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GUIDANCE AND COUNSELING: PERSPECTIVES ON AN EMERGING PROFESSION
. . .

oot - Mary F. Maples.
. -

.
-

g Seldom is the opportudity for observation of and
*. reflection on the counseling profession offered o
to the incumbent President of the American N »
- Personnel and Guidance Association. According 4

to Dr. Norman Gysbers, APGA President 1in 1977-78,
this Tuxury can be earned only after one has com-
pleted the challenge of serving in that role.
However, ERIC/CAPS has accorded this privilege

to the 1979-80 Pyesident, thereby allowing her
the opportunity to provide'a thoughtfu} and in- -
depth analysis and synthesis of the critical
issues facing the counseling profession. both now
and in the future. This monograph describes the
concerns which members of the profession have
shared individually and co]lecpive]y with
President Mary Maples--in person, by phane, or
by mail. With input and advice from colleagues . - n T
in Teadership roles, she has attempted to iden- :
tify present and future resources which may

contribute to the resolution of these concerns. ‘{

!

. . v .
If Frank Pargaﬁs\ugre to return today, what might his reaction be to

- the evolution*of guidance and counseling in the last quarter century?

Wirat would be his impressions? Cobuld he have‘predictéd in 1907 what the
guidance field would ook 1ike in the 70's-and 80's? Would he recognize
us? ' l | \l. - )
To attembt to visualize the impact that guidance and coundeling of
today or tomorrow might have on Frank‘Pac§ons would be as futile as plac-
fng the Wright Brothers at the controls of a supersonic transport jet.
However, befqre OSE\Can contemplate the future in any mode, one mlfst
first examine the past and reflect -on Fi?kpresent, The APGA Pregident is
in a unique position to do this. " In th mainstream ofy happenings in Ebe'
field, by virtue of the many'opportunities to-interact§ throughout the
Eountry-and the world with those angaged ﬁirecf]y or indirectly in guid-
ance and counseling, the ?res1dent-carriés an intrinsic mandate .to con- ,

,sider where we've been, where we're at,’/and where-we may be heading. \

¥
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A potential danger reSulting from many years of ]eade;;h1p in- any
field is’ reinventing the wheel. 01d sayings 11kq, "History repeats
Ttself,” “There's nothing new in education, except the wrappings," "Th

boy 1s- Father to the man, "‘ﬁhy a]] apply to the counse11ng profession.
However, when one considers that counse11ng as a profess1on a service,
a ﬁe?d\of\
- throughout the werld, then one gdafrynake allowance for some introspection,
to be certain that what we'have‘acComp1ished‘1s thé”best ‘we can. do, and
\ 1f not, how we can facilitate 1mprovemeht in the profession: .
A difficult question that faced me in the'prOCeSS of reflection was

how to ‘deal with our beginning Interweaving personal observations about:

the profess1on of.counseling and i\é re]at1onship to and effect on my
Tife was simultaneous]y a jo¥ and an a]most 1nsurmountab1e task. . Sepa-
rating our profess1on in th1s century 1nto four generations seemed to
"1ighten the burden.
Most readers would agree that the ear]y years of this century would

.constitute the first generation, with Frank Parsons\be1ng a major contri-
buter. Parsond' influence, as well as that of the National Vocational
Guidance Association (NVGA), the forerunner of the American PeYsonnel and

. Guidance Association (APGA), were impressive through the first World Wdr

up to the beg1nn1ng of the Great Depression.

he second generation n counseTing from the Tate 30's to Sputnik
witnessed major soc1eta], economic, and personal changes in our country
another Great war, the treﬁendous “baby boom" which followed it, and a
second clash of world powers {in the*Far East. Emergiﬁg from these years,
and significantly impacting on the-profegsion of counseling, was the G.I.

Sg\ﬂg/ézn and women to pursue their

educational goals. .

It was my own good fortune to'become aware of the field of guidance
and counseling just as the world was weking up te Sputnik +in 1957, the
beginning of the third generation. Our natYon's response to the Soviet
thrust %as the NDEA Act of 1958, which 1nfused considerable s1gn1f1cance
and vita1ity into the counseling profess1on Between 195§ and 1962

“more individuals were trained in the skills and techn1ques of guidance
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formail schoo]1ng, 1s so young in this countrygaand certain]y .
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and”aounseling than a1l who have been eddcated in the field since that |

foug-year period. It was 1959,‘yDEA was only § year old, .and I was 'Q
recognizing that the~Jnformal: counseling I was providing my students in
)Zsses was decidedly 1nsuffic1ent to meet their*“needs.
Like so many thousands of others, I took advantage of the NDEA Institutes
not oﬁbe but twice. In 1961, I discovered APGA and will begin my term -
as President as I enter my 18th year as a m
o Personal reflection and observations of the multitudinal and complex
activitieS of ARGA and its members begin, for me around 1968. One signi-
ficant measuref;;,é profession’s grOWt:ﬁ\hd influence can be gained by

physic cation ¢

examining progrgm presentations at its annua] conventions. Having

~ attended all o APGA S conventions since Boston in 1963, I would judge .

- New Orleans in 1970 as a particularly good ‘example of the impact that '
guidance and cdunseling was having on the Tives of those who deliver pro~_
fessional counseling services. At that conference a major presentation

“~ was entitled "Ask the Specialists in Elementary Gu1dance Professionals
o in APGA were 1nspired by what they heard. Hundreds of SU&P programs at A’
annual conventions since then have provided inspiration and professional
growth opportunities %o counselors in all work settings. ‘
The 70's seems to be the most fascinating decade to investigate in
terms of professional .issues and concerns: for two.reasons: i]) these
years represent the greatest growth in membership 1in our.pro ession, and
- {2) this decade is about to re]inqu1sh Ttself to yet another--an end and
- a beginning. : )
\ Just as the boy is father to the man, so can we€ examine the activi-
ties of the récent (and perhaps distant) past in determining the poten-
tial concerns and issues of the future. To tie the package together, I
sgf\éigg/as the beginning of the fourth and latest generation of guidance .
d

an nseling before the century c]ock sounds the 1ast chime,
o \ \ _

\

. x " A Glimpse of the Recent Past o 4
[
|

1 » »

-~ | While attending a State Brangﬂ PGA Conven¢1on recently in Alabama, a
long- t?me friend and colleague’ reh\pded me of my “senior cit1zensh1p" i
L ) i .

|
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the governance activities -of APGA. "MaryT I first met ‘you after you had
been elected to the APGA Board of Directors in 1971. Iy occurred to me
Just now as you were speaking that you will be completing a ten-year term
when you leave office in f§81 " Surprised I re{lected upon the POssi- )
bility of &futh in that Stytement, and resppnded: "Not quite, it's
closer to efght years; I got two off for good behavior'"

While there are bound to be some disadvantages to such a long-term
commitment, the advarstages are varfed and plentiful. For example, the ;
opportunity to watch dedicated 1eaden5~emerge, grow, and cbptribute sig-
nificantly to the profession provides constant stimulation. The frustra-
tion of knowing that there are not sufficient dollars in the Association
coffars to fill all member needs, and then -the thri]] of seeing our re-
sourceful colleagues stretch thsse same dollars to meet major or pressing

- concerns is excit’ng. I have watched APGA quadruple in membership size

in the last 18 yegrs. That leads me to conc]ude;Fhat we must be doing
something right. - '

Such an extended involvement in the governance structure of an or-
ganization can result in oécasiona] fears about reinventing the wheel.
For example, one issue, born in-the Tate fifties and yet to be resolved,

- 1s the concern regarding accreditation of counselor education programs .

