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FOREWORD

the
(needs

of youth and employers; vocational education must be
.

.The results of evaluation efforts should be used to plan and/or

4in addition to answering accountability (questions, ,(

When Congress pasied the Vocational Education Amendments of l976.,'they took special
note of fhe need fot evaluation inform Von. In several sections of the Amendments,
evaluation of the quahtity and quality.of ZINttional education wks mandated. This project
was an effort a't meeting 1those mandates and should be a valuabfe tool in future .planning
for special needs programs.

It is our hopetthat the,information contained in this reOrtiovill be belpful.to
those individuals involved in special needs prOgrens. These findings.,hould be viewed an
interpreted by users IT terms:of the specific objectives for their programs..

Itis our belief that :this report ramesents a unique effOrt in vocational special,k.
needs education and homfully is the beginning of a continuing effort to address the rmid fox:
evaluiiion of similar progr'ams in 1;Ocatic;nal education.

Dwieht Cline, Coordinator
Center for Carepr and Vocational

, Teacher Education'
Western Kentucky, University
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In 4974, the Developmental'Occupational Program was implemented in the state

'Kehtucky. This special vocational program en4olled disadvantaged and/or harkdiqappe

pOsons who had beyn 'identified us needing special.instructi.on which would enOilp 'them

to, succeed in a regular vdcational program. Mile program wa.S designed to provide instructioh

.0*

INTRODUCTION

which would enallle disadvantaged and/or handicapped students to makq meanihRful Career
1

N choices and develop skills necessIvy Tor entry, level sutce'ss, in addi.tion 46 work experieces

coMponents whichwould provide valuable learning activities. Now that thse 'programs have
,

achieved relatively broad implementation status ac.ross the state and have been-in operation
/

. .

('' . -:C i

for the past) four years, An eval.uati;on crf the ptogram's effectiveness waS viewed as. both,
:

timel, and warranted.
t f

To date, some program evaluations have occurred mainly in tk. form of Informal

procedures dhder the auspices of local individual school disfricts. As the Devellmenter

Occupational Program continued to be iMplemented'from school district to school district,

there has been growing conde'rn among local, state and federal persons involved as to the

effectiveness of tbese programs. These concerns have been directed towaid.improving the

ot

quallty of existing programs and extending the opporturPity tor quality learning experiences
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4

and facilities to all disadvanttiged and handicapped students. Lt is in recognition

V
.of these concerns and needs which has prompted the creatiop of fhis research project

and subsequent planning (4cument.
o..514P

,# FOCUS OF DOCUMENT

The fbcus of this final report is to provide a p anning document which may be

'41

used by advisory councils, interested parents,,teachers, administrators, regional directors

skfd:state personnel involved with.the preparation Npd implerentation of DevelopMental

Occupational Programs. This aesiga\has been selected for a number of reasons, which include

the following:

1. To,provide programmatically useful information

2. To identify and analyze existing codatraints and limitations in. carrying
out the Developmental Occupational Program

3. To-deterMine the feasibility of expanding*the work experience component
of the program

4. To examine existing program components in terms Af their effectiveness as''
perceived by students, parents, teacher& and administrators

Although this'dOcument is developed specifically Apr the planning and i4proement

of Developmental'Occupational Programs,-it'can also be of interest to university1
4

personnel involved ivith training undergraduate and Kraduate students in" vocational

teicher'education.



'/3.
BASIC CoMPONENTS OF DOCUMENT

Since t;e writer of this document is cognizant of.the.many issues and related

implications that may impede tHe efforts ,which are indicated, order to address some f

.0 thp!trieeds described tierein, this document has been deAgnea in a format which is.deemed

fea6ble for easytusage. Therefore, the design intent is for the user to be able
to gd directly to the desired section of the documOnt which contains iaformation from,a

4specific f, oup of respondents. .

For ease in readers'usage, the document is comprised pf six basic parts:
,

. .

1. Research Methodology Ind Data Section

2. Students' Follow-up Section

3. Parents' Section'

4. Teachers' and Administrators' Section

5. Summary

6. Appendices

SUGGESTED USE OF DOCUMENT

(lor compreherisive prOgram)planning, the readers may wish to first review and

evaluate the approaches described Cthe "Research Methodology' section in order to
A

21
S.

I.

22



A

judge the credibility* tihe techniques employed in collectingethe.infomation. -Secondly,

the realer should review the background information of the studerkts, teachers and

administrators providing-the information il order to see.,if they are "typical" or

"reflective" of thoseyersons involved in their lodal prograMs. Thirdly, based on the'

conclusions and recommendations provided at the end of each section, the readerAcould
4

determine appropriate local needs of their existing program. Fourthly, the reader

could. revieW and select goals b'ased on these needs, and develop thOse identified goals.

into sp'ecific objectives toward program improvement. Once the ebjectiVes have been

formulated, strategies should be'fteveloped which wouldtenahle the reader t'o reach the

objectives for program improvemen . Lastly, regardless of what group is using this docu-

meht, the more Developmental Occupational. Program staff Ls involved in the planning, the1

more effective will be implementation of the plan towards program enhancement.

Invokvement of staff in program planning should 1\.Ntlude, as a minimuM, university

personnel teaching in the area of disadvantaged/handicapped, students who have already

completed the exiking program,and communitrpersons who repres'ent essential resources
for implementation of the program. Further stepS in program plknning beyond the scope of

.

3.
;

thi,s document should include 1) the 1.dentification of-effeCtive rrsourCes'needed*in iMple-
. Menting the strategies and 2) development of valid 'evaluatiOn procedures.to determLne how
well the objectives have been met.

4
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RESEARCH METHODOLOGY"AND pATA

This ,sectiok of the report has been organized into six subparts in order'to provide
(

the.readers with a complete.description of whit was done in the study. It is also
%

intended to present sufficient details about ttie study so as to enable the reader and/or

.a researcher to be able to 1)replicatp-the study and 2) assess the adequasy of the

.methods and procedures used in collectingand analyzing the data.

2 9

The six subparts are as follows:

1. Selection of the'Samples

2. Development of the Instruments

3: Validhtion 'and Verification of the(Instruments

4. The Pilot Studir

5. Research Prodedures
I.

6. .Analysis of the Data

\e,

-7

*

*

.
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GOAL: The primary goal of tgis study was to provide 9mpirical data
regarding the effectiveness of DevelOpmental Occupational
Programs in the state ol Kentucky.

.

. ..

SPECItIC OBJECTIVES: The following objective. were to be accomplished through Ahis
!ikudy \<

STATEMENT OF THE
PROBLEM:

1%% Tp provide follow,up information on first=year students
who were enrollea in the 1974 DevelOpmental OccupationalProgram.

3. _To identify and describe program arbas exhibiting positixie
impact upon students.

3. To identify and describe program areas exhibiting need for
expansion and/or improvement.

4. To make recommendations for program improvement as reflected
by Parents of students currently' enrolled in the program.

5. To ascertain opinions regarding program effectiveness and
recoMmendations for-program improvement as perceived by -

vocational educators and adtinistrators involved directly
, with-the program.

I.

$ince the Developmental OCcupational Program has now. achieved,
' relatively board implementation status across the state of

Kentucky, an evaluation of program effectiveness was viewed
. as both timely, and Warranted., Th.erefore, the need:existed
for'the c011ection*,of empirical data regarding the grogram's,
contribUtion to:

4



PROCEPURE:

6
1. student success in subsequent vocational programs

2. reduction 61 student drop-out

3. subsequent job placement

4. increased student employment orientation

'5. increased obtainment o/ employment training,skills

The need alse'existed for a definitive report on the strengths ,

and weaknesses of the program as perceived by pareriti, teacbers_
and administrators. Supported by thpse findings, program impact
can be reported and basis for program will be afforded.

Im order-to accomplish the objective of the project, two phases'of
activities were carried out. The first phase entailed.the
collectidil of followup information froM first=year students-from
a random sample of 1974 Developmental OcCupatidnal 'Programs. The'
secdnd phase of the study, involved the develoMent and dissemina-
tiQn of attitudinal surveys monlitoring perceptions on program .

impact, strengths and shortComings from a randQm sample 0;
vocational educatOrs and administrators a schools hkvihg
Developmental Occupatkonal :Programs. In addition, attitudinal
su'rveys were also disseminated to paredts of students presently
in Developmental Occuipati,ona1 Programs.



.GLOSSARY OF TERMS:'

0,0

-Although th6 terms listed Ilelow.are deVined in various
vocational texts, in order that the reader maY have a coMmon
reference point for definitions of key, ternm as'use* throuich-
out this report, a glossary or major terms Is provided as
rol)ows:

Developmental Occupational Program special vrogram whQre
disadvantaged and/or handicapped.pert4onsliitq be enrolled when
idenIified as nepding special instruction which would.enable
the individual to succeeein A regular vo'cational program:
This program may include' in.struction enabl?mg the disadvantaged
and/Or handicapped.to make meaningful career choices and
develop skills nect,ssarY for entry level success, In addition,
the work experience component of' this program can provide
valvuble activdties and maybe offered at levels I and

Vocational AdMinistrators Those persons in leadership
positions in charge of facilitating a4d/or managink vocatinal
prvgrams at their schools.

3, Vocational Educatoil - One who teacheS or instructs,students
enrolled in Developmental Occupational Programs.

Program Cpmpleter - A/student who finishes a plannfld sequence
of cou'rses, services or aetiyitt.e,s designe'd to meet an
occupational objective an& which purp6rts to teach entry-
level job s lls.24

4.

1The Bureau of VocatioWal Education, Local Planning for Special Proramss (Kentucky:
State Department of Education, 1979)!L p, 2.

-HEW, Federal.Register'(Washington: Office of Education, 1977), p. 53843.

-10-
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Program Leaver - A student who has been enrolled in and
has attended a progwam of vocational edkcation and has
left the program without completing it.J

Parent - A mother, father or guardiag of a studentlho
is presently enrolled in the:Developffiental Occupational
Program.

3HEW, Federal Register, p. 53843.



'Phase I

kr

17,

IDENTIFICATION AND SELECTION OF THE

TARGET SAMPLES

4
ery school'S defined pupil, populationin 1974 was tabulated, based on'data countsobtaiged fromthe Special Needs Unit thf the,Kentucky Bureau of. Vocational Education, -'this tabulation enabled the researcher to obain regional population distributions and

to setee:t stratification variables which w6uld yield a manageable yet represeutative
and comprehensive sample.

Based on the indiVidual sOhools' apupil count.for 1974, it was deCided that t6n
*percent of all schoOls with DevelopmentalOcctipational Programs be used.as the targetsample. Each school,in'thestate with Developmental Occupational Programs in 1974 wasassigned consecutl/e.Whole numbers.aCcording to regions.. Using the Fisher and Yates
statitical Table of Randomization, teh perceAt of the. programs per region were selected.
However; during-the randomrzation process, the tworegions which had only one schoolWas automatically included ln the sample so that each, region would have.representation,
in the stUd4. A total of twenty-nine schools were identified and selected as the target
samOle for.this phase of,the study yielding 290 students aS.passible particixants.

Phase.II .
,

X
. H .

Probabilttyi.sampling was employed to select the progirams to be used An Phase II
of the:study:* Thls ft:4:m of selvectiOn was Lised because it enabled each unit in the
-poPulation to have a known norizero prObability for incluSion in'the.sample, exclusive-of thos.e schools already selected for Phase I. In short,' each school.with Developmental101,Ccupational Programs had an equal chance 9f-be,ing randomly selected for the.secondSample.

) ., ,

a
.

4M1chael Knight, A Technital Manuel on Sampling in Needs Assessmeni Florida4,..5-$ Panhandle Area Educational Cooperatrve, 1977), p. 13
-1.2-
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A total of eighty and/or seventy-five percent of the remaining schools with
Developmental Occupational Programs were ramdomly selected using the Fisher and YatesStatistical Tables of Randomization.5 In addition, based on the number pf availableteachers in the kogram at each.school, a ratio of one-one-five was used for computingthe number of respondents per school. For example, if a school had one teather in theprogram, one administrator per teacher and five parents per teacher would cobsist ofthe respondents from that particular school. Therefore, using one teacher per schoolas the minimum, the target sample for this phase of the study.yielded a possible samplesize of 560 respondents.

ro

As can be seen from this section of the report,'the schools and regions serveh asthe initial selection variable in constructing the:livo samples. Thus, once the schoolswith Developmental Occupational Programs wereA'Andomly selected, purposive sampling wasemployed in accordance with the specific objeiligives for each phase of the study. Figure ,1 presents the geographical distributiom of sctiboas involved in both phases of the study.

SA

14

j5William Asher, Educational Research and Evaluation Methods (Boston: Little, Brownand'Company, 1976), pp. 340-343.

-13-
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tomitipitigiltoe

440461,414:140.4c#Realiplitit#414Wimititoor
Figure 1: State of Kentucky - Geographical Distribution'of the Randomly SelectedSchools with Developmehtal Occupational Programs for Both Phases of theStudy.

4 '2
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DEVELOPMENT OF THE INSRUMENTS
a"

In order to ascertain attitudinal data regarding program effectiveness andrecommendations for program improvement, as well as follow-up data as outlined in theobjectives of the study, a taxonomy was devised for needed survey categories. Usingthe Kentucky Five-Year Plan (1978-1982), the,Federal Register (Section 104) andconsultation with project monitors at the State Department, the following majorcategories wefe identified:

44

Phase I

'1: Employment orientation

2: Guidance andfor counseling
services

3.. Employment training

42 Employment placement

5. Follow-ni services

t s_

Phase-II

1. Quality and_avallability of
instructional offerings

2.- Condition of facilities and
equipment

3. Community involvement in the
program

4. Job placement efforts in the
program

5. Availability of work experience
and employment training

. 6. Appropriateness, evaluation and
utilization of instructional
materials

-15-

Adequacy of school staff and
teachers skills in working wlth
.special learners

Inservice needs



The above categios were used as the criteria for survey item selection'and revisionof the instrumed s.

A search of the literaSure was made to 'review recent studies using attitudinalinstruments which measured the effectiveness bf a particular vocational program.BaSed on the literature search, an item pool was compiled conSisting of survey itemswhich could be,applicable towards the attaibment of objectives forNthis study. Atot'al of 182 survey items Kere'evaluated by the project staff Sor possible use in thestudy.,

Phase I
I.

a

In considering the types of students providing folloi-up ictata, it was decided thatthe following'guidelines be incorporated during the development stage of the instrument:
1) Low-lvel reading

i Use Aka Fryer's Readability Scale to reduce the reading level
i of the instrument

2)1 Poor vision
./)

I ,

I

Use the largest possible type print
,

3) Shor attention span
1N,

Use the shortest formatti possible and not more than thr sheetsof paper

4) Luc); of understanding

Use short, one sentence, easy to follow directions

-16.-



During the design phase of the instrument, it was decided that the term "DevelopmentalOccupational Program" be substituted with "Special Vocational Program" and that theterms "disadvantaged" and "handicapped" be deleted.

Phase II

Since this phase of the study consisted of three itypes of respondents, theinstruments were color coded for ease in group iOntification. The code was as follows:
A'1. School administrators - green

2. VocAtional educators - yellow

3. Parents - pink

VALIDATION AND VEUFICATION
OF THt TATRUONTS

ts,

Following the development of the instruments., ten faculty members in the Oollegeof Education at Westetn Kentucky University cri/iqued the surveys for format and content/face validity.6 .Likewise, project monitors at the State Department were mailed copiesof the surveys soliciting their evaluation of the content, format and organizationwithin the instruments. Vocational classroom teachers were also asked to critique thefollow-up survey and suggest needed changes. Appropriatemrevisions were incorporatedin the surVeys, baSed on at least two recommendations relative to a particular cdtegoryand/or item. .However, prior to revisions being incorporated, it needs to be pointed outthat due to various item interpretations received from teachers, administrators anduniversity faculty, the objectives.of the project and the taxonomyserved as the initialscreen. This was done to maintain consistency and to avoid contradictory additions ofsurvey'items to the instruments.

6Asher, Educational Research, pp. 98, 174.
-17-



THE PILOT STUDY

The sample participating in the pilot study fon Phase 1.1 consisted of seven localschools in Region IV, The approach used to conduCt the liflot study yielded a 97.5%.return rate. In addition, on the evaluation SAIOms submitted to the pilot sample, therewere no major changes suggested on the'approaohof the study or:on the instruments (seeAppendix B),

The data collected from the pilot study was coded and key-punched for-analysispurposes. The Guttman's Reliability.Test was used due to the pre-stated assumptionswhich complimented this phase of the study. Likewise, since the Guttman's assumptionsunderestimate the true reliability, the coefficient reading for the instruments wouldbe the true reliability4-7- Based on these readings, the parent survey yielded a .95048coefficient and the administrator/teacher surveVICTielded a ,89804 coefficient.,

RESEARCH PROCEDURES
FOR0DATA COLLECTION

Phase, I

Arollowing the selection of the schools to be involved in this phase of the study,correspondence was sent to each Vocational Regional Director requesting the name of-avocational educator and an alternate for each identified school in their region. Letterswere also sent to each district superintendent and principal, requesting permisSion tO, contact persons in their school system to be inyolved in the study (see Appendix A).

7No

I

man H. Nie and C. Hadlai Hull, SPSS Batch Release 7.0 Update Manual (19771-,
L

pp. 62.6 .

4

-18-
-.11

51



,Contact was made,to the vocational educators who tad been recommended by theirRegional Director requesting their assistance in the collection of follow-up data fromdisa0aptaged and/or handicapped student's at their schools. The teachers were asked to
participate in a one-day training session designed to acquaint them with 1) the
objectives of.the study, 2) data collection procedures, 3) the importance of the study,and 4) how they could help evaluate the instrument And recon'struct .the study's approach.

Based-on-th, reSponses recOived'from the vocational teachers, only ten of the
twenty-nine -;clicols selected agreed to participate in the study. Due to the small
amount of inIer st from the toachers, the project staff sought other means to recruit
teacher partici)atida from othor school s As a result- of nuMerous phone calls, twentyother schools ,greed to participate in-the study, however those teachers did not attendThe-training s ssions. fnstpnd, project informatirm was transferred to them via
telephone, mat ()r on-sile`visits.

Due to tiavel time, two separate teaining sessions were.held for the teachers.
One was housed at Western Kentucky University in Bowling'Gree and' the other at Central
Kentucky Area Vo'cational School in Lexington. Efforts were nde to conduct a workshop
in Pikeville, however it became apparent that-no teaèhers were lling or able Ao
pkrticipate in that area Of the state.

In consultation with vocational educators at the two training sessions, the
following major procedures for data collection were agreed-upon:

-
I. Based upon.student confidentiality files available at each school,

the teacher would randomly select ten disadvantaged and/or handicapt,ed
students who were Onrolled in the Developmental Coccupationad Program
in,1974. , *

2. The teacher would complete background information stieets on students to
insure accuracy of data.

3. The teacher would collect survey infmation from students by telephone
interviews, personal visits or mail.

-19-
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'

,4. The teacher would exPlain each survey Atep to the stpdents to help
, .them understand what is being asked.

::i! b
,..;

5. The teacher would explitin the importance of the surv.ey to eact
student -4 Stressing that their honest answers would hialplo
improye future'ptograms.

' '

,

The.prolect director would be available to assist,with any phase
of data collection,

The teacher would double check each survey to be sure that each
item has been Completed,before mailing the.instruMents to the
project.staff.

Of the 300 student ,suryeys senilin packakes of ten to thirty teachers, 170 or'
p.fty seven percent were 'returned containing usable data..

1.1

, r
Phase II ,

Let-ters were mailed to each district superintendent requesting permission to
contact prihscipals and teachers at selected schools in their district.
Upon obtaining permission fiom the superintendent, a phone call was made to,each
principal describing the project and its Objectives. Afterwhich, the principal wasasked if he would allow chis faculty to participate in, the study (see Appendix B).

