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INTRODUCTION

A STUDY TOWARD'AN.AGENDA FORNDLIFE WOMEN

- WHAT ACTIONS SHOULD THE T Ou, S. GOVERNM SIDER TO ASSURE
ADEQUATE JOB,ANp OTHER OPPORTUNITIES FOR AMERIC IDLIFE worip?._

FINDING THE ANSWER TO THIS QUESTION IS A GOAL OF THE S cOMmITITEEvi
ON RETIREMENT INCOME AND EMPLOYMENT OF THE HOUSE.;ELECT COMMITTEE .

ON AGING. c

UNLESS THE QUESTION IS ADEQUATELY ANSWERED, MILLIONS OF TODAY S,- %.
.MIDLIFE WOMEN ARE LIKELY TO EXPERIENCE IN THE YEARS AHEAD THE' .

SAME TYPE OF GRIM DEPENDENC,AND POVERTY WHICH TODAY CHARACTERIZES
THE LIVES OF. -SO MANY-WOMEN bVEARS AND OLDER.

THE FOUNDATION FOR pERSONAL SECURITY MUST DE BUILT OR EXPANDED
IN MIDLIFE. TO TRY TO DO SO LATER IS DIFFIOLT AT THE VERY LEAST,
IF NOT IMPOSSIBLE.

IN ORDER To SECURE EXPERT JUDGMENT ON PUBLIC 4ICIES WHICH
WbULD'BEST,SERVE THE INTERESTSOF NADLIFE WOMEN:AND THE NATION AS
A WHOLE,. THE'SUBCOMMITTKE INVITED 19 EXPERTS TO PRESENT THEIR
F,INDINGS AND VIEWS ON id BROAD TOPICS, A SUMMARY OF THEIR PAPERS
IS PRESENTED IN THIS SUBCOMMITTEE PRINT.

'WITH THIS BACKGROUND,
)
THE SUBCOMMITTEE MAY ASK THESE QUESTIONS:

1". WHAT IS TA U.S. GOVERNMENT NOW DOING TO HELP MEET THE ,

NEEDS OF MIDLIFE WOMEN, E.G., AS REGARDS JOBS, TRAINING,
'CONTINUING EDUCATION,PRE-RETIREMENT PLANNING, ETC./

2. WHAT ARE STATE AND LOCAL GOVERNMENTS DOING?

3. WHAT IS THE PRIyATE SECTOR DOING CORPORATIO11, FOUNDA-
TIONS, NOT-FON-PROFIT ORGANIZATIONS, THE NATION S EDUCA-.
TIONAL SYSTEM/

4, WHAT ACTIONS..SHOULD-BE TAKEN BY THE RESPECTIVE RESOURCES
TO HELP MIDLIFE WOMEN DEAL WITH THEIR PROBLEMS?

THE ANSWERS TO THESE OKSTIONS WILL HELP PROVIDE THE BASIS
FOR WHAT MIGHT BE TERMED AN AGENDA FOR MIDLIFE. WOMEN. ,

. , .

HERETOFORE, CONGRESS HAS EXAMINED MANY OF THESE INDIVrDUAL
PROBLEMS BUT ONLY NOW HAS IT BEGUN TO EVALUW THE SPECIAL! NEEDS
OF THIS PARTICULAR LONG-NEGLECTED SEGMENT OF OUR POPULATION,

,

MIDLIFE WOMEN., .

,

.444PD2VOING ITS ATTENTION'NOW TO THIS CHALLENGE, IT IS NOT
MERELY MIDLIFE WOMEN WHO WILL BENEFIT, BUT MIDLIFE MEN AS' WELL,
IN ADDITION TO THEIR YOUNGSTERS AND'OTHER SEGMENTS OF OUR POPULATION.

U.
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mom AND OTHER OHSTICE FOVONE SEGMENT
IOR A.1..L .

'VIEWING. MIDLIFE'wOmtiirs'Numi.ms.FRaM
STANDPIIINT DR-L,RoBERT BUTLER) DIRECTOR OF
OS AGMS, .WROTE' THE' SUBCOMMITTEE;

The challenge noW is tb' Improve the quality .0 iheir%
.

Ilmee, xt -io a ...tee*. for_goRsrnment, the scientific
. .

community, Obeiety: at largo, and women. themselves -to" iic- N

v-Share.' Government, beCaude 'of ito vast resources,
k `, ShoPid-les4 the way. by liddreesing.itgolUto the b4,01.0'..
..I1Sman needs which go unf*IXed among'ffiddle4-eged wOmen

!.

1

.. 4 RI-SANG-BODY OF.E IDENCE.ATTESTS TO THESE NEEDS.".' OACTS ON
THE PLIGHT? OF DISPLACED OMEMAKERS ON THE. NEEDS OrDIUDYANTAGED
BLACK AND0HISPANIC-WOOEN, ON.UNDEREMPLOYMENT ANDANEMPLOYMENt .

AMONG.WOMEN, -ON WOMEN'S JOB AARREGATION:IN A RELATIVE.HANOFUL.OR
.00CUPATIONS, .. i.(

- TO fIND REMEDIES, TW-NAT4FORTUNTELY POSSESSES.INCRAASING.
UMW -ESPECIALLY FROM WOMEN $ ORGANIZATIONS,,WOMEN:StENTERSA

': WOMEN EDUCATIONAL INGTITUTIONS,AND OTHER RESOURCES. .

.

.

HE SUBCOMMItTEE INVITES THEk KNOWLEDGEABLE SOURCE% tO,HELP
ANSWER. DRAUTLER S.CHALLENGE. TO AIN IN fa CAMPAIGN TO*IMPROVE
THE QUALITY .OF MIDLIFE.WOMEWS.LIM4 ..:,.

,. , . M

WHAT'SHOULD;;Bi THWNATION'S PRIORITIKS IN MEETING THE4NEEDS
OF MLDLIFE WGMEN/. WHAT WILL WTHE COSTS/ WHAT WILL BE THE cosTs
OF FAILING TO MEET THESE NEEDS/. FINDING THE ANSWERS TO TWESE,
QUESTIONS IS A,TASK WHICH HAS BEEN TOO Lom DELAYED. -ij ..

IT IS A 1110K .WORTAY OF.GUR TIME.
,

'ANN ITS FULFILLMENT DEPENDS THE ENHANCEMENT OF MILLIONS OF
LIVES AND THEIR ABILITY TO CONTRIBUTE.FULLY TO THE FUTURE OF THE
NATION. % ,,)

C ,

ONAEHALP OF THE RETIREMENT INCOME\AND EMPLOYMENT sy.apOmmitTEi,.
t WISH TO,EXPRESS oup APPRECIATIOWTOOONGRESSMAti CLAUDETEPAR.

% FORMER CONGRE;SMAN FRED B. MOONEY*UNDER WHOSE CHAIRMASS IPS:THIS
W... MAO, CHAIRMWOF.THE,HOUSE.SELECT COMMITTEE ON AND ,

STUDY WAS INITIATED' AS WELL AS TO MARY C. MCDONNELL' FO MER STAFF., .

-DIRECTOR. .,0.-

0U13 APPRECIATION ALSO IS.EXTENDED TO ANN FOOTE CAHNIOR NG-.
GESTENG THE STUDY AND tERVING AS EDITOR' AND TO MERRILLAIANDOLi

i CURRENT STAFF DIRECTOR,
.

.

-, "
i

.

,4p,

HdLPS1TRhNOTHES'AISTiCE

A,HEALTH'AND OMER'
IHE'NATIONAL.WITUTE.

,

JOHN L. BURTON
CHAIRMAIC
SUBCOMMITIEE ON.RETIREMENT
INCOME.ANITEMPLOYMENT



INTRODUCTION -4
MIDLIFE WOMEN'S AUTURE
ROLE CHANGES
WORK AND EDUCATION
DISPLACED HOMEMAKERt
VOLUNTEER WORK
PREPARATION.FOR RETIREMENT
CONTINUING EDUCATION
WORK AND FAMILY-(
PSYCHOLOGICAL FACTORS
NEW CAREERS'
PENSIONS,-
JHE POOR p
COUNSELING AND GUIDANCE
MUTUAL HELP

f: AGE DISCRIMINATION
ALTERNATIVE HOUSING
PUBLIC OFFICE-
PROSPECTS

4

SUMMARY

(BY ANN FpOYE CAHN, EDITOR)/

ANN FOOTE CAHN), CONSULTANt HOUSE SELE/CT COMMITTEE ON AGING
AND EDITOR OF THE STUDY ON MIDLIFE WOMEN, AS SUMMARIZED HEREWITH.
FORMERLYCONSDLTANT, JOINT EpNOMIC COMMIJTEE, U. S. CONGRESS,
AND'EDIT,OR OF A COnENDIUM, AMERICAN WORK WORKERS IN A FULL

. EMPLO'YMgNT ECONOMY; LEGISLATIVE ASSIST'ANT, U, S. SENATE; CONSULT-
ANT, OFFICE OF ECON64IC OPPORTUNITY; WASHINGTON.EDITOR AND
CONTRIBUTING EDITOR FOR VARIOUS MAGAZINES, .

4, ( V)
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HIGHLIGHTS OF EIGHTEEN PAPERS ON PROLEMS,OFAIDLIFE WOMEti

imam
TWENTY-NINE EXPERTS WERE INVITED,TO PRESENT THEIR.VIEWS ON

18 TOPICS AFFECTING MIDLIFE WOMEN. A LIST OF THE AUTHORS AND
THEIR TOPICS FOLLOWS THIS SUMMARY OF THEIR VIEWS..

SEVERAL OF THE AUTHORS NOTE THE RELATIVE LACK OF ATTPITION
GIVEN THOR FAR TO MIDLIFE WOMEN BY RESEARCHERS, POLICYMAKERS AND
OTHERS. THE SULK OF COMPREHENSIVE RESEARCH ALREADY CONDUCTED
,HAS CONCENTRATED ON MIDDLE-AGED MEN, DR. RQBERT BUTLER, DIRECTOR
OF THE NATIONALANSTITUTE ON AGING STATES, WE NEED STUDIES
FOCUSING EXCLUSIVELY ON WOMEN.'

. FOR BOTH MEN AND WOMEN; DR. BUTLER'ADDS;.MIDDLE AGE IS
"POTENTIALLY THE MOST EXCFING PERIOD OF LIF,E)" IT CAN BE THE
MOST DYNAMIC.AND INSTRUCTINE PERIOD OF ALL, BUT MIDDLE AGE "IS
TOO OF1EN THE BEGINNING.OP NEGLECT AND DECLINE, PARTICULARLY FOR .

WOMEN. MIDDLE-AGED WOMEN, HE CONTINUES, FACE,"SIGNIFICANT CHANGES
IN ALL SPHERES OF THEJR LIVES: FAMILIAL, OCCUPATIONAL, SOCIAL,
EDUCATIONAL; FINANCIAL AND MEDICK.

THESE tHANGES WILL BE MET BY EACH WOMEN IN HER OWN W...; SHE
BEARS THE BASIC RESPONSIBILITY TO MAKE THE MOST OF HER LIFE AT

,EACH OF ITS STAGES. YET, THE CONTRIBUTORS TO THIS COMPENDIUM
POINT OUT THAT PUBLIC POLICY SHOULD SUPPORT THE EFFORTS OF WOMEN
COPING WITH SOME,OF THE.JOB, EDUCATIONAL AND OTHER TRANSITIONS.

WHY SHOULD PUBLIC POLICYMAKERS SO CONCERN.T.HEMSELVES? DR.
BUTLER &TATES ONE REASON: THE SIGNIFICANT LANGUAGE uscp py THE
CONGRESS WHEN IT PASSED THE RESEARCH AND AGING ACT OF 1974 ESTAB-
LISHING tHE NATIONAL INSTITUTE ON AGING':

. !the Congress finds and declaree that recent.
rpsearch efforta poinp the way toward alleviation of
the problem of old agb by extending the heatthy
middle years 9f life.

ALL THE CONTRIBUTORS WHO COMMENT ON THE RELATIONSHIP BETWEEN
WOMEN'S'OLDER AGE AND MIDLIFE ARE UNANIMOUS IN STRESSING THE IMPOR-
TANCE OF BUILDING A'SOLID FOUNDATION IN THE MI6DLE YEARS:

Economic security for women in later life builds on
women's experience in the middle years. To analyze
how to improve women's security in old age it is neces-
sary to analyze the Components of women's adult role.
(Dr. Janet Zollinger Giele an Dr. Hilda (ahne.)

-Midlife wOmen, as they age, suffer maby of the same
problems oh the current ok-der cohort. (Dr. Elizabeth
Ann Kutza.)

