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ABSTRACT. :

In antlclpatian cf the projec ted decline in the
natianal gopulation of young meén and of expanding the role of wcmen
in the military, the Navy cgnauck d a pational telephomne survey to
gauge the interest of women and,. n in joining the military under
'present. conditions and under three’ altg;jjiive cptions. The options
related tc expanding the role of women iR terms cf the physical
locatiop (ships, aricraft, combat 2@ne§) and nontraditional job
classifications (mechanics, electronics),.where they are likely to
serve. Of ‘those surveyed, 14 percent of the wcmen and 16 percent of-

-~ the men responded that they were "extremely," "yery," or "guite™
interested under current conditicns. The Air Fcrce was the military.
tranch mwcst preferred by both men and women, follcwed by the Navy,
Army, and Marine Corpxs, fhe interest level of wcmen in jaining thF
-gilitary increased when an option involving training and service in
nontraditional jgbs for vwcmen was presented. When a similar option
" involy inq cetvice on some ships, aircraft, or cceskat support areas
vas o red, interest declined but did not-fall below interest levels
ender current conditions. A third option involving equal treatment to

_ that received ty men resulted in responses similar to those of the-

. secend cgtion. The survey of men indicated increased interest in
Joining the m111tary when the likelihood of serving with women wvas.
presented. (Author/1HNS)

/

Rk ok ok ok KOk K kR ##**##*****#i#*i* Rkddd g sk kR ko kR ko kR k '

ﬂf§ Reproduc tions supplied by EDES are the kest that can be made *
! * ftcm the c:lginal dccument. *




-

INTEHTIONS QF WOMEN (18- 2
- JOIN THE MILITARY:

RESULTS

Jules I. Borack Ci

YEARséLD) TO

OF A mnom m i

= AL

Reviewéd by
Joe Sikverman

. Approved by
James J. Regan
‘Technical Director

-

. -
- ’-. .
e .
) #
.
; .7
.
, =
-
¢
-
s e
‘ !‘ -
R
=
s 14 .
v
ot
L3 /'
: W
;

U.S. DEFARTMENT OF HEALTH,
EDUCATION A WELFARE
HATIONAL INSTITUTE OF

EDUCATION

DUCED EXACTLY A5 RECEIVED FROM

f_,gx*f’ms DOCUMENT HAS BEEN REPRO-
A 7{;

THE FERSON OR ORGANIZATION ORIGIN-
ATING {T BPOINTS OF VIEW OR OPINIONS
STATED DO HOT HECESSARILY REPRE-
SENTOFFICIAL NATIONAL IMNSTITUTE OF
EDUCATION POSITION OR POLICY

1

L

Navy Personnel Research and Development an:dr
San Diego, California 92152



L ae . WOME '(i'aézs YEARS OLD) 10 JOIN |- #inal Reﬁurt
7@ BILIMI. RESU‘LTS OF A HATIQ7L SURVEY, |

T [% TyeRor REPORT & umab COVERED

MG ORQ : - AREA'S WOR AK_UNI
hvy Pafsmmal ‘Research and Dev lapmem: Center 63707N

San Diego, C;lifmria 92152 (Code 303) \ZDlOS-PHH)E | \

ROGRAM KL i.uinif;?!ﬁﬂ-ﬁf-}". TASK |
N

'1; CONTROLLING OFFICK NAME AND ABE!ISI
Navy Personpel Research ahd Development Centér

R li,:*!gn‘r DATE o .

-} Bén.Diege, & sl4fornta 92152 (Code 333>

|l si;u!l‘rv ELA!: (of thia repori)

7y

Women in the Military R
L f .

%7 ABSTRACT (Emﬂm,— on reverse side If necpassry and ldentity by ook number) : ) o

In anticipation of the projected decline in the national papul&tiun of yau

women in the military. Therefore, a survey was conducted to gauge the interest
of women and men in joining the military under present conditions and under
three alterhative options involving greater utilization of women. These options
relate to the expansion of the role of women in terms of both the phyai;al loca-
tion (ships, airr:rgft, cﬂmbat zones) and mntraditianal job classifications

. 4

ng p%
men, defense plgnnet's have given incregsed thought to expanding the role of - 7]

U“NCLASSIFIE '
fa. DECL ASHIFICATION/ DOWNGRADING i
SCHEDULE
ic ‘release; distributtgn unlimited, ‘ i !
= . -n‘ , , / ,
/,:’ KA L 7
7. OISTRIBUTION STATEMENT (of m%@&m eniered in Block 20, If ditferent from Report) )
8. suPP m!u'ui;ua;;r"' — —_— N ]
¥ ) . o ] /fé‘/
. s!v -ﬂﬁﬁl (t:l-mnu- an reveres slde " necessary “and m-nmy by Mook n;-hr) I R ¥
: Ngtirm 1 Survey of Women - o r\
‘Utilization of Women \ - " .t
Manpower Supply Forecasting o ( ' -

DD ,:g:"n ]ﬂ; EDITION OF 1 HOV ¢8 I3 OBSOLETE 5 A CaTHTEn o

. | LT ek




prrica, ﬁere ‘they a:e L:Lkel;y to setve. fédings are pre- .
he ‘percentage of women and men Anterested¥in join Eh;
ly. ;nd undar each al:gtmti’ve. “The. ::ampusitian

5 . ; [\-s q.
. ' ) sl 1
! s T S : ‘1
’ Y
L T . =l
L ‘o \ C ) a4
; . ©y
w - j
. } ¢ ;
' . '?ifk
. L } -
A .

\

# * i Ny } ’f‘
b o % ) Eé! b !y' ey =
N LY é ‘;‘ ™ 'i \
. 3 .
-
Vo ' t . <
> // A S
. f - / ﬂ%‘“z.,z_j
L o ‘
7 & 3 ¢
. ! \
' B _— - -

‘ . . - ; ) : g “;umﬁ :me:rrmn or THII Fn!m— Data l'-m-ﬂ B




FOREWO! -~ 7 &_'_‘

-« - Thia study was conducfed 4in response’ yo Navy Decision Coordinating '

'~ Paper, Manpower Requiremefts Develﬂpmen' yatem (NDCP¥ZDIDS.PN) under \ .
subproject PN.02, Long-range Mahpower Supply Forecasting, and the SpONBOY -
ship of the Deputy Chief of Naval Opérations for Manpower (OP-01) and the ‘%
Office of the Secretary of Defense- (Manpower and Reserve Affairs). The
objective of the subproject is to identify and measure those variables
and interrelatiﬂnghips that define the national.supply of manpower
eligible for Navy recruitment from 5 to 25 years beyond the Five Year
Defense Plan (FYDP). The immediate objectiVe was o provide reasonable
eat;mg:eg of .the number of womer and men interested in joining the military.
under current conditions and under alternative options pfavidipg for gmpater--

, utili:gtian of women. The results are interided for use by individuals

" interested in forecasting the supply of womern for the military, recruit-
ment and training of women for military service, or other areas relating.