However, despite frequent cutbhacks over the years, many dedicated Teaders

in the Association for Counselor Education and Supervision (ACES) a:?/
ining

APGA have prevailed in their enduring efforts to provide quality tr
in the professioﬁ As we enter the ninth decade of this century, APGA
and ACES are joinsly involved in efforts to examine and to evaluate

' graduate programs 1n inst¥tutions throughout the country, with APGA pro-

viding the legal and fiscal counsel ‘and direction and ACES determining
the criteria for assessment and the evaluation team Dersonne] This

m1]estone of progress in- providing competent and professional tra1n1ng
While this project is certainly the result of the comb1ned energ1es of
many persons, there is one who has been most persistent and patient in
bringing the issue of accreditation befare the minds of the guidance and

counseling family. His contributions since the late 50's have earned
6 : L A : '

Y

cooperatlve effort 15 being viewed by many in the counse]ing field as a%k

, —



Robert Stripiing deserved praise. His leadership is weleyidenced over
the Tast twd decgdes in multiple issue§ of professionil Journals, the Guidepost
and lectures throughout the country. -~
‘:2’ As the parent organiiation of thoseiengaged in the counseiing pro- .

' fesggon, APGA recentiy actuated that perennia¥ American pastime--moving
the family. APGA lived at 1607-New Hampshire Avenue -for 27 years. A

' .' provocatﬁ%& way to view our progress is to return to those early days (}\

» _ when, under the presidency of Dinny Dunsmoor, a lofty goal known as the ‘
Guidance Advancement Program, formerly referred to as "GAP," was initiated.- LI
What began as a twinkle in the eye of many at that time led to 1ife mem-. |

+ © berships in APGA (no Tonger available) and a Headquarters buiiding--magl
nificent in structure, tasteful in.design, impressive in its position.
close to Embassy Row off Dupont Circle in Washington, engendering pride p
in thé hearts of those who. beiieved in guidance and counseling, in APGA,
and more importantly, in the future These many years later, but only
the second time for the APGA family, we have moved again. Perhaps it is
‘) a sign of the t¥mes that we have left an.aristocratic, elegant, beautifui

but dilapidated building and have moved to Two Skyiine Place  at Falls
Church,, Virginia, to a building so mbdern that it was -not yet finished
when the Tease was-negotiated. The old “GAP" has become the "APG Foynda-

,

tion." Proceeds from the sale of the Dupont Circle pPoperty will be in-
vested and encouraged to grow so as to produce sufficient funds for the
counseiing profession to "rise again"--in its own buiiding, one that will :
* provide for all of the physical needs of a v1ab]e emerging profession.
What. have been some of the significant occurrences which may have
r contributed to that very growth of "which I write? First, tonsider the
aspect of growth itself. when(qounseiing per se began to be taken ser- ‘
fously in the United States, we were the Nationd] Vocatiooal Guidance ‘ .
Association, born in 1922. . In 1952, NVGA responded to the more compre-- -
hensive needs 1in guidance and counseling and became APGA, retaining, its
.own identity as APGA's first divismn| In 28 years, APGA has become the '
parent organization of 13 Divisions and 53 State Branches, with members.
spread out among 54 countries of the worid Not bad for a young adult.
The growth of a professionai organization is significant only to the

-




extent that those who belong participate in the activities of the Associa--
tion, become its dedicated leaders, and contribute to the well-being and
quality of 1ife among its clientele. The maintenance, improvement, and
very survival of counseling as a profession depend on these factors.

In 1972, when NVGA was celebrating its 50th anniversary and APGA
was still a 20-yeatr- o]d f?edgl1ng, the three APGA presidents of that era
were invited by the editor of the Personnel and Guidance Journal to share

their thoughts about the past, present, and future of counseling and of )
APGA. Ironically, it so happened that the "seniority," “if one could use
that term, fell - to Past-President Ra]ph Berdie; the next senior with
regard to nymbers of years in guidance and counseling, to President Garry
Walz; and the junior, the "new kid on the block " to President-Elect
Donna " ChiTes, who actually had the fewest years .of experience in the coun-
seling field.. The1r words tended to reflect both their roles and their
years 1in the fleld--past, present and future. At that time, APGA had
approximately 26,000 members Today, in 1979,, membership exceeds 42 OOO

. Conflicts among the e1ght D1v1sions and fifty. Branches of_APGA at
that time, as in any family, were preva]ent, .according to the 1972 T
-Presidents. In 1980, partly because of a change-in governance structure
achieved by the Fear Commission during Walz%s 197 term, and certainly” ,
partly because of subsequent increased efforts toward coqperat1on and ,,%'
coord1nat1on among APGA's preéént 13 Div151o£ 53 Statqs and Territorial
Branches, and 4 Reg1ons where conflict once preva11ed, c0mmun1cat10n and
unity reside. Just as W1th1n any- family comprised of 4- 53 ch11dren, 1ife
is seldom placid, and a]wayg fraught with problems that need so]ut1ons
yesterday. ) .

Other critical jssues in the ear]y 70" s included expressed concern ’
by the membersh1p over the lack of women in 1eadersh1p positions in APGA
and the lack df attention to ethnic minority issues. Prior to 1972 only
| one woman had served as President of QPGA Between 1972 and 1980 half -
~of the pres1dents have .been female, with the first m1nor1ty female serving
In 1975-76. Further, in 1971 the office of Non- White Concerns was es<
_tablished’at Washington APGA Headqugrters and in 1972, a new Division,
the Agsociat1on for Non-White Concerns (ANWC), was inaugurated and now

boasts active membership approaching 2,000.
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Additionally, the 1979-80 Human Rights Committet of APGA will have
as its pr{mary task the commiss1oning of an APGA position paper on human
rights. President Elect Ch11es in the 1972 P_& G interview stated that -
APGA seemed to be avoiding areas related to b1acks whites, and women.
Qver the years, the Association has not on]y entered those arenas but 1is
now 1nvo1ved 1n the main events As a part1c1pant rather than as an ob-

SE‘T‘VGY‘
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The Present as Prologue ,

t

Accerding'to Vriend (1978) it is almost 1mpo§sib1e to speak of the
”present"'or "now," because the moment e1thé¥ of those words is uttered,
the time is past and the thought fmmediately becomes a recent memory .
Those, then,, who profess to Tive only in and for the here and now can, be