The cost of timely intervention to prevent dependency
would help to contain and probably reduce the heavy

4 I
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burden of costs tha't 'the 18.6 million older women projected
by the turn of the century will imlioae on this society-
(Dr. Zena Smith Blau et al.).

tVE_NUMBEgIOF MIDLIE WOEN ALIN ITSELF SIGNIFICANT, IT

IS PROJECTED THAT BETWEEN .1390 AND ZU1U, AS THE POST-WORLD WAR II

BABY BOOM REACHES MIDDL4 AGE, THE NUMBEI.Of MIDLIFE,YOMEN WILL '

PEAK WITH,AN ESTIMATED 56.MILLION AGED 5-0 AT THE END OF THAT
PERIOD. -PROMOTING THE GENERAL WELFARE' OF SO)LARGE A NUMBER OF
CITIZENS REQUIRES INCREASINGLY SOPHISTICATED UNDERSTANDING OF
THEIR KEDS AND INTERESTS.

THE EXACT DEFINITION AS TO WHAT CONSTITUTES 1K MIDIJFE MOOD
RODIFFERS MEWHAT FROM AUTHOR TO AUTHOR, THE PERIOD U TO bU OR 4U

THROUGH IA IS OFTEN USED TO DESIGNATE. MIDLTFEI BUT TO DR. BERNICE
NEUGANTEN "AGE IS NOT A MEANINGFUL MARKER, SHE NOTES:

The maj4 life events tnat characterize the middle partt
of the.Life spanlaunching children from the hdme,
reachillg the peak of one's occupatioaal career, the
climacterium, g'randparenthood, retirement, the onset of
chroniC illness, widowhood--while they tend to occur in
a roughly predictable,sequence, occui at very different
ages to different/ people.

THE RHYTHM OF LIFE CYCLES IS CHANGING, AND BECOMING. E.FLUID,
SHE ADDS:

Some, of the old regularities in taiming.have dfsappea
'and-solde of ttie social clocks that tell people whether
they are on time, or off time are no longer oke-rating:

OUR SOCIETY; DR. NEMARTEN CONTINUES, .1
,..,

is becoming accustomed to the 22-year-old mayor, thia

30.-year-old college presidenl, the 35-year-old grandmother,
the 50-year-old retiree, the 70-year-old student and even
the 85-yearte1d mother who is caring.for a 65-year-old
chila.

.

. ,i

$
.

. ,.

.
.

,EOR PUWSES OF CONVENIENCE, THE SJUDY TARGETS UN ON WOMEN BE7
TWEEN 4U AND bU, ON A SPECIFIC ARRAY OF PROBLEMS WHICHi WHILE NOT ,

RESTRICTED TO THOSE YEARS, MANIFEST THEMSELVES. WITH A HIBH DEGREE
OF STATISTICAL PROBABILLTY WITHIN THAT AGE CATEGORY. .

.
..

TO DR. HELENA LOPATA, "AMERICAN SOCIETY.HAS PRODUCED A FAMILY
PATTERN WHICH BECOMES DYSFUNCTIONAL TO WOMEN BEYOND THE STAGE WHEN"
CHILDREN REQUIRE CONSTANT ATTENTION, JECTE WOMEN FIND YHEMSELVES
SO ISOLATED FROM THE MAINSTREAM .

. "IT IS cOmmoy ASSUMED THAT JOBS ARO NOT VERY IMPORTANT TO
WOMEN AND THAT WOMEN S REAL PEACt IS IN THE HOME; DR. ,ROBERT C.

A

.-



ATCHLEY NOTE
"
THESE SIMPLISTIC STEREOTYPES ARE,STILL WITH US,

BUT RECENT RE§EARCH HAS DONE MUCH TO DISPEL THEM.' *IN RECENT YEARS;
HE. OBSERVES, THE FASTEST GROWING SEGMENT OF THE AMERICAR LABOR
FORCE HAS BEEN MIDDLE AGED WQMEN.'"

.

REFUTAWN OF MANY STEREOTYPES IS A FIRST STEP TOWAR
b

SOUNDER APPROACH. REVEALING THE VARIED'ORIGINS OF INSECURITY IS
A SECOND STEP. SPOTLIGHTING OF PROBLEM GROUPS SUCH AS DISPLACED
HOMEMAKERS, THE.POOR, THE PSYCHOLOGICALLY DISTRESSED.IS A THIRD.
A LONG AND VARIED SERIES OF RECOMMENDATIONS, PARTICULARLY AS TO
JOBS AND. EDUCATION., IS OFFERED SO THAT-EACH OF THE RESPECTIVE
STAGES OF THE LIFE CYCLE CAN BE,FULFILLING IN ITS OWN RIGHT AND
CONDUCIVE TO LATER SATISFACTIONS,

A SUMMARY,.OF EACH 9F THE 18 PAPERS FOLLOWS, STARTING WITH THE
RESPECTIVE MAJOR OINDING AS TOPUBLIC POLICY, CONTINUING WITH
PRINCIPAL OBSERVATIONS, AND CONCLUDING WITH KEY RECOMMENDATIONS"
AS SUBMITTED,

FOR,PERSPECTIVE, PERHAPS WE SAO LD REFLECT ON ANN MORROW
LINDBER9H'S COMMENT qt, THE AMERICAN TENDWY Te OVEREMPHASIZE YOUTH
AND TOi/ BELITTLE-THE AFTERNOON OF LIFE._17 FOR IS IT NOT POSSIBLE

/

THAT MIDDLE AGE BE.LOOKED UPON AS/A Kt7 OF. SECOND FLOWERIN9,
-SECOND GROWTH.,.(

MIDI:TEE WOMEN'S\FUTURL '

WITHIN THE NEXT DECADEJ PUBLIC POLICY SHOULD ADAPT TO THE
CH [0 O 10U k SI
DIEFIREALXPERIEIMAL_BACK0110111111LAWISWISERLIENTLYVILL HAVE
'DIFFERENT SUPPORT REQUIREMENTS,

THE THINKING:q MIDLIFE AND OLDER WOMEN HAS BEEN SIGNIFICANTLY
ALTERED BY THE WOMEN S MCPEMpT-z-THfIR VIEW OF THEIR 'Art ROLES,
,THEIR CONCEPT AS TO WOMEN S PLACE, AS TO THE PERMANENCE OR LACK
OF PERMANENCE OF MARRIAGE, THE IMPORTANCE OF EDUCATION AND OF PARTI--
CIPATION IN THE LABOR FORCE, DR,..BERNICE L. NEUGARTEN FEELS.

A

BY EXAMINING THREE DIFFERENT AGE GROUPS OF WOWAr-THOSE PRE-
SENTLY EXITING FROM MIDDLE'AGE, THOSE NOW ENTER14 THAT PERrI04/.-.'
AND THOSE WHO WILL ENTER IT BY THE END OF THE 1AU'S--IT BECOMES
cl_EAR HOW MAJOIR IpSTORICAL EVENTS SIGNIFICANTLY AFTECT IMPORTANT1
(INSPECTS OF WOMEN S LIVES. THE THREE AGE,GROUPS HAVE RWECTIVELY
LIVED DURING THE WOTERSHED YEARS OF: lA) WORLD WAR 1, i3) THE
DEPRESSION, AND (C) THE BABY BOOM WHICH BLENDED INTO THE ERA OF
THE FEMINIST MOVEMENT JUST AS THAT.COHORT WAS REACHING ADULTHOOD.

,

THE NECESSARILY DIFFERENT LIFE EXPERIENCES OF THESE THREE
GROUPS HAS LED TO DIFFERENT PREPARATION FOR AND ABILITY TO COPE
WITH MIDLIFE AND LATER YEARS, TOR INSTANCE, THE OLDEST AGE CROUP

HAS THE LEAST EDUCATION OF THE THREE,JOS BORN tNTO_LOGE FAMILIES

/
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WITH PARENTS WHO WERE FREQUENTLY FOREIGN-BORN, AND ENTERED INTIO
ADULTHOOD DURING THE DEPRESSION WHICH LED TO bELAYED MARRLAGEIND
SMALL FAMILIES, THE,SECOND AGE GROUP HAS MORE EDUCATION, ALTHOUGH
FEW FINISHED COLLEGE, WAS REARED IN SMALL FAMILIES, AND ENTERED
ADULTHOOD DURING A PERIOD OF ECONOMIC_EXPANSIOR SO THAT THEY TENDED
TO MARRY EARLY AND HAVE LARGE FAMILIES, THE THIRD GROUP HAS THE
HIGHEST EDUCATIONALAND OCCUPATIONAL LEVEL, WITH ONE-FOURTH ALREADY
IN PROFESSIONAL AND TECHNICAL JOBS. BECAUSE THEY PLAN TO HAVE SMALL
EAMWES AND BECAUSE THEIR LONGEVITY IS.EXPECTED TO BE INTO THEIR
198U 8, THESE WOMEN WILL HAVE MANY CHILD-FREE YEARS. ."

TODAY'S YOUNGER WOMAN CAN ANTICIPATE SIGNIFICANTLY DIFFERENT
LIVES FROM THEIR MOTHERS AND GRANDMOTHERS: MORE AND MORE VARIED
EDUCATION, HIGHER LEVELS OF WORK EXPERIENCE, CHANGING000MBINATIONS
OF FAMILY WORK ROLES, INCAEASING FREQUENCY 00 DIVORCE AND THE,
SING4-PARENT HOUSEHOLD, AND THE INCREASED IMPORTANCE OF PARENT-
CARIN-G IN ADDITION TO NEW STYLES OF CHILD-CARING. EAC11 SUCCESSIVE
GROUP OF MIDLIFE WOMEN WILL NEED DIFFERENT SUPPORTS, WITH THE
cURRENT GROUP S NEED BEING GREATEST AND MOST URGENT.

ROLE CHANGES'

SINCE_MANY OLDER WOMEN AND SOME IN MIDDLE YEARS FIND THEMSELVES_
RELATIVELY _DISCONNECTED FROM SOCIETY, ESPECIALLY IR:WIDOWHOOD, CON-
NECTIN6 LINKS SHOULD_IlfERIUDELIEINEELIEF.LAIL_COM111411Y_IIMffiraa.

MODERN AMERICAN LI5E HAS TENDED TO REMOVE TRADITIONAL RESdURCES,
' SUCH AS STABLE NEIGHBORH ODS AND READILY AVAILABLE KINFOLK. .AS A

RESULT, MANY WOMEN BECOME DISENGAGED FROM SOCIETY, DR, HELENA ZNANIECKI
LOPATA STATES. IN ADDITION, EARLY INCOCTRINATION OF MANY WOMEN INTO
PASSIVITY HAS PLACED WOMEN AT A STRONG DISADVANTAGE JUST WHEN THEY
MOST NEED RESOURCES OUTSIDE THE HOMO AND FAMILY,,SUCH AS WHEN TOY t
LOSE THEIR MATES. SEVERAL STUDIES OF OLDER URBAN WOMEN CONFIRM THE
ABSENCE OF BOTH THEIR OWN INCHATIVE AND OF COMMUNITY AIDS TO REACH
OUT AND HELP WIDOWS BEAR THEIR ECONOMIC, SOCIAL AND EMOTIONAL BURDENS.

1

"AS LEVEL$ OF WOMEN'S. EDUCATION RISE, SOCIAL. ISOLATION IN OLDER
YEARS I LIKELY. TO DECREASE. IN ADDITION, WOMEN WHO WILL BE COMING
INTO M LIFE IN THE YEARS AHEAD WILL BRING WITH THEM INMEASINGLY
MORE LF-SUFFICIENT HISTORIES, ESPECIALLY,BECAUSE OF PRIOR MOVEMENT
.(luT iF AND BACK INTO THE HOME. . AMERICAN SOCIETY CAN.BEST PREPARE
FOR THIS NEy ERA BY MAKING EDUCATIONAL, pCIAL-AND ECONOMIC INSTITU-
TIONS MORE FLEXIBLE TO,ACCOMMODATE WOMEN S. ASPIRATIONS,

IN THE MEANTIME, PROBLEMS OF TODAY'S MIDLIFE WOMEN REQUIRE
ATTENTION, INCLUDING SUCH CHALLENGES AS: ENCOURAGING THE GROWTH OF
moqg S.ELF-HELPupROUPS; PROVIDING JOB"TRAINING AND JOB SEARCH INFORMA-
TION; MAKING AVAILABLE PqNANCIAL'GUIDANCE; COUNTERACTING THE
RAMPANT PRACTICE OF AGEISM; PROVIDING MORE SATI-SFACTORYNOUSING
IN SAFE NEIGHBORHOODS; INCREASING EMERGENCY HOT'LINES; PROVIDING
MEDICAL CARE AND IADEQUATE NUTRLTION FOR HOUSEBOUND AND OLDER WOMEN.

