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PRGJECT TITLE: Industfia] Arts Lgadership Development Project \
LEGAL NAME OFEQISTRICT OR INSTITUTION: Montclair State College
ADDRESS: ~ Upper Montclair, New Jersey 07043
L . . .
"?*GJECT DIRECTOR: .Michael J. Dyrenfurth, Ph.D.; Associate Professor

TELEPHONE NUMBER: (201) 893-4161

FUNDED UNDER SECTION 135 OF P. L. 94-482  PROJECT BUDGET $5,243.63

'. o ' ‘ DESCRIPTION OF PROJECT

This project addressed .the New Jersey State Plap. for Vocational Education priorities
- of: a) providing inservice training for vocational education teachers to improve -
the quality of instruction and supervision; b) providing minorities and persons with
limited English capability the opportunity of inservice training for vocational edu-
cation teachgrs to improve the quality of instructien and supervision; c) providing
leadership dgvelopment of inservice vocational education teachers, service staff,
and-administrators. 1In doing so it was developed to meet the leadership needs of
R the state's 3,200 industrial arts teachers. Specifically, the selected participants:
"engaq'd»in‘activiiies with the objective being:. o o . :
1. To develop a cadre of leaders that will serve as an expandqd‘nuc]eus for,.
- the industrial arts profession's thrust into the 1980's. = *~ L
2. To identify pdtential newcomers to the leadership group in an effort to
expand its present size to a minimum of 3% of.the total industrial arts.
teacher population. . - - ., ' o

3. To develop a mechanism for infusing women, minority group“members éh& .
‘persons with 1imited English capability into the cadre of leaders.

a , . [ .
4. To develop a mechanism whereby thé’Téader/participants are given an
opportunity to communicate regularly, both among themselves and with
other key, groups (e.g., state department personnel, industry and com-

. .

munity representatives and the ‘like).




Selected in
.plans, laws,
heir knowledge.
ty to discern .
55, and identi- .
e T

: _ - 5. To increase the competencies of those iden
' - * - the’areas of: their knowledge of vocation
4 . - regulations, T and E procedures and, public
of the status of industrial arts nationwide; t
sex and minority bias/stereotyping; interpersona

- fying and assessing needed resources. A

Participants were nominated by a wide variety of educfttfnal leaders. Subse-
. .~"quently the project advisory council selected thirty-five ow.a comb®nation of
" geographic, . performance, and potential criteria. These participants .then
underwent an extensive needs assessment and pre-test after whith they attended
a series of eight evening seminars over a five-month intervaly: Seminar topiés . ‘
were: 1Jg€rientation/Introduction; 2) Vocational Education PTanning in New Jersey;
3) Funding Skills/Proposal Writing; 4) The Status of Industrial Arts: New flirsey
and the Nation; 5) ‘Technology: Today and. Tomorrow; 6) Thorough and Efficient '
. €oncerns in Industrial Arts; 7) Special Needs Education and Industrial Arts; and.
Vo . 8) Interpersonal Relations: Strengthening Your Skills. National and instate
" .condultants provided seminar instruction in conjunction with the leadership of
specific advisory council members. The participants additionally each developed
a major project ef signifﬁggzge to their practice of industrial arts. T

The evaluative results were very favorable both in terms of participant learning f’
and their opinion of the experience. Analysis indicated the entire knowledge pro-
file, as measured by pre- and post-testing, increased considerably. Thé majority

of the_ participants expressed a desire to repeat a similar experience’ :

C Project conclusions were: 1) tﬁgt it would be advisable, and well received, to
‘ . develop @.similar activity specifically designed for industrial arts supervisors/ 23
. - departmens. ehairpersons; 2) that the advisory council* approach of cooperative |,
© effort by the state's industrial arts teacher education institutions was of sig-
nificant value} 3) that cooperdtive effort between the state's industrial -arts -
T profession .(as represented by the Iddustrial Arts Education Association of New =~
. Jersey),‘the colleges, and the:State Division of Vocational Education.is essential -
: to the success of-professional personnel development projects; and 4) that there
. are many as of yet unaddressed needs faced by industrial arts as it gradually is
< . becoming an ‘integrated component of the state's vocational education delivery
system. : » : ‘ o

ié
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) Profess1ona1 development’ 1s, and always will rema1n, a major respons1b111ty
of the members of any profession. Industria)l Arts is hot an exception. .Its
practitioners must not.only assume such résponsihility but they must do ‘so
with- initiative, imagination, and enthusiasm. To do any less would be to con-
done mediocrity and to drastically shortchange the ideals anj objectives of our’

profession. ‘Developing technological literacy is simply too/complex and impor-
, tant an objective to delegate to a moribund faculty.

Fortunate]y, New Jersey may be justly proud of the ded1cat1on of its profes-
sional 1eadersh1p as represented by this project's Advisory Council members.
Their willingness to commit considerable effort towards -the goal of profess1ona1
development.was exemplary. The six coyncil members; Stanley Grajewski, Ronald
/" Hanisch, Russell Kruppa, Robert Nogueira, Vance Snyder, and Edward wh1te were
1nstrumehta1 to the success of this proJect Clearly their input--representa-

" tive of stdte administration, teacher education, ‘supervisor/department chair-
person, anditeacher association (Industrial Arts Education Association® of New
Jersey)--provided usefut’ guidance and provocative stimuli resu1t1ng in increased

- levels of performance. Without such a broad cross section’of ideas and such a

' tremendous willingness to provide assistance and to arrange for the necessary
fac111t135 th1s project would have fallen far short of its mark.

.
Significant commendation is also due the New Jersey Department oﬁ/Educat1on S
Division of Vocational Education. As a direct result of its enlightened leader-
ship, the Division's administrative team, as assembled by Dr. William Wenzel, .
‘ was - largely responsible for the straightforward incorporation of Industrial

Arts into the State Plan for Vocational Education. Particularly appreciated
was the Division's position that Industrial Arts représents an.important program
that need not change its goals in order to contribute to the overall objectives

y of the gener1c vocatidnal field. - /

1

The cooperat1on of Montc1a1r State College in sponsoring this—activity renresents
a contribution of in-kind resources and effort that must also.be acknow]edged
. In particular, this project would have been an impossibility but for the efforts
. of Dean Elam and Dean Puglisi (School of Professional Arts and Sciences) and .
more directly my colleague and ‘chairman, Dr. George Olsen (Department of Indus-
trial: Education and Technology) v . :

Recogn1t1on is also due the Project Consu]tants who shared the1r considerahle
expertise with us. The drive and enthus1a}2}/not to mention. the legislative
-insight, that characterized Jim Good (President Elect, American Industrial Arts
’Assoc1at1on) launched the seminar series with contagnous zeal. As President
of the AIAA, Dr. Willis Ray's perceptive insights as %o the state of our pro-
. fession and his well-reasoned exposition of the need’for professional commi tment
made a 1ast1nq impression and,instilled a conviction not to fail -him or oyr
: : charges!” With equal impact, Dr. David Mohan (Kent State University), sharéd a
) ' powerful and cogent rationale for the deveTopment of technological 11teracy through
the‘yeh1c1e of contemporary Industrial Arts progmams.

.
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The in-State consultants deserve simil#r commendation. The contribution of ‘
Dr. John Cummings (New Jersey Division of Vocational Education), Dr. Stephen

Hritz.(Trenton State College), Mr. Richard Politi (State Department of Educa- -
tion), and Dr. Catherine Norris (Montclair State College), in developing A
participant competencies in the respective areas of proposal writing, special 9
education, and interpersonal commupications were appreciatively received by

*all. The consultants' willingness to share information and the openness w1th

~which they approached this task represented an attitude and professional
demeanor that inspired all project participants. Additiopally, the support
services of Robert Clifford, the project assistant, and the many others who
‘provided assistance along the way, need to be lauded. Together, all involved
contributed with; a degree of commitment that can only be described as exemplary:

Of course, for these acknowledgements to be deserving of their name, the .
greatest accolades must be reserved for those participants who involved them-
selves so fully in this teadership project. Their perseverance in attending
widely dispersed seminars during an already crowded professional calendar,
despite weather and professional loads, represents an inspiration for the 3,200
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" To Dr. Wenzel and his staff, to the Administration at Montclair State College,
to my colleagues on the Project Advisory Council, to the consultants who shared
so much with us, and most importantly of all, to the part1c1pants so willing to
give of themsb]ves this author wishes to, express his sincere gratitude. Together,
through all of your efforts you have contr1buted to the' quality of the profess1on
in New Jersey. Your demonstration of involvement represents a benchmark in pro-
fessignalism: - '

Apprec1au1ve1y,
%M W v

S Michael J. Dyrenfurth
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| .. ... -- PROJECT DESCRIPTION --
|'.P ‘. , e . Lo _
| + The Problem ° . . | -
The State of New Jersey currently employs over 3,200 industrial arts teachers.
The Bureau of Teacher Education and Academic Credentials reports that industrial
"rarts is one of the few fields wherein teachers are still permitted eligibility:
for emergenty/provisional or less than standard certification. Appendix A
provides an'overview of this data. New Jersey's “teachers are functioning in a
. highly stressed educational environment that is typified by seemingly universal
retrenchment of both equipment and supply budgets, faculty, support, and more
importantly of curriculum offerings. The latter is perhaps even an unintended
\ . ~ consequence of the interaction between a nobly intentioned compensatory education .

program and a floundering of the teachers' administration which is further com-

pounded by the throes of the implementation of Thorough and Efficient education
. as mandated by the State. : e -

Contributing to this situation is the new'law (Education Amendments of 1976,
~ PL 94-482) and its effects on the vocational education arena. Since industrial
,arts is now clearly designated as an acceptable: program, provided it addresses
one or more of the goals in. the act, both the teachers and their chairpersons/ :
o" supervisors need to became more conversant with the vocational education planning
cycle. Also of paramount importance’is a need to develop effective familiarity
with existing and forthcoming quality control mechanisms as built into.vocational
‘education's delivery and administrative systems.

. These aforementioned needs are recognized by the New. Jersey State Department of
Education's Division of Vocational Education in their 1977-78 State Plan for
Vocational Education (p. 93). Here, industrial arts is for the first time incor-

. porated in a significant programmatic manner {pp. 93, 96-97, 116-117). The need
for systematic program implementation, evaluation and modification is also
stressed in this state plan. The program described in this report clearly
addressed itself to these needs by means of a leadership development seminar .
approach as is called for on pages- 94 and 95 of the State Plan (also objective .3b,
p. 1125 objective 8, p. 124; objective 11, p. 126; objective 16, p. 128). Con-
sequently the described activity was an integral part of the State's overall
personngl development plan, and one that significantly addressed the urgent need
for leadership and direction for the State's 3,200 industrial arts instructors
and their 320,000 pupils. Only with a systematic effort such as this can indus-

’ trial arts, as a newcomer to the vocational family, become an integral contributor
to the achievement of the overall objectives for education in New Jersey.

The project described hd@ressed-New Jeksey's priorities of:

A. - Providing insedvice training for vocational éducation teachers
s ’ ' to improve the/quality of instruction and supervision.

B. To provide mihbrities'andvpersbns with limited English capability
- theopportunity of inservice training for vocational education
teachers to improve the quality of instruction and supervision.

A




Specific Objectives Addressed

*

[} To provide leadership develdpment of inservice vocational education c
teachers, service staff,-and administrators. .

)

e

SR

To devéﬂop a mechanism wherebyﬂthe“]eader/participants are given an

. ) . ?* ) 4 R
To develop.a cadre of leaders that will serve as an expanded nucleus for
the industrial arts profession's thrust into the 1980's.’ '

. R
To identify potential newcomers to the leadership group in an effort to

~ expand its present size to a minimum of 3% of the total industrial drts

teacher population. ™ ' ;’
To develop a mechanism for infugﬁng women, minbrity group members and

persons with 1imited English capability into the cadre of leaders.

opportunity to communicate regularly, both among themselves and with 6ther
key groups (&g., state department personnel, industry and community repre-
sentatives and the like). ‘ o : : :

To increase the‘tompétencies of those~ident§fied and sefected_ih\the areas

. of: _ . | -

. A\ ' :
A. Their knowledge of the ‘state's vocational education planning cycle.

B. Their knowledge of the statusiof;industrial arts and vocational educa- -
© tion in New Jersey. ' D ‘

C. Their knowledge of federal laws and regulatiens relevant to industrial
arts and vocational education in New Jersey. .

D. Their knowledge of the evaluafidn and accountability mechanisms incor-.

porated into vocational education and T & E.

E. Their abﬁ]ity to‘deaf with minorities and with persOns'df 1imited
English speaking ability. ' ‘ o

F. Their ability to discern sex bias/stereotyping and-to developing plans’ :
of action to eliminate it. . L - , |
G: Their ability to develop evaluation systems ranging fromfneeds asééés;
ment through formative in-process measures, to formal and infermal
outcome or summative measures. :

H. Developing and disseminating pub]ic‘ahd professional information through
~ a variety of media/vehicles. o

‘\I. ‘Ihterpefsonal skiT1s and human re]ations.A

J. 'Identifying and assessing resources necessary to achieve the afore-
mentioned objectives. . \ :

‘v- - ‘
' ‘ R ' ‘ o ' %‘
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Project Procedures

Project events may be categorized into four components: (1) participant
identification and selection, (2) the actual leadership development semi-
"nars, (3) formative and summative evaluation, and (4) long-range follow-up.
Events 1-3 lasted throughout the 1977-78 school year with the follow-up to
be conducted at the end of the subsequent year. .

e~

s

‘Identification and Selection of Participants =~ - = e

Identification pracedures included a descriptive mailing, compﬁete with
nomination forms (Appendix B), to all superintendents with industrial arts
departments, in the state.- In addition, each colnty career coordinator and

. Educational Improvement Center director received a candidate nomination form..
Women, minority group representatives'and candidates with limited English
speaking capabilities were encouraged with the equal opportunity designation.
‘Formal publications procedures such as Interact, the Vocationak Education.News-,
letter and the Industrial Arts Education Association Newsletter were not used
due to the late award of funds. Announcements at professional meetings through-
‘out the state were used when possible. ' . ‘

From those nominated,participants were selected based on the Advisory Council's
consideration of the criteriaof: (1) previous involvement in professional
activities, (2) indications of local need and desire, (3) indication of local
support, (4) representation- of minority groups and persons with timited English
speaking capability, (5) representation countering sex stereotyping, (6) stage
of~professiona1-dgvelopment, and (7) representation of teacher, chairperson and .
supervisor positions. The thirty-five participants finally selected included -
representatives. selected on the basis §f each criterion. The resulting. diver-
sity undoubtedly was a major factor in?the success of the project.

’ H

LA
4 . |
i . . [

Leadership Development Seminars

. The-vehicle used by this project was a five-month, graduate credit bearing

(3 shs. tuition-waived) professional development seminar. As such, it incor-
" porated eight fbormally scheduled, three hour, sessions.distributed throughout
the year. In addjtion, thirty hours of jindividual field activities and/or -
assignments complemented the group sessigﬁs.'~This course {curriculum proposal
supplied in Appendix C), bearing the samé name as the project, was advanced
and subsequently approved, as an experimental graduate offering at the 539 level.
While only the approval of the {ice President for .Academic Affairs was necessary
to obtain experimental status, the course description was also submitted to the
normal curriculum approval committees (albeit somewhat out of phase with their
normal operating timelines). A1l groups did however support the course fully. .
A pretest (Appendix D), was used to determine participant entry level status
. With respect 0 overall project goals. In addition, a separate needs assess-
ment. (Appendix E) was conducted. Subsequently, participants were encouraged
to-develop specifically useful projects/activities to meet their individual and
local needs. Using a project proposal form, each participant then contracted
‘for this component of the overall seminar. .

A
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Participahts attended group seminars with sessions ranging from information
presentation and issue identification/discussion to human relations exer-
cises, role playing and case study of the dynamics of moving ‘a profession
and its practice forward. A binder and considerable amounts of instructional
é ~ material (as listed in Appendix F) was distributed to all parkicipants and
' the Advisory Council. Sessions were conducted by the project director, .. .
project consu]tants,‘p(oject Advisory Council members; and resource people/ -
officials from the State Department -of ,Education. Sessions were held through-
" out the state at appropriate locations. B

Specifically, the.eight'séminars (Figure 1 provides individual details) sys- '
tematically addressed both individually and collectively, each project‘objective.

5

An overview of the content reveals the following topics:

-

v X
wley

- T and E laws, regulations and the - Federal/state laws and regu]ationé
appropriate evaluation/assessment ~applicable to vocational/industrial
techniques : o : arts education

- Information sources/retrieval =~ . - Schedule of state events

- Vocatignal education planning - Perceptions relevant to minority/
cycle . sex stereotyping/biases

- Strengthening communications skills - Professional activities/relationships _ -~ .
and conducting effective formal/ < - - S
informal presentations - Administrative/supervisqry procedures -

" . - Fostering community liaisons - Interpersonal skills . < .

M

__ - Status of industrial arts/ - Special needs education
vocational education in New Jersey ‘

. - Proposal and grant writing -

°

. " Project Evaluation : ~

Summative evaluation included pretest-posttest (posttest provided in Appendix:

G)_ difference -scores with respect to the cognitive/information aspects of the

project. In addition participants were observed in terms of their activites

throughout the year (e.g., presentations to school boards, advisory councils,

formulation of a master plan and the like). An attitudinal scale also pro- .

vided participant feedback as to the overall project effectiveness (see

- Appendix H). A future long-range report will -include each participant's direct

supervisor's opinions with respect to the participant's attitudes and activities.

Although beyond the submission date for this final report, the fellow-up of

each participant and his/her progress towards achievement of the initially

.developed professional growth plan will also be conducted. . These results will

be reported as a separate addendum tokthis official final project report. 2
) [ ) ' 7 .,

o
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. s Figure.1: Seminar Schedule and De’tails s
’ - Date/Location . Agenda . ;| Consultant
' < Session 1: : Orientation/Introduction ' None
~ . ) ’ 1. PRroject staff introduction ’ O -
February 21, 1978 2. Gl description-and delineation o - j :
. S . 3. Overview of procedures/ses$ions < - . I RS
. Trentan, State College * 4., Advisory Council role N . o .
. L - 5. Registration (college) ' . ;-
R : L " 6. Particfpant introductions - e ‘ . v
_ - 7. Scheduling of events ' L . '
N ~ 8. Available resources . ' . ‘ : . .
. ' . 9. Needs assessment - : X e
Sessior'\ 2 ) " Vocational Education Planning in New Jersey - . James Good. <o P
[P - 1. Key legislation/regulations/policy . resident Elect - v
N e March 16 197*8 _— 2. State Plan for Vocati®nal Education ., American Industrial Arts
‘ 3.. Advocacy: Hearings, testimony, position . Assoc1at1on L
* ¢ .. Red Bank Reqwna] H1gh L statements : . - . e :
Schoo] ) 4. The role of professional associations - » . -
. 5. Professional memberships/activities * . ..
6. Resources - - T
© Session+3: Fundmg Skills/Proposal Nr1t1nq R ’ Dr. John Cummings
' 3 N ) 1. "National and state overviews Director, Personnel .
March. 27, 1978 2. Federal regulations and pubhcatwns . Development .
' 3. ources of funds . - Diviston of Vocational - ’
Kean College of New Jersey 4. Samp]es of duccessful proposals ’ Education . .
) 4 . 5. Suggestwns on_writing proposals . : » :
. 6. The next step: Planning for 78-79 . ..
Session 4:. o The Status of Industrial Arts: New Jersey Dr.”NiHi_s Ray
. and the Nation s ] . President
April 7, 1978 L 1, A national perspective - : > American Industrial Arts «
. .2.. Philosophy and goals: State and natwna] Association
‘ Great Gorge, New Jersey aporoaches .
. 3. New Jersey Industrial Arts details -
4. Public re]atwns Community and. in- schoo] )
Session 5: ’ Technology: Today .and Tomorrow Or. David Mohan
B . 1. Industrial Arts’ role in deve]opmg Associate Professor N
April 26, 1978 - - technological literacy Kent State University : o
_ . 2. _The future and future studies: : Ohio -
Glassboro State College . . How does Industrial Arts fit? '
: 3. The basic skills thrust: Where does
Industrial Arts fit? :
) 4. Ado]qscént Study Commission Report )
Session 6: : ' Thorough and Efficient Concerns in Industr1a1 Mr. Harold Seltzer
. Arts ‘Deputy Assistant
* May 9, 1978 1. State Department of Education Commissioner of Education .
2. Division of Vocational Education organization Division of Vocational
State~”Department of ' and roles ’ Education
Education » 3. Education Inprovement Center ro]es .
: 4. The planning process . .
] 5. Goals, objectives, and indicators ‘ Lo
6. Accountability: Who, what, when, why?
7. Budget planning: Program oriented budgets ) 5 ’
- Session 7: -Special Needs Education-and Industrial Arts * Dr. Stephen Hritz.
. 1. New Taws and the State Plan for the Associate Professor
May 25, 1978 - Education of the Handicapved Special Education
: 2. New Jersey implementations, State Plan - Trenton State College
New Jersey Occupational . for the Handicapped ) - .
. Resource Center : 3. Mainstreaming and Industrial Arts d1agnost1cs "~ Mr. Richard Politi
° 4. Teaching materials and programs Child Study Supervisor
° 5. lEPs = ° Burlington Co.u'nty s
. 6. Resource information © . Lo
. Session 8: Interpersonal Relations: Strengthening Your Skills Or. Catherine Norris
i . 1. Your professional development . Assistant Professor
. . June 5, 1978 2. Communication workshop - . Montclair State College
: . "3. Leadership: Can you do anything about it? i
Montclair State College 4, Stereotyping: Sexual, racial, subject
: “ 5. Motivation: Personal and others

ERIC . . : .
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. Formative evaluation was facilitated by the projegt's extended time -frame and : ‘
.the opportunity fer interaction it provided. Dur$ﬁg’évery'group~sessionx
together with the project Advisory Council, participants were provided with =
"time to review his/her own progress and questions. Group session agendas
and/or in%fﬁidua]lprojects were reviged as necessary in order to achjeve all

.

objectivey. .
I O T - . . -

Management P]én - ' - - o v

-~ . ’ : ‘ . N

“A11 major project events are depicted in Figure 2. - Key dates are provided ..

ay are the relationships-among the major elements comprising the ongoing
_seminai*. As required by New Jersey and Federal regulations,‘all necessary -
‘assurances were provided. Im addition, all project accounting was conducted
by Montclair State College's Business Office in accordance with established
state procedures.. Only the project director was permitted to authorize funds.
Decisions were reviewed by the project's Advisory Council. A final fiscal
report is included in the seminar's final report to the Division of Vocational
Education (see Appendix I, Budget Summary). '

* Seff Bias/Destéreotyping Provisions

Participants were specifically solicited and selected to represent both male
. and female professionals in the field. Consultants were selected on the basis ‘
- of recognized credentials and on the Advisory Council's assessment of their - -
. ability to serve the objectives of the seminar. While attempts were made to
* secure the services of minority and/or female consultants-to meet the role
~model needs. of such participants, the project director succeeded only to the
extent of contracting a female consultant. However, contrary to stereotyped
~ practice, a male secretarial assistant was employed.

-

Y

Inst}tufional Commitment/Capability

Provisions of office space, access to regources, basic instructional support
systems and the budgeting and accounting services were provided by the spon-
soring institution (Montclair State College). Each cooperating institution
(Trenton State College, Kean College of New Jersey, Glassboro State College)
also made their ctassroom facilities available for meetings as required.
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Organizational {Coordinatjag Participant Ad'visory Session | | Session Advisory ,S'ession 'Sessién Session 3
Cmeeting [ telephgne [ Splection Poowneil 1 1 P 2 PMeowcit ] 3 P o4 M 5 A
| call Meeting N Meeting ‘ ‘ '
L (Nov, 11) . (Fs2.3) - (Feb. 16) 'Peb. 21f |Mar.a16 |(Mar. 17) Mer, 27 pril 7| [April 26 -
| Counseling & Contract N Interin|’ . B
) Development Report x
v . ) . )
g Fomative Evaluation - Testingff B - -,'
i 3 + 1 T
) Advisory| |Session| |Session| |Advisory| |Session| [Final | |Advisory| |Addendum
| 'TCouncil "", 6 M 7 Mcouncil [ L'Report"f'f:ouncil ™ Report >
A - [Meeting Meeting Meeting ||
(May 1) Ma§9 -~ June 1 (Junel) June 5 Sept, 78 Sept. 9 , N
! . R : ' ‘ ‘; | ,«:"r‘ ) ) &Vp
Figure 2: Industrial Arts Leadership Development Seminar Schedule of Events ' C" S
- »/, 1 ’ ‘ ’ -
.n ‘ | ‘
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-- SEMINAR CONTENT SUMMARIES --
- ‘/‘ ) ) ‘ . ‘ . "~‘_\\. . .
The fo]]ow1ng sections of th1s report represent summarized transcripts of
recordings made during each seminar. While some editing was done, care ‘wds .
paid tosavoid changing the intent. Ad®itionally the reader shou]d note that
the first page of .the summary for each session contains, at the bottom,

identification as to session consultant(s), organizer, attendance, and locat
tion. o : ‘

i o

Seminar 1: Registration, Orientation and Introduction

Seminar 2: Vocational Education Legfs]ation and Planning

Seminar 3: _Proposal Nriting/Funding.PosSibilities

Seminar 4: The Status of Industrial Arts

Seminar 5: Industrial Arts and.Technological Literacy
Seminar 6: Thorough and Efficient Education ’
Seminar 7: Iedustﬁia1 Arfs'and Special Needs Education

Seminar.8: ‘Communications and Interpersonal Relations

. T G Rdvisery Covnetl — O\
. . . . e : - ﬂ
s . -
. f') ﬁ M. Stanley Grajewshki, Supervisor Me. Robert ‘Megueira, Chalrman '
Ff?@ @@[E @ﬁ[?@@&@[? . Industeial Brts €ducation Deportment . of Voc-Tech-Praciicar frts €ducation
B WV New Jersey Deparrment of” €ducation Red Bank Regional High School Distrrct
Michael J. Dwen'wth Ph p. Mr. Ronald M. Hanisch, Choirmon Dr. Vance Sayder, Professor
Department of lndustrlol Edﬁcotlon [ Technologv . Department of Industrial €ducation ‘ Deportment of Industriat Studies -
Montclair State- College B Monmouth Regional High School* Keon College of New Jersey
Or. Russell Nruppa, Chalrman Dr. €dward White, Choirmon
Upper Montciorr, New Jersev 07043, ~ Division of industral Edumnon & Te(hnologv Department of “Industiial €ducation & Tc(hnologv
Officé (201,893 - 4]65/4]6] : . . Trenton State College Glossboro State College
: o 22 . )
. R N . /

- [
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.Regfstfation;’6rientation and Introduction

. Seminar 1:

Course RegiStratﬁon

_Overv1ew of Sem1nar

a. Descr1pt1on of goa]s

b.

Explanation of selection mechanisms

-

BN A X
c. - Outline of key events 7

Introduction oﬁ Advisory Council Members

. Participant Introductions

Administration of Needs Assessment Inst}ument

Pretest of Relevant Industrial Arts Knowledge

: Individual‘Project Specifications/Discussion

8. Orientation.to Industrial Education Pkogravs and Definitions

N

A

a. The generic nature of industrial education

oy,

b. Alternative names for the inclusive term, industrial education,
such as occupational education or vocat1ona1 educat1on

'

e

Programs subsumed by the gener1c term:

I 1ndustr1a1 arts
ii. -technical ‘education
iii. _technology for ch11dren/e1ementary schoo] “industrial artS\ ,
iv. industrial technology
v. vocational education

+

.

LI

t

d. Program goals for each subsumed program

[ . . N v

e. The societal need upon which each programfs existence is based

SEMINAR DETAILS ﬂ

/,» - -
(‘ESSION LEADER o DATE: February 21, 1978
Michael J. Dyrenfurth Ph.D. a SITE: Trenton State College
Project Director & Associate Professq Trenton, New Jersey
Department. of Industrial _Education ¢ echnology . '
Montclasr State College , 2 PARTICIPANTS AND GUESTS 32- - ‘
ser Montclair, New Jersey 07043 P 3 J}
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Seminar 2:° Vocational Education Legislation and Planning

dpcuments : ‘ :

3 -

“a. "ngisiative Update,f M/S/T

c. The AIAA's "Blue Book"

“

3. The legislative history relevant to Industrial Arts'is largely dependent
upon, and is a result of, the efforts of the IA Division's (AVA) and
AIAA's legislative committees, acting in concert to achieve legislative

This began slowly with the 1963 Amendments.

‘were many conflicting messages so Congress omitted Industrial Arts from

Later just prior to the 1968 Amendments, the AVA and the AIAA

began building their case buf again they were not successful.

not until the 1972 Amendments that Industrial Arts succeeded in having

a statement incorporated into the law.

of funding Industrial Arts if the Commissioner determined, by requlation

that it fulfilled one or more purposes of the law.

goals.

.the act.

'?br the propef insight into this presentgtion, refer to the following .

“ - ) e . ,

b. Discussion draft versions of the AVA IA Division's Position Pépers

L3

2.’:Mémbership in, and active support of, your key national aésociétions, ‘
AIAA and AVA's IA Division, is crucial in today's chimate. |

At the start there

It was

It referred to the permissibilit

4. Our profession then ran into difficulty because our definition of Indug-

trial Arts was _weak and imprecise.
. :

5. From 1972 to'1976\an effective]y coordinated AVA-AIAA legistative eff

rt

pursued proper incorporation of Industrial Arts in the impending legis-

© lation.

4

was' the only ‘subject area that had a Tine itém in the basic grant f
section of PL 94-482 (which provides for 80% of state Vocational Ed

funding). B

THe result ofithis cohesive effort was that Industrial Arts
emerged- as the only subject area that was included by definition and/it

nding
cation

SEMINAR DETAILS 7 !

r SESSION LEADER

Robert M. Nogueira, Chairman
epartment of Vocational Technical &
.Practical Arts Education

: Red Bank Regional High School District
.Little Silver, New Jersey 07739
DATE: . March 16, 1978 -

O RTICIPANTS AND GUESTS: 31.

~

24

. James E. Good; President-Elect, AlAA

Supervisor, Vocational Technical ‘Education
Greece CentraI'SchooI'DistrAct
North Greece, New .York 14515

. / . . . s
SITE: Red Bank?egio“nal Hilgh. School '~
Littleé Silver, New Jersey

<;:\

1
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6. Now, our work with 'the regu]atory commission began, in this case
- with the U. S. Office of Education. The crucial regulations emerged
» ~ .October 3, 1977 ‘and they. provided key 1nformat1on and procedures
necessary for states to qualify for, and be in compliance with,
federal vocational funds and requ1rements The M/S/T "Leg151at1ve
Update" -artitle provides a concise summary of these matters.

. —— : . _a .
7. Once the regulation effort relaxed, we began working towards increased’
. appropriations so that Vocat1ona1.Educat1on could more effectively meet

<

the challenges of its mandat®s.

8. Legislative involvement, such as described, needs-~to be extended to _
. state and grass: roots 1evels State leaders and ia (csoc1at1ons must just ;//’
as effectively work towards systematic incorporations of IndGstrial Arts €
into annual and five-year phases for Vocational Education. 3 b

4

-9, -To accohp]ish this, youhmust exehci§e your ptrerogatives as provided'by_

;//Jaw I : : N ) o

a. Have your advisory council review 1ndustr1a1 arts -
b. Deliberately provide input to the qrouo‘;ormulat1ng thF state
= plan for vocational education 1

 ¢c. Analyze the existing plans and its 1mpﬂ1cat1ons for industrial arts
- \ .

d. . If the severity of the problem warrants it, uge the due process
prov1 ions to formally point out and document the difficulties as

' see by your profession - .

- 10. Ass1stance in the task of seeking significant incorporation of Industrial
Arts into your state plan may be drawn from the definition of Industrial
Arts ‘as provided in the law (PL 94-482). Note that it refers to "all .
.. .aspects of industry. and technology" and that it-also refers-to learning - .
: exper1ences, within a hands -on environment, that ass1st students: .

a. To make informed and mean1anu1 occupations decisions and/or, -
N 7

'b. Which prepare them for entering into advanced vocat1ona1 or technical
" training programs o .

11. -In your state efforts, work towards: \i ' ;j
a. The opoortun1ty to f1nance the mainstream core of our programs

b. Providing the opportunity to offer inservice training for our teachers

c.. The opportunity of increasing the 1eadership at stateland Tocal levels

d. The chance of developing 1nnovqt1ve curr1cu1um programs -

, e The upgrad1nq of ex1st1nq curriculum mater1als

- | : N .25 '
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{}f{x f‘? Serv1ng more effect1ve1y'the needs of exceptional ‘children

’ - : >
) f. + g. More~support of our.efforts aqa1nst sexua] bias and stereotyping )
Lo .. 5 3 L - J o ’ o » -
h. Support for the 1eader$h1p, orqan#zat1on and implementation of o T
"the Phdustr1a1 Arts, studerft orqan1zat1on (AIASA) —
~N

'TTZ. Throughoutt these efforts, note that 1t is.not federal money that will .
" make ow.break our programs’ Rather, public support, the local money .
-~ is what we need ¢o.survive. The federa] money w111 get you started,- it

ﬂ111 seed some 1n1t1a1 efforts, but\ygpy local support w111 sustain - _. .«

you )
& e - ' )
“13. Ina s1m11ar mgnner to, the approach prey1ous]y outlined, Industrial’ T
: . Arts has made- 1ts presence felt, through the auspices of its two .

.- nationa legislative camittees, dur1ng the ¢e11berat1ons on ESEA
- .and Ca; eer Educatjon. . . _ . ,
~14. Now, what have\we told pedple abput Industr1a1 Rrts? The fo]]owing

w111 serve to share these po1nts with you: - <

3 .
5. Genera] descr1pt1on pf chawt fﬁ$m AIAA "Blue Book" as prov1ded be]ow
- \
RELATIONSHIPS BETWEEN lNDUSTRlAL ARTS,"
'. TECHNICAL AND INDUSTRIAL .
: VOCATIONAL COURSES IN COMPREHENSIVE -
. i e VOCATIONAL EDUCATION . .~ o

s

. M .

- Y .

4 4 g

. . . e - <
¥ -

. Ter Grade”. - Jobr ° Vocationsl, Junior M o
- o level: " E,o or Technical . . | or ] Colleges & "
-4 . Qo
- ‘ Post-. | |- ntry Schools™™ _ |. | Universities
A LA sceondary . " o 2 S

3 . a s

PRETECHNICAL

_ INDUSTRIAL INDUSTRIAL ARTS ) | TECHNICAL
ST TRADE COURSES. COURSES
' 1’ 4 COURSES . Objective: Objective:
- Ob"‘“'ve Prepar,ahun for more
‘ s Wl Gamnful * alvanced or highly T '
e 7 T ) empluy- N skilled vocatiopal or . e ) —
.10 LN et o/ téchnical programé o/ N\ . ST .
et . . X I . N PO , : :
. .9 - — A _-— o N ’ . '
e ) . \ -, { N . .
T, : " INDUSTRIAL ARTS : ’
T . 8 Objective: Aisnslmg pupils.in making informed and

meaningful occupational and educational chonces
o

. . ¥
' ’ - . Note: Oszcuvgs shown above refer only to the three
: objectives of the Vocational Educition Act. . . . . -

v ‘ - o )2
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16. The key features of Industrial Arts are that it is a program that
: provides a systematic, sequential, articulated set of experiences, .
from K-12, geared to the study of American industry. = ) k

17. fSpécifically, the K-6 or e]eméntaﬁy experiences seek to promote. ‘
~awareness and ‘to expose children to the tools, machines, materiald . -
and processes of American industry. N ' RN

18. Middle school--or junior high programs--target on orientation to the-.
four major clusters of: manufacturing, construction, transportation,
and communication. Now it is important to note that comprehensiveness -
of scope is crucigl at this level. : .

19. Exploration becomes the focus of the secondary level (circa grades 8,
9,-10). This experience is designed to give students the ‘opportunity
to refine his/her d;sjsion.making power in terms of which cluster or
clusters ane~e£umosl interest for exploration in greater depth or

- breadth. . . . 4

5

. , .