Interestingly, during the phone contact process, sobe principals stated-that theydid not have any disadvantaged andtor handicapped students at their school. &beprincipals were not aware of any type of Developmental Occupational Programs orspecial yocafional programs,beingAioused at their nchool, even though the echool waslisted on the roster of pr9grams provided by the State department.

A follow-up letter was sent to each princiyalwho agreed to allow his faculty to,A partitipate in the study. This 'cortespondence expressed the staff's appreciation for
'"L thetr cooperation and informed themcwhen-the instruments would arrive.

I



4Within two weeks Of the follow-up letter, survey packets were sent to the principalscontaining the following.:

1. Letter of explanation to the principal

2. Green surveys for'administrators

3. Letter of explanation to teachers.

4. Yellow surveys for teachers

5. Five pink surveys for parents per teacher,

6. Postage paid return envelope for administrator surveys

7. Postage paicr return envelopes for teadher_and paren't surveys

Since names and addresses of parents with students in the Developmental OccupationalProgram were not available to the.project staff, teachers were asked to 4Sseminateand collect parent surveys. In addition, follow-up phone calls and letteis weresent to teachers and addlidistrators who had not returned completed surveys within threeweeks (see Appendix B).

The following Table shows-the number of surveys mailed per group and the numberreturned containing usable data. Of the 1,335 surveys distributed among:the threpgroups of respondents, 476 or thirty-six percent were returned..

-21-
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TABLE I

SURVEY RETURN RATE OF GROUPS

Group
_Number
-Mailed

Number
'Returned'

Percentage
Returned

Administrators' 129 ,83 64%

Teachers 201 107
.

53% I

Parents
.

1,005 286 28%

Total 1,335, 476 36%

-22-



ANALYSIS OF_THE DATA

Due,to the nature of the study and subjective probability, the median test was used

to deXermine the central tendency for each target group per survey item. 8 Therefore,

except for the studeyres' survey, the instrument As constructed using an ordinal scale.

Since the propetties of an-ordtnal scale are not isomorphic and the means and

standard deviations found on the scores themselves are in error;9 the statistth most

appropriate for describing the central tendency of responses on an ordinal scale is the

median." In addition, ordinal measurement involves the assignment oirnumbers fo types

of responses so that the numbers imply order as to magnitude, importance, etc.11 Thus,

the median gives a more accurate.description of the group and/or data being studied.12

8James K. Brewer, Everything You Always Wanted to Know, About Statistics, But Didn'tKnow How to ksk (Florida: Omni Dress, Inc., 19755 p. 114.

9Sidney Siegel, Nonparametric Statistics for the Behavioral Sciences Mew YorkMcGraw-Hill-Book Company, 1956) pp.23-16.

'10william Educafional Reiearch and Evaluation Methods (Boston: Little, Brownand Company,,1976) P.NOS.

11Brewer, Everything YOU Always Wanted to Know About Statistics, p. 4.
12walter Borg and Meredith Gall, Eautational Research (New York:

Company, 1971) p. 279.

-23-
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Thus, the median te'St enabled the researcher to identify the attitudinal perceptions

per group, which was one of the objectives of the study.

Upon obtaining the data, the researcher coded and recorded'demographic variables;

compiledj..oded data on fortran sheets; key punclied data on IBM cards and analyzed the

.data through the Universitly Computing Center employing the median test.

GI

-24-
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DATA

Even though the data Tables arepresented in this section (as a central reference

point) the findings, conclusions, recommendations and discussion per target group

as it telates to the tables will'be elucidated in proceeding sections.

LI
64

-26-
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TABLE 2

Absolute Frequency of Responses by the Students to Employment
Orientation Received while in the Piogram

. Employment Orientation

Yes No Missing

Count-Percentage, Count-Percentage Count-Percentage

1. In the Developmental Occupational Program
in high school, did you participate in or
use:

A. Written materials about occupations or
training programs?

B. Career days, job fairs? .

C. Courses on occupations?

D. Field trips to employment agencies?

E. Employment services from man power.

.....

development?

F. Information about job openings? . .

G. Career information ftom courses you
took?

H. On the job training?

I. Work experience as a part of the.course:
In school? ..... . . .. ...
In the community?

Sample moan

1.07 160---u-94%

1.61

1.13

1.79

1.88

1.19

1.26

1.81

1.65
1.90

108 64%

154 91%

90 53%

77 45%

141 83%

135. 79%

87 51%

95 56%
71 42%

6

44

11

P

59

14

19-

57

39

56-

04% 4 02%

25%' 18 11%.

06% 5 03%

34%. 23 13%

35% .34 20%

1-08% 15 09%

11% 16 09%

34% .26 15%

10

23% 36 21%
3)% 43 25%

67
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..2.tABLE 3

.Absolute Frequency of Responsep bythe Stuáents eoduidanCe"and/oe
Counseling Services Rece3ved'While iwthe Prograiii

-74

ri)

Guid.ance and/or Coudseling Services

Yes No Missing

CountPn!reotage Count-Percentage Count-Percentage

2. In the Developmental Occupational Program;
did you get help with:

4. Exploring and evaluating further
,educational goals?

K. Exploring and evaluating employment
goals?'

L. Resolying personal problems -relating
to fureher education or work plans?

M. Talking to parents about job or
school!plans? * .

A

r
0 -AA

j.4.1 86% , ..18 11% 03%,

/1

'142 .84% 1 e---09% 12 07%

105-7-62% .. 51-7ft.--f30%, 14- ' 08$

-431. 24%(

x = Sample mean



, TABLE 4,

Absolute.Frequency'of Responses by the StUdents,to_aTfploymeAt
Training Received While in the Program

.1

Employment Training

if

Yes

Count-Percentage ',Count-Percentage

Missing'

Count-Percentage

3. In the Developmental Occupational Program,
did you receive:

N. Trainingsfor iinterviewing for a job?
-

0. Trarnin§ in how to get along on the
jokl with employee/employeas?

P. Assistance in making application for
other training, programs?

1.06 .

1009

1.48
#

x = Sample m4n

.

-297

160--,r94%.*

152 89%:
°

5 03% .,
0111

104% 11,-4-7-D6% .

I.

11617, 69% 21% 17 ..10% '

%

S.

I
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TABLE 5

14,^

Absolute Frequeney of Reiponses by the Students to Employment
Placement Received While in the Program

Employment Placement
IMP

Yes No kissing

Count4ercentage Count-Percentage

In the Developmental Ocdupational Program
or since, has anyone fFbm the school '

assisted you:

40ount-Percentage

Q. In locating a specific job? t 87 85 ,66 39% 19 11%

R. By encouraging an emOloyer to hire you? 1.96 73- - - - -43% 67 39% 30 18%

S. In working out special arrangementa(
by explaining your special needs to

0 an employer? . . 2 12 .60 35% 79 46% 31 ia .

T. With training for a specific occupation? 2.36 42 25% 99 58% '29 17%

.......
x Sample mean

4

-30--
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Absolute Frequency of Responses by the Student's
to Follow-Up.ervices

I

00'

5. In the Developmental Occupational Program
or since, has anyone contacted you:

U. To discuss problems about your job,
before now'

V. To determine your satisfaction with the
school plogram, befor ow?

FolloW-Up Services

4-

2 18* 58 34% 86 51% 26 - 15%

2 35 48 28% 104 61% 18 11%

Yes

Count-Percentage

-a

Ncz

Count-PercAntage

Miesing

Count-Percentage

Sample mean

74

-31--
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. TABLE 7

Distribution of Parehts, Teachers and Administiators Rankings
Of The Developmental Occupational Program According

To T1e Median

Survey-Item etC

1. The overall rating of
the vocational program
is satisfactory.

2. The vocational program
is meeting the needs
of thecommunity.

3. The development of
academic skills
adequately done through
vocational programs.

4. Job placement efforts
in the vocational

program are adequate.

5. The quality of voca-
tional instruction is
good.

4.0

4.0

4.0'

4.0

4.0

.07

. .32

.08

.17

.22

Parents Teachers Administrators

Rankings-, Count-iercentsge Count-Percentage Cbunt-Percentage

GT(md)
. 19% 31 30% 20 24%

(md) 159 .54 52%' 54 65;
LE(md) 72 25% 18 17% 9 11%

.GT(md) 38 13% 20 18% 15 18%
(Ind

LE(md,
140
108

49%.
38%

61
27

57%
25%

50
18

60%,

1'

GT(md) 47 -46% 13 12% 6 07%
quid) 116------- -41% 49

.
. 46%

, 4.0 48%.1LE(md) 123 42%, 37 - -45%

A

G"r(Ind) 60 21% 19 18% 10
fl1(1)

LE (md)

120
106

42%
37%

53 5.0%. 31

42 ---

37%
- -- --51%

GT(md) 64 22% 33 31% 21 25%
(m ) 140 49% 59 55e '49 59%LE(mi) 82 29% 15 14% 13 -- - ----16%

md Median
GT - Greater than
LE Less than

7 h
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TABLE 7 (Continued)

. Survey Item m Rankings

.

Parents ° TeacherS
,

,
/

Administrators

Count-Percentage Count-Percentage CountPercentage
.

.

6. The vocational educa-
tion programs assist
students and help them
develop skills that
wt1L enable them .t.ci

become useful and con:-
tributing citizens in
our society.

7. The attitude of the
vocational instructor
encourages students
with special needs to
consider enrolling in
other vocational
classes.

8. The vocational program
is doing a good.job of

'educating students
with special needs.

,

9. The vocational program
is preparing students
for advancement in an
occupation.

4.()

°.

4,0

4.0

4.0

.05

.03-.

.96

..13

.

M(uM)

(md)
LE(md)
.

.

.,/

GT(md)

(md)
LE(md).

.

GT(m)

(md)
LE(md)

GT(md)

(nd)
LE(Ind).

,
.

93 33%
137' 48%
56 19%\

6. 24%
130 45%
87 30%

.

63 22%
139 49%
84 29%

$2 29%

133---7-47%
71 , 24%

.

.

48

51

6

40

44

23

.

23

26'

26.

61.

19

,

,

46%

49%

5%.

,

.

31%

.41%
21%

.

21%

24%'

24%
58%

18%

.

45 54%
10- ----- 42;

\,-..,
.

.

.

.
, .

,
24---J-,--29%
41-.-- -- -..:--=49%

JO 22%

.

19.-7,-23%
43.7.

21-4., ;25%

.15---; 18%
42_ '57%
21-----A-20.

.

md 0 Median
GT'm Greater.than
LE Less than



TABLE 7 (Continued)

md

_ .

. Parents Teachers Administrators
Survey Item

,
mki Rankings Count-Percentage

.
Count-Percentage Count-Percentage

10. The vocational program
isiaecessary for stu- GT(md) 39 Ifik 26 25% 14--------17%

. deli a who are in other 4:0 .03
(md) 138 41% 55 52% 48 58%wor hwhile programs.

)t
LE(md) 109 38% 25 23% 21 25%

11. The vocational program
.

prepares students to
'further

GT(m01) 67 23% 27 25% 13--------16%their educa- 4.0 .23 (md) . 134 47% 63 59% 44 53%tion after, high school. LE(md) 85 30% 16--------15% 26 31%
,

12. The vocational program
is preparing.students

. for a wide raqse of
.

.

GT(md) 63 22% 31 ----- ---28% 12 14%job opportunities 4.0 .06 (md) '136 48% 58 54% 42 51%available to them. LE(md) 87 30% 19- ---- 718% 29--------35%
... -13. The.emphasis is primar-

.ilv on earning p liVing GT(md) 37 13% 21--------20% 8 ----- ---10% .through vocational 4.0 .11 (md) 129 45% 67 63% 56 67%programs. LE(md) 120 42% 19 17% 19 23%
. .14. The gresent vocational

GT(am) 70 24%
.

39 36% 27---,----32%program needs to be 4.0 .05 (md) 108 38% 40--------37% 28 34%expanded. LE(md) ' 108 38% 29 -- - -- ---27% 28--------34%
411

. ,
,

)

Medlen
GT do Greater than

LE'.0 Less than
,
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TABLE 8 (Continued) .

,

md Rankings

Teachers
\../-

Administrators

Survey Item Count-Percentage
%

Count-Percentage

30. Me school staff uses guidance
and coudOeling practices which
help vocational students.

31. The school staff identif es
and uses teaching methods .

which are successful with stu-
dents who have special needs.

32. The training of teachers for
the special vocational program
is adequate.

\

33. The vocational facilities are
adequate for teaching skills to
students with special needs.

34. The amount of money set aside
in the school budget for the
pecial vocational programis
adeqUate. #

35. An adequate portion of the
high'scliool curriculum is
devoted to vocational program

4.0

4.0

.

4.0

4.0

3.0

4.0
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Survey. Item

36. Public Schools ch noCprovide
students i.tith .focational pro--
grams early enough.

1

median ,

CT Creator than
LE .7 .Less than.

TABLE 8 Continued)
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Count-Percentage

AdMinistrators

Count-Percentage
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STUDENTS' FOLLOW-UP SECTION

Thit'section of the report has been designed for use by program teachert, sChool
'administrators; supportative personnel and program supervisors imvolved.with the planning,of Developmental'Occupationak Programs im secondary schdtils. In additidz, the results of
the data(collected are presented to prOvide interested audiences at the local eauWional
agencies (LEA) a base for making decisions to improve And enhancethose DeVelopmental
Occupational Programs which presently exitt,

. It needs to be stated here that because of the complex process involved in conducting
a hcompretrensive" follow-up study, it'would be erroneous for any audience to,percefve thedata presented as ."typical" of the defined populatiOn. Howeverl the" 170 students who
participated in,this study from across the state, do proVide Some meaningful andnuteful

1

ata,as they report what they experienced while ikthe Developmental OccuPational Progiam.his is especially true since a follow-up study bacal_ly deals with what happened.in 4 .given program as reported by the respondents.43, Ths, the data presented-is intended
to provide a conceptual framework from whiph LEAs can,use to review and/or evaluate

.
existiag programs during their planning process.

#
. ..

APN
$

Each of the subparts containedein this section are presented in simple terms so,as
to enable the reader to obtainla clear piqure of the results. The subparts are as ._.follows

.

1. aatibnale for Follow-Up Phase of Study
2.- Background information of st ents

.3. Analysls. of data from studen s
4. Conclusions
5. Recohmendations,

I.

13
, Guidelines and Practices for Follow Up Studiet (Ohio: The National Centerfor Research ln focational Education), p.

93



Rationale ror Follow-lip phase ot Study
'
01,or. hp purpose:: fAthis section, the follow-up sLudy ,is- defined siMply as an

.orediz d plan f9r1. *1,ertaining informatton dhout progtam completers, program leavers
74.

and p oram dropo 14'uts. The- follow-up segment,was designed for this project to dqtermtne

ISA

4.)

. ,
.

t'he DeNyi1 opment'41., Occupational Progrdm's efrectiveness as.perceived by tile studrits, in

.'orrivr ,t.,(i. obiain.ideas for prog.ram improvement A hough the current legislation giyes
r --

,
. .

.imi:Wtt}s'Xor'conducting,foll-up stUdies or former yocational students, previous

tegiAlation also provided for 4- focal point on the need for fbllow-up data: The passage

()1* ttle Vocational E tion Act of 1963 (P.L. 88-210) started,an intensiye effort to

:*stematically coriduvt, follow-up, studies or former voeational-'Students at both the local'
0

%and state leN..els. However, with the passage of subsequent le slation, particularly,the

educational amenckents of 1976 (P.L. -94-.482), there existed an increased need for

condictrng and iniproVing follow-7up .studies of vocational education completers,,Jeayers-and
3 .

dro outs. The need for and lack of evaluation dqta and information, particularly

inf, rmation Tocnsing on follow-up data., was emphasized in the Educational Amendments of4
1,0 6 which states:. N.

N.

14C.V. Good, Dictionary of Education, 3r0 Ed (New York: McGraw-Hill Company, 1973).,4264.

t
,
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Pilblic Law .94-482, Title II Vocatio Education, Section 112(b):

e

"in order Ior the states to assitt'local 'educational agencies and other tecipients
of funds in operating the best possible programs (If vocational qducation. .

'(A)- each state shall, during the fix6-year pericid of thd state plan, evaluate
the.effectiVeness of each profram within the State being assisted%with
funds available under thiw Act; and/the results of this evaluatiOn shall
be used to revise the ,St-ate's programs, and shallibe made'readily available
to thb state advisoy-y.council; and

(B ) each state shall evaluate, by using data collected, wherever pospible, by
. statistically valid sampling techniques, each such program within,the stute
which' purports to impact,entry 'level job skills, according to the extent to
which program completers and leavers - (i),find eMployment, etc.

Therefore, in an effort to obtain valid informItion,for use as a tool in improving

Cite decision-making process' with regard toovocational piog im development, planndhg

service delivery and evaluation; this segment of-the study focused on those vocaticmal

'students who started in the Developmental Occwational Program in 1974. In additiOh, this

phase of. the study .zeroed in on the following evaluation factors amd/or topics is offeredt,

in Section 104.402-of the Regulations:

1. Quality and availability of instructional offerings

2. Gnidance, coudseling'and placement,\and fol14-up .ervices

3. Employment and unemployment status

-43-
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4

)

In .siummary, sinOv_the:need

th-is phase of

mandate for follow-up studies has be.en documented;

the project was designed to determine the Developmental Occupational
1

Program's effectiveness.as perceived by the students, in order to obtain needed daea'

tor improvement (4e futureiirograms in the stateof Kentucky.

11%

9 I

4.
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Background Information of Students

In part I of tiVe follow-up survey, inforffiatfon waS qought from the students as to

their demographic characteristics. The respondents in the target sample for this phase

of the study con-sisted of 170 disadvantaged and/or handicapped students whd started in the
\ ,

. 4Dr-velopmental Occupational Program in the state of itentucky in. 19;74. The major feafures

of the sample's background info mation are apparent, 4s illustrated in,the histograms.15

The illustrated information w4/
by thp i'espondents.

s selected f om the background inf6rmation sheets submitted

In addition, this information is presented in histograms in order to

enable the reader to obtain an accurate description of the types of stuVents participating.

in t6v study.

on the basis of the data supplied by the students, fift.y-sev0 tie.rwent (97) osf the,

sAmple consisted of males. and forty-three percent (73) were temales (see Figitre 2). In
.

addition, although the background information sheet included categories of various-ethnic

groups, the' sample only represented two ethnic groups identified Rs respondents. Of'the

170 students participating tn the study, sixty-eight percent (116) were Caucasian and

thirty-two perp,ent (54) Negro (see Figdre 3).

Hayslett, Statistics Made Sgiple (New York: Dqubleday and Company, 1968),p. 12.
'

idt
4
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The mode. age 'of the respondents ,while enrolled it the Developmental ge pational
-

Program was sikteen. Interestingly theleh, according to ehe responsps, the rogram
N

serviced studeqts from age fourteen through ages nineteen during the 1974 school yar

(.see-Figure 4). TWenty-six percent (44) of the resp6ndents were'identified *as handicapped,

and seventy-four percent (126) (74 the respondents'Were identified as disadvantaged (see

,.Fitire''5).
,

,

Of the 170 students responding to the survey, fifty-six percent (95) were program
,.

.

,completers: meaning,ttleY had 'successfully completed the seqtence of vocational instruction :

.
.

.

,

.

in the Devolopmental Occupational Program. Nineteen perce t (32) were rePorted as prOgram
,

" A

"lnvers bieaning, they had droyped-out of the DevelopmentaOccupatipnal Program prior

to comple.ting the sequence of vocational instruotion. TWentOfive percenf (43)-of the
\,

,respondents were mit identified as program completers or program leavers ee Figurew'6)..,
,

. .

,

.
,

'Of the ninety-five kudentswho had successfulIy completed the sequence of vocation.al
,

intructiory in the program and graduated from high-schoo1.,, seventy-six pereect (72) r'onorted

presently employed and twenty percent (/9) reported presently unemp1oy6d (see Figure, 7).

