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ABSTRACT.
In anticipatidu cf the projected decline in the

national tlation of young moan and of expanding the role of women
in the °military, the Navy corduck d a rational telephone survey to
gauge the interest of women and in joining the military under
'present.conditions and under three 'altexmOkIve options. The options
related to expanding the role of women in terms cf the physical
location (ships, aricrafte combat zone) and nontraditional job
classifications (mechanics, electronics),where they are likely to
serve. Of.thbse surveyed, 14 percent of the women and 16 percent cf
the men ,responded that they were "extremely," "very," or "guite,.
interested under cu rent conditions. The Air Fcice was the military
branch icst preferre by -both men and women, followed by the Navy,
Army, and Marine Corp Abe interest level of women in joining the
silitary increased when an option involving training and service in
nontraditional jobs for women was presented. When a similar option
involying service on some ships, aircraft, or ccmbat support areas
was,_ofl-ezed, interest declined but did not fall below interest levels
under Current conditions. A third option involving equal treatment to

that received by men resulted in responses similar to those of the
second option. The survey of men indicated increased interest in
joining the Itllitary when the likelihood of serving with women was
presented. (Anthor/LMs)
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In anticipation of the projected decline in the national population of young
Al, defense plannera'have given increpsed thought to expanding the role of

women in the military. Therefore, a survey was conducted to gauge the, interest
of women and men in joining the military under present conditions and under
three alteThative optiona involVing greater utilization of women. These options
relate to the expansion of the role of women in terms of both the physical loca-
tion (ships, aircraft, combat zones) and nontraditional job classifications
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'problem

Aecnt ulatiOn prO3ections issued by the united :State, Bureau of
the 4ensue Adidatethe likelihood of a steady decline' in the size of the
military'ap tMarysoUrce of manpower su)ply, young men 17A21 years'old,,
well into thelWA. Increased utilization of women by the Armed Servicei
is one of the'rmethods available for dealing with this Situation. This in-
crease may take place both in terms of eamanding.the physical Iodations
in which Symen may serve (ships, aircraft; combat areas) and the utiliza-
tion ofAtomen in "nontraditional""jdb areas such as mechanics and electronic

Ohjective

The primary-objectives were (1) to provide reasonable estimates of the
Overall nuMberp_of young women and men interested in joining the militery60,
under current conditions and under alternative options providing for greater
utilizatian:of women; and (2) to determine the demographic, and attitudinal
characteristics of this interested population.' A. secondary_ objective was
te-gainAome insight into the possible impact that,greater utilization of
women would Save on men's interest in joining the military.

Approach

A national telephone survey using random d gi _alin was used to locate
respondents who were between lbt and 25 years of age,'cu ently residing in
a household, and not currently in the military. Telephone interviews were
completed' widi 27 individdals--1820 women and 556 men. An on- campus '

sample of 206 women and 64 men was obtained by calling college housing.
Thus, the total sample consisted of 2646 persons- -2026 women and 620 men.

J ~Respondents were asked to_indicate how interested they were in joining
the military under current conditions and untie.; three alternate' options pro7
viding for greater utilization of women, and to indidate their perceptiofis
of various aspects of the military, job characteris cs and satisfy -tion,
'educational expectations, etc. Demographi ata wer obtained d ri screen-
ing interviews. 0-;

Respontes were weighted so the.lx results
popu_stion ofi..)18-to-25 year oldAr' Respons-
cci__ as to number and level of intere
of demographic and attitudi!nal.characteris
in joining, the military.

could be projected dAhe national
made by pen and women were
Also, comparisons Were made
of amen and men-interested

Results

The number and level of interest of women and men n jf irking the mil ry
were remarkably similar, IndiyAduals who iZsponded that they were "extremely',"
"very," or "quite" ithete,fted were defined as Sosit!ive propensity individuals.
Under this definition, 14 and 16 percept of'the surveyed women and men respec-
tively were considered to be positive propensety'individuals under current
conditions.- The Air Forerwa4 the specific military branch most preferred'
by both women and men, followed by the/Navy, Army, and ne Corps.



Positive propensity women were-found to have aqpewhat different job

interestsiskills than those of their,-male counterparts'. They had been

employed far less often in "blue collar" fields than had the men and -

d takeh fewer courses in fields like mechanical drawing and electronics.,

Also, they tended to be more oriented toward the "people" aspects of'a

job-and less oriented toWard working wi4h, electronics, machines, etc.,

and appeared to have received somewhat more formal education &than had the

men.

The interest level of women in joining the military increased when

an option involving training abd oervice in nontraditional female job

areas (but preclusion of service on:ships,' on'aircraft, or at cetbat

areas) was presented. When a similar.option involving service on some

ships, aircraft, or combat su port areas was offered, 'interests declined

but 'did not' fall below inter levels under current conditions. A third

option involving:equal treatment to t at received by men (same jobs/train-

,ing, service on ships and aircraft, an in combat) resulted-4n responses

stmilar to those of the previone oOtidn.

The survey did indicate that the responses of women were very'muat in-

fluenced by the specific option being addressed. Many women interested in

service under'current conditions were no longer interested in service under

several of the options. The reverse was also true, with many respondents
indicating interest in serving under alternative options but not under per-

eeived current conditions.

The survey of men indicated Increased interest in joining the military

when'the likelihood of serving with women was preseinted. This interest

declined (but not beltw current levels) with the possibility,of serving

with women in combai.

Conclusions

Results indicate there is a sizable potential-sapply of women interested

in military enlistment under current conditions and under alternative epy_ofis

. involving,greateiyutilization ofswomen. The Air Force andNavy appear to'

have -the most, seizablelool from which to. draw, folloWed by the Army
-..,

4rineOrfis.
, L

t

The coinpositj of the interested pool o_. womefi-difer that of

men in term0 Of _ s and interests and-4.alsoyaries consid rably across ,

options. Therefore, careful screening and revised training techniques are

.likely to ber g scary and critical for successf'l increased utilization

. of 4omeni . ;0

No,evi ence wa45,0jound that oulUindlt that the apply 440be64would

be adverse_y,affected byincreased lization of women.

