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v .
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- evaluation of the quantity and’ quality of v*}ational education was mandated This project_
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> . "‘, ) _ .
for special needs programs. ',_ ! o - L - ot R
- \ It is our hope'that the information contained in this repbrtx will be helpful to -
e those individuals involved in special needs progrdms These findings should be viewed and:l\
) _-interpreted by users if terms- of the Specific objectives for their programs SR . .
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‘. ) ' S . .- INTRODUCTION
oo T : . . )
“y . ., ° In-1974, the Developmental Occupational Pnogram was implemented in the state
! SN ' > ' |
;,{- iKchtuvky, "This special vocational program ennolled disadvantaged and/or handicappe -

'vaFScns who had been identified as needing special instruction which would enable’them
. '-!- . o.'
tU:SUCUOBd in a regular vocutional program. The progrnm was designed to provide instruction N

. ) A
» which would enable disddvantaged and/or handlcapped students to make meaningful career

~ choices and develop skills nepessaxy for entry level success, in addition to work experiehces

.

(omponents which. would prov1de valuable learning activities Now that these programs have

Ty d(th\Pd relatively broad implementation status across the state and have been in operation
" e ‘(\ N g

i
for the pasb four years, an evaiuation of the program s effectiveness was viewed as. both

. . .

timely and warlanted. -

I v Iy . ' ‘ e vy !

N . ~ To date some’ program evaluations have occurred mainly in tt form of informal

- i

.procedures under the auspices of local individual schooTl districts. As the Develo menta®

—

Occupational Program continued to be implemented from school district to school digtrict

A )
_there has been growing concern among local state and federal persons involved as to the
W >
effectiveness of these programs ‘These concerns have been directed towafd improving the

oqualjty of existing programs and extending the opportunnty for quality learning experiences
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- .

’ and subsequent planning dacument \, : f , -\

personnel involved with training undergraduate and graduate students in vocatioaal

. v

L] ¢ o o - . . Y
. . . -

.

/‘ and facilities to all disadvantaged and handicapped students It iSain recognition ,//’f

.

of these concgrns and needs which has prompted the creation of this research project

* . ' FOCUS OF DOCUMENT

" The focus of this final report is to provide a plZanning document which may be . R

" used byadvisory councils, interested parents,‘teachers, administrators, regional directors

L
e\d ‘state personnel involved with. the preparation agrd impleFentation of Developmental

Occupational Programs ‘This design\has been selected for a number of reasons, which include

1 ¢

the following: . , | : Z e

l. To- provide programmatically useful information-' ~ - - ./‘ : oo

2. To identify and analyze existing constraints and 1imitations in carrying :
out the Developmental Occupational Program

3. . To determine the feasibility of expandingﬂthe work experience component
of the program

» . . . .. .
' : . I

4. To examine existing program components in terms Gf their effectiveness as'’

perceived by students, parents, teachers and administrators , f" . ,
Ty ' ) . . . ; i ()‘,
. Although this document is developed.specifically for the planning and imbrovement . é*) '

of Developmental Occupational Programs *it’ can also be of interest to. university§

.. +

teacher education

.'— " ‘o . ¢ .'v _2_ .' R . ll\,,‘l . . Cne
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BASIC COMPONENTS OF DOCUMENT . L _
. (- [] ’
‘. Since the writer of this document is cogni?ant of. the many issues and related

|

- , .
implications that may impede tHe efforts which ‘are indicated“p order to address some of

the*needs described herein this document has been designed in a format which is~deemed“ . ﬂ-

\'fea/i

‘to go directly to the desired section of the document ‘which contains information from-a

ble for eAsy'usage Therefore the design 1ntent is for the user to be able

. 2 . - ~_ * 4
specific group of respondents. . : ‘ ' 3 _ . ) . ' - (/ )

For ease in readers' usage, the document is comprised ﬁf six basic parts: : '-_."(

[
¢ -

1. ﬁesearch Methodology and Data Section ' B

§ 2. ‘Ptudents' Follow-up Section : ' . ( B h. - S
3. Parents' Section’ ; - | L | | ‘
4. Teachers' and Administrators' Section . S R |
5. vSummary | o
G;W»Appendices o
Lo | - .. SUGGESTED USE OF DocUMENT |
‘<)For comprehensive program\blanning, the readers may wish to first review and - S

evaluaté the approaches described 4h/the "Research Methodology”'section in order to

(4

-3- .« | .‘ _ , 22
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_Judge the credibilityHEF ghe techniques employed in collecting ‘the- information. ‘Secondlv,

the reader should review the background information of the students, teachers and

rd

B administrators providing the information 1ﬁ’5¥5;r to see if they are "typical" or

"well the objectives have been met.

reflective" of those persons involved in their lodal prograns, Thirdly, based on the
[
conclusions and recommendations provided at the %nd of each section the readen,could

determine appropriate local needs of. their existing program.. Fourthly, the reader."

could‘review and select goals based on thefe needs, and develop’thoSe”identified goals

into specific objectives toward program improvement. | Once the objectiVes have been

' formulated' strategies should be eveloped which would\enable the reader to reach the

vobjectives for program improvemen - Lastly, regardless of what group is using this docu-

men{ the more Developmental Occupational Program staff Ls involved in the planning, the
more effective will be implementation of the plan towards program enhancement ‘ ¢

"/
Invorvement of staff in program planning should ;\hlude as a minimum, university

| personnel teaching in the area of disadvantaged/handicapped, students who have already

completed the existing program, and community* persons who represent essential resources

for implementation of the program Further steps in program planning beyond the scope of

. this document should include 1) the identification of- effective rfsources needed'in imple—

' menting the strategies and 2) development of valid ‘evaluation procedures to determine how

¢ . A
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Nature of Use:

Dear Reader:
s

. L -
B - . -~ ¢ . L 4

- W& at 'the Center for Career and Vocational Teacher Education, Western Rentucky University, -are interes*

ted in 1) 1improv

response(s) to the following items will. really be appreciated. Upgn supplying, inﬁprmation, please .tear out

this sheet, fold
mail. Thank you

ing documents/materials pProduced and 2) determininiithe nature of their use; theref‘re, youg .

on the dotted lines marked "fold" so that the add

88 appears on the outside, staple’ and_
80 very much for your assistance. . - N

~.

No. bf Persons:

ﬁgmﬁupervlsor
Resource Per
___Principal
_Director

Please indicate the number of persons using this.document in the way inHicated.

. LOCAL USE | |
‘ No. of Persons o - - No. of Persons
| Guidance counselor o ' PTA
son | o Classroom teacher - ) : Professional
L ' i_Advisory council ° , . organization
g Parents - - Other (Please v
— . . - ) ~specify)
4 ,_ . . : . ' L)
: L, . ,

A

Value of Documen

1 .

. N ST
t_Components: . The following components of this document were of interégt and/or assistance 3

(please check those appropriate)

Name (optio
Addrgss
.. ‘;*

Interest | Assistance - ‘ R ) s .
" Yes No Yes  No » | 3 ,"
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: » ++..Research Methodology and bata . )
++..Students’' Follow-up Section = .
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Comments/Suggestions: i ' e
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e RESEARCH‘METHcDoLOGY'ANb DATA .

This sectidh of the report has been organized into six subparts in order ‘to provide

the readers with a complete description of what was done in the study.’ It is also )
intended to present sufficient details about the study so as to enable the reader and/or
- a researcher to be able to 1) replicage.the study and 2) assess the adequacy of the

.methods and procedures used in collecting\and analyzinp the data.f

The six subparts are as follows: . | o g - B
ﬁl. Selection of the Samples‘ - -
. . .2, Development of the Instrumentsf‘ - | ’14 . ‘l: )
' ) .u 3: Validation and Verification of the‘Instruments . . ';/;5 !
" 4. The pilot Study/ﬁ- - M
| 5. Research Procedures . o - ,,"‘ - )
. : . é.\ﬁAnelysis of the Data . .,% .

. ’ . ) - :
o : . . . , ¥ -
. M '.’ . B .
. ‘ . " o . ,“. . . .
. - . » . ) . : ! : R

a3




¢ 4

¥

— C s

'STATEMENT OF THE
PROBLEN:

: The nvtmury goal of tﬁié.study was to provide empirical data
‘x'regarding-the_effectiveness of Develdpmental Occupational
Programs in the state of Kentucky. T

4. To make recommendations for program improvement as reflected

5. To dscertdin opinions régarding probram effectiVeﬁess and

- &5 both timely and warranted.: Therefore, the need existed

CTR s ’ . . ’ S

L g

AN

l ) 9
%he;followiﬁg objective: were to be accomplished through .this
study: | < : C ' T

«

. . . . ) ’ . . \
I'': To provide folioweup.information on first-year students
who were enrolled in the 1974 Developniental Occupational

Program. - & . : A N ‘
2. To idehttfy-and describe program,arbas exhibiting pdsitiﬁé
impact upon students. - | S ‘ vooob

3. Tofidentify and"descrdbe proﬁram areas exhibiting need for
- expansion and/or improvement, ' ‘

L

by parents of students currently enrolled in the program.

recommendations for- program improvement as perceived by
vocational educators and administrators involved directly
with the program. - _ e, ’ :

&

L4

A L]

Since the Develapmental Oécupational Program has‘nd@.achieVed[
relatively board implementation status across the state of
Kentucky, an evaluation of program effectiveness was viewed

for'the cdllection of empirical data regarding the program's .
contribution to: . | o

. ‘ i

’6 L ~8-
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1. student success in subsequght vocational programs

= 2. reduction 4f student drop-out
< .; ‘ | 3. subsequent job placement

4, “increased student employment orientation p

o

‘increased obtainment of employment'tréiningﬁskills- ®

The need also existed for a definitive %ebbnt on the strengths .
e . and weaknesses of the program as peﬁqeivequy;pgggggs,Wmeaghers,«MWWn

- and administrators. Supported by these findings, program impact
can be reported and basis for program ﬁi?ancement will be afforded,,

.

- PROCEDURE : ' In: order "to accomplish the objeqtive of the project, two phases of
. o .. activities were carried out. The first(phase entailed.the ‘ -
collection of follow-up information from firstiyear students-from -
: . ~ & random sample of 1974 Developmental Occupational Programs. The"
. ‘ R secdnd phase of the study. involved the developwment and dissemina- -
‘ Co tign of attitudinalAsurveys;mOnitoring perceptions on program .
e ‘ ' : ‘ impact, strengths and shortcomings from a randem sample ¢ '

' ' . - vocational educatdrs and administrators at schools having
Developmental Occupat{onal,Programs. In addition, attitudinal
surveys were also disseminated to parerits of studénts presently

. o in Developmenpal_Occupat1ona1 Programs. e Lo

- N R ) - 2
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- GLOSSARY OF TERMS *Althnugh thé terms listed helow are defined in varioug
. ‘ vocational texts, in order that the rcader may have a conmon
‘- , : reference point for defipitions of key terms as useq'through—
' ' out this report, a glossary of major terms is provxded as
t(ﬂlows : : ‘ . .

\.

[N

. N I vaolnpmontnl Ocoupational Program - A spt(lal program. where
‘ disadvantaged and/or handicapped persons may be enrolled when
y S : S identified as needing HpP(ldl instruutlon which would enable
' ‘ the individual to succeed>in p regular vocational program,

This program may .include imstruction en nablfng the diqadvantagaj'

and/or handicapped. to make - meaningful career choices and
dovelop skills necéssary for entry level qucce%s\A In dddltton
the work experience component of this program can prov1de
-valygble activities and maybp of fered. at levels I and IT.
2. Vouatlonal Admlnlqtrators = Those persons in leadership
, ,pnsltlonq Jin charge of facilitating aad/or manawing vocqtlonal
. : prvprams dt thelr schools, :

3. Vocational Lducatof‘— One whoe toachos or instructs students
.enrolled in Developmentdl Occupatlonal Propramq

4. Program Completer - A,%tudent who finishés a plannqd SGQUGHCP
of courses, services or aetivities designed to meet. an
o . AN occupational objectivo and,which purports to teach entrv—
- ' * 1eve1 job s 11s.% : :

—

- €

IThe Bureau of Vocational Education, Local Planning for Special Programsg (anfucky:
. State Department of Education, 1979)& p. 2. o o ' - - :

\

'35 2jEw, Federal .Register (Washington: Office of Education, 1977), p. 53843.

_10- . Co S
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5. Progrdam Leaver - A student’ who has been enrolled fn and

L has attended a, program of vocational edgcation and hae I «
* . -+ left the program without completing it. ‘ o
o .8, E&EEEE -~ A mother, father or guardiaz of a student Who - N
- | o " 1s presently enrolled in the:Develop ental Occupational .-
' Program. . N | S
\l.: . YZ X
'S \ [Xv
£ .
. ‘ A
“ . . .
' \ ~ r .\ i -« ”
. .
- ] ) .
IHEW, Federal Register, p. 53843 ) '
-11" \ | L
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IDENTIFICATION AND SELECTION OF THE * -
’ i 'TARGET SAMPLES | h

Phase 1 .'( o ) P o o : ‘ v{ . # ‘

P .pvery.school’s defined pupil population in 1974 was tabﬁlated, baséd'on'data counts
obtaiged from the Special Needs Unit o the Kentucky Bureau of  Vocational Education.

“fhis tabulation enabled the researcher to obtdin regional'population distributions and .
to select stratification variables which would yield a manageable yet representative
and comprehensive sample. . ~ o ™ . o R : N

.

. : o - < N . '
Based on the individual schools' pupil count - for 1974, it was decided that tén
"percent of all schools with‘Developmental‘OccdpationaI'Programs be used as the target
Tosample, Each school in‘'the .state with Developmental Occupational Programs in 1974 was
- assigned consecutive ‘whole numbers .according to regions. . Using the Fisher and Yates
statistical Table of Randomization, ten percent of the programs per region were selected.
However, during-the randomization process, the two regions which had only one school o
was automatically included in the sample so that each. region would have representation N
in the stiudy. A total of twenty-nine schools were Identified and selected as the target
~sample for. this phase oﬁ;the study yielding 290 students as possible participants. .

«© . A

E.

. : . v , ‘ ‘ . :
Phase- 11 R \ - . : L B / s ¢
: Probabilityﬂsampling was employed to select the programs to be used .in Phase II

of the study.’ This form of selection was used because it engbled each unit in the .
“population to have a Known non-zéro probability for inclusion in the sample, exclusive

- of those schools already selected for Phase I. In short,” each school with Developmental ‘_

Qccupational Programs had an equal chance Qf being randomiy selected for the second
sample. S x L : o C

<

[

| Mlichael Knight, A Technieal Manuel on Sanpling invNeeds’Asséssmenf'(Flofida.‘. S
Panhandle Area Educational Cooperative, 1977), p. Tﬁ?’ e , . ' S <f _

».*. | S \ | | . :
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A total of eighty and/or seventy-five percent of the remaining schools with ' ‘ '
- Developmental Occupational Programs were randomly selected using the Fisher and Yates
e - . ~Statistical Tables of Randomization. In addition, based on the number of available
". : . teachers in. the program at each school, a ratio of one-one-five was used for computing
: thé number of respondents per scéhool. For example, if a school had one teacher in the
. program, one administrator per teacher and five parents per teacher would consist of.
- the respondents from that particular school. Therefore, using one teacher per school

as the minimum, the target sample for this pPhase of the study.yielded a possible sample o =
size of 560 respondents , : : :

- -t

As can be seen from this section of the report, ‘the schools and regions servel as
the initial selection variable in constructing the ‘two samples. Thus, once the schools .
- with Developmental Occupational Programs were ndomly selected, purposive sampling was
employed in accordance with the specific obje‘iqves for each phase of the study. Figure
1 presents the geographical distribution of—§chools involved in both phases of the study.

\
1

-.. . N ‘_; . B N
yd - ST '

- - - il

v

j,,5William Asher, Educational Research and EValuation;Methods (Boston: Little, Brown

‘ .~; and”Company, 1976), pp. 340-343 . | - -
Ce - , -13- - ' )
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. DEVELOPMENT OF THE INsxRUMENTS .

- In order to ascertain attitudinal dat# regarding program effectivoneés and
recommendations for program improvement, as well as follow-up data as outlined in the
objectives of the study, a taxonomy was devised for needed survey categories., Using
the Kentucky Five-Year Plan (1978-1982), the.Federal Register (Section '104) and

consultation with project monitors at the State Department, the following major
categories were identified: : :

. J
Phase I . ’ Phase II
1. Employment orientation‘ - 1. Quaiity and availability of | °

instructional offerings
2. Guidance and/or counseling
' services ‘ E ' -2, Condition of facilities and
y © + equipment :
3.. Employment training T } ‘
. o 3. Community tpnvolvement in the '
4. Employment placement program .

. 5. .Follow-u services:"\~ | ‘ 4. Job placement efforts in the
' * * %{ : program ‘ L

_ : _ 5. Availability of work éxperience
. . ' and employment training ¢

~ - - 6. Appropriateness, evaluation and
A \ utilization of instructional .
materials :

_ 7. Adequacy of. school staff and
e : teachers skills in working with
.special learners

8. Inservice need&

% N
Ji



-
.

’r
!

'Thé above céteg)sies were used as the cré}éfia for survey item seléction‘and revision
B y

™ 4) Level of understanding

9=
T

Phase I

of the instrumer .

’

A search of the literature was made to review recent studies using &ttitudinal,
instruments which measured the effectiveness &6f a particular vocational program,
Based on the literature search, an item pool was compiled consisting of survey items
which could be ‘applicable towards the attainment of objectives for-this study. A C

total of 182 survey items were evaluated by the project staff for possible use in the
study. . . . ' .

: L
¢ . ' o
-

In considering the types of Students providing.folloﬁlup data, it was decided that
the following / guidelines be incorporated during the development stage of the instrumen;:

})I;Lowélqyel reading . . ;[
' Use ﬂ.Q'Fryer'é ééadabiliéy Scale to reduce the }eading level
/ of the instrument | . N
,2)/ Poor viéion g f | : '/) | ’ '
| Use the largest possible type‘print ( h | . | o T

-~

. Use the shortest formaz pogsible and not more than thrJE sheets
of paper ‘ : ' ' ‘

3) Short attention span .

. - .

Use short, one sentence, easy to follo\u{ directions | | 47

-16-




—

Duriné the design phase of the instrumeht, it was decided that the term "Developmental
.Occupational Program" be substituted with '"Special Vocational Program" and that the

terms "disadvantaged" and "handicapped" be deleted. C,

Phase I1I ‘ | . | . ’ _ ' R ' -
Since this bhasé of fhe study consisted of three types of_responaents, the .
instruments were color coded for ease in group identification. The code wa as follows:

» .

i
P

1. School adminiStrators - green
2. Vocational educators - yellow

3. Parents - pink = . - v

VALIDATION AND VE%IFICATION‘
S _ Y

%

Following the development of.the‘instruments, ten faculty members in the College
of Education at Western Kentucky University critiqued the surveys for format and content/
face validity.6 "Likewise,. project monitors at the State Department were mailed copies
of the surveys soliciting their evaluation of the content, format and erganization
within the instruments. Vocational classroom teachers were also asked to critique the
follow-up survex and suggest needed changes. Appropriate revisions were incorporated
in the surveys, based on at least two recommendations relative to g particular category
and/or item. However, prior to revisions being incorporated, it needs to be pointed out
that due to various item interpretations received from teachers, administrators and
university faculty, the objectives of the project and the taxonomyrserved as the initial

screen. This was dene to maintain'consistency and to avoid contradictory additions of
survey ‘items to the instruments. o

4

. GAsher.'Educational Research, pp. 98, 174.
_ ' . : - -17-
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THE PILOT STUDY - .

The sample participating in the pilot study.tor-Phase I'L, consisted of seven-ldcal
schools in Region IV. The approach used to cogguét the pTlot study yielded a 97.5%
. return rate. In addition, on the evaluation férms submitted to the pilot sample, there

were no major changes suggested on the approash:of the study or - on the‘instruments (mee
Appendix B). ‘ : ‘ . :

The data collected from the pilot study was coded and- key-punched for analysis
purposes. The Guttman's Reliability -Test was used due to the pre-stated assumptions
which complimented this phase of the study. Likewise, since the Guttman's assumptions
underestimate the true reliability, the coefficient reading for the instruments would
be the true reliability.7- Based on these readings, the parent survey yielded a .95048
coefficient and the administrator/teacher survey#.yielded a . 89804 coefficient. _ - o

75

a

)

¥ ‘ " RESEARCH PROCEDURES

FOR’ DATA COLLECTION . | : . SN
) . - ) ;]
Phase I ; : ‘ | | ' ‘
. +Following the selection bf.fhe schools to be involved in this phase of the'study;
correspondence was sent to each Vocational Regional Director requesting the name of-a
. ‘vocational educator and an alternate for each identified school in their region. Letters .

were also sent to each district superintendent and prihcipal, requesting permission to
. contact persons in their school system to be‘inyolved in the study (see Appendix A).

7N0%Tan H. Nie and C. Hadlai Hull, SPSS Batch Release 7.0 Update Manual (1977{?

pp. 62-69, , L ’ .« _ ‘ ) ) , :
: . ¢ ’ : v _ ‘ _ ' 5 l S :
\, ‘ ' . //,v . , | : / . . )
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. . Contact was made to the vocational educators who fad been recommended by their
" Regional Director requesting their assistance in the collection of follow-up data from
disadvantaged and/or handicapped students at their schools. The teachers were asked to
participate in a one-day training session designed to acquaint them with 1) the _
.objectives of.the study, 2) data collection procedures, 3) the importance of the study
and 4) how tpey could help evaluate the instrument and reconstruct the study's approach.

Based-on the responses received from the vocational teachers, only ten of the
twenty-nine schgols scelected agreed Lo participate in the study. Due to the small ,
amount of intergst from the teachers, the project staft sought other means to recruit
teacher participation from othor schools., As a result of numerous phone calls, twenty
other schools wereed to participate in the study, however those teachers did not attend
the training s¢ssions.  Instead, project informat'bn was transferred to them via
telephone, maill or on-sitevisits, ‘

Due to travel time, two separate training sessions were held for the teachers.
One was housed at Western Kentucky University in Bowling Greef) and the other at Central
Kentucky Area Vocatipnal School in Lexington. Efforts were de to conduct a workshop
in Pikeville, however it became apparent that no tealhers were 1ling or able .to
pdrticipate in that area of the state. .

2

In consultation with vocational educators at the two training sessions, the

~tollowing major procedures for data collection were agreed-upon:

l. Based upéﬁ.student,bonfidentiality files available at each school,
the teacher would randomly select ten disadvantaged and/or handicapbed

students who were énrolled in the Developmental Occupational Program
in, 1974, ' . : , Lo

»

2. The teacher would complete background information sheets on students to
- 1lnsure accuracy of data. L : :

.3. The teacher would collect survey information from students by telephone
. interviews, personal visits or mail. ‘ - :

b3

-19~ K
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4. 'The teacher would explain each survey -item to the stadents to help 7/
- them understand what is being asked. - . e e S
5. The teacher would explain the importance of fhe shrz@y to eaéﬂi D
s‘tudent - Stressing that their honest answers would -help o :
improve rutuye‘pnograms. ' L N e

e
D

6. The-pro}eﬁt'airector would be available to assist.with any phase
. of data collection. ' . A SR .

2 ;

7. The teacher would double check each survey to beé sure that each .
- item has béen_completed,before mailing the instruments to the \
e project .staff. . ' I o 2 e , .
_ Of the 300 student. surveys sent'in padkaéés'of ten to thirty teachers, 170'or“
fifty seven percent were returned containing usable data.. .

*
[

“ o . . .- o B Con

Phase 11 B

‘Letters were mailed to each district superintendent requesting permission to.
contact prihcipals and teachers at selected schools in their Jdistrict.
Upon obtaining permission faom the supérintendent, a phone call was made to' each
principal describing the project and its objectives. Afterwhich, the principal was
asked if he would allow his faculty to participate in the study (see Appendix B). '

interestingly” during tﬁé'phone contact process, 50he‘principals stated- that thgy

.did not have any disadvantaéed‘&hd/or'handicapped'students at their school. . Some
principals were not aware of any type of Developmental Occupational Programs or

' .special vocational programs being.housed at their school, even though the school was.
~listed on the roster of prggramsgprqvided;bx\thefState'department. I

. A follbw-up_ietter was sentﬁfdieach brinc;b&lfwho agreed to allow his faculty to
parti¢ipate in the study. _ This cortrespondence expressed the staff's appreciation for
their cooperation and informed themfwhenfthe*inatruments.would-a:rive.
. . , B . . - : R _“A ~7. ~°\b' ’ . . . ‘ @ ’ .
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Within two weeks of the follow-up letter, survey packets were sent to the principals

:? cgptaining'the following:
- " i. Letter of expianatibn to the'prinéipal
R 2, Green-surVeys for' administrators ’
3. Letter of explanation to teachers-
4. Yellow surveys for teachers e . )
5. :Five pink.surveys for parents per'teacﬂér‘ ~
6. Postage paid rétuTn envelope for administrator survgys

.7. Postage paid return enveiopes for teacher.and péfen% surveys

Since names and addresses of parents with students in the Developmental Occupational
Program were not available to the ,project staff, teachers were asked to disseminate
and collect parent surveys. - In addition, follow-up phone calls and letter were - SN

. Sent to teachers and administrators who had not returned completed surveys within three ‘

weeks (see Appendix B). : . - ' o
. BN

The following Table shows:the number of surveys mailed per group and the number
returned containing usable data. Of the 1,335\surveys'distributed*amongfthe threg
groups of respondents, 476 or thirty-six percent were returned. "\\

V .’ . Y N Q .

O
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SR TABLE I ,\ '
SURVEY RETURN RATE OF GROUPS , y '
..Number " Number  Percentage .
Group Mailed ‘Returned’  Returned . o ‘
Administrators . 129 .83 64%
Teachers S 201 107 ) 53% a
Parents 1 1,005 - 286 . 28%
CTotal . . || 1,335 476 . 36% |
]
/
*
a' .
58
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- ANALYSIS OF THE DATA

Dueoto the nature of the study and subjective probability, the median test was used
- to determine the central tendency for each target group per survey item.8 Therefore,
extept for the studepfs' survey, the instrument was constructed using an ordinal scale.
Since the properties of an ‘ordinal scale are not isomorphic and the means and
- standard deviations found on the scores themselves are in error,9 the statistic most
appropriate for describing the central tendency of responses on an ordinal scale is the
In addition, ordinal measurement invoives the assignment of’numbers'tb tyo;s

median.10

‘of responses so that the numbers imply order as to magnitude, importance, etc.l1 Thus,

the median gives a more accurate.description of the group and/or data being studied.lz:

g . . X .

