Discriminatory ant harsh treatment .of juveniles by taw enforcement
officers;
Police discou eS"W aid Hi ao.ics;

. Inadequate local remediesfor dice misconduct; and,
Underrepresentation of Hispanics in police departments.

I. Administration of Justice
Because the President i concerned that all Americans receive equal protec-

tion and due process under the law, the Department *of Justice (DOJ) was asked to:

Explain- iti efforts to receive and monitor citizen complainti of police
rriisconductuind,

, Describe departmental steps to investigate and take remedial action
designed to prevent their reoccurence.

During the past thirty months, the President directed the Attorney General to
establish a number of initiatives to ensure every American equal protection under
the law. The new Attorney General, Benjamin R. Civiletti, views Hispanic civil rights
as one of his top priorities.

A. Complaints

Two main sources of information on Hispanic. complaints are available within
the DOJ, the Civil Rights Division (CRD) and the Community Relations Service
(CRS). CRD receives more than 1,000 complaints monthly and reports that of the
1,461 open investigations on alleged police brutality in the Department as of April

Pape bLL



1979, 272 (18.6%) involved Hispanic complainants, The CRS reports that 125
(50%) of its 252 Cases of poliCeltbii, or insensitivity iq FY 78 involved Hispanics.
According to the CRS, 129 of these caSes originated in the weat -and sduthwest.
However, according to DOJI more cases may oqcurthari are reported toFederal
authorities:: e

B. Complaint Monitorthi and Ipvestigatipns

The Department.triesio betpnsItivet all,leVels, frcim iti field piiirsonnel to the
Attorney General, to charges of olice'brutality. National monitakring wilt note irr:
itself, aid in combating these p.m lams:The police departments involved are local
agencies. Each case is decided n its own merits. Both the CAD and the CRS
tabulate their investigations and complaints received on a national basis.

, All crirninal investigations involving alleged police brrutelity are coordinated
'and controlled by the Criminal Settion of the CRD, Such centralization ensures that
adequate monitoring occurs. the CRD invites concerned indivictuals with evidence
of specific crinlés to report to its attorneys or to the nearest FBI office?

AII cases where a criminal proseoption can be sustained are fully litigated. The
.same prpsecutorfal standards apply to these cases as in others: prosecutors first'
must delnonstrate that thereis probable cause to initiate a prosecution, and then
must convince a judge or jury that the defendants are guilty beyond a reasonable
doubt. The Department tries to isolate those cases which are mast egregious and
most likely to deter sirnilar behavior if successfullyfprosecuted.

C. Remedial Actions

DOJ encourages and funds. Sensitivity training programs in police depart-
ments. DOJ officials have addressethhe 'needIfor.such programs on a number of
occasions. When then Deputy Attorney General Benjamin Civiletti met with Texas
and Arizona policiiend community groups in November 1978, he discussed the
need for sensitivity training programs and offered the Department's help in setting
them up. The CRS has been very active in arranging forums between police and
Hispanic community groups to discuss problems and to promote sensitivity.

Sensitivity programs are funded by the Law Enforcement Assistance Adminis-
tration (LEAA). Money is often distributed directly io. police departments to estab-
lish these programs. A recent example of this is the $500,000 grant made'to the
San Francisco Police Department in 1978 for improving police services to lan-
guage minorities. An earlier grant was given to the_Albuquerque Poliee Department
for race arid cultural relations training.

Additional funding for such programs is made thtough grants to commimitt
organizations which establish police/community relations programs as part of
their community anti-crime projects. The $250,000 grant made in '1978 to the East
Los Angeles Community Anti-Crime Project is just one example of this type of
funding.

Bilingual courses for police who serve in HispaniC communities existthrough-
out the country. LEAA has funded such programs in San, Francisco, New York City
and Albuque'rque.

LEAA funds also have been awarded to related programs, such as providing
court interpreters in Hispanicoommunities such as Pima County, Arizona.
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Using ditCretionary funds, LEAA funded the-Net york City Police D'egiart-
ment's programs to recruit mare Hispanic police officrs during 1974 and 1975.
Now York city- has a large concentration of Piikrto Iican and other Hispanic
groups. Through this program, about-. 29.0 Hispanic officers were added and
ariother 150, already on the force, were upgraded in law enforcement skills.

In t978, the Police Founciption, a private organiption in Washington, D.C.
funded by LEAA and private foundations, sampled 5.0 polka 'departments in
medium-sized and large cities. Ttteir study revealed that approximately 2.5% to 3%
of those forces were Spanish-surnamed. There is no known study.which a5idresses
the percentagi of police who arOilingual.

The CRD has the responsibilitilor investigating alleged racial discrimination
by public employer$. Individual claims of discrimination can be litigated by the
affected personnel, bur a CRD case it usually justified only where there' is valid

, statistical ate indicating a pattern or practice of discrimination.forbidderi by Title
VII.- Since. only 2.5% to- 3% of the police forces in 50 cities could be labeled
"Hispanic," there aretoo few Hispanic officers in most .departrnentk today to
generate the necessary statistical data that would support a legal claim of tystem-

' atic discrimination ih promotions. What litigation has been undertaken on beheff of
Hispanic officers has thus far involVed combining their statistics with'those tot
Black officers to produce a set of minority officer itatistics.

The division also notes that there is not always a uniform definition of.
"Hispanic," sp that people of similar origin living in different communities may or
may. not-be counted in the development of data on promotions.

LEAA requires EEO compliance by any-police departmentrthat receives LEAA
funds. Tgere are clear mechanisms in the law which provide footle terminatiori of
such Federel funding in the event that discriminition bate d. on roce or national
origin is determined by the courts or other relevant authority.

The CRD recently obtained a consent decree in its lawsuit against the San
Francisco Police Department that provided, in part, for greater responsiveness to
the need for bilingual officers and biennial assessments of police Services to
minorities in San Francisco.

I1

II. Immigration .

Many Town Meeting participants expressed concern over the
immigration poiicies. They were particularly concerned with:

The wage exploitation of undocumented aliens and the
tions tawhich they are subjected;
Questionable practices of private immigration lawyers,
and "storefrorit" immigration counselOrs7and,
Questionable enforcement proce&ures.

A. Effects of Immigration Policy

ehforcernent of

working condi-

notari'es public

The ovecwhelming sentiment expressed by Hispanics at the Town Meetings
was that Hispanics,suffer directly from immigration policy and enforcement. They
were bitter about both ourrent enforcement procedures and the employer sanc-
tions proposal. They complained that the English language naturalization require-
ments are too stringent, particularly for elderly immigrants.
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P esident Carter,' out of concern for all immigrants, asked.the-Immigration and
Nat,tiralizatiorv Service (INS) tb describe its: .

Administrative procedures; and,
, Statutory developments.

a

AdministretiveProcedures
,

alt is impossible to compare Hispanic immigration with other imtnIgrant grbups ,

-

since the, INS -workload data do ittot differentiate among ethnic groups. INS data
show an average prodessing time forsdjustment of statut case and .the aceompa-
nying irisripetition of ipproximately twcito two and ano-half monthS: Visa petitions
in which the beneficiaries are abroad take an average of two reks. Previously, the
average processinglimetvas six months to one year.

2.. Statutory Developments e

To understand INS current workload, it is necgssery to look at both the roceht
changes in the immigration law and the -impact of the Indochinepe refugee
program. On' January 1, 1977, Pl. 94-531 became effective, which allowed
adjustmeint of status in the U.S. for, people from the western hemisphere, most of
whom are Hispanic. Therefore, the work that previously had beerf performed by
consular offices abroad was shifted to the INS 'field offices within the U.S. The
caseload rose from 67,000 adjustments of status cases in FY 76 to 127,000 in FY
78.

Congress also enaCted the IndochineSe RefUgee Program,, which mandated
priority processing of the applications of thousands of Indochinese refugees. The
INS, thus/ had to handle two "crash" programs simultaneously. in calendar year
1978, 120,000 Indochinese and 115,000 other adjustment of status.cases were
completed, includincithe largest number of Hispanic,cases ever processed. 7

Under the fortmer processing system, the visa petition and the adjustment of
status application were adjudicated separately. In response to the dramatic in-
crease in workload imposed by the two factors cited above, both actions are now
handled at the same time. An interview appointment is now automatically given to
the applicant at the time the case is filed. A new procedure to facilitate processing
applications, the One-Step Program, is.being tested in several cities. Under this
new procedure, the applicant will take medical papers to fhe field office at the time
the application papers are filed. With this complete packet available, the INS can
interview the applicant then and there, saving time and repeated trips to the office.

The need for personnel will be greatly reduced as INS moves forward with its
current automation project, which will sharply improve productivity of present
personnel and further reduce the processing time for appliciations.

The Immigration and Nationality Act requires that all persons seeking natural-
ization must demonstrate an ability to read, write, and speak words in ordinary
usage in the English language. A 1978 amendment, to thea Act provided an
'exemption for those who, on the date of the examination, are over 50 years of age
and have been in the U.S. for a period of 20 years or more pursuant to lawful
admissign for permanent residence. The interview and examination may be con-
ducted in the applicant's own language through the use of an interpreter. In those
instances where n'o exemption is available, officers are instructed to take into

, consideration age, health, and educational background.

f



Q B. EliforcemeniProcedures ,

. President Car. asked INS to disdus its:
,

Enforcement Brocedures;. , , .
Complaints; and,
Due process priwisions for susPectid immigration violators.

1.. Enforcement ProcedOres 'I '
The INS is very.conderned that the human rights of all persons-are respected.

The exploitation of undocumented aliens.by smugglers is being addressed through
a vigorous anti-smuggling Firogram which has lead toga significant increase in the

r .apprehension dnd successful prosecution of smugglers. 3. .,

The INS is eager to receive information regarding unscrupulous and question-
able practices of pnvate iinmigration laWyers, counselors, and notaries public..
However, INS' ability to control and discipline sUcti individuals is limited: Docu-
imented caseS are turned over to the Board ofimmigration Appeals' for the
revocation of the right to appear before the Service in proceedings, and to local Bar
Associations. -

. , ., .

-fiforts have been made to provide information tO. individuals through INS
offices so they may receive public aSsistance whenever possible. These.include:

Outreach programs to train approved local immigration counselors in the
preparation of applications for benefits;

, Additional contact represenptives to handli-public information requests
, and applications, including more bilingual staff members; and,

Additional Spanish documents concerning INS procedures and policies.

13
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2. Complaints

During calendar/ear 1978, there were 68 complaints of physical abuse filed
with the INS or consular officers of the Mexican government. These consular
officers visit the ports of entry along the Mexican border daily arid Nave direct /
access fo Mexican alienp in custody. 'Detention facilitieetall have large /
printed in Spanish, informing the aliens of their right to see and complain to these
consular officers of any alleged abuses by INS personnel. Yet, when intetviewed by/
a special INS task force, "[15] Mexican c nsular officep [were] almost unanimous
in [their] opinion of no mistreatment o heir nationals by INS personnel." (Immig-// .
ration and Naturalization- Service, "B icier Relitions Task Force Report," June
1979, page 6.)

During, calendar year 1978, the INS through its enforcement and inspections
personnel, made over 1,000,000 apprehensions of undocumented aliens and oritr
240,000,000 inspections at ports of entry, Yet durirfrfhat same ,period, it reclived
only 68 complairp of physical abuse by its employees (out of a total of 348
complaints about misconduct of all types).

