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ABSTRACT

integral part of a comprelensive prograw. "Resource resourcefulness,"
a developmental phase of any such progran,. requires special knowledge
and skills on the part of all helping professionals, from counselors
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RESOURCE RESOURCEFULNESS :
A 1-DAY TRAINING WORKSHOP
by
Helen L. Mamarchev and Beverly Pritchett

PROGRAM BACKGRQUND
A .
The role oﬁ'helb}ng professionals 1s emerging as an integral part o}

a comprehensive program rather than as an isolated endeavor. fResource
resourcefulness” is one phase in the development of any such prbgram. A
resource can be defined as any source of 1nformatioﬁ,.hﬁman or nonhuman.
Acqu1r1ﬁg and maintaining resources is a waste of effort unless they are

" assimilated into the total process bf needs assessmept, progﬁam‘desigk,
1mp1ement5t1on, and evéiuation. This training workshop assumes that the
participant’s desire to use resources effeétive]y stems from commitment tp
a total program. The workshop is designed to help participants acquire
specific skills which they can then apply in the context of their own work
settings. ‘ ) ' . '

; \

/

Need

In this Eentury thg infdrméfion available in the world j%fexganding
to such an extent that we are exberiencing an ;information explosion," 1in
which the total amount of ihformaéion doubles every 7 to 10 years. By the
time students enteriﬁg kinderg?rten today graduate ffom hiﬁhmschool,
there will be three or four ti}nes as ‘much 1nformaﬁqn‘\ds now; and by the

time these students are ready for retirement, the amount of 1nforﬁat10n
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available will have Increased approximately 65 times since their~k1nder—
garten days (Hollis & Hollis, 1969), _

We acquire 1nforméyion from many kinds of resources, both\ﬁonhuman
and human. One need only recall a recent visit to a local bookstore, to a
library, or to the e§h1bit area of a national'professional association con-
vention to realize the tremendous variety of resq!rces available to us--
books, movies, filmstrips, audiotapes, videotapeﬁ, kits, flyers, computer
progfams, pamphlets, reports, guides, journals. Similarly, human resources
abound in schools, communities, and business, and government agéncies.
Indeed, it {s impossible for anyone even to éomprehend all of the infor-
mation available through these sources, much less be able to utilize it.
Sg]ection of what is usable is becoming ihc}eas1ngly difficult, and a
resource which has meaning for one person may have no meaning for another.

Today the challenge is-not to get information but rather to

select pertinent information. With the information explo-

" sion another challenge arisiS: making sure that one has

not omitted from his gonsideration information that may be
important to him. (Hollis /& Hollis, 1969, p. 4).

L

Thus, appropriate resource ut1tfzat1on includes fami]iérity with what re-

sources are available, eva]uat)bn of the resources that -seem most appro-

/

priate, and selection of those which best meet the unique needs of the

E |

-

situation and clientele.

The reader will 1mmed1age1y note the career develophment focus of ;his
training program. Although becoming resource resourceful is a compétency
needed by devel?p¢rs of any program, the 1ncreasigg emphasis in education
on teaching the concepts and‘skiJIS"of career development makes it a
Togical choice for examples. “Educators howﬁrecognize that decﬂsfon-making
skills, values c]arif@caiion, and self-knowledge are crucjal to:satisfyihg

occupatfonaI choice and rewarding experiences in all aspects of life,
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Underlying the pressures on educators from students, parents, commu-
nity members, and legislators is the demand for accountability--for meas-
urable evidence that whatever program is adopted achieves visible aéd
wothwhi]e outcomes. Meeting this demand requires the deyelopment of
career guidance programs with clearly defined goals and objectives which
effectively utilize an intermix of resources from within and outside the
school. The identification and use of resources is a critical factor in

the success or failure of a program effort.

Purgose

stource resourcefulness requires special knowTedge and'skills on the
part of all helping professionals, inclufing counselors, counselor educa-
tors, studeqt personnel workers, agency counselors, pupil personnel workers,
vocational quidance personnel, and career education specialists. Because

this role may be new to some of these individuals, they may need inservice

~training to develop new competencies. Individuals already responsiblg for

obtaining and maintaining resources will also find this program helpful in

‘renewing ahd updating their present skills.

This document describes a l-day training program that may be used

by individuals, in inservice experiences, in preservice counselor educa- -

~ tion programs, to.teach pdrticipants the knowledge and skills required to

gain familiarity with, to evaluate, and to select resources appropriate

to their work setting. The program is transportable, competency-based,

~and usable in a wfﬁe‘variety of settings. It emphasijes building.compe-

tence rather than merely 5&qu1r1ng facts and ideas, so that the focus is
on dding, on putting into practice what is Tearned. At the conclision of
the training, participants will have déveloped;an Action Plan to put to

. J f

1mmed1ate use in their work.



Although the intended user of this document is the individual respon-
sible for collection and dissemination of resources within a program, we -
take the attitude that the most effective way of accomplishing the tasks
of program design and implementation is through the team approach. . Helping

( .

professionals have traditionally operated as individuals, doinb whatever

was most personally appea11n§'w1thin the counseling or guidance services

framework. Those who have tried to develop unified ‘progpdins have often
failed because of lack of administrative and staff d dergtanding and sup-
port. It is our view, therefore, that the resource per>Qn will have
greater potential for success if he/she.collaborates withlothers who are

respdﬁ%ib]e for the institution's goals, objectives, and ou

" Description

‘ !
The workshop provides a step-by-step approach to developing.skills in v

resource acquisition and uti]ization/from the beginning stage of resource
attitudes assessment to phe‘f1na1 stage of fmp]ementat1on. The program is
presented as a single, integrated package that can be seTf—taug?t in an
individual time-frame, or used as a pre- or inservice workshop of gpprox1— F
mately one day in length. Instructions for the facilitator of the work—
shop are provided in the Féciiitator's Guide following the paLt1c1pant
mgteria]s. . |

The basic compqnehts of this systematic approach to resource resource-
fulness include: : p

1. Preassessments Of resource attitudes and current resources
available in the parttcipant's setting;
!
2. Presentation‘of the Resource Implementation pode] (RIM) with

- activities focusing on becoming familiar with nonhuman and human

- »
. . N i
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resources,.evaluating and choosihg resources, and developing
résouﬁce action plans;
* 3. Customizing the RIM for gach participant’'s setting; and

4. Postassessment of resource attitudes.

The Faci]itafor's Guiqe.wh1ch follows the participant materials con-
tains complete Instructions for implementing the program. Approximate
times are also specified for each section of‘the program in the Guide.

Upon completion of the program, participants will possess the knowl-
edge and skills and, hopefully, the motivation necessary to implement the
Action Plan which they develop. Using. this plan, they should be able to
respond more effectively to the resource needs of their institution:

On the next page begins the participant section of the resource

resourcefulness training program.

£



PROGRAN GOAL .

This program is designed for helping prbfgssiona]s in schools (K-12)
tland‘agency settings such as guidance counselors, student personnel workers,
Eand agency personnel responsible for acquisition and maintenance of re-
3sources. It 1s also intended for students in preservice education who

have had work experience in resource utilization. Student; in preservice
programs without previous experienkq should be involved in concurrent field
placement or internship programs to make the learning experiences personally
relevant. ) - .

It is assumed that the organization has made a tentative commitment to
deéelop1ng a new or revised program, and has designated the workshpp par-
ticipant as the coordinator responsible for cp]]ection and dissemination ofs
resources. Preservice students will hypothetically assume this role.

The»program focuses on he]pihg participants develop skills in
acquiring and using resourcesifor initiating, developing, or improving
programs in their work settings. "This includes becoming familiar with an
array of humah and nonhuman resources, evaluating them, and developing an
action plan for use of at least one resource.

{



PROGRAM OBJECTIVES

whep you have compieted this program, you will be able to use the
Resource Implementation Model (RIM) to -acquire and use resources in your
getting. :Specifically, you will be able to:

1. State three characteristics of each of four (or more) nonhuman
resources,

2. Develop a strat%a‘ for a manual search of an educational data
base as shown by successful comp]etﬁdn of the Data Ba;e Comprehension
Check. . .

3. Retrieve information effectively from human resourées, as shown
by receiving an_acéeptable role play rating on tﬁe Interviewer Rating
Sheet. L |

4. Apply appropriate criteria to evaluate resources as shown by using
at lteast six facfors from a specified master list.

5. Develop a plan kor using a resource in your setting, as shown by
listing at least three act1v1t1es~1n each of the. three categories of the
Resource Action Plan Guide.

6. Demonstrate increased confidence in your resource resourceful-

ness, as measured by a positive change in your scores on the Resource

- Attitudes Pre- and Postassessments.
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Approxmmate

1 hour

i .

2 houf&

1 hour
3/4 hour

1 hour

1/4 hour

" PROGRAM OUTLINE

Activity Objsctive(s)
Introduction. Exp]a&ation of 6
structure and purpose of program. D

Activity to promote awareness of
resource attitudes. :

Introducing the RIM. Activities 1, 2, 6
and text on becoming familiar with

an array of resources and practice

in using a representative data base.

Activities and text on using human . - 3, 6
resources. ‘
Activities and text on evaluating 4, 6

and choosing resources. ‘

Activities and text on developing . 5, 6
an action plan, using first a )
stmulated setting and then a real

situation.
Concluding Resourge Inventory and 6
Wrapup. 4 / -
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crowded schedule to make time for this new task. -
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A

g I.  INTRODUCTION

LY

~

Imagine thq& you have been appéinted to a newly formed committee -

ca11ed the Career Deve]opment Comm1ttee Your Job is tp work\with other

“profess1ona]s to 1mprove the lavel of career guidance Tn the schools and\é

& 4

the commun1ty Your task will involve students at -81 levels, as well

as various interested adults. " The whole th1ng*snun d in\efest1ng when
- A N ﬂ -

you were first appointed, so you didn't mind switching arou
-

your

»

But the committee that is supposed ﬁb design the program h just’

finished 1ts first meeting, and you're wondering if it' S going to be

worth it after all. The meeting started out all r1ght with everyone

qgreeing that they'd 11ke to get some more resources in the area of : s

'career development, But from that point on 1t seemed to fall apart. At

- the end you were ready to leave, feeling that the group had just gone

around in circles and not accomp]fshed much. i
! In the first place, Roger Resource is the chairman. He's the kind
of person who has a m11110n 1deas for people to talk to and films to Iook
at and references to check | But he doesn t weed out the good ones from
the bad. He goes off in six different directions and never really *
focuses in on how his resources }elate to the problem at hand. In the

.
@

meeting he and Johnny Journal managed to waste quite a bit of time.

A Sl

_Johmny seems to have.?gadigvery counseling periodical that's come out .

since- 1958, and can quote titles and authors at leng;h. "But he's so
busy telling people about what he's read that he never has time to do

ahything with h1s‘kn0w1édge.‘ He seems to have some good information,
really, and so does Roéef; but they-don't knoQ how to put it to use.

et N\ re W . ~
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Then there's Patsy Prestige. Her idea is tﬁat fhe only way to
aCCOﬁflish sdmethqu is -to run;out and hire'an expert, preferably from
anoiﬁer state. She's ready to spend the whole of the tommittee's not- .
very-large budget ‘0n bringing in outside resources, without even looking
to see what's locally available.

The other committee meﬁber 1s Eunice Excuse. She's the one who
finds‘sohething wrong w{th everyone else's suggestions. This idea takes
too much time, that one is too difficult, and of course they're all too
expensive. She thinks thé;e's no point in reading any articles because
they're all jargon anyway, and there's no point 1n'hheQR1ng out the film
library bécause all of thage resources are bound to be”out of date. You
~ find yourself wondering why she bqthered to come to ihé meeting at all.

You left the meet%hg with nothing decided, convinced ‘that there
must be a begter way to find and u§e resources. What's more, you are
determined to learn what that 15-—ngg£§ the next corifyi ttee meeting.
That "better way" is what this program is about. whenfggg have fiﬁ1§hed
1t, you will know what'resourcég are, how to eva]uatevtﬁgma and hﬁw to
“implement them in your settipg. .Unlike the other peop]é)on the com-

~

mittee, you will be resource resourceful.



_— II. A. RESOURCE ATTITYDES PREASEESSMENT

[
. ¥

Let's go back to those committee members and think Abodt thém again.
It isn't hard to see what the problems are. ROger knows about a: lot of
resourcaes, but he 1sn t able to evaluate their usefu]ness Johnny a]so
has a Tot of knowledge, but’ h& doesn't know how to 1mp]ement 1t Patsy 1is
simply not familiar with very-many resources; she doesn't know How many
useful gesources can be fouhd cheap]y and c]ose to home. = - .

And Eunice's problem is hgr attitude, She will never be ¢esource
resourceful until.she stopsnf1nd1ng reasons why not, and begin$ to view
the task as not only possible but challenging. Deve]oping a Sositive
attitude is sometimes tpe hardest part of becoming resource resourceful
but unless you learn to th1nk posit1ve]y, you -are liable to waste all your
other knowledige and skills. '

Before going on io the other sections™of this program, ﬁtop for a
minute and consider your own resoyrce attitudes. When you lhst thought

i
about using resources, were you a Roger or a Eunice? j

6
The fo]]owing Inventory will help you c]arify your owa&atxjggges
toward resgugpe resourcefulness. Your facilitator will prov1de 1nstruc—

tions for ‘this. activity.
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Name 7 . "
. i )
" Resource Attitudes Invéntory
” A ) -at' / . ) )
’ ', .
’ » , , S strongﬁy . strongly \ .
e \ agree . disagree
1. 1 ap familiar with a lot of re- ' .
sources; T don't feel I lack / 1 -, y /
" _raesource information. 5 a 3 9 R
2. "1 feel comfortable about using
data bases; they re easy to s S — / /
. aCCQSS . R I * 5 4 3 2 "
. 3. I feel I krow how to mdke the S
best use .of the human resources / . B 4 / ”
in.my setting. 5 4 ' 3 2 1 "
4. I am good at eva]uating.resources _
and choosing appropriate ones. £ —- —F + /
. 5 4 3 2 1
‘ 5. 1 think you tan acquire many use-
: ful resougces without spending a / y o 1 /
lot of modey. 5 4\ 3 2 1
6. Once I've acquired a r éourée, I
feel I know how to imglement it 1 y y / y
effectively. 4 3 2 1
7. It's easy to adapt resources
which don't exactly fit my needs. /S t- — — /
' 5 4 3 2 1
8. When I need a resource, I am ¢on-
fident that I can find what I'm / 4 v / /
looking for. 5 ) 3 2 1
9. When I have a task to complete, I'_ - i Ve
feel that finding an appropriate h / ;. i /
resource is worth the time and | o~ A ! . ]
- { . 5 4 I4 3 £ 2 ]
effort. o ;
- 4 ] - * /
[y
-_‘ e




II. B. CURRENT RESQURCE INVENTORY N
» T » '
- . . /l - .
In addition to’examining your own attitudes about resourdes, it is
also important to identify those resources which are alread present in
your setting. As you begin to think about what you héveug hand right
now, are- you certain that all the parts of that oc upat1ona1'1nf0rmat10n
kit are really there? Do you know if that film projector has been repaired
yet? And where is that index the librarian ma§7 for all those college

-\

catalogues?

If you aren’'t sure of the locationqor econdjtion of your .present re-
sourées, you can easily do a quick inventory. It may take a little time-
to find everything, but in the long run it will probably save you some
money and &void wasted efforts. The Cwrrent Resource Inventory i;xdesiéned
to help you accdmp]ish this task. Your facilitator will provide instruc-

tions for this activity. *

13
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“bi./

' Current Resource Inventory )
) L > \ ~ .
- _ — Name of ResourCw . "Location . Restrictions for- Use
= . : " ) ! : ] ~~¢,§ '
{
) 1
Peopte : . ) . )
(School-Based) _ . ‘ 4
, )
\, BN
. v
Materials ) .
. ! L
\ | - | ) -
‘ e
. ’
v >
/' Equipment
. .
e . “- . b v
Community ' ) i ' B
People/Places ~ ‘

Py



. 4 | ’ IIT. ORCE IMPLEMENTATION MODEL (RIM)
j ) ) . " X , R -/ ‘ (’ N ¢ .
The secret to,ﬁésoﬁ e resourcefulness is being systematic as you
¢ ( % : 9. .

‘ consider and evaluate resourcks. ‘The following three-step Resource
/s : . ‘
| Implementation Model.(RIM) {§-a good wgy to systematize your thinking.

. }
- : "gl’,. -
* & IS
¢ _ ) . od . .

1

Consider
possible
" resources

4

Resource
Resourcefulness

Develop Evaluate resources ‘
. a Resource and choose
Action Plan

appropriately

1. Consider'possible resources available to you.
¥ 2., Evaluate your resources and choose an appropriate one.
3. Develop a Resource Action Plan.

Y

The rest of this program will shbw you how to carry out each step in turn.

L]
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- ~© Step 1. " Beoomfhg Pamil{ar With an Array of -Resources

-

-

‘A.__Increasing Knowledge of Nonhuman Resoutces

A}

- - -y
A resource is a. source of-iﬁ?;}mation--human or nonhuman, Your con- .
)

=cern may be only to use the resource to answer a particuldr quéstion, as

when you look in the Dictionary of Occupational Tit]g;_td see what &

Technical Programer or a Stamp Presser actually does. Or you may want to
obtain fhe resource itself, eithet for a short time (as when you invite a’
speaker or rent a film) or permanently (as when you purchase a series of
modules on different occupations).

In either case, the first step is to become fam111ar‘y¥iﬁg§s many
different resources as ypu can.” In this séct1on, you’w111 haQé pﬁe chance

4

to look at a number of nonhuman reddurces. “(Human resources will be dealt

R. .
\ with in Section C.) 1It's not necessary, like Johnny Journal, to reéﬁ each

book cover to cover. It's-important just to know a few basic facts about
some cétegories of resources. Some of thqss categories are: "
Data bases. These are system$, often computerized, for jnformation
retrieval. We have concentrated here on data bases whose infor-
mation tends to relate to the field-bf education, such as AIMJARM
" or Psychological Abstracts:

Commercial Publishers. Don't think only of books! Many companies

offer a variety of materials, including audiovisual aids, charts;

kS

kits, transparencies and tapes. A few well-kmown companies are

‘Chronicle Guiddnce Publications and Séiénce Research Associates.
! .

. Standard References. These are the basic tools from which to build

a Career Resource Center. Examples are the Dictionary of

Occupational Titles-and the Qccupational Qutlook Handbook.

