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ABSTRACT

Female labor bdrce trends are now important considerations in the
formulation of géverupent employment programs 9éd labor force projections.
How%ver; in bo&h ué these areas littie atteng}oﬁ has been directed at the
impuvt.or changing sgx-role agtitudes onvwomen's labor market behavior.
ln addition, while cross-spé%ional studies demonétraﬁe a persistent correlat
tion bctween'sex-role‘uttitudes and employment, thé temporalv interplay

betwedn changing attitudes and employment behavior has not been explored.

. “
This study utillizes data from the National LongitudinaJ,Survey£ of' Labor

Market Expériencé of Young and MAture Women to examine the short-run
et'fects of nohtraditionalv;ex-role ideolog{fs on wives' employment and -
the3consequences of such empruyment for further:changes in sex-role
\\\\\ ‘ uttitgdes. : ' . r

Our analyses demonstrate a'small but significant effect of nontradi-

-

tional attitudes on white wives' extent of 'employment experience and a

subsﬁuntialLy larger effect of market participation on later attitudes.

Howevert due to subcultural differences, hdntraditionality has no impact

on the gmployment of black.married women and employment has little effect ~
* i N// ) .

on their subsequent attitudes. Based on Shese findings wé& conclude that

agong white wives, earlyunontraditional attitudes trigger a spiraling

pattern whereby éhch attitudes influencejlabor force behavior which has

/longer-ruh effects on subsequent attitudes and labor market pargi;}pation.
. . \ . . N .
We conclude ouxsdiscussion by considering the implications of these
| ) , _ ' v
findings for both short-run- and longer-run government employment programs

\
t

L]

and §hé development» of more refined female labor force projections.

- *

§ . .
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DEX-ROLE ATTITUDES AND EMPLOYMENT AMONG WOMEN :
* A _DYNAMIC MODEL OF CHANGE AND CONTINUITY

' A Y
| | . ' .
) 4 BACRGROUND . ' |

A ]

Studies of female labor market pgtterns have long claimed an important
place in deseriptions of the changing U.S. 1ubor.Fnrce and* in more general

sociological and economic roSPaf{h. Recently these trends have also emerged *
2

, ' . 4
ady considerations in the, development of government employment policy.
Specitically, current. discussions of programs designed to reduce unemploy-

ment. acknowledge the importance of women's Incrqysing presence in the labor
4 -

. . . . . N, " - -
foree tfor the formulation of Job programs (:»hubekott, 1977). Furthermore

the potential impact of changes in women's work patterns is not limited to
f p .

short-run employmeut programs. Labor force proJections by the U.S. Depart -

ment of Labor (1976) and others (Waite, 1977) also recognize that WGFR

~

)propenpities ot women of all ages and family stages have increased dramati-

cally since World War 11 (@ppenheimer. 1970; Nye, 1974), and these trends

[ ) . ) ‘\ .
torm the basia of predicted labor)\force figures £ As these projections have

”
el

¢ become ingreasingly sophisticated, some labor force analjses (U.o. Departmént
o?>Labor, 1976) have gone beyond extrzpolation from previous emp loyment
. trehdsbgﬁd,hqve 1ncorporgted vaYious assuhptions concerning the future
*
c;urse Gt U. :. fertllity; However, other potentialiy important changes in

' \
women's lives have been given relatively little attention in the development P

4

of employment policy and labor force proJections. Most important among them

Js tﬁg well-documented change in women's sgx-role.atﬁimudes over the lasﬁ

!’ .

decade (Parelius, 1975; Mason et al., 1976).1 ‘ ;

’. . N LY

lTo our knowledge, only one very recent set of U.o- female labor force pro-
Jections includes extrapolations from‘data on women 8 employment-related

attitudes (Waite, 1977) :
. | . .

» -
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Increasing employment rates, espeoially among mothers of Yyoung child-

“rengiNye, 197h), cértainly represent a departurekfﬁom model twentieth '
N :
. ’, -
. century patterns ot tamily life, one that may reflect changing attitudes -

(DotWdall, L7 Walte and Stolzenberg,. 1976; Kim et al., 197%). Thus, the

- .

. potential impact of gsex-role attitudes on female labor force participation
. . [ §

is a ¢rucinl issue both for the development of government policy aimed at

\ I 4
accomedating women's increasing desire for employment and for the estima-

tion o more accurate labor force proJections.
s

. ' >
. While some earller researchers dismissed the need to incorporate

A r
» attitudes in explanations of changing female labor force behavior (Bowen

And Finegan, 1969), there is now substantial evidence that  sex-role gtti-

tudes —:‘partitulurly attitudes towards women's - employment -- and actual
. . A

labor force behaviorware linked. FExperience with market work 3papes
. o . . 4 . .
women's tastes tor alternatives to familial roles (Turchi, 1975; Scanzoni ,

1975);~consequently, such experience should produce more favorable attitudes

-~

toward nontrgditional 1ife-§tyles. Cgnversely, women with nontraditional

-

oriéntations arg\moré likely to anticipate future roles that include employ-

. \ : ; )
ment (Waite and Stolzenberg, 1976), to be employed, and to exhibit greater
- , . . ! -
continuiﬁy\of labgr force participation (Kim et al., 1973; Spitze and

i

Spaeth, 1976). These effects of attitudes on labor force behavior hdld

v despite t fact that most ¢young women still intend to wi{hdrdw from employ« w
ment whtle their children are young (Macke and Morgan, 19]8),A6 pattern * : \
followed by the majority of married women (Sweet%,1973; Suter and Miller,

\ ) w7

- 1973). o . L . :

-

/ - . L] .
* Despite evidence of the correlation between nontraditional attitudes

L]

and greater employment propensities,\fhe predominantly cross-sectional

. : . "
. .




nntnrj of this research has'prodnged iittie'understandfng'of the over-time
- dynamicy ot’ these relhtionshibs: Eéen those studies basen on.longitudinal
datn (Hbitze ;nd Spaeth, 1976; Waite, 197) nnte not consfderéd the potential
' tempnrnl ree@pncks‘bethen nex—rnle attitudes and labor force behnvior. Our
ST \
view is that pridr adttitudes afrtect subsequent employment and thht work
e}nerienne/nnnges later sex-role Jttitudes:' Consequen@q;,'eurly nontradi-
-’ .

