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Foreword

The children, youths, and adult_ of California deserve the best education

that can be provided.. A processpkt geed to keep education current with stu-
dent needs is career education. Since 1971, when I created the California
Career Education Task Force, the Department of Education has worked closely
'144th pilot school districts to model elements of this comprehensive educa

tional process.

Much has been learned about career education in the. intervening six years
of modeling, demonstration, and development. It is now time to draw togethet
what is known about the process and its application throughout the state and to
map the future of this comprehensive Approach to education.

The C- ifornia Plan for Career Education 197-71983, suggests a Arection
and gives g .dance to school district personnel, college and university staff
members; 'an persons in the community as'they seek to help children-, youths,
and adults apply learning to career-planning, career preparation,-and careers
in the world-of work.
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Preface

The California Plan for Career Education, 1 < -r 1 983 proposes a fundamental.

restructuring of career education in the state.

The plan is designed to (1) ncorprOrate and articulate career education,

goals at all levels of education and among all support organizations and agen-

cies; (7) incornorate and utilize community organizations and agencies in the

implementation of career education; and (3). communicate and, disseminate

mation on effective career education practices and products.

The predominant purpose of the plan is to draw on modeling e fforts of the

past six years to promote broad implementation of instruction and guidance: pro-

cesses so that individuals can achieve the eight career education goalsidenti-

fied In the plan
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Chapter

Introduction to the Plan

The goal of public educations is to enable each individual to attain op ti-
,

mum self-fulfillment and acquire the knowledge and skills necessary to deal

with rapid change in 'American society. American education has not been corn-

pletely reaponSive to meeting the goal of education, making reforms imperative.
Ciirepr edsrprion roprosonts n nor,;: of romodvios4 .7omo of th inadequacies of

current educational practice.
The California Plan!for Career Education. 1978-1983, outlines a systematic

approach for meeting the inadequacies of education. The plan calls for exten-

sive cooperation and coordination of effort among schoor'districts, offices of
county superintendent6 of schools, community colleges, four - -year colleges and

universiies, and the State Department of Education. Also involved in the
et tort arc community organizations and agencies which pvov[6(! edwaiiohal
port and services.'

direction for education in California has been set by thePupil Profi-
ciency Law (Assembly Bill 3408)1 the California SchoolImprovementTrogram
(Assembly Bill 65); the California Master Plan.forsSpceial Education (Asi3embly

Bill 1250); and the Career Education Incentive Act (Public Law 95-207). The

career education process, as infused into Instructional and guidanckprograms
at all levels of formal education, is an essential ingredient if the intent of

this legislation is to be realized.

,Purpose of ,the Plan

The purpose of the plan for career education is to extend and improve
career education efforts throughout the state so that the career developMent

potential of each individual can be better achieved.

Rationale for the Plan

After six years of modeling by school districts, schools; individual teach-

ers, and counselors, this plan addtesses the need for implementation of career

development processes in educational programs throughout the statel'

The plan 1r addressed to three specific methods of achieving its purpose:

1. To incorporate and articulate 'career, education goals at all levels of

education and among all support organizations and agencies
To ,

incorporate and utilize community organizations and agencies in the
implementation of career education
To communicate and - disseminate effective career education pyactiees

and products

Definitions

Career--a individual's total., life experience

Career education--a comprehensive-. - lifelong educitional process which:en-

courages and enables all individuals at all levels of their development to
make appropriate personal. applications of learning to prepare for and achieve

a satisfying 'career and life-style



Why career Education?

Many goals have been stet for public education. Central to all of them

over the peat half-century has een the importance of providing opportunities
for cach' individual to attain optimum self-direction and self-fulfillment.
IvOied is the need for each individual to acquire and use the kna:Aedge and
skills necessary to function effectively and efficiently in a complex, rapidly
changing American society.

Attesting to social. needs for having greater attention given to the career,
education process in California education are unemployment, increased .leisure -

time. teehnologient applications grridnAlly shiftinr, jobs from prodectionto

services, and divorce and crime rates. Other contributing-factors.include
poor school attendance; a tendency to drop out of formal education with no .

employment-applicable skill job dissatisfaction because of absence of career
observation, exploratior6 And hands-on experiences in the world of work during

formative years; and the growing tendency of postsecondary students to prepare
for professionswhieh may not be able to absorb the students.

The career education process and career education goals assume additional
importance from the following premises:

Students are motivated to learn more in school if they understand the
relationships between what they are learning and what they will do in.,

their careers.
Basic academic skills, a-personally meaningful set of values, and good
work habits are adaptability tools needed by all persons, who work In

today's rapidly changing society.
Career development, as part of human development, begins in the pre-
school years and continues throughout life. 'AY

Relationships between.education and career are more meaningful to stu-
dents when infused into all subject matter.
The understanding and acceptance of self are important throughobt life
and relate directly to career npiratfons.
A spedific occupational choice represents only one of the choices in-

volved in career development.
Career decision making, job. seeking, Arid employment skills oan'be.

learned and practiced by mast individUals to enhance career development.

the interrelated processes of career planning, career preparation, and
career decision making may be repeated:by most individuals throughout

their lives. (

)portunity for full career development must be ensured by the elimina-
tion of discrimination, occupational bias, and stereotyping...

* One's style of living is significantly influenced by on0s-work.
O A relationship exists between commitmnt to education And* work and

availability and utilization of leisure time`,
Social expectations influence the nature and Structure of work.

Need for Career Education in California

Career education has the potential of affecting approximately'21. milliOn

people tn.Californiathe nation's mogl pdpuloui state. The following statistics

Offer evidence of need :.
740-

e state labor force is 10,140.000, with 834 600 unemployed (8.4 p
nt:unemployment rate), as of October, 197_7.

1Source: California State Department of Employment Development Employment

Data and Besearch Division', Sacramento; 1978.



than 400,000 youths under age twenty-four ,re unemployed; that is,
40roximitelY onerhalf the total number of persons unemployed in

In
'

a needs assessment study of the state's 404,620 employers, a survey
tlfa stratified random sample of75;000 employers revealed strong pref-

erence for-employees possessing-traits acquired through the career edu-

cation process. Some of the factori, in rank order of preference, are
(1) work attitude/motivation; (2) personableness;: (3) work history;
(4) demmunication'ikills; (5) appearance; (6) general edUcation; and
so 011.3

The number of women participating in the labor market increased from
3J93,000 (40.4 percent of the total labor force) in 1975 to 4,218,000

.6 percent_ of the total labor force) in 1976.4-

A 973 student guidance needs survey of more than 55,000 students and
1,00 adults ranging,in age fiom twelve on up revealed a definite need
lo career education components in approximately 90 percent of the
c dois surveyed.5
Sice 1970 the number of ninth grade California students failing to
graduate from high schdol has increased 43 percent (see Table 1).

TABLE 1

Attrition Rates in California Public Schools, 970-1977

Year
'Enrollment
in grade twelve.:

Enrollment in
- grade nine

Percent decrease
in four years ,

-__

1970 278,452 316,761 (in 1966) 12

1971 279,046 326,803 (in 1967) 15-

1972 283019 337,640 (in 1968) 15

1973 283,157 339,470 (in-1969) 17

1974 286,095 349,900, (in.1970) 18
...

1975 289,293 '359,227 (in 1971) 20

`1976 .Y2138,319 356,537 (in 1972) 19

1977 288,117 364,701 (in 1973) 21

Source.., "Attrition Raps in California Public Schools." Sacramento: Cali-

: fornia State Department of EduCation, Pupil Personnel Services, 1976.'

SouFee: California Ptate Department of Education, Bureau of\School Apportion7
Wents and Reports,' Sacramento, 1978.

2Assembly Bill 1398, enacted by the,California,IiegislatUre, 1977.

3Charles Abrams, A Survey of California Employers. Human Factors

Research, Inc., July, 1977.

4Source: California State._ Department of Employment D velcOment, Employment
Data and Research Division, Sacramento, 1978.

5 "Needs Assessment." Sacramento: -California' State Department of EduCation,

dance and Counseling Task FOrce, 1972.



=The Survey of- Basie,Skills:. Grade 12, a test given as part of the
vGalifornia Assessment Program, was administered to all California sta7

\dents in grade rOelve in/1976-77.. Equating studies of the results of,

the'testadminiatered indicated that, in comparison with the 1970
national norms of tie Se uential Tests of EdUcatiOnal ress (STEP 6'

the scores for the grade twelve, students were at the 36th percentile in

reading; at the 28th percentile in written expression; and at the 43rd

Ajercentile in msthematiCS.
Approximately 70 percent of the entering first -year students at the
University of California '(representing the top 12 percent of their high

school classes) taking the College Entrance Examination, Board's English

_Achievement Test failed to receive scores high enough to waive remedial

/ English,courses.7
'The RISE Commission, established/by Wilson Riles, Superintendent of

Public Instruction, to analyzethe problems of intermediate and secon-

dary education and to recommend solutiens, proposed a baaic restructur-

ing of:intermediate and _secondary education; Of the 26 recommendations

adVanced, moire' than hail were related to the goal and objectives of

career education.8
In May,, 1978, three statewide public hearings on career eduCation solic-

ited written and verbal testimony on the California Plan for_Career

Education fro_ representatives of business, industry, labor', education

and governme. Statements from more than 180 persons revealed the

priorities -or the sate plan:9

1. Articulation of career education effortsr among local, regional,

and state educational agencies
2. Clarification of processes for changing existing-instructional

jand guidance programs to include career'education goals

3. 'Development of comprehensive-operational plans which stress
inservice and preservice trailing for teachers, counselors,

and administrators
4. Utilization of existing exemplary practices and products

5. Coordination in the use of community resources

General Learner Coal

The overall goal of career education for students is to develop and Sustain

the skills and attitudes needed to assess, select,.prepare for, and pursue a satis-

fyingcareerend

out Achievement in California Schools: 1976777 Annual R- 0- Sacra-

= mento: California State, Department of Education, 1978, p. 159.

7Information provided by the:Office of Academic Services to Schools and

Students, University of California, Berkeley, 1978.

...e'RISE Re- Re o t of he Cali ornia Commission for Reform o

mediate and Secondary ucation-Sacramen California State Department o

Education, 1975.

9Ragene.Farris, "A Summary_Report: ,Public Hearings on _t_e California

Plan." -A report compiled by the chairperson of the public hearings.



Career Education Goals

The career education process encompasses eight career education goals for

learners (children, youths, and adults).. These goals provide a foundation for

reorienting curricula, instructional activities, guidance services,end,commun-
ity involvement:

Basic Skills. Develop the basic skills of reading,' writing, computation,

speaking, and listening which-are essential-to,successful preparation for

and applicatien to a constructive and :;atisfying career.
Self - Awareness. Acquire positive attitudes toward self and others, a
sense of self worth, and the motivation to accomplish personal goals. ,

Attitude_Development, Develop positive attitudes toward learning, work,

leisure, and individual and cultural differences.
4. Educational Awareness, Recognize that all educational experiences are

integrated with total career development and preparation.
CareerAwareness and Exploration. Develop'an early and continuing

awareness of career options aadopportunities an explore them in rela7

tion to maturing personal vaikies, interests, and aptitudes.
Career Planning -and Decision Making. Engage in a Career development ,

process designed to increase knowledge of self, work, leisure, and society

and apply this knowledge in making wise decisions along the careerAevel-4

opment continuum.
Career Preparations. Develop competencies needed for progression

entry Into-the next educational'or occupational
Consumerand_Economicjmareness.' Understand the contribution of work to
the economic system and acquire the consumer competencies needed to make,

wise -dedisionsin the use of individual resources.

Conceptual Model of Career Education

Career education is a "comprehensive, lifelong eduCatienal process. . .

,Thus, it is not an educational program, such as vocationaleducation or early

childhood education. The conceptualization of the career education process

contained in Figure 1 depicts career education as focusing on the needs of

learners.



CAREER EDUCATION

Fig. 1. Preparing individuals for a satisfying career and life-s I
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Chapter .2

Validation of Needs and Planning Objectives

A countless number of statistics and several legislative mandates have

validated the need for educators, administrators, counselors, and the community

o provide for the career development of all learners in a. sequential and artic-'

ulated,manner. The statistics illustrating employment trends, student attrition

rates in the public schools, and low student achievement proVided the basis for

two legislative mandates for educational reform in California since 1975; that is,

the Reform of Intermediate and Secondary Education (RISE) and the School Improve-

ment Program (Assembly Bill 65). Both plans for reform specifically include

career education in recommendations for restructuring public education.

A third legislative mandate affecting public education (the Pupil Profi-

ciency Act, 1976) emphasizes two career education goals, basic skills and career

pteparation. The legislation, Aimed at setting minimum competencies for,gradua-

tion,addresses the falling levels of proficiency of high school graduates and

the increasing concern of business, industry, labor, the professions,', government,

and the military as to inadequately prepared employees. ,--

The California Master Plan for Special Education (Assembly Bil250) also

supports objectives contained in the Californiajlancforreer Education:. As

a result of this legislation, all teachers licensed after ulyl, 1979, must
CI

receive trAining in the needs of individuals with rekceptionaneeds and the

methods of \ roviding educational,opportunitieA4Or those individuals. The

legislation pecifically mandates developing provisions for individualized

career and vocational development.
In .additin. to major legislation, the needs and planning objectives iden-

,

tified in the California Plan :for-Career Education have been validated by three

statewide public hearings and -extensive correspondence to the .State Department

Of Education's Career Education Unit. The following chart illustrates the needs

for career education implementation and corresponding supportive objectives for

three levels .of edudation in Zalifornia: the.State Department of Education,`

offices of county superintendents of schools, and schools and school districts:

-



10

'on of Nee Object

What

,That should be:

Career education need Validation of needs

1. Isolated career edUl
cation efforts' exist
without` the official
support or acknowledg-
ment of educational
leaders and policy
makers.

2. Limited articulation
and coordination exist in
education ,to relate the
goals of educational pro-
grams to the goals of
career education.

3. Most .offices of

county superintendents of
schools do.not have re-
gional plans fercareer
-education that give lead-
ership direction to-
local S4u6ationel agen-
cies within their service
areas. Nor have approxi-
mately 95 percent of the
school districts in Cali-
fornia developed or
plemented a comprehensiVe
approach for career edu-
`cation from kindergarten
through adultscbool.

Develpp, leadership,
commitment, and coordi-
nation for career -du-
cation efforts

Coordinate state, re-
giOnal., and local ef-

forts to implement
career education. in
instructional and guid-

ance systems.

Develop and coordinate
iomprehensive regional
nd local plans for
career education to
meet the career'devel-
opment needs of all
learners.'

Statewide public hearings
State plan correspondence
Assembly Bill-65 (School

Improvement Program)

Statewide public hearings.
State plan correspondence,
Assembly Bill 65
Assembly Bill 3408 (pupil \

proficiency law)
RISE'.(Reform of Intermedi-

ate and Secondary Educ.-
tier)

Assembly :Bill 1250 (Cali-
fornia Master Plan for
Special Education)'

Statewide public hearing
State plan correspondence
Needs assessment from

counseling and guidance

tas 'force

19



Suggested Objectives: Suggested Objectives:--

Objective State level County level Local level

A. To encourage, pro-
mote, and advocate coop-
erative planning among
the State Department of
Education and public and
private schools, insti-
tutions ofhigher edu-
cation, and public and
priyate support agencies
and organizations to
integrate career educa-
tion goals into all in-
structioual and guidance
programs
2. To include career
education goals at appro-
priate levels in curricu-
lum frameworks and'cur-
riculum materials and
instructional and guid-
ance programs*

To foster the devel-
opment end implementation
of comprehensive opera-
tional career education
plans at the .local and
regional- levels with
reference to:

N eds assessment
S aff development

tructional strate-
les

Co eling and guidance
nity resources and
erials

Eval Lion
Fund ng
Elimi ation of bias' and

ate eotyping because
of a e, sex, race, or
hand cap

1.1 To provide assis-
tance to schools and
school districts in ob-
aining leadership com-

mitment to infuse career
education goals into
existing subject-matter
and guidance frameworks
and guidelines

2.1 To infuse career
education gorlL ;n re
gional and r!onnt in-

structional amd
programs, services, ,snd
courses of-study

1.1 To obtain leadership
commitwents from local
leaders and policy makers
for infusing carer edu-
cation goals into instruc-
ional and cuicLnce pro7
ams

3.1 To develop a regidnal
plan for career education
to provide professional
assistance to schools,
school-districts, and
organizations

(1.fuse career edti-

3wils into instruc-
und- guidance 'pro-,

(kindergarten
ugh adult school)

3,1 To develop and imple-
ment a comprehensive-dis-
trict plan-for career
educitionwhich contains
the following elements:

Needs assessment
Staff development
Instructional strategies
Counseling and guidance
Community resource and
materials

Evaluation
Funding
EliminatiOn of bias and

stereotyping because
of age, sex, race;
handicap/



Malid dtion of Needs c nd Objectives (Continued)

What is -

What should be:
Career education need Validation of needs

4. Limited articulition
of career education ef-
forts exists between
elementary and secondary
school's and inatitutiond
of higher learning.

