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FOREWORD

This monograph is based upon data obtained from the
National Longitudinal Surveys (NLS) of Labor Market
.Experience, which are being conducted by the Center

- for Human Resource Research of The Ohio State ,

" University and the Bureau of the Census. €fince the
mid-1960's, four cohorts of persons have been followed
in a study of their labor market experiences: one each
of male and female youth, and one each of mature men
and women. : ( S

" . In this study on the socioeconomic status of households
headed by women, data are used from both the younger
cohort of women (aged 14 to 24 when first interviewed
in '}968), and the older cohort of women (aged 30 to 44
at the time of their first interview in 1967). Each"
of the cohorts included about 5,000 individuals, ‘with
an overrepresentation of blacks in each, in order to
provide indepth black-white comparisons.

Findings indicate that marital disruption is an economic
" disaster to many women. On average, family income is
cut in half during the transition year when the divorce,
separation, or death of husband occurs.

The study also points out that black female heads of
households are more severely disadvantaged in the labor
market than are whites. Black women heading households
are less likely to be employed. Indeed, the transition
from marriage to becoming a head of household resultd in
an increase in employment for mature white women, but a
‘decline for blacks. Moreover, black women who are
working hold lower status jobs than their white

counterparts.

The economic differences between mature black and white
women heads of households reflect, in large part, the
fact that the black women were less likely to have
completed high school. In addition, black women were
more likely to have a health problem. Almost one of
every three. mature black women heading households,
compared with one of every five of their white counter-
parts, reported a health problem which limited the
amount or kind -.-of work they could do. '
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These and other findings of direct implication for both
policy and program developments are described in this
moncograph, and are buttressed with. data of a depth and
scope that only a longitudinal survey can give.

HOWARD ROSEN

Director ‘

Office of Research
and Development
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PREFACE

The nurber and proportion of all American families headed by women
have increased dramatically in recent years. Indeed, in the short
8-year period between 1970 and 1978, the provortion of all American
families headed by*"women increased from about 1 in 10 to 1 in 7.
while some of this increase reflects a burgeoning adult population,
" the majority——about 75 percent—is the result of increases in the
proportion of women who are either separated, divorced, or widowed.

- In recent years, we have also witnessed a substantial increase in
both the popular and academic literature relating to the special
problems encountered by women heading their own households. However,
much of the popular literature is impressionistic and the academic
literature is often constrained by limitations in the quantity and
quality of the available data. Many of the indepth studies are
limited to narrowly defined populations; conversely, the studies
whichfare national in scope often are limited in depth of informa-
tion available. In addition, the available data invariably have

 been limited to crosssections which conpare female-headed and -
other households at one point in time but do not permit longitu-
dinal investigations which follow the same women through their
transition from husband-present households to being head of their
own family unit. )
The ongoing National Longitudinal Surveys of Labor Market Experience,
which have been sponsored by the E‘.rrploynmt and Training Administra-
tion of the U.S. Department of Labor since the mid-1960's,
represent a unique data source for probing more extensively than is
generally possible into both the characteristics and the dynamics
of households headed by women. This st includes detailed

information for the 1967 to 1972 period occhort of women
who were 30 to- 44 years of age when first erviewed in 1967
(hereafter termed the "mature" women) or the 1968 to 1973

period for the cohort of women who were 14 to\¢4 years of age when
flrst interviewed in 1968 (hereafter termed th "ymmg" women) .
Fach 'of the two nationally representative grouprs Of women
initially included over 5,000 respondents. In addition, each

of the cohorts of 5,000 included an oyPrrepresentation of 1,500
black respondents which permits indepth comparisons of the : :
characteristics and dynamics of black compared with white . o A
households. Also, for ease of presentation, all of the materials

in the report reference 1968 and 1973, even though the women's
interviews were held in reality in late summer of 1967 and 1972.
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This study focuses on women from two different generations who are
heading their own households. By focusing separately on young women
who were 14 to 29 during the 1968 to 1973 period and mature women who
were 30 to 49 between 1967 and 1972, the study has emphasized the
heterogeneity of women heading their own households. Young household
heads -are most likely to be women who have not yet married or who
have recently separated or divorced. They also are very likely to have
small children present, which often severdly constrains them in the job
) .
In contrast, older women heading their lmuseholdé may well be separated
or divorced but also include & substantial proportion of widows. In
addition, on the average, they are more likely to have been heading
their household for a longer period of time than the younger women,
and are fess likely to have young children. Thus, they are more ,
likely t6 have made the psychological and economic adjustments which
enable them to cope with the day-to-day experiences associated with
having the primary responsibility for their families' well-being.

The principal focus of this study is to highlight, through the
presentation of basic statistical information, the social and .
economic situation of young and mature women heading their

. households. Comparisons between the characteristics and needs of
younger and older and black and white heads of households are
made. In addition, relevant comparisons betweeén women heading
their own households and other women are included where appropriate.
Special eirphasis is placed on the dimensions of those wamen's lives
which relate to their employment, income, health, child-care needs,
and general econamic well-being. In addition, same suggestions for
possible programs and policies geared towards their needs are \
included. It is hoped that this report will remedy to some extent
the paucity of hard statistical information regarding a signifi-
cant and unique segment of the American population.

]
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\ ‘ SUMMARY OF RESULTS

Employment . .

Black female heads of households are severely disadvantaged in ge‘
labor market compared with their white counterparts; they are le#s
likely to be employed and, if employed, have lower status jobs which
are associated with a greater intermittency of employment and lower
hourly wages. , ,

Whereas the transition fram living with a husband to becoming head of
one's own household is associated with increases in employmen{ for
white mature women,* the percentage of black wamen employed declines.
This decline is associated with the lower average educational attain-
ment of the black household head and with her lower probability of %
receiving job training following a marital of* household transition.

In general, much of the discrepancy in employment characteristics ' .7 @
between mature black and white household heads is present only ‘
among the less educated. A camparison of white and black mature

 female heads with at least 12 years of schooling indicates that
differences in employment ratios, weeks worked, and hourly wages
are relatively small. :

Thus, the major econamic differences between the mature black and - *
white heads reflect both (1) the greater proportion of black heads
who have not completed high school, and (2) the lesser annual

earmnings of the black high school dropouts compared with those of

the white dropouts.

Since the generation of young women now reaching adulthood is more
homogeneous with régard to educational campletion, it is likely

that many of the employment problems experienced by the older black
household heads will be less severe in their daughters' generation.

when one campares the employment experiences of the younger with
the mature household heads, one generalization is worth noting.
The older black household heads did not have great difficulty
finding jobs, but the jobs they found were poor, in terms of
status and wages; in contrast, the younger black heads have more

*"Mature women refers to individuals in the NLS cohort of women
swho were 30 to 44 years of age when first interviewed in 1967.

"Young" women refers to individuals in the NLS ochort of women

who were 14 -to 24 years of age when first interviewed in 1968.
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difficulty finding a job but the jobs they find are better. From a
policy perspective, this suggests that older black women are more 1n
need of specific job training, while the younger women could benefit
from a greater enphasis on job search methods. ( -

Child-care needs and arrangements relate to this ‘distinction. The vast
majority of the young black heads have children, campared with aonly )
about one-third of the young white heads of households. . Not anly
would better child-care help these young black women in keeping a job,
but it would gkeatly aid them in job search. Two of every three of
the young black Yousehold heads with children indicated that they had
been handi 'in ‘their job search during the past year beca of a
lack of adequate child-care arrangements. In addition, about 6
percent of these black mothers indicated that they would be seeking
~work if free child—care facilities were available. ‘

‘Health and Welfare . '

About 1 of every 5 mature white female household heads and almost 1
of every 3 such black heads have a health problem which limits in
some way the amount or kind of work they can do. Health problems
are more prevalent among female household heads than among women
are not heads of theéir households. ‘

4

Differences in work participation. between white and black female house-
hold heads can be directly attributed to differences in health status.
That is, theI('e is no difference in employment status between healthy
vhite and black female household heads, whether gauged from the
perspective of survey week employment or the percentage of the year
that the respondent was employed during thesyear preceding the survey
week. Major reasons for the differ enployment between white
and black heads are (1) black womgh are more likely to have a health
problem, and (2) when they have 4 health problem, they are less likely
to be'employed than their white dounterparts with health problems. -

A\ . -

One explanation for this racial discrepancy relates to the fact that
N mature black women are much more likely to be employed in physically
demanding jobs. Whereas almost two-thirds of employed mature white -
heads are holding white-collar jobs, only about one-quarter of the
black employed heads are similarly situated. As a result, Wwheh a
black employed woman encounters an ailment which is physically
) debilitating, she is more likely than her white counterpart to have
to leave her job. > '

—

Paralleling tMe association between health and work is a rather
strikingly close r:%(iatian between the prevalence of a health
problem and the of welfare. First, as expected, female
heads with a health Problem are much more likely than their healthy
counterparts to be in recqipt of welfare. About 40 percent of all

S




the heads with a ftealth problem in 1973 had received public assistance

during the preceding year, compared with only 13 percent for the healthy
female heads. Also, about 30 percent of white female heads with-a

health problem had received welfare compared with over 60 percent of

their black counterparts. Part of this racial difference reflects the

_ above-noted greater likelihood that a black female head with a health
problem will be unemployed or out of the labor force. '

Income, Poverty, and Employment ‘ ‘

In the short run, the economic traumas associated with leaving an intact
marriage can be extremely serious. This may be noted most dramatically
by comparing the social and economic status of wamen in the last year
they are living with their husbands with their status in the first year
they are no longer with their husbands—-whether the change reflects a
separation, divorce, or widowhood. For example, in the short run

there is a precipitous decline in family income for white and black
mature women from "before®" to "after" this household head tramsition.
In particular, white family income declines from about $10,500 to °
$5,300 (in 1967 dollars) in the l-year transition period, reflecting
the loss of an average of $7,100 of husband's earnings which 1s not
conpensated for by a small increase in the woman's earnings and a
slightly larger increase in welfare and other income. As a result,

‘the poverty ratio (ratio of the famly income to the official poverty
level threshold for families of that size) for these white families
declines from 2.75 to 1.84. ‘

For mature black women, .family income declined fram about $7,100 to
$4,400, as a loss of $4,100 4n husband's income was not campensated
for by a modest increase in both the woman's eamings and welfare.
The resulting declihe in the poverty ratio was from 1.74 to 1.24.

For most female-headed households, the employment of the household

head represents the only effective means for lifting the household
 unit above the poverty line. This is true for te and bla
. households althoudh, on the average, the white employed head (by - -
virtue of her hicher earnings) is better able to supplement her
family's income. Reflecting a nartowing-of the educational o
differential between blacks.and whites over time, this earnings -
difference should narrow for subsequemt generations of wamen.

Aside from the eamings of the woman herself, the presence of
additional wage eamers in the family represents the best means
for raising the family's income. This is particularly true for
black families, where the mean income increases from about $5,000
to $8,000 with the addition of a second wage earmer.

b
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There are major differences between the ability of black and white
wamen to gain access to various income sources. For exénple, a

larger pmportlm of white female family heads receives income fram
every possible income source (running the gamut from their own earnmgs
to al:.mony) with the sole exception of welfare. Indeed, this suggests
.that a major reason more black women obtain welfare is that;, their
other income options are limited. This, of course, is consistent with

the. notion that eqplgynent and welfare represent the only two ma;jor
income sources available to black women.

&
The argurent that welfare represents a viable altemative to employnent
has little substance when one notes that the averace white female-
headed household recelvmg welfare has a poverty ratio of 1.01, compared
with 2.73 for the average female~headed household not on welfare. The’
corresponding black estimates are .82 and 1.74. 1In other words, the
average mature black female-headed household receiving welfare has a
family income which leaves it almost 20 percent below the poverty line,
and the average white female-headed hougehold receiving welfare has an
income exactly at the poverty ﬂ#line.

In the final analysis, a woman he g her own household (and in
. particular a waman becoming head of her own household) in all too
many instances is living in dire econamic circumstances. From a
"universe of need" perspective, there is no doubt that female
'household heads and their familties are on average in need of
special assistance in the areas of employment counseling and
training, as well as inocome maintenance.
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INTRODUCT TON

. : o °
Reflecting both demographic and social phenomena, recent years hawve v
witnessed a dramatic increase in the numbers and proportions of women
" heading. their own bouseholds. From a long-term perspectiwe, U.S.
- population growth over the past half century has resulted in more than
+ a doubling in the nuer of American families with, not unexpectedly,
parallel increases in the numbers of separated, divorced, and widowed '

swomeén; thesé are the women who traditionally have headed households.