THE CREATION OF NEIGHBORHOOD NETWORKS IN CONGESTED GI-TIES
AND COMMUNITY NETWORKS IN 'SMALLER SETTLEMENTS cOULD BE AN IDEAL

1 0
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. 'SOLUTION FOR- THE MULTIPLE'PROBLEMS OF OLDER'WOMEN. THE. FUNCTION.-
'OF COORDINATORS OF SUCH NETWORKS WOULD BE TO TAP ALL THE RESOURCES

\-1 OF THE NEIGHBORHOODS WHICH COULD BE OF HELP,TO OLDER WOMEN. DEVELOP
kADDLTIONAL VOLUNTARY GROUPS AS. NEEDED. AND REENGAGE NON-VISIBLE
OLDERMOMEN INTO THE NETWORK..

A /

WORK Alf EDUCAT.ION;

THE_NAIIONLabiQULD_STBEWHO.THETWO FACTORS WHICH HAVE THE
MOST.SIGNJFICANT LFFECT ON womp s ECONW.LC SECURITY AND ww.-
BEING WRIDDLE AND LATER LUE--EDUCATION AND WORK STATUS...

THE MORE.EDUCATION WOMEN ATTAIM, JUiT AS IN-THE CASE OF MEN,
THE BETTER THEIR-CHANCES FOR HIGHER OCCUPATIONAL STATUS AND ITS
PERQUISITES, INCLUDING HIGHER-SOCIAL SECURITY AND"PENSION BENEFITS .
IN LATER LIFE, ADDITION, EDUCATION, PARTICULARLY,HIGHER EDUCA-
TION; AFFORDS WOMEN AWMEN SIGNIFICANT NON-MATERIAL AIVANTAGES,
SUCH AS A BROADER RANGE OF INTERESTS, CONTACTS AND AWARENESS OF
PREVENTIVE HEALTH MEASURES.

THIS COKEPT IS 1ORNE OUT BY. A RECENT TEXAS'STATEWIDE STUOY
OF 1674 WOMEN 55 YEARS OF AGE AND UP, AS WELL AS OF MEN,CARRIED
OUT BY DR. ZENA SMITH BLAD AND HER CD-WORKERS. .THE DATA.SHOW THAT
THE AMOUNT OF EbUCATION WOMEN HAVE RECEIVED PROFOUNDLYAFFECTS
THEIR WELL-BE1NG IN MIDLIFE AND LATER YEARS--THEIR RISK OF POVERTY,,
DEPENDENCY, AND'PHYSICAL AND MENTAL DETERIORATION, AFTER EDUCATION.

°THE SECOND AND JHIRD MOST IMPORTANT VARIABLES SHOWN BY THE.TEXAS.
STUDY AS DETERMINING THE SECURITY op MIDLIFE AND OLDER WOMEN ARE.
WOWKING STATUS AND ETHNIC FACTORS.

.IAMOGRAPHIC STUDIES PROJECT INCREASED NUMBERS OF WOMEN AT
RISK IN THE FUTURE BECAUSE OF EARLY CHILDBEARING. AND RESPONSIBILITY
AS HEADS OF FAMILIES, IN ADDITION TO INADEQUATE EDUCATION.

PREVENTIVE MEASURES TO HELP WOMEN BECOME FINANCIALLY INDE-
PENDENT.'DURING MIDLIFE WILL SUBSTANTIALLY REDUCE THE NUMBERS.OF
DEPENDENT POVERTY-STRICKEN, OLDER WOMEN ON WELFARE AND IWINSTI-
TUTIONS, AND ILL HELP TO IMPROVE THE QUALITy OF LIFE AT ALL INCOME.

.CEVELS.
. .

,

.4. RECOMMENDATIONS FOCUS ON: (A) INCREASING CAREER-OR1ENTED
EDUCATIONAL OPPORTUNITIES, ESPECIALLY FOR THOSE WOMEN WHO HAVE
ATTAINED LESS,THAN A HIGH SCHOOL gDUcaTION AND FOR FEMALE HEADS

FAMILIES; kW A TAX POLICY WHICH ENABLES WOMEN TO DEDUCT EDUCA-
IONAL EXPENSES, INCLUDING TRANSPORTATION CUSTS AND CHIUD C4RE;

OVER THE.ENTIRE eER1OD OF ,THEiR SCHOOLING; (C) LOANS AT MODEST
RATES OF INTEREST T WOMEN' WHO WISH TORURSUE PROFESSIONAL OR -
GRADUATE TRAINING; D) INCOME MAINTENANtE AND REVISION OF AID FOR '

!, DEPENDENT CHILDREN AFDC) AND WORK INCENTIVE PROGRAMSAWIN) TO
. CovER ALL EDUCATIONAL EXPENSES AND FULL COSTS OF TRANSpORTATION

. .. AND CHILD CARE FOR WOMEN WHO RESUME THEIR SCHOOLING; (E)-BROADENED
AND INCREASED DAY CARE OPTIONS; (F) INCENTIVES TO BUSINESSES AND
UNIONS TO PROVIDE TRAINING OPDRTUNITIES.

\
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DISpLACED HOMEMAKERS

IIIC
:FF.N DISPLACED f gm TJFLR J0.13.LALJAMEMAKERLIFSAUSE_OE_SEPARALLOILL

WHICILAILLEASE_TUEIR TRANSITION INTO MEANINGFUL FOSI IoNs IN THE,.
WORK FORCE.'

HOMEMAKING 14 STILL THEOCCUPATION OF THE MAJORITY,OF MARRIED'
WOMEN,'HOWEVER, SINCE ITAS NOT RECOGNIZED AS WORK AND IS UNPAID.,
THE .EVENTUAL LOSS OF 'THE HOMEMAKING JOB"CAN HAVE SEVERE CONSEQUENCES;
THE HOMEMAKER WHO.FINDS HERSELWFIRED, AS IN THE CASE OF DIVORCE,' .

CONFRONTS SERIOUS OBSTACLES IN FINDING A JOB', AS DOES HER SEPARATED
WIDOWED,SISTER. INELIGIBLE Fop 'UNEMPLOYMENT. INSURANCE BECAUSE

SHE WAS ENGAGED IN UNPAID LABOR IN THE HOME, CACKING RECENT OR.ANY.
EXPERIENCE IN,THEIJOB MARKET, THE FORMU HOMEMAKER MAY FIND IT.-
IMPOSSIBLE TO SUPPORT HERSELF,

DEFINITIVE STATITICS ARE NOT AVAILABLE, BUT THE-FORMER AL ANCE
OF DISPLACED.HOMEMAKERW-kED BX TISH SOMMEI1S.AND, LAURIE SHIE

. ESTIMATED THEIR RANKS AS'4 TO i'MILLION WOMEN; POTENTIALLY,
MILLION MORE, ARE WOMEN GUT OF THE LABOR MARKET WHO CURRENT HAVE .

MINOR cHILDREN AND,WILL BE WiTHOUrBENEFITS WHEN THEIRCH DREN
'REACH 'A YEAliS OF AGE.

.MIDLIFE DISPLACED HOMEMAKERS ARE TOO YOUNG- FOR P',.GRAMS-
DESIGNED FOR THE ELDERLY) IN LATER YEABS-in'THEY MAY F,PD THEMSELVES
'AGAIN EXCLUDED FROM FINANCIAL AID BECAUSE OF STATUTWY INEQUITIES.
ALTHOUGH THE NEEDY ARE HELPEDAWMANY PROORAMS,'TH) WERE NOT
SPECIFICALLYDESIGNED TO MEET THE.SPECIAL PROBLE OF THE OLDER
DISPLACED HOMEMAKERS WHO-OFTEN FALL BETWEEN IHE RACKS OF ALL.
SUCH PROGRAMS.

"JOB CREATION° WOULD GO A LONG wAy TOWA MEETING THE SPECIAL
NEEDS OF DISPLACED HOMEMAKERS-1.E,, DEVELO 1NG NEW JOBS,,ESPEC1ALLY
-.THOSE THAT BUILD ON THE FIRST CAREER OE H EMAKING AND'NURTURING
SKILLS,,. 'PAID PEERS IS ONE METHOD OF C ATING.SUCH j0B5-4.E.,

t AN INDIVIDUAL WHO HAS EXPER$ENCED AND q RCOME A PROBLEM BEING
HIRED AND PAID TO HELP OTHERS OVERCOME/THE SAME PROBLEM. THE
EST4LISHMEN7 OF DISPLACED.HOMEMAKER CENTERS, WHICH COULD,DEVELOP.4
JOB LADDERS AND APPLY-OTHER TECHNIQUES WITH PUBLIC AND PRI-VATE
.AGENCIES TO HELP .THE DISpLACED HOMEMAKER.BECOME SELFSUFFICIENT,
IS THE 4ASIC RECOM ENDATION.

YOLUNTEELOK 4.-

y9 I,CL II -11A&1EAD1I1QNALLY.....P1IOVIDED AN:OPPORTUNITY
IQ GAIN USE_UL SKILLS AND'EXPERIENCE, SHOOLD,BECOME A BROADERAIIIME
TO THE PAID'LABOR'FORCE THROUGH INCREASINGLY STANDARDIZED' ANAIrYSIS
Ol_INin_a_IEEJJEPAID AND. PAIILKCIOltatAtIlLTHROUGH GREATER ACCEPTANCE
OF JBAJMaEERAIILLITI., .

1-4-1E ROLE OF VOLUNTEER,WORK IN AMERICAN SOCIETY.1S VAST AND
n/ITAL. ONE STUDY SHOWED THAT 48 MILLION.WIVES EACH GAVE AN AYERAGE

1 2
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DD'HOURS.OF TIME TO VOLUNTEER OOPS. .BASEDON THEWAGES WHICH
WOMEN EARNED IN SIMILAR,PAIWABS, THESE VOLUNTEER HOURS WERE'-'
'ESTIMATED TO BE WORTH ABOUT $11.1 BIII.LION ANNUALLY. THE IMPORTANCEt '

OF THIS.UNPAID LABOR TO THE N6TION S CULTURAL,. EDUCATIONAL AND
COMMUNITY ORGANIZATIONS. IS UNQUESTIONABLE/ACCORDINGLY Tq JUDLTH
H," HYBELS AND DR. MARNIE W. MUELLER, '

._
AN ACTION-FUNDED STUDY GENERATED SIGNIFICANT FINDINGS.ON"THE

LONGIRECOI3N1ZED PROBLEM OF COUNTING V9LUNTEER SKILLS AND'gXPERIENCgS
AS SODSTITUTES FOR TVIOSE IN RAID.JOBS, IT WAS FOUND' THAT WOMEN '
FREQUENTLY USE SKILLS DEVELOPED ON,VOLUNTEgR JOBS INI.HEIR WORK. .

THEY APPEAR, TO'HAVE AETTER OPPORTUNITIES TO DEVELOP MANAGEMENT'SKILLS
ON,VOLUNtEER JOBSTHAN ON PAID.,JOBS BEcAUSE THERE:IS LESS OCCUPA-

. TIONAL SEGREGATIONyAN-THE VOLUNTEWLAROR FORCE, SINCE FEWER'MEN .

ARE:COMPETING FOR TOP AND.MIDDCE LEVEL MANAGEMENT POSITIONS. AL-
THOUGH VOLUNTEER CONTACTS tAN AND FREQUENTLY DO' LEADITO PAID JOBS,
THEY.ARE LIKELY TO BE LESS DESIRABLE THAN.THOS4 OBTAINED BY OTHER
MEANS. HOWEVER, WOMEN CAN USE VOILONTEER-ARRANGED, LOWER kEVELI,ENTRY
JOBS TO MOVE UP TO BETTER PAYING CAREERS.

