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ABSTRACT ' : C W ) T
Based on a series of m1n1-cq2ferences, this nonograph ' ‘ :
presents ideas and. thoughts of members of the Rotary International
. orqan12at1on on the concept of collaboration ‘in career eﬂucat1on. T
.- Pirst, a bri&f description of Rotary International is™ provxdeq. Next,
». saveral specific ‘examples are given of ways in which local clubs are:-
--~already involved in career educatlon. Also,. the thoughts of 3 , .
,.1conference participants regarding problems to ‘be . resolved prior to. . - .,
".,-involving lecal Rotary Clubs in career education' are summarized: The )
*" monograph concludes ‘with a series of postive suggestions made by ‘
'¥=conference partlcipants aimed at strengtheniny the 1nvolﬂement ‘of ‘
' ‘local 'Rotary C%ubs in connnn1ty cpreer education efforts, A list of
f?conQpranca participants and a 1i of issues and concernF raised by
these part1c1pants are appended.}(Bﬂ) ' y
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During the puisd coveri ) 4';\-:!#18, :
"OE’s Office of G Educatiop B @ aowtract with -
-Imtér-America Wisammrch: Associ p-series P wipivonferemoes . -
devoted to thc"al topic of N#Eoneept .E,olﬂuation .
Career Educa This mono, Fivanc tim & $&ries of OCE:
" monographs ‘a -at providing 2 marsktiee - swmmary wideas - '
thoughts gathed&m pat'ﬁcular.ﬁnmmmy sgm )
. inpthis senes of mimi-conferences. S
Partlcipants in-each mmonf —u!n'dé\‘a o

segment of the broader comm mmior @CE. and -
,ﬁltebAmenca Research Assocnate-:bfwn el Lists -
“of all participants whose though#ia are- s jn thiss mqno—- o

——Eph——are—pmented*as—Appe & A-eS g pgEph. 5 -
important to récognize that, -whilepartici
of as representatives from the particuar
imvolved; they are, in no way, to bg thmf
wmmumty 'segment.. That is; each partilipuwt v thpd o
speak pnly for herself/himself..No fornillssgmnintional or sstity-
_taonal commitment, was sougit nor sl ke Wferred from ke
contents of this-monograph. -

In general, each mini-canfegpence mls partigh
. - pants. Each lasted:two .days ‘with the
~ °  the Birector, Office of Career Education. GSDE. Participants &
: -éachmmini-conference developed-their ownquenda thwough # proce& )
thatzasked them to list topics or iSsuesmtiney mougitapertinent o -
aliscass. Once such a list -was developed, paficipams then pickes: -
~Mzose that appealed most* to a majorily: of tlwe participants fog B
extemded discussion. The 'list of issuesaard questions, M-dv; s
t prowide a series.of interestingmimsights o comerns ®f pasiftipans -
regamding .their organizationggand career edmcation. A. uunp!*
listimg of the issues and Tammt bT T
miniseonference reported in thlsmonogqh a Appendix B~
‘Reasers are urged to study thls list careﬁn!ly

Notes for each muu-conferenw were. taken\persgally by the .
"Director, Office’ of Career Educgtlon Based on sudlk mites, he
series:of .monographs of which this is one has_ beem puepared. The
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" aomplest metes for each niini-conferenc _ ‘
. imter-Amesiign Résedrch Assaciates and ‘published. as . a separate
‘dcupent. Xiinited copies of this document are available,’ so.long as

“#h¢ supply lays; to those requesting them from OE’s Office of -

J areer Education. . . -
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No pretesme is made that, this monograph represents a compre-

hensive tremmment .of the. topic. There is no way -that, in only twg

¢ hgve been cc“)ampiied.; by BREE

. days -of "gmmmssion, -a. coriiprehensive, coverage could have been .

1, accomplished by the smail grodp of participants.‘irfvolved. This
. monegraph & properly. viewed as’an attempt to report, as fully as

- ( possible, the discassions that took:place. By and large, the contents |
~of this ‘monograph - are. 'limit¢d ~to' ideas and thoughts_of the . .

\-participants. At.times, some of my "own personal thoughts. and
: \-opinipns are interwoven. inte ~the’ discussion, * but the "natural

“temptation to do so has been resisted insofar as possible. .

Primary expressions of thanks for thisgﬁdnoggabh must go to the

thout an honorarium, to *sharinggtheir thoughts w'ith'mé',and,
- through this monograph, with ‘you. Tn addition, special thanks and
\ "' regognition must be expressed to Dr. William Mermis, Professor,
\ Southern Iltinois University-Edwardsville, who.served as Consultant
\, tot Imser-America Research "Associates. .and assisted . me in the
X._-cohduct of these ‘mini-conferences. Finally,:thanks are alsq due Dr.’
,\Br dy Fletcher and Ms. Odie Esparza of Inter-America’ Résearch

. X§ ciates far their expert 'loga'%ticz;l‘asﬁst’ance. 2PN
« , 3. R : “
, - : ' © " Kennéth ,?lbyt, Director
- _ " - Office of Career Education
" : . U.S. Office of Education
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"lnt'rotfaction /~ '

-~ In almost every commumty, ‘one or more. clubs operate whose =
pnmnry reason for. existence is- to proyide service .to the commu-_
\mty They have no special “axe to grind:” Emey.are not self serving
*argamzatmns Instead, they exist prlmarrly bexause their members, -
“4g ‘community ‘citizens, have banded togethesto provide service to
. othem that .will make the entire commumty:ahetter place in whrch-
‘to lives heir.members are typl:ally influential: commumty Jpersons’
' whose/ ‘actions affect the commauanity. By joimimg:together in a single -
' mumity service club, the ability of each member 0 make
posmvecontnbutlons to the community are. mcreased , B
. Sumc such community service clubs typically include leaders ’
from the local occupational society. and, further since most such -

slubs have a historical ‘interest in education, it is easy - to-see why
.~ “career education advecates have lookéd to-community service clubs .
« . as lommal partners in ﬁ community collaboratiVé career education
. egfort:ﬂhrs monogmph aims.to illustrate“the genexic potential of _
such cemmunity semce clubs for career education through concen-
tratipg - on only one—Rotary International.- It is hoped that
educators reading this monograph. will find some specific sugges-
tions*for working with their local Rotary Club and, in addition,
some general thoughts regard:ing ways in' which they might interact
with other community sertrce clubs i in therr focal area. - s

