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INTRODUCTION .

The United States Congress enacted Public Law 92-318 Title IX,
in 1972. This law forbids sex discrimination in ESLcation. The draft
regulations to implement the law, issued in 1974, require vocational schools
that have discriminated against dﬁmen to take_affirmative action to
redress the balance. ‘éf"one major-siep, Steiger, Fink & Kosecoff, Inc.
(SFK) with the assistance of the Division of Adult, Vocational and Tech-
nical Education {DAVTE) of the State of INlinois developed a course'of
study that was designed to orient students to the need for women to seek
vocational training in a wide variety of fields and to provide them with
some of the basic information about roles and responsibilities of men and

women in the labor force. This report describes the systematic field

testing and validation of the course of study, Exganding Career Horizons,

The purposes of systematically f1e1d testing the course of stucy,

Expanding Career Horizons, were to provide empurica] evidence that it could

- be used within the standard educational curriculum througnhout I13inais
and‘to”demonstrate that a variety of students could learn from the meterials
and would Tike to work with them. Field testing wa§ conducted by a&apting
an evaluatijon model deveIOped by Fink and Kosecoff.* According to this

model, the systematic field testing and vaiidétion of & course of study

or set of curriculum materials like Exvanding Career Horizons should pass
through three phases: pilot testing, field testing, and operaticna’ field
testing, The overall goals of the three phases are to provide valid and
reliable information about the cffectiveness of the materials and to identify
areas for improving them. At the conclusion of field testing, the mcdel
assumes that 1f materials are used as specifigd, they will achieve their

obiectives with their intended audiences.

* Fink, A. and Xosecoff, J., An Evaluation Primer, Washington, 0.C.: Capitc?
- Publications, 1977,

. -4.“ 6 .

e



R L . DS TRPERTSIEEL " AR, Andine ugen. ‘\,n\::_:

- Pilntftesting involves the use of a first;draft¥version of all ;
." materials with a relatively small and select group of learners. The
primary aim of pilot-testing fs to determine whether therg are any major
problems in impl menting the matérials and_whether 6; not the!;are genéral-
ly appropriate for 1earners.' Information about problems and appropriate- ‘
ness is collected relatively informa]?y and reliance is plaéed on subjective
- comments about the materials.  Any “hard” data are obtained from newly-

developed and untried assessment instruments. The pildt testing of

Expanding Career Horizons was constructed with only two high schools and four
rclasées.‘\$he materials were a preliminary version that had been tried

out successfully with one hidh school class several months before, and

it contained a Teachers' Guide, student materials, and assessment instry-
hmnts. Designed for use with learners in grade; 7-14, the materials pro- _

. . vided five activity-oriented lessons in which students were given a minimum
amount of reading, but were asked to participate in activities like role
playing and 4 game. The specific objectives of the pi]bt test materiols
were that the student would be able to understand:

: 1. the meaning of sex stereotyping of jobs

A 2. that it is illegal under Federal law to discriminate
by sex in employment

3. the patterns of women's Jabor force and the
consequences of those patterns

4. the effects of women's participation on the labor force
on standard of living

5. the problems of sex bias in guidance tests
For the pilot test, the assessrent instruments consisted of newly~
developed obje<tives-based achievement tests, a Student Reaction Questionnaire,
‘o and a Teacher's Reaction Nuestionnaire. As a result of pilot testing, a

few problems in implementing the curricuium and assessment instruments and

o )
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- with their apprbpriateness were identified, These were corrected

in time for the next phase of the field test,

Field testing. the second phase of the Fink and Kosecoff model, in-
volves trying c''t all materials with a relatively large. audfence of intended
learners. At this point, it is also assumed that any major prob]ems are
known and can be controlled through teacher training and/or by sensitive
interpretations of data that result from the assessment instruments. For

thé field téét. Expanding Career Horizons was tried out in four high

schools with eiﬁﬁt classes. The form and ebjectives of ihe matérials.re-
mained the same as they had been duri%g pi]o; testdng aéﬁ the &Ssessment
instruments received only minor adjustments. As a result of the field -
test.‘Fhe curriculum was refined further and the adminfstr&tion procedures
for the objectives-based achievement tests were mo&ified.

Qperational fieIdétgsting.’the third phase of the Fink and Ko#ecoff
field test and validation model, involves trying the mater#als out wiﬁh a
large and varied group of intended learners ana ug%ng informztion colletted
from validated instruments. It is assumed that information obtained from
this field test phase will be used to produce a final and complete se: of

materials that are likely to accomplish their objectives. It is further as-

sumed that the only subsequent modifications will be editorial or araphic.

The operational field testing of Expanding Carcer Horizdns involved

the use cf rclatively sopnisticated materials with 7 schools and 11 classes.
Althougn the objectives remained the same as they had been during the

. pilot and field tests, lessons had been :tightened and students’ interezts

attended to. Further, the assessment instruments had been subjected to

extensive statis¢ical analyses.

AT



FIELD TEST PROCEDURES

A four-component field test procedure vas devised that involved
selecting schools, teachers, and students, the organization of field test
logistics, training teachers, and’ the conduct of three rounds of field
testing and validation. At the same time, a serfes of information col-
‘Tection instrumentsfwas developed and vdlidated so that student progress
and attitudes and teacheés' reactions could be assess;é, and the resulting,.
information used as a..basis for determining how well the curriculum was
achieving its objectives. ™~

Selecting Schools

-

Schools were selected to particfpate in the field test were
geographically and demographically representative of the State of Il1§nois,
and“serviced“the different levels of education (ffom junior high to com-
munity col1ege) that might benefit from the matériais. The start1ng point
for school selectzon was the DAVTE's division of I11inois into six regions
and Cook County. From this, metropolitan and non-metropolitan districts
ware identified containing schools at d%fferent levels that were inter sted
in participating in the field test. Table 1 describes the final seleciion

of school districts and schools.
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- e - . Table 1: School Selection Plan |
l.! School District Location ‘ Déhography Level of Educétion e .
. . ) "’ N T - '
East St, Louis southern I1linois | Metropolitan: | Junior high school
School District 189 - ' : . (Two separate ones )
Herrin C.U. - | southern I11inois | Non-metropolitan High schoo!
School District 4 ‘
“ " . .'Ar L
— - T— T e .
JdJdoliet Township . | northern I1linois .| Metropolitan High school
' School District 204 | : e - i :
‘ Mattoon C.U. central Il1linois Non-metropolitan | High school
¥ School District #2 - :
Pekin Community . | central I1linois Metropolitan -Vocational center
High Schoo! .o
District 303 ;
ichland Community | central Il}inois- Metropolitan Community College
~wColiege
District 537 . .
1
Sycamore C.U. northern I1linois | Non-metropolitan i High school
School District 427 ;
, 1
Township High School | northern 1171inois Metropolitan High school
District 214 ' 4J

- -t

-8~ Y




As caniéf seen from Tab}eé: 1, the distribution of-schools was ;
. ‘ ..-‘ , ] : »

. oy ,
. '3 schools frdm southern 1{1nois; 3 schools from northern .
lllinois; 3 schools from central Illinois .

e

-

-7 metropolitan schools; 2 non-metropelitan ‘schools
':B high' sch ols;
and 1 community coll

’Be Junior high schoois; l vocational center,

The selection of schoo! districts was, begun in September. 1975 By

-April l976. all participating .schools were selected. .
SUTEE

Field Test Logistics

T a

a- variety of ind1v1duaf§ were.contacted and informed of the purposes of the
proaect., typically. one vocational director. one director of a center,
:,icareer'edscation director. director of guidancé. district coordinator, or
formed of the pprpose of the field test. the ob:ectives of the materials, .
vy the extent of involvement that schools, teachers. and students would
be asked_to accept. Further, it was pointed out that training sessions wou

be held for teachers to fully acquaint them with.the qoorse of study and

the procedures for collecting and returning field tcst information, - Finaj-

ly, an honorarium was offered to cover the costs of using the courses of .
study and porticipjting'in the field test. To ensure the standardization
._ of the telephone conve?*apions ¢ form, which can be found at the end of

this section in Figure 1, was developed as a guide. 'In addition, a letter
was sent summarizing. the conversation.
also giveﬁ at the end of th.s section in Figure 2.

Approximately one week afte. ‘the originat phone conversation, the

-~

‘s

.director was contacteo again for the names and addpesses of teachers’ who °

would be particapating in the Tigid test. The teacrers vere then sent . |

-

-9-. 11

To ensure the participation of schools and teachers in the field test,

D “déan was felephongd and asked for assistance. These individuals were in- -

A sample copy of a typical letter is -,

1d



a'letter of introduction to the field fest 1ike. the one- also given at the end

-~

of this section in Figure 3. - o .

e There was one exception to the implementation of the field test logistics.

Obtaining'the cooperation: of & community college was more difficult than

anticipated, and the DAVTE's'speciaI contacts and assisiance were required.

™

10~



Trainina the Teachers - ‘ 5
‘ ‘- . Expanding Cereer Morizons has been designed to contain all ;lnformé-
tion necessary for conducting classes. Teachers are provided with explana-l =
. | tory materials, discussion.questigns, and rgferenceé. Despite this, all-

day workshops were held for teachers in Springfield, I1linois on two separate
occasions in order to ensure that the materials were usable from the tea-
cher‘s point of view and that they would be used as intended. The two
workshops were held on November 6, 1975 and March 4, 1976 just before major

fielﬂ testing activities. N

\E

_ The Fie}d Test Schedule
There were three rounds of field testing corresponding.te Fink's dnd
Kosecoff's three-stage model.
Round 1 (pilot testing)
‘ Herrin C.U. School District & Noverber, 1975
Joliet Township School District 204 November, 1675
Round 2 (field tes;ing)

Herrin C.U. School District 4. January, 1376

Joliet Township Schocl District 204 February, 1976

Mattoon C.U. School District 2 January, 1975
o 5ycam$re C.U. School Listrict 427 January, 1976

Round 3 (optional field testing)

Herrin C.U. School District 4 March/April, 1976
Joliet Township School District 204 - March, 197¢
e Township High Schooi District 214 Aprii, 197€
Richland Community Coliece District S37 March, 1976
12




Pokin Community High School Distric. 503 March, 1976
fast St; Louis School District 189 April, 1976°
Although there were some revisions in the schedule, such as
wheh a teacher got i1, took an extra day to teach the lessons, etc., the
teaching schedules were generally adhered éo.
It should be noted that Herrin and Joliet participated in all three
roinds of field testing so that the progress of the materials could be monitored
in a single setting just in case there were any occurrences that could only te
observed over time. Furtheg. it was anticipatéd that intensive use of the
materials would facilitate the creation of an atmosphere that encouraged

teachers to be as frank as possible in offering suggestions for improving the

course of study.



Figure 1:

Form for Standardizing Results .

.— / of Conversations with

Yocational Directors; Director of Career

Education; Director of Secondary Educatian

1. Name of person to be called:

21 Phone number:

3. Introduce yourself and explain the reason for the phone call, e.g., to
obtain assistance in securing a (high school, juniar high school, area
vocational center, community college) to participate in a field test of a

five-lesson course of study called Expanding Career Oc-ions. (You should

desﬁfibe in detail the need for the course, its five objectives, and the
purpose of field testing.)
4. Explain the importance of obtaining a school in the area (geographical-
demographic or school-level representafion). Ask for the name of the school's
head.

) 5. Descr%be the course as aétivity—oriented, requiring five consecutive
lessons.
6. Explain the procedures and schedule for teacher training; data coilection
(teachers fi1l out a questionnaifé, students are testzd and asked for their

, opinions). Point out “hat all data are confidential and used only for revising
the course.
7. Ask for an introduction to the school's head so tnat when he/she is called
by SFS he/she is prepared.
8. Describe the honorarium procedurés (sent only when a school cempietes parﬁi-

cipation) and ask how the check is to be made out and where it is to be sent.

__:!l!_ 9. _Inform the person that a crief letter will.foljow gescribing the contents

~

o1 the conversation.

Q. LIST ANY PROSLEMS OR COMMENTS: R )




~1s designed for all 10th, 11th, and 12th graders. . --
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STEIGER, FINK AND SMITH INC.
EDUCATION RESEARCH AND DEVELOPMENT

- .' .I&m
EAST COoasT Orrice: . = ) . - ‘ WESY COasY QF-HCG:
0723 TOWNE LANE ROAD 2258 CHELAN PLACE .
MCLEAN. VIRGINIA 22101 . LOS ANGELES. CA. 90088
(703} 8212717 o L @3 areecss
October 15, 1975
Mr. William Branvolc¢ A
Mattoon County Unified School District
26071 Walnut Avenue =

Mattoon, I1linois 61938 - '
Dear Mr. Branvold: .

Thank you very much for agreeing to help the Division of Yocational
and Technical Education of the I1linois Office of Education and Steiger,
Fink and Smith, Inc., to develop -and field test a five-lesson course of study
called Expanding Career Options. The course is desigred to enable young men
and women to understand: :

» the meaning of sex stereotyping of jobs .
- that it is il1legal under Federal law to discriminate by sex
in employment : Co
» the patteras of women's labor force participation and the
consequences of those patterns
- the effects of women's participation in the labor Force on family °
» the problem of sex bias in guidance tests

As I menticned during our phore conversation of October 15, 1975, a
preliminary version of the course was *ried out in Sycamore, I1linois in
May, 1975 and the results were favorable. The Diviscr of Vccational and
Technical Education and Steiger, Fink and Smith are rcw ready to broaden the
field test to include schosls throughout I11inois. We are therefore asking youn
assistance in the fiald test activities,

To try out the course, we would like two high scnool teachers of classes
that are "mixed," having boys and girls, and although these classes Tan be in
vocational education, it is not essential, and other subject matters will ce
welcome. We are not concerned with the students’ grace level since the course

The dates selected for teaching the course are January 26, 1976 -
January 30 1976. There are five lessons that should ve taught on consecutive

- days, totalling about five hours of class time. All course iessons are so]f-

contained and inciude a detailed teacherc' guice and s<udent materiels.

dS



Figure 2, continued:

The Division of Vocational and Technical Education ard Steiger, Fink

and Sniith are extremely

grateful for your willingness to assist us in fieid

testing the course of study. W2 Jook forward to meeting and working with
you.

AF :skn.

e

Sincerely,

Leve fimie
Arlene Fink, Ph.D.
Vice President



TL N e i, T Ll (N e S T Cak «*«‘\' ‘ LT e e k'r“'
o - . : | Tl
e
Figure 3: , E
STEIGER. FINK AND SMITH. INC. o *}
EDUCATION RESEARGH AND OEVELOPMENT ' . ' T g
o 5
1

BAST COAST OFFICE:
6723 TOWNE LANE ROAD
MCLEAN. VIRGINIA 22104

(703 821.2717

WEsT CoAsT OFFICE:
2250 CHELAN PLACE
LOS ANGELES. CA. 90088

(213} 8748088

T October 27, 1975

Mrs. Barbara Clark
c/o Mr. Richard Burget
Joliet Township High School

District 204

201 East Jefferson
Joliet, I1linois 60432

Dear Mrs. Clark:

Thank you very much for helping the D1v1s1on of Vccational and Tecnnical

Education of the I1linois Office of Education and Steicer, Fink and Swith, Inc.,
to develop and fidid test a five-lesson course of study called Expanding Careor
Options. As Mr. Burget may have told you, the course is desighed to enable young
men and women to understand:

* the meaning of sex Sferatypwng of jobs

that it is illegal under federal law to discriminate by sex in
employment
the patterns of women's labor force participaticn and the consequences

-~

of those patterns

the effects of women's part1c1pat1on in the labor force on fam‘lj
the probiem cf sex bias in guidance tests

A preliminary version of course was tried out in Sycamore, I1linois in

May, 1975, and the results were favorable. The Division of Vocational and
Technical Education and Steiger, Fink and Smith are now ready to broaden the
field test to' include schools throughout I1linois. YWe are therefore seeking your
assistance in the field test activities. These activities will require your

- students. to use a specially written set of instructionz] materials for five
consecutive periods. The materials include eadings, Zopics for d-scussicn,
exercises and a ¢ame. At the conclusion of the lessons, eacn stucent will pe
given a brief test of achievement and attitude. Although the resuits wiil ce
kept confidential and will only be-used to enrich the instructional materials,
you will receive a copy of the results for your class.

To fully acquaint you with %~ course of study, w= are planning a cre-day

workshop in Springfield on Novemder 6, 1975. The workshop will be heid at the -

I11inois Office QfﬁEducation, 100 North First Street, ~ocm 4NA from 9:00 a.m.

to 4:CO o.m.

You will be reimbursed for all travel cecsts and recerve up te.

$25.0C per day for parsonal evpenses. We will also be sending ycu & copy of el
1th° 1nstructtonai matermals to ready in preaparation “or the wor&shup

15_ 18



Figure 3, continued:

~ oy

cihsia

. To fully acquaint the teachers with the course's content and procedures,
we will sponsor a training workshop in Springfield on Novempver 6, 1975.. The
workshop will take approximately two days (one day for training and one day for
travel). The teachers will be compensated by us for their travel, time and
expenses., To acknowledge their and the high school's time and effort, ard to
defray the costs of a substitute teacher, Steiger, Fink and Smith, Inc., are
prepared to pay an honorarium of $500 at the completion of field testing.

Field testing is considered complete when Steiger, Fink and Smith, Inc., re-

ceives finished copies of students' and teachers' end-of-course tests and 5\\\
questionnaires, -

__,_Hé are looking forward to working with vou in this effort. If'you have
any questions, please feel free to call me collect at 213-825-4711.

Sincerely,
Cnlene Ay
Arlene Fink, Ph.D.

Vice President
Steiger, Fink and Smith, Inc.

AF:skk



. for-testing. A very extensive analysis of each of the tost items was planries™ -

o - ’ l vy

INFORMATICN COLLECTION INSTRUMENTS . )
The field testing of a céurse.af'stu&y like ggpandigé Carcer Horizons

is dependent on reliable and valid information collection instruments for
data concerning its efféctiveﬁess. Some Of‘these measures will be new

and must be developad and validated so that they are sensitive to the
purposes of the curriculum and psychometrically sound. Ideally, a Qariety

of instruments are to be preferred to any single one. The field test

.of Expanding Cafeer Horizons relied on an objectives-based achievement

test, a student reaction questionnaire, a eacher reaction questionnaire,
and >taff observations.

The Objectives-Based Achievement Test

An objectives-based achievement test is one that is designed to contain ‘
items that are specifically referenced to the purposes and‘objectives of a
curriculum; the purpose of the test is to measure knowledge and achievement,

The development of the achievement test for Expanding Céreer Horizons .

was guided by the fact that the instrumentation was just one component of
the entire set of materials, and so,‘to develop a technically adequate
and instructionally resporsive instrument, a decision was made to deveiop
many test items, but then to-sssign them to three relatively stiort forrs

of a test that wouid minimize the need to take ¢ °ss time from insiruction

for the purpose of selecting the best ones and finally incorporating them
into two forms - one for a pretest and one for a posttest. To achieve
this end, achievement test development involved the generation of items to

measure each of Expanding Career Horizons' five objectives. These items

were then randonmly assigned to one of three forms of the test. The

| -18€ ()



relationship between objectives and items and the assignment to three forms
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of the test is shown on the following pages in Figure 4. ¥
These items were reviewed by a test expert for item-objective con- |

gruence, examinee appropriateness, and respbnsiveness to curriculum purposes

(rather than to reading ability or deneral intelligence). After the review,

the~three'fonms of the test were organized. The three test forms

were use& during Rounds # and #2 of the field test, and required

special adpinistratipn procedures because only 1/3 of the class receved

any single test form for either the pretest or the posttest. Thus, a’ -

student who took pretest A tndkAposttest B; a student who took pretest B

took posttest C; and a student who took pretest C took posttest A. .To facili-

tate the teachers' administration task, a guide to the administration of

the pretest"and posttest was developed. A copy of the guide appears in

Appendix A.
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he Relationsh\p Between Objectives, Items," and Three Forms of the
: Achievement Test

Form A

Form B

Form C

-1 Law: -
. rovisions of legisla-
ion '

&

According to Title VII, men
and women who have the
same job and the same
employer, must be given

According to Title VII,
men and wonen whe have the
sane job and the same employ-
er must be givsen all of the.

According to Title VII, inen
and women who hgve the same

Job and the same employer must

be given all of the following

E}éEg; the following following EXEPT: EXCEPT: . n
- * A. recreational facilities A. the same number of vacation
A. simi}ar Job titles B. similar eating places o days
B. equal opportunity to . » B. similar recrecational
attend training C. th$e§32ed2;2her of sick facililics S
programs D. equal working conditions * C. health insurance "
C. the same benefits - &4 g D equa] opportunity for
*D. day care centers for ) - promotion
children ‘
V12 Lau -
. At the Barton Steel Mill, “In Jones County,the‘quali~ Martha and John were hired _
Piv??]z‘§¥a§;g?vit§g§nti the male typists are paid: fications for a police at the same time for the same job
Y J $4.00 per hour and the officer include: by the ABC department store.  .Both

ccording to Title Vii

5323"_""
ER&C

Aruitoxt provided by Eic:

female typists are paid
$3.85 per hour, :

What, if anything, in the
above situation 1s illegal
according to current
sex discrimination laws like
Titloe VIl of the Givil RighL
Act?

* A. Men and women do not re-|
receive equal pay for
the same work,

B. The, Steel Ml unde’rpa,ys

, the candidate must be aver
5 10“

- the candidate must weigh
more than 150 Ibs,

« the candidate must be able
shivol a rifle

« the candidate must have an
IQ of 110
Since more men fit this des-
cript han women, Jones
" County T1d .not bother to

....ﬂ-—-'-

e e T

Acts?

Martha and John tried for a
promotion,
as a better worker than John,
However, John was offered the
promotion and Martha was not.

. What,
JlluaL!un Is THleyad doeordlng

the current sex discr:mination

Their boss rated Martha

if anything, in the above

to
laws

Tike Title VII of the Civil Rights

A. Martha was hired f-
job.

W

3

A Arne 2.

1I'pman s

93—

-
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‘Figure 4, continued: | ' . | .

~

Form A Form B

Objective Code Form C

:=1 Stercotypes:
- «dentifying job sex bias

Wanted: School counsclor,
rust have Masters Deqree
or equivalent; administra-
tive experience desirable.
but not necessary; must be
able t~ relate to st.dents.

Is the above job descriptioﬁ
sex stereotyped?

A. Yes, a Tuiale Sterculype
B. Yes, a male stereotype

* C. No, there is no
stereotype..

Wanted:

Salesclerk, for
sporting goods departments
must be familiar with foot-
ball and boxing uniforms
and equipment; must be
friendly and enjoy working
with athlgtes.

Is the above job description
sex~s_tereotyped?

A. Yes, a female stereotype
* B. Yes, a male stereotype

€. No, there is no stereo-
type

Wanted:

Manager of Las Vegas
Motel, 10 units; must bLe
attractive and have a pleasing
appearance; no heavy.maintenance. -

Is the above job description sex-
stereotyped?

* A. Yes, a female stereolype

B. Yes, a mla sterontyno

C. No, there is no sex-
stereotype

‘-2 Stereotypes:
~.dentifying examples
- af sex stereotypes

Which of the following state-
ments is the best example
of sex stereotyping?

A. Film producers are
very rich
* B. Nurses are motherly

C. Plumbers can usually
drive a truck

D. Mathematicians can
solve multiplication
problems {n their head.

A.

c.
*DQ

Which of the following
statements is the best
example of sex sterecotyping]

Movie stars are temper-
mental

B. Scientists are smart

Lawyers are argumentative

Judges are fatherly

.
. - —

Which of the following stutements
is the best example of s
stereotyping?

A. Secretaries are stupid

B. Athletes are tall

*C. Firemen are men -

D. College professors are
absent- minded

S xen
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Form B

C. The female typist's job ,
ts-misclassdfied.
&

D. The Steel Mill should -
not have both males
and females as typists.

E. There is no illegal sex
discrimination. '

L3

dates even if they met the
qualifications.

What, if anything, in the
above situation is illegal
secording to the current
sex discrimination laws like

Act? -

A. There were too many
| qualifications.

B, An IQ of 110 is not
neceesary.

*C, Qualified female appli-
cants were not
. interviewed.

D. Most women and some men
who weigh 175 1lbs are
too fat.

E. There was no ilfegal sex
discrimination.

hired Martha and John
without giving them
a test,
C. John's and Martha's work
« was rated without treir
permiasion. R

.. -Title-VII of the Civil mghteﬁni John was offered-a—- R

promotion, but Martha
was not. ' s

E. There.was no'illegal sex
discrimination,

“da -

W[ -1 Labor Force Statistics}

men in labor force

)

of a mafe-headed family.

Compared to the income
of families headed by a mary
the income of families head-
ed by a woman is

A. less than one-~half.
the income of a male-headed
family

*B, about one—half the ir .ome
of a male~headed family

C. the same as the income
of a male-headed famtly

D. about twice the income

D~

/
L

Women are what percent of the
the current labor force?

A. less than 25%
*#B, 25-50%
C. 50-75%
D, more than 75%

What is the percentage of

‘lvomen who work for pay at
some time during theilr lives?

A, less than 25%
B. 25-50%
C. 50-75%
D. more than 75%
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,,,x-zlabor Force Statistn
w“ges

—

‘1ikely to be the lowest pay-
ing job?

*A. secretary
8. foreman
C. farmer
D. truck driver

st Which of the follow1n§\1s~ o
'\30b~aceas most occupied by

Compare the wages in the

men to ages in the job
areas most occ by women.

*A. The wages in the jéﬁ\*\-
areas most occupied by
men are higher,

The wages in the job:
areas most occupied by
nen—and by women are
about the same.

The wages in the job

areas most occupied by
women are higher. .

C.

)

Which of the folliwng is

}iﬁg{y to be the highest paying
)

A. secretary .

-~ B, bookkeeper

C. elementary schoo] teacher.

* D, foreman

f23‘/w

-3 Labor Force Statistics:

“-entration.

Which of the following is
NOT one of the job areas most
occupied by men?
A. truckdrivers
B. farmers

* C. saiesclerks
D. foremen

ERk(I “'

Aruitoxt provided by Eic:

Which of the following is
NOT one of the job areas most
occupied by women?

Fr—

. A, elementary school teachey
B. bookkeepers

* C. dress shop owners
D. salesclerks |

Compare the percent of
working men in different job
areas with the percent of
working women in different
job areas,

*A. A higher percent of working'

women than working men are in -

a few job areas.

About the same porcent of
working women and working
men are in different job
areas,

A Tower percent of working
women than working men are
in & few job areas, -

c.
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CFigure 8, continued:
Objective Code

3 N &‘ L ‘ a n q‘ -

Form A v -

R -

form B

Form C

1 Wages & Cost of Living
‘gealttxes of women's job
Spportunities

b

———— s e -

} Which 6f the following jobs

PR

Qs Sam and Martha are marriad
- Both have teaching degrees in

English. Sam worked in a
museum and Martha worked as
a housewife, When Martha
was 43 years old, Sam died.

is Martha LEAST likely to
find?

A. waitress |
* B. teacher

C. secretary

D. salesclerk

Joan quitl college to marry
Frenk. for twelve years
Joan did not work until
Frank lost his job, What
kind of job is Joan LEAST
likely to find?

