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'~ HowtoUse
Th-ls BOOklet .

H

If you are a lemale or a male, this boaklet is for you:

‘I‘ty It, You'li-Like It! is a collection of thoughts, information, &m:l questions dESlgﬂed to help yc:u thmk
about some new alternatives — alternatives in “nonsexist vocatiopal education” or in vocational education,. -
cowses which.are not traditional for your sex. It'isn't designed to tell you wha to do; it's designed to help

£

. yew
7 = explore your interests ° R ) 5 ,
o , * consider the xole in your life of paid work outside the home L :
* think abeut the work youll do inside the h‘bmé -
- - evaluate whether vocational education couzses which are not traditional fDr your s8x may offer you '

a way of pursuing your interests of gaining skills you need for work inside and outside your hame .
» be::ome famiiiar with your Jegal ﬁghts to ﬂnﬁdiscmnan a:nd equal treatment in schools and - !

emplc:wmem ]
You are living at a time when people’s ideas about the r.nqht roles for women and m{n are cha;tgmg -
Today, yeu hdve the freedom to.choose what's right for you. You can reexdmine sex stereotyped ideas of
“femininity” and “masculinity” to discover the interests, edm:%ﬁgg programs, and cdreers which fit your )
néeds, whether they are traditional or nontraditional for your sex. You can use T.ry It, Tau'll Like It! to helﬁ

you in getfting started in the process. -
" You can use Try It, You'll 1ike It! by reading and dg-g\g the suggested acl:wtles by ymxrselj or ynu may
want.to use 1.12 and discuss it with friends, in classes, in quidance groups, or in other’ urgamsanans It's
up to you. - . ) o
Try It, You'll Liks Xt Fas sés;eg ma_j.jar. sections: i
= intreductory :ﬁagej ,Whiéh begins on page 2 - v ‘ ' .
= “Exploring Your ,lrt:terests." which be#jins on page 10 ' A
T “Working Outgide Your Home,” which begins on page 14 .
-\@ﬁﬂiﬂg Inside Your Home,” which begins onpage 32 : / _ .
~ + “Exploring Vocational Education,” which begins on page 38 A , g
\ . “Knowing Youf Legal Rights,” 4w1=.ich begins onpage 48, -~ .
" ’Gemng It All Together,” which’ begms an page 54 . o .

y

v Each one contains some mfarmauan far you to consider, some quesunns for you to answer;and think about,
7 and some suggestions for actions you may take to explore various issues further. Although you may wish to
spend mote time on some sections than others, ycu’]l prabably find it mcst uséful to begin at the beginning

and go thrcugh the sections-in sequence.
We hape that this booklet will help you to iry out n&w t}mgs and ln-ak at familiar \L“urlgs in ngw ways.’ TI‘T it,
who knows? You nugﬁHz%:e it! S , .

' * &
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" Joe is‘in‘a child development ¢

g L
Angie.is taking a course in
electronics -« -°

e

P

. Randy, Tyrone, .
- Kevin, and Yvette

J are learnirg about
gl . horticulture

i



o Ma.na and Eric are in the:r secend
\ “unit of food produetjon |
- f&‘ % W =
| coT e T Esther, Felipé, Andy, and Scot are .
P R S *~ :’studying surveying
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‘ Iar girls and. cra!ls( and trade courses for boys

vocational education courses '
which only a few years ago
‘wonld have been unusual for
"% ,ons of their sex. They are'in

- programs Which were.once almost
all male or all female but which are
now attracting students Of both
sexes . . . e

Girls were prepared to work in ﬂle home, or to

“work for-pay briefly before marrage.’ Bays were
- prepared to work outside the home in “men only”

jobs. Most students in vocational education did __
not continue their éducation beyand the- lugh
s::ha-gl IeveL ’

‘Most of these students ate taking -

LY

. g

s uld systemi beth females and males were
taught stereotypes. They learned to believe that

. .all females shared “feminine” interests a;u:l

ities wlule all males shared a different set of -

rnaafu]me interests and abilities. They learned ™

that because they were female-or male they were

- érpec:ted to.take courses in school which were

apprapnate to iha sex and to wark as adults | in’

AN



'Ibday Eilngs are beginning h: change A.lthaugh
. ome people still believe in the old sex
_~"  stereotypes many people are deciding that these
< stercotypes aren't right for them, .
: For example:

Foemales are ll% of all students studvtng :
agriculture . ,

!'Eiﬂ.des and malag are taking courses iﬁ

almast eqnal n;mman
Males aré IZ% of all students enrolled in
+ consamer and homemaldng programs _
“ Males are 25% of all students training for
e . segretarial and office occupations
Females are 10% of all students taking .
courses preparing for technical - oo
G:Eﬂpiﬁﬂm _ x
Females are 13% of all stadents enzolled
in trade and industrial edncaﬁu K
Programs. ' ‘
Many students are tald,ng vcn‘:atiqnal
] education courses in both high £-":00l and ,
- college, and many students are taking
: both vocational ‘edueation and academic
programs P s !

Why?

ERI
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_Find out from sorme of the people who know.

o 7

I enrolled in an electronics course for two
reasons: first, I was just curious about electricity
and how it works in everything around me, and
second, I thought maybe I r.:c:\ulfl lea:n to fix my

: radio, . ;

I'm in my third electrmﬂt:s caurse now and'l '
really love it. I've fixed my radio-and several
other things and I feel a lot better ]mnwmg how
things wark . ’

My gmdance counselor asked me a few weeks
ago if I wanted a career in electronics, I'm -

thinking about it and I may do it, but I figure even |

if I don't make a career of it I can do a lot of neat
~ things for myself with what I'm learning. I feel
* real independent when I can fix things myself.

Joe:
‘When my brother andtl were thtle my dad dxdn'
spend mich time with us and I missed him. I
have a little sister now and ry dad says she's
Mom's responsibility “until she learns how to take
care of herself.” T don't think that's too gccd

I'm taking child development in sshml so I can
- learn how to be.a good father when I have kids .
of ray own, and also how to take better care of
my liftle sister now. My mom works so I spend a
lot of time with my sister and I think I'm getting
better with her since I've been in the class. It
. makes me feel prcmd when I can help her or the
hds 1 wark mth in !eam sameﬂung ne‘(l

1was préﬂy nervous about the class bEfQIé it
started (I was afraid it might be just for-girls) but
" now I like it. Next semester some of thie guys and

-+ I may take cooking so I can learn how to fix a
g‘aﬁd rneal for mysgl.! or rny fam:ly

\

Zaluya‘

" I'minan apprenhceshp pmgram training to
become a bricklayer. I started thinking about
bricklaying as a career when I saw a pamphlet

‘on apprenticeship programs for women, This

pamphlet said that while the average seu:retary
eamns about $140 a week, most brigklayers e
$8.00 an hour. I've seen my sister try to support -
three kids as a secretary and I knew that wasn't
for me. Besides, I think office work is }:Qrmg?l

- like heavy physical work. ]
. Bricklaying is great. It's hard work but its very

satisfying. It's good to see a job T've worked on
take shape. The first day I went to a construction

L“‘sxte one of the men picked up a large. cinder

10

block and heaved it as far as he could. Then he

" turned to me and said *“Women can't do that”

Well, | picked one up and threw it farther than
he did. Since then, the guys have been c:kay to
me. . ' ’

I get paid $4.00 anhauras abegmmng . .
apprentice saving a lot of it so my baY&lend
and I can E‘JT; house when we get married. e%f
boyfriend is proud of me and I'm proud of mys
~—I'm learning a career I can work at my whole
life. . L .




o
> I
Walter:
I'm taking typing and secretarial courses so that I
: can get a gecretarial job when [ finish high
.. 8chool. I don't think college is for me and I think find a Jab except asa _sﬂasper&ﬂn I worked as a
I'd like to work in an office. I'm a good typist and salesperson until ] became pregmant but then I -
T'm gettlng better at shorthand. quit because I didn’t like it. , 5
‘My brother is a truck driver and thinks I shoyld ™ + My baby is a year old now and I want to go back
be one too, but I'd rather work reqgular hnm-s and , -  towork. I've found a woman to take good care of
mth other peaple X . her and we need the moriey I can earn. .
3. I've entered a program-in lhg te::h:uca] msntute
; T - " - in my, community and I'mtraining to be an
| L énvironmental technician. Thig te¢hnical training
1 ., g ' , . .* biilds on my biology degree and I think it will
\ o o * helpme to get started on & career I'll enjoy.
. T ., L These students are taking vocational education
FE ' . courses which are m:nt traditional to the:; sex for
? I . ' {three reasons: .
A B ] 1, Vocational educﬂﬁcnn courses can give +
. b : - .. .  both'ferales and males a chanceto
. ‘ explore their interests (think of Angie '
: and her interest in electricity) and to b
- _ ) ) ' * " . learn skills which they can enjoy and use,
, oL 0T , g oo to make their lives easier (how to fix &
_ . o ) ' radio, repair a leaky faucet; or change
. o , . theoilina cat)
, 2. Vocational ea,uéa’ﬁan courses can give
v - both females and males a-chance to
, : develop the skills they need for secure
: : - . and meaningful careers of paid work "
Cee— A - ~ - . outside their homes (remember Zakiya
yooooo0 o training as a bricklayer and Walter . .
= ‘ " preparing for a secreta:lal ca:eer) R
A 7 25 . & : : :——“T""
, 0 . _ , '3, Vacahanal edut;atmn ccursas can nge
Ce Ce N e _ R _-both females-and-malés a chance to learn
: S C ' _ . the skills they need to work inside their
Yo o - homes caring physically and emotionally
wioa o - for themselves and their families (think of
. e \ .- Joe learning to care for. children ard to -
Wk o . . , 11 " cook meals farhf:melfandhisfarﬂily) -

el B . = - ' . . . s ow= L T
CN . [ . . ; R - Lo CE g =
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'ﬂieie !mdanln recognize that in tdday's world,
interests, caxeers, and family :epfmnﬁihﬂlﬁes

How about you? Should you take vocational
education courses which axe not traditional fm—

need no longer be linked to being femaleor <
v . following dquestions; - !

male. They lmnw that:

Ny

« all mdmduals need to u:ienufy their awn
! . interests, abilities, and needs without'

- being limited by stereotyped ideas of
. *fermininity” or 'fmascmtﬁty“, '

+ both women and men need to be

. prepared to do paid work outside the
home, work which can provide them with
economic security, persondl satisfaction,

your sex? Before you a_r\swar cansmler the - 1.

Have you taken time to identify your own
interests, abilities, arid needs and to make
sure you arent llr:uted by a sex steremyped
view of ycurself

A\
Do you know about the roles of both

havg you thought about-paid work in your

o

- women and men in the paid work force and -

life and the skills you will need to do it? -

and a way of contributing to the world ) -

outside their families Have you considered the' various types.of

. T work that need to he done inside a home or

»* both men and .women need to be . ‘a family and whether or not you have the
prepared to work inside their homes, to - skills you need forx this work? .
provide fcuf their own foed, clothing, and S .
shelter and for the physical'and ermotional Have you esplored the vocationa! education

.+ well-being of others they live with or care courses which are available to you to help ,

.s

- . about ( _ you developithe skills you need?
. NEEEUGX‘T&J gducancm t:cxu:ses can c:!ﬂ’er d:)g ym;z know ?QLLE legal rights for

any individual valuable skills; both

{emales and males may find their interests -
and needs met by vocational education -
-courses which are not traditional for their

_nondiscrimination in schools and in
emplgyrnent and the steps ysu can take to
pmtect your nghts”

sex I - V et The rest of this'booklet will help you tc: begin to
. | i Lo e : -think about Each of these qtlesnr_ms and to
p N athgggh sex d.l.St_:ﬂITlmathnA‘aﬁd sex identify some of the actions you capwake to help
|  stereotyping stil exlst, both'females and. -1 you to get the answers that are right for you:
males have alegal right to be protected ~ = . . . o :
from diserimination based on sex, race, o
national origin, or handicap in education TR D
.programs and in eruployment. 7 , o e
"They've tried vocational education ﬁ'ﬁmége »}Sg‘;-f”:f o e .
which are not Eadldﬂﬂs.l for their sex afld B ::;_‘5:—-:“' )
found that théy like them. -
: ) i
- e s . ‘
;"‘:‘A;‘* - . £ .
Y = Y 7 r ) 7—<::§‘,§
14 / .
. g
N = 9 s
) 8 =z i b= :
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How much do you! k:naw about your own'
intexests and abhilities? Have yon ever thonght
that sex stereotypes might be Hmifing your °
intexésts or activien? Are thexe vocational
education courses which mightbe interesting

- 1o you even Lhmgh they've l:&diﬁnna;lv baen

min!y for, stn.dgnt; ‘of Lhe nppadta sEx‘?‘

h:mt what they are wﬂl;ng o try Zbased on what
. they think is “feminine” or “masculine” or 6n what
" they have sken other mermbers of their own sex
‘doing. Most of us learn by ixitating people who
- seem like us or people we resped, but if we try

’hrrumig our own mdwidu.am? It Ima: 'keep ug
from dlse::wenng things that we are good at or
- things tha:: we en;ay da; g.

o Dczes ‘this happen to you? Are your mterests .
. limited. by sex stereatypés'?