ttonal sex-role ideologles may operate to trigger a spiraling pattern,

whereby such attitudes influence'enrly labor For09 behavior (as well as

¥
Y

_ Ans:;m'inted marital and childbearing detision) which in turn furthér alters
N f r . ’
(SN . N .
Iater uttiStdeu and behavior, This teedback relations iﬁ may exist not
. A : ' ., . r

. only early {in lite, but may continue to affect,w6hen's\emplojhéhtkdecinions

. ’ " . * v
throughout. their labor force careers. Consequently, even -a relatively small

4
.

shor terun errivt of early attithdes.on 1abo%'fk&ce participation may bes

mapnitied through a long-term patterm of attifudinal changes inducing a

’ s, 0 .
preater desire or market work{ \ Under\these conditions; the accelerating
~ . ( -
attitude shifts observed by Mason et al. (N976) may belpé;tly a functibn of .

1ntrensed propensities toward WOrking oveJ \hg\pagt decade. from the per- ¥

-

oPELtlve of p0110y developmerft , evidence supporting:a spiraling effect of

3 :
sex-role attitudes on labor market ‘behavior would‘ggggest the 1mportance of - ‘
»

1ntorporating attitudinal measuKes in the formulation and implementation of

.employment programs and the® refinement of labor force ﬁrojections. A - -

< - \
; . Vo4

‘e 4 (‘

. Even given such a- feedback relationship between attitudes and employment
-+ propensities, there is a likely ceiTing on women's employment rates re-
sulting. from childbearing, lesg than optimal ‘childcare arrangements, and
the,logrwages some categories of women face that fail to\compensate for
fﬁe costs: of childcare. * 3 \ '

N . . .
. - LY . . N
L
“ Y . .
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- Turther implication of such findings would be the need to modi fy labor
torce projections tor adolescents, socialized under conditions of schanging

gex=-role norms, te include effects pf unekpeftedly large . temporal shifts

< ’

in empl‘n'yment—r'elut,ed attitudes,

Althnugh younger women are most ]&kely to support nontraditional
A

life-styles g&nrelius, 1975; Welch, l9&? ‘churate fonecasts;of the impact

v of gex-roie norms on work pa{ticipation must consider older women as well.
/ Theae women also have shifted thelr attitudes (Mason et al., 1976) and so
P

may be responding similarly to their ideolqgles concerning women's employ-
' o

‘ + ment. "in addition, given their relative freedom from childbearing respon-

~

sibiiitiés, they may be even more likely than younger women to display

Lubor’fnrce patterns that conform to their sex-role beliefs. If so,

-

participation rates may increase more -rapidly than anticipated as succesivef

ly less teritional women entex their middle years and experience an
o y 9

1ccelerated impact ot attitudes on employment. T )

’

MODEL" .. : \. -

Based on these obaervatione, the onalyses presented below test the
- . ‘ .

hypothesie that prii{ sex-role attitudes influence subsequent labor forke
. * . T N
behavior which, in turn, affects later qu-role attitud;s. This argument

s presented echematically in Figuke 1. In thits mod&l, the dashed,ﬁrrowsb

4

. - . L}
represenﬁzcontrols for the temporal consistency of attitudes and employnment,
. which might produce #nflated estimates ‘for the efPects of substantive
pra . -

intérest (gehrnstedt, 1969). e

y : ‘ 3
"We examine thig/ﬂé;ies of relationships separately for younger and
. B Y
older capen.{ By exploring possible ii{ferences in processes for various N

» . .
\ . . . ’ >



> N [N - ’ [ )
sepments of the tfemale pdpufation, we can more readily anticipate work
£ ' - : , . ~
‘ pantterns at different stages of thee.life dycle, suggesting at least short~

run poljcy applications fog the two gﬁoups (1i.e., Are younger or older

a !
” women moere likely. to experience rapidly increasing labor force entry?

vhould current labor force projections incorporate attitudinal measures
. - ! \ .
only tfor one or the other of these two categories of women?).

Racial fifﬁn@nces , )

" .
. .

iacks have long espoused a more work-oriented, instrumental role

_r Nor wives (Axelsof, 1970; Dietrich, 1975; Scanzoni, 1975). In addition,‘
- e ‘ . 4‘
the lower/current and permanent income of black husbands (Sweet, 1973)
’ ( ’ l d . ) . ' ’

and’ the preater probabilities of future marital disruption for black
" _couples (Udry, 1966) moye often négessitate‘wfves' employment. Censequent-

. Ly, the propriety of wives' (or mothers') employment 43 often irréleyant
. ) \ ) )
to employment decisions (Farley aﬁd Hermalin, 1972; Hudis, 1977), even .

-
~

for those “blacks wo strongly disapprove .of maternal employment,. The

’,
L]

gubcultural experiences shbuLd increase employment rates among black wives,
\ “ir}espective of theif pgresent econorfic situationéfo;kéex—role tradi- —<'
ES . ] s‘\‘ . ' ‘ ..
tionality. Thus, the relationships described above between working and

»

~

‘nnntraéiﬁionality probably more accﬁg&&ely reflect patterns’among whites
. N . . A v ‘ K .
than blacks, particularly for the impact of employment-related attitudes

on the propengity to work. ‘Therefore, we will examine these issues

- . e

. tsepanaﬁely for black and white wemen., -

] [y

s .
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DATA AND METHODS \f}“\ * .

