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T OF HEALTH. EDUCATION. AND WELFARE
NA+IONAL INSTIYUTE OF COL/ CATION

-WASSAINGTON. D.c. zoioa

Dear Colleague:,

Under the FY 197
Ppportunitie h
projects tota in

_ l(pn, the rq1-PTaiEerirnernfor

addResearch in Education funded 23
o Al;hough these activities cut across

several disciplines, each-project focuses on'enhaneing opportunities
in educational' researdynd encouraging the - ,participation of.women
d "norities ai project difectors and-advanced students.

/

The _abstracts of svn projects funded through a competition holdin
.4

ee
FY 1977'for the educational R&D labo atorieS and centers, and
abstractsdfor uniol cited projects ded -in FY 1977 and FY 1978
are described. y *

It is a pleasure -to sNarethe abstracts
colleagues in ,the e ucational research c
-the abstracts, we hire.inClude4 the
director to permiC _hose interested
inqUiries directly the persons most. knowledgeable about them.

these projects it our.
ity. In additiOn.to

1 address,:lor each .prbjeCt.

n specific .Projects to make

.

WeApPreciate your nterest in the Ei-enert,4iriogiainfor_
tuhities in Advances Stu y d Research.-in. Educa n and we value.

ing program.'

Gwendolyn C. Bakers Chief
Minorities F Women's Program



e Experimental Program- foy Opportunities in Advanced:: and
arch in Education described in this document responds tna'iesolu-

he statutory policymaking body for the Institute of
c on, .the National 'Council on Educational Resta ch. .The NCER

Resolution 75-19.6 states that:

"It shall be the policy of the National Institute of Education
o inerea00 the participation of minority persOns and men in
O research and dmelopment,efforts of. the .nation through':

ensuring that ndalified'o4nority firms and individuals and
.qualified women7Are given. informed opportunitY to partitipate
in N/E:programal and through effOrts-toincregfie the numbers,
qualificatioWand perforMance:of minority firms and individ-'
Uals and women engaged in'education R&D."

eat

PURPOSE

. The Program is designed to Strengthen. the quilitYirelevance, andcredibility, of education aji research'ithrough'greatkr inclusion -of
the contributions and perspectives of members of minority groups
and women, who ,historicall havebeen underrepresented in this field..
The main. objectives of the priagram are to:

..Assist institutions and organizations to establish poli-
cies and practiced that: (1) enhance-. participation of
minority personil and: women in educational:reeearchi and
(2) overcome barriers to recognition of research zontri-

-buttons, perspectives, and interests of minority persons.
and women.

Assist minority persons and women to
advanced level of educational-research

Develop knowledge:, informatioi, and
needed to advance the foregoing%o

COMPOSITION

part cipate =at an
an8 related. work.

design: that are

The Minorities and Women'-h -Program is described here in three
sections. Section I consists of projects funded through a competition

in FY 1977 that are. being carried out by seven edimational R&D
laboratories and centers Section II consists of unsolicited projects
funded in FY 1977 and 1978. Section consists of a two-phree
.grants. program -entitled "Experimental. Program for Opportunities in
Advanced Sfudy ani Res ch in Education." The closing datt'for the
first phase:Of th :ants competition was Jdna 29, 1978,'ilith:awarda
Made by Seiltember 30, 19778.. The second grants competition dosed,
December 1", 19.78;1 and awarda frOm this competitioware scheduled for
mid-February 1979.



g.sIn :FY 1977, the Program launched a $500,000 competition that wa0

ed.- to the 17 NIF-funded L/Cs. '.Fifteen L/Cs responded to this

SO Iiitanx-I±-and---='exteinal--(peet_rexiewers
rated , and ratiVed

ap tions,-and recommended the projects proposed by:sevenLMFRif-1

NIE,futiding:in August 1.977. The following paregraphs summarize these

seven-projects:

Title of'Fr ec / Advanced Postdoctoral and4Predo oral Internship,.

for Non-Experimentaljuantitat e Research in

Educatici-

ro ect Director': Soyce stein

Resear

EpScientist

A

Center for.Social
Organization of Scho'o s (CSOS)

3505 a, Charles Street

Baltimore, 21218._

101-338-7570

Pre ect Duration:'
,September 1, 1977--

Fundiqg 'Level: $58,000'

1 ,

ABSTRACT

1978

Many important research- opportunities
and program ev ua

ne da'in education require specialized scientifidcompVtencid
to dfal

successfully with the natural variations: -.in yearning. environments.

however, the number of settings,that piovide opportlinities for minori-

ties and women to develop these competencies and tot contribute to .then

velopmepts historically, has been limited:
, i

1,

,

This study was designed to increase the natipnal piltam leaderehiP4

roles-of,minorities
and women in these areas of ,edueationlal research`

through.- a continuing program of advanded postdoctoral and_predoetorai*

inteviships. approa ollowed emphasized research colleague roles

of t e internship articip to with Center andUniversity social 90,ien-

tis_ -supplemented\by,a
.ed instructignal:offerings designed(

spe-

cif .-the' participants' perspectiVes. -Thi s? approaeh steamed

the availahIlity bfadvanced internship participants With outstanding

scientffic potential,
4neWEIS focused on the rolesl-of these par -rants

as actime,'doworkers, who could undertake resea _ teeponsi

-w-



rather than passive recipients of ning from others. Recent expe -
enc at 'this Center with advanced NIMR

%
training programs stroulay''

su eatad that su6h an approach would appropqttely meet the interests
of prospective participants and would 'belt capitalize on the advance
methodological and bstantive resources' available. ,The propolal for.

-.A-. the first year will seek to involve two n or minority Obstdactorale
and two Women or minority predocibral partlipants in intensive research
experiences through-the delve 'month periods. The goal is to make this

's activities.

)

j



Experimental project for tncr ng Participa-

tion of iJoinep and Ninbrities E u ion .R&D

Erolect Director:. Sher 0nigs

CENRELt Inc.
3120 59thStreet
St0 .LouiSe Nioseuri,, 63119,

..(314) 781-2900
I

project buration. August 1 -November 30, 1978

Funding Levelt_ $82,960

S tCT

Individuals trained in. R&D. 0ToduCeion, usage, and program Manage-

are' needed tot promote greaten linkage, of knowledge and prod

actual sickool practices. This projecr14, designed to incresa the

_par icl.paeida--of women and . minorit tks ift edlic at ional - R&D +at the mA e-,

mend ,,
01. CL, Inc.,, .a private, net-for-profit education0i -lab _CAL,

, story is training three promising' professionals -- a recevt 4ottorate

in educational R&D frdi a un Versity within, CEMREL's region, a Current

CEKREL employee, aid an employee of a public- educatibn age.ncy within

claIREL's region .-, in ThesetS4ivities. (

..
)

-4-



Title of Prolleeti ftperimental:Project for Indreas_n Participa-,
tiOn of Wome and Minorities in ucation
(prole-- t Impact

Project Director, Lloy Bond, Co- Director-
- Bill Bickel, Co-Director

Learning Research & Development Center "(ADC)
Ziftizersity_,of_Pittsburgh,-

Frolect_Duration:

3938. O'Hare Street

Pittsburgh, PA 15260
(412). 624-4867 or 624 -4830

August 15, 197.7--Augq

.',Punding__Level 489,000
7

ABSTRACT

4

t 31, 1979

Project Impact is Aesigne4to: (1) increase- the participation of
-minority individuals in educational R&D;'(2) upgrade LRDC's
to _recruit minority individuals and.to provide appropriate -staff devel-
opment activities for LRDC minority groups employees; and oy dissemi
tiate the,procedurls-and materials developed as a result of the projeet'
in university-based centers like LRDC and in a+ variety of other seta
tinge.