20. The next level, often called prespecialization, enables students, within
‘the confines of a comprehensive educational setting, to develop to the
level and maturity that they are capable of in terms of their knowledge,
ski1ls, ‘interests and desires related to the four basic technological
clusters. ' _

21. Now the key is to develop such an articulated system K-12, and to do so
in concert with the existing vocational education system. We must not
‘allow ourselves to be relegated to serve as merely a.junior high school 4
-feeder .to high school vocational programs.- '

- The Planning Process . . o S }

‘

. The state plan must be approved by the Ui S. Office of Education before
.- anyfVocationa] Education programs in.New Jersey receive federal funding.

- 2. This b]an is put together by a committee, constituted as pef the law
(PL 94—482)._%‘. - '

o

- . v o . S
3. The.plénﬁing committee is generally representative of New Jersey and it S
is open for +inputs either direc{ly or via the member most representative. .

of your aspect of the profession The committee also works with key
people from the Division of Vocational Education. . .

4. Subsequently, . the draft plan is proposed by the planning conmittee, is
brought before the public at the mandated public hearings. Comments
are made, issues raiséd, problems and-Strengths are identified at these
public hearings.. P : ‘ S

27
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5. Then, the Division revises its p1an as appropr1ate ‘and it requests-
aﬁorova] of it by: : _

a. The New: Jersey Adv1sory Council on Vocat1ona1 Educat1on
b. The New Jersey State Board of Education

" The Bureau of 0ccupat1ona1 and Adu]t Educat}on 1n wash1ngton
6,~ when approved, the Division d1ssem1nates the pTan through each county
. career coord1nator

7. These county coord1nators are the Divison's ‘prime communications
» vehicle with"local districts and such they represent a usefu] resource
to you.

8. W1th respect to dollars, there are two sections of the law (PL 94-482):
A basic grants section and one for support serv1ces

9. " Essentially New Jersey divides by formula 1ts b%s1c grant money among
- each of the 21 counties.
10. Each counEY\has a County Coordinating Council for Career Education of
.~ representative people, appointed:by the New Jersey Commissioner of
Education, which establishes a matrix of dollars, programs, and groups
served that defines how the state vocational educat1on funds' are to be
expended

AT, County councils are composed to represent: pr1nc1pafs, Depa&tment of
Labor, compreheq§1ve high schools, the vocational educat1on community,
the bus1ness community, and the superTntendents

\

2. Support.services ‘dollars are available through a competitive proposaf
process. -The RFP (Request for Proposal) book:outlines .application
procedures and details. Funds are awarded in the categories of:

a. Industria]-Arts B 2 | |
b. Sex Equity . '
© ¢. Curriculum Development
d. iPerSonne] Deve]opment
'e.; Research '
f. Gu1dance and Counseling o =
oﬁ Exemplary and innovative programs

: h.-uEneroy Education

14
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Grbup Discussion Guided by Robert Nogueira -

/\ - 1. .Typically, our profession must provide input to the state planning
 process at every opportunity. Examples of such, input opportunities :
include, state plan hegrings,.Section 107 (Planning Group) committee .
meetings, Division of Vocational Education position paper projects,
state guide @Bvelopment efforts and the like.

2. MWhat about’thélleadership question? Why have things changed for
Industrial Arts? Look at the career ladders in our profession.
Where does advancement typically lead? Examples:
a. Ydur‘présent assistant commissioner is an Industrial Arts
-graduate of Trenton State College S : . ‘

' . b, ’§;:; deputy aésistant commissioner is an Industrial Arts graduate

W o of Millersville | |

~¢. The director of the Center for Occupational Education, at Jersey
City State College, has Industrial Arts roots ~

Because we are based in the schools, the career ladder leads to a

supervisor's.job, a teacher gucatidn job, or a vocational education job. ,
N : A lot of good Industrial Arts people make the transition'to vocational . |
education because Q{'a lack of career ladder opportunities within Indus- =

trial Arts.

3. What does Washington.see? The Carter transition team reJﬁewed‘the
_ current situation and, from their perspective, indicated lTow confidence
in vocational education. . '

4. Washington, in attempting to solve the nation's problems, invested in the
*Department of Labor, via PL 95-93, the Youth- Employment Demonstration
Projects Act (YEDPA). Note the relative scale: while vocational educa-
tion worked with approximately 600 million dollars, YEDPA in nine months
had 1 billion dollars:® - ’ . oo

5. Thé.public school may very well see deyeiop'arbund it, another system
- that -serves the children that we have- not been able to accommodate, the
. 14-,715-, and 16-year-old who is out of school and out of work.

:» 6.- How can Industrial Arts and YEDPA work together? Community~based .career
. education provides one such’avenue. YEDPA can also support equipment
in your facility--if you deal with not vocational education, they are
~calling it employability education. They are talking about attitude.

7. In Beggen County, eigﬁi high schools have estab]ished'comp]éte‘]ébora-
tories with YEDPA funds. ~ _ ,

t
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‘Each schoo] d1str1ct has a _copy of the State Plan for Vocat1ona1
Educatipn, ~ Note that this plan mentions the hearings conducted on
this. plan. - These represent a useful opportunity for construct1ve
input. ) . L )
9. Our profession, through fts advocacy efforts, establishes its
. credibility. The more credible we are the more effective will be our
~programs. The reverse linkage is also vital!

BN
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" seminar-3:" Proposal Writing/Funding Possibilities - . -

, B T " g ) K] -

8§ S " : ' - .

1. In broposa] writing, one must be prepared to both succeed and fail-
Seldom does one.hit on all submissions.

) '

2. The length of a.proposal is not crucial-provided it is not too long.

Major attention and careful ‘treatment must be focused o each evalua-
tion criterion that will be applied to the proposal. These will be
supplied with the application package. o

* 3. -Another key point in proposal wrjting is.the one of time lines. " You

2 must consider the time necessary for your board and/or other governing
authorities to review, revise if necessary, and then approve your pro-
posal. The taller your bureaucratic structure the longer it will take.

.4, When seék{ng approval, one would typically follow the normal chain of .
command unless a separate mechan}§m or standard policy is specifically
established. ! : :

5. The review that your proposal gets is dependent upon the criteria that
are applied and the extent to which your proposal meets these. Pro-
posals should .also-be keyed to the state plan and the objectives listed

~ therein. This point is important because the vocational planners are
cognizant of their objectives and thé activities that are keyed to
them. If you can demonstrate that your proposal helps them meet their

~objectives, as well as meeting yours,-you will have strengthened the
funding probability of your proposal. N _ B . .

o«

> 6. With'respect to proposal announcements, practitioners in the field
’ - cannot wait to have such announcemehts broyght to their attention, the
~ » must search out these items of information from knowledgeable sources
» accessible to them. . v . : . ¢

7.° Furthermore, good 6ropos;1 writdrs learn to write their needs into pro-
' posals submitted for some funding programs that at final glance do not
seem to be related too directly to the original needs.

]

r'd . ) - . . . N « ]

a

SEMINAR DETAILS

SESSION LEADER .

Ronald M. Hanisch, Chairman e . .Dr. John M. Cummings, Director

Department of Industrial Education ; Personnel Development - = ..

Monmouth Regional High School . - " Division-of Vocatig)narl Education .

Tioton Falls, New'Jersey 07724 : ' " New Jersey State Department of Edu'ca.tnon
A}

. , 331 Trenton, New Jersey 08625
DATE: 'March 27, 1978 - o SITE: Kean College of New Jersey v

PARTICIPANTS AND GUESTS: A4l ’ ' ~ ‘Union, New Jersey
Q P -
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We use a process of outside professional readers, not on the DiViSion
wstaff .

9.'_We try not to fund more than one proposal to a person.

- .
10. We use a checklist to rate each proposal 1-5 on each criterion.
In addition, the reader has to write a narrative statement as weT]
. . Q\
11. We try to make our negotiations and discussions with pOSSible qrant
rec1p1ents as constructive and he]pfu] as poss1b1e '

B P Industnial arts is fundable as itself for equipment. hdditionally, o
it is eligible for support as it interfaces with the other categories

of support funding, e.g., curriculum development personne] development,
or- research. ’

13. Projects are monitored by means or a mid-term interim.report-and by
project monitor visits. ' ‘ - T

514. ‘Participant identification of previous proposal efforts re1ated to Indus—
trial Arts descriptions and approaches were outlined.
» ) \
- 15. Question and answer session on proposa]s Nogueira, Dyrenfurth, and
Cummings responding. e '

16. Proposa] RFP and funding source information:

a. Industry funds, see the Foundations Handbook, the Grants Register,
and the Annual Register of Grant Support which are typically
ava:]ab]e at your closest college tibrary or grants person

b. Government grants are-available from a wide range of departments.
Education practitioners should not fall into the trap of assuming
their only opportunities come from Health, Education and Welfare.
The Catalog of Federal Domestic Assistance is the basic tool for -
such searches.

c. The New Jersey Bureau of Grants Management.offers helpful services
by indexing key programs and identifying knowledgeable contact per-
sons with whom one can discuss proposal ideas N '

’ d. The New Jersey State- Department of Education provides a Mini-grant -

program with simplified app11cation procedures qeared to teacher-
_practitioners.

18 32,
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Proposal Details: Discussion lead by Michael Dyrénfurth

1.

Solicitation of ¢

¢

rants/funding from non-government (private and -

‘ commercia])jorganizations typically involves- the sequence. of:

~

a. Reconnai§§ance .
b. 'Idéht#f1;afjpp of 1i(;1yftarget ; :
C. APreiﬁmin&h}‘éxp]oratory eontact ';
d. Propos&l deve]opmehi/writiné
e Makingqproposai salable/sizzle
f. Critiques and revisions
g. ‘Submission ' !
h. Waiting . ’
.~ Typical pﬁpéosal elements inc]udF: »/ "
a. Cover.forms .
b. Assurances (of compliance)
c. HAn abstract ‘
d. Problem and/oF rationale statement
'e. ‘List of objectives AN
f. Stqfement of significance )
g. .Review of'litératuﬁe |
h. Description of proéedure/operationél plan S
i. Identification'of major outputs/butcomes_ o coT
"j; Dissemination ﬁechanisms
EQa]uation procedures i
1. Budget ) ‘
m. ~Administrative contro1s/ﬁanagement plan ) )
n. Faci]ities/{hstitutibnal commitment
0. Per‘sonne] 33
p. Support documents 1

19.
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Proposal writing can be 1mproved by (ideas adapted from Hill, Grant
;wr1t1ng Made Easy) . L ‘ I

.

a.

b.

n.

. Problem statements/lead-ins

Use short sentences

." 'Accentuate the positive;'emphasize opportunities and avoid negatJves

Nr1t1ng in the th1rd person

- Selecting an. appropr1ate catchy t1t1e

Us1ng spacing, under11n1ng) sub- head1ngs to emphas1ze key - poxnts

Try to 1imit'commas to two per sentence

. Say-one thing at a time

Keep paragraphs short and tightly organ1zed on re]ated pOﬂnts 1;
Use qu1ck openers to catch the attent1on K

Avo1d having anything in the first two paragraphs/pages that cou]d
be" argued with

‘Arrange points/arguments/cases in order of decreasing 1mportance . !

. “Avoid "iffy" or hopeful statements

If you have difficulty getting started beg1n by draft1ng a budget
dollars will help you get on track!

KISS: keep it.short and simple

. Convince reviewer that the project is important ' ‘ <

: 'Accomp]ish thiS'qbickly

Avoid grandiose or genefal (weasel wording)

Include summarizinq’statement

_Ident1fy and def1ne unusua] terms‘

o *

Demonstrate mu1t1p11er effect/sp1n -off benef1ts/1mp11cat1ons beyond

' 1oca1 picture . » v
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5. Rationale/Review

-

! Se]ect a few s1qn1f1cant studies to prov1de a foundation

a.

b. «Jdent1fy the . prOJect S contr1but1ons to the field

[ 4

4

.. Use current 11terature_and summarize it
d. . Ayoid using too many references and doing too little with each -

e. NEVER state that "no relevant research exists"
- . ’ &
6. Objectives e

S 4

o

>

T a. L1st specific obJect1ves that are: ach1evab1e and measurab]e/
observab]e . 7

b. Relate objectives to problem o,
c. Refer directly to all objectﬁvesiin the procedures and vice versa
ed. Don't be vague - _J . , . "

4

7. Procedure . ) - .

1

a. Th1s is usually the most carefu]]y read sect1on.

AN

b. Use common, operational terfis

c. _Identify necessary experimental elements - .
N o R , L ) . ? .
- sample - - analysfs : ,
- design™ - time ljine /// '

- data collection ~ - outcomes
N )

(Y

8. Personne] ' - . , .

a. Ident1fy each persan's competenc1es spec1f1ca11y 1h respect to.
the proposed prOJect

a 'b. Use people's names only w1th perm1ss1on _
c. Ident1f1cat1on (rather than reference to: will be identified/hired)

of principal investigator can enhance ‘the proposal by assoc1at1ng -
an established reputat1on and capab111ty with the prOJect

“d. Avo1d'agm1n1strat1on by committee
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10.

7.

Fac111t1es/Resources . )

a. Ident1fy spec1a1 *supporting fac111t1es 4 I o .

' b. Identify cooperating agencies and document this W1th letters of

endorsement

~

Budget- ' v . ’ !

~a.- Is_an operational statement of "the proaect s act1v1tqes in terms
: ot’do] :

] ars ' - ); -
. '7'

b. Rat1ona1es for'each ma1or 11ne 1tg§ should be‘easily substantiated

5 C Inc]ude all suppert staff -

d. Include feinge benefits (for personne])

e. Inc]ude indirect and/or overhead costs

f. Provide for all special concerns: travel, per diem, reaorts,

follow-ups, consultants, etc.

g. Typically each item of equ1pment must be spec1f1ca11y Just1f1ed

»

Abstract ’ . ' o

ca. A very critical part of the proposal

b.-cwritten after proposal is complete
c. Use key words- as per the RFP and funding agency guidelines

d. Paraphrase grant project objectives*

~e. Have a colleague critique it to determine if the abstract conveys

the thouqhts you wish it to ’ ?( .

22
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Seminar 4: The Status,of Industria] Arts

The purpose of th1s presentat1on is to present an overview of the status
-of Industrial Arts in th1s nation.

.r-0ur cond1t1on may be described in terms oflnine qharacteristics:
a. The nature of the profession itself' - -
b. The status of‘te:Zhehs
The status of programs
The status of supervision, state and local
The status of teacher education
The status of our financial support
Thé status of student groups
h. The’status oflstate associations £
i.. The status of national associations:

. As a profession, we are reach1ng fairly good status. We are perceived
- as useful and are accepted as fu]l partners of the school effort

Industr1a1 Arts teachers are typ1ca11y well prepared. They have good

qualifications. Most Industrial Arts teachers havé baccalaureates and
"many have Master's deégrees. Most have useful work experience. Our -

teachers, in terms of experience, tend to.be of two distinct g*oubs

a group of young teachers and a group of older teachers——but in the
..m1dd1e group we have relat1ve1y few. .

. * Our programs are serving increasing numbers of female students. Many
.junior high schools run classes of 1/3 females. In elementary education
we are solidifying our role, and of course you know that well because of
New Jersey' s 1eadersh1p ro]e in that vein.

~Kean College of New Jersey
Union, New Jersey 07083

DATE: April 7; 1978

" . Department of Industrial Technology
The Ohio State University .
Columbus, Ohio 43210

37 SITE: Great Gorge Conference Center g

‘ SEMINAR DETAILS — \
(’ﬁ;ESSJON LEADER ' : ' N : N\
r. Vance B. Snyder, Professor Dr. Willis Ray; President, AIAA . i
.epartment.of Industrial Studies : Professor of Industrial Technology N

rPlAR-TICIPANTS'AND.,GUEST_S: L8
\‘ N

McAfee, New Jersey
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.. 6. With regards to. our programs,  they are: also clearly chanq1ng in scope.
They are not as narrow as they used to be. They are broadening. Manu-
factur1ng, construct1on, transportation, communncat1on energy, and power
are 1ncreas1ng in prevalence.

Instructional mater1als are aTso changing. Industrial Arts teachers have ‘
vital roles in ass1st1ng youngsters to learn to read.. And techn1ca1 mate-
-rials have great mot1vat1ona1 powers. : :

C 7. ,The status of supervision, espec1a11y local. superv1s1on, is declining
in terms of both number and quality. Local superv1sory positions are
being eliminated. State level supervision varies from state to state
with the range from excellent to none at all represented. We need to
encourage the strengthen1ng of state-level superv1s1on

8. Teacher education is well in hand. Overall there are many quality pro-
grams preparing teachers better than ever before. _

9. W1thlregard to f1nanc1a1 support, Industrial Arts is just beginning to
get some, other than the normal local and state funds it always received.
The critical point however, within the financial aspect is that Industrial
Arts is not going to be in a good position unless.it can get inside the
planning process. That means that your.leadership group must- interface *
effect1ve1y with the state vocational educat1on planning system. !

L)

10. Student groups have recently received U, S. Office of Education approval. '
The American Industrial Arts Student Association (ATASA) is now a recog- '
nized vocatjonal youth group just like VICA, DECA and the 1ike. -This means
that AIASA activities can be supported with'vocationa1_funds if you design
‘your programs to incorporate these activities. AIASA is also now a corpor-
ate entity. There are over 8,400 members of AIASA in 31 states. There is
another youth group. called the American Industrial Arts Co]]ege Student
Association. This group represents the ones preparing themselves as future
teachers of Industrial Arts and-they represent a real profess1ona1 prom1se

11. The best association effort is occurring at State county ‘and local 1eve1s
Those are our strongest assoc1at1ons .

-

12. Our national associations are unfortunately somewhat undersubscribed. We
have the Industrial Arts Division of the AVA with its 1,500 members and
the AIAA represents some 7,000 members. In essence, for every 10 Industrial
Arts teachers only one is an AIAA member. > :

qQ
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13.

14.

15.

16.

\

What is the problem of our national groups? Apparently they are not,
serving the needs of the profession or perhaps they are just not commu-.
nicating clearly. The thing that has to happen is that as a professional
in our field, each of you must internally come to the point of being
excited about becoming involved, about our contributions to the youth of
our nation. Then, when we begin to get excited about the profession, we
‘might begin to build our association. Not because of what the association
is doing for us, but because through associations, through group work.
you can become a better“teacher, become a better human being'

”

The status of our national groups is not strong. In fact the AIAA is
experiencing some financial difficulties. We simply need the help of
every Industrial Arts professional in this country to support either or
both our national groups and also to support our state, county and~Tocal
associations as well. Place a substantial proportion of your resources
into developing your profession. And, I don't, just mean money. Also
urgently needed is your effort, your time, your .personal excitemept.

The status of our profession is a healthy one and yet, we have allong way
to go! : ’ .

Extensive discussion ensued.

7
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.. Sem1nar 52 Industr1a1 Arts and Techno]pu1ca1’L1teracy
- . -3g C KWL AN . /
-,‘& 1.' The;focus of this seminar is techno1o;1ca1 11teracy an objective for
S : Industrial Arts Add1t1ona11y, 1ts relevance to the basic skill thrust '
o - .w111 be. e&p]qreﬁ . .
A f@ . R -
o 20 A bas1c assumpt1on s that we are not dea11ng W1th h1story, we are dea]ing
w1th npwt ] ) _ ) _ o
3. rIndustr1a1 Arts 1nv61ves so]1c3ted from part1C1pants) ;"" '_\‘,%—?\\\\

Study of Jndustry, 1nterpretat1on of 1ndustry o

Career” awareness

Hands-on-act1vity'approabh~

- . ) Z
d. Avocational pursuits

e. -Exploration of technofogj

~

4. Bonser and Mossman's definition of Industrial Arts: "A study of the
changes made by man in the forms. of mater1a1s to increase their value
and the problems of 11fe relating to these changes " (1923)

<7 5. AVA definition: "A study of our téchno]ogy including industrial tools,
matergéls processes and products, occupations and related problems."
(1965 .

6. Dr. Maley: "Those phases %f general educatiof that deal w1th industry,
- its organization, materials, occupat1ons products and with the problems
resulting from the industrial and techno]oqtcal nature of soc1ety "

7. Industrial Arts is general education--a very ]mportant po1nt since that
pnov1des our link to the basic sk111s thrust.

. What is techno]ogy (solicited from group):

. a. Applied science, practical purpose

b. Study of'Wffitient practice,,techhica] method

Hardware

C.

- SEMINAR DETAILS _ : *\\
( SESSION LEADER , N _ , o ' N\
r. Edward White, ‘Chairman. : Dr. David Mohan, Associate Professor
epartment of Industrial .Education & Technology Graduate Coorginator
Glassboro State College - School of gTechnology -
Glassboro, New Jersey 08028 - _ Kent State University
‘ » : A Kent, Ohio. 44242 .
DATE: April 26, 1978 4 QS!TE: Glassboro-State College | 5
KRTICIPANTS AND GUESTS 63 + . Glassboro, New Jersey ,
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The tota]ity'of the means employed to provide the objects necessary

for "human sustenance and comfort. : S~

. Technology is confemporary synthesis. = . ' ' s[:
' i : o . . B '

.. Of course, the lACP'bases technology on the science of effiéient éctibn.

R

., . . @ . ) ’ .
Do we live in a technological society? Most certainly. .What 75 its
‘relationship to Eye quality of 1ife? Are you positive or negative towards

.. -How pervasive is technology: 1let's examine some terms: .

a. Technostructure: Scientistsvand engineers$ trying touincref51ngly
" control the nation's economy ‘ B

b. Technbcracy: Management of society by technical experts
c. . Technological fix: A technqiégfégl solution to social- problems’
i e . .

d. Quality of life: The characteffétics that make 1ife desirable.
Note .that we have gone from a needs to a wants based population.
Now the rest of the less developed nations look at us and begin to
identify our wants as basic needs. . - i '

~ e. Technological assessment: Systematic planning and forecasting procesées
f. Alternative technology:

g. . Technological options: o & , s

. : e
o

‘ H. Low impact technology:

We tend to‘seé:techno1ogy as a separate entity from our sciences. This
may lead to some difficulties because we need. to share with science.
Science and technology are invariably intertwined in our dynaiic society. ‘

L2 >
4 a

Technology transcends applied science. It goes beyond that. It jmpaéts '
on the social, cultural, the economic, and psychological factors in a.
society. It is extremely pggvasive. :

b s k]

SN - -
With reference to Eric Hofer's bgsgk, First Thipgs, Last Things: he states
that early in the evolution of mgH, that individual.is portrayed as someone
beset upon by the elements, he i§..constantly/ in a state of frustration,
trying to adapt to the environmeht. But Hofer.says.no. When mankind
evolved, he evolved in leisure and play. - It was an enjoyabple existence and

., 41
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és man.heeded to adapt‘he adapted by technology. Hofer sees us :
.moving'back to this point. . ’

17. TeChno1bgy is at the root of man's advancement. It aséists mankind
.and its growth experierice. How much more basic can you get than an
understanding of-technological literacy and how it relates to mankiqd? o

18. What is'thé current dilemma? -Hofer, speaking in a world-wide perspec-
tive, indicates that it is not in production, rather in distribution.

A

-19. ITechnology-fdncfions to alleviate man's quantit roblems hbwever, U
. when we. get to qualitative concerns it is another problem. Although '
the technology exists, it is really how we choose to use Nt that matters.

20." Note with respect t0'1edsure.that:
| a. 1Prinﬁtive‘ﬁan-spent approximately 15% of his qime’bn 1eisdre
b. Agriculturaliﬁan speﬁt approximately 23% of his time on leisure
c. Indﬂstripl man spent appremimately 40%;bf his time on leisure

Technology has creé%ed°and expanded the opportunity for leisure and \
play. Thigmis a significant factor for education to consider.

. ) - . . W o ,
21. Currently technological literacy is not taugﬁt but rather one'assimilates
it. . ' '

22. -Tgchno]og} is also invarjab]y'tied to-va]ue‘decisippsﬁ'Thé interacfion of .
% -technology and values has a major determining influence on our quality of
- life. :

-

:23. During the past 25 years the USA has spent 200 billion dollars on R and D,
80% devoted to military, atomic and space efforts. '
o : . & . .
Basic research is invaluable to society even if we do not see immediate ‘
benefits. Not all advances result from applied research. : Without solid "~
foundations of fundamerital research, applied research will not be fruitful.

&
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4.

25.

26.
27.

‘28,

29.

- Not even keep1ng even with 1nf1at1on

Quality of life = ¢ production - I losses + I serv1ces/t1me + L experience/time

:Ob.‘ 63% of those polled had -a bad exper1ence with an industrial product‘
dur1ng the past year _ﬁ
c. Negat1ve factors ment1oned include 1nf1at1on, unemployment ,- the ) *

®
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When projections of past. trend of federal budget (based on the t‘
decade) to 1986 we- w111 see: . F
a. National security spend1ng up 114%-
b. ;General government.spending up 211%
c.. Human'resources (HEW) soending up 183%

"d. Rand D fund1ng up 2.5%

: v

The techno]ogy popu]at1on interface w111 become a. major source of

problems. ‘- .

a. World-wide we are adding 63 million a year
b. 95% of Européans live to the age of reproduction

. ¢ -

Standard of 1iving = £ of production - & 1osses
poputation

» population population population
. Where do citizens hear of technology? Where do they study it? Nhere can
they go for help? A recent Harris poll shows:

a. The quality of 1ife is thought to be decreasing : . h -

“

tphys1ca1 environment, skept1c1sm about’ the v1ab111ty of the current
econom1c system
Al
d. 3 tol they felt short -chapged about product qua11ty, safety, warranty,
and the manufacturer's ambivalence to the consumer

We now have a national 0ff1ce of Techno]og1ca1 Assessment. Primary areas
of concern include: o ,

a.’ Energy :
b. Food




c. ‘Health . _ T
"d. Materials S o : ‘ .
&' e. 0ceans-
F. Nor]d Trade

what then-is the bottom line? How does Industria] Arts. fit in?

8-

Technolog1ca1 literacy is important, but it is not, our whole (on]y)
contribution. ,

. b. Industr1a1 Arts could prov1de a broad definition of techno]ogy——
_1and an opportun1ty to exper1ence its 1mp11cat1ons
i - LT
c. Industrial Arts could assist in an 1nterd1sc1p11nary effort towards
- awareness of technology's 1mpact positive and negative 1mp11cat1ons,
- assessment approaches and “the Tike. .
‘d¥ Cause students to explore techno]ogy S 1mp11cat1ons for the qua11ty
of 11fe (man as consumer). .

e. As§1st students to become aware of the technoloq1ca1 1mp11cat1ons

on the career and occupat1ona1 implications of technological advance§.

"f. We can provide a hands-on experience with technology in terms of '
- the tools, mach1nery, nmter1a1s and processes of 1ndustry Coat

g. Industr1a1 Arts could become the educatjonal synthes1zers We cou]&k

counteract the fragmentation of-the ex1§t1nq subJect areas K

},iBut a caut1on, after we do a]] these things, 1et *not 1ose our rich
s, her1taqe- K of’ 1ndustry Let's not lose our identity. But we
can embrace more than what we are current]y addressing.

For our students, the ones that long to know and understand their world;
that question things that you provide; that are concerned with the search
~ for data; that demand verification; that respect logic; these students

need more than traditignal IndustriaT Arts . . . and that "more" can’
begin w1th techno]og1ca1 11teracy " ' ' ..

Hence, reIa’lxg_iaﬁtgghpolog1cal literacy, the points that are 1mportant
1nc1ude

)r

e

a. - Techno]ogy is a concept not an artifact . )
b. Our society is predicated on science and technology in unison, not
e1ther or '

o

c. ,Techno1ogy interacts actively with popuTation

¥ _44" .
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d. Technology and R and D: Imp]fcations for basic research

e. Technology and change and chance

a

f. Technology: Human wants versus Human needs .
g. World impTications of resources (elatéd to technology

h. Quality of life

i Technological literady and Industrial Arts L

¥
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QSeminar 6: Thorough and Efficient Education - °o . o o
. - ) . [ : :
1. Participants viewed a slide/tape series detailipf-a comprehensive
. déscription of New Jersey's Division of Vocational Educat1on and
its activities. ' A e

N

2. Industrialt Arts 1s,c1ear1y a part of the overall career education
deve]opment spectrum, as 1s voqat1bha1 educat1on *

3. We need to tell our’ story: JUSt how and why this overa]] spectrum
functions. The public needs to know. . .
g; 4. Students ought to be in a position, after_or as a result of, partici-
: ‘pation ﬁn,such a full spectrum program, of being able to make at least
a tentative career decision. We have the responsibility of see1ng that
they have a substant1a1 basis for sudh decisions.

5. Furthermore because of the types of decisions, knowledges and attitudes
involved, our prov1s1ons can not just be a paper and penc11, or a "talk -
at" type of experience.

6. If you refer to Dr. Wenzel's address at the 1976 Industrial Arts Associ-
) ation initiated joint vocational group session at the NJEA Annual -
Convention, on Vocational Education and Thorough and gfficient Education,
you will remember his reference to the length of t1m4§§t takes education
to change. : '
. : 7. The original ameﬁdment to New Jersey's constitution, which said the _ =
Mstate shall provide for all of its citizens, age 5 through 18, a thorough _
and efficient education," was passed in 1875. One hundred and three years
later, we are struggling to determine how to effect this goal and to ‘
hdent1fy the constituents thereof. . . . , \2 '

8. We are not sure what T and E is: neither what is thorough nor what.is
efficient.. However, note that there can be no thorgugh and efficient
*education, in whatever form it takes, unless you are deeply involved.
You cannot stand aside and let someone else do the implementipg. Your.
~discipline must be integrated into the overall effort.

N

— . . 'SEMINAR DETAILS ~
(/V SESSION LEADER « ' . : . » N\
Mr. Stanley Grajewski, Super¥isor _ Mr. Harold Seltzer, Deputy Assistant Commlssioner'
Industrial Arts Education - ) _ Division of Vocatlonal Education : :
Division of Vocational Education ” - _New Jersey State Department of Education

New Jersey State Department of Education Trenton, New Jersey 08625
Trenton, New Jersey 08625 - -

o "ATE: May 9, 19%8 ; _ "SITE: New Jersey ‘State Department of Educatlon
[:R\!:ARTICIPANTS AND GUESTS: * 36 " 4 Trenton, New Jecsey e o 4‘/




10.
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2.

3.

14.

15.

16.

. c. 1,800,000 students *

?

-
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You may reca]] that the or1g1na1 version of Chapter 212 of the law
did not even include a single mention of vocational education. This

~problem has since been remedied.

Note the twelve outcome goals for a T dnd E educational system include:
A\
_Number 5, aims at student acquisition of Job entry skills--and also
" to acquire the knowledge necessary for further education

b. Number 12, seeks to have students learn to enjoy the process of
learning .’

to help stud§nts..towards:the achievement of goal twelve. You can make
learning enjdyabTe. %ou can teach students how to acquire the skills
necessary for a lifetime of continuous learning. And, you can most
certainly teach .them the-basics which will allow them to adapt to change.

Industrial Agés is perhaps in the best position of any school subject

Our techno]og1ca1 future is open for specu]at1on, but Industr1a1 Arts
is certainly a key to 1t——part1cu1a;}y\w1th its .general overview.

/ y
Another of the concomitants of T and E is the need to provide career
awareness, guidance and counse11ng to assist students in making tenta-
tive decis1ons Again, I would suggest that Industrial Arts teachers

- represent the best kind of counselors in our schools. There is no better

opportunity to provide guidance and counseling to students than in the
laboratory where they are actually doing something that they 'feel success-»
ful about. Laboratory based student-teacher interaction is inherently
different than off1ce based, across the tab]e type of counseling.
Industrial Arts must also take the initiative and take its message to

the public and to the administrators. You must actively seek involve-
ment in the school planning process.

These points are all the more crucial to you since you are a high cost
program. So, make your voices known. Tell people what you are doing.
Tell them what you are capable of doing. And then be sure to share your

- vast background of experience with your students

B

Now ; with respect to the funding of Industrial Arts towards the goal of
a thoroﬁgh and eff1c1ent system we have to note the, realities:

a.” The ava11pb1e dollars amount to 14 million

b. Then there are 611 school districts o

>

One can see that the available dollars are not going to be the sole pangcea.

s .
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17.  Furthermore, these public sch091 dollars are in dangér of being even
more reduced by the proposed increased in the proportion of funds set

. aside for post-secondary education programs.

18. In the future, you will also begin to see the emergence of some new’
_proposals for the reform of secondary school reguirements of secondary
- School requirements in New Jersey. Uhless.padical new ¥nfluences come
~ to bear, you may be sure that your activitigs’and many of the other kinds
} of things-in vocational education will play an important role. Indu#trial
4 Arts is an integral part of it and we are reconmending that it be man-
dated for all students, male and female. - e

19. With respect to publicity, you must of course establish rapport with
the reporter. Keep at it and cultivate the education staff writers. ¥
Be sure to provide them with information that is not merely normal or
typical. Try for some public interest articles or unique aspects of.your
program or its students.
20. T and E, by virtue of its public dissemination of overall school goals,
- - affords. Industrial Arts professionals a great -opportunity to document
the links between their program goals and those g smthe over system.
The more numerous, the more clear, the stronger these 1inks are, the
more viable will be that district's Industrial Aftk, -program.
N N .- "v [ %.‘
21. T and E will also result in the imp]ementation_ofEPiogram Oriented
" Budgeting (POB). This will then enable us to identjfy: the exact dollar
‘expenditures, both planned and existing, for each § >program in our ,
schools. Such budgeting procedures must be *impleme®ted; by law, by 1982.
Again this represents an area that Industrial “Arfs ¥eaders must be
knowledgeable in. =$i,1f‘ Ry T
. FALAR
22. Now, will POB ultimately prove to he. i
fication of Industrial Arts as the mask (€ Xpe; graim:area? This
eventually is not 1ikely at all. Industr ,ﬁ ] not:the most expen-
sive program area in the school. ,There«ig Aothing - expensive than
- a second year French class with two st im - Furthermore, POB -
is most likely- to prove that Industrial<Arts®i ble:td science
and biology laboratory courses, for example, "\ M g

., :‘.-.,'., \

56 of its identi-

24

23. Another way of looking at costs is to Took'at'the aTternative costs.
For .example, Job Corps at Camp Kilmer, hasﬁ@h:hhhpaijﬁuggetﬁiq“excess
of 2 million dollars for same 500 trainees.’  Now, én?a‘pér{pupjl.cost
. this is much larger than the average per pupil’ expenditure in, New Jersey
.of $1,706. Or Took at CETA or other alternative-prggrams. for those stu-
dents for whom school has been an absolute,-uqé@ultgqatedﬁfgilurég

e ~-'._'.‘\ S
S N S

34




¢

‘.

[

()7'
,/ SRR Y) .
_ //(1)// @itk lleadwirs 'Imf’ I d @\V](«%”(")(r)(un\(“%(ml (p')li’(“)lll(“i(‘:l"-

We nave to'start telling people about those alternative costs. We . -
‘have to stop spending $10,000 per year to re air-stpdentsrthat the '
school could have, with the addition of a few dollars, adequately

prepared.

\

L3

. Industrial Arts must also be coqn1zént now thét it is eligible for
federal funds, is that PL 94-142 and section 504 call for the accessi-
b111ty of any and all your programs and courses. '

R ‘
Of course, to ass1st.you in meeting such needs, this year's funding
permits you to access disadvantaged and hand1capped set-asides.

It is also useful to note that bes1des the state and federa] vocat10na1
education sources for Industrial Arts, there is also support to be had
from Title 6 (ESEA), for services to the handicapped (e.g., this year/
Title 6 funded about $4 million.on vocational education programs). There
are Title 1 monies that you may be able to access. The U. S. Commissioner
has discretionary money. You need to look at all sources because no one °
source will be able to supply all your needs. : oo

However, remember.that the best support is still your own school board.
Particularly one that is solidly behind you and that puts your programs
and objectives near the top of their 1ist of priorities.