. 4. taxi driver
B. salesclerk

C. waitress
* D. office manager

Eva has a college degree in

-physical scierce.

After beiny

a housewife and not working for
20 years, Eva wanted a career.
What kind of job is Eva LEAST
1ikely to find? ,

A. waitress

B. salesclerk
* C. journmalist

D. secretary

-24-

-2 Wages & Cost of Living

2alities of women's job
portunities

¢ Alice and Steve both have

ER\(I "l’

Aruitoxt provided by Eic:

college degrees in computer
progranming and have worked
for the same company. When
they got married Alice quit
her job, but often helped
Steve with his work. After
ten years, Alice and Steve
are getting a divorce. Will
Alice be able to get a job
that pays the some amount of
money as Steve's?

A. Probably yes, because it
is hard to find female -
programuers .

* B, Probably not. because -
Steve has received
salary increases since
Alice quit

Consider a husband and
wife who both work and would
now 1ike to start a family.
After they have had their
child, which.of the
following events is LEAST
1ikely to happen?

A. The wife would quit her
job to take care of the
child.

The husband would quit
his job to take care of
the child.

C. They would hire a full-
time housekeeper to
take care of their child

D. They would send their
child to a day care
center..

* B.

Harold and Cathy are both

" well-paid architects.
like to start a family.

They vould
Which of

the following ways of caring for
their child is likely to cost the .
MOST amount of money?

* Al

Harold or Cathy quits work,

B. Harold and Cathy hire a

c.

housekeeper. .

Harold's mother takes care
of the child in return for
room and board. ,

. Harold and Cathy enroll

their child in nursery school.

31



e vigure 4, continueds ]

-~

Objective Code

Form A

| ——

C. Probably yes, because
Alice has continued to

work with Steve from - N

time to time. N

D. Probably not, because
most companies do not
approve of divorced

women,

— —

© -3 Hages & Cost of Live |,

g : '
calities of women's job
snportunities

32

ERIC ‘

Aruitoxt provided by Eic:

AS socn as she was

" graduated from high school,

Mary got married.” While
her children were _
young, Mary used to volunteer

. some of her time as a social

vorker at the City of Mercy.
Which of the following acti-
vities is LEAST likely to
Tmprove Mary's chances of
finding a full-time Jjob as
social worker when her
family is grown?

A. Going back to school to
et a degree in social
work

B. Asking for recommenda-
tions from the City of
Mercy

C. Trying to get some work
experience as a paid
social wrker

. Yolunteering more time
at the City of Mercy

Paul owns three dress
stores. His wife, JoAnn -
raises their family and helng
Paul when needed v/ith the
bookkeeping. What are JoAnn'

~ chances of getting a job as

professional bookkeeper when
her family is grown?

A. Good, JoAnn is getting
lots of experience

* B. Poor, JoAnn has never
held a "real" Job.

C. Good, most employers
1ike women who have
worked in their

- husband’s business.

D. Poor, JoAnn will prob-
ably help raise the
grandchildren. '

Tr—

Marty is an artist,
Betty is a court

began her family,
childre; start
to return to work.

of getting this Job? "

* A, Practice stenography at home
B. Watch 1V shows about lawyers

C. Read books about Taw

D. There s nothing Betty can do

His wife
) sterographer.
She worked for five years before
When her
school Betty wants
What can
Betty do to improve her chances

33
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suggest carcers for which
you are probably suited.

D. You should not pay any
attention to your score. .

®

. o LS
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~Flgure 4, continyed: T T T '
e Form A . Form B Form C - ,_'-;
ctiv - - ' - "
T a ] I 1ike to sew my own I 1ike to work on cars. dlplike:progranmﬂng in Algol i
¥-1 Coping with career clothes. - : and PLI.
Tiidance tests and coun- yes __ no —Jes  __rno os o
Celors ' Wh b ~ —
o= o testse . Ny is the above statement |
‘'reer guidance 1. Why is the above statement| from a career guidance test Why 1s the above statement
em bias from a career guidance test NOT helpful? from a career guidance test
“ NOT helpful? . NOT helpful?
- - . A. The statement is directed ' (
’ *A. It is directed towards towards girls® experiencds A. The statement i directed
girls' experiences, : tovards yivis' caporicuces.,
. *B. The statement is directed
B. It directed towards towards boys® experience B. The statement is directed
boys' expériences . ) towards boys* experiences,
C. The statement supposes .
C. The statement supposes knowledge of a parti- * C. The statement Supposes —
knowledge of a parti- ' - cular skill, : - ~ knowledge of a particular '
- cular skiTl, D. There are no problems skill. |
D. There are no problems With this statement. D. There are no problems with
with this statement this statement.
:} What us the best way to A career guidance test can What are career quidarce tests
-2 Coping with career interpret your score on a tell you about supposed to measure?
vidance t - tcareer guidance test?
g;g$2~e tests and coun J A. your ability A. your job experiences .
reer guidance tests- A. You should definitely B. types of careers * B. your career preferences
e bias NOT try for a career if you
| et a Tow score in a particu- C. the job market €. your :no?lfdge of career
ar jab. . * . , opportunities
B. You should definitely f* D- your career interests D. your aptitude for certafn
try for a career if you qet a careers
high score in that area. . _
*C. You should let the test 30
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. | - The Student Reaction Questionnaire

This questiennaire was developed for the purposes of identifyina
student reactions to sex stereotyping in the labor force and to the ap-

prepriateness and value of the materials. The questionnaire'can;be found

in Appendix A.

¢

The Teacher 5 Reaction Questionnaire

The Teacher s Reaction Questionnaire was developed t9 determine

how teachers'reacted to the student materials; the teacher materials, and

to sex discrimination in the labor force. A copy of the questionnaire

can be found in Appendix A. I
Observations

Dn-site observations were conducted by the staff for Rounds #2 and

#3. Their purpose was to provide information about the actual use of

the materials in a classroom setting, especially with respect to matters

of procedure and “atmesphere.“ No special observation ‘forms were prepared
since the staff were all trained in observation skiils and were very

familiar wath the curriculum.
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;ﬁf‘l‘ﬂ s | \xFIELD TEST ANALYSES .
\ | Anelgsis Procedures:
- / For each round of field testing, the following analyses were conducted:

A t-test was computed to compare students scores ©n
\ )

the pretest and posttest achievement measure and responses to the

Students’ Reaction Questionnaire (SRQ) were tallied

A t-test was computed to compare male and female students

scores on the achievement posttest and their responses on the SRQ were | 3
tallied separately and compared.

An'item analysis of the achievement pretest and posttest was i

performed to ascertain that these measures could provide reliable '
information.

’ \- '
the analysis results were used to .

, ~—)
. revise the curricu‘lum and/or instruments. "

After each round of field testing,

N

On the following pages the analysis results and.the assoc#ateenre- Co T
" visions in the materials for each round of field testing are presented.

Round #1 Analysis Pesults

The results of the first round of field testing will now be presented

first on a school-by-school bas{s, and then for the total sampie partici-
pating in Round #1.

School-by-Schonl Results ’

Classes in two high schools participated in the first round of field
testing as is described in Table 2.

2
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Table 2: Rouédlfi Pafticfpatfng Schools . '
e et her e owomran
, g b .
1. Herrin ‘ 2 High school southern IL Non-metr;-,
-politan
H{fg.zdoliet 2 ~ High school northern IL zetropoli-
- an

Herrin High School. There were 44 students at Merrin who took both

‘the pretest and the posttest achievement measure. The average score on

. the pretest was 7752 (out of a total of 12 points) and the average

score on the posttest was 8.45 (out of 12 poihts). This difference between
pretest and posttest scores was statistically significant, indicating that

students did learn as a consequence of their participation in the curriculum.

SRQ quest.unnaires were comq]gted by 44 students. Of these students,

29 (66%) siated that, in their opinion, sex discrimination in the labor

force is a serious problem. In another question, students were asked if

women should share the responsibility with menvfar working for pay to sup-
port their fﬁmilies.‘ In response, only one student stated that women shoulé
not work for pay, 17 (39%) students answered that a woman does not have to
work for pay unless she wants to, 16 (36%) stu&ents responded that a woman
should werk for pay, but only if the household needs it, and 10 (23%) students
were of an opinion that a woman should always work for pay just like a men.

The majority of students enjoyed Expanding farccr Horizons. Thirty-

eight (86%) thought the amount of reading was appropriate and thirty-eight

(86%) agreed that the curriculum was neipful for students like themsolves.

Students' faverite part of the unit was the fourth i+sscn whirch macde wsg

of the game. A copy of the SRO vith a tally of students' respenses to each

item follows.

‘_ ~29- 38

AR i B
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- o | Round 1 of Field Test ' - o e

i 2 Student's Reaction Questionmaire’ o

This questionnaire is dividéd.into~two parts. The first part
asks for some'background information {about xourself) énd for ypur opinions N ”?
about sex discrimination in the labor force. The seeand.part asks fa;~\ L %S
}our opinion about the special unit yadjve been takino in bfoadening :
career options. The information you provide will be use }4:'§ﬁprovg,the

AN

School: Herrin High School N=44 Teacher: -

und{t and make it more useful and interesting. ~

—_ = e e ) . L ————

Grade:_ Period: . Are you: Male :  Female

PART 1 | . - 7

1. Have you ever taken a class or special career guidance unit in

which you learned about career bpportunities?

® | (61%) 27 1. No . | . b
(25%2) 11 3 yes ‘ . .,

— s ——————

o (19%) F 3 Not sure T e

———
\N_
———
—_—

. 2. 1n the first row (question 2a) chack the number corresponding To—— - _

-

—

the highest level of education achieved by your fatherSand in the

© second row (quest%on 2b) your mother. In the third rov {question 2c), ,

. /
- check the number corresponding to the highest level of 'education

that you expect to achieve.

%t
H
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o ( -grade = “some high some college . ‘college' other -gdbn't-
school. hfgh - » school . or othér high  graduate college know
(1) school . graduate  school train- . (5) - advanced (7)
(2) (3) ing ] de?ree .
| () - 6)
22, .your father ,
2h. your mother <L . - - v
2c. yeurself in | ' '
" the future J/f 0 0 . (5%) 2 (16%) 72 .. . (36%) 16 (27%) 12 _fzifi 5
t 0
: b
7 '
!_\
-
."‘I )
4D
o |
- ERIC : e
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- 3.
4.
Missing:
(7%) 3
_ 5.
&.

X M:N;JA. L:& w’\s«‘t;\‘?ﬁ"p&\‘(ﬂ“i&f':, \ : .‘;yk;"\, w\; : iﬁ\-‘:‘\",‘; “.‘m‘*.‘:'.v,’*?fa-?’??j:‘;\ “\\::‘\\ T TR o : ‘(. ‘-‘ n ?..g; *’:ﬂ" ;; N “,' \' ) uv l‘,p' :‘:; \ﬂ;\":;'\;l\'cw’}{
//f (Berrin Righ School) - ﬁg
Do you plan to marry? o
’ =~ : }ng
(93%) 41 2. Yes &
If you answered no, please skip to answer #5, :

- For questions 4a-4d, check the number of most appropriate choice

for yourself and your spouse.

definitely probably probably  definitely
not (1) not (2) yes (3)  yes (4)

- 4a. Do you expect

to work for
pay before

marriage7 0 0 (27%) 12 (66%) 29

\ p——————— et —— N ———

4b. Do you expect
to work for

52{;——??32" 0 (7%) 3 (27%) 12 (59%) 26

4c. Do you expect
your spouse
to work for

;:{r%g%-?— (22) 1 (9%) ¢ (322) 14 (50%) 22

—-——__h——h-m

4d. Do you expect
your spouse
to work for

pay after (52) 2 (143) 6 (14%) 6  (€1%) 27

A

marriage? N

S ——— P ———— —————es S ———

Do you think sex discrimination in the labor force is a problem?
(check one)
(?%) 3 i. No, it is not a prodlem,

(18%) 8 2. Yes, but it i3 not too sericus.

———

(66%) 29 3. Yes, it is a csericus probien.

A —————

(9%) 4 4. I'm not sure,

A ——

At thic moment, o rman and woren “zve 272 sace CIDoriunity <o

cotain good, wel; FIyING ju0s7



Miasing:
(5%) 2

Missing:
f2%) 1
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|  (Herrin High School)
(9%) 4 1. definitely yes
(25%) 11 2. prcbably yes

(41%) 18 3. pfobabiy not

(25%) 11 4. definitely not

7. Do you think women should share the responsibility with men for
vorking for pay to shpport their household? (check~oné)
(23%) 1 1. Yes, the woman should always work for pay as

wél] as the man.

(36%) 16 2. Yes, the woman should work for pay, but only if
‘ the household needs the money.
(39%) 17 3. No, the woman doesn't have to work for pay, unless
she wants to.
(22) 1 4. No, the woman should not work for pay since her

main responsipility is to the household.
PART 11

8. The amount of reading in this unit on career opticns was:

(2%) 1 1. too much
(86%) 38 3. about right

(7%) & 3. too little

9. Do you think this unit on career ceptions is helpful for students

Tike yourself?

(46%) 21 4, gefinitely yes

(39%) 17 2. probably ves

(7%) 3 3. probably ro*
(3.2 4 definitely not

-3 4
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o | b (Herrin High School)

._ 10. There were five lessons in this unit on broadening career options.
Give your opinion on these lessons by checking the lesson that

best. answers each question in 10a-10d. Check just ocne lesson per

Question.
lesson #1  lesson #2 lesson #3 lesson 44 lesson &5
sex stereo- laws pro- labor wages and chocsing
typing hibiting force par- the costs .occupations
~ P sex cis~- ticipation of iiving T T
T crimina- of women '
- , tion

10a. Which lesson
did you Tike
best? (7%) 3 (11%) & (5%) 2 (64%) 28 (3%) 4

10b. Which lesson
did you like
least?

10c. From which
lessons did

lea
. ig:t?e o (14%) 6 (25%) 11 (14%) ¢ (¢1%) 18 (2%) 1

——————

———————

10d. From which
lesson did
you learn
the least?

11. What changes would you recommend in the unit? Please use this space
for any comments you might have about the unit and/or sex discrimina-

tion.

-36- .44




Joliet High Schoo). There were 53 students at Joliet who took

both the pretest and the posttest achievement measure. The average score
on the pretest was 6.15 and the dverage score on the posttest was 7.60. This
difference between pretest and posttest scores was statzsticaIIy significant,
indicating that students did learn as a consequence of their participa-
tion in the curriculum.

SRQ questionnaires were completed by 53 stuﬁents. Of these students.
20 (38%) stated that, in their opinion, sex discrimination in the labor
force is a serious problem. In arother question, students were asked jf
women should share the responsibility with men for working for pay to support
their families. In response, 2 (4%) students stated that women should not work
for pay, 9 (17%) answered that a woman does not have to work for pay unless
she wants to, 26 (49%) students responded that a woman should work for
pay, but only if the household needs it, and 16 (30%) students were of
an opinion that a woman should always work for pay just Tike a man.

The majority of students enjoyed Expanding Career Horizons., Forty-six

(87%) students thought the amount of reading was appropriate and 50 (94%)
students agreed that the curriculum was helpful for students like themselves.
Students’ favorite part of the course was the fourtr lesson which mace

use of the game. A copy of the SRQ with a tally of students' responses

to each item follows.



————

EIE i . . PN * e~ - Y
1 ‘ ! Y L T .
- . .
~

Round 1 of rield Test

Student's Reaction Questionnaire

This questionnaire is divided into two parts. The first part
asks for some background informmation (aboqt yourself) and for your opinions
about sex discrimination in the labor force. The second part asks for
your opinion about the special unit you've been taking in broadening
cgreer options. The information you provide will be used to ‘improve - tne

unit and make it more useful and interesting.
Joliet High School N=§3

School : Teacher:
Grade: Period: Are you:_ _ Male Female
PART 1

1. . Have you ever taken a class or special career guidance unit in

vhich you learned about career opportunities?

(24. 5%)__1_.?__] . No
(52.8%) 28 2, Yes
(22.63) 12 3, Not sure
2. In the first row (question 2a) check the number corresponding to
the highest level of education achieved by your father and in the
second row {question 2b) your mother. In the third row {questicn 2¢),
- check the number corresponding to the highest level of educetion

. that you expect to achieve.
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grade - some high some college . college - other don't
school. high - school - or other high graduvate college know
(1) school graduate  school train- (5) advanced  (7)
(2) (3) ing | degree
: (4) (6)
rigsing: 2a. your father
1.78) 3
2h. your mother — ' — - - —_—
2¢. yourself in
the future (26.4%) 14 (26.4%) 14 (26.4%) 14 (9.4%) 5 (5.7%) 3
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Misging:
(9.4%) §

(13.2%) 7

(?.6%) 1

(3.4%)

3.

6.

e - e

LE - : _
. ‘e : N

) _ (Joliet High Senool)
Do you plan to marry?

(11%) 6 1. No--.

A t———

(83%) 42 2. Yes
If you answered no, please skip to answer #5,
For questions 4a-4d, check the number of most appropriate choice

for yourself and your spouse.

definitely

probably
not (1)

probably
not (2) .

definitely
yes (3)

yes (4)

4a. Do you expect
to work for :
pay before 0
marriane?

(84.9%) 4§

NReamep——

(5.7%2) 3

————

4b. Do you expect
to work for
pay after

marriage? (64.2%) 34

S ——

(13.2%) 7

S ———

(7.6%) ¢

R ——

(1.9%) 1

CR——

4c. Do you expect
your spouse
to work for
pay before
marriage? 0

S ———

(54.7%) 29

e t————

(30.2%) 16

————

(7.6%) 4

et ——

4d. Do you expect
your soouse
to work for
pay after

marriage? (22.6%) &

(6.7%2) 3 (9.4%) &

—————

(52.8%) 28

Do you think sex discrimination in the labor force is a problem?
(check one)
(5.7%2) 3 1. No, it is not a preblem,

————

(35.8%) 19 2. Yes, but it is not too serious,

|

(32.7%) 20 3. Yes, it is a serious problem.

|

(20.83%) 11 4. I'm not sure.

|

At this momart, do ren ard vomcn fave *he 43ro Chadriumty to

obitain good, well paying jobs?

43
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- {Jolict lHigh Sehool)

\

| (23.2%) 2 1. definitely yes
. .' . (45.3%) 24 2. probably yes

(35.6%) 29 3 peobanly not

(5.73) 3 4. definitely not

7. Do you think women should share the responsibility with men for

vorking for pay to support their household? (check one)
{30.2$) 16 1

Yes, the woman should always work for pay as

well as the man.

N (493) 26 2. Yes, the woman should work for pay, but only if

A the household needs the money.

(272} 9 3. No, the woman doesn't have to vork for pay, unless

€ ——
she wants to.

(3.8%) 2 __ 4. No, the woman should not work for pay sirce her
. | ' main responsibility is to the household.
PART I1
8. The amount of reading in this unit on career opticns was:
' (1.9%) 1 1, too much
(86.8%) 46 2. about right
(211.3%) 6 3. too little

Ctr———

8. Do you think this unit cn career options is helpful for students

1ike yourself?

(35.8%) 19 4, definitely yes L

(5.7%) 3 3. protably not

T ————

g 4. cefinitely rct

-39- Oy




- .
(Joliet Hiuh School)
10 There were five lessons in this unit on broadening carecr options.

Give your opinion on these lessons by checking the lesson that

best answers cach question in 10a-10d. Check Just one lesson per

- - .-.-§~‘Mh--—-‘daﬂ-ﬂn—¢&- - .

Question, :
lesson #1  lesson #2 Yescon £3 lesson #4 lesson #5
sex stereo- laws pro- labor wages and choosing
typing hibiting force par- the costs occupations

sex dis- ticipation of living
crimina- of women
tion

i0a. Which lesson
did you like '
bestg {18.97) 210 (18.9%7) 10 (5.7%) 3 (39.6%) 21 (9.4%) §

ErReRe— et

10b. Which lesson
- did you like
least?

10c. From which
lessons did

ou learn -
%Qst? (32.1%) 17 (5.7%) 3 (28.3%) 15 (5.7%) 3 (20.8%) 11

. . 10d. From which
lesson did
you learn
the least?

— e — S ————— S ————————

11. What changes wouid you recommend in the unit? pPlease use this space
for any cerments you might have about the unit and/or sex discrimina-

. ~ tion.
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Total Round #1 Sample Results

In total, 91 students in four different classrooms took the pre and
post achievement tests. The average pretest score was 6.81 and the average
posttest score was 8.01, a statistically siénificant'gain. )

The SRQ was completed by 97 sthdents. Responses to this questionnaire
indicated that students enjoyed the unit and thought it would be beneficial
for other students 1ike themselves. A summary of pretest-posttest analyses
for Rdund #1 is presented in Table 3, followed by students' responses to

each item on the SRQ.

-y
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Table # 3: Round #] Pretest-Posttest Analysis Results

|

Correlation

Sample Test Mean Standard Number Degrees of T-test Prébability
Deviation of Cases Freedom . Value
Herrin Pretest 7.52 1.92
Hian 44 41 43 3.07 p<.01
School Posttest 8.45 1.78
Joliat Pretest 6.15 2.19
Hioh 53 .29 56 3.96 S
School Posttest 7.60 2.00
Pretest 6,81 2.16
Tota 97 .38 a0 5.01 p <.01

Posttest 8.01 1.94

Questionnaires were completed by 97 students. A copy of the SRQ with their responses to each

question follows.

c
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Round 1 Total Sample

. Student's Reaction Questionnaire

This questioﬁnaire is divided into two parts. The first part
asks for some backarcund information (aboqt yourself) and for your opinions
about sex discrimination in the labor force. The second part asks for
your opinionjabout the special unit you've been taking in broadening
career options. The information you provide will be used to improve the

unit and make it more useful and interesting.

School: Total Round #1 N=97  Teacher:

Grade: Period: Are you: Male Female

PART 1
1. Have you ever taken a class or special career guidance unit in
vhich you learned about career opportuhities? 1
(41%3) 40 1. No
' (40%) 39 2. Yes

———

(19%) 18 3. Not sure

2. 'In the first row (question 2a) check the numter corresponding to
the hichest level of education achieved by ycur father and in the
second row {question 2b) your mother. In the third row (question 2c),
- check the number corresponding to the highest level of education

that you expect to achieve.




—.7?-

2¢. your father
¢t.. your mother

2¢, yourself in
the future

grade
school .

(1)

some high some college  college
high school or other high graduate
schoo]l oraduate  school train- (5)
(2) - (3) ing
(4)
0 (16%) 16 (21%) 21 (31%) 30

other
college

. advanced

degree
{6)

O eegu—

(17%) 17

don't
‘know

(7)

(6%) 8

e —

:97duwg 1n%0L)

T4
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Misging:

(5%) §

(7%) 7

(42) 4

(%) &

3.

N R Y B

Yo v R e ¥ o .

PR QV L T TR . < -
S e~

//:rbtaz Sempld: 1) g

_ j
Do you plan to marry? '

(9%} 3 1. No
(88%) 85 2. Yeg '

If you answered no, pleasg skip to answer #5.
For questions 4a-4d, check the number of most appropriate choice L
for yourself and your spouse. \
definitely probably | probably definitely
not (1) not (2) yes (3)  yes (4)
4a. Do you expect |

to work for (.
pay before ‘)
marriage? 0 0 : (16%) 15 _J(76%) 74

4b. Do you expect
to work for

£§¥f%§§§§ (1%) 1 (7%) 7 (20%) 19  (62%) 60

—— etema——— et esee—————

4c. Do you expect
your spouse
to work for
pay befere
marriage? (1%) 1 (8%) 8 (31%) 30 (53%) &1

tc——— ——————

4d. Do you expect
your snoyse
to work for
pay after
marriage?  (5%) & (112} 11 (19%) 18  (57%) &5

N ————

Do you think sex discrimination in the labor force is a problen?
{check one)

(6%) 6 1. No, it is not a problem.

(28%) 27 2 Yes, but it is not too serious.

(50%) 29 3, Yes, it is & Serious prohien,

(16%) 15 4 I'm not sure.

At this merent, <o ron and voron kawo tho s Crugrtunity te



{Total Sample: #1)

‘ (11%) 11 1. definitely yes
‘ (36%) 35 ___ 2. urobably yes
(38%) 3 3. probably not

- (158) 1 4. definitely not

7. Do you think women should share the responsibility with men for

working for pay to support their household? {check one)
{27%) 26

——t

. Yes, the woman should always work for pay as

well as the man.

(43%) 42 2. Yes, the woman should work for pay, but only if

the household needs the money.

(27%) 26 3, No, the woman doesn't have to work for pay, un'ess

she wants to.

(32) 3 4, No, the woman should not work for pay since her
. main responsibil%ty is to the household.
 PART II
‘ Aﬁssiné: 8. The amount of reading in thic unit on career cptions was:
(22) 2 (2%) 2 1. too much
(67%) 84 5. about right
(9%)3 3, too tittle
Missing: 8. Do you think this unit on career options is helpful for students
(12) 1

like yourself?

(41%) 40 1. definitely yes

e —

(50%) 48 2. probably yes

———

(6%) 6 3. probably not

(2%) 2 4, definitely rot

3 \1\1\“.‘.(«‘ A -"‘*‘( “-ﬁnﬁ "\ Pt
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10.
§
. Missing:
(62) 6
(6%) 6
11.

\ P - N c
.\\ .
'

(Total Sample: #1)

There were five lessons in this unit on broadening carezr cptions.
Give your opinion on these lessons by checking the lesscn that

best answers each question in 10a-10d. Checg Just one lesson per

question. i -
lesson #1  lesson #2 Yesson #3 lesson & Tesson #5
sex stereo- laws pro- labor wages and choosing

typing hibiting force par- the costs occupations
sex dis- ticipation of living
crimina- of woinen
tion
10a. Which lesson '

did you like .
bestj'x: (13%) 13 (16%) 15 (52) § (51%) 48 (9%) 9

————

10b. Which lesson
did you like
Teast?

10c. From which
lessons did

ou learn i
%ost? (242) 23 (147) 14 (22%) 21 (22%) 21 (12%) 12

10d. From which
lesson did
you learn
the least? .

What changes would you recommend in the unit? lease use tnis svace
for any comments you might have atout the unit and/or sex discrimina-

tion.

£¢)
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Sex Differences’

The average score on the posttest was 7.73 for male students and
8.19 for female students. This difference was not statistically signifi-
cant. However, there does seem to be some difference betweén se#es on the
SRQ.- For example, 86% of the female students compared to 22% of the male
students definitely expect their spouses to work for pay after marriage.
Further, 66% of the female students and only 35% of the male students be-
lieve that sex discrimination in the labor force is a serious problem.

‘ ]
A copy of the SRQ with tallies of responses by sex follows.

~46-
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i Koy N
Male %/Female®

Round 1
SEX COMPARISONS - . '
Student's Reaction Questionnaire
This queS@ipnnaire is divided into two parts. The first part

asks for some background information {about yourself) and for your opinions
about sex discrimination in the labor force. The second part asks for
your opinion about the special unit you've been taking in broadening
career options. The information you provide will be used to improve the

unit and make it more useful and interesting.