Consider/Aft= of the major factors that have _tributed to low
participation by minorities.in educational R&D, of 'the special capabili-
ttes,that UDC -- as a university -based R&D center -- can bring to bear
on the-problem, and of the process whereby individuals enter and'pro-
gress,.in educational R&D has led LRDC to advince four strategies to

,.incregse minority participation in R&D:

1. Under raduate Career Sensitization, white is focused one
increasing the level of interest, skills, and futqre
,par icipation of minority -undergraduates in educational
R &nd a lied fields..

Rebearch Assistant-Pre ram, which is foAded.on increasing
the R&D skills of minority mid-level professional staff at,
.LRDC and at orienting them to the field of educ onalk R&D
and LRDC's,place within that field.



Graduate Research-Assistant Pro ram, which is focueed on

increat ng the 'number of minority: graduate.. studehte

louritAmikadvanced degrees.in.flelds-relat d'to educational

R&D 'and'at-providing these, students .wit practic R&D..

experience to complement fo 1 course WO k, as w kl as
R&D.

information about,oppOrtu_ ies in education-
-

ich is focused

(a).developing a capability within LRDC to link

knowledge and expertise Of a formal R &1) Sitting With the

needs of minority pepolinel,in ,ion-traditional R&D'

settings; deverowIng a training program- for R&D

minority personnel; and (c) testing and evaluating this

t program by training---a. select number of R&D mi*prity

personnel from non-traditional settings.

Tice strategies include 'mechanisms to .ensure'their-,integration

with other LRDC activities, placement and f9Xlow-up procedures.: Docu-

mentation and disseratiNtibn project activities wi be conducted to

assess impacts end to share project findings with other appropriate



Northkest Expefimehtar Itolect, for increasing
,

Tartibipation of: Women
. ,,and Minorities inT:Edhca7-

tion R&D' KPU)

Ditecto
. ,

Carolyn Hunt r,-Co-Directdr
Jose-Romerd, Co-Director
R &D Equity Project, -.-

Northwest Regional' Educational
_

0 S. W. 861,nd Ade_ _

Portland; qregon 97204
(503) 20-,68015-

Jung 1, 1977,--September 30, 1978Project Duration

_

Funding Level: 8,660

ABSTRACT

NWREL 1.s proposing a fifteen month project fcir "Increasing the
Participation of Women and Minorities in Education Research andteveloli-
ment", 'which will emphasize' internships end significant job placement.
for underrepresented-groups ai'well as a national/regional dissemination
network.

The project wil provide training to
terns for differing urationsq1-12 'mos.)
those which are externally funded (6),
planned, direct -contracts (6), and those
Areas of training concentration will be
and<elated research. 4'

a maximum of fifteen (15) in-.-
in three types of internehips:
those funded through eurre#ti
funded by this project (3).
in dissemination, evaluation,

The project' will offer'regular career and personal counselling to
the interngroup, and also support their involvement in a 'university-
based seminar that investigates the R&D professions. To Complement
intern job placement throughout the Laboratory, on-site Lab training
will involve the etquisition of leadership skills through short-term
staff development workshops, career. and personal counselling, and par
ticipation in Equity Task Fdrce awareness.discuesions.

" A major goal Of the project stresses the job placement of women and
minorities After the firdt year of activity.

. It is anticipated that at
'least nine ..interns will be placed in formal'jobs'wtthin NWREL, while the
remaining six will be assisted ;in gaining employmeht:ith other ednca-
tional agencies involved in- retrth and development. Critically, the
initial year's adtivieY with field- institutions will assist in that
placement effort.

ly



Another Major goal or t- ne, projet,I. 0,..--- -______ ,

ing and consultation at the regional and national levels. In the latter

area partiCularly, NWREL Will,attively work with the Institute and the

Lab/Center network to dissamihate.training and
consultation not only/to

d

participating' institutions and organizations, but fodus on providing

training Model
information to.thAe which are not geographicallycaxe:ed

by those instituOLons and Organizations.

As A part of 'its1.3-5 Year Plan with NICv this NWREL project will

hivd"-_significant impact anA.nstitutonal.personnel
dharacteristics by

redressing the underregresentation ofwomen,and
minorities in manage

tent 4h4 professional clabsificaticns, as -limll as refining.the Lab's .

regional/national needs selsing network to include "new constituencies"

concerns in -.the institutional programmatic effort. -A,n anticipated

cptalyttc,effect expected during this period is the "field" response ,to

eipl'oying these underrepfesented
groUs in their'researdW and develop

menC operations.
.



Title_of Project: RBS Experimental Project to Increase Partidipa..-
tiot of Minorities and Women in Education R&D

Projectpirector: Mary V. Brown
Director of Women's Program
Research for Better Schools, Inc. (RBS)
1700 Market 'Streets Suite 1700
Philadelphia, PA 19103
(215) 561-4100

Prolect_Duration: August 1, 1977--January 31, 1979

Funding Level: $94,000

ABSTRACT.

This project seeks to increase the participation of women and
minorities in educational. R&D through the identification of a new R&D
recruitment pool, and the design and conduct- of A program to provide
training in the management of R&D functions (research, deVelopment,

.dissemination, evaluation). The primary target audience is students in
their second yeAr.of the Wharton MBA program at the University of
Pennsylvania: An internship model plus, academic training, addresses
theparticular needs of women and minorities for leadership role-models,
a supportive environment, and access to leadership experiences. Project
activities are -- organized in "three coMponents:': Personnel Development,
Institutional Liaison, and Documentation and Dissemination.

The. Personnel Development Component (PDC) comprise! the Wharton
program, Which offers a strong theoretical background in organiZational
behtvior and development, and An RBS internship, which provides oppor-
tunities for the application of that theoretical knowledge in an
operating educational R&D organization. The internship activities are
organized in three-month modules sequenced over a fifteen-month' period.
Each participant is to complete-the first module (orientation to a
representative educational R&D organization And comprehensive nee
assessment) and at least two experience modules (individualized assign-
ments based on a negobiated contract). Provisiong for supervision,
assessment, and feedback include: contract performance reviews, infor-
mal consultations, participant logs, biweekly seminars, and the use of
"mentors."

-

The Institutional Liaison Component (ILC) coordinates the com-
munications and resources of RBS and Wharton. Recruitment and selection
are a" joint effort of the RBS project staff and a Wharton liaison.
Specific criteria and procedures are used to guide the recruitment
process, with selection determined through credential screening and

14



personal interview. Placement in PDC activities is based on assessment

of needs and preterences. Communication is being established with

prospective-employers
representfhg a wide range of R&D agen es. wThe

project is coordinated with the FIBS fiVe-year planning effort and s a

common 'training approach.

The Documentation and Dissemination Component 0:9v is focus

on personnel development needs, of women and minoriiies and

activities of the other two'project components. Information collected'

on the pibject components -- i.e., manag,ement competencies needed by

women and minorities in current and future educational R&D, recruitment-

selection-placement proCedures employed, specification's for personnel

development activities, contract assignment-negotiation processes used,

supervision - assessment -feedback processes
used, and communication

methods employed -- will be disseminated through a project report series

and case study.



Title of project: SEDL Indvidualzed Internship Program

Protect Director: Dr. Nprvell Northcutt
Southwett ,EdUcational Development Laboratory
(SEDL)

211 East Seventh Street
,Auttin, Texas 78701
(512) 476 -6861

Prolect Duration: August 15, 1977--April 14,.1979

Funding Level: $88;000,

ABSTRACT
a.