Nhereas. or the thirty two students reporting not completing the sequence of voCational
#

ints't.ruction the program, thirty=one percent (10D graduated frone high school. 1.n

.

n()ntinning.t6 look at-those ten program leavers, eight responded as being presently

erAlnyed and the remaining.two responded as being* unemvloyed.

4.
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When asked their status And/or reason for dropping out of the program, jogrten
4

percent (9) of the program leavers responded that they had not enrolled in any additional

vocational and/ex tradriinirprograms sthee their departure frQm the DeVelopmentalI,
Occupational f'rogram. Three percent' (2) 'of the pr6giam ;leavers ,felt that theyi hid

a('.quired suffictonf entyy-level`jpb skills prior to'completing the sequence ofvocational

i'nst ruct ior FotIty-nine per&erit (32) of the proWram leavers stated tha;tthey did not

graduate from high scho and thirty-four"percent,(22) of the program' leaver's stated that
,

they loft the program for reasons unknown (see Figure 8). Oddly, when tabulating 1

the
. , .

,

7 ,

. .

number of program leavers responding to this item, the total number Was sixty.4-fiVe..

,

. .

-Therefore. it could be assumed that some of the students who did not identify Iheir status

as program completers or program leavers as iflustorated 4n Figure six, were actually

program leavers.

When aAked to identify their reaSon for dropping out Wf high school, bot.h93rogram

completers and program leallers responded. Eight percent (5) cited perSonal problems,

fifty percent (32) ci,ted financial koblems, six percent (4) obtained employment; thirty-

five percent (23) felt that the blaspes were not what they had expected, and one percent

(1) cited clas 1s, being too large as their reason for dropping out of high school prior
I

to gvadUation (see Figure g).
tP

-50-
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f
'

- In reviewing the present stdtus (1478-79) of th'e students who h °enrolled in the

v.

Deve:Wpmental OccupatIonal Program imclusive oT both program comple ers and`. prbgram.
. ..

. .

leave,rs, Only a sMall percent reported being unempfoyed and not '6e king- employment..

E.i.ght,...uwent (14) reported their present status as a full-time pqmemaker seven percent

(12) reported being in the mititary; three percent (5) reported'doing voluntary.work;
14

fort .-Live percent (77) reported working Lu lr-time (40 or more hours pei week) ; fourteen

percent (2:) reported working part-:time (less than 40 hours per week) ; nine. percent (10)7
reported beiag unompl6yed, but seeking emOloyment; three percent;(5Y.reported ing

unemployed and/not seeking emplOymenti, And ten. percent (17) reported attendtic'school

111 4(see Figure 10).
'

summary, tke background inforpatiog obtained from the s-tudents shows that the

sample ,consisted Of a rather representative group at completers and'program'

leavers. In addition, the.sample.was diverse in thE4 it.contOned studentS'of various )
age ranges, sex and race; in accbrdance with types of popurations already identified in

preyious state assessment studie06 Therefore, the 170 students participatinf in this

study were reftective of those in the defined population in the' state of Kentucky.,

, .

Ifteith Bayne, An Assessment of VOcational Education Needs of the Disadvantaged and,Handicapped in Kentucky (Fraaisfert: Bureau of Vo611tona1 Education, 19/7) pp. 2t-26,

4

112



PeaogenrATI

so-

41)

-

1

A

A Full-timy homymakr
11 In the military
C - Vpluntarv wuik .

0 - Working full-time (40
hours pyr weckl

Figure 10: Vi-e,lent status of all

or more

r71

0

F --Working part-time ("less than 40,
hours per week)

r - Cnemployed. hut seeking work
C :Ilomployed, not seeking work
H \ttending school.

Stuaentb Partylpating in the Study

113

. 5

a*



Analysis of Data from the kudents

0

In order to a:scertain the colleViofll of special data one-program completers and ,

program leavers,. a .pi,xonomy wasidevised.for needed categoreks to be included in the suryey.

Therefoire, survey item descriptoRrs were obtained from the Federal Register, th'e Kentucky

Five-Year Pran, a-review of the.,licterat4re and thp vocational teach'ers assisting in the

collection of,the data." After eitch of the identified categories were.analyzed and

screened in relation to the scope and objectives of the project, the followsting,taxonomy

was employed:

'A - Employment orientation
B - Guidance and/or counseling services
C - Employment training
D -.Employment placement
E Folldw-up services'

Thus is the order in which thd results of the students data will he reported in this .

seètion.

ael=211LaLLaltaLlaa
cr_m-

Table 2 (see Research Methodology-Section) presents the responses of the students

to survey items under the category of employment orientation. As indicated in items

"HEW, "State Evaluation". Federal Register 42 (October, 1977): 53842-53843.

-54-



k

- written materials about occupati fts or training programs; C courses on occupatio'ns;(.

F.7 information.about jOh Openings;and G -'.career information trom courses took, 1

over seventy-five percent of thestudents had participated- in or. used "these actiVIties.

The above are empleyment oriedtation type activities that c44 be conductpd in Ole class-

room and/or on paper.
"..

When,reviewing other iteels, such as D field trips to employment agencies; E -
,

pmplgyment services from ma% power devel pment; H - on the job traiming; I - work. '
.. . .. *kI

experience in the 'community, only fifty-three percent or less raponded RS having had
.-

ekposure to and/v being ables.to. participate in these aetivitie. n additton,-the

aforementioned urvey items could be classifibed'as community out,reach orientation activities;

meaning, havini, to go Outside the classroom setting and.into th community to conduct.

fn st'Immarizing the stlidents' respoQses, it can be seen pat an avIrage of at least

forty-two percent of the total sample did have exposUre to and/or was able to participate

in all of the actiVities under the category of .employmeittorientation. A range of fOur

percent to thirty-five percent was not exposed to all of the activities and a range of

two percent to twenty7live perlopt.of the studentsflid not respond to the items due to

kvarious reasons.

-55-
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Guidance andWO) iCounseling Services
0.

I
.

Studli responses under the category of guidance and/or counseling services in
4!Tate 3 (see,Research Methodology section) show that over fifty-fiVe 'percent of the.

wiple obtained assistance in each ofTthe four items. Eighty-six percent (147) of the

students reported that they had received assistance in exploring and evaluatingturther

educational .goaIs. On the other hand, eleven percent (18) reported not receiving this

31pe of asststanee. Eighty-four percent'(142) reported obtaining assistapce with exploring.(

)
amd evaluating employment goals; whereas nine percent (167`did not. In the area of

resolving personal problems relating to further education or work plans,,mixty-two percent
It00,(105) Of the students reported having received assistance. However, thirty 'percent (51)

reported not receiving assistance in this area of guidance and/or counseling. When asked

if the students had obtained assistance with or.were encouraged to talk with parents about

employment or school plans, fifty-nine percerit.(100) of the respondents reported they had,

twenty-fo4r percent (41) of the respondents reported they had not, and seventeen percent

(29) did not respond.

Under this particular category, it is interesting to not that there was a lower
APpeecentage of students cited in the éolumn.of "missing" as compared to those under the

)

1 1 9I 1..8 category of employment orientation. It could be aspumed that studenti were more aWaretP



s

I.

c)i. better Inderstood'services received from the teachers in this category than the
4

previous one.

Employment Training.

Table A (see Research Methodology Section) illustrates the data supplied by the'

students tinder the cate'gory of employment training. When asked if they had received
*

training on ',interviewing or applying for a job, ninety-four percent (160), of the sample

Xreported yes" and three percent (5) 'of the sample repqrted "no:" 'Eighty-nine percent

(152) of the students responded that they had obtained training in hoit to get along on

the job with,etipldyees ahd/or employers, whei=eas, four percent:(7) repOrted not obtaining

training ill this area. Sixty-nine percent (118) of the students agreed that they'had

etIceived ipsistance in making application.for other tra4ning_programs,ana twenty-one

perceht'<-35) responded that they did not Oceive assistance and/or training in this area.
C.In essence, over sixty-five percent of the students reported haying been exposed

to eacb of the three areas under the category Of employpent training. In *addition, only

a small pereentage,of data waS missink under-this qategory.
. .

P
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Employment klicement

Table 5 (see Research Methodolbgy section) presents the responses of the students

to ernp1oyrirmt placement services and/o'r experiences received while in the Developmental

Occupat al Program. When asked if they had.received assistanee in ipcating a specific

job, fifty percent (85) of the. students 4orted that th6, had received assistance in./ ,

\
,

this area. Thirty-nine percent (66) reportedithat they had not received assistaiice in
.

this area and eleven, percent (19) did not respond.
t

Of the 170 students re,sponding, only forty-three percent (73) reported having

had someone encourage an employer to hire them while.in the program. Thirty-nine,

percept (67) repo-rted that no one had encouraged am employer tO hire hem'and the

V.

xemaiping eighteen percent (30) did4not respond.

Thirty-ffve percent (60) responded that'they had,teceived assistance in working

out special arrAngemepts*by explaining their special needs to.,an employer. On the'other
/hand, forty-six percent (79) reported that they had not received this type of assistance.

Eighteen percent (31).of the students did not respond fo this survey item. When' asked
I

if they had received assistance with training for a specific .occupation, twenty= ivr.ft

percent (42) of the sfudents responded."yes", fifty-dight percent (99) responde Ao"
192

--1 and seventeen percent (21) did not respond.

-58-
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In summarizing the data taken.frpm Table 5, it can be seen that at 4east.twenty,.
,v

five percent of the totil saffiple did recOlye employment placemAnt services. Whereas,
-

an average of thirtyLnine percent of the students did pot receive assistance in

employment 'placement services.
, 4

Tablb 6 (see Research Vethodology.section) illustrates the data obtained from the

students under the category of, follow-up Aervices. Of the 170 students participating

in the study, thirty-fbur percent (58) reported that they had been contacted to discuss

employment problenis before the conduct of this study. tqfty-one percent'(86).reporte

that they hadsrnot been contacted previously(and,fifteen percent (26) did. not respond

to this° quesqon.

When asked if they had been contacted tp determine their satisfaction with. thg

Developmental-Occupational Programhbefore the conduct of this study,. twenty-eight percent

(48), Deported "yes", sixty-one percent (104) respondedno" and eleven ,percent (18)

did not respond to this,surYeylitem
4

4.v

Even though there were only two survey items included under this category, in

reviewing the total responses of the students; ft can be seen that only twenty-eight

percent of'the students were contadted for.collow-up information about employment or

proOram satisfaction. Therefore, the majority of the' sample was not cóntacted for follow-

up Information.
*

0
-59-
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Conclusions

The findihgs of the follow-up study as reported Uader thé analysis of data seem

to indicate the following:

S.

1. Financial difficulty was the primary reason for students enrolled im t e

Developmental Occupational Program dropping out of high school.

Under the category of employ&nt'or1entation,4 large majority of thevstudents

palqiciOated in 'in-housed' classroomcactivities (e.g., written materials

about occupations and training programs, etc.)' Thus the Developmental

Occupational Programs were dbing an adequate job in this area.

3. There existed a discrepancy under the 'category of employment orieatation'ia-
4-

terms of the number of students being exposed to 'in-housed' classroom orienIation

activities and those being exposed'to community out-reach orientation activities.

4. The majority of students in the Developmental Occupationaf Program recei'ved

adequate assistance under the category of guidanee and/or/counseling when

ekploring'and evaluating tirther educaponal and employment goals:

5. In,the category,of employment training, the data obtained shows that the

Developmental Occupational Programs are doing an adequate job in iSroviding

students wi'tp experiences in interviewing and applying for employment in
127
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addition to training'in the area of employee/employer working relatlon-.

shiPs

Atninimum of 'half of the students surveyed did not obtain assistance underthe

category of employment placement while in the DeveloPmental Occupational Program
t .

or after they left the program.

7. Financial2dffficulty was the primary reason for students enrolled in the

Developmental Occepational Programdropping out of high school.

Recommendations

Based on the concilisions derived from the data collected from the students, the

following recommendations are suggested:

1. Program teachers, administrators,supportative personnel a g protram supervisors'

invOlved in the planning process of-Developmental Occupa onal programs shauld

use the categories identified in this-study to compare program serv,ices and/or

training needs not presently existing at their schools. In addition, they should

meet with their local advisory coutrls to formulate a pIhn of action for

identifying and incorporating community type.activities which bould be infused

into existing progt-ams to strengthen and enhance their program,

-61-
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/
2. Since the majority.of program leavets identified in this study did not fini§h

:. .,

.

high school, it is recommended that the LEA conduct an interQst, inventory on'

the student's to determine what types of ,activAies and/or additional curriculum

heeds to be incorporated into the Developmental Occupational Program,in an

e.ffort to detour the drop-out rate.

3. Rased on the'proportion of siudents in the survey that identified financial

problems as one major reasom for dropping schoo program staff and,local

ate tile,feasibility of
advisory councils migtit find it useful to invest

expanding and/or incorporating a WEdEll unit into their preseMt program.
4. Local school personnel, in cooperation With the ',guidance department.should

.develop a system of financial counseling fpr their students, in terms of making

them aware of community and/or state resources :available.

5.. In orderAo provide a balance.in the typesoi activities provided under tlie

eqttegory of employment orientation, program teachers should Work with their
4

local advisory councils in order to identify available communitY resources4
-which are presently not being used:

6 Localtschool personnel should devise a simple yet useful means of obtaining

local follow-up informatiOn from the students, for use as' a valuable tool in
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'Ow

identifying program needs; rither th, sfmply part.Colipte

follow-up studies only as a means of compliance.

Recommendations for Researcht
IP

0

nd/or condUct

It is also suggested that futthar research be conducted in :the tollowing,areas:

A

1. Since the efforts of data collection for. this phas4lof the project were
, .

hampered, in part by time constraints 'and the small amount'Of interest and/or
, cooperation fromHisome of the teachers in the program future research efforts

.

) A

.

.
.

of this nature couldible hampered in the same4way and thUs ciuse decisions/. -,

conOusichls to be based on a limited amount of data. Therefore, at a minimum;

suggestions involving future follow-up studies,in this state', shou.id include
)

a) yearly collection of follow-up data-from the ailidee.b.ean4 b) the establish-

ment of a:vollInteer pool of prograth teachers which would.not incorporate-the
*randomization process foil selection of participants:

2. Identification of app,ropriate and feLible-Strategies forllcilitating cloSer'

working relationships between the teachers In the Developmental Occupational:

Program and the community..



4

*An analysis of community agenciesavailable for part-time and/or full-

time placement of students after they graduate from the program.

The establishment and evaluation of a.model school. progrUm involved.in

field testing strategies on how to get the most ogt of the local program

advisory council.

V if
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PARENTS' SECTrON

(
This section of the'report has.been constructed for use by local advisory councils,

program teachers, school administratorb, program supervisors and regional direptors. The'

overriding purpose of thig portion of the researth project', was to obtain perceptions;

attitudes and expertences oi those plrents most directly concernepiith the Developmental

.Occupational Program by having children presently enrolled in \tle program. In addition,,

since parents monitor, guide and act as a resource for a whole set of personal values and

goals that they witnt their pldren to have; they share a' partnership with the school in

the total development of 'their child.18 Likewise, parents have an abitndance of itifomation

,that could prove valuable to the teaching profession in developing programs to better

serve.the need's clT rtheir children.
p.

t neecis.to be pointed out that several problems were encountered during the collec-

tion of surveys.a"4d/or obtaining information from the parents. These 'problems could

possibly be the reason, in part, fOr the small percentage of surveys returned; only 286

of the 1,005 surveys mailed were returned containing useable data. Problem areas

18Lynn Winslow, "Phrent Participation" A Prtmer On-Individualized Education Programs
for Handicapped Children (1977): 44-48.

$
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identified were as follows:

1. Some parents could not read

2. Some parents refused to complete the surveys

3. Some teachers sent the surveys home to the parents by the students manywere not returned

4% Some teachers did not attempt to disseminate any of the surveys to the parents

5. ,Oome parents did not understand certain items on the survey and therefore
returned them incomplete

6. SoMe parents felt that the survey would harM or damage their child whilein school

Background Information Of Parents

The first section of 4fe survey sought information describing background informa-

..

Op/

tion.of the parents. The respondents tor this group, consisted of 286 parents who obad

disadVantaged-and/or handicapped childrewpresently enrolled in the Developmental

Occupational Program. This information is illustrkted in histograms, in order to enable
11

'the reader to obtain an accurate description of the parent grotip participating in this

phase'of the study.

On the basis of the data supplied by .the parents,, eighty-one percent (232) were
1

females, with the reMaining nineteen percent (54) being males (see Figure ll). When 13 9



asked to report their age range, it was found that two percent (6) were between the

ages of twenty-one a d twenty-five; one'percent (3) between twenty-six and thirty;

sixteen percent (46) tween thirty-one and thirty-five; twenty-seven percent (77)

§. between thirty-six and forty; twenty Percent ( ) between forty-one and forty-five;

,...wineteen percent (54) between forty-six and ,fifty and fifteen percent (43) was between

the ages of fifty-one and aboVe.(see Figure 12). Based on the age distribution given,,

there were yery few parents involved in the study below the age of thirty.

When asked to State their present occupation, thirty-four percent (97) of the 286 *

parents reported being a full-time housewife with no out'side edployment. 'thus, this was

the largest sidgle;occupation reported, even though other parents held positions ranging

throt01 varioun'ttivels iwhite collar jobs to blue collar Jobs. iist below is onlV
1

,Iall eNample o

1. Administrat
2. Avon Sales erson
3. Carpet Layer
4. Cashier

positionr; remorted:-

ive Secretary 12. 'Farmer 21 . Packer at Tobacco
13. Fork-lift Driver .1 Company
14. G.E. Plant Worker 22. Pottery Thrower

. 15. Hair Dresser 23. Psychologist Therapist
16. Jefferson County School 24. Registered Nurse

Board Supervisor 25. 'telpher ,

JJ
---

17. egal Secretary 26. Te cherAtAide
18. Manager of Ben Snyder's 27. Technital Sepcialist
19. MAnager of,Indftendent 28. Telephone Clerk

Business 29. Urology Technician ,

29. Miner 30. Vice President of SalesN

-. ,o Company

a
3, Computer Operator
6. Cook
7. Correctional Officer
8. Dedtal Hygenist
9, Dock Worker
10,--4Elementary School

Principal
11, Factory Worker

14
-68 -
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'Female Male .,

Figur. 111 Sex Distribution of Parents Participating in the Study

A - 21-25
- 24-30 ,

C 31-35

D.

D - 36-40
I - 41-45
P 46-50

. 0 - SI and above

Figure I2o Age Distribution of Parents Participating,in the Study
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4

Forty-five percent (129) of the parents reported having one) or two children in the
household; thirty-nine percent (112) reported having thYee or four children; eleven per-
cent (31),reported having five or six children; three percent (8) reported having seven
Or eight children; and two percent (6) reported having lane or more children in the
houseKold (see Figure 13). It was interesting to note that those parents with five or

more c:Iildren in the household, usually had an average,of two or more children enrolled
in the Developmental)Occupationta Program.

When questioned if they had ever been asked to particiPate in any activities in..the

.Developmental Occupational Program at their child's school, fourteen percent (40)
responded "yes"; seventy-nine percent (226) responded 'no"; and seVenyercent (20) did
not reply to the question. ,Howeyer twenty-eight percent (81) of the paients etated.that
they were presently active in activities and/or programs at the school. Sixty-four
percent (1.83) stated that they were not active in programs and/or activities at their
child's school. The remaining eight percent did not 'respond.

One hundred andsix parents cited that they 'would like i participate-in activities
in the Developmental Occupational Program; Whereas, sixty-three percent (180) stated
that they would not like to participate (see 'Figure 14).

