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Dear Cglleague.}

N@T OF HEA!;TH EDUCATIDN AND WELFARE

Under the FY 1978%&#,

b
7

} AﬂauALlNSﬂ%UTEaFEBUéAﬂQN

;-e,ltién‘ the Exper;mental Prﬂgram for

iﬁgdy arfd” Research in Education funded 23

several disc;ﬁliﬁes

'in- educational resea

and mtnarltles as p,

The ahstrazts gf se
FY 1977 for the édu
abstracts, for upsc1:
are described

It is a pleasuze‘tc

,Qe_§pgréciate yéur
tunities in Advanced

Q

ERIC

Aruitoxt provided by Eic:

‘colleagues in 'the e
“the abstracts,
dlréctor to permlt
;nqu;rles directly

17

% - ]

we h: ;‘
those 1ntérested in 5p§c1f;c projects to make

eacﬁ progect focuses on Eﬁhanc;ng opportunities-
rchi;and encduraging the. pa:t;mpatltm of women - -

—o;e&t dliéctars and” advanced students.
: /

en prﬂjects funded thraugh a competition held in

ational RED laq atories and centers, and =
cited projects/fiided .in FY 1977 and FY 1978
£ > '
sHare the abstracts of these projects W1th our
ucational research c In addition to
111 ad&ress for each prbject

the perscns most knowlédgeable about them,-

interest in the Experlmenﬁal Program - fgr Oppar-,

Study and Research. in Educagion, and we value

your suggestions i

t this exciting program.-

helping us carry
// éé‘ ‘ )

3

Gwendolyn C. Baker; Chief T
Minorities § Women's Program L

.u,:;«,l ‘

Although these ‘activities cut.across . -



. v The -E:pgrimgntal_ E;a‘gfai;iffq; ‘Opportunities in’ Advaneed{j.. S;uﬁy and
- Research in Education described dn this document responds to a’ resolu-
tion from the statutory policymaking body for the HWational Insi;"it\ute of
- Educatfon, :thg National Council on Educational Reséarch. . The NCER

'Resolution 75-19.6 states that: CY ' s r\ T

~ "It shall be the policy of the National Institute of Kd
. to_inerease the participation of minority persons and fwomen in'.
-the research and development efforts of. the .nation through |
. ensuring that qualified minority firms and individuals and’
~ «qualified women are given informed opportunity to participate -
.. in NIE programg, and - through efforts to incredse the numbers, =
v ' qualifications and performance of minority firms and individ- '
~ uals, and women engaged in;édll;:,&tiﬂﬁ R&D. " - -

E

1

o The Program is designed to strengthen. the quaMty; .relevance, and
“credibility of educational/ research ,through" greatdr inclusion .of
the contributions and perspectives of members of -minority groups
and women, ‘who Ahistari‘;allg have=been underrepresented in this field.
The main objectives of the program are to: ' e S :

o B . . E

a. " Assist institutions and organizations to establish poli-
cies and practices that: . (1) enhance . participation of
-minority persons and women in educational .research; and
(2) overcome barriers to recognition of féégafchﬂ-ccﬁtriﬁ
“butions, perspectives, and interests of minority persons
and women. - - : : ’ :

. b, Assist minority persons and women to ’péf_t ‘cipate at an
- advanced level of educational” research anl related. work.
_¢s. Develop knowledge) informatiog, " and designs that are
'nédeded to advance the foregoing object¥® -, o

B . -
' R . . . . ¥

COMPOSITION - ’ .

-~ 'The ‘Minorities and Women’s Program is described here in three
sections. Section I consists of projects funded through a competition
held in FY 1977 that are being carried out by seven edicational R&D
laboratories and centers. = Section IT consists of unsolicited projects .,
funded in FY 1977 and FY 1978. Section III consists of a two-phifae
..grants. program .entitled; "Experimental. Program for Opportunities in
* Advanced Study and Resedrch in Education.™ The cloding date for the.
first phase of this—gFants competition was June 29; 1978, ‘with awards
made by September 30, 1978. The second grants competition closed,

December 1;- 1978, and awards from this competition: are scheduled for -

mid-February 1979.

1 S

o ‘ ‘ S | C 53 . B . - | .
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_SECTION I:
A '5\

L o ';L ‘ N '
‘\_,“.33:‘L In'FY 1977,xthe Pfﬁgram 1aanﬂhed 3 $SDD 000 Eompétiticn that was
{ted -to the 17 NI )

E-funded L/Gs. '~ .Fifteen L/Cs fesponded ‘to this

"1tatiaﬁ.!'
i 5;applir,tians,
. NIE, fundiﬂg in
- sevemn- pf@jectg.-

I
i

R fI,itle qf,,Erqiect:/
v . Project Director:
i
..
oo L

Project Du ratian-

- -

Many imﬁartant research opportu
neéds in education require - specialized scientific., cnmp&teﬁcie

su:cess&ully with the
Howavef, the . number of

‘ties and women to develop
ﬂgvelopmegts historically

¥

, This study was iésigned to in
roles of . minarities and women 1in

integnshipa.

_of ! E*iqternship part
- tist ,'Eupplllented‘hy

eifi

active.’ ﬂoéworkers

" PROGRAM gc';r;IviI;fg FY'iBT%' -
Educationai R&D

and recommended the projects proposeéd by,

August ¥977if The fcllowing paragrapbs summar?ze thesegi

- Center

g301 3387570_ _

’:Septémbgr'l

Los?
Funding ‘Level:

approachj

11y from -the’ participants

Lﬁtéfﬁgl—an&—ﬁxternalxpegt_;etigwets rated and rankéd

saven L/Cs for

foos

A

Advanced Pcstdoctaral

andﬁPfedot gral Tnternshipﬁ

for Non—ExpgriEEﬂtal duantitatiAf Regearch in
)

Epstein ijﬁ
H Scientist ;
for. Social Drganization of Schoo}s (CSDS)
Charles Street
21218 .-

3505 N.
Balximare,

1977=—Au st 31,

$5‘8iDDD' . S
SR S S

I3

ABSTRACT .

natural variations, *1in 1earn§ng environhents.

settings, that pfovide opportupities for minori-
to thEE%;

these campetgncigg and tnjcontfibutg

has been 1imited? ) . <
1

. =

ts with Center and University social

adv
perspectives.

the availaﬁility pf advanced iﬂtarnship participants with outs;anding
,gcienﬁific gntential, and’was
. a8

fszused on' the roles of: these participants
wh@ could undertake fesearuig ‘responsil lities,
A y - , '-‘ * -‘ o :‘ ‘
- - S A AN
= i a '*‘_V
u (o -
R < f 7= J =,
k] - - - ,?;F [

crease the natipnal p%ogfgm leadEféhip
thesa areas of _educational fesearch

through. a gontinuing program of advanced pastdactaral and predﬂqtoral
ollowed emphaaized research colleagueltales'

jgienQ
#hced ins tructignal - offerings designeds spe-~
“ This appraaeh aBsumed

nities "and program evﬁugt;&é&A

to ﬁgﬂl



-rather than passive recipients of training from others. Recent experi- '
~ .ence¢ at -this Center with advanced -NIMH ‘training programs strongly’ = _
m;g;egtéd that suth an approach would approprlately meet the :I.nter'est?/ ;

~of prospective participants and woyld best capitalize on the advanced

.. methodological and dubstantive resqurces available. The proposal for

i+ the first year will seek to involve two wdjen or minority pvatdoctoral

(' .and two women or minority predoctoral partidipants in intensive research

. e:pétigncéjfith:gugh’th'e‘-;ﬁelig"g month periods. The goal is to make this.

acontinding element {n the, Center’s activities. , T

i
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"~ Pro} ect bu:aticm- Augﬂst 1, 1{37 }-Nuvember 30, 1978 .
PR B oo - N .
N ’ 7 ) .- S
S, ... . Punding Level:. $3;,9§u ST 5,' ,
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ment. are néeded tof . promote gfeitee linkage of knowledge and pfgd ‘ta

o wit actual school: practices. This projec designed to increase) the

participation-of women and minuriﬁ:lés in, edticational- R&D sat the A

i 'men% Jevel. . CEMREL, Inc., .a private, nnt—fgr—prafit educatiﬂnal ‘1ab

. atoryy is training three promising’ prafessianals -=- a recept doctorate
in educational R&D from a un{versity within CEMREL’s region, a current :
CEMREL -employee, qd an emplioyee of a publiz edu;:atibn agency. within
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. "'Title of ProjeEt: Fxperimental’ Project for ,Iri:'re_aairé/ Participa-
L R .+  tion of Women_and Minorities in Education R&D

