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Preface

During the period covering November 1977, through May 1978, OE's
office of Career Education sponsored, through a contract with Inter-America
Research Associates a series of mini - conferences devoted to the general topic of
The Concept of Collaboration in Career Education. This monograph is one.fn a
series of OCE monographi'aimed at providing a narrative summary of ideas and
thoughts gathered from particular community segments represented in this
series, of mini-conferences. j

.V.I f;," .
,

Participants in each mini-efonference associated with a particular segment of.
the broader community weie selected for OCE and Inter-America Reseanch :
Associates by the orginization itself. Lists of all participants whose thotights.'

,f are summarized in this monograph are presented as Appendix A :.gf this
monograph. It is important to recognize that, while participants are Properly
thought of as representatives from the particular community segment involved, ''
they are, in no way, to be thought of as representing that community tegthein.
That is, each participant was encouraged to speak only fiar'herseff/himself. No
formal organizational or institutional commitment was sought nor should, be
inferred "from the contents of this monograph.

) , e ,
In general, each mini-conference involved from ten to fifteen participants.

Each lasted two days with the discussion sessions chaired by the Director, Of-
fice pf Career Education, LISOE. Participants in each mini-conference developed
their own agenda through a process that a ked them to list topicior issues they
thought pertinent to discuss. Once suc a list was developed, participants then
picked those that appealed most to a majority of the participants for extended
discussion. The list of issues and questions, themselves,provide a series of
interesting insights into concerns of participants regarding their organizations
and career education. A complete listing gf the issues and concerns raised by
participants lin the mini-conference reported in this monograph appears as
Appendix B. Readers areuurged toltudytIlis list carefiglI12-

, V 3
... lt,

. Notes fOr each mini-conference were taken personally hy'the Director,
-Office of Career Education: Basdd on such notes, the series of monographs of
which this is one has been prepared. The complete notes for each mini-confer-
ence have been compiled by Inter-America Research Associates and published
as a separate document. mite.d copies of this document are available; so long
as the supply lasts, to ose requesting them

t
frq /m OE's Office of career

Education°. , ..

'''



No pretense is made that this monograph represents a comprehensive
treatment of the topic. There is no wayithat, in only two days of discussion, a
comprehensive c verage couldlave been accomplished by the small group of
participants invo ed. This monograph is properly viewed as an attempt to
rep rt, as fully as ossible, the disctissions that took place. By and laige, the
co tents of this monograph are limited to ideas and thoughts of the
participants. At times, some of my own personal thoughts and opihions are
interwoven into the dscussion, but the natural temptation to do so has bey-f,
resisted insofai as possible.

Primary expressions of ';thanks for this monograph must go to the
participants themselves° who donated two full days of their time, without an
honorarium, to sharing their thoughts with me and, through this monogrAph,
with, you. In addition, special thanks and recognition must be expressed to Dr.
William Mermis, Professor, Southern Illinciis University-Edwardsville, who
served as Consultant to Inter-America Research Associates and assisted me in
the conduct of these miM-conferences. Finally,' thanks are alto due Dr. Brady
Fletcher and Ms. Odie Esparza of Inter-America Research Associates for their
expert logistical assistance.

Kenneth B. Hoyt, Director
Office of Career Education.
U.S. Office of Education
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hIroduction

The American Legion and the American Legion Auxiliary both have a long
standing interest in and commitment, to improvemenrof,Amvican Education.
Each represents a potentially powerful force for encouraging and imple-
menting career education at the local community level. While operating
primarily as separate organizations, they have joined torcesin creating a single
National Committee On Education with membership on that committee from
both organizations. It is because of their joint efforts-- behalf of American. .

Education that activities and recommendations of b th organizations' are
summarized here in a single monograph. With appr ximately two million
members of the American Legion operating in more t an 16,000 local Legion
Posts and approximately one million members of the American Legion
Auxiliary operating in about 14,000 Auxiliary units as local chapters, there are
very few 'communities in the Nation where the influence of these two
powerful organizations is not felt.

,,.
..