™




" Identifying Your Tnterests

_Omn the hst on Lhe fullavnng page .,y-::u'u ﬁ.nd a number of actﬁnes thai yau rmght doi in vocational édueaucjn

o

classes, You rmgfht do these ta-

. hayeﬁma:_learnzn_ewt}ungs B S e . .
* learn skills for working inside your home B S
« learn sla]ls for wcﬂﬂng for pay autsxde your.home . - sg

'Read the list and answer the dnesnars ut your interest 3:16 experience in each actmty by marking an

wi;

“X" in the colurmns Where your answer is y&s. You can make as many or as few X's as youneed to: if you
are interested in an activity, have tried it yourself, and have seén both women. an;i men do it, you should -

-+ make four X's in the row next to that activity, one in each colum. If yiii:ent interested in an activity, have
. Never med it, or have rnever seel EIﬂ'léI a woman or a man do it, you d

't need to mark a:ly X'sat aJ]

i

;T ' . ' ' ‘V!- l - * = E‘l‘-
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' Thinking About TQUI
'Intérests ’

Now lnak at you: answers.. Do you see a.ny
patterns" IR

What interesis do you have which you think
are traditions! for someone of your sex?

* “What interests do you have which you think
are.riot traclj!i@nal for someone of your sex?
Are you more hkely to hiave tried a(:nwnes

. WhEI’l you ve seen them done by someone’ »

than when yau ve cmly seen them d.one hy
someone of the t:ppasne gex? . .

’ W'héﬁ you review the hsr of activities, are there !
“any that you think one sex is naturally more. '
smted to tham the e:)thef’

W’luch ones? = ' 5

WTuﬁh ac‘ll\mlés have you seen done well .

b‘f persons of bt:th sexeg? '

" Are there any changes you would like to make in’
. your owr'interest and experience patterns?

Are there any activities you think you might
.be interested in that you haven't tried
because you think they rﬁxght net be right .

' can't also be good. at activities which are

Don't assume that because you are a female or a
male tertain activities aren't right for you or

+ that you won't be good at them. Researchers *

have found that there are very few ability ,
difflerences between females and males, and that ~
those few differences which do exist describe an

" “average female” or an ‘average male,” not

particular individwals. You may be very good at -
or very interested in activities whicharenot =~~~/
“average” for yaur sex. That's fine, because R
you're not an “average” person anyway— you're .
you, an individual. .Being good at activities wh:ch
aren't traditional {er your sex doesn’t mean you
traditional for your sex. Try both kintls of :

activities, you might like ﬂ\gm

Find out what's right for you. Explare ycxu:
mterests and abilities. - i

= P

i

| Gettmg More Infaxmatmn

How can you get more qurmatmn a.,bc:lut yaur

interésts and: abilities? Ha’w can you ¢vercome

sex stereatypmg” '.,:’ . -

*

.» You ca,n get a start by
;e“s.

:g@iﬁg rbagl; to the ChEEkllSt e:f yau; mterésts
and experiences which appeared on page
)2. Select foux activities which you haven't . |
tried and which are mot traditional.for your

sex. In'the leﬂ hard columi next to each

_activity you've s&leﬁed w-rlte a date by

for sameﬂﬂe of your sex? W’hat areghe,

I you havent tried an activity yourself, how
~ do you know whether It interests you?
] _V\Fhether you're goad at jt?-
List activities usually done by the opposite
" gex which you think might be useful or
interesting for vau to learn.*
Which of Your interests could yau ex‘pﬂore

_ further in vocational education courses
" which Are not traditional for your sex'?

Dlscgvermg and déveloping your own

individualify isn't a ratter of automatically -

rejecting everything which is traditional for your
sex and doing only those th;ngs which are .
traditional for the opposite sex.Itisa’ matter of
trying a number of differént 1 things and finding
those which are right for.you. The things that you
do best and like best may be a mixture. of
traditional “feminine™ and traditional “masculine”
ﬂuﬁgs ‘Only you can decide the bést things for
you to do, but to decide well'you need to glve
yau:self a fair chance. .

T

_jw’Puch you will try it. . FAE o

* Youcanalso: -
tike a career. interest inventory which can -
+ help you to ideniify areas of interest you
may not have considered (If you do this, be
sure to ask your counselor or the person
who gives youi the test to tell you what
procedures are taken to avoid sex.
- stereotyping, For axamfsle if the test gives v
- you one set of scores for females and one .
set of scores for males, make sure that you
receive both sets of scores and you discuss ~,

N what they mean wnh your ﬁounsrﬂor)

=+ talk to your frxends of both sexes and ask - -
.. them to he|p you try activities that they .
en]ny wh;CliVQu ve never, trled (Make sure -

P

tradmcmal fﬂl’ yc:ur sex ynu try one, whlch is ’
< not traditional ) '

r



T L]

Pow much do you know about the ?@sabi& role ' !;elp ynﬁ gﬁpa:e for and éaﬁde alxmt a paid

ﬁ?ﬂ!ﬂfenﬁﬂlﬂﬁﬁkmﬁfi&ﬁsh@m&"‘m - work careex? Dﬂeﬁﬂmakead!ﬂgrenea ' i
you Work? How much meney will yoo make? ' -whether youn are female or male when. 'ytm £
What will you do? Can vocetional education ‘think, aimﬂt thm Mpﬂs‘?

' mﬁwvﬂchmﬂﬁﬁﬂﬂnmlfmymm

Just as many pegple assume that s«:mg mte:ests .

abilities axe-limited to females and others to ho U
%l:s. many people also assume that ¢ertain | - technical w k,_tradeg or crafts, pmfessmnal Lo
s of work are “feminine” while other typesof . _wrotk, heavy phyﬁcg labor, and many others. It «
- work are “masculine.” “Femninine work’ is'usually - usually pays more than “feminine work” hecause
- thought of as work done inside'the home and for - “men have families ta supp-nft » , o L
fmefamﬂy=wurknmddnéfn:pay'&mﬁuneq : L RPN o L
- ‘work” which may be dorie for pay- is ofter- T o "L o
t.hcught to be'limited to secretarial or clerical * . Do you ag‘ree mmh ﬂ"lese assumphans about. ;T
" work, domestic work, zales work, Some factory - *feminine" and “"masc uline” work? Do you think ~
. work, and such “women's professions” as .. they are realzsﬁc'? Do you think they are fair? Do ..
téac:lu:lg or :n;:smg Mascmbne wa:k" is usuaLy }'::u thmk ﬂ:g* y.are right for: vau? ,

ERI

Aruitoxt provided by Eic:



EKIMtﬂﬁmmﬁﬂjmlwﬂix e

" How Enm:h havs ynu thought al:cut the work that you might do for pay? Listed below are some quesuars . »

L

'@ _____traditional for my sex . - S S R

»i‘.

| rmﬁkm?m.nmnmﬂdﬁkemdawﬂl

¥

Iﬂhﬂdlnehmasamﬂmmlwhﬁldghmmhe R S 7,,,, ,

‘About Paid Work In Ycur Life

ﬂlﬂt may help yﬂu to dﬁ so. Read eac:h one “and ::heck the angwer that fits yml bésl

PaiderkmM-ymfe-Wheremmom .

thnlﬂ;imkéf.mvuia m:rkthatl dnfafpay:eem tnbe

very far away from my life now :
a dedﬂnn.ﬂnt I need to bpgin thinking a:mt now

lbeligwethnmewazkldnfnrpn?ﬂ Lo

Mmhvm lmpuﬂa.nto:take veﬁmu:hgmemmy life - .
: 5mhavmlmpoﬂama:ndﬁmeegmnggﬁaﬂnmeme o

ithinkthltmypﬂdemﬂmamiﬂjkﬂ?m ha, »

iﬁlﬂﬁﬁﬂgﬁndaﬂmafmﬁﬁafﬂan tome = e
*- ?Mtﬁwﬁtan:ﬁnﬁ-iﬁﬂumeﬁingﬂldntamakemm . e

Iehhkthntwhgn!mkfnrpavitwmbEinajchwhi:hg. I

Bl

..Mmtiﬂdimlfurm‘?m T
Iwunld]jkatamﬁvﬁth. - o . : ,2'

membgnfnfmymm ST o .
“members of the opposite sex . R T e

S

hs_&bathfnmdﬂ@imales B o S R ‘r*; o
.g.glhg'ﬂev;!haﬂhammﬁdm C : ' ' ‘ -

“a fqﬁ p;iﬂhle occupations . .
— gﬂal varlaﬁr of aﬁ:npaﬁam

B "Iba]isvetlmlha“, S : oo S |

ver? Hittle idea pﬂhg wark] wm:.li like to do Inr pay
_lgmdidﬂnﬂhemkIMdlﬂmtado forpay .

hﬂﬁaﬁe:%;hbiwoﬂdenjﬂ? S B |
%;H__;unnda iﬂetgmjnbsthatlwﬂﬂeniw o

of

¢ fLE

Y m@mifﬁmmﬂm o SLom

mdiwﬁuldnfdinmﬁgfnﬂowingﬂgiﬂng e ‘a_,, -

. —th.nkumt mypﬂdwwknmmm&mwﬂjhe inﬂuancgdhvmdiseﬂminaﬂmandsesstemtﬁﬂng‘

ierylﬁﬂa ifitm . ' - o :
.Kﬁ__tﬁmdm i . : : R -,

H.hink M&Qﬁ;wﬂ:hwﬂlbe mnﬁimpnninngmeimehmﬁngan mpaﬂnnwﬂlhe !

. the same if you were-a :nernhe: a!' the- Qppe;aﬂe sex? Should they be the same'? o

hffgh pay .~ msﬁge e !ndapendense

lee:mlty
o gehance ta Belp others or to eaﬁhihnietoaaﬁety A .
ﬁa&d@mhdp&lng:ntherth@mymaﬁm ~othex I -

Read back mugh ye\ﬁ' ariswers, Are you satisfied with the-n? Do you think that vour answers wmﬂd be -




_ choose to prepa:e for your career. ‘They may 3:%
important in helping you decide whether or not

: " torak tional educati rhich
 Paid Work Force: What ~°1) el o o e e
- Are The Facts? - -

: Haw much do ymz ;:ea]ly‘ lanaw amut womenand A
Jmen in the paid work force? The facts'you have The quesucms belaw can help you find out hcnw
“about women and men and paid work can - - - much you really know aboyt women and men in
influence the way you think about paid wcrk m : the paid work force. Read each question and.
your life. They can afect the kinds of ear circle the letter cxf the. ansiver you think i is_ |

- goals you hold and the lgn&?f educationyou .  comect, .- .

A

i-i

.

Women and Mén In T‘he Paid Work E‘nrce' o _ e
" How Mﬁgh Dg I Enaw"i' o :

_of the natm'?s pajd work farce

1 Wumenma,ke up
a 2296 o b4l Bk,

LI

2 —-of &“Eﬂ@ﬂ women between the ages 18 and 64 are ernplnved outside the home. A
5,34196 1534%_._ e B% .

= .
s s R . - : ]

.3 'iu af A.mencan men, between t,he ages 18 and 64 are emplayed outside the harne ‘ A o X &

374% © . b.Be%. _. c_-gleﬁ R o e

Tha ave:age yc:m,ng wcmsn in the Uruted Stgtes taday can erpéct (s} spénd
‘ waﬂz fnrce B . O o

years in the paid

&

i an4 \ b.?.BQ cS]Z L
" 8. The average yc:unq man in the United States today can expéct to spend _ years in ﬂ'lé aid work
fart;é s _ A . i R ‘ o

L I - . : . Y
£

Coa® . bz el o R
" 8. Out of Every 101 young Women m lugh school today, —— mu wark fc:: pay autﬂdg theu* hames at :
' snme p@mtmmexr lives. . N - _ . L .

= a 5_ oo b 14 s e % S F, - . » ' ,

PR R

s

da:ldmfew@ﬂ;mrhx,,ﬁfthenaﬂansma:nages T e '

Mo éfwha has r:hﬂ::lren .can Expét:t to’ W;sfk in ihé pazd labor force for between

. years of her

i

~Fea, 53 '.F : b L3 LI 15-25 __ SR

SO N wamen have ﬂ‘le lughes‘ labnr force pammpaﬂa'n akmy group af women m the Uruted Sta'tes
. Asiar A:menean b. Black . . PLsparuc: - d. Naﬂve Amemcan e, WI'LtE

R} L _outof every 10 yau:ng warnen now iri high- schm:l will becnmé heads of fa:mhes they willbe
respansible for's supporting thémselv& and their children. ; i

‘j, a4 - . b € . ‘:E - d 3 !é;_ -i., - #




“

:""11 Fnr a‘very SLDD emplcyed men Earnf emplsyed Warnen earn ..