Such complaints are handled at several levels. The Attorney General hail an
Office of Professional Responsibility (D0j OPR) whOse jurisdiction spans all Om-
ponents of DOJ, including the INS. DOJ OPR also supervises the separate Jimd
independent INS OPR, which reports directly to the CoMmissioner of INS. I:

INS OPR thoroughly examirws all allegations of abuse by INS employees of
either aliens or citizens. Dependitt. on the nature andaeverity of the alleged abuse,
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I inveStigation inlay be conducted by the INS OPRItself, the Federal '

of Investigation, or local police departments.
y %Kitten agreement with CRD, INS OPR inveitigates charges of physical

se, whileallegations involving employee-caused fatalities, aggravated assaults
ith a deadly weapon, or aggravated denial of constitutionat rights dre referred'

directly to the' FBI for investigation. CRD is informed 'of all alleged abuse cases .
upon receipt of the bomplaint by INS OPR.

In cases where the complaint Is austainedby thejnvestigation an d where there
was no justification kw the conduct involVed, INS OPR consalts with the,CRD to ,

determine wbethar" criminal prorctuion is warranted. If theArvition declines td .

prosecute INS OPR refers the case to the INS regional personnel office with
jurisdictlZn o r the e.mployee for disciplinary action. Even where there is justifica,
tion for the con uct; INS OPR detentines whether any appficlible INS policies or
procedures were,improperly'foilowed. If the employee deviated from such policies-
or'procedures, INS OPR also reports that to the regional perSonnel office. The--
personnel office takes the disciplinary action it deems appropriate and reports the
disposition to INS OPR, which, in turn, reports to DOJ OPR.

Special complaints ha've been made regfirding so-called "body searches" at
the ports of eniry. The President asked for an explanation of the circumstances
Under which these are conducted.

Searches of the body may be l'equired by customs and immigration inspectors
at ports of entry when they have a reasonable' basis to suspect that an individual is
attempting to smuggle in contraband or is legally excludable, Submission to such
searches is a condition of entry.'

Immigration Officers can make a "pat .down" body search to protect them-
selves from the danger of a concealed weapon. This does not require disrobing the
person.

A so-called "strip" seirch, in which all clothing is removed, is always done by
an officer of the same sex. If no immigration Officer of the same sex is available, a

- nearby police department is called, upon to furnish an officer of the same sex to
coriduct the search. These latter saarches permit closer examination of the individ-
ual for hidden material, either attached to the body or sewn intet the clothing.

In addition, INS provides Sensitivity training for sOme of its personnel. The.
sensitivity usining is conducted atthe Federal Law Enforcement Training Center at
alynco, GeOrgia, where all officer trainees undergo basic training. The human
relations course- consists of sessions on cultural awareness and minority group
relations. Every basic trainee is instructed in Latin AmerIcan cultures. Alt new

ilk Border Patrol agents,'immigration inspectors,.and investigatdrs must alw pass a
Spanish-language proficiency test before completion of their probationary period.

.

3. Due Process

There is no statutOry or constitutional mandate that an alien be advised of
his/her right to counsel during an interrogation about immigration status. How-
ever, whenever irnrriigration personnel determine that any formal proceedings will

. be initiated against the alien, thealien is then advised of the right to counsel. Under
/ its own standard operating procedures, INS atso provides a list of free legal

services available in the area so aliens may have access to counsel regardless of
their financial means.

;

A.

't
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If the alien is unable to communiCate in Englisli,tan interpreter is provided at
both the interrogration stage and at any subseqtlent administreitiv, proceedings.

A .

Many, in the Hispanic communities, visited coMplained that they hat been
denied political power by the manipulii 'on of voting districts and the unfespon-
siveness ô al officials. One witness ommented On the relationship between
voting and housinw

HI. Voting Rights

Hoysfng means power:#p;iitical-power, in-tft-community. Most of thee
Hispanic.getimmunity do not own thiS Maces they live in. Thus the* do
not have any politiCal poWera fou ate talking about a vary disenfran-

populatiOn ihat cannot begin to make an iryfut withih the
country's system at all. (Chicagot Illinois)

' One pirson explained the problem this way:
There are no Latina elected local government officials,... neith- are
there any state or congressional representatives to which theco mu:
nity may turn. (Chicago, Illinois)

14idpanics who need to use Spenish to register to vote ma o in those
states' and counties subject to the 'minority languige provisions of the .Voting
Rights Act. The majority of counties -subject to the precleanince provision of
Section 5 of the Voting Rights Act have already adopted and successfully pre-
cleared minority language procedures, which usually include the availability of
appropriatb bilingual personnel. DOJ hasreceived almost no 'gomplainti of the
absehce of bilingual regi ration procedures qr personnel from these counties or
other counties with I guage minpfitids -hot crovered ty the preclearance
requirements. 4

Where a local ris iction is uncooperative, the Department has not hesitated
to go to court. In Oct er 1978, the CRD and the local-U.S. Attorney sued the City°
and County of San Francisco for inadequate bilingual procedures with respect to
the Hispanic and Chintise American communities in that city.

Of the areas of the country withisignificant Hispafk populations, the preclear-
ance requirement of Section 5 of the Voting RightsAl implies to the states of
Arizona and Texas and to some counties in California, Colorado, Florida, Michigan,
and New York.

40'
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,./Shapter 3; Flouting
A

Housing is a great issu'e, and if you don't have a decent place to,live,
you have roaches, you have rats, and you don't have garbage ciRec-
thin._ (Chicago, Illinois)

In testimomj at the Town Meetings, Hispanics expressed concern over higb
housing costs, redlining, anel sUbstandard living conditions:Man? believed that the
scarcity of housing ig more accutely felt Within the Hiss:1unit communiti than
elsewhere. The community, however4iewed HUD as havinv many of the ansOvers.,
to its housing problems. A number of s.peclf&c ooncerri5 were

DeploTable housing conditions; C.

Shortagd of housing for low and moderate income Hispanics;
Lack of housing for large or extended Higifanic families;
Displaceinent; and,
Redlining.

The housing shortage kir low and n(oderate income Hispanics is partiCularly
severe as.indicated in theOstimony of one Miami witness:

The cit); hag a [large] populatioh ... of which 63% arlofHispanic
extraction. The housing authority at the present time has 7 t d units.
460 of these are for senior citizens and 250 are for families. There are
700 family applications, people who have filed applications three or
four years ago And are waiting to move in....

These waiting lists, howevei, may represent only a fraction ef those in need of
housingJn San Juan, Puerto Rico alone:

There are approximately 24,000 families living in slum areas. At the
present time, there are around 30;000 applitations filed by... families
which wish to'.t. live in public housing projects.

Hispanics also complained of rampant discrimination in ho using, citing their
inability to obtain mortgage loans or rental property. Some suggested that such
practices wlir e politically motivated since, to many people, "housing means power,
political pow ...." (Chicago, Illinois)

They were also concerned about what effects futu'retenergy shortages would
have on their housing costs. Many observed that they already lived in substandard,
energy inefficient homes and apartments.

I. Housing Conditions

- President Carter asked HUD to: -
. ;

Describe how HUD determined Hispanic housing needs; and,
Show what remedial steps are being taken to improve Hispanic housing

, conditions.
HUD has a number of general and targeted Hispanic programs designed to

assess Hispanic housing shortages/needs.
Genera/ Programs

ComMunity Development Block Grants (CDBG)

1'
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a Mortgage Financing
Targeted Programs

Sectetery:s Discreti9nary Fond
PubItc Affarrs

. Hispanic Housing Management Initiatives
National Coaliiion for Better' Housing, Inc, (NCEIto

es' . Women and Mortgage Credit Project (WMCP)
Hispanic Policy Forums, Hispanics in Public Service
Border Cities Projectk,
Discrimination Study

A. General Programs

The following is a brief d -scription of how HUD's general programs rnay affect
the Hispanic community.

Cbmmunity Devaio
populationi over 5
titled to receive:111,115

,

ment Block Grants (CDBG). Under CDBG, cities with
d tome eligible urban communities are en-

sistance. Activities eligible for funding include
.property demolition and rehabilitation; temporary relocation, real property
acquisition, code enforcement, public facilities improvement, administra-,
tion planning costs, and community development programs and other
housing activities. The CDBG program requireMents provide for Hispanic
participation. When an applicant fcir block grant funds determines that a
significant number of nesidents in a target rea speak and read a language
other than English, plans must be made to accomodate their language
needs. Grantees are required to produce all notices of public hearings and
summaries of basic information in the noK-English language. In addition,
all public hearings are to be conducted bilingually. HUD is urtable to
deterrnine the level of Hispanic participation in this program. They are,
howetier, in the process of revising theit system to report by nonminority,
minority, and female participation levels.
Urban Development Action Grant Program (UDAGP). To bp eligible for
assistance, communities must comply with housing and equal opportunity
standards imposed Py UDAGP. During this past year, 88 communities,
mariy with substantial Hispanic populations, were denied eligibility to
participate in this program due to failure to demonstrate an adequate level
of housing and employment opportunities for low and moderate income
persons and minorities. As a result, a number of these communitles took
affirmative steps to assure their eligibility for the program.
The UDAGP has provided "bonus points" to a community's action grant
propos& when the community . can demonstrate that the action grant
activity will result in additional jobs and business opportunities specifi-
cally for minorities"."1-his program is designed to combat problems of ,
physical and economic deterioration through reclamation of deteriorating,'
or abandoned neigilborhoods, and through community revitalization ef-
forts in areas suffering from population outmigration and a stagnating or
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declining tax base. Grants ere made only to severely distiested cities and
urban counties. Id FY 70, $ 400,million was budgeted for this program.
Mortgage Financing. The%Government Netional Mortgage 4ssociatlon
(GNMA) oikerates three prOdrams which directly benefit MJspanics by
offering favbrably griced mortgages (97% of par) with low-market
interest rates (7.5%). In conjunction with*FHA and FNMA, e Orts are being
made by GNMA to explore method's for providing information abotit
housing and-home financing facilitiet fbr Hispanics.

Ba TargetedPrograms

The following is a brief\ descripticin i'of how .the targeted programs effect
Hjspanics. . r .

Secretary's -Discretionary Fund. In FY 78, 2.4% ($2.3 Million) of the
Secretarts Discletionary 'rand ($94.5 million) was targeted for projects
benefiting the Hispanic oomMuni* This total amount was distributed
among eight authorities or categocies established by. Congress. The DeL
partment, therefore, must comply with legislative directives in determin-
ing who will be the beneficiaries of these monies.

a Public Affairs. HUD's Office of Public Affairs (OPA) has compiled and
updated a mailing list of nearly 1,000 Spanish print and electronic media.
and matntains lists of national, state, and local Hispanic organizations as
well. Selected news releases are translated and distributed; a Spanish
recording of public service announcements and news features is made
available on a weekly basis to Hispanic radio stations across the country.
OPA's in all segional and local HUDuffices distributed copies of HUD news
releases in Spanish, to loc,al Hispanic groups and media. Bilingual HUD
staff members arrange sPeaking engagements before local Hispahic
group§ to explain HUD's programs, services, and POlicies. Some bilingual
HUD employees also appear on local.television and radio programs to
'inform Hispanic audiences of available programs and employment
opportunities..
Hispanic Housing Management Initiative. In January 1977, HUD awarded
.a grant to the National Center for Housing Management (NCHM) to
prepare and implement an Hispanic Housing Man- ag ment Program. The
objectives of the program are the development of a Hispanic Housing
Management Training Component designed to help on-Hispanic mapag-
ers of predominantly Hispanic housing developments acquire the skill and
sensitivity necessary to improve the quality of life for their tenants, and an
Hispanic Housing Management Career Development Program designed to
instruct Hispanics in the housing managementfield.
The National Hispanic Coalition for Better Housing, Inc. (NHCBH). HUD has
funded a major effort to ensure. greater utilization of Hispanic community
organizations in the planning and administration of housing and commu-

. nity. development. program. The $800,000 contract with the National
Hispanic CoalitiorTlor Better Housing, Inc. will enable NHCBH to assess
and articulate houSing and community development needs; identify inter-
ested Hispanic groups and encourage their participation in resolving
these needs; act as a clearinghouse for information -on available Federal
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programs; and allow for community participation in the formulation of

Hispanic Wpmen in the Mor6age litirket HUD's $1 million Women and
,

Mortgage Credit Project addreSses three Ma j a r problems: not all lehders #

and real estate agents understand 'equal ':ceed't and fair housing laws;
many lendors fail to recognize that women Ore ndeed creditworthy; and
few women know tha rights in obtaining ciedi and 'housing filllance.'To
overcome these problems, thp tirojeat focuses on educating women in
basic credit and.housing finance conk:karats abd their equal credit opportu-
nity fights. The project also seeks to enhanceVender awareness that ,

women are indeed creditworthy. Efforts are planned in 20 to '25 cities
selected for their geographic, housing niarket, and ethnic/racial diversity.
Four of these cities (Los Angelss, New York, Miami, and San Antonia) will .

have bilingual workshops' to enable greater participation by Hispbnic
women.
Hispanic Policy Studies Forum. To recognize distinguishqd Hispanic schol-
ars, HUD will sponsor an Hispanic Policy Studies Forum. The conference,
to be held at American University, will bring together HUD officials and
Hispanic economists, planners, architects, and local government officials.

ft Hispanics in Public Service. HUD's pcpgram on Women and Minorities in
Public Servi8e is designed to identify .4ays in which women and minorities
can have greater access to high-level professional and administrative
positions in government. As pact of this program, HUD "has awarded a
grant to the Irtternational City Managers Association to identify mecha-
nisms for increasing the number of Hispanics in the upper echelons of the
urban government profession. ICMA is working with the Joint terfter for

.