“viewed also t&\be living in an "instant memory" world. )

~ One work setting in which contemporary counselors find themselves is
the nation's schools. During 1977- 78, the new Department of Guidance and
Counseling in the U.S. Office of Education, established in cooperation
with APGA, initiated a project known as the “"Status of.Guidance and Coun-
seling in the Nation's Schools." The first phase involved .commissioning
a number of issye papers by APGA guidance leaders to which individuals
in the ten U.S. Federal Regions reacted and responded. Next, Edwin Herr
of Pennsylvania University colTated the responses and deve]oped a series
of interaction themes. These critical guidande and counse11ng themes_
were examined, researched, and presented by guidance and counseling ex-
perts in the particular specialty areas jShertzer; Hays, Pinson, Hansen,
Mitchell, and Mulett) to representatives from the nation's 50'states
Reactions_and responses were again collated anﬂ‘results repOrted in a com-
prehensive document for APGA edited by Herr (Herr, 1979). In f980 as a
result of/that study, we know where we are', byt where do we go from here?
Much will depend on the 1mp1ementat1on by USOE of the Herr report:

- A further collaborative effort to determine’ both the present and ;the

future of guidance and Eounse]ing was the shared: venture of the ERIC: .
Clearinghouse for Counseling and Personnel Services‘b&ilC/CAPS) and APGA

?
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known as "New Imperatives for Guidance.® Inﬁtiated in 1977, thel two

organizations deveToped conferences for state and large-city rep&esenta—
tives of guidance and counseling. These cdnferences, one in 1977 and one

,1n,_1978, were designed to determine current prob]ems iysues, and trends

in counselor training, supervision, and practice, with the: goa/ of deve]—

- oping subsequent training and supervisyon experiences and resources that

would contribute significantly to the future of the professioﬁ in a
viable and accountable manner.’

If the Herr gort is accurate in the statement that “ohe .0of the
major appeals that guidance -and counse1ing ho]d for the fraﬁers of fed-
eral legislation, for educatjonal po]1cy makers, anh for the other
publics is an overt and susta?ned comm1tment to ind1v1dual rights" (Herr
1979, p. 25), then-the present. 1% as open- ended, chaltengind and demand—

¢ < !A

1ng as the future. . oA : ‘\ .
At the risk of allowing the ohal]enges and opporEunﬁties in the pro-

fession of guidance and counse11ng today to fade too uTckly into th

.-past let us place the present in perspective, with the understanding
/ that the present may provide a glance into the future To establish some

sense of time and distance; cons1der the following parameters: The early
1900's to World War II .comprised the first genaration in the counseling
profession in America; the end of world War II and’the G.I. Bil to -
Sputnik and NDEA’ formed the second; the turbulent 60's into the 70's can
be called the third generation, and now-the 80.s—br1ngs us to the fourth
génerat1on in our profession. , ‘

O0f what absolutes or truthg can we be certain as we chart our course
today? Emphatically, just one The On]y star which can guide our plan-
ning is change. N~ hould prepare ourselves for change, and we should
facilitate the development of our cl!ents to accept, take responsib1]1ty
for, and even welcome change. Volumeskare now being published on such

topics as mid-career change, 1ife passages, change affected by mobility,
mobility itself as a promoter of change, changing living rather than

life partners (because "1ife" obviates 'too great a span of t1me), chang-

"ing c]oth1ng styles, children changing parents, changes in work patterns.

Much change, of course, 1is predicated by growth--growth in various cate-
gories of our population, 'i.e., the increasing numbers of healthy older .

8 \_ -l;l. S
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Amer1cans and the 1mpact that their needs have and will continue to have e
on American 11fe. Change also occurs as a result of non- ~growth-- .
decreases. in b1rth rates, decisions of couples not to have children.
- How do we prepare ourselves and our clients to adapt to and even
m@%opt the philobophy bf change? Perhaps by being prepared to accept and
_ even to’ we1c0me change ourselves This presents a major challenge to the
leaders of our profess1on ' What are some of the methods by whith we can
assess the need for change? What weather vanes can we utilize to predict
the course of events and pr10r1ties, and how do we prepare ourselves to
respond to what we may -encounter -as ‘mandates for the profeSsion? \.
Certainly one metHod that will’ prove effective (if sufficient response
1s engendered) is a survey of our constituents. In an effort to pr/yﬁde
parameters for long-range p]anning into the 80's such a survey was ‘con-

-+

ducted fn the APGA Guidepost in the winter of 1979. Responses (almost

1,400 of them) came from all 50 states and from several territories and - ‘
foreign countries. It wou]d seem. that our present challenges and charges ;;'
are clear. The key 1ssues which concern individuals in the field of guid- £§§/

ance -and counseling at the beginning of this fourth generation can be

’

grouped in several categories.

¢ .
, {
Licensure,

With the onset 0f controversy @ver'the em of th1rd ~party insur-

ance payments, individuals trained primarily as counse1ors rather than as - e

therapists are flnding themselves looked upon as second-class citizens

when fee payments or preparation programs become an 1issue. Resbonding to
- this co cern APGA and 1ts Licensure Comm1ttee with divisiona] and branch
:supporfy placed i1ts specialists at the disposal of those 1nvo]ved in
licensure efforts. As of this writing,. the states of Virginia, Arkansas, .
and Alabama now . recognize thatggersons trained hrimarily as counselors
possess the right tg qua11fy as practitioners in the helping professions -
.and to receive the benefits contained therein. A number of add1t1ona1
states areian various stages of 11censure evolution,
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© vey ranked them as second and third prioritieg/which heed addressing and

' coordinateS*the activities of the Assbtiati

the preparation programs of counselors now entering the fie]d

"counse11ng profess1on is not only benef1c1a1, it is critical.

Pr0f9$siona1,Prebarat10n andeccredjtatton .
-~ These two critical 1ssues cannot.be separated
1nterchangeab1e

\’A‘u- ¥ : Q’

They are, in a sense,
The members~of APGA who- responded to the Guidepost sur-.
so]ving The Professiona] Preparat10n and Standards Committeelaf APGA,
because of the dedication and expértﬂse of its members, has emerged as
the "umbrella® group which sets the. profes %ona] preparation policies and -

‘fhis process is a result

of over 20 years of effort by members of the profesgion. Counselor edu-

cation programs are being scrutinized by trained.tea s of eva]uators, et

carefu]]y selected by the Division of APGA most consciertiously devoted
Qh\& soctation for