\ @ . . . 9 : .
¥ Vel . .
' 16 L (
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Local, state national agencies. These are often able to provide

materials at 11ttle or’ no cost¥ Thay frequently have deSCriptions = 3d

A -

-  and docamentation of a wide variety of programs Such agencies

A

—_

include local boards of education, state departmgnts of edpycation,
and the National Institute of Education. | -
Anoph&r important category, dissemination systems, includes diffusion
networks, research 600rd1nat1ng qpits, and research and deve]ophent ex- .
changes. These systems operate on.state and national levels, and are
often accessible through state departments of education or national clearing-
house networks. This category will nqtbe covered in detail here, but an
excellent source of information for this topic is Peterson, Halasz and
Bina (1977, pp. 71-108). Publication information is located in the
References section of this program;
Acquiring specific information is a never-ending process, because new
resources are a1ways~appear1ng. But the information in Appendices A-D
will et you starte&. Don't try to read it all now. <The mext exercise
will help you to become well acquainted with it. Your facilitator will

provide the instructions for this activity.

] ~

\a\ M j‘)



Name N ‘ ’ Lo

g ' Resource Comprehension Check
. 14

Nobody knows everything‘about resourcess But it's. a good idea to be

. ~ «
. : fam111ar‘:1th some ofythe common ones, so that when you want something
you know where to look.
In the 1ast\activ1t}, you, learned some basic facts about a~wide
f v - Ve
range of resources. This next activity is designed to help you check Al
'your comprehension. Listed below are the four categories of nonhuman
resources Jjust presented. On the lines after each category, write three
of the characteristics you learned about each one which will help you use
it more effectively in the future.
/ 1. ‘Ddtaﬂ Bases
Characteristics: a. .
A
’ * /
b. _
S c -
S I
2. Commercial Publishers
(’ . Chéracteristics: a. )
\
b. Al
]
C.
18 ' : ’




b % B
Name N ‘
rs ; ¢ ..
3. Standard References ya .
i Characteristics: a. /// , " -
¢ L
! \ ’,
b. . g !
My
.
. :
<

4. Llocal, StatelfandﬂNai1ona1 Agencies

a ' _ | ﬁ

Characteristics: . ,
ik 9
&5 '
S b. S . -
C. o '
. . &
A
’
. 1 s
l.;
R
‘ ‘.5\5
¥ & -~
\If. L]
I/ . ’
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B. Us1ng(a,Reprbsgntat1ve Data Base

v The preceding section provided you with information about data bases
2 and other nonhuman rgsources. This septiéﬁ of the program Wi]] help you

| s " learn to use data bases‘and, specificé]ly. to design a search strategy

. which will lead you to the 1nformat1oh'you need. It is important Fo
realize that-although many data ;;ses can be searched by computer, their
greatest use 1s by people who do manual (or hand) searches. You don't
have to be a computer expert to use a data base! Computer seardﬂ1n9‘1s
an attréﬁtﬁve feature which can savé yod'time and effort .in 1nformat1§n
gathering,sgut 1t uses the same basic search étrgtegy principles as a
manuai search. -‘ ‘ ‘

. One typical data base is the ERIC (Educatjona] Resources Information
Center) data base, which contains thousands of actual progran desér1ptions,
mode]s, or g;idelines. often with detailed explanations and evaluations.
This would be an excellent source for the Career 6eve]opment\Comm1ttee:

It would eSpeE1a1]y‘appealsto Roger- and Johnny, who 1like lots of resources!
Most ERIC documents are available on microficﬁe, which are small

pieces of microfilm, each contajn1ng up to 98 photographed pfinted pages.
But don't panic! If'you don't have' a microfiche reader in your setting

- or you don't have time to do all your reading in one visit to an ERIC col-
lection, ybu can still use the ERIC system. .Many 1ibr$r1es or media centers
have reader/printers which enable you to make paper copies of 1mpdrtant
pages directly from the microfiche. Moét ERIC documents can-also be ob-

&
tained in two forms: microfiche or-paper copy. Ordering information is

i
i
|
|

available at your ERIC microfiche collection.
b Let's see what the committee might do if they decide to visit an ERIC

collection. First, they will have to design a manual search strategy

) ' \
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for their topic. The method for carrying out such a search strategy is

-

presented on the following’pages.

1
2
f/ }\5 . A
>
¢
H
ST
':) -3
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1. Sté(é your skarch question, < '
Write down the main headings or 1deas of what You are lookfﬁg for
to help clarify your thoughts. This statement sﬁoh]d be short,

‘but as specific as possiple.

Example: Ideas or modely for planning and designing a career

A
: development program involWing the school and community.
2. Locate the Thesaurus of ERIC Descriptors.
- This 1s an index containing all of the ing&xing terms (descriptgrs)
used in the ERIC system.
r—
| ToGRa| | A
- : DESCRIFTORS /
S = : |
3. Using the descriptors listed in-the Thesaurus, you should attempt to-

identify at least two descriptors that will be helpful to you in

searching for materials about yodr topic.

- Example 1: Career Education

(Find this descriptor on the following sample page from the

3
Thesaurus . )
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Sample Page from Thasaurus ' b
Copitalym . '
CAPTALISM Oou 1974 CARSIR CHANGR Jan. 1909 CARER LADO¥RS May 197 -’
~Tue s st payipe e % LAnor ey ] NT = ‘Narrower Ter‘m
ogial Systems UE Empioyment Ch
AT Communism ; JoprlZon.q. enge SN  Hlererchy of ocqupstion: BT = Broader Term
. Demaoark y progression, with trasining :
hid Voastonal Change «  from entry level gsition § '
Ecanomics + Work Change om sntry 8 ! . RT = Related Term
Governmant (Administrative T i higher leveis in the sem | .
. .} Voestionst Deveiopment ocaupation .
1 0<.3Vll' AT Career Choice UF  Job Ladders UF = Used F\OY'
:';::; " ‘1(”;. Carear Opportunitien 8T Ocoupstignal Mobill ’ hY
cui -lclence Cafeer Planning caupsetional Mobility SN = Scope Mote (a brief
JSocialism Careers AT  Aguit Vocationel Eduaetior - K )
United States History Employment Opportunities Entry Workers _ defini t'i on te] ] 1”9 ¢
CAMTAUTATION (ALPNASETIC) dob Sausfeation : Inservias ELuaarion how -the terin is used) .
. S 008 Job Seergh. Methads Manpower Weveldpment . . _
. CLIE: 4 AE 14 Labor Turmover . Promotion (Qccupationei) »
AT Composit on Skl‘l;: Oaccupetional Choice Training - ) ‘ ' .
(Literory) - Occupationsl Mobility - For more information, see
Punactuation . Pcomotion {Occupetional) Coronr Obfistives . . D L j-xxiv in the
Sentence Structure Vocationel Adjustment ust OCCUPATIQNAGCHOICE Tg. gl .
Spalling . . . esaurus.
Wﬁ“nq Skills CARSEIR CHOICL » Jul. 1966 CARGER OPPORTUNITIRS Jul. 106 - 4
ClJE: 641 RIE: 308 CLIE: 424 RIE:- 613 < >
CAPITAL OUMAY (POR MXED AS- 8T Selection 8T Opportunities .
54TS) Jul. 1960 AT Aspiretion: AT ¥ Carwer Chaage
CLIE: 29 ME: 114 Career Awareneas Carger Planning
8T Costs Caresr Change o Caresrs .
,RT  Capitel Career Educstion 0:qu Occupstiona . o
gducadonol inance @areer Exploration : Employment Counselors ‘uss. CARPETING ' .
rgenizotioW Sixe (Gm-uDO) Career Planning Employment Opportunities Lt L S
s Carebrs Job Sasrch Methods casnsy < Jul. 1968
carmon Dec. 1974 : : . 1968
“Taler | mes Occupationat Adiation Rearuitmant g CUE:27 RIE 20 :
SN  Explanstory comments or Oaclpetional Choice kVocldon:l Development BT ~Library Equipment %
designations accompanying Occupstions A N . - Libeery Fecitities
» ictocial nllunrltim_u. usuek Personel Intereste - Career Odonnuon ST ~ I " Study Fecilities»: -
B as undariines "or over Vocationsl Interests usr CAREER PLANNING . . )
UE C“::l Vocational Meturity - A CARTOONS Jul.. 198¢
pid cu nes. RS, SN CAREEN PLANKING Jul. 1964 ClJE: 758 AlE: 67
H:::ons c Devolopm CIE: 739" | RIE: 1,179 BT Audiovisual Aids
lustretions use  VOCATIONAL UF  Careqr Qrientation * AT  Animation
. DEVELOPMENT BT Planning . Captions ~
Journalism . " .
Layout (Publications) S C oot 1971 xRT g-mer 2;“"“.”- Childrens Television
Newspapers DUCATION aresr Change Color Presentstion
Photographs CIJE: 1.286 RIE 3.237 Caredr Choice Comiacs (Publications)
: SN A comprehensive educetion- Career Educetion Films
CARDIAC (PERSON) Jul. 1968 al program that focuees on Career Exploration Film Study
- CJE: 28 | RIE: 8 individue! cerser develop- Caresr Opportunities Freehend Drewin
8T Physiceily Handiasoped ment, beginning with grade Careers  lilustrations ?
RT Handicapped 1 or asriler and continuing ° Goail Orientation ) .
Health through the aduit years Guidence E ’ '
Physical Charecteristics Education . Job Search Methods | CASE (GRAMMAR) Mey 1969
Physical Davelopmant Aerospace Education ' Occupstional Choics =7 CUE: 148 RIE: 55
i . Career Awareness Voo 3 i Co "o ?' 8T Linguistic Theory
CARDIOVASCULA : Career Choice stlons unseling RT Form Classes (Languages) ‘
) P Jun. 1869 Carser Exploration Vocational Davelopment Grammar
CluE 1 RIE: 31 Carear Plenning ) L Pett
UE  Circulatory System Careers ' CAnzEns Jui. 1968 L::::::: U:iv.::‘:ﬂ, .
Vascular Systam Occupstions! Guidanca ClJE: 108 RIE: 234 Syntax
m :natong . Ocoupations :I gqonoo Careers
lood Circuiation Technical Education B ceypations
Heart Rate & Vocationsl Developmant AT Career AWarsness CASE rECORDS J“'-‘ 1968
. Human 8ady Vocationsi Educstion - Caresr Changs CiJE: 80 RIE: 8
Hypertension ; Carear Choica NT Medical Case Histories
Physiotogy CARSER IXPLORATION Sap. 1975 Carser Education BT Racorde (Forms)
. Zoalogy CIJE: 60 RIE: 316 Career Exploration AT Case Studies
- : SN Investigeting occupational Camaer Opportunities Case Studies {Edycation)
CA!!!CR“A:::!W m{":z'o"ns intereat aregs often through Career Planning anﬂdontiol Records
SN Appreciation f od unden resi or simulated job experi- Employmant - Data Collaction
. mndlnq'o\' e variety of ance - frequently refers to . Studsnt Records .
wm of _careets - often the second Dhl.l,,o’f carear w'um* Jul. 1970’ v
refars 1o the initial phese of “’“;‘“g" h“’"“"’;‘"’ for CLIE: 7 RIEED & CASE STUDHS Apr. 1970 f
" qmreer sduycation appropri- Qradee § through 10 BT Art Expreasion ' CIJE: 767 RIE: 958
r Jaman UE  Occupatianal Explordition : , .
ats to & slemantary Charscterizetion NT Case Studies (Education)
sehoal ) 8T Vacational Develapmant - AT  Comics (Pubiicati c Sectional Studies
— uE tianal A AT Carear Choice ) amics {Publications). -Cross Sectional Stu _
- oc:::n.:‘:w’::::::: b Caresr Education Crestive Art Facility Casa Studies
- ) k ; . Essays * Longitudinal Studies
Nave <, Career Pla .. g
8T Vocadonal . lopmant ' sor anning Parody 8T Evaluation Methods
. RT Career Choice Carears 3 :
.. Gareer Bducation o Occuptional Choice Poetry Resescch
. Carwen, Manning A Qccupatons Prose AT Cate Records
Cares ; Vacational Interasts Satire Clinigs
Oceugsdons ~ . Vocations! Maturity Short Stories Counseling _
o L 23 ’6’ ‘
Q .
' ! . 4
g e . & . .

e e ® b . i tp—
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Example 2: Caredr Development: Use Vocationpal Developmant

{Look on the foljowing sample Thesalrys page to find this

desqriptbr} You will note that this term 1s not an official

. descriptor~ in the ERIC system and that another term must be used

instead. The correct descriptor for example 2 is Vocational

Development . ) o . ‘

R
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Aruitoxt provided by Eic:
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Sample P fr ' o
Cmphrben ) ) o 9, age _mx/Tne_s_gums | __cescnwron
CANTALUIM Qae 1974 CASSEY CHANGT Jar. 1968 CTARSER LADOFAS Mey 1071 CaRPENTERS Feb. ‘&
0T Souut greteme ClhEee AIE I CuE: 79 A 203 CLE 10 AIE: 37
M . :
RT Communiem o .TL“J"E’ZI':.}".‘ Chanas SN Hierarchy of occupations! BT  Skiled Workers

Demodreay
“Economigs )
Gavermmaent (Administretive
8ody)
Imparigiisem
Polinoa S$clence
Sodaialism
Unitrd States Higiory

CAPITALIZATION (ALPHASETIO)

Jul. 1964
CIJE: 4 RIE: 14
AT Comoosition Skilrs
(L terscy)
Punatuation
Santence Structure
Spelling
© Writing Skiits
CAPMTAL OUNAY (POR FIXED AS-
$AT7Y) Jul 1964
ClJE: 20 RE: 114
BT Coets -
AT  Capitel

Educanonal Flnance
Qrganization Sixe {Groups)

CAPNIONS Dec. 1974
Clie: 7 g 3

SN Explanetory comments or
designadona acecompanying
pictoriel lustrations. uysual-
ly s3 underlines or gquen
lines .

UF  Cutlines

RT Cartoons
Films
lifugtrations
Jourmnaellsm
Lsyaut (Publicstionsa)
Newspsapars
Photographe

cARDIRC (PERSON) Jul. 1968
ClUE: 29 AIE: 8

8T Physically Handicapped

AT Hsendicapped
Huelth .
Physicsl Cherscteristios
Physigal Oevetopment

CASDMIOVAICULAR ITITEM
Jun. 196¢

ClJE 71 . RiE 11

UE  Circulatory System

* Vascuisr Syswem

AT Anstomy
8tocod Clrepistion
Hesrt Rate
Humen Sody
Hypartension
Physiology
Zootogy

CARFER AWARINSSS Fab. 1978
CUlIE: 88 RIE: 629
SN  Apprsciation for and unden,
standing of the veriety of
types of cereers - often
refers 10 tha initial phase of
carwar sducatian aspprapr-
ate - 10 the ilementary
school -
UE  Occupstionsl Awgreness
Vocatons! Awsrenass .
8T Vocationsl Developmant
AT Caresr Chiice
Career Education
" Career Planning
Careeny
Oecupations

CARNMIR FDUCATION

vaoatians! Change

Work Ghangs

8T Vocstionsl Developmant
AT  Gareer Choice

Caroer Oppartunitiss
Career Planning .
Careors

§mployment Qpportunities
Job Satvstaction

Jab Sasrah Mathods
Labor Tumover
Qggoupationsl Choige
Qaccupstionsl Mobility
Promoton {Occupatonal)
Vocgtionst Adjustment

CASSRR CNOWE Jul. 1988
' CIJE: 681 RIE: 308
BT Selection

RT Aspirstion .
Coacesr Awsrensns .
Career Changs
Career Education
Career Exploration
Cageer Plsnning
Cbdrears
Employmant Opportunities
Qcoupational Aspiration
Occupationsl Choice
Ocgupatons
Farsonel Interests
Vocstions! interests
Vacations! Msturity

use VOCATIONAL

-~

DEVELOPMENT

: Oct. 1971
CLJE: 1,286 RIE: J.237

SiN A comprehensive educsation-

s} program that focuses on

individusl gerser devaiop-

mant, baginning with grade

1 or ‘eartler and continuing

through the aduit years

BT Eduastion

RT 'A.}pnpoco Educstion
“Ceresr Aweransss

B

‘Capper Choice Iy

Gareer Exploration

Cakeer Planning

Gareers

_Occupetions! Guidance
Odﬁunltmm

Technical Educetion
Vocptiondi Cevelapmant .
Voocations! Education

CARIER EXMLORATION Sep. 1978
CLJE:. 60 Ag: 316

SN Investigating occupstionsl
interesy areas often through
res! or simuisted job experi-
snce - fraquently refars to
thae ssdond phaese of cereer
sducation appropriate for
grades 8 through 10

UF Occupational Exploration

BT Vocational Development

RT Caresr Choice
Carver Education
Caresr Planning
Careers
QOcoupstions! Choice
Occupstions
Vacational interasts
Voaatione} Maeturity

- .

. 8T

progression, with training,
from entry leve! position to
hloq«‘ levels :n the same
ococupstion

UF  Job Ladders

8T Ocaupstional Mobility

RT  Adult Voastionsi fdugation o
intey Workers
Inservice Eduoption
Manpower Deveiopment
Promotion {Ocgupsational)
Training

use OCCUPATIONAL CHOICE

CAREER OFPORTUNITHS Jul. 1966
ClJE 424 RiE: 813 .
Opponunities
AT Caeresr Chenge
Career Plenning
Cereens
Demand Occupations
Employment Caounsalors
Employment Opportunities
Job Sesrch Methods
Recruitment
Voaatibnel Developmaent

Carcer Oviantetion

ust CAREER PLANNING

CARLIR PLANNING Jui. 1968
CIJE: 739 RIE: 1,179

UF  Caceor Orientation

BT Plenning

AT Caresr Awasrsness

Caresr Change

Y Career Choice

Ceresr Education
Career Exploration
Caresr Oppontunities
Carsers

Gast Orisntation
Guidence

Job Search Msthods
Ocaupstionsi Choice
Vocationst Counssiing
Vocstional Devefopment

CARTIRS Jul. 1968
ClJE: 188 RLE: 234

NT Science Caceers

BT Occupations

AT Career Awasrensss
Carsar Change
Career Choice
Caresr Education
Caresr Exploration
Career Opportunitiss
Caresar Pisnning 3
Employment :

CARICATURSS
CIJE: 7
8T Art Expression
Charxcterizstion
Comics {Publications)
Crentive Art
Essays
Psrody
Poetry
Prose
Satirs
Short Stories

Jul. 1970
1] 5]

AT

RT Buiding Trades
Cabinetmaking
. Teada And Industrial Educs.
uon
Woodwarking

CARPETING
‘CIE: 80

UE  Carpets

BT Architecturst €lemanta
Equipment

AT Building Metecdials °
Flaoring "
Maintenancse
Physical Design Needs
Peyahologiasi Oasign

Needs

- Aug. 1968
RIS 41

Carpet Layors
use ELOOR LAYERS

Carpets .
ust CARPETING

CARRELS Jul. 1966
CUE: 27 RIE: 28

8T Ubrery Equipment
Library Fecilities
Study Fsailitias

CARTOONS Jul. 1968
CLIE: 75 RIE: 87
BT Audiovisusl Aids
AT Animaetian
Captions
Childrens Tslevision
Color Presentstion
Comics {(Publications)

Films
Film Study
Freahand Orewing
IHustrations

CASE (GRAMMAR) Maey 1069
CIJE: 148 RIE: 68

BT Linguistic Theory.