[y

. L‘ v .
uamgl? -~

n\"‘/ -~ .
Thé data are from the two cohorts of female Tespondents included in

{

. , ‘
the National Longitudinal Surveys (NLS). The survey responses we use ,

T -

were collected for the younger women (aged 14 to 24 in 1968) in 1968,
—— . - " : . N

1969, 1970, 1971, and 1972, and for the older women (aged 30 to LU in
\ e 7 :

1967) in 1967, 1968, 1969, 1971, and 1972. L

we,!&d not include all hvailaple cases 1n'ou;;9£;1yses for the
ﬁollbwi%g'reasons, The impact of sex-role.traditionality is relevant
only for marriéd’%omeh,'because unmarried women often have little chpice,

but to work, regardless of their attitudes. In addition, given the

emphabis on tertility patterns in projections of the female labor force

(U.S. Department of Lador, 1976), as well as prior evidence concerning .

™~
the influence-gn employment of husband's attitudes (Cent7f@~et al., 1971;

-

Duncan et al., 1973), we wish to examine the relative iﬁportance of

»

wives' sex—role13ptitudes, the attitudes of their husbands, and presence

R "

of chleren'as\heterminants of women's labor for‘e behavior. Thus, our:

analysis is restricted to those women from each cohort who were married

throughout the time period observed (1967 to 1972 for older women and

3

1968 to 1972 for younger women).~ Also, we included only those younger
. ’ - :

women who were at legst 18 years of age in l§68.l Based on these selection

i v ) P v ,
criteria, the younger sample used- for our analysis includes 116-blacks

and 630 whites, while there are 482 blacks and 2280 whites in the older

sample. . :
\ | : o ‘

-

4

. . - - ‘ . "
3We also excluded from tHe sample women who changed their marital statua .
between the initidl and final survey dates because of the effects of
such status changes Qn employment probabilities. e

3
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Varigbles &\d/ﬂ

The meusule ot sex-role nontraditionality in 19172, our most<cqmplex

. .

-

. . ¥
: . . . ‘i
. variable, {8 s scale ‘produced by summing responses .to seven items.
¢ N . ' N
/ - anlu:xinn%itenis witp buséd on an oblique factor analysis of nine possi-
N ’ ‘ . . ’

I ble items, which produced sirniticant loadings saccording to Child's (1971)

rule o' thumb tfor the items included. For all attitude measures, items®

#

| ) . . I3 R
were recoded so that high values represent nonraditionalr responses.
« N

v 2

The measure of initial sex-role nontraditionality fnq the older women
- LN
(1967) and the younper women (1968) is :"mply A summatjon of three items.
‘ 4 v ‘
Y, T
Response catesories ranginge trom strongly agree tn strongly dfhﬂélPP 1
_ were provided for the following statements:
. : e
(1) Modern convenfences permit a w1re to work without nerlectlng her
Family. ! K
D) A woman's place is in the home, not in the otfice or shop.
3) A Job provides a wite with interesting outside contacts.
) A wife who carries out her full famjly responsibilities doesn't
have time for outside employment
(5) "he employment of wives-leads to more juvenile delinquency
(6) Working wives help to raise the feneral standard of living.
{

(7) Working wives lose interest. in their Jhomes and families.

‘Beliabilities (Cronbach's alpha) for this scale are: whites—~.858;
bluck“,- 6LT. )

'
\

.

5'I'he initial sex-role traditionality scale for both cohorts contained the
the following stem and. statements: "Now, I'd like your opinion about
women working. People have differgnt ideas about whether married women
whould work. Here are three statements about a married woman with child-
reff between the ages of 6 and 12 In each case how do you feel about
such a woman t&king a full-time Job outside the home: it is’definitely
all right, probably all right, probably not all right, définitely not
* all right?" : g

(1) if it is absolutely hecbssary to make ends meet
~ (2) if she wants to work and her husband agrees
(3) if she wants to. work, even if hex husband does not particularly like

r

the idesn - . : ' : .

I -

‘Respondents who were undecided were given a median score of "3" on each
item. ®Reliabilities (Cronbach s alpha) for this scale are: whites--.535;
blacks—- 5k4s, ,




R " 8

To §nclude the maxifpum number fl“mpondenta, missing responses to a1
sex-role items were recoded to the mean for all cases before summing. We
‘éxpéct bias in this regard to be minimal becguse relatively small propor-

tions of the cases were missing on any one item (Bee Kmenta, 1971, f&i. .

.

a discussion).

.Because the initial three-item measure of traditioﬁality was also

.

available in }972, we,cqu}d Efvekased 1dentical measures for earlier and

later years. However. Qe ehfloyed the alperﬂative scale (not available

Fér the earlier year) because it is a.theoretically‘more adequate measure

ot noﬁlraditionality.6 Furthermore, in order ie obtainlac;urate estimates f}

! : . Y | ,
of the impact of work experience on later Q:titudes (spe Figure 1), we

must control for the eiiects‘{n previous attitudes By using the \same . -

(less desirable) indicator of,attitudes, measurement _error would 1 creaae 7@%
the likelihood Qf correlated errors Between the twe measureiini: radi- ) (:(:'
tionality, biasing all of the oiher estimates. | ‘
Extent of empqument varies from "o" to "3," dependiné on how many T
of the .relevant years a rSSpondent was in the labor force. For fhe older‘v
women these ;ea:s werq 1968’ 1970, and 1971; for the younger womep;they
vere 1969, 1970, and 1971. Y - >

Control variables To assess the impact..qf initial npntraditionality

on extent of employment, we must control for the over-time consietency of

. v . , * .
labor force participation, which is related.to traditionality and, eonse-

" quently, may produce‘a spuriougiy high correlation. Thus,\our model

. . - ‘ 0
R a

—
Ein an analysis (not reported here) using the three-item acale for 1972 K
nontraditionality, the direct effects of substantive interesi wvere sub~ »
stantially similar tQ those reported for the seven-'ltem scale, -t )-‘
o ¥ > R - -~

o
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. controlg for the effects of participation in the initial year (1967 for

the older women, 1968 for the younger women). For Yoth groups, initial,
_ : . \ . -

3

‘ »
, -~ employment i{s measured by g dummy variable scored "1" if the woman was
~ - . o
P .4 . i / ®
in the ‘labor force and "O" if she was not. o

N N ~

\ N

employment that may Produce spurious relationships. :The inclusion of such
[}

We also ccitrol for other variables related to both attitudes and

v

additional controls is especially warranted because, when controlling for

« . , . . . .
the consistency of attitudes and employment, by including the impact of

- e
// N previous measures on later méasﬁres, the possibili&y of éorrelated errors
is- especially likely (Hénnan and Ynﬁng, 3977)., Thus,\ the model to be esti-
% ) mated must include those variables that mfght produc;>spuriously high con-
sisteﬁcy coefficieﬁts be?gsen the repeated measurea’“ Tﬁe following gre

)
additkonal controls included in the nﬁalyses.