OP
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When asked what sUggestions they had,for improvements and/or administration of the'
Developmental Occupational Program, 744 rTspobses were recorded. Obviously, this count
far exceeds the number of parents.involved in the study; however, on this particular
survey question, mkny parents cheqked more than one item of the-Seven provided. Based on
the total number of esponses recorded, twenty-three.percent (168) stated that the program
needed more publici

needing more course .Nineteen percent (145) stated that he program needed to 'offer

y. Eighteen percent (135) of the responses went towards the program

more work experien e off campus. Sixteen percent.(118) cited that the pyogram needed to
have more involvement of agencie or firms in an advisory capacity. Fourteen percent(106)
of the responses went towards more involvement of parents in the program and ten percent
(72) of the responses cited that the program needed smallcir class sizes (see Figure 15).

In summary, the background information obtained'from Vie parents shows that the
respondents' came from 4 variety of employment settings and displayed a wide spectrum of
labor areas. .In addition, the parent group was diverse in age representation ranging
from twenty-one years of age to fifty-orne.and above'. Exclusive bf one, every parent
reported that their child(ren) wag/were being serviced at a school located in the county
in wh,tch they repided, and the parent group presented an adequate distribution of
couneies statewide.

-72-
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nalysis of DSO from the Parents

Table 7 gives the distribution of garent responses to survey items according to

the median: Even-though only seven surveY'Ateills produced a significant alphiV( )

.1.evel of .05 or belq169.11 items will'be discuSsed. -/

When asked if they felt that the overall rating of the Developmenta1.0ccupational.

Program was satisfactory, nineteen Percent (55) strOngly agreed', fifty-411x percent

agreed and the remainini twenty-five.percent .(72) disagree.

One hundred'and forty or forty-nine percent of the parents,agreed that the

vocational program was mewting the needd of the community ind thirteen percent (38)

strongly agreed. Thirty-eight percent (108) felt .0104 the program was not meeting the

needs of the community.

Of the 286 parents responding, sixteen percent (47) strongly agreed that the

t development 6t academic skillsIlwas beihg adequately done through the vocational program,

forty-0114e percent. (116) agreed and forty-three percent (123) ttrOnglY disagreed.

A closerexamination of parent respodses in regard to employment placement efforo

bf the Developmental Occupational Program shows that sixty-three percent (180) felt

positive, whereas thirty-seven percent 1O6) felt that the program was not doing an

adequate job in the area of placement.

-74-
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When asked if the q ality pf vocational instruction was good in the program,,

twenty-two percent,(64) trongly agreed, fourty-nine-pyrcent (140) agreed and twenty-nine

(82) disagreed.

One hundred and fhirty seven .or forty-eight-percent of the parents agreed that the

vocational pi-6gram assisted students in dbvelorrng skills that wouid enable them to

become useful and contributing citizens iq society, thirty-three percent (93) s rongly

agree:d and nineteen percent1(56) disagrbed.

Of the responding parent group, twenty-four percent (69) strongly igreed that the

attitude of the vocational instructor encouraged stutients with special needs to consider

enrolling in other voctitional courses, forty-five percent (130) agreed mnd thirty percent

(87) dis4greed..

A majority.of, the parents, Seventy-one percent (2.4 f*sponded positive that the

,

. *
,

1

vocatiooll program was doing a good Job of educating stU ts with special needs. On

the other hand, twenty-nine pereent (84) responde4 negatf ely.
4

When asked. if they felt the special vocational program was necessary for students

who were in othererthwhile\Drograms, one hundred .and nine or thirty-eight percent of

the parents disagree; whereas fOurt4en percent (39) strongfy agreed and forty-eight

. percent (138) agreed.

-75
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Twenty-three percent (67) of the parents strongly agreed that the vocational

program did prepare students to fUrther-their education after high schoo1 and forty

seven percent (134) agreed. However, thirty percent (85) disagreed that this was being

done in:the program.

When asked if the-4gcationa1 program was preparing students for a wide range ot job

opportunities available to them, twenty-two percent (63) strongly agreed, forty-eight

percent (136) agreed and thirty.percent (87) strongly disagreed.

One hundred and twenty parents or forty-,two percent disagreed that the emphasis was

. primaTily on earning a living through vocational programs. On the other hand, 129 paremts

or forty-five percent agreed and thirteen percent (37) strongly agreed that this emphasis

was being done in the program.'

Of the 286 paients responding, 108 agreed and 108 disagreed thay the present program

needs to be expanded. The remaining twenty-four percent (70)
/

strongly agreed to the

present program being expanded: -

4

If funds were it sftbrt supply, the majority of the parents, 247 ot eighty-six percent,

strongly disagree that ,the Develqpmental Occupational Program should be reduced first.

However a small percent, felt that the program should be .cut

-76-
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When asked if more basic education courses would be more useful tha he program

now being used, eighty-one percent (231) disagree, twelve percent (36) agreed and seven

percent (19) strongly agrped.

When asked if vocational classes were-meaningful and helpful to students with

special 'heeds,'twenty-six pergent (74) strongly agreed, fifty-four percent (155) agreed

and twenty percent (57) disagreed.

In summarizing attitudinal responses to specific components of the program, 'the

most mitstanding finding demonstrated in Table 7 was that nearly 110 out of 286 parents

rated each component favorably. Though that is not the majority, it does reflect a

consistency that deems noteworthy.

15'5
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Conclusions

The findings of the parent surveys,as reported under the analysis of data seem

to'indicate the following:

1. Parents have not been approached by Development Occupational Program

personnel to participate in program activities.

Parents perceived the present program as needing more publicity and more

work experience offered off-campus as two major suggestions for program

improvement.

3. The largest negative reaction to the program as perceived by parents was

that its emphasis is nibt on earning a living through the vocational)program.

4. A consistency of 100(or more parent counts lead the data to conclude 'on

"limited" bases that:

a - the program is not meeting the needeirof'the commpnity

b - the development of academic,skills As not being adequately done
through the program

c L the present Development Occupational Program needt to be expanded

5,, Parents strongly felt that monies should not be reduced first in the program

if for any reason funds are in short supply.
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The overall program was perceived as meaningful and helpful to students with

spedial needs.'

More basic education courses would not be more useful to students with

special needs.

°Recommendations

Based on the conclusions derived from the data collected from the parents, the

following recommendations are suggested:

1. .Even,though there exists a small percentage of pa:rent participation, additional

-efforts should be put forth to encourage parental involvement in the

Developmental Occupational Program actiVities.

When afforded the opportunity, the program's curriculum should emphasize and

incorporate units on "earning a living"; thus encouraging students to become

contributing members of society.

Recommendations for Reseakch

15q
It is also suggested that further research be conducted in the following areas:
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1. A survey be developed and condutted to identify vocational programs that
4have Peen effective im obtaining and 'utilizing parent/community participation.

,An'imvestigation should be done in rural areas'to
:
determine what types of_

$
.

.

.off campus work experiences are feasible and coVA tie proyided to students.

,
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TEACHERS AND ADMIOSTRATORS ' SECTION

.

4.



p.

\\, TEACHERS' AND ADMINISTRATORS' SECTION

This section of the report has been designed for use by program teachers, school)

administrators, regional direct;rs and advfsory councils. The purpose of this phase

of thsp study was to obtain_attitudinal perceptions of both teachers Eind administrators

.resently, cnvolved in Developmental Occupatiotal Programs at their schools.

In order to enable the ruader to obtain an accurate description of the type of

teacher group and administrative group providing the data, major features of botti

samples' background information will be provided separately; in additlon to being
4

illustrated in histograms.

Backoround Information of Teachers
a

Of Ihe 108 teachers participatineip the s,tudy, sixty-nine percent (75) were females

and thirty-one percent '(33) weare males (see F1.gure.16),. When aiked to report their age
,_

range; it was found'that eight percent (.9) were between the ages of twenty-one, and
.,

twenly-five; twêaty,five percent (27) between twenty-siX ana thirty; twenty-eight percent 1
,

(30) between tbirtY-one andthirty-fiye; ten percent (11) 6etween'thirty-six an fortY;.
,

nine percent (ro) between forty-one and forty-five; fifteen percent (IA) Atas between thre

-82-
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at)

ages ot forty-six and.above; and the remaining five percent (5) did hot respond

(see Figure 17).

1Three.percent (3) of the respoydents held an Associate degree, thirty-one

percent (33) held a itachelór's degree.and fifty-eight percent (63) held a Master's

degrep. Three percent (3) of the teachers cited "othW as their present educational A-

level and six percent (6) did not respond. There were no special needs teachers

holding a Doctorate degree (see Figure 18).
16,41141011MCAINISK, :717:77-

A large percentage of.the respondent$. indicated that th4VT.-"ftWbeen employed sdven

to nihe years full-time in the teaching profession, Twelve 1Dercent (13) ha& only

taught one to three years;-eight percent (9) had taught four to six years; tqn percent

(11) had taught ten t9 twejve years; thirteen percent (14) had taught thirteen to

fifteen years;geleven percent (12) had taught sixteen to twenty years; ten percent

(11) had taught twenty-gneIbr more years; and the remaining six percent did not

respond (see Figure 19).

When asked to describe the types of students they taught, iwenty-three percent (24)

sfated.disadvantaged; tifteen percent (16) stated handicapped; and fifty-o'ne percent

(55) indicated that they taygla both; Twelve percent (13) of the teachers did not 4r
V36 respond 4ee Figur 20). Seventy-line perc'ent (85) of the'teachers .4,sponded that they

( -83-
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taught disadvantaged and/or handicapped in mainstreamed classes. Whereas eight percent
(9)- indicated that they taught students in self-contained classes. Thirteen percent
(14) did not respond.

In reviewing the numb9r of years the teachers had taught disadvantaged and/or .

handicapped students, At was found that twenty-seven percent (29) had taught one.to
three years; seventeen percent (18) had taught four to six years; sixten percept (17)
had taught seven to nine years; nine percent (10) had taught terLto twelve years; five
percent (5) had taught thirteen to fifteen years; nine percent (10).hdd taught sixteen
tO -tWerilr'keiii; and three percent (3) had taught sp,eial needs students for twenty-one.441

or more years. Twelve percent (.13) did not respond (see Figure 21).

When asked if they had any special prepar.ation for their present work with disadvarf-
itarted and/or handicapped learners, fifty-one percent (55) of the teachers responded "yes",
'thirty-six percent "(39) responded "no",and the remaikirig thirteen percent (14) did not
reply.

Of the ten experiences listed as possible resources for obtaining preparation for
work with disadvantaked and/or handicapped learners; three types of experiences.were
identified\most frequently by the teachers, Eighteen percent (19) of.the teach4rs

';/
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N

identified insefvice programs sponsored by the local school system; fifteen percent
(16) identified university courses in special education; and twenty percent (22)
identified their readings as experiences Which have prepared them to work with
special needs learners (see Figure 22).

ATweAy-s.even percent (29) of the-teachers felt that more involvement of agencies
)or firms in an advisory capacity would improve the Developniental Occupational Program.

Twenty-two percent (24) felt that offering work experience off campus would improve
fhe prQgram.. Sfxteen percent (17) felt that more publicfty about the program, more
courses offered at,the,high school and more involvement of parents would improve the
special vocational, program. Only.three percent (3) of the teachers felt that smaller
.class sizes would improve the preseni program (see Figure 23).

In summarizing the background information qbtained from the teacher group, it can
be seen that the mEiArity of the respondents were females. The sample represented a
wide age range with the largest number of teachers holding a taster s degree. In

, addition, the sample consisted of a mixture of beginning teachers through those that
had liven teaChing for twenty or more years. The sample also had a wide range of years
of experience in working with disadvantaked and/or handicapped students.

FA
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Background Information of Adm4nistr*torC4..'
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)
.

Thirty ptr t (25) had Wight four to ;ix years; twenty seven perce9t (22) had..taluglit4W 0 .
1 I

0 .seven to ine years; fcturteek petcent (12) had 4ught t twelve yvarc fivuepeicent. .
*
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1 .

(-4) had taught ,thirteen to riftfen'yearNxand eight percent (7) had taught Wixteen or-
, c

'
,

-more years', (see °Figure 27.).. ,

Foity-five-percent (37),of the Admiriisirators had' never,tftught disadvantaged-or
handicapped stutients. 'however thirty-one percent (26) had taukht both d sadvaniaged

.

.
.

.
: .

. .
f '

e and handicapprd students. 'twenty-thre yerpent (19) had only tOght sadvaptayzed
4. . . --c

orc
students and only.one pe'reent (1) had taught handicapped :studenis'(scq Figure'28).

.In review(ng the pessol. Administrative pdsition tifles of IsJie'eAampte, it,was
f

.

.
. I

.

1
. ,4 4 ..

.
.found that tiiirty-five percent Q9) Were principals,' thirty. pei-cent: (25) were;assistanc-- ,

'prinqpals, two perCent.(2) were supervisors, twenty-three percent (19) were counelora
and theremaining nine percent cit#d,"6ther" (see Pigure'2D)t

,

, Wfiep sked to report the tyg of.trainin'g 'and/9r prmparation that was made.amitable
.

J 1.4, , 4

.,

.# 1 . .
.

A
i .t0 instryctors working with dts dvantaged and/or handicapped student,.forty eight percbnt.

,

.

4" P % A . . lo.
.--(40)'.reportea inservi,ce, wOykshopsi"twenty-Ihree percent:09) reportp4 university coui4es;

.

. .

6 6 v

" to.nercent .(2) provided
in.tern,tachIng; fj.fteen4percent-(12).reporletf administl-Atj.ve.,

1.

a a

1.

.44 t 4I

A
asAistan0;°

six percerit (5) reported pgrentalLasslAtance and six percen (5) reported. ;
P. . 4

t

4

. e .. , .,. other typ; of trafninojbeing made ayailibie to the specitil needs inqtruótor.(scee
;

.

. ,,.K....
'.
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Of the eighlyt-three administrators iesponding, ninety-five percent (79) spent

five or less hours per week ln the classroOm of disadvantaged and/or handicapped

learners. Four percent (3) spent from six to ten hours per,week in the class, and

one adMinistrator spent sixteen to twenty hours per week in the classroom of special

needs learners (see Figure31).

In analyzing program evaluations, it was found that forty-two percent (35) of-the'

administrators did conduct periodic program evaluations, nineteen percent (0) did not

and thirty-nine, percent (32) did not respond. When asked if they used the evaluations

for future program planning, thirty-seven percent (31) responded "yes", 'twenty. perdent

(17) repondéd "no" and the remaining forty-three percent (35) did not'respond (see

Figure 32).

Twenty percent (17) of the administrators felt that more involvement Of partonts
1

,would improve,the,existing,progiram. Eighteen percent (15) felt that 'more publicity

about.the program and 'more ir6:7olVement of agencies Or firms in an advisory capacity
,

would improve the program. Seventeen percent (14) felt that more Work experience

offeredLif campus would improve the program. Fourteen percent (12) felt the need

is 3 for more cburses at the high school level and ten percent (8). felt that smaller

class sizes would improve'the program (see Figure as).
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In summary, the background information shows that.ttie m ority of the respondents
'-

for this particulur,group was mq.es. In addition, most adm istrators were thirty
year'of-ake'9r over; howe'v'er roptqeniation was evident from tWenty-one to fifty-one
years of age. jhe Majority of the respondents held a Master's degree. All administrators
bad'had,some teaching.experience' prior to their present position, but not everyone had

taught.disadvantagecrand/or-handicapped-fearnerS. A large number of administratorr\
.spent from zero-to .fie hours per week,in the classroom of special pteds learneM

Analysis of Data from the Teachers and "Administrators

Tables 7 and 8 (see Research -MethodolOgy SectiOn) present theiresPonses of both
teachers and admitnistraiorS tO survey items according to the"median.- Eventhough the,

,number of teachers exceed the number of administrators participating ion the study,

each survey,item will be .compared based, on the total percentage per. groupli
. .When asked -if.they felt that the,overall rating of the DevelOpmentta Occupational

.Program was satisfictory:thirty'percent of the teachers strongly,agrped and twenty-
four percent of the administrators strcligly agreed; fitty-two.peicent 1 the teagibc-rs

. .2.agreed and sixty-five'percent of the administrators agreed; seventeen Tlexcent of theR

- teachei's disagreed ald eleven 'percent of tip adminiStrators ;strongly distigreed.

1

198-
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Aumd on the median of both samples, sixty percerit '(50) of the Administrators agreed

that the vocational program was meeting the needs of the bommtEnity'and fifty-seven
4. ,*

percent (61) of the teachers agreed\ ,In contrast, twenty,five (27) percent bf the

teachers and twenty-two percent (18) of the-administrfetors did not perceive the prOgram

as meeting the needs of the coMmunity.
...

0nly seven percent (6) of the admlnitvat s strongly agreed that the,development
E

of a9Ademic 4kills w_as being acietivately aone'th ough the special vocational program;
0 ,,

twelve percent (13) of the teaciiers,strongly agreed. Forty-eight percent (40) of the,---

-

administrators a orty4ix percent,(49), of the teachers felt that the program was

doing an adequate job in this area. Forti-five 'perceAt (37) of Ahe admiAstrators

and.forty.Ttwo; percent (44) of the teachers disagreed that the development of academic

skills waA be g Adequately done throug6 the vocatOnal program.

A.close examination bf OercentageSrbetween grouPs show fifty percent (53') of the'-,
. .. ,.

,..
.tfeacherqpfelt that job placement efforts'in the program weike adequate, whereas a lesser

, f)

percent thirty-seven) bf administVators agreed that thpse efOrts were"adequate.
'#

Thirty-two percent (35) of the teachers and fifiy-one percent (42) of the administrators

strongly disagrqed that thts was 6eing dohe. 190



.\

, When asked if the qualiW of vhcational instikiction was good, thirty-one'percent
G

A
.

(33) of.ithe teachers and twenty- percent\(21) of file adMinistrators strongly agreed;

,JI

fiftir-five Orcent (59) of thelteac ers and fifty-nine percent (49)of the administrators
agreed;-fourteen pereent (15) of the teachers and sixteen percent (13) of the
administrator& disagreed. The majority of both groups responded positive that the
Developmental Occupational Program assipted and helped students develop skills that would

4

enable them to become useful and contributing citizens, The remaining ilive percent (6)
of teKchers and twelve percent (10) of administrators 4jelt that the program dis.1 not
as§ist students to develop skills that would enable them to become useful andA
contributing citizens.

Thirty-seven percent pla) of the teachers* and twent -ntne percent (24), of the
administrators strongly felt that'the attitude of the 'instructor encouraged studepis
'with special meeds,to consider enrolling in 'ether yocational c/asses. Forty-one
peTcentw (44) of the teachers agreed and forty-nine percent (41) of the adminiStrat rs
agreed that thi§ was being done, Tweiity-one percent (23) of the teache'r6 and.tw
two percent (18) of,the administrptdrs diTred that the.instrUctor's attitude
encopraged,the studenisto enroll in other vOcational'olasses.

Of theYteachers
andtildmihistrat'ors partibipating in the studY, twenty f ur percent

.

1

. .-4N(2.6) of.the'teacher group and twenty-five percent (21) of the, administrativ gioup
.

A IC



4

disagreed that the'program wasoing a good job of educattng students with 'special

needs. The remaining seventy-siX percent (812) of the teachers group and seventy-five

percent (62) Of the.administratilie group felt that the vocational program was doing a

4
good job in this area.,

Only eighteen perdent (19) o ,the teachers and twenty-five percent (21) of the

.administrators strongly disEigreed that the program was preparhg students for advance-
) ,

ment in an occupation. Fifty-eight percent (63) of the tethphers and fifty-seven percent

(47) of the .administrators agreed that the program Was preparing students for advance-

-

ment and twenty-four percent (26) of the teachers and eighte en percent (15) of the

adminitrators strongly agreed.

A close examination of percentages between groups show that twentyz-ftve percent (26)

f the teachers strongly agreed and only seventeen percent (14) of the administrators

tpongly agreed the vocational program is necessary for students who are in other

worthwhile programs. Twenty-three percent (25) of tile teachers and twenty-five percent

(21') f the-administrators disigreed 'that the program was necessary tor students in

other worthwhile programs.