8James K. Brewer, Everythin You Always Wanted to Know About‘gtatistics
Know How to Ask (Florida ni ress,

9

But Didn't

Sidney Siegel

McGraw-Hill Book Company, I058) pp. 23-26. .
" 10William Asher, Educafional Research and Evaluation Methods (Boston: Little, Brown
and Company,_ 1976) p.  B3. . ‘

11Brewer, Everythi ng You Always Wanted to Know About Statistics p 4.

" 12ya1ter Borg and Meredith Gall,
Companv 1971) p. 279,

Educational Research (New York: David McKay

[
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Thus, the median test enabled the researcher to identify the attitudinal perceptions
per group, which was one of the objectives of the study.

Upon obtaining the data, the researcher coded and recorded demographic variables °

compiled coded data on fortran sheets: key punclied data on IBM cards and analyzed the

L4

data through thu University Computing Center employing the median test.

ot
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-  DATA -

Even though the data Tables are - presented in this section (as a central reference

point) the findings conclusions recommendations and discussion per target group

Y
as it rtelates to the tables. will be elucidated in proceeding sections.
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TABLE 2 .
Absolute Frequency of Responses by the Students to Employment
Orientation Received while in the Program
0 .0 *.Yes . No ' ' - Missing -
. Employment Orientation » , ’ ‘ x Count-Percentage . Count-Percentage Count-Perceﬁtage )
1. In the Developmental Occupational Program
. in high school, did you participate in or ' .
use: . ’ *
A. Written materials about occqpatiqnsfor , : .
trainipg programs? . . ., . .. . .. . . 1.07 160--<+--94% bumeana- 048 4o -02%
© B. Career days, job fairs? . . ... .. |1.61 108--e-- 64% 44-------25%" 18-----=-11%
C. Courses on occupations? . ., . . . . .- 1.13 Al 154===== 91% o 1lememmee 06% S=mmmman 03s :
D. Field trips to employment agencies? .- [|1.79 ‘ 90---;-53§ “§7-9----*34§- 23; ------ 13%
E; Employment services from man power ' : v .
~ development? . . . . . ., .. . s 1.88 17-==== 45% . 59—-f---735% 134-mmm——- 20%
F. Information about job openings? . . . 1,19 “14l§---~83§ ~ 14--===---08% 15==wwuan 09%
G. Career information from courses you ' |
took? . . . . . . . o % . . ’o . . . . 1026 . 135 ----- 79‘ 19-" ----- 11‘ 16 ------- 09‘ ) b\
, . h +
. " H. On the job training? . . . . .. . .. |l1.81 87-----51% 57---==-~34% . 26======m 158 g '
(;F’ . I. Work experiehCe.as a part of the.course: o ‘ o b
| Inschool? . . . .., . .%...... |65 95-~~== 56% 39w=m===238 7 3mmemmm- 218
In the community? . . e e e e o v . f2.90 T1=====42% 56m======33y © 43-=---==25%
. : 9  — I R ‘ — S
"X = Sample mean . S ’
O ) . ' T, ) . R |
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D | . | Absolute Frequehcy of Reqponses by‘the Stu&enta to . éuidance and/or ' _ | ' B
BN S . Counseling Services Received While ingsthe Program . ) ’
‘\‘ | ‘ | . - g | | 1 & o O -

s ~~ . - 4 . ) [ -, "- ) ,;':;qu” . ‘ "\ ’ . No . i , Missing

S

X1

~ Guidance and/or Counseling Services Counﬁeﬁﬁﬁéeg;age Count-Pexrcentage  Count-Percentage
< 7 L. — : .

y P - N >
£ .

, v 2. In the Developmental Occupational Program,” || - .[{° N SN | - !
A did you get help with: - | S | IR | - B .©

» \ ,#’a S r ‘ . ’
4 . e ‘?)_uh\‘ R ¢ e "
. . . . T N R R e ‘ s
J. Exploring and evaluating fumther ' B Fod ‘ %

. .educational . goals? v e e e e ; e {11.22 wl;ﬂeti--BGQ " 18-==--11% - ’ ‘5-f‘---‘03‘

- .
» . o o * hd

K. Exploring and evaluating employment s PN > -

. ‘- goals? . . . ... w Lot [1.2T []7142---==84% L | 16-#-=-09%  12-geeeac07% '
"‘ . . ¢ ’ ’ ) i ' . A ‘ 1 .- | ' ‘ o | V ‘ )
S L. Resolving personal problems relating _ N | ' f | Lo ' S
to further education or work plans? . "(1.67 [ 105----=-02% .. Sl-sw-~30%, . 14-vea-u-08y

o ° ‘& e . [N

‘\‘ ’

!~ M. Talking to parents abdut job -or . IR | N I S
. L ' SChoo pl&nﬂ? ¢ * e e e e e e e e ¥ o‘ 1 . 62 \100-'”‘-- 59% ' cf - 41—---- 24§ (.—' ' - 29—--’-'-- 17‘ :
A : : ' ~ : . = -

. . . . i A .
) o . - . - . » )
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¢ X = Sample mean . . . T i N ot
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C . . TABLE 4A ' ) ) . . v ¢ )
» bd ’ * R ‘ ) . . 'I *
Absolute Frequency of Responses by the Students .to Emmloymeﬁt o
-( ’ * 7 'Training Received While in the Proqram : : e N \
¥ ) . . . R 7 . :b . :i‘ :~ ) n N N . N ’. Y . :
- N ] . _ v . ‘. N .
. | VYes" - ' ~ No , Missing j
h Employment Training ' X Countspercentége ';Count-Percéntage CouﬁﬁLPercentage' —
.- : - * : - e : — . : _ N )
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TABLE 5
‘ . , .
N Absolute !‘requenfy of Responses by the Students to Employment
Placement Received While in the Program
. } L B (
‘ Yes No | R Missing
Employm.ent' Placement . x ?&ount-l’ercentage Count-Percentage Count-Percentage
| 2 - N N d -
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. : . . , ' . :
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] v : -
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before now? . .. ... 00 L0 2.18¢q S58ccwnma 34y 86=w-~=51% 26==~=== 15%
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TABLE 7

Distribution of Parents, Teachers and Administrators Rankings
Of The Developmental Occupational Program According '

To The Median . ’
» ,
Parents ‘Teachers 4'_ Adminigtrators
Survey Item mg Ve Rankings?* Count-éercentage Counc~Peréentage 'Count-Pe}centgge
1. The overall rating of _" GT (mg) R Y RO -19% 31-vmeaeo-30% 20-—==m=--24%
the vocational program | 4.0 .07 (mg) 159w e -56% Sb=v-e=n=52% 54mmgem——u65%
is satisfactory.. LE(mq) 72— 25% 18==w==m==17% - Qe 11%
2. The vocational program GT(mgq) 38-~emmmr=13% ¢ 20mmmmmmen 18% 15mmmmm e 18%
is meeting the needs 4.0 [ .32 (mg) | 140-——eeeuf9y ) 57% 30===eum=u60%
of the ‘community, LE(mg) - 108-—meeeee 38% 27— =smmmee 25% 18-——memme 22%
3. The development of r{ , o o - ‘
, academic skills 1§ CT(mg) 47 wmmmeem ~16% 13-cmmmmee 122 R 07%
L . adequately done through|4.0 | .08 \(mq) 116~==-—ua=41% L L e oY 4 ) et S 48Xy
vocational programs. LE(md) 123emeeo ~43% JECEES D e Tt V) SR i Aun— 45%
4. Job placement efforts | Gf(md)  60===—samau21% " 19--=enae-18% 10-=weem-x]2%
in the vocational 4.0 | .17 my) 120-~-=-mu- 42% 53mmmmme e 0% . 3lememeeeo 37%
. Program are adequate. ‘ LE(mq) 106--5-—-—-37% 35——7-~-f-322‘ C b2emeeel 51%
5. The quality of voca- | eT(ma) 6h=—-mmme=228 33 1% 2leeeam—25Y
tional instruction is (4.0 .22 (m,) 140-mecuc— 49z 59~=—=wuu--559 49-mmmeen597
good. 1] Ead P —— 29%  15memcmme- 16X 13-ceem—o16% |
my = Median ) -
.~ GT = Greater thap o _ : : ’ :
~ LE = Less than o ' | | M _ ‘.
' ‘ ' -32-/
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' . TABLE 7 (Continued) =
* - | T
Parents ° Teachers Administrators
Sdryey Ttem : md- o< Rankings Count¥Percentage Count-Percentage Count-Percentage
6. The vocational educa- |
tlon programs assist ¢ , ‘
. students and help them
develop skills that
will. enable them td _ - - . _ . |
become useful and con=| . GT (md) 93-ccmeee 33% ' 48~-—-~~—ﬁ46X _ S S e LK ¥ 4 L.
tributing citizens in | 4.0 .05 | (my) 137ccmumcaa 487 5]-mwmee—=l9Y 45-=——mmeu54%
our society. | ' LE(md) | 56____-_--192  ' R 5%  _ 10-wmcmce]2g
7. The.attitude-of the ‘ : | ‘ - L.‘ . o \quH
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“educating students 4.0 .96 (md) 139—ccccaaa49y - 59em—eemn55% . 43emeeie-§2%
with special needs. , o | LE(mg) | Bhme—eee—e 29% 26— 2% 2lagpe e 25% -
9. The vocational program ‘ . | : : ’ C . : o -
1s preparing students _ - GT(md) | B2emmmaeaa 297 o 26— 247 B B D 18%
for advancement in an | 4.0{ .13 (mg) 133wl 72 63--msmmun58% bl-mwmnea=57%
occupation. , : , LE(mg) ‘] 7l-=ew-- ==24% - 19etmes 182 2le——oumaa28 e :
‘' ) - md - MEdian . '\ . . ) - , 5 ) - ) '»" LN | ) .

e . CT'= Greater than
' LE = Less than
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- TABLE 7 (Continued)

oo

B "
Parents Teachers Administrators
Survey Item \ my o< Rankings Count-Percentage Count-Percentage Count-Percentage
10 The vocational program |
L o ‘18 .pecessary for stu- GT (mq) 39-——memma 4 26=mcmmem 25% ig—----:::;;i
. +-  den}s who are in other | 40| .03 (my) 138--mecmme A 55—=m==um -32% T >ox
“ " worthwhile programs. LF(md) 109 e 382 25— mmm e 23% 2l-m—-e
11. The vocational program .
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program needs to be [ 4.0| .05 (mg). 108w e 38% L 37% 28-m e 34%
~expanded.. LE(mq) (1] JEE—— 38% 29 =27% 28~m e 347
® ,
ma = Median ( _ .
GT = Greater than
'LE'* Less than . .
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STUDENTS' FOLLOW-UP SECTION ,

This 'section of the report has been designed for use by program teachers, school .
‘administrators, supportative personnel and program supervisors involved.with the planning .
of Developmental Occupational Programs in secondary schdéls. In addition, the results of .
the data collected are presented to provide interested audiences at the local eduggtional
/A\\) agencies '(LEA) a base for making decisions to improve .and enhance ‘those Qeﬁelopmengal -
Occupational Programs which presently exist, : ‘ . st :

[ .
. .

’
T .

. It needs to be stated here that because of the conplex process involved in conducting .
a "comprehensive" follow-up study, it would be erroneous for any audience to,percetve ‘the . °
data presented as "typical" of the defined population. ' However, the 170 students who
participated in this study from across the state, do provide some meaningful and useful
. atg, as they report what they experienced while_ih§the Developmental Occupational Program.
( ) his i« especially true since a follow-up study basically déajs'wjth.what”happened~in '
given program as reported by the respondents:l:,3 Thus, the data presented .is inténded
to'prqvidq & conceptual framework from which LEAS can‘use to review and/or evaluate
existing programs during their planning progess.  ° 5\ . "y‘; - oo
. L . 4 . E . c/.. . . ) -
Lach of the sqppqrts containedyin this section are presented in simple terms so .as
to enable the reader to obtain ® clear picture of the results. THe subparts are as '

L)

follows: ~ o . .
. . . . K r S ."m '
b 1. <Rationale for Follow-Up Phase of Study = '« ° .
2., Background information of styfients _ . S
' .3. Analysis of data from students .
. 4. Conclusions Co - ‘ ; o -
. 9. Recommendations. o | = : . ' 0
’ - | _ .
13 - /

_ , Guidelines and Practices for Follow-Up Studies (Ohio: ~ The National Center
' for Research in Vbcational_Education), p. 1397 ‘ L . \

. . . ' . . ) - l . : \ ._ .. . R ) .
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““educatiunal amenjient% of. 18976 (P.L. »94~482) there exiqted an increaqed need for

; nvgﬁnlz,d plan f9r*

,“r‘tnevacutionul Eq

E3E Y » . ‘4‘,:‘:;“‘ ") ¢
' ' Ot Rl ‘
. . ' . -
‘. . . yo . -t
’ ;L \/ ) . )
atlnndle for Follow Qp Phase of Study . ' - vl ; _ . o ot
l*m :

x'. £ -

-

. ® . * n
he puPpObgfﬁf thls qoction the follow-up sLudvvis*defined sjhply us an
sc¢ertaining information about progtam completer , program leavers

and p o5tﬂm dropoﬂt( “1 The follow- -up sogment was dosigned for this project to.determine

thv vaolopmentul OCCUDJthﬂd] Program s effectiveness us-perceived by the students, in

N

e 4

’ntdyr gn obtain tdeas for prog am improwoment Alihough the ourrent 10gislat10n glveb

' b
1mpptqh Aer-conducting follow-up studies of former\vocational students, previous

Logrsldtinn also prov1ded for a focxl p01nt on the n@od for follow-up data The passage

i/

tlon Act of 1963 (P.I.. 88- 210) started .an 1nt9nq1vo effort to
4 . 7 . \

. \\hthdtltdllV cnndugt follow~up studies ot former vocational- students at bo%h the local .

\
and state levels. However with the passage of subs@quent le qlat)on partlcularly the .

- ,i 0‘ . »(_/ .
The nced for and lack of evaluation data and 1nf0rmation partIcularly= A
\ o "
“infprmation focusing on follow-up data, was emphusized in the Educational Amendments of
. ! . ' ’
LQ 6} which states: . | N . S \ g ;

‘o -

Good, Dictionary of Education, 3rd Ed., (New York:'McGraw-Hill-Compény, 1973),
o L ' e . ‘ T ’ ) ’ )

. ' ' : o \b
. - ] "42"" . . )
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Puhlic Law 094- 482, Title I1 Vocatio Education Section 112(b)

»

"In order for the states to assiit local ‘educational agencies and other tecipients .
7 of funds in operating the best possible programs of vocational education.

! -(A)= each state shall, during the fivé-year period of the state plan, evaluate - .
: | A the, effectiVeness of each preﬁram within the State being assisted‘with ,
C ,! . _ funds available under this—Act and. the results of this evaluation shall o

be used to revise the State's programs, and shall be made’ readilv available .
N\ to the state advisopv’council and - . :

; (B) each state shall evaluate by using data collected wherever possible by
I . statistically valid sampling techniques, each such program within the state _ ) o
A ., which purports to impact. entry devel job skills, according to the extent to - )
which program completers and 1eavers - (i) find employment etc. ’
\ .
Therefore in an effort to obtain valid informﬁtion for use as a tool in improvin

the declsion -making process wdth regard toavocational prognam development planning .,
! D . ) )
service delivery and evaluation, this segment of the study focused on those vocational ‘ )
/

students who started in the Developmental Occupational Program in 1974, | In addition, this

phase of the study zeroed in on the following evaluation factors and/or topics as offered

A S

in Qection 104.402 of the Regulations ‘ B .fﬁ ) o A
1. Qualitv and availabilitv of instructional offerings \ | o o ‘7' “2,
2. Guidance, counseling ‘and placement, and follow—up serviCes

3. Employment and unemployment status . - 2* ) . .

. -~

L N - R . - L
f . . . P . . ) ' S .
- -43~ ; . . -
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'In.summarv,.51neu &he'need aef mandate for fol]ow up studies has been documented;

.

this bhase of the prn1e(t was desig rned to determlne the Developmental Occupational

i

. Prngraq/s etfectiveness: as perceived by the studénts, in order to obtain needed data’
. p - ) ¢ ; : )
For improvement of futurnmbrng*nms in the state of Kentucky. < B T,

.-
. . . ) . -
by . . , \
. . . r . . . * )
. N ’

-
.. N
N . -
&
L4 -
¥
. .
‘ ¥
y . 0
A
Ty B ’ [
e - ¢ - *
3 )
1Y
e . .
y ¢ - -
‘\q N
g, §
o '
¢ T . ‘\ ,
’ T ) )
o
¢ . . . »
. . - . - .
. L ) N , . -
] ) - * . ..
- N -
4 . .
. .
. ) R .
-
Q4 , .
N - = 2 1Y
. .
v, N
. . .
. Y itvh_- - .
A [ A
. ' l"u R 4 . L
~ - 4 z
* ) ‘ R
0
a -
[ a "‘"44_ ’
- ‘ .
4 .
o - v
1
1 L a*



“ :

Badkground Informatidn of Students

\
-

In part I of the follow-up survey, information was sought from the students as to

their demogrephic chiaracteristics. The respondents in the target sample for this phase

of the studv consisted of' 170 disadvantaged and/or handicapped students who started in the

\ Y
Dcvelnpmental O((upat1ona1 Program in the state of fentucky in 1974 The major features .

of the ample S background info mation are dpparent, gs 111ustrated in-the histograms.15

The illustrated information wés selected from the background inférmatidn sheets submitted'

- -
v

by the respondents In addition this information is presented in histograms in order to

enable the reader to obtain an accurate. description of the types of stugents participating'

in the study ' o R -

"o the basis of the data supplled by the students fiftv sevbn gpngent (97) of the
- . .
dmple consisted of males and forty-three percent (73) were females: (see Figure 2) In

~

,wddttlon ‘although the baekeground informat1on sheet 1ncluded categories of varloquethnlc

~ \
groups, the sample only represented two ethnic groups identified &S respondents of: the.'

170 qtudents partictpating In the study, sixtv eight percent (116) were Cauoaslan and

thlrtv two pergent (54) Negro (see Fiqure 3). - ‘ ’ N .
. 5 “:f“ ‘_, 'v~ - .\ . . | |
P ‘ | | :
. 15H.T.'llayslett. Statistics Made Sipple (New York: Doubleday and Company, 1968) ,
p. 12, ¢ o . " . - o
A -45-2 L - : ‘ . A
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- - ' R A , A _ , _— ' I S '

'y

7



)
G .. .
v . !
. . . . /
. \ .
N © .
» . :
- B
. N .
-
v
. 3 -
0 ’ o
. S . - -
Paxcantage . . .
. . >
. . 0 B .
! / \ .
. . — i
. " WS L < j
N v ’ - . . \\ // ' *
% ¢ .
s ' . “r N - » B
N .
’ oL .
L]
‘ 40 _1 . . . .
’ o 4 : /
- v . ;
. . “ v ) |
~
- A Y Ll - . / \\
- . ., . Y L
‘ Ya o l;(’,“,‘ ‘ ' E
- . A \ , g
" N
SRR & ) e < ) '
. . . L4 -
s
L ‘ - - - N . / \'
Lo ¥ ! N ~ ,
ad ‘ R
‘ 3
» -
P . .
. \ . -
. . .
. , . ~
y 2 .
Male n Female .
. A « .
~

- : - » .
. . . o
Fiae 0 0 Sex Dis . t ) . . » .
\ ex Distribut ion of Students Particaipating an the Study b . - ‘
*
*
s . . - v *
- v " ‘... ‘.
— - {a]
3 . <H
» . [ ] )
' i ' ° [y
Pf‘l vontage . . N .. . )
o ' | A
1o - ' B Y - ‘
. . [} . - -
e v ' N
R 0 - N
) A0 : ' 4 ) ’
. [} . M
, .
N N . : . .
. - . N N
(R '
- s
*
N 1 N ’ .
+ » . B
10 -F . . TN
~ b .
a
. ' L B ¢ n E » F . '
A - Americar Indian N - Ortentx . ’ ) 1
B - Caucasian E - Spaniat®™Swvrnamed American
. .
* ¢ - Neqro F - Other
. F‘mu\b 3. YRacial Distribution of Students Participating in the Study
. R
N .
'. ~ .
L4 ‘
. )
’ . ' : ,
LAY 1 0:} -
- . A
\
~ - .
K B R . K ) v




| ; ' - e , 5
The mnde age of the respondente,while enrolled i‘ the Developmental Ocdgpational

b

* Program was eixteen Intereqtlnglv t ho h according to the responsee the fprogram

syr\lced qtuden&s from age fourteen through ages nineteen during the 1974 school year L.

Lseexrtgure 4y, Twentv six percont (44) of the reepbndents were identifled'as handicapped

-
.

and se»entv—four percent (126) of the reqnondente were identified as diqadvantaged (eee

e
L 4

.11"UPP 5) .
R ° _—

Of the 170 students responding to the qurvev, f1ftv six percent (95) were program

a

Bl
‘~ »

completers meanlng they had successfullv«completed ¢he eeqbence of vocatlonal 1nqtruct10n s

: ‘.

in the Developmental Occupat10na1 Proﬂram. N1neteen perce t (32) were reported as provram

M 3

'fﬂnavers; éeaning. thev had dropped out of t e DevelopmentaI Occupa;}pnal Program prior Cos
fo Lomnletlng the sequence of vocatlona] 1nbtruct10n. Twentv *five percent (4?) of the
I - \ ' b - ,

L7 rp\pnndents were not Ldentlfled as program completers or program loavers gsee Flpure‘6)
-

‘Of the nantV f1ve etudente who had succeeeful\v completed the Sequence of vocational

ks

n\tIU(tlon in the prog am and gr aduated fxom h1gh qchool -seventy—six percent (72) renorted

preeently employed and twenty percent '119). reported preeentlv unemployéd (qee F1pure 7).
Whereas. of the'thirtv;tww etudents reportlng not completlng the sequence of vocational

1nst1u<t10n i® the program; thlrtv -one percent (10) graduated from hlph school. In :7-'
Y

-

rnnt1nu1ng tn look at- those tcn program leavers, elght responded as being presently

endln\ed and the remainlnv two reeponded as be1nq unemploVed

o o 47
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- When usked their 5tatus nnd/or reaeon for’ dropping out of the program,\fourteen

pPr(PnL (9) of tho program leuvorq reqponded thnt thev had not enroiled in _any additional

vocatinnal and/nr tradnint’prog rams since their departure from the DeVGlopmental

g\pccuputxonal Prowram Three percent (9) ‘of the program ]eaverq felt that they had -

- 8 N
-

d(QUlIPd suffioiont entrv 1evel‘jpb skills prior to™ ompleting the sequence of - vocationa]

I

instru<t1o lnnt& -nine porccnt (32) of the program }eaverb stated that. they did not Q

~

Y AdUltP txom high achoqg and thirtv~rour percent (22) of the program 1eavers stated that

thex loft the program for reasons unknown (qee Flgure 8) Oddly, when tabulating the

. number of progr am 1eavers responding to thiq item, the total number was qixtyffive
. ;Therefore. it Lould be aseumed that some of the studentq who d1d not identify thelr etatus

« as program completerq or program leaveré}aq illuquated in Figure six, were &ctually o

S

L] &

program leavers.

' ﬁ' ’ ‘ - >~
Pii - When aéked to identify their reaeon for dropping out:iﬁ‘high school, bothuprogram

completers and program leavers responded Eight percent (5) cited personal problems

fitty percent (32) cited financial problems six percent (4) obtained employment thirty-

five percent‘(\z; felt that the classee were not what they had expected and one percent
(1) cited class being too large as their reason for dropping out of high school prior
( . , .

%4

_ | to graduation (see Figure 9). . . | ' -

wor
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_1oavers, only a small percent reported being unemploved and not se king employment

(see Figure 10).

- In reviewing the present status (1978 79) of the students whao h enrolled 1n the

Dyvolnpmental O(vupatdonal Program inclusive oT both pxopram (omple ers and‘program X !

Etght‘pebvent (14) reported their prosont-status as a fu]l—time'hdmemakerk even percent oo .

(12) reported being ln the miltitary; three pervent (5) reported doinv voluntarv ‘work ; .

tozt\—ti\o per(ont (77) reported working . tulP time (40 or moro houxs pex WOOk),.fOUPfPGn ,

percent, ”{) reported wotklng pati—time (less than 40 hou1 per week). nlne peroent (16) .

. > .

rvportvd bo1ng unemployed, but seeking employment throe percont (5)" reported being : af -

.unemploved and/not sooking employment and ten percent (17) repprted attend{/txschool _ .

Y ‘ N . if‘;
. ’ f
Fn summary, the background information obtained from the students shows that the

&

1 . €

=3

sample consisted of a rather representative group of prdfram completers and program

®

_1eavvrs In addition, the. sample was diverse in that it contained students of various J‘

; ~a

age rnnges sex and race in accbrdance with types of populations already identified in

previous state assessment studies16 Therefore, the 170 students participatin in this .
. . o ) '
study were reflectlve of those 1in the defined population in the state of Kentucky
; R . )

. . . ) .
. . . ) . . .

- ‘ ' . ! v l . . ! l' ' | | 1 l 2
1bKeith Bayne An Assessment of Vocational Education Needs of the Disadvanta ed and. .
Handicapped in Kentucky (Frankfortﬂ ﬁureau of VooattonaT'qucation 1977) pp. gg 26.

—52?
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Analysis of Data from the Students

f In order to ascertain the colleqiioﬂ of special data onaprogram completers and ; \

program 1eavers a taxonomy was-devised for needed categbri%s to be included in the suryey.

Therefqpe survey item descripgprs were obtained from the Federal Register the Kentucky
Five- Year Plan a- review of the literatﬁre and the vocational teacners assisting in the
(ollection of the data 17 After edch of the identified categories Were analvzed and

soroened in relation to the scope and obiectives of  the project “the followinthaxogomy

was employed: L e - \ ,
"A - Employment orientation a . .
B - Guidance and/or counseling services o
C - Employment training R - L

D -.Employment placement : -
E - Follow -up serV1ces’ R . ¢

Thus is the order in which thé results of the students data will be reported in this.

section.