The woman's perception of her husband's attétude toward her working /\\

(if she is employed) or toward her starting work (if she i% not currently
)

‘ employed) 1is measured-by a single item to which five answer choices were

#

b T .

s

provided} They range ffom strongly supportive to strongly opposed. For
_both cohorts these items were measured in th:janitial year. We Justify
inciﬁding ﬁpsband’s attithde as a control variable on two grounds. First,
some earlier research based on the NLS data (Kim and Murphy, 1973) indi-
;;tes_a significant effect of husband's attitude for the labor force be- '
havior of white wives. Second, fge modifie¢ cross-lagged model used in
"this study, which includes controls for wife's initial employment, elimi-

nates the problem 6} ambiguous causal\?:?>rences ideﬁtified by some

. analysts (Waite,'l977)-




- '
Huégaud's lncSme representg the effects ot other available family

Y

1n(ume ‘l’wltv u empl}yment behavior. Consequently, this vamiable

4

MEAS Ur'es t\wnﬂmlL need as an i{nfluence on the exte of wife's work.

~ Number ot children in the household was measured differently for the two
~ ~
N /Kcoﬁorts. The number-of children at home in 1967 was used for the older

w

women,; hecause women in'thls.cohort had largely comple?ed their childf

P 'f beAriny At the' start of the suryeys'(1967). In contra;t,bmany of tﬁe
yﬂunger woner weré at or approaching the childbearing stage of the }ife./
cycle. Therefore, we controlled for number of, children in 1968 when

estimating effects on extent of employment bewteen 1969 and 1971, but

' used number of children at home in 1972 as a cQntrol when estimating
, ¥

. 4
sex-role truaitionality in 1970. S
. ‘ ! kﬁ\
. A woman's work preparation is another important determinant of both

emﬁloyment behavior and sex-role attitudes. Such-preparatfon taps both
human éapital-influences on employment probabilities and variétion in
tastes for market work (Bowen and Finegan, 1969). * Education is the number
of years of regular schooling completed at the start of the surveys. Job
training rﬁnges from "0" to "5," depending on how many of several vari-
eties of training (including types of on-the-Job,Kzfcational, and company) -
a woman received. Although 1t would have been preferable to measure the '
‘ extent of each training type, we were unable tg do so because of a lack

; of cdnsispepcy in the coding of these variables. Socialization exper-

iences, such as mother's work history, r'“maar also affect a woman's work

behavior (Almduist and Angrist, 1970). This measure is a dummy variable,

scored "1" if the woman's mother was employed when the daughter was 15

' \
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years old, and ''0" if she was not. Age is included as a control for
. M : . ' N e,

younger women, due to its potential effects on employment propabilities,

. s/

The unemployment rate and demand for female labor ih the.

¢ -
14
. f

.market were controlled 1n:{ni§ia§ ahalyses; However, because they failed

to démonstr‘/‘%e significant effects for eithe?‘poho‘rt. they were delete(?

’ . »

e
from the yﬁuations presented below. -

Procedures - ) !

All analyses use standard ord{?ary Ienst-squa?es reéression techniques.
our stratepy was o estimate the impact of initial (1967 or 1968) attitudes
on extent of emﬁloyﬁeét in the following interval,«controlling for~work

a ] .
status in the injitial year and all other independent variables. We then
extimated the effects of extent-of employment on 1972 aftitudes, con-
trolldng for 1n1t{al attitudes and work status ih add}tion to the other
confrolé. This model 1is sipilar to t?e cross-lpgéed approach (see Heiss
19703 Snyder.and Hudis, 1976), where gtability coefficients (i.e., the

effect of X, on X ) are estimated in addition. to the cross-lagged co-

’ Y

1 2 . \
efficients (i.e., the effect of X Oi\zt ). However we are not sub-

- . C
stantively interes®ed in the stability coefficients and, instead, are more

.

concerned with controlling thése éonsistenéy effects whin estimating the
cross-lagged'coefficients of direct concern.
. 7\‘ v
FINDINGS : ; .
The means and standard deviations presented inaTable 1 d;mOnét}ate a,’

‘number of anticipated diffeéegces between black and white women and at the

two life-cycle states. First, black wom®n afe more nontraditional (as are

-
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S ANb STANDARD DEVIATIONb OF VARIABLES IN ANALYSES OF SEX- RULFVNONTRADITIONALI"’Y AND EXTFNT
-OF EHPIOYMENT BY COHORT AND RACE. :

»

rd

= . E T
. L ' O‘Ider Women - ' Younger wguzen\ _‘__
( ' \ Whites Blacks : Whites Blacks
.. - - -
) . Mean vs.d.' Mean s.d. Mean s.d\.', Mean .\9.3.
- -—- — . L A
, Iﬁitlal wqtk status B % )| 495 643 4807 475 .500 .509  .502
; tx:enc ov/employmeuc | 1397 1.297 1.896 1.216 1.224 1.210 1.629 1.198
: ) [nitidl/sex role & o N ) . '
% nontraditionality ' 9.898 2.458 10.714  2.492 9.605 2.526 10.612 2.308 -
1972 Sex-role A , , | : '
nontraditionality S 16,960~ 4,898 17.071  4.054 17.053 4.141 18.144 3.928
Husband's attitude ' 2.956  1.582 3.805 1.447 2.702 1.012 3.701 1.296
Husband's thqome - 6250 . 5758 4933 3302 5350 2862 3518 2054
* Number of children - 1967  2.729 1.711 3.537  2.635 " |
Number of childrep - 1968 e 1.003  .963 1.638 1.264
Number of children - 1972 ' * ; | * 1.978 1,012 2.785 1.597
_ Education \ o 11.859  2.315, ° 10.390 3.031 11.778 1.854 . -10.176 2.122
“ Job training . o 1.324 .977 614  .884 475 726 457 774
" Mother's work history .314 464 0 566 . 496 351 .4f8 .560 1.809
Age - ‘ 21.822 1.805' 21,302 1.809
) N . 2280 , ° 482 630 Wy 116
/ .
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tWitr Rusbands); they are also more Nkely thnn\vhite women to work and ~” '\
ﬁhey more rr,équenltly had \‘Jrking mothers, Black women have Vlowe;‘ 1eve)a" ‘_"’
;C eduéatinnnl attainment, larger numbers of:children’and hulblnag/:;th' ( (