91.3 hen asked if' 'ie vocational program preparesfstudent's to further.their education
-

k

after schOol, twenty-ftVe percen4 (27) of th teachers,and. sixteen percent (13) of the 194
u
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administratorsstrongly.agreed; fifty7nine pe\ment (63) of the teachers and fi(ftli7
three percent (44) of the admidistrators agreed; and fifteen percent (16) of the
teachers and thirty-okne wercent (26) of the administrators strongly diqatgeed.

Twenty-eight percent (31) of the teadhers and only fourteen.percent (12j of the
. 4administrators strongly ag.reed that the program was preparing students'for a wide range

of job opportunities available to them. Whereas. eighteen percedl (19) of the i'eachers
and thirty-five percent (29) of the admi istrato'rs disagreed that this.was being done
An the program.

,

Tpk"majority of both groups responded pOsitive that the eMphasi was primarily on
,

0. .. .; . .
..

eaillingaliving through the special vocationa/l pToftam. The remaining seventeen
%

percent (19) of the teachers and twenty-three percent (19)of 'the 449pistratoxs
disagreed.

Of the two groups participating in the study, thirty-six prrcent.(39) of the'
'Nteacher group and thirty-two'percent (27) of the administrative,group strongly felt that

fathe present program needg'to be expanded. Thirty-seven percent (40) of the teachers
and thirty-four percent (28) of the administrators agrèed. The remaining twenty-seven

)percent (29) of the'teachery and thirty-four percent (28) of the administrators
diAagreed that the present program ne$tis to be expanded.'t

4
.

, -402-



fidth groups ulianousli disagreed that if funds were.in short supply, the voca-
,

tional.pragram should be reduced first. Only .0-free percellt.(3) of the teachers and

. . six percent (5) of the administraiors felt the.oppoite.

t..

Qnly ten percent (10) of the teachers and eleven percemt (9) of the adMinistrators

agreed that'morp basic educAtion courses would be more usefu1.t1411 the vocational
.

progranf now being used. Ninety'percent (97) of
/
the teaChdrs and eighty-nine percent

(74) of the a)iniStrators disagreed. %

-When aAked if the vocational glasses are ilaningful and helpful to.students with
V *

special needst onlyfour percent .(4) of ithe teachers and fiveVercent (4) of the

6edministrators disagreeck. The'remaining/ninety-six percent,(103) of the teachers.and

ninety-five-percent (79) of the adminttstrators teft that the vocational classes were
,meamingful and helpful..

.
,

(
.

,

A close examination of percentages betweeh groups bow tilat the teachers felt more
l i

positive thlan the administrators. Fifty-eight per-cent (62) of the teaChersand'fifty-

five percent (46) of the administrittors agreed,that the planning o'f work eXperietiCe

prokraMs and/of job training.eXperieces for vocational students is satisfactorn.

9
Whereas, thirty-thrpe percent (27) of the administrators disaRreed and twentyfoUr7 . 7

pexcebt (25) of the teachers disagreed.'

4

19s



Interestingly, a large number,of adMinistrators, fifty-one percent ,(42) and

.

V

A
forty-nine percent (52) of the teachers disagropez!d that the 'diagnosis of learning
problems and needs of vocattona1 studènts are Satisfactory, Forty-three percent (46)
of the Aeachers

and.torty-seven.percent (39) of the administrators agreed.:

Sixteen percent (17) of the teachers 4nd five percent (4) of the administrators"

1

strbngly agreed that the'identification, evaluation and utill,zation of inytruttional
maierials rare appyriitte for special.students. ,,Forty-three percent (46) of the
teachers and fifty-eight .percent (48) of the aenistrators agreed. Forty-one percent

p(44) of the teachers and thirty-seven percent (31) 'of the &dministrators disagreed.
Of the two groups participating, a larger number of teachers, eighty-four percent

(90) agreed that instructors possess the neces§aTy skills to coor nate 'and use
community resources and services; whereas, a lesserinumlier of adminiStrators, sixty-
eight percent (57) igreed.Sixtebn percent (17) ot the teacher,s and thirty-One percent
(26) of the administrators disagreed.'

Only seven percent (6) of the administrators and fourteen percent (15) of4the
teachers strongly agreed that the school staff secures the cooperation of other agencies
concened wit h the.welfare of the stueetts. Fifty-nine percent (63) of the teaehers

.

49#? -104-
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.4nd,seyekty4tte percedt (59) of.theakdministrat'ors agreed: Twenty-seven percent (29)

of.-the'teaCheis and twentyrtivo percedt (18) lof the.admilkistratoisagreed.

"
..When asked if tOchers show 'no prejUdice toward students, who have differAnt cultural

racial backgrounds, ninteen percent (20) of the-teachers and twenty-eight percent
1 '

%** (23)1of the idmin1strators-stropg1Tagreed; forty-two'percent (46) of the:teachers and

':fifty-three percent 444) Of the administ)ators'agrbed; and thirfy-nine percent (42) of

4

of s

the tqanhei.s and nineteen percent (16),of the administrators disagr4d.

poth g'roups basically Telt positive that the teaChers assist in students ' social

'perqpnal growth.
iv

Howèver, nine percent (10) of the'teaóhers and twelve percent (10)

9f the.admintstrators disagreed.

A elose examination of percentage's between groups show that the'teachers felt mord

posktive*that training for entering the job market is idequately done in'the program.
: 4°

,The remaining twenty-nine percent (31) of the teachers and forty'percent (33) of'the
, .

admfrli'strators disagreed that this was being.done.

1 ' io . Twenq percent (21) of the teachers-and only twelve percent (10) of the administra-
. .. ..,. .

.
. r

1
)

\
tons Atrongly`agreed that the courSe content and trainfng are 1.10 to date within the

05rograM. Fifty-eight percent (62) of th'ie teachers and sixty percent (50) of the
,

.1

.291' 'administrators agreed. Twenty-two percent (24) of the 'feachers and twenty-eight percent 907



.

(23) of the admtnistiators disagree&that the coursercontent and training are up to
(- A

date

When asked if the school staff uses guidance and counseling practices which help

vocitionil students, twenty-one percent (22) of tfie teachers and eighteen percent (15)
,

,-)1 the administratOrs stronglylagreed; fifty-five percent (58) of the teachers and sixty-

six percent (55) of the administrators agreed; OW twenty-four percent (25) of the

teachers and sixteen percent (13) of the administrators disagreed.

The majority of both groups responded positive that the school staff identifies and
"

uses teaching methods which are successful with'students who have special needs. The

remaining'twenty-six percent (28) of the teachers\and.twenty percent (17) of the

administrators did noi Agree that this_oiwas being done,

Of the two groups participating in the study, forty-eight percent (50) of the

teachers and,forty-three'percent (36) of the administrators agreed that the training of

teachers ior the special vobational program is adequate. However, thirty-eight,percent

(40) of' the teachers and forty-eight percent (40) of the administrators disagreed.

,Only nine percent-_.(10) ot the teachers and ten Perceht (8) of the administrAtorS

stronglY agreed that the yocatiohal facilities are adequate for teaching skills to,

-106-
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*
1students with special needs. 'On the other band, o th.ree percent (46) of the

,

teichers and forty-eight percent (40) of the admin strators.disagreed that 'the voca-
,

tionif facilities are adequate.
4 6

0

The maprity of'both groups, fifty-nine perciant (631 and sixty-four percent (53),

4

disagreed that the amount ofdmeney set aside in O)e school budget for the .special

- vocational pfogram issadequate.

When asked if the public schools dO not prov de students with vocational prograft

early enough, twenty-one percent (23) of the the eachers and four,teen perCent (12) of

the administr tor strongly agreea; thirty-siX percent (38)0of the teaches)and 6rty-

three pertent (36),of the adminibtrators agreed; and fofty-three percent (46) of the .

teachers and forty-two percent (35) of,the administrators disagreed.

'Conclusions, .

'11)The findings of the teacher and administrator stirveys as rWported under fhe ansaysis

of data seem to gaicate tile following; 6,

1. Inservice p ogC.ams provided by local school systems and individush. readings

205 were the ma r lypes of prOaratiOn.experience receiyed by teachers working206

with special needs learners,

-107-
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Very few administrators were conducting pei-Odie evaluati,ons and using those
'evaluation's for future program planning.

3. Administrators perpdived the present program aS needing More publicity, more
Minvolvement of agencies or firms in an advisork capacity and more involvemeht

of parents Eis three major sUggestiOns for program inprovement . Whereas;
teachers perceived the present program as needing more work experience offered
off mainrcampus and more involvement of agencies or'firms in an advisory

,capacity as two major suggegtions for prograe iMprovement.
.Teachers consistently felt mote positive towards the 1:4velopmental

Occupational
Program than the administrators.

. 5. Both groups felt that the Sob placement efforts oP.the program dould be im-
Iproved,, however the adMinistrators saw this as. more of a need than'the

teachers.

Based on percentages of ,the teachers and adminkstrators, the vocational pro-.
grams do kssist students and help them develop skills,that will enable themr

to become useful and aontributing citizens,in society.
\7. A discrepancy exists between the two gro,ups in that the admfnistrators'ed

'not percei,ve the progream as preparing students to further'theiveducation

2f) 7 '-108,
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209

after high scrlool as much as the teachers did. The identiCal discrepancy
also existS in preparidg etudents fora wide range of job opportunities

available to them.

8. -The majority *of responses for both groups indicated a need for the present
program to be expanded.

9. Vocational classes are perceived as meaningful and helpful to Audents with
special needs.

10. Diagnosis of learning.problems and keeds of special vocational students are
not being done within the program satisfactory,

11. A significant number of teachers and administrators felt that tbe identifi-

cation, evElluatión apd utilization of instructtonal materials are inappropriate
for specialtudents. In addition, there exists a-need for appropriate .

instructional materials to be Made available-.

12. A discrepancy exists between the two'groups in that.admidistrators did not
perce0e that training ,for entering the jpb market was Adequately done through

the program, as muCh as the teachers perceived this being.done,

St

13. There exists a neeq to provide adequate trainink for teachers in the special )
vocational program



0 V.,
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.14. There ejiits a need to improvlotthe vocational facilities in the !3pecial
program for teaching skills to students with special needs,

_ 15,,, The amount of Mies/hset aside in the school budget for,the, special vocational
program is inadequal:te.

Redommendations. -

Based lin the conclusions derived from the dati collected from the teachers ay
administrators, the following recommendations are suggested:

211

1. A series of planned workshops should be'conducted for administrators' with.
Developmental OccupationalPrograms at their schoolt in order to acquaint
them with the advantages of conducting periddic program evaluations tor use
in improved future program planning.

2: Administrators-land teachers should Airect their efforts towards involving
the communitY and business agencies.in their local programs,

An evaluation of the preseni program should be phaducied at the local level in
order to identify what areas of the program needs to be expanded in order to
more effedt*vely meet the goals and objectives of the program.
Training should be prpvided to teachers and support personnel showing them
how to diagnosis the learning ptoblems and needs of thei.r istetial lealrners.

14104"
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5. Aronitr effort should be made by the district or state to provide program

personnel with a list of effective pr appropriate instructional materials:

special vocational students.
,

6 State, regional and university-personnel oilld design an inservice program
)

geared to provide ¶oflsistent a\s well as adequate training for teachers in

04 Developmental Occupational Programs.

7, Program personnel 'should alert their Regional Supervisors con,cerning'the,

extstence of inadequate facilities for teaching skill's to students with

special needs.
-49

Recommendations for Research

It is also suggested th t fuyther research be conducted in the following areas:

213

, .1. A pre-assessmdnt form should be provided to each teacher, administrator and

support personnel in order to analyze.and identify what content areaA o4 study
I.

should be used in planning inservice activities.

2. A community survey could 'be conducted.to identyy what butiness agencies

ruld be interested in becoming involved in tbe Developmental Occupational

-Srogram and under what condition1S.
0 214

S.
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information system should be devised to acquaint-program personnel'with
up-to-date instructional materials for special needs learners.
'A research study should be conducted in order to identify what servicesmare*

being provided,to the Developffiental OccupatfOnal Pfograms froM the State
.

6ffice, Regionaf office, Local School system and universities. After which,
efforts should be made ta coordinate these services,so that a structured

1,

system would exist and thus utillze, these resourbes efficiently.

et
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APPENDIX
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(Correspondence for Phase I)
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Dear Regional Director:

Western Kentucky University, in cooperation, with the Bureau of Vocational Edugation,is conducting a research project tb determine the effectiveness of Developmental
!Occupational.Programb in the state of Kentucky. Since our sampling procedure will includea large number of disadvantaged and handicapped ninth'and tenth grade 'students, inClusiveof all fourteen) vocational regions; we will be using teachers .at target schools to .

Oc ober.12, 1978

assist us in' data collection. .

Names and addresses bf 1978-79 faculty\are not available to us, therefore, it wasfelt that each reilonal office could provide us,with names of contact persons (teachers).bper target school. In short, we are seeking yolAir cooperation inpeoviding us with namestor the lollowing randomly selected school(s) within your region:
"

SCHOOL CONTACT PERSON
A

ALTERNATE

1. 1. 1.
2. 2.

<e.

/.

1. 1.
2.

. 2. I.

Admittedly; we understand your busy schedule with regional functions; however, wesincerely hope that you will be able to kovide us with the above requested information.
A.self-addressed envelope has beeh enclosed for your reply.. PLEASE FORWARD THISINFORMATION TO US BY OCTOBER 20, 1978. If you have any questions, please .do notr-hesitate to contact us at (502) 745-3441.

2.
-114-

e-

sow

1



Pagellio
Regional Director
Pctober 12, 1978

I.

The:1)k ydu ig advance for your.time and coop ration.

MGR:kf
(

encl: envelope

219

Sincerely,

Marcia G. Riley
Project,Director

- Kenneth Gann
Graduate Assistant

r



October 17, 19h
bear County Superintendent:

Western Kentucky University, in cooperatiob with the Bureau of Vocational Education,is conducting a research project_xto determine the effectiveness of Developmental Occupa-tional Programs in the state of Wentucky. Hopefully, this studY will provide data tohelp strengthen the Developmental Occupational Program fordisadiiantaged and handicapped
.students; so that every child can develop to his/her maximum potential in aohibving alevel of employable skills.

4school(s) in your County was/yere randomly selected to participate in.thisstudy7--TE if for thinereason, that we seek permission to'contact th6se teachers whowere identified to us ,through your Vocational Regional Director. /

Realizing. your 'busy schedule with administratiVe functions, we doubly'appreciateyour taking thp time to reply. Please fol4Ward your response in the pelf-addressedenvelope by OCTOBER 25, 1978. r

Thanking you ins-advance for your contribution, by way of permission, to ourreiearch project and to Vocational education.

MGR:kf
encl: envelope

241)

Sincerely,

Maxlcia G. Riley
Project Director

Kenneth Gann
Graduate Agsittant

-116-
221
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Dear VocationaL Educator:,

Western,Kentucky University, in cooperation with the Bureau of Vocational Education,'is conductling a research project todetermine the effectiveness.of Developmental OccuPa-tional Protrams in the.state of Kentucky. You have been selected as one of severalvocational educatOrs Srom a random samplb of Developmental Occupational Programs byyour Regional Director to participate in this study. therefore, this is an appealrequesting your cooperation in the collection of follow-up data from your school;,however, you are not obligated to do so.

SiAnce the Developmental Occupational Program has now achieved relatively broadiTplementation status across Kentucky, educators and decisiOn-makers, at both state andlocal levels are presently in need of information on program impact and areas for pro-' gram enhancement. Therefore, this is your chance to become actively involved and make abig contribution to vocational education. In addition, all_informatton collected willbp kept strictly cOnfidential since the data will be reported ip summary form. In short, .names of individuals an4/or schools will mit be revealed.

4.

c

-November 7, 1078 .014

A 6ne-day training sedsion will be held in Bowling Green for participants, at our .expense, to orientate participants on valid data corlectidn techniqUes. 'At that time,you will be provided with all needed infoimation for thid study, However, the followingbackground information migET-asSiUt'you in making yoar response decision:
A

1) participants will contac\s- ten handicapped and/or disadvantaged 9t1t- and 10thgraders whO started the program in 1974 andIadminister a questionnaire.
- 2) partictpahts will Collect-seven items of descriptive information.on disadvantagedand handipapped students through the use of student profile-forms.

Tentative Schedule:

Training Session: December.
a2 2

1978. . . -9:30 a.m. 2 3
(4



Page Two.
Vocational Educator
November 7, 1978

jiased on your willingness to particip'ate, further details will be forwarded to you,after we have obtained your response card. THEREFORE, PLEASE TAKE A FEW MOMENTS TO
COMPLETE THE ENCLOSED'SELF-ADDRESSED STAMPED POSTCARD AND RETURN NO LATER THAN
NOVEMBER 15, 1978.

.

It is hopedAhat eqph.of you wi11 be able to participate. , If sos, ypu will be a
contributing factor in our state's improvemeht of the Developmental Occupational
Programs for disadvantaged and handicapped students.

*Realizing your busyschedule ats a classroom teacher, we doubly appreciate your
sincere efforts. If You have any questions, plekse do not hesitate to contact us at
(502) 745-3441. We look forward to corresponding with you in the very near future.
Thanking you in adv(ance for your time and cooperpttion.

bb

Enclosure

224

Sincerely,

Marcia G. Riley
Project Director

Marilyn Grat,es
Graduate Research Assistant

-118-

"
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Center for Career and Vmtional
Teacher Education

Western Kentucky University
Bowling Gres!), Kentucky 42101

0ATTN: Miss Marilyn Gray

Graduate Assis 0

226

-Yesio'I would like to participate in the collection of folloW-up data.No, I would not like to participate in the,collection of follow-up data.

a

ham*.

Region

IMMO

School
Address

Phone
5.



November 10, 1918

Dear County Superintendent:

*This is only a brief note to,express our sincere thanks to each of you for your
speedy reply and cooperation in regard to the Vocational Education research study to
assess the effectiveness of Developmental Occupational Programs in the &tate of
Kentucky. In.addition, we are very pleased ,to see that our vOcational leltders and
administrators have a genuine concern for the disadvantaged and.handicapped student
population; as'evident by your response and.positive comments.

Since the Developmental Occupational Program has now achieved relatively broad
implementation status acrbss Kentucky, an assessment'of program effectiveness is neededin order to, provide educators and decision makeill at both state and local levels with
information on program impact and bases for proffam enhancement. If our target sample
for Phase I of the study respon0 as each of you have; we span not help but have a very
successful research study knd.in turn improve the Deve1opniOntal Occupational Program for
our disadvantaged and handicapped students.

Again, we thank.you; for without your concern and cooperation, this study wouldnot be possible.

14.

AGR:cf

06: Ms. Donnalie Stration
Mr..Lou Perry .

Dr. Dwight'Cline

Sincerely,

Ma6ia G. Riley
Project Director and Staff
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Dear Vocational E.ducator:

Ob

November 15, 1978.

First kyf all, I would like to express my Sincere_appieciation for your beinginterested and conscientious enough to take the time to assist us in this researchendeavor. Hopefully, wben I schedule the othet training sessions, other vocational,teachers will be as concerned AS you regarding the welfare of their students.
0

Secondly, I Itould like to provisie yap with the following iifOrmation regardingthe session for which'you are sCheddled To attend:

1) Location: Western Kentucky University
Downing University Center
Conference Room - 341

2) Date: Mecember 8, 1978

3) Time: 9:30 a.m.

Since we nved'information from Developmental Occupational students who'started theprogram in 1974, .you will be Orientated to metho4s of data collection techniques.-However,.lach individual wilf`be allowed to select their'own method, based upon theirown partipujar sitUation. In addition,. you .will be allowed to Teview and evaluate
.the prop4sed instruMent which will be used to collect the informatiOn.