]

a
X . . gy = - .
[N v - . _

Table 2 (see Research‘Methodoiogy.Section) presents the responses of the students
> . X O y

: y o
to survey items under the category of’ employment orientation. As indicated in items

-

L33

17HEW, "State Evaiuetion"_ Federal Register 42 (October, 1977):' 53843-~-53843,
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A - written materials about occupagiops or training programs C - courses on occupations
F,— information about ioh onenings “and’ G - career imformation from courses took \

»
over seventv five percent of the studente had participated in or used these activitiee

T The above are emplgament orientation tvpe activities that cdﬂ be conducted in the class-

. ,_ N . . s, <y ,,‘ . .
room and/or on paper. 4 . SRR , e . . /

PN 2
-,

When?reviewinﬂ other iteme such as D - field tripq to emgloyment apencies E -

@

\

employment sﬁrvices from maq power devel pment H - on the job training, I - wBrk} .

" AN

experience in the community, only fifty-three percent or less ré%ponded as having had
ekposure to and/c being able-to participate 1n theee act1v1ties fn addition ‘the

aforementioned urveyv iteme could be claseifted as communlty Outpreach Orlentatlon actlvities
»

"meaning, hav1ng to vo outeide the classroom setting and into the community to conduct.
ot In summarizing the studente responees it can be seen that an aerage of at least
v forty- two percent of the total eample did have exposure to and/or was ahle to participate
in all of the activities under the category ofmemployment-Orientation, A range of four
- percent to thirty-five percent was not eXposed to all of the activities and a'range of
two'percent‘to twenty-five perqept-of the studentshdidlnot respond to the items due to ' ,
various reasons. :
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) 'Gufdance-and@br/Counseling Services . . -

> ) ) * . ' |
Stude responses under the category of guidance and/or counseling services in

Ta’?e 3 (see Research Methodoloky section) show that over fifty~fiVe~percent of the. : }
-.sample obtained assistance in each of the four items Eighty six percent (147) of the
students reported that they had received assistance in exploring and evaluating-{urther
edU(ationalygoais. On the other hand, eleven percent (18) reported not receiving.this :
dbpe of assistance. ighty four pe;cent (142) reported obtaining assistance ‘with explorinq

k
amd evaluating employment goals; whereas nine'percent (160 did not In the area of

resolv1ng personal problems relating to further education or work plans, 4@ixty two percent

(105) of the students reported hav1ng received assistance. However thirty‘percent (51) o T

reported not receiving assistance in this area of guidance and/or counseling. When asked

if the students had obtained assistance with or.were encouraged to talk with parents about

employment or school plans, fifty- nine percent (100) of the respondents reported they had,

]
twenty four percent (41) of the respondents reported they had not, and seventeen percent

(29) did not respond

Under this particular category, it is interesting to not that there was a lower

\

.percentage of students cited in the column .of "missing" as compared to those under the

1
category of employment orientation. It could be assumed that students were more aWare 'l*-g

>
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previous one, .o - ‘ - .

L

Employment Training.

ablp l (eee Reeearch Methodoloay Section) illuqtrates the data qupplied by the‘

r

‘Qtudents under the categorv of employment training. When asked if they had rece1ved.
. [y , . f B

training on Anterv1ew1ng or applylnp for a job, n1nety-four'percent (160). of the sample

*‘

' 1eported yes@ and three percent (5) of the sample repOrted Lno:” Eighty- nine percent

. 'y R (152) of the etudente responded that they had obtained training in how to get along on

-

the job with emgployees ahd/or emplovers whereas, four percent (7) reported not obtaining .

training iﬂ thie area“ Sixty- n1ne percent (118) of the students agreed that they" had -

received ies1stance in maklng application for other trainlng programsxand twenty- one

Ve . -

Dercent (35) reqponded that they did not recelve aesistance and/or tralnlng in thie area.

In eeqence over sixty-five percent of the students neported having been exposed

<

B ] -
to each of the three areas under the category of emploxment training. 1In addition, only

9

a small pertentage of data was miqelng under this cateporv

‘or better ﬂhderstood'services receiVed from the teachefs in this category“than the .\_ —_

-
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- o ‘ _ o Employment Pl acement

Table 5 (see Research Methodology section) presents the responses of the students

to emplzz:fnt placement services and/or experiences received while in the Developmental

Occupat al Program When asked 1f they had received assistanCe in chating a specific'
Job fiftv percent (85) of the. students réported that they had received assistance in . ‘5_'

\ ,/ [
this area Thirty- nine percent (66) reportedﬁthat they had not received assistance in

: this area and eleven percent (19) did not respond ' f :e,‘ ;( i .«

- -

¢ . Of the 170 students responding, only forty three percent (73) reported having

S b

. had someone encourape an employer to hire them while in the program gThirty nineg

‘-
-

percent (67) reported that no one "had encouraged an, employer to hire them and the

,remaining eighteen percent (30) didtnot respond o | o ¢t . e

Thirty five percent (60) responded that they had received assistance in working
out special arrangemepts by explaining their speaial needs to an employer On the other-.

"~ hand, forty -six percenf (79) reported that they had not. received this tvpe of assistance.

-

Eighteen percent (31) of the students did not respond to this survey item. When asked

.

if they had received assistance with training for a specific occupation twenty ive .

¢ '.percent (42) of the students responded ”yes" fifty eight percent (99) responde 'ﬁkﬁ' '1€)3 |
and seventeen percent (21) did not respond . B : ‘ o o _ . f ‘
_ . . . * N\ '
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In summarizing the data taken from Table 5, it can be ‘seen that at least twentyv
[ 3

4

five percent of the total sample did receiye employment placemént services - Whereas,

[

'an average of thirty nine percent of the, students did not receive assistance in

L *

: . . . . v . o 1} S
- employment placement services . : el ‘

~Table 6 (see Research Methodology section) A1 ustrates the data obtained from the

students under the category of. follow -up services Of the 170 students participating ¢

-

in the study, thirty-four percent (58) reported that they had been contacted to discuss

\employment probiems before the conduct of this studv Fifty—one percent (86) reporte%

that they hag "not been contacted previously and fifteen percent (26) did not respond
to this question - O “

. &

When asked if'they had been,contacted'to determine tieir satisfaction with the

B3

I'd

Developmentai~Occupational Program-before the conduct of this study, twenty- eight percent

(48)*neported "yes'", sixty one percent (104) responded, ”no" and eleven: percent (18)

: . / . o ‘ -
did not respond to this survey item\ - e o - E ) .

N

Even though there were only two survey items included under this categorv, in

'reviewing the total responses of the students, 1t can be seen that only twenty eight_

percent of the students were contacted for follow-up information about employment or

'\' ' B » ) < .
, prodram satisfaction Therefore, the majority of the'sample ‘was not\cdntacted‘fOr follow~
up information. ) , : ' T e N : /,P

L4
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‘Conclusions i., I S ,;'“

-

Vit W

i The findihgs of the follow-up study as reported under the analysis of data seem

to indicate’ the following

1.

b

Y

Financial difficulty was the primary reason for students enrolled in the

+

Developmental Occupational Program dropping out of high school

. Under the category of employment orientation ’3 large majority of the students

partic1pated in 'in-housed' classroom activities (e.g., written materials

: \ ) : - N .
about occupations and training programs, etc. ) Thus, the Developmental

¢ €

Occupational Programs were déing an adequate Job in this area.
!

There existed a discrepancy under the -category of employment orientation in

terms of the number of students being exposed to 'in housed' classroom orienﬁation

[-actiV1ties and those being exposed to community out- reach orientation activities.

The majority of students in the Developmental Occupational Program received

adequate assistance under the category of guidance and/or. counseling when

' exploring and evaluating ﬂurther educa&ional and employment goals

In the category of employment training, the data obtained shows that the
Developmental Occupational Programs are doing an adequate Job in providing
students with eXperiences in interviewing and applying for employment in : .

s : t

,\ » L u w-B0-

. ) ‘ : . . ' .-"'.. ) .- ‘. ‘ M ' ‘ - 'v. .
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_addition to'training'in the area of employee/employer working relation- -
. . . . ~. P . . ) .
. ships, L - : _ T e

~

6. A'minimum of ‘half of the students surveyed. did not obtain assistance under the.

X
, category of employment placement ‘while in the Developmental Occupational Program
o ' or after they left the program | ,;‘ .

7. Financial?difficulty was the primary reason for students enrolled in the

Developmental Occupational Program‘dropping out of high schoolL ; S \

‘Recommendations o . o - -=:_ K H"\
Based on the conclhsions derived from the data collected from the students the

following recommendations are suggested

“le. Program teachers administrators, supportative personnel ahd program supervisors

&
£ ' >

involved in the planning process of Developmental Occupa onal programs should
use the catsgories identified in this- study to compare program services and/or
’ training needs not presently existing at their schools, In‘addition, they should
meet with their~local advisory-coun ls to formulate a puhn of action for |
N identifying and incorporatdng community type activities which oould be infused

“ T into. existing programs to strengthen and enhance their program, .

- ¢ -
’ N '
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2.

s

“©

6.

.

’ needs to be incorporated into the Developmental Occupational Program in an

~expanding and/or incorporating a WECEF unit into their present program

y . \
Since the majority of program leavers identified in this study did not finish

high school it is recommendednthat the LEA conduct an intergst inventory on

A

the students to determine what types of activf%ies and/or additional curriculum

effort to detour thé drop oud rate

Based on the proportion of students in the survey that identified financial

ptobloms as one major reason for dropping

adv1sory councils might find it useful to invest ate the feasibility of

Local school personnel in cooperation with the guidance department should o -
develop a system of fihancial counseling for their students in termsloftmaking
them aware of community and/or state resources available o |

In order ‘to provide a. balance in the types oi activities provided under the
éategory of employment orientation, program teachers should work with their

1oca1 advisory counci}s in order to identify availabie community resources

-which are presently not being used, - , ' i‘“

Local'school personnel should devise a simple yet useful means of" obtaining

local follow~up information from the students for use as a valuable tool in

€ \
.
!N,’.
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Recommendations for Research - V)”' w@

identirying program needs /pther thaﬁ sfmply parttsipate
follow~up studies only as a means of compliance.//f/?°

G

] ¢

Y

It is also suggested that furthar research be conducted in the following areas:

1.

Since the efforts of data collection for this phasd\of the proJect were

P
hampered in part by time constraints ‘and the small amoung ‘of interest and/or

cooperation from some of the teachers in the program future research efforts

of this nature could‘E/ hampered in the same way and thus cduse decisions/

conclusidhs to be based on a limited amount of data. Therefore at a minimum;

suggestions invelving future f0110w-up studies :in this state, shouid include

~

a) yearly collection of follow-up data from the studedts/and b) the establish-~

.ment of a volunteer pool of program teachers which would not incorporate the

—

randomization process for selection of participﬁnts
Identification of appxopriate and felsible strategies for“?ﬁcilitating closer
working relationships between the teachers in the DevelopmentaI Occupational

Program and the community Y o .



.,'An analysis of commhnity agenciesiavailable for part-time and/or full-
time placemént of students after they graduate from the program.

The establishment and evaluation of a.model school. program involved.in

field testing strategies on how to get the moStﬂpqt-of the local progfam

N . . . % S e
. . . *m g‘:«-&'ﬂw\:\ ’ .
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| | - . PARENTS' SECTION - //(

This section of the report has. been constructed for use by local advisory councils,

. “ !

program teachers school administrators program supervisors and regional directors. The

overriding purpose of this portion of the research project, was to obtain perceptions,

attitudes and experfences of those p&rents‘post directly concerneg With the Developmental
»

-Occupational Program by having children presently enrolled in \W@ program., In addition,
AN .
since parents monitor guide and act as a resource for a wholerset of personal values and -

goals that they want their children te have; they share a partnership with the school in
the total development of their child.l8 LikewiSe, parents have an abundance of igformation

that could prove valuable to the teaching profession in developing:programs to better

N\

serve.the needs of their children. 2

[ .

It needs to be pointed out that several problems were.encountered during the collec-
tion of_surveijand/or obtaining information from the parents, ‘These’problems could
possibly be the reasonr in part, for the small paercentage of surveys returned; only 286
of the 1 005 surveys mailed were returned containing useable data. Problem areas

~ o ~ PN
/ “ i _ -

V " . .

13Lynn Winslow; "Parent Participation" A Primer On- Individualized Education Programs
for Handicapped Children (1977): 44-48. ,
i .

)v. : . : 7.
-66-
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~identitied were as follows:

1.

2
]

Rackpiound Information of Parents S

Some

. Some

Some

were

Some

me

parents could not read
parents refused to complete the surveys

teachers sent the surveys home to the parents by the students p many
not returned

teachers did not attempt to disseminate any of the survevs to the parents

14

parents did not understand certain items on the survey and therefore

returned them incomplete

Sonte

parents felt that the survey'woald harm or damage their child while

in school

.‘ ‘
. _ ) « ) X

A

tion of the parents The respondents for this group, consisted of 286 parents who had

1 >

‘dhe first section of Ske survey sought information describing background informa-

g} ' disadvantaged and/or handicapped children presently enrolled in the Developmental

. Occupational Program. This information is illustrated in histograms in order to enable ’

* the reader to obtain an accurate description of the parent group participating in this

113

phase 'of the study. : i oo

On the basis of the data supplied by the parents,,eighty one percent (232) were

A

”~

v . [§ )
females with ‘the remaining nineteen percent (54) being males (see Pigure 11). When 1:})



il

| asked to report their age range, it was found that two percent (6) were between the
ages of twenty-one aq twenty—five° one percent (3) between twenty-six and thirty;

sixteen percent (46)- tween thirty—one and thirty-five; twenty—seven percent (77)

., between thirty-six ahd forty; twenty percent ( ) between forty -one and forty—five
,,ndneteen percent (54) between forty six and fifty and fifteen percent (43) was between
the ages of fifty-one and above (see Figure 12) Based on the age distribution given,

. [} A
b ‘there were yery few’parents involved in the study below the age of thirty, . .

o

;.When asked to %tate ‘their present occupation. thirty-four percent (97) of the 286 »

parents reported being a full-time hOUSeWife with no outside employment Thus, this was

l

the 1argest single,occupation reported, even though other parents held positions ranging
_ through various quels %"white collar jobs to blne collar jobs. Tﬁe list below is only
: & ;

a aall example of positions renorted: . ~ o \ \ - !
1. Administrative Secretary 12. 'Farmer /) 21. Packer at Tohacco '
2. Avon Salesperson : 13. Fork-1lift Driver Company
3. Carpet Layer : 14, G.E. Plant Worker 22. Pottery Thrower
4. Cashier , 15. Hair Dresser : 23. Psychologist Therapist
5. Computer Operator - 16. Jefferson County School 24. Registered Nurse
. 6. Cook Board Supervisor 25. acher . & \

7. Correctional Officer . 17, Legal Secretary 26. Teacher'{ Aide
3. Dental Hygenist 18. Manager of Ben Snyder' s 27. Technitpal Sepcialist ¢
9. Dock Worker 19. Manager of, Ind®bendent 28. Telephone Clerk
10 . ~Elementary School . . ' Business .. 29. Urology Technician ;

o Principal , 20, Miner - - 30. Vice President of Sales
11. Factory Worker ' - | . »  Company

| < ,7141';
140 R
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Forty-fivevpercent (129) of the parents reported having one or two children in the}
household; thirty-nine percent (112) reported having three or four children, eleven per-
cent (31). reported having five or six children; three percent (8) reported having seven
or eight children' and two percent (6) reported having nPhe or _more children in the
household (see Figure 13) It was interesting to note that those parents with' five or
more cuildren in the household, usually had an average of two or more children enrolled}
in the Developmental>Occupational Program |

When questioned if they had ever been asked to participate in any activities in. the
- Developmental Occupational Program at their child's school, fourteen percent (40)
responded "yes"; seventy-nine percent (226) responded‘” no'"; and seven percent (20) did
not reply to the question However twenty-eight percent (81).of the parents stated that
they were presently active in activities and/or programs at the school. Sixty-four
percent (183) stated that they were not active in programs and/or activities at their
child’ s school. The remaining eight percent did not respoud '

One hundred and six parents cited that they would like t participateein'activities

in the Developmental Occupational Program whereas sixty—three percent (180) stated

that they would not like to participate (see Figure 14)

'-70-
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Figqure 1131, Distribution of Number of Children ain the Hoviseho L@
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Figure 14: Percentage of Parents Wenting to Pnrttclpito in Developmental ¢
Occupational Program Activittes - ) . _ .
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When asked what suggestions they had  for improvements and/or administration of the‘i*;ysff
.Developmental Occupat ional Program, 744 responses were recorded Obviously, this count
far exceeds %he number of parents. involved in the study: however on this particular

survey question many parents checked more than one item of the’ seven provided Based on

the total number of

esponses recorded, twenty three- percent (168) stated that the program .
. needed more publicity. FEighteen percent (135) of the responses went towards the program

Nineteen percent (145) stated tha:\\hs program needed to offer

more work experien e off campuq Sixteen percent (118) cited that the program needed to

needing more coursek. -

have more involvement of agencies or firms in an advisory capacity : Fourteen percent (106)

$

of the responses went towards more involvement of parents in the program and ten percent

(72) of the responses cited that the program needed smallgr class sizes (see Figure 15),
N

In summary, the background information obtained from the parents shows that the

”»

respondents came from a variety of employment settings and displayed a wide spectrum of
labor areas; . In addition the parent group was diverse in age representation ranging

f rom twentv -one years of age to fifty one. and above Fxclusive of one every parent
reported_ﬁhat their child(ren) was/were being serviced at a school located in the county
_ in which they resided and the parent group.presented an adequate distribution of

 —

counties statewide. -

~72- e - | /
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"Analysis of Data from the Parents | S | T b &

Table 7 gives the distribution of garent responses to survey items accarding to ™

the median. Even. though only seven survey items produced a significant alphw-( )

o ¥

. level of ,05 or belqw a11 items will be discussed.

'7.

i.IWhen asked if they felt that the overall rating of the Developmental Occupational

Program was satisfactory, nineteen percent (55) strongly agreed fifty- six percent Ty

agreed and the remaining twenty five percent (72) disagree.-v
One hundred and forty or forty nine percent of the parents agreed that the

\ocational program was meeting the needs of the communitv and thirteen percent (38)

strongly agreed Thirty-eight percent (108) felt tha@ the program was not meeting the

needs of the community S
Of the 286 parents responding, sixteen percent (47) strongly agreed that the

[ 4 development 6f academic skillsﬁwas beihg adequately done through the vocational program,

forty one percent (118) agreed and forty-three percent (123)" strongly disagreéa .

-

A close.examinatibn of parent respoﬂses in regard to employment placement effo

~

"6t the Developmental Occupational- ‘Program shows ‘that sixty three percent (180) telt

npositive, whereas thirty- seven percent SiOG) felt tHat the program was not doing an

-

-
adequate job 1in the area of placement. N |
-74" ) . ‘ o '
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When asked if the qgality bt vocational instruction was good in the program,
ve s .

twenty~two percent_(64)

Petgfnt (82) disagreed. N, \ ‘ <f/‘ ‘ .

One hundred and thirty“seven or forty- eight “percent of the parents agreed that the

. N . ¥
trongly agreed, fourty-nine.percent (140) agreed and twenty-nine
. ) Y B ’ . . .

vocational program assisted students in develoﬁTng skills that would enable them to
become useful and contributing citizens in society, thirty- three percent (Qii/strongly

agreed and nineteen percent'(56) disagreed.
&

Of the responding parent group, twenty-four percent (69) sfrongly agreed that the

L4

attitude of the vocational instructor encouraged students with special needs to consider
enrolling in other vocational courses, forty five percent (130) agreed gnd thirty percent

(87) disdgneed

- . ¢ -

| | | "»
’ A maJority of the parents, éeventy ~one percent (26J; f®dspondéd positive that the
@
vocational program was doing a good Jaob of educating stu*:hts with ‘'special needs. On
ely ) .
. . - v

When asked. if they felt the special vocational program was necessary. for students

“the other hand, twenty nine perCent (84) responded negati

Q
¢

who were in other<w6rthwhile‘programs one hundred and nine or thirty-eight percent of

the parents disagree whereas fOurtéen percent (39) stronglv agreed and forty- eight

percent (138) agreed o - /_ : “ B | I '_ r 152

‘!'.’ e o V . : _75_\ ] - ‘ . ) ) N “;Q

'
- ) . ' (S H ) .
- PR - B . - e e . S »
2 B . . . L . A o



. o Twenty-three percent (67) of the parents strongly agreed that the vocationai '

‘ program did’ prepare students to further their education after high school and forty-
seven percent (134) agreed However, thirty percent (85) disagreed that this was being
done in :the program. | ’

When.asked if thefﬂocational program was preparing students for a Widehrange of job
opportunities available'to them, twenty-two percent (63) strongly agreed, forty-eight

percent (136) agreed and thirty -percent (87) strongly disagreed

One hundred and twenty parents or forty~two'percent disagreed that the emphasis was

. -
primarily on earning a living through vocational programs. On the otherﬂhand 129 parents

or forty- five percent agreed and thirteen percent (37) strongly agreed that this emphasis

was being done in the program .

of the 286 parents responding, 108 agreedvand 108 disagreed thay the present program

%needs to be expanded. The remaining twenty-four percent (70) strongly agreed to the _
" present. program being expanded( |

, * ’ ‘
If funds were iwn sfort supply, the majority of the parents, 247 or eighty- six percent,
strongly disagree that the Deveidpmental Occupational Program should be reduced first

However a small percent felt that the program should be cut firsta

~-76-




When asked 1f more basic education courses would be more useful tha he program
‘now being used, eiéhty—one percent (231) disagreeﬂ twelve bercent (36) agreed and seven
percent (19) strongiy agrped. | ‘ . .

When asked 1f vocational classes were 'meaningful and helpful to studéhts wifh -
speciai heedsl‘twenty—six pergent (74) strongly agréed, fifty-four percent (155) agreed
and twenty percent (57) disagreed. |

-

In summarizing attitudinal responses to specific components of the program, the
‘most odtstanding finding demonstrated in Table 7 was fhat nearly 110 out of 286 parents

rated each‘éomponent favorably. Though éhaﬁ is not the majority, it does reflect a

consistency that deems noteworthy. \
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Conclusions
1 . &

The findings of the parent surveys as reported under the anaiisis of data seem

to indicate the following:

1. Parents have not been’approached by Development Occupational Program.'

personnel to participate in program activities.

o

Parentq perpeived the present program as needing more publicity and more

t9

work experience of fered off-campus as two,major suggestions for program

improvement . )

3. The largest negétive'reaction to the progrpm as percgived by parents was.
‘that its emphﬁsis‘is_npt on earning a living through the vocationalgprogram.

4. A consistency‘of‘IOO/or moré parent counts lead the data to concludeon
"limited" bases that¥ |

a - the program is not meeting the needqipf‘the community

b - the development of academic skills <is not being adequately done
through the program

¢

c - the present Development Occupational Program need$ to be expaﬂded'
5. Parents strongly felt that monies- should not be reduced first in the. program

1

'if for any reason funds are in short supply .
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6. The overall program was perceived as meaningful and helpful to students with

“"spec¢ial needs. v e ~~T~@“ww. A

. 7." More basic education courses would not be more useful to students with

special needs.

hecommendations . g _ | ' a

Based on the conclusions derived from the data collected from the parents, the

following recommendations are suggested ¢
N ' o

1. .Even though there exists a small percentage of parent participation additional
'efforts should be put forth to encourage parental involvement in the

Developmental Occupational Program activities.

2., When afforded the opportunity, the program s curriculum should emphasize and

incorporate units on "earning a living"' thus encouraging students to become

L contributing members of society.\

-

.

Recommendations for Research | ‘ SRR x ¢

It is also‘suggésted that further research be conducted in the following areas:

. R 4
I . -

< | : . -70~ : | - \
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L

A survey be developed and conin&ted to identify vooational programs that

“have neen effective in. obtaining and utilizing parent/community participation

An ’ rnvestigation shonld ‘be done in rural ‘areas to determine what types of

otf campus work experiences are feasible and could be provided to students
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' CooL ~u>\\ ‘ TEACHERS'- AND ADMINISTRATORS' SECTION

_This section of the report'has been designed for use by.prOgram teachers, school
administrators regional directors and advisory councils. The purpose of this phase
‘of - the ltudy was to obtain attitudinal perceptions of both teachers and administrators

'»presently involved in Developmental Occupatio“al Drograms at their schools.

In order to enable the reader ta obtain an accurate description of the type of

’ A
teacher group and administrative group providing the data major features of both ‘r

L

samples' background information will be provided separately, ‘in additdion to beinv
it - < a

illustrated in histograms

L} ot »

.0 ) ° ’ . ’ ) -‘_' . ’ . . R k;
Background Information of Teachers ' ! |

.

e

‘ .
°

and thirty one percent (33) were males (see Figure 16 X. When asked to report their age

range» it was found that eight percent (9) were between the ages of twentyuone and
— ia*. *
' twen\v five; twenty ~five percent (27) between twenty- six and thirty, twenty-eight percent

‘-_(3Q)between thirtv~one and thirty-five; ten percent (11) between thirty six an%~£orty;‘

a
14 -

nine percent (10) between forty-one and forty~five tifteen percent (1§) was between the
. .' , © '._“_.\:,‘. : | -.‘ . .-, . - ,

I ¥

e . ., -B2- R ¢

_ Of the 108 teachers particioatinE’in the study, sixty-nine percent (75) were femaleq°




ages of forty—six and abovej,nnd the remaining five percent (5) did'hct respond N
(see Figure 17). _ . S Lo 4

“rhree-percent (3) of the'responﬂents held an Associate degree, thirty-one

e percent (?3) held a ﬁachelor s degree.and fifty-eight percent (63) held a Master's

0 degree. Three percent (3) of the teachers cited “other” as their present educational &~

v
level und six percent (6) did not respond There were no special needs teachers

) L]

holding a Doctorate degree (see Figure 18). ﬁﬂuﬁumﬁﬁﬂ&dﬂ%huﬁﬁm‘"';m";l

T A large percentage of the respondents indicated that théy*ﬂﬁﬁﬂbeen employed seven ’n”f
to nine \ears full- time in|%he teaching profession. Twelve bercent (13) had only '
taught one to three years; "eight percent (9) had taught four to six years; ten percent
(11) had taught ten to}twelve years,; thirteen percent (14) hac taught thirteen to
fifteen \eqrs,.eleven percent (12) had taught sixteen to twenty years,; ten percent

P (11) had taught twenty- Qne Lol more years; and the remaining six percent did not '

o respond (see Fibure 19) »

» . When'asked'to describe thé types of students they taught, twenty three percent (24)

| stated disadvantaged fifteen percent (16) stated handicapped; and fifty-one percent s
(5%)" indicated that they tapght both. Twelve percent (13) of the teachers did not ¢

) 1}Db respond (/ee Figur? 203 Seventy- nine percent (85) of the "teachers r@sponded that they 'IE;FJ
.o < . -83— ' .
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»

(14) did not respond.