5.-% Most preservice pro=
grams at colleges and
universities in Califor7
nia do not include prep-
aration for meeting. the

c _or awareness and de-
velop ant needA of all
learners, with 'emphasis
on the 'needs,of special
populations (e.g., the
handicapped, the disad-
vantaged, the gifted and
talented, and minorities)
6. The public and pri-
vateechools, institu-
tions of higher educa-
tion, and public and pri-
vate support agencies are
failing tcicoordinate
effectively their resour-
ces and services to move
cooperatively toward com-

_on goals,causing dupli-

cation or the lack` of a-
career education process.

Articulate and coordi-
nate career education
efforts at all.educa-
tional levels.

Develop preserVice and
inservice career educa-
tion programs designed
o assist all teachers,

counselors, and adminia-'
tratops in meeting the
needs of all studentd,
with'emphasis'Onthe
needs of epecial popula-
tions ,(e.g.,,the handi-
capped,'-the disadvan-
taged, the'gifted and
talented, and minorities)
Expand and coordinate
the use of community re-
sources to foster the
career development of
individuals.

Statewide public hearings
State plan correspondence

Statewide public hearings
Assembly Bill 1250

Assembly Bill .65
Public hearings
State plan correspondence,
Assembly Bill 3408
Reform of Intermediate

and Secondary Education,



Objectives: State level,

Suggested Objective :

County level

Suggested Objectives:
Local level

4. To promote a cancer- 4.1 To assist and par- 4.1 To participate in

ted effort to coordinate ticipate lAarticulation articulation efforts

and articulate a,compre- efforts aiding all levels among all levels of edu-

hensive career education
effort among all educe,-
tional levels

of education (preschool,
elementary, secondary,
and. postsecondary)

cation (preschool, ale-
mentary, secondary and
pdstsecondary), with
emphasis on transition
between levels

5 To foster the plan- 5.1 To foster the plan- 5.1 To develop a college

ning and implementation ning and implementation and university preservict

of college and,universfty of preservice and inser- and inservice career edu-

preservice and inservice vice programs designed cation program designed

programs designed to meet to meet the career de- to meet the career devel-

the career development velopment needs of all opment needs of all

needs of all learners,
with emphasis on the

learners, with emphasis
on the needs of special

learners, with emphasis
on special populations

needs of special popula-
J

tions (e.g., the handi-
capped, the disadvan-

populations (e.g., the
handicapped) the disad-
vantaged, the gifted and

(e.g., the handicapped,
the disadvantaged', the
gifted and, talented, and A

Caged, the gifted and talented, and minori- minorities)

talented, and minorities) ties)-

6. To encourage the in- 6.1 To identify, in co- 6.1 To develop a coordi-

volvement of the local
private and pub1ic'sec-

operation with business,
industry, and labor

nated system for utiliz-
ing community resources

tors in the task of pro- groups,.the kinds of

viding career educe to suppbrt services avail-
far all studentp able to meet the career

development' needs of

learners,

..,

6.2 -To collect and dis-
seminate occupational
needs data from busi-
ness, industry, labor,
the professions, govern-
ment, and the Military
for development of
career education activi-

tiqa

,



Pali "on of Needivand Objectives (Continued)

--What is

,

What should be:
Career educatiop need Validation of needs

, .

7. The public and pri-
,

Expand and coordinate the -Assembly Bill 65

vateschools, institu-
tions of higher eduCa-

use of community resour-
ceS, to foster the career

Public hearings ,

State plan correspondence

tion, and public and pri- development of individ Assembly Bill3408

vete support agencies: are uals. Reform of Intermediate

failing to coordinate ef-
fectively their resources
and serpices to move co-
operatively toward common
goals, causing duplica-
tion or the lack of a
career education process.

and Secondary-Education

_

8. Little coordination Provide supplemental Statewide public hearings

..of.effort exists to gain funding through legisla- State. plan correspondence

legislative support for tion for comprehensive

career education. career educition planning
and implementation. .

,

9. Not enough'is known ,EvalUate the extent of

about the extent of local career education and its

Public hearings,
'Elementary and Secondary-

involvement in the career impact on children,

education process. youths, and adults.

Education Act; Title
IV-C

a

10. Evaluation data are Evaluate the impact of 'Public hearings

not available to determine career education on chil- Elementary and Secondary

the impact of career edu-. dren, youths, and adults. Education Act, Title

cation in California: IV -C.

11. No comprehensive sys- Improve and provide dip- Statewide public hearingsStatewide

tem exists for'effective semination of career State plan correspondence

dissemination of career education processes and from career education

education practices and resources.

products.

practitioners

23
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Objectives: State level
Suggested j a ties :

County leve

Suggested Objectives:
Local level

7. To extend and expand
the grass roots use of
community resources
(people facilities, pro-
grams, materials) to mo-.
tivatet youths to improve
basic skills, explore
work options, and expand
opportunities

8. To obtain legislative
support for relating all
education programs to the
career education process
9. To develop methods
and materials for access-
ing the extent of local
involvement in the. career
education process

10. To collect and dia-
seminate evaluative-data
that demonstrate the
effects of career educa-
tion on.learners

11. To.establish a com-
_

pr sesenaive disemination
system to prOmote'the use

. of career edUcation prac
&ices and products

7,1 To identify available
career education resour-
ces and materials for lo-
cal schools and school
districts

7.2 To review career edu-
cation resources fer,tri-
teria of bias and stereo-
typing related to age,
sex, race, or handicap;
for appropriations for
special populations;'for
clarity; and _Jr a vari-
ety-of- needs in local
educational agencies
8.1 To communicate to
legislators the purposes
and needs for career edu-
catiOn
9.1 To a sist in an
assessment of the extant
to which career education
activities are provided.
at the local level

9.2 To assess the extent
to whichversonnel in
offices of county'super7
intendents'of schools ,

'participate in career
education activities
10.1 To conduct regional
evaluations of s 'dies to
determine the Impact of
career educatio activi-
.ties designed, r. learn7

ers as to meet ng their
career development needs

g regional
11;1 To exl and im-
prove exist

systems for
the schools and the com-
munity

7.1 To identify and/uti-
lize community resources
effectively and efli- .

ciently

8.1 To-communicate to
cal legislators the pur--
poses and needs for career
edu6ation
9.1 To determine the ex-
tint of loenl involvement
ih and the need for career
education

10:1 To:determine the of -
fectiveness of existing'
career education'activi-
ties in meetingthe career
development needs of all
learners

11.1 To expand and improve
local career education re-
source diseemination sys-
tems



-11engeI A Call
of the-Plan
le.for the Plan
one

mer3ducation?
r'Career Education in California
Learner Goal
ucation Goals
l Model of Career Education

Cooperative Action

e p

Needs and Planning Objective

bilit frof t State Department of

Short- and _ Term.

P.

Short- and Long-Term
. Planning

Short and Long -Ter
E Plana_

InCorPorition and antic- Incorporation and u - Communication and d

elation of:career-edUca- zation of community or- ,inationxof effective CA-

tion goals at all 16e14 ganizations and agencieo' reer educationprattlee8

of;edueatiOn and among in the implementation of and products

all, support organiza- career education, .
.

bona and agencies ,Establishing etompre

Providing leadership ' hensive information d

Coordinating career in stimulating cooper- gemination system

education efforts ,

among interested pub-

ative efforts to__

broaden the implemenr -Establishing a aata Col-

'lid and private'agen-
cies

Cation of career edu-
catiOn'atatewide

,lectiCU and reporting',
syetem to assess the
Status of career educe-

Infusing career educe- Enlisting legislative tion and to report find-

tiOn Into the programs support fof eareor inga -

of, the State Depart-
sent of-Education

education .-

Fostering mograM
planning-and develop-
sent at the local,
County, and regional

Promoting a toncerted
effort coordinate
and articulate a con

/

Orahenilve career edu-
eation effort through
all-Aducational levels

/

Fostering the planning
and ipplementetion of
yr/41;0610e and

vide treining progress
at colleges e#d uni-
versities

in for Offices of Cuunty Supsrintendents of Sc

Guidelines for Local Implementation

de Implementation

25



Chapter 3

and Responsibilities Of. the State 'Department
of EducptiOn

The role orthe State Department ol'Hdueatin in the California Plan foi-
Career Educition is to extend and improve -the-career:education'procese throUgh-
out the state so that the career development of all Andividuals can be better
.achleved.-Initstollethe.Department it responsible for .(1) incorporating` and
articulating career education goals%at all levels of education and among all
support agencies and ozganizations; (2),incqrporating and using community
organizations and agencits in implementing career education; and (3)CoMmunicat-
intand disseminating effective career education practices and products.
Reco d policy state dints supporting the thrusts of carter education are
as :f 1 ows: .

=All instruc ion andguidance systems provided under the authdri y
of the Education.Code shall inclbde strategies for helping all
..

students relate instruction and guidance tb career applications
throughout theiredueational.experience.

2. The California State Department Of Education shall provide leader-.
ship in assisting local educaticinal agencies to adopt, plaU for,
implement, and evaluate careereducation.- This leadership, will
include assistance in but will not be limi !id to:

c.

Staff development
Development of cn information -lissemination system
Incorporation of the Concepts ofcareer edudatiOn in all
early childhood through grade twelve curricUlum frameworks
and other educational delivery systems

d. :Acqupition of resources to implement the California Plan
for Career Education at the state and, local level

.e. Use of coMmunity resources in instruction, guidance, and
administration

f. Evaluation --

g. Elimination of bias and stereotyping bedadse of age, sex,
race, or handicap in all career education processes and
materials

. Incorporating and Articulati g Career Education Coals at All Leven OfEduca ion.-
and Among Ail Support Organizations and Agencies

The infusion.of career development goals and concepts into the curriculum
and the training and retraining of "personnel have &ten the two mein strategies "'

to implement career education in the state. These two career education-strate-
gies have been aided by consultant services and publications developed by the
State Department of Education and the modeling efforts of local educational agencle

Yet-it is estimated that only 5 percent of the 1,042 elementary, unified, 'and '

high school districts'have developed a comprehensive career educatioh process.
Ideally, every district should have a comprehensive approach in reorienting,,.
education to bring. the relevance of career applicationsintd the educational
process for learner in kindergarten through adult school.

17
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Inaddition,to a local comprehensive career education approach, articulated

cLorts ;7n4 planning among all levels ofed,lcation will encourage statewide

implementation of the career education concept. Articulation must focus on

coordinated efforts among elementary and secondary school districts and post-

secondary institutions, including the colleges and universities which train

teachers, counselors, and education administrators.

The combined one and five-year planning chart contained in this sect

describes what is, what should be, what objectives are proposed, and what

activities and time lines are suggested for the task of (1) incorporating

the gears-for career developMent into the'educational efforts of agencies

and institutions in the public and private sectors; and (2) articulating

,those goals.

When put into effect, the objectives_and activities are expected to produce

a more coordinated, efficient use of school and community resources in the

career and life of planning preparation, and maintenance functions inherent

in the goal of career development.

Iwo o ting and Articulating Goals

What-is What should be Objective

1. ?Various lever of edu-
cation and other public and
private agencies are not
effectively coordinating
resources and services and
moving ceoperatively toward
coMmon goals, resulting in
duplication or the lack of

a career education process.

Because the career develop-
ment needs of individuals
cannot be met by education
alone, cooperative and coo
dinated efforts should be
made at all levels of edu-
cation and by all support
agencies from business,
industry, labor, and gov-
ernment sp-vices to meet
the needs Df all students.

To encourage, promote,
and advoCate coopera-
tive planning among

- the State Department
of Education., public
and private schdols,
institutions of higher
education,, and public

and private support
'organizations and
agencies to integrate ;

career education goals

into-all instructional
and guidance programs

27



Activities

19

Legend:

Planned activity
A Activity under way'

AA Span of activity

Evaluation

1.1 Establish liaison and
'cooperative relationships
among all levels of edu-
cation and appropriate
public and private agen-
cies.

'1.2 Engage in cooperative
planning to coordinate

urces and servos
address career

development goals.

1.3 Encourige educational,
business, industry, labor,
and goVernment groups to
publish articles featuring
career edueatibh materials
in their regulafpublica-'
tions--articles based on

the definition,_premises,
and goals of career edu-
cation and career
development.

Determine the
,number of coopera-

tiverelationships'
existing at the
end of each y'ar.

Determine the
number of coopera-
tive planning
sessions conducted
during the year.

Determine the
actuallpuhlication
of support articles,
materials, and so
on.

T

A 79

979- 3
80 81182 8



Inoorpo ing and Ar iouiat ing Goals (font

What

2. Limited articulation and
coordination exist among
units of the State Depart,-
went of Education as to
relating the goals of edu-
ational programs to the
goals of career education.

What should be

career education goals
should be infused into all
educational delivery sys-
tems in the state.

ective

To include career
education goals at
appropflate levels
insjvhiculum frame-
works, curriculum
materials, and
instructional and
guidance programs

29
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Incorporating and Articulating (Cont.)

What should be Obj ective

3. Mest-effices.of county
Superintendents of schools
in California do not have

a regional plan for career

_education that gives
leadership direction to
local educational agencies
within their service areas:
nor have. approximately 95

percent of the school dis-
tricts-in California de-
veloped or implemented a
comprehensive approach
for ceer education-7-
kindergarten through
adult schOol,

All offices of county
superintendents of schools
and school districts in
California should have a
'career education plan by

1983.

To foster the devel-
opment and implementa-
tion of,comprehensive
operational career
educationTlans at
the local and regional
levels with reference
to

Needs 'assessment
Staff development
Instructional
strategies

Counseling and
guidance

Community resources
and materials

Evaluation
Funding
Elimination of bias

and stereotyping
because of age,
sex, race, or
handicap



Y-. Vities Evaluation
Time line

A

1178
i

979°83
viii ': d2 `:S 1 4 A Pi j

2.4 Plan and codduct:ii-
service training workshops
for representatives from
all California teacher and
.counselor training insti-
tutions to communicate and
incorporate career educa-
tion. goals and processes
into prese vice training
programs.'

.

3.1 Provide professional
assistance to offices of
county superintendents of
schools in terms of:

Examples of-career
education regional
models for imple-
mentation (

Program planning
techniques to be
utilized in regional
planning and imple-
mentation

Consultant services
for plan development,
implementation, and
evaluation

Tratning workshops
for county personnel

Coordination of career
education communication
among counties through-
out the state by means
of a newsletter

3.2 Provide professional.
assistance in needs as-
seasment development and
implementation by:

Providing a handbook of
local needs assessment
models

Providing consultant
servicee

,Examine samples
of program planning
techniques and re-
gional models on
file and documenta-
tion of dissemina-
tion.

Review list of con-
sultant services
available and rendered
by date, time, and.
place.

Examine program and
evaluation results.

,

Review newsletters
for evidence of
coordination.

Determine the type and
impact of consultant
services provided,
throughout the state.

,

4 A A A



24 Incorporating and Articulating Coals (Con

What is

3. Most offices of county
superintendents of schools.
in California do not have
a regional plan for career
education that gives
leadership direetiou.Lo
local educational agencies
within their service areas;
nor have approximately 95

percent of the school dis-
tricts in California de-
veloped or implemented a
comprehensive approach
for career education--
kindergarten through
adult school.

What should be

All offices of county
superintendents of schools
and school districts in
California should have a
career education plan by
1923.

Objective

To foster-the devel-
opment and implementa-
tion of comprehensive
operational career
education plans=at
the 100;11 and regional

levels with reference

to

Needs assessment
Staff development
Instructional
strategies.

Counseling and
guidance

Communityresources
and materials

Evaluation,
Funding.
Elimination of bias

and stereotyping
because of age,
sex, rate, or
handicap
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Activities

3.3 Render assistance
staff development by:

Implementing the state
master trainer process

Planning and conduct-
ing regional workshops

,Providing a list of
'career education con-
sultants available
throughout the state

Providing traveling
seminars to publicize
exemplary models of
career education

Providing a list of
regional career educa-
tion demonstration
sites

3.4 Give assistance in
instructional strategies
by

Developing and dissem-
inating a handbook con-
taining samples of
instructional strategies
consistent with career
development goals.

