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For Several years. ERIC/QAPS has produced Search]ights—-computer searches bf the ERIC data
base on topics identified as being of major 1nterest and 1mportance by our on-site users ‘and .

by helping professionals working in the field. The Searchlights have proved to be highly useful:

as a synthesis of existing documents .on a given tepic, and we have been pleased to provide them

N

S at low cost for persons desiring packaged, instant information in a particu]ar area. This year
' we have gone one step further.

r Choos#fg the fifteen topics which were in most demand by our ERIC users, we decided \tO

-

explore in depth the sources révealed in the computer search and identify prime 1ssues and .

k]

possible trends from the documents, as wvell as point out the implications of the 1nformation
'\
"+ for the work of- professiona]s in our fie]d of counse]ing and personnel services. In $0 doing

we hoped to provide an even more valuable service to those who recognize RRIC as a rich storehouse
_ of information, but who lack the time to examine in detail and ana]yze the total collection of data‘//
The fifteen areas chosen -for this specia] trgatment are the following:

Career Development: Programs and Practices .
X Career Resource Centers - - : .
‘ Counseling Adults ’ .
* ' Counseling the Aging _ :
Counsgeling the Exceptional: Handicapped and Gifted ' ¥
"Divorce and One-Parent Family Counseling . ) ki
- Evaluatlon_of Counselor Effectiveness .
Group’ Guidante .
Mid-Career Change




_./‘\ . ' 4. (’}

Preretirement Counseiing oL . o -
Program Evaluation and Accountability - L ] L '
* Tests and Testing Programs . ~ - - - S
The Counselor as Change Agent
The Counsellr as Consultant’ . . .
Violence iYn lthe Schools ! . .

¢

The computer: search is inciuded in each Searchlight Plus as before but -in addition, readers
will find an opening, narrative which highlights certain documents, identifies issues and
trends. and suggests possible impiications for the future of guidance and guidance professionals.

We should point out that two of these Searchlight P]us are siightiy different from the ~ ~

others The ones entitied "Mid-Career Change" and "Preretirement Counseiing“ contain sources
from a number of data bases (inciuding ERIC). ' These particui‘¥ analyses of the iiterature
werelprepared for an internationai guidance conference and were designed to review sources
from-as many data bases as possibie Interestingiy. however, the- most usefuijinformationai
‘source in preparing the papers was ERIC and much overlap was found to exist in the documents ..
brought to Jight. from the many data bases searched. |

™

This explains the difference between our current series Searchiight Plus and the previous

series Search]ight If you find. the narrative heipfui——more helpful than just the basic search--

we wou]d appreciate your telling us -so. A major. purpose of ERIC is to provide information of

g-..
genuine value to you, the user. -

-

Garry R. Walz ) Libby Benjamin
Director, ERIC/CAPS Associate Director ERIC/CAPS
6 ‘ o~




THE COUNSELOR AS CHANGE AGENT .
Candace-Paris ' \ (

-

Introduction
1

_Within the past decade, counseling has changed‘dramatically. Three major
v —-"5"-\ -

-'components characterfize this change. Where counselors once perceived themselves to

be; and were perceived as being, passive, client-centered, and institutionally

conservative, they are now takiné‘on new roles, tugrebysbecomigb much more proactive,
system—bentered,,énd poiitica]]y—oriented. 'In'other words, counselors are now
putting themselves in the position of waking for positive change--of bécoming
"change agents"--even if this means opposing the status quo of the institutional

setting. Not all counselors have adopted these new roles. .Many counselors

L]

{ -

{ remain uncertain, perhaps even fearful, about abandoning traditional, comfortable

acfivities and reaching out for new experiences. and challenges, Somesare not yet

4

convinced that being‘aachange agent is a possible-or even a desirable goal.
This publication is designed to discuss some ideas about change agentry and

to suggest some answers to'questjons of why and how one becomes a change agent.

C e

/
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Why Change Agentry ;

.

K model for change, first developed by Ronald Havelock at The University .of
Michigan in the early 1970's," has become quite well known; in fact, the very term

"change agent" is now familiar to most counse]ors. glr those counselors who do not
\.

r

know as much as they wou]d 1ike to about change agentry, however, ‘articles of a System change

general nature will prd%ide a he]pfu]Lstarting place for examining this new role ahQOGi gg;zze
- change

(EJ 044 907) Severhl documents in this search furnish a genera] discussion of

‘the need for counselors to work for change within the system itself rather than <
to direct their efforts to treating individuals designated as “socia] troub]emakers“, , o

v,

"and helping them adjust to the system (EJ 072 609, 119 080). To snitch;frdm viewing'ff
individuals as orobTEms to seeing the need for-institutional or social change requires » ’
major attitude change (EJ 080 403, 119 080», and it is this shifting of values which
may present the biggest stumbling b]ock for the novice change agent.

Counselors find it difficult to go against both their’own adherence to

traditional roles and the pressures of their institutions--schools being espeigally

. strong forces for "conformity or else" (EJ 113 955). Thus, the majority of pupi]

personhél workers remains Quite conservative, working to help students adjust to the
dominant sociéta] ideals instead of becoming advocates for the rights of the
\ ]

individual (EJ 137 641). Unfortunately, most counselors also_ prefer to leave risk-taking

F ]
J . .



“actually be preventing psychological illness (EJ 26 557)

actions up to the client (EJ 054 030)

But counselors cannot help but see the potential negative effects that society : .

[

and institutions can have on individuals (EJ_ 72 614). And in spite of counselors'

Posttive outcomas
of -echange agent
activities

desires to maintain-the status quo, they should realize that in many,settings they -
will find,sunportafrom students,‘administrator_; teachers, and parents for their'
taking Qn'the roles of'ombudsperson and change |agent (EJ 169 362).

~ Support for these new roles may be found ip a varietx‘of areas, By beeoming
a change ‘agent, the counselor helps to %ake theﬁinstitutipn more humanietic, and ’ v
thus more attraetive to the peop]e'within it as \well as to the comuunity at large.-
(ED 056 345); And better public relations can only make a counse]or's job easier

and more rewarding Norking for change a]so pre ares’ the -way for the future.

Change agent counselors must necessari]y be flex b]e active, rather than reactive,

and, u]tlmate]y, through their influence, cause thi 1nst1tut10n 1tse]f to become more

future oriented (ED 116 057) Fina]]y, counselors who work\for social change may

1' b
y
@

'Applying the Change|l Agent Model

. With all of these potentia] positive consequences, - however, advocacy and change

agentry are not to be undertaken lightly. Some counselors, due to overeagerness

\-lU . | . 3 "'.' | - ) ’ | 11
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entry, may actuaily _ .

or lack of systehatic_applicatjon of the,brinciples of change
do more harm than good (EJ 139 IAB) Effective chahge agentry dep ds on number SRR -

N\

of'variabies (ED Q31 716). First eounselors must "practite what they preach. wo This Chu}écteristias of
b effective change
can mean us1ng»1nnovat1ve techniqués in counse]ing, thus providing tbe ]eadership - agents
'~ upon wh1ch change depends (EJ 034 195), or,1t-can mean ‘acquiring new skills and
’_apply1ng systematic strateg1es so as to.become a visible force in the educationa]
: sett1ng (EJ 177 }60) F]ex1b1]1ty is a]so a nece 1ty, 50 that the counselor is 0L
: wil]ing 3Pd able to adapt systematlé p]aqs to meet chang1ng real1ties (EJ 094 345).

'!: Nould be change agents must possess: appropriate{’personal attributes for ertlisting
; . A . : ‘

the aid of other educators in the change puocess an suring. that the environment

-

N will be receptive to‘change' P1dnning ahead via an envi nmeﬁta] assessment -

!l "I

- . ' can be helpful (EJ 125 688), as can develop1ng an extra-sxstemic support base

W

R
(EJ 090 935). Counselors should also be aware that change can be rought about
' more eas11y by a multi-disciplinary team (ED“O9O 464) than by an.individual

“-v+ _ working alone.

o o 'Settings for Change Agentry wl

The potential power of effective changé agentry to affect and alter'ingrained L' . - \

" dinstitutional attitudes is enormous. For example, sex-affjrmative counseling can

I . 13
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he]p to expand the life options of individua]s as they le n to relinquish career , .

= -
. -

p]ans based oniy on Iex ro]e stereotypes (EJ 178 219). Change agent, counsqlors pbwép-o}ﬁchangé,ageﬁts
to altep status quo

can a]so take a leadership role in opposing institutiona] racism (EJ 179 023), a : o ,
‘role whfch,wi]] become mosit effective if it is an integra] part of counse]or i

training The Counselor Ethnic Awareness ProJect is an.example df this kind of . [

7 - !

training, as it he]ps counse]:rs/to/ondepstand ethnicity better and to promote
better ethnic re]ations within their institutiona] settings (ED 153 092).
/Another proof of the power of change agentry is its wide app]itabi]ity In

fact the model is appropriate for any situation in which a disparity exists

o \
/
.
’
.

between the- ideas of an- institution and of the individua]s within it. Some

L}

situations, however, are partico]ar]y we]]-served by counselors with change agent_ Chanée agent model

3 applicable to a
skills. It is now believed, for example, that counse]ors are far more effective in variety of settings

a consultant role--working with groups rather than with individua]s with teachers and oltents. '
and"students together rather than wi th students alone. (ED 032 560, EJ 027 909).

Change agent skills are also needed in counse]ing the cu]tura]]y different
client (EJ 097 647) " For example, schoo]s which serve Indian communities must be
he]ped to provide learning experiences*that are truly meaningful to the Indian r L
chi]d (EJ 078 720). Counselors can assist this process by acting as advocates of

t

community va]ues within the school (EJ 107 820). This advocacy role must also be

Lu
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‘taken into account by those who structhre counse]or traiangacurricula, sof that

[ © e

\Qf‘ ' \n '

B ]

counse]ors can learn better how to reach minority sFudents (ED 094 273, 10 592).

Other areas in which change agent ski]ls would, be particularly usefu] are older: - >~
NG Change helpful

) adult counSe]ing (E> 147 861): and vocationa] counse]ing (EJ 15\\732) These are both’ to special
. N populations

critica] areas“because they cover c]ients who do not normally receive %QF lttention ™
'they need. ~ Older adults are able and eagen ‘to make meaningfui contributions to

their own -and society’ S we]fare and a]] younger adu]ts, régard]ess of.grades and

Y s : 3
]

_scores on tests, need to identify their ski]]s and strengths and become aware of

‘the best strategies for entering the wor]d of work. Both groups can-profit from

’

counseling which addriesses their unique concerns. In addition, counselors must take

a more active part in the job seeking process by working to bring about more equitab]e

hiring practices (ED 038 701). , ,
The co]]ege campus is an area which might be overiooked in a survey of potentia]

targets for change agent activities. Some of the problems of co]]ege students can Change agentry on

be alleviated by modifying the campus environhent, and campus change advocates o ] the aollege c?mpus

can initiate‘and assist in such mogification (EJ 161.95]). Program design ano \ ] -. 4

de;elopment is another area in which counselors should become active. Change agents

can take a major part in developing a systematic plan which includes environmentai

mapping, the establishment of goals, consultation strategies for achiering objectives,

.
!

o . lp - R | | 17
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ng evalJation component (EJ 154 754). .. ‘ - S s
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1 (;\ e - A | "~ Conclusion o TR : RN
. . . - . - : g ) s ) oo
~ o o1 may-be seen,. hé{ a great eriety\of counseling stituations can benefit from . S ‘.\-\-b )
\ " this change ageﬁt* ppr chw To what degpee counselors adopt this approach depends - <

not only on thé’character of the particular setting but also on their ‘particular style ‘
Some counselors will want to commit themselves wholeheartedly to inducing change through
v political action--perhaps a %ogical outcome of becoming an advocate of community wvalues.
Others may not feel - cqnfortable with any pdlitical involvement, preferring instead
' to encourage change more subtly, from a low-key stance. Both of\these postures are
quite acceptable, since change agentry possesses the flexibility to allow a variety
of approaches.  Change agentry does not carry with it a mandate to become "radical."

Commitment to change' is important; but change can be effected in many ways, and the way a

particular counseldr chooses should be consonant with her/his individual style.

Finally, no discussion of change agentry WOuld be complete without emphasizing o .
Application of
that the concepts and practices are appropriate not only for counselors but also principles of
change agentry
for all human services professionals Teaching and social work are two areas .in uniimited! )

whick change agentry can be particularly useful (EJ 095 864, 127 410, 167 377).
- In truth, application of change agent principl#s and techniques is limited only by

. . . L
. . . -

the imagination. ‘Sp, good luck in imagining! —

‘ ' .. < "i - ‘.'1-.@ . s !9
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environment And  (3) defining guidancd service goals.
{Author /MF8)
Descriptors:
Performance/ *Guidance Counseling/

*Clangé.StPategles/ +Consultants/ *Counsclor
*Skill Development/ *Change

Agents/ Intervention/ Models/ Student Needs/ Leadership/

Objectives
” »

EV176580 SP506814 . ‘
Don't Scold: Praise : - i
McDonald, James E. .

Jan/Feb 79

Lutheran Education, 113, 3, 135-40
‘Reprij.Available (Sce p. viil): uMml _
The - thor reports on a study to determine the effect of a
training program on the. rate of praise statements and
reprimands of a mother ‘and the subsequent effect upon her
daughter's rate of.compliance to requests. (MUB)
Descriptors: ¥Counseling Theories/ +Positive
*Behavior éhange/ +Change Strategies/
Effectiveness/ Extinction (Psychology)

Reinforcement/
*Counseling

‘

EU175288 CG513687
A Procedure for lmplementing Counseling Strategies

N ~

Winborn, Bob B.; Maruncy, Kenneth A, . .
Texas Personnel and Guidance Journal, 5, 1, 35-41 Spr 77
Three broad counseling strategies are described that will

enable counselees to attain their counseling objectives.

A
9

£0169305 ¥CGS513259 .

. . s

-
.

brocedure fon Impleégntlng these strategies is stated and
examples 0f its use are given. (Author) )

Dcsquptovs: «Counseling/ +*Helping Relationship/ *Chanye

Strategies/ *Behavior Patterns/ *Guidance Objectives/ State OF

The .Art Reviews/ Models/ Counseling Effectiveness

~
v v ;

?

EJU169362 CG513316

The Role of the Counselor as a Social Activist: Who‘Suppor!s

1t?

Atkinson, Donald R, And Others .