106ANDARDIZING THE ANALYSIS OF JOBS AND TA'SKS WITHIN JOBS,,BOrt
IN PRIVATE CORPORATIONS AND VOLUNTEER ORGANIZATIONS, WOULD BE A
'FIRST STEP TOWARD FACILITATING THE ACCEPTANCE'AND' TRANSFER OF
EXPERIENCE FROM THE VOLUNTEER WORLD TO THE PAID WORLD, SUBSIDIZED

*JOB INTERNSHIPS FOR MIDLIFE REENTRY WOMEN, I,E., GOVERNMENT INCENTIVES
TO COUNTERACT THE.PRESUMEDGREATER COSTS OF.;HAR1N$ AND TRAINING
FORMER VOLUNICER WORKERS, IS A SECOND RECOMMENDATION. -

PREPARATIONMARETIREMENI

MIDLIFE WOMEN 114 .PARTJCULAR NEED RETI ENT GUID4CE BECAUSE'
THEY TEND TO BE EMPLOYED_IN THEILkINDS Of J BS,THAT_HA NO,STATED
ReT BEMENT_PILICYA NO REUREMENT'PLANNING PROGRAMS, NO PRtVATE

OTHER BENEFITSJ

MIDLIFE WOMEN HAVE A PORESHORTENED AMOUNT.OF TIME TO ESTABLISH
THEIR FINANCIAL SECURITY BEFORE'RETIRING SINCE THEY ENTER THE LABOR
FORCELATE IN LIFE AFTER RAISING THEIR CHLLDREN. AT THE SAME TIME,
THEY MUST ACCUMULATE A.LARGER RETIREMENT CUSHION BECAUSE THEY HAVE
GREATER LONGEVITY THAN.MEN. MOST SEPARATED, DIVORCED OR WIDOWED
WOMEN FACE BOTH A SHORT- AND LONG-RANGE CRUNCH BECAUSE THEN' WILL
.BE.LARGELY 'ON THEIR OWN, DR. ROBERT 40 ATCHLEY STATES. .

FATHER PROBLEM IS THAT THROIOHOUT THEIR LIVES, MARRIED.HOMEN
HAVE LESS 'OPPORTUNITY THAN MEN TO BECPME-SKILL§D IN FINANCIAL AND
OTHER.DECISION-MAKINg, THUS: THEY HAVE PARTICULAR NEED OF THE .

TYPE Og GUIDANCE THAI CAN MAKE RETWMENT MORE SECURE AND SATISFY1n,
SUCH AS INFORMATION ABOUT OPPORTUNITIES FOR PART-TIME EMPLOYMENT,
LEISURE ANb COMMUNITY INVOLVEMENT, MONEY MANAGEMENT ANIT:CONSUMER
PURCHASING, THE ADVISABILITY OE MOVING, LEGAL POINTERS, AND.SIMILAR
INSIGHT. VT It"PARTICULARLY IMPORTANT, THEREFORE, THAT MIDLIFE
WOMEN BE INFORMED ABOUT RET!REMtLJ RROGRAMS: WHERE TO FIND THEM, 4

.HOW TO USE THEM, AND How TO. SI15T 7PITIONAL HELP, IF
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AREOVER, THEY NEED TO HAVE THIS INFPRMATION IN MIDLIFE, NOT ONf-,,
THE EVE'QP RETIREMERT.

t
. %..,

RETIREMENT INP RMATION CAN BE DELIVERED IN THREE'FORMS: SELF-

(
EXPLANATORY.WRITTE INPORMATION,.GROUP.INFORMATION-PASSING PROGNAMS,
AND INDIVIDUAL CQU SELING, A DETAILED PROGRAW4S SPELLED OUT FOR
h NATION11* MULTIL VEL EFFEtRT JO DEVELOP.AND DISSEMINATE THE BEST
POSSIBLE RETIBEMENT PREPARATION INFORMATION AND SERVICES THROUGH
THE USE OF EXISTING ORGANIZATIONS)FOR OLDER AMERICANS, SUCH AS
THE SOCIAL SECURITY'ADMIRISTRATION, THEODMINISTRATION ON AGING,

. AND VARIOUS STATE AND LOCAL FAtILITIES, BECAUSE THE ADMINISTRATiVE
ORGANIZATIONS ARCALREADY W-PLACE, THE COST WOUtO BE COMPARATPELY

..LOW,
. .

%
. 4.

CONTINUING tDUCAT1ON
' "..

'ALTHOUGH INCREASiNG NONBERS'OP MAYURE WOMEN.ARE ALREADY
, gENEFITING FROM ONTINUING EDUCATION_SO AS TO MEET PERSONAL:AND, -

II I Oi :II Oti 11 t "4. :01 II 1 4

' NECE SARY, ESPECIALLY TO EXVAND INA, QUATE PARTICIRATION BY WOMEN
WITH THE GREATEST NEED- -TIME FROM LOK INCOME. LOW EDUCATION1AND
411M111-Y-BACYCIRCLUND-1--

,p

THE CONTINUING EDUCATION NEEDS OF,TODAY'S MIDLIFE WOMEN DIFFER
MARKEDLY FROM WHAT THE NEED IS LIKELY TO BE TWO-DECADES FROM NOW,
ACCORDING TO DR. ALAN Ds.ENTINE,

TODAY'S MIdLIFE WOMEN NEED EDUCATION DIAT WILL BELP/PHEfl ENTER
-OR REPAIR THE WORK FORCE AFTER.A LONG ABSENCE WHILE RAISING THEIR
FAMILIES, AND AFTER A HISTORY OF OFTEN COMPARATIVELY BRIEF EDUCATION
DURING THEIR YOUTH,. IN CONTRAST, THE YOUNG WOMEN OF TODAY WHO WILL
414N MIDLJFE TWO DECADES PROM NOW ARE CURRENTLY RECEIVING A MUCH
LENGTHIER; IN-DEPTH CAREER-ORIENTED EDUCATION AND ARILIKELY TO

TINUING ED,UCA lON NEE S WILL PrIOBABLY BE POR AN UP-DATING OP SKILLS
PURSUEUNINTTUPTED IFELONG UREERS, CONSEQUENTLY,, THEIR CON-

TO MAINTAIN PROFESSIO AL STANDING, OR FOR THE COMPLETE CHANGING
1..OF CAREERS THAT NO L GER%PROVIDE SATISPACTdRY INOOME.OR PERSONAL
-TULFILLMENT,

CONTINUING EDUJITION HAS EVOLVED OVER THE PAST. 15 YEARS TO
MEETyCHANGTYG NEEV, THE FIRST GROPP-OF WOMEN'S PROGRAMS PLACED
HEAVY EMPHASIS ON1PROVIDING COUNSEINNG AND GUIDANCE TO HELP WOMEN
UNDERSTAND THE PERSONAL CHANGES THEY.WERE EXPERIENCING IN MIDDLE
AGE, THIS EXPANDED TO INCLUDE 1-YEAR cAptER CERTIFICATE PROGRAMS
WHICH GAVE WOMEN SPECIFIC SKILLS TO HELP"THEM'FIND JOBS, POR
THOSE WOMEN WHO OBTAINED JOBS, SUPPLEMENTAr COURSES.HAVE BEEN
DEVELOPED TO HELP THEM UNDERSTAND NEW MANAGEMENT AND WORK ROLES

'AS THEY ADVANCE WITHIN THEIR PLACES OF EMPLOYMENT,

ONETACT IS CERTAIN. MIDLIFE WOMEN'S NEED FOR ADPLT EDUCATION
WILL CONTINUE TO GROW, ONE ESTIMATE IS IHAT THE NUMSER OF ADULT
WOMEN IN HIGHER EDUCATION 144ILL RISE BY 6U PERCENT DURING THE NEXT
5,YEARS, WITH THE EMPHASIS ON CAREER AND WORK-ORIENTED PROGRAMS
LIKELY TO CONTINUE;

4

o,

4.
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t,



9

OP UNTIL NOW, HOWEVER, THE PRIORITY GfVEN ADULT EDUCATION
PROGRAMS, MANY OrWHICH ARE BASED ON PRIVATE FEES,,HAS'BEEN LOW'
COMPARED TO THE VAST SUBSIDIZED PROGRAMS:DEVELOPED FOR THE EDUCA-
TIONAlt. NEEDS OF YOUTH, ADOLESCENTS AND YOUNG ADULTS. SINCE MIDLIFE
'WOMEN S EDUCATIONAL NEens ARE AMONG THE MOST COMPELLING OF ALL
GROUPS, AND SINCE THEIR RESOURCES TO PANI1 FOR CONTINUING EDUCATION
ARE LIKELY TO BE LIMITED, IT IS APPROPRIATE THAT OVERALC*PRIORITIES
BE REVIEWED. FURTHERMORE, WITH THE MIX OF AGE-GROUPS CHANGING
DRAMATUCALLY IN THE DECADES AHEAD, I.E./ THE PROPORTION 9F YOUNG
DECREASING, AND THE PROPORTION OF OLD INCREASING AS THE, BAB BOOM"
REACHES'MIDDLE AGE,, EDUCATIONAL INSTITUTIONS SHOULD 'OF(NECESS TY
REDIRECT EMPHASIS ASfT0 THE AGE OF STUDENTS THEY SIRVICE.

' RECOMMENDATIONS INCLUDE:

1. A CHANGE IN FEDERAL TAX POLICY WHICH NOW ALLOWS DEDUCTION
ONLY FORICOST OF EDUCATION AND TRAINING IN SKILLS NECESSARY TO
MAINTAIN 9R,ADVANCE PRESENT.CAREERS) BUT:EXCLUDES DEDUCTIONS
FOR WOMEN S REENTRY CAREERS OR SECOND OR THIRD CAREERSo

2, PROVISION OF TAX CREDIT TO LOW,INCOME, MIDLIFE INDIVIDUALS
WHO ARE FINANCING THEIR OWN EDUCATION ON EITHER A-PART-TIME OR
FULL-TIME CREDIT OR NONCREDIT BASIS AT A COLLEGE OR urovERsim

3, A LIMITED PRQGRAM OF EDUCATIONAL ENTITLEMENTS FORGALL
CITIZENS FOR UP TO J. FULL YEAR OF ACADEMIC, VOCATIONAL op
PROFESSIONAL CqURSE WORK ANYTIME DURING THE AGE-SPAN OF qOio 50k

4, COMMUNITY-BASED EDUCATIONAL AND CAREER COUNSELING CENTERS
FOR THE EDUCATIONALLY BY-PASSED.

WORK AND FAMILY ",

es

NEW iNgunTIONAL APPROACHES ARE NECESSARY'TO ENHANCE AND
CREDIT worum 4 TWO-FOLD CONIRIBUI1ON'TO_SOCIETY7-BOTH_AS ATARI-
OR_EULL-TIMEASRKER IN THE LABOR FORCE_AND AS AS.WIFE-MOTHER IN
THE_HOME,

THEIR SOURCES OF INCOME AFTER AGE TENKTO BE CONSIDERABLY Less,,
BECAUSE WOMEN HAVE DIFFERENT THAN MEN,

AMONG NONMARRIED WOME0 AQED b5 TO , SLIGHTLY MORk THAN HALF WEITE
POOR OR NEAR POOR IN 19/11 ALMOST TWICE AS MANY WOMEN AS MEN
RECEIVED THE LOWEST PRIMARY SOCIAL SECURITY AMOUNT, WHILE ONLY
ONE-THIRD AS MANY WOMEN AS MEN RECEIVED THE HIGHEST AMOUNT, THE
POVERTY OF WOMEN IS GREATLY INFLUENCED BY THEIR AGE AND MINORITY
STATUS, MARITAL HISTORY, EDUCATION, OCCUPATIONAL STATUS AND WORK
CONTINUITY. THE RISING NUMBER or WOMEN 10 T4 WORK fORCE AND,
.THE INCREASED EDUCATION AND TRAINING OF TODAY S YOUNG WOMEN COULD
FORECAST A BRIGHTER FUTURE FOR THE NEXT GENERATION OF MIDLIFE
WOMEN/ ORS, JANET Zi GIELE AND HILDA KAHNE FEEL. BUT CONTINUED`'
OCCUPATIONAL SEGREGANON; A MAJOR CAUSEeOF LOW EARNINGS, AND '

HIGH RATES OF MARITAL DISRUPTION CAST, A SHADOW ON THEIR FINANCIAL
SECURITY,
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WOMEN'S OPPORTUNITY TO PARTICIPATE LieTHE PAID LABOR MARKEL
AND TO HAVE UNINTERRUPTEDIWORK HISTORIES- COULD .BE GREATLY IMPROVED
THROUGH EMPLOYERS INNOVATIVE USE OF PART-TIME AND FLEXTIME WORK,
UPGRADING THE STATUS AND FRINGE BENEFITS OF PART-TIME WORK'AND
MAKING IT AVAILABLE AT PROFESSIONAL LEVELS kRE INTRINSIC TO ITS
MORE UNIVERSAL USE AND ACCEPTANCE,

EQUALLY IMPORTANOS THAT WOMEO'S PRODUCTIVE ACTIVITY IN THE
HOME Be GIVEN RECOGNITLON AND SOME mit, OF REWARD SO AStTO STRENGTHEN
THEIR CLAIM TO'LKTEB SECURITY. TWP GENERAL TYPES OF PROPOSALS FOR
CREDITING PARENTS PORK INCLUDE: (A) INCOMUMAINTENANCE AND INCOME
TAX CREDIFFOR FAMILIES WITH CHILDREN) AND(B)13IRECT CREDIT FOR THE :
WORK OF PARENTS, USUALLY MOTHERS, IN CARING FOR YOUNG CHILDREN. '

SUCH RECENT PROPOSALS HAVE BEEN ADVANCED BY THE,NATIONAL ACADEMY
OF SCIENCES, THE CARNEGIE COUNCIL ON CHILDREN AND OTHERS. THESE
TYPES OF PROPOSALS-W6E OVERSEAS COUrERPARTS ALREADY EXIST IN A
FEW COUNTRIES-ARE IMPORTANT TO WOMEN S FUTURE SECURITY BECAUSE
THEY PROVIDE A METHOD OF RECOGNIZING WOMEN S'WORK IN THE FAMILY AND
THEREBY ESTABLISHING AN EARNINGS RECORD AND ENTITLEMENT TO RETIREMENT
BENEFITS.

