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Foreword

The children, youths, and adults .of California deserve the best education
that can be provided. A process_defigned to keep education current with stu-
dent needs 1s careey education. Since 1971, when I created the California
Career Education Task Force, the Department of Education has worked closely
‘with pilot school disvricts to model elements of this comprehensive educa-
tiomal process. .

Much has been learned about career education in the, intervening six years
of modeling, demonstratien, and development. It is now time to draw together
what is known about the process and its application throughout the state and to
map the future of this comprehensive approach to education.

The Cajirornia Plan for Career Education, 1978--1983, suggests a direction

and gives ghidance to school district personnel, college and university staff
members, ‘anfl persons in the community as'they seek to help children, youths,
and adults apply learning to career planning, career preparation, and careers

in the world of work.

Superintendent of Publie Instruction

ot



* ) Preface

The California Plan for Career Education, 1¢

3--198 3}!

restructuring of career education in the state.

The plan is designed to (1) incorporate and

articulate career educavion-

goals at all levels of education and among all support orgunizations and agen-
ciea: (?) incorporate and utilize community orpanizations and agencies in the
implementation of career education; and (3). communicate and disseminate intor-
mation on effective career education practices and products.

The predominant purpose of the plan is to drav on modeling efforts of the

past six years to promote broad implementation of
cesses so that individuals car achieve the eight
fied in the plan.
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o - . Chapter | ( KQJ-;}) |
) a L Intradu;hen to. the Plan K?%Lj .

mum eelf fulfillment eﬁd ucquire the knuwledge end ekille neceeeafy te deel

) ~ with Tapid change in American soclety. American education has not been com-
pletely responsive to meeting the goal of edueezicn, making reforms imperativc.
Carear eduratrion TF‘T’\T’;‘“F‘HT" a means of remedvine ame of the inadeguacies of
current educational practice. :

The Califorunia Plan for Career Edu;at[on,AJQTSTTlQSE outlines a systematic
approach for meeting the inadequacies of education. - The plan calls for exten-
silve cooperation and coordination of effort among school'districts, offices of
county superintendents of schools, community colleges, four-year colleges and
universicies, and the State Department of Education.  Also involved in the
effort arc community organizations .and agencies wkleh provide educational Sup-
port and services.’ )

B direction for education in California hee been set by the-Pupil Profi-
ciency Law (Assembly Bill 3408)} the California School Imprevemeﬁt Program
(Assembly Bill 65); the California Master Plan.for.Spccial Educationm (Assembly
Bill 1250); and the Career Education Incentive Act (Public Law 95-207). The
career education process, as infused into 1netruetionel -and guidaneé\Pregrame
at all levels of formal education, is an essential ingredient if the intent of
this legislation is to be realized.

Purpose of the Plan

The purpose of the plan for career education 1s to extend and iqprave
v career education efforts throughout the state so that the career development
potential of each individual can be better aehieved Ty

ﬁetionele for Ehe Plan ? , j

if’ﬁ
4

After six vears ef modeling by school dietriete,\eehuols, individual teach-
ers, and counselors, this plan addtesses the need for implementetion of career
development processes in educational programs throughout the state/"

The plan is addressed to three specific methods of eehieving its purpose.

-y

1. To incorporate and articulate career education goals at all levels o
" education and among all support organizations and agencies
2. To incorporate and utilize community organizations and agencies in the
implementation of career educatiom
- 3. To communicate and disseminate gffective career edueetion practices
- and preducte v . :

Definitions . . -

Career--~an 'individual's total.life experience

- : Career education--a eompreheneive lifelong educatlonal process which en-
courages and enablee all individuals at all levels of theilr development to )
make appropriate personal .applications of leerning to prepare for and achieve B
. a satisfying career and life-style

: . _ ] . ] P
* ) ) ”




Why Career Education?

Many goals have been stated for public education. Central to all of them
over the past half-century has been the importance of providing opportunities
for cach individual to attain optimum self-direction and self-fulfillment.

' Inglied is the need for each individual to acquire and use the knowledge and
skills necessary to function effectively and Efficient]y in a complex, fapidly
changing American society.

Attesting to social needs for having greater attention given Ea the career,

education process in California education are unemployment, increased leisure -,
! time, technolepical applications gradually shifting jobs from production to
services, and divorce and crime rates. Other contributing. factors include
poor school attendance; a tendency to drop out of formal education with no
employment-applicable skill}y job dissatisfaction because of absence of career
observation, exploration, and hands-on experiences in the world of work during
formative years; and the growing tendency of postsecondary students to prepare
for professions which may not be able to absorb the students.

‘The career education process and career education goals agssume additianal
importance from the following premises:

-
*» Students are motivated to learn more in school 1if they understand the
relatianships between what they are learning and. what they will da in.,
- their careers.

. Basic academic skills, a-personally meaningful set of values, and good
work habits are adaptability tools needed by all persons, who work in
today 8 rapidly changing soclety.

* Career development, as part of human develapmant begins in the ﬁfé!
school years and continues throughout life.: #

* Relationships between .education and career are more meaningful tc stu-
dents when .infused into all subject matter.

.* The understanding and acceptance of self are impcrtant *hraughaut 1ife
and relate directly to career a2¢pirations.

* A speciﬁgc occupational choice represents only one of the cha;ces in-

© - volved in career development.
¢ Career deai@ian making, job Séekiﬂg, and employment skills can be'
learned and practiced by most individuals to enhance carcer development.
¢ The interrelated processes of career planning, career preparation, and
- ' career decision making may be repeated .by most iﬂdividuals throughout
- their lives. ¢
+ Opportunity for full career development must be ensured by the elimina-
tion of discrimination, occupational bias, and stereotyping. .
« One's style of living is significantly ‘influenced by ome's work.
. » A relationship exists between commitment to education aﬁd work .and
availability and utilization of 1EiSUfE time\
s Soclal expectations influence the nature and Etructufe of wark.

&

=

:Need for‘Career Education in Calif rnila
Career edugation has the pctential of affecting approximately 21.9 million
people in .California, the natiqn s, most pdpu;aus state. The following statistigs
‘offer evidence of need: - : -
« The state labor force is 10,141,000, with BjéiéﬂD unemplgyed (8.4 per-
. #ent;unémplaymeﬂt rate), as of Dctaber, 1977.
S e

-

Tsource: Qalifnfnia Statg DEpatheﬂﬁ of Employment DeveloPment Emplayment'
Data and Research Divisian, Sactamenta, 1978. : .
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. bere Ehan AOQ 000 youths under sgé twenty~four ire unemployed; that is,
E mpptaximately gne—half the total number of pEIEQnE uﬂémplayed in Cali-
- fornta.2 =
e In &8 needs assesament stuﬂy of the state's 404,620 émplﬂyEfS, a survey .
- of a stratified random sample of . 5 000 employers revealed strong pref- i
erence for employees possessing traits acquired through the career edu-
" cation process. Some of the factors, in rank order of preference, are
(1) work attitude/metivatiun, (2) personableness; (3) work history; p:
€4) cngmuni:atinn ‘gkills; (5) appearanee* {6) general educatinn, and
.80 on. )
s+ The number of women pgrfigipating in the labor markét iucteaaed from
3,793,000 (40.%4 percent of the total labor force) in 1975 to 4,218,000
“ (41.6 percent of the total labor fgrce) in 1976.4%
« A 1973 student guidance needs survey of more than 55,000 students and
,200 adults ranging in age from twelve on up revealed a definite need
‘for career education components in approximately 90 pérﬁent of the
\ sclools surveyed.? ‘ '
« Since 1970 the number of ninth grade Califnrnia students failing ta
graduate from high school- has increased 43 percent (see Table 1).

% ) \ TABLE 1 : .
T R Attritian Rstes in Califarnia Public Schgals, 1976——1977

Eﬁtallment ’l Enrallment in ﬂb Pércent décreagé =

Year iﬁ gtade twelve f‘*' - grade nine " in four years |,
1970 278,452 316,761 (in 1966) - ‘ 12

.. 1971 279,046 . | 326,803 (in 1967) 15.
1972 288,319 - . |. 337,640 .(in_1968) |\ o 15
1973 .+ 283,157 339,470 (in 1969) | S 17
1974 _ 286,095 - 349,900 (in.1970) | ) 18
1975 - | . 289,293 | °359,227 (in 1971) | -/ 20
1976 .- 288,319 ‘| 356,537 (in 1972) ! . 19
1977 . 288,117 - | | " 364,701 (in 1973) \ 21

Saurce.; "Attritian Rates in California Public Schools.' Sagramenta Cali~ -
- fornia State Dép&rtm&nt of Education, Pupil Personnel Séfvicgs, 1976.
Sgg;éE' California State Department of Educatian, Buréau of Schaal Appartignﬂ
ments and Reperts, Sacfamanta, 1978. \
A
\ -~

zAsagnbly Eiil 1398, enaated,by the,CalifafniaﬁLégiglatdre, 1977..°

, 3Charles Abramg,iA Survey af California Emplnyers Goleta: Human Factors
Regearch, Inc., July, 1977 \ :

‘4Source: Galifafﬁia State. Dépsrtment ﬁf Emplgyment Develgpment, Employment
Daté and Research Diviafbn, Sagramentn, 1978.

3

; 5"Needs Assessment. k Cglif@rnia Sta:e Department of Educatign,
Guidance and Counseling Task Fafgé, 1972. . : -

= . : B i
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.% The Su:vey pE Basie Skills" Grade 12, a test given as part of the ,
\ California Assessment Prgg:am, was administéred to all California stu~
\§Eﬁt5 in grade twelve in'1976-77.. Equating studies of ‘the results of

the test’ administered indicated that, in comparison with the 1970
national norms of the Sequential Tests of Educational Progress (STEP) 0
the scores for the grade twelve students were at the 36th percentile in
reading; at the 28th pércentile in written gxpressign, and at the 43rd

- percentile in mathematics. | /

Appraximately 70 percent of the entering first-year students at the

University of California (representing the top 12 percent of their high

- school classes) taking the College Entrance Examination Board's English

Achievement Test Failed to receive Eﬂares high enough to waive remédial *

./ 'English. courses./ :

The RISE Commission, established- by Wilson Riles, Superintendent of

Public Instruction, to analyze the problems of intermediate and secon-
dary education and to recommend solutions, proposed a basic restructur-
.ing of interme&iate and sécondary education: Of the 26 recommendations

advanced, more than haif were related to the goal and DbjEEEiVEE of

. career educatimn.a ;f

= In May, 1978, three statewide public hearings on career edugatian solic-
ited written and verbal testimony on the California Plan for Career
Education fror representatives of business, industry, labor, education
and government. Statements from more than 180 persons revealed the
priorities for the scate plan: 9 , )

1. Articulatign of career education effcrtsfamong local, regiomnal,
and state educational agenciles
2. Clarification of processes for changing existing’ instructional .
yaﬁd guldance programs to include career education goals
i3, ‘Develapment of comprehensive-operational plans which stress
inservice and preservice training for teachers, coungelars,
and administrators
4, Utilization of existing exemplary practicas and products
5. Coordination in the use of community resources

Generél Learner Goal - o e

The gverall goal of career education for students is to develop and sustain
the skills and attitudes needed to assess, select, prepare for, and pursue a satis-
fying career ‘and 1ife—szyle.

i

EStudent Achievement in California Schools: _1976-77 Annual,,Rgpat;j Sacra-

.mento: Califarnia State Departmgnt of Education, 1978, p- 159.

7Infarmation providéd by the foice of /Academic Services to Schonls and
Students, University of Califarnia, Berkeley), 1978; ' :

BTHE ‘RISE Report: Report of  the. Cali,arnia Commission for Reform of Inters;
mediate and SEEQﬁﬂEIY Edu;atign.=Sacramentd Califarnia State Department of -

Eduaatién, 1975.

: SRagene Farris, "A Summary Report: .Public Hearin ngs on the Califéfnia State
Plan." "A report ;ampiled by the chairpérson Qf the public hearingsi
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Career Education Goals
The career education process encompasses eight career education goals for
learners (children, youths, and adults). . These goals provide a foundation for
reorienting curricula, instructional actiVities, guidance serviﬁes, ‘and, commun=
ity 1nv91vement' ?
‘1. Basgic Skills. Develop the basic skills of reading, writing, camputatiﬂn, \
speaking, and listening which are essential-to.successful pfeparatian for
and application to a constructive and satisfying career. i

2, Self-Awareness. Acquire positive att/tudes toward self and othérs, a

sense of self-worth, and the motivatioh to accomplish personal goals. .
. 3. Attitude Development. Develop pos’iive attitudes toward learning, work,
- leisure, and individual and cultural differences. 3

4. Educational Awareness. Recognize that all educational experiEnces are”
integrated with total career development and preparation.

- 5. Career Awareness and Explnfatian. Develop an early and continuing
awareness of career options and opportunities and explore them in rela—
. - tiom to maturing personal vaiues, interests, and aptitudes. '

6.: Career Planning and Decision Making. Engage in a career develnpment _
process designed to incrézse knowledge of self, work, leisure, and society
and apply this knowledge in making wise decisions alaﬂg the career devel-

T opment continuum,
7. ~Career Preparations. - Develgp :ampétenciés needed for pfdgressiuﬁ or
. entry into -the next educational or occupational level.
'8, Consumer and Economic Awareness. Understand the contribution of work to
the econmomic syster and acquire the consumer competencies needed to make
wise décisionsin the use of individual resources.

Gdngéptusl Model of Cafééf Education
Career éducatian Ls a "comprehensive, lifelong educatinnal process, . . .
. Thus, it is not an educational program, such as vocational education or early
\ childhood education. The conceptualization of the career educatiﬂn process
contained in Figure 1 depicts career education as focusiﬁg on the needs of
Tearners. :

i i
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Chapter 2

~ Validation of Needs and Plﬁnﬁipg _@Biectiyes

A countless number of statistics and several legislative mandates have
validated the need for educators, administrators, counselors, and the community
to provide for the career development of all learners in a sequential and artic-’
ulated manner.. The statistics illustrating employment trends, student attrition
rates in the public schools, and low student achievement provided the basis for
two legislative mandates for educational reform in California since 1975; that is,
the Reform:of Intermediate and Secondary Education (RISE) and the School Improve-
ment Program (Assembly Bill 65). Both plans for reform specifically include
career education in recommendations for restructuring public education. :

A third legislative mandate afiecting public education (the Pupil Profi-
ciency Act, 1976) emphasizes two career education goals, basic skills and career
pteparation. The 'legislation, aimed at setting minimum competencies for gradua-
tion, addresses the falling levels of proficiency of high school graduates and
the inéreasing concern of business, industry, labor, the professions, government,
and the military as to inadequately pfepared employees. e .

. The California Master Plan for Special Education (Assembly B111.1250) also
supports~objectives contained in the Gali;ornia,E;an,fcr!cﬁfeggrEéug;;iqng, As
a result of this legislation, all teachers licensed after July 1, 1979, must
receive tfiiniﬂg in the needs of individuals with. ekceptional needs and the
methods of g;:viding educational opportunities-for those individuals. The

legislation ‘specifically mandates developing provisions for individualized
career and vogational development. ¥ -

In additign to major legislation, the needs and planning objectives iden-
i1fied in the California Plan for Career Education have been validated by three,
tatewide public hearings and-extensive correspondence to the State Department
of Education's Career Education Unit. The followipg chart illustrates the needs

t
s

for career education implementation and corresponding supportive objectives for

three levels of education in California: the State Department of Education,

offices of county superintendents of schools, and schools and school districts. °
. s . . 7
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Palidatzgn af Needs and Gbgectzvgs

What-is

' What ‘should be:
Career education need

validation of needs

1.,

1. Isolated career edu>
cation efforts exist

Develpp leadership,
commirment, and coordi-

without the official nation for career edu-
support or acknowledg~ |cation efforts /7
ment of educational : . .
leaders and policy _\
makers.

% : / - N
2. Limitedrarticulatiﬁn Coordinate state, re-

| and coordination exist in
| education to relate the

goals of educational pro-

» grams to the goals of

career -education.

L]

3. Hast.mificés of
county superintendents of
schools do 'not have re-
gional plans for career

.education that give 1eads
.ership di;egtign to.

local edudational agen-

cies within their service

areas. Nor have approxi-
mately 95 percent cof the
school districts in Cali-
fornia developed or -im-

‘plemented a comprehensive

approach for career edu-

‘cation from kindergarten

through adult. school.

&«
.

gional, and local ef-
forts to implement
career education In
instructional and guid-
ance systems,

/

;/"

|Develop and coordinate
‘comprehensive regional
/nd local plans for
career education to

learners.

meet the career devel-
‘| opment needs of all

Statewide public hearings
State plan correspondence

‘Assembly B111-65 (School

Improvement Program)

Statewide public hearings.

State plan correspondence,

Assembly Bill G5 ' N\

Assembly Bill 3408 (pupil \\
proficiency law) ' o

RISE'(Reform of Intermedi-
ate and Szcondary Educa-
tion)

Assembly Bill 1256 (Gali—

fernia Master Plan for
Special Education) '

Statewide public hearing
State plan correspondence
Needs aspessment from
counseling and guidange
- task force :

,. 19
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. _ Suggested Objectives: Suggested Objectives:--
Objectives: State level County level Local level ’

X To encourage, prg—_ 1.1 To provide assis- - - |1.1 To obtain leadership
mote, and advocate coop- |[tance to schools and commitwents from local

erative planning among ° |school districts in ob- |leaders and policy makers
the State Department of taining leadership com— |for infusing carcer edu-
Education and public and |mitment to infuse career [catilon goals into instruc-

‘private schools, insti- |education goals into " |tional and guidznce pro=
_tutions-of higher edu- existing subject-matter [|grams

cation, and public and - |end guidance frameworks
private support agencies [and guidelines '
2nd organizations to

i imtegrate career educa-

" tion goals imto all in-
structional and guidance
pEograms i
2. To include career 2.1 To infuse careex
education goals at appro- !zducation gonlz Jn re-

" priate levels in curricu-|gional and commty

7y infuse career edu-
. soals into instruc-
.. and guidance pro-

.+ (kindergarten

1um frameworks and cur~ |structional = T
rziculum materials and programs, services, and i?hrﬁugh adult school)
instructional and guld- |courses of study ‘ T

anace programs’

3. To foster the devel- [3.1 To deévelop & regional|3.1 To develop and imple-
opment «nd implementation|plan for career education|ment a comprehensiv¢dis—
of coumprehensive opera- to provide nrofessional trict plan.for career
tional career education |assistance to sch@als§ ‘|education which contains

‘plans at the local and |school districts, and the following elements:
. reglonal.levels with ~ |organizations
reference to:. fffx\ ‘ ' Needs assessment
' : | . . Staff development
" Meeds assessment , Instructional strategles
Staff development ‘ T Counseling -and guidance
nstructional strate- ; ) | TCommunity resourcek and

rles , " . materials
ngeling and guidance Evaluation
unity rescurces and| . o Funding i

miterials o | . ' Elimination of bias and
Evaluation N . . - gtereotyping because
Funding - ’ of age, sex, race; or,
Elimination of biss and _ handicsp/

astereotyping because
. of Qge, sex, race, or : / .

handicap _ g . . : ’ .

' 29




Vﬁltdﬁtﬂ@ﬂ af Needs aﬂd deegtzugs (Cﬁntznued)

What is -~

y - =

What Ehguéd be:
Garéér education need

Yalidatian of needs

4. Limited articulation
of career education ef-
forts exiSts between
elementary and. secondary
schools and institutions
of higher learning.

5.. Most preservice pro-
grams at colleges and
universities in Califor-
nia do not include prep-
aration for meeting the
¢ .er awareness and de~
velop ent needs of all
learners, with /emphasis
on the needs-of special
populatiors (e.g., the
handicapped, the disad-
vantaged, the gifted and

talented, and minorities).

‘6. The publie and pri-
vate -schools, institu-
"tions of higher educa-
tion, and public ‘and pri-

.vate support agencies are

failing ‘to_coprdinate
effectively their resour-
ces and services to move
cooperatively toward com-
‘mon goals, causing dupli-
catinn or the lack of a-
career education process.

