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. This inveptory contains summaries of current and v
' completed activities sponsored or conductzd by local &ollaboratlve .-
, counc1ls throuqh the Work~Education Coasortium Projact. The summarles
.‘arn groaped into ten isdue arsa/process categories: (1) ergaging ,
community resources for youth; (2) opportunities for work and service 4,

~experience; (3) eaphpyment awaranasssskills Aevelopmsnt' (4) ' %
. oCcupatlonal information and job placement services; (5) exposure to
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_ Thal¥ork-Eduzatiun Cunsortium is a coliz=orative initaative of.commumtles
organiz—g memselve=ss 10 a53.5t youth in their ~ :znsition fror school to work. Several
nations organ:zations (th~ " ational Manpowe: nstitute, th® American Association of
Comm ity arrd Junior Co 2 =3esd = ~d-the Natic=l Alliance . - Businessmen) are

" dedlcae:d 3 supponting e activities of t-ose —ommunities “ne Consortium is funded

by the _ Denartmy-:rt ¢ Labvr ang aper ites ~ consultatcm wit representatives from

.the\Qm' mer~s ~ abe HT % and Cor'mer-ce.

I+ g Zo7sCowum \ommn, ‘ties supmantial efforts have »een made to mvolve
institutiona: =7 157 wen. s In +ouths Jeveszp—ners. Various conmainations of educazors,
business peczie, .:nii- mem! ers, employmen: ard training agercy representatives,
local governrment .ttiwyl~ seivice agency rep-esantatives, -re==ts, and youth
pagticrpate’ tr-ouc=  o.sacil o sPraothirg the sriensition from senool to work. Thev

“tepresent a - sersit 3 vnar. 20mpti~s and a var sty of appresezmes to resolving youth

‘transition prc¢ was o s try g v ovative methods of ressivng seducation and work

through cour~:° with Sifterent <ources ¢ cocmmeaity leader==:2  Zallectively they have

* exzmrtise anc = -~@ncg that can .- avice mocens “or others

through on-site  sits, work: "3, ard the wo=sr - vord; by tac=anng acces

“Me sporsorng ~rget 7atons serwe the Consdrzum by orow=mg téchnical assistance

's\to

tegrnical and *ung - . reso.wces it ‘e federar level; by arranzrc tor the provision-of

additional expe- z:-ustance zno - acting as an ntermedrarv Ietwaen the Consortlum
t

communifies - tne fa-eral agenicies. v

. The Co~: _ .~ Pro ec rzpresents & sic ifcant ’demrtura rromr. traditional ‘
‘patterns, of *>dera. gove “mertdoca. commumts nteraction. T-is project, and sevegal N
- . of the concepts b=, tesited throug*.it (collzx=ration, community ecuzcation-work .
councils,.the use N irueronsdizoy organizemoT), are more fully describeq.m other
pumsications avaigive ifm™ o Natonal Mamower |nstitute.
' /
» ‘ f‘.-
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.~ .~ NOTESONTHESUMMARIES .~ -

This document containé summaries of current and conpleted activities .£;
sponsored or ‘conducted by local collaborative councils through the Work- . .
Education Consortium PrOJect.v It is. des1gned to serve seVeral purposes: |

L} - . .
v N to. provide -a representatlve overv1ew of ‘the range of actiV1t1es
S underway locally -as a result of the project," o . : o
- "e. to act as a sourcebook of project and process idéas bot&éfor "

the participating comm ties and- for other communities in
ested in improving school- to—work transition options for their .

S -+ own youth,. -

@ TO0 encourage communlcation between these groupé on’ the basis o:
.:nterest generated by the informatlon provided here,

) o iZlustrate the effectiveness of the collaborat1ve approagh
. n 1n1tiat1ng and 1mplement1ng pos1t1ve change at the local lewel.

-

The examples. inciuded in this report are drawn from all 33 of the 4
 communities which make up the Work-Education Consortium, of wh1ch 21 come i
" under the.aegis of the National Manpower. Inst1tute, six are under the aegis
of the American AsSociation of Commun;ty“and Junior Colleges, ‘hnd five ares
i:nder the aegis of the National Alliancesof Businessmen. One initiative
ctive throughQut the State of New Jersey, is also included
<7 o ) .
.The summarles‘grouped ‘themselves very naturally into ten issue area;
process categories. Although several activities could have fallen under
more than one category, each summary appears only once -- placed in the-
category which it seems -to concentrate on most heav1ly

-

A All of the 1nformatlon in this report is current ‘as. of February 1, l978
! In'many cases summa§i§s have been updated to reflect activities through
- March and early A§r-‘of this year. .

-

. The Natlonal‘Hénpower Institute encourages artd welcomeg comments and’
suggestions on the content, format, and/or usefulness of- this\document

For further information on any of the activities referenced here, please -
contact Richard Ungerer, Director of the Work- Education Consortium Project s
Information Exchange Service at 1211 Connecticut Avenue, N.W., Stite 3601
Washington, D.C. 20036 - (202) 466-2450. Leslie Rosow, Staff Associate at
the Institute took the lead in the preparatlon of thissdocument, aided by
Karen®' Blake and Lois Rudick° g c o B : , \S\\\

s o o . ,S April 1978
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) ; m COMMUNITY RESOURCES FOR YOUTH
e I - e R
_ ' . E;
/ § R . o ” -~ )
EDUCA™—ON-wCask § T3CURCE CUIDE FOR ~ UTH
, ) A O \ C <
. Sazail el eIl :
= ﬁ ) - ‘
‘Ta= 3Buz meﬁdu:atﬂon—Liaison 2: the Nationzl =l :ance ¢ Business- .
men's =upus - 0, has compiled a= =ducatiom-wzck resource zuide for
area sSComeeTC: T-e guide contains .nformatign omn.xve: 17 pyugrams offered
bv locz. buz_umeas: ané industry including OpportuTii: =8 for 2{em tours,
o anc -warr ;se‘-ng, Classroom ~-egentations, ar: %&46"L Jork and S
areer .- ITTEL.:. . - o
| . L C R
.9 A | . -
- S SURV:  @F FES v T3S FOR X COMMUNITY F..SOURCE: DIREZTSE:
. ’ . ¢ . -
cali: :rnia  Tuize 2% N : ' .
_ . o= N y ‘ ‘
. —we'F. -%{ :1d-Suisun gndustry Education Coumcil 7 Iili.ated with the .
Indus+rry Ec..sti.on Couneil of Califcmia, has ccnau,;ad a mz:1 survéey of T
] busine...1.28 _: ke Fa rfield area to _etermine the lewsl cf —he business :ﬁ o
) commui- .. “'e swrest in working with students ‘and ":;ool\ i: a career - {%éy
educa. 1= =-. -mm. The survey will :lso assess Wwha :pec1--: role each ‘
‘ ~° busine:m _s = ling :odylay.~ Data ccllected has be\ “develcved into a O
“ommun 1t- Res. .. rce Hindbook to be.used by the Fz - .eld-Su-sun Unified s
. Scho~" Discr: . y o Cr ) (& SRR
- . . . o A ) &~ N //' ‘1
’ COM T'TRIZIL A MMOUNITY RESOQURCELIST
BCt .o Heigote, Illinois _'f LT .
, - . .
i Juring the fall f 1977, a Compcterized Comna:ity Resource List was
. - comp..ied by che Work-Bducation Council of the So- . Suburbs.* This list is
7 " ‘es_.ined #5 se~ve as: compreherdgive directory -2 incividuals, busi-

o :asc2s, educational institutions, government ager .es, and other community'
Y ® .o--5s for ase in informat{onal mailings; and tc =rve &4s a pool of po-
g =n--al reaource 1ndiV1duals for edu@ation—work & -ivities.

The project was accomplished rely1ng on ‘paic . d volunteer assistance
oo .>r compil:ag, coding,,COIlating, and. keypunching Computer time, .
' y --»uipment, and programming services were donated b+ the Prairie State

~llage Da 'a Center. Mainténance of &he resource ..=-'1is the responsibility
* ~ne Cour:il with technjcal assistance p vided t~ -he College.
y i 4_,—"“ R
. - 1 Y O . .,
e, - . S
»> H
. ’ ) ) .
. ;o
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VOLUNTEER NETWORK AND COMMUNITY RESOURCE GUIDE

East Feoria. El-inois

-AThe.T"-Zounty.Indust :Education-LaEi- Zzuncil has develope-

ot . X o . L
“Teachers ! f¢ to commmr.  resources as a3 result of ‘a survey .--=ais-
- . . - . 3 I3
terex to pc Lmtlal resou :: -207le from tk husiness, industry, ... labor

sectcrs of - = Tri-Count: :~:= The Guide oased on data obtaines

throws® th: :_.rvey, conta-as = ‘ormation c:r the dvailability &f - +.de :
rang: f r == _.rces incluc_mg: ‘ield tripc and :lassrogm Speakar - o
gani: = = c-upational  _us ,- career czvelopment fAlms, “ind: :=al = -
studs:- aTview dpport +.7_= 1in-service workshops for teache--. . ¢
carezr . -rmation days, - = Career Guidance»InstItgte, I

- L

ok

-~ aice is-.distribute ¢ Lo all schools within the CounCil" seroige

- arez nc o schools and tzac.érs outside -the service area upon Teciest. s
Twc _ssuc * have ‘been pub.ish- i. ome'in 1975 and another in 1976. . third
edi - ﬂlﬂiiinClU?e new reso - :e3 and to update exisSting listings _: planned. ©
DIRSCTOR® JF LOCAL EMPLOYM: TRAINING sND CAREER DEVEBOPMENT RESTTREES \
~Er:- ?enmsvlva'ia “' ) '31_' y -""v )

‘

. “he ?;ucation and Wor Jouncil ef tne City and_Cqunty of F!ie has,
. dew opec directory: of 1.-21 employment, training and career development
 ..res—.rcas zvailable to ar=. -outh and young adults, The directory was
. . pr===reZ In response to ti= 2xpressed peed on the part of youth services. ) -
pr—-=ssionals from the edi:. :zion, voluntary social services and public o
ser—ice sectors for readi_ v accessible and up-to-date information on v
resources available. The directory -lists programs, prOJects, services

and other related activit es by sectipn as follows: R Y.
. v .- . . ' \\ < 4 |
. e career awareness and\@xploration, . . o / s .,
' _skill training ‘and development and job placement,\ T _ '§" N
. /) g . . » o
e _vocational education; . o (f - - '
. ) . - ” o [N ., -
e special opportunities for.” persons with distinct labor market - L.
disadvantages. _ - N A f e :
.(7 . ) ‘. ) we - . ~ ', . . '_ . .. . .
) Ce . | - ) . . .
PROFILES OF EXISTING LOCAL PROGRAMS AND SERVZCES . - , o v
(4 o —x T
Erie, Pennsylvania ’ . . , .

+

o The Education and’ Work Council of Erie City and Cpunty.is developingy ~
a sourcebook of profiles of -community programs and services in ita :
service area that relate tb the transition pf youth from- education tp _.////”
. , . A ‘ s

- - «. N .
- 4 . N . : . :
L . 8 . ) - -
< . - . : : *
- T : . .

o
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c(Engaging Gommunity Resources er'Yguth.ﬂ.sgptim“ad) o .
s ] <'ﬁ > S .
. . . g :

Services Coordinating Council of Erie County ani :i Northwest
Pennsyleania'Personnel and Guidance Association although the source- °
bodk is designed for use by personfiel and guidar.: professionals par-
ticularly at tRe seeondary.school level,. it vill = made-avazlabl: +5 all

~
. ' B ' . v \
work. The information is being- compiled in"&g&ﬁuﬂﬁtion with the Youzh //_

interested groups\ or incz;ividuals. ~0 -~ -
- ¢ . ) : S ! ) .
. COMMUNITY VOLUNTEER NETWORK - S : TN ° «
Gratiot Coumty, Michigah ‘ _ -3

~. In May 1974, the Mid-Michigan Community Actica ,ounS;l began :o,
develop an orgénized network of community volur (ec -= 0" provide first-,

- hand information to.students on eareers and tr= working world. 'The

, founcil's effort has expanded to inclwﬂe apprr - imz%aly 730 volut teers
county w1de and is still growing. . Y

~ Voanteers participate as classrcom speak~rs. mock job inte - viewers,

" and ‘busimess site hoscs 'for'career exploratio- =il activities aze per- J
formed in collaboration with the Gratiot- %sak:-la _atermediate Schogl ’
District and are available to the six Gratiot Coun= school discricts.
Activities are accessible to local teachers/s. -0o. through the Council's

.~ DIAL-A-SPEAKER telephone.service which matche: the -2ed ofthe scudent

. group to the volunteer resources available. ( ze «: ry for *6ratZot County

.under section on Work ard Service Experience ‘and Career E§ploration.)_ T

+

-Houston, Texas ) Y Z'/ﬂ‘ . .
) Y ‘ e S

’ The Houston National Alliance of Businessmen's Pusﬂness -Educatidn-
Liaison and the area Chamber of Commerce's Education Committee have estab-

lished a Community Resource ‘Bank which ‘acts as a clearinghouse for a variety ’

s of. experiences bringing the local business and education sectors together.
-Through- the bank classroom teachers can arrange tours for their students Ty
of twenty-two area business and inlustrial sites: - Special interest tours

More extéhsive and detailed

" geared toward sthdents in spigific vocational curricula are ‘also taygilable.

dividwal visits, which may include shadowing *

*»for'up to one week .uring the\ summer » may also be arranged in ‘response to

a teacher 8_.or co seror s request. . . _ N
- R s Lt o e
- » h . , . v & .
\ > 3 . ..'\ ¢ 9 ° .
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~disgeminated to youth directlyﬁand through scheols and social service

- -
-

>

N e

‘.- - - — _ -
. : ) ) . . ¢ Vi .
. €O (TY VC_URT=ERS IN THE CLASSROOM - _ ‘¢ ' o B
- - . ;,. ‘ ] y . . : .~ | ‘_
-Houston, Temas _ . S ‘ . O

s

‘\ The Busimess—-Education-Liaison arm ‘of the Houston National Alllance

. of Buginessmen and .the Houston Independent School District have implemented.

a program b:riaging volunteers from the community and the world of work into
the classromn over 600 volpnteers have’ participated in the pro m as'
classroom ‘$p-2akers .on.a wide range of topics including business .and careers,
but ranging from ethnic culture to philoSophy. The project includes sﬁminars
on’ aging lec by regired personsyand senior citizens," presentations by
individuals who have lived through historic periods (depression, Pearl
Harbor, rac='riots, etc. ), tutorial programs for academic subjects, screening

- programs i-. which vQlunteers help the classroom teacher to deﬁ%ct learning

or. physica- .1sabilities in young children, and. understanding programs in
which speakems from business discuss the economics of free enterprise.

. - T ‘ .- ‘ ' ' :
. . . A < ~ . . < .
o . . K - , 7 - ) .

L] # ]
e
INVENTOKY OF é%MMUNITY SOURCESiAND EDUCATION-WORK PROGRAMS

~ -

Lexington;\Kentucky
“fy and inventory community resources and: . .
, as initiated in June, 1977 by the Lexington

n-Work Council to, catalog resources which are currently avail-
able’.in the zrea of schoo to-work transition for youth. To obtain

his ‘informatiom, project s aff interqpewed employees. of over 66 social,

» governmental and educational fnstituﬁi@ns and agencies,serving youth

in Fayette County. Data was spught on_servicescoffered,‘client loads

. . . .
Data collected from this project has been combinEd into a Youth .

SerVices Directory for ‘distribution free ‘of charge to youth serving

agencies and organizations in Fayette County.. . -

Y

" ,..» An additional product .of this project is a brgchure targeted at
brochure will be based on the Youth Services Directory and ‘will be

agencies.-- T . .

.
-
.
.

',youth which publicizes education-work programs in .#he County. - The ' .
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/‘;Kz; » . BANK OFRESOURCE PERSONNEL . . S A
’ .- N ‘\’ I - '. A . ’

~ : MartinvCounty, North Carolina . .,

" A .. " The Martin County Education-Employment Council has organized a bank .
“yvv - - of.ap roximately 600 resource perspnnel: to provide area students with
_ '~ in-depth knowledge of employment and career responstbilities and oppor-
L tunities; to ‘foster industry and- ‘busfness # volvement in- the(classroom' L
and to increase involvement of the general ‘community in education. Mail
surveys and follow-up visits and contacts weye uged,in ‘the establishment
of the resource bank, which will‘be operational”in, the spring of 1978.

The Council was aided in the development and implementation of this effort
by local industries, the Employment~Security Commission, and the Board qf

Education. . _ ) .

.-

A -

DIBECTORIESVOF-SOCIAL SERVICE ORGANIZATIOﬁé AND AéENCIES,' NE
N 7o\ . '

v 71 ﬁirtin County, North Carolina . _ B . s -
The Martin County Educatlon-Employment Council is pldnning to develop )
. two directories: one of youth serving agencies -and organizations and one
of all. local service organizations. The former will be made avgilable by
mail to individualq and agencies in the County which. are concerned with -
) : youth and the latter will be made available to 1nstitutions and individuals
.- on a demand basis. The directories will include corporate and "agency o
. contacts for information on programs. This effort represents .the first*
attempt to catalog social service agenc1es/organlzations in Martin -County.
. . s LR . R -"‘ [ '
. . -, L S : ’

-INVENTORY OF EMPLOYERS' EDUCATION-WORK PROGRAMSu'_ ) . .
R A . .
. Martin County, North Carollna o K ' : A

N ~

&

. ) The Martin County Education—Employment Council developed a compre—
hensive list of education-work programs and services,provided by area . -
employers. Sources used to locate’ pfggrams include the local Employ—
ment Security Commis ion "manufacturi indexes, "Major and Minor Market
Employers" lists, and the local t phone directories. The project was

. " completed - in January 1978. e%\ ) B

’
v . ‘ ' ~ P

-

1 -.& B ".‘ - _‘; ‘
. STUDY OF’SERVICES PROVIDED BY PROPRIETARY SCHOOLS ,. . . - T
Mesa, Arizona ’ ) < .“\\
IR
- i In January 1978, Project Transitign staff of the Mesa Community
Council initiated a project to identify and 'coordifate servites pro-

. vided by local propnietary schooIs in the area ofﬁpmployment—related

¢ skil} training. §:> - : <
. . & N\ . ‘ - . y ’

I T N S -
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'jz. '(Engaéing Community'Resources for Youtp...continued)

Cow (' . o ] RN - - £ . .

‘Staff members will v1s1t each institution providing such services

to.determine the scope and ‘extent of programs offered. Infofmdtion from .

the study, which is scheduied for completior in May, 1978, will be

'
e - -
N oL

- .

ASSESS OF YOUTH SERVING ORGANIZATidNS AND ?ﬁOGRAMS

~ .

é ib Minneapolls, Minnesota -
a Ve -
The National Alliance of Bus1nessmen sponsored Minneapolls Work- -

°

. asséFbled in catalog form for d1str1but10n. ‘ L

{

‘Education Coumcil is nearing completlon of an asgessmenfy of all youth
, - serving organigations and their employment-related pro;xgmsiin»thef“ r"t.
. % -Minneapolis area. The data collected by the council is diwjided ‘into
7 three cafegories: . TR f\ < ) .
~ P ’ i 5 -
- - i )
‘ e Programs. relating to*bmployment through occupational information,
Co \\fxploratlon, and counseling, . y
. e Programs relating to preparation for employment through financial
. aid, developmegt of -job skllls, and/or placemenﬁ .-
,!. e F R - s ’
o Programs relating to direct JOb placement. . -

N

, ~ These péograms arg - further categorlzed to, slgnate serv1ces available
- - to in=-school: yout and those available teo outﬁpf—school youth. The
' information, in 1ts final form, will be made available td groups and.

"individuals interested in the youth school-t o-work transition: .

. . .