Interest of these two organizations in American, youth in general' and4ris
American Education in particular has a long kid' distinguishe tory of
successful accomplishment. Beginning with establishment of Arnerfc' '4E 'luca- 'ail,
tion Week in 1921, these organizations imMediat4L launched a war against
illiteracy in America. During the late 1920'sand t 93fl's,,a special emphasis.as ,.'1,
placed on emphasizing citizenship ed&ation in the" Nation's schOolii :A.':

'landmark accomplishment was recorded when t if-efforts to atabilitiThe.t11. '
Bill came tosifruition in 1945. In more rede ss, the "Need'A Lift?".
program inforining,youth Of postsecondary edit b 1 opporiunities'available
to' them is one obvious example of services rendered American youth and
educators. Sponsorship of activities, such!;A1A ierican Legion, Baseb4 all, Boy's

..
State, and, Girl's State represent other wide]' recognized exanfles of the
interests, of these organizatioms i4n At4rican you ,,I.,

. ...

,The'joint National, Committee on Edu epresents7both theNational
Americanism Commission and the Depar Ment E cation (atm') ittee
organizations. Operating'thwygh, and beyond, themyriatir'pecific Ereivis,
sponsored by.these two organizations, the National CorrunIttee bn EaticItin,
in 1977; established fourspecific objectives: li(1),Citizer4ip Educitio; (21
"Need A.Liftyzili la! Aids and Scholarships; 3) Career'Educationi.end (4)
School Supporl'and Community IndolvemenJAWith "career educMion," then,
representing"2ne -of only four major specifitTbjectives, it is obvious that these
two. organilations, in terms of national tiolicY, stand ready to work ith
educators interested in implementing carer education., k with other ational



commitments, translation into effective practices at the local community level
is neither easy -nor automatic. Hopefully, this monographmqy assist educators
in their efforts to work more closely with local units of both the American
Legion and the American Legion Auxiliary in franslating this national
commitment to local applications.

Understanding the American Legion/American Legion
Auxiliary Structure

Those educators interested in utilizing the American Legion/AmeriCan
-Legion Auxiliary as resources for career education must understand some basic
facts tigarding its structure and the, ways in which decisions to participate in
career education and/or other educational ventures are made. Only a bare
outline of basic facts are presented here.

At the National level, both,organizations have Department Education
Committees and a National it mericanism Commission as part of their

ti organizational structure. It is these structures which, at the National level,
have come together to form the National Committee on Education. This is the
only joint committee operating with official members from both of these
organizations. This concept of having both of these national organizations join
together in the area of Education is also reflected at the local level where, in
each community, there is supposed to be a "Coordinated Education Commit-
tee- with membership from the local units' Americanism Committee, Children
and Youth Committee, and othei committees coming together as members. This
"Coordinated Education Committee" is responsible, at the local community
level, for encouraging and fdstering various kinds of educational effortsin-
cluding career education operated either by the local American Legion Post or
the American Legion Auxiliary Post.

At the State level, there exists a State Commander for the American Legion
and a State President for the American Legion Auxiliary. While, at this level,
one finds both an Americanism ComMission and a Department Education
Committee operating, there is not a counterpart to the National Committee on
Education operating at the State level. The Chairperson of the Department
Education Committee, typically appointed by the State Commander/President,
is responsible for encouraging local units to carry out the Education mission.
District counterparts also exist: The ,extent to which such State and District
leaders are interested in and knowlegeable about career education can
obViously make a difference. It would be well for the State Coordinator of
Career Education in each State to make contact with both of these State
Chairpersons and urge them to become active in career education.

1
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To understand how career education can best fit into the workings of these
two MINI-taw organizations, it is first essential to keep in mind that both are
clearly committed to increased involvement in the Education of American
youth at all levels of Education. This is the general goal. To achieve this general
goal, there are four general objectives including: (I) local control and direction
of schools; (2) educational opportunity for all Americans; (3) G.I. Education
for eligible veterans and the Junior G.I. Hill for survivors or dependents; and
(4) support for local, 'Slate, and National legislation advancing the general
cause of Education in America. Each of these four general objectives have pos-
sible implications for career education. In addition, as noted earlier, there are
four specific objectives, of which "career education" is one

It is important to recognize that each of the general and specific objectives
can lead to programmatic activities in Education. For our purposes. this,means
that, at the local level, there could well be a specific career education program
conducted under the auspices of the local "Coordinated Education Commit-
tee." It is equally important to recognize that both the general and the specific
objectives can be attained, in part, through infusion into the regular youth
Americanism Programs for Youth including: (a) Boy's State, (b) Oratorical
contests; (c) American Education Week; (d) Girl's State; (e) National
President's Scholarship Program; and (f) Baseball.

Thus, it is possible, at the local level, to involve both organizations in direct
career education programmatic activities and to encourage the infusion of
career education concepts and practices into regular existing Americanism
activities. We turn now to suggestions of seminar participants, several of whom
serve as members of the National 'Committee on Education, with respect to
how both of these vehicles for involvement in career education can be utilized.