Recommendat4ofts-,
e "v

Similar,surve _ should le performed on'a recurring basis so that changes
_ a

in.the size andrcomvositibn ofthe pool of women inteyMect in joining. the
,

military may be assessed. ,Such .chhnges'are tp occur if a signifi-

cant expansion of the role'a women4m the military, takes place.
)-
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INTRODIFCTION

The United States Bureau of the Census has released _forecasts of thel:
male population. for the pertod 1975 through 2050 that indicate a steady
decline iii the site of the primary military manpower supply pool of nuns
men (17 to 21 years old). This decline is expected tO'result in a man-
power pool approxiiately 28_percent below 197flevels during the early
1990s, after which an upturn is 'Pro ected,. 'Figure 'l illustrates this
manpower trend.

In nticipation of this declining male supply pool, increasing thought
has been given toward expanding the role ofwomen in the military,'in terms
of bbth the physical locations where they may serve and the specific jobs
they- may perform.

Objective

The primary objectives of this -survey were Mt(' provide reasonable
es_ res of the overall numbers of young women and men interested injoin-
ing the military under current conditions and under three alternative options
providing for greater utilization of women, and (2) to determine the demo-
graphic and attitudinal composition of this interested population. A secondary
objective wail to gain insight into the possible impact that greater.
utilization of women would have oh men's interest in joining the military.

Background

As part of its research in the area of Man er Supply Forecasting,
the Navy Personnel Research and Development enter (NAVPERSRANDCEN) proposed
that a national survey'be conducted of women and men in the 18-to-25 year age
group to determine how interested they were in Joining the Navy under current
conditions and' under various options providing for greater utilization of

According to October 1976 census figures, there are approximately
15.8 million women and 14.8 million men in thin age group, representing
about 14 percent of the United States population. v

At the request of the Department of Defense, the survey was expanded to
include the interests of the other services; NAVIPERSRANDCEN was named execu-
tive agent for DoD. The additional work was supported by the Office of
the Secretary of Defense (Manpower and Reserve Affairs

Grey Advertising, Inc. was commissioned by NAVFERSRANDCEN to conduct
the survey. The questionnaires employed were designed jointly by Grey
Advertising, NAVPERSRANDCEN, and the JoJnt Marketing and Advertising Reaeardh
Committee (which inches representatives of the Alt' F9rce, Navy, Army: and
Marine Corps).

1



AVERAGEIUMBill OF LIFETIME BIRTHS PER WOMAN:

COMPUTED,CORORT FERTILITY

-500(_k Al

1975 70 77 78 79 80 81 82 83 84 85 86 87 88 89 90 91 92.

YEAR t

Figure

SERIES HI LB

94 95 96 97 98 99 2000

Estimates in thousands), of U. S. male Opulatfon age 17 to-21,

including thoie in Armed Forces overslaa*.1075 to 2000 (from U,

Bureau'of the Census, October 1975, Tables 7-9, pp. 41-118)
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METHOD

The sample used in this study consisted of two components--a household
sample and an on-camOUs'college sample.

Men and women eligible for inclusion in the household sample .were those
who"were (1) between 18 and 25 years of age, (2) currently residing in the
household, and (3) not currergly in the military.. To obtain this sample, a
National Probability Sample 61 all telephone prefixes, in the contiguous 48
states was used To allOw.for maximum,geographic dispergion,-terephone pre-
fixes within:each state were selected-with equal probability from all pre-
fixes in that state,-and four -candor digit numbers were assigned to each
selected prefix. Inoperative, busidess, and other nonresidential numbers
were subsequently eliminated. 4

A total of 14,339 households were screened to obtain eligible respondents;
each screening interview lasted approximately 10 minutes. Of those households,
2966 included eligible respondents---2796 men and 2866 women. From each of
these households, only one respondent was randomly selected for inclusion in

. the survey. Final interviews- were completed with 2376 persons--556 men and
1820 women. The smaller number of males included was due to a skip instruc-
tion that interviewed every third male.. Figure 2 presents a schematic dia-
gram of the sampling plan for the household sample:

The on- campus college sample was obtained by calling campus housing; that
is, fraternities, sororities, and dormitories. Final interviews were com-
pleted with 270 persons--64 men and 206 women. The only difference between
this sample and the household sample was type of residence. Thus, the total,
sample included 2646 persons--620 men and 2026 women. The interviews were
completed during December 1977 and January 1978 and averaged between 30 and
40 minutes in length.

questionnei

Demographic data (e.g., age, region of country, educational level attained,
and size of hometown) were obtained from respondents during the screening
interviews.



HOUSEHOLDS

'SCREENED
14.339

HOUSEHOLDS WITH
ELIGIBLE RESPONDENT(S)

2,966
WOMEN 2,866

MEN = 2,796

INTERVIEWS NOT ATTEMPTED'

STUDY QUOTAS FILLED

155 (5.2%)

INTERVIEWS ATTEMPTED
2,811 (94.8%1

INTERVIEWS REFUSED/
TERMINATED
435 (15.5%)

INTERVIEWS COMPLETED
2,376 (84.5%)

WOMEN = 1,820
MEN = 556

Figure 2. Schematic- d Ingram of hnusohol l qampling plan.



Women's mire

Respondents were toldthat a nationwide survey was being conducted
on jobs and career choices and the general attitudes that people hold toward
those choices. After determining what job. aspects subjects felt were impor-

' tant to -an "ideal job," the interviewer asked them to respond to the follow-
ing question:

Now, as I said before, we are interested in evaluating per-
sonnel programs for the federal government. I'd like to
talk to'you about programs in the Armed Services; that is,
the Army, Navy, Marine Corps, or Air Force. Base your answers
on anything you may have seen or heard about women in the
Armed Services. Cons1dering everything, how interested would
yottbe in enlisting in one of the Armed Servftea for a period
of time? Would-you be extremely, very', quite, rather, not too,
or not at all interested? .

Now I. want you to consider each of the services individually.
Using the same response,scale, how - interested would yoU be in
enlisting in the Air Force, the Army, the Navy, and the Marine
Corps?

fi

In regard to this question, it shbuld be noted that no information
had been provided to respondents concerning the type of military job they
might be filling or the locations where they might be serving. Such infor-
matia was not provided so that responses would be based on current percep-
tions or knowledge of -military life.