.x? our’bestnreference to T and E would be the T and E Primer, third ed1t1on
.. The- Edggat1on e pro&Tment Center would also be the first point of contact
'“r,when §eek1ng hel Risoln the field of Industrial Arts/Vocational Education

TN

the countyvcareen “sordinators represent the most knowledgeable consultants.

ta11ed Fevi
Ianstr1a1 f
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'Semihé?77: Industrial Arts and Special Needs Education RN

1. Industrial Arts is gbing to have increased contaét With'mainstreamed{
“handicapped youngsters. PL.94—}42 will insist on this. ' )

2. Note the paralleg between PL 94-142, Education of A1l Handica ped
- Children Act, and New-Jersey's own codes (Title 18, chapter 46?

Our state has played a Teadership role in serving special needs
_ youngsters. -

3. PL-94—142 is basically a law for the purpose of providing éveky )
handicapped child in the nation an opportunity for an education which
is equal to any other child's. No more--no .1ess.

Regardiess of whére ‘the child is, in a private school, in an institution,"
“in public school, or a parochial school; by this law the child is en- _ ‘
titled to an appropriate education. } _ ' L . T

/ . .
5. PL 94-142 .is grant legislation. It does not mandate that you must pro-
vide. It is not civil rights legislation. Rather it indicates that if
you are willing to provide, it will make funds available. However,

related lecislation forbids discrimination against a person because they
are handicapped.

6. The new lTaws make appropriate educational programs available at no cost
, to the parents. Hence, financial exclusion is avoided.

7. Note that when the CEC talks about a handicapped pupil, they are re-
ferring to a student with a learning handicap, not necessarily-a physical
handicap. ) : o

- - 8. New Jersey, for the school year 1978;79[ will receive about 20 million

dollars for the improvement of education for the handicapped. Fifteen
million of that is earmarked as flow-through funds that go directly to

local programs. Five million dollars are to be allocated on a competi-
-tive basis. . _ ,

9. Now, thé 1§ million dollars are broken down to the average number of handi-
cappeq pupils a district serves. Using a grant of $100 per child, if your
district serves 500 such students you-would receive '$50,000 as a minimum.

: SEMINAR DETAILS \
(- SESSION LEADER i Dr. Stephen Hritz, Associate Professor )

r. Russell J. Kruppa, Chairman Department of Special Education .

epe;'rtmént of Industrial Arts . Trenton State Col!ege . . . _ )
Trenton State Collede . Mr. Richard Politi, Child Study S_upervnsor )

" Trenton, New Jersey 08625 ' ‘ Burlington County . .
< * New Jersey State Department of Education
! May 25, ' hz[ : ional Resource Center

nATE:  May 25, 1978 . _ OY)TE: New Jersey Occupationa _
l Yie Edison, New Jersey
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' 11.,fA]1 flow-through funding is noncompetitive. This means a district merely o
: ,--.has.to'qpply.for its share. : ‘

12.

13.

14.

15.

16.

17.

18,

19.

- 20.

.the most innovative, the most effective, or efficient -programs on a pro-

- The state also uses part of the 5 million to-provide technical assistance

'Flow¥thrqugh funding also carries an additional stipulation with it,

the normal funding for thosé students.

Note the CEC filmstrip on implementing PL 94-142.

hall

EN 14
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There is a requirement howéver, that -a district receive a minimum of
$7,500. By this the law is designed to encourage cooperation of smaller
districts. Joint programs are favorably received. = -~ ’

Competitive funding provides an opportunity to support the most promising

posal basis. N
N

to school districts. \

. N L)
There is a requirement that.flow-through ‘funding must be used to improve
the-education of handicapped youngsters. It may hire staff; conduct
inservice; buy equipment, materials, supplies; provide for counselors,
support parent groups, consultants; anything--as long as the objective of -
improving services is met. ‘ !

namely it may not be used to supplement local or other federal programs.
PL 94-142 monies have to be used in addition to other funds.

Separate barrier-free legislation calls for new public buildings tdﬁheét .
accessibility guidelines appropriate to physically handicapped people. A
It also states that if there is to be renovation or remodeling of existing .
buildings, if such work is in excess of 60% of the appraised value. of- the
building, it must then “incorporate access provisions. If the renovations
amount to 30-60% of the dppraised value, then a proportion of the renova-
tion dollars must be spent in meeting these stapdards.

In New Jersey, the average per pupil cost is calcuTated at $1,659. .MWeighted
factors provide additional state monies for each handicapped youngster of

each type. Now PL 94-142 supplies the $100 of flow-through funding on top
of both these ampunts. : o ’ '

-

For éver category of handicap there is a weighted factor that représents
a proportion of the average per pupil cost, e.g., educable mentally retarded
students are factored at 59% of the per pupil cost average in addition to "

Some categoriés have higher faqggrs, e.g., emotionally disturbed -students
are factored at 127% over and above the regular entitlement.

s .
Now, all of Industrial Arts is going to be impacted py the laws which call

for an IEP (individual educational plan). These must be developed for each
classified handicapped child. - -

7 51




21.
22.
23.

24,

25.

29.

,Note that the 1eg1s1at1on does not automatically mandate mainstreaming,

. With'kespect to class size, New Jersey law requlates size$ for cate-

“a. EMR maximum size is 15 - ’ K

\h. Teachers will also be 1nvo]ved as part of the IEP process

. IEPs require input by parents, teachers, local- child study teams, and by

;"The IEP is no' different than what many good teacher§ are doing hight"now

‘nesses and then you just .proceed as you normally do, by exercising your

w2 it (e@derdifp developunant e

New Jersey has a State Plan for the Education of the Handﬁeapped.
Copies may be obtained from Dr. James.Richardson, Director of Special
Education, in the State Department of Educat1on

rather it mandates appropriate treatment. Appropriate-means the least
restrictive env1ronment as Judged by the child study team.

Gifted and talented students are not cons1dered a part of those re-
ferred to as hand1capped in the federal legislation. T and E regula-:
t1qhs however require their recognition and subsequent provision for.

gorized classes:

- L4 k

b. NI/ED maximum size is 8.
c. Ma1nstreamed class sizes are based upon a 1oca1 school - Judgement

How do teachers that are not trained in dea11ng with spagial needs stu-
dents obtain the specific input that assists them in prov1d1ng for such
students? - - .

a. The federal, state and local plans must include an inservice com-
ponent, not on]y for special education teachers but for all teachers

Classroom teachers will in fact be eva]uated against student progress
according to the TEP.

.the local schook~adm1n1strator . -

You assess the ch11d you assess the class, you decide what you want to
do with the child, you decide where you are going to take the child, you
assess the child's strengths, your strengths, his weaknesses, your weak-

best: profess1ona1 judgement.

The first Dart of IEPs involves assessment. Teachers do not play a major:
role here. Basically this is information gathering by the Child Study °
Team (the psychologist, the social worker, the learning consultant, if
necessary, a neuro]og1st) This team assesses a child; they then deve]op
a p]an

a2




30.

31.

- 32.

33.

34;

35.

.Thetsecond phase, or decision—haking step, begins to involve teachers

. would come i

-

. ") .
2
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more extensively. This involves a committee (regulations require four

persons:-.a district person, a teacher, the parent, and whenever possible),

the child). This group reviews the types of programming to be offered
the youngster. : ’

The next phase involves implementation of the program and hig subse-
quent placement. Both federal and state law call for teachers. who

in direct contact with such students, to be invotyed in
this phase. V - . '

~

The IEP's final phase is its monitoring. Here previous decisions are

‘evaluated and modifications recommended as appropriate.

In developing IEPs note this general outline: -

a. Identifying information

b. Referral information (wh} has child been referred to the Child
Study Team {CST}) “

c. Statement of the findings

- 1evels of existing performance
- how does child learn best

d. Team conclusion and classification -

.e. Development of Plan

- annual goals . -
- short-term objectives \ .
- student placement in least restrictive environment . ’
f. Evaluative criteria and procedures :“f
Note that the T and E process is quite compatible with the systematic
approach called for by the law. C

Districts must file a local plan for education of the handicapped. A

.copy is kept, available for examination, in your county superintendent’s

qffice.

™
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Seminar 8: . Communications and Interpersonal Relations

1. . Commun1cat1on 1nvo]ves the send1ng aﬁa/rece1v1ng of messages. Sending
. messages is divided into verbdl and non-verbal categories. Effective )
- communication fn both areas lends itself to accurately. portraying your
idea, plans, suggestions, thoughts and fee11ngs, as we]] as, being
able to—gather ‘accurate information.

alr - ”

2. Communication Model (one—to-one communication)

N

message :
sender "+ receiver
speaker : istener
— feedback :
=~ ‘a. The message is the combination of spoken word and non-verbal S
behavior of the sender.
b. . Feedback is the verbal or non- -verbal indication that the message
was received. It enables those involved to gauge if the message
was perceived accurately. o .

c. Breakdown in communication occurs when ‘the message 1s changed losing

1ts intended meaning. This can happen either when:

- the speaker sends out a message that is vagque or 1ncongruent
(m1s1ead1ng or incomplete)

- the receiver does not perce1ve the measage as the speaker
intended

. d. Barriers in effect1ve communicatién include percept1on, 1nterpreta—
tion, lack of interest, bias, etc.

3. -:Non-verbal Communication

a. Messages sent through body 1anquage—-facia1 expression, being relaxed
or tense, posture, stance, dress, position in a room, nervous ges-
tures, eye contact, etc.

b

bl Non verbal behav1or + words spoken = message @ #

S— 's'é‘m-NAR DETAILS O O

' Muchael J. Dyrenfurth PhﬂD L - -pr. Catherine Norfis, Assustant Professor s
] roject Director and A§50Clate Professor ‘Department of Hom ’Economlcs ol
: Department -of . Industrnal Edu’tatlon s Téchnology Montclair State Coll'ege

Montclair “State" Col‘ege oo : . Upper Montcl r, New Jersey 070&3 -_ K -
UUpper Moné&lasr New . Jersey 070&3 " o _ ’. st
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4. Overview of communication skills: to guide effective communication ‘
procedures. , » : - .

“~

a. Essentially communications must be a two-way process.

v ‘ b. A message is sent, frompecson A to person‘B, Then, for communica- . .
‘ ion to be effective, person B must either respond to or interatt
a widthk the message. Typically this results in feedback. coe
‘c. As Ton

85 ,two peopleare in proximity, there is compunication.
W . : Ll o

. ‘ 4.
ance between the communicators also affects’the grocess.

e. Communication is most effective when verbal and non-verbal cues are -
. ‘congruent. .

v

2

f. Typically it is the responsibi]ity‘of the“sender of a message to -
. solicit feedback if the target person does not volunteer it.
g. Preparation enables you to deliver clear messages and typically
. generates confidence which allows the sender to focus on the process
more than the gontent, thereby eqhancing communﬁcation.

5. Questioning provides a valuable means of verifying communications. Par-
ticularly in advocatyjsituations, it is important that through questioning
. you develop an understanding of- the-other person's. feeliggs about your
position/message. ’ o .

9 N N 3

6. Speaking as if you were confident is much more effective thanyZf your.’
doubts show. . - ° . , ’ f/u
o .,

-, ’;l' N
- %)

ggye1y Iﬁs;ened to
ks your ggfeption

7. Non-judgemental communications tend to be more recep
than judgemental messages. .Judgemental listening bl
of what your speaker is sending. ,

8. Particularly in advocacy positions, ownership of ideas/messages must be
clearly communicated. -Are you speaking or are you representing the views
of some larger grotp? Do you have the right to §pe§k for the group?

:f:' ,
"9, Timing also plays a major role in effective communicdtion. Typically | é@
receiver receptiveness varies over time and obviously it would behoove

o you to choose the time most 1ikely to encowrage the ddsired outcome. . - &
“10. Verbdf Communication: Key aspects . "o
.~ a. Preparation--being prepared to'discuss thé,issues or topic fosters
' confidence. It enables you to place emphasis on that which requires
it. l " .' ,"‘.
e l “» . . . '. é(‘j ‘ ¢ 3
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‘C1aritx--se1ectign_of words is important to portraying an accukate
message. Clear,"concise,” complete statements are.essential.

o

c. F]ueh&;A-a smooth, flowing presentation void of breaks such as "ah," ..
um,” “okay," eétc., promotes an image of confidence ang assertiveness., ¢

: 9 ‘ ’ )
d. Dfirections--clarity in delivering directions is essential. Words -

“ShouTd be carefully chosen and ‘should be clear-and copcise.

&

. gga' Questioning--messages\you receive are not always clear. 'Askfduestions e
R to clar1fy the messag;i rather than allowing it to remain confusifig. -
\ or vague. - x : . .. _ - :
f. Confident wordSQ-credipilf%? is more réadi]y assigned. to meéssages pre-
. sen;ed;when the speaker uses words, and/or phrases which are assertive.

- g.” Non-judgemental Communication--statements reflecting your personal - o
values should be carefulTy Tabeled as such.. Judgemental statements
can be a-barrier.in communication. N

-

h. Speaking for self--unless é]ected by a:group as their spokesperson, - .
cTaim ownership to personal thoughts afid feelings.. This allows commu- -
nication channels to rematn open and unclouded. : -

. - 1. Thinking versus Feeling Statements--thinking and feeling are two sepé-
' rate acts, yet are frequently interchanged for one another. Thinking
statements involve the thought process, gathering information, objec-

. tive evaluations--they are of the intellect. Feeling statements.des-

cribe those things commonly referred to as "gut reactions," subjective

evaluations--they are of the emgtions. .

j. Quality versus Quantity--it is not how much you say, but_rather what
you say that is essential in effective communication. Content of a
message may lose impact or meaning or become camouflaged by too many
words. e » oo

© . . it
R . . i

11. Listening, a vital aspect of efféétive communication, is an active process
that is enhanced by an open (non-judgemental) attitude. ) .
f Nts : .

®

’ ' » A
-12.  Sortjng out and organizing a speaker's message improves message transfer

and effectiveness. A , i . L
13. Communication breakdown pftenzresults from a failure to ‘check if the ) £
message sent was’ the message actually received or vice versa.
14. Communication may be classified into the categories/modes of: :
TN . . . 4‘
a. Assertiveness o A , .
' - b. Aggressiveness = ‘ v T S
. P . Ll . -
. o o - . . ¢ N ® -
c. - Passiveness - - ' ’
. , > . ¢ ‘I ] . .
v - 42 - - y T
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5 ~ : - - .

ey ) B B ‘3 .. * v‘v. - . .
15. Assertifeness essentially involves saying what one-means as contrasted
"  ,to a passive ’(non-a§sé9tive2 manfier wherein 8ne does not say-what one
T wan®s because one "does’npt"have theeright." . .

. . o
“ . .

6. 'Aggréss;'v:e'ﬁ%hayiom is carjgyif\"g ane's parsonal views over others' to
+ the extreme. As‘a result, aggress Weness breeds defen3iveness and this
®. _in turf drastically undermine$ communigation. « . . =

' : R . sy : g .
17. Mgressiveness tegds to "put ,doWn"ﬁor minimizé other people--a charac- .
. »  tepistic that assertivg pehavior dods ot share. Assertive behavior is’ -
, “-mutually enhapging. * - o T , I
<+ ' T S o T B
« 18. Assertivé communjcation,is eessentially an honest’,“straightforward, spon-
taneous expression’of what you gl_n)ink', dedvered in a non-offensive manner.

“

> N ” [4 ; ' . R . R .
19. -Eye contact, partieularly direct contaet, is necessary to effective asser-
tive_communication. ‘ ’ . : -
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Participant Identification and Selection

. In response to a mailing (see Appendix B) to all New Jersey super1ntendents,v

the candidates listed*in Table 1 were nominated as possible participants

‘for the project Note that for purposes of space economy candidates finally

selected are excluded from this list. After careful perusal of. resumes; '
demograph1c characteristics, professional stature, and career stage, the ~

o Advisory Council selected those participants, 11sted in the "introductory pages

of this report. Despite the fact that project size restrictions precluded ¢
their participation, due to the selectivity of the .nomination procedure, the
1nstructbrs lTisted in Table 1 represent a rich talent pool. Accordingly the °

‘list of nominees not able to be included in the seminar was:forwarded to the.

Industrial Arts Education Assoc1at1on of New Jersey for their use 1n other
profeSS1ona1 act1v1t1es )

- Table 2 prov1des a summary of the geograph1ca1 d1str1but1on, by county, of

both nom1g€€s and participants. Figure 3 illustrates the school location.

(also sem{nar sites) of the thirty-five seminar participants. For dogumen- :
tary purposes, a comparison of nominator, participant, and nominee character- .
istics is provided in Tables 3 and 4. The former demonstrates the success of

the identification system as may be seen by the nomination of approximately

4.5 percent of the e11g1b1e professionals (statewide) and their diverssty and
representativeness ‘is shown by Table 4. It may be important to note that of
the participants 14 percent (5) were women and 17 percent (6) representéd
minority groups - While undocumented, it'is 1ikely that the project exceeded
the state's current ratio of fema]e and m1nor1ty group 1ndustr1a1 arts pro-
fess1ona1s o - .

A prev1ous 1eadersh1p deve]opment seminar, conducted as a two- day program
concurrent with the 1976 Vocational Educat1on Association conference, <involved

" 30 participants. Together with the 35 participants- in the Second 1eadersh1p

development.seminar, “this br1ngs the total impacted leadership Cadre to
approx1mate1y 2% of the state's 3,200 industrial arts teachers. As such it
represents an increase of approx1mate1y 1.1%. As such, objective 2 (to work
towards expanding the 1eadersh1p cadre to appnox1mate1y 3% of the state's
industrial arts teachers) is realized .to about-half of its ultimate level.
Upon completion of the anticipated reauthorized successor project, these
seminars will have then attained the initial goat. It is expected that such

.a cadre w11T then have reached a critical mass more suited to cont1nu1ng effort

A review of the participants' resumes re1nforces the selection process in that -

they did-indeed- represent a group of involved professional$ at. varying stages
of carter development as documented by the 20-50-age range. They attended better

~ than 24 different colleges/universities, many of which were clustered in the .

New Jersey and Pennsydvania areas but which also included Howard University,
Central Missouri State University, West Virginia University, Osweqo, Ohio State
Un1vers1ty, Fordham Un1vers1ty, Northwestern State College (0k1ahoma) Central
Connecticut State Co]]eqe ‘and even theé@eneral Motors Instﬁtute <A1l degree
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Nominees for IALDP Participation*

~ Name _ School: County Position
William Agnoli " Bogota H.S. : ' "~ Bergen Chairman o
Louis Angebrandt' . -Lawrence Twp. H.S. Mercer CIE/IA - L
Witliam Banhglzer Bergenfield H.S. “  Bergen IA Chairman
, .Frank Bates Oakcrest H.S. ' Atlantie  Chairman
Robert Bates - . Overbrook J.H.S. Camden = A - - '
Jim Beachell . Princeton H.S. o Mercer ‘IA (Spec Ed ) (\
Russell Bell ., - Bridgeton H.S. Cape May IA
- Charles Bersch Hamilton H.S. (West) "Mercer . Curriculum Asst.
- Alfred_Bowen . Warren Hills . R.H.S. =~ Narren".i IR
,R1chard Boyd Vineland H.S. (North) * Cumberland * Chairman/CIE/Vo. Ed.
Charles Burke Matawan R.H.S. Monmouth IA/CIE
George Butt . . Sterl}ing H.S. . Camden - IA -
Keith Callery Ocean-City I.H.S. ' Cape May~ IA
Felicita Camacho = Webster J.H.S. 4 Essex ~  IA
Nicholas Cammarano Long Branch H.S: ¥ Monmouth IA/CIE
Barry Campbell - Williamstown H.S. Gloucester: Chairman .
- - Ronald Castagna = . Montville H.S. ' - Morris IA .
N Patrick Caulfield “Hoboken H.S. : Hudson . IA Supervisor
: Roger Cole " North Hunterdon R.H.S. - Hunterdon Chairman
) William Collins ° _ Pascack Valley H.S.: Bergen IA
« ., Theodore Cosey Hubbard School- ~Union IA
Z// Donald Cotgreave ' Shore R.H.S. . Monmouth IA
" . Dominick Cristo "~ Kinnelon H.S. . ‘Morris- - CIE
‘Norman Crystal Hillside H.S. . Union - Director of IA
Marianne Daughen Wildwood H.S. . - Cape May Cha1rman/F1ne Arts
Robert Deats - . Cinnaminson H.S. . Burlington IA -
Thomas Dewitt Pennsauken H.S. ' Camden IA
. . Thomas Diapolito . Jersey Academy “ ~ Sussex " IA
’1’in Tony DiPasquale Dag Hammarskjold J.H.S. M1dd1esex - IA Cha1rman
S Willy Dittmar Montville H.S. " & Marris IA
- Ronald Dojlan Joseph H. Brens1nger S. Hudson IA/ETementary
Thomas Domerski Northern Valley R.H.S.. rgen, TA -
Clapcy Edmonds Belvedere H.S. ) Warren - TA
Richard Elsaesses  Warren Hills R.H.S. . s Warren - IA |
Gerard:Esposito - Maywood I.S.e . Bergen A
Barney Fabbo Franklin E.S. ' M1dd1esex Aice Pr1nc1pa1
David Faulhaber Salem H.S. ’ - Salem IA .
Herbert. Frederick .. Wildwood H.S. - Cape May 'IA .
Albert Gasior Pompton Lakes H.S. " Passaic V.<Prin., Bd.of Ed
M. Georgianni ° Palmyra H.S. - Burlingtoh IA/T & E . e
Dean Goettsch = Watchung Hills R.H.S. « Sommerset . Chairman .
Richard Gotta "  Florence Twp. Mem. H.S.  Burlington IA/T & E ’%@
¢« William Green - Franklin M.S. ' -~ . Middlesex IA‘+ .
. Charles Guenther  Lenape R.H.S. ‘ Burlington IA - .- ?.
e : . Tet by
' . *Excluding those nominees actually selected N s £
L . o S : 0Y N
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Alan Hanford
Robert Hazelton -
.James Hoffman
Carl -Holcombe
-John Holmes
Richard Hornchek
Donald Jackson
~Willtam Jackson
David Karre .
-John Kelley .. -
" Gary Kessler
Geprge Kopko -
Robert Kraus.
Robert Kuipers
Michael Lauten
 Frank LaVigna
Laura Lewis
Jane Liedtke
Burt Logenbach

K1

? Nicholaj Lukinov

David Malseed
Leonard Mandelbaum
Joseph Marrone
Bernard McClennand
Norman Meyer .
Edward Mitchell
Joseph Mondoni
Grant Morgan

John Moses

. Earl Murphy

Neil Olufsen
Cornelia Orentlicher
Gerald Papariello
William Pappas
Fred Pasquini °
Craig Peters

Lou Piccirillo
Robert Poole
‘Pasquale Ratta
“Patrick Restaino
_Frank Rica

Robert Rossow
Rosary Ryan -
Roger Schneider
William Schraer
~Roger Setser
Ken Smith :
Edward Stawicki .

\

" ‘Lower Alloways Creek Twp.

Plainfield H.S.

- Shore Regional H.S.
-Hamilton H.S.

(West)
Pennsauken H.S.
Ewing H.S.
Rutherford H.S..
Maxson M.S.

Kinnelon H.S.

_Benjamjn'Frank1ih J.H:S.

“Millville Mem. H.S.

o

‘Schalick H.S.

Bergenfield H.S

.
Glen Rock H.S. -

Scotch Plains-Fanwood H:S.
Kennedy H.S.

Lenape R.H.S.
Hightstown H.S.
Cranford H.S.
William Annin J.H.S.
Burlington Twp. H.S.
#12 Paterson
Jamesburg H.S.
Carteret H.S.

Glen Rock J.S.H.S.
Thompson J.H.S.

- - Monmouth R.H.S.

Parsipanny H.S.

Red Bank R.H.S.
Trenton Central H.S.
East Brunswick H.S..
BenJam1n Franklin J.
Piscataway H.S.
Williamstown H.S.

H.S.

- Teaneck H.S.

Piscataway H.S.

- HilTside H.S.

Rancocas Valley R.H.S.
Wayne Boagd of Ed.
West Mi1fd®d Twp. H. S
Summit S.H.S. .
Elizabeth S.H.S.
Absegami H.S.

- Red Bank R.H.S.
‘Northern Valley R.H.S.

" Millville H.S.

Matawan R.H.S.

, R1dgef1e1d Memorial H S.

60

46

Salem
Union
Monmouth
Mercer:: -
Camden
Mercer

- Bergen

Union
Morris

~ ‘Bergen
-Cumber]and

Salem
Bergen.
Bergen

Union. -

Passaic -
Burlington
Mercer
Union
Sommerset
Burlington
Passaic
Middlesex
Middlesex
Bergen
Monmouth
Monmouth

" Morris

Monmouth
Mercer
Middlesex
Bergen
Middlesex
Gloucester
Bergen

"Middlesex

Union
Burlington
Passaic
Passaic
Union
Union ,
Atlantic
Monmouth
Bergen

Cumberland

Monmouth
Bergen

IA
.- Chairman

- IA/Bd. of Ed.

IA
Cha1rman/M1d.States
IA Chairman ’
Cha1rman

~

IA
IA
IA
Cha1rman Art
IA

Chairman/Mid. States

IA
IA .
IA Chairman

-Chairman/Career Ed

IA

IA/CIE
Chairman

IA.
Principal/VE .

~Chairman

1A
Supervisor
Chairman
IA/CIE

IA

IA

IA Chairman
Career Ed.
IA

.Chairman

Chairman .
IA

IA

IA

IA -

CIE -
IA/AV .. -

P




[Name School Lounty Posi1tion
James Stock Waldwick H.S. Bergen Chairman/NJEA
LCharles Suter. Chatham H.S. Morris +  IA/VE Coord.
Tom Talbot High Point H.S. Sussex IA .
Dennis Tanner, Jr. Vineland H.S. (North) . Cumberland Chaingan/CIE/VE
F. David Tedesgh Pascack Valley H.S. Bergen IA Cha
Walter Trqike . Pascack Hills H.S. Bergen Chairma
Dongld Van Blake Hubbard School Union IA Chairman
Fred Vezzosi Thompson J.H.S. Monmouth IA Coordinator
Daniel Walter Absegami H.S. Atlantic IA
-Kenneth Wark ‘Chatham H.S. Morris IA _
Carl Winterhalter - Verona H.S. Essex Chairman *
Dan1e1 Wright Millville Memorial H S Cumberland Chairman
Arthur Yike . Sterling H.S. - . Camden IA
” Frank Yost = - ?f Ph1]11psburg H. S‘,- N Warren IA

Tota]Vnumber of nom1nees L "? 'ﬁfA} 142 -
Number of nominees selected (part1e1pants) .35

o = T, .

Table 2~ AT

County Distribufion Summary of Nominees

County Nominees

Participanis

Atlantic
Bergen
Burlington
Camden

Cape May
“Cumberland
Essex
Gloucester
Hudson
Hunterdon
Mercer _
Middlesex
Monmouth
Morris
Ocean
Passaic
Salem

o Sommerset .
' Sussex °

~nN

—
HB—=WWPLOINOIITONNELOTONNANNNOO

—

&

]

—

Union
Warren: -

| = | =2 PN =N =MW 1IN NDW

Total . . .. R T'Y.

w
(8]
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v LAPLANAIURT LCuChw.

[aTY

A. Department of Industrial Arts
- . Trenton State College
Trenton
8. Department of Vocational, Technical and
@ Practical Arts Education
Red Bank High.School-
Little Silver

. C. Industrial Studies:Department
- Kean College of New.Jersey
. Union

- D. Vocational Education ASSOClatlon of New Jersey
. . Annual Conference’
. Great Gorge Conference Center, MacAfee

E. Department of Industrial Education and Technoloqy
Glassboro State College
) Glassboro

F. Division of Vocational Education o
State Department of Education
Trenton

G. New Jersey 0ccUpat10na1 Resdurce Center -:
Division of Vocational Education S .
Edison N :

H. Department of lndustr1a1 Education and Tethnq1ogy
Montclair State College o

Upper Montc1a1r LTI Ly .
o ]&o'ﬂarte Apbey I RS b A Rus Ma1son
gﬂl : "« Montclair: State.Gollege

2. Richard Allen 14.-

w111ﬁam Marp1e
Red Bank Regional High thoo]
® 3, Stanley Baston LT Ra1ph Mazzuca
Ocean Township High Schoo1 P
R Eugene Compton ~ ' 6. -John Morris
" Absenami High School o
»Robert Mortpn

5.. Michael Dakak ' C "11
. Parsippany High School

6. Walter Govic .
Emerson High Schoo1

7.- Nelson Gray 2 49
Reynolds Middle School

8. Louis Guarino ¢ a High School -

218,

Pau1 NeWcomb

West Kinney Jr. High Schoojo ,20. Laura Patey' - .'; o
9. Neil Holstir - Glassboro Stete CoT1eqe ~‘i‘57:

West Milford High Schoo? 2}\ David Peins’ . g

Peter Kelly e “Trenton State Cﬁ]Jege

Voorhees High School ¢ “Jay. Piercy

11. Joseph Kobylarz .
Garf1e1d High School 423_

" 2. John Lutz ‘ .
Pitman High School : : ) ool

Steve Rosbert

Q

ERIC

Aruitoxt provided by Eic:

Hatch Middle Schoo1

tavas s

;Topfc:

Topic:

Topic:
Topic:
Topic:
']

Topic:
Topig: .

Joplc:

L

Haddonfield H\dh Schoo1

Key Leg1s1at1bn,
Planning- Cyc?e

Frausthial

Div151on of.Voqatfona1 Education Its * !

*hnp11cations for lnduytria] Arts N

.kong Branch Senior quh Schqu
Pennsv111e Memor1a1 H\gh Schpo1
(Dr.W.*H. Horton High.Schéol

Whjtney M. Young . S #WS

Monmouth Reqiona1 quh Sghoo1

Francis. 01eA§er 'y
Northern H1gh1ands Reqlonal

.

o . _ West Side School Comp1ex J

-Connwn1cat§ons,
JSex

32.
s,

- 35,

.’ John: Stem
..Bernards High School

,jBarbara String
i-Jordan Road School
Allen Sutton .
'fNeptune High School -

_Barbara Sutton
.Ii;Trenton State Co11ege

3 v

.Art and,Technplogica1 Literacy. o
The: Relationship o Basﬁc Edugation s

Harald Schmid -
Perth Amboy High School

.

S

‘Horace Thorne -

" Henry- Hudson Regional High School
o _.30'-.‘ " Gai!
v - Hangver Avenue High School N

Gail Ullman

Robert Whitlock - -
Pr1nceton Day Schoo1 N

Elbert Wwinston = . ¥
Kean College of New Jersey :

Jim Wolfersberger > .'-Q
Brick Township High Schoo1 . :

Richard Wurst : i w"§
A. Grice Middle Schoo1 o :5g’f.s
John Ziemba - ' *& g

Toms River High Schoo1 North ™. # o




B

ERIC

Aruitoxt provided by Eic:
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Nominator and Participant Characteristics

: T " <

Number of . Numbersof .- Number .of
_Nominators Position of Nominator - Nominees_ .- - Participants - '
5 .26 '/ Superintendent ‘. 4 5:"
N 26 _‘ﬁ::PrincipéJ/Vice Principalh;v,.”. 37 4 .
5 Dehartmentlghairperson 7 | 12 . s 'T*' 7
3 County Career Coordinator 7 IS T
- 5 Vocatibnal'Director 9 4
; T Project Advisory Council 17 13,
6 / Other ' 11 6
5 Self 5 1
83 Totals ' | 142" 35
N L Table 4 o
’ ‘Nominee and.Participant.Charactéﬁistjcs ' AR ot
. , .
“Chafaéteristic L " Nominees L Participants
.. Malel ' 138 S 30
Female 8 5
Minority P Undetermined -6
Age Range - . 20 - 62 21 - 50
Average of Age Range 35, 34
Position Held | | | | :
Coordinator/Supervisor 7 o0 | 3
; Chairperson _ 39 ‘:
N ¥ 1. A. Teacher - | 82 | 19 ‘
. Student > ' |
;\Other' . 9 S
. O ) §
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. «

Many participants entered education only a?ter prior involvement with another
career such as the military, engineering, .construction and manufacturing
fields. Participants teach at all levels (K-12) and at least five have been
employed as adjunct college professors. Due to the careful consideration of
geographical fagtors, participants represented high density inner city environ- -
ments as well as rural and suburban areas. A small number have demonstrated
:involvement with special needs students and programs but more are expressing
interest therein. Also interesting.is the involvement many of:the tha1rpersons/ y
"7 supervisors haverhad--and are continuing--in fine. arts, home economics, and - ‘
other pract1ca1 arts areas. Lo
Participant leadersh1p %s evidenced by a significant number of indicators
including: Epsilon Pi Fau membersh1p, two were previously named New Jersey
Industrial Arts Teacher of the Year; two have been listed among the outstanding
Secondary Educators of America; many have been involved in the leadership of
Tocal education associations; P]ymouth Troubleshoot1hg Contest involvement;
consulting appointments to State department pProjects; convention profram-presen-
tations (nat1ona1, state and local); Middle States Association t - membérshipss
and publications in such journals as Industrial Education, Threé’ part1c1pants
have conducted nationwide research, one each in the areas of industrial arts
class size and requ]at1ons, state curr1cu1um gu1des, and sex destereotyping.
Pa4t1c1pant involvement is also discernable by their high American Industrial’
~ Arts Associatfon and Industrial Arts Education Association of New Jersey ratio,
. almost."100 pergpnt and their support of other associations (e.g., American;
' Foundrymens Sofiety, National Association for Career Educat1on Amer1can Voca-
/( t1ona1 ‘Association). .