Specific Career Education Program Activities: Suggestions of Participants

Both the general and the specific objectives of the National Committee on
Education are stated, along with suggestions for implementation, in a

document published by the American Legion entitled POST AUXILIARY
COMMUNITY TOGETHER IN EDUCATION. This 1977 publication is

referred to by American Legion/American Legion Auxiliary personnel as the
PAerbooklet. A small four page brochure outlining the contents of this larger
publication entitled "Post Auxiliary Community Together Has 'IM-PACT' In
Education" has also been published. The PACT booklet has now been mailed
to all State and District leaders of the two organizations. In addition, the four
page brochure has been mailed to all local units. Prior to seeking the funds re-
quired for distribution of the PACT booklet to all local units, the Committee
plans to hold a training conference, in September 1978. to prepare State and

3
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District leaders in how to use this booklet. Once again, it_can he seen that mov-
ing from a National plan to local action applications is a slow process.

The PACT booklet outlines two specific career -education program sugges-
tions for Those at the local level. First, it is recommended that the free film
entitled "Getting It Together" produced awl distributed by the American
Telephone and Telegraph Company he obtained on ,loan and shown at a local

meeting. This film is recommended for two reasons: (a) it is considered, by the
Committee, to present an excellent overview of career educa.tiOn that will
increase understanding of members; and (h) it is considered especially valuable
in its emphasis on vari is kinds of community organizations joining forces
with the Education systen to implement career education. It is obvious that
the Committee is urgin local units to work collaboratively with other
organizations as well as with the local school system.

Second. the PACT booklet contains a sdries of suggestions for establishing
and operating a Community Resource File to he made available for use by
educators seeking resource peisoics from the business/labor/industry com-
munity in the classroom 'and/or sites for field trips. These suggestions include
providing inservice training both for community volunteers included in this
File andfor educators who wish to use the tile. It also suggests that, at the
local level, the American Legion/American Legion Auxiliary sponsor an annual
awards and appreciation night to recognize -outstanding contributions, of
community resource persons participating in this activity:)

The PACT booklet suggests that, at the local level, a Career Assistante)
Program Committee (CAP Committee) be established and charged withL
responsibility for putting these two major kinds of career education program
activities into action. Readers of this monograph are encouraged to check with
their local units of the American Legion and American Legion Auxiliary to see
if a CAP Committee has been established. Encouragement from local educators
may well serve to speed tip this process.

If a CAP Committee is established at the local level through actions of the
Coordinated Education Committee of the two organizations, seminar partici-
pants had a number of suggestions of specific career education projects that
could be carried out by such a Committee. Their suggestions are summarized
here:

I. Establish a rniniproposal- procedure propiding up to $5p jirr tealliers
who %villa to undertake special projects to infuse career education concepts
into the teaching /learning process. Such proposals could be invited to be
submitted along with recommendations from the building principal and/or the
local school district coordinator of career education. A special sub-committee
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composed of members of the American Legion or American Legion Auxiliary
who are current or former teachers could he formed to evaluate such proposals
and award-the grants.

2. Sponsor and conduct, in cooperation with educators, a Career lair. In
those commuiyities already having such Career Fairs, this suggestion could he
modified to inclOde only the active sponsorship of a booth, Where sponsored
by the CAP Committee, require that a parent accompany the youth as his/hei
"admission ticket" thus encouraging parental involvement.

3. Produce and distribute, in cooperation with local educators, a special
custom-made brochure describing how community collaboration in career
education can he carried (hit. Members of these two organizations are ako
members of other community organizations such as Rotary International, the
Chamber of Commerce, the Business and Professional Women's Clubs, etc. A
commitment to career education on the part of a local American Legion Post
or,_American Legion Auxiliary Chapter may well help in gaining similar
commitments from other community organizations. This was seen, by
participants, as a very useful way of beginning to build a Community Resource
File as recommended in the PACT booklet.

4. Afake videotapes of careers of members and donate them to the school
system. Membership in the American Legion and American Legion Auxiliary
cover the entire spectrum of occupations. If school systems could provide
videotape equipment and specific directions, a local CAP Committee could
very well encourage members to make videotapes of themselves at work in a

wide variety .of kinds of occupations. The local school district could well
determine the kind of format to be used and the content to he covered. Such
videotapes could, at the end, simply indicate that they have beetied to
the school system by the local unit of the American Legion/American Le-0

Auxiliary. They might each conclude with a "stand up for America" message.