: yd Bond, GaéDifeet§r=_
L . & . Bill Bickel, Co-Director - 0
. . .. % 7 Learning Research & Development Center (LRpe) -

e " Univeraity of P ttsburgh- — e
' S ) 3938 0"Hara Stmeet . ' . _ '
i : "~ .. Pittsburgh, PA 15260 - o
: 77, (412) 624-4867 or 624-4830 ;;;
on: August 15, 1997--August 31, 1979
'%9}@00 . ”~ ) ’;_k ",j
] : ® .
. : ) -~ ) : : ¢ — ‘ R
- S ABSTRACT ~~° . . - . T
S ; v o . h . - F
- Project Impact 1s designed, to: (1) increase the participation of
‘minority individwals in educational R&D; (2) upgrade LRDC’s cabability
., to recruit minority individuals and to provide appropriate ‘staff devel-
" opment activities for LRDC minority groups employees; and (3)" dissemi~
- nate thé‘pEQEEdurgsﬁsﬂd materials developed as a result of the projeet
in university-based centers like LRDC and in a« variety of other set-
tings- - ";'?- g . o . .i ,.. )

: ; , : .
Consideratior of the major factors that have gefatributed to low
participation by minorities in educational R&D, of ‘the special capabili- .
ties. that LRDC -- as a uhiversity-based R&D center -- cam bring to bear
:- -~on the problem, and of the process whereby individyals enter and pro-
gress .in educational R&D has led LRDC to advance four strategies to
. .increase minority participation in R&D: - oot -

1. Undergraduate Career Sensitization, which 1is féﬂusei'ani_
» ~increasing the léﬁé},af interest, skills, and futyre
ipargiaipatian of mingrity -undérgraduates in educational

E‘_s;séfsgggs nd--allied fields..
— 2

- Rebearch Assistant*Program, which 1s foclded.on increasing .
Cu . the R&D skills of minority mid-level professional staff at
‘ - .LRDC and at orienting them to the field of educat onaly R&D

. .~ and LRDC’s place within that field. : R

2 - B = E Lo
. . . ‘A i
- . . .
- - ’ !
. . T L
]

B

J
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3.

Graduate Research Assistant Program,  which is Eac‘u‘a\éd on . .Y,

© increasing the number of “minority. graduate studehts ',

. -purstius: advanced degrees in.flelds- related -to educational %'
'« R&D 'and at -providing these. students .witl practica} RE&D.
. Jexperience to complement formal course woxk, as wdll as' .

. - information gbaut,,p.pplrtumiea in educational R&D. i

attings, = phich 18 faeuse)d- qn:

> *. ., . (a).developing a capab :

R ‘knowledge and expertise of a formal R&D sétting with the

o neéds of minority personnel in pon-traditional R&D-

. . settings; (b) d’evelbg{;g; a training program \farER&D

minority personnel; and (c) testing and evaluating this

v  program by training—a select number of R&D mipority
~~ personnel from non-traditional settings. L

£

A These strategies include smechanisms to ‘ensure ‘their-.integration
., with other LRDC activities, placement and follow-up procedures., Docu-
‘pentation and dissemifftion project activities will be conducted to
aBsess impacts and to share project findings with other appropriate
. dites. ' ’ . ) ’ - ‘

L3 . N ta N i

W

Fi
L

414ty within LRDC to Ilink the



Northwest ' Experimental’ Project . for Increasing .
‘Partitipation of Women and Minorities in-:Educa=: -

tion ﬁéb'(f?ﬁ) . o Co N S

or:  Carolyn Hunter,*Co-Director S "\x: e
pel A Jose ‘Romerd, Co-Ditector - R
A -R&D" Equity Projecty ~ -.oo.. <
S _Northyest -Regionals FEducational <Laboratbry. ...
T UWRELY T AT :
JELRNE o ., 710 5. W. skcond Avedue. 1 - L e
. o+ % . Portland, Qregon 97204 Vi
g e U (503) 248-6807 o ‘ .

L

gP:c;jegtﬂi)ufgtigﬁ: Juné L,,1977v355§témber 30, 1978
, Funding Level: $88;000 , T

- T - — - . ‘ - -
. 3 : . : L * s . ?

ABSTRACT ™

y

$

A

NWREL 1is proposing a fifteen month proj%ét far “Increaaiﬁg the
Participation of Women and Minorities in Education Research and Develop-
ment", which will émphasize {nternships and significant job placement .-
for underrepresented ‘groups as well as a national/regional dissemination
network. . . - T Lo.L -

The project wil provide training to a maximum of fifteem (15) in-
terns for differing Murations '(1-12 mos.) in' three types of internships:
those which are externally funded (6), those funded through current/.
planned direct -contracts (6), and those fugdéd*Eygghis project (3).
Areas of training concentration will be 1in dissemination, evaluation,
?andigflatgd research. «4° S

‘The project’ will ﬁfferﬂfegﬁlar career and personal counselling to
the intern:group, and also support their involvemeat-iq7a univerasity-
based séminar ‘that investigates the R&D professions. To complemeént
idtern job placement throughout the Laboratory, on-site Lab’ trairing .
will involve the decquisition of leadership skills through short-term °
staff development workshops, career and personal counselling and par-= .

- ticipation in Equity Task Fdrce awareness- discisgstons.
‘f'A major goal of the project stresses the job placement of women and B

- minoritdes after the first year of activity,. It is anticipated that at

» ’least nine .interns will be placed in formal jobs within NWREL, while the  *

remaining six will be assisted ;in gaining employment with other ediuca-

tional agencies involved in»ggéggfch and development. ' Critically, thé-
initial year’s acdtivity with field-institutions will assist in that

placement effort. oL e :

E

\ y

& . .
L "? 'ji‘ i : o - i = P : FE

‘h"'.,




Another major goal OL tne projeve osesww-

‘ing and consultation at the regional

mrns mm e — —— -

and national levels. In the latter

“area partigularly, NWREL will .attively work with the Institute and the

' Lab/Center network to disseémin

= . -

.participating institutions

an

. training model inférmation to those which are
by those institutjons and organizations.

ate. training and consultation not only/to
d organizations, but, focdus on ptovi&ifg
ekred

not geographically ceys

[N ) .

As a part of ‘its,3-5 Year Plan with NIE,. this NWREL project will

have* significant ippact on “institut onal - personnel gharac;eriatias by
- redressing the underrepresentation of 'women. and minorities in manage=

. ment gnd pfﬁfesgional ;lgggifgcatiﬁns, as well as\fefining'tha Lab’s .
~ regional/national needs sensing netwo

" concerns_. in”‘the institutional programmatic

" catalytic effect expected du

employing these underrepfesented groups

ment’ operations.

L B 4

ring this period '

Lo =

rk to include "new constituencies”

effort. -Ap anticipated
{s the "field" responsé to

in their researdh’ and develops

&,
%

t
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itle of Project: RBS Experimental Project to Increase Pafﬁicipa% 7

. 7 - _tion of Minorities and Women in Education R&D

T

i -Project Director: Mary V. Brown - c ”
T ' : Director of Women’s Program .
Research for Better Schools, Inc. (RBS)
1700 Market ®treet; Suite 1700 '
o Philadelphia, PA 19103 ﬁﬂjf
' (215) 561-4100 -
Project Duration: August 1, 1977-=January 31, 1979
$94, 000
ABSTRACT - . - oo ;o=
This project seeks to increase the pafticipgtign of ‘women and
minorities in educational. R&D through the identification of a new R&D
Tecruitment pool and the design and conduct- of a program to provide '
training in the management of R&D funétions (research, development,
.dissemination, evaluation). The primary target audience is students in
their second year of the Wharton MBA program at the University of.
Pennsylvania. An internship model, plus academic tratning, addresses
the particular needs of women and minorities for leadership role models,
a suppaftiqg environment, and access to leadership experiencea. Project
activities are-organized 1in''three coniponemts:  Personnel Development,
Ingtitutional Liaisén, and Documentation and Digsemination.
The Personnel Developmént Component (PDC) comprises the Wharton -
& program, which offers a strong theoretical background in organizational

behavior and development, and an RBS internship, which provides oppor=-

- tunities for the application of that theoretical knowledge in an

operating educational R&D organization. The internship activities are
- organized in three-month modules sequenced over a fifteen-month period.

" Each participant is to complete the first module (orientatioh to a
representative educational R&D organization and comprehensive needs-
assessment) and at least two experience modules (individualized assigE- .
ments based on a negotiated contract). Provisions for supervisioh,
assegssment, and feedback include: contract performance reviews, infor-

mal consultations, participant logs, biweekly seminars, and the use of

"mentors." ' ' - '

The Institutional Liaison Component (ILC) coordinates the com-

munications and respurces of RBS and Wharton. Recruitment and selection .

are a joint effort of the RBS project staff and a Wharton liaison.