Lack of sufficient credentialing, the need for a knowledge base do
,both the technical and'systemil aspects of edUcatienal R&D, and
increased competition for managerial and executive positions are viewed
as primarylcontributors,to the Underrepresentation of women and minori-
ties in,leadership positions within educational R&D. The SEDL project
involves an individualized internship for thosenearingeompletion of a
doctoral degree in an area related to educational R&D who have career
aspirations in that area.

Institutional liaison activities (recruitmtet; selection, and
placement of intern; selection. and coordination with client inatitu
tions; followup'of interns) are being carried out by an Internship
Coordinator- working with a $EDL Advisory Committee. Individualized
personnel development activities (development of a diagnostic profile
for each intern and, pursatt_of internship goals -- academic achievement,
development of a technical and systemic knowledge base in ucational
R&D; work experience in R&D setting -- are being supervilhd by the
internship Coordinator working with each intern and his/her'academic and
work experience supervisors. Documentation and dissemination activities
will include a narrative of project activities, as well as documentation
of internship progress and further elaboration of both the original
problem conceptualization and internship model for potential use in
other settings.



'
Title of__ Increasing Leadership/Management Opportunities

lor,W6men and Minorities in RDD &I

Pro act Director: Matilda Butler
Tar West Laboratory (FWL)

1855 Falsom Street
San Francisco,-'CA 94103

(415) 565-3000

4

Projett ation: June 1, 1978--November 30, 1979

Funding gAyIlt $51,589

ABSTRACT

To overcome the barriers to full participation of wothen and minori-

ties in ed4cational R &D, the FWL is developing a training program

focused on increasing leadership/management
opportunities in this area.

The FWL program is built around nine objectives:

1. Provide effective
leadership in the development of the

women's and minorities' leadership/management
training

project.

2. continue the
representae_on of women and minorities at the

decisiOn-making level of the program by regularly conven-

ing its polity committee.

3. Con inue use of the advisor system and provide appropriate

ori ntation for
advisors as the program expand

6.

Con ipue the development of leadership/management
skills

of uirent interns and expand the progfam to include

additional interns.

Initiate the development of program information, methods,

and strategies necessary for prograM implementation.

Provide communication
opportunities for interns to share

experiences and _skills with other interns; keep FWL'

managers inforMed of program; maintain communication -with

other relevant programs.

-12-
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Document program procedures, policies,- meetings, and
intern experiences and outcomes So that effrctive prop
'eases and procedures can be,mtilized and replicated.

Dead readiness of program compone
Lion.

for dissemina-

Explore procedures for expanding pvogram to include women
and minorities from ether educatienal agencies.

-13- 1 8



SECTION II: Unsolicited Pro ectaf,

In addition to those, prpjects' sponsore_ by the Laboratories and

Centers,, the Institute funded aevenAlhaolicited
projects related to the k

advancement of minorities and women` in .educational R&D, during TY'1977

and FY 1978. These sever projects, all:r)f.which derived -from an un--

aolicited'proposal competition,' total almost $200,-000.

+

Ittlej2flirjaigst: Expanding the Role of, Minority Women in Educe-.

ti.on Research and Development: A Futures

:Conference
I

00

Pro ect,Direc or: /Dr Philip L. Hogford
,'Association fel, Supervision & Curticulut

Develcipme: .(ASCD) & the New Mexico State

-Uhiversifl
Bet3AE-

-itas Cr4 s, New,MekicO 88003

(505) 646/.2939

Fro ect Duration:
October i6, 1977-- Janfary 31, 1978

Funding Level: $16,125

ABSTRACT

The A= and the New Mexico State University sponsored a "futures"

conference on expanding the role and number of minority women involved

in educational R&D. The conference involved the outgoing president of

ASCD (with assiatance from the incoming, president), project staff at
New

Mexico State University, and eight women consultants prominent in

educational R &D, seven of whom are members of minority groups.

As a result of thet conference, a, "futures scenario"- was produced
. (

describing an expended 'sole for minority women within a context of

expanded partidipation bk women generally. Specific attention Was given

O necessary shifts in emphasis in higher education programO, the need

for increased research experience by minority women in graduate training

and at postdoctoral ,levels, sources of recruitment for highly ,able

minorityr,,womeln,. pubject matter areas and; sub-fields most Likely to

provide additional employment
opp6rtunities, and means of dealing with-

institutional attitudes that tend to restrict:the preparation and

employment of minority women in this field.

This result of this project will be reported widely in ASCD publi-

cations.



Title _of Pro eot
a

Project Director:

Duration,

Extended Evaluation Training Workshops for 'Wome

Michael Scriven
Bambara Davis, Co-Investigator
Ja-e Roth, Co-Investigator
University of San Francisco
'School of Education

San.FranAisco, California 94117
(415) 663-1511

September 30, 1977!--Ju e 3U, 1979

Funding-Level: $15,320,

ABSTRACT -

The Univerdtly fiof--.San Francisco School ofEdUeatigri____
proposal ",Extended .E4aluation Training:Workshop" for.Women
aneyaluatiop-training model using a comprehensive set
materials originally developed Faith USOE funding. The propo
sues four special features: 1Y:Staff.Which consists o Micba
(DirectOil-, originator of various ideas* in evaluatio Jane
Barbara Davis (Assoc., Directors), experts:in the field of evaluation
'and; Eva'Bakerand Mary-.Anne. Warren (Lecturers), rcpreaenting-ttie
Administrative side of the evaluation field and Women .Studies respec-
tively: Thee other three 6p6eial features include: 2) Materials,
3) Curriculum, and WExtension Serve. 0

in their
eveloped

_ Course
al empha
1 Scriven
Roth and

The workshop consisted'of two flays` -twat emphasized curriculum and
materials. Case studies, Job-related group topics,,viaiting,lecturirs
and discussion, and other more adVanced topics onl.needs assessment and
cost anasis Npre made available. Ample materials were Provided for '
each topic. An Extension SerVice component provides for feedback for
participants.

A final evaluation' section was included as a necessary part of the
overall effort., IA detailecLreport and a set of recommendations for a
packdged transportable workshop will be developed. Once developed this
wo kshop can be conducted throughout theicountry and can be utilized and
tai ored by and for minority groups.

=15:-
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Study for Irtterno, iv' Program in

Educa
otio

Research Directed ,To ard Women and

'' Minrities,

si

:3411i.JASKjEtt$PLE: 160
by ,

:',7

114 a ation epearch-Sy ais (HERS ),
t
'1Uol-:

1.

estn Street

PhiladeIp 0A 19174

"---4215) 2'4 426 , =

Duration: September -,

$19, 194

1977 -September

T ABSTRACT

= The H A S Mid-Atlantic
project'inv- ved the development of a. _easi-

bility.A.Zudy defigned to ,lead to the emonstration of a,first-cOtality.

internship program in educational research for at least five yesrsi The

three,jrimary goals of this effort included: (1)'bringingnew research

talent into the mainstream of educational research 'byivgiving interns' one'

year of expert nee on a continuing research- project with a/senior ,

researcher; (2) establish ties for the interns with the existing

networ1C'of educational research. staff, funding agencies, etc.;. and t-

(3). estaVlishing ties among the interns to form's new network'ofJeduaa-

tional fesearch specialists with specific shared interests.`

In this nd, the 2itudy, dentified characteristics-of interil-,

;ship programa, hat would be aids responsive Ito the needs of the target,'

group,-dxisting. programs that address some of all of these needs, and a

pool of wemeil and minority candidate's from which interne could be

recruited and sere ned for the demonstiation internship program. In so ,

kdoing, HERS/Mid-At antic matc/hed current
conceptions-Of the internship

program with the charactersiftics of such programs as'elesired by the

target audience and, with similar programs that have been successful in

training and placing women and minorities. The operation of 'existing,

4
.,
programs was also examined to see where difficulties had been encoun-

tered and where failures had occurred.
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Title of_Profect: Minorlity. lIT4UcatAars