5. Invite high school youth to speak at local- meetings of the American
Legion /AmericannzegionlAerican Legion Auxiliary about their career plazis and problems. Such

activity will provide good motivative for local units to participate in
career education. In addition, it will be pdtentially helpful to those youth who
are asked to participate.

6. Construct a "areerEducation Message For Parents" program and seek
to get it aired over public broadcasting radio and television. Public broadcasting
is looking for programs such as these and local units of these two organizations
have effective means of gaining acceptance of programs they have produced.
Such a program should be done, of course in consultation and with the
assistance of local' educators involved in career education. By carrying the

5
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by-line of the local American I.egion/American Legion Auxiliary, it may get
more at ten ti6n than would he the ease if sponsored by the school system
alone

7. SecA dect W/1001 board members who are supporters of career
ducatton Somnal paiticipants emphasized, at the local level, that part of
their ethos to miplove klucation are political in nature. It is common to have
school hoard candidates appeal before the local units of the American Legion
and American Legion Auxiliary sometime below election. An active CAP Colit-
mince could direct questions on caned education to such candidates and make
tectimmendations io then membership based on a- spouses received.

To engage in activities such as these demands, of course, a real commitment
to careen education must he made on the part of the local organizational
leadership. While such leadership cannot he expected to be found in all or
even most communities in which local units of the American Legion and
American Legion Auxiliary are currently located, one outstanding example can
he seen in the American Legion's Glendale Post 29, Glendale, Arizona. There,
in a special career education brochure produced by members of that Post, the
following specific suggestions are made to members for participation in the
school district's career education effott:

1. Serve as a resource speaker in the classri;'om telling about your own
occupation,

2. Participate in "career days" share your time and expertise with
Youth.

3. Provide "hands-on" experience through on-site visitations to your
place of business.

4. Teach a "mint- course'' in the schoolhelp youth explore the World of
Work hs sharing s our knowledge and experience with them.

5. Provide donations of tools and equipment that will help youth learn
More about vollf occupation.

6. Sponsor "work exposures' experiencesboth students and teachers
need to become better acquainted with your place in the World of
Work.

7, Serve on an advisory committee to your school or regional career
education project.

6



Assist the school career resouk.e c/ntei by volunteering, to help in career
exploration inid career awarenrIvr activities.

r Provide contract work till Splll.11 education err 11.111(11i:114'd students
Real work in the real world is a meaningful experience for such %owl,:

I() Organue a resource file nr Vt)01 ifigam/Alion let VOIll schools know you
are interested and reads to help.

I I Provide an internship 1or .1 soung person who Is IIIICICSICkl III 1, tqlr

occupational area. Ariange Ion Iiiiii/lier lo spend hurt with )ors on the
101) II) 'MOW what it is.really all about.

I _'_ Participate to business-industry -Z.ducation fairs.

I 3. ,\ssist \our cooperative education teat her' h 3)1w:14,1111g rot) tinning
stations tr,,u young people III 11ChlISIIICSN.

14. Share current labor/management into 'Amnon and employment mends
with y our school system. You are the one who really kn'ows.

By publishing this booklet and tollowing through on each saiggestior
contains. Glendale Post 2.(-) of the American 1 egkon stands is outstanding
example of specific programmatic career educAtion Ictivitres, ur whIck, mem-
bers of the arnrncan Legion and the American I egion Auxiliary could under-
take.

Infusing Career Education Into On-going
Legion/Legion Auxiliary Programs

Both the American Legion and the American Legion Auxiliary have
sponsored various kinds of National programs includif,z local variations of
such programs for- mans years. Participants in this seminar had several
suwstions regarding ways in which a career educ-ation emphasis could readily'
be infused into such programs.

Boys State and Girls State. These programs are simila/ iunature. Both are
open' to outstanding high school juniors selected annually.bY school officials
and Legion representatives. Activities include legislative. sessions, court trials,
assemblies, hand, choir, and other kinds of activities. Each year, a number of
special topics, such as a discussion of law enforcement agencies, are included in
the program. The entire effort is oriented around the, goals of Americanism.
Seminar participants felt that both Boys State and Girls State could be slightly

7



altered in two ways that ,would allow infusion of a career education emphasis:
(a) a discussion of careers and career planning could be made a part of the
"curticulum" for both Boys State and for Girls State: and (b) the legislative
sessions conducted could have, as one assignment, drawing up, debating, and
voting on a model State /career education bilLiThat bill, along with others
en-acted in these mock legislative sessions, could later be transmitted by Boys
State and Girls St'ate participants to the Governor and State legislature.