~ to the expansion of the :gle of women in the Armed Services. '
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N Reg&nt : ulation prﬁje&tians issued by the United States Bureau af
‘the Census dfidicate.the likelfhood of a steady decline in the size of the
military's p'imary source of manpewer su%ply, young men 17421 years® old,
well into the. 19 » Increased utilization of women by the Armed SErViEEE
'is one of the me hods available for dealing with this situation. This in-
crease may take pla:e both in terms of expanding - ‘the physical locations

. in which women ‘may serve (ahips, aifcraft, combat argas) and the utiliza-

tion of women in "nnﬂttaditiongl" job areas such as mechanics and electronics.
-
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The pfimary objectives were (1) to provide reasonable estimates of the -
' averall nuﬁherg of young women and men interested in joining the military. 4
ég current conditions and under alternative options providing for greater
¥utili;atién ‘of women; and (2) to determine the demographic and attitudinal
characteristics of this interested population.” A secondary objective was
to. gain some insight inca the posgible impact that, . Breater utilisation of _—
‘women wnuld lave on men' 8 interest in jJoining the militaty. ‘ ‘fi

f
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Approach *

LR

a hausehald, and nat currancly in the military, Ielephone interviews were
c@mpletéd‘witﬁ 236 individuals--1820 women and 556 men. An on-campus ¢
sample of 206 women and 64 men was obtained by calling college housing.
Thus, the tmtal sample consisted of 2646 persons--2026 w?men and 620 men.
i £

' k) ) Reapcndents were asked to.indicate how intereated they were in Jeining
the military under current conditions and undef three alternate options pro-
viding for greater utflization of women, and to indicate their perceptiohs
of various aspects of the military, job characteristics and satisfapgtion,
‘educational expectations, etc Demcgraphiﬁﬁgata weiélobtaineﬂ durifig_screen~ L
ing iﬂterviewa ; _fx ; ‘! . e

S

, R .
REEpr§es were weighted so that results could be projected fo'ithe national

pnpu_atign 0f 18-to=-25 year olds:" Responses made by men and women were

' as to number and level of interes . Also, camparisons were made

afrdemggraphic and attitudinal characteriatiéﬁl:f women snd men- intetested

in joining the military v,

Egégifs . ") i/ji & - éEJ

L]

1

were remafkably Eimilar Indigiduals who rESpDﬁdEd that they were "extreﬁéi”j"

"very, "quite" iﬁterggted were defined as positive propensity individuals
Under this definition, :14 and 16 percent of - the surveyed women and men respez- -
tively were considered to be positive prapensity individuals under current -
‘cnnditians.' The Air Fﬂthzﬂ§q the specific military brdnch most prefegred’ S |

by béth women and men, fallawad by the,Navy, Army, and Hﬁﬁiﬁe Corpsa. - .. e
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v s
" Positive ptcpensity women WEfE*fQund to have sqgmewhat different job )
interests/skills than those of théir-male counterparts. They had been St
' employed far less often in "blua collar" fields’ than had the men and -
‘had takeh fewer courses in fields 1ike mechanical drawing and electronics. - *
Also, they tended to be more oriented toward the "people" aspects of a
job and less oriented toward working with electronics, machines, etc.,
and appegred to have taceiyed somewhat more formal Education‘than had the
men. . '
, v .
The interest level of women. in joining the militafy increased when
an optian involving training &nd SErViCE in nohAtraditional female jmb
areas (but preclusion of service on: ‘'ships, on aircraft, or at cdimbat . -
areas) was presented. When a gimilar.option involving service on some ) '
ships, aircraft, or combat support areas was offered, Anterésts declined
but ‘did not- fall below intefégt levels under current conditions. A third )
option invulviﬂg equal treatment to that received by men (same 3ohs/§rain—
ing, service on ships and aircraft, ;gﬁ in combat) resulted_in rgsponses
,s¥milar to those of the prVi?ﬁS aﬁtidn . R
The survey did indicate that the responses of women were Very ‘much in-
fluenced by the specific option being addressed. Many women interested in
service under current conditions were no longer interested in service under
several of the options. The reverse was also true, with many respondents
indicating interest in serving under alternative options but not under per-
ceived current cmnditicns
( ) \
The gurvey of men indicated dncreased interest in jaining the military
. yhen the likelihnod of serving with women was presented. This interest
. declined” (but not bele current levels) with the possibility, of Eerving
with women in ccmbn . ) LA

o
gaﬂclusions
\ > Results indiﬂate there is a gizable potentfal supply of women interested
in military enlistment under current conditions-and under alternative DptioﬁE
—~+_ involving greater -utilization of .women.  The Adr Force and. Havy appeaf to'
:) have -the most, sizable pOﬁl from which to.draw, followed by the Army Egd oL
aM%finE"Cérps A\ . M - o .
P 1 . .
The cahpogi%}’ of the interes ed pool af wgmgﬁ’differiéfrom that of
men in tesms bf skitds and interests and: Jalso varies considérably across.
options, Iherefnre, careful screening and révised training techniques are
likely to be\ﬂiﬁéssary and critical for succgs%f§1 increased utilization

A t

- . of Womeni . e - )
. / 4% . - . E =r N
[ . No evi ence w§§gfound that would’ iﬁdic? & that the gypply offiven’ would
} be adversel y. affected by. increagéd'ftilizaticn of women. )
SIS " -

Recoﬁmendatinﬁs U ' ) , N ]
o : o : ' ' Y
[ Similar. SusFYﬂ*ShDle Qe PEffomEd oma recurring basis so that changes
in.the size and‘cnmPDSitfﬁn of tlﬁ-poal of women interZsted in joining the 4
[ - military may be assessed. gch chinges®are likely tp occur if a signiffi- ' '
: cant expansion of the role’of women &ﬁ the military, takes place. ,
. N .
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L "' INTRODUCTION

v . . ¥ s

Ihg United States Bureau of the Census has released forecasts of the.
male population- for the perdod 1975 through 2050 that indicate a steady .
. decline in the size of the primary military manpower supply pool of young .
 men (17 to 21 years 61d). This decline is expected tuﬁresulz in a man- a
power pool appfﬁximatgly Zs‘pe:cent belaw 197§ :levels during . the early ;
19908, after which an upturn 1is pfﬂjected‘ Figure 1 1llustrates this

manpower trend. - . . . _ .

‘In antigipntiun of this declining male aupply pool, incfeasing thought
haa been given toward expanding the role of ‘women in the military, in terms
of both the physical locations where they may serve and the ipgcifi: jobs
they- may perfarm . ..

The primary objectives of this survey were (1) to pruvidé’reagﬂnable

- estiqates of the overall numbers of young women and men interested in Join-

ing the military under current conditions ‘and under three alternative options
providing for greater utilization of women, and (2) to determine the demo- .\
graphic and attitudinal composition of this interested population. A secondary
objective was to gain insight into the possible impact that greater. . o
utilization of women would have on men's interest in joining the military.

Back'réuﬂd ' i -4 V .

As part of its ‘research in the area of Manppwer Supply Farecasting,f

the Navy Personnel Research and Development enter (NAVPERSRANDCEN) propesed
that a national survey be cgﬁduated of women and men in the 18-to-=25 year age
group to determine how intérested they were in joining the Navy under current e
- conditions and under various options providing for greater utilization of

women.. According to October 1976 census figures, ‘there are approximately
15.8 million women and 14.8 million men in this age group, repregentiﬁg
about 14 percent of the United States population. x’ -

Ta

At the fequeat of the Department of Defense, the aurvey was expanded to
include the interests of the other services; NAVPERSRANDCEN was named execu-
tive agent for DoD. The additional work was supported by the Office of
the Secretary of Defense (Hgnpnwer and Resgerve Affgifs)

Grey Aﬂvertiaing, Inc. was commissioned by NAV?ERSRANDCEHAEQ conduct ' *
the survey. The questionnaires employed were designed jointly by Grey
Advertising, NAVPERSRANDCEN, and the Jojnt Marketing and Advertising Reaearch
Committee (which incllides representatives of the Air Fgrce, Navy, Army,” and
Marine Corps). ( . .

f‘.é
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METHOD

= . i , . =
The sample used in this Btudy consisted of two components—a household
sample and an on-campus: college sample. ,

‘Men and women eligible for iﬂelusion in the household sample were those
who were (1) between 18 and 25 years of age, (2) currently residing in the
~hauséhald, and (3) not currently in the military. To obtain this sample, a
~National Probability Sample of all telephone prefixes in the cantiguaus 48 -
. states was used. To dllow for maximum geographic dispersion,” telephone pre-
fixes within each state were selected with equal prﬂbability from all pre-
fixeés in that state,-and four -random digit numbers were assigned to each
selected prefix. Inoperative, business, and other nonresidential numbers
were subsequently eliminated. A . ~ o

A total of 14,339 households were screened to obtain eligible respondents;
each screening interview lasted approximately 10 minutes. Of those households,
2966 included eligible respondents-=2796 men and 2866 women. From each of
these households, only one respondent was randomly selected for inclusion in
. the survey. Final interviews were completed with 2376 persons--556 men and ,
1820 women., The smaller number of males included was due to a skip instruc-
tion that interviewed every third male. Figure 2 presents a schematic dia-
gram of the sampling plan for the household sample.