Specific critéria and procedures are used to guide the recruitment

process, with selection determined through credential screening and
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personal interv¢iew. Placement in PDC activities is based on assessment
of needs and preferences. Communication 1is being established with -
prospe;tivé‘ea@layera repreggﬂtﬁlg a wide range of R&D agen iés-i.j._;thE
project is coordinated with the RBS five-year planning effort and Udes a
_common “training approach. ’ o

The Documentation and Dissemination Component (DRG). 1s ‘fcc‘u’s’d &
on thé personmel development - needs, of women and minorfties and the
activities of the other two project cgmp:ménta- Information collected’
on the project components == i.e., management competencles needed by
women and minorities in current and future educational R&D, recruitment-
selgctign—placemenﬁ procedures employed, specifications for personnel
development activities, contract assigﬁmentinegﬂtiatién processes used,
gupervisiﬂnéasa'éssment—feedhaﬁgk prccesées used, and communication
nethods employed == will be disseminated through a project report ‘geries
and case study. ’

I‘i,xf_i
,sf"j
I .

f/: R ’

L !;f
. s 4
o H
,/ 1"3.}1
ER §
- :*
=10= i 5




Title of Praject. SEDL Indfvidualized Internship Program

P;gj, t Director: Dr. Norvell Northcutt _ -
- - Southwest  Educational Development Laboratory
" (SEDL) ' ' ‘

211 East Seventh Street

,Austin, Texas 78701 o

«(512) 476-6861 A IR

ject Duration: August 15, 1977-=April 14, 1979

Funding Level: " $88,000 . - : . g

ABSTRACT

Lack of suffigient credéntialing, che feed for a knawlédge base on

Jboth the technical and- 5ystemf§ aspects of educational R&D and - -

ingreased cnmpetitipn for maﬂagerial aﬂdﬁexecutive positicns are viewed

Eies in leade:ahip pnsitians within edu:aticﬂal R&D. The SEDL prnject
involves an#iﬂﬂividualized internship for those.nearing ‘completion of a
doctoral degree in an area related to educational R&D whg have career

aspirstians in that area. -

Institutional liaison activities (recruitment, selection, and
placement of intern: selection and coordination with client inatitu=
tions; follow-up "of interns) are being carried out by an Internship
Coordinator working @ith a SEDL Advisory Committee. Individualized

personnel development: activities (development of a diagnostic profile

for each intern and pursuit:of internship goals -- academic achievement,

development of a technical and systemic knowledge base in ucational -

R&D; work experience in R&D setting —- are being supervi®ed by the
Internship Coordinator working with each intern and his/her academic and

work experience supervignrs. Documentation and dissemination activities
" will include a narrative of project activities, as well as documentation -
of 1internship progress and further elaboration of both the original

problem conceptualization and internship model for pﬂtéﬂtial use in
- other gettings. . .
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qf!?tg eéﬁ} ingragsiﬂg Leadership/ﬁanggemeﬁt Dpportuﬁiﬁies o
~  -for Women and Minorities in RDD&T - .

Project Digectgé; Matilda Butler | K;
T ‘Far West Laboratory (FWL)
- i 1855 Falsom Street \
-/ San Franciscoy CA 94103 o .

(415) 565-3000 A ;o %4
project Duration: June 1, 1978--November 30, 1979

Funding Level: $51, 589
) * L . N
ABSTRACT

€
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... To overcome the barriers to full participation of women and minori-~

- ties -in educational R&D, the FWL is developing a training program

focused ‘on increasing leadership/management opportunities in this area.
The FWL program is built around nine objectives:

. 1. Provide effective leadership in the development of - the
women’s and minorities’ 1eadéfship/managéﬁént training
project. S ' ‘

2. éZ%tinue the representation of women and minorities at the
" decision-making level of the program by regularly conven—
ing its policy committee. . '

3. Con inue use of the ‘advisor system and-pruvide appropriate
{bntation for advisors as the program expands.

4. Conkinue the development of laadérship/msnagement skillﬁﬂ
. of durrent interns and expand the program to include
additional intermns. ‘

5. Initiate the dé?élopmént'of program information, methods,
and strategles necessary for program implementation.

6. Provide communication opportunities for interns to share

\<, experiences and skills with other interns; keep FWL

‘managers i{nformed of program; maintain communication with
other relevant programs. . ’ :
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:Daﬁﬁment'gragfém procedures, paliciés,~meetingsi:and _
intern experiences and outcomes so that effective proc= -
. esses and procedures can be.utilized agd<i

8
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replicated.

Decide. on readiness of progfam edmpanénts for dissemina-

tion. ;o

AExﬁlafe procedures for expénding program to include women -
-"and minorities from other educational agencies.
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‘ In addition to_thasg.prﬁjectéﬁspbnsqfeQ by the Laboratories and
Centers,. the Institute funded seven.unsglicited projects related to the °
advancemént of minorities and women' in educational R&D.durigg FY 1977
. and FY 1978. These seven projects, all, of 'which derived - from an un=
" golicited ptoposal competitionm, total al%fs§>$ZDDSDDD-
. T - . .

s i
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N . A
ofect: Expanding "the Role of Minority Women in Educa=

Title of B

tion Research and Development: A Fytures
< Conference ' . o o ) -

L

( Project ‘Director: /Dr. Philip L. Hoaford ‘
: . : © +Assoclation for Supervision & Curriculum
R ﬁ3ve1§pmgﬁ§;CASCD) & the New Mexico State
e . Coee - University * o
o o P.O. Bof 3AE . K , .
" Las Crydes, New Mexico 88003 s .

+"(505) 646-2939

. [
Profect Duration: October 30, 1977--Jantfary 31, 1978 '

‘Funding Level: $16,125

ABSTRACT “

. The ASCD and the New Mexico State University gponéared a "futures"

7 ¢ oonference on expanding the role and number of minority women involved

in educational R&D. The conference {nvolved the outgoing president of
ASCD (with assistance from the incoming president), project staff at New
Mexico State University, and eight women consultants prominent in
éducational R&D, seven of whom are members of minority groups.
¥, [ R . . T . ¢
As' a resuit of the conference, a. ''futureg scenario” was produced
describing an expended ‘wole for minority women within a context of
expanded participation b§ women generally. Specific attention was given
to necessary shifts in emphasis in higher education programs, the need -
for increased research experience by minority women in graduate training
and at epostdocté:aL levels, sources of recruitment for highly .able
minority,.women, gubject matter areas and sub-fields most likely to
provide additional employment opportunities, and means of dealing with.
{nstitutional attitudes that tend to restrict -the preparation and
" ‘employment of minority women in this field. : . :

This result of this project ﬁill;be fép@ttéd widely in ASCD publi-
cations. » e
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Title of Project; Extended Evalgatian Training Wofkshops for ‘Women
B ‘ o ‘ B | N B
Project Director: Michael Scriven
. < . ! Barpara Davis, Co-Investigator
’g - S Jare Roth, Co-Investigator
: ' University of San Francisco
“'School of Education ’
" San. Ffanﬁiscc, California 94117
(415) '663=~1511 o

F]

Sgptember 30, 1977-=June 30, 1979

: .$15,320 ' o, o RS

R

ABSTRACT **
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/_“ iThe Universtiyfof San Franciscc Schoal of: Educatiﬁn,in theif
proposal "Extended ‘Evaluation Training Workshop" for Women - 'gvelﬁped

i

an- eyaluatiép training model using a comprehénsive set ¢f Course .

- materials originally developed frith USOE funding. 'The propogal Empha-
-sizes four spegial features: " 1) Staff wtiieh consists of Michae

1 Sgriv§%
Roth. ‘and

(Directaf} originator of various ideas- in evaluatin” Jane

‘Barbara Davis (Assoc., Directors), experts .in the field of ‘evaluation

and: Eva’ Bske? and Mary Anné Warren (Lecturera), representing the
Administrative side of the evaluation field and Women ‘Studies,| réspec-
tively., The other three special features include: 2) Materlals,
3) Curric?}um, and 4). Extension Servite;:€ﬁ§€

i . #

] The workshop consisted of two days™ “tHat emiphasized curriculum and
materials.“Case studies, job=related gtouﬁﬁtopicf, vigiting lecturers
and discussion, - and othar more advanced topics on .needs assessment #and
cost analysis were made available. Ample materials were provided for
each topic. An Extensian Service cnmpanent pravides for feedback for

participants. , - - ri

A final evaluation section was in:luded as a nécéssary part af the-

overall effort., ,A detailed. _report and 'a set of recommendations for a

packdged transportable workshop will be developed. Once developed this -

wofkshop can be conducted throughout thef;cuntry and can be utilized and
taf ored by and for mina%ity groups s ‘ ; 3
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T f Project: Feagibility  Study for Internship' Program in
LN -,»,\Edu-:at:iaqél Research Directed Togard Women ngi

T Minorities &. .

S TR
=5t

o 7 1 3 ¥ = . & i ‘{o . :
;taticn ggggargh‘Sygféﬁg (HERS),;Hid;#*
ié -‘Q ¥ T ' o } a : & .