Mbre recently, primarily over the past decade, social trends suggesting
fundamental changes in marita} and living arrangements imrour society
have been 'evidenced. For example, divorce and separation rates have
risen in recent years with a resulting rise in the proportion of all
adult wawen in these statuses. 1/ Also, even more rggidntly, increas-
. ing proportions.of young adult women.are delaying marriage and forming
their own households outside of their parental homes. Finally, as tle
p ion of the population and the numbers of people at the upper ‘
‘ of the spectrum increase.(a demographic phenomerion of increasing
importance) , the nunber of widows heading their own households will
‘ increase. This refleéts, inypart, the fact that older women,. on
average, -outlive older men by a nunber of years. °“As a result, the
" number of widows in our society substantially exceeds the number of
. widowers and will continue to do so in increasing mumbers in the F .
years ah . The net ult of all the abowve factors is that a .
significantly larger portion of all households are now headed by
women than was frue only a generation ago——25 percent in 1977, ’
, compared with 15 percent in 1950. 2/ This proportion can be
expected to increase in the future. 3/ o

. 0

“

1/ ‘his phenomenon reflects changes in aftitudes towdsd rhrriage ahd
divorce, &s well as the higher propqrilions of women in relatively
short-terp-marriages—marriages which have higher probabilities
of termination. . e "

../ There is extensive Census Bureau li't:e;:ature which focuses in great

' detail on all of the dengiﬁhic considerations: U.8y Bureal of
the Census, Curpeht Populdtdon Reports, P-20, No. 327 \(August
. .1978}), "H'z;ﬁe]nlds and Familles by Type, March 1978" highlights

_ curtent statistics for the female-headed group. P-23, No. 52, by

. Paul C. Glick, entitled Some Recent Changes in American Eamilies,"

highlights recent trends.. “ DR

- f
See, for example, U.5. purequ of therTensus, Current Population
rts, Series P-23, No. 49, "Populatign of the’ United States,
| ) Trends and Prospects: 1950-1990." (Wa ington: U.S. Government
’ Printing Office), 1974; and Paul C. GlicK and Arthur J. Norton,
. * "Marrying, Divorcing, and Living Together\in the U.S. Today."" See
L Population Bulletin, Vol. 32, .No. 5 (Population Reference Bureau, *
Inic. , Wwashington, D.C., 1977) fer discussions of prospects for the |
future. . . Toe
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Reflecting, in part, the, increasing demographic importance of female-
- headed households, ﬂmhasbemmrecentyearsane:q;ansmmthe
range and depth of information available about the characteristics of
this group. For exampiy published materials from the Current Popula-
tion Survey (CPS) have increased considerably; indeed, the 1979
Employment and Training Report of the President includes a chapter on
female-headed households whiclt draws heavily on this source. Another
important source for information about this group are the ongoing
National Iongitudinal Surveys (NLS) of Labor Market Experience for
Young and Mature Women, surveys which were initiated under the .
auspices of the U.S. Department of-Lahor's Employment and Training \T‘
f
f
1
\
|
\
l
\

Administration (formerly the Manpower Administration) in the late
1960's, and which will continue at least wumtil 1983.

While the Current Population Survey and studies based on other data
sources have enhanced our knowledge about women heading their'own
households, basic gaps continue to exist in our knowledge and
understanding of the program and policy needs of this group. These
gaps reflect constraints in the range of much of the data available,
as well ‘as their cross-sectional nature which prevents cne from
following women over time as they move from one marital or household
status to another. This study, which exclusively uses data from
National Iongitudinal Surweys, partially remedies these traditional
data problems by including more detailed information comparing female
heads and non~heads. Also, for selected questions of interest, the
study follows the same women through a household transition,
examining their characteristics before and after the events. Where
appropriate, suggestions for enploynent and training programs and
policies are noted.
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The Natiomal I.cngltudmal Survey (NLS) of Labor Market Experlence of
Mature Women is a continuing serids of indepth interviews beginning

in 1967 and extendinc into the 1980's, with a nationally representa- |
~ tive sample of over 5,000 wpmen (about, 3,500 white and 1,500 black"

women) aged 30 to 44 years. This study includes mformation fram
detailed personal interviews completed with these in 1967,
1969, 1971, and 1972. While brief telephone int were com-
pleted in 1974 and 1976 and a perso interview was conpleted in
1977, the two telephohe interviews ificluded only limited additional |
:Lnfonnatlon, data from the 1977 intérviews are not yet available.

Parallel interviews with a cnho /of about 5 0(;_0 women 14 to, 24 years

‘ annually between 1968 and 1973.
These interviews are the-focus ©f the materjal included here which
relates to young female ho 14 heads. 4/ The personal rnterviews
with both the younger and older coborts of women include detailed
information on their emplo t, edtgcatlm, trammg, income, and .
family experiences, as well -as a,fore limited series of items which
focus on ‘l‘h&ll‘ amployment and fjsmly—related attitudes.

These surveys have been funded by the Eiployment and Training
Administration of the U.S. Deparlment of Labor, with the interviews °
conducted the U.S. Bureau of the Census. The Center for Human -

. Resource of The Chio State University, under a sepdrate

cnntrac{ with the Department of Labor, has been responsible for
P ing a series of special reports for the Department of Labor
ing on topical issues relating to employment pmgrags and n

s policies.

Each of the NIS cohorts inclydes an overrepresantatmn ‘of black

respondents, thus providing a sufflcz,ently large number of blacks

for statistically rellable racial camparisons. Indeed, given the

major differences in. the carposition of black and white female—

headed households, in all cases where sample sizes permit, 5/

separate results for black and white women will be presented. For
ya

4/ P second S—year sequence included telephone surveys in 1975 and
1977, and a perscnal interview in 1978. 'his 5-year sequence
will be repeated in 1920, 1982, and 1983. Additional interviews
with ‘the mature women are plamned for 1979, 1981, and 1982.
Parallel surveys have been tampleted for young men 14 to 24 and
older men 45 to 59 in 1966. See the National Longitudinal
' Surveys Handbook, 1978 (Columbus, Ohio: Center for Human
Resource Research, 1978) for further information.

5/ For a detailed description of the sampling, interviewing, and
estimating procedures for the young and mature women's surveys,
see the appendixes of Frank L. Mott et al., Years for Decision,
Vol. 4 {Columbus, Chio: Center for Human Resource Research,
1977), and Herbert S. Parmnes et al., Dual Careers, Vol. 4
(Columbus, Ohio: Center for Human Resource Research, 1976).
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a number of reasons, this data set represents a unique data source
for examining factors asspciated with transitions *in family and
household status. First, it is possible to follow the same economic
status as they move from one household or family status to another. 6/
. +Changes in employment and income status, as well as such demographic
transitions as changes in heusehold size and the presence of children,
can be examined. Allowing for time lags, it is sometimes possible to
see how employment and training circumstances prior to a marital
transition affect both employment status and econanic well-being
after the event. One can also examine, at the disaggregated indivi-
dual family unit level, the extent to which wamen moving into a
houséhold-head status are able to.replace income sources (such as
husband’'s earnincs) to which they no longer have access. N
| & - In addition to the dynamic advantages of the NLS data (compared with — °
the cross-sectional tonstraints encountered when using CPS datd) ,
this data set also has a much wider variety of information available
in each survey. Thus, it is possible to relate educatidhal, employ-
ment, income, and demographic varidbles for the same household unit
to ealh other in a detailed manner not possible with most other data
sets.. For example, the cormparison of income sources, employment,
experiences, and basie demographics included here represents unique
tabular material about the status of the female~hea households
" not elsewhere available. Similarly, the association ' health

and welfare status and employment is not elsewhere available.

Finally, the constrained age range for the” women in the NLS sample,.
while in one respect a disadvantage (compared, for example, with the
Current Population Survey and the Michigan Income Dynamics Panel), in
another important respect, is an advantace: It ensures that the NLS -
analyses are highly controlled with respect to age--a variable known
to be sensitive to many important demdbgraphic and socioceconamic
phenomena. Indeed, the comparisons of both statuses and dimensions
of chance between the younger and mature women's oohorts in this
study represent caiparisons of two successive generations of American
women at a point in history when fundamental transitions in erployment
behavior patterns and attitudes are occurring.

6/ The head-of-household concept utilized here is self—definitional.

T That is, the head of household in this study }s the person who

- was defined by the women interviewed as the head of the household.
Indeed, there are a few instances of women in households where the
husband was present, defining themselves as the head. The writer
must acknowledge, however, that this was not a common occurrences -
In almost all husband-present households, the man was defined as
the household head, even in those instances where the woman was
clearly the primary breadwinner.

L




FOCUS OF THE RESEARCH: THE SAMPIE .

Anydlscussmofthecharactenstlcsaxﬂpatterns of households which are
headed by m:stcmtmuauyenphauzetlmrhetamgam:sdmcter
Obviously, the prablems faced by widows approaching old age may differ
significantly fxom those of .young or middle aged women, with or without
children, who have recently dissolved their marriages. In turn, the policy
issues relating to these older women are substantially différent from those
ofxomgwmmheadmgthelram 1ds. 'Ihlslat;ergmup while
including many young women with but without husbands, also includes
asubstmxtmlcxmnxentofduldlesssmgleymmcm\dnhaveleftthen
parental households and-are heading their own households. These single worgen,
frcmapohcypersmctlveAaremmzea "problem” group than are young

- married couples coping with the day-to-day problems of emergent adulthood.
,’Ihus,ﬂleagegro@sdetenmm,toagreatextent,thefomsoftheanalyms
+ from a policy perspective. At age 20 to 24, the vast majority of female
l‘m:setnldheadsaresmglemmn Inthemlddle—agearmzps separated and
divorcedwmenpredamnate andbylabeadultmad wldowsarebyfarthe

largest group..

* The principal ®bjective of this research will B: to describe in some detail
. (toﬂxee:¢mtsanplemzespemut)ﬂem1qmcharactensu.cscfwmmwha
head their own households. 7/ As already noted, -various dimensions of
marital status will be considered in some instances because of the unique

problems a particular marital status growp may face. Also, certain
analyses will include conparisons with appropriate households where a
waman is not the head. Howevery, once the fundamental differences ke
female- and male-headed households have been established, further -
smsbetxeenthesehmgrm@smllbelmuted ,

Because of the considerdble current interest, in the "displaced homemaker"
group, the primary focus of this research will be cn female—headed house-
holds in the mature wamen's cohort. Thedlscusmmoft}eymmgmwin
be more abbreviated and usually limited to suggesting major contrasts,
reflecting both secular and intergenerational variations between the

- younger and older wamen. chever, where certain characteristics of young
wanen and their families suggest pollcy—relevant considerations, these, of
course, will be acknowledged. In particular,.the intergeneraticnal coh-
trasts will emphasize the lack of -homogeneity within the female-headed
household group. r

7/ Thereade.rmllmtetlmtﬁ)eanalyses frequentlyusebothlmxselnldand
marital status concepts, with the primary focus being on female household
heads. Within the female-headed household group, there are in some
instances major diffarences between the widowed, separated, divorced, and
never-married groups. To the extent that their'characteristics differ,

~ the problems they face are’ different and relevant employment and training
programs may vary. However, given sample size constraints, it was not
feasible to provide separate analyses of female household heads by
marital status. Because of these sampling constraints, analyses by
marital status will cambine both household heads and nonhouselld heads.

A -
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‘ DYNAMIC AND STATIC CONSIDERATIONS OF HOUSEHOID HEADSHIP

" For purposes of- emplayiment and tramingpmgrams or policy development,
one needs to consider the.female household head grouwp from dynamic as '
well as static perspectives. That is, programs which focus on the group
as a whole must also be seaasltlve to the factﬂlatmymmmm )
status either have not been in it very long or may well move into
another status.  For example, many women remain in a separated or
divorced status only for a brief period of time; or perhaps more
pertinently, they may remdin in a divorced, separated, widowed, or
never-married status for a significant time period, but movwe in and out -
of a head-of-household status. For exanple, while about 11 percent of
the mature women were household heads in 1968, and almost 16 percent in
1973, only abput 9 percent were household heads at-all survey dites
between 1968 and 1973. 8/ From a racial perspective, &bout 6 percent
of the white mature women were household heads at all” survey dates,
while about 21 percent of all the black respondents fell in that
categoxy. .

Both the static or cross-sectional and the dynamc approaches are of
basic importance from a program or policy perspective. To determine
the "universe of need," it is nécessary to detail the characteristics
of the whole fema],e~l'xousa‘101d—head group as of a giveh point in time.
At the same time, howevdr, one needs to highlight the characteristics
of those women wvho hawe recently made the transition into a female-
head status, as these may be the wamen who ar€ in need of special
short~term assistance often associated with changes inh family, marital,
or household status. For this reason, this study highlights selected
characteristics of both croups: all wamen in a head-of-hdusehold
status (the "cross-sectional” results) , a well as waren vho have ‘
recently made the transition to household-head status. ?

8/ As noted earlier, while the period referenced mlé-l%? and mid-
1972 for the mature women, and early ‘1968 and early 1973 for the
young women, for %‘«se of presentation, all text and tabular .
references will be to 1368 and 1973 for both acge cohorts. More
specifically, the 1967 interviews for the mature women occurred
between the rmonths of May and August, and the 1972 interviews
between the months of April and June of that year. For the
younger vumen, intePviews in 1968 were conducted ketween January
and May and in 1973 between January and March. Thus, there is a
gap of anywhere from 5 to 12 months between the girls' and wormen's
interviews at the earlier time period, and fram 5 to 10 months in
the latter time period. o o
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EMPIOYMENT AND RELATED CHARACTERISTICS: THE CROSS SECTION

v \\ : ‘ v

It is apparent that the characteristics of wamen heading their own
households, their ability to obtain remmerative employment, and their
ability to maintain g satisfactory quality of life from both an .
economic and noneconamic perspective, are all interrelated. Table 1-
includes a range of characteristics for all mature women (women 30 to
44 years of age in the first survey year), which enables one to
contrast the statuses of 'women who are heads of their own households
with the status of all other women. One may note certain significant
differences between the status and well-being of white and black

household heads, as well as between heads and nonheads separatelyand
mﬂunﬂlemraclalgroq:s

Aboxtlofeveranatxmewhitewmmheadhgtheirmmhmmelnldé
have not canmpleted high school, compared with about 2 of every 3
- of their black counterparts. 9/ This enormous racial differential
in educational attainment has major implications for the relatiwve
ability of white and black wamen to -financially when heading
their own households. In addition, average black household

readlsmrellkelyﬂ'nanherwmte terpart to have a health

problem. ’

Wlthreggrdhothmedtmummﬂmth,ﬂxerelsalargergapm'
status between black heads and nonheads than between white heads and
nonheads. Thus, in several important ways, the black household head
group represents more of a "selected out" population than is true for
_white housenold heads, and as such, may be in greater need of special
program assistance because of its lower average educational level and
greater prevalence of health problems.