Conducting training
workshops on infusing
career education goals
into the loch] educa-
tional agencies' in-,
structional curriculum,
With emphasis,,on the
needs of special pop
ulations, competency-
based education, and
basic Ocilla

Evaluatdon

Examine the records
of the raastev
trainer process and
school-district in-
volvement listing
name of trainees.

Examine copies of
programs conducted,.
and evaluation
results.

Examine copies of
lists on file and
records of use.

Examine copies of
programs and evalua-
tion results.

Examine a copy of
the list and the
dissemination
record.

Determine the
number of handbooks
on file and examine
the dissemination
list.

Examine copies of
training workshop
programs and results
of evaluation of
impact.

Examine documentation
of- learning strategy
models disseminated
throughout the state.

Determine the number
of newsletters dis-
tributed.

A



Im!orporaing and Articulating Goals Cont.)

What is

3. Most offices ox county
superintendents of schools
in California do not have
a regional-plan for career
education that gives
leadvrship direction to
locE:1 educational agencies
within their service areas;_
nor have approximately 95
percent of the school dis-
tricts in California de-
veloped or implemented a
comprehensive approach

for career'education-'-.
kindergarten through
adult school.

What should be

All oil ices of counLy
superintendents of schools

and school districts in
California should have a
career education plan by

1983.

Objective

To fost-oT= the devel-

opment and implementa-
tion of comprehensive
operational career
education plans at the
local and regional
levels with reference
o:

ed07assessment
Staff development
Instructional strategies.
Counseling and guidance
Community resources and
materials

Evaluation
Funding
Elimination of bias and

stereotyping because
of age, sex, meet
or tiTidicap



Activities

Providing models for
.learning strategies
which meet the needs
of the disadvantaged;
the handicapped; the
limited-English sPeak-
ing and non-English
speaking; ethnic minor-
ities; and so on

Initiating a state
newsletter which cow
mnnicates innovative
instructional strate-,
gies

3.5 Promote local guidance
and counseling efforti in
the career education
process by:

Providing retraining
programs for counselors ,

and interested teachers,
to include:

Defining the relation-
ahip of guidance and
counseling to
instruction

Redefining the coun-
selor's role as a
career' development
change agent and
facilitator

Developing effective
career' development
counseling and
guidance techniques
and-strategies

Developing compe-
tencies related to
meeting career
awareness and
deVelopmentof
special needs
pbinlations

Communicating innovative

guidenceend-co'nnseling
Strategies by Meane of

, a newsletter

27

Examine retraining
programs conducted4
together with
evaluation results.

Examine newsletters
on file.

Examine manpower
and employment data
being disseminated
to local educational
agencies.

Examine sampl4s of
career education
guidance and -counse
ifiCmodels and dip-
semination records.'



28 Incorpo and Articulating Goals (Cont.)

What is What should be Objective

- Most offi -q of county' All offices of county To foster the devel-

41 rintendents of schools superintendents of Sch0015 upmeut tut impictura-

in California do not have and school districts in Lion of comprehensive

a .regional plan-for career California should have a operational career

education that gives carer educatio plan by education plans at

leadership direction to 198 the local and regional

local educational bgpneies,
withill their Gervice arcao;
nor have approximately 95
percent of the school'dis-

levels with reference
to !

Needs assessment

tricis in California de- Staff' development

=veloped or implemented A Instructional

,Comprehensive apPro _ strategies

for career education-7 Counseling and

kindergarten through guidande

adult school. Community resources
and materTals'

:valuation
Funding ,

Elimination of bias
and stereotyping
because of age
sex, race, or
handicap
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Activities Evaluation
x1 line

1.17 I -
MO ° CI COOMIMIZI

A A

8182

A A

nating current
regional occupational
publications or employ-
ment monthly data or
both to local guidance
and counseling personnel

r -iding ...Ddcls cf

field-tested career
deir:lopment guidance and
counseling programs

Counicatl_r the role

of teat in guidance

d.6 rovide assistance in
development and use of

fliinity, regional,-

e,and national re-
ces and.materials by:

e
Deve34ping and dissem-
inating a handbook don-
taining exemplary models
of community resources
and materials develop-
ment.and use

Providing an annotated
list of regional, state,
and national resources
and materials

Providing a list of
consultants from the
private and ubli,c

sectors

Develdping and dissem-
inating a list of state
organizations that will
assist school districts
in developing and using
career resources and
materials

Planning And conducting
regionerstaff develop-
ment workshope focused
on development ,and use
of community resources
and materiels

Determine the
number of handbooks
on file and examine
records of mailing.

Examine the list on
file and dissemina-
tion records.

Examine staff
development workshop
programs, and evalua-
tion results.



Incorpor g and Ar ticulating Coaio (Con

3. Most
superinte
in Califo

What is

ces of county
nts of schools
a do not have

a regional. plan for career
education that gives
leadership direction to
_total educational agencies
within their service areas;
no,- have npnroximately 95

percent of the school dis-
trictd in California de-
veloped or implemented a
comprehensive approach
for cared education- -
kindergarten through
adult school.

What should'be Objective

All offices of county
superintendents of scho,ils

and schoOl districts in
California should have a
career education plan by
1983.

To foster the
opment and implements--
tion of comprehensive
operational career
education plans at
the local and regional
icvefs with reference
to

Needs assessment
Staff development
Instructional

strategies
Counseling and

guidance
Community resources

and materials
Evaluation
Funding
Elimination of bias

and stereotyping
because of age,
sex, race, or
handicap



I-

Activitie&

3.7 Provide assistance in
the devolopment of:

Evaluation strateg4s
for implementation, pro-

, gram, and outcome

Follow-up and plicement
activities

Gathering and collection
of data

Analysis of data and
reporting of findings
through models, work
shops, and consultant
services

3.8 Provide information
and technical assistance
to local educational
agenties by:

Identifying and communi-
cating carer education
funding sources

.

Giving local educational
agencies a list of con-
sultants with expertise
in career education and

'grant applications

Providing technical
assistance by phone or
through regional meetings

designsdesgne4 to promote train-
ing in C rear .ducat on
applicat procedures
and writing skil*S\

Evaluation

31

Examine records and
reports to deter-
mIe the degree of
41.,;31:;tauce tendered

to local educational
agencies.

Examine gdocuments
r4fleceng funding
sources.

Examine the list of
consultants. ,

Review agendas of
regional meetings
and lists of
participants.



3. 'Moat, offices of County
:superintendents of .schools
411,Celifornia do not have
a regional plan for career
education that gives
leadership direction to
lot 1 educational agencies
within their service areas;
nor have approximately 95
percent of the school dis-
tricts in California de-
veloped or, implemented a
comprehensive approach
for career education--
kindergarten through
adult school.

4. Limited articulation of
career educatiOn efforts
exists between elementary
and secondary achoola and
institutions of higher
education.

5. Most predervice pro-
grams at colleges._ and
universities in Cali-
fornia do not include--
adequate preparation
for meeting the career
ewareness and development
needs of special popula-
tions (e.g., the handi-
capped, the disadvan-
taged, the gifted and
talented, and minorities).

All offices of county
superintendents of schools
and school.. districts in
'California should have a
career education plan by
1983.

By 1983 a coordinated,
articulated career educa-
tion effort should exist

'throughopt the state from '

preschool through adult
school.

Career education pre-
service programs should
'exist-tb ensure a broad
range of- occupational
,exploration and prepara-'
tion options open'ty spe-
cial populations (e.g.,
the handicapped, the
disadvantaged, the gifted
and talented, and ,

minorities).

To foster C
ment and itp
of cotprehe
tional care
plans at th,
regional le
reference to

ment; staff
instruction,

counseling
community r,
materials;
funding; an
bias and st
cause of ag
handicap

To promote
effort to
and articul
prehensive
education 'e

all educati

To foster t
and implem
pfeservice
programs at
universitic
designed tc
career devc
Of special
-(e.g., the
the disadw
gifted and
and minor-it



Activitiea Evaluation

3.9 Provide guidelines,
strategies, and technical
assistance for the elim-
ination'of bias and stereo-
typing because of age, sex,
race, or handicap in guid-
ance programs, instructional
programs, and curriculum
materials employed in career
education efforts in local
educational agencies,

4.1 Design a plan for the
coordination and articula-
tion-Of care education
between elementary and
secondary educational
institutions And -post-
secondary and university
educational institutions.

4.2'Implement the plan.

4.3 Monitor and revise
the plan.

4.4 Evaluate the effective-
ness of the plan.

5.1 Provide professional
Assistance impreservice
program develoOment With
reference to:

Career education goals
Needs of special popula-

tions
Development of work sta-

tions-and coordination
of work-school experi-
ences for handicapped
and disadvantaged
learners

Instructional, assess-
menti and counseling
skills for serving,
special populations

Determine evidence
of completed guide
lines and strategies
and technical assis-
tance..

Determine evidence
Of a plan for coor-
dination and artic-
ulation.'

Determine the number
of cooperative
planning sessions.

T e

Determine the impact
of consultation
services and the
extent of changes in
preservice training
prograMs.



Inoorpora .and Utilizing Community organizations and A _noiee

in,the Implementation of Career Education .

No agency or institution.. in the United States fails to provide some kind

of educational service related to the career development of the individuals

involved. 'Education and the support agencies from.business, indwitry, labor,

the professions, government,-and the military have long provided direct and

f indirect services related to career development. However, these agencies and

institutions have often operated in isolation, creating a need to coordinate

efforts affecting. career development.

What is What should be -Objective

6. The public and private
school., institutions of
hijier education, and
public and private support
agencies are failing to
coordinate their resources
and services effectively
and to move cooperatively
toward common goals.

17. The public and private
schools, institutions of
higher. education, and
public and private support
-agencies are failing to
'coordinate their resources

and services effectively
and to move cooperatively
toward common goals.

8. Little cobrdination of
effort exists to gain
legislative support for
career education.

Because the career develop-
ment needs of individuals
cannot be'met by schooling
alone., cooperative and coor-
dinated efforts must be made
at all levels of education
and by all support agencies,
from business, industry,
labor, and government.

Because the career develop-
mentheeds,of,individuals
cannot-be' met by schooling
alone, cooperative and coOr-
dInated efforts must be made
at all-levels of education
and by all Support agencies
from business, industry,
labor, and government.

A concerted effort should
be made to acquaint legisr
lators with the career
education process that has
been demonstrated success-
fully in the state.

4j

To encourage the involve-
ment of the local private
and public sectors.inthe
task of providing the
career education process
for all students

To extend and expand the
grass roots use of cm-,
munity resources (people,
facilities, programs,
materials)` to Motivate
youth to improve basic
Skills, explore work
options, and expand
opportunities

To obtain legislative
support for relating all
education programs to the
career education process
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Activitiee Evaluation
Time ine

6.1 Urge the coordinated
production of occupational
needs data from business,
industry, labor, profes
dons, goVernment, and the
military which can: be sed
in meaningful ways to'pro-
vide career awareness,
exploration, and planning
information'to teachers,
counselors, and students.

6.2 Encourage the exchange
cf program research data;
occupational needs (base of
human resources), job anal-

,,yses, and so on between
those who hire,-work, and
serve in the world of:work
and those who instruct and
guide (influence)students
in the continuum of career
development.

7.1 promote -the development
of local communication net-
workvinvolving community
resources that Are based
on state-coordinated infor-
mation gathering..

8. Acquaint legislators
with career education
processes to achievei,

Support and recognition
Mandate
Funding

Determ n evidence.
(planni g efforts,
resear h efforts,
data eports, and so

on) f coordinated/
dat- collection and
reporting of ciccUpa
tional needs.

Determine' the num-
ber of schools and
distriCts which
reciprocate informa-
ion on the provi-

sion of support
services.

Determine, by the
end of each year,
the number of local ,
communication net-
works established.

Determine the nuM-
ber and nature of
legislative bills
and resolutions
produced in support
of career education.

A
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Communicating and, eeerrrinating Existing Effective Career-

Education PractiCec and Products

Since the initial thrust of career education in California in 1971,
,intensive modeling of career education processes has occurred -from preschool
through postsecondary education. Emphasit'has been c(, ,Intrated on the infu-

sion of career relevance into existing instructior Aidance programs.

From the infusion of career education processes, .t,nal and guidance

functions have emphasized career awareness, self-:Lwal: career exploration,

career planning, and decision making.

.
After many years of modeling, a need emerged to communicate and disseminate

existing effective career development practices and, products te- facilitate

statewide career education'implementation. A key element in this plan for
career education is to assess current practices and disseminate materials,
thus helping districts and agencies move from what is to what should be or

what could b by 1983.

What is What should be Objective

9. Not enough is known
about *le extent of local
nvo1vement,111 the career

education process.

10. Evaluation data are
not available to determine
the impact-of career.edu-
cation in California.

A means to assess the 16eal
involvement in and current

us ©f career education
in the state should be
developed.

Evaluation modelashould
be available, and a data
collection and reporting
system should be estab-
lished.

To develop methods and
materials for assessing
the extent of local
involvement in the care r
education process.

To collect and dissemi-
nate evaluative data that
demOnstrate the effects
of career education on
learners
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_

Activities Evaluation
Time live

1918 19751-83_
81 82 83J A O N D J F M A M J _ 79.80

9.1 Design a data collec- Determine the effec-
tion plan,. including the tiveness of the data
development of instrument s

and methods.

Collor!timn plan,

9.2 Convene local and
county representatives to
del6lop and aatermine

vevaluation instruments
for assessing local'in-
volvement in career
education.

.

9.3 Develop a data collec-
tion instrument to assess
involvement in the career
`education process in the
state.

9.4 Field-test instruments
and methods in sample
school districts.

-

9., 5 Analyze data and

report findings.
.-;

10.1 Gather and aggregate Determine the num-

'data on schOol district bet Of published

evaluAtion efforts.

10.2 Convene local and
county representatives to
develop evaluation instru-

determining the
effec veneas of career.
education activities on
learners.

and disseminated
guidelines, models,
and reports

-_....-



zoo and Products

What should be

Cont.

Objective

effective die-
On-syatem for

ear education prac-
ces and products does

of exist.

A comprehensive dissem-
ination system should
be established to provide
access to career educa-..

tion.practicea.and prod-
,acts at all levels

statewide.

To establish a'compre
hensiva dissemination
system to promote:the
use of career edluoation.

practices and products



Activities

10.3 Monitor and review
district evaluation efforts
and provide recommendations,

10.4 Prepare and publish an
annual report, based on eval-
uation data, de'scribing the
pffeCtiveness of career
education in California.

11,1,Develop a communica-
tion network using new:.and
existing_ systems for col- .

lecting and_dieseminating
career edudation Materials
or products or both.

11.2 Acquire, collect, and
assimilate career informa-
tion, materials,'and
products.

11.3 Review collected te-
sources_onthe cr eria of
age, sex, race,_ handicap,
bias, and stereotyping;

,appropriateness for all
students; and clarity.

.11.4 Organize, Catalog,
'and continually update to
prepare for dissemination.

11.5 Develop a resource
guide of exemplary career-
education processes. and
proddcts and sample career
education objectives and
strategies.

116 Disseminate informa-
tion on career education
processes and products.

11.7 ,Evaluate the communi7
cation network and contin-
ually refine and tpgrade.

11.8 Organize arid.condtict
dtate and regional career
education medtings for
d semination.

Evaluation

Determine evidence
of the existence
and effectiveness
of an accessible,
information dis-
semination system.

