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INTRODUCTORY NOTE

'6
For several years. ERICAAPS has produced Searchli hts--computer searches bf the ERIC data

bae on topics. identified as being of major interest and importance 1)3; our on-site usersand
1 .

by helping professionils working in the field. The Searchlights have proved to be highly useful,

as a synthesis of existing documents.on a g6en toRic, and we have been pleased to provide them

at low cost for persons desiring packaged, instant information in a particular area. This year

we have gone one step further.

Choosieg the fifteen topics which were in most demand by our ERIC users, we decidedAo

explore in depth the sources revealed in the computer §earch and,identify prime issues and,

poss,ible trends from the documents, as well as'point out the implications of the information

-%
for the work of'professionals in our field of counselilq and personnel services. In so doing

we hoped to provide an even more valuable service to.those who recognize'ERIC as a rich storehouse

of information, but who lack the time to examine in detail and analyze the total collection of data,/

The fifteen areas chosen-for this special tqatment are the following:
%

Career Development: Programs and Practices
Career Resource Centers
Counseling Adults 0

'Counseling the Aging
Couneling the Exceptional: Handicapped and Gifted
Divorce and One-Parent Family Counseling
Evaluattokof Counselor Effectiveness
GrourGuidante
Mid-Career Change

, 4
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Preretirement Counseling
Program Evaluation and Accountability
Tests And Testing Programs
The Counselor as,Change Agent
The:Counselr as Consultant'
Violence 1n1the Schools

.

The computer'search is included in each Searchlight Plus as before, but 4n addition, readers

will find an opening,narrative which highlights certain documens, identifies.issues and

trends, and suggests possible implications fdr the future of guidance and guidance professionals.

We should point out that two of these Searchlight Plus are slightly different from the

others. The ones entitled "Mid-Career Change" and "Preretfrement Counseling" contain sources

from a number of data bases (including ERIC). These particui!* analyses of the literature

were prepared for an international guidance conferelice and were designed-to review sources

frompas many data bases as possible. Interestingly, however, the-most usefuljinformational

SDurce in preparing the papers was ERIC, and much overlap was found to exist in.the docUments

brought tolight from the many data bases searched.

This explains the difference between our current series Searchlight Plus and the previous

series Searchlight. If you find.the narrative helpful--more helpful than just the basic search--

we would appreciate your telling us -so. A major.purpose of ERIC is to provide information of

genuine value to you, the user.
/

a

Garry R. Walz Libby Benjamin
Director, ERIC/CAPS Associate Director*, ERIC/CAPS
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THE COUNSELOR As CHANGE AGENT.

.6

CandicePari s

Introduction

Within the past decade, counseling has changed dramatically. Three major

components characterize this change. Where counselors once perceived themselves to

be, and were perceived as being, passive, client-centered, and institutionally

conservative, they are now taking on new roles, thereby becoming much more proactive,
e-

system-Centered,, and politically-oriented. In other words counselors Are 'now

putting themselves in the position of wOrkin0 for positive change--of becoming

"change agents"--even if this means opposing the status quo of the institutional

setting. Not all counselors have adopted these new roles Many counselors

remain uncertain, perhaps even fearful, about abandoning traditional, comfortable

acfivities and reaching out for new experiences and challenges. Someaare not yet

convinced that being a change agent is a possible-or even a desirable goal..

This publication iS designed to discuss some ideas about ohange- agentry and

to suggest some answers to-questions of why and how one becomes a change agent.



Wi4 Change AgentrY $*

A' mOdel for change, first developed by Ronald Havelock at The University ,of

Michigan in the early 1970's, has become qu'ite well known; in fact, the very term

"change agent" is now familiar to most counselors. Filr those counselors who do not

know as much as they would lfkb to about change agentry, however, articles of a
System change

general nature will pro'yde a helpfulLstarting place for examining this new role a goal of the

. phange agent

(EJ 044 907). Seveal documents in this search furnish a general discussion of
,

the need for coUnselors to work for change within the system itself ratherjhan

to direct their efforts to treating individuals designated as °social troublemakers"

'and helping them adjust to the system (EJ 072 609, 119 080). To switch frdm viewing-:,

individuals as problems to seeing the need for'institutional or social change requires 3-

major attitude change (EJ 080 403, 119 080, and it is this shifti,ng of values which .

may present the biggest stumbling block for 'the novice change agent.

Counselors find it lifficult to go against both their:own adherence to

traditional roles and the pressures of their institutions--fichools being especially
IA

strong forces for "conformity or else" (EJ 113 955). Thus, the majority of pupil

A

personnel workers remains quite conservative,,working to help studenis adjust to the

dominant societal ideals instead of becoming advocates for the rights of the

individual 4EJ 137 641). Unfortunately, mot counselors also.prefer to leave risk-taking

2
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actions up to the client (EJ 054 OP).

But counselors cannot help but see the sotentia l negatiye effiCts that society
,

and institutions cam have on individuals (EJ 172 614). And in 'spite of counselors.'

desires to maintain the status quo, they should realize that in many,settings they-
.

will find support _from students, administrator, teachers, and parents for their

taking on-the roles of ombudsperson and change agent (EJ 169, 362).

Support for these' new v'oles may be found i a variety of areas, By beeoming

1

a change `agent, the counselor helps to make the institution more humanistic, and

thus more attractive to the people within it'as well as to the community at large.

(ED 056 345). And better publtc relations can Ir.) ly make a counselor's job easier-

and more rewarding. Working for change also pre ares the-way for the future.

Change agent counselors must necessarily be flex Ible, active,rather than reactive,

and,ultimately, through their influence, cause thle institution itself to become more

futurer-oriented (ED 116 057): Finally,,counselor

aCtually be preventing psychological illness (EJ

4

A

who work r social change May

26 557).

1 in. the Chan e A ent Model

.With all of these potential positive conseque ces,-however, advocacy and change

agentry are not to. be undertaken lightly. Some c unselors, due to overeagerness

o
3

Positive outcomes
of change agent
activities
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or la0 of systeinaiic appliation of the, principles of change kentry, May acttally

do more harm than good4(EJ 139 148). Effective cha6ge agentry dep ds onA number
, ..t
of Nariables- (ED 031 716). First, cOrselort musi "praaj'ep what they preach." -.This Characteristics of

I% effective change
can mean using, innovative techniqueS in counseling, thus providing t eahe ldetship

, agents.
,

.

upon which change depends (EJ 034 195), or/it: can yean 'acquiring new skills and

applying systematic strategies'so as to,become a visible force in the.educational

setting (EJ 177 160). Flexibility'is also a nece ity, so that the counselor is

willing and able to adapt systematit pra.9s to m et changing realities (EJ 094 345).\ A
Would-be change agents must possess'appropriate persona attributes for edlisting

.tN

. the aid of other educators in the change process ani urinflthat the environment

will be receptive to change% Pldhning ahead iia an envi nmental assessment

°can be helpful (EJ 125 688) as can developing'an extra-s stemic support pase

(EJ 090 935). Counselors should also be aware that change can e srought about

.--A

. more easily by a multi-disciplinary team (ED-690 464) than by an individual

working alone.

Settings for Change Agentry

The potential power of effective change agentry to affect and alterlingrained

institutional attitudes is enormous. For,example, sex-affirmative counsel,ing can

4
.o
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'help to expand the life options of individuals as they le n to relingulsh career

plans based only on lex-yole steieotypes (EJ 178 219). Cban.ge agent counsglors

_can also take a leadership role in opposing institutional racism (EJ 179 023). a

-role whfch.will become most,effective if it:4s',an integral'part of,Counselor

t4ining. The Counelor Ettinic.Awarendst Project is an.example Of this kind of

training, as it helps counselvi understand ethnicitY better and to promote

better ethnic relations withi their institutional settingi (ED 153 092).

/Another proof of the power of ch-ange agentry is its wide appliCability.

fact, the model is appropriate for any situation in which a disparity exists
-

4

\between the-ideas of an,institution and of the individuals within it. Some
*

4

Pobkr ofichange agents
to alt0 cetatus quo

. ,

a

1

situations, however, are particularly well-served by counse)ors with change agent. Change agent model

skills. It is now belidved, for example, that counselors are far more effective in

a consultant role--working with groups rather than with individuals, with teachers

and students together ratfier than with students alone.(ED 032 '560, EJ 027 909).

Change-agent skills are also,needed in counseling the culturally different

client (EJ 097 647). For example, schools which serve Indian communities must be

helped to peovide learning experiences'that are truly meaningful t6 the Indian

child (EJ 078 720). Counselors can assist this process by acting as advocateS of

community values within the school (EJ 107 820). This advocacy role must also be

54,

14

applicable to a
variety of settings
and clients
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taken into account by those who strucaire, counselor trainOng.curricula, so that ,4

counsefors can learn.better how to reach:minority situdent5 (0 094 273, 10 592).

t4ler areas in which change agent:sikills would,be particularly useful are older.

e
adult couneling (EJ 147 8616nd .vocattional gounseling.(EJ l6`732.). These are both"

ft

" 1 V

critical arearbeCause they cover clients- who do not normally receive lie Ittention

they_need. 'Older adulis are'able and eager'to make meiningfui Antributions to

their own and society's welfare; and all younger adults, regardless ofArades and

scores on tests, need to identify theiroskills and strengths and become aware of

'the best strategies for entering the world of work. Both groups can profit from

counseling which addresses thOr unique concerns. In addition, counselors must take

a more active part in the job seeking process by working to bring about more equitable

hiring practices ,(ED 038 701).

The college campus is an area which might be overlool(ed in a survey of potential

targets for change agent activities. Some of the problems of college students can

be alleviated by modifying the campus environinent, and campus change advocates

can initiate and assist in such modification (Ed 161 951). Program design and

development is another area in Which counselors should. become active. Change agents

can. take a major part in developing a systematic plan which includes environmental

mapping, the establishment of.goals, consultation strategies for achiev1n9 objectives,

6

110

4

Changv helpfUl
to special
populations

Change agentry on
the college campus
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and an

!

eval ation component (EJ 154 754). ,

S.fk ,

It may le ee

this change agent

not only on taharacter of the partfdullar setting but also on their particular ttyle.

)
Conclusion

th great vgrietrof counseling stituattons can benefit from

ch To what degpee counselors adopt this approach depends

Some counselors will want to,commit themselves wholeheartedly to inducing change through

1. political action--perheps.aogical outcome of becoming an advocate'of community values.

Others may not feel.cqmfortable With an'Y pdlitical involvement, preferrIng instead

to encourage change More subtly, from a low-key,stance. Both of these postures are

quite acceptable, iince change agentry possesses the flexibility to allow a variety

of approaches. .Change agentry does not carry with it a mandate to become "radical."

Commitment to changes is importaht; but change can be effected in many ways, and the way a

particulav counselcer chooses should be conSonarit with her/Os indi'vidual style.

Finally, no discussion of change agentry would be complete without 7emphasizing
Application of

that the concepts and practices are appropriate not only for counselors but also principles of
change agentry

for all human services professfonals. Teaching and social work are two areas in unlimitedf

whicIt change agentry can be particularly useful (EJ 095 864, 127 410, 167 377).

In truth application of change"agent princip4s \and techniques is limited only by

the imagination. Sp, good luck iymagining!

IP
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3, J07-113 Apr 77
This.article discusses the viabiliq of the -1 counsel'or as

change agent in working wi.th pontrapftional students. Ti,ese
counséldrs, can hell) ftudents ac94ire,, basiC skills and
participate in learning experiel es that .are the most
appropriate.for their needs. (Author)
Descriptors: ,Kounseror Role/ *Ski.11 Development/ *Helping

Relationship/ *Change Agents/ *Lear "ing Experience/ State Of
The Art Reviews/ MOkJels/ Progral Descriptions/ College
Students/ Higher Education
. identifiers: WontrzeitiOnal Stuciel ts.

- S.

4;

e Students/ Prograr
action Process Analysis
e/ CCA

4

EJ1t6859- C051'2196
New..Career Options for.COunselors--kndustIPal 'InvolVtMent
Moore,.S. jerold; And Others
New York StatePersonnel and Guidance journal, 12, 1,* 37-42

77 , I -

- This article descrTbeva model,counselor-in-industry progrel
that' suggestO several approaches- counselos may use in
broadening their career dbliens. -,Cdtalselors learn bow to make
the Urandition fr9m academia' to industry in thAs program:

, (Author/HLM) . .
. . .

INISCP tors:.. *Counselor Role/ *Career Change/NQ *Training
Techniqu6S/ *Industrial Personnel/ *Professional Occupations/

,*Chan0 Agents/ Futures (Of Society)/ Models/ Program ke

Descriptions 4

Ldenttfiers: 'Smith cproma LaborOory

4).
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EJ156040 C6512177
CouhselCng Black. w8men With Negative Self-Concepts
Copeland, Elain4 J.
Personnel and Guidance Journal', 55, 7, 97-40D Mar.77
This article des.pribes those dimensions -that have

historically contributed to the development of feelings of

Inadequacy and, negative selfconcepts in Blatk women. An

ffort is made to show how counseling services were
implemented to assist Black woMen experiencing feelings of low
self-esteem. (Author) -

Descriptors: Self Conce0t/ *Change Strategies/ *BehsVior
Change/ Negrd Attitudes/ *Behavioral Counseling/ *Counselor
Role/ Pemales/ Helping Relationship/ State Of The Art Reviews/
Models/ Higher Education

,

EJ156779 CG512116
Consulting: Training Counselors to Work with Teachers,

Parents. and Admini'strators
'Dinkmeyer, Don; Carlson, Jon

.

'Counselor Education and Supervision, 16, 3, 172-176, Mar
77
Practicing, counselors and researchers are realizing the

value of consulting wiah teachers, parents, and
administrators. Counselor educators need to begin to train
counselors formally and systematically in these skills. This
article presents one training modePin detail. (Author)

Descriptors: *Counselor Training/ Tvaining Techniques/
Performance Based Educetion/ *Consultation Programs/
*Counselor Role/ (Change Agents/ Higher Education/ Módels/

. Program Descriptions

EJ156732 C6512069
Can Vocational Counneloes Change Society?
Sinick. Daniel
VocationAl Guidance Quarterly, 25, 3.. 245-251 Mar _77
VocetionaU counselors can responsibly change society thrc,ough

, five approaches: clients, client,environments, counselors'

.employing institutions, professional -associations ana
counselors as citizens. (Author)

Descriptors: *Counselor Role/ *Change Agents/ *Social Change
/ *Vocational Counseling/ Futures (Of Society)/ *Change
Strategies/ State Of The Art Reviews/ Helping Relationsiiip/
Ipteraction Process AnalySIS'

EJ154754 CG511909
-The Development of tounselfng Progeams: Priorities,

Progvess. and Professionalism .