Political Studies and Rutger's center for Ameridan Women and Politics in
this program. Initial recommendations, which may lead to support of .
specific projects, are due in late summer 1979.
'The Border Cities Projects. HUD has awarded San Diego State University a
grant to develop a model for the U.S.-Mexico border area. It will focus on
consumer needs, economic development, population migration, and labor
patterns in that area. HUD has contracted with the Greater Dallas Housing
Opportuniti Center to conduct a fair housing survey of discrimination
against Hispanics in the greater Dallas area. The survey has been Om-,
pleted and is being prepared for initial evaulation.

future programs.

II. 'Clueing Shortages and General Housing Availability
President Carter asked HUD to assess the impact of its efforts to reduce

housing shortages. (See Table II, Appendix A.)

Ill. Hispanic Family Housing
Hispanic concerns over extended family housing prompted President Carter to

ask HUD to respond to this need. HUD uses the Housing Assistance Plan (HAP) as a
tool in administering housing and community development programs. Communi-
ties are required to develop a HAP to qtialify for receiving block grant funds. HUD's
assisted housing programs focus on providing units for larger families Olen such a
need is identified. HUD requires that such housing be provided as a Condition for
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,Chapter. 4: Heia Ith, Education,' Old Welfare
Th e Hispanic Initiative "-- A. Preiriew, - , .

,

, . . .

I. 'History . '

sinte July 1977. the Department of Health, Edupation, and WelfarelDHEW)
'bits been actively- working on steps that could .be taken to meet the nepds of
Hispanics throughput the Countryto create an Hispan

,
ic initiative.

At ,t4e request of President Carter, former Secretary Caltfan trziveled to
Houston to learn first-hand frdm Hispanics about the difficulties of acquiring
Federal program services which'respond to theieunique needs. -

;An September 1978, at the sixteereiHispanic Town Meetings. around 'the
cdointry, DREW offibials learned on. an even.broader scale about the problems '4

faced by Hispanic&
The AdrninisMtion heard of the genuine *concern of Hispanic families about

the education of their children, and of their fears that a disproportionately large
number of Hispaqic children were performing below grade levol.

DHEW heard about the health problems of Hisgranics who, for a variety of
reasons, do not enjoy the health Care that is extendodto Americans in geperal.

.-. Town Meeting participents also spoke of elderly Hispar9cs who- do not have
abcess to the many excellent services that are available to other older citizens.

DHEW staff also learned of the Critical shortages in Hispanic manpower inbthe
areas of health, education, social services, and rehabilitation. DHEW learned of:

DHEW's own lack of His anic manpower; .
The untapped potential to expand Hispanic participation in DHEW pro-.
curement and banking programs; and,
The effect that the lack of data and research on Hispanics has on the
provision of services to which they are entitled.

And everyone,including the Secretary, heard perhaps the simplest message
that Hispanici needed to know about DHEV14---its programs and services.

II. Pregiaratigh

All' divisions of DHEW, including the Office of Education, Social Security
Administration, Health Care Financing Administration, Public Health Service,,Hu-
man Development Services, and Office of Personnel; responded to what' was
heard. They identified concrete actions or initiatives that they proposed to under-
teke to, improve the access of Hispanics to, and increase the participation of
Hispanics in, the Department's programs and services.

The identification and preparation of these initiatives was not limited to the
highest Strata of the Department but, in an unprecedented manner, reached down
into the bureaus, branches, and smaller units. The focus was on what can IAD done
for Hispanics now.

Thase actions are designed to stimulate expansion inbthe following areas:
DHEW employment of Hispanics;,
Grants and contracts awarded to Hispanic firms;
Social welfare service to Hiipanics under all such- prog ems, especially
Medicaid,Medicare, and Social Security;

,

t.
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Hispanic participation on the 'numerous DHEW graitt gind contract review
committees; and,
HisPanic participation on DHEW advisory committees.

While numerous specific initiatives have been identified and given prelimingy
approval, a number of specific programmatic details of the Initiative have yet to be
completed. Be ore any final decisions are made, the Department will consult with a
broad spectrup4i of Hispanic groups and leaders to discuss the Initiative and gather
,suggestions f r additional items which might be included in the Department's Fy_i,
81 budget roposals, currently under preparation. Further consultations, with the
Hispanic coMmunity will begin sooli.

The DHEW HisPaanic initiative represents a commitMent to:
o Implement certain concrete actions which have specific maps ablp out-

comes for the Hispanic community now; and,
Focus on Hispanic needs as DHEW develops policy and progrerns for the
future.

IlL Description
The Department intends- to meet these cmmitmentjby achieving certain

specific goals. DHEW has already made progress in reaching some of these goals.
The goals, existing DHEW projects, and examples cif the expected initiatives are
described below:
Goal 1. To Increase the Educational Achievement and Attainment ofr Hispanic

Americansat All Levels

'f
-

,r

Steps Already Taken:
Between 1977 and, 079, the Aiiministration has increased the funding of

bilingual education for timited English-speaking children by 30% from $ 115
million to $ 150 million and intreased the number of children served by 55,000.

Future:
Given low adademic achievement, high drop-out rates, and inadequate num-

bers of Hispanic professionals in all education-related fields, various DHEW of-
fices, including the Office of Education, the Assistant Secretaries for Human
Development Services and Education, and the Public Health Service, will be
developing arid implementing programs and services for Hispanics in higher
education, elementary and secondary education, and ad-ult education.

These efforts will focus on specifc programs to address the neglect of the
gifted and talented Hispanic child, the misplacement Of Hispanic childre
Mental retardetion programs, and the need for increased access to programs
handicapped Hispanic's.

These efforts are expected to includethe following specific actions:
ik Increase financial aid to educational institutibns serving large numbers of

Hispanics;
Increase the number of career traineeships whicIrmay be available to
Hispanics; and,
Promote more effective recruitment of Hispanics into the- health
professions.
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Goal 2. To Improve the fiealtliof bftpanic Americans

Steps Already Taken:
U.S. Mexico Border Health Initiative

An area of particular concern has been the health needs of people living along
the U.S.-Mexico border. Outlireaks of communicable diseases must be controlled
and stopped; emergency services for accidept victims, health services in maternal
and child health, fluoridation and chlorination need to. be provided. On April 9,
1979, the Assistant Secretary for Health and Surgeon General, Dr. Julius B.
Richmond, and the Under Secretant of Mexico signed a joint statement destribing
the U.S.-Mexico Border Health Initiative: This,statement indicated a mutual commit-
inent to an expanded program of collaboration in health programs along the
border. This collaboration has already begun to address these compelling needs.

Public Health Research
The Public Health Service is sponsoring on September 6-7, 1979 in Albuquer-

que, New Mexico, the first national Hispanic Health Services Research Conference.
The purpose of .the coMerence is to develop an Hispanic health services research
agenda for the 1980's and beVond. The Conference, will bring together Hispanic
and non-Hispanic health services researchers,' users of research data, service
providers, consumers, students, and distinguished national and international ex-
pens to exchange knowledge and ideas in the development of the research
agenda.

Future:
Adequate health care is perhaps the greatest need of Hispanics in thit country.

The high incidence of disease, inadequate prevention programs, lack of access to
medical facilities, and absence of Hispanic medical and health professionals
dictate that DHEW expand its efforts in this area. The Department's Initiative will
include efforts by the Public Health Service to improve its primary health service to
Hispanics, increase health personnel in Hispanic population areas, and increase
other programs and research activities focused on Hispanics..

.10 HEW expects to:
Expand provision of primary health care to migrant and seasonal workers
and their families;
Identify migrant worker areas with high infantortality rates in order to
expand maternity and newborn care programs;
Conduct technical assistance sessions with grantees who woulthsarve
Hispanic populations;
Increase alcoholism programs for Hispanicsra:nd,
Require Medicare ebntractors to provide bilingual assistance in areas of ,
Hispanic concentration.
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Goal 3. To Assure Hispanic Americans, Participation in DH§Ws Income Support
Services

-Steps Already Taken:
On September 27, 1978, the Social Security Administration (SSA) established

a Task Force-to study and identify Hispanic needs. This Task Force has met %Mb the
Cemmissioner of Social §eatirity as recently as July 1979 and has made numerous
recommendations which are already being implemented by SSA including increas-
ing the participation'of Hispanic claimants in social security benefits; outreach
efforts to solicit input from Hispanic organizations on income and welfare pro-
grams; and the development of a National Hispanic Communications Plan.

Future:
,-

olr

Language difficulties and the laCk of adequate outreach efforts have created a
situation where many Hispanics are not aware of the benefits and income support
services to which they are entitled. The Commissioner of Social Security will be
taking important steps to increase Hispanic 'participation in Social _Security pro-
grams. The Health care Financing Administration is developing special efforts to
increase participation df eligible Hispanics in Medicare and Medicaid benefits.
Examples,of the steps DHEW proposes to take are to:

Provide importantiocial security notices in Spanish; and,
Increase the use of interpreters in Social Security hearings.

Goal 4. To Increase Hispanic Atericans" Access to OHEW's Social and Rehabili-
tation Services

Steps Already Taken:
Vocational Rehabilitation

There has been special concern for the problems of disabled Hispanics. The
Administration has increased funding for vocational rehabilitation and social
services for disabled migratory workers to assist their families and .enable them to
return to gainful employment.

On JUne 13-15, 1979, in Chicago, Illinois, DHEW co-sponsored the first
national conference held on the problems of disabled Hispanics. Conference
participants were selected chiefly from the nine states with the largest Hispanic
populations an uerto rico. Admihistrators, professionals, and citizen advbcates
from thefiei s of vo tional rehabilitiation and special education discussed
programs that effect hi dicapped Hispanics and how the programs could be more
responsive to the unique needs of this underserved population. Qne lasting
product of this conference was the creation of a National Task Force for Handi-
capped Hispanics to investigate and recommend changes in Federal policies that
currently inhibit participation of handicapped Hispanics.

Head Start and Bilingual/Bicultural Programs
Between 1977 amd 1979, the Administration has increased the funding of

Head Start programs for migrant children by 160%, from $6 million to $15.7.
million, It has increased the number of children served by 90%, from 5,500 to
10,500. The Administration ha,s also created fow bilingual/bilcultural model
curriculum development projects to implement in the HeadStart program.