A SO D.
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The Challenge: A Call for Cooperati Act

Purpose of the Plan
tionale for the Plan

finitions
_y Careerlducationl

Need for Career Education in California

GeneRtil I,earner Goal

Caree: Education Goals
Conceptual Model of Caieer Edutation

_dation of Needs and Planning Objectives

ioa and
'dation of career ed cation
oais at all levels of' =

ucation and among all
u,port organizatio and

agencies

Providing assistance
to develtp leadership,
commitment, and cootr-
dinatton for career
ediicatiorn efforts

Providing assistance
to expand, iiprove, and

coordinate career
education, activities

Develcpiag a regional
plan for career
education

Assisting in articula-
tionafforts-at all
levels of education

Fostering planning and
implementation of pre-

.

service/inserVice
programs at colleges
and universities

Incorporation and utiliza-

tion of community organi-
zations and agencies
the -piementation of

career dudation

Identifying available
career education re-
sources' and materials

Collecting and dissem-
inating occupational,
needs data

Revieiiing and evaluat-'

ing career education
resources

Enlisting legislative
support for career
education

Communication and dissem-

ination of existing
effective career educatiOn
pradticcs and proddtts

Assisting in assessing.
the extent of local
career education
activities

Assessing the extent of
countycareer education
activities

Determining the impact
of career edUcation,
activities on learners

Expanding and improv
ing existing-regional
dissemination systems

Guideline) for Local Imp)



Guidelines. kr rtOff -of Cou
Superintendents o Schools

Offioes of county superintendents_ of sch©o re asked to provide profea-

,sional.Assistance to schools, school districts, _ community groups.in imOle-

panting the thrusts of the California Plan_for:Ca etiducAtion. Chapter

outlines thetypes of-professional assistance and p tinning steps the offices

of county superintendents of schools may want to add:ess in meeting the needs

of schools, scho8l,distriets,.and community,groups.whip their service area

.Adaptation,of the planning steps is encouraged to be c nsisient with adminis-

trative and service delivery procedures of the offices f county superinten-

dents of schools.

41
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InoorpargOng
of Education

frig Career Education Goals at!AU,Le

All Supportftanizations and _Agencies

Career education need, Suggested objectives

1. Develop leadership, commitment;
and coordination for career education,

efforts.

1.1 To provide assistance to schools
and school districts in - obtaining
laadership'eommitMent to infuse

career education goals into existing-

subject-matter and guidance frame*
works and gUidelines

, Coordinate state, regional, and

.local efforts to implement career edu-

6ation'in ihstructional,and guidance

'systems.

2.1 To infuse career education goals'

into regional and 'county instructional

and guidance programs, Serviceai and

courses of study



gested activities

Related objective-
for:State Depart-
ment of Education

Develop.county administrative policy related to
state career education objectives for providing a;aistan
to schools, school districts, and Community groups.

'1.1.2 Establish plans and procedures for providing career
education resources and services to local educational in7
stitutions, organizations,,and agencies.

1.1.3 Designate a person or persons a
Bible for career education efforts.

p arily -pon-

1.1.4 Establish a communication- system among personnel
involved in the management, coordination, and supervi-
sion of career education.

Cooperative
planning

1. Regional
plans

2.1.1 Provide inservice training on the concept of career
education for,all county staff members who provide pro:
fessional Assistance to teachers, counselors; administrate'
tore, and community representatives.

2.1.2 Provide consultation and ineervice training for per-
sonnel in salmis and school districts on general career
education information, materials development, implementa-
tion strategies, and development of basic skills through
the application of careerbducation'goals.,

2.1.3 Conduct inservice training for personnel in schools
and school-districts, community groups, and special edu-
cation services regional office to explain career edu-

cation and aid staff members in infusing,career,education
goals into instructional and guidance programs,.

2.1.4 Assist personnel in schools, school districts, and
specialeducation=services regibnal Offices in reviewing'
programs'to determine whether any populations are ex-
cluded from career education experiences.' ,

2.1.5 Conduct workshops for local educational agencies,
focusing on the recognition and elimination of bias and
stereotypes because of age, sex, race, or handicap.

2.1.6 Work cooperatiVely with collegea and universities
to develop undergraduate and graduate programs related tc

the goals of career education..
t%

Articulation
and coordina-
tion of career
education

COmprhen- ve
plans



Inca Go

,Career education -need

(Cont.)

,,----

,Suggested objectives

Develop and coordinate comprehen-
ve regional and, local Plana for ca-

reer-education tomeet the career
development needs of 'all learners.

To develop a regional--Plan for

career education to_44-ovide profes-

sional assistance-to schdols,school
districts- A organizations

4. Articulate and coordinate,Career
educationefforte at all educational

levels.

4.1 To assist and pfirticipate in artic-

ulatiowefforts among all levels.Of
educafionXpreschoOl, elementary,
secondary, and postsecondary),
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Suggested activities

Related objective
for _State Depart-
ment of Education

.1.1 Contact reps ntatives of business, industrY,

iabor,and government and solicit membership on advisory

committee.

3.1.2 Contact representatives of special populations for

membership on advisory committee.

3.1.3 Identify broad objectives and specific short-range

(one-year)-and general long-range (five-year) objectives,
Activities, and reiources (staff, budget, time lines) for

assisting schools and school districts with systematic

planning and implementation o1 career education.

3.1.4 Relate current objectives and activities to previ-

ous accomplishments in providing professional assistance

to schools, school districts, and co unity grows- in the

implementation of career education.

1;1.5 bevelop a region!sl plan for career education to in-

corporate cdreer education goals into all county instruc-

tional and guidance programs.

3.1.6 Assist schools, school districts, and community

groups in preparing a comprehensive district plan for

career education and in obtaining funds for career edu a-

tion.

3. Compre1ensive,
operational
plan

4.1.1 Request that superintendent of school distr

provide the names and addresses Of persons at schoo

sites and district offices responsible for or implement-

ing career education activities. Compile a list ofSthe

names aneaddresses, print,,and disseminate.

4.1.2 Request that each community college president name

a career education contact person or persons. Print and

disseminate.
,-L

4.1.3 Request tha eech college or university president

name a career education contact person or persons. Tara

and disseminate.

4.1.4 Develo r-provide samOlis of sequential career

education o actives and activities appropriate for all

age spans ndergarten through grade three, grades four

through six, grades s-ven and eight, grades nine through'

twelve, and adult sch ).

Articulation



Incorporating and Ar'tic'ulating Goals (Cont

Career education need

5. Develpp_prervice and inservice
career education programs designed to
Assist all teachers, counselors, and
administrators in meet 1g to needs of

all students, With emphasison the
needsoof special populations (eg.,
the:handicapped, the disadvantaged,
the gifted and talented, and minori-

ties).

Suggested. objectives

5.1 To foster the planning and imple-
mentation of preservice and inservice
programs at colleges and universi-
tiea--programs deSigned to meet the
career development needs of all

learners, with emphasis on special
populations (e.g., the haneicapped,'
the disadvantaged, the gifted and

talented, and mino ities

Inco[porating and Uti icing Community Org:

in the Implementation of Career Education

o aid Agen

6. Expand and coordinate the use of 6.1 To identify, In cooperation with

community resources to foster the business, industry, and labor groups,

career development of individuals. the kinds of support services avail-

able to meet the career development
needs of learners

6.2 To collect and disseminate occu-
pational needs data from business,
industry, labor, the professions,
government, and the military for

development of career education
activities .
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Suggested activities

Related objective
ar State Depart-

ment of Education

5.1.1 Provide professional assistance in preservice and 5, Preservice and

inservice program develOpment with reference to: inservice
training

Career education goals
Needs of special populations
Development of work stations and coordination of work-

School experiences for handicapped and disadvantaged
learners

.Instructional, assessment, and counseling skills for
serving special populations

5.1.2 EncOurage personnel in offices of vounty superin en-
dents of schools to participate as consultants and teachers
in preservice and inservice programs developed by colleges
and universities.

6.1 1 To rr"'M county business, industry, labor, profes- 6. Communi

sional, giernment, and military groups about career edu- resources

,ration and s,-,it their support for assisting learners
ea civelopment needs.

ere
test
Ftes.

he e1p of individuals from community
'rye ot regional and county advisory .1,Almit-

. 7ersons or sponsors of exploratc,ry work

6.1.3 Develop a listing of peoplc, facilities, materials,
linblo for car,,nr 'd""410T1

6.1,4 Sponsor cooperatively the exchange of teachers,
counselors, and administrators with community representa-
tives at work sites.

6.2.1 Solicit, from business,industry, labor, and govern-
ment, data on job opportunities and labor needs in the

area served by the county.

6.2.2 Summarize collected rib market data into' usable

information to provide career awareness, exploration, And
planning i formation to teachers, counselOrs, administra-
tors, and Iarners.

6.2.3 Provide inservice training for personnel from
schools and school districts and community groups, using

materials summarizing data on occupational needs as a
basis for instruction and guidance activities.-
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Incorporating and Utili zing Organi cations and Agencies (Cont )

Career education need Suggested objectives

7. Expand and coordinate the use of 7.1 To identify available career edn-

community resources to.foster the cation resources and materials f

career development of individuals. schools and school districts

7.2 To review career education re-
sources for criteria of bias and
stereotyping because of age, sex,

race; or handicap; appropriateness
for special populations; clarity;
and the variety of needs in local
educational agencies
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Suggested activities

7.1.1 Identify, collect, and publicize available career
education materials from schools and school districts,
colleges, universities, and commercial vendors.

7.1.2 Survey members of business, industry, labor, the
professions, government, and the military as to willing-

ness to participate in school programs.

7.1.3 Publicize the names and types of coumtunity person-
nel and resources available for use in school programs.

7.1.4 Endourage the use of county career education
source centers by schools, school districts, and com-

munity groups.

7.2.1 Establish guidelines for eliminating bias and

stereotyping for county staff members, schools, and

school districts to use in evaluating activities and

materials.

7.2.2 Conduct inservice training on bias and stereotyping

to aasist staff members and personnel in schools, school

districts, and community groups in recognizing bias and

stereotyping.

7.2.3 Review and evaluate career education materials and

make recommendations as to the appropriateness of materi-

als for special populations.

7.2.4 Publish and disseminate booklets, handbooks, and

newsletters annotating career education resources.

Related objeCt7ve
for State Depart-
ment of Education

7. Utilization o
commufilty .

resources



SO

_!.naorporating and Utiling Organizai and Agony. ies (on

Career education need

8. Provide supplemental funding

through legislation for comprehensive

career education planning and implomm-

tation.

Suggested objectives;

8 .1 To corlithIn!cato to legis_n

the purposes of.and need for career

education



Suggested activities

Related objective
for State Depart-
ment of Eduction

8.1.1 _ staff filambers :Lad personnol from TmgislAflv

schools, school. districts, and community groups to coma support

municate with local legislative representatives about
exemplary career education activities.

8.1.2 Urge community'support personnel (from busine
industry, labor, the professions, government, the mili-
tary) to communicate regularly with legislators about
exemplary career education plans and practices.

8.1.3 Provide recommendations for legislat e support for

career education programs and funding.

8.1.4 Identify legislators who Pepport career educa
and urge local support of the legislators.

8.1.5 Send copies oi%legisiation related to career educa-

tion to all persons in the county identified as career
education contact persens.

8.1.6 Provi(.e updates on leglslat!on ct all ca ear educa-
tion me,Aings at the county level,
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Practices Products

Career education need \ Suggested objectives

9. Evaluate the extent and , o 9.=. ssist in an assessmei

career education on children, youths, extent t- which career education

and adults. activiti s are provided at the local
level

9.2 To assess the extent to which

personnel,in ffices of county super-
intendents of schools participate in
career educati -n activities

10.1 To conduct re ional evaluation
studies to determi e the impact of
career education ae ivities of learn-

ers as to meeting t eir career devel-

opment needs



Suggested activities

ated objective
for State Depart-
nt of Education

9.1.1 identify-or develop a survey instrumoiLt to dermine
the extent-of local involvement in career education activ-
ities (preschool through adult School)

9.1.2 Administer the survey inert -"went in cooperation with

school .district and school peluu.iel.

9.1.3 Assist school and school district personnel in eval-
uating survey results to very the strengtt of current
programs and identify deficiencies,

'9.1.4 Make recommendations to schools and school districts
on the basis of the survey to strengthen the implementa-
tion of career education.

9.2.1 Monitor county objectives and activities pertaining
to the provision of materials, staff development, and con-
sultation with school and school district personnel in
planning and implementing career education.

9.2.2 Evaluate the quality, usefulness, and appropriate-
ness of resources, staff development, and professional
assistance provided.

9.2.3 Evaluate Changes 4n attitudes, skills, or/knowledge
pf regional and local participants as a res'ult of re-
sources, staff. development activities, and professional

_ assistance provided.

10.1,1 Develop evaluation-instrument for group data to
4etefmine the effect of career education activities on
learners,

10.1.2 Administer the instrument in cooperation with school
district and school, personnel.

10.1,3 Assist schools or school districts in evaluating
group item analysis data to verify strengths and identify
!deficiencies in meeting learner needs,

10.1.4 Sumiarize the results and make recommendations to
strengthen career education activities.

Evaluation of

tne extent of
career educa-
tion

10. Evaluation
the impaceof
career educa-
tion

5 -78868



if Praoticoc arq Produotn (Cont.

Career education need Suggested objectives.

11. Improve and provide dissemination
of career education processes and

resources.

11.1 To expand and improve existing
regional dissemination systems for
the schools and the community

7'
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Suggested activitie(

Related objective
for State Depart-
ment of Education

11.1.1 Iditify, collect, and public .ze cerecr

education nractices and products.

11.1.2 Organize, catalog, and continually -update the
career education resource collection to prepare for dis-

semination.

11.1.13 Develop a sharing and lending system of collected
exemplary career education resources.

11.1.4 Encourage the use of existing exemplary practices
and products through newsletters, workshops, and consul-
tations.

11.1.5 Evaluate the communication and dissemination n
work regularly and refine the network as needed.

tna



The Challenge: A Call for Coop_

Purpose of the Plan
Rationale ior Ute )c',L.AL

Definitions
Why Career Education?
Need for Career Education in California
General Learner Goal
Career Education Goals
conceptual Model of Career. Education
L_

Action]

Validation Needs and Planning Objectives

Role and Responsibilities of the State.Department of Education

Guidelines for Off -ices of County Superintendents of Schools

Guidelines Implementation

Incorporation and articu --

lation of career educa-
tion goals at 411 levels
of education and among,.
all support organizations
and agencies

Obtaining leadership
commitment

Incorpdraflon and utili-
nation; of community orga-
nization and agencies in
the implementation of
career education

Identifying and utili-
zi1g community re-
sources effectively
and efficiently

Communication and dissemi-
nation of effective career
education practices and
products

Determining the extent-
of local involVement
and the need for Career
education

infusing career educa -- Determining the effec-

tion goals into in- Providing occupy- tiveness of existing

StruCtional and guides tional data needs for career education activ-

ance programs (kinder- planning career edUca- ities

garten through adult tion objectival and

school) activities Expanding and improving
local career education

.

DeveloOing and imple- Developing a coordi- resource dissemination

menting a comprehensiVe nated system for uti- (systems

diStrict plan for lining community

career education resources

-Participating in artic- Communicating to local

Halation efforts legislators te:pur-

1
.pose of and needs for

Developing a coliege- career education

'wide and university-
wide/preserviee and in-
service career educa-
tion program

,

Statewide Implementation



Chapter 5

Guidelines to Local Impiernentarton

In an attempt to achieve the ;,pals of career education for all learner;:,

local educational agencies are asked to develop and implement career education

plans with the assistance of offices of county superintendents of schools

Lhe 51Le EL2.13acaL cA!, Education Th10 -010..00 1,0 r,ngiqtent

with the California Plan for Career Education.
In Chapter 5 are contained the illustrative planning and implementation

steps for local educational agencies. Adaptation of these steps to the

administrative and program deVelopmentprocedures of schools and school

districts is encouraged.. The guidelines presented serve only as a model

for developing plans consistent with statewide career education efforts.

Steps and time lir'2s may vary amo4 districts according to previous career

education efforts ,and accomplishments.
The State Department of Education recognizes that many school districts

have a1rea0 completed some of the steps suggested in the implementation of

a comprehensive (kindergarten through adult school) career education effort.

The..guidelines contained a this chapter are designed so that a school

district can use the guidelines'to fit its particular situation.
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of Education and Among AZT ,quppor 7

Career education need

1. Develop leaderip,
and coordination for career educa-
ion efforts.

-

Agonel,eo

Suggested ai Ives

. . I A p m,

for career education goals from
local leaders and policy makers for
infusing career education goals
lutes instructional and guidance
pro ims

2. Coordinate state, regional, and
local efforts to implement career
education in instructional and
guidance systems.

2.1 To infuse career, education goals
into instructional and guidance
program-4 (kindetKarLen through

adult school)



Suggested aetivitios
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Rolated objective,
for State Depart-
ment ofEdueation

1.1-.114tablish an advisory group and develop recommended

policy
and care

p

.emeuts for policy irlakei:6, leaderhip personnel,
education practitioners.' (See Appendix C for

110, statements.)