@

A review of the h1gh11ghts of . the profess1ona1 activities that the part1c1pants'

_ have engaged "in further substantiates their inclusion in a lTeadership project. _
./ . These -activities included involvement with CETA/Manpower programs, participation -

‘ in the development. of New Jersey's Guide for Industrial Arts, IACP implementation -

and workshop staffing, ‘alternate energy demonstration projects, coordination of

" cooperative education experiences, involvement with correctional institutions,
offering of adult and evening c¢ourses, 1mp1ement1ng pf architectural career days
and contests, and varied community serv1ce projects.s

N "’-v_'. P 4
Participant and Staff Time Commitments S . | L

‘A total of thirty-five participants completéd the project. Their involvement

-, and -dedication was ,evidenced by the high attendance level of 91 percent’ through-
out the eight sem1n%r sessions. - Also served was a total of thirty-two guests
who attended various sessions in addition to the seven Advisory Council members
and the eight constltants. Overall the Division of Vocational Education's invest-
ment resulted in 939 manhours of.interaction, presentation, and p]ann1ng
Omitted from this total are the number of manhours, estimated.at a minimum of :
157, spent by the Advisory Council and the project director ‘in support of this -
sem{nar, the normal -administrative time requ1red Detailed data pertaining to .
these figures are presented in Tab]e 5. o : -

Let




Participant and Project Staff Time Comni tmient R ii;// T

35 'partiéipants completed the project : ' f‘ " o ,-ffﬂf

8 of these participants registered one day late : ' _‘j; ;‘5

2 of the original, registrants withdrew N . ;,_“fﬁg = g;i;

2 persons attended as best their schedule permitted, but digd not ﬁegiatgm;7' o
- .-. )_ .. .. . Lo ’ . e e ! \&f;{ ) ' I

8' sessions were scheduled throughout thes project L B A _

. ';i L. : . ! o '_; ¥ T M ] '

34" individual session absences were recorded by the 35 participants. - 2

..~ However, 9 of these occurred during a-blizzard;.hence they were excusedf L

" .The effective number of absences was. 25 (8.9%).. . ‘ S
.9%% attendance of participants was achieved s . . fp’ﬁz
. 38.a cumulative total of guests attended the sessions at various' times

6  Advisory Council meetings were held {11/11, 2/3, 2/16, 3/17, 4/26, 6/1), o
- at Atlantic City, Teenton, Hightstown, Union, Glassboro, and New Brunswick
- respectively. A total of 93 manhours was invested (not inc]usive-of‘trave})

——

.
’

. p % _' . . . L . . . ' o7 ’
’Needs Assessment .- T : : : |

At the begjhning of thé project participants were asked to complete a needs .
vassessmgpt}?nstrument,(sée Appendix E). Responses were requested-in terms of’
both stdte and personal needs. Table 6 summarizes the results as reporteq% oo
Participants also identified the single most important/crucial problem/ngéﬂ/‘?

concern facing their industrial arts program and their two most important per-
sonal objectives for the professignal development project. The two Tistings
are Wrovided in Table 7. : %:\ o / :
As with any needs assessment results, their validity depends upon the extent .
of 'the participants' knowledge regarding the surveyed area. Generally, it . -
seems this criterion_was approached but some results suggest dissonance be-
tween the participants' perceptions and those of the project's Advisory Councii,;
For example, the latter, as well as the profession, would tend.to assign a. ;
higher rank to the state needs that were ranked Towest by thé;g;rticjpants.' “-
However, measurement theory provides one factor that might mi gate -the conclu-:
sion of some participant naivete with respect to the cutting edge of our pro-
fession. Because there exists no absolute Scale as t6 degree of needs, one
cannot determine if the ranking represents rnierely-a relative positioning of
needs that »re all very important or if in fact a Tow reported need means that
‘there exists little or no concern in that area. With respect to these two .
. alternatives, the project director and Advisory Council have,conc]uded_that”the
first interpretation is moss likely the correct one. -
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R 4 ‘ lavic v

e e Needs Assessment Summary | L e
Persona] Needs of Part1c1pants (decreasing 1mportance) '//f "
\j‘ uﬁ . R -Rank L v
i iéf-*:* : e e By Weighted Response = By Frqu?n;y
ST T 7 _ - —
“ 1. How to write proposals 1 I
2. Knowledge of T & E procedures 2 2.5
3. Sources of funding/grants . , 3 5.5
4. General IA/VE informatidn- . ! 4
5. Dealing with Spec1a1 needs " N . '
students 5 . 2.5
6. Status of IA : ‘ - .55

‘Part1c1pant Perceptions as to the Needs of New Jersey. (decreas1ng 1mpor—

~tance) -
‘ *  Rank
. By Weighted Response  .By Frequency
~_ _ - .
‘_1.‘ IA and Career Education ‘ 1- R 1o
2. Sources ©f funding/grants 2 2
3. EIC act1v1t1es and resources _' 3.5 ’ 3‘
4. Status of IA ' . 3.5 o -
5. General IA/VE information 5 -
6. Dealing with special. needs B I N
., 7. IA and technological ]ﬁteracy\ "- ' 4.5

PRL I

Part1c1pants ascribed the lowest levels of state imporfance_t (note that
items are 11sted in order of increasing 1mportance)

CHApmmmm ' - oo ‘
Knowledge of state/federa] departments/d1v1s1ons of educat1on
'Destereotyp1nq (racially and sexually)
County Vocational Education fund1ng

. }Stateivocat1ona1 p]ann1ng,cyc1e |

D N B W N -

Know]edge of what state and nat1enalrassoc1at1ons are do1ng ‘
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Personal Ubjectives and Probiems- : | " -

. Part1c1pant 1dent1f1cat1on of the most 1mportant/cruc1a1 probIem/need/
»eoncern fac1ng the1r schooI 1ndustr1aI arts _programs

" e

-

. I;F“Dea11ng w1th/hand11nm n;oper]y, spec1a1 needs students in IA

courses. )
. -t2.‘ A Iack of a un1f1ed art1cu1ated cons1stent system-W1de IA programf IR
_’3. ’Developmq and 1mp1ement1ng a safety program ¢ o o w
4. ‘Development of and’ "obtaining. support for 1mproved IA fac111t1es ';‘ |
5. _Inadequate suppIy, repa1r equ1pment budqets ; ’_ ‘
6. Information as to where budget dollars come from.. "\ ‘ , :
7. A need to better 1nteqrate ‘IA and Career Educat1on
8. To.do a better job of career preparat1on B
9. »Ta develop pub11c understand1ng of ‘goals and proqrams of IA » _
., 10. To 1ust1fy IA proqrams in T&E pIann1ng ‘ i 5 e ‘» - N ? _5 ‘; R
e 110 Conv1nc1nq ‘administrators of. the Ieg1t1macy of IA. _ | _ '
2. - To prav1de technoIog1ca1 I1teracy through IA. ’ %l ' | . ‘

. 13, IA's roIe in bas1c skills. N . >
" 14. To involve more students in }Atﬂto make IA aVaiIabIe to all requesting .
. it, to bring IA to more elementary schools. ' . o

EE .
15. Coping with”decreasing‘student'quality, non-reading, etc. + . : ,<€f;
16.- Improving our courses, competing: for collegé-bound students. B
17. Class sizes. . L
18. Lack of female IA students, K-12. L
- 19. Make’ college courses more reIevant to 1ndustry A oy B f%',,
20. Vocational schools. . 5 ; . s
21. "Profess1ona11y perfect“ means of Screening 1ndus¢r1a1 educators R ~df
_22. Reeducating students in communications skills. f{; e o La
“ 237" Trends in-our profession. ' o 'f : ﬁj__" . - I
. 24. Time to teach whatﬁﬁb think should be" tauqht. e Iﬁﬁv'f'A_i ST oy
) : ' - o
--K; Y. ' .. -(".-s ¢
' ~ - ‘ . \-,I-f._ "
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Table 7-~Continued
NS
Part1c1pant identification of the two most 1mportant outco%es to be
persbna]]y achieved through the seminar

Y
1

v

Proposal writing, funding procedures.

. Budgefing and funding methods.

To Tearn the role of a leader.

To improve as a teacher;

To Jearn what is going on in IA/VE in New Jérsey.

To update knowledge of IA. i ’
To identify and understand key laws and regulations.
. TFo learn the local, county and state administration procedures.
To interact with co]]e?gues, share ideas.

. ~To be more responsibleftp needs of students, to learn to integrate |
special needs students-. -

— .
O W O N OO O hsAE W N =

11. To learn more and get involved in state and local assoctations.
12. To learn T & E procedures. * '_ |
13. To iearn about using state facilities. S
- 14. To learn p]ann1nq processes and deve]op a K-12 IA program.
15. To update IA/VE philosophy.
16. To learn how to present ideas and programs ora]]y
‘]7. To expand the cadre of IA leaders.

The Advisory Ceuncil and the prOJect director were en{ouraged by the needs
assessment results. The needs ranked highest by the participants had all .
beeri prev1ous]y built into the seminars--thus ver1fy1ng the planning group's -
perceptions regarding the profession's needs. As is usually the case when
dealing with an active group of professionals, their interests range beyond
that which can be dealt with in"normal time frames. This project was no
exception for thﬁ participants and the project staff identified the following
. 1ist of topics that simply could not be treated, or pursued to the exient
required, within the eight seminars conduc by the project. The ‘omitied/
deemphasized topics included: .industrial arts and CETA/YEDPA 1inkages, stu-
dent clubs, career education, b111ngua1 programs, metrification; state sd&fety
.regulations, New Jersey. Adv1sory Council roles with respect to.industrial arts,
_ the New Jersey Industrial Arts data prob]em funding industrial arts through
the county matrix, public relations techniques, and school department adminis-
*tration/organ1zat1on It should be noted that while spec1f1c seminars were
not devoted to the preceding topics, they were included and explored as they
became. germane to the discussion at hand. .

‘

Oy
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Advisory Cduncil Actdvity ¥ . . ) '@9.
Throughout the project, the Advisgry Countcil sérved as’a guidinﬁ influence; .

‘a sounding board; -and as such .it provided a continuing and representative

set of inputs. Constituted to involye an active industrial arts/vocational ..

education supervisor; a faculty member from edch of New Jersey's. four colléges

that offer industrial arts programs; the New Jersey Department of Educatéon's |
/

~ supervisor for industrial arts; and the president of the Industrial Aris Edu-
- gation Association of New Jersey; th¥s group Qg; instruméntal right from the -
beginning. ' T ¢ S S Y,

B 4 . . - 7y , . i ?
A total of six formal meetihgs were held during the October %hrough Jine . B
project period. Various locations (1isted in Table 5)<around the state seryed’
as meeting sites and their schedule is incorporgjed into Figure 2. Addition- '
ally; all Council members willingly responded to the director and participant: .
telephone calls whenever the need arose. Because of their heavy commitment .
to other state activities, all Advisory Council megbers were not-able to attend . -
all Council meetings. Overall, the members did however contribute extensively: 4
and continuously. Furthermore, aside from small. reimbursements for some ex- . =
penses, it must be noted that they served not for remuperation but for the .

_ betterment of the profession. Their dedfcation and effort was a majorigactor . °*

“in-the project's success. 3 L ' \ S

™

- . . - . . R
‘Advisory Council activity inciuded a wide variety of inputs, reactions«to, , _
and suggestions for, action. Initially the identification and selection of B
~participants became a major focus of effort. Overall detailing gf the project
procedures, test and needs assessment item specification, and consultant iden-
- tification also were early activities that the Council became involved with.
.7 In addition, based on areas of.personal strength’and/or interest} each member
accepted the responsibility of organizing and leading a seminar. Scheduling
suggestions and document/handout/resource identification were further areas
of Advisory CounciT input. " R
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Participant Project Activity

. L g
%¢ 10 €nable this course to meet contact--credit hour guidelines, partigﬁpants
- " were requested to identify g special project relevant to their local needs. “¢
2. These projects represented an individualized component requiring independent
" “study and effort. After being provided with a catalytic set of topics/possi--
bilities (see Appendix J) the participants proposed, using a project -proposal
form--also provided in Appendix J--and subsequently developed the wide range
‘of significant projects, shown in Table 8. Clearly 'many *(14) participants
seized the opportunity to solicit support for their programs throtigh funding
" proposals. A broad scope of interests and approaches is.certainly evidenced
by the listed project topics. It isralso to the participapts' cred® that ]
these' funding proposals as well as the projects of a diffdfent nature all demon-
strated great relevance to the needs identified by the neékds assessmént instru-

ment. ; . %:’I:ﬁ b % . ) . )
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Table 8 a ‘
. *

: N e Lot ‘ . . @ i . T
Projects Submitted by 'Pa‘ri'%icipant as an%-lnt%%a] Component

- of the Ihdus_}r‘ial A'rt\s; Lez;gersgp%.‘l)evelab nt Project .

: .
ro en

‘Part1c1pa t: Project Subm1tted h B ’~ ‘ sy .
‘ e _ i - ) &
© Marie Abbey " "Te,chno]ogy-—Culture Cours 0ut11ne " L E
Richard Allen ’ "Aud1o v15ua1 Med1a for 6Indu rial Arts Technical

B3

EuBene Compton T “P]ast1cS Craft: Iadustmes Program for Studen¥s with’ *

k4

St'a‘.nley" Baston * "Safety Educﬁtmn Prvgram for the 0cean Townsh1p "

' 3

Drawmq _Proposalasubmittec to the, :New: Jersey
Division of: Vocatiofnal E ucation (DVE) in response
- to their Industma,} Arts Request for Proposal (RFP)

- Industma] Rrts and cationa¥ Education Department. T

-«

s - s Commumty rticipation." Proposal submjtted to the
A DVE in re onse to their Industrial Arts RFP,

Michael De‘ﬂ(ak_ ' "Fea51b111ty* Study of AIA@?-\ in New Jersey‘Q a(m W

process$ c s £ S
g . % )

Watter Gov i "Resources {or‘"Careers Center * ¥ Proposal subm1tted

. to the DVE in respgnse to their Exemplary--Jnnovative, -
& Curriculum Developmasit ,ﬁandﬂ?locatf‘onal Guidance and

2

o, Counseling RFPs » @ & ,
(1 : A R “. , 7.8 - & %‘% ¥
. Q%,."d 6% % « F

- "Metrjfication- Prograg\ N Proposa]&ubmfted to the
Depar’ ment of Educatwms (DQ M1n1-Grant Pwram ‘

- NeTson Gr_aj'h "~ "Guide for Estabhshmg Bnd Maintai 1ng an Indus£r1a1
| s -

_Arts C]ybwa J@fior or Senioy High choo] : .
%

~

Lou‘isiGuiarinom ~ © "Instrumentation--Small Apphance &epaw " Course & ‘?

& curmcuhﬂn proposa] By 3 ‘F ik
S ‘g Lo

« ~Neil Holster. . "Alternate Ener‘g)’ Cente«r L @ 3 &

¢ ¥

Peter Kef]y, . _,,“Ehmmatwn of Sex Stereotypmg 1h an Industna] Mts .

Joseph ’I.(oby1arz' "'Draf‘tmg Facilities Update " Proposal submitted to

Program." "Proposal-submitted to the DVE in response
to the1r sex bias RFP,

» ) g@’ ‘ )
the DVE in response to the1r Industria) Arts RFP, BN
-~ ¥

» o
i

57



" Table 8--Continued

A A
y ' d

éPerticﬁ ant
@. v p e

ProJect Subm1tted -

~ aohn Lutz

47y
)

" James Malson
William Magple

Ralph Mazzuca

i

o b

John Morris

Robert Morton

Paul Newcomb

1Y

“
k¥

Francis Olepgder
Sl

=5,

-, :f"t‘
¥ *Lauras Patey
David Peins

. R

e

P

E éfvaiercy
- ‘ -

B

[3

Stéphen Rosbert
& % R

5
. .
& . . »
. ) ) ‘ . “

i

»

“ and ) E i ' - - o ‘.. N

.o

‘ "Imprdvement of Teacher Concepts of Industrial Arts

!

“"Cooperative Part1c1pat1on in the South Jersey

Student Craftsmen's Fair." A proposal submitted
to the DVE in response to their personne] devel -
opment RFP. ,

"Extra Expenditures. Considered “in Budget1ng for a
_Voluntary Quinmester Extended School Year." A’
research paper. - . >

”A Safety Proqram'for'Pennsville‘TOWnship.Schools.@4ﬁ

Nl

""Correlat1ng Science and the Industr1a1 Arts’ Pro-,
- grams.

A course curriculum proposa]

Withjn the Basic School " Proposed inservice tea-
cher workshops. .

“Mode] Roéketryt" Initial draft of a Course resource

unit. . . - \ o

J e

"Video Textbook. (TV Software)/" " A proposal subm1ttedt

to the DVE in reSponse to their curr1cu1um deve]opment’

_RFP, .

' ) :
"Draft1ng Equ1pment Update." A proposal submitted to
the DVE in- response to their Industrial Arts RFP.

o) -

@ . BN -
"Consumer Automotives." A proposal submitted to the
DVE 1n response ,to the1r Industr1a1 Arts RFP.

"Commun1cat1ons Technology A course propesal.

"Industr1a1\Arts in New Jersey." A public re1at1ons L

s]ide presentation prepared’W1th Barbara Suttan (in. .
process). . . ; .

"Better Understanding of Industry and Land Development
A proposal submitted to the, DVE - 1n response to the1r
Industr1a1 Arts RFP.

”Pub11c Informat1on Program for Haddonfield Memor1a1
high Schoo] s Industrial Arts Department "

\

Cs



_ Tab]e 8_-=Cont’ini]ed o ~
Participant ., Project Submitted
Harald Schmid , "In1t1at1on of Metr1cs and ‘Expansion of Plastics .in

High School-Industrial Arts Programs." A proposal
submitted to the DVE in® reSpOnse to the1r Industrial-
Arts, andfsex bias. RFPs

. ,"
{ -

John St&r '"Ieachrhg Pi kets“‘ﬂ%soﬁrce Unit’ and Student Work -
. F'mﬁ ' “,;bQGKE 'Mechan cal” Draw1ngs--Developments
. “"l. . ' r..'.'“s."
;;Sw.; B%;bjag Harras- . “'Br1dg1nq txe Gap Between the Academic. Realm and
String ~ © '* . the Vocagional Choices in Somers:Point." A proposed

?4 ‘ , . teacher#student inservice project..

] : 6 . . ' e -
A]]en Sutton (Project in process) : a
Barbara ‘Sutton "Industrial -Arts in New Jersey." A pub11c re1at1ons

. ) . slide presentat1on prepared with Dav1d Peins, (in
process).
Horace Therne "Saf ty Program for the Industrial Arts Department:
© e _Henry Hudson Regional School District."
Gail Ul1man “"Indus gajalgArts--Special Needs Education Rationale."
Robert Whitlock '"Esta ng an Architecture‘Career\Day.”
Elbert Winston ~ "Safety Regulations for the Industrial Studies Depart-
: .- ment at Kean College of New Jersey." A proposal
o submitted to the Department of Education's Mini-Grant
' program. -~ ° T
-dames Wolfersberger . (Project in proEess) : A ‘ _4%’ .
) : 3
Richard Wurst A Funding Proposa] for Imp]ement1nq an Industr1aL
' ‘ *Arts Club at Grice Middle School." -
* John Zjemba "Safety Gu1de for Toms’ Rtwer High Schoo] (North) e
. /f ,Industrqal Arts Program." . . ;
Y o L o T i
L YT
. ) . %;ﬁ o ¥
) B ‘ :
S -7y
T 3 g
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- | | ' )
Pre/Post-Test Analysis | . . . ‘

As part of the seminar experience, participants were asked to tndergo pre-
and .post-testing of knowledge, comprehension and applications relevant to
the leadership role in industrial arts. Comprehensive paper and pencil tests
were generated by the project director. Advisory Council input served to

- guide this process, particularly 3 3 case of the post-test. The “instru-

< ments, provided as appendices D apd_G, were administered to participants

., duging the first and last semin respectively. Because of time limitations,

-+ “the” participants were all to finigh the post-test outside of class, but

they were asked not to E6gsu1t references. Due to the excellent rappprt = . . -

established during these seminars, it is believed that instructions were
adhered to. - ' : :

f)

S

.

Overall group test resq]ts were most encouraging. Figure 4 presents greup
performance profiles for pre- and post-tests. “Gains are documented in each &
seminar topic area. Details of student pepformance are provided by Table 9 o
(individual) and Table 10 (group). > :

= &

.o > ¥ . . B .
.. "°The greatest gains, between pre- apd postzpesting, were observed for seminars
' dealing with the topics of technologi Tteracy (36%), program rationale '
-(34%), vocational education planning cycles (29%), and sex equity (52%).
Not unexpectedly these were also the topics with the lowest participant pre-
test scores. Since the ranking of post-test scores differed considerably
from those of the pre-tests, one is encouraged to believe that the seminar ‘
series did in fact affect the partjcipants, . Furthermore, as shown by the '
. profiles in Figure 4, this change was in the desired direction.
. % L

ENY
H

" . . K
Participant Evaluation of Project "

-

During the last seminar, a participant seminar evatugtion instrument was
distributed. After explanations were provided, participants were asked to
, complete the instrument thoughtfully and subsequently return it by mail.
Thirty were received and analyzed. A detailed summary of the results is ‘
provided in Appendix K. Highlights of these findings include.an,overwhglming
endorsement af the usefulness,both to existing and ‘anticipated professional’
roles, of the seminars. In fact, only a total of three (of a possible 240
'responses) individual "not useful" ratings-were ascribed to the,seminars. .
) . . 4 : . o L,
Clearly this high assessment could be attributed to the seminar focus on
providing informatiom and skills useful~to practjtioners. This conclusion
. . is supported by the participants' ranking of the-seminar topics of proposal
, Writing, vocational education planning, and speécial needs.education, as the
most useful™ - Careful selection of project consyltants was rewarded by this _
« feedback,.and also by the participants' rating of consultants.” On a four a
point scale, all‘consultants were rated between 3.38 and,§.61-(4.00 being
high). -The effectiveness of the project director and the Advisory Council
* were similarly ranked with: comparable ratings (3.7%%. Perhaps the most 3
telling indicator of the project's overall success in the participants' eyes
is revealed by their response of 3.79 (4.00 high) to the question, "Would you
~ take another course that was taught this way?" ) o -

PR |

~

. v N \

- o, .
. J
- ) . . $ - : . .
B N ~ . R . ’ ' - - : i :
A Fuiext provid ic : -




. Figure 4 Pre-eand Post-Test Performance Profiles - .
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Table '9--Continued
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5 32 136 27 15
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50 3.5
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7.5
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16
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Table 10 .

Overall Participant Performance

* by Topic Subscore and Ratings
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« With reépectvto the extent to which the project.-dttained its obriginal

- ‘objectives, the participants reported the objectives referring to:” -
vocational education planning, legislation, status .of industrial arts,
information resources, and professional interaction as being attained o
best. Minority relations, sex equity; and. needs assessment proceduré '
related objectives were ranked as achieved .to the lowest™ dégree (2.46-

G

2.72°with 2 representing moderate attainm%n%). ) . 23
The project's negative feedback amounted to, in the author's interpre-“ﬁu‘_ .
tation, comments that best.fit the descriptor of "feedback that was less 5&%& e
positive than- the,rest." Essentially such participant comment focused
on -travel, scheduling, and time-based decisions.+ A1l comments were ini-
tially dealt with during Advisory Council megtings and most involved
"trade-of f" decisions where a dichotomous choice could not be made.
Examples thereof included the siting of seminars with respect to north/ X
south location; the length of seminars versus the amount of discussion; and -
the amount of information versus the scope of the seminar. i - o
The aforementioned comments, notwithstanding, the seRjnar series-can ;ﬁ\§$;
be described as successful. Parﬁicipants' comments” on the "open respons
portion of the' instrument document this judgement. These remarks ranged
from desire for repeat seminars, favorable evaluations, continuations, and
appreciation. Provided to give the reader some "insight into participant
feelings, and thereby end this“yeporting of participant project evaluation,

s

* the ‘'reader should note these fr ely given remarks.

) . "This was_the kind of course needed if we are'to improve. the

oo image of industrial arts at state and national Tevels."
- ’ '.. N B ' &

L "This project has been the most relevant and professionally
enriching graduate experience I have ever had." . :

Budget/Management Anatysis . :

etailed information pertaining to the summary of this project's finanmcial

~ aspects may be obtained by congulting MIS dqcumentA#070002”as filed for

“Project SEP GOO5 by Dean Micha:T\FUglisikof Montclair State'College. Two
budget categories were underspend, according to the budget approved by the
Division of Vocatidnal Education, and one was overspent. These unfore-
seeable-requirements were somewhat counterbalancing in nature and their
small magnitude ($286, $114, $118) represents carefyl attention by both
project director and project monitor. ' Overall, the project resulted in
expenses that totaled $54 less than the awarded budget. "

Generally, all partiés involved.in the administrative process were more.thqp
_helpful. One significant problem did clearly emerge. This difficulty re-
ferred to results from the apparent incompatibility between the budgetary

procedures of the. State Department of Education and those of the State Depart-
ment of Higher Education. .These involve a combination of deadiines and policies
that simply creates its own-difficulties. Considerable credit is due to

' Montclair State :College's Déan Puglisi for creating a situation wherein the

¥




'admmlstratwe needs of this prOJect were met. Fortunately, it seems that - ‘
such ‘matters as the lag in receiving awarded funds are currently being .

- addressed ‘and it is reasonable to anticipate the evolutien of’ mechanisms

which do nat necessitate such extensive dn-ect adm1n1strator 1ntervent1on.

9. P
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-~ CONCLUSIONS AND.RECOMMENDATIONS --

14

Perhaps the hest conc]ud1ng remark would be to refer the reader to Append1x
K.. There a qroup of . ded1cated profess1ona1s provided- their thoughtful in-

. sights as to this serjes of seminars. Without fear of contradiction,.one -
can clearly conclude that the experience 1ived‘up to the title of the funding
source: Profess1ona1 Development! Participant evaluations, gain scores,
and the,similaritjes between the needs assessment profiles’ and the "seminar

. -.topées4all document . the conclusion that.the participant$ shared a learning

. experience that targeted on the needs of the profession in New Jersey.

_ L . .

As project director, this author was most gratified by the dedication of all .
'*1nvo]ved—-part1c1pants, consultants, and the Advisory Council alike. While
. ituwould be presumptuous to attribute the vocational community's increasing *
5 spirit of cooperation so1e1y or even largely to this projecty nevertheless

it did play a vital part in assisting the industrial arts profession to recog-
nize the realities of a full spectrum vocational education delivery system.
Throughout thg¢ project, industrial arts--vocational education 1nteract1ons .
were exp]ored and constructively addressed. 'The eqku1ng understandings were .
largély due to the extensive interaction of college=scheol-State Division .

of Vocational Education professionals as enabled by this project.’ Continued
~access to current information and such face-to-face interaction and in-depth’
probing is v1ta11y necessary if New Jersey S 1ndustr1a1 arts/vocat1ona1-educa-q
t1on profession is to ma1nta1n and increase the servicés rendered te its charges.

Another des1rab1e result from this proaect was the opportunity for ongo1ng
.interaction among: participants, teachers and students, professors, and
Vocational Division personnel. Combined with the stratification of project
- participants, this diversity was even further.au ted by the inclusion of
consu]tants that provided a national association/gffofession perspective. This
seminar sér es.provided the vehicle for a melding of tbese influences into a
growing wa'wyﬁf professional commitment. - The’ project's value is best observed -
in the fbtgzg?aét1ons of its part1C1pants and in the momentum of the profession -
.. as its ‘leadBfghify begins to. reach the proportions of cr1t1ca1 mass necessary to
o meet the cha11eﬁgbs of inculcating technological 11teracy in New Jersey
' . f ~L Y&, ' '
_Part1c1pant enthus1asm as well as the. crucial needs of New Jersey S youth both
cal} for further action. DraW1ng from the exper1ence of this projects one can
. céetainly recognize the ca]] for future experiences of a similar nature.. In-
f ct, it would seem thad, an’ anhua] seminar wou]d;prov1de a highly des1rab1e
. rejuvenation/advancemeng':for majy and, with ‘over 3,200 professionals. in the.
* field, it would seem-to“be needed mere1y to accommodate updat1ng/br1ef1ng :
needs of turnover and inflow cases.. Even nore immediate is the need to~repeat
this type of 1ntens1ve profess1ona1'exper1ence specifically for the .group of
supervisors that are currently:- charged with the responsibility. of 1eap1ng our
profess1on through the Jungle of administrative regulations, financial incur-
sions, @nd the ever increasing demands of our tecbno]og1ca1 soc1ety Another.
topic égst suited to the attentions of yet a further ‘seminar ser1es wou]d be the
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delivery of full
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i . . . ) ‘ T

~
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. r 2

.Sbeéfrum.vocatfonél educafion to the -yputh of our urban
cores.. Evensbeydnd such extensive treatments of overall -professional

. development, this project substantiated the continuing need"for intensive -

one-day workshops “that deal with single focus issues/events/needs.,in depth.

T .

basic education- 1inkages, industrial arts--YEDPA interactions, and county

. matrix incorporatien are all répresentative of issues/needs that-could be

‘productively addressed by well supported and executed one-day workshops.

' Regard1é§s of the .specific roads taken toward§ the futufe, its mandate is

~clear: “the industrial arts profession must take action and confront -its-

v,

challenges--purposefully, directly and with all the dedication it can muster. . :’

‘Throughout' this continuing effort, New Jersey's industrial arts professionals.

members of the American Industrial Arts Association and the’ Industrial Arts

- Safety and/or any of its subtopics, T.and E instrumentation, industrial arts-- '

.

- have the reassurance of knowing that their colleagues in other stateg and the' . ~ .

Division of th& American Vocational Association are sharing this task. “Together

ments, all -are engaged in evolving a delivery system of* increased quality and

performance capability. To the extent that the participants and this project .
. contributed to such an enhanced system, to‘that extent can we take pride in -

_our.efforts-<and no more!’

K .- . o : 1 o

. with. their counterparts in Vocational Divisions of the State Education® Depart- -

[

LN
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‘ Append1x A
.
Industr1a1 Arts Standard and Substandard
- Certification Data*,
Certifications Issued
. ) . Substandard Standard Total
b, - - L
. New Renewed
1973-1974 | . 40 37 316 . .393
“1974-1975 57 50 4. 451
1975-1976 23 "105° 330 458 "
: €
- 1976-1977 15 51 341 407  iC
,'j‘:'"l\fl
e
, T
» : ; -
4 . (Sy .:
- R rl . . ) q‘; . , " ‘~,
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TN . : ¢ ; o
3 . Lo - ‘ a->;2,~ e T .
A ' S T LT Lo :
*Abstracted from the New Jersey State Department of Educat1on, D1V1s1on W
of RP and E/Field Services, Teacher Educ3t1on and ‘Academic Credentials - . . oo
Section's reports entitled: Summary of Authorizatign; 1974, 1975, 1976, . -~ -
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January %, 1978 o ‘ ' . " oo
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l ‘:‘Q“. a , y R,

A ! T _
T0: . A1l New Jersey super1ntendents, and county career coordinator$ ° N
S
... FROM:" Michael J. Dyrenfurth, Ph.D. ‘ '
A IABP Director
* RES , Nominatians for Industrial Arts Leadership Development Seminars '
) oo 'i, : %@g ’ fis K « ,
o a»_Your help 1s;§§gent1y requested in recommend1ng one or two outstanding
| § " industrial a educators in your district. These nominees will form
E a statewide pool feom which 35 candidates will be selected to partici- L
e - pate in- @ series sem1nar/workshops (approximately one per*month,
‘February June). Made possible by a professional deve]opment grant from
New Je?sey s Division of-Jocational Education, these seminars will fea-
- ture butstand1nq national and state experts on a variety of topics-
crucial to the development of-IA's capab111ty in the state s vocational
educat1on de11very system ’ v % -

Nominees may include outstanding- IA teachers, department chairpersons, & .
and/or supervisors. Where appropriate; m1nor1ty and/or candidates with
1imited English capab111ty may be advanced and in fact are encouraged
(the proJect features special prov1s1ons to enhance the1r success) .

It is anticipated that the seminar w111-canry three ‘graduate credits
~and that tuition yill be waived for the participants. Key togics may
.“be found on the dAtlosed nomination form. Highlights include: Indugtrial = . °
* Arts and the Thorou$h and Efficient Mechanism; spec1a1 needs education; e
proposal and grant wr1t1ng, and vocational planning in New Jersey. Proaect STy
' ,p]ann1ng and execution is a joint effort of the advisory cbuncil.listed be-
Tow in conjunction with the Industr1a1 AYts Educat1on Assoc1at1dn for New
Jersey .
Please consider the time-you, expend in advanc1ng these nom1natﬁons as. an
. “ investment in.your faculty's proféssional developfient, and I am cersain
Ll that Weir 1ncreased capabilities will pos1t1ve1y contr1bute $o the qualﬂty
' ‘ Of IA Pprograms and student adh1evement in your d1str1cﬁ

Ly

Rl

~~ - Thank you;for you$\cooperat1on.
Q‘/ o :'.h ) o . B 9‘\‘.,

\

RE
[y

' ' — — — S m@wﬁs@@ @@@@@ﬁﬂ ~ -
o ‘ 4 _ v . _ ﬂ

* industrial Rrts Education Deportment of Voc -Tech-Proctical Rrts Edutm
New Jersey Department of: €ducation . fed Bonk Reg-onhl High" Schoo! Distr.ct
\ .
- Michael .| Dyrenfurth, Phb . ; 2 Mr. Ronold M. Honlsch, Cholrmon Dre;Vance, Sayder, Professdr. ~o_ -
<. Department of Industrial €ducQtion . -Department of Industrial” Studies
“+ Department of Industrol E.ducc\tlon & Tec"hnolog_q R \ Motzmoum Aegonal High School Kean College of New sersey.
i Montciorr State. College . “br. Russell Kruppo, Chaliméh : Dr. €dword-Whits, Choirmon
Uppgf Montciar. New Jersey 07043 e . Division of industrial €ducation & Tethnologv ta Depmlmen( of Influstriol €ducation & Technology -
r\\lj -= (201,893 -4165/4161 ‘ pom - Teenton Stote (ollege ) Glossboro State (ollcgg .

[ . R ~ -

‘ . 'UFQJQ@” > &)3?@@&(}()} . . .. Mc Stanley Omjcuulll Supervizor Mr lobon NOQUO'W CM""’"’" ce oq .‘Z
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Janyary 11, 1978

w T - . o
g iy SN o
T0: A1l EIC Directors s - L
- FROM: Michael J. DyrenfUfts — IERERN

RE: Industrial Arts LEaée}ship Development Project

The enclosed 1nformat1on 15 be1ng sent to your information and
‘ .action. Requested is you?~support in encouraging appropriate :

actT™®q on ‘the part’ of your district superintendents, coord1nators, -

supervisors and staff. Spec1f1ca1ﬁy p1ease" - ] , L

1. Encourage all superintendents (perhaps at your round ; @
tab]e) to select the best possible candidates. o
2. Prov1de the project with needed visibility by a]ert1ng ,
your staff to objectives and events so that they.in - . .,
turn can inform the project director and/or the advisory
* council as to relevant act1v1t1es occurr1ng under the1r

. sponsorship.. 4 , . ) R B
- 3.. Have your staffs a]ert IA profess1ona]s as to the exis-
. tence of the project. _ 4

Thank you for your cooperat1on in this matter, and please do not
hes1tate to contact Us should you des1re any add1t1ona1 1nformat1on

) o " . - .. N
v o S . ‘)
A bl to -‘p‘-‘ N N . [
. R . . .

v Enclosure R

H
° . v

a _ _“‘ ,
. | \/ |
e ' B —— 3 ————— QRdvisery @@@m@ﬁ[]
. N : . \" . ’ ‘ * . \ .
refedt Rirecter - - 3 @ i Stonlay Orojewski, Superviser ;‘:‘,::::: ::m:",:(:",::::::.

New Jersey Department of €ducation 25 Red Bonk Regionpl High School District
Mr. Ranald M. Hanisch, Chairman .?(( Dr. Vance Sayder, Prafessar

-a-—ﬁ'
Michael J. Dyrenfusth, Ph.D.

" . «
Department of Industnal €ducation & Technology 4% . R\ze‘?'::’r:::hnla:;“::grs;:g Es(d:;t;lllon g:op:llcr:ﬁ:lgcofo'lnz:su(lni'EL:dJes S
e . .
MON(IG” State’ College 07043 . -, Aussell Kruppa, Chairman Dr. €dward White, Chairman
Upper Montclaw, New Jersey - 7 : . ' Dwision of Inglustreal (ollon & Te(hnclogv Department of Industrial €ducation & Tc<hnologv
Office: (201893~ AIOS/MG\ . Trenton sze Couegcg‘ Glossboro Stote College
s . - K3

y ' . : .‘.. B . 3 e
T S " — ~ -
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Y. arts leadership developmernt Erojec

. i . - , B

NOMINATION FORM oo T
(please submit by Janunary 23)

Name ' Y _ﬂomé.Phgnevv R

v s . ' ' . »

C’hdidate 1

\Schoo‘l Address .o ) ' SchgaolfPhone \

. . Y .

.
o

A
. . N » ,‘ ‘m ;. [ )

=3

o

Position with sy;tem/schbol./’

Candidate 2 _- - ‘ . ¢ » SIS
’ Name 3 ' ' " Home Phbne

4

4Schoéi Addresé

r

Position with system/school
. .

. “f» . . . . - 8 .
Name and position of nominator. . : '

]

#

Télephone

This .is an equal opportunity projéct- oece WOmen,”minorfiies and/or candldates wu&h ‘;
. limited english capability are encouraged. :

! Sia

A g

7' Please méil éhe complqted form to the Projeét Director at ‘the qﬁdress bélow. ‘ ,: S

¢ . . N B *

@@Wﬁs@&’@;@@@@x@"ﬁﬂ. — —N

» ' o . - N .
o s .
el (1{5 (P (7 v . Mr. Stanley Grajewski, Supervisar Mr. Robert ‘Nagyeire, Chelunen
H R IP/“ f S@&F)ff Industool s Educatnn Department of

_ “New Jersey PDepartiment ot €dugatian ) Rod® Bonk RegionN High S(hﬂ-‘ st
Michael 1. Dyrenfurth, Ph, D, Mi. Ronald M. Heaisch; Chairman DI Vance Bayder,\Prafessar .
Deportmer' » ndustnol Gdutotlo_n &’Te(hnoloqv Nepacment ol Industaal €ducotion Department of Indu: Lol - “Stuches
Montclar State Colizge Monmouth Acgiond! High School Heaon-College of Newy Jeisey ) -~

! 4 .