Street d .

19174

o V-;‘ﬂt

- -
' . b E . .- . ¢ e ,‘-: . . F.

ERE :

- . The Hégg Mid-Atlantic praject‘ihvf'ved the developmént of a. feasi-
bility- dtudy degigned to .lead to the. emonstratipn of a first—q ality -
internsﬁip‘pEGErém in educational redearch for at least five yeagsg’ The
Ehfgeﬁ;fimgfy‘gpals of this effort included: (1)’p:inging:new research
talent into the mainstream of educational research bysgiving interns’ one

year of experildnce on a continuing reseéarch-project with a’senior .
" researcher; (2) establishing ties for thé interns with the existing

‘aetwork " of educational research . staff, funding agencles, etc.;. and -

. (3). establishing ties among the {nterns to form a new network of 'educa- e

tional gesearch specialists with specific shared interests. ' o .

~ In this tnd, théfgzudyA dentified characteristics-of iritern-
~ ship programs, hat would be most responsive to the needs of the target-
- group, ' €xisting programs that address someé aé all of these needs, and a i
< pool of -women and minority candidates from which interns could be
. ‘recruited and screl ned for the demonstration internship program. In 8o
doing, EERSfMidEAE antic matched current éoncepti@ns‘bf the internship
~ program with the charactersitics of such programs as desired by the
“ ' target audience and with similar programs that have been successful in
) gFaining and placing women and minorities. The operation of ‘existing,
7 prpgrams was also examined to see wvhere difficulties had been encoun=
tered and where failures had occurred. CL, .
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‘f\ . J Title of Project: Hinority Edu:ahé ); séarch “Skill -Refinement °
. ; T T \
- . Training Sesaioﬁ é éf
Project Director: Dr. Ronald Braithwaite R
» . - American Eﬂft&;iﬂﬂsi Regsearch . = —_
¢ L . S .- Association” Special Inte;es§< < .
o E; oo, . Grcup. REEEEth Focus on Black Educatdon
Yo .i\v N "Hamptbn Institute ] ‘ ,
e " Hampton, VA 23668 ‘
N . - (504) 727—57’\36 _ - - ’
T . * Project Dg;g;ian: ‘S ptember 30, 1977=-June 15, 1978 ‘
R '* Funding Leve 41 .$10, 315 . , 4
. . ! ' - _
r : R AESIRACT' o .
: . : O [ et
B @' JI ‘\

- This roject involved “the desig f a shart term tzaifing pr@graml

J'to develop]réfine the, quantitativé’ sl Lls af‘minority educdtors. Dr.

- Ronald' Eraithwaite é Hamptnn Institutey Dr. Betty‘;ﬁbrrisun af the
Univeraity of, Hichigan, and Dr. Barbara Williams of E.H. White anﬂ Cd.
Program partiaigants included some 40 mipority édqpatﬁrs, in their first
»y r of 4 mastprs or docforal program, from 27 institutions of higher

education iﬂeﬁtified in the NIE report Parti&ipation of Women and

. Hiﬂﬂrity Sub—Groups in Research—Relgted Actiﬁ;ties in thérFiéld of

Edui;ltion- - . \ TF
= o s

4
. Tha training pragfamstoak plare ‘two da?s prior, to the 1978 American
T ”Eduaatibn Research Associatian (AERA) Aﬂﬁual Meeting in Taranto, Canada.
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;Dévelqpﬁpenf of an IssWes- Pdper. on f‘aitiéipa_ -
tfon_‘of Miperity Firms in the Production and .~
Utilization of Knowledge to _Improve Education

. F ; . . .

-

Dr. I:!e:idﬁ"i,ﬁ-i Saiémop .
TEAM Asgﬂciatés, Inc. T, "
1522 K. Street N.W., Suité 900 '

Washington, D:C. 20005\ &g ' o '
(29\;): 785-4966 w o \

oYt 15, 1977--December 31; 1977

L=

Fund $9,600

j'/ : . £

TEAM Aassociates, Tne., prepared an analysis; of information and
{ssues regarding the partkc. ation of -minority. firms i £ducation
research and related work, TEAM’® analysis ihcluded -the establishmenta
of a data base for the NIE identifying. minority businesses gpneérﬂad

i
=

g with R&D educational .activities. ’ - )
)

The 'final project report contains descriptive infg'rmat;icin on the
4number, locatipn, and relevant characteristics of minority firms expet-
{enced in performing educational R&D, including: (1) descriptive”
information on these firmas; (2) a discussion of prnbleﬁs identified by
the firms regarding participation in educational R&D; (3) the identifi-
cation and discussign of the key 1issues i{nvolved in formulating paiicies
- and guidelipes for increasing and strengthening the participation of

- minority firms in educational R&D; and(4) a 1ist 4f identified SBA .8(a)
firms with experiencg in this area. N ‘

by
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ASPIRA Research Task Force on Education -

Project Director: Mario A. Anglada . . L
' ~ ASPIRA of America, Inc. ..
) ) ¥ s EEQE' 54th Street C e ™
. ' New York, New York 10022
e : (212) 688-7414

February 1, 1978--January.3l, 1979

‘Level: , $40,000 * - S

* ABSTRACT o s

The project inglves’ development ‘of an" effective mechanism to
' ﬁéfineg,%,*gnd coordinate a comprehensive research program focuged“®n
"the educ&fional achievemenss and problems of Puerto :Ricans and other
Hispanic sttidents.! The activities involved imthis development effort
. include: - (1) research on and synthesis of existing information con=
cerning the Puerto. Rican  student ‘population; (2) proposals of appro-

.priate methodology on é;{pcatianal' research issues mot yet considered by
existing studies; (3) development- of recommendations to be critiqued by

" . other experts in the field of educational research; and (4) final-

recommendations and outcgmes in the form of a master plan ‘to be used in
furthering these-efforts in the Puerto Rican educational research
community. - . a ‘ ’ o L

%
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' Regsearch and Demonstration of. Nontraditional
Appfgat:his’ to the Preparation of Minorities and
' Women fof Caveers’ im E_ducszfénal R&D

. . N
' Marilyn Gittell .5 / A[
) C&0 Research Foundation ‘ : ] /
I Graffuate School of Umiversity Center: 4
f e . /ity University of New York — ° .
' : . 32 West 42nd Street, Room 1414 . e
_ g o, New York, New York 10036 ) e \(
P ‘ (212)] 221-8774 ' o T ’
- - EEINY .- © o = !
June ), 1978--=June 30, 1980
* $80, 000 _— oy
) ABSTRACT

Thi& project, developed in conjunction with the Citizens” Partici-
_pation in Educational Decisionmaking Study, is designed to provide data
"on the feasibility of nontraditional training proggams for increasing
the number .of minorities and women in research and developmnet. The

. project 'h;a,s two majoy components: a demonstration component and a
program development component. ) '

& L]

: &

The demonstration: component will support. 22 minorities and women,
Whquulﬁ otherwise not be able to attend universities and collegeg, in
@ university community regearch degree~granting programs A faculty
_advisor will be assigned to a group,of stadents in each of the three °
cities engaged in the study. The faculty advisor will agsist in devel-
" oping a program and facilitate the special needs of these students. The
program development component, a team of highly -specialized consultants

with expertise in various ?as”, will develop a -
/eore curriculum.in communfty research oriented toward the social
sciences, with emphasis on research methodology that can be offered to
community reseayhé:s around the country. ‘ '

The overall purpose of the project "1s to involve community re-=
searchers in credentialing university programs and build on thelr
prat:ticialiréseafch experiencegly Expected project outcomes include:

1. Formal t;fedéntialinﬁf the researchers involved in the

) ‘community organizations study. i
Y : T
L]
* -zf)s =+ )
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'DEVElnpment nf a mgde felatgd to the use af nnn—

tszentiabgd mihgrify and men resedrchers in government
arch prajects and their inclusion in forma¥ education

“.)Jprograms.

b4y

' universiﬁiea. .

"'people in reséarch skills.

,'iDgiélopment of, curriculum materials and an edu:ation‘ K
package that will provide the 'basis for a core curriculum”

and program in cnmmunity resaarch which can be adopted by

ic“ N *
i)

Increased recognitian on the part ofnédugatinnal ind
stitutians of their cnmmitment to -thel¥ surrounding
communities, including -a- commitment ‘to ‘train' community

&
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?gfgﬁté_éfégégﬁfgﬁégarhs a variety of péoje;§srto create Oppor-
] nced - study ‘and ‘research on significant problems in
on-—emphasizing ‘opportunities for minority persoms.’