1. .2- mmunicate the goals of career education to loci

policy makers and. leadership personnel for implementing
educational reform outlined in Assembly Bill 65 (the

School Improvement Program); Assembly Bill 3408 (Pro-

ficiency Testing); and RISE (Reform of Intermediate and

Secondary Education).

1.1.3 Develop and implement activities'designed to inform
community representatives of the career. education goals.

1.1.4 Develop, and imp]: ment. public relitions activities

to promote a commitmeni to career education by school

district and school staff members.

1. Cooperative
piarminn

2.1.1 Develop and conduct inservice programs for teachers,
counselors, administrators, and community representatives,

emphasizing the following components:

Career education goals
Infusion strategies
Community parental involvement
Meeting the needs of special population,:
Roles of guidance and instruction in career

Applications, implications, and'options from career
education goals

2.12 Promote the translation of career education goals int
objeetivos, strategies, and anticipated outcomes it t all

instructional and guidance programs. (See Appendix F.)

2.1.3 Develop courses of study and instructional units that

.
infuse career education goals into learning experiences

for all learners.

2.1.4 InfU e career education goals into individual
educational plans for the Iladieapped.

2.1.5 Stress the relationship of basic skills to career

development.

Articulation
and,communica-
Lion of career
education

3. Comprehensive
plans .



Incorporating and Articulating a Cont.)

Career education need Suggested objectives

3. Develop and coordinate compre-
hensive regional and loCal plans for
career education to meet the career
development of all learners.

3.1 To develop and implement a com-
prehensive district plan for career
education which contains the follow-

ing elements:

-Needs assessment
Staff development
Instructional and w, dance

strategiep
Community resourcesresources'a.nd materials

Evaluation
Funding
Tliiiiination of 1-)1!,s d qterpo-

typing because of tge, sex,
race, or handicap
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Suggested activities

Related objective
for State Depart-
ment of Education

3.1.1 Adapt or adopt policies to support a comprehensive

plan to provide career education opportunities for all

learners at all levels.

3.1.2 Develop and implement an asSessment of career

education needs of learners.

3.1.3'Form'an advisory council representing teachers,

counselors, students, parents, administrators, and the-

community (business, industry, labor, the professions,

government) to assist in the development of a career
education plan, kindergarten through adult school.

3.1.4 Establish career education program goals to provide

a basis for career education activities.

3.1.5 Develop objectives and strategies for 'infusing the

eight career education gOals,into curriculum, counseling,

and guidance services and community and parental
involvement programs. (See Appendix F for examples.),

3.1.6 Provide continuous career education staff develop-

ment for teachers, counselors, and administrators.

3.1.7 Develop the,skills of staff members; and adminis-

trators to evaluate existing instruction and guidance=

programs for achieving desired learner outcomes.

311.8 Design and implement an evaluation method for

determining the effectiVeness,of career education

plans to achieve desired outcomes for learners.

3.1.9 Eliminate activities, materials, and resources

which support bias and stereotyping because of 'age,

rase, sex. i or .handicap.

'7ovide for career counseling, work experience,

work ly, and job or educational placement for all

stuck, who would benefit.

3.1.11 Provide and promote opportunities for repre-

sentatives of business, industry, labor, the

professions, govei,iment, and the military to. become

involved in the career education process.

3.1.12 Assess periodically Cie extent or:progress of

implementing the career'education proceps. (See

AppendiX G.)

Comprehensive_
plans
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Incorporating and Articulating Goa (Co

Career education need Suggested objectives

4. Articulate and coordinate career
education efforts at all educational
levels.

To participate in articulation
efforts among all levels of educa-
tion (preschool, elementary,
secondary, and postsecondary), with
emphasis on transition between
levels

5. D slop preservice and inservice

caree education programs at colleges
'and universities to assist teachers,
codnselos, and administrators in
meeting the needs of handicapped and
disadvantaged students.

5.1 To develop a collegewide and
universitywide preserviCe and in-
service-career education prograth
designed to, meet the career develop-
ment needs of all learners, with
emphaSiS on special populations
(e.g, the handicapped, the dis- -

advantaged, the, gifted and talented,

and minorities)



Suggested activities

elated objective
for State Depart-
ment of Education

4.1.1 Request that elementary, secondary, and postsecondary 4. Articulation

schools and institutions identify a representative for a
career education articulation committee.

4.1.2 Provide opportunities for elementary, secondary, and
Postsecondary staff'members to coordinate and develop a
sequential career education process.

4.1.3 Provide opportunities for staff members at various

grade levels and schools to share activities and strat-
egies and coordinate and develop consistent career

education objecLives

5.1.1 Develop and conduct a survey. of education prac-
titioners to determine their needs.in developing and
implementing career education activities.

5.1.2 Develop and conduct needs Assessments with personnel

enrolled in training institutions for teachers, counselor's
and administrators to identify existing deficiencies in

developing and implementing career education activities.

5.1.3 Evaluate results from needs assessments and surveys

and identify existing deficiencies.

5.1.4 Design and conduct staff development programs
with emphasis on the following:

Career education goals
Infusion strategies for instructional and guidance

programs
Use of community resources
Strategies for meeting the career development
needs of special populations

Techniques for communicating with other funded and
mandated programs (e.g., special education;
vocational education; ESEA, Title 1)

Techniques for coordinating and articulatini
career education opportunities for children,

youths, and adults

5.1.5 Solicit involvement in inservice training programs

through activities such as college course announcements,

extension courses, and community outreach activities.

5.1.6 Evaluate the effectiveness of preservice and

inservice training programs%

Preservice and
inservice train-
ing programs



Incorporating and Utilizing Community Organizatl, ins and Agencies
in the Implementation of Career Education

Career education need Suggested objectives

6. Expand and, coordinate the use
community resources to foster the
career development of individuals.

6.1 To develop a coordinated system
for utilizing community resources

Expand and coordinate the use
of community .resources to faster the
career devalopment of individuals.

7.1 To identify and upe community
resources effectively and efficiently



6.

pa

ea activitie&

Related objective
for State):lepart-
merit of Education

1 Develop volt,- es wad procedure&
ntal and -community involvement.

r soli.( icing

6.1.2 Identify the person or persons responsible for
coordinating-the use of ommunity resources.

6.1.3 Catalog community resources according to persons,
materials, facilities, and services.

6.1.4 Publicize the system or procedure for using
parental and community resources.

6.1.5 Monitor the use ur community resourooz to prevent
theoverutilization and underutilization of community

resourcas.

6.1.6 Provide appropriate follow-up.

Community
resources

7.1.1 Work cooperatively with county personnel to contact of

and inform_local business, industry, labor, professional, community

government,,and military groups about career education- resources

and to solicit community support for assisting learners

to meet career development needs.

-7.1.2 Use and supplement regional and county lists of

people, facilities, materials, and services available

for career education activities.

7.1.3 Identify occupational needs from data collected

from business, industry, labor, the professions, the

government, and the military.

7.1.4 Conduct or participate in inservice training on

collected materials summarizing data on occupational

needs.

-7.1.5 Identify local delivery-systems for communicating

data on occupational needS.

7.1.6 pevelop appropriate instructional and guidance

programs based on collected occupational needs data to

provide to learners information on career awareness,

exploration, and planning.
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incorporating and Utilizing Organizations and Agencies (Cont.

Career education need Suggested objec

8. Provide supplemental funding
through legislation for comprehensive
career education planning and

,implementation.

8.1 To communicate to local
legislators the purposes and need's
for career education

Communicating and Disseminating E
Practices and Products

tive Career Educa

9. Evaluate the extent of-career
education on-the education of children,
youths, and adults.

9.i To determine the extent of local
involVement and need for career
education



Suggested activities

Related objective
for State Depart-
ment of Education

8.41 Urge teachers, counselors,and administrators to
communicate with local legislative renresentatiN4s
about exemplary career education activities.

8.1.2 Urge community support persons (from business,
industry, labor, the professions; government, and the
military) to communicate regularly with legislators
about' exemplary career education plans and practices.

.1.3 Provide recommendations for legiSlative support
career education programs and funding.

8.1.4 Identify legialatots WhO support career education

-_ - _and urge local suppeTt of these legislators.

8.1.5 Provide legislative updates at_all_ca-eer
education meetings held locally.

9.1.1 Identify or develop one or more evaluation instru-

ments to determine the extent of local involvement in

career education activities (kindergarten through adult

school):
Staff-development
Curric'ulum development
Guidance
Community involvement

1.2 Administer one or more evaluat
1 schools or at a sample of school
strict.

on instruments at
in the school

9.1.3 Examine all individual educational plans for the

ha_dicapped for goals and objectives related to career

ed cation.

9.1.4 Evaluate,_ survey results to verify strengths and

identify deficiencies in current programs.

.9.1,5 Prioritize needs identified in the survey and

dev )p!a plan to strengthen the implementation of

car_r education.

.- Legislative
support

. Evaluation of
the extent of
career educa-
tion
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Cammwniaating and ing ices and Producte (Cont.)

Career education need
)

Suggested objectives

10. Evaluate the impact of career educa-
tion on children, youths, and adults.

10.1 To determine the effectiveness
of existing career education activ-
ities in, meeting the career
development needs of all learners

11. ImprdVe and provide dissemina-

fidirdfeareer_education processes
and'resourcei.

11.1 To expand And improve ideal
career education resource dis-

semination systems



aggested'aCtivities
Related objective
for State Depart-
nt-of Education

10.1.1 Develop and administer one or more evaluation
instruments designed to assess, the effectiveness of
career education activities in instructional and
guidance programs on-the career maturity of learners
and the meeting of career development needs.

10.1.2 Evaluate collected data, using group item
analysis to verify strengths and identify deficien-
cies in meeting the needs of learners.

10.1.3 Summarize evaluation results and make program
recommendations to strengthen career education
activities.

10.1.4 Develop and implement a plan to strengthen
career education activities.

10. Evaluation of
the effective-
ness of career
education

11.1.1 Provide for 6=11 school districts a resource
center for commercially_ developed and district-
developed publications, teaching materials, and
media,materials'on career educatinr

114.2 Develop and publish a listing and descrip-
-7--- -tion.(resource directory) of available materials in

the resource 'eenter-for_usebY regiOnal and local
staff members.

11.1.3 Plan and implement a checkout system for
materials.

11.1.4 Encourage the use of existing dissemnation
systems to expand access to and sharing of career
education resources.

11.1.5 Encourage teachers, counselors, and admin-
istrators to discover, develop, or adapt ideas
and resources from exemplary career education
'processes and products.

11.1.6 Develop demonstration centers for note-
worthy and exemplary procesSes and products.

11. Dissemination
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The Cellenge: A Call for Cooperative Action

Purpose of the elan
Rationale for the Plan
Definitions
Why Career Education?
Need.folCareer Education in California

General Learner Goal
Career 'Education Goals
.Conceptual Model of Career Education

Validation of Needs and Planning Objectives

Role and Responsibil ties of the State Department of Education

Guidelines __ Offices of County Superintendents of Schools

Statewide ImPlementation



Chapter 6

Statewide Implementation

Implementation of gareer-educatibn suggests a reorientation of education
at all levels through which cthe career. development potentials of individuals
.can be better Achieved. Implementation objectives, guidelines, and activities
in the California Plan for CareerEd9cationfpcus on infusing career education
activities, applications, and options into all educational programs.inthe
state. Eacheducational institution, organization, and agency 'nfusing the
career education concept into its programs may wish to consider the following
priorities for implementing career education:

. Adapting or adopting policies and making leadership dnd
commitments

Analyzing existing programs of .instruction and guidance to design
career education objectives for learners

Infusing career education goals into instructional and guidance
programs at appropriate lelAis- as the needs'and maturation of
learners require

Providing staff development programs designed to prepare teachers
counselors, administrators, and community representatives to obtain.
and employ skills for developing curriculum, providing-learning
experiences, using community resources, end coordinating or articu-
lating career education opportunities for children, youths, and adults.

Discovering, developing, er adapting ideas and resources from
exemplary car:ter education processes and products

Using existing dissemination systems to expand access to and
sharing of career education resources

Successful infusion of career education goals into instructional and
guidance programs requires an implementation process throUgh which the goals
can be translated into an,educational prdt.ram designed to meet-learner needs.
The implement _ion process described on the following page serves as a
vehicle through which the career education goals can be translated into
program goals, objectives, and strategies.

A key outcome of the implementation process is the design of a corn
hensive educational framework providing for the developmental needs of
learners (in kindergarten through grade three, grades four through six
grades seven and eight, grades nine through Lwelve, and adult school) rid

avoiding unnecessary duplication in objectives and strategies.
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Implementation Process

.1. Assessing desired outcomes--the process for assessing

the thought andjjelings of- students, parents=; teachers,

community representatives, and other adults about what

outcomes they desire as a result'of.the career education

proeess'

2. Assessing current status -the process for assessing the

objectives, activiti resources, and outcomes of

program as it now exists

stablishing program goals--the process of ring the

ducational outcomes toward which a total :am for

plemehting career ed4cation,goals will 'be Directed

-for `a prescribed period of time

Developing objectives--the process of defining measur-

able and/or observable behavior that an identifiable

group of individuals will be helped f,u seek by j rticl-

patidn in specific learning activities

5. Selecting strategies - -the process of defining the

general methods, approaches, techniques which will be

:.sed to help learners attain objectives

6 Providing staff development - -the process for planning

and-implementing programs designed to give staff

members necessary additional skills needed to help

.plan and implement the program

. 7. Conducting evaluation -.the process of obtaining the

kinds,of information teat will be helpful in making

decisions for the development, implementati and

improvement ofthe career education process-

Cor het:sive career education plane developed from the implementation

process ' ducational institutions, organizations, and agencies provide the

-major vehicle for statewide iuQlementation of the career education concept.

\Comprehensive plans emphasize needs assessment, management, staff-development,

community and parental involvement, and'evaluation. Educational tasks for

each emphasis are'illustrated,as follows:

1. 'reeds Assessment

-a. Determine the critical needs of the population being served.

b. Determine the need for institutional staff and resources

required to meet learner needs.

1A Piannineer Guidanee Curriculum. California

Personnel and Guidance Association Dorfzrsph Nmnher 12! Sacamento: California

State Department of Education, Pupil Pereonnel Services, 1978, p. 4.
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2. Management

73

a. Adapt or adopt policies to,support plans providing career
edlication opportunities to all learners.
Manage the development and dissemination of resources.

c. Obtain-staff-commitment to undertake tasks described in
the comprehensive plan.

d. Provide,Continuous staf development for teachers, counselors,
and administrators by means of preservice and inservice
training.
Provide opportunities for elementary, secondary, and post-
secondary staff groups to coco-linate and articulate career
education activities.

Staff Development

a. Develop ability to analyze and evaluate existing instructional
and guidance programS to determine the extent of career'educa-

tion activities.
Deyeiop ability to intuse.career education goals into
existing instructional and guidance programs

4; Community and Parental Involvement

a. Promote opportunities for community members and parents to
become involved in the career education process.

b; Use-community resourccs effectively and efficiently.
c. involve parents and other community members in the lost-,

(and implementation of a comprehensive career education ,,,,a.

d. Involve students and community members in planning fog ork

observations-, exploration, and "hands-on" experiences.
i

5. Evaluation

a. Provide objective-referenced evaluation cif student growth

related'tO career' education goals.
b. Relate evaluation of career education produce -- to,, ongoing

assessment practices.
c. Provide for evaluation of the effectiveness of operational

plans to achieve desired outcome's for learners.

Strategies to facilitate the implementation of career education emphasize

the use of models developed in'prior successful activities and-accomplishments,

The following strategies are key tasks to consider when using the implementa-
'tion process:

1. Use or adapt the extensive modeling plans developed to infuse
the'clareer education proce!;m as much as possible.

Avoid-"reinventing the wheel." Do not lose the sense of proprietor-
ship gained from refining and revising the efforts of others.
Plan and provide for continuous communication and coordination
when using community resources (people, materials, and facilities).

4. Use and disseminate resources as an aid to others.
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Career education does not have to be an expensive approach to educational

refotm nnd can be impleMented within the existing 3-,nancial limitations of

education"- i_ systems and ageno
.11o,11.(1 in,71udp

.

the following strategies:

i. Infusion of career education goals into existing curriculum,

structior'i, guidance, and counseling,-.