..

TWO MAJOR ?LANS UNDER WHICH CREDIT CAN' BE GIVEN TO HOMWIERS
_ARE KNOWN AS (A) THE HOMEMAKER CREPIT PLAN (SUCH AS IN THE 1U/
REPRESENTATIVE 04104RA JORDAN BILL) AND (B) gARNINGS SPLITTING
(SUCH AS IN THE IW/ REP. DONALD FRASER AND REP. MARTHA KEYS BILL
AND THE PLAN OF THE TW FORCE ON SEX DISCRIMINATION OF THE .

DEPARTMENT OF JUSTICEn. THE CHALLENGE IS TO REVISE PENSION SYSTEMS
TO REFLECT SOCIAL CHANGESJHAT ARE OCCURRING'AND TO INSURE ADEQUATE
FUTURE PROTECTION FOR WOMEN 0 WORK IN THE HOME AS WELL AS THE
4AARKET PLACE, WHILE AT THE ME TIME TAKING INTO CONSIDERATION
IMPACT ON-OTHER SEGMENTS OF. HE POPULATION AND COST.

li IS SUGGGSTED.THAT TWO TW FORCESONE POR PAID WORK (TO
STUDY INNOVATIVE WORK SCHEDULING),'AND ONE FOBINONMARKET WORK (ON
PARENT CREDITV, ARE NEEDED TO EXAMINE IMAGINATIVE--PROGRAMS TO
ENHANCE WOMEN S'FINANCIAL SECURITY.

(
.- PSYCHOLOWALEACIDIS

PSYCHULUICAL SUPPORI_AND INSTITUTIONAL CHANGES ARE NECESSARY
IEENABLE_WOMEN_TO OVERCOME rEAR OF UOR_MARKEI_ENTRYOR_REENTRI,
ALWELL_ALANXIMILASAKIATEIL411111_11111CAREER CRISES.

, MIDLIFE WOMEN ARE BESET. BY A HOST OF CONCERNS, INCLUDING.FEAR
OF COMPETING WITH YOUNGER, MORE EDUCATED WOMEN IN A FIRST OR REPLACE-
MENT JOB, DR. ANDREW J. DUBRIN STATES. CONCERN ABOUT RUSTY OR
INADEQUATE SKILLS IS COMPOUNDED BY LACK OF CONFIDENCE, DOUBTS ABOUT
A NO-LONGER YOUTHFULAPPEARANCE, AND THE ABSENCE OF RECENT EXPERIENCE.
FEAR OF TARING TESTS AND BEING LaYERVIEWED, AND CONCERN ABOUT HOW
TO FIND A JOB ARE AMONG OTHrR RENT. AND IMAGINED DIFFICULTIES,

FOR BOTH THE NEW JOB APPLICANt AND THE WOMAN WHO HAS REACHED
MIDDLE MANAGEMENT AT MID-CATR, AGE AND SEX DISCRIMINATION ARE
SIGNIFICANT REALITIES, 'THE LOW CEILING" PROBLEM-LIMITED ADVANCEMENT



OPPORTUNITIES CAUSED Y SEXISM AT HIGHER LEVeLS.RESULTS iN SERIOUS

FRUSTRATION FOR WOMEN,
.

4

AT HOME, ESPECIALL'X IF THERE IS NO.SPOUSE TO SHARE 1:11RENTAL

CAN'BE A VEXING PROBLEM, .

RESPONSIBILITIES) GUILT ALLEGED NEGLECT OF CHILDREW'S NEEDS

MANAGEMENT OF THE STkESSES ASSOCIATED WIJH JOB ENTRY, REENTRY
,OR MIDCAREER CRISIS IS.PRIARIL,Y AN INDIVIDUAL RESTONSIBILITY AND
CAN BE BEST AVOIDED BY A LIFE-LONG PATTERteOF SELF-DEVELOPMENT'AND
PERSONAL.GROWTHe OVERALL SUPPORT4COULD BE PROVIDED BY PERSONAL

. ,DEVELOPMENT PROGRAMS, CAREER GUIDANCE CENTERS, AFTER-SCHOOL CENTERS
POR OLDER,CHILDREN, AND IMPROVED ENFORCEMEr OF LAWS.TO PROHIBIT
AGE-SEX BIOS...

.

" , NEW CAREERS, 'di

TQ ENTER THE JOBIMARKET FOR THE FIRST TIME_LN IHEIR LI
FE WOMEN NEED ACCESS TO MULTI?

NCE.
1 41 1ii 141

TODAY'S man WOMEN HAVE BEEN SOCIALIZED TO DE DEPENDDNT,
PASSIVE, SUBJECTIVE, AND, NONASSERTIVE*TRAQITIONAL FEMININE

'TRAITS. THAT MITIGATE AGAINST THEIR BEING FINANCIALLY SECURE IN e

PLATER YEARS, .DRS, 'CHARLOTTE RiTATRO AND:JACQUELINE BOLES DELIEVE
THAT WOMEN MUST BE.T WHOLE NEW SET OF BEHAVIORS IF THEY
ARE TO BE SUCcESSFUL IN THENOB MARKET AND 411 MANAGING THEIRAWN
FINANCIAL FUTURE--PRINCIPALLY, ACTION-ORIENTED°TRAITS SUCH AS
ASSERTIVENESS, OBJECTIVITY ANDANDEPENDENCE,

° .

THE BEST ECONOMIC OPPORfUNITIES FOR MIDLIFE WOMEN ARE IN

NON-TRADITIONAL CAREERS, CONTRARY TO THEEARLY SOCIALIZATION YHEY

RECEIVED, CAREER COUNSELING AND 'ORIENTATION COURSES ARE IMPORTANT

SUCH AS ELECTRONICS, CkAFTS) SALES, AND FUNDRAISING,
IF.WOMEN ARE TO,BE ENCOURAGED AND GUIDED TOWARD HIGHER PAYING

R#THER THAN TOWARD SUCH TRADITIONAL OVERCROWDED AND LOWPAYING
FIELDS AS TEACHING AND NUNSING, FUNDRAISING AND PUBLIC RELATIONS,
WHICH BUILD ON THE EXPERIENCE WOMEN GAIN IN VOLUNTEERWORK, ARE

FIELDS IN WHICH WOMEN DO ARTICULARLY WELL,

WOMEN ARE ESPECIALLY PRONE TO.°MATH ANXItlY-A FEAR OF ALL
" THINGS'FINANCIAL,' KNOWLEDGE OF .MATH'RELATED FIELDS SUCH AS BUDGETI1G,.

FINANCE .AND ACCOUNTING IS AN IMPORTANT sow THAT-CAN ENHANCE WOMEN S
OPPORTUNITIES FOR BETTER CAREERS AND IMPROVE CONTROL OF THEIR DEW"

SONAL FINANCIAL LIVES, .

o

OTHER ESSENTIAL:TRAITS WHICH WOMEN CAN ACQUIRE IN CAREER

ORIENTATION COURSES ARE: GOAL ,SETTING, TIME MANAGEMENT, VALUES
CLARIFICATrON AND CAREER PLANNING,

.ALTHOUGH SOM PROFESSIONAL CAREERS ARE LARGELY FORECLOSED TO
MIDLIFE WOMEN BECAUSE EXTENSIVE GRADUATE EDUCATION IS NECESSARY,
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MANYOION-TRADITIONAL CAREERS REQUIRING LESS:TRAINING OFFER REALISTIC
OPPORTUNITIES FOR MIDLIFE WOMEN, sull p PAUCLEAR MEDICINE TECHNOLO,
MEDICAL RECORDS TECHNOLOGY, RE6PIRATORY_THERAPY,COMPUTER SCIENCE

. AND HEALTH SAFETY. OTHER FIELDS ATTRACTIVE O REENTRY WOMEN INCLUDE
'PUBLIC RELATIONS AND SALES IN THE REAL ESTATE, OFFICE MACHINES,

Nk AUTO AND INSURANCE FIELDS.
',,,.\ .

. ,

RECOMMENDATIONS ARg MADE TO YRIOADEN CAREER TRAINING, ESPECIALLY
,

FOR THE DISPLACED HOMEMAKER AND THE ECONOMICALLY DISADVANTAGED.
,

PENSIONS
or

......,
TC_SUPPLEMERI_JHEIRFOR IN I I

YA MIDLIFE WOMEN NEED wit RAGE BY PRIVATE PENalopa,
Y_AND_Aa,PossIBLESURVIYQRS_QE_CAMBED_INIM.a.

LOWER PROPORTION OF WOAEN THAN MEN ARE COVERED BY PRIVATE *

POGIONS,. DR. JAMES H. SCHULZ STATES, BECAME WOMEN TEND TO BE
CONCENTRATED IN JOBS'AND INDUSfRIESuWHERE THERE IS LOWER PENSION
COVERAPEFOR ALL WORKERS.

RHE.EMPLOYMENT RETIREMENT INCOME SECURITY ACT (ERISA) CONTAINS
NO PROVISIONS TO OBLIGATE EXPANSION OF PRIVATE UNSION COVERAGE,
AND MAY, lp FACT DISCPURAGE NEW PLANS AND ENCOURAGE SOME EXISTIN;3
SMALLER PLANS TO GO OUT OF EXISTENCE BECAUSE'OF ITS HIGH CO LIANCE:

",,COSTS. THE RECENT ECONOMIC RECESSION IS ANOTHER FACTOR IN.
TERMINATION OF PENSION PLANS. OVERALL SLOWDOWN OF PENSION ERAGE,

. HOWEVER, CAN BE TRACED TO A PRE-ERISA/ PRE-RECESSION FACTOR, I.E.,
ALMOST ALL WORKERS IN LARGE, RELATIVEWAFFLUENT CORPOATIONS HAVE
ALREADY BECOME COVERED, AND NON-COVERAGE INVOLVES THE MANY MILLIONS
or WORKERS SCATTERED AMONG SMALL-EMPLOYER GROUPS. ,.

SURVIVOR BENEFITS IN PRIVATE PENSIONS ARE OF PARTICULAR IMPOR-
TANcE TO WOMEN. EVEN THOUGH ERISA NOW REQUIRES ALL,REGULATED PLANS
TO PROVIDEIWORKERS WITH THE OPPORTUNITY TO ELECT A 5U PERCENT

,JOINT AND SURVIVOR OPTION COVEWING SOME OF THE PRE-RETIREMENT 'YEARS,
MOY WORKERS DO NOT CHOOSE THIS OPTION, FURTHERMORE, SURVIVOR
BENEFITS ARE GENERALLY POOR, AND THE WORKER USUALLY HAS TO PERSONALLY

F:AND'
BEAP THE ENTIRE BURDEN OF PROTECTING THE SPOUSE THROUGH,A JOINJ

SURVIVOR OPTION.

MANY OF THO LARGER CORPORATIONS HAVE BROADER PENSION PLANS THAN
ERISA REQUIRES. BUT FOR SURVIVORS,.THERE ARE ADDITIONAL LIMITATIONS,
FOR EXAMPLU,'MANY OF EVEN THE LARGEST CORPORATIONS REQUIRE THAT A
WORKER MUST BE ELIGIBLE FOR EARLY RETIREMENT BENEFITS IN ORDER TO
RECEIVE AUTOMATIC DEATH BENEFITS IN THE PENSION PLAN, THUS, THE
SPOUSE OF A WORKER WHO DIES BEFORE.REACHING EARLY RETIREMENT ELIGIBI"
LITY WO4LD RECEIVE NO AUTOMATIC DEATH BENEFITS.