. , , |
lower Incomep. “Yhwese differences support racial variat{ons vbserved in a

variety of prerious studies (Farley and Hermalin, 19725 Sweet, 197§2' N
Hudis, 1977).
Differences between the two cohorts of women with respect to their

own and their husbands' attitudes are extremely small, although in ‘the

-~

initial year an unexpected tendency exists for oldeér women and their

husbands to be less traditional than their younger counterp&rts. However,
A

there ar a tehdency for youngér women to be less traditional in 1972. a

¢ -

pattern of differences that conforms with previous research (Parelius,
1975, Weth 1975). Other expected differences between the two cohorts

exist; older women have husbands with higher intomes, and they also have

. ‘ ‘
‘larger numbeys Qf children (due to both their older age and secular

fert%lity trends), and a greater variety of job-traiqing experiences,

In testing the mode; depicted in Figué; l; wve are especially inter-
estell in the effects of initial'nontraditionality'on subsequent continuity
of employment\:nd such employment experienﬁflon 1972 nontraditionality.

The results for %pe younger wom{\ presqnted in Table 2 support our expecta-

tion of t!mporal feedbacks, but oq;x‘for whites.

For whites; noniraditionality increases labor force participatfoh,

and this work experiphce enhances nontraditional attitudes at a later point.T

7The’strohg effect of extent of employment on 1972 dttifudes'remained even '

vhen work status in 1972 (in or out of the labor force) was controlled
(for both younger and older women).

.
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ExTENé;OF EMPLOYMENT, 1969-1971 AND’ SEX-ROLE NONTRADITIONALITY, 1972,

|

TABLE 2. EQUATIONS PREDICTING BY
. \ - RACE FOR YOUNGER WOMEN. -
\ = . F } - . ! (-
'\ i .
T, Whites Blacks -
Dependent Vqriable: '~ ~ Extent of Nontradi- l?lxten.t~ of - , Nontradi-
. - Employment tionality Employwent " tdOnality
. 1969-197}.~ 1972 1969-1971 1972 .
Independent Variable b - Beta b, Beté_‘ ‘ h BEna b Beta
“ = “‘ A o — ' k -
. Y. © ‘ ’ aqo." v a
Work status, 1968 “\, .788%7 325 -.668  ~.070 .920 . 386 -.143° "-.018
Nontraditionality,, 1968 029" - ,061 ,%§3? 124 -.011  -.021 191y 112
™ . » - J. 3\‘{7 " - - -
Extent of employment, '69-'71 _ 1113 284 189 058
Husband's Sttitude 15290 .190 156 .050 .054 . 056’ 1,238 .077
Husband's lncoméb, -.003% -.067 .009a ) .076 -.006 - -.107 .007 - .066‘)
Numbet of children . -.080  -.063°  -.270° -.058 -.186% -.191 -.166  -.068
Education .007 .010 a12% 122 .054°  .089 .159 .080
Job training .202% 121 .368 .056 L2367 - 157 -.195  -.040
Mother's work history -.065  -.026 192,019 -.075  -.031  -1.410° -.179
-.012  -.018 124 .047 a7t g -.233%  -.107
.294 151 .284 .082
) 630 . 116
' .
UCoefficient at least twice its standard error. .
bMeaered in hundreds of dollars.
-
4
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However, while statistically significant, the effect of young ‘women's own

”

. L4

( . .
attitudes on labor market behavior is relatively small and far less impor-

tant than the impact of tpeir husbands' attitudes. While initisl sttitudes’

L 3 - N
do shape employment behavior tO‘ndhe degree, prior labor force experience

uppears to be a more ?alient influence among Young white women.a— For boﬂﬁ/

black and white women, the effect of initial work status on extent of ;
employment‘tzdicates that those who worked in the past are very likely/io

work in the%present, regar li?sﬁof their attitudes, These findings for

¢
N
young white females suggest the spiraling effect ¢f nontradftional attitudes

‘and employment behavior discussed earlier despite the observation that, over

~the short run, attitudes have only a moderate effect on immediate work T

o

continuity. 1In contrast, early work participation prerates to establish a
pattern of continued employment for young black females irrespective of

heN

their attitudes toward the'acceptahﬁlity of working.

Control variables included in the analyses have scatte;ed\effects on
the two dependent variables'for the two racial groups. .First, as antici-
bated, husbands' a@titudes are a saliént influence on the employment behav{or
of young white women, while these attitudes heve little effec£ for blacks.
This difference supports earlier afgﬁmenta that subcultural differences

mandate employment for most black women regardless of familial circumstances

&

that often curtail employment for whites. Second, the effects of education

-

BThia relatively weak effect of attitudea on employment remained even when
the analysis included only married women with children, supposedly those ,
facing the severest family pressures (and, perhaps, more aunceptible to
variations in attitudes)=

.
»

IS
0o

7\
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and Bob training are stronger for blacks, paralleling previous findings

tor earnings attainment (Treiman and Terrell, 1975; Hudis, 1977) and

sugges‘lng that the familial and economic uncertainties black women‘fuce
) .
lead. thiem to treater utilization of their training than. is thg case among
e ! . -~ |
white women. Finally, the impact of children in tMe household has a nega-

: N _
-
tive ef'fect on employment only among blacks. This finding is contrary to