J .
taught disadvantaged and/or handicapped in mainstreamed classes. Whereas eight percent

(9) 1ndicated that they taught students 1n self-contained classes. Thirteen percent
' .

In reviewing the numbgr of Years the teachers had tau?htidisadvantaged and/or
handicahped students, it was found that twenty-seven percent (29) had taught one to
three years: seventeen percent (18) had taught four to Six years; sixv/en percent (17)
had taught seven to nine vearS' nine percent (10) had taught ten to twelve years; five
percent (5) had taught thirteen to fifteen years nine percent (10) had taught sixteen
th twenfy years; and three percent (3) had taught special needs etudents for twentv -one

or more years. Twelve percent (13) did not reepond (see Figure 21).

When asked if they had any special preparation for their present work with disadvan-

'thirty-six‘percent'(39) responded ”no”_and the remaifing thirteen percent (14) did not

reply. )
Oof the ten experienceq listed as possible resources for obtaining preparation for

work with disadvantaped and/or handicapped learners; three types of experiences-were

identified\most frequently by the teachers, ELighteen percent (19) of the teachegrs

\ 3 . -86-~ o '

<

’taved and/or handicapped learners, fifty-one percent (55) of the teachers responded "yes'",
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identified ‘Anservice programs sponsored by the local school system fifteen percent
(16) identified uniVexsity courses in special education and twenty percent (22)
identified their readings as experiences which have prepared‘them to work with
special needs learners (see Figure 22),

Twe t\ seven percent (29) of the~teachers felt that more inVolvement of agencies ’
nrfirms>;h an advisory capacitv would improve the Developniental Occupational Proéram.
Twenty-two percent (24) folt that offering work experience off campus would improve
the program. Siwteen percent (17) felt that more publicity about the program, more
courses offered at the high echool and more involvement of parents would improve the
spec'al vocationak probram Only three percent (3) of the teachers felt that smaller
Aclass slzes would improve the present program (see Figure 23).

In summarizing the background information obtained from the teacher group, it can
be seen that the majbrity of the respondents were females. The sample represented a
wvide age range with the largest number of teachers holding a Waster s degree In
addition the sample consisted of a mixture of beginning teachers through those that

had hpen teaching for twenty or more ‘years. The sample also had a wide range of years

of experience in working with disadvantaged and/or handicapped students

B U T -
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(4) had taught thirteen to fiftéen yearﬁ,nnd’eight percent (7) had taught sixteen or
. L more venrs (eee‘Figure 27) Cha
VA

. In reviewfng the
Y -

- . ," . When\Tsked to report the tipk
. p { .

e .'_ff,fe: * . . .';:.
'\ Forty five»percent (?7) of the administratore had never, tuught disedvantaged”orf'“‘ .o
handicapped stuﬂente Howeverk terty-one percent (26) had taught b
N and handicapped etudents

oth d sadvantaged '3 ’ g"if
Twenty thre percent (19) had only taUpht ’d‘/} ‘
qtudents nnd oniv one percont (1) had
. ."

sadvaptaggd
aught handicapped students (eee Figuré ?8)
p@b of adminietratiye position tiflee of khe“sample
T
.. ‘w. t‘

it was .. Co
ound that tﬁgrty five percent (29) were principals
\

-

I.‘

thirty percent (25) were assistant S R
princ{pale two percent (2) were-supervisore twenty three percent (19) were cou T
and the rémaining nine percent cited ”other”
1 \ ‘

nselor§
(see Figure 28):. : “ )

- tm inqtructorq working with

’ -

of training and/or pneparation that was made avaiLable

. 'i . (N ';‘
dvantaged and/or handicapped students forty eight percént
4”\ Y . ,!"‘

(Qp) reported inservice workshops;

twenty*thrqe percent,(19) reported university courses
nwo percent (2) provided intern teaching,

\,c.

v.

a
fifteen‘peroent (12) reported administrutive
. aesiqtance °six percent (5) reported purental assiétance

and eix percent (5) reported o
ofher typeﬁ of traininggbeing made available

to the special needs instruotor (sée
Figure 30) S ot ‘
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"needs learners (see FigureVSI) . ' ‘ *

\would improve\the existing:program Eighteen percent (15) felt that more publicity

yabout the program and more involvement of agencies or firms in an advisory capacity

- for more cburses at the high school level and ten psrcent (8) felt that smaller

class sizes would improve the program (see Figure 33)

O
Of the eighhy-three administrators responding, ninety—five percent (79) spent
,ﬁt

five or less hours per week in the classroom of disadvantaged and/or handicapped ‘ o
1earners Four percent (3) spent from six to ten hours per week in the class, and
one administrator spent sixteen to twenty hours per week in the classroom of special

In_analyzing program evaluations, it was found that:forty-two percent (35) ofthe .

administrators did conduct periodic program'evaluations, nineteen percent (yB) did'not

and thirty-nine, percent (32) did not respond When asked if they used the evaluations ‘i;‘ S
for future program planning, thirty seven percent (31) responded ”yes” twenty percent_ ; *;>
(17) respondéd "'no" and the remaining forty-three percent (35) did not respond (see N ™~ .
Figure 32). o | | p - '\‘l-e‘o“l

Twenty perceﬂ? (17) of the administrators felt that more involvement of ‘par®nts
. .

*

would improve the program, Seventeen percent (14) felt that more work experience

of fered -6t f campus would improve the program ) Fourteen percent (12) felt the need
0

. <96~ e - - 3
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In summary, the background information shows that the m ority of the respondents~ ’
for this particuiar group was ma}es ' In addition most adm istrators were thirty

Vears ‘of - age or ove; however repgﬁéentation ‘was evident from tWenty one to fifty—one

" years of age Jhe maJority of the respondents held a Master S degree All administrators‘.Tf

A [ s By
- had* had some teaching experience prior to their present position but not everyone had

‘taught disadVantaged and/or handicapped learners A 1arge number of administratordp\\

‘”k_epent trom Zero . to five hours per week in the classroom of special nfeds 1earners o 7;]'i.

A}

Qnalvsis of Data from the Teachers and Administrators.

K}

Tables 7 and 8 (eee Research Wethodologv Section) present the responses of both .
teachers and administrators to survey items according to the’median Even though the ;f

number of teachers exceed the number of administrators participating in the study,
/ S ‘ I
. each survey item will be compared based.on the total percentage per group: * ‘,‘ SEA

When asked 1f. they felt that the overali rating of the Developmental Occupational

. v.

Program was satisfactory, thirty percegt of the teachers strongly.agreed and twenty- e

|}

four percent of the administrators strongly agreed fifty two percent o} the teaqpers

_ A
- agreed and sixty five percent of the administrators agreed seventeen,percent of the s

.,teachers disagreed and eleven percent of the administrators strongly disagreed

« ' ‘ &
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, p ’A close examination bf percentages between groups show fifty percent (53) of the-

}qstrongly disagreed that this was being done, I - . - | 15)”

Based on the median of both samples sixty percent (50) of the administrators agreed
' N
that the vocational program was meeting the needs of the commdnity and fifty -seven

.

percent (61) of the teachers agreed 2 In contrast tweaty»five (27) percent of the .

lteachers and twenty-two percent (18) of the administepfors did not perceive the program .

A
as meeting the needs of the community “’pf”/_ | | R

Me-/

, Only seven percent (6) of the administrat ] strongly agreed that the development
of apademic skills was being adEQuately done t:Ieugh the special vocational program,

- twelve percent (l3) of the teachers strongly agreed Forty eight percent (40) of the .

administrators a‘ ,orty-eix percent,(49) of the teachers felt that the program was

doing an adequate Job in this area. quty five percent (37) of the admintstrators |
> ‘ . : 7
and. forty—two percent (44) of the teachers disagreed that the development of academic e -

skills was beégg adequately done through the vocational program, o -

‘e‘" ]

fgeachers,{edt that job placement erforts in the program were adequate, whereas a lesser ' Q X | oo

-:*, percent (thirty seven) ‘of administrators agreed that these efforts were”alequate. ' .

»

Thirty two percent (35) of the teachers and fifty~one percent (42) of the administrators

-

a®
4
<
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' When asked if the qualitg of vbcational instrMCtion _was good, thirty—one percent

(33) of the teachers and ﬂwenty—ﬁ“z percent\(Zl) of fhe administrators strongly agreed

fifv& tive p0rcent (59) of ‘the teachers and rifty nine percent (49) of the administrators

agreed fourteen percent (15) of the teachers and sixteen‘percent (13) of the

é v

administratore\disagreed The maJority of both groups responded positive that the /

Developmental Oocupational Program assigted and helped students develop skills that would

-«

. enable them to become useful and contributing citizens, The remaining fiive percent (6)

contributing citizens. : ' / -
h .

1 f?:‘ N Thirty -seven pércent (40) of the te&chers»and twentQ nine percent (24) of the

administrators strongly felt that’ ‘the attitude of the ‘instructor encouraged students

with special needs to consider enrolling in Bther vocational classes Forty—one
pe;cent (44) of the teachers agreed and forty nine percent (41) of the administrat rs

* agreed that this was being done, Twenty-one percent (23) of the teachers and tw ty—v»

two percent (18) of -the administratdrs disagreed that the . instructor s attitude

encouraged the students ‘to enroll in other vocational olasses. - ‘

of the teachers and administrators partieipating in the study, twenty—f ur percent °

(26) of the teacher group and twenty five percent (21) of the administrativ |

! i a '-1000— . - g v o
. - i a A a. o - :
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’ administrators strongly agreed.

aftergschool, twenty—fTVe percen; (27) of the teachers and sixteen percent (13) of .the

e ®

4

- -

disagreed that the ‘program was<€oing a good Jobhof‘educating students with‘special

neéds. The remaining seventy—si& percent (82) of the teachers group and seventy—five

.percent (62) of the .administrative group felt that the vocational program was doing a

good job in this area. | ' - « R gy s ?
Only eighteen percent (19) of the teachers and twenty-five percent (21) of the

administrators strongly disagreed that the program was preparihg students for advance-

ment in an occupation ’ Fifty eight percent (63) of the tedphers and fifty-seven percent

(47) of the administrators agreed that the program was preparing‘students for advance-

ment and twenty-four percent (26) of the teachers and eighteen percent (15) of the

-

A close examination of percentages between groups show that twentyufiwe percent (26)

tﬁb of the teachers strongly dgreed and only seventeen percent (14) of the administrators

Strongly &greed the vocational program is necessary for students who are in other
worthwhile programs Twenty ~three percent (25) of the teachers and twenty- five percent
(21) of the administrators disagreed that the program was necessary for students in

other worthwhile prqgrams

When asked if the vocational program prepares students to further their education :

< . | ' -101- B 7 o .
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administratorsastrongly agreed' fifty nine percent (63) of the teachers and ffftyw
three percent (44) of the administrators agreed; and fifteen percent (16) of the
teachers and thirty one percent (26) of the administrators strongly disagreed . J
Twenty -~eight percent (31) of the teachers and only fourteen percent (12) of the
administrators strongly agreed that the program was . preparing students for a wide range
' of job opportunities available to them, Whereas eighteen percent (19) of the teachers

{

and thirty- five percent (29) of the admi istrators disagreed that this was being done

. ' ’

in the\program o | )

Tp&,majority of both groups responded positive that the emphasis was primarily on
earning a living through the special vocational program The remaining seventeen
percent (19) of the teachers and twenty- three percent (19) of the ﬁdm}nistrators’

. disagreed. L . 7 "’ ’ ”%ﬁ |
| Of the two groups participating in the study, thirty~six pFrcent (39) "of the )
teacher group and thirty- two ‘percent (27) ;} the administrative~group strongly felt that
- the present program needs 'to be expanded Thirty -seven percent (40) of the teachers
and thirty-four percent (28) of the administratprs agreed ’ The remaining twenty -seven

percent (29) of the teachers and thirty—four percent (28) of the administrators

: -~

diSagreed that the present program nefds to be expanded , '
: ' esqog_ N

1 QP— - ? * l-Qh
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o, ),‘ Bo:h groups unanimously disagreed that if funds were in short supply, .the voca-
, _ 9
L tional program should be reduced first Only three percent (3) of the teachers and
!, .
. six percent (5) of. the administrators felt the oppoSite |
Only ten percent (10) of the teachers and eleVen percent (9) of the administrators
-
agreed that more basic eduq\}ion courses would be more useful than the vooational
<, prograM’now being used’ Ninety percent (97) of the teachers and eighty nine percent

-/

t
ot

(74) oﬁ the aébinistrators disagreed
When asked if the vooational classes are mLaningful and hefpful to students with
special needsr onlv‘four percent (4) of-the teachers and five‘bercent (4) of the

g@dministrators disagreed The’ remaining/ninety six percent (103) of the teachers: and
&

ninety-five-percent (79) of the admintstrators felt that the vocational classes were

~ - s »

, meamingﬁul and helpful

, an <
A close examination of percentages'betweeg groups how that ‘the te&chers felt more

positive tHan the administrators Fifty eight peroent (69) of the teachers and’ fifty-
fl\e percent (46) of the administrators agreed. that the planning of work experience

programs and/or¥ job training experiedces for vocational students is satisfactory

N

" I(QW"»“ Yhereas, thirtv three percent (27) of the administrators disagreed and twenty four
e .

¢ T

percent (25) of the teachers disagreed. S ; N
-103" ' ~
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Interestingly,}a 1arge number of . adhiniserators fifty—one percent {42) and

| forty nine percent (52) of the teachers disapreed that the diagnosis of learning
| @ .

problems and needs of vocational students are satisfactory.' Forty—three percent (46)

. of the teachers and forty—seven percent (39) of the administrators agreed
4‘/

. , Sixteen percent (17) of the teachers and five percent (4) of the administrators

strongly agreed that the identlfication evaluation and utilization of insll:‘ru't:tional\t

’

'1 materials are appr?priate for special students Forty three percent (46) of the
| V teachers and fifty- eight.percent (48) of the agﬂinistrators agreed Forty—one percent
(44) of the teachers and thirty-seven percent (31) of the administrators disagreed
of the tWO groups participating, a larger number of teachers eighty—Iour percent

(90) agreed that instructors possess the necesSary skills to coordinate'and use

4‘

. ‘ community resources and serviceS° whereas, a lesse_r fxumber of administrators sixty—

eight percent (57) agreed . Sixteen percent (17) of the teachers and thirty~one percent

é

(26) of the administrators disagreed v I

3

- Only seven percent (6) of the administrators and fourteen percent (15) of the

2 - teachers strongly agreed. ‘that the school staff secures the coopenation of other agenciesu

concerned with the welfare of the stud‘nts. Fifty nine percent (63) of the teachers




-

‘-and~se§enty‘85e percent (59) of the.administrators agreed. Twenty—seven percent (29)

L d

. of the teaéhers and twenty,tWo percent (18) of the administratons disagreed . '

r{; | When asked if teachers show no preJudice toward stndents who have different culturaI

" 'W

, ex racial backgrounds, nineteen percent (20) of the teachers and twenty~eight percent

T en 2

P~ e

(23) of the administrators stropgly agreed; forty- two percent (46) of the teachers and
fifty three percent (44) of the administpators agréed and thirty-nine percent (42) of

-the te%ghers and nineteen percent (16) of the administrators disagreed

-

'.“«’ Both groups basically felt positive that the ‘teachers assist in students' social

and perspnal growth | However nine percent (10) of the teachers and twelve percent (10)

of the administrators disagreed . .‘ | : -"{tr - | , \-.~ L

.
+

. A elose examination of percentages between groups show that the teachers felt more

positive*that trainihg for entering the Job ‘market is adequately done in~the program‘

o,

The remaining twenty nine percent (31) of the teachers and forty percent (33) of the

<administrators disagreed that this was being done

N , 3

Twenty perceq¢ (21) of the teachers and only twelve percent (10) of the administra—

N

\ tons strongly ag#eed that the course content and training are up to date within the

’5rogram Fifty eight percent (62) of thé teachers and sixty percent (50) of the

administrators agreed _ Twenty two peroent (24) of the teachers and twenty eight percent ‘2())

Al

-

;‘ﬁ
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~ (23) of the admdnistrators disagreed - that the coursa’' content and training are up to
Q : . : U : ' . R yéo .
date - < . T S . : :

When asked it the school staff uses guidance and"counseling practices which help

{ ;
\Ocational students, twenty-one percent (22) of the teachers and eighteen percent (15) . o

'oi/the_administrators strongly agreed, fifty five percent (58) of the teachers and sixﬁy-
Csix percent (55) of the administrators agreed and twenty -four percent (25) of the
teachers and sixteen percent (13) of the administrators disagreed '_' N _ - .
The maJority of. both groups responded positive that the school staff i;:ntifies and
,'uses teaching methods which are successful with" students who have: special needs vThe

remaining’ twenty-six percent (28) of the teachers\and twenty percent (17) of the

:administrators dtd not agree that this/was being done, ~ B o
X _Of the two groups participating in the study, forty- eight percent (50) of the
ﬂteachers and forty three percent (36) of the administrators agreed that the training of
teachers for the special vocational program is adequate However thirty eight percent |
(40) of the teachers and forty- eight percent (40) of the administrators disagreed '
Only nine percent (10) of the teachers and ten percent (8) of the administrators
| ‘strongly agreed that the VOcational racilities are adequate for teaching skills to L .-‘
,} S . o | | ,h' 108 .);‘
203 | s , 2D4 .
\.' . ’ . :
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2”;5 ’ were the majpr types of preparation experience received by ‘teachers working2‘]b
| with special needs learners._ T ) ., | i\ ) | "

] % S , - . }
students with special needs, On the otner nund

i

tional facilities are udequate. _Hgﬁg. L '~t-' S hc-h

( The magority of both groups, fifty -nine percbnt (635 and sixty-rour percent (53)

o disagreed that the amount of ,meney set aside in tbe school budget for the special
'klv,' . .
‘w-vocational program is .adequate,

|

i -

~ . ' :
1 When asked if the pub!ic schools do not prov de students witg vocational prograns

-
early enough twenty—one percent (23) of the the eachers and fourteen percent (12) of

'the administr torg strongly agreed; thirty-six percent (38)(of the teacheerand forty-

_ three percent (36) of the administrators agreed and fofty-three percent (46) of the .

teachers and forty- tWO percent (35) of 'the administrators disagreed

 ‘Conclusions. . = ‘ »““ o - e o : \

.
)

|
The findings of the teacher and administrator surveys as reported under the analysis

L)

‘of data seem to indicate the following: | - o -

1. Inservice pgsgrams provided by local school svstems and individudl readings

-~
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2;"Very few administrators were conducting periodic evaYuatipns and using those

_ . N - A , o
. evaluations for future program planning : o (,)

P . : ~ "r

. capac*ty as two maJor suggestions for program imbrovement

: <1l 3Teachers consistently felt more positive towards the Dévelopmenta1'6ccupationa1
'Program than the administrators k ‘ -~ o ' B
L"; ~'5. 'Both groups felt that the job placement efforts of. the prg;ram dould be im—,
| proved however the administrators saw this as. more of a need than the
teachers, | ‘ o '
,f) . ‘ 6,\ Based on percentages of the teachers and admin;strators the VQcational pro-
"grams do assist Students and help them developxskills that will enable them
¢ ‘ to become useﬁul ‘and contributing citizens in- society. o .
7, A discrepancy exists between the two groups in that the administrators‘did
§ :not perceive the program as preparing students to further theirfeducation | i?lv'

| | - "-108~ o >'d d.~ S ’i. 'in




after high schbol as much‘aS'the teachers"did The identical discrepancy

also exists in preparing students for a wide range of Job opportunities_. , | \

Y \

available to them : . | > .

[ 4

8. .The majority of responses for “both groups indicated a need for the present -

program to be expanded

9. Vocational classes are perceived as meaningful and helpful to students withia

.

.Special needs L : _ . | R Do,

o

« 10, Diagnosis of learningeproblems and needs of special vocational students are

[

not being done within the program satisfactory,

..11{ A significant number of teachers and administrators felt that the identifi- ,‘~

cation, evaluation apd utilization of instructional materials are inappropriate
for special §tudents In addition, there exists a- need for appropriate

instructional materials to be made available

12. A discrepancy exists between the two groups in that administrators did not

«

perceive that training for entering the Job’ market was’ adequately dene through
the program as much as the teacheru perceived bhis being done, A o
‘QW)Q 13. There exists a need to provide adequate training for teachers in the special o219

vocational program, o »/**e; 7_ ‘ . S '
o % L R _109“ : '.“‘ :;'fr' ;.i

gL
3
|
|
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« '
| : - . R E .
.14, There epists a need to improvatshe Vocational faoilities in the specials /h
A - ' .
‘ ‘program for teaching skills to students with special needs | R e ‘ -
- 15, The amount of mgkeﬂ.set aside in the school budget for/the special vocational ;\’)
A O -
program is 1nadequate. S e S
/ ., -. | ‘ J ., M . , - '_ > . . e
'Reéommendations* S _ o ' - BT : ' .

‘Based on the conclusions derived from the datagoollected from the teachers anﬁ
.administrators the following recommendations are suggested: |
1. A series of Planned. workshops should be conducted for administrators with
. Developmental Occupational Programs at their school in order to acquaint
. | _ ,‘them with the advantages of oonducting periodic program evaluations for use |
- in improved future . program planning - |
2, Administrators§and teachers should direct their erforts towards involving
‘rthe community and business agencies in their local programs \ |
3i An evaluation of the present program should be conducted at the local level in
| order to identiry what areas of the program needs to be expanded in order to -
N more erfeotively meet the goals and obJectives or the program

q, .Training should be prpvided to teachers and -upport personnel showing them

\

- . . o C . ) s , “110“ : ’ “"L' ' B o gy

how to diagnosis the learning problems and needs of their special‘learners.




’ .
,"» . . .
' . X .« A
»5. §tronggr'e;fort showld be-made‘by the district or stat;'to’provide program
' ‘-personnel with a 1list of effective or appropriate instructional materials forjpi
k ‘special vocational students. : ; \ | | S
'6. State, regional and unisersity‘personnel ould design an inservice program )
‘/ geared to provide consistent as well as adequate training for teachers in
o th& Developmental Occupational Programs
7. Program personnel should alert thelir Regional Superv1sors concernlng the.
existence of inadequate facilities for teaching skills to students with
special needs. : N ‘k‘v :
Recommendations for Research T o
It is also suggested thht further research be. conducted in the following areas
1. A preeassessmsnt_form should be provided to each teacher, administrator and '
support personnel in order to analyze - and identify what content areas o§ study
should be used in planning inservice actdvities | | |
2. A community survey could be conducted to identigv what buBiness agencies
- would be interested in becoming involved in the Developmental Occupational R
213 'grogram and under what conditiongl lr K o . v , o 214 o

-11- o

- : . | - _' “,l'. | ’\) . ‘_ " ‘ . . "j ) -u _‘ “ - K
R S ' . . S L , . v L . I -
CERIC L e~




. \
~ up-to- date instructional materials for special needs 1earners.,

An information system should be devised to acquaint program personnel with
Y

office. Regional office Local School system and universities After which
efforts should be made &o\coordinate these services o) that a structured

system would exist and thus utilize these resources efficiently

t
< -

Fa




N A g
4 N Yy T v Voo e T e ey e
5 N ¥ . K - e ot .
. [ . . ‘ [ - : . ! ' ” ) ’
! N . PR ' . ! :
A ' ! A * ‘ : ‘ *
i + 500 - . ~ .
o . . [} . .
i < ¢ N '
: K . , « . .
R . .
: . . T ' -
. . L} - ¢
Lt ' ‘ ‘
, ) . . - .
» - . - N - : ' v
- . B hd . ‘
e « — ) .
; M ~ N y
. . .o - . o ’
. - e ’ v
. .
" . N B ’ “~ ' .
y 3 ' g 2
‘ . R . ' e
? . w - i - * !
. ; . & ‘
‘ B 4 s ' )
L3 * - ! i
R . ‘o ' K
.
' “ * \
L) ' '
. .
- . L] .o .
o
. kS
[ N ¢ ‘ )
- ) “ '
L4 ‘Q
L)

’ . Y & »
- . APPENDIX A ” -
- “, - N ' . ‘ ! ‘. . :A\' :
. . . - ) . ‘ ' ; . P \ " . ‘
- 4(Co.€refsponde_nce for Phase I : '
. ' N . " L ‘

I
v




Dear Regionil'ﬁiiectdr;

Western Kentucky Uni
is conducting a research
Occupational -Programs. in

4 large number of disadvantaged and handicapped n
of akl fourteep vocational re

assist us in' data collect
- " Names and‘adq;esses
felt that each re

gional office -ecould provide us

¢

Ocpober. 12, 1978 »-
¢

“
AN

versity,
project t
the state

™y : : ¢ : C
in cooperation with the Bureau of Vocational Education,
0 determine the effectiveness of Developmental :

of Kentucky. Since our sampling procedure will include
k inth"and tenth grade students, inclusive
gions; we will be using teachers .at target schools to . :

-

ion.

y \are not available to us,

therefore, it was
Wwith names of contact persons (teachers) .-

6f 1978-79 facult

. ber target school. In short, we. are seeking ydhr;coopergtion71n-prbvidiné us with names
for the following randomly selected.school(s)'withindyour region: -t oo :
- . . . . . Con . '
SCHOOL CONTACT PERSON N ALTERNATE
1. 1. 1.
2. 2, N /
. T - &
2. % 1. ‘ 1. ' .
' I 2. ¢ 2. ¢

'Admittedly;vwe under

'sincerély hope that you w

A self-addressed envelope

INFORMATION TO US BY OCTOBER 20,

hesitate to co

-

«

ntact us at

stanid your busy{schedule with-regional functions; however, we
111 be able to provide us with the. above requested information.
has been enclosed for your reply. . PLEASE FORWARD THIS - o
1978. . If you have any questions, please do not
(502) 745-3441 ' a - -

- [ :

\ N Al

vj)‘

F

“:?I}R}
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» - Page.Two R - _ ~ | . \
oo - Regional Directo B { - J
. October 12, 1978 . . _ o .
« _ » o y '
. . ‘ . g . . N ‘ . ’
' ¥ F . § * . e !
Thankvydu.iq_advaqce for. your- time and coopdration. ¢
&| N . * . <
Lo, : , ' ' e Sincerely,
A . \
o - p
, ‘Marcia G. Riley
v ‘ oL . Project: Director .
L . . : - * Kenneth Gann .
S * : -t Graduate Assistant
g ° @ P ,
MGR:k{ & SR : . ' o
) », [} L a ) . ) . . ¢ : .
.~ encl: envelope . o - , o .
Bé . . (,‘ ¢ .
S | ' ',' ~ '3
e v < ~e 4 L
¢ ‘9 . LY
, /
. \ ¢ . ) '
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v
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. behr'éounfy Superintendentii‘

October 17, 1978

Western'Kentuck& University, in cooperatiof with the Bureau of Vocational Education,

is conducting a research préoject. to determine the effectiveness of Developmental Occupa-
tional Programs 1in the state of ﬂentucky. Hopefully, this study will provide data to

help strengthen the Developmental Occupational Program for disadvantaged and handicapped
students; so that every child can develop to his/her maximum potential in achieving a -

" level of'employgble skills. - - . o ey,

. School(s) in your éounty was[wére randomly selected ts papticipaté in-this‘
study. Tt 1? for this,reason, that we seek permission to conta¢t thése teachers who
were identified to uskthrough your Vocational Regional Director. , -

oo

Realizing your dusy schedule with administrative functions, we doubly‘apﬁreciaté

'your,taking thgotime to reply. Please forward your response in the gelf—addressed_h‘
%nvelope,by OCTOBER 25, 1978, e B c - . \

o

Thanking you in~advance for your contribution, by way of perﬁission, to our

- research project and to vocational education.