The on-campus college sample was obtailned by calling campus housing; that
is, fraternities, sororities, and dormitories. Final interviews were com-
pleted with 270 persons—--64 men and 206 women. The only difference between
this sample and the household sample was type of residence, Thus, the total
sample included 2646 persorns--620 men and 2026 women. The interviews were
completed during December 1977 and January l978, and averaged between 30 and
40 minutes in léﬁgth

Questionnaires

Demographic data (e.g., age, region of country, educational level attained,
and size of hometown) were obtained from respondents during the acreening ;
interviews. i ; .

¥

\“
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HOUSEHOLDS
“SCREENED
14,339

HOUSEHOLDS WITH  *
ELIGIBLE RESPONDENT(S)
2,966
WOMEN = 2,866
MEN = 2,796

NTERVIEWS NOT ATTEMPTED
STUDY QUOTAS FILLED
155 (5.2%)

"Figure 2.

<_INTERVIEWS ATTEMPTED
~_ 2811 (94.8%) -

INTERVIEWS REFUSED/
TERMINATED
435 (15.5%)

INTERVIEWS COMPLETED
2,376 (84.5%)

WOMEN = 1,820
MEN = 556

Schemat lc dlagram of household sampling plan.
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Women's Queeeicnpaife

X .
Respondents were told that a nationwide survey was being conducted
on jobs and career choices and the general attitudes that people hold toward
those choices. After determining what job. dspects subjects felt were impor-
tant to an "ideal job," the interviewer asked them to respond to the follow-
ing question:
Now, as I sald before, we are interested in evaluating per-
sonnel programs for the federal government. 1I'd like to
talk to-you about programs in the Armed Services; that is,
the Army, Navy, Marine Corps, or Alr Force. Base your answers
on anything you may have -seen or heard about women in the iﬁ
Armed Services. Consi{dering everything, how interested would
be in enlisting in one of the Armed Servfces for a period
of time? Would.you be extremely, very, quite, rather, not too,
or not at all intereated?
Now I.want you to consider each of the services individually.
Using the same responsegscale, how :-interested would you be in ’
enlisting in the Air Force, the Army, the Navy, and the Marine
Corps?
/ In regard to this question, it shBuld be noted that no information
had been provided to respondents concerning the type of military job they
might be filling or the locations where they might be serving. Such infor-
matiofd was not provided so that responses would be based on current percep-
tions ar knowledge of military life. :

The next section of the questionnaire was designed to obtain informa-
tion on the respondents' interest in joining the military under three alterna-
tive options providing for greater utilization of women. Option I provides
for job training in "nontraditional' fields such as mechanics and electronics
but would not allow service on any sghips or aircraft or in locations near.
any front line. The specific question concerning this option was phrased
as follows: R -

The Armed Services have many women today ‘working in fields
like clerical, nursing, administration. They are now exr
panding programs for women where more-women would be work-
ing in job fields like mechanics, electronics, skilled crafts
like carpentry, motor transport, and communications.

In one program you would be trained for job fields like mech-
anics and electronics. You would be limited to situations
where you would have little or no chance of your beilng ex-
posed to combat.

® In the Army, you would be restricted to locations away '
from any posasible front line. |

e In the Navy, you would not serve on ships.

{.
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e In the Ajr Force, you would not serve on any aircraft

© 7t crews. ; : SV
0T .. ) . . ' H ' _ ~
e 1In the Marine Corps, vou would not go an any ships | ‘.
»\ - or serve on any aircraft crews, . f S
.. .  How interested would you be in énlisting in one of-the, ‘ K

Armed Services under these cifqpmstances? Would you be
extremely, very, quite; rather, fiot too, or not at 111
idterested? AR - C

If you were considering enlisting in one of the Armgd  -F
Services undef’ﬁhase c¢ircumstances, which branch or.
branches of the service would you consider? :

- Option II provides similar training but would alLéﬁ,serviEé‘gn
" gome support ships, on some aircraft, or at some locations close to a
*front line. - This option was phrased as follows:

. Another program nffers a similar Gpportunity for job train—
ing in new fields like mechanics and electronics. You
‘would work in more places than in the first program, your
chances for advancement could be greater, and you might
have a small chance of being exposed to cqmbat

=

¢ In the Army, this program means you could go more
places worldwide and to locations closer to a pos=
gible front line than in the first program.

e In the Navy, you would have to serve at sea on
support ships. ’ K L

[ 7 » .

. 3

# In the Air Forcej you could serve near a possible

some support aircraft crews.

you could work on certain aircraft

How interested would you be iﬁ enlisting in one of the
Armed Servfces under these cirfumstanies? Would you be .
extremely, very, quite, rather, not too, or ‘not at all

interested? :

If ygu were considering Enliﬂtinh in one of the Armed--.
Services under these circumstances, which branch or
branshes of the service would you consider?

Finally, Dptian I1I provided for treatment equivalent to that of men

in terms of jobs, adv’ ment, and combat risk. This Gption was phrased
as follows: S f

(-

by
o)




Another Afé%d’Sgrviées program-for women is one whére you

could serve anywhere and pe:igéggsll jobs available- to —

men in the Armed Services. Your chances for advancement !

and your chaneces of being fnvolved in combat would alsa e

be the spa€ as a man's with a similar skill,. :
e : o

. % Inthe A:mj, you &@uld serve anywhere worldwide.

;-

e In the Navy, ‘you woudd have to serve at sea ofn any _
Navy ship including aircraft caftigrg, destrayers, ! e
and submarines. - . . L

3 Ej‘ - B

e In the Air Fﬂrce, you could serve anywhere wofldwide* @i

.or on any alrcraft. C

In the Marines, you could serve anywhafe in the ﬁorld e

or on allcaircraft and go aboard ahipa. - : »\\

How interested would you be in énlisc'ng(in one of the ' )

. Armed Services under these circumstances? Would you be

) extremely, very; quite, rather, not too, or not at all B

interested? . o ’ jﬁ"f

4
.If you were cénsid&ring enlisting in one of the Armed
Services under these circumstances, which branch or
branches of the service would yau consider?
K

The remainder of the questionnaire was designed to obtain information .

‘on women's perceptions of opportunities in the military and barriers to enlist-

ment, career plans and expectations, job satisfaction, eégcatiqnal background
d expectatione, interest in traditional and nontraditional wamen‘* activitiea,
#gawledge of the. military, and marital status. -

E

Men's Questionnaire : /

The men's questionnaire was very similar to that for women; except for
the questions concerning greater utilization of women in.the military. To gain
some insight on the interest of men in joining the military if women were
allowed to work in nontraditional jobs, they were asked the following question:

" To conclude this interview, I'd like to ask you a few more
questions about some suggested Armed Services pfog%ams-

What if significantly more women were admitted to the Armed
Services to work in job fields like mechanica, electronics,
skilled crafts like carpentry, etc. How interested would
you be in enlisting in one bf the Armed Services if you
would be working with women in one of these job fields?
Would you be extremely, very, quite, rather, nmot too, or not
at all. inte:ésted?

.Thé final question was included to determine how men would fenl about
serving with women in combat zones. This question was phased as follows:

‘

< | 7, iy
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Andihaw interested wauld yau be in enlisting im one of the = ‘\\
Armed Services 1if you/kﬁew .yau might be working in job '
fields like mechanicsm electroniecs, etc. with women in.

areas where you might be exposed to combat if war bfoke g
*out? Would vou bé extremély, very, quite, father, not tcu:i
or not.at all interested? . L _ - ’ v
, : A : L.
Analzgis . 7 T ' ) : =i

* R
0 -

e

sRéspanses wvere’ weighted usiﬁg a th EEastag21pfacedufe sg tqgl the results -

duld be ?fcjécted to the national population of 18;-to-25 year plds.; - ihi!
proeedure consisted of weighting~both the haﬁgehcld“and op—-campus Eémpleg s

‘to available Bureau of the Census and Bureau of Labor Statistics data’ : The

details Df ;his procedure, a description of the sampling 8rror asgqciated
with® the ‘sampling and weighting scheme, and copies of the écréﬁﬁing and inter-
view questionnaires are included in a technical appendix prepared’ by €rey 7
AdverEising, Inc. An extract of* *this gppendix is available upon request from
NAVPERSRANDCEN, Code 303. '

"‘r L .