Use of services provided by the community

Infn'lion of the career education concept into existing staff

development orogram'

As a supplement to local finanoial support for _arcor education, state

and federal funding sources are available, mostly on a competitive L

Existing funding sources include:

Career Education incentive Act, Public Law 95-207

ESEA, Title 1V-13 (entitlement grant)

ESEA, Title IV--C (competitive funding program; direct application

to Sate DepartmentJjf Education)

Asselbly Bill 65, School Impro-anent_ ProgrAm (direct application

to State Department of Education)

Career Education Programs, Public Law 93-380 (direct application

to State Department of Education)

Experimental Demonstration and Teacher Training Projects,

Public Law 91-230, Section 309, Adult Education (direct application

to State Departmene of Education)

7outh Employment and Demonstrdtion Projects Act of 1977, Public

_aw 95-93, CETA, Title -II, Part C, Youth Employment Demonstratioo

Programs' (direct application to prime sponsors identified by

State Manpower Planning Office)

ocational Education Act of 1976, Public Law 94-4b-, Subpart 3

(community colleges-direct
application to Chancellor's Office,

Californi,7 Community Colleges; all other agencies and institutions,

direct application to State Department of_Education)

:J:SEA, Title I, Compensatory Education (grant; direct application

to State Department of ,Education)

:SEA, Title VII, Bilingual Bicultural Education (direct application

Off4-7, of ro-,ntton)

Bilingual Education Act of 1972 (competitive funding program;

u,,rect application to State Department of Education)

Chacon-Mosconi Bilingual Act of 1976 (competitive funding program;

direct application to State Department of Education)

pAncation of Handicapped Children, Public Law 94-142 (direct

application to U.S. Office of Education)

CaiiforrOn Master Plan for Special Education



Append ix A

Prior Activiies and. Acecmi ;-.shmente

File car t of career education Ca: __era has receive(, IIIL LIL etieeLe..iee

from educator and noceducators since its inception in 1971. California State

Depertment of Education efforts have resulted in considerable career educaticel

activity in offices of counti, supee-intendente of schools, school districts,

and eleewhere.

L-_-,1gcs'!=on ^' SIOn'sy formpr U.s.

Commissioeer of Education, that all education Le career-oriented,

Wilson Rilse, California's Superintendent of i enstruction, designated

career edticatioe as a de2artmental nriority and appointee personnel to form

a Carect l:,jecation Tasl. ,'erce in September, 1971. The task force was given

the charge ":..e deter state of the art in career education; to make

expliclt -it the e rareer education' means: to develop operational

career education mod .

pro,,ide statewide leadership in career education

effo ..s, alA to outline a strategy for state leadership in the development

and e-:parir 2.4 career education." With this charge the Task Force embers

de,Je3cpeA ;:,le Career Education Operation Plan (1972), which provided the

conceptual 'eaec for implementing and evaluating ci cer education models at

selected demonetretion sites.

Manz: carer od1=::.ation efforts of the California State De,..artment of

FOueatio f-eom 1971. :- .hough 1975 were supported by the Vocational Education

Act, C Part 1.); and by Public Law 90-576. Ten project sites were

selacCe4 61: ejreer education implementation.1

tial and subsequent career education projects sulllnlarized in

focused on five thrusts. The thrusts included:

Prometing self-awareness, career awareness, career orientation,

career guidance, and placement
1,ovising the curriculum to integrate the concept of career education,

etilizing community resources
Developing career guidance centers and student infor let in retrieval

ystems
Providing, for studen's on-site visits to places of employment

One career education projeet, Epeei c ;cz n4. dss ,Carcor Edezation (FR' -

developed at the Far Western Laboratory, combines all five 'thrusts and has

been ft _led by the National Institute, of Education. EIKE is In alternative

program of comprehensive secondary education in which the entire community

is used as a school. Focusing on direct experience at a variety of employer

cites. ETITI- 71-.-Tetes etuder growth in basic, career, and life skills and

prepares rners to enter college, seek employment, or go on to furthee

training

-The project sites included the Camino Union Elementary School District;

the Ceres Unified School District; the Covina-Velley Unified School nistriet;

the Los Angeles Unified School District; the Monterey Peninsula Unified School

District; Orange County Consortium (Orange Unified School District, the Santa

Ana Unified School District, and the Rancho Santiago Community College); the

Richmond Unified School District; the Sacramento City Unified School Discrict;

the Office of the San .Diego County Superintendent of Schools; the Office of the

San Mateo County Superintendent of Schoolr;; the Santa Barbara Elementary and

High. School Districts and the Office of the Sonoma Councy Superintendent of

-Schools.
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Many school and community practices have l D=en developed to aid the

implementation of cateer.education since- 1971. The community partnership of

laeba, iaduooea, lobe o, drofcIss'-n - =,roNtidod studen.

maximum educational opportunities and increased 3tudent awareness of the

realities of life roles outside the school envieeoment Some of the partner-

ship practices which involve the community in the ineructional and guidance

programs in schools are the following;

The Redwood City Rotary Club publishes a list of its members by occupation

and special interests. This list is avalable to local school personnel
for their use in setting up individoal or 'group student interviews with

'representatives from a variety of occupations. The Rotary resources are

also used to anment classroom learning in such areas as science; math-

ematics, Englishaegovernment, and businees practices.

The Bay Area Air Pollution Control Dist et provides an outstanding service

to schools. An information officer is available to visit classrooms through-

out the Bay Area to discuss a wide range of environmental concerns as well

as job opportunities in the environmental field. excellent slide show

'-es] been prepared to accompany this presentation.

The Pacific Telephone Company makes available to schools a wide variety of

teaching and learning materials. The company's Tele 'irainer Kit is a use-

ful device for teaching communicateton skille, electronics, and office

practices. Pacific Telephone has also produced a science kit, which is

available to classroom ter.-'hers, and a variety of films which provide infor-

matlou on ca ,ers in the communications industry an-1 areas of related

.inee';est,

The California Employment Development Department (EDD) ecwides tempo

employment nd a comprehensive treining program for,school counselors

local manpower offices throughout the state during the summer !tenths.

training program explores the differences between schools and ,o1,ones -_s and

describes effective methods for gathering information about entry-level job

opportunities. ..iquiremey j, and wages and salaries. The counselors devote

a sl3nificant ti of their summer employment to visiting business and

industry sitw -d gathering job information that can be used. in counseling

-.The successsuccess of this summer program has prompted the San Diego City Unified

School District to adopt a similar abbreeiated program for all of its

counselors. The local EDD personnel assist in the counselor training and

arrange visits to local businesses and industry sites.

Theindustry-Education Council of California Lils more than 20 cooperative

ce.,monstration projects that pair education with community lee ring opportu-

nities. These project s provide examples of how business, industry, labor,.

and education can buildastatewide partnerships.

Pacific Southwest Airlines (PSA) and the San Diego City Unified School

District have established a cooperative course in airline operations.

During the first semester the students meet in a PSA classroom and are,

instructed by aerline personnel on aircraft dynamics, flight theory, air-

craft maintenance, laws regulating the airJiees, and the role of the airline
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as a public igency. In the second semooer the students are giver

an opportunity to apply the principles 71.- knowledge from the first
'seal rte in en-the-lob ,mlerienne,

Dissemination systems have been developed to allow significant numbers
of ite, regional, and 11 11 educational agencies and personnel to implement
the career education concept. These systems fnclude the Master Trainer

Program, state career education publications, and audiovisual presentations.

fi thc

Department of Education has worked closely with the Calornia Association
Work Experience Educators (CAWEE) to develop a cadre of master trainers. After

receiving ,:_ntersive training in career education, the 16 trainers work
with other teachers, counselors, and administrators to e.,velop and infuse
career education activities into instructional and guidance programs. The

master trlAina, in lffect, expand the available services from the St -j'- Ilepart-
ment of Education an piny a primary role in the imple,,entation of carec- edlcl a-

Lion. in selected California districts. A roster of me .2. than 50 master

trainers is available and is L Lng utITized.

A series of state career education publications has been published
provide-local, regional, and state education representatives with mat6rial--
useful in planning and implementing programs fostering career devrAoprtrInt
These publications inc] ode:

e- ment: A California Model for Career Guidanct'

K--Adult
Career Educa icrol,, Collection Catal
Implementing Career Education: Xn Oministrator's Handl.._Jvk

Implementing Career Edncation: Corn. _city involvement.

Implementing Career Education: Concept and Process
IT2l!Tpnting Career Education: Ez.pulary Practices
Implementing Career Education: InstructJonal Stratft-Qc

ITpltTe,ALlng Career Education: Nine Model Practices
Implementing_Career Education: Resources Guide
A Planning Model for Developing i3uidance Curri ulna'

A Position Pa er on Career Develo ment ancl Preparation in Cll'irnia
}Lrearinlelomen for Work: A Handbook of Career CopielLag

at ies for L rn Scnooi Women
Sources of Information on Career Education: An Annotated 1,

Develo
Cu iculum

Audiovisual ials on career development and career educacica
developed an diibutC throughout the sL.ate* The audiovisual mk,te7:!_)ls

'arr' p-y---ni7ntinne fn- .sing or t-0 req-eotfor

tion (infusion Use of Community Resources) and a 16 mm color and sound
1,T1 den- 'bind enreer development cif MAividuals.
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Appendix B

Remtly F Arogram!Projects-in Career Ech aton

Curriculum Infusion cC

legalization career incAioul

career uerlopfficn

concepts into the

regular curriculum

7)rograms/Prljects

'7-
SiNs

Brid- P.:Luary

LAween Scho,-1 iirnor.6 In

the 70'c

CERES (Gre T Education

106.6poosivL Lc Lvcry

CHOICE Chttdren Have Options

In Cmer Education), kinder-

g;1.1.ten through grade twelve

Iiinders of Work, grades four

through six

CUES (Career Units fot ESL

Students), grades ten through

twelve

Project WORTH (Work Options

Related to the Handicapped),

grades four through eight

CARE (Carl Activities for

Relevant Education)

MATCH (Matching Attito- And

T-ients to Career Hori

Early Su, Is in School

Career Education Model, OrangeCareer

ounty Consortium

Covina-Valiev Unified

School Dist. .et

l'es Unified School

J'.istrict

San Diego City hnified

School District

Los Angeles Unified

School District

Los Angeles Uniiied

School District

La Mesa-Spring Valley

Elcuentary Schocl

District

La Mesa-Spring Valley

Elementary School

District

Ontario-Montclai

Elementary School

District

Di

fax LiemcjAry

1 DiFtrict.

ted School

Funding siY

VEA, Pat

VEA, Part D

ESEA, Title IV-C

(1973-1978)

ESEA, Title IV-C

(1976-4979)

ESEA, Title IV-C

(1977-1980)

ESEA, Title IV-C

(1977-1980)

ESEA, Title IV-C

(1974-1979)

ESEA, Title IV-C

(1974-1979

ESEA, Title iv-c

(1975-1980)

VEA, Part D

0



N°
del

I Description

strategy
Air, ..=...... ,...a...... M.....- ,

_

r.rripni,-

legalization

89

Programs/Projects

===.4=,= -

Tnfusfon of Carr (hr(

Concepts and .Practices the

Total Secondary Currjeu ur

(grades nine through c) dye)

Aite,lative Vocational IL I

for t) Trainable MeNtallY

twonLy-one

CEM (Compreiv' .)(2 Career

Education Moü )

Incremental ImProvemeht;

kindergarten thrvuc r,* twelve

Living Skills for the Blind

Effect Ivrerntel piprovemeat in

Care, 7.dwit4, Kindergarten

Through Gra.de Tweive, Through One

of a Snies of r1-6,molly Frogs

junior High 'grPulot for the

Handiupped

Rural hnd for areer Idueation

Career Education Curriculum,

Klmergatten inrougn Urdu

Twelve, Based on Career

Developent Concept

Sites Funding sources

San jun Unilled cchil ESEA, Title IV-C

District

Castro Valley rpified

School District

Los Ang:les UnifIc. USOJOhio State

School District University Center

for Vocational and

Technical Education

Monterey Peninsula L 77 Californ:

Unified School District Consortim

1977-78 Local

Frederic PurkFoundation

for Education at San

Francisco State

University

Industry Education

Councll

93-380

Ceres United School T: 'IL

District

Camino 11:lion,Flemen-

Lary School Di.strict

Huntington Be'oth UCOn

ihigu zl-L400.1

VD, Par.

1011A r.
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strategy
Description

Curried=

legalization

CommlitY

classroom;

91

Practical explora-

to -y work which

helps student

develop marketable

skills and Satisfac-

tory Pork habits;

utilizes close

contact W. ti

buoness-industry-

labor

Prorams/Projects

Inner City Model for Career

Educatiol

Participatift Education for a

Communit q)f Individuals (Irades

nine through twel.)

Program to Incree Industry/

Business Community Participation

in Junior High School Career

Systems (grades seven and eight)

VLcational Development for the

Handicapped (grades nil-, through

twelve)

Community Education Lahcratoty

(grades nine throdgh twelve,

handic ied)

Project LINKAGE Le rnin6 in New

Kinds of Activities and Growth

Experiences), grades nine throUgh

mive, handicapped

Project BITE (BusIness-i-iustry-

tning-Educa t ,10

CONFIDENCE confiku in EMR

Lgh schrA students)

SEARCH (career decision-making

alsses)

Sites

Richmond Unified

School District

ri;:n Union High School

151rIct

Salinas Union High

)(A, District

Fremont Union High

,chool District

Huntington Beach Union

High School District

San Diego City Unified

School District

UCL1 Division of

Vocational Education

'.ebeno

)01 pist±i:

Funding sources

-.

VEA,' Par

ESEA, Title IV-C

(1976-1979)

ESEA. Title IV-C

(1977--1980)

ESEA,, Title IV-C

(1977--1980)

ESEA, Title IV-C

(1977--19S0)

ESEAt Titie IV-C

(1977--1980)

U.S. Office of

Education

(1977-78)

Frei at Unific, School VEA, Part D

Diutrict



Model

strategy

resources

EL

Oescription

arqr Oncation

hogramiBroject,

thrvgh twelve)

Sites

iLL

Community involvi CUES Career Units f ESL:,

ment at and wi le Stud:Ats), grades t through

lf the scl Lt ,30.1.ve

eject a ;WoA Options

Related its he Handiu.pped)

The Kingdom of Could Be You

preschool and grades four

through eig 4

Youth Motivation Task Force

(IK.

Career Clubs--Explorel Scouts

Project BEEP Business and

Education Exchange Program):

leache,s and counselors in

C: UI

County Superinteno-nt

or Schools

Los Ae les UnLV ESEA, TITLE IV-C

F 'Ioo] strict (1977-- 1980)

Funding soul S

VA T-n!--k,-, 111_0

(1977- -1980)

Laflesa-Sprig +,ley

Elementary School

District

UCLA, Division of

Vocational Education

Los AnLie: CIP4fled

School District

(initiated by mallar-

ment council)

(Note directiy spon-

scred 07,anizational .

activity of theschoois

or the school communit"

but involves the

active Col ation

of business, kd.ustry,

and tbc sehoo q4,

Los Ares Ur ie:(

Schty: ,-let

CIE (Cv,motity Invol, ement In Santa forbara

HAlcA.r.4 ' oradc6P-,1 thron0 School Dist-14.