: . . Dr.'Aussell Kruppa, Chairman, Ds. edward IDMIQ_* eirman
Upper Mantelaue, ~New. Jersev OZOAB N Ihyewon of lndusleal €ducation & lmhnokuw Department of Industi MmEducation & Technology
Office 201,893 - 416574161 LI Co L deuha St Calle q(‘ R , Glassboro Stote College N ’

Q -

) o R S : .. _ ‘ | y - Sk
lsz: — — : — —§;;7~ —~ — - - p




/ i ' ¥ s i .
. \ . o & ' , ‘ -
¢ D . Mr. Stonley Grajewskl,’Supervisor MI Ro&n Woguelra, (holm\m
- . ‘Pa@ﬁ@@& @ﬁ[?@@&@@ PR " wdustnol nl'u de‘;mnon » Depm(ment ‘of Voc-Tech-Procticol Arts €ducal: orf’
» “:ﬁem Versey Deportment of €dbcation Aed Bonk Reglonc\l High School District .
th el .| b IQ furth, PhD ‘ : . M¢ Ronatd M. Hanisch, Chairmon D, Vance Sayder, P:olﬁ:or S .
g| ?tment g I:dustrlé\r€ducoxlon & Techrolo By *, Department of Industaal €ducation Deportment of ndustnial Studies - o
MGPnO | Slﬁ" Coll B QV N Mpnmoutl Regronal High “S¢hool Heon College of New Jersey -

; ont¢ 0’& ote College | 07 a3 - - . . Dr. Aussell Kruppo, Cloirmon * - Pr. €dward White, Choirmon ' -
o Lh‘fJPPe’ ontctonr. New JG’SGV O - < Division of Industral gfication & Technology Department B Indystiicl Education & Technotogy
o d Offlce (201) 893 4165/4161 r{‘ . o - Trenton Stote Cofe 8 . Glassboro-State College . , | .

) - .t : PR . . :

*”;’fA “J "'l: N —— _ — .‘,"mdhﬁ8®ew @@@@5@

/‘)/‘ ’ ‘ - "‘ . - ‘ T ] ‘

51749
”, Y @[?&8 U@@@J@[mmﬁ@ @@W@U@@mmwmu v@u'og@@

: Bt PARTICIPANT DATA- FORM - < '
» | r | ;
- . o . * . . _\ -:. * '
. Name: 3 - v . . o )
v Address: . _ . Yelephone & AC: '
s T T : — T . .
[ . . _ N . . " L.
s - ' - Zipe. : - . . e,
« ' a « '_. . Kl I T - S . f
School: " T . B
Address:, " , VA ~, . Telephone & AC: . -
, ’ N J e o . .’: ':“ ' ~ , N Ta .
C N Zip: County:
T A
~ Position: S . : Grades: .
Subjects, Taught: _ ' R - g . P
Direct Supervisor: , Lo
. Years Teaching Experience: 3 . e A e
Years Industry Experience: . . LE o '

{9

County TA Assocnat10nyw ;e
e

Memberships: _AIAA _ IAEA-NJ __NAVESNP';t’

ar

{ _-AVA _VEA-NJ _NACE NJEA AFT/AFE-C10 .
. -—‘ R — - — — . ; ﬁ': .

' R .

0ther°

__ﬁalg . Ethnic Background B {,;Qﬁaﬂ“ '
__Female Age: N

R . 'Co1légés;Attpnded/Deérees Achieved .
] T <,

- . \

)

Aruitoxt provided by Eic:
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;" Course. Desedbptlon R A
T SR MONTCLAIR STATE GOLLEGE R |
- g e UPPER MONTCLAIR NEW JERSEY : y . L
Q : ‘ A u IR INDUSTRIAL EDUCATION AND TECHNOLOGY ~ - . = = . é. o -
R .;._SC,HOO.L_OE PROFESSIONAL ARTS AND SCIENCES - . = O
,T“a] ST l' e ' _— A
o ' ’ ' .. : : o . , o R ’:%= T e
. couast—: TITLE CATALOGUE DESCRLPTION L I AN
YV IS ) ) , » Y o0
o 0839 - 0599 Industrlal Arts Leadershlp Development Seminar = ° 315' Hrsi - y .
. . , N . 1 ‘g’y
‘ Deslgned to develop énd aﬁvance leadérshlp skills thns an|tat|onal semwner “‘m n
JA'f§g~'f0r selectedflndustrlal arts’ profeSSJonalswllltour N.J. Enabled by a. grant B
L },wﬂﬁnom N J. DlViSlOn of’ Voqatlonal Educatlon, the semlnar will: . introduce: @ar— A
. o ' tncnpants to new: ‘and eme;gung issués. in IA, augment leadershlp skulbs in‘com= '
: munlcatlon and |nterpetsonai arenas, ~sen5|t|ze each ‘teacher to sex, racta*o,sj @
. ": jAand profe53|onal stereotyplng and |ptroduce destereotYplng approaches ;,‘ﬂﬁ
i « . C s i .
% Prerequls1tes‘ Nonunatlon by superlntende s/prlnclpals/supervisors and - €Fé v* ¢
o _ o : prOJé t“s advusory‘céuncll ~on ‘the basis of evidenced leader-
%ﬁ;_ L ' sh|p and po ntial‘~ Bachelor s’ degree. S ‘_;~= &
e .‘\ AIMS OF COURSE 33 : i DR Qv

. A D '. : ER . . . o ..cfi. .
»fTo expand %he cadne,of)Well-lnformed leaders W|ll|ng to act as advocates for i
g-nhe |ndustr|a1 arts, professlon - / .

o

- N UL
. A, . L ,',.g./,.“ | FE
SPECIFIC OBJECEIVES bF THE: COURSE R
’;' : "" G Wy 'u"\ e S . 'Q i
Sl 'gf'JA: To develop é’cadre o? leaders “that wil] serve as an expanﬁed nucleus f
T . % the industrig) - arts professnon s thrust |nto the l980 s, F ’
N IS Cal 5 :
JB; pétentlal newcomers to the leadershlp group in an effort to L
L Ypresent Size to a minimum of 3% of the total industrial arts ST

ulation. .. - o ;_; e _ -~Eh5

. ‘bﬁ,c. To develop%"%?ahism for |nfusnng women, mlnorlty grgup members’nd q ey
ROVEIPCMIEE IR ‘

L T AT 'persons wi th ted Engllsh capablllty into the cadre of leaders
e R o T
;;'}'ﬁ;~. ». D To develop a mechantsm,whereby the loader/part|CIpants are given ar ppﬁr-‘-iQ'
k o l'¥7'»p,tun|¢y to communicate fegularly, both among themselves and with otheff key- :
L Lot f “groups (e.g. state department personnel industry ard communlty representa-' ‘q
PR R tlves and the llke) ‘ \, } : R e
i %w’, - E. To |nc€§ase the competenc;es of those |dent|fled andJSelected in the areas =
CLE T of: ! P g ) ' LA
ﬁf- "ri» 2.; 1. The|r knowledge of the" state s vocational educatlon planning cycle. S
*”ﬁﬁr* Lot 2. )Theur ‘knowledge of the status of industrial arts and vocational educa-
g # tion in New Jersey. , - i
& - . 3. Their knowledge of federal laws and regulatlons relevant to |ndustr|al ‘
o L - arts and vocational educatior’ in New Jersey. . -
©or 4, Their knowledge of the evaluatlon and accountabllrty mechanisms -incor= ;
porated into vocational education and T & E. , ‘¢
: “. &. Their abi)ity to deal with minorities and with persons of limited
o . Engl¥sh speaklng ablllty

6. Their ablllty té discern SeX‘blas/stereotyplng‘and to deyedop plans of .
- agtion to eliminate ity

’ R @f ST
EMC . Y , A ’ ° ) ‘. . '5“" 89 ‘ : ' t{x o F .




. ; ; L
e 7 Thear abillty to deyé‘lqp eﬁa; fon. systems rgnglng from needs . R
R ~.assessment’ ethrough forma pfe inJprocess measu to formals and
e T . informal*outcome. or- Sunin vive i asures. : SRR ‘
o 8 - Developing. and diSsemmatInﬁ Pu,bhc and profess)ional information RN
{0 T througha variety g iafvehitles. | S
TN B Interpé’rsonal skHTs* Al \l‘}\&umam relatiofs. N L o
Lol 10, o ddentifying, and assess;ngf_: resour'«:‘)as necessary to achieve “the afore-"" -~
ST mént?oned obJectlves ; crae : S ao " '
V. EONTE or .
. \
‘ ._,Orue’qtatuoqjtntroduet- ﬁ’ , Ll
Rt ' la Projectsstaff in ductions | R
s ' Paﬁtucnpa"r;t m*bmducrt‘lons.; -
Adv¥sory ICQundil Boles: £
~Goal qiescriptlon and g¥llneation.
» " Overvibi of-. roteduréfSeSsuons. . - :
o Schedu'?'kpg of1Eveen A o S g R
S : Avai fabl' RESourceg‘i o . : . ' ‘
SRR A AR S -
B ;-V»Qﬁ:atlona'f"Educ‘at?oh i"lannung in New Jersey . .
l:*:"*' "1"" <5 ¥ I Key Tegisl, _“,.f;fgh?regujatlons/ahd policy. ]
R SRR Y Statg plan " \(@catnonal education
il S wre”. a. S0 ‘what? .- 7 . a
ﬁ_’ o . ,b‘, if?&‘gzeiepme‘nt vtimeline. . . :
v e @;ﬁdmparlsong 't% other state plans. : S L .
. BRode g A identification in plan. . ' -~ ‘
! T Ad\mceayﬂ‘ Hearmg’s, tes timony, posntlon statements.~ :
N _— ‘h.« “’Thp ‘fote of” ‘p(oféssmnal associations. _
' .”;‘ . p g‘ Professwnak membershnps/actlvnty - ¢ @
v ot Ted‘\ ogy ~“ oo { ’ o1 " i
£ S f&ss role n’ developlng technologieal literacy. L .
2. future and future studies: How does IA fit? . - _ ~
,, The bas:c ,skllls thrustJ. Where does IA fit? L. =
b N Status of;IA New Jersey and the Nation ) *
I S I Natlonal Perspective. s S .' Coe
2 hll@ophy and goals: State. and natlonal ‘approachies.
; @3 Wpetails of IA's status in NiJ.
L, Puplic relatiops: Community and |n—school.
5r fndustry s role. : v e )
- 1 ] .
Fun,dlng Skllls/Proposal Writing
-1,. National and state overviews. '
R B a. What laws? : ..
SR b. What deadlines? - o S
coh e ~ " ¢c. 'Resource people. S D s : '
oo “ 2. Federal regu¥ations and publlcatlons. .
.3. Samples of successful proposals. ; ' L .
L, " Suggestions -and - nts; Hlow ‘to write the proposal . - oo
T . ~'5. The next step: Planning for 78-79. - . - ‘
b : ' . co K o :
‘ ‘ . g ' / o . 90 . : - y o . ’4 X : V C
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- o _ o ¥
* F. "".Thorough.and Efficient Concerns Pertinent to IA. > “ -
- ~ - ., l...State Department of-Education and/or ‘the Division of Voca* A .
.-' o tional Education roles. : o . 5 y
oL . . Thé planning process.. . ' - e
- T . Goals, objectives and Tndicators. ' - , u? ﬂ“Lix
' Budget planning: Program orjefdted budget (POB). ¢ 4 , s

EIC Roles. L _ ; 4 . )
Accountability: Who, what, when and why, onsite monitoring. 1‘?

oW W N
:

G. Interpersonal Relations: Strengthening your Skif}s

1. Your professional development.
2. Career.ladders for IA educators.

LN 3. Leadership: Can you do anything about it? . .

' '* 4, Sex stereotyping. . . I
5. 1A ‘stereotypirg. ~ . ] . .
6. Motivation: Personal and other. : o
i H. Special Needs Education and -Industrial Arts

o i. New laws. R i
2. Compensatory education: Needs and problems.
3. Data collection, : 1
L, Status in N.J. . . '
5. Public relations - community and in school. '
6. Teaching materials - sources - samples. =

. N ,
1. Open Session - Save for Last -
. 1. 1A role’in:career education. : '
. 2. Present programs. . o
~ e 3. Validated title IV with projects.
{::3 L, Use of CETA funds. ’ ' e

5. State plan., o

V. - PROCEDURES)’TECHNIQUES AND HETHODS '~

: ‘ © f !
The seminar's delivery syst%m will consist of a minimum of eight sessiﬁnsfﬁeld
) thﬂbughout the state at sites both appropriate to the topic as well as sp"insuré‘ )
" geographic coverage. Key facilities such as. the State.Departmé&nt of éghcatﬁpn, -
‘the N.J. Occupational Resource Center, State College IA Departmenté,'sé[epteé‘-
EIC"'s and outstariding public schools will be chosen ‘as semingr sjtes. g::' by a

. . ., . >
B 1 . ’ & - y

. S ‘ . 4’,f_‘ : P ‘ _
L [nsgfugfh§b$ (%echn?ques will .run the gamut of hofmal col]ege‘teqhhiqdé " : -ﬁt
»L ranging fyon/ lecture through demon§%rEtionfto group procd¥sses fodtering - ; -

:k_ . “pgrSoqakiérbwth; "Particular note sholild be ‘given to thé project's exten-

SN AR u§e°of‘expert‘ccnsdktanfs/guest'xpttuners with'nationwide reputation.
R %g Ntatively planned are Willis Ray (President,' American Industrial Arts.

. -Hg' Ssosiatfo " L, Alan Phelps (Nationaf Consultant_and‘Author,‘IA for :

. Special ds population), Robert M. Nogueria (Nation Legislative Committee :

© . .. pChairman f?r.the-?A!Q}visioh of the American Vocational Association), Paul
ST gvgfe_l hief National Advocate for Technology Education}, James E. Good

~(Chairmén, LA Divisioh'Policy, Committee).." . N C L

. . . . . .- B - - )

el

) ~ \‘YJ’ ) ~ *
2 ) Y - ' o
. . . . , a - .'v 3 " '
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¢ e _ g
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Seminars will :range from 3-7 hours in length depending upon the needs ldentified
-.during the orientation session's needs assessment activity. Some tentativeness’

-¢is required here because exact scheduling depends ‘on the avallability of the

- project's consultant$ (these high demand people are subject to some last minute
_'ﬂchanges) and to some extent that of the participants. In any case, a minimum

ofu thirty hours of specific assignments, tailored to meet each participant's
perSOnal,prpfgs§jonal needs (as jdentified by the pretest) will be additionally
- assigned oniakgphtractual basis similar to the existing ‘independent study arrange-

ment, Typical ekamples of such activities could include: Presenting testimony

. at -forma) vocational Education Plan hearings, Researching key issues, Develop-

., i#g position pape;jg compillng/anglyzihg professional'statlstic§ etc.

_ These thirty hours of contracted activity in combipation with the thirty hours
of formal, whole group seminars {as wel] as the préparation that the latter - -

will necessarily entail) will clearly meet established ‘college credit hour guide-
lines. Additionally,2the project director will be available for an houT before
and after each session (also by appointment) to provide thé guidance, feedback,

. and direction necessary {d achieve the objectives ‘of each participant's contract.

INSTRUCTIONhi MATERIALS ' i : ’ z 7

Professional Journals, reprints,vselected_portions of text, consultant
supplied materials. : _ . oA o 4

~

BI(SIC REQUIREMENTS FOR C.OMPLETION OF COURSE

Regular attendance, preparation for each session's topilc, actlve:participation,
and a major proiject as contracted towards personal goals

- BIBLI10OGRAPHY

N.J. State Plan for Vocational Education. Trenton, N.J.: Divisidh of Voca-
tional Education, 1977. : ' /

&

- .

N.J. Annual Description of Vocational Eduéation{Aétivities. Trenton, N.J.%..
Divishpn of Vocational Education, 19765-77.-" -

rd

CPL 94-482° .E{iti;)n Ammendments of 1976.. -

PL 94-142 EdudPion of the Handicapged. » . -7 o

Fedéral Register, Sections interpreting above laws.
’ . ;Q.; B ‘\ ( . . . ' i R L ¥ 4 e

Selected American Industrial Arts Assdciation publications, testimony, posi{m_
"~ tion papers and the like.. ) : IR S

t

[4

Selected American Vocational Association documents as.above. . ' ’

Industrial Arts Education Association 6f N.J. Posi tion Statementéi& Formal
Testimory Presented by.Dyrleurth, Hanisch and Nogueria. ; '

. o
r - '

- . s

: : - .-“5};":'.": ., .
BASIC TEXT = A k 82 T

None. Each participant will compile a binder of all materials;
T _—

~

o
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i,

i _ o ) ' . Semlnar Pretest Instrument

'Industrlal Arts Leadershnp
Development Semcnar, Spring 1978

’. v ’ ) . N N ‘ ’ a ) name -
x R —
Please nogalthat this’ instrument wnll be used only for purposes of tallorang
the follow seminars to your needs and to your present level of understand- _
. ing of the industrial arts scene in New Jersey This assessment will not L.
R affect your grade‘ ‘

Answer each questlon Briefly! Do not dwell-on any. single it m. For those -
questlons where you. Hdraw a blank,'" simply insert DN (for dop't know)

<

. Be sure to place -your name at the top of this page.

T T
o o

1. The ‘term industrial educatlon t%ﬂlcally subsumes the programs of (mame
-at lgast four): .

"
-
“«

‘2. Match the following associations to their benefits:

. M/S/T a. American Vocational Association (AVA)-
— . dl . . -\ . . . .
AV Journal b, National Association of Industrial -and®
oo NG . . Technical Teacher Educators (NAITTE),
¢ Journal of Industrial - ' _ . .
-Teacher Education : c. Industrial Arts Education Association of
o Teacher Educatlon Directory New Jersey (JAEA<E3) : :
‘ . RE oot I d. Vocatfonal Education Assoclatlon of w
, State 1A Newsletter New Jersey (VEA-NJ), ’
- State Vocational Newsletter e. American Industrial Arts Association
; 7 (A1AA) o C
; Interact . . Co - : e -
L : f. NJ Department of Education
3. identify the three new, (passed within the last two years) items of legislation
_(federal) with major potential for impact on industrial arts. o _‘f'
[ T . ) : / . “

© b, Should you have a major disagreement with the State Plan for: Vocatlonal
Educatnon where can you ‘have your comments entered into the record publlcly?

e .
-

? -
.- . ) . & .
& B &

What is the major lmpllcatlon of the new federal education of the hand{capped
law, for industrial arts? o ' J :

‘ v oo . ‘ B L ..
PR -, .5 U ) . . . . . v v. ‘ . I
' R !%: ™ . . @ﬁ N

o v . . ‘*f . . ) . - ) . '_"- . C e L ;
" 6. What is an-lEP7,3 . : ' : L N A

- ar
. S

a

NHQt percentage of federal vqcatnonal educatlon money, as’ reé!ﬁved hy New
i xpended in the educat&& of the handi.capped? :

ij. ‘ 79 . ' “a"'-. i S

= » >




19.

- 20.

.’T}dentify_Fiye classifications (types) of handicapped children:

‘{f __.yes: . E no - 7 . ' P

21..

. ”(

-

Name three typical programs, in the vocat|ona]/|ndustr|al arena, designed

5
to serve New Jersey's hand|capped students ﬁ?;
lOF*yWhat is the name of the group responsnble to assess’ the speclal needs o(/"
: school-age youngsters? . . \
¢ e ‘ .. v . . - : ) »
‘11.  Name three fundirg sources for industrial arts programs:
2. Name your county's career education coordinator:
13. What\iix‘mainfitems/sections:should generaflyabe included in all proposals?
i “ : ‘ . e )
, ‘ ' . :
4. What are the main dlfferences between the RFP process and the county course
fundlng process? '
. o
' 5 _ - ) . o _..‘ .
15. For years the AVTS were funded~ through federal and state monles. How can
industrial arts qualify for th|s same money? . . ) i
' . / . '1' .- A R ’ '
;; i . ‘ . . S , ‘ , . |
V6. 'Nhere‘can'you find the spetific requirements for the.T & E process?
17. Does the T & E process mandate the offering of industrial arts,tn,the .
+junior high schools? . , oo R (
. L o A ‘ ‘ L T
f yes . . . nho | £
18. Can | T‘¢ E law be used to exclude females from industrial -arts?
N LA v - N / -

—Cah the T.& E process be used to strengthen industtial arts programs in
the local schools? How? : . ", b
. N - ‘
___jyes: .. : — | “__ﬁ}no ‘ A ) | )
'Vhere can-technical assistance be %ound for WOrking'with the T & E process?'

\ ’

What is Title 9 of the Educatlon Amendments of 1972'concerned‘w1th? Cfrcle

the correct choice. : - ; w
y . . : .
,Handlcapped:: : Dlsadvantagedf Sex bias, etc., - Minorities -
3 ° ( Py =~
80 S T

.



[ - . . ‘ N . .- V4 T M ® p -
S : D 3 : . I ¢y

’

-

22. Does industrial arts- have a-role in employment ‘orientation programs For the

handtcapped? . - . _ 4
1 L LT ) 4 - ‘ ' ° . . . ) ‘ : -
| _yes | o no oy 4 R
e ~ : — ? - S e
' 23.  Does the 1977 1978 NJ State Plan for Vocatlonal Educat|on |nc1ude an alla-. ¢
.. cation ef funds for industrial arts education? A .
\ .. yes s S S no
. ) . -, . 2

.24, Under the new leglslatlon, doks industrial arts have a role n* the vocat|0nal
> family that includes personnel training, research career exploration, . and

currlculum development7
[

o

vyes . ’ no
25. Under the NJ State Plan.for Yocational Education, can a comprehensdve high
; school receive funding for a vocational program that meets the vocatlonal
T minutes~-per-week and teacher certlfncatlon reqU|rements?
B . yes - . ' ¢ no v
N o . -
26. who can you telephone to get specific information op safety regulations,
RFP deadllnes, sources of progﬁ%m help, etc.? )

. ‘ :’ *
t . " '9 ) oo
’ . 27. " How is |ndustr|a1 arts threatened by the ""back to- ba5|cs“ and/or compehsatdry
educatlon thrust? v o : . ‘ T
) o E _ ' 'a
. , o, - L ) ) X ' . ’
28. Whith of the following cammittees is the Qngashargengijg;ﬁﬁé)fGSPonsibi‘1tY
* * . for drafting the State Plan for Vocational-EducatiofM¥~A .t T
S . Lo ’ . S
\ 1202 Commission : C " '
NJ Advnsory Councnl on Vocational Educatlon : i.& . o “
ot ) ES % . N :
o ‘ State Board for Education -, - "' oy e, R
St E State Board for-Vocatlonal Educdtlon K ' S !
o . wAd Hoc Committee for the State Plan of %PcatlonaégEducatlon (107 commi ttee)
o R .
: . Vocat ional Educatron Association . :ﬁ Sl . S
—_— . -, / .. “ . a
f D|V|5|Qn of Vocﬁﬁaonal Educatuon '8 . ERILELY Y
‘. ' , .8 N . ! - :._ \, :
. L]
. 29. Name ?lve maJor currlculum/resource genters in New Jerseg and 1|st the'
o e location (town) fogﬁﬁach e‘; o . s ?(:J -
! : . Wﬂ T A e ' " EERN .
L ot R oo - T oy e . N .
o R ) . , m}‘z : . /' o e o . . |
jlgg. What associatHg:s aﬁggthe two maJor nathonal v0|dbs for |ndustr|al arts? :
‘;‘.“:3 . ‘ ' - P ) : ’ S . RN :
12 . ..T_ ) 0-' ' . o ) - . - ‘ T " .'?“i
St S U S bt h o S A
. c L - y t :
. ‘ » 4 . o
¢ - ° \ . .y
- ¢ . . » ’ j' ' ot
» . i 3 o ! .' e K \‘ °
'R 7 ¥4 - L. ‘; ‘é i
Q . - ’ 8] gg:) . .

[ERJKZQ‘ e ’1;“-4 S J s jt‘* hr' . o Af; Va'lf

Aruitoxt provided by Eic:



R -'. .- .. . Pppendix D.

. e ne, - Seminar Pretest Instrument .
Pl . ,

Jndustrlal Arts Leadership P e R

Development Seminar, Spring 1978

-

' . . ...‘ l . ’ V v“' ‘. ‘.
Pleasc note tHhr this 'm'tnrv'ngthll e used Oj_I fnr PUrpOLEs of- tallornnq .
< the folliwina geminars to yeur necds and o your present .0V1] of understeng-
“t ingeof the indysirial arts scene in Mew Jorsry,’ Thrq asscsement wnll not
affect your gralde! o ) - : A
Answer cach question bxuu’ly‘ Do nort duoll ontany single item. For those’
guestions vheiw you WL blanl” simply |n.h|L DN (for don' know) - ;-
P Be gqrc-ﬁo,placc'ypur name at the top of this pagew & : ._> "-,
. 1o The 'erm lhdthrual cducation” Lyplca1ly subsumes the proqramq of . (name
- = ‘4t least four): : | L. e o .:."'“.f 0
Cak : : = i} A - T ST
By L \ : i RN * ‘ I-’ ) ' . ;_.". o ‘f v )
}/2f- Match the following associations to-their benefits: S e
) ___M/S/T' ) f : ' Amerlcan Vocatlonal Assoc|at|oﬁ (AVA)
AV Journal . - : e
- Journdl of Iidustrial b. National Assoc¢iation of’ lndu<tr|al and .
’ . Teacher [Lgucation Technlcal Teacher qucat@x (NAITTE)
, L __Teacher Educatidn e . ‘
. et ‘ birectory (IA) LG Induatrlal Arts [ducitmn Assocnatlon N
___Stafe A Newsletter — © _of New Jersey. (|AcA~NJ5 L
’ . . State Yocational ¢ DR R
Tl Newsletter '~ «  “d. ‘Vocatlonal Edutatvon Assocnatlon of
. ' . 4 * N » - B
SN Interact - .. e New J({scy (VEA NJ) -
L e. American Industrlal Arts Asso;ﬂatnon (AIAA)
‘ 2 "-, d \.: . ' - - LY .o N
’ - ' T T £. NJ'Deﬁartmcnt of Educatlon
3. Identufy the thlec new (pa ed within the ]ast two yca:s) ltqms of
_ e, leglslat|on (federal) wnth major potcntlal for impact” on~|ndusthal arts.'
o ok, Shoutd you have a major dlsagre(ment with the Jtate Plan for Vocatlonal
° ° ¥ Educathn wherc can you. have your commcnts enteréd into the&ﬁacord publlcly?
) e ) ~ . ’ o ) : \‘) e - . . . ‘», ) L .
“ ? ' N ! v T p "‘9 -
B 5. What is. thc maJor 1mp|lCdLIQn of the new fcderal Qducatlun of thL hahdu- A
L IR cappcd luu for “industrial arts? _ Ca e . ool
. PIK] \ o - L
BV CR SR _ : . ‘ ce e » o
' ,': ‘ - , ' B ) ¥ " . ‘ >
‘ o‘, . : 4 . . ’ A : . - .
6. Magt-is an LEP?C - e P . e . :
.. . . \ . ‘ ] ‘ " B . '. . W i . L] .
7. What perecntaqe of fodo al vocatlonal cduuaiaon noney, a§ rcccived by New-
C ' - Jersey,"is to be expended in the education of fhe handlqpppcd? CLoi !/\‘ ,
. ) . . , vt : N ‘ - -“ ) ’ 'v R .": B . L’ . B
» . . L y ) ) - . < P )
o o R R Y IR
— N . ’ ‘. - . -
ERIC . | o _ &

: - . B .- . t
s : o s I .



1.

182

19.

’fdont]fy,ffyd'clauuiFicutidns'(typqs)yof handitﬁppéd children:

>

-

“Name three typ)cnl programs; in the vocational/inddstrial arena, designed

to serve Hew Jersey's hanllcappud students: . : : N

What is- th name. of the qroup lLSPOﬂSIb]C tu assess LhL Jpccnal necds

. of school age youngstecys? . : e

Name three funding sources for industrial arts programs:

Name yeour county's carecr education coordinator:

“What six main items/sections should geﬁ?rally be included in all proposais?

What arc’ the main differences between the RFP process and the county

-coursc funding process7

-

For years the AVTS were funded through fcdera!ﬁaﬁd statc monies. How_can

: nndustrlal arts qualify for this same money?

a

Where can you find the specific requirements for the T & E process?

-Does the T & E process mandate the offering of industrial arts in

the junior high schools?

3

yes o no

-

'"Can the T & E law be usgd to cxclude females from industrial arts?

yes ' .. no ) .

Can the T & E process be uscd to strcngthen industrial arts programs

ln “the local <chools? How ¥ . .

. yes no

Where can technical assistance be found for working with the T & E'process?

What'is title 9 of the Educatlon Ammendments of 1972 concerned with?
Circle the correc ch0lcc.' ‘

v

Handicapped Disadvantaged‘ Sex bias efc. 'anprities' .

g 97,




o : * ) : . L e
L - . . ot
22, Does industrial ot have a role in employment orientalion rogramns

' for the handicdpped?

'\
Mo no . .
Y N y‘ — . X
23, Dowes the 197/-1976 it State Plan v Vocational Ldu_ation zlude an
allocation of funds o1 industrial oils educalion?

. yes : ___«hno
- :
.- 2h. Under the nev legistotion, does industrial arts havc a rol  in the
- vocational Tanmily that includes personnel traininc rescar , carcer ,
exploration, and curriculum development? .

yes no '
. . .

w

25. Under the NJ State Plan for VYocational Education, in a - —ehensive
high schaol rceceive funding for a vocational progr tha~ -~ ts the
vocationdl minutes-per-week and teacher certificat 4 ments’

" yes no N

——— ——

"
-

26. Who can ou telcphone to get specific information on

ior !
RFP deadlbines, sources of program help, etc? ‘

27. "How is industricl o .o threatcned by the "back to basics' - ‘*&
. compensatory education thrust? , ‘

28. Which of the following committees is the on: :harges . = -e Fespo--
sibility for drafting the State Plan for Vozctional Ecoc:. 3n?
1202 commission . - =
NJ Advisory Council on Vocational Education L
State Board for Education '
State Board for Vocational Education
-Ad Hoc commitice -for the State Plan of Vocation: I4.-+y
(107 committee) ) =
Vocational Education Association o
Division of Vocational Education

T

29. Nawme tive major curriculum/resource centers i New Joo 2v ar: is‘hc
location (town) for cach: \

*
L3

4 A . . M . 4 v V . . .
b 30, What associations are the tun major national voiccs for ind. -~ia arts?

9g

EKTC ' ’

Aruitoxt provided by Eic:



ﬁlppendix~E

Needs Assessment Instrument

Industrial Arts teade~sh o

. " Develapment Seminar, naring 1978
]
NEEDS ASSESSMENT

. \_‘ cobinnn A‘ ars
o b the mony
ey A
. : Y Ll W s
sy .
{‘ Y oar nking Yt
. (TS % prios oty
~d oanks . ’
/
= NG nen
-.'g’.
P
-
o
A\
2N .
"‘ .
; y et
; — b
’ . ‘
) o _
£

ERIC

Aruitoxt provided by Eic:

‘e Needs

S ranl

B

to what

the ten moet THIROr -
L tantde ru(‘l..r-lu,/-ur(p atoand 47
industriag
respac
e State of Hew Jersey,

Lion,
rcein

Sl

y("ll

artn

Know!ledge about t
planning cycle

Knowlecge of what

Sources =7 ‘ure .

How,'to v

General 1r - VE

County voc . ione

Program ori=ated

Knowilodage of sy

divisions of cduc

Basic lcgislatior
and special educa

Knowledqge of ways
educgtion student:

Destercotyping (re

82 . 959

P

pr -

items/topics

oy the leasd)

coluwn B, repy .
should ba’the
se do not use

r state's vocational

15s0C ations are doing
/c-ants
Se s - .

fomation, sources, materials

vaccation funding

Jratrices - o] NI VRS
'CETA proc
ijtatus o- n “ and the nation
Update on -/VE - losophy und objectives
R 4 <
Public re:. ons 1rzos and methods
IA'e link . tec: sgical literacy and
basic skills
. - .
IA and "futures'' -1.dy - o
Knowledge of ' T & t :-ocedures
A, and carrcer edo ion
EIC activitics a- CAOUrCCS
v .«

reting

' federal (IL-;;;‘nT((.n‘n oo/

- respect to lA,-VE,

.

~.ling with special
1A

N

ty/sexually)

4

i



" - A }
. v pa
i - " .
) : - L 4
N
. Y Ve
- - P ° v, '
hd - . = . . N w Y s
. - .

~ \2.  i: your own words, specify the sirgle most importan:/-rucial prdb ,,ux.{-/ne'éd[cbnge'rn ‘
. Zazing your -~chools industriak arts-program: - P S L .

. - . L
4 .. N v
-~ -
- — — ~
. . - \
- .
. - . ; <3
B
B s . B ‘ u
f
~ . .
.
= .
- - J
. . “ .
.
% ) “
< ’ v
. .
v
) s
L - -
. \ N .
- S
, . e
- h -
‘ -
- LI .
/ " e
°
/
J!
.I
) . N '3 4
- . .

. “ . ] ’ ‘ .
3. Fz: »ou persc . . specify the twc mer: important outcomes you wish o
o achieve t-~- .. 1 +hese Sseminars. . What dr you want to get out ’ o
7 th2 seming-+ ") , , . .

]
v
- . .
. A
. - o
. L~
i v
4
.
N
3 - s L]
":} .
i
- L
“ ]OO _
- ) ‘
[ .
. ~ 4
‘ 2
v ’ / . <
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' . - . committees: Maklng or Breaklng Bills." NJEA Reporter. Trenton,
.New Jersey February_» ,» 1978. . ’

- -

i «

» "New Jersey Educatlon Association Data Sheet " NJEA Review.
A Trenton, New Jersey. Undated : :

‘ < "Steps in the Process of Applylng for CETA Funds from .a Prime
¢ ", Sponsor " Handout distributed at Pennsylvaﬂla Vocatlopal AsSociation

‘ (P V.AL) Summer Conference. June 1977. - '

'.‘.
"Wwriting for Publication in Industrial Education.’ ' Industrial
‘Education. Stamford Connectlcut Undated.

American Industrial Arts Association. ""AIAA Conventaon Data Reprint."”
Washington, ®.C. Spring, 1978.: ' )

t 1)

.

American Industfial'Arts Association. ""AIAA Membership Application-" ’
Washington, D.C. November 1977. : ’
- :
American Industrial Arts Associatior. "Indu5tr1a1 Ar'ts: A Means of Preparlng
‘ Youth to Understand and Contribute to our Industrlal-Technologlcal
Soc1ety A Washlngton, D.C. Janua:y 1976. . -

American Vocational Association. "Avz Membership Application." Washington,
. g D.C. Undated. : ’ : :

Ballard, Joseph and Zettel, Jefferey J. "Fiscal Arrangements of Public

Law 94-142." Exceptional Children. February 1978 \

Braaten, Larry. "Summary R & D Vocational Education Discretionary Programs.”
From-presentatlon given at the American Vocational Association Anrual
Convention, Atlantic Clty, ‘New Jersey December 3, 1977.

1]

Braun, Robert J "Vocational Ald Plan Prompts Opposztlon " Star-Ledger,

Newark, New Jersey. May 1, 1978.

Brodinsky, Ben. "1977 Major Education Events " NJEA Rev1ew vol. 51, No. 6.
Trenton, New Jersey New Jersey Educatlon Association. February 1978,

Brooklng, Walter J. "A Look at the New Vocational Education Legislation."
Technical Education News. Stamford, Conriecticut. March 1977. °

AL
Burke, Fred G. "A D1rectory of Fedeéral Programs,. " Trenton, New Jersey: pr
Jersey Department of Education. 1977. ‘ .
Cegelka, Patricia T. and Phillips, Misha W, "Individualized Educatlon
. Programing at the Secondary Level." Teachlng Exceptlonal Chlldren
Spring, 1978.