Articulate and coordi-

‘|iate career education .

effarts at all educa-

#

|Develop preservice and

inservice career educa-
tion programs designed
to assist all teachers,
counselors, and adminis-
trators in meeting the
needs of all studentd,
with emphasis on the
needs of special popula-
tions (e.g., the handi-
capped, *the disadvan-
taged, the  gifted and -

Expand and coordinate

{the use of community re-

sources to foster the
career development of
individuals.

talented, and minorities),

Statewide public hearings
State plan correspondence

| 8tatewide public hearings

Assembly Bill 1250

 Assembly Bill 65

Public hearings

State plan Ecrfespcndencé
Assembly Bill 3408
Reform of Intermediate

and Secondary Educatiﬁﬁ,

E
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Objectives: State level,

Caupty IEVEl

Suggested Objectives:
Local level

" capped, the-disadvan-

4, To promote a concer—
ted effort to coordinate
and articulate a_ compre-
hensive career education
effort among all educa-
tional levels

5. To foster the plan-
ning and implementatian

of callege and . university

-preservice and inservice’

. programs designed to meet
the career development
needs of all learners,

:with emphasis on the -

vneeds of special popula-

tiana (E g:, the handi-

taged, the gifted and
talented, and minorities)
'6. To encourage the in—
volvement of the:local -
private and public:s
tors in the. task of pro-
".viding career education
for -all students,

|vantaged,

Andustry,

4.1 To assist and par-
ticipate in, articulation
efforts amdng all levels
of education (preschool,
elementary, secondary,
and. postsecondary)

{5.1 To foster the plan-

ning and implementation
of preservice and inser-
vice pfngrams designéd
to meet the career de-
velopment needs of all
learners, with emphasis
on the needs of special
populations (e.g., the
handicapped, the disad-
the gifted and
talented, and minori-
ties) .

6.1 To identify‘ in co=
operation with business,
and labor
groups, ‘the ‘kinds of
suppﬁrt gervices avail--
able to meet the career
development needs of .
learners,

Sizifa collect and éiéa

seminate occupational

needs data from. busi- -

|ness, industry, labor,
‘the professions, govern-

ment, and the military
for development of '

| career education activi-

ties

-

‘between levels

4, 1 To pafticipate in
articulation efforts
among all levels of edu-.
cation (preschool, ele-
mentary, secondary and

postsecondary), with
emphasis on trahsition

5.1 To develop a college

and university preservice

and inservice career édu-
cation program designed
to meet the career devel-
opment needs of all
learners, with Emphasis
on special populations
(eig., the handicapped,
the disadvantaged, the

gifted and taleﬁted,»and i

miﬂatities)

6.1 To develop a coordi-
nated system for utiliz-
ing community ré%aufcgs

At




Vﬁliﬁﬁti@ﬂﬂﬂf Needs and Objectives . (Continued)

~~What 1is

" What should be:
Career educatiop need

Validétian of needs

7. The public and pri-
vate-schools, institu-
tions of higher educa-
tion, and public and pri-
' vate support agencies are
failing to coordinate ef-
| fectively their resources
and seryices to move co-
operatively toward common
goals, causing duplica- ,
tion or the lack of a
_career education process.

8. Little gnrdinaticn

of . effort exists to gain
legislative support for

career education.

9. Not enough: is known
about the extent of local
involvement in the career
education process.

'10. Evaluation data are
not available to determine
the impact of career edu-
cation in California.

11. No campfehensive sys-
tem exists for" effective!
} dissemination Df:EEfEET

=Ex§and‘and coordinate the
‘luse of community resour-

ceg to foster the career
devalupment of individ—
uals.

Provide supplemental
funding through 1egisla='
tion for comptiehensive B
caregf education planning
and implementation.

.|Evaluate the extent of

career education and its
impac; on children,
yuutha and adults.

‘Evaluate the impact of

career education on chil=~
dren, youths, and adylts.

Improve and provide dis- .

semination of career
education processes and

O T

Assembly Bill 65

Public hearings =

State plan carrespandence

Assembly Bill' 3408

Reform of Intermediate
_and Secondary Education

Statewide public hearings
State plan correspondence

Public. hearlngs:

‘Elementary:and Secondary -

Flucation Act, Titrle
Iv=C '

| Public hearings

Elementary and Secondary
Education Act, Title
V=C -

. S, f

Statewide public hearings

State plan correspondence
from career education

| education’practices and | resources. -+ | practitioners
products. : : EE,
. | >4
: LA 23 , \
# et
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8.,

5 s b3 \
— — — — — ! - ~
Suggestéd’ebjeftﬂbes: Suggested Objectives:
Objectives: State level County level Local level
- - ji;fifi r ] — | — N ) o T —

: 7. To extend and expand
the grass roots .use of
community resources - -
(people facilities, pro-
grams, materials) to mo-
tivater youths to improve
basic skills, explore
work options, and expand
opportunities '

~To obtain législati%g
support for relating all
ﬁeducatibn prcgfams'tc the

9. To dévelop ‘methods
and materials for
ing the extent of local
invelvement in the career
education process

acsese-

10. To collect and dis-
' seminate evaluative. data
that demonstrate the
effects of career educa-
tion on:learners

11. To. eatablish a com-
B presenﬁiv,jdisgemination

‘system to promote the use
- of career education prac-
 tices and products .

7.1 To iééntify available
career education resour-
ces and materials for lo-
cal schools and school
districts

7.2 To review career edu-
cation resources fcr cri-

|teria of bias and stereo-~

typing related to age,
sex, race, or handicap;
for appropriations for
special populations;’ for
clarity; and .or a vari-
ety of needs in local

|educational agencies

8.1 To communicate to
legislators the purposes
and needs for career edu~
cation

9.1 To assist in an
assegsment of the extent
to which career education
activities are provided.
at the local level

9.2 To assess the extent
to which '‘personnel in

offices of county super:=

intendents of schools

participate in career

education activities
10.1 To conduct regional
evaluations of studies to
determine the impact of
career education activi-

.ties designed fbr learn-

ers as to meeting their
career development needs.|.
11.1 To expa and im-
prove existing regional
disseminat%pn syastems for
the achools and the com-
muﬂity

7.1 To identify and uti-
lize community resources
effectively and effi=

8.1 To  communicate to ilo-
cal legislators the pur-

poses and needs for career

education

9.1 To determine the ex-

rent of loeal involvement
in and the need for career
education

&

10.1 To determine the ef—r

‘fectiveness of exigting

career education’ activi=-
ties in meeting the career
development needs of all
learnefs

11.1 To expand and 1mprave
sgufée digaeminatian syai
tems !

R A
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‘Rationale.

ER .. '-B@iinitinns

. Why Garagr Education?

‘Need fa: Career Educdtion in Califgfﬂia

: .Gengtn; Learner Coal S

‘| Career- Education Goals '
lCnnceptual Hndel nf Gafeer Educatian

for the Plan

ihg Ghnliengé; A Call for Caaperativé ActiGﬁA"
‘Purpose of the-Plan

!

T T

o B ,-.IVhLidatinn qf Heedé and Pianning ijegtifesl cee .

rﬁble and Respaﬁaibiiities of ghe State Department cf Educstign]

;all support organiza-
tians and agencies

7‘Shnrtﬁixnd Lﬂngitetm
© Planning

—de

Planning

=) Shart— aﬁd Lnng—Term ;

“Short- and Long-Term o
- Planning

“Incorporation and artic-

ulation of career educa-
tion goals at all levelsg
of education and among

. Eaardinating career
~education efforts
among interested pub-
1ic and private agen-
cies !

El

. Infusing career educa-

tion into the programs

of the State Depart-

ment of -Education

"o Postering program

planning. and develop-
ment at the local,

* " county, and regional

: levels

e Promoting a concerted

effort to coordinate

' and articulate a com-
prahan-ivi career edu~

. éation effort through
\511 4ducational levels

.| ¢ Fostering .the planning

and implementation of
preservice and inser-
vice training programs
‘at colleges ahd uni-
vntlifill .

iﬁcarpétatiaﬂfanﬂfﬁtiiii
,inaciun\af effective ca-

gation of community or-
ganizations and agencles

{in the implementation of
|career education

» Providing leadership
in stimulating cooper-
ative effarts to '
b:aaden the implemen-
tation of career edu-
cation ‘statewide

. Enlisiing legislative
aupport for career
education

5

;‘,

1

Communication and dissem-

reer educatian‘pfactizes
and products =

Estsblishiﬁg a\éampfe-

i hensive infarmatiﬁn dis—

gemination syatem

:Es;ab;ishing a data ;glg
.lection and reporting-

system to assess the: h

' Atatus of career educa-

tion apd to report find-
ings - “

A

,,‘, N a—

[Eﬁi&-linai for offic“ of C““ﬂty S“Pifiﬂéandlﬂt!Vﬂf;séiﬂgl;1

! réuidilincl fﬁt Lagnl Iﬁplannntaeiqnj o Ny

[Stltaﬂida Impla!gn;neignl

i

25

e St

s .4




A TR ' \ Chapfar3 L N
a Rﬁle and Rgspanslblllﬁes of the State Deparfrnem 57
N < ". af Educgtmn g o s

-
3

e The rnle of‘th& State Department df‘Edueatinﬁ in the Caiifarnia Plaﬁ fa% N
Career Educgtian is to extend and improve-the career ‘education process thrnugh—_;\
3 : 'aut ‘the state so that the career develgpment of all_individuals can be batter-
< - achieved. 1In its robe the Department 18 réﬁpansible for (1) incorporating and
articulating career duaatiun goals. at all levels of education and among all
support agencies and o:sganizations; (2) incqrporating and using community
organizations and agencles in implementing career educatfon; and (3) communicat-
ing and disseminating efﬁe¢tive career education practices: and products. ; S
f7§ palicy Etsteménts Eupparting the thrusts of gar;er educati@n afe
as f 1laus.;‘ ' :

.1_ “All instruc tion and guidance systems pravided unﬁéf thg authérity
"-af the Education Cade shall include strategies for helping all ’?
- gtudents relate instruction and guidance tb career applicatigns .
v thraughﬂut their educatignal experience.

2. .The California State Department of Educatiﬂﬂ shall pravide leader-.
' ship in assisting local educational ‘agencies to adopt, plan for,
implement, ‘and evaluate career. education.- This, leadership, will

include assistance in but will not be limi :d to:

a, Staff development ' N - .

t. Dcvelopment cof an informztion Q*SEem*ﬂatién system

¢. Incorporation of the cgncepts of career educatidn in all
: early childhood through grade twelve curriculuym frameworks
- and other educational delivery systems

K . d. - Acquisition of resources to implement‘the ﬁalifarﬁiarPlan
& _ for Career Education at the state and local levels.. -
e. Use of community resaurces in 1nstru:tian, guidanze, and - .
. adminisgration o ‘ \ :
£.' Evaluation ’ ' - ' 4
g. . Elimination of bias and stetéatyping becadse of age, sex, b
- " race, or handicap in all career education processes and N

) materials ) ‘ * , . -,

fkihggrparating and Arttculatggg Career Eduﬂafiéﬂ Goals at All LEHEZE Qf.EduEﬂﬁtﬂﬂ .

: and Among All Sﬂpp@rt Qrganzsattans and Agencies R ) ’:%?

A The infusion. cf career develqpment goals and cencepts into the :urrieulum ' .

and the training and retraining of personnel have Heen the two main stratégies” ‘ o ws

oo to implement. career education in ‘the state. These two career education .strate- T

s  + gles have been aided by consultant services and publications dgvalpped by the . A

' State Department of Education and the modeling efforts of local educational ageﬁciea.,}

o " Yet it is estimated that only 5 percent of the 1,042 elementary, unified, ‘and | r

high school districts have developed a cnmprehenaive career education praeesg. o !
Ideally, every district should have a comprehensive appfaach in reorienting
-educatlon to bring the relevance of career applications: into the educatlanai

’pfaeaas for 1aabna:s in kiﬂderggrten through adult schanl. \ A S

a4 (" . g

17 7 v ’§
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_ Invaﬂditianlta a local comprehensive career education approach, articulated
cfforts ~nd planning among all levels of edncation will encourage statewlde
implementation of the career education concept. Articulation must focus on

coordinated effobrts among

secondary institutions, including the co

elementary and secondary .school dis
lleges and universities which train

teachers, counselors, and education administrators.

The combined one and five-year planning
describes what is, what should be,
activities and time lines are suggeste
the goals for career development into
and institutions in the public and private sectors;

‘thése goals.

When put into ef

a more coordinated, efficlent use O
career and life of planning, preparation, and maintenance

what objectives are

fect, the objectives_and activities are expected to
f school and community resources

in the goal of career development.

tricts and post-

chart contained in this section

proposed, and what

d for the task of (1) incorporating
the ‘educational efforts of agencies
and (2) articulating

éroduze
in the

functions inherent

iﬁgarpgﬂ;tiﬁg and Articulating Goals
What  is What should be ijective

1. &arious levels of edu-
cation and other public and
private agencles are not

‘effectively coordinating

resources and services and
moving cooperatively towar:l
commor. goals, resulting in
duplication or the lack of
a career education process.

Because the' career develop-

ment needs of individuals
cannot be met by education

alone, cooperative and coor-=

dinated efforts should be
made at all levels of edu-
cation and by all support
agencies from business,
industry, labor, and gov-
erpnment ssvvices to meet
the needs >f all students.

To encourage, promote,
and advocate coopera-
tive planning among
the State Department
of Education, puklic
and private schools,
institutions of higher
éducation,, and public
and private support
'organizations and
agencies to integrate
career education goals
into.all instructional
and guidance programs

27



Legend:
/\ Planned activity -
A Activity under way "
" Span of activity

_ Time line 7
978 _ ] 1979-83

Activities , Evaluation —_—

NIplaTFI[alM[3[|79]80]81]82[83

L
e |
o
Lo
| e |

1.1 Establish liaison and Determine the 1 NIAIAIALA

" cooperative relatlonships number cf coopera-
among all levels of edu- tive relationships'
cation and appropriate exlsting at the
public and private agen- end of each yrar.
cies.

‘1.2 Engage in cooperative Determine the %ka JLNIAIAIAA
planning to coordinate number of coopera- A ’ ’
' resources and services tive planning -
- aodyaddress career sessions conducted
development goals. during the year.

1.3 Encourage educational, | Determine the B N AN AAIA A
" business, industry, labor, | actual publication )

and govermment groups to of support articles,
publish articles featuring | materials, and so
career educatioh materials on.

in their regular publica-’

tions--articles based on :

thgjdefini;iaﬂ,,pfemiSEs, : .
and goals of career edu-

cation and career -
. development.
kS . } =

- ‘. uv;;\’,
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Incorporating and Articulating Goals (Cont.)

L,

. . . T ™
What 1s What should be DLjective

il — - — = = i —F
&

2. Limlted articulation and|Career education goals To incluge career

coordination exist amung should be infused into all | education goals at

units of the State Depart- |educational delivery sys-— appf@pﬁiate levels

ment of Education as to tems in the state. in cyfriculum frame- :
relating the goals of edu- ; works, curriculum

cational programs to the materials, and

goals of career education. : instructional and

gulidance programs

L

o i s

ERIC 29
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Aruitoxt provided by Eic:

Activities

Evaluation

To7983

19

BO

a1

82

2.1 Analyze the degree to
whic!: che eight identified
career education goals are
included or are met in
existing educational pro-
grams and services (e.g..
compensatory education;
migrant education; bilin=
gual bicultural education;
special education; voca-
tional education; elemen-
tary and secondary
education; pupil person-
nel services: secondary
curriculum services,
including programs for

the gifted snd talented,
health pr._.rams, and
instructional services;
Assembly Bill 65, influ—
encing elementary, inter-
mediate, and secondary
school improvement;

Assembly Bill 1250, special

" education master plan;

and the consolidacted
application for funds).

2.2 Identify career edu-
cation objectives to be
included in appropriate’
program goals, frameworks,
curriculum materials,

and so0 on.

2.3 Plan and engage in
ceoperative intradepart-
mental inservice training
workshops designed to
infuse career education
goals into all programs of
instruction and guidance.

Select and prepare
- leadership personnel to
conduct, these workshops-
. Identify appropriate per-
" sonnel from the various
units of the Department °

Determine the ex-
tent of infusion of
career education out-
come objectives into:

Existing program
of instruction
Frameworks of
instruction
Guidance frame-
works and programs
Curricolum
materials and
resources
Management plans
Program plans
Preservice
programs
Local compre-
hensive plans for
special education

Lt

RIC

of Education and other ‘ )

agenciles to participate. \

N 'n‘ \\",
! Conduct the workshops. 1 \\.
— — T T
3~—78868 \
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Incorporating and Avticulating Goals (Cont.)

What is What should be Objective
g
1
3. Most offices of county All offices of county To foster the devel-
superintendents of schools superintendents of schools | opment and implementa=
in California do not have |and school districts in tion of .comprehensive
a regional plan for career |California should have a operational career
.education that gives reareer education plan by education ‘plans at
‘ leadership directidén to 1983. ‘ : the loeal and regional B
local educational agencies . . | levels with reference
within their service areas; ' to: , '
nor have approximately 95 : o
percent of the school dis- - o Needs ‘assessment
tricts in California de- . v Staff development
veloped or implemented a - Instructional
comprehensive approach . strategles
for c: -eer education-- Counseling and
kindergarten through _ guldance . -
adult school. . Community resources
. - : : ’ and materials
Evaluation
Funding '
Elimination of bias
, ‘ | .and stereotyping
- because of age,
“ sex, race, Or
handicap
f! ¥
[ [AE) o
L.




2reivities Evaluation - 1978 **Ti'ms l’iBEj'; -
B s - JIa|s|uinjo|d]rFiH|alnld
2.4 Plan and conduct lu AL LW AIAALA
service training workshops ' :
for representatives from
all California teacher and
.counselor training insti-
tutlons to communicate and
incorporate career educa-
tion goals and processes
into preservice training
programs.’ .
3.1 Provide professional Examine samples 7 ' : NIA|IA|AA
assistance to offices of of program planning :
county superintendents of techniques and re-
schools in terms of: gional models on
) file and documenta-
Examples of career tion of dissemina-
education regional tion. ‘ h
models for imple- '
mentation ¢ Review list of con-
_ . | sultant services -
Program planning available and rendered
techniques to be by date, time, and. - ; '
utilized in regional place. y
planning and imple-
mentation Examine program and
. evaluation results.
Consultant services
for plan development, Review newsletters .
implementation, and for evidence of
evaluation coordination.
Training workshops
for county personnel e
: %
Coordination of career -
education communication
' among counties through- .
out, the state by means ,
of a newsletter ‘
3.2 Provide professicnal Determine the type and = AN A ALAIA
asgistance in needs as- - impact of consultant : . .
sessment development and services provided. - ,
implementation by:’ throughout the state.
Providing a handbook of
local needs-assessment v
medels ’ ‘ ) ' . o]
Providing consultant o
gervicers o i

ERIC

Aruitoxt provided by Eic: . : : _



\ Incorporating and Articulating Goals

(Gﬂﬂti)v

What shouid be

3, Most offices of county

| superintendents of schools

in California do not have
a regional plan for careex
education that gives
leadership directivu Lo
local educéational agencies
- within their service areas;
nor have approximately 95
percent of the school dis-
tricts in California de-

All offices of county
superintendents of schools
and school districts in
California should have a
career education plan by

1083,

To foster. the devel-

opment and implementa-

tion of comprehensive
operational career
education plans_at

the local and repgional
levels with reference
to: :

Needs assessment
staff development

veloped or implemented a : Instructional
comprehensive approach strategies-
for career education-- Counseling and
kindergarten through guldance
adult school. Community resources
and materials
Evaluation
Funding - -
Elimination of bias
- and stereotyping
because of age,
sex, race, Or
handicap
| .
|
/ |
‘ |
|
[
\
| -
|
4
33 '




g

___Time line

Evaluation 1478 i

J[alslolnlois# | alMIT[[79]80]81]82[83

Examine the records & L1 NIATAIA
of the mastet *
trainer process and ;
school district in- '
volvement listing
names of tralnees.

: !

3.3 Render assistance in
staff development by:

Implementing the state .
master tralner process

Planning and conduct- 7
ing regional workshops Examine copies of
programs conducted, - [ -
and evalyation 11011~
results.

. Providing a list of
career education con-
sultants available :
throughout the state Examine copies of

o - . " 1lists on file and
Providing traveling records of use.
seminars to publicize
exemplary models of
career education

Examine, copies of 1.
programs and evalua- ' » i
tion results.
Providing a list of
regional career educa-
tion demqutration
sites '

Examine a copy of
the 1ist and the
dissemination
record.