[ g . . :
. 3 C . - ey P L%

ASSESSMENT OF COMMUNITY RESOURCES FOR 'CAREER EDUCATION

Oakland Caf!%ornia L ;n A -

,vA major pProject: was undertaken by the Oéﬁland CBmm Lty Evreers .-
Council with as‘.btance from Communlty -Resources for C reer ducation »
_of fortland Oregon to assegss communlty resoutce needs and th * '
avai}ability of careef'education resources in Oak%‘pd The ab ctives
of the projdct weré: (L) to collect 1nf0rm tion ¢n organizations that
' 7 use com?unity resources to provide career- Zducation services; (2) to

collec information on who in the business commqpity ‘might prov Qe the -
) need & resources for career educatlo =~ (3) to analyze this information;
A and (4) to make recommendations‘to the Comm{inity; Careersg Councd on . , g
‘ establishing‘a resource data bank and]clearinghouse to serve yo th
. _agenties and . employers. -Sd&veys were sent’.to 335 service agencies in
ot Oakland and Alameda, County,-1nclud1ngcschools, social, civic and youth
organizations. Three thousand employer establlshments were. also contacted.
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f-'f"_,f’v_f A report based on’ the data, entitled "New Directions in- Oakldnd f\}\t i
N Career DeVelopment" has beén adgpted-by the Community ‘Careers Council ~ , =
%Pand national ‘organizations and -agencies,

o _ "with an interegt-in youth# . The report presents a formula for deter-
R miningrthe need for work: experience programs, and by. extension, the
- " need and- meawnsfor- engaging.community regources. This is. the first sty

S of. its kind to: be conducted on a city-wide basisxgn Oakland :
Ty _?}~,f. *=.‘;3"1;ul R . ." ;:‘?'jf@~ *t; RO R ™ 3,;;',;f R

e 'g-' DEVELOPMENT OF A CLEARINGHOUSE FOB/EMPLOYER RESOURCES o T

T .,tlihzland will bé. Sigtributed to loca

Y, . B -
.

érgbkland California '.“1','“"‘ ,' o o

.;.= : BT Through surveying the schools, ‘career development organizations and.

?“J‘-';' . businesses in the‘Oakland'atea, the Oakland Community Careers .Council ~

’ - dete¥mined that better access to employers is essential fon creating -
additional job experience opportunities ‘for youth. - To accomplish this,

SR the-Council has established an employer resources clearinghouse. “The

L. {clearinghouse data bank’ presently consists of approximately 7qg}entries

. ... on’employer" resources ‘available to organizations seeking job opportunitieg

e for ‘youth, with 2,300 ‘more entries to be added in the near future. '

.'1']- - The clearinghouse will provide a systematic method of accessing
the business community for the many organizations trying to. assist youth
RN g gaining job experience. It is also deisgned ‘to alleviate the problem
"ﬁ?#p‘f 'of some businesses receiving several requests for placement and others
S receiving few or none.’ . :
: The Council is pre aéing a pamphlet entitled "Community Careers Council
. Clearinghouse. Pr d res, Guidelines and System ‘which outlines uses
'of the clearinghoude./ The pamphlét, whiclk is designed for general
distribution, includes request and observation forms for the clearin&house.

v

" : . - . . . - : . Pl

'.DIRE‘E:,TORY OF CAREER DEVELOPMENT PRO GRAMS

&,'-. - Oakland California o : . ; L
A comprehensive dlrectory of career development programs in Oakland
‘was produced by the Oakland Community Careers Council in an effort to ‘
T improve counseling, ‘guidance and referral services for youth. A master
) : list- of agencies’ was compiled using data collected from a recent com-
- .' munity resources inventory conducted by the Council.. A total "of "138
SR ‘organizations are included in the directory, of which 6,000 copies’have s
: been distributed. Entitled, "Who's Doing What in Career Development," '
_the directory has provided the means for these organizations to get in’
‘touch’and stay in touch with each other's activifies as well as for
" businesses.to cqntact various programs .from a single source. The Fi-
delity S vings de Loan Association, in. Oakland reproduced the directory

‘in’ its distribution through Fidelity branch offices.




oyl . % . . : - P

"gEngaging Communitv Resources for Youth...continued)

: : . : L v v
- s . ¢ . . /:\
. ’ . . o . b

o ’,

'CATALOG OF CAREER EDUCATION PROGRAMS -- PUBLIC, PAROCHIAL AND INDEPENDENT
- ‘I_ o A ‘ . K__ \\m \

Philadelphia, Pennsylvania ’ P . L _

Y

B The Educ%n to .Work Council of Philadelphia is in the process . )

" compiling a comprehensive catalogjof the city's career education programs.
The catalog will include approximé;ely 100 programs administered through, the
public ‘school system, preograms of the parochial schools (which have not to
date been catalogued), and programs operated by independent not- forrprofit
corporations ich provide eareer training and preparation for students in~

'vario&igfields. Completion: is scheduled for early '1978. :

/" .
1 L _ s

DATA BANK OF COMMUNITY RESOURCES FOR CAREER EDUCATION

“Philadelphia, Pennsyl¥ania . . . -

Tﬂe Education to Work. Cou;k of PhiladeiphiaVis currently attempting
to locate fumding for the implementation of a model data bank of community
resources for career education.  The model-is the result of one and-d-half.
'years of developmental work undertaken by .the Chamber of Commerce of
‘Greater Philad®lphia and by Research for-Better Schools, Inc. in Phila-
delphia. Funding. for model development»was ‘provided by the William Penn
Foundation. The Council considers this.project to have considerable po-

'tential for improving school/business communication, and for encouraging
more effective ut111zatlon of a greater variety of community resources.

ghere are two poss1ble routes by which the data bank might be developed

and ;launched: (1) as a brokerage operation for the resources of the . community
- and the needs of the school district. -The users of this data bank would

be school personﬁél includlng administrators, principals, teachers and
) counselors, (2) for dissemination of vocational and occupational information.
" "The users of the data bank in this mode would be the students at the secondaty
* level; and persons looking fdr career clarif1cation - for example GED
program participants. .

. EDUCATION AND WORK RESOURCE LIBRARY

. . L N A
. St. Albans, Vermont - - ) . , </ . '
_ The Community Education-Work Council of Northwestern Vermont is working
closely with the local CETA office, Champlain Valley Work and Training,} '
. to establish and stock an education and work resource library which *will
be available .to all community residents. The CETA off1ce has provided space
and *staff to coordinate the activ1ty.
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'YOUTH ‘SERVICES CLEARINGHOUSE bIREBTORY . ; o
L Tnllahoma; Tennessee . - . v*f ,3; S

» o l.. _v /.’:‘p_"‘ . . ,' K ‘ ‘ .

¢ ‘ JA’Youth Services Clearinghouse-Directory has ,recently beeri compiled
* Z by thé-Community‘Education—Wofk|Cd§hcil at Motlow State Community College,
, Tullahoma, Tennessee. The directory will: serve as a‘depository.of infor-
/7 - Mation on various civic, community and- fnstitutional services available to
' youth throughout, the Cquncil's seven .county service area.  The data, cate-

. gl - gorized by types of community services,ava&iable to youth and by county in

R _ which the services are offered, is.beding digtributedto selected users for

e ' review, comments and suggestionms. The directory will be used in conjunction
o7 with a telephone clearinghouse service which youth, parents or ofhgr'interested

SRR, _ persons mdy call for information .and referrdl.’ \ N

- D . . . . ) N -
P a . -

"' DIRECTORY OF AUDIO-VISUAL AIDS ON LOCAL CAREER OPPORTUNITIES

Whee%ihg, West Virginia = . Do ,
. . ) ot L ) o e

° The Education-Work Council-of the Upper Ohio Valléy'has‘pnepared:avf
directory of locally available audio-visual aids featuring information on
career’ and Qgcupational‘opportuﬁities. The Council contacted over.300-
prospective tommunity resources ‘(employers) reqpeétingﬁthemltd‘indicate o

- audio-visual% aids which they are willing to make available on a rent-free -
basis to area schools. Twenty-three local firms responded favorably .
to the solicitation. . Information from the diftectory will be 1ncorporated'

_ with the names of volunteer resource persons frqm’fhese and other employers
and will be distributed.to.local edugational institutions and public ‘
libraries. =~ . _ T o

RECRUITMENT OF VOLUNTEER RESOURCE PEOPLE . ;5‘

Wheelipg,,West Vifginia_

_ The Education—Work'Couﬁcil of the Upper Ohio Valley has developed
‘a career bank of community resource people for the purpose of sharing
: . work experiences and*opportunities with students from secondary and
r ‘postsecondary scheols.. 'The Council sent out over 700 recruitment letters
to employers in early August, 1977  ‘requesting potential volun;eeré to
, contribute at least one hour per week for five weeks to share career
! information with interested students. To date, 140 firms have regponded
-.to the Council's invitation, producing approximately 500 volunteers. In-
formation on the volunteers will be -coordinated in two clearinghouses
in the public ahd parochial secondary schools to schedulé volunteer/stu-
- dent visits, and will be made available to elementary and postsecondary - .
institutions. - ' ' ' .

). . .. _," Lo . ‘ ' ' ,




, PROFESSIONALS IN THE CLASSROOM — "PROJECT SUB"
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(Engaging‘Community Resources for Youth...continued) : ;w-l.

¢

Local school co nselors high school principals and college gareer -
development officials were involved with .the Wheeling Education-Work } '
Council in developing this project 2 } L

Y

Worcester Massachusetts . - E S, .

. L P : vl 2 A

_ "Project Sub " developed by the Worcester School Department with
the assistdnce ‘of  the Worcester "Area Career Education Consortium, is a
program 'in hich non—professional guest speakers. are used as classroom
substitutes n regular teachers are absent. The substitutes discuss
with the students\hobbies, occupations, current events, etc, In addition,
the program also dtilizes various demonstrations and movies The project
was implemented initially in one area high school -

‘The - objectlves of Project Sub are to introduce students to educa-
tional experiences which they would not ordinarily receive in the class-

"room, and to save the school system the $25/day fee for substitute teachers.

"Student 'cuts" have declined markedly since -the project's implementation.

The Worcester School department has received a $17, 500 federal grant to
further develop the concept as am economic measure.v} IR .

The response of the student body has been highly enthusiastic, and
the program has been expanded to 1nclude an additidnal high school. The‘_i
'Consortium is considering approaches: to improving the effectiveness- of

- the program as a teaching-learning tool and coordinating "Sub" activities

r

<

with in—service teacher- training activities.

o B Ny
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] 1
EXPOSURE OF HIGH SCHOOL STUDENTS TO THE WORKPLACE: = "THE SHADOW PROGRAM" .
. . , 7 k¢ “.

L
‘ The S dow Program was established by the Niagara Frontier Industry
Education Council -Inc. (NFIEC) In response to a request from the Super- -, 4
intendent of BOCES for more active businéss participation in prep%ring _ »
high school students foi the Wwork world. ‘' The program provides hn oppor-~ . *-
 tunity for vocationally trained high school students to participate in a
+one week on—site "shadowing' of the daily activities of a practitioner in
‘. ", a particular career. ThES'experience/aids students in developing an-
e understanding of the world of work and offers them a chance to see how
their vocational tra1n1ng relates to the actual work1ng exper1ence.

Buffalo; Neg York .

Ee . Students from vocational education programs of beth the Erie County.
'BOCES and the Buffalo Public Schools are selected to participate in the
program. Program administracion and support services are.provided by the
. NFIEC. - Students are not paid for” their part1c1patiQn in the program since

~ it is part of ‘their’academic curr1cu1um. They ‘are- insuxed under the
. ", 8chool's liab111ty insurance policy. -Ptacement of 75 Students through the
Shadow Program is the goal for the current school year. This. represents
: ‘ a considerable expansion from last year's pilot program involv1ng eight
- * . students, and is possible because.of the assistance of an MBA student intern
from the Un1vers1ty of Buffalo (SUNY at Euffalo) :

COOPERATIVE EDUCATION CLEARINGHOUSE

~

California, State of
The Bay Area Cooperative Education Clearimghouse (BACEC) is a L. ‘
 computerized job placement service developed to provide employers a f\'
.one~stop’ listing of prospective student employees seeking work experience.
{The service was developed in coops-ation with the California Industry— §
Education Coyncil, the Chancellor - Office of California Community '
f~Colleges, and a consort1um of Sap .ose area colleges, ‘business, industry,
and labor. The service's data bank coptains information on students- from
six area community colleges’'seeking work éxperience. including data on
) their past. job experiences, educztional goals and interests, and special
skills and abilities. The prospectlvﬁgemployer need only call the
K clearinghouse to have work gxperience job candidates identified through .= .
5 a computeriged '"'search and match" system. The system places approximately .
300 students in work experience slots’'per year, each potentially worth 16
units of academic credi:. Although BACEC currently deals only with:
cooperative work experiznce at the postsecondary-level, future plans
include expansion of the system to serve the secondary school population.

»
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" High School on a demonstration project designed to involve every stqdent
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(Opportunities for Work anc ServicevExperience...continued) iy
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PROVIDING.COMMUNITY-BASET EXPERIENCE FOR STUDENTS o . -// :
- 3 o S “v(‘ B
California, State of ~ . ' J/" S ) . ;.

? The. Greatér San Diego Industry -Education Council, affiliated w1th
the Industry Education Council of California, is working with Valhalld.

-

in ah off-campus, community—based experience, and to bring an increased -

" number of business and eother community’resource people ‘into the classad
emic

room.  The project will be.used ﬁo emphasize to stydents how their ac
subjects -- divics, math, English - willﬂbe used \in ‘the work world.

~™
-

jects undertaken to -achieve th¢ above goals include leclng
in community learning sites, holding seminars for business
and including community .and business leaders in curriculum } )
. The Council iséassistlng the sﬁhool in communieating with ' P

the busfiness community and is providing- materials as well as some tech— v

uidance. » < : . .

‘Pr
student
leaders

L3S

LEARNING S , » » . , . |

ﬁivonia, Michigan."

K

ACTION is a service—learnino effort of the L1Von1a Public Schools ‘in ’ ..
close collaboration with the Work-Education Council of Southeastern Michigan
and the communities Qf Livonia and Westland. It is;%g;;gned to reduce the

isolation of  students and their teachers from the co iy, to increase
students'*self—awareness and to ass1st in thb development of a sense of
social responsibility. . N

&

_ Students are involved in research advocacy, or direct services which
are a direct outgrowth of their cIasswork Partlcipation in’ these community
service experiences is on a volJntary bas1s with no academic cred1t attached.

Specific projr*t goals are to “rovide oppor unities for students to

. participate in'a s=xzvice-learnzag curricylum,” tc develpp a Service- Learnin0

Handbook of Activ: ies for teacnhers (arranged bv subject .area), and to '
expandithe_knowled -and insfgh‘ students hold zpout their local community ’
and ‘its résources. The ptOJect is stzffed by a :irector, two service-learning
cdbordinators "anc 4( teachers and has . 00 particlaatlnéastudents with 300 new
enrollees expected in the spring of 1278, _ L i
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_VOCATIONAL EXPLORATION PROGRAM (VEP)  °, .~ e

New York, New York . : —' - ' . A ..

» ’ - v

. - . / - .
.’ The-proposal for a local cggggpent,bf the National Alliance of Busi- :
nessmen's Vocational Exploration Program (VERJ wqs written by a staff
member of the New York Association for Business, Labof?andlEducation~in_

an effort to provide areé)youbh with an expanded variety-of cakebr explor-*
ation opportunities. Thrpugh the program, students are given the oppor-

tunity to observe 4t least four (business orgagiZations.in order to better
understand what differeht facets of the world of work are all about+ L .,
Participants. are in a better position to weigh career choices, to formulate .
intelligeﬂt questions about their futures, and to understand  the relation— !

- ships that' exist between e€mployers, labor. unions and the community. VEP,

which wagla‘déﬁbnstfation program, was initiated in July, and completed 'A\
"in August,’1977. ' = B T T
VOCATIONAL EXPLORATION AND JOB EXPOSURE PROGRAM & = ' : . -

Seattle, Washington N

Private Sector Initiatives and the Seattle 8ommﬁnity Work~Education
Council subcontracted with the National Alliance of Businessmen's Seattle/ 3’
Tacoma Metro and conducted a Vocational Exploration Program (VEP) in ' ’
Tacoma, Washington which provided job exposure for 83 youth. S
The projéct started with information and idea exchange sessions including
an orientation. of business and’ labor to_the program, and a-Sé§sion to .
exchange throughts between business, labor and youth serving organizations.
As a result of this collaborative-effort, gge Tacoma Youth Job Center N
was established and opened in‘@archs 1978.f5: x ,

o - v .

0 S ' ‘ ’ ' A
JOB PLACEMENT AND COOPERATIVE EDUCATION SERVICES FOR YOUTH .

Tullahoma, Tennessee "

q

One of the first hajor'programs adopted by the Community.
Work Council at ™ tlow State Community College site in Tullahoma,
~ Tennessee was the Job Placement ‘and Cooperative Education Service for
Area_Youth. : Over 350 letters were sent to employers in the seven ounty
area in order to solicit their interest and cooperation in this .program.
" The letters were accompanied by a questionnaire which the employers were
asked to fill out expressing -their interest in hiring youth and in
offering cooperative education training positions. Responses from these
 questionnaires were used to establish an,‘employer base in establishing this, ~

19
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job service. Since the'service wis established, over 75 q@ployéfgbositﬁon
requests have .been processed and 6ve:S§bU<§§ggeﬁts réferre&, counsgled or

@ placed in-gob_. Student, participants are reduired to write'a report on

their work exp rignces apd the éhplgyers'to prepare d written eyaluation of
.each student -worker's performance. Upon satisfactory completion of these

.reports, the student receives two hours of course credi¥f for woitk exferience
gained. , N | ' T ' ' = o
s " - ". e . ’ ' ) . s - e Y
COUNCIL INVOLVEMENT IN JUNIOR ACHIEVEMENT " S o

G O . ; -
Wheeling} West Virginia , ) |

. _ - . ™~ L

.. . ) 7

The Council has acted as a catalyst to énlist the support of more th&nh"

thirty firms to support a-Junior Achievement Program for approximately..
100 high school students who, through the program,will learn the econotiic=
~of running a small business enterprise. The students ‘are dféaﬁized into
five mini-companies, and are responsible for- th anagemersy_of the. pro-
duction and marketing products such as emergen¥y lights, macrame.’
. plant holders, and cqi} hangers. : . . _—

FIELD EXPERIENCE EDUCATION PROGRAM

Worcester, Massachusetts ‘, ‘

3

’”Asg}ts primary project during 1977-78, the Worcester Area Career

Education Consortium is implementing its policy statement urging Worcester
"area -school districts to offer every high school student in the area an
opportunity to participate in some form of field experience education
before graduation. Implementation efforts have received considerable
pport from the assignment of five CETA Title II employees to. the Con-
ot ium staff and from the Consortium'’s successful proposal to the U.S.
MW ce of Cdreer Education. Direct responsibility for,the:broject is
od by an almost full-time coordinator who is working with school
tendents, school, board members;_administrators,andﬂstaff in the
Xcedter area to plan for policy adoption in each disfrict and to develos

Y : s e . ; P
ogfilized implementation at specific schools. Project :staff are primaril
1;§-onsible for identifying and seéuring[the cooperation of area employer:
RaPor organizations, social service agenci%;tand parent groups. The Ccu-
gqrtium has developed a twelve page task foFre report which summarizes
the| policy recommendations and current and proposed activities under ths

ield ekper%ence_education*project.

3
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0cCUPATTDNAL ORIENTATION GUIDE . - ~ , s o
\ < R S g N e F A
f%afamon ﬁPuertp Rico ;f ' e, i — ;
. ¢ - - N '.. . [
iéf‘ '/The Bayamon Education—Work Codhcil has develop ccupational
- Orientatipn huide,fog local school COunseIors and.s "The guide

consdists of two partss  a- section on the practicali . f job hunting -
.. ‘£illing-out. application forms, the pefsonal interview, the resume’, etcl:' e
’and a second section, intended to stresh the advantages of "vocational - .
' training, ‘and the op/?rtunit ST-L availa lQ in"Rany vocational fields. The
Guide 18§, designed to ‘dispel the image of vocational training as a less.
_valuable or desirable curriculum for sgudents.