The sumary statistics in Table lmggesthmntheedmatlonandhealth

di fferentials affect both enployment and related incame characteristics.
The white head is more likely than her black cotmtarparttobea'nployed
tobeearnmgahlgherlnurlyrate of pay, and to have a higher status

job which pays annual earnings. Paralleling her lesser likelihood

to be working: (partly a reflectmn of ‘her greater family res;x'xxsn.blhtles) ’

9/ It should be noted that the major educational differential. for
. the mature women is the racial difference and not the difference
by head status. Wl‘uteheadsandrmmeadsofhmzselnldsare
equally likely to have campleted high school; black household
heads are samewhat nmore likely than their nonhead counterparts
to have dropped out -of high school. .




Select,edSoc:.alandEmrmmdxaractenstmsofMature~

TABLE 1

chtenm1973byﬂeadofmusem1d5tatusarﬂnace .

Selected white Black
(haracteristics Head Not Head Head Not Head
Numberof Women . . « « « « « = =« « & © 426 2,766 429 7177 -
Percent with Less 'I‘han 12 Yrs. T
of School . . . . . . . . . . . 33.9 30.0 65.0 55.7
Percent Fmployed . . . . . . . . . . - 72.6 50.9 60.6 61.3
Unemployment Rate . . . . . . . . . . 4.2 3.6 4.7 2.9
Labor Force Participation Rate . . . 75.7 52.7 63.6 63.2
' ‘Percent with Health Problem . .. . . = 21.8 . 16.2 31.8 - 23.3
Mean Family Income . . . . « « - - -« $ 7,280 $14,713 $ 5,111 § 10,274
Mean Hourly Rate of Pay for ) T ' 0N\
Those BEmployed . « « ¢ « « o - . . $ 3.15 $ 2.88 $ 2.55 $~2.77
Median Number of Children / . . 1.8 2.6 2.8 ' 2,8
Median Poverty Ratio . . . . . . . . -2.05 . 3.25 - 0.95 1.80
Percent Below Poverty Line . . . . . 23.3 3.9 53.2 23.4
Percent White Collar (employed) . . . 64.5 _67.0 26.0 36.0
Percent white Collar (experi- - -
enced - not afployed) . . . . . . . 49.8 65.2 10.2 17.3
Mean Weeks Worked Since _ -
Last SUTVEY - « = v o « o o o « = « 36 - - 25 31 31
 Mean Usual Hours Worked at o
Current or Last Job « « « 4 + « « . 37 - 34 + 35 o35
Mean Usual Hours Worked at
Crrent Job . . . . v « o o ¢ o . 38 35 35 36
Mean Annual Earnings . .. . . . . . $ 4,231 $ 2,130 $§ 2,495 s 2,895
Meari Welfare Income for _ ’
" Welfare Recipients . . . . . . . . S 2,037 $ 1,243 §$§ 2,217 § 1,505
Percent Receiving Welfare . . . . . . 13.9 1.7 " 42.9 - 9.7
10
2l



rs
»

’ 4 -
¢
- . i/

the black head is more likely to be receiving welfare and, on average,
has a significantly lower family income. As a result, where less than
1 Qf every 4 white households with a female head is,living below the
poverty line, the majority of black female~headed families are living
in POVEI'tY SN §

- e~

Much of the racial variation in employment directly reflects the above-
noted educational discrepancies, which are associated with major
differences in the ability of black and white wamen to obtain quality
employment (whether the latter be gaged from the perspective .of
occupational status,'earnings, or Jﬁb stability). As 'l:ables 2 and 3
indicate, 'the black household héad is doubly disadvantaged in’ that
she is not only more likely than her white counterpart to be a high
school dropout, but has significantly less job success than. the white
household head if she has not completed high school. 10/ It may be
noted in Table 2 that the averkge black household head with less than
a high school diplama is much less lzkely to be employed than her
‘'white counterpart. Her annual earmnings are also lower, reflecting -
her lesser work participation. pattern, as well as a lower hourly wage
rate when she is able to work (Table 3).° 11/

The employment \st'crepanci&s between the bette‘r educated white and .
black household heads are much narrower. Differences in labor force -
participation rates and loyment ratios are not significant, and
annual earnings different{als are less pronounced than they were for
the less educated. 12/ '

>

-

19/ 'The tables included in this section focus on women who were
employed duriyg the survey week. Parallel tables which
included otherwise employed during the year suggested
similar results, so they are excluded for the sake of brevity.

11/ Even thoudh less educated black and white household heads work

L snnllarmursandweeksdurmgtheyear the black hourly wage
rate is well below that for white household heads with less
than 12 years of school, and their resultant annual earnings are
thus well below those of their white counterparts. It may also ;
be noted-.that if these black women actually earned their survey
week wage for the number of weeks and hours they. indicated they -
worked during the year, their annual wage would be well above
their actual annual wage, suggesting that the survey week wage

. Cited may overstate their usual hourly earmings during the year.

12/ See Sylvia F. Moore, The Effects of Marital Disruption on the
Labor Supply of Young Women (Ph.D. dissertation: The Chio State
University), 1978, pp- 75-84.

O



TABLE 2

Labor Force Status of Mature Women in 1973 by Educational.
Attainment, Head of Household Status, and Race - '

Labor Force Status and

| Total White Black
Educ_:at.ion;l Attairl@t Head Not Head Head ‘ Not Head Head ; Not Head
Labor Force Participation, :
Rate .
Total 73.3  53.6  76.2  52.8  63.6 - 63.4
High School Dropout 64.8 - 50.4 - 69.4 49.6 56.5 56.0 »
" High School Graduate 3.3 551 79.8 . 54l 76.5  72.6
Percent Embloyed
Total 70.4 - 517 ,73.3 _50.9  60.6  6L.5
High School Dropout 61.3  48.2  66.1  47.4  52.9  53.1
High School Graduate 76.8  53.4  77.0 . 52.4 75.3  72.0
Population Sample Size _
Total 849 3,535 422 2,761 427 774
* High School Drogout 432 1,342 148 " 874 284 468
,High School Graduate 417 2,193 274 1,887 143 306

NOTE: 1In all tables, the high school graduate category includes wamen with
- 12'or more years ot school.

A
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TARLE 3 al

~N ‘
Mean Employment Characteristics of Mature Women Employed in Surwvey Week
1973 by Educational Attairmment, Head of Household Status, and Race

Status . ~ Number R Respm;x— P .
Characteristics ~/ of dent's Hourly  Weeks Hours
Wamen Earnings Wage worked Warked
White o .
High School Dropout 847 $4,412 $2.45 44.9 37.7
High School Graduate 185 6,529 3.46 48.0 38.3

‘\ NotHead

*

JHigh School Dropout 322 3,643 °  2.43 4.1 35.7
High School Graduate 802 4,933 3.06  46.4 34.7
Black . | Y )
‘Head
High School Dropout 116 2,952 2.11 47.5 35.5
High School Graduate \\33 5,649 © 3.22 47.8 * 37.5
Mot Head )
High School Dropout 193 3,404 1.9 - 46.1 . 36.2
High School Graduate 185 6,204 3.47 49.2~  37.9
. ) & ' .
Fi [ 4
13
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Shifting from educational to occupational discrepancies, the data of
notion that much of the enploynent
ween mature b and white household heads reflects
their differdntial ability to find compgrgbde jobs. Black female
heads had ings only slightly below those of white heads within
each of the three broad occupational groupings of white-collar,
<" blue-collar, and sexyvice employment. 13/ Also, therhourly wage rates
« + for employed black white heads.are virtually identical within
zcupatlmal groups. Finally, there are np major racial variations .
weeks worked during the year or in usual hours worked during the § i

-

discrepancy

week. Thus, it is evident that, as the demand and supply factors
which channel black women into different occupational paths lessen
in importance, most of the employment discrepancies between the two:
groups will diminish too.

Variations by Marital Status for Mdture Wamen ‘ .

FOocusing briefly on variations by marital status rather than household-

<:e’ad status, it is apparent that the overall female-headed household
designation masks Certdin major socloeconomic variations by marital -

< status. These marital stetus variations suggest that at least some
employment and training policies for displaced hmremakers should -
perhaps distinguish between the needs of marital status subsets mthm
the overall fanale household—head group. .

' .\As may be no able 5, ekeept women living with husbands, women .

who have ne rried resent, on the average, a uniquely o

- advantaged gro This grofip has more education than white women in
other marital statuses ard less likely to have a health problem, are
much more likely to be emplyjyed, and, if employed, are more likely to
have favorable enployment ra.cterlstlcs.\ That 1is, over 80 percent
were employed in white—collar jobs, and their hourly and ammual
earnings were the highest of any marital statys category. Thus, for
the most part, this marital group, which histprically has led the way
in the fight for equal employment opportunitieg for women, may be
viewed as highly successful from an economic pexspective. 14/

13/ Sample size constraints do not permit disaagregation below this,
level. -

14/ William G Bowen and T. Aldrich Fmegan, The Economics of Labor
Force Part1c1Eatlon (Princeton, N.J.: Princeton Umvers:Lty
Press, 1969}, -pp. 242-267.
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TARIE 4
Mean Employment Cl';aracterlsucs of Mature Wamen Employed in 1973
i * Survey Week by Occu;_)atlonal level Head of Household Status, and Race

—y

. S - Bmployment Charactemstlcs ’
Status ) . Respa'x
Characteristics ‘ - of ' dent's. chrly © Weeks Hours -
: Women Earnings - Wage Worked. Worked
White . S o P S
Head ™ - .. f o L
White Collar- o s és 926  $3.60 , 48.7 . 39.3
Blue_cénar,' B ' 49 | 4, 399 2.50 : sffG.G © . 40.2
Service © . - a1 -, T 2,703 1%e . . 41.;8: 3007
NSt Head | “» | -
S Whlte Collar I /-1 S 5,187 3.15 : 46.94: - 34.9
| Blue Coll.ar - . 208 3,709 2.50°  .43.7. 312
" Service - . 154 ) 2?,636 . 2,07 ¢ 42,9 3.2
‘ " Black A - | ' 1 - . - *
Head - - \ .
White Collar’ 53 6,535 3.67 48.8 9.8
- Blue Collar | S 43 .. 4,415 0 2474 a8:3 "~ .9
Service ‘ 109 2,588- 1.8 - 46.7  32.8
tot Head | | |
vhite Collar ' | . 135 6,802 3.94 ' 137.9
Blue Collar ! 4,264 i ' 49.2 1 39.3
- Service | 155 a0 6 46.4 5.1
. C '\_
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Selected Social and Ecormmcﬁmaractermtxcs of Mature
Women in 1973 by Mantal Status and Race Ry

R

-

Selected “

Mar:l.tal Status

s s + Married, " Never -
Charactenstlis. ~y Husband Present Widowed mmrced Separated Marned
vhite | \ .

Number gf Women 2,671 100 197 > 19 125
vith less ‘ <

than 12 vrs.. of : D .

School 29.8 31.5 36.3 48.8 25.7
Percent Employed 50.1 6l1.4 78.4 66.5 82.2
Unemployment Rate 3.5 3.7 5 - 3.1 1.3
Labor Force Partic- o @ | : .

ipation Rate ‘ 51.9 6€3.8 .-, ¥3.9 68.6 83.3
‘Percent with Health . L s

Problem 16.3 20.9°° . 19.4. - 29.4 15.8

an Family $14,845 $8,011 . $7,195% ~$6,280 $9,155
Mean Hourly of @ SR ‘

Pay for Those . - . ‘

Enploy $2.86 $2.65 .. . .$3. $2,700  $3.91
Median N r of . . e ’

Children 2.6 2.1 1. 2:3° 0.5
Median Poverty Ratio 3.27 2.03 y° 1.50° . 3.31
Percent Below | A )

Poverty Line . 3.5 21.6." -, ‘ 36.2 1475
Percent White Collar ' L, .

(employed) 66.9 63.8 + .58.9 47.3 82.6 .
Percent White Collar e

(experienced, not T " ’

employed) 65.2 51.9 ._41.6 37.1 *72.4
Mean Weeks Worked e e

Since Last Survey /55 29 "~ 38 * 33 43
Mean Usual Hours - ( c-

Viorked at Gurrent \\./ .

or Last Job 34 34 ' 38 - 38 40
Mean Usual Hours . " . *

Worked at Current e . ©

~ Job \ 34 33 - 39, -%8 40
le¥n Annual Earninos $2,055 $2,526-  $4,304 $3,602 $6,502
Mean Welfare Income ‘ ) e L

for VWelfare - . .