‘earlier ooservations (Swee{, 1973) that gﬁiﬁg_yomen's employment behavior
is hore strongly influenced by the constraints of childrearing and other
famlly responsibilities. These.sorprising reéults oay be due to the more
rapid family fd%mation (and ultimately larger iaﬁil& size) of black vomen
(see Table 1), increasing the variation, and so the,impoct, of number of
children in 1968,

The results for older women in Tabie 3 indicate a patfern largely

' ¥ 4 . !
ilar to that for the younger cohort. Attitudes have a significant but

‘

relatively weak effect on short-run employment (for whites-only), and

work experience further increases levels of nontraditionality, this time
N\ .
for both racial groups. Again, husbands' attitudes have a more powerful

vknfluence on the employment behavior of wives than does a woman's own

1

orientation -- for both black and white women -- although the relative

importance of husband's attitudes.(comparéa to one's own) is less for older

than younger females. : . ’

A comparison across cohorts of the qnstandardized-regression ¢o-

efficients shows greater consistency in work behavior for the older women,

o

probably the reSult of reduced childrearing pressy;es and other work

|

interruptions. Sex-role attitudes are;g190‘more consigtent over time, -

¥

although a significant stability effect exists only for whites. The control

23

*
-



[ * ) \

1 <

ACoefficient at least twice 1its standard error.

bMeasured in‘hundreds of dollars.

~
.

TABLE 3. .EQUATIONS PREDICTING EXTENT OF EMPLOYHEN7 1968-1971 AND SEX-ROLE NONTRADITIONALITY 1972, BY
, ' R _ : RACE FOR OLDER WOMEN. . : '
, & " ,
. bhites N Blacks )
Dependent Variables: Extent of "~ Nontradi- - \Extent of Nongradi-.
« 'Employmeqt tionality& Employment - tionality
) | 1968-1971 1972 1968-1971 1972
L . : . : b
Independent Variables ‘ b B?fa < /ﬁ_\E*_ Beta ‘ b Beta Beta
| v »
Work status, 1967 1.6112 615 -.146  -.015 1.356% " .s35 487  .058
Nontraditionality, 1967 0297 054 .513% 258 .002 *  .004 .048 .029
Extent of employment, '68-'71 a2t 310 954%  .286
Husband's attitude .0902 .110 .036 .011 .0688; .081  v-.171 -.061
Husband's income’ ' ~.006% 0727 .003" .012 .000 .010 -.000  -.002
 Number of children -.017  -.023  -,074  -.026 -.018 - -.039 -.053  -.035
Education .0322 056 2372 112 0652 .162 .087 ° .073
Job -training .030 .023 263 .052 .063 .046 4152 - 091"
Mother's work history .043 .015 027 .003 .098 .040 .049 .006
rRZ 532 1241 397 140
N. t 2280 ' 482



\J///:;titudes in 1972 (which were less traditional than those in the earlier

variables have scattered effects for both racial groupas. Two of thesge
et'fects urevot particular interest. . Husband's income negatively influences

extent of ‘employment only among’hhi\tea, continuing a pattern observed for

g;  paunyer wonen. In addition, children in the household have 1t le
% -~ - . * N

}‘on'continuihy of ‘employment for either group of older women,

'Asiﬁg the completion of childbearing and reduction in childcare re-

sponsibilities for Ylack women in ﬂhis,ﬁohort (children were a salieqh

Influence tor younger bl ives but not for their white counterparts).

~ s

- ) : ' “

DISCUBOTON (
These findings have important!implications for proJections of women's
labo® force participation rates, including the relevance of changinp sex-
role attitudes concerni;g women's desire for employment Our analyses
suggest that among white women, at both early and later stages of the 1life
cycle, labor force participation will con ue its upward spiral. Non-
tréditional atfitudesvtoward women's WOrk incredise the extent of work
participation, and the experience of labor force\involvehent’further in-
creases a woman's nontraditionality. ‘Consqquenily, w@‘cgnclude that
changing sex-role norms contributed to the growth in wqmén'sAIEbor'force”
participation .over thig beriad*‘qpbsequen%ly~inbreasing;lgvels of non-
traditionality. k

Based‘on our model we can also make the aséumption that sex-role

period) incéeased the 1ikelihood and extent of. employment for® younger and

older white wives. Extrapolating from the S%Berved cyglical process,

increases in labor market work among white wives should continue in future
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' Years. Furthermore, if‘nontraditionality increased more rapidly subsequent
to 1972 than during the previous period’ (as suggested by Mason et al.,

| 1976), the regulting groyth in desire for employment also wou1§ hdve
'acceleraﬁed. .While.the inpact of attifudes on employﬁent --.in the short
run -- is relatively veak, the size of this effect must be assessed in

its longer-run context. Given the‘increasing'tendency for women to pér-

Y * a \

ceive all dimensions offtraditionality ﬁ;'related (Masgh , et.al., 1976),
, they are morg”likely to demonstrate behavior that conXorms to their ’
attitudes in a variety of life situations. Consequent the‘longer-run |
w1 influence of employment-relateQ'attitudes may have an even more profpund
o impact on white wom;n's labor force patterns than o&iémodel for the early
N | 1970s suggests. | : .