The next section of the questionnaire was designed to obtain informa-
tion on the respondents' interest in joining the military under three alterna-
tive options providing for greater utilization of women. Option I'provides
for job training in "nontraditional" fields such as mechanics and electronics
but would not allow service on any ships or aircraft or in locations near.
any front line. The specific question concerning this option was phrased
as follows:

The Armed Services have many women todayworking in fields
like clerical, nursing, administration. They are now exr
pending programs for women where more-women would be work-
ing in job fields like mechanics; electronics, skilled crafts
like carpentry, motor transport, and communications.

In one program you would be trained for job fields like mech-
anics and electronics. You would be limited to situations
where you would .have little or no chance of your being ex-
posed to combat.

In the Army, you would be restricted to locations away
from any possible front line.

In the Navy, you would not serve on ships.



in the Air Force, you would not serve on any aircraft

0 crews

In the Marine Corps, you would not go on any shin
or serve on any aircraft crews.

How interested would you be in enlisting in.One pfthe
Armed Services under these circmstances7 WOuld you be
extremely, very, 'quite, rather, -`not too, or not at sir

interested?

If you were considering enlisting in one of the Armied
Services under ? these circumstances, which branch or.
branches of'the service would you consider?

Option II provides similar training but would allow service` on

some support ships, on some aircraft, or at some locations close to a

'front line. This option was phrased as follows:

Another program offers a similar Opportunity for job train-
ing in new fields like mechanics and electronics. You

would work in more places than in the first program, your
chances for advancement could be greater, and you might
have a email chance of being exposed to combat.

In the Army, this program means you could go more
places worldwide and to locations closer to a pos-
sible front line than in the,first program.

In the Navy, you would have to serve at sea on

support ships.

In the Air Fore you could serve near a. possible

front line or o some support aircraft crews.

In the Marines you could- work on certain aircraft

and go aboardhips.

Flow interested would you be in enlisting in one of the

Armed Services under these circumstances? Would you be

extremely, very, quite, rather, not too, or-not at all

interested?

If y u were considering enlisting in one of the Armed--

Sery ces under these circumstances, which branch or
bran hes of the service would you consider?

Finally, Option III provided for treatment equivalent to that of men

in terms of jobs, adv went, and combat risk,. This option was phrased

as follows:



Another Armed Services program-for women is one where you
could serve anywhere and p-- all jobs available'to,
men in the Armed Services. Yourhances for advancement
and y pr chanc-4-a of being tnvolved combet.would also
be t seas a man's with a'Similar skill.

In the Army, you could serve anywhere worldwide.

In the Navy, you would have to serve at sea on any
Navy ship including aircraft carrip-rs, deStroyers,
and submarines.

In the Air.Force, you could serve anywhere worldwide'
Apr on any aircraft.

In the Marines, you could serve anywher'e in the world
or on allcaircraft and go aboard ships.

How interested would you be in enlist __g in one of the
Armed Services under these circumstan_es Would you be
extremely, very, quite, rather, not too, or not at all
interested?

1

,,If you were considering enlisting in one of the Armed
Services under these circumstances, which branch or
branches of the service would you consider?

The remainder of the questionnaire was designed to obtain information.,
on women's perceptions -of opportunities in the military and barriers to enlist-
ment, career plans and expectations, job satisfaction, educational background
a-d expectations, interest in traditional and nontraditional women's activities,
-owledge of the.military, and marital status.

tr

Men_ Questionnaire

The men's questionnaire was verrsimilar to that for women; except for
the questions concerning greater utilization of women in,the military. To gain
some insight on the interest of men in joining the military if woman were
allowed to work in nontraditional jobs, they were asked, the following question:

To conclude this interview, I'd like to ask you a few more
questions about some suggested Armed Services proglams.

What if significantly more women were admitted to the Armed
Services to work in job fields like mechanics, electronics,
skilled crafts like carpentry, etc. How interested would
you be ri enlisting in one bf the Armed Services if you
would be working with women in one of these job fields?
Would-you be extremely, very, quite, rather, not too, or not
at all interested?

The final question was included to determine how men would feel about
serving with women in combat zones. This question was phased as follows:



'And-how interested would-You be in enlisting im one of the
Armed Services if you/knewyou might be working ie job
fields like mechanics;, electronics, etc. with women in
areas where you might: be exposedto combat if war broke

-*out? WoUld you be extremely, very, quite, rather, not too,
or, no_ eE All interested?

Analy

'Responses were'weighted using a tb ee7etage-procedure sb t the resu
Mild be projected to the national pOhulation of l8cto-25 year pjds.f _

procedui-e-consiated of weighting'both the hotteehold'and on- campus samples
to availableBureau of the Census and-Bureau of Labor Statistics data'. The
details of this procedure, a description of the sampling error associated
with'the sampling and weighting scheme, and copies of the dcreltning. and inter-
view questionnaires are included. in a technical appendix prepared'hy grey
Advertising, Inc.' An extract oftb. Oppendix is available upon request from
NAVPERSRAOCEN, Code 303. 4

Responses made bY'women and men were compare` as to number and revel
interest. Also, comparisons were made of demographic'and attitudinal char-;
acteristics of'women and men interested in joii.ing the military and of all
other women.

0-,

8



nterest in Joinin-

erall Interest

RESULTS! 414

ar Under Current Conditionp

Table 1, which shows the overall _interest of women and men in joining
the Military under c)Jrrent conditions, is,noteworthy for the,striking similarity
j)etween the two oups at all levels of interest. it th=refore seems reagon-
able to conelydeAhat the overall interest level of you women-and ;91019 the

:18-7to-25 yar,gronpin Joining the militafy is Virtually he- same.

Table 1

Per dent of Women and Men 18 -25 Years Old In ested
Joining the Military Under Current Conditions

Interest Level

Extremely

Very

Quite

Rayher

Not to

Not a all

Women Men

3

6 7

5 6

9 7

28 30\

49 47

100 100

For purposes of
a "positive propensity"
"extremely," "very," or
then, 14 percent of all
group may be classified

this study, women and, men will be considered to have
toward' joining the Armed Servicestif they responded
"quite":to the question. Using this definition,
women and 16 percent of all Men in the l8 -t© -25 year
as "positive propensity" individuals.