Responses made by‘WDmEn and men were camparéﬁ as to number and level of

' interest. Also, comparisons were ‘made of demégraphic and attitudinal char-

acteristics of women and men interested in joiping the military and of all

other women.
<,
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Interest in Joining the Military Under Current Conditiong
Interest in Jolning th igr y r Curren ;kani ;jppﬁ

#

m

erall Ii Et . » . ' ) B -

== - — - A i

Overall Inter

« fi—

. .
.Table 1, which shows the overall interest of women and men in joining
the Miilitary under cﬁfrent conditions, is.noteworthy for the.striking similarity
between the two groups at all levels of interest. It therefore seems reagon- .~ _
able to ccnclgdeFrhgt the overall interest level of young women and men 1p the
'18-to-25 year-group, in joining the milita¥y is viftually the same. ~ . = %

I T *4\

by ) . . o * ’ 3 . }
Y Table 1
) Lo r kA : . * .‘ v
] Eerdént_of‘Wcmeﬁ and Men 18-25 Years 0ld Interested
s ih Joining the Military Under Current Cond{tions {
N “

Ef»rrr - 7777737777:;—‘ - o ”; 7’": i N
i . .

Interest Level

_ Extremely 3
l‘VEry 6 N
Vo Quite s B 6
Razherﬁ,, ' v ' 9 7
Not toé T - 28 30
Not af all ‘ | 49 47

100 100 ’ '

For/}urpoges of this study, women and men will be considered to have
a "positive propensity' toward joining the Armed Services:if they reaponded
"extremely,' 'very,'" or "quite'" to the question. Using this definition,
then, 14 percent of all women and 16 percent of all men in the 18-to-25 year

group may be classified as '"positive propensity’ individuals. \

- o : - AT
Of immediate intereést 1is the branch preference of these |poditive pro-

pensity individuals, which is presented in Table 2. (Note that? ind{viduals

both men and women, the Air Fgfééfeierges as the most popular branch; and .
the Navy, as second. The Army and the Marine Corps rank a fairly distant -
third and fourth, especially as measured by the percentage of pos#itive propensity

women expressing extreme interest. . S . w»
' —= | e

L
3

o
;




.!..;? - o R R .\ : c. . .-
fs 7 o . s L -~ T, g g

F I T 4 It 3
P T . : : . * Table ’ o -
V4 % N Table 2~ . P ( .
_ ‘ Inceregt Level of Positive PrQQEﬁsity Women ané Men in ) ; » e
. " " Individual Services Under Currant Ccnditians , .
. L . -: - : S
S S = — — —— F,; — 7,_;;7 - AT e f —
‘. — PR A}f Force , ?géﬁyf .. Army E%‘ine Cafps
L : - i . [ 3 - e .
R - s e T _ : - i 7 o . = § S ' , —
Inta:gst L el »*.’ -gﬁyaian . ~Men - Women , Men — Women Men. LWamEn Men -
- — — = *‘ ——— i - 7. : '_77'! . = D "
- Extrémqiy Ty -~ 25 200 17,7 16 6 \10; B S & &
B . S . a":r ¥ - . B & - : )
Very . .7 .03 35- 18 21 15 |14 13 0 14
(Pefjive Propen 'g};t y) (7Q;,- —(71)  (55)- Jl}57) (39) (41) - (33) <, (36)
Rathe ' 6 s 11 8 12 12 ; 6 g 8
1 ; . - ) s . ., '
Not- too - 5 @.n 13 16 .87 19 195‘ T2 1%
. , i L o . & o,
""Not at all S 13 11, ~8 . 27 300 28 36 41
Total 100 100 100 . 100" - 100 . 100" 99 .. 100, -
Note. Totals do not alwgyé equal 100 percenﬁ~due to réunding errors.
EE 3 . - - . N »,-‘ - :‘ . -
o - » i e R ot »

‘The DV&t&lI‘ er§3ﬁtage of women indicating a positive propensity teward
each specifiz ‘branch® i@ provided ‘below:

!

; Air Force ’ 9 8 pergan,
Navy ' 7.9 percent
' E Army ' 5.6 per’ént . i
v ¥ Marine Corps 4.7 per ?,ts :

In other words 9.8 percent, or 7b percent of the 14 percent positive pfapgpgit§
women (Table 1),~ were interested in inning the Air Force, etc.
i

=

Interest by Selected Demagraghic ChafaCEEfiSEiQS
- i

The pefcentages of positive propensity me&ﬁ, al) other women,, :igd
positive propensity men who are {nterested in joinipng the military under cur-
rent conditions by selected demographic characteristi are presented 1in
Table 3.; Differences are discussed below.

i 1. Region of Country. As ‘shown, a higher ‘pércentage of pasitive
prcpensiﬁy women than other wdmen reside in the South ‘Atlantic states (22

vs. 14%). Thus, 1t appears “tha t the women !in this area are more interested ,
-in enlistment t@an)thgse in nther areas. A similar result exigts for men.

K

2: iégg. Women at the upper=age range comprise a gréatef percentage of
Eheir positive pfapensit group than do the upper-age men. The greatest dif-
ference between positivé propensity women and men occurs in the 22-year age
category (13 vs. 6%).

10 i?o




ig?gble K]

Percent of Poaitive Propensity Women, All Other Women, and Posicive
Propensity.Men by Demographic Char%;tgflstigs
3 _ B -

Pasici&g‘
Propensity

Women

(1)

*  Vomen

-

0 ALY,
Other \

5

|

¥

Pésitiwé

Propensity
« =" Men-

SENE)

5
¥

K

e
‘Regien of Country -

,P}.’ . Ne¥ Englard &, =~ .Y 7 / 6 7

oo Middle Atlantic - 19 31;7, 12
.East North Central »'17., ¢ T h22 - 27
e - Wegt North Cehtral . S 7 w 4
:: - Bouth Atlantic . - 22 14, 4 20
East South Central .6 - z 7 6

West South Central B “+ 9 1 .
Mountain - ‘4. A 1

é -

Pacifie

3 — - o EiL A — — —
. , _hee N
4 18 Years 16 15 21 \
¥19 Years 18 '3 15
. - 20 Years 13 15 14
. “21 Years 14 11 16
] - -22 Years i3 12 6 .
' 23 Years . 8 12 B
‘24 Years 6 11 io
25 Years 12 11 - 10
@ - _ 17.97% 13,024%%
- VL Racia%}cgmpggitinn R ‘
- = — S — _
Black . to29 “10 26
. . White 68 88, 68
| Other 2 2, 6 .
s * o 86.30%* NS
v - _ _ - T
, a . *Educatianal’iedel Achieved
ﬁ,m — ;7x 'i . _ 2 . _ ] I — — _
Some High School 16 '10. . 26
Completed High
School £ 52 48 38 :
Some/Completed

College

42

2 - 25.71%% 14, 78%%
4 Job Claﬁsifiiséiana

. White Collar’
Blue Collar:
Unskilled
Service Workers/
Farm Lakorers
Refused to-Respond

77
2
=4

17

24
10

*k

*k
*k

hk

) ¢ : 7 L . o
Note,  Bagsed on total in each proup, except for job classification,

was based only on the totals who were employed full time,

A rTeat performed instead of Chi-square.