Recipients $1,184 - $1,585  %1,890 $2,162 fs1,801
Percent Receivina ' ‘ '

Welfarey \ 1.4 4.1 16.8 30.0 §4 ,

b v
‘ ’/
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Tﬁé 5 (Continued . ://

Marital Status

Selected

b ( Married , . ‘ Never
v Ch‘aras:temst.).cs Husband Present Widowed Divorced Separated Married
. 3 A \- pal v
Black i ‘ o - , : '
{Number of Wamen ) 707 111 « 102 194 .
Percent with Less ' 89\/
than 12 Yrs, of . ‘ \
School 55.9 69.7 4.5 . " T71.7 54.8"
Percent Employed 61.7 55.2 V{é 58.2 56.2
Unenployment Rate 2.8 2.6 3 6.8 0.0
Labor Force Partic- . ' .
ipation Rate 63.5 56.5 75.9 62.6 - 56.5
Percent with Health .
Problem ’ 23.3 © 39.9 28,0 o+ 29 -32.0
Mean Family Income  $10,626 $4,903  $6,138 $4,825 \ n $5,406
Mean Hourly Rate of ' o M
Pay for Those " . o
.Brployed - &>(77 $2.25  $3.15 $2.25\ $2.81 -
Median Number of ' e
.. Children 2. 2.6 2.6 3.0 1.0
Median Poverty Ratio 1.87 .88 1.35 .83 1.07
. \Percent Below - » ,
Poverty Line - 21.0 57.4 38.9 61.4 48.5
Percent vhite Collar~" ‘ : )
(employed) - 35.3 18.7 39.8 - 15.4 49.2
Percent White Collar v .
© (experienced, not \' : e
employed) - | 16.8 © 51 14.1 . 11.3 . 9.1
Mean Weeks-Worked o ,
Since Last Survey 31 27 38 . 31 29 o -
Mean Usual Hours ‘. , L, :
worked at C\lrf&nt ‘ b ™~ / 3 g ) ~ .
or Last Job - 35 3 38 .32 37
Mﬁépfﬁsual Hours * : Y N
'orked—at Current . . —
Job ' ] 36 36 38 - 33 38 y
Mean Annual Earnings - $2,905 $1,991 $3,950 $1,992 $2,780
~__~ Mean Welfare Income < . .
for Welfare .
" Recipients ' $1,505 $1,622 $2,722 $2,140 $1,970 -
Percent Receiving : . -
Welfare \ 7.7 . 40.6 30.5 46.9 o 46.3
- SR —% : : o
_ - R \
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Conversely, #he least econamically successful white group includes
those white women who are separated from a spouse. 15/ ,They have, on
the average, the least education and are most likely to have a health
problem which limits their’ ability to work on a ]dD. 16/ Paralleling
those attributes, they qené.rally have difficulty in the job market..

Divorced whlte women generally Jhave social and economic characteris-
tics which leave them in an advantaged position, compared with
separated wamen, but not as well off as single (never married) women.
white widowed women are most diffficult to define, as they cross all
socioceconamic strata more camp ively; their numbers include many
~poor women in need of work, éswelasan@permmme, better
educated group whg may have access.to pension and msurance
payments. 17/ ‘

o Among\ black women, the divorced households may be seen to be most
. . * s sful, reflecting the” fact that divorce is more common among
‘ middleclass couples As with the white women, never-married black ~
wormen have somewhat more fawvorable socioeconomic characteristics
A than widowed or separated women. However, for black, families, there
is no significant difference between the personal, labor force, or
. income-related characteristics of separated and widowed wnen.
Indeed, in each case, )well over half are/in families with incomes

efp e ey . .

f Shlftlng fram the s week‘ to a somewhat long-term perspective,
it is useful to see how variations in the work history of these mature ™«
women are consistent or inconsistent with the survey week information.

15/ At least some of the racial and age varlatlons in characteristics
v by marital status may reflect variations ‘between different groups -
in their propensity to remarry. That is, for example, to the

— extent that "higher status" wamen of a partlcular age or race
are more likely to remarry women of another age or race, the
"non-remarriers" will represghit, to differing degrees, "selected
out" populations. !’
16/ The causatio associated with variations in marital status is
) conplex. Th is clear evidence that women who never marry ...
’ include a disp rtionate proportion of individuals with chyonic
/ health problems. In addition, women in "othe " marital statuses
have, on average, a lower socioeconamic statys, which is knbwn to

be associated with a areater likelihood of a health problem.

17/ For a comparative discussion of the socioeconamic characteristics
T and labor force patterns of divorced and separated women, see
Allyson Sperman Grossman, The Labor Force Patterns of Divoxced
. and Separated Women, Special Labor Force Report 198 (U.S.
Govermment Printing Office, 1977).
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- and demand phenomena-+-are

The Younger: Woin'en

First, one may note that, whereas white household heads have worked
a much larger proportion of the preceding 5 years than did nonheads,
there was no analogous gap for. black women (Table 6). In fact, with
the sole exception of black divo waren (largely a middle—~class

group) , there are no major work Ristory variations between the other
marital statuses. Generally, econamic need to work dominates the

. work orientation of the black womerd, regardless of status, and the

employment constra:'mts—hea:hgepmbm the preseE: of children,”
ly beyond their control at this point
in their life cycle. . :

For mature white women, the never-married have had an &ssmtlally
continuwous work history. In fact, focusing more narrowly on such

women who are heads of their households, ﬂwﬁ?veheenamqued

'GnmthsormrefornnreﬂxanSSPementof years since they

left, school (Table 7). Indeed, if they are loyed (which mist of
t.hem are), they have been with thelr currmltja'rploye; about' 10 years.

Ditorced white women have been etrpleyed about 75 percent of the time
over the .preceding 5 years, but only 56 percent of the time since
leaving school, reflecting the fact that at same point in the past
they had been married, during which time’they were less likely to
have worked. In general, the sl‘prter the time interval, the more
sensitive the duration of employment is to the woman's current
marital status. This is but ane additional way of emphasizing the’
importance of considering both the cross-sectional and longitudinal
dimensions 'of family and economic phenomena. %hile current employ-
mént factors are closely associated with current economic and social
well-being, the cumlative effect of priQr experiences can weigh
heav11y on current and future socioceco ¢ status. This, of cource,
is the principal rationale for placing the greatest program enmphasis

~on assisting those displaced homemakers w:Lﬂlcmt substantial and

meaningful recent employment experiences.

e

It is apparent from Table 8 that many of the sociceconamic differ-_

entials noted between mature black and white heads of households

may be evidenced between the young black and white heads  (those 14
to 24 years of age in 1968). That is, the black household heads
have, on the average, less education, are more likely to have a

Aealth problem, have more children, and (partly as a ref.lectmn of

the above) generally have less favorable employment and income
characteristics. .

I;:as than 60 percent of the young black household heads were in the

labor force, compared with almost 85 percent of their white counter-
parts. Also, the black women had about a 14-percent unemployment
rate, compared with about 5 percent for white household heads. The
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TABLE 6

Percentage of Total Weeks Employed in Past 'S5 Years for Mature
’ Waren by Head of Household Status, Marital Status, and
Race in 1973 .

Mature Wamen

‘ - White Black
Status
. . Number Nurber
qBracterxsncs . of Percent of Percent
Women . Women
Household Head in 1973 41.3 71.2 410 66.5
Not Household Head in .
1973 _. i 2,739 - 48.8 765  65.0
' )
Marital Status in 1973
Married, Husband : B .
Present 2,651 47.7 699 64.6
Married, Husband J
Absent (including *
separated) 95 5.9 - 197 64.2
- .
 Widowed ,_ . 97 J 60.4 = 106 61.2
- Diyqrced ] 195 . 76.9 101 77.7
Never Married 1177 88.1 73 62.7:

NOTE: Estimates for young women are limited to respondents
.not enrolled in school during the period.
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TARIE 7 . \

Mean Percentage of Years Since Leaving School
That Mature Wamen Worked 6 Months or More by Marital Status,
Head of Bousehold Status, and Race in 1973

AT Varried, Married

Status " . . Never
Marital Husband Husband Widowed Divoroad Separated
Characteristics Statuses Present  Absent ' mn-ied
wWhite s
Total 46 43 - 54 56 49 ”
Bousehold Head S8 - - 51 56 49 86
Not Household Bead 44 43 - - - - n
Black ‘
Total 56 56 - 51 64 54 66
Household, Head 55 - - 49 63 52 66
Not Household Head . 57 56 - - - - -
Sample Size
white R :
Household Head ‘ 327 1 7 63 143 ' 56 57
Not Household Bead 2,137 2,038 7 6 3] S 47
Black . :
Household Head 329 0 4 4 71 134 36
Not Household Head - 5% 541 6 . 6 9 13 19

NOTE: Dashes indicate insufficient saﬁple sizes for making reliable estimates.
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TABLE 8

Selected Social and Economic
Women in 1973 by Head of Household Status and Race

dteristics of Young

Selected

Black

Characteristics

Number of Waomen
Percent with lLess than
12 Yrs. of School
Percent Employed
Unemployment Rate

Labor Force Participation =

.Rate

Percent with Health
Praoblem ’

Mean Family Income

Mean Hourly Rate of Pay

. for Those Exployed

Median Number of Children

Median Poverfy Ratio

Percent Below Poverty Line

Percent White Collar
(employed)

Percent White Collar
(experienced, not .
employed)

Mean Weeks Worked Since
Last Survey

Mean Usual Hours Worked at
Current or Last Jab

Mean Usual Hours Worked at
Current Jab

Mean Annual Earnings

Percent Receiving Welfare .

white

Head Not Head Head Not Head

439 2,633 302 L

15.9 16.7,  46.3 31.6

80.1 52.7 50.4 - 53.2

5.2 7.0 13.9 15.0

84.5 56.6 58.5 7  62.6

9.7 7.5 17.4 9.2

$4,734 $11,642 $2,853 $8,278
$3.09 $2.78 $2.67 $2.50

. .1 1.1 1.8 1.4
2.00 3.06 .62 1.72

28.5 9.2 60.2 28.1
75. 4 74.0 55.7 48.3 -

49.7 58.5 35.3" 43.1

. 38 26 24 27

37 34 37 36

38 35 38 38

$4,163 $2,458 $2,631 $2, 305

&16.5 4.0 51.4 19.8




L .
employed young black household head was less likely to hold a white-
collar job, had worked fewer weeks over the past year at a signifi-
cantly lower hourly wage, and as a result, earned about $2,630 over
the preceding year, compared with about $4,200 for her white counter- . C
part. Reflecting the fact that earnings for female household heads
at these ages conprise aswajor part of family income, white family

income was about $4,700, campared with only about $2,900 for the
black families. -

Table 9 indicates that young black household heads at ,&1 educational

_ levels have a more difficult time finding employment ktan do young
white heads. However, oncé she is able to find a job, ghe does as
well as her ccmparably educated white counterpart Theré are no
significant racial differences in annual earnings between young black
and white enmployed household heads, reflecting generally similar
patterns of weeks and hours worked and hourly wages. In addition,,
when gaged from an occupational perspective, as in Table 10, there -+ s
is no annual earmngs differential between black and white household
heads employed in white-collar jobs. Also, ilé sample sizes are
small, the data do not suggest any major differences in annual earr-
ings between young black and white household heads employed in blue-
collar or service occupationa. 18/ From a policy perspective, this
suggests that, among young women, there may be a greater need to
emphasize mechanisms which enable greater proportions of young black
household heads to seek and find employment, as the kinds of ]obs
generally available seem to have favorable jaob characteristics in
terms of job stability and wage level. '

4

18/ Variations by marital status were also pronounced annng the
I~ younger women. Howewver, sanple size constraints precluded a
careful examination of the characteristics of young never-
married women who were not enrolled in’school and heading
their own households. 1In general, the married-spouse-present
group had the most fawrable income characteristics, and the
divorced and separated group was most disadvantaged. The
relatively small never-married out-of-school sample was a
highly selected-out group, having favorable employment and
income characteristics among the blacks. In general, the
never-married white group no longer living with their parents
are not a "problem" group, and probably represent the vanguard
‘of a new life style becoming more prevalent, primarily among
better educated young adults. See Appendix Table A for
selected characteristics of the young women by marital status.




TARLE 9
Employment Characteristics of Young Female Heads
in 1973 by Educational Attaim%mt and Race

B White B Black
Erployment . lligh High High High
Characteristics School School School School
e [ e . Dropout Gradyate  Dropout Craduate
sumber G£ somen . 7 7% SRR VY. 168 .
tAbor Force NParticipation Rate - 65.7" 87.6 51.4 66.4 |
Fmplovment Ratio ' " 57.8 . 84.0-  41.8 59.3
Moar Charactoristics of Timploved | .
' | Number of tomen 39 - 291 52 101
\j Annual Larnins - ‘. | $3,379 $5,262 $3,578 $5,380
~ Hourly Waao Rate 82,22 33‘, 27 ‘/\S\Z.’..TS{') §2.9¢C
Weeks Worked in Year - 39.6 46.1 38.3 ,, 47.0.
Isual Hours Worked in Weelk | 40.0 37.7 37.8 7 38.0
’
’




TARLE 10

Mean Annual ‘Earnings of Young Female Heads
Emploved Survey Vieek ~1973 by Occupational Level and Race

¥hite . Black
Occupational © “Number Mean Number Mean
Level of Annual of " Annual :
- Waren.  Eamnings Wamen Earnings -
White Collar 252 $5,420 86 $5,579
+ Blue Collar 28 3,503 : 29 4,138
service . 49 3,977 38 7 3,277
t&‘f - -
« s
P
]
/
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EMPLOYMENT AND RELATED CHARACTERISTICS:
THE TRANSTTION OUT OF MARRIAGE

Whereas the preceding section focused on a cross section of all
women in a given household or marital status, we focus here more
narrowly on the characteristics of women immediately preceding
and following a transition from being married and llv:mg with
their husbands to being head of their own households. 19/ The
"before" and "after" characteristics relate to all women who
underwent such a transition at any time between the 1968 and
1973 surwys, with "before" representing-the characteristics
" reported at the last interview when the husband was still
present, and "after" referring to characteristics reported at
the first interview, when the husband was absent and the woman
reported she was the head of the household. By following the
same women through the marriage and household transition, we
can view the immediate short-term consequences of this process
-for the well-being of the woman and her family.