-

. Sincerely,

F ' . L Marcia G. Riley
| B o : Project Director

- ¢ : L ¥ Kenneth Gann

s _ _ Graduate Assistant : ST
MGR : k | | L
encl: envelope | . ' L ' .
2‘:') _ . | - , - e : -116- | - ' o 'V . . 221
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) . ‘ f" A | ‘November 7, 1978 - -
~ . “. ' L ‘ * ) ’ ‘ .
Dear Vocational Educator:, | ' | .

Western Kentucky University, in cooperation w}th the Bureau. of Vocational Education, '
“is conducting a research project to determine the effectiveness of Developmental Occupa-
tional Programs in the,state of Kentucky. You have been selected as one of several . °
. vocational educators from a ‘'random samplé of Developmental Occupational Programs by \ ‘
‘ your Regional Director to participate in this study.  Therefore, this is an appeal e
: requesting your cooperation in the collection of follow-up data from your school; = - .
however, you are not obligated to do so. ' ~ « » ‘

Simce the Developmental Occupational Program has now achieved relatively broad
ipplementation status across Kentucky, educators. and decision-makers. at both state and
local levels are presently in need of information on program impact and areas for pro-

" gram enhancement. Therefore, this is your chance to become actively involved and make a
big contribution to vocational education.. In addition, all information collected will
"be kept strictly confidential since the data will be reported ip .summary form. In short, .
> names of individuals and/or schools will net. be revealed. ' ‘ ‘ .
: ' ' . . N , ‘ %
: . A'Sne«day,trainink session will be held in Bowling Green fgr participants, at our- = _
. ~ expense, to orientate participants on valid data collection techniques. ‘At that time, .
- - you will be provided with all needed 1nfofmation for thid study.. -However, the following :
background information migﬁi’aséiSt;you in making yolir response decision: . :

1) participants will contac\tv ten handicapped and/or disadvantaged 9tN and 10th
« . graders who started the program in 1974 andt_ administer a questionnaire.

*_2) participants will collect -seven items of descriptive information on disadvantaged

. “ and handicapped students through the use of stuQent'profile*fqrms, B v e X

~ ‘TentatiVe Sche@ule: ‘ o ;:* . S . - o . ' -
Training Session: December 8, 1978. . . 9:30 a.m. : _-"’ ' ' 2?3
222 o B S '

e117- - ".l e | '. .:r .‘,  ‘ ; .I




'Page Two. v ) - . CELE e
Vocational Educator ~ : ‘ : :
November 7, 1978

.
¢ L4

| 'Based on your willingness to pa}ticipate; furthérhdetgils‘Will be forwarded to you
* aftér we have obtained your response card.  THEREFORE, PLEASE TAKE A FEW MOMENTS TO

COMPLETE THE ENCLOSED SELF-ADDRESSED STAMPED POSTCARD AND RETURN NO LATER THAN
NOVEMBER 15, 1978. : . - ’ - o

It is hoped that egeh .of you will be able to participate. . If so, you will be a
contributing factor in our state's_improvempht of the Developmental Occupational
Programs for disadvantaged and handicapped students. .

. : , : .
Realizing your busy .schedule .as a classroom teacher, we doubly appreciate your
| sincere efforts. Tf you have any questions, please do not hesitate to contact us at
) (502) 745-344I. We look forward to corresponding with you in the very near future..
) Thanking you in advancq for your time and coopergtion. - ‘ )

y -

‘Sincerely, | = ~ :
) X . . ‘ of ' . . ' R . ‘ : .
‘ | . ) ) 3 N . \ i N . - &
' | | - Marcia G. Riley s
. o o : Project Director | .
t Marilyn Grates ——
L . Graduate Research Assistant -
bb n
Enclosure - I S | f S \ . .
. . | -118-
) ' -
- -

b




}-‘ ‘ B ‘ & .
‘, A e . €
_ Center for Career and Vocational _ . ‘
: ) ‘ Teacher Education

‘ WeStern Kentucky University
V. - Bow]ing Gresn Kentucky 42101
. | ' , | ‘ CJ, Yesy I would 1ike to participate in the colle
v JATIN: Miss Marilyn Gravd. ' L | :
SRR R "Gradqate.Asslst‘, O o, wou]d_ not 1ike to»participqte 1n the.co
. k . ‘ s ' ' ~ ' :
. N v
. , . . ) " L¥]
J1 Name
: Region
: b Schoe)
- Address
R i R " Phone
26 - 4 i
22t 3. —
' . -119-".

' Q : . o
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November 10, 1878
»Dear County Superinténdent: o . . . | i B . , a

R . .This is only a brief note to.express our sincere thanks to each of you for your

~. ' speedy reply and cooperation in regard to the Vocational Education research study to

. . : assess the effectiveness of Developmental;Occupat{onal Programs in the ate of
Kentucky. In addition, we are .very pPleased -to see that our vécational le ders and
administrators have a genuine concern for the disadvantaged and- handicapped student
population; as evident by your response and.positive comments.

Since the Developmental Occupational Program has now achieved relatively broad
~implementation status across Kentucky, an assessment of program effectiveness is needed-
in order to provide educators and decision makém at both state and local levels with
“information on program impact an bases‘for'pro!!Lm enhancement. If our target sample
for Phase I of the study responds as each of you have; we n not help but have a very
successful research study and.in turn improve the Developdggtal Occupational Program for
our disadvantaged and handicapped students. I - S (

Again, we thank.you; for withaut your concern and cooperation, this study would
not be possible. ' .. “ ' :

AN

D Sincerely,
, BT * [ v . ‘ : | . i
- - - o " Marcia G. Riley | - L
R ’ . - o . Project Director and Staff ' R .

“.r . .MGR:ict - | | |

RO cdc/;Ms.7Donhalie Stratton - . ¢ . :

e T Mr. Lou Perry . A S . ' ‘ -

SR ;Dr. Dwight Cline o - o o .

,’//,h‘ [ N . . : | ?\.:

| 298 ¥ =120

. - “ V. \




November 15, 1978

. ' N [ ] * . N . C . ( |
Dear Vocational Educator: . ) - , N -

First ©f all, I would like to expréss my sihcere,appﬁeciation for your being
interested and conscientious enough to take the time to assist us in this research
endeavor. Hopefully, when I schedule the othet training sessions, other vocational
teachers will be as concerned as you regarding the welfare of their students.

v ! . . : PO .
_ Secondly, I @oulq like to provbge-y u with the following npformatiqn regarding
the session for which you are scheduled %o attend: _ _ - )

1) Location: Western Kentucky University
: Downing University Center
Conference Room - 341 '
- . L]

"

2) Date: December 8, 1978

- 3) Time: 9:30 a.m, - o ) . - . ' 4"2
Since we nsed’information from Developmentaﬁ Occupational students who ‘started the
program in.1974,.you will be orientated to metho@ls of data collection techniques.
" However, each individual willbe allowed to select their ‘'own method, based upon their

o, own particular situation.” 1In addition,. you will be allowed to review and evaluate
the proposed ingtrument which will be used to collect the.informatIQn.r '

.7 - - o . ' -
. As 'stated in our initial contact, this activity will be at our expense: however,

reimbursement will be based on state reimbursement standards of sixteen cgnts per mile
plus a. daily subsistence. . : - oo

4

[y

.
- L
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Page “Two | . . _
Vocatianal Educator ) - T N

Navember 15, 1978

‘Again, thank 'you so huch for your time and cooperation, and I truly look forward
\ .

io meeting you on the 8th of December.

T | o . Sincerely,

Marcia G. Riley -
Project Director

MGH : pa

Encl: Rarking permit; Campus map

»pws.: If you have any q&gstions, please call collect af (502) 745-3441;
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. | | - '~ January 5, 1979

)

Dear Regional.birectgr:_

On October 12, 1978, a letter was sent to you regarding a research project being
‘ conducted by We%térn~Kentucky University, in cooperation with the Kentucky Bureau of -
Vocational Education., In the letter, you were asked to provide names of special .

e - vocational teachers in Developmental Occupational Programs (Disadvantaged and Handicapped)

. in selected schools. These teachers are being asked to participate in a research project
.. .being conducted to assess the effectiveness of the Developmental Occupational Programs in

i ~the state. This information will provide educators and decision-makers at state and - '
X local levels with needed data dn program impact and areas for program enhancement. Since
part of the research 1s collecting follow-up data from .disadvantaged and-handicapped 9th

and 10th graders who started the program in 1974, it :is very important to gaih

e cooperation of the teachers in order to reach the identified sample. Timewise, in part,
: we are asking that each instructor participate in a one-day workshop for orientation
purposes, . T T ‘

J . L ]

Having already conducted one of the workshops, it was discovered that the teachers
are more apt to participate if contacted by their Regional Director and being :
knowledggable of the fact that they are recommended. Case and Point: Mrs, Martha
Raymer, Regional Director, Region IV contacted a teacher who she recommended and
explained to her the importance of the study, etc. - Mrs Raymé:'s contact ,person was very
eager to participate and most cooperative during the workshop session. In short, the

. teachers seem to be more willing and conscientious towards the research project, as well
as understanding, if contacted by their Regional Director. . : .
Now that you have been provided with some background information, we are asking if

you would please contact , at : ‘ - and Co .

at ' to inform them of your recommendatign. Within.one week, the
EzBfg_attached'correspondence\will be sent to the ceacher(s). - If is hoped that by employing

) *» this approach, thé percentage of teachers cooperating in the study will increase
~significantly. o o . ' : __—

.
v .

—123- 1 - -

. L. RN A . .
. . . o o °
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- 13 . e

Hope your holidays were pleasant-peaceful ones., If you have any_questiohs, please
feel rree to contact me at (502) 745~ 3441 ‘

Thanking you in advance for your timg.and cooperation.

.'Sincerely,

- | " Marcia G. Riley
‘ : Research Project Director
bb
-Enclosure ‘ \

cc: Ms. Donnalie Stratton
Mr. Lou Perry
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"hesitate to call'me collect at (502) 745-3441,

Enclosure

. }

January 7, 1979

Deaf Principal:

is presently conducting a research project to assess the effectiveness of Developmental .
Occupational Programs in the state of Kentucky. ' Your school has been selected as one of
several from a random sample of schools across the state with Developmental,Occupational
Programs to participate in this study. 1In addition, the district Superintendent has been

contacted and given permission, for your school §o pgrticipate.
. \ R

' Western Kentucky University, in cooperation with the BUREAU OF VOCATIONAL EDUCATION,

~"Since your administrative position, in part, involves all school functions under the o

“auspices of yourself; it was felt that a copy of correspondence being sent to one of your

teachers should be viewed by you also. Thus, please find enclosed a copy of ¢he materials,
being -sent to - : , . BN | o

If you have any questions, or feel the need for further Qlarification. please do not

Thanking you in advance\for taking the time to review this information.

© Sincerely, B B

‘ o ‘Marcia G. Riley (;\
S ** Project Director

bb
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~ | January & 1979

Dear Vocational Educator: Y ‘

‘Hopefully by /now, you have teceived a check covering all axpenées fof‘your trip
to Bowling Green in connection with this research project. ' @

- I have encloséd a copy of the revised instrument and attempted to incorporate all
- of 'your suggestions. When time permits, please look over this and i1f you see the need . g
for further improvement, please give me a call, OK? After the instrument has been '
reviewed and evaluated by the second group of te;pﬁers.attending'the workshops in .
Lexington and Prestonburg; we will then send survey copies to each of you so that you

,' can begin to contact your students and collect the follow-up data.

- i

Again, 1 can:not over express Ho§4§ppreciatiVe I am of your, cooperation and input
into this project. Naturally, once the final results are compiled, you will be one of .
the~f1rst to receive a copy. : . : :

Hope your day has been a gooqfohﬁi! '

-  Sincerely, ~
e '
. Marcia G. Riley 1 o ,
o ‘ : ~ Research Project Director -~ - _ '
bbu . // . - ' - ‘ .- ‘
Enclosure : | - S o | ’
cc: Ms, Donnalie Stratton
Mr./Lou Perry
% ) ) . '.' :~ . , ‘ . .. : B . ) »
/o e 20




. Hopefully, by the end of this month or the early part of March, we will be ready
to conduct the actual study.
and can begin contacting your students.

Againj 1f you should have any comments and/dr,quéstions, feel free;to call me .
collect at (502) 745-3441, R I o e . B

Hope your day has-been a good one thusifﬁr!!~_
‘ | Sihcerely,
J v @ o ‘ v *
- "~ Marcia G.”Riley
- ‘Research Project Director
bb : | , 4
~ Enclosure . '”‘ , S 3 | = |
.cel’ Ms, Dbnnhlie¢strdtton.' . L '
' ‘Mr. Lou Perry SRS el .
‘ ) ¢ \,\ A .
’ § ; Vs | ;

If so, at that time, you will receive your 1nstruments.\.“‘

" _ \ \;f § N ‘\\“:;\ 7‘0. [\ ) - \
\ e 4 K \ A | B ' a ) @«
\ 1 ‘ K - Co . o J{. ¢ : | d ) .
b ~ February 9, 1979 U R
M IR @ {i "y ?_uﬂ?‘ |
v , . . < - ) . - .\.-,4!,‘-“ - . ’
Dear Vocational Educators: - ' o T f
S e . ' T R SN L .o
Well, we have held our second workshop in LeXingtod’and-asaih the instrument has
. been revised. In order to keep you posted on’ our progréss, I am enclosing a copy of
- the revised instrument according to comments and/or suggestions this 'group of instructors
- and adMinistrators provided. - : ‘

s
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| - ) o - ' ) { - | . ' '
‘ ¢ SO May 4, 1970 X , . A - , -
o ’ Dear Vocatiodal Educator' ‘ , S : ot

- . v

During the first week in March, you'should have received an ernvelope. containing ten |
white survey forms to collect follow-up data. As .of daté, we have not received the forms _\\ ,

back. Therefore, this is only a rriendly reminder that we would appreciate your returning
them-as soon as possible. .

. 7 . . . . - .
”;r you have alregdy mailed the surveys,'thenfplease excuse this notef _ o \\g\
Thank you so much for assisting us in this study. |

. . . . - e
Y . - .

- , ‘ . - i - Sincerely, (: o | C N
~ ,, o ' Marfia G..Riley I
| ‘(; I | , Research Project Director S ‘

.
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Dear Vocational Educator:
| THANK-YOU, THANK-YOU, THANK-YOU| !

_ &
This note is to personally thank each of you for taking thetime to assist us in

this study.- Judging from the returned forms, sincere effort and patience was put into

obtaining the requested follow-up information. ) -

: It you'wduld like a copy of the results of this study, feel free to drop me a

brief note with your namé and address.' OK! Again, my appreciation goes to each of you

- for your individual contribution to research in vocational education.

b

bbb

| - | Sincerely, .
A AR g | |
i Marcia G. Riley | | ot
Research- Project Director,
' -’ o R T ®
cc:- Ms, Donnalie-Stratton. |
' Mr. Lou Perry ) e 2 s -
15 | | 24
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Februgry 5, 1979 -

To: Vocational Educators and Administrators _ |
From: Martia G. Riley T : .

Project Director o : ‘ : ‘ . : °
Re: Cooperation Néeded for Pilo;'Stuhy

_ . Western Kentucky University, in cooperation with the KENTUCKY BUREAU OF VOCATIONAL
EDUCATION, is conducting a research project to determine the effectiveness of Developmental
Occupational Programs in the state of Kentucky. Your school has been selected .a5 one of
several from a random sample of Developmental Occupational Programs (disadventaged and/or
handicapped) to participate in this pilot study. Therefore, this is an appeal\?equesting
your cooperation in the collection of information from teachers and parents. A
Enclosed please find coples of yellow survey forms to be completed by
vocational teachers in the Developmental Occupational Program (disadvantaged and/or
handicapped). You are being asked to pass these forms on to other teachers in your
program. In addition, each instructor is being asked to have five parents fill out the
pink survey forms. Once the yellow and pink forms have been completed, please mail them

back to us in the attached brown envelope by FEBRUARY 16th. .

Since this is a pilot’ study, we would greatlyrappreciate,any,commehts and/or

. suggestions you may have in regard to the survey itself or the procedure being used in
'soliciting information, Your comments will prove useful in helping us to revise our

approach and/or the instrument when we begin to contact other schools across the state
of Kentucky. ' - o : o ; _ o

It is hoped that you will be able to assist us. Likewise; realizing your bﬁsy
' schedule as classroom teachers, we doubly appreciate your sincere efforts and your
~ contribution to vocational education research. - , S ‘

»

S -131- o - . 249




~only serves to . express our sincere tha

bb

[ ]

“Dear School Administrator:

« ~ During the week of March , I spoke with you via phone in regard to the research
project in which Western Kentucky University, in cooperation with the Kentucky Bureau
of Vocational Education is conducting. As explained, this study is being done to assess
the effectiveness of special vocational programs (disadvantaged and handicapped) at
schools across the state. This is being done in compliance with the Educatiaon for All
Handicapped Childrens Act of 197% (PL 94-142) and in order to provide state, regional

and local decision makers with needed information on program impact and bases for
program enhancement. .

L3

Realizing your busy séhedule withiédministrative functions, we doubly appreciate
your willingness to cooperate and assist us in this research endeavor. . \

- Within the next two weéks you shogld receive the actual survey, however this note
‘ ks to each of you. If you should have any
questions, feel free to cqﬁl me collect at (502) 745-3441. .

prevyour day has been a good one}! , -

o Stiogely,

= | : Martia G. aiiey“'
' . v - Project Director

el




Dear Principal: '
: , - 4
Enclosed please find copieé of the survey materials in which we discussed during

\ '_ . our phone conversation. If you should have any questions and/or, need additional

information, please do not hesitate to call me. collect. at (502). 745-3441, If I am out

of the office, I will return your call. Therefore, in this package, you should find:

a) survey forms for _ a - S T '
o 1) adminigtrator(s) (green) = : .
\ ~ 2) __ teacher(s) (yellow) - ' ' '
_ 3) parents (pink) these are to be distributed by each teacher
‘ 'b) a letter to be given to a vocational teacher in the Special .
Vocational Program (disadvantaged and/or handicapped) who wquld be
responsible for contacting other teachers at your school.
" ¢) return envelope§ for the surveys o o

kPléasa assist us byi

a) filling out;a questionnaire yourself '(green form) .

b) selectjing . other administrator to fill out a copy of the
v survey (green form) C ' - .

c) mailing the administratorrsurveys back to us in the'enclogedieth;qpe

. . 'd) passing along the other material enclosed to teacher(s) in your school
who is connected with_the'Special Vocational Program. ,

4

;,_,"
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youffor taking 'the time to help us in gathering

t ovement of’ present and future
If you would like to~have.a copy

»
C * o e . : _ ’
) ) ' ) . : <o R . .
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. Ve v . ‘ . e - N
. - . . P N . - N - . -
o Tl T
N - e : . 7 ) %
R ) - ) \ ] . - N » . L
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L . ) . . _ e . . : : : :
: : ¢c: Mrs., Donnalie Stratton ’ O . ‘ C
- ) ' . . N e e : )
’ . R . .
: B v e e .
i L . .%_\'~ ?;’:‘&,\ N cw‘.“ lov“ ‘ .f_ .u 1 Y -
. R !
¢ .e : I3 ¢
’S v . r g R . ® .
. A . o ’ q’—w T hov Q-\ .," : g »
{ ' . . . @-D » o (54 -
L] ’ . ¥ id - ¢ P) ’
w‘ ' " _t‘ ‘. L4
. hR f * o ° “a o .
u . ] < 1) . 3
. N
T 5.1
A . ‘. .&. * . " -y & e
Y A . ”: ot AR v )
3 ) a \ .t ’ . ‘ ‘ 3
A y (Y . .
§ . - b . hd T .
A ) . } . - . ‘
¢ . ¥ - N . . A
. ¢: ) -~ - . ® L3
‘ . 0, . . L3
. . ' * . s )
. ) ‘e A ' . ‘ * 4 B
. o P 2 55
. . oo . S0 T N e C F . S e
{ ’ ' ' b e L ' ' - ) - . €
V -‘134- o . . _‘ . : e oy ' © N s ®
- 0 o . ) ) A ‘» * '
. N S . R ¢ -~
o * 1 : Yo : v%-. * ' K
y . - o . - L . -'f'?.\ -
¥ L \‘-




X J\ ~ " ’ : |
' . N ) : . '6 x <
++ TO:. ~ Vocational Educators _ | \ ) |
| FROM:  Martia G. Riley. g S 'Al o | , °
Project Director E A LN ,
7 . RE: .Coopefation Needed for Research Projéct

bt
“ e

. . Western Kentucky University, ig cooperation.with the KENTUCKY BUREAU OF VOCATIONAIL .
EDUCATION.,, is gonducting' a research project to determine_thg?effectiveness of Special
Vocational Programs at_schools across the state of Kentuckd.  -Your school has been .

- selected 4s one of several from a random sample of Developmental Occupational Programs

R U (disadvantaged and/or handicapped) .to participate in,this research st ly. . Therefore,

n -+ this 1§ an appeal requesting. your cooperatjon in the collection of formation from
"teachers and parents. ‘ - ' . -t ’ o

¥
’

.. The rposquf/fhis study is to obtain .attitudinal perceptions of administrators,
_ teaghé?s and-parehfs involved with the. Special Vocational Prbgram,(disadvantaged.and/or
r_/.»-_hzam icapped).. Likewise, it is dn compliance with PL 94-]142°and -to provide . state and
, - regional decision-makers with needed information on program impact and bases for
' . progng-enhancement; ' o A .
O - L

. Enclosed please *find - coples of yelﬁow~surVey'fprms to be.complepeﬁ.by oo
vocational teachers in the §pecia1_Voéational,Prqgram.?'You are being asked i@ pass '
these forms ‘on to other teachers in your program.  In addition, each instructdr is being

-asked tQ have five parents -fill out the qpink sutveyg. This- method of contad;ing parents
is being employed because we do not have the names and’ . addresses of parents with .
disadvantaged and/or handicappéduchildren,in,xhe.Spec;al Votational“Programs.:

v
€

| Ongp the yellow and pink survey forms hégé beéu’cdmpleggd/fpleésﬁ‘maii_them back to -
e us .in the attached self-addressed envelope: by APRIL. ™ 1979, It 18 hoped that you

&

‘will be ahlé tb6 assist us, Likewise, realizing yqur busy schedule as classroom teachers,
.we doubly gppreciate.your_sinbére efforts and &ourvcontribption tovvocationglheducation'

o - research,, - . “ . e S
s . . - v .. '
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If you should have gny questions, pléase_do not hesitate to contact me by.calling
COLLECT (3502) 745-3441. 'If I am out of the office, I will return your call. Again,

thank you so very much and if you should desire a copy of the results of this study,
plewse let me know. y A

bb
ce:  Ms., Donnalie Stratton ' ' ‘
Director, Special Vocational Education '
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Dear School Administrator: . . , o

8 )

A few weeks ago, you shattld have received an\envelopercontaining green, yellow and pfnk :
survey forms.from.our offices As of dat€™~we have not received the surveys back. Therefore
dhis {s only a friendly reminder that we would appreciate your returning them as soon as

possible. . T~

If you alfeady have mailed thegsurveys, then pleaSe excuse this nq}e.

- a -

Thank you so.much fof”aSSisting,us in this study.
| | - Sincerely,

-’ \

| Yartia 6. Riley
v ' : **  Research Project Director

MGR:cg ’ | ‘\\\‘\\\\\ o

/ ' _ ' g | : T | _—
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- TO: "'chatioﬁal Educators.

FROM:~ Martia G. Riley = R

' ‘Research Project Director

DATE: |

RE: Returned Surveys : o i : o

¢ b
. \

Even Ehough I have never met any of’you,'I-can certainly safely assume_ by your

comments on the survey forms that you are a c‘?cerned and conscientious. teacher,

I wish to'peréonally thank each of you for taking the time to complete the'surveys

'aﬁd for distributing and collecting the parent surveys. Judging from the completeness

of these forms, sincere effort and time was put into assisting us in obtaining the
needed information. ' C o

Hopefully, you will exbuse ths form,letter; ﬁowever-since SO many teachérs
cooperated, this is the most logical means of reply. . In essence, this letter though a

copy it may be, is sent with my most honest and personal appreciation to each of.you,

Hope your remaining schooi dgys'will be "goodﬁ'ones. . . - -‘*

bb _ ' . e o . f o
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January 22,'1979 ) , néﬁ.'

o . ’ . ® .
| | ) .