Determine the o - AMTAIAIALA

" numbér of handbooks
on file and exanine
the dissemination
list.

3.4 Give assistance in
instructional strategies
by: ’

Developing and dissem-
inating a handboock con-
taining samples of
instructional strategies
" consistent with career -
development goals.

Examine copies of
training workshop
programs and results
of evaluation of

_ _ : impact.

Conducting training

' workshops on infusing
career education goals
into the logal educa-
tional agencies' in-,
structional curriculum,
with emphasise..on the’
needs of special pop-
ulations, competercy-
‘based education, and
basic skills '

Examine documentation

‘of -learning strategy
models disseminated
throughout the state.

Determine the number
of hewsletters dis-
tributed.

—




% Ineorporasing and Articulating Goal

g (Cont.)

What is

What should bé

' Dbjective

- 3, Most oifices oI county
superintendents of schools

in California do not have '

., a regional plan for career
education that gives
leadetship direction to
loce! educational agencies
within their service areas;
nor have approximately 95
‘percent of the school dis-
tricts in California de-
veloped or implemented a
comprehensive approach

for career education--
kindergarten through

adult school.

ALl oiilices of couuly
superintendents of schools
and school districts in
California should have a
career education plan by
1983, -

To fostcr the devel-
opment and implementa-
tion of comprehensive
operational career
education plans at the
local and regional
/1evals with reference

S,
Needg assessment

Staff development
Instructional strategies
' Counseling and guidance
Community resources and
materials
Evaluation
Funding
Elimination of bias and
stereotyping because
of age, sex, race,
or handicap

J
4 |
¢ ‘
< T N
5 '
. /
) / ¢ .
,/l

!/

o/ \

x B ) L ) ] ; / ] ) ‘
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" Activities |

. 1979—83

e {20 |

JTFM[aM[3[{79] 80

8L

82[¢

Providing models for
+learning strategies
which meet the needs
"of the disadvantaged;
the handicapped; the’
limitéd-English speak-
ing and non-English
gpeaking; ethnic minor-
ities; and so on

Initiating a state
newsletter which com-
municates innovative
instriictional strate-.
gies

3.5 Promote local guidance
and counseling efforts in
the career education ¢
pfaeesa by: LT '
prngfams fur CDQngélﬂfS
‘and interested teachers :
" to iﬁtludé.

Defining the felatimn—
'‘ship of guidance and
counseling to
instruction

Redefining the coun-
selor's role as a

. career development
change agent and
facilitator

Developing effective
career develapmgnt
counseling and
guidance techniques
and strategles

.Developing compe-

tencies related to
" meeting career -
awareness and
development . of
special needs
_populations : ,
e Cammunicating innovative
. guidaﬂze and caunseling
st:a;egies by ‘means af
.. a newsletter

LA

Examine retraining
programs conducted ¢
together with
evaluation results.

Examine newsletters
on file.

Examine manpower
and employment data
being disseminated
to loeal educational
agencies.

Examine Samﬁlés of
career education
g”id nce and -counsel-
idg models and dig- -
semination records.’




28

A
'Di

Incorporating and Articulating Goale (Cont.)

What is

What should be

Objective

3. Most offices of county’
superintendents of schools
in California do not have
a reglonal plan -for career
education that gives

leadership direction to
local educational agencies .

within thelr service aresas;
nor have approximately 95
percent of the school dis-
tricts in California de-

-veloped or implemented a
.comprehensive approdch _.

for career education-=
kindergarten through

"adult school.

All offices of county
superintendents or Schoolis
and school districts in
California should have a
carger educatinﬁjplan by

11983,

To foster the devel-
opment aivi iwplemcuia—
tion of comprehensive
operational career
education plans at

the local and regional
levels with reference
to: :

Needs assessment
staff development
Instructional
strategles
Counseling and
guidance
Community resources
and materlals
ﬁﬁsgygluatign
~ Funding ' .
Elimination of bias
and stereotyping
because of age,
sex, race, Or
handicap
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Activities ' Evaluation = - o Time lime
' 198 i 1979-8

[a[s{o]n[p[a]F[u]aM]a{|79]80[81]82]83]|

' |

~ Nageminating current
regional occupational
publications or employ-
ment monthly data or
both to local guidance ‘
and counseling personnel (*“

P;uiidiﬂg models of
field-tested career
dev:lopment guidance and
caungeling programs

Lammunicatigg the role
of tPEE s in guidance

>
D‘
D>
D>

3 6 Arovide assistance in Determine the a |
h€ development and use of |~number of handbooks

pmunity, reglonal,- on file and examine
te, . and national re- records of malling.

ces and-materials by: )
: Examine the list on

- Developing and dissem- file and dissemina-
inating a handbook con- tion records. |
taining exemplary models .
of community resources | Examine staff .
and materials develop- development workshop
ment. and use programs and evalua-

. \ tion results.
Providing an annotated
Iist of regional, state,
and national resources
and materials

Providing a 1list of . i
consultants from the .
private and public
sectors

Developing and dissem-
inating a list of state

. ctganizatians that will
assist school districts
_in developing and using -
" career resources and
materials

‘ Pl&nﬂigg and canducting-
'regional staff develop-
ment workshops focused

- on development -and use ) 7
of community resources v . )
and mnterisls ’ S I

- ¢ 38 |
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Incorporating and Articulating Goals (Cont.)

What is What should be Objective
3, Most offices of county |All offices of county To foster the davel-
superintendents of schools |superintendents of schools | opment and implemepta
in Califorpia do not have Jand school districts in tion of comprehensive
a regional plan for career |California should have a operational career
education that gives career education plan by education plans at
leadership direction to 1983. the local and regional -
lo¢al educational agencles . levels with rerercnce
within their service areas; to:
nos have approximately 95
percent of the school dis- Needs assessment
trictg in California de- Staff development
veloped or implemented a Instructional
comprehensive approach strategiles
for career edugation-- Counseling and
kindergarten through " guidance
adult school. | Community resources
) and materials
Evaluation
Funding
) Elimination of bias
" and stereotyping
because of age,
sex, race, or
handicap
\
\
i #
-
A 8
— - - — — — — — -
) . IS
) 39
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Activities

— 1979-83

el

o[n[o[a]F]n[alu[a]]79]80T81]82]|83

W

. o e — . |
3.7 Provide assistance in Examine records and TATRVAN FAN L;J%
€ the development of: reports to deter-
. ‘ m an the degree of
Evaluation strategles asslutance rendered
for dmplementation, pro- to local educational
. gram, and outcome agencies,
Follow-up and placement
activities
Gathering and collection
of data
Analysis of data and
reporting of findings B}
through models, work .

»

ghops, and consultant
services

3.8 Provide information
and technical assistance

‘to local educational
agenties by:

Identifying and communi-
cating career education
funding sources

Giving local educational
agencies a list of con- .
sultants with expertise
in career education and
~grant applications

Providing technical
assistance by phone or
thraughrregicnal maetiégs

/,\""

and writing skilyis\
Le=="=]

to promote train-

-

’ExaminéfdccumEﬁEs
réflecting funding.

S0Urces.

Examine the list of
consultants. .

Review agendas of
regional meetings
and lists of )
participants.




3. Moat offices of county
:Euperintendents of .schools
in, California do not have
" a reglonal plan for career
| education that gives
leadership direction to
loc 1 educational agencies
within their service areas;
nor have appraximately 95
percent of the school dis-
‘tricts in Californmia de-
veloped or implemented a
campfehénsi ve approach

for career education--
kindergarten through

adult school. ‘

4. Limited articulation of
-career education efforts
‘exists between elementary
and secondary schools and
institutions of higher
education.

5. Most preservice pro-
grams at colleges. . and
univergitiés in Cali- B

farnia da not includé

for meetiﬂg the career
‘awareness and development
needs of special popula-
.tions (e.g., the handi-
capped, the disadvan-
taged, the gifted and
talented, and minorities).

"All offices of county

superiutendents of EEhEDlE
and school districts in’ -

'California should have a

career educatian plan by
1983,

By 1983 a coordinated,

‘articulated career educa-

‘tion effort should exist
" throughout the state from °

preschool thrnugh adult
school.

Career education pre-
service programs should

_|'exist—t0 ensure a broad

range of:occupational

,exploration and prepara-’

tion options open t: 3pe-
cial populations (e.g.,
the handicapped, the
dizadvantaged, the gifted
and talented, and
minorities).

To foster tl
ment and im
of comprehe
tional care
plans at th
regional le
reference t
ment; staff
instruction
counseling .
community r
materials;
funding; an
bias and st
cause of ag
handicap

-To promote

effort to ¢
and articul
prehensive
education e
all educati

To foster t
and impleme
preservice
programs at
universitie
designed tc
career deve
of special

- {e.g., the

the disadvs

‘gifted and

and minorit




« Activities  Evaluation . —578 Iige lipe
' ) J[A]s[on|p[a]F[m|a[m]I[[79]8
3.9 Provide gﬁidelines, ~ |Determine evidence : A A
strategies, and technical |of completed guide-
assistance for the elim- = |lines and strategiles
. ination of bias and stereo- [and technical assis-
. . typing because of age, sex, |tance.: :
" 'race, or handicap in guid- ) "
ance programs, instructional :
programs, and curriculum
materials employed in career| .
education efforts in local : ‘ i
educational agenciles. ' )
i
= %
4,1 Design a plan for the . |Determine evidence : ima \VAY!
coordinatiorm and articula- |of a plan for coor- |
tion of carec: education dination and artic-
between elementary and - . [ulation.’
secondary educational
‘institutions and post- | Determine the number
secondary and university of cooperative
educational institutions. planning sessions.
4.2 Tmplement the plan.
. 4.3 Monitor and revise
v the plan.
4.4 Evaluate the effective-
‘ness of the plan.
5.1 Provide professional Determine the impact A |4
assistance in preservice of consultation : N
program development W with services and the
reference to: |extent of changes in
Career education guals preservice training i
Needs of spacial pcpula= programs. -
tions
Development of ‘work sta-
tions .and coordination
of work-school experi-
ences for handicapped
and disadvantaged
learners
Instructional, assess-
ment; and counseling
skills for serving
-gspecial pepulations




Iﬁgérpééﬂtf ‘and Utiliaing Community COrganizations and Agencies
in the Implementation of Career Education . o -

~ No agengy'qr institution in ;hE;UﬁitEd States fails to provide some kind

of educational service related to the career development of the individuals )
involved. ' Education and the support agencies from business, industry, labor,
the professions, government, and the military have long provided direct and

! indirect services related to career development. However, these agencies and
institutions have often operated in isolation, creating a need to coordinate

- efforts affecting career development,

R  What is ~ What should be " Objective

6. The public and private | Because the career develop- [To encourage the involve-
schoolg, institutions of ment needs of individuals |ment of the local private
higher education, and cannot be ‘met by schooling {and public sectors in the
public and private support | alone, cooperative and coor-|task of providing the
agencies are falling to dinated efforts must be made|career educatlon process
coordinate their resources | at all levels of education |for all students 2
and services effectively and by all support agencies.
and to move cooperatively | from business, industry,
toward common goals. labor, and government.
: .
y
|
|
/

7. .The public and private | Because the career develop- To extend and expand the
.gchools, institutions of ment needs of . individuals grass roots use of com=
‘higher education, and - cannot -be’ met by schooling |munity resources (people,
~public and private support | alone, cooperative ard coor-|facilities, programs,
-agencies are failing to | dinated efforts must be made|materials)’ to motivate
‘coordinate their resources | at all levels of education [youth to improve basic
and services effectively and by all support agencies skills, explore work

and to move cooperatively from business, industry, options, and expand
toward common goals. labor, and government., opportunities

8. Little covrdination of A concerted effort should To obtdin legislative

effort exists to gain be made to acquaint legis- |[support for relating all

legislative support for lators with the career education programs to the

career education. education process that has |career education process
: been demonstrated success-

fully in the state. ‘

o . , . . - A = o , 4;)!
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Ax:ti’vities Evaluation —— 595" Tii%}ine lariéﬂf —
_ ) - B B J|a[s|o}x|pjs|¥|mM|a|Mjs]|79|80]|81]|82]83
6.1 Urge the coordinated Determing évidem:e ,/ AL AA AlA
i production of occupational | (planniyg efforts, ﬁf R | s
needs data from business, résearch efforts, 4
industry, labor, profes- data feports, and 80/ -
"sions, government, and the |on) Af coordinated / j
“military which can be nsed da%’ collection and |
in mzsﬁingful ways to pro- |reporting of occupa- |
vide career awareness, tional needs. ' f
exploration, and planning : {
information to teachers, |
counselors, and students. i j
6.2 Encourage the exchange |Detefmine the num- N |ADAA]
cf program research data, ber of schools and i
occupational needs (baseof |districts which '
human resources), job anal- | reciprocate. informa- i
_yses, and 80 on between tion on the provi- [
those who hire, -work, and sion of support
servé in the world of work gservices. ! -
and those who instruct and ‘| .
guide (influence) studénts
-in the continuum of career
dEvelppment. :
7.1 Promote -the duvelopment | Determine, by the AAA|A]
‘of local communication net- | end of each year, : '
‘works .involving cnmmunity the number of local - _t
resources that are based communication net- ' - ;
on state~coordinated infor- | works established.
tian gathering.: '
8.T Acquaint legislators Determine the nusi- DA A A
with career education ber and nature of » \

précesses to achieve:
* Support and re:agnitian
Mandate

"of car~er education.

legislative bills
and resolutions
produced in support

H
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Communicating and: Dtasgmmnﬂtzng EE%S*LHQ Efféetzve Career-
Education P?gctzgés and Products

»

Since the initial thrust of career edu:atiﬂn in California in 1971,
Antensive’ modeling of career education processes has occurred from preschgnl
| - thtaugh postsecondary educatioh. Emphasis has been co -entrated on the infu-

sion of career relevance into existing imstructior nidance programs.
From the infusion of career education processes, .ast: -t..nal and guidance .
functions have emphasized career awareness, self-.wai iz, career explorationm,

career plgnning, and -decision making.
v .+ After many years of madeling, a need Emerged to communicate and disseminate
" existing effective career develapment practices and products te facilitate
~ statewlde career education implementation. A key element in this plan for .
‘career education is to assess current practices and disseminate materials,
thus helping districts and agencies move from what is to what should be or
what could be by 1983, ' '

What is What should be « Objective

9, Not enough is known A means to assess the local | To develop methods and
‘about the extent of local involvement in and current | materials for assessing
"involvement, in the carecr |‘status of career education the extent of local

education ﬁfacess_ _ in the state should be involvement in the care
developed. ‘ education prncess '
[
. !
S | N
10, Evaluation data are Evaluation models should | | To collect and dissemi-
- not available to determine | be available, and a data ! nate evaluative data that
the impact -ef career. edu- collection and reporting | demonstrate the effects
) i cation in California. system should be estab= of career education on .
' i lished. _ “learners
\‘1 4:)

ERIC

Aruitoxt provided by Eic:
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Tl 1979-83

___Time live -

- Activities T " Evaluation

=
| >
=
2

FIH[A[R3] [79] o[ ei[a2]83

178
7 pls
9.1 Pegign a data collec- | Determine. the effec— ‘ JA&
tion plan, including the tiveness of the data
development of instruments | collection plan.

~and methods.

. 9.2 Convene local and ' ~ a
- county. representatives to . .
‘develop and Jdetermine
vevaluation instruments
for assessing local in- _ !
: volvement in career . : _ N
- education, ' ‘ :

9.3 Develop a data collec- | - ‘ A N\
tion instrument to assess . R
involvement in the career :

education process in the’ -
state.

9.4 Field-test instrumeﬁgé o : ' £¥5'
and methods in sample ' - , . |
school distriets. - ‘ :

" 9.5 Analyze data and 7 ! q N
‘report findings. . : . .

{ '10.1 Gather and aggregate ' | Determine the num- 11. K (ATAIAIAIA o

'data on schdol district | ber of published A - i

- evaluation efforts. and disseminated - |

‘ " .} guidelines, models, f 7

10.2 Convene local and and reports. 11 4 N A AA[AIA
county representatives to ' s , _

develop evaluation instru-

ments for determining the )

‘effecplveness of career -
education activities on g
learners, :




38 e e o _
" Commmicating and-Disseminating Prac

tices aﬁd Products (Cont.)

',': i B 7 o . . - Sgi .
What is \ . What should be Objective
/ ‘\‘y . =

ll An eZ fective dis-

:semiﬂatiaﬁ -syatem for
‘career education prac-

tices and products dces
not exist.

x

A campréhensive disgem-
ination system should
be established to provide
access to career educa-
- tion practices and prod-
ucts at all levels '
statewide.

To establish a compre-~
hensive dissemination ~
system to promote the .
use of career education
practiges and pfaduats




Activities ' Evaluation N S T P | M 1L

o > - | =83 _
S S : e J[als]o]n{p[s]r[u]a]u]a]|79] 80]81]82]83

" 10.3 Monitor and review ,
_ district evaluation efforts | . o \ . IR R RN
anﬂ provide fecommendaticngi ‘ - A1 ‘

‘ lO 4 PEEPEEE aﬂd ‘publish an i

annual report, based on evalq’
uation data, describing the
ffectiveness of career
. edu;atianvin California.

11.1 Develop a communica-
tion network using new and
existing systems for col-
lecting and disseminating
' career education materials

Determine evidence
of the existence
and effectiveness
of an accessible
information dis- .

or products or both. semination system. RN I

11.2 Acquire, collect, and
assimilate career informa- | ' L \
“tion, materials,!and - :

praductsgw '

11.3 Review cnllécted re— ’ : AL
" ‘sources on the criteria of : “ . r
' age, sex, fage,_ gndicap,
"bias, and,stereatyping; ‘ .
~appropriateness for all
students; and clarity.

11.4 Drgaﬁizg,_éatalég,
“and continually update to !
 prepare f@:\dissemiﬂaticn‘

11.5 Develop a resource ' _ AR
" gulde of exgmplary career- - e
education processes and
‘products and sample career
education Dbjegtives and
strategies.

tion on career education
processes and products.

11.6 Disseminate informa- L : iﬂ LLINIAIAAIAIA

11.7 Evaluate the communi- , - | A [AlAAIAL
cation network and contin- : ! : - : :
ually refine and ¥pgrade.

11.8 Ofganize and.conduct , . [ ] AR Al
state and regional career . ! : » '
education meetings for

_ d}éseminatiqng

£38412  N .E>,'f ; o zl Co }ié?




A ’
‘ '\i II' The Chaliange; A Call for Cﬁapérétive Action v . i
7 ‘Purpose of the Plan - o - v )
\K\ Rationale for the Plan
i Definitians } ! §
hy Career: ‘Education? ,
Need for Career Education in Galifarnia ,
Genedl Learner Goal
Career Education Goals v
Cnnceptual Hbdel af Career Edugatign
C o Validati n of Needs and Planning Dbjéetives : o
N - - i - - = l - _ o
[éﬂle anj Respansibilities af ‘the State Eépartment nf Educatian
I .
GuideLines far foices uf Caunty Supéfinténdnnts af S:hcgls
Incorporatica and atrticu= | Incorporation and utiliza- _ Communication and dissem~

lation of career education
'goals at all levels {of

éé;catian and among |all
support orgsnization and

agencies ;

« Providing assistance

| to develdp leadership,

. commitment, and- coor-
dination for career
_education efforts

e« Providing assistance
to expand, iﬁpfaVé and
coordinate cafegr
_educntiaﬂ aativitiés

. Deve;epipg a rEgianal
plan for career

educatiag N

tion efforts at all
lévela at educatian

+ Fostering planning and
_implémentatinn of pfe-
service/inservice
programs at colleges

. Assisting in artieula—ay

_tian of Eﬂmmuﬁity Ergani=
*3atians and agencies in -»'
impLlementation of .

"+ Identifying available
career education re-
: saufces’and;materials

. Collecting and dissem-
inating occupational
needs data .