Shaw. Merville C.
Personnel and Guidance'douvnal, 55e 6, 339-345 Feb 77
Only a few years ago couftelors saw no 'role for themselves

. 11

in program design and development. Now, however, things are
different. Perhalea the "change agent" emphasis of the late '

'60, changed 'thall% Today .there is a virtual explosion of
sygltems methods, including consultation strategies and
environment mapping. (Author) ,

ueseriptors: *Program .Development/ Counseling Programs/
*Change Agents/ *Counse r Role/ *SystemsApproach/ ,State Of
The Art Reviews/ Chan Strategiesr Professional Personnel/
Consultation Programs

EJ 154746 C43511901
.sPupli Personnel Workers As Chiinge Agents In The Reduction.Of
Truancy Among Inner-City'Students
Acker, Daniel; Stembridge, Barbara J.
Journal of the International Association of Pupil Personnel

Workers,'21, 2, 00-04 Mar 77
This paper examines 'schdol truancy. The extent of truancy is .

discussed and possible factors which.contribute to truancy are
listed.. Ideas which will stimulate thinking and suggest
different strategies are also presented. A 'review of availabl
data. regarding . the extent of truanclt is also presented.
(Author)

Descriptors: *Counselor Ro)e./ Change Agents/ Inner City/
Truancy/ *Pupil Personnel Workersi *Disadvantaged Youth/

, _Elementary Secondary Education/ State Of The Art Reviews/
Literature Reviews/ Program Descriptions

EJ149969 CG511495
Assertive Training for Young People
Pashbaum-Selig, Meg
School Counselor, 24, 2, 115-121 Nov 76
Describes the rationale, specific objectives, and senions

of a course InNkssertive training developed Car young people
from a6proximatefy 11 to 14 years of age. Responses to the

.program, cautions for potential leaders, and uses fpr

counselors 'are suSimarized. (Author).
Descriptors: Counseling Programs/ *Behavfaor Change/

Strategies/ Elementary Secondary Education/ ram
DescOiptions/ Elementaey School Counselors

Identifjers: *Assertive Tralning

9 9
1



DIALOG Filel: ERIC 66-70/NOV (Item 2 of 135) Uder1210 70b79

EJ147W CG51-1362
CouaS'eling fop a Titled of Lifetime.
Odell. Charles
Personnel and Guidance Journal, 55, 3, 145-147 'Nov 76
,Counselors should be in the forefront as change agents and

as practitioners reaching out to middle-aged and older persons
as a new challenge. (Author)
Descriptors: *Older Adults/ *Senior Citizens/ *Change Agents

/ *Adult Counseling/ *Counselor Role/ State Of The Art Reviews
/ Social Discrimination/ Gerontology

EJ146000 C6511047
TOTEL Therapy: An Outline
Matross,' Ronald P.
Counseling and Values, 21, 1, 2-11 Oct 76
<The author . contends that humans are guided by values and

principles. He describes a:midely accessible and applicable
empirically based therapy syTstem. (Author)

Descriptors: *Values/ *Beha'vior Change/ *Change Strategies/
*Counseling Theories/ Conseling/ STate Of The Art_ ._Revieww.
Therapeutic Environment

Identifiers: *TOTEL.TheraPY
;

EJ144420 CG510962
Treating -Poal-directed Intimacy
Timers, Richard And Others
Social Work, 21, 5, 401-402 Sep 76
The authors present a. technique,they.have found useful with

clients seeking sex therapy. (HMV)* *.
Descriptors: *Interpersonal Relationship/ *Counseling/

*Marriage Counseling/ *Change Strategies/ State Of Tpe Art
Reviews/ Marpiage/ Behavior Change

Identifiers: *Sex CouHsOling/ *Sexual Dysfunction

Ed142746 cG510725
.

Tti Automobile 'as a Vehicle for Treatment
Blitstein, Sheldon.
Social Work, 21, 3, 233-235 May 76
The author, a psychiatric social worker, describes how he

uses the automobile as a, means of reaching uncoOperative
cuvenile clients. (HMV)

Descriptors: *Counseling/ *Behavior Change/ *Change
Strategies/ Heli.Ting Relationship/ *Therapeutic Environment/
*Social Workers/ Social Work/ Therapy

1.e.

Identifiers: *Automobile

EJ142730 CG51071.7
Compliance with PractAtioner Instigations

:31) 1')

Levy, Rona L.; Cartel, Robert D.
Social Work, 21, 3, 100-192 May 76
The increased Use of assigned tasks in social work practice

heightens the need. for technipues that practitioners can use
to enhance the likelihood that clients.will adopt the desired'
behavior. The authors describe several techniques that have -

received empirical confirmation in research studies. (Author)
Descriptors: *Social Work/ *Behamior -Change/ *Change

Strategies/ *Counseling/ *Helping Relationship/ *Social .

. Influences/ State of the Art Reviews/ Positive Reinforcement/
SocCal Workers/ Accountability/ Management Systems

Identifiers: *Instigative Influbnce

EJ141000 CG510402
A StUdy of Group Counseling %filth Disadvantaged Workers in an

Industrial Setting
Bonney, Warren C.; And Others
Journal of Employment Counseling, 13, 2, 136.*93 Jun 76
Ihe purpose of the study was td.exaine the process and

effectiveness of group counseling as a partb of a trainVng
-pr9gram.conductea through a Labor Department grant. Members of
the training group had better work attendAnce and less
employee turnover than a comparable groyp not in the training
program. (Author) 4

Descriptors: *Industrial Per.sonnel/ *Training/ *Counseling
Effectiveness/ fJGroup Counseling/ *Bdhavior Change/ *Change
Strategies/ Educational Programs/ Research Proiects

EJ14099.2 C6510394
The Vicious Circle in Study Problems
Thweatt, William
Personnel and Guidance JoUrnal, 54, 9, 469-471 May 76
Describes a counseling program at the University of Arizona, k

which is a short, intensive teansactional analysis study
problem group. Many students are able to apply.what they learn
to other areaS*of their lives. (Author)
Aiescriptors: *Counseling/ *Group Counseling/ *Co44,0ge

Students/ *Counseling Programs/ *Change Strategi.es/ *Behavkl.or
Change/ Program Descriptions/ Student Needs

Identifiers:"*Transactional Analysis
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EJ140991 C0510393
Choice Awareness: An Unlimited Horiroh
Nelson, Richard C.-
Personnel and Guidance Journal, 54,9, 463-467 May 76

One of the most Important contributions'pf choice awareness
strategy Is-the evoluthA).of a simple claisificaPon system

InvOlvfng five kinds of choices: caring, ruling, epjoying,

sorrowing, mid thInking/workIng (CRESTY. .The atithor explains
the classification system and how counselors can implemek it.
(Author/HMV)

Descriptors: *Behavior Change/ *Counseling/ Change
Strateg4es/ *Interpersonal Relatlohship/ State Of The Art
Reviews/.CounselIng EffecjIveness/ Group Counseling

Identifiers: CREST

E0139148 C6510330
The Process of, Counselor Advocacy
Boy,- Angelo V.; Pine. Gerhid J.
Counseling and Values. 20, 3, 112-1.17 Apr 76

In an attempt to be advocates and change agents, far too.
many counselors have done move harm than good. The purpose of

this article is to address the problem of advocacy by

identifying and developing psncrete principles that Will

enable' the counselor to function effectively in the role of
change agent. (AuCior)

Descriptors: *Counselor Rolle/ *Change Agehts/ '*Change

Strategies/ *Counseling/ *Ethics/ Counseling' Effectiveness/
State Of The Art Reviews-

E0137736 C6510237
Effects of ft Dual Treatment Approach on the Rehabilitation

of Habitual JuVenile Delinquents
Plercy. Fred; Lee, Robert
Rehabilitation Counseling Bulletin, 19, 3, 482-490 Mar 76
Habitually delinquent youngsters (N=15)' receiving a dual

treatment approach of Project ' CREST counseling and
probationary supervision were compared with a control group. '

.The CREST group demonstOated significant improvements over the
'delinquent control group. Some CREST clients had a significant

decrease In 'official acts of misconduct during.treatment
compaited to the. delinquent control group. (Author)

Descriptors: *Delinquency Prevention/ *Rehapilitotion
Programs/,*Counsellng/ *Behavior ProblemS/ *Change Strategies/
Attendance/ S U Concept/ Academic Achievement

Identifier : *Project CREST (Clinical Regional SuRport Teams
Juvenile Delinquency)

E0137687 C6510188
Our. Schools: Creating

Responsibility
Awareness., of Atters!iance

13

:.

.,Vaughn, (Mrs.) Walter F.;tyons, Don
Journal. Of. the Internaticmal Association of-Pupil Personnel

Workers, 20, 2, 93-95 Mar 76
The authors discuss the role)of teachers, parents, school

administrators and pupil personnel workers in encouraging
students to attend school. A.prograM, Implemented in DeCatur,
Georgia, is described in which a school-wide effort was made

to encourage students to attena school during the month-of
January its low attendance month). (EdT)

Descriptors:, School:Holding Power/ *Attendance/ ChanOe
Strategies/ Program Descriptions/ Pupil Personnel Workers/
leao0er Role/ Counselor Role/ Administrator Role/ Behavior

Patterns

EJ137655 C6510156
Case Analysis: ConsultatPon and Counseling
Macaluso. Lila
Elementary School Guidance and Counseling, 10, 3, 210-221

Mar 76
This article presents a case study which illustrates how one

counselor used the school, the home, and the referral agency
in -order to .deve_101,..alla1,en. of a_Pti.9" for helping a student.
(Author)
Descriptors: Case. 5tudies/ *Counseling Effectiveness/

student Behavior/ ,*Behavior Change/ *Change Strategies/
Elementary School Counseling/ Elementary Education/ Coungelor

Role ,

EJ137642 C6510143
The Cothselor as Teacher
tvey, Allen E.
Personnel and Guidance Journal. 54, 0, 431-434 , Apr 70

The author responds- to an article by Duisald Ariouckle bV
stating that counselina must be only one of the colinselor's

skills. The counSelor must also be teacher, curriculum
developer and consultaht. A response by Arbuckle to , the

atithor's point of vliW is included. (HMV)
4

Descriptors: *Counselor Role/ *,:hange figents/ Counseling
Effectiveness/ *Humanistic Education/ State Of The Art Reviews

/,Counseling/ Role...Perception
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E4137641 CG510142
The SchOol Counselor: Voice.of Society?
Arbuekle, Dugald 5.
Personnel and Guidance Journal, 54, 8, 427-430 Apr 76
The author maintains that pupil personnel workers should be

advocates for the individbal and for the rights of the
individual. Howevev, the majority appear to be dedicated only
to helping Children adjust to society rather than Melping them
modify the environment. (Author)

Descriptors: *Counselor Role/ *Pupil Personnel Workers/
*Change Agents/ Elementary Secondary Educntion/ Change
Strategies/ State Of The Art Reviews

EJ137640 CG510141
Counselor's Can Be Assertive
Smaby. Marlowe.H.; Tamminen, Armes W.
Personnel and Guidance Journal.- 54, 8, 421-424 Apr 76
A comprehensive asse)'tion model for '.counselors, with

response levels from passive .to mutually assertive, is
described. (Author)

Descriptovs: -*Counseling Effectaeness/. *Communication
(Thougn( Transfer)/ *Counselor Training/ *Challge Strategies/.
Counselors/ State Of The Art Reviews/ Models/ Response Mode/
Behavior Change

Identifrers: *Assertion Training

(1

EJ137639 CG510140
Integrating Techniques from Five-Counseling Theories
Ponzo. Zander
Personnel and Guidance Journal, 54, 0. 414-419 Apr 76
The author' describes his eclectic approach to counseling.

using RET, TA, client-centered, gestalt and behavioral tools.
He uses a specific ca.::e study to clarify his method. (Author)

Descriptors: *Counseling Theories/ *Behavior Change/
-*Behavioral Counseling/ *Counseling Effectiveness/ *Change
Strategies/ State Of The Art Reviews/ Counseling/ Individual
Development

.EJ135710 CG509994
Rational Counseling With Adolescents
Protinsky, Howard, Jr.
School Counselor, 23, 4, 240-245 Mar 76

Vational-emotive counseling (REC) aims at changing beliefs
or philosophies that lead to negative emotions and
inappeopriate behavior. It gives people responsibility for
creating their existence. REC maintains it is not the "facts"
that influence our behaviors and feelings but OLIA
Interpretation of these "facts". Use of' this approach with
adolescents is described. (Author/EJT)

Descriptors: *Rational Therapy/ *Counseling/ *Adolescents/

s

*Behavior Problems/ *Change Strategies/ Psychotherapy/ Values/
Cognitive Processes/ State Of The Art,Reviews

E0134260 CG589006
Anger Induction.in Assertion-Training
Holmes, David P.; Horan, John J.
Journal of Counsering Psychology, 23, 2, 100-.411 Mar 76 -

. Ngnassertive female university student ,voluntedrs (N=45)
were assigned randomly to one of three individual counseling
proqrsms: placebo counselin 12. Standard essertiOn training, or
assertion training incoeporating anger induction proclipures.
The standard metOod proved superior on a self-report measure
but on one.of four behavioral ratings tOe anger induction
methOci was most beneficial, lAuthor)
DescriptOrs: *Counseling Programs/ *Change Strategies/

*Behavior Chanve/ *College Students/ *Counseling Effectiveness
Projects/;. Comparative Analysis/. Response Mode/ 1

I

.
Identifiers: 'Aesertive Irsining

EJ134259 CG509085
Differential .Effectiveness of nWritten Communications on

Students°Perceptions of the College Counseling Service
Dnckro, Paul; And Others
Journal of Counseling Psychology, 23, 2,,103.1106 Mar 76
This 1Li4fy suggerts that change'in students'.attilude toward

toe appropriaeeness of personal-social problems for treatment
at the counseling center could be effected by a personal
letter from the counseling center staff. Results support this
hypothesis. (Author/H.M.V.)
-Descriptors: *Counseling Centers/ *Guidance Facilities/
*Student Attitudes% *Change'Strategies/ *Changing Attitudes/
*Counselor Role/ Research Projects/ Counseling Effectiveness/
Counseling/ Higher Education

EJ132310 CG509752
Biofeedback-Indqced Reverie: A Counseling Tool
Henschen, Thomas
Peesonnel and Guidance Journal, 54, 6, 327-320 _Feb,76
T.his article describes how biofeedback training (BFT) was

employed to'stlinulate the unconscious and then explains hOW to
use this resource as an integral part of counseling. (Author)
Descriptors: *Counseling Effectiveness/ *Electeoencephalogr-

aphy/ *Biomedical Equipment/ *Behavior Change!" *Change
Strategies/ Program Descriptions/ Psychological Patterns/
Measuremen't Techniques

Identifiers: *Biofeedback Training (BFT)

7z;
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EJ130700 CG509675
*.Therapy Thrqugh A Deatt! Ritul
Aquila'', Ignacio; Wood, Virginia N.
Social Work, 21, 1, 49-54 Linn 76
Describes, a program for treating the mentally 111 that pays

.
attention to cultural differences. (Author/CJ)

Descriptors: *Mexican Americans/ ,*Counseling/ ' *Death/
=psychotherapy/ *Change Strategies/ 1 Program Descriptions/
Spanish Speaking/ Behavior Change/ Response Mode

4.