School Counselord 25, 2, 85~91 Nov 77
'y Reprint Available (See p, vii): UMI
- A . counselor role questionnaire was developed to as-css
attitudes toward 12 counselor roles, 10 of which were
modificatjons of the major role activities outlimed in the

ASCA policy statement. The roles of ombudsman and change agent
were added. Results indicate that students, administerators,

teachers and parents view all 12 roles as appropriate.
(Author /HMV) ' : . :
Descriptors?® +Counselor Rble/ *Change Agents/ *School

Personnel/ +Counselor Evaluation/ tAttitudes/ Elementary
Seconhdary Education/ Resefrch Projects/ Surveys
AY . ‘ . ~ r

N
v

-

Counseling fFocus: Are Parents Ncceé8qry? . v

Hayes, Edward J.;- And Others

Elementary School Guidance and Counseling, 12, »f, 8-13
Oct 77

Reprint,Available (See p. vii)! UMI

Examingés whether counselors were more effective as

behavioral
minority students,
of these minority

change agents when working directly in groups with
or when working indirectly through parents
students. Results tend to support the

.position that counsel ing conducted indirectly through parents

is more effective. (Author) Lo
Descriptorst +Group Counseling/ »Counseling Effectivenoss/
+Parent Counsel ing/ *Change Strategies/ Comparative Analysis/
Research Projects/ Elemonté}chducatlon/ Elementary ‘School
Counsel ing/ Behavior Change/ Parent Teacher Cooporation
ldentifiers: +Junior Index of Motivation/ +Coopersmith Self
Esteem Scale/ VvIM/ SEI
LY

\
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DIALOG Filel: ERIC 66-7B/NOV (Item 13 of 135) User1210 7fen79 * . -
<o , .- . “ sEducational Improvement/ ‘Collede Students/ © - Program
EJ167377 CGS513072 o o Descriptions/ Higher Education/ Intelaction Process Analysis
Secial Work for Social Problems ' : ) : Identifiers: *Campus Change Advocatle/ CCA
Reid, William J. : : T
, Social Work? 22, %, 374-381 Sep 77 .
If social work is to fulfill its central mission of helping ) -y ‘
~individuals, groups. and communltles resolve socnal problems, EJ158354 -CG512220 . \
. it must develop pvphiom—oviented thecories and ' intervention Counselorns as LnanoehAQents s
strategies. Particularly needed are models of practice that Friend, Henry Good, 7 ; .
are capable of - being tested through scientijfic methods and " Journal of Non- White Concevns -in Perdsonnel and Guidance, §,.
that are -addressed to specific, wel l-defined problams, * 3, 107-113 Apr T7 - - LN ' :
(Author) . N . _ . ' This article discusses the viability of ' the » counselor as
o Descriptors: *Social Work/ *Social Problems/ *Intervention/- change agent {in working with nontrafdftional students. Trase
"¢Counselor Role/ *Change Stvategies/ State Of The Art Reviews/ counséldnsq can help #tudents acguire* basic shills and
. Models/ Social Change/ Conference Reports . participate in learning expenienktes that ~are the most
: appropriate. for their needs. (Author)
_ Descriptorsg: ACounselor Role/ tShull Development/ *Helping
. : v ' C Relationship/ *Change Agents/ +Learrjing Experience/ State Of
Ed\63211 *SP505832 o ' ,The Art Reviews/ Mode ) s/ Progra Descriptions/ College
‘ “The College Mental Health Practditioner as Change Agent? Students/ Higher Education o . i
Avnstein.ﬁﬁobent L. i S ldentajlenﬁlﬂﬁNontnaditional_Studemgs_s_u,.h»_,__%“h?._ )
Jolrnal of the American College Health ASSOCiation. ~25 * 3, . - ) . . . o ' | N
198-200 Feb 77 - ) & : " L )
The mental healt' practitioner on a college caifipus shéhld o "
no; determine basic institutional policies but should help to EJl%GBSQ CGSIQIQG ‘
Elarify the mewtal health consequences of these policies. (JD) New «Career Options for'Counselors-—lndustdﬁhl lnvcl#bment
Descviptors *Change Agents/ *Mental Health/ +S5Social Change/ . ' Moore,.S. JUerold; And Others ) - .
- _.cOunge)op Role/ =*Organizational Change/ College ‘Students/” - New York State-Pevsonnél and Gundance Jouvnal 12, f. 37-42
v Moral [Issues/ Psychiatprists/ Counseling Services/ Role’ 77 i
Perception v : o « . This article descr?bes a model counsolor-in—industry progrgm
LT i . ¢ : . that* suggests several approaches counselors may use n
) A’ -~ S . bvoadening their career ob} ons. - Clunselors learn bhow to mahke
. B . . ‘ the transgition qum academia to industry in this program;
Eulqzna EA5085|2 . (Author/HLM) . -
Management for Adaplubllity o - Descriptors:. +Counse lor Role/ *Career Change/ *Training
Bost, William A.; Ruch, Charles P. ‘F" . ' ~ Technique *Industrial Personnel/ +Professiohal Occupations/
NASSP Bulletin, 61, 408, 19-24 Apr 77 ., - ;~ .-, ¥ChanBe Agents/ Futures (Of .Society)/ Models/ Program
iscusses how principal-counselor teams can enhance the . Déscriptipns ] .- @
organizational -adaptability of secondary schools. (JG) -~ a . Ldentifiers. *Smith Goroma Laboratory . ' .
Descriptors: *Educational Change/ *Change Strategies/ = . : ' : )
*Adminis'trator ‘Role/ *Counselor Rola/ *Principals/ Educational o : . . o
Adminnstratlon/ ngdnlzatlonal Change/ Secondary Education * '
-, . . L .t i & A
EU161951 CC512609 _ SR . ' .
~Thne -Campus Change Advocate- o ) ' - - ,
R Conyne., Robert K. : : ST E - \
R Journal of College Student Pevsonnel 18, 4.“,312—315 Jul ot . : C - &
_.}'e campus change dvocate is a chanoe agent vole for ) e ‘o . -
college - counselors who seeck to pravent student problems by TN .0 )
positively.modifying tha campus environmcnt. This article N . D Ol
contains a&fratiohale for this change agent role and identifieés R _ .
- 8iXx functiOns of tais roule. (Author) : ) ) : oo s
Q” Descriptors: *Counsclor Role/ *Change Agents/ vEnvlronmental ' , ... : Ny ~ {y'
]:MC Influences/ *SEudént Needs/ sHelping - Relationship/ . : o , >

s - a) o o C . . _ ) _ .
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Couhsel i'ng Black winen wlth Negative Self-Concepts

Copeland, Elaine J. « )
Personnel and buidance Journal, 6% 7. QQ7 400 Mar 77

This article desgribes those dimensions <that have

historicatlly contributed to the development of feelings of
inadequacy and‘ negative self-=concepts in Black women. An
effort 1s made to show how counsel ing services  were
implemented to assist Black women experiencing feelings of low
g2l f-estcem. (Author) a

Descriptors: +Salf Concept/ *Change Strategies/ tBehuvior
Change/ +Negro Attitudes/ *Behavioral Counseling/ *Counselor
Rofe/ Females/ Helping Relationship/ State Of The Art Revicws/
Models/ Higher Education . .

¢

EV166779 CG512116 ' ‘ ‘ _ -
Consulting: Training Counselors to Work wjth Teachers,

,Parents, and Administrators ) '

‘Dinkmeyer, Don; Carlson, Jon

Counselor Education and Supervision. 16, 3,
77 .

Practicing,
value of
administrators.,

172-176,  Mar

researchers ' are
téachers, parents, and
need to begin to train

coungelors and
consulting widh
Counsclor educators

counselors formally and systematically in these skills, This
article presents one training model' in detail. (Author)

Descriptors: *Counselor Training/ *Training Techniques/
¥Per formance Based tducation/ +Consultation Programs/
*Counselor Role/

éChange Agents/ Hiqher Education/ Models/
Program Descriptions .

<

EJ156732 CGRi?OGQ

Can Vocational Counselors Change Society?

Sinick. Daniel

Vocat iorral Guidance Quarterly, 25, 3 245-251 Mar 77

Vocat'tonal counselors can responsibly change society théough
five approaches clients, client-environments, counsglors'
institutlonb. professiona!l nssocliations and
‘counselors as citizens. (Author)

Descriptors: *Counse’lor Role/ +Change Agénts/ tSocial Change
/ +Vocat fonal Counseling/ *Futures (Of Society)/ *Change
Strategies/ State Of The Art Reviews/ Helping Relationship/
Ipteraction Process Analysls

1

EJ154754 CGS511989 .
“The Development of CounselIng Programs:

Progress., and Profesouonalism .
Shaw, Merville C. .
Personnet and Guidance Journal, $8,. 6, 339-345
Only a few years ago couﬁsnlqrs saw nho ‘role for

Priorlities,

Feb 77
themselvas

“\ pesgriptors:

Workers, ‘21, 2, 80-84

realizing the

_program,
‘counselors ‘are sumnmarized. (Author).

. N

things are

in program design and development. Now, howevenr,

different. Perhg the "change agent" '~ emphasis of the lalte
t60s changed ‘tha Today -there 1{is a virtual explosion of
systems methods, including consultation strategles ond

environment mapping. (Author)

*Program Development/ *Counsel ing Progvams/
+Change Agents/ *Counse)or Role/ *Systcms Approach/ State Of
The Art Réviews/ ChaniiiStrategies/ Professional Personnel/
Consultation Programs .

)

v

Ed|54746 CG5119061

_~Pupi| Personnel Workers As Change Agents !n The Reduction .Of

Truancy Among Inner-City Students
Acker, Daniel; Stembridge, Barbara J.
Journal of the International Associatlon of Pupit Personnel

Mar 77
This paper examlnes'schdol truancy. The extent of truancy f{s:

discussed and possible factoras which.contribute to truancy are

tisted.. ldeas which wiltl stimutate thinking and suggest
different stratégies are also presented. A review of available
data POOanino . the extent of truancx is also presented.

(Author) . - o .
Descriptons. +Counselor Rq)e/ *Chanqe Aqents/ +Inner City/

s+Truancy/ +Pupil Personnel Workersy - *Disadvantaged Youth/

Elementary Secondary Education/ State Of The Art Reviews/

Literature Reviews/ Program Descriptions .

S Al

€EJ149969 CG511495

Assertive Training for Young People

Rashbaum-Selig, Meg '

School Counselor, 24, 2, 115-121 Nov 76

Describes the rationale, speci fic objective;. and sesgions
of a course in®"assertive training developed for young people
from approximatefy 1" to 14 years of age. Responses to the
cautions for potential \eaders, and uses for

Descriptors: *Counseling Programs/ *Behavior Change/ hange
Strategies/ Elementary Secondary Educat ion/ B ram
Descriptions/ Elementary School Counselors

Identifiers: *Assertive Training .
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DIALOG Filel: ERIC 86~78/NQV (Item 25 of

£J147861 CGS1-1362 ‘
Coundstling tor a Thynd of a Litfetime-

‘ Odell, Charles
Personnel and Guidance Journal, 55, 3, 145-147 ‘Nov 76

Lounselars should be in the forefront as change agents and
as practitioners reaching out to middle-aged and older persons
as a new challenge. (Author)

Descriptors:
/ *Adult Counscling/ *Counselor Rold/ State OF The Art Reviews
/ Social ODiscrimination/ Gerontology .

EJ146088 CG511047 .
An Dutline

TOTEL Therapy:

Matross, Ronald P,

Counseling and Values, 21, 1, 2-11 Oct 76

dhe author . contends that humans are guided by values and

principles. He describes awidely accessible and applicable
empirically based therapy system. (Author)

Descriptors: #*Values/ +Behavior Change/ *Change Strategies/
sCounsel ing Theories/ Coenseling/ State Df The Art
Therapeutic Environment

Identifiers: «TOTEL Therapy
' P

EJ149428 CG510962
Treating Goal-directed Intimacy
Timmers, Richard L.; And Others . -
Social Work, 21, 5, A01-402 Sep 76 .
The authors prescnt a technique they-have found usoful with
clients seeking sex therapy. (HMV)* @ _ .
Oescriptors: s Interpersonal  Relationship/
Counsel iny/ *Change Strategios/
Revigws/ Marsiage/ Behavior Change
ldentifiers: *Sex Counseling/ *Sexual

+Counsel ing/
State Of The Art

Oys function

EU142746 CGJIO?)o ’ -
Thé Automobile 'as a Vehicle for Iveatment

Blitstein, Sheldon.

Social Work, 21, 3, 233-235 May 76

The author, a psychiateric social worker, describes how he
uses the automobile as  a ., means  of reaching uncodperative
Juvenile clients. (HMV) .

Change/ *Change
*Therapeutic Environment/

Descriptors; rCounsel ing/ *Behavior
Strategies/ +Helring Relationship/
*Social Workers/ Social Work/ Therapy

Identifiers: %Autonvbile -

EJ142738 CG510717
Gompliance with Practitioner lnsthations

30
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*Older Adults/ *Seniop Citizens/ tChange Agcnts.

_Reviews/ . . .

Cavtov} Robert D. )

Levy, Rona L. ;

Social Work, 21, 3, 188-192 May 706

The increased usc of assigned Lagsks in social work practice
heightens the need for technighos that practitioners can use
to enhance the likel ihood that clients. will adopt the desired”
behaviar. The authors describe several technigques that have
received empirical confirmation in research studies. (Author)

Oescriptors: *5ocial  Work/ tBehavior ‘Change/ *Change
Stratogies/ *Counseling/ sHelping Relationship/ *Social

Influences/ State of the Art Reviews/ Positive RelnforCemont/

Social Workers/ Accountability/ Management Systems .
Identifiers: +Instigative Influknce A
‘ ‘o .
Q

-

EJ141000 CG510402
A Study of Group Counselino with Disadvantagod WOnkers in an

Industrial Setting
Bonney, Warren C.; And Others .
Journal of Employment Counseling, 13, 2, 86+93 Jun 76
‘The purpose of the study was td -examine the process and
effectiveness of group counseling as a part: ot a training

eragram. conducted through a Labor Department grant. Members of
the training group had better work attenddnce and less
employce turnover than a comparable group not in the training
program. (Authop) . )

Descriptors: *Industrial Pensonnel/

#Iralnino/ *Counseling

Effectiveness/ sGroup Counseling/ +Bdhavior Change/ #*Change
Strategies/ Educational Programs/ Research Projects
EJ140992 CG510394 i - :
The Vicious Circle in Study Problenms ‘
Thweatt, William H. . ) ' ~
Personnel and Guidance Journal, 54, 9, 469-471 May 76

Describes a counseling program at the University of Arizona
which is a short, intensive transactional analysis study
problem group. Many students are able to apply. what they learn
to other areas+of their lives. (Author)

-Descriptors: *Counsel ing/ *Group, Counsel ing/
Students/ *Counseling Programs/ *Change Strategies/
Change/ Program Descriptions/ Student Needs

‘ldentifiers:“+Transactional Analysis

*C agQe
«*Behavior
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"€£J140091 CG510393 ) ,
Choice Awareness! An Unlimited Horizoh ‘
Nelson, Richard C.. : “

Personne! and Guidance Journal, 54,9, 463-467 May 76

One of the most lupoq}ant contributions "pf cholice awareness
strategy is the evolutioh.of a simple cla slflca}“on system
invelving flve kinds ot cholices: caring, ruling, epjoying,

sorrowing, and thinking/working (CREST). -The auvthor exptltains
the classification system and how counselors can implement it.
(Author /HMV)

32 of 135) Useri210 Jfob?Q

Descriptors: +*Behav ior Change/ *Counsel ing/ *Change
Strategies/ *Interpersonal Relatlohship/ State O0Of The Art
Reviews/ Counseling Effeqtlveneﬁs/ Group Counseling )

Identifiers: *CREST ‘ ‘ :

EJ139148 C€G510338 .

The Process of Counselor ‘Advocacy . :

Boy., angelo V.: Pinc, Gerald J. .o -

Counsec)ing and Values, 20, 3, 112-117 Apr 76

In an attempt to be advgcates and change agents, far too.

many counselors have done more harm than good. The purpose of

this article 1is to address the - problem of advocacy by
identifying and developing concrete principles that will
enable the counselor to function effectively in the ro)e of

(Autior) -
Descriptora: *Counsetor

Strategies/ +*Counseling/

State Of The Art fevicws:

Role/ *Change Aogdts/ +Change
*Ethics/ Counseling Effectiveness/

EJU137736 CG510237
Effects. of a Dual Treatment Approach on the Rehabilitation

"of Habitual Juvenile Delinaquents .

Piercy. Fred; Lee, Robert

Rehabititation Counseling Bulletin, 19, 3, 482-490 Man

Hab i tually deFinauent youngsters (N=15) receiving a dual
treatment approach of Project * CREST counsel ing and
probationary supervision were compared with a control group.

The CREST group demonstiated significant improvements over the
"delinquent control group. Somg CREST clients had a significant
decrease In ‘official! acts of wmisconduct during trcatment
companed to the. delinmquent control group. {Author) o
"Descriptors: *Del inguency Prevention/ *Rehabititation
Programs/ *Coungeling/ #*Bghaviar Problems/ *Change Strategies/
Attendance/ Sglf Concept/ Academic Achievement -°
ldentiflerd:N *Project CREST (Clinical Regional Support Teams
Juvenite Delinquency)

- ¢
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EJ137687 CG510188 N
Our,  Schools!
Responsibility

Creating Awareness.s: of Attendance

an

*

o

76

13

Teanoper Role/

, Vaughn, (Mrs.) Wnltev F.: Lyons, Don

Journal of the Internationhl Association of .Pupi)
Workers, 20, 2, 93-95 Mar 76 .

The authors discuss the role vf teachers, parents, school
administrators and pupl) personnel workers {in encouraging
students to attend school. A-pvoovam. implemented in Oocatur,
Georgia, I8 described in which a school-wide effort was made
to encourage stydents to attend school during the month -of
January (a8 low attendance month). (EJT) '

Descriptors:. »School. 'Holding Power/ *Attendaince/ *Chanfe
Strategies/ - *Program Descriptions/ *Pupil Personnel Worhkers/
counselor Role/ Administrator Role/ .‘Behavlov

Pergsonnel

Patterns

EJ137655 CGS10156 :
Case Analysis: Consuttation and Counseling
Macaluso, Lila ‘
Elemeéntary School Guidapce and Counseling,
Mar 76 ' ‘ ~ :
This article presents a case study which illustrates how one
counselor used the schgol, the home, and the referral agoncy

10, 3, 218-221

in. order . to . develop’’a plan of action for helping a student.
(Author) ' ’ ' ' e

Descriptors: +Case - Studies/ sCounseling Effectiveness/
*+Student Behavior/ -»Behavior Change/ +Change Strategies/

Elomentary Schqol Counse) ing/ Elementary Education/ Coungelor
Rote e \, .