‘e Reviewing and evaluat-
©  ing career education -
resources

support for career -
. education

« » Enlisting legislative'v\

ination of existing :
effective career education
practices and products

. Assisting in assessing
the extent of local
career education
activities

. Assessing the extent of [

_county,career education
_activities ;

. Déﬁermining the impact

g 5 bR W e
of ecareer education :
activities on 1garnérs

. Expanding and 1mprav— ?
ing existing-reglonal - B
dissemination systems i

and universities

Guidelines fur Local Implementaéianr

. ‘ I I —
v ; RO [Statewide Implementation | )
5 u - - o - T i =
‘ a " ;
DR L . -
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. Chgpte\r\-i .
Gundelmes for Offices of County \
. ‘ Supermtendents of Schéals

Offiaes of county superiﬁtgndents of schaa ';,re agked to provide profes-
silonal assistanee to schools, school distrigts, and cammunity groups .in imple-
menting the thrusts of the California Plan for Caveer Education. Chapter 4
 ‘Qut1ines the types of: pfnfeasianal assistance and p'anning gteps the afficea
"+ of county supe:intendents of schools may want to address in meeting the needs
of schools, school districts,. and comnmunity .groups within their service area.
Adaptation,of the planning steps is encouraged to be consistent with adminfs-
trative and service dglivery procedures of the offices of county supefinten—
dents of schools. ;
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Education Gﬂale at’ ALl stsissgﬁ#?
ﬂf E&h&aﬁt&n and. Amﬂng All Suppart Grgznisattaﬁs and Agenezss . :
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} 3

. Career eduggticn need.

G
— - z i — I - i L)

,,,,,

[ i

.

3

Suggested objectives i

1.

Develop 1eadershi§ffcaﬁmiﬁmeﬁtg
and coordination for career Educatianf
effatts. :

-}

EH

"gystems.

1. i To prévide-assistarice tagschaals )
and ‘' school districts in-obtaining

| leadership® commitment to infuse

career educatian goals into exiatiﬂg
subject-matter and gui&anﬂe frame-.

- |works and guidelines

b e

"

L i tE

Gﬂatdiﬂate stgte, reginnal, and
. local Effartg to implement career edu-
cation in instructional and guidance

=

2.1 Tn infuse career education gnala
into regional and county instructiomal
and guidance programs, ‘'services; and

courses of study ‘




) Srggested é;tivitieé .

i : .
/ o

| Related aﬁjécciVEw

for State Depart-
ment of Education

~1.1.1 Devélsp céﬁnty administrative policy reiated to

=

Cooperat?ve

1.

state career education abjactives for providing ac-sistdnce *  plamning -
) té s:haols, school distticts,-and cnmmunity groups. ‘

3. Regional
©1.1.2 Establish plans and pracedureg fgr providing career plana
educagian resources and services to local educational in-
stitutians, urggnisatipns, and agencies. , y
1.1.3 Designate a person or persons as primarily respon~ |,
sible for career education efforts. .

1.1.4 Establish a cﬂmmunicatinn system among pérsannel .
involved in the mgnagement, ﬁcardiﬁation, and supervi- i
sion of career educatinn.

2 1.1 Pfavide insefvice traiﬁing on the EQﬁEEPt af career'| 2. Articulation
education for all county staff members who provide pro- and coordina-
fesaional assistanee to teachers, counselors) administra- tion of career
tors, and gégmunicy representatives. education
2.1.2 Provide coénsultation and inservice training for per—| 3. Cbmprghensivé
sonnel in schools and school districts on general career " plans =

=5

cluded from career education experiences.

education information, materials development, implementa-
tion Etratégies, and development of basic skills thrgugh
the application of career educatinn ‘goals.

2;1;3_Cﬁndue; inservice training for personnel in schools
and school districts, community groups, and special edu- .
cation services regional offices to explain career edu-

cation and aild staff members in infusiug career, educatian
goals into instructional and guidance programs.

i;lik Assist personnel in schools, school districts, and
special education services regional pffices in reviewing
programs' to determine whether any populations are ex-

la;alléducatianal agencies,
and elimination of bias and
gex, racé, or handicap.

2.1.5 Conduct workshops for
focusing on the recognition
EEEfeatypes because of age,

2.1.6 Work zaaperatively with colleges and univergitieg

to develop undergraduate and graduate programs related to

the goals of career edgycation.. L
oo T I "




. Incorporating ‘and Artwchztmg Goals (Comt.) . L : P
,Géreer .education need . _Sﬁégested objectives o 3 ;
1 3. Develap'aﬁﬁgcuérdinate comprehen- | 3. 1 To develop a regiunal‘fiﬁﬁ for
sive tggingsi and local plans for ca- career education to §tavide profes=~
reer educatior to.meet the career sional assistangé'tn schgals, school
a_evelﬂpment needs of all learners. ﬂiEtfj,l:tE ana organizations’
o .
_17 4] [ |
~ T
. . B ) 4
i / s A (
1 ! \
\\. * ,!‘. ) .
- _ _ _ ! ‘g T = N 4 hay ‘ E\

4. Articulate and coordinate ,career | 4. 1 To assigtgnﬁiparticipate in artig—‘

education efforts at all educational "ulation efforts among all ‘levels: of

levels. ' . s educatian -(preschool, elementary,

. “segandaty, and postsecondary),
4
¥
@
. R ,—I
; \
> Ay




4

= - | ’
L. - o ) ~ |Related ébjeggiéé'
; ‘Suggested activities for State Depart-
r ’ ‘ ’ ‘| ment of Education
~3.1.1 Contact rep%és:gtgtiGés of business, industry, 3. Campreﬁensive~
labor, 'and government and solicit membership on advisory ~ operational
~ committee. . < plan .
: . ) . = i
_ 3.1.2 Contact representatives of special populations for -
membership on advisory committee. : )
- 3.1.3 idegtify broad aéjeetives and specific shgrtﬁraﬁge‘
: (one-year) -and general long-range (five-year) objectives,
activities, and resources (staff, budget, timg lines) for
assisting schools and school districts with systematic
planning and implementation of career education. -
. . 3.1.4 Relate current objectives and activities to previ-
) ous accomplishments in providing professional assistance
E (\ to schools, school disiricis, and community groups in the
N implementation of career education. '
. 3:1.5 Develop a regional plan for career education to in- .
corporate cdreer education goals into all county instruc-
. tional and guidance programs. '
3.1.6 Assist schools, school districts,iand_community
groups in preparing a comprehensive district plan for
educa-

career education and in obtaining funds for career
‘tion. : : o

—

Eal

‘ and ﬂisseminate.

4.1.1 Request that Eupe:;ntendénts\af school dis;fi&{i
provide the names and addresses of spersons at school
sites and district offices responsible for or implément-
ing carcer educatior activities. Compile a list of‘the
pames and-“addresses, print, and disseminate., = %

each community college president name

1.2 Request that
ca contact person of persons. Print and

4,
a career education
disseminate.

/ 1 X 1 - : ;‘J‘.’L— ’
4.1.3 Request that 'each college or university president
name a career education contact person Or persons. Print

fectives and activities appropriate for all
rindergarten through grade three, grades four
and eight, grades nigg through -

aducation o
age spans (
through six, grades sgven
twelve, and adult sch¢ol).

‘éil.ﬁ Develigxaf’pravide samples of sequential career

.

4. Articulation |

9




- Incorporating and Articulating Goals (Cont.)

Career education need

5. Develop. pre: rvice and inservice
career @ducation programs designed to
l-assist all teachers, counselors, and
administrators in meet’ g tr2 needs of
all students, with emphasis .on the
needs ,of special populations (e.g.;
the handicapped the disadvantaged,
the gifted and talented, and minori-
ties).

5.1 To foster the planning and imple-
mentation of preservice and inservice
programs at colleges and universi--
ties—programs designed to meet the
career devélopment needs of all
laarners, with emphasig on %pecial
Lhe disadvantaged the grl ed and
talented, and minorities

Iﬁd@rparatzng and Ut Lbbﬁing demuﬂzty Gfgank-atzdﬁu Eﬁd 4g§n§zeg
in the Imszméntatzdn Qf Cﬂféé? Eduéﬂtiﬂﬂ

Ei Expand and coordinate the use of
community resources to foster the
carcer development of individuals.

6. 1 To identify, 1in caoperazign with »
business, industry, and labor groups,
the kinds of support services avail-

-able to meet the career develdpmeﬂt

needs of learners

6.2 To collect and disseminate occu-
pational needs data from business,
jndustry. labor, the professions,
government, and the military for
development of career education
activities




Suggested activities

Related objective
for State Depart-—
ment of Educatian

5.1.1 Provide prﬁfessional assistance in preservice and
inservice program develdpment with reference to:
Career education goals
Needs of special populations
Development of work stations and coordination of work-
achool experiences for haﬂdicapped and disadvantaged
learners
Instructional, assessment, and counseling skills for
serving special populations

5.1.2 Encourage personnel in offices of -vunty superinten-
dents of schools to participate as consultants and teachers
in preservice and inservice programs developed by colleges

" and univefsitiésg

5. Preservice and
inservice
~training

6.1 1 Tnfarm ccunty business,‘lndustry, labor, perEE_
sional, g.overnment, and military groups about career edu-
cation and #~l:-it their support for assisting learners

i &  2a  ¢-velopment needs.

6. . S¢lir . & +he 1elp of individuals from community
gro: r- :rve or regionmal and county advisory cormit-
tees - +~p rarsons or sponsors of exploratzry work
eites,

sabils a;,a:\i, —r

6.1.3 Develap a listing of people, fa;ilities, materials,
g atd

= _1ablz for caresy

€.1.4 Sponsor cooperatively the Exchaﬁgé of teégherg,
covnselors, and administrators with community representa-
tives at work sites. P

6.2.1 Solicit, from business, industry, labor, and govern-
ment, data on job opportunities and labor needs in the
area served by the .county.

6.2.2 Summarize collected -inb market data into usable
information to provide caresr awareness, exploration, and

-planning information to teachers, counselors, administra-
“tors, and ]

SINErs.

6:.2.3 Provide inservice training for personnel from
schools and school districts and community groups, using
materials summarizing data on occupational needs as a
basis for instrugtiaﬁ and guidance agtivities.,

6. Cammuﬁity
Tes0UTrCes

56
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Incorporating and Utilizing Orgarizations and Agencies (Cont.)

Career education need

Sugpested objectives

7. Expand and coordinate the use of
community resources tor foster the
career development of individuals.

T,

7.1 To identify available career edu~.

cation resources and materials for

7.2 To review career education re-
sources for criteria of bias and
stereotyping because of age, sex,
race, or handicap; appropriateness
for special populations; clarity;
and the varlety of needs in local

 educational agencies
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Suggested activities

Ralated ijective
for State Depart-
ment Df Educatianﬁ

7 l 1 idéntify, collect, and publiciie available career

cailéges, uniVErsities, and :Dmmercial vendgrs

7.1.2 Survey members of business, industry, labor, the
professions, government, and the military as to willing—-
ness to participate in school programs.

7.1.3 Pub;icizé the names and types of community person-~
nel and resources available for use in school programs.
7.1.4 Encourage the use of county career education re—
gource centers by schools, school districts, a and com-

minity groups.

7.2.1 Establlsﬁ guidelines for eliminating bias and
stereotyping for county staff members, schools, and
school districts to use in evaluating activities and

materials.

7.2.2 Conduct inservice training on bias and stereotyping|

to assist staff members and persomnel in schools, school
districts, and communlty groups in recognizing bilas and

aterentyping

7;2;3 Review and evaluate career educaticn materials and
make recommendations as to the appropriateness of materi-
als for special populatioms. ,

7.2.4 Publish and disseminate booklets, handbooks, aﬁd
newsletters annotating career education resources.

7. Utilization of
comnunity
resources




Theorporating and Utiliaing Organizations and Agencies

(GéntiJ‘

Career education nead

Suggested objectives

8. Provide supplemental funding
through legislation for comprehensive
career education planning and implemen-

tation.

8.1 To communicate to
the purposes of. and nee

education -

1
d

_ T .

esislators

for career

O

ERIC

Aruitoxt provided by Eic:
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O

ERIC

Aruitoxt provided by Eic:

Relcted objective
Suggested activities for State Depart-
B - - B B ment of Educztion

8.1.1 Uige county staff members and perseancl from
schools, school districts, and community groups to com-
municate with local legislative representatives about
exemplary career education activities. :

8.1.2 Urge community' support personnel (from business,
industry, labor, the professions, government, the mili-

‘tary) to communicate regularly with legislators about

exemplary career education plans and practices.

8.1.3 Provide recommendations for legislat'.ve support for
career education programs and funding. '

8.1.4 Identify legislators who rsopport career educaticn
and urge local support of the legislators.

8.1.5 5end copiles of-legislation velated to career educa-
tion to all persons in the county ildentified as career
education contact perscns.

8.1.6 Provive updétgs on leglslation at all cuacear eduuca-
tion me~tings at the county level.

B. Legislative
support
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Practices and Products

Career education need \ Suggested objectives

O

ERIC

Aruitoxt provided by Eic:

%. Evaluate thé extent and lupul of
career education on children, youths,
and adults.

ssist in an assessuent of the
3 which career education

9.2 To assess| the extent to which:
personnel.in ¢ffices of county super-
intendents of \schools participate in
career educatibn activities
i

10.1 To conduct regional evaluation
studies to determine thé impact of
career education activities on learn-
ers as to meeting their career devel-
opméent needs

, i | | :

p
Z . 61



Suggested activitles

Rela
for
ment

ted objective

State Depart-
af Educaticﬂ

9.1.1 Identify or develop a survey instrumeat to drtermine
_ the extent of local involvement in career educatiﬁn aitiv—
ities (preschgal thrﬂugh adult school)

9 1.2 Admiﬁister the survey iﬂ“***ment in cégperation with

9.1.3 Assist school and school district personnel in eval-
uating survey results to vert¥y the strengtht of current
programs and identify deficiencies,

-

9.1.4 Make recommendations to schools and school districts
on the basis of the survey to strengthen the implementas
tion of career education.

9.2.1 Monitor county objectives and activities pertaining
to the provision of materials, staff development, and con-
sultation with school and school district personnel in
planning and implementing career education.

9.2.2 Evaluate the quality, usefulness, and appropriate~
ness of resources, staff development, and professional
assistance provided.
9.2.3 Evaluate changes in attitudes, skills, or knowledge
of regional and local participants as a result of re-

* sources, staff-  development activities, and professianal
assistance prnvided

£

9.

Evaluation of
tiie extent of
career educa-
tion :

10.1.1 Develop evaluatioﬂ instrument for group data to
,determine the effect of career education activities on
learners. L

10.1.2 Administer the instrument in cooperatlan with school
districc and sshool perscnﬁel

10.1.3 Assist schools or school districts in évaluating
group item analysis data to verify strengths and identify
fdeficienaies in meeting learner needs.

10i1i4,5umﬁarigé the results and make recommendations to
strengthen career education activities.

Evaluation of
the impact of
career educa-
tion

5—78588 A . . i
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ERIC..

Aruitoxt provided by Eic:

mnd Dicaemingting Practices and Produsrts (Cont. )

Suggested objectives.

11. Improve and provide dissemination
of career education processes and
resources.

11.1 To expand and improve existing
regional dissemination systems for
the schools and the community




i

L - L Related objective,
Suggested activities for State Depart-
' - ' ment of Education

education practices and products.

—d

11.1.1 Id.utify, calieat, and publigize exc [ lary career  Li. Disgemination |

. 11.1.2 Organize, catalog, and continually update the
career education resource collection to prepare for dis-
semination. : o

, \ , o C ] o
11.1.3 Develop a sharing and lending system of collected
exemplary career education resources.

11.1.4 Encourage the use of existing exemplary practices
and products throuzh newsletters, workshops, and consul-
tations. ’ \

=3

11.1.5 Evaluate the communication and dissemination net-

~ work regularly and refine the network as needed.

E[{l(: _ : :A. ) . | , o _:! . (};-. ;:  | !f; | S

Aruitoxt provided by Eic:



\Purpose of

.{Why Career

Fﬁﬁréprua1

The Challenge:

Hationalie ior
Definitions

the Plaw

Lite Flan

Educatlon?

Need for Career Education in California’
General Learner Goal
Career Education Goals

Mndpi of Career Educatian

A Call far Cnapéiztin

Agtian

1

=

&

N

I H

\

[7Validatian uf Needs and Planning ije&tives J (

lRﬁlE and Responsibilities Qf the State Department Df

Edu;atiun]

[Guidelines for Offices

oﬁ!County ngerin;gndaﬂgg_gf

VS;hoglsl

[Cuidelines

For Tocal Tmplementation |

il e

Incorporation and articu-
lation of career educa-
tion goals at all levels
of education and among
all support organizations
and agenciles '

"« Obtaining leadership
commitment

» Infusing career educa-
‘tion goals into in-

» struetional and guid-
ance programs (kinder-
garten thraugh adult
school)

+ Déveloping and imple-

menting a comprehensive|.

‘district plan for
career education

"e.Participating in artic-
ulation efforts

+ Developing a coliege-

. 'wide and university-
wide/preservice and in-

_service career educa-
tion program

Incorporafion and utili-

zation of community orga-

nization and agencies in

the implementation of

career educatilon h

e Identifying and utili-
zing community re-
sources efféctively
and efficiently

» Providing occupa-
tional data needs for
planning career educa-
tion objectivecs and
activities

» Developing a cnordi-

nated system for uti-

1lizing community
resources

s Communicating to local
legislators the Jpur-
pose of and needs for
caveer education

Communication and dissemi-
nation of effective career
education practices and
products

¢ Determining the extent-
of local involvement
and the need for career
education

¢« Determining the effec~-
tiveness of existing
career education activ-
ities

» Expanding and improving
local career education

_ resource dissemination
lsystems

[iStateﬁidé

Iﬁfiéﬁéﬁtaﬁicéj
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Aruitoxt provided by Eic:
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Chapter 5 L ,l,j 7
P

Guidelines tci Local Implemenfarion N

In an attempt to achieve the goals of career education for all learners,

8

lecal educational agenciles are asked to develop and implement career education’

plans with the assistance of offices of county superintendents of schools
sont Lhe State Departwent of Educatien. Tha rlona shaold he consiatent
with the California Plan for Career Education.

In Chapter 5 are contained the illustrative planning and implementation
steps for local educational agencles. Adaptation of these steps to the
administrative and program development procedures of schools and school
districts is encouraged. The guidelines presented serve only as a model
for developing plans consistent with statewide career education efforts.
Steps and time lir-=s may vary amaiﬁ districts according to previous career

The State Department of Education recognizes that many school districts
have already completed some of the steps suggested in the implementation of
a comprehensive (kindergarten through adult school) career education effort.
The.guidelines contained id this chapter are designed so that a school

district can use the guidelines to fit its particular situation.

=

P

_ i
- - E
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Career education need

ISR

-,4’“ N

éippﬂrf Orqanizations and A]PHUiFJ e

Suggasted ovbjectlives

B VLAl et COte b
for career education goals from
local leaders and policy makers
infusing career education gga;s
info instructional and guidance

prou;:ams

-A ll)

=y
o]
'

2. L To inf se career education goalsg

2. CDDrdinate state, regional, and g
' local efforts to implement career into instructional and guidance
education in instructional and program= c(kinderparten thrgugh
guldance sya ems. : : adult school)
s
v,
% .

Aruitoxt provided by Eic:
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suggested activities

Related @bj&&tive
for State Depart-

ment of Education

1.(T7C

I'I*faEgtabliEh an advisory group and develop recommended
policy statements for policy b i, leadershilp personnel,
and carepr education practitionmers. (See Appendix C for

somple pplicy statements.)

‘ommunicate the goals of cuareer education to local
policy makers and. leadership persornel for implementing
educational reform outlined in Assembly Bill 65 (the
School Improvement Program); Assembly Bill 3408 (Pro-
ficiency Testing); and RISE (Reform of Intermediate and
Secondary Education).

1.1.3 Develop and implement activities 'designed to inform
community representatives of the career education goals.

1.1.4 Develop, and impl%ment public relations activities
to promote a commitment to career education by school
district and school staff members.

1. Cooperative
planning

.~ 2.1.1 bevelop and conduct inservice programs for teachers,

2.1.2 Promote the translation of career education goals intd

. infuse career education goals into learning experiences

counselors, administrators, and community representatives,
emphasizing the following components:

Career education goals

Infusion strategies

Community parental involvement

Meeting the needs of special population:
Roles oE guidance and instructiaﬁ in career

1, b,
s,ugk\.uga.uu

Applications, implications, and Dptians from career
eduastian goals )

atrategies, and anticipated outcomes id all
(See Appendix F.) E

objectives,
instfucﬁianal and guldance programs.

2.1.3 Deveiap courses of study and insgructiﬂnal units that

for all learners.