RT Form Classses (Lsngusges)
Gremmer
Langusge Patterns
Languege Universats

o
Sm}ax
CASE RECORDS Jul. 1968
ClJE: 60 RIE: 81

NT Medical Case Histories
8T Aecords (Forms)
AT  Case Studies
Case Studies (Education)
Contidegtisl Records
Data Collection
Student Aecords

CAS# STUDIES Apr. 1970
ClIg: 757 RIE: 955

NT Case Studias (Education)
Cloas Sectionsl Studiss
Fagility Cass Studies
Longitudinal Studies

BT Evsiustion Methods
Ressarch

RT Casa Ascords .
Clinice
Counsaling

—— W me e comu— - . Wva s . s s - e o



(Look for the descfiptor.Vocat1onal Development on the following

;samp1e page from the "Thesaurus. )
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Sample Pag__e from Thesaurus

T DY S

VIRIALLY. HANDICAPPSD ORWNTA-

noN Jyk 1966
ClIE: 33 e 40
8T  Qrentwation
AT BHod ,
fohologation .
Mobility Awde

Space Orientation

Travai Training

Visusily Handloepped
Visusilly Handiospped Mo-

bitlg s
Viswcl Moterale’ )
ysa  VISUAL-ALIDS
VISUAL MEALURSS Jul. 1968
Clu ¢4 RIE: 92

3N Test itums présented in plo-
ture form only

UF  Non Discureive Messycos '

. Matoriel Teata

8T Testa

AT  Perception Tests
Pictorisl Sumull
Prognostic Teers
Projective Tests
Taatuel,Visusl Tests
Visus| Akds

Vieual Mediq .
usa  VISUAL AIDS

VISUAL PERCITIONM
CIJE: 9062
NY  Stereppsis
Valon
Visual Asuivy
8T Parception
RT  Color
Color Pisnning
Dimensional Prefecence
Eyes .
gBye Vaice Spen
Figursi Afreretfects
Glace
tuminastion Leveis
Pacviatly Sighted
Plctorial Stimull
Sensory Tuinlng
Tachistoscopes
Vision Tests
Visuslization
Visuaj Leaming
Visual Litarscy
Vigual Stimull

“Jul. 1968
RIE:, 587

Vievat Seancners
use OPTICAL SCANNERNS

YIHUAL ITUMAL Jui, 1988
CLIE: 848 RIE: 328
NT Pictorist Stimull
8T  Stimutl
AT  Asscociation Tests
Electrionl SHmuti
Tachistoscopes
Varbal Stimull
Vision
Visual Discrimination
Visual Lesmi
Visusl Literacy
Visuml Berception

VOCARULARY Jul. 1988
ClJE: 1.022 RIE 1078

UF  Tarminalogy = .

NT Aviation Vocabulary
Sanking Voaabulary
Batia Vocabulery
Cheamical Nomenglature
Oevaiopmental Vocabylery
internatipnsl Trads Vocabu-

tnry
»  Mathamatical Vocabulery

2

.87  Musis

Mediaal Voaabulary
Sight Vocsbulary
Word Liste
AT Adjectives
Advorba
Dafinitone
Glossaries
Glowtoghranaiogy
Lesnguage Artg
Lexicology
Linguistia Borrowing
Readability
Reading
. Subject index Terma
Theseurt
Verha
Vooshulery Dmlopmont
Voocabulery Skiils
v Word Frequancy
Vesabulery Building
use  VOCABULARY
DEVELOPMENT

JoCARRARY DEVELOPMENT

. Jul. tpoe °

CluE: 463 RIE: 668

UF  Vogsbulary Bulliling

8T Language Deveibpment

RT  Developmentsi Voosbulery
Aeading Developmant
Roetarded Spesch Osvelop-

ment

Sight Vodabijlary
Varbel Developmant
Vogebulary

VOCASULARY SKNLS Juk 1968
CLIE: o8 RIE: 120

8T Language Skilla

AT Context Clues
Vooabulary

Yaont Incombiec
uvse CHORUSES

YOCAL MUSIC Oct. 1968
CIJE: 82 RIE: 49

SN Musical compositions wrie
ten for volces, aithar solo
or chorus

NT Art Song
Choral Musio

RT Choruses
Music Activities
Musioal Composition
* Music Education
Music Techniquss
Opers
Singing

YOCATIONAL ADMISTMENT
Jul. 19688
ClJg: 211 RIE: 289
UF  Employment Adjustmaent
Job Adjustment
Work Adjustmaent
8T Adjustment (To
mant)
AT Adjustment Problams
Caresr Changs
Emotional Adjustment
Employer Empioyss Rels-
tianship
Job Enrichment
Jab Satisfaation
Occupational Mobility
Parsonai Adjustmant
Skift Obyolescence
Socinl Adjustmaent
Vocationsl Coungeling
Vocational Education
Voeationsl Matunty
Vaocatdonsl Training Centers

27

Environ-

A

Wark Attitudes

Yv«»rk Swdy Programse o
YOCATIONAL AQRICULTURY
Jul. 19686
ClJ&: 508 RE: 410

8T CurHeulum ¢
AT Agriculturst Chemical Qccu-
' pations

Agriguitural Qcaupations

Agricuttural Supplv Qcgupe-
tions

Agrigulture

Crop Processing Oceupo-
tlons

Farm Qaqcupations

‘Faorestry Aldes

Foreatry Qcaupatons

Grounds Keespers

Nursory Workere (Hortigut-
wre)

Oft Farm Agﬂcutturnl Odgu-
pations

School Shape

Supervised Farm Practice

Vocationel Agricuiture
Teochornn ‘

ms Jul. 1946
ClJe: 233 RIE: 100
BT Voastional Educsetion
Toachers

AT  Agrcultursl Educstion *
Vocatignsl Agriculture

YOCATIONAL APTITVOL Aug. 1068

CUE: 43 RIE: 108
UF  Vocations! Telents
8T Aptitede

AT Acsdemic Aptitude
- Employmant Quelifications
terformance
Talent

Yesutional Aspiration
L3 OCCUPATIONAL
ASPIRATION

Vesntiane! Awarcef
st CAREER AWARENESS

Vesational Change /
ust CARRER CHANGE

Yeantional Chales

use OCCUPATIONAL CHOICE
Vecattenal Campatpncias

use  JOB SKILLS

YOCATIONAL CQUNSHING
. Jul. 1968
ClUE 730 RIE: 286
UF  Occupations! Counsaeling
BT Counseling’ K
AT Adult Counseling
Carear Planning
Job Placement
Ocoupational Guidancs
Qqcupational Tests
Qcecupaetions
. Vocatians!l Adjustmant
- Vocationa) Devdiopment
Vocational Education
Vacstional Interests
Vocatonsl Training Canters

~

VOCATIONAL DEVIROPMENT

i. 1969

Clue: 848 RIg: 422

Uk  GCareer Devalopment

NT Coresr Awereness
Caryer Change .
Career Bxplorston
Vooational Maturity g\

8T Individual Devalopment !

AT  Career 8dugaton -
Career Opportunities
Career Planning
Occupstionaet Cholce
Ocoupaetionsl Guidance
Ocoupational Informetion
Vocationsl Couneating
Vocationat Interests
Vocnlonnl Tralning Canters

VOCATIONAL OWMECTORS '

. Jul. 1980
CIJE: 18 RIE: 82
UF  Technical Education Diree.
tors

Vocstional Education Diree-
') ]
8T . Administcative Personnel

voomomu EOUCATION
Jul. 1968
les 2,178 AQIg: 5,602
SN Fformal preperation for an
occupation below the beo-
Galaureste degree
UK Occupationst Courses
Occupstionsl Treining
Voaustional Treining
NT Adult Vocafionsl Edutation
Agriquiturel Education
Business Education
Cooperstive Education
Distributive &ducstion,
Hesith Occupations Edugs-
tion .
Occupationsl
nomics:
Pravocstionsl Education
Tachnicsl Education
Trade And Indusxtsist Educs-
ton
8T Educastion
RT Apprenticeships
Career Education
Commercial Art
Consumer Educsation
Contnustion Education
Cosmetologists
Custodisn Training
Engineering Education
Fluid Powar Education
Hand Tools
Industrist Arts
industrial Education
Job Training
Manpower Developmaent
Post Secondary Education
Pratechnoiogy Programs
Project Training Methods
" Semiskillad Workars
Servics Workers
Skillad Workers
Tachnicsl Institutes
Vocational Adjustment
vocational Counsasling
Vocationasl Education
Teachers _
Vocationsl Interests
Vacarionsl Rehabilitation
Vocational Retrsining
Voeational Schools .
Vocations! Training Canters

Home g£co-

Veuntionsl Sdvontien Directers
uskt V(?CATIONAL DIRECTORS

FRIC* .

Aruitoxt provided by Eic:
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4. Locate some copies of the monthly ERIC publication Resources in

D S

Education (RIE).

-

>

RIE 1s:published monthly, so it's a good idea to examine™more
than one issue. This way you're sure of getting the Tatest infor-

mation.

f - ey
.| Resources : d
In Cducation T '

RO

N I (C) | I |

5. Find the "Subject Index" section in the back of a copy of RIE.

6. Find one of the descrﬁbtors you chose in Step 3 in the Subject Index.
List the ED number forlat least one document you find under that
descriptor. |

(quk'at the@follawing sample Sub{ect Index page from RIE. Under
the deétriptor.Vocational Development you will see a Tist of titles.

An approbriate t1tle:has beén selected, and the ED number recorded. )

Example: ED 143 817




. Sample Page from RIE .

Mathads o Maximunag tha Valkduy & E€poni-
ity gn Taachung. )

B0 143 959
A Study of the Validity of Teoschaor Evuluutiomm
of Studeats uy the Ragon 13 Educutiun Survicy
Centar Cooperauve for Migrunt Gducutun

ED taa 7Yy

Values .
A Cognitne Doctiion-Muking  Apperouch to
Bivas Bdugation Bucus v Pubtee tseuos.
aD 144 917
Moral Dave.opment und Bthicul Doasioa-AMuk.
ng. Thoory und Fuddisg,
ED 144 868
Volues Concapta and Tuchniquan.
BO 144 %4y/
Vulues Hdus uton. Duvsiopmena tn Cluasroom
Inatiuction, '
ED t44 83)//
Work Vuluos of Uiveruty Studana. An Analy-
ws by Bibare Groupe und Sox.
8D 144 149

Values Education
Vulyer Concapis und Techniques.
BD 144 9044/
Vsaluos Buucation. Developmonts i Classroom
Instrucuan, ,
BD 44 833/

Venerenl Disenses
Propect Tean Concegm: An Implamentatoa
Munual (or An Educationsal Progeam to Prevent
Promstuce Puranthood und Venereal Discase.
ED 143 972
Vanareu Disansa. Consumar Heatth Educason.
BD 143 813

Ventura Community College District CA
Alllcmative Aciion Policy  4nd  Program
Munuul. |Revised]

: BD 144 643

Verbal Ablllty
Accuracy of Percoivdd Test-ltam Difflculvos.
Rascurch Repoct No. 77.).

ED 144 999

‘Response Genaraton Norms for Varbal Analo-
ares

« BD 144 046

Verbal Communication
Fanuly lateraction in Early Adolescence.
ED 143 923
Rola ferception und *Use of Persuasion Strata-
gres by Chidran, .
ED 143 979
Social tntcraction und‘(‘jkuuvhy in Communi-
catdon System. Coding Manual.
. ED 144 9731
Summary of Studics and Usca of the Social In-
teraction and Creauwity 1n Communicatioa
System (S1ICCS). Technical Report No. 1.
ED 144 970

Verbal Learning i
The Simultanecus Acquisition of Multiple
Memovies.

ED 144 044

Vecbal Stimutl
The Davclopment of u Technical Conceptual
Structure  for the Concepts Possassed by
Sclected Quality Control Specialists. Report of
4 Research Progech
ED 143 79)

Ld
Vecbsl Teus
Monsunng Sex Role Development: A Com-
APorson of Two Mcthods.
ED 144 9383
Vcrb:\
The {E Middia Voice: A Study in Syntuctic
Strutegy and Symacric Chungu.
N ED 144 )76
~ »
Veterans
Adjustmunt Behuviors., Prroe 0. Dunng. und
Afler Army Survice,

- ED i43 922
Videa Art
Rhetorie of Art and Technvlogy in Latn
Amuenca
ED 144 132

Video Casseite Systems
A Video jHandbook for Libruricx: A Look at
Whut Milw uukae Has Done.

ERIC

Aruitoxt provided by Eic:
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Video KEquipment .
Pulure Roview of CAl and ths Coming of
Vidaodiak Tachnology.
ED 144 %26

Video Tape Recocdings
Effsau of Vndoouu:j Tustumony on lnforma.
ton Procsssing und Dodwioa-Muking 1 Jury

Vriuls. Finst Rapor.
ED 144 140
A Vilko Hundbook fur Libmros, A Look a
What Pdllw‘ukco. Husa Dovie.
. HD t44 333
Yietnamese
Cun Discourse Bo Lungusge-Biased. Viet-
fumase and Non-Vieinumgia Perfommancs on
‘Blused® Clore Tasts. Occussanul Puparn on Line
gusitits, No. 1.
R 8D 144 407
Violance .
An Aasthatia Theory of Sahool Vandallem.
Discumson Pupers 419
. 8D 143 036
Moakey 3¢, Mockay Dau )
BED 144 341
Virginia

Altematives 10 Conteraporary Bxplorstory Pro-
grama. Final Repoct

BD (43 120
Carlfication Reguistions for Toschers and
Quahilcati tor Administrative, Supecvieary,
uwnd Relnted Instruational Positions.

BD 144 922

Regulations Relutivg t0 Cortifleation Endorse-
ments {or Prncipals, Supervisory Personnel,
Hlcmantary Teachers, Roading Teachers, Rasd-
ing Specialista, 3nd  Pupil Pasonnel Cer-
ufluates.
¢ ED 144 924
Standards (or Approval of Teacher Praparation
Programa in Virginia.
R ED 144 921

Virginia (Rosnoka) .
A Follow~Up of Former Vocational Sudents
from the Roanoke City Public Schools 1973-
76. Flnal Repoct.
ED 143 879

Visusal Arts
Rhetoric of Ant and Technology in Latn
Amerca.

ED 144 132

Visual Discrimination .
Ralati A g Sy ry. Asymmetry. Par-
cepual Comprehension of Numerals by Kin-
darganen wnd Fit Grude Children.
ED 144 714

Visua! Eavironment
Lighting 20d the Leacning Spaco. OS$SC Bul-
letin Vol. 2! No. 1.
. ED 144 233

Visusl Learning -
Tha Effccts of the Strength and Number of
Visual Madlators in the Luarning Procsss. Final
Repoct '

‘ ED 14) 998
Visual Literscy
Tha Historic Context for Visual Literacy:
Walter Smuth and Othors.
ED t44 027

Visuaily H.ndk:‘Pde
Development of Prevocational Trulning  for
Dweal/Blind.

- ., BD 143 821

Visual Perception

Gruphics in Text. A Bibliogruphy. Monograph

No. 6.
ED 144 018
Ratations Among Symmetry. Asymmatry, Per-
ceptual Compm’\s‘nlmn aof Numarals by Kin.
dergurten und First Grude Children, N
. ED 44 716

"Vocsbulary

Dniving in Spanish for Amwericas Todnsts.

ED 141 a7

Tha lofluence of Senteace  Type  upon
Purpphrase Stratogy in Children

/ ED (43 420

The Lagting Propentius ot Word-Couna,

29 ‘.? ~

Y

Subjéct lna’x>

el 144 1 1ay/

Lashyug Mundingus Fruncuis  { Mundinkn-
Frunch Luxicon ).

8D 144 332
Ruvarar Dictionury of Modarn Qurmon,

8D t44 39}

A Swdy of « Compilution und Anulyss of West.
wg Vocubulory m Spuannh_of Mexicnn Acigre
leun Children

AD 144 19

Vogational Aptitude

Armurd Sarvices Voaatonal Aputudae Batts
({ASVAD) Cormalational  Anulyus, ASVA
Farm 1 Varsus ASVAB Form 3 Fipul Rop et
Saplambar 1973-August 1976.

- ED 144 996
Davclopmient of the Armad  Sérvicen Voua
vonul Apuusia Baitery: Forms R, 9. und 10.
Final Report 19 Dygombar 197331 Junuady

1977,
BD 143 000

Vocational Counseling M .
Analyzing Msthods. A Procedursi Guide for
tha Mqthod Spociuiist. Rasewrch & Doveiop-
mamn Senocs No, 1190 Cavesr Manniog Sug
post System. ’

ED 143 372)
Colloquismy Sartes on Cureser Education (Or
Handicapped Adolescenta. 1977, .

gD 14) 790

Bducational Opportunities in the Unised Siates
Army, '
8D 14) 916
A Guide (0r Counsalor lnvolvement in Pro-Em-
poyment and Plocernent Activitiea.
gD 143 301
Over Sevan Hundred Rallable Sourcos of Free
Carear Information for Counselorns wnd Coun-
saling Pxychologists.
’ ED 143 981//

Vocational Development
Analyring Methods. A Procedunal Qusia for
s Mathod Spocialist. Resarrch & Daevelop-
mant Secas No. 119G, Career Plansting Sup-
pot Syﬂam.
gD 143 871

Curesrc Educanoa through tha Church.
BD 14) 797
Carcer Prepamation Programs f(or Potential
Agoibusi man, Agricultural Agency Em-
ployees, and Agricultural Instructors. Final Re-
port. fuly 1. 1976~Juné 30, 1977.
ED 14) 387
Differances between Percelved and Detired
Carcor Planning Services umong Students ut
the State Univemity College at Oswego.
143 969
Bducaton and Career Development: An Em-
pirical Basls (or Policy Formulation.
ED 143 789
A Quide for Counselor Involvemant in Pre-Em-
. ployment and Placement Activitios

IR T,

ED 143 801

Haalth Ocoupations. Nurting Assistant.’
. ED 143 779

Metting the BEducatiomal and Occupstional
Planning Needs of Aduits.

ED 14) 883
A Model to Implement Tzreer Education.

ED (4] 817

Objecuves for Carteat and Occupsational

Oevelopment. Second Amesamaenmt. Natonal,

Assauzmant of Educational Progiess.
R ED 143 829
Womean and Carcer Options. Expanding Career
Qpportunitiss for Women in Higher Efucaton.
ED 144 440

Vocational Education
Altemanives to Contemporury Bxploratory Pro- -

grums. Finni Report.
. ED 14} 880

Brudford Scl\ou{ Sty
- ED 144 189
Culifornra  Community College Students: A
Bref Profile of Those Enrolled. f’nmculurlY 1
Vocutionul Lducanon.
w ED 134 628
Carcur Educution in the Communuiy College
An Bvolviag Concupt.

ED 144441
Data’ Element Dicaonary for Vocatiunal BEdy-
cution, -

ED 14) 442



/

7.

Find the “"Document Resumes" section near the front of a copy of RIE.
& - .