2.9
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Bilingual, Community Based-Prevention Program
The Administration has established a bilingual community-based prevention

program to provIde child abuse and neglect services to Hispanic Children.

Future
A need exists to increase social and rehabilitation serviCs to Hispanics and to

improve the delivery and the quality of these services. To this end, the Assistant
Secretary for Human Development Services will be working with various states to
increase the participation rates of eligible Hispanics in Title XX yocational Rehabil-
itation and Child Welfare Services.

The Assistant Secretary for Human. Development Services wilt also work with
the Health Care Finrcing Administration, tl}e Social SecureAVAdministration, and
the Department of Agriculture to infrease ad.cess of elderly and disabled Hispanics
to Medicare, Medcaidt Social Security, and Stipplemental Security Income in
selected areas with .large Hispanic population's. DHEW expects, for example, to
fund research and demonstration models, and other projects on service improve-
ment, with special emphasis on Hispanics,

Goal 5.. To Dovelop Accurate Data About the Characteristics, Strengths, and
Needs of Hispanic Americans

A

Steps Already Taken:
Pl. 94-311

One of the critical elements in improving provision of benefits and services to
Hispanics is the colleiction of accurate social, economic, educational, and health
statistids, on the Hispanic population. DHEW is in the forefront of the Federal
ggvernment in- implementing P.L. 94-311 which requires regular collection and
publication of such data. In January. 1979, the Assistant Secretary for Manage-
ment.and Budget issued a directive to all of the operating components 9f the
Department requiring coltection of separate data on Hispanics on 'all publIc-use
reports which collect race and.ethnic data. This process has begun.

Education Data
The National Center for Education Statistics is preparing a major report on the

condition of education for Hispanics. Thee report will include a wealth of inform4-
tion and statistics on Hispanic demographic characteristics; school enrollment
status; participation in elementary and secondary education, special education,
and postsecondary education; and participation in Federal programs of talent
search, upward bound, and special services. The report will also assess the
educational condition of Hispanics as contrasted with other groups. The Center
expects to complete the report by December 1979,

Health Data
The Public Health Service has brigun planning a major health survey which will

Ifocus on Hispanics. For the first time, the Health and N4rit1on Examination Survey
(HANES) will measure the health and nutritional status of Hispanics as a group. The-
HANES survey is expected to.be completed in 1982. In addition, for the first time,
thie.Health Interview Survey will gather specific data on Hispanics: This survey will
b .6 completed in 1980.

(-
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Future:
A lack of reliable data on Hispanics has limited the Department's ability t9

develop an adequate plannirfg base for improving services to Hispanics. Many
Hispanic organizations have expressed their view that this is a fundamental
problem inhibiting the solution of other pressing social needs.

DHEW is planning to:
Develop data on Hispanic participation in elementary and secondary
education; and,
Measure demographic changes in the Hispanic po ulation in order to
project future changes and their implications.

Goal 6. To Increase Grantsrnd Contracts to Hispanic FirmS
DHEW awards large grants and contracts to competing firms, institutions, and

agencies. DHEW recognizes that its record of awarding contracts and grants to
Hispanic pcofit and nonprofit organizations and hiring Hispanic consultants can be
improved. The Department is devel6ping ways to improve business opportunities-
for Hispanics through such effiarts as identification of Hispanic consultants ang
institutions; training prospective Hispanic contractors and grantees in the grant-
making process; and Ancreasing grants and contracts to Hispanics. DHEW is
planning to?

Hold "How to de business with DHEW" seminars;
Conduct workshOps on NIH's grant review proces1; and,
Ihcrease substantially 8(a) contracting with Hispanic firms. w. .

Goal 7 . To Increase the Flow of Information to the Hispanic Community
A serious concern to the Department and Hispanic organizations has been the

need to improve information and outreach services to the Hispanic community. In
order to provide access to information about DREW services an programs, the
Department is engaged in a public information effort involving a offices within
D HEW to address the information needs of the Hispatfic community d to provide
greater access. DHEW expects to:

Compile a resource list of qualified Spanish-language translators and
writers; and,
Develop media programs in Spanish about major social service programs
such as HeadStart, Agip'g, and Vocational Rehabilitation.

Goal 8. To Insure Hispanic Participation in Policy Development and Review
Processes in DHEW

Steps Already Taken:
During the last two and one half years, DHEW has increased substantially the

number of Hispanics on DHEW Advisory Committees and Grants and Contracti
Review Panels.
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Future:
The Department intends to foal' increased attention on enlarging pjarti'Oipa-

tion by Hispanics on advisory, councils sand commissions, as well as pea rkriew
ppnels overseeing grants and contracts. DHEW anticipates:

Holding a National Conferenciof Hispanic Educatori; and,
Identifying Hispanic candidates to serve on advisory councils, commit-
tees, and boards.

Goal 9. To Establish DHEW as an Exerhplary Equal Qpportunity'Employer as
Reflected by the Partkipation ofHisparlics in the DHEW Work Force

Steps Already Takeri:
Hispanic employment at DHEW has risen by 22% since late 1976. Hispanics

now constitute 3.5% of the total DHEW work forCe, Hispanic employment has
increased in all grade levels, including the highest civil service grades MS-13418
and equivalent) where employment has increased by 22% (from 1.8% to 2.290 of
the employees in-those positions.

Future:
Perhaps the area of most immediate concern to the Hispanic community ha*

been DHEW's poor record in .the hiring, promotion, and retention of Hispanics,.
DHEW recognizes that Hispanics are still disproportionately underrepresented
throughout DREW at all grade levels and job series:The Department plans to

increase Hispanic employment, promotions, and job traininv. DlikWexpects to:

Develop a program with selected colleges, and universities to assist in

DHEW recruitment efforts;
Develop training programs; and,
Set specific goals for increases in hiring and promotions.

Goal 10. To Protect the Civil Rights of Hispanics and td insure Their kght 'to
Services

Steps Already Taken:
A Depai-tmehtal Task Force has been established to examine Ways in which

DHEW can improve the "Lau remedies" and coordination between civil rights and

education agencies within DHEW.,
DHEW's Office of Civil Rights on May 1, 1979 issued a lengthy report

concerning deficiencies under the Civil Rights Act of 1964 in New York City's'
Department of Social Services. The major problems concerned inadequate bilin-

gual staff to handle the extremely large number of Hispanic cases and lack of
Spanish-language forms at welfare offices. In response to this report, the State
Commission of Social Services announced on July 10, 1979 a plan to address'
these problems. The plan consists .of the addition of 50 bilingual CETA workers to
welfare offices and the development of a number of initiatives to ensure better

services to the Hispanic population.

Future:
Another area of critical concern to the Hispanic community has been aggres-

sive enforcement of Title VI of the Civil Rights Act. DHEW expects to:

Iv 9
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Publish Title VI' stendards and remedies regarding elementary and sec-
ondary educliii* students Who have limited proficiency in English:
Close a signifi4nt number otnational origin complaints; and,
Conduct a pilokprbgrani to.-.eview the delivery of health services to

' migrant workers safkd theirlimilies. -
i

PUERTO RICO \\'
Report on SoCial and Economi&goitrlitioils

In March 1977, in response to,.0 request 'from President Carter and as Part of
an interagency study, DHEW began preparation of a report on the social and
economic conditions in Pue?to Thicraport was completed on July 3, 1979. It
identified major social problems in the areas of elementary arid secondary educa-
tion, health and human.development 'services, and income security and present
options for-dealing with them.

Other Actions

The Department has substantially in6reased,TItle I Elementary and Secondary
Education Act allotments to Puerto Rico and will' Allow a waiver of Title I require-
ments. It has begun a child immunization initiatiye on the island. In addition, the
AFDC ceiling was raised significantly in FY 79-8cid increases in the Medicaid
ceiling have been requested. All four of these action's were major options in the
report. A separate Title XX allocation of $16.1 million for PLierto Rico and the
territories has been proposed by DHEW but itstill pending in the, Congress.

IV. 'Conclusion

The tremendous growth of the Hispanic population in ihjs.country makes it
imperative that DHEW waste no time in openirili its doors to the-Hispanic commu-
nity. DHEW expects to complete and publicly announce the Hispanic -initiative
within the next two months.

a..
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Chapter 5: ° Ec.onomic Development

...the entrepreneuer at my level needs support.... I went to -the local
bank here and they said 'You're not a minority;'we can't give you a
loan. Use your collateral.' I go to the Small Business Administration in
get finaneintreatd tlyey 'say, 'You're not I'vhat we consider a small
businessman.... 1Denver, Colorado)

The testimony shows two facets in economic development development or
improvement of business opportunities for Hispanics, and the commercial revitali-
zation of communities.

One partidipant observed:
The policies' that are made in Washingtnn...only focus -on a very
narrow view of the kind of oljtions. that we have for economic
development (Washington, DC)

Federal eConomic development efforts and programs *ere characterized as
apathetic, insensitive, or prejudiced against Hispanics. Many criticized the private
sector for its reluctance to become involved in community economic development
In addition, Hispanic entrepreneurs cOmplained of a lack of adequate financial
management resources available to them.

The Small Business Administiation (SBA) was heldjup to particular scrutin.y.
Many who testified gave examples of agency insensitivity and incompetence. They
complained of excessive red tape in applying for loans only to be told that they
were either ineligible or that the loan would have to44 'small because of budet
cutbacks. Another rreajor problem involved managerial assistance. Prospective
entrepreneurs complained about inadequate training prOgrams, information that
was not relevant to their needs, and the failure of government agencies to better
utilize Hispanic business 6rganizations.

I. Sinalj Business Programs

Because of the concerns of Hispanic small business entrepreneurs that SBA
was not responding to their nedds, President Carter asked SBA to:

Describe its management and technical assistance avaitable to Hispanics;
Provide data on SBA loan programs;
'Describe Hispanic participation in these programs; and,
Identify SBA Spanish-language program literature.

A. Management and Technidal Assistance Programs (M&TA)

SBA has several managemekit and technical assietance programs available for
prospective entrepreneurs. These programs are structured to aid. in the establish-
ment, growth, and success of small businesses. Hispanits are also assisted in
planning and devel6ping prospectivelbUsinesses through SBA's Management
Counseling Services.

The SBA operates several different M&TA programs including:
ScORE (Service Corps and Retired Executives). Retired executives con-
duct training workshops and set in other itnariagement assistance
capacities. .
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ACE (Active Business Corps of Executives). Leading business executives
conduct trAining workshops and provide other management "istance.
SBI (Small Suliness Institute). A team of students and-fac ty members in
36 colleges and universities provides management assi nce.
Management Training.Service. SBA directly provides asiistance in plan-
ning and development tiir-orospective entrepreneurs.
SBDC (Small Business Development Centers).,SBA, in cooperation with
eleven universities throughout the country, enables small business to
enlist the assistance of the btisiness, law, and engineerinp departments
within these -univerfities to help solve a firni's prOblem. (See Tab011,
Appendix A.)

B. Loan Programs
SBA also provides tOans to small Hispanic businesses. Hispanics expressed

concern that they were not receiving SBA loans. However, loans to Hispanics have
been increasing. (SeeyTable IV, Appendix A.)

Business loan activity has shown similar increases. (See Table V, Appendix A.)
SBA also provides funds for small business enterpreneurs under the 8(a)

program of P.L. 95-507. This program is designed t6 give special consideration to
the socially disadvantaged and those who are subjected to discrimination. (See
Table VI, Appendix A.)

Despite increases in its funding of Hispanic enterprises,.SBA isConcerned that
few Hispanic communities have bpnefited from its Neighborhood Revitalization
Program (NBR) since the program's inception in October 1977. However, with the
addition of an Hispanic firm, Avanti International Systems Corp. of San Antonio,
Texas as a technical assistance contractor for the NBR program in the southwest,
pirticipation in this program should improve dramatically.