Of immediate interest is the branch preference of these poSitive pro=
pensity individuals, which is presented in Table 2. (Note 'tha individuals
frequently were interested in joining more than one branch.) As shdwn, for
both men and women, the Air Force emerges as the most popular branch; and
the Navy, as second. The Army and the Marine Corps rank a fairly distant
third and fourth, especially as measured brthe percentage of poSitive propensity
women expressing extreme interest. :0

9
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Table

ere8t Level ,of Positive P ty Women and Men in
Individual Services Under Current-Conditions

Extreamly 25

very,_

' l(Pos Ave

kath_
c

Not'too
r.

Not at all

=

Propensity)

31

--(71)

5

20,

Intenea Zevel _Women Men Women °Men

'16 6

35- 18 2l 15

55) 57) (19

11 8 12

13 16 19

18 27 30.

6

11

13

Total 100 109 100, 100' 100

10,

,14 13

(41) , (33)

12. 6

19 24
.=.4=

28 36

100' 99

14,

(36)

8

1%

41

100

Note'. Totals do not always equal 100 percent-due to rounding errors.

The overalr*rOentage of women
each specific 'branchisfOrovided ItelOw;

6

Air Fo
Navy
Army
Marine Corps

indica

9.8 percent
7.9' percent

05.6 percent
4.7 percent,

ni a positive propensity toward

In other words, 9.8 percent., or 79'percent of the 14 percent positive propensity

women ,(Table 1), -'were interested in 'oining the Air Force, etc.

Interest by Selected Demographic Characte

The percentages of positive propensity women, a__ other women,--And

positive propensity men who are tnterested,in joining t e military under cur-

rent conditions by selected demographic characterist1 are presented in

Table 3.! Differences are discussed below.

1. Fce ion of Country,' As shown, a higher -rcentage of positive

propensity women than other en reside in the Sonth'Atlantic states (22

vs. 1470. Thus, it appears th -t the womenin this area are more interested

in enlistment t)anjthose in other areas. A similar result exi4ts for men.

2. Age. Women at the upper-ag range comprise a greater percentage of

their positive propensitp group than do the, upper -age men. The greatest dif-

ference between positiv6 propensity women and men occurs in the 22-year age

category (13 vs. -6%).

10

4



Table 3

Percent of Positive Iltopensity Women, All Other Women, and Positive
Propensity-Men by Demographic Characteristics

Ttem

sitiv
Propensity

Women

(1),

All
Other
Women

Positive
Propensity

Men-
(3) 2-

X
2

'Region of Country

Nanr,Englarid%, 7 6 7

Middle Atlantic 19 9117 12

-East North Central °17 .
22 27

Weft North Central , 7 2
South Atlantic 22 14, 20

East South Central 7 6

West South Centro} 9 11
Mountain 4

Pacific 1 14 14

.Age

18 Years 16 15 21

11.9 Years 18 13 15

20 Years 13 15 14,

-21 Years 14 16

-22 Years 13 12 6

23 Years .
S 12

'24 ,Years 6 11 10
25 Years 12 11 10

Racial Composition

Black 29 10 26
. White 68 88 68
Other 2 6

15.72* 19.84*

17.97* 13.02***

86.30**

. 4

Some High School
Completed High

School
Some/Completed

College

lb 10. 26

52 48 38

32 42 36
25.71** 14.7

White Collar
Blue Collar!

. Skilled
Unskilled

Service Workers/
Farm Lakorers

Refused to Respond

Job Classificationa

,62 77

2

31 17

30

12 * *

24 **

24 * *

10

+ -
Note.' Based on total in each croup, except for lob classification, which
was based only on the totals who were employed full time.

aT-Teat performed instead of Chi-square.

< .05.
**p < .01.

**p < .10,
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3. Racial Composition., No significant difference is obaerveck between
positive-`popensity women and men. -However, the significant differences
between positive propensity women and a other women-in regard to race ine
dicates that it is reasonable to infer et,',overall, a higher percentage of
black women (and men) than white warren. d40.en) are interested in joining
the military.

4. Educational Level Achiev id h data indicate that positive pro-
pensity women have received somewhlt mbreN-raditioaal education - than their -

male counterparts. Only 16 percent-of these women, compared to 26 percent
-of the men, did not completehigh-sObol. --Further,-52 percent, compared to
38 percent Of the men and 48 percent of othervomen, did complete high school.
Horiever, a lower percent of positive propensity women hod college training'
thin did their male counterparts and other women (32% yd.-, 42 and 36X).

5. Job Classlfication. These data are particularly interesting, since
tTle expanding role of women in the military is likely to involve their greater
utilization in "blue collar" jobs. The sample sizes used as a base for these
data are rather small, since they included only those individuals who were
employed full-time. Howevere there is still clear evidence that both positive
propensity women and all other women 'have been employed much less frequently
in blue collar areas than have positive propensity men, Thlsdifference is
striking and in concert with data available from the Bureau of Labor Statistics,
which are shown in Table 4.1

4

interest in Nontraditional and Traditional Women's Activities

Respondents were presented with a list of nontraditional and traditional
women's,activities and asked to indicate their degree of interest in each, using
a ale ranging from "extremely interested" to "no interest." Results are pro-
v d in Table 5, which shows that, 4,1, general, positive propensity women were
re interested in traditional women's activities and less interested in non-
raditional activities than were their male Counterparts. The only exceptions

e for hiking and jogging. However, they are less interested in traditional
aetivities and more interested in nontraditional activities then were all
other women.

1The survey resu is showed somewhat lower percentages of men and women work-
ing in blue collar fields than those appearifg- in-BLS dat. This may be due to
the fact that job descriptions provided by respondents did not always facilitate
precise classifications ino 'blue collar" or "white collar" categories, and
also because not all positions Were classified in the same manner by the BLS
and Grey Advertising, Inc. However, since men and women were classified in
a consistent manner, the relative percentages of men and women employed in
"blue collar" fields is similar in both the BLS and survey findings.

12



Table 4

Ferent of Employed Men and Women in the 16-19 and 20-24 Age Groups
By Type of Occupation
(1974 Annual Average)

-f Occupation

omen

16-19

White Collar Workers:

Professional, technical, and
kindred workers 2.4

Managers and administrators,
except farm 0.6 .