:ggﬁ_iugén;=-5pegia1 priority 1is given to projects aimed at demonstrating
”?@ygfjijaénhsneing*,pazticipati@n in educational research by minority
.igfséh@f*éﬂ@;;ﬁﬂmén'fﬁhu-.algead? have acquired pertinent expertise or
‘experience but who are underutiliZed or not regularly employed in such =~

work. - Primaty farget populations include, for example, minority persons
.and,_women are: (1) in prgfegsignal'pgsitians vwhere other reaponsi-
“bilities have prevented the development of research skills; (2).in
research positions that do not permit full use of their expertise and
capabilities; or (3 ‘outside the regular  education and educational
research work force. L ) , .

£

Crant awards are of three types:
e Institutional Grants ‘are provided for projects that focus
' on opportunities for individuals to engage in advanced
. .stydy and/or research for periods of from a few months up
~ﬁ~~m~—-~%t§ua.mg$imum-gi_thrae years. Institutianal.érant Projects
must also demonstrate how changes that enhance ' participa= - -

omen can become an ongoing

~tion of ,minority persons and wo
..part of the applicant instithtion.

‘special Project awards provide support for short-term

2 - activities such as workshops, short—courses, and seminars

' that focus on specific barriers to participation in educa-
tional researchipoguch as 1imitations on.access to informa-

tion.and on acceptance of certain research topids and
‘methods. = Special Projects may be funded for up to three

" years, with multi-year support provided for projects that

"', offer a sequence.of short-term activities for a single

5 _group of participants or fgi additional persons each

' year. . : .

;' e A combination Gf,igstitutichal Grants and Special Projects.

oo Some 213 proposals were recelved in response to the FY 1978 gfaqgig

" competition. ~ These proppsals were reviewed ih*aiﬁwof@hasengaegss dur=""
ing July 1978 by 80 reviewers, including representatives from minority
groups .and women, as well as NIE staff. The initial review narrowed the
composition to the top 50 proposalsgl the combined three areas. In the
second review, these 50 proposal&yere ranked, and recommendations were.

,'madejfégat&i”g”riﬂél'awgfds; Grant awards for the. 23 projects eventu-=.
211y selected ‘for funding -- which are described ‘in this section == were
made in ) mber 1978.  As noted earlier, a gsecond grants competition

closed December 1, 1978, and awards are scheduled - for mid-February 1979.

7




“Iitle. oject: Expanding Opportunities for Mi: srities and Women:
A - in FEducational Research and evelnpment: The’
‘ CLTe Mentor/Fellow Model - . '

: Edmund Gardun ' B . L

: B _“i[Calumbi& University Teachers “ColTege
~ 4. .« 5+ . Institute for Urban & yingrity Educatign

R _' e 7 525 w. Roth Street:
L : .~ 4" New York, NY 10027. _ . .
‘ . (212) 678-3782 e _-
$76, 000 ﬂ
  §ié§;éJ;Qf,m1j. ) »'G-} o ;t,j¥EA,T

This praject will recruit and place four to, eight mingriEies a;%.
.women with mentors. -- leading scholars who are aczively part of the R&D -

"’ network "= to work together for a two-year perfod. This match between
- +fellowsn ‘and mentors is intended tdo accomplish the following for each
fellow: . : . : . ‘ .

£ .
i

‘“éfg*"““*“Iif“Advance discipline-baged j&gawriﬁga,_ technical “research - i -

: gﬁmpetEﬁEe, and ngtwcrk coping skilis.
2; Iﬁtfaducg career Qppn:tuﬁities;

3. Increase netwerk contacts.

4e -Faeﬁitate the develapment and publicatinn ‘of at least

three papers.

5. Aggigt in designing a program of research on a pafticular
roblem area. 7 .
6.. Develop callabotative or ;omplementafy investigative

relatianships with scolars working in related fields.
fe .

Re-establish them in their prior positians or ‘be placed in
a new one in ways that will permit tﬁem to continue their
scholarly wark.

3
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- ;3352'3‘§é?;'5k111é :beveiapméﬂt Iﬁéﬁiﬁ-ufe: A
- Special Project ’ . SR

QT2 Doris Wij_.kiﬁs’uﬂ‘ P '
= American Sociological Association

. ' 1722'N Street, N.W. - T ot
R - . éﬁashingtgﬂ-,lhc- , . ) :
- (202) 833-3410 ©
.7 \ Punding Level: $45,000 .
: ABSTRACT ./
. This Research ‘Skills JDevelopment Institute, i.{mdéf\ the auspices of
the A}Améri:;:an_Saciﬁlagigal Association, 1s an experimental .program

fgguséd on eghancing‘the 'pafticiﬁatian of minority and women scholars in

" aeducational and socdial science .regsearch, with an emphasis on_providing
professional opportunities ~for those whose talents have been undér-
utilized. Genmeral objectives of the Imstitute 4nclude providing par-
ticipants with: basic skills in the understanding and application of

... .research techniques to problems in education; ways to collect, present,

and interpret statistical data on educational issues; a knowledge of the . .

. tools available; and the mechanics of research design and table, chart,
and' graph construction for analysis of educational data. s

This project, which will be carried out over one gummer at Morgan-
State University, will consist of workshops, study sessions, informal '
 meetings with visiting scholars, lecture presentations, and practicums,
- on basic research, gtatistical . techniques, .and ‘computer applications.
%Iega of emphasis will include: the nature of the research process;
utility of educational research; ‘research deaign strategies; correla-
tional analysis and problems of causation; and educational research

» perspectives of minority and women prgfgssianalé- C- .

v,



Titlergfﬂrra_aetg= ﬁsvajarPhilnsaphy af Educat ia, Its Traditional

‘Sources and - the Contemporary Regior nal and
‘“Ngtianal Cantexﬁs : o

*

: Dillon Platero

"u1nﬁiﬂmﬂ§.:19u A — —t— Pr—
University of New Mexico :

Onate Hall, Room 228"

Albuquerque’, New Mexico * 37131 p -

* (505) 277—“40 ' -

. .. Funding Level: sas uoo I S

lgted or ;;itically aﬂalysed.

" Ta this prgject, Dine Biolta Assatiatianea! a Navajo. educatiﬁnai

. E agéncigtian == will prepare a descriptive analysis of Navajo educational
-5~-~-——-=»—-—*phivlagophy,-—-as-—well -a8 - including - data obtained- in- ngvinua—raaaarch

S

-projects on Navajo education, comparative analyais of the philosophies

intrinsic to the educational programs administered on the Navajo Reser-
vgtian by Federal state, tfibal, fmissign, and aEher afganisatiuﬁs-

"rigufuus training by éstablishgd researchefa ta assure the eandu;ﬁ af

the research at a ‘high level. of competence and ta develap p:gfeasfanal

' Over many centuries, a uniquely Navajo philasaphy of education has
been developed. However, this philasaphy has never been fully articu-

research skills that will remain within the paal af expertise of the

Navajo peaplg. )

To achieve wide publid'ﬁartiéipatian in this'effatﬁ,-as well as
public viaibility of the research results, a series of seminars will be
conducted among the Navajo people. Final results will be written
specifically ' for direct input into the policy deliberations “of The

Navajo Tribe, the Federal Bureau of Indian Affairs,|the Bureaus of’

Indian Affairs. in Arizona, New Hexicu, and Utah, and other apprapfiate
agencles.
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This prajgct is Encueed nw'implementing the recnmmendatinns from a

- meries of reports sponsored by NIE aince 1976 to increase the participa-
~glon - of minarity persons and women .in educational R&D. The program

utilizes a multipurpﬁse and multilevel madel that has three. interrelated \

eampanen:s. -
. . .
The core eampanent involves a research sequenze of five courses,

with  emphiasis “on ‘nontraditional, action-oriented _research ‘methods .to

close the gap between basgic research and educational pracitianers_aqﬂ to
iacilitate the dgvglnpment of cultutal sensitivity in-;esearch.

The sacand campanent invalves a past-dnctafal fellawship p1 ng:am

" that will provide- an, opportunity for five qualified doctorates from

diversified - academic fields to carry out advanced basic and action

'»feggsfch on educational equity. Faculty sdberviaiaﬂ of the fellows”

‘T fzh studies will build the needed mentor sponsorships to facilitate

feflows national conference ‘exposure and obtain positions of responsi~

_bility in R&D after the training. The fellows, in turn, will provide
“‘1ab assistance for the proposed rgseareh sequence and role models for

a

other gdu:gtian?l gtadents. -
- .. The Ehirdliﬁmpnﬂent ias a cne:year fesearch internship training pfo-
gtam for faut

-, systems. trainees will retain their jobs with pay for the year of

RN

training; maat will also pursue an additional year of ;study to complete
thetr— dagtaratas under . another proposal that is currently . heing for=-
mulated. The "College’ of - Education will nominate five graduate astudeénts

to become''teachirg interns in the public school systems, and they will

recelve g:aduate Efedits for thelir 1,tgrﬁships-

-2 6= ’

nority and woman: educators’ -nominated from local. school _
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, "
g Thi! pzajeeﬁ is deasigned to incraase the participation of minari—
tits (especially Latings) and women in advanced education research.
. Mentor and target researchers. will participate in two three-day learn~
‘Ving forum on bilingual education and public policy in the United
" States.  The first Eé%gm, an intersztive forum, will involve .communi-
cating atate-af—knawledge information to the participants by experts in
'Epecific areas of bilingual education reseagch- The second forum, an
ethﬂapgrapegtives fafum, will be devated ta the develnpment, articula—‘

hilingual educatian research ,EEVEféd dutiﬂg the iﬂtgtactive fﬂrum.