II. Economic Development Program

The Econorilic Development Administration (EDA) of.the Department of Com-
merce also provides programs for small businesses and_other eligible recipients.
Because Hispanics were apparently unaware of EDA programs, President Carter
asked-EDA to:

Provide data on EDA loans and identify its management and technical
assistance (M&TA) programs which are available to Hispanics;

v Provide data on Hispanic participation in these M&TA and loan programs;
Describe the impact of its programs on the progress of Hispanic enterpre-
neurs; and,
Identify.examples of EDA Spanish-language program information.

A. Loans and Wier Funding to Hispanics

In FY 78, EDA made $10.5 million in loans or loan guarantees to companies
either owned by, or largely benefiting, Hispanics. This level of funding was higher
than all prexious administrations' assistance tb Hispanics. Much of EDA's assis-
tance to Hispanics has come from other programs. EDA FY 78 funding to Hispanics
includes:
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Hispanics or Hispanic areas received over $15 million of the $372 million
available through EDA'a regular programs for FY 78. This amounted -to
slightly more than.4% of all EDA funds.
Under EDA's Business Development togram, more than $10.5 million
was earmarked for loans and loan guartintees for corripanies either owned
by, or largely benefiting, Hispanics. These loans Were used for either
working capital or fixed asset improvements. The $10.5+ million was
approximately 23% of EDA's total FY 78 business development budget of
$46 billion. -

- Approximately 2% of the $98 million FY 78 budget under EDA's Title II
Economic Adjustment program is available for areas experiencing sudden
and severe or long-term deterioration.
Under EDA's various planning and technical assistance programs, His-
panigcammunities and organizations received over $1.1 milyon in FY 78,
nearly 2% of the total $52.3 million available for such'activitios.
Hispanic areas and organizations received $ 1.7 million under EDA's
Put:0c Works Program during FY 78 to help facilitate business expansion
and retention. The $1.7 million for Hispiniós was slightly more than 1% of
the 'total $169 million available under the Public Works Program in FY 78.

der the Local Public Works (LPW) program, Hispanib contractors and
sup liers have been awarded 3,326 contracts to date, totaling approxi-
mate y $230 million or 42% of all Minority Business Enterprise (MBE)
contracts. This is a bigher percentage than for any otherminority group.

This accomplishment is largely attributable to the active role played by EDA in
implementing the Congressional 10% MBE requirement. With the help -of the
Office of Minority Business Enterprise and organizations such as the National
Economic Development Association, EDA was able to inform Hispanic and other
minority contractors about the LPW program. Stringent reporting and monitoring
procedures have also contributed to the success of the MBE effort.

EDA also provides business loans and 16an guarantees to eligible firms in
economically depressed areas. In addition, EDA offers public works grants to
communities for projects which will attract and support industrial or commercial
expansion in such areas. This assistance is provided to create and retain jobs.
Those firms benefiting fronTEDA assistance are encouraged to recruit unemployed
workers in the areas, including Hispanics.

As part of this Administration's employment initiative, EDA is working with
each of its applicants to develop specific plans to link employment opportunitie,
with the long-term, structurally unemployed irt the project area. This effort is
designed to better target jobs to disadvantaged workers and minorities and will
involve prime sponsors wherever possible.

One of the eight objectives of the Special Projects Program for FY 79 is to
increase the level of assistance to the Hispanic community. In FY 78, 13% ($3.6
million) of the $28 million Office of Special Project's budget went to Hispanics. In
FY 79, the goal is to direct 20% ($10 million) of the $50 million Special Projects
Program budget to Hispanics. As part of this effort, the Special Projecti Program
has emphasized awarding business development loans and loan guarantees to
private industries seeking to locate or expand in areas with a high concentration of
Hispanics. EDA cormiders increasing the involvement of Hjspanics and Hispanic



34

coMmemity-based organizations as one of the highest priorities of its Special
Projects Program. .

B. Management and Technical Assistance Programs Available to Hispanic
Entrepreneurs

The EDA Technical Assistance Program and the Special Projects Program
provide management and technical assistance to Hispanics.

The Hispanic community has fared well under the Carter Administration's
Local Public Wor,ks Program (LPW II) which sets aside 10% of its funds for minority
business. Preliminary reports indicate that minorities are receiving over $800
million (at least 15%) in cohtracts out of almost $4 billion awarded under LPW II. Of
this total, Hispanics have secured almost 25% of the contracts awarded to
minorities. More significant is that these contractikaccount for Over 40% of the
funds which are going to minority Contractors and rubcontractors. EDA is seeking
statutory language in the reauthorization of basic legislation which will provide for
a minority set-aside program.

The approach that EDA initiated inflf 79 to incrbase benefits to Hispanics
establishes, by program and regidivs.,- goals for funding projects that tie9efit
minority areas, firms, and individuals. When considerealin the aggregate, gods for
such projects represent 20% of EDA's budget. EDI, ....rill'analyze the impact of this\,,
effort while designing a Minority Economic Development (MED) program for 1980.
One of the factors that will be considered in the analysis is the participation by the
various minority groups (i.e., Black, Hispanic, and others) in thejelogram. This
analysis will enable the Administration td determine whether explialrgoals for the
major minority groups are needed or whether the current approach is effective.

C. Pmgram Information
Because EDA's statutory authority is being changed, all program information

will require major changes in late 1979 and early 1980. At that time, EDA will
translate key program information into 8panish. However, EDA is in the process of
completing gentral information about its mission and functions which should be
avilabte in early fall 1979. Hispanic commun)ties and businesses may contact
Economic Development Repi.esentatives (EDR's) for information concerning minor-
ity business assistance. EDR's are located in almost every state and in Puerto Rico.
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Chapter 6: Datti Collection The Census

It is incredible that a country with so much capability cannot get an
accurate count about the second largest minority group in the United
States. (New York)

Statements reflecting the frustration and anger felt by many who testified
permeated every Town Meeting. Hispanics are particularly concerned because
most Federal and state agencies develop thiir activities and programs based on
census figures. In addition, the apportionment of seats in local, state, and Federal
legislatures are also based on the census.

Because of the 1970 census Hispanic undercount, Hispanics believelt impera-
tive that every effort be made to assure an accurate 19130 ,cbunt. Witnesses
vplunteered that counting Hispanics would be as difficult this time as it was
Oreviously because of the fear of losing Welfare benefits; apprehension about
confidentiality; lack of cooperation with mail-in-forms; and Spanish and English
illiteracy. (

Hispanics in New Mexico complained that, because of these and other prob-
lems, they need additional technical assistance as mild, as or more than is being
provided to other organizations. In Washington, D.C. there were complaints. that
Black Hispanics were counted as Black instead of Hispanics. In Los Angjeles, the
problem of counting undocumented workers was raised repeatedly. This, it was
pointed out, was very serious because there may be as many as six million.
undocumented workers in Los Angeles County,

Bitter complaints were also heard about the failure of the Bureau of Labor
Statistics to collectaccurate Hispanic unemployment data. (See ChOter 1.)

Because thi; Bureau of the Census will conduct ttte 20th decennial census of
the United States in April 1980, the President devoted particular attention to these
well-documented cornplaints. Reflecting these and similar concerns, a major
objective of the Bureau's efforts is to improve ihe count of the nation's population
arid, in particular;meliminate racial/ethnic disparities. In view of the importance of

.; an accurate census to the nation and ty.Hispanics, President Carker asked Juanita
Kreps, Secretary of Commerce, and Vincent P. Baraliba, Director of the Bureau of
ttie Ceqsus, to respond to those concerns.'

I. 40n-going Efforti.
Over Ole past six years, the Bureau of the Censurhas taken a number of steps

td en4tre fulkHispanic representation*in the 1 9 sp census. .

A. Census Advf,sory ComMittee

The Census Bureau established the Census Advisory Committee on the Span-
ish OriginPopulation early in.1976. Since its inCeption, the Committee has advised
the Director of the Bureau on such matters as:

Improving Hispani opulation count accuracy;
Reclesigning and irft roving census forms for use,by Hispanics;
Expanding dissemi ation of census reaults and special reports on
Hispanics;

te,
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Developing approaches to maximize the use of Hispanics in the census
process; and,

e. Developing Hispanic community support and cooperation for the 1980
Census.

B. Organization Development

A minority statistics staff was established to promote relationships with
national minority organizations throughout the 'country. Similarly, an analytical
group was assembled to develop statistical data on the Hispanic population and to
prepare, -on a regular basis, analytical reports on Hispanics. Hispanics are fully
represented on these staffs, as they now are throughout the Bureau's structure.

II. Future Plans

The Bureau is now completing its plans for the 1980 count. Special efforts will
be Made to assure the accuracy of the Hispanic enumeration. These efforts include:

A. Questionnaire Content

The questionnaires now, being printed incorporate an expanded Spanish-
origin questionnaire to provide much-needed detail. Categories of Spanish-origin
background will include Mexican, Mexican-American, Chicano, Puerto Rican, Cu-
ban, or other Spanish/Hispanics as recommended by the Spanish-origin advisory
committee. In addition, in 1980, the quest* will appear on every, fOrm, whereas in
1970, it appeared on only 5% of the forms.

Each household located in structures containing 2 to 9 units.will be asked to
report the number of units in the structure. Any differences in reporting the number
among households in the structure will be verified as one means of insuring that no
units are overlooked. This technique will be especially helpful in urban Hispanic
areas in improving the count of Hispanics.

B. Notice of Availability of Spanish-Language Forms and Spanish-Language
Assistance .

Each 1980 census questionnaire will contain a boldface Spanish message to
inform the respondent that a Spanish-language questionnaire can be obtained by
either calling the telephone number on the form (bilingual teleOhone operators will
be available), or returning the English form and marking a box which requests a
Spanish-language form (prepaid reply envelopes are provideq

Assistance centers will be estabslished in areas of Hispanic concentration and
Spanish-speaking assistance will be available. Finally, if ail Hispanic household
takes none of these actipns, a bilingual enumerator will visit eaph household failing
to return its form.

C. Other Checks to Improve tha Count

The master list of addresses prepared by the Bureauetvill undergo numerous
checks to ensure its thoroughness. For example, in HiSpanic urban areas interview-
ers will make a complete check of the address list to ensure its completeness.
Door-to-door checks will be made and each structure and unit will be identified.
Finally, each vacant unit is independently checked to ensure that persons are not
missed. The 1980 census also will be the first in wilich an attempt will be made to



use some limited Wats to .check against the census th improve the count. Local
governmental organizati6hs also are being asked to help improve the count by
actively supportigg the, census through formation of a Complete C6unt COMM ittee;
'representing all aegments of the community; and by reviewing preliminaryjesults
from the census to help identify possible problem areas while time permlre action

, to be taken.

D. Hispanic Community liaison #

'Community Services Specialists across the country 1±y.fll serve as an advance
guard"- months before the census count :to acquaint' the Minority communities,
through their organizations, with the census and the importance Of participating in
the count. There will also be toll.free numbers to call if ttlere are qubstions about
the census.

E. Bureau of the Census Hispanic Employment 1

Every effort will be made to ensurb that the .Hispanic population is fully
represented at all levels of the Bureau's work force. Indigehous interviewers
(persons residing in the neighborhood) will be hired to conduct the centus. Thus, in
areas of high Hispanic 'concentration, maximum efforts will be made to employ

,local Hispanics. Bilingual staff will also be used as needed.

F. Public Relations

The Census Bureau is carrying out an unprecedented promotion program tor
1980 witty the greatest efforts geared at redlicing the minority undercount:
publicity materjals will be printed in- Spanish; local census centers will provide
assistance to Spanish-speaking persons; a motion picture in Spanish, stressing the
importance of being counted in 1980 will be distributed to local theatpft and
nationWide school curriculum materials will be printed in Spanish.