, As:stated in our initial .contact, this activity .will be at our expense;. however-,reimbursemdnt will be based on state reimbursement standards a sixteen opts per mile.plus a. daily subsistence.

-i21-
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Page *Two
Vocational Educator
November 15, 1978

Again, thank'you so much for your time and cooperation, and I truly look forwardto meeting you on the 8th of December.

MGR:pa

Sincerely,

Malicia G. Riley
Project Director

Encl: Rarking permit; Campus map

P S.: If you have any questions, Please call collect at (502) 745-3441,

Sts,

-122-

232



itanuary 5, 1079

dear Regional.birector:

On October, 12, 1978, a letter was sent to you regarding a research project being
conductpd by Western Kentucky University, in cooperation with the Kentucky Bureau ofVocational Education./ In the letter, you were asked to provide names of specialvocational teachers in Developmental Occupational Programs (Disadvantaged and 'Handicapped)in seleceed schools. These teaghers are being asked to participate in a research projectbeing conducted to assess the effectiveness of the Developmental Occupational Programs inthe state. This information will pi-ovide educators and decision-makers at state andlocal levels with needed data bn program impact and areas for program enhancement. Sincepart of the research is,colle.cting follow-up data from disadvantaged and/handicapped 9thand 10th graders who started the program in 1974, it.is very important to gaih
cooperation of the teachers in order to reach.the identified sample. Timewise, in part,we are asking that each instructor participate in a one-day workshop for orientationpurposes.

Having already conducted one of the workshops, it was discovered that the teachersare more apt to participlate if contacted by their Regional Director and beingknowledgeable of the fact that they are recommended. Case and Point: Mrs. MarthaRaymer, Regional Director, Region IV contacted a teacher who she recommended and
explained to her the importance of the wtudy, etc. Mrs Raymer's contactlperson was veryeager to participate and most cooperative during the workshop session. In short, theteachers seem to bp more willing and conscientious towards the research project, as wellas understanding, if contacted by their Regional Director.

Now that you have been provided with some background nformation, we are asking ifyou would please contact at andat to inform them of your recommendati n. Withinone week, ihe
00.] attached correspondence,will be sent to the keacher(s). I is hoped that by employing40JO this approach, the peTcentage of teachers cooperating in t e study will increase

significantly.



L

Hope your holidays wet*, pleasant-peaceful ones. If you have any questions, please
feel free to contact me at (502) 745-3441.

Thanking you in kdvance for your time and cooperation.

Sincerely,

bb

-Enclosufe

cc: Ms. Donnalie Strattot
Mr. Lou Perry

4

Malcia O. Riley
Research Project Director



January 7, 1979

Dear Principal:

. Western Kentucky University, in cooperation with the BUREAU OT VOCATIONAL EDUCATION,is presently conducting a research project to assess the effectiveness of DevelopmentalOccupational Programs in the state of Kentucky. Your school has been selected as one ofseveral from a random sample of schools across the state with Developmental OccupationalPrograms to participate in this stUdy. In addition, the district Superintendent has beencontacted and given permission,for your school to participate.

Since your administrative position, in part, involves all school functions under theauspices of yourself; it was felt that a copy of correspondence being sent to one of yourteachers should be viewed by you also. Thus, please find enclosed a copy of the materials,being.sent to

If you have any questions, or feel the need for further clarification, please do nothesitate to call me collect at (502) 745-3441.

Thanking you in advance for taking the time to review this information.

Sincerely,

bb

Enclosure

237 00*

"Marcia O. Riley
Project Director

238
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4

January 1979

Dear Vocational Educator:

Hopefulfy by/mow, you have teceived a check covering all expenses for your tripto Bowling Geeen in connection with this research project. ,

I have enclosed a copy of the revised instrument and attempted to incorporate alloryour suggestions. When time permits, please look over this and if you see the needfor further improvement, please give me a call, OK? After the instrument has beenreviewed and evaluated by the second group of teaptfers attending the workshops inLexington and Prestonburg; we will then send 4eurOey copies to each of you so that yemcan begin to contact your students and eollect the follow-up data.
Again, I can not over express tioWappreciatiVe I am of your,cooperation and inputinto this project. Naturally, once the final results are compiled, you will be one ofthe first to receive a copy.

Hope your day has been a goodon

a I.

bb.

Enclosur

Cc: HO. Donnalie Stratton'
Mr. Lou Perry

/

Sincerely,

MaiCia G. Riley
Research Project Dtrector

-126- 240-
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A 1.

February 9, 1979

Dear Vocational Eduicators:

0,

Well, we have held oui second workshop in Lexington ana again t e instrument hasbeen revised. Ln order to keep you posted on'our progrebs, I am enclosing a copy ofthe revised instrument according to comments and/or suggestions this'group of instructorsand administrators provided.

Hopefully, by the end of this month or the early part ot March, we will be readyto conduct the actual study. If so, at that time, you will receive your instruments. .and can begin contacting your students. .

Again, if you should have any comntents and/or questions, feel free o call mecollect at (502) 745-3441.

Hope your day has-been a good' one thus far!

bb

Enclosure

ccr Ms. Donnalie Stratton
Mr. Lou Perry

Sincerely,

Macia G. Riley
Research.Project Director

1



'May 4 , 1979

Dear Vocational Educator:

During the first week in March, you should have received an envelope containing tenwhite Survey forms to collect follow-up data. As.of date4 we have not received the formsback. 'Therefore, this is only a friendly reminder that we would appretiate your returningthem.as soon as possible. .

If you have already mailed the surveys, thenNplease excuse this note.

Thank you so 'much for assisting us in this stddy.

bb

243

Sincerely,

Ma/cia G..Riley
Research Project Director

-128- 2,44
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Dear Vocational Educator:

THANK-YOU, THANK-YOU, THANK-YOU!!

This note is to personally thank each of you for taking the ime to assist us inthis study. Judging from the returned forms, sincere effort and patience was put intoobtaining the requested follow-up information.

It you would like a copy of the results of this study, feel free to drop me abrief note with your name and address. OK! Again, my appreciation gOes to each of woufor your individual ebntribution to research in vocational education,.

bb

cc: Ms. Donnalie-Stratton-.,
Mr. Lou Perry

4

Sincerely,

Marbia G. Riley
Research-Project Director,
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February 5, 1979

To: Vocational Educators and Administrators

From: MarIcia O. Riley
PrOject Director

R : Cooperation Needed for Pilot Stuily

Western Kentucky University, in cooperation with the KENTUCKY BUREAU OF VOCATIONALEDUCATION, is conduoting a research project to determine the effectiveness of Developmental
Occupational Programs in the state of Kentucky. Your school has been selected 413 one ofseveral from a ranOom sample of Developmental Occupational Programs (disadvantaged and/orhandicapped) to participate in this pilot study. Therefore, this is an appealrequestingyour dooperation in the collection of information from teachers and parents.

4

Enclosed please find copies of yellow survey forms to be completed by
vocational teachers in the reVilopmental Occupational Program (disadvantaged and/orhandiCapped). You are being asked to pass these forms on to other teachers in yourprogram. In addition, each instructor is being asked to have five parents fill out thepink survey forms. Onane yellow and pink forms have been completed, please mail themback to us in the attached brown envelope by FEBRUARY 16th.

Since this is a pilot-study, we would greatly appreciate lax comments and/or
suggestions you may have in regard tci the'survey itself or the procedure being used in'soliciting information. Your comments will prove useful in helping us to revise ourapproach and/or the instrument when we begin to contact.otheir schools across the stateof Kentucky.

a

It is hoped that yOu will be able to assist us. Likewise realizing your busyschedule as classroom teachers; we- .doubly appreciate your. sincere efforts and your
contributicin to-vocational education research.



'Dear School Administrator:

During the week of March I spoke with you via phone in regard to the researchproject in which Western Kentucky University, in cooperation with the Kentucky Bureauof Vocational Education is conducting. As explaindd, this study is being done to assessthe effectiveness of special vocation-al programs (disadvantaged and handicapped) atschools across the state. This is being done in compliance with the Educatico for AllHandicapped Childrens Act of 1975 (PL 04-142) and in order to provide state, regionaland local decision makers with needed'information on program impact and bases forprogram enhancement.
A

Realizing your busy schedule with administrative functions, we doubly appreciateyour willingness to cooperate and assist us in this reseaf01 endeavor.

Within the next two weeks you shotld receive the actual survey, however this noteonly serves to express our sincere tha ks to each of you. If you should have anyquestions, feel free to call me collect at (502) 745-3441.

bb

2 5

Hope your day has been a good onel!

SincOely,

Marbia G. Riley
Project Director

a



Dear Principal:
*

Enclosed please find copies of the survey materials in which we disouised during
our phone conversation. If you should have any questions and/or,geed additional
information, please do not hesitate to call me collect.at (502).745-3441. If I NI1 outof the office, I will return your calL. Therefoie, in this package, you should find:

a) survey forms aor
1) administrator(s) (green)
2) teacher(s) (yellow)
3) parents (Oink) these are tO be distributed by each teacher

b) a letter to be given to a vocational teacher in the Special .

Vocational Program (disadvantaged and/or.handicapped) who wquld be
responsible for contacting other teachers at your school.

c) return envelope6 for the surveys

Please assist us by:
-

a) filling out a questionnaire yourself (green form)
b) selectsing other administrator to fill out a copy of the

survef (gricirlorm)
c) mailing the administrator surveys back to us in the enclosed envelope

by
d) passing along the other material enclosed to teacher(s) in your school

who is connected with the Special Vocational Program.

-252 -333-



4 SI

,

.
,In closing, we wish to thank you/for taking'the time to help us in gatheringinformation that will be iesome way *seful to the improyement ol!present and future40ecial Vocational Programs in the sstate of Kentucky._ If you would like tothave a copyof the results.of this study, please let me know.

tr,

lbtio

cc: Mrs. Donnalie Stratton
Mr. Lou Perry

'

bi

Sincerely, x:

.411

Mal4c4a G. Riley
Projeot Director

4- .¶

-134-
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TO:. Vocational Educktors

FhOM: Marbia G. Riley
Project Director

RE: Cooperation Needed for Research Project
a.

-

Western Kentucky University, in cooperation-with the KENTUCKY BUREAU OF VOCATIONAL,EDUCATION, is gonductinwa research project tb determine the, effeiptiveness of SpecialVocational Programs at_schools across the state of Kentucktf. -Your school has been .selected as one of several from a random sample of Developmental Occupatiqnal Programs!. (disadvantaged and/or handicapped) .to participate in:this research stçrdy . iTherefOrs,, this i§ an appeal requesting
your cooperation in the coll.ection of ormation from'teachers and parents.

T e-purposeqof/this study is to obtain,attitudinal pereptions'of administrators,,teáçiiérs and-parehis involved with the.Special Vocational Prbgram.(disadvantaged and/orhan icapped).- Likewise, it is in compliance with PL 94.442'and -to provide state andregional decision-makers with needed information .on program impact and bases fora program enhancement.

.,.4. ,

.
Enclosed please*fthd copies of Yellow survey Trms to be,completed byvocatidhat teachers in the Special Vodational Program. 'you are4being asked t,q passthese forms'on to other teachers in your program. In addition, each iiistruc r is beingasked tq have five parents-fill opt the 'pink sutveys. This-petha-af contacing parentsis being employed because we do not have the names and'Addresses of parents withdisadvantaged and/or handicapped children in-the,Special Vpdationall?rograms.,

, ,

.`N: 2 .
,

iDnq ip. the yellow and pink survey form6 havSbeeti*OMpleteditpleaie mail 'them 1:;ack tous in the attached
self-addressed enveloAe.by4A,RIL. '' ,-1979.. It is hoped that youwill be ab.le te) assist us. Likewise, rqfjizing yqur'bUsy. schedule asvclassroom teachers,.we aoubly appreciate your sineere efforts illid your contribution to vocational.education-research,' ,

r
,
...

..

a ,\, N'

e



2 5

lb

If you should have gny questions, please do not hesitate to contact me by.calling
COLLECT (502) 745-3441. 'If I am out of the office, I will return your call. Again,
thank you so very much and if you should desire a copy of the results of this study,
plOase let me know.

bb

cc: Ms. Donnalie Stratton
oirector, Special Vocational Education

A

f

-11
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Dear School Administrator:

A few weeks ago, you shomld have received an envelope containing grew, yellow and pinksurvey forms.from,our office:1 As of datr"Ive have net receiVed the.surveys back. Therefore.Ahis fs only a friendly reminder that we wo.uld appreciate your returning them as soon aspossible.

If you already have mailed thelosurveys, then pletthe excuse this nio,le.

"Po

Thank you so Much for assisting,us ill this study.

MGR:cg

260

Sincerely,

laecia G. Riley
Research Project Director

-137- 261



TO: Vocational Educators

FROM:. Maecia G. Riley 0

aesearch Project Director

DATE:

RE: Returned SurveyS

Even though I have never met any of 'you, I can certainly safely assuMe.by your
comments on the'survey forMs that you are a ctcerned and conscientious.teacher.

I wiSh to.personally thank each of you for taking the time.to complete the'surveys
and for distributing and collecting the parent surveys. Judging from the completeness
of these forms, sincere effort and time was put into assisting us in.obtaining the
needed information.

Hopefully, you will excuse Ws form letter; however since so many teachers
cooperated, this is the most logAlcal means of reply. In essence, this letter though a
copy it may be, is sent with my most honest and peridnal appreciation to each of.you.

Hope your remaining school days, will be "good" ones.

bb

.438-
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Dear District Superintendent:
ft

January 22, 1979

Western KentuCky University, in cooperation with the Kentucky Bureau of VocatiorealEducation, is conducting a research project td determine the effectiveness ofDevelopmental Occupational Programs in the state of Kentucky. Hopefully, this studywill provide data.to help strengthen the Developmental Occupational Program fordisadvantaged and handicapped students; so that every child can develop to his/hermaximum potential in achieving a, level of employable skills.

school(s) in your-county was/were'randdmly selected 'to participate inthis WiTITY:Th- is for this reason, that we seek permission to contact those.Principalsand teachers who were identified. We are only asking them to complete, a survey formand mail it bac to us, which should only take a few minutes for their time; in additionto collecti eys from some p4rents.

Realizing your bu s.chedule with admihistrative functions, .we dohbly appreciateyour taking the time to eply. Please forward youi response in the self-addressedenvelope by Februar 9 1 /9. ...,
.

-4
1

,
3

. Thanking you in advanc for your dontribution, by way of permission, to our
,.

research project and to vocational education.

bb

Enclosure

Sincerely,

Marcia G. Riley
Project Director
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INSTRUCTIONS tOR'OOLLKTING FOLLOW-UP DATA.

This survey should 1* administered to ten disadvantaged andlor handicapped studentswho started'in the DeveAopmentaV.Occupation PrograN (OWE.: WECP;l'ICVE,..eteYim 1974at.your
T

T4p'selection of the ten siudedts shogld be as non-bias as pos4kb1e.
3. After selecting your'$en siudens, on the top right hand corner of the "Studeiit.Backgrotind Informatiom" sheet 1 through 10,, give each student :a-number. ,

.

.

Take the "Student BaOgroda Informatilon" sheet and fill it out accbrding tolnforpation found in,the Student's Conficiential File. 4 f.

.
,

4

#15 When adininisi .ering the survey '0 each studentpplate.the
same number in-theright Oorner of Vhe'instrument that appears-on hid/her "STaint BackgroungrInformation" sheet. . 0

, :-

. .,
J.

' /4
4

6. InfoaiTthe -student's that theygare being aiked to pa.rtiCipate in a survey desigpddto help program adniiniMrators in improving fplture,progi'ams. ,

I

* '
! 4/

, . 4
W., 4k.ke to the wording of the survey, irai all'pOsSible,,read each item to theaetudeint,andi,record his/her response. Oh the 'instrument:.

. 4
.

,

IPlease'returnjall completed sui.yey forms by April 14th in ,the.self-axidieissedenvelopes.
0

1

.8

P.



-D/RECTIONS,:-

1. SOX

Male
-r-

n
2. Race '''

,

//
Amet*ia#n.,Thdian

leaucit'Atfalts-

Negro

. f

F
4

*.

\
.

p.4. I
.

\InTVENT ilACI5GROUND,iN. RHATION

d" P

3. .Age (while enrbkled in the pwgram)
.

.14 lA
1 ,

11r7-
5

16 dt tier
' 17 . Iplease specifs7

Hindicapped

0,

Ori0Aal,
, Spanish 'SurnamecrAmerican.

Other /

Disadvantaged
,

Class statUstb(may chec4mote than one item
0

9

A-0

(pleaSe spOcify)

a. Ptogram comple,tpr"

arceesfully completed sequeficd Of vocational
g aduated from higii schwa.

)presently employed, presently dn-emplbyed.
. ,contiiiiiniocational educa0on ait a,..bigher level (community -college,voi6ational ichooI, etc.) " P

MVO in high s'dhiiol: ';' after high School

."
9

"IR

o
.

V.

#

.
,

S.

.1

$

instruction in tbeirProgram



a

b. :Program leavA
t

,
,

.' cofipleted Special,Vocational Program wi-thout graduating from higkschooA
left .pnogram wiVhout completin illg' the SpecicarVocational PrOgram ahd h'

77-- not Imrolled in tidditiomat vosational andbor.training ptograms
,

whtle; in tiigh school - after pighschool :
...- .

%
) left program begause they have acquiTitgufflcient entry6.-level?j 15

.___, ..
' skills to work ih the field and have taken a Joh' .'' ..

left program/reason unknown

.

Ni

. 4.

a

P

r

OP

-

a

,

I.

%

I.



pla-RECTIONS:

1.) PLEASE READ EACH QUESTIONTAliEFULLY.
2..)1 PLEASE,ANSWER EACH QUESTION AS 130T VOU CAN;

PIXASErli1CLE YOURANSWER.,

IN WIIICH YEAR WERE YOU FIRST ENROLLED IN THE VOCATIONAL PROGRAM AT YOUR SCHOOL?
A. I 974 IA. 1.975

HAVE YOU.,GRADILATED FR(*1;14.ICIII-NSCHOOL?
,

.AltE Y'OU IN A VOCATIONAL PROGRAM AT tOvn SCHOOL?.
.

A , Y,F.;.s 11. NO-

,b
DY.YOU DROPPED-OUT 0;' SCHOOL BiFORE FINISHING fHE VOCATIONAL.-P:ROGRAM: PLEASE AMMERTHF)F'OLIiOWIN(i:

'DO YOU FEEL 'THAT YOU'OW HAVE )4Nptim SkIIILS.T0' BECOME EMPLOYED?

A.,YES' B.:NO A

PLEASE'CIRCi.E THE ft:ASON(§)'Y6U DROPPE6 ruT\OF SCH0Q,.

A.- PERSQNAL 1110BLEMS.
FINANCIetPROBLPMS

-C. WENT TOIORK
D . COURSES WERE NOT WIWI' I ,EXPECTED
E. CLASSES WERE TOO LAIIGi

*F. OTHER (PLEASE EXPLAIN)



IF YOU DROPPEDOUT OF THE VOCATIONAL PROGRAMi'BUT NOT SCHOOL, PLEASE/TELL WHY.

est

itDIRECTIONS: CHOOSE AS MAWY AS APPLY.
7. IN THE VOCATIONALJROGRAM)

DID YOU P RTICIPATE IN OR,USE:

ft

$

A. WRITTEN MATERrALS ABOUT OC&PATIONS OR TRAINING.PROGROMS?. B, CAREER'DAYS, JOB FAIRS? . ..
. .C: COURSES .ON OCCUPATIONS?' .

$D.* FIELD TRIPS TO EMPLOYMENT AGEN IES? . . . .E . EMPLOYMENT SERVICES FROM MAN P WER DEVELOPMENT?

S.

F. INFORMATION ABOUT JOB OPENINGSG . CAREER INFORMATION FROM COURSEH. ON THE JOB TRAINING? . .

I. WORK EXPERIENCE AS A PART OF T
IN SCHOOL? . . . .

J.110 OTHER . . . .