OVERALL, PENSION PLAN SURVIVOR BENEFITS 04R AND ABOVE THE
JOINT AND SURVIVOR OPTION (WHICH IS ITSELFLIMITED) ARE NOT WIDE-.
'SPREAD, ARE OF GENERALLY LIMITED DURATION, AND,ARE OFTEN SMALL.
WHILE MANY COPIPORATIONS( DO PROVIDE PROTECTION THROUGH SEPARATE

rf
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LIFE INSURANCE.COVERAGE ou THE WORKER, THE COMBINATION OF ALL FORMS
.OF CORPORATE-BASED PROTECTION FOR SURVIVORS OFTEN DOES NOT.RE.FLECT
THE NEEDS or ETD-WEPUILOYEES OR THEIR SURVIVORS;

e THEREAS AN URGENT NEED TO EXPLORE OPTIONS FOR EXTENDING '-
PENSION OVERAGE BY MANDATING PRIVATE COVERAGE, LIBERALIZING TAX-
INCENTIVES, -CREATING SUPPLEMENTAL-SOCIAL SECURILL COVERAGE, OR
BY OTHER MEANS. IT IS ALSO IMPORTANT TO-DEVELOP-BASIC INFORMATION
AS TO HOW MANY WORKERS DO NOT ELECT SURVIVOR BENEFITS, A FACTOR
THAT CAN INFLUENCE ilHE SHARING pF FUTURE PENSION POLICY. 4.

THE POOR
1

.o.

,

FOR THE OVER 2 MILLION MIDLIFE WOMEN, LIVING IN "POVERTY,
GOVE NMENT 0 1 '

1
t 1 aou S CURATY THROUGH

.

SERVICES STRATEGY ANU=AR_WM_aIR&IEEK.

Pgg

: LACK \ A JOB OR EMPLOYMENT IN A VERY LOW-PAYING JOB, DR.
ELIZABETH A KUTZA STATES, IS THE PRIME,DETERMINANT.-OF ECONOMIC
INSECURITY, COMARINO THE PROPORTIONS OF WQMEN WHO ARE STILL
WORK.ING AT AGE 45 TO ix AS ONTRASTED WITHITHOSE WHO'ARE'STILL
WORIONG-WHEN THtY ARE 5 frO b4, A SIGNIFICANT DECLINE:IN-EMPLOYMENT
OCCURS AMONG THE OLDER AGE GROUP, INCLUDING SINGLE WOMEN, THOSt

.

MARRIED AND LIVING WITH SPOUSES, AND THE WIDOWED, DIVORCED OR
.

SEPARATED. SOME or THIS' DECLINE IN LABOR FORCE PARTICIPATION AMONG
THE OLDER GROUP 00 WOMEN IS DUE TO EARLY RETIREMENT, BUT SOME IS
ALSO DUE TO INCREASING DISABILITY, IN MIDLIFE, MORE WOMEN THAN
MEN REPORT CHRONIC DISABILITIES.

. .
,

ANOTHER FACTOR THAT PUTS NOUN AT A DISADVANTAGEIN THE LABOR
MARKET IS THAT THEY.HAVE LESS EDCCATION THAN MEN, AND THEREFORE
ARE LESS'QUALIFIED POR OTHER THAN LOW-STATUS, LOW-PAYING JOBS.
ECONOMIC SECURITY iS ALSO STRONGLY INFLUENCED BY FAMILY RELATION:-
SHIPS AND RESPONSIBILITIES. DIVORCEES AND WIDOWS ARE MORE LIKELY
TO LIVE IN POVERTY, AS ARE FEMALE HEADS. OF HOUSEHOLDS. ONE OUT
OF EVERY THREE FAMILIES HEADED BY WOMEN ARE POOR, BEING AMEMBER -

OF A MINORITY EXACERBATES ALL OF THE ABOVE PROBLEMS.

TO ENABLE'WOMEN TO LIFT THEMSELVES OUT OF POVERTY, A GOVERNMENT
SERVICES STRATEGY COULD.PROVIDE EDUCATION, TRAINING AND JOBS, THE
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT (CETA) AND WORK INCENTIVE
PROGRAM (WIN)) TW,0 OF THE PRIMARY SERVICE PROGRAMS, REACH ONLY A
SMALL PROPORTION OF POOR MIDLIFE WOMEN. PRIVATE INDUSTRY IS UNWILLING
TO TRAIN AND.TMPL0Y-"OLDER WORKERS AND PUBLIC PROGRAMS-REJECT SUCH
TRAINING AS LACKING COST-EFFICIENCY,

THE SECOND TYPE OF GOVERNMENT-SUPPORT PROGRAM, INCOME STRATEGY/
PROVIDES DIRECT CASH BENEFITS, ALTHOUGH THERE ARE A NUMBER OF
INCOME PROGRAMS, INCLUDING DISABILITY INSURANCE (DI), SUPPLEMENTAL,
SECURITY INCOME (SSI), AID TQ FAMILIES WITH DEPENDENT CHILDREN
(AFDC), GENERAL ASSISTANCE WA) (HOME RELIEF) AND OTHERS, THERE
ARE STILL SIZABLE GAPS IN COVERAGE; THE. MONDISABLED MIDLIFE W0gAN,
SINGLE, WIDOWED, OR DIVORCED WITHOUT CHILDREN IN HER CARE, FALLS
THROUGH ONE OF THE LARGEST GAPS, PUBLIC SERVICE AND INCOME POLICIES

ItP

0
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DO CONTRIBUTE 110PORT TO MANYTOOR.M1DLIFE. WOMEN.; OUT BENEFITS .

ARE LOW, AND MOST OF THESE WOMEN CONTINUE TO LIVE IN POVERTY.

. RECOMMENDATIONS.INCLUDE:. COMBATTING AGE DtSCRIMINATIONAN
tIllE PRIVATE SECTOR, AS WELL AS IN PUBLIC JOB AND.JRAINING PROGRAMS)
LIBERPILIZATION OF PRESENT MEAGER INCOME UPPORT.PROGRAMS TQ ALLOW.
EACH MIDLITE WOMAN TO LIVE AT A.LEVEL ABOVE ABSOLUTE POVERTY)
ENACTMENT OF MAJOR WELFARE REFORMiTO STRIKE DOWN CATEGORICAL
RESTRICTIONS.SO. AS TO OFFER-ASSISTANCE TO POOR. INTACTFAMILIES.
AND TOOR INDIVIDUALS.) INITIATIONOF PROGRAMS TO UPGRADE SKILLS
AND JOB OPPORTUNITIES OF BLACK MALES) REVIEW.OF THE ADEQUACY
OF BENEFITS AND THE ELIGIBILITY OF DISABLED. INDIVIDUALS,

COUNSELING AND4IDANCE
. 4

I .

STRENGTHENED COUNSELING PROGRAMS'ARE osurIAL fo ENABLE_MID-
.. LIFE WOMEN TO COPE WITHITHE WIDE VARIETY OF.NORMAL DEVELOPMENTAL

CHANGES WHUH OCCUR IN THEIR LIVES, SUCH AS IDENTITY'CONFOSION,
Egm. ANXIETy AND LONELINESS, FAMILY-PROBLEMS,'AND.CAREEE ISSDES;7

A SURykY TAKE BY DRS. NANCY K. SaILOSgBERG AND ELINOR B.
WATERS OF WOMEN S CENTERS WHICH OFFER COUNSELING"SERVICES
REVEALS 1HE BROABiRANGEOFTROBLEMS CONFRONTING MIDLIFE WOMEN:
AMONG THE MORE SEVERE tONCERNS IS THE LACK OF CONFIDENCEIN WOMEN
WHO ARE SUDDENLY FACED WITH MAJOR LIFE CHANGES, SUCH As THE NECES-
SITY OF SUPPORTING THEMSELVES AND THEIR CHICDREN BECAUSE OF DIVORCE
OR WIDOWHOOD, MANY WOMEN'FEEL RESTRICTED BY THE PERVASIVE SEK
AND AGE STENOTYPING THAT IS STILL A PART OF THE FABRIC OF OUR. SOCIETY.
MIDLIFE IS FREQUENTLY THE PERIODWHEN WOMEN FACE THE GREATEST, STRESS'
FROM COMMON.FAMILY CHANGESE.G., THE. EMPTYING OP THE NESTr. THE
CARE OF INFIRM 'PARENTS,- AS WELL. AS tHANGES IN T R OWN MARITAL 0
STATUS THROUGH DIVORCE, SEPARATION OR WIDOWHodl. CHOOSING A CAREER'.
ANDOEVELOPING THE NECESSARY JOB SKILLS AFTr MANY YEARS ABSENCE
FROM THE LABOR MARKET IS A PARTICULARLY DI ICULT. TRANSITION TO
MAKE WITHOUT GUIDANCE,

C UNSELING CENTERS THAT'HELO MIDLIFE WOMEN HAVE.PROLIFERATED
OVERJIIt LAST DECADE AND A HALF. THEY OFFER SERVICES THAT LINK
ADUI,45 WITH RESOURCES FOR LEARNING, EANNING AND EMOTIONAL SUPPORT,
BU THEY TEND'TO DE UNEVENLY DISTRIDUTED ACROSS THE NATMN, WITH
R4RAL AREAS; THE POOR'AND MINORITIES PARTICULARLY LACKING IN SUCH
FACILITIES, ADDITION, QUALITY VARIES WIDELY, ALTHOUGH THE
DIVERSITY OF SERVICES-IS BROAD, INCLUDING SOME COMBINATIONDF
INDIVtDDAL-COUNSELING, PERSONAL GROWTH, CAREER AND LIFE PLANNING,

°COPING WITH SUDDEN CHANGES IN,STATOS, ASSERTIVENESS TRAINING,
FINANCIAL PLANNING, JOB SEEKING, ETC., NO STANDARDS ERIST TO.
ASSURE THAT WOMEN WITH SERIOUS PROBLEMS.WILL FIND ADEQUATE HELP.
FROM QUALIFIED COUNSELORS: "

Ta SPECIFIC COMPONENM OF CINNSELING.THATARE CRUCIAL TO
WOMEN BETWEEN THE AGES OF 4U AND bU ARE: SUPPORT (INCLUDING

.

EMPATHY AND ASSURANCE THAT OTHER ADULTS HAVE THE SAME CONCERNS.
AND UNCERTAINTIES A8 THEY DO)) PROVISION OP INFORMATION ABOUT
THE'PARTICULAR PROBLEM OR SITUATION) LINKAGE tO FACILITIES THAT
PROVIDE SPECIFIC RESOURCESJ ASSISTANCE IN ACQUIRING.SKILLS To MAKE

e
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AND IMPLEMENT PLANS TOCONTROL.THEIR OWN LIVES; AND ADVOCACY,
I.E., RROVIDING.ABUFFER BETWEEN TNE..CLIENT AND VARIOUS STRUCTURAL
AND INSTITUTIONAL:BARRIERS, SUCH AS BUREAUCRATIC RED TAPE.'

'

BECAUSE THEREAS NO SYSTEMATIC DELIVERY,SYSTEM TO ASSURE
THAT THE 91RDJNARY ADULT WOMEN IN ANY GIVEN COMMUNITY WILL HAVE
SOMEWHERErTO GO FOR HELP, THg MAJOR RECOMMENDATION IS.THE"
ESTABLIWENT OF REGIONAL ADULT COUNSELING ?CENTERS TO SERVE BOTH
AS MODEL CENfERS AND0AS RESOURGES FOR SATELLIniCKNTERS THROUGHOUT

. THE BEGIONi

MUTUAL HELP

AUTUAL_HELP NETWORKS. A_CONSTRUCTIVE INFORMALSYSTEM THAT
: H. o ;

[ 11 1 le A IA 1 4,
WOMEFi

TRA WELL AS_WIT '
CRISES. s.