£

) -completed elghi years af elemsnta;ﬁs«:ha@l

" a greaterzhan b E.he sameag c lessthgz N

. 14 In 1973, the average aanuﬁgs of white rnales and femalés and rmnarlty femalas ancl males. were "

k3

"

8.7

"

djsmbuted from highest to k:wast in the f::;llamng :;réi'er.-
.+ ’ .
a wiute males wl'liie famales I’l’IJILDﬂfY Iemaleﬁ rrunanty maes ;_{T(;_,

C c. whaté mﬂes rnmr:nty femalés wlute Iemées nfuraf;ty msles . - e

pen:ent af a,ll wame;garrkérs are gmplﬁyed in v;lencal c:r::upam:ns..
anz.;x:,‘blm ,ﬂ_,csso ’ SR

15 Tha averagé yea:ly income of wamenﬂmplﬁyed ln clermal chupauans,xs .

a SEEET b E*igl e $i2513 : . D
‘ IZ —_— perzem af all rnen warkers are empb;yéé ir craft ac:t:upaﬁans :
k s

';;a.IEDOO B bssaoo

as 133 - R 129

- ;'i percent of all women warkers are emplayed in cra‘t a;ccﬂpat:ms
alessthanl ’ bS c 13 R
¥ - - o . }

19 The a\rerage yealy mécme gf men emplayed in s:mﬂ cccupaunns is
a.$7532 B moza L c: $16820 e

20 Eﬂy percem of men in the paid labar fEICE are emplayed in ﬁie threa Dccupauanal categcmés wh;ch
_.employ the largest numbers of men (skilled crafts, professional and tethnical occupations, and  \ ,
managanal occupations). In cam:fast .percent of all women in the paid labor force are

.. employed in three occupational graups (a:lancal occupations, sgmée aécupﬂuans ud '
prafasgana]/techmc:sl éccupangné) . B _ ) oo B

am‘,"hsa.%-’f’c;zo";f' .

¢ .

al. Thera a:e over . different acm\pauans from whzch a persan can choose: = .

e

f; T X N . .

TS

33 Tha d;ife:encea helwgn the ;abs held by women a;mi men (&‘ld ﬂ‘lé incomes they' earn) are pnmanly

due ,fa;

3

a. basic dJEe:Ene@ in ﬂ'lE ﬁlhtles of wormen a.nd men. ’
. b, sex stereotyping and'sex dJscnfmnam;n in the éducaunnal preparaﬁan af women a‘ld men and in
the paid work force o .

£

. €. luck o =

-a 9512 .+ b, ZB(.E c; S?e : 7 - lj o - .
;3 Tha differ gcse belwaen the average yearly incomes uf males and’ femalés working for pay has — L
' over the past 20 years ' N . -

a. dEr:reased . b mc:eased . remaiﬁed‘the same . a o o
13 The med;an income of amplc:ged wgmen with Iau: yégs gf cauege is - - that of men whn have . ‘




| Paid Wark Force: -
o Chécjl@ﬂg Your Knowledge |

: Hﬁ:w much did you D:naw abcaut wornen and men

Waﬁen .And Men In The

" in the paid work force? Gcmpare yau answers

‘ in ev‘er-

to the Eouamnq fa*-ts .
4 P . . ) ,
Women a;&nhg nien in tﬁé paid work fnrce
eaﬁnﬁ numbers, . i
. By‘ the year&\DDQ if not bafg:e, men and
- women will be participating in the paid
. wqu ferée n apprématély equal

: the spa;d wark fprce:

The avsrage yc:ung wornan today can
. -expect to work outside he1 home for 22.9
'\, Years. She will be in the paid work force
£ iaf = ;
%0 years if she js smgle :
. —30 years if she marries but has no
. children Y
— between 15 and 25 years if she has -
children, depending on the ,nu:nber af
Chﬂd:én that she has ° v

" The averagé young man teday can ekpect:

. tg berin the paxd wurk f:m:e for 42 yéars

. . Fﬂwfsur perx:ent of all Arﬂen:an wamen

between ages 18 and 64 are %mprnyed for
. pay outside the home; for American men
"+ of the sarme age g’:cup, the percemage is”
-4l :
: !

9 out of 10 young wamerl now in l-ugh _
. school will work for pay at some time in

- their: lives; 6 out &f 10 will work. full-time.
outside their homes for at least 30-years.

47 percent of all rharried coupleg in the
- ‘United -States are now composed of a

husband and a wife both working for pay £

cutSIde the home. i

Mothers of children under 4ix years of
age are entering the work foxce at a more

rapid rate than any othex.group: nearly 40

"percent of mothers with children under
six now work for pay outdide the home.

4

21

. own financial suppor

A,
In Spite of their numbers and their ecmmmi:
. need, women in the paid work force axe
can:ent:ated in luw-paying “women's jobs,” .

K Wamen warkmg for pay full tune year |,

I 1973, the médla:l income of females

- Women, like raen, are wa;ldmg fgz pay becauge
" of economic need. ,

« 68 percent of aﬂ wgmen working for pay

today work for economic need; they '
support themselves or their families, or
they supplement the incomgs of husbands
who éé.m £9,000 or legs a year,

At

« 4outof 10 ycung‘wa;men now in high

school will become heads of farnilies;

they ‘may be entirely responsible for their
and for the support
of their f}hiliiféii. : e :

1

round.earn only 57¢ for Exyery dollar that
men eaxn; the difference béwveen- the
_+average yearly incomes of males a:u:l

" fernales working for pay. has mc:reased
over the past 20 yea:s L,

5%

employed full-time year round was $6,488,
. while the median income of'males k
_emiployed full-time year round was T
511 BDE ' y

. The median ea:nmgs‘cf emplcyed e

women with four - years of college.

education are less than those of -

"employed men with Elgh’t years of .

educauch._ 7 - _ = e

¢

. ngen and mén tend to bé c:ancentrated

in different occupational g'mups For

example:. - .o

~=14% af all empl@\fed men work as A
maﬁagers or administrators; only 5%. - °
. of all employed worrien hold these’
p #-jobs .
-—35% of all er’nplnyed womeri work mﬁ’?
clerical occupations; 7% of
» employed males work m ¢clerical
- positions v
—20% of all men in the paid wark Yo
¢ force dre employed as skilled crafts
workers; less than 1%-of women in
the work force are employed in
" craftz'occupations | * ‘s
—18% of all emplayed women are
employed as service workers; only - -
9% of males in the labor feree do -
service wark £

it



T,

i

+. Even'in thasa occupansna graups wl‘u:h (

//

merlams&t'numher af emplayed women o

‘work in clerical occupations; the average
yearly salary of women.in clerical jobs is
SE 827. The next largest group of women
. are employed as service workers; their
‘avérage yearly income is $5,046. The

<. largest number of men are emplayed as. '’

craft workers; their average yaarly

earnings are $12,028. The second l;:gest": ,

.- group of men are employed as .
operatives; their average yearly earnings

, are SID 176.

empk;y similar numbers of women and
men, women are concentrated in ’

.. + lower-paying pbs For example, J% of-all -

employed women and 6% of all EﬁplayEd
Anen work as salesworkers, Women /-

B saleswarkers are most ofter: employed in

. retail jobs; Lhey earn an average of $5,168

. - +a year. Men are most often emplayed m

wholesale and industrial SEJES. their -
ea:mngs average slg 533 a year -

:I!
3 _x

: Minnﬂty women are mmlikel?tha.nwlme
© ‘Women to be in the pald work force and+ .
;-mhaﬂiywarkeﬂafhmmammmukﬂy

than whité work

of their sex to be:

= eanegnﬂited in lmr—pgyinﬁ nmpaﬂnns

f; K In the past, mnnfy women have had -

much higher rates of “participation in the
paid wgrk force than white women; Black -

wumen have the longest history of work -

force’ paruc:xpancn af any grt:up af
_women. - v .

'Ibday; althr:ugh rates ef labor fézr:e
participation by mmcmty wgmen vary
‘among the different rmmmty groups;
minority Wwomen are rmore l:kely than
white women to be amplcsyed fcr pay

' ougide their hgmea ) ®

M.manty women are lea- likely” than wh:te
wormen to be emplojed ingvhite cnllar
jobs and more hkaly to be emplayed in
‘blue cellar or service- ]Qbs

Mm::rxty WOmE ,have thélﬂWEET average

e " incomes of ali workers; the average -

»

15

_yearly’income of white males and famales

~ and minority males and fernales :
employed on a full-time year-round - -
bm is as ﬁ:llnws T

-

.The diﬂ‘arﬁ;i paidéwntk patterns of-women and

4;

.4 ‘'white males. .,

. minority males
, .. ‘white fernales 6,544
~ minority-females . , 5?‘721:

< e

=

menmgeneraﬂynotthe result of basic

$11633

8363

&=

d:lgamm in al:illty- they result pﬂma;ﬂy
from sex stereotyping and sex djsatum;ﬁan

andtheyeanbeqhaagei

, . Wamgn and’ men IEEIII differént wark
goals-as-a result of 86x’ steréoty’pmg‘ they :

" sometimes refiige-t6 hire g T :
persons in jobs which are not n-ad;ﬁcmal

o

. Research shaws that there are few hasn: ’

differences in job-related abilities’ * *

betwe=n females and males. ;The Iaw T
« differences which have beeri found do :u:st"\

. seem to be important enough to make
personsof one.sex _consistently better
suited for pammﬂ,ar jobs than persons of "
 the other. Altheugh most males are

" stronhger than most females and may bé

better able to do'jobs requiring great
. Physical stféngth, thenumber of these .
;Qbs is rapidlj decreasing. Most of the
* 35,000 occupations in tod#y’s work force
canbe done by enher females or males :

‘Jeamn to believe that only certain jobs are. f Y

. right for femalas.and that other jobs are - -

right for malesr Séx stereotypes influence
the ways in wh;ch many females and -

© &' males prepare themselves for jobsior .

careers, and the jobs or careers m wmch
they seek empleﬁnent

Emplayers ‘sometimes h]:e workers
- based on stereotyped. ldeas.rthéy

* for their sex (or race), or they sometimes -

T pay em:slayees of one sex IESE than the
) cther fbr i

the same work. This'is -
_'an and it is now ;Llégal.

L




ng d:: all these Iacts telata tfo you? What do

'_?Facts Mean Fcr Yaur

' Lhay have to do wu;h your interests? ‘With taking

.;‘=

£ ...

: ) These facts mean Lhat* g A

" " vocational education courses which are not,
S ﬁ‘admana] far yaur sex? WIﬂ‘l your hfe?

I.f yun m fgm,;ln. yng ihﬁﬁ]ﬂ lmnw that

i« whether or not you marry or hava . . ;

-+ children, you will probably be working -

- for| pay outside your home for a- large part :
- of your Me - ‘ .

* you :nay ngd tu wark to suppﬂrt yourself

or your t:luld:en orto t:anﬁ'lbute to your

famil'y’s mcame

u:nless yau prepare fgr paid work: by'
_deciding on an occupation which

9

. interests you' and obtaining the education

. and training you need to prepare for it,
you aré more likely than a nialetobe

- limited to low-paying jobs ‘which may not. :

be interesting to you or provide you muc:h
chﬂu:e far advam:emam

‘ Bmmnﬂa mllmﬂdﬁnwthat '

. ﬂyaum&wyéumaynmbe&laarﬂy

person in your family who .works for pay
“ outside yoir héme; you are likely to have
a wife who wa:ks to gontribute to ths

. ecenarmc suppaﬂ of ymn fanuly

: tradiﬁanal for them, so men }

o as wqmen tnove into tha paid Wu:k fa:ce
men are hl:ely to need to do'more of the .

work in.the home — you may need to
a.ssurne zespargtﬁhues for t;achng,

. nne béngﬁt of wgmen‘s m&vement mta the i

‘ ﬁa:d work force is that ‘as women have
looked fd?.jobs which ma "tbe o

L to move into’ ]nhs ‘which have been
' Eadiuﬂnaﬂjr female; there are new .

opporturities in jobs which, used to be
-“for women cﬂf wh;c:h may fit yc:u:
mtarests and nee& :

!Whathﬂ- ynn are female or male. you ;hmﬂd(“
~ know that .