Training Sessio

Project Director: Dr. konald_Braithweite
American :Fdpdacional Researph
Association Spacial Intexe
Group,: Research Focus ph Black
Hamptbn Institute
Hanpton, VA .23668

- 727-5706

search Skill Refinement

Project Duration: 'September 30,-1977June 15, 1978
.-

1 ,---

FuAding Level: $10,315

,ABSTRACT

Education

a,
This o ept involved the design f i short-term tra ding program

.'to develop/refine the quantitative 1Is of -minority educlItors Dr.
Rpnaler:8raithwaite of Hampton Institute; Dr. Betty !Morrison* the
University of, Michigan,.and Dr. Barbara Williams of E.H. White and Cd.
Program participants included some 40 midoritTeduatars, in their first

_

r of I mast prs or doctoral program, from 27 institutions of higher
education idecitifiettin the NU report Parti ion =of Women and

SullGrou R- earch-Related Activ in the Field o
Education .

Thk training program-, akplate two days prior, to the 1978,American
-Fducatii2n. Research Aasocia ion XAERA) Annual letting in Toronto, Canada.



Ti le_of Protect: Development"-of an 'Saes- ,Piper

tforr,..,*of JCL- _ity Firms in the Production and

Utilization of Knowledge to .Improve Education

on trarticipa-

Dire& Dr. iferidtE.Solvmon
TEAM Awciatess,
-1522 Street N. G1. Suite'

Washington, D.C. 20005

2Q2) 785-4966

August 15,- 1977--December

$9,660

.1977

TEAM Associates, Inc., repared an analysis,- of ihformation and

issues regarding the'parti aticin Of,minority,.firms in'..aancation

research mid relatad4iork; TEM4' analysis ihelddedfthe establishment

of a data base for the'NIE identifying,minority businesses concerned

with R&D educational. activities.
fi

The-final project report contains descriptive
informatidn on the

`number, locatipn,.and releVant characteristics of minority firma expel -.,

ienced in performing educational R&D, InclUding: (1) descriptive:

information on these firms; (2) a discussion of ,problems identified by

the firma regarding participation in educational R&D; (3) the identifi-

cation and dlscussian of the key issues involved in formulating policies

and guidelines for increasing and Strengthening the participation of

minority firms in educational R&D; an51---14) a list dl identified SEA .8(a)

firma with experience in this area. '
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Title _oUPr lect: ASPIRA :Research Te Force on Education

Project DIrectort Mario A. Anglada
ASPIRA of America, Inc.
Eas6 54th Street
New York, New York 10022
(212) 688 -7414,

Project Buratto , February, 1, 1978--January31, 1979

Fundinevet= $40 poo

ABSTRACT

The project in olves"development of an)effective,mechantsm

educ tonal achieveMenas and Problems of .Puerto and otherlir
defines --'and coordinate a comprehensive research program focused n
the

Hispanic stnclents.P The activities involved irrAis developmenteffort
include,: (1) redearch on and .synthesis of. existing .tnformatton 'c -
earning the Puerto, Rican student population; (2) proposals of appro-
prtate methoddlogy on educational -research- issues not,yet considered by
existing studies; (3) developmenr-,of,recommendations to be critiqued by

,other experts in the field of educational -research; and (4) final
recommendations and outc es Iii the form of a master plan'to be used in
furthering these - efforts in the Pderto Rican educaticinal research
community.
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Title oaf Pro ject. Research and Demonstration of Nontraditional

Approachge to the Preparation of Minorities and

'Women for-Caveers'in Educational R&D

Pro ect Director Marilyn Gittell
C &0 Research Foundation ,

Graduate School of Univftrsity Center.

'City University of New York

32 West:42nd Stieei, Room 1414

New York,- New yerk 10036

(212):221-8774.

Pro ect Duration: June 1978-June

FUnding_Leyel: S80,000

ABSTRACT.

1980

This ,project, developed in conjunction with the,Citizens' Partici-

pation in EducatiOnal Decisionmaking Study, is designed to provide data

on the feasibility of nontraditional training ,progtams for increasing

the number of minorities and women in research and developmnet. The

project has two major components: a demonstration component and a

program development component.
A

The demonstration- component will support 22 minorities and women,

who.woulld otherwise not be able to attend universities and colleges, in

a university community research degree-granting' program. A faculty

advisOr will be assigned to a group,of students in each of the three

cities engaged In the study. The faculty advisor will assist in devel-

oping a program and ifacilitate the special needs of these students. The

program development component, a team of highly.specialized consultants

with expertise in-various amps, will develop a

'core curriculum .in communITY research oriented toward the social

sciences, with emphasis on research methodology that can be offered to

community resea- ers around the country.

The overall purpose of the project is to involve community re-

searchers in credentialing university programs and build on their_

practical research experiencAO Expected project outcomes include:

1. 'Formal credentialing of the researchers involved in the

community organizations study.



2.

.

Development l'of4 a mode related io the use of non=
cre,c ential ed mrnorify and r,men researchers in government

arch projects and their inclusion in forma/ education
programs.

DINelopment of, curriculum materials and an education
package that will provide the 'basis for a core curriculum'
and program in community research which can be adopted by
universities.

Increased recognition on the part' ofs4ducational in
stittitions. of their comiaitment. to -theif :surrounding
communities; including -a commitment 'to train' community'
people in research skills.



The-granta program SAPP
ete,1-Or'adVanted study

variety of projects to create oppor-

nd research on significant problems in
pportunitiee for minority persons

and women. Special priority is given to projects aimed at demonetra ng

ways -,'of enhancing Oarticipation in educational research by minority

peraeas '4M41.,mpaien wh already halite acquired pektinent expertise or

experience but'Who are underutiliied or not regularly employed in such

yolks l'timaty pirget populatipns
include, for example, minority persons

,and women who are (1) in professional positions Where other responsi-

bilities have prevented the development of research skills; (2). in

research positions that do not permit full use of their expertise and

capabilities; or (3) outside the reviler education and educational

research work force.

Grant. awards are of three types:

Institutional Grants are provided for projects that focus

on opportunities for individuals to engage in advanced

:Bendy and/or research for periods of from _e few months up

Ittaa_maximum,of three years. Institutional. Grant Projects

must also demonstrate how changes that enhatte'participa

tion of ,minority persons and women, can become anOngoing

,partAff the applicant

jikediel Protect awards provide support for short-term

activities such as workshops, short-courses, and seminars

that focus on specific barriers to partiCipation in educa-

tional resear.ChNAech as limitations onaccess to Informa-

tiOn.and on acceptance of certain research topids and

*athoda. Spedial Projects may14 funded for up to three

years, with multi-year support provided for projects that

offer a sequence of short-ter& activities for a single

group of participants or r additional persons each

year.

A _mbination of. Institutional Gran ,and Special Prose

Aome:211proposals were received in response to the FY 1978 gra s

competition. These proApaala were reviewed in'astworl',tihase-Orocess du

ing July 1978 by 80 reviewers, including representatives from minority

groups.and women, as wellae NTE staff. The initial review narrowed the

coMposition to the top 50 proposal-

oliiiti

the combined three areas. In the

second review, these 50 proposal __ -e ranked, and recothmendations were

mide,iiiiikdint-fihil Awards.
Grant awards for the: 23 eventu-

allyally selected'for fdnding -- which are describedin this section -- were

made
.,1._

madelin-SepteMbet 1979h -As noted earlier, a second grants competition

closed December 1, 1978, and awards are scheduled for mid-February 1979.