Grade: Period: Are you: V=40 Ma1e =44 Female
PART 1

1. Have you ever taken a class or special career guidance unit in
which you learned about career opportunities?

42.5%/43. 23 1. No

42,5%/31.8% __ 2. Yes
15%/26% 3. Not sure
2. In the first row {question 2a) check the number corresponding to
the highest level of education achieved by your father and in the
second row {question 2b) your mother. In the third row (question 2cj,

- check the number corresponding to the highest level of education

that you expect to achieve.



Leging:

12, 8%/
11.47)

. your father
. your mother

. yourself in
the future

grade some

school. high

M school
(2)

PR - et
\

high some college college -
school or other high graduate
graduate  school train- (5)
(3) ing
(4)

R [ )

7.5%/11.4% 15%/11.4%

37.5%/34.1% 12,5%/13.€% 0%/9. 1%

other
college
advanced
degree

(6)

®
don't

know

(7)

S%/€.8% 10%/2.3%

P OUOETSTLLCS £aT)

T
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3.
sing‘
3.3§
[ 3
. 4.
Missing:
10%/6. 8%
12,5%2/6. 8%
1r%/6, 8%
10%/6. 8%
5.
5.

L]

{Sex Gaméarisans: 1)

Do you plan to mérry?
7.5%/11.4% 1. No
87. 55/86. 4% 2. Yes

If you answered no, piease skip to answer #5.
For quest1ons 4a-4d, check the number of most appropriate éhoice

for yourself and your spouse.

definitely probably probably  definitely
not (1) not (2) yes (3) yes (4)

4a. Do you expect
to work for

;:J::r? g;g;e' 0/0 0/0 18%/20.5% 75%/78.7%

N —

4b. Do expect
to 53Fk for

;23.’,.—?-;155—;‘- 0/2.3%  2%/13.63  5%/31.8%  82.5%/45.5%

4.. Do you expect

your spouse

to work for |

Pay before . 42,5%/20.5% 07.5%/78. 7%
4d. Lo you evpect

Jour spouse

to work for

;:¥r§:§§§ 12.5%/0  25%/0 30%/6. 6% 00, 5%/86. 47

————et

Do you think sex discrimination in the labor ferce is a proslem?

(check one)

10%/4.5% —_1. No, it is nct a problem. .
37-52/20'5%;_*__2. Yes, but it is not tno seriouc,

35%/€5. 3% — 3. Yes, it is a serious preblen.
27.5%/9-1%_____9. I'm not sure.

At'éhis Fament, doomin and arcn e Lo SuTe Mo TIriunity (o

Golain good, veil pdying Joko?



- Missing:
0/4.5%

Mssing:
0/2, 35

7. Do you fhink vemen §hou1§ share the responsibility with ﬁeﬁ for
working fqr pay to support theii household? (check one) | |
12.5%/36.4% 1. Yes,.fhe womar should always work for pay as
| well as the man, .
453/36.4% — 2. Yes, the woman should work For‘pay. but only if -
the household needs the money. ,
35%/27. 3% —— 3. No, the woman doesn't have to-work for pay, uniess
she wants to.
7.5%/0 — 4. No, the woman should not work for pay since ner
main responsibi!iQy.is 10 the hecusehold.,
PART II
8. The amount of réading in this unit on céreer options was:
0/2. 33 ~ 1. too much T ’
J0%/66.6% 2. zbout right
03/4.5%5 3. too littie
9. Do you think this unit on career options is helprul for students

-

(Sex Comparisome: #1)

\ . -

17.53/2. 3% 1. definitely yes
508/22.7% 2. probably yes
27.55/47,7% 3. probably not

§%/82, 3% 4, definitely not

Vike yourself?
37.8%/50%5 1. definitely yes
S0%/43.25 2, Prohably yes |
10%/2. 3% 3. probadly not N

2.5%/2. 3% &, definitely no:

et
L '

‘ﬁ;.:,; U
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(Sex Comparisoms: #1)

",» ~10. There were five lessons in thic unit cn broadening career options. .o
Cive your opinion on these lessons by checking the lesson that

best answers each guestion in 10a-10J. Check Jjust one lesson per

question. , w
lesson #1  lesson #2 lesson #3. lesson #4 Yesson £5
sex stereo- laws pro- labor wages and c¢hoosing
typing hibiting force par~ the costs occupations |

sex dis- ticipation of living
crimina- of women
o~ tion
Missing: 10a. Which lesson
0/9. 1% did you like _
best? 12.5%/13.6% 20%/9.1% §%/4.5%  45%/61.4% 17.5%/2.3%

10b. Which lesson
did you like
least?

10c. From which
lessons did
you learn

. most?
104, From which
lecs0i1 did
you learn
the least?

§%/6.8%

35%/L1.4% 10%/22.7% 20%/22.7%° 22.5%/82.7% 7.5%/13.6%

11. ¥hat changes would you recommend in the unit? Please use this space

-

for any comments you might have abaut the unit anc/or sex discrimina-

ticn.




Analyses

Item

Each of three forms of thp achievement measure that was used in Round #1 for pre- and post-testing was
The results are presenfed in Tables 4-6,

analyzed separately.

Table #4 Round #1

Item Analysis, Form A

Distractors
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Table ‘#5 Round #1 Item Analysis, Form B

Distractors

Point Biserial
Correlation

Standard
Deviation

Difficulty

Item

st

A

No Response

(T
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Table #6 Round #1 Item Analysis, Form c

Distractors

Point Biserial
Correlation

Standard

Difficulty

Item

- ast

A

Deviation

No Response
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Based on an inspéction of the results given in Tables 4-6, it ap-
peared that Form C was somewhat more difficult than Form A or Form B.
This resuit was confirmed'by a comparison of the average scores obtained
by students using each form (see Table 7). As can be seen from Table 7,
students who had Form C received lower scdres than the other students.
This occurred for both the pretest and the posttest, and suggested that
revisions were needed to make the tests mere comparable.

Table 7: Differences Between Forms A, B, & C

Pretest Posttest
Mean N Mean N
Form A 7.26 31 8.62 32
Form B 8.62 28 8.16 31
Form C 5.38 32 7.14 28

Round #1 Revisions

Revisions of Instruments

No problems were ncted concerning the SRO by teachers or stucents.

‘However, the SFK staff did suqgest some revisions affecting Items 2 and 10.

It was thought that Item 2, parts a and b, which ask for information about

parents’' education might be too personal for some students anc, therefore,
were eliminated. Item 10 parts b and ¢ askea students to name the lesson
they liked the lecst or from which they learned the least. This infor-
mation was not particulariy helpful because the fact that a lesson vas
“lTiked least" did not mean that it was not liked, and because the stucent
“Jearned from a lesson Jeast" did nct mean the student did not learn. Con-
sequently, items 10b and 10d were alsr eliminated.

The achicvement tests were revised in accordarce with thne original
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- plan to extract from the three test forms two parallel tests that were

psychometrically sound and sensitive to instruction.
Five criteria were used to select the final pre- and posttest items.
They were:

B 1) Item difficulties. Items could nof be too easy (i.e., most stu-
dents answered the item correctly on the pretest) or too hard (i.e., most
students missed the item on the posttest).

2) Sensitivity to instruction. The item must discriminate between
students who benefit from the instruction and those who do not.

3) Item-test consistency. Students who receive a high score on
the test should answer the item correctly (i.e., nigh point-biserial
correlations).

4) Distractor quality. Untutored students must find most distractors
equally plausible. )

5, Parallel items. The two forms of the test must be alike in terms
of objectives that they cover and the kinds of items used to measure each
objective.

These criteria were applied to the review of each item on each form of

the achievement test. The results of the review are summarized in Taoleé%

and copies of the two new test forms are available in Appendix B.

Table 8: Revision of Achievement Test

Form A Form B rorm C

item # GCbjective Comments Status Comments Status Corments  Status

Sex stereo- TooO easy-- Keep 0K Keep Too hard, Drop
typing revise inconsis-

tent
Sex stereo- Too easy-- Keep oK Keep nsensi-  Drop
Typing revise Live Lo

inLIruc-

1300
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. Form A Form B _ — form C
Item #§ Objective Comments Status Comments Status Comments  Status
3  Sex discrim-Fix dis- Keep Fix dis- Keep Insensi- Drop
ination. tractor B tractor A tive to
laws instruction
4  Sex discrim-0K Keep 0K Keep  Too easy Drop
ination :
1aws .
5 Women in Fix dis- Keep Too easy- Keep Too hard Drop
the labor tractor A revise
force K
6 Women in 0K Keep  Too easy- Keep  Distractor Drop
the labor: revise C insensi-
force tive
7  Women in  Too easy- Keep  Fix dis- Keep  Too hard Drop
the labor revise tractor B
force
8 Wages and Insensi- Drop Too easy- Keep 0K - Keep
cost of liv-tive to revise
ing instruction,
distractor C
9 Wages and 0K Keep Insensitive Drop Too hard- Keep
cost of liv- to instruc- revise
ing tion-
10 Wages and 0K Keep Fix dis~ Keep Insensi-  Drop
cost of liv- tractor A tive to in-
ing struction
11 Guidance Yoo hard, Keep Fix distrac-Keep Too easy Drop
tests distrac- tor C .
tor C, re-
vise
12 " Guidance  Fix dis- Keep Insensi- Drop Too hard, Keep
tests tractor D tive, dis~ revise dis-
tractor A tractors
-59- ‘y



Revision of Curriculum

‘ " As a result of Round 1, revisions in Expandina Career Horizons mainly

took place in the Teacher's Guide. These included the following:

1) The preliminary student questionnaire was eliminated.

2) Pretest and posttest instiructions and instruments were included

into the Guide.

3) Teachers were advised to emphasize "tasks," not “persons” when giving

the directions for the first exercise.

4) Revisions were made in the court cases: Prince was changed to Jones
Students (rather than tea-
chers) play the role of
the judge

S) The Department of Labor charts were e]iminated.

~60-




Round #2 Analysis Pesults

The results of the second round of field-testing will now be presented,
first on a schnol-by-schno] basis, and then for the entire sample par-
ticipating in Round #2.

SChOOIfQX-SCHOQI Results

Four high schools participated in the second round of the field test
as described in Table 9.

Table 9: Round #2 Participating Schools

Parti?ipating Number of Level of Geographic Demography

Schoo Classes Schooling Area

1. Herrin i 2 High School _ southern I11. Mon-metropolitan
2. Joliet 2 High School northern I171. Metropolitan

3. Mattoon 2 High School central I11. Non-metropolitan
4. Sycamore 2 . High School northern I11. Non-metropolitan

Herrin High School. Sixty-one students at Herrin High School tocok

bcfh the pre- and post- achievement tests. The average pretest score for
these students was 8.08 points (out of a toutal of 12 points) and the post-
test scofe was £.29 (out of 12 points). Ti..c differcnce of .21 points from
pretest to posttest was not statisticaliy significant. Mon-significant
differences were also found for each of the %0 classes participating in
Round #2 of the field test from Herrin,

SRCs were completed by 67 students. Of these students, 26 (39%) wtated
that, in their opinion, sex discrimination in the labor force is a serious

' probiem. In another question, student< were asxed if women should share

'; the responsibility with men for working for pay to support their families.

In response, 5 (8%) students stated that women should not work for pay,
20 (30%) students answered that a weman does not nave 1o work for pay un-

less she wants to, 28 (42%) students respondea that & woman Should wors

7 R
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for pay, but only if the household needs it, and 13 (19%) students were
. of the opinion that a woman should always work for pay just like a man.

The majority of students enjoyed Expandina Career Horizons. Fifty-

nine (88%) thought that the amount of reading was "about right," and 50
(74:) agreed that the curriculum was “probably" or "definitely” helpful

for students iike themselves. Students' favorite part was the fourth lesson

which made use of the game. /
R copy of the SRQ with a tally of students' responses to each item foﬂows..

/"‘\‘\
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RLA -Round 2 of Field Test

Studeht‘s Reaction Questionnaire

This questionnaire is divided into o parts. The first part asks for

same background information (about yourself) and for your opinions avout sex

diserimination in the labor forte. The second Part asks for wour opinion
about the spécial wit you've been taking in brozdering career options. The
tnformation you provide will be used to improve trne wiit and make it more
useful ard interfsting.

School: Herrin High School N=67 Teacher: Walker and Kunce

Grade: Period: Are you: Male Female

Part [

Have you ever taken a class or special career guidance unit in which you learned

-about career opportunities?

\

(58.2%)39 1. No
(22.4%) 15 2. Yes
(17.9%2) 12 3., Mot sure

In the first row (question 2a) check the number cooresponding to the highest
level of education achieved bv vour father and in the second row (cuestion 2b)
your mother. In the third row (questicn 2¢), check the number corresponding
to the highest level of education that you expect to achieve.

‘\\

grade scieo high some college other don'
school high school coliege or gracuate collese know
school graduate other high -advanced
\ school train- degree
\\ | ing ’

(1) (2) (3) (4) (5) (6) (7
2a. your father - - — - —_—
2b. your mother . . L . o
2C. yourself in ¢ 6 26 7 4 5 5

“.the future (€.0%) (23.3) (38.6%) (10.4%) (6.0%) 7.5%) U_:;;ﬁ

. Do you plan to marry?

(10.4%) 7 1. Nn
(89.6%) FT 2. Yoo

If you answered no, please SKID L0 Quasticn-#h.
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-~ " (Herrin, #2)

-

| 7‘ 4. For questinn 4a-4d, check the number of the most appropriate chojce fof'
, yourself and your spouse. : _
definitely probably probably definitely
not not not yes
- (1) (2) (3) (4)
Inapplicable 4a. Do you expect’
-or missing: to work for 1 P 50
" (10.4%) 7 f
1 ;g{,i’gggfe 0 (1.5%)  (13.4%)  (74.6%)
« (10.45%) 7 4b. Do you expect ‘
o to work for Y
. pay after 1 1 14
- marriage’ (1.5%) (1.5%) (20.9%) (65.7%)
- (120. 430 4c. Do you expect - .
, your spouse é ¢ 23 29
to wurk for
pay before :
marriage? (3.0%) (8.0%) 2.4_' 3%) __fzs. 3%)
- (10.4%) 7 4d. Do you expect 7 7 . 18 34
your spouse
) . to work for .
pay after %) (26.97)  (50.7%)
marriage? iilfz) _iif'g / :l__ L

5. Do you think sex discrimination in the labor force is & problem? (check one)
(4. &7) 55 1. No, it is not a probiem.
;5“°jﬁjj6 2. Yes, but it is not too serious.
~ (Sgbﬁj 2 3. Yes, it is a seriocus probiem.
{ 5.0% 4. I'm not sure.
6. At this moment, do men and women have the same opportinity te obtain gocd, wel)
paying jobs? ' .

; ;iésgi)gg-____}- definitely ves
, u..- .: 2. DI‘Ob&fﬂy yES
(43.3%)29™ 3. probably not

(13.4%) 5~ definitely net

7. D¢ .o think women 3hould chare “hie responsibility with men for working for
pay to support tneir nousehold? ({chack or.c)

+

(7.5%) & 1. Yes, the woman < outs ates s wOrE Yoo nay ge vnl) ag thn me
- 135.8%) 24 P T A O T VR AR SR, LLT OnTy VYot ovoose-
; e , , . ¥
rolg nsodz ono .
Qe N T 4 A el : - 5 ; - -
(48.3%7) 03 30 00, tr2 owoimdn geeonis ROV LI VOTH TCr 02y, unlEss She wanso “C.

< ” g . - . o~y - ~, . .- - e - - - - M =y e o . Y
(.ZU. dm) a. )“O‘ tg,; Wohan s” Pa v i 50T ory. T0r ;‘.Jd:f STNRSC ey Giga s 1t I’E‘S?Gﬂb"
Bility is to the hcouscnoid,
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. fherrin, #2)
Part Il \\ ‘

8. The amount of reading in this unit on career optiohs was:

AQ ing: ., ( 6.0%) 4 1. too much \
1 ?;?gz (88.0%) 9 2. about rie-t \
( 4.5%) 3_ 3. too little \

9. Do you think this unit on career options is helpful for students like
Y yourself? !

£28.4%) 19 definitely yes : \
(46.3%) 31 probably yes 5 \
(19.4%) 13 3. probably not \
{ 6.0%) definitely not

O —

DY =
[ ]

4,

10. There were five lessons in- this unit on broadening career obtions. Give

lesson #1  Tesson #2 lesson #3  lesson 44 lesson #%

sex stereo- laws pro-  labor force wages ind choosing
typing hibiting participa- the costs otcupations
sex discrim- tion of of Tiving
ination women
9B 208, rieh lesson '
’ . the gest? (9.0%) 6 (73.4%) 9  (6.0%) ¢  (53.7%) 36 (13.43) 9
10b. Which lesson
did you like
the least? . . . . L
- ., 10c. From which
.8 (3.0%) lesson did
ocu learn : N i
{he most? (11.9%) 8 (32.8%) 22 (23.9%) 16  (23.9%) 16 (4.5%) 3
10d. From which
lesson did
you learr

the Jeast?

we——— —————— Eatm— ——— —

11. What changes would Yoy recormnend in the unit? Please use this spice Tor any
Commenls you might have about the unit anc/or ¢, ciscriminaticn.




Joliet High School. There were 38 students at Joliet High School
who took both the pretest and the posttest. Qut of ;'possible 12 points,
the average pretest score was 6.45 points and the average posttest score
was 6.55 points. This difference was not statistically éiénﬁficant. Non-
significant differences between pretest and‘posttest were also found for
both classess participating in Round #2 of the field test from Joliet.

SRQs were completed by 38 students. Of these students, 12 (32%)
stated that, in their opinion, sex discriminagion in the labor force is a
serious problem. In response to another question, 20 (53%) students
agreed that men and women have the same opportunity to obtain good, well-
paying jobs.

The majority of the students enjoyed Expandinag Career Horizons.

Twenty-four (63%) thought that the amount of reading was "about rightJ
and 32 (84%) students indicated that the curricuium was “definitely" or
"probably" helpful for students like themse]ves. Finally, students seemed
to enjoy all five lessons equally well.

A copy of the SRQ with a tally of students‘ responses to each jtem

folliows.

o
"



Round 2 of Field Test

Student's Reaction {uestionnaire

This questiomnaire is divided into two parts. The first part asks for
some backgrouwnd information (about yourself) and for your opinions about sex
discrimination in the labor force. The second part asks for your opinion
about the special unit you've been taking in broadenming career options. The
tnformation you provide will be used to improve the wnit and make it more
useful and interesting.

School: Joliet N=38  Teacher: Clark & Holmquist )
Grade: Period: Are you: Male Female
, Part I

i 1. Have you ever taken a class or special career guidance unit in which you learned
v .about career opportunities?

: (44.7%) 17 1. No

g (50.0%) 13 2. Yes
' ( 5.3%) 2 3. Not sure

2. In the first row (question 2a) check the number cooresponding to the highest
- level of education achieved by your father and in th: second row (auestion 2b)
your mother. In the third row (questicn 2¢), check the number corresponding

]

§ ‘ to the highest level of education that you expect to achieve.

f : .
grade . some high some colleqe other don
school high $Chooi college or graduate coliege knos

school graduate other high advanced
school train- degree
ing
(1) (2) (3) (4) (5) (6) (s

Pt BB e wmts o B

| Miesing:  2a. your father

-
i

2b. your mother

-———aee 00 e st et o—

"1(2.6%)  2¢. yourself in

e cememes eememeet et

7

3. Do you plan to marry?

(20.5%) 4 1. No
; (89.5%) 34 2. Yes

If you answered no, please skio o question- #5.




| ; (Joliet, K2)
| i . 4, For question 4a-4d, check the number of the most appropriate chojce for
l‘ ‘ yourself and your spouse.
; definitely probably probably definitely
hot not not yes

| | M T T 7%

Inapplicable #a. Do Yyou expect
or missing: to work for
2 (5.3%) pay before
marriage? =0- =0- (18.4%) 7 76.3%) 29

2 (5.3%) 4b. Do you expect
_to work for

ay after
;airiage? -0~ {5.3%, 2 (30.0%) 11 (60.5%) 23

.2 (5.3%)  4c. Do you expect
your spouse
to work for

ay before
gairiage‘? (5.3%) 2 (5.3%) 2 (39, %) 15 [44,7%) 17

——— —— e esm—

2 (5.3%2) &d. Do you expect
your soouse
_ . ‘ t0 work for
pay aiter

< marriage? {5.3%) 2 (13- 25; 5 (23-4%) 3 (52. g} 20

et . e

5. Do you think sex discrimination in the labor force is a prchlem? (cneck one)

(2.6%) 1 i. No, it is not a problem.
(47.4%)18 2. Yes, but it is not too serious.
(31.6%)12 3. Yes, it is a serious probiem.
(15.8%) ¢ 4. I'm not sure.

|

|

e 6. At this moment. do men and women have ine Came opportunity to obtain gocd, weil
paying jobs?

(5.3%) 2 1. definitely ves

(47.4%)18 2. probabiy yes

36.8%)14 . probably not

(10.5%) 4 . derinitely not ,

3
4

7. Do you think viomen shouid share tl.o rEsnONSINIiity with men For viorking for
P&y t0 support their household? (cnecc ore)

[10.5%) 4 1. Yes, the yman srnpis Slays wors o rasoas walloas 1Ry man
, (47.4%) 18 I I R R PR CIT DisL Lutonrty GF tma maun.
heig neeas 7re
- (34.2%)12 HG. thm weman o ‘¢ ha X 1 anes i:
& L 3. H(o‘, [V t,'/‘,g,,‘x“ uﬂ‘;‘Sﬂ 19 L.Vt? ta PIGI"K fo’ DA‘.-Y" UﬂlESS SnE 'l‘-'.A‘en-—! [UR VAN

(7.9%2) 3 &. No, the weran shoulc net work for pey since her main ressonsi-
bility is to the ncuschoid,

# 83
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; _ : {Joliet, #2)
. Part II . - -

"8, Thg)amount of reading in this unit on career opticns was:

S =0- 1. too much
(63.23) 24 2. about right
(36.8%) 14_____3. too little

9. Do you think this unit On career options is heipful for students like
yourself? ‘ .

(39.5%) 15 ~ 1, definitely yes
(44.7%) 17 2. probably yes
(13.22) § - probably not .
( 2.6%) 1 .- definitely not .
10. There were five lessons in this unit on broadening carser options. Give

your opinion on these lessons by checking the lesson that best answers each
question in 10a-10d. Check just one lesson per questisn,

lesson 1  lesson #2 lesson #3  Jesson #4 Gesson #%
Sex stereo- laws pro- labor forca waces and choosing

typing hibiting participa~ the costs occupatidns
. sex discrim- tion of of Tiving
fnation women
| Misaing: 10a. Which-Tesson
ili:-sz) :ﬁg gg:t;1ke (18.4%) 7 (21.0%) 8 (7.9%) 3 (21.0%) 8 (30.0%) 11

10b. Which lesson
did you like
the least?

lﬁc. from which -
lesson did

T e (753 8 (3160 12 (30.0%) 11 (15.28) 5 (16.3%) 5

1(2.6%) the most?

R ——— coma—— L S
———— -

10d. From which
lesson did
you learn
the least?

—————— —— e — - e —

11. What changes would you recommend in the unit? Please us? this space for any

Comments you might have about the unit and/or sex discrimination.

s
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There were 30 students at Mattoon High School

-

Mattoon Kigh School.

who took both the pre- and pcstééchievement test., Out of a possible 12 '
points, the average pretest score vas 6.67 and the average posttest score
was 7.90. The difference between the pretest and posttest scores was sta-
tistically significant, indicating that Students did learn as a conse-
quence of their par;icipation in the curriculum.

SRQs were completed by 30 students. Of these students, 14 (47%)
‘stated that, in their opinion, sex discrimination in the labor force is'a
“serieus” problem. Nine (30%) students agreed that men and women have the
same opportunity to obtain good, well-paying jobs, while 21 {70%) students

disagreed.

The majority of students enjoyed Expandiny Career Horizons. Twenty-
seven (90%) tﬁought that the amount of reading was approﬁriate and 30 (100%)
agreed that the curriculum was helpful for students like themselves.
Students® favorfte part-was the fourth lesson which involved the game.

A copy of the SRQ with'a tally of students’ responses follows.
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Student's Reaction Questionnaire | ] .

9 ‘ ° N

This questiomnaire is divided into two parts. The first part asks for

. 8ome backgrourd information (about yourself) and for your opintors about sex

- 2.

" Missing:
1 (3.3%)

3‘

diserimination in the labor forsa. The second part asks for your opinion
about the special unit you've been taking in broadening carcer options. The
information you provide will be used to improve the wnit and make it more
useful and interesiing.

Milam & Hendbrébn

School: Mattoon N=50 Teacher: ;
Grade: " Period: : Are you: Male Female

. I A
Part I. T

Have you ever taken a class or special career guidance unit in which you learned

-about career opportunities?

(30.0%) 9 1. No
(63.3%) 17 2. Yes

( 6.7%) 2 3. Not-sure

In the first row (question 2a) check the number cooresponding to the highest
level of education achieved by vour father and in the second row {(question 2b)
your mother. In the third row (question 2¢), check the number corresponding
to the highest level of education that you expect to achieve.

...grade_ some __high ___ some . .college-- other —domt
- school high school . college or graduate college know
- school graduate other high advanced
school train- degree
ing
(1) (2) (3) (4) (5) (6) (7
2a. your father ‘ —_— . - L —
2b. your mother o - — . L . —e
2¢. yourself in Z € 8 8 3 3 2
{he future (3.3%)  (20.0%)  (z6.75) (20.0%) (10,0)  (10.0%)  (¢.7%

——_-_—n—nm ———

Do you plan to marry?

(6.7%) 2 1. No
(92.3%) 28 2. Yes

If you answered no, please skip to questicn-#5.
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(Mattoon, ¥2)
. o 4% For question 4a-4d, check the number of the most appropriate choice for .
vy . yourself and your spouse. =
& D L definitely probably probably definitely-
N - , not not . not yes ' .
k ' L M (2, (3 (4)
Inapplicable , ‘
~or Miasing: 4a. Do you expect
.2 (6.72) to work for ; .
P Tae o (3.3%) 1 (26.7%) 8 (63.3%) 19
3 (10.0%)  4b, Do you expect | . -
to wo; for
' pay after ] ¢

5 (10.0)  4¢. Do you expect - | |
Yo work For et
33%%;-‘? =0- '(3_._5,'_%) 1(40.0%) 12 146.7%) 14

2 (6.72)  4d. Do you expect :

to work for

. I your spouse

5T

-
. —er me— ————

R Do you think sex discrimination in the labor force is a problem? (check ane)

( 6.7%) 2 1. No, it is not a problem.
(36.7%) 11 2. Yes, but it is not too serious.

(46.7%2) 14 3. Yes, it is a serious problem.
(10.0%) 3 4. I'm not sure.

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?

(6.7%) 2 1. definitely yes
(23.3%) 7 2. probably yes
(40.0%) 12 3. probably not
(30.0%2) & 4. definitely not

7. Do you think women should share the responsibiiity with men for working for
pay to support their household? (check one)

(33.3%) 10 1. Yes, the wecran should 2lvavs work fo- pav as well as the mran,
(53.3%) 1¢ 2oYes, tha o sagntd as ey Fep o2/, LUt only if th2 house-
_ . POiG nends tnme marae, :
‘ (13.3%) ¢4 3. No, the woman doesn't have o work for pay, unless she wants ta.