2.1. 4 iﬁfﬁse career educatig gaals into individual

2,1.5 Stress the relatigunship of basic skills to career

2. Articulation
and communica-
tion of career
education

3. Cgmprehensive
plans

~

-

dev elapment.

Qo

ERIC

Aruitoxt provided by Eic:




Tneorporating and Articulating Goals
— 3

fCénti)

Career education need

Suggested objectives

3, Develop and coordinate compre-
hensive regional and local plans for
career education to meet the career

development of all learners.

3.1 To deveiop and implement a com-
prehensive district plan for career
education which contains the follow-
ing elements:

- Needs assessment
Staff development

Instructional and g. dance
strategieg

Community resources and materials

Evaluation

Funding

Tiimination of bizs and stereo-

typing because of 5hge, sex,
~ race, Or haﬂdigap




Suggested activities

Related objective
for State Depart-
ment qf Education

_stude

3{1i1 Adapt or adopt poliéiés to support a comprehensive
plan to provide career education opportunities for all
learners at all levels. '

3.1.2 ngelgp and implement an as$essment of career

education needs of learners.

3.1.3 Form an advisory council representing teachers,
cnunselors, students, parents, administrators, and the-
commurity (business, industry, labor, the professions,
government) to assist in the development of a career
education plan, kindergarten through adult school.

'3.1.4 Establish career education program goals to provide
a bas

basis for career education activities.

3.1.5 Develﬁp objectives and strategies fov'infusing the

Eight career educatlon goals into curriculum, counseling,
- .and guidance services and community and parental :

involvement programs. (See Appendix F for examples.)
1.1.6 Provide continuous career education staff develop-
ment for teachers, counselors, and administrators.

3.1.7 Develop the skills of staff members, and adminis-
trators to evdluate existing instruction and guidance
programs for achieving desired learner outcomes.

3.1.8 Design and implement an evaluation method for
determining the effectiveness, of career education
plans to achieve desired outcomes for learners.

=

3.1.9 Eliminate activities, materials, and resources
which support bias and stereotyping because of ‘age,
: sex; or -handicap. -

» -ovide for career Egungéliﬁg; work experience,
iy, and job or educational placement for all
who would benefit.

3.1.;
work °

3.1.11 Provide and promote opportunities for repre-
piﬁféssions, gover ment, and the military to. become
involved in the career education process.

3.1.12 Assess pe
implementing the career’education process.
Appendik G.) "

riodically tie extent or progress of
(See "

3. Campzeheusivé;
plans
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lﬁesrpgraftng andiértzculatzng Gbals (Cont.)

Caréér education

Suggested objectives

4. Artliculate and coordinate career
education efforts at all educatianal
levels.

.1 To participate in articulation
efforts among all levels of educa-
tion (preschool, elementary,
secondary, and pDaEsegundary), with
emphasis on transition between
levels

3. glop preservicé and inservice
career education programs at colleges

' and universities to assist teachers,

counselors, and administrators in
meeting the needs of handicapped and
disadvantaged students.

N

5.1 To develop a collegewide and
universitywide preservice and in-
service career education program
designed to meet the career develop-
ment needs of all learners, with
emphasis on special populations
(e.g., the handicapped, the dis- -
advantaged, tha.gifted and talented
and miﬂatitigs)

-




Suggested activities

Related objective
for State Depart-

'ment of Educaﬁian

4.1.1 Request that elementary, secondary, and postsecondary
schools and institutions identify a represenﬁative for a
career education artirulaticﬁ committze,

for elementary, secondary, and
to coordinate and develop a
process.

4.1.2 Provide Dppﬂrtunitiés
‘postsecondary staff members
sequential career =ducation

4.1.3 Provide cpportunities for staff members at various
grade levels and schools to share activities and strat-
egies and coordinate and develop consistent career -
EUULdt.LClu Db_] ecitives.

4. Articulation

5 1.1 Develnp aﬁd ccudugt a survey. gf edutaticn prazﬁ
titioners to determine thelr needs.in developing and
implementing career education activities,

5. 1;2 Develap and conduct needs aEEEEEmEﬂtS with personnel
enrolled in training institutions for teachers, counselors,
and administrators to identify existing deficiencies in
developing and implementing career education activities.

5.,1.3 Evaluate results from needs assessments and surveys

‘and identify existing deficien;ies.

5.1.4 Design and conduct staff development prﬂgrams,,
with emphaaia on Ehe following: :

CafEEf Edugation gaals

Infuasion strategies for inst
programs

Use of community resources

Strategies for meeting the career development
needs of special populations

Techniques for communicating with other funded and
mandated programs (2.g., special education;
vocational education; ESEA, Title I)

Techniques for coordinating and articulating
career education opportunities for Ehildren
yauths, and adults

ructional and guidance

5.1.5 Solicit involvement in inservice training pfagféms
through activities such as college course announcements,
extension courses, and community outreach activities.

5.1.6 Evaluate the effectiveness of preservice and
iﬂEEinEE training programs. '

5. PfESEfViEE and
. inservice train-
ing programs




Ihgarparatzng and UttleLﬂg C@wwunzty Organizations and Agéﬂeiés
in thg Ihplémgntatzéﬂ &f Career Eﬁu&afiﬂﬂ _

Career education need

Suggested objectives

6. Expand and coordinate the use of
community resources to foster the
career development of individuals.

6.1 To develop a coordinated
~for utilizing community resources

system

7. Expand and Eanrdiﬂate the use
‘of community resources to foster the
career deveslopment of- iﬁdividuals

7.1 &é identify and uge cﬂmmunityz
resources effectively and efficiently




-,

Related ahjective

for State Depart-
ment of Education

6.1.1 Develoy polirias =ad proceduras for soliruiting
parental  and “community involvement, '

6.1.2 Identify the person or persons responsible for
coordinating the use of community resources.

6.1.3 Catalog community resources according to persons,
materials, facilities, and services.

6.1.4 Publicize the system or procedure for using
parental and community resources.

1.5 Monitor the use ul community rescurccs te prevent
the overutilization and underutilization of community
Tesources. '

6.1.6 Provide appropriate follow-up.

5. Community
resources

7.1.1 Worg cgcperativaly with county personnel to contact
and inform local business, industry, labor, professional,
'government,.and military groups about career education”
and to solicit community support for assistimg learners
_go meet career development needs.

7.1.2 Use and supplement regional and county lists of
people, facilities, materials, and services available
for career education activitles.

7.1.3 Identify occupational needs from data collected
from business, industry, labor, the professions, the
government, and the militarv

7.1.4 Conduct or participate in inservice training on
collected materials summarizing data on occupational
needs.

'7 1.5 Identify local delivery systams far communitaﬁing
data on occupational needs. ;

7.1.6 Dzvelop apprapriata instructional and guidance
programs based on collected occupational needs data to
provide ‘to learners information on career awareness,
exploration, and planning.

Z;’U:iliz;ticn of

community
resources




Iheéfp@rattng and Ulelstﬁg Qrganzsatzgﬂs and Agéﬂslés (Caﬂt ) ' -

Career education need

Suggested Dbjegégqes

8. Provide supplemEﬁtal funding

through legislation for comprehensive
career education planﬁing and s

. implementation.

[
1

8.1 To communicate to local \ o
legislators the purposes and heeds
for career education \

wamunzcatzﬂg and Dissemznatzng Effé;ttué Carggr Educ&ti@ﬁ

Pﬁaétiﬁés aﬁd PPQdHEtS

. \
9, Evaluate the extent of career

education on” the education of children,

youths, and ‘adults.

9.1 To determine the extent of local
| involvement and need for career
education _ :- ; s !

\
| .
\ &

{

~7



Suggested eeeivitiee

Releted ebjeetive
for State Depart-

ment . of Education

8.1. l Urge teachers, eeuneelere, and administrators to
communicate with local legieletive renreeentetives
about exemplery career edueeeien activities.

8.1.2 Urge community euppefe pereone (from business,
iﬂduetry, labor, the professions, government, and the
military) to communicate regularly with legislators
about exemplery career: edueetion plene and practices.

8.1.3 Erevide recomuendations for 1egieletive support
fo career education programs and funding.

8.1.4 Identify legislete?e who support career education

e end |_urge local suppcrt of these legislators.

8.1.5 Provide legislative ‘updates-at-all ca~ -eer

education meetings held locally. T

8. Legislative’
-support

9.1.1 Identify or develep one or more eveluetion inetru=
ments to determine the extent of local involvement in
career education activities (kindergarten through adult
school):

. ‘Staff development

\ Curriculum development

b Guldance

| Community invelvement

.1.2 Adminieeer one or more evaluation instruments at
dll achools or at a sample of schoo's in the eeheel
district.

9)1.3 Examine all individual educational plene for the
handicapped for goals and objeetivee releted to career
ed cation.

9.1.4 Evaluate survey results to verify etrengthe and
identify defieieneiee in current programs, -,
9.1.% Prioritize needs identified in the survey and
dev >p'a plan to strengthen the implementation of -
care.r education.

-9, Evaluation of

the extent of
career educa-
“tion

iz
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Communicating and Disseminating Practices and Products (Cont.)

Career education need , Suggested objectives
o )y -
o . I

10.1 To determine the effectiveness
of existing career education activ-
ities in meeting the career
development needs of all learners

’19. Evaluate the impact of career educa-
tion on children, youths, and adults.

2

| 11. Improve and provide dissemina- 11.1 To expand and improve local
tiofi of-career education processes ' career education resource dis-
and resources. . e semination systems




Related ﬂbjeztive
for State Depatt—
ment- of Education

10.1.1 Develop and administer one’ or more evaluation
instruments designed to assess the effectiveness of
career eduaatinn activities in instructinnal and

and thg meéting of career dévelcpment_ngeds.

. 10.1.2 Evaluate collacted data, using group item
analysis to verify strengths and identify deficien-
cies in meeting the needs of learners.

10.1.3 Summarize evaluation results and make program
recommendations to strengthen career education
activities.

10.1.4 Develop and implcuent a plan to strengthen
career education activities. -

10. Evaluation of
the effective-
ness of career
education

11 1 1 Prgvide fgr amall school districts a resource
center for commercially developed and district-
developed publicatigns, teaching materials, and
mgdia,materials on career Educaziﬂﬂb

T re— »tian (resaurza directary) af availablé materials in

the resource center-for use by reginnal and local
staff members. - o

11.1.3 Plan and implement a checkout Eystem for
matsrials.

11.1.4 Encourage the use of existing dissemination .
systems to expand access to and sharing of career
education resources,

11.1.5 Encourage teachers, counselors, and aduin-
istrators to discover, develop, or adapt ideas
and resdurces from exemplary career education
processes and products.

11.1.6 ﬁevelgp demonstration centers for note-
-worthy and exemplary processes and products.

ll Dissemination

. 69
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"| Conceptual Model of Career Education

The Challenge: A Call for Cooperative Action
Purpose of the Plan .
Rationale for the Plan -
Definitions :
Why Career Education?
Need  for Career Education in California
General Learner Goal '

Career Education Goals

1

Validation of Needs and Piénningrébjegtiées‘

=,

.

[Role and

'ﬁéspgﬁsigiiities-

of the State Déﬁattient of Education

Guidelines for Offices of

County éupérintendentéiaf Schools

7 Guidéiinaéwféﬁriéﬂalrimplémentétiéﬁl

Statewide Imﬁlamgntatiani

N

v e
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Chapter 6
S ‘Statewide Implementation

' Impleﬁenratian of gareer- education suggests a ré@riegtagiaﬁ of education
at all levels through which fhe ecareer development potentials of individuals

.can be better dchieved., Implementation objectives, guidelines, and activities

in the California Plan for Career Education fpcus on infusing career education
activities, applications, and Gptionsﬁ{ﬁfb all ‘educational programs.if the
state, Each educational institution, organization, and agency nfusing the
career education concept into its programs may wish to cgnsider the following

priorities for implementing career educatlan

s Adapting or adopting policies and maklng leadership and fln ncial
ccmmitments } ) . E

+ Analyzing existing programs of instruction and guidance to design
career education objectives for learners

* Infusing career education geals into instructional and guidance
programs at appropriate 1EVé1§:aS the needs and maturation of
learners require .. 7 ii

et

Providing staff development programs designed to prepare teachers,. »} )
counselors, administrators, and communit' representatives to obtain ;
and employ skills for developing curricuium, providing -learning
experiences, using community resources, znd coordinating or articu-
‘lating career education opportunities for children, youths, and adults.
» Discovering, developing, c¢r adapting ideas and resources from
exemplary carcer education processes and products

» Using existing dissemination systems to expand access to and
sharing of career education resources

Successful infusion of career education goals into instructional and

guidance programs requires an implementation process through which the goals

. can be translnted into an. educational pré%fgm designed to meet-learner needs.
The implement _ion process described on the following pagt serves as a

vehicle through which the career education goals can be translated into

program goals, objectives, and strategies. Ve

A key outcome of the implementation process is the design of a com
hensive educational framework providing for the developmental needs of
learners (in kindergarten thvough grade three, grades four through six

grades seven aund eight, grades nine through twelve, and adult school) and N
avoiding unnecessary duplication in objectives and strategies. »
. :
|
LA
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Implementation Process

1. Assessing desired outcomes—-the process for assessing
f the thought and _feelings of students, parents; teachers,
i community representatives, and other adults about what .
outcomés they desire as a result:of:the career aducation
¥ process' : ' : ‘ ’
‘2. 4Assessing current stzﬁu; -the process for assessing the
objectives, activitie$, resources, and outcomes of a
program as it now exists '

A

2

'stablishing program goals--the process of ning the
ducational outcomes toward which a total cam for
#mplementing career education goals will be uirected
“for ‘a prescribed period of time "

4. Developing objectives--the process of defining measur-
able and/or observable behavior that an identifiable
group of individuals wili be helped v seek by portici-
pation in specific learning activities

. h i
5. Selactihg strategies—-the process of defining the
genaial méthods, dpproaches, techniques which will be
used to help learners attain objectives a
6. Providing staff development—-the proceés for planning
: _and. implementing programs designed to give staff ‘

‘ members necessary additional skills needed to help
;s? ' plan and implement the program -

. 7. Conducting evaluation-=the process of obtaining the
kinds .of information that will be helpful in making

i decisions for -the development, implementatipn, and
improvement of .the career education process: K
. o v )
iy - - -

Cor hEﬁSiVéﬂQarEEf education plané developed from the implementation
process vducational institutionms, organizations, and agencies provide the

-major véhicle for statewide implementation of the career education concept.

\Comprehensive plans emphasize needs assessment, management, staff-development,
community and parental involvement, and’evaluation. Educational tasks for
each emphasis are ‘illustrated.as follows:

1. ‘'ceds Assegsment

-a. Determine the critical needs of the population being served.
b. Determine the need for institutional staff and resources
required to meet learner needs. '

Personnel and Guidance Association Mon~graph Number 12/ Sacramento: California
State Department of Education, Pupil Personnel Services, 1978, p. 4.
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a. Adapt or, rdopt policies to. euppofe plene providing career

- - ed ication opportunitigs to all learners.
b. Manage the development and dissemination of resources.-
. c. Obtain-staff commitment to undertake tasks described in
' - the comprehensive plan. -
d. Provide continuous staf development for teachers, counselors, =
A and edminietretore by means of preservice and iﬂeerviee
" ‘training. ,

e.. Provide opportunities for elementary, eeeendery, and peef—
secondary staff groups to coo>'inate and articulate career
education activities. :

. . o . ;
\H‘xk 3. Staff Development . P

a. De

o
r
for
m
L
<
M\

velop ability to analyze and evaluate existing instructional
and guidance programs to determine the extene of career' educa~
eieﬂ activities. . ' '
b. nye; p ability to intuse. eareer education goals iarto

' ieting instructional end guildance pregreme.

!

. L . . -
“ 4 Egggenity and Eeren;el Involvement °

a. Promote oppoftuuLtleS for eemmunity membere and parents to
become involved in the career education process. A
b, Use .community resourcss effectively and efficiently. ,
c.. Invelve parents .nd other community members in the ‘'esign /
. and implementation of a comprehensive career education »lan.
d. Involve students and community members in planning foi .ork /
_ observations, exploration, and "hands-on' experiences. ‘

5. Evflgetige' . 4 T q .i'w
' \

a. Provide objeetiveﬁrefereneee evaluation of erudene grewth
related to career 'education goals. , .

b. Relate evaluation of career educaticn produc:is to, ongoing g
assessment practices. ' e

c. Provide for evaluation of the effect:veness of operational
plans to achieve desired outcomes for 1eernere. )

StreEegiee to feeiljtete the implementation of career education empheeize
the use of models developed in ‘prior successfyl activities and-accomplishments.
The fallewiﬁg etfeLegiee are key teeke to consider when using the 1mp1emeﬁte-
tion prneeee ) ) ) .

1. Use or adapt the extensive medeling plans developed to infuse -
"the ‘career education proce:s ee much as possible,
2. Avoid "reinventing the wheel. Do not lose the sense of prdprietor-
ship gained from refinirng and revising the efforts of others.
3, Plan and provide for continuous communication and coordination
when using community resources (people, materials, and facilities).
4, Use and disseminate resources as an ald to others,.

| ‘ ) .

af
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career education does not have to be an expensive approach to -educational
reform snd can be implemented within the existing f#“nancial limitations of
educationni Systems and ageucics. Teonomical dmplueswantation ~honld dinclude
the feollowing strategies: ,

1. Infusion of career education goals into existing curriculum,
instruction, guidance, and counseling. -

»a

of services provided by the community
weinp nf +he career education concept into existing staff

se
nfu
evelopment prograr:

L)

Lj
T
d

As a supplement to local finar~ial support for carecr education, state
and federal funding sources are available, mostly on a competitive F.asis.
Existing funding sources include: ‘ '

«  Career Fducation Idcentive Act, Public Law 95-207
« ESEA, Title IV-B (entitlement grant)
. ESFA, Title IV-C (competitive funding program; direct application
| to Svate Department of Educaticn)
. Asawuably Bill 65, School Impro-ement Program (direct application
to State Department of Education) _
. Career Education Programs, Public Law 93-380 (direct application
ta State Depavtment of Education)’
' » Experimental Demonstration and Teache: Training Projects.
' Public Law 91-230, Section 309, Adult Education (direct aprlication
to State Department ot Education) i T
. Vouth Emplovment and Demonstration Projects Act of 1977, Public
aw 95-93, CETA, Title ‘11, Part C, Youth Empl@yment,DémDnstfati@c
Programs (diract applicatior. to prime sponsors identified by
, Sprate Manpower Planning Office) }
. ‘ocational Education Act of 1976, Public Law 94-=4b., Subpar
(community colléges--direct application to Chancellor's Off
Ccaliforni~ Community Colleges: ali other agencies and imstitu
direct, application to State Department of Education)
. USEA, Title I, Compensatory Education (grant; direct application
‘to State Department of Education) ’
. T5EA, Title VII, Bilingual Bicultural Education (direct application
to 1.5, Qffice of ranration)
Bilingual Education Act ‘of 1972 (competitive funding program;
w.rect application to State Department of Education)
. Chacon-Mosconi Bilingual Act of 1976 (competitive funding program;
direct application to State Department of Education)
« Fducation of Handicapped Children, Public Lawv 94-142 (direct
© application to U.S. Office of Education) '
. California Master Plan for Special Education

*
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Appendix A

Prior Activiries and Acrowp - .shmente

The ccnsept of career education in Cal®  :oaia has receiveu much acieniiva
from educarors and noneducators since its inception in 1971, California State
peportment of Education efforts have resulted in cousiderable careegr education
activity ia offices of countw supe~intendents of schools, achool districts,
and elrevhere.
wonds Lo tho zZug
Commissiouner of Education, that all education & career-oriented,
Wilson Riles, California's Superintendent of i .nstruction, designated
career education as a denartmental nriority and appointed personnel to form
a Career Liucation Tas" “nrce in September, 1971. The task force was given
the charge "to deter” e state of the art in career education; to make
explicit wiat the < rarecr education' means: to develop operational
caveer educatinn mod . proride statewide leadership in career education
efforis: and to outline o strategy for state leadership in the development
and . With this charge the Task Force/mémbafs
faveer Education Operation Plan (1972), which provided 'the
p for implementing and evaluating c: eer education models at
emonstrution sites.

cetion of Sidney A. Ir.. former 11.5.

bl

i Lo

2P ATl
-

—

developo:d

Ma:mr career education efforcts of the California State De artment of
Flucatiorn 1971 :hrough 1975 were supported by the Vocational Education
: Pare ; and by Public Law 90-3576. Ten project sites were

tar ccareer education implémentatign_l

e juitial and subsequent career education projects summarized in
: % focused on five thrusts. The thrusts included:

i. Promwoting self-awareness. career awareness, career orientation,
rarcer guidance, and placement ) ,

Z. ievising the curriculum to integrate the concept of career education,
willizing community resources , ’
Developing career guldance centers and student information retrieval

vstems o ,
4. Providing for studen-s on-site visits to places of -mployment

eem Mamnd Aawase
A L L i = 04

: Oue career educaitiou projeci, Esperie r
- developed at the Far Western Laboratory, combines all five thrusts and has
been fu-ded by the National Institute of Education. EBCE iz n alternative
program of comprehensive secoudary education in which the entire community
is used as a school. Focusing on direct experience at a variety of emplover
ziteg. EBCE nwamates student growth in basic, career. and life skills and
prepares ~rners to enter college, seek employment, or go on to furthe:

training.