2 7
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P.,

riding OpportunitieS
in Educational. Research
Mentor/Fellow-Model

FrotDrectdr Etimund Gordon
Co. um itrnftiver y eac e o ege
Institute for Urban & Ninority Education
525 W.. Roth Street
New York, NY 10027_

(42) 678-3782

les Sn4 Women
evelopment: Te':

Funding Level: $76,000

CT

This/rproject will recruit and place four to eight 'minorities an
women with mentors -- leading scholars who are actively part of the R &D
network -- to work together for A two -year period. This match between.
fellOws and mentors is intended to accomplish the following for each
fellow:

Advance discipline-based owl -edge, technical research
competence, and network coping skill.

xittro'clu e career opportunities.

Increase network contacts.

Facilitate the development and publication of at least
three papers.

Assist in designing a program of research on a particular
problem area.

Develop collaborative or complementary investigative
relationships with scolars working in related fields.

7; Re-establish them in their prior positions or be placed in
a new one in ways that will permit them to continue their
scholarly work.



Reseairct Skills Development
Special Project

Doris Wilkineon'
an Sociolo caI -sociation

natitute:

1722 N Street-, N.W.
<washington, p.c.
(202) 833-3410

$45,000

ABSTRACT

This Research SkillseDevelopment-institute,
,under the anspices, of

the American Sociological Association, is an experimentat,program

focused 04 enhancing the participation of'minority and women scholars in

educational and social science research, with an emphasis, on.providing

professional opportunities for those Whose talents have been undar-

utilized. General objectives of the institute include providing par-

ticipants with basic Skills in the understanding andapplicatiOn:of

research-techniques to problems in education; ways to collect, present,

and interpret statistical data ciii:educatiptial issuesva-knowledge-of-the_

tools available; and the mechaniCs of research design and table, chart'

an&graph construction for analysis of educational data.

This project, which will be carried out over one summer at Morgan

State Uhiversity, will consist of workshops, study sessions% informal

meetings with visiting scholars, lecture
presentations, and practicums,

on basic research, statistical, techniques, ,ands compaper applications.

real of emphasis will include: the nature of the research process;

utility of educational research; research design strategies; correla-

tional analysis and problems of causation; and educational research

pers ives of minority and women professionals. #



Title of Project: eve Philosophy of Education:
Sources and the Contemporary
National Contexts

FroProject Director: Dillon Platero
---Din-aBtoita Ansoctati
University. of New Mexico
OnateRalloom 228
Albuquerque, ,,New Mexico '87131'
(505) 177-4740

Level: $45, mg

ABSTRACT

r

Its Traditional
Regional. and

Over many centuries, a uniquely Navajo philosophy of education. has
been developed. HoweVer,' this philosophy has never been fully articu-
lateti or critically analyzed. r

In this project, Dine Biolta Association -- a Navajo.. educational
association -- will prepare a ,descriptive analysis of Navajo educational

-Ohilosophy-0-,:ss-well: as -including-di:Ma obtained- in-previOue-resaareh-7---,
projects on Navajo education, comparative:analysis of the philosophies
intrinsic to the educational programs administered on the. Navajo Roger-
vation 'by Federal, state, tribal,, mission, and "other organizationS.-
Navajo professionals and pre - professionals in education will- te given
rigorous training by established researchers to assure the conduct of
theresearch at a -high leVel, of competence and to _develop professional
\research skills that will remain within the pool' of expertise of the
Navajo people.

To achieve wide public participation in this effort, as well as
public visibility' of the research results, a series of seminars will be
conducted among the Navajo people. Final _results will be written
specifieally 'for direct input into the policy deliberations "of The
Navajo Tribe, the Federal Bureau of Indian Affairs,Ithe Bureaus of
Indian Affairs, in Arizona, New Mexico, and Utah, and other appropriate
agencies.
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A'Multipurpose -Noael to Litres. Equal Partici

paten in Educational Research

Proiedt_Dire or: Lily Bergsma
co State Un ver
a-

Rost .3R
LaW'Truses, New
(500) 646 -2513

Funding Level: $100 000

_o 88x,03

ABSTRACT

Th_- project is focused Ptit; implementing the,recommendations
from a

series of reports sponsored by NIE since 1976 to increase the participa-

tion,,of;i1noripvpersOnsand women An educational R&D. The program

utilizes a multipurpose And multilevel model that has three.interrelated

mponents

The core component involves a research sequence of five courses,

with .emphasis on nontraditidnal, action-oriented _research methods ato

close the gap between basilic research and educational pracitioners_and to

facilitate ehe development of cultural sensitivity in research.

second component involves a post-doctoral fellowship gram

that will provide an, opportunity for five qualified from

diversified academic. fields to carry out advanced basic and action

research on educational equity. Faculty stipervision of the fellows'

ch studies will build the needed mentor Sponsorships to facilitate

' national conference exposure and obtain positions of responsi

bility in R&D after, the training. The fellows, in turn, will provide

lab assistance for the proposed research sequence 'and role models for

other education 1. stildents.

The third c mponent is a one-year research internship training pio-

for four ority and woman,Oucatorenominated from local.achool,

ma. The inees;will retain their jobs with:pay for the year of

training; most will also pursue an additional year of;stUdy to complete

-MOTT-doctorates- under-another proposal.that is currently:being'for-

mulated. The College'of-Education will nominate five graduate students

to becomeytiathiug interns in the public school systems, and they will

receive graduate credits for their internships.

-26-



title :of lyroiect thnope sp e
Research

Director:

v es in

Raymond V. i ills
stern Michigan University

/lord Raft
Ypsilanti, Michigan 48197
(313) 4871035
rd

Fundin Level: $54,790

ABSTRACT-

, Yi

This_projegt_is designed to ,increase 'the participation of minori
(espedially Latinos) and women in advanced education ,research.

Mentor And target researchers- will participate in two three-day learn
ins; forum on bilingual education and public po,licy in the United
'States. The 'first fon*, an interactive forum, will involve,cOmmuni-:
eating state-of-knowledge information to-the participants-by experts in
specific areas ofbilingual education research. The second forum, an
ethnopertpectives fortim,:will be devoted to the developkent,,artictila-
-tionand--anOyais- of -ethnoperspectivetT4ithinithel;tpeeific-areas-of-------
bilingual education research ,covered: during the interactive forum.

A

The special projett'is expeCted to have an impact,on three distinct,
groups : (1) a focal group of participants (12 mentor researchers
and 12 minority researchers)- funded .under the peojectle (2) a second,:
groue of forum participants who will cover their own expenses; and (3) a
third grOup who will not participate directly in the forum but who will ,

ha ye access to materials produted through the project.



tie' of 1601ect: Advanced and Spe0.alized
Researai'Techniques

e _Direct r: Ricardo Cornejo
a Rodriquez

sac_a_

Sphool of Education
5300 Campanile Drive
.San Diego, CA A-92182

(714) 2.86-5155

ndineilievel'11 4400 000

ABSTRACT

Study Mut

Thisexperimental project is intended to train faculty reseatchers

in educational research methodologies, and provide district'

professionals with the skills needed to conduct quality,edueational

research. The-training program for fai;lty'researcherswiiljnvolvo a

caries of special projects symposiums led by well-km;wn researchers in

"education.and'other disciplines. Training for practitioner participants

will consitit:-Of-intensivO,study
and instruc onfrom faculty Mentors._

Given that this effort is en experimental and demonstration pro -

ga, its b6, widely disseminatAd:,to the research and

education communities at latlie' through fatuity and intern ,-research

:.reports, articles, position papers, occasional papers,' and conference',

presentations,:as well'as project reports. Both external and internal

evaluations of the project,, to permit input and . modification of the

pXogram as needed, will be made.
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_Of Pxnject: Project for Minorities and Offome

Pro act -Director Teresa H. Escobekto

University Qf Texas
pe of CurriuIU:
EBB 406
Adstin, Texas .787P
(512) 471-4080

Fundin $99, 015

Inc ti on

l$TRACT,

Thisexpetimental project is designed to. bring together predoctoral
and postdoctoral minoiity-peracits and women in educational research to
work on research clueitiona in a cooperatile effort. The project is
intended to be a replicable lel that includes methods and -prectiCes,to
allow partitipants to improv needed, skills, engage in research and,
publications, and interact with potential mentors' and role models from
relevant' scholarly fields, thereby develOpin informal communications,'
that will give them: access eo information.rela d to opportunitido and
levelb0Ments -14 the area of educational research, Specifically, the
project will provide:

1. Stipends for four postdoctoral participants and. eight
predoctoral participants.

Special .activities such as monthly seminars conducted by
the postdoctoral participants and established scholars in
relevant fields.