Our analyses indicate continued racial differences in the pfocess
determining‘female employment 4 despite the gains you;g blacks have made in
employment opportunities and income (Farley and Hermalin, 1972). ‘These
findings support earlier arguments coﬁcerning éu?cultural di fferences iﬂ”
# —%;fgiﬂg)appropriateneés of workiné for biﬁek'and wvhite ﬁarried women. Thus,

J“ accurate %ebor force pgoJections will require separate estimations by
~ race. According to our findings, the employment Behavior of blacks will

¢

not be affected by recent attitudinal changes. BRI
)
One impressive racial similarity exists. .the striking stability of
vork behavior. This influence of earlier participation on later extent
. of employment'has been recognized in previous studies (Mott 1972; Sweet
and Lowe, 1974) and should Le emphasized in the context of currently low
¢ fertility rates and perticq}arly in the context of recent evidence of

‘ delayed childbearing among women novw entering their thiftiea; It has long
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been argued that employment and childbearing have reciproqal negative
effects on one anothey. To the extent that employment experience (with
its attendant human capital accumulation) raiees the opportunity costs of

children, work experibnce reduces family size. In addition early child-

a—

. bearing produces conflicts between work and family responsibilities that

are most otten resolved in favor of family-related commitments (Coser

—jrihvf\F\& and‘Rikoff.;l971)f Early family formation also limits young women's

§opportu.nitiea to d velop taetes forvalternative lifestyles. However,

) among young women maturing under conditions of changing sexOrole norms,

_ﬂ:) ma{;iage and/or‘childbearing may be delayedm'thereby increasing oppor- |

--f”/t:nities for :2}k erperience and the growth of preferences for roles that
incluoe rel&tively contipuous employment . As ‘a result, the hiéher levels
of early labor force participation‘among today:q young women may drasti-
cally alter their continued desire for employment;later in life. When

\ ' :

’ #aoupled with the exceptionally low fertilit; of theg“e youné women, their
desire for work during their middle years may hardly reremble levels
currently displayed by women past childbearing age.

/Several a&ditional observations from our analysis also require dis-
cuésion. First. previous studies dempnstrate the difficulties involvead
in determining the direction of causal influence between a husband'
attitudes toward his wiﬁe 8 employment and the extent of tne wife's work
(Waite, 1977). Through the‘uae'of'the NLS data and a modified ~cross¥
lagged research design, we haye shown'that vives' perceptibns of their

husbands' attitudes do influence future employment among white women in

both cehorts and agong older black fema}es. Among whites, this 1argely

A
'



-in early.market work\for hlack-adolescente soon entering the labor force

’ g | 18

unexpiored determinamt of working has en"ven stronger impact than the

g@;’“

vomnn’evown sex-role oriéntation. Thus, to anticipete edequately changes
in'femdie labor rorce participation, attitudee and attitude change among
mMen must be examined.
We did not obeerre that older women's employment patterns vere more
S DS

strongly influenced by their attitudes than among young women., Conse-

quently, labor force participntion rates among this colort of older women

whould not increase disJunctively because of an increased impact of atti-
tudes on desired employment. However baaed on the effects of both
attitudes and higher le¢§ts of early employment among yoénger women, later
cohorts of women reaching the middle years may display greater employment
propensities. e o ‘ | |
In summary, recent deci&nes in sex-role traditionality amon 5merio:n

women are likelf to accelerate the desire for employment among/whites,_,

despite the relatively veak short-run influence of employment-related

_attitudes on immediately subsequent work behavior. We’ argue for such

effects on the basis of evidence that q&titudes and behavior interact to

.

produce a long-term spiral of nontraditional orientations and increasing

~”
employment. For the brief period under investigation, this feedback r!la--i
tionship exists among both young and older white wivea. In contraat,

among blacks, attitudinal changes sppear to have little sallence for %he

. future employment of current adult cohorts. However; early labor‘force_}Y’

involvement has a strong influence on continued.employment, and any changes
P

vill be important predictors of their future desire for. work. Our'rindinéb\‘

L4

“ & ’ o *

L 9
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that education and job training are fairly strong positive influences ory

labor Porge participation among blacke suggests thnt programs aimed nt

nroviding su(h skills to’ minorities may be one such influence increasing

both the lwnp-term and short-term desire for work .among black women.

Finally, espevially amOng whites, the attitudes of husbands towards

- ¢

women's involvement in the labor market need to be addressed in labor

-

force unalyses. Particularly given the currently undeveloped state of

our knowledge of changes in men's attitudes, this is a priority for future
research.

POLICY IMPLICATIONS | _ ‘ (

N\

Our previous discussion focused on several findings of this research: /

the spiraling relationship between sex-rolé attitudes and women s employ-
ment behavior, differences in this relationship between blach and white
womern, Enture employment patterns that may result from the interaction of
attitudes and women's labor iorce‘patterns;‘and the importance of husbands'
attitudes in modeling their ines"employment.j Eech of these conclusions
has implications for the development of employment'policy and the eetima—
\\\{on of laoor force projections. o .

First, to the extent that various groups of (white) womenﬂdiffer in

their .sex-role attitudes as well as their rate of change in such orienta-

~

tions, the desire for work will vary according to these attitudes. Con-
;equently,ithe development of programs to stimulate employment'opportunities
should teke account of the vanying target populations of'women that will
.be seeking work at differential rates. Thos;~women with especially npn-

traditiOnal orientations are likely to make the heaviest demands for future

30 N

'
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inclusion {n the. labor force. These seqtoral differences in desires for
. ¢ - [ 38
' X < N
employment, 88 well as the over-all level of change in aex—role¢attitudes.

should be 1ﬁportant components of employmenf policies that seek ta match
available opportunities with the skills and debipes of potentiél workers,
and are consonant with ihproving the status of women and achieving arfirma-

tive action gbals. | , , . ‘ .
N o

-

Second, we observed that among whites, the number of children at home
’ % ’ .

has little influence on.short-?un employment behavior;lhowevér, the impact
: ) : . 4
of husbands' attitudes was important. While fertility trends should not be

abandoned as variables in labor force projections -- to the extent that

delayed childbearing increases early‘labor‘ﬂql‘p involvement, fertility -
’ - .

L 4

rates will remain important -~ we are suggesting that data on changing

attitudes toward employment of bpth men and women should be collected

[ -

also and .applied to the development of projections.
Third, among black women, attitudes havellittle influence on, employment k)
\ o
behavior, but early employment experience is important predictor of

’ . [
later market work. Consequently, governmential intervention to decrease

teenage unemployment must recognize the potentially impOrtani spiral of

desire for continued employment that may resubt from higher early labor -

force participation rates. This longer-term effect 1mplieh a need to go

beyond the development of ‘jJob opportunities for youth to programs with a

greater career focus.