*p
*hy
tﬁiﬁ

O

ERIC

Aruitoxt provided by Eic:

11

=
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-black women (and men) than white WQmEn

By

3. Racial Campcsitian‘s No significant difference is observed between ]
pogiﬁivé‘ﬁ%opensiﬁ}wﬁémen and men. -However, the 5¥gnifiéant dif ferences o
between positive propensity women and all ﬁtth women  in regard to race in-
dicates that it is reasonable to infef éhgt woverall, a higher percentage of

men) are interested in joining
‘{iiay .

the militsry, ol . ]

L L r al .;-.,7 3 = -
4. Educational Level Achieveﬁfd Ehe Jata indicate that pnsitive pro-

pensity women have received samewhqt m&réziraditiénal education than Yheir

male counterparts. Only 16 percent- of thesg women, compared to 26 percent

~of the men, did not camplete high s;héﬁl Further 52 percent, campafed to

VBB percent of the men and 48 pEfLent af ﬁther women, did cumplete high schaal .

Ehjﬂ did their male counterpafts and other women (322 vég 42 and 352).
) Moo
5. Job Clagsﬁficatian. These data are particularly interestingg since
c%e expanding role of women in the military is likely to involve their greater
utilization in "blue collar" jobs. The sample sizes used as a base for these =
data are rather small, since they included only those individuals who were %‘
employed full-time. However, there 1s still clear evidence that both positive
propensity women and all other women 4have been employed much less frequently -
in blue collar areas than have positive propensity men. This difference is
striking and in concert with data available from the Bureau of Labor Statisties,
which are shown in Table 4, 1
4

Interest in Nontraditional and Traditional Women's Activities

Respondents were presented with a list of nontraditional and traditional
women's activities and asked to indicate their degree of interest in each, using
a scale ranging from "extremely interested" to '"no interest. Results are pro-
ig¢d in Table 5, which shows that, Qp general, positive propensity women were
re interested in traditional women's activities and less interested in non-
raditional activities than were their male tounterparts. The only exceptions
were for hiking and jogging. However, they are less interested in traditional

activities and more interested in nontraditional activities then were all

" other women.

Q

ERIC

Aruitoxt provided by Eic:

9 . . ' |

ing in blue collar fields than thﬁSF Appeari: g’lﬁ BLE ddta. This may be due to

the fact that job descriptions provided by res pDndEﬂtS did not always facilitate
precigse classifications into "blue collar" or "white collar" categories, and

also because not all positions were classified in the same manner by the BLS

and Grey Advertising, Inc. However, since men and women were classified in

a consistent manner, the relative percentages of men and women employed in 3
"blue collar" fields is similar in both the BLS and survey findings.

IThe survey fES;}tS showed so



LRR o ' Table 4
-« Percent of Employed Men and Women in the 16-19 and 20-24 Age Groups i
e e By Type of Occupation )
-t _ (1974 Annual Average) \
e ——‘ — — e — __
B} - —
Women -Men
. Type of Occupation ' 16-19 20-24 16-19 - 20-24
White Collar Workers:
Professional, technical, and : .
kindred workers 2.4 15.4 . 2.4 10.7
Managers and administrators,
except farm 0.6 2.6 1.4 6.0
Salesworkers 11.4 5.6 5.8 5.4
Clerical and kindred workers 37.6 44.8 6.5 8.7
Total White Collar Workers - 52.0 68.4 16.0 . 30.7
Blue Collar Workers: ‘ \
Craft and kindred workers 0.9 1.2 10.9 20,2
) Dperatives, including transpart 8.8 10.8 22,1 24,2
* Laborers, except farm 2.0 1.1 24,3 12.7
Total Blue Collar Workers 11.7 13.1 57.4 57.1
Service Workers: _
Private household workers . 7.8 1.5 6.2 0.0
Other than private household 26.9 16.3 18.3 8.5
Total Service Workers . 3.6 17.8  18.6 8.5
. Farm: °, ' /f {
. Farm %g and farm managers : 0.0 " 0.1 0.5 1.0
Farm laberers ‘and supervisors 1.7 0.6 7.5 2.6
Total ?aéﬁ Workers | | 1.7 0.7 8.9 3.6
- % — = s -
Grand Total . - 100.1 100.1 . 100.0 100.0
Total emplgyed (thnusands) . 3329 . 5281 4074 6222
Notes. )
1. Data from Monthly Labor Review, November 1975.
2, Sub= and grand gatals}do not always equal the sum of their component pafté
due to rounding errors.
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N O Table'S
Percent of Positive Propensity Women, ALl Other Women, and Positive Propensity Men \ S
Having Extrene Interest or No Interest in Nontraditional .
and Traditional Women's Activities

]

e - _ - _ e —

A1) () (3) |
JDositive All v DPosltive Percent” - Percent’ .-
Propensity Other ~ Propensity Difference  Difference A

Women * Women Hen 1) = () A1) - (3) {

CExt, Mo Bt Yo Ext, Mo Ext, Mo Ext. No o
Int, Int, . Ints oIt Int, Int,. Int. [Int, Int, Int,

Women's Activities

Nantrggigiqpa;

15 S | S (R T
Jogging A 9 112 2
Working with autos 2 b !
Flging thingg 18 18 5N v U

- Building from wood 1315 § U K

3
]
1

1% 0 - 1 3

I -3 4 .

108 -0k - Tk (70
Bk lRk l0kk Gk
SHE . Gk DRk 1Dk
BE ]GHK S]JKK D(K
LU [ S T VR T
LoosTH b B

[t

laying house foundation 11 30 b 24
Making a radio 9 7 O
Hauling logs 3N 62 ]

Traditional ,
Carlng for patients 4 R VR

Bookkeeping 7y n %
Typing - 6 ! U

Bt TR T Mk WHTE D T heurl

|t |

16 I - 30tk g
34 Gk o S Gkt J5hh
33 far " - ) 124k gkt

R A

tp < 05, T-Test. | S
kkp < .01, T-Test, | , ' | 4y

a ) , o . ’ 4
‘Differences shown do not always reflect subtraction régults due to rounding errors.




. Respondents were also asked to indicate the number of years of course-
work they had taken in areas that are considered nontraditional for women .but
in whiéh increased utilization of women 1s likely; that’ is, mechanical draw-
ing, manual training, electronics, and computer courses. Resgults are.-provided
in Table 6, which shows that, except for computer courses, considerably more
positive propensity men than positive propensity women or all other women
- are likely to have taken -courses in those areas.

. L A

Finally, respondents were asked to indieategﬁaw,impartant they felt
certdin job characteristics were to an "iddal" job. Responses were to be made
qn a 6-point scale ranging from "extremely important" to "not at all impor-
tant." Results are provided in Table 7, which shows that, overall positive
propensity women are more concerned with "people" aspects of a job and less
concerned with working with electronics, machines, etc. than their male
counterparts. However, they are less concerned with 'people" and more
concerned with electronics, etc. than all other women.

Interest in Joining the Military Under Alternate Conditions
ki

Overall Interest

women and men respondents, overall responsés cannot be compared directly in
the following tables. indicated previously, women respondents were asked
to indicate their if;t;t in joining the military under current and three
alternate options. Briefly, these optilons were:

1. Job training in nontraditional fields but no service on ships.
or aircraft or at locations near any front line.

2. Similar job training but service on some ships or aircraft and

at some locations near a front line. P

3. Equal treatment with men in terms of jobs, advancement, and\combat
risk. . ' /

/

iy

oy

"z

40






Taﬁle 6

Positive Propensity Men Having Training in
Nentraditional Women's Courses

Pgrcan; af Positive Propemsity Wumen, All Other Women, and

T ) €2) (3 ,
Training in Pogitive All .'Positive x2
'Nontraditional Propensity Other Propensity
Hﬂm i£aursV~ Women Women, Men 142, 1&3
. None ~ .90 93 . 55 .

One or more years s 10 7 45 v
Average number of years 0.1 0.1 0.7 NS 9.83%
Manual ?;g;nin'. ’ - '
None’ 83 90 27
One or more years 17 10 .73
s &

Average number of years 0.2 - 0.1 1.5 NS 16,17%%.
"Electronics:

None 99 98 _ 74
One or more years: 1 1 - 26

Average number of years 0.02 0.02 0.5 NS NS
Computer Courses:

None ' . 88 . 86 84
One or more years 12 14 16

Average number of years 0.2 0.2 0.3 NS NS

*p < ,iDSi . b
*p < .01.