-

EJ137642 CGS10143 .
The Cotihselor as Teacher
I'vey, Allen E. .
Personne) and Guidance Journal,
The author respohdg  to an

“ v
N

54, 8, 431-434 < Apr 76
‘ article by Dugald Arpucklie by
stating that counsel!ng must be only one of the co nseltor's
askills, The gounselor must also be téacher, curricutlum
doveloper and consultaht. A response by Arbuckle to . the

adthor's point of view is included. (HMV) o .
Descriptors: #Counselor Role/ * hange Agents/ *Counseling
Effectiveness/ sHumahistic Education/ State Of The Art Reviews

/ Counseling/ Role.Perception ,

.

-
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EJ137641 CG510142
The Schdol Counselor:
Arbulkle, Dugald 6.
Personnel and Guidance Journal,

Voice ot Soclety?

%4, 8, 427-430 Apr 76

The author maintains that pupil personnel workers should be
advocates forr the Iindividual and for the rights of the
indlvldual However, the majarity appear to be dedicated only

to helping children adjust to soclety rather
(Author)
Descriptors: *Counseior Role/ *Pupil
*Change Agents/  Elementary Secondary
Strategits/ State Of The Art Reviews

than khelping them

Horkeﬁs/
Change

Personnel
Educat ion/

»

4

EJ137640 CG510141

Caunselors Can Be Asseértive

Smaby, Marlowe ‘MH.; Tamminen,

Personnel and Guidance Journal,- 54,

A comprehensivé asseption  model
response levels Ffrom passive .to
described. (Author) ,

Descriptor's: “+Counseling Effectiféness/A
(Thougnt Transfer)/ sCounselor Training/
Counselors/ State Of The Art Reviows/ Models/ Response Mode/
Behavior Change .

Ident i fi'ers: *Assertion Training )

fe

Arinas W.
8, 421-424 Apr 76

for '‘counselors, with
mutually assertive, is

+Communicat ion

(‘D_ . I -

EJ137639 CG510140 ! .
Integrating Techniques from Five- Counseling Theories
Ponzo, Zander -
Personnel and Guldance Journal, 54, 8, 414-319 Apr 76
The author describes his eclectic approach to counsclin
using RET, TA, client-centered, gestalt and behavioral tools.
He uses a specific casSo study to clarify his method. (Author)
- Descriptars: tCounsel ing Theories/ *Behavior Change/
~+Behavioral Counseling/ +*Counseling Effectiveness/ *Change
Strategies/ State Of The Art Reviews/ Counseling/ Individual
Development

‘ \
CG509994

Rat lonal Counseling With Adolescents -

Prot insky, Howard, Jr.

School Counuclor, 23, 4, 240-245 :
“Rational-emotive counseling (REC) aims at changing beliefs
or philosophics that | cad to negat ive emotions ™ and
inappropriate behavior, It gives people responsibility for
creating their existence. REC wmaintains It is not the *facts®
that Iinfluence our behaviors and feelings but oun

6!nterpvelation of these "facts". Use of' this approach with
adolescents is described, (Author/EJT)

Descriptors: *Rational Therapy/ *Counseling/

34

Mar 76

*Adolescents/

7feb79

*Change Strategies/

sBehavior Problems/ *Change StFatteoé/ Psychotherapy/ Valuesa/
Cognitive Processes/ State Of The Art Reviews

’

EJ134260 CG509846
Anger Induction. in Assevtion Training
Holmes, David P.; Horan, John J.
Jaurnal of Counsellno Psychology, 23, 2, 108-411 Mar 78
Nonassertive female university student  voluntedrs (Ns45)
were assigned randomly to one of three individual
programs: placebo counseling, standard gssertion training, ar
assertion training incorporating anger induction procgdures.

The standard mecthod proved superior on a self-report measure
but on one.of four behavioral ratings the anger Iinduction
melhod was _most beneficial. (Authov) ‘ ¢

Descriptérs: +Counseling “Programs/ ¥Change Strategies/
*Behavior Change/ *College Students/ *Counseling Effactiveness
/ Research Projeclsf _Comparative Analys!s/ Response Mode/
Females - . :

Identifiers: sAssertive Trqinino

EJ134259 CG509885 Y : o
leferential Effectiveness of ~Written Communications on
Students'’Perceptions of the College Counseling Service
Dyckro, Paul; And Others
Journal of Counqeling Ps ychology. 23, 2, 103106 . Mar 16
This udy Suggerts that change 'in students':attitude toward
the appropriateness of personal-soclial problems for treatmoent
at the counseling center could be egffected by a personal
letter from the counseling center staff. Results support this
hypothesis. (Author/H.M.V,) S :
- Descriptors: ' sCounseling Centers/ *Guidance Facilities/
*Student Attitudesy +Change "Strategies/ *Changing Attitudes/
sCounselor Role/ Research Projects/ Counseling Effactiveness/
Counseling/ Higher Education

EJ132318 C05097b2

Biofeedback-Induced Reverie: A Counselinq Tool

Henschen, Thomas

Personnel and Guidance Journal, %4, 6, 327-328 Feb 76

This article describes how biofeedback training (BFT) was
employed to 'stimulate the unconscious and then explaing hoW to
use this resource as an integral part of counseling. (Author)

Descriptors: *Counseling Effectiveness/ +Electroencephalogr-
aphy/ sBiomedical Equipment/ +Behavior Change/: *Change
Strateoles/ Program Descriptions/ Psychological Patterns/
Measurement Techniques

ldentifiers: »Biofeedback Training (BFT) .
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EV130700 CG509678 g % .
sTherapy Thrqugh A Death Ritua)
Aguiltar, Ignocio; Wood, Virginia N,
Social Work, 21, 1, 49-54 Jan 7168 EJ1290165 CG509622
Describes a program fch treating the mentally 111 that pays Yoward a Non-Sexist Approach to Caveor Counsellng
attentlion to cultural differences. (Author/CdJ) g Kilby, Jan E.; Whited, Cheryl
Descriptors: *Moxican Americans/ ,+Counsel ing/ ' *Death/ Texas Personnet and Guldance Journal, 4, 2, 76-02 Sep 78
*Paychotherapy/ *Change Strategies/ ' Program Descriptions/ ‘A non-sEXT3t approbdch to career counselino should be the

Spanish Speaking/ Behavior Change/ Response Mode

-

N \J Iy

.
i ‘e

EJ130698 CG509673 . N '
Behavioral Techniques in Foster Care .
Stein, Theodore J.; Gambrill, Eileen D.
Social Work, 21, 1, 34-39 Jan 76

Behavioral modification techniques are used with families of
chllidren in foster care as a way of helping them achieve
long-range goals for their children, Case examples illustpate
the goals, intervention plans, and the outcomes. (Author)

Descriptors: *Behavior Change *Fos tier Ch\ldren/ *Parent
Child Relationship/ +*Change Strftegies/; *Family “Counseling/
/ Casew¢rker Approach/ Parent

Counsel ing

'
\ : :
€J130685 CG509660 ' .
Values as Defpnses
Hultman, Kenygeth E.
Personnel andl Guidance dournal. 54, 5§, 269-271 Jan 76

The author outlines a cognlttve approach for explaining how
and-why people ~use values® as defenses. He examines the
relationship between defensive values and irrational belicfs,
suggests a numbev of criteria for diagnosing the” presence of
defenslve values. and proposes some strategies for dealing

with defensive values in counseling. [Author)
Descriptors: #*C.ange Strateglies/ =*Communication Problems/
+*Counseling/ *Values/ *Psychological Patterns/ Helping -

Relationship/ State Of The Art Reviews/ Behav\op ghange/ Fear
ldentifliers: *Defense Mechanlsms

1 ’

EJ129175 CG509632 .
" Parent-Counselor Conferences: Ob)igation or Opportunity?
Hi)iman, Bil) W.; Carlson, Jon : .
Canadian Counsellor, 9, 3/4, 195-200 Jun 75
The ‘authors give nractical igeas for winning the cooperation
of parents and making conferences with them,an opportunity for
growth rather than a dpeaded obligation. Specific suggestions

are given for helping parents understand their children and
develop workable plans for positive change. (Author)
Descriptors: *Counselor Functions/ *Parent Counseling/

*Childpen/ +*Behavior Problems/ «Change Strateq|es/ State Of
The Art Reviews/ Parent Child ‘Relationship/ -Student Teacher

goal of counselors who continue to. influence young people”

their choice of careers. Sexist counseling ix defined and
'’ opossible. causes of sexist counseling are discussed. The major

responaibilities of ' counselors are outlined, and

récomnendations are made for eliminating sexism. (Author)

Descriptors: %Counselor Role/ *Change Strategies/ - +Sex
Discrimination/ *Career Planning/ *Vocational Counseling/
Counseling Effectiveness/ Feminism/ Occupational Guidance/:
Equal Opportunities (Uohs)/ Social Attitudes/ State Of The Art

Reviews

(EJ129152 CG509609 ' ) “
+ Comparison of Hypnosis Plus Counseling, Counseling Alone,
and Hypnosis Alone In a Community Service Smoking Withdrawal

Program

Pederson, Linda L.; And Others

Journal of Consultlng and Clinical Psychology, 43, 6, 920
Dec 75

Three approaches. hypnosis, counsellng. and hypnosls plus
counseTing were used to help smeohkers stop smok ing."” Only the
third approach produced a fairly high success rate. (SE)

°  Descriptors: *Simgk ing/ *Group Counsel ing/ *Hypnosin/

+Behavior Change/ *Change Strategies/ Research Projects/ Group
piscussion/, Followup Studfes/ Counseling Effectiveness ‘

(3

S
EJ129121 \£G509578
The Effects of Group Counseling on Rigidity
Parker, Chester C.; Huff, Vaughn E.
Small Gr8up Behavior, 6, 4, 402-413 Nov 75
Undergraduate students (N=49) participated in a group
counsel ing.study. Through.use of questionnaires and rating

it was found that group counse¥ing was able to reduce
systems of

scales,
the rigid and authoritarian aspects of the b?lief
the experimental subjects. {SE)

Descriptors: *Group Counseling/ *Beliefs/ *Authoritarianjsm/
»Values/ *Change Strategies/ Research Projects/ College
'Students/ Individual Characteristics/ Attitudes/ Rat:ing Scales
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EJ127410 CG509433 ¢ N
An Alternate Method of Functioning.® for the Scﬁﬁhﬂ
Psychologist
Toder. Francine Ann -
"Psychology in the Schools,_12, 4, 404%*308 . Oct 75
This papér presents an approach 10 in-service fraining for.

teachers, as change ugents, which attempts to be relevanl to
their needs in their environment, (Author)

Descriptors! *Thange Strategies/ +Teacher Rolé/ *Inservice
Teacher Education/ +Schoo) Psychologists/ *Counseling Programs
/ ¢Teacher wWorkshops/ Behvior Change/ Program Descriptions/
Elementary Sccondary Education

s

€U127378 CGS09401 : . .
An Example ot Employment Sepvice. Adjustment Counsel ing

Mal lary, N. D., Jr.; Conner, Bepverly H.

Journal of Employment Counseling, 12, 2, 55-58 Jun 75

This article traces one client's progress from chronic
uiemp loyablil ity to vocational stability. through the use of

rational emotive thlrapy (RET). The authors explain the
causality among activating events, belief systems, and
emot jonal conscquences, The client is hélped toward a yiew of

self-responsibility in determining his  own
(Author) -

Descriptors:
*Change Strategies/
Studies/ Hielping
Counseling Theories

Identifiers: *Rational

consequences,

tvocational Counseling/ *Behavior Change/
tCounsel ing/ 4Changing Attitudes/ Case
Relationship/ Program Descriptions/

Emotive Therapy (RET)

EJU127376 CG509399 :

Behayior Modification in Marriage Counseling N

Baird, Emily; Redtering, David L.

Journal of Family Counscling, 3, 2, 59-64 F 75

The spouses were counscled jouintly with a cognitive approach
and separately with behavior modification techniques for the
husband's obesity and the wife's lack . of ‘af fective
verbalization. Atter eight wecks, the husband had lost‘thirty
pounds and the wife's dffective Jlanguage had
markedly. (Author)

Descripturs: *8Beaiavior Change/ +Marital Instability/ *Change
Strategies/ *Muarriage Counseling/ *Interpersonal Relationship/
Case Studies/ Response Mode/ Interaction

EU127374 CG509397 ‘259
School Phgbia o
) thanp, Lane J.

.Journal of Family Counseling, 3, 2, 47-51 ¥ 75 )
Discusses the etivlugy of school) phobia and differentiates
between chronic and acute phobia, Three treatment steps apre

7Tfen79

increased

16

»

v .

recommended! 1) physician wmust rule out organic problems; 2)
counseling must occur with the family with the goal -of getting
the ‘child to'school immediately; 3) school persunnel must be
reassured to keep the child in school. (Author/Ebl)'
Descriptors: *Family Counseling/ s+Behavior Change/ *Change
Strategies/ *School Phobla/ *Parént Student Relationship/
State Of The. Art Reviews/ Helping Relationshipn/ Anxiety/
Counselor Role/ Reactive Behavior : ’

»

. %, ’
- . ]

EJU127371 CG509394 " ‘. i

Behavioral Contracting in Family Therapy '

Firestone, Evelyn; Moschetta, Paul

-Journal of Family Counseling, 3, 2, 27-31 F 75

The integration of the behavioral technquO‘of per formance
contracting imto the family thebapy modality is discussed. A
case example is presented and a sample .contract is ibcluded in
the text, Particular attention {8 paid to the use of
contracting as a means of .circumventing initial  phase.
resistance in families. (Author) ’

‘ Descriptors: +Behavior Change/ +family  Counseling/

*Performance Contracts/ sInterpersonal Relationship/ *Change
Strategies/ State Of The Art Reviews/ Case Studieg/ Froblem
Solving/ Group Gounseling/ Parent Child Relationship R

EJ125688 ' CG509348 ~ - K
Environmental Assossment: Mapping for Counselor Action
Conyne,* Robert K. ;
Rersonnel and Guicdance Journal, 54, 3,
Social-physical environments and people interact with and

influence one anotnher, The author describes an environmental
asscssment inventory which can be used to determine those
aspects of the college environment which cause students to
have prablems and  thus allows the counselor to intervene to
modify the enyironment. (SE). )

Descriptors! »Environmental Influences/ *Change Strategios/
*Counselor Functions/  +Intervention/ «College Environment/
State Of The Art Reviews/ Higher Education/ Social Relations/
Social Environment/ Change Agents ' . -

¢ b

151-154 Nov 7%

&
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‘Agents/ Case Studies( Elementary

\

Descriptors: _ *Counsel ing/ *Elemenféry ‘School Counseling/
*Classroom Envlronment/ *Change Strategles/ *Group Counseling/

Case Studies/ ™ Elementary  Education/ -~ Behavier Change/
Consultants/ Interaction Process Analysis :
T i .
EU125621 CG509281 © DR '
Issues and Dialogue: Helping Children With Cholices and

i‘_dq - ’ .q

"Neltson, Richard C,., .
Elementary Schoo! Guidance and Counsellng. 10, 1, 39-4%
Oct 75 ’ ‘ @
" .Cholce awareness is udesigned to help children and adults
understand that.they have potential for power in their own
1ives, This article doscribes the school ‘counselor's le in

developing choice awarenes (Author/HMV)
Descriptors: *Helpinhg Relationshlp/ *Counsel ing/ *E)ementary

School Counsetlors/ *Behavio®d Change/- *Changae Strategies/
*Decision  Making/ Counselor Role/ Counseling Theories/
Elementary Secondary Education/ State 0f The Art Reviews/
Process Education : : .
lIdentifiers: *Choice Awareness . ) -
EU125619 CG509279 )
Helping Children Modify Adult Behavior \
Bowersock, Roqer 8.
~ Elementary schooi Guidance and Counsellnq. w10, 1, .24-30
Oct 75 ) K -
The author malntalné that - chi\ldrén, through their owh
behavior, toke on the role of modifier. He includes a‘case
history to {ilustrate the usefulness of such an approach for

chHildren with parents and teachersg, (Author) -t R

Desci iptors: *Beiavior Change/ *Elementary School Counselors
/ tCounseling/-*Change Strategies/ x*Locus Of Control/ Chartge
Educat ion/ Parent Child
Relationship/ Student IeaCher Relationship

Y

EJi22291 CG509019
Contracts, Cognition,
Marriage Therapy

A Behavioral

®

and CH9ndé:

Weiss, Robert L. -
Counsellnq Psychologlst. 5, 3, 15-26 75 . < 1
é\f ’ T ' l“-@

Approach to'«

_ DIALOG 'Filett ERIC 88-78/NOV (Item 58 of 135) qur12|0 7feb79
“ .
[P \ 3 ?
EV125626 CGS509286 N ) o
_ Case’ Analysis: Consultation and Counselinq

Sugar, Marilyn Susman, ed.;‘McKalvey. wllllam. ed.