ESEA, iitie

(1977-71980)

Of

ir)Pcatloil

&nagement Council

foL Merit Employment

Training and Research

(1967, 1970=-1977)

boy 3eonts of

America

Pistrict and

Chamber amerce

Local



) Model

strategy

Community

resources

Description Programs/Projects Sites

:dmmunica-

Lions

Community infer,

t1-t' u wetigs

NewsleHer

Part]: :tot!ln !otion fora

cor:Auity 01 ILdividuals (grades

Cooncritivc

je Career AwarL,:ss Un,L

les tour thtough

7CE1.1V Career A1,-renL!,.,., Project

(grades fur thtomla sH1

Call-)rnia State

Prtjt

i'Lomentary Ca . Wunseling

'rojert

VocltionFil flo-: allcation for the

eroject LC 4 (Lefning OptAona

ional Education), ages

:'.0r1 through twenty-one

kern Union

Dint

Put0iftg sources

nigh iton, CSLA. TlAL iC

JLno Uemen-

.Ji.v '010of AArIA

Napa Valley Unified

School OLtrict

KCET-TV (public

television station in

Los Angeles); Los

Angeles Unified School

District

VEA, hit

ESEA, Title Pf-C

(19) -1979)

National Ce

of Education

California State ESEA, Title IV-C

University, Chico;

Office of the Santa

Clara County Suiper-

intendent'of Schools;

Office of the Los

Angeles County Super-

iri::endent of Schools,

an Diego City 'Unified

school District

Angele Unified

chool District

San Juan Unified

!a3o, District

CETA



Model

strategy

Career

guidance

centers

Description

Resource center of

career education

curriculum mate-

rials, ,career

planning informa-

tion, and informa-

tion on occupa-

tional choices

.available and

preparation

Minisocieties Classroom environ-

ment simulating the

consumer and career

world

Program /Projects

Wonders of Work (grades four

through six)

Career Education Model, Orange

County Consortium

Career Information Technician

(grades nine through twelve)

Camino CooperativL Iroject'

Sues

Los Angeles Unified

School District

Orange Unified School

District

Fullerton Joint; Union

High School District

Camino Union School

District

California Pilot Career Guidance Office of the San

Project
Diego County Superin-

tendent of Schools

Homeroom for Career Guidance South San Francisco

Activities

The Looking Glass

Guidance Ceaters

Wonders of Work.Grades four

through six)

Focus on Curricului Unifying'

Skills (grades seven and eight

Reality Land

Unified School District

Fullerton Union High

School District

Davis Joint Unified

School District

Los Angeles Unified,

School District

San Juan Unified

School District

Ceres Unified School

District

Simutown (grades four through six) Ontario-Montclair Ele-
,

mentary -School District

Funding _sources

ESEA, Title IV-C

1976-1979)

VEA, Part D

(1975--1978)

ESEA, Title INC

VEA, Part C

(1971--1974)

ESEA Title IV-C

PL 93

ESEA, Title IV-C

(1976-1979)

ESEA, Title IV-C

(1977-1980)

98



Modal

strategy

Instructor's

handbook

Description

Compilation of

clasaroom strategies

in career education

Programs/Projects

Women Entrepreneurs Project

A Volunteer Program in Vocational

Information and Career Guidance

for Secondary Schools

A Model for. Changing Sl-R le in

the Elementary School

Sites Funding Sources

UCLA, Division of Office of

Vocational Education Education

Available on microfilm

through the California

State Department of

Education (originally

deve1oper1 in the

Sequoia Union High

School District)

Cupertino Union

Elementary School

District

ESEA, Title IV-C



Appendix C

Sample Policy Statements

Policy statements developed by decision matters, leadership personnel,
and eAucation practitioners provide the support for continuum of oppor-
runities and options for learners based on the eight career education. goals.
The fallowing- examples of policy,statements are offered for consideration,
adaptation, And adoption by local, regional, and stat. e educational insticu-
tions.as well as the community organizations and agencies which support
educational. institutions with sorvfc

California education educators, and community suppor groupaon.
behalf of 7=11_ learners should provide those coordinated and contin-
uous ,develop4ental opportunities for all individuals to engage in
the career. education process to achieve a satisfactory career
and life-style.

Decision makers and leadership personnel (school district boards
education, county boards of education, community college board_

college and university boards andregents,'andtbeir appointed
administrative officers} should develop and adopt, within existing
policy frameworks, policies, administrative regulations, and
climate of support required to infuse career education goals into
ail instruction and guidance systems for children, youths, and
aehults.

,

3. Practitioners (teachers, counselors, administrators, aad courdunity
support-personnel),at All levels of education Along with supportive
community resource personnel should:

a. Assist in the development of comprehensiveplans fot the
implementation of career education and otlization of
community.resources required to provide continuous career
development for all learners.

b. Participate and promote staff development -in career-educaicw
for profeAsionals and paraprofessionals-to deliver continuous
career development opportunities for- all learners.

Samnie BoardpAia:

RESOLVED, That it is the policy of _the 'hoard of

Education to provide every student with an opportunity to under-
stand and appreciate the (.;alue o work as it contributes to economic
selfaufficiency and social dignity and to provide the opportunity
for each student to select a career of his or her choice and.gain
the necessary eduCation and training to gain employment or pursue
additional'educatian required to enter and progress'in such a career.

To thi'g end then- board directs the following:



a. -
Relevant cnrriculum All subjgct natter .shall be revised to
---
relate the usefulness of the subject matter to the students'

ultimate career directions.

b. interdisciplinary_cooperation
Wherever possible, teachers of

different specialty 'teas shall cooperate to accomplish instruc-

tional objectives related to student career needs.

CaTe&rZLI4dance., Career guidance services shall be expanded so

that each Student will fully understand 4.4o cai=cor options

available for selection and preparation.

Inaervice training. Instructional and administrative, personnel

Shall be provided with necessaryjnservice training to facili-

tate the understanding and implementation Of career education.
1

td

e. SommunitLInvolvement-.. An exf, .
cied effort shall be made to

involve and inform the community concerning the purposes and

benefits of career educatiosand the responsibilities shared

by, school, business, labor,. and the community.

f. Finance; Educational priorities and financial,requirements

shall be examined and existing resources assessed to determine

the need for redirection .or acquisition or beat of additional

finances for implementation of career edueationr.



Appendix D

Student Need

Part I

We need to know your future plans-end your present educational and career
needs., PlOse circle the letter that best indicates your plans and needs.

1. Based upon the fact I have now, ay plans for the future are:

a. No d ite plans right now
b. T6 ht to work-with no further education.
c. To gradn e from biell school, and go /right to 'work with no

further education
d. To gradu:_e from high school ancCbecome a housewife
e. To graduaLe from high school and work for a company

which will Lrain me on the Job or send me to school
To graduate, then enter military service and go to school
there
Twenter military service and go -L-0 school 'a. ter I get out
To attend a private technical, trade, business, or beautician
school
To take some ,junior college or, adult education courses
To complete a junior college program (degree or certificate)
TO go to junior college and then transfer to a fdar-y: er
college

1. To go right to four -year college or unive-zs.r.ty

2. Please note

a. Need cons 7-a'1.-_ help

b. Could Lite

c. Plans pretty,(Ae7r, AdLit

planning my ad11 7..tio:.

a. Gradlatioh to.;,c17,?lpents

b. 'ossible e;-.'lly,t,(Gurses
c. Conrsecrereq,Isite (aptiuder, b:lities and skills)

d. Career posy- bilities u- J.ective courses
A -

e. Extracurricular activities cf,o/tm, cinbo, student activities
f. to help needed at his rime

for help educational planning:

help not heeded at' this time

n ed'the most hap in ing about .

4 Pi_ se nOte my need at this time for, help with career planning:

a. Need considerable help
b. Could .A.:se additional help

c. Plans pretty clear; additional Lot needed at this t-e

it

In planning my'career, I need tie most hell

Training requirements
Salaries and pay scales,
Work and social roles

41; JobSkilla-and-behaviors
e. Job trends and opportunities
f. All of the above
g. NO help needed at this time,

h. Other

b,

c.



'1 need the most _ p 'with:

a. Career tplanning lnd career information

b. Information about colleges

c. Personal Problems relating to school

d. Personal problems outside of school

e. My own attitudes aft d values

f. All of the above
g. None of the above

could reach my future goals beam iI my %'choul:

a. Had more courses or units about careen,

b. Helped me learn how to make decisions

c. Offered me a chance to observe people at work

d. Offered different activities each year to help me choose classes

I need and find out about careers
Supplied'more materials about careers for me to look at

f. Helped,me to find out the. kind of work I might be interested

in and goo& at

g. Other (Please tell what things.)

Please list below other needs that you have that you feel,e school can

help you with.

(This opinionnaire, prepare,d by T s
Wafer and Toni Marshall of Vista Nueva

Continuation High School, Grant Joint Union High School District,,was adapted'

from the SUhr of California Secondar School Teachers About Career Education.

'prepared by Ohanneson, Reyes, and Santoro, 1973:-)
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Opinions on Career Educe on

Part II

A. We need your opinion. as to how much your school should be doing the things

listed below. Please fill in the bubble on your answer card that best tells

.
your'opinion as to how often the practice should take place: 1 e Never;

2 e seldom; 3 efoften; 4 e always.

1. 'In my classes we should learn basic skills (reading, writing, math),

general knowledge, and the use of subjects in different jobs.

2. We would have greater desire to learn if what is taught, in our classes

had some thing to do with our fuLuLe job pleas.
My school should take students to different places of work for a chance

to see and do various jobs to help them get ready for working.

4. My classes should include activities that help students develop skills

for getting a job.
5. My school should keep in touch with graduates and dropouts to make sure

that the school's programs are in step with the needs of the job market.

My school should ask parents to help teachers with classroom activities.

My teachers should help students to find out what things we are good at

and how they are. - useful in different jobs.

8. In my school the academic-(math, English), general (music, art, recreation)

and vocational (business, shop) teachers should work together to integrate

their subject matter.
My teachers should help me to understand how living in a family in many

ways is like working at a job.
1.0. My school should have a. program so that sometimes teachers and other
/. workers switch jobs with each other for short periods of time.

11 My school should tell parents how important its work experience programs

are to students (the Regional Occupational Program and the Neighborhood

Youth Corps, for example).
12. In my school students should have a chance to take part in work experience

programs._
13. 41* teachers should invite paren Le_ share knowledge and experience with

students.
14. My school should tell parents of the importance-of both vocational and

academic training.
15. My school should work with employers and working people when deciding what

is taught in.our classes.
16. My Flasses should include activities that will help - students- understand

thai-work is wo thwhile
In my classes sudents should get help in making career choices.by-first.

choosing the job group that they want (for example, construction trades)

and then the particular job in that grout that they want (for example,

carpenter),
18. In my class- the activities should be partly about preparing for work.

19. My classes should give students information about different jobs.

20. Teachere in my school should haim experience in other jobs as well as

teaching experiende.
21. My teachers should set aside time in class to help students to figure out

what to do with their lives.
22. In my classes students should help the teacher choose activities that will

help students reach their work goals,
23. Student-. in my school should be give school credits for knowledge and

practical skills learned when on a work experience assignment.



24. Students should leave school with the basid education, practical

skills, andlielnd work habits that will help them to get a job.

25. My school should have a service that finds jobs for students.

B. We need your opinion as to how much your school does the things listed

below. Please fill in the bubble on your answer Card that best tells your

opinfm as to how often the practice does take place: 1 never; 2 a seldom;

3 Ns often; 4 s always.

1. My school does have a service that finds jobs for students.

c. my school does tell pareut6 of LI imporLauLc of both 7oonti pncr

academic training.,

3. 1.1Y school does keep in touch with graduates and dropouts to make sure that

the school's programs are in step with the needs of the job market.

4. In my classes'students do help the teacher choose activities that will

help students reach their work goals.

5. Students do leave my school with the basic education, practical skills, and

good work habits that will help them to get a job.

6. My school does asleparents to help teachers with classroom activities.

7. My school does tell parents how important its work experience programs are

tip students (the Regional Occupational Program and the Neighborhood Youth

Corps, for example).
My teachers do try to increase our desire to learn by teaching things that

have something to do with our future job plans.

9. Teachers in my school do have experience in other jobs as ell as teaching

experience.
'10. MY'teachers.do help students to find out what things we are good at and

how they are useftil in different jobs.j

11. my school does work with employers and working people'when deciding what

is taught in our classes.

12, In my school students do have a chance

programs.

take part in work experience

13. Inmy classes, students do learn basic skills (reading, writing , math),

general knowledge, and the use of subjects in different jobs. 1,

14. Students in my school are given school credits for knowledge,and practical

skills learned when on a work experience assignment.

15 My teachers'do set aside time in class to help-students to figure out what

they want to do with their lives.

16. My school does take students to different
places of'wenk for a chance t

see and do various: jobs to help them get ready for working.

17. In my classes the activities are partly about preparing for work. ,

18. My teachers do help me to understand,how living in a family in many ways

iclike working at t-a job.

19. In my school the academic (math, English), general (music, art, recreation),

and vocational (business, shop) teachers do_ work together to intcgratc,thcit

subject matter.
20. My teachers do invite parents to share their knowledge and experience with

their students.
21. my school does have a program so that sometimes tenthera.and other workers

switch jobs with each other for short periods time. ,

22. My classes do include activities that will help

getting a job.
23. My clastes dosinclude activities that will help students understand tha

work is worthwhile'.

24. In my classes students do get help in making career choices bye first

choosing the jet, coup that they want-(for example, construction trades)

and then the particular job in that group that they i&nt (for example,

carpenter),.
25. My classes do Silsstudents information about differentloba.

studenta.develop skills fir

-\
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CAREER
-Desired Outcomes

A, Career Planning and Decision Making

School, Newbury Park, CA 91320

91

on

srs z

14

ip
a, .

-_ z z
For me:

Being
t

:iced'
,.

ertLy
AU
Met

Not

Being
Met

1. To accept that people are different in their
abilities, interests, attitudes, and values.

2. To explore my own interests, abilities, atti-
tudes, and values; then, to use what I find out
to help me choose a career I might want.

v.

'To understand how my abilities, tntere :values
and attitudes may be used in more than just one
kind of job. '

4. To be aware that everything _ do has an effect
on what I learn about mysA) ,

5. To be awarethat my feelings - affect my behavio

6. To understand that what I do each day, including
successes and failures, affects how Ijulderstand
myself and how I develop as a person.

p

7. To know how to make a decision if I need

something. -

To understand the changing roles and expectations
of men and women.

,

4

9. To know that my abilities and where I live affect
Chconing my career.

.
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'A. Career Planning vision sk

V

rr 4 For me:
Need

Being
Met

eed
PartINot
living
4 et

Need.

Being
Met ,

10. To understand how I'd need to change if my job

were no longer needed.

11. To know what kind of job I might have in order

-
to meet the needs of today's society.

12. To underatand that if I explore many occupations
it will make it enAier to decide on a career.

13. T9 know how to m i decision:, that 11 help me

plan a Career, .

14. To take exploratory classes that help me make

, a ecision toward a career.

B. Education, Work and-Leisure Alternatives

5.' To understand the relationship between learning

in sc )pol and working in a job.

16. To t Eder Utz -_d that: J e more serious I am
about learning, the more it'll help me as I

plan a career.

17. To understand how different _ _ are kmpor-

tent to our society. . _

1 us



Lei Alternatives (Cont.)

,.. For- me:

Need
Being

argil

e_ng

Need

Being
rtes

18. To be awa -a of the different kinds of jobs
within' one career field, and how much skill I
need in order to'get'-each kind of job.

'

19, Lo understand the relationship between may
school claises and my career plans.__

20. To u-ndersta<nd how the needs of society in-.

fluence the kinds of jobs that exist.

,21. To understand that increased knowledge helps
change existing jobs and helps create new jobs.

22.To understand how jobs change as the community
and,enyironment around us change.

23. To learn how I can help improve our commur ty

and society.

24. To be aware that the kind of job a person has
affects how much leisure time (free time

has.

25. To learn about the different ways of how to get

training for careers and jobs.



z-

Ad vs

d,

z z

.

For me:
-----

Need
Beine-Being
Met

Need
Partly

Met

Need
Not
Being
e

.....
--

26. To understand whyjpeople work, and the masa-
why they pick one kind of job instead of

another.

27. To understand that every job has its good points

and bad points.

23 To under and that the kind of career I have

can help [Hake mefeel good about myself
,

29. To learn that sometimes, when some people work,
it helps them feel they are important, are
worthwhile, belong to a group,-and are learning
and achieving.

learn that my beliefs and values affect MY
ehavior and the decisions 1 make.

To understand how 1 can be happy or unhappy
with the same kind of career or. job, depending
on whether 1 like the people 1 work with, the
place 1 work in, the community and other work
conditions

32. To use what I know about myself; job, and'job
happiness to help me Choose a possible career.

To be aware of the ways a person working in a
specialty area has to depend on other people
in other specialty areas.

34. To know how, mportant it is for me to be happy

in n job.



Appendix E

Supportive Concepts for Each Career Education -Goal

Career education and. the career education process reorient instructional
and guidance programs and are based on the following concepts to enable
individuate to associate learning to career applications, implications, And
options.

For each of the career education goals, %.!asic concepts have been identi-

fied, The following outline shows the goals expanded to include the concepts:

l. Basic Skills,

GoaIl Master the basic skills which are essential to succesaul
preparation for a constructive and satisfying career.

Suppor-ive Concepts of Career Education

Knowledge and skills in different subjects relate to performances
in different work roles.

b. A direct relationship exists hetween education and employability
for an individual

Self - Awareness

Goal: Acquire a positive attitude toward self and others, a sense
of self-worth, and the motivation to accomplieh personal goals.