Locate the ED number you chose in Step 6.

(Look at the fb]low1ng sample Dogyment Resumes page from RIE.
The abstract from ED 143 817 1s highlighted.

0 3¢

Ed
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ERIC

Aruitoxt provided by Eic:

Sample Page from RIE

poigreeng,  nd Jembers (ROPACi) i Californie
reviewsd ducing 1974.73 ( The (ollowup study of
the mpadl of OROVE u the thied phuss of
OROVE. a thrwe-phamad. structured. consuliant.
diredted evAlUALOA ysism Jesigned to improve
the sffucuvenss and ofotnay  of secondary
whool duirtgr voswiional eduantion munug &
ryetaoss, and 10 provide losul. State. and Pederst
deginiots nakein with durrent managemaent nfor
manon. ) 3ome of the ndivgs presiniad BIOWw
Diatnct dicoqtons of vocauonm] «dusathon raied
2% of that¥ reprt fecommendutions as being
repnonublel thay aled rated TRR of (heir regom-
mendalk s a8 bewng umplksmaentad of wn  the
procwss i implementaton. Fourtesn of the 19

%Jp«MMM repovied positive ghunge

vernant in thaw didniat as the reeult of

OVE and 16 of tha 19 distrigt yogulional
sducuison coondinutony reponad chunge in their
deirigt aunbutuble 10 DROVE. Rodommanda-
tons wUto that DROVE should be continued, wé
the DROVE process w « vehicle for improvement
of voautional cduantion MOgeAm  nusagement
act w surce of velusbie tformation for Sanve
end Fedarnl decistoamakers. Additional informa-
ton on DROVE is sppanded W this repory (BL)

ED 14) 814 08 CH 012 200

Rysn. Chaclcs W.  Ard'OtAers

Carvor Kdwnntien in Higher Kducntion. An [afe-
shaws Maubad, >

Musae Univ., Qeona. Coll. of Blucation.

Spons  Agenay—Ofice of Bducetion (DHEW),
Wimshington. .D.C.

Pub Date 77

Crent—300-76-01 )8

Note—191p. ‘

EDAS Pricea MP-S58.80 HC-$10.03 Phes

Dwagriptons — * Career Bdugmtioa, Colloge
Toschers. Curvicuh Development, Bruca-
tionnl  Objectives, FMacult Davelopment,

“Fused Curticulum, Higher BEduaauoa, *insdr
vice Temcher Bducaton. Inetrvatonal Materi-
als. Laaming Activides, *Models, “Podt Secon-
Jusy Educaton, Program Duscviptions, Uni of
Stualy
ldentiarses Huiwon College ME, University of
Muine
This document wes designad 0 provide a vehi-
cla for sducatons in postsecondacy institutions to,
(1) devclop & philosophical positon regarding the
onrter  educaloa concapd, (1) oconsidar the
phuosaphice) imphications of career sducation ae
telated 0 cumculum re(em i Institutions of
higher education, and (1) develop proceduras foc
ralating the content of curriculum 10 the needs of
Mudints anroiled (1 postsecondacy (nstitutions.
The magor perton of this Jocument 15 comprised
of inatnictionsl unitm which represant Maaulty and >
sdminutrative sfforw to infiss caresc education
CONCEpIs 3t the postsecondary level, using two
Kchools s axamples—University of Maine and
Husson Collage. Sixtaen sarpple units (Univerity
of Mana) wtanded for use 1n the sreas of educa-
tan and human developament and nine sample
umts (Huseon College) intanded for use in busi-
s oo ton and bud demi don are in-
cluded. Each inatrucuonel umit includes an in-
roduction. unft goals, umt objsatives, lsaming
aurites, resources, evaluation, and time coe-
Urunts, a2 required the model used by saff
for the produciion Umee units. A separate
chupter (10. pegos) illustrates the spproach

developed to tram faculty and saff in the

r_?iomphy snd concupis of carear education.
}

ED t43 315 CE 012 253

Venereal Dinsase. Conmmer Heallh Educsiien.

Atkunaus Univ., Fayottaville, Coppemtive Exten-
1Hon Servica,

Spors  Age —Department  of  Agriculture,
w..mg:m% C.

Bureau No—8-5.9

Note—J4p.

" EDRS Price MF-10.9) HC-31.67 Fus Postags.

Descriptory—Adult Educution, Community Edu-
cauan, Cusriculum Quides. *Disensa ontrol,
Houlth 8ducaton, Hygiane, Pacent Educution,

Preventive  Medicina, Program . Cuides.
Resource  Mutenals, Secomndary  Rducation,
*Venerasl Diseases

Oesignod 10 be used by haaith educhtors whag,

:::m:; youths and thefr parents aboot the con-

ol veneral disease (syphulis and gonorthea),
i hooklet includex the following: (1) a two-
Page teaching plan conststing of objectives for

4

both pouths and aluits alotrg with notew va wyb-
J9CU maier, mathods (ingluding widos of Mms and
pontod matanaly). procsdure, target awdionge,
TNROUIGU ( persdns afmul muteriuin), and foltow-up
and evalusuon; (11 u brel outtine fur « youth
peogrum  about yandresl Jisawso (VD) conuol
sovanng potanusl audionos  groups, lactuce
preseniation topics ard Blm, ude of a pumphlet
10 hund out. amnl suggestod avaluntion mathods;
13} 4 brsel oudine for 4 VO conurot program for
young and Middie-aged wdulis govering potanciad
Largetl grOURe. porsintution plas, and (lm, (4)
ggeruons for including VO  edugation wuth
othar programs and hints on how 10 resch youth
oa tha wps; of VO, (3) Lokal desaripions of five
recomvmendad How, (6) o lising of recom-
mendod poibted muailals, the numa and address
of their sourve, and the intendod tange! audionda:;
(7} Ofty quastions und wnewom wbout VD control:
und (¥§) six r- o of contont oa syphilis and
gonorrhea inaluding awturs and guuse, SYmpHoms,
affecta,  dasection mathods, traatment,  mowt
suscepuble pacsons preventative messunys, and
screening and/or treatmnent conmadct, (BA)

ED 143 816 CEO12 294
Cenornl Bual (or K e A ware Cur-
ricwlem Quida

Distgiat of Columbls Public Sahools, Washington,
D.C. Dq;u_ of Carcor Developmaent,

Pubr Dute 77

Note—161p., Pages 81 and 83 (coowuning a
aroes-tarm purzia) were aopysightod and there-
(ore remaved | They are not tncluded (n e

{400
Price MF-S0.83 HC-38.49 Pha Postage.

prowch.” by . Halllng, w sppesdod w  wdd
dimaension 10 the modal ovaorviaw  Addusinal ape
pendixos includs buid vl of curcur sducaansh,
dofintnons of the wight quredr sdusaugn uls-
R ents, and clustcring cone ! 139

44
MEEa Counly Carear Bducntivn, K-Adu', \'4‘: i
© Teather’s {mpiructionml Mepasl for Eicly Lhe-
feitary Edveniien, K. )
Want Vipginia Stute Depe of fducato v, Chan
foston.
Spons Agengy—~Office of Bduaution ( JHEW),
Washtington, D C.
Now -~ 2IBIp.. For o reluted doaumant sas CE (12
344346 .
EDRS Price MF-S080 HC-315.19 Phae Posings.
Descryptocs~—“flahaviornal  Qbjectives, *Curcar
Awuruness, *Caresr Edugation, Curncufum,
Cumculum Quides, Gradd 1, Qryda 2, Ooude
3, Kindergsiton, “Lonming Activitos, Motiva-
tion Teahniques, Oogupatonsl Clusters, Prima-
8. Bducation, Rasource Matenals, Toucher’
velopad Materials
identfters—Wast Vingsais, West Virginis ( Musoa
County) . 0
The (irm ofa three-volume sat, thae Cureue adu-
Lon nduugtionsl menual (Oc gredes K.) was
Geveloped primanly by teachars. hc tvoad goals
© of the ing uaill ace 10 provide «ach student
with an awerenegs of the various cascur (leids in
the world of work and 3 inadl in emch individual
the wocthiness of work. Based on filtven oceupa-
tional clusters, these anits are intendad as guides
or refsrences and not as cestclated sntitles. To aid
tha teacher in the muouals use, the following

Qeocriptos— *Behaviocal  Qbjeatives, “Busi
Gducatlon,  Business  Subjects,

topica are di d bafoce the teaching units ure
pres d: the sacher's funuuon, tha Objec Uvan,

Boonomeos, “Comsumer Bduscution, Curriculum

Gukies, *Dail Uiving Skille, *Lsaming Adtivi-

Ueas, Mopa {anagement, Secoadary Bduca-

ton, Skill Developenant

Designed 0 assiat  secondacy teschars of
genendd business courmes, this guide suggests seu.
dent objactives, content. and sctivities a8 2 point
of deparure (ac¢ tesching

goneral businesa par. °
e b

the unit method in presensng occupatonal infor-
mntsdn, suggesled steps (3 Jevaloping & umit plan,
evaluation, wnd comrelstion of subject aruag. The
tesohing units, are then presented by grade lovel
two units are included zpeciflally for the carly
childhood level, «ight unius (or grade 1, aight
units for grade 2, und sevon units (Or grwca 3.
The unite follow (he sasna genersl format by firt

ticularty, as it relates o «00
Eleven mstruguonal unita ere wngluded: Qusiness
All Around Us; Finding Information; Career Ex-
plocatkm; Money, Planning and Spending In-
come, Banking Sarvices: Invesiment Qpporwund;
tias: Tuxas. Insurance, Fliing lnformanon, Cliiren-
ship, Legal Relauons, and Govemnment Regula-
Gony; and Using Communicaton, Transportaton,
sad Traval. [n additlon 10 the speaific objectives,
ralated content, and suggested student sctivities
(which are pressnted in a three-column format),
esch unit includes oversll objectivee snd 3 sug-
t:l.d vocabulary Brief {nformation on job fami-
l (or clusterx) and a bibllogrephy of

€D 143 317 CE 012 32t

A Medel te implernent Carver Lducatioa.

Robbinsdale Indapendeant School District 28¢,
Minn.

Note—14p.; For relatad documents see CE 012
371-323 | Bext c available

IDRS Prica MF. HC-$1,.67 Phus Pestage.

areer Awsureness, *Caresr Educs- '

tion, Career Explorstion, Career Oppartunitiss,

Carser Planhing, Clustar Qrouping,

Occupational CLO‘O!. . mm Davelopment,

*Vocationa! Developmant,

A brief discussion of a wchool/life model of
caresr development, designed to provide for
elimination cumculum  overlap, consistent
avolution and integration of the career sducation
concept, and understanding and contfiunkation
with participating uaff, is presantad in this docu-
ment. Eight elements aré litted repressnting the
mun (sctors considered in theorics of career
davalopmant and educstion: (1) Seif awareness,
(2) educationsl awsreness, (1) caresr awareness,
(4) economic awnteness, (3) decilonmaking, (6)
competancy/skill awareness, (7) amployment
skills, and (8) attitudes and appreciationp. The
following four acessa designgd as “clusters™ are
aiso contained az a guide for using the world of
work  with ths eight alements: Community
clustars (e g. business/munufacturing/construc.
ton ) USOg 1S ocoupuunonal clusters: subject
mauter clustentng (math, sclance, social studics.
ea.). and parsonal clustenng (cmphasixes the in-
dividual's capacittes, intarests, and opportunities).
Appendixes vompnse tha mujur poction of this
manual. "Career Education; A Prictical Ap-

31

35

pe ting the {natructé objectivas, and. thea
the mativational and  Gomalatkoaul  echnigues,
desariptions b¢ the activities, predicted oulcomes
and evalvation strategies, and resouvrcas foc ench
unit activity. A compilod list of cesources is found
at the and of «ach unit. Other addivona! nforma-
tioa, sych as sample (lald tp permmsion (Orme
and Inetructiona (oc spetiflc #clvities. are in-
cluded (n the last iegment of this documane
t(BM) '

ED 143 819 - o8 CE 012 343

Mason County Carver Education, K-Adult. Vol
I, Teacher’s Inmtructional Manuel fur Upper
Klermentary Kdwention, 4-4.

Waest Vicginia State Dapt. of Hducaton, Char-
tenton,

* Spone Agonay—Office of Educatlon (DHEW),
Washington, D.C. : .

Note—224p.; For a related document sz0 CK Ot X
J44-346

EDRS Price MF-$0.83 HC-$11.37 Plus Postage.

Dascriptors— *B¢haviacal  Objecuves, *Career
Awsreness, *Career Bducauion, Cumiculum
Guides, Elementary School Curmmicutum, Grade
4, Grede 3, Grade &, Intermedisie Grades,
“Leaming Activities. Motivation Techniques,

Occupational Clusters, Resource Matanal,
Teachar Dave Matorials

Idantiflers—West Virginia, West Vir‘\'nh%mn
County) -

The sacond of & threw-volume set, thisv carear
education instructional manual for grudos 4-6 was
devaloped primanly by teschurs. The broud goals
of the tsaching units are 0 provide ench student
with an awareness of the verious carser lclda in
the world of work and (o instill in each individual
the worthiness of work. Based on (iftean occupa-
tional clusters, these untts are intended as guides
ot refercnces and not as restricted endittes. Ty md
the tescher in the manual’s use, the folloiin.
topics are discussod before the teaching units are
presented: the teschor's function, the ubjecuvus.
the unit mathod in presenting occupatonul nfor-
mation, suggested stups develogmg a umt plan,
evalustion, and corrolution of subject urcus. The
teaching units ure than presented by grude leval
san units ars included specilicaily for goaas 4.
six unils for grde 5, and tive unus fur grde 4.
The unis fullow the same genaral formar by first
presonting tha lostructio obprcuves for cach
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8. Read the resume.
It provides information about the author,'title, date published,

;#f and length, and an abstract explaining.the document's contents.
' ®

¢

(Look back at the Resume for ED 143 817 on the previous page.)

As you read the resume, you will note that the document was written
by an Independent'School District and describes a school/11fe model
of career development.

9, If jou want to read the entire document, locate it by ED number 1in

,

the ERIC microfiche collection.
Each ERIC documént has 'its 6wq ED numbér. The m1c}ofiche are filed )
according to this number.

If yod want to find other documehts, go back to Step 4 and find

anothér ED number.

4

—

Other data bases, such as Psychological Abs;racﬁs or AIM/ARM, can be
searched in a similar fashion., They may use different kinds of Thesauri
- or descriptors, but the basic procedure is still the same; |
.. The following pages summarize the method for designing a manual

search strategy using ERIC materials.

ot 32
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Designing a Manual Search Strateqy
UsTng ERTC Materials

1. State your search question.

des@gning a_Career Development program imvolving the oohoél and

__oommntty 7 , , =~

el
-

2. Llocate the Thesaurus of ERIC descriptors.

3. Using the 1ist of descripters in the Thesaurus, identify at

Jeast two descriptors to'use in searching your topic. -

,,Career_Edyqation,-

3

_; Vboatiqgglﬂvqyelo%ment

4. Locate some copies of the monthly ERIC publication Resources i

_Education (RIE).

5. Find the "Subject Index" section in the back of a copy of RIE.

6. Find one of the descriptors you chose in Step 3 in the Subject

T

Index. List the ED number for at least one document you found-inder that

descriptor.

ED-143 817

7. Find the "Document Resumes" section near the front of a copy of

RIE. Locate the ED number you chofe in Step 6.

8. Read the resume. It provides information about the author(s),
title, date published, and léngth, and an abstract explaining the docu-

ment's contents.

9. If ySh want to read the entiré’aocument, lacate it by ED number

In the ERIC microfiche collection. If you want to find more documents,

go back to Step 4 and find another ED number.

33
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Data Base Comprehension Check

z ' 1. The first thing to do when using a data base is

.' . . ) (\A,

= T = ' g
; 2. Computer searching and manual searching arevs1m11ar in the

fo]]owing way:

4

| e
3. Indexing terms ysed in the ERIC system, called descriptors, are

found ‘in the | . ~_

4. You should use a minimum of ____descriptors in searching the

ERIC systém.

5. Resources in Education (RIE) is published  time(s) a year,

6. A resume for each ERIC document is found 1n

7. To make them easy to 1bcaté. ERIC documents are filed by |

™

8. A small piece of microfilm containing photographed printed pages

is called a - //
. 9. ERIC documents can be obtained in two forms: 7
. , ) ‘;i‘;f
and ¢ .
A
Number correct: /9 - :}A?
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C._ Using Humap Resources
You are now familtar with several nonhuman resources, 1nc1ud1ng com-
puteri ed data bases, and thus have come a long w&y toward completing the

. step, the “Resource“ part, of the RIM This First step has one more

, R , :
component ;- human resources. : . .
Human resources are, of course, harder to quantify, because each of -
you will know individuals from different communities with different ' sets
of qualifications. If you are 1ike Patsy Prestdge, you may overlook some
very valuable 1nformation sources that are close to home This list shou]d
set you ‘thinking about the people you know tn a d1fferent ]1ght

Outside experts These "big name"‘peop]e may not be near you and

may be too expensiveufor yohr budget, but there‘are inexpensive ways to
profit trOm their expertise. Perhaps you;can call orﬁwrite to them, ahd‘
they can refer you to someone closer to home, or tell *you 1f they have
~trained someone in your area. Or maybe you can attend a pre- or postcon-
‘vention workshop they are offering.’ -

Co]1eagues. bonsider the»peop]e:you have worked with in the past or

are working with now. Besides their formal training, think about special .
exper1ences they have had such as trave] or: unusua] summer JObS that might
be useful to your needs. . | '
Students. Theireschbo] projects, ext;acurricular activities and
] hobbies may make them very know]edgeable in a: particu]ar area. They can

be resource people or be a means of a]erting you to other resources,

* - Community members.: Check on the Chamber of Commerce, service organi-

zations, business assoc1at10ns, public relations departments of companies,
distributive education programs and comunity referral agencies In

add1t1on to groups, think in terms of individuals, such as parents or
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senfor citizens.

Professional association members. The state level is a good place to

start. Finding a speaker or presenter at.this leye} can often save monay.

Agaih, look for pre- and postworkshops.tagked onto regular conventions.
Y LA '

But just thinking of good human resourcea i$ not enough Just as you
caﬁ;1earn to search a data base-or a card cata]ogue, you can learn to make *
the best use of a huMan resource. . Of courSe aach situation is different.
But S ome 1deas app]y almost any time you use a human resource, Read the
following $uggest10ns (Perhaps “you can add some of your owh as well.)

Then you w1]1 have a chance to practice using them,

1. Set up a time in advance to d1scuss your quest1on , Whether™you

are asking a student to speak at a meeting or asking a professional to do .
\. " '
a 3-day workshop, you need the person's undivided attention. Give him/her
; L
a chance to arrange it for you. Ask the person, “"When would be a conven-

ient.time for us to talk?"
K4

2. Let people know what'ygu p]anmto”discuss; “That way they have

£

time to collect idegas and materials before the interview.