»

) ~ PROVIDING EXPOSURE TO THE BUSINESSYINTERVIEW FOR STUDENTS

4 ) ' v -

Bridgeport,. Connecticut -
» : : r .
In order te. acquaint students with-the inte‘view gituation, and to encour-

age the develobment of - interview skills the Buszness-Education Lizison Committee
*h of the local office of Ndtional Alliance of Businessmen in Bridgeport has
o develioped a projzct which brings area business ceople into secondary schools
to conduct mocx job Mnterygews. The project, was initiated in November, 1977,
and has been run three times since. Twenty-five to thirty business repre-
sentatives participate in‘each one- day session during which each student in 9
an entire ~cho~l class (sophomere, junior, senior) has the opportunity to be
"interviewed. I f__,

4 i ) .
GCUNCIL I: VOLVEMENT IN PLANNING A "CAREERS FAIR" -~

a Charle§t0", Ssuth Zarolina , 1
: -
"The _har_est-n Trident Work-Education ‘Council has joined local
guidance :qunselo~s in planning an area-wide 'Careers Fair" to be held
during .th= weeik c:- April 24- .28, 1978. Presentations at the Fair are
designed -o g-ve :zighth and eleyenth grade students from the Trident o
area exposure to cmployers and careers. The Council contacted loaal

// . employers and nrofes31ona1 groups to solicit potential participant ~for
the activity. S . . a8 .
. A\ o & |
. . ~ r
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CAREER AWAREN£SS AND EAREER EXPLORATION SERVFCES \\ ‘A : f,* -
g < : 7 D>t - k-
¢ . P s ) - - R ! Y \.- T .- . R\"’b
" East Peoria, Illinois . ' - - . . .
- . . ' - - .. - : ) .
JTM _ -+ .The Fri-County Indust§y7EdQ$aﬁion—Labor Counﬁgz?ﬂbpkers and pro- - )
. vides a oroad spectrum of career developmen: services including: o : ~.‘</(
* - ’ . * ' .. s ) N . oo e ~ Y
: ».o. for students: career peSOurcefspeakers,'fisld trips tc work- '_ ¢ .
. places, ‘economic® education workshops and opportunities for \\;¢‘/
student, interviews with working individuals; ) N
.- . e f@r educational persornel: “in-service*workshops afid depart-
' - mental in-service consultations with community resource people
" in- related fiekds, career awareness, exp%oration and preparation
‘ materials, and the Teachers' Guide publication. '
' . ‘, . N . . .n .
. Users of Council sarvicescontactthe;Couﬁcil by phone or mail.
' Requesfs are processed >v searching tthe resource banks for the proper
© resourge person or material cid. The Council zhgnwputs the two in tqucb,
with each other. . = 3
. Thé Council is planring _o extend its career aéyelopment programs
b ’and services to the community college level nopul-:ion. . \
. . \ - _
0 ' R . -
v i . o
g CAREER INFORMATION DAY b -’
‘, " East Peoria, Illinois n / Y

0 - \ ) t -

Career Informatio~ Day -s an annual event organized by. the Tr:-County
«Industry-Education-Laf >r Couvacil in which area high school student: meet
with community resourc: peorlie. -The purpose'of this one-day idformation
session is to familiz~:ze the students with various careers availanle
and related informati-n -on specific skills and linowledge needed. aad = -

. availabil:ty of jobs. C .

«
[

A plznning commi:tee, composed of 15 area high school counse. 'rs, and
- representatives from Caterpillar Tractor Company, 3radley Univers ity and
“I1linois Central Collzge developed ‘a career areas list. Resourcs sersors
"¢h0~attended previous Career .Information Days, as well as\ngy rescirce per-
sons, were invited to participate. All .area schools were invitea :-o
"attend this event. ) : : -

More than 4,200 high school student and approximately 200 commdhit?'
resource peoplevparticipéted in the most recent Career Day.held in:Oqlober

_ 1977. 1In addition to this annual event, the Gouncil staff organizes Mini-

« . Career Days at the request of individual schools. Typically, 15-20 re- .
source people will volunteer a half-day of their time to meet with students
at ‘their schools.: ) Co

. » . N
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R VIDEO TAPE SERIES OF MOCK EMPLOYMENT INTERVIEWS A o,
- ~ . . _. (. ) . o O 1 A"'" ’ « I'- / <
» Enfield, Connecticut g . ~ : .,. - ;
cT e - L e

) ThgaEdudation-Work Coybctd, of“Enfie;d,\in conzunction with the Lot
Cooperative Educatlon Prbgram at Asnurntuck Community follege, has developed.
" a video tape:geries of 15 hours of mock ‘student employment interviews. ..’
. . "This“projéct is 4 part orf the Council's recently in{tiat}ed Life/Work
T ‘Planning Pxzogram. .. The interviews were-condyct by, perdonnel officers’’ . .
' from the Goun¢il membership. ~ Each session, fh{}matgly 30 minutes in -
ow each student the-opportunity to assess T
his/her interview performance, . in erpersbnal skills,hcomnunication'Strengths_
' zzag teshniques. The video tape series has
ordinators of work .experience programg in the

*%

and weaknesses, and job-see
, . - been made avalable(to the -
o _high schools in“the Teur :il's sefVice area.
PRE-EMPLOYMENT -CONFERENCES FOR STUDENTS L .

¢

ﬂEairbanks,wAlaska p
I ¢

i BN . \ .
5v 4@ The Education—Worksdbuncal of Fairbenks is planning “Pre-Employment
“ Conferences" for local high schodl :tudents about t enter the iob market.
Workshops on interviewing and job retention will pe ‘ollowed by a job ’
, * interview for each participant with a professional -rom the community.
Lt " Information op, organized labor programs and locally available’ career - i
"training opportunities will be made available. The Alaska Department of -
Labor will provide an up-to-date overview. of immedia:e,emplpyment.prospgcts;

- .
. . ot . . 3

) " . BRINGING: THE EDUCATIPN ANC EMPLOVMENT SECTORS TOGETHER
- X

Gratiot County, Michigan

The Mid-Michigan tommunity Action Council is involved in the devel-

. opment and implementation of several projects which bring the education
\\\\ and employment sectors together in Gratiot County. . .
. - E .. N . . b

[N .
.

An annual Job Information Day provides-a half-day cluster tour for
all county 9th graders .during which students are taken to work sites for -
K observation-and discussion of careers'in their specified areas. Close to
900 students participated in the April, 1977 event. Plans. for 1978 are
in progress. _ ' - , ' :

An In;Schopi Industry Program brings volunteers from business and
industry inte. the schools to discuss economic education and how buginess

F\le\i "and industry function. : .
’ \ e an v o -

o 24
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designed 'to :increase their classroom

effectiveness.

,'. ,. R v ‘?‘ b
. . - . 3 C ‘_ . 5 PO \
School/qu&ness Dfa%ogues are conducted annﬁallg’for'the‘couﬂty's
11th and 12th graders, 'teachers and counselors:to pr mote- comminication \"
on the realities of the business/industrial worlds and how they relate

to formal education.

'

s . . C s ) R

$. - . N FANs .
. . . sl -

R . . : .

" EMPLOYABILITY WORKSHOPS FOR STUDENTS < | ST

. , : RTIRY Se

* Gratiot Coﬁnty, Michigan _ o - s ’ ' .

. . . . S} . ) .

.. ‘Beginning in l9754thfMid—Michigan Community ‘Action Council. has. been
helping to develop and .coordinate employability skills workshops’ for county
schools. The Workshops give students on-site interview ﬁractice and
exposure to hiring-attitudes of local employers  in the students' specific
career interest areas. The' Council has also developed a.!'l4~hour plan"

. workshop- format currently in use to teach employability skills in county

- skills center vocational classes, and- has put together.a'60 minute video

tape illuétratinglthe employment interview process and employer hiring
attitudes. In the 1976-77 school, year, the empleyability skills program
was expanded to include the entire senior class of one county school. .

'MOBILE.JOB FAIR | | : | ST

. Gratiot Cdﬁnty, Miéhiganv : .

!

An ongoing project since 1976, the Job Fajir is a collection of dis-
plays, audio visual aids, and viewer participation units developed by the
Mid-Michigan Community Action Council and the Gratiot County community
and designed to heighten student awareness of the nature of the’ county
economy and the local world of work. A school bus to house the fair was
provided by the Ithaca 6School Board at,a nominal annual rental fee.

Council staff has ,completed educational game materials to be used
with the fair. A kit contaiq}ng pencil games for grades K-8 and teachers'
manuals plus slide show scripts and materials on the county ‘are donated to
each elementary and middle school as part of in-service activities. T

L 3 24

. ~

N c N - : ‘ . -~
: . ¢ b Voo ".‘, ~ . - ‘. L ' n
. 13‘§he‘ ett Exchange Day“Program is an annual evenmt providing a L
one-oh-ohe,“kalf day shadow -ekploration-&xperience for all county 1lth 7§ .
gradérs.. County Rotary clubs previde'finadcial)gpd-vblun;egf Support for ‘s
.-thre program. T J ) ' N . e e
. =The'Share—aderkdax.ffogfam énablés teachers to gain one:to three - ° ?4”

T4
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VIDEO TAPE LIBRARY ON CAREERS ’ s N T A

[ R : 1 - F . . 4
- - . . - e o~ ., Pl v~
.

. ’T(‘ > Gratiot County, M;.c_higa_'m L R e PO N e
~ '~ ' The Mid-Michigan Community Action Council (MMCAC)”is'in ;he'ptOCeés o
: : of establishing a local ‘video .tape library on careerg which.wéuld;hdhée'
taped interviews of employers and workers to simulfandously access yet . ° «
conserve the community's human career regources. An extensive video T
 taping program is planned to provide tapes of local employersS discussing
* . the various occupations prevalent in the county. The Council has already
s developed one such tape focusing on employability skills. R P

/ - . As'a part of this effort, an hour-long tape aimed at the rural stu-.
dent and .dealing with health careers is beingdeveloped by tHe Council. -
The tape was requested by the local Intermediate School District and the a
_ Michigan Health Council (MHC) as a means of presenting a fuller range of .
LA - health caneer.opfions to students-in rural areas. Costs for filming are = .
R . being Shared by the MMCAC, the MHC and the Intérmediate School District.
. .

-
»

L -
-

\ COUNCIL INVOLVEMENT IN TYFUSING EMPLOYABILITY CONCERNS INTO EDUCATIONAL CURRICULA

Livonia, Michigan : RV - )
TheW&&rk—Education‘Codncil of Southeastern Michigaﬁfs.Project IMPACT
is designed to involve employers, educators, parents, labor unions, and
'youth in a collaborative process in making recommendatigns to the Board of = .
Education '‘to modify the senior.high school curriculum té imfuse concentration’
bn employability characteristics into it. These modifications will help tp,
- ensure that youth will leave| the school system as potentially employable.
" The major focus of the préposL&IziEE_be on youth with speeial needs regarding .
entry-level employability skilIs: ' . o . . . .

]

ThewCouncil, the Livonia Public Schools, and the PTA w1l cosponsor a

joint committee which will include parents, youth,_educatdrs,‘empioyers'énd

lahor unions. The committee will interview employers in depth to validate

and expand the present Emplboyability Characteristics Study, étudy the senior

high school curriculum,’ determine what . characteristics employers require

- . potential employees to possess for employment and make appropriate recom-
mendations for charige. .In addition, seminars will be conducted to help.
parents to understand their role in helping their children to bge employable,,
and workshops will be conducted to instruct teachers in theJuseipf curriculum

, materials.’. A . ) .. v . . )
. . . . »-/< . - ‘ - ‘ . - , .
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{\\dEXPOSURE TO THE BUSINESS COMMUNITY FOR' EIGHTH AND UINTH GRADERS. - =
’ T e AT e Lo -, . o .
Livonia fMichigad o, A T, e Lo, T
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COORDINATION OF CLASSROOM SPEAKERS FROM THE WORLD OF WORK

L

In conjunction-wifﬁ Junyon'Achievement and tﬁe Livonia Public.ﬁchoof%“'

)

by explosinf them. £& the business commuhity - The Coynéeil, ‘has invited:
a number of local bu51ness.execu£ives 0 participate in the progect-as R I
¢onsultants. Tbe preject is operatiﬁe at eleven Livonia' area schools. . *°
The course ers e period per week,for 13 ‘consecutive weeks? and is ‘ZT
conducted by nine executive ' consultants """ Edch explains his/her role in '
the busingss system, and. his/her experience :and- understanding GT how that
system works. The intent of this project is to make the sthdent - dware of

the basic workings of the business community and” of career options from

an informed, persqnalized perspective '

Bdsiness" _g;suppgemen; ‘tHe formal.educafion oft eighth -ahd jainth. gradefb

4

4 , . . ) '
. ) - M . . : .
' B " N : ~— I -

BUILDING AWARENESS OF THE WORLD OF WORK THROUGH CURRICULUM DEVELOPMENT :
OPEN DOORS _ _ . . - . .

New York New-York

Le

.
“

-Open’ Do%;s, a component of the New YorK Association for Business, Labor
and Education, is invelved in curriculum pev lopment and augmentation in
an attempt to make the world of work more undersfandable™and relevant to =~ -
high school students. Corporate,‘organized labor and education administra—
tors are working with Open Doors. in the deuelopment of a sertes of publi-
cations including ‘T
) "What s It-Like .to Live in New York gity7"v—— an exploration of
work in New York City by teachers, with information on the quality
of working life, employment opportunities, salaries, advancement

etc. ) :

v : ) o B

. . @ ‘"Survival Skills;.What It's Like. When You're the Boss" -- 'how to
° set up your own business. . . .

s .. IR
e 'Me and My- Neighborhood An Exploration of What to: See, Do;, nd
Look For in Your Neighborhood " '

[ L N

- .
New York New York - 7 . o N _ Vi§ o

The New Yonk Association for Business, Labor and Education is

currently involved in an effort to bring the world of work into the .
, 4; o

. . o N -
. 7 ) -t . 1 ' ' . e
2 IS - - . - .
'
i . y Al - . .
- . .. T . .

At

',féf‘; th Wbrk—Education ‘Counc¢il of, Southeastern Michigan has-designed "Projdet ‘G&'

. .
”n B ”~ ..
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(Bmployment Awarene§s ~ Skills Development...COntinued) " : o

A Sy ..*‘l \ P
classroom in the form of speakers from busiHGSs and1 e profé%sions;'
Four-coordinators employed by the council work during the school year to -
establish'a pool of poténtial speakers by interest and subject areas, -
disseminate the information to the schools, and handle _the scheduling.

* Staffing began in Algust, 1977 and the initiativeﬁﬁ ntinue through

" June, 1978. One coordinator will be- retaiﬂed full-time for the entire
.year to prepare brochures, regorts, and-evaluations. ,So far, evaluation .

forms completed by- speakers, teachers ‘and" 9tudents have shown pogitive

results from the interaction of ‘the busineBS and e&ucation communities.

4 4 . . ) . «
. . . . - .
- . o .

CAREER 'Rs%&nYOUTH o ,

Santé Barbara, Cai&fornia .
~  The Santa Barbara Community Career Deve10pment Council is assisting
in coordinating and providing public relationg for a series of. Career °

‘Fairs to be hgk//pd’several schoo¥ ¢ appuses and one community'slte in; the
7

Spring -of 19 The event is being .cé-spornsSored; by ‘the Santa Batbara High
School Di¥trict/, several local business organizations and an -ad~hoc com~.

mittee of youth serving, agencies.- e S . ‘.
/ ' L ’

’ -__ . . .
. . . - ;e .

.

YOUTH EMPLOYMENT.SKILLS WORKSHOP  * - : . L

Seattle, Washington ;7 B ,-‘;’
A series of seminars on youth employment skills“was planned by the
Seattle Community Work—Education Council to increase. the’ ability of youth
~in the community to get and hold jobs. The first woqkshop, held in
February 1978 focused on the following issue’ areas$ - how youth can demon=
strate their potential as employees, how to make- job' eontacts, how to
avoid, unnecessary job applications and how’ tO provide opportunities for
youth to learn and grow from their jobs. - The approximately 100 youth
participants were referred by youth serving 2gencies represented on- the
. After the qprkshop, participant reactions and: suggestions for

- Council.
future workshops and Council activ1ties were Solicited
e C .. - ) | v \ . . .
' 308 SEEKING COURSES FOR STUDENTS .. T

*

Tullahoma, Tennessee ‘ o . T , ,

o’ M -

E

The Community Education-Work Council at Motlow State Community
College has*established a job-seeking course. program for area.youth, and

has recently completed its first seminar in, which over 100 persons
: L i

,



i

Cie2p e -

- ) . ’
- . .

.. [ {Employment Awarenéss - skills Development.. conrirued)

”

‘e

: v ~ :
participated —— mainly gouth between the gges of 1%-21. The job seeking
. geminar, entitled "The Art of Job Hunting" yag held in coliaboration
_ with the Col ege's C'Ontinuing Education apq Evenin8 Division. The program,
: which was free of charge, was designed to jpstruct’young citizens in proper
.- ‘ways to seek, 3PPly for, intervieV for!, ang.hold Jobs. Course instructors
included several practjeing personnél managers, and one attorney. Con-
. tinuing Education unit credits wet® awarded th participants, The Council
s _ staff is compiling a text of ‘course materjals, A Video tape of}&he program
T is available tb schoolg and other youth-seyving agencies.

R N . . -

-

s
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' OCCUPATIONAL INFORMATION AND JOB PLACEMENT SERVICES -

e

7. GAREER INFORMATION CENTER

'

' Bayamon, .Puérto Rico'

. - In coordination with the local Schoolﬁpistrict, the Bayamon Community -
Education-Work Council is establishing a Career Information Center directed .

, towards youth, This Center-will provide informat fon concerning student ’

T , interests, the local labor ‘market, employment trends, career opportunities, '<\//
job requirements and job deScriptions. ‘The Center will be’ available for use by ~°
students, SChool counselors, an&‘any other interested individuals.

. ‘ /""
'DEVELOPMENT'OF A CENTER FOR OCCUPATIONAL INFORMATION- W '

v Buffalo, New York .. . . . g . Nﬁ-‘ ) 4 ' . 4 . N ,

In reSPOnse to the community s need . for coordinated and centralized
career information, the Niagara Frontier Industry Education Council, Inc. )
has.initiated 3 long term project to collect and make available to the | o

~public materials and information on educational and’ vocational opportunities '
and employment trends in western New York.

Funded by a grant from the county CETA prime sponsor the center will

be located at Erie Community- College in downtown Buffalo and will employ’

a dirgdtor and eight staff members. A grapuate student from SUNY at -

Buffalolis algg assisting this project as an intern. A mobile van, on . S
. loan from.the New York State BOCES, will be used.for a. traveling infor- !

matiOn center at schools and shopping plazas.- The effort is designed as '

.. a referral and resource center, not a job-bank. .Information collected-by
the Center Will be made available to ‘high school 'students to supplement .
~available information on college and employment,opportunities,,§,

>

v

-

;'COMPUTERIZED'CAREER INFORMATION PROGRAM

East Peoria, Illinois ,
. In conjunction with Illinois Central College (ICC), the Tri- County
InduStry-Education—Labor Council is currently establishing. at the College -
-a cOmPuterized Career Information Program (CIP) which will provide data
HN .concerning Student interests, career opportunities both locally and
.. nationally,; job des r:-tions (including military occupations), and infor-
" mation on school and ollege programs -and financial aid. .It is projected -
that the program will be available to. students (grades 8 through college

!

level) within the ICC School District by the spring of 1979. _ SR

P N CIP was, developed at Joliet (Iliinois) Community College with funding. _
supPort from the Illinois Office of Education.  Prime sponsors for the _ Lo

\)‘ . . . . _"14 . » ';‘
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':(Oécupétionél Information and Job Placement Services...continued) e

-

Peoria and Tazewell CETA Consortia, using YEDPA funding, have approved the
Council's joint proposal with ICC to purchase software and complete a com-—
munity survey of local occupational and educational opportunitiess. - The
survey will be completed and loﬁal data will be incorporated into the soft-
. ware package in time ‘for program implementation prior to the start of the
1978-79 school year. The program will be available without cost initially
to all school-districts in the Peoria and Tazewell counties, and eventually
to ‘schools throughout the Tri-County area. SR . : o

The Illinois Office of Education is supporting implementation of the
;fbatch-process'computer program by lending its support to Council and

" College activities planned for in-service training‘of area teachers and.
.counselors and to the establishment of a Career Guidance Center at ICC.

TEMPORARY EMPLOYMENT FOR YOUTH ' o

H

{\ -

' ;Gra;iot County, Michigén

"Project TOES," an employment service for youth specializing in
temporary odd-job plaéementsz has been established by the MideMichigan' _
' Community Action Council. The $ervice acts as a refferral center between
. unemployed youth and individuals or employers in the community. Follow-

up interviews are conducted to determine employer satisfaction with the
youth worker. ' ' S ’

v
.