6
MIDLIFE; ONCE CONSIDERED TO BE A PLATEAU WHERE LITTLE.CHANGE

OCCURRED, IS Noy RECOGNIZED AS PART.OF THE CONTINUALLY CHANGING-.
LIFE CYCLE, PROBLEMS THAT ARE PART OF'THE NORMAL:HUMAN CHAIN
OF EVENTS, DR. PHYLLIS R. SILVERMAN BELIEVES, MAY REQUiRE SPECIAL
ASSISTANCE:TO INDIVIDUALS TO HELP 'MEM LEARN NEW COPING MECHANISMS.
WOMEN CAN TURN TO TWO SOURCES OF HELP WITH SUCH PROBLEMSf-(1) ,

FORMAL HELP BY TRAINED-PROFESSIONALS, WHERE RECIPROCITY' US NOT
A PART OF THE RELATIONSHIP; WHATEVER 'ITS STRENGTHS, THIS TYPE OF
'HELP. MAY CAUSE THc RECIPIENTS TO FEEL DEPENDENT AND DPIANT'.
FROM NORMAL; AND l2) INFORAAL MUTUAL HELP FROM INDIVIDUALS WHO
HAVE SUCCESSFULLY COPED WITH SIMILAR PROBLEWTHEMSELVES, SUCH
AS WIDOO-TO-WIDOW NETWORKS; THIS TYPE CAN STRENGTHEN THE RECIPIENTS.
BY HELPING HEM TO RECOGNIZE THEIR PROBLEMS AS. N,ORMAL CHALLENGES,
WHICH.THEY IN TURN CAM HELP OTHERS OVERCOME.- . A

MUTUAL HELP GROUPS ARE PARTICULARLY LIKELY TO DEVELOP IN
TIMES OF RAPID SOCIAL CHANGE, AS IN THE PRESENT, WHEN NEW

.-

KNOWLEDGE.CANNOT DE. TRANSMITTED INTO COMMON PRACTICE RAPIDLY
ENOUGH. BECAUSE THEY RESPOND TO CHANGE MORE QUICKLY THAN FORMAL
INSTITUTIONS, MUTUAL HELP GROUPS ARE DESIRABLE CARRIERS OF
CHANGE, ANOTHER ADVANTAGE IS THAT THEY REQUIRE LOW OR NO FINANCIAL
BACKING) SINCE VOLUNTEER EFFORTS OF MEMBERS USUALLYT5USTAIN THEM.

POLICY TO AID MUTUAL HELP GROUPS SHOULD BE DIRECTED TOWARDS,
FACILITATING THE El(CHANGE OF INFORMATION, THE KEY TO THE PROGRAM'S
SUCCESS, THE EDUCATION SYSTEM COULD HELP_PREPARE MATERIALS FOR
USE BY MUTUAL HELP GROUPS, AS WELL AS RLAN COURSES TO MAKE INFOR-

.
MATION ABotir LIFE CYCLE.TRANSITIONS AVAILABLE TO THE PUBLIC,
SCHOOLS/ CHURCHES Ok OTHEk-COMMUNITY.GROUPS COULD AID BY ORGANIZING
OPPORTUNITIES FOR MUTUAL HELP GROUPS TO LEARN FROM ONE ANOTHER.
UNNEtESSARY BUREAUCRACY SHOULD BE AVOIDED, GOVERNMENTAL FUNDING
OF MUTUAL HELP GROUPS, IF REQUESTED AT ALL, SHOULD BE'APPROPR1ATE
'TO IHE MODE OF OPERATIOWOF THE GROUPS, LESTCE GRANT BECOME
CONTRAPRODUCTIVE.

V.

'41
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AGE DISCRIMINATION

0, 141 : 1 1 : u II 1
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;

ACTED_BY A VARIETI_Of REMEDIAL PIOGRAMS.

THREE KINDS,OF AGE-SEX'BIAS HAVE BEEN PISCERNED BY DR. LILL(AN,:.
E. TROLL AND JOANNE TUR R." FURST, EXPECTATION AND DISTORTIONr

CEBELIEF THAT CERTAIN BEH1 DRS FIT RTAIN AGES ACCORDING TO SEX.
AS A RESULT, WE TEND TO VT THE PERCEPTION TO THE EXPECTATION.
IF WE EXPECT MIDLIFE WOMEN TO BEILL DUNING.MEN6PAUSE, OR TO BE. -

LONELY,WHEN'TIlEtR,SHILDREN LEAVE HOME, OR TO BE UNATTRACTIVE
AFTER 5U/ WE 'SEE- THEM THAT WAY EVEN THOUGH THAT'VIEW MAY.BE
INACCURATE. SECOND, RESTRICTIVENESSt...MIDLIFE WOMEN ARE LIMITED

: BY WHAT IS PERCEIVED TO BE APPROPRIATE BEHAVIOR FOR THE)R AGE
AND SE6, I.E., THEY ARE EXPECTED. IO-BE IN STEP,MITH THE SOCIAL

t CLOCC TO.BE OFF-TIME IS TO BE,..10E DEVIANT.
.

.

. ..
EQR A 55-YEAR-OLD WOMAN TO START WORK ON A G.RADUA).E 'AGREE

OR A 41-YEAR-9LD WOMAN TO HAVE A FIRST CHILD IS CONSIDERED TO BE
11AGE'14VIANT. THIRD, NEGATIVE ATTITUDES:. ITOPL cLASSIFIED AS
"OLD" lTO SOME PEOPLE THIS MIGHT BE ANYBODY OVER 50) MAY BE SEEN
AS INTELLECTUALLY rNFERIOR, NOROW-MINDED, INEFFECTIVE AND INFIRM.

%

SEVERAL APPROACHES ARE SUGGESTED TO 4ELP OVERCOME AGUSEX ._.,.t
BIAS, INCLUDING"PROGRAMS WITH MTH SHORT AND LONG RANGE'GOALS.
FIRST, MIDLIFE WOMEN HEROINES SHOULD APPEAR AS MODELS IN SCHOOLS,
BOOKS, ADVERTISING, NEWS, TELEVISION AND ALL OTHER MEDIA,AS NEW-
AS IN VISIBLE GOVERAMENT POSITIONS.' 'SECOND,'A VARIETY OF HELPING

.

PROGRAMS,.SUCH AS OUREACH, COUNSELING, TRAINING AND PLACEMENT,
....-...

INCLUDING EXPANSION'OF SERVICES IN WQMEN S CENTERS, WOULD PROVIDE
IMMEDIATE PRACTICACHELP FOR MIDLIFE WOMEN AND THEREBY SPUR
CHANGES IN SELF-IMAGE, THIRD, STEREOTYP ABOUT THE MENTAL4AND

)1
PHYSICAL HEALTH OF MIDLIPE.WOMEN SHOULD COUNTERACTED BY. MORE
APPROPRIATE EDUCATION OF THE MEDICAL PRO SSION ITSELF, AND BY
DISSEMINATIN6 CORRECT INFORMATION,ABOUT MENOPAUSE AND 'THE AGING
PROCESS, FOURTH/ WIRMATIVE ACTFON AND OTHER PROGRAMS.SHOULD
RE STRENGTHENED sp AS TO ASSURE FINANCIAL INDEPENDENCE THROUGH
BETTER JOBS, BETTER PAY AND EQUALITY OF PENSIONS.

ir ALTERNATIVE HOUSING

"WOMEN. ALONE." APPROXIMATELY 27 PERCENT OF MIDLIFE WOMEN TODAY,
SHOULD HAVE ACCESS TOVIABLE ALT -

MENTS FOR ECONOMU REA9ONS. ASWRI_JOLMILDEPENSATE FOR THE LOST
'COMPANIONSHIP AND RECIPROCITY OF THE TRADITIONAL'NUCLEAR FAMILY.

THE CENSUS BUREAU OUTLINES THREE MAJOR CHANGES IN THE POPULATION
WHICH AFFECT THE LIVES OF MIDLIFE WOMEN:. AN INpREASE IN HOUSEHOLDS
COMPOSED OF UNRELATED PEOPLE; AN 'INCREASE IN THE RATE OF.DIVORCE;
AND AN INCREASE IN. THE NUMBER OF FAMILIES HEADED BY QNE SPOUSE ONLY.
THESE THREE TRENDS SUGGEST THAT FAMILY LIFE AND THE ZAUCTURE OF (

LIVING ARRANGEMENTS ARE IN FLUX, PARTICULARLY FOR momo, ACCORDING .

TO DR. GORDON F. STkEIB AND MADELINE HAUG.' AS A RESULT; WOMEN
OFTEN LIVE IN EMOTIONAL AND.ECONOMIC POVERTY.

I Lit
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TWO TYPES OF LIVING ARRANGEMENTSr-HALFWAY HOUAS.AND)THE
. .

SHARE-A-HOME PROGRAM-7USED FOR OTHER GROUPS COULD BE ADAPTED-FOR
MIDLIFE WOMEN. AMONG THE ADVANTAGES.OF SUCH LIVING.A ANGEMENTS
IS THE FACT THAT THEY COULD BE PRAUICAL AND. ECONOMI BECAUSE
THEY WOULD1 USE EXISTING HOUSING AND WOULD BE BASED 0 ARED
EXPENSES (INCLUDING A PAID MANAGER) AND SHARED.FAMILY SKS). THEY
COULD PROVIDE LEADERSHIP AND SUPPORT, AS.WELL AS'COMPA SHIP,
SECURITY AND GUIDANCE11THEY COULD FREE MIDLIFE WOMEN.FRO FAMILY
RESPONSIBILITIES SO AS TO OBTAIN EDUCATTON AND RETRAINING OR to_
HOLD FULL-TIME JOBS) THEY COULD ALLOW FOR BOTH DIGNITY AND AUTO-
'NOMY OF.THE INDIVIDUAL.

, ECONOMIC BENEFITS TO SOCIETY COULD BE CONSOLIP'TION OF.
SOCIAL SERVICE1A DECREASE IN WELFARE ROLLS, THE RECYCLING
OF LARGE OLDER OMES. liTO AVOID THE POSSIBIL TY THAT. THESE LIVING
ARRANGEMENTS MIGHT CAUSE INSTITUTIONAL DEPE nENCY, SUCHIA6PROtRAM
SHOULDJMPHASIZE EcONOMIC INDEPENDENCE OF INDIVIDUAMOND OF
THE-GROUP.

BECAU$E "WOMEN ALONE" ARE MORE LIKELY TO SUFFER FROM SOME
TYPE OF EMOTIONAL ADJUSTMENT PROBLEM THAN'iWOMEN LIVING IN A
FAMILY SETTING, THE VQLUNTARY FAMILY COUL ..PROVIDE A USEFUL

.

.FRIENDSHIP NETWORK, AS NELL AS A MEANS FOR BOTH FORMAL-AND INFORMAL
GROUP COUNSELING., *. /.

^POTENTIAL PROBLEM AREAS,OF.THE VOLUNTARY FAMILY RESULT FROM
THE NEED FOR pRIVACY AND. THE DESIRE TO RETAIN PERSONAL POWER ota
,INDEPENDENCE.

'A FLEXIBLE SYSTEM OF FUNDING ALTERNATIVE LIVING ARRANGEMENTS
THROUGH RENT. SUBSIDY OR MORTGAGE ASSISTANCE IS RECOMMENDED,.WITH
SPONSORSHIP BY.NONPROFIT RELIGIOUS, FRATERNAL OR PROFESSIONAL
GROUPS.

BBLILEEICE

6FFICEIDEARMONECOValoragt 0.WAVN TRMITTGOINMEN'S
DEPENDENCY.+SHOULD,BE CORRECTED BY ALLOgATION OF.RESOURCES TO
GROUPS aiRIVING FOR EQUAL PARTICIPATION,IN POLITICAL AND ADMINIS7
'TRATIVE STRUCTURES..

- THE TALENTS AND ENERGIES OF LEADERSHIP FROM AMONG' MORE THAN
ONE-,HALF THE POPULATION ARE NOT SUFFICIENTLY DRAM UPON IN THE
CONDUCT OF PUBLIC AFFAIRS, DR. MARILYN JOHNSON FINDS AFTER
EXTENSIVE RESEARCH!,. THE RESULT IS A DIMINISHING IN THE QUALITY
OP LIFE FOR BOTH THE UNTAPPED LEADERS, AND FAR MORE IMPORTANT,
THE MASS OF WOMEN IN GENERAL.-

LIKE THEIR MALE CONTEMPORARIES, WOMEN IN PUBLIc OFFICE ARE
PREDOMINANTLY MIDDLE AGED pR OLDER) THEY EXCEED MEN S MEDIAN AGE

1
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IN OFFICE HOLDING BY A FEW YEARS, THIS FACT REFLECTS A TENDENCY
BY WOMEN TO ENTER PUBLIC OFFICE IN 1VEN LATER.MIDDI.1 AGE THAN MEN.
IRRESPECTIVE OF AGE, WOMEN WHO ARE ELECTEV OR APPOINTED TO
OFFICIAL POSITIONS TEND TO HAVE DIFFtRENT VIEWPOINTyHAN DO MEN
ON VARIOUS ISSUES THAT PARTICULARLY AFFECT- THE IIVES OF WOMEN.

a .4

ALTHOUGH "ME EDUCATIONAL ANU OCCUPATIONAL EXPERIENCE QF
WOMEN 4N PUBLIC OFFICE TENDS TO BE LESS THAN THAT OF-MEN, THEY
COMPENSATE FOR THIS DISADVANTAGE BY-HAVING GREATER ORGANI;ATIONAL
AND.POLITICAL PARTY EXPERIENCE. FAMILY APPR@VAL OF WOMEN S PARTI-
CIPATION IN POLITICAL ACTIVITIES APPEARS TO BE A MORE 4,MPORTANT
FACTOR THAN FOR MEN% ,WOMEN AdTIVITISTS FEEL THAT DISCRIMINATDRY
BEHAVIOR BY MEN IN POLITICAL ORGANIZATION'S IS A GREATER BARRIER

4TO THEIR SUCCESS THAN PERSONAL.CHARACTERISTICS or WOMEN THEMSELVES
OR VOTER BIAS, WHEFEAS MALrOFFICIALS EXPRESS THE OPPOSIT E VIEW.