+ N L]

Fourth, we caution against the heavy reliance on proJectioﬁs based on

post-World-War-II employment trends. To the'extent‘that'chahging attitudes

shape the deéireafor labor'mnfket work (And based on the accelerated chqnge (

s

of these attitudes) existing projections may be grossly inaccurate,

t . .
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eapeclally for young women currently veaching adulthood. Similarly, even

‘among older women, attitudes are an 1mp0rtant component of the sex-role/

employment spigal. Among‘women of all ages both attitudes and labor force

experience have shifted over the last decade. We suspect that.the 1ife-~

“.cycle pattern of rapidly declining employment rates at older ages partly’

é
retletts the traditional attitudes of older women and their lack of occu-

-

pational advancement due to mtnimal work experience Consequently, can

not assume that the sharp drop-off "in’ employment characteristic of women

LA

in the later years (over age 50) will necessarily continue. as attitudes
change arid life-time work experience increases, Should their employment
rates remain relatively high, they will provide competition with less-

experienced workers‘(both male and female) seeking nitial entry into’the

A3

labor $orce. The decline in employment rates late in life has been an

important source of ofcupdtional mobility andtjob opportunities for youtn,

one that may diminish\in the future. The implications of a‘change in this.

life-cycte pattern fdr policies almed at reducing’youth unemployment may
be a seriously unde} stimateg‘problem in current policy formuletion.

| Finally, while we have made a stroné case for the importance of sex-~
role attitudes as~an,1nrluence on the long—term spiral of women's qesire

for employment, except for,the‘NLS date'little add%tional survey material

exists for further tests of these figdings. We urge the investment of

resourcea for the collection of additional data in order that both policy
. , ,

development and labor force projectlons may accurately reflect the major

.

éattitudinal and behavioral changes cwrrently under way in American society.
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The Center for Human Resource Research .

[}

The Center for Human Resource Research is a pohcy-orlented research
unit based in the College of Administrative Science of The Ohio State University.’
Established in 1963, the Center is concerned with a wide range of contemporary
problems associated with human resource- development, conservation™ and
utilization. The personnel include approximately twenty senior staff members
drawn from the disciplines of economics, education, health sciences, industrial
relations, management science, psychology, public administration, social work
and sociology. This multidisciplinary team js supported by approximately 50
graduate research associates, lull time research assistants, computer program-

mers and other personnel. .
"The Center has acquired pre-eminence in the fields of labor market
research and-manpower planning. The Natiopal Longitudinal Surveys of Labor
Force Behavior have been the responsibility of the Center since 1965 under
continuing support from the United States Department of Labor. ~Staf} have been
called upon for human resourcé planning assistance throughout the world with
major studies conducted in Bolivia, Ecuador and Venezuela, and recently the
National Science Foundation requested a review of the state of the art in human
resource planning. Senior personnel are also engaged in several .othef areas of
research including collective -bargaining and labor relations, evaluation and
monitoring of the operation of government employment and training programs
and the projection of health education and facxhty needs. .
The Center for Human Resource Research has received over one million
dollars annually from government agencnes and private foundations to support its
research in recent years. Providing support have been the U.S. Departments of
l-abor, State, and Health, Education and Welfare; Ohio's Health and Education
Departments and Bureau of Employment Services; the Ohio cities of Columbus

¥

and Springfield; the Ohio AFL-CIO; and the George Gund Foundation. The - ’

breadth of research interests may be seen by examining a few of the present
pro;ects .

The largest of the current projects is the National Longitudinal Surveys of
Labor Force Behavior.. This project involves repeated interviews over a fifteen
year period with four groups of the United States population: older men, middle-
aged women, and young men and women. The data are collected for 20,000
individuals by the U.S. Bureau of the Census, and the Center is responsnble for
data analysis. To date dozens of research monographs and special reports have
,been prépared by the staff. Responsibilities also include the preparation and
' distribution of data tapes for public use. Beginning in 1979, an additional cohort
of 12,000 young men and women zétween the ages of 14 and 2] will be studied on
an annual basis for the following five years. Again the Center will provide
analysis and public use tapes for this cohort3 , ‘

The Quality of Working Life Project is another ongoing study operated in
conjunction with the cities of Springfield and Columbus, in an attempt to
improve both the productivity and the meaningfulness of work for public
employees in these two municipalities. Center staff serve as third party
advisors, as well as researchers, to explore new techmques for attaining
manageme! -worker cooperation.

+ * (Continued on inside of back cover)
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\ ~ A third area of research in which thgACenter has been active is manpower
planning both in the U.S. and in developing countries. A current project for the
Ohio Advisory Council for Vocational Education seeks to identify and inventory e
the highly fragmented institutions and agéncies responsible for supplyirg V
vocational .and" technical training 4n Ohio. These data will subsequently be
integrated into a comprehensive model for forecasting the State's SUN/
vocataonM technical skills. :

» _

Another focus of research Is collective bargaining. In a project for the U.S.
Department of L.abor, staff members are evaluating several current experiments
' for "expeditéd grievance procedures," working with unfons and management in a :
i tries. The procedural adequacies, safeguards for due process,
lng of the new procedure are ‘being weighed against traditional
) techniques.

‘Senior staff also serve as consultants tb many: boards" nd commissions at

the national and state level. Recent papers have been written for the Joint

Economic Committee of Congress, The National Commission for Employment

and Unemployment Statistics, The National Commission for Manpower Policy,

" ~ The White Hous: Conference on the Family, the Ohio Board of Regents, the Ohig
Governor's T Force on Health, and the.Ohio Governor's Task Force on

Weltare. : - :

The Center maintains a working library of approximately 6,000 titles which
includes a wide range of reference works and current periodicals. Also provided
are computer facilities linked with those of t niversity and staffed by
approximately a.dozen computer ;ogrammers. They serve the needs of in-house
researchers and users of the National Longltudl”,l Survey tapes.

cost and
. arbitra

For more informatlon on specific Center activities or for a copy of the
Publications List, write: Director, Center for Human Resource Research, Slﬁtc
585, 1375 Pe[Jy Street, Columbus, Ohio 43201, <
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