EJ130690 CG509673
Behavioral Techniques in Foster Care

4 Stein, Theodore J.;Gambrill, Eileen D.
Social Work, 21, 1, 34-39 Jan 76
Behavioral modification techniques are used with families of

children in foster care as a way Of helping them achieve
. long7vange goals for their children, Case examples illustratd
the goals, intervention plans, and the outcomes. (Authoo)

Descriptors: *Behavior Change Foster Children/ Parent
Child Relationship/ *Change Ste tegies/ *Family 'Counseling/
Program DesCriptions/..Socriat / Casew6rker.Approach/ Parent
Counseling

\
EJ1306135 CO509660
Values as Der nses
Hultman, Ken eth E. .

Personnel an1 Guidance Journal, 54, 5, 269-271 Jan 76
The author outlines a cognitive approach for explaining how

and-why people use values as defenses. He examines the

relationship between defensive values andr irrational beliefs,
suggests a number of ceitoria for diagnosing the" presence of

defensive valuei% and proposes some strategies for dealing
with defensive values in counseling. (Author)

Descriptors: *C.lange Strategies/ *Communication Problems/
*Counseling/ *Values/ *Psychological Patterns/ Helping 4
Relationship/ State Of the Art Reviews/ Behavior Change/ Fear

Identifiers: *Defense Mechanisms t

EJ129175 C0509612
'Parent-Counselor Confeeences: Obligation or Opportunity?
Hillman, Bill W.; Carlson, Jon
Canadian Counsellor, 9, 3/4, 195-200 Jun 75
The'authors give practical igeaS for winning the cooperation

of parents and making conferences with theman opportunity for
growth rather than a dreaded obligation. Specific suggestions
are given for helping parents understand their children and
deVelop workable plans for positive change. (Author)

Descriptors: *Counselor Funàtions/ *Parent Counseling/
*Children/ *Behavior Problems/. *Change Strategle4/ State Of
The Art Reviews/ Parent Child Relationship/ .Student Teacher

1

4

Relationship/ -Conferences/ behavioe Change,

E,1129165 CG509622
joward a Non-Sexist Approach to Career Counseling
Kilby, Jan E.; Whited,.Cheryl
.Texas Personnet And Guidance Journal, 4, 2, 76-02 Sep 75
A non-seTirSt approach to career counseling should be the

goal of colinselors who continue to, influence young PeoP14' In

their choice of car'eers. Sexiat counseling is defined and
sposeible,causes of sexist counseling are discussed. The major
responsibilities of counselors are outlined, and
recommendations are Made for eliminating sexism. (Author)
Descriptors: 4Counselor Role/ *Change Ste/stogies/ *Sex.

Discrimination/ *Career Planning/ *Vocational Counseling/
Counseling Effectiveness/ Feminism/ Occupational Guidance/
Equal Opportunities (obs)/ Social Attitudes/ StAte. Of -The Art
Reviews

EJ129152 C0509609
, Comparison of Hypnosis Plus Counseling, Counteling Alone,
and Hypnosis Alone in a Community Service Smoking Withdrawal
Program
Pederson, Linda L.; And Others
Journal ofiConsulting and Clinical Psychology, 43, 6, 920

Dec 75
Three_approaches: hypnosis, counseling,- and hypnosis pliis

counsTrng were used to help smokers stop smoking.' Only the
third approach(produced a fairly high suCcess rate. (SE)

" Descriptors: .Smoting/ *Group Counseling/ *Hypnosis/
*Behavior Change/ *Change Strategies/ Research Projects/ Group

,-

Discustionk Followup Studtes/ Counseling Effectiveness

(L.

EJ129121 'Z0509578
The Effects of Group Counseling on Rigidity
Parker, Chester C.; Huff, Vaughn E.
Small Group Behavior, 6, 4, 402-413 Nov 75
Undergraduate students (N=49) participated in a group

counseling.study. Through use of questionnaires and rating
scales, it was found that group counse*ing waS able to reduce
the rigid and authoritarian aspects of the bflief systems of

the expevimental subjects. (SE)
Descriptors: *Group Counseling/ *Beliefs/ *Authoritarianism/

*Values/ *Change Strategies/ Research Projects/ College
,Students/ Individual Characteristics/ Attitudes/ Rating Scales

15
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EJ127410 CG509433
An Alternate Method of Functioning.' for the SAJOMN

Psychologist
lodep. Franctne Ann
Psychology in the Schools._12, 4, 404°400 Oct 75
This paper presents an apProach tb in-service training for.

teachers, as change agents, which attempts to be relevant to
their needs in theie environment, (Author).
Desceipters: +-Change Steategies/ *Teacher Role/ Insevvice

Teacher Education/ *School.Psychologists/ *Counseling Programs
/ *Teacher Workshops/ Behavior Change/ Peogram DescriptiOns/
Elementary Secoedary Educalion

EJ127370 CG509401
An Example of Employment Seevice.Adjustment Counseling
Maltary, N. D., Jr.; Conner, ReVerly H.
Joupnal of Employmeet Counseling, 12, 2, 55-50 Jun 75
This article Jraces one client's progress from chronic

,telemployabilit9 to vocational stability, througn the use of
rational emotive ttsFeapy (RET). The authors explain the
causality among activating events, belief systems, and
emotional consequences. The client is hdlped toward a yiew of
self-responsibility in determining his own consequences.
(Author)
Descriptors: *Vocational Counseling/ *Behavior Change/

*Change Strategies/ *Counseling/ iChanging Attitudes/ Case
Studies/ Helping Relationship/ Program Descriptions/
Counseling Theovies

Identifievs: *Rational Emotive Therapy (RET)

EJ127376 CG509399
Behayior Modification in Marriage Counseling
Belied, Emily; Redtering, David L.
Journal of Family Counseling, 3, 2, 59-64 F 75
The Spouses were counseled jointly with a cognitive approach

.

and separately Wi ttl behavior modification (echniques for the
husband's obesity and the wife's lack of 'affective
verbalization. After eight weeks, the husband had lost ,thirty
pounds and the wife's riffective language had increased
markedly. (Author)

Descriptues: *Be iavior Change/ *Marital Instability/ *Change
Steategies/ Marriage Counseling/ *Interpersonal Relationship/
Case Studies/ Response Mode/ Interaction

a

EJ127374 CG509397
School Phgbia
Xeltkamp, Lane J.

38
.Journal of Familv Counseling, 3. 2, 47-51 rF 75
Discusses the etiology of school phobia and differentiates

between chronic and acute phobia. Three tveatment steps are

16

recommended: 1) physician must rule out organic problems; 2)
counseling must occur with the family with the goal.of,getting
the 'child toschool immediately; 3) school persOnnel must be
reassured to keep the child in school. (Author/EJT)

Descriptors: *Family Counseling/ *Behavior Change/ *Change
Strategies/ *School Phobia/ *Parent Student .Relationship/
State Of The. Art Reviews/ Helping Relationshlp/ Anxeety/
Counselop Role/ Reactive Behavior

EJ127371 CG50,0394
Behavioral'Contracting in Family Therapy
Firestone, Evelyn; Moschetta, Paul
-Journal of Family Counseling, 3, 2, 27-31 F 75
The integration of the behavioral technique, of performance

contracting into the family therapy modality is discussed. A
case example is presented and a sample.eontract is included ip
thp text. Parti,cuiar attention is paid to the use of
contracting as a means of phase.
reSistance in families. (Author)
'Descriptors: Behavior Change/ Counseling/
*performance Contracts/ *Inteepersonal Relationship/ *Change
Strategies/ State Of The Art Reviews/ Case Studies/ Pyoblem

1Solving/ Group Counseling/"Paeent Child Relationship

EJ125680 'CG509340 4
Environmental Assessment: Mapping for Counselor Action
Conyneollobert K.
Personnel and Guidance Journal, 54, 3, 151-154 Nov 75
Social-physical environments and people interact with and

influence one another. The author describes an environmental
assessment inventory which can be ,used to detemine triose
aspects of the college enviponment which cause students to
have problems and ,thus allows the counselor to intervene to
modify the enyironment, (SE).
Descriptors: *Environmental Influences/ *Change Strategies/

*Counselor Functions/ *Intervention/ College Environment/
State Of The'Art Reviews/ Higher Education/ Social Relations/
Social Environment/ Change Agents

319
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EJ125626 CG509286
Case Analysis: Consultation and Counseling,
Sugar, Marilyn Susman, ed.CMcKelvey, William, ed.
ElementarY School Guidance end Counseling, 10, 1, 72-76

Oct 75
Outlines the procedures used by -one elementary -sdhool

counselor to meet _the needs of a teacher with a disruptive,
class.- InclUdes comments by another elementary school
counselor at the'end.lAuthor)
DescriptorS: *Counseling/ *Elemedtary 'School Counseling/

*Classroom Environment/ *Change Strategies/ *Grobp Counseling/
rase Studies/ Elementary. Edudation/ Behavior Change/
ronsultants/ Interaction Process AnalysiS

EJ125621 CG509281
Issues and' Dialogue: Helping Children 'With Choices and

Responsibilitiesr
'Nelson, Richprd C Ed:
Elementary School Guidance and Counselin6, 10, 1, 39-45 .

4 Opt 75'
.Choice awareness is designed to help children and adults

understand that.they have poiential for power in their own
liveS, This article describes the school -counselor's' le in
developing choice awareness. (Author/HMV)
.

Descriptors: *Helping Relationship/ *Counseling/ liEjementary

School CoUnselors/ *Behavio6 Change/. *Change Strategies/
*Decision Making/ Counselor Role/ Counseling Theories/
Elementary Secondary Education/ State Of The Art Reviews/
Process tducation

Identifiers: *Choice Awareness

EJ125619 CG509279 ,

Helping Children Modify Adult Behavior
Bowersock, Rogee 8: .

Elementary Sdhooi Guidance and Counseling, .10, 1, ,24-30

Oct 75 .

A.
.

The author maintainS that children, through their owh

behavior, take on the role of modifier.. He includes Wcase -

history to illustrate the usefuiness of such an approach foe .

children with parents and. teachers. (Author)
.1 Descriptors: *Belavio Change/ Elementary School Counselors .

/ Kounseling/-*Change Strategies/ *Locus Of Confrol/ Chan e

40

.
. 9

, Agents/ Case Studies/ Elementary Education/ parent Child 1.

Relationship/ Student TeaCher Relationship

.

Describes the Marital Studies Pronram ,focusing an
intervention modules and specific assessment procedures. Then
looks at a Specific case study and describes hoy therapeutic
objedtives for the couple are accommodated withi6 the omr-all
system.'. Comments on this article are included at the end
(Author/EJT)
Descriptors: *Marriage Counseling/ *Family Problems/

*Behavior Change/ Orhange Strategies/ *Performancd Contracts/
Case Studies/ Marital testability/ Interpersonal RelationshipV
Reactive Behavior/ Reinforcement

EJ122214- CG506942.
A Group program for Bright Failing Underachievers^
Mitchell, Kenneth'14.: And Others
Journal of College Student'PersOnnel, 16, 4, 306-312 iJul

4
o

Failing -underachievers (n.37), weee given strudtured-
counseling on academic and vocational goal"setting, coUrse
commitment, stressors in study eilmailions, :and' academic
application. Subjects (n*31) Were thenwassigned to four groups
and given desensitization and reeducative trainjng for various
combinations of-test ,and academic anxiety,and study habits and.

(A,uthor)
StraDescriptors Change: *tegies/ *Desensitization/

*Intervention/..*U4derachievers/ *Counseling Effectiveness/
Researcfi Projects/ Behavior Change/ Habit Formation/ Program
Descriptions/ Higher Education

s

EJ119085= CG4058ii9 -

Career iducation: Challenges for.Gounselors
. Hoyt, Kenneth B.

, Vocational Guidance Quarterly, 23, 4, 303-310 Jun 75
The author' .seeks to broaden the definition of "work" and

applies that definition to career education, Suggestións Are
madi about ways career education can be applied in schools and
how those applications should . change the role Of the

counselor. Presented. at ''''' All Ohio School Counselors
Associ-ation, Columbus, September 1974. (EJT) e

Descriptors: *Change Agents/ *Career Education/ *COunselor
Functions/ *Counsellikg Goals/ *School Role/ Secohdaey
Education/ Career 'Planning/ Secondary School COunsloril/
OccupatioGuidancer r.A

EJ122291 CG509019
Contracts, Cognition, and Change:, A Behavioral Approach tev,

Marriage TherapY
Weiss, Robert L.
Counseling Psychologist, 5, 3, 15-26 75

V.
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EJ11.9080 C0500734
Walking a Tightrope Ain't Easy
Cressy, Gordon 4

-
School Guidance Workee:. 30, 5, 20-23 Jun 75.
Discusses the guidInce counselor's rofe and proposes he/she

act as an advocate for change withln the- system. (HMV)'
Descriptors: Counselor Role +Change Agents/ School Role/

Counseling/ Elementary SeCondary Education/ Statezi-Oi The, Art c;

Reviews/ Counseling Goals
0

EJ117135 CG500531
Mothers As Family Change Agents
Reiter. Gregg F.) kilmann, Peter R.
Journal, of,Counseling Psychology, 22, 1,, 61-65 Jan 75
The iispact 01 a seven-week counseling program for mothers on

the perceptions and behavior of family members. was
/inVestigate& T:ie experimental families refleceed. a
signiffCant increase in'the number oI posftive retponses and a
significant., decrease in the number of,negstive4Pesponses used

_bxothe three,fAily members.. r(Author
escriptoi.;s: *C.lanna Agents/ *Family (Sociological Unit)/

*Parent Inflbence/ 4Counseling Programs/ *Moehers/ Research
Projects/ Behavior Change/ Communicalion Problems/ P'arent
Child Relationship

Identifiers:. Family Concept Q Sort

EJ113955 CG500386
Client Advocates and Change Agents
King. George G. 1

Journal of the International Association of Pupil Personnet
Workers, 19, 2, 53-54 Mar 75

This paper presented' at the IAPPM COnvention at Atlantic
-City, New Jersey 1974, briefly describes several strategies
,for involving counselors ps change agents.. (HMV).