'DEVELOPMENT OF A YOUTH JOB INFORMATION, COUﬁSEiING’AND REFERRAL CENTER. :

» : - — - __ . - f .
. . 4 ~N . A oo .- . .
"Lexington, Kentulffjy I . . ~ I L . e S

The Lexington_Education—Work Co&qul has recently established, with
grant support from the Bluegrass Employment and Training Program, a youth
job information, counseling, and referral center. Implementation for -the
program will begin in mid-April, 1978. The center, created, to serve all
youths between the ages of 16-21, will (1) provide local job ‘infomratiom,
(2) provide job acquisition skills training, (3) provide local employers .

with a labor supply of- job~seeking youth, (4) serve as an advocate for - -

 youth employment, (5) actively seek youth job opportunities, (6) inform Loy
. youths of ‘local “educational, job training, and volunteer services avail- '
able, (7) serve as a referral agency for local youth services, and (8)

Se;Ve as a model project for other ‘communities. ' :

X , .
s ’ . : ’,
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(d7cupatioqal Information and Job Placement Services..;continued)

i

'C{EXAMINATION OF -THE RESPONSIVENESS OF EMPuOYMENT SERVICE AGENCIES “TO.
;"DIFFICULT TO PLACE" YOUTH  * , ]

' ACCESSING A STATEWID 0CCH

. Livonia, Michigan S . !

.statewide and national data.

o

% Lexington, Kentucky T - I N

The Lexington Education-Work Council has undertaken a project to
identify the strengths an weaknesses of current service delivery
systems for unemployed yoSXh, and to provide linkages between fifty.
of these youth and appropriate employment services. Administrative
personnel at the Mayor's Job Bank will identify potential ‘youth partici-:
pants. The Council will .collect data on- ‘each youth including information on
education, skills, previous work, and aspirations and expectations for '

-the ﬂpture. Information will also be collected on agencies and organi-

zations each youth previqusly contacted while searching for work, and

~ the result ‘of each of the contacts. The project,which is to be completed
in April 1978, ‘wa

lanned in conjunction with the Mayor's Job Bank,
nt and Training Program, and the University of :

the Bluegrass Emplo
Kentucky. :

[ONAL INFORMATION SYSTEM AT THE LOCAL LEVEL

i The Work—ﬂaucation Council of Southeastern Michigan initiated efforts-
to implement the Michigan Odzupational Information System (MO1S) through:

the formation of the ‘Western WaynevCounty Consortium for MOIS. ‘The intent "

~ was to link national and” régional occupational information to locally
Taod _eloped employment, educational and work—experience opportunities.

‘Qe system udil be d%cess tou
varIOus inrschool “*d non

he Wayne County Intermediate’
esourees tofdevelop a MOIS delivery
rovidegfuhding the Wayne County Office
of Manpower (WCOM) is: the -«Source, with the Livonia CETA Office
contributing an additional”$30 000 . The prime tontractor for WCOM

funding will be.the Wayne County Intermediate School District whdch

School. DiStfict have ¢ ol i ﬁﬁe

gystem. - Twa'&ETA prime “Rp,oi\"& %

£

- will purchase a computer and 50 remote terminals and maintain the main
.computer. equipment. The Western Wayne County Consortium will allocate the

computer terminals to sites in the Congsortium area and.utilize them in -
conjunction with other‘industny/education programs to expand the impact
on employment and gtraining options for the region.” MOIS later will be
supplemented daily by updates from the local Michigan Employment Security

[

: Commission, the Livonia Youth Employment Service and other sources. The

state MOIS office will provide programming support, including updates on
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?LACEMENT OF UNEMPLOYED YOUTH THROUGHACOMPUTERIZ%D ANALYSIS OF DATA ON
_ INDIVIDUAL. APPLICATIONS ON FILE WITH THE LOCAL EMPLOYMENT SECURITY OFFICE

N S
- F

"' Wheeling, West Virginia )

- .. The Education-Work Council of the Upper bhio Valley was the catalyst
‘for a computerized analysis of the characteristics of approximately 1,000
mémployed youth registered with the local Employment Security Office and
for the subsequent placement of approximately 190 of the youth in training
/. programs leading to permanent employment. The computer facilities of’ the West
Virginia Northern Community College were provided for use by work study stu-
dents of that institutions to analyze the data provided on. the individual
e applications. Training programs into which youth are:placed. include minor
appliance repair, carpet laying, chemical operatioqf, mining and weldingf e
In additié%%to this analysis and placement effort, the Council'has mailed
132 letters to school dropouts recommending that they coﬁtact'their:loéal;hlgh
»schogggprincipal or vocational director for the purpose of discussing their
return to school to develop necessary job skills, and inviting them to visit
.. the Council offices to discuss the advantages of career development.

-~ 4
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' EXPOSURK TO BUSINESS, gnous'rcv AND LABOR FOR EDUCATORS
- ,- ’ ’ . ‘ : . a ~ )

¥

' BASIC ECONOMICS FOR_EDUCATORS .

-

Augusta, Georgia '
K74
The Business-Education-Liaison of the National Alliance of Business—
men's Augusta Metro has developed two programs in the area of economics
for local educators. ‘
, In a pilot program run through the Center for: Economic Education at
Augusta College, courses were/offered for elementary & secondary teachers
in economics and in methods nd techniques for teaching economics at the
‘elementary and secondary -levels. . Fifty-five teachers from the Greater
‘Augusta area participated . Two addigional courses have been developed
for the summer of -1978. *
- L . v oy
“In January, 1978, a forum was sponsored for the Greater Augusta Chamber
of Commerce addressing the basic issues, considerations and problems of
the American Free Enterprise System. The forum featured a panel discussion
- between economic educators and ‘business executives, and was attended by

[}

200 persons.&‘ . _ ] T o B ‘

B / g o . A
— . . o : . . . .
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DISCUSSIOﬁ ﬁROGRAM FOR EDUCATORS AND INDUSTRY REPRESEN]ATIVES i

"'

j‘ Bridgeport Connecticut S R L 3

The Business-Education Liaison Committee of the National Alliance of.

S 'Businessmen '8 Fairfield County Metro, developed an eight week program which
' brings together teams of &ducational personnel. from area secondary schools ..

- to meet with representatives of_local business and industrial concerns.: - .
" .. Each school team consists of ‘a teacher, an administrator, and & guidance \ _
3 counselor. A differant ct of business is discussed every week in order -

- to familiarize %ucatx ‘the world of work; the information is then
4 taken back to the schools ak a basis for future curriculum chagfégf’ This
project ‘has been on-going ince January, 1978 with seven educatidonal teams
involved in each course. . ) : C oy

PROGRAM PROMOTING COOPERATIVE -EDUCATION ' ( IR

" Bridgeport, Comnecticut
. The Business-Education Lia n Committee of the'National'Alliance“of‘

" Businessmen's Fairfield Cou ro is working with three,area universities
to develop a cooperative educatioh program in the Bridgepd%t area. Through
‘the program, re presentatives of the University of Bridgeport, Sacred Heart




¥

“credit. Fees’ range\firm $100-$178 per course, paid by the participants.
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(Exposure to Business, InduStry and Labor: for Educators...continued) .

» 1

<
o

University, and- Housatonic Community.College are providing information to
local high school guidance counselors on cooperative education opportunities
.avaliable through_the participating colleges. The project also gives the . = .

. Conmittee_the opportunity to. recruit business participants who might be -

able to provide cooperative education opportunities for students. The s

-Committee holds meetings for groups of both guidance counselors and business }

representatives at which representatives of the cooperative education
programs at' -the three participating universities explain the need for, and
benefits available through cooperative education.

'S o \ ’ t i ) . LY

"

OCCUPATIONAL/BUSINESS AWARENESS{COURSES FOR TEACHERS

Buffalo, New York

" In order to increase the exposure of elementary, and seconda y school
teachers to the rld of work, the Niagara Frontier Industry Educktion -
Council, Inc., i:QEoﬁjﬁnctlon with the State University College Buffalo ;‘1
and several local banklng concerns, developed the follow1ng four. graduate

level courses: : ? _ . T _.ﬁg
o ‘."Anatomy‘of Banks/Consumer Services"
'. ° :ﬁThelAmericanlEnterpriseasystemh—- Scourge Or.Boon?"l N
. "S;all Business Management" | ’
K2 "OccupationaliAwareness -;‘Field Studies" . » o

The courség_combine on-site field visits to local businesses ‘with
small group discussions with bus1ness and labor leaders and employment and
training personnel “h course carr1es three. semester ‘hours of graduate

’
)
'
~ > H .
* % ) . . .
. R - B . . [y
.
"

SUMMER WORK EDUCATION PROGRAM FOR COUNSELORS | P | o

S~

Charleston, South Carolina

The Charleston Trident Work-Education’ Council initiated an eighta.
week summer employment project in June of 1977, to give high school

guldance counselors, first hand work experience at the Robert Bosch Cor- .».

poration, a local firm manufacturing fuel injection pumps for diesel en-

gines. The intent of ‘the project was to assist counselors in obtaining a S
more accurate view of occupatiodns in industry so that they can share this ;?[
information with youth during the school year. The counselors worked in

19 different departments in the plant and met frequently with the plant



.
hd

L4

4 '-‘f'

\

L 29 m L

.{ .-

(Exposure to Business, Industry and Labor for Educators. ..continued)

e . .
director and personnel administrator throughout'the project. At the end

of the summer, the counselors prepared a statement suggesting curriculum
changes to be shared with their school adminigtrators.:

. -

slated _fo .expansion during%the summer of 1978. The Council has prepared .
ng plan" for the”brojett to insure a quality learning experience
‘involved during ‘the coming year. Under the plan, the Citadel, a
1locati: college will offer three hours of graduate credit for: the program.

A )
- ] . : ) N
% .
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COUNCIL - COORDINATION OF CAREER GUIDANCE’ACTIXITIES CAREER GUIDANCE INSTITUTE \i /

-
East Peoria, Illinois e . )
\ .
The Tri-County Indust —Education—Labor Council in cooperati ‘with
‘the Peoria Metro National Alliance of Businessmen Heart of Illinozz Chap- .
ter-of "the American Society for Training and Development, Illinois State

University, and Illinois Central College (ICC) has developed and established

. a graduate level course desigped to give educational personnel (teachers, S

counselors, and- guidance personnel) a fuller understanding of the world of.
work. - The. three credit course, or "'Career 'Guidance Institute,” provides

an introduction to career clusters and jobs' available in the Tri=County _g
area. The course combines thirty classroom hours dealing with careet edu-
cation and development theory and practice with thirty field experience
hours during which enrollees observé and interview working individuals in ot
‘the community. Graduate credit is awarded through the’ cooperation of
Illinois State University. Counselors and teachers enrolled in the Career
'Guidance Institute will be oriented to the capabilities and uses of the
computer—assisted career information system being implemented by the Tri-
County Council and Illinois Central College. - Y '

o -
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‘.DEVELOPMENT OF A LABOR-MANAGEMENT;CURRICULOMY

fe '

Jamestown, New York ,

The Labor Management Committee of the Jamestown Area (LMCJA) hag ——— -
. developed and impXemented a training course for local school persommel
which incorporates both the concepts of labor-management cooperation and
of the quality of working 1life into approaches for career education. During °
August, 1977, six local teachers were trained with this committee-developed
curriculum in" a special two-week program. According ‘to subsequent follow~
up, five of the six have beguq to integratge the curriculum in their normal
teaching assignments. Parts of the currictilum are being redesigned based
on the experiences of" the six teachers. Plans are to make. the course
available nationall§. < T

3t
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- The LMCJA has also upddted and reinstltuted a. Quality of Working Life

course at Jamesto Community Cbllege. - The course is now being tauglit for
the fourth time, with 42 individuals from both publlc and privata sector

'organizations enrolled * .

~ The Committee is also expioring w1th one of the six heachers who
‘participated in ‘the summer training program the possibillty of organizing
an alternative high school within the school system. The high school would:

o . - *
‘ - combine flexible (some evening) instruction w1th work experience
‘ credit; .’ . . . =
o concentrate on developing highly skilled individuals who would
. tap “into the craftsmanshlp tradition of many of the existing
¢ - Jamestown industries;
x e emphqpize a quality of wbrking life perspective and teach

principals of. job design, etc. as an integral part of the .

curriculumu H . . t T

-1 . B
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SEMINARS TO BRIDGL THE CAP BETWEEN'EDUCATORS AND INDUSTRY'
;o o -

- - -~ . o >

iexington Kentucky\

4

The Lexington Education-Work® Council is desi ing a-project to
‘systematically bring educators and youth servi personnel into a business -
_ and industrial setting via a serieés of seminars. The "Bridging the Gap"

i przgiam, which originated in 1971 at the General ElectricCompany in '
' Louisville, served asga prototype for this effort. The, Lexington program

v, wild provide educators with khowledge pf emp loyment requirements, workinge.w
.-~ conditions,.and job, expectations.' The". Lexington Chamher of Commerce, IBM,
"the Fayette County Schools, the Urban League and the :eneral Electric Co.
2 © are working together to initiate the proJect. . . . \y
s S _

: B R : . . o ) . r
., - . - - . .
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BUILDING LOCAL COLLABORATION TO BENEFIT YOUTH

'Livonia, Michigan ‘!

The Work—Education Council of Southeastern Michigan has joined ith the
" Livonia Public Schools to explore ways to develop more effective liﬂ§ages
4>between the world of education and the world of employment. The project .§

. starts from the assumption that neither educators nor youth have sufficient
insight into various aspects of the world of work outside the school
environment. - It is_the goal of Project CEBY (Collaborative Efforts to

.. Benefit Youth) to introduce ‘both educators and youth to working environ—

ments and career options. N
}

]
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_ (Exposufe~to Business, Industry'and,Labor for‘

”

government, and business communities, Project CEBY
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r Educators..ﬂcontinued) . f
- .

.
>

Through collaboration between the educzation, industry, professional
¥§ll initiate efforts
W

. to meet the need of young people for reallstic kno dge and experience

outside of the school environment. .

With the assistance of a contract grant from the U.S. Office of
-Career Education, this one-year project began ‘October' 1, 1977. .To date,
the Council has held five tommunity collaboratio orkshops and has estab-
 lished an advisory council to ass1st in the implementat of project

activities. , : . .
» . . . -

AFCOmplishments under the Project includei"updating of a Community S0

Nesources Guide, development of a Teachers' Community Resource Manual and .
a Student Record Manual, and conducting of. workshops in career awareness ‘
. with special emphasis on initiating contact (site visits, exchange programs,
- use.of guest speakers from the communlty) betweerns the education‘sector and

the rest of the community.- , ,
, D ' - S

TRAINING EROGRAM TO BRING EDUCATORS INTO CLOSER CONTACT WITH BUSINESS AND
OTHER COMMUNITY SECTORS !

. Qf

-~~Me$a, Arizona

-

<
.

a

Project Linkage, which was developad by the Mesa Public Schools

Career Education and Research Development Staff establishes a 10 day
- training program for up to 75 education personnel to increase ‘their .
knowledge of career education through interaction with the work. world o
and working environments, to provide "an introduction to the concept of _
effective utilization of community resources, and to encourage collab— e
‘oration between educators and personnel from other community sectors ’
congcerned with youth. The training program wi .consist of site visits
to community resource centers and bu81nesses, study sessions, apd -
seminars. The Mesa Public Schools' Center for Career Development,W' ’
Project Transition staff of the Mesa Community Council, the Director
.of Project Transition, and members of the MesE“Career Education Busi-=
ness- Industry Council, are working together to implement the project.

[S

’

’
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TEACHER TRAINING IN THE USE OF COMMUNITY RESOURCES

Portland Oregon ‘ v ’ ceor o

The Greater Portland Work—Educatlon Council is involved in a U.S.

+Office of Education funded project to train teachers in the use of .
community resources in education-work areas. . Teachers from the Portland,

v . -
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(ﬁxposure to,Business; Industry and Labor for Educators...continued) ;j

'* ,
Hillsboro and Tigard school districts participated in the first of seven
days of training in January, 1978. ZThe initial session was hosted by the
"~ U.S. National Bank.. Professional education-work trainers from the. .
Institute -for Public Affairs Research and the Northwest. Regional. Educational

‘ _Laboratory are participaﬁng in this progrmm as trainers. '

-

» .

CAREER GUIDANCE INSTITUTE FOR EDUCA'.RS

VSanta Barbana, California —
The Santa Barbara Community Career Development Council has iniplemented

" a Career Guidance Institute to provide-educators with a greater awareness

of the world of work, to increase collaborative efforts among educational
systems and businesses, and to encourage more efficient utilizatjon of
existing local resources. A "teamwork' approach to career counseling is
stressed to include teachers, counselors, work experience advisors, cdreer
technicians,, and business representatives. Tour$ to more than 50 businesses
were arranged as a part -of the Institute for the educational personnel
participating i ‘

'ﬁ ‘ " | ] N

DEVELOPMENT AND IMPLEMENTATION OF A CAREER QRIENTATION COURSE FOR EDUCATORS

Wheeling, West Virginia | . ) ' L .
| én : :

The Education-Work Council of the Upper Ohio Valley in conjunction with

four area colleges, the local school district and the West Virginia Depart— K

, mentﬂof Education has developed a course offering educators. first-hand

.- ‘expgsure to the business, industrial labor, government, service and eco--,
" nomie leaders of the Wheeling area.  The course is designed to open up .’
communications between educators and these various community sectors. The
fifteen week course includes ten in<plant or on-site field studies and

five workshops held at Wheeling College and, West Liberty State College..
Participants, are registered in the West Vlrglnia University Graduate School
for three hours of graduate credit taken on their own time.- Teachers, »
counselors and administrators from'elementary, secondary and postsecondary
institutions are enrolled : : .

" The first class of 25 educators was held during the Spring '78 se-
mester. This session was over-subscribed and because of the interest ex-
pressed, the course has become a part of the regular curriculum of the
University. Each course covers ten of the fifteen U.S. Office of Education
O ‘pational Clusters. Some of the clusters covered during the first

ester will be changed in subsequent semesters to,include some or all
of the five clusters not previously included. Reque ts for similar courses,
involving local employers; have been received from other counties which

“have heard about the project. : . } o

. - :
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TRAINING EDUCATORS AND COMMUNITY REPRESENTATIVES éN SCHOOL/COMMUNITY ~ ,
COLLABORATION S ST e - .

L

o —

Worcester, Massachusetks

- e Under a grant with the Department of Health, Education de Welfare's"

" Office of Career Education, the Worcesger Career Education Consortium has
developed and is currently implementing a project to train educational
Personnel and employers from five local school sgystems_in school-community
collaboration. S I - -

.y . Co : . .

e A

-+ ”7 The project calls for six days of training for a'total of 55 educators
: and 16 community repregeatatives during Janu , 1978' combined with four
‘days of follow-up on-site training within.each'of the five school systems .
toybe completed by June, 1%78. Training and on-site follow-wup will focus :

b4

. .
on:

‘ . attempting to identify éttitudinal barriers thap‘inhibit col%a— o
oo ~ boration and developing methods for reducing those.bfrriers; v

) development of a coere group of staff and employers to initiate
local level collaboration; ) - . R

‘ e . increasing acceptance of ‘collaboration ang_joint programming
' between -school systems. '

te
(X4

_ e The'projeCt will be-administered by a ""Management Team" consistihg
% . -of one educational representative and one community represente ive from

. -« each school‘system.‘ . ot &/ . «
Se R g e o . L ) .
. p *
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:J; " - COUNCIL INVOLVEMENT IN CETA/YEDPA* ACTIVITIES
: COUNCIL INVOLVEMENT IN YEDPA ACTIVITIES . r .
Bethel, Maine. = - © : S S
. [ S .

The Bethel Area Community Education Work Council is involved in
several actiyities relating to YEDPA implementation: 1) .The’ Council
- participated in am effort ijvolving county-wide planning between -

- .school districts, vocationall education regions, local government of-.
ficials and the county Co nigty Services Organization, which Fulﬁinated
in the submission of a coordinated proposal for subparts . 2-and 3 under’

the legislation to the Balance of State prime sponsor; -‘he effort
repr enpslthé first unified attempt of the Bethel area to improve its -
accele into the Balance of State CETA delivery system.’ 2) The Cofincil
has been active in trying to bring ‘together counselors of the State
Talent Search program and enrollees in the YACC program operating ih the
White Mountains National Forest. This effort is_désignedlto makg avail-
‘able to the enrollees access to counseling and guidance servtces with
regard to postsecondary education opportunities, financial aid-and career
. options. 3) 1In addition, the Council is serving as a ‘source of infor-
mation and application materials for the summer YCC programs in Maine.
, o . . _ .