Special learning sessions (five 'per` year) conducted by
nationally recognized researchers.

Opportunities to engage in team and individualresea ch
projects.

5. Access to support services such as statistical consultant
services, computer time,.. library resources, etc.

6. Opportunities to publish research findings generated by
the project activities.



A National

erimertt in Planned Change

Marlys H. Witte
rridan Medical Women's Association

ofesalonal Resource eseart en:6777--
2303 B.-Speedway, Suite,206-A-
Tucson,.. Arizona 85719

(602) 795-2677

Funding ,Level 05,000

ABSTRACT

Through a broad, multifaceted national prograM to increase partici-

pation and recognition' of women including minorities in iidical

edUcationi*.the Professional Resources Research Center of the American

Medical Women's Association will act as e'"grassroota change agency" to

initiatet coordinate, sustain', measure, and disseminate carefully'

planned educational reform.

Opportunities- for postdoctoral advanced "in-service" study -and

researchwill be coordinated through: (1)- a variety of" advanced

educational research training internships and preceptorships4 (2) a

comprehensive installation ()grim on the "role": of the educational

researchicialista at the one institution; oy workshops on educa-

tional eety tailored tomed_cal school administrators' and minority

women in medical academia; and (`4) practical, hand -on experience-through.

ANWA's accredited Continuing Medical Education offerings.

These training modules and experiences. will emphasize: (1) early

and sustained contact with women role model-mentors in educational

research and related fielda as well as growth and development of the

trainee as a role model and trainer; (2) acceptance of the role by the

intaltution; (3) encouragement of local problem solving:, and (41 crea-

tion of a formal and informal professional support network. An annual

''project newsletter will serve to raise awareness of women in Medics'

academia, provide them with valuable resources, highlight outstanding

'educational and research accomplishments of medical women and exemplary

institutional training and employment programs for women*, and strength7

en support networks.



le of PrOjectl Institute for Advanced Rese

ect Director.:

Training:
Focused on-Women and Minorities.,

James B. Gunnell
Virginia Union University

mbard-T,Street---
Richmond, VA 23220
(804) 359-9331

ABSTRACT

This project is intended to: (1) stimulate increased participation
--tif minorities and women in.educational research ,througlh short -term
workshops and 'seminars; and (2) enable,persons with minimal advanced
experiende in research to design., develop, aiid disseminate significant
research studies unique to their home colleges /universities..

4.

J. The: training to be provided has thiee major'components:-

,The_dep jign and development of procedures for the_collec.
tion and,dissemination of educational research information
and findings.

An Advanced Research Training component, designed to
prciVide opOortimitieti (resources and facilities)fdr 4
postdoctoral or experienced professionals to engage in
full-time research.

-

An'intermediate Research. Training component, designed
assist predoctoral and/or 16sa experienced researchers in.
the development of research skills.



-tiltS,LjtfIttallstu
Post-Doctoral Tr
ties in Bducit
Minorities

to 'Develop New por uni-

esearch for 'Women and

e Kaplan Daniels

hwestition-Universit-
'iogram on. Women

Department of Sociology

A33 Clark Strdet
EvanstOn, Illinois 60201

(312). 492-7360

Funding, Level: $93,930

ABSTRACT

This project is intended to develop a prototype for training educe

opal opportunity researchers and lacilitating their entryHinto,the

profession. As,part of the project, nine-month postdoctoral fellow-

ships will_, be provided to four women and minority fellows. Specific

training and research projects will consider issues in= institutional.°

racism -sexism,- and-'agism through examination of formal an informal

barriers to opportunities- in higher education in-the Chicago area.

The project will Offer:special:research
practicuina in qualitative

and quantitative,reseerch
metheds and analysis of existing data.

Each fellow will then apply these.skills in the development and imple-

mentation of a research project focusing on education for.,women and

minorities. The directors and staff serve' as role models and mentors,

as well as instructors. The fellows will also act'as'models i= for

those they .study as.well'as for others who aspire similar careers. As

fellows deielop research experience in the field, they will also receive

instruction on the techniques of writing fbr publication for various

audiences and the techniques of grant proposal writing. Fellows will

also be provided with support in pretenting their research findidgs at

professional meetings, publishing, articles, and gaining access to!

professional networks. Ongoing evaluation of the program will be

conducted to assess and develop the program in response to emergent

issues.
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Tile 0 ,Project Independent Educational Studies Report

-Proiffict-Director: Marion Kilson
Radcliffe College-
3 James Street.

1-1 ge, _ ac use
(617) 495-8212.

Funding Level,: 32 "846

ABSTRACT

The Independent Educational Studies Project is designed to assist
f1_1011qtalified faculty-members, and .particularly women and -minority

.

personas; from small teaching colleges and universities to participate in
postdoethral educational research. By enabling these peraoneto work on
importenti-educational research,eopics under the guidance Of,recognized
educational researchers, the Institute for Independent Study seeks to
enrich educational researai, thrdugh the-,partieipationi of womervend
minoritYredearehera and-to enhance both the scholars' career develop-
ment and the quality of education at their home institutions.

puring, full -time appoinalents- at the Institute for Independent
Study, project partieipante-will prepare publishable studies on educa-
tional research topics, with priority being given to studies on minort--
ties,' and women's issues. These'projeet participants will be selected
from a national iipplicant pool on the basis o -(1) the promise of the
proposed .study to contribute significantly_:to educational research;/
(2) the'methodological quality of the research proposal; 'p) the'prob,/
ability :that'a publishable study will be completed by the end,of t e
appointment; and (4) the potential of ehe applicant to undertake crea-
tive and continuing independent research)

Radcliffe College Will ensure that:a substentielnumber of pairtiCi-
pants are minorities and women. Fur.theri through such Mechanisms as
discussions with stud censulianta, :colloquium Oresentations, educe-tional reseereh seminar participation, and .Working paper and .monograph
disseminatien, ,Radeliffe will seek to ensure that participants have
opportunities to enhance their educational research` skills, receive
professional counsel, and participate in collegial .networks.



Title: of Projects NAED Edue

thjectit John MAyi,
ago,: : National Academy'of'Education

At 11 Dupont.Circle:#130
Washington, D.-t.

(202) 232-7600

R search Management Workshops

Funding Lave $45,n00

In this project, the National Academy of Education will conduct two

ashington-based, two-week workshops to. train educational researchl-) in

colleges, universities, and not- for - profit.
institutions in the effective

mane emant of research grants ;and programs. 'Twenty participants, a

majo _ of whom will be -wpFen and minority group members, will be

selected for each workshon ,from'nationwide applications.