= .
Jalt A S RGN B R4 D A U Y
t

. The project sites included the Camino Union Elementary School Distriet;
the Ceras Unified School Distrizt; the Covina-i ley Unified Scheool District;
the Los Angeles Unified School District: the Monterey Peninsula Unified School
District; Orange County Consortium (Orange Unified School District, the Santa
Ana Unified Schoel District, and the Rancho Santiago Community College); the
Richmond Unified School District; the S5acramento City Unified School Discrict;
the Office of the San Diego County Superintendent of Schools, the Office of the
San Mateo County Superintendent of Schools; the Santa Barbara Elementary and .

. . 'High School Districts; and the Office of the Sonoma Councy Superintendent of
* -Schools. I : - ) .
Q ; 75 -y,
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Many school and community practices have been developed to aid the
implementation of career education since 1971. The community partnership of
H tho profesci oo Coadvenrian arovided studenis
maximum educational opportunities and increase.l dunt awareness of the
realities of life roles outside the school env!: it Some of the partner-
ship practices which involve the community in the insiructional and guidance
programs in schools are the following:

cemy

b,

T I S R T
PuUsdillos, LilQUScily , fodo-

"he Redwood City Rotary Club publishes a list of its members by occupation
and special interests. This list is ava’iable to local schoo- personnel
for their use in setting up individual or ‘group student interviews with
‘representatives from a varlety of occup:itions. The Rotary resources are
also used to amgment classroom learning in such areas as science, math-
ematics, English, government, and business practices. :

The Bay Ares Air Pollutiom Control Disr: cot provides an outstanding service
to schools. An information officer is available to visit classrooms through-
out the Bay Area to discuss a wide range of environmental comncerns as well

as job opportunitirs in the environmental field. r excellent slide show

“~2 been prepared to accompany this presentation. :

The Pacific Telephone Company makes available to schools a wide variety of
teaching aud learning materials. The companv's Telc Trainer Kit is a use-
ful device for teaching communication skiile, electronics, and office
practices. Pacific Telephone has alsc produced a science kit, which is
available to classroom ter-hers, and a variety of films which provide infor-
mation on co-cers in the communications industry ard areas of related
interast.

The California Employment Development Department  (EDD) - vovides tempo
employment nd a comprehensive trrining program for ,school counselors
local manpower offices throughout the state during the summer mr=ths, “ae
training program explores the differences between schools and .inesr:s and
describes effectivs methods for gathering information about entry-levcl job
opportunities. . :quiremer 3, and wages and salaries. - The counselors devote
a siznificant ‘tic+ of their summer employment to visiting business and
industry site: .-d gathering job information that can be used in counseling
arndents. ‘ '

The success of this summer program has prompted the San Diego City Unified
Gchool District to adopt a similar abbresiated program for all of its
ccunselors. The local EDD personnel assist in the counselor training and
arrange visirs to local businesses ard industry sites. '

The Industry-Education Council of Califoruia his more than 20 cooperative

¢ .monstration projects tnat pair education with community lewrning opportu-
nities. These projects provide examples of how busin:ss, industry, labor, .
and education can build statewide partnerships.

Pacific Southwest Airlines (PSA) and the San Diego City Unifiled School
District have established a coopera.ive course in airline operations.

During the first semester the students meet in a PSA classroom and are-
instructed by a.rline personnel on alrcraft dynamics, flight theory, air-
craft maintenance, laws regulating the air)ires, and theé role of the airline

87
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, public serv '+ agency. In the second semc.cer the students are giver
an opportunity to apply the leQLLpleL ~nd knowledge from the first
cater i

Dissemination systems have been developed to ailow significant number
of stazte, regional, and 1+ .l educational and personnel to implement
the career education concept. These system de the Master Tfiinér
Program, state career education publications, and audiovisual presentations.
Loodevetwedng, ud dup? - tha b the T.:otc

Department of Education has worked closely w1th the Ca 1 cornia Assoclation of

Wark Experience Educators (CAWEE) to develop a cadre o aster trai s, Afte
: g eirsive Craining in career education, the . trainers work

with other teacihers, counselors, and administrators to ..velop and infuse

ion activities into instructional and guidance programs. The
in =ffec expand the available services from the St=r+ Depart-

w

ion anu plﬂ} a primary role in the implementation of care. educa-
ed California districts. A roster of mc¢ : than 50 master
ailable and is b ing utilized,

A series of state career education publications has been publisheﬁﬂtc
provide local, regional, and state education representatives with mates ;
useful in planning and implementing programs fostering career devziopmert
These publications include:

Career Development: A California Model for Career Guidance
Curriculum, K--Adult

Career: hducaﬁlﬂﬂ MlLrot»'“g (nllLCL;uﬁ Fétalmg

_plemEﬁtrng Career ) 7
Implementlﬁg Career n: Lcm nlLy vuvcly
Im laméntiﬁgggafaer

reer Education: Concent and Fr
Implemenﬁln& Career Education:
areer Education:

Career Education:

eer Lﬂucatlcn.

Implement n

Implémhﬁt;ng Cax
A Planning Model
r

A Poszition Pap

Preparlng Yuung,WﬂmEﬂ foL égHandDack Lf'Careér7Céwﬂ

strategies for i gn thuDl Womexn

Saurces of Infcrmatlun on Career Education: A2 Annotated 1

‘m‘

develspment and career educacica b“ave hagn

d the s.ate. The audiovisual meter =ls
includ i) ala el frno 2dng on cavear edvsostiop dmple iento-
tion {(Iir A Use of L@mmunl y REQU rces) and a 16 mn color and #sund
Fiim dess ‘binz rue career development of ..divi 5
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Recénﬁly Feol o Crograme/Projects

Appendix b

in Career Edi ation

Programs/Pratects

Sites

Funding s

Curriculum
legalization

it

1
]

!

| Infusion of

career reation/
careet Jevalopien

concepts into the
regalar curricalum

Cvilding Bridees o ftovanes
wotueen Sehoa

the 70'¢

dareers in

CERES (Caveer Education
Reaponsive Lo hvery vitdsid,
CHOILE (Children Have Options
{n Carcer [ducation), kinder-
ga:ten through grade twelve

Jonders of Work, prades four
through six

LUES (Career Units for ESL
Students), grades ten through
twelve

Related to the Handicapped),
grades four through elght

CARE (Carear Activitles for

Relevant Education)

MATCH (Matching Attitucs and

T-ients to Career Horl:
Early Su :ss in School

(areer Education Model, (range
.County Consortium

DL

Coving=Yalley Unified
Seheal Dist: ct

- Crreg Unified School
o lstrict

San Diego Ciry Imifled
School District

Los Angeles Unified
School District

Los Angeles Uniiied
School District

La Mesa-Spring Valley
Fleuentary School
District

La Mesa-Spring Valley
Elementary Schiool

District

(ntario=Montclai:
Elementarv School
Istrict

rfax Loemestary
11 Dierelet o

L Hed School

VEA, Part
VEA, Fart D

(1973--1978)

ESEA, Title IV-C
(1976--1979)
ESEA, Title IV-C
(1977--1980)

RSEA, Title Ij~C

ESEA, Title IV~
(1974--1070)

ESEA, Title TV<C
(1974=-1979

ESEA, Title TVe(
(1975--1980)

VEA, Part D

ESEA, Title IV=C

b



Mode
, strétEEy

o i Sy £

f‘hrv'i;m;[mr

legalization

i

e e o rn

b

!

i

!

i

it

| Description

Prograns/Projects

Siteg

Funding souxces

Tofusion of Carper ruidanee
Concepts and Practices iniv the
Total Secondary (urricu 'm
(grades nine through U lve)

AMteraative Vocatlonal irall g
for tiw Trainable Mentelly

shoe o]

lﬁata' A qgﬂﬁ Elﬂtﬁwﬁ &q!ugﬂﬁ

tyenly-ona

WCEM (Comprehe {ve Career
Fducation Mouv )

Incremental Improvement,
kiﬂiéfgéftgn thr@ﬂg‘ gfﬁd' el ve

Living Skills for the Blind

Bffect Increrental fmprovement in
Cater: Tusation, Rindergarten
Through Crade Twelve, Through One
of a Sarles of Frénglary Progra

Junior High “urpleslum for the
Handicapped

Rural liade? fov Capeer Educatlon
Caveer Education Cyrticulum,

Kingergarcen Lhrough trdoe
Twelve, Based oq Career

— - — = - =S,
e Ty o

e e

San Juan Uniifed %ch%ﬁl
pistrict

Castro Velley 'hified
School District

Los Ang:les Unlffer
School Digtrict

Monterey Peninsula
Unified School District

Frederic Purk Foundation
for Bdycatiop at San
Francisco State
University

Induatry Edueation
Covncl!

|

Ceres Unified School
District

Cantno Ualon, lenen-
tary Schoo) District

P T | 4 = F_ | B
Jukflt aulols Urobidit

Huntington Beach Union |

RN
Lrerg==La10)

VEA, Par. -

4
47 T B
LY B

US0./0hio State
University Center
for Vocatlonal and
Techalcal Education

[SEA, Title IV-C

1, 57 Callforn-
Consorticm
| 1977-78 Local

Developnent CONcepts

=




strategy

Description

Prosrams/Projects

Sites

Funding sources

Curricilun
legalization

Comn.ity
classroons

tevy work which
helps student-

tary work habits;
lutilizes close
contact v th

labor

Practical explora-
develop marketable

skills and satisfac-

husiness-industry-

_ Community Education Labcratuvy

Tnner Clty Model for Career
Fducatior

PafticipagiénlEduéatiﬂn for a
Community-of Isdividuals (orades

nine through twelvs)

Program to Increase Industry/
Business Community Participation
in Junior High School Career
Systems (grades seven and eight)

Veeational Development for the
Handicapped (grades nine through
twelve) '

(grades nine through twelve,
handice oed)

Project LINKAGE (Learning in New
Kinds of Activities and Growth
Experiences), grades nine through
tveive, handicapped

Project BITE (Business=I fustry- |

Tratning-Educat i)

i
!

CONFIDENCE (confiduvace in EMR

tigh schiol studeats)

SEARCH (career decision-making
classes)

i
|
!

Richuond Unified
School District

I'e=n Union High School
Niatrict

Salinas Union High
hoal District

¢

| Tremont Union Bigh

schoot District

Huﬁtingtan-ﬂeach Union
Hizh School Diatrict

San Dlego City Unified
School District

UCLY Division of
Vocational Education

lwe ebelic T fled
¢- apl Distriar

Frer nt Unifie. School
District

VEA, Dar

ESEA, Title IV-C

ESEA, Title IV-C
(1977--1980)

ESEA, Title TV<C
(1977-+1980)

BSEA, Title IV<C
(1977--1980)

ESEA, Titie TV-C
(1977--1480)

.
U.5. foice of

Education
(1077-78)

VEA, Part D

0¢



%

m_ﬁﬂdéiu_ Degeription
strategy CECLApLION

Progeams/ Project:

il Ly

PEBOUTCES

“ e i
‘ ittt by duweu

arear oducation

Community involve -
| ment at and ov e
of the sch it

i

B ek [ ‘\h&uaa—b‘ bk

through twelve)

CUES (Career Units f£- ESL;
Stud ats), grades too through
Cplve '

|

coject  IH (Wo.w Options
Related to “he Handleapped)

The Kingdom of Ceuld Be You
preschool and grades four

| through el .)

Youth Motivation Task Force
(T ' ’

|

|

|

‘v i ¥ K
\Project RERP (Business and
Education Exchanve Program):

E%TE?EhE*S and counselors 1In

oo

CIE (Grommity Invol ement fn |

!Fﬂﬁﬁsf*

fn;;&
]

Career Clubs--Explorer Scouts

sradeg em—ra thrapeh

LY A

ved bdbiee ME e o i
County Superintend nt
0" Schonls

Log Ay +les Undide!

£ ool atrict

La Mesa=sprzug v..ley
Elementary School
District

UCLA, Division of
Vocational Education

i

Los Any _Le. trifled

‘School Districe

(nitiated hy manage-
mznt council)

(Not a directiy spon-

gered ovzandzational |
activity of the schools

[SEA, TITLE IV-C
(1977--1980)

§
E5EA, Titie
(1977--1980)

I .. :
i ot
[Areation

|
|
Management Council

fue Merit Employnent
Training and Research
(197, 1970-1917)
boy scouts of

fmorica

of the school community

but 1nvolves the
active colizl atbion
of husiness,

and the schoo

Log Are oieg Ir ler
Scho . M clct

Santa Farhara Hioh
Sehoal Dist=iet

dustry,

Matrict and

Chamber - “ommerce

1Local




Newslelvers

Hprades |
¥

SCELTV Career Awerenvs, Project

four throna ﬁi:\

Cali “nia Stale racilitator
PI(_‘J“.-..;E ‘

Vlementary Ca ... Luunseling

epiert
Unpatinnal e amfeation for the
Seaf

Cproject L0V (Learuiug Optlons
Srcorional fducation), ages
< noaen through twenty-one

i

KCOT-1V (public

television station i
Los #ngeles); Los
Angeles Unified School
District

California State
University, Chico;
Offlce of the Santa
(lara County Super-
intendent* of Schools;
0ffice of the Los
Angeles County Super=
iriendent of Schools,

: g
san Diego City Unified
School District

5 Angele' Unified
chool District

5an Juan Unified
¢ peo. District

[
e - = = = — = = e "—* = e s == e i e e e =
Hodel o _ )
Description Programs/Vrujects sites i lng sourcet
bcrategy L ) B e ) )

B | - o
anmunitv Partiqpatim |owntdon for d Rern Undon wigh oohoo, PESEA. Ticle V=G
resources ; Cow ity o1 luoividuals (grades | Disiriet
! pod T e hob \! \‘

(ot Conporative et dne Pl Blemen  LVEA, Part G
iy oseteol strds
‘ommunicas | Community infors -0 le Caveer Avarc s Uil Napa Valley Uniffed FSEA, Ticle TV-C
Fions tlun meetings o les four thiough iy School District (197 1979)

Natlonal Ino!!
f Education

ESEA, Title TU=C

(EsEA Tirle IV C

|

1 CETA

{

=8



' iModei -
strategy

o — S = — p— - s = =

Degcription

+ Programs/Projects

Sires

Funding sources

fareer -
gildance
centers

Miﬁisggieties

v

| Resource centerof

. o o oo -:L, .
career education
curriculum mate-
riale, career

‘| planning informa-

tion, and informa~-
tion en octupa-
tional choices
.available and
preparation

(lassroom environ-
nent simulating the

»|consumer and career

world .

_:Raality Land \

Wonders of Work (grades four
through slx)

Career Education Model, Orange
County Consortium

Career Information Technician

(grades nine through twelve)

Canino Cooperativ. 'roject

Cslifornia Pilot Career Guldance
Projact

Homerooms for Career Guidance
Activities g

The Looking Glass

| Guldance Centeré\

Wonders of Work (grades four!
through six)

Pocus on Curriculun Unifying
Skills (grades seven and eight)
o, |

\

Simutown (grades four through slx)
| . c

1

Los Angelea' [Inified ;
School District

Orange Unified School
District

Fullerton Joint Union
High Schocl District

Camino Union School

7 District

Offiﬂe of the San
Diego County Superin-

- tendent of Schools

Saﬁth,San Francisco
Unified"School District

Fullerton Unton High
School District

Davig Joint Unified
School Districtx

los Angeles Unifiedg
Schuol District

Sen Juan Unifled
School District

Ceres Unifiéd School
Distr;ct

Ontario-Montelair Ele-

| mentary School District

| (1977-~1980)

ESEA, Title IV-C
(1976--1979)
VEA, Part D
(1975--1978)
ESEA, Title IVEC

I

VEA, Part C
(1971==1974)

4

BSEA, Title TV-C
PL 93-360.

ESEA, Title IV-C

(1976--1979)

)

ESFA, Title IV-C

i

Ty
— ¢

r'
|
¥



" Model

%

i P i —— = i T pci— ———
Sl — — =x =3 = ——— =

: Déscriptiﬁn

§ites

Funding sources
R

strategy

Tnstructor's
handbook

Compilation of
classroon gtrategies
in career education

the Elementary School

| Women Entrepréneurs Project

A Volunteer Progran in Vocational

Infornation and Career Guidance

for Secondary Schools

4 Model for Changlng gzﬁ—Rélé in

UCLA, Division of
Vocational Education

Availsble on microfiln

|through the California

State Department of

- |Education (originally

developed in the
Sequoia Union High
School District)

Supertino Union

 |Elenentary School

District

0.5, Offdce of
Education

ESEA, Title IV-C

el
=

v



Appendix C
Sample Policy Statements

Policy statements developed by decision makers, leadership parsgnnel
and education practitioners provide the support for - continuum of oppor-
tunities and options for learners based on the elghi career education goals.
The fnllawing examples of poliey. statemenfs are offered for consideration,
’ﬂdaptaLian, and adoption by local, reglanal, and state educational insticu-
tions - -as well as the community organizations and agenties which suppoert
educationsal Institutions with services:

1. . Californla education, educators, and community support-Ggroups on
. behalf of 21l learners should provide those coordinated and contin-
uous .develophmental opportunities for all individuals to engage In
" the career .education ptocess to achieve a s&tisfactmty career

and life-style.

- 2. Decision makers and leadetship_personnel (school district boards

. - %t education, ﬂnunty bDEEdS of educaLlon, community CDllEgF boaxds

administrative foicers} Ehauld develop and adapt within existing
policy frameworKs, policies, administrative regulacions, and
climate of support required to Infuse career education. goals into
all instruction and guyldance systems for children, ycuths, and

aqults.
3, Eractitianegs (tea;hers, caunselors, administrators, aad coununity
support-personnel) .at all levels of education alan& wigh suppartive
community resource personnel should: ) e
a. Assist in the development of comprehensive plans fotr the
implementation of career education and :tilization of
community resources required to provide continuous career
development for all learners. 5

b. Perticipate and promote staff development - in career education
for professionals and paraprofessionals-to dellver continuous
career deveiopmeﬁt opportunities for all learners.

7 ) %
4. BSample Board Pclicy .

T,

Education to provide every student with an oppaftunity to under-
stand and appreciate the Value off work as it contributes to economic
selfasufficiency and social dignity and to provide the oyportunity
for each student to select a career of his or her choice and gain
the necessary education and training to gain employment or pursue
additional educatidn required to enter and progress”in such a career.

o : RESOLVED, That it is the policy of the é Baaré of

: To thi¥ end therboard directs the following:

5

778868 ' . : 85 ~




5 o : Co -

W 4

Helevant curriculum. All subject natter shall be revised to
telate the usefulness of the 'subject matter to the students'
"ultimate career directions, :

w

b. .Znterdistipligatyrgappargﬁ}an} Wherever ﬁﬂssible, téaibérs of

' different specialty -reas shall cooperate to accomplish instruc-
- tional objectives reiated to student career needs.

<. Caﬁgér”ghiﬁancg,} Career guldance services shall be expanded 80
that each 'student will fully understand tic career optieons
available for selection and preparation.

d. Inservice training. Instructional and admiﬁisﬁrative:pérsannel
shall be provided with necessary inservice training to facili-,

‘ tate the understanding and implementation of career educatiéni?
’ e. Eﬂgmuniébiénvglygmgn;n. An exp wled effort shall be made to
involve ana inform the -community concerning the purposes and

L benafits of career educhation and the responsibilities shared Y
by, school, business, labor,. and the community. .