Counselor Education and Supervision (ACES) Through cooperative efforts,

both ACES and APGA have accepted the mandate for upgrading the qua!ity of

to the 1mprovement of such™ducational preparation, the

o -

ey Government,Re]atfons . S . | ‘

What do our representatives on Capitol Hi11 know about guidance and

counseling? How do our legislators -feel about what they know? What are

" we doing to help them not only to know about and to care aboyt human *-

development but to do something about the mental health and happiness of
their constituents, and parenthetitally, themselves? Because APGA ‘is a
not-for-profit organizatwon, our main responsibility 1is to inform our

ylegis]ators—-1oca1, state, and national--of the concerns and problems

facing their’ constituents and: our clients, and to provide methods and
opportunit1es of rendering f1nanc1a1‘andﬁpo1it1ca1 aid in the optimum
sense of the word assistance to those in need of counseling. Recogn1z—
ing the monumenta] tmpact created by the NDEA Act of 1958, fo]]owed by
the ESEA Act of 1965 and-the various bits and pieces of 1eg1s1at1on since
then, it is clear that ‘federal, state and 1gta1 financial aid to the
This aid
is seen not as a*tota1 _solution but as an infusion of intereést, a recog-
nition that the .opportunity to seek deve&opmenta] counseling should be a -
right of a]] persons, and -that counse11ng should not be relegated only to
those whom society views as "needing help." -

L
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‘CounseIOr RenewaI : R

5

o ‘ Althougﬁ ‘the guidﬁnce and counse11ng profession is stil] an ado]esﬂ
_cént, Fthere are some members who, once they are 1nit1a11y credentlzled
te or,

( sugl1y meaning a minimum of a Master § dagree), DrOceed to- vege
to put itsmore strongly, to atrophy' These are- the 1nv1d1dua!s who are «
in desperate need of professional growth and renewal. ﬁhey are, however,

‘the very persons who do not actively, or even passively, seek to 1mprove

or even to maintain their skills. While the Guidepost suryey produced d
cry for’more opportunities for counselor renewa], many recommendations

. and opportunities present]y ‘do exist (Walz & BenJamln, 1978b). The key

problem seems to be not lack~of opportunity but Tack of interest. Some
professionals seek out and take advantage of available opportunities, but
there are also those who 1 gnore the need for professional renewa], ‘who
refuse to join préfessional associat1ons, who have d0ne no profe551ona1

- read1ng since The {obmselor in a Changing World (wrenn 1962) . Perhaps

the most .significant challenge "to the 1eadersh1p and”to every membér of
our professional associations is to create a stir within those 1nd1viduals
whose lack.of professionalism is bu11d1ng severdbarriers to the recogni-
tion by the citizens of this country of counse11ng as a bona fide pro-
fession (Maples, 1978) Since education itself 1s experiencing difficulty
in being accepted as a profession, can counsel%ﬁg be Far behind? Walz

"and Benjamin (1978b) present some extremely viable recommendations regard-

ing the "how" of counselgr renewal . .

-

Membership Composttion and Voices Shift

. Responses to the Guidepost survey constituted the most significant
number of memberJyofces answering a single survey of cr1t1ca1 professional

uestions in AR@A‘S history. From these responses of APGA members to the \
q

Gu1degos survey, an additional fact became clear. In the past, the most
vocal members of the professiorf have been those who serve in educational
settings, i.e., schools, co]leges, and universities. . Increasingly, APGA
membership is arising out. of non-teaching atmospheres--mental hea]th
clinics, employment agencies pastoral settings, private practice and
community service organizatfons Members from these diverse work sett1ngs

,(’\

are expandJng the philosophica] foundat1ons of guidance-and coungeling

<
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- and encouraging APGA to.provide a broader’and\more comprehensive approach

'-to servicestto Members The Yast two Divisions to Join the APGA‘fami]y,

- now 13 in number, are the PubTic Dffender Counselogs Association (POCA)
and the Anarican Mental Health Counselors Association (AMHCA). Through

its Ieadership, each has infused new\11fe into APGA--new 1deas, new tech-
niques, new constituencies, and new opportunities for he]ping ‘

L

v

~Are We Hho We Say We Ara? o -

s
N
v

New: const1tuenc1es and new c]ients bring to the Foreground a. prob]em
which is just now in the, process of being placed before -the Association
membership ‘That problem ?s APGA S nane. Is the title "American Person-
nel and Guidance Association" truly representative of APGA's current mem-
bership? What do we now view the words "personne] ™ and “quidance" to ‘
hean? The personnel managers of the country claim ownership to the former,.
Just as APGA claims ownership to the word “"counselor. L On the Washington '
scene, the National Aeronautics and Space Administration (NASA) claims
proprietorship to the word "guidance." Is it worth changing our name to

reflect more of who we are and what we do? APGA's members are being asked

to decide and APGA's 1eadersh1p will follow the mandate of the member-
ship, whatever it may be.

- -
~ -

Accountability Revisited

- The term "accountability"' is one of the. most overused and misundep-
stood terms in vogue today. In the interest of avo1d1ng further con- -
fusion, it is necessary to state as spec1fica]1y as possible what is
meant by accountability in the guidance and counseling profession.

Briefly, I refer to the systematic planning, deve]opment ~implementation, -

~.and evaluation of guidance and counseling programs and serv1ces The key
word is." Jstematic " The systematic .approach is. purported to be used by

hundreds and even thousands of. different individuals, agencies, 1nst1tu—
tions, and school organizat1ons In perhaps very few settings does the
word convey the same meaning. In an effort to clarify a guidance and

. . : . )
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counseling superv1sipn moda1 that is adaptable to a11 work settings,

_Map]es and. Downing (1979) have ﬂhve]dped an approagh that demands \

accountabwlity to c]fents, to supariors, to taxpayers, to self, to ;ub--
ordinates, and to those 1nterested in rasu1ts The s stematic approach
75 based on a mutual planning, deye1opment 1mp1emeht tion and evalyation

'method which encOuragas the input of[@va11ab1e currant data and needs from'

a]l who are to be served by or¢involved in the program, and provides for
an open ended f1exib1e, revisable, renewable yet systematic approach to
achievement of anticipated results. These results and the incumbent re-
views and revisions are shared with those responsible for the existence
of the program, and thus its necessary personnel become not only account-
able, but vital. Wouldn't we prefer to be part of a vital necessityNthan
a necessary evil? ) \
As the economic ship of state continues to ply the g]oonx waters

mudd1éP by recession, inflation, and environmental problems, accountability

is the pilot fish that will thrive and ultimately help to chart a clear
course. &%ﬁpuntabi]ity should nat be a, formidab]e adversary, and those of
us engaged in the counseling profession must recognize that a systematic
approach to our work s a va]uab1e friend rather than an avoidahle foe.

-

Collective Bargaining .