3. Arrange time Timits_and stick to them. ,If"you know you have

only 15 minutes, you can try to obtain yoﬂr information quickiy withoyt
imposing. If the person can spena an hdﬁ}awigh you, you won't need to

| . Y
feel so rushed.

4. -Ask for other resources. When people have told you as much as

they can, ask for suggestions about other peopie. books, or jitems of in-
terest to you. Ask, "Could you suggest some bther helpful resources?" "

S. Knogﬁwhat you.wangvto f1nd,out Have a few specific questions

'ready before the interview. Even-if“*quigigts areitxperf in their field,

they don't know what YOU need to find out until YOU
—

e]].xheqt
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6. Know abdut _the person's background. Before the 1nterv1ew, find

out about specific areas of expertise~—what the gerson has done, what s/he
is 1nterested 1n—-espec1a1]y as 1t relates to your. needs.

* 7. Have interviewees suggest tgpics or questions. They may be able

to point out aspects you have not thought of:. Ask, "Do you haye sugges-
tions or ideas that we might use?"

8. Ask some open-ended questions. If you ask, "Are you in favor of

competency-based training'prdgrams?? all you will hear is "Yes" or "No."
Try 1nstead "What use have you made of competency-based training programs
in your setting?" | | ' - I

L

9. Pose a_hypothetical question. Suggest, "Suppose there were no

time constraints..." or “If.}ou wére in chargé of this situation, what
would you do?"  This may lead to interesting ideas you would not have

thought of otherwise.

1Q. Ask the interviewee to;prioritize qu, "Nhﬁch of the ideas we

have discussed seem most important or useful?" Then You can compare f
priorities and discuss the. differences. | t

11. Use a tape recorder or take brief hotes. If you do theilattEr,

be sure to fill in more detail immediately after the interview. ’
Fans /

12. Conciude by summarizing the main poihts. This c]ar1f1e§ what

has been said. Say, "I be]ieve we have covered these points

<y 13, Use the telephone. Many peop]e are reluctant to conduct inter-

views by phone, but a stddy carried.out by the §grvey Research Center
aoes not justify such reluctance. Researchers found that "persona] and
telephone ﬁnterviews are comparable” 1n the amount of information con-

veyed except possibly dn private or socia]]y undesirable topics. They

3
. . conclude that, '"In view of the 10wer costs and only slight decreases in:

] . . A ) o
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resﬁonse rates, the use of the telephone as an interview method seenis a
viable a1ternat1ye to personal interviewing" (Henson, ﬂbth, & Cannell,
1974). ’ ¢ S -
Perhaps the best way to shoy you why these ideas are %mpdrtant,js
through a small demonstration. Then you wilf have. a chance to try them.

out yourself. Your facilitator Qi]] provide the instructidns for this

activity. ' S \\\
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Name

&L . ) \

i

Intervfewer,Ratip§j5Q§et

Put a check in the approprfate column to ‘rate your partner's performance

on each of the following items:

Rating Scalge

3 = very good
2= acceptable‘

1 = needs improvement
) -
tRpting Scale

[

T2 .3

call Qn advance and specify topics of interest

Keep within time limits

Let interviewee know what you plap to discuss' , .- o

Ask for other resources

Know what you want to find out

Know about the person's backgrouhﬂ

Have the interviewee suggest topics or questions

Ask open-ended questions \ N

Pose hypothetical questions

Ask the interviewee to prioritize

i

Use a tape recorder or take notes v

Conclude by summarizing the main points

Use the telephone (as part of role play)

Total

39
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-Optional-

Discussion Questions

*

1. As interviewer, what did you find most difficult? Can you think

_ of ways to make it easier next time? .

L4

2. As interviewer, what suggestions or fhaas did you find most helpful?

hat 24
L]

oo

: o 3. HWhat things would you change about the interview you conducted if
you héd it to do over?
) }
- 4. As interviewge, what did you find out that will help you next «

time you interview someone?




Step 2. Evaluating and Choosing Resources

So far you have become a good Roger Reséﬁrcg. You are familiar
with quitg a few resources, human %nd nonhuman, whiﬁh you can use to fill
particular needs. But now you are ready Do help the committee take the
next step: evaluating different resour&es, comp;ring their advantages
and disadvantages, and selecting ones to hé]b meet your unique needs.

Here is a list of factors which should be considered when judging

the worth of resources for your own purposes. Not all of them apply to

any one resource. Further, no factor is inherently good or bad. It must

be examined within fhe context of your setting. Nhen evaluating a resource,
decidé whether each relevant factor is an advantage or a disadvantage.

For example, cost is an advantage when a resource is inexpensive or fits
into your budget.gﬁft is a disadvantige 1f the resource is expensive and

your budget is Tow.

Factors to Consider in Evaluating Resources

accessibility (including time to obtain)

cost ‘

how current | ‘ _
racial, sexual, ethnic, reliéious, or age perspective
‘grage, reading and/or comprehension level

intended audience

ski11 required to use

permanence or re-usability

equipment needed to use

soundness of theoretical base JE
flexibility, adaptability

responsiVeness to future trends
authoritativeness/validity

instructional approach

X
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. | Ny
An easy way to apply these evaluative factors is to make two lists,

~ as shown below.

L

Advantaqes Disadvantages

O WO L N O O W Ny
N . . ’ . * * N . »
O W B N T N P W N -
. . . . . v » . * -

et
omad

To give you practice in evaluating and choosing resources, let's go

back to the committee.described earlier. From the way the first meeting

went, it sounds as if they could yeally use some help' In order for you

to select' resources that will be suitable tb the coﬁmittee's needs, you
need to have some more 1nformat50n about their situation. (This informa-
tion 55 modeled after a real city in the central part of the country'fhat
we will call Midville.)

This coomittee's task is to improve the level of career
guidance in the Midville schools and community. The members
have no particular time constraints, and they have a bud-
get of approximately $800 for next year. Midville, a
town of 3,500 residents, is a rural community with quite
a bit of tryck farming. It also has several good-sized
industries: a recreational vehicles manufacturer and a
few construction and building materials companies. The
population is mostly Caucasian, and the people are
strongly religious and fairly conservative. These atti-
tudes affect many town council and School Board policies

S
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and decisions., The Historical Society and the Chamber of
Commarce are two of the many active civic groups. Despite
its conservative tendencies, Midville 1s located in a high-
growth area and has an excellent tax base.

There are two elementary.schools and a consolidated
middle/high school which is already expanding its facili-
ties. The classrooms are medern and well equipped. The
existing resource room has a good selection of A-V equip- .
ment. About half the senior class is in college prepara-
tory courses; the other half takes classes in homemaking,
welding, graphic arts, and other vocational-technical
areas. .

This vigne;te provides the background for your consideration of some
of the resources that you and others have brought to this workshop. You
will evaluate each one in turn, then 1ist them in the order of their
suitability for use by Midville's committee. Your facilitator will give

you further instructions.
A
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Resource Evaluation Form

Resource name

Advantages

10.

Disadvantages

5,




Resource name

Resource Evaluation Form,

10.

Advantages

45

10.
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Disadvantages




Name

Resource name

Resource Evaluation Form

7
Advantages Disadvantages
1. 1.
2-'._ 2.
3. - 3.
4. 4.
s ;. S

6. 6..
7. 7. :
8. 8.
9. l 9.
10. ‘

10.

~¢
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Step 3. Planning for Action

We have come a long way since that f1rst(ﬁmnﬂtteé“méet1ng. We have
shown Patsy Prestige that sNe can find many useful resources without /
traveling around the world to do it. Roger Resource has discovered that,
he can save time and eneEgy by selectively evaluating resources, instead of
getting turned on to everything in sight. And Eun1ce has almost run out
of excuses; perhaps she is begﬁnning to feel that the task isn't so hopeless
after all.

But what about Johnnx.Journa1? We still need to take one more step,
and show him how’té put to use some of the many resources he is so fond of

~ .

describing. ‘

. -
-

Sometimes a resource has to be adapted before it can beiimplemented
-successfully. For example, 1;‘the professional resource library you
‘might find a 3-day modular workshop on just the subject you have in mind--
but you have only two inservice days avai]abier' Don't put it back on the
shelf! By rearranging the time schedule, leaving out some éctivities, and
perhaps shortening 6§hers, you can probably tailor it to fit your needs
perfectly. '

Even when @ resource seems ideally suited to your needs, just |
L {
"acquiring it is not enough. Suppose, for instance, that some of tje |

teachers want to learn about small group techniques that can be ysed in
the classroom, and you have found an exceltgnt_book on the subject.- Don't
Just tell them about it and leave it in the library. You might take a

&

few minufes at a faculty meeting to share some ideas Jn the book and lend

-1t to someone who shows interest. Or, arrange a small c6nsu1tatioq ses-

- ston with interested teachers and make them aware of some techniques thgy

»
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|
might try. Or enter the classroom of an intere®ted teacher and demon-
$trate some of the ideas. _

Wrether you adapt a resource o} implement it "as 1s," you need to
consider briefly just what the use of your particular choice will entail in
staff time, facilities, student time, orientation, and a host 4% other
possible con¥iderations. -

In filling out your Resource Action Plan Guide, consider technical
details (1ike signing up for the auditorijum and finding a projector that
works) as well as larger issues (like getting administrative support and
funding if necessary). For praétice, use the form bn the foi1ow}ng page
to help the Career Development Committee implement some resources you
selected for them in the previous exercige. Your facilitator will provide

the 1nstructions for the activity.

.
%
RiN
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"Resource Action Plan Guide

Who will be responsible?

What will be done?

By when?

49




IV. CUSTOMIZING THE "RIM" (SUMMARY AND APPLICATION)

Using the example of the unresourcefyl Career Development Committee,
"you have now worked through all three steps of the RIM, You have exa-
mined a large number of resources, both human and nonhuman, and acquired
specific skills in using some of them. - You have evaluated different
resQurces and practiced cgoosing ones appropriate to a particWlar satting;
And you\have made a sample action plan. Hopefully many of your feelings
of uncertainty haye been resolvgd in the process, and you are begfnn1ng
to think‘oflyourself as one who can be truly resource resourceful.

The real fest comes, of course, when you begin to apply what you have_
learned in your own setting. And now's the time to give 1t a try. Your _
final exercise will be 2o "customize" the RIM--to work through all the
steps using a situation from your own exgeriénce--one that you can really

.deal with when you‘return home. . | A ”

Begin‘by clarifying in your mind a problem or area of need for which

You require resources. Write it heye:’

-

Now, back to the three steps of the RIM.

1. Consider available resources. - o ‘55\
You shou]d now have a numbe} of options to choose from. You may wish
to refer to the Current Resource Inventory you comp]eted earlier (p. 14).

Select- three that seem potentially useful and write them below:

“~
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2. Evaluate your resources and choose appropriate one(s).

If you need to, 1dok back to page 41 tQ refresh your memory about
the 1ist of evaluative criteria. Then turn back to this page and use

the fo]]ow1ng forms to evaluate your choices.

e FENRPEES c g



Name " 4
. Resource Evaluation Form
Resource name 7 R |
: |
Advantages Disadvantages
1. 1.
2. 2.
8
3. 3.
3. N 9.
;¥
) 5. 5.
6. > 6.
7. 7.
8. 8. .
9. 9.
10. L
10.
<
. 56
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Name

»

- ' .
Resource Evaluation Form

- Resource name

Advantages Disadvantages
1. 1
2. 2
3. 3
4. .| a
5. 5
6. 6
7. 7
8. 8
\
9.& - 9
\; 10.
\_ : 10.
"\
1
* .
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Resource Evaluation Form

Resourcd” name R
Advantages Dirsa'dvantages
1. A 1
2. 2.
3. 3.
4. 4, ‘
5. 5.
6. 6.
7. 7.
8. 8.
9. 9.
{
10.
10.
AN
SIS
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J. Develop a Resource Action Plan.

You've already done thfs once for practice. This time it's the
real thing! Choose one resource that seems useful and use the following

form to plan your tmplementation strateqy.

Rasource Action Plan -Guide

r

Who will be responsible? What will be done? By when?
1.
»
2.
3.
\
4.
5.
H
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V. RESOURCT ATTITUDES POSTASSESSMENT
y .

Reﬁember Eunice Excuse? We said earfieq,that she, of all khe Committee
members, might -have the most difficdlty becoming resource resourceful be-
cause having a hegative attitude hecomes a habit that is vary d1ff1cu1t to
change. But now even Funice 1is coming around. .She has seen that resource
use can be quick, easy, fnexpensive, and effective~—and~her objections
seem to be melting away. ‘

This program is based on the idea fhat a§ you acquire more knowledge
and skills in using resources, your a&titudes about them become increasingly
positive. Perhaps this has been‘true for you. On the next page is a copy

of the same Resource Attitudes Inventory that you used at the beginning of

the workshop. Please f111 it out again to reflect your present attitudes.
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Name

snsmd
.

Resource Attitudes Inventory

I am familiar with a 1ot of re-
sources; | don't feel I lack
resource information.

I feel comfortable about using
data bases; they're easy to
access. +

I feel I know how to make the
best use of the human resources
in my setting.

I am good at evaluating resources
and choosing appropriate ones.

I think you can acquire many use-
ful resources without spending a
lot of money.

Once I've acquired a resource, I
feel I know how to implement 1t
effectively.

It's easy to adapt resources
which don't exactly fit my needs.

When I need a resource, I am con-
fident that I can find what I'm

looking for.

~

When I have a task to complete, I
feel that finding an appropriate
resource is worth the time and
effort.
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strongly strongly
agree disagree
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APPENDIX A: DATA BASES

¢

Characteristics: .

Cost: * manual "searches free to' user; computer searches variable in

- cost

Kind of products: may 1nc1ud§,book5, Jjournals, government documents,
unpublished manuscripts, rese&rch projects; microfiche and/or

paper copies

Mailing list: periodic 11sts of publications aﬁd'services available

from many vendors and informatign centers

Availability: usually located in libraries or media centers; some
accessed by phone; some computer searches requested and received
by mail

How current: continuous addition of information

Ristinctive features: amount and variety of information °

The following data bases have been selected as the ones most retevant

L]

to counselors and. educators.




. ACRONYMI  AAHPER ‘Z’I/F;UC

NAME OF DATA BASE: Physical Education and Recreation for the Handicapped? Information
and Reseerch Utilization Canter (IRUC)

MAJOR AREA(S): Physical educstion/adapted physiosl education, recreation/therspeutic recreation,
hesith, danca, satety, sporty, aquatias, aamping, movamant, perceptusl-motor, out-
door education for handicapped persons of all ages

% — £
aka .4

—§ SUBJECTS COVERED:

Publicatiom, periodicals, ressarch (published/unpublished), chiid-use and professional
' e . mytarisiz dealing with phytical education/sdapted physicel educstion, recreation/
. i therspeutic recreation, sports, dance/rhythms, ecamping/outdoor education, move-
& ment. motor/perceptual mator, hesith, safety, acquatics/swimming, and related
" sréds invoiving impaired, dissbled, and handicapped persons.

SI1ZE OF DATA BASK: Coﬁ’iinuu to grow including books, periodicals, newsletters, research reports, project
reports, curriculum materiais/guides, etc.

. ¥ |
-~
DATE ESTABLISHED: IRUC~ 1972; unit orf programs for the handicapged, 1968

PUBLICATIONS/
, PRINT JOURNALS: Information Updates—brief summaries of current literature i
IRUC Briefings—newslettar (four times per yewsr)

—» UPDATE FREQUENCY: Monthly (/nformation Updstes)

—& THESAURUS/SEARCH ..
. AIDS: Requests are presented in individual’s own words; ke¥: descriptors are requested from
individual to assist in search. Sesrch aids for staff and intarnal purposas only.

> TYPES OF SOURCE - :
DOCUMENTS! -Over 250 journals, newslatters, and other periodicals received reguiarly.

8, 5‘:’
FORMS it X .
OF RETRIEVABLE ; ’

INFORMATION: Publications, newsletters, angl xeroxed?copies of reports tunpublished materiais,

and other fugitive items.

—¥P DOCUMENT COPIES

AVAILABLE: |, Yes \

v

—fpr AEMARKS: tRUC basicaily is not computerized {some rescurcs listings and information about
‘ programs are computerized). Use is not restricted sithough some services and mate-
rials are on a differential cost biasis for members and non-members of AAHPER.:
Users may call or writa with requests for referrals or specific information.

——

4

INFORMATION ’ .
CONTACT: Julian U. Stein or Wanda Bomn
AAHPER - IRUC .
1201 - 16th Street, N.W.
Wsshington, D.C. 20036 '
(202) 833-56847/4396 -

DATE VERIFIED: January 31,1978
SYSTEM&NENDORSi None
CONDITIONS: No ch.arges for telephone raferrals; publication prices vary; IRUC Briefings, $4.00

per yaar; reprint sabvices at 10 cents per xeroxed page.
&

62 ‘A o
, 66

s

A e e e R I R I T B T T LT T



ACRONYM:
NAME OF DATA BASE:

. MAJOR AREA(S):

AIM/ARM

/ﬁ IM/ARM (ABSTRACTS OF INSTRUCTIONAL MATERIALS/

'RACTS OF RESEARCH MATERIALS)
Vogutiorfal and technicai education

.

/ ~P SUBJECTS COVERED:

SIZE OF DATA BASE:
DATE ESTABLISHED:

PUBLICATIONS/
PRINT JOURNALS:

iR i e rdaazm e g e

A wide range of toplcs In vocations] and tachnical sducation, Including such sub-
fields as: agricuttursi education, business and office sducation, consumer education,
distributive education, hesith occupations education, home sconomics education,
industrial- arts education, manpower esonomios, occupational guidance, occupe-

tional rehabilitation, trade and lndus(trial education.

17,800

1967 (Censed adding new Information in December 1976)

AIM/ARM (1968-1976)
Resources [n Vocstional Educstion (1977- )

~$UPDATE FREQUENCY: Bimonthly
& THESAURUS/SEARCH :
AIDS: Uses ERIC Thesaurus ‘
¢
~—¥ TYPES OF SOURCE ' .
DOCUMENTS: Instructional materiais developed by locsl schoo! districts, state departments of
. ) - education, curriculum development laboratories, and industrial organizations,
research from USOE, Departmaent of Labor, Offica of Economic Opportunity,
private foundations, etc.
FORMS
OF RETRIEVABLE
tN FQRMATION: .
—% DOCUMENT COPIES
AVAILABLE: Only documents listed in ERIC ars available from EDRS
*REMARKS: Beginning in 1977, with Volume 10, the AIM/ARM publiication bscame Resources
: in Vocational Education (RIVE). This bimonthly publication reports on instructional
and research materisls currently ih use and under development.
INFORMATION ,
CONTACT: Kathleen Jezierski :
The National Center for Research in Vocationsl Education
” 1960 Kenny Road _
Columbus, Ohio 43210
{614) 4868-3855 N
) ' .,
- DATE VERIFIED: February 15, 1978
- ‘SYSTEMSNENDOB‘S: .. PIALOG (LOCKHEED) *
CONDITIONS: Searches availabla through vendar. .