- - D '
T
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" BCETA TITLE VI-GRANTS . ‘ 3

s

)

'+ Enfie}d, Connecticut . “
\ . - . - . .
. Effective ngruary'1978,'the Education-Work Council of Enfield.has
been awarded grants from the Conneeticut Department of Labor under the
Comprehensive Employment and Tregining Act (CETA) Tifle VI, tg¢ develop?
and provide servifes for seve al programs including the followiﬁg: :

o Senior Citizen Program: The Senior Citizen Project'will estab~-

lish a regional center which will provide support services and
- - activitfes fot senior citizens including a Widow's Center,’a

///,,Peer Career Counseling Center, a Retired Senior Volunteer Pro-

gram, and a Senior Citizen's College. ' o

\\o Future Machinists for North'Central Connecticut: Through , the *
development of a 16 mm. film and other materials, an attempt
* will be made to inform the public, especially in-school youth
_~and- unemployed adults, of the potential employment opportunities
available in the mach}ning and metal working occupations. The

Y

*CETA:‘ Comprehensive Employment and Training Ac:,9453973.> YEDPA:
® Youth Employment and Demonstration Prejects Act of 1977, which amends
CETA Title III and adds a new Title VII. e . ’
. . ‘rvv * ) .

ERIC" | 'Y
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(Council Involvement in CETA/YEDPA Activities...continued) . .. L

. -

_ film will cover the local nééd.for_these skills, deSCfiPtionsv
- .of the'jobs-avéilable,ﬂtraining hecessary, 1océl’training
opportunities, caree Yadvancement. and mobility, and yeréohal'
and job satisfaction associated with industrial employment.

.. Remedial Instruction Center: The purpos€ of ‘the Remedial In-

i st;qgtiop Center will be to provide supPort servides to educa--
tionaBly disadvantaged adults: The pro8Tfam will be on the
development of basic reading, writing and math skills and
basic knowlédge in apkas related to job access and advancement -
or continuing education. . ' .. B o

o . - - . .
<', B o v, P
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. PROVISION OF.TECHNICAL ASSISTANCE REGARDING YEDEA

. . \ - N
Erie, Pennsylvania ST
‘ The Education and Work Council of Erie g£ity and County is providing

Fechﬁicél assistance to the city ‘and county prime sponsors regarding

R . planning and operation of activities under YEDPA. As a part of this
") ., effort, the Council has developed resource files of services to you in .
. the area. The Council also assisted the City of Erie prime sponsor in
plgnning and reviewing a proposed Youth Incentive Entitlgment Projeétg

Al

i

" PUBLIC WORKSHOP. ON THE YOUTH EMPLOYMENT_ANDfQE§Q§§TRATIQN PROJECTS ACT
OF 1977 (YEDPA) R B . - - _

. S ’ u" .
Erie, Pennsylvania

~ ~ .On November 2, 1977, the Education and Work Council of Erie City
and County sponsored a publig'workshop.on.the new. YEDPA legislation. «
The dbrkshgp was -attended by representatives of secondary, post-
“1secondary'and-vocational schools, youth-serving agencies, business and
~indystry, and other community sectors: The workshop informed prospec-
A tive -program operators of application requirements dnd legislative
' - provisions and éf ways of promoting community participation in the
‘planning of YEDPA programs.. Also, the workshoP Was the first public
evént to introduce the Council and its activities to the qommunity*and
to promote awareness of youth transition issues. It served as a forum
- for the presentation to the community of the "Erie Youth Employment
Charter," which was developed by the Council tO© provide .a -comprehensive

" youth policy ;egarding_emp}oyment needs and manNPower training develop-
ment for Erie City and County. A : :
E - v - ‘@
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-\ (Council Involvement in GgTA/YEDPA ACtivitieg [, continued) . - -

9

* COUNCIL DEVELOPMENT OF ygpps DEMONSIRATION pRroJECT = .

New York, New York
I . , L . ; .
' The New York ASSOQiation"fgr'Bﬂéiness, Labof and‘EdUCatioh (ABLE) was
instrumental in the 'devejopment of d $1 mi}jion Youth Incentjve Entitlement
© Pilot Prpject, a-demonstratidp project which ig part of the pew YEDPA  °
- .package. The Project wjjl provide jobs in the public and prjyate sectors
“for approximately 500 g¢ydents who 38ree to gray ih O returp to high ,
"*school. The project wijj be implemented by the CETA Prime Sponsor and will
: _involve the ‘centra ard of Education; seyeral public and parochial .
. schools, the Borough Chgpber of ComfMerce, j,cal merchant asgociations and

¢ 1arge public employers (

rving, the "Entitlepent Area’.. ’

<

- i . : ° ’ . ) - B ) &‘\
COUNCIIL, TNVOLVEMENT IN' pLANNING FOR YOUTH 1nceENTIVE ENTITLEMgNT PILOT
PROJECTS (YIEPP) UNDER yEpPA | el — “

.

\

-

Philadelphia, Pennsylvapia | o S _ \
' The -Education to Work Council Of Philggelphia Worked clgosely withotHe
Area Manpower Planning. ¢ouncil in devel°Pihg the initial Proposals for both
. Tier I and Tier II grantg of the YIEPP settjon of the YEDPA legislation.
b _ Also jinvolved in the process were the publj. and parochial scpools, the’
' . Greater Philadelphia Federation; of Settlemenrs, the Chamber f commerce, and
- the Council for the Revjialization ©f Employpent and Industry, This collabor.’
' ative effort Egsulted in .2 proposal On the pa&tg of Wwhich Phjjadelphia was.
awarded a grant from Tiey II. During the propogal Preparation, over 4,200 .
* job commitmentS Were obtined from the priysie zectOf for Tiers I and II. )
" Tier II will provide for the placement of 0Y9&*25o youth., -~ . a S

- 4
. ) . .
[

T COUNCIL REPRESENTATION oy yepPA YOUTH ADVIsgpy cOUNCIL . o
Philadelphia, Pennsylvan;,

The YEDPA legislatjgnmandates €ach Pripe sponsOr to set” yp a Youth
- Advisory Council to proyjde planning dnd direction for YEDPA. jmplementation,
..~ especially of YCCIP and ygrp: The Education o wWork Counciy of .philadelphia
: . is represented on the City's Youth Advisory council for YEDPA through its
\_ _ director and sevéral other Council members, - o Co . i '

R . » . - .
. . . . . . . -
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DEVELOPMENT OF LINKAGES AMONG' COMMUNITY GROUPS IMPACTING YOUTH: COORDINATION

PhiladelPhia Pennsylvania

.

The Education to Work Council of Philadelphia is establishing inter-
locking board representation with several organizations, meeting with
leaders of Yocal groups concerned with youth employment to discuss possible
CollabOIation, and devoting substantial amourits of time to working with
-the city's Youth services Coordinating Office and the Youth Employment Task
“Force; which is charged.with organizing Philadelphia's responzﬂgto the YEDPA
legislation- The Council is also planning for coordination ofgBummer youth
emp loyment projects, both those administered under CETA and those run by -
Youth-SerVing agencies .not funded through CETA. '

YOUTH EﬂPLOYMENT -AND DEMONSTRATION‘PROJECTS ACT (YEDPA): COMMUNITY

, Philadelphia, Penpsylvania

The’ Education to Work Council of Philadelphia,in conjunction with the '
city's Area Manpoyer Planning Council, planned and sponsored a one day work-
Shop ‘on the new YEDPA legislation on October 26, 1977. Geared primarily
.toward community-based organizations dealing with youth, the workshop pro-
Vided ap interpretation of the legislation along with practical sessions
on. the aPPlicat:ion—-for-funding process. One hundred sixty-two persons )
' attended the workshop, representing one hundred eleven different c&mmunity

groups.

COUNCIL REPRESENTATION ON YEDPA YOUTH COUNCIL

' Seatt 1le, Washington

The Seattle Community Work-Education Council is currently represented»
on the- Yoiith Advigory Council to the King Snohomish Manpower Consortium.
Through the Councii's participation, Private Sector Ipnitiatives (PSI)
hag been identified as a. L_prime private sector contact and potential
contractor for Programs for youth under YEDPA. PSI also participated
in.the screening of project proposals received from the. community for
funding under YEDPA. :

4
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."(Council Activities in CETA/YEDPA Activities...continued)
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COOPERATIVE AGREEMENT: _STATE CETA OFFICE AND EDUCATION-WORK COUNCIL - «

,  Wheeling, West Virgtniag . ' S B j

A cooperatiVe agreement has been signed by the Director of the Governor's
Employment and Training Office and the Executive Director of the Education-
Work Council of the Upper Ohio Valley, which provides for the Council to
continue on an unphid basis to assist the State in the provision of manpower.
services to yodth in accordance with the CETA(legislation, particularly YEDPA.
Under this agreement, the Council has -informed educational and employer i
institutions as to programs funded by CETA; acted as a broker to recruit
participants for CETA training programs provided by schools and employers;
served as.a catalyst to interest local employers in providing occupational
information for students; and served generally in a referral capacity for
.a variety of programs.

~

: SELECTION OF PARTICIPANTS IN STIP PROGRAM

Wheeling, West Virginia _
’ .
Through the relationship established betyeen the Education-Work Council
df the Upper Ohio Valley and the Governor's manpower staff, half of the
_ ’ slg,s,allocated to the Skills Training Improvement Progyam (STIP) for all
e gﬁg'. of West Virginia are being filled by residents of the Valley who have been
' selected with the assistance of the Council staff.

- .

: COUNCIL USE OF CETA TITLE II GR Vi EMPEOYEES

o ' The ugde of CETA—subsidized employees to.carry out council activities
" evidences a close working relationship between CETA administrators and

council staff, and in many cases also points ‘out the quick recognition
given Gauncils as effective commUnity-based organizations.

—

uffalo, New Yoi-k'){, .- | |

| - i 7 !

4 Nine staff memBers subsidized under Title VI have made possible the \
v opening of a Center for Occupational Information. .

P

Lexington Kentucky

Two members of the Lexington Education-Work "Council staff the pro-
g .ject 's assistant director and research assistant, are funded under Title
'VI. Staff. for the Council's propdsed youth job information, counseling
and referral center, will be employed through Title VI funds. .




" (Council Inr'olvemenf in CETA/YEDPA Activities...continued)

B 4

_Livonia, Michigan

. Thevgtaff of the Wofk—Eduqétidn Council_of Southeastern Michigan -
includes a secretary and an administrative as&istant funded under Title VI.

Fd

Wheeling, West Virginia

A project administrator and a secretary, funded under Title VI, are
assisting in the Manpower Needs Assessment Survey of 1,700 employers. ‘

WOrcéstef,'Massachdsetts . o
. Five Title II}employees are assisting in a program to provide field .
experience education opportunities for all high school studghts before

graduation.
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ASSESSING THE LOCAL YOUTH TRANSITION AND
| EMPLOYMENT SITUATION

.
Y

IDENTIFICATION OF EXISTING YOUTH TRANSITION SERVICES AND UNMET SERVICE

- NEEDS = . | _ . L o '

—

. Bethel,'Maine S ‘ _ .

v
° .

The Bethel Area Community Ed ation Work Council is in the process
of identifying transition servides available to*youth within its service
area, and gaps in existing servicé dellvery systems. The Council has also
initiated conversations with local plant managers in the lumber and T
recreational industﬁ1es°to determine employers' cugrent and’ anticipated
manpower_ needs and to discuss how knowledge of those needs might influ-
ence cugficulum development.

.

SURVEY OF TRANSITION SERVICE NEEDS OF LOCAL YOUTH - .

Bethei, Maine

The Bethel Area Community Edutation Work Council contacted the Telstar

.High School in Mid-December, 1977, té propose a joint effort at determining

how youth perceive the transition e perience, A committee of eight student
council appointed students a working with the Council to (a) develop the
.survey instrument, (b) arrar&to ‘hitre student surveyors/data analysts,

(c) outline procedures for administe ing the<instrument, and (d) perform
pre-survey awareness activities.. Plans are to revise the survey instrument

~draft and.to administer the survey in late February or early March. The

University of Maine at Farmington and:Oxford County Community Sérvices

'(Title I CETA adminlstrator) also collaborated on this effort.

The activity was de31gned to accomplish two obJectives, (1) to provide
a reliable picture of the types of activities young people perceive as most
helpful in relétiom—to transition problems, and (2) to involve Telstar
youth in the formal gather1ng and analysis of data to be used for planning\

purposes.

DELPHI SURYEY OF COMMUNITY YOUTH DEVELOPMENT NEEDS AND ATTITUDES

. Charleston, South Carolina

»

This survey was undertaken by the Charleston Trident Work-Education

Council to assess commun1ty attitudes toward youth employment. Data col-

lected was used to identify policy changes necessary to -encourage youth
employment, and to ‘determine existing needs within the community that

might be met by young workers.

46
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(Assessing the Local Youth Transition and Employment Situation...cpntinued)

1

One thousand copies of the survey instrument were mailed to .individu-
‘als representing six major community groups (including youth). Analysis
of the results has been completed and the Council is currently soliciting
2 “gomments on its observations. In addition to previding useful data for.
apsessing commurity attitudes toward youth employment, the survey increased

the visibility of the Cougcil'and.broadeﬁed community participation in
Council activities. : : ' :
. B o U T
4 . : . o . . .
. DEVELOPMENT OF CQMPREHENSiVE INFORMATION ON YOUTH'EMPLOYMENT PATTERNS

'
.

CQarles;on,_South Carolina R
The Charleston Trident Work-Education Council is in the process of
compiling a comprehensive report on the local youth employment situation.
ata and information are being gathered from the South Carolina Employ-
ent -Sécurity Commission, local school systems, correctional institutions,
vocatienal programs, and-a variety of other area sources. ' The Council has™

hired a work-study student” intern to gather available information. The
N .

3 -

reporc’is expected to be completed by May 1, 1978. . L~
. ) ’ ’ . - . s
| JCORUNLTY SEMINARS/NEEDS ASSESSMENT SURVEY . /.
.Chlcﬁgo Heights, Illinois . o "ﬂy .

P

o _ The Work~Education Council of the Spouth Suburbs organized a series

%, of meetings -during 1977 with vaxious cormunity groups interested.in youth .
education-to-work ideas and issues. These meetings served to inform® -
interest groups of the existence of the Work-Education Council, and to
explain the Council's objectives and activities. Community interest '
Qgroups represented included mayors and_cityfmanagers, personnel direc- "o
tors, superintendents of schools, labor uriion leaders, v?cational edu-

catigg@diréctors and business/industry representatives.
o _ . :

o _ scussions at these meetings supported the Council's efforts to

Z' develop a survey to document and analyze during 1978 the current status
of work-education activities, employment requirements and attitudes l
toward youth transition issues, in the 35 communities of Chicago's South
Suburbs. The information ‘obtained will be presented to area educational
institutions for their evaluation and possible implementation in.areas
such as counseling and curriculum planning. Finding and staff for this
survey are being sought from area school districts,, employers and.Cook

County CETA.




- Fairbanks, Alaska

Y7Lexington, Kentucky : ~

‘. of local unemployment rates. The survey will profile~the area's

«
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, (Assessing,themLocal Youth Transition“and Employment“Situation...continued)

*

YOUTH LABOR FORCE STUDY AND DISCUSSION GUIDES
Enie, Pennsylvania

The Education and ‘Work Councll of Erie City and County is Currently
conducting a Youtk Labor Force Study in order to get a better idea of
How youth emplayment relates to the labor market and to labor force

rojections. The Council is also. looking at data from Berkely
oratories and the Federal Government. : '

Information from the study will: provide the Council with a.data
base for future planning, inprove local. understanding of youth employ-
ment dynamics, and provide a linkage mechanism’ for interaction with
other community planning act1vities. :

Two discussion guides will be produced as a result of the study:
"Youth .Participation in the Labor .Force" and "Youth in the Labor ;Market."

Initial research for the guides was completed in March, \1978

- L0 i L,

. COMMUNITY LABOR MARKET SURVEYS'® -

LT B

4

To examine the sharp economic downturn and increased\unemployment
"following completion of the Trans-Alaska 0il Pipeline, and the effects
it has had on young people in interior Alaska, the Education-Work Council
in Fairbanks administered a survey to 130 local'employers requesting ' .
infofmation on job availability, entgy level.positions, necessary training
and turnover rates in their businesses.” In a concurrent. survey of local
~1976 and 1977 high school graduates, he Council asked about future 2
caveer choices and plans for relocat1 n. . v

i jTheIfesults indicated that, while most long-term residents wish to
remain. in the area, there is little correlation between their career goals
and the local ’job outlook" in those fields. Based on the survey.findings,
the Council is assisting local school districts in establish career edu- '

- cation and work experience programs in order to train youth in marketable
skills. - - '

~ ”

’

DEVELOPMENT OF LOCAL UNEMPLOYMENT STATISTICS -- A SURVEY PROJECT

{-’
" The Lexington Education—Work Council recently approved a Local

Unemployment Information Survey Project, to aid in the determinajéon
nem-"

.:?i D4l
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,(Asqgébing the Local Youth Trjréitidn énd EmploymenE.Situatibh..;COntinued)
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CF ~
'plqyéd persons by location, race, sex, eduéatibn, training,.previous' E

‘ w:g: experience and aspirations. -The data will be collected through a
personal interview survey conducted by 10-20 individuals. Targeted
for completion by April, 1978, the Council Tooks ‘to_the project for~(1).
local data to aid ‘in planning; (2) establishment qf’é methodology for .

~determining local unemployment statistics; and.Y3) community awareness . '
building regarding the extent and nature of youth unemp;oymeﬁt in the

Lexingtof, area. ) oy
| [ '\?&\\—/‘\ .l-. ..' ‘\ . 5 ’ .. . J
.77 MANPOWER NEEDS SURVEY f\y,\V;j T | |
. . - A B ‘.

Ken;uck&

<

‘Lexington,
_ - The' Lexington Eduéation—Work Council in conjunction with the
Greater Lexingxon'Arga Chamber of Commerce has intitiated a private
sector manpower needs survey. A survey instrument was sent to 1,200
local employers in early February, 1978. The questionnaire solicits:
information on ‘age, education; and experience requirebents for employees
and on characteristics of current employees, comment on adequacy of
‘the current labor sqpp}y, five-year employee needs.projections}.and %ng‘
- - data on salary levels,”and anticipated education and training requirementé;
Qualitative informatidn was sought on a series of questions centeréd:' ‘
around definitions of the "ideal' employee and attitudes toward youth
employees. - ’ : -

. N [~Y bl

LY . .
SURVEY OF DESIRABLE EMPLOYEE CHARACTERISTICS AS SEEN BY EMPLOYERS .

. 3
% . .
. . ks

Livonia, Michigan 6

A survey of 146 SeleCfe$:EE§iness and industrial firms was conducted
- during August 1977 in the Livonia area by the Work-Education Council of
- Southeastern Michigan. The major purpose of the survey was to collect
~data regarding employment opportunities fdr high school graduages. .’ A
secondary goal of the survey was to sample employers' perceptions of
important traits necessary to acquire and .retain a position of employ-
- ment. The project was developed and directed by a committee of Council and
* °  non-Council members, with the survey design)?and training assistance of
a. consultant from Michigan State University. The results of the survey
will provide the schools with pertinent data so they can develop relevant
career education curricula. Organizations and groups that were instru-
mental in the planning and implementation of this project include Michigan
State University, the Livonia Office of Volunteer Energies (L.0.V.E.), the
Livonia City Government, the Livonia Employment Security Commission, '
 Madonna and Schoolcraft Colleges, the senior citizens of Livonia, and

the Ford Motor Company.