<

"We belong to a profession and professionals should have no need to
negotiate for anything. Our value to soq{ety should speak for itseff“
(NEA Journal, 1955). But look where NEA is today! Collective bargaiming.
(i.e., mbtual hegotiations on the part of management and labor toward

mutually advantageous outcomes) is a fact of Tife. It has 1ohg been
almost exclusively the property of workers in thefprivate sector of our
economy, ,but has since 1nvaded all aspects. of the public sector, includ-

'ing the worlds of health sciences, educat1on the clergy, Taw enforcement,
- and government service. N -

While contingent views of collective b rgaining hay differ widely,
1ts pros and cons are c¢lear. Because of the diversity of roles and set-
tings in which counse]ing professionals function we often ,find ourselves

t
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_ T A
s1tt1ng on botf sides of the_negotiation”table. When it was suggested
various concerned constituents that APGA develop a position pap@r 8n

c Tlective bargaihing, 1t became inm@dtate1y clear to the leadership

that there was a heed for two position papers. How could APGA speak from
beth sides of 1ts incorporated nonprofit mouth? At this writing, APGA

1 aders: continue the Struggle on th1s 1ssue. N z/:

Counse]or C0mpetence

Do the preceding sections on accountab111ty and collective barga1n1n
deny .the existence of competent counselors? Has the wheel gone full cir
clle back to the survey producing a mandate that professiona] standards'b

improved and that institutions of counselor preparattbn adhere to those

standards? And following the preservice program, do inservice renewal -
opportunities provide competent counselors with challenges, tasks, and

courses that increase and develop QQOSe competencies? You see, whenever -

- One attempts to provide answers, one only elicits more questions.” Many
" counselor education programs are built on the APGA/ACES Standards with
clearly defined competencies at both the Jaster's and Doctora] prepara- |
igat the ACES/APGA accred1tat10n
model is becoming operational, it would appear ‘that the teeth of the

tion Tevels. Hope springs’ eternal. Now

1nfant are emerging. For those nstitutions accredited by the National
Council for Accreditation of Teacher Educatfan (NCATE), fin which APGA
holds const1tuent membership, the Association, w1th ACES cooperation, has
~w’pr‘ovided a current roster of leaders in the counseling field t0v22rve as

*evaluators on NCATE institutional visits. The Council on Postsecondary
Accreditation (COPA) and the Council for- Rehabilitation Education (CORE)
and the new credentiiling academy deve]oped by AMHCA are further ensuring
_attent1on to counse1 r competence

Leg1s]ation and C0unse11ng-~Are They Compat1b1e?

. " To gain ,a realistic perspective on the future of guidance and coun-
seling, the realities of the present must _be taken into consideration.
Further, those realities, 1ike the good news and bad news stories, are .

fraught with strengths and weaknesses.



\

APGA and 1ts constitugnt units %ave s1gn1f1ignt1y.1mpacted on
fedeﬁa]*]egisfation as it/relates to- educational gettings.’ Consider,
for example, the NDEA Act of 1958, the ESEA Act of 1965 with all of its
{ subsequent titlas amd apendments, up to and including PL 94-482° and _ Ff
- - PL 94-142, each with pdtentinlly successful opportunities and challenges

fo}'the counseling profession. This emphasis on educational bills and‘*
Taws certainly stems from\;he fact that a majority of guidance profes
sdonals dyring the 1rst/two generations were trained by and returned to

educational 1institdtions. OQur leaders for many years were primarily
college professoré and educatioﬁa] te§3 authors whose areas of expert{sa )
were Timited to school and college locales. That's the good news. In-
creasingly, however, the membership of the profession is reaching out
into the realms of mental healh practftfqﬁeﬁs, prison coudse]orgn-coun~
selors in private practice, community service counselors, counselors in
employment agencies, rehabi]itation”;ounseiors; health service counselors.
Funding needs beyond Tocal resources are needed in tﬁb&aeigéaé. The CETA
(Comprehensivé Employment Training Act), Publ{c Law 95-202, reléted to
assistance to Vietnam veterans, and the Older Americans Assistance Act
certainly have infused hope im the diversity of settings in which coun- |
seling services may be delivered Perhaps the most hopeful legislation' .

. 1s Senate Bi11 3315, designed td amend the Juvenile Justice and Delin-

' quency Act of 1973, which provides related .counseling services to those

n need. Parenthetically, 1t must be remembered that seeking federal or -
state support for helping ségvices of any kind in the 1®0's is almost a

. Sisyphian advent®Pe. In the wake of Propbsition 13 and its vd}ipus suc-
Cassors throughoutﬁthe country,.mafntaining a positive app}oach to legis-
1ator& and %ypecting their positive response to our needs might be seen
as exercises in futility. - - . ‘ ., w0

According to Pinson (1978): con |

We are observing an unusually "exhausted group of lawmakers:
besieged, .scrutinized, and varfously depicted as ruthless, ,
" uncaring, incompetent, and nonresponsive by those of us who .,
put them into office. "Not surprisingly, they are retiring
in record numbers for reasons-that are neither gerjatric
nor the politics of defeat. (Many of those who are Teaving
L are scarcely middle-aged, with excellent chancds of winning , - ' .
e - " 1f they wanted to try again.) (p. 4)

4. : " \*(/.{'

&




Legislgters, after all, are oqu human. The Tébyrin?hine\trai]é to
bil% anti la pgs§age\are often frustrating and even deb11+tat1ng to their
human (albett Tegislative)l spirits.” In attempts to provide increased’

' benefit§,&hd services to their cbns£hpuents, they often appear to work,
and are often accused of wor@ipg: atkcross purqugk. Further, it 1s.Jift
ficult for lawmakers to describe gragpica]]y Tong-term benefits to their

J constituents. We have created an instant expectation society°and we have
trained our pd]i{idh] representatives to respond gecordingly. AAs a result,
. ¥ :
our Congressional delegates are rejecting out~o not only {socially
redeeming, educational, health, or welfare requests @yt all potential
programs whjpﬁ do not resylt in immediate qr‘tangib1e economic bgnefits
to their awn gonstituents in particular or to society in general . Pinson
’ (1978) sees.thiis attitude as a possible explanation of the 'relatiye suc-
—_ ' cess and eagf with which wark-related career education and CETA p ograms.
' are accepted and funded. On the other hand, health or'welfare legislatior
related to developmental, preventative, or_reméd1a1 helping program$ with
potential for long-range gains usually fails for lack of a.Second, prob-
ably because 1t is perceived as 1§ckfng the prognosis of instant success.
As the fourth generation 1in counseling begins, we are witnessing a
Snore assertﬁve,Leven aggressive approach to funding assistance for human
developmént. The new professionals are vigorously searching for and
taking édvantagei%f opportunities to inform-leaders 'on Capitol Hill and
tn-varioys State Houses throughout the coumtry of the counseling service
needs of. their clients and constituent service units. o
In a more hopeful and anticipatory tone, Pimson (1978) states:
Fewer and fewer co&nseloﬁs today willingl blace themselves \ >
: in the uncomfortable position of defending what they do to. S
L ~+  those who seem either disinterested, uninformed, or simply.
too busy to pay attention. Clearly they have recognized N
- that this is an example of no-win or inappropriate behavior
with, very possibly, the wrong kinds of people for that
message. : :
Instead, they have begun as you and I can begin, to move off
the dime of self preservation and on. to the business of
reaching guidance outcomes as they could appear.in a society
from which we- and our institutions as we know them could
well be absent. For while- they may be temporarily dormant
in the public's memory, the expectations of counseling's - )
‘ e 16 . - . P
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" selees
Jingly infectious disease known as "Counselor Burn Out" (Warnath & She]ton

e e TR R

. ef’f’ect upon khe quath of American er continue to be . ,
.re{terated, as articles of faith, 1n‘virtua11y avéry piece (0

| of sociabﬁysl:ZzzllegislationJ‘-‘ f . . T
' Articles of rarely disappear because they are openly

attacked or opposed. Indeed, they often grow stronger.