)

[ —

19/ It is emphasized that this transition g:mup is quite
different fram the cross section groups in that they
(the transition growp) (1) by definition exclude the
never-married, and (2) are all new heads of households. |
As such, one would expect them to be and have '
less satisfactory employment characteristi

r"

. .
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It may be noted in Table 11 that, from this short-term perspectlve,
both mature white and black households are M&ndicapped tq varying
degrees when a woman moves from a married-husband-present status to
head of household status. While the nuwber of dependents and number
of children in the family decline somewhat, the proportionate declines
in family income are much greater, ‘even though the mean annual earnings
of the woman increase from the "before" to the "after" phase.

For the white woman, family income declines from almQst $10,500 to
slightly over $5,000 (1967«dollars). She loses, ‘on the average, more
than $7,000 of her husband's earnings; her own increase in earnings of
approximately $700, as well as an increase in other income (primarily
welfare) of about $1,300, do not adequately.compensate for the loss of
.her husband's income. As a result, her household income declines from
2.75 times the poverty level before the transitjon to only 1.84 times
the poverty level (hereafter termed the "poverty ratio") after
separation, dlvorce or w1dmrhood 20/

As with the white wm'en, the socioceconomic position of the black women
also showed 51gnlflcant deterioration accompanying the transition to
female head-of-household. However, since the average black household
. started fram a poorer economic position than did the white household,
the further economic deterioration for the average black household left
it in an even more tenuwous position relative to the poverty threshold.

Reflecting a greater number of children as well as more limited job
skills, the average mature black woman, on becoming head of her own

. household, was less able to replace her husband's lost earnings. The
percentage of black women who were employed declined from "before” to
"after," whereas the precentage of white women employed sharply .
increased. 21/ As a result, an approximate $4,100 decline in husband's

20/ It is useful, however, to keep in mind that this transition process
focuses specifically on household heads after the tranmsition. Jhat
is, women who afJtered their marital status or had their merital
status altered‘/but did not became heads of their households are not
inclwled in this analysis. To the extent that these nonhousehold
heads lived in families where there was a greater likelihood of
another adult being present (either relatives, friends, or a new
husband) , their sociceconomic status may, on the average, have been
better than that of the average household head.

4

21/ 1t is interesting to note that several empirical studies of the

" determinants of marital disruption find a significant positive
association between the level of the wife's earnings and the pro-
bability that a marital disruption will occur. See Heather L.
Ross and Isabel V. Sawhill, Time of Transition (Washington: The
Urban Institute, 1975), pp. 57-59, and ew Cherlin, "Employment,
Income and Family Life: The Case for Mar}*tal Dissolution," paper
presented at the Secretary of Labor's Invitational Conference on
the National Longitudinal Surveys of Maturc Yomen, 1978.

'y,
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TABté 11
Selected Glaractenstlcs of Mature Women and Their Families 'Before and After
the Transitiaon from Nonhead to Head of Household. .

Status Between 1968 and 1973, by Race 1/

\'\ :) =

LY
Selected T hite Black

Characteristics Before After Before After
Number -of Wamen 139 139 90 90
Social Characteristics ‘ .

Median Number of Dependents 3.2 2.7 4.3 3.6

Mean Number of Children . 2.7 2.4 "4.1 3.7

Percent with a Health Problem 13.8 16.9 27.1 . 28.0
-Income Characteristics .

Mean Family Income 2/ $10,476  $5,291 $7,052 $4,395

Mean Poverty Ratio . 2.75 1.84 1.74 1

Mean Husband's Eamings 2/ $7,101 - 25 m

Percent Receiving Welfare Income 2.9 10.1 .9 28.1

Mean Respondent's Annual .

Eamings 2/ ‘ $1,979 $2,636 $2,051 $2,353

Labor Force Characteristics ‘

Percent Employed 53.5 67.3 73.8 67.3

Unenployment Rate 6.9 3.7 8.4 2.5

Labor Force Participation Rate 57.5 69.9 80.5 69.2

Mean Weeks Worked in Year (wmen

Enployed at Same Time During .

the Year) 26 31 33 33
Mean Hours Worked at Current Job 35 38 " 37 36
Mean Bose Index Score 3/ of .

Current Job B 46 46 33 36
Mean Hourly Wage at Current Job $2.41 $2.44 S$1.98 $2.19
Percent Receiving Occupational ‘

Training in Past Year * 19.4 . 27.9 21.5 13.6

-

2/

3/

Universe consists of women who were married, spouse present at the 1967
survey and became widowed, divorced, or separated by 1972, with a simul-
taneous change from nonhead to head of household.

Income adjusted to 1967 dollars.

The Bose Index is an o

N

1 measure of occupational prestige developed

from the responses of a sample of 197 white households in the Baltimore

Metropolitan Area to gquestions about the prestige of 110 selected occupa- -

tions. The rankings within each occupation were averaged and the mean

values transformed to a metric with values of 0 to 100.

The latter scores

were regressed on the 1959 median earnings and 1960 median years of school
campleted of the civilian experienced female labor force employed in these

occupations.

The resultant equation was then used to estimate the mean

prestige scores for occupations in which women in the NLS sample were

Sex and OCupa—
tional Prestige (Baltimore: The Johns Hopkins Press, 1973), Ag)endle

represented.

~~

4

\/’"\

{See Christine E. Bose, Jobs and Gender:
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earnings between "before” and "after" was onk ially compensated for

bya$300mcrease1nthewm‘anseanungsanda$l200mc in other
income sources. The poverty ratio for black households decli fram
1.74 times the poverty lewvel to 1.24. . ‘ )

The differing employment transition patterms for black and white mature
woneh solely reflect the lesser likelihood 4hat black women who were not
orpldyed before the tramsitibn would become employed afterwards. - As
Tablc 12 indicates, almost half of the nature white women who were not
- employed prior to the transition had a job within about a year after the
- event, comuared with ohly around an-qurtu for the black hecads. On
the other hand, there were no signilicant posttransition aygplovment
- differences for mature black and white hoads who had beern onployed before
the tronsition ovont, Seme of ihis racial disparity reflects the lessor
exJucCat Lo ,‘Q};)} Lo ob 4he black nonemploved head, and some of che -
~- codifferonce is associated with the oreater average nambor of children
in the blawck "ouschold. cRacial Jdiscrimination ans more limited
- ,' aqeoqraphlce access’ to meaningtul obos mav also be rolevant tactors.

'y

ho t.x':ué;:ii-u'w. process foe YOUNk G wor Ld. WS Ll BOVLTO st s e thoe
mature wonen. ‘The loss of rhusband's carmings was not componsatod for
by the decline in average {amily size. As a result, tho moean povertwy
rat.ios for whites and blacks declinad frone 3,08 ara 00 to 708 and
) 1.11, rus;x&‘t:ive‘ly (Table 13).
‘L/ . s
. while there was an increase in the percentage of youncr houschold heads
amlovoee att or the frans sition, mean amual earnines {or e Mm did
» not increase significantly during the {irst year after a marital
chang¢. For both white and black women, however, welfare was a
sicmificant supplement to family moont- durlnf; t.hm often difficult
- ernsltu)n year. ‘

Finally, with regard to the need for skill .acruisition, ovidence from =r
limited sample sizes suogests that younyg and mature women who were not
(‘ﬂlplUYE‘d before the transition, but wio wore cmrolled ina traioanu
‘prnc;rﬂmdurnv‘ that year, were nore sucoesstul than Uu-xr counteryaris

who did not receive training in finding a job after the transition and

in obtiaining higher annual eamings uuring that year.

“he rosults of the-ahovtz sect ions, which highlight the characterisuies
both of a full cross section of female houschold heads, as well as women
. who have recently become heads, can be summargzexi os follows:  ron’ a
"uniyerse of need" perspective, there is no dubt that fomale hauschold
hoadr and their families are, on average, in oc*d of C;})(\*HH assistanci:
in the arcas of omn]oynvnt counscling and trdm;mu as well as e
xmmtc‘mmu’ PN ' .




- f !
h | .
\ TABLE 12
Employment of Young and Mature Womrm =
Before and After Transition to Head of Household
. by Race. R
. " (Percentage Di‘stri.}iution) o )
Frployment Before, by Age, K . Number En;:;loynmt After
"Race, and Omployment Status _ of Women Total Employed Not Employed
~ Young Women
vhite . ' )
g oyd o 91 100.0° 89.9 10.1
Newk, T loved h 85 100.0  45.4 54,6
- ‘ r / :
nlrak - - -
£ ' : Y ’ - ) A i ‘ Y
T Lus o . 51 100.6 66.4 33.6
Not Lrploved ' 58 1 57.8
Mature: Woren
Swhien -@" - - N
§ ~ ' '
Brploved ' _ - 13 100.0 R4.6 15.3
Not Fmpdoved v 4 . €6 100.0  47.2 - 52.8
| . .
_ B}ack . -
ployd Y 63 160.0  a1.2 16.8.
‘Not Iployed ~ 22 10020 ©  26.7 73.3 '
‘N(TI'E: Detail may not add to totals bocause of rounding. o e
. [
» ’ '
! ~
< ° ¢,
K - = \ } 4
-~ .
- 3 ¢
' ) -
o
L
-
. =t
\ . . .




' TARIE 13 \ ,
‘Selected Gharactenstlcs of Young Wcmen and Their Families Before and After

the Transition from Nonhead to Head of Household '
Status Between 1968 and 1973, by Race 1/ -

Selected ‘ “White: Black
Characteristics ' \ Before After  Before After
Number of Women f \ , 176. 176 © 109 109

\ Social Characteristics ‘ | ‘
Median Number of Dependents: 1.49 1.35 "1.95 2.35
Mean Number of Family Members 3.25 2.19 " . 4.51 2.99
’Mean- Mumber of Children 1.1 1.1 1.8 1.9
Percent with'a 'Health Problem . 10.5 © 14.2 10.5 12.0 -
Income Characteristics - ’ . .
Mean Family Income 2/ ° $8,065 $3,179  $6,313 $2,506
Mean-Poverty Ratio . 3.08 1.0 - 1.98 J.11.
Mean Husband's,Eamings 2/ $5,487 . - . $4,046 -
Percent Receiving Welfare Income 6,8 23.3 21.7 46.6
Mean "Respondent 's Annual Ea.rrungs 2/ $1,835 $2,517 $1,973 $2,060
Labor Force Characteristics T
Percent Employed : 51.4 68.2 |, 45.7 53.4
Unemployment Rate < _ 10.4 7.7 28.9 14.5
® Labor Force Part:.c:.patlon Rate .. 57.3 74.0 164.4 62.2

Mean Weeks Worked in Year (Women
Employed at Scme Time Durmg ’ .
the Year) ‘ 25 - 31 » 28 « 25

Mean Hours Worked at Current Job 35 39 40 39
Mean Bose Index Score 3/ of s .
Current Job E 48 - 49 41 45 ¢
Mean Hourly Wage at Current Job . $2.19 $2.22 $1.93 $2.17
Percent Receivind Occupational : ' . '
Training in Past Year - 12.9°  28.8 16.5 14.4
1/ Universe comfmen who changed from a married, spouse present
‘ status to a widowed, divorced, or separated status sometime betiween 1968 L
§ and 1973 and simultaneously chahged ‘from a nonhead to head of household. :
2/ Infxne adjusted to 1367 dollars. . / ’ '
N Vi The Bose Index is 4 C; ,measuré of occupational ﬁr&etxge developed

) from the responses sa’a. le of 197 white -households in the Baltimore
L : Metrcpolltan Area to questions about_the prest:igev 110 splected occupa-

) tions. Therankmgsmthmeachoécupatlonwereaveragedandthen'ean,
values transformed to a metric w1th values of 0 to 100. The latter scores
were regressed on the 1959 median @rm_ngs and 1960 "median years of school

« 7/ completed of the civilian experienced, female labor force employed in
occupations. The resultant equatlon was then used to estimate the mean
prestige scores for occupations in which women in the NLS sample were

- représented. (See Christine E. Bose, Jobs ‘and Gender: Sex’and ‘Occupa-
tional Prestige (Baltimore: The Johns Hopkins Press, 1973), Appendix E.

r . . S »
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It is also t that women recently in transjtion to a household-

head status face severe econaomic deprivation are in nedd of
assistance. It is suggested that, while the new transition family
cbviously income support to carry it through the often-difficult

marital, dis ion period, it probably needs as much job-related
assistance. While many mature women who become household heads
ultimately acquire new or relearned job skills, as well as an under-
standing of how to seek and find jobs, thepmcess:xsoftm :
inefficient and costly. Many social and econamic traumas could be
avoided by timely assxst;ance at this crucial life cycle po:mt.

. . . . *‘!
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SPECIAL FMPLOYMENT PROBLEMS

Child~Care Needs and Assistance

Fram a policy perspective,a major employment constraint for many
wamen is the presence of young children in the household. If the
child is of preschool age, the mother heading her own household
must find often costly child-care assistance; if the child is of
school age but sjti]ﬂ relatively young, she must either be able to
adjust her working hours to coincide with the child's school hours,
or else make special arrangements for the hours that the child is
not in the custody of the school. 22/

while acknowledging that recent changes in the tax laws help lower
incame wamen cover part of their child-care costs, the costs of
child care can, nonetheless, substantially reduce a waman's real
di able incame. )

Overall, about 55 percent of the mature white family heads and 70

) t of the mature black family heads had children below the
age -of 18 in their households in 1973. However, as these women
were at that time between the ages of 35.and 49, anly a small pro-
portion (10 percent of the whites and 13 percent of the blacks) had
children below school age.