.6IN HEAVOCATIONAL PROGRAM DID YOU

K. EXPLORING AND EVALUATING FURTHEL. EXPLORING AND EVALUATIN EMPLOYM. RESOLVING PERSONAL PROB MS An
WORK PLANS? . . . . . . . .N . TALKING TO PARENTS ABOUT4JOB OR

....

YOU T ?

.

.
. . YES NO

. .

.

. YES MO
YES NO

o . YES NO
YtS NO
YES NO

4.. . . YES , NO
. . .YES NO0E'COUR E:

I10)10 ,Irg

NO

.....
,

GET HELP WITH:

EDUCATIONAL 'GOALS?
. .

ENT GOALS? . . . . .

ING TO FURTHER EDUCATION 6R.

IN THE VOCATIONiL PROGRAM DI YOU RE

cio6L:PiAk5.'? :

0. TRAINING FOR INTERVIEWING OR APR,.P. TRAINING IN HOW TO GET ALONG ON TQ ASSISTANCE IN MAKING APPLICATION P

EIVE:

NG FOR A JOB? .

YE,$JOB WITH EMPLOYE LOYERS?, YES,'R OTHER ItAZNING PR AMS? . YESif

'
.

. YES
. YES

. YEV

145,

NO

NO
NO

NO
NO
NO .



V

*

10. IN THE VOCATIONAL PROGRAM OR SINCE, HAS ANYONE FROM THE SCHOOL ASSISTED YOU:

R. IN LOCATING A SPECIFIC JOB? . . .
.

.
: YES NOS. BY ENCOURAGING AN EMPLOYER TO HIRE YOU? . . .-. . . % . . .... YES NOT. IN WORKING OUT SPECIAL ARRANOEME S BY EXPLAINING YOOR SPECIAL

NEEDS TO AN EMPLOYER?
YES NOU. TRAINING FOR A SPECIFIC OCCUPATION? YES NO

WHAT OCCUPATION?

11. IN THE VOCATIONAL PROGRAM OR SINCE', 414 eta ANYONE CONTACTED YOU

V. TO DISCUSS PROBLEMS ABOUT YOUR JOB, BEFORE NOW?
.X. TO DETERMINE YOUR SATISFACTION WITH THE SCHOOL PROGRAM, BEFORENOW?

YES NO

YES NO
12. WHICH OF THE FOLLOWING BEST TELLS WHAT YOU ARE DOING now. _(PLEASE CHECK ONE)

A FULL TIME. HOMEMAKER
IN THE MILITARY
V OLUNTARY WORK
WORKING FULLAPTIME (WORKING*40 OR MORE HOURS PER WEEK)
WORKING PART-TIME (WORKING LESS THAN 40 HOURS PER WEEK)
UNEMPLOYED,,"BUT SEEKING WORK

,-7 U NEMP ED; NOT SEEKING WORK
A TTENDI G SCHOOL
O THER ( LEASE EXPLAIN)

THANK Y9U VERY MUCH' FOR TAKING THE TIME TO FILL: OUT THIS: SURVEY!!1

274

-146-

at



1. Procedure

216

PILOT STUDY EVALUATION

4a. It is a good approach to contactthe teachers through the
principal.

It is a good approach to contactthe parents through the teachers'since we do not have names And
addresses of the parents.

Strongly
StronglyAgree Agree Undecided Disagree Disagree

0

11,

-

Commits and/or suggestions to improve our proceduYe

Survey

a. The questionnaire for the
idministrators is easy to
rea4 and understand.

The questionnaire ;or the
teachers is easylo read
and undeystand.

The questionnaire for the
parents is easy to read
and understand.

.0..1111111.111141=111MMIMINII=

0

-147-



vr Comments and/or suggestions t
p.

Ii

2'78

improve our survey

11

3. Cover Letter

/'

a. The cover letter/directions
attached to the survey was
easy to read and understand.

b. Allowing two weeks, is 10

enough time for teachers
and administrators to re-
turn the.survey forms.

Other Areas

pat *other suggestions'and/or comments
our research method and procedures?

Strongly
Agree Agree Undecided

6.atrodalys
Disagree ..pigagree

A

ou have which would 'help Ars to improve

V.

THANK,YOU IC) VERY MUCH FOOAKING THE TIME TO ASSIST UM!

-148
/,



PHONE CONVERSATION SHEET'

, NJ
"1-11,11o, my name is
speak with the prinipal%"

s.

I.

) N, 4ir
trom WesTern Kentucky Uriilersity and l'would like to

'Hello Mr./Ms. 4, my name is from Mestern Kentucky UntVrsityand Pwould like to take'a few miniltes to 'explaln a research Project in which our staff
1ts conducting in coopergtio,n with-the Kentucky Bureau of Vocational Education. We haveeady contacbed

- , your superintendent and he/she has glven,us peimission

. l

tt solicit your cooperation_in this study.".-
,"lf you,re presently busy: I would be mone than happy, to call bhek another time at your -.

. I

) 4. ,convenietwe."
IL-

% . .."The purflose of our research projec L is to bbtainsadditudinkl
poreeptions,of adminthtra- °

tors, teachersland parents involved witirthe spcial vocaeional education program'(disadvantaged and handicapped). I _addition, the .study is being. done in compliancewi.th the plucation for All Handicapped Children Act of 1975 (PL. 94-142) and because .
our adrilinistrators at the state and regional level are OW in need tif information for'7'pro,' un enhanCeMent."

. ;...,,
.

c:"We ae oing this throuih theAlse of, surx;eys being mai.led to pelected schools withs'pecial: vocational programs4hdd as you -mayNhave'gues,sed - your school was one ofithose'selected to participate in 'this phase of the study." c
.OP

"If at anytime you htive a questions please stop me, 6.K.?"i
.

,
,

"Imoorder to aol1ect the needed information, we are askih
. administrartorand teachers from your school to complete a surv4 whlch will be mailedto you within 4 couple of weeks. In, additicm, since we do.pot have the natiesinoraddresses of parents with students in ttre program, we are asking each teacher to kaveftWe parents complete a survey". Hopefully, these survey forms should take no motb

C
,.

than 1 to 15 minutes of yotte time."
.

"Ho many ocational teachers.do yo have atyour school who are teaching disadvantagedand or handicapped students, n addition to their regular students?. Or'how many vocational teachefs have special ieds students mainstreamed into'their classes?'
- )

, .

2 S
AI

4



I,

..I.

141%"If I can obtain VerMi n for yolir sOlobl.to particiliate in the study, you will receivea 'detailed lett6r of ex lanation along-with the instruments. We are asklng that youreturn them within tyro weeks tn tIle self-addressed enveltves which will be.provided."

"Do you have anylquestions?"
,

k

4

.

-1050-
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4 PARENT'S BACKGROUND
INFORMATION SHEET

4

RIvse place.a check (..) in tlgel,propria-te spaces
4. *

iI

Female

Present

. Male

age.group:

21 to 25
26 o 30
31 t 35
36 t 40

O' 41 to 45
46 to 50
50 and'above 1

.D

.

III.. What is your present occupation?

11

IV What county are you presentl ing
4

Does your child(ren) attend any school in the county you live in?
e'

yes
no

lff. How many children dd Ou have in the Special Vocitional Program/

to to,,, 8

3 to :4 9 to 10
,5 tO.6'

VI. How Many children do4you_have in yOur.household?'

1 to 2
3 Xo'4.,
5 to 6 4,

7 to 8
'9 and'ITOVg-

-151-
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.

\\.VII. Have y' ever been asked to participate in any activities in the Special
Vocati -nal Program at your child's schqoa? A

yes

Are you presenly.acive'in programs arid/or activities at your childLg school?,

yes'
no ;

Would you like-to participate in activities in the Special Vocational Programat your child's school?

zres
no i.

.-152-



S.,

Developmental Occupational Progtam Survey
Please 'circle the number on each row which corresponds to your-perception of theSpecial Vocational Program at your- school 0.12.-Waore your Child is enrolled.

P

"NI
Strongly. 7 Strongly4
Agree' Agree Undecided Disagree Disagree

4

4 F 4
Ar.

Do you'.feel that:

1. The 'ovprall rating of the
program is sati.54actory.

2. The vocatIonal program is n1eting
the needs ollithe community.

vodational

.3. The development of reading, writing
and math skills are adequately dond
.through voca;ional programs.

Ast

4. Job placement efforts in the
"vocational program are good.

5. The quality'of vdcational inseruc-
( tion is good.

6. The vocational education pr grams
assiat students and helprth m A
de;elop skills that will en le
them .to becOme usef,61 and c tri-

.buting citizens'in our society. .

The attitudeperlhe Vocational
instructor encourages students
with special needs to cqrsider
enrolling in other vocational
caassls.

5

5

5

-153-
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3

3
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4

4

11. The vocatjeodal program preparei"
,studente to fürther their'
education after Iligh school.

12. The vocational program is prepariig
students fora wide range of job
opportUnittei available to them.

# ..00

8. The vocational prOgram ie*doing
a good job of educating siudents
with sialecial needs.

.

9. The vocational program' 1.0 preparing
students forkAdviwCement in an
6ccupation (RA)

1

Sirongly StronglyAgree -4, Agree Undecided Disagree Disagree'

10. The vocational piogram is necessaryi
for-etudents who are in 6ther
worthwhile programs.

13. The emphasis is primarily on
earning a living through voca-
tional programs. .

i4 The preieht vocationga program
needs to.be expanded.

15. If money is in shart ksupp1y, the
vocational program should be
reducedtfirst.

238

5

5

3

2

4

to.

Ij



,

, .23. What suggestions do you havge 'for iMProvements and/or administration of s ecialvocational programs?. ( LEASE CHEMALL THAT APPLY).

t') tiore 1!ublicity about programs
vs

( )-
( )

( )

( )

Moi'micourses at ihe high school.
MorAMMork.experience offered off main campus'
Mo're invoT3/ement.of agencies oi4 firms in an advisory capacity. More involvement of arnts.in the program
41maller class sites

(.) Other"(PLEASE gPECIFY)

a

.,
, .-

Thank you verylmuch 'for taking the time to participate in this study and filling.outthth questionnairq.

14,

,

2 9-0
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TEACHWS BACKGROUkD MORMATION SHEET

P41!e place a check ( ) in t'he,appropriate spaces.

I. Male' Vemale

II. Present age grOup;
.0*

21,to 25
26.to 30
31.to 35 7-7"
36 to 40
41 to 5
46. and aboVe

Pretent educational level of pi-eparAtion:

Assooiate deiree
Bachelor's cMgree

"Master's 6degiee
Doatorate degree
Other

0

(No degreel but years of experience)
,

IV. Number of years emPloyed UM-trine in the teaching..profession:
6

II%1 to 3 13 to 15
,4 to 6 16,to 20 ---7

7 to 9 20 ahd above . .

100 to 12-77--
V

V. 'Do you teach disadyantaged and/or handieappetird9hte,

$ disadvantaged
handicapped
both



A

Are dur disadvantaged &nd/or handicapped students in'self-contained- .

.they.mixed *ith studentslin regular classes?

self4ciontainêd
_mixed (mainstreii7-67-

In: What is.your average class embers ot studente'

VII. How many years have you taukht disadvantaged and/oi handicapped

1

I

I

'Pto 3
4 io 46

'io 9
10 to 12

6 - ik OHN

4 e

13 to 15
16 to 20
20 and above

class or ar
.

ler



e""...
Developmeqtal Occupatipnal Program Survey

Please irc e the n mber on each row which corres
Specia Vocational Prdjramat your scllool.

to your perception of.the

Strongly e'

A

Do you feel that at,y.our séhool:

1. The overall rgtag-of the voca:
tional projraM is satisfactory.

S.

-

-. .

Strongly.
Agree Agree Undecided' Diltgree Disagree

t

)

"The vocationfl program is meet-
ing the needs of the community. 5

'P.

3The development of academic
,skills is ad4quftely done through
vocatIonal programs. 5

v4.. Job.placement efforts,in the
vocational program.are decluate.

The quality of vocational
instrdction is good.

4

The vocational education-pro-
gnams assist students altd-4-lp
them-develop skills that,will
enable them to "beoome useful and
contributing citiiens in our .

society. .

0

2

1



øi

,7. The attitude(of the voCktional
Anstructot encourages,students
with sp al.neodsptooponsider
enroll ng in othv'vocational
ciasdes.

Ms.

I

9

StroniON .
.

Agree ' Agree endOcided'

8. The vocationfl program is doing
a good job of malufating stu-
dents with special, needs.

9. The 4ocagonal program ii t.
preparingistudents for advance-
ment in an pceupation.

.

'10. 46 votational program is4peces-A
sary for students who arean
other worthwhile programs

11. The vocational program prepares
students to furtheratheir
education after higitschool.

1. he vocational pogram IN
preparing-studeAts for,a !ride --*-

. Nrange.of JO-opportunities '-

available to theM...
. .,.: ..,

ii. The'semphasis is priMarily on
earning i living ihrough voca- ,

/1tional programs.

45

5

a

4.

a.

14. The piesent vIcational pr raM
needs to bliotexpinded.

4

c *.

) Strongly
sagree Disagree 7

6



le

- tN 4
Or Ag e .

1 If funds' are in short supply, , .

the vocitional progra.. m,should*
, tIybei reduced fittAt. -

.

. 16. ?lore basic education courses .

would besmore tA3eful than
'the vocational program'now, ,

,betng used.

.17. Vocitional 8lasses ,are mean-
iniful'and he1pful_tc# students
with special needs.

18. The planning otworklexperii.
ence p. grams and/or job
trainiag experiencewfor
vocation students is
satisfettory.

19. Dia6osis of learililig problems t

and needs of vocational student4
are.satigfactory.

20. Identification, evaluation'and
utilization of instkuctional
materiale-is appropriate for
special 'stddents:

21. .Appropriate instructional
materials are available.

22. Teachers.posdess.tfie necessary',
skills to coordinate ancl'use
community resources and services.'

4

S.

. 0 1 1 .

r ) ,

.

,

.

StrObgly
Agree, Undecidecr. Disagree Disagree, a

4

4

%.

3

3.

P



t,

:11,k
0!

I t Strongly
.

. 4

-., Agree .Agree Undecided Disagree - Disagree\ .

23 idstrUctdra minage.problèms
that may develop in'working .0:.... f e"With special students well. *"5 - . .4 3 2

24. The school.staff secures the,,,,
eooperationtofother agencies'
concernSd with,the welfare
'of,the vocational students.

..

Stragly

25. Teachers show no prejudice*
toward studentq who have
different cultural or racial
backgrounds.

26. Teachers assist in studenti;
social and personal growth.

27. Teachers help students to
mkke decisions about future
goals.

28. 'Training for entering the
job market is adequate.

.29. The course content and
training are up to date.

30.rThe school staff uses gdidance
and counseling practices which
help vocational students,

nrAil
4;`!,7531. The sChool staff identifies

and uses teaching met>ods which
ars successful with students who
have special needs.

5

4'

4

4

3 ,2

3

2

2

e.

.

"

*299



40

'
32. TO, trainine.of teachers for

the speciarvocletional
program is adequate.

33. The vocationoal facilities
, are.adequate for teaching ,

skills to students with
special needs.,

34. The amount cat' morey set aside
in the school b get for the
special vocati nal proeam is
adequate.

. .

Strongly StronglcAgree Agree Uriaecitled Disagre, DAsagree

35. An adequate.portion of the 4gh-
school curriculum is devoteeto
vocational program.

36. Public s*chools do not provide
vocationa.l programs early
enough. ,

37. Have you had any special'
preparation for your present
work with the disadvantaged
and/or handicapped?. Yes

It

3

3

2

k'

I.



38. Plgase check the experiences you have had that:prepared you for'work with

32

disadvantaged and/or handicapped.
.

4k
( ) In-service program related to disadvantaged and handicapped spon6oredby local school system.
( ) In-service/program related to disadvantag and handicapped sponsoredby State Department.
en" In-service program relalted to disadvantaged and handicapped sponsoredby university.
( ) University courses,in special'education.
( ), University courses kn

(Please spAbify area)
) Intern teaching experience in disadVantaged and/or handicUpped programs.) Your own readings on disadvantaged, and/or bandidapped.) Consultants
) Military Experience
) Other - Industry, Business, etc.

(Please specf-fy)
#

39. If you are au instructor, what content is inclUded in the vocational class(es)for students having special needs? (Checic all that apply)

( ) Remedial basic iskills (reading, communications, miihematics, etc.)X ). Specific job training skillsfor disadvantaged/handicapped.( ) Personal and social development, such'as grooming,,and/or human relations.( ) Career infortation.
( ) On-Job-training
( ) Other

(Please specify)
0

40. What suggestions do.you have tor improvements and/or administration of specfalvocational programs? (PLEASE CHECK 'ALL THAT APPLY)
:

,

( ) Mdre publicity about .programs
( ) More courses at the high school



ft

-

) More work experience offered off main campus 4)_ More involvement of agenciei of firms in an advisory caPacity) More involvement of parent's in the program
0

aller class sizes
) Ot1ipr.

P ease specify)

0 0,

t ()

*da

41. What have you found in general tO be most helpful in working with haddicapped ordisadvantaged youth.

ft

ft

, What special assistance do yotrfeel is necessary, that is not already beingprovided to help yOu perform to your maximum in working with disadvantaged orhandicapped students?

a

Additional Comments:

ft ft

14tiank you very much for taking the 'time to complete ihisbform and lor your, contributibn to Vocational Education!!'

ft



AMINISTRAT0R' 'S BACKGROUND
-*INFORMATION SHEET .

I. Male Female

Present age group:

21. to 25
26 to 3q
.31'to 35
36 to 40
41 to 45 .

46 to 50
N. and above--

III. Preseht educational level of preparation:

Associate degree
Bachelor'd degree
Master's degree
Doctorate degree

IV. NUmber of years you were "einployed f411-time in 'the teachfng p ofession:

t .
1 to 3
4 to 6
7 to 9
10 to 11--
13 tO 15
16 and abai-l-

7

V. Have you,ever taught disadvantaged and/or handicapped students?
disadvantaged
handicapped
looth
none



_

VI. What spicial traiming and/or-preparaqon have you provided'for yaw instructora
that work with disadvantaged and/9r handicapped students:

In-service workshops
Uhiversitys.ourses

, Intern teaching -
Administrative

-

Parental
Other

1.

S.

(p. ease specify)

WNich of the 'above has been the most helpful and/or useful?

VII. 'Your present position title'is: 140'

Principal
Assistant Micjipal
Superyisor
CoUhselo;
Other

161

a<

(please specify)

VIII. How many hours per week do you spend in the actual classroom of disadvantaged"'and/or handtcapped studentp2'

q

5
6 to 10-----
lloto 15-----'
16 to 20
21 and above

4.

a 6

IX. Do you have a specific procedure you use to,identify and select the best qualified
staff for your Special Vocational Program?

yes
no

fl3



1

Do you encourake your Special Vocational staff memers to continue in professional,developMent?

yes
no

XI. Do yoU conduct periodic evaluations-of the Special Vocational Program?
k

yes
no

If so; is the evaluation used in annual planning°for the future?

- .399

yes
tr--,no

-167-
-4*
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(

.
Developmental Occupational ProgriM Survey

lease circleythe number on each row which corresponds to your perception of theecial Vocational Program at your school.

'StTongly
Agrbe'

Do sq54 feel that at your school:

p '0

Agree Undecided Disagree

1. The qoverall, rating of the voca-
tional program Is satisfactory. 5

The vocational program is meet-
ing the needs of the.community.

3 The development of academic
skills is adequately done through
vocational programs.

4. Job placement' efforts in the
vocational prograare adequate. 2

v 5. The quality of vocational
.11instruction is good.

The vocational education pro-
grams assist students and help
themdeveldrskills that wIrll
enable them to become mseful and
contributing citizens in oUr
society.