They disappear only when no one rallies to the¥r support’
Or wagse, when their, authors and pnoducegs migs onk cur-
tain callt too many We must not and we Will not let that

happen. (p. 18) ,
Certainly, when we consider the opportunities presented by the legis-
lative process as it relates to the profession of helping, we can shape

the future in almost any fashion we want 1t to bhe.
. R
- s
The 80's: Promise and Challenge -
~To_ap Emerging,Professipn

Todayxgnd In recent yearp‘,one of the most. valid cr1t1cisms 1eve1ed

at he1p1ng profegsionals. is that we tend to be more reactivegthan proac-
tive. | Yet opportunities of the. future as a result of the present, are
almost| Timitless. A singular fringe benefit of the office of Pres1dent

sectio
their gpparent dedication to their work are s1mu1taneous]y indescribable

s of the counseling popu]ation The enthusiasm of members and

and’ inspiring. Yet, one also sees the other side. The very enthusiasm .
and dedjcation which they bring to the1r cliehts and students and coun—
re often the very characteristics that contribute to the 1ncreas—

1976). Counsefbrs emerge from their counselor preparation programs with
all sorts of expettations re]gted to facilitating clients’ ab111t1es

toward self- actualization Yet rea]fty demands. that they solve crises, .
put out potentfal‘fires, and fill oyt exhaustive report forms. They are

suppliers of band-aids when they wanted to be surgedhé.‘ Who s respon-
Sible? A1l of us are! Every individual in the coun

1ing profedsion,
regardless of work setting, must take responsibility for a proact1ve
stance 1n order to face the future realistically rather than 1dea11s- 5&
t1ca11y -

of APGﬁ s the experience and. joy of meet1ng and interacting with cross-

\ _ . | . _
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Components for Proactivity:

]

~  If, as Pogo Kelly says, "We have met the enemy and they 1s us," is -

.there any way in which we can be prepared nat only to meet the fyture

and interact positively with it but also to creata it? Fortuynately,

there are some in our profession ‘who are not only recognizing the prob- -
1ems 1ssues and concerns ahead but are also helping. us to arm oursﬁ]ves
accordingly and accountably. An eséentia] component - for proactivity must
certainly be awareness of the issuyes. _How can we possibly anticipate the
future and 1ts needs if we cannot identify its features?

Social Worker or Counselor? .

One fearsome yet realistic trend emerging--perhaps because oF an
apparent yet upfilled need, perhaps because our (counse]fng) public rela-
tions efforts related to what we do are so weak and/or 1nadequate—-is e
increased hiring of social workers in counse11ng positions (Lovenheim,
1979). | As a result of this boom in the job marKet, social work curricula
are being revised to include, training tn the skills and techniques usually
encdsed in the ‘preserve of university colleges of education and counseling

‘psychology or counselor education departments . Whﬂe there remain .more

x

™

than enough counseling positfons to "go around" (Bureau of Labor Statis-
tics, ]978) perhaps the solution might be cooperative and coordinative ’
efforfs on the part of schoo]s of social work and departments of counselor
educat1on rather than independent efforts, i.e., utilizing the best talents
of both groups to accomp]ish the goal of more and hetter service to those

- in need of counsel ing.

Licensure and Mérriage and Famiiy Therapists

+ An 1nterest1ng issue is the proliferation of counse]ing programs and
services in this fie]d and the conf]ict that exists between marr1age and
. family counselors, usually APGA-related,.and persons who provide counsel-
ing services under the aegis of the Associat1on for Marriage and Famw]y
Therapfsts (AAMFT). Licensure 1s a major factor in this issue.

In some states, such as Alabama, the two groups worked cooperatively
.and successfully to design a licensure bill, recently signed into Taw by
Governor "James, stipulating that all persons qualified to provide

~
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. B counseling services to those in need of counseling assistance would be .
2 empowered to do so. In other states, gnergles are devoted more to unnec-

essary conflict between opposing forces than to cooperative alliances
which would ultimatety result in 1mproved and effect1ve seryices o ingi-
viduals an% groups heeding help. - g »

- So there we have a uniqueness generic to this country an

luablle assets-~two groups operating.at extreme ebgséyet”” /
y similar goals, usua]]y labeled “"competition." Peﬁhaps ‘this
{s what one sage meant when he wrote of unity thr ugh diversity.

motivate

Testing Programs and the Potential Puture:

Just as accountability, collective bargaining, and 11censure aré
seen as controversia] but critical Yssues in guidance and. counse]ingp SO
also is the issue of testing. While some profess1ona1 organizations‘%mve #
Tong touted the need for dec]arinq a moratorium on - testing, the practice
is seen by many experts as a viable indicator (certainly combined with
other criteria) of present status or of future potential of the person or -
persons tested. The issues surround1ng the value of testing are bqth sub-
tle and fundamental. Certainly kp the area of medicine, testing for the

obvious purposes of diagnosis and prognosis is indispensable to the very
| existence of 11fe The controversy we are considering surrounds the
testing, measurement, evaluation, and assessment of presumed humgp ability,
of mental capacity, and of general-or specific agtitudes 1nherent or
Tearned by human beings. Matthews (]973) further compounds the controversy
by stating that "at a deeper level test results unwittingly provide power-
ful messages of support or rejection of the validity of a person s very
fdentity" (p. 5)

McC]e11and (1973) was alert to the relative challenges inherent in
-changing the source of dependence (tests and test results) of some coun-
selors. He was one of the'first to suggest consideration of assessment of
competencies, rather than of general and all-round ability: He attacked
the ptoblem by offer1ng the following recommendations to be considered-
when testing human potentwa], capacx§<, ability, or intelligence:
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‘1. Usq criterion samplfng : S
2. Design tests to reflect changes in what the person has
Tearned.
3. Make public and exp]ictt the methods to improve on the ,
charqcteristjcs tested, - |
4. Assess competencjes involved in. c1u&ters of life out-
comes, not isolated and unrelated or unusable traits. l :
- 5. Involve operant as well as respondent behavior. - .
6. Sample operant. thought patterns to achieve: ma x 1mum . 7

genera]iquility to various action outcomes. (p. 42)
If one accepts the Maslovian view of 1imitless human promise, then
can one. Mot also accept that no test can .truly assess the reality. or po- .
tential of human beings? Richaid Bach (1970) captured this potentia1 S0
remarkab]y 1n his €imple dedigation in a small treasure of the literary
wor]d to "the real Jonathan dﬁvingston Seagq}] who Tives within us aJ]."