Because of the relatively small proportion with young children, it
was generally ém;e;..ﬁai‘ the mature women to make acoeptable child-
care arrangements; w:ll, 37 percent of all the mature household
heads indicated that ir children supervised themselves while they
were warking, 29 percent worked while their children were in school,

22/ The inclusion of the pever-married in this section undoubtedly
leads to an understatement of the child-care needs of the over-
all female household head group. ‘ -
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and most of the remaining children were watched by a relative in the
waran's hame. 23/ Paralleling this lesser need for assistance,
less than SpercetatcfnattmerQJselg}glmeadsi:ﬂicatedthatﬂﬁy
had been unable to loock for work at sbme time during the past year
because of lack of child care, and about the same proportion indi-
cated thattheywauld not look if free child care were available.

In contrast, only about 30 percentofallﬂuemwtutelnuselnld
heads, but almost 75 percent of their black counterparts had a child
of their own who was also living with them. Also, for almost all
these young women, their youngest child was below school age.

Part of the racial discrepancy in the labor force participation of
young household heads undoubtedly reflects this racial differential
of the presence of young children. A young black household head is
much nore likelymneedchild-aareassistm befaore she can make
amployment arrangements. In fact, 2 of every 3 young black house-
hold heads with cthildren indicated that they had been handicapped
mtheu]obseardldurmgthepastyearbemuseofalackof ’
adequate child-care arrangements. In addition, about 60 percent
of the black nomwarking mothers indicated that they would seek work
if free child-care facilities were available. Among young household
heads, lack of adequate ar appropriate child-care arrangements is
L perhaps the single most serious employment constraint.

For black young women in the labor force, the majority utilize

. relatives or other family arrangements for child-care purposes,
while white women are much more likely to make arrangements with
nonrelatives for the care of their children. To same t, -
this racial difference reflects the greater ability ite
wamen to pay for child-care services.

Health Problems and Emplojment = '

In addition to limited education and child e constraints, the
revalence of work-limiting health problems resents perhaps the
(p largest single constraint on a mature household head's ability to
find and maintain meaningful enmployment. About 1 of every 5 white
household heads and almost 1 of every 3 black heads indicated that,
. w .
23/ Child-care statistics in th%s section reference the 1971 and
1972 surveys for young women, and 1972 for the mature women.
. For a conprehensive study highlighting differential patterms
.« of child—care usage for the young and mature wamen, see
Richard Shortlidge and Patricia Brito, "How Wamen Arrange for
the Case of Their Children While They Work: A Study of
Childcare Arrangements, Costs and Preferences in 1971,"
(Colurbus, Ohio: The Center for Human Resource Research,
1976).
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they had health problems that limited the amount or kind of work they
could do. 24/ Anong white wamen, health problems were most common
among the separated, who are known, on average, to head the poorest
households and thus, are probably less able to obtain satisfactory
medical care. Among black women, health problems were most prevalent
among the widowed group, who, on averacge, were older than the other
WOMEN «

As Table 11 rather dramatically suggests, women household heads with
health prchlems were much less likely than women in good health to be
enployed during the survey week; they also worked fewer weeks during
the past yar. Paralleling this difference in work activity, female
household Yheads were much more likely to be receiving public
assistance i they had a health problem; about 40 percent of all the
neadsswith a health problem in 1972 had received public assistance
during the preceding vear, compared with only 13 percent {or the
healtiny faemale heads, .

Aside from these aqorcgate patierns, there is clear evidence that a
AodTth srocTom altects the oenployment prospects of black female house-
hold heads more severely than it does white household heads. It may
beonoted in Table 15 that white and black houschold heads without a
health prabl-~ worl approximately the same percentage of the year.

On the other hand, white heads with a health problem are enployed to
a greater exteont than black houschold heads with a health problem.
Given the fact that hlack household heads are much more likely to
have a health problem than their white counterparts, the erployment
uplications of this social ditferential are quite serious.

It.is suygested that at least part of the difference in employment
levels between black and white household heads with health problems
relates to the conditions of their employment. The average black
houschold head anong the mature women is much more likely to have a
blue—collar or service (often private household) job. These are jobs
which aenerally require nore physical effort. Table 16, which shows
the associat ion between the current or usual occupational status of-
jobs held by the mature women heading households, their health status,
and their survey week aerployment status, iswenlightening. Female
hc‘n.&hi;ld heads whose cuarrent or last occoupat ion was relat ively low

e e e R —— L e

24/ The health data in this section arce based on the mature women's

© solf-reportinag materials about their own health status (see
Table 14). As such, i1t should be evident that the responses
may represent rationalizations for other behavior, as well as
objective self-reporting of a health problem.  Rationalizations
of this kind undoubtedly infllate the strength of the association
between roported hoalth limitations and inability to have or
find a gb.. As such, the data should be intertretod cautiously.

3/
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TARLE 14 _
i .
" Bmployment Characteristics of Mature Women_ in 1973 by
Health Status, Marital Status, Head of Household, and Rece
Head of Household .
Status Marital Status
Status . Married
Chamacteristics . Married, Spouse . Never
Total Head Not Head S AL ¢/ Widowsd Divorosd Married
— Present  Separated
Total
o Hmalth Problem
Mubear of Women 3,485 609 . 2,876 2,756 209 141 an 150
Perosnt Bvployed 58.7 79.8 55.2 54.2 72.2 67.3 85.5 91.6
Nasn Hours Worked 36 37 35 3» 36 k =3 : 38 40
Mean Weeks Workad o » 27 27 37 a3 - 42 47
. Health Problem
Nutber of Woman 873 228 645 611 89 64 67 43
Percent Employed 37.7 44.6 5.9 3.4 2.4 4.3 47.7 4.7
Mean Hours Worked 33 36 k ] k v 33 30 40 41
Maan Weeks Workad 19 22 - 18 18 17 19 25 2
white
No Health Problem :
Nurber of Wamen 2,620 326 2,294 2,223 66 - 157 99
Percent Enployed 57.2 19.9 54.0 53.0 73.1 64.7 85.0 93.0
Maan Hours Worked 36 k ] k 3 k < 38 M - 40
Moan Weeks Worked 28 40 27 26 38 32 41 48
Bealth Problem
a Nurber of Women 551 93 458 441 K1 21 40 19
Percent Enployed 38.7 52.2 35.9 3.2 36.8 52.8 53.0 55.2
Mean Hours Worked k| 37 32 32 ky) 28 40 42 .
Mean Weeks Worked 19 24 18 18 18 20 by 26
Black ,
No Health Problem
Nurber of Women 865 283 582 533 143 64 75 51
“— Percent Erployed 73.0 M.4 70.2 69.9 70.8 8.5 88.9 80.9
Mean Hours Worked 36 36 37 36 34 36 39 k]
Mean Wecks Worked 36 » 35 35 36 36 4“ 40
- Sealth Prablem . '
e Nurber of Woman 322 135 187 170 58 43 27 .. 24
o Percent Brployed 32.0 26.6 35.9 38.4 25.5 30.0 23.3 14 .4
Ny Mean ours Worked 32 31 32 ) 26 36 %35 29
,éf‘ Moan Weeks Worked 18 16 20 21 16 17 13 10
, o , ‘

hoalth item referred to is a self-report item indicating whether or not the
t had a health problam that limited, in any way, the amoumt or kind of

e
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TABLE 15 .

Percentage of Year Worked for Mature Wamen in 1973 by
Head of Household Status, Health Statiis, and Race

‘ white Black
Status Nmbgr Nunber
Characteristics of Percent of  Percent
women , Women
Female Household Head .
Health Problem . 93 42.7 . 135 23.8
No Health Problem | 326 73.1 283 67.5
Other Households
Health Problem : 458 27.7 187 30.8
No Health Problem 2,294 45.4 582 62.3

NOTE: The percentages in this table were estimated by dividing the
estimated hours worked in the year (usual hours worked times
mean weeks worked--data found in Table 13) for women in the
different categories by 2,080 hours (52 weeks of 40 hours

" each).
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TABLE 16

Employment Ratics of Mature Wamen in 1973 by Head of Household St:atts,
Occupational Status (Bose Index), 1/ and Health Status -

. Head Not Bead
Status Nurber Number
Characteristics of Ratio -of Ratio
~ Wamen Wamen )
Total Health Status
1-30 311 ' 59.0 836 51.3
31-60 454 76.6 2,288 53.0
61l or Over 44 _ 93.0 270 64.4
Health Problem
Bose Score
. 1-30 127 . 38,7 217 34.7
P '31-30 86 52.8 356 - 38.9
61 and Over 2/ 2/ 25 53.8
No Health Problem
" Bose Score .
1-30 184 73.4 619 56.2
31-60 & " 368 82.1 1,932 55.5
1 or Over 42 92.7 245 65.6
Ratio of Employed/with Health
Problen to Employed/without !
Health Problem ’
Bose Score
1-30 ) K - a4 .53 - .62
~ 31-60 . - .64 - .70
61 or Over - 2/ - .82

1/ 'meBoseIndexmanordmlneasmeofoccupatmnalprmtlgedevelnped
from the responses of a sample of 197 white households in the Baltirpore
Metropolitan Area to questions about the prestige of 110 selected occupa—
tions. Therankmgsmthmeadxoccupatmnmreavemgedandthemean

values transformed to a metric with values of 0 to 100.

The latter

scores were regressed on the 1959 median earnings and 1960 median years
of school completed of the civilian experienced female labor force

employed in these occupations. The resultant equation was then used to
estimate the mean prestige scores for occupations in which women in the
NIS sample were represented. (See Christine E. Bose, Jobs and Gender:
Sex and tional Prestlge. (Baltimore: The Johns Hopkins Press,
. 1973), Appendix E.) :

2/ Too few sample cases preclude statistical analysis.
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5 status (below 31 on the Bose scale) had a 30-percent employment.
- ratio if they had a health problem and a 73-percent employment

ratio if they had no problem. 25/ If their occupational status was
intermediate, the employment ratios were about 53 and 82 percent,
respectively. Thus, not only are women with health problems better
able to work if they have a higher status job, but in addition,
their relative \handlcaps (compared with healthy women) are greatest
when their status is lowest. Incidentally, as one would expect, this
pattern also held for female nonhousehold heads, although their
status-specific employment ratios were somewhat lower. 26/

E‘urther supporting evidence regardmg the importance of differing job
characteristics on the propensity of a health problem to affect employ-
ment was found in an examination of some of the factors which the
respondents indicated affected their health. While this analysis was
somewhat impressionistic, and self-responses with regard to specific
health problems need to be interpreted cautiously, there are some
results of interest. Compdring black and white heads with a health
condition, 1 of every 4 blacks, campared with 1 of every 10 #%hites,
indicated that "working outdoors" affected their health. Black .
women also indicated that their problem was more affected by dampness,
ngise, and heat. All of these factors more likely to be associated -
with more physically oriented jobs.

The implications of the health—enployment relationship and its clear
differentiation by race is perhaps the single most sobering finding of
this study, as potential means for resolving the problem are, for the
. most part, unclear. To.same extent, the gradual occupational transition
* of the female black labor force will, in the lang run, help resolve the
problem. In the short run, improved access to medical care for black
and white household heads as part of a comprehensivwe job guidance
system is certainly warranted. In same instances, medical services by

25/ It can be shown that a higher status on the&ose scale is strongly
. and positively asscciated with white-collar employment. For a
detailed statement about the characteristics and mterpretatlon of
the Bose scale, see Footnote 1/ in Table 16. .In general, it is
acknowledged t ‘this scale is a more sensitive indicator of the
status for waren than are most other sociceconamic scales.

26/ As further supporting evidence, multivariate analyses of the
~  probability of having a health problem for mature women
indicated that there is a strong inverse association between the
presence of a health problem and one S occupatlonal status, even
after controlling for variations in ‘socioeconomic status,, the
- presence of children, marital status, age, and employment
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mmMgammshealm, nayerﬁmweamansmployablhtyin

anoccxpatmnwheres}ealreadyhase.mm In other situations,.
1tmybepossmletosteeramnanmtoanoccupat1mmmmhher
health limitation is not a handicap. 21/

\

——

27/ There is considerable evidence that overall female racial
occupational differentials are narrowing over time. Young
black wamen have only marginally less education than their
white counterparts. Paralleling this narrmn.ng of educa-

" tional differentials are concomitant declines in
occupatmnal differentials. See, for example, Frank L. Mott,
"Racial Differences in Female Labor Force Participation:
Trerds and Implications for the Future," The Urban and Social
Change Review, Vol. 11, Nos. 1 and 2, 1978, rp. 21-27.
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YMENT AND FARNINGS

In the final analysis, the primary rationale for detailing the social ang
econamic characteristics of female household heads is to clarify the
causes of a less-than-satisfactory standard of liwving. Only by pin-
pointing population subgroups in need of assistance can.appropriately
focused programs and policies be designed. ]

For most women heading their own households, there are only limited
options available for maintaining their income at a satisfactory level.
The most effective meahs for assuring a good living standard is year-
round awglcynent at a satisfactory wage rate. While (as will be detailed
below) other income-sources often are useful supplements, most female
heads of households are likely to be living below or near the poverty

" threshold unless their own earmings are adequate. ‘Thus, any discussion

of the status of female-headed households must center around the wanen's
work activity. "

Family income levels for female-headed households are conditioned by the
ability of the woman to be gainfully employed. B2s Table 17 indicates,
the incame of the family is extremely sensitive, not anly to the current
employrent status of the respondent, but to the extent of her employment
during the preceding year. Conversely, without gainful employment, a
substantial pmgortlon of female-headed families are destined to receive
poverty-level incomes. The average white female-headed family where the
women is employed year round has an income of about $8,500. If the
woman is employed more than half a year but less than full time, theg
mean family income is $7,500. On the other hand, white female—headed
households where the head i working half a year or less have a ©
precarious economi tus. The ecnmnlc status of blagk Households is
even less satisfyir