7‘ it is yau: légal nght to receive fa::

. n'admanal ldeas of “t‘émmme Wark"
(inside the homé) and “masculine work" -
(suppertmg the farmly ecenanuca]ly) are .
. ho longer realistic; both females and e
" males now work fgr pay cnutslde theu‘ o

hDTQES ,

c e nadmc:nal 1deas of “women’s occupations”

and “men’s occupations” limit every‘enés
. choices; most work ih the paid work -
-force can be done by persons of emher
sex whc prepare and t:am todo it

PR

© = you shauld consxder the full ranhge af paid

wcrk opportunities which are opento
yau, both those that are traditional for .
your sex and thosé which" are -
nontradijtonal;'you should select yau:

" career based on your interests, your-~
abilities, and your needs rather than on
* the baszs of sex sterecty]:es :

* you shﬁuld mvesugate tha educaﬁen -t
.programs which can help you prepare for
the work you choose; vocational . ! e
education programs which are not, =~ -
traditional for your sex may be one way SR
_ -to prepare far the paxd wark yau would e
hke to dp : ! o ..

car@dgfauan for any job or trauung

program for which you are cmahﬁed

although sex. _stereotyping and~". o
discrimination still ‘exist in the paid work g -
,force and in education programs, you éat’ -~
change them wthq law.i 15 t:n your slde .




;Pald-WQI'k ‘*Whats nght

el Ht:iw shnuld you ma]:e decisions abaut the work \ ,

"o “that you willdo for pay? Making decisions can., .

: " be a complicated pmcesa——sarnetmes it's hard :
,telmawwhsra tabegm L ‘N

- Thzmk back far a rmrmté on the smdants wha ’
“"talked about why they were taking vocational

. education courses’nofitraditional for their sex —
' A.ngie Jaa ‘Zaliya, Walter. and 'Ihnya

e Wl’uch ones have ;‘nade career deelsmns'? '

- Which gne(s) seemed to havé miade the
best decision(s) about their c:a:eers orthe . ..
4 wiork that tl'ley would do for pay? - ot

RO Whatseemadtﬂbeﬁ:estexasmeyusedmf /o
. S mﬂﬁng the:r dec:ismns‘? o NE
Y57 YWhat factors seemed to be Wnp::rtant to -

“- . theminmaking ﬂiélfdeclmnm?

. ‘Were there any d;lﬂarences in thé factors -
" . which were lfnpvartant to the t‘ernales md S
tha males? BRI w

lollﬂd;g'

-ldmﬂfyymmen]mpaﬁma; o :
;2.7 7 intexests —the types of activitles, . @ - .
mﬁngc@&ﬁmmmwmﬂsyoﬁ -
A vmu;d]ike ﬁmv‘mmpaﬂgn
aﬁilarenva;ietr n!‘ mpaﬁﬂn; that .
~ 7+l might fit your'interests and needs— );
P hﬁhmﬂmwhiqhmmdiﬁmﬂ . A
. fox.your'sex thmwhienare - o
~‘nﬁntraﬂﬂonal Ce _ \
gainmm:h m.ﬁ:: iﬂumaﬂan abﬁﬁt A
~ several different cvcupational choices s
‘ nmmanﬂthﬁnmmethamﬁ . *
' compare the activities, pay, .. g

»
i

qﬁaﬁ.ﬂaﬂmu(ihenaﬂu of each e

:Imlse L e
v ctmdde: tha way varlm n:mpaﬂon; or
- mm@hwithymmherintm S
' and gﬁh in H.fa s .
L Gumg thrcugh these 51&1:8 can help you- tc make
- . oceupational dnd career décisions whichare. . - -
-+ 'vight for you-=they can keep you from “falling -
o _mtr;. jobs just because,they seem nght forthe =~
.+ "dverage female" or the “averagé male.” G;nhe -
~e»ft;llﬂwmg pages a:e sama suggesncms that can- . ;
"helpyaubegm_ e e . s

L oem
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S Thgre a:a many ways c!‘ iarmng about yﬂu: o
o ac:-lrpanoﬂal mtérests Q:ne way to begin ic tg ' .
~ask yourself a mimber of general questions about - . r
‘tha kinds of work you' think you might like to do. S ,
“You might ask yourself quesuana hke thésé on . » ; e
t;he Sﬂll:swmg eheekhst , ) Lo : : s
] &
- (N o, : -

| ﬁatxDéI!Wanti!iE"job? RN
Imlﬂﬂkstuml: | - f\: G

wwithmyideagn:mvmind o o Co -
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K ‘;:1 s', __!: ! A , - o : - “_
Iwuﬂdﬂketubeahle;nwkin. S C -

—_ the area wheze I !ive now ora particalar geagﬁtplm: area
manir diﬂa;’em areas of the U S pﬂsﬁll'y muﬁng from pla:e to pl;af:e

‘When I t!ﬁnk abfmt paidw&rk, the two ﬁlnei whh:h are maa't important to mé=a¥e:
(Put a “1” beside the one which is mam mpartant and a “2° beside the one which is ne::t

7 impoﬂant.) .. . o b
.‘ ) # . ] B ) [ ¢
E —— gecmit? e i '
o ==t higkpay . . . ' 5 T T ' . o
; *;!ﬁmﬂ ey Lo . o . : .,
. o serving others or eanﬁﬂmﬁnq to society T _} :
I —_ independence o . e
K - excitement = .. ' oo o T ' _ _ L
4 _._ freedom to do things ﬂthe: tha:l my pa:id work . : o _ " g
gthe;" — _— " . PR ‘A"' .
* Your answers 103 q!.lestmns’ m:e tfhese wonttel : T _ -
~ what specific occupations might interestyou; = . . DT ; X
.. they will tell you what things you should look for . E A B
. When you explore octupations and consider i : } - g o
~*  'specific choices. Answering questionis like these * -+ o . AN
" carefully can help you to make a career decision . . - ' . - e
* which is righy- for you—one whichisbasedon e T L R S
" your own needs rather than.on sex stereotypes. L. ' e ' o
. r 3 . . ) . . i\‘ =,
. S R Etplanng a vaﬂet’y nni' L
. oo T occupaﬁonal choices: . .. .
T - S e W Just asycuneedte 1denﬁfy?m1rgénéf§ S
L A L . 7 occupational interests and. the charactgristics you. -
a . ' © - ..  wantin your paid work, ySu also néed to explore -
ot Ty . . awide varigty of occupationsto deferrmne which -
' ) ories may meet your needs . '
o - «« . U Afewofthe many ‘differerif Dccupauaﬂs in
e ~, today's paid work force are listed on the
- ' ‘ ) * following page — some ra:e traditional for
LT _ oo _ e < femnales, some for malés, and some for persons'of
T - - e : " both sexes: (Many of ﬂ‘lese occupations may be
' o e ' entered through training in \mcaﬁonal education
iy ‘ ' Cge ©.  programs,) Read each ome and: RN
. : s . ) ) ' * see if you can llst ome speqiic duty dane
- g o S _» . ineach ]Gb : ,
i K ° + indicate whether or nat yau frught h_ke ta
. - - oty t}us job . ‘-
. T ’ Lo T + indicate why y@u. think you would ¢ nr -
S L - S wauld not llke fotryit ° oLt




- Occupation

I

When I.Grow Up I Want toBe'&... | |

One duty involved in
this occupation is:

I would/would not like
to try this occupation:

1 would/would not
lile totry -

this occupation
because:

farmer _ , . o —
florist - ) . 7 -~ - B
forest ranger I . B . T
car salesperson . | T : T T
lawyer T . T .
" hotel’ manage: - N T T - i
insurance agent ) - ' - o
" real estate agent - - B ) T i T N B
-dental mtint B 77 .\ T - T L
,:"'ﬂm - — 77’ = —t— —— —_—
mftical nurse’' - B T B R -
e
x-ray g&ehﬂﬁlnﬁst L ' s ‘
interior decorator B 1 )
walter/waitress O " T I
cnmputef p:amimmer o 7 - I B L T -
filo clerk N N o ~
personnel, worker o N )
Tsecretary , R o T
_ architectural d erson v Y
television :memﬁami T T . B 0
electrician T T T T
g;wimnmentaj technician_ ] , ) . T
. “appliance repairperson | A ) . 777
. commerciaj artist - 1 7: T o -
hdnmmﬂve o B R T T
" child cars worker T T o "::’ )
police officer o T T - B
. sheet metal worker - .- . T - N N
auto mechanic S N R T T }
. \ G - S
— 127 .




Thege are JLISt 37 of the 35,000 cccupauﬁns
available today

‘How many do you thmk yuu m.ight be
interested m'? v

Are you primarily interested in @ccupatiansr

“which are traditional for persans of your
sex? Why?:

What occupations which are not traditional
fg yc:u: sex deo you Ll’urllc you rmght like to

- nccupaﬁéis"? Most pegple find it hard to 1dennfy
"the duties involved in each one without doing
" some research to find out. Many people may

identify occupational interests or career goals on .

the basis of sex stereotypes without knowing
much about the variety of jobs ava;lable and the
specific duties. of each, If you don't know the
duties and activities involved in a job, you won't -
be able to decide whether it has the

- characteristics you want.

- You may choose to “follow in your father’s
footsteps” or to do “the same work as all the

-, Wwomen in-your fa:mly ‘but before you décide, it's .

" a good idea to explore a number of different

» occupational alternatives. It's even better if you
make sure to explore alternatives which are both
traditional and nontraditional for yoursex. When

you explore alternatives, you will need to find out .

specifics, not stereotypes. .

it
i

.

Finding out about speciﬁé
occupations:

When you have identified your general
occupational interests and begin to consider a
wide variety of occupations whi¢h may fit your
interests and needs, you will probably find that
you need to get more information about some of
the occupations which interest you, It is

" . important that you find out as much as you can

Do
o

about several occupations before you make any:

’ decisicns.

You can find out about specific accupaﬂuns ina
number of ways: . /

-aycu can read and do research ‘
* you can talk to your guidance counselor
* you can talk to workers who are already
in the occupations which interest you
"+ you can take vocational education
" . courses which introduce you to the skills
you need for various occupations
+ you can try to find part-time or
t;oopei;aﬁve work in jobs which interest
you . o

Each of these rnethcds can he}p you to ﬁru:l ﬂle
One way to pfotéct yourself from fnalmlg ,
decisions only on the basis of sex stereotypes.
As you find out about specific occupations, make
sure you look at occupations which are not-
traditional for your sex as well as some that are,
What you find may surprise you; try it, you might

_l,lke itt




Raadmg about specific accfupatmns is prabaﬂy

> one of the easiest ways to find out about them.
There are many books which provide good
information about different occupations; you can :
probably find a number in your scheool or public '
. library. One book that's in most libraries is the

" Occupational Outlook Handbook published by
the U.S. Department of Labor, It was revised a
few years ago to eliminate most sex stereotypes.
. As'you read, you'll see many photographs of
- women and men in occupations which are not

" traditional for their sex.

Whatever the bqal-;s or paﬂ’lplﬂéts you use

in your reading and réséarch on different

occupations, you will néed to make sure'that

you get certain basic information abcm't each

occupation you cornisider. As you read, rer;ar@xg

your answers to questions like those on the form ¢
below is a good way to check the compléteness . Y
of your information about a particular occupation

and to keep notes which may be useful to you, m

the future.

Evaluatmg Dcc:ﬁpauors Checkmg the Basics
Name of Qccﬂpaﬁ:m _
Nature of the Work = 5 Lo -

1" What are the major duties and activities of persons working in this occupation?
: &

~N .

. 2 In what ways.do workers work with people?

3. In what ways do workers use ideas and information?

4. What kinds of tocls, equipment, or machlnefy are involved in this occupation?

Placés of Employment ) -

1. In which-industries or job ‘sen’mgs would pérsons within this occupation be employed?

2. Are perséﬁs within this occupation concentrated within certain geogxapm:'al areas?

i

Trajnmg, Qnalﬁt:aham, and Edva@;emem

W‘liat educaugn a,ndjar trammg is needed f@r emenng the Dt:cupatmn°




2. What, if any, certification or Liéersi.ng is required for entering or advancing in the occupation?

[

3.- What are the primary skills or abilities needed by persons in the occupation?

i -
5 . . 5 X ;

4. Where can the necessary training for entering this occupation be obtained?

What personal traits are needed by, persons in the occupation?

ry

6. What possibilities are there for increasing skills and abilities and advancing in thé-éccupfaﬁan?ﬁ .

Emplavmem Qutlook o o l “ L

1. What is lely' to be the demarld for services (employment pmennal)"‘ i

i

2. Would employment require a relocation to another gecgraphic area?

s

Ea:ﬂj.ngn

3

1. What re;ﬁge of wages or Sél_aﬁes can-workers in this job expect?

e at entry level -

T . P :

.

ajt years of emnence I —

2. What fringe beriefits (paid vacations, holidays, medical insurance, etc, ) do wurkers in thlS
act:upatn:n usually enjoy? _ _ ) ]

£ : -

3. W’hal pay‘ments in kind {discounts or merchandise, meals, housmg, etc.) do workers in llu5
. \accupangn usually enjoy? - v

s, =

L :

Working Envimnmem

!/ ) . .