The " EpE2131 project is expected to have an impact on three diszinetjﬁu

;“graups. (1) a focal group of participaﬂts (12 mentor EeseachETBV"%
and 12 minority researchers)- funded: under the ptaject,A(z) a second

group of forum participants who will cover their own expenses; and (3) a
third group who will not participate directly in the forum but whn will -
AR h?ye access to materials pfuduCEﬂ thraugh the praject. . :

7
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.$100,000. .

_ . This experimental project is {ntended to train faculty researchers

in - -advanced educational research methodologies and provide district’
professionals with the skills needed to conduct quality , educational .

 reséarch. The training proggam for faculty researchers will _»Aiﬁvalve a

geries of special projects symposiums led by well-known researchers in
" "education and other disciplines. " Praining for practitioner participants.

~“will consist of “intensive study and. instruc®on from faculty mentors.
' ' ' - : \

. Given that this effért is an experimental and demonstration pro-
_gram, its findings will b& widely disseminagéd -to the research and ’
education communitiés at’ lamfe through faculty and intern <research -

‘reports, articles, position papers, occasional papers,” and conference
presentations, as well as project reports. Both extetnal and internal
. evaluations of the project,. to permit input and - modification - of the
‘program as needed, will be made. -j' ) '

;
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_ This e:petimental prajent is designed to, bring tagether preduetnrakv
- and postdoctoral minarity persons and women in edugatiﬁnal regearch to

work on- research dquestions. in a cooperative effort. = The project is

N intended to be a replicable migel that includes methods and ‘practices to
needed. skills, engage in research and. -

publications, and interact with potential mentors .and role models from

"' (512) 471-4080 B
q§§'ng . ) P

relevant’ scholarly fields, thereby developing, informal commumications

that will give them. .access to information ,relabd to opportunities and

| develnpments in the area of educatignal :asearch. Specifically, the

project will prnvidé.

. 1-':Stipendg for fouf pastdactaral pgfticipants and . eight- ’
’ . predoctoral parcicigants. o

- 2. Special activitiea such as- mgnthly seminars conducted by
- - the postdoctoral participants and establiahed scholars in
relevant fields.

3. Special learning sessions (five “per year) conducted by
nationally rgcognised reaearchers.

¢ b Qppgftunitigg to a,g age in team and individgal :esearch
: , prgjécts; v - -

5.  Access to suppcrt services such as statistical consultant
servicas, camputer time, library resuurces, etc.

=

6. Dppartunities to publish research findings genefstéd by.
“ the pfnjegt activities. : ,
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B ABSTRACT.

i

- - . - . T

. Tﬁreugh e'ﬁfoed multifaceted netionel peegfem to ineteeee pertiei—f
pation and recognition of women == including minorities ~= in medical
edueetien,,the Professional Resources Research Center of the Amerieen_

--Heaieel Women’s Association will act as a/"grassroots change agency"

initieteg_ceerdinete, sustain, measure, §“d disseminate cerefully?

’ plenned e&ueetionel reform.

Dpportunitiee- fer poetdeetefel edveneed "in-gservice'" satudy: and

 research’ will be coordinated through: (1Y a variety of’ advanced
_educational research training internships and preeeptorehipe, (2) a

" tional eqhity tailored to med}

rogram on the "role" of the edueetienel'
home institution; (3) ‘workshops on educa-
cal . school administrators’ and minority
women in medical academia; and (4) practical hand-on experience threugh.
AHWA g accredited Continuing Hedieel Edueetien dfferings. _3

comprehensive installation
feeeereh“peeieliete at the

These training medulee and expefieneee will emphasize: (1)'eef1y

P

;end sustained contact with women -role model-mentors in educational

research and related filelds, as well as growth and development: of the

a_treinee as a role model and. tfeiner, (2) acceptance of the role by the .

institution; (3) enceuregement of local problem solving; and (4) crea=

“tion of a formal and informal professional support network. An ennuel ]

-project neysletter will serve to raise awareness of women in medieelv

academia, provide them with valuable resources, highlight outstanding

'educational and research accomplishments of medical women and exemplery
“inst{tutional training and employment programs for women,. and strength-
en eupport networks. © :

o . .

“Professional Resource Reeeereh “Center *Ff?ﬂ;}'i
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This grejeet is. intended to: (1) etimulete inereeeed pertieipatien
“of minetitiee and women in. educational research threugh short=term
'wetkehepe end seminars; and - (2) enable persons with minimal advanced
experience in research to design, develep, and- disseminate eignifieeut:;
reeeereh etudiee unique to their heme llegee/univereitiee. ; s
J'i The training to be previded has thfee mejer eempenents.=- . \{ ’
S 1. The deeigu and develepment of preeedufes for the. eellee— -
-+ tion and ,dissemination of edueetienal ‘research infermetien '
-»end findings. - :

2. . An Advanced Reeeereh Treining eempenent, deeigned to

: _pfevide eppertunitiee (resources and . facilities) _for y
" postdoctoral or experienced professionals to. engage in .

‘ full—time reeeereh. - . ,g -
3. An’ Intermediete Regsearch Training component, designed tg, -

e sist predeeterel and/or léss experienced :eeeerehere in.

develepment of feeeereh skills.

:i - ) ) ) -
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~Poat-Doctoral t:‘git‘ﬁg’ﬁa Develop “New Opportuni=- -
. .. ties in 'Educational Research for Women-and
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o

‘F;mdip Level: $93,930 . R R

.., ‘This project is intended to develop & prototype for training educa=
 tional opportunity regearchers and -facilitating their entry into._the
-pfai}ggsiaﬁ. As part of the project, nine-month postdoctoral fellow-

. ahips wi’l‘l . be provided to four women and minority fellows. ‘Specific
training and research projects will consider issues in institutional °
~facism, sexism; and ' agism through examination of formal and informal |
barriers to opportunities- in higher education: in' the Chicago area. -

~ The project will offer’ special research practicums im qualitative

- .and 'qugngit’_ativevresezafch methods and analysis of existing data.

. Each fellow will then apply these skills in the development and 4mple= -
mentation of a research projegt focusing on education for women and
minorities. The directors and staff serve as role .models and mentors, -

as well as 4nstructors. The fellows will also act " as ' models == for
those they study as. well "as for others who aspire similar careers. - As
fellows develop research experience in the fiéld, they will also receive
{nstruction omn the techniques of writing fbr publication for various
audiences and the techniques of grant ?tcpagal-ﬁiﬁiﬂg; Fellows will
also be provided with support in presenting thelr research findirdgs at
p;gfes’gianal meetings,. publishing, articles, and gaining access to”
.professional’ networks. Ongoing evaluation of the program will be
conducted to assess and develop the progranm in response to emergent
igsues. . . e . ,

« . xe
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The Indepgndent Educgtianal Studies Prgject is désigned to aasiat

*,Awell-qualified faculty - ~memhers, andespartigularly women - and -minority

!

persons, from small eaching colleges and universities to participate in

paatdﬂetéral educational research. By énabling these persons to work on

important ‘ ‘educational research topics under the guidance of recognized

educational :esearehéfg,'the Institute for Independent Etudy seeks to

. enrich educational research through the’ rparticipatianf of women: and

minority ‘researchers and to enhance both the scholars’ career develap-_i
‘meqt and the quality of educatian at their home insﬁiEutiuﬂs.