¥
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Cy - !imn: of Puiiti“ogﬂplnli;y Hmn. 411 Other Womes, md Positive, Prupmi:y Nen
; ’ ' h:in; Certaln J Chlglcteristiea a8 Etrmly Imrtmt ot fot IlPDl‘tlnE
=: ‘H L . ?i o K RV
| W 0 M | o
Psttive . 3 LY Posltive et haremnt”
Propensity . Othér Propensity Difference - Difference
Women -~ " Vomen , Men w-o - OM-0
. Ext, Mot Ext. . Net Ext. Not Ext. . Mot Exe. HNot
an Chlmtariati: - lmp, Imp, Imp, Imp.  Imp. Impi Imp; Imp,  Imp,  Imp.
Being :mtzd lik! aperson o 10N 0 60 0 I i 1 ¢ 2
Qppof:unity to b;ttef one's 1ife 69 0/ 64 0 69 2 / L R N
—Jupfttvmetat peearto P N SRS R "SI W WS W
Prﬂvidgs equal pay/opportunities | 64 59, 1, 8 1. i AL L LU 2
(" Pleasant vork envizonsent 6l 5 0 0 s 0 Mmoo 0
Fim@élp,@;her people 60 ls&f, 0 01 0 120k 0 1844 0
 Learn long-tern skille 57 L1 58 2 Wtk -1 - -1
© Con'mafntadn fanily Mfer 57 8 ) 1 6 1 -1 0 -6 0
High pay/fringe benefits 4 o4 j/ 1 5% 2 il LY 0 -
eet diferent people S W0 om0 wp o
Work mostly with people 49 V4% IR U B w1 s -1
Opportunity For advanced | | A _ B
education L 5 i 3 45 1 UL P
Offers indgpegsnce §3 2 W - “”tf % 3 | 5 i* 10% -ﬁ:l
Opportunity to advance 39 l 0 ] 48 | G -] = 1
Fanily approves N gt ¥ 6 B T RS S A
Work as part of a tean o 4 un W AT AT \P/
Can serve country 29;‘ l 17 6- N 4 14 - gk el =]
sl o o@m 9 B9 B0 w18 -1,
_Can travel R T R N T Y LB K -1
Can vork outdoors 8 0 u ou m8 TSNS BN
Can work with electrontes 11 T R . T (et B
Can vork vith uchineslengines 9 25 4 4l 28 14 E*& -16;* =1 Ghk ll?*
*.p ¢ 05, T-Test. ,
whp ¢ 01, T-Teat, o : ,
[KCLEEerenczs ghown da not alwaya reflect subtraction results due to rnuﬁdiﬁg errors, o | (9 '




A The percentages of women inteféstad in joining the military under these
four conditions are providéd in Table 8. As shown, the overall interest
appears to increase rather sharply as one moved from enlistment under cur- \
rent conditions to enlistment under Option I: The percentage of positive
propensity women increases from 14 to 24 percent; and the percentage of those -
expressing extreme interest, from 3 to 5 percent. Although the percentage
of positive propensity women decreases to 20 percent under Options II and
111, it is still higher than that under current conditions. '
o T . " Table 8 - ——
Percent of Women Interested in Joining the Militar&
) ’ Under Various Comklitions
Current D;Eian Option Option
Interest Level Conditions I II I1I
- Extremely 3 5 3 4
Very - 6 9 8 .8
Quite 5 10 9 8
(Positive Propensity) (14) (24) (20) (20) -
Rather K3 12 ) 10 10
Not too 28 o 22 20 18 -
Not at all 49 o= 42 50 52
’ Total 100 100 | 100 100
,, _ _ _ e -~ -— Y _ .

L]

Not only the overall size but also the composition of the interested

"pool of women appears to be influenced by the specific military options being

‘interested in enlistment under each option.

considered. .Figure 3 illustrates the turbulence of the pool as ‘each option 1is

In this figure, the percentages of positive propensity”women under

introduced.
each condition shown in Table 8 have been translated into absolute numbers; for
example, the 1% percent of positive propensity women under current conditions
multiplied by 15.8 million women in the U.S. in the 18-to-25 year group equals
2.2 million. These numbers are provided for illustrative purposes only; thus,
they should not be viewed as the actual number of women qualified for and

. Looking at Flgure 3, we find that, if we begiﬁ with a positive propensity
pool of 2.2 million women under curréht condltions, 0.7 million of these women

" will drop out of the pool, 1.5 million will remain in the pool, and 2.3 million

will enter it under Option [, for a total of 3.8 million.
II and III, we find that 1 million (about 47%)
under current conditions drop out, 1.2 million
it, for a total of 3.1 million.

Moving on to Options
of the positive propensity pool
f@main, and 1.9 million enter

e

O
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] weEm 0FTIONE L. i1, AND 1l ARE INTROBUCED
Fluctuation of pool of positive propensity women under current conditions when CoA
- ‘) iy R 5 o

Options I, II, and III are introduced.

e £

mmmwsrmmmuﬁl {,_.
OPT I "
Y T k- - mmmwsmnvsm&mﬁm_
N . WHEN OPTYOME 11 AMD i) ARE INTROGUCED
oPT 1NN - )
' ST . WOMEN WO ENTER POSITIVE PROPENSITY Hl)L
- . ; WHEN OFTIONS H AND 1l ARE INTRODUCED = .. ..
F s -1 0 m M K| am - ' ~
t 7 ; .
3.b. TFlue atiﬂn a::f paal of Option I pﬁsitive prcrpensil;y women when Dpticms IT and L
Fi’:' . I,n are inﬁraduézdi . . . . - . R—
% C - . _ - _ —_
] ) — o - WOMEN IN POSI DPENSITY POOL UNDER
. OPTION 5" -
OPT-It |
- 1' =
== oPT Il “l!lllilﬁﬂllmi!ﬁﬁlﬂﬂ!ﬂ.
PTI WHEN OPTION 11 18 INTROUCED
———ye “l WO ENTER PORITIVE FI!EINTVM
L. % _2. BRT ) WHEN OPTION LI 1S II’!“IEEI -
r, . e . v - = = e 4 . i 4 . N N
3.e. Flyctuatioh of pool of Gptian II positive pfnpensit women when Option III is )
.Antroduced. )1'
Figure 3. ' Fluctuation in pools of positive propensity women when various options are introduced.
gy .
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If we begin our snalysis ﬁith the 3 E million pusitive propensity
women uider Option I, we find that 2.4 million (about 63%) are no longer
interested when Dptiana ITI and III, which relate to service on ships and
aircraft and at combat locations, are intrcaguced. However, 1.7 million
enter the pool under .these options.: .

\ . ;

Finally, if we begin with the-B .1 millioy, positive propensity women °
under Option II, the pool appears to be relativelly stable aslayé moves to
Oﬁtian 111, ’ : ’

n

[l

— .- e e S S

Al haugh these figurea Eh@uld be viewed as extremely crude estimates of

the number of women interested in enlistment under the various options, they
do indicate that the composition of - the pool of positive propensity women is
markedly affected by the spegific options being offered. Obviou ly, many
women did not respond simply}'Yes" or '"No" to all options, As s in the -
next sectlon, there were many differences between the wefien who HEfE“iﬁtEtg

: vésted in joining the military undar the various conditions.

K
-

'military under current caﬁditians and two alternaté aptians. The fi:at in=
~volved working with women in nontraditional jobs; and .the second, “working
“with women in these jabs in combat zones. Results are provided in Table 9,
which shows that men's interest in joining the military increased mgrkedly
 when the possibility of working with women in nontraditional jobs was pre-
sented: The percentage of positive propensity men rose from 16 to 30 per-
cent; and the percentage expressing extreme interest, from 3 to 7 percent.
However, their interest declined when the possibility of serving with women
in combat was introduced. N :

. ~ Table 9
¢ Percent of Men. Interested in Joining the Military
_ Under Various Caonditions
’ )
Current Yomen in Non- Women in
Interest Level Gcnditiang ;faditigéfl Jobs Combat Zones
Extremely 3 - o 7 ) 4
Very ‘ 7 11 ) 7
Quite - o 6 ) 212 , 9 -
(Positive Propensity) (16) (30) : (20)
N - !
Rather : 7 S 16 13
Not too 31 24 - 26
Not at all 46 30 41

100 ' 100 100
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Tible 10 préaents the percent of women whg are interested in the in=
dividunl servicaes under each of the fqur conditions. Again, some women weref
. interested in more than one branch. TPhe relative ranking of the branches
" remains the same for each option. “he percentaged of positive propensity women
interested in enlisting in the individual services by region of ‘country, racial
composition, and educational level attained are provided in the appendix.