Elementary School Guidance and Counsellng. i0, 1, 72-78
Oct 75 . - :

Qutlings the procedures used, by ‘one elementary - school
counselor to meet _the needs of a teacher with a dlsruptive
class.- Includes couments by another elementary school
counselor at the’end. ‘(Author) ’

L

75

“skills,, (Author)

* Y
£ L
Ay N £ .
Describes the Marita) Studies Proaram | focusing  on
intervention modules and specific assessment procedures. Then

therapeutic
the over-all

looks at a specific case study and describes
objedtives for the couple are accommodated wlthi

. system.'- Comments on this articlie are included at the end
(Author/EJT) ' ?
Descriptors: *Marriage Cqunsellno/ +Family Problems/

+Behpvior Change/ ¥fhange Strategies/ +Performancd Contracts
Case Studies/ Marita)l Instability/ Interpersonal Re!ationship/
Reactlve Behavior/ Reinforcement

? ) s . .
£J122214° CG508942 \
A Group Program for Brlqht Falllng Underachievers”
Mitchell, Kenneth R.; And Others

Journal of College Studont‘PersOnpel,

C
. o
*

16, 4, 306-312 WJul
(n=37), Were given
counseling on academic and vocatlonal ooal“settino. course
commi tment, stressors in study conditions, - and academic

application, Subjects (n=31) were therrassigned ‘to ‘four groups

[T
fFailing -underachievers

-and @iven desensitization and reeducative training for various

combinations of” test and academic anxiety: and study habits and

Descriptors: +Change Strategies/ . +*DesensitiZation/
=Intervention/ - .*Ugderachievers/ *Counseling Effectivenaess/
Research Projects/ Behavior Change/ Habit Formatlon/ Program
Descriptions/ Higher qucation .

EU119085% CGB08730 - . < .

Career Education: Challenges for.Qounselors -

Hoyt, Kenneth B, ) : o,

Vocational Guidance Quarterly. 23, 4, 303-310 Jun 75

The author: seeaks to brodden the definitlon of “work" and
applies that definition to career education. Suggestions are
made about ways career education can be applied in schoois and
how those applications shéuld -change the role of the
counselor, Presented . at " All Ohio School Counselors
Association, Columbus, September 1974, (EJT) s

Descriptors! sChange Agents/ +*Career Edusation/ *COungelor’
Functions/ *Counsel iNg Goals/ *S5chool Role/ Secohdary

Planning/
b

Educatton/ Career

Secondary School
Occupat |0{.J_“Gu idance* .

Counselors/

- “
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o

EV119080 0©0508734 .
. walkino a Tightrope Aln‘t Ensy .

Cressy, Gordon .

School Guidance Norhuw 30 5, 20~ 23 . dun 75.

Discusses the guidince counselor's rofe and propogses hp/aho

act as an advocate for change withvin tho gystem. (HMV) (
Descriptors: *Counsclor Role/- +Change Agents/ +School Rolp/ ~*
Counseling7 Elementary Secondary Education/ Statexof Theo At <
Reviews/ Counseling Goals . - . °
€J117135 CG508531 . . Lo !
Mothers As Family Change Agents
Reiter. Gregg F. 4 Kilmann, Peter R, “
. Journai of, Counsel i1ig Psychology, 22, ¥, 61~ -65 Jan 7%

The Impact of a saven-weeék counseling program for mothers on
the perceptions and behaviopr of family members was
fGnVQsthated' The expertmental ~ families reflected a
significant increase in the number of positive pesponses and a
significant decvea;e in the nunber of.nqutlvenﬁesponses usead
by the three fahlly members.. (Author) ©

escrlptovs- *Cranga Auents/ *Family (Socio!oolcal Unit)/
*Papent lnfpbence/ +Counseling Programs/ +Mothers/ Research
\ Projects/ Behavior chango/ Communlca\ton Problems/  Parent
Child Relationship . e .
Identifiers: *Family Concept Q SOP( .
Lo
.\ 1
EJ113955 (CG500386 ) . d
Client Advocates and Chanoo Agents L - ‘
King, George G. a - ,
" Journal of the International Association of Pupil Personnel}
Workers, 19, 2, §3-54 Mar 75 .t ' .

Atlantic
strategies

This paper presented at the IAPPYW Convention at
‘City, New Jersey 1974, briefly describes several
_for involving counbetufs as change agents, (HMY).

Descriptors:  *Change Agents/ *Change Strateoles/«
*educat ional Change/ *Counselor Role/ Pupil Personnel” wcrkevs/
‘Social Change/ State of the Art Reyiews

4 : *
EJ112254 CG508271
Rethinking Change
Srebal ys,

in Counseling o

Personnf and Guidance Journal, 53, 6, 415-421 Feb 75 .° ¢
The 1c discusses the concept of change through its
definition and looks at different forms of ¢hange” in
counsel ing, different change tempos, and the value of change
for people. (Author) '

Descriptors:
*Change Strategies/ *Values
‘Socia) Changa/ State of the

*Helping Relationship/ Attitudes/

*Counseling\Eftect iveness/ +Counseiing Goals/.
)Avt Reviews

’

David J. . : C T

R o T 2

-
EJ107820 RC501651 ’

Community Counselors and the Counaellng Proccss

Davis, Thomas; Sanderson, Fred

-Journal of American Indian Education, 14, 1, 26~9 "Oct 74

The community counselor is an advocato. with profesaional
status, of community valyes within the s¢hool! and ‘of ‘the
schoo!l within the community. (NQ) ,

Degcriptors: “sChange Agents/ *Counseling/ +*Counseiors/
*Rescrvations (Indian)/ +School Community Programs/ Parent
Participation/ Statf Role
~ ldentifiers: Menominees
. . _ . LN
EJ103872 CG507728

Opening the Box

Fraser, Sandy; And Others :

School Counselor, 22, 1, 38-39 Sep 74 o

This article, + expressing the ‘views of three cottabovutlno '

graduate studl@nts, examines the role of the counselor and
concludes tHt the basic “priority for all’ school coynselors is

to break down the existing dichotomy between teachers and
counselors by remuving the myst'que surround!no what
counselors *do.» {Author/HMV)

Descriptors: *Change Agents/ oCounsolor Role/ *Role Theory/

' Graduate Students/ Pupit!+- Personnel wWorhers/ Counselor
- Educators
r. K . N \ 'Y
EJ103845 'CG507701% .Y

A Counselor and Chahge: Reminiscences and Reso)utions
Ponzo, Zander " . * .
Personnel and Guidance Journal, 53, 1, 27-32 Sep 74
Counselors are becoming more aware of the importance of
working with large systems to bring about change that wil)
influence individuals. In this article the author relates some
of his early aexperiences as - a young school counselor und
'sugQgests guidelines for bninglng about change. (Author)
Descriptors: «Change Agents/ *Counselor:. Role/
Personnel Workers/ *Guidelines/ Counseling Goals

ﬂPupll
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EV099062 CG5%07280 .
Schoo! Paychologist-Parent Contact: An Alternative Model
Gl imore, ‘George E, _ g
Psychology in the Schouls, 11, 2, 170-173 74
Discusses the ncril of
parents. Sugdoests thnt parents be viewed as
seck assistance in dealing with their youngster.
primary function of the psychologist 18 to
facilitator to the phraents as they attempt
child'a 1earning problem. (Author/HMV) .
De#sacriptors: +Ciange Ayents/ +Student Behavior/ *School
Psychologists/ *pParent Counseling/ Pupil Personnel Workers/
Behavior Change/ Counseiqv Functions/ Guidance Counseling

(2]

consultees who
Hence, the
serve as a
to solye the

N\

€J099031 CG507249

Change In Change Agents: Eftects of an Employability
Institute ’ , :

Smith, David G.; Mohimon, Robert N, ¢

“Jun 74
asgsess the

Journal of Employment Counseling, 1t, 2, 73-77 -

A revised version of the PSCA was used to
interpersonal response patterns of Nebraska Oepartment of
Labor employees. who had conpleted the Nebraska Employability
Development Institute. A significantly greater percentage of
understanding responscs (compared to national norms for a
similar group) was interpreted as meeting intermediate
criteria of training program success. (Author)

Descriptors: *Change Agents/ sEmployment Qualifications/
+Counselor Attitudes/ tResponse Mode/ +*Counselor Performance/
Employment Counseiors/ Rating Scales/ Performance Factors

Identifiers: *Porter Scale of Counselor Attitudes (PSCA)

A Y

EJ097647 CGS0719]

The Counselgr and the glturally Different Client

Rice, Theodore K. %;, -

Counseling and Values, 18, 3, 182-187 74

Discusses another dimension of counselor activity that
signals radical departure from traditional counseling and
guidance functions i.e., the counselor functioning as an agent
for_ social change, particulariy seeking changes in the
attitudes and institutions of the dominant culture which are
prejudicial and inimical to his minority clients, (HMV). °
. Descriptors: *Pupil Personnel Wworkers/ *Counselor Functions/
Agents/ *Educational Counseling/ tEthnic Groups/
Social Actb¥on/ Minority Groups

\

€J097606 CG507151 -
A Means to Promote Psychological

The Client as Helper:!
Growth
Skovholt, Thomas M.
Counseling Psychologist, 4, 3, 58-62 74
Y

7t of. 135) User1210 7fe579

school psychologists to work with

This paper describes the cvolution of the helper therapy
principle into a ‘popular idea {n commurilty psychology and
orgues for the increased use of helping by the client as a,
therapcutic tool. Further, the paper dttempts to explain the
helper therapy principle by use of current psychological
theory and research. (Author) :

Descriptors: *Social Exchange Theory/ *Counseling/ +‘Change
Agents/ *Helping > Relationship sCommuni ty Programs/
Developmental “pPsychology/ Psychoeducat tonal Protesses/

‘Personality Theories/ Interpaersonal Canpgtonco/ Reinforcement -

ldentifiers: sHelper Therapy : -

€J0958688 CG507094 o

Group Training of Parents as Behavior Modifiers

Rose, Sheldon 0D,

Social Work, 19, 2, 156-161 Mar 74 .

Parents on welfare as well as middlie class parents took part
in a training préject designed to help: them modify problem
behaviors in their children. The guidelincs developed in this
project for group training and for the evaluation of outcome
can be applied in varlious types of agencies, (Author)

Deacriptors: sBehavior Change/ *Welfare Recipients/ +¢Parent
counseling/ *Social Differences/ *Change Agonts/ Parent
Influence/ Group Counsel ing

€EJ095864 CG507093 ~ : .
Structural Approach to Practice: A New Mode! ﬁﬁz
Goldberg, Gale ; o
Social Work, 19, 2, 150-155 Mar 74
A model of intervention for meeting human needs through

structural rather than individual change 1is described. The

assumptions are that social structures cause social problams,
cllents are adequate people victimized by inadequate social
arrangenents, and social workers should ‘act as agents of
social change. Principles guiding such practice are presonted.

(Author) . .
Descriptors: +Change Agents/ " *Social Work/ *Counseling

Theories/ *Social Problems/ ¢Counse.or Functions/ Intervention

/ Performance Specifications/ Models
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EJ094345 CG506991 - -

Implement ing a Program  in
!

Developmental Gulidance and

Tuma, Margaret R.

personnel arfd Guidunce Journal, 52, 6, 376-381 Feb 74

The author applies the teerm "change agent* to the counselor
and tells how one goes about making major changes in a school
or other social systom. She describes her early frustrations,
her expasure to a “theory* of chainge, and the step-by-step
application of the samc--including how her plans had to change
to muet the changing reality. (LA)

Descriptors: +Counseling Programs/
*Developmental Psychology/ +Change Agents/

*Guidance ProgQrams/
*Models/ Program

Planning/ Gounselors/ Theories/ Success Factors/ Self Esteom

2

€J090935 CG506718

A Schematic For Change

Lewis, Michael D.; Lewis, Judith A,

Personnel and Guidance Journal, 52, 8, 320-32t1. -~ Jdan 74

This paper presents a strategy for changing the counsaelar's
environment, or, more specifically, the institutional
environment. This strategy involves six steps: (1) value
orlentation: (2) valuc commitment; (3)
extra-systemic supportive base; (5) strategy development; and
(6) strategy implementation, An example is offered. (RP)

Descriptors: #Sc.oot Lnviconment/ +Educational Ervironment/
*Counselor Rolg/ +Organizational Changa/ +Changae Agents/
Values/ Bureaucracy/ Educational Change

ldentifiers: Value Clarificatlion

g o
e

EJ082092 CG50%963
Women's Chanying Expectations. ..
Fitzgorald, Laurine E.
Counseling Rsi:hologist. 4, 1, 90-95 73

New Insights, New Demands

This examinagion 15 offered’ in an attempt to relate other
external and tultural tactofs, less well researched thus far
by educationists and porhaps peripheral to the psychology of
woman,'' butl increasingly central to the response of women to
counselors and counseling. (Author) | '

Descriptonrs: tCounsuling/ +¢Females/ *Changing Attitudes/
*Change Agents/ «Social lnfluoncog/ Counselors

EdOB)ObO CG506009

Raising Conscliousness about Sexism

Delworth, Ursula

POvsonnol and Guidance Journal, 51, 9, 672-674 May 73

The sexism consciousngss vaisino Oxercises provided In thig
article can help both mo‘and women understand how cultural
attitudes toward the- gsexes are embedded in our individual
psychological makicp. (Author)

6

135) User1210 7feh79

systam analySis; (4)

"Attitudes/ »Counselor R

Attitudes/

Descriptors: *Social Problems/ *Changing
YCounsclor Role/ *Change Agents/ *Sex Oiscrimination/
Attitudes - .

Ny

EJ080403 CG505836

Tho Counselor As Activist/A Value Comn | tment

Hamersma, Richard J,.

Counseling and values, 17, 3, 183-188 Spr 73

This article concerns three broad arecas where change is
needod and where the counselor can be active in bringing about
this change. The areas discussed are counselor eduGhtjon /and

involvement of profeasionals in their pvbfesswgg/:Ld

(JC)

training;
research.

Descriptors: *Counselor "Role/ +Change Agaenta/ +*Values/
*Counsealor Training/ *Research/ . Social Change/ Changing
Attitudes R .