LI s . s




'sta;istics. \Results of ‘the surv
‘and guidance services currently available in the Mesa’Public Schools, as

‘(Assessing{the.Local Youth Transition and Employment. Situation...continued)

SURVEY OF COMMUNITY SERVICES FOR YOUTH

Mesa, Arizona, A ‘ : - o

The Mesa Community Council 18 conducting a ‘detailed survey of community

organizati s serving youth in order to compile a comprehensive catalog of
services¢§2ﬂvided, and to aid inE;he development of local youth employment’
will provide data on career education

well as on career development and social services offated by governmental
or private agencies. Detailed local youth employment: statistics will alsa
be gathered on the number of youth in work-education programs in Mesa,

and the ‘number of. youth in postsecondary education or in the Armed Services.
The Council will use the data gatheéred to identify areas of need in local
service delivery systems and to develop and 1mp1ement plans to meet these

.needs.

SURVEY OF EMPLOYER'S REASONS FOR NOT HIRING YOUTH

.Mesa, Arizona

¢ Project Transition staff of the Mesa Community Council have designed -
a questionnaire to determine from leaders of thé Mesa business community
ther characteristics of those youth who applied for work but were net hired.
On January 11, 1978, the questionnaire was distributed to' representatives
of business in-attendance at the Council's sponsored Business Community

/

- Task Force meeting and was mailed to an additional 250 individuals in business.

'SURVEY TO IDENTIFY BARRIERS TO YOUTH EMPLOYMENT ' '

The results of the,study will be used to help orient youth to the skills, -

" habits, and attitudes required for success in fipding nd keeping employ=-

ment in thé business community )
- ,

‘- ~ . ' B

Mesa’, Arizona ‘ .. ) .

The Mesa Community Council's ProJect Transition staff are working
with the local Department of Economic Security to,determigpe the
barriers whichvyouth encounter in trying to secure emplayment through
the Department's Job Services. arm. Youth aged 16 24 will be surveyed
on their perceptions of existing barriers



. .

(Assessing the Local Youth Transition and Employment Situ%;ion...continoed)

“

YOUTH EMPLOYMENT SURVEY AND ANALYSIS R

Hesa, Arizona ' : L . oo _\ - ;

, Project Transition staff of the Mesa Community Council are working .
with the Mesa Public Schools' Center for Career Development and the local
~ Department of Ecogomic Security to analyze the results of a survey '
“administered by the Department to selelted high school English clagses
‘to obtain data on youth employment in Mesa. The survey results.are

‘ belng tabulated and analyzed by Mesa Community. Council staff.

Project Transition staff plan to survey out .of school youth also

> ‘to gather data on employment levels, part-time and full-time employment,
career areas, frequency of job changes, job.search techniques, and
involvement in work. experience programs ‘ - .

Results from the two surveys will be used to construct an accurate
profile Qf youth employment in ‘the area and .to provideua ‘basis for

further Council initiatives. . /
. . _ )
IDENTIFICATION OF VOCATIONAL EnUcATION—INDUEEkY ISSUES - ffj
New York, New York _ ' . f g . r;/

In an effort to identify the strengths and weaknesses in public school
preparation of youth fdr employment, the Research Task Force of the Asso-
ciation of Business, Labor and Educatién (ABLE) is focusing its attention
on the vocational schools and their relationships with the industries for
which they train students. Research staff are visiting schools, talking
with central and individual school administrators, interviewing students
and observing classes and procedures. A report highlighting education-
work issues emerging from these vigits will be issued along with % companion
casebook describing each of the schools‘visited P /

Ve

8
J

.

‘ASSESSMENT OF GED TUTORING AND TESTING Iz PHILADELPHIA

Philadelphia, Pennsylvania | -

3

- The Education to Work Council of Philadelphia’ established a task
"force to assess the delivery of GED tutoring servites and testing for the
" Philadelphia area, and to recommend appropriate changes in current delivery
systems which might result in greater effectiveness and efficiency. The
recommendations addressed this issue as it .relates to both.the Philadelphia
- public school system and to peeded- changes at the state level. The Council
is working with several agencies and groups involved in the GED- process - '
including the Pennsylvania Department of Education, the AFL-CIO, the

‘ - T - - . J ) A
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~Pennsylvania State -Advisory Council for Vocational Education, . Temple Uni-
versity ‘Testing Center, the School District of Philadelphia, Hospital

- Workers Union-Local 1199C and the Community College of Philadelphia. -

_ M: The Council has approved task force recommendations for the opening o
of additional GED testing centeérs to sugplement the two existing centers.

One of the new centers would be bi-lingual for Hispanic clientele. Additionmal

recommendations are being developed. B A o~ -

S P . .

r}

ANALYSiS OF CURRENT OPPORTUNITIES AVAILABLE FOR:WORK/SERVICE EXPERIENCE

" Portland, Oregon P .
A study of, currently available opportunities for youth to gain Work

or service Jkperience has been initiated by the Greater Portland Work-

Education Council. The Council will identify barriers ‘to work/service

experience, and also will determine which work situations' seém to be most

advantageous to the youth in them. The result of the .analysis will be .

to determine which work/service, experience opportunities should be ex-

panded in the Portland area. A work plan for this study is currently being

formulated. ' .

.

~ -

STUDY OF BUSINESS GROWTH AND ECONOMIC DEVELOPMENT TRENDS '

Seattleirﬂgéhington

r T :

The Sgattle Community Work- Education Council 4s working with the
Institute”for Puget Sound Needs, a subsidiary.of the Seattle Chamber
of Cofmerce, on a study of business growth and economic development
trends and their impact on the Seattle area. ,The results of the ‘study,
including recommendations for further action by community organizations
and sectors, will be presented in a final report and through a dommunity
conference. . ' & -

-

o -N

3

SURVEY OF COUNSELOR AND EMPLOYER ATTITUDES

. Sioux Falls, South Dakota

Staff of the Work-Education Council of the Lower Big Sioux River Basin
are conducting a series of interviews with school ‘counselors from large and
small school systems ahd with employers from large and small® business firms
to determine attitudes toward work and job~applicants, to provide the Council
with a data base with which to compare other available data, and to increase
the vis1bi11ty of the Council : S - -

v
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(Assessing the:Local Youth_Transition‘and Employment Situation,..continued)

;SURVEY OF EMPLOYERS MANPOWER NEEDS AND EMPLOYEE QUALIFICATIONS REQUIREMENTS

Wheeling, West Virginia

The Education-Work Council of the Upper Ohio Valley, through the collab~—
oration of agencies represented in the council, thé West Virginia Department
.of Employment Security and local industry, business, 'labor and educational
institutions, has administered a .manpower. needs survey to approximately 1,700

_area employers. The survey requests information on present agd future (2 year)
~manpower needg, as well as on educational and experience requirements for
employees. Information was requested by mail, with follow-up phone and
personal intervievs where needed. Costs of mailing the survey were covered

- by the Bel-O-Mar Regional Planning Council names and addresses of employers
and envolopes were supplied by the State. Department of Employment Seeurity.
West Virginia Northern Community College will donate computer time and ex-
pertise for the analysis of. the data obtained through the survey. In addition,
two internsgfunded under CETA are staffing the project, and office. equipment
has been ‘donated by the public school system. Completion of the project is

" scheduled, for July 1, 1978. o

]

Results will be made availableto all area seCOndary and po tseegndary
. educational institutions, economic development agencies atid emplgyers. .
Governor's Office of Employment and Training plans to use the reSults of
the survey, as well as recommending it as a model for use in other regions

‘of the state‘ N o .
. - N I3 L3

_COUNCIL INVOLVEMENT IN THE BOSTON UNIVERSITY STUDY OF CONDITIONS AFFECTING ‘~\\:
YOUTH ENTRY INTO THE WORCESTER LABOR MARKET o

Worcester, Massachusetts _
, . a .
From 1975-77, the Worcester Area’ Career Education. Consortium worked -
with Boston University' s Regional Institute on Employment Policy, which
was funded by the U.S. Department of Labor to perform labor market
. analyses in New England. The Institute conducted interviews and mail-
surveys of area employers and of graduates of Worcester's public and
‘vocational schools. In Phase III of the BU study, the 1969 graduating
classes of four Worcester public high schools and two vocational schools
were polled as to whether they felt that schools should attempt to help
high schopl students sort out their occupational interests before leaving
school. This particular class was selected because ‘results of previous '
employers' surveys indicated that the transition period of,school to
-adult ‘working life may last as long as seven years. Therefore, it was
presumed. that members of the 1969 graduaﬁing class had beer out of high
" school long enough to have made that transition.’ Yo . -

-

[ v' | ' .. “ .Q - o .




(Assessing thé Local Youth Transition and Employment Situation...continued) -

H Pe : ) J
- These former students, in their written comments, overwhelmingly
agreed that a programmatic attempt to help .students sort out their occu-
pat. tonal Interests in some syéremaéic fashion before leaving sghool would
be beneficial. Judging from assessments of the guidance andﬁsﬁﬁnseling
T they received, it was apparent that the current program was adequate.
- "~ for them. The exceptions were those students who knew that they wanted to
"+ . go directly to collegé and those students enrolled in vocational &chools.
) Therefore, the results of this study were favorable for increased coun- '
' seling assistance. Those polléa concluded that schools should .improve
R counseling and should.prbvige students with opporfunities for job-testing
“ and self-testing through work experience. Results of the BU study-have
been used to inform Consortium members about youth transition dynamic8 and
to assist the Counci in forming iéé policy statement supporting field
- experience education. : .

‘.
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.. ' ... COUNCIL GOAL DEVEL.OPMENT AND PRIORITY SETTING _ '

- .

Ll

Cogm ;EOUNCIL‘GOAE DEVELOPMENT: "HORIZONS" COMMITTEE ,TECHNIQUE .

{ . f) Charleston, South Carolina _
: .. S ) . .

- N ~
B A.diverse, representative group of- ten members of* the Charleston
rident Work-Educdtion Council was selected to serve on the "Horizons"
lommittee, charged with the development of a concise, measurable plan of .
objectives for the Council during the next twelve months.: Two outside
.‘facilitators were ‘used to help the group i@@htify d. common statement of
: - the Council's purpose and to put together and. prioritize.a .list of possibLe.-'
- 7+, activities. Selecting four top areas as-.goals, the Council drafted ob-
. . ‘jéctives and.action plans for each. The plan'was adopted unanimously by
' the Counc1l on October 25, 1977.. I o - "

_)..

Il b

' COUNCIL CONCENTRATION ON THE PRIVATE SECTOR

Erie, Pennsylvenia ' o X ) 'ff"_.ﬂ : . L
- ‘ . . @ o
i"hf;’ . The Education and Work Council of Erie City and County has estaHlished
" a,standing committee to the Council Board on private sectoy involvement ~
. in improving the school- to—work transition. The committee will provide’ a
L . formal mechanism for gaining - input from private’ sector employers coﬂberning
* 1isgsues and»programs involving the private sector. . Committee member§ plan ,
R develoﬁxardisﬁ Council nriorities as they.rélate to. the private :-.. .
L ‘sector and: £D stuQ;fchigd labbr regulations’ nﬁich efféct private sector .-
S hiring of yohth- Representatives from maJor losal industries and businesses
¥ . serve on'the committee._ﬂbai B . v .

- . . ) } ~" . j‘ ' . . . . - o A‘ ~....‘v‘ v g,
R F U ’ 1""“‘ ! , : :
%%ﬁ..- COUNCIL TASK FORCE MEETINGS TO IDENTIFY AND PRIORITIZE SCHOOL-TO-WORK
g3y, "TRANSITION PROBLEMS | | . R

'

@

. Mesa;-Arizona’
" e

L A series of five sets of meetings is planned by the Project Transition
. .. staff of the Mesa Community Council involvink a Mesa business task -
_ - force, social service task force, and youth ask¥§orce. Each of these
.. « "task forces will have three separate meetings\ in’ the spring “of 1978 te
discuss problems in youth transition from schdol £o work. and to set '
: ‘the. prioritiés from their viewpoint for methods 8f:6 easing-the ‘tran-'
- sition process. -There will be two joint meeting of.representatives
9 o from Each of the task forces to identify- and prioritize~areas of common = .
- - concern and needs for action , as well as ‘to share the results of the
0 previous meetings held separately The final joipt meeting to be held =
’ in May, 1978 will review plans and recommendations made by the Mesa Work-.
Education Committee based on the- information and ideas collected from

fthe variqus sessions.

. ‘l . B . - . _.- o é | . ‘.: .. ‘ . ‘- ‘. ‘ \ . . . - s
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y (Cpuncilﬂé;ll Developmerit and Priority Setting...continued)
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, E _ - . f. S
’ ' COUNEIL POLICY STATEMENT ONlPRIVATE SECTOR INVOLVEMENT IN CETA PROGRAMS

) o
_Porfland,-Oregon
. 2. . . .

» ~ The Greater Portland Work-Education Council resolved that 'there is:

. . a need to more effectively involve the private sector in the operation - .
of public employment and training programs.” The Council will under- -
take a-project to increase public sector use of opportunities and re-
sources in the private 'sector to implement such programs. To be steered
by the newly established Youth Services Task Force, efforts to imple- .
ment this policy wi}l begin with structured meetings between high level

; meqbefs'of he corporate and union communities and ¢ity officials.

I

) { . . 1 . : i v ) . y ' ) L
_ "PRIORITIZING OF -COUNCIL CONCERNS ‘ : T :

Sioux Falls, South Dakota | SR o o "
. . ¢ . i

In an attempt to shape the policy'and;programmatic,focué'of the Work-. ;-
Education Coyncil of the Lower Big Sioux River ‘Basin, Council members have . ° .
been engaged in a process of identifying and prioritizing theix con erns '
regarding the transition from school to work for the area's youthg/ The

_activity was based on the "American Assembly Process." *Members pFepared

"problem statements' listing in order 6f importance various "situations to

, - "be changed" in order to make the transitional expeérience~for youth in-the
: " community more, effective. General values and b igfs relating to the prob-

‘Jems held by individuals on the Council were also brought to theg surface -
and the meaning of "work" was explored. This basic information on goals,

expectatiops, values, beliefs and perceived transition problems was then

:diétr;buted in written formito'Council members in successive stages over a
‘period.of months; with a charge to:select the future mode ' of operation .

"» ' from a list of alternatives including borker%ng; directly implementing _
pﬂEgrams or dealing with basicwpublic’policy questions relating to transi- -
. tibn issues. Specific local infor on relating to the tiges finally . - ’
¢ sgelected as priorities will be obtained to determine .future Council action.
D ) . ) . v' L, - .\. St _. L . . . . «
~’J , - _h - v» i 'I"“ ] ’ - ) e
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o ‘COMMUNiTY AWARENESS BUILDING ON ECONOMIC ISSUES. . ’ﬁ% : !
! Py oy N 3 - y LR b
- Augusta, Georgia

LS

- S ~ The Business—Education—Liaison (B E:L.) of the National Alliance of
. _Businessmen's Augusta Metro is involved in several community -awareness
building efforts concerning the local economic situation. An area economic
analysis will be provided by the B.E.L. in coordination with the Business
Administration and Econemics faculty at Augusta .College for the Greater
: Augusta Chamber of Commerce's monthly newsletter. In addition, a monthly
" editorial on business & economic matters affecting the area is‘being pre-
" pared by the B.E.L. for local newspapers. Finally, a B.E.L. Newsletter
~ « has been designed for initial publication in the Spring of 1978.

KS WORK~EDUCATION GOUNCIL'ﬁCOMMUNITY BREAKFASTS"

Buffalo, New York

<

2 twice yearly community breakfasts' as an ‘awareness building effort to
~ keep the community informed of Council activities. The meetings feature
a keynote speaker, a status‘teport on Council projects delivered by the .
“Council's executive director, and brief reports by partigigants “in NFIEC ‘
. . activities on their learning experiences. Since 1973, when the breakfasts
. ' were initiated, an invitational mailing list of 2.200 individuals has been
' compiled. Attendance averages 400 people. - o

e

7

WORKSHOP ON THE SCHOOL-TO-WORK TRANSITION: '"FROM REPORT CARDS TO PAYCHECKS"

Buffalo, New York . - o L S

o On June 7, 1978, the Niagara_Frontier Industry Education Council, Inc. '
will sponsor a day-long workshop, entitled "From Report Cards to Paychecks,
‘on youth transition issues in general and in the Buffalo area. Willard
‘Wirtz will be the featured speaker. A reaction panel of local individuals,_
"including educators and students, concerned with Buffalo's provisions for-
youth entering the work world will respond to Mr. Wirtz's remarks.

¢

e T ’ o R ' R PR iee Sy



.
L3

S L S R ,_52;,

- rep{esen

._Chicago H;wghts, Illinois : . 'N : T oo
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(Awareness Building and Information Dissemination...continued) _ -

7 CONFERENCE ON THE WORK—EDUCATION COLLABORATIVE PROCESS .

o

California, State of - N )

4 The California Conference on Career and Economic Awareness, whose
sponsors included the Industry Education Council of California and the
San Diego Industry-Education Council, was held January 27-29, 1978, in
San Diego, to provide an opportunity for educators and business people
to take a close look at the work-education cqllaborative-process,Wl.
Pafticipants learned what others have done COllaboratively to, ease the-
transition from school to work and how those efforts were started, from
tatives of 42 cosponsoring organizations and a variety of speakers

entations. . _ . ) - .

8 <

There were some 90 workshops designed to share information on
exemplary programs; The workshops included discussion of program '
development’ and management; staff development; and business-education

interaction at all educational levels, elementary through adult.

1Over 2,500 people attended o L, o :ﬁ

“ . . . »

T 1

'REGIONAL CONFERENCE ON THE SCHOOL TO—WORK TRANSITION

Charleston3 South Carolina

“ v A
The Charleston Trident Work- Educatlon Council, in cooperation with

the Career Development .Department of the College of Charleston and the
Service—Learning Resaurce ,Center of Lexington, Kentucky,.sponsoréed a
regional conference on the school-to-work transition for :youth. -The
"Council developed the agenda and selected topics. Speakers were ‘secured
‘from within the Council membership; - ‘the qulege of Charleston, Trident v
Technical College in Charleston; Berea College at Berea, Kentucky; Coker "

+ College at Hartsville, ‘South Carolina and the Worcester Area Career: Edu-

; cation: Consortium in Worcester, Massachusetts. The response was exceilent
with 75 participants represeting six states.g o . : PR i

v

"r»«.—,-}:_.

¢

7.

;"BROKERING OF EDﬂEATIONAL PROGRAM INFORMATION

i The Work-Education Council of the South Suburbs sgerves an area
encompaSsing two community college: districts, "’ eight secondary school
districts, 37 eleméntary schodl districts, and one unit schoolidistrict
(k-12) distributed over 35 towns and villages.: Keeping informed about
opportunities for program innovation is a major problem for many of -

. these districts. In- instances of programs with possible broad curriculum
implications, the°Cbuncil has sought to facilitate communications between.
T . . o . 3: - .;_, : :



(Anareness Building and Information Dissemination...continued)

v

’ : the Illinois Office of Education (I0E) and the educational institutions
. - :of the Chicago South Suburbs. The Coungil organized meetings at which
IOE representatives briefed local school ‘superintendents on State-sup-—
ported technical assistance to implement Experience—Based Career Education
. . .- (EBCE) programs.a The Council is also coordinating follow-up workshops.
and could become involved in planning for the coordination of employer
. and comminity contacts if interest in EBCE continues to develop. Earlier,
the'«Council built on a local request for . information about the' Vocational-
Technical Education Consortium of States *(V-PECS o sponsor local '
-meetings at which. representatives from V-TECS and the IOE briefed Council
"members' and loca1 educators on opportunities for staté and local level -

involvement e, L ..

CAREER EDUCATION LEADERSHIP CONFERENCES

N .
- 4

r. - Enfield Connecticut

The Educatlon—Work Council of Enf1e1d in conJunction with the
Connecticut Task Force on Career Education and the Connecticut Joint
Council on Economic Education, will cosponsQr six regional conferences
‘- .on Career education in Connecticyt during the spring of 1978. These
_ conferences are desigﬁed to broaden the base of support for career
‘~education efforts by identifying the current and future focus of career:

education in the State of Connecticut and by encouraging identification,
~and- discussion of various approaches to developing and implementing
career education programs N : B

- .

g

REGIONAL SEMINAR:ON HUMAN RESOURCES PLANNING AND ALLOCATION

Enfield Connecticut

In conjunction w1th the Chambers of Commerce of Hartford,. Connecticut
, and Springfield, Massachusetts, the ‘Education-Work Council of Enfield is
! - cosponsoring a - regional seminar on human resources planning and allocation.
The seminar wil} involve representatives of the business, industry, labor,
education and governmént sectors of the Hartford- Springfield region. It
is designed to raise levels of awareness regarding area economic issues,
to encourage human resource p1anning in business and industry, to develop .
trust between business, industry, and¢local planners in the-area of human
resource needs forecasting, and to’identify various approaches to human

resource‘plannipg.