This monograph/begms with a bnef description .of Rotary?
International. Following this, several spec1fic examples will be givén |
of ways in which local Clubs are already involved in\ gareer "
“education. Third, thoughts of serinar participants‘from Rotary
. International regarding problems to be.resolved prior to involving.
local Rotary Clubs in career edud¢ation will e summarized. The .
monograph concludes wrth a series of positive sUggestrons made by
seminar ' participants ‘aimed at strengthening the involvement of i i
local Rotary Clubs tn commumty career education. efforts. . - J

-
§

A Bnef Look At Rotary lntematnonal . 2

From a very small group of: professmnal and -support staff
y persons at its Headquarters in Evanston, Ifinois, Rotary Interna-
ﬂnal provrdes mformatlon loglstlcal assistance, and -general’.
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leaderslup ; 8 _ah lmn mot Ch'xbs. i
~-located in '154. Natx—-:d akumpiies: avcaind talllg*w d. *
‘Of these: 18,000+, el Ruflgny -Clubs., syl ly 6,0007gre "
locateg within: theE'n Ns_aAvs Pt President e . -
Rotary lntemanon ilogplastise ssmnsxbxlmds fo@

i
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, Rotary lntemat)m*—»‘lml areas of semce '

\ for emphasxs at the loﬁwtﬂ sesrvice; (b) pOmmumty ‘
service; (c) vocatignaleesrvace; ol 4 service: It is .
obviously ﬂathemmw career educafion
has become an emlzu Rotan hu—' 'lhls has not yet
fully occurred im p-n_ey:

v ;

R
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. The Rotaryv: qpemsi{ Wadmmistrative,
coordination/léaidexs] tion csbs-thiough a series
-of approximately- 375 "isrict (m o' Ppotary elected each

year from the loca 'Roﬂ Cluies each serve. Each Djstrict
"'Governor is clargs Club once a year -

for purposes of .0l ther of a firsthand basis,

.stimulating local Cluqk toe=mgap ‘W ahonsidered important

by the. International$Boams of D&tectorsz-n theke District Governor;

and makmg sure: th : clilti: locl Gl lsmtmg in accordance -

S

P These sttnqt
employees of @

rians, are not paid’
d. they are typically

g community who,
havmg served ds 3 gen R ub ‘Pressdent, andAn . district
administrafive respqrifiibitifes an ele@ied- by -their peers frém a
number of local " Botary Cmbs ‘sonpxising a district as District
-Governor for a §far. m‘ﬁm Govemmars of Rotary meet
together, on occa§fon:=n. + with-offiemis ofN\Rotary Interna--

: 1 to 3 ; and. concems with each other. -

Obviously, a Diict nor of Rotary could, if he chose to do
$0, encourage af stro T edication elxplnms on the part of
¢those l'ocal,-Ro -Clug ,,eunts

’

The real s'rength A
the local Rotary Clubi
“elected by the menibe

T off Rotaxy International ig vested at
&dﬂocal Rotary Club has a President
‘TheZmembership is limited to males
_only and is further k a-gferal rafe that provides usyally
..only one Rotarian for ccspation represented in the-tocal
C]ub Each ‘Rotarign rep‘ems a pa-lsrcular occupaﬁon or

/'- ce TR 23
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ivided, for purposes of detcamiming ehg:bllitrhmembetshm
local Club, is detesmined.at #lge local Clud Revel baséd on .
} international guxdeﬁes Imjmall rural eammemunities, fo -
. iple, there may bes- onky mRotanan remsemsenting the =
, a’nlpatlgn ‘of “physxclam’(]n estbit comm uiigs: with large -
. weilical facilities, the local RotamwClub may jmwe & number of °
L ticians. who are membérs witieame each represswiigg a distinct /
.g\? cal .specialty such a5 “th c surgety,” ““epsiamology,”
) mal medicine,” etc§ This e kind of dimmimcties - would
. m in other fields. Sush as lamw 2ducation; etc. as adl\lt .one
© - waiken finds two members of: cal Rotary Clity wilbaeto most
-wersons, would be thoustet o wsibelionging to the ssmre smpation,
- wmt, in terms of * specxileﬂ Cceated by: the loca Cl-b!e each
soughit of a% representinis-@iiferom specxalty '

»

-~
&,

'8

' addmon to thiss Jf one member repre Jig each -

__dcupation or specialt A_i given oécupation. th@¥iecal Rotary ~ __
@ub may have, one ommer e g&o,m that same oacmpational
specialty designated as me“ad bmal -active”’ for thatsecwpational

. smecialty. There are noe;s‘ @iterms . of membership meirements
N4 the local Cluh level ogmect to how many mesibers of the
&tgy, they media, - dlplm corps may be wiigble for

membership. .
P \g |
With very few- exceﬁnns (fammd in only very | ities) local
Matary-Clubs operate eafiscly Mirough the volunteers of their

members. So long as sesseenewm guidelines of Rotary IBternational
fimr organization and omiition of the Club structu?e ss.fotfowed—in-
ciuding 3 planned propmmm of wark based on the fowneral areas
alled avenues of serwmde=seach local Rotary Club issencouraged to ’-
chvelop its operationamprogsam-for itself. While Roury meets only
. amce a week, acnwne-:f.Rotamns on the part of thedocal Rotary.

Gub typncally are being performed in most communmities on-almost

« ewery working day. It seems clear that, if Rotary is to become more
mvolved in career education, it will be as a result of decisions made
ar the local’ community Tevel by -local . Rotary Clubs and school
districts. It is not a decision that under Rotary’s- organizational
siructure, can be made at the mtematxonal level. .- - .

,

a !