1. Whiat Warkmg t;::ndmons (’place of wmk hazards, phyglcal démands) are associated vmh thig -
ctcupation? - S - .

ERI

Aruitoxt provided by Eic:



. . 1 ) - ’ ] RN N
. 2. Is waveling or moving frequently [fECIU.IIEd'? ‘

i #

' Your Evaluation of the Occupation - ’ 5‘7"1
1. What things would you like about this Q;cupétiﬂn? ' ,

2. What things would you djslj,ke”aiﬁ-aut this éc:cupatié:f? ' ' . \

You can also get good “on-the-spot” information .
by talking to workers who are aJready employed ' €§
in the eccupations which interest you. You might ' - ‘ . “
find it useful to set up an intefview with someone - : R ’

. whose job you think yaugmght like. If so, you - = e
might ask them questions similar to those used in . : v ’ . )

the following interview with the television , ' : ) .
cameraperson pictured below. (You can also ask Co : - I S
yourself many of these questions to help you _ ,

.evaluate your vocational education courses or - . : R
your part-time or-gooperative work experiences ' e T

- to see what they sug ygu about ycmr paud

. work career.) . : o ,

ERI

Aruitoxt provided by Eic:
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Evaluaﬁirgﬂcchﬁ;aﬂané: Person gé- _Pérson

Name of pérson being interviswed _ B E{imGrggnt‘y R

Dcéﬁpatién=, e 'ﬂ?camampemn fmanaﬁa:;al netymrk

Job activities:
A
What type of actmﬁes do you do dum-ng a typical day’?

Mostly I‘m behind the camera, I'm one of tha pEﬂp]é who bﬂngs you the TV plCﬁJIES yau seg,
“This ig my first job with a national network, so most of my time is spent shooting shows which
are.videotaped and edited. I'm beginning to spend more time shooting “live” events such as o
_talk shows, football games, and news coverage. yeally enjoy working with the mobile unit
outside the station offices but it's hard work. Lgs;ng the sudio equipment oxr the mobile -
equ.npmaﬂt requires strength and anerg? \ :

. What a::uwtles require most of your tl:né"r‘

A lat of rng ume is spent malang gure that the camera is in the nght position. Tve tried to watch .

* some of the  more experiencer camerapersons to see how they frame their TV shots. The best

camerapersons,don't have. to rely on the director to tell them where to shoot, but can anticipate

. * good shots and handle the camera work independently. I've bgen waﬂang very hard to CoL e
Lo - lmpmva my sl:dls in ghooting TV shows. - ( 4

W“hat prc:s]ects or actmﬁes ;te yau Warhng gn currénﬂy'?

-1 have a xjegula: ass:;gmnént ona da:ly news shaw In adchtmg I've been ﬁlrmng a special
pm]ect whikh features inter¥iews with community leaders. Tfus one takes alot of my nme

_ Are most of your c&warke;s male? t‘ém.ale‘? about equ.aﬂy male a:td female? S f/-; ’
Mu?tly male but now we have ﬂu'ee women whc; are cameraperscns Other women work in tha
seund Pngmee‘-mg and praduc;uan departments. . :

What are the average eammgg cf perscns haldmg jobs L;ke yau:s?

1 earn about $265 a week plus a good amount of &rernme The union :ontrac:t guarantees that in. - i,f
. three years I'll be ma]mxg $40C1 per week This is more money than people in smaﬂet stations ~ . .
‘earm. , v . )

v . =

'W‘haz do-you en]c:y mast abgut your ocx:upanan?

I really love it all. Being at the gtudio mal:es me feel part of something mpﬁﬁant Ilove the ,
technical work and I really fee] that I'm where national news and events are happemrlg Also it |
,givesme a EhEJ‘lEE to be creative — being able to pick my own shats makes it more than justa .
teehmcal job.. -

R

W'hat do ynu enjoy léast abcmt ycsm' ch:upatmn?
Samenrnés 1 have to Wgﬂs cvemme -"Q'Jheﬂ it's not ct:mremént but I make avertune pay. It‘s abc
tiring wa:k when I'm outside for lopg hau:s shooting a sports EVETlt

" 4 - ‘= . Lo - _

i . . i - . . = - . =




Qempagnnil Duddm . '
How did’ yqu make your demslon to bet:s:zfne aTV camarapersan*

l-was just Iascmated by TV whén I Was gmmng up s0 Itook eléc—ﬁamcs ‘courses in schtx: One

- of my electronics teachers in school knew abd&ut a pari-tirre job cpening at a local TV station,
s I took it one summer vacation to learn more about broadcasting. I got to kmow what people .
do in TV studios and things just went on from there. I watched d.lﬂ'eren’t people and what they

dlid and got to know what I m:ed
What other cc:cupaganﬁ dld you consider before decxdmg on _this m:cupanan"% W’hy'?

A secretary because it was what my mOLhél' r:hd. but Ireally wasnt toco mtgregtéd in it. It was
ngt lhe only thing | knew about. , . . N

What job-related things do you expectto be doing in the futare? ~ ~ -

I want to ‘get out of the studio for more mmini-cam work. I may also go back to school for more
work-in engineering so that I will know more about equipment, maintenance, visual control, and
audio control. The more s]ﬂ]ls{ou have the more valua;ble yau are tc: an. emplcyer It gives you
more flexibility. ' L . 1, - )

’\7 If you were starﬁné over, W@uld ynu make the same acczu[:atiﬂnal! decision? ~~ -
- : Rbsnlutély I kzve it. It‘s really exrm:mg and I’m géltl.ng té be better at it all the nme .

Q@éﬁpaﬂnnal thlems Lol s
\Hfhat are Lhe pm’nary prablerrﬁ that you face m your job?

s When [ first startéd a ccmple of the men said they’d never worked wnh wameh behmd a
¢amera. But I showed them I could'do a good job and we're_friends now. The only other
problem is the amount of qvertime work and work on weekends. Ybu have to be able té adapt
your hje md tobe available when you're needed - .

w things hdve you found rngst helpﬁ;l in meenng‘ thésé preblems?

Showmg others that I'm interested and abletodo a E:st raté ]ﬂb Havmg a husband whos )
7 " .. .Hexible and who is good at cooking and taking care of the children makes life easier. It was
< hard for bath of us at Erst but with give and take we've been working things out.

Qe:nﬁaﬂnnalf‘nmm o R

- What futu:e develapmgnts do you see for persons who are in your occupauan? W;Ll ]obs l{ v
s avallable'? . . . _ : :

1 think so, Ther are some new educational stations 6pening up now, and there afe more
- opportunities in mdependam work — firms that make commercijals, documentaries, and special
shows, But the competition is pretty txéht It's especially hard to get beginning jobs in big cities.
I'started in my home town which was quite simall and worked:there for nearly five years before
-1 got this job with the national network. The more dﬁérent things you can da the better vmu:

job appcmmues will be.

A

# t

~What adﬁt:e Wmﬂd yau glve sarneané like me wh:s rnay' be merested in the ac@pabaﬁ?

Try to gex part -time work in a radm or TV staﬂc:n Talke courses in elecl;mmcs and engmeermg
Get to lmow people who wark in studios. - : R K ’

= Would yﬁu ghra me ﬂm same advzce if 1 were a membgr of the appcslte sex?

Su:e lt‘g a great ﬁeld for both women md rnen Bs a woman you may have t::s work harder to
& - ‘getin bul ns cenamly wm’th it. : .




% L
.

Epnsideﬁng acc:npahans — how B Geftlng More IILfGI‘ma‘tIDII

woﬂld they fit in ynﬂr life? ,
‘ What th.h;gs can yrm do to get more A
o Flndmg out about specﬁc: occupations — Lhe . information about paid work right now? T
*  activitiés they involve, the earnings they provide, , - . .
their employment outlook for the future —. _ * Youcan begin by: _ . L
‘provides you with the’ mfarrnanon you need to " going hack to yam mér$ ta “Whe W/ :
begm the most important step: considering the . G:g Up 1 Want T Be A ...," selecting four

_ way various occupations mesh with your life. In . -
choosing your paid work, you need to make sure” .
that the characteristics of the job (the kinds of .. try — two w hich are tradjtional for your ge’}‘\
things you might examirie using the checklist . and two which are not traditional — and.
“Evaluating Occupations: Checking the Basics™) - Ieading about thentIn the Occupational
- are tHose which fit your values and needs (the , - Outlook Handbook (as you read about .
choices you make on questions like those in. . each occupation, keep a record of your -
"What Dol Waht InAj ah’?") ! findings by using the questions from
oo “Evaluating Qccupanons Gheckmg thie.
addzuon to EQI‘ISJ.EIEHIIQ‘ the wayam occupatmn ‘Bas;gs ) -
itself fits your occupational interests, you also ‘ N
. need to ask yourself whether an occupation fits
" - your values and needs in r:)ther ways For =
- examplé '

lpations you thought ycu would like to

* You ¢an also:”

mtefhev\v four wsrkers —two of your sex,
“two of the opposite sexqabéut their jobs.
(use the questions that the interviewer.
asked Kim Gregory, the TV ca;nerapérsan
add c:xthers of your cvm)

. ls thé training the @E@patmn reqm:es

(:sf a lengm which i warka,ble for you?

- in a location whn:h is workable for. ° " spend a day walking.aréund your -
you? - . community or neighborhood; make a list of
within your financial resources? . .. all the jobs you see women doing for pay
. and all the jobs you see men doing for - <« -
+ Does the armount of working time #  pay (keep looking until you find two
required in an occupation leave you time ] persons of egch sex doing jobs you think
" for other activities which are important to are not traditional for their sex); if you can,
"you? : - arrange to spend some time “on the job”
c . t watching‘two persons of your sex, one
: - doing a traditional job, the cthér a
) . your family ' S , . hontraditional one . Y
! € ... recreation’ : o ST e g
. C t:hlm,:h Or cornmunity activities .
' o N ﬂthEr' S A — ) ’
S - e ﬂthél' - . o . R : .
’ ’ L. = . S -
s lts pmbably very dlﬁcult tﬂ find an occupaﬁcn : ‘

Maj:mg dec:smns abaut ycsm t:cmlpahan frxéarls
irymg to find the best of your alternatives. KEep
-that no job or.career can meet all your-
iedds that you can't meet in a career you
may be able to meet in your family or in, your

leisure time. Be flexible — try different

alternatives; you may like thern! :




Workmg Inside
~ Your Home

,Enw much do yon know about warking -
inxide your home? What is Involved in
maintaining a home for yourself or for

you and others? Can you do all the basic .

mﬁﬂlmhmtm Hﬁngalm" ‘

Many peaﬁle tlunk af ’wm'k‘ as cml? lhat
‘work which ig done for pay outside the
. home. A second form of work which is

g Ganmdﬂme@ngsnegemtﬁ

contribute to the well-being of those you
live with? Does it make a difference

whether you are a female or a male when .-
you think about these questions?

' 'wnmen and imen mde the heme Naw we
-, recognize that both women and men need -

“the gkills'to care for themselves and for.

. equilly important is the work which is ' their families if they are to live useful and -
done ingide the —pi‘epa;mgfecd " full lives, lives which canbe both =~
rnaintaining afafe and €lean physical .. interdependent and mdep-endent as the

- environment, Bmg&a:clnﬂihgxs
- adequate,and available, and working for
healthy human re]ai;anshrps

mhe'pm work outside the home was

- usually stereotyped as “masculine” while
“work dore’ inside the home was

_.?‘

) needs arise. ', i

Learning haw to care for ourselves, our
families, and our homes takes work and .

-effart. Bafh fémal‘ps and males should be

prepared withthe full range of skills they
need Iar “hora¢ survival,” for ensuring the

- stereotyped as “feminine,” Today, just as - : well- ol themselves and the people
ideas abwout the “right” jobs for women and g armmd them.” ~
en i:l the paid work force are changing,  ° " How prepared are your. '

abam tha ‘rigl\t' jaibs for




- Thi ]igAbc:ut Ybur Wc:rk; I L
1 Inside The Home " oo : -

" How much have you thought about the work that .. ;

- you'do or might need to do inside the home? s

Listed below are some questions that may help .

you to_ do so. Read each’one and check the
‘answarﬂiazﬁtsycubest Lo

Working Inside my Eome. Where Bm I Naw'?
" Ithink1 have: : S ‘
_a gaad idea of all the tasks that go into mn.nmg a home and c:a.m'lg far farmly rnémbgrs

a general idea of what gces into ﬂmnmg a home, but I really h.aven t tllaught much abaut it

acr:e;:t alotof respgna;bmry for dnmg manv dﬁerem kinds of jobs amtmd ‘my home
- do jobg in may lmrne fnamly when sameane tells me what to d::

rarely do work arau:ld my home

When I do work a:m:md my home, I do: - )
' work that helps me alane (Elea;u:ng my own room, Emg my own fo@d arrangmg my own.
entertament) ’ :

— work that hslps other maml:ers ci my family (‘k‘arlung in the yud I:lea’:i‘jng family-rooms, -
iﬁng farmly food, arranging family fun) ) -

LN

I think ﬂiat‘aﬂlermamhers afmy family: ' ’ L ; o,
_do more work tha:n I1do arcrund the hsme \
. .do abcut the same amaum of work amlmd Lhe home asIdo

do less work around the home than Ido .’