Descriptors: *Change Agents/ *Change Strategies/-
educational Change/ *Counselor Role/ Pupil Personnil"Workers/'
'Social Change/ State of the Art Reyiews

, -

EJ112254 CG500271
Rethinking Change in Counseling
Srebalys, David J.
,Personntl'and Guidance Journal, 53, 6, 415-421 Feb 75:

eThe at 'tole dAscusses the concept of change through its
definition and looks et different forms of, Change-- in
counseling, different change tempos, and the value of change
for people. (Author)
Descriptors: *Counseling Effectiveness/ *Counseling Goals/.

*Change Strategies/ Values *Helping Relationship/ Attitudes/
Social Change/ State of the JArt Reviews

42 18

EJ107820 RC501651
. Community Counselors and the Counseling Process
Davis, Thomas; Sanderson, Fred

_Journal o.f AMerican Indian Education, 14, 1, 26-9 'Oct 74
The community counselor is an advocate, with professional

status, of community vaides within the School and 'of the
school within the community. (NO)

Descriptors: '*Change Agents/ *Counseling/ *Counselors/
*Reservations (Indian)/ *School Community Programs/ Parent
Participation/ Staff Role

Identifiers: Menominee!'

I

EJ103872 C6507728
Opening,the Box
Fraser, Sandy; And Others
School Counselor, 22, 1, 38-39 Sep 74
This article, expressing the wiews of three collaborating

graduate studknts, examines the role of the counselor and
concludes trait the basic"priority for all'school counselors is
to break down the existing dichotomy between teachers and
counselors by removing the mystique -,surrounding what
counselors "do.-* (Author/HMV)
Descriptors: *Change Agents/ *Counselor Role/ Otole Theory/

Graduate Students/ Pupil, Personnel Workers/ Counselor
Educators

EJ103045 "C0507701
A Counselor and Change: Reminiscences and Resolutions
Ponzo, Zander
Personnel and Guidance ;Journal!, 53, 1, 27-32 Sep 74
Counselors are becoming more aware of the importance of

working with large systems to bring about change that will
influence individuAls. In this article the author relates some
of his early experiences as young school counselor and
'suggests guidelines for bringing about change. (Author)

Descriptors: *Change Agents/ *Counselor. Role/ APupil
Personnel Workers/ *Guidelines/ Counseling Goals

13
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E1099062 C0507280
School Psychologist-Parent Contact: An Alternative Model
011move, 'George E.
Psychology in the Schools, 11% 2, 170-173 74

Discusses the norll of school psychologists to work with

parents. SugeJects-thnt parents be Viewed as consultees who

seek assistance in dealing with their youngster. Hence, the

primary function of the psychologiSt is to serve as a

facilitator to tie parents as they attempt to solie the
child's learning problem. (Author/HMV)

Descriptors: C'ianae ggents/ Student Behavior/ *School

Psychologists/ *Parent Counseling/ Pupil Personnel Workers/
Behavior Change/ Counselor Functions/ Guidance Counseling

EJ099031 C0507249
Change In Change Agents: Effects of an Employability

Institute
Smith, David G.; Mohlman, Robert N.
Journal of Employment Counseling, 11, 2, 73-77. Jun 74

A revised version of the PSCA was used to assess the

interpersonal response patterns of Nebraska Department of
Labor employees, who had completed the Nebraska EmOloyability

Development Institute. A significantly greater percentage of
understanding responses (compared to national norms for a

similar group) wan interpreted as meeting intermediate
criteria of training program success. (Author)

Descriptors: C'Iange Agents/ +Employment Qualifications/
*CoUnselov Attitudes/ *Response Mode/ *Counselor Performance/
Employment Counselors/ Rating Scales/ Performance Factors

Identifiers: *Porter Scale of Counselor Attitudes (PSCA)

EJ097647 C0507193
The Counselur and the çyiturally Diflerent Client

Rice, Theodore K.
Counseling and Values, : 0, 3, 182-107 74

Discusses another dimension of counselor activity that

signals radical departure feom traditional counseling and

guidance functions i.e., the counselor functioning as an agent
for, social change, particularly seeking changes in the

attitudes and institutions of the dominant culture which are

prejudicial and inimical to his minority clients. (HMV). '

. Descriptors: *Pupil Personnel Workers/ *Counselor Functions/

*Change Agents/ *Educational Counseling/ *Ethnic GrouPs/

Social ActrOn/ Minority Groups

EJ097606 C0507151
the Client as Helper: A Means to Promote Psychological

Growth
Skovholt, Thomas M.
Counseling Psychologist, 4, 3, 58-62 74

4, 19

This paper describes the evolution of the helper therapy

principle into a 'popular idea in comMunIty psychology and
argues for the increased use of helping by the client as a,

therapeutic tool. Further, the paper attempts to explain the
helper therapy principle by use of current psychological
theory and reseaech. (Author)
Descriptors: *Social lExchange Theory/ *CoUnseling/ +Change

Agents/ *Helping Relationshipi Community Programs/

Developmental "Psychology/ Psychooducational Processes/
Personality Theories/ Interperaonal Competence/ Reinforcement -

Identifiers: *Helper Therapy

EJ095865 CG507094
Group Training of Parents ai Behavior Modifiers
Rose, Sheldon D.
Social Work, 19; 2,.156-161 Mar 74
Parents on welfare as well as middle class parents took part

in a training próject designed to help.them modify problem
behaviors in their children. The guidelines developed in this
project for group training and for, the evaluation of outcome
can be applied in various types of agencies. (Author)
Descriptors: *Behavior Change/ Welfare Recipients/ *Parent

Counseling/ *Social Differences/ *Change. Agents/ Parnt
Influence/ Group Counseling

EJ095864 CG507093
Structural Approach to Practice: A New Model
:Goldberg, Gale
Social Work, 19, 2, 150-155 Mar 74
A model of intervention for meeting human needs through

structural- rather' than individual change is described. The

assumptions are that social structures cause social problems,

clients are adequate people victimized by inadequate social

arrangements, and social workera should act as agents of
soctal change. Principles guiding such practice are presented.

(Author)
Descriptors: *Change Agents/ ' *Social Work/ *Counseling

Theories/ *Social Problems/ Counse.or Functions/ Intervention
/ Performance Specification,/ Models

45
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EJ094345 CG506991
Implementing a Program in Developmental Guidance and

Counseling
Tuma. Margaret R.
Personnel alfef Guidance Journal, 52, 6, 376-301 Feb 74
The author applies tne term "change agent" to the counselor

and tells how one goes about making major changes in a school
or other social system. She descrlibes her early frustrations,
her exposure Co a "theory" of change, and the step-by-step
application of the sameincluding how her plans had to change
to meet the cnanging reality. (LA)
DelicriptorS1 *Counseling Programs/ *Guidance Programs/

* Developmental Psychology/ *Change Agents/ *Models/ Program
Planning/ Gounselors/ Theories/ Success Factors/ Self Esteem

EJ090935 CG506710
A Schematic For Change
Lewis, Michael P.; Lewis, Judith A.
Personnel and Giiidance Journal, 52, 5, 320-321- -Jan 74
This paper presents a strategy for changing the cOunselor's

environment, or, more specifically, the institutional
environment. This strategy involves six steps: (1) val6e
orientation; (2) valuo commitment; (3) system analySis; (4)
extra-systemic stipportive base; (5) strategy development; and
(5) strategy implementation. An example is offered. (RP)
Descriptors: .11ScAool Lnvironment/ *Educational Environment/

* Counselor Role/ *Oruanizational Change/ *Change Agents/
Values/ Bureaucracy/ Educational Change

Identifie0s: Value Clarification
4

EJ082092 CG5013963
Women's Changing Expectations...New Insights, New Demands
Fitzgerald, Laurine E.
Counseling Ps chologist, 4, 1, 90-95 73
This examine ion is offered'in an attempt to relate other

external and Cul ("pal factas, less well researched thus far
by educationists and perhaps peripheral to the psychology of
woman," but increasingly central to the response of women to
counselors and counseling. (Author)

Descriptors: *Countteling/ Females/ Changing Attitudes/
Change Agents/ 'Social Influences/ Counselors

EJ002060 CG506009
Raising Consciousness about Sexism
Dolworth, Urg'ula
Personnel and Guidance Journal, 51, 9, 672-674 May 73
Tho sexism consciousnive raising exercises provided Inthis

article can help both melkand women understand how cultural
attitudes toward the- sexes are embedded in our individual
psVehological (Author)6 20

Descriptors: 'Social Problems/ *Changing Attitudes/
+Counselor Role/ *Change Anents/ *Sex Discrimination/
Attitudes

EJ000403 CG505036
The Counselor As Activist/A Value Commitment
Hamersma, Richard J.
Counseling and Values, 17, 3, 183-180 Spr 73
This article concerns three broad areas,where change is

needed and where the counselor can be active in bringing ab it

this change. The areas discussed are counselor eduotajon and
training; involvement of professionals in their priptesr and

.

research. (JC)
Descriptors: *Counselor "Role/ *Change Agents/ *Values/

Counselor Training/ Research/ -Social Change/ Changing
Attitudes

EJ079009 CG505755
With an Eye to the Future
Parker, Clyde A.
Journal of College Student Personnel, 13, 3, 195-201 May

73
An adequate theory of the role of an applied beqavioral

scientist in higher education requires substantive anaasirs to
several basic questiOns. Five, considered to be major ones.
aPe .pellsented hero. Each is briefly discussed and references
made to more extendeq discussions that could serve as a
beginning for continued theoretical development and empirical
investigations, (Author)
Descriptors: *Student Development/ Counselor Role/ *Change

Agents/ *Nigher Education/ *Student Personnel Work/ Individual
Development/ Behavioral Sciences

EJ078722 CG505690
The Counselor and the Female Client
Pyke, Sandra W.; Ricks, Frances A.
School Counselor, 20, 4, 280-204 Mar 73

g" This article relates data gathered in a pilot study on the
general restructuring of roles for women and tho implications
of this information for counseling. (JC)

Descriptors; *Change A,

4
ent111/ Changing Attitudes/ 'Counselor

Attitudes/ 'Counselor R 41/ *Females/ *Feminism
.-A.'

...
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EJ076720 C0505660
The Counaeloe's Charge In the American Indian's Educational

Dilemma
McMahon, Robert C.; And Others
School Counselor, 20, 4, 270-274 Mar 73
This article discusses the role of the counselor tis an agent

of change. Many schools in Indian communities must make
changes IF they are to make edutation a meaningful experience
for the Indian child and the counselor is seen as being In the
unique osition to enact these changes. (JC)

Ciesc ptors: *American Indians/ *Change Agents/ Changing
Attit des/ Counselor functions/ *Counselor Role/ *Educational
Innovation/ +Minority Geoup Children

EJ077319 ,Cp505694
Detention Room Counseling
Salem, Teery
School Counselor, 20, 4, 297-299 Mar 73
This article describes how the detention room In elle school

system was changed In favor of group co seling sessions. In

the counseling sessions, the c so uld aid students in
identifyjno.412! problems wh h disturb hem in order to

improve self=Understandina a status in sc ool. (iC)
Descriptors:1 *Behavior Change/ *Change Agents/ Changing

Attitudes/ ',*COunselor Role/ *Group Counseling/ *Helping
Relationship

1.

EJ07691,4 CG505667
Towad a Radicalized Personnel and Guidance Community
'Lush. Anthony
Michigan Personnel and Guidance Journal, 4, 1, 59-62 F 72
Descriptors: *Change Agents/ Changing Attitude3/ *Community

Action/ *Counselors/ *Guidance Personnel/ *Social Change

1).

EJ076913 CG505655 ,dp

The Counsellor as Consultant in the Development of the
Teacher-Advisor Concept in Guidance
Simons, Hal; Davies, Don
Collodion Counselor, 7, 1, 27-39 Jan 73
The teacher-advisor" concept Is one method by whieh the

impeesonalizakion of students in large school systems can be
minimized. The classroom teachees who participate would be
chosen by a small group of students thus freeing counselors
for crisis situations, referrals, and for peoviding in-service
and consuitive services for the teaching staff. (Author)
Descriptors: *Change Agents/ *Consbitants/ *Counselor Role/

Guidance Programs/ *Secondary School Counselors/ *Student
Teacher Relationship

4,8

21

E1075520 CG505523
Parent-Teachey Intervention with Inappropriate Behavior
Csapo, Mayo
Elementary School Guidance and Counseling, 7, 3,/ 196-203.

Mar 73
The data collected In this stbdy provide SOMO evidence that

parent and teacher intervention, both at home and at school,
.can result In a greater reduction in the frequency of .an

inappropriate behavior than can pareni or teacher intervention
alone. (Author)
Descriptors: +Behavior Change/. *Change Agents/ *Elementary

School Counseling/ *Intervention/ Parent School Relationship/
*Parent Teacher Cooperation

EJ075447 C0505529
Case Analysis: Consultation and Counseling, The Case of

Michael
Keelin, Peter W.
Elementary School Guidance and Counseling, 7, 3, 231-233

Mar 73
This case is presented as an instructive example Of how the

use of behavior modification techniques can be implemented In

an elementary school setting. (Author)
Descriptors: *gehavior qVange/ 'Case Studies (Education)/

'Change Agents/ Consultants/ Counseling/ 'Counselor Role/
*Elementary School Counseling

EJ074136 S0501605
Effect of Perceived Expertise, Strength of Advice, and

Environmental Setting on Parental Compliance
Crisci, Richavd; Kasslnove, Howard
Journal of Social Psychology, 69, 2, 245-250 Apr 73
The study investigated the effect of perceived level of

communicator expertise ( Dr.' vs. Mr.") and strength of
advice (positive 'vs. neutral) on behavioral compliance with a
psychologist's recommendations -in two environmental settings
(school and clinic). Compliance var,ed directly with perceived
level of expertise and strength of advice. (J6)
Descriptors: *Change Agents/ Changing Attitudes/ Decision

Making/ 'EnVironmental Influences/ 'Parent Attitudes/ 01.prent
Counseling/ *Reactive Behavior/ Role Perception

49
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EJ072614 C6505407
Counseling: The Reactionary Peofesston
Banks. William; Martens, Kathryn
Personnel and Guidance Journal, 51, 7, 457-462 Mar 73
Traditionally count,ulorS have functioned as agents and

apologists for thu established system. If counselors aro to
become more responsive to theiv clients' needs, they must
acknowledge the negative effects that society and its

. institutions can have on individuals and begin-to effect
.changes at the inskitutional level. .(Author)

Descriptors: Change Agents/ Counselor Functions/
*Counselor Role/ Counselors/ Helping Relationship/ Reactive
Behavior/ +Social Change

EJ072609 C6505442
The Challenge of Change and Dissent
Kincaid, John
School Counselor, 20, 3, 169-75 Jan 73
To begin meeting the challenges of change and dissent, the

counseling profession will have to develop theories and
practices that get to the roots of the social situations that'
create difficulties for individuals rather than treating
individuals who are defined as social troublemakers. (Author)
Descriptors: +Change Agents/ +Counselor Functions/ Counselor

Role/ Dissent/ +Educational Innovation/ +Social Action/ Social
Problems/ +Student Attitudes

EJ067337 CG504973
The Change Agent Coloselor: A Conceptual Context
Cook, David R.