410,

4
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Chapter 7: Energy

if Chicanos aro to sitat thenegotiating tables ivith utility companies
or become enterpreneurs In the present energy age, then the 'old boy'
system mustbe broken. (dhicago,Plinois)

like most Americans, Hispanics were concerned about the effect of increased
energy costs on their lives. Hispanics claimed that they had little access to
information about energy conservation and recehied little help in defraying the
cost of energy-saving improvements. Federal energy conservation efforts were of
little value since they were directed tpward an English-speaking audience. Energy
conservation meetings, at the Fideral and state level, were not being conducted in
Hispanic population centers, and Hispanics were .not regularly informed about
such meetings.

President Carter's commitment to resolving the nation's energy problems has
made energy planning and research a top priority cif this Administration. Given his
genuine concern for such issues, the President Was especiallydisturbed to learn of
the problems facing Hispanics. His concern that Hispanics receive an adequate
share of energy resources it an equitable cost prompted him to ask the Depart-
ment of Energy (DOE) to explain what efforts it had made toprovide fon

Hispanics' energy needs; and,
Hispanics' full participation in the energy industry and in Federal and state
regulatory bodies.

,frfispanic Energy Needs Ali

, To assist Hispanics h., reducing their energy dependence through conserva-
tion, DOE has developed a program, Weatherization Assistance Conservation for
Low-Income Persons. This program provides financial assistance to each state for
the insulation of low-income housing. Using these grants, each. state funds Com-
munity Action Agencies (CAA) and other cOmmunity groups to provide weatherize-
tion services for the homes of low-income peYsons. Forty-two Hispanic organiza-
tions in Arizona, California, Colorado, and _Texas provide energy conservation

ffiervices through funding from DOE.
Information on the Weatherizdtipn Assistance Program, as well as other DOE,

programs, is provided to over 100 Hispanic radio stations and 150 Hispanic
'newspapers throughout the U.S. and Puerto Rico. In addition, LioE is presently
negotiating the development of a bilingual audiovisual presentation for Hispanic
communities which should answer the questions and concerns Hispanics ex-
pressed about nuclear waste disposal and conservation.

li. industry Participation .

A. Hispanic Enterpreneurs
DOE is developing ways to address the concerns of Hispanic edtrepreneurs

through its Office of Small and Disadvantaged Business Utilization (OSDBU).
Through OSDBU, DOE institutes special efforts toincrease the number of small and
disadvantaged businesses which may include Hispabic business enterprises,In
procurement activities of the Department. Such special efforts include, but are not
iimjted to:

Rxhfe, 3 TiQk
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Establishing and monitoring goals by headquarters and field program
offices in awarding.contracts to small and disadvantaged businesses;
Conferring awards and certificates on headquarters and field program
offices, field procurement offices, and Government-Owned Contractor-
Operated (GOCO) facilities that demonstrate significant increased activity
in the level of contracts awarded to small and disadvantaged businesses;
Contributing financial assistance to the operatiorp of the Procurement
Automated Source System (PASS), a source data bank, fof small and
disadwintaged busineses;
Encouraging greater use of the 8(a) se t-aside program for socially and'''
economically disadvantaged businesses;
Implementing P.L 951-507, amending the Small Business Act and the
Small Investment Act of 1958. This public law is aimed at increasing
Federal contract opportunhies for small and disadvanthged businesses;
Maintaining liaison with Hispanic small business organizetionsi trade
associations, chambers of commerce, and professional'groups concerned
with enhancement of small and disadvantaged businesses ih the eco-.
nomic mainstream of the country;
Publishing and disseminating brochures on DOE procurement proce-
dures; and,
Encouraging set-asides for construction contracts of $2 million or less
specifically for small businesses.

B. Hispanic Impact Assasment

DOE also monitors the impact of its activities on the Hispanic community
through the Office of Minority Economic Impact (OMEI).

OMEI advises the Secretary on the effector of national energy policieS,-pro-
grams, regulations, and other DOE actions on minorities and recomniends policies
to assist minorities and minority businesses affected by DOE actions,. OMEI also,
advises the Secretary on methods to increase minority participation in DOE's

-research, demonstration, grant, contract, or other program opportunities.
A significant,function of OMEI involves implementation of a loan program to

which at least- 50% of the total OMEI appropriation will be earmarked., This office
may provide financipl assistanie in the form of loans to minority business enter-
prises. The use of the financial assistance is limited td piovidinglunds necessary
for such enterprises to bid for and obtain DOE contracts or other agreements.
Hispanic business enterprises, as well as other minority businesses, will be
encouraged to participate in this program.

4 04, 4



Chapter .8: Environment

4 1

The Mexico (migrant] worker is disposable. You exploit them during
harvest season and then you get rid of them. You don't have to pay
them workers' compensation, you don't have to pay them medical
benefits, you don't have to pay them anything. (San Francisco,
California)

Hispanic migrant and farm workers present at the Town Meeting expressed
concern over the use of unsafe or untested agricultural chemicals. They feared that
exposure to such materials-would lead to serious problems for Hispanics employed
in the agricultural business industry. Hispanics urged Federal and state regulators
to develop more effective compliance mechanisms to prevent the use of hazardous
agri-chemicals and additives. -

In response to Hispanic concerns, President Carter asked the Environmental
Protection Agency (EPA) to address these coricerna.

I. EPA informationto Hispanics
During the past 12 months, five of the EPA's publications were translated into

English:
Gasoline Sin PlomoEs Lo Major
(Unleaded GasThe Way to Go)
Mace ay Una Nueva Ley Quo Les Afecta
(Mach nic A New Law Affects You)
No Deja I Alcance De Sus Ninos Ningun

Producto eneoso
(Keep Poison Baits Out of Children's Reach)
Este Libre De Peligros' El Ague Qua Usted Bebe?
(Is Your Drinking Water Safe?)
Tu Mundo Tu Ambente
(Your World , Your Environment)

#

To furthe? identify problems of the Hispanic community, EPA's Office of Public
Affairs (OPA) sponsored a series of four regional conferences for the National
Newspaper and Publishers Association (New York, Chicago, San Francisco, and
Atlanta) and participated in workshowto_ learn more about the needs of minority
urban residents. 4

II. Hispanic issue identification
The Hispanic Program Office iQ EPA'S Office of Civil Rights has close contact

with national and local Hispanic organizations. Communication and the exchange
of information are enhanced through participation in meetings, seminar% conifen-
bons, and visits to the community for various aCtivities.

When public hearings are conducted, Hispanic organizatiips are contacted by
EPA's Office of Public Awareness to advise them of significant rules and regula-
tions being promulgated. In addition, EPA's minority constituent representative .
maintains contact with Hispanic groups, and notifies them of important issues and
activities.
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Ill. Pesticide Safety-

Over 2 years ago, EPA sponsored the preparation of a, training manual and
bow-se entitled, "Pesticides Protection." The manual and course, aimed at health
care professionals, were developed by the University of Miami School of Medicine.
The course was designed to improve the health care of migrant workers in
southern Florida, most of whom are Hispanics. 13 was taught in several southern
Florida schools, hospitals, and other institutions. During the ensuing months; a
dramatic improvement was found in the frequincy and. severity of pesticide
poisoning incidents. This program has also been used successfully in California
and is currently being expanded ori a nationwide level.

EPA has two training and employment programs directed toward the Hispanic
population. One of,these programs is carried out as part of the Senior.Environmen-
tal Employee (SEE) program. It employs 19 Hispanics in California to provide health
training and information to migrant farm workers in the area. All of the SEE workers
are of Hispanic descent and are ex-farm workers. Their duties are divided into
health information, education, and the evaluation of poisioning cases..
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AOPENDIX A
, TABLE

Carter Administration

DOJ Employment of Hispanic Americans in Six Key Occupations

9/30/75

1976-1978

9/30/789/30/77

Total Hispanic's

Number Percent* Number Percent' NumWr llercente

In DOJ 2553 4.7% 2827 5.2% 3148 . 5.6%

Criminal
Investigations 341 29% 387 3.3% 428 3.8%

110

Correctional
Officer 197 5.3%

,
216 5.8% 228 5.8%

Attorneys 20 A% ' 43 1.2%- 57 1.5%

Border Patrol 289 15.5% 341 17.8% 397 , 4.2%

Immigration
Inspectors 171 9.2% 212 10.7% 288 11.9%

Deputy U.S
Marshals es 3.9% 78 4.5% 71 4.2%

* Percent of total labor force and for these professional series cited.

Source:. Dal (April 13,.1978)

.414,

a.

.15

as

.
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Section

TABLE II
Carter Administration

HUD Housina Prop.-4ms

% of Hispanic Participation

203 (Existing Insured homes)

203 (New insured homes)

235(1) (revised) (New insured homes)

236 (Existing insured homes)

(Existing insured homes)

5.1%

6.6%

ent Supplement 8.2%

Low Income Public Housing 12.0%

SO,

$44



TABLE III
Carter Administration

Fiscal Year

SBA Loans To *Hispanics*

Do HariNumber

1970 1,717 37.1
1971 2,569 57.1
1199772 3,158

2,301
75.5

109.1
1974 2,952 106.1

1975 2,381 88.2
1978 2,411 106.3
*1.0, 29.8
1977 2,857 154.9

, 1978 2,1316 173.8
*Transition Quarter

*(All Loan Programs - &eluding Disaster Loans)
** (Dollars in Millions)

Source: SBA (7/11/79)

4-

'to

0
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TABLE IV
Carter Administration

SBAl(a) Loan Abtivity

SSA MINORITY HISPANIC
TOTAL Activity. Activity

FY No.
,

$+ No. -$4-

%
SSA
No.

SSA
$+ ,kk

. ,

$+

1970 8,710 527.9 1.623 84.5 14.6 18.0 461` .,18.9
1971 13,784 927.5 2,130 121.6 15.5 13.1 673 32.5
1072 19,893 1,368.7 3,050, 165.7 15.3 12.1 895 44'.1,
1973 25,292 1,932.4 3,300 201.8 1a1 10.1 1,144 67.8

1974 21,339 1,730.0 2,952 192.3 13.8 11.1 1,135 56.9
1975 18,185 1,440.6 2,462 151.2 13.13 10.6 , 860 53.8
1976 22,002 1,927.6 2,025 193.2 13.3 10.0 1,237 77.9
1977 27,525 2,878.2 3502 254.3 12.7 9.2 1,624 119.9
1978 27479 3,135.9 3,932 318.3 14.1 10.2 1.811 142.9

*(Bu linens Loans Only)
+ (Do liars in Millions)

. Source: SSA (7/11/79)

% % % f
SBA SSA SBA SSA
No. No. No.

6.4 3.6 29.0 22.4
4.9 3.6 31.6 23.7
4.5 3.2 29.3 We

:2,A. 4.5 3.5 34.7 33.5
-.4,3 3.9 . 38.4 34.0

54. ,3.7. 39.5 35.2
6.6 44, 42.3 40.3
5.9 4.2,.. 46.4 45.4
6.5 43 4;-,43..1 44.9

..,,,, -..



TABLE V
Carter Administration

Percentaae of 8(a) Contracts kiffispanics

1977 - 19.1% of contracts for 94.1 million (17.4%)

1978 - 1:48% of contracts for 1 111.8 million
/

(14.9%)

Source:, S8A (7/11/79)

.

vir

-
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TABLE VI
Carter Administration

EDA FY 79 Funding for Hispanic Groups/Bus nesses
and for Projects in Hispanic AreaS

Approved Projects
Business Development
(Including Trade Act Adjustment)

3 projects

$ 1,503,000

1:ublic Works . 1,216,000
4 projects .

Technical Assistance- 1 project 296860
Total. 8 projects 3,012,860

Peatg/Authorized Projects
Business Development

(Including Trade Act Adjustment)
6 projects 5,879,830

Public Works 8,342,000
17 projects

Technical Assistance eS.