&)




- . _~- o s

-

3

. Rotary and - Career Educatior{: Examples of:’l.;oqgl _E’.‘ommmiity;:

. Efforts -
 Participants in* the séminar .om which ‘the contents 5f- this = Y

-+ monograph are based were Rotarians .who, dlinost svithout excep- :
tion,-hid been deeply involved in career education efforts through. - .»

their own local -Rotary Clibs. Here, brief descriptions of some of
their activities will be noted. T ’
- One of she most ambitious and effective career education‘efforts
» of alocal Rotary Club can be seen in Corpus Christi, Texas. There,
Mr. Charles Bradshaw, .through his local club’s Youth and Voca-.
‘tional Guidance Cbmnﬁttee, devised and put into operation what
- - Mr. Bradshaw calls “The Wonderful World. of Work” program. The
s~ basic task undertaken was-the compilation of a “Careers Resouirce
Book™ contaihing names of pegsons (both Rotarians and non-Rotar-
-+ ians) who are willing to work_ with teachers and pupils at the K-12
- level in acquainting students with their work as part_of their total . —
- lifestyle. The eftort 'started by soliciting Rotarians and about 60
+ were found who ‘expressed a willingmess to participate. Listing in .
the Rotary “Career Resdurce Book™ now includes about 1,200
persons from the business/indastry community..In Corpus Christi,
these “Career .Resource Books” are: gistributed, by ‘Rotary, to all *
classroom teachers.*With the -active encouragement of the local ]
Superinten8ent of Schoéts and career education persorinel from the
school system, approximately 1,200 teachers request help:annually
.from the list of persons available. This averages out to 3-4 requests
‘per person per year which, accotding to Mr. Bradshaw, is enough to
keep the business/industry persong intergsted in the project but not
enough.so tl}at any feel overworked. ’ ‘ X

LY

The Rotary Club of Corpus Christi has assumed respoumsibility for
compiling thé information found in the Creer Resource Book and
for distributing it to "educators-throughout the “school system.
Educators ir the school system are responsible for ‘using the
information found.in this book. At the elementary school level, a

.+ different career cluster is selected each month. Teachers in the 38
elementary schools are each ‘responsible for contacting a commu-
nity.lyz;:rce. person listed in the book representing the *‘Career

.Cluster of the Month.” That person is-invited- to spend approxi- |
*  mately one hour with the'elementary school pupils participating in
"\ a “What’s My Line?” format under which pupils are allowed to ask -

them “20 questions” and then guess their occupation. About 35
""mygte_ry guests” visit the elementary schools-each maonth with.,
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. 3 000 elementary schoolrstudents atwe -level bemg mvolved
each year. At the junior/senior. high gy 1, the Rotary Cateer; I
Resource Book is-used to-invite s ;farhcxpate in subject
_‘matter activities related to their occugiiia = e.&,ageoloyst foran .
I earth science unit, a judge for a: socislmiiange topic, a caterer for a .
"+ home €conomics lass, etc, ~80, that wasdimely can sge relationships -
™ - between what they ‘study and?ge comuapmbiam ! soclety ~‘The major

.

emphasls throughout this pro; %o mequaint students with the
wonderful world of work™ and tafenommsage the developmeﬁt of- -

positive Student values®and a Jntudeil!ﬁng work. It is not aimed °

at forcing prenuture occup tional claoites on students in any way. .,

r_ ».

“The, Rotary Club offéold Beaﬂ. &gon.has won a: Rotary
International Significant’ Achievememt* Asvard. for-its. career educa-"/ )
«  tion efforts in Gold Beach. Like Cawpuis: Christi:: Texas, this effort
= began with compllatlon of a “Cargex Resource Book™ hstmg details
regarding the kinds,of presentations a gNen Rotarian was prepared -
to nmake tostudents regarding his work. Compilation of this_ _
resource document was the first goal. This was followed by an,,
- active campaign gimed at sRowing aeachers how to use the resourge * . .
book’ and encoﬁragmg them to ‘dmor so." Coples of tife ‘“resource ’
book,” as in éorpus ‘Christi, swere placed. in the hands of all
teachers. A third step involved arrangements whereby highyscheol
students could videotape Rotarians attheir place of work arsl make . N
such vxdeo;apm a part of the school system’s. career information
library. e culmmatmg; project ‘tomsisted of “Career Education -
Day”’ dufing which Rotarians conduct: classes usuallyat the Junior
- High school leve]’, for students throughout ohe morning of a school
day. ;uch classes are aimed at helping students see relationships . .

»

betwgen what they study and thé world of work In-the afterngon * -
of “‘career education day,” the Rotarians return to their places of ‘
businesses while teaclLrs discuss with studénts’ what they learned - - °
during the ‘morning “Rotary " classes.” This .day. alone involves ~
approxrmately ‘40 Rotariars annually: with- approxxmately 150
“hours .of “Youth and Vocational $ervice” counted for the Rotary

" Club of Gold Beach. The total Rotary effort in Gold Beach, it must
be-emphasized, is a year long process with, “‘career educatlon day”
being only a culimirfating activity. C & .

- ’ A,

/< In Faiffi eld, Connecticut, the local Rotary Club participated® .-

actlvely in the school system’s program of inservice education for ’
»teachers in career education. Starting with only four teachers who
_gkpressed interest in .using Kfftary as a career education resource,
this effort has ‘grown, in a ghace of only three years, to a point

S s - .
. . P ’ * L &% E 1 C ) ; | i . . ‘{
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- “-where there are now 118 teachers involved. In addition to providing = -
this-kind of tedgher inservice, the Fajrfield Rotary Club sponsors an "
annual “Rotary-Goes Tg School” day ‘under which each Rotarian is
matched with ‘one studgmt and atfgnds classes with that student all .
défig. At the conclusion of the day, the Rotariaps meet with school

- officials to critique’ the school’§ instructional program. All members
-~ of ‘they Fairfield Rotary €lub participate in this activity. Career.
edication is currently the Number | priority (out of 10) for the
-Fairfield Rotary Club. - P : :

: : - ;- - Co L
L "'he. Rotary 'Club of El Reno, Oklahoma, engaged, for several *
' ‘years, in an annual evént under which teachers visited businesses for
- an entire day-while Rotarians tauglit their classes. The general idea’

‘. .befiihd ‘this activity was’ an attempt to help teachers better
understand the American system of free enterprise and to help
Rotarians better understand and appreciate the problems educators

face daily in the tlassroom.’ While® this idea has apparently been’

. _widely publicized, it does not.seem to have become popular-in-very-
many places.

-~

' .o ".

~, ) Efforts of Rotarians with resbect to career education, are in no
*° " way, limited to small .communities. In New York City, the Rotary
4 Club has embarked on an ambitious .“1 on 1'* career education

e

effort where Rotarians are put in contact with individual’youth .