The workshops wile include intensive minars containing

urea, discussions, and simulation exercises ='-'regarding:

1. Research conceptualization and design.

3.

4. Budget creation and T esel

5. COntract negOtiation.

6.

FropOsal preparation.

:et management.

7. Tracking job costs and job process.

:cial areas, such i hu en relations problems and

liter technology.

fling editing, and dissemina-



Inetruction- .,viii. be -provided' by
manastalenti- An integral -.part of eac
and participation- bf pr rent: Nation. iI

L.'s* 't-ve- Or-Slodela.'

d research
Lions by.
members,



Title of Pro ect Project'Growth: Personal and Profesaional

Experiences for Emerging Leaders in Educational

Research

Project Director: Thomas Diener
Otis HollowAy Ovens
University of Alabama-
University for Higher

Services
P.O. Box 6293
University, Alab
(205) 348-7770

Funding Level: $75,000

ABSTRACT

dr_cation Research &

This, project involved initiation of,a dye opmental research

program for women and members of minority grcinpadeaigned to: (1) in-

crease the participation of women'` and minorities iry educational:re-

search; and (2)- provide opportunities fot project participants to

contribute meaningfully to educational research. The project has four

specific objectivas:

To provide learning and raining activities by which proj-

ect p rticipants can develop the personal and professional

ski- s required tO' make meaningful
contributions to the

fie d of educational research.

To integrate project scholars intofective networking

systems by whicfi they can gain eXgosure and develop

resources and personal. contacts.

To facilitate undertaking research that reflects the

individual' perspectives and interests of participants.

To disseminate Wtdely both then4Project-design and resat-

ing research.

-36-
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Title of Project: Training. Urban. Educators for Linking Agent Roles

.Project' Director: Carol Johnson
Thel Kocher
The EXCHANGE

Minneapolis Public SchoolsfUn -iversity of
Minnesota

Teacher Center
166 Peik Hall
Minneapolis, Minnesota 55455
(612) 376-5297

ta

PundingLevel: $45,000

TRACT

ThisThis will train women and minorities from middle management levels
in five urban school districts to function as Linking Agents. This i
training will help prepare them to assist heir districts in identifying
and

.

local needs and resources. Through-the utilization of tested 'RE.I/'.'
selecting educational research and velopment outcomes to tdc'et! ..

outcomes, the districts will be able io provide a better and more
cost-effective education for children. The project will also provide
needed research on effective methods of providing such training.
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Title of Project: Advance& Study and Research in Science Education

for Women Faculty at Minority Institutions

Project Director: Jane BUtler Kahle
Purdue University
Department _of Education

Feat Lafay-kte, Indiana.` 47907'

017) 494-1721

Funding Level: $43,765

ABSTRACT

This project will examine factors that affect the scholarly

research and publication productivity cof women faculty at 'minority

institutions. Tile target population is women in science education from

the colleges that compose the Alabama Center for Higher Education. The

project is designed to assist these women through the total research and

dissemination process by their participation in two summer workshops at

Purdue University and by their conducting and reporting on a research

project on their home campuses.

The ape objectives of the project are to:

Implement rigorous standards for educational research by

upgrading the research and writing skills of project

participants.

2. Provide professional _sponsorship, mentorship, and col-

laborative arrangements between women faculty at minority.

institutions and experienced women researchers.

3. Enhance. opportunities for dissemination and publication.

4. Establish a supportive network between two different types

of institutions and increase the awareness in each-of the

problems of women, especially minority women, in academia.



of Prot pct Research Development Workshops fur.Faculty Mem-
bers from Predominantly Black Colleges

Project Director: Lawr;nce Gary
Institute for Urban Af fairs and Research
Howard. University
2935 Upton Street,'N.W.
Washington, D.C. 20008
(202) 686-6744

Funding_ Level: $75,000

ABSTRACT

This prbject will establish a series of research and evaluation-
workshops dealing with the needs of faculty members from predominantly
Black colleges and universities. Spedifically, the project will:
(1): recruit and select five faculty members to participate in the pro-
gram; (2) expose the participantkto leading- scholars and researchers in
the'social and behavioral sciences; (3) improve the research and evalu-
ate skill's of the participants; (4) develop more favorable attitudes
toward and knowledge of careers in research; (5y provide the partici-
pants with the opportunity to work on ongoing research projects; (6)

assist the participants in developing innovative matetials for teaching
research courses; (7): introdUce and expose participants to funding
sources for their research interests; (8) provide technical assistance
to participants; and (9) continue the tradition of the university in
linking its resources to current needs of the Black comanity.,

The program will consist of three courses: (1) Models and Methods
of Social Behavioral Science Research (four weeks); (2) Comp ter Utili-
zation in Social and, Behavioral Science Research (two weeks); (3) and
Grantsmanship (two weeks). There will be a practicum that will.invOlVe
working on active research prbjects in the Institute;, visiting and
donsulting with Federal agencies, research., institutes, and data sources,
in the Washington area; and developing curriculum materials for xesearch
courses. Finally, technical assistance will be provided to participants
After they have completed the program.
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Title of.Prsject: Project Growth: An ExPSiimental Project for

Increasing Participation of Women and Minorities

in Education-R&D

Project Director: Salvador Ramirez
, Peter de Garmo

Colegio Cesar Chavez
1000 Main Street

-Mount Angel, Oregon 97362

(503) 8454234

121Alf11: $48, 488

This project
underutilization o
organizations.

TRACT

address the prZiblem of Ainderrepresentation and

-anos in higher education and educational R&D

Throughthe !alternative educational program of Colegio Cesar

Chavez, a series of workshops-and seminars will be developed feet:eel:Ion

research methodologies and Chicano community issues, thus joining two

often disParate areas. Project participants -- Colegio staff, consul-

tants, alumni, community persons, and intern role models -- will estab-

lish a network for developing and disseminating research methodologies

and increasing participants skills. Attainment of these skills will, in

turn,.. enhance the chances of success at the graduate program level and

begin to address the fundamental issue of the underrepresentation of

Chicanos In educational research and development.

Speeifie activities participants will be involved in include:

1) work on program development. and planning (R&D capacity builAing

curriculum far the college); (2) development of a network schema to

encourage post-doctoral activity through external adjunct ficulty

participation and (3)' a series of workshop_ s and seminars focusing on

research methodology and Chicano community issues. Data derived from

the presentations and discussions of 'materials at the workshops will

:provide the basis for a data ,bank of highly skilaed individuals and a

data base for the planning and development of a comprehensive program

for increasing Chicano participation in educational research.
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Title o ProjAct. nt Hampton Institute:and University of
chigan Program for Training Minority and Women

Researdhers

Protect Director: Betty Mae Morrison
Wilbert 3. McKeachi4
Uniyersity of Michigan
School of Education
4218 School of Education Building
Ann Arbor, Michigan 48109
(313) 764-8435

Funding Level: $140,728

ABSTRACT

Although faculty members at Black colleges receive doctoral train7
ing for research, they often are not as productive in this area as they
might be owing to the lack of opportunities to develop the new skills :'
needed .in rapidly changing areas of research. This program is designed
to provide research training and,.. collaborative support for nine members
ofthe Hampton Institute faculty, three junior membersrof the University.
of :Michigan faculty; and three Michigan' graduate students. Each par-
ticipant will be-a'member of a research team that will also include a
senior University of Michigan facUlty member. Three kinds of research
teams will be compared:

A. A triad including a Hamptop faculty member. andl Michigan
Junior faculty member. working with a Michigan senior
researcher.

A tried with a Hampton faculty member, a Michigan graduate
student, and chigan senior researcher.