Oratorical Contests. Each year, there is a National High School Oratorical
'Contest. Its basic purpose is to develop, in youth, a keener krrowledge and
appreciation of the various parts of the Constitution of the United States. It
aims to help youth prepare for acceptance of the duties and responsibilities as
well as the rights and privileges of American citizenship. Participants felt that,
at least at the local level, it would be both appropriate and desirable to sponsor
oratorical, contests that included, as part of citizenship responsibilities, those
associated with one's role as a productive worker in society. Tlifts could very
easily become a special part of a more general set of oratorical contests
sponsored by a local American Legion Post or American Legion Auxiliary
Chapter.

Teacher Awards. Each year, many local units provide awards to outstanding
teachers. It would be easy to design a set of special awards for those teachers
who have best utilized the American Legion/American Legion Auxiliary as
resources for infusing career education into the teaching/learning process.
These 'teacher awards often include paying expenses of selected teachers to
attend National professional education association meetings of various kinds.
Some such teachers could be selected based on contributions they have made
ta- lementing career education in the classroom.

RtrEDOMS.FOUNDATION. Each year, the American Legion Auxiliary
sprsors. a number of social studies leachers to the annual seminars conducted
by the FREEDOMS FOUNDATION in Valley Forge, Pennsylvania. There, these
teachers are given systematic instruction in both the free enterprise system and
in basic economic education and encouraged to incorporate such understand-
ings into their teaching the following year. Several seminar participants felt it
would be a natural thing to include 'a more generalized discussion of career
education into these seminars. This seems especially appropriate in view of the
fact that career education serves as a vehicle for infusing such understandings
into the classroom.

GUIDE FOR STUDENTS AND PARENTS. This is a publication widely
distributed by members of the American Legion Auxiliary. Its primary
contents are oriented around,a discussion of what youth should keep in mind
as they prepare themselves to accept their roles as adult citizens. There

8
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currently exists, in this publication, a small section on "careers." It would not
be difficult to revise and expand this section so as to give a greater "careers"
emphasis to the entire publication.

Scholarship Programs. The National President's Scholarship Program is

sponsored annually by the American Legion Auxiliary. In addition, many local
units of both, the American &gion and American Legion Auxiliary sponsor
youth scholarships over and beyond this National program effort. Several
participants -felt that it would be appropriate to consider career plans of youth
in the awarding of such scholarshipsespecially those given at the local level.
By doing so, they felt they could better encourage youth contemplating
attendance at postsecondary vocational/technical education settings as well as
those in four year colleges and universities. Moreover, this emphasis would
allow the value of looking at college attendance as preparation for work to be
clearly.included as one reason for choosing to attend college.

Sons of the American Legion. This organization, open to sons or Grandsons
of persons eligible for Legion membership, is currently composed of roughly
35,000 youth, most of whom are between 15-21 years old:Sponsored by local
American Legion Posts.,,such youth engage in a wide variety of 'community
activities. Participants 'saw opportunities for infusing a career education
emphasis into these operations in two ways: (a) by inviting participating youth
to speak to local Post meetings regarding their career plans and aspirations; and
(b) by inserting a career exploration emphasis into the planned community
volunteer efforts associated with this program.

Junior Auxiliary. Sponsored by the American Legion Auxiliary, this
program currently enrolls over ,100,000 girls who are daughters, granddaugh
ters, or sisters of Legion members. Age limits extend from birth up to Age 18.
Like the Sons of the American Legion, participants engage in a wide variety of
kinds of community service activities. They, too, could easily be given a career
education emphasis especially in terms of reducing sex stereotyping as
deterrents to full freedom of career and educational choice.

Boy Scouts and Girl Scouts. There are currently more Boy Scout
tropsabout 2,000sponsored by local American Legion Posts than are
sponsored by any other single national organization. Similarly, the American
Legion Auxiliary sponsors a very large number of Girl Scout troops. The Boy
Scouts are currently emphasizing career awareness and career exploration as
part of their efforts. The Girl Scouts have a very active program aimed at
reducing sex stereotyping in career decisionmalcing. At the local, level, those
Legion Posts and Legion Auxillry Chapters sponsoring such Boy Scout and
Girl Scout troops could make valuable contributions as resource persons for
increasing this career emphasis.