Y 4 ACRONYM!
NAME OF DATA BASE:

i MAJOR ARBA(S):

CEC

EXCEPTIONAL CHILD EDUCATION H.ESOURCES (FORMERLY .
EXCEPTIONAL CHILD EDUCATION ABSTRACTS) '

Handicapped/gifted eduastion

~» SUBJECTS COVERED:

SIZ® OF DATA BASE;
DATE ESTABLISNED:

PUBLICATIONS/
PRINT JOURNALS:

~»UPOATE FREQUENCY:

~ THESAURUS/SEARCH
AIDS:

~—¥% TYPES OF SQURCE
DOCUMENTS:

FORMS
OF RETRIEVABLE
INFORMATION:

—9 DOCUMENT COPIES

L

Comprehensive database concerned with the education of handicapped and giftad
children. Other Mpegts of handicapped/gifted education, a.g.. child sbuss, bilingual.
culturally ?lffnront, and sdults (when applicable). .

28,000

2

1966 K

Exceptionel Shild Education Resources
Vol. 1-8: ExBgptional Child Educstion Abstracts

Online updatad eight times a yeer, 450-800 citations esch time (Print journal comes
out four times » vear)., . ’

Uses ERIC Thesaurus

Books, manographs, literature guides, legislative documents, journal articles, manusis, ' /

. hawsletters, ressarch/conference reports, professional non-print medie, dissertations,

Including copyright materiasis.

Topical bibllographies with sbstracts on selacted aress.

-

AVAILABLE: About 25% of the materials are also in ERIC’s RIE. These can be purchased from
the ERIC Documents Reproduction Service.
. R :
=P REMARKS: CEC is a valuable supplement to the ERIC database sincs only about gne-half of the
CEC citations are duplicated in ERIC and since CEC abstracts copyright materials.
INFORMATION
CONTACT: Lynn Smarte

DATE VERIFIED:
SYSTEMS/VENDORS:
CONDITIONS:

The Council for Exceptionsl Chiidren

1920 Association. Drive

Reston, Virginia 22091

Call totl free (800) 336-3728 continantal U.S. only.-
Virginia residents call collect: (703) 620-3660.

January 31, 1978
DIALOG (LOCKHEED), BRS

A
AN
’
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‘ “ 7 ACRONYM: ERIC o
NAME OF DATA BASE: EDUCATIONAL RESOURCES INFORMATION CENTER .
MAJOR AREA(S): Education

~9 SUBJECTS COVERED: Edumtson in ity broadest sanxa, Including: Carur educatlon counseling and personnel |
services, urban, sarly childhood education, educstional management, handicapped
snd gifted children, higher education, information resources, junior cglleges, languages |
and linguistics, reading and communication skills, rurnl ‘sducation, séience/mathe-

. N matics/environment, socia ?:llneu, teacher education, tosts/muauremont/evah.mk)n
oW y .
SIZE OF DATA BASE: 295,000 (140,000 ip HIE, 165,000 In CI ’ .
DATE ESTA?LISHED: 1968
. , 3
! PUBLICATIONS/ : .
PRINT JOURNALS: Cprrent Ihdex to Jourmnsls in Educst/on {CIJE), which indexes more than 700 publica-
. tions. Resources /n Education (RIE), tarmerly Reseerch in £d-.cation, which identifies
N most. significant research reports, projects, stc.
~ UPDATE FREQUENCY: Monthly i
—3> THESAURUS/SEARCH . - .
AlDS: Printed Thesaurus of ERIC Descriprors is avallable In libraries and resource cantdrs.
s The Thessurus is available in nfore expanded form online.
~P~ TYPES OF SOURCE ' R \
DO%UMENTS: Research reports, evaluation studies, curriculum guides, bibliographies, course
' descriptions, journal articles, pamphiets, and other "fugitive’” matarials,
- ) FORMS
OF RETRIEVASBLE . : .
INFORMATION: Microfiche copies of documents, excapt for journal articles, are available in over 550
. locations throughout the United States. Most are open to the general public.
’ 4
— DQCUMENT COPIES *
¥ AVAILABLE: Maost of the materials, except for journat articles, can be purchased in paper copy or
; microfiche from the ER IC Documcnts ﬁaproduqlon Sarvice.

—P REMARKS: ERIC is tunded by the National Institute of Education. There are 16 clearinghouses,
which collect and abstract the matarials located throughout ths United States. A list
of current clearinghousas can be found on the inside front cover, of C1JE and the
inside back coter of RIE and on the next three pages. % .

- “I‘J
%
- INFORMATION ' i . .
CONTACT: ERIC Clssringhouse or B . -
: Charles Hoover
Nationat Ihstitute of Education
< Office of Dissemination and Rasources
. e Washington, D.C. 20208
v . RN , (202) 254-556558 . _ . )
. DATE VERIFIED:  Jsnuary 30, 1978 S
SYST!EMSNENPORS: DIALOG (LOCKHEED), BRS, ORBIT (SDC)
. : CONDITIONS: Services are provided on a subscription basis for computer segrches. Manual searthes
i .are available in mpny libraries of hlgher education institutions, state education depart

b A ' maents, etc. " v

] 6 5 ) 6{9&’!‘;\_7 ,




ACRONYM:
NAME Of DATA BASE:

3

MAJOR AREA(S):

IRIS - IRASQ

THE INTERAGENCY RESEARCH INFORMATION SYSTEM/THE
INFORMATION RETRIEVAL AND ANALYSIS SYSTEM
Reseurch on early childhood and adolescence

2

=P~ SUBJECTS COVERED:

SIZE OF DATA BASE:

'DATE ESTABUISHED:
b

PUBLICATIONS/
PRINT JOURNALS:

~—p~ UPDATE FREQUENCY:

....)-THESAunus/ssARcu. .
AIDS:

~$= TYPES OF SOURCE
DOCUMENTS:

L o

FORMS
OF RETRIEVABLE
, INFORMATION:

~§ DOCUMENT COPIES
AVAILABLE:

=P REMARKS:

r— -

information on the fuil gamut of current research projects on children and youth
which have been funded by member Feders! agencies. Includes substantisi dats

and research findings pertaining to target groups and demogrsphicsily defined popu-
lations, and RDO & E programs with a major emphasis on children or adolescents.

FY 1977: approximstely 4800; FY 1976: approximastely 4400

1974

B -~

C/ac/ﬂ’ation of Federslly Funded Reseerch In Enn‘y Childhood agd Adolescence—
FY 1976; Accompgpying User’s Magual describes codes in the system; Publication _
lists; Annual reports.

// ,e}

-

Yosurly -

_ Classification publication snd manyal cited above'

ARy e

Annual reports and end pregglucts of data collection from resaarch funded by mem-
bar agencies.- s }

v

Print-duts of computer retrisved abstracts of the research proposals

Xeroxed coples of ressarch sbstracts and findings availabie for FY 1974 ; computer-
produced dats for FY 1975 FY 1978, and FY 1977. “«

Information is computerized but not directly accessible to user. User may call or
write: Requests are transiated to code for computer searching. FY 1974 data will be
available by the middis of May, 1978.

*
-,

g INFORMATION

CONTACT:

DATE VERIFIED:
PYSTEMS/VENDORS:

CONDITIONS: .

Sharon Mangus

IRIS/ARAS |

Sacisl Research Group

The Georgs Washington University
2401 Virginia-Avenue, NW
Washington, D.C. 20037

(202) 331-8708

January 23, 1978
None . ' ' '

Requasts are fillad on a cost-reimbursament basis tdr non-federal parsonnel.

" 66 _ . '
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ACRONYM:
NAME OF DATA BASE:
MAJOR AREA(S):

NCES
by
NATIONAL CENTER FOR EDUCATION STATISTICS

Educational statistios

—¥ SUBJECTS COVERED:

SI1ZE OF DATA BASK:

DATE ESTABLISHED: -

. . PUBLICATIONS/
PRINT JOURNALS:

~& UPDATE FREQUENCY:

—p THESAURUS/SEARCH
AIDS:

~> TYPES OF SOURCE
DOCUMENTS;

" FORMS
OF RETRIEVABLE

%

\." v

== DOCUMENT COPES

INFORMATION:.

Statistics from surveys of lr;dlvlduals, groups and financas in all levels of education:
slementary, secondary, adult, vodational, college and university. Statistics about
libraries and educationsi tolovl:lon &

Not avallsbie /

Databsse—1870; NCES~-1966

NCES Progrem and Plens

Annusily
in-house publications list

Statistics of surveys done by NCES, other government agancies (e.g., Census Bureau),
non-government agencies (8.g., Nations! Education Association).

o

-

.

Either direct telephone replies or computer resdable tapes. Limited xerox copies of
documents and limited computer printouts avsilable. Special tabulations and print-
duts avallable at cost of computer,

AVA!LABLE Slnq}u xsrox coples of documents.or information avallsble,
——Pp REMARKS: Offline svarches, telsphoned or written, are free of charge to anyone. Computer
' tapes and online sswrches are availsble to other government sgencies at reduced cost.
‘ NCES is an agenay of the Department of-Heaith, Education and Weifare.
- INFORMATION . o
CONTACT: "W. Vancs Grant, Speciatist in Education Statistics

. [KTE VERIFIED:
SYSTEMS/VENDORS:
CONDITIONS:

NCES

400 Maryland Avenue, S.W.

Washington, D.C. 20202 -

{202) 245-8511

Computar or online mformation {202) 245-8760, Robert Yulll

Fobruary 15, 1978 - '
Computer Sciances borporation {CSC)

Account with CSC, unlass governmant agancy.

i
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ACRONYM:
NAME QF DATA BASE:
MAJOR ARBA(S):

NICEM ‘
NATIONAL INFORMATION CENTER FOR EDUCATIONAL MEDIA

Non-print education materisls

‘ “\

~& SUBJECTS COVERED:

$128 OF DATA PASE:
DATE ESTABLISHED:

PUBLICATIONS/
PRINT JOURNALS:

~$ UPDATE FREQUENCY:

"~ THESAURUS/SEARCH
ADS:

~—§= TYPES OF SOURCE
DOCUMENTS:

FORMS
OF RETRIEVABLE
INFORMATION:

=¥ DOCUMENT COPIES

Covers the entire spectrum of materials in sducstion: pre-school to professional and
graduate school. Includes all education non-print media: 16 mm films, 36 mm film-
strips, transparancies, sudio and video tapes, records, sildes, etc.

600,000+

1966

Nine single medis indexes and five multimedia indéxes.

' Bi-monthly updates provided free to subscribers.

None

Materials listed by Library of Congress, announted by publishers/producers, and
Included in regional catalogs producad by NICEM. - 4

Computar printout of bibliographic rccord includes subject area, type of media,
audieice level, length of media, dascriptjon of ontents, producer, etc.

-
“

AVAILABLE: None ' * ¢
x .
=== AEMARKS: NICEM also produces custom catatogs of holdings of education media.
' INFORMATION
CONTACT: Art Schaak, Information Otficer - .
* NICEM /
University of Southern California !
, " University Park * o
) Los Angelas, Caiifornia 80007 -
‘ (213) 741-6681
d DATE VERIFIED:  January 20, 1978 NS
SYSTEMS/VENDORS: -DIALOG (LOCKHEED)
CONDITIONS:  Through vendor or diract mall service.



¥

ACRONYM:

NAME OF DATA BASE:

MAJOR AREA(S):

NICSEM/NIMIS | ‘ X

NATIONAL INFORMATION CENTER FOR SPECIAL EDUCATION
MATERIALS/NATIONAL INSTRUCTIONAL MATERIALS
INFORMATION SYSTEM |

Child use matacisls for specisl education

P SUBJECTS COVERED:

SIZE OF DATA BASE:
DATE ESTABLISHED:

PUBLICATIONS/
PRINT JOURNALS:

® UPDATE FREQUENCY:

4> THESAURUS/SEARCH
) AIDS:t

~P TYPES OF SOURCE
DOCUMENTS:

FORMS
OF RETRIEVABLE

”

INFORMATION: '

~§» DOCUMENT COPIES

Print and nan-print materials such as books, guides and manuals, kits, flims, video
and audio cassectes, filinstrips, gamaes, toys, transparencies, etc. Intanded for use
In schools and Institutions for preschaol children to young sdults with handicaps
In learning, Including: visual, hearing, speech and language impairments, maental
retardation, behavior disordars, lesrning and physical disabilitles.

’

37,000+

1974

¢

Master catalog and indexes gross-refersnced by handicapping condltion available
In bookform ang microfiche ~

Unscheduled basis

None at this time

Publishers and producers

Computer printout with axplanation of typa of material, bibliographic data, price.
etC.

hY

AVALLABLE: Materials can be ordsrad from publishers, producers or state/local learning resourcs
centers,
+ REMARKS: Contact NICSEM or lgcaI‘Stato Education Agencles for further Information.
. . ”
INFORMATION A
CONTACT: Information Spcclaﬂst !

DATE VERIFIED:
SYSTEMS/VENDORS:
CONDITIONS:

NICSEM )
University of Southern Catifornia
University Park

Los Angelas, CA 80007 v
(800) 421 8711 Califarnia residents call (213) 741-5899

?

Feabruary 3, 1978
BRS; DIALOG {LOCKHEED)

Online searching sorvicos‘provided through NICSEM

AR

f\g -
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AGRONYM:
NAME OF DATA BASK:
MAJOR AREBA(S):

PA {PASAR, PATELL)

- PSYCHOLOGICAL ABSTRACTS

Psychology snd related flelds

-~ SUBJECTS COVERED:

SI1ZE OF DATA BASE:
DATE ESTABLISHED:

PUBLICATIONS/
PRINT JOURNALS:

= UPDATE FREQUENCY:

. -~ THESAURUS/SEARCH
et AlDS:

—P> TYPES OF SOURCE
DOCUMENTS:

. FORMS
OF RETRIEVABLE
INFORMATION:

—p~ DOCUMENT COPIES

World's litersture In psychology and relsted fleids In the bebavioral sclences; experi-
mental psychology (human); snimai psychtlogy ; neurology snd physiology ; communi-
cetion systemns and language; developmental psychology; psychomaetrics; applied

-psychology; education; professions in psychology, socisl processes and social issues;

eXkperimental social psychology: treatment and prevention: and physicel snd psycho-
toglcal disorders. .

240,000+

1867

Psychological Abstracts

Monthly, 2iso cumulative indexes published every six months and three 'years.
Thessurus of Psychologicsé Index Terms ' . !

4 .
Over 2,400 domestic and foreign periodicaly, journals, reports, monographs, and
books. - ' . .

Computer printouts; brief and full citdtions

AVAILABLE: None .
—§~ REMARKS:  Psychological Abstracts Informstion Servica User’s Refarance Manual is available
- for $16.00; includes s two yesr update. | ,
C - . N \ . r
INFORMATION
CONTACT: Myra Daniels, Assistant Editor for Indexing
Amaerican Prychological Association .
1200 Seventeenth Street, N.W. g .
Washington, D.C. 20036
(202) 833-7697,
| 4 \ )
DATE VERIEN:ID: February 1, 1878
SYSTEMS/VENDCRS: DIALOG (LCJJCKHEED), BAS, and soon to bs ndde&: QRBIT (SDC)
b CONDITIONS: Through vendors or diract mail service. Will bill omanizatio;u. o

ERIC
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ACRONYM: SA
NAME OF DATA BASE: SOCIQLOGICAL ABSTRACTS

I MAJOR AREA(S): Sociology and related disciplines

. + SUBJECTS COVERED: Worid’s ltarsture In sociology and related disciplines, including among other fleids:
mathodology, research technology, history and theory. social psychology, cuiture
snd 10alyl structure, management and complex organizations, socisl change, econbmic
A ‘development, mass phenomeng, political interactions, stratification, rural and urban
) : saclology, feminist studies, poverty studies, sociology of the family, arts, knowledge,
religion, sclence, etc. . -

r

~
R S1ZE OF DATA BASE: 83,000
, \
’ DATE ESTABLISHED: ]953 {oniine from 19863}
PUBLICATIONS/ )
PRINT JOURNALS: Sociologicet Abstracrs
-~ UPOATE FREQUENCY: Five timas a yesr, spproximately 1200-1400 records added each timae; 2 sixth ls;ut

is thc‘cumulntive index.

—P- THESAURUS/SEARCH
' -~ AIDS: Descriptors, listed in User’'s Manual, along with information on selection and coversge
(including list of journals covered), editorial and indexing policy, sample search, etc.

~—8= TYPES OF SOURCE - ;
DOCUMENTS: Approximately 130 core journals abstracted in total; 1200 journgis screened. Ab-
stracts of papers presented at sociology meetings. Some books abstracted bafore 1972.

. FORMS
OF RETRIEVABLE
INFORMATION: Computar printouts of citations {1963-1972), citations and abstracts (1873-present)
trom vendor. Direct service can provide sbstracts, upon request, prior to 1873,

v ! \
' —aP DOCUMENTCOPIES S
AVAILABLE: Photocopies of some articles available. These are indicated in the.source publications

section of the annual index. /

—+ REMARKS: Searches are available from Soclological Abstracu. A search profila s compldted and
used to provide estimated costs. ' ‘

INFORMATION
CONTACT: User Services: Dians Wurzsl
‘ ' General Information: Lep Chall
o Sociological Abstracts, Inc.
. P.O. Box 22208
San Diego, California 92122
(714) 565-8603

DATE VERIFIED: January 27, 1978

SYSTEMS/VENDORS:  DIALQG (LOCKHEED): BRS

CONDITIONS: Through vandor or direct maii servics.
. ) : 71
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_ACRONYM:
NAME OF DATA BASE:
MAJOR AREA(S):

écx
SOCIAL SCISEARCH

Soclal and hebaviorel sclences

~P- SUBJECTS COVERED:

SIZE OF DATA BASE:
DATE@TABLBHED;

PUBLICATIONS/
PRINT JOURNALS:

- UPDATE FREQUENCY:

- THESAURUS/SEARCH
AIDS:

~§= TYPE OF SOURCE
DOCUMENTS:

f FORMS
OF RETRIEVABLE
INFORMATION:

—{p- DOCUMENT COPIES

-

Covers every srea of tha socdial end behaviors! sclencas: anthropology, archaelogy,
area studies, business, finance, communications, hesith, criminology, demography,
sconomics, educstion, ethnic groups, geography, history, Information, International
relations, law, linguistics, management, marketing, philosophy, political sclence,
psychology, psychiatry, soclology, statistios, and urban development,

Over 500,000
1972

\
Socisl Sclences Cleation Index (SSCI)

Monthly

Perrnuterm Subfect index (thouurq* .

’
% .

of - .

Qver 1,500 joumnais.

Computn} printout; brief or full citations, complats bibliognphlis availabie. .