"School Counselor, 20, 1, 9-15 'Sep 72
Descriptors: +Change Agents/ *Counselor Functions/

*Counselor Performance/ +Counselor Role/ Counselors

EJ080078 CG504607
The family life Educator as Change Agent: A Participant in

Problems and Solutions
Goodwin, H. H.
Family Coordinator, 21, 3, 303-312 Jul 72
To assist peofessionals fully aware of the content of family

life education in organizing change, a planned sequence is
suggested. The metnod is focused on process, and developed
cooperatively with recipients or clients. (Author)

Descriptors: Beaavior Change/ *Change Agents/ +Counselor
Role/ Family (Sociological Unit)/ *Family Counseling/ *Family
Life Education/ *Family Problems/ ocial Change

EJ056002 CG504345
22

Community as Counselor
Bielin, Jennifer
Personnel and deldance Journal, 50, 9, 730-734 May 72
This article discusses a process in which people in a

community setting offer counsel to one another. (Author)
Descriptors: +Change Agents/ +Community Role/ +Counselor

Role/ Group Living/ Helping Relationship/ Human Relations/
Individual Development/ +Personal Growth

E0055317 C0504267
Counselor or Change Agent: Support from the Profession
Baker, Stanley 0.; Cramer, Stanley H.
Personnel and Guidance Journal, 50, 0, 661-5 Apr 72
The authors call on the profession to offer support and

leadership on a national level to those counselors who wish to
act as change agents. (Author)

Descriptors: Behavior Patterns/ Change Agents/ +Counselor
Role/ *Counseloes/ +Professional Associations/ Social Change

EJ054030 C6504234
School Counselor Attitudes on a Status Quo,-- Change Agent

Measurement Scale
Baker, Stanley B.; Mansen, Jamee C.
School Counselor, 19, 4, 243-0 Mar 72
Results of the category frequencies indicate that both

counse)ors in privAice and counselors in training prefer to
xespond-to client problems in a manner that allows them to'
ltaintain a counseling relationship with the client and to
leave the taking of action up to the clients or other persons.
(Author)
Descriptors: +Behavior Patterns/ +Change Agents/ Changing

Attitudes/ +Counselor Attitudes/ *Counselor Performance/
Counselor Role/ +Counselors

*it

EJ044907 -CG513503
The Counselbr and Change: A Tie that Binds
Frey, David
California Personnel and Guidance Assoeiation Journal, 4, 1,

38-41 F 71
The purpose of this paper is to' introduce the notion of the

potent counselor, as an agent of personal, and institutional
change. (Author)
Descriptors: *Change Agents/ Chnie2g Attitudes/ *Ceunseling.

Effectiveness/ +Counselor , Counselors/ Self
Actualization
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EJ034195 C6502577
The Counselor as Chnnife-Ageht
Nelson, Richard C.
Elementary School Guidance and Counseling, 5, 3, 215-210

Mee '74
By being innovative himself through demonstrating, Modeling,

or through constructive use of videotaping, for example, the
counselor provides the kind of leaderthip upon which change
depends. Whether le attempts to produce genuineness, self
actualization, or greater personal control, he Is attempting
to produce-change.. (Author)
Descriptors: *Behavior. Change/ *Change Agents/ *Counselor

Role/ Educational ChnAge/ *Innovation/ Srlf Actuallzotion/
Teacher Role

Ej027909 C0502190
Counseling in Conttxt
Caldwell, Edson
Personnel and Gui noce Journal. 49, 4, 271-270 Dec '70
As an agent-of cftuiut, the counselor Should emerge from the

closet of his offl e and he ihvolved in group counseling in

contexts where s udent- and faculty feelings are starting lc,
femment., This wo Id "coulee helping teachers to improve the
psychological se tings in their classrooms, conducting rap,_

sessions" with f culty and students, and setting Up group
guidance activitles in and Out of the classroom. (Author)

Descriptors: *Change Agents/ Classroom Environment/ College
Faculty/ *Counselor Functions/ *Counselor Role/ .*Group
Guidonce/ *Role Perception/ Social Change

EJ026557 CO502034
The Helpee's ToOls: Chicken Soup or Rifles
Aspy, David N.
Personnel Guidance J, 49, 2, 117-110 Oct '70
This article calls for a more relevant oPP roach to

counseling. the counselor must work foe social change as a

preventive measure to psychological illness. (KU)
Descriptors: *Change Agents/ *Counsellng/ . Counselor

Functions/ *Coyoseior Role/ Pole Theory/ *Social Change

EJ000234 03500569
Merging The Helping Professlont--Pros and tons
Nordbevg. Robert B.
Rat Cnth Guidance Coot J, 13, 3, 30-46 69 Spy
Descriptoes: Behavior Change/ *Change Agents/ Counseling/

'Job Analysis/ Occupational Information/ eeofessional
Occupations/ *Professional Pepsonnel/ Psychologists/ School

Psychologists '

23

EJ003250 X6500242
Strategies Toe Change in the Child Client
Olackham, Garth J.

Sch Guidance Counseling, 3, 3, 174-09 69 Mae
D escrIpiors: *Bell/1%11ov Change/ Change Agent's/ *Child

Development/ Child Psychology/ Counseling Gonls/,C*Elementary
9chool Counselors/ Milieu INeeripy/ Operant Coodltioning/ *Play
Thevapy/ Role Theory
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Planning/ 'Program 'Proposals/ °Resource Centers
FollpWing p discussion of the...need for the iservlO the

doplootnt presents a proppoal for the estnblishment,of a career
reeurcer center In. order..to properly uti4lze andtrisseminato
career information to- students '10 Grades 6-9 In set'oeted
ileOnsylvania schools. The czirece 'res6urcey center wilt! be'
involved with the followAng 41ctivititst .collectien.
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institution of. An organized- ,sysium forAhe dilseminatton -of
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the' organization. admInistra,tion. and implementatio0 of these
services wilt' be the carcili rsstlsurte specialist who 1-s a
paratirofessional employJd ahd -tr.ainecl by district:
The career ecsobrce specialist will work cooperet4velv wIth._the
professional), guidanCe staff in the school. Olher staff members
Include thi . counselOr and s.upperItP9 staf.f (commun:Ity
volunteers tvildstudents). The 'paraprofessionS1 %;,111 'Iso,be
responsible for collecting data for the evaluAtion of ect
objecAlves. Necessary, information for the pUnnInl o .the'
career rosource Center j4lcIuUes sufneutions ler the Iludget end
cdsts :Ind 'amount of rticular -equipment and Teti-fetch. A
blbliovraphy is include Author/1(C)
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4On-Site ConsoltatIon: *E*.alutton and, Reaolution .of RoleOefinitiOn and conflict.
Hollinger, Constants L.
Mar 70 34p.; 'Paper vresented at the Annual Meeting of theAmerican, Educational Resehrch Asflociation (TorontO, Ontario,CANADA,,March, MO) .

EORS Price ktf-$0.H3 HC-$2.06 Plus Postage.This paper discusses the role of the On-site consultant In ateacher-initiated change program in Cleveland's klementaryschools. A local uoiversity offered IS hours of on-114te coursework at each school, and the counselor was to serve as anop-diroctive resource person who would facilitate the processofOranslating Course content into classroom appliCation and'ele.Spond to teacher requests for assistance. -To some extent,fhe definiyon of the consultantts role was modified by thedevelopmenkpl. traosition from stranger to friend, frompnivorsity Oonsultaot to fellow staff member. It soon becameapparent that the optimal balance between the roles ofstranger and friend, au well as the actual
definition" of -theconsultant's vole, var.led as a function of context, issues,and the individuals with whomcIhe consultant was interacting.The paper explores Iurther the parallels between on-siteconsultation and individualized, instruction in which theconsultant and school personnel.became collaborators in thelearning process. The variety of roles assumed by theconsultant are elaborated in support of the paper's basicpremise that definition of the consultant's role was a dynamicon-going process. (Author)

Descriptors: *Change Agents/ *Consultants/ *Counseling Goals/ Elementary Education/. Elementary School Teachers/*Interpersonal Relationship/ Program OescrAPLIOns/- *RoleConflict/ Teacher Attitudes
Identifiers: *Role Definition
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ED155506 'CG012447
Implementing Title IX and Attaining Sex Eq6Ity. Application

Matepials for Counselors.
--- National Foundation fpr the Improvemitnt of Education,
Washington, D.C. Resource Center On Sex Boles in Education.

Sep 77 490.; .-For related documents see CG 012 439-449;
Beochure A and B are uf maeginar legibility
Sponsoring Agency: Office of Education (DHEW), Washington,

D.C. Women's Pi.ogram Staff.
-Contract No.: 300-76-0456

1:
S Price Mi-$0.03 HC-42.06 Plus Postage.
materials included in this booklet are designed for use

by pa ticipants in Application Sessions A and B for Counselors
worklngNwlth elementary-secondary schools. These materials are
initial'drafts prepared for field testing only. They are not
the final products to be delivered at the completion of, the
project. The materials are organized within two sections: (I)

Counseling for Sex lquity-,70vercoming Bias in Counseling and
Counseling Programs, and (2) Counseling for Sex

Equity--Overcoming Bias in Counseling Matepials. These
participant materials ave one component of a multicomponent
training model developod by the Resource Centers on Sex Roles
in Education under a subcontract with the Council of Chief
State School Officers (CCSSO). The training model is designed
to assist education personnel and-interested citizens in the

implementation of Title 9 of the Education Amendments of 1972
and the attainment of sex equity in education. The training
model will be utilized in 20 vegional workshops of the CCSSO's
Title 9 Equity Workshops Project. (Author')

Descriptors: Career Education/ *Change Steategles/
Counseling Programs/ Counselor Attitudes/ Counselor Role/
*Elementary Schdol Counselors/ Elementary Secondary Education/
*Instructional Materials/ *Secondary School Counselors/ *Sex
Discrimination/ Worhbooks/ Woeksheets

Idehtiflers: *Education Amendments 1972 Title IX/ *Sex

Equity

E0153092 .00012334
Counselor Ethnic Awareness Project.
Bradley, Marjorie K.
30 Aug 77 30p.
Spopsoring Agency: Department of Health. Education, end

Welface. Washington, D.C.
Grant No.: 0007602809
Eons Price MT-$0.03 HC-$2.06 Plus Postage.
The Counselor Ethnic Awareness Project involved' the

development, impleiOntation, and assest,ment of a model

training program. Its major;purpelpe was to enoble a group of

professional uchool ksiunsellUbs to design and eXecute peojects
that would increase appreciation by students, faculty, and

'community. of their cmn and one another's ethnic: heritage. In

order to achieve wide" impact'within a school system, the
training ppogram recognized the nepd for different assumptions
by the counselors. Problems hnd opportunities were Viewed as

25

having environmental op institutional origins nnd solutions,'
and the counselors were trained. in the Skills and theory of
change agentry. Three major' goals wore identified. The

training attempted to provide the counselors with: (I) a

thorough understanding of ethnicity; (2) the skills and
knowledge necessary to be effeCtive cange agents, including
the ability to.view client's problems as having institutional
origins and solutions; and (3) the confidence to initiate and
complete ethnic appreciation projects fp their own schools.
Participants reported verbally a401 through written logs that
they had achieved a much better understanding of the role,
power, arid importance ethnicity played in their Ilves and the
lives of the people with whom 'they personally And
professionally interact. (Author)

Descriptors: *Change Agents/ Counseling Instructional
Programs/ *Counselor Attitudes/ *Cross Cultural Training/
*Cultural Backgpoplid/ *Ethnic Relations/ Models/ Program
Descriptions/ *Racial Attitudes/ Secondary Education/
Secondary School Counselors/ Student Personnel Workers.
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E0149176 00 CE01461E,
Peogvams of Placement,Careee Guidanee,' Counseling,

Follow-Up and Follow-Through. A Futures Perspective.
Information Seried No. 107.
Drier, Harry,N.
American Vocational Aesociation, Washington, D.C. Guidance

Div.; Ohio State Univ., Columbus. ERIC Clearinghouse on Career
Education.

77 51p.
Sponsoring Agency: National Inst. of EduCation (DHEW),

Washington, D.C.
Contract No.: 400-76-0122
Aveilable from: National Center for Research in Vocational

Education Publications, Ohio State University, 1960 Kenny
Road, Columbus, Ohio 43210 (IN 107, $3.00, quantity and series
diacounts pvailable)

EDRS Price MF-$0.03 nC-$3.50 Plus Postage.,
A career development content model for organizing,

developing, and implementing future career guidance programs
is presented in this information analysis paper intended for
guidance counselors and directors, prOgram planners, and
vocational educators. The model addresses such issues as self,
economic, societal, leisure and avocational, and attitude and
value understandings neees-sary for' life-vole decisionmaking
whicheosults in life-role planning, securing, and maintenance
over-the life span. Critical features of planning necessary to
assure that local careee guidance programs are in fact
designed, developed, tested, and delivered to meet specific
career development needs of the people they aro to serve are
discussed in the area of each process step including the
following: planning (initial planning, local data-based
planning, planning for local career guidance and counseling,
activity tryout and hsplemenintion test): career development,
needs assessment (individual and group), resources for
guidance, goals and objeetives, new career guidance practices
(home-centered euidance, subject and nonsubject-matter-based
guidance and counseling, and community centerea guidance),
placement (labor exchange models, client-centered modele,
client-advocate models), follow-through, evaluation, community
relations and involvement, staff development, and attitudes
toward guidance. A siimmary of recommendations for career
guidance program, future change, and brief projections on
counselor role in the nem, future are included. (TA)

Descriptors: Career Planning/ *Change Strategies/ Community
Involvement/ Counseling GealS/ Counse.lor Role/ Counseloe
Training/ Employment Services/ Futures (of Society)/ Guidance
Programs/ *Models/ Needs Assessment/ *Occupational Guidance/
Program Development/ Program Evaluation/ *Program Planning/
*Vocational Development/ Vocational Education/ Vocational
Followup

ED145083 00 CE011071
Foul' Awareness Sessions fon Career Opportunities:

Integrating Mahe and Female Roles, Now Hampshire Guidelines.