Salesworkers 11.4
Clerical and kindred workers 37.6

Total White -Collar Workers 52.0

Blue Collar Workers:

Craft and kindred workers, 0.9
Operatives, including transport 8.8
Laborers, except farm 2.0

Total Blue Collar Workers 11.7

Service Workers:

Private household workers 7.8

Other than private household 26.9

Total Se ce Workers , 34.6

Farm:

Farm rs and farm managers 0.0
Farm firers and supervisors 1.7

Total Farm Workers 1.7
I

Grand Total 100.1

Total employed (thousands) 3329

20 -24

15.4

2.6
5.6

44.8

1.2
10.8
1.1

68.4

13.1

0.1
0.6

0.7

100.1

5281

Men

16-19 20-24

2.4 10.7

1.4 6.0
5.8 5.4
6.5 8.7

16.0 30.7

10.9 20.2
22.1 24.2
24.3 12.7

fftwafi.

57.4 571.1

0.2 0.0
18.3 8.5

18.6 8.5

0.5 1.0
7.5 2.6

8.9 3.6

100.0 100.0

4074 6222

Notes.

1. Data from Monthly Labor Review, November 1975.
1

2. Sub- and grand totado not always equal the sum of their component par
due to rounding errors.
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Table 5

Percent of Positive. Propensity Women, All Other Women, and Positive. Propensity Men

Havingjxtreme Interest or No Interest in Nontraditional ),

and Traditional Women's Activities

Women's Activities

(1)

,Positive

Propensity

Women

Ext. No

Int. Int,

(2)

All

Other

Wolen

Ext: No

Int, lint.

(3)

Percenta Percents

Propensity Difference Difference

Men

Ext, Nu

int , Int,

(1) (2) ,(1) (3)''

Ext, No Ext. No

Int, Int, Int, Int;

Nontraditional

Hiking 31 10 19 9 30 5 12** 0 1 5

Jogging 25 9 '14 12 21 10 11** - 3* 4 = 1

Working with autos 14 26 4 36 21 9 10** -106 - 7** 17**

Fixing things 14 18, 5 29 24 9 8** -11** -10** 9**

Building from wood 13 15 8 20 38 3 5** - 6** -24** 12**

Laying house foundation 11 30 3 46 24 10 8** 45** -12** 20**

27 3 41 33 8 6** -14** -24** 18**

54 1 62 7 21 2 - 7** - 4 34**

Making a radio 9

Hauling logs 3

Traditional

Caring for patients 44

Bookkeeping 17

Typing 16

6

19

17

19 14

11 24

12 19

13 16

8 34

4 33

25** - 7** 31** - 9**

6** - 5**. 9** .15**

4** - 2 12** _16 **

*p c .05, T-Test.

*p < .01 T-Test.

a
Differences shown do not always reflect subtraction c ults due to rounding errors.



Respondents were also asked to indicate the number of years of course-
work they had, taken in areas that are considered nontraditional for women -but
in which increased utilization of women is likely; that'is, mechanical draw
ing, manual training, electronics, and computer courses. Results are-provided
in Table 6, which shows that, exCept for computer courses, considerably` more
positive propensity'men than positive propensity women or,all other women
are likely to have taken courses in those areas.

Finally, respondents were asked to indicate how important they felt
certain job characteristics were to an "idelol" job. Responses:were to be made
on a 6-point scalp ranging ffom "extremely tmportant" to "not at all impor-
tant." Results are provided in Table 7, which shows that overall positive
propensity women are more concerned with "people" aspects of a job and less
concerned with working with electronics, machines, etc. than their male
counterparts. However, they are less concerned with "people" and more
concerned with electronics, etc. than all other women.

nterest in Join in the Militar nder Alternate Conditions

Overall Intere-

Since the alternate options were presented in a different manner to
women and men respondents, overall responses cannot be compared directly in
the following tables. A indicated previously, women respondents were asked
to indicate their intelk t in joining the military under current and three
alternate options. Briefly, these options were:

1. Job training in nontraditional'fields but no service on ships.
or aircraft or at locations near any front line.

2. Similar job training but service on some ships or aircraft and
at some locations near a front line.

risk.
3. Equal treatment with men in terms a jobs, advancement, an combat

15





Table 6

Percent of Positive Propensity Women, All Other Women, and
Positive Propensity Men Having Training_ in

Hrentraditional Women's Courses

a
Training in Positive All
Nontraditional Propensity Other
Women' tPtiur Women Women,

Positive
Propensity

Men 1142 140

Notichanical Drawku:

None 90 93 55
One or more years *

10 7 45

Average number o*f, years 0.1 0.1 0.7

nual Training:

None* 83 90 27

73
*.i

Average number of years 0.2 . 0.1 1.5

Electronics:

None 99 98 74

One or more years' 1 1 26
.

Average number of years 0.02 0 02 ,0.5

Computer Courses:

One or more yea 17 10

one 88 . 86 84

One or more years 12 14 16

Average number of years

NS 9.8

NS 16.17**.

NS NS

0.2 0.2 0.3 NS NS

*p < .05.
**p < .01.
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Job .Characteristic

IOW of Positive

'Wing Certain

king,trmated like a person

Opportunity to better one's life

tv

Provides aqua pay/opportunities

Mutant work environment

Camhelp.other people

Learn long-tera skills

Caniiintain family life r-

High pay/fringe benefits

fleet Aifferent people

Work mostly with people

Opportunity for idvanced

education 48

Offers indepe dente 45

Table 7

opanaity !km, 411 Other ''omen, and Positive, opansity lisu

hyacteristice as Wendy ortaat or Not L rtant

(1)

Positive

Propensity

Women,

Ext. Not

Imp* imp.

69

69

-66

64

61

60

57

57

49

49

49

Opportunity to 'advance

Family approves

Work as part a a teat

Can serve country

No physical risk

Can travel

Can work outdoors

Can work with electronics

39

33

32

29 .\

27

25.

18

11

Can work with machines/engines 9

*p < .05, T.Test.

kotp < .01, T.Test.

(2)

All

Other

Women

Ext. Not

Imp.