AVAILABLE: Original articles or bhotocoplu @ $3.50 for up to 10 pages, in U.S.A,, Canada and
Mexico; $4.50 all other locstions; $2.00 per additional 10-page units or fractions, in
afl locations. . -
“—b- REMARKS: ¢ Search manual available free from %‘.
INFORMATION : _ !
CONTACT: James Hofstaedter, Supervisor of Cugtaomer Sarvices
325 Chestnut Street - '
Philadeiphis, Pennsylvania 19108
Toll Fres: (BQQ) 523-18560
DATE VERIFIED:  Fabruary 8, 1978 "
SYSTEMS/VENDORS:  DIALOG (LOCKHEED); BRS.
COND!TIO‘NS: Through vendor.
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APPENDIX B: COMMERCIAL PdBLISHERS

Characteristics:

Cost: variable, very few free resources

~

Kind of products: books, films, kits, tapes, filmstrips

Mailing_]ist: your n&me added on pequest

Avai]abi]ity: a]f products available by mail, some in stores

How current: continual production of new resources

Distinctive features: often written or compiled by recognized

authorities in a particular field
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* Commercial Publishers

The following companies publish subscription sarvices or series of
monographs, pamphlets or books thch deal with career information.
Bellman Publishing Co., Box 172, Cambridge, Mass. 02138

B'Nai B8'rith Vocational Service, 1640 Rhode Island Ave., N.W.,
Washington, D.C. 20036

Careers, lLargo, Fla. 33540

Chronicle Guidance Publications, Moravia, N.Y. 13118 °

Finney Company, 3350 Gorham Ave., Minneapolis, Minn. 55426

The Guidance Centre, 371 Bloor St. W., Tordnto, Ontario,.Canada
Institute for Research, 537 S. Dearborn St., Ch1cago,.l1l, 60605 )
Julian Messner, 1 West 39th St., New York, N.Y. 10018
Personnell{Services, Inc., Box 306, Jaffrey. N.H.

_Research Publishing Co., Box 1474, Madison, Wis. 53701

Science Research Associates, Inc., 259 E. Erfe, Chicago, I11. 60611
Vocational Guidance Manuals, 235 East 45th St., New York, N.Y. 10017

Western Personnel Institute, 10th and Dartmouth, Claremont, Calif.

World Trade Academy Press, 50 E. 42nd St., New York, N.Y. 10017

Sound Filmstrips

The following list contains publishers fré; whom catalogues of sound:

filmstrips can be requested:

-~ .
o

Acoustifone Corp., 8954 Comanche Avenue, Chatsworth, Ca11f; 913i1

Aims Instructional Media Services, Inc., P.0. Box 1010, Hollywood,
calif. ¢ 90028

Coronet Instructional Materials, 65 E. South Water Street
Chicago, I11. 160601 .

Doubleday Multimedia, Box 11607/1371 Reynolds Avenue, Santa Ana,
Calif. 92705

74




Educational Dimensions Corp., Great Neck, N.Y.

Educational Productions, 8328 Willow Way, Raytown, Missouri 64138

b}

Encyclopedia Britannica Educational Corporation, 425 North ¥
Michigan Avenue, Chicago, I11. 60611 ’

1.

Eye Gate House, Inc., Jamaica, NJY. 11435

\

Guidance Assoclates, 41 Washington Avenue, Pleasantville, N.Y. 10570
: _ McGraw-Hi11 Films, 1221 Avenue of the Americas, New Ybrk N.Y. 10020

- Pathescope Educational Films, Inc., 71 Weyman Avenue, New Rochelle,
N.Y. 10802

»

Scholastic Book Services, 904 Sylvan Avenue, Englewood C1iffs,
N.J. 07632 .

Society for Visual Education, Inc. (SVE), 1345 Diversey Parkway,
Chtcago, [11. 60614 ;

‘Westinghouse Learning Corporation, 100 Park Avenue, New York

N.Y. 10017 . !

Films

The 1ist below includes guides that can be purchased as well as

-

publishers that will provide free catalogs.

V4 .
Ams Instructional Media Services, Inc., P.0. Box 1010, . Hollywood,
Calif. 90028 | | -
. American Educational Films, 331 North Maple Drive, Beverly Hills,
/. Calif. 90210

APGA Films, 1607 New Hampshire Avenue, N. N - Washington, D.C. 20009
(Project WERC - 12 f11ms§

APGA Publications Sales, 1607 New Hampshire Avenue, N W.,
. Washington, D.C. 20009 \

NVGA bibliography of current career information, 1973

Edition r N "

BFA Educational Media, 2211 Michigan Ave., Santa Monica,
Calif. 90404 :

Bureau of Health Manpower Education, Office of Informat1on,

National Institutes of Health, Bethesda, Mary]and 20014
(Health careers film guide) '

t
i

@

—
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CorQnet Instructional Materials, 65 E. South Watar-Street,
. ChiCago I11. 60601

Counselor Films, Inc., 1728 Cherry St., Philadelphia, Penn. 19103
B “ | Data Films, 2625 Temple Street, Los Angeles, Calif. 90025 ‘
Ooubleday Multimedia, 1371 Reynolds Ave., Santa Ana, Calif 92705 -
Films Inqorporated, 1144 Wilmette Avenue, Wilmette, I11. 60091
Houghton—Miff]in Penn1ngt0n Hopewel1 Road, Hop&we]] N.J. 08525
McGraw-Hi11 Films, 330 West 42nd Street, New York N.Y. 10036

Modern Talking Pictures . Service 2323 New Hyde Park Road,
New Hyde Park, N.Y. 11040 v

. 0lympic Fi]m Service, 161 West 22nd Street, New York, N.Y. 10011

» : .
Oxford Films, Inc., 1136 N. Las Palmas Ave., Los Angeles, [
Calif. 90038 .

Sandler Institutional Films, Inc., 1001 N. Poinsettia Place,
Hol1ywood, Ca]?f - 90046

Visual Aids Service, University of I11inois, Division of University
Extension, Champaign, I[11. 61820
Catalog of educational films, 1969

\\

Vocational Films, 111 Euclid Avenue, Park Ridge, I117. 60068

Cassette Tapes ~ /

%, Career Education Association, New York, N.Y.
Demco Educational Corp., Box 1488, Madison, Wis. 53701
Educational Corporation of America, Troy, Mich.
ESP Inc., anesboro, Arizona _
Macmillan Library Services, 2408 Brown Street,vRiverside, N.J. 08075

Voices for Careers,” New Je¥sey Occupational Resource Center,
Bldg. 871, R.M.C., Plainfield Avenue, Edison, N.J. 08817

L3




upatignal Exploration Kit. Science Research Associates, Ind,,
-ast trie Street, Chicago, . 60611, v1972.

This kit contains 400 occupational briefs. It also has
an exploration program that allows students to answer

. questions about their educational plans, word ability,
math ability, and interests. Using averlay cargs,
numbers appear that match the answers and referto some
of the 400 briefs in the kit. .

Occupational Microfile. Chronicle Guidance Publications, Inc.,
Moravia, N.Y. " T3TTB. updating Service. N -

A microfilm edition of the Chronicle Guidance Briefs.
The information appears on micorfiche which are filed
in a smal)l metal box. When used with a microfiche
reader-printer, students are able to produce their

* own career briefs, : >
= Occupational Viewdeck. Chronicle Guidance de]1cat10ns. Inc.,
Moravia, N.Y. T3TT8. 1972.. N .

An exploration kit that solicits responses in the fol-
Towing areas: 1interest, temperament, educational plans,
physical demand, etc. Using overlay cards for their an-
swers, students receive names of suggested occupations
to explore.

Careers, Inc., P.0. Box 135, Largo, Fla. ®33540.
« B .
The following kits can be purchased separately or as a package.
The prices include one year's subscription to the updating service.
After the first year, there is a fee for updating.

Semi-Skilled Careers Kit. 150 career briefs and job guides.

Industrial Careers Kit. 150 career briefs and summaries.

Bus1neSSVQAfeers,K1t. 120 career briefs and summaries.

Science and Engineering'Careers Kit. 120 career briefs and
summaries. ‘ -

, ] Health Careers Kit. 120 career briefs and summaries.
> . )

\)_ '«  Professional Careers Kit. 550 career briefs and summaries.
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View-Vital- Information for Edudat{ohtand Work .’ Céntra1 Jarsey

Industry Education Council, 7TgMain Street, Woodbridge, N.J. 07095

A set of aperture cards that describe 99 occupations
that exist in central New Jersey. Some of th® infor-

- mation would apply only to the job as it exists in this
dgeographic region (Somersat and Middlesex Counties).
Since the information is on microfiche, users must
have access to a microfiche reader. The set is
expanded every year,
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APPENDIX C: STANDARD REFERENCES R
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Charagteristics: \ ' L | o 2

Cost: free at.a library or media ceﬁter; purchase jusually fairly *
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expensive

Kipd,pf products: books, periodicals, newsletters, {ndexes
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Refarencs Books (with ordér1ng information) - B . v .‘i

’ 7

-

_ Amer{éan junior co]]eges (American Council on Edudhtion, 1785 MasSa»
.. -thugetls Avenue, Nashington/ B.C.. ..20036. . :
L " ’
"+ ‘Amdrican trade schools: directory. C#éner Pub]ications, £11-03 Jamaica p
- Kye”, Queens ViTTage, NV, TT428. ? SN :

»
N .

<

) Amer1can un1Versit1es and co1]eges (Amerfcan Counci} on Education,. .
1785 Massqahusetts Avenue Uagh{ngton, D.C. %QOBB . "

4

Barron's &u!dev the twoqyear co]]ege, vdﬂ 1, add Occupational . -
rogram seltegtor} Vol* 2. " TBarron's, Educational Serfes, Inc., » S
-Crossways | Or vqp Uobd%yry, N 11797.) .

P . CHI"_ _ _‘*inde?

-
<

Chnon1c1e Gu?dance Pub]icétions Inc , Moraviay _ -
- .
o Rl e . o

s ‘ t
LA .o ' o

~* . ] Caree? opportunities. for tﬁchniciant and sRecialists (J. G. -
§ Ferguson PubHsMng gompany, 6 N. ‘Miphigan Ave , Chicago, IH
- 60602.) X . .

o, . \ ’ L ¥ = . ) o . d" -
T " The college blue book. (Cbr15t1an E. Bunckel rBox 311,‘¥gnke%s,’- e
NTY. T0707 Four vo1umes l “ e ~

. . ~
."" M n - ° -
» . . p .

T ' Cdmparative guide to American coi Comparative quide* to two— a .
o . year. colieges* and four-year SpeCiaA, 1zed schools and programs; N o
L “Copparative guide to engTneering programs; and Comparative guide to
: Junior and two-year community’ coT?eges %Harper & Row, 49 East .
. © 33rd Street, New York, N.V." T0076.) : , » '
. X SN

. Concise handbook‘of occupations. J. G. Ferguson Pub]ish1ng Company,
6 N. Michigan -Ave., Chicago, ITl. §0602. )

s . Dictionary of gccupatjonal titles,.vol. ?: Ocqudﬁtiéna] classif1ca—
' tion and industry index, vol. 2; Selected characPeristics, of .
oo TSgupations, supp. J3; Tralts and physical strengthsy, supp. 2; and
, o ining manual. (§upen1ntendent of ﬁocuments U.S. Government
Printing Office, Nashington, D.C.".20402. J T

hay

A \

v e . Edudators gufdb to free guidange materials (Educators Pr09r655v§%f ' RPN .
v Service, Randolph Wis. 53956 ) : ,' R 4 4 .

: - D Encyclopedia of careers- ahd vqcattona] g;jdanée : J G FerguSon, o \\\
6 N. Mfchigan Ave N Chicago I11 6066 - -

: : . 4 . ¢

4ﬁ . Job guide for young workers “ (U. S Goverpment Printfng Off1ce, . : \
£ Wa§h1ngt0n, D.C. 20402.) : A N

,‘Qqe . ] .

SN L ' Lovejpy s career and vocational $chool guide. (Simon.and.Schuster,
A e 7Inc , 630 Effth Avenue, ‘New York N”Y 10020. ) ke f‘ S

o ‘ Lovegoy B co]]ege guide (Simon and Schuste{";m 630 F1fth Avenue R
. 7, . New York, N.Y. T0020.) @ A ‘ A




» !

National directory of schools and vocations. (State School
Publications, North Springfield, Pa. 16430.)

NVGA b1b11qgraphy-of'current career 4;fqrmat1on. (PubTications
>ales, American Personnel and Guidance Adsaciation, 1607 New
Hampshire Avenue, N.W., Washington, D.C. -20009.)

. Occupgtional ﬁiterature:_;éggﬂgnotatad bibljography. (H. W. Wilson
- Co., 950-UQ1yersi§y'Avenu%, sronx, New York 10452.)-

™ > N _
Occupational outlook handbook. (U.S. Government Printing Office, _
Washington, U.C.  204077) ' .

-, »

On the ‘bb. (J. G. FergusoR'Publikh1ng Company \6 N. Michigan Ava.,
Chicago, T11. 60602.) = - '~ AN :

Ny iy .
.

. Profiles of American colleges. ' (Barron's Educationa?\Séfiés, Inc.,
113 Crossways Park Drive, Woodbury, N.Y. 11797.) '

1 ]
Periodicals and Indexes (with ordering information) "%

¥

X

- L

Career education ﬁéﬂs: (McGraw-Hill Institutional Publicationd,
230 West Monroe Street, Chicago, I11. 60606.) . . o

-

Career world. " (Curriculum Innovations, Inc., 501 Lake Forest Avenue, -
Highwood, TTi. 60040.) : ) )
N . -\" . ) k.. N »
Career‘gu1dahcexﬁﬁdeﬁ,‘ (Careers’, Largo, Fla. 33540.) - . .
- Q R
. Chroniciy 3-in 1 service. (Chronicle Guidance Publitations, Inc.T .
Moravia, N.Y. ™ T3TT8.) . . -

",-

-

Counselor's information service. (B'nai B'rith Career and Counsé]ing W
¢ Servdces, 1640 Rhode IsTand Avenue, N.W., Washington, D.C. 29036.)

Guidance exchange. (P.0. Box 1464, Grand Central Post Office,
- New York, N.Y. J0017.) y -

_ I&form. {National Career Ihformat1on Center, APGA, 1607 New ‘3\..
* “Mampshire Avenue," Washington,™D.C. 20009.) K '

Occupatipnal outlook report series. -(J.S. Departmént of Lébor! . _ o
U.5. Governmént Printing Office, Washington, D.6. 20402.)

Qccupational outlook quarterly. (Bureau of Labor Stgt{sfics, ’ ' \‘m'
" Hashington, D.C.” 20212.) . - . ‘ . e

s * N

»# The personnel and guidance joUrna]. (American PerSonngl and Guidance o v
- “Association, T607 New Hampshire Avenue, N.W., Washington, D.C. 20009. ) B s

- 7 SRA Euidance service subscription plan, (Sﬁience‘RéSéarC515§5°CHates’ S =
. 9 k. Erie 5t., Chicago, TTT. 606TT.) T A

Lot - * - 8‘, ' . - . q . T "
P a . v ' g .
[ /{ . - é;C) . X o ~ .
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Thg_voc&tiong] quidance quarterly. (National Vocational Guidance
AssocTatfon, a divison of American Personnel and Guidance

Association, 1607 New.Hampshire Avenue, N.W., N@;hington, 0.C.
20009.)
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APPENDIX 0: LOCAL, STATE, NATIONAL AGENCIES|

Characteristics:
o Cost: free or minimal cost for most materials

Kindrof products: often models and program daescriptions

; Mailing Tlist: yes \

Availability: information available from local, state, or national

agency reprasentatives

L]

How current: interim and final reports, as well as examples of
exemplary and/or demonstration projects, made available as they.
are carried out

s 1 ) )
Distingtjve features: often provide resources related td’barticu]ar

geographic areas (state or region); may F5€us on special local

concarns (such as rural youth or urban problems)
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Excerpted From CORE COUNSELING COMPETENCIES - ED 128 757
!

1
1’ CARBER INFORMATION

Federal Agencies. . Almost all federal agencies publish Information

P

concerning occuphtions. Information about government bub11cat1on§ of all
"' kind$ may be obtained by ordering. the monthli.cataiog from the Supt. of
Documents, Q.S. Government- Printing bffite, Washington, D.C. This "
catalog lists all the materials published during the previous month. An
a]ternatg method of obtaining most information pertinent to counselors
Is to ask to be placed on the'ma111ng Tist of the agencies which pdblish :

f the bulk of Federa]'occupat1ona1'iitegature. These agencies include the”

L

National Institute of Education, as well as the Departments of:

- Agriculture

- Defense _

- Health, Education and Welfare +

Interior )

~ Labor (source of the Dictionary of Occupation Titles and the.
Occupational Outlook Handbook) . N

- State .

- Treasury '

- CAril Service Commission ) - .

- ional ‘Science Foundation Lo

- National Aeronautics and ‘Space Administration ! -

~-.0ffice of Economic Opportunity

© State Agencigs. The sources 4t the state 1evg1 which wou]d probably
_ —

prov1da the greatest amount pf 1nformat10n would be the'ﬂepartment of

a

L m—

Pub]ic Instruction and the State Employment Service.

Local Agencies. Check Tocal school gﬂstrict administratﬂon offices,

regiona] prégram directors, county school distrigts or vocationa]—
(""Aﬁs
3 \\

techg;ca] education ecenters for usefu] 1nf0rmat1on

- -~ - k i
2, k‘\ﬂ ) . ' . 4 &

3 , e
.

< . .
A FuiText provided by Eric ~ . ’ & . ' . ot 4 L .
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GLOSSARY

Data base - a system, often computerized, for information retrieval.

Degoriptors - the name used to describe index terms in the ERIC
Thesauruys .

Dssemination systsm,- includes diffusion networks, research coordi-
nating units, and research and development exchanges. Makes
information available to residents of a designated area.

ED number - a six-digit number with the prefix "ED," meaning ERIC
Cocument, which s assigned to each resource in the ERIC system.

ERIC - the acronym for Educational Resources Information Center. A
network of 16 clearinghouses which collect, store, and disseminate
educational information. :

flesource - a source of information, ‘human or nonhuman. . ) P

Rasourve attitudss - feelings which promote or inhibit your ability to
acquire and use resources effectively.

Resource resourcefulness - willingness and ability to find and utilize
appropriate reasources to meet particular needs.