Finance. Educational priorities and financial. reaquirements

shall be examined and existing resources .assessed to determine

the need for rediréction .or acquisition or both of additional
. finances for implementation of career education,

]
L)
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Appendix D

ace ' Student Need

¥

Part I
We need to know your future plans and your present educational and career
needs.. Please circle the letter that best indicates your plans and needs.
7 . ’ .
1. sed upon the fact I have now, my plans for the future are: '

5

To go ri\ght to work with no further education

To gradudte from hich school and go ﬂirht to ‘work with nc
further Eﬁu¢ation

To gradu:*é fram high Séhcol and“became'a housewifé

Ba
a. No d nite plans right now 4
bi
a.

[a M

which will train me on the JDb or send me to sehocl
"f. To graduate, then enter mi]itary service and go to school
there
g. To'enter mlllLély service and go +o schoul a’ter I get out
h. To attend a private technical, trade, business, or beautician
school - # : -
i.” To take some juniorx college our aduit education courses
j. To complete a junior college program (deg.ee or certificate)
k. To go to junior college and then transfer to a four=yerr
"~ college '
-1. To go right tr = four-ysar college or unive s*ty

2. Please note my need at thic time for help wit: eJjucational plgnning:

a. Need consid smavle Lkelp

b, Could uge 1) .. x9onal help K

c. Plans pretey. vlercr, *dgitﬁrpa; hzlp not needed at this time
. ’ _ A

3. In plécning my edus 'tinnc urogram, [ need the most belp in - ‘ing about:

a. Gradaatior reguis wents

b. -Possible ai+:iivie crurses

c. Course prerequisites (aptizudes, uh’lities, and Skills)

d. Career. possibilities ol elective courses

e. Extracurricular activitles f(sro1t., club., student activities)
f. No help ﬁeedgd at this rime -

T

EY

4., Please ndte my need at this time for help with career planning:

Need considerable help ’ ) . L S
Could .use additional help 7
c. Plans pretty clear; additional help iot needed at this :fhe

=]

5. In planniﬁg my career, L need the most hel» witi.:

* ~a., Training requirements B
_ b. Salaries and pay scales oo )
- ¢. Work and social roles

a7 "Job skills and behaviors -
e.  Job trends and opportuaities
£.. All of the above
g. No help needed at this time .
h. Other o : 87

]

13 .,




\

6.1 need the most help with

a. Eareer planning iﬁd career 1nfomatiDn
- . b. Information about colleges - .
. - c. .Personal problems relating to school - N
t«' g, Personal problems outside of 'school
: e. My own attitudes afid values
£. All of the above ’ .
. None of the above ) ' -

=

L 3

could reach my future goals besi 1f wy school:

a. Had more courses or units about careers

b. Helped me learn how to make decisions

c. Offered me a chance to observe people at work s

d. Offered different activities each year to help me chanse classes
I need and find out about cateers

. e. Supplied’ more materials about careers for me to look at

f. Helped me to find out the kind of work I might be interested
in and good. at

g. Other (Plgase tell what things-. )

8-:iPlease list below other needs that you have that ydﬁ feel. the scﬁaaligan
-, help you with. , e /

(This opinlcunaire, prepared by Teon Wafer aﬂd Toni Marghall of Vista Nueva
‘Continuation High School, Grant Joint Union High School District,.was adapted .
. from the Sutvey of California Secondary School leﬂchers About Career Education, |
. ‘pzepared by Ohanneson, Reyes, and Santoro,. 1973.) : , ; !

104 )
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: " . v Dpinibns on Career Education
Part II

A. We need your opinion. as to how much your school should be doing the things

listed below. Please fill in the bubble on your answer card that best tells

. your ‘opinion as to how often the practice should take place: 1 = Never;

2 = geldom; 2 = often; 4 = always. , - . - ~

1. JIn my classes we should learn basic skills (reading, writing, math),
general knowledge, and the yse of subjects in different jobs.
2. We would have greater desire to learn if what is taught in our classes
had some thing to do with our future job pidils,
3. My school should take students to different places of work for a chance
to see and do various jobs to help them get ready for working.
L. My classes should inc¢lude activities that help students develop skills
for getting a job. T :
5. My school should keep in tcuch with graduates and dropouts to make sure
that the school's programs are in step with the needs of the job market.
6. My school should ask parents to help teachers with classroom activities.
7. - My teachers should help students to find out what things we are good at
and how they are.useful in different jobs.
8. In my school the academic” (math, English), general (music, art, recreation),
. and vocational (business, shop) teachers should work together to integrate
their subject matter. T '
9. My teachers should help me to understand how.- living in a family in many
ways 1s like working at a job. _ . ‘
1C. My school should have a program so that sometimes teachers and other , -

'+ workers switch jobs with each other for short periods of time.

1l. My school should tell parents how important its work experilence prcgfamax
‘are to students (the Regional Occupational Program and the Neighborhood
Youth Corps, for example). , ' /

12. In my school students should have a chance to take part in work experience

" programs. . o

13. My teachers should invite paré%tgetgﬁgﬁéré knowledge and experience with

studentsa. :

" 14. My school ghouiérféll parents of the impaftanééfaf both vocational and

_* academic training. , : :’
15. My school should work with employers and working people when deciding what
 is taught in.our classes. . :
16. My classes should include activities that will help -students-understand
‘ that .work is worthwhile. '

17, In my classes students should get help in making career Ehﬁiééﬁgbyﬁfifsﬁﬂ\

", choosing the job group that they want (for exampie, construction trades)
~ - and then the particular job in that grour that they want (for example,
carpénter) . . : : = .t

.18. In my class the activities should be partly about preparing for work.

19. My classes ghould give students information about different jobs.
20. ‘Teachers in my sg¢hool should have experience in other jobs as well as
teaching experiende. -~ , .
21.7 My teachers should set' aside time in class to help students to figure out
o what to do with their lives. . ' :
22. In my classes students should help the teacher choose activities that will
_ help students reach their work goals. &

23, Students in my school should be givey school credits for knowledge and

- ‘practical skills learned when on a work experience assignment.




9 - . ' , \ "

oy

'\‘

., , - ) o , » /

24. Students should leave uwy school with the basié education, practical
_skills, and good work habits that will help them to get a job.

25. - My school should have a service that finds jobs for students.

B. We need your opinion as to how much your school does the things listed
below. Please fill in the bubble on your answer card that best tells your
opinfon as to how often the practice does take place: 1 = never; 2 = geldom;

3= dften; 4 = alvays.

1. My school does have a service tnat finds jobs for students. N
4. My school does tell parenis of il importauncc of both woaenricnal and
academic training. R .

3. My school does keep in touch with graduates and dropouts to make sure that

the school's programs are in step with the needs of the job market.

4. In my classes ‘students do help the teacher choose activities that will

help students reach their work goals. _ :

5. Students do leave my school with the basic education, practical skills, and

good work habits that will help them (o get a Job.

6. My school does ask’parents to help teachers with classroom activities.

7. My achool does tell parents how important its work experience programs are
to stuéentgﬂ(the Regional Occupational Program and the Neighborhood Youth
Corps, for example). :

8. My teachers do try to increase our desire to learn by teaching things that

" have something to do with our future job plansa. )
9. Teachers in my school do have experience in other jobs as well as teaching

, experience. N t N . ‘

‘10, My' teachers. do help students to find out what things we are good at and
how they are useftul in different jobs. | . ) “
11. My school does work with employers and|working people when deciding what

. 1is taught in our classes. | ) L
12, In my school students do have a chance to take part in work experience B

~ programs. - =, :
13. In my classes, students do learn basic skills (reading, wri;ing,\gfth);
: general knowledge, and the use of subjects in different jobs. 1.,
14. Students in my school are given school credits for knowledge and practical:
skills learned when on a work experience assignment. b
15. My teachers 'do set aside time in class to help-students to figure out what
, they want to do with their lives. A o )
16. My school does take students to different places of work for a chance to
, "see and do various. jobs to help them get ready for working. )
17. In my classes the activities are partly about preparing for work., .
18. My teachers do help me to understand how living in a family in many ways
is, 1ike working at 'a job. _ ) o :
19. In my school the academic (math, English), general (music, art, recreation),
and vocational (business, shop) teachers do work together to integrate, their
subject matter. o : : ) ; .
20. My teachers do invite-parents to share their knowledge and experience with .
their students. , v - .
21. My school does have a program so0 that somectimes teachers-and other workers
_ - switch jobs with each other for short perigds of time. o
. 22. My classes do include activities that will help students develop skills fgr
getting a job. - ‘o -, ' -
23. My classes do include activities that will help students understand ‘that~
- work is worthwhile. S - _
24, In my classes students do get help in making career cholces by firat
’ choosing the job group that they want ~(for example, construction trades)
and then the particular job in that group that they want (for example,
carpenter). . .
25. My classes gg_ﬁivgistudgnts information about different jobs.
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ERIC *

Aruntext provided by eric [

Sequoia Intermediate School, Nawbury Park, CA 91320

CAREE] " o
& _ . 7‘77 7’d . ) ) . = -
‘Desired Qufcomes N \
A. Carsér Pisnning and Decision Making '
) T 7 o ] ) - — Thced Juecd
0 . . Need | ‘1S5S Jues
- [ ael L Beingkﬁuy "“f,,
R R AR For me: Mee [Peing |Being
nE a=| BE | 5= . : HMet |[Met
. 1. To accept that people are different in their
abilities, ipterests, attitudes, and values.
2. Te Explare my own interegts, a.bilitien, atti- Ry
tudes, snd values; then, to use what I find out ;
. to help me choose a career I might want.
3. To understand how my abilities, interesta,. .values A
and attitides may be used in more than just one
kiﬁd of jab. [
L4, To be aware that everything iﬂﬁ has an effect
on what I learn about myself. .
o _ P . - o _ ] _
: 5, To be aware ‘that my feelings affect my behavior.
— — i - — - — _ ‘,
Vi - F Vr o * o - - N % - . = )
o - 6. To undergtend that what I do each day, including ° -
successes and fallures, affects how I, \mderstand ’ ’
mself and how I devglap ag a persﬂn. *
7. To know how to make a decision 4if T know I need
something. ) -
—* - - - - T NN
8. To understand the changing roles and expectations ’
. of men and women. .
- t e . %
“he 9. To know that my abilities and \mere_ I live affect )
: choozing my career.
3 \.
i > ) - - =
A * -
& ' s ' 1 u7 - *



¥ _
' A. Career Planning and Decision Making (Cont) :

L N o ) — T ”j " Reed ﬁéedﬁ
I’y . Need lparelyNot N
3 For me: : ' Being e ing {Being S

= et [Met v’

-| Skrong
| H&Ed

ate

B

Weak
| Meed

Ho
| Meed

- Met

, 10. To understand hew I'd need to change if my job ; ' -
: F were no longer needed. . 1 -

11. To know what kind of job I might have in order
to meet the neéds of today's society.

: ‘ 12, To understind that if T explore many occupatlons
; : it will make it ensier to declde on a eareer.
77 _ N . _ l I . e I o i

: . 13. To know how to make decisions that will help me ‘- S
. ) plan a career, :

14, To take exploratory classea that help me make
: . a-decision toward a career.
L} f';?
8. Education, Work and-Laisure Altarnatives )
* o 15, To understand the relatiorship between learning
‘ : . in sgl;sacsl and working in a job. | : B
I —h g ) e ,7 _ _ .
. 16, To understand that: the more serious I am
, ‘ sbout learning, the more it’'1l help me as I
: plan a career, ., . )
B - o _ _ ] c i e . — . _
17. To understand how different careers are impor- : f
L h ~ tant to our society.
F _ - — - — — — — — — — — — - =

O

: - i
Aruitoxt provided by Eic: . . - - - . &




... B, Education, Work and Leisure Alternatives (Cont.) \
77 ”' B 1 - ) - - - ,7 - N 3 Nggd
o [} Need
g 5 _ ee af:lj Not
eglsenl 4%l .3 For. me ” [hee™® peing | Be
L 3 . @ . . g | Being
G189 5 28|28 For.me: - et e |Net
' 18. To be awarez of the aifferent kinds of Jobs
within one career field, and how much sgkill I
need in order to get each kind of jab
119, !E’a mderstsna the relationship betweea my ,
school classes and my career plans. |
= . *l - - ) — - - e e — ‘ — . =
/ \ 20. To understand how the needs of socliety in-
| fluence the kinds of jobs that exist.
’ _ 21, To understand that increased knowledge helps
' change exlsting jobs and helps create new jobs. :
R 1 A _ _ . _
22, Ta understand how jobs change as the :@unity
and. envirnnment around us change.
23. 'l‘é learn how I can helip imprc.wé our community
, I and gociety. ‘ )
i D — E . _ - - _ R \ — 1 _
2k, Tt; be aware that the kind of job a person has )
affects how much leisure time (i’ree time) he f
has, . .
25, To learn about the different ways of hw:-w to get |
tr&ining for r.’:a:eers ancl jobs. \ !
- A . ,, _ _ | B}
- — - — - - ~ _— -
%
.= ] -
. .
o ¥, N
; ; b
ERIC . 1ue g
. e

Aruitoxt provided by Eic:




C. Life Style3 snd Personal Satisfaction

o |

BB
]
B

For me:’ _ - Hec;ng Egiiﬁg Bging

Mo
| Need

26. To understand vwhy 'people work, and the reasons
why they pick one kind of job instead of -
andther. . . . )

| strong |
Need
Hoder~

{ ate

! Heed

‘; Weak _‘
| Heed”

27. To understand tha:t every ;]db has j;bs gﬂ@d points
and bad points. .

28 Ta understand that the lcind of career I hdve
gan he p'make i ffeel good about myself.

29, :I:a les.rn that scmetidds, when some peaple wc:rk,
| ' it helps them feel they are important, are
i : ﬁm‘thﬁhfile, belong te a group,.and are learnmg
and gchievdng.

30. /g learn that my bellefs and values affect my
ehavior and the decisions I mske,

3l. Ta understand hmf I can be happy oz u:nha.ppy

) with the seme kind of career or.job, depending
- on whether I 1like the people I work with, the

’ place I work in, the community and other work

, ddnditidns.

32. To use what I know sbout myself, jJob, and job
ha;pinéss- to help me choose a possible career.

33. To be aware of the ways a persan wc:rking in a ) K
» ! .gpecialty area has to depend on other péaple : Yo
B ) in other specialty areas, _ , : .

- - | 34, To know héwlimpéf:taﬂf it id ‘for me to be happy
. . : . in my job. : . ) -

i . _ -

\‘1 ’, : = = . L B ) B . : . ’ ' :
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__ Appendix E . : 0

- ’»” Supportive Ganceﬁfs for Each Career Educati@n;éaal
s , . ’ '
: ! ¥
Career education and. the career education process reorient instructional
and guidancé programs and are based on the followlag concepts to enable g

- individuals to associate learning to career applications, implicatians, and

aptians.

For each of the éareer education goals, baéic épqgg;;s,have been identi-
fied. The following outline shows the goale expanded to include the concepts:

1. Basic Skills

Gaal;g Hhster the basic skills which are essential te'gueceséful
preparation for a constructive and satisfying career.

Supportive Concepts of Career Education

a. Knowledge and skills in different subjects relate to performances
in different work roles. -

b. A direct relationship exis;s hetween education and employability

. for an individual

2, Self-Awareness . S | : e
Goal: 'Ac¢quire a positive attitude toward self and athérs, a sense’
, -7 of sa&f-wqrch and the motivation to -accomplish persanal goals.

Suﬁpurﬁive Concepts of Career Educatian;,

a. Individuals differ in theit‘intgregts, aptitudés, abilities, valués,
and attitudes. ‘ '

b. The understanding, acceptance, and develapment of self is a lifeluﬂg
process and is constantly changed and influenced by life. Expe:ienﬁes.

c.. People have dignity. :

d. Hobbies and interests may lead to a vocatiom. .

e. \Satisfying and rewarding work may bring selfhfulfillmént.

-f. Persons need to be recognizeéd as having dignity aﬂd wnfth-

3. Attitu dEIDéVEJEmeﬁt

Goal: v’lﬁp positive attitudes toward 1earning, work, 1éi§ure,
: and individual and cultural differences. -

; Suppa:tive CGHEEPEE of Career Educatiﬂn

a. Wbrk means different things ta differant peaple. :
b. Persnn&l félatiﬂnships with co~workers are important to Job ‘'satisfaction.

c. An inﬂividual g attitude may affect expericnces in an occupatian.

d. Relgting attitudes and interests to characteristics of occupations
improves “the prgbability of ‘satisfaction with occupational choice.

e. Individuals work to meet personal and social needs and-to attain

fvariaus rewarda or sa;isfactians.

=




B Warthwhile use’ af 1eisure time is vital to mental and physical health.
C B Each individual has a contribution ta make to the world of work.

" . There is dignity in work. .. .

_ i. Wg:k is impurtant to the worker and to soclety. . -

T

< &4, Educatiﬁnal Awaféness ,
Gﬁal'j Recugnizeathat all educational experiences are iﬁtegfated
with total career development and preparation.

Su pp ve Gancepts nf Career Education
a. There is a relatiOnship ‘between the cammitment to edugatian anc
. _ work and the availability and =tjilization of leisure time. .
b. In the future, individuals may“fhave to be continually involved in
t retraining for maintenance of accupatianal status.
¢. Individuals require educatian to cope with a Qhanging saciety
d. FEducation and work are interrelated.
e. School is paft of the preparation for a 1life of work

5. Career Awareness and E;plorg;ign

~
B

:;:éééiéfxDeveiup an eariz and continying awareness of career
(o T options and oppértunities aad explore them in relation
. ’ to maturing persanal values, interests, and aptitudes.

Supportive Concepts of Career Education .
v x ' .
a. Iheré is a wide variety of ageupatians .. may bé glassifiéd :
) in sevgral ways. S * -

b. Information about occupations is needea by all individuals.
c. Individuals are oriented to data, people, and things. -

d. . Jobs are grouped by job families br clusters. : ' .

e. Individuals may find many jobs which are suitable for them; ) P

- f. _Society is dependent on the’work of many pecplé. o
\ ©. " ' g. People do many kinds of work. St - . Tk

. -+ h., Career areas have a hierarchical stIUﬁtu:e. E .

6. Csreer Planning and Decisi@n Hakiﬁg o - o e i
T c ~ ' i ,]

o Goal: Devel op an unde:standing af the interrélatiunshipg among self,

watké leisure, and spciety and apply this ‘knowledge in making /

wisg decisiﬂns algng the career develapment eantinuum.

f
i

Suppgrtive Concepts of Ggreer Educati@n -

B T = 1

Ja- Enviranment and individual pateﬁtisl interact to influengé career /_
development. .

7 Iﬁdividuais must be adaptable in a ghanging saciety.

) é "Jobspecialization creates ‘interdependency.

! d{ Technological progress eliminates changes and createa jcbs.
S /é; Supply and demand help determine occupational choice.

/- £. Occupational choice affects 'the individual's life—style.
ff/f g Occupational choice ig 3 developmental process

i

Rt
» e
i %




h.
. k.
l‘

Eame individuals live in E‘particular geagraphical lacatian
" because of the nature of their wcrk.ma

‘Leigure~time. activities may afféct:actupatiaﬂal chﬁigé.' _—
Geographical settings affect work. ‘ ™
Individuals are respansible for their own career planning. .
Einding out ‘about one's self inte:ests, and abilities is important <
in decisien making. . . : , o

7. Career Preparation

b

T - [

Gﬁg1=  Develop competencies needed for progréssion or entry intg

the next educatianal or aacupatianal level. - , - ‘ : Sy

' l Suppgrtive Cancepts of Career Educati Gﬂ" : '
Kﬂnwledge and skills in differént subjezts;falat e_to ;PE§f§IQ§§§‘;iﬁ
different work roles. _ P
There are many training routes to jab entry. -

- Jobs will exist in the future that are different from thase

found at present or in the past. . .

There 15 need for cooperation in work.

There are. identifiable attitudes and behaviars which: enable ﬂﬂE ta
obtain and hold a job.- !