-0~ 4. No, the woman snould not work for p2v since her main - responsi-
bility is to the household,

B b ‘ -72- ‘

83
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8. The amount of reading in this unit on career options was: o a }2%,
oy ) | o
(90.0% « &bout rignt . S

- 10.08) 377773, too little | | S
9. Do 'vou think this unit on career options is nhelpful for students Tke 72§
yourself? , ) -
(63,3%) 19 1. definitely yes o

- (36.78) 17" probably yes K
- 3. probably not N

- 4. definitely not R
10. There were five lessons in this unit on broadening career options. Give 'i

your opinion on these lessons by checking

question in 10a~-10d. Check Jjust one lesson per question,

10a. Which lesson
did you like
" the best?

" "70b.” WRich Tesson

did you like
the least?

10c. From which
lesson did
you learn
the most?

10d. From which
lesson did
you learn
the least?

11. What changes would you recormend in the unit?
camments you mignt have avout

lesson #1  lesson #2 lesson #3  lesson #4 lesson #5
Sex stereo- laws pro- labor force wages and choosing -
typing hibiting participa- "the costs occupa‘jons _ _
sex discrim- tion of of living
fnation women
(80.0%) 24 - (6.7%) 2 L

(10.0%) 3 (3.3%) 1 -0

2
(3.3%2) 1 (23.3%) 7 (16.7%) § (56.7%) 17 -0~
— —_— ___\& — —

Please usa this space for any
the unit and/or sex discrimination.
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_ chamnre' High Schéol. Thgrg_ were 43 stuélen'ts at Sycamore Migh Schooi

. :,.' : who took the 12-point prg- and post-instruction achievement tests. The

| average score for these siudéhts on the pretest was 7.02 and the average
posttest score was 8.44. The difference between pretest anﬁ posttest was
statistically significant, indicating'thatvstudents did learn as a con-
sequence of their participation in the curriculum. ‘

SRQs were completed by 45 students, Of these students, 20 (44%)

stated that, in their opinion, sex disérimination in the labor fofce is a
serious problem. In another question, stydents were asked if men and
women have the same opportunity to obtain good, well-paying jobs: In re-

g sponse, no students answered "definitely yes," 9 (20%) answered “probably -
yes," 23 (51%) answered “probably not,“ and 13 (29%) answered "def%ﬁi;ely not:"

The majority‘of students enjoyed Expanding Career Horizons, Porty-one

(912) indicated that the amount of reading was appropriate and 38 (éﬁg%
B . — ___.Ut'houghtr--tha&the-ettrricu’tm'WS"hveuI" for students like themselves. Th;
‘fourth lesson, which made use of a gamé to‘provide instruction in wages ’
and the costs of living, was:students* favorite part of ;he course.
A copy of the SRQ with a tally of students’ responses to each item

follows.

©

EC - ,( ‘ e ¢ |
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Round 2 of Field Test
; - Student's Reaction Questionnaire T R

‘ *
. . ' R
2 . ' * - ' . PR—
. x
. : A
) ' B .‘
|«

about the special wnit you've beenm taking in broadening carear options. Tha
information you provids will be used to improve the wunit and make it more

useful and interecsting. ' )
School: Sycamore - N=g§ Teacher: UDinges & Welles

Grade: Period: Are you: Male Female

Part I , ' B | /

1. Have you ever taken a class or special career guidance unit in which you learned
-about career opportunities?

(37.8%) 217 1. No
(44.4%) 20 2. Yes

(17.8%) 8 3. Not sure

"~ 2. In the .first row (question 2a) check the number cooresponding to the highest
level of education achieved by your father and in the second row (question 2b)
your mother. In the third row (questicn 2c), check the number corresponding

. to the highest level of education that you expect to achieve. |
' grade some “high some - college other doi
school high school college or graduate collegce knr
school graduate other high advanced °
school train- degree
ing
(1) (2) (3) (4) (5) (6) (

Missing:  2a. your father

2b. your mother

|

8

2 (6.7%) i F 6 18 5 | ¢ |
> {ﬁi’?ﬁtﬂrg“ -0- (13.3%)(40.0%)  (11.1%) (17.8%) (8.9%) (2.

-——-—-—m_.— L

by a
n

3. Do you plan to marry?

Missing: (4.4%) 2 1. No
2 (2.2%) (83.3%) 42 2. Yes

L4

If you answered no, please skic 0 question- #5.




Swad, 2

)
e AL - 4 A WO

Inapplicable 4a.
or Migaing:
1(2.2%)

.2 (4.4%) 4b.
2 (4.4%) 4o,
2 (4.43) 4d.

5. Do you think sex discrimingtion in the labor force is a problem?

6. At this moment
paying jobs?

7, Do you think women s
pay to support theirn

_ 4. For question 4a-4d,

A
IR

- 2 Y s
AR P A TR TG T Dt N
NG e ".‘j“:f““?"'"\ S RN PR R 7Y .}.‘,‘.’\‘.‘ e W ATy : .‘ ’
0 U ', . Do (RO e

(

yourse}f and your spouse.

.%o wor

Do you expect
to ﬁﬁ?k for
pay before
marriage

Do you expect
for
pay after
marriage?

Do you expect
your spouse
to work for
pay before
marriage?

Do you expect
your spouse
to work for
pay after
marriage?

1.

(40.0%) 18 2.

(44.4%) 27 3. Y
(11.1%) s~ 4

© (20.0%)

-a- 1 L
g 2

(51,13) 233
(28.9%) 13 4.

(96.7%) 12
- (46.7%) 2T o,

(24.4%) 11
( 2.28) 1

—————

r——

-

not t
(1) (2)
0= 22m)1
0= (4.4%) 2
(2.23) 1 -0-
?—_ ——
1 92.2%) 1.

{

Na, it is not a problem.

e

check the number of £

e, #2)

wmost appropriate choice for

not

(3)

definitely probably probably definitely
no )

yes

(4)

(17.8%) 8 (77.8%) 35

(26.7%) 12 (64.4%) 29

.

L]

(35.63) 16 (57.8%) 26

Yas, but it is not too serijous.

I'm not sure.

definitely yes

. prabably ves

probably 1ot
definitely not

i
i

hﬁu]d share the responsibili
ousehold?- (check one)

1. YesL,the voran skould alun

hoid neceds the m---,

3. 10, the woman doesn't have t
4. No, the woman should not work for

es, it is a serious problem.

~

|:f' r :L‘

bility is to the household.

~76.

.5;;;

1YS wWork
Yoe. the yoman 5oLz Vo,

(211.1%) § (26.7%) 12 (55.6%) 25

(check one)

» do men and women have' the same opportunity to obtain good, well

\ '

ty with men for working for

for nsv as well as thr ~r-,
Yy wuT Laly if the Rous.-

O viork for pay, unless she wents to.

Pay since her main responsi-



S R T e T AT R Ty et T phlath “ Nﬁ!
T T R S I I TR TR T e o e
N e ' AR KEI vormyin S A LN T A : s
gl D . ST T — o Ll
n S — T ET e ) . R
\i . Part IT . 2 ' ' ' - . ' fff
-t ) . o . b o . ¢ :’:‘
"f - " 8. The amount of reading in this unis On career options was: . . Aa7
:' ‘ ’ . - ' - * "g
ﬂ.; . - 20=1, too much 1
i (91.1%) &1 2."about right 3
3. (8.9%) ¢ 3. too Tittle _ >
] 9. Do you think this unit on career options:is helpful for students like | ﬁ?
a yourself? : - - %
(15.6%) 7 ___ 1. definitely yes . o
(68.9%) 31 ___ 2, probably yes oo 4 .
(15.6%) 7___ 3. probably not _ N
- 2= 8. definitely not ' 3
i LT | f :
i 10. There were five lessons in this unjt on broadening career options. Give N
; your opinfon on these lessons by ¢ ecking the lesson that best ansvers each
o question in 10a-10d. Check just one lesson per question, .
. \ ’ ;
i lesson #1  lesson 2 lesson £3  lesson #4 Tesson #5 )
; { Sex stereo- laws pro-  labor force wages and- cho sing
- i typing hibiting participa- the costs occupations
EE | f Sex aiscrim- tion of 0T ]iving ‘
: = ination women '
] .2 -
:' (] . ) ‘ ' ' * - )
. Msstng: 103, Wwhich 1esson S
i2.2%) did you like |
. ~ the best? o =0 (11.13) § =0~ (80-03) 36 - (6.7%) §
10b. Which lesson |
did you like
e the least? . - —_— — —_—
: . IOC, From which L.
1223 lesson did : |
Tho w019 5 r35i6%) 16 (13.3%) 6 (28.9%) 15 (8.9%) 4
10d. From which ,
lesson did -
" ~ You learn
o A the least? —_— —_— —_

11. What changes would you recommend in the uni+?

° Please uvse this space for any -,
Comments you might nave about the unit and/or sex diserimination

L)
1

\_r




Total Round #2 SamgTe Results

In total, 172 students in eight different classrooms and four high
schools took the pre- and post-instruction achievement test. Out of a
possible 12 points, thé'average score on the pretest was 7.21 and on the
posttest was 7.88, a statistically Signifvéént gain. The SRQ was comoleted

by 180 students at the conclusion of the curriculum, Responses to this

.questionnaire indicated that students liked the urit and thouaht it

would be beneficial for other students like themselves. A summary of the
pretest-posttest analyses for each school and for the total sample as presented

in Tabie 10, followed by students' responses to each item on the SRQ.



. Table 10: Round #2 Pretest-Posttest Ananlysis Results

e

School Tost Average Standard Number  Correlation Degrees of t-test Significance
Form Score Deviation of Cases Freedom value

\Hcrrin Pretest 8.08 1.93 61 .38 60 77 | n.s.*
High Posttest 8.29 1.95
School
Joliet Pretest 6.45 2.20 38 .57 37 .28 n.s
High Postiest 6.55 2.72 S
Schuol
“ittoon Pretest 6.67 1.79 30 .29 29 3.15 p <.01
High Posttest 7.90 1.81
School
Sycanore Pretest 7.02 2.2 43 .67 42 5.49 p<.01
Hiagh Posttest 8.44 1.89 : ‘
School ‘
Total Pretest 7.92 2.14 172 .51 v 171 4.07 p<.01

Posttest 7.88 2.21

B Uy — e ——

* n.s. = not significant

Questionnaires were completed by 171 students. A copy of the SRQ with their responses
to ecach question fpl1cws. -

9y




Migsing:

5 (2.8%)

Missing:

1 (.6%)

2.

3.

Round 2 Total Sample- _

Student's Reaction Questionnaire

This questionnaire ts divided into two parts. The first part asks for
some backgroun& information (about yaurseif? end for your opiniors about sex
diserimigationr. in the Zaaor force. The second part asks for your opinion
cbout the special wunit you've been taking in broadening career aptzons The
tnformation you provzde will be used to iTorove tne wunit and make it more
useful and interesting.

School : Herrin/Joliet/¥attoon/Syea~ 1oachep: Yalker, Kunce/Holmquist, Clark/Hernderson,

“more N=I80 AL lam e WeLles
Grade:._ Period: Are you: _82 Male _ 98 . Female
Part I

Have you ever taken a class or speciail career guidance unit in which you learned
about career opportunities?

(45.6%) 82 1. No

(40.6%) 7?3 2. Yes

(13.3%) 28 3. Mot sure

In the f1rst row (question-2a) check the number coores-onding to the hxcrest
level of education achieved by vour father and in the second row (question 2b)
your mother. In the third row (gquesticn 2c), check the number corresponding
to the highest level of education that you expect to acnieve,

grade some high some college other don'
school high school colieqe or graduate college kncw
school . graduate other high advanced
schodl train- degree
ing

(1) (2) (3) (4) (5) (6) (7
2a. your father . . . - .___
Zb. your mother ._.. . ’ . .
: 8 38 67 21 19 12 10
2c. yourself in (4.4%) (21.1%) (27.27)  (11.7%) 110.64) (6.7%) (5.6%.

the future

0o you plan to marry?
{ 8.3%2) 15 ] No
(91.1%) 184" 4 T2, Yes

If you answered no, please skip to qrestion: #5.

-&0-



bd

Inapplicable 43, Do
‘or Missing:

12 (6.7%)

14 (7.8%)

14 (7.8%)

13 (7.2%)

Missinz:
4 (2,2%)

: éissing:
1(.6%)

<

(Total Sample:

4. For question 4a-4d, check‘the number of the most
yourself and your spouse. :
definitely probably
not not
(2)

(1)

not

You expect
to work for

pay before’
marriage?

0o you expect
to work for
pay after
marriage?

(17.8%)

-0~

4b.

(.6%) 1

4c. Do you expect
your spouse
to work for
pay before

marriage? (2.82) &

———— ——— et

4d. Do you expect
your spouse
to work for
pay after

marriage? (2.2%) 4

S —— —— e

5. Do you think sex discrimination in the labc~ force is a proble

{ 3.2%}) ¢ 1. No, it is not a problem.
(45.6%) 82 2. Yes, but it is not too serious,
(40.0%) 72 3. Yes, it is a serious problem,

{ 8.9%) "16 . I'm not sure. '

6. At this moment, do men and wormen hay
- paying jobs?

( §.0%) 8§ 1. def
({32.23) 58 2.
(43.3%) 7287 3,
(19.4%) 3§ 4,

initely ves
orobably yes
probably rot
definitely nct

7.'Do you think women should share the responsibilit
Pay to support their household? (check one}

(21.7%) 39 1.

Yes, the wowan siould alvavs
(¢6.1%) 83 .

Yeg, tw LAY e

A

) |_-."'_I = “'3

~ !

hold needs tre «=--
N0, the woran
No, the woman
bility is to

o e~
. NG o

JOLsn't nave o w
should mot work ¢
ithe household,

.81- 99

(26.7%) 48 3
( 5.0%) o

(3)

#

L2
d

)

appropridte choice for

probably definitsly

yes

(4)

32 (73.9%) 133

(3.9%) 7 (26.7%) 48 (61.1%) 110

(5.0%) 9 (36.7%) 66 (47.8%) 86

(11.1%) 20 (27.2%) 49 (52.22) 94

m? {check one)

e the same opportunity to obtain good, well

y with men for vorking for

bhn o

rk for nav a¢ +»11 24
DY, Zut Cnly 17 thn2

-
“
1o~
~

noLsY-

ork for pay, unless she wants *o,
Or pay since her main responsi-



Total Sample: #2)

Part 11 . |

8. The amount of reading’ in this unit on career cngons was:

ing: ( 2.22) 4 1, ¢g0 much
21(.6%) (83.9%) 151 2. about riekt

(13.3%) 24 3. too little

9. Do you think this unit on career options is helpful for students like
yourself?

(33.3%) 60 1. definitely yes
(50.0%). 9D 2. probably yes
(13.9%) 23 3. probably not
¢ 2.8%) 3 4, definitely not

10. There were five lessons in this unit on broadening career options. Give

your opinion on these lessons by checking the .lesson that best answers each
question in 10a-10d. Check Jjust one lesson per ouestion,

* Missing: 10a.,
§ (2,8%2)

' *

- ,]Qb-

4 (2.2%) 10c.

10d.

lesson #1  Jesson £2 lesson #3  Jesson #4  lesson #5
Sex stereo- laws pro- labor force wages and choosing

typing hibiting - participa- the costs occupations
sex discrim- tion of of living
ination women

Which lesson
did you like ‘ )
the gést? (8.39%) 16 (12.8%) 23 (f;gg) 7 (5?;52:5104 (iflfp) 25
Which lesson
did you 1like
the Jeast?

From which
Tesson did

{gg ;ggzg (9.4%) 217 (31.7%) 57 (21.1%) 38 (28.3%) 51 (7.2%) 13

——— ——— um— St —

From which ¢
1esson did
you learn
the Jeast?

—— ———— [ SN, [ ey ———

1. What changes would you recommend in the unit? Please use this space for any
Comments you might nave about the unit and/or sex discrimination.

-82- 169



Sex Differences

The average score on the posttest was 7.77 for male students and
7.90 for Fema]e students.’ Tﬂié difference in scores was not statis-
tically significant, indicating that boys and girls learned equally well,
However, sex differences did appear in students' attitudes as measured

by the SRQ. Among them, only 12% of the males, in contrast with 86%

~ of the females definitely expect their spouse tb work for pay after

marriage. Also, 34% of the male students, but 45% of the female students ..
think that sex discrimination in the labor force is a serious problem.

A copy of the SRQ with a tally of student responses by sex follows.

«83-
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i‘E Key:
-2 Female/ % Male
_ Round 2 - [ <
SEX COMPARISONS: ] ' .
Student's Reaction Questionnaire : .

This questionmnaire i3 divided into two parts. The first part asks for
some backgrow:d information (about yourself) and for your opinions about gex
discrimiration in the labor force. The second part asks.for your opinion
about the speetial unit you've been taking in bpreodening career optiors. Ti.e
information you provide will be used to improve the wnit and make it more
useful and interesting.

School: Herrinf Joliet/Mattoon/Syca- Teacher: Walker,Kunce/Holmquist,Clark/Henderson,

more R N=180 M lan/Dinges, Welles
Grade: " Perioc: Are you: _82 Male 98 Female

Part [

1. Have you ever taken a class or special*careef guidance unit in which you learned
-about career opportunities? ” -
46.59%/43.9% 1. No .
39.8%/41.5% 2, Yes
12.2%/14.8% 3. Not sure
2. In the &rst row (question 2a) check the rumber ccoresponding to the highest
level of education achieved by your father and in the second row (question 2t)
your mother. In the third row (question 2¢), check the number corresponcing
to the highest level of education that you expect to achieve.
grade some high some ® college other don’
school high school. college or graduate college know
school gracuate other high : advanced
school train- degree
ing
(1) (2) (3) (4) (5) (6) (7
2a, your father - . — L .
2b. your mother . . o
2c. yourself in 6.1%/ 12.3%/ 359.8%/ 2.2%/ 11.2%/  6.1%2/ S.1
zh:rgutur; 2.4% 26.6% 34.1% 11, 0% - 8.8% 7.3% 6.1
3. Do you plan to marry?
3.1%/14. 6% 1. No
95.9%/35:?5'—2. Yes
i

If you answered no, please skip to gquestion-#5.



\ e 2 %,
i v
. \
) ‘ {Sex Cémparisarés: #2) . , s
. 4. For gquestion 4a-4d, check the number of the most apéropriate choice for
..—‘ yourself and your spouse. i
" definitely probably probably. definiteTy
not . not not - yes
o (1) (2 (3) (4)
,. ‘ : : \ ) . .
Inapplicable g3, Do you expect ,
‘or Missing:-  to work for .
3. 1%/ pay before 3.1%/ 21.4%/  ?72.4%/
11.0% marriage? 0/0 0 15.4% 75.6%
— ——— N conmntne ——

8.1%/ . 4b.+Do you expect / S »

13.43 - to work for N L . . .
pay after }.0 / ”‘\‘l"f'olﬂ 48.0&/ 41.?5’/ -
marriage? 0 0 1.2% 1. 2% 84. 1% ‘

3. 1%/ 4c. Do you expect ff’f ' LT

13. 4% your spouse .- _
to work for :

, pay befere - 0/ o/ 20.42/ 76,57/
marriaces.  6.1% 11.0% 56.1%  13.4%

~ yor 4d. pz~§bu expect
3 ;g ~ your soouse
“ + to work for .
| marriage? 4.9% 24.4% 46, 3% 12, 2%

:ghg£:g= 5. Do you think sex discrimination in the labor force is a problem? (check nne)
7 373 3.1%/3.7% '. No, it is not a problem.
. . 44.3%/46.3% 2, Yes, but it is not too serious.

44.9%/34. I3 3. Yes, it is a serious problem.
6.1%/12. 2% 4. I'm not sure. ‘

6. At this moment, do men and women have the Same opportunity to obtain good, well
paying jobs? ' : :

4.1%/6.1% 1. definitely yes
44.9%/41.5% 3. protably not .
21.42/17.1% __ 4. definitely net

Meaing: 7, Do you think women shouyld share the resoonsibility with men for working for

9/1.2% Pay to support their household? (check one)
‘ .4
31.6%/9.8% 1. Yes, the woman cheuld alvavs worlk Sow rav as well as the ~an.
4509:/45. l?as; ?. ‘{GQ. .,r‘:‘ 'g ."'l:‘r' .-‘n‘—":; '--'C'I”.'\' ‘:",}_ ;‘.5_../’ l:u: on}‘/ 1',‘: the nouse—
hold ncads np mamn,
' 21.4%/82.0% 3. lio, tnz woeman aousi't have to vwork for pay, unless she warts to.

1.0%/9. 8% 4. No, the woman srculc not work for p2y since her main responsi-
bility is to the household.

ss. 103




|

"sing.
71.0% 0%/ 4.0% 1. too much., -

o 8§.7%/80.5% 2. about right
\ Jg;3=714-33"‘*3f-too Vittle

yourself? \

i
; ¥ 1
~ ° Part Il T

8. The amount of reading in this unit on career options was:
’ A .

-, v a

. -
. .
. b . .

" (Sex Cbmpariaan£}‘ w2l

-

R

ta

o~

| '32.6:/35.4% 1. deffnife]y yes
A §1.0%/48.8% 2. t.obabrly yes -

15.3%/12. 2% 3. probably not
z 4,

2. 0:/ 80 ?

E———————

10. There were five lessons in this

definitely fot

unit on broadening career options.

i'. 9. Do you ‘think this unit on career options is helpful for students like -

Give

vour gpinfon on these lessons by checking the lesson that best answers each
Question in 10a-10d. Check just one lesson per question.

lesson #1
sex_stereo-
typing
. -Miseing:  10a. Which lesson ]
0/6.1% did you 1ike 10-2%/
. the best? —_
10b. Which Tesson
- did you like
the least? —
10c. From which
. Tesson did . 2%
1.0%/ 3.7% you learn 1§,oz/

the most? —_—
10d. From which

lesson did

you learn

the least?

11. What changes would you recommend in the unit?

lessan #2 lesson #3  Jesson #4

laws pro- labor force wages amd
hibiting participa- the costs
sex discrim- tion of of living
ination women

10.2%/ . 6.1%/ 61.2%
15.9% 1.2% 53. 7%
34.7%/  22.4%/ 30.6%/
28.0% - 19.5% f25.62

——— ——— p—

————— ——— ————

£

Comments you mignt have about the unit and/or sex discrimination.

lgsson #5
choosing
occupations

12.2%/
15.9%

3.1%/
12.2%

———

Please usa this space for any




3
I ten Analxsié% _
The three forms of the achievement test used in Round #1 were also

used in Round #2. -Based on an item analysis at the end of Round #1,

the test forms were changed considerably. However, due to the field
‘ , e

~ test schedule, it was not possible to introduce the revised tests until

Round #3. Consequently, in Round #2 no new item analysis was approprtate.
In Round #2 the test data were reviewed to ascertain that‘the pattern/of

responses found in Round #1 was repeated and that no new problems appeared.

o~

"The average pretest and posttest scores for each test form is presented

in Table 11 “ _— !

Table 11: Differences In Average Scores Between -

Test'Fbrms '

Pretest Posttest | [ -
FormA = 8.51 —3.69 e
Form8 = ' 7.31 8.51 | :

- ¢

Form ¢ 6.51 6.57 | N

Py

—

&S can be seen from Table 11, Forw o was senewhat more diffsrult than '
Fonn A or Form 8 This pattern, which also characferized Round #1 resu]ts
occured for both the pretesiband the posttest, ané confirmed the revzs1ons

that' were designed after Round #1. . - N : Y

Round #2 Revisions e

Revision of Instruments

-

No new problems concerning the achievement tests or the SRQs'were un-
covered. Consequehtly, the revisions designed at the end of Pound #L! and

planned for implementation during Round #3, were confirmed,
J ’ .

. _1():3 4
- . g7- |



Revision of Curriculum f - ' i p

« L 0‘.- -
Revis ons in the students materials and Teacher's Guide were based
.
on patterns of performance and attitude “observations made by staff. and

teachers' and students comments. Typically, revisions were made to simplify
language and-procedures. .
Modifications of the students’ materials included:

1) Game rules: The use of the education card was c1arified; the

- banker‘s role was expanded to include giving each plajer 50 experi=nce

points to start the game; players were permitted to take a free throw
upon throwing a double. experience points were changed for the “high cost
of 1iving"; and the banker was requlred to initial a p]ayer's employment |
record when he/she paid the cost of living.

2) Game board: Park bench was changed to opportunity, “dog bites
postman® changed to “child needs braces“; and an arrow was printed by
“start" to indicate the direction in which players move.

3) True—faise quiz: percentages were removed to simplify languaoe.
4) Court cases: Mr. Prince's name was changed to Mr. Jones and
a misprint was corrected. )
5) The retatively sophisticated Department of Labor charts were
removed.
.6) Wage chart: Quéstions 5, 6, and 7 oere clarified.
« Modifications of the Teacher's Guide included:
“1) Ezggﬁhinary Student Questionnaire was removed.
"2) A new pretest was added that had only one form. Along with
thi;.new administration directions were provided,
3) Teachers were advised that in the first exercise (in which students
are to drew members of different occupations) students should be told
to conoentrate'primarily on what persons were doing rather than what they

looked 1ike.

l.,/\\! .
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4) In the court cases, it was suggested that the one student playing
‘r * the judge, rather than the teacher, should read the Judge's decision.
5) In discussing the true-false quiz, teachers were advisad to be
sensitive to students' feelngs abrut sueh issues as the one-parent family,
6) The Department of Labor charis were'removed because nf tha'r
sophistication.
7) A summary of all lessons was added for use a: a review lesson.

8) A new single-form posttest and directions were added.

A
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Round #3 Analysis Results

£

.r ‘ The results of the third round of field-testing will now be
be prescnted, first on a school-by-school basis, and then for the entire
sample participating in Round #3.

School-by-School Results

Seven schools particpated ir the third round of field test as
described in Table 12.

- ! ‘
Table 12: Round #3 Participatino Schools
i 1

Participating Number of Level of Geographic Demography
School Classes Schooling Area
1. Herrin 2 High southern Nonmetropolitan
School
2., Joliet 2 High northern Metropolitan
School
‘3. E1k Grove 2 High northern Metropolitan
(combined) School
4. Pekin - 2 Vocational  central Metrupolitan
Center
5. Richland 2 Community central Metropolitan
4 College
6. Clark 1 Junior High gauthern Metropolitan
' School
7. Martin Luther 1 Junior High  gouthern Metropolitan
Kimg : School
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Herrin High School. Twenty-eight students at Herrin High Schoeol

took both the pre- and post-achievement test. The average pretest score
for these students was 8.46 points (out of a total of 12 points) and the
posttest score was 9.43 (out of 12 points). The difference from pretest
to posttest was statisically significant, iﬁdicating that students did
learn as a consequence of their participation in the curriculum. _

SRQ's were completed by 28 students. Of these students, 14 (50%)
stated that 1in their opinion, sex discriminagion 1n the labor force is
a probiem. In another question, students were asked if women should
share the responsibility with men for working for pay to support their
families. In response, 9 (32%) students answered that a woman does not
have to work for pay unless she wants to, 14 (50%) students responded
that a woman should work for pay, but only if the household needs it, and
5 (18%) students were of the opinion that a woman should alvays work for
pay just like a man.