. a_
RIM - the acronym for Resource Impiementation Model. A systematic way to
select and implement resources.
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NOTES FOR THE FACILITATOR

Your role s crucioi to the success of the workshop, 'iou‘are respon-
‘sible for setting the tone at thoﬁvory beginning, keeping things moving
at an appropriq;e pace, sensing whgn porticipantsjz:;\reon for a break,
adapting materials oratimos to participants needs, providing transition
between activities, leading discussions and answering questions that may
- arise about content or processes. The key to a successful workShbp is .~

p‘eparation.v You noed to be totally familiar with the content, the

materials, and the flow of the activities in the program Your confidence
and serenity will communicate to. the Participants and give them a sense of
security--a feeling that you know what you' re doing and they re 1n good
hands. ' ) _
. y » )
The following are a few suggestions that. m&y be oF’help to you as

o 0T fyou plan far this workshop

- g 'ﬂ%g;fbrothe Hbrkshop; R A - ) ‘ S .
‘ 1. Study the prdgram thgggyghly ahead of time. Be familiar with , N Q:'
* . the participant matarials and this Faci]itator $ Guide. .You w114 need to s

L3

R ' gfve spetia] httention to the demonstrctfon ro]e play 1n Section C N ‘- °
co lJ(This‘%tl? mean chqosing a partner and rehéarsﬁng the Fole play aheéd of B
time: ) It is strongly recommended that you part1c1pate in the” progpam f"' fl v
bqforo you Tead-it with'a group. .. S A

%;;l¥,, . :h“ 8; Well in adVance of’the workshop; notify par£1c1pants that sach oM .
":*,ﬁ i oheushould bcing w1th h{m/her,one resource related to cnreen deve10pment o T

.ot

@; ‘4 (See Snmple Letter to Partﬂcipants on; p;&ﬁU)» *To supp1emen£ these, .o T {
Npe assemble_as many, résources of your own os You gin. If audiovisuaﬂ.materia}s "

L »_must be viowed/heord, seﬁedu]e thetr usekiﬂuggpt III Ste 2 (p, 41)
.T- . ".' ,.‘\“ ¥ o o . o ° . ;
N ) . ® o e . ) o . A B - . R :" n . V , : Y

&

.
i *
‘

~
-

*

o LN . I 4 - : i




L -
bafore the workshop bégins. T : o,

3; 3. Make sure all needed materials are present for the workshop.
This_mn& include audiovisual equipment needad to display resources
brougﬁt by participants. Havthg extra paber and pencils handy is a
good idea. - You m&y want to use a blackboard o;mhewSpr1nt to record
group activities to share with the total group.

4. You will need to xerox multiple copies of the following pages:

o :
v - ; ~ No, of Copigg,gq_, p
Title | . "Page No.- . Pnrticipnnt
;Resource Attitudes Inventory o
(Pre arid Post) 12 .2
Current Resogrce Inventory | ™ . S0
Resource Comprehensidn Check S8 | o
. Data Base Comprehension Check ' 34i Py : 1
) - Intervdewer Rating Sheet . ’ £} o 1
S Discussion Questions Following Rolé . =~~~ -~ = o o
L Plays ‘(Optional) \ “ 40 L e 1 .
"' Resource Evaluation Form ) Y ) ~ 6
: Résource Action Plan Guide - 49 2
| Cdgtomiziﬁg@%he Rim . - . e 50 Q‘l ‘ 1

i . You will coTlect the eva]uation forms after each actjvity in the program
5. Make sure that room anrangements are appropriate Ihe 1dea1
' place.to present:the workshop {S'in a med1a center or Learning Resources

. Center, where many resources are already avdilable. Seat1ng should be

v : ﬁonewhat flex+ble, 50<part1c1pants can move easily from largeagroup to °
'-small-group activities. } . o “H,f " o %
¥ &
| - . 6. Try to obtain at least one set of ERIC tools (Thesaurus and RIE) o
4c§gg T \\’11 be usefu] 1n Secticn B (Using a Represantat1ve Dgta Base) : . .
ot o e N -, & A a .

R T I



7. Choose a co~fa¢111tator. While it is possible for you to conduct
the workshop alone, you will find it much easier {f you enlist somedne's
help. Preferably, this should be a person who has participated in the -

e

program before, ‘ _ u

- At_the Workshop:

1. Introduée’yourself to participants, and them to.each other..
Briefly exp]ain'your.background and the role you will play in the program.

2. Establish fime limits (lunch, wﬁen the day ends);and the schedule *
for the day, and do your best to stick to’them. *

3. Follow the instructions in this Guide for each activity., Have e

participants put their names on each evaluation form. Collect all

evaluation forms for later analysis of‘the‘partic1pants' success.

- P i . . *
. , | : )
. .
.

A
1
-

. 'Q.Sh .
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Samp] !,L@!‘»fﬂ‘, Yo _Participants

Dear Participant, :

. X, .
- .
o . Y
.

- ; I'm glad that you will be part1c1pat1ng 1n -the workshop on

Becoming Resource Resourceful, on ___ (date any tiie) WJ_; N
at e ., » :.:‘.v Ligpla‘cg—) - - _‘ - N S * . .. ’ h | : ‘ | ” “ ‘.d;\
' - The workshop activities are designed to familiarize }ouiw1th a

wide array of resources reiated to Career Development. ‘Tb this end, ﬂﬁ.f
. are requesting each of you to bring at Jeast one such resource td the .
workshop You might decide to choose a book,—gigrnal curriculum guide,
reference packet, poster, kit, film, ta%e. or anythiog-else you have -
found interesting and worthy, . . x ' ;
If you cheose to hripg ady materials rédu!}ing audiovisual equip-

ment, please contact me at = (ierg§§7§ndgpbqna)_f,g ____ before .’

(date)  so thyt we can maké necessary arrangements to share

them w1th other pafticipants. It will also be very 1mportant for you

3

to bring descriptive and purchasing 1n?ormntion about your resource with -
. you, With everyofe bringing a different resource, we expect that a11 of -
' you w111 leave the workshop with new 1deas and materia]s that you can '
_immediately put td use in your own work satting _We look forward very
much to meeting you and working with you.
Sincerely,’

R

(Workshop Codfdinator) | / o | ’ . _n B

T St b



mmooucnou AND RESOURCE ATTITUDES PREASSESSMENT

. GOAL: To make part1c1pants aware of how attitudes 1nf1uenCe resourca .
use, and to help them become aware of their own' and others

resource attitudes.

-

TEXT: Have parﬁicipants read text dp to Resource Attitudes °
(10 min.) o L pe
' : Inventory (pp. 1-11), h v

f

ACTIVITY: Give instructions for filling out, Resource Attitudes Inventnry
(10 min,) .
, . (p. 12). Say, "For each item, circle an appr 1ate point on

J‘: ( // ; " " the scale, ¥trom li(strongly disagree) to 5 (strongly ayree).
. Try to evaluate yourself as you are now. After finishing the
program, you will ha3e the opportunitf:to take the inventory
i «2gain and.compare your scores." Have part1c1bants complete J
' the 1ﬁventon} ﬂ | ‘ r
% ' - ' 7 Allow a mipute for part1c1pants to 1ook over. their own
1nveuxories. Then sqy, "Don't worry 1f you scored yourSelf
Tow in some areas. This program 1s based on the 1dea_that as |
you acquire more-knowledge and skills 1é using resources, | ‘&;%
your attitudes toward them will become 1ncreasingiy_posit1§e." L \ {

Co]lact\the InventorieS'td record scores. Then go on to the e

next activity.




GOAL :

JEXT:
(2 min.)

ACTIVITY:
(13 min.)

¢ ACTIVITY:
. (25 min.)

[

- tory, p. 14.

‘Inventory ' -

* -share your Inventorjes.with each other and discuss ohe of youn

CURRENT RESOURCE INVENTORY

To help participants identify rq;ources which are already
» ’. ) .' R
present in their own settings, ’ '

Have participants read text on the Current Resource Inventory,

@ ’ N . )

p. 13. _ S : -
Give instruction§.for fi1ling out thé Currenf Regource'lnven»

Say, "Think of your ourrent resources in terms of
the people, the materials, and the equipment in your setting.
Also think of community persons and places to which you have:

acgess. NQWTWrife down the names of each of the§e resqurces Cl

in the appropriate column and also inciude their iocation and

possible restrictions for use (such as cost, advance scheduiing

required, repairs needed, etc.)." Have persons_compiete the

" Says "In the next exercise, you will haVe a - chance to e

‘
s

" .

- LY R N '

resource experiences." _ S " o

-

Divide participants info small groups of six to eight Have
each pérson give his/her name and setting aﬂd review each
other's Inventories for no more than 8 to 10 minutes. Then4¢sk o

each participgnt to share briefly within the group a successfu]

experience g\ot s/he has had 1n thq‘past“invoiving resource-use‘ , 'Q: ';
If there is tﬂme each smail group may select its most ; w¥??
_interesting experience to teii to the whole group Or you may f_‘§>
~ask a few volunteers to do this "t.. L ”j ¢ ;
Allow- participants " Keep their own. Currenv Resource Inven~‘ .ﬁ
torfes so that they may be used later in the section on ;: ;f:'" e
Customizing‘the Rim. ~ q i."‘ " - -. o '; _l
L | ;?_92lw-: o o . ?.¢>- . _ - L
. & . ;5;6; = s : ;f R o*\'?ﬁf




THE RESOURCE IMPLEMENTATION MODEL (RIM)

- . : Step 1: Becoming Fami]jg{;ﬁith an Array of Resources

A.h Increasing Knowledge\of Nonhuman Resources
L) . >

GOAL : "To introduce partic?pants to the conceptlthdf're50urces can
be systematiéa]1& acquired, evaluated, and implemented, and
“to make them familiar Yith some nonhuman resourcesl
' (ObJective 1) |

TEXT: Have participants read text on The RIM (page 15) and
(10 min.)

Na

. ACTIVITY: Divide part{cipants into groups of eight, and each eight into

(35 min.) ™~
f0ur dyads Assign each dyad one of the four sections of

Becoming Fam111ar With an Array of Resources (pp. 16 and 17).

! . -%.1nformation (Appendices A- D)a Ask them to read it and become

"am111ar with the contents. Have each dyad in turn report on

. * its area to the grbup of eight. Encpurage them to add new
1nforhatiop orishare their own expefience concerning their

':f‘ assigﬁed resources as they reporf_ Reporting takes place 1in

. the groups of eight, not in the Targe group. Whén all dyads

"~ have reported, ﬁave'partjcdpants turn to the Resource

Comprehension Chetk (page 18). Ask them to read the text, P

. —
and then complete the form individually. Have them exchange

\,-)‘ X

papers and check each other's gnswers. Characteristics neeQ/

/

./
/

not be‘ones preséhted earlier, though in most cases they’

probab]y will be. Each 1ettered space should be accuratefy

) : comp]eted to fulfill Objective 1 éuécessfu]]y Collect the

activity sheets from participants. B - /(

. BREAK:  Relax! )
' S (15 miny)
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.
B. Using a Representative Data Base
’}..-* ,
GOAL : To teach participants to conduct a manual search of a representa-
| tive data.base, the ERIC system. -{Objective )

TEXT: Have participants read pages 20 and 21, the first four paragraphs

(5 min.) .
in this section, to themselves.

ACTIVITY: Read a]oUd>the te£¥ beginn1ng'on.page 22. Have participants
(55 min.) ‘ ' ’ : -

foi]ow‘a1ong. Work through this matéria] as an oral demon-
stration, a]]owinittime for participant interaction and ques-
tions. This means that YOU must kno; how to design a manual
search strategy of the ERIé system. Try to avoid lecturing; ‘
maintain a discu;sive, conversational tone. After jou have
worked through the exahp]e, ask participants to read the ' *

A

Summary on page\33. Allow time for questions and discussion.

¢ N
COMPREHENSION CHECK: Have participants fill out the Data Base Compre- ‘
(10 wing) -

5‘ N hension Check on page 34. The answer page follows next in:
£ .
~ this Facilitator's Guide. Have paftic&pants exchange papers
and evaluate each other's responses. Collect the activity
sheets from participants.
P
LUNCH BREAK _' : )
{1 hour)
-
!
7 w
-
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Name / | ) L

LY 3 }

. -, Data Base Copprehension Check

- . ’ . \
1. THe first thing to do when using a ddta b§§e is sLake your
. \

v

L5

: _!eﬁarch quegpion

2. Computik searching and mgnga] search1pg are simi]ar in the .
following way: \ they uge | the\ aame eear(xb pmn«}nplee

Y
hS /
\

3. .Indexing terms used in the ERJC system, ‘called descriptors, are

found in the  Thesaurus

4. You should use a inimum of 3 descriptors in seatching fhe

ERIC system.

>

5
5. Resources in Education (RIE) is published 12 time(s) a year.

6. A resume for each ERIC document is found in __ RIE

a N
7. To make them easy to locate, ERIC documents are_fife;vby

. P i l.\‘ ".s
ED number B _ | e
. L . we T
8. A small piece of microfilm containing photographed printed pages
, ¥ e R

is called a miarefiche S _ . . .

9. ERIC documents can be obtained. in two forms: micro fiahe /
and _ hgrd copy (prin paper

)
- 5\ ‘(

| \X /
Number corrects, /9~ . /f"' - /
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€. _Using Human Resources
GOAL: To*ﬁake part1c1pan§s awdre of the many human resources
available to them, and teach them to make the best use of
-+ C e e : : ‘ ‘
thoSe redources. (ObJective 3)
TEXT: Have participants read text.on Using Human Resources (pp. 35-38).

(30 min.) A, _ .
You and your co-facilitator (or a workshop particgpant)

do a sample role play interview, 1ncprporat1n%_both good and
) ,. bad gemnts. Lgad z; brief discussion helfdng tha'group to
aha]yze the interaction, focising especially on tHe suggested
guidelines.
Divide participants 1510 dyads. ,One member gf the dyad
will 1ntqrvieW'ﬁhe other in a role play, . The interviewer
" should think of a situation back home which could be facili-
\tated tH}pugh use of a human resoufce.. He/she briefly explains
this to the interviewee. “The®interviewee should select one of
. the five categories of human resoufces (oufsfde axperts, col-
. 1eaguef, studentsr communtty mbmbers, professional association
members).; He/she will roie play the person selected.
After the first role play:)nterview.'the interyiewee
shou}d evaluate his/her partnerys performance using‘the Inter- -
viewer Rafing Sheet. (Intervie&er Rating Sheets shoully not be

)

exchanged unti].after both interviews are completed.) Then
~have participgniélreverse the“;OJes and repeat. the process.
Each mgmber éradeé his/her own rat¥ng sheet by totalling the
number ;f checks in each CO]umn.- Havé the dyads e%change

o . \ .
Interviewer Rating Sheets and brief]yogfgcus them. Collect

96 -
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e O A;(;A
) _ ) . ‘ \*\.._}'
the rating sheats. (Optional: Have the dyads form groups
to discuss their experience using the discussion questions

on page 40.)

J
) - .
. ¢ :
/\/
X
\ ~
A
v
\
-}
) ¥
\
I
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GOAL.:

TEXT:

(1% min.) .

Py

ACTIVITY:
(30 min.)

Step 2. Evaluating and_Choosing Resources
- = )

To teach participants to evaluate and select resources
systemtically., (Objective 4) o
Have participants read te#t for this Step (pages 41-43).
Discuss briefly the .material part1c1pant§ brought with them,
as well as other resources you have gathergd. Emphasize the
importance'of‘thé 15 criteria, suggesting that some of the
criteria they may never have thought of. i&f
Divide participants into groups of three. Al participants
should have with them the resource(s) they brougﬁt to the
workshop. Each person briefly shares piﬁ/her resource. If
audiovisual materials are used, you must échedp]e thém within
the tige 11m1}s of the program. Thﬁg may. mean Showing/hé;}ing
short exeerpts or having the materfal‘br1ef1y summarized.
Then ask participants to work in threes tq evaluate each of

the three resources brought by triad members, using the

Resource Evaluation forms. Be sure that participants evaluatg“"

. the resources in teyms of the Midviile vignette. Each triad

will need three forms, one for each resource to be evaluated.
After the eva{uatian, each triad prioritizes the three ‘
items according to usefulness in the situation presented in.
the vignette. The one s/he has chosen as most useful is the
one s/he wialhusévin the.simulated Actiqn Plan acéivity later
on. When the activity is completed, havé participants exchange

papers and ‘discuss.

.\ ‘ lf)»"
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BREAK:
(15 min.)

»

After the workshop, t9€57,;;:\number of factors from page

41 which were used. Individuals spou]d have used at least six,
-

of these criteria in rating each resource in order to meet

Objective 4. o
Relax: —y
<
)
- }"
¥ 4
/ -
A Y
—_— \ .
{ s
4 £
] /
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»
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ﬁGORL:

TEXT:
(5 min.)

ACTIVITY:
(15 min.)

o

“Step 3. . Planning for Action

To give participants practice in developing a plan for imple-- -

nmnting a resource, using a simulated setting. (Practice for
Objective 5)

Have participants read text on pp. 47-48.

Have the group work in the same triads. Ask t g_same three to
work together to fill.out a RQsource Action Plan Guid fof one
of the resources they selected\in the previous eva]u.t1on éker-
cise. \

If none of these resources \s at all satisfactory, they
may select another which ihey feé& wog]d be more appropriate.

After they have finished the exercise, group the triads

into sixes to evaluate each other's action plans.

J



CUSTOMIZING THE RIM )

GOAL:' To help part1c1pants work through the whole RIM using real
respurces in" their Own settings. (Objective 5, and a second
£ | opportunity to fulfill Objective 4)

QE}T} ) Read the first two paragraphs of text aloud (page 50). Pafti—
- cipants may follow if they wish. |
ACTIVITY: Respond to any questiohs. Then have participants complete thig
(35 min.) v y
, " section (through page 55), working 1qd1vidu311y. (Or you may want
to have groups from the same setting work together. In this case
they meet the objectives as a group instead of individually.)
Remind participants that they may wish to use a resource
“identified earlier on the Current Resource Inventory sheet
(p. 14). ‘ v
Have them exchange Resource Evaluation Forms and Resource
“Action Plan Guides and dis&uss. )
NOTE: YOU will evaluate the partiicipants' efforts at a
later time. Evaluation of this activity consdsts of fwohparts:
(1) three Resource Evaluation Forms; and (2)_0ne;Resource i}
Action Plan Gu1de The Resource Evaluation Forms are
evaluated the same way as before, by tota]liLg the number of
criteria from page 41 which were used.  The Resource Action
Plan Guide is evaluated by*}hecking to_see if at least three
activities_are listed in each of the three qgtegories of the

. Action Plan. R !
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RESOURCE ATTITUDES POSTASSESSMENT

GGAL: To compare resource attitudes héld after experiencing the.
- program activities with those held before doing so.

(Objective 6) a -

\(
TEXT: Have participants read text on page 56.
. (3 min.)
ACTIVITY: Have participants fill out the inventory just the way they did
(7 min.) | ' ) /
- at the beginning. Distribute the driginal Inventories and have
. them compare this Inventory with the first one. Give them a
. _  chance to discuss their ratings with gach other. Collect both
pre-’and postassessments. '
: f
£
r.
{
.

R




"GOAL.:

ACTIVITY:
(5 min.)

*Note:

WRAP-UP

/

PR
Describe References, answer any final quest{ons which the parti;
cipants may havé, and conclude the day's activities.
Describe References*,to participants. Discuss brief]y-any ques-
tions which participants have about the program or the materials.
Thank ‘them for coming and express tﬁe hope that they feel more

resource resourdeful) as a result of the day's experiences.

The Abpendices are used earlier in the sectioﬁ on Nonhuman

Resources. They need®ot be discussed again.. \

LY .
N

-
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