-

Dear District Superintendent:

Western Kentucky University, in cooperation with the Kentucky Bureau of Vocatiowal .

Education, is conducting a research project to determine. the effectiveness of
Developmental Occupational Programs in the state of Kentucky. Hopefully, this study
will provide data.to ‘help strengthen the Developmental Occupational Program for

» disadvantaged and handicapped students; so that every child ‘can develop to his/her
maximum potential in achieving a, level of employable skills, : . :

) school(s) in your -county was/were‘randomly’selecteq‘tq participate in
“this study. It is for this reason, that we seek permission to contact:th05§19ringipals :
and teachers who were identitied. We are only asking them to complete- a survey form
and mail it back to us, which shotild only take a few minutes for their time; in addition
to collecti eys from some pgrents. - o I \\~1‘

we dohbly appreciate

Realizing your bu 'scheduie with édministrative‘functiOns,

~ your taking the time to xeply. Please forward your response in the self-addressed T ’
envelope by February 9, 1879, R : - S - o o
» ’ . | . | \'_ov vl ] ) 5‘- j k | ’ D _‘ x
. Thanking you in advance for your dontribution, by way of permission, to our < 'rf,' o
research project*and»to*vocatiohal_educaﬁion. S - : R - :
| o . ._... ; ‘Singerely, o | ]
‘ | I o o o Marcia G,.Riiey* '
' _ o . : Project Director
bb C - |
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APPENDIX C

(Instruments/Surveys)
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& L INSTRUCTIONS FOR PC,OLLECTING'FOLL'OW-UP‘.DATA. o e oo o
- % 1. This survey should be administered to ten disadvantaged-pndlbr handicapped students ..
B who started ‘in the‘DevelopmentaifOccupation'Program (OWE ! WECP; ICVE,-etc?)ﬂim.1974y T e ‘
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° A _n;w" ’ */' h h » ,
DIRFCTIONS S e | ASO
h ”1.) PLEASF READ FACH QUFSTION CARLFULLY | S
)IPLEASP ANSWER EACH QUESTION AS BEST YOU CAN | F -
~. '3y PLEASE'C’%CLF YOUR-ANSWER. o L | S
b IN wurcn YLAR Wth You FIR?T FNRULIFD N THE VOCATIONAL PROGRAM AT YOUR SCHOOL?
Al A 1971 I 107s B R
‘ . e . . . N -«
2. HAVE \OU GRADUA ATED FRQM HIQE\QCHOOL? Y U N
A g\* lw" . H. N(‘) .‘ !“ . ® IR v ‘ : ) S ‘ ',} - a,.
S T ARE vou IN A VOCAPIONAL PROGRAM AT Youa scuoorv S | |
' S K : ~ i
et UTALLYES L BL Noo o _3 S SR
LE,YOU DRODPED- o or's(HOOL HLFORE,FgNrsnLNG;fnvaQCATloNAL»QROGRAM, PIFASE ANSWER
THE FOLLOWING ) RN R | o | ot ¢
no \OU FERLTHAT YOU Now HAVE BVOUGH SKILLS-TO BEC@ME LMPLOYFD? :
| A). YES B NO T s |
5. thASh‘CIR(IF THE RFASON( ) Yéu QROPPEﬁ‘OUT\OF SCHOQL:\ .. =~
P K - o . ) N s s 0 A
A.. PERSQNAL PROBLEWS. , | v o
| B« FINANCIAT: PROBLEMS SR - '
. "C. WENT TO WORK . B s S |
D. COURSES WERE NQT WHAT I EXPECTED L . e R
. E. CLASSES WERE TOO LARGE * e S d .
. .. F. OTHER (PLEASE EXPLAIN) ' :




. -® *
L) ) .
- : - ) ~N
~s .

6. IF YOU DROPPED-OUT OF THE VOCATIONAL PROGRAM; BUT NOT'SCHOOL, PLEASE/TELL WHY .

el ) ) y .
- VA - : = ” - T o —
| ﬁ# . . LI V ; R Y . . &_L‘
. . . - . . ““, -il 7 — .
o T | g ; ‘
DIRECTIONS: CHOOSE AS MANY AS APPLY. 4 ,
; | ‘ o , : \
7. IN THE’VOCATIONAQKPROGRAM, DID YOU RéRTICIPATE IN OR USE: o
. AR A oy - ' \ )
A, WRITTEN MATERTALS ABOUT-OCCUPATfONS'OR TRAINING.PRooanS? . . ... YES NO
B. CAREER'DAYS, JOB FAIRS? . ST S S . YES NO
C. | COURSES ON OCCUPATIONS? . . N R # + « « v . . . . . YES NO
D.* FIELD TRIPS TO EMPLOYMENT AGENQIES? . , , . . * | « . ... ..YES - NO
E.. EMPLOYMENT SERVICES FROM MAN PQWER DEVELOPMENT? , . . . . | . . . YES NO
INFORMATION ABOUT JOB OPENINGS® C o e e e s .. i YES . NO

, [ «~+ . « YES . NO.
ON THE JOB TRAINING? . . B «“YES . NO.*

F,
G. 'CAREER INFORMATION FROM COURSE$ YOU T
H. S S

I WORK EXPERIENCE AS A PART OF T}

ER . _IN SCHOOL? .-, -, k. . : . . YES. NO
I OTHER -, . . . | % b .. ) . YES = NO
8. .'INY'THE, VOCATIONAL PROGRAM, \DID YOUYGET HELP WITH: ‘ .
) B | | , | e
K.  EXPLORING AND EVALUATING FURTHER EDUCATIONAL GOALS? . . . . . . . YES NO
* L. EXPLORING AND EVALUATING EMPLOYNENT GOALS? . . . .. ... .0 YES .NO
M.  RESOLVING PERSONAL PROBHEMS RELATING TO FURTHER EDUCATION OR. 3 | —
WORK PLANS? . . . . . b 20m on had ey .YES
N.  TALKING TO PARENTS ABOUT JOB OR {CHOOL. PLANS? . ... . 7. | . YES NG
~2' 1N-THE"VOCATIONAL-pROGRAM; p1Y You RECEIVE: i : . ‘ -E .
'~ 0. TRAINING FOR INTERVIEWING OR APPLWING FoOR AJOB? . i ..t g L No
P.  TRAINING IN HOW TO GET ALONG ON THE JOB WITH EMPLOYE LOfERS?hYg§»§ NO
@. ASSISTANCE IN MAKING APPLICATION F R OTHER TRAINING PROGRAMS? . . ypayf " NO .
‘ : '. : T s ) ‘ : \ ‘ ~V.~ o o N"“J"
Foo ' . - - ‘ : \ , ¢ .
V‘v‘ . : s L ' 145 - TS : T e . E }*.." .
.{ > . o - . N ‘ ’.,‘\ ' g ‘ “ ... )
R N . S f

oyl



S

-10. IN THE VOCATIONAL PROGRAM OR,SINCE HAS ANYONE FROM THE SCHOOL ASSISTED YOU:

R. IN LOCATING A SPECIFIC JOB? A e o F e o ot o . . .. YES NO ’
~S. BY ENCOURAGING AN EMPLOYER TO HI YOU? N, . . YES NO S
- T. IN WORKING OUT SPECIAL ARRANGEMENTS BY EXPLAINING YOUR SPECIAL _
. : ' NEEDS TO AN EMPLOYER? . . ., e e e . « « + . . YES NO .

U. TRAINING FOR A SPECIFIC OCCUPATION? e e e e T SES NO
WHAT OCCUPATION? . |

' J/ 11. IN THE VOCATIONAL'PROGRAM OR SINCE"HAS ANYONE CONTACTED YOU |
V. TO DISCUSS PROBLEMS ABOUT YOUR JOB, BEFORE NOW? . . .. .. YES NO

W. TO DETERMINE YOUR SATISFACTION WITH THE SCHOOL PROGRAM BEFORE 0 .
NOw? . . : v e . . .+ .. YES - NO

12. WHICH OF THE FOLLOWING BEST TELLS WHAT YOU ARE DOING NOW. (PLEASE CHECK ONE)

A FULL TIME HOMEMAKER o
IN THE MILITARY 3

VOLUNTARY WORK

WORKING FULLATIME (WORKING ‘40 OR MORE HOURS PER WEEK) | |
WORKING PART-TIME (WORKING LESS THAN 40 HOURS PER WEEK) . : .
UNEMPLOYED,* BUT SEEKING WORK L s ® ~ ‘
UNEMPLOYED, NOT SEEKING WORK . = o : | - S
ATTENDING SCHOOL | | -

, OTHER (PLEASE EXPLAIN) | . -

THANK YOU VERY MUCH.FOR TAKING THE TIME_TO FILL OUT THIS SURVEY!!! .

o

11 H
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PILOT STUDY EVALUATION .

Strongly ) ° S Strohgly
" Agree Agree Undecided Disagree Disagree

» . L Y

1. Procedure

the teachers through the

_— N
a. It is a good approach to contact
principal, :

. b, It is a good approach to contact ( - o ' "
. the parents through the teachers; : . ol . ‘
_ since we do not have names -and ' e -
' ~ addresses of the parents, -

[~ ]

,{ Comments'and/Or‘Suggestions to improve our procedure

L}

B
< "A
-
.

R I Surveg' p ¢

S , . The questionnaire for the , | . - o
I B Administrators is easy to SRR AN ST
v ) * read and understand. - ' -

b. 'The questionnaire for the
- ‘teachers is easy ‘o read ‘ _ , , .
- © _and understand. S - A " » s ~ -

£. The questionnaire for the o o | Y A
~ parents is easy to read ' . o .
and understand. - o )




Comments and/or suggestions t\ improve ‘our survey . 2
v | | N | o
3 Strongly o L
. Agree | Agree ~ Undecided & Disagree , lisagree
3. Cover Letter o L; “ .
a. The cover 1etter/directions‘ : o "
attached to the survey was - ' : ,
’ easy to read and understand. N ’
' ) ' , . T .
b. Allowing two weeks, is = '\\. .
enough time for teachers N
. ~and administrators to re- \\' g o
- "turn the survey forms. 4 . o

74, éQtﬁQr*Areas I 9

Yhat other bhggestiong'and/or comments d
~» our research methodland procedures?

ou have which would help us to 1mpro§e n

. ;V . o . . . i , <
. ) - ; ~ -
| . ‘ T T —— _
78 THANK, YOU SO VERY MUCH FOR(YAKING THE TIME TO ASSIST US!! .° ,
s . * : B ""'.14'8\-1 oo )J‘ - 5
- : E ) . c . ’ o ": s L. PR v ’ ‘ - :
SR 7 ;

vgvtroﬁtlx .ot




-~ (- - . K-J( . . i ) & /‘ R 1 *
”~ * "o . ) & .
- . v ..,' . v. 3 » -\., ¢ N i . ) . .
. to . - _’ PHONE CONVERSATION SHEET ; ¢ .- .- e
'~ AN o ‘ -~ ) ' V“‘
"Mello, my aame is ~g . from Wes®ern Kentuchy University and I‘would 1%&e to ' )
. speak with the prinﬁipala" . . - : o B . N
. > - ’ - ) 3 e - T - ‘ BRI
R "Hello Mr. /Ms. _>» My name is . _from.Westenn‘Kentucky University :
" and I'would like to take a Tew mintites to explain A research project in which our staff L)
Is conducting in cooperation with the Kentucky Bureau of Vocational Education. We have ~ o
already contacted . your superintendent and he/she has #iven us permission T

tg solicit your codperatiop‘in this study. "~ : ,

YTT you'lre presently busy,” I would be more than happy to call back anoﬁjer time at your - \ .
convenience, " " : : r v ’ . : ¢ . ‘
" ' \ . . ‘ < T S .
"The purbose of our research project, is to bbtain,additudinal perceptions, of administra- * )
v tors, teachers land parents involved)with the spécial vocat'ional education program : v
y ‘(disadvantaged and handicapped). I .addition, the study is being done in compliance - (
S with tQé Education for A1l1l Handicapped Children Act of 1975 (PL 94-142) and because S
. our administrators at the state and regional level are nOw in need of information for "~
progmam enhancement . " | . , e S . ¢ ‘
'?~oing this through the .use of surveys be;ng<mailed t? §e1ected schools with . .
sbeéial‘vocatiOnai-programs'hﬁd as you ‘may Vhjave guessed - your school was one of .those
" selected to participate in "this phase of the study." — ‘ Soo., '
: e - , S

.

| "If at anytime you have a question, please stop me, O.K.?"
YT "Ineorder to collect. the needéd information, we are askify -} ., ' administrator .
' and . ) ' teachers from your school to complete a survey which will be mailed . :\\\
. to you within § couple of weeks. In'additiqh,‘since,we do not have the naﬁes)nor E . a
addresses of parents with students in the program, we are asking each teacher to ggve
" five parents complete a survey'", Hopefully, these survey forms should take no mo }
than 1P to 15 minutes of your’ time," BRI T : . | !r

"Howk many oCatibna} teachers .do ydﬁ&have atyour school who are teaching disadvantaged .. .
, and/or handicapped studentsiin addition to their regular students? . Or* how many voca-<
- - tional teachets Have special . eds studgnga-maynstreamed into” their classes?!

. 'R '*_'\ 4 - ¥ , ‘ , .v \f\\ } . P
"=1492 ' : : - _ ' A
: g

. . : R . .
4 R &+ v . . o
- .

~x;20‘f ;




» i' ¢ T) - ' > - o -
. .*‘ o b ‘ B . -~ a - ! N -
. \ ‘. ; { ’h . ! ’ uﬂ v_‘ ’ ' ' .u . '
- "I T ean obtain permigilion for your schovl. to pgrticipate in the study, you will receive

. a ‘detailed lettér of exfdlanation along with the Instruments. We are asking that you

return them witﬁin-two weeks in the self-gddressed envelvpes which will be provided."
¥ . _ ‘ ‘ ‘ S « X . M
* "Do_you have any!questions?' - . : \ ‘ R \ n
LN 'y B . . \ I . N . . ‘-
-~ € . - . ) l
h L}
.o .. r | |
3 . . s s | . .
- -'. . . ' w ’ . ) |
) ) \ . ( |
~ hd 3 ! . .
: ' \ |
4 'Y - .
[ [P . ‘ . ‘
. N ' N\ - X '
1§ , , ) - v
' \ | o C
\/ . : o a - . |
. « L o
) y . |
’ \ “ + 1. .
Ny
L} - : .
h ] . » -, . . ) &
. . N )
. -~ . . - -l‘&"r ". ’—-:
| \ Gy
. ' ’ ' ; . 4
DD ) ) . . 3 o
, * Lz R .-fd‘ . . B 1 \7_‘\.\ <, Vo,
. © l\ ', % "'{ﬂ” ‘h- \
. -3 ¢ . . ‘ B .
’ - ‘\‘? N
‘ | _ RO ‘
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'lt.’ .® [} - ¢ ’
. \, -
: b
" ‘ » . . - . . * | ) .
1 o PARENT'S BACKGROUND - - . : s
j B - | INFORMATION_SHEET
E{_,se place.a check ( +) in tﬁ;higpropriate spaces. L R
] ' [ T T T Y T TR TN TN Y TR TN TN Y Y RN NN TN NN Y TN N TN SN TENE B N BN B N . B R N TR TN R DY TN BN TN TR RN N RN B \ 00000000000 AL I A L R O I B L et e e v e s T e 8 0
I: Female . Male _. o ‘
11. Present agé"group:_ <: ' L ' o ¢ .
21{ to 25 |
.+ 26 %o 30 . *
31 tp 35 , ‘ ’
. 36 to 40 : ' Lo
7 41 to 45 - : o B
46 to 50 T o * . . v
+ 80.and above - ' _ Coo S :
IIT. What iéiyoﬁr présent occupation? | et \ .
IV. What county are y&u presentltjiiving in?
. » d
‘- Does your child(ren) attend any school in the county you 1ive 1n? . N
' . . . . : - 7
yes : o , < o .
. ‘no , . . - | a .
V¥, How many children.dd you have in £he Special Vocational Program?.
. . . . -» . . . @ '? ’ - s A v
1 to 2 __ | 7 ta, 8 .
3 to'4 9 to 10 b
Stwe . T S oo .
VI, How many children do -you have in your household? - . e
' e : ' Moo e YT t : I , T '
lto2 * . % .. - Tto8 _ S ~ o
"3 to'4- . .y, 9 and’ bove v ' . - B .
8 to 8 .. _ R ' S o v , . . .
o v ' ' . : 'Y .
) -151- - 284 - |
[ e R : » .
B L L N V,,, : ) . . , . . i
N » ' * : r ) R L E g




VII.‘ Have ygu ever been asked to participate 1n any acf)vities in the Special
Voqati%ﬁal Program at your child's school? 4

* . . ' < )
, yes -—_ ‘ . . "* ‘
" - 'no . N ) T . ° -

Are you preSénﬁﬂy»acQ}ve'in prégrams-and/or activities at your child*s school? . *
Loyes. o , , - | o
S no N '

e
’ »

‘Would you like’ to participate in activities in’ the Speciél‘VQcational Program ]
at your child's school? i . - ' )

yyes N\ K . ' . .
no . ' ‘_.. .“ i . ] ) ] .

[ ] ’ \ . ' . L : v g

.
o
¢
- . . X .
. . . .
] - ) . ‘e . b r
- ] ,
. [} . ! hJ .
* \-/
. -
. . \ \ @ . . 'y \
‘ - . . B - . L3
- . » . . E} . . . . .
Al
-
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) . . Nt - .
) _ . ° ' \ ' [
NV ‘ . . Developmenta] Occupational Progfam Survey _
| Please circle the numbér on each row which corresponds to your pérception of the
. Special Vocational Program at your school or-where your child i1s enrolled N,
..... ')---....-.-.o-----.---------.\,.---..A---‘o C e e e s ey e LI R T LI I T N S
‘/)v ’ Strongly - - : Strongly
= ‘ - . Agree JJAgree Undecided Disagree' Disagree
Do you feel that: "
1. The averall rating of the vocational g | ¢
program is sat%ggactory. x; ) 5 ) 4 - 3 2 1
. " 2. The vocatjonal program is efing )
' ~ the needs og§the community.” -5 4 3 4 1
nB.-The deveiobmen} of reading, erting .
: and math skills are adequately done , . p
S .. through voca;ional programs. 5 4 3 2. 1
' ' 31 Job placement efforts in the : | ’ ;u?i“baL, i .
JVvocational program are good. B w— 5 ‘4 ‘i..3- -2 - \\4
_ 3. The quaii%y'of vocational instruc- . ) 'g,*, .
4 tion is good. o | 5 4 3¢ . 2 S 1
| g N | | - . ’
* 6. The vocational education prqQgrams - : . I . :
assigt students and helms them . A o ' . . : =
. develop skills that will enaple - R ‘ '
» . them.to become usef{il and cohtri- ! 3 |
© . buting citizens'in our -society. . 5 r 4 . 3 . 2 1
7. The attitud&qu*the vocational ’ . | Rl 2
instructor encourages students v o
; . with special needs to comsider R » o .
" . enrolling in other vocational 4 - . ' 1 . - . ,
' cgassgs. ‘ , . SRR i 5. -« 4 - 3 ] v 1
- B » T ~153-

. + B . B A 7 ’ .

. . )
R T | .
\ - : Tl A . . . . ‘ - . o ] '
. N . . “ X X . . .
. ' N : L - ,
[T Ly ) . X . . . . .
' c . : . . . .

- . ot - T \
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T N ’ : N by
' . * he “ Yo ' ’ P
. - . 4 '
. ~ ’
. 2 ¢ . ~ e
, o . . . .- - - » . ] . . :
. . . . ] , . . , o, .
A g ’- v : N -
L L : » : . - t . ’ ' ’ A ’ * . ! .
. ‘ . L. . - ' . : . o . -~ . ) L . .
‘ ' { - . > N - ]
N . - k) : . . » . ) . A . “ . - | \
P . © N\ R N )~ ‘ - . ’ . \‘\L‘_\ * .
4 . ) f \' . ‘ \\\\\‘ . "
Lo \* ;' C . ' . . .;-' ) . I \\-\\\ ’ - J
M . . . . . ’ ) - TR . . . e T o
, 4 : .« o~ - Strongly ‘ Strongly . ~
f . R Ty .
, . / . .

U

8. The vocational prégram'ithoing | - , , : .
a good job of educating students g R .. T "

Agree - Agrqe Undecided Diéhgree Disagree *

LY

with sp‘acialf‘ needs.,

B ’
” e ~

N , - 9. The vocational prdgram’ié preparing - . o f CY : «ﬂ

students for\advancement. in an . : I R <
éccupation.(saﬁ),y : - 5 . 4, - 3 S |
/o Y ) o ~ o ! ! ' . l . )
'10. The vocational program is necessary , . S e SR
Py 5 ‘ . - . . . . : .

KR for ‘students whg are in dther®

. worthwhile,programs.‘ . | S5 . 4 3 o . 2 L {}- S - .:“

—e

' 11. The'vocafboﬂal?byogram prepares" _ o "'f“ L
. . Students to further their* - ' - v : . - -
v education after high school..  _ 5 4 .3 2 L e
, o >C A . o : , , L

12. The vocational’ progrim is preparifg . A I R , fM

L Students for 'a wide range .of job T ’f o L Qr-i~i51‘ ';
opportunities available to them. s - 1 4 8 - A AT .
'V13;?Th9 eﬁﬁhasisfis primarily on . o ‘ LR o s . o
- earning a living through voca- - ' ST e DN \ . . s
. tional programs.. ' . v | 5 4 - 2 1 ‘
14: The present vocationgl program . R - e S .
nepds to. be expanded. Lo 5 . B R I 'éw 20y o, :
- - .\ o ST ‘ o ‘ R ,'A o ."u.“. S Yy .
~~15. If money is in shart supply, the - - Y S UL W 3 P
‘vocational program should be ; N o N I ' C
reduced: first. - ' . 5. 4 N3 . 2 1« - 2
283 , . - s eS8




‘ '] N v b ‘v C —
. \ . | . \“ . ‘ ' . ) . . ) ) : . N )
'23. What suggestions do yo;hhaVé for improvements and/or administration of spepidl‘-'/,.
' vocational programs? ( LEASE CHECK, ALL THAT APPLY)., . .
S ' : ' . ¥ 2 ’ N
R {.) More publicity about programs = ° T o
.. (). Morgmacourses at the high school - . _ . L, o,
) * () MorB®ork. expertence offered off main campus’ R
() More ihvoTPement;of_agencies or firms in an advisory capacity
. () .More involvement of parents in the program e
() Smaller class siges > : S e
(*) Other™(PLEASE SPECIFY) -~ - | o, | o
. . M . o ” v - ‘_7
. . e - SR T S |
Thank you very much for taking the time to[pafticipate in this study and filling'out
‘this questionpaire. : : o ‘J o :
. \ . S y | . v . : , ’ .
’ ) . ° ) “ -~ Y -
. . ) )
. . A\
‘\ . . LI h
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'Pigﬁte place a check ( ) in the‘appropriate spaces.

é

II1.

oY

-ntdttt'lnn..ntntt-t‘ -.tcnn.-"nnlt..ni'l~otor.'l;0.'t'n'Q-'l"',nu.'lnnnnn.n‘QO
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"..1 oL TEACHER s BACKGROUND INFORMATION SHEET e

\

’/ ‘e N ' . B L4 X
' . . ‘ ’ . A t'#t ..
L I B I N o:. LI T

-

' oo . . : - ) . . y . . . : S
—— : , - $ . 4 v . L.

Male :V | Female ! : T . M

'Preéent age group: , , T T e

21 .to 25 | S ~ PR
26-t0. 30 —___ - e e R R
31'to 38 o SNV . L . | ‘
3 tod40 ____~ . Soe e |
41 to 45 ‘ . . T o S N
46 and above _ - R - ! SRR TR -
N e : S : N ¥ BN : o,

;PreSent educational level of prepardtion cL o o i*"”i ; J,f K

. %

'Associate degree - ST T S
_Bachelor's -degree” L o S R ) S
“Master's degree , \ T e e T
Doctorate degree ‘k' . o SRR A .
Other I ‘ ' ’ ' e S N
"(No degree but years of experience) ‘ - ' {“"‘ J ; '»'.7%é ,i.ﬂg
A

Number of years employed fﬁll time 1n the teaching profession _
1 to 3 L 13 to 15 , »;‘ RN gj__ N S
7 ta 9 .. 20 and above R e O T R
X0 to 12 - E ; | "-*4.’7 ) ] R R '

Y

'Do you teach disadvantaged and/or handicapped students?

'disadvantaged

‘_‘handieapped e e T ;;;-‘ -;d\“ R S N

s R -156- 291 N e s




tey B = R g e e __'—A-a_ 5 R LT :
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LY . N . . - Y
* ) * ' v . Ve ’ - .
A ] - ~
B . . R
hd A h - . - . N
Y N Y ¢ . . \
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B ’ - N »
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. . . - . - V 1 4 > )
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. .. " T - =~ . - * ¢ - * o
‘« - . ¥ ‘ 4 ’ \ .
3 N ‘ L4 t
o; LN ¢ .
'

';; Are ydur disadvantaged and/or handicapped students in self—contained class or arl
they mixed with students in regular classes?

* 3

Qv .‘-" Self-oontainéd ) . . ' "“ » : ' » . . e . 'ms P

4 .mixed (mainstreamS -

TVI What is your average class ize? Number of students TN
VII How many years have you taught disadvantaged and/or handicapped stu‘Lﬂ%/
. . . - o . . .

‘Y‘to 3° - A 13to15 - . |
" we 4 to8 ‘. 16 to 20 o X o '
. T +to 9 : 20 and above T - ot
+ 10 to 12 - : - . —_—_ S :
‘\r) ‘ “.f . i ——— A —t—— . » ) a
' ? ‘ | -~ ! t‘ ’ " ) . .
"Q N | ] ..‘0 ? : t
b X% . N y .
AN e r - ' :
e i v ’ '
] - . ’. .,: Iy . - : . qu '

- y 5 .

o, . . Y oA - / .