-

i' . Clark, Donald.l. (ed.) "Position Papers Related to Current Issues in
' Industrial Arts Education." Series commissioned by the Industr15§ ‘Arts
Division of the American Vocational Association. Washington, D.C.
December 1977. S
ERIC B | YoTop

Aruitoxt provided by Eic: ) R
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Dyrenfurth,. Michael. "Comments Rejjf g tie Preliminary Dra%t of ‘the 197
. 1979 State Plan for Vocationa tudfa-ion.” Testimony at Formal State
- a * -Plan Hearlng Marltcm, New JerSey. xxrxdil 26, 1978. S - ‘
-{ Dyrenfurth, Michael J. "Propos& MWy icirg Rmsources. "'Industrla,l Arts LEads"
' ' shlp Development PrOject D=y tme:- | of Industrial Education § TechnOhDﬂh
Montclaxr’State CTollege. Upmeer Wontclai-, New Jersey. March 24. 1978 -

i

Eddy, Wllllam and Hull, Marc’E. . sNstructicm™ Materials." Industr1a1 Edu-

., ~catign, Stan_\ford ‘Connecticit. Nevemme— 1977. . :
. Glick, I. Davad. "What Makes a b+ =st.ona’ " Journal o'f/zésiloh Pi Tau.

Bowling Green, Ohio. Jndated

-
~

Good, James E. "The Role =Z Indus al Artc in Federaul flegislation: Impli-_ _‘
cations for the Classroom Teglas.’ EZ=vnotel address, Ohio Industrial
Arts Conference. Dayton, 2. -h = 1978. . .

HanlSch Ronald M. "Referencea Zor =he Special Needs Learners and Handi-~
capped Individuals." Unpu_ol shed' Etibliagraphy. Oakhurat New Jersey
¢ May 17, 1977
sazi, Susan and .York, Rober:. “glevver Steps to Good Teaching." Teachlng
Exceptional Children. Sprln‘, VIR ; t:' i

% E°S

s " Hill, Owen J., Hull, Marc E., aad ®s3rrssn, Linda H. "Individualized Educa.tz.cn.' )
Progran_\s.'f Industrial Educat_", Greenwich, Connectlcut December 1977 °

Industrial Arts Division of the n 7ocational Association. Industrial , ¢
Arts Teacher. Department of Inc Arts Education, The Pennsylvania °
State University. Universi-; + Y February 1978.

Industrial 'Arts Education Associe:
Pride and Responsibility of ou- =-
Industrial Arts Education. ¢

» .¢ New Jersey. "An Appeal to the }W 'y
gie \k:m-Part:Lclpatmg Colleagues inaf i
~> , NSw Jersey. Spring 1978. .

fri cr New Jersey. “Industrial Arts and (
g 1976. = :

Industriavl’ Arts Education Asso.
T & E." Ocean, New Jersey.

it

Industrial Television Assoc1atf eep Abreast of Federal Legislation."

. Fact Sheet. Undated

Jakubowski~Spector, Patricia. '- imparison of Non-Assertive, Assertive, anc
Aggressive Behavior." Char -=aapted from Robert E. Albe%ti and Michael
L. Emmons. "Your Perfect R=z:im- A Guide to Assertive Behavior." San Luis
Obispo, Caligorn;a. Impact .=97. o
Lutz, Ronald. "Teach:zng the Spz=ziil Needs Learner in Industrial Education."
' Michigan Industr:al Education .S:ciEty Journal. Convention Issue 1977.

- Lux, Donald G. "Youtt's Need for Te:: :nnological Literacy." From a presentation
. at the American Industrial Art: Ayssociation Conference. Atlanta, Georgia.
Y February 1978.° . c .
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Mchlfy. Thomas F. “Sequence of Vocationgl and Occupatiorael Training:Programs.
for Students with Special Needs." Trénton, N.J. Divisicm of ‘Vocational

Education. Undated. f y

3
I3 -

'z. Mayes, Bill: % Sr. "American Industrial Arts Associatic ¥977-78 President's

Report."” Ame-_can Industrial Arts Association. Washingyt-m, D.C. March 1978.

. — o

wohan, David. "Iechnology Today" Implications for Ir ustr-—... Angg." From/ a
presentazics at t*< american Industrial "Arts Asdpcidt. « Conference.
‘Atlanta, <=orgia. ‘ezriary 1978. . ’

Yational Center ~“or Re%earch in Vocatiohal-Eéchtion. Cenr==xgram. The Ohio

. State Unzve:r ilt: - olumbus, Ohio. March 1978. e

. 1" 9 . . :

< .
Mew Jersey Acviszrvy ~ anc]1 on Vocatigéfl Education,gAnnuz. Report of the
New Jersey icrﬂrl ‘ouncil on Vocational Education. 8th edition. Trento= .
New Jersey. ie—esser _977.

,‘.b

New Jersey Depar—rer of Zducation. "Organization Chart.” Interact. Vol. 4,
No. 1. Trentcr JNew Jarsey. September 1977, pp. 16-17.

New Jersey DeﬁarﬂEEnt of Educétion. "T"& E T@meline." Interact. Vvol. 3, No.

Trenton, New larsey. April 1977, pp.$12-13" :
- ’J':_ ,

New Jersey Deparzwent of Education. "Updated-T & E Law." I-reract. Vol. 4, : ._.

Trenton, New jersey, September 1977, pp.
N .

New., Jersey Division of Vocational Educatiqn.'ﬁéounty Career Education Coord:

nators Adcress List." Trenton, New Jersey. Fall, 1977.

New Jersey Div;siqn of Vocational Education. "Funded Industrial Arts Propos=_ =,
1977-78." :renton, New Jersey. October 12§f1977;

New Jersey Division of Vocational Education. "Guidelines fcr Completeing
Applicatic:.: for Federal Vocational Education Funds (PL 94-482) for
Fisc¥l Yea. 1979." Trneton, New Jersey. Undated.

New Jersey Div_.sion of Vocational Education. "Helping Educzrionally Dis-
advantagec students Through Vocational Education." Trenton, New Jersey.
Undated. - -

New Jersey Divis-on of Vocational Education. "Highlights of.the Vocational
Education  Saction .(Title II) .of the Education Amendments of 1976 (PL 94-
482) ." Trentw:, New Jersey. Undated. , . .

New Jersey Divis_.~: of Vchtional Education. "How'to Submit a Proposal for
PL 94-142: Pr-—ram Improvement, Supportive Services, and Special
Categories." !=sw Jersey Department of Education. Trenton, New Jersey.
Undated. :

New Jersey Divisirm of Vocational Education. "OrganizZation Chart." Trenton,
New Jersey. .11, 1977. ' '

— el

New Jersey Divisicn of Vocational Education. "Position Paper on Industrial
Arts Educat_-- in New Jersey." Trenton, New Jersey. June 1974.

u
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New Jerséy_Education Assswiaz ion. "High Sciol Graduation Requirements.”
Trenton, New Jersey. Fsomuary  1978.. N S

New Jersey Education ASsoc .zrion. "More or PL 94-142." NJEA Review. Trenton,

New Jersey. 18T, . . PR

— J— -

9 —
New- Jersey Education Asscz_ation. "NJEA Cc~ference Looks at the Exceptiongl—""
chz1d." NJEA Review. ®=anton, New Jersev. May 1976.

New Jersey Education Asscc-:=cion. "NJEA 17-3 Legislatin rogram." Trenton,

New Jersey. 1978.

New Jersey Education Asscc:acion. "NJEA S==—~ves You Better Every Day."
Trenton, New Jersey. Gczober 1977.

New Jersey Education Assoczation. "The New “ederal Law on Education of .
Handicapped Childrer (7 94~142)." An advisory briefing for leaders
of NJEA affiliates..Trenton, New Jerse~. June 1977.

New Jersey Education Association. "When Yoo Write About a Bill." Trenton,
New Jersey. Undated. ’ . .

New Jersey Education Association. "Where We Are Now in T & E." NJEA Review.
Trenton, New Jersey. May 1978.

New Jersey Occupational Resource Center. "Career and Vocational-Technical
' Education for the Handicapped Student." A selected list of Journal articles.
Division of Vocational Education. Tr=-ton, New Jersey. March 1978. , .
New Jersey Occupational Resource Center. "Edison Workshop Schedule."
Diyision of Vocational Education. Tr=nton, New'Jersey. Fall, 1977.
L3
. . [
New Jersey Occupational Resource Center. ™Legislation and Career and
Vocational-Technical Education - Selected EZR.I.C. DRQcuments." Division
of Vocational Education. Trenton, New Jersey. February 1978.
' ’ ey
Néw Jersey Occupational Resource Center. "Legislation and Career and Voca-
tional-Technical Education - Selected Journal Articles." Division of
Vocational Education. Trenton, New Jersey. ﬁgbruary 1978.
. 3 .
New Jersey Occupational Resource Center "'Spe@ial Edgcatfgﬁ\Collection."
Division of Vocational Education. Trenton, New Jersey. Undated.
- i
New. Jersey” Occupational Resource Center. "Writing Research-Funding Proposals:
“+ A 3elected E.R.I.C. Bibliography." Division of Vocational Education.
Trenton, New Jersey. October 1977. : o
Nogueira, Robert. "Comments Regarding the Preliminary Draft of the 1978-1979
State Plan for Vocatioenal Education." Testimony at Formal State Plan
Hearing. Marlton, New Jersey. April 26, 1978,
Norris, Catherine. "Make Your Point: An Industrial Arts Role Playing Exercise."
Presentation Handout at- IALDP Seminar. Montclair State College. Upper :
Montclair, New J.éarsey. June 5, 1978. o ) - .
87 ’ ‘o . ’



. . ) . . " L N
: Norri:LXCafﬁézlne. "Overview of Communlcatlon»Skllls." PreSentatlon Handout
' IALDP #emipar. Montclair State College. Upper Montclair, New Jersey

- 'June 5, 1I=78 .

North' Carolir=: Davision of Vocational Education. "Programs for the Dlsad-
. vantages/Zandicapped." Raleigh, North Carollna. Undated

Northeastern xerwork for Curriczlwum Coordinatlon 1n Vocatlonal and Techn;cal
Education Information Hamceut®" Trenton, New Wersey. LUndated.
- Novick, Berna=-, and Sullivan, Robert. "Proposal Writing Workbook: A Guide
to Convertizng Ideas into Proposals " Unpublished manual. WOodbrldge,
New Jerse: .

.
i .
£

o : ; .o
Oakley, Gary 'ipecial Education Workshop Titles and Dates." Department of y
. Vocaticnzl Zducation, Trenton State College. Trenton, New Jersey. Spring,
- .
1978, - s : .

~’ s

Office-of Ef..cazion. "Or?anizatiOn Chart."'ﬂ.E;W: Washington, D.C. October
1976. e ~ :

;.

»

Ryor, John. "Integrating the Zandicapped." ' Today's Education. Washington,
} D.C. Fa_1, 1977. - - -

-

Sfrvis Barsara. “Developing IEPs for Physically Handicapped Students:
A Transgdisciplinary Viewpcint." .Teaching Exceptional Children. Sprlng,
1978 . ; .

2

. —
' State ef New Jersey. Administrative Code. Title 6.

.
\

"State of the S—ate.” NJ
Association. Trenton

v . ]

"The Professor Who Brlngs'Home thé Bacon." Fortune. Vol cv, No. 1.
Lortune ..
January 1977.

Rev1ew Vol. Sl No. 6. New Jersey Education
v Jersey. February 1978. . .

. — . .
Tindall, Lloyd W. "Education fof All .Handicapped Persons: A Mandate for the °
New Year." American Vocational Journal. WashingtOn, D.C. January 1978.

Vogcational Educatlon Association* of New Jersey. Convention Announcement.
‘Montclair State College. Upper Montclalr, New Jersey Spring, 1978.

Walker, Charles. "A Critical Look at PL 94- 142." NJEA Rev1ew Trenton, New
- Jersey. September 1977. . .

’ Walsh,‘sharon. "Fact Sheet: Summary of -PL 94-142 Regnlation (Federal Register.
‘ August 23, 1977)." Handout dlstrlbuted at New Jersey Vocational Teacher
Education Conference. New Brunswick, New Jersey Aprll 1978.

Walsh, Sharon. "Sample Individualized. Educatlon PrOgram (IEP). Department of -
Special Services. Fairfax County Public Schoolf. Falrfax, Virginia.
« Spring, 1978.

Y
L
'

Wenzel, William, "State Leadership for Vocatlonal.EducatloQ_" New Jersey'
. Division of Vocational Education. Trenton, New Jersey.’ February 1977.

. -
-
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Appendix G
Seminar Posttest Instrument -

.

Industrial Arts Leadership : ‘
. Devalopment Seminar, Spring 1978, name

POSTTEST . -
\\w: T

In a11 cases select the hest of the llsted alternatives, rcgardless of whether

it represents ‘an absolute truth or correct statement. . . N
S

.. In those cases where you may feel that multlple answers would best answer a
questlon you may do so. .

- .

- : ;
Answer each question briefly! Bo not dwell on any single item. For thosc'
questions| where. you ""draw a blank", simply insert DN (for don't know).

Be sure to plaie your flame at the top of the page. .

T 7
i, The term industrial education typically subsumes the programs of (name

¢ at least four) :
: 1]

2. Match t?e following associations to their benefits:

__M/s/T b ' a. American Vocational Association (AVA)
__AV Journal . . '
Journal of Industrial b. National Association of Industrial and
. Teacher Education Technical Teacher Educators (NAITTE) -
' . ___Teacher Education. , \ @ .
- ' Directory (IA) c. Industrial Arts Education Association
‘ ___State IA Newsletter of New Jersey (IAEA-NJ) ’ -
- . State Vocational :
T Newsletter . ) d. Vocational Education Association of
__Interact - New Jersey (VEA-NJ) -

e. - American Industrial Arts Association (AIAA)'

> . - ’ . f. NJ Department of Education

-

3. Name your county's career’ education coordinator: .

-~

4. -Who can you telephone to get specific information on safety regulations,.

g RFP deadlines, sources of program help, etc.? ’
- . \| .
S50 Name flve ma jor currlculum/rcsource centers in New Jersey and list the

locatlon {town) for each.

6. What associations are~the two major national voices for industrial arts?

7. Name three funding sources for industrial arts programs:

8. What six wain items/sectiohs should generslly be included in all proposals?

)

’ 9. . What were the main differences between the RFP process and the county

course funding process? .

O~ . S lug

e




IQ.V'Mafch the names to-the position: . 4

_ . __Richard Callan ‘a. Chairman of Kean College's Industrial :
. - Stanley Gra jewski T " Science Depar‘tmént _ ' : ‘
____William Wenzel . b. Executive Director of the Amerlcan ’
) ___Thomas McNulty ) _ .-_Vbcat10n31 Assocxatxon
—Donald Rathbun _ c. President of the American Industrial
__;James Good. . - - Arts Association : -
__Willis Ray e d. Chairman of the NJ Advisory Council
___Gene Bottoms on Vocational Education .
___Rudolph Girandola ' e. NI Director for IA
___Charles Rosen. . - f. NMNIEA Director of the Instruction Division
- ___Harold Seltzer B+ NI Division of Vocational Education
___planne Schreyer . . Professional Development Dxrector
__Joseph Kelly h. NI Supervxsor for IA
___John Cummings = i. Chairman of IE&T at Glassboro State College
___Marvin Habas j. State Director for Vocational Education
__William Smith k.  Director of the Bureau of Special Programs
* ___George Olsen " 1. Deputy Assistant Commissioner for VR
Russell Kruppa *.m. N.J. Specialist for Career Education
:::Edward Whits : n. Diré&ctor of Bureau Occupatlonal and -
___Glenn Thatcher Career Research Development
Norman Goldman 0. Executive Director of the American
T Edd Fltzgerald . IA Association

p. Chairman of Trenton State College s
Industrial Arts Department
q. President Elect of the American
Industrial Arts Association _
r. Executive Director of the N.J. Advisory
. Council on Vocational Education
s. Director, Federal Grants Management
t. Chairman of the Department -of Industrial
" - Education and Technology at Montclair
State College - .
u. Presideat, Industrial Arts Educatlon
Association of  New Jersey
v. Director of Facilities & Safety for the
" Division of Vocational Education
w. Not Defined i .

11. Un&er the new legislation, does industrial arts have a role in the
vocational family that includes personnel training, research, career
exploration, and curriculum development? o .

‘yes B no .

12. "Proposal Paralysis" is best overcome by:
a. Going ahead anyw£§/
b. - Further research and background effort
"c., Involving colleague with some successful grants experience
d. Requesting assistance from a private grantsmanship agency

- '.1()7 | .
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13. Local receipt of Vocational R.F;?sjfﬁnds is contingent upon loc¢adl matchink
of dollars. S ‘ : -

' a. .true . c e 4 o .o
.. b. falge ! ! -

c. While not true, matching is frequently an asset ‘in proposal evaluatlon
d. This vartes dependlng ‘on the R.F.P. ,category : : :

14. Rank order the.llkehood of ‘IA program/act1v1ty funding from the followlng
sources (use -1 and 2 for the most likely, LP for low probablllty) :

Vocational Education Support Services X

Vocational Education Basic Grant (County Matrix) .

Career Education Incentive Act . . .

Education of the Handlcapped Act U o ’

ESEA \- N

-

-

,—,y
15g@@ccording to the R.F.P. book, In the IA category Vbbatlonal funds were
permissible for: ) . R

a. . Teacher salarles ' '

b. Supplies

¢. Equipment

d. Workshop time

e. Curriculum Development

1Y

16. 'Vbcational proposals are typically judged:
a. By a system of independent readers

b. By their ranking as to the degree to which they address ! Flan Needs-
¢. - By the opinion of the N.J. Director of .V.E. '
" d. By "political pull" v
' .e. . By the clarity of their exposition =~
’ f. By_their conformity to the criteria specified in the RFF,

17. 1Identify what the following counc11s/organlzatlons/assoclat10n Acronym:
represent - by selecting appropriate terms from the list in parentheSLS and
writing them on the line besxde each acronym:

. ( American, Arts, Assoclation, College, Counc11 Division, Education,
Educators, Elementary, Industrial, National, Officer, Research,
School, State, Student, Teacher, Technical, Vbcat10na1 ) '

AIAA: American Industrial Arts.Assbclatlon,

ACESIA:

" ACIAS: . , : : .

ACIASAQ: ' .

ACIATE: -

AIACSA: . ' ' 3
ey

AVA-TIAD: ' : :

’ o AVERA r

IAEA-N.J.:

N.J. EA:

o : ' ' ,
ERIC - VEA-N.J.: N 1gg
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Do EaR R TR . . - P .
. - s . ) e .

« -

N L, : N - o
8. .fategoriZe the’following statements as’ trte of false: .

T . True _False . ‘\ Che . S
I . . ‘\’;“. E - "-rs . ' ' )
-~ IR IE There are 30 000 to 100 000 students in N.J.'s Industrial
o S Arts. laboratorxes (K-12), : .
- LSRN Natxoﬁyxde IA~e2rolls approximately 6- 8 million students (K-12).
:._2 . .j i 'AVA s IA divxsxon Tombershlp compares to AIAA membership
o in the fatic of 1500:8000.

ST Our profession's leadershlp generally advocates the continued
Sl e . existence of both'the AVA's IA dLVleon and the AIAA.
AR --_ Professional Association membershxp dues ty typically exceed s
' o -« the cost of sefvxcxng members by around $0%. '
T '~ IA needs fewer high profile. advocates to counteract
. S existing confusion as to our _purposes.
et o " The AVA services and represe IA in addition to Home Economics,
R S Agricultural Education, T&I, Business & Office Educ. and the like.
L The objectives of IA.as presented in the ALAA's "Blue Book"
! tepresent only one persan's view sincé no national consensus
LT e ‘ia available. :
R '-The ATAA currently%%s experiencing a critical budget poSLtLon

"200 IA teachers in New Jersey.

SO

- K iv‘l’het‘e are 'applroxl.mately
The AIAA's presxdency rotates randomly among representatxves
.. A - I of Classroom teachers, Supervxsors, Elementary Education '
' L ' -'Spectalists, and Teacher Educators.
e , To better serve its membershlp, the AIAA organization includes
L T " . . councils, one edch for: Supervisors (ACIAS), Elementary Education {
; " (ACESIA), Teacher Education (ACIATE), and State Assocxatxons
: (ACIASAO). _ \
‘ s , AIAA*is instrumental in supporting the emergence of the-American
Industrial Arts Student Association. .
IA profirams are best organized as '"feeder programs for
vocational skill training programs.
IA programs, by virtue of their objectives, have little vr no
significance for Adult/Postsecondary programs.
The IAEA-NJ is affiliated with the NJEA.

—— ——— . ‘ ;o

—— e ——

rhe LAEA-NJ is directly atfillated ittt (he AVa La b1 aolua
The LAEA NJ is affiliated with the VEA 14
ﬁ'hc LAEA ) ts d_lxcully affilicicd wlth Ut At AA

1> How 13 INdusitlal wiio . ceat oo [ THBa o base o b
comg.ensatory educ.tion thrust?




- 20. éﬁ order to remain educationally 'viable and societally sxgnxfxcant, IA

22.

23.

’,

24,

] 25.

Xs.

27
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st address.itself to meactlng directly on the technologxcal
literacy of our population: :
‘a.- true
. false,

®

Identify the major indicators that call for, increased technologxcal
literacy in our society: ‘

a. increasing rate of change of technology

b. increasing comnlevitv of society and its problems

‘C. “anreasxng reliance on value based solutions regardgng
technological alternatives

d. decreasing quality of life \ ‘ .

Can the T & E law be used to exclude females from industrial arts? -

yes no

B

-

Where can you find-fhe'speéific requirements for the T & E process?

)

L4
A ]

3

Can the T & E process be used to strengthen industrial arts programs
in the local schools? How? '

yes no -

——— . B . 1y

Does the T & E prucess mandate the offering of industrial arts ia
the junior high schools? - i

a

yes ) no

Where can technical assistance be ftouua tor workiog with the T & E processy

N

Necessary with Tv& b 1s o system that:

a. tonitors i1nuividiual pupil Prog.cvs t.caids cach sysStewm . .

b. Describes system goals in relation.hip to .atiounal goals

c. Monitors system goal attainment in terws of monthly state g =1 ...

d. Describes the rclationship betwecen systea goals and the iudica.ors
used to judge progress towardd tne goals :

e¢. Monitors course goals in terms ot student achtevewe.t .
state-wide tests

aw. should develop o 000 aale cnat A W RO PR R AR
aticaily add.ess one o. ui.t. of (he distract's/.ommenity’  lust of
educational goals
True
Falsc

@t

Jda



29, Program oriented budget planning as envisioned will:
' a. Document the link between dollars and state programs
b. " Document the link between budget caps and programs
c¢. Documerit each program .S obJectxves and annually assign "0"
. dollars unless proven sucessful the previols year
.d. Document the link between each system's resources and the programs
K it chooses to implament
e. All of the above .
30. One's program ratxonale would typxcally be stronger if Lt addresses more
than one of the district’ s/communxtxy s educatxonal goals.
a. True ) .
b. -False '

.31. Which of the following committees is the one charged with re5ponsibi1ity
for drafting the State Plan for Vocational. Education? -

1202 commission

NJ Advisory Council ‘on Vocational Educatxon

State Board for Educatxon K "

State Board for Vocatxonal Education

Ad Hoc cémmittee for the State Plan of Voeatxonal qucatlon
(107 committee) SN :

Vocational Education Association

" Division of Vocational. Education

1]

32. Under the NJ State Plan for Vocational Education, can a comprehensive
high school receive funding for a vocational program that meets the
“vocational mxnutes-per-week and teacher certxf&ﬁatlon requirements?

ves no

& : —_— ——

33. Does the 19/7-197s N) State Plan for Vucalional Bducatlon include an

allocation of funds for industrial arts education?
] yes L
- 34, For years the AVIS were tunded through hoideral aad state wrendew ﬁZH

can industrial art. quaiify for this same mone;?

35. LacalllLy e Lhiaoan neo vy veed vty G beod v, c8le i
legislation (feder.l) ith maj.r pote..tial for iwmp.ct on .cdust 1a.
YRRV % 1 Lo - . Sy i
Educat.cn whert AUyl fAauve Lo L Bitelsd o vened . 1 ..

publicly?




I
wnat is the title 9 of ‘the Educatxonal
Circle the correct cholce.

;Handicapged Disadvantaﬂéd

‘Jex biac etc.

. ~

Anmendments of 1972 concerned with?

Minorites

-

Match the characterlstxqs listed in column B to the titles listed in column A.

Note that you may match more than one column B item to any column A law...

- But, no column B item may be used more
Column A :;)hjorqlaws

Education Amnendments of 1976

-~

Educatieon of the uand1cappcd

Ant

Comprehensive Employment and
Training Act

Education Ammendments of 1972

. g
Rehabilitation Act

————

Career Edication: Incentive Act

39. Respond, by identiiyiug as either true

to Federal Vocatienal Education L.w as

than onceh

hl

Characteristics/Feapures

Column B :
A. Includes.IA'definition '
B. Title 9 .requires equal treatrment.
regardless of gender '
C. FProvides 20% cf Federal VE dollars
- for suppert services -
D. Requires IEP for certain students
‘E. ‘Allows funding of some IA with VE

. dollars when included in state plan

‘F. Provides for Department of labor
Youth Programs which must be’
articulated with public schools

‘G. Describes appeal procedures allowed
by disputants involved in educating
special students ‘ ‘

H. PL 94-482 )

I. PL 9%-330

J. PL 95-207

K. PL 93-112

L. PL 94-142

M. Reters to placcuwent ot students

the'"least restrictive environmeut"
. >
or false, to the statements pertaining
currently in exiuitance

True False

N ) Koegulace o 100 ael wslde Lod post _.r_...,.;da., ~ducatl.,a
Deflnes in aw . Jdeutdeal (v Vi
Re(lull.c:d L. a valuallonw ol aly A o cohiin o

5 year peii.d
Al1OWS stales tio wptio. v 4o o1 a.., LU wri k.o
a 5 year plan for vocati .na: eiuc.tion
Cical by vpectides the wilndwe . Gomposdt, ' [P O
planning for vk i an, state
Lo

FooLvides Lunliﬂﬂ vothes Lot ens ) oda . .

O
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°

40. What avenue(s)‘is/are available to interested parties who wish to -
i -provide input teowards the initial formulatxon of the state's Vbcatxonal
° Education Plan? . o

’ a. Leﬂ:er to the Assistant Commissioner for Vocational Educatxon . ‘
. b. Direct Submission to the Ad Hoc Planning Commlttee
. c. Input to the appropriate program specialist in the Division of . ‘

. Vocational Educatlon, w1th request to forward as needed

d, Contact with/Letter to individual- bn the section
i committee that represents your major area of proffessional involvement

\\\* . e. kll of the above

41. Select the best descrlptbon of the relatlonshlp between federal laws and
the Federal Register.
a. The Federal Register outlines opinions divergent to federal laws
: b. The Federal Register only outlines anticipated federal laws
'y c. The Federal Register typically elaborates, amplifies and further
= specifies the requirements of ‘the federal law
ds. The Federal Register sxmply provxdes federal law in an accessible
format : .
THe Federal Register details the dlscussxon and issues behind the
1mP1ementat10n of federal law

- ¢
42.. "~ Clarlfy the difference between federal authorxzatlon and federal
approprlatlon of funds with respect to any law.

43, " Identify the component(8) not uecessarily required tor an IEP:
a. Statement of goals ‘(annual)
b. Summary of Diagnosis results
c. Short Term objectives
d. Funding mechanism for special programs
e. Specification of services te be provided %nd duration
f. Specification of Evaluation Crlterla

4

4y, Mainstreaming is the oply acceptable instiuctiovnal stiategy accoidloy,
to the Education of the Handicapped Act. L ‘
a. True
b. False
5. . I'he Education .. the Handicapped .U 1o i, Gl e .
classified students be involved .u tte develo, aent of an 1k
a. True
b. False
ué. Barricr-free standard. «o.wtd Gy, G, o0,
a. The height of fl.or st.nding aac. 1ue Lools i

b. Inaccessible washing/clean-up facili.ies

,/ L L
c. Detours in reaching sSpecific tabouratcry u..
d. Safety ecquipment positioned | cimanently for . -
e. Special equipment/Floor sta.ds to enabl ha. Jd.. . 1 ac
regular wachines
u7. Vhat 1o & lbk ¢

O

ERIC '

Aruitoxt provided by Eic:



o . C )
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‘ 48. The three major documents descrlblng tpe plans for the Education
of N.J.'s Special Needs students are-t .
a. N.J. Advisory Council on Vbcatlonal Education Report

' . o 'b. State Plan for Education of the’ Handicdpped
' c. Governor's Report on Special Education ‘
: . d. State .Plan for Vocational Education '

. . e. Vocational Rehabilitation Plan for N.dJ.
‘ _ f. N.J. Plan for Career Eduycation:

. ' g. N.J. Manpower Services ‘livery Plan
— ‘49, Identify the person(s) not typically anluded in the itandlng membershlp
; s of New Jersey's Child Study Teams. v
o . a. Learning dissabilities teacher consnltant o
' ) b. Social Worker Ea
: o c. Psychologist . e ‘E% . .
. ' . d. School Nurse W .
\ ‘ ‘e. Teacher of. the Handicapped b@g
- f£. Teacher of Placement Area T
50.  Industrial ArtS/Vbcaﬁional Education Teachers have the legal right to
‘be informed as to which of theit students are- .clagsified as having *
) special needs and to have access to their records.
a. True ,
b. False
k. ’ LA .
51. Over the years, knowledge of student special needs classifications have
R typiecally’ proven of little value to IA teachers: )
a. True
. ‘b. False
. 52. What is the m;jor implication, of the ucew fedeiral educalion of Lhe
o handicapped law, for industrial arts? :
- e
53 What percentage of fedeiai vicati .l cdu%“.xdu Wosin) | uo aelali g

vy wew Jersey, is to be expended in the education of tie hand.ca, ped?

Y R -

N

Sk Idec bttty Live vlassibicat bone (i, peas oL .. d1Cdpod i e, .
-
55. e thie Lt

Je.slgned t  serve s o .d, 0 .o,

P . 4. | N b W

i o 1l age yo ng tew




.

- 57. Does industrial arts have a role in employment orientation programs
for the handlcapped? .

. : Zyéé ) ~ no . , "
58. Identify the three most important communication characteristics one .
must- be cognijant of to increase one's effectiveness before such '
groups as ‘school boards:’ ) g
a. Body language
b. Assertivefiess
c. Message clarity

d. Timing ' .
e. Message content : J[/

f. Political standing

59. Communications may be classified as:
. a. ‘Upward and’ Downward
’ . b. Horizontal -
. c. Specialist to specialist
. d. Specialist to lay person and /ice versa ° .
. . e. All of the Above .
60. Match the definitions in Column B to the terms in Column A.
. *
- Column A : Terms : Column B : Definitions
__“~'Adv5cacy ' a. Based on appropriate, direct, selt-

and other enhancing, emotionally
honest cowmunication.

Avselllycuess L Based oh superior, anger an¢
reseantment provoking, other
depseciating communication

LI EDB L e e pascd on communication that piacas
one's pusition in contenti.n with
other causes aud that increases ti.
visibility ot one's cuuse or
prufession

RVRVEUES BT U B S S T T N R ST b, b
one'. v.n te liugs, selt depreci.. .
apulygeti. cuamunication

Y T IR TR TYT I OIS S ST R L, 4
Lag o ' i
) I.\l:
b Fauls
. Looan
Lhe ne a.a.ad lisia . [P . '
a i,
b tals

ERIC

Aruitoxt provided by Eic:
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Aruitoxt provided by Eic:

e e e

.

Identlfy two of the three ma jor findings with respect to effective

63.
2 listening. ‘
. )
64. The State of New Jersey formally uses the term Vocational Education to:
a. Refer to Industrial/Vocational training programs. i L '
b. Refgr to post-secondary occupational training programs.
c. Rsffr to any programs addressing one or more of the objectives
in PL 94-482. - :
d. Refer to traditional occupationally oriented progr%;
providing ‘entry level skills.
e. Refer to CETA programs offered by publlc agenc1es
65. Select the alternative that aest describes the relationship betwee  _.
and Vocational Education Ob-=ztives (as in PL 94-482):
a. IA and VE objectives :re incompatible.
b. IA objectives are mor= ,Testrictive than VE objectives.
c. VE objectives provide only for job entry level training
whereas IA obJectlves transcend this.
d. Some IA objectives contribute to some VE objectivés, but 1a
typically. pursues a broader scope of objectives than Vk.
e. VE objectives pertain to the same grade levels as do IA objectives.
uo Ltadusi.lal Agts for Lhe elementary grades is essentially ideutlcal to
Technology for hildren (T4C),
a. Tru. .
b. False
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Proj

. Industrial Arts Lead

Development Seminar,

Please provide yo

weaknesses of the

evaluation of the
sideration as we

Appendix HV s

: ) . ]
ect Evaluation Instrument (by Participants)

ership

-ing 1978 S name

e
anrn: Waluation of the Project

es’ and direct input as to the strengths and

e semina¥, Your candor will facllitate our

ect and 1t will undoubtedly be given great co
future professional development projects.

[

ne

Because of the weight glven to these results,. please devote such time
as 1s required to insure a careful and accurate report of your feelings:

\

1. Indicate the

useful to yo
VU = very us
useful,
Specify your
Seminar 2:
Scmiuar Ji
Scminaxr L.
Scwlual
Scwlial
Scwlnal
Scwlnal U
Indlceal. Lhe
be uséfu. to
role. Usz: t
opecdly youa
Dewdaul &£y
Scewliiar ).

Bamluu. ‘t

Secwltiaa ”

extent to which each of the 1listed seminars was
u in your:EXISTING professional role. Use the code

eful, U = useful, SU =_sllght1y useful, NU = not
existing position: VU U su
Vocational education leglislation/planning_ _
Proposal writing/funding R _
IA Today & TomoriQWx Stalus in L) & Usa
IA & Technology: Basic cduoutbl. . . en....
T s £ ImpilcatiL.g. for LA,
Ste.lal cducatio, and 4.
lnterpe.sonal 1ol tic.. . .

ealtent Lo whilaot, cact. (o, lise. 1 sewmlieg di )
you la your mos« 1lihk 1ly ALTICIPALE. “uture rofes
1.6 same code as at.0Ve.

aollol ated ool U)o, o S
TANTEEN U ETSY DT SUPR PRURA U SR O . 1 da

baop oo R S 1

ta Today a2 TP ot VI Y

raox Lo | s Doaad T o



‘ 7 . ) ) ) 2
3. Identify at least the three most useful sessiofls of the»entlée.
seminar by indicating theilr rank in order of decreasing usefulness,
Place a 1 befcre the most useful session, then a 2, etc.

Rank ' Session - : ¢ "‘: ‘

— 2. Vocatlonal education legislatlon/plaﬁnlng (Good{Nogpeira)

— ,3. Proposal wrltlng/funding (Cummings/Hanisch) ‘ )
///1__ ‘4. IA Today & Tomorrowt lSﬁatus in NJ‘& usa (Ray/Sn}der)

5. 1A &‘Technolbgy: Basic education - (Mohan/White)
' 6.<\; & E implications for IA (Seltzer, Grégzﬁskl)_ .

7. pecial Education and IA (Hrltz/Plnoli/Kruppgl

8. 'Interpersonal relations (Norris/Dyrenfurth)

4, The Seminar serles provided many documents, articles, reprints.
With respect to this strategy:

A. What 1s jour reactlon to this approach?

B. Iaentify the most*useful documents distributcd.
/ ‘

C. Identiry the least useful docudents dl1stIltal cd, ‘

4
5. 1, what ecxtent dia the dd\/wl WOk, uewniull oL ot uat s to
pr.ject. success/fatlure”

(9 bl ;»IAOU.LJ e tlu’— C()mDuS] VL s . tas v e L i 1
such a profc.ssional develicpien ;.0J) ct.