- seeking their help in acquiring career information. It was reported,
at the seminar, that this program has resultedzm-yeekly conversa-
tions gt Rotary at'which members exchange with each ather the
kinds of requests they have had and the- kinds of-help they have
~ , been able -to provide ‘individual outh in. the preceding week.
. f Efforts of the New York-City Rofary Club in career education are’
not” limited to contact only with career education activities '’
sponsored by "and carried out within the school system, For

" example, they have invited, on occasion, up’ to 50 youth partici-

+ patingin lum'or,Achievemen_t to make short presentations at regular

’ Roti]zy/Club meétings regarding the.cateer education experiences in

which they engage. Such actjvities are considered to be informative

for Rotarians and rewarding' for the participating youth. '
.  J

A Rqtarian \school administsator in Villa Park, Illinois has
encouraged Rotary clubs in Elmhurst, Addison and -Villa Park to
embark on a campaign aimed at‘encouraging the businiess/industry

. ¢ tcommunity to. engage in such activities as: (a) evaluating the school '
‘ system’s courses; (b conducting *plant -visits for secondary school
- * students; (c) providing awards and recognition to students doing
v = . b °
6+ Iy C

v - -
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; especmlly well in’ career exploratxon actmt!es, (d) servmg on:career

"7, 7~ education- adhsory committees; -ard: (e) assisting in’ providing:

oy teacher” inserdice "in_ career- education: Many of these activities are . -

= . being cohducted by * Rotarians- ralthough the entire search for

.+ commupity volunteers in -this.ambitious effort is not limited to the
use of Rotanans They have experienced some dlfﬁculty.m finding -
teachiers willing to take advantage of tire kinds- of: resources these. -

"~ Rotary efforts have produced. The two.prime ‘areas of difficulty .

“reported are: (a) the effort is limited to- th} secondary school—and
elementary school teachers are typically much more receptlve and
- (b) the original information regarding business/industry resources
supplied to teachers appeared to be too ‘““bare bone” in nature—it -
was acdépted and used much more after it was supplemerited w1th
additional information regarding ways in which these resources
could be valuable to teachers.

. Not all participants reported that their attempts to become
—:— - involvedi ereducation hrave proven-themselves-to-be-effective—— -
' For example, the Cmcmnatn Ohio Rotary Club attempted, several :
years ago, to encourage. “x’ number of Rotarians to serve as career
resourte persons for counselors-at each scifool in the Cincinnati
public school system. The plan was to use these resource persons,
under the coordinated leadershlp of the school counselors, to
supply teachers with career resource .persons at any4ime they were
needed. Counselors were seen’as key persons who could maintain
contacts both with Rotarians and with individual teachers in the
'school ‘system. . The plan-was not successful based on a number of
ﬁﬁ_ons which were reported including: (a) some Rotarians failed
ollow through on their commitments to participate; (b) some
~ counselors failed te utilize the Rotarians a§$1gned to them; and (c)
‘the plan was dropped before giving it a real chance to 1mpadv>
classroom’ teachers throughout the sc}T)ol system
In Upper Arlmgton Ohio, the Rotary €lub has become deeply
involved in career education based, on the .initiative taken by the
career education coordinator in the Upper Arlington public school
system. The coordinator (Ms. Nancy L.0sekamp) made contact with
a few'members of Rotary and aske itheir assistance in making
contacts with the’ busmess/mdustry mmunity. - Those memb
‘then took™ this expression of, meed to the .Rotary Club
complete club project was launched. This Rotary, effort has recently
- been recognized by being named recipient of ag"“{)utstandmg service-
award by the Phil Delta Kappa Chapter (professional educatnon
fratermty) at Chio State University. . L Ers
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’ Rotary :Chi

-as'a true_career education effort, the local, Rotary Club should be:.

L ‘engaged: in projects that:.(a) are ‘conitinuing  throughout the year .

., (rather than on a “1 shot” basis) and (b) .i'r‘_;'\'volveca'réer..awaxjen'ess,.
*, career’ exploration, and basic understandings of_tHe' free enterprise

" system in addition to the traditional occupatiorial- information

provided by the typical “career day.” . 's .t
<0 When participants were asked to identify the basic characteristics
- there were three major thoughts on, which_aﬁpgren't consensus g
.achievéd: (a) successful efforts were . those where, the school system

EENE took active responsibility for utilizing %he resources made available ;-

i by Rotary; (b) effoits were more successful when they, involved

. both eleme tary-.and secondary school -educators—as opposed to
L Whejg'lr?he‘yi involved ‘direct contacts between,.Rotarians and class-
'+ -~ Toom -teachers+rather than depending ‘on the schoo] counselor to

.. serye asa “broker™ between them.

N

T [T t . ’ 'L"l': . ’ ~ lr .
. Practical ‘Problems Facirig Local Rotary Clubs With Reference To

Carge‘r»%ducption R

'~ ., .seminar,. 5 had adopted career education_ as. the current Number |
« - priority’ of thatlﬂ@?bg,l’arti'cibant:sj st__r@ngfl'y.‘emphasiz:d that this .is
%+ fnost atypieal—that their local Rotary Clubs are properly. viewed as
s thé exceptfon, not as the ‘rule. In emphasizing this'point, partici-

pants. raised several practical problems which, singly or in some

v o ‘cburse, gumerpus examples-that could.be Gited of .
Club: involvément in “/Career Days”.conducted within the . "
"-school. sy‘stex,iii'l‘hésg:.p@iﬁ_(:_iﬁ}a‘_‘nﬁ, however, felt that;.to be.fegarded .