P . E
EJO79089 CG505755

With an Eye to the Future

Parker, Clyde A. :

Journal of College Student Personnel, 13, 3, 195-201 May

73

An adequate theory of the role of an
sclientist in higher education requires substantive answers to
several basic gquestions. Five, conaidered to be major ones,
are .preésented herc. Each I8 briefly discussed and references
made to more extended discussions that could serve as a
beginning for continued theoretical development and empirical
investigations. (Author)

Descriptors: +Student Development/ *Counselor Role/ *Change
Agents/ *Higher Education/ *Student Personne)l Work/ Individual
Development/ Behavioral Sciences

applied béhavioral

A

€EJ078722 C(CG505690
The Counselor and the Female C)ient . .
Pyke, Sandra W.; Ricks, Francaes A.
Schoo! Counselor, 20, 4, 280-284 Mar 73
¥ This article relates data Jathered in a pilot study on the
general restructuring of roles for women and the implications
of this information for counseling. (JC)
Descriptors: sChange %§ent|/ Changing Attitudes/ +*Counselor

e/ *Females/ *Feminism
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EJ078720 CG505688

The Counselor's Charge in the American Indian's Educational
O lemma . :

McMahon, Robert C.: And Others

Schoo! Coungselor, 20, 4, 270-274 Mar 73

This article discusses the role of the counselor as an agent
of change. Many schoois in  Indlan communities must make
changaes\ 1 f they are to make education a meaningful experience

for the Jindian child and the counselor is seen as being in the
unique position to enact these changes. (vc)
Descyiptors: +*American Indians/ «Change Agents/ Changing

AttitGdes/ Counselor functions/ »Counsetlor Role/ +Educational

Innovation/ +Minority Grqup Children

EJO77319 CE505694
Detent ion Room Counueling

Satem, Terry
Schoo! Counsetor, 20, 4, 297-299 Mar 73
_ This article deacribes how the detention room in one school

system was changed in favor of group co

seling sessions, In

the counseling segsions, the C selors uld aid students in
fdentifyjn he problems whph disturb them in order to
improve se!f-ufderstanding a status in school. (JC)
Descriptors:; +Behavior Change/ +*Change Agents/ Changing
Attitudes/ "#Gounselor Role/ *Group Counseling/ *Helping
Relationship
|
EJO7691 CG505667 _
Towafd a Radicallized Personnel and Guidance Community \
*Lush, Anthony .
Michigan Personnel and Guldance Journat, 4, {1, 59-62 F 72

Descriptors: *Change Agents/ Changing Attitudes/ *Community
Action/ *Counselors/ *Guidance Personnel/ *Social Change

»

EJV07691) CG505655 N *

The Counselfor as Consultant {in the Development of the
Teacher-Advisorr Concept in Guidance

Simons, Hal; Davies, Don

Canudian Counselor, 7, 1, 27-39 Jan 73 -

The teacher-advisor'' concept Is one method by which the
Impensonaliza\ion of students in large school systems can be
minimized. The classroom tegchers who participate would be

group of students thus freeing counselors
referrals, and for providing in-service
the teaching staff. (Authgr)

*Counselor Role/
*Student

chosen by a small
for crisis situations,
and consultive services for _

Descriptors: *Change Agents/ #Consultants/
Guidance Programs/ tSecondary School Counselors/
Teacher Retlationship :

18 o .

135) Useri1210 7feb?79

21
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EJ075520 CG5055%523

Parent- Teache, lntorventlon with Inappropriate Bdhavlor

Csapo, Marg

‘Elementary Schoo! Guidance and Counseling, 7,
Mar 73

The data collected In this stddy provide same evidence that
parent and teacher intervention, both at home and at school,
in a greater reduction {n the frequency of an
inappropriate behavior than can parent or teacher intervention
alone. (Author) .

Descriptors: +Behavior Change/ +Change Agents/ +*Elementary
Schoo! Counseling/ *Intervention/ Parent School Relationship/
*Parent Teacher Cooperation

./ 198-203"

EJO075447 CG505529

Case Analyslsi Consultation and Counseling, The Cause of
Michael
Keelin, Peter W.

Elémentary Schootl Guidance and Counse!lng, 7, 3. 231-233
Mar 73
This
use of behavior modification techniques can be
an elementary school setting. (Author)
Descriptors: *Behavior ange/ »*Case Studles (Education)/
*Change Agents/ Consultants/ Counseling/ +Counselor Role/

+Elementary School Counseling

case s presented as an instructive example of hou the
implemented' in

[ ,

EJ074136 S0501805

Effect of Perceived Expertise, Strength of Adviro, and
Environmental Setting on Parental Compliance

Crisci, Richard; Kassinove, Howard

douran of Social Psychology, 89, 2, 245-250 Apr 73

The study investigated the effect of perceived level of

communicator expertise ( 0Or.'' wvs, r.'') and strength of
advice (positive vs. neutral) on behavioral compliance with a
psychologist's recommegndations -in two environmental settings
(schoo! and clinic). Conpliance var.ed directly with petcoived
level of expertise and strength of advice., (J8)

Descriptors: s*Change Agents/ Changing Attitudes/ Decislion
Making/ *Environmental Influences/ *Parent Attitudes/ +Parent

Counsel{ng/ *Reactive Behavior/ Role Perception
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EJ072614 CG505487
Counseling: The Reactionary Prafession
Banks, William; Martens, Kathryn
Personnel and Guidance Journal,
Traditionally counselors have Ffunctioned as
apotlogists for the astablished system. 1f counselors
become more rasponsive to their clients' needs, they must
acknowledge the neqgative ceffects that society and its
institutions can have on individuals and begin to effect
instituthonal level, (Author)
Descriptors: »Change Agents/ sCounselor
*Counselor Role/ +Counsclors/ Helping Relationship/
Behavior/ *Social Change

Mar 73
agents and
are to

51, 7, 457-462

Functions/
Reactive

EJ072609 CG50%5442
The Challenge of Change and Dissent
Kincaid, John -

School Counselor, 20, 3, 169-75 Jan 73
To begin meeting the challenges of change and dissent, the
counseling profession will .have to develop theories and

practices that get to the roots of the social situations that:
create difficulties for individuals rather than treating
Individuals who are detined as social troublemakers. (Author)

Descriptors: *Change Agents/ +Counselor Functions/ Counselonr
Role/ Dissent/ »Educational Innovation/ *Social Action/ Social
Problems/ *Student Att)tudes

w

l

EJ067337 CG504973 - .
The Change Agent Coqnsolov: A Conceptual Context
Couvk, David R, .

* School Counsetor, 20, 1, 9-15 Sep 72
Descriptors: sChange Agonts/ *Counselor
*Counselor Performance/ +Counselor Role/ Counselors

\\\ 1

EJ0B0078 CG504687

The Family Life Educatar as Change Agent:
Problems and Sclutions

Guodwin, R. H,

Fami ly Coordinator, 21, 3, 303-312 Jul 72 )

To assist prufessionals fully aware of the content of fami ty
life education in organizing change, a planned sequence |s
suggested. The method- is tocused on process, and developed
cooperatively with recipients or clients. (Author)

Descriptors: Beiavior Change/ +*Change Agents/

Functions/
\l

A Particlipant in,

*Counselonr

'Role/ Fami by (Sociological Unit)/ *Family Counsel ing/ *Family
Life Education/ +Fuamily Problems/ §ocial Change
J
| 50
EJ056802 (CG50434% \\\

Aruitoxt provided by Eic:
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Conmunity as Counselonr -
Biehn, Jennifer

Persorfnel and Widance Journal, $0, 9, 730-734 May 72
This article discusses a process in which people In a
community setting offer counsel to one another. {Author)

Desceriptors: +Change Agents/ +Community Role/ *Counselor
Role/ +Group Living/ Helping Relationship/ Human Rolations/
Individual Development/ *Parsonal Growth :

EJ055317 CG504267
Counselor or Chahge Agent: Support €rom the Profession
Baker, Stanley B.; Cramer, Stanley H,

Personnel and Guidance Journal, 50, 8, 661-5 Apr 72

The authors catl on the protession to offer support and
teadership on a national level to those counselors who wish to
act as change agents. (Author) . )

Descriptors: Behavior Patterns/ #*Change Agents/
Role/ »Counselops/ *Professional Associations/ *Social Change

»
3

EJ0S54030 (CGS04234
School Counselor Attitudes on a Status Quo -~
Measurement Scale
Baker, Stanley B, ;
School Counselor, 19, 4, 243-8 Mar 72
Results of the category frequenciags
counsel)ors in practice and counselors
.respond-to client probltems in a manner
aintain a counseling relationship

Change Agent
Hansen, James C.

indicate that both
in training prefer to
that allows
with the client and to

leave the taking of action up to the clients or other persons.

(Author) .

Descriptars: +Behavior Patterns/ *Change Agents/ Changing

Attitudes/ *Counselor Attitudes/ *Counsalor Performance/
Counsator Role/ »Counselors
-

EV044907 -ccsﬂasoa '

The Counselor and Change: A Tie that Binds

Frey, David

California Personnel and Guldance Assocéiation Journat, 4, 1,
38-41 F 71

The purpose of this paper is to' introduce the notion of the

potent counselor, institutional

change. (Author) .
Descriptors: +Change Agents/ Changing Attltudes/ *Counsel ing

Effectiveness/ *Counselor Role/ _ *Counselors/ Self

Actualization

as an agent of personal and

01

L.

sCoungalor

them to'
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The Counseloir as Chnnue~ﬂqoht

Nelson, Richard C,
Elementary  School Guidonce and Counseling, %, 3, 215-210
Mar ' 74

By belng innovative himgelf through demonstrating, modellnq,‘

or through constructive use of videotaping, for cxample, the
counselor provides the kind of leadership upon which change
depends. Whether 1w attempts to produce g@genulneness, self
actualization, or greater personal contvol he Is attempting
to produc0kchanqo (Author)
Descriptors +Bchavior Change/

*Change Agents/ *Counselor

Role/ Educational Change/ *linnovatlon/ Seclf Actuallization/
feacher ROle
. 4 Vs
€J027909 CG502196 >
Counselling in Context

Caldwell, Eduson

Personnel and Gui

As an agent .of change,
closet of his offlde and be

ace Journal, 49, 4, 271-279 Dec '70
the counselor should emerge from the
involved Iin group counseling in

contexts where student- and faculty feelings are starting 'to
ferment. This would rrcqulire helping teachers to Improve the
psychologlcal seftings in their classrooms, conducting rap

gessions® with faculty and students, and
guidance activitifes in and out of the classroom. (Author)

Descriptors: *Change Agents/ Classroom Environment/ Col lege
Faculty/ sCoungelor Functions/ ¢+Counselor Role/  sGroup
Guldnnce/ *Role Perception/ Soclal Change

EJ026557 C€G502034
The Helper's Tools!
Aspy. David N.
Personne! Guidance J, 49, 2, 117-110
This article calls for a wmore

counseling. The counsclor must work for soclal

preventlve medsure to psychological 11iness. (Kil)
Descriptorsa: +Chanye Agents/ tCounsel ing/ - Counselor
Funct!ons/ 0Covnselov Role/ Role Theory/ *3ocial Change

Chicken 5Soup or Rifles

Oct '70
relevant approach to

change as a

N
€J000234 CG500569
Merging The Helping Profeasions--Pro3s dnd Cons
Nordberqg, Rohert B,

Nat Cath Guldance Cuont J, 13, 3, 38-46 69 Spr

Descriptors: Behavlior Change/ +*Change Agents/ +Counseling/

*Job Analysis/ Occupat ional Information/ «Professional
Occupations/ #*Professional Personnel/ Psychologlsts/ School
Paychologlists ‘ .

2 .ﬁ

138) Useri210 7Ffeh790

setting up group™

23

‘e Y
€J0032%58 ,CGS00242
Struteglen for Change In the Chiltd Cllent
Blackham, Garth J. -
Elem Sch Guldance Counseling, 3, 3, 174-89 69 Map
Descripiors! +Behavior Change/ +Change Agonts/  +Child

Developmont/ Child psychotogy/ Counselling Goals/ < *Elementary

‘School Counselars/ filleu lﬂovnpy/ Operant Condltlonlnq/ *Play
Therapy/ Role Theory . . p
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ERIC 'Documen__t Number (ED#) : ~ ED1 10935 csoossoa . : . )
. . __. - Exemplary Carcer Resource’ Center for Gradee 6 Through 9 in
Title of Document E , % Pennsylvania, ‘

Peona Valley Area School Distrfct, Spring Mitls, Pa.:

S A (0 i ; _,,,_—~—~“P°bﬂﬁvlvanlh Research  Coordinating Unit for Vocatlonal,
' POﬂSOf'"g gency (Qrganization Egucation, Marrisburg:: Pennsylvania Stzte Dept. of Education,
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' =" "+ EDRS Price MF-$0.03 HG-$2,06 Plus Postags |
-, Date Pub[isheq + """ Descriptors: ‘Carcer Educatlon/  Educational Programs/
N e _ *Elementary Secondary Eﬂucntion/ Information Dissemination/
EDRS Price - o Paraprofessional Personnel/ “Preogram Deseriptipns/: *Progrum
| ////,////p|anninq/ sProgram Proposals/ *Resource Centers -, E
' Follpwing a oiscussion’ of the .need for tho servite tho
Descriptors (words which tell the docint presents a proppsal for the establishment of a carcer
contents of the document) R B . resource center In _ ordér.to properly utllize and d1sseminate

career Ipnformation to  students 'ia Grades 6-9 in solegted.

. e e . [ B 0, N
Abstract Of DOCUncnt.i»-**‘”"”””~' -, Pefingylvanlia schcols. The carcer resourcey center will’ be
. ' C s involved with the following wctivities: (1) .collection,

< symhésis,, and placement of career. infornation resources

. T ' avallable  from commercial and  other .spurces; and ~(2)
’ « Institution of  an ongoanized. sysiem for the dissem'natton of
' circer Informatidn to'students, The individual:responsible for
the " organization, admlnister!on. and implementation of these

. " . sorvlcos ~wil¥ be  the aarcéi resourte  specialist who s a
o ) ) p o _‘paraprofosslonn3 employed ahd -trained by the jora! district.
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EOI55553 . CGDI12615 . . oo
On-Site Consultation: ‘Evélut ion and. Resolution of Role
Definition and Conflict, 7, ; ' .

Hol linger, Constante L. : '

Mar 70 34p. ; ‘Paper -ppresented at the Annuyal Meeting of the
Amerlcan, Educational Reseanch Asgqclation (Toronto, Ontario, -
CANADA, - March, 1978) : *> ot

EDRS Price MF-$0.143 HC-$2.06 Plus Postage.

This paper discusses the role of the on-site consultant in a
tencher~initiateq change program  in Cleveland's elementary
schools. A loca) university offered 15 hours of on—!N(e course
work at  each school, and the counselor whs to serve as a
nep-directive resource porson who would facllitate the process

Of translating course content into classroom application and

Yegpand  to teacher requests for assistance, *To some extont ,
the definition of the consultant's role was modified by the
developmenta) transition from stranger  to friend, from

saniversity Sonsultant to fellow stafs member, It soon becamo

apparent  that tphe optimal batance belween the roles of
stranger and friend, as well as the actual definition of . the
consultant's role, varied as a function of context, isgues,
and the individuals with vhom “the consultant was interact ing.
The paper explores further the parallels Dbpetween on~site
consultation and individud) i zed . instruction in which the
consultant and school personnel became collaborators in the
learning process, The varlety 'of roles assumed by the
consultant are elaborated in 8UpPPOrt of the paper's basic
premise that definition of the consultant's role was a dynanic

on-going process, (Author) ¢
Descriptors: *Change Agents/ *Consultants/ *Counsel ing Goals
/ Elementary Education/. Elementary Schoo) Teachers/

*Interpersonal Relat ionship/ Proqrqﬂﬂ_ggqggig;jons/\. *Role
Conflict/ Teacher Attitudps - - — o . :
Identifiers: +pole Definition
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ED155506 CG012447
Implementing Titleg IX and Attaining Sex Equlty.
Materiols for Counselors,

Application

- National Foundation for the Improvemént of Education,
Washington, D.C. Resource Center on Sex Noles in Education.
Sep 77 A9p.; ~<for related documents see CG 012 439-449;

Brochure A and B are uf muvq‘nal legibility

Sponsorinq Ayency: Office of Education (DHEW),
D.C. Women's Piogrnm Staff. :

-Cantract No.: 300-76-0456 -

S Price Mf-so 83 HC-%2.06 Pluq Postnqo.._

T'e materials included in this booklet are designed for use
by participants in Application Sessions A and B for counselors
work ing™with elementary-secondary schools. These materials are
initial drafts preparcd for fleld testing only. They are not
the final products to be delivered at the completion of- the
project., The materials are organized within two sections: (1)
Counseling for Sex Lquity-~Overcoming Bias in Counseling and
Counsel ing Programs, and (2) Counseling for Sex
Equi ty--0vercoming Bins in Counseling Materials. These
participant materials are one cowvponent of a mul ticomponent
training mode) developed by the Resource Centers on Sex Roles
in Education under a subcontract with the Council of Chief
State School Officers (CCSS0). The tpaining model I8 designed
to assist education personnel and interested citizens In the
implementation of Title 9 of the Education Amendments of 1972
and the attainment of sux cquity in education. The training
model will be utilized in 20 regional workshops of the CCSSO's
Title 9 Equity Workshops Project. (Author) '
Descriptors: Career Education/ +Change Strategies/
Counsel ing Programs/ Counselor Attitudes/ Counselor Role/
sElementary Schdol Counselors/ Elementary Secondary Education/

washington,

sInstructional Materials/ +*Secondary School Counselors/ +Sex
Discrimination/ Workbouvks/ Worksheets .

Idehtiflers: +*Education Amendments 1972 Title 1IX/ *Sox
Equity ’
€ED153092 CG012334

Counselor Ethnic Awareness Project.

Bradley, Marjorie K. -

30 Aug 77 30p.

Sponsuring Agency: Lepartment of Heallh, Education, and
welfare, Washingtan, D.C. .