Sﬂ
_Table 10

__ Percent of Women Interestgd in Joining
Individual Services Under Various Conditions

Current - Option Dptien ] Dptian

. ) t

Service - Conditions I 11 111
Atr Porce . 0.8 13.2 10.8 10.1
Navy 7.9 - ~ 11.1 : 8.5 8.4
Army * 5.6 7.4 5.6 5.6
Marine Corps 4.7 3.9 | 3.4 4.7

Interest by Selected Demographic and Attitudinal Characteristics

Analyses were performed to determine differences in selected demographic
and attitudinal characteristics between positive propensity women under the
~various conditions. A summary of statistically significant differences between

- women who are interested in joining the military under current conditioms -
and those who are interested under Option I but not under current - conditions
is provided in Table 11. "Overall, women who are " {nterested under 'current con-
ditions are more involved in and have more knowledge of the Armed Services.
than those who are interested only under Option I. Also, they are more aware
of advantages that the service has to offer. ' .

<

Table 12 presents a similar comparison o} women who are interested
in joining the military under noncombat conditions only (current conditions
and/or Option I) and those who are interested under‘gombat conditions (Options
II and/or III). 1t is interesting to note that those‘who are c@mbatawifling.
are more likely to be from the Pacific area than those who are not. Overall,
those who are interested under combat conditions are more. involved in and
more aware of the advantages the service has to offer than those who are. not.
Also, those who are interested only under noncombat conditions perceive more
barriers to enlistment than those who are interested under combat ‘conditions.

. . o .

Both of these tables provide indicators of the possible change in the
type of women likely to be attracted to military service if these alternate
options are offered.

- -
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. Table 11

)

ye Summary of S;jtiitiéllly Slgﬁili:iﬂ: Differences Between

Poaitive

Propansity Womsn Under Current Conditions and Only Under Option I

g

Teem

) PB!itiva Pr@pinnity Women

Under Current Conditions'

Are More Likely than Positive
Propensity Women Only Under
Dptiun I tn*

Paiitivn Pfopgn!i:g Women
Only Under Option I

Are More Likely than
Positive Propensity Women
Unﬂar Eu:r!nc Canditianl‘fb

'i:éi

Rasidential ares

il Huulihnld incn-a

Come from an area vwith a
population of 500,000 or over.
HlVi & household -income uf

G::upitiﬂﬁ and
sducational level
of housshold head

Status 1f not
fully employed

AL&D[!EIYH work

commi tmant

Important job
considerations

High school training

Interest in women’

traditional and non-

traditional gctivi;ies

Hafitllsﬁtﬂgul~i

Shorg-term family’

plans
Involv
of Armed Services

sment /knowledge

Perceived advantages

of Armed Services

Perc

ar
enlistment

eived barriers to
t .

+ 000 amusaity, -

Come from a hoysehold in which
the head is vhite collar/ .
service/unemployed and 1s not .
a high achool gradusate.

Plan to work throughout life..

Be unemployed.

Feel an ideal job shnuld

& Provide equal appﬂfthnity
and pay.

& Provide opportunity Ea

) advance.

® Be the type vhere employee
works mostly with people.

e Provide opportunity for
advanced education.

Have been trained in techinical/

va:!tiangl courses.

) géing.
# Hiking.
Be single

Flan not to have children
during the next 2 years.

«Be more involved/knowledgeable

because of:

e ROTC participation.

s Having, discussed service
experierdces with oth .

# Having spoken to re

# Having knowledge of educa-
tional opportunities.

Feel that Services offer:
Opportunity to travelp
Higher salary.

Egtter job traiming.
Better job opportunities.
Good benefits.
Independence.
Job/financial security.
Greater chance for advance-
ment.,

Opportunity for college
education, /

Cone from an area wvith a
population of under 50,000, -
Have a hﬂu!lh&ld income of

T ETE $1ﬂ—mny =TT

Come from a household in J
which the head is blue !
collar and is a high

school graduate. .

.Be a full-time homemaker.

El;n not to work Ehrauihnu:
 1ife.

Feel an ideal job should:
® Be one that family
N APproOves.

L]
-
ot
ot
i
[ ]
| B
-
[
-]
]
¥ ]
L]
[2d
-]
B
[
i

tain fluily life.
s Be one vhere employee is
%» _ treated as & person. °*

Have been traifed in
business/commercial courses.

Be interasted in typing.

Be married.
Plan to have children during
the next 2 years.

+
L3
Feel that Service is un=

desirable because enlistee

must:

s Be separated from family.

#® Leave area where Iiving
now.

# Hake a commitment.

Q.
,iifé
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-f i-i—ry of snr:u;;:;uy Significant Differences Between Nan:amba:ivilling
: {Only Under Current €onditions and/or Option I) and’ Combat-willing
(Dptianl II and/or 1I1) Poasitive Propensity Women

Item

Noﬁﬁﬁﬁbi:—ﬂilling Pngitivg
Propensity Women Are More
Lidge=ly than Combat-willing
Poasitive Propensity Women to:

‘Combat-willing Positive
Propensity Women Are More

More Likely than Noncombat-
willing Positive Propensity

. Women to:

R!gian nf country

‘Rasidential area

O
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——Efucarional level

of hgu:ghald head

Status liﬁﬁt fully
smployed
Personal income

Job msarch

Work perception

Lﬂngszgfm work
commitment

- Important -job

considerations

Interest in non-
traditional women's
activicies

" Marital status

Financial
responsaibility

Involvement/knowledge

of Armed Services

Perceived advantages
rgtd Services

[

Perceived barriers

‘to enlistment

Come from an area with a
population of 500,000 or over.

Cotie from a household in which
the head did not complete
college.

Be a full-time homemaker.

2

Have an income of under 57,500.

Be very likely to look for
a new Jjob. ,

Feel that work is a job.
Plan not to work full time

‘throughout life.

Feel an ideal job should:

& Provide job/financial
security. '

# Allow employee to
maintain family 1ife.

® Be one approved by family.

e Involve no physical risk.

Be married.

Have Iinaé;iél responsibilicy
for children.

Feal }hst Service is undesirablg

because unliatée

® Would be separated from
family.

e Must make a commitment.

e Might ve seriously injured.

& Would not. have approval of

husband or_boyfriend.
Would not want to leave area

where living now. !

Be from the P::i!ig Area.

Come from an area with a
population of under 50,000,

7 Come from a household In

which the head completed
college. -

Be unéﬁpinyed;

Have an income of avér
$7,500. ) o
Be not too likely or not at
all likely to look for a
new job.

Feel :hgt work is a career.

Flan to work full time
throughout 11Eer

Feel an ideal job ahnuld.

Provide equal pay/

- opportunities.

Provide independence.
Be the type where
employee works mostly
with people,

Provide opportunity for

travel,

‘Be interested in ing.

— E -

Be single.

Have no financial respon-

sibility for children.

Have read articlas about
women in service and talkad
to a recrulter.

Feel that Sarvices offer:
. Better job opportunities.

Greater chance of
advancement.

Opportunity for college .

education.

Opportunity for travel.

T
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- that of men.

- CONCLUSIONS

" Based on gﬁrvgy'findings, there appears to be a sizable potential supply

. of women interested in joining the military under current conditions. Al-"

though the overall interest level and specific branch preference of women and
men in the 18-to-25 age group under current conditions are remarkably similar,.