" ‘that tmade careet edycation efforts of locdl Rotary Clubs successful, ,

only high. school personnel; and (c) efforts were. more successful *

- Of the”9 Tocal Rotary-Cluibs represented by participants in this

. »combinatién; can, be expected to prevent many local Rotary Clubs

- from aqoﬁﬁn‘g._a careér education emphasis. Educators wishing to
utilize- their lgcal Rotary Club as a community resource for career

- educatio ] should be,aware of these problems. ( s ,
Problgn #1: Local Rotary dpbs: ty;')ix_Cally have many kinds of .

service projects ,, . R

. '+ - The'large clﬁbs can 'hav/é as many as 500 different kinds'of service
: projqcts going on simyltaneously . Typically, éach such service
projéct js handled, operationally by arelatively few members of

" the club. Qaréer education, on the other hand, is a project that
e couldv—an,d‘.ltheoreti,éally. should involve all, or almost all,

8
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me,mbm of the* local club, Such a ptocedure would .be most .
unusual for many local Ro C ibs. If a given local Rotary

, C}ub were to adopt a’‘compi ve career education effort, it

;- - education.. Baslcally, it és a matter of m

‘must be done in ways that do not dnmmsh attention to othef” : -
: sennce projects of the Club. T

' Problem #2: .Too many educators are still reasting the use of
community resources in educatmnal efforts _
Partunpan{,s emphasxzed that tlus pmbleﬁn extends beyond career’
) any educational’systems
- Who ‘are “still trying to idolate themselves from the broader
commupity. As a - service ‘club, pamclpants felt it would be -
inappropriate for .Rotary to’ engage in a campaign aimed. at
changing this: kmd oPnarrow thinking. With reference to career
education spec:ﬁcally, partlcxpants pointed out that, if a local
Rotary Club were. to devote the hours necessary to builda file of
community resoufu'persons and then after offering them to the -

- school system, found they were. not “being used, the result could

be disastrous: for the Rotary imagé in the local community' Local
Rotary Clubs should not attemipt to work w1th school - systems
who resist Cmumumty mvolvement ) :
Problem #3: The definition of career edumtlon |s stlll unclear

What. people call “career education” varies ¢ erably from

°  community to community. Local Rotary Clubs, historically,
. have, for a variety of veﬁ good reasons, resisted” accepting any S

Federal definitions to be lmposed on the local community. :
" .. definition of “career education” used by a given local Rotary :
Club should be the one being used by its local school system. N
.Some s&:hoof systems _ have no such definition yét—and athers -
have- definjtions of career education so narrow as to preclude
' positive involverhent of their Rotary Club. No local Rotary Club

"+ can afford to seriausly consider a career education project until it

securés and studies the deﬁmtlon of“ “career- education” being
used by, the local school syste'Rn .

|

Problem #4: There can be no national Rotary pohcy supportmg
careet education as a service project for local Rotary Clubs

While, to be sure, the term “cdreer education” could be used by
Rotary International as one of the sub-go'als in the *“vocational
s.erhOC”. area, questions with respect to- whether or not a career

-

9
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) educatlon service project will be undertaken are made- only at the ' ;
local level. If a particular local Rotary-Club were to sefiously PISe
consxdet career .education, it would wart examples of outstand- ™

ing sucicesses in career education service efforts reported by other
locat Rotary Clubs. There is no easy nor automatic way by which
the relatively few. outstanding examples currently existing can be

*effectively conveyed to'other local Rotary Clubs throughout the

Na,,tlon . A

Problem #S: Too many Rotanans know too littie about therr |
local school sy: ‘m -

When the local school system is dlscussed the discussion centers,

much more often, on what is wrong with the schoal system that

it does on how Rotary could help Maprove the school system.
Many Rotarians will find it uncomfortable to interact th,h
educators and;(or\ to meet thh teachers in a classroom settmg

" Problem #6: The weekly emphasis of 'Rotary in some communi-

ties precludes any kind of sustammg effort that req_ulres dally
attentlon

~ L

_ Many Rotarlans hdve great difficulty even ﬁndmg txme to attend

the weekly Rotary meeting. The press of their own occupations

- precludes possibilities for many to devgte any substantxal amount

<. of time to career education or to any other community service

% effort: For n many Rotanans, it is easier to donate money than it is-

' "to donate time to local- community sepvice enterprises, For °

example, it would be easier to donate funds to help support a -
Sumimer camp for handlcapped children than it would be to take '
time.during the Summer to go to the camp and visit mth the

_youth ‘about possible careers. in whxch they might somecfay be

engage‘ﬂ'; While, to be sure, many Rotarians devete sbme t1me to ’

. Rotary; service activities dunng the week, many oIher%embers‘

are s:mply unable to do so. °

.,

Suggesnons For Inserting A Career ‘Educatlon Servnce Actmty lnto

%tary Clubs .

ln spite of the kinds of practxcal problems enumerated above, .

part:cipants felt strongly that career education is a very appropriate
kind of service activity for. local’ Rotary Clubs, Based on their
expenences in their own Clubs, they made a number of suggestions

% ’
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~ for consideratidh, by'other local R?’ary'chxbs .considerin'g caseer
= educatlon as a Rcal service activity.. o

‘Suggesnon #1; Rotary should approach schoel systems and ﬁr
to help wnth the school system’s career pducatnon ‘efforts '

A By taking a posmve app;t:r?h in offering to help school systems

-solve problems of delive effective career education, the local
Rotary. Club will be much better listened to than jif it simply
-voices criticisms of the school s 'stem. ‘The Rotary concerns for -
improvingithe quality and efficfency of the school system can
‘best be. met through positive agsistance to school systems, not

-simply by criticism. Career edycation is a natural vehicle for use

in gaining access tq and inwofVerment with the Sehool system.

" Suggestion #2: Devise clear statements of exactly what individual
- Rotarians could do to help in career educatlon and let them
choose those that appeal most S .

. B
Such statements, in addition to specifying kinds of activities,
o . should also specify the level of education the member would like
an to work {elementary or secondary) and the frequency with which
he is willing to be used. Possible activities should be listed in
I specific-terms such as:-(a)”Would you be: willing to visit with a
class of elementary school pupils about your jobs?; (b) Would
. you be willing to hgve a small. group of students spend time with
you on your job?; (c) Is your place of business. available for ﬁeld
" trips?; and (d) Are theré any- materials or equipment that you .
: 7,would be willing to give to fhe scheol? Even more spemﬁcw
questions could be asked The more specxﬁc the bettér.

: Suggestlon #3: Provnde trammg to Rotanans in how to do what
they have, volunteered todo .
Persons from the school system should be involved in helping to
~ answer questions Rotarians have and providing thém hints on
how best to work with teachers and students. Those Rotarians
who have already been involved in career education are the best
persons to use in helping other Rotanans plan specific strategies
and activities that will work. .




e
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Suﬁgation_ #4: Startslow . - N\

. hous™ basis prior te approaching the education systém:.