Dufing full—time appuin tments - at thg Iﬂstiﬁute for Ind2pendent
Study, project pafﬁicipantaawill prepare publishable studies on educa-

tional research tapics, with priority being given to studies on minori--
‘tiea’ and women’s issues. ‘These project participantsa will be selected

from a national ﬁpplicant pool on the basis pf: (1) the promise of -the
proposed . study to contribute significantly‘ to educational research;

ability that a publishable study will be completed by the end .of tﬁe

appointment; and (4) the potential of the applicant to undertaké e:éaﬁ:-

tive and continuing independént fése&rch;

Radcliffe Cﬂllége w111 ensure that:é'gubétantial,ﬁumber of péétiéi-

S L

B

(2) the methodological quality of the ;ggga:gh.prapasal-fga) the” prab-/

pants are minorities and vomen.  Further, through such mechanisms as
discussions with study cansultantg, colloquiim ﬁfesentatians, educa=

“tional research seminar participation, and working paper and monograph

: disseminaﬁinﬁ, Radeliffe will seek to ensure that participants have

opportunities to enhance their educational resedarch’ skills, receive.
) prgfessianal counsel, and participate in collegial networks. :

3
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~ Funding Level: $45,000 : o
v “In’ thia prajéct, the Hatianal Acgdemy of Educatian will conduct two
Washiﬂg:an—based two-week workshops to ‘train educatinnal researcierd in
' :ﬁlieges, univeraitiea,‘gnd not-for-profit. i{nstitutfons in the effective
mapg eﬁt of research grants. -and programs. “Twenty participants, a f
_majofIty of- ‘whom will  be -wgmen «and minority group members, will: be
selec;ed for each wurkshap ffam ‘nationwide applicatians. N
The workshops wiup 1nclude intensive .gminats -s-cantgiﬂing
Amle§£ﬂ§§3, discusaiana, and simlation exercises - regarding; ‘ -
i i i L
1r.'Research conceptualization and design. A L EhE
M . 7;1, ) o . .
3. Ernpasal preparatinn- _ L B ’ o
* &-'_Budget creation aga-@fgsentatiana b
7 5. Contract nggdtiiatiaﬁ: RTIC PO ‘
- 6. Pfé}ggt manggemént. )
) S o . . - S
7. Trazking job costs aﬁd j@b prn:egs. — 'g{ . -

—,LS§ecial areas,>sﬂch as*human :elatiuﬂs pfcbléma and

‘ fqpmpuﬁgr technology.
i

ﬂ art ‘writing, Editiﬁg,ipriltiﬂg, and dissemina-
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Eraje¢t¥§fawth= Personal and Préfeasiaﬂal
 _Experiences for Emerging Leaders "in Educational
. Research : : E ‘

Thomas Diener L .
- . : Ootis Holloway Owens ’ o
" ' . University of Alabama. RO ,
. = ¢ University for Higher Education Research &
; - . Services tes . : '
' ./ PO« Box 6293 ;.
#  University, Alabama. 35486
(205) 348-7770 T

o . S
Funding Level: $75, 000

o ( ABSTRACT

_ This K project involved initiagian of a dégg]QPEEﬂtal research
program for women and members of minority groups designed to: (1) in-
crease the participation of womeil" and minorities in‘ educational re-
search; and (2) provide apportunitiéé for project participants to
contribute meaningfully to educational research. The project has four
specific objectives: s S
‘gfﬁjwla To provide ledrning and training activities by which proi-
' ect§;}fticipants can develop the personal and professional

skil)¥s required ts: make meaningful contributions to the
field of educational research. ' '

2. To integrate project ascholars into;;ffective networking
o systems by which they can gain exposure and develop
il - resources and personal contacts. !
3, To facilitate undertaking research thai féfﬁects the ,
{ndividual® perspectives and interests of participants. L
4. To d;éseminate widely both the | project design and resylt-
ing research. L e, . B M
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Training Urban Edugatara for Linking Agent Ra;ea 1

Cargl Jﬁhnauﬂ .

) .; . ~ Thel Kocher ’ , —
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_ - . _ Minneapolis- Public Schanls/University of
A ; . Lo ) .. Minpnesota _ _ . A
B ' ~ " Teacher Center o L

166 Peik Hall
Minneapolis, Minnesota 55455
, (612) 37655297 '

' @
" Funding Level: $45;DDD

BSTH

. This will train women and minorities from middle management levels
in “five urban school districts to function as Linking Agents. 'Ihis;
training will help prepare them to assist their districts in identifying. ©

% and selecting educational research and §%§elupment outcomes to méé& E

) local needs and resources. Through the utilisatinn of testad R&D"
outcomes, the districts will be able fo provide a better ‘and more
cost-effective education for children. The project will also pruvide
needed resegtch on effective methods of providing such traiﬂing.




,Iiﬁlgﬁéﬁ,?:g;gegz Advanced Study and Research in Sgignce‘EduéEQion
~, - . for Women Faculty at Minority Institutions

Jane Butler Kahle
Purdue University
Department of Education
~ West Lafayétte, Indiana
- (317) 494-1721 .

Funding Level: $43;765

. T ABSTRACT
A% - . K3 - W4
This project will examine factors that affect the scholarly
- research and publication pfoduativizy :of  women faculty at ‘minority
{nstitutions. The target population is women in science education from
" the colleges that compose the Alabama Center for Higher Education. The
project is designed to assist these women through the total research and
dissemination process by thelr participation in two summer workshops at
Purdue University and by their conducting and reporting on a research
project on their home campuses.

The specific objectives of the project are to:

1. Impléﬁent rigorous standards for educational research by

- upgrading the research and writing skills of project
participants.

2. Provide professional . sponsorship, mentorship, and col-

4lahofa§ive arrangements between women faculty at minority-
‘institutions and experienced women researchers. :

3. Enhance. opportunities for dissemination and publication.

}4; Establish a supporéiva network between two different typéa
of institutioms and increase the awareness in each:of the
problems of women, especially minority women, in academlia.

T

e
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Title of Project: Research Development Wbrkahops for 'Faculty Mem~
C v »be:g from Predaminantly Black Cnllegea .

ggﬁjecélpigEELQI} Lawrence Gary
T Institute for Urban Affaifg and Research
" Howard University :
2935 Upton Street, N.W.,
: Washington, D.C. 20008
- o (202) 686-6744

§75,000 o

ABSTRACT'

This project will qgtabliah a gg:ies of research and evaluafion -
workshops dealing with the needs of faculty members from predominantly
Black colleges and universities. Specifi:ally, the project will:
(1) recruit and select five faculty members to participate 1ifi the pro- .
gram; (2) expose the participdnts_to leading scholars and researchers in
the social and behavioral sciences; (3) improve the research and evalu-
ate skills of the participants; (4) develop more favorable attitudes
toward and knowledge of careers in research; (5) provide the partici-~
pants ‘with the nppgrtgnity to work on ﬂﬂgﬂiﬂg research projects; (6)
assist the participants in develpping innovative matetials for teaching
re;egrch courses; -(7)" introduce and expose participants to funding
sources for their research interestas; (8) provide technical assistance
to participants; and (9) continue the tradition of the university in
linking its regources to current needa of the Black comminity.

The program will consist af tthE courses: (1) Models and Methods
of Social Behavioral Science Research (four weeks); (2) Qampgter Ueili-
~zation in Social and. Behavioral Science Research (two weeks); (;!) and
. Grantsmanship (two weeks). There will be a practicum that will involve

working on active research prbjects in the Institute; visiting and -
consulting with Federal agencies, research Anstitutes, and data sources, .
in the Washington area; and developing curriculum materials for research -
courses. Finally, technical assistance will be provided to partieipants

after they have ﬁampleted the program..

-39~



Project Growth: An Experimental Project for
Increasing Participation of Women and Minorities
in Education- R&D '

Salvador Ramirez
Peter de Garmo e, ’ .
L Colegio Cesar Chavez
éffﬁ 1000 Main Street =
- ‘Mount Angel, Oregom 97362
(503) 845-2234 ’ :

§48, 488

ABSTRACT
- ‘ﬁiﬁ?‘/
~ This project will address the problem of “inderrepresentation and
underutilization of Chicanos in higher education and educational R&D
organizations. . ,

Thfaugh_ihe alternative educational program of Colegio Cesar
Chavez, a serles of workshops and seminars will be developed focused .on

research methodologies and Chicano community issues, thus joining two
.often disparate areas. Project participants == Colegio staff, consul-
tants, alumni, community persons, and intern role models -- will estab-
lish a petwork for developing and disseminating research methoedologies
and increasing participants skills. Attainment of these skills will, in
turn, enhance the chances of success at the graduate program level and
begin to address the fundamental issue of the underrepresentation of

" Chicanos in educational research and development.

Specific activities participants will be involved in include:

‘(1) work on, program development and planning _(R&D capacity building

* eurriculum for the college); (2) development of a network schema to
encourage post-doctoral actilvity through external adjunct faculty
participation and .(3) a series of workshops and seminars focusing ‘on
research methodology and Chicano community issues.  Data derived from
the presentations and discussions of materials at the workshops will
provide the basis for a data bank of highly skilded individuals and a
data base for the planning and development of a comprehensive program
" for increasing Chicano 'participation in educational research. '

&
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Title of Project: int Hampton Ingtituté and Univergity af
higan Program for Training Minority and Women °
Researchers (

Project Director: Betty Mae Morrison -

) Wilbert J. McKeachié
Uniyersity of Michigan
School of Education
4218 School of REducation Building
Ann Arbor, Michigan 48109
(313) 764-8435

L4

] ’ =

Funding Level: $140,728 : ' _ .