Laealley 0, acwe a4/ wz: Do, L .
consider.d ..s co sultants t:1 .. avce 1.0 . .

directions.

L ian s
- ———




9.

10,

Insert the approprfate rating for each

consultait on each criterion (row). Use

e code:

SA = strongly agree, A = agree

D = disagree, SD = strongly disagree.®

a,
‘climate
b. Was interested in one's p
questions
Ce was well informed
d.
strategles
€,
information
Comments:

'DeVeldped & comfortable intellectual

~

<

roblems and

-~

'Utilized appropriate instructional

Presented interestihg and useful

Insert the appropriate rating for the
project director, Michael Dyrenfurth, .

on each of tre criteria (rows),
the code: S/ = strongly agree, A =-
SD = strongly

agree,

disagree

Organlized the seminar wcll

D = disagree,

Use

”
) -l
' M "

- N P 4 0

Y o o> d s o
. g < Q - 0
8 (¢ o] é '] oy o)

- jof

o 5 o395 £ & ¢
‘85355885
SR IE-AE: w| S| 8

v
l
|
|
|
|
|
|

a. L I R L T S
L, Was i1nterestea lu one's protlems/questlious, .., _ )
. Was well Inforwed... ... .. .. .. ... ... ..
a. UClilced appropilate 1nSLiacllonal stoato o
e. Identlfliea aplbaiupalace Chnoultant,
L. 1denulllled apprupilatle el un Lop
oy Frovided u oful lovines L,oa T Lo v ol
hando.ts.. . ... . . L. ...
N coendaclell Ca IRV R STV B BV Bt
(VI cal o,
i b E-l) M l‘ { F - 3
’ Qa PETAE S A S S S
b More velu bLls
c Wort atout t..
a [ess valuubic




P o "
R .M} - - ’
- 12, Wwith respect to the tlmlng/scheduling of the . sesslons. what was
i .~ your reaction to the meeting times*and dates? Comment on
preferred, alternatlves. other 'scheduling’ concerns. and give
the reasons. for your positlons. o .
. - ,

‘
- AN
“

13. What is your réactlon to rotatlng meeting . sites? Comment on ©
the locations. possible alternatives, etc. :

/

‘14, With respect to your overall assessmenit of the '

project, please indicate your rating on each
criterion. Use the'codes SA = strongly agree,
A = agre€e, D = disagree, SD = strongly disagree SA A D .SD

[

a. More courses should be taught this way....oeoeeve . __
-~ b. The gourse wa s interesting..veeueeiosnennnonnnnne __ .
- C., Not)much was gained by taking this COUTSE. .. v e

. d. There was not enough participation for this type
vofacourse.'......'...'.'.'".."...."."l..._-‘-~- — o ——

e. ‘The needs of the particlpants were not considered _

f. The course material was too dlfflcult............__ —

g&. The course was poorly organized............. e

h. 1 woqlq prefer a different method of instructioun o

1. The pace O tLhe course was Loo slow. . e e oo uun..
J. I would tak. wiio ther GUUI‘SG' thul. wa s La\lg“c thla
Nayo.-l'. o @ 8 6 8 & & _ ¢ o s s ¥ B, 4 % e e g o4 e . s e e e e . s oae .
[ i U e e e L LU thidiip e abont vl w . I R ) ‘ \ i,
ot l.stru.tlo.., as.lgrmen's, me tiung , classmal &, 20ns... 3.1

handouts, etc.)

[ T R VO I
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.

18. | The geminar sought to achleve the bbjectives 1isted

- below,
objective was achieved. Use the code:i ' VH = very.

high, H

’

Please indicate the degree to which each

= high, M = moderate, L = low

a. To'develop a cadre of leaders that will serve as

Coe

. TPo-

To

To

To

an expanded nucleus for the industrial arts
profession's thrust into the 1980'S.v.uivevs i ..

identify potential newcomers to the leadership’
group of the fndustrial arts pProfession..cuiveees.

develop a mechanism for infusing women, minority
group members, and persons with limited english
capablility into the cadre of leaders..iveeivens.

develop a mechanism whereby the leader/partici-

‘pants are given an opportunity to communicate

regularly, both among themselves and with other
key peoplell........l......l..l.l.l.llh.l.ll._l..ll

increase the competencies of the participants in

the areas of:

4

1. Thelir knowledge of the state's vocational
; education planning cycle.sseivssseeeen...

2. Thelr knowledg® of the status of industriail

arts and vocational education in NJ.& USa

J. Thelr knowledge of federal laws and régula—
tlons relevant to IA and VE..............

L. Theilr knowledge of Lhc evaluallon and account
abllity mechanisms incorporated i.uto VE

as a result of T & Beoeoniiiiiiiii L.
2 Ll ablllty to relate with mlaoritlies ..
with persons of limited <uglish capabll.
o i abllllty to dl.cern and counter ooea Lla,
and stereoty, ing.... .... ettt e
/ bhear alliity to develop evaluall ou oy utons
fiom needs assessment throuzt o.tcone
MEASULES .. vuenn e, vu.van,
ey doplag and dlosecadacl o, catlie ot
fesslo.al inforuwatioa Lh.ough a VAT ety
of media. ............ .. ..... C e i e
’ Lo b Gaviaaa d TR I U VR T R 3 BV Ca
N (R O O O TS| T Y S . | I SRR G
natlia e.essacy.. '
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.+ 20.  The needs assessment conducted at the start of the seminar
‘resulted in the summary of group rankings listed in the
initial columhs« (Note that 1 = highest need, 7 = lowest)

Please indlcate your CURRENT rankings of these needs in ‘
the column headed current; . - o
INITIAL CURRENT

A+ Your perception as to PERSONAL NEEDS

1. How to write Proposals seeevinrernineess.l

+ Knowledge of T & E PrOCedUre. svssnnnssy, ol
¢ ) : )
+ ‘Sources of funding/grants...;............3‘

2

3

4, -Genéra1~IA/VE«iﬁfofmation,;,.........a...h'
5. Providing for special edﬁcation..........S. ' 2
6

. Statu.S‘Of IAQ%&%&ocooooruo.o'oluuooo'og;-11016

3 <
2 N
{ L)

. . . . ‘f .
B. Your perception as-to .STATE WIDE NEEDS

l. IA‘& Career education....................1
%
2., Sources of funding/gr;hts................Z

3« EIC activities & TeSOUrCeS. .. ..vvueenuaeasl

4. Status of TA e e ian R .
5. General 1A/VE iInformation. ... e 5
6. Providing .for speclal education... .. . . 0
7. IA s Techuologlcal Yrteracy. . .. /

21, Would you aowu, udpon cowpleblon o Ut N ! ('R
: folloulng néeis (ali relativel, l.w r. aseld at ~he sua o S
semlnar) us belug urcent/importunt (o the pra.tlice of 1.d...t11.,
arts in New Jersey, If s0, ldentlfy the i1tems so «el.cted 1n
order of decreasing Inportance.

CETA/XYKDPA Plogramw atcloub oty o v (4 oy

Update on 1A/VE FPhilosoph aad bLise Llv s
Knowledge of stute and federal zover meat

Public reiations iijeas and metiods
Destercotyping, raclaliy a..d sexuali,

IA and " Future study”

County vocatlonal edu......., s, L )

Progra.. oricuted Ludgetlix
State v.cational education Vot . !

Baslc leglslatio. in 1A, V.., aud oy .i.1
Knowlcdre of state a. d nati:.ul Lub oulaty,

HEREIEN

Q. e b




<4 .

22, What would you have 1iked”to leain from this seminar--bht dldn't?

. \

« N PR . ¢ . )
. . . . .

v

Do ypu fEel thls course - should be handled again in the same manner?
5 4 not, what changes do: you reeommend3 What would 1mprove the .

GXperienoe?«;'g _ . T
A

R

»
i

PLFASF PROVIDF ANY OTHTR Q | lmﬁ YOU MAY .WISH TO MAKFI

5 )V‘M :
‘S, " wf

ALY

Thank you for your careful responseéjz;d for your dedication to
the profession. It Rhas been a pleasure.

- 106



_’jf‘ X - Appendix 1

Project Budget. Summary

bROJECTﬂTJTLE Iﬁdustria] Arts Leadership'DévéTopmenf Seminar

~ e .

c LEGAL NAME OF APPLICANT DISTRICT OR INSTITUTION

Montc]a1r State Co]]ege i

~ PROJECT DIRECTOR 'Michael J. Dyrenfurth

ADDRESS Industr1a] Education and Techno]ogy '

Montc]a1r State Co]]ege Upper Montc]aﬂr, NJ - 07043

TELEPHONE NUMBER (201) 893 4]65/4];JL

{area code)

‘Beginning Date -10/1/77 'Ending'Date *6/30/78 .

" : Mo. Day Yr. : ‘ Mo. Day Yr.:
- Duration. eight months | n
days, weeks, months -

Grant Funds Expgnded

-Expended Approved
Salaries - ) $2,369.50  $2,304.00
Travel . 578.02 . 792.00
Supplies . 928.24 . 936.00 -
Other Salaries o C - 78T 1,282.00
Total . ‘ S $5,243:63 $5,314.00
) R

.
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10.

1.
12,
13.
4.
15,
6.
17.
18.
19.
20.
2t
_za

s B . ~J;.. ‘ Append1x J-

Systemat1z1ng I

- : SampIe ProJects/Ideas and ProposaI Form

Organizing a network of AIASA clubs in New Jersey _ .
o ) _ o _ _ ro 5
DeveIoping an Industrial Arts supervisor‘s forum/conferente

DeveIop1ng a pos1t1on paper on IA Teacher Cert1f1cat1on

ImpIement1ng pIan for- New Jersey IA week

_‘J Newsletter and developing theme issues

. _Estab11sh1ng computerrzed index of New Jersey s IA teachers -
.‘ DeveIop1ng 1mp1ementat10n plan for safety gu1de11nes

‘DeveIop1ng evaIuat1on/rev1s1on conference for safety qu1de11nes B

DeveIop1ng/1mpIement1ng an awards program in New Jersey

-Developing an IA ‘position statement for adoption by NJEA s-VocatipnaI
‘ Educatﬁon Comm1ttee' : :

0rgan1znnq an act1v1ty session for-NJEA's November conference

4Deta111ng scope and sequence sect1on of State'Gu1de
_DeveIop1ng a programmed gu1de for deveIop1ng IEP s for SN students

'-DeveIop1ng an 1nserv1ce workshop for IA teachers'fac1ng SN students

DeveIop1ng a poS1t1on paper out11n1ng IA's contr1but1ons to basic

"education

,Conduct1n€‘aﬁ inventory of IA facilities in New Jersey '

AnaIyz1ng courses/programs, etc offered in IA in New Jersey

Develop1ng and’1mpb9ment1nq an AIAA membership- campa1gn

’DeveIop1ng a Iaboratory Management gu1de for IA teachers

Compiling IA evaluation sta:ements from NASTEC, Middle States, NCATE etc.

.DeveIop1ng public reIat1ons package for IA

DeveIop1ng .advocacy positions appropr1ate to the New Jersey Advisory
Council on Vocational Education, the career, education thrust, and
the Special Needs D1v1s1on of the Department of Educat1on :

08 Jos

.



23.

24.
|25,
26.
27.
28.

29.
30.

. ment

w

-

4

Developing proposals in response to thé”Vocationb1'éducéiion‘RFPs
in the areas of: energy, destereotyping, handicapped/disadvantaged, -
research, exemp1ary, curriculum, IA programs, and personnel develop-

+ ' a

. ' : - Y
‘Analyzing New Jersey's supply and demand for IA teaghers;

Developihg"katioha]e‘for IA's contribution/role with respect to
technological literacy ' ' ' -

t
S
&

Developing T and E gﬁide]ines for IA v . »
Revisina/updating your school's IA program

Developing rationale for requiringAA as-part of the New Jersey ' .
school graduation requirements - o

.

Developing IA-CETA/YEDPA 1inkages A S

Compiling leadership resource package ' » ;

#1109
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{ . .
o PROJECT PROPOSAL FORM .
Name - | ~ Telephone
Project Title T o - oo
- Objective . L ' o . &
. .
End Product T ) ' . , : -
V - o . e * N » ‘
; - ' - .
) ettach a one;paragraph~dé§ﬁriﬁfipn’of each of\tﬁé"f011owjng as appropriate: -
- - a. Content outline’ - | : , - : y
REIETCE ‘be. Key’ resour¢es to be used .
S ethod or ‘procedure to be followed -
" )'
v
jects ‘are due on- or’ before June 5, 1978 ‘ )
‘are.:to be submitted to the Project- Director
Jects are to be submatted in typewritten form
< W
Lo 7

. .
: Y . v

advisory council

o

P v - — - — Advisery Covaell —— :

I/ ) .
. i Ms. Stanley Grajewshkl, Supervisor Mr. lobcrl Nogveira, thol:mon Vg
@G@ﬂ@@& @BG@@&@)G - Industoal Arts Education Department of Voc Tech Procticoi Arts Edumrér\l
. T, New Jersey Deparrment of €ducation . Red Bank Regional High Schoot Prstrct i -
Michael ). Dyrenfurth, Ph.D. Mr. Ronold M. Manisch, Chalrman | - IDM Vance Snyder, Prolessor E
.. Deportment of Industnial €ducation eportment of Industriol Stwches.. .
Department of Industnal €ducotion & Technologv - . Monmoth Recranl . Soreot © Hoon Conege ol el St ,
. Montcloir State College ' ot
1 N J 07043 b . Dr. Aussell Krvppe, Chairman * Br. €dward White, Chairmon . .
Upper Montclar. New ersey . ! Diision of Industral Edwation & Techncloqu Deportmept of industiial €ducntion & Technology
thce (2011803 - 4]65/4]6‘ ’ : henton Store College Glossbaro Stote Cotlege., .
. 9 9
\ ’ : . R a - : ' 4) |
ERIC. _ : ) _ - )

e N e — : 177
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DETAILED SUMMARY OF
_« PARTICIPANT. EVALUATIONS

| OF THE .
INDUSTRIAL ARTS LEADERSHIP DEVELOPMENT PROJECT

" Submitted by
~ Michael J. Dyrenfurth
~ October 1978



g."'.' .
. -

1. and 2.

5 -

DETAILED SUMMARY '

- PARTICIPANT EVALUATION OF THE PROJECT

Indicate tne extent to which each d} the 1i§ted“

seminars was useful to you in. your: EXISTING
and ANTICIPATED professional roles. (Code VU =

‘very useful, U = usefu] SU = slightly useful,
NU = not’ usefu]) ' : L

P

Seminar 1:

Seminar 2: .
° .
Seminar 3:

-~

Seminar 4:

Seminar 5:

" Seminar '6:

Seminar 7:

- Seminar 8:

1. and

-~

. Student "
Teacher

Chairperson

Supervisor

‘Professor

" IA Today and Tommorow: Status in NJ & USA

TA and Technology: Basic Education

2. pec1fy your ex1st1ng and ant1c1pated
os1t1on _

0r1entat1on ‘and Registration . o
Vocat1ona1 Educat1on Leg1s]at1on/P1ann1ng

Proposa] Nr1t1ng/Fund1ng

T&E Imp]fcations,for'IA

_Special Education and;IA
)

Interpersonal Re1atidns

Not Indicéied

Total Respondents

Extent to which seminar was
useful to participants': -

Existing - Anticipated °
Position Position

VWU su NUfV U SsU NU

[t e 2 afz 5 2

24 4 - -2 . 4 - -
hs 3 -1 8 4, -
BERRRRY é A1 o9 2 -
013 4 118 1 - -
‘3;['9 a7 2 -

not -evaluated | not evaluated

8 10 10 11N 9 -6 -

Professional role of respondents

~ Existing Anticipated
2 (5) -i,'”-
12 (19) 5
7 (87)"‘ 3l
3 (37) 9

- (=) ¢ 2 \
4 (1) 7
28 (35) ‘26

1Parentheses 1nd1cate actua] number of part1c1pants in each category -

/.

Note that evaluations allowed part1c1pants considerable f]ex1b111ty in responding;

hence, not all tota]s equaT 35.

/

// -
2 130




, .

3. Identify at leéast the ‘three most useful sessions of the entire seminar by indi-
catlng tbe1r rank in order of decrea51ng usefulness.

3

o }f\
. Indicated frequency of rank - ¢
L of usefulness: - N | zof [Average Rank of
ST Most Useful Least Useful Responding wethts weighted|useful-
_Seminar: 112)3als]el7lg 0f ranks |score |ness
e +—11-2 _ ‘ 2>
1: Orientation & Not Evaluated | . Not Evaluated
"~ Registration : : : . .
2: Vocatiomal | alals|z|1f3|-]- 22 67 3.086 ,| 2
: Education * - : _ : ] A
, ¥ Legislation/
w%} Planning ~
' 3: Proposal (61 |-]1]-]-]- . 24 | 36 | 1.500 1
" Writing/ . 1o N B T LT A
Funding - : ' : ~ , 0
4: INToday & | 2|al2]2[s |1 |1]- 20 - 77 3.850 -| 6
Tomorrow: - D ' . ; R .
Status in NJ & ’ 1
CUSA . - ) 1. | | |
5: A & Technology: | -5 4 [aq2 |- [a]2 |- 21 735 | 3.476 | a5
Basic Education A1 1T - v -
6: T&E Implications{ 3136 31321 (- [ 2 .| 73 [3876% a5
aufor 1A NI 1 . R I .
7: Special Educatlon 3141414 |-]2|2]- .19 .t 65 3.421 3
.’ and IA . ' : - | N : : ‘
.8: Interpersona].' 2felzlzh hils | 17 81 | 4.765 7
Relations , - .
@ | L '
| 1317
Lo S 13




4. The seminar series. prov1ded many’ documents, art1c1es, repr1nts with'
respect to this strategy: © . . L . -

A. What is your react1on to th1s;approach? ' e '
,'Resgonses:' C o ’ C 'Fréguencx
c ‘a Extreme]y usefu]/exce]]ent - i .18
) Becomes good reference, reta1ned for reference .9
. Good, pertlnent and worthwh11e S - 7
Liked it, tang1b1e 1nformat1on keeps one. E '
current : o » 3
“Didn't get to read it a11 but retained all for o
, reference o B ' 2
, Too much paperwork, volume ' 2
- - Itewould be desirable to work with each handout 2
Cumbersome but somewhat effective 1T~
B. Identify the most usefu] documents drstr1buted ‘ ‘
' . Resgonses L o _ Frequency
Proposal writing guides, ‘funding documents 26
Laws T & E goals and ohJect1ves, NJAC-Title 6 8
Spec1a1 Needs Evaluation handouts, PL 94-142 . B 4
Part1c1pant roster, State D]rectory of IA Teachers ' 3-_'“'L
o (Samp1e assoc1at1on (AIAA," AVA, IAEA-NJ) publications 3.’ :
Cert1f1cat1on requ1rements techno]og1ca1 literacy )
handouts, state organ1zataon chart, NJACVE Annual
Report ) . - 1 each -
A o Identify the 1eastiusefu1 documents distributed: ~
Responses - L : Frequency
ATl documents were useful  * i . 4 '
NJEA fliers/releases ' . 3
. HEW organization chart (due to quality) h 2
- Cartoons, newspaper articles, T & E handout
AVA-IAD draft position paper, teacher d]rectory, -
1nterpersona1 re]at1ons handouts. . 1 each

4 ' 114'




fPos1t1ve contrIbutlons tb p]annlng, organlzatlon .
* ~and smooth condoct of sem1nars .

"Exce]lent contrlbutlons ""_ ‘ N

fGood aSSI&tance in discussions, prov1d1ng 1nput,
'conduct1ng sem1nars, synthesizing sessions

"Provided useful'background 1nformat10n
"Assisted individual. part1c1pants

“Cannot Judge

.fRepresentat1on from. 1ndustry was also suggested 0vera11, it should .
" be noted that.the’ part1c1pants strongly endorsed. the across- “the-board"

A - . 4 ',

"To what extent did the adv1sony counc11 contr1bute to the proaect s .

success/f311ure7 S . R " o a
Resgonses _u' ‘ - - " Frequency . '

[
N
~

\Jm

>

-

NN Ao

e F

N

What should be the composition of an adv1$ory counc11 for such a . ‘ l
4profess1ona1 deve]opment proaect? . o ‘ o

- Besponses . .- S U ' . .

Essent1a]1y the overwhe1m1ng respOnse of participants was that the

_composition of the‘adv1sory council was appropriate and in fact, : _ '
‘exceptionally effective. Clearly, however, participant input s -

suggested the addition of classroom teachers to the council and that

‘these preferably be selected from each level of the public schools as - -
. well as to represent urban and suburban. areas. Individual comments :
.included Suggestions for minority representat10n and for inclusion of

such genera] administrators, as schoolbpard ‘members ‘and ‘principals. L .
. & LA

PP

representation of the present advisory council. Interestlngly enough,

their responses to this evaluation item also dincluded a number of
. 'references as to the purpose .of such an advisory council. Such refer- - (-

ences included the encouragement and-support of the professional devel-
opment projects, active involvement in the conduct of each semlnar, and
the compilation of a summary of the overa]l project.

G
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R A Ident1fy by name and/or pos1t1on some people. who shou]d be cons1dered as

- . consu]tants for future prOJects a1ong S1m11ar d1rect10ns L, _ <;ﬂ"
Name o _ " '.'. Pos1t1on £ .. ‘ - Topic/Expertise
ﬂ:si Tt . '_County Career C00>d1nator Assistance arai1ab]e to‘I.A.
Russell W..Carpenter County Super1ntendeé 'Prbgram.for"thé Gifted
0 . - Schools, Hudson \\ R
. , . . . ‘ .
Eugene Compton _ ' Department Cha1rman \\ - ‘ ‘
( - Dr. Francesco Cordasco EProfessor Montc1a1r o Bilingual, vocational
_ ;State COF1ege ; ' _training
o : - \ . _
Dr. John Cummings " New Jérsey State State leadership
o Department of Vocat1ona1 ' L
‘Education .- C o8
Instltute for Sex De-  Douglass College _ Sex equity
‘segregation .o o~ ‘ .
'Dr. Donald Maiey , ~* " Teacher Educatur, ) - Inngvative .programs -
) : ' University*of.Maryland o :
“Dr. Sam Mick]us . Teacher Educator, Gifted and talented
' . Glassboro State College _ '
© Dr. Stan Ruggles : . Teacher Educator, - IuStruetioqal mbde}s for
T - f(~~Trenton~State Co]]ege - curriculum, development .
Dr. Kendall Starkweathér Teacher’ ‘Educator, Legislation -* '
S University of Maryland, _ :
AIAA Leg1s]at1ve ‘Commi ttee .
, ' 1 S
- .~ 'Ralph Steeb ) I. A, Dlrector*}florlda < Stateileadership -
* Dr. Witham ' Super1ntendent<6f Sch0015 ~ Direction of supervision
. ' Ph111psburg '
g
\
- \\ |
Tl ” -
~ 134 .
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' ~8 'E*st some key top1cs that yéu fee] shou]d be 1nc]uded in: future seminars.
Rank the top1cs in order of decreas1ng 1mport§nce. a

.7 o .'ﬁ L . [Most ‘Second most | Third. and .
' S L - |important |important | beyond .

Proposa] wr1t1ng/Fund1ng ' o L 3 . 1
Mot1vat1ng the silent majority e = - 1

The role of the IA supervisor, N ‘ . o
tasks Job descr1pt1ons _ . 1 - ' - . 1
Imp]1cat1ons of 1eg1s]at1on -3 ; .- _ - 1
"How to increase IA's voice. =~ | 1 ° e |- 2.

B "Develop1ng techn1ques for good e X
supervision . : 2 - 1
‘State safety laws and“the1r£;mpact/

OSHA g1 - ) | ]
New ‘curricula in IA-(e.g., energy)/ ' B o
~overviews of programs/innovative
programs

Teacher educat1on system in NJ
Sex role stereotyping
Communi ty re]at1ons/board re]at1ons

Imp]ementat1on of State Gu1de for 1A
(new) |

Monitoring T & E ' methods and ~ -
‘approaches - . ' 1. .2

Programs for,gifted —. L 1 - -
Distribution of successful RFPs - . - - h
" Metrics ' . - P
Special Educat1on/Hand1capped/G]fted ‘
& Ta]ented ' - 1
How to evaluate IA programs/teachers - -2 -
Reading in IA S - ’ 1
g in 1 N
Budgeting procedures = 2

How to organize/increase participation
in local and state associations - 1 1

Teacher liability .‘ - -

Lon,

. .o
-— N ed  ad e
. .
1
—

. Student IA clubs/organizations .| - - 1
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t-9;,fPart1c1pant rat1ng sunnmry of consu1tants (strong]y agree = 4, agree = 3,

1

disagree =1, Strongly d1sa?ree = 0; hence the higher the rated number, the

- . more favorable the response Insert the appropriate rating for each -con-
- syltant on. eaehAcrlter1on. e LT . '

Ty
. f ) . . .
. 0 Ly - ) ;g'i
C { < ‘ s 2
v » : ] N A s )
| lele]| 8252
: O . e > -] - -~ .- O n .
[=} . E ) = Q X v O Q [ =g
[=} [+ 4 (=] ) | = o
D | . - . o= . = Py v - -
. ) v © = f (& (.
wn . - -] . g— = - [}} [}
Q [ = -— o o (=8 = s +
= = - > ul g 3 .:; -
T = S8 | £ »w |« | © o
A, Developed a comfortable | 3.56|3.45]3.69|3.43|3.39| 3.55|3.56 |3.42|3.51
intellectual climate - ' ' T ‘
B. ‘Was interested in one's [ 3.73]3.64 |3.52(3.17 [3.5 |3.45{3.67 |3.54 |3.53
- @ problems and questions : o -
C. . Was well informed 3.83)3.59 | 3.853.77 |3.45| 3.75 | 3.78 [ 3.52 | 3.69
¥ D, Utitized appropriate -/-~3.39 2.82 |3.08]3.29 |3.05]3.58 [3.39 [3.13 |3.22
' instructional .strategies ’ S 1 :
. E. Presented interesting | 3.55 | 3.61 |3.46 [ 3.48 |3.5-|8.74 | 3.61 |3.26 |3.53
and useful .information | : R A
Consultant Average | 3.61 [ 3.42 [3.52 | 3.43 {3.38]3.61 |3.60 |3.38

~

Part1c1pant comments w1th respect to Item 9 Rat1ngs of Consultants

A summany of part1c1pant comments indicates that, commensurate with- the1r
numerical readings, the participants found all presenters interesting,
‘ know]edgeable and that consequently they were pleased with presenter
- topic¢s and expertise. Comment was made to the-great: amount of overall
* information transm1tted :




o 10.  Participant Rating Summary of Project Director (strongly agree = 4,

RO agree = 3, disagree = 1, strongly disagree = 0; hence the higher the

',  rated number, the more favorable the response). Insert the appropriate
. . rating for the project director, Michael Dyrenfurth, on each of the

>0 T, criteria. . '
e SR .| Frequency Number I'of Weight | Average
’ S SA-A D SD | Responding | of Ranks Weighted
, Y . Score
A. Organized the seminar  [25 5 - - 30 15 3.83
we}l ‘ 1 : , . ‘
B. Was interested in one's |23 5 1 - 29 | 108 3.72
~ problems/questi6ns A :
C. Was well informed 28 1 - - 29 |77 ms o |" o397
D. Utilized appropriate- |19 10 - - - 29 106, 4| 3.66
instructional strategies | - 4 ; .
E. Identified appropriate 123 6 - - - 29 | 116y 3.79
. consultants - N S N
F. . Identified appropriate |21 8 -; - 29 108 3.72 .
sessfon topics - ot : . , =
G.  Provided useful docu-- |23 5.2 - | 30 109 3.63
ments and ‘instructional
handouts , . .
H.  Conducted each session. |22 7 1 - 30 |- . 110 3.67
’ effectively - ' '
3.7

Overall Rating - .

Participant comments witthe§pect to the Project Director:

Individual participant comnents were commensurate with their high numerical ratings-
and in essence indicated participant.desire for further projects organized in a
similar manner. Special favorable comment was made of both the project's organiza-
tion apd of the technique of scheduling the sessions in various locations around

the state. Timing of the sessions'was indicated as being commendable as was session

layout and organization.

"~

. ]I \.\;m'»ulcd Lo wthen 'IHdUSI. lal cducattan ua..“uul.c O s (lu’\CN al EETNY \.Ul.uy&.)
this cou.se was:
Fre_qm:.,c.y *igy
A Much o € val . 23 \g
b More valu.b) . 1
L Nur U abouth - 3

U le) ﬂlunbl..
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. 12. and 13. With respect to the timing/scheduling/rotation of sessions,

comment on preferred alternatives, scheduling concerns, locatjons, etc.
(note because of the way participants responded, the two items are best .

“treated as one).

Ai Favorable cdmmenés‘. Responses
| /. 1. It was degirable/advantageoqs‘to rotate *
meeting sites r 22
: | 2. The scheduled dates were good/acceptable 13
3. - Meeting times were good/acceptab]é : 9
4. Rotatfwn of sites was fair N , . .6
B. Uﬁfavorab]e commgnf§
1. Ong got home too late (i.e., the sessions went
too long or were scheduled too late in the day) 5
2. Too many meetings wéré'schedu]ed in North Je}sey 3
3. It waéﬁﬁi}ficﬁlf_to atiend all sessions due to
other obligations - - » 3
.h' ‘Too many'meetingsvwere'scheduled'in South Jersey 2
'5. Too much'trave1’. 1 - 1.
C. Suggestions; ‘
i 1. ACentralize meeting location ‘ 4
2. Schedufe Saturday sessions ‘ 4
3. Miste]]gneous‘coummnts 1 each

- watch school vacations

- keepMmeetings to.one specific day of week

- send oult meeting directions well 1n advance

- schedu¥e sherter-sessions

- extend seminar to full year

- lengthen sessigns commensuratc (o lmpor tance ui Copl.
- use more public schools as meeiiny sites

\

.
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14. With fespect,to'your overa]]'assessment'of»thegﬁ;oject, please indicate

e _ -your rating on each criterion. (Strongly agregg= 4, agree = 3, disagree = 1,
. strongly disagree = 0, hence,the larger the number the more favorable the
-response. "L N : —
: . Response 1 Z of Average, | Corrected *
Frequenc | N | Weights [ Rank of | Average
SAJA|D]|SD | Weights
‘A, More courses should be .
‘ taught this way . 221512 - 29 103 3.55 3.55
'B. The course was interesting [23|7] |. |30]| 13 |37 | 377 .
: + ‘ 'ﬁ . . .
C. Not much was gained by -
-taking this course - 1{-12]25 |28 6 <(.21) 3.79
» . Yo o 3 Y
D. There was not enough par- . < ] ‘
ticipation for this type |- -
of a course ~ 41 21916 |29 23 -(.79) 3.21
E. The needs of the partici- _
pants were not considered - 2 :
o : c =92 piyie |29 17, -(.59) 3.4
F. The course material was. : i ‘
too difficult : - |[1|6l20 |27 - 101 -(.37) 3.63
G. The course was .poorly ' ‘ | .
organﬁze%} . - |- (623 |29 | 6 -(.21) 3.79
H. 1 would prefer a different ‘ : . : ,
method of instruction = |1 [10}17 ]28 | 413 -(.46) 3.54
I. The pace of the' course was : )
too slow - |-19120 |29 .9 -(.31) 3.69
J. I would take another course : . : i {1
that was taught this way 423 |6 |- |- 29 110 3.79 ° 3.79
Overatl” average rating of seminay| 3.62
on all criteria ' . - -

“a ~

-'*Negative scale values were converted to positive scores by sdptractiﬁg them from 4.00,
resulting in an absolute score independent of criterion polarity. For purposes of
the corrected average column, consider all criteria as positive statements.
\ 13
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15.  What were the best things about this Teadeyship project? (Think of instruc-
tion, ass1gnments meet1n9”4_clasgmates ~consu1tants, handouts, etc ).

'Comﬁent “, _ - .. ': . Freguencx
A. The consultants were informative/knowledgeable, :
etc. ' H &
B. The topics were useful to one's roles . ~ . N
" C. The_presentation/ihstructiona] methods . C 8
) D. The opportunity 'to share problems and concerns
‘ within the group, group participation * 8

. E. .The. opportunity to make/rev1ew professional

acquaintances
\F .Useful ha;douts \ 6
G. Exposure to ideas , 4
H. Visiting different sites | 4
I. 0pportunity for{dea]ihg with consultants 4 q
J.. The opportun1ty to "tailor" ass1gnments to one's
needs . 2
, k. Demonstration of the 11nk between state and v
* .~ national associations/leaders ) 2
Individua] comments ' - - ‘ -7 1 each
N

Advanced instruction

The  pace of instruction
Leadership - :
Organization/Planning
Project Director °

Lo




.16. - What were the weakest or poorest things about this project? (Think
F. of the same range of items as above). ,

‘Comment | : ' - > . Frequency

"A. Length of each session, lateness of dismissal

(too late/long) 5
B. Amount of time foftgroﬂp discussion (too little) 4
C. Amount of travel required/unequal travel’

requirements 4
D. Interpersonal relations topic was familiar ,

territory, not enough sex bias information - = 3
‘E. Too much information/handout overkill - 2
F. Too little time spent on proposa] writing . N * 2

\

G. Too little t1me devoted to dea11ng with thé

handouts 2

1 each

Ind1v1dua1 comments

~

- Lack of 1nd1v1dua1 participation and involvement
- Not enough information for some assignments |
> - Course starting correspondence :

- Lack of focus on large city problems
- Sessions involved 1ittle application of knowledge

- Method ¢f instruction pertaining to a551gnments
--part1c1p§nt selection e

- The pature of the asslgnment
- Too much 1nformat1on ih the available t1me

Cb




AN

17. Name the mgst important specific thing ybu haveé learned from this course.

 Comment ' 4 . Frequency
A. FUnding processes/proposa] writing/RFP procedures 17
"B. The need to know what is going on in our profess1on' 4
C. Meet1ng and interacting with colleagues &..
) consultants 4
D. An overv1ew of the.f1e1d, its prob]ems and key
events o ‘ 2
E. Rules and regu]at1ons pertaining to spec1a1 needs
education : 2
F. That people care about our profession 2
- Individual comments : s ' 1 each

- Legislation - \\{

- It pays to get involved
- Information transmitted

ol Importance of technology - -
- Sources of information
— ‘ - Industrial Arts clubs . ..
(T‘ _ ., - The need for public-relations

- Leadership skills




18. The seminar 50ugﬁt to achieve the objectives listed below:. Please indicate the degree to which each
objective was achieved. (Code: very high = 4, high = 3, moderate = 2, low =l1).

Response ' .
Frequency L of Average
VH| HJM]L ] N |Weights | Weight | Rank
, v .
A .op .a-cadre of leaders that will serve as an ex- ) '
p A mucleus ‘for the industrial arts profession's , .
thrust into the 1980's . 1419416 29 .95 3.28 7
B. To.identify potential newcomers to the leadership
group of the industrial arts profession: - 114114 129 99 3.4 6
C. To develop a mechanism for infusing women, minority
' group members, and persons with limited English 2 . 4
capability into the cadre of leaders . . ‘4{~ 91811126 |© 76° 2.92 n
D. To deve]op a mechanism whereby the leader/participants ™M
‘are given an opportun1ty to communicate regularly,
both among. thémselves and with other key peop]e . 18110( 1 29 104 . 3.59 4
E. -To increase’ the competencies of the partic1pants in
the areas of:
“f. their know]edge of the state's vocational education’ !
planning cycle . 18N 29 1G5 3.62 1.5
. 1f. their knowledge of the status of industrial arts . ' \
" and vocational education in NJ and USA 201712 29 - 105 3.62 1.5
{§f. their knowledge of federal laws and.regu]at1ons
re]evant to IA-and VE 17| 814 29 100 3.45 5
iv. | the1r knowledge of the evaluation and acc0untab111ty . . |
mechanisms incorporated into VE as a result of T & E 9 [12]71|11]29 87 3.00 10
v. their ability to relate with mihorities.and with -
persons of limited English capability . J717]1618]28 69. " 2.46 14
vi. their ability to discern and counter sex bias and 4
- stereotyping 8 |]4/13]3] 28 73 2.61 13
vif. their ability to develop eva]uat1on systems from
needs assessment through outcome measures 7181131129 /9 2.72 12
'viii. developing and disseminating public and professional - -
“information through a variety of media . 13110} 6 29 94 3.24
ix. knterpersonal skills and human relations - 9:110 § 1125 77 3.08 9
x. identifying and assessing. resources and 1nformation
necessary 19 101 30 108 3 60 /A 3
\verage degree of objectivq attainment IMJ_ ) 3.i§ ’

¥
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19. . What other objectives should the nextrprofessibna1 deve1opment project

“ ©  .address?
’ < ‘ ‘ - . . _
1 ’ : !