The majority of students enjoyed Expanding Career Horizons. Twenty-

three (82%) thought that the amount of reading was "about right" and 23
(82%) agreed that the curriculum was “probably” or "definitely” helpful for
students like themselves. Students' favofite part was the fourth lesson
which made use of the game.

A copy of the SRQ with a tally of students’ responses to each item

follows.



2'

- Missing:

4
(14.3%)

3.

~ 1

Class(es): Typing/Drafting

Round 3 of Field Test

Student's Reaction Questionnajre .

This quastiomnaire ig aivided into tuo parts.
some background information (about yourself) and for
diserimination in the labor force. The second part asks
about the special wnit you've been taking in broadenir;
information you provide will be used to tmprove the wnit
wseful and interesting,

The first part asks for
your opinions about sex
for yowr opirion

earger options.

and make it more

2

The

Garrison/Kunce

School : Herrin High Sehool Teacher:

38 Total

Sample: 16 Male 22 Female

Part I

Have you ever taken a class or special career guidance unit in which you learned
about career opportunities? '
(39.37) 11__ 1. No

(35.7%) 1 2. Yes

(25.0%) 7 3. Not sure

——

level of education achieved by your father and in the second row {(question 2b)

your mother. In the third row (question 2¢), check the number corresponding
to the highest level of education that yoy expect to achieve,
* grade some high some college other don'
school high school college or graduate college know
. school graduate other hiah advanced
schocl train- degree
ing .

(1) (2) (3) {4) (5) (6) (7
2a. your father — . _ ____ €4
2b. your mother . —_ — . . — _—

: 1
: 2 2 9 1 8 . 1 .
- {g:rgﬁégr;n (7.1%) (7.1%) 32.1%) (3.67) (28.6%) (3.€%) (2.6

Do you plan to marry?

(7.1%) 2 1. No
(89.3%) "T85 2, Yes

If you answered no, please skip to question- 5.

.-



@

Misging:

2
(7. 2%)

2
(7. 1%)

3
(10.73)

[ B
2
(7.1%)

(Herrin, #Z)

4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse.

definitely probably probably definitely

not g not not yes
T (1) (2) . (3) (4)
4a. Do you expect
. to work for
pay before 0 1 8 17
marriage? —_ (g;gg) (2§;§§) (60.7%)

4b. Do you-expect

to work for
pay after 0 0 ? 19
marriage? . (25.0%) (67.9%)

4c. Do you expect
your spouse

to work for
pay before g 6 9 10
marriage? . (2L.4%) (32.1%) {ff&?%)

4d. Do you expect
your spouse’
to work for

ay after 7 7 6 12
;aiﬁ?zgg? (3.6%) {25.0%) (21.4%) (42.9%)

e et ecteespems 00000 eeweeeome

5. Do you think sex discrimination in the labor force is-a problem? (check one)

-0- 1. No. it is not a problem.
(35.7%) 15 2, Yes, but it is not too serious.
(50.0%) 17 3. Yes, it is a serious problem.
(14.3%) 2 4. I'm not sure. :

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs? : g

(17.9%) 5 1. definitely yes
(39.3%) 11 2. probably yes

(28.6%) & 3. probably not
(14.3%) & 4, definitely not

7. Do you think women should share the responsibility with men for working for
pay to support their household? (check one)

(27.9%) 5 1. Yes, the woman should always work for nay as well as the man.
(60.0%) 132, Yes, the woman should work for pay, tut only if the house-
hold needs the money.

(32.1%) 9 3. No, the woman doesn’t have ta work fc- pay, unless she wants to.

"Q’ 4, No, the weman should not work for pay since her main responsi-
bility is to the household. ‘

93 11]



Part I

(Herrir, #H3)

t

- 8 The amount of reading in this unit on career options was:

(10.

%) 3 1

(82.1%) 23,
(7.1%) Z___3.

9. Do you think this
yourself?

(28.6%) & 1
(53.6%) 15 2

.E-a-

(17.9%) & 3:

4

too much
about right
too little

definitely yes
probably yes
probably not
definitely not

.

10. There were five lessons in thic unit on broadening career options.

your opinion on these le
question in 10a-10d.

- Misaing:  qq,.

(10773)

10b.

10c.

10d.

11. What changes would you recommend in the unit?

Which lesson

did you like

the best?

Which lesson
did you Tike
the least?

From which
lesson did
you learn
the most?

From which
lesson did
you learn .
the least?

£

ssons by chec

Check just one lesson per questior.

lesson #1
sex stereo-

typing

(7.1%)

(10.

————

%)

lesson #2 Tesson £3  lesson #4

laws pro- labor force wages and
hibiting participa- the costs
sex discrim- tion of of living
fnation women

4 0 18
(14.3%) (64. 3%)

8 1 | 14
(28.6%) (3.6%) (50.0%)}

A—— ARttt Q

comments you might have about the unit and/or sex discrimination,

unit on career c(ptions is_helpful for students like

Give
king the lesson that best answers each

lesson #5
choosing
occupations

(3.6%)

Pldase use this space for any




Joliet High School. There were 39 students at Joliet High School

. who took both the pretest and the posttest. Out of a total possi~ie 12
points, the average pretest score was 5.97 points and the avera.: sosttest
score was 8.26 points. The difference from pretest to posttest was statis-
tically significant, indicating that students did learn as a consequence
of their participation in the curriculum. -

SRQs were completed by 39 students. Of these students, 11 (28%)
stated that sex discrimination in the labor force is a serious problem, In
response to another question, 25 (64%) students agreed that men and women
have the same opportunity to obtain good, well-paying jobs.

The majority of the students enjoyed Expanding Career Horizons. Thirty-

eight (97%) thought that the amount of reading was "about right" and 36
(92%) indicated that the curriculum was "definitely" or "probably" help-
iul for students like themselves. Finally, on the whole, students most
. preferred the lesson on wages and costs of living, which took the form of
. a_game. -
A copy of the SRQ with a tally of students' responses to each item

follows.
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Round 'of Field Test

Student's Reaction Questionnaire .

This questiomnaire is divided into Wo parts. The first part asks for
some background information (about yourself) and for your opinions about sex

diserimination in the labor force., The second part aszs for your opinion

about the special wnit you've been taking in broadening career optioms. The

School: Joliet High School Teacher: BOZerﬁack/Hmequzgt
Class(es):_Problem Solving/ _ Sample:_39 Total 10 mate 28 Fepate **

- Sonial Behavior
Part_I

1. Have you ever taken a class or special career guidance unit in which you learned

about career opportunities?
(10.3%) 4 1. No
(74.4%) 29 2. Yes
(15.4%) ¢ 3. Not sure

2. In the first row (question 2a) check the number cooresponding to

level of education achieved by your father and in the second row
your mother. In. the third row (question 2c), check the number co

' to the highest level of education that you expect to achieve.
grade some  high some
school high school college or
. School graduate other high
: school train-
ing

(1) (2) (3) (4)

2a. your father

-——-*-_--—-“

2b. your mofher

Emm— e

(15.4%) (17.9%) (38.5%) (10.3%)
6 7 16 4

St R . e ——

2¢. yourself in
the future

3. Do you plan to marry?

20,55 8 1. ne

-« " (76.9%) - 30 2. Yes Missing: (5%%) 1 -

If you answered no, please skip to gquestion-#5.

*4 one student did not report his/her sex

114
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the highest
(question 2b)

rresponding
college other don®
gradvate college know
advanced
degree
(5) (6) (2
(2.62) ~ (1333
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(Joliet: K#3)

1Y

4. For question 4a-4d, check the numbpr of the most appropriate choice for
yourself and your spouse.

definitely probably probably definitely

not not not yes
(1) (2) . (3) (4)
Migging:
. 4a. Do you expect
to vork for
7 (17.9%) pay hefore (2.6%) (12.8%) (€6.7%)
marriage? =0~ K S _ 2
4b. Do you expect
to k fo -
7 (17.9%) pay after (268 . (2.65)  (25.68) (51.3%)
' marriage? _f__ __1’_ __%_0 ___fa
: 4c. Do you expect
7 (12.9%) T e (5.1%)  ( 7.7%) (69.23)
: .pay before -0- 2 § é?
; " marriage? L o . L
E 4d. Do you expect |
. .93 Jour SRS (2.6%) (2.7%)  (5.1%) (66.7%)
: pay after 1 3 2 26 -
" marriage? _ . - -

5. Do you think sex discrimination in the labar force is a problem? (check one)

<
(s.12) 2 1. No, it is not a problem.
{£0.2%) 18 2. Yes, but it is not too serious.
{28.2%) 11 . Yes, it is a serious problem,
(20.5%) &8 ' 4. I'm not sure.

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?

(15.4%) 6 1. definitely yes
(48.7%) 18 . probably yes
(23.2%) 9 . probably not
(l2.8%) & - 4. definitely not
7. Do you think women should share the responsibility with men for working for
pay to supﬁbrt their household?. (check one) - R
(38.5%) 15 1. Yes, the woman should always work for pay as well as the man.

(35.93) 14 T2, Yes, the woman should work for pay, :tut only if-the house-
hold-needs the rorey.

(20.5%) 8 3. No, the.woman doesn’'t have to work or pay, unless she wants to.
(5.1%) 2 4, No, the woman should not work for pa: since her main responsi-
b?llty is tq the household.

| | N .1"’



{doliet: W3)

‘ Part II

Py

8. The amount of reading in this unit on career options was:

too much - .
about right
too Tittle

0~ 1.

(97.4%) 38 2.
(2.6%) 1 ___ 3.

9. Do you think this

|

unit on career options is helpful for students like

yourselt?
(23.1%) 9 . 1. definitely yes
(65.2%) 27 2. probably yes
(7.73) 3 3. probably not
0= 4. definitely not

10. There were five Tessons in this unit on broadening career options. Give
JOUr opinion on these lessons by checking the lesson tnzt best answers each
question in 10a-10d. Check just one lesson per questicn.

comments you might have about the unit and/or sex

discrimination.

. lesson #1  lesson #2 lesson #3 lesson #4 Tlesson #5
° sex stereo- laws pro- labor force wages and choosing
Missing: typing hibiting participa- the costs occupations
| : sex discrim- tion of of living :
ination women
f 10a. Which lesson » |
| 2' did you like (28.6%) (15.4%) (5. 1%) (35.9%) {22.821
5.1%) the best? 10 6 2 RS o
| 10b, Which lesson
did you like
the least? —_— — —_— — —_—
10¢c. From which
2 (5.25)  geasn @ em (an.sm (25.65) (1.3 (260
the most? __ji ~_Ef - —_— —
F 10d. From which
lesson did
you learn
the least? . - . - —_—
11. What changes would you recommend in the unit? Please use this space for any

b
v



Eik Grove High School. There were 16 students at Elk Grove Higa

School who took both the pre- and post-achievement test. Out of a pos-
sible IZ‘boints. the average pretest score was 5.57 and the average post-
test-score was 7.29. The difference between pretest and posttest scores
was statistically significant, indicatina that students did learn as a
consequence of their participation in the curriculum.

SRQs were completed by 16 students. Of these students, 6 (38%) stated
that, in their opinion, sex discrimination in the labor force is a “serious"
problem. Ten (63%) students agreed that men and women have the same op-
portunity to obtain good, well-paying jobs, while 6 (37%) students dis-
agreed.

The majority of students enjoyed Expanding Career Horizons. Ten (£3%)

thought that the amount of reading was appropriate and 11 (69%) agreed
that "the curriculum was he}pful for students Tike-themselves. Students
favorite parts Lere the second and fifth lessons which taught about laws
prohibiting sex discrimination and crgosing occupations.

A copy of tH;fSRQ with a tally of students’ responses to each ijtem

follows.

-
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1.
(68.8%) 11 1. No

Round 3 of Field Test

Student's Reaction Questionnaire .

This questiomnaire is divided into two parts., The first pert csks for
some backgrownd information (about yourself) and for your opinions about sex
diserimination in the labor force. ~The second part asks for uour opinion
about the special wnit rou've been taking in broadening carzen ovtions.. The
information you provide wiit be used to improve the wnit and make it more
useful and interesting.

School:_Elk Grove High Sehool Teacher:_ Mr. and Ms. Sehneider

Class(es) :Sooial Studia Sawple:_zg Total . _ g Male 5 Female
'-—-—-———-—i—_— . .

Part I

Have you ever taken a class or special career guidance unit in which you learned
about career opportunities? - .

-

(12.52) 2 2. Yes
(18.8%) 3 3. Not sure

-

2. In the first row (question 2a) check the number cooresponding tr the highest .
level of education achieved by your father and in the sacond row (cuestion 2b)
your mother., In the third row (question 2¢c), check the number corresponding
to the highest level of education that you expect to achieve.
‘ h grade sone high some college other dos
school high school college or graduate college kne
. school graduate other high advanced
school train- degree
) ing .
(1) (2) (3) {4) (5) (6) {
2a. your father . ’ . | L —_
| 2t your mother L L . _— %
Miesing: ¢ yourself in (6.3%) (16.8%) (6.:3) (18.83) (6. 3%
7 (43.8%) the future -0~ ¢ 3. 1 3 0= 1
| 3. Do you plan to marry?
(31.3%) & 1. No
(62,5%) 10 T 2. Yes Migsging: (6.32) 1

If ydu answered no, please skip to question* 45,

o3
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(Elk Crove: #3)

~

-

L 4

. 4. For question da-4d, check the number of the most ‘appropriate choice for

yourself and your spouse,

-
-

; ' - not nos not
Misging:

: . 4a. Do you expsct
5(31. 3%) to work for
™ ‘ pay before

» marriage? -0- -0- e

4b. Do you expect
to work for
pay after
marriage?

5(31.8%) . (6.3%)

-0- - l . 4

’

4c. Do you expect

your spouse
to work for

+ pay before
marriage?ﬁ

€(37. 5%) (2. 5%)

~0- 2z - 3

-
———
.

4d. Do you expect : .
your spouse : S

to werk for {sisz) T _p- 5

pay after : T

© marriage?

4. 55

T (1) (2) . (3)

(12.5%)

definitely probably probably definitely

yes

(4)

(56.3%)
g .

{25.0%8) (37.5%)

&

S

(31.3%) (31.3%)

S

-~

5. Do you think sex discrimination in the labor force is a problem? (check one)

-0- 1. No, it is not a problem.
{50.0%) 8 2. Yes, but it is not too serious.
(37.5%) ¢ 3. Yes, it is a serious problem.
(12.8%) 2 4. I'm not sure. .

6. At this moment, do men and women have the same opportunity to obtain good, well

paying jobs?

(25.0%)
(37.5%)

4 . definitely yes.
8
(37.5%) )
-

. probably yes
. probably not
. definitely not -

aJthJ-a

7. Do you think women should share the responsibility with men for working for

pay to support their household? (check one)

(25.0%) ¢
(62.5%) 10

2. Yes, the woman shculd work for

. hold needs the roney,
(12.5%} 2

o
bility is tc the houschold.

- | .. ) -'fpl- 11 9

-

1. Yes, the woman should always work for day as welil as the man.
pay, tut only if the house-

- o, the woman Goesn't have to work fc- pay, unless she wants to.

. No, the woman should not work for pas since her main respBnsi-

!



(6.3%)

, Part II

., 8, The amount of reading

. (18.82) 3 1.

(62.5%) 10 >,

(6.(3:)' // i "':-——3.

9. Do you think this

yourself?

(22.5%) 2 '

(56.3%) 9 ~——p

(25.05) 4 ——%°

Y

too much
about right
too little

(Elk Grove: #3)

;

in this unit on career options was:

Missing: (12.5%) 2

unit on career options is helpful for students like

‘definitely yes

probably yes
probably not .

definitely not

" 10. There were five lessons in this

your opinion on these Jessons
question in 10a-10d. ' Check Ju

Missing:
i 10a.
2(’2. 53)

10b.

(25.0%) ¢ 10c.

10d.

11. What changes would you recommend in the unit?
comments you might have about the unit and/or ¢

Which lesson
did you like
the best?

Which lesson
did you -like
the least?

" From which
lessor did
you Jlearn
the mcst?

From which
iesson did
you learn

the least?"

2

st one lesson per question,
"lesson #1  lesson #2 lesson #3
sex stereo- laws pro- labor force
typing hibiting participa-
sex discrim- tion of
ination women
{12.5%) (31.3%) (12.5%)
2 § e
(25.0%) (18.8%) (12.5%)
"4 3 - 2

S tt——

\ -

——

PL

A

by checking the 1

unit on broadening caresr options. Give

L

esson that best answers each ~

lesson #4- lesson 75
wages and choosing
the costs occupations
of living

(6. 3%) (25.0%)
4 4

: ¥

(6. 3%) (i2. 5%)

A 2

Please us2 this space tr any .
ex discrinination.

T




.-' Pekin Area Vocat?ona'l Center. There were 31 students at Pekin Area
| | Vocat anal Center who took the 12 point pre- and post-instruction achieve-
ment tests. The averaae score’for these students on the pretest was 6.77
and the average:posttest score was 9.16. Tﬁe difference between pretest
and posttest was statistically sdénificant. ind{cating that students did
«learn as a consequence of their participation in the curriculum.
SRQs were completed by 33 students. Of these students, 9 (18%)
stated that, in their oﬁinion, sex discrimiﬁation in'the labor force is
a serious problem. In anéther question, students were asked i% men and
women have the same opportunity to obtain good, we]]«pay1ng JObS. In
~response, 3 (9%) students ansvered "definitely yes," 11 (33%) answered
“probably yes," 15 (46%) answered “"probably not," and 4(12%) answered
. "definitely not." ; ‘ .
- . The majority of students enjoyed Expanding Career Horizons. Twenty-one

(64%) indicated that the amount of reading was appropriate and 22 (66%)
‘thouéht that the curriculum was helpfui for students ]ike themselves.
The second and fourth lessons were students' favorites.

| A copy of the SRQ with a tally of students’ responses to each item

foliows.

I
 J
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‘. . ) ) . . . ‘

Round 3 of Fijeld Test

LS

Student's Reaction Ouestionnaire .

This questionnaire s divided into %o parts. The first part asks for
8ome background information (about yourself) and for yowr opinions about 3ex
diserimination in the labor Joree. The second part asks for your opinion
about the special wnit you've been taking in broadeninz carcer options. The
tnformation you provide will be used to improve the unit and make ii more
useful and internsting. Conten |

School:_ Pekin Area Vocational Teachey: Bagley and Gibbens
Class(es): Food ServiesSample: 33 Total 17 Male 16 Female

Butlding Tradea
Part I

1. Have you ever taken a class Or special cireer guidance unit in which you learned
about career opportunities? ' '
(48.5%) 16 1. No ®
(33.4%) 13 2. Yes
fl2.1%) 4 3. Not sure

level of education achieved by your father ard in the c2cond row (question 2t)
your mother. In the third row (question 2c), check the number corresponding
to the highest level of education that you expect to acajeve.

- ' grade some high some collene other don'
- school high school coliege or graduate college knov
. school graduate othe- high advanced |
schosl train- degree
ing
(1) (2) (3) {4) (5) (6) (7

2a. your father

¢b. your mother

Misging: (30.3% (e.1%) (3.0%° — (157TR)

the future

——— —— ——— - —— pan—

3. Do you plan to marry?

(9.2%) 3 ____1. No
(90.9%) 30 ____ 2. Yes

If you answered ne, please skip to guestion: #5.




T

. L © (Pekin: #3)

‘, 4, For question 4a-4d, check the number of the most appropriaté choice for
yourself and your spouse. ‘ :

definitely probably probably definitely

- , v not not not yes
Hissing: . ‘. (]) (2) . (3) (4)
f. 4a. Do you expect :

14 (12.1%) to work for (21.2%) (66.7%)
S pay before -0- -0- 2 29
marriage? L - . ____
i 4b. Do you expect
; to work for
' ¢ (12.1% pay after (3.0%) (27.3%) (57.6%)
: ) marriage? -0~ . r_ ___ 9 __ s

i : 4c. Do you expect
1 your spouse
8 (3.1%) to work for (3.0%) (9.1%) (24.2%) (54.5%)
: pay before A 3 8 8
marriage?

re— ——— oot 0000 esetees

4d. Do you expect ’

.3. 1%) your spouse (6.1%) (15.2%) (21.2%) (48.85%)
| to work for - 2 s 7 ]

pay after

marriage?

Sar e A kB Mo A m e a A b

5. Do you think sex discrimination in the labor force is a problem? (check one)

Cewa

i (ox) o 1. No, it is not a problem.

R (572.5%) 12 2. Yes, but it is not too serious. Missing: 1 (3%)
'g (27.2%) 9 3. Yes, it is a serious problem.

1 (18.2%) &6 4. I'm not sure.

6. At this moment, do men and women have the same opportunity to nbtain good, well
paying jobs?

: (9.1%) 3 1. definitely yes

k (33.3%) 11 2. probably yes

4 (45.5%) 1§ 3. probably not
4. definitely not

(12.1%) ¢

i 7. Do you think women should share the responsibility with men for working for
: pay to support their household? {check one)
P (24.2%) &8 1. Yes, the woman should always work for pay as well as the man.
: (272.3%) 3 2. Yes, the woman should work for pay, but only if the house-
‘ hold needs the money. Missing: (3.0%) 1 :
(33.3%) 11 3. No, tihe woman doesn't have to work cr vay, unless she wants to.
- (12.1%) ¢4 . No, the woman should not work for pay since her main responsi-
' ., bility is to the household, =

i
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Part Il

{Pekin: #3)

. 8. The amount of reading in this unit on career options was:

(27.3%) @9 1.
(63.6%) 21 -

(3.2%) 33 3,
‘9. Do you think this
yourself?
(12.12%) 4 1.
(5¢4.5%) 18 2.
(15.2%) & 3.
{18.2%) 6 4,

too much
about right
too 1ittle

unit on career options is helpful for students like

definitely yes —~——
probably yes

probably not

definitely’not

10. There were five lessons in this unit on broadening care:zr options. Give
your opinion on these lessons by checking the lesson th:it best answers each
question in 10a-10d. Check just one lesson per questior,

lesson #1  lesson #2 lesson #3 lesson #4 Tlesson #5
sex stereo- laws pro-- labor forcs wages and choosing

Migsing: typing nibiting participa- the costs occupations
d sex discrim- tion of of living
ination women
10a. Which lesson o (3.0%) (22.3%) (8.2%)
7 ."_25) did you like (% é:) (243.2‘) 7 9 P
the best? . — — —_— —_—
10b. Which lesson
gid you like
the least? — —_ - — _
| | 10c. From which
20 (30.3%) Tesson did (24.23) (21.2%)  (15.23)  (3.1%)
you learn —0- 8 7 5 3
the most? — —_ —_— —_— —
10d. From which
lesson did
‘ you learn
- the Jeast? — —_— —_ — —_—
- 11. What changes would you recommend in the unit? Please uc: this space for any

comments you might have about the unit and/or sex discrirination.

-106- 124



- Richland Community College. Forty-six students at Richlznd Communi ty

Coliege took both the pre- and post-achievement tests. The average pre-
test score for these students was 8.70 points (out of a total of 12 points)
and the posttest >core was 10.15 (out of 12 points). The difference
between pretests and posttests was statistically sigrificant, indicating
that students did learn‘as a consequence of their participation in the-
curriculum, | -

. SRQs were completed by 56 students. Of these students, 31 (55%)
stated that, in their opinion, sex discrimination in the labor force is
a serious problem. In another question, students were asked if vomen
should share the responsibility with men for working for pay to sup-
port their families. 1In response, 4 (7%) students stated that women
should not work for pay, 12 (21%) students answered that a woman does not
have to work for pay unless she wants to, 27 (48%) students responded that
a woman should work for pay, but only if the household needs it, and 12 (21%)
students were of the opinion that a woman should always work for pay just
Hke a man.

The majority of students enjoyed Expanding Career Horizons. Forty-

four (79%) thought that the amount of reading was “"about right" and 46
(82%) agreed that the curriculum was "prrlably” or "definitely" helpful
for students 1ike themselves. Students' favorite part was the first les-

son on sex stereotyping.
A copy of the SRQ with a tally of students' responses to each item

follows.
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Round 3 of Field Test

Student's Reaction Questionnaire .

This quastionnaire is divided into two parts. The first part asks for
soma background information (about yourself) and for wowr opinions about sex
diserimination in the labor force. The second part asks for your opinion
about the special wnit you've been taking in broademing earcer optiors. The
information you provide will be used to improve the writ and make it more
useful and interesting. _

School: Richland Community College Teacher: Searbrough

C]ass(es):mwgy 100 Sample: 56 Total. 25 Male _ 33 Female
Ay and eveRiRg . - :
Part_I
1. Have you ever taken a class or special career guidance unit in which you learned

about career opportunities? .

(64.3%) 36 1. No

(28,62) 1l¢ 2. Yes

(2.1%) ¢ 3. Not sure

2. In the first row (question 2a) check the number cooresponding to the highest

level of education achieved by your father and in the second row (question 2b)
your mother. In the third row (question 2c), check the number corresponding
to the highest level of education that you expect to achieve,

grade some high - some college other don

school high school college or graduate college kno:
. school graduate other high advanced

school train- degree
ing fj
1 2 4 5 6 A

iosing: Mm@ ® (4) (5)  (8)
’ 2a. your father . . . . .
, 2b. your mniher . e L - .

2 03.0% . yourself in (21.4%) (28.6%) (26.8%) (8.9%) (8.9%) (1.5%)
) {he future 12 16 15 5 S l -0-

3. Do you plan to marry?
(83.9%) ¢7 2. Yes Migssing: (7.1%) 4

If you answered no, please skip to question-#5.



- @

(Richland: §3)

~ 4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse. |

definitely probably probably definitely
not not not yes

Wissing: N (1) (2 . (3) (4)

q e

)

4a. Do you expect
to work for

9 (1611 pay before (1.8%)  (10.7%)  (71.4%)

marriage? - -0= 4 6 40

—— Q_—“*

4b. DB ou expect

4 (2.1%) to work for (l.8%) {28.6%) (62. 5%)

pay after -0- S i6 35
marriage?

L ) ——— t—— E———

6 (10.7%)  4c. Do you expect

your spouse (1.8%) (3.6%) (26.8%) (&§7.1%)
to work for 2 2 _ L5 32
pay before
marriage?

et B o —

4d. Do you expect

| ..4:) your spouse (3.6%) (7.1%)  (23.2%) (60.7%)

to work for 2 ¢ 13 34
pay after
marrijage?

—— —— eoseese e

5. Do you think sex discrimination in the labor force is a problem? (check one)

-0- . No, it is not a problem.

]
- (37.5%) 21 2. Yes, but it is not too serious,
(55.4%) 31 3. Yes, it is a serious problem,
(7.1%) ¢ 4. I'm not sure.

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?

(14.3%) 8 1. definitely yes

{16.1%) 9 2. probably yes
(28.6%) 16 3. probably not
(41.1%) 25 4. definitely not

7. Do you think women should share the responsibility with men f / working for
pay to support their household? (check one)

(21.4%) 12

(48.2%) 27 . Yes, the woman should always work for pay as well as the man.

. Yes, the woman should work for pey, but only if the house-
hold needs the money. Missing: . (1.8%) 1 '
. No, the woman doesn't have to wark for pray, unless she wants to.
. No, the woman should not vory for pay since her main responsi-
bility is to the household.