Grant No.: G007602809

EDRS Price Mr=-%0.83 HC-$2.06G Plus Postage.

The Counselor Ethnic Awarencss Project involvedse the
deve lopment , implemintation, and assesument of a  model

training program, Its mnjoaefurpoqp was to cnable a group of
professional uchool counse s to design and execute projects
that would increase appreciation by students, and
of their oun and one another's ethnic heritage. In
order to achieve wider impact within a school system, the
training program recognized the neced for different assumptions
by the counselors. FProblems and opportun|t|e5 were Viewed as

-

faculty,

-

7&0079

25

+

having environmental or institutional

and the counselors were trained. in
change agentry, Three major Qoanls
training attempted to provide the

thorough understanding of
knowledge
the ability to view client's problems
origins and solutions; and (3)
complete ethnic appreciation projects
Participants reportled verbally ai

they had achieved a much better

ethniclity;

power,

lives of the people with whom

professionally interact. (Author)
Descriptors: +Change Agents/

Programs/ *Counselor Atti tudes/

*Cultural Backgroand/ +Ethnic

Descriptions/ *Racial Attitudes/

Secondary School

(62

necessary to be effective change agents,
the confidence to
through written

undarstanding
and importance ethnicity played in theie

Counsel ing
*Cross
Relations/ Models/

Counselors/ Student Personnel

s

origing and solut ions,’
the skills and theory of

were idontified. The
counselors witht (1) a
(2) the skills and

Iincluding
institutional

inftiate and
owh schools.
1ogs that
of the role,

1Tves and the
personally and

as having

in* their

they

Instruct ional
Cultural Training/
Program
Secondary Education/
Workers
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Pragrams of Carver Guidance,” Counseling, Placoment,
Follow-Up and Follow-Through. A Futurena PerspocCtive.
Information Seried No. 107, - _
Orier, Harry N, i

Amer ican Vocational Associatlion, Washington, D.C. Gulidance
Div.; Ohio State uUniv., Columbus. ERIC Clearinghouse on Career
Educat ion.

77 Sip.

Sponsoring Agency:
Washington, D.C.

Contract No.:

Avallable from: National Center for Research in Vocational
Education Publications, Ohio State university, 1960 Honny
Road, Columbus, Ohio 43210 (IN 107, $3.80, quantity and series
discounts available)

EDRS Price MF~30.03 11C-$3.50 Plus Postage.,

‘

National = Inst. of Education (DHEW),

400-7G6-0122

A career devolopment content modae) for oOrganizing,
developing, and implementing future career guidance programs
is presented in this information analysis paper intended for

planners, and
issues as solf,
and attitude and

guidance counselors and directors, prgyram
vocational educators. The model uddresses such
economic, societal, leisure and avaocatlional,
value understandings nccessary for V1fe-role docisionmaking
which-rosults in Vife-role planning, securing, and malnténance
over-the life span. Critical features of planning necessary to
assure that local career guidance programs are in fact
designed, doveloped, tested, and delivered to meet specific
careocr development nceds of the people they are to serve are
discussed in the area of each process step including the
following: planning (initial planning, local data-based
planning, planning for local carcer guidance and counseling,
activity tryout and implementation test), career doevelopment,
neods assessment  (Individual  and group), resourcks for
guidance, goals and obsjectives, nhew career guidance practices
(home~centered guidapce, subject and nonsubject-matter-pased
guldance and counsel ing, and community centeredq Quidanco),
pltacement (labor exchange models, citent—qentovud mode 1 8,
cliont-advocate moduels), follow-through, evaluation, community
relations and iInvolvement, staff development, and attitudes
toward guldance. A ulmmary of recommendations for career
guldancoe program, future change, and brlef projoctions on
counseclor role in the near futurce are included. (TA)

Descriptors: Carcer Planning/ +Change Strategios/ Community
Involvement/ Counseling Gopls/ Counsoldor Role/ Counselonr
Training/ Employment Scrvices/ *Futures (of Socliety)/ Guidance
Programs/ *Mudels/ Neods Assessment/  *Occupational Guidance/
Program QOevelopment/ Progeam Evaluation/ *Program Planning/
*Vocational Development/ Vocational Education/ Vocational
Followup . ' ) . 4

'

€D145083 08 CEO11871 .
Foup Awarcness Sessions fonr Career Opportunities:
Integrating Male and Femalo Roles, New Hampshire Guide) ines,

59

&

" 7feb79

260-

New Hompshire State Dept. of-Educutlbn. Cancond.

77 206p. ,
Sponsoring Agency: Office of Education (DHEW), Washington,
D . C R o e PR Aty st A

EDRS Price MF-$0.43 HC-$2.08 Plus Postage.
The project, *Integrating Equal Career Opportunity Concapts
for High School Men and Women through Careor Guidance,.
Counseling and Placement In Classroom Activitiea,* consisted
of conducting workshops for secondary teachers in the school
districta of Exoter, Keene, Manchestor, and Nashpa (New
Hampshire) in'an attempt to raise their awarcness of the
issuecs of gsex bias and stereotyping and to encourage action in
the schools to break down the barriers of chuice for Loth
soxes. The filrst workshop consisted of tw rt presentations
and a small group discussion period, addressing, the ost
commonn male and female usterotypes. The second workihop
addressed the awareness of sex bias through an ex<planation of'’
nontraditional roles for men and women (using panelists who
wcre in nontraditional jobs) and presented suqgestions  for
ways gquidance counselors  and vocational educatioh can help
students in their career. planning decisions. The third
workshop addressed the issue of systematizing the referral and
placgment of al) students to jobs in the fairest and most
efficient manner., The fourth workshop focused on the changing
role of women in tho world of work, career decision making in
today's world, and the role of counselors and teachers in
helping young women take advantage of avallable options. (This
monograph descrribes the project and tho four methods selected
to achieve ita goal. For each description (of the geparate
workshops), the following information is provided: population,
geographic area served by the school, and important points
and/or specific objectives.) (TA)
Descriptors: *Careor  Education/
Counselor Role/ Employment Opportunities/
Education/ Occlipationa)l Guidance/ Program Descriptions/
Secondary Education/ Sex Discrimination/ +Sax Role/ +Soax
Stereotypes/ Teacher Role/ +Teacher Workshops/ svocat jional
Counseling -
Identifiers: New Hampshire

*Change Strategies/
Inservice Teacher
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,Rurnl! Family Dovclopmenf‘ A Delivery System for Soclal
onqvnms. L e
Coward. Raymbnd T, And Others e !
. Aug 78 16p,; Paper prepdred for the Noml congress of
" Rura) Sociology (4th, Torun, Poland, August 1976)

“ 017-080-01619~2, $0.55,

EDRS Price MF-%0.83 HC~$1.67 Plus Postage,

The" Fomily Asgesanent and Goal Establishment Mode! ( FAGEM)
draws its major impetus and structure from recent writings and
trends in education, social planning, and family counseling.
Bullt on & series of related premises addressing rural low

tncome family needs,
program del ivery piases which Include th¢ following objectives
and activities: Individual Family Needs sament (working in
cooperation with the change agent, the fam{ly identifies and
prioritizes jts necds; at the conclusion af this phase, the
primary needd of the family should be established and & trust
relationship should be devéelopod between the change agent and
the family): ‘Goal Establishment (the family and the change
agent establish short-term, realistic goals and establ ish the
basis for the iInitia) delivery of educational services);
Intervention (the change agent e¢lther? mahes effective
referrals to other community resources when gQoals are
establ ished which are beyond the scope of the program  or
require more training than the change agent has received or
utilizes the training recceived to deliver a personalized
famjly 14fe educntion progrom designed to address the
established goal); Family Needs Reassessment (the family and
the cChange agent reassess family needs in terms of progress
toward the goal, othor needs which have emerged a3 the
relationship between the change agent and the family! has
become nore intimate, and the change agent's personal
assessment of the familty's ne¢ds: this should lead to further

establ ishment of goals and FAGEM recycling or termination).
(UC) ’

Deacviptors- Activities/ +Change Agent!’ +Cooperative
Planning/ Educational ObLjectives/ Educationat Plranning/

*Family (Sociological Unit)/ Family Counsel ing/ Interaction/
Intervention/ Low Income/ *Models/ *Needs Assessment/ Program
Descriptions/ : Rural Development/ Rural Education/ +*Rural
Population

ldentifiers: *World Congress of Rural Sociology (4th)

ED134821 08 CEQ10050

Career Education Implications for Counnelors
Career Education.

Hoyt, Kenneth

Office of Career Education (DHEW/0E), Washington,

77 3. .

Available from: SUpelintendent of Dobcuments, U, s Government
Printing Offlice, Washington, D. C. 20402 (Stock Number
minimun charge of $1.00 for each mai)

_Monooraphs'on

0.C.

order)
EDRS Price MF-$0'.83 HC~32.08 Plus Postaqe.
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FAGEM can be reduced to four Operational -

27

functions for school counselors,

The saet of four papera contained in thik monograph focCus
the
effort. The first paper, "Career Education:
Counselors,” proposes a set'of suggested changes
‘While covering a wide range
importance of

on
counselor's iimportance in lmplemanting a career education

Challenges fobr

of qctiV|t|ca, it conters attention on the kgy
the counselor as a member of the career cducation “team."
second article, “Career Education ang Counsclor Education,*

addresses the problem of finding and focusing on an
appropriate response to career education on the part of
counselor education. A number of alternative actions counselor
educators might consider for collaborating with career
education are suggested. In the third article, “Cnreon
Guidance, Career Ecducation, and Vocational Education,* an

attempt s made to conceptualize differences among these three

concepts. The paper suggests that, while career education
needs professional counselors, It is'neither a synonym nor a
substitute for career guidance. The finat paper, "The Role.of,
Career Counseling and Placement in the ColleQe und
University,* addresses counsel ing in the college and
university setting. General 1implications for change are
discussed., (TA) .

Descriptors! *Carcer Education/ +Change Strategies/ Concept
Forimation/ Cooperative Planning/ *Counseling Goals/ Counselor

Characteristica/ *Counselor unctions/ +Counselor Role/
Couhselor Training/ * Educational-Needs/ Guidance Counse) ing/
Guidance Objectives/ Higher Education/ Job Placement/

*Occupational Guidance/ Student Placement

in rola and

The -

~
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Counselor Training: Changing Counselor Behaviors Through
Sel f-Management ., :

Hector, Mark A.

76 tap.; Paper presonted at Annual Meoting of the Amorican
Educational Research Association (San Francisco, California,
1976)

EDPRS Price MF-%0.83 HC-%$1.67 Plus Postage.

Sel f-management  procedures can be usefully employed (n
counseclor training. A tochnique for using these procedures in
counselor training Is described, Student counselors sglect
somg agspect of their counueling behavior for modification, The
behavior is analyzed, u _ goal is daofined, a atrategy is
outlined and implemented, and an evaluation is made to
determine if the goal has bheen attained. Strategies for the
self-managoemant of coungeling Behaviors are divided into the
cateyories of self scrutinizing, changing cues, regulat ing
rewards, observing uthers, and tailoring thougnhts. Several
benefits dve dorived when student counselonrs learn
sel f-managoment procecures, They Qo " through an intensive
review of the counseling process when.dealing with their own
problems., An opportunity is provided to personally experience
some counsel ing strategy, An intcresting aspect of the project
is that it encourages the counscling student tp  learn pbout
N={ rescarch designs. Two projects that have been completed
are glescribed. In one sa, the counselor wanted to ask more
open questions and fow closed questions. The second exnmple
doals with moking oagrg empathic responses. Graphsg are
presented which illustrate the results of the projects,
(Author) ' ' '

Descriptors: +Behavior Change/ *Change Strategias/
Contingency Managomant/ *Counseiors/ *Counsalor Training/
Higher Education/ slndividual Dqulopment/ Self Control/ +Self
Evaluat ion/ Speecheg .

Identifiers: *Self Management / . -

ED130176- €CG006926
6povanl Coqlvol ot Misbohavior: Counsclor Intervention.
Lorton, Lairy
6p.
EDRS Price MF-%0.83 1IC~-$1.67 Plus Postage.

The thesis  presented  in  this paper ., '8  that elenentary,

.counselord can become the most. impartant behavioral change
agents in the scwool. The following discussion will support

this proposition. fFirst, certain aspects of  Pehavior
modification will be discussed, Second, trends in elengntary
schoo! counseling will be reviewod and finally, a synlhusis
will be presented Hidluding a model around which an effective
behavior change program can be built and instituted In  your
school or schoul syutam, (Autnor)

Descriptors: +Bohavior Change/ Behavior Probleéms/ *Change
Agentsg/ .*Counselor Role/ Elamentary Education/ *Elementary
School Counselors/ *Intervention/ *Qperant Conditioning
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70 op, Paper presented at the Annual Meeting

merican College Personnel

March, 1970): not a

EDRS Price MF-%0.
EDRS.,

vailable
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This paper 8Spcaks to the

worker In meeting

on available jobs, job descriptions,

/ in hard copy due to
legibility of original document,

Postage.

HC Not Avail

role of the student
the neecds of the
concurrently, meeting the aspirations of those students with
whom they work. Counselors need to have accurate in

fabor mark

educational req

¥y of the

Association (St. Louis, Missourt,

marginal
able from

personnel
et while,

formation
uirgments

for the jobs, opportunities for occupational mobility, and.
information for

additional gources of
(CKJ)

Descriptors: *Articulation

interested

(Program)/ +Change

students.

Agonts/

College Students/ *Counselor Role/ Higher Education/ *Industry
Industry Relationship/ Speeches/

/ Jabs/ Labor Market/
State of the Art
Vocational Counsel ing
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Reviews/
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. . 1640 -Rhode Istand Avenue, N.W. ., Washington, D.C. 20036 ($2.25
€ED120839 CGO10472 per issue, subscription $9,00 per year) :
.To Implément Crange In Counseling ond Carcer Guidancel Docupent Not Available from EDRS ' .
Report of the National Workshop, April 27-29, 1975, . : This specch, dolivered before the World Future Soclioety .
Amorican Personng!l and Guidance Assocliation, Washington,. ... Shcond General ‘aAgsenbly, I8 a call to a future-oriented
D.C.: American Vocational Association, Washington, D.C.; socliety guidcd by both short- and long-term futuristic quals,
Natlional Advisory Council on Vocational Education, Washington, Jhe author believes 1t Important that we act rather than react
0.C. . ) - to our changing roles. Such roles include helper in compltx
Apr 75 82p.: Includes papors prosonted at the Natjonal declision-making and specialist in processing there 18 a need
Workshop . forr a new professional counselor with professional education
EDRS Price MF-$0.83 HC- $4. 67 Plus .Postage and tvaining for new roles. Such roles incliude helper in
On April 27-29, 1975, the American Vacational Association, complex decision-making ans speciallst in processing and
in cooperation with the american  Paersonnel nnd Guldance disseminating up~to-date knowledge sbout the changing world of
Association and the National Advisory Council on Vocational work. The author also describes his projections of needs for
, Education, held a National Workshop To Implement Change in human services workers that will result frfom antlicipated
“ Coynseling and Carcer Guidance. Workshop participants were soclal, economic and vecational changes. He regords It as
brought together to engaqe In. a progess designed to acquaint essential that change be implemented Dy a concerted
leaders _in counsel ing and guldance ‘wilh the nature and extent lnterdlsciplﬁﬂaby effort. (SulL) v v
of changes initiated Jduring the last flve years. In addition, Descriptors: sChange Agents/ *Counselor Role/ ¢Educational
one of the primary purpo.cs was to establish state task forces Change/ *Futures (of Society)/ Pranning/ «Social Change/
which would be a nucleus of change agents within the various Specialization/ SpeoChes )

states. During the workshop, a forum was provided to study the
reconmmendations of: the "Sixth Report of the Mational Advisory °

» Councl! on Vocaltional Education, Counseling and Guidance: A . . . _ .
Call for Change." In addition, eagh state task force wads .
provided an opportunity to formulat® an action plan to analyze »
the necds and scek improvements for career guidance and . /
counseling within the state. This repovt of the natjonal ’ :

workshop is the first of many nnticipated followup activities,

The firast section of the repovt contains major addresses

presented to the workshop. While the 'national worishop was in o ’ , )

session, gspecific rccommendations were made as a result of . \ @

ihdividual and group study. These recommendations which are a ' . ’ _,

part of this report orginated as a result of recommendations -

made In the sixth Report of the National Advisor Council on

Vocational Education, an  analysis of the present trends in

‘counsel ing and guidance and the ngeds in the various stutes.