A dyad made up of Hampton laculty'member and a ,Mi.chi gen
senior researcher.

There,will be three instances of each team.- nine teama_in all.
These teams are designed to provide support in- development of meth
odological and theoretical skills,kand to give the interpersonal support
needed to maintain research effort given the inevitable problems arising
in the course of a research project. Participants will.be chosen on the
basis of the likely value of the program in contributing to the his/her
research effectiveness as judged from the applicant's description of
previous training, current needs for training, and plans for continuing
research.

4 6
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Title of Project Summer Institut
tional Research

Project Director: Sau-Lim Tiang
-Asian American Bilingual Center
Berkeley Unified School District
2165 Shattuck Avenue, 3rd Floor
Berkeley-, CA 94704

(415) 848-3199

on Advanced Study on' dues-

or Asian-Americans

Fundine_Level: $45,000

ABSTRACT

This project will establish a Summer Institute designed to:

(1) strengthen continuing educational R&D efforts by AsiEU-American

practitioners and recent Ph.D. graduates; An4, (2) encourage the partici-

pation of other professionals and doctoral students in this fitld.

Project participants -- 30 fellows who are recent Ph.D./Fd.D.

graduates, advanced Ph.D./Ed.D. students involvecCin educational R&D,

and .professionals not currentl engaged in educational R&D -- will

attend. a series of lectures and _eminars focused on educational R&D from

the perspectives of different cademic disciplines. The seminars will

be conducted by ten lecturers o are educational R&D practitioners from

different institutions. In addition, persons involved with national

educational policy-making will serve as guest speakers. Following the:

lectures and seminars, four fellows will participate in a six-week

internship program designed to provide on-the job experience'in educa

tional R&D.

As a result of the Summer Institute, the Asian- American R&D practi-

tioners and students will have an opportunity to exchange ideas on

research topics and special problems and to establish communication

modes and provide mutual support to each other.



Title of Protect: Puerto Rican Research and Training Prod ect

Prolect Director: Dalila Soto
La Casa de Puerto Rico, Inc.
96 Wadsworth .Street

Hartford, Connecticut 06100
(203) 522-7296

Funding Level: $45,000/

ABSTRACT

In this project, a series of tutorials, workshops-, and research
methedelogy,courses will beigeveloped to involve Hispanic professionals
in educational repearch affecting the Hispanic community. Given the
limited' ndthber of Hispanic professionals, involved in educational',
research in the area's; universities and colleges, the program seeks to
create a base for Hispanic- oriented educational research in the Com-
and ty. La_. Casa de Tterto'Rico, a Hispanic research, training, And
advocacy'organization in Hartford with six years of experience in
research in education, housing, health and mental.-health, offers such a
base for coursework, research, and' utilization of research results.

The project will offer a range of research opfiortunitie verkehops
and.*.corealethedelegy course to teachers, students, educational Agency
'pirsonneli. and experienced community education professionals. Partici-
pants' will be::expected to carry out research in:their own work oOnt
relating' to in&rMational needs that will improve their service d' e
and contributetecoMmunity program and research priorities ngual,
education, patent inirol;Vement in schools, career ancCiearly childhood
education.

The prolet director will draw onthe expertise of-the La Casa,
Education Task,,Itcilige and a technical advisory committee made up of
community Edut4414ii Task Force and a technical advisory committee made--,

up of community'iepresentatiVes and researchers from area institutions
of higher learnin'.:Project participants will carry out-,research under

il
an assigned,ment /1;ihe will introduce the participant to his/her per

network,en'iadvocate for Hispanic student involvement ate,hisither.
uniVersity, ;pi bolIbge. Accreditation for. tutorials and core methodhiegy.

nged for participants with the University of
of, Education. Mentors will be identified fret this

Vinity College, St. Joseph's College and the Univer-

sequel:4e' will =b
Conn :cut - Sc
uniV
site.
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In the fiat year of the program, ten participants will be trained

ough tOtoriili, workshops and the core methodology sequencer During

__ second-year, the firstyear participants will continue to work under

mentors, while a sedond,groui of ten persons will 'be introduced to the

program. The third year-,of the program will conclude the two-year cycle

for the second group of ten, and Will concentrate on the development of,

regea- h materials for okssetination.

9
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Title of Proiect A Training PrograM for Minorities and Women in
'Research and Development of National Education
Policy and Legislation

Project Director: Silas H. Abrego
John A. Carpenter
USC Doctoral Fellowship Pr_
School of Education
University of Southern California
Waite Phillips Hall 300/University Pak
Los Angeles, California 90007
,(213) 741-8154

Funding Level $100,000-

ABSTRACT

The USC Do6toral Fellowship Project is intended to pr -duce highly
skilled minorities and women in educational research and development
related to national:education policy and legislation. This interest is
specifically related to the problem of inadequate representation of
minorities and women, particularly Hispanics, in the field of education
policy research and their proportionate underutilization at top levels
of decision-making authority.

The project will be carried out through an internship placement of
6 to 12 months in macro-educational settings at the policy -makiv level
and intensive theoretical training leading to a terminal degree in
education.
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Title of Protect: Alterna-tiv in Indian Education P

Solving Skills and Policy-kakini S

Project Director: Myron E. Jones
Indian Bducation,Trainingi Inc.

1110 Penn, N.B.
AlbuquerqUe, New Mexico y110
(505) 265-7957

Funding Level: $99,559-

;ABSTRACT

This project is intended to: (1) give Indian reservation communi7c

Use a carefully researched basis for considering alternative educa-

tional measurements,- approaches, and processes;- t2) provide research

opporrities for Indians and women in a research prolect that:,has the

active support of the Indian community and meets a, stated community

need; and (3) provide a research,' dissemination system,
in both the

Indian and traditional research networks, that will.provide a model for

'And encourage future research search efforts by Indians and. women. In

this end, -the project will consider two active issues related to Indian

education -- alternative measures of assessing and building on coMpe n-

cies, and decision-making process in an educational sYstem.-

Although research on Indian education sinc 1970

sive, it has been almost exclusively an intramu

established' research institutions. In contrast, t

carried out in participation with three Indian, commu

semination of projedt results will begin within the

'communities and will extend to Indian education gr

in established dissemination systems.

has been e n-.

activity in
study will be
ies. The dis-

ee participating
rarely involved



Title of.j3roject: Capacity Building Program -Through Advanced
Resfarch Seminars for-Minorities and Women

Project__

Funding

tlike,Cortez

National Council of LaRaza;
Research'and Legislative Alialysis
1725 "Eye" Street; lt.W.;- Sui;e 210
Washington; D.C. 20006
(202). 659-1251

$00.,000

STRACT

This project is cused on thedevelopment,of thrWseparate yet
,interrelated .:1;tervention models geared towardt*:pYovision of
.opportunities for lincreased -Participation of women and minorities
in advanced study and reaeArch in education. The first year of the
project (that currently funded) will be devoted. to:a series of three4
three day

t

Ad need. Research Seminars focused on: (1) quantitative
skills dOveloppent; (Zr'ptoposal development and funding- and; (3) net-
working and capacity-biAlding, including disseminationautievaluatiOn.
participants who 'wilt:Also be exposed to'current seStantivprobloms in
the fieldpf, Pducatinnal reaearchp:404,tior first-year activitfes include
the estaisAment of an Advisory Council comprigedvof four praessionsla'
(includfiig;:atkeasttwo'women) with.a background in educationalfrepearch
and thu% Chairtierson of' the EclucstiOn Committee of tt':e MLR Board of -'

Directors. tie Advisory CouncilWill act as mentors and role nodels for
second-year project partici-ahts.