Don’t expect’ many *Rotarians ,6r many educatoss to become

involved during the first year. Be patient. but: productive. The

- career education effort of Rotary will growibest if the word is

spread from Rotifrian to Rotarian and from educator to

. . educater,. Don’t expect to éver reach a point where either all -
“'Rotarians ‘or all educatbrs will be involved. It is better to begin -
_.Rotary career education efforts at the elementary school level.
- Teachers are imore receptive ‘at that. level to using comrhunity

resources than at the high school level.
Sugggstion #5 Begin the career educ:li'ﬁ%g effort on an “in

S

£y

In‘many loca] Rotary Clfibs, the members-do not understand or
. appfeciate the occupations of all other members. It would be
helpful, in beginning t&-8hild a career resource bank, if Rotarians .
helped each other understand all Qccupations. represented in
* Rotary.-One ‘way of d&ing this would be ask sons andfor- .
'.d?ters of Rotarians to-appear at Rotary gnd explain their .

father’s occupation to other mgmbers. This, ¥ itself, would be
good cageer education’fdr’hthose youth who participate.

r

Suggestion #6: Go beyond'"'occupations represented in the local
. Rotary Club in building a Commuqfity Career Resgurces Bank
. ) 4 ' e :

The occupations tlia’t youth should be given an -opportunity to

explore should not be limited to those represented in the local
Rotary Club. It is important to- include some working women in
the 'list of community career resources. If a clearinghouse on

. community career resource perspns exists, the local Rotary Club

should join, rather than compete, with it.

* Suggestion #7: Do nét limit the career educatibn, activities of the
Rotary Club only to those associated with the school system

The. career education concept is one that aims to help youth

* understand, become aware of, and explore the value of work in
- society, the nature of the occupational socjety, and the nature of

the American system of private enterprise. Other community

" organizations, suh as thg Exploring Division, BSA; and the 4-H

Clubs; the Girl Scouts; and Junior Achievement are already

interested and involved in this effort., They, too need and can use ‘

=



: effectxvely the servxces tof. Rotanans %3S’ commmmity career
~ resource persons. If the school system shows ‘po intémet in career
" education;a:local Rotary Club could still have, a vemy effective
career education service - actnhty by “devating its mer;gles to e
,helpmg these kinds of exxstmg youth groups. . 2

ggestron #8: Seek to have eareer educatlon preeentatlonsmade
7 meeting of Dnstrlct Govetnors of Rotary : '

- The career educatxon concept is one that should appeal to many

. of them: If they include a'discussion of career education-as one k
of their suggested pRorities when ‘they speak to local Rotary
Clubs in their district, the chances of having more local Rotary .
Flubs adopt a career education servwe act1v1ty wrll be greatly .
enhanced - L ) - ‘ ,x

_ Suggestloh #9: Encourage Rotary lnternatlonal to use the te\ﬁn
“career education” in place of the texin™‘occupational informa-

tlon” in the frequent mailings sent to local Rotary Clubs

“Career is a much broader term than “occupatlon in that it

* includes the concept”of “work” as well as the concept of “jobs,”
the notion of unpaid work as well as paid employment, and an |
emphasis on lifestyle of workers rather than the “‘tunnel wszon”
often resul g from-the use of the word ogcupation ”.

Suggestion #10: Be willing to mclude, as ~part ‘of the Rotary §
«career education effort, an offer to participate in helping
educators learn how to use commumty resources effectlvely

If educators are asked to take time to help Rotanans leam how .
to be effective in the classroom,.then Rotarians should be willing -
to take some of their service time tothelp educators learn how to
best use comm'umty resources. Career ‘educition is A patural
vehicle for use in helping teachers acquire such skills Wthh once
acquired, can be used for many- things in addition to career .’
education. This would be a good investment of time for a Rotal‘y

Club. . . ’

.Ir &t

. Sdggestion #11: Involve the leaders of the®education- “gystem m

making a request of Rotary to engage in caseer education as a
Rotary service actmty . y

‘It is both natural and usual to find schnol/l@’ﬁry career
education efforts bemg started through‘ iggeractions of only one ’

- , 13
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~ educator with one Rotarian. This s.houlg not be | iscouraged.
However, prior to the timesthe local Rotary Club adopts a caréer
education emphasis, a request to do so should cgme from ‘the
Superintendent. of Schools™and/or the Chairpersoh.of the Local
. Board of Edpcation- Coming from such- persons, it is unlikely

that most Retary Clubs would turn down'’ the request, Thedocal -

',.”Rota'rir Club. should assure itself ‘of backing from the top .-

"(I

© level, su_ggestions_sych as these are followed, it would not be many -

administrators in education prior to embarking on a formal
«career education effort. . ~

»

Participants in-this seminar felt that ‘if, at the local Rotary Club

years before careef-education became: a high action priority fot
Rotary Clubs throughout the Nation. There ins, of course, the

problem of how local Rotary Clubs are to befome interested.in the-

career education concept. . The following section addresses that

.issue.

L

“Hot Byttons” For Use In Encouraging Rotarians To Participaté.'lln‘

Cdreer Educatioh

1

Near the end of the seminar, participants generated a number of

* ideas for use by educators who want to involve their local Rotary

Clubs” ifi- a career education effort. The following ideas, when
coupled Myith the suggestibns found in the preceding section, may

. be helpful to educators,

ldea-#1: Talk to Rofarians about career education as a vehicle
for educational change holding potential for helping to solve
current educational problems .

'

Rotarians, like other comnrunity members, ‘are concerned abeut

the apparent lack of-readiness of many youth leaving school
today to take their places as productive members-of the
occupational society. They are also concerned about such related
- Jmatters as lack of basic academic skills, discipline in the schools,
and problems :youth experience in making productive use of
leisure time,. The career education effort, when properly applied,
 holds potentfal for making positive contributions to each of these
kinds of current problems. ‘While it is suggested that primary
attention be devoted to explaining career education as an effort
to help youth solve probléms of education/work relationships
and to better prepare themselves for ﬂvc% these participants felt
e D\ \

S
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" 'needed. - . }

areer education holds fo meetmg some of t'hese “zelated
oblemsaswell \ : bs/-,_f' ';,

. {(would be appropnate to: 'fake tnme ‘?g explam the po'tennal:

. . .
¥ e )
B s

" 1dea #2: Appeal to Rotanans by plcturmg careé'r educatmn asa .
semce to youth ;,-‘- . p

The'genenc emphasis of Rotary is “one; of service. A high Rotary

.‘/

priority has always been youth. Since- Rotary is organized onan '
occupational ratlona)‘e and its members are in the occupational <~

society, the concern of career education for helping youth learn

-» more about that society should .be welcomed by Rotary. Many\
help

*-Rotarians are anxious to understand youth better and to
-.youth understand them, Career education. 1s a natural and easy .
vehicle for Juse lmdolng sO. s

Idea #3: Appeal to, Rotanans by emphasmng that today S youth'

are tomorrow’s Rotanans
, -

The idea behind this suggestion, as stated by participants, is that

Rotary’s basic organizational structyre emphasizes the occupa- .