109- 127

(21.4%) 12
(7.1%) 4
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Part II

(Richland: #3)

.,, 8. The amount of reading in this unit on career options was:

(2.1%) & 1.
(78, 6%) 44 2.
(10.7%) ¢ 3.
- 9. Do you think this
) yourself?
(30.4%) 17 1.
(51.8%) 29 2,
(i2.5%) 7 —3’
(1.8%) I .

too much . . _ :
about right Migsing: (3 eu) 2
too 1ittle

unit on career options is-helpful for students Tike

definitely yes Migsing: (3.6%) 2
probably yes

probably not

definitely not

10. There were five lessons in this unit on broadening caresr options. Give
your opinion on these lessons by checking the lesson trzt best answers each
question in 10a-10d. . Check just one lesson per questics.

Migging:

10a. Which lesson
| .8.95) did you like
. - the best?

10b. Which lesson
did you like
the least?

8 (14‘35) 10c. From which
lesson did
you learn
the most?

10d. From which
. lesson did
you learn

the least?

lesson #1  lesson #2 lesson #3 lesson #4 lesson #5
Sex stereo- laws pro- labor force wages and choosing

typing hibiting participa~ the costs occupations
sex discrim- tion of of living
ination women
(35.7%) (17.9%) (7.1%) (7.1%) (23, 2%)
20 10 4 4 i3
(19.6%) (28.6%) (14. 3%) (16.1%) (7.1%)
XA 6 8 9 4

Amt— — ER— e Ep——

SRa— —— —— L) ————

11. What changec would you recommend in the unit? Please usa2 this space for any
comments you might have about the unit and/or sex discrinination.

ERIC

Full Tt Provided by ERIC.
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Full Tt Provided by ERIC.

ERIC

Clark Junior High School. There were 26 students at Clark Junior

High School who took the pretest and the posttest. Out of a possible 12
points, the average pretest score was 4.46 points and the average post-
test score was 5.96 points. The difference between pretest and posttest
was statistically significant, indicating that the students did learn
as a consequence of their participation in the curriculum.

SRQs were conpleted by 27 students. Of these students, n (412)
stafed that, in their opinion, sex discrimination in the labor force is
a serious problem. In response to another question,?] (78%) dgreed that
men and women have the same opportunity to obtain good, well-paying jobs.

The majority of students enjoyed Expanding Career Horizons. Nineteen

(70.0%) thought that the amount of reading was "about right" and 23 (85%)
agreed that the curriculum was “probably" or “definitely" helpful for
students 1ike themselves. Students' favorite part of the curriculum was
tﬁe second lesson concerning laws prohibiting sex discriminaitoﬁ.

A copy of the SRQ with a tally of students' responses to each item

follows.
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. Round 3 of Field Test

Student's Reaction Questionnaire

This questiomnaire is divided into two peris. The first part asks for
some background information (about yoursalf) and for ucur opinions about sex
diserimination in the labor force. The second part asis for your opinion
about the special wiit you've been taking in broadeninz career options. The ‘

information you provide will be used to improve tke wnic and make it more
usaful and interesting.

School: Clark Junior High School Teacher: g1l

Class(es): Setence Sample:_ 27 Total ' ~~.© 14 Male 13 Female
Part I

1. Have you ever taken a class or special career guidance unit in which you learned
about career opportunities? '

(14.8%) 4 1. No

(7¢.4%) 19 2. Yes

(1d.8%) 4 3. Not sure

2. In the first row (question 2a) check the number coores<:nding to the highest
level of education ~chieved by your father and in the s:cond row (question 2b)
your mother. In the third row (questicn 2¢), check the number corresponding

i to the highest level of education that you expect to acrieve.

1

grade some high some college other don
school high school colizge or graduate college kno
. school graduate othz- high advanced

schesl train- degree
ing )
(1) (2) (3) :4) (5) (6) (.
2a. your father — - — — —_—
2b. your mother . . . . —
> 2c. yourself in (11.1%) (14.8%) (25.9%) (7.4%)  (7.4%) (22.
'8 (11.1%) the future 3 4 4 =0~ 2 2 5

3. Do you plan to marry?

(32.2%) ¢ 1. No
(77.8%) 21 2. Yes

If you answered no, please skip to question- #5.
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Missing:

4 (14.5%)

5 (18.5%) 4b.

to work for
pay before
marriage?

(Clark Jr.: #3)

4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse.

definitely probably probably definitely
yes

not

not
e (2)

4a. Do you expect

O~

Do you expect
to work for

pay after
marriage?

(11.1%)
3 l

not

(3)

(22, 2%)
‘g -

(3.7%)
l

¢

(4)

63.6%)
17

(63.0%)

1?

4c. Do you expect
your spouse

to wor

(3.7%) (7.4%) (25.9%) (48.1%) .
or z 2 7 i3
pay before

marriage?

é (14.8%)

Do you expect
your spouse  {11.1%) (3.7%)
to work for 3 l 6
pay after
© marriage?

(22.2%) (44.4%)
12

';s. 5%)

5. Do you think sex discrimination in the labor force is a prooiem? (check one)

(18.5%) &

1. No, it is not a problem.
(7.4%} .2 2. Yes, but it is not too serious. Migeing: (11.1%} 3
{¢0.72) 11 3. Yes, it is a serious problem.
(22.2%) ¢ . I'm not sure.

¥

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs? |

(22.2%) ¢ 1. definitely yes

(55.6%) 1§ 2. probably yes Missing: (3.7%) 1
(11.1%) 3 3. probably not

(7.4%) 2 4. definitely not

7. Do you think women should share the responsibility with men for working for
pay to support their household?. (check one)

(48.1%) 13 1. Yes, the woman should always work for pay as well as the man.
(29.6%) 8 2. Yes, the woman should work for pay, tut only if the house-

~ ‘ ~ hold needs the roney, Iieeing: (7 a%)

. (iz.1%) 3 3. No, tre woman doesn't have to work for pay, unless she wants ta.
(3. 7%) 1 4. No, the woman should not work for pay since her main responsi-

bility is to the household,

; . l =113~ 131




(Clark Jr.: - #3)

. Part I1 A
. . . ye
./ 8. The amount of reading in this unit on career options was: :
| (?.4%) 2 1. too much’ | :
(70.43) 19 2. about right Miesing: (7.4%) 2

'(18.8%) ¢ 3. too little

9. Do you think this unit on career optians i§ helpful for students Ifke
yourself?

(63.0%) 17 . definitely yes

1
(22,2%) 6 2. probably yes
(3.7%) l 3. probably not Missing: (il.1l%) 8
-0- 4. definitely not

10. There were five lessons in this unit on broadening career options. Give
your opinion on these lessons by checking the lesson that best answers each
question in 10a-10d. Check just one lesson per question,

lesson #1  lesson #2 lesson #3  lesson #4- lesson #%
sex stereo~ laws pro- labor forca wages and choosing

. typing hibiting participa- the costs occupations
o sex discrim- tion of of living
MNisging: . ination women
- ' 2
 @acls.a5) 193 Which lesson ., ., (2. 6%) (2.4%) (14.8%)  (25.9%)
| .’ did you like 2 ?
| ' ~ the best? _f_ __i ._..f.. — ' —
‘. 10b. Which lesson
did you like
the least? — —_ — _
_ 10c. From which
§ (18.5%) " (7.4%) (29.6%) (22.2%) (1i.1%) (11.1%)
lesson did
2 8 6 3 3
you learn
the most? — - —_— —_— —
10d. From which
. lesson did
you learn
the Jeast?

11. What chaﬁges would vou recommend in the unit? Please usa this space for any
comments you might have about the unit and/or sex discrinination.

L 7
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Martin Luther King,Junior High School. There were 23 students'at

Martin Luther King Junfor High Schonl who took both the pretest and the .
- posttest. Out of a total possible 12 points,- the aJ;;age pretest score i
was 2.78 points and the average posttest was 5,39 points.. The differences
from pretest and posttest was statist1ca11y significant, indicating that
students did learn as a consequence of their partic1patugn xn the cugj “
riculum. o

~ SRQs were completed by 28 studepts. Of these students, 5 (182)
- stated that sex discrimination in the labor force is a.se¥ious preblem.
In iresponse to another question, 15“(5&2) students agreed that men and
women have the same opportunity %o obtain good; well-paying jobs.

.
The majority of students enjoyed Expanding Career Horizons. Twem¢y-

four {86%) thought that the amount of reading-was “about right“land‘Zs

(93°" indicated that the curriculum was Ydefinitely" or “prgbablyt/héip;‘
ful for students iike themselves. Finally, on_the whole, §Fydents pre- *
ferred the fifth lesson on choosing 6ccupatfbns. .
A copy of the SRQ with a tally of students’ responses‘to each item s

follows.
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- / AL .
Y o Round 3 of Fie)d Test |

Student‘s Reaction Questiénnaire B . ' : 3

‘The firgt part asks for -
yourself}) and for your opinions about sex
The second par? asks for uour opinion

This questionmaire is'divided into two pants.
some backgrownd information (about
discerimination in the labop foree.,

about the special wnit you've been taking in broadening curper options. The
information you provide will be used to improve the wnit make it more \
=~ useful and interesting. ' .
Tu g Bigh School L
School: (aﬂ:in Luther King Jr. Teachey Jones
. ' - o 'ze', - .
. " Class(es):_ Reading __Sample:_gg Tot:) N L2 Male remaig
Part I : L
1. Have ypu ever taken a)class or special career guidance unit in which you learned
about career opportunities? : . .- -
. (35.7%) 1o 1. No
(23.4%) ) . 2. Yes -
(42.9%) 12 3. Not sure

" C'your mother.
to the highest

. Lhe number coore
level of education achieved by yqur father a34 in the

In the third row (question 2c),
level of education that

second row
check the number €0
you expect to achieve,

spording to .the highest

(question 2b)

rresponding

grade some high some collegdt other _ don*
* school high school college or graduate college know
: . school graduate 'other high advanced
. school train- ° degree
" ing |
, M (2 (3 - (4) (55  (8) (2
Miesing: _ N\
2a. your father — — - —_— : — — —_
2b. your mother —_ —_— — - —_—
2¢c. yourself in (3.6%) (17.9%) (3.6%) (3352) ‘(20%72) (ie.c
€ (14.35 . tho future i ot G v - =
| 3. Do you plan to marry? '
(32.1%) @ 1. No e
(64.3%) 18 2. Yes M‘:.ssmg.: (3.6%) 1
) | “ If }bu answered no: please skfb to question- #5, :
- -
® ' - N
¢ -1fcd 3 ¢ | \\/
AN ;




4

(M.L. King Jr.: #3)

4. For question 4a-4d,'check the number of the most appropriatg'qhoice for

yourself and your spouse.

Misging:
9 (32.12) 4a.
9 (32.1%) 4b.

20 (35.7%) Ac.

- uss. 7%) 4d.

Do you expect
to work for
pay before
marriage?

Do you expect
to work for
pay after
marriage?

Do you expect
your

spouse
to work for

pay before
marriage?

Do you expect

pay after

" marriage?

definitely probably . probably definitely

not not not yes
(1) (2) (3) (4)
(7.1%) - (25.0%) (35.7%)
-0- 2 . 7 10
(20.7%) : (21.4%) (35.7%)
3 . -0~ 6 zo
(7.1%) (14.3%2) (28.6%) (14.3%)
2 4 - 8 4
“
(3.6%) (7.1%). (24, 3%) (39.3%)
z 2 ) 4 A A

5. Do you think sex discrimination in the labor force is 2 problem? (chéck one)

(3.6%)

1
(17.9%) 5§
(Z?.sz); 5
(10.7%)° 14

No, it is not a problem.

Yes, but it is not too serious.
Yes, it is a serious problem.
I'm not sure,

Missing: (10.7%) 3

6. At this moment, do men and women have thz same opportunity to obtain good, well
paying jobs? ; ‘

(17.9%} S 1.
(35.7%) 10 2.
. (32.1%) 8 3.
(7.1%) 2 i 4.

definitely yes
probably yes
probably not
definitely not

Migaing: (?.li) 2

7. Do yQthhinkKWDmen should share the responsibility with men for working for
pay to support their household?. - (check one)

(46.4%)

@

(21.4%)
(7.1%)

13

]Q
& .
6 3
2 4

Yes, the woman should alwdys work for pay as weil as the man.
Yes, the v oman should work for pay, tut only if the house-

hold needs thz rorcy.  ‘fHesing: (3.6%) L, >

No, the woman doesn't have tq work for pay, unless she wants to.
No, the woman should not work for pay since her main responsi-
bility is to the household. ¢ '

& .- 13§5



Part I1

(3.6%) 1 1.
(85.7%) 24 2.
(3.6%) 1 3.

2, Do  you think this

yourself?

(57.1%) 16 1.
(35.7%) 10 2.
-a- 30
~0- 4,

(ML, King Jr.: #3)

8. The amount of reading in this unit on career options was:

too much
about right
too little

Misging: (7.1%) 2

unit on career options is'helpful for students like

def‘in‘ite]y yes MiSS?:ﬂg.‘ (7. ZSJ 2

probatly yes P
probably not ‘
definitely not

Give

your opinion on these lessons by checking the lesson that best ansvers each

question in 10a-10d.

Miasing:
10a. Which lesson
did you like
the best?

2 i%

10b. Which lesson

did you Tike
the least?
10¢c.
3 (10.7%) :

From which
lesson did
you learn
the most?
10d. From which
lesson did
you learn
the least?

11. What changes would vou recommend in the unit?

Check just one lesson per question.

lesson #1  lesson™#2 lesson #3  Tlesson #4 lesson #%
sex stereo- laws pro- labor force wages and choosing
typing hibiting participa- the costs occupations
sex discrim- tion of of Tiving
ination women
-0- (271 9:) (30 8:1‘ (210 4:) (50. az)
5 i 6 14
(?7.1%) (17,9%) (14.3%) (25.0%) (25.0%)
2 5 4 7 7

—— —— St

Please use this space for any

comments you might have about the unit and/or sex discrimination.

~118-
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Total Round #3 Sample Results-

.’ | In total, 207 students in 11 different clas.érooms‘and séven schools
took the pre- and post-instruction achievement test. Out of a possible
12 points, fhe average score on the pretest was 6.46 and on the posttest
was 8.30, a statistically significgnt gain.n The SRQ was comp]eged by 227
students at the conclusion of the curriculum. Responses to this ques-
tionnaire indicated that students liked the unit and thought it would be
beneficial for other students like themselves. A summary of the pretest-
posttest analyses for each school, and for the total sample is presented

in Table 13, followed by students’ responses to each item on the SRQ.

-19- 13y
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Table 13: Round #3 Pretest-Posttest Anglysis Results

School Test Average Standard Number Correlations Degrees of t-test Significance
Form Score Deviation of Cases Freedom Value
Herrin Pretest 8.46 1.84 28 .54 27 3.02 p .01
High
School Posttest 9.43 1.66
Jnliet Pretest 5.97 2.22 39 .31 38 4.90 p<.0l
High ‘
Scliool Posttest 8.26 2.69
Martin Pretest 2.78 1.41 23 .49 22 7.48 p<.01
Luther King
Jr. ”igh
Schnol Posttest 5,39 1.83
Clark Jr. Pretest 4.46 1.86 26 . 26 25 3.14 p< .01
High :
School Posttest 5,96 2.13
E§kh6rove Pretest 5.57 1.74 14 .27 13 2.40 p<.05
q
School Posttest 7.29 2.56
Pekin Vo- Pretest 6.77 1.93 3 .39 30 6.40 p < .01
cational
FCenter Posttest 9.16 1.83
Richland Pretest 8.70 1.86 46 .28 45 4.62 5 < .01
Cormunity :
Coliege  Posttest 10.15 1.70
Pretest 6.46 2.69 207 .62 206 11.44 pd .0
Total
Posttest 8.30 2.62
l{lxcnuesti ‘h'es were completed by 227 students. '

Full Tt Provided by ERIC.

139

-120-



O - ey,

Total Sample
Round #3 of Field Test

Student's Reaction Questionnaire

some background information {about yourself) and for your opinions about sex
diserimination in the labor force. The second part asks for your opinion
about the special wnit you've been taking in broadening carcer options. The
information you provide will be used to improve the wnit and make it more

useful and interesting. Berrin H.5., Joliet B.S., M.L.Ring Jr.B.S., clamk s». .S
School:_Pekin Area Vocatiomal Center, Richland Commnity College, & Elk Grove 4.5.

Class(es): . Sample: 227 Total # ° = 7pp Male 126 Female
Part I

1. Have you ever taken a class or special career guidance unit in which you learned
about career opportunities? : .

(40.5%) 92 1. No

(43.9%) 95 2. Yes

(17,6%) 40 3. Not sure

level of education achjeved by your father and in the second row (question 2b)
your mother. In the third row (question 2c), check the number corresponding

il" to the highest level of education that you expect to ac:ieve,
grade some high some college other don’
school high school college or graduate college knov
. School araduate other high advanced
school train- degree
Missing: ing
(1) (2) (3} (4) (5) (6) (7

2a. your father

_—_-_--—— —-—--“

2b. your mother

26 (11.5%) 2c. yourself in (12.3%) (15.9%) (28.2%) (6. 2%) (. 3%) (3.7.?,:) (Z;i;
the future 28 36 64 4 21

————‘m—-—- mn“

3. Da you plan to marry?

(16.7%) 38 1. No ..
(?73,7%) 181 —p° Yes Missing: (3.5%) 8

If you answered no, please skip to question-#5,
4 one student did not give her/his sex

-121«140




6. At this moment, do

{Total: #3)

| 4. For question 4a-4d, check the number of the most appropriate choice for
. yourself and your spouse.
definitely probably probably definitely
Missing: not not not yes
, g (1) (2) (3) (4)
. 4a. Do you expect
. 17. 6% to work for
40 (17.53) pay before (2.2%) (18.13)  (62.1%)
marriage? _=0- S5 &
36 (15.95) 0t WY expect L s ) (23.3%)  (55.5%)
' t26
pay after ? .6 63
marriage? _— — - —
39 (27,299 ¢ Do you expect .o (23.3%)  (48.0%)
your spouse p ) 53 109
to work for :
pay before
marriage? — . . —
¥ 4d. Do yod expect '
3. 16.4%) (4.8%) (5.7%) (18.9%) (SL.1%)
your spouse
'. o oyse 11 22 43 116
pay after
- marriage? . - . . .
5. Bo you think sex discrimination in the labor force 1s a problem? (check one)
(3.5%) 8 1. No, it is not a problem. ..
(85.72%) @1 2. Yes, but it is not too serious. Misaing: (3.1%) ?
(38.3%) 87 3. Yes, it is a serious problem.
(19.4%) ¢4 ___4. I'm not sure.

men and women have the same oprortunity to obtain gocd, wsil
paying jobs?

(16.3%) 37 1. definitely yes

(35.7%) 8l 2. probably yes . .

(29.1%) 66 3. probab]y not : MLSS‘LYIQ: %3%) 3
(17.6%3) 40 4. definitely not

7. Do you think women should share the r
‘pay to support their household?.

esponsibility wit

n men for working for
(check one)

(20.8%) 70 1. Yes, the woman should always work for pay as well as the man.
(38.8%) 88 2. Yes, the woman should work for vay, o.t only if the house-
- - hold needs the sonsy.  Missing:  [2.2%) 5
| .(33-55) s 3. No, the woman doesn't have to work for pay, unless sne wants to.
(5.7%) 13 4. No, the weman should not work for pay since her main responsi-

bility is to the household,
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Part Il

4

(9.7%) @82 --._;

(78.9%) 179 —__2.

(7.9%) 18 ___3.
9. Do you think this

yourself?

(32.2%) 73

(50.2%) 114 _ 1.

(lt.oz) 25 ____ 2

(3.5%) & _'__g-

. probably yes

(Total: #3)

8. The amount of reading in this unit on career options was:

too much :
about right Missing: (3.5%) 8
too little

umt on career options is helpful for students Tike

definitely yes

Missing: (3.1%) 7
probably not

definitely ngt

your opinion on these lessons by checking the lesson that best answers each
question in 10a-10d. Check Jjust one lesson per question.

' Misging:
10a. Which lesson
'ZZ. 0%) did you like
the best?

. Which lesson

did you like
the least?

From which
Tesson did
you learn
the most?

34 (15.0%) 10¢c.

From which
lesson did
you learn

the least?

10d.

lesson #2

lesson #1 lesson #3  lesson #4 lesson #%
Sex stereo- laws pro- labor force wages and choosing
typing hibiting participa- the costs *occupations
sex discrim- tion of of 1iving
ination women
(l6.7%) (20.3%) (5. 3%) (24,.7%) (22.0%)
38 46 i2 56_ S0
(12, 8%) (27.8%) (16.7%) (18.9%) {8.8%)
29 63 38 43 20

—— ———— em— — —

11. What changes would you recommend in the unit? P1ea§e usa thig space for any
comments you might have about the unit and/or sex discrimination.
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. Sex Differences

The average score on the'bretést was 6.67 points for male students

and 6.41 for feq;Ie students. The difference between these scores is not
statistically significant, suggesting that both sexes were equa]Iy know-
ledgeable before instruction. The average score on the posttest was

8.05 points for male students and 8.13 points for female students. This
differeince in scores was not statistically significant, indicating that

boys and girfs Iearned equally ﬁell.: However, sex differences did ap-

pear in some students’ attitudes as measured by the SR). Among them, 20%

of the males, in contrast to 75% of the females, definitely expect their

spouse to work for pay after marriage. Male and female students did agree,
however, that the unit on career options is helpful for students like themselves.

A copy of the SRQ with tallies of responses by sex follows.

/
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Séx Différences 'f Male % / Female % ;'
P H
Round 3 of Fieid Test
Student's Reaction Questionnaire : \\\
\ ) ‘ )
| . This quastionnaire is divided into two paris. The first part asks Sfor | \

some backgroind infommation (about yourself) and for yowr opiniong aboys sex
digerimination in the labor forece, The second part asxs for wour opirion

about the special wnit you've been taking in broadening carcer options. The
information you provide will be used to improve the wnit and make it more

wseful and interesting, Berrin R.S., Joliet B.S., M.L.King Jr, B.S., Clark Jr. 4.S.,

Schoo] ; Pekin Area Vocational Center, Richland Commanity College, & Elk Grove E.S.

Class(es): Sample: 226 Total - - .. 100 Male 226  Female
Part 1 | X

1. Have you ever taken a class or special career guidance unit in which you learned
about career opportunities?
57.0%/43.7%  ___ 1. No
45.0%/38. 5% 2. Yes

————

18.0%/17, 5% 3. Not sure

2. In the first row (question 2a) check the number cooresr:ading to the highest
level of education achieved by vour father and in the s:cond row (question 2b)
your mother. In the third row {question 2¢), check tha nymber corresponcing
to the highest level of education that you expect to ac-ieve,

w ‘
“ grade some high some college other &on'e
school high school colizge or graduate college kncw
. S¢hool graduate other high advanced
) scho:1 train- degree
ing
Missing: (1) (2) (3) {4) (5) (6) (7)
2a. your father - . — . . - .
-2b. your mother — - —_— - . - -
‘ 15,05/
: 7.0%/ 1?2.0% 30. 0%/ 7.0%/ 11.0%/ 3.0%/ 15,
mg,;gzc‘ {ﬁ:"?ﬁl:,.;" 16.7% 15.1% 27.0%  5.6% 7.9% d.2% 1l.97
3. Do you plan to marry?
20.0%/14, 3% 1. No .
?77.7%/81, 7% . Yes Migeing: 3.0%/4.0%

If you answered no, please skip to question- #5.
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(Sex Differemcea: #3)

4
1

4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse.

definitely probably probably definitely
not not not yes
S o (1) (20 . (3) (4)

*

. 4a. Do you expect .
;zigi/ to %l?Fk for . 3.0%/1.6% 14.0%/21.4% 64.0%/60. 3"5
) pay before 0/0 :
marriage

\ S— E—— —— ——

\\ 4b. Do you expect
ﬁa:az/zz.7z to work for 6.0%/1.6% 0/4.0% 0/39.7% 72.0%/42.1%
\ pay after -
marriage? g

N n———— ———— E—— m————

N

- 4c. Do you expect |
80.0%/15, 1% your spouse 3.0%/1.6% 18,0%/2.4% 38.0%/11.9% 2L.0%/69.0%
' to work for
pay before
marriage?

4d. Do you expect '
: /11, 9% ycuﬁ seouge 9.0%/1.6% 18.3%/3.2% 33.0%/7.9% 2D.0%/75.4% .
o to work for . ' .
o pay after
- marriage?

O —— ————— e comeee

5. Do you think sex discrimination in the labor force is a problem? (check one)

5.0%/2.4% 1. No, it is not a problem.
3;.0:/34.95 2. Yes, but it is not tco serijous. Messing: 5.0%/1.6%
31.0%/44. 4% 3. Yes, it is a serious problenm.

_ 22.0%/16.7% 4. I'm not sure.

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?

20.0%/13. 5% 1. definitely yes

§§’§§§§§'§f — 2. probably yes Missing: 2.0%/.6%
16.0:/19.0; — 3. probably not
) ) 4. definitely not

7. Do you think women should share the responsibility wit: men for viorking for
- By to support their household?. (check one)

27.0%/33. 3% 1. Yes, the woman should always work for pay as well as the man.
| 42.0%/36, 5% - Yes, the woman shculd work for pav, -ut only if the house-
- hold needs the ~anay, 'Sssing: 3.02/1.6%
22.0%/23. 0% 3. No, the woran doesn't have %o work fer pay, unless she wants ¢o,
6.0%/5.6% . No, the woman shoulc not wors ‘or pey since her main responsi~-

bility is to the household.

-126- 145




Part II

(Sex Differenccs: #3)

8. The amount of reading in this unit on career options was:

15.0%/5.6% 1.
75.0%/81. 7% 2.
7.0%/8.7% 3.

9. Do you think this

yourseif?

24,0%/38.9% 1.
§3.0%/47. 6% 2.
14.0%/8, 7% 3.
5.058/2. 4% 4.

too much
about right
too little

Missing: 3.0%/4.0% .

unit on career options is helpful for students jike

definitéIy yes

probably yes
probably not

Migaing: 4.0%/2.4%

definitely not

10. There were five lessons in this

your opinion on these lessons

question in 10a~10d. Check Jus

Misaing:

10a. Which lesson

‘az/zz.z: did you like

the best?

10b. Which lesson
did you like
the least?

10¢. From which
26.0%14,3% lesson did
you learn
the most?

10d. From which
. lesson did
you learn

the least?

11. What changes would you recommend in the unit?

lesson #1
sex stereo-

typing

13.0%/
19. 63

13.0%/
12.7%

———

unit on broadening carear optiois.

t one lesson per questip,

lesson #2 lesson £3  lesson #4
laws pro- labor force wages and
hibiting participa- the costs
sex discrim- tion of of living
ination women

12.0%/ - 7.0%/ 32.0%/
23.0% 4.0% 18.3%
28,0%/ 15.0%/ 20.0%/

27.8% 17.5% 18. 3%

S — ——

comments you might have about the unit and/or sex discrimination.