[
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DEVELOPMENT OF A YOUTH EMPLOYMENT CHARTER

Erie, Peﬁhsylvaﬁia

. . ’ - ‘o Lo <L) e
A "Youth Employment Charter' has been developed by the Education and:
Work Council of Erie City and County. Through the charter, the coumcil
- hopes to: . N . o _ L.
. ) -
e promote increased public awareness of the local youth unemploy-
ment problem and of the education~to-work transition; ’

e

e - stimulate further issue identification and discussion;

) provide a framework for concerted-cBmmunity action. -
- f . .

The charter serves as a useful tool for the council's efforts to
develop a comprehensive poliey of youth employment and development for
‘Erie City and County. All major .institutions involved 'in the youth
transition have approved. the charter. This includes CETA prime sponsors,
city and county adnministrators, major, secondary and post-secondary
educational systems and the private sector including the Manufacturers
Association of Erie. Distribution of the charter began in March, 1978.

Periodic updates’ are planned.
CONFERENCE ON WORK-EDUCATION:COUNCILS AND RURAL CONDITIONS = : ”*\_;\\\
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. Gratiot County., Michiga
A ; A - 'J\‘e:n N S A‘_ --,:‘»w. ‘“’E S X _ - i
" The Mid-Michigan Communfty-Action Council acted as co-host with .the
National Manpower Institute for a conference on "Work-Education Councils
and Rural Conditions,” held in ‘Alma, Michigan from November 30 through

Decembeﬁ“Z, 1977." '

3

'-Eight Work-Education Qonso“;ium-Councils with either exclusive or .

predominant rural orientations p rticipated in the conference.- The .

_Education Director for the Nation®l Rural Center was the featured speaker.
o : e o . .

- . -

4

" In six workshops the conference explored a number of asﬁ?cts of the
. . . . 2 [ e

Xouth traneition:‘uy . . . _ o ' . N
.of ) Cﬁaréctéi;sgics of £he ﬁdu@atioﬁ;531Work Tréﬁsitién iﬁ Rural
America; . e v < : '
; “_;buth Transitién qnd-Educational Dévelopment; f ,' ( ‘
o :'tYoﬁth TfahsitidA aﬁd Ec;nomic DevélopmentARealities and Prgspesﬁs;\
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_ (Awareness’Building'and Information Disseminatioﬂ.,;cqntinued)

’ .. -

. » ! - -

° Organizational Development of Work-Education .Councils;
e  Actess and Impact .on Deciéioh.Making;, "
e  The Gfat;dt.Egperieﬁcé. T
. The three day méegiﬁg focused on the development of . a "Ryral Charter"
,Qtfor building collaborative ways and means to deal with youth.transition.
" Participants- were. given synopses: of all sessions at the end of the

conference. - . H— : -

< ’

e

 DEVELOPMENT OF FIVE-YEAR REPORT -

Jamestown, New York

The Labor-Management Committge of the Jamestown, Area has recéntly
"completed a’ comprehensive report on its first five years entitled
"Commitment at-Work: The Five Year Report of the Jamestown Area Labor

Management Committee." , - o

INFORMATION DISSEMINATION ON COUNCIL/CONSORTIUM ACTIVITIES .

A

’. Jamestown, New York g " : - F

The Labor-Management- Committee of the Jamestown Areafhaé\been pro- .
.viding leadership and information on a regular basis to other labor-
management committees throughout the U.S. on the Work-Educatien Consortium
Project, school-to-work transition developments, and on the LMCJA's
activitieds in relation to the project. -This communications effort expands
the network of WECP information-sharing to approximately .25 labor-manage-

ment committees. a @

A - . . .
COMMUNITY AWARENESS BUILDING: THROUGH C@UNCILt ESTA!SLISHMEN’];

.

:

Lexington,'Kentucky v N : . .
_ In Lexington, the Bluegrass Employment and Training Program worked
closely with community sectors, particularly the city government, in a
comprehensive effort to publicly launch the Lexington Edupation-Work‘
Coufcil: The major event was-a press conference called by the Mayér
to announce the formation of the Council- (which he had agreed to chair)
" and to providé a forum for stressing the range\and seriousnegs of y°ung.
pedple's difficulti%s in making the tramnsition fromueducationi;q‘employf
‘ ment. In addition, geveral-major articles have appeared in_;exipgton
g ,-j%nd'Louisviilg’papers'pn youth transition prob1ems‘and Council activites.
Q . 61 | | i
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7 -.° AWARENESS BUILDING IN CAREER EDUCATION .

f/;?{‘ .Livpnia, Michigan ' o S . o -

5 The ‘Work-Education Council of Southeastérn’ Michigan plans during
”?4978 o conduct a project which will communicate the philosophy of career
fodac ion to the broader community, emphasizing the need for collabor-
9 ative effort from all community sectors. The Council's goal is to - 4

! 'zfencourage the community as aswhole to identify and accept a set ‘of com-
~¥ .)munity action respgngibilities regarding policy formation for career
f ,education. A second® goal ‘of the project is to develop a broader con-

ii-ecdpt of career education among career education practitioners in western
fJ;anne County, and to further encourage the sharing of>methods, programs
- ahd evaluation results. The Council is currently identifying community
u’,sector leaders as contacts for implementation of the project.

’

. .
- YOUTH FORUM g . | X L ‘
Minneapolis,lMinnesota

The Minneapolis Work- Education Council sponsored a youth forum in
which students from the Minneapolis Public Schools' Alternative Schools
met with representatives from area businebses to discuss and answer
questions concerning the difficulties they encounter in making the transi-
N tion from school to work. Forum participants inclyded representatives

, from: Honeywell the National Alliance of Businessmen, Minneapolis
Department of Employment Security, Northweste Bell Telephone, the
a . 'Minneapolis Human Resources Office, the Minnezgolisléublic Schools, and
the Uhiversity of Minnesota's Center for Youth Develbpment and Resources. -
The students, ranging in age from 13-17 years old, discussed the impor-
. . tance of relevant education. They’ felt schools shoulgl prepare students
more for/Zife after graduatiem and that schools should 1p students get
jobs. The need for career-oriented educatian was, discussed

‘DEVELOPMENT OF A COMPREHENSIVE CAREER EDUCATION PLAN

'Santa-Barbara' California

The Santa Barbara Community Career Development -Council, in order "~
to establish a process. for the implementation of career concepts in all
educational systefis in the Santa Barbara area, has drafted a comprehen—
-sive community-wide cdreer education plan. The document stresses the
"need for developing linkages*between schools, business, and other cam-
munity groups concerned with the career development “of youth

\)‘ ‘., AR .' ° T . : | o 62 . . ~ ' L. . Te I/ﬂ..
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CONFERENCE~0ﬁ NEW JOB OPPORTUNITIES FOR YOUTH IN -ENERGY-RELATED FIELDS

Seattle, Washington -

v A twb—day.conferehce,was héld;in Seattiﬁgin May, 1977'to explore .
possible new business and job qpportunities(from emerging energy con-

: servatjgn programs and enerqurelated technological areas.. The confer- _

also used to focus on school-to-work transition and youth em-

.ence w
;goyment issues in .general and to generate community interest in and

commitment to the Seattle Work-Education Council. Participants ineluded
leaders of local youth-serving organizations, leaders in the energy field

~and representatives of business, labor and the public.

4
-7 '_‘5.;

COMMUNITY AWARENESS PROGRAM ON CAREER EDUCATION.
- ,' R Py . . . '. .
Worcester, Massachusetts

A "Commﬁnffy Awareness bampaigﬁ is being conducted in order to

increase the Worcestez ommunity's understanding. of career education concepts

and acceptance of, and” nvolvement n activities of the Worcester Ared.
Career Education Consorkium. Activitiesf{planned by the Consortium to

‘achieve these objectives included development of a .speaker's bureau for
prgsentations to various community groups, production of a slide show on

career education, distribution of written materials throughout the com- -

nunity, and special breakfast or luncheon oresentations for selected pur-. -

poses such as media information or fundraising.

! . : o -
- -

-
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SPECIAL INTEREST PROJECTS -
. . .4 i \ | | . | | “

WORK-EDUCATION COUNCIL INVOLVEMENT IN LOCAL ECON&MIC DEVELOPMENT ACTIVITIE?
.Bethel, Maine ) L. o .

: The Bethel Area Community Education Work Council has established a
working relationship with the New Enterprise Institute at the University

of Maine in Farmington to develop ways and means of relating the Institute's
program of statewide deyelopment of small entrepreneurial activities to the
Bethel area. The council expects, through this liaison. to become aware of
economic development options which are being implemented elsewhere in

Maine and to determine which of those or other examples might be most
feasible for increasing economic development in its own®service area.

. Also in response to this concern, the Council-haslsubmitted;a;p&opoqal .
to the Educatiom Development Center in Newton, Massachusetts for partial
"funding of a project to develop an accurate picture of future local employ-

ment prospects. Funds would support two student interns to gather and .,
analyze data on economic development activities, focusing on the six - "
communities comprising the Council target area. The interns will produce

5 six community profiles plus an area profile to hg used by selectmen .and
planning boards as a starting point for comprehensive planning focusing

" on economic development issues. . ,' B

fSYMPOSIA TO INMCREASE "AWARENESS OF ENERGY- ISSUES FOR HIGH SCHOOL YOUTH g
Buffalo; New York . 0 |

‘ - ‘) - ’
. .

‘ In response to a tequest from the'Nat}onal Fuel Gas Co., the Niagara
,j/ ' Frontier Industry Education Council, Inc. (NFIEC) .coordinated two one-day
informationalisymposia'gn energy related topics for high school students.
One hundred youth attended each symposium:. . A half-day of presentations
and discussions at the Niagara Mohawk Power Corporation covered current
developments and potential career opportunities in energy related fields.
A tour of Bethlehem Steel Company was provided during the remainder of the day. .

- 3

The symposia were held in October 1977. .Favorable feéedback has ince
- been received from the student participants, school personnel and .the s
.companies involved.- In.addition to Niagara Mohawk, and Bethlehem Steel, ‘
4 industry participants included the Gonsolidated Coal Coppany and the New.
-~ York Pétroleum €ouncil. -~ = - - ‘ L '

I
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- B ' ‘ . : v ] 2 .
FORMATION OF A LOCAL LEVEL COALITION TQ INCREASE THE EMPLOYABILITY OF
* HANDYEAPPED YOUTH' ‘ - 7 |

M v

California, State of

s

" The Industry Education Council of California has proposed a project
" to.coordinate educational, industrial and vocational tehabilitiation ser-
~ vices and other public and-private organizations to better assist handi- e
-t capped youth in reaching their full employment potential. The project 1is
designed to bring the service agencies into closer contact with employers,
hopefully leading to more appropriate job training and greater job oppor-
tunities. Public and private handicapped-serving organizations will also
" “be Brouﬁht together to elimin3e overlap and allow better exchange of
c R

resources.

Work with handicapped youth is anticipated to begin at the elementary
school level to promote awareness of potential in relation to a handicap,
and lead to work-experience programs with employer involvement at the
secondary school level. A demonstration site has been chosen and .
*odapproved, and funding is expe d from HEW directly after Congressional

approval of the HEW budget.

“ ’

RESEARCH ON THE EFFECTS OF WORK EXPERIENCE ON STUDENTS' EMPLOYMENT AWARENESS °
. AND SKILLS . . : :

Cﬁafleston, South Carolina . - ' - : ' . . ' f{_'

The Charleston. Trident Work-Educatiop—€ouncil has initiateh with a

local high school a rasearch project which tésts the effects of tob/career exposure
‘as volunteers and as'paid employees on students* employment awareness and. :
_skills. Using two tests from the College Entrance Examination Board's' ;

Career Awareness Skills Assessment Program, a sample of 100 students partici:
‘pating in work-experience programs at the local high school will be tested in
- relation to their peers to ascertain any differences in their skitls in cé&reer
_deciqion.making and employment seeking. Results of the comparison will be

.analyzed manually and by computer.

.
. - ) .

-

_/“FORUM ON APPRENTICESHE® ISSUES x

e A
o vt

¢« /- i

Easx,Peoria, Illinois

The Tri-County Industry-Education-Labor Council of Peoria, Illinois,

" and the Construction Employers Committee, an umbrella 'organization rep- .

- ‘resenting nine separate emplqurs'.associations in the greater Peoria area, -
arranged and cosponsored a_unique one-day forum where local employers,

. union representatives and school teaching and guidance personpel discussed

ERIC 65
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(Special Interest Projects...conﬁinuéd) -

STre,

issues: relating to apprenticeship programs and the loyment of appren-—
: tices and journeymen in the building trades. “Fund@gfby the Construction
s  Employers Committee, the forum provided an excellent opportunity,for es—-"
T : ablishing direct communications petween t e Council's three basic
‘ ‘constituencies of business, education and (iabor. The Council intends to
encourage other employer and union groups \to Sponsor comparable forums.
where the characteristics of their respective occupations can be described

and disqussed, ) o -

< ? Lo~ » - .
. ] . v . ' . 3
. COMMITTEE ON THE EMPLOYMENT OF HANDICAPPED INDIVIDUALS . S 3
- b . ) e . : T
. Exie, Pennsylvania L . - o : . -

-
- - . .

.- The Education and Work Council of Erie City. and County has estab-
lished a special committee on the employment of handicapped lndiyiduals.
Goals of the committee are to identify barriers to the .training, placement ~
and continued employpent of handicapped persons and youth, to promote .
awarenesg of the distinct labor market disadvantages of the handicapped, .
and to develop action programs designed to impact the &ituation. The ',

- committee provides a forum for forming and strengthening‘working relation- -

_ ships with numerous service’agencies in the Erie area, particularly the
Dr. Gertrude Barber Center for Exceptional Childrepvand Adults,'iﬁ-a.'
community-wide effort to respond to federal laws and regulations regarding
the 'rights of handicapped individuals. The.Council is attempting, through
this effort, to determine the exteént to which the collaborative model of
‘public/private interaction could be_use% in thedevelogment of programs
for integr§tion of the handicapped into ‘the everyday workplace.

7

o 3 = L, “ .
ESTABLISHMENT. OF A LABOR-MANAGEMENT LEARNING CENTER .
; - BN N g -

Jamestown, New York ' -

»

The Labor-Management Committee of the Jamestown Area (LMCJA) is
developing -a Labor-Management Learning Center as an umbrella under which
the experience of the LMCJA will be examined and under which various '
labor-mandgement concerns and issues in the Jamestown area and elsewhere
can ‘'be = analyzed and addressed. The purpose of the Center is to g
capitalize on the learning experiences of the IMCJA, to heighten community
‘awareness of labor-management issues, and to develop effective resolution "'

/(‘étrategies and initiatives. ’ ' ' ) T
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" Activities under the learning center include:

<« -

e - development of-three videotapes of LMCJA activities;
-~

- e a series of monthly workshops on labor relatiens and work/
education topics; .. 3 - - .

) a workshop for in—plant,labor-management‘cqmmittee'pa;ticipqnts.

_ L ‘. . feedback sessions with personnel from the Jamestown ?chqol
- . Distriet. . - i - foe

e -

e

BROCHURE SUMMARIZING CHILD LABOR LAWS
. A R

<

) . . N ) " :
= . Lexington, Kentucky ' ' . a - -
l» . ) b . " 4 - : ""' .

. A brochure summarizing Kentucky and federal minimum wage'and’@hild
_labor laws was prepared by the Lexington Education-Work Council in
February, 1978. The brochure will aid Fayette County employers in under-
standingthe -relatioriship of the laws to youth emfloyment. Copies will
_ be diE::ibutéd to area employers and youth serving agencies. °~
- " T, . e a (

- '
N .

COMMUNITY EMPLOYERS SERVICES UNIT |

* Lincoln, Nebraska _ S, 7 ' S .
The local CETAﬁﬁrime sponsbi, under contract with the Southeast
Nebraska Education Work Council, has provided the funds to establish
an “Employers Services Unit.' The unit will serve community employers -~
in the coordination and provision of neq@ed trainin rograms for ‘thei o
;(rs

employees. -"The unit will be managed and directed. by governing boar

. whose membership is currently composed of eleven private sector emplo
and one labor union representative, and Qill'wor@; tween the various local
‘training institutions and private sector employers to assure the best
possible training curriculum, training methods,.and on-site training
opportunities. ' , ' . :
* " The Employers‘'Services Unit will represent the needs of all employers
with special efforts directed toward the private 'sectQr. Major attention
will focus on defining and providing new training programs and delivery
systems designed to meet émployers' human resource needs. The information

. used. to formulate training apprphches will b@'based upon current and pro~ -
jected job openings. . - ’ ' ' . :

. N r
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AUTOMOBILE DEALER APPRENFICESHIP. PROGRAM T

Livonia, Michigan '
3 ) B .The president of the'Weste;n Wayne County Dealers Association has
requested tije Work-Education Council of Southeastern Mic gan to act as
) v coordinator in an effort to 1ntroduce an Automobile. Dealer s Apprenticehsip
’ -~ _program-in tgzyLivonia area. The program is designed to establish and
to- implement stafidards for certifying automobile mechanics. The Council hes
. achieved its goal of getting the full cooperation of eligible automobile _

dealers in the area.

. ,Initial testing of youth for entry into the program has been
completed by the Livonia Office of -the Michigan Employment Security Com- S
mission. . Applicants are interviewed by participgting dealers., Youth
accepted into the progran attend theory and practicum classes at. School-
_craft College and are employed in’ on-the—job training positions at the

dnalerships. A @

I READAING ACAbEMY FOR FUNCTIONALLY, ILLITERATE INDIVIDUALS o o

/ ’ .
<
. .

Livonia, Michigan _ ./

. The Work-Educatlon Couneil of Southeastern Michigan is supporting
and a931sting the Livonia Reading Academy in the identification -and recruitment

of persons whq are considered to b ctionally illitdrate. This tuition—
free-servite is to aid persons 16 y of age and older ,with a reading s
ability below the sixth grade level, who otherwise would not recieve reading
instruction. ‘ ' = : ' .

v . .
The pr1nc1pal purpose of the Readlng Academy is to provide partici— i
pants with literacy 1earning tools so that they may function more effectiveiy

in society. . ) . _ .~

The Council has contacted many local industries and unions who
havé identified and referred employees and members with reading difficulties
to the Reading Academy, Four satellite reading centers are in operation: ¢
- The volume of enrollees and volunteers has exceeded original estimates had
— Qag been continually growing. v L ~

. o 5 e

. . . .
‘ A : = : .- oot
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lCO CIL DEVELOPMENT OF A PROPOSAL' FOR A PROGRAM OF CAREER EDUCATION FOR
* < HANDICAPPED YOUTH = ~ . . = =", 3 - i

[ S S . e

. Y
i . .

o= Martin: County, North Carolina ¥ .
. (:\\S. The "Martin County EducatiPnAEmplbymgnt‘CoﬁnCiL collaborated witl the
"~ local Board of Education to develop-a proposal seeking funds for. a career
education program for handitapped: youth. Bbth.prgahizaﬁiqns gathered in-
formation for the proposal with the Council's executive-director %riting
the firal document. ' v - :'z'.'"'gki~ﬁ B
. . ) - .o .1 : . i‘ . : ' . E -. ." M a .. .-.n \
. " Af;ef being sent t@ the North Carolina bepartment of Public ‘Instructien
.. for approval, the proposal was submitted to the-U.S. Department of ﬂealch,
Education and We'lfare. If funded, the project will provide® the-first such
career &ducation progrém for Martin County. I R e

s - L f . ol

~

. . ‘ o - : S . . . . b
COUNCIL STAFF INVOLVEMENT IN TRAINING OF ¥QUTH SEEKING JOBS‘FOR THEIR PEERS T

8

Minneapolis, Miﬁpesotaf”
"+ - The director of fhg'Minnegpolis‘WOrk—Education Council was involved .
in traintng 120 Minnealeis_Youtb for the annual NAB Summer Jobs for Youth
\, - campaign, a program in which students solicit jobs ‘for their peers. The .
Mininesdta State Efployment Service provided counseling gervices to -train
.~ .the youth in°job seeking skills. The participants obtained information
. on how many school year jobs, and how many summer jobs are available for’
-youth. It is expected, that through this program, approximately 1,100
summey: and school-year part-time jobs will be identified aqd‘secured for

area youth.

b

COUNCIL INVOLVEMENT IN COMMUNITY-SERVING NONPROFIT CORPORATIONS

°

' New Jerééy;fstate of % o S . S 21§¢f

p The Work, Educatioﬁqand Leisure Initdative (WELI) of the State of New
. ) Jerséy has been insgrumental -in thg organizatiQﬁ gnd suppo;ﬁ of three non-
+ - . profit community~based gorporations and one special coQE:nityégrojéct in
_ the ‘arts: | . e ] . ‘ B :
PO N} Pla&nfield Heritagéf Inc. is a non—pgpfit.cofporation which has
. . begun a project’'to save architecturally valuab1é housing stock
: in Plainfield. More than 300" homes, have -been boarded up since
‘ . _ . the racial disturbances of the’ late 1960's. With the leadership
i . of a CETA sponsored staff member of tW€'WELI trained in admini-
Cel g ' stratfon and architactural history, a-gfoup of Plainfield resi- _
IR " dents, supported by public and private interns, is beginning the e
S ~+  work of returning important residential buildings.to a’useful -
Q . - .. state, helping to rekindle a 98§rit.of reconstructive change in- .
ERIC . - the area, . . 09 SR
e - R L . —— A e L

~
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(Special Interest Projects...continued)  ° _ R

A project to convert a 47 mile stretch of. abandoned railrdad
eright—of—way into a linear park is underway in Warren and. Sugsex
Counties in northwegtern New Jersey. Two young CETA sponsored

staff members are wotking with interested individuals and groups to : -

. design a plan for multi—purpose use of this strip of land for

- hiking, biking, cross country skiing, and nature education. . A
unique feature of the park will be its accessibility for fishing
by”paraplegics and other handicapped individuals who can reach
the trout of’ the Paulinskill Riverkover the flat land of the )
former railbed by the more-than 30 bridges and trestles already

-in place.