A. Ways of strengthening leadership and supervision 3

B. Public relatons techniques 2
v . . »3.
K C.” Organization and encouragement of professional Je

associations e _ /) 2o .
| 1 each

Individué] comments

- Developing a working knowledge of the new IA Guide
- - - Advanced teaching techniques
' - Opening communications between TA and VE leaders
- Developing reading through!IA and VE
- Reviewing IA graduate programs in NJ
‘ .- Ihcorporatiq& technological advances in standard
152 IA curricula ‘ ‘ )
' - Sharing and disseminating successful IA methads ' .
- Ikdentifying county offerings : : ~ ‘
- Critiquing of IA curriculum models
Motivating others
More interaction

l“
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20.

The needs assessment conducted at the start of the sem1nar resulted

e,

N
)

in the summary of group rankings 11sted‘1n the initial column. (Note -
that 1 = highest nded, 7 = Towest).' ‘Please indicate your CURRENT
rarikings. : - -
{ - I of Rank Weights - J1nitial Final .
-) Beg1nn1ng N JTEnding ] N |Rank Rapk | D *
Your percept1on as to PER- : ' / '
SONAL NEEDS:. N .
i. how to write proposa]s ~ 30 - 16 26 13 1 |1 -
i1, know]edge of T & E pro- . " g 1 1
cedure : 51 16 37 13 -3 . 3 -
iii. sources of funding/ : -
grants 45 16 34 |13 2 2 -
iv. general IA/VE informa- ‘ .
t1on 59 - 16 49 13 | 94.5 4 +:5 \\
v. prov1d1nq for spec1a1 w0
education 61 . %uf 16 53 |13 6 5 |+.0
vi. status of IA 59 «“Uf16 | 61 [13 | 4.5 6 |-1.5.
B. Your perception as to '
STATE-WIDE NEEDS: P
i. IA and Career Educa-
tioy 58 161 36 |13 3 2 |+
ii. Sources of fUhd1ng ‘
grants 37 16 28 13 1 1 -
iii. EIC activities and v - . a
b resources ) 64 16 63 13 6 -
iv. Status of IA 47 16 56 13 5 -3
v. General IA/VE information 61 16 50 13 | 4.5 +.5 -
vi. Providing for special , | ‘ '
‘education 67 16 64 13 7 7 -
vii. IA and Techno]og1cal
]1teracy . 61 16 46 13 4 5___J 3 +1.5

*+ indicates increase in rank of importance
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. 21.- Would you.now, upon-completion of the seminar’, select any’of the following
needs (all.relatively low ranked at. the start of the seminar) as being -
urgent/important to the practice of industrial arts in New Jersey? If so, -
identify the items So selected ip order of decreasing ‘importance. ; o

S . . |z of o .Ayéf&ge -NEWKRapk of
| AT PR, - weightﬁ- ﬂ Weight | Importance
A. CETA/YEDPA program articulation with=rame 1oa-” hoo _{5.9‘4“ o B
. 'B. Update‘on IA/VE philosophy .an& objectives il 21 ";1.76 6
" C.. Know]edge'df state and federa¥ government - | q . _ o
. organization 97 171 5.7 . 8 7
D. Pub]it_reiations ide&s aﬁd methods e 91 21 ’4:33 5
E. Destereotyping, racially and sexually 120 |17 ] 7.06 ' 1
F. 1A and "future study” 103 |20 5.15 7
6. Counéy vocatiéna] educatioﬁ funding ) C - B
mechanisms SN : | 15| 4.07 . | 2.5 ‘
H. Program oriented budgeting | e 15 ~4:07" 2.5,
‘I. State vocatignal education planning cycle g 19 | 4.32 Y R
J. Basic legislation in IA, VE and special | A P A
education _ . 75 23 | 3.26 | 1
K. ‘Know]ggge of state and ngi{épal asSociations 56 ' 16 | 6.00 10
. , . ,
.
g
. &
- 1‘0

lA:L_)




22,,,wiz: would you have ‘1iked to learn from this seminar--but didﬁ't?

’

Comments - - : ‘ - Frequency

3

A. How te stimulate the silent majority towards
increased professionalism

.B. Activities countering sex biaé/stereotyping ' 2

C. Implications of neszafety‘regu]étions 2

“D. Role/Contributions of state and national o

associations - 2
. E. More information on_private, county, state
' and federal funding sources 2
F. Meeting the demands of a technological society BN
through .IA/curriculum development for future ) :
needs ' . 2
Individual comments | o .o 1 each
- -- Synthesizing wrap-ups at end of each session
* - Stremglhs/weaknesses of new JA curricula
- Curriculum development for future needs .
- Individual roles in the profession
- Role of EIC's and colleges in stimulating/
supporting the profession
- IA-reading interaction
- More depth on legislation
- Some information/discussion of facility
+  desigh/renovation
N "

| ;
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23; Do you feel this course should be handled aga1n in the same manner? If not,
-~ what changes do you recommend? What would improve the exper1ence7

Comments . . - e | ' Frequency
A. Should be handled the same ' | - 17
- B. Should not be handled the same v' 0
Suggestions o ﬂ o f__J_gﬁgx
A. Build in more t1me for.d1scuss1on/part1c1pat1on 3
B. Schedule more meetings (full year sem1nar) oo | 2
C: Repeat sem1nar Br more teachers/larger group 2
D. Bu11d in additional #hformation on. information
sources 2
av E.  Repeat seminar,yearly , 1-
F. Repeat seminar for supervisors : -1
G. H;;e Dr. Wenzel (State VE D1rector) participate 1 ‘S
H. {Sthedule seminars during day . _ 1:
I. Build in a se§sion on curriculum development 1
J. Build in a session on IAEA-NJ R
K. Build in a séssfonidp getting students involved 1

4 A}
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Please prévide any o%her comments you may ‘wish to make: " e

Thank- you

Excellent, good job

En]ighténing,“interesting'and educatiohg] '

A tribute to_the Pirector and Advisofy‘CounEiW
ry worthwhile® < -

f‘enjoyéd it and would Tike to de it again

I enjoyed all guest speakers--they were superb

I acquired new khoW]edgé in advanced leadershjp skills

This was the kind of course ‘needed if we are to improve *

- the image of Industrial Arts at state and national levels’

This project has been the most relevant and-professionally
-enriching graduate experience I have ever had

"Again, one of the best courses I have taken
I wish we had more time to pursue each topic further

The' personal concern for each student was greatly appreciated

Congratu]ations on your outstanding effort in support of
" Industrial Arts )

A review of the notes and handouts was as informative as
another seminar - Lo .

‘Keéep to the scheduled times, don't run over

Don't use a post-test
Print. handouts on both sides e

- Be supportive of State Department of Education
. Use formative quizzes to reinforce seminaré

Package’the presentation into a series of monogréﬁhs

L]
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| OETNLED oY ‘
- RRTICIBANT EVALDATION OF: THE PROVECT' i

' ot umul)

‘.Wgcr 1
"‘J
Qrirar O
Seainge 3t
: ) ‘,I
Selnar 3:
Semnar 5
ferinar 6:
: ‘er‘nr,

'Semner e

13

¢

Studert
Teacher

Crairoeeson

Suvmrsiser

o drgfesanr

Orientation and Registration

focational fducation Legislation/Planning
b

Pmno.llvﬂri‘inq/rundin; R

A Tocay 1nd Tomrw S‘.atus in W §°USA

Thiln Hca:ions for‘IA
Spechl r.ducstlon and 1A
Inurpcrsonal letians

b

v

"Not Inelcated

To2al Despondeats

Pmnmsas rdicate actua! nusber of participants in each category

nanze, not al totals equel 35,

- i

1A and .ecrnolpgy sasic Education

Seni 'y /our msting and anticipated
et

L
" ‘f-"

“1ard 2, intfcate the extent to which'each of the.Msted
sexiears a8 usefil to you in your EXISTING
ang ATICIPATED peofessional roles. (Code VU'- -
5.7 useful, U o usetul, SU s sYightly usefu),

Emnt 1w “Which selinar s
usefal' to participints*:

Inot evaluated

IR

Didsting | haticipated
Position | Position
WU sewwoy SN

not evaluated
Y v
PN B S

B3 anea,

Wy nez .

R A

B o9 |

Professiana) role of respondents|

Existing . | Anticipated

2 (5) | -

) | s
|

] (37).’ 9

L) | e

e )
(s 1o

%ote ttat evaluitions allowed oarticipdnts condiderable ﬂeleHsy in responding} ’ ‘

< ’

“

P}

3, Identify it last the three nost u\efut sessions of the entire seminar by fodi-

catiing thkir ranll n order of docmsing usefulness. ! L
4 , .
) Indfcated frequency of rank ‘
| ) of usefulness: ' . ’ ﬁ’_' o\ Lol | Mvereod |tk of
. - Mast.Usefd  Least Usefud Responding |wefohts |weiohtW& sefyl.
Seninar: NN of ranks |score  fnéss
1 Orfentation § Rot Evaluated C o Aot Evaluated -
Registration i ) - .
2: Vocationa! a3 R4 U K S
Education ‘ L - :
Legistation/ g :
Pllnninq
3: Proposa wle{r]-Pl-f-1- | 2 | % {rs |
Writing/ -, .
Funding ’

N lHodayl Lidzfesqr(ry- 2 B B
Tonorrow: . :
Status n W) & .

UsA : |
5 1A 8 Technology: | S{4|4|2|-(a]2f- | -2 B34S
Basic Education ' at ' o
6:THE Ipcations | (3 M6 (33 f2[r]- [+ @ B |36 | 4
forlh - . Ll A .
¥ B " L] L F o, 1 {
7: Spectal Education | 3|4 14 |4Ne 2 ]2 |- W0 e e |
and 14 v !
B: Inerjerson) | 2 {2 (22 I\ [ R PR N
 Relations. , | 4
|} \ [
Ll HES
ol {0y
! ) »
‘ { o
. ' s .
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A, The seninar series provided My ocuments, articles, reprints. With
reidéct % th strategy:’ o

! . . o
A WRat i3 your reaction tq this approach? . .

u . '

,a"'l?"’9.s~‘, ‘ S . Fr_eguf‘nq
Extrenély usefy)/eucellent” ~ |
Eeccgts 5904 reference, retained for reference . 9
~ Gnd, certinent ang warthahtle B !
Lired it, tangidle information, keeps one
Cotureent - ‘ 3
Diér't aet to read it all, but retained a1 for
referance ‘ ‘ 2
o T nithvapendrk, wlwe T T C
( 1tul£be cestrable to vork with whch hndowt 2
v urberscre but somehat effective 1
. % leeatify tre mst useful docunents isteibuted: e
PR : * [ ' A
Resuses , Fisquengy
» . ) " '”W" STy
Peaguzal welting quides, funcira documents . 226 .,
Laws, T8 € qoais and cbyectives, WAC Title6 . 6 - . |
ySpectal Racds Svalustion baneauts, 2L 94140 [ .
Fartleioant roster, Stite Lirectory of i Teacters 3 ‘j{o'?‘ v
Samte aasiclation (AL, 1A, ARAN) pf)ications 34
o Lertification requiresents, technoloqicai literacy
hancouts, state organization chart, NIACYE Annua)
v Aeers . . ; 1 each
L 'dbrendy toe least useful docunents ¢istriduted: .
e . Freperf
Al 2ers werd lu:efu| 4
U, tilers/releaies ‘ -] ;
AEW organization chart (dus to quality) ., 2
wo Larteons, newspaper articles, T4 € handout,
o MRS geate position nazer, teacher directory, - © . .
inerpersanal relations handouts 1 epch
« , ‘ ~
v ’ .
o b
i
] [

] -

5. Towhat extent did the advisory council contridute to the project's

success/fallure?
. Rasponses Frequency
'_ ~ - Positive contributions to planning, organization '
’ . 4nd $mooth conduct of semingrs 8
Excellgnt contributions - o 1
N Good assistance tn disgussions, providing Input,
* conducting seminars, synthesizing seSsions
‘ Provided usefu! background information ¢
Asststod thiv?dual panrtic'inants S 2 e .
Cannot judne . . v

6. “Whac should be the composition of " advﬁovy em.rici] for such 2
professional developnent project? ,

Responses o "

"Essmtially the overwhelming rpsponse of participants was that the
‘ : conpostion of ‘the advisory council was appropriate and in fact,
. : exceptionally'effective. Clearly, however, participint input ‘
T sumested theaddition of classroon teachers to the counci) and that
these preferably be' selected fron each level of the sublic 'schonls s
well a?p represent urban and suburban areas. Individual coments
g Included suggestions for minority reprosontation and for inclusion of
, , such genéra] admttistrators as. schsol board mensers aid prircipals.
' Representatidn from industry was 2150 sugoested. Overall, it shoula
¢ be noted that the participants strorgly encarsed the, acrass-tha-taard
Troeh s representation of the present advisory coungil. Interestingly erough,
+ 7% thefr résponses to this evalation ften also fncluded. » numberaad -
.+ references 4 to the purpose of such an‘advisory, council, Such refer-
L ences fncluded the encouragement and support of the professional devel-
2 ogmenf projects, active involvenent fn the conauct of each seminar, and
.~ the coapilation of a sumary of the overal! project.
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. lendity by nane and/or position Some peoplo who should be considered as

eorsultants for future projects along similer dlmtions

1}

M . ‘ Position Topte/Expertise

- v County Career Coordinator Ass1mnce.mﬂablo 10 I.A.'

Russel! V. Carpester — County Suocrintandent of  Program for the Gifted

Sahonls, Hudeon

Eujene Conylen '. Departmant Chalmmen - .o
Cr, Francesco Cordasco Prafessor, Yantclair  Bilintual vocational
o fate (ollege” training :
Jr, John Cumings New Jersey State ' State leadErsMp
Drpariment of Vocatfonal
“Education
- lastitute for Sex-De-' Duudless (ollege Sex equity
segreguticn )
Je. donalé Kaiey Teacher iducator, Inngvative prograns
~ Unierss-y of Maryland &
B, Sam Mickius Teacher Edacator, Gifted and talented
Glasstoro State College .
. Stan Ruggles Teacher Educator, Ir.structional rodels for
j Trenton State College curriculum development
o Kzndall Startmther Teacher Educator, LegisTation
Untversity of Mary]and
AlMh Legislastve Comnfttee
Raiph Steed 1. A, Director, Florida  State leadership
.+ Dr. Nithan Superintendent of Schools ~ Direction of supervision
Philipsbyrg.
‘ |
- ! Ly oA ‘ “ [ *
. W ‘%: - ° Pt -
} [
107
2
1 h ] )

-

8, List some key topics that you feel should be included 1h future seminars,
Rank the topies fn order of decreasing fmportance: |

Host Second. most [ Third and

* - limportant | irportant | bevond
Proposal writing/Funding - { ]
Hotfvating the silent majority 1 - !
The role of the [A supervisor,.
tasks, job descriptions . U . ‘ !
Impl{cations of legisiation o3 - \\ «
Hoi to tocrease IN's wice, . N1 | - | 2
Developing techniques for good ' ‘
, Superviston vy 2 - 1
"state safety Taws and their fanact/
05t A T !
New curricul in 1A (e.g., energy)/
overviews of programs/innovatwe
_ programs 1 | !
Teachor cducation system in NJ ] . -
Sex role stereotyping 1 . 1
Community relations/board relations | 2 . -
Inplementation of State Guide for IA [ 1 . 1
(new) 4
~ Monitoring T& € methods and _
" approaches | 2 K
~ Programs for gifted 1 e .
Distribution of successful RFPs . 3 .
Het\rics . 1o | .
Spectal Education/Handfcapped/Gifte}
§ Talented - 1 2
How to evatuate [A programs/teachers | - 2 .
Reading in IA . 1 1 -
Budgeting pracedures . : 2 .
- How to drganize/increase partictpation |
fn tocal and state assoclations . Col 1
Tacher abityy W |- -
Student [A cluds/organizations . | - . 1
-
oy
»
-
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Ek‘é TIEbelEl8 el
¢ E g 2 lx e A 7
Y15 a s | R[R2IT|T
a - v - £ L] [ v
. L S IR A o I R - I
Alsls|a|2|aje |8
‘ ‘A, k'.eio;edocar'ortaale 3561 3.45013.69(3.43 12,391 3.55 03,96 |3.42 3.5
Intellectud) ¢limate - R
b b erested o one's [ 003 3,601 3,52 207 {35 | .88 | 3,67 {354 | 2.3
sravlens and guestions
L Was wel! fnformed 1.8313.5912.8510.77(3.45 3;75 J.Iéj 3.5213.69
b Ui red asteoriate 13,392,682 (2.0813.09 13,051 358 | o fans ||
tasirutional strategles '
§. Presenteq interesting 155136 G538 135 1.0413.6) (3,26 3.5
and u2fl nfgregtign r
' i
oy al
Canssizant Averayy st ne o e s tan e 18!
Partfcipaes coments with ressect to iten 9, Ratings of Consultants:
~ surary of Garticipans comrents indicates that, commensurate with thelr
weaettel seadinng, the sarticirants found all presenters {nteresting,

. ﬁimciaan!'rat‘.nq surmary of consultants (strongly agree = 4, agree » 3,

haagree o 1, steengly disn?m * {03 hene the higher the rated nusber, the

more favorable ihe resperse
ultant o0 each criterion,

. Insert the appropriate rating for each con-

kiaiedsedie, and that consequently they were pleased with presenter
anles and eokrtise,  (orment was rade to the great anount of overa))

[taretior trane=tzteq.

»

i0. Participant Rating Sumary of: Profect Director (sironcly earee 4,

.

i

2

- rating for the project director,

criteris,

- agree = 3, disaqree = 1, Strongly disagred = 0; Mence the hisher the
_rated number, the more favarable the rasponse), irsect the apcroniste
Michael Dyrenfurth, on eac@f the

| Frequency [tumber | - of Veight | Auerace
$4 A D .50 [Responding | of Remks | hermted

. : i

Organized the seminar 125 § « .| %0 115 1
wel) 4 / |
f I
Kas {nterested in one's (23 § 1 . ® e moo
problens/questions | ) :
t oo
Was well informed B .. A A A
Utilized appropriate 910 - - 2 W e

instructional strategies ' : Lot
lioitified appropriate (23 6 - - [ W L wg i
consultants | I
tentifled sproprage (218 - - | 2 8] g | an !
sesSion topics . H i
Proyided useful docu- (23 5 2 o Tw | |
: and instructiona] i ‘ |
panuouts k oo
Cnductod each sessfon 22 7.1 - | WY I | e |
effectively o I j
| ‘ﬂr ' -
Overald Rating l 35|

Participant, coments with respect to the Project Direszor:

ndtvidua participant comments vere comrenscrate with treir high rere-*aal ratings
and in essence indicated particinant desire for furtter triiocts frasnezee {12
similar manner.  Spocial favorable comnent was made ¥ d2th tre proiess's orgnizae
tion and of the technique of Scneduling the sessions in varicus 16cazions avd.nd
«the state. Timing of the sessfons was indicated as &
. layout and orgenization,

]

2ing cormencable as was sessi.
] ¢

11, Conpared to other industrial education graduate courses (tajen at any c0)lege)

this course wis:
A, Much nTre valuable
B, More valuable

C. Horth abouth.the same

‘l}. Less valuable

Tota

Frequency

i
5
1

L

k)

0 .

'

-

- .
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4 N\I2ad 13, Vith respect to the edming/seheduling/rntmui of sessions, o Hith respect 19 your overfl1 assessoent of the profecs, pleese indicaze
-\ coent on pre‘erred altematives, scheculing concerns, locations, etc. , your rating on each criterion, [Stronaly agree * 4, agree ¢ 3, disazve v |,
* Troze hecause of the way participants responded, the two 1tems are best ’ strongly disagree = 0, hence the Targer ehe fumer tre more fmrable the |
wtraated a8 ofe). \ r ' * response,
. ‘ Res gonses ‘ o Respe‘nse Tof | Average i Corrected .
A Fmreble compents . » . ¢ . l/ Frequenc N | Weights | Rank of | Average |
’ ' 1 ’ SAIATOTS Keights |
v 1. Lt was destrable/advantageous to rotate A \ o !
meating sites ( Q2 - ' bl A" More courses should be ap .
: - \ ‘ taught this way 2l5l2)- [y 103 1 355 | 3E
2, Tre scheds'ad dates were qood/acceptable 13 o b |
‘ A B, The course was interesting (23 |7 0yom m o
-3 Mating tioes were soodjacceptable 9 ‘ ‘ » ‘ v | :
' S . , ‘ €. Not much was gained by ’ . : !
4, Potation of sites was falr b , taking this course 1iaf2125 |28 I O 1 I O
i
B Unfasgradle coments o ; ‘ D. There was not enough pare | '
. ‘ ! o \ tictpation for this type . .
\ 1. One got hore too late .., the sessiohs ent of 4 course 229016 80 B ()
. tco Tong.or were scheculed too [ate fn the dey) 5 y ;
o Er JThe needs of the partici~ | o
2. Tooany mungs were scheduled in North Jer 3 pants wére not considered ‘ 4 ] >
. A A AU T A ) I N
. 3 Ttwas diffieult to attend all sesstons due o : ot Tﬁecodrdemtefial s .
p * other obli . Je ) ' . .
o omerodligries ' w0 difFicult lsta ol w0 (] e i
T b, Too nany mestings were scheculed fn South Jersey 2 , g Cl .
¢ ?“W reeting vere CH‘ ) Sty . G. The course was-poorly } :
£, Too ruch travel 1 : : organized . Sle613 19 6 SN An
o Sugsestions _— ' Ho 1 ould prefes & different ! !
. . method of instruction < {1017 {281 lJl {46) | 3R
’ 1. Centralize meeting Jocation [} _\‘ ‘ i i
. ' . Thef .of the COI.IIlSE ws : ] |
2. Schedule Saturday sessions . ] 100 <190 |9 9 (.3 3,;9 |
U Mscellaneus coments o bk , J. 1 vould take another coursé b I
« naoch scheol vacalions ‘ that was taught this way Dby~ (B! 10 309 KLk |
'. - o ametiens tg ure wpecific day of week ) . ‘
' - sand gus reet? nr* direcsions well in advance . . Overall average rating of seminar 3,62. ;
« sehedulestorter sessmns ' ' ‘ : on all criteris ' ! ! !
- extend senindr to full year
5« 'lengthen sessions comrensurate to importance of topic ( “*Heqative scale values were converted to posieive scores by sudtracting the from 4,00,
» use rope public schools as meeting sites vesulting in an absolute score independent of ceiterion poiarity. For purscses of
: . the corrected dverage colamn, consider a1l criterfa as positive statements.
v ) . ‘ L . i :
g " ! ' ’
J .
'
LI A
! , (9]
r ’ LI} )
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. dixooware the best tafngs abeut this Teadership project? (Think of dnstryc-

Hpn, assignents, raetings, classmates, conSulza‘n.zs. handouts, etc. ).

L

Covent* ' e ey
A, The cor.'.".lunts usre informative/knowledgeable,
e, N
X . . . . % X
‘B, e tonics were useful Lo ona's fgies E -1
€. e presentation/insteuctions! metbads - 8,
¢ .
v Treespartunity ko share problems and concerns
«WiThIR tre group, group partizipation ! §
£, The capnrsusity to make/revien professiona) LT
aquaintancey : 1,
oo ' v : o
Boovieful mndouts . : 6
G. Cigosure to fceas {
"' . .
B U1siting ¢ifferent sites S
1, Spsartunity for cealing with c'onsul,tah:s e b
J.Tre gsaartunity to “tai lgr" assignaents to one's \“
neacs. 4
: o
K. atmgrsoeation of the Mink Yetween state and
razione) ansociations/leagars ] 2 ot
Ifdtvicad) comems Y uch
" v 1
P bewnced inseruction ' -

.+ The zace of fastraction .

. - Leagersiiin

= Genanization/Planning o ‘ .‘.
= Project Director '

BN

IG..' Mhat were the weakest or poorest things about this projest? (Think :

of the sane range of itens.as above).

* Coment . Frequency
A, Lengthaof each session, Tateness of dfsmissal '
« (too 14te/1ong) . . §
B, Aaount of tine for group discussion (tuo 11ttle) {
C. Amount of trave) required/unequal travel
requirements . 4
. Intgrpersonal relations topic was hanifar
territory, not enough sex blag information- - 3’
€. Too ruch information/handout overk ) 2
‘ - :
F. Too 1ittle time spent on proposal writing 2
6. Too little tine devoted to dealing with the .
handouts ' , 2
( Individus) coments ! each
« Lack of A\'ndividuall participation and fnvolve-ent
- Not enough information for some assigaments .
"= Course starting correspondence oo

= Lack of focus on large city problems .
* = Sessfons involved Fittle application of knewledge
= Metnoc of instractiyn pertaining o assignments
= participant selection .
-~ The nature of the assignment
« Too much {nfornation {n the. available ¢ime

’

™
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C WL hase the most {mportant specific thing you have learned from this course, " )
‘ ' ) ) ' The. seminar sought Lo achieve the cbjectives Tisted below. Plrase indicate the degree to shich each

' Lomen; o . ‘Fre uenc objective was achieved, (Code: varyhigh e d, highe ), macme-z low s 1), .
© A Fonting proveses ropost) writingFP procedires o . o ' o ;
Cod . @ ' N Freauency tof | Reerye
v B he need 10 knou what 15 golng of fn our profession o « ‘ ) AT, T TET 8 (aefens | wetzey Dimd
o (. ‘Péehnq ard nteracting uith colleaquas-md " ! A Ta develop @ cadre of Teaters that 1) serve as an ta-
unHams ‘ 4 , pandeg nucleus for the induSirial arts profession’s gt
e thrust into the 19%0'¢ MIGREIR RS RR
0, mown)ew of the field, Its problems anc key - o LT fdentify potentia) nescomers to the leadership [
pnnts . S ZR 9o of the 1nduwu| WNS profession AW ey oo e e
. R "~ . . “ « 4 i .
£, Rules ud re m, ns nartafnin P ¢ Tonevolopnmhaﬂnsn for inf.sinq wonen, mingeity .| .
watin wlations perta q‘to spechyl egdsl ) - - roup mrbirs, nd sersons WK Vst English /1a 1- .
: AN . . capability fnto the cdgre of leaders ' ‘? BVl . a8 _Il
F. That sanle care abgut our profession N Sl 0. Todevelnp a mechanisn whereby the léader/pérmlpan;sj,' ' !
| o ! SR ' . Ire given an opyortumity to communicate riglarly, (% b ‘
K s rdfvidaal comegts o+ ‘ o IIACh v ) . both amanq themselves and wilh other key people BRIty 8 10& 39 |4
: T . E. T fneress thet tencles of the participants fn St
\ -L¢q1s|a‘on o ’ ' ' " " . o o e np e !
it,oa/s ta getinvolved y | y - B o ‘ -
.. nforation transaitted ' , . . ’ B lr knuledceo Wﬂmmq! % cation “
- Iepprmnce of techaology y Pl cycle & e, b Den] |slay] g A .
. . - Saurces of infoeration . < thelr ke lefoeiat Wb s ] ﬁﬁb SHENTHY 4
N © o Industefd) Aety glubs < . and voeatione] educat on A v £ qar Z' ! 29, TR LI I N R
- Th2reed for swlic relations : T AL, tedr knaalecge of fedent AT .
= tadershlp shill : . Lomelnttg W Ve Yhas WIB{4] B e §oas g8
‘ fv, their knowledge of the evaluation ang accounmllny ‘ {, .
) ; . . mechanisas incorporatéd Irsg ¥E as wresidt of TAE [ 9 (142109, & | 3.0 [ W
ey , v, Uhelr abi1ity to relate Vith aiforithes and with AN /'
‘ persons of 1mited ng)fsh capabt]fty A RALALL ‘N‘ AR
’ ¢ . fe s vi. ther ability to discern and counter sex bias and ‘
, oo stercotyping 84 B N y .8 ‘]3
, o , v, their abidity to'develop evaluation systens frod ' A A
v : - eeds assessaent throush ouicome Feasures Ljgppa o omopan
: , Wi, fuvelam‘nq and dissealneting public und professions) , '
‘ o p - ' " fefornaticn through 4 virlety of oedia BROE, (&) & | 3 |8
; - , Ax, intergersond) tki1s and human relations Clefepsplasgom o |
' % fdentifying and assessing resources and Information ‘
necessary - wiolof (] % | e |2 l
Avarage deqree of objective attainnent 9 L
' *‘
4
H

=

o

EMC

JAruitoxt Provided
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i,

. I 3 ‘ ‘ ” '}, it
il ., I .“. ’ v ¢ ,
41, R f . ! 1 1 ’
v . \ . . "l 3 | I . |
/. A, The needs assessnent conducted at the start of the seminar resulted

. 4 o . fn ther sumary of group rankings listad in the fnitial colums, (Note
) . . [ N . . } }7' M h ‘nee 19 ] f ‘ R §
shat atrer cbjectives should the next professiona) development priject ! ,t.:::‘ " pestteed 7= Iosf), - Plase Ineleae yor (30T
sidress? ‘o o gt PR '

h ' ¢ ' | | i ] 24 )

Ce : 3 of Rank Keiahts Initial | final| ™
«orent i’ﬂﬂﬁ"ﬂ . beginning T B TEndinq [ N |Rank i fank | D*
R ey of ‘smngthening leadership and supervision 3 ' A, Your perceptioﬂ 1 to PRR- “l '
8. Rblic relations tecnniques 2 L DS ' ‘ 1
C . o 1. how to wiite proposals 3 6 %611 | b

C,.‘ Grarizaiton and encouragenent of professional | o 11 knowledge of T.4 £-prg- ' ' '

st | d P C cetune R I T3 A R N A R
idbncyal et luh  * ‘ 111, sources of funding/ ' i : !
= o | grants P62 e 1
= cevelnztng o weraeq bnowledge of the new 1 Guide o v, general IAVE informa- . | i
T LR g technigues ‘ ‘ tion 5 61 @ 131 45 | & 43
* G, camurications between [A and VE eaders : , v |
- Leaetoutnn reiting tremueh 1A and UF . Y. providing for spacia B i
- Ferienne Xedate peagrans in W . education IS LU R R B R E R 5 i o
. flr\.'.:r;m:]i'q ‘eerraiogical advances in standayd . vl status of A 5 160 8 (13 a5 6 (-5
thernzla ' ‘ : ' \ . ' '
» Staries ang issemtrating successtul [A TRy \ o ‘
- Teansi%ying county offecings § '« , B Your perceptionas to :
= (rtiGeing ot 1 cuericulun modals ’ v o STATE-WIDE HEEDS: R N ;
: :a‘.fv;zir.\g Otters {, 1A and Career Educa- ‘
= ¥ore iatzratticn o tion 5 B % 3 Pt
. Sources of fungiyg ] D
' ) C,ogrants ' kY 16 2% 13 ! il L
I ' (- |
' ' i, €10 activittes apd | |
: . resources T U R L A
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-, dc'ld o oW, oo cmpi of the seminar select any of lhe fonouinq
reeds (a1} relatively Jow ran estert of the seminar) as being:

vrient/izportant o the practice of industrial arts fn New Jeréey? If so,
iaen‘vsfy the ftems so selected in order oF dcr.md%g inportance.

tof | - Thmrage, New Rank of
Hetghts | N | Welght * | aportance

. CETRIYERR pregean articulation witn WVE | 95 | 16| 5.9 y

“uidate 0 1AYVE phl!osppﬁ/ and objectives {100 |2 4.7,5 %
foiuiaien of State and federa] government

peaninatios 9 P’W _5.71 -8
Palic n]a fs {ceas ené sethots 1o odajas o
Jeeserentyoing, rachally and sewally | 12 N 770‘(5 l )

C ikt flure sty L' RN L
c»r'/ 00atione] education funding ‘ '
gacrentsns 61 5] 40 2.5

L s orented doeting TRLRE 2.5
§1a1s wecational education plarming dycle | 82 {19 4.2 i ‘
Beste Teglslation in [3, Ve and spectal
(3 .a“cr ‘ A RE ) ]

. trowteage of state and naliqnnl assoclations| 96 161 6.00 ‘10
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. How to stimulate the sﬂent najority towards

Increased professfonalism

. Ketivities countering sex blasfsteretyping

Implications of new safety requlations

. Role/Contributions of state and natiora)
. .Associations

T

. More mformatdqn o private, county, slae

nd: federal fund‘nq sources

through [Acurriculun devel opment for future
needs '

’

-~ Individual coments v
S

- Synthesizing wrap-ups'at end of each session

- Strengths 'weaknesses of new [A curricula

- Curriculun development for future needs

« Individudl roles fn the profession

- Role of £1C's and colleges fn stimulating/
supporting the profession

- [A-reading interaction

» More depth on legislation

- Some {nformation/discussion of faciiity
des fgn/renovation

,

2. Wit would you have 11ked to learn from this seminar--but dién’t?
Coments o

Frequency

. Waeunq the demant's of & technoloqical society

N
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ERIC

Aruitoxt provided by Eic:

Y 8.1 14 zore tirl for discussion/participation

“2 12 fead 211 Cour should be mandleg aain In the sune maer? 11 pot,
4t 2haT0es ¢ you recomend? hat would inprove the experience?

twents ) b

e

A Shid Se randled the same

B e.id nct de nandled tne sare .
$oregtiang. L b
s o \ ‘ ! o

. A
2. Screduie nore neetings (f.11 year serfnar)

~

R saninar Yar tiars teachers/larger group

0. 2% in acefzional fnformation g iitoraation
$5urCes ! S

& Reéoeat senirer yearly )

F. Zeseit tentrer for suger ¢130r¢

. '\‘
G rave DF. werge) (Stase VE Director) partictpate

t[Snesale sertrars qoring dyy )
I Juile in g session on“carriculn development
o Build in o session on [AEA-KD

K Bolld 1n & sesston on getting students favolved

0

Z

1

]

] .

K

f requency
3

\

e

v Enlichtening, ihterestp’ng and éducational

Please provide 4ny other comvents you may wish ty mxe: '

1 i

\ ) s

Excellent, good job o ! ' N

)
Thank you

' Very worthwhile ‘
1 enjoyed 1t ang/ou'd Hke to dg it agafn ,
| enjoyed al) g{Z: speakers--they were yuperd 1
1 acquired new knowledge in advanced leaderahip shiily \ \l

!
4
A tribute to the Director and Ravfsory Councit i
4
4

This was the kind of course needed 11 we are tg 11 ove
the fnage of industrial Arts ot state and natites) fevely

" This project has deen the nost relevant and arofessiord;ly
enriching graduate experience | have ever hag ,

}
Agatn, one of the best .courses | nave taken | 1 o
I wish we had nore tinesto pursue each woplc further ]
The persona] concern for each.student was gréatly appreciated |

Congratulatfons on 'your outstanding effort in suppor: of
Industrial Arts ,

A revied of the rotes and hanouts was as. infornative
another serrnnolr . \ |

keep to the schéduled' tres, don't run ‘over ' ]
Don't use o post-test ]
Print handouts on both s1des ' A !
Be supportive of State Deparuref}t of Edwuon |
Use formative quizzes to reinforce semingrs ' !
+ Package ;he presentation 100 a serfes of monographs !



[vg
4
P

-

A @ CREDITS

-
.

IALDP Logo and design: Patricia Feeney.

IALDP Final Report

Production and design: K. F. S

Stddent Assistant:

upko/Patricia Love

Mr. Robert Clifford