Give

by checking the lesson trat best answers each

iesspn £
choosing
occupations

20.0%/
23. 8%

8.0%/
9.6%

Please uce this space for any

-127 145



Item Analyses

| | .’ Analyses of the pre-instruction and post-instrgction achievement
tests were conducted that involved computing item frequgncies. standard
deviations. and point-biserial correlations. Test performance from

the junior high school students was not included in ‘the item anglyses
because students in these two classrooms were mistakenly given old versionf
of the achievement tests (i.e., forms A, B, and- C from Rolind #1). ~ The

results of the analyses are presented in Table 14,

54
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Table 14: Round #3 Jtem Analysis Results
]
. ‘ - Cistractors Test
sty [tem Difficulty Standard Point Biserial ] Statistics
S Deviation Correlation No Response C D
l 52 .50 43 0 01 .52 46 .00 .00
’ 2 67 .47 L 0 .14 10 .05 .67 .00
R 3 .L9 .46 .45 0 .69 .10 1 .09 00 X = 7.36
z 4 .85 .36 .32 0 .03 .03 .85 02 .05 8D = 2,36
" 5 .58 .49 .37 0 .20 .58 A7 .03 00 N =147
6 63 A8 .49 0 .63 .03 27 .06 .00
3 / A4 .50 .18 0 .05 .05 A4 .41 .00
f 3 .73 ' .44 .40 0 .05 .03 .73 .16 .00
9 .63 .48 .46 0 .63 .12 .10 .14 .00
10 .H4 .50 .36 0 .18 .54 .05 .20 .00
11 .58 .19 .33 0 .03 .58 .36 .01 .00 A
12 .49 .50 .44 0 1 .43 .37 .00 00 N
° f
i .92 27 .22 0 .02 06 92 .00 .00
2 .70 .46 .50 0 05 .70 13 .02 .00y . g g
) 3 .72 .45 .53 0 09 .05 12 72 .00¢y . 529
; 1 .87 .34 A8 0 .87 .02 .05 01 .03y, 45
; S .63 .48 .53 0 .25 .63 07 .05 .00
r 5 .73 .44 .54 0 .73 .10 06 .10 .00
: 7 .93 . .26 .41 0 .03 .03 .93 .0l .00
, 8 .62 .49 .51 0 .11 .13 15 .62 .00
‘ 9 .76 .43 .43 0 .04 .76 .13 .05 .00
10 .53 | .50 .55 0 .15 15 167,53 .00
1l .66 .47 .44 0 .66 .03 .28 - .00 .00
12 .78 .41 .54 0 .06 .15 .78 .00 .00
144
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The item anaiysis results for the pretest achievement measure in-
dicate that most items are at the appropriate level of difficulty with
possible exception of items 4 and 8 which are probably too easy. Also,
all pretest items demonstrated an acceptable degree 6f item-test con-
sistency as measured by point-biserial corfélations. Finaily. most
distractors were equally plausible to untutored students.

Since students were not untutored when the posttest was administered,
it is more difficult to interpret the item analysis resuits for the post-
instr.ction achievement measure. However, the results do show that no
item was too difficult and that all the posttest items achieved satis-

factory point-biserial correlations.



Round #3 Revisions

Revision of Instruments

Because each test item measured an important skill or knowledge,
and because the item analysis results did not uncover any'serious psycho-
metric probiems, no changes were made in the pre- and post-instruction
achievement tests.

Revision of Curricujum

Based on the results of the operational fizid test, the following

revisions were incorporated into the curriculum:

.A graphic artist reformatted, 1llustrated, and packaged the
curriculunm, |

.Alternative schedules were developed so that the curriculum
could be used s a one or two week course.

.Additional references and supplementary projects were provided

.Motivationai activities were added.



Summary Information for Rounds #1, #2, and #3

In this section of the report, a profile of the total field test
sample, responses to'the Student's Reaction Questionnaire, and combined
achievement test results from all three rounds of field testing are presented.

A Profile of the Total Field Test Sample

Five-hundred and four students (97 in Round #1, 180 in Round #2,
and 227 in Round #3) participated in the field test of Expanding Career

Horizons. Two-hundred and twenty of the students were males, 268 were
females, and 14 failed to name their sex. The field test participants

were selected to be geographically representative of I1linois: 203 of

Fthe participating students lived in metropolitan areas and 301 lived in
non-metropolitan areas; 191 of the students came from northern I1linois, 119
carie from southern I1linois, and 194 came from central I1linois. The

fieid test participants were also selected to be representative of tne
dgifferent types and levels of schooling in I1linois, and consequently,

5 high schools (accounting for 360 of the students), 2 junior high schools
(accounting for 56 students), and ] secondary level vocational center
(accounting for 33 students) were involved in the field test. Participating
students were in a diverse range of courses such as typing, consumer
education, probiems of democracy, cooperative education, bookkeeping, drafting,
graphic arts, social behavior, socioiogy, American business, current American
probiems, reading, social studies, food service, building trades, science,
and PPSO problem solving. Finally, seventeen teachers (seven males and ten
females) participated in the fieid test so that 187 students were instructed

by male teachers and 317 bj female teachers,

-'}3::'-



ERIC

Students' Performance oa Achievement Tests

Four hundred and seventy-six students ccmpIete& a pretest and a
posttest in Rounds #1, #2, and #3. Out of 12 possible points, the aver-
age pretest score was G.Sb points and the average posttest score was
8.09 points, a statistically significant gain, A summary of pretest-
posttest analyses for each round of field testing and the total field test

sampie is presented in Table 15.

153
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Table 15: Total Sample Pretest-Posttest Analysis Results

~ -

Sarmple Test Form  Average Score Standard  Number of . Correlation Degrees of t-test Significance
- Deviation Cases Freedom Value
Pretest 6.8) 2.16 .
Round #1 ‘ 97 4 43 3.07 p<.ol
Posttest 8.01 1.94
Pretest 7.21 2.14 '
Reund §2 172 .5 M 4.07 p < .01
. Posttest 7.88 2.21
Pretest  6.46 2.69 3
Round #3 207 .62 206 11.46 p< .01 o
, Posttest 8.30 2.62 ’ !
Pretest 6.80 2.30
Total 476 .56 475 12.76  p £ .0
Posttest 8.09 2.40
155
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Responses to the Student's Reaction Questionnaire

In total, 504 students completed a SRQ. Responses to the question-
n2ire indicated that students liked the course, and thought that the
fourth lesson, which made use of tﬁe game, was most ehjoyable and that
the second lesson, involving laws prohibiting sex discrimination, was
the most valuable learning experience. Oéer eighty percent of the students
agreed that the amount of reading was.about right and that the unit was
helpful for students like themselve;. A summary of students' responses

to each item . the SRQ follows.
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Total Field Test Sampie: Rounds 1, 2, and 3

Student's Reaction Questionnaire

This questionnaire is divided into two parts. The first part asks for
some backgrowsd information (chout yourself) end for vowur opinions about sex
discrimination in the labor force. The cecond part asks for uour opinion
about tre special wiit you've leen takiro in brocdening carcer optiors. The
tnformation you provide will be used to improve the wnit and make it more
useful and intercsting.

- #2, & #3)

School: Total Sample (Rounds #1, Teacher- X=504

~ Grade: Period: Are you: Male Female

Part [

Have you ever taken a class or special career guidance unit in which you learned
about career opportunities? ’

MNissing: ($2.5%) 44 1. No
| (41.1%) 2p7 _2. Yes
1 (0.25)(16.3%) g» 3. Not sure

- 2, In the first row (question 2a) check the number cooresnonding to the highest

®

Migaing: =

€2 (8.13)

ievel of education achieved by your father and in the second row (auestion 2b) -
your mother. In the third row (question 2c), check the number corresponding
to the highest level of education that you expect to achieve.

grade sorme high some college other don
schcol high school coilege or graduate collese kno
school graduate other hign advanced
school train- degree

, ing | |

(1) (2) (3) (4) (5) (6) (
2a. your father L _ _
2b. your mother . . .

' : 46 &0 i6¢ £7 44 24 £6

éc. yourself in (5.13) (12.9%) (32.3%) (9.3%) (6.7%)  (4.8%) (9.1

————— et —

3. Do you nlan to marry?

Miasing:. (12.3% 62 1. No
12 (2.9%}g5,33) 430 2. Yes

If you answered no, pleace skir to suetticon: #5,



(Tbtql Sample)

. 4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse.

definitely probably probably definitely
not not not yes

(1) (2) . (3) (4)

4a. Do you expect
to work for

Wisaing: 8 88 348
8 (105%) 53.-—?-—2—;-:2-.\'13- -0- (1.6%) (17.5%) (69.0%)

- 60 (12.93)  4b. Do you expect \

to work for 9 19 120 296

ny aTtey (1.85)  (3.85)  (23.8%) (58.7%)

60 (11.9%)  4c. Do you expect

to work for 7. 5% 29.6%) (48.8%)
pay before (2.23) (7.5%) ‘ ]
marriage?

——— (m—— et e

4d. Do you expect

‘ZZ. 1%) your spouse 20 53 -110 265

to work for . 0.5%)« (21.8%7) (52.6%)
pay after (4.0%) (1 J
marriage?

—— -_*

5. Do you think sex discrimination in the labor force is a problem? (check one)
11 (2.2%) ’
ST f4.0%) 20 1. No, it is not a problem.
(32.7%) 190 2. Yes, but it is not too serious.
(41.5%) 208 3. Yes, it is a serious problem.
(14.3%) 7§ 4. I'm not sure.

———————

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?
(11,3%) &7 1. definitely yes
(34,5%) 174’ 2. probably yes
f35.9%) 181 3. probadbly not
(172.72) &9 ___%. definitely not

7. Do ycu think women should share trc resnensidiiity with men for working for
Pay to support their household? (cneck one)

6 (1.25) '
(26.8%) 135 1. Yes, the woman shALTd 5Tvays work Sap pavy as vell as the ~-r,
(4203:) 213 . \";-_‘." . :ﬁc c,.t:.’-'B:‘ ~'» -‘,'. . LR ‘.“-‘r. --,: '

B . fyoZut Taly §f the roos.o-
-, nnid neagds tre maroo,
3. o, the woman aoesn' ¢ rave to worx for pay, unless she wants to.
4. No, the worman sncuid nat work for pay since her main responsi-
bility is to the hauscsiid.
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(Total Sample)
Part Il . i

iﬂg‘. 8. The amount of reading in this unit on Career options was:

8
‘ ,.fg'?z‘é,m 27 1. too much

2. about right
'?fgjf:f 4;? —_3. too little

9. Do you think this unit on career options is helpful for students like
' yourself?
.6%)
aq (Z (34.9%) 173 1. definitely yes
(50.8%) 252 2. probably yes
(ll. %) &6 3. probably not
( 3.0%) 15 4. definitely not

10. There were five lessons in this unit on broadening career options. Give
your opinion on these lessons by checking the Tesson that best answers each
question in 10a-10d. Check just one lesson per question.

lesson #1  lesson #2 lesson #3  lesson #4 lesson #5
S€X stereo- laws pro- labor force wages and choosing

typing - hibiting participa- the costs cccupations
sex discrim- tion of of living
ination women
3 2.1%) 10a. Which lesson - .
- . did you like 84 o¢ 208 8¢ )
| ‘. the best? -—r” 13.85) ——(16.73) ——(4.6%) ___(41.53) __(16.7%)
. 10b. Which lesson
did you like
the least? —_— —_— — —_— —_—
A
10c. From which
¢4 (8.7%) iesson did 69 134 37 115 45
you learn (13.7%) (26, 6%) (19.2%) {22.8%) 98.9%)
the most? . — —_— — —_—
10d. From which
Tesson did
you learn

the least?

——— —— . ————— — et

11. What chances would you recommend in the unit? Plezse us2 this snace fer any
Climenls you migat nave about the unit and/er sex c¢iscrimination.

-
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IN-DEPTH INVESTIGATIONS | . )
The data from all three rounds of the field testing were used to
conduct supplementary, in-depth investigations whose purpose was fo prcvide
additional information about the characteristics of the students,
teachers, and schools that did (and did not) benefit from Exgandina"

Career Horizons. To do this, 1d-depth analyses were conducted to determine

whether differences in achievement and attitude could be related to level
of schooling, geographic location of schools, demographic characteristics
of schools, students' sex, and/or teachers' sex. In this final section of
the report, the results of these analyses are presented. |

Differences in Performance Related to Student' Sex . -

The average pretest score for the total field test sample on the 12-
point achicvement measure was 6.75 points for male students and 6.86 for
female students. This differencc in scores was not statistically dif-
ferent, suggesting that students of both sexes-were eqha?ly-knbwledge-
abie at the beginning of the course. At the end of the course, the ﬁyerage
posttest <core on tﬁe 12-poiqt parallel achievement me;sure was 8.06 pcints
for male students and 8.13 for female students. The differences between che

posttest scores was also not statistically significant, but the pretest-

and posttest gain for each sex group was statxstxca11y 51gn1f1cant, 1nd1cat1ng

that students of different sexes learned equally well and benefited

from the course. The results of these analyses are reported in Table 16.

>
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.\' —‘ ' Table 16: Relationships B_étﬁeen_

Studenté' Sex and AcNevement £

Test Type of Student N~ Mean . S{gndérd Correlations*df t-test  Signi-
_ Deviation value ficance
Male students 222  6.75 1 - 500 .48. ns
Pretest | ‘ e _ .
Female students 279 _ 6.86 “=2.46 .~ e
Male students 220 8.06 2.35 .  -- 2% .33 s
Posttest | . . D
-. Female students 227 ° 8.13 2.43 -- L
] Y - >
Pretest o 6.77  2:417. 45, 2197.37 . Lot
Male students 220 T : h
~1 Posttest . | ‘ 8.1 2.3 ‘
Pretest | ~ 6.88 2,41 ... .5 225 7.70 (.01

: Female students 226

lPosttest . | 8.13. 2.52 .

ns = not significant
* .COrre?atio_ns_ are only given for dependent t-tests. °

-

8 . ; 3
.o
. ! \ ‘1
"
e * 16 .
' . =140-
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Although there were no differences in measures of achievement that
were related to students’ sex, male and female students did differ in
terms of their attitudes. For example, 93.5% of the male students, but
only 46.3% of the female students answered "defin{tely yes' to the ques¥.
tion (SRQ #4B) . "Do you expect ot work for pay after marriage?" Similarly,.
87.9% of the female students, compared to 20.7% of the male students, de-
finite}y expect their spouse to work for pay after marriage (SRQ #4D).
Also, more female students than male students (85.3% versus 76.2%) per-
ceiﬁed sex discrimination in the labor force to be a problem (SRQ €5),
and more female students than male students (33.5% versus 18.3%) believe
that the woman should always work for pay as well as the man. These
patterns were found to be statistically significant when tested with the
Chi-square statistic. However, no significant differences were found
between male and female students' perceptions of how useful the curricu-
lum was for students 1ike themselves (SRQ #3). The results of the Chi-
s&uare analyses are summarized in Table 17, followed by a copy of the

SRG with responses tallied by sex.
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Table IZ: Relationships Between Students' Sex and Attitudes

Full Tt Provided by ERIC.

- Chi-Square Test Between N X?- df Signifi-
Students' Sex and Attitudes cance
SRG #4B- Do you expect \t~o work for pay
‘after marriage? 432 114.95 3 .01
SRQ #4D- Do you expect your spouse to
work for pay after marriage? 435 202.04 3 <.0
SRQ #5- Do you think sex discriminatior
in the labor force is a serious problem? 479 12,21 3 <.n
SRQ #6- Do men and women have the same |
oppoertunity to obtain good, well-paying
jobs? 487 7.47 3 <0
SRQ #7- Do you think women should share
the responsipility with men for working
for pay to support their families? 484 17.67 3 <.o1
SRQ '#9- Do you think this unit is help-
ful for students like yourself? 482 4.12 ns

\
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SBA L1 IRIENCeS ‘ T

Maie_z / Female % '{

C - awamma

Total Fieid Test Sampie

Student's Reaction Questionnzire

3 AN

This qu}gtimmire 18 divided into two parts.

The first part asks for

some background information (about yourself) and for your ovinions about sex

diserimination in the labor force.

The second rart asks for your opinion

about the special unit you've been taking in broadening carzer options. The

information you provide will be used to irprove the wnit and make it more

useful and interesting.

School; Total Pield Test Sample Teacher: N=490
Grade: Period: Are you: 222 Ma1e268
Part I

1. Have you ever taken a class
-about career opportunities?

40, 5%/44. 8% 1. No
€3.2%/38. 1% 2. Yes
16.2%/16. 8% 3. Not sure Missing: 0.0%/0.4%

" 2. In the first

Female

or special career guidance unit in which you learned

row (question 2a) check the number cooresponding to the highest

level of education achieved by your father and in the second row {question 2b)

your mother. In the third row (questicn~2c), check

‘ to the highest level of education that you expect to achieve.
grade some high some college
school hign scnool coliege or graduate
school graduate otner nigh
.. school train-
MLgoing: ing
(1) (2) (3) (4) (5)
2a. your father — . _ _ L
2b. your mother . L . L _
8.6% the future ZZ. 95 15: 3% 32.8% 9. 3% 9, 3%
3. Do you plan to marry? ’
15.8%/9.7% " 1. Ne Missing: 2.3%/2.6%
82.0%/87, 7% 2. Yes
If you ancwered no, please skio to gquestion-#5.
|

43164

the number corresponding

other ‘don'
college know
advanced
degree

(6) (7.
5.0%/ 10.8%
4.89% 7.8%
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(Total Sarple: Sex Differences)

4. For question 4a-4d, check the number of the most appropriate choice for
yourself and your spouse.

definiteiy probably probably definitely

not not not yes
Migsing: (1) (2) (3) (4)
4a. Do you expect
to work for
. U4.4%/ pay before 0%/ 1.4%/ - 14.0%/  720.3%
20.1% marriage? 0% E;gg _gilsz __§§.8$
4b. Do you expect
to work for
16.2%/ pay after 2.3%/ 0.5%/ 2.7%/ 78.4%/
8.2% marriage? 1. 5% 5. 3% fl.9x  42.5%
4c. Do you expect
your spouse
15.8%/ to work for 4.1%/ 15.3%/ 45. 8%/ 19.4%/
- 8.3% pay before 0.7%ve 1.1% 16.4% 72,4%
~ marriage? _— . . _
4d. Do you expect
our spouse
‘S/ {o work for 8.1%/ 21.6%/ 37.4%/ 17. 6%/
7.8% pay after 0.7% l.5% 8.0% 81.0%

marriage?

———— ——.—mm

$. Do you think sex discrimination in the labor force is a problem? (check one)

S5.4%/3.0% 1. No, it is not a problem,

40. 5%/36. 2% 2. Yes, but 1t is not too serious.
38.9%/48. 1% 3. Yes, it is a serious problem.
17.6%/11.6% 4. I'm not sure.

Migging: 3.6%/1.1%

6. At this moment, do men and women have the same opportunity to obtain good, well
paying jobs?

24.4%/8. 2%

1. definitely yes .
35.1%/34.0% - 2. probably ges Mirasing: 0.89%/0.4%
35.1%/36. 2% 3. probably not
14.4%/51, 3% 4. definitely not

7. Do you think women should share the responsibility with men for working for
Pay to support their housenold? (check one)

18.0%/33. 2% 1. Yes, the weran seoutd 3VUIVS work Tov navoas pell as the ~er
¢4, 1%/33. 8% TLs, fhe weman o st Tovono Loociy 7 ke rous e-

noid neads tre reane, Missing:  1.8%/p7 73

28.4%/22. 1% 3. [lo, the woman coesn’ s Pave to work for riay, unless she wasts tc.
?2.7%/3.0% 4. No, the woman snouic not work 1or pay since her main responsi-

———

bility is to the household,

-144-
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t (Total Sample: Sex Differences)
!

Part 11 ] -
8. The amount of reading in this unit on Career options was:
.\' 8. 6%/3.0% ——_1. too much
79.7%/84. 7% - about right Missing: 1.4%/3.0%
10.4%/9. 3% — 3. too little
9. Do you think this unit on career options is helpful for students like
yourself?
30. 65%/38, 1% 1. definitely yes
50, 9%/48, 1% 2. probably yes
12.6%/10. 1% 3. probably not Miseing: 1.8%/1.s%
4.1%/2. 2% 4, definitely not
10. There were five lessons in this unit on broadening career options. Gijve
your gpinjon on these lessons by checking the lesson that best answers each
question in 10a-10d. Check just one lesson per question.
lesson #1  1lesson #2 lesson #3  lesson #4 lesson #§
Seéx stereo- laws pro- labor force wages and choosing
typing hibiting participa- the costs occupations
Misging: sex discrim- tion of of living
ination women
10a. Which lesson
did you like 20.8%/ 17.1%/ 4,5%/ 42.3%/ 18.0%/
7\_,:/ the best? 15.3% 16.0% £.9% 47.0% 16.0%
w 10b. Which lesson
- did you like .
the Jeast? - —_ —_— — —
10c. From whigh
9. 5%/ ;g: S?Qar‘f;d 16. 2%/ 24. 5%/ 17. 6%/ 22, 5%/ 9.5%/
8. 8% the most? 0.8 2. 5% 20.1% 23. 5% 7.5%
10d. From which
lesson did
you learn
the least? — —_ — —_— —
17. What changes would you recomﬁénd in the unit? Please use_thi§ space for any
Comments you micht nave about the unit and/or sex discrimination.
'~ —
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Differences in Performance Related to Teachers' Sex

The average pretest score on a 12-point achievement measure for stu-
dents with male teachers was 7.16 points and for students with female
teachers, it was 6.62 points. This 1.54-point difference was statistical-
ly significant, indicating that students with male teachers were more
knowledgeable at the beginning. At the conclusion of instruction the
average posttest score on a parallel 12-point achievement test was 8.44
points for students with male teachers and 7.?8 for students with female
teachers, and after adjusting the posttest scores for initial pretest
differences, the differences between students with male and female tea-
chers were not statistical!y significant. Finally, the pretest-post-
test gains for students with male and female teachers were statistically
significant, indicating that both groups benefited from the course. The

results of these analyses are reported in Table 18.

-1464 6



Table 18: Relationships Between Teachers' Sex

and Students' Achievement

Aruitoxt provided by Eic:

ERIC

Test Type of Student N Mean Standard df t-value ‘Significance
Deviation
Students with male
teachers 181 7.16 2.39
Pretest 501 2.44 <.01
Students with fe-
male teachers 321 6.62 2.38 .
Test Type of Student N Mean Standard ANOCOVA Significance
Deviation F
) Students with male
teachers 188 8.44 2.56
' Posttest .78 ns
, Students with fe-
male teachers 304 7.88 2.27
Test Type of Student N Mean Standard Correlation df t-value Significance
Deviation
Pretest ’ 7.09 2.32
Students with male :
teachers 174 57 173 8.26 <.00
Posttest 8.49 2.49
Pretest Students with fe 6.60 2.38 .01
udents w - , 41 .
male teachers 302 ) 2 .48 301 9.4 o
Posttest 7.89 2.
f?
\
-147- 168



" There were several statistically sigrificant relationships be-
~ tween teachers' sex and their students® attitudes about sex discrimina-

tion and the course. Among them, 86.4% of the students with female
teachers, but only 77.4% of the students with male teachers thought that
sex discrimination in the labor force was a problem (SRQ #5), indicating
that students with female teachers were more aware and possibily sensitive to
sex bias. However, more students with female teachers (51.9%) than with
male teachers (36.4%) stated that men and women have the same opportuni ty
to obtain good, well-paying jobs (SRQ #6). In view of the first result,
this finding suggests that female teachers might have placed more .
emphasis on the course, and in particular, on that part of the course deal-
ing with legislation outlawing sex discrimination. This interpretation is
also supported by the significant Chi-square test between teachers' sex

and SRQ #9, 1n which 41,2% of the students with femalie teachers compared

@

to 24.3% of the students with male teachers, responded “definitely yes"
when asked {f the course was helpful for students like themselves. The
results of these analyses are summarized in Table 19.

Table 19: Relationships Between Teachers' Sex
and Students' Attitudes

Chi-Square Test Between Teachers' N G df Significance
Seéx and Students' Attitudes _

SRQ #4B-Do you expect to work for pay :
after marriage? 444 3,95 3 ns

SRQ #4D-Do you expect your spouse to
work for pay after marriage? 448 6.82 3 ns

“Wwr SRQ #5-Do you think sex discrimination
.n the labor force is a serfous problem? 493 9,32 3 <.05

-128- 1639
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Table 19, continued

. . SRQ #6-Do men and women have the same
opportunity to obtain good, well-pay-
qilf'ing jobs? 501 172.40 3 .01

SRQ #7-Do you think women should share
the responsibility with men for working
for pay to support their families? 498 3.97 3 ns

SRQ #9-Do you think this unit is help-
ful for students iike yourself? 49 21.60 3 <.0

-148-

e - 179



. . Differences in Performance Related to Level of Schooling

On the 12-point achievement pretest, the average score was 6.98 points
for high school students, 3,66 points fnr junior high school students, and
8.65 points for community college students.ﬂ As could be expected, when
tested using analysis of variance, these mean scores were found to be sta-
tistically significantly different, and that, in particular, junior high
school students were significantly less knowledgeablz than the other stu-- -
dents. The three groups' mean posttest scores of 8.12, 5.61, and 10.14
points respectively, were then adjusted to account for pre-instruction -
differences in knowledge and were campafeq using analysis of covariance,
and the adjusted mean posttest scores were found to be statiétfcally signi~
ficantly different. Further analysis using Newman-éeu]s tests revealed
that junior high students did not learn as much as high school or com-

" munity college students; however, all these levels of schooling did make
statistically significant pretest-posttest gains as measured by dependent

t-tests. The results of these analyses are presented in Table 20.