2 73 0

' .64 , 0

-58

3 59 ,

0 54

0 48,

0

0

1

1

1

5 32

2 40

2 30

4 36 6

4 21 '2

2 17' 6

9 23 9

7 16 15

12 11 14

30 2 44

25 4 41

1

(3)

Positive Percent'

Propensity Difference

Hen (1) (2)

ht. Not Ext. Not

Imp. Imp. Imp. Imp.

60 0

69.

$g

29 1

47

41

2

1

54

32 0

28

450 3

35

48 \I

31 8

30 1

19 4

19 12

23 8

I ::*

1

0

5* 2**

8** 0

12**

14** -1

.1 0

9 *! 1*

9**
1

10** 1

16#* 1,

4*

9** -1

4 -1

11**) 2*

12** - 4**

4* 1

10** - 8**

20 8 6**

19 17

28 14

'Differences shown do not always reflect subtraction results due to _rounding errors..

.1

Percent'

Difference

(1) = (3)

Ext. Not

Imp. Imp,

1 -2

a

39*

14**

18** 0

-,1 -2

-6. 0

- 6 0

17** 1

21 *! - 1

10* -1

=9

2

2

.11* - 2
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The percentages of women interested in joining the military under these .

four conditions are provided in Table 8. As shown, the overall interest

appears to increase rather sharply as one moved from enlistment under cur-

rent conditions to enlistment under Option I: The percentage of positive

propensity women increases from 14 to 24 percent; and the percentage of those
expressing extreme interest, from 3 to 5 percent. Although the percentage

of positiVe propensity women decreases to 20 percent under Options II and

III, it is still higher than that under current conditions..

Table 8

Percent of Women Interested in Joining the Military
Under Various Cohditions

Interest Level

Current
Conditions

---
Option*

I

Option
II

Option
III

Extremely 5 4

Very 6 9

Quite 5 10

(Positive Propensity) (14) (24) (20) (20)

Q

Rather 9 12 10 10

Not too 28 22 20 18

Not at all 49 42 50 52

Total 100 100 100 100

Not only the overall_size but also the composition of the interested

pool of women appears to be influenced by the specific military options being.

considered. ,Figure 3 illustrates the turbulence of the pool as 'each option is

introduced. In this figure, the percentages of positive propensitY'women under

each condition shown in Table 8 have been translated into absolute numbers; for

example, the 1Z percent of positive propensity women under current conditions

multiplied by 15.8 million women in the U.S. in the 18-to-25 year group equals

2.2 million. These numbers are providgfl for illustrative purposes only; thus,

they should not be viewed as the actual number of women qualified for and

interested in enlistment under each option.

Lookiug at Figure 3, we find that, if we begin with a positive propensity

pu(n of 2.2 million women under currObt conditions, 0.7 million of these women
Will drop out of the pool, 1.5 million will remain in the pool, and 2.3 million

will enter it under Option I, for a total of 3.8 million. Moving on to Options

II and III, we find that 1 million (about 47%) of the positive propensity pool

under current conditions drop out, 1.2 million remain, and 1.9 million enter

it, for a total of 3.1 million.
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11111 HMI NOME PISPUMITT
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3.s. Fluctuation of pool of positiVe propensity women under current conditions.-
Options I, It and III are introduced.

1
- u I

I

1M 2M

WOMB PONS LEAVE POSITIVE PROPENSITY Pik
MINN OPTIONS II AND III ANE INTROOUCEI

WOMEN WHO ENTER POSITIVE PROPENSITY POOL

WIEN OPTIONS N ANO IN AIM IMAM

3. b. Pluctuation.of pool of Option I positive propensity women when Options II pnd
IX are introduced.

OPT II_

OPT HI-

WOMEN IN PI# 4PENSITT P6OL U
OPT= II

INNEN MNN LEAVE,POITIVE PROPENSITY FOIL --
MIN OPTION III IS INTIM:OUCH

MEN MIN ENTER POSITIVE PNIFENSITYPOOL
MIN OPUS IN 10 INTNOOIICEI

Flpctuatioh of pool of Option II positive when Option III is
introduced.

igure 3. 'Fluctuation in ols of positive propensity women when various options are introduced.



if we.begin our analysis, with, the 3.8 miilibn positive propensity
women under Option I, we find that 2.4 million (about 63%) are no longer
interested when Options II and JII, which relate to service on ships and
aircraft and at combat locations, are intraduced. However,: 1.7 million

. enter the pool under:these option

Finally, if we begin with the3.1 millio positive propensity wpeen
* under Option II, the pool appears to be relative stable aslor moves to

Option III.

hough these figures should be viewed as extremely crude estimates of
the numbed of women interested in enlistment under the various options, they
do indicate that the composition of -the pool of positive proPensity women is
markedly affected by the specific options being offered. Obvioufly, many
women did not respond simply "des" or "No" to all options,. As shoOR in the
next -section, there were many differences between the when who wereinter-
ested in joining the military under the various conditions.

*

Men respondents were asked to indicate their interest in joining the
military under current conditions and two alternate options. The first in-
volved working with women in nontraditional jobs; and-the second,` working
with women in these jobs in combat zones. Results are provided in Table 9,
which shows that men's interest in joining the military increased markedly
When the possibility of working with Women in nontraditional jobs wasPre-
sented: The percentage of positive propensity men rose from 16 to 30 per-
Cent; and the percentage expressing extreme interest, from 3 to 7 percent.
However, their interest declined when the possibility of serving with women
in combat 'was introduced.

Table 9

Percent of Men Interested in Joining the Military
Under Various Conditions

Interest Level
Current

Conditions
Women in Non-

traditional Jobs
Eit*-4;

Woien in
Combat Zones

Extremely 3 7
4g,

4

Very 7 11 7

Quite 6 12 9

(Positive Propensity) (16) (30) (20)

Rather 7 16 13
Not 31 24 26
Not at all 46 30 41

100 100 100



Table 10 priments the percent of women who are interested in the in.j
dividull 'services under each of the fclur conditions. Again, some women were
ihtereStectiti more than one branch. The relative ranking of the branches
remains the same for each option. tithe percentage of positive propensity women
interested in enlisting in the individual services by region of'country, racial
eampoeitteni:and educational level attained are provided in the appendix.