: - =~
Emerging,Ro]es of Men and Women . _ - . -

/ '
How hackneyed have become the 1ssues and concerns surroundingfthe ’
changing roles of women. Yet how exciting and stimulating when viewed as .
‘the changing roles of women and men. What do the 80's have in store?(} . z -

Consider the view of one professional career woman and mother in dlsgus— =

sing the Equal Rights Amendment She stated that she had no persona]

need for ERA, that she had made it successfu]]y in a man's world,. but

also that she would _fight to the bone for ERA as a support system for

her three sons. Why should they alone shoulder society's burden, she | \§

questioned, when they might marry, if they chose, able-bodied capab]e wonen

who would share fully dnd completely the economic’c challenges pﬂLced upgn

couples today? This represents a difefent point.of view from those .

usual]y heard in both socigﬁ and professional counseling crrcles and is

one worth cons1dering ' :
When men anq.women can view thef? Tives, careers, jobs, avocational

activities, and their very selves in a role integrat on, not\}solat1on g&l“

(Hansen, 1978), then perhaps a c]earer and more facil tat1ve approach can, .

be made toward the togetherness rather than the separateness sought by

‘most of both- sexes. s

' ) . n
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Need, for Research

A critical need whichxﬁo are Facing as we enter/the 80's is sub-
stantive research in our field. ‘This" need can be considered.by some to
be a throwback to the aCCOuntability issue and that is not debatable.

the pub]ic sector, funded pr1 rily by the tax dollar, f.e. schoo]s,

' However, the fact remains, pa;fdcularly with relation to counse]ing in

col]eges, employment and rehabilitation agencies, that 1ncrea51ng1y coun-
selors are being asked, "Does it work?" Too often counselors have used’

- the lame excuse, "Too much of what we do is not measurable, except in
terms of lTong-range gains." This response is neither valid nor acceptable.

Methods must be developed by which the effects, short and long, of coun-
seling intervention and guidance strategies can be seen as efficacious,

valuable, even crifical, but definitely measurable’ ’Further, that these

services contr1bute positively to the deve]opment of mentally healthy
individuals and u1t1mate1y to a mentally hea]thier society in general.
?hterestingly, many authors have spoken to the need for research in coun-
seling. Masih and Kushel (1970) stated that all counselors should be
involved Tn research, that neglect of research has been a glaring short-
coming in the counseling movement. Cash, in an ERIC/CAPS Capsule inter-
view in 1970, stated that empirical data are necessary if others are to

- view counseling as a positive -force. Halper (1974).wrote of the need for
_empirical ev1dencc to validate counseling success. The next step seems

to be for counselors to accept, this change, if not for the* fact that

these authors have seen the need, then perhaps for their verj own survival.

The Big Picture: A_Phi]osophjga% View

Earlier references in this’ manuscript were concerned with the daily
"bread and butter” 1ssues in guidance and counseling in the 80's. How-
ever, all professions must adopt a philosophy of the future in order to
be able to approach the years to come effectively and more globally than
narrowly, Hays (1978) wrote about the future of society in general:

1. Increasingly rapid rate of change and an increasing com-
p]exity of society.
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A new concept of growth--from "growth is good“ to "selec-
tive growth."
Continued crowding and with t, continued hunger. |,
Third World pressure for more equity and for a new
economic order.
Slim prospects for international tranquility.
Increasing welfare progrdms, creating a ‘greater debt
and with a potentgal of “regu]ated freedom". for our
country.
New concepts in the meaning of work and leisure.
~ ?uture planning becoming a more 1nf1uent1a1 part of our 11fe ’

pp. 6-7)

. Hays alludes briefly to a further philoSOph1ca1 considerat1on that
has concerned counseling professionals, at least during the(second gener-
ation. As we seek federal and state legislation to enhance the funding ’

>
&
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P
7 of guidance and counseling programs and services, are we becoming too
political? Some say that we are-a profession and should not be Tobbying,
even though such actiyities could result in fmproved human developmerftix. . .
.. Others say that we are not, io'fact, lobbying; we are simply inform1;§?>
’ ‘1egislators,0f both the need for increased and improved counselor ser- v
'vices and the lack of private and/or state and local funds to provide
such services. - _ .
Counselors as Change Agents . .
Since most of us in the profession are cognizant of the fqu that

change is the proverbial "bottom 1ine,” then perhaps we can as readily
accept the premise that counselors can Togically be agen§s.of change.
Riccio (1970) and Walz and-Benjamin (1978a) strongly support the inclu-
sion of change agentry ski]ls'as an integral component of'couhselor édu—
cation and counselor renewal programs. However, the model for most - S
counselor edu;at1on programs continues to preserve the trad1t1ona1 view " 2 -_Siog%
of the private clinician seated in a private office awaiting a.disturbed - [
client who voluntarily spews out the problem to be solvedwby counselor, T
client, or both, depending upon the- counselor s (therapist's) theoretical
bent. ) .
"Of all the recommendatigns for the future of guidance and counse]ing,
_+ Bradley (1978) sees the emphasis onuthe change agent role as "the most
exciting promise forrev1ta1irhﬁ$oor profession™ (p. 45).
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e A'Potpourri of Guiﬁancg and Counseling Futures -

- -

—

In Yeflecting upon some of .the statements shared‘earlier'in this *
monograph, you may qriticize the author for some self-flagellation exere
cises aimed at all of us in the counseling profession. So there is a
need'at.phis time ‘to share some exciting positives, a fé@%§pproaches'to 
the future of our profession that.can éﬁgender enthusiasm Yﬁﬁé§6h one of -

us. For openers, consider a repér; from the Counselors Information . ,q”f%w
W ' N .
Service (1977) which statesw— ~

There are also thousands.of future opportuniti@%%”§¢$‘ -
fied persons with a counseling background in work in ddy-care
centers, recreation centers, centers for the aging, centers
for the handichpped, etc. Counseling as well as education -
will be viewed as a 1ife~Tong concept. People will see- a °
counselor with the same degree of timeliness as they see
their physician or dentist. New divisions will be formed
within the American Personnel. and Guidance Association frame-
work that will represent these emerging interest and profes-
sional groups. This, at the same t me, will swell the
membership 1ists of the American Personnel and Guidance
Association, which have already shown a phenomenal growth
from sope 10,000 membérs in 1952 to almost 45,000 in 1976.