-tioftal society. Unless youth are encouraged to .value work—in
addition to simply jobs—the American ‘system of private enter-
prise is in trouble. Schqols cannot possibly teach today’s youth
what they need to know in order to understand and appreciate
. the American private enterpnse system. Rotary, becausé™of its
. m:cupatlonal orientation, is one of several key. community
-érgamzatwns that possesses the capability of helpmg youth
" ‘acquire such understandings.. Caréer education represents an
* effort where the expertise of Rotarianf is badly—and.obviously —

—

ldea #4:, . Appeal ‘ro the ego of the mdmdual Rotanan by,

arrangmg activities where youth will ask hinr for information *

lassro m or’When youth visit

When a Rotanan comes into a

as motivated youth to a \'
hat the Rotarian has to say.
ivate the student to acvept

] expected if the school syste
questions-and to express intere
The educational’ system shoul

. and respect the Rotarian. Thi

should not be something the

- individual ‘Rotarian should be expected to do when he- comes |

into a classroom 'y



-

ldea #5: Be spemﬁc m‘%mﬂmoﬂo&l Rotaty Clubs

- / * .,
/ . AR "-‘ - . . , .
v - . ta, ‘"

o

It- is bt wise for any saiwet sys;te-m to*go toa local Rotaryv Club
and issue a,vague, genegllappeal for help At the same time, jt
would be equally inappmmpriate to go to the.local Rotary Ciub

with a. completely develmped plan of action. The plan of.action’ , -

that. eventually result@ould be jointly developed by the local
. -Rotary Club and.the educatiorf system with both sharmg

' respons:bxhty, authority, and acco\mtabxhty To begin, however, <

the school system should have one or.two specific requests-for.
‘telp in: mind that the local ‘Rotary Cluf: can respond to in a

specific manner without malnng any kmd of long-range commit-y
-ment The long-range commitiment is one that will best evolve

- from these'speclfic begmmng efforts \ :

. 1dea #6: Include, in plans to work with the Rotary Club, ample

3

opportunities to get expressions of concerns and problems
regarding the entire education systerh from Rotarians

‘The educator who is wnllmg to listen to the Rotarian only when
the subject is preparing youth for ‘work will not find as much
receptivity as will those educators who are willing to mteract
with their ‘Rotary C®gws with respect to a wide range of

" .educational issues. M to edueators, must mean at top
‘administrative leadersSram the school system are involved. It is ~
not Something a teacamsr or counselor can fake on withdut this
-top administrative support. Take advantage of the fact t at the
top school administrator-is often a: Rotanan

‘Idea #7: Don’t get ovuly concerned abont whether or not the
term \‘career education” is used _

vlf\ .tl?at term is u mltxafly, it is almott -certain to- result in
- questions of ition being'asked. While the term “career
education” “is ope 'some people still seem to have trouble

* explaining, the components of career edacation, in‘terms of tite

youth needs*career educatiosttseeks to meet, carr be stated in
clear, easy to understand terms. Why not, for example, simply
say:to Rotary that their help is needed in order that today’s
youth may

‘a. lncrease thelr mativation to learn the basic academic skills
qQ throtigh seeing the unportance of such skiBs in a wide

- variety of occupations. o /ﬁ

-
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, sound work habits ’usgful in S-y occupdtion. . :

' ersbhaﬂy.-<;'ti';qnni‘r|gful sat of wdik values that
® ' will Jead them to want“to work—and to understand the

~importance of work in society. :

d. .Acqu&re a ba'sic.unBE‘{s}.ding of and appreciation. for the
American syske,m of private enterpriss—and how ' various
occgpdtions fit into that system. .

.

e. Acquire an understanding of .their .own occupational

interests and abilities through exploring chreers Jn the

. private- sector and engaging in some form of exploratory

- - work experience. ' N <

4 o

f. Develop sound career decisionmaking skills-that will allow -

i them to plan their own occupational ¢hanges as adult
M citizens. E : . .

. \ . .
g. Develop and uti‘liz&soyn'd job seeking, job getting, and job
hélding techniques that will be useful in both-entering and

in progressing in the\occupqtional-vsogiety. '

h. Develop way's of engaging in unpaidwbrk as part of their
productive use of leisure tini?t . o

. Develop and find ways of utilizing skills in. comBatting ‘.
stereotyping as it impinges on full freedom of educational-
and occupational choice for all citizens. T~ )

N

Any one, or some combination, of thes; student needs should

be ones-that can be gxplained to\and accepted by Rotarians They

have had some of these same concerns for years. If they knew the

education’' system wants to change in ways that will help ‘better.

meet those needs—and if they know the school system needs their

help'#n doing do—many Rotarians will be willing to move in this

.direction. The term *‘career education” may c¢ome up later—or not
. at all. The important thing is to get the job done.