“there do appear to be important differences between positive propensity women

A} men in terms of their specific interests and skills. Positive propensity d
women have been employed in blue collar areas to a much lesser degree .than
have men and have taken fewer courses in such areas as mechanical drawing and

~.However, these women are morelikely -to- be-high-seheol—— v ——

aérgéuaéas than their male counterparts. Also, the job orientation of women

appears to be more toward people and less toward electronics/machines than.

The pool of interested women remains sizable under various options
involving greater utilization of women in nontraditional jobs, aboard ships
and aircraft, and in potential combat locations. The Air Force and Navy
appear to generate the greatest enlistment interest under all options, fol-

 lowed by the Army and Marine Corps. However, the composition of the interested

pool of women changes appreciably in terms of speclal intereasts and skills
from options involving no service on ships or aircraft or at combat locations
to those that do involve such service. Therefore, it appears that careful

- screening and revised training techniques will be necessary and critical for

successful increased utilization of women.

Additionally, the survey produced no results indicating that increased
utilization of women will be detrimental to the supply of men.

N
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- - RECOMMENDATIONS :
1. Findingg from this survey shnuld be carefully studied by those in--
terasted ifi the rngruitﬁent, training, and expanded utilization of women.

-2 Hnrkltingladvartiaing strategies should be ::cnnsidntad if the
utilization of women in nontraditional roles is significantly increased.
‘It might be wise to depict women serving in nontraditional roles since
grantar Enaﬁlgdgg nf the military is positively related to interest in

\dd1t y;--such-marketing may serve -to '"screen-out"

iﬂtgraltnd 1n serving “under current conditions but not on ships or pinna&A
or at cnnhat ‘sites. .

3. Trginingljab—assignment planna;s should be alerted to the paaaibility

of decreasing "technical" expertise among incoming recruits if significantly
more vomen are added to the military.

re _ For a;:npla, training manuals may
have to be revised. .

4., Similar surveys
changes in the size and
ing the military may be

should be perfafmed on a recurring basis so that
composition of the pool of women interested in jain-

assessed. Such changes are likely to occur if a
significhnt expansion in the role of women in the military takes place.

'l
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APPENDIX

POSITIVE PROPENSITY WOMEN INTERESTED IN JOINING THE
INDIVIDUAL SERVICES UNDER VARIOUS CONDITEONS BY
SELECTED DEMOGRAPHIC CHARACTERISTICS

(Y
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f;tﬂng" ﬂf Pﬁlitivn impﬁii:y lbi-ﬁ Innruud in Enliiting :ln Indiviﬂu-l
Services Under Vifiﬁl.ll cnnditinn- by Region a! Country - o

_ . A . e : _‘;-’

Item . . o C‘.u:rm: Candi:inm Dpnan I q!, I ‘

L A

= g = = — e

) A;h: Patcg o C ) . AR

Ney Kogland - 7 o -
Middle Atlantic 18 12- 16 . 2,
.« Bast North Central 17. ’ ' 9 -

a! % z e i —

t

6
2
. , 7 21 5
- West North, Central 6 9 7 . 9. et )
South Atlantie = . 25 24 19 19 - p o .
Bast South Central 7 6 6 7 e
West South Ceatral 8 10 9 B A }
““Mountain o T 2 5 3 ’
Pacific 12 P 10 - 19 ! 119 - ' .
Total . ¥ 102 i 100 1 R R R
Base weighted 199 279 L8 - 208 0 o o T
', Navy . e e
. —— — - — — el :
New England T , 5 , "6 57 . :
Middle Atlantic 19 20 w21 16 ‘
East North Central 18 ' 22 £ 19 20 :
West North C!ﬂtfﬂl; 4 A .2 4 '
South -Atlantic . 18 20 17 T 17 °
East South Central 6 8 4 ° S '
Wast South” Cenﬁrs}} 10 11 8 9 ;
Mountain - % 4 =3 <5 s,
, Pacific A .13 8 17 19 -

Y Total o 9 . 101 99 100
' ' Base weighted ) 161 225 173 171 .

. ~ b o T o . I -
— : — o 5
New England ) ) 8 - 7 4
Middle Atlantic T 18 R 1 19 -
East North Central ° 17 V. . 25 14 \\ i .
Wast glorth Central R o 6 5 - o ¢
South Atlantie : 19 21 2 l }:
East South Central 8 11 6 Voo 1
Wast South Central 10 5 ] Loy '
Mountain 2 . 3 i | !
. Pacific : 14 : © 11 v 16 o
Total : =il A
. Basa weighted 114
i Hiw Englind Cs
' " Middle Atlantic
East North Central
West Norzth Central .

» South Atlantic
East South Central ..
West South Central .-
Mountain . ° . 7
s Pacific '

R Total
Base weighted

I‘Lgﬁgg Totals do not always
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Pa:cem; of Pal:l:iva Pr

Table Aaf

penuiby Wann In;etested in Enlisting in

Individull

Services Llnde.: Vqﬂ.uus Epnr,lit.ian.g by Rncial. Composition . '

-' i i Y s .
D o . ¥
Currgn: anditiﬁns Optipn 1 Option 11 Dptian III
Air Force ) . :
- 0Tt B PR §
k) | 27 20 ‘ 21
66 Zli 79 76
~ ot c2 =" 1 O
Anati;an Indi:n or Alaikan o . . i
Nn:iva 0 ‘2, Sl -t .
Total . ¢ v .tod00 99 " 100 98 .
. Bape weighted : 199 277 216 204 .
Navy . ..-. L
Black ) 27 . Ty 14 hs.
White _ ) 71 17, 85 . 84
_ Asian or Pacific. lslander 1 -2 N -
. American Indian or Alaskan . P
Native ; 2 1 1 1
Total "\ . - 101 99 " 100 _ 100
Base weighted \ 160 222 1173 o
. Army
Black . . s s .30 32 38. ' 26
White s 68 ‘68 59 20
Asian or Pacific Islander 2 Y e 2 2
Amgrican Indian or Alaskan ot )
Native - ST -, o= : | 2
Total . . . 100 100 101 100 ‘
Base weighted ' 114 149 113 114
Marine C@%ps ‘ : ' -
Black - .3 27 - *20 20
White - 65 - n 77 79
Asian or Pacific Islander 2 - 1 1
American Indian or Alaskan . -
_Native : 1 1 1 -
- Total - v 100 99 99 100 -
" Base weighted 95 79 69 94
Note. “Tata,lsr do not always egual 100 percent due 46 rounding errors.
—_— Yo oL . ) .
2y ess than 0.5 percent. :
oo ¢
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Table A-3 ’ ' .

Percent of Positive Propensity Women Interested in Enlisting in Individual
Services Under Various,  Conditions by Educational Level Attained

JItem Current Conditions Option §©  Option 1I Option I11

— ; I
Adr Force f

8th Grade or Less a

,Some High School
Completed High School
Some College

Completed College or More

1

S|

oo v« I ORI |
™k

e e |

o o
= .l
o o

O
)
e
f
-
¢
e
o
L
=
Iz
L]
o
i
L
[
=]
]

8th Grade or Less
Some High School

Ségeiééllege
Completed College or More

]
8
b
=
']
t
&
[
o
-
]
-
%]
(]
=]
H
[~
N
oy
L]
[ |
(NN

[
iww  '

Total

i
o
(=]
o
sl
T
o
=
=
Lo
o}

[
ik
Tndt
i
e
o
o
WO
o
=
1

Base weighted

8th Grade or Less -—E » -= - -
Some High School 18 21 17 19
“Completed High School 50 56 53 48
Some College . 25 20 24 23
Completed College or More 7 3 6 12
Total 100 100 100 102
Base weighted 113 148 112 . 113‘
Marine Corps '

8th Grade or Less == -- == -
Some High School 22 22 16 22
Completed High School 47 54 62 53
Some College 23 15 18 17
Completed College or More 7 8 4 8
Total - 99 ) 99 100 100
Base weighted 95 79 . 68 95

Note. Totals do-not always equal 100 percent due to rounding errors.

8Le8s than 0.5 percent.
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