By the ysar 2000, there will probably be over 100,000 coun-
selors who will belong to APGA. (p. 13)

If that information doesn't excite those of us now engaged or contem-
plating involvement in the helping professions, consider this excerpt
frgm the same source:

The future is now. Everyone everywhere is a VIP (Very .
% . Important Person). - Everyone can make a contribution. For

many people, what contribution they makeg will d§Eeq%§gn their
potential to recycle and renew their iddas and €kilTs. “*Ren- =

ple are more important than. machines. ounselbfs~can help ** - /
avold future shock by agcentuating the positive atkd innova-

tive changes of the future. Then we will not find that we

were much too conservative in predicting our development.
-We may instead find, happily, that many.more. of our popula-

tion will be able to cope with their tomorrows. “(p. 13)

On the other side of the coin, to mqinta}n a sense of'balaﬁce, Phi

Delta Kappan (1978) states: "Factki High—quéfﬁty education prOQrémszwill

be required and expected by our more %1gﬁ1y eddcated and articulate citi-
zenry, but expenditures will remain the same aé today in proportion to

~ {
GNP" (p. 288). . : ' "/ : . :



“Student personne] work of the future will, as it has in the present,
and past, be accustomed to change .and review and revis1on, because stu-
dent attitudes-seem to change every few years However, Beeler (1974)

- lays the respopsibility for futurism in that field directly at the ddor-
Step of those engaged in student personne] work in the present He.said,
"Only an honest self-reflection will, in¥the end, promote constructive
change in the 1nterna1 workings of the student personnel machinery on
each campus" (p. ) S | S .

. Tureing back to the counselor 1n generat, Go]dman stated in 1976

The professional counselor of the future w111 be to a large ex-
tent a trainer and supervisor, of othérs, “IncTuding both Junior

. staff and clients themselves. The counselor will serve
broadly within the institution as a facilitator and even S
goader of desirable change. . , . To function at that level, ‘e
counselors will be prepared in se]ective, full- t1me two- :
year programs that include a real internship. - he jab :

- they will participate 1in wegkﬁy staff con erences ‘and ’ i
monthly workshops or other inservice training activities e
*The counselor of the - ﬁpture wil] be undergirded by a much
more useful body of research than now exists. Instead of -
microscopic laboratory studies of little or no practical sig-
nificance, there will be field studies with‘]eSs stress on
precision and more on meaningfuyl information and ins1ghts
Finally, conventions, publications, and the governance of asso-
ciations will change drastically in the direction of making
better use of what is known about effective commupications and
effective decision- making (p. 23)

Because we are a profession representing so manyudggferant counse]— ‘
ﬁ$1ng orientations, a sing]e perspective Seldom will suff1ce Muthard and
Salomone (1972), for examp]e, attempted to examine th future roles. of
the rehabilitation counse]or,\1 In the1r interviews with 70 leaders in

rehab111tat10n counse11ng they came. to the followi conc]usions The
7980 rehab111tat10n counselor will work with-a broader range of clients,
particu]ar]y the disadvantaged there will be Tess restriction upon tlient
' se]ection, and the cpunselor will work with c]ients Who are not only

i pﬂ?sica]]y handicapped but who -also have an 1ngreasing variety of adJust—

ment problems. Further, future rehabi]itation cotnselors will need to

" *cope with (a) the reordering of national priorities, (b) the impact of

‘the current manpower shortage on rehabilitation services, and (c) the

ca11s for greater accountability on the part of counse]ors ahd agencies.
- , (‘ .

o



- Storefronts where most of thg people in our society work and 1ive.

Two recent pubfications that are replete with encoyraging informa-
tion and curricular assistance on futures are the EFIC Newslatter (ERIC
Futures Issues Component), June, 1979, and the NASSP Curriculum-Report
“6h.$tudy1ng Futures," April, .1978. Pogo may revise his truism: "We
have met the friend and they is the-future,"' . ”_

“In a bresentation;at tha Chicago annual meeting of APGA in 1976,

" Jerry Moore prophesied that the new career options‘for counselors during -
_ , \ » ;
the 1980's will be a shift from academic counseling in educational set--

tings to a much more broadly based counseling activify dealing with 'all
kingseof people of all ages in all walks of 1ife and wi¥l be conducted
in~the classrooms of the real world, namely offices, factories, homes, and

>

An exciting monograph is entitled Programs of Career,Gu1dance, Lo

TCounseling,,Placemeht, Follow-Up and Follow-Through: A Future Perspective
M 2 e : ! .

(Drier, 1977). In it Drier bngaged in an.exercise in ?antasy,'a.section
that he titled "Fantasy to Reality." “A brief but palatable excerpt
follows: \ -

"Counselors will have sufficient support staff to handle those
remaining administrative tasks that normally deplete counsel-
_ing hours. \ ' : .

Counselgrs will‘ggze available communitywide career resource
and counseling sed ices planned and staffed by employers,
state ‘and federal agencies,-and 1oca[ educational staff.

Counselors will have dbai]able, in each stdte, professional
renewal centers where they can obtain individually tailored
short and long term inservice experiences.

. L Y .

- Counselors in sufficient nymbers will be available to enable
intensive guidance and counseling and assistance in the

- classrooms, learning laboratories, work experiehce, job
sites, and the home. ¥ :

Counselors will provide, .in cooperation with teachers, em- .
ployéers, placement agencies, and parents, sufficient employ-
abi{ity and employment skills and attitudes for succegsful
sélfsattained placement. . .

“Counselors will have i operation a broad-based guidance
community felations program resulting in greater community
support for expanding counselor staff and attivities.

Counselors 1ncneasing]y’w1k{ Have broad-based éoﬁtnacts and
- Flexible work schedules to allow for maximum gujdancé program -
F Loy . i o .
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use during evenings, weekends, vacations, early mornings, sum- . -
mers, and so. forth., ' .

+ Counselors will take more aggressive stances toward legisla-
tive input and development and the davelopment of commercial .
and state Tevel guidance-related materials.

Counselors will in greater numsers actively participate in
the many guidance-related national dnd.state professional.
associations Such as those focusing on the guidance needs of
vocational students, employment, special education, special
needs, and so forth. (pp. 39-41) :

{

Final Analysis

Reflection 1is a(luxu#y-not often allowed an 1ncumbent‘pfesident, par-
ticularly the president of an organization as full of exciting, dynamic,
and effective profesﬁidﬁals as APGA, but writing this monograph hgs given
me that 3uxury. Written mid-term, 1t provides an“optima1 opportunity to
internalize much of Whatvhaé been shared, with the perspective that if the
- past and the present have been and are a challenge, the future is Timit-
less in its pbtentia1. .The open-endedness, the opportunities for crea-
tivity and service, will contribute significantly to the excitement that
lies ahead fof'the~f0urth generatich of a profession that is still ‘in the
embryo stage: . guidance and counseling. If having faith implies belief
that a thinéldesiréd can become a reality, then the guidance counselors
of today,'accordihd to my perceptions as I meet and interact with them
throughout the?cﬁuntry, are'faiihfu11y anticipating the threshold or
springboard of the 80's and 90's and this is . . . ‘

Only the béginning! ‘ '
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