~
'

A’eml Observations
. As I listened to and tried to record the thoughts of thesc
participants, I found myself'in high general agreement with almost
everything they were saying. Their advice and suggestions found in

17
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. this monograph are based on the1r own . personal expenences in - °
: career education efforts through thexr. own local Rotary Clubs. 1 -
| have a feeling thaL both educators. and other Rotarians- conld leam

much from, h;temng to theSe partwlpants
¢\ Q .
‘One of the blggest 1mpressrons lfreeelved from these‘ pamcrpants
&s that Rotacians- may be more itnportant than Rotary! It is
vious, after listening for, two days to these persons, that it will be
) ry long time- before.formal career education service efforts will
be commonplace among local Rotary Clubs in our Nation. The
.comrﬂumcatlon problems aloné are too great to-expect very. qurck
to results Similarly, the typigal Rotary Club is already busily engaged
" i a widg variety of wdrthwhile community. service activities. We . .
? "~ who _are concefned abor/rfcareer education cannot—and should
not—expect a given local”Rotary Club to dum ish its activities in

other: areas of commumty rvrce in ordet to ecome engaged m

~ career edu’catron :

-

-

At the same time, mdmdual members of Rotary mclude many bf
.the *community thought leaders’ that career education amwocates
talkk about. If such persans could be encouraged to become involved
in a school-system’s career education effort, it.might well be the,
best, possible beginning* step toward getting ‘a .career educat-ron '
priority within the entire Club. It would not seem wise to me to
waif until such time as all member‘s of-Rotary had been completely
- . exposed to’ the career: @\duca‘gpn concept before beginning some
" interiction wrtrrlocal Rotarians. | have a feehng that Rotarians may '
! be better ab‘le to explain ca reer education to othet Rotarians than,
« are those of us in the formal education system. A
7 1 was parti'Cularly impressed by. the.variety of ¥puth groups-with
whom various participants rclate outside the education system.
. “TFhese include such groups ds the Exploring Division, Boy Scouts of
Anﬁ’nca Junior Achievement, and 4-H Clubs. Any actrons taket by -
" a local Rotary Club to participate. more actively with such youth
“gzoups will surely be a significant contribution to careereducation.
That is. there.is obviously, it seems to me, no necessary requirement
,% that the involvement of a local Rotary Club in career edum!ron
. begin by estabhshmg formal working relationships with the school
system. In some communitics, by working with groups such as
identified here. oné result' may bé an intrease in carcer education on
the part of the school system.
]

&
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S (J.he pptentlal of the mdmdual Rotarﬁa for 'partlclpatxon in .
¥:. ' cdreer education ig obviously .very great. Many Ratariansare owners »
., andfor top. decisionmakets in companief and ﬁrganiz;atrons that "
.- - -school systems have trjed to work. with /ir yeareer education. The
... - career edication experrences of such orgamzatrons will provrde a:
. " valuable source of input for such. Rotdrians if the ~subject of.careg
' educatlbn comes Up in therr local élub -

. . .
) R

T remain convinced, as 1 was long before the time this seminar = =
- . was held, that Rotary Clubs afe potentially very.valuable commu- ",
e mty resources for use-in career education. The seminar made me
N even’ more .convinced. I would hope ‘that' educators reading this
.. monograph will find here some reasons for and some ways in which
.ty can involve their local Rotary Club in career education. It is a
resource much too valuable to ignore. - S 14

e I
a.

.
P4

19.

oo
M.




O

ERIC

Aruitoxt provided by Eic:

_ - APPENDIXA e e
fas " o . - . o )
. Particlpams ;o R
. Vem A. Joues Albett Ste_phanideis', ] . “ \ . '
Assistant Superintendsm for - Assistant Editor, - v L
__ Educational Services Program Divigon . P
.". - Community High School District 8§ Rotary International T
. DuPage County, Hlinois Ly 1600 Ridge Avenue . , /o0 oo . ¢
- ‘1250'South Ardmore . . - - Evanston, lllinois60201 .. _ - .-
'Vllll?ltk',lllinobGOlBl- - . ‘ o,
. Gustav Stolz, Jr. ) i -
) Montana College of Mineral ce
Charles BndSth N ) o Science and Technology LT
3221 Ocean Drive . ‘ Butte, Montana 59701 e
(M Christi, 78404 . v * -
‘ s )Texa,s _Archie Royse
. . 1700 South Dille . -
.l H Wﬂ' B ‘ El Reno, Oklahoma 73036 : . )
DimlctMmager - M T - .
Owens-Illinois - v . Robert Geoghegan - »° oo
Suite 100. - 2161 Congress Street .
8040 Hosbrook Road Fairfield, Connecticut o '
Cincinnati, Ohio 45236 R e ; L
S ) . ‘George K. Kennelly . . T
) .Dom“mt Y St Assistant, Vice President T
" Director of Special Educadon oo . New York Telephone Company '
Cun'y County, LE.D. ) 1400 West Street - Room 2511
"' Goid Befich, O 97444 ' . - New York, New York 10007 S <
, Jonathan E. Stein
Herbert J. (Snnny) Scruggs .- President
Hligh Point Bank and Trust Company - . National Iron and Metal Company
312 North Main Street . Post Qffice Box 9026 = . :
High Point, North Carolina 27260 Canton, Ohio 44709 -
. v N - s
.;’;_. ' . . '
' -
'.v M ) N ;’ '
. , 2'] [
P



O

ERIC

Aruitoxt provided by Eic:

»

. APFENDIXB
Issues Raised by Participants /

1 . C e

1. How to get more oommunity pé‘opie- involved in career educatién" L 2

v,

2.. How to stan cueer education with the\commumty rather than the school s(stem"

. - " ’

3. How to help educators learn more about m;lust:y" .

.4. How to get bettex communieations between edueators and the busihéss commumty"

‘5. How to make sure ﬁabs are prescnt at the end of the lme" v

6. How to get youth as mtctested in career ch‘oices as they are in money from jobs?
. L. -
7. How tq fit specific club pxograms into the totakgoals of educanon"

8 How to cooxdmate community éffons in career education?

9. How to marshall’ mmu'h.ity resou'xces for career‘education?

10. How can Rotary.eareex educanon efforts be sustainmg (i.e., moving beyond carcer
. days)? e .

ll Can Rotary do something to show youth that they must plan to do something after,
they leave hlgh whool? - et -

12. How cpuld Rotary geta nationgl TV program on career education?

13. How to get privpte.emerpxise persons to volunteer time for career e&uéation?

14. How to get suggestions for action to Rotarians that.they can undcxstand and umy .

09!" . s -\
15. How to help teachers becqme more aware of ways of using commumty resources in
the classroom? 3

L] ’ . ’

16. How 10 assure that quality peopletom business are picked to work with educators?

2

17. How to-help teachers get over the fear of asking for help from businessmen?
18. What can Rotarians do in addition to serving as guest speakets for cafeex education?

19. How to identify community experts who can help cducators in specific content areas®
* . . ) ’ . ) h _,/

20. How to hcli) youth develop a respect for work —and for workers? .

23 .

.
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