266.

New Hampshire State Dept. of.Education, Concord.
77 26p,
Sponsoring Agency: Office of Education (MEW), Washington,

D.C.
EDRS Price Me-$0.03.Aier-$2.06 Pius Postage.
The Pooject, "Integrating Equal Careoe Opportunity Concepts

for High School Men and Women through Careee Guidance,.
Counseling and Placement in Classroom Activities," consisted
of conducting workshops for aecondary teachers in the school
districts of Exeter, Keene, Manchester, and Nashilla (New
Hampshire) {filen attempt to raise their awareness of the
issues of sex bias and stereotyping and to encourage action in
the schools to break down the barriers of choice for both
sexes. The firat workshop consisted of tweeialipet presentations
and a small group discussion period, addressing, tne most
common male and female sterotypes. The second woekshop
addressed the awareness of sex bias through an explanation of'
nontraditional roles for' men and women (using panelists who
were in nontraditional Jobs) and presented suggestions for
ways guidance counselors 'Ind vocational education can help
students in their careerb planning decisions. The third
workshop addressed the issue of systematizing the referral and
placement of ail students to jobs in the fairest and most
efficgent manner. The fourth workshop focused on the changing
role of women in the world of work, career decision making in
today's world, and the role of counselors and teachers in
helping young women take advantage of available options. (This
monograph describes the project and the four methods selected
to achieve its goal. For each description (of the separat
workshops), the following information is provided: population,
geographic area served by the school, and important points
and/or specific objectives.) (TA)

Descriptors: *Career Education/ *Change Strategies/
Counselor Role/ Employment Opportunities/ Inservice Teacher
Education/ OccCpatiOnal Guidance/ Program Descriptions/
Secondary Education/ Sex Discrimination/ Sex Role/ Sox
Stereotypes/ Teacher Rol/ *Teaciser Workshopst Vocatioaal
Counseling

Identifiers: New Hampshire
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E01447155 RC010106
,Rural Family Developmenf: A Delivery System for Social

Programs.
Coward. Raymbnd T.; And Others
Aug 76 16p.; Paper prepAred for the Wor,liol Congress of

Rural Sociology (4th, Torun, Poland, August 1976)'
EDRS Price MF-$0.03 HC-$1.67 Plus Postage.
The' Family Assessiont and Goal Establishment Model (FAGEM)

draws its major impetus and structure from recent writings and
trends in education, social planning, and family counseling.
Built on a series of related premises addressing rural low
income family needs, FAGEM can b reduced to four operational
program delivery p lases which include th following objectives
and activities: Individual Family Needs s ment (working In
cooperation with the change agent, the fam ly identifies and
prioritizes its needs; at the conclusion o( this phase, the
primary needh of the family should be established and a trust
relationship should be developed between the change agent and
the family); Cpal Establishment (the family and the change
agent establish short-term, realistic goals and establish the
basis for the initial delivery of educational, services);
Intervention (the change agent either: makes effective
referrals to other community resources when goals are
established which are beyond the scope of the program or

require more trainiva than the change agent has received or
utilizes the training received to deliver a personalized
family life education program designed to address the

established goal); Family Needs Reassessment (the family and
the change agent reassess family needs in terms of progress
toward the goal, othor needs which have emerged as the

relationship between the change agent and the familylhas
become more intimate, and the change agent's personal
assessment of the family's needs; this should lea'd to further
establiahment of goals andipGEM recyclieg or termination).
(0C)
Descriptors: Activities/ *Change Agentem. Cooperative

Planning/ Educational Objectives/ Educational Planning/
*Family (Sociological Unit)/ Family Counseling/ Interaction/
Intervention/ Low Income/ Models/ *Needs Assessment/ Program
Descriptions/. Rupal Development/ Rural Education/ Rural
Population

Identifiers: tWorld Congress of Rural Sociology (4th)

ED134021 00 CE010050
Career Education Implications for Counselors. Monographs'on

Career Education.
Hoyt. Kenneth
Office of. Career Education (DHEW/OE). Washington, D.C.
77 37p.

.Available from: Superintendent of DOcuments, U.S. Government
1 Printing Office, Waseington, D. C. 20402' (Stock Number

017-000-01619-2, $0.55. minimum charge of $1.00 for each mail
order) .

EDRS Price MF-$01.03 HC-$246 Plus Postage:
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The sot of four topers Contained in thih monograph focus on
the counselor's importance in Implementing a career education
effort. The first popee, "Carew, Education: Challenges for
Counselors'," proposes a serof suggested changes In rein and
lunctions-fer school counselops. 'While covering a wide vange
of activities, it centers attention on the key importance of
the Counselor as n member of the career education "team." The
second article, "Career Education and Counselor Education,"
addresses the problem of _finding and focusing on an

appropriate response to career education on the part of
counselor education. A number of alternative actions counselor
educators might consider for collaborating with caeeer
education are suggested. In the thied article, "Career
Guidance, Career Education, and Vocational Education," an
attempt Is made to conceptualize differences among theae three
concepts. The paper sugoests that, while career education
needs professional counselors, it is'neither a synonym nor a

substitute for career guidance. The final paper, "The Role.ofe
Career Counseling and Placement in the College and
University," addreases .counseling in the college and
university setting. General implications for change are
discussed. (TA)

Descriptors: *Career Education/ *Change Strategies/ Concept
Formation/ Cooperative Planning/ *Counseling Goals/ Counselor
Characteristics/ *Cbunselor lUnctions/ *Counselor Role/
Counselor Training/' Educational Needs/ Guidance Counseling/
Guidance Objectives/ Higher Education/ Job Placement/
*Occupational Guidance/ Student Placement
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(0133642 C0010906
Counselor Training: Changing Counselor Behaviors Through

Self-Management.
Hector, Mark A.
76 14p.; Paper presented at Annual Meeting of the American

Educational Research Association (San Francisco, California,
1976)
EDRS Price MF-$0:03 HC-$1.67 Plus Postage.
Self-management procedures can be usefully employed in

counselor training. A technique for using these procedures In
counseloy training is described. Student counselors select
some aspect of their counseling behavior for modification. The
behavior is analyzed, a. goal is defined, a. strategy iS
outlined and implemented, and an evaluation is made to
determine if the goal has been attained. Strategies for the
self-management of counseling behaviors are divided into the
categovies of self scrutinizing, changing cues, regulating
rewards, Severalobserving others, and tailoring thoughts.
benefits Aire devived when student counselors learn
self-management proceduees. lhey go ,through an intensive
review of the counseling process when.dealing with their own
pyoblems. An oppoptunitY is ppovided to personally experience
some counseling strategye An interesting aspect of the project
is that it encourages the counseling student to learn about
Nut research designs. Two projects that have been completed
arelpescribed. In one se, the counseloy wanted to ask more
open questions and few closed questions. The second exnmple
deals with making a po empathic responses. Graphs are
presented which illustrate the results of the projects.
(Author)

Descriptors: *UonavioV Chance)/ *Change Strategies/
Contingency Management/ Counselors/ +Counselor Training/
Higher Education/ Individual Devellopment/ Self Control/ *Self
Evaluation/ Speeches

Identifiers: *Self Management /

E0130176. CG006926
Operant Contpol of Misbehavior: Counseloy Intervention.
Lopton, Larry
6p
EDRS Price MF-$0.113 0C-$1.67 Plus Postage.
The thesis presented in this paper . is that elementary.

,fcounselor4 can beComo the must. impoptant behavioral change
agents in the sc loot. the fellowing discusslon will support
this proposition. Fipst, certain aspects of Oehavior
modification will be discussed. Second, tvends in elemplary
school counseling will be reviewed and fin/lily, a synthesis
will be presented lildluding a.model around which.an effective
behavior change program c.iui be built and instituted in your
school or school system. (Autnor)

Descriptoes: +Behavior Change/ Behavior Problems/ *Change
AgentsY ,*Counselor Role/ Elementary Educatipn/ *Elementary
School Counselors/ *Intervention/ *Opevant Conditioning

F3 28

ED 30172 'CG006808
The Stut4nt Personnel Worker as a 'Nelson Between the

C liege CureiCulum and Industry's Needs.,
Parks, Ites B. _

/a

70 9p Paper presented at the Annual Meeting:Pt of the
merican College Personnel Assoclation (St. Louis, Missouri,

,Mrch, 1970): not available in hard copy due to yorginal
legibility of original document.
EORS Price MF-$0.63 Plus Postage. HC Not Available from

EDRS.
.

This paper speaks to the vole of the student personnel
worker in meeting the needs of the labor market while,
concurrently, meeting the aspirations of those students with
whom they work. Counselors need to have accurate information
on available jobs, job descylptlons, educational vequirumehts .

fov the jobs, opportunities for occupational mobility, and .
additional sources of information for interested students.
(CKJ)
Descriptors: Articulation (Program)/ Chang%) Agents/

College Students/ Counselor Role/ Higher Education/ Industry
/ Jobs/ Labor MarKet/ *School Industry Relationship/ Speeches/
State of the Avt Reviews/ Student Personnel Workers/
Vocational Counseling
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E0120639 CG010472
'To Implement Ciange In Counseling and Career Guidance.1

Report of the National No04'6116;3, April 27-29, 1975. -

American Personnel and Guidance Association, Washington,
D.C.; American Vocational Association, Washington, D.C.;
National Advisory Council on Vocational Education, Washington,
D.C.
Apr 75 02p.; Includes papers presented at the National

Workshop
EDRS Price MF-$0.03 HC-$4.67 Plus.Postage
On AprIl 27-29, 1975, tht American Vocational Association,

in cooperation with tho American Personnel oand Guidance
Association and the National Advisory Council on Vocational
Education; hold a National Workshop To Implement Change in

Coonseling and Career Guidance. Workshop participants were
brought together to eigage ln.a process designed to acquaint
leaders in counseling and guidance with the nature and extent
of changes initiated during the last flve years. In addition,
one of the primary purpol,es was to establish state task forces
which would be a nueleut of change agents within the various
states. During the Workshop, a forum Was provided tO study the
recommendations of, the "Sixth Report of the National Advisory
Council on Vocational Education, Counseling and Guidance: A

Call for Change." In addition, eath state task force was
provided an opportunity to fopmulaeW an action plan to analyze
the needs and seek improvoments for career guidance and
counseling wethin the state. This i'eport of the national
workshop is the first of many anticipated 'followup activities.
Tho first section of the report contains major addresses
presented to the workshop. While.the'national workshop was in
session, specific recommendations were made as a result of
ihdividual and group study. These recommendations which are a
part of this report orginated as a pesult of recommendations
made in the sixth Report of the National Advisory Council on
Vocational Education, an analysis of the present trends in
'counsoling and guidance and the needs in the various states.
(Author/SdL)
Descr-iptors: Change Agents/ *Change Strategies/ Conference

Reports/ Counseling Goals/ *Educational Change/ *Occupational
Guidance/ *Statewide Planning/ *Vocational Counseling/
Workshops

ED116057/1 -00010193
Facing Carters in the Year 2000. Counseldr's Information

Zervices: A Quarterly Annotated Blblq5graphy of Current.

Literature on Educational and Vocational Guidance. Speciall
Supplement, Volume 30, Number 3, September 197p.

Feingold, S. Norman.
B'nal Washington, D.C. Career And Counseling

Services.
Sep 75 7p.; For related documents, see ED 114 731-733; Not

available separately, appears as special supplement to ED 114 ,

733
.Available from: B'nai B'rith Career and Counseling Services,

29

1640-Rhode Island Avenue, N.W.. Wasqington, D.C. 20036 ($2.25
per Issue, subscription $9.00 per year)

Docupent NOt Available from EDRS
This speech, delivered before the World Future Society

Sbcond Geooral:Assembly, 10 0 call to a future-oriented
society guided by both short;.. and long-term futuristfc goals.
The author believes it important that we act rather than react
to our changing roles. Such roles include helper in complbx
decision-making and specialist in processing there is a need
for a new professional counselor with professional edbcalion
and training for new roles. Such roles include helper in
complex decision-making ans specialist in processing +Ind

djsseelinating up-Ao-date knowledge about the changing world of
work. The author also describes his projections of needs fOr
hUman services workers that will, result feom anticipated
social, economic and vocational changes. He regards it as
essential that ,change be implemented by a concerted
InterdisciplThary effort. (SdL) D

Descriptors: *Change Agents/ *Counselor Role/ *Educational
Change/ *Futures (of Society)/ Planning/ *Social Change/
Specialization/ SpeeChes
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ED114757 95 CG 010210
Instructor's Manuel for a Progeam foe Impeov- ing the

Interpersonal Competence of High School Students.
Lackey. L. L.

Human Resources Reseaech Organization, AleXandria, Va.
JUl 74 32p.: For related document, see CG 010 218
Sponsbring Agency: Office of Education (OHEW), Washington,

D.C.
Report No. RP:1)4-74-20
Grant No.: 0EG-4-73-3232
EDOS Price MF-$0.76 HC-$j.95 Plus Postage
This document desceibes the procedures which were followed

.in Conducting a training program in the Taylor,County, Georgia
Public School System. The prograM whTch was conducted focused
on training high school students in performing approppiately
assertive behavior in various social situations. In this
.program, a number of high school students .were selected on th
basis '1Of their leadevship potential arid emotionpl maturity
These students were given assertive teaining, as well as
training and practice in the conduct of discussion groups.
This activity constituted Phase I of the project. Phase II
consisted of Assigning other students volunteering to
participate in the training program to discussion groups, each.
,of which had 10-14momnees. Each group was led by two of the
students 'who nad been trained in Phase I. While the foregoing
describes the apObach used_in the Taylor County project, the
matevial presented in subsequent. sections can be modified to
fit-other requireMents. One modification which occurred in the
course of this project was an expansion of ihe initial focus
on appeopriately'assortive behavior to one whici0-Cluded all
aspects orinterpeec.oaal relations. (Author) .