A:aund my h«::me 1do work which is: , ! .
—— traditional for my sex _ | F B
.~ nontraditional for my sex L -
—_both n—admanal and hontraditional for my sex o R

-Itlhadta take care of rﬁyself at hgme fu:aweaklwmld
——doagood job . . e ' e

-_doallright o » '

 ——ahave real prabErns L o : o

'lﬂhadtntakacareofaﬂmmembersﬂfmyfarm.lyfaraweeklwauld, . .-

-mdnagmdph
ﬁdnallngm o . : '

—___ have real problems

. g

H




In my ideal family or home living s:matu:m_ A ' ‘ o .

- __"Men would do’ n‘admanal ‘men'’s work” h-wark:mg outside the hame to support the famﬂy.
Warkmg inside the home only to make electrical repairs, do heavy lifting, etc. Wornen would :
, do traditional “women's work” — working primarily inside the home vmh full IEEPDI\SJI!]LW for
~ cooking, cleaning, child care, etc, ‘

A.Ll family members would take turns doing all ]Qbs inside the home; females and ma;gs would

S - sb@reantasks B N wo
L .Family memberg would ¢hoose the jobs they wamed ta ag ‘based on their interests and
. abilities, -

]

I think that the best things about my ideal home living sifuation would be;

" I think that the problems with my ideal home living situation would be:

-

If I were a m&mber of the npposxte sex, my 1deal home living. s:lmaﬁcm would be:

)

B ’\
SR ihésmﬁeasxtsnaw
+___.. the OPE{!SItE ‘of what it is now
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Wc:rlung Inside The Hc:me
- What Are Your Skills? -

How gan;d are you at the various {asks required :
for workinasgside the home? How many different -
things can you do? How well can you do them?

Some of the skills that are needed for work

inside the home are’listéd below. Read each one
and circle the nurnber that you think reflects how
yc;u rate m that area.;,

(a

4

.

N S

vamg at Hgme- What R:e My Sl&lls‘?
Skills related to: - My level of k:\awledgé and Slﬂ]] is:
| S . SR B 3
Pretty bad Could get
: methmugh
. : mapmch

- - ‘Food and Natrition _

! Planniﬁgr{utﬁﬁ@usméas Eg“\g 1 2 3
Preparing nutritious meals . , : ’1_ 2 3 -
Budgéungandbuymgfmdm;m.iim.!.i;;,!,..,m._.’ 1 2 3

' Glnthingamd'l‘exﬂlas _

Plam’ungawardmbe LTS 2 A
Selamggmdquaht}:ennaﬁuc:alclathes....g._g.,.“.f;, 1 2 .3
Caring-for and repairing clothes . ' 1 2 3
Semngardeslgm:\gclnthss 1 2 3

Vamgmsamg Furnishing T
.Selecungapprapnatehaugmg -1 2 3
»Budgébngfarhm;smgand uuhﬁes 1 2 . 38
lSelecﬁngaPDmp’hatefumﬁhmgs...”g;,!”.,.:,,.g,....'”.! ‘1 2 3

i Canngfa;hamefurrushmg | 1 2 -8
Makmghamérepags ] 2 8"

lFamﬂvLiﬁug o ' ;

Mamtaxmng pesn:ve mterpersanal relationiships ., ... UV § “ 2 3

fci:armgfnrandgmdmggi‘awmgahﬂd:en 1 2.3
Planning my own growth and development . ..............0 I 2 3’
Suppcsmg the grawr.h and development S v /

. of other members of my family ....:......i i l/ 2 3

¥ | ;
; 38 "

- ¥

E ]

L

5
Great!

W

L R T

L4 ¥

N
5
L




ing About Your Skl]lS | Gettlng Mc:re I_nfarrnatmn

Review your ratings on the checkhst see if you . Lea:nmg more about the tasks involved in
, can Eee paﬂern,s that might limit ycn]g survival. ., running a home and getting more information 7
' . about your own skills and knowledge begins
In what areas are you strongest?' . o (where else?) at hﬂmé
i In what areag are you weakest? You can: . . )
Do your patérns suggest sex stereotyping? ' -.spend a day with your mother (or another
Could you live lorie and take care gf adult ferale) while she works in or
ycu:ssl! if you had to? : .~ around the home or for the family and
=07 B make a list of every task-she does and
. Could you take care of pEﬁplE dapéndent ; " how long it takes her to.do it
uporn you if you had to? ) S ‘ .
: Lo ] ) e - .. ~ spend a day with your father (or another
r What new Slﬂl]S do you need to learn? adult male) while he works in or around
‘What skills could you learn in vocational ' ~ the home or for the family and make a list.
" education courses w}u:h are not n'admona.l of every task he does and how long'it takes
for your sex? ve 0 - himtwdoit -
. ’ : Ce —fmrgange a ]Db try-out week at your home:
B . _ ) Y “get all your family members (or all the )
s~ . ' . people who live in your home) to make. a

list of all the work that needs to be done
. . ) . ' inor.around the home or for the family .
R \ ’ " - (be sure to include such things as child
- _ . ' ' care, dnvmg people to the dentist, etc.),
: v : CR then assign jobs so that every one gets a
C ' . -chance to'try every job or to try at least..
\\ L . three jobs she or he hasn't done before.
' . \& v o , (While there may be people in your' _
- : ) " house who,are too young fo do certain N
T , o : . jobs safely— a four year old can't drivea
7 : ¢ _ car or work on a stove — make sure that
. - ’ other people are not excused from trying
: .jobs because of their lack of experience
cs or because of ﬁereatyped ideas of
W@rnens work” or rnens work.™)

It's vexy impartam that before You do any of
. o these. thmgs you talk to your family members and
/o e eﬁplam what you are doing and get their - -
' : : pérmission. One important pait of working inside
‘ v S . your heme is magnta;:ung positive interpersonal

L . 7 : i ’ rglanc)ﬁs}’ups If you explain to your family that

, . . : . you're trying to get information about the skills
: that go into running a home (not grading Lhem on

/ o their performance of, various. tasks) and gain *
s , some new skills yourself, you'll probably find _ -
: o them willing to help. Keeping this in mind, try n

.  —and seeif you hké it - »

"

ki
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lormg Voca.uonal

~ Education

What mvu:aﬁgng gdm;aﬂan dg for you? Can
nhgpyaatgmnmbtmﬁhgﬂn
skijlls you might use in paid work outside your

yoar home? Can you get what yon need-in
vocational education courses which are not
lnﬂﬁaiﬂ fu: vngr lex'?

£

. ‘diseussion c:f the changmg roles nf women anél
f: men agd of the importance to both females and
7] males of trying new things.

If you'vé come this far, you've had a cham:e to
~ examine your own sex stereotyped patterns and
- the ways in which you may be limited by.them.,
. You've had opportunities to identify slmls that
' you may wish to learnor érpéﬁences youmay
wish to have in areas which are‘not tradmnnal fo:
your sex. You have reexamined: :

" "¢ your interests

o Lhe rale af pa;d wark in your hfe ’

? To gain skills you need to work inside

Yoir may have been Ieanﬂ.ﬁg sex stéreaty'pés for
many years; now suddenly you have old ideas to

_unlearn, new possibilities to explore, and new
- gkills to learn. Where can you get help in trying .

new things and in learning the skills you need as
ycxu move into new iteas':‘

Dné place to bégin is in vocational edm:anon .
Have vf:m explored the vocational edu::aﬂcn

resources which are available to you?

Have you tr;ed vaeam;nal education courses
which are not l:admenal for your sex? . _ ]
Have you identified vocational education courses -
which can meet your needs?




] H

[3

There are éﬁprmdmately -

ntifyi ':g Your Vc:catmnal
Educanan Resau:ces

As you begin to identify riew mte:ests you would - . communities, vocational edm:aiicm courses and
like to exploie, occupational areas with which - programs provn:le such resources.
you would like t6 become more familiar, and o How fa:mha: are you with the voc:anénal
personal “survival” skills you would like to gain,
education'resources available in your school or
it'is fnportant that you begin to identify the : cammumtv‘? Your answers to the quesnons below -
. resources which may be available to help you ‘may give you some idea. .

~meet your: néeds In many Echm:]g a:td

| ,,,,V&gaﬁonal Education: Do I Know My Resources?
I have: - , . ‘
_ nevertaken a vocational Educauon cgu:se "

-..taken the basic vac:auonal education course whn:h is traditional for my sex (e.q., home
~‘economics for females, mdustnﬂ arts for males)

... takena :mmber of vacancna] education courses which are traditional for my sex

—— taken a vaﬁery of different vocatmna] educanan cm;rses both traditional aﬂd ncntradmona for
my sex .

Iﬂnnkﬂ\atlam . .

R ru:st very fam];ar with the vacaﬂcnal educatmn resources avaﬂablé in my school or my
- t:urmnumfy “ R - . .

. aware of a few courses or pmgrams in vocational education in my sc:hml or commu:uty

— l&lawledqeable about the vocaum}{a.l education programs in my school or community, both
those wh.u:h are traditional for fnyisex and those which are not traditional :

Ba;ed on what I mv%abnut v;:catlanal éducsitmn programs I think that
. _.__vocational educanop is not for rne S R
- ——___vocational education courses can help me to learn skills in-which I am lﬂtéfésfed
- _Xq_; vocational -education courses can help me prepare for my paid work career e
i vm:ananal education ceurses can help rne to gain skills for worlmig m my. home
- Ny ca.n cnmbme vacanonal edur;atmn caursez with other courses I Want to. take

courses whﬁ:h are ::radmanaj for my sex— ' - .o - | :

4

courses which are not traditional for my sex —

a

dlﬁerent pngI‘EIﬂ areas (major smbgeﬁs whxch may be studied) in
vncagonal education thraught:ut the count:-y . .

a- 35 'b. SQ ' <. 150

2



" How well did you know your vocational
education resources? Did you know that there
are over 150 different Course or program areas
offered in vocational education throughout the
country? Hé6w many were you able to identify in
your school or community? Could you identify .

" areas both traditional and nontraditional for your
sex'? v .

II you are not too familiar 'mth the vcn:atmnal
education resources in your community, you are
missing an opportunity to identify resources
which might be useful to you. Before you decide
whether or not vocational education courses
which are not traditional for your sex (or those
which are traditional) can meet your needs, you
have to know about the pragi-a:ns which are
available. )

“If you:ke never taken a v_c:caﬁ::nai education
course, you may not have much infermation

about what vocational education can do for you
Remember, lt can help you to:

+ pursié personal interests in a vanety of
dﬁerém practical areas

* gain skills for meaningful paid work

outside your home in a variety of dlﬂ'erént,

-occupations

* gain skills for personal * “survival” and
contribution to the mamtenancé of your -
hame and family

If you' ré only fa:ml;ar wxf.h vocatmna] educauor\

. rrussmg halfthe St@lT 8

Vocational education changes rapxdlys it can
change as new.technology becomes available or
demands for skilled personnel for particular ]Dbs
riseorfallina regmn One of the most exciting
changes occurring in vocational education now
has to. do with the opening of traditionally
single-sex programs (programs that were .

- traditionally “all female” or “all Iﬂalé ) to students
of bath sexes. A

B

. Since 1972, Federal law has made it illegal for - |

schools to offer separate or different courses or

_ programs for females and males (including

courses or programs of vocational education).
(The law which does this is Title IX of the
Education Amendments of 1972.) A Federal law

“passed in 1976 requires many schools to begin

rams to encourage both females and males
oll in vgcaﬁonaj education programs which
ot traditional for their sex. {(The law which
does this is'Title II of the Education Amendments

~of 1976.) Some schools offer special courses on

the changing roles of women and men at home
and in the paid work force; many schools are
beginning to develop special recruitment or
counseling programs for students who are
considering nontraditional courses in vocational
education.

Investigate what your school or community may
be -doing in this area. You should be able to find
out by asking your guidance counselor or by
talking with the instructor of a vocational

education course.




‘Vocational Education: . R
Investigating The - -
_P@SSmetles

. There are exght major categories of vcc:ananzu educatu:n pragrams in spite of our changing .
understandings of female and male roles, seven cf the eight categories show some sex stereotyping in the
percentages of females and males enrolled in each. Consider the enrollments of females and males in the.