-
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TABLE 17
Mean Family Income for Mature Wamen in 1973 by Head of Household Status,
Employment Status in Survey Week, Weeks Worked During Year, and Race

v
LW LTI Uy e - e

Employment ' S Total ~— ~ White L Black
Characteristics ' Head Not Head Head  Not Head Head  Not Head
Mean Family Incame ‘ ’ -

Employed Survey Week §7,639  -§15,252 $8,117 §15,631 $5,698 $11,662

“Not Employed Survey Week 4,666 13,376 4,875 13,770 4,215 7,974

Weeks Worked During Year * -

None . 4,421 13,542 4,643 13,928 3.923 8,196
1-25 4,096 11,998 4,245 12,477 3,809 6,701
26-48 s 6,959 14,687 7,503 15,042 4,735 10,513

~~49 or Over 8,064 15,906 8,527 16,300 6,203 12,570
Sample Size s
- Employed Survey Week 439 1,246 241 935 198 311

Not Employed Survey Week 221 1,022 86 813 135 209

Weeks Worked During Year’

None 162 786 63 ' 629 99 157
1-25 <. 55 ‘ 205 18 153 37 52
26~48 . 123 462 68 358 55 104
49 or Over 293 745 162 552 131 193

-

<
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In addition to the direct association between the employment status of
a mature female household head and her family's income, there are also
clear associations between other characteristics of her job and her
family's income. MNot surprisingly, higher family incames are associated
with higher hourly wages, more hours vorked in the week, and more weeks
worked in the year (Table 18). As a result, as may be noted in
Table 19, a female household head's earnings constitute the largest
share of her family's income at all except lowest family income
levels. Mature white household heads eamn 38 percent of their
families' income if the income level is below $4,000, and about 60
percent at higher income levels. Similarly, black household heads
also contribute through earnings about 38 percent in the lowest

income category, and over 50 percent at the higher family income levels.
¢

.The very low respondent earnings in the lowest family incame’ category -
: ‘reflect the limited nmumber of weeks the head -is able to find employment
X during the year. Tor example, focusing specifically on the white house-
hold heads who were employed at same time during the year, Table 19
shows the extent to which their annual earnings are reduced below the
" hypothetical earnings they would cbtain if working year round, full
time at the mean hourly Nrate for dll warkers at that family income
level. It suggests t, for waven in the poarest hoyseholds, lack of
year-round work red their earnings by 38 percent, with about 80
percent of the-reduction reflecting the fact that they could not obtain
enough weeks of work. The other 20 percent reduction reflected hours -
of work reduced below 40 hours a week. On the other-hand, inadequate
annual earnings—accaording to this definition of reduced weeks and
hotrs—was minimal at the higher family income levels. Substantial
increases in earnings could only be cbtained by higher hourly wage
rates. '

. » Thug, even under this rather Sonservative definition of employment
adequacy, "fuller" employment would have guaranteed every household
_ ;.at least $4,000, even if no other .income were available. If one
~—~— arbitraril{y granted each of these warking wamen the minimm wage for
40 hours a week for 52 weeks, their "minimum" family income would
have been at least $5,500, and the proportion pelow the, poverty line
would have been reduced substantially. |\ /
* Aside from the earnings that the household Head herself can contribute to
the family incame, the earnings contributions of other family members,
. both relatives and nonrelatives, can substantially improve’ a household's
well-being. 2s Table 20 indicates, family incame hmgmfx&tahtially*
for both races as one moves fram ho 1ds having,no-é s to those .
having one earner. There is thén ano substantial i g ob
lar;)y for black households, with the ition of a seco
Indeed, the average family incame for black househo
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TABIE 18 . C :

4 o

Employmxt Characteristics of Mature Female Heads of House.tnld

byFam:.lyImmeIevelandRace

Mean PMourly .
Wage (employed Mean Weeks‘ Warhad in PasttYear at Current Job
Family Income I:evel women) ( All Wamen gﬁéimted Women (employed wamen)
: of Mean = of Mean of Mean
N ‘ Wamen - Wage = Wamen . Weeks Women Hours Women Hours
than $4,000 , 38 1.94 81 18.9 42 36.3 35 - 35.3
000-5,999 - : QPSS - 2.41 67 39.2 56/ 47.6 51 38.3
$6 000-9,999 ~/ 86 3.07 . 94 © 43.7 85 48.5 81 36.9
$10,000 or More 62 4.31 69 . 46.5 65 49.2° 61 40.1
Black , ]
Less than $4,000 71 .2.10 149 24.0 90 39.7 71 32.0
$4,000-5,999 61 = 2.}6 . 86 '33.6 62 .46.5 54 36.1
$6,000-9,999+ 52 3.15 . 68 38.9 - .54 -+ 48.5 51 37.1
$10,000 or More ] 18 - 3.85 ° 19 47.9 - 17 51.3 15 35.8
2 2
‘ i
: - ob



TABRLE 19 e

nnEfﬁactofRedxnedWeelmandﬂaisofmplajmntmmlﬂageofmte,
* Matxme?maleﬂeadsofﬂmmmmmmn by Family Income Level ' X
Earnings if Employed E;mingsignm]oyed Mean Arnual Earn- Belmugpoﬂueticalmgnfmeto
Family Income ' Year Round, Full- Mean Number of Hours ings Divided by

Time at Mean Hourly and Weeks at Mean : _ B , . Viee)
- Wage Hmn:leage m Earnings ' .
Under $4,000 $4,035 ~ $2,486 .62 a3, 187
. $4,000-5,999 5,013 . 4,394 +.88 - . - 3.5 68.5
© $6,000-9,999 6,386 5494 . .86, " sL8 | 48.2
- < © $10,000 or Over 895  , 8503 S es ~4.5 104.5°, |,
Source : Bagedondatamtéammblels. : N
A ] o
- \ , ‘
& 1
~
:5 ! .
4
! Y. ‘ -
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TABLE 20 ,
Mean E‘amilyfImxn'e‘fm: Mature Female-Headed Households in 1973, by
Y Number of Wage Earmers in Househpld and Race f
ﬂ  Total white Black _
Ho;.:eho.ld ‘ N ‘ Nober — -
E ge , of Mean of’ of . Fean
Wamen ’ Incame Wamen Wamen, Incame
J Total " - 477  '$6,939 220  $7,429 257 $5,485
. No Earners 99 3,946 °37 4,126 /62 3,605
Head Only Earner 160 . 6,840 72 7,496 88 : 5,039
Other Member < d
Only Earner 65 6,261 24 6,708 "4 5,106~
Two or More _
Earners 153 8,775 87 8,916 . 66 . 8,136 -

a
1
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fram about $5,000 to $8,000 with the addition of a second wage eamer.
. More often than not, it is the additjon of the second wage earmer which
enables the househcld ta\move substantially above the subsistence lewel.

liowever, 24 percent of klack female-headed households have no wage
earners, compared with anly 17 percent for white households. Conversely,
almost 40 percent of white households have at least two wage earners,
compared with about 26 percent for black households. Thus, black female-
headed households are doubly handi , not only by having less income
for a given nurber of wage eamers, but by having, on the average, fewer
wace earners present. In fact? cetetris-paribus, if black female-headed
households had the distribution of wace earners present in white house-
holds, their familv income would have been $6,006 rather than $5,485.
Thus $521 or about 27 percent of the $1,944 difference in mean family
income between the black ahd white female~headed households, represents
the difference in the number of wage earners between white and black

families; the mai ing“$1,423, or 73 percent, reflects the lower
family income black families for a given number of wacef earners.
“ y / -
N Y
. .
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T
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While Table 21 indicates that:eammgs are easily the smgle most cammon
incame source for most female-headed households, various other sources

can be of crucial impartance to many households. ‘l‘hereflsamdevarlety
of . income sources which are differentially important to women in -
different marital statuses, and of different races. | :

e Asmtedearher,ﬂxeheterogeneouslnuselnld@dcategmycansmetmes
; major disparities between different kinds of families. Even a
casual examination of the variations in incame sources by marital status
in Table 22 indicates several patterns of interest. Focusing on the
meanaedmcmesmmcesstmsﬂntwlntemdowshavesubstanualeccrmuc‘
. advantages over their black counterparfs about 19 percent of white
- widows have access to veterans' pensions or workers' campensation payments,
cxmpa.redWLthonly 11 percent for black widows. Also, 60 percent of the
white widows receive disabjlity payments of same kind, campared with 46
t for the black wamen, Twenty-six percent of the white widows
receive either a pension, alimony, child support, or other farms of
transfer payments, ccmpared with about 6 percent for the-black widows.
. Thus, a black woman who is widowed is severely handicapped financially,
campared withsher white counterpart. Amde fram employment, her osnlz
viable option is welfare ,

LY
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t ) Percentage Contributiong of Respondent's Eamings, Welfare Income,
atﬂOﬂ:erIrmmarﬂEhmingstotheFanﬂlyhmofmmminlsn.
- byFamilyI:mlele\el,Mce,andﬁeadomesetnldStatusﬁ
Female Head of Household . — Other Households
Family Inocome : Total Nuwber Respon- - .Total Number A
Level and Race Contri-* of dent's WelIfam I:’:’e Contri~ of  dent's m '*'I’amm
. butions WmEQ Earnings Earmings Cutions Women Earnings | Earnings
Total " 100.0 - 660 58.5 6.7 34.8 100.0 2,268 16.4 - 0.3 - 83.3
Less than $4,000 100.0 238 37.8 24.7 37.5 100.0 162 20.5. 10.0 - 69.5
$4,000-5,999 100.0 - 159 60.3 13.5 26.2 '100.0 178 12.6 4.0 " 83.4
$6,000-9,999 100.0 170 63.4 4.8 31.8 100.0 478 '15.5 7 83.8
$10,000 or More 100.0 93 - 59.2 1.2 39.6 100.0 1,449 16.6 1 - 83.3
R White 10010 327 60.4 4.0 35.6 100.0 1,748 15.8 2 84.0 ..
Less than $4,000 - 100.0 85 37.9 18.6 43.5 100.0 83 20.9 10.9 68.2
$4,000-5,928 . 100.0 71 62.2 11.0 26.8 10040 79 9.2 2.5 - 88.3
. ' $6,000-9,99% 100.0 99 ° £85.6 2¢.. 32.0 0.0 320 14.4 .5 85.1
: $10,000 or More 100.0 72 60.0 . 39.4 | 100.0 1,266 16.0 0 84.0
Black 100.0 333 49.6 19.4 31.0 100.0 520 27.2 71.2
Less than $4,000 100.0 153 . 37.5 35.0 27.5 100.0 79 .19.3 73.6
$4,000~5,999 100.0 88 54.6 20.9 24.5 . 100:0 99 22.3 69.2
$6,000-9,999 100.0 71 53.4 15.6 31.0 100.0 159 22.7 75.3
$10,000 or More 100.0 21 50.7 7.6 41.7 100.0 183 29.8 69.8
L™ k :
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Reflecting the possibility that some women may newver marry due«to a
disability, about 30 percent of the white never-married population
are receiving a disability payment of some kind compared with 9.
percent for the black never-married wamen; twenty-five percent of the
white separated women and 39 percent of the white divorced women are
receiving same' forin of alimony, child suppart, or other transfer

payment campared with 13 and 19 percent respectlvely, for the black

wamen. Once adain, the black woman's only major incame alternative, .

aside from employment, is welfa.re, whereas the white unmarried woman
often has a wide range of incame options.

In Table 23, the components of family income for female-headed house-

holds are examined by income and child status. These data emphasize
certain significant socioceconomic variations in the income composi-
tion. For example wealthier households generally have greater -
access to earnings of a household head, disability payments, and

-alimony or child support payments, whereas poorer households, which

do not have access to these other incame sources, are forced to fall
back more heavily on welfare. Indeed, the data make clear that
welfare is not a mechanism for living "high off the hog,“ but rather
a means for a marginal survival.

Also, an exammatmn of the incame ccmpos1t.10n of white and black
female~headed households with children shows that the white house-
holds with children are more likely than black households to have
greater access to every single income source except welfare. This,
more clearly than any other statistic cited, clarifies the need for
more and better employment opportunities for black women heading
their own households.

Overall, for all female-headed households, about 50 percent of
their family incomes is derived from the earnings of the house-
hold head, only about 7 percent from welfare payments, and the
renalnmg 35 percent from other incame and earnings sources
(Table 21). This camposition varies, of course, by race and
family income levels. . The poorest households rely more heavily
on welfare and other incdte sources, whereas the wealthier

« households rely more on the earnings of the head, the earnings
of other individuals, ard cother unearned income. GCenerally, as ¢’
indicated earlier, black households ares forced to rely more on
welfare than are white households at all income lewels,

« reflecting the black households' more limited access both to
‘well-paying employment and to othér in ‘sources. .