Supportive Concepts of Career Education__-

Individuals differ in their "interests, aptitudes; abilities, values,

and attitudes. =

The understanding, acceptande, and development of self is a lifelong
procese and is constantly changed and influenced by lifeexperiences:

c. People have dignity.
d. Hobbies.. and interests may lead to a vocation.

1Satisfying and rewarding work may bring self,-fulfillment.!
Persons need to ba recognized as having dignity and worth.

_

Attitude, Development

Goal: Develop. positive attitudes toward learning, work,.leisure,
and individual' and cultural differences.

Supportive Concepts of Career Education

a. Work means different things to different people.
b. Personal relationships with co-workers are important to job satisfaction.

c. An individual's attitude may affect experiences in an occupation.
d. Relating attitudes and interests to characteristics of occupations

improves"the probability of satisfaction with occupational,choice.
e. Individuals work to meet personal and social needs and to attain

,various rewards or satisfactions.



f. Worthwhile use'o leisure time is vital to mental and physical health.

Each indiVidual has a contribution to make to the world of work.

h. There' is dignity in work.

i. Work is important to the worker and to society.

Educational Awa.ene

Goals ,ecognize,that all educational experiences are lnte rated

with total career development and preparation.

Suppoytive Concepts of,Career Educatio

There is a relationship between t e commitment to education anu

work and the availability and:7:1 t ization of leisure time.

In the future, individUalamay eve to be continually involved in

retraining for maintenance of occupational status.

.c. Individuals require edUcation to cope with a changing society.

d. Education and work are interrelated.

a. School is part of the preparation for a life of work.

Career Awareness and E- lorstion

Goall Develop an earl and continiing awareness of career

options and opp rtunities and explore them in relation

to maturing personal values, interests, and aptitudes.

Supportive Concepts of Career Education

a. There ia a wide variety of occupations may be classified

in several ways.
b. Infermation about-occupations is needed by all individuals.

c. Individuals are oriented to data, people, and things.,

d. Jobs are grouped by lob families Or clusters.

e. Individuals may -find many lobs which are suitable for them.

f.. Society is dependent on the' work of many people.

g. PeoPle do many kinds of work.

h., Career areas have a hierarchical structure.

6. Career Tannin= and beasion Makin

Goal. bevel p an understanding of the interrelationships along self:

,work4 leisure, and, society And apply this'knowledge"in making

wise decisions along, the career development continuum.

Supportive Concepts of Career Education

Environment and. individual potential interact to influence career

deVelopment..
-16dividuals must be adaptable in a changing society.

Joh-:specialization createsAnterdependency.
TechnOlogical progress eliminates'chapges-and creates jobs.

Supply and d'errand help determine occupational choice.

_ OcCupational choice affects the individual's life - style.

g. OccUpational choice is a developmental process.,



Some individuals live in alriarticular geographical location

because of the nature of their work.
Adure-time .eciivities may affect ocCiiPatienal chelee.

'J. Geographical settings affect work.
k. Individuals are responsible for their own career planning.
1. Finding out about one's self, interests, and abilities is important

in decidion making.

Career Preparation

Seal: Develop competencies needed for progression or entry into
the next educational or occupational level.

Supportive Concepts of Career Education

Knowledge and skills in different-sUbjectsr- -lati-to_performande in
different work roles.

b. There are many training routes to job entry.-
Jobs will exist in the future that are different from :those
found at present or in the past.

d. There iS need for cooperation in work.
e. There are. identifiable attitudes and behaviors which enable one to

obtain and hold a job.
f. Work.experience facilitates career decision making.

Consumer and Economic Awareness

Coal: Understand the contribution of work to the economic svetem
-and acquire the consumer competencies needed to make wive
decisions in the use of individual resources.

Supportive Concepts' of Career Education

Economic and political forces create changes in emplOymept
oppbrtunities.

b. OcCupations exist for society's purposes; all jobs contribute
to society's ways of living.

3
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Appendix F

-tion Goals into Learner Objectives by Age Spline

Sample program objective Illustrative learner objecti es (byiage- span)

,

Students will name occup4ions in which good

penmanship is critical to their health and

well.being.

Knowledge of

akilli in differ-

ent subject

relate to perfor-

mance in differ-

ent work roles.

Students should

understand the

relationship between

subject skills and

occupations.,
Students will describe how skills taught in

reading, mathematics, irid spelling wo44,be

necessary in each of three occupations (one

skilled,'one technical, one professional).

L Basic Skills:

toevelop_ the _,

basic skills of

reading, writing\

computation,

listening, and

speaking which

are essential t

successful prep-

aration for a

constructive and

satisfyingcareer

A direct rela-

tionship, exists

between education

and employability

for an individual,

Students, will write a .4p9rt explaining the

effeceof their own academic awesses and

failura n career planing.

-12: Studeuts will name two occupations that would

utilize the skills learned in each of their .

subjects, research thoseoccupatiors, and

report their findings.

Adults: Students will align their entry-level skills-

with their:dater choices...



mple Grogram Objective

Self-Awareness:

to acquire ,a posi-

tive attitude

toward self' and

' others, a sense

of ielf-orth,

and the motiva-

tion to accomplish

personal goals

Individuals differ

in their interests

aptitudes, abili-

tjes, values, and

attitudes,

The understanding

acceptance, and

development of

self is a life-

long process and

is constantly

changed and in-,

flOenced by life

xperienees.

Satisfying and

rewarding work

may bringlelf.

fulfillment.

Persons need to

41.! recognized as

lhaVing dignity

and worth.

Students should under.

tand that their

unique charaetgris-

tics qualify them

for a variety of

possible careers.

Students will be able to nos the various ways

in which individuals differ (interests,

abilities, attitudes, values, aptitudes)!

Student will be able to name one thing they do

well and five-occupations 4he e.this ability

would 14 useful.

.4:udents Will be able to prepare a chart

omparing their qualifications (interests,

aptitudes, and so on) for a' tentative occupa2

rional,choice with those listed it the

4.11514ggilljELN11211 as appropriate

fer,that occupation.

-12: Students will be able to interview, analyze,

and describe a worker who is fifty years\old

or older and learn what life experiences Move

affected the worker's career develOppent

how.

Adults :Students' will be able to formulate job

expectation's consistent with their personal

attributes,



Personal rela-

tionehipS with

coaaorkers are

important to job

satisfaction.

Students should

understand how, the

relatioNhip between

the wor and the

work environment

can affect job

satisfaction,

K-73: 'Students will list three qualities' of,other'

peop4 that they like *ad three qualities that

they, doitt like, '

4-6: Students will naie.two personal qualities that

can be developed to hilt) the tudents work with

others and demonstrate. their icotnitment by

using -those qualities in the classroom.

to develop posi-

tive attitudes

toward learning

wor,k, leisure,

and ,individual

and cultural

differences

WorthWhileluse

of leisure time

10 vital to one's

mental. and

physical health.

Students will draw two cartoons, one depiCting

a person with personal characteristics compatible ,

with the jab and the other depicting some in-

compatible features.

Individuals work

can meet personal

and social needs'

and provide

various rewards or

eatisfactions.

42: Students will visit two d f erent sites of each

of their two tentative career choices, interview

the workers as Job satisfaction, and write

an analysis of their finings,it-

Work mea

Afterent things

to different

people.

118

dults Students will describ

more appropriately i

two tentative career

qn:iriea aesto emplo

personnel 'manager i

report their findi

a work. soda - that. fits

;
1.theirvalde*yetemain

choices; will 'make': in-
.. ., ,- .

4t..opportutilti*ylth,'the
thesel.ocitianii,...14141/ i

0 to a..teleherhouneelari '11 I



U

ce

dUcation and

rk are inter-

related,

4 Educational'

Awaransait

to tedOgoize that

educational

deices are

tegiatetwith

total career

development and

preparation

In the future,

individuals may

have to be con-

tinuallyinvolved

in retraining for

the maintenance

of occupational

status.

Individuals

require education

To cope in a

changing society.

School is part

of the prepara-

tion for a life

lot work.

Simple Program Objective

Students should

understand the

relationship between

education and career

development.

I lustrative Learner Objectives (by age spar

tudents will, recognize that different kinds

of work require varying degrees and types of

educational preparation.

Students will recognize that different kinds

of work require varying degrees and types of

Iducational preparation,

Students will describut4 labs of gaud

education as a necessary foundation for future

specialized training,

9 -s12: Students will make two tentative career

(based on previous research) and will make a

list of steps fot.job entry into both of these

occupations.

Adults Students will analyze the role of continuous

education and training fir enhancing and affect-

ing meta career development pptential,

121



Goal

3 er Aware=

naafi and

g_ xpprition:

to develop an

early And con-

tinuing awareness

of career options

and opportunities

and explore them

in relation to

maturing personal

values, interests

and aptitudes

Concepts

Occupations are

classified: by

families or

clusters to

facilitate, study

and exploration,

C ;Rinsing eXplor-

c:ion of career:

information and

career options in

an 'organized man-

ner, contributes

to the career

detiiion-making

process.

The maturation

of personal in-,

sights , 'values,

and interests

with regard to

career options is

a continuous and

self-initiated

process.

Noim,-em

Individuals are

oriented to Cats,

people, and

things.-

SoMple Program Objective

Students should

understand the value

and use of a classi-

fication or cluster

ing system to analyze

and explore the

variety and complex-

ity (also inter-

relatedness) of

occupationsJound in

the world of work,

K--

IllUstrative Learner Objec 7es (by age span)

Students will relate the work done by parents

or other individuals to broad groupings or

cluster of job families. and identify the workers

a those who produce goods or provide services.

4 Students'will analyze, discuss, and chart the

key jobs in the community which illustrate the

interdependence of people doing these jobs and

the relationship of these jobs to job families

within the broader clustering system,

Students will select, study, and report on job

families found in two career clusters of emerging

interest on the basis of interest inventories,

exploration in the community, and so on or in

Lerma of an interest in the work of two

uals engaged in jobs found in each of these

clusters.

12: Students will investigate two or more jobs in the

community or area which. are found in a career

Cluster of,top personal interest and associate

personal interests and `aptitudes (in a systematic

written manner) to these investigations and draw

conclusions as to whether the present career Alen

'iS on target, leading to further exploration and

:investigation of the next level of preparation

options.

Adults:Students:will review past educational and

occupational preparation;,prepare'a plan based

on testing, counseling, and information, relating

to job trends, and so on for preparing now for a

specific job; and will prepare a further plan far

getting that job (through the use:of:adult career

center, teacher minute, counselor, help,

vocational.counseling,,and so 000

12c



Goal Concepts

6, Career Planning

and Decision

1111111:

to develop An

understanding of

the interrelation-

ships among self,

work, leisure, and

society and apply

this knowledge in

making wise

decisions along

the career develop

went continuum

Indivi6uals are

responsible for

their own career

planning.

Sample Program Objective

Technological

progress elimi-

nates changes and

creates jobs.

Occupational

choice affects

an individual' s

life-style.

Leisure-time

activities may

affect

occupational

choice:

Students should

understand and use

the decision - making

process as it

applies to one's

career planning,

Illustrative Learner Objectives (by age span)

V _. Given a choice of three classroom jobs, students

will decide, on and participate in one activity.

4--6: Given a list of school personnel, students will

discuss one reason why each employee may have

made that career choice,

7 - -8, Students will identify afamous person rho over

came handicaps in pursuit of ,a specific occupa-

tion and describe at least one decision point

In that person'S Career development.

- -12: Students will list the series of steps they

should go through to make a came,: choice

and describe how exploration fits into this

Plan,

Adults:SOdenta will make plans to execute career

choices, and discuss these Plans with a teacher

or cousselo?.

i2



Concepts .Sample Program Objectives
Illustrative Learner Objectives (by abo span)

Students should

understand that many

training routes are

available for a

variety of possible

occupational choices.

15 TAD

routes,

fferent

7. Career

to develop cot-

petencies needed

for progression

or entry into the

next educational

or occupational

level.

Individuals can

learn to perform

adequately in a

variety of

occupations,

4-8: Students will be able try name two sources 0

training information and report thei: findings

to the class.

7 =8: Students will be able to interview adults'

employed in a specific occupation and prepare

a chart depicting the differences in the adults'

training routes/

Individuals must

be adaptable in

a changing

society.

9-12: Students will be able to research all training

route alternatives in two tentative career

choices and write a paper compiling the findings.

Adults:Students will be able-to nake'a tentative career

choice based on research; send for application

procedures for the training= route chosen which

is most ,appropriate to the students' vanes,

interests, abilities, and so on; and report tc

the counselor on receipt of the materials for

a 'discussion of the decision.

7



Goal Concepts Sample Program Objective Illustrative Learner Objectives (by age span

Consumer and

Eanomic-awarenes

to understand the

Contribution of

lock to the

eeoneml.c system

and acquire the

consumer,tompe-

tencles needed to

make Wisedeci-

aiori in the use

of individual

resources

128

Social expecta-

tions influence

the nature And

structure of

work.

Occupational

supply and

demand have an

impact on career

planning,

mations exist

for society's

purposes; all

robs contribute

b society's

way of living.

Consumer spending

helps determine

whether indivi-

dual businesses

succeed or fail,

Students should

understand the many

ways in which soci-

ety influences the

nature and structure

of work;

K--8: Students will tell a story about what the world

would be like if there were no

occupation. (Each student inserts a different

occupation in the blank.)

Ls will, identify two bAing,:zi (e.g.,

services, utilities) which have'been influenced

by technological advances and interview the

personnel managers in at least one of the

businesses 'to determine what influence

technology has had on employment,

1=-8: Students will collect information on one

occupatio of special tntarest and prepare an

oral report in which they identify at least

three activities of that occupation that are

responaive to societal needs.

9-12; Students will interview a person who ie working

in two of the students' tentative career choice

areas and will find out how the job has chadged

in the pest five years and how the job has

affected life - styles.

Adult Studints-will analyze how teOnological change

may affect employment opportunities in a

tentative career choice.



Appendix G

Evdivation Check of Career Education- Implementation

of school district

Career Education Progress Profile

The Four Major Stages -of School District

Career Education Development

Rea(iiness. Interest in the career education process has =n expre ed

by which of the following?

Righ
interest

Governing board

Moderate
_interest

Low
interest

District administration

School staff

runt ty

Other

Commitmen The district has evidenced commitment to

career education by:

'Partially_

Achieved, achieved
or or Not Hi6U 'Low

'accorolished iii or gyres chie

verning board

RPlieY
Governing board

If partially achieved or
not achieved, with reference

ture act

nistrative

EJLWAQUilL,_
AdministrativA
support -(no regu

Allocation of
resources:
A:-Pe

on -ent

Career education
district plan



III. Degree pf DevelopmRLALATILlum1ementation. The district has evidenced

development and supplementation as follows:

Achieved
or

accom li-hedjn_prouess

Partially
achieved

or Not
achieved

If partially achieved or
not achieved with reterence
to future action

High
priority

Low
priority

.

Comments

Needs
Assessment
Establishment of ca-
reer ednpation :ogle
Establishment of a-

reer education qb-
ectives /-

Development of ea-
reer education Mete-

and activities

/ Specify
subject
areas-:-

K- -3

4--
--

1O - -12 '.

Implementation of
Career education
activities

Specify
subject
areas :.

K--3
--
--

10-712
Development of ca-
reer education guid-
ance system

K - -3

10-12
Implementation of .

career education
smIdance system

IC77-73

4--
7--9
0-12

Development of com-
munit:_respurces
Implementation of
4ommuai esourc
Inclusion of career
education concepts
in.other district
krograms

Specify
programs:.

-,

Design of a career
education staff.
develo -t o_

1 _iOn of a
staff deVelOpment

--,

1



IVO

J)evelopmernt of com-
munication system

District
Community_
With other
districts

mplementation of a
communication systei

District
Community

Partially
Achieved achieved

or or

.4,11

f partially achieved or
not achieved with referen..e

'uture action

With other
districts

Placement of s u-
denaLongraduation

IV. Evaluation'. The district has evidenced this by:

Achieved
or ,

acconTlished

Partially
achieved

or
in pr e__

Not
achieved

If partially
not achieved
to future

High ,

priorit

achieved
with reference

action_
Low

i _or

or

C_ -en_

Development of are

evaluation plan
Process
Product

Implementation of
anevaluation.lan:

Process'

Product
Follow -up studies

Personnel. Who coordinates/ directs /administers career education In your districct7

Title

VI. Fundipg. Funds expended last year in.support,of career education

and their.sources were:



SOurce Amount: fund G en ed

Total

VII. Comments orExplenation
0

1
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