(Author/SJlL) . : o v
Descr-dptors: Change Agents/ *Change Strategies/ Confercnce

Reports/ Counseling Goals/ *Educational Change/ +0ccupat.ounal ; .

Guidance/ vStatewide Planning/ +Vocational Counseling/ N

Workshops ‘ .

-

ED1160574 - CG010193 . ‘ . ) .
Facing Carters in the Year 2000. Counseldr's Information . . .
_.Services: A Quarterly Annotated Bibliggraphy of Current R P o
‘Literature on Educational and Vocational Guidance. Specjnl' N ////‘ . )
Supp lement , Volume 30, Number 3, Scptember 1975. ' o/ .
Feingold, S. Norman, ' . s NI N . -
B'nal B'rith, Washington, D.C. Career and Counseling
Services. . - '
Sep 75 7p.; For rclated documents, sce ED 114 731-733; Not : ﬁ}(; .
) avallable separatély, appears as speclal supplement to ED 114 b <
RLT; 733 ' —
[]il(i .Available from: B'nai B'rith Career and Counseling Services,
B v , o .
Phrir o e . ) ' 29 .
» . . N .
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Instructor's Manua) for a Program for Improving the

Interpeisonal, Competcngu of High School Students.
Lackey., L. L. ' i

Human Reoouvcgs Rescarch Organization, Alexandvta. Va.

Jul 74 32p. For related document, see CG 010 218
SponsO{ing Agency Otfice of Educntion (DHEW) , Washington, N
D.C. ! :

Report No.. RP-DA-74-20

Grant No.: 0£G-4-73-3232

EDRS Price MF-30.76 HC-$).95 Plus Postage . h

This document describes the procedures which were followed

An Eonducting a tralning program in the Taylor County, Georgia

- program,

ERIC

N

~of which had

Public School System. The program whrich was conducted focused
on training high school students in performing appropriately
assertive behavior in various social situations. In this
a numhér of high school students '‘were selected on th
basis W their Jeadership potential and omotjonal maturity
These students were given assertive training, as well' as
tvalning and practice in the conduct of discussion groups.
This activity constituled Phase 1 of the project, Phase 11
consisted of Assigning other students volunteering to
participate in the training program to discussion groups, each,
10-13 muembers,  Each group was led by two of the
students who had been trained in Phase 1. While the foregoing
describes the apprfoach used in the Taylor County project, the
material prescnted in subsequent. sections can be modifled to
fit-other requirements. Bne modification which occurred in the
course of this project was an expansion of the initial focus
on  appropriately asscertive behavior to one which cluded al) -
aspects of interperczonal relations. (Author) . « ¢
Descriptors: Behavior Change/ *Change Stratagies/
*Counseling Programs/ Daily Living Skills/ - «High School

Sfudentsg/ *Interpersonal  Competence/ Manuals/ Secondary -
Education/ *Student Behavior/ T Groups _
Identifieps:‘ +Georgia (Taylor County) {

. . . .
‘ H
1

ED110911 CG010040 .

Somg Influences ot
Rehabilitation Potential
Final Report

Gallowayy dJohn P.; Guldstein,

Deigado Coll.. New Urleans, La.

71 117p.; Project Number g42-P- o5223/6

Sponsoring-Agency- Social and Rehabilitation Service (DHEW),
Washungton. D.C., Div. uf Research and Demonstration Grants. '

EDRS Price MF-$0.76 HC-$5.70 Plus Postade :

The Delgado Rehabitbirtation Conter, New Qrleéans, Louisiana,
conducted this study to determine the influence of family
therapy on .clionts receiving: rehabilitation servitces at  the
Center. An experimental group .of randomly se¢lected relatives
of 33 clients received group therapy while 39 other | randomly,
selected relatives served as controls. Crjteria variables used
“tq avalunte the influence of group therapy were of two types:

I? ;' \./ B | .

Group Théerapy  on the
A Delgado Reseérch Study.

Family
of Clients.

Harris K.

.

3q

- . “ - *
(1) those measuring the client's Pthbilltation potential
through evaluation of personal, social, educational and
vocational factors; and (2) those reflecting the client's

adjustment and vocational success a yealkafter leaving the

Center. Client changes among the expariméental Qroup were
significantly higher for a number of personal and vocational
objectives, while no sig@lficant changes were evidenced by the
control group. (SdJL) .

Descriptors: sBechavior Change/ +Change Agents/ -Comparative
Analysis/-+Family Counaelfng/ Family Influence/ Group Tharapy/
*Handicapped/ Rehabilitation. Centers/ Research Projects/

2Social Adjustmenty/ sVocational Rehabilitatipn

Identifiers: Louigsiana (New Orleans)

ED109530 CA%OQQSS
Catreer Education:
~Hoyt, Kenneth B.
“28-Sep 74 13p.;
Ohio School Counselours Association (Columbus,
288 1974); Best copy available _
EDRS Price MF-%0.76 HC—$1.58 PLUS POSTAGE
The author contends that in the past coungglors have put an
undue emphasis on describing students by their characterigtics
with a relative-lack of emphasis on understanding them through
their behavioral accomplishments.
all counselors to correct this imbalance because |t is
act ion-centered and experience-oriented. The author proposes
" that the action orientation of career education calls for mare
*action~oriented® counselors. 1t also éncourages the use of
clqssvoom resource persons from thé bus iness~=labor=-industry—-p-
POF&SSth&I'QOvevnment communi ty, and makes  career gQuidance
the Proper business of the entire scthool, community, home and
family. He corfcludes with rémarks, regarding the new role
counselors must: accept if career education is to be a successvs
(Author /HMV) )
Descriptors!

Chal lenges fon Counselors.

Ohio,

*Change Strategies/
*Counsel ing Effoctivoness/ *Counselor Role/ Elementary
Secondary Education/ Guidance Personnel/ *School Community
Relationship/ Speeches/ Vocational Development

xCarger  Education/

s

3

- 43
Paper presented at the Meeting of the Al
September .

Careear cducation  ‘chaltenges: =~ * -
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Self-Control Applications to Counselor Educa;lon.

Yager, Gegffrey G.

12p.¢ Paper presentéd at the Annual
Amer ican Personnel and’Guidance Assoclation (31st,
New York, March 23-26, 1979) ) ' .

EDRE Pnlco MF-%0.76 HC-%1.%4 PLUS POSTAGE. . ®

An  oargument is made that alt counseling should be aimed at
eventually tvansformlnq helpees into helpers, The method ,of’
achieving this aim 1Is to develop the client's ok"‘o of
behavior change. The manner of encouraging these “counscior
skillas® involves the achievement of s@elf-acceptance through
Magic and self-contral, Although not

Convention of the
New. York,

totally without magic, ' the teaching of the self-contro)
approach seems to be the mura likely choice. Thus, * the
impiementat ion of sel'f-control projeocts Qy clfonts.
counselor—-trainees, and "counselor-educators eﬁcouvaqed.
(Author) .

Descriptora:  *Behavior Change/ *Change Strateglos/
*Counselor Training/  *Self Control/.  *Skill Development/
Speecheas
ED10G717 C€GO09783 ' - -

Expertness, Type of Appeatl, and Influence

Research Bulletin Volume 15, Number 3.
Kelaerleber, Dennis L.: And Others '
Minnesota Univ., Minneapolls. Office for Student Affairs
10 Jui 74 15p.

EDRS Price MF-$0.76

in Counsé!inq.

HC-%1.58 PLUS POSTAQE

A counseiling anatogue study was conducted to test the
hypothesis that exportness will increase the freedom of an
attractive |ﬂ{¥%ﬁ)ﬁwor to ugse different types of influence. 1t
was predicted at only cxperts woulg -obtain change with an
impersonal ,appeal, while both experts and ‘inexperts would be
with a personal appeal Opinion change was assessed
through self-ratings of achiecvement motivation by 57 coilege
males. Subjects' ratings were made Inmediately Défore,
immediately after, and one weck after a simulated counseling
interview. The results failed to support the hypo sis; with
both appeals, expont and Incxperts were equally effectiveys
Trends in change scores and in dubjects' evaluations of the
Iinterviewer suggested that the personaliand impersonal appcals
had a dlfferentlal inpact. (Author)

pescrlptors‘ +Change Agyents/ College Students/ #Counseling
Q‘fectlvoness/ ., Counstior Characteristics/ *Interpersonal.
Competence/ *PHysical. -Charactaristics/ Reseadch Projects/

*Success Factors /”‘__~
- f

] . ) N .

EDt0S5156 95 ceooa423 4
Factors Critical to the Adoptionof Caroor Guidance SyStens.
Kester, Raiph J,: Howard, John, Ji, . v
Ohio State pnlv.. ' Co|UNhu§u Centeh foir vocational and

13%) User1210. 7feb?9

3N

Technical Education,
11 Dec 74 29p .}
Amer ican Vocational
Orleans, Louisiana, December

Sponsoring Agency: National
washington, -0.C.
EONS Price MF-$0.76 HC-$1.95 PLUS POSTAGE

the
(New

Paper presented at Annual Mceting of
Educational Resgarch Association
1974)

Inst, ~of

Education (DHEW),

The study encdeavors to describe, asnoss, and trace the
progress of six high 9achecols., as the faculty and staff
responded to the adoption .of an innovative cafjeer guidance
system. The study provldes a wmodel, a method?®™ and sope

generalizations dbodt® factors influencing the process. The
document is organized according tot ‘(1) definitions of basic
structural elements, (2) phases of adoption putting the
process into the dimension of time, (3) factors which may

aftect the process as the basic elements interact during the
stages of adoption, (4) a description df data coliection
proccdures, including interviews, field observation, and
surveys, (5) , data analysis procedures, {6) concludlng
hypothcses, and (7) . a checklist of tactors infiuencing "

adoption stages, lnltlatlon. implementation, and potential for
cont inued ‘use. The .. factord are _ grouped according: to
charqclcrl;tlcs of the Innovation, ' interaction between

advocates and consumers, and circumstantial and
influeyices, - The authors emphasize the fact that no attempt i3
made to present spoclflc findings. (Mw)

'DQSLP‘D(OPS- *Aclopt ion (ldeas)/, *Career Education/ Changing
Attitudes/ *Counsel ing Instructional Pragrams/ *Educat ional
Change/ Educat ional Innovdtion/ Educational Research/
Occupational Guidance/ *Performance Factors/ Progvam Attitudes
/" Research Methodology/ Secondary Education

" L Y

Situational °
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' normatively dovlaﬁl action ,rather than when it i8 based on

o ED104592 RCO0UBAJA © normatively average action, and (2) the inference is based on

Teraining Chicano Counseldrs To Be Change Agents in Resolving a review of several congsistent actions pather than when it is

Community and School Conflicts, ¢ based on an analysia of a single action. The hypotheses ware
Casaus. Luis . i tested by examining changes in self-ratings of assertivencss
3 Apr 75 20p.; Paper presentod at American Educational by 60 college males. Subjects' ratings waere made tmmediately

Rasearch Association 197% Annual Mceting, Waghington, D.C., bofore and after a simulated counseling interview which

March 30 - April 3, 197% focused on an analysis of e€each subject's actions iIn an
EDRS Pricoe MF-=30.76 HC-$1.58 PLUS POSTAGE arranged soci1i)l conflict situation. Results indicated that an
Using the conter/usatelllite strategy (developing inference based on a single action was highly persunsive

professionals cqQuipped with traditional counselor skills, but (p=.002); neither the perception of deviancy nor of

who would focus on daveloping a better system), the Education consigstency of performance significantly added to acceptance

Professions Development Act (LPDA) Pupil Personnel Scervice of the inference. (Author)

Development Ingtitute trained Chicano teachers as bilingual . Descriptors: gehavioral Science Research/ #*8ehavior Change/

Counselors. Bawed on fecdback from participants and observers, *Change Strategies/ *Counseling Effectiveness/ *Counsgalor

B components were provided to develop the theories, Qualifications/ +Interpersonal Relationship/ Predictive

understanding, ethnic rcurientation and skills nucessary for a Measurement/ Research Projects .

counselor to be a change agent: preplanning institute defining . .

curriculgn necds; neygotiations with the graduate school . 2.

considering alternative admission criteria to Graduate Record : !

Examinations and grade point averages; sel f-assessmant and €009B8450 CG009122 :

growth groups dealing with linguistic and cultural exclusion. A Philosophy of *“Psychothetapy® with the Drug Dependent

in the educational process; an attenpt to balanCe existing Person: Six Basic lmperatives.

courses with sceminars, workshops and practicum experiences in Adams, J. Winstead

educat ional settings and . "barrjos"; study of Chicanos' Aprr 74 19p.; Poper presented at the Annual Meeting of the

historical contributions excluded from history books:; review American Perschnel and Guidance Association (New Orleans,

of early Chicano instituted reform and direct involvement in Louisiana, April 1974); Not available in hard copy due to

the Chicano movement; participation ¥n  impacting individyal marginal legibility of original document-: : .

" faculty membern, counsg Lo cducation, and teacher preparation - EDRS Price MF-$0.76 HC Not Available from EDRS. PLUS POSTAGE
courses; and development and  implementation of a training TH® drug abuser p.recents many difficult clinical problem: to
mode ) tor  "apathot ic" Chicano and Black parents. These the conscientious therapist. Mantyy  of the prereqQuisite, to
conpdvnents are bricfly described as  to need, development, human. relationships associated with responsiblae, satisrying
inplementation, and some pesultant effects., (NQ) . living are difficult to develop and must be nurtured In such a

Descriptors: sChange  Agents/ *Counselors/ +Counsglor person. The author presents a philosophy of psychotherapy to
Training/  Educational Change/ +Mexican Amepicans/ Model s/ serve as a Quldeiine for therapists working with individuals
*Program Descriptions/  Pupil Personnel Workers/ Role Theory/ who abuse drugs. ™An alternative to drug taking and the gtyle
School Community Relationship/ Sensitivity Training of life that goes 'with it must be offered by the philosophy of

Identifiers: Chicanes, Educatiuvn Professions Development Act — thearpy. In such a philosophy there are six basic imperatives
/ EPDA/ +Pupil Persomul Servide Development Institute : which are discussed and described. (Authon)

' . Descriptors: *Benavior Change/ *Change Agents/ Communication
- ( Thought ~Transfer)/ *Drug Abuse/ Program Descriptions/
. . sychological Sepvices/ *Pgychotherapy/ +Rehabilitation
EDOY9722 CGOQY314 ‘ C seling/ Socially Deviant Behavior/ Speeches \
A Study of Attribution Technigues in the Interview. . )
. Strong, Stanley R.; Matrouss, Ronald P, :
' Minnesota Univ., Minncapolis. Office for Student Affairs.

Jul 74 25p.; Voluwme I;\ No. 2 . .
1+ EDRS Price MI-3%0.76 HC-$1.58. PLUS POSTAGE ’ : . »

A counseling analogue study was conducted to determine the

- effectiveness of a  method for changingy clients' T , .
) self-perceptions in an interview, Based on causal attribution T . -
+  theopry, an intervicw procedure . .was designed to systematically ‘5 w .. '
! control behavidoral information asdsumed to bLe utilized by ’ .
. Lindividuals in inductively arriving at views of their pursanal ey |
characteristics. It was hypothesized that greater acceptance ' / é?

;) pf an intervicewer's interence 'about an intepviewee's personal
[ERJ!:Chavacterlstlcs will7?2%ur when (1) the infenence is based on

s e
i

1
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Chicana Coungelor Tratning: Curriculum and Beyond
Curr iculum . ’

Aleman, Ramon _

74 16p.; Preaesented at the American Personnel  and Guidance
Assoclation Convention (Now.Orleans, Loulsiana, April, 1974)

EDRS Price MF-=$0.76 HC-$1.58 PLUS POSTAGE

The particutars of the evolved curriculum and how the
tralning has evolved around the change-agent concept are
stressed In this presentation. The measure of success achleved
in attempting to influence the staff and course of studies of
the regular guidance department 1Is also emphasized. The
curriculumh of this counselor training institute has, from the
start, preflected the change-agent concept. The ‘approach s
based BYn the prooclive madel of» counseling wperein the
counselor Initiates attempts to reach students in  their
environment {including. neighborhood  hangouts, clubs,

schoolyards or homes.) Formal attempts at effecting change

within the University of New Mexico are also discussed.
(Author) .

Descriptors: AChange Agents/ *Counsel ing Theor jes/ .