X A
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LR . T
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B Developmental Occupati?nal Program Survey __1 . R (’_.

»

Please ir\)e the ngmber on each row which corresafif? to your porception of. the S .

SpeciaY Voeational Prdgram' at your school. -
) ) Y

L -

) . Strongly'g : o '{jv R 'Strodély. T .
y - ’ . . Agree Agree ,Undecideé'_~Disagree Disagree '
. : | ¢

-

Do you feel th;t atpyoﬁr séhool: | - K | _ .. L - S e, '
* + 1. The overall r&t%ag-of the voca- v : o
~tional program is satisfactory - 5 4 3

- The vocationol program is meet- - . . ~ o
Ang the needs of the community 5 - 4 3.

-3"\The development of academic , . \‘ ' N
. - skills is adequately done through - . ' R
o vocational programs o | -5 4 A 2

I Job placement efforts. in the’ _ | S T
. vocational program-are dequate 5 ' 4 SR IS 2

«, . 5. The quality of voeational - , . (L S W o . 3
S instruction is good o 5 = Wy o D

~

6. The vocational education—pro- _
grams assist students a lp c ‘ _ B .- o ~
them develop skills that wi ! ‘ T S T *
4 .~ enable them to becomé. useiul and o oy ’ | \
. ontributing citizens in our \ S R & A
' ' \\\\gciety ; ) . 5 4 . 3 - 2 & | R

Y . . ' " . ) ’ . F - e T . ) . .
S o N BN , | Co
. . B AN e ~ . . . .

X .'.




.. ) ,5:', L N e Btrong}ﬁ\\ SRR N Strongly
s B BRI ‘ ', ¢ Agree Agree Uhddcided b ree Disasreo v

©* 7. The attitude(of the voohtional e L et s
‘instructor encourages.students o R ‘ o - ) O
with speeial needls,to,consider . . . Uy ' ' ' o

eprolling, in oghqr ‘vocational
asses. S ‘_ A *5
. - 8. The vocationil program is doingA
v _ a good job. of eMugating stu- . .
R ‘ dents with specia needs . 5

9. The vocat&onal program is ‘ ,
preparing Istudents for ‘advance-
ment in an pccupation '

19

*10. iﬁe vocational program és eces-
- sary for students. whg hre‘g
., - other worthwhile programs ) 5

f11; The vocational program prepares _ . : N t
%+, students to furthefy their . - e b - o
: ‘;education aftqr hig school . 5 L4 -3 o2 R | .

s g . ] e .
13. The vocational program fb St o - o , S -ﬁ\\.\\\;
preparing studeats for a wide -, ol S S ; "
range-of job- oprrtunitiet s : I S
available to them. . - | -8 4 _ 3
v 13. The emphasis is primarily on »
SRR . earning & living through voca- . . R
.ﬁ()4 : tional programs. - S -8 | 4 3 .

‘ 14. The present v&cational pr ram'; S EO |
. needs to b‘kexpanded : o8 el o3




. . o . ' ’ ' . [ B v d e, .- . ' AL ' ‘

. . T o oo - ey S S

‘ } T -~ IR o o . S%rpn ly - (/ . ,C e Strongly

L . o R AgnEg » Agree . Undecided’ Disagree Disagree -
| Y . . R O o

| 1&. If‘fundéﬂiré in short supply, , . 0 e : et

the vocdtional program should: ' - —~— e e L ’
“be reduced flest. = .t o5t T g L3t 2
16. More basic éducatioq'courseé S - £  | . )
would be*more useful than S B

the vocational program'
bémng used. ST

now . °© D o T .,
S S 3 e 2 1 s

17. V@@ﬁfional classes are mean— .
ingtuaT and helpful .tq students v

s

- with special needs. o _ 5 /}4 3 -] 2 ’ . 1
) . . _ ¢ ) _ N ) “ SR

18. The planning of work experi- - ° -
' ence programs and/or Jjob e B
trainiié)éxperiences«for o )
- vocationdl students is | -
satisfattory. .

19. Diagnosis of learning problems . r e
| * and needs of vocational studentsg L ‘ ‘L :
. . are.satisfactory. é

' 20. Identification, evaluation-and . W : . - L o\ v
-, utilization of instructional . . | ;2 ; 5\ N
materials -is. appropriate for - ‘ )
special 'students. . ! 3

L L3

- 21. Appropriate insfructional ' f a" , :
~ materials are available, o 5 .7 4

w
O
=

22, Teachers.possess the necessary -, =~ .. | ‘ . =
. s8kills to coordinate and use A S T o
-« community resources and services.: § , 4 - ‘:f. - 2. . 1

. . - . x ’
' LY . . =160~ S
A | . ,' ) . . : . : . - \ . - . . ) ‘ . . . . .
2% o N o
o kY . " - 2 . » - ) - . R . - B . s . g ) . .
o A R v . ~ . s T N Y e M N . N N " ‘. .
Lo - . ) . ‘_~:,. . > ot . . ;
[ 3 . :,\ o
9 e




e s,

C 24

25

\

26.

29,

30

K]

~

20831

Lt ' T
N -

have upccial needs‘- -

i
A <
. 5 - “

l . {;/ 1 N
" . “‘w‘ .7 .
Ceo 7, o Strongly
R ‘,.. | . e “ -“ "~ _' 'ABree

N e T Tty

" Inistructors manage . probléms
- that may develop in’ working R Y S
"with specfal students well. L

B
The school staff secures the\\
"eooperation of other agenci
~ concerned with: the welfare
of~the vocational students, 5
Tegphers show no prejudiced
toward students who have
* different cultural or racial o
backgrounds. . 5
Teachers assist in students' o
social and personal growth. , )
Teachers help students to .
make decisions about future '
- goals. ; . _ | .5
Training for entering the - o l',
Job market is adeguate. 5
The course content &nd iy
training are up to date - T
'The school statt uses gﬁidance L
and counseling practices which . =
help vocational students. A“5
The school stari identitios . 'nﬁi
and uses teaching metpnds which =
... ar® successful with studonts who "
, 5 .

Agree |

.
&

Undecided

m'.

Disagree-f

LS

Stroncly
Disagree




. o e . R "R . - * . , .
. . o : o . : -, . ""‘ e e ) - - o B . ) ’ o ) i
o | e S . | \ L S
‘\_ | - | ' | ‘ .' . . , ‘ _ e _ . A -' , ‘ " - “n".
. \ - y _ : * : < 0
" Strongly .é\\ ; L : o Stronglgl o .
- . - Agree _Agree Undecided - Disagreg Disagree
B - - . ’ L . . ) . . '\.’ , - . )
32. The. training' of teachers for . - . o 1 -
the special’ vocational - . | | ‘ . ;
. » . - . 4 . 3 . < 2 .v ‘ . -
p?ogram is adgqyate o _ 5 s | | - . _ l’jz, ) )
33. The vocational facilities D o ‘ ' R » T
.+ are ,adequate for teaching , ' :
- skills to students with L C
special needs. o , 5 4 y 3 -2 ’ 1
" ,34. The amount qf mo y set aside N - . .
. - in the school g,yget for the . S & - .
special vocatidnal program is , _ A e B 8 .
) adequate, oo . 5 4 3 ‘ - 2 l 1
Coy = : ' e L™ o , e 4 .
35. /An adequate portion of the high- = " o T e s
school curriculum is devoted® to C P : - S v R o ' Q\
b . vocational program. - [ - 5 4 3 ‘ 2 - 1 ' .
.« 36. Public schools do not provide = = Y 2 | | w0
' .~ vocationAl programs early o - T e L
enough. v S S 5 o 3 z _ - 3 | 2 o 1

- T S * o t . T . . . ’ : : i : ‘ )
S 37. Have you had any special’ - o L o T - .
' preparation for your present . - . - . . o - - o _ . -

. work’ with the disadvantaged o _ o ) ‘
‘ and/or handicapped? .- Yoo e _ Yes _No

's
L3 ) N
. . ‘
-~ [y s
R N \ « :
- s l:*ﬂ'w
. e
. : s N
- . S
‘ .
$ s .
.




P BN i \
! | ) ' ’ ‘ | ‘ . . | )
. | . ‘ . . o o | . : -‘~ - . : »
- - 38. Plgase check the experiences you have had that prepared you for work with = o .l

< . disadvantaged and/or handicapped. -

o : . | * o . g
( ) In-seérvice program related to disadvantaged and handicapped sponbored,\ _ o

by local school system. o - , . I -
() In-service. /program related to disadvantaggdyand handicapped.sponsoreq~
| ‘ by State Department. - . o A N | .
B - - ()" In-service program related to disadvantaged und handicapped sponsored; .
S T - by university. o o s . A
o \ . ) University courses .in special ‘education. ., L
. ( ). University coursea'hn . ) ) L -
. . | T (Please sptify area) Co | |
_ ( ) Intern teaching experience in disadventaged and/or handichpped programs. o :
( ) Your own readings on disadvantaged,and/or'handicapped. ST ’
. ‘ ( ) Consultants - _ . = o o .
| . ()  Military Experience . | : _ -
( ) Other - Industry, Business, etc. . =~ . o \ '
'\ : - - I (PYease specify) L | | o
o< . 39.° If you are an instructor, what content is included in the vocational ‘class(es) o *",
o \,) for students having special needs? -(Check-a11~that apply) o e .
\ .o () Remedial basic skills (readins.'cOmmun1Cations, mathematics, etc.)
] A ). Specific job training skills. for disadvantaged/handicapped. o | ‘
. ( ) Personal and social development, such” as grooming, and/or human relations,
- () Career information I R L : . o o
: () On-job-training S S L ) . S
L () Other . — S, : | I .
= -+ . (Please specify) . * i « b »
'y 40, . What suggestions do. you have fbr_improvements and/or administration of_specfal .
. E vocational programs? (PLEASE CHECK ALL THAT APPLY) =~ = ) |
L ( ) More publicity about programs ; SR e 393
302 - () More courses nt the high school , S ARV -

¢ -




A

.t

% . . B ‘ . a . ) | .
& A L&, ‘ . e
‘ . . . ‘ } ._' . N . | | - .' » ( ) . : ; .
‘ . () . More work experience offered off main campus T L »
" (). More involvement or'agenCIps of firms in an advisory capacity | v

( ) More involvement of parents in ‘the program o ST .

() Spaller class sizes | T e : | Ce :
. () ot - ‘ I - T « - :

3 g ' S T . o ,
(5Ieasb-§becffyf'_ s - et |

‘J_41.‘ What have you found in general to be most helpful in working with handicapped or S
" . disadvantaged youth. T e o o - |
v 'What special assistance do you' feel is necessary, that is not already being S
provided to help you perform to your maximum in working with disadvantaged or o v
- handicapped students? - | | ;o o ]\ oL

] * ‘ . . * ) . . . : 4 . : . j s
&  Additional Comments: - . ..

. ' . Q " (‘

B L . N L] . . [P

",... Thank you very much for taking the “time to_cpmplete fhié{fo:m;énd"for your .«
'cpntributibn'to Vocational Education!!” . - Lo o

.

+ -

\ o : ' : . S R A
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II,

CIII.

IV,

- Associate degree

. w 1 4 5 . (‘L
. - N ’ .; , ,.'ﬂ'
ADMINISTRATOR'S BACKGROUND - X
N . ‘ngNFQRMATION'SHEET'

Male _ Female o |

Present age group ’ f ‘

21 to 25 ~y :
. 26 to Sg A o I

'31'to 38 T , |

36 to 40 S SR S

41 to 45 . . . h

46. to 50 - : : / A P . < ——

31 and abovem- , ._ \ ) . ' )

Present educational level of'preparationad K

Bachelor's degree . : .
Master's degree . . . : o

Doctorate degree _ ) o B | o 4

Number of years you were employed full- time in the teaching n%ofession

1 to 3 ' . - . o S : . '
4 toe S | : L | |

7 to 9 | S - N
10 to 13— | . t -
13 to 15 . . . o o .

16 and’ above | | o~ . e

Have you ever taught disadvantaged and/or handicapped students? »,'

disadvantaged
handicapped
both

none

B 2




. VI. What special training and/or preparat}on have you provided ror yqpr‘ihstructors
that work with disadvantaged and/qr handicapped studeats - . v '

In-service workshops T
‘ Uhiversity,courses

_&:> . Intern teaching

Administrative
- . Parental o \

¢ ) Other ) . . -t b . . ¢ . ) ' ‘ ~
e (please specify) S ‘_' - ' . .

Wndch of the ‘above has been the most ‘helpful and/or useful? - L C-

VII. “Your present position title is: . ;'. S . _]. _ ‘)(“D ,
. [} ' , . o . ' 0 )
Principal R . : o . |
Assistant 5rIncipa1 . - | ' R » ¢
‘ Superyisor | | : ' T «
oo - Counselor . : : . L e o ,
. Other I , | | -
(pleaee speCIf}) v SR ' | ' Lt
4 . ¢ . ' . . _ » 7 . } A
VIII. How many hours r week do you spend in the actual classroom or'disadvantaged-

e : | -
Y "‘and/or handtcappEE stﬁaen.s7“ . , . © o oo

‘\‘-~__ﬂ~¥Q.5 i - - S ' - " < '
SN 6 to 10 ‘ . . \ ) T, e : . " .

’ 11'to 18 . - . | , ‘

16 to 20 L . e - o

21 and above - , ; ,

., - IX. Do you have .a specific procedure you use to- 1dent1£y and gelect the best qualiriéd
fq,‘7f_ . staff for your Special Vocational Program? o ' | o R

) \ .' L7 ' H . ' (
e — D Lo - 2;:- e T '3‘)3

v - no
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o - co - \ . ‘
¢ - Il

. " \ ’ ‘.,('.A | k |
ontinue in professional

-

X. Do Véu‘éncoura‘elvd ' PPES . T
‘ development? & vour Special Vocational staff members to c

3  yes _: L T e, o _ | o o L
o no < o - * . I : - , -
XI." Do you co.d .t 10 | o Lo ) | ¢ ' | 3 :
T nduct periodic ev 3" -* ' oo . _
. € algatipns of the Special Vocational Program? REEE -

DY yes .-—-_ . “ ' . / . N . . o . ‘ .
no , L S BT | ' | . ) o
————— " ‘ ] . \ .

A . ‘

B 1480, 1s the evaluation used in sinual planning'for the future? S @

-
»

’

' yes . S ‘ ' .
no Y. - » N L , |

[ ——— - .
: <
'
' ¢ .
- o6
[4
- - . @ . ( . .
)
. 1 . - ~4 \ .
’ -
. p . ' | 4 «
=z r
s 5
- 4
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. . ‘ “ . \\' f "
. ; B r.‘ ',“‘ s o V_A f._
| _ ‘ Developmental Occupational Program Survey _
q 0\g;ease circle' the number on each row whigh corresponds to your perception of the . ;
ecial Vocational Program at your scho - S - ‘ | '
¢ ga . . ; N . ) --.’.‘- )
R . --‘l_ \ | | v:(i R ¢ . &
*Strongly - ‘ ﬁ ~ Strongly
Agree' . Agree Undecidedk‘ Disagree Disagree
Do you feel that at your school: - - - I " - R L e e B
. | . .
- 1. The'bverall rating of the voca- ' - L ,
tional program is satisfactory. 5 . 4 3 2 : 1 .
" - 2. The vocational program is meet—‘ .‘ ' L S P ) . |
// ing the needs of the. community. 5 4 | -3 o 2 -
o - , ) : ' T
3. The development of academic ‘ o o . . "
skills is adequately done through . S : N A -t
vocational programs. - 5 N 3 2 . -1 .
. ’ 4. Job placement efforts in the T C .. \Eq o
o . - 'vocational progrnﬂware adequate. 5 . 4 3 2 1
| ts. The quality of vocational o \: I N ' ;
instruction -is good., A - o 4 4 - 3 . 2 - 1 .
8. ‘The vocational education pro- - - . | oL . S
" grams assist students and help - o o P ) o '
them develop: skills that will - S Yoo v L
. enable them to become wyseful and = = R R L o : 31
' ’ contributing citizens in our . - . : * R . R “ ,~2
o : society _ -5 4 . 3 . .. 2 . 1




[

. L ' ) Strongly | ‘ o - Strongly . ,
‘ ' . .~ . Agree “  Agree ' -Undecided _ Disagree Disagree e

—— **7n The attitude of .the, vocational - ° . . L | o v
- instructor encourages students n : ‘
. . with speclal needs to consider :
enrolling in other vocational * : s . | J - . | -
classes. - = ) o o 5 - 4 3 \ 2 1 o

-
/

" 8. The vocational program is doing B o P - . _ T
, a good.-Job of educating stu- L ° . o .
SR . dents with special needs. ‘ S 4 3 2 !

9. The-vocational prOgram-ist | ‘ - fr{" . O ‘ ‘ - N
w7 -~ " prgparing students for advance- , ~ | _ f o ‘ .
‘ ' ment ‘in an.occupation. ‘ 5 . 4 ‘l 3 ' 2 . 1 - ;

;- 10.(The‘vocationa1 program is -neces- - * B o A
R - Sary for students who are in. , ( '
- other worthwhile.programs N S . - 4 3 - -2

11; The,vocatioﬁdl'program prepares S - o . ' o . -
students to further their ' N g BN - - o
education after high school. 5 4 3 2 « 1 T ; e

« 12. The vocdational program is . _ : : : ‘ -
O . . preparing students for. a wide . - '

: range of job opportunities «, : o -
* available to them. W 5 4 3 . 2

*  13. The-emphdéia.is primhrily on. y, L ' - , ¢ S :
earning a living through voca- e ; ; : v

tional programs. . S 4 3 2 o1

14, The present vocational program . _ L S
needs to be expanded. . ... . B -4 3 N |

o " ! + - . . N
“ K . - . . . . Yoe




. . . | . . i . . \
LT T . ' : ' ! . .
. M . <

-

Strongly : | ‘ : Strongly‘
Agree . Agree  Undecided Disagree *Dimegree

15. If funds are 1n shog} supply, ‘< ; f E

.. the vocatlonal program should - A o ~

be neduced first. h 5 -4 3 . 2 - 1

"i . ¢ a , . .
' ~16. More basic education ‘coyrses o : ' kN

o - would be more useful than o _ h , o -t

. the vocational Program now ‘ o ‘ , o o

' . ‘being used. , 5 . 4 .3 .2 4 1 7

e o 17, Vocational’ classes are hean-‘_ « \ | - | S ({_
e -~ ingful and helpful to students - | o | |
: g with special needs. K o 5 L4 3 .2

18, TBE"pTEhning of work experi- _ | :
- ence programs and/or job N . ’
training experiences for ~ e
vocatignal students is : ‘ : ~ T
satisfactory ' ‘ . 5 -° 4 -3 : 2 1

- 19.°'Diagnosis of learning problems ' - e . o o \
S and needs of voca}ional students». : ‘ . - - |
- . are satisfadﬁory.m o .5 . 4 - 3 2 : Ty -

\5 . 20, Identirication evaluation ‘and - o T : ' o O~
- utiligation of instructional L . - : .
" materials is appropriatb for . " . . C ’ .

' special ‘students, . o 5 4 L3 2 . < 1

. .1 21. Appropriate instruétionallz . o L f
o - materials are available. '». .5 4 - 3 -2

s

: 'f}f;r 22. Teachers posséss the necessary \ o e o - o . f *&
JID skills to coordinate and use L : T I ,
- community resources and services. § '« 4 . 3. - B 2 : 1




;o . .. Strongly o
O i | . | Agree Agree
- 23. Instructors manage problems . h
' that may quelop in working
| ¢ with special students wel{. 5 4 )
'324\3The»schdoi staff secures the ) E |
. cooperation of other agencies - e *
~conceried with the welfare o
or.the’vocationgl students. "~ .. 5 4
25, feabheps show §g prejidice * o~ 5
~~ - toward ‘studénts who have - v
different cultural or racial “.g T
" backgrounds. -5 4
26. Teachers gssist in students' -4
- social and personal growth, 5 4
27. Teachers help students to: . o
o make decisions about, future :
goals. B 5- 4
» ‘ , "‘ \ . ‘ . .. , " . .
28. Training for entering thg .
g Job market is'adguuaté. D 5 4
' 20. The cdursé‘cohtent“andfﬂ‘ﬁ U T
~ tr&ining dre up to‘date.¢ S« B 4
' 30. The school .staff uses jguidance i
- and counseling practices which-. - _
‘> help vqcational students, . .. 5 4
31. The school staff identifies "
.~ and uses teaching methods which - -
‘are successful with students who . S
AR 5 g

  ‘ h%yespecial needs.

L

Undecided  Disagree

(
3 .2
3 g
3 2
4
. 3"'.6' - 2
T3 2
—~ 3 2
Ly
TR
.
3 2
3 -2

.. .

Strongly

Disagree.»

A




. - Y = . (" \ . | "-i ;
L - | ) - c
' . ‘;.v" ‘-‘ . . . “ ¢ : P . | -‘.' _. ‘ .
) ' ‘\/S& ) .
; " ;  Strongly g ‘ ; N ' Strohgly .
’ Agree ‘Agree  Undecided Disagree Disagree (
'32. The training of foabhers for: S ' ! '
the special vocational ~ -, -
program'iq adequate. , 85 - 4 ' 3 2 o 1
'33. The vocational faciljties | ‘ Lt L
are dequate for teaching 8 - ' L 0 -
kills to students with . : o -
pecial /needs. . 5 4 \\ - . 8 2 1
34. nt- of money set aside | S ‘ » | -
n chool ‘budget for the o . . B
specfﬁT‘v66ational program is S ﬁii : R
‘adequate., . : n 5 4 | | 2 1 - *
35. An adequate portion of the high- , .o , o - 447/
'8school curriculum is devoted to ' _ ' L .
vocational program. )5 .4 3 .2 1
'36. Public schools do-not provide o - ' - - : "(f/
S vocational programs early , ) : . . . :
o enough. ‘ 5 4 3 2 S SN
! 37. Have you had any special ,

* preparation for your present .o S N : g g
wo§k~withthe‘diandvantuced ' - ' - o
and/or handicapped? o . ‘ ' - Yes " (No ' R : ‘ \\

‘ ‘ ., \ ‘ | ‘ ' ) '
g v ., R \ ) .




38. Please check the exﬁerienceq yo ghdve,htd that'preparéd you for work with
disadvantaged and/or handicappdggd.’ . SR ' .

) In-service program related ‘to disadvantaged and handicapped sponsored
by local school system. . . °

) In-gservice program related'@atdisaQthtaged and handicapped sponsored

by State Department. ., SRR LI - ‘

) In-service program related to disadvantaged #nd handicapped sponsored E

by uni ity. » N . J ' ' ' o

°) University‘courSBS in special education. : _ ' .

University courses in e

L]

(Please specify area)

N ) .

) Iﬂfﬂzn teaching experience 1in disadvantaged and/or handicapped programs.
) Your Sown readings on disadvantaged and/or handicapped. - A . N
vy Consultants ° : : S
) - Military Experience L v :
) Other - Industry, Business, etc. ' s : S o -
S 3 - (Please specifyy = - - .
. - - - o . .
\» 39. * If you are an 1nstfucton‘ what content is included in the vocational class(es) ,\
‘ . for students having special needs? (Check all that apply) o '
. . , ! iy Hec _ ARt |
> (). medial basic skills (reading, communicatiqns,}mathematics, etc.)
o ( ) pecific job training skills Ior-disadVantaged/handicapped. o SR
( ) Personal_ and social development.'such*as‘grooming, and/or hupan relations. .
( ) .Career informatiopn ‘ . | LA S
( ) On-job-traintng T : : L
L : ( ) Other L e ) _ S )
o ~‘ . - (Please specily) | - ~ - .

N

40.  What suggestions do you, have for improvements and/or administration of special
voeational programs?’ (PLEASE CHECK ALL THAT. APPLY) . | :

() More publicity abéut‘programs . | - | o
" () More courses at the high school ST o




1;41. vWﬁht have you foundrin’generaf to be mdst helpful-in working with handicapped or

More work experience offered off main campus

More involvement of-agencies of firms in an advisory capacity
More involvement of parents in the program . .
Smaller class sizes \
Othqr -

Tﬁlease.specifys

! N Nt Nt st

\ 4 ‘ . .

dﬁsadvantaged§youth. N

\ | :
- ®
.

{ &

Wﬁat speciai assistancpvdo’you feel is necéséaryp that is nbt already being
rovided to help you perform to your maximum in work ng with disadvantaggd or

andicapped students? | . ‘
. | . > : | . : . < L S
/ . ' ; : o S . N\ s
, . ' ) - ' '
Additional Comments: . - e - ,
X
~ {r [

' =L L
R ———

~ Thank you very much for taking the time to complete this form and fo; your
contribution to Vocational Education!! o ] : .

A
{ s | S N

\\

Pl

»
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APPENDIX D | .

~(Selected C0mments of Vocational Teachers)




\

N

Question: What speciai aééistance do you feel'is-necessarji/that is not élready'being

provided to help you perform to your maximum in working with disadvantaged
and/or handicapped students? ,

] '-_

— . Sy

, <
"Smaller class sizes and more field trips to industries"

"Too much of my time has to be spent on'testing and paperwork. Takes away from time
with students" S '

"Background of student follow-up prbgram on,prog‘ess;of student would be helpful."
""More oa%eful_écreening'and preparing them betore putting them in the fegular‘claéses”

"Wage and hour in-service regarding certification for less than minimum wage. Addi-

tional incentive programs for employing handicapped workers'"

. ”Assistancé in locating and/or developing communify based cooperative work}placementsﬁ

” . . N

. "Being a fairl&Qnew teacher, I.need to know more about the vo-ed program" .

\

”I_do not have enough actual planqing time ... neéd more time"

"An aide to help with individual work"

"More inter-agency cooperation”_ | . | ' ) ‘ o
”Test show that our students have poor dexterity. We need more facilities for.
on-the-hand manipulation in Jjob training" ' ' . - - .
"More guidance and encouragement outside of the particular department which skill is
being taught. Often times, the teacher feels like a salesman, If we could attratt
outside encouragement, the students would be more enthusiastic" . ' .

"To bg-fold what the child's capabilities are physically as well as emotionally and
ment llyH‘ Lo ' ' : , ' ,

-

-176-

LI

2

o

07"‘.




- 14,
15.

16.

17.