ERIC ? ‘,‘ | - -1s0- 171
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.* . | Table 20: Retatiaushipsvsetween Level of Schooling

and Students' Achievement

Test Level of Schooling N Mean Standard  F-vaiue Significance

Deviation
Jr. High School @~ 401 6.98 2,15 '
Pretest High School* 50 3.66  1.84 717.28 <.0
Community C-'lege - 51 8.65 1.88 -

——
-~

Test Level of Schooling N Mean Standard ANOCOVA  Significance
: Deviation F-value

Jr, High School 385 8.12 2.22
Posttest High School ~ 81 3,61 2.00 3.28 <£.05

Community College 56 10.14 1.81
Test  Level of Schoolihg N Mean Standard Correla- df t-value Signifi-

‘ Deviation tion cance

Pretest 6.99 2.13

Jr. High School 379 .44 3718 10.09 <.01
Posttest 8.13 2.23
Pretest 3.65 1.84

High School 48 .52 47 7.2 <0
Posttest 5.61 2.01
Pretest 8.64 1.87

Community College 49 .48 4g 8.28 .0
Posttest . 10.14 1.81

* High School includes secondary students in Vocational SChools

172
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‘ Level of schooling also provided many significAnt ad¢itude patterns. .
More junior high school students than highwéchool or commupity college
students stated that they would not work before marriage, with 14% of the

~ Junior high school students but less than 1& of the other students respond-

| ing “definitely no" (SRQ #4B). More than 50% of junior high school
students, but less than 25% of the other students, believed that women
should always work for pay just like a men‘SSSQ #7). However, when asked
if sex discrimination in the labor force is a problem (SRQ #5), over 40%
of‘the Junior high school students said they were unsure of the answer.
Regular and vocational high school students were also in disagreement on
this question with 42,.7% of the regular high school students compared to
28.1% of the vocational high school students responding that sex discrimina-
tion in the labof force is a “serfous" problem., Additionally, community

‘ college students were least sure (30.4% responded yes) and junior high school
students were most sure (€9.3% responded yes) that men and women have
the sameaopportunity to obtain food, well-paying jobs. Finaliy, in terms
of studenis' enjoyment of the cou.se, junior high school students were
most enthuéiastic (98% gave positive responses) and vocational high schocl
students were‘least enthusfastic (66.6% gave positive resobonses). The

results of the Chi-square tests of relationships between level of schooling

and students' attitudes are presented in Table 21.

| It should be noted that the junior high students were primarily Black
J and economically disadvantaged, and most of their mothers were working.
g

{
A
!
4
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Table 21: ‘Retationships Between Level of Schooling '
| and Students' Attitudes

e

Chi-Square Test Between Level : 2 .
of Schooling and Students' Attitudes N X df : Significance

SRQ #4B-Do you expect to work for pay ] :
after marriage? 444 39.07 9 .0}

SRQ #4D-Do you expect your spouse to '
work for pay after marriage? 448 6.22 9 ns

SRQ #5-Do you think sex discrimination
in the labor force is a serious problem?493 51.59 9 < .0

SRQ #6-Do men and women have the same
opportunity to obtain good, well- -
paying jobs? 501 40.08 9 .0

SRQ #7-Do you think women should share:
the responsibility with men for work-
ing for pay to support their families? 498 24.90 9 < .01

SRQ #9-Do you think this unit is help-
ful for students like yourself? 496 55.29 9 L0

Aruitoxt provided by Eic:

ERIC



Differences in Performance Related to Region = ,

. . . . /
The average score on the pretest was 6.35 points for students in

northern I1linois, 7.57 points for students in central Illinois; and

' 6.81 for students in southern fliinots. When tested with analysis nf
varfance, the differences between the average pretest scores were

found to be statistica11y significant. witp students in central Illinois
demonstrating a greater degrqe-of knowledge than students in other re-

gfons of the state. The three groups’ average posttest scores were

then compared using analysis of covariance to adjust for pre-instruction
differences and the groups' posttest scores were found to be significantly |
 different. Further analysis using Newman-Keuls tests'reveale:~that students
in southern I1linois had swgnificantly Tower adjuste posttest scores than \f\\
did stSUents 1n central or nnrthern I114nois; however, Students in all
three regions did achieve statistically sagnificaﬁt pretest to posttest
gains as measured by dependent t-tests. The results of these anaiyses

A
3

are presented in Table 22, . - : : -
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Table 22: Relationships Between Region and
Students’ Achlevement
Test Region N Mean Standard  F-value  Significance
. Deviation
o northern 192 5.35  2.16
Pretest  central N7 7.57 2.07 9.74 <.0
southern 193 6.81 2.68
- *éjE’"”==========EEF========’====?======EEEEEEEEEE5EEEEEEEEEEEEEE===5======ﬁ
© Test Region N Mean Standard ANOCOYA  Significance
' Deviaiton F-value
; northern. 187 7.65 2.42
} Posttest central 118 9.31 2.02 5.21 <.05
. southern 187 1.76 2.34
~ Test Region N Mean Standard Correla- df Dependent Signifi-
Deviation tion t-value  cant
Pretest 6.3 2.1
northern 185 - _ .54 184 38.0.. )
Posttest 7.66 2.40
Pretest 7.50 2.04 :
central 115 .47 114 15.84 o
Posttest 9.28 2.03
Pretest 6.8 2.6%
southern 176 .53 175 5.14 <.01
Posttest 7.75 2.31
/ —
) -
o .
RIS Y

ERIC

Full Tt Provided by ERIC.




\ . Lo ooy

.\

\
Cnly two signific-ant relationships were found\é\etween

‘ the region of the state in which a school was Icéate\ti and students'’
attitudes towards sex discrimination and the course. \yore students in
central IT]inois (30 3%) than in northern 1111nois (13\1!) or southern
I114inois (14.7%) stated that men and women-do not have the same oppor-
tunity to obtain good, well-paying jubs (SRQ #6). But, s\;udent,s in
southern 117inois were most enthusfastic about the course with 43.1%
indicating that it was definitely helpful for students lvke\themse1ves
31.3% indicating that it was probably useful in comparison tqv34.2% and
49.6% of the students in central I1linois and 27.2% and 60.2%\9f the
students in northern I1linois, respectively. The results of the Chi-

square tests of the relationships between region and student attitudes

are found in Table 23.

1
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‘ | Table 23: Relationships Between Region and Students' Attitudes

Chi-Square Test Between Region 2
and Students' Attitudes N X df Significance

SRQ #4B-Do you expect to work for pay ‘
-after marriage? . 444 1.05 6 ns

SRQ #4D-Do you expect your spouse to
work for pay after marriage? 448 1.67 6 ns

Q #5-Do you think sex discrimination
ih the labor force is a serious problem? 493 11.68 6 ns

SRQ #6-Do men and women have the same
opportunity to obtain good, well-
paying jobs? 551 21,51 6 (.0

SRQ #7-Do you think women should share
the responsibility with men for work-
ing for pay to support their families? 498 4.90 6 ns

‘ SRQ #9-Do you think this unit is help- <
ful for students like yourself? 496 19.09 6 01

Aruitoxt provided by Eic:
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Differences in Performance Related to Demography

On the 12-point achievement pretest, students from non-metrapolitan
areas achieved an average score of 7.68 points and students in metro-
politan areas achieved an average score of 6.21 points. The difference
between the pretest scores was statisticalTy significant, indicating that
students in non-metropolitan areas were more know]edgeabTe before 1n-
struction. The post-instruction average scores were 8.51 and 7.80 points

for non-metropolitan and metropolitan students respectively. After adjust-

- ing for students' preinstruction status by using analysis of covariance,

the metropolitan students' posttest scores were found to be significantly

greater than the non-metropolitan students ; however, both groups of stu-

dents made significant pretest to posttest gains in Inarning as measured
by dependent t-tests. The results of these analyses, which are presented
in Table 24, both metropolitan and non-metropolitan students made signi-
ficant gains in knowledge from pretest to postiest, the greatest gains
were made by metropolitan students, who were initially less knowledgeable
but that non-metropolitan students achieved higher average pretest and

posttest scores.

-158- 1739 <\f“’



Table 24: Relationships Between Demography and Students' Attitudes

ERIC

B A v e Provided by ERC

¢
1 Test Demography N Mean  Standard F-value Significance
Deviation
Non-Metropolitan 207 7.68  2.01 '
Pretest r 50.09 <o
. iatropolitan 295 6.21 2.46
S - S B
Test ~ Demography N Mean Standard ANOCOVA Significance
) ' Deviation F-value
Non-Metropojitan 201 8.51 1.91
Posttest o 6.45 <.01
Metropolitan 291 7.80 2.65 :
e ————e———————————aa
Test Demography N  Mean Standard - Corre- Dependent Signifi-
Deviation 1lation t-value cance
o
@ rretest 0 7.65  1.98
Non-Metropolitan 198 .53 5.83 <.o
Posttest 8.51 2.45
Pretest 6.24 1.90 2
Metropolitan 283 .49 11.24 <.0
Posttest . . 7.83 2.64
I
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The relationships of school demography to students' attitudes toward
sex bias and the course were 1nvest1geted.thrqugh a series of Chi-
square analyses and it was found that non-metropolitan students were
moire sensitive than metropolitan students to the prob!éﬁs of sex discrimin-
aiton. For example, when asked if sex discrimination in the labor force
is a problem, 49.5% of the non-metropolitan students compared to 37.2% of
the metropolitan students responded “definitely yes* (SRQ #5) and when
asked if men and womén have the same opportunity to obtain good, well-
paying jobs, 53.7% of the non-metropolitan studgnts but only 35.0% of
the metropolitan students respoﬁded affirmatively. The results of these

analyses are summarized in Table 25.

L%
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Newr Table 25: Relationships Between Demography and Students’ Attitudes

Chi-Square Test Between Demography 2
and Students' Attitudes N X df Significance

SRQ #4B-Do you expect to wnrk for pay’
after marriage? - “ 444 3.77 3 ns

SRQ #40-Do you expect your spouse.to ‘
work for pay after marriage? 448 3.50 3 ns

oRQ #5-Do you think sex discrimination
in the labor force is a serfous problem? 493 16.78 3 L0

SRQ #6-Do men and women have the same
opportunity to obtain good, well-
paying jobs? 501 16.65 3 L0

SRQ #7-Do you think women should share
the responsibility with men for work-
ing for pay to support their families? 498 5.90 3 ns

SRQ #9-Do you think this unit is help-
i ful for students like yourself? . 496 2.32 3 ns

® L6t
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Concfhsions

The indepth analyses showed that male and female students learned
and enjoyed the course equally well, but that female students tended to |
be more sensitive to the problems of sex discrimination. Students with
male and female teachers also learned equally weli, but students with fe-
male teachers were more sensitive to sex discrimination and fouﬁd the course

to be more beneficial. In terms of level of schooling, junior high

school students, who were less krowledgeable than other students prior

to instruction and who did not achieve as great a prétest-to-posttest

gain in knowledge as did high schoo! and community college students,

were the most enthusiastic about the course. Vocational high school
students tended to be less concerned with sex discrimination than

their regular high schooi counterparts. Students in southern Iliinois
made a smaller gain in learning and enjoyed the course more than students
central or northern Illinois. In non-metropolitan areas, students attained

a greater pretest-to-posttest gain and were more aware of the prabiems

~of sex discrimination than in metropolitan areas although on the average,

student. {n metropoiitan areas attained higher pretest and posttest achieve-
[

ment scores. Lastly, no matter how students were divided, according to

sex, level of schooling, etc., sfgnificant gains in learning were achieved.

/ Because all stuients learned as a consequence of their participa-
tion in the course and enjoyed. the experience, it may be concluded that

Expanding Career Horizons can bSe effectively used with male and female

students in all parts of I11inois and at all secondary grade levels.

-1£2.
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Pretest-Posttest

.

(1) Before the first lesson, divide the total number of students in your |
class by 3 in order to get the number of A's, B's and C's you will need for
testing. Thus, if you have 25 students s you would need 9 A's, 8 B's, and
8 C's. (You could also have 8 A's, 9 B's, and 8 C;s. Choose the procedure
that is most efficient.) |

(2) Mix the tests together in a random way.

(3) From the class §oster, place each stddent's nave in the appropriate

space on the tests. This prncedure is s1m11ar to randomly as:igiing tests to

'.students. You should record each student's name and the pretest letter on the

special form ( e attached),

Student's Name Pretest Letrter Posttest Letter
Abel, Alice C
Baker, Bob : C
Coles, Carol B
Denver, David . A

(4) Immedaately bofore the first lesson, distribute the pretests.
| {(5) Sometwme before administering the posttest, assign students a posttest
apd write their names on the appropriate space in the test. ThIS will facilitate
drstributicn of the pcsttests.
(6) The po-ttests should be distributed immediately at the ccnclusion of
the last lesson according to the following plan:
A student who took pretest A should take posttest B
A student who took p;etest 8 shcuid take posttest C
A student who 00k pretect £ shoyld take posttest A

185
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| if a student waaes an A pret§st. asuw waned @ B posties..

If a student takes a B.pretest, s/he takes a C-posttest,

If a student takes a C pretest, s/he takes an A postiest.

Teacher's Name:

class:
Student's hame Pretest rorm Fosciase oI \
l
’ )
) 6
Tl ;@
| i
|
¥
: {
b i
- —
L -« ’
!
r 188 |
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For example:

*

Student's Name

Pretest Letter

Posttest Letter

Aruitoxt provided by Eic:

ERIC .|

Abel, Alice C A
Baker, B0b C A
Coles, Caro} B - C
Denver, David A B
187 .
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diserimination in the labor force.

‘Student's Re;EfTQn Questionnaire

)

This questionmaire is divided into tua<;artsl The first part acsks for

‘some backgrownd information (about yowwself) and for your opimions about sex
The second part asks for your opinions abous

the special unit you've been taking in broadening career options. The information
you provde will be used to improve the unit and make it more useful and interesting.

School: Teachér:

CGrade Period3 Are you: Male Female

PART 1.

1. Have you ever taken a class or had a special career guidance unit in which you -

3.

Tearned about career opportunities?
1. no i |
2. yes L

3. not sure

-

In the first row'(question 2a) check the number corresponding to the highest
level of education achieved by vour father and in the second row {question 2b) -

your mother.
to the highest level of education that you expect to achieve.

grade | some |high soeme college {college
school{ high |school [or other high |graduate
(1) .| school] graduatel school training
;\ (2) | (3) (4) (5)
2a. your father
2b. your,mother ) . —
2c. yourself in *j:
the future - ‘ _
Do you plan to> merry?
1. no D \
2. yesf ~

t

If you answered no, please skip to question #5. .

In the third row {question 2c), check the number corresponding

other don't
college | know
advanced | (7)
degree

(6)




A . .
B
- ) A
| e
.’ 4. For question 4a - 4d, check -the number of the Most appropriate choice for -
| yourself’ and yot_u: spouse* S : ,
N oy e . ) |

defin{ tely not  probably not prol(:at)ﬂy__yes : def'ir(x};?ely yes

4a. Do you expect . . ' ' _
\Dg work for pay ' C e
fore marnage? - i ' :

" 4b. Do you expect
to work for. . . .
-4 . paylafter . B y
. matriage?. - - ' e

4c. Do you expegt ", -~ K
K - - Jour spouse to . ey - ‘ 7
| work fop pay be- L ' Co
fore marr'tage?“_ ‘ S .
- L T—— - . ‘—r——-—
4d. Do you éxpect you - , L ' ' ‘
. Yyour spouse to \ ' : ‘
work for pay X‘
after marrihge? SRR

' 55. Do you think sex dﬁcmmmation in the labor force'; is a problem? | (Chgck .one)
N P P § - 1s‘hot _a.problem, . e |
. 2. Yesi but ity is mt top semeus ‘
Lo 3)

———

Yes. it is a seriou!‘pgoolen
g ) 4 /I m ndt sure Ly e

6. At tms -moment., da uﬁn gndc geomeﬂ hade the same oppcrtumt_y to .obtain good,
well-paying jobs? ¢ 5 .

-
-

1. deﬁmtely yes
____’_-‘LZ. ‘pmbfab]_y yes
- ____3- prabat;ly‘not
. 4. definitely not = -
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7. Do you think women should share the responsibility with men for working
for pay to support their household? (Check one) .

PART II

Yes, the woman should always work for pay as well as
the man .

Yes, the woman should work for pay, but only if the household
needs the money . ,

No, the woman doesn't have to work for pay unless she wants to

No, the woman should not work for pay since her main responsibility
is to the household, :

8. The amount of reading in this unit on career options was

]Q
ZQ

3Q

too much
about™right
too little

9. Do you think this unit on career options is helpful for studenis like

yourself?

1.

2

————————

»

3.

4,

definitely yes
probably yes
probably not
definitely not

10. There were Tive lessons in this unit on broadening career options. Give

your opinion of these iessons by checking the lesson that best answers each

question in

10a. Which lesson
did you 1ike
the best?

10b. Which lesson
did you Tike
the least?

10a - 10d. Check just one lesson per gquestion.

lesson #1 |lesson #2 !lesson #3 | lesson #4 |lesson #5

sex stereo-| laws pro- |{labor wages and |choosing
typing hibiting force par- ! the costs {occupations
sex dis-  [ticipation { of 1iving

criminationiof women
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) 10c. From which
. lesson did you
learn the most?

10d. From which
lesson did you
* learn the least? }

) i

11. What changes would you rezommend in the unit? Please use this space for
any comments you might have about the unit and/or sex discrimination.

Y
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‘Teacher's Reaction Questionnaire .

. This questiomnaire is designed to solieit your opinions of the curriculum
unit on broadening career options and your views on sex diserimination. This
information will be used to help revise the materials and will be held in
strictest confidence.

Thank you very much for wur cooperation.

Name School Sex: M F

For this class: grade period - subjéct area

- STUDENT MATERIALS Questions 1-8 deal with the appropriateness of the materials
for students.

T. The objectives are understandabie for my students
- _infrequently —_Sometimes __ generally
2. The objectives are appropriéte for my students
__infrequently _  sometimes —___generally
‘ 3. The sequence of instruction was easy to follow
infrequently _____Ssometimes ____ generally
4. The amount of readfng was appropriate for my students.
___infrequently ~____§ometimes__;__genera?}y
5. The exercise activities were instructive .
____infrequently —__Sometimes ___ generally
6. The number of lessons was
100 many _ _ about right ___too few
7. The length of the overall unit was

too long about right _to0 short

192
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8.

9.

L R e SN P  TVY Yo,

‘There were five lessons in this unit on broadening career options. Give

your opinion of these lessons by checking the lesson that best answers

the question. Check just one lesson per question.

i
‘Tesson #1| lesson #2! lesson #3
sex ster-| laws pro-: labor
eotyping { hibiting { force
sex dis- ! partici-
crimina- | pation of
‘tion women
a. Whic Tessan was most
worthwhile for your
students?
b. Which lesson was
least worthwhile for
your students?
.C. Which lesson was most
insiructive for your
students?
. d. Which desson was
least instructive for
your students? -

Do you think that this unit was of value for your students?

1. definitely yes
__2. probably yes
3. probably not

4. definitely not .

1

Tésson #4

wages and '

the costs
of 1iving

lesson #5
choosing -
occupa-
tion

TEACHER MATERIALS Questions 10-13 deal with the appropriateness of the teacher's

10.
11.
2.

13.

— .

materials.

The objectives of this unit on broadening career options are clearly stated

—_infrequently __ sometimes ___ generally
The instructions for the teacher are clear
—_Jinfrequently _ __ sometimes ___ generally
The instructions for the teacher are comprehensive
__infrequently ____ sometimes ___ generally

The special hints and information are valuable

infrequently sometimes generaily
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14,

15.

6.

17.

Would you recommend this unit to other teachers?

1.

—————

2.

———

JQ

———

4.

Do you thiqk

L L

definitely yes
probably yes
probably not
definitely not

sex discrimination in the labor force is a problem? (Check one)

. No, it is not a problem

YeS. but it is not too serious

. Yes, it is a serious problem

I'm nos sure.

In your opinion, at this moment, do'men and women have the same opportunity
to obtain equally good, well-paying jobs? (Check one)

1. definitely yes

2.

3.

probably yes
probably not

. 4. definitely not

How frequently have you been involved in each of the following activities.

Check one answer for each questijon.

PP §
a. teach specific ;
upits on career ;
opportunities

. | |

b. give personal g
I

{

educationa
career couseling

c. regularly give
educational/cat
reer counseling ‘ ?

d. give educational/
career guidance

tests

1. very 2, fre- | 3. some- | 4, infre- | 5. yery -
frequently quently | times _quently . infrequently




-

a—— s
. 18. What changes would you recommend in this unjt?’g’f‘mease use this space for
- any comments you might have about the unit and/or sex discrimination.
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typing?

« = ;A a8 S Ak b
vy .

Your Name ' = School
.’ Teacher's Name C:".rd_le one: Male Female
Subject | . _Date
PRETEST .
1. Wanted: Salesclerk, for sporting goods department; must be

familiar with football and boxing uniforms and equipment;

must be friendly and enjoy working with athletes.

Is the above job description sex stereotyped?
A. Yes, a female stereotype.
B. Yes; a male stereotype.

K

Cs“ No, there is no stereotype.

Which of the following statements is an example of sex stereo-~

c}

A, Movie stars are temperamental.
B. Scientists are smart.
C. Lawyers are argumentative.

D. ' Judges are fatherly.

According to Title V;I, men and women who have fhe same job‘
angd the same employer must be giveh éll of the following EXCEP
A. Special recreagibnal facilities. |

B. The same opportunity for promotion.

C. - The same number of sick leave days.

D. Equal working condijdons.
- ’/
In Jones County, the qualifications for a police officer in-

clude that ‘the candidate must be over 5'10"; the candidate

-176- ' .
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* Pretest 2 S

. U = ‘. .
must wexgh more than 150 1bs,; and the candxdate must have -
" 3 and IQ of 110. ] |

y Since more men fit this descriptibﬁ than,womén, Jones County
‘did not bother to interview any female candidates even if

- - they met the qualifications.

What, if anything, in the above situation i§ illecal accord;ng

to the current sex dlscrlmlnatlon 1aw= like Title VII of the

Civil Rights Act? 4

\\ . -
A. There were too many qualifications. o
B. An IQ of 110 is not‘necesééry. S .

c. Qualified female applicants were not interviewed.

"D, Most womer and some men who weigh 175 lbs. are too fat.

~

‘B There was no lllegal sex discrimination,

‘ ‘ 5. Women are wha;t percent of the current labor force?
Bo 25"50%0

g c. 51-75%. .
~ .
D. More ;han_?S%. .
G. Which of‘the ﬁollowiné is'likely to be the lowest paying job?
"A. Secretary *
B. Foreman ~ L. . K
v e Co Farmer .
D. Truck Drivér
4. Which of the following job areas is least likely to bzfgiggpied
by a woman? ~4
‘ . A, Elementary}chool teachers

B. Secretaries ) 1 98 \
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: Pwnetest 3 . . ‘ H ' ° .. e ' ..—,
. i ) \ ‘
. C. Dress shop owners
. . ‘ D. Salesclerks -~

8. Eva has a eollege deéree in physical science. ;After being a
B . housewife and not Qorkiné for 20.years, Eva‘wanted a career
What kind of Job is Eva LEAST l;kely to find?
"A. Waltress .. . ' R - ﬂ. “
ﬁ. Saleecierk |
C. . Jourhalist | .

D. Secretary

S. Harold and gethy are both well-peia architects. . They would
e like to start a family. Whlch of the followlng ways of carlngJ?
for their child is likely to cost the MOST amount of money?
A. Harold or Cathy quits work.
‘ B. Harold and Cathy hire a sitter.
C. Harold's mother takes care of the child in return for
room and board.
D. | Harold and Gathy enroll their child in a day care center.
'10.  Paul owns three dress stores. His wife, JoAnn raises their
family and helps Paul when neéded with the bookkeeping. What
are JoAnn's chances of getting a job as a professional book-
keeper when her family is grown?
A. Good, JoAnn is probably a good bookkeeper.
B. Poor, JoAnn has never held a "real" bookkeeping job.
c. Geod, most employcrs like women who have worked in their
| husoand's business. '
| \. D Poor, Jomnn will probably not be able to find a job
qLenlng as a bookkeeper.

: Q ‘ : — ’99
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Pretest 4§ : . . P

il. Why g§ the followzng question from a career gu;dance test NOT
. &P

-

.' . helpful? - "Do you like to wopk on cars?"
A. The statement is directed towards glrls' experiences.,
B. The statement is directed towards boys' ‘experiences.

S . €. There a:e no problems with this statemeant.

vl

..: ’ ' A .

- Q )
iz, What'é:g'career guidance tests supposed to*measure?

A. Your job experiences.
B. Your career preferences. «

C. Your knowledge of career opportunities.

\ .
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Your Name - ' ‘ School '
' Téacher's;Name_A s tircle One: Male Female: -
. Subject : .Date | L
b ' d
-POSTTEST

1. Wanted: Administrator, must have Masters Degree or equivalent;

~business experience desirable but not necessary; must be able

. to relate to students. '
Is the above job description sex stereotyped? _ )

e

A\ ~A.  Yes, a female stereotype.
B. Yes, a male stereotype.

Q. No, there is no stereotype..

&£

.

2. Whlch of the follow;ng s;atemeﬁts is an example of sex stereo-
. tyg;mg" o
' A. Film producers are very tempermental.
B. Nurfés are motherly.
C. . Plumber§ usually smoke cigars.
D. Mathemat1c1ans can solve multlpllcatlon problems in theﬁf

A3

* "heads. : o ) -

-
' ]

3. According to Title VII, men.and women who have the same job
~and the same employer, must be given all of the follow;ng EXCEPT:
.o D Similar 1job tltles. ,
B. '\Equal amounts of vacation.time.
C. The _same benefits. -

D. Day care centers for children.

\‘ 4. At the Barton Steel Mill, the male typists are paid $4.00 per

4 ¥
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Posttest 2

h&gr and tle female typists are paid $3.85 per hour.

What, If anything, in the above situation is illegal according

to current sex discrimination laws like Title VII of the

Civil Rights Ant? <

A. Men and women do not receive equal pay for the same work.

B. The steel mill undeipays its typists. |

C. The'feméle typist's job is misclassified.

D. The steel mili should not have both males and females as
typists.

~

E. There is no illegal sex discrimination.

Compared to the income of families headed by a man, tie income
of families headed by a woman is:

A. Less than one-half the income of a male-headed fanmily.

B. About one-half the income of a male-headed family.

C. The same as the income of a male-headed family.

D. About twice the income of a male-headed family.

Compare the wages in the job areas most occupied by men to the

wages in the job areas most occupied by women.

A, | The wages in the job areas most occupied by men are higher.

B. The wages in the job areas most occupied by men and by
women are about tlhe seme.

C. The wages in the job areas most occupied by women are
higher.

D. There are too manygdifferent salary levels for men and

women to be able to see a difference.

' W

Which of the following job arcas is least likcly to be occupicd

o

by a man? 202 .
& . ’ -181- '
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Posttest 3

* »

A, Truck drivers
‘ B. Férmers
C. Salesclerks

n. Office Manager

8. Joan quit college to marry Frank; For twelve years Joan did
not workx until Frank lost his job. ‘What kind of job is Joan
LEAST likely to £ind?
A. Taxi driver
B. Salesclerk
C. Bookkeeper

D. Oifice manager

9. Alice and Steve both have college degrees in computer program-
ming and have worked.for the same company. When they got
. ‘ married Alice quit her job, but often helped Steve with his
work. After ten years, Alice and Steve are getting a divorce.
| Will Alice be able to get a job that pays the same amount of
money as Steve's? .
A. P:Qbaﬁly yes, because it is hard to find female program-
mers. -
3. Probably not, becausec Steve haé received salarxy increases
since Alice quit.
C. Probably yes, becausc Alice has'cdntinued to work with
Steve from time to time.
D. Probably not, becausc most companies do not approve of

\

divorced women.

r | 203 -
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Posttest 4'

10.

1l.

12.

AS soon as she was graduated from high schael,'nary got mar-

ried. ;While her children were young, Mary used to volunfeer

some of her time as a social worker at the City of Mercy.

Which of the following activities is LEAST likely to improve

Mary's chances of finding a full-time job as a social worker

when her family is grown?

A.
B,

C.

D.

Going back to school to get a degree in social work.
Asking for recommendations from the City of Mercy.
Trying to get some work experience as a paid social
worker.

Volunteering more time at the City of Mercy.

Why is the following question from a career guidance test

NOT helpful? "Do you like to sew your own clothes?"

A.

B.

C.

It is directed towards girls' experiences.
It is directed towards boys' experiences.

There are no problems with this statement.

What is the best way to interpret your score on a career

[ 4

guidance test?

A.

You should definitely NOT try for a career if you got a
low score in a particular job. .
You should definitely try for a carcer if you get a

high score in that area.

¥You should le: the test suggest careers for which you

are probably suited.
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