-,

'o,'<‘1d§gn attempt to address the need for more private sector jobs

- far youth while facing the facts that. youth are often seen as
J not "job-ready" , and that\taxpayer opposition to major:expan-
. sions of public service jobs for youth is strong, the hELI,bas
established the Bent Nail Laboratoriés, Inc. (BNL). BNL is .
a-cha bfgéihgratori 5. at which youth work with the largely

fjﬁ? iunta ped‘pool of undeveloped though patented “ideas for“ neegded

BUSINESS/INDUSTRY AID IN EDUCATIONAL MANAGEMENT , SR>

products and services. . Supervision and guidance for the youth
_workers will be provided.by“skilled, unemployed retired or
.semi-retired dividuals. Initial target. areas’ will be :work

related’to erns in energy and, transportation. Technical
input has been. arranged with local university research centers
‘and industrial résearch labs. - 28 R :

> - .o

The WELI is working actively as a ‘network builder, problem
“solver, and provider of planning assistadbe for a project: based
on the reclamation and rehdbilitatio of 'the Newark Symphony _
Hall as a center for the performing: arts in New Jersey. Led by

a coalition of concerned citizens in partnership with the city
government, a new non-profit boqrd,was apppinted by the’ Mayor

. to- administer the hall. - The prOJett is beﬁng supported by a
growing network of area schools, colleges, universities, and
cultural institutions. Plans are underway to ‘include the.
imaginative use bf nearby recyclable buildings as support fadﬂli—-
ties for a conservatory to be centered around: the ‘symphony* halL
Degree progrdhs for the conservatory are made possible by

Thomas A. Edison College. - _ S

New York New York S ;"' _ '

. . The New York City ‘Association 6T Business, Labor and Education (ABLE)
. has provided corporate representatives to participate in a "'Self Renewal"

program- at 30 city schools. The local-business organizations serve as

S
[ : . . ~

."" . 4
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_ ' . resources. to the sechools to aid in problem*solving, in. program and policy
A "Planning,_ahd[iﬁ managing change. Renewal places special emphasis on '
) N participative planning and the use of organizational development téchniques
*. -, that are used in the private sector. -~ , A . o
. ' : t- = N :' . . . . o - -, . ' . L.
a ~ STUDENT INTERNSHIP IN ECONOMIC DEVELOPMENT S _ :
‘ S : - DR = v . . . 1
- New York, New YorK < "o o 7 ) R T foo

oLabor‘andEd;icatiori‘ (ABLE) is §pdhéoring
,.a'qtudeht intern who is working with the Research Task Force. In order -
" to become a" SpoOnsor, ABLE submitted a proposal to the Educational Develop-
ment Genter (EDC) -in Cambridge, Mess. EDC provides 30 internﬁ‘to/Eusinéss AL
~ and public agencies each‘sbring and summer semester. _EDC selects organij e
zationq'ftom'5ropoé%ls‘and then begins referring applicants by contacting /

colleges'and universities which are located close to the sponsor. The

sponsor interviews and sélectq_the-internsand.payé"Zp% of the.stident's
salary over the 16 week internship. ABLE's intern is a student at the .
Columbia-University'Graduate'Sthool of Business.and will be involyed in e
.the Council's investigation into {ssues in vocatidnal ‘school-industry T

relationships.

. ‘ ':The'ASSéciétion,of Business,

| . Mﬁ; . e L " - S e S L
 NON-TRARITTONAL JOBS FOR WOMEN X e S N o
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'Philadelpﬁia; Pennsylvania : . - L
: Lo ' - -” . v . L ~ \-/
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4 4 ) o . .
".The Education to Work Council of Philadelpﬁia, in gonju@ction-with
WCA, the School District of Philddelphia (Division of Career Education 1 the
Chamber. of Commerce,: the uman- Resources’ Development Institute/AFL-CIO,vand
. the Bell Telephone Company submitted a, proposal entitled "Non-Traditienal
" .Jobs for Women Projgct' to the Womén's Buteau, of, the U.S. Department of Labor. . *
. The project would establish a summer worklcomponent for young women in non-
traditiondl jobs and, expand the School District's work-study program, with .~

special  focus on new careeg opp&rtunities’and axpgsure for young women, .
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T COORDINATING EMPLOYER NEEDS AND PRE-EMPLOYMENT EDUCATION—TRAINING v : -

*

St. Albans, Vermgnt o : .
. A ) L . PN
: ’kThg?Commuﬁiiy;EducatioanOrk Council.of Northwestern Vermont is’ .
' developing a project to pre-screen applications  fof. new jobs generated &g .
' " by sévefalrout—ofistate'busiﬂesseé‘which are. planning- to relocate in- R
the St. Albans area.- With special coqpération from one business which
plans to move, into the area during the summer .of 1978,-a collaborative °- o

effort has begun between Vermont Job Service§, vocational education’
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(Spgcial Interest Projects.;fcontinued) ;
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instructors and groups, CETA, the Target Area Action Program (economic; | Lo
development), and the EducationWork Council. 1In addition the pre- . S

screening of applications for the new jobs (most of which reduire new .
skills to be gained -on the job), an on-going study will be done of the '
applicants and those eventually hired with an eye toward developing
ways in which the Schools and the community might better prepare its
youth for these "and other positions.
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COUNCiiﬁPARTICIPATION IN STATE-WIDE CONFERENCE ON YOUTH AND BUSINESS
COLLABORATION ' : v _ .

4 -

T Seattle,'Washington - Lo ' ’ . r

The Seattle Community Work-Education Council participated in the na--
tional conference of the Washington State Association of Vocational In~.
dustrial Clubs.of America (VICA). The conference brought key state

‘ ‘business and youthjleadership togéther for the first time. A resolution

to recognize and commend the group's @fforts was proposed at the con-.
» ference by a representative _of Private Sector Initiatives in Seattle. .. |
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i ASSESS T OF EMPLOYER ATTITUDES. TOWARD NONTRADITIONAL JOBS FOR WOMEN

"r
Sioux Falls, South Dakota

, In response to a request from Job,, Services of South Dakota, the Work— f
Education Council of the Lower Big Sioux River Basin held a meeting attended
by area employers and a r presentative of the Job Services office at which
.possible new jobs for womefi and barriers to the employment of womeri in non# -
traditional jobs were identified. .This information was’ then incorporated into-

a questionnaire and circulated ‘to a larger audience of area personnel managers.

Strategies to ass1st women to,overcome barriers to acquiring neW‘jobs
have been formulated. Data obtained through the survey have been used’in
personnel training by the Northwestern Bell Telephone Company and by the -
Sioux Falls&Personnel Association s
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GATHERING DATA REGARDING THE NEED ‘FOR A REGIONAL EDUCATIONAL COUNSELING
DIAGNOSTIC AND - REFERRAL CENTER . K ‘~M~ 4 g

'Sioux Falls, South Dakota

The Work—Education Council of the Lower Big Sioux River Basin is
" feurrently involved in a project assessing area interest in 4 regional
diagnostic center and developing a design. for the components of such an
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_The center would service a "10-county aréa-of eastern Séuth Dakota and
would be‘available.tq.persons-beydnd high® school agé tq help them find
answers to educational and career choice questions. Accétiing to current
plans, it would offer the following services: educational and career = .
_counseling, comprehensive diagnostic testing, and referrals to other “agencies
and institutions in the area which could provide necessary help. I Ry

An opinionnaire gurvey has been developed by the Couricil using recom-
‘mendations and suggestions regarding the feasibility of such a center:
received from Council members. and other, interested groups .and - agencies. ,
‘The survey will be sent to 3,000 .randomly selected persons in the 10-county
service area in order to-obtain feedback on perceived needs for services
w@ich the center would provide. The Council's role in actual imple- °

. mentation of the center has-not yet been détermined.' T '

I *

! .DEVELOPMEﬁT-OF LABOR SUPPORT FOR‘APPRENTICESHIP PROGRAMS

K

Wheeling, West Virgigia

The Education-Work Council-of the Upper Ohio Valley has been instru-
mental in gaining labor support at the local and st¥ite levels for area post-- -
secondary educational institutions' apprenticeship training programs.: As
'a result, West Virginia Northern Community.College is currently developing
an operating engineers program jointly with the AFL—CIO\gﬁErating Engineers
Union, the State Apprenticeship Director, and the West Virginia AFL-CIO .
State Federation. . L Lot _ :
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.+ EXPLORING WIDER OPPORTUNITIES FOR WOMEN o /
~ " - R - .

~

' Wheeling, West Virgin;a o e » _

:) A ' The Education-Work Council of the Upper Ohio Valley is working with the
" West Virginia Northern Community College on a three month program exploring
" "Wider Opportunities for Women," culminating in a "Women's Opportunity Week."
The program will addfesS'women's-émployment-needs and -concerns and will
stressfiersonal interviews, testing and counse'ling as primary assessment
and referral tools. The-projéct-has been,funded by the West Virginia Board
Qf;Regents,for implementation during ffscal years 1978 and 1979. :

The Council wifa-provide‘information<on available and potential’employ;

* ment opportunities and will make available the services of a bank of volunteer
paraprofessional counselors from a variety of careéers areas to work with

. individuals who are interested in specific career information. '
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. 'Basin Economics for ﬁdncators ’ ' . : | 27
. vcnmmhnity Awareness Building on Enonbmic Issues ' ' _Si
Education—Vork_Resource Guide for Youth v % B i

" BAYAMON, PUERTO RICO

'_b . L ‘Career Information Center - o . L= - © 23
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1 "7, Occupational Orientation Guide o 15
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‘BETHEL, MAINE -
Council Involvement'in YEDPAf‘Ftivities ) . . 34
Identification of Existing Youth Transition Services .
and Unmet Service Needs Lo : ' 40
Survey of Transition Service'NeaSs of Local Youth . 40”7
: i s Work-Education Council Involvement in Local Eco mic‘ Tt s
- . . Development Activities L 58
. % 'BRIDGEPORT, .CONNECTICUT ~ - o o e
Discnssinn Program'for Educators and’IndustryiRepre4
sentatives '
Program Promoting Cooperative Education- . ) 127

-

Providing Exposure to the,Business Interview for

Students : S . : y .15
- BUFFALO, NEW YORK N ‘ S
* Council Use of CETA Title II or VI Employees o 38
; . Dévelopment of a Center for Occupational Information : 23

’ ExpOSure of High School Students to the Workplace. ,
"The Shadow Program oy _ _ a1l
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'_ Occupational/Business Awareness Courses for Teachers -28°

, Symposia to Increase Awareness of Energy Issues for

1;? High School Youth . S 58

A N Work—Eﬂucation Council "Community Breakfasts 51
Workshop on the School—to—Work Transition: "From —

_ Report Cards to Paychecks S ST Ty 51

| CALIFORNIA STATE OF . L2 o 3

Conference on the Work—Education Collaborative Process

Cooperative Education Clearinghouse

° .
1

Formation of a Local LeVel Coalition to Increasef
"the Employability of, ﬂandicapped Youth -

b4

Providing Community—Based Exp rience for Students <h f;

Survey of Business for a Community Resource Directory

- 1

v

* CHARLESTON, SOUTH CAROLINA-

-

Council Goal Development:P‘WHorizons”'Committee Technique
Council Involvement in Planning a ﬁCareersVFair",

Coe
W

Delphi Survey of Community Youth Development .-
~ ‘Needs and Attitudes 2 ’

Development of Comprehensive Information on Youth’
" Employment Patterns

" Regional Conference on the School-t o—Work Transition

Research on the Effects of. Work Experience ¢qn Studénts
Employment‘Awareness and Skills o

&

. Summer Work Education Program for Counselors

CHICAGO HEIGHTS, ILLINOIS ) L ot

Brokering of Educational’Program Information
' Community Seminars/Needs Assessment Survey

- - 4
- Oomputerized Community Resource List -
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EAST PEORIA, ILLINOIS A

0

Career Awareness and Career Exploration Services".

. Career Information Day - P

Computerized Cafeer'Infbrmation Program 4

Council Coordination of Career Guidance Activities:
) Career Guidance Institute

Forumfon Appr ticeship Isshes.

A,
~

4

‘.Volunteé{ Network and Community Resource Guide
\ f

ENFIELD, CONNECTICUT )

. Cdreer Education Leadership Conferences

.y % -

' CETA Title VI Grants ' .

-Regional Seminar on Human Resources Planning and
Allocation N :

)

. Video Tape Series of Mock ,Employment Interviews-

4

. ERIE, PENNSYLVANIA o \_- .

Re : LI

?‘ Committee on the Employment of ﬁandicapped Individuals

CouncilAConcentration of the Priyate Seqtor o
a.) ‘ . .
,Development of a Youth Employment Charter
Dif%?fory of Loc Employment, Training and Career s
“~ Development Kesources : A 4 -

"

Profiles bf Existing Lodal Progréms and Services

LX%

Provision of Technic "Assi‘ ce Regarding YEDPA

PPblic Workshop on the Youth Employment and Demon— -
4 stratfon Projects Act of 1977 (YEDPA) e,
! RN

‘Youth LabOreﬁorce-Study,and Discussion Guides
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; FAIR%fNKs, ALASKA

Community Labor Market Surveys

Pre-Employment Conferences for Students

- - o ’ ! ) I

GRATIOT COUNTY MICHIGAN . o Coa s e

Bringing the Education and Employment‘Seétors Together

W Community Volunteer Network.: ";
Conference on Work- Education Councils and Rural
Conditions :
\ ) .
Employability Workshops for Students
. ~

. IR 2

Mobile Job Fair | o
s Temporary EmploYment‘for Youth ™

Video Tape Library on Careers

A}

HOUSTON, TEXAS
"Community Resburce Bank e X

Community Volunteers in the Classroom

v’

i e ' o . : ’ . . .
' JAMESTOWN, NEW YORK' (e S
S oo . -7 i ‘ ‘. .
‘“Devélopment of a Labor;Management Curriculum
DeVelopment of Five—Year Report R

> N . .

Establishment of a Labor-Management Learning Center

Information Dissemination on. Council/Consortium .

* - Activities . -
. : / Y ’ . e " . ..\-, 7
LEXINGTON, KENTUCKY NG

4 s

Brochure Summarizing hild Labor
s ; Community Awareness Building Through Cpuncilv L
Establishment - N ”‘. o e

[
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- Augusta, Georgia - Business/Education Liaison
Businessmen . : v

[

-

@ .' Bayamon, Puerto Rico - Bayamon Education-Work Council

’

cBethel Maine - Bethe? ‘Area Community “Education—Work (?ouncil ]
< ¢

o

Bridgeport,dConnecticut - Business/Education Liaison - National Alliance /

, of Busi‘nes smen , ‘ )

ARV California,, State of - Indust,ry Educatiqn Council of e-aiifornia

Charleston, South Carolina - Chaéleston Trident Work—éduc%ion Council

- X o . N

s _ Chicago 'Heights, Illinois - Work—Education Council of the '~‘.outh ‘Suburbs -
L s ,,’d. . ’
L East Peoria, IlIinois - Tri—Codnrty Industry-Education-Labor Council
| ,‘, B el .

T Enfield Connecticut - Education—lﬁork Council of Enfi.eld '

Erie, Pennsylvania - 'oh and Work Council of Erie City and County

(’l
) Fagrbanks, Alaska - Ed tﬂ:-Work Council of Fairbanks

w
'9.'

o Gratiot County, Michigan - Mid~Mich

an Community Action CounCil

s
~

'Buffaﬁ New York - N‘iagara Frontier Industry—Edtxcation CounCil Inc. o

i

Houston, Texas - ?usinesggFﬁﬁcation Liaison - National Alliance of Businessmen

Jamestown, New York - Labor—Management Committee of the Jamestown Area -

- .

.Lexington, Kentucky - Lexington Education-WorkJCOuncil SR n

@

":st Ngbraska Education-Wo? Council

t Lincoln Nebraska - Sﬁ:th

LiVonia, Michigan - Work‘ cation Council of Southeastem MiChigan . \

e . A .
Martin County, Nort‘h"- Carolina ﬁartin County Education—EknplO}‘ment Council
. . o ‘ s , . )
o Mesa, Arizona - Project Transition, Mesa Community Council "
. . N q - .‘ . -e
o Minneapolis, Minnesota - Business-Education Liaison, NatiOnal Alliance of

s - L . 2 k. ‘. . ‘ © “.‘
[N

New Jersey, State of - New Jersey“’Wor‘k Edugation, _and Leisute Initianive
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o vf Economic Development Council of New York City, Inc. .. . o ' o
i gju. J - . . oo ‘
?éf X mDakland, California ~.Community Careers Council ‘ . -
é; - Philadelphia, Pennsylvania - Education to Work Council of Philadelphia - ’ -4
ff>:{- szorfland Or‘gon = Greater Portland Work-Education Council P .
o '1.S¢ Albans, Vermont - @ommunity Education-Work Gouncil of Northwestern B o
J' - Vermont o . _ -~ ‘ - v -
i 'Santa. Barbara, California - Commﬁnitp Career Development Council !
. Seattle;'Washington - Seattle Communimy'Work—Education Council
4 Sioux Falls,: South Dakota - Work-Education Council of the Lower Big Sioux .f 'i;"
o “ River Basin St e . _\ , Lo E : )
: Tullahoma,~Tennessee - Community Education—Work Council Motlow State L
. Community College .. , o . I .
Wheeling, West Virginia - Education-Work Council of the Upper Ohio Valley - :
T \Worcestér, Massachusetts - %@fcester Area Career Education Consortium
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' .. THE NATIONAL MANPOWER INSTITUTE
, _ _ “B
’ R hd . . \.I . N - - . . ~ “ L * .
« " .. The National Manpower Instituté is a private nonprofit institution

concerned wrth the full development and use of thé human potentlal .

‘through the development of mtegrated education, manpower and eco-
; " nomic policies that break: down the time traps ‘of youth for educatron
e adulthood for work, and retirement for obsolescence. - -

demonstratlon projects, one of which-is the Work-Educati Consortlum
. Pro]ect NMI supports its activities through grants. \contracts "and con-

tributions. : . : .
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" Currently, NMI is lhvolvet}/in a number of-policy, research; and