9 projects 406 785
Total 32 projects 14,628,615

Total Approved, Pending and
Authorized Projects
Business Development

(Including Trade Act Adjustment)
9 projects 7,379,833

Public Works 9,556,000
21 projeCts

Technical Assistance
project

Total 40 projects
703,645

$417,641,475



APPENDIX B
HISPANIC PRESIDENTIAL APPOINTEES

A

NAME/TITLE

Cristobal P. Aldrete
Co-Chaimian of the Smithwest Bordcr
Regional Commission

Edmund Alvarez

s

Juanita Alvarez
Special Assistant to the Assistant Secretary
Fish, Wildlife and Parks

Jerry Apodaca

Dick F. Apodaca
AID Representative

Patrick V.
Associate Clestaeto- the President

Man C. Aponte

Ricardo Arellano
Deputy Assistant Secretary

for Inter-American Affairs

Aurora Arrendondo
Special Assistant to the Director,

Diego Ascencio
Ambassador to Colombia

RI Avila
Director
Intergovernmental and Congressional Affairs

,411

ADDRESS/PHONE

1111 20th Street, N.W.
Washington, D.C. 20036

. (202) 634-3917

Advisory Committee-on Purchasing
from Blind and Other Severely Handicapped

Department of Intericx
C Streetbetween 18th and 19th, N.W.
WashinfOon, D.0 20240

President's Council on Physical Fitness
and Sports

Department of State
2201 C Street, N.W.
Washington, D.0 20520

The White House
1600 Pennsylvania Avenue
Washington, D.0 20500
(202)456-2397

White House Fellows
e

Depitrunent of State
2201 C Street, N.W.
Washington, D.0 20520
1202) 632-8386

Community Services Administration .

1200 19th Street', N.W.
Washington, D.C. 20506
(202) 254-5840

Department of State
2201 C StreetN.W.
Washington, D.0 20520

HEW - Region IX
50 United Nations Plaza, Room At
San Francisco, California 94102
(415) 556-6603



Lynn Avila

Richard Raca

George Belitsos

Julian Bermudez
Confidential Staff Assistant

to the Assistant Director for Management

Joe Bernal
Regional Director

A

Luis F. Bueso
Deputy Director
Economic Development Administration

Juan G. Burciaga

John Bustamante

Jose Cabranes

Pastora 5= Juan Caffeic

Rita Calvan
Staff Assistant to the Secretary

Ernest Camachor
Commissioner

i

The Honorable $antiago E. Campos

Jose Canales
U.S. Attorney
Southern District, Texas

Peace Corps
Nicaragua

Peace Carpi
Colombia, South America

National Advisory Committee
on Juvenile and Delinquency Prevention

Community Services Administration
1200 19th Street, N.W.
Washington, D.C. 20506

AMON
Region VI
Suite 1600 .
212 N. St. Paul Street ,

Dallas, Texas 75101
(214) 749-1361

Department of Commerce
14th and Constitution Avenue, N.W.
Washington, D.C. 20230
(202) 377-5151

12613 Loyola, N.E.
Alburquerque, New Mexico 87112

Sixth U.S. Circuit Judge
Nominating Panels

President's CoMmission on
Mental Health

Board of Visivtors, US.
Naval Academy

Department of Housing and Urban Develotiment
451 7th Street, S.W.
Washington, D. C. 20410
(202) 755-5284

) White 1-l'ouse Conference on
Small Business

115 Mateo Circle
Sante Fe, New Mexico 87501

Department ofJustice
426 I Street, N.W.
Washington:D.C. 20536



Sylvia Cano

Nancy Cartegena
Confidential Assistant to the

Regional Representative

Blanca= dardenas
Commissioner

Jose Cardenas
Member

Leonel Castillo
Commissioner
Immigration and Naturalization Service

Raul Castro
Ambassador to Argentina

Lorenzo Casanova
Chief Counsel
Federal Highway Administration

Santiago J. Caudillo
Regional Representative for

Department of Labor

Blancfedeno

Maria B. Cerda
Member

Gilbert Colon
Special Assistant to the

Vice Chairman

Santiago Campos
U.S. District Judge
New Mexico

Valemar A. Cordova
U.S. District Judge
District of Arizona

51

Southern US. Ckeuit Judge Nominating Panels

Depirtement of Labor, Region IX
450 Golden Gate Avenue, Room 11111411
San Fmncisco, California 94102
(415) 556-4025

Administration for Children, Youth,
and Families

400 6th Street, S.W. gr.,

Washington, D.C. 20201
(202) 755-7762

National Commission on dr International
Year of the Child

Department of Justice
425 I Street, N.W.
Washington, D.C. 20536
(202) 376-8330

Depirtment of State
2201 C Street, N.W.
Washington, D.C. 20520

Department of Transportation
400 7th Street, S.W.
Washington, D.C. 20590
(202) 426-0740

Region DC
450 Goldent Gate Avenue, Room 10001
San Francisco, California 94102

National InsOtute of Building Sciences

National Commission on the International
Year of the Child

United States CiVil Service Commission
1900 E Street, N.W.
Washington, D.C. 20415
(202) 632-6107

Departinent ofJustice
425 1 Street N.W.
Washington, D.C. 20536

Department ofJustice
425 I Street N.W.
Washington, D.C. 20536
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Eugene Cota-Rdbres

Miriam Cruz

Tomas Curl
Special Assistant td therommissioner
Immigration and Naturalization Service

'IL-teorge F. Daviglus

James DeAnda
U.S. District Judge for the

Southern District of Texas

Tila Mafia DeHalicock
Assistant to the Secretary

for International Atkin

Laura De Herrera

Gene De La Torre
Peace Corps Country Director

Luis Delgado
Confidential Assistant to the

Commissioner
Immigration and Naturalization Service

Guido Del Prado
Peace Corps Country Director

Cecilia Denogues Esquer

Leticia Diaz
Peace Corps Conntry Director

Nancy Payan Dolan
Special Assistant to the Chair

Mannel O. Dominguez
State Director, Arizona

National Science Board

National Advisori Committee for Women-

ent ofJustice
425 I Street, N.W.
Washington, D.C. 20536

AdvisoryConunittee to the
John F. Kennedy Center

Department ofJustiee.
426 I Street, N.W.
Washington, D.C. 20536

Department of Housing and Ufban
Development

451 7th Street, S.W.
Washington, D.0 20410
(202 755-9323

National Advisory Committee
for Women

do Ameitan Embassy
Santiago, Chile

Department of Justice
425 I Street, N.W.
Washington, D.c. 20536

ao American Embasy
San Jose, Costa Rica

Legal Services Corporation

c/o American Embassy
San Salvador, El Salvador

Equal Employment Opportunity
Commission

2401 E Street, N.W.
Washington, D.C. 20506
(202) 634-7002

Farmers Home Administration
Federal Building
230 North-Pirst Avenue, Room 343i
Phoenix, Arizona 85025 .

(602) 261-6701

S.
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Cristobal C. Duenas
U.S. District Judge

7

Ernest 11 Duane, Jr.
Director of OuNach Program

a

Maria Duran

Percy Duran
Federal Home Loan-Bank Board Supervisor
Minority Association Development Division

Roy Escarcega

Isolira Ferre

Mauticio Ferre

Arnold Flores
Special Mistanuo the Commissioner
Immigration and Naturalization

Ruben ft. Flores
Executive Assistant to the

Regional Administrator. .

John Gabusi
Assistant Directoefor Man ent

Herman Gallegos

Frances Gatcla
Commissioner

Hector Garcia
Western District

Sheila Garcia
Assistant to the Deputy Under-

Secretary for Legislation and
Intergovernmental -Relations

. ,

begartment ofJ
425 I Street, N.W. .

Washington, D.C. 21536
-

Attorney General's Office
Apartment 212 -
1401 N Street, N.W.
Washington, D.C. 20005

Advisory Board on Ambassaaorial
Appointthents

Office of Industry Development
1700 0 Street, N.W.
Washington, .P.C. 20552

National Advisory comslittee
on Employment Policy

National Advisory Council on Women's
Educational Program

AtIviiory Board on Ambassadorial
Appointments

Department of Justice
425 I Street, KW.
Washington, D.C. 20536

HUD, Region X
kcade Plaza Building
1321 Second Avenue
Seattle,Washington 911101
(202. 442-6410 .,

Community Services Administration
1200 19th' Street, N.W.
Washington, D.C: 20506 ,

(202) 254-5330

Student Loan Marke $ Association

Copyright Royalty Trib
1111 20th Street, N.W.
Washington, D.C. 20036
(202) 63-5275

U.S. Circuit Judge Nominating
Panels

Department of Labor
601 D Street, N.W.
Washington, D.C. 2021,9
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/-
Leopoldo Garza
Special(Assistont to the Administrator

Riynaldo C. Garza
US.rircuit Judge
Fifth Circuit

Rodolfo Garza
U.S. Marshall

Jose Gomez

Elia Andrea Gonzales
Communication Specialist
Office of Public Affairs

Jose A. Gonzales
U.S. District Judge
South Florida

Josue M. Gonzales
Director.
Office ofBilingual Education

Wilfredo Gonzales
Peace Corps Deputy

Country Director

Gabriel Guerra
Assistant to the Seaetary of State,

Gloria Guderrez
, Special Assistant to

Director of Women's BUreau

Kenneth McClintock Hernandez

Marife Hernandez
Deputy Chief of Protocol

Richard Hernandez
Deputy Assistant to the President

For White House Personnel

5 6

4

Department of State
2201 C Street, N.W.
Washington, D.0 20520

Department of Justice
425 I Street, N.W.
Washington, D.C. 20536

Department of Justice
425 I Street, N.W.
Washington, D.C. 20536

President's Commission on
Personnel Interchange

Department of Housing and Urban
Development

451 7th Street, S.W.
WashingtonD.C. 20410
(202) 755-5234

Department of Justice
425 I Street,%W.
Washingtor4 D.C. 20536

Department,of Health, Etlucadon,
and

200 Indepen ence 44venue, S.W.
.

Washington, .C. 20201
(202) 2454600

do American Ilisbassy
Bogota, Colombia

Department of State
IO/UCS
Washington, D.0 20520

200 Consitution Avenue, N.W.
Washington, D.C. 20210
(202) 523-6540

National Advisory Committe on
Juvenile Justice and Delinquency
Prevention

799 United Nations Plaza
New York, New York 10017

The White House
1600 Pennsylvania Avenue
Washington, D.C. 20500
(202)456-6712.



Edward Hidalgo
Assistant Secretary of the l*vy

for Installation and Logistics

John Huerta
t- Deputy Assistant to the

Attorney General

Alberta lbarguen

Ivan E Irizarry
Regional Director, Region II

Mari-Luci Janamillo
Xmbassador to iionduras

GuMennina Jasso
, Special Assistant to the

Commoner
Immigration and Naiuralization Service

Juan Jose Jimenez
State Director
Puerto Rico

Marcella Juarez
Confidential Assistant to

the Administrator

Rdael E Juarez
US. Marshall

Audrey Rojas Koslow
Commoner

Barbara Chavez Kuban
Special Assistant to Anistant

Sicretary for Administration

/

4

a

Department of Defense
The Pentagon
Washington, D. 20350
(202) 619-2179

do Departmein ofJustico
Civil Rights Division
10th and Pennsylvania Avame, N.W
Washington, D.C. 20530
(202) 739-3845

e

Board of Directors
Inter-American Founcirdion

26 Federal Plaza, Roan II
NewZork, New York 10007
(212)144-1450

Department of Stite
2201 C Street, N.W.
Washington, D.C. 20520

Depanment of Andice
425 I Street, N.W.
Washingon, D.C. 20536
(202) 376-8180

Farmers Home Administration
Fedepd Building
Carlogthardon Street
Hato Rey, Puerto Rico 00918
(R09) 753-4481

Small Bush;ess Administration
1441 I, Street, N.W.
Washington, D.C. 20410

Department ofJustice
425 I Street, N.W.
Washington, D.C. 20536

U.S. Parole Commisskii
Western Region
330 Primrose Road, 5th Flo;
Birlingame, California 94=
(415) 347-4737

Department of Housing and Urban
Development

451 7th Street, S.W. ,

Washington, D. C. 20410
(202) 755-9323
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David Lizarraga

Nestor Llamas
Regional Director

Philip Lopes
Peace Corps Country Director

Bernard Bias Lopez

Franklin Lopez

Raul Lopez

Jose A. Lopez
US. Marshall

Rose Marie Lopez

Moises F. Loza
Area Coordinator

4
Gene Lucero
Special Assistant to

Assistant Director

Al Luna
Special Asigant

Daniel Maldonado
Assistant Director

Office of Legislative and
Governmental Affairs .