Strongly
Disagree



"71. The attitude of ,tht vocational
instructor encourages students
with special needs to consider
enrolling in other vocational
cla.sses.

The ,yocational program ia doing
a good-job of educating stu-
dents with special needs. -

The.vocational program is
preparing students tor advance-
ment An an-ocCupWon.,

10. (The vocational program is neces-
sary for students who are in
other worthwhile.grograms

11. The vocational program prepares
students to further their
education after high school.

12. The vodational program is .

. preparing students for a wide
range sof job opportunities

.

available to them.

13. The.emphisis is priMarily on
earning a living through voca-
tional prOgrams.

i4. The present vocational prbgram
1

needs to be expanded.

I

Strongly Strongly:
Agree Agree '-Undecided, Disagree Disagree,

5

t

3

1

1

1



Strongly Strongly
Agree Agree, Undecided Disagree DfVegree

15. If funds are in shoct supply,
the.ocailonal program should
be 4educed first.

16. More basic education coNrses
would be,more useful thaw
the vocatiOnal program now
lbeing used.,

.1 . Vocational classes are mean-
ingful and helpful to students
with special needs.

18. TEWptibning of work experi-
ence progrp.ms and/or job
training'experiences for
vogationaI students is
satistactory.

J9.*Diagnosis of.learning problems
and needs of' voda;ional studente
are satisfadtory._

,

20. Identificition, evaluationand
utiliAation of iwstructional
materials is appropriatO for
.speOlal students.

21. Appropriate instructional
materfals ars available.

, .

22. Teachers possess the necessary
skills to coordinate and use
co6munity resouroes and sfrvices. 5

5

5

4

3

3

2

2

1

1

c%*4

t1



Strofigly
StronglyAgree Agree Undecided. Disagree Disagree

23. Instructors manage problems.
that,may dftvelop in working
with spectil students well.

'24.. The, school staff 'oures the
cooperation of other agencies
conoerAed with the welfare
of.the -vocational students.

25.
:

Teachers show no prejudice
toward' students who have
di4ferent cultural or racial
batkgrounds:

26 Teachers 3ssist An students
social addpersonal growth.,

27. Teachers help studentp to'
make decisions about,t:utuva
goals.

28. Training for enteiing th
job market istadetluatia.

29. The course content and
training are up to`date.

30. The schoor staff uses ;guidance
and counaeling pracqces
help vqcation4 studenis.'

31, The school staff ideptifiei
and uses teaching methods 'which
'are successfu1 with studstnts who
have special heeds.

5

4

3

2

1



0.°

I

Strong/y
Agree

32. The training of teabhers Pot,
the special vocational
program is adequate.

33. The vocatiotlal faciltties
are tdequate for teadhing
kills to students wits w
p cial Jneeds.

34. he a nt of money set aside
in th chool"budget for the
spec a ocational program is
adequate.,

4

35. An adequate portion of the high-
school curriculum is devoted to
vocational program.

36. Pubiic schools do,not provide
vocational programs early
ough.

37. Have you had any special
prepara:tion for your present
work with the 4sadvantaged
and/or handicapped?

314
V p,

5

0.

Strongly
ree Un ecided Disagree Disagree (

*

3

3

2

- Yes kNo



38. Please cheat the experiences thaveAtd that prepared you for work withdisadvantaged and/or handicapp .

( ) In-service program related'to disadvantaged and handicapped sponsoredby local school system.
( ) In-service program related16disadvantaged and handicapped sponsoredby State Department.

.

) In-servlce progiam related to disadvantaged end hahdicapped sponsoredby.unimItaity.
( ) University,courses in special education.
( ) University courses in eaWea( ) Infkt,n teaching experience in disadvantaged and/or handicapped prbgrams.( ) Your own readings on disadvantaged and/or handicapped.( Consultants
( ) Military Experience
( ) Other - Industry, Business., etc;

,(Please specify)
.39. If ypu are an instructo4 what content is include'd in the vocationalfor students having special needs? (Check alf that apply)

0

class(es) 4\

).gpmedial basic skills (reading, communications, mathematics, etc.)) Specific Job training skills for disadvantaged/handicapped.
) Personal and social development, such as grooming, and/or huran relations.) .Career informatian
) On-job-trainingu
) Other

(Please specify)

40. what suggestion* do youNhave fbr improvenients and/or administration of specialvocational programs? (PLEASE CHECK ALL.THAT APPLY)

) MOre publicity about programs
) More.cOurses at the high school o



More work eXperience offered off main campusMore involvement of-agencies of firms in an advisory capacityMore involvement of parents in the program
Smaller class sizes \
Othetr

(Please spevify)

,41. What have you found in general to be most helpful in working with handicapped orOsadvantaged.youth.

do'

*hat special assisiance do>you feel is necessaryr th t is not already being
tandicapped students?

rovided to help you perform to your maximum in work ng with disadvantaged or
%

41.

Additional Comments:

Thank you verymuch for taking the time to complete this form apd for yourcontribution to Vocational 'Education!!

,0.
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Question: What special assistance do you feel is necessary(,_ that is not already beingprovided to help. you perform to your maximum in working with disadvantaged
and/or handicapped students?

1 . "Smaller class sizes and more field trips to industries"

2. "Too much of my time ilas to be spent on testing and paperwork. Takes away from timewith students"

4 , 3. "Background of student follow-up program on progfess of student would be helpful."
4. ."More ca'reful screening'and preparing them before putting them in the regular classe's"
5. "Wage and hour In-service regardink 'ceirtification for less than minimum 'wage. Addi,tional incentive programs for employing handicapped workers"

6. "Assistance in locating and/or developing community based cooperative work placements"
7. "Being a fairly-new teacher, 1.need to know more about the vo-ed program"

8. "I do not _have enough actual planning time ... need more time"

9. l'An aide to help with individual work"

10. "More inter-agency cooperation"

.11. "Test show that our students have poor dexterity. We need more facilities foron-the-hand manipulation in job training"

12. "More guidance and encouragement outside of the particular department which skilOsbeing taught. Often times, the teacher feels like a salesman. If we could attrgttoutside encouragement, the students would be more enthusiastic"

13. "To be told what the child's capabilities,are physically as well as emotiona1ly and

-176-
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14. "Trained people from universities to-work in the classroom With the teachers"

15.. "Need'college class (methads) on dealing with handicaps so as to have some guidanceanp direction" ,

16. "Need of an aid to help in laboratory cfasses to help these students and assist
teachers"-

17. "Required and paid for in-service programs on working'witil handicapped students"

18. "Need in-service on working.with handicapped"

19. "Identification procedures for disadvantaged students"

20. "More information acadeMically concerning the students also More facts about thehome nd community'environment."

.21. "Aids and paraprofespipnals"

22'. "An aide to do testing or release time to-test and write Individual Education PrOgrams."

23. "More vocational training in elementary special c1asses.l'

24. "Smaller clase and an Aide"

'25. "More realistic study of the problems of handicapped stud'ents."

/26. "An aid.to help with Thing ind all'the preparations necessary before class.41'

27. "Someope to help with all the necessary testing and paperwork."1

28. "Explicit directions concerning I.E.P.'s and more materials for Vocational Eaucation "
29. "Help from parents, other teachers, other students, administration, and school

board-members.17

-177-
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30. More and berter\facilitl ;
ee, more funds and more and better morkshops locally."-(

, , .

e
.

, ... 1

31: "Niked equipment requested iln my budget proposal."
. p,

,e
32. "My own room - classroom. 11 .

...
,

0
33. "Space is,not adequate need larger-room:" .re

34. "In-serVice training."

35. "Tutors" ,

41

,36. "Student attikude is the.biggest obstacle.' Nearly all have the notion that the;pan't do something. Nearly all have no concept'od succesa.- Nearly all expect-thegovernment to take care of them,, Things ."free_are generally regarded as valueless.Hence, education, free lunctiesi free ,textbooks,,housing, medickid are held in low,esteem. Things 4ought wtth mOney such ab dmigs,'alcohol, cigarettes, and bars arevalued.

LaCk of a positive self-image; lack of seeing and .00king for 'opportunities; lackof confidence in pulling themselves up by their own boot6traps - these are the'attitudes.that are lacking and ttlese are the most difficult...obstacles to overcome.They should receive special individual counseling to help assess their values?"
-- .

. ,37, "1 can'j think o4 6 thing unless it would be related to parents' inVolvement 14 thetotal school program.",
\>.

,
. 38. "Smaller classes or leas E.M.R. students. Move books for lower levE101 reading. Forsomeone to tell tis when,they putE.M.R. students in the.so-called.'mainstream'."

, . .
.39. "Larger room for wheelchairs, accessible building, adequate funding,for areas whiit

.

. .
,

.

. ,are not covered by fee money."

-40. ."We need to kee0 up with Inilation as far as the money we receive to purchase newequipment and enough:supplies to run the program. We did not receive money from.,the disadVantaged program lastryeat"to.run our model office and.therefore, we beelyhad enough supOlies thiS year to run otr program."

44



41, "More workshops and training sessions."'

42. "More assistance from the community plus community awareness programs."

43. "A paraprofessional_ to help with time consuming paperwOfk, reports, etc.more time can be devoted to students needd.".
so

.
1

44. "A small number of students as a group (in some cases) would eriabre them to learnat a pace they could handle ... iresshort, smajler class sizes would be most helpful."
#

A
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Question: What have you found in gAneral to be most helpful in working with handicappedand/or diiadvantaged youth?

I. "By having the students take part in planning fbr curriculum"
2. "Actual performance on behalf of students - Work wonderfully with hands"
3. "Understanding of their individual handicaps and needer
4. "Finding areas of lotereist to individual stu'dents an letting them pursuesthoseinterests"

5. "Patience and understanding"

6. "Time - patience - care - empathy"

7. "Patience, honesty and a genuine desire to help the child understand that.he/sheneeds more skins"

8. "Observation of,I.Aurrent effective programs in operation"
9. "Breaking.tasks down knto-specific, teachable parts"

10. "Meeting the student.at the level of learning at which be is dapable of doing"
11. "The ability to analyze what the students based their answers on"
12. "The -opecialAzed materials we have been able to prilchase for'individual use suchas study carousels, tape recordersremeditkl career reading materials"
13. 'Individualized instruction and more performance from the student"
14: "An open mind 'in helping that studentidevelop skills to maintain a productive

15'



15.. "one on one" )

16. "To treat them as normal as possible"

17. "Up-to-date equipment and an adequate amdunt of suppl

18. "Having a special education background"

19. "Patience, understanding, expecting success"
4

20. "Gaining their confidence and showing them they a're accepted in thelnainstreamof the class"

21. "To develop rapport by treating them as individuals having the same needs aseveryone else"

-22. "They are willing to learn and.with a iittleipatlell they will and try to doanything you ask tlibm"
f.

23. "Being open-minded and able to relate to he md dual problems and needs ofeach student"

24. "Treat like other students, let them be independent"

25. "Patience, motivation to try new.experioWCes, craft-type projects (leather,sewing, ciewel,.string art, macvame) as an art class would use but allowing
these projects to be vocationally oriented"

"The aid given by other teacheis to inform' you of a-student's handicap ordiSadvantages"

27. "The students I have had have always been willing to work - Realize they can'twork as well as other students especially in labs A- Patience and understanding
Willing to help students to adjust to classroom sttuation"

-181-34:



28. "Smaller classes"

29. "Equipment - electric wheelchairs, tape recorders, caramate slide and tapemachines"-

30. "Working oh a one to one basis using as mgch`as possible individual instruc'tionand attention"

31. "Actually being in the classroom and learning as much as riossible about each'student as an individual"

32. "The desire of some students who want to succeed in later endeavors"

33. "Individualization: design a course of study around the specific needs of theindividual"

34. "Refusing to accept the notion that being 'handicapped' or 'disadvantagedimposes limitations.

35. "Students in the vocational programs are more motivated than those wtlo are innon-vocational classes. Th'is seems to carry over into resource roomHprogram"

26. "Patience, patience and more patience"

37. "Accept 'them as people"

18. "The satisfaction of seeing the students grow and better themselves in ability"
39. "The willingness of the staff and students to help the4program's success"

"rot
(:40. "Attend workshops, sharing ideas with other teachers, good relationship withadministration"

41. "From my own experiences as a ieacher - Guidance and counseling and overall
cooperation of teachers"

J.37
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42. "Other osofessionals (teachers) with experience,-so,cial workers"-
43. "I have found that khe power.to place students in job setting most helpful"-
44. "Experience, patience, learning to keep my cool; let student blow up but menot to react back with temper, violence, etc. Never to tire of helpingstudents"

45. -"Materials from Scholastic Book Services - interesting, challenging ahdmotivational - blk written on low reading level"

46. "Patience to allow for their mistakes and their realization of their mistakes"
47,1t, "The aide that.I have three days.per week and high school stUdents that helpwith our program"

4 . "To gain the confidence of the student, to the point, that he'l$ willing toremove his 'cover-up mask' that he has used for so long to cover-up hisdeficiermies and failures"

49. "Helpihg the student with his or her personal plioblems on a one-to-one basis"
50. "Their interest and desire to improve themselv4s"

51. "Be fair with each child; give them opportunity to succeed; do not pre-judgeany child"

52. "Cooperation of staff and community"

53. "Individual attention"

54. "Just understanding their problems and letting them know that you understand"
55. "Knowing beforehand that they have special needs and what they are, It takesthree to foUr weeks for the classroom teacher to identify these needs"

.



...... ..^-

56. "The budget makes it possible to obtain supplies and equipment; also the teachersaid allows all teachers time with students in classroom (during classes)
57. "Patience and understanding"

58. "To be able to give them individual help add time for explanation of instructions"
59. "Time for special attention if small class size"

O. "The use of "home-made" learning activities that are designed for slow learners.If materials are colorful and incorporate some cartoons, this usually holds theinterest of the students.

31q
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--Question: What speeial-assi-st-a-nce-do you feel is necessary, that is not already being
provided, to help you perform to Our maximum.in working with disadVantaged
or handicapped students?

1. "Need financial assistance from local boards 'to build rathps, adapt restroom,facilities,
in-serviice education, etc."

2. "I've really had no specialiied trainipg - we need better, selection of special
education teachers"

3. "Time, money and physidal resources"

4. "Wome visitation person would be most helpful in 'gaining additional information"

5. "The gpecial velcatidRal program needs provision fOr more follow-through in handling
the disadvantaged"

q

6. "Some type-of training set up by vocational education department to explain - the
thoughts; aspirations and possible abilities of this type of student. Really a great
number of-professionals know very little about these students"

. .

7. "The state must fund the vocational prograM witb enough money o provide groiying:
program. They asked schools to provide brograms without the money for them.long enough"

N
,

- k
"Adequate funds-to provide -quality in-service.training. More involvement in the
selection of staff'

.1

9. "Adequate personnel available to provide services"

10. "More training for teachers in working with Tdents"

11. "More seminars, workshops, etc."

12. "More training inethe special needs area for teachelumAcking with that tYpe studeht"

-186-
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1-03 `
1. 3 'Limit ext tie for )yocational.educatien teachers"

14. "Additional personnel to:help complete paper work Ana leg work necessary to
. meet requirements of P.L. 944142."-

4..

15. ."Need additional qualified pegtons to conduct' psycholOgical: evaluation procedures
I. and more teachers"

,

16, "Ln order for this program 1,o be ,successful/ as I expect it to be, adequate facilities
and Aimall classes are a must" ,

.17 ".Smaller c lasse's. more teachers"

lg. '"Additiohal funds for Materials withill tte school"

19. "Teacyercare tied up with'too, much'red 'tape' such as forms, and reports
need aides"

20. "maller classes' and more staff",".
-

21. "We need more vocational oppdletunities'for yotngsters that axe not planning to
e ,

attend tcoll4ge':
,-

,

"Funding of mandatOry programs"
V '

23. "In-servige,work.shops"

24. "Expanded facilities and materials and equipment"
A

A25, ./'Self-con-Cained.vocational classes-- such classes,May'be in reality, Ihe least
restrictive environment"

1/4

so the teacher cap teach"26. "Some secretarcal,help to take,cdre of the paPer work

'tNITTT*Ilelp fromHindukry ptc.srin ,the area and Ae
are ill iriformecr

elp froM.,some paents who
et

0

Good employment and4 100% for equipmeht,to train"



29. "There needs to be a suggested curriculum given.to the schools since:some etude
spend more than one Year in the program".

.

30. "More room space and more materials"

31. "Do not work. during the sumMer es a counselor, should hdlie twelve mon'ths employment
to work with the summd-r programs-involving spedial vocational.leatners."

.32.. "Other voca,tional units dealing with hahds-on experiqpnces in class"
to;000

33.. "T am not really interested in university training - ag' much !Is soMe 'hands on'
experiences."* z

34. "We need to provide more realistic job experienced for speCial students."

para-professional help"

1aV:7! More, ;100:L014_2wArk sow-ef
4

37. "Work experience teaching'salaries shoujd be,funded by the state .T It is now a
local finctncial burden" .

, 1 . .
, ,...

- - ,

38., "Occupations thit they can work i (maybe gping outs in the commqnity and working
with people on the job)"

,

.

), ..

t. 4
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question: What have you found in general to be most,helpful in working with handicapped
and/or disadvantaged youth?

2.

"The attitude of student and,parents about the

"Good facilities and well-trained teacher's."

3. "The attitude of the teachers and employees in

4. "[In.derstanding their Special neds:"

5. "Personal:eitperiences",
,

01.

program."

the community."

6. "Good, concerned, dedicated, humyistic teachers' .e

-;"

7. "miles, much fiymnevs and Tonsistency in`.working with these special students"

8. "Having a strong teac

(

er in the field of handidapped and disagyantaged"

9. .!'Work,experience co-o .prograMs"
1

10. ''The concern and sincerity of all involved"

11. "Interesd parents"

12. "To be friends with them - encourage good attendance - encourage
regular program and school'S prligram of activities

.,;-, e
v-in as much ctf

13: "lndiinual attention"

.11

their.

CI

articipation
as po ible"',

14. "Knowing the student, his family, d becom hlAng aware of s needs"774*
41. 'The temperament of the teacher must be compatible with.the disadvantaged" #7,1



4

16. "Our business educAtiog department is very effective in preparing and motivating
students through their vocational programs and job placement of studentb"411

17. "Small classes of 20 or less ptovide special learning exper,iences,that these
students can understand

18. "Training - sensitive to needs - ledgeable"

19. "In working with disadvantaged show them that there is some hope and that it is
possible to work hard now to get some tangible award and bb able to make"More
money after comV1eting training"

r* A

20. "For teachers to accept them as they are, and work from there"

21. "Your expectations are generally your results"
#

22. "To take them where they are and work from thesp vphasizing their strengths"

23. "The development of a positive self-image by students"

34. "Asincere interest in their interest"

25. "Dedicated vocational teachersiC

26. :Tareful election'of staf? and in-service programs",

27. "Knowing the dent"

28. "Having appropriate informatiorrayailablelandltriowing the proper referral .agency,-----
to meet student's needs"

29. "Improve their self-concept Giye them much encouragemenr

'30: "Patience"

31. "Assists students in.setting realistic learning objec&Yes"

-190,
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32. ,"A good work vtudy program"

33. "Teachers that really understand the handicaPped child"

34. "Understanding; caring"

35. "Most of them are eager to earn once they' realize that there 1 a sincere effort
being made to teach-them something meaningful"

36. "Understanding teachers"

37. ."Teachers who take pride in their,job"

38.. "Involvement of parents"

39, "A concerned tea6her who pan work closely with individual needs"

40. "An understanding offItheir situation"

41. "A lob with pay - Sorie type of responsibility for the student. Making surq the
student is achieving in some area and is rewarded tor his or her achievement',

42, "Special education training, guidance counseling - empathy - something thai
cannot be taught only learned".

43, "Well trained teachers - adequate Prqgtams"

44. "1 try to understand the youth"
$

45. "Self-image improvement"

-191-
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