Y - ,
- ABSTRACT
oo :
. Although faculty members at Black callegeg féceive doctoral train-
‘Ving for research, they often are not as productive in this area as they
" might be owing to the Iack of opportunities to develop the new skills °
needed in rapidly changing areas of research. This program is designed .
to provide research training and . collaborative support for nine members
of -the Hampton Institute faculty, three junior members of the Universityi
of Michigan faculty, and three Michigan "graduate students. Each par-
‘ticipant will be a member of a research team that will also include a
senior University of Michigan faculty member. Three kinds of research
teams will be compared: R

*

" ils A triad including a Hampton faculty member and*Hichigsn
Junior faculty mémber working with a Hiehigan sgniar
researcher.

A . - %

'25 A triad with a Hampton faaulty menber, a Hichigan graduate
student, and a@ichigaﬁ seniar fesearcher. T |

3. A dyad ma de ,ﬁ of a Hamptan faculty mgmber and ‘ar Hichigan
senior :e cher- . Lo . o .

There will be three instances of each team -- nine teams in all.

These teams are designed to p:nvide support  in. development of meth-
" odological and theoretical skills,:and to give the interpersonal support
néeded to maintain research effort given the inevitable problems arising
in the course of a research project. Participants will be chosen on the
basis of the likely value of the program in contributing to the his/her
research effectiveness as judged from the applicant’s description of
previous training, current needs for training, and plans for continuing
research. ¢
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Summer' Institute on ' Advanced Study on ' Educa-
" tional Research far_Asian—Americans :

Sau-Lim Tsang X .
-Asian American Bilingual Center
Berkeley Unified School District

2168 Shattuck Avenue, 3rd Floor
. - Berkeley, CA 94704
s =t . (415) 848-3199

| $45,000 Ned
!

~ This project will establish a Summer Institute designed to:
(1) strengthen continuing educational R&D efforts by Asian-American
gg;practitianars and recent Ph.D. graduates; and, (2) encourage the partici-
pation 'of other professionals and doctoral students in this field.

_ Project participants -- 30 fellows who are recent Ph.D./Ed.D.

graduates, advanced Ph.D./Ed.D. students involved in educational R&D, -
and . professionals not currently engaged in educational R&D == will

attend a series of lectures and Beminars focused on educational R&D from

the perspectives of different dcademic disciplines. The seminars will

be conducted by ten lecturers who are educational R&D practitioners from

different institutionms. In addition, persons involved with national

educational policy-making will serve as guest speakers. Following the.
lectures and seminars, four fellows will participate in a gix-wed&k

internship program designed to provide on-the job experience in educa-

tional R&D. ' B

. As a result of the Summer Institute, the Asian—American R&D practi-
tioners and students will have an’ opportunity to exchange ideas on
' research topics and special problems and to establish communication
modes and provide mutual support to each other. :

=
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Title of Project:. Puerto Rican Research and Training Project

Pro

Ject Director: Dalila Soto -
o La Casa de Puerto Rico, Inc.
: ~ 96 Wadsworth Street :
. B . Hartford, Connecticut 06100
e (203) 522-7296

o tal

$45, 000

ABSTRACT

methodology courses will be %E\ieloped to involve Hispanic professionals
in educational research affecting the Hispanic community. Given the
limited number of Hispanic professionals. involved in educational .
regearch in the §feaf5,univ2f51tigs and colleges, the program seeks to
-create a base for ﬂiépanic?pfiéﬁted educational research in the com-
minity. 1La  Casa -de Euertg'Rica,ia Hispanic research, training, and ~
+ . ..advocacy organization in Hartford with six ,years of experience in -
' research in education, housing, health and mental. health, offers such a
base for coursework, regearch, and- utilization of research results.

- In this project, a series of tutafials; workshops, and ‘research

. - ..The project will offer a range of research opportunities, workshops

: 'anﬂja'Qége:mépho&olpgy:caufsg to teachers, students, educational agency

'personnel, and experienced community education professionals. Partici-

pants will be expected to carry out research in their own work contex
relating to infotrmational needs that will improve their service de

- and cantribute¥ga7ccﬁmuﬁity program and research priorities_jip bi#ingual

education, parent involvement in schools, career and’ - early childhood

education. - -

The project Airectaf will draw on - the expertise of -the La Casa
Education Task, Fodce and a technical advisory committee made up of
community Eduééqg@ﬁ Task Force and a technical advisory committee made
up of community’fepresentatives and researchers from area institutions

Ll

of higher learnin Project participants will carry out .research undéaf:.
an assigned nent 0 will introduce the participant to his/her per=-
 sonal net ndY advocate for Hispanic student involvement at, hig/her
univergity, or’ ltge. Accreditation for tutorials and core methodblogy
] ! 1 -1 rranged for participants with the University of *
1of, Education. Mentors will be identified from this
T#inity College, St. Joseph’s College and the Univer-




‘v In the first year of the program, ten participants will be trained -

through tutoridls, workshops and the core methodology sequence: During
the second year, the first-year participants will continue to work under
mentors, while a second - group of ten persons wlll be introduced to the
program. The third year.of the program will conclude the two-year eycle
for the second group of ten, and will concentrate on the development of .

, I‘ESE?}'& materials for &sséﬁaiﬂatiam

El
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- Iitle of Project: .A Training Progran for Minorities and Women in
! »  Research and Development of National Education

&

Policy and Legislation -

Silas H. Abrego

John A. Carpenter ,

USC Doctoral. Fellowship Project

School of Education

- ’ University of Southern California

T - 'Waite Phillips Hall 300/University Park
Los Angeles, Califofnia 90007 . :
-(213) 741-8154 .

Funding Level: $1Q0,0bQ*

.. v ) A ' 4
ABSTRACT

The USC Doctoral Fellowship Project 1is intended ta>prg%uce highly

skilled minorities and women in educational research and  development
related to national. education policy and legislation. This interest 1is
- specifically related to the problem of inadequate representation of
minorities and women, particularly Hispanies, in the field of education
policy research and their proportionate underutilization at top levels
of decision-making authority. . . ( ’

: Thé:p:éjecg will be carried out through an internship placement Ff
6 to 12 months in macro-educational settings at the policy-making level

and' intensive theoretical training leading to a terminal degree in .

education.
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Title of Project: Aternatives in’ Indian Educatdor Problems:
- Solving Skills and Policy-Making" Strédtegies,
Myron E. Jones

Iﬁéian-Edg@atiﬂnanainingi Iﬁa-

1110 PEﬂn, N.E. . 5
: Albuquerque, New Mexico ~§#110
R (505) 265-7957 ",

Egnding Level: $99,559

, ABSTRACT s

This  project is intended to: (1) give Indian reservation communi=(
tlas a carefully researched basis for considering alternative educa-
tional measurements, approaches, and praaagsésézlgg) provide research
opportgnities for Indians and women- in a research project that; has the’
_active support of the Indian community and meets a, stated community
need; and (3) provide a research- dissemination system, in both the
Iﬁdianrand,;raditional research networks, that will provide a model for
* ahd encourage future research search efforts by Indians and women. In
this end,-the project will consider two active lssues related to Indian
. education -- alternative measures of assessing and building on competen=

cies, and decision-making process in an educational systems Ty

Although research on Indian education since 1970 has been exten=.
sive, it has been almost exclusively an {ntramurty, activity within
established' research institutions. In contrast, this study will be
carried ‘out in participation with three 1ﬂd1an;commu,  {es. The dis-
semiration of projeét results will begin within the three participating
.communities and will extend to Indian education groypaerarely involved
{n established dissemination systems.
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Capacity Euildiﬁj’?rqg:gqf?hfqugh Advanced
Resgarch Seminars fafﬁM;néfff;g§ and Women

¢, Mike, Cortez
-National Council of LaRaza
"'Research ‘and Legislative Analysis
1725 "Eye" Street, N.W., - Suite 210
Washington, D.C. 20006 =~
(202). 659-1251 . o

© $100, 000

ABSTRACT /
This project 1is focused on thedevelopment of three' séparate yet
ﬁinterrela§361§@‘éivEﬁtian models geared. toward the ’provision of
, .opportunities for ‘increased participation of women and minorities
'»' in advanced study and research in education. The first year of the’ .
project (that currently funded) will be devoted to a series of three
‘ three=day Advanced Research Seminars focused on: - (1) quantitative |
" skills developpent; (2) proposal development and funding and; (3) net-
working and capacity:building, including dissemination and evaluation.
t;; Participants who will-also be exposed to ‘current substantive problems in
the field of ‘educational research, i.ther first-year activities include
‘the estdblishment of an Advisory Counail comprised of four professionals’

(includffigiat least two women) with a background in educational research,,
and the Chiirperson of  the Education Committee of tHe NCLR Board of =
Directors. - The Advisory Council ‘will act as mentors and role godels for
second-year project paftiéigants.*?: et :
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