" *+Counselor Training/ Cultural Pluralism/ Educational

Innovation/ Cthnic Groups/ sMexlican Americans/ Program

Déscriptions/ Specches
Identiflers: *Chicano Counsolov
N

EDO90464 CGOOBBSS
Encouraging Institut ional
Sherman, Robert

74 t0p. .
EDRS Price MF-%$0.76 HC-%$1.58 PLUS POSTAGE
Many counselors, piychologists and other growth specialists
functioning in institutions seck ways of Improving them but
are frustrated by feelings of ltack of personal influence or
expertise. Attempts -At change are often aborted or actually

Change.

programmced for  failure by professionals who expect rejection
of their ideas. In may instances, professionals do not even
try to inftiate change because they are at a loss as to how to

begin In their particular settings. This papuer describos a
mode | developced by a leam of multi-disciplinary professionals
which faciiitates " institutional change through training in
group process, using Action Group Counseling (AGC). _AGC is a
teaching-learning modec!l which integrates knowtedge, sKills and
feelings In an Intensive theme-ccntered Qroup experience which

“ fnvolves subject content, personal.  feedback, practice,
evaluation and reinforcement. (Author)
Descriptors: - *Change Agents/ *Counseglor Training/

+Group Experience/ =*Institutional
Student Personnel

Innovation/
Program Descriptions/

*Educational
Environment/ Models/
Services

Identifiers: *Action Group Counseling
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Correctional Offlicer
Final Report (1970-1973).

Smith, R.R.; And DOthers

Rehabilitation Research Foundation,

Jun 73 110p. .

Spansor ing Agency: Manpowen Adninistration
washington, D.C, Office of Rescarch and bDevelopment.

Report No.! DLMA-U2-01-69-0G-9

EDRS Price MF-$0 76 HC-35.70 PLUS POSTAGE

A report is presented of the findinga from a three-year
project to train 40 correctional officers as behavioral change
agents. The project had two objecttives: (1) to encourage the
officers to view the institdtion as a rchabilitative
instrument, prodisposing them to learn to use alternatives to
punishment and become tReatment-orionted, and (2) to teach the
officers the fundamental principles and techniques of behavior
modification in such a way that they would gencrallize and he
appllied to on-the~job situations in a prison setting. Data
indicate that b3th objectives ware achieved with the firat
groups of officers. Trained officers were able to ldentify
specific behaviors with which to work and, under supervision,
were able to fmplement behavior modjfication projects. when
gystematically observed (on thelir joby, trained ofticers
interacted more frequent!y\ and positively with inmates than
non-trained of ficers. Inmate evaluators Jlisted tralned
officers as iIncreasing in general caliber, being less punitive
and more concerned with the inmates' welfare. (Author)

Descriptors: Administrative Personnel/ +Behavior  Change/
*Change Agents/ *Correctional Education/ Correctional
Rehabilitation/ Interpersonal Competence/ Proornm Descr ipt ions
/ *Rechabilitation counaolino

Training In Behavior Modiflcation.

€Elmore, Ala.
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The Use of Educational Knowludge;
State Dissemination Program. Volume 1:

Evaluat fon of the Pilot
Goals, Operations and

Training. Final Report.

Sieber, Sam D.; And Others

Columbia Univ., Now York, N.Y. Burecau of Applied Social
Resecarch, '

Sep 72 592p.

Sponsoring Agency: Office of Education (DHEW), Washington,
D.C.

Bureau No.: BR-0-0744

Contract No,: 0OEC-0-70-4930

EDRS Price MF-% 1.08 HC-$29.83 PLUS POSTAGE : .

The Pilot State Dissembnation Program of the National Center
for Educational Commmicat ion, carried out In three target
states by field agents, Is evaluated as to goals, procedures,
and outcomes. The seven parts of Volume 1, and their chapters,
are as follows: Part 1, Goalgy Alternativej Goals ot
Extension—Retricval Progects; Papt 11, Field Agend Roles in
Education: The Inoul Interaction Phase; Relations with the
Retricval Staff--Referring and Screcening; The Output
Interaction Phase--Delivering and Assistant; A Statistical
Profile of Field Agents' Activities and Clients' Evaluation;
Part 111, The Information Retricval Pprocess; Establishing an
Retricval Center-=-Problems and Solutions;
Information Retmieval Center~—-The Process and lts

Summary  and  Cunsltusions Regarding Retrieval
Part tVv, Organizational Issues: lssues in the
Internal Managoement of Extension~-Retrieval: Projects;
Inter—-0Organizational Relations; Part Vv, Training: The Training
of Project Staff-~Methods, OQutcomes and Continuing Needs; Part
V1, Outcomeos of t.e Program: Outcomes of Field Activities;
Outcomes of the Retrieval Process; and Part  VII,
Recommendations:  Recommendat ions for Futufu Projects, (For
related documient, sece LD 0LS 740.) (DH) !

Descpiptors:  Action Rescarch/ AUministguton Role/

Operating an
Determinants;
Activities;

. *Change
Agents/ Consultants/ Counselor Rolue/ ducational-  Change/
Educational Objectives/ *sEducational Réscarch/ Extension
Agents/ Formative Evaluation/ Guidelines/ sInformation
Disscemination/ *Information Retrieval/ Interaction Process
Analysis/ Mcasurement lonstruments/ spPilot Projects/  Program
Evaluation/ Quustionmaires/ Rural Schools/  School Personnel/
Search Strategied/ State Prouhhms/ Training/ Urban Schools

Identifliers: Field Agents/ *Pilot State Dissemination
Pruyram
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Humanism: The Counsclor's Role. As a Change Agent.

Budz ik, derome M.; Anderson,

Mary L7

Michigan Univ., Ann Arbor,

YA 9p. - . L

EDRS Price MF-%0.76 HC-$1,.58 PLUS POSVAGE

This paper suggusts that educatorg must. move from
controlling, custodial * teaching methods to. flexible,

.75 ’ o
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methods 6 they are to successfully meet the
individual needs of today's youth: The counseling staff s
sugguuted as  a  patural  change agent team to facilitate and
influonce humapistic changes with teachers, ag welldl as saerving
as initiators and supporters of alternate programs forr  young
people. Some suggestions weuld have counselurs: (1) serving as
consultants - to administrators;: (2) uryging administrators to
paraprofessional help; (3) working in crisis
intervent ion; and (4) providing assistance in supportive
programs designed to improve a young person's skill in basic
areas so  that he can succeed in the school environment. The
authors further suggest that counscelors actively involve
themselves in broad system programmatic changds which include
providing homoebound sebvices for emotionally i1l young peoule,
staff in-service activities to. encourane humanism, and
communicating information through the medin of the commmity,

humanistic

i.e., newspaper, radio, PTA, and other groups. Specific
recommendations for how these ideas can be “implemented are
provided. (Author)

Descriptors: +*Change Agents/ Consul tants/ *Coungelor

Functions/ Counselor Role/ Educational *Humanism/

Innovation/
*Teaching Styles .
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Proccedings ERIC/CAPS at KPGA. Focus on Youth: Implications

for Guidance and Counseling. . .
ERIC Clearinghouse on Counseling and Personnel Services, Ann
Arbor, Mich.
May 71 33p.; Paper presented at the Kentucky Personnel and
Guidance Association Convention in Lexington, Kantuchky,
~October 28-30, 1970
Sponsor ing Agency: Office of Education (DHEW), Washington,
D.C. ) . .
Bureau No.: BR-G~2487

© Contract No.: OEC-3-6-002487-1579-(010)

Available from! ERIC/CAPS,, 611 Church Streect, Ann
Michigan 48104. ($1.00 pér copy) .

EDRS Price MF-%$0.76 HC-%$1.95 PLUS POSTAGE

The ERIC system is described and emphasis is pldaced on how
school and college counselors can u.e the system to help them
counsel more effectively., ERIC resources are uscd to develop
several views of the youth culture and the implications for,
counselors  from each view are discussed. Counselors working
with the young must develop a new ptyle that involves a change
in cultural awareness and a redefining ©of the counselopr's
tasks. Counselors muet selectively support some of the new
norms and help youth iﬁt?bng:; these to theilr elders. (MP)

Deacriptors: #Change Agen *Counsei'ing/ *Counselor Role/
Guidgnce/ Information Systems/ *Role Perception/ Sexuality/
*Youth . .
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° . N A the effectiveness of a worker I3 his performance on the job.

EDOABGIS CG00G278 . o ‘ ' Yet hiring standards are rarely vallidated in relation to job
Is a Theory of Elementary Counseling Per Se Passe for the performwnce. In order to bring about fairer hiring practices,

’ ° 70's? (An  Integrated Approach to Modi fying Behavionr:? - coungelord must act as “Change agents® and reconmendito
‘. Individual and System Change). - ' o . _ . ecwployers whose hiring standards are not valid that they
Witmer, J. Mclivin - ' should be: modi filed. This proposition calls for a socially

American Personnel and Guidance Assoclatton, Washington, responsiblp activist role for counselfprs. (RSM) .

D.C.: Ohio Univ,, Athens, Coll. of Education. - Descriptors: +Change Agents/ »Counselor Functlons/ Counselor
Apr 7H 16p. ¢ Papor presented at the American Personnel and Role/ Counselors/ “#Employgpnt Opportunities/ +Employment

Guidance Association Convention in Atlantic City, New Jersey, Qualifications/ Job Market/ Jobs/ +Occupational Information/

April A-8, 1971 . ) ) Social Change : -

EDRS Price MF-%$0.76 HC-$1.58 PLUS POSTAGE o - '
Five mode!s for the behavior change process at both the . v v

individual and the systoemic level are proposed. The author ,

sees them as comprising an integrated or eclectic approach,- ED032G00 CGO0459%

which he definces as using that which is most appropriate for Client Susceptibility to Persuasion and Counsel irig Outcome.

achieving ¢oals, The five models, which are central in the Bednar, Richard L.; Parker, Clyde A.

author's program of counselor education, are:’ (1) the American Psycholocgical Association, Washington, D.C.

client-centorced relationship modo ) (Rogers); (2) the . Aug 69 21p.; Paper . was presented at the American

behavioral model, which is based on learning theory; (3) the Paychologigcal, Assaciation Convention, washington, 0.C., August

social psychological model (Adler); (4) the reality model 31-=Septembeér 4, 19069. : ’ .

(Glasser); and (5) the rational-cognitive model (Ellis). The "EDRS Price MF-$0.76 HC-$1.58 PLUS POSTAGE ’ ‘

*  particular strengths oand appropriatengss of each model are . A rapdomized design with a 2 x 2 x 2 factorinl arrangement
discussed. The paper concludes by acknowledging that no one of treatments was employed to investigate the role of
technique or. model Is ~sadequate by itself; whatever scems gsusceptibility to persuasion, expectatlions for personal growth
appropr iate and workable from any one of the models should be and divergent counseling trecatments in-the procdss of behavior
used. (TL) : : ~change. aTho results of the investigation indicated that: (1)

Descriptors: - Behav ioral Counseling/ +Change AgQgents/ - the ¢livergent counseling treatment procedures were equally

Counsel ing/ Counseling Effectiveness/ Counseling Servicoes/ guccessful in effecting change of equivalent magnitude, but in

Counsel ing Theories/ Counselor Educators/ *Counselor Functions divergent directions; (2) there were no differences in glient

/ Counselor Role/ +*Counselor Training/ +Elementary School satisfaction between the two counseling treatments in spite of

Counsel ing/ Elementary Schools/ Elementary School Students/ the opposite directions of change; (3) susceptibility to

' Gulidance . persuasion and heightened expectations did not significantly
influence the wagnitude of change; and, (4) the high
persuasibility subjetts perceived the counseling treatments as™®¢

. more Yaluable to themselves and others and expressed ¢groater
£EDO3B701 CGO05260 . interest In continuing treatment as well as attempting new
what Counselors Should Know (and Do) About Employers' Hiring behaviors. (Author)

Requirements. ) Descriptors! *Behavior Change/ *Change Agents/ +Counseling/" .
Rosen, Howanrd . *Counseling Effectivenegs/ Counseling Goals/ *Personal Growth/
American  Personnel and Guidance Assoclation, Washington, Research Design - . , .

0.C.; Manpower Administration (0OOL), wWashington, D.C Of fice Ry . -

of Manpower Rersearch. : : . ,

23 Mar 70 16p.; Paper prescnted at American Personnel and
Guidance Association Convention, New Orlecans, Louisiana, March . :
. 22-26, 1970 ‘ v

EDRS Price MF~$0.76 UHC-$1.50 PLUS POSTAGE
Counselors must take a more active role In helping young
people make the. transition from uchool to-work. If counselors
are to become .a part ot the linkage system between school and
work, they wll] have to change. their posture from “"neutral®
sources of otcupational and job information to active
developers of Information and to participants iIn the job
meeking process. Presently, many of the hiring requirements
. 77 based on education, aptitude testing, age, and appeirance are
Q questionable and unrcalistic and contribute to the ' 77&3

E [(i unemployment of young men and women. The only true measure of
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(1) the davelopmaent and use of the Columbus Testing PPofllo.' -

ED0J2560 CG004344 (2) the involvement of counselors with businessmen to sat up a
Innovations in Counsaling. - program in wvocational aeducation, and (3) ~ work being done
Van Atta, Ralph €., o, ‘ jointly by « "vocational educators and state guidance
Texas Univ., Austlin. supervisonrs, Much work remains, however, in the arecas of
Feb 68 85p. ; Paper presented at  the +12th  Annual testing and providing quallly edfcation for all. Gefore

Counselor's Conforence, the University of TYexas, Austin, reconstruction can happen, counselors must be codVlnced chanoe

Texas, February 16-17, 1968, : is necessary. (Author/KJ) -

EDRS Price MF-$0.76 HC-$4.43 PLUS POSTAGE - Descriptors: *Change Agents/ +Lounsel ing ﬁjfeetivoness/
Society is changinyg, 50 are students, and 80 must COUHSO'OP *Counselor Trainine/ *Social Responsibitity/ ~ »Stuadent Needs/ .
and counseling. In the papers collected..in this monograph, Vocat ional CounsdNing : .-

there is nono whic'y does hot retlect a changing perception of . . .. . . . .

the counselor and 118 function. Douglas Heath, in his keynote o . - . . *

paper, "But Are They Educable?,” is emphatic in suggesting
counselors should stop counseling individuals and instead
attempt to influence curriculum  and community enviroment. ’ . <
Appel and Haak, using Jdecigion—-making theory as a springbuard, ' .
attack -key assumptions which underly vocatidnal educalion ’ o ] " d- . h
decision-oriented counseling. "lInnovatjons in Counseling ]ﬁ - . oo
Teachors*, Brown and tuller suggest that counselors, it given
a choigce, should get out of the business of counseling with
individual students and  into the business of “tounseling
teachers. Hall, in his article on video-tape, hypothusizes
that” total fecdback on counsel ing would make for more accurate
assessments: than partial teedback (audio®or video alone) in
supervision, In her report  on alcoholic  parents, Vincent ' : .
discusses recruiting clients and the results of this. Van :

Atta's paper, "Child Rearing and Creativity® presents an
almost woperant model of how creative behavior is developed.
(Author/KJ) ) ' .

Descriptors: Alcoholism/ Audiovisual Communication/ *Change . ' >,

Agents/ Child  Role/ 1Counseling/ *Creative Development/ ) )
eDecision Making/ +lnnovation/ Operant Conditioning/ Teacher -
welfare/ Vocalional tducation - :ﬂr
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Thu‘.bunuoluh“as A Social Reconstructionist, \ " a
Riccio, Anthony (., —
Ohio State Univ., Cotumbus. Schoo) of Education. .

69 20p0. . R . )
EDRS Price ME-30:276 HC-%$1.8 PLUS POSTAGE
Much literature RS developing sayini  that counselor

educators and the counselors they prepare must become  agents
of social reconstruction.  For by attempling to alter society )
in terms OF what twey know to be the peorsistent needs of . -
youth, they will make it much easier for the counséling - .
procegs to be vfftective, Three assumptions need to be made in “ S -
considering the counselor as an agent of social . : _
reconstruction: (1) a definite relationship must exist between ' .
what a cou*gelnv preaches and what he is, (2) there must ba a ' P . o v

» willingness of others to listen to the arguments that the : . . s
counsglor can be more eftuctivo if he participates iIn  social Sv)
recongtruction, and (3} the environmont in which the co nbU|OP o )

@ lives and works will pormit "him to function as an ayt of . ' . .

[: l(:reconstnuctlon Evidence -to support these assumptions lncludo: .

| ‘ LI\. ;7:) . . 36 ._h v '
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