54
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| TABIE 23 - "
- Percentage of Mature Female Heads of Household Receiving Selected Income Sources in 1973,
. by Family Income Lewvel, Number of Children, and Race \
| Thoome Source 17
- , Veteran's  soclal . o |« chiid
- Status. : Nurber Respon~ Unamploy- or Work- ~Security or D'Il' - Support,
Charac?risucs : of dent's ment Con~ men's Com- or Dis- "p ..y Pensions ' Alimony
Wamen 2/ Earnings pensation pensation ability ‘Welfare - or Other
or Pension Payments '~ Payments
Family Income . -
Less than $4,000 _ 238 48.2 5.7 2.4 17.3 36.1 2.1 19.4
$4,000-7,499 ’ 235 79.4 - 7.7 3.9 19.4 28.4 4.3- 16.0
$7,500 or More 187 88.7 1.8 9.0 31.5 7.7 6.8 N 30.7
‘ Nane 312 . 80.8 5.8 3.3 12.5 7.3 4.6 9.1
1 - 144 79.8 7.1 6.7 3l.1 18.8 4.7 - 29.0
2 ‘ . 135 63.1 1.7 8.8 34.0 , 27.8 8.5 34.2
3 or More - 243 52.7 3.6 6.4 1 23.4 - 51.1 5.1 28.9
Any ' 522 64.3 4.2 7.2 28.9 34.1 5.9 30.4
White ‘ ‘
. Income Less than $4,000 85 44.5 5.2 2.4 18.7 25.7 2.1 24.3
. Any Children 233 - 66.5 4.5 8.1 31.3 24.2 7.4 37,2
Black ‘ | v _ ,
Incame Less than $4,000 153 54.9 6.5 2.6 14.8 55.3 2.1 10,3
Any Children 289 58.3 3.3 4.8 22.4 61.2 1.9 11.9
1/ Income is reported for preceding year. _
2/ Nonrespanse rates may vary somewhat by income source and status characteristic. o - )
. ' f
/
o | i i o .-
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- INOOME, WELFARE, AND POVERTY
Tteea“}'ller focusonfamlly:mccmemasks the extent of the decline in econamic
well-being associated with a change in household status, as it did not ade-
quately consider the association between changes in famlly income associated
with becaming a female-headed household unit and changes in family size. °
~ These, indeed, are, the two major determinants of the official poverty-level
definition. 28/

while an earlier sect:.on of th:Ls report auphas:.zed the sharp declines in
family income associated with a household transition, it did not enphasize -
the lesser decline in family size, reflecting the fact that most children in
disrupting households remain with their mother. Figures 1 and 2 present
poverty ratio disruptions for young and mature white and black disrupting

- households, both before and after .the household transition (these are the
same women described earlier in this section). As noted in Footnote 28,
the poverty ratio is simply a ratio of a family's incame té the official
poverty threshold for a family of that camposition. The curves in Figures 1
and 2 represent the percentage of -households which fall below given poverty
ratios, and geographically demonstrate the major poverty transition which
occurs between the last year that a hudband-wife family is intact, and the -
first (follewing) year that the hustnnd is no longer present and the woman
is the head of. the unit. - .

Both white and black households show dramatic shifts in relation to the
poverty ratio. ‘For white mature wamen, the proportion living below the ,
threshold increased from about 10 to about: 34 percent, and far -
Jblacks, fram 38 to 51 percent (Figure 2). Equally important, there are
major shifts for households all along the income distribution. For the
younger wamen, the poverty transition is similar, as may be witnessed
in Figure 1. This massive movement into poverty, it may be recalled,
largely reflects the fact that small short-term increases in the earnings
of the new female household head and in her access to welfare payments
cannotbegmtocmpensate farthelossofmehusbandseammgs Other

28/ The official defmltlm of the poverty level for a given famlly is
based on a cambined knowledge of a family's incame and the number of
family members; with other adjustments being made far the presence of:
. children, and whether or not the family is in an urban ar rural area.
Based on this poverty definition, this section utilizes the concept
of a poverty ratio which is a ratio of a famllysn.m:qnetothe
*  officlal poverty threshold for a family of that composition. Thus,
a family with a poverty ratio of.one is at the povexty threshold, and
The official povarty definition is based on the relationship
be% the family's incame level, the number of family members, and
whether or not they are living in an urban or rural area in the rele-
vant year. See the following U.S. Bureau of the Census publicatjpns:
All in the Current Population Report series, "The Extent of Poverty
in the United States, 1959 to 1966," P-60, No. 54, and "Revision in
Poverty Statistics, 1959 and 1968," P-23, No. 28, and "Character-

\\ istics in the Low Income Population, 1971," P-60, No. 86.
. ,—“f\ . - .
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o Figure 1 Cumulative Percentage Below Given Poverty Ratio for

Young Women Before and After Household Transition
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Figure 2 Cumulative Percentage Below Given Poverty Ratio for
. Mature Women Before and After Household Transition
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data, not presented here, indicate that in subsequent years, the . income
and poverty situation, particularly for white women, improves somewha
reflecting the household head's. increased earnings as she adj
learns to cope with her new household head status. 29y

The extent to which poverty probabilities are sensitive to the prefence
of children gan be seen in Figure 3, which provides mean poverty ratio
estimates for households with varying numbers of children. Households
headed by white and black mature wamen are systematically more likely to
be below the poverty line as the number of children in the household
increases. In fact, black female-headed households with three or more
children have mean family incomes which leave them, an average, below
the poverty line. 30/ This extreme situation reflects a myriad of
factors, including limited job skills of the head of the household,
lack of adequate child-care sypport, as well as inadequate public
assistance payments. However, even in the families with several
children, remmerative employment can substantially reduce poverty.

As evidenced in Table 24, white and black household heads with two,
three, or four chi are generally able to earn more if they can
"find a job, than they would otherwise receive from-welfare. Thus,

with the exception of black female-headed households with four or more
children, the average poverty ratio for all other household statuses
where the woman is employed, is above the poverty line.

As a concluding note, it is emphasized that, for wamen in all marital
statuses and all household situations, mean poverty ratios are much
higher for families not receiving welfare. In fact, the average black
female-headed household receiving welfare has a poverty ratio of .82,
and the average white female-headed household receiving welfare has a
poverty ratio of 1.01. Their counterparts not receiving public
assistance have poverty ratios of 1.74 and 2.73, respectively. As has
been demonstrated, welfare receipt generally reflects an inability to
secure other incame, be it earned or unearned. As also has been
demonstrated, for most households, including those with female heads,
the only way in our society to attain even a minimally acceptable

29/ Frank L. Mott and Sylvia F. Moore, "The Causes and Consequences
~ ofarital Breakdown," Chapter 7 in Frank L. Mott et al., Wamen
Work and Family (Lexington: Heath-Lexington Press, 1978),

pp. 113-136.

30/ Stein points out, using CPS data, that if a family headed by a
. woman has only one or two children, it has about a 66-percent
chance of staying above the poverty line. As the number of
children increases, the probability that the family's income
will fall below the poverty line rises sharply. Robert L. Stein,
"The Economic Status of Families Headed by Wamen," Monthly Labor
Review (Decamber 1970), pp. 3-10.

-
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TABLE 24

Camposition of .Family Income for Mature Female Heads of Households in
1973 by Employment Status, Number of C}u_pren, and Race

Percentage
Status Mean to Family Incame
Characteristics Mean  Respon- Mean Respon- Mean  Number

Family dent's Welfare dent's Welfare Poverty. of

Incame EFarnings Incame Earmings Income Ratio * Women

Wwhite
Erployed .
No Children $7,880 $6,664 S 16 84.6 0.2 3.49 - 124
1 Child 8,540 5,600 87 65.6 1.0 2.76 38
2 Children 9,338 4,323 161 46.3 1.7 2.59 32
3 Children " 7,154 4,117 106 57.5 1.5 1.54 23
4 or More Children 8,821 4,660 1,276 52.8 14.5 ‘1.59 12
Not Employed -
. No Children 4,185 2,117 205 50.6 4.9 . 1.75 33
1 Thild | 3,470 1,063 588 30.6 16.9  1.12 14
) 2 Children 7,538 221 391 2.9 5.2 1.71 15
* 3 Children 5,557 100 - 561 1.8 10.1 - 1.15 14
4 or More Children 5,552 . 811 1,658 14.6 29.9- .90 22
Black ‘ ‘
Employed
. No Children 4,932 3,725 82 75.5 1.7 2.05 - 81
1 child 7,397 5,173 262 69.9 . 3.5 2.19 28
2 Children 7,457 4,418 350 59.2 4.7 1.82 - 24
3 Children 5,576 4,267 564 76.5 . 10.1 1.20 15
4 or More Children 5,131 2,345 998 45.7 19.5 .76 38
Not Employed
No Children 2,804 1,436 458 51.2 . 16.3 1.19 35
1 child 4,436 1,376 920 31.0 20.7 1.1 14
2 Children_ 3,974 958 1,355 24.1 34.1 .82 20
3 children ! 3,870 . 306 2,681 7.9 69.3 .75 17
4 or More Children 4,983 360 2,716 7.2 54.5 .63 61
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standard of living is throuch gainful loyment, Transfer payments of
various kinds can provide temporary assi ce to help wamen and their
families through difficult transitional periods. However, all the
evidence available is consistent with the premise that only meaningfu
work at a reasonable wage can permanently solve the problems of eco

. need and subsistence existence for many Amerlcans
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,  APPENDIX TABLE A

v - : ,
Selected Social and Econamic Characteristics of Young
Wamen in 1973 by Marital Status and‘ Race

Y

Marital Status

"

~ Selected Married,
Characteristics t Husband Never
Present Married Other 1/
o .
white ’ -
Number of Women . 2,045 809 218
Percent with Less than '

12 Yrs. of School . 19.1 ° 6.4 34.8
Percent Employed 48.3 » 13.4 67.1
Unemployment Rate , 7.0 5.5 8.8
Labor Force Participation Rate 52.0 77.7 73.5
Percent with Health Problem 7.7 6.7 12.9
Mean Family Income $10,897 $11,049 $6,600
Mean Hourly Rate of Pay for . '

Those Fmployed $2.96 .$2.69 $2.86
Median Number of Children 1.6 0.5 1.4
Median Poverty Ratio 3.06 .2.71 1.96
Percent Below Poverty Line _ 9.4 '13.8 29.6
Percent White Collar (employed) . 73.9 76.4 69.0
Percent White Collar (‘expar'fnced,

not employed) - 59.7 55.6 35.2
Mean Weeks Worked Since last

Survey _ 24 36 32

~ .. Mean Usual Hours Worked at Current :

or last Job ' ' 35 34 37
Mean Usual Hours forked at Curtent 9/

Job . 35 35 3
Mean Annual Earning $2,379 $3,373 $3,578
Percent Receiving Welfare 3.5 5.4 29.8

Black
Number of Viomen N ! 496 513 191
Percent with less than '

12 Yrs. of School ‘ 32.7 31.1 52.6
Percent Employed - 55.5 50.1 51.1
Unamployment Rate - 12.4 19.8 6.8

Labor Force Participation Rate- 63.3 62.5 54.9
Percent with Health Problem ¢ 8.1 9.3 24.2
Meari Family Income $8,852 56,050 $4,193
Mean Hourly Rate of Pay for ‘

5y Those Employed = $2.54 . $2.55 $2.49
67



APPENDIX TARIE A (Continued) /

Selécted

Marital Status

Married,
Characteristics Husband Never . A
Present Married - Other 1/
Median Number of Children / 2.1 0.6 2.4
Median Poverty Ratio 2.08 1.16 0.80
Percent Below Poverty Line ! 18.2 45.1 59.0
' _ Percent White Collar (employed) 48.3 54.7 44.9
¢ Percent White Collar (experienced,
not employed) ‘ 44.1 41.9 30.4
Mean Weeks Worked Since Last ' ‘
Survey 27. 26 23
Mean Usual Houfs Worked at Current
or Last J 37 36 37
Mean Usual Worked at Current :
Job 39 36 37
Mean Annual Earnings $2,564 $2,276 - $2,228
Percent Receiving Welfare 7.6 36.7 *60.3

i/ "Other" mantal status includes wamen who are married, with husband
absent, widowed, divorced, or separated.
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- . .WHERETOGET MOREINFORMATION - . =%

For more information, vontact the Employment and Tr.ainii]g Administratidn U.S. Department
of Labor, sthmg_,lon D.C. 20213, or any of the Regional Admmxstratori for Emp!oymenl and

B Trammg whmc addresses are listed below. . . 3
: . oL - . 3 .
\
§ Locdtion  «. States - Served .
.. John F.Kennedy Bldg. Connecticut New Hampshire
. 'Boston, }éus‘s. 02203 Maine Rhode island
' Massachusetts Vermont  °
1518 Broadway ) New Jerspy .~ Puerto Rico )
b New Yorky N.Y. 10036 .t NewYuork " Virgin Islands :
\ B . - Canal Zbne ' : :
.0, Box 8796 e IPelaware Peﬂ-my{vémia{'
‘ Phniudelplija.' Pa. 19101 District of € nlumhm “Virginia .
. S . Maryland - ., West Vnrgmta :
1371 Peachtree Street, NE. Alabama MI\\I\\!ppl
Atlanta, Ga. 30309 Florida - North Cgralina . .
‘ - : Cieorgia South Carolina Ee
Kentucky /' Tennessee ‘ n N
v C Cos .
. : : : \
/230 South Dearborn Street ‘o Hlmois \ Minmesola
Chicago, 11 60603 ©lndiana s/ hio
. : o Michigan VSCORSIN
911 Walnut Street . _ . . fo 3
Kansas City, Mo, 64106 ‘_ Ty © Kapsas | ,
SS5 Gnffin Square Bhdg Arkhansas - o
Dallas, Tex. 75202 ‘ $. [ ouisiana Texas
" ‘ . Ly New Menco
\. . & : , _
~196% Stout Street ' Colorado ‘ . South Dakota -
Denver, Colo. S004 B Mnn!agx_a . ¥ " Usah 1
o S - North Dhhota Wyoming ]
\ > 450 Golden Gate Avenud . ‘ Arizom “American Samoa
- San F rancIen, Calif 94102 California " Guam
1 . TS Hawaii .’ Trust Territory . '
' ' ‘ ) % ¢ Nevada ’ .
) QS‘ R . ) . ‘Q ‘ .
909 First /\\cr\tfh\/5' ‘o Alaska Oregon ‘ -
Seattle, Wach 981748 I Idaho Mashington \ )
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