. Work experienzg facilitates career decisian making.,

- 8. Consumer and Economic Awafeness

' Goal:

: Undefstand the contribution nf work to thé economic system
-and acquire the consumer competencies needed to make wise :
~ decisions in the use of individual resources. : R

7

5S,ppartive Cancépts of Ca f Educatinn

£ o

Economic and paliti:al fnrcés create chaﬁges in émplﬁyméﬁt

" opportunities,

Occupations exist for snciety 8 pur SEE all jobs canttibuté
to society's ways of living. : S :
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Appendix

) Sample pragram ab;eetive

F

el Translating Career Educatign Ggals tato Learner DbjeﬂtiVEE bY Age SPﬂﬂﬂ o

L S a

i

Illustrative learner abjeeti?es by age span)

SEudenta will name accupa {ong 10 vhich gnnd’ n

: K3 ;i
° © . pennanship i critical tn\th;i: health id -
| PR pu— ] vell=being. |
- - |{Knowledge of Students should "
|iskitls 1n differ- ||| understand the . x5
lent subjects relationship between -
relate to perfor- || subject skills and ) .
nance in differ- || occupations., i Students vill Gescribe hov skills taught i
. lent work roles, | = reading, nathenatics, and spelling vould be -
— - necessary in each of three occupations (one .~
. skilled, one techndcal, one professional). -
1. Basde Skills: {4 direct rela-
"“Ito-develop-the . . Jltionship exists
basde skills of [lbetveen education| . | e - .
reading, writing) fland employebility oy Joe: Students will write,a repatt ezplaining the U
computation, for anindividual.| " effect/of thelr own academic syccesses md
listening, and ( failurei(gn career planning,
- | speaking which . L .
are esgential to, f—
successful prep-
acation fora )
constructive and K o ‘ ' -
satisfying career \ §=u12: Students Hill name twu nccupatians tha; would
— ] ~ uthidze the.skills learned in each of thelr.
i - . gubjects, research those’ occupatiors. and
\ :repoft their findings,
| ’i
_ i | '|Adults: Students will align their entry-level skills™
T thedr. cateer cholces, et
" R




oA Coneepts

Isanple Frogram Objective |

Iilustrative Learner Objectives (by age opan) o

v,

i)
L

Tndividusls differ

. Jin_ their interests,
" Maptitudes, abili-

ties, values, and

Students should under-

stand that their

unique characteris-

tics qualify them.

X

i .

- [R==3:, Students willgbe able to name the varlous vays

in vhich individuale differ (nterests,
© abilitles, attitudes, values, aptitufd_es)f

45-6* Studentz will be able ta name one thing they dg

attitudes, for 4 varlety of vell and flie. occv;patians where this ability i
ke —.|(possible cateers, |, wamd be ugeful, i

e Self-@arenass. the understanding, a

Jto'acqudee 8 pc\siﬂ acceptance; and - - j, T L

leive attitude  [ldevelopnent of Tt itudents VAL be able to prepare & chart i
tovard self and [liself is a life- umparing their qualificatians (Interests, . .,

 lothers, & sense ‘ lmig process and } gptitudes, and 86 on) for o' tentative oceupas o
“lof “self-orth, |18 constantly i tlonal cholee with those listed fnthe . '
[and the motivaﬁ changed and dn- Jeey ational Outlook Handbaok as Spprepriate IR
|tton to accomplish) fluenced by Life | forithat 'neeupatinn. oo
~|personal goals experiences, | | R A

, " |

" |lsatlsfylng and G--L0 Students will be able to interview, analyze. L
i ||| rewarding work “ gnd deseribe a worker who is fifty years xﬂld K
nay bring self- - ot older and learn what 1ife experiences have . -
" |[[fulfillnent. affected the worker's career develcpment at d i

B e ; . i | o
. |[Petsons need to \
o iil’ggrezﬁgn:ized s | - ‘ i .
k '\l L having dignity Mults: Students will be able to Emulate ij |
L and orth. expectations consistent vith thelr persanal o
’ [ — sttributes, . PR
! ! Coe :

T (,_\ |




Sample Progran Obj;eetive | pustrative Leamer D’bjectives ,(by;age spsn)
| K—-B Students w:lll liat three qualit;ies of uther o
- | people that they 1dke and three quﬂitiea that o
S theydnntlike., | -,f o |
Pezsan_al rele | Students should S ) L
-+ v {|tionehips with ||understand bow the IR
7w Heovorkers are | relationship betueen ‘ i
. {[tuportant to job | the war%r and the - i
- | satisfactinn. . |{work environment AE-E Students will nane. to pezscmgl qualities that
| can affect job can be devglaped to help the gtudents work wi;h
o satisfaction. | sothers and demonsteste thelr comitment by
a4 o . | using these qualities ‘in,:t,:he‘classrqom. |
3 Mtedtude  ||[Worthohble use
ii Devglagmgnt' of leisure time - ,
|to develop post- Il {8 vital to orfe's | | | '
| tive-attitudes - |[mental and 78 Studenta will draw two cartaans, one depicting T
’}l;mrd learning,- physical health, . g person with personal characteristics compatible ~
3 iwm:k lelsute,” || - with the job and the other depieting sote in-
| and {ndividual || | | compatible features, |
'-"and cultural . ||+ o S / I
o diffe:enc:es e R |
. 771 Individuals work L S S ST
! can meet personal 9--12: Students will vislt two dﬁffereﬁt sites of each
~ Hand soclal needs " of thetr tuo tenttive career choices, fnterviev
| and provide the vorkers as.to job satisfactinn, and write
‘Al varlous rewards or an analysis of ‘thelr finﬁings, :
satisfactions, | .
- ‘5 ;‘/
. i
o /"/
‘Il differént things = ' f —
© Ifto different Adults Students vill describe a wnrk setting that fits
|| people. | R ) appmptiately ily;n their valie gystems In
- " " two teptative caveer|choices) will make dn-
l 4 | ] ‘quiries a8'to. empln'f ent. npp@r,tmities %;yith the
A 1;; - personnel nanager 11 these locations, and.will 4
L | repart the;lr fiﬁdil} 8 ta 2 teacher/caunaelm “




" .Sqmplg«l;fg‘gfﬁmqﬂbjﬂftive

N xlustrative Laarner Objectives (by age Ep&n)i R

-
'\i_f

Studgnts should
understand the -

i ?Elatiﬁnshipbetweén L |

—

education and career
development., .

4 Eduﬁtional

El"’fe:ﬁpiz‘iermei ate
9}”1ntngzs£ad with -

| total career

~|developnent and

have to. be con-

Wlltinually involved

in retraining for

lflthe maintenance

of occupational
status.

Iﬁ the future,
t-.v fitiindividuals may

+ |preparation

| Tndtviduals

tequire education

Hto cope in &’

changing soclety.

R T o
{|[of the prepara~
tion for a life.

of vork,

é--S Students will recagnize that different kinds ¢
\ of work fequire varylng degrées and typea of
\gf educational pr;paratinn.

,/;

Aesﬁ Students will recugnise thdt diffareat kinds
of work require varylng degrees and types af
aducational prepafatisn.

7-=8 Studenta will describEfthe valua of general
education as a necessary foundatiun far future
specialized training

l

%H&mmﬂHMHWMMMuMHMm*
(baged on previous researeh) and vill make 8
list of steps fot job antry intg both of these

~ occupations.

‘Adults Students will anslyse :he rule ﬁf cuntinunus

, aducatian and training fqr enhancing and. affect-“y
ing one 's career dgvelqpmsnt pgtential. * :'
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H
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Progran Objective| 11lustrative iéé;ner Obieclffes (byjagé spéﬁ)r B

o K--3: Students will relate the work done by parents
ST BN _ or other individuals to broad groupings or :
(ccupations are Students should ~clusters of job families and 1dentify the workers
|\clagsified by | |understand the value |] gﬁmﬁwﬂmyﬁxmﬁ@wﬁ&.
H|fanilies or - and use of a classi- . :
[olusters to | |Edcation or eluster || Gg 5 gonk Wil nalyze, dlacuss, and chart the
o fﬂ?ll}FaE2 SE?éy Ing system Lo analyie key jobs in the community which illustrate the
A . ond exploration. | |and explore the ) {nterdependence of people doing these jobs and
| . ||vatiety and ?gﬁplexi the relationship of these jobs to job families
Lo A (glsa fnter- within the broader clustering syaten,
relatedness) of c

5. Career Avare- |[[|C tinuing explor=|| joccupations found dn 1 oo e
ness and |||l -ion of career the world of work. - ||| 7--8: Students will select, study, and report on job
- Explotation; ||[|information and o Eanilies found in two caveer clusters of emerglng
to develop an career options id  Interest on the basis of interest inventories,
early and con- an organized man- : - exploration n the community, and s¢ on or in
tinulng avarenesg jyner contributes | | ‘Il tems of an interest in the wark‘cf*;wa {ndivid-
of career options|||[to the career " uals engaged in jobs found in edch of these
and opportunities |[|deciston-naking : © clusters. |
" |and explore them |||[Process. N
S |in pelation to ||| | - ';M&M%MMMMmMﬂMmEME
" |maturing personal ||| s - comunity or area which are found in a career
values, interests|| | The maturation ~ ¢luster of top personal interest and sssoclate
and aptitudes of personal in-. | personal interests and ‘aptitudes (in & systematlc
———mme—"\ i1 ghts, ‘values, ; " . yritten manner) to these investigations and draw
and intereats T conclusions as to whether the present career plan
with regard to / 15 on target, leading to further exploration and
career options is - - {nvestigation of the next level of preparation
a continuous and || - options, o L
gelf-initiated o o o ot
process. - ‘ Mults: Students will review past educational and
] R occupatdonal preparation; prepare a plan based
—_— —_ on testing, counseling, end infornation relating
Individuals are to job trends, and 8o on for preparing now for a
Toriented to vata, Y specific jobj and will prepare @ further plan for
people, and _ - getring that job.(through the use of adult career
things. cefter, teacher aseistance, counselor help, -
- ' vocational counseling, -and 80 on).

T
" i

,: ; : ’.' 4 &
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Sanple Program Objective| Illustrative Learner Objectives (by age spen)

Concepts

V--3: Clven a choice of three clagsroom jobs, students
IS RS- will decide on and participate in one activity.
Indivicuals are || |Students should ‘
reaponsible for || |understand and use
Jthedr own career || |the deeision-making|
planning. process as it N
——"———" | applies to ome's 4--6: Given a 1ist of school personnel, students will
career planaing. " ddscuss one reason why each employee may have
e nade that career cholce, T

6, Career Planning \||Technological
and Declsion | |{progress elini- o - _ ,
Making: . - Fjnates changes and 7=~ Students will identify a famous person who over=

creates jobs, ‘ ~ cane handicaps in pursuit of a specific occupa-

— ' tion and describe at least one decision point

in that person's career development.

to develop an
understanding of
‘[ the interrelation- "
|ehips among self, |
vork, lefsure, and
- |s0clety and apply
this knowledge fn ff| | | i _ e
making vise Occupational '|9--12: Students will list the series of steps they
dectsions along  |[{choice affects | should go through to make a caree cholce.
the career develop:||{an individual's | and deseribe how exploration fits into this

|ment continuum life-style. | o plan,

Leisure-tine
activities may S I A S
affect | | Adults: Students will make plans to execute career

:  cholces. and discuss these plans with a teacher
* or counselor, :

I

occupational
choice.
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Sample Program Objectives

Illus%;ative learner Objectives (by age span) |

Many training
routes to job
entry are
available.

' Students should o
understand that many
tralning routes are

avallable for a

variety of possible
occupational cholces.

|1+ Gaeez

to develop con- §
petencies needed |
for progresaion
or entry into thel
next educational
ot occupational

}eve¥ir

 |mndividuals can
" §|learn to perforn
@ladequately in a

variaty of

lloccupations,

||be adaptable in
a charglng

soclety.

w1
Lendl

ot tonkg will name Fiva Affferent trainine

routes.

{

: Stﬁdeﬁtg wilifbe'aﬁle tg”ﬁamé twc‘sﬂufteénaf o

training lnfornation and report thesr findings
to the class. L

8: Students will be able to int_eiﬁview_aduits 1

enployed 1n a specific occupation and prepare
a chart depicting the differences in the adults’
training routes. o

9--12:

Students éiil'bé aEleiig résearehfallgéféining il:

route alternatives in two tentative career
cholces and write a paper compiling the findings. -

hlts:

Sﬁﬁdggts wiillbeablejto maEé‘a tentétiﬁéigéfeéfjl
cholce based on research; send for application

* procedures for the training toute chosen which

i

a’diseussiun of the decisfon,

{5 most appropriate to the students’ values,

MmﬁﬁmmamMMMMﬁmﬂaH
the counselor on recedpt of the natertals for § 27

'1!:’! oA
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-Goal - Concepts Samplg Prngram DbjEcLive Illlstrative Léarn r Objecrives (by age span)
K=-8: Students will tell a story sbout what the world
. I B vould be ldke if there wereno
lS0c1al expecta- ||| Students should , occupation. (Each student inserts & different
|ltons influence ||| understand the many occupation in the blank.)
|the nature and ||| vays in which soei~ || | -
structure of ||| ety influences the . o .
pork. nature and structure | |46 Seudents wils Mentify two businesces (8.8,
~ "of works services, utilities) which have'been influenced
f T by technological advances and Interview the
petsonnel managere 10 at least.one of the
) | i busineages ‘to deternine what influence
B Consuner and lﬁccupatianal technology has had on emplayment.
LoNEume; e ;
| Economic- Avareness| ||supply and . .
| to understand the |}Jdenand have an I —
‘contribution of |||impact on career 7--8: Studants will aallect infarmatiun nn one
'wpek to the plannlng,  occupation of spectal {ntarest and prepare 4n
| econonie systen o oral teport in which they identify at least
and scquire the ] three activities of that occupation that are
congumer. compe- | responsive to gocietal needs. :
tencies needed to {||______ . ‘ S
nake vise'dect~  |||0ccupations exist
slors in the use ||[for soclety's o S
"lof {ndividual  ||[putposes; all 9a<12: Students will interview a person who is working
resources ljobs contribute C " in two of the students' tentative career cholce
e tb society's ' areas and will £id out how the job has chadged
way of lving. in the past five years and how the job hes
L - . affected lifesstyles,
~ ||Conaumer spending
helps determine
vhethez indivi- I . e
bdual businesses Adults: Studénts will analyze how technological change
succeed or fail, nay affect employnent opportunities in
/ - = tentative career chnine
£

129

- S0¥




Appendix G

EviYuation Check of Career Education Implementation

Name of school district
L , © Career Education Progress Profile

The Four Majgr Stages of Sghaﬂl District /
' Career Edutatian Development

. R "’ —
1. Readiness. Interest in the career education process hasEEEEn expressed
by which of the f llowing?

- — | T High | Modetate V;VVLDW
. - B ] interest | interest | interest
) ‘Governing board : L ~ > R

pistrict administration , o - _
~ School staff . o o - ) ‘ _ _

Community

Other - - ) _ . . )

'1I. Commitment. The district has evidenced commitment to
' “ ) ~— career education by . ,
N . T 1f partially achieved or
) , " | not achieved with reference
"Partdally - .| to future action =
= | Achieved. achieved . - R
" or " g Not Higa | "Low

or -
i progress|achieved | priority priority | Comments

Governing board ‘ i ‘ , .
policy R I I N . . —
Gaverning baafd v T ; ; : _ '
. 1if-v\ e o . - ) . I N
Administra;ive £4 : . SR : - g

N - regulatios | Y S - _ S B e
s Administtative ‘ - '

suppurt (no regula-,

' Allucatign of : , RO | - R S e

- EEBQ!JI,EES L : ) . )
i . ”7 o i . N -
.. ,Hateris’la I o I

'~ Career gﬁuaaz;en
. /advisory: comnittee | - - | ) L . o L

Career -education. : , o ] -y

district plam | .~ . - ) » , . 1 ;

Gareer education . | - 1/ - o o S

. ‘schgul plans Y S - _ ) N D

T . 106 o




. -+
' .o A

II1. Degree of ngelapment and Supplementation. Tha district has evidenced
develapm&nt aﬂd supplemEﬁtatian as follows: ! .

I I R —

o Tf partially achieved or
not achieved with reference
Partially to_future action _
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IV. Evaluatiod, The district has evidenced this by:
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V. Personnel. Who coordinates/ directs/administers career education in your district?
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VI. Funding. Funds expended last year in, support -of cgréér education
and their .sources were:
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VII. Comments
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Other Publications Available from the Department of Education . .

f - The California Plan for Career Education is one of approximately 400 publications that are available
trom the Califuruia Staic Dupai tinent of Education. Some o the nore recant oublications or those most
* widely used are the following: .
Administration of the School District Risk Management Program (1977) T, $ 2.50
An Asseument,of the Writing Performance of California High Schoal Seniors (1977) 2,75
Attondance and Ensollment Accounting and Reporting (1977 . 2.80
-Bibliography of Instructional Materials for the Teaching of French (1977) - ’ 1.50 -
Bibliography of Instructional Materials for the Teaching of Portuguese (1976) .85
Bfcycle Rules of the Road in California {1977 : : 1.50
California Guide. to Farent Pasticipation in Diiver Education (1972) o - 315 .. /
California Guide to Traffic Sefety Education (1976) . 3.50 !
+Califernia Master Plan for Speciat Education (1974) : : 1.00
California Private School Directory, 1978 . ' 5
Californla Public School Directory, 1979 . ’ 11,
California Public Schools Selected Statistics, 1976-77 (1978) 1
California School Accounting Manual (1978) - 1
Californis School Effectiveness Study (1977)
California Schéol Energy Concepts (1978) ’ :
California School Lighting Design and Evaluation (1978)
California Schools Beyond Serrano (1979). . .
California Teachers Salaries and Salary Schedules, 1977-78 (1978) 10.00
Career Education: A Position Paper on Carect Development and Preparation (1974) .85 .
Career Education Microfiche Collection Catalog (1975) 85
. o ~ Compauters for Learning (1977) ‘ 3 ) 1
1 Discugsion Guide for the California School linprovement Program (1978) 1.50
District Master Plan fof School Improvement (1978).  ° _ 1.50 -
District Paid Insurance Programs if California School Districts, 1977-78 (1978) 2.50
English Language Framework for California Public Schools (1976) : 1.50 -
+Establishing School Site Councils: -The California School Improvement Program (1977 1.50
Gehetic Conditions: A Resourée Book and Instructional Guide 1977 1.30"
Guide for. Multicultural Education: Content and Context (1977) : 1.25
- . Guide for Ongoing Planning (1977) : : 1.10
- Handbook for Assessing an Elementary School Program (1978). ; 1.50
- Handbook for Reporting and Using Test Results (1975) 8.50
e :_% A Handbook Regarding the Privacy and Disclosure of Pupil Records (1978) - .85
" Health Instruction Framework for Californig Public Schools (1978) ’ 1.35
; _ Hospitality Occupations Curriculum Guide (1977) ' 3.00
Implementing Career Education: An Administrator’s Handbook (1976) 85
Implementing Career Education: Community Involvement (1977) . : .85
Implementing Career Education: Concept and Process (1977 .85
~ Implementing Career Education: ‘Exemplary Practices (1977) .BS
¢ - _lmplementing Career Educatio Instructional Strategies Guide (1977) : ) .85
K Implementing Career Education: Nine Model Practices (1976) T .85
: . Liability Insurance in Califorfiia Public Schools (1978) . 2.00
. Physical Education for Children. Ages Four Through Nine (1978) ¢ 2.50
+Planning Handbook (1978) : ‘
Report of the Ad Hoc Committee on Integrated Educational Programs (1978) ) 2.60 . '
Qelence Framework for California Public Schools (1978) - “ 1.65 ’
Sits Management (1977) 1.50
' » . Socisl Sclences Education Framework for California Public Schools (1975) o 1.10
State Guidelines for Sctiool Athletic Programs (1978) | ' : 2,20
tStudents’ Rights and Responsibilities Handbook (1978) ' - ) 1.50
Orders should be directed to: : ' : ‘
California State Department of Education . . ’ c
P.O. Box 271 ) . , . .
Sacramento, CA 95802 _ : : ; -

. Remittance or purchase order must accompany order. Purchase order§ without-checks are accepted only
from government agencies in California. Sales tax should be added to all orders from California purchasers.
A complete list of publications available’from the Department may be abtained by writing to the address -
- listed above. CoL ' b o >
. "$Also available in Spanish, at the price indicated. o - L o
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