Descriptors: Behavior Change/ *Change Strategies/
*Counseling .Peograms/ Daily Living Skills/ *High School
Sudents/ *Interpersonal Competence/ Manuals/ Secondavy
Education/ *Student Behavior/ T Groups

Identifiees:'*Georgia (eaylor County)

ED110911 CG010040
Some Influences of Family Group 'Therapy on the

Rehabilitation Potential of Clients. A Delgado Reseaech Study.
Final Report.

Galloway., John P.; Goldoteih, Hareis K.
Delgado colr., New Orleans, La.
71 I 17p. ; Project Number 112-P-55223/6
Sponsoring.Agency: Social and Rehabilitation Sepvice (PHEW),

Washington, 1)C. Div. ui Researcn and Demonsteation Grants.
EDRS Pride MF-$0.76 HC-$5.70 Plus Postacje
The Delgado Rehabilitotion enter, New Opleans, Louisiana,

conducted this studY to determine the influence of family
theeapy onclUi-Ints receivinghabilitation serviCes at the
Center. An experimental group,of randomly selected relatives
of 33 clients received geoup thevapy while 39 other randomly,
selected relatives served at cOnlvols.'Crjteria.variables used
to,. evaluate the influence oe group therapy were of twb'types:

3q.,

(1) those measuring the client's rehibilitation potential
through evaluation of personal, social, educational and
vocational factors; and (2) those reflecting the client's

gadjustment and vocational success a YeaA r leavin thepfte
Center. Client Changes among th6 experimental group Were
significaetly higher for a number of personal and vocational
objectives, while no sinificant changes were evidenced by the
control group. (SOL)
Descriptors: Behavioe Change/ *Change Agents/ -Comparative

Analysis/-±Family Counselfng/ Family Influence/ Group Therapy/
*Aandicapped/ Rehabilitation, Centers/ Research Projects/
Social Adjustment/ *Vocational Rehabilitation

Identifiers: Louisiana (New Orleans)

ED.109530 CA09935
Cal,eer Education: Challenges fors Counselors.

'.Hoyt, Kenneth B.
-42'28-Sep 74 131).; Pape!, presented at the Meeting of tho All

Ohio School Counselors AssociatiOn (COlUmbus, Ohio, September.
24 1974); Best copy available
EDRS Price MF-$0.76 HC-$1.58 PLUS POSTAGE
The author contends tnat in the past counselors have put an

undue emphasis on descCibing students by their characteristics
with a relative.lack of emphasis on understanding them through
their behavioral accomplishments. Career educatAon'chaliengeg'
a.11 counseloes to coerect this imbalance because it is
aciion-centered and,experience-oriented. The authoe peoposes
that the action orientatibn of career education calls for move
"action-oriented" counselors. It also encoOvages the use of
cl4tsroom resource persons from tne business-labor-industry-p-
rdtessionai-goveenmerit community, and makes career guidance
the Woper business ol the enti,re senool, community, home and
family. He coacludes with rèmeeks. regarding the new vole
counselors mustbaCcept if career education is to be a success.,
(Author/HMV)
Oescriptorst *Carper Educa tion/ +Change Strategiet/

*Counseling Effectiveness/ *Counselor Role/ Elementary
Secondary EdUCation/ Guidance Personnel/ *School Community
Relationship/ Speeches/ Vocational Development
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ED109529 C0009934 4

Self-Control Applications to Counselor Education.
Yagoe, Geeffrey 0., .

.

12p.: , Paper presented at the Annual Convention of the
American Personnel and4Guidance Association (31st, New York,
New York, March 23-26, 1975) ) .

EDR6 Price MF-$0.76 HC-$1.5U PLUS POSTAGE .

An argument .1s made thnt all counseling shOuld be aimed at
eventually transforming helpees into helpers. The method ,of'

achieving thls elm Is to develdp the client's skills of
behavior change. The manner of encouraging these "counselor
skills" involves the achievement of eolf-acceetance through

'
two possible approaches: Magic and self-control. Although not
totally without magic, the teaching of the self-control
approach seems to be the more likely choice. Thus;, the

implementation of serf-control projects by cl(eAti,

counselor-trainees, and -counselor-educators is ericouvaged.

(Author)
Descriptors: *Behavior Chnege/ *Change Strategies/

*Counselor Training/. *Self Control/ *Skill Development/
Speeches

E0106717 CG009763 .

Expertness, ,Type of Appeal, and Influence in Counseling.
Research Bulletin Volume 15, Number 3.

Keierleber, Dennis L.; And Others
Minnesota Univ., Minneapolis. Office foe Student Affnies.

10 Jul 74 15p,
EDRS Price MF-$0.76 11C-$1.50 PLUS POSTAGE
A counseling analogue study was conducted to test the

hypothesis that expertness will increase the freedom of an
attractive i tele/ wer to use different types of influence. It
was predicted at only experts woula-obtain change with ah

impersonal appeal, while both experts end'inexperts would be
successful with a personal appeal.. Opinion change was assessed
through seif-ratings of achieVement motivation by 57 college

males. Subjects'. ratings were made immediately befove, '

immediately after, mid oee week after a simUlated counseling
interyiew. The peUlts failed tb support the hypoeeesls; with

both appeals, experts and nexperls were equalry effect iVe/

Trends in change scores and in subjects' evaluations of the
interviewer suggested that the personal:and impersonal appeals
had&i differential_ impact. (Author)-
mbpesCriptors: *Change nents/ College Students/ *Counseling

TIffectiveness/ Cbunsblor Characierlstics/ *InterpersoAal.

Competence/ PHysic"al. Charatteristics/ Reseaech Projects/

*Success Factors

ED105156 95 CE003425 /

Factors Critical to the Adoptiowof Career Guidance Systems.
Koster, Ralph J.; Howard, John, JrN. '

.

Ohio State Univ., ' ColUmbuie Center fo6 Vocational end
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k

Technical Education,
11 Dec 74 29p.; Paper presented at Annual Meeting of the

American Vocational Educational Reseavce Association (New

Orleans, Louisiana, December 1974)
Sponsoring Agency: National Inst. 'of Education (DHEW),

Washington,-D.C.
EDRS Price MF-$0.76 HC-$1.95 PLUS POSTAGE
The study eddeavors to describe, aesois, and trace the

progeesa of six high schools., as the faculty' and staff

responded to elle adoption of an innovahave cil,er guidance
system. The stude provides a model, a metho and some
generalizations abodt° factors influencind the process. The

document is organized according to: '(1) definitions of basic
structural elements, (2) phases of adoption putting the
process into the dimension of time, (3) factors which may

affect .the process as the basic elements interact during the
steges of adoption, (4) a description of Oath collection
procedureit, including interelews, field observation, and

surveys, (5) , data analysis procedures, (6)11 concluding
hypotheses, and (7) ,a checklist of (actors iniluencineall
adoption stages, initiation, impl.ementation, and potential for
continued 'use. The ,factorS are grouped according to

charaeteriatics of the innovation,' Interaction between-

advocates and consumers, .and circumstantial and .situatioeal
leflUeeices. The authors emphasize the fact that no attempt is
made to present specific findings. (MW)
.beAcpiptbss: *AdoptiOn (Ideae)/. *Career Education/ Changing

Attitudes/ *Counseling Instructional Peograms/ *Educational
Change/ Educational InnoVation/ Educational Research/
Occupational Gui_dance/ *Performance Factors/ Program Attitudes
/Research Methodology/ Secondai;y Educatidn
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E0104592 K.0011434
Training Chicano Counseldrs To Re Change Agents in Resolving

Conmmnity and School ConfItcts.
Casaus. Luis
3 Apr '.75 20p.; Panel. presented al American Educational

Reseaech Association t975 Annual MUeting, Washington, M.C.,
March 30 April 3, 191,4

EDRS Price MF-$0.76 hC-$1.50 PLUS POSTAGE
Using the centor/satellite strategy (developing

professionals equipped with traditional counselor skills, but
who woul(1 focus on developing a better system), the Education
Professions Development Act (EPDA) Pupil Personnel Service
Development Institute trained Chicano teachers as bilingual
counselors. Bw.ed on feedback from participants and observers,
B components were provided to theovies,develop the
understanding, ethnic reovientation and skills necessary for a
counselor to be a chanae agent: preplanning institute defining
cuericulagn needs; negotiations with the graduate school
considel;Tng alternative admission criteria to Graduate Record
Examinations and grade point averages; self-assessment and
growth geoups dealing with linguistic and cultural exclusion
in the educational pe6cess; an attempt to balance exisiing
courses with seminars, workshops and practicum experiences in
educational settings and -"barrios"; study of Chicanos'
historical contributions excluded from history booksl review
of early Chicano instituted reform and direct involvement in
the Chicano movement; paivticipation lin impacting individual
faculty member:., counseLor education, and teacher prepavation
courses;. and development and implementation of a training
mode I f or apa tho t ic" Ch i cam) and Black parevits. 1hose
components are by ief ly descr I bed as to need, dev e I opmon t ,

implementat ion, and sumo rest. I t ant e f f ects. ( NQ )

Descr {ploys: +Change Agents/ *Counselors/ *Counselor
Training/. Educational Change/ +Mexican Americans/ Models/
*Progcam Descriptions/. Pupil Personeel Workers/ Role Theory/
School Community Relationship/ Sensitivity Training

Identifiers: Chican%e./ Education Professions Development Act
/ EPDA/ *Pupil Peesonnel ServiOe Development Institute
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E0099722 CG009314
A Study of Attribution Techniques in the Interview.
Strong, Stanley R.; Motross, Ronald P.
Minnesota Univ., Minnoololis. Office fdr Student Affairs.
Jul 74 25p.; Volume 15 No: 2 .

EDRS Price MF-$0.76 HC-$1.50.PLUS POSTAGE
A counseling analogue study was conducted to determine the

effectiveness of a method for changing clients'
self-perceptions in tin interview. Based on causal attribution
theory, an interview procedure.was designed to systematically
conteol behavsforal information assumed to be utilized by
_individuals in inductively arriving at views of their personal
chavacteristics. It was hypothesized that greater acceptance
.of an interviewer's inference .about an intepviewee's personal

1
characteristics cur when (1) the infeaance is based on
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normatively deviant action yather than when it is based on
normatively average action, and (2) the inference is based on
a review of several consistent actions vather than when it is
based on ananalysis of a single action. The hypotheses were
tesled by examining changes in self-ratings of assertiveness
by 60 college males. Subjects' ratings were made immediately
before and after a simulated counsel ing interview which
focused on an analysis of each subject's actions in :01

arranged social conflict situation. Results indicated that an
inference based on a single action wns highly persuasive
(Pu.002); neither the perception of deviancy nor of
consistency of performance significantly added to acceptance
df the inference. (Author)

Descriptors: Behavioral Science Research/ *Behavior Change/
Change Strategies/ *Counseling Effectiveness/ *Counselor
Qualifications/ +Interpersonal Relationship/ Predictive
Measurement/ Research Projects

E0090450 C6009122
A Philosophy of "Psychothehapya with the Drug Dependent

Person: Six Basic Imperatives.
Adams, J. Winstead
Apr 74 19p.; Paper presented at the Annual Meeting of the

American Persdhnel and Guidance AsSociation (New Orleans.
Louisiana,- April 1974); Not available in hard copy due to
marginal legibility of origi_nal document

EDRS Price MF-$0.76 HC Not Available from EDRS. PLUS.POSTAGE
Tillf drug abuser p:Nesents many difficult cicnical problemi to

the conscientious therapist. Maay ot the prerequisi.te., to
human.relationships associated with responsible, satisfying
living are difficult to develop and must be nurtueed in such a
person. The author presents a philosophy of psychotherapy to
Serve as a guidel{ne for therapists working with individuals
who abuse drugs. 'An alternative to drug taking and the htyle
of life that goes.with it must be offered by the philosophy of
thearpy. In such a philosophy there are six basic imperatives
which are discussed and described. (Author)

Descriptors: Behavior Change/ Change Agents/ Communication
(Wought -Transfer)/ Drug Abuse/ Program Descriptions/
sychological Services/ *Psychotherapy/ +Rehabilitation

'eling/ Socially Deviant Behavidr/ Speeches
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6094273 C0008960 AW

Chicano Counselor Training: Curriculum and Beyond
CurriculuM .

Aleman, Ramon
74 16p..: Presented at the American Personnel.and Guidance

Association Convention (Now-Orleans, Louisiana, April, 1974)
EDRS Price MF-$0.76 HC-$1.50 PLUS POSTAGE
The particulars of the evolved curriculum and how the

traitiing hds evo)ved around the change-agent concept ore
stressed in this ppesentation. The measure of success achieved
in attempting to influoncd the staff and course of studies of
the regular guidaece department is also emphasized. The
curr(culuAl of this counselor training institute has, from the
start. reflecteci the change-agent concept. The 'approach is
based cifn the proactive (Tiede' of. counseling wperein the
counselor initiates attempts to Peach students in their own.,

environm.ent (including, neighborhood hangouts, clubs,
schoolyards op homes.) Formal attempts at effecting change
within the University of New Mexico are also diseussed.
(Author) A

8-
Descriptors: AChange Agents/ *Counseling Theories/

*Counselor Training/ Cultural Pluralism/ Educational
Innovation/ Ethnic Groups/ *Mexican Americans/ Program
Detcpiptions/ Speeches

Identifleps: *Chicano Counselors

6090464 CG000055
Encouraging Institutional Change.
Sherman, Robert
74 10p.
EDRS Price MF-$0.76 HC-$1.50 PLUS POSTAGE
Many counselors. 0.yehologists and other growth specialists

functioning in instituti,ons seek ways of improving them but
are frustrated by fvelings of lack of personal influence or
expeetise. Attempts; 4it change are often abopted or actually
programmed for failure by professionals who expect rejection
of their ideas. In many instances, professionals do not even
try to initiate change Uecause they are at a loss as to how to
,begin in their particular settings. This paper describos a
model developed by a 10AM of multi-disciplinary ,peofessionals
which facilitates- institutional chaege through training in
group process. using Action Group Counseling (AGC). .AGC is a
teaching-learning model which integrates knowledge, Mints and
feelings in an intensive theme-centeped group experience which
involves subject content, personal feedback, practice,
evaluation ang reinforcement. (Author)

Descriptors: *Change Agents/ *Counteior Training/
Educational Innovation/ *Geoup Experience/ *Institutional
Environment/ Models/ Progvam Descriptions/ Student Personnel
Services

Identifiers: *Action Group Counseling
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ED079575 AC014514
Correctional. Officer .Training in Behavior Modification.