LEGISLATIVE POLICY TO ACHIEVE GREATER EQUALflitY.IN ELECTIVE
AND'APPOINTIVE OFFICE MU;T BE LARGELY INDIRECT AND SHOULD .FOCUS
ON ALLOCATION or RESOURCES TOWARD SUCH OBJECTIVES AS: 'FACILITATING

t RESEARCH TO DETERMINE THE EXISTENCE OF DISCRIMINATION AND TO.
COUNTER STEREOTYPED BELIEFS ABOUT WOMEN IN POLITICS; PROVIDING

-EDUCATIONAL AND TRAINING OPPDRTUNITIES FOR POTENTIAL WOMEN. CANDI-
DATES; AND FUNDING INFORMATION-GATHERING AND PUBLICITY ABOUT THE
INADEQUATE NUMBER OF.',WOMEN IN OFFICE, OFFICIALS WITH POWERS OF
APPOINTMENT SHOULD BE INDUCED TO SELECT MORE WOMEN FOR PUBLIC OFFICE
AND FOR STAFF POSITIONS THAT PROVIDE EXPERIENCE LEADINO TO ENTRY
INTO OFFICE,

PROSPECIS
10

10_4=11:MATE THE CHANGING' ROLES, NEEDS AND EXPEGTAT IONS 9F
MIDDLE'AGED WOMEN REQUIRES INCREUED_REGEQKLY,EVESS BY SOCIETY S
INSTITUIIONSJ-GGYERNMENTAL PROGRAMS SHOULD WIDEN OPTIONLAR
MIDDLE-AGED WOMEN. AND SHOULILDR_QADFATRES_ENILY_AYAILABLF-DAIA
ItiniaLINLREAUD_RESEARCII.

IN THE 060's, THE.NEEDS QF ELDERLY AND YOUNG WOMEN WERE
.ndISCOVERED. BUT ATTENTION IS JUST STARTING TO BE FOCUSED ON'
WOMEN IN MIDDLE AGE, AN ESSENTIAL STEP TOWARDS FORMULATING SOUND
PUBLIC POLICY, DR. ROBERT,N. BUTLER STATES, IS THE LAUNCHING OF
SCIUTIFIC STUDIES FOCUSING EXCLUSIVELY ON MIDDLE-AGED. WOMEN--
ON THE SOCIAL, BEHAVIORAL AND BIOMEDICAL CHANGES WHICH THEY UNDERGO.

A
WHILE WOMEN'S MEDDLE AGE HAS TRADITIONALLY BEEN DEFINED IN

TERMS OF THE CLIMACTERIC, SO-CALLED MENOPAUSE IS REGARDED AS LESS
MEANINGFUL THAN IT WAS PREVIOUSLY, THE MOST VALID-APPROACH IS TO
VIEW MIDDLE AGE IN PSYCHO-SOCIAL TERMS AND TO THEN EXPLORE THE
SPECIAL. EVENTS THAT OFTEN OCCUR DURING THE MIDDLE YEARS, AS WELL
AS THE PATTERNS OF CHANGE AND ADJUSTMENT THAT ARE CHARACTERISTIC
OF THIS PHASE OF THE LLFE CYCLE.

-
WOMEN ARE MORE NUMEMS, AND THEY SURVIVE.LONGER THAN MEN.

NON-WHITE FEMALES AT AGE 4U.HAVE SOMEWHAT SMALLER LIFE EXPECTANCY
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. DIFFERENTIAL AS COMPARED WITH'NONWHITE'MALES THANTDO. WHITE FEMALES

AS CONTRASTED WITH WHITE MALES.' THE IMPORTANT REALITY IS THAT
MINORITIES. LIFE EXPECTANCY AT ANY AGE IS LOWER THAN THAT OF

WHITES. BLACK-AND'SPANISH ORIGIN FEMALES ARE TO A GREA1ER-EXTE0'

THAN WHITE FEMALES 1HE HEADS'OF HOUSEHOLDS; THEY ARE MORE LIKELY

TO LIVE ALONE,*MORE LPKELY'TO BE-FORCED TO SEEK EMPLOYMENT: LESS

LIKELY TO HAVE SOCIAL RT SYSTEMS, AND MORE LIKELY TO ENCdUNTER

HEALTH PROBLEMS.

4IN OUR SOCIETY, WHERE THE IONAL ROLE PROVIDES THEOCCirAT
BASIS FOR POOR, WOMEN IN MIDDLE AGE HOLD VERY LITTLE POWq
.COMPARED TO THEIR MALE PEERS, A.FACT WHICH INCREASES MOMEN
SENSE OF DISMAY AT REACHING MIDDLE AGE. SINCE THE FAMILY gFTEN

REPRESENTS THE MA114 LOCUS OF POWER FOR MARRIED WOMEN,"THE ,EMPTYING

OF THE NEST FURTHER DEPRIVES THEM OFWHAT LITTLE POWER THEY POSSESS.

P .
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,MiDDLE AGED WOMEN,' INCREASINGLY GRAVITATING irOWARDS THE LABOR

I FORCE, ARE FRUSTRATED BY THE DIFFICULTY NOT ONLYTF fINDINGAWORK
AT ALL, BUT ALSO OF ,LOCATING MEANINGFUL AND WELL-PAYING JOBS.
IN ADDITION, THOSE WOMEN MHO MUST RETURN'TO StHOOL SO AS TO SUPPORT

THEMSELVES AND THEIR CHILDREN FIND THAT OUR SOCIETY LACKS INSTITU-

TIONAL SUPPORT. SYSTEMS IN THEIR BEHALF.

HEALTH-RELATED PROBLE4 OF MIDDLE AGED WOMEN, BOTH MENTAL AND

PHYSICAL, ARE .OF PARTICULAR CONCERN. .

DISORDERS RANGE FROM MAJOR

SLEEP PROBLEMS AND OVERWEIGHT TO CHRONIC,DISEASES, ALCOHOL AND

DRUG ADDICTION.

N MENT, TH SCe I TWIG COMMDNITY,.
TO MEET THE CHALLENGE OF IMPROVING THE OF THEIR LIVES

REQUIRES THE COOPERATIO OE OVERN
SOCIETY AT LARGE AND WOMEN THEMSELVES,

FLEXIBILITY SHOULD REPLACE SOCIETY'S RIGID PATTERNS.MHICH ARE
HARMFUL TO PEOPLE OF ALL AGES, BUT T9 THE MIDDLE AGED AND OLDER=

POPULATION.IN PARTICULAR. THE WOMEN S SELF-HELP MOVEMENT CAN\BE

ESPECIALLY HELPFUL.

CONSCIOUSNESS-RAISING CAN LEAD TO A SHIFT IN SOCIETY'S ATTIT

AND LESS RESTRICTIVENESS AMONG INSTITUTIONS.. AS KNOWLEDGE IS EX-I6,

PANDED, WE CAN BETTER DEFINE. AND APPLY-THE WAYS.WHEREBY WOMEN CAN

CONTINUE TO BE VITAL CITIZENS DURING THEIR. MIDDLE. YEARS.

4.
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AUTPS AND THEIR TOPICS...

PERSPUTIVE

4MIDLIFE'WOMEN,DI THE 1980's," BY BERNICE L. NEUGARTEN,
uNlyosipe OF CHICAGO,. AND LORILL BROYWREZAWKA.

'

.ARANGING ROLES PROJECTIONS FOR THE,FUTUWAND POLICY
IMPLICATIONS., .BY:HELENA Z. LOPATA, LOYOLA UNIVERSITY AT.
CHICAGO., . .

' II.' THE CHALI,ENGE OF CHANGE
.4 .-

..-.A..-_"$CHOOL BELLS AND WORK WHISItESI SOUNDS THAT:ECHO A BETTER LIFE
FOR'WOMEN IN LATER YEARS, BY ZENA'SMITH.BLAU, PAMELA P. .

ROGERS, AND.RICHARD C. STEPHENS,ALL,OF.'THE UNIVERSITY OF
...HOUSTON, AND GEORGE:T OSER, DIRECTOR, TEXAS STUDY'ON AGINg

.

1..--.4PROBLEMS OFTHE DISPLACeD HOMEMAKER,'J'OY TISH. SOMME4 AND. .

LAURJE.SHIELDS, ALLIANCE FOR DISPLACtD HOMEMAKERS

G. "VOLUNTEER' WORKI REeOGNITION.ANU ACCREDITATION,'"BY'JUDITH.H.
HYBELS, CENTER FOR RESEARCH ON WOMEN, WELLESLEY COLLEPE, AND

,' MARNIE W. MUELLER

wRETIREMENT. PREPARATION FOIIWOMEN,"-:BY'ROBERT C.'-ATCHLEY, MIAMI
;UNIVERSITY

.

III. 'THE NOHLD OctWORK AND EDUCATION .,

A. -"THE ROLE OF CONTINUING EDUOATION," BY ALAN.D. ENTINE1.STQNY
BROOK COLLEGE

.

. . .

JMEETING-WORK AND FAMILY RESPONSIBILITIES:'PROPOSALS FOR FLEXI-
BILITY,. BY JANET Z. OIELE, BRANDEIS UNIVERSITY, AND-HILDA :.

.

XAHNE; WHEATON COLLEGE
. -+

"PSYCHOLOGICAL FACTORS,/ REENTRY'AND MID-CAREER CRISEWBY
,ANDREW J., DUORI4,A1OCHESTER INSTITUTE- OF TECHNOLOBY'

. .

P. "DEVELOPIEW.CAREeRS'AND FINANCIAL INDEPENDENCE," BY CHARLOTTE
R,.TATRO, INSTITUTUFOR WOMEN, FLORIDA INTERNATIONAL UNIVERSITY,
AND'IQUELINE BOLES, GEORGIA .STATE UNIVERSITY . ...

. IY.'MONEY Noma.
.

)) , "PRIVATE PEN:SIONS AND W6MEW OY JAMESIH, SCHULZ, BRANDEIS
:

, UNIVERSITY '
.., 1:.. 1.

.

.

. . .

is.

PASSEIYOUER Bi PROGRESSF WOMEN'AT THE BOTTOM," BY'ELIZABeTH.ANN'
KUTZA,.UNIVERSITY OF CHICAGO .

,
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V.- 'SPECIAL...NEEDS AND_SUPPETS

A. "COUNSELING: SHIFTING THE BALANCE FROM.PROBLEM TO POSSIBILITY."

--11 NANCY K. SCHLOSSBERG,
UNIVERSITY OF MARYLAND, AND ELINOR

13, WATERSh DIRECTOR,
CONTINUUMrCENTER FOR ADULT COUNSELING

AND UEADERSHIP TRAINING, OAKLAND UNIVERSITY

B. \eMUTUAL HELP: AN ALTERNATE NETWORK." BY
PHYLLIS h. SILVERMAN.:

AMERICAN INSTITUTES FOR USEARCH IN T11EIAVORIAL SCIENCES;

bECTURER. HARVARD UNIVERSITY MEDICAL SCHOO

C. 'JOVERCOMING AGE'SEX
DISCRYMINATION," BY LILLIAN E. TROLL, RUTGERS

.UNIVERSITY AND JOANNE TURNER, RUTGERS UNIVERSITY

D. "ACTERNATIVE HOUSING
ARRANGEMEN1S," BY GORDON F. STRELB, AND

MADELINE HAUG, UNIVERSITY OF FLORIDA

9-

VI. LEADERSHIP

(a
A. "BROADENING ELECIIIVE ANIO APPOtNTIVE POLITICAL PARTICIPATION."

BY MARILYN JOHNSON,
CENTER FOR THE AMERICAN WOMAN AND POLIT CS;

EALLETON INSTITUTE OF POLITICS

VII. MICLU.S.121

A. "PROSPECTS FOR
MIDDLE-AGED WOMEN," BY ROBERT N. BUTLER, M.D.;

A DIRECTOR, NATIONAL INSTITUTE ON AGING.
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