Table 10

Percent of Women Interes d An Joining_
Individual Services Under Various Conditions

Service
Current

Conditions
Option

I

Option
II

Option
III

Air Force k9.8 13.2 10.8 10.1

Navy 7.9 11.1 8.5 8.4

Army 5.6 7.4 5.6 5.6

Marine Corps 4.7 3.9 3.4 4.7

Interest b hic and Attitudinal Characteristics

Analyses were performed to determine differences in selected demographic
and attitudinal characteristics between positive propensity women under the
various conditions. A summary of statistically significant differences between
women who are interested in joining the military under ,current conditions

tand those who are interested under Option I but not under current-,conditions
is provided in Table 11. 'Overall, women who are interested under rcurrent con-
ditions are more involved in and have afore knowledge of the Armed Services.
than those who are interested only under Option I. Also, they are more aware
of advantages that the Service has to offer. 4

Table 12 presents a similar comparikon o women who are interested
In joining the military under noncombat condition only (current conditions..
and/or Option-I) and those who are interested under _ombat conditions (Options
II and/or III). It is interesting to note that those ho are combat-willtng
are more likely to be from the Pacific area than those who are not. Overall,
those who are interested under combat conditions are morie.involved in and
more aware of the advantages the service has to offer than those who are not.
Also, those who are interested only under noncombat conditions perceive more
barriers to enlistment than those who are interested under combatitonditions.

Both of these tables provide indicators of the possible change in the
type of women likely to be attracted to military service if these alternate
options are offered.



Table

ry Of Statistically Significant Differences Between Positive
_ Onsity Women Under Current Conditions and Only Under Option I

lace

iiesidential area

HouMehold'incOme

Positive Propensity Women
Under Current Conditiond
Are More Likely than Positive
Propensity Women Only Under
Opt ion I tel

Positive Propensity Women
Only Under Option I
Are More Likely than
Positive Propensity Women
Under Current ConditiOnsTo:

Occupetioh and
educational level
Of household heed

Status if not
fully employed

Leeg-term Work
comMiteent

Important job
considerations

High school training

e block.

Coma from en area with a
population of 300.000 or over.

Have a household income of
Vundir-Olin000--erMusrlly.

Come from a household in which
the head ie white collar /_
service/unemployed and is not .

a high school graduate.

Be unemployed.

Interest in women's
traditional and non-
traditional activities

Marital status- '

Short -term famil
plan_

Invol ment/knowledge
of Armed Services

Perceived advantages
of Armed Services

Perceived barriers to
enlistment

Plan to work thFoughout

Feel an ideal job should:
Provide equal opportunity
and pay.
PrOVide opportunity to
advance.
Be the type where employee
works mostly with people.
Provide opportunity for
advanced education.

Have been trained in technical/
vocational courses.

Be interested in;
_

Caring for patients.
Making a radio.
Working with autos;
Jogging.
Hiking.

Be single.

Plan not to have children
during the next 2 years,

...Be more involved/knowledgeable
because of:

ROTC participation.
Having,discussed service
experiences with other women.
Raving spoken to recruiter.
Having knowledge of educa-
tional opportunities.

Feel that Services offer:
Opportunity to travel,.
Higher salary.
Better job training.
Better job opportunit
Good benefits.
Independence.
Job/financial security.
Greater chance for advance-
ment.,
Opportunity for college
education.

Be white.

Come from an area with a
population of under 50.000.

Have a househhd income of
-over 010i000-annnaliy;---------

Come from a household in
which the head is blue '

collar and is a high
school graduate..

,Be a full-time homemaker.

Plan not to work throughout
life.

Feel an ideal job should:
Be one that family
approves.
Allow employee to main-
tain family life.
Be one where employee is
treated as a person.

Have been trained in
business/commercial courses.

Be interested in typing.

Be married.

Plan to have children during
the next 2 years.

Feel that Service is un-
desirable because enlietee
must;

Be separated ftpm family.
Leave area where living
now.
Hake a commitment.
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Estistically Significant Differences Between Noncombat-w n
Current Conditions and/or Option I) and'.Combetwillini

Options II and/or III) Positive Propensity Women

Noncombit-willing Positive
Propensity Women Are More
Likely than Combat-willing
Positive Propensity Women to:

Item

Combat- willing Positive

Propensity Women:Are More
More Likely than Noncombat-
willing Positive Propensity

. Women to:

kegion of country

Residential area

IOW
household heed

Status not fully
employed

Personal income

Job search

Work perception

Long-term work
commitment

Important-job
coneiderations

Interest in non-
traditional women's
activities

Marital statue

Financial
responsibility

Involvement/knowledge
of Armed Services

Perceiv d advantages
of Armes: Services

Perceived barriers
to enlistment

Come from an area with a
population of 500,000 or over.

Come from'a household in Alth
the head did not complete
college.

Be a full-time homemaker.

Have an income of under $7.500.

I Be very likely to look for
a new lob. ,

Feel that work is a job.

Plan not to work full time
throughout life.

Feel an ideal job should:
Provide job/financial
security.
Allow employee to
maintain family life.
Be one approved by family.
Involve no Physical risk.

He married.

Have finericial responsib
for children.

Feel that Service is undesirable
because enlistees

Would be separated from
family.
Must make a commitment.
Might be seriously injured.
Would not. have approval of
husband orboyfriend.
Would not want to leave area
where living now.

Be from the Pacific area.

Come from an area with a
population of under 50,000.

Come from a houtiihoI37/n
which the head completed
college.

Be unemployed.

Hive an income of over
$7,500.

Be not too likely or not at
all likely to lOok for a
new fob.

Feel that work is a career.

Plan to work fulltime
thropghout life.

Feel an ideal job shOuld:
Provide equal poly/
opportunities.
Provide independence.
Be the type-where
employee %write mostly
with people.
Provide opportunity for
traIel.

Be interested in wing.

Be single.

Have no financial respon-
sibility for children.

Have read articles about
women in service and talked
to a recruiter.