Joe Maldonado
Deoty Director
OMe of Program Development

Juan Jose Maldonado
4a
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Naticibal Commission on
Neighborhoods

Region II
26 Federal Flan
16th Floor, Suite 1611
New York, New York 10007
(212) 264-5710

flo American Embassy
Brasilia, Brazil

Natioial Council of the Arts

Fust U.S. Circuit Judge Nominating
Panels

'Museum Service Board

Deparment of Jusdce
425 r Street, N.W.
Washington, D.C. 20536

White House Conference cm
Library and Information
Services

Farmers Home Administration
14th and Independence Avenue, S.W.
Washington, D.0 20250
(202) 447-8806

ACTION
806 Connecticut Avenue, N.W.
Washington, D.C. 20525

. (202) 254-3121

Vice President's T;isi Force
on Youth Employment

ACTION
806 Connecticut Avenue, N.W.
Washington, D.C. 20525
(202) 254-8070

Community Services Administration
1200 19th Street, N.W.
Washington, D.C. 20506
(202) 632-6694

Econonlic Opportunity Commission



Ana Maria Martel
Executive Secretariat

Arabella Marthiez
Assistant Secretary for

Human Development

Bennie Martinez
U.S. Marshall
Texas

Evel'yn Martinez
Special Awistant to the

Commissioner

Filbert° Martinez
Assistant to the Director for

Audit and Assessment

Vilma Maninez

Alfredo Mathew
Director
Office of Government Employment

William A. Medinaft
Assistant Secretary

Administration

Jose F. Mendez

Judidi Mercado

Alex P. Mercure
Assistant Secretary for

Rural Development

Office ofihe Secretary
Department of Health, Education

and Welfare .

200 Independence Avenue, S.W.
Washington, ac. 20201
(202) 245-3475

Department of Health, Education
and Welfare

200 Independence Avenue, S.W.
Washington, D.C. 20201
(202) 245-7246 -

Department ofJustice
426 I $treet, N.M.
Washington, D.C. 20536

Equal Employmeat Opportunipt
Commission

2401 E Street, N.M.
Washington, ac 20506
(202) 634-6726

Office of Administration
The White House
1600 Pennsylvania Avenue
Washington, D.C. 20500
(202) 395-6877

Advisory Board on Ambassadorial
Appointments -

Equal Employment Opportunity
Commission

2401 E Street, N.W.
Washington, D.C. 20506
(202) 634-6814

Department of Housing and Urban
Development

451 7th Street, SM.
Washington, D.C. 20410
(202) 755-6940

Advisory Committee to the
John F. Kennedy Center

White House Fellow

Department of Agriculture
, 14th and Constitution Avenue, N.W.

Washington, D.0 20250
(202)447:4581
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Luis E Mesire

Mariano J. Mier

Maria Molina

Joe Montoya
Southern District

Hector Morales
Executive Assistant to the

Director
Office of Regional Operations

Ana Marta Morales

Louis F. Moret
Deputy Director
Office of Minority Business

Enterprise

Ana Navarro

Consuelo Nieto

Louis Nunez
Staff Direator

Ralph Ochof

Graciela Oliver=
Director

Mari Carmen Oponte

patricia O'Reilly-Diaz

Andrea M. Ordin
U.S. Attorney
California

o

Advisory Committee to the
John F. Kennedy Center

President's Commission on
Personnel Interchange

Presidential Personnel Office
The White House
Washington, D.C. 20500
(202) 45617165

'U.S. Circuit Judge Nominadng
Panels

Community Services Administradon
1200 19th Street, N.W.
Washington, D.0 20506

Advisity Committee to the
John F. Kennedy Center

-
Department of Commerce
14th and Constitution Avenue, N.W.
Washington, D.C. 20230
(202) 377-2677

President's Commission on'
Mental Retardation

National Advismy Committee on
4 Fmeign Language

U.S. Commission on Civil Rights
1121 Vendont Avenue, ki.W.
Washington, D.C.
(202) 25441130

icononxic Opporumity Common

Community Services Administration
1200 19th Street, N.W.
Washiniton, D.0 20506
(202) 254-5590

Coumiision.ou Presidential Scholars

Advisory Committee to the
John F. Kennedy Center

Department of Justice
426 1 Street, N.W.
WashinSton, D.C. 20536



Frank Ortiz, Jr.
Ambissadoi to Barbados

and Grenada

L A. Otero
Ccommislioner

Jack Otem

Don Pacheco
Tenth Circuit

Eduardo J. Padron

Segisnundo Paris
Attorney - Advisor to

Commissioner Rodriguez

Sandy Padilla
Special Assistant to the

Executive Director

Cesar Perales
Regional Administrator

Frank Perez

Richard Pesqueirgsw

Gilbert Pompa
Director

hma Rangel
Western District

Tony G. Reyes

Cruz Reynolo
Commisioner

Department of State
2201 C Street, N.W.
Washington, DC 20520

Select Commission on
Immigration and Refizgee Polky

Natimal Advisory Committee on
Ftseign Langualte

U.S. Circuit Judge Ncsninatinic
Panels

Advisory Committee to the
John F. Kennedy Colter

Equal Employment Opportunity
Commission

2401 E Street, N.W.
Washington, D.C. 20506
(202) 634-6726

Equal Employment Opportunity
Commision

2401 E Street, N.W.
Washington, D.C. 21)506
(202) 634-6814

HEW, Region
26 Federal Plaza, Suite 3835
New York, New York 10007

U.S. Representatives to the
U.S. Strategic Arms
limitation Talk

80 Rue du Lausanne
Geneva, Switzerland
Overseas 32-6316

President's Coma:fission on
Personnel Interchange

Community Relations Service
U.S. Department ofJustice
Washington, D.C. 20530

U.S. Circuit Judge
Nominating Panels

President's Export Council

Committee on the Selection of
the Director of the FBI/

Select Commission on Immigration
and Refugee Policy
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Jose A. Rivera

Thomas Rivera

Carlos Roberts
Chief, Office of Plansand Policy

Armando Rodriguez
Commissioner

Juventino Rodriguez., Jr.
Special Assistant to Associate

Administrator for Minority,
Small Business

Raul Rodriguez
Assistant Director for

Compliance

Elias Rodriqua
Administrative Assistant to Member

George Roybal
Regional Administrator

Marina O. Rubal
- .

The Honorable Alvin Rubin

Herman Salsona

Gloria Delores Sanchez

Manuel Sanchez

Manuel Sanchez, Jr.
Superintendent

Corporation for Public Brokcasting

Board of Foreign Scholarships

Federal Communication Commission
2025 M Street, N.W.
Washington, D.C. '20554
(202) 632-6940

Equal Employment Opportunity'
Commission

2401 E Street, N.W.
Wasffington, D.C. '20566

Small Business Administration
-'1441 L Street, N.W.

D.C. 20410
(202) 653 ."

ACTION
806 Connecticut Avenue,
Washington, D.0 20525
(202) 254-3121

Civil Aeronautics Borad
1875 Connecticut Avenue
Washington, D.C. 2042$

HUD, Region X
Arcade Plaza Building
'1321 Second Avenue .

Seattle, Washington 98101
(202) 442-6410

Advisory Committee to the
John F. Kennedy Center

'225 Walnut Street
New Orleans, LA 70130

Advisory Committee to the
John F. Kennedy Center

11.

National Advisory Commission
on Unemployment Compensation

Advisory Conamittee tcithe
John F. Kennedy Center

U.S. Assay Office
32 Old Slip, Room 204
New York, New York 10005
(212) 264-1727



Robert Sanchei
Special Assistant MANI,

Secretary for Interior

Sarah Santamarla

Henry Santiago
Director
Division of Gas Policy

4.

b Ramona Toledo ShumP

Herman SUlas
U.S. Attorney
California

Monica Herrera Smith

Mauricio Solaun
Ambassador to Nicar.

Irene Tafoya
Confidential Assistant to

Associate Administrator for,Operations

Tames

Miguel Tirado
Special Assistant to thel;resident

Maria Elena Torane
Associate Director4

Public Affairs

Ambassador Esteban Torres
U.S. Permanent Delegate to

UNESOD

Julia L Torres
Deputy Director

Fernando Torres-Gil
Special Assistant to Secretary

Califano
White House Fellows

Department of Interior
C Street Between 18th and 19th N.W.
Washington, D.C. 20240

National Adviso
on Foreign

Department of Eneagy
nth and Pennsylvania Avenue, N.W.

%Washington, D.0 20461
(202)252-4437

Legal Services Corporatiai

Department ofJustice
425 I Street N.W.
Wi.t7higgunt D.C. 20536

Federal Prison Industries

1110, li III

Department of State
2201 C Street, N.W.
Washington, D.C. 20520

Small Business Administration
1441 L Street, N.W.
Washington, D.C. 20410

National Advisdry Committal on
Juvenile Justice and Delinquency
Prevention

Inter-American Foundation
1515 Wilson Boulevard
Rossyln, Virginia 22209
(703) 525-1545

Community SerVices Administration
1200 19th Street, N.W.
Washington, D.0 20506
(202) 254-5840

c/o American Pmbassy
Parr. France
Overseas 265-7460

ISA
20 Massachusetts Avenue
Washington, D.C. 20545

, (202) 376-1741

Departnient of Health, Education
and Welfare

200 Independence Avenue, S.W.
Washington; D.0 20201
(202) 245-7980
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David Tull

Abelardo Valdez
Msistant Administrathr for

Latin America and the Caribbean Area
Agency fbr International Divelopment

Ruben Valdez
Reigiopal Representative fix

, Denver, Colorado

Manuel Vasquez

Marti Moreno Vega

Xavier M. Vela
Administrator
Wage and Hcktr, Divitcion

Juan R. Vigil

yictor VIllaplana
Special Akistant to the

Secreuuy

Louis Villaexusa
US. Marshall

Carmen Delgado Vow/
US. Delegate to the Inter-AmOcan

Coinraissi9n on Women

Paquito Vivo

Vicente T. Ximenes

4

National Advisory Committee on
Juvenile ksticcand Delinquency
Prevention

Department of §late
t01 C Street, N.W.
ashington, D.C, 20520

(202) 632-8246

Pnrdential Plaza Building
1050 3703 Street
Denver, Colorafdo 80265

on Pdeni
Scho

Advisory tommitue to the
John F. Kenmedy Center

20d Constitution Avenue, N0W.
Washington. a .C. 20210
(202) 523-8

White House Fellow&P

Department of Ilealth Educadon.
and Welfare

Room 633-B-
200 Independence Avenue:S.W.
Washington, D.C. 20201
(202) 245-7026

Department of Justice
425 I Street, N.W.
Washington, D.C4 20536

Department of State
6717 Loiing Court
Bethesda, Maryland 20034
(39 365-0339

International Education and
Qiltural Affairs Commission

.4=