Final Report (1970-1973).
Smith, R.R.: And Othera
Rehabilitation Research Foundation, Elmore, Ala.
Jun 73 1101).

Sponsoring Agency: Manpower Administration (DOL),
Washington, D.C. Office of Research and Development.
Report No.: D1MA-82-01-69-06-9
EDRS Price MF-$0 76 HC-S5.70 PLUS POSTAGE
A report is presented of the findings from a theee-year

project to train 40 correctional officers no behavioral change
agents. The project had two objectives: (I)' to encourage the
officers to view the institdtion an a rehabilitative
insteument, Opodisposing them to learn to use alternativiS to
punishment and become tfleatment-oriented, and (2) to teach the
officers the fundemental peinciples and techniques of behavior
modification in such a way that they would genevalize aed be
applied to-on-the-job situations in a prison setting. Data
indicate that bölh objectives were achieved with the first
groups of officers. Trained officees were able to identify
specific behaviors with which to work mid, under superviaion,
weee able to implement beh lop modIfication projects. When
systematically observed on their jobs, trained officeri
interacted more frequentl and positively with inmates than
non-trained officers. Inmate evaluators listed trained
officers as incpeasing in general caliber, being less punitive
and move concerned with the inmates' welfare. (Author)

Descriptors: Administrative Personnel/ *Behavior Change/
*Change Agents/ .0Correctional Education/ Correctional
Rehabilitation/ Interpersonal Competence/ Program Descriptions
/ *Rehabilitation Counseling
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ED065739 AA001034
The Use of Educational Knowledge; Evaluation of the Pilot

State Dissemination Progyam. Volume 1: Goals, Operations and
Training. Final Report.

Sieber, Sam D.; And Otheys
Columbia Univ., Now York, N.Y. Bureau of Applied Social

Research.
Sep 72 592p.
Sponsoeing Agency: Office of Education (DHEW), Washington,

D.C.
itireau No.: BR-0-07.0
Contract No,': OEC-0-70-4930
EDRS Price MF-$ 1.08 tiC-$29.03 PLUS POSTAGE
The Pilot State Dissemi'eation Program of the National Center

for Educational Communication, cappled out in three tayget
states by field agents, is evaluated as to goals, proceduves,
and outcomes. The seven paets of Vollime I, and theie ch.apters,
are as follows: Paet I, Guals Goals of
Extesion-Retieval Pojec.ts; Part II, Field Agen. Roles inn r r

Education: fhe Inout Interaction Phase; Relatiohs with the
Retrieval StaffReferving and Screening; The Output
Interattion PhaseDeliverine and Assistant; A Statistical
Profile of field Agents' Activities and Clients' Evaluation;
Part III, The Infoymation Retrieval Process; Establishing an
Information iletvieyal CenterProblems and Solutions;
Operating an Information Retrieval CenterThe Process and Its
Determinants; Summary and CUhslusions Regarding Retrieval
Activities; Part IV, Organizational Issues: Issues in the
Internal Management of Extension-Retrieval Projects;
Intep-Ovganizational Relations; Payt V, Training: The Tvaining
of Project SteffMethods, Outcomes and Continuing Needs; Part
VI, Outcomes of t.e Program: Outcomes of Field Activities;
Outcomes of ehb Retrieval Process; and Part, VII,
Recommendatiome.: Recommendations for Futuk Projects. . (For
related document, sec LD 065 740.) (DB)

Descriptors: Action Reseaoch/ Administsator Role/ *Change
Agents/ Consultants/ Counselor Role/ fduca tionaL Change/
Educational Objectives/ *Educational R search/ Extensien
Agents/ Formative Evaluation/ Guidelines/ *Information
Dissemination/ *InFormation Retrieval/ Interaction Process
Analysis/ Me.v.urement Instruments/ *Pilot Peojects/ Program
Evaluation/ Questionnaires/ Rural Schools/ School Peesolinel/
Seaych Strategiee/ State Programs/ Tvaining/ Urban Schools

Identifieos: Field Agents/ +Pilot State Dissemination
Pruuf.5M

ED056345 CG006752
Humanism: The Counseloy's Role. As .a Change Agent.
Budzik, depomo M.; Anderson, Mary L.
Michigan Univ., Ann Arboo.
71 9p. .re

EDRS Price MF-$0.76 HC-$1.50 PLUS POSTAGE
This paper suggests that educators must. move from

controlling, custodial ' teaching methods to flexible,
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humanistic methods if they are to successfully meet the
individual needs of today's youth; The counseling staff .is
suggested as a natueal change agent team to facilitate and
influeoce humavistic changes with teacheys, au well as serving
as initiatoes and supporters of alternate Oograms fov young
people. Some suggestions would have counselors: (1) serving au
consultants to admInistratOrs; (2) urging administraloys to
provide parapyofessional help; (3) working in coisis
intervention; and (4) peoviding .assistdnce in supportive
programs designed to improve a young person's skill in basic
/teens so that he can succeed in the school environment. The
authors further suggest that counselors actively involve
themselves in beoad system programmatic chengds which include
proViding nomatolound sePvices for emotionally ill young people,
staff in-service activities to. encourage humanism, and
communicating infoemation through the media of the community,
i.e., newspaper, radio, PTA, and other groups. Specific
pecommendations for how these ideas can be-implemented are
provided. (Author)

Descriptors: *Change Agents/ Consultants/ Counselor
Functions/ Counselov Role/ Educational Innovation/ *Humanism/
*Teaching Styles

ED051540 CG400030
Proceedings ER1C/CAPS at KPGA. Focus on Youth:. Implications

for Guidance and Counseling. .

ERIC Cldaringhouse On Counseling and Personnel SerVices, Ann
Arbor, Mich.

May 71 33p.; Paper pvesented at the Kentucky Personnel and
Guidance Association Convention in Lexington, Kentucky,
.0ctober 26-30, 1970

Sponsoring Agency: Office of Education (DHEW), WasnIngton,
D.C.

Bureau No.; BR-6-2407
. Contract No.: OEC-3-6-00240771579-(010)
Available from: ER1C/CAPS, 611 Chtich Street, Ann Arbor,

Michigan 40104. ($1.00 per copy)
EDRS Pvice MF-$0.76 HC-$1.95 PLUS POSTAGE
The ERIC system is described and emphasis is plticed on how

school and college counselors can u,e the system to help them
counsel more effectively. ERIC resources are used to develop
seyeral views of the youth cultuve aed the implications for.
counselors from each view are discussed. Counselors working
with the young must develop a new ptyle that involves a change
in cultural awareness and a redekining of the counselor's
tasks. Counselors m t selectively support some of the new
norms and help youth inte ret these to ,their elders. (MP)

Descriptors: Change Agen *Counseling/ Counselor Role/
Guichitnce/ Information Systems/ Role Perception/ Sexuality/
*Youth



DIALOG FII.1: ERIC 66-70/NOV (Item 131 of 135) Usee1210 7feb79

ED049615 C0006279
Is a Theory of Elementary Counaeling Per Se Passe" for the

70's? (An Integrated Appeorich to Modifying Behavior:
Individual and System Change).
Witmer, J. Melvin
American Peesonnel and Guidance Association, Washington,

D.C.; Ohio Univ., Athens. Coll. of Education.
Apr 71 111P-I Pape!' presented at the American Personnel and

Guidance Association Convention In Atlantic City, Now Jersey,
April 4-0, 1971

EDRS Price MF-$0.76 HC-$1.50 PLUS POSTAGE
Five models for the behavior change process at both the

individual and the systemic level are proposed. The author
sees them as comprising an integrated or eclectic approach,-
which he defines as using that which is moist appropriate for
achieving goals. The five models, which are central in the
author's peogram of counselor education, are: (1) the
client-Centered relationship model (Rogers); (2) the
behavioral model, which is based on learning theory; .(3) the
social psychological model (Adler); (4) the reality model
(Glasser); and (5) the rational-cognitive model (Ellis). The
particular strengths and appropriateness of each model are
discussed. The paper concludes by acknowledging that no one
technique or model is 'adequate by itself; whatever seems
appropriate and workable from any one of the models should be
used. (TL)

Descriptors: Behavioral Counseling/ Change Agents/
Counseling/ Counseling Effectiveness/ Counseling Services/
Counseling Theories/ Counselor Educators/ *Counselor Functions
/ Counselor Role/ +Counselor Training/ *Elementary School
Counseling/ Elementary. Schools/ Elementary School Students/
Guidance

ED030701 CG005260
What Counselors Should Know (and Do) About Employers' Hiring

Requirements.
Rosen, Howard
American Personnel and Guidance Association, Washington,

D.C.; Manpower Administration (DOL), Washington, D.CA_ Office
of Manpower Research, 77
23 Mar 70 16p.; Paper presented at American Personnel and

Guidance Association Convention, New Orleans, Louisiana, March
22-26, 1970
EDRS Price MF-$0.76 HC-$1.513 PLUS POSTAGE
Counselors must take a morse active role in helping young

people make the. transition from school. to-work. .If counseloms
pre to become.a part of the linkage system between school and
work, they will have to change. their posture from "neutral"
sources of otcupational and job information to active
developers of information and to participants in the job
seeking process. Presently, many of the hiring requirements

177 based on education, aPtitude teeting, age, and appearance are
questionable and uneealistic and contribute to the
unemployment of young men and women. The unly'true measure of
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the efUeCtiveness . of a worker is his performance on the job.
Yet hiring standards are rarely validated in relation,.to job
perfoemance. In order to bring about Weer hiring practices,
counselors must act as "Change agents" and recommendtIo
empleyers whose hirIng. Standards are not valid that they
should be, modified. This Proposition calls for a socially
responsible, activist role for counselprs. (RSM)
Descriptors: Change Agent!! *Counselor Functions/ Counselor

11010/ Counselors/ "*Emplowtent Opportunities/ *Employment
qualificatiOni/ Job Market/ Jobs/ *Occupational Information/
Social Change
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E0032600 C0004595
Client Susceptibility to Persuasion and Counseling Outcome,
Bodnar, Richard L.; P,arker, Clyde A.
American Psychological Association, Washington, D.C.
Aug .69 2Ip.; Papee , was presented at the American

Psychologi,cal,Association Convention, Washington, D.C., August
31--September 4, 1969.

EDRS,Price MF-$0.76 HC-$1.58 PLUS POSTAGE
A raadomized design with a 2 -X 2 x 2 factorial arrangement

of treatments was employed to investigate the role of
susceptibility to persuasion, expectations for personal growth
and divergent counseling treAtments inothe ppoctP5s of behavior

.change. ,The results of the investigation indicated that: 41)
the givergent counseling treatment, procedures.were equally
successful In efieCting change of equivalent magnitude, but in
divergent directions; (2) there were no differences in Olent
satisfaCtion between the two counseling treatments in spite of
the opposite directions of change; (3) susceptibility to
persuasion and heightened expectations did not significantly
influence the wignitude of Change; and, (4) the high
persuasibility subjebts perceived the counseling treatments mil"
more valuable to themse4ves and others and expressed greater
inteeest in continuing treatment as well as attempting new
behaviors. (Author)

Descriptorsl *Behavior Change/ Change Agents/ Counselingt-,
*Counseling Effectivenees/ Counseling Goals/ *Personal Growth/
Research Design. 1
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E0032560 C0004344
Innovations in Coun!'eling.
Van Atte, Ralph E., Ed,
Texas Univ., Austin.
Feb 60 Obp.; Paper presented at the ,12th Annual

Counselor's Conference, the University of Texas, Austin,
Texas, February 16-17, 1960.
EDRS Price MU-$0.76 HC-$4.43 PLUS POSTAGE
Society is changing, so are students, and so must counseloes

and counseling. In the papers collected.in this monograph,
there is none whic'i (Vies hot reflect a changing perception ofi
the counselor nnd lir, function. Douglas Heath, in his keynote
paper, "But Are T'ley Educable?," is emphatic in suggesting
counselors should Slop counseling individuals and instead
attempt to influence curriculum and community envivonment.
Appel and Hack, uing decision-making theory as a springboard.
attacK -key assumptions which underly vocaticinal education
decision-oriented counseling. "Innovatlons in Counseling
Teachers", Brown and Fuller suggest that counselovs, if grven
a choi,ce, should get out of the business of counseling with
individual students and into the business of 'Counseling
teachers. Hall, in His article on video-tape, hYpothesizes
thar total feedback on counseling would make for more accurate
assessments- than parttal feedback jaudio*-op video alone) in
supervision. In her report on alcoholic parents. Vincent
discusses recruiting clients and the results of this. Van
Alta's paper, "thild Rearing and Creativity" presents an
almost operant modeT of how creative behavior is developed.
(Author/KJ)
Descriptors: Alcoholism/ Audiovisual Communication/ "Change

Agents/ Child Rote/ 'Counseling/ "Creative Development/
'Decision Making/ Innovation/ Operant Conditioning/ Teacher
Welfal4e/ Vocationst Education

ED03171t .00004114
Thoditunsoloai; A Social Reconstructionist.
Ricelo, Anthony C.
Ohio State Univ., Columbus. School of Education.
69 20p.
EORS Price.1I-$0,76 11C-$1.5H PLUS POSTAGE
Mueli literature iw developing say011 that counselor

educatora and the COUW,Oiors they prepare must become agents
of social reconstruction. For by a'tteMpling to alter society
i.11 terms uf what tiey know to be the persistent needs of
youth. they will make it much easier for the:counseling
peocess to be efloctive. lhree assumptions need to be made in
considering the counselor as an agent of social
reconstyuclion: (1) a definite relationship must exist between
what a couliTelor Orea,:hes and what he is, (2) there must ne a
willingness of others to listen to the arguments that the
counselor can be more effective if he participates in social
reconstruction, and (3) the envTronmont in which tbe eognsillop
lives and works will permit him to function as alisacitniC-of
reconstruction. Evidence.to support these aSsumptions include:

,

k
.
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(1) the developeiont and use of the Columbus Testing Profile,
(2) the involvement o( counselors with businessmen to set up a
boogralp in vocational education, and (3) ' work being done
jointly by, vocational educateirs and state guidance
supervisoys. Much work remains, however, in the areas of
testing and prov)ding quality edecation for all. Before
reconstruction can happen, edunselorS must be coervinced change
is necessary.- (Author/KJ) ,

$

- Descriptors: *Change Agents/ 'tounseling EffeetAveness/
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