Feel that Services offer:
,Better job opportunities.
Greater chance of
advancement.
Opportunity for college
education.
Opportunity for travel.
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CONCLUSIONS

ad on survey findings, there appears to be a sizable potential supply
n interested in joining the military under current conditions. Al-'

though the overall interest level and specific branch preference of womet and
men intim 18 -to-25.age group under current conditions are remarkably similar,

ere do appear to be important differences between positive propensity women
n in terms of their specific'intetests and skills. Positive ptopensity

n have been employed in blue collar areas to a much lesser degree than
have men and have taken fewet courses in such areas as mechanical drawing and

However,- these women-are-mors---likely-t-o-be-high-sehool
than their male Counterparts. Also, the job orientation of women

aPPaAra.to be more toward people and less toward electronics/machines than
that of men.

The pool of interested women remains sizable under various options
involving greater utilization of women in nontraditional jobs, aboard ships
and aircraft, and in potential combat locations. The Ait Ferce and Navy
appear to generate the greatest enlistment interest under all options, fol-
lowed by the Army-and Marine Corps. However, the composition of the interested
pool of women changes apprediably in terms of special interests and skills
from options involving no service on ships or aircraft or at combat locations

.

to those that do involve such service. Therefore, it appears that careful
screening and revised training techniques will be necessary and critical for
successful increased utilization of Women.

Additionally, the survey produced no results indicating that increased,
utilization of women will be detrimental to the supply of men.
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OMMMNDATIONS.

14 Find from this survey should be carefully studied by those in-,
tempted in the recruitment, training, and expanded utilisation of women.

-24 Marketingiadvertising strategies shodld be reconsidered if the
utilization of Woman in nontraditional roles is significantly increased.
It might be wise to depict women serving in-nontraditional roles since
greater knowledge of the military is positively related to interest in

---emliekseedditionallyi-Teueh-rearketing-may-serve-to--"screem---oile!,
interested im serving under currant conditions but not on ships or plena
or at combat\sites..

3. Training /job - assignment planners should be alerted to the possibility
of decreasing "technical" expertise among incoming recruits if significantly
more women are added to the military. For example, training manuals may
have to be revised.

4. Similar surveys should be performed on a recurring basis so that
changes in the size and composition of the pool of women interested in join-
ing the military may be assessed. Such changes are likelyto occur if a
significknt expansion in the role of women in the military takes place.



APPEND

POSITIVE PROPENSITY WOMEN INTERESTED IN JOINING THE
INDIVIDUAL SERVICES UNDER VARIOUS CONDITIONS BY

SELECTED DEMOGRAPHIC CHARACTERISTICS



Table A--1

`Cof POI Stirs epeesity Womesi,Interested in En
ferrioas Under Various Conditions by Region of Country

Individual

Current .Conditions Option I' Option

'= --

England 7 6
e Atlantic 16' ' 12-

st North Central 17. 21
North4COntrAl 6 9

fouth Atlantic 25 24
Nast South Central 7 6
Weil South Central .8 10

--7-Miodritaiii 4 2
Pacific 12 10

Air Paten

Total

Saks weighted

102

199

New England 7

Middle Atlantic 19

East North Central 18
West North Central, 4

South Atlantic 18
East South Central 6
West touth-Centra 10
Mountain u. 4

Pacific 13

Total 99

lase weighted 161

New England 8

Middle Atlantic 18

Eaatc NOrth'Central 17

West4forth Centrdl 4

South Atlantic 19
East South Central 8

West South Central 10
Mountain 2

Pacific 14

Total 100

lase weighted 114,

100

279

3

16 12,
16 19
7 9

19 19
6 7

9

5

19

101

218

19

99'

205

.Na--

5

20
22
4

20.

8

11

3-'

101

225

6
21

19

17

A

5'
.16

20
4

.17

4

9
. 5' 6
17 19

99

173

100

171

Army

7

11

25

6 5

21
11 6

5 8

3 3

4

19

14

16

100 99

4 149 113

4

18
16
4

23
11
6
3

16
_-=
01

Marine.t rps

Nev England 4

Middle Atlantic 18

East North Central 17

West North Central 5

% South Atlantic 26

East:South Central;. 4

West South Central_, 7

Mountain !
Pacific 17

Total

Rasa weighted

gore. Totals do not always

98

95

4

16
19

9

22,

6

12

6

, 7



Table

Percent of Pool e PrIpenaitl Women Interested in Enlisting in Individual
Services Under'llario4s.Con4tions by Racial Composition

Itee Current Conditions. Op_ n I Option II Option III

BlaCk
White
Asian ot Pacific leLinder
American Indian or
Native

66
20 21

79 -76

Total

Bose weighted

101:

199

'9
277

100

216

1

98

204

a

Black
White
Asian or Pacific.Islander

27
71

1

American Indian or Alaskan
Native 2

Army

77
a

85

100

84

100

Black
White
Asian or Pacific' islander
American Indian or Alaskan

Native

Total

Base weighted

30
68

2

100

114

32
68

100

149

38
59

2

101

113

26
20

2

10Q

114

rive Corps

Black
White
Asian or Pacific Islander
American Indian or Alaskan

Native

. Total.

Base weighted

32
65

2

100

95

27
71

1

99

79.

`20
77
1

20
79

1

99 100

69 94

Note. Totals do not always

&Less than 0.5 percent.

equal 100 percent due _ rounding errors.

40





Table A-3

Percent of Positive Propensity Women Interested in Enlisting in Individual
Services Under VariousConditions by Educational Level Attained

Item Current Conditions Option Option II Option III

Air Force

8th Grade or Less --
a

Some High School 14 13 16, 12

Completed High School 52 54 5f' 46
Some College 28 29 25 30
Completed College or More 6 4 8 12

Total 100 100 100 100

Base weighted 199 275 216 202

Navy

8th Grade or Less
Some High School 19 16 12 14

Completed High School 47 50 53 48
Some College 27 27 27 28

Completed College or More 7 6 8 10

Total 100 100 100

Base weighted 161 220 169 166

Army

8th Grade or Less
Some High School 18 21 17 19

`Completed High School 50 56 53 48

Some College 25 20 24 23

Completed College or More 7 3 6 12

Total 100 100 100 102

Base weighted 113 148 112 113

Marine Corps

8th Grade or Less
Some High School 22 22 16 22

Completed High School 47 54 62 53

Some College 23 15 18 17

Completed College or More 7 8 4 8

Total 99 99 100 100

Base weighted 95 79 68 95

Note. Totals do not always equal 100 percent due to rounding e

a
-Less than 0.5 percent.

A-3

4!
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