" 'eight areas m 1972 and in 1976 (Yau saw some .of the 1976 Egu:es before on page 5§ of Llus b@oklet)

1972 enrollment 1976 enxollment -

" , % % % %
EVﬁﬁﬂnnal Edncaﬁﬁn Prm Category female male female. male
Agﬁtmlture R T - X S -7 : _ 113 88.7 -
i e : e . 453 . B471 . 480 52.0
- B47 " 153 - 18.1 - 2L3
-82.1 1.9 83.2 168
. B6.1 139 84.7 158.3 -
76.4 238 75.1 24.9
" 98 502 113 . 88.7

117 - 883. 12.1 87.3

. Males enmu most frequently in the program
"-ateas which are traditionally “masculine” —
were em-aumg equa;]y m t.he prg.grm géas thg iagnculm:é’ "échruca.l accupauars a,pd tIadEs
~ percentages would be 50 percent female and 50 ~ “"and industries,
- percent male. Ag enrollment which is 90 percent ~ * ., e ag:upauons for wlm:h fémajes prepare in
+ female.or 90 percent male shows quite’a bit of vocational education tend to be lower-paying
_ Sex stereotyping. _ . than those in which males prepare.

+ The only area in which enrollments are akm:s;
balanced is distribution, where the grga]]rnent in
1976 was 48 percent female and 52 percent male.
In many of the other areas the enrollments are
extremely out of ba]ance—nbetween 75- 90
percent female or male, .

These stereotyped. énmmanents in vocational
- . - education programs d;s@cpraga both females
LT - and males from gaining the variety of skills they
I need (slcﬂs fﬁr work bnth inside’ amd autsﬁe the

‘In what area are the fernale and male
enr::l]ments mast balanced (lea.st sex

A Why do you think these patterns emst‘?

Did you notice that: ~ L ' “interests. These stereat?ped éfm:uments also
* In all program areas, enrollments have become _ limit the opportunities of females ft:r empluymem
somewhat less sex stereotyped between 1973 it many well-paying jobs. o
;?i g}ﬁy bmF m" some p Iﬂgﬁm areas the change " As you explore vocational educauan courses
B which may meet ypur interests and needs, make
- Females: enmll most &equénﬂy in the program * sure you consider courses and programs which
- areas which are traditionally “feminite” — health, - are not traditional for your sex as well as those °
hgmemalﬁmg. home econordics, a,nd 3@ which are traditional. Watch for stereotypitig in
accupanans. ‘ BN I , courses within the same program area: for

i




courses can you select
Lyour nieeds;

,ample if - yau are mterested m trammg in - aﬁfﬂ\éaﬁéﬁiéleédﬁc:aﬁoﬁ'
digtribution and marketing, don't assume that if - " those which best.

you are a female you should limit youself to . - : : L
. courses ip retail clothing sales while males take :gg ct:an befﬁm ta G Ck, h«:’gv ’iﬁhch\ :’l know .
courses-irl transportation, If you choose courses ut specific vocatio cation alternatives

or prograrhs traditional for your gex, make - |
. certain that your choice is based on your own
- interests or needs, not on sex stereotypes.

Choosing well among the many vocational -
education courses which may be available to you
requires not only a knowledge of your own
.interests and needs and a willingnessto consider
alternatives which are not traditional for- your sex
- it also requiires that-you become familiar with

" the purposes of a variety of parti

ylar courses

and the skills which may be learned in each.
Only with this kind of specific mawlsdge about

Vaeananal Edueatmn- Cnns;dermg Some B,lternatives

;o

I would/would
not like to try a
class in:

by usmg the checklist belczw The checklist
containis a number of course titles from each of
the eight major vocational education program
areas. Some of the courses are traditional for.:
‘males and some are traditional for females. Read
- each course title and indicate whethar you would
or'would not like to try a class on that subject:
then see whether you can identify a skill which
might be learned in the course and the type of
work (inside or outside the home) that a student
might be prepared to do after completmg the

_course.

I would/would
not like to try
this class
because:

One specific

sldll that a
student might -
learn in this -

‘After t;arnplets

ing a program
in this area, a
student might

class is how to: | be prepared to:

Vbl:atlanal edu:aﬁan area

‘Agnculture supplies and
©__services.

) Ch*namemal hgrﬁc:u.ln;é 7 _
- Fgregtrg

l\i’Ia:]tEtilig and Dislrlhnﬂnn 7

Advems;ng semces . - . - e )

Aut@ sa.les
Haﬁstr?_
Food merchandising

Rec:reauﬁn arld tou.nsm

’ m'ﬁanspa:rtan@n _ \ B

Eea;lth Servicas )
Dental la'b téchnglégy 7 o
: VNu.rsmg (assemate degree) o o A -

I I s

- Environmental health
technolegy




Vx:catmnal Educatmn:

Gonsldenng Scme Altemaﬁves (Gent )

I watﬂd!wauld
not like to try a

-class in:

I wauld/woﬂd
not like to try .-
this :lass
becaﬁe

One Spéf:lﬁi: -
gkill that a
student might

learninthis
| class is how to;

After complet- |

ing a program.

in this area, a ..
studeht might .

"be prepa:ed‘:a:




S Naw :eﬁew ymmm Whatpattemsdu you L ycm: sa: are ycm mast mterestad‘?

., [seel ' C Wha: p:ﬂﬁram areas wauld you like to
In what area.(ﬁ) ﬂﬂ you find the g’reatest S mvesdgate ﬁn‘tha:? -
~ number of courses which mlglii interest - )
t yau? Co . . The com’sa mles whn:h appear on the checkhst

suggest just a few of the many different kinds of *

In what areas d‘ld you find yomalf mmost “  courses which may be available to you in the

Jfamiliar with the types of skills which rmght

gairi sd urse _ vocationil ediication programs in your school or-
. be t:um the co 8 hs'ted? . community, As you begin to consider specific -
-/ Weré you most likely to be interested in the * vocational ‘ediication courses which may rheet
. areas about wtugh you know most? . __ . . your needs, make sure that you consider courses i

»

Do fau: interests and knowledge reflect * from each of the eight major program areas

; o (courses which are both traditional and
, - . patterns which are tg;admanaj for your sex?  nontraditional for your sex), and that you get as

In what courses which ate not tradmcnal far much information about the skills you might learn
= L in each before you maka your dec;man.

& t




Vccatz@nal Educatmn -
Whats R;,ght Fer Yau'? :
‘I’he mns’t Lfnponam step in explurmg vr:c:aﬁanal
. education resources is selecting the courses or a
‘ p:ﬂgrmﬁswmchwmbebeﬁféryau To do this,
you need to review your interests and needs, to
‘set priorities regarding the interests you hope to ..
, :axplare or the needs you hbpe to meet first, to '
‘review the actual vocational education :
. " alternatives which are open to you, and finally, to |
) matc:h all these factors in ti#Best way you can. ! _
As you pu]l all these things together, you might AU '
~ “go through a pregess similar to the one . ) . ,
" suggested below. As you work through the -
. questions below, it may help you to go back
-+ through this booklet and review your answers to .
many of the earher ques‘ﬁms B e .t .
- o Trﬁ.ng It Ont: Planning for My (Nonse:dst"-‘) U
I B Vocational Edu::aﬁon | S K
1. The mterésts tliat 1 wauld like to éfplDIE Llu*gugh vacam:nal edu::aucm pmgrans are: '
The vocational education courses [ could take to do this are:
i L - 4 . . 7 Vi
2. The ?ccupéﬁcnaf areu that I would like to expliore through vocational education programs are: !
. . ; ! N 4 e ™ .
" The vocational education courses I could take 1o do this are;: ' . S
3. The pérs%nal sﬁrﬁvalfhéme work skills that I would like to gain through vocational’education programs
are; . . , - . o
Lo [y ) _ - L . ' ) , o . .
- The votational education courses I could take to 'do, this are: -
4. The two vocational education courses I would most like to take are:
' %
5. I think these choices are -ﬁght'far' e bécausé .
. 6. I think that my choice is/is not nonsexist because: oo o
Lo




fx

Gettmg More Ird'ﬂrmauen - inyour areato overcome sex, .

stereotyping in vocational education. s

* and to encourage smdéms interested -
in vocational education courses which
are not traditional for their sex

_an can you find out about the vocational
education programs and courses which axe

aemﬂlvamaﬂabigmwmimynu:awascheular L E T e AR
\ ¢ amnqnity'? » talking to vocational education instructors
Y n begin by: : : ~ + about the courses they offer and your v
2 =2 fou can begin by: C .7 interests in various vocational educanén :
PR ‘ rogram areas :
. reviewing catalogs or course descriptions 7 p 95
of vocational education programs in your - . ta_ljmlg to yotur fnends who taice
= schacl-or cc;mfﬂu:uw ~ o o vocational education courses about the
] .y ' R : courses they are farniliar with and what
: tal,km‘g to guidance EQDIEE!GIE or : r.h;g caurs;s offer
. . . vocational counselorsin your school or ’
community about: " You cal/ also:

your interests and the ways that they ~
,- might be met in vocational edvcation
: courses in ys:ur school or cemumw

-

+ work to set up a vocational educam:n
‘try-out week” in your school; many
schacls now QEEI’ "lryicuﬂi" 'pragram in

, Lhe skills you ?mght lilke to gain for, . - e attemﬂ short mt;:oduc:tcnr sessluns (:bf
. wworking inside'and outside your home ' different vocational education courses to
and the vocational education courses " learn what is offered in each one (in these
or programs which mighthelpyouto |+ oo cesgions, females and males can
learn these skills - : get a good look at new areas which may

N o 1ot be traditional for their sex)
= the programs which may be available o .
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your legal rights. Do you know your legal .-
_,ﬁqhhhhﬁmmmmmthmﬂ ‘

'Agmbeg:nmﬂimkabm;ttakmgvaca ana.l

~education courses or looking for paid vm:k in:
. areas which are not traditional for your sex, you,
needrm be prepared to re@giusa and overcome
1T ,tl!;m. .

I)a ynu know ym;r Iegal ﬁghts tg :
nandlsmmmn in sahnaLg a.nd emplayment?

Da you know’ the steps yf:u can take t:: pmtect
Ygur nghts? : %




, . T Timil :ted agamst ﬂlegally or treated

,,Yaur Legal nghts What L ity e e ot you ser you

AIE Théy'? o . race, or handicap y
o : ; * ]ﬁmw the steps to take whan yau béheve )

K Regardless of your sex, your racei or handxcaps T - that.you are Being discriminated against’ o
-which you may have, you have the right to equal * - orthatyour legal rights are being violated -

.. opportunity in education and employment. ** Canyou recognize examples of dlscrufunaﬁnn?
-However, if you are to be able to takq full : Listed below you will find twelve examples of -
- advantage of the education and employment . situations which might be faced by individuals in
~ opportunities ‘which may be available to you, ‘you - _'school or employment. Can you tell where legal
~~ - " must make sure that you are able to protect your rights are being violated? (‘Rémember that- g
.+ rights. To protéct your rights to equal o tigating people differently on the basis-of sex,
' opportunity, you will needto: * . - < s . ' . race.or handicap is a violation of Federal —and -
: ~  'Sormetimes State — laws.) Read the examples T

hiaw the laws wlnch pratect you from’

E § below and mark an ‘X" next to those which you

- : d;scrimmaﬁnn and guarante ht t . .
equal appamlmﬁr . iyaur right to . “think illustrate illegal di ination. If you think

- " -that the situation is not ﬂlega] dc; not make arly a

. bé able to fe@ogme when you are bemg nm:k in the blank )

My I.egal Rights Réeogﬂgng Discrimi

It would be illegal d.lscimﬁan it | : : .
oL ;ﬂ.._,_ females were not permitted to eru*all ina begmmng carpentry class because of Lheu’ sex. ’f '

S . z . males were reqm:ed to have written permission from their parents bef«:re emnl]mg ina
g . tzhﬂd davelapmem course while fernalés could enroll Wllhaut written perrnission

3. ____.a student were ot allowed to join Lhe Future.Farmers. Qf Amenﬁa because she would he
o the gnly female in thé ghapte:

P N males in a Home economics class were always Mquired tp clean up the ga:bage and -
T sweap the floor* wlnle females were always required to do the dishes _

IR - NI Sfemale were: rafused entrance.into'a cooberative emplayment ptﬂg’fam in electmmcs
: béc:ause the cﬁﬂpex-aﬁng emplqver dldI\'t want to wark wuh women

6. .- all Black studéﬂts were asszg‘ned toa féads management course with a Black téacher while
' all white students were asgigned to a foods management course with a white teacher '

1. a Chicaria female Warhng in the schoel gafetena were paid less Lha:n a white male fa: N
P d::mg‘mesamg]cb _ Y
ST B — a maleina wheelehalr Were not auc:ﬂved lo take a typing course bec;ause ct‘ Lis handn:ap
<777 90 swdents were reduired to cc)mplete a Pa,rtlcular math courze befm‘e enolinginan
: . eléctmmcs pragrsm . .
. . 10. ____ a Black womin were not allowgd to enter &n apprenuceslup program in the buil_gﬁg\ s
7 - _’ trades because thére were no other women in the union - T
- B | S males were ne a]:lawed to slgn up for baby sitting Jﬂbswnh thé sr;haal Emplﬁyment -
13_~ ‘a famale ‘were not allévzed to apply for a  job Ss an mdusmal aﬂs teacher because it wz::uld