18,
| 19;

20.

and direction" ‘ S . - | o,

""Need of an aid to help in laboratory classes to help these students and assist

teachers'"

M N

"Required and paid for in- service programs on working with handicapped students"
"Need in- service on working with handicapped"

"Identification procedures for disadvantaged students"

"More informatién academically concerning the students also more facts about the _
home and community environment " Lk A . ‘ : i

LN .

"Alds and paraprofessipnals" B S Ao s ' IR
"An aide to do testing or release time ‘to- test and write Individual Education Programe "

"More vocational training in elementary epecial classes."

1

"Smaller class and an aide"

rd

"More realistic study of the problems oi handicapped studente "

'""An aid.to help with filing and all the preparations necessary before class e N : 75

USomque to help with a11 the necee-ary teeting and paperwork. "‘: .

"Explicit directione concerning I.E.P.'s and more materials for Vocational-Education,"

. "Help from parents, other teachers, other students, administration, ‘and school . f.

board -members." ‘ o . ' R : - .
rd me T | =) | 329

=177~



1;‘::»;"-‘; ||||| . ‘ ;.f o * N Y v ;. * ' .\;\ ) )\ ! \.' ( .\, ‘
ER ] AT ; N # .
’ ’ R ’ Y e " ‘

— . - . v

o ) | :

v : i\. D

l : : L B “" N * ' . o : . . . : . ~
" 30. MMore and better: factlities, more funds and more and better workshops locally."- v

{ Yo o o oo , o ) ‘ _ e o : -

. /A ¢ . ' ol - ’ . . - o 8
-31. '"Nded equipment requested .fn my budget proposal." e " S
.. "My own room ~ classroom," - o [T B st : - ' .

»

< i ‘1 . . . ", '» '-‘.d{'t‘L .
."'Spage is not adequate ... need lirger‘?obm;”,?_(-f;g_:,¢ e X
‘ . : - B : o o e ‘ i . . : i _.
"In-service training." e e ‘.i'-

35. "Tutors" . - X _ )
- 36. "Student attiftude is the biggest obstacle.' Nearly all have the notion that they -
can't do something. Nearly all have no concept: of success.: Nearly all expect the o
government to take care of them, Things ."free". are generally regarded as valueless.
Hence, education, free lunches,; free textbooks, housing, medicaid are held in low
‘ésteem. Things hought with money such as drugs, ‘alcohol, cigarettes, and cars are
valued. . L S > ' R ‘ e SR .
oo . . . : . u A o®
Lack of a positive self-image; lack of seeing and laoking for opportunities; lack .« -
of confidence in pulling themselves up by their own bootstraps - these are the
- "attitudes that are lacking and these are the most difficult.obstacles to overcome.
‘They should receive special individual counseling to help assess their values ™

e 37. "1 céngt,think og'd thing uniess 1tﬁw0u1d‘be'}e1atéd to_parehts' inVolvemeﬁt in.the
A total school’ program."-~ ~ = ¢ ‘A | : L =

38. "Smaller Classequr,lesS:E.M;R._studeﬁts.‘ More books for lower level reading, For
- Someone to tell us when they put ‘E.M.R. students in the;so—called~'mainstream'L"T' R

39. ”Larger‘robmffor‘wheeldhairs, accessible building, adequate furding . for areas whfshg‘ RN
o ‘. are not covered by feg money." S . ' o B T A

© . 40. - "We need.to keep up with inflation as far as the money we receive to purchase new = N ’

- : - equipment and enoughﬁsupplies‘toarun'tne program, We did not receive,money%frog¥‘ e :

~the disadvantaged program last’ year* to.run our model office and.therefore, we baltely

“had enough supplies this year to run our program," L : " o

o . : ' : . ’ -, - - Y
. Y g N Lt . o o i ¥ . e - ’ . L - ! : v T
3 d‘) B - ’ -“ “‘ ' A'v—l ,.. .’ : * . . ‘- - .> C V .‘ - - - ' N : . ' V £ '
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41. ”Moremworkshops and training seséions.ﬂ - o : - ?
42. 'More assistance from the community'plus community awareness programs,"
43. "A paraprofessional to help with time consuming paperwork reports, etc. SO .
. more time can be devoted to students needs.': \\\\
» : i
44, "A small number of students as a group (1n some cases) would enable them to learn
at a pace they could handle ... in\short smqller class sizes would be most helpful."
- .  ., ) ~ ﬁ;_
€ ~ ) .~ 4 .' .
h | . (d ’ -
) (Q - ° \
] “ .
)th:- \
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Question: What have you found in general to be most helpful in working with handicapped
©  and/or disadvantaged youth? : ' : :

/ ,

L. ”By having the students take part in planning for curriculum”_ | .
2. ”Actual performance on behalf of students - Work wonderfully with hands"”
3. "Understanding of their individual hapdicaps and needs” ' |

C 4. ”Finding areas of tgterest to individual'students en§ letting them pursue\those,
_ interestg" _ ya .
5.4-”Patience and understanding” ’ '

g 6. ”Time - patience - care - empathy”

7. ”Patience honesty and a genuine desire to help the child understand that he/she
' needs more skiYig"
»

8. ”Observation oiN@urrent effective programs in operation'

9, "Breaking tasks down into specific teachable parts" -

10. "Meeting the student at the level of 1earning at which he is capable of doing"

11.V ”The ability to analyze what the students based their answers on"

=
‘

12. .”The~specia1ized materials we have been able to° pruchase for individual use such
. as study caroudels, tape recorders,\remedigl career reading materials"

13. 'TndiVidualized instruetion and more performance from the student"

Y

14, "An open mind 1n helping that student-develop skills to maintain a productive
life" , A .

. | . o =180~ _ o




15.
16.
17.
18.
19.
20.
21.

.22,
23.
24.
25,

a7,

''one on one" / , ‘ ‘

A d

"To treat them as normal as possible"
, - \

"Up-to-date equipment and an adequate deunt of supplifs™\ . )
"Having a special education background" ‘ 5
. \

"Gaining their confidence and showing them they are accepted in the{mainétream :
of the class" ! ' ' -

"Patience, undérstanding, expecting success"

"To develop rapport by trehting them as iﬂdividuals'having the same needs as
everyone else" ’ ‘ s :

"They are willing to learn and with a }ittlélpat;gszg they will and“try to’do
~anything you ask tyém” ) :

"Being open-minded ﬁnd able to relaté fo

, :
dual problems and needs of
each student" r

. L
- .

"Treat like other studehts, let them be independent"

"Patience, motivation to try new experientes, craf%~type projects (leather,
sewing, crewel, string art, macrame) as an art class would use but allowing
these projects to be vocationally oriented" . '
"The aid given by other teachers to tnform you of a ‘student's handicap or
disadvantages" . . R 7 - : 4

"The students I have had have always been willing to work - Realize they can't
work as well as other students especially in labs + Patience and understandipg -
Willing to help students to adjust to classroom situation' ' .

-181-_ 5 I |
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29,

30.

3l.
32,
33,

34.

35,

36.
37.
38.
39.

41.

"Smaller classes"

"Equipment - electric wheelchairs, tape recorders, caramate slide and tape
machines''™ , : : '

"Working on a one to one basis using as mich as possible individual instruction
and attention" ' .

"Actually being in the classroom and léarning as much as possible about each *
student as an individual" . ' |

"The desire of some students who want to succeed in later endeavors"

"Individualtzation: design a course of study around the specific needs of the
individual" : S , ’ :

. . . * \
"Refusing to accept the notion that being 'handicapped' or 'disadvanpaged'

‘imposes limitations. '

"Students in the vocational progrdams are more motivated than those wpo are in
non-vocational classes.  This seems to carry over into resource room program'

"Patience, patience and more patience" .

-

VAcceppfthem as people"

"The satisfaction of seeing the students grow and better theméelves“in abi%ity"

"The willingness of the staff and students to help thesprogram's suéceés"ﬂ

40.

"Attend workshops, sharing ideas with other teachers, good félatiohship with
administration" .- | L ' o .o
"From my own ekpériences as a feacher - Guidance and counseling and overall
cooperation of teachers" - - L

»



42.
43.
44 .

45.

46,
47

‘48.

490.
50.
51.

i v - * . ’
. . . | o S Q&
. v . : ) i

N

"Other pProfessionals (teachers) with expéfiéhpe,jgggiai_workersﬂm

3

"I have fohnd that {Pe power to place students in . job setting.most helpful";
"Experience, patience, learning to keeb my cool; let student blow up but me: .
not to react back with temper, violence, .etc. “Never_ to tire of helping
students”_ ' , . - ; )

~

- "Materials from Scholastic Book Services - interesting, challenging and

motivational —_b‘£ written on low reading level" L , .
"Patience to allow for their mistakes and their realization of their mistakes"

”Theraide that. I have three days per week and high school students that help
with our program" , ) ,

"To gain the confidence of the student, to the point, that he i3 willing to
remove his 'cover-up mask' that he has used for so long to cover-up his
deficiencies and failures' _ .

"Helpihg the student with his or her'pérsonal problems on a Qne—tO—oné basis"

"Their interest and desire to improve themselves"

L 2 ]

”Be fair with each child; give them’oppprtunity to succeed; do not pre-Jddge '
any child" ‘ ' ' ' :

! . :

"Cooperation of staff andicommunity"’

"Individual attention" ' . \ -; : S N

@

"Just understanding their'prdblems and letting them know that you understand"

"Knowing befdreh#nd that they have spécial needs'and'what“they~dre; It takes

three to four weeks for the classroom teacher'to'identify,these needs"

N,
o o ~183+w T N
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56. "The budget makes it possible to obtain supplies and equipment; also the teachers
- ald allows all teachers time with studen;s in classroom (during classes) .

57, '"Patience and understanding" B
| 58.  '"To be able to give’them individual help and time for explanation of inétructions"
59, "Time for special attentiop if small class size"

- 6D. '"The use of ”hdmehmhdg” learning activities that are designed for slow learners.
If materials are colorful and incorporate some cartoons, this usually holds the
~interest of the‘studegts. :

)

. .
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;;*”*“4““Queetien{ Whut speeial aasietance do you feel is necessary, that is not already being
- o . provided, to help you perform to your maximum.in working with disadvantaged
o or handicapped students? .

a A)

. ‘ <

1. "Need financial assistance from local boards ‘to build ramps, adapt restroom- facilities,
in- servipe education, etc.

2. "I've really ‘had no specialized training - we need better selection of special
education teachers”

3. "Time, money and physic¢al resources" .
{ . - o ’ _ - \
4. '"Home visitation person would be most helpful in gaining additional information"
5. '"The Special vocational program needs provision for more follow-through in handling

. the dieadvantaged" |
6. -“?ome typer of training set up by vocational education department to explain ~ the
thoughts;, aspirations and possible abilities of this type of student. Really a great _
number of professionals know very little about these students"

»
it - ‘

& 7. ”The state must fund the vocdtional program with enough money to provide growing
‘ : ‘ program They asked schools to provide programs without the mOney for them long enough"

8. "Adequate funds to provide quality in-~ service training ) More involvement in the
: selection of staff' : .

L}

9. '"Adequate personnel availeble to provide services" © )

~10. '"More triining for teachers in working with s{ndents"

11, ”More.seminars workshops, etc. "o ,
. ‘ ) ] .
" 3 A "
12, More training in the special needs area for teachegg,ﬂhrking with that type student

\ ' _ 4 o . o i
? : : R ' -186— : ' '




13

17..

18.

19.

' 21,

sl -
LN (“\-ﬂ

.T'”Limit extﬁz

)ﬁuties for yooational education teachers”'

.”Additional pereonnel to help complete paper work and leg work necessary to

meet requirements of P.1I. 9&£142 _ o O .
. "Need additional quaiitied peﬂ%ons to conduc€ psycholdgical evaluation ‘procedures
and more teachers" T R A “ . , . .

e g%N

,”In order For this program to be . ﬁuccesqfu?ﬁaq I expect it to he, adequate facilities

andlémdll laheee are a must' ST . )
”Smaller claSses ? more teachers" ;;*if"
;”Qdditional funds for mdteriale withiﬂ the echoo]” | - ‘ S
”Teachere are tied up with too much red tape such as formeiand'reports el .
need aides” . L . '1r‘{»5 . “e I ' . :
3 ot . .3 K r'” e : ’ : o °
”Qmaller classee and more :at,:tltfi"""'P ;v“ﬂ' D ' IR
- Y . . " @ - . i
"We need more vocational oppdrtunities for youngsters that are not planning to
attendzcollége” . N e _ o C
' "Funding of mandatory programe” . o , o S R
“In -service - workshops” ‘ '.-; S S S R ' ' . e
: , . o | LT
__”Expanded faciiitiee and materials and equipment”‘ P : ,i'- . L
?”Self contained vocational classee ~ such classes may be in reality, the least .';°
restrictive environment”’-”;f R . R
. S ¢ : ) 8 : N
r“?ome eecretarial help to take care of the paper work so the teacher can teach”»' -
.. S, - »
'“MS help from industry etc. ”in the area and Aes elp fromnseme parents who - :34'
are 111 informed” | I R LA _ SR o ~N e
; -”Good employment and 100% for equipmeht to train” LS e ﬂ“f > qf,;;r )

g




> « 7 .
29. "There needs to be a suggested curriculum given _to the schools since some stude‘hl
spend more than one year in the program" . . :
30. ''More room space.and more materials"
31. "Do not work during the summer as a counselor, sho¥ld have twelve months employment
‘ to work with the summér programs involving ‘specia vocational learners." )
‘ . . PR . '
- . 32. - "Other. vocational units dealing with hands-on experiqnces in class"
- 33. . "T am not really interested in university training - as much as sone 'hands on'"®
L ' oxperiences " : . P : . .

* .

34. . "We need to provide more realistic job experiences for special students "

*
[ ]

‘:rﬁ// 35 "Mofé para professional help" S . .

Nm gt e e . <o RO NI . )
@ NIRRT~ it e T AN - .
Bofimar 22 o B0 nglile | B
: X

i

. “"”Mores nealist:ie,W@hkamef‘ienees" N S

37. "Work experience teaching salaries should be funded by the state - It is now a
‘ local tinancial burden" ' { .. N .

e . ~ 1
\ L . ﬂ»»

38.: ”Occupations that they can work in (maybe going ouu in the commynity and working
with people on the Job)" ' . . %W (
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Questlon} What have ypu found in general to be most halpful in working with handicapped

and/or disadvantaged youth? .

\ L : i - 7L = i } i

. - 45—
. - 1. ;“Tho attitude of student ang,parents about the program " 4 : v ¢
2. ”Gond facilities and well-trained teachers." ' < , . 1f*aﬁg& |
3. . ”The attitude of the teacﬂ;rs and :;ployees in the commﬁnity." 3
.4.f ”Understandlng their speciul neé%s "o N R ’_
5. .”Personal eéxperiences”, - o - - A o
T 6, ”Good, c;ncerned dedicated humgﬁiqtic'tedbhers”‘.r P : : o ‘ ~ L e
7. ”Smiles much firmnegs and vonsistency in\working with these special students”‘
8. V”Having a qtrong teacher in the field of handiéapped and disanantaged" :
' 9. ."Work experience co~ oc programs" . ‘-,' '_ . ?. Y .
¢ 0. ”The concern'and sincefity of all involved",
11, ”Interesﬁgd parents" S - PN
e 12.. "To be friends with them - encourage good attendance - encourage their’ articipntion
) | s in as much ef regular program and school's prggram of activities as po iblef‘~ :
:E;!sg 13, 1JIndiGTaua1 attention" -~ l.’ . *”di) ff '4> ';' | P - .
. 14. "Knowing the Student his family, ?6g;becom1ng aware of hds needs"
| 3 15. 'The temperament of the ieacher must be compatible with the disadvantaged"
\ : | R S . ' .
; . "~ s ' "- i 6-1.89- ) »"' "T"V - . .“;‘.,\x

by
~C ]



16.

17,

o

18.

19.

20,
21,
22.
23.

25,
26,
27,
28.

V"Having appropriate 1nformat1oﬂ~available”and'knowiﬁg the proper referral .agency”

e . ~

. ) R . . ) . N
. ' . - a4 o
~ ( ‘ w ! oo .

"Our business éduqation department is very effective in prebariné and motivating

students through their vocational pregrams and job placement of studenty'

ad
L4

"Small classes of 20 or less ptovide spgcill learning expeniences%that.these
students . can understand" S ' ~ ' : :

"Training - sensitive to needs\f\knéwledgeable" | C

"In working with disadvantaged show them that there is some hope and fhag it is
possible to work hard now to get some tangible award and bé able to make more
money after Qompleting training™ - _ ' N

»

"For teachers to accept them as they are, and work ffoﬁ there"

[y B

) o — -
"Your expectations are generally your results" : .

9 .

L4

"To take them where they are and work from these amphasiging their strengths"

"The development of a positive self-image by students"
'A sincere interest in their interest"

"Dedicated vocational teachersy

?éareful election'of-staf? and in-service programs".

dent" o - | o | v

L]

"Knowing the

to meet student's needs"

L3
| ] ' . »~

"Improve their self—congept ~ Give them much encouragement"
"Patience" S ' »

"Assists students in setting realistic 13&rn1ng,ob3ecé&0es" . B

{

t . m—lQOv- - i‘ ‘ .
* E . . . T v ‘:‘ ‘ , 351-
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i'\:—/

32.
33.

34.

36,

1‘7-

39,
40,

a1,

42,

14,

45,

"A good work study program" - S | - ‘ I - 7

"Teachers that really understand the handicapped child"

”Understanding; caring" ' ;o ; : o 1 T ' . ’ T L
"Most of t hem are eager tC)gemrn once they realize that there is a sincere effort.
being made to teach them something meaningful"

o \ . T
"Understanding teachers" *

. "Teachers who take pride in theirkjob“

"Involvement of parents"

"A concerned teacher who ¢an work clogely with individual needs"

| .
"An understanding ot!their situation"

~"A job with pay - Soﬂe type of responsibility for the student . Making surq the

student is achieving in some area and is rewarded for his or her achievement"

"Special education training, guidance counseiing - empathy - something thaf‘
cdnnot be taught only learned' ) : ' g

"Well trained teachers - adequate-érqgrams",v
+ ’ . N ) ’ ’
"I try to understand the youth" .

"Self-image 1mpr5vement“v

~-191-




% . (
e . i
=
: _ REFERENCES
- ! / o ) ]
. ~) ” 1 _ \\ |
' ) {7
v ’ 354 , * h
. . , \




« ) f‘ . , . . ~‘ . . . . ‘~
Asher, William J. Educational Research and Evaluagion'§ethods.- Boston: Little, Brown

& Co., 1976.

~ Madison Center for Studies in Vocational and Technic¢al Education. " Survey and Analysis . R
of Career Placement Activities: . Volume II of a Revised Project to Develop a = o

Coordinated Comprehensivo‘Plaggment‘gistem. WisconsIn University: Madison Center

for-Studies in Vocational and Technical Education, 1975. S D

_ Munugnméhp ﬂnhlySPS‘CPntOr'inC. Improving Occupational Programs:for‘the Handiéapped. ' 2“'
L . Washington, D.C.: Qffice ot Education. S _ o ) '
Olympus Research Corporation. An Assessment of Vocational Education Programs\fqr
’ Handica nder Purt B of the 1968 Amendments to the Voo&tionaT Education. Act:
Final Utah: kOlympuS'Research“Corpofatiqn, 1974 .. __ - L -
Paul, Kris ..\ A, Manual for Cohducting‘Followiup_Surveys of Eprmeb-Vocational Students.

* Research and Development Series, no. 106. Ohig State University: Columbus Center
for Vocational nd Technical Education, 1975.. ' . - |

\

™

% : , . ,
Sheppard, N. Alan.: A Survey and Analysis of Attitudes,-Available Resources, Capabilities

K\, o and Potentials of Serving the Aged in Vocational Education, Virginia.Polytechnip

Institute and State University: Blacksburg Division of Vocational-Technical
Edpg?tion, 1975, ‘ o | _ - \ |

Sheppard, N. Alan. Identification of , Problems and Competencies Needed by Vocational

-and Tevhnicul Educational Personnel Teaching Persons with S ecial Needs in Virginia. -
Virginia Polyfechnic Institute and, State University: Blacksburg Division of
Vocational and Technical Education, 1975,- . '

Ay

South Cérolipa State rAd'visory Council on Vocational and Technical Education. The hd
Adequacy of Vocational and Technical Education: The Re ort of a Special Study.
Columbia, South Carolina: South Carolina State Advisory Council on VocatIona¥ and
A Technjical Education, 1976. L , \ , :
| . I S LA
3 . 35::‘ » i ) ‘ l

Y .




g ’ £ B ) . .
LA . L . - % /  t k LI " . R
Py . ' vy *
&y
[V . . R hd 4 ’
- v .
. E .
A
' kS . ‘ \ T, .
. L3
15 . 3 - . . . e . » PN . . ) ., ) '
N N N B . . - - .
* . . wle . Ty - . . ° . " .
v B . ‘ o K . - o ‘ N i . . \ . .
2 Lo - L2 . : ! - f ) . : \ .
e BN . . : - . . L : - ) .
al i [ - : LN v c | . 4 § N - o -)Z/‘l ¢
X Sy - . | y o S | . ’ g
Vot (23 A . Y . . . .
r‘j/ , =) B ‘ : . . . . f Y . . - . -
" ° o ‘a - .
TN . - ' . 2 A ¢
Uy . . . . . . . . . ¢ P
oo , . : ' , - g "o
o : “ e
R R . - »

. : / D . | ' .
_ . Suynnyside School District. A Survey: Lo Folqow—up on Graduates oﬁ'Suﬁqxﬁide‘[Arizonal ‘ S
S L , - High hchoo{gta Dctermino VooationaT'PbaLément Tuscon ~Arizonﬁ Sunnyside ¢h001“2{
ce : istrict, 1 74 B ‘ A - . . - /

- v ‘ . . Tt - . . . , ( .

h
o . , ' -

' \.‘"’ -'Voqﬂfinnul_F)llow up ﬁepult Of btudent Completing Programs - Fall 1972tnndi§pringf1' -
w ‘ 1973“A Chula V»stu (allfornlu qnuthwestern Cnllepéﬂ “1974. - e

AN B . ~ ’ . e

Wonrlch ‘ﬂalph.C[ and Lﬁowlpy, Robert -J. Vo;ational qucation anPerceived by Differeﬁ T
bqg@ﬁngswut J he Pnpulanlun. Ann Arbdr, Michigan: Univorgi)y of Uighdggﬁl 1961.\ ' -

4
L] . .
U

' : Whl(v Thomas R. et ai Vocatlunal Educutinn for the Disadvantdged and Handicapped in :f/ VRN
R Indland A.Statu\ Report.. Fndvéna Univers itv Bloomington School of’Eduxation, o LA
1974, . .. “ S t

& ’ 4 4 : . . . . . [ - .
, . . . . . - . . a
’ ’ S ' ' - S N Y . .« . . ' . K )
. L R . , e . Coe . : . : - . . .
: R , . . . . S e S . o 5
. L ) R . - S . ) o L 7 B , ‘ e
. ., ¢ v : LU g . : - . " . . o . N
. » C o, . » : g . i . i . X [ S . - .
' . v ) . S - B RE B L -/~_‘ . » _ . » SR
. ' : o Lo o @ Vet e, " . : - IR . _ . .
. /l-\ . e L . . ;1, . (S . . ‘ .o : .
) . - S .
. . ® .
L : o , ) y, .
, . . q a @ » \ N . . // ._I‘
.
\y ' . L ' .
e 4 R [ » - - L}
» o L] -’ 0. @ -
E ~
- - » €, . . . ) - . .
: » S e N . '
- . L}
o . ) ! ’ ! . ) 4& . . § LA . [}
¢ < 7 L4 ~ hd . " « ' : ) .o L.
«*.
. * o * . 14 . (\
L 1 ) - ‘ ) L .
M M N ’ ; -, .
L] ¢ - -
b u ' ? - . » . .
- - L . > . b * .
» . . . ) \
\ , ¢ . . 3. .
* . v . O . o IO .
- . . ) W
. 7 . ¢ _.7 )
. - . B Y N 4 . _— L 7. - -':-' . .
* ’ . - .
"y “ : | S T IR
' 4 - l ¢ N ) ~ -“» , 1 R
4 . : ‘
o 4 . K -
:’ FE ) \ ] o . 4 - .« € .
- L4 P ot o M P - .
) ‘ o ] e “ ‘
i - t * . T -
'Y . ~ 4 'y ;’; . , .
. a g ) . -
R ' , ' N . : ) . /\
Al ’ L »
- L4 v, PYS o . ° L - ' . R - [N
~ Al * '” v * - ; o 'V ‘i‘ " - . : “ * 0‘
. . .
2 LY v . . > $ . ” [PV
. - . W .
Lf ' l. ¢ N . - : . . ‘
N L - . .
o N EAN “ L4 - .
) S «. - ’ v ™ . . . - .
. .
. .
| . LS ™, ' . .
N - 8 .
: " . I .
' b A N v f"' N Pyt * bl P ﬁ U
ot g ’ v A ) TR
¢ ) . - . . AR
- -t . - : . I\'\\', -.. . .o
st Y .



e

*
- ;. N
. v -
[} ' o \' .
(4 \ v . . )
N A Y
. y 2
. v
M 3 ' P )
. ,\‘m !
< T -
) ¢ *‘
/
' T v :
n .
|
: [y
N Wy
% ¥
. ’ .
- Al
&
eyt .

"'NO PERSON IN THE UNITED STATES SHALL;(f$7\+”££

ON TIily BASTS OF SEX, BE EXCLUDED FROM
PARTIGIPATION IN," BE DENIED  THE BENEFITS
OF, OW BE SUBJECTED TO*DISCRIMINATION"

"UNDER ANY EDUCATION PROGRAM OR ACTIVITY L
RECKIVING FEDERAL FINANCIAL ASSISTANCE. )"
. e ‘v A & .

PR S S . O Yoo, ot

- 14
L ® .

"‘i‘itgl;o/ IX ot the ﬁducat‘ion Ame\ndmlen'ta,gf v
1972, Public Law 92-318 -~ . ~

. v . Nt
. ¢ - . v .
)y Y A J
- < - IRy = “ . :
, H L] . [ . RN
. ' . »
- LWL .
'< . * -~ ’ : PR
z_ e e .
Al IS .
e
.. - » d -
r of “_ i

¢

>

@