-look fimn}' tn havs a Wornan, inthe shap

o Luok over your answers. Remernber that ‘X‘s should appear in fmnt of the examples in which y@u beheve

¥

people were denied equal opportunity because. of &le;fsex.raee‘ ar handlcap Ncsw turnta thenext page
- mﬁmlouthﬂwwauymd;dahowweumumﬁ iscrim - RN




Y@u: Legal nghts o
- Checking the Answers

'Recognizing discrimination in situations whefé
you or others ‘may be treated d;ﬂeremly because
. of your race, sex, or handicap is an important

skill. It is also important to know the specific. »
-—Federal Iaws which protect' your rig:st-to . e
n@ndascrumnauﬁn and the steps yc:m cantaketo

correct ! ctions As
you read !hrough thé listing of Federal Jaﬁ!
- below, see if you can identify whielrTaws would
-~ apply to the situations giveii on the previous
" page. ) _
Four Federal laws provide the basic protections
from discrimination for persons in schools and

jobs. Under these laws it is illegal for any person

to be kept out of schools, classes, or jobs, or to
be treated or paid differently because of race,.
‘national origin, sex, or handicap once ad:mtted to
‘'schools, classes, or jobs.. .
‘The laws that pmﬁde these rights are:
. Title VI of the Civil Rights Act of 1964 —.
" Title VI makes it illegal for schools which -
receive Federal funds fo-discriminate on’
the basis.of race or national origin in the
_ admission or treatment of students. Under
tl‘us law, students may not be denied
ission to schools or courses or treated
dﬁerenﬂy in course or class assignments,
disciplinary measures, counseling ‘
. practices, extracurricular attivities, honors,
or awards on the basis of race or national
- origin. For example, if you are a Black
student, you may not be required to attend
Black schools, be assigned to groups which
are limited to Black students, or be given

different assignments or. tests than students -

of other racial-ethnic groups

) ‘Title IX of the Education Amendments .of
- . 1972 —Title IX makes it illegal for schools -

{ which receive Federal funds to discriminate

" on the basis of sex in the admission of

students to most schools, in the treatment of

students in educational programs, and in

- émplaymem practices. For example, if you ..

-are a female you may not, because of your
sex, be denied adﬁussmn to classes, denied
participation in schm1=spﬂnsared groups or
“activities, given different. assignments‘than -
males are given in classes, or be denied -

* partieipation in classes or activities due to.
marriage or pregnancy. Title IX protects
‘both fermales and males from being
iscnrmnated against on the basis of sex. .

1

A
a
N

Title VII of the Giﬁl Rights Hct Tltle v
makes it illegal for employers with fifteen -
.or more employees to d;scnrmnate on the

_ basis of race, national origin, of sex in most
employment practices. Members of -
yminority groups or wolnen cannot bé
treated differently than others in job
* recruitment, hiring, promotion, wages, or
ftinge benefits. Under Title VII it is illegal - *
for employers to ask female applicants
. questions about their marital status when
interviewing them for employment, to pay
female workers less than they pay male

- workers for equal or comparable work, or
to deny female émplcyees cppofm:uues for

pmrnauon
S-Eeﬁﬁn 504 of th& Rehahi]itahnﬂ Act af
1973 makes it illegal for schools and *

" employers receiving Federal funds to X
. discriminate on the basis of handicap in the’
admission or treatment of students, or in
“most employment pracﬁces Schaag must
be set up in such'a way a5 to allow’
handicapped students to participate with
other students-in schools, classés, or
“activitdes from-which they can benefit. - .

i

.Now look again at your answers to the questions
listed on page 49. All of the sxtuanarﬁ involved
- some form. of illegal discrimi

liscrimination except the e
example in which jnidents were- required fo : '
corriplete a math course before enrolling-in an -
electronics s program. If this were required of all

- students em'él]mg in the course, it would not

represent any form of discrimination based on
race, riauanal origin, sex, or handicap,

. Examplesl 2,3,4,5,7,10, 11, @dlzwau]dhe

Amendments of 1972. Example 6 w:;uld be

. prohibited by Title VI of the Civil nghts Bct.

Examples 7, 10, and 12 would be prohibited by -
Title VII of the Civil Rights Act, and Example & .
would be prohibited by Section 504 of the . '
Rehabilitation Act. Notice that some of the .
examples are covered by more than ere Fedéral

law. . - : ’i .

How well d;d you dn‘? i




ify ng: ‘Pcssﬂsle

enstmynu:nwnschaalarmmum‘y Itmaybe
- present without dnyofie uuandmg it, laut even if
- it's unintended it may limit your apportmues or

_ fhaq;ams are gfﬂlewaysmwmchpeaﬂa m
yuu: schml ©Of your community may be-

A inated against or treated differently dus

, f,to se:. ran:e. or handicap. Identifying:

' msﬂ;eﬁ:stst’pmcn&ec@gn

Earne of the ‘questions you ight use to identify
ion in vocational education and

student erﬂplsyme;it ‘practices in’ ycuf school are

! listed. below. (Yr;u ‘may ask gimilar cfuésﬂens to
ﬁentz.fr ,,anbasedanrace or”

i

g Your nghts_, |

Lhe appamimnss of. ::thgr Eﬂpl& aruund you, 'Ib .

- Is There Sex Disﬁiminaﬂgn i.n Y@m‘ Schoal‘-" |

'I‘he fellnwmg quesﬂam apply to all vecauanal educauan saurseg Or programs:;

‘Axegraduamrlj

L]

; mems the sune for Iemalés and m.alEs?

|

= Da course cleacrrpucm or c:atalogueﬂ make it ﬂéa;' that all courses are Dpéfl to El‘udents of bﬂth J

sexes?, .
= Are fe:nala and male studerts assgned to
' gaeducauansl bas:s? ,

smdanmﬁﬂleiﬁanﬂnmebmafse:ﬁ

=

Vﬁﬂaﬂﬂﬂal educabﬂn EQL!ISE sec:ﬁnns or g‘mupmgs ona . -

=

~ « Kre classrmm a@gﬂments ancl“ré@;réments rnade on jﬁe Bas:.s of the mterests or needs of

k2

"« Are famalé and male smdents evaluated in the same ways on @urse EIld clagamm perfgrmance’?

T Da all scumhrs enccurage all students tv:: lTIEkE course a:l(i persani decisions on the basrs of
thetf mdmdua] abﬂmas mterest.a and valuES raﬂ‘ler ﬂ‘lEIl on the bagxs of sex‘? )

. Ax& Qﬂ‘ﬂ'léﬁjﬁb mg sssgmnents made

Wrthout re-g-ai'd to sex af the student'?

Lo B.ra all sch&:l MQB Ef Jﬂbs or réfarrals af ﬁudems to emplayars made mthuut;egard to sex‘?

- Are aﬂ benaﬁtg (manc:e, sc:htslarsfups. awards) avaﬂable to female and msle smdénts on an equal

= Ara mﬁu}a: ac.-mnues c\r sshmlnsmmered evem apen equall}‘ to female and male
studams‘? S .

E‘K_“\




#

Thesa quesnang apply nnly to those sxruaunns in wluﬁ:h a dlstnct/a:ea has a sepa;ate school of vocational -
educ;annn. T . s

- Are admissions zequiréments’ to schools of vocational education the same for females and males?

* Are all admissions decisions made without reference to anf rule which considers the marital or
family status of females without making similar reference to the maﬁtal status or fangy status of
males’»‘ . . _

« Are admissions forms or mqumas free from @ESUDI‘LS abct,t the marital or famﬂy status of
apphcants'?

‘. B:E recruitment efforts of vocational education schools made without regard to sex?
If your answer to any of the questions is ‘no,” your school may be in violation of TitleIX. If
you think this may be true, you need to begin to think of the ;éﬁcﬁéns which may be taken to correct the

- situation. © . o, \
— e ’ \
¥ _ 5
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Pmtectmg Yc:ur Rights:
ng Actmn

I you find endénce of some form of
discrimination, it is important that you carefully
consider the actions which are available to you to
correct the discrimination. Remember that
discrimiriation is seldom a deliberate effort to -
deprive you or your friends of their rights. It is
oftenthe result of someone's lack of awareness of
the laws and changes which are requx:ed by the
laws.

The first action which you should consider taking
to correct the discrimination is to talk to an
instructor or a staff member who has the
responsibility for the areas involved in the
potential violation of the law. If the staff member
is concerned about sex discrirnination (or |
discrimination on the basis of race or handxcap)
you will probably get a fair hearing and the
matter will be resolved. Don't be afraid to talk

“ things over. Express how you feel and listen to
what the staff member has to say. Most
instructors and staff are interested in you and
h‘c::nésﬂg want to help students.

There may be instances, however, where this |,
approach won't work. You may be actirig
reasonably and responsibly and finding out that
nothing is happening. In this case, you may want
to consider taking sorme other action. Some of the
+ other actions you may wish to Ecmsldér include:

* Contacting the Title IX cnardjnatof for
your school or institation. Every school
district or institution must appoint an

. ermployee to coordinate activities related .
to achieving compliance with Title IX.

-This person should be able to give you
information regarding the spemﬁc steps
you can take if you believe that you have

been discriminated against on the basis of

sex. She-or he may also refer you to
persons who can assist you if you believe
you have been discriminated against on "
‘the basis of racial- eﬂmu: gmup or

*" handicap.

+ Filing a gﬂevanse indicating the way in
which you feel that you have heen- -
discriminated against. Under Title IX and
Section 504 students and employees must

" be provided a grievarice pracédure for
.resolving problems involving possible

. discrimination on the basis of sex or .
handicap. Although it is not required by
Federal law, many schools extend these
‘procedutes to complaints on the basis of

-race or national origin. Copies of the -
grievance procedures should be

- available to students or employees, or

-y -

you may contact the Title D!E u:card;natgr
for further mfarmanﬂn-

* Filing a complaint with the Federal
agency which has responsdbility for
enforcing the law which you believe

. % “has been viulated, Complaints shmﬂd
include:

+ Narre and address of the person .
filing the complaint .

+ Person or group whomn you believe
had been discriminated against

+ Names and addresses of the injuréd

- parties if there ire three or less

+ Name and address of the school and

* the district offices

* The date or approximate date of the
discriminatory act -

* Any other information you think is
important to helping people
understand your cormplaint

Complaints involving violations of Title IX,
Title VI, or Section 504 are handled by the
Office for Civil Rights, Department of
Health, Education, and Welfare (c@ntacﬂ a
regional office or write to 330
- Independence Avenue, SW, Washington,
.D.C. 20201).

Complaints involving violations of Title V1I
are handled by the Equal Employment
Obpportunities Comunission (contact a
regional office or write to 2401 E Street,
N.W, Wasihmgmn, D.C. 20506)

Commplaints may be filed with Federal
agencies with or without using the local
grievance procedures.

+ Contacting your State department of

- vocatiopal education. Each state must
have at least one employee who works to
ayercarne sex bias.in the vocational B
education programs in the State, You may
obtain information frém this person hy
wm:mg to the State vocational edu;:auctﬁ
agency Information aboul this agency
may bhe sbta:ﬂed by writing to. yau: State

camtal s¥

Enowing how to pzate:t your nghts is one way

* you can help expand equal opportunity for all

students and employees. Even if you do not

know of any specific examples of discrimination | .
in your school, find ot how problems of- .
discrimination may be handled in your school,
district, or institution when they occur. Try it;

youll like knowing about your rights and the

_rlghts of others,

My,



Cetting It -
Al Together ‘

Ma:n.y people can telj you.about the u-npc:ﬁ:ance cf

1

L . exph:rmg yaur lmerests

* preparing yourself for work outside the home
preparing yourself for work inside the home
T .+ exploring vocational education resources *
~ + knowing your legal rights o : g
' Only you can do it.
It takes some work, but it can help youto put ~
together the life which is best for you. Whether
you are female or male, making the most of , 3
. . - your life is np to you— make sure that you , .
. . ‘think about what is important to you, that yon
: " explore alternatives for achieving your goals,

arid that you take the steps that you need to e ; '
baild the life yon want. ' : o

Ty It You'll Like Itt o : S
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#Y.5. GOVERNMENT PRINTING C-

Federal 'a:u:e

108 1978 O T28-763/570. IEGION - 3-1

' DIEGBMATIQN PRGm;BrrED — N& persoﬂ in

the United $tates, shall on the ground ‘of Tace,
color, or national origin, be excluded from

- participation i in, be demed the beneﬁts of, or bé
vsubjected !&: dis ; progral

Lhe basis of sex under Iﬂﬂ&'t
ams or activities récewmg