9
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American Education Week. American Education Week was founded in 1921
by the American Legion. The American Legion and American Legion Auxiliary
continue, to he two of the co-sponsors of this annual event. Local Posts and
Chapters have a rich background of experience and expertise in promoting and
participating in this very important activity. This background could easily be
used. at the local level, to sponsor a "Career Education Week" at some other
time of the year emphasizing career education asL a total community-wide
collaborative effort. Sponsorship of such a special week could help further
efforts of theSe two organizations to both improve the quality of public
education and to seek broader community involvement in the public school
system.

`°Problems Facing The American Legion/American
Legion Auxiliary In Career Education

Participants in this minim were universally enthusiastic about encouraging
a strong career education el oil on the part of both the American Legion and
the American Legion Auxiliary. Most were members of the joint National
Committee On Education and had considerable knowledge regarding career
education as well as other parts of American Education. At the same time, they
were cautious in their feelings regarding exactly how much educators, at the
local level, could expect from their local American Legion Posts and American
Legion Auxiliary units. Educators reading this monograph should be aware of
the practical limitations voiced by these seminar participants.

First, important as American Education is to these organizations, it must be
recognized that both exist primarily to serve the interests of their own
members. The financial resources and energies available at the National level
must be devoted primarily toward this end.

Second, the primar interest of these organizations, in terms o r content
of public education, lies at promoting good citizenship and prici America.
One's role as worker is only a part of one's role as a good citizen. It would be
unrealistic to expect that the primary interest of these two organizations in
Education would ever be devoted toward career education alone. A career
education emphasis, it it is to exist at all, must exist as part of a larger and
much broader concern.

Third. while career education d()Cs now exist as a priority of these two
organizations, it is not, realistically speaking, a high priority. This can be easily
illustrated by noting that the PACT booklet, referred to earlier, has still not
been printed in sufficient quantity so as to make it available to all local units.
The proposed career education training conference for State and District
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leaders, scheduled for September 1978, may or may riot produce a high degree
iof enthusiasm for career education among those n attendance.

Fourth, and most serious, there is a communications problem existing in
terms of getting infkination and/or ideas frohi the National to the State to the
District and, finally, to the local level. Both State and District Commanders of
the American Legion and State art&District Presidents of the American Legion
Auxiliary spend considerable time visiting and ..cOmmunicating with heads of
their local units. Such State and District leaders are, thus, key persons in terms
of local, actions. Most of these leadership personnel have not yet been seriously
exposed to the career education concept. So long as this situation exists, it is

-unlikely that, at the local level, educators are apt to find units of these two
organizations prepared with a set of action ideas for participating in career
educatiOn. Seminar participants seemed convinced that, if the career education,
"message'.' could be given to such State and District leaders, they would be
enthusiastic about it. This has not yet happened as these words are being
written.

Potential of the American Legion and American
Legion Auxiliary In Career Education

In spite of the cautions voiced above, seminar participants were optimistic
regarding the potential of these two organizations for making positive
contributions to career education. Their rationale for this optimism deserves
explanation.

First, they were convinced that the basic emphasis given by career education
to the importance of education as preparation for work will be appealing to
their members. These organizations are committed to making, and keeping
America strong. Both words"education" and "work"have been bedra,ck
elements corgributing to the strength of America. To strenggien the einphais
given both in American society is directly in line with the goals of these two
organizations.

Second, participants were equally enthusiastic about career education's
emphasis on greater community involvement in the American Education
system. This has been a long standing goal of these two organizations and career
education appeared to these participants as a logical vehicle for use in attaining
this goal. Further, because members of these two organizations include persons
who are also members of many other community organizations involved in the
career education effort, they felt strongly that their organizations hold hi
potential for making the coviunity collaboration aspects of career education
become a reality.
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Third, participants felt that the me ership of their-organizations is,ideally
suited' for use in community career education efforts. Meinbers of ,the
American Legion come tfrom all walks of life and represent that entire .

business/labor/industry community. When meeting as Legionnaires, they share
wmmon interests and tipncerns whether they come from the ranks_of-
!organiied labor or those of industrial management. They gam/ the American
Legion -as a way' of pulling these elements together in the interests Of career
education. Similarly, the American Legion Aicittary, in ,addition to hawing 11
many members Who are active participants in the occupational society, also
have many many members who are full-time homemakers. The American
Legion Auxiliary participants saw themselves as having especially high`p6tential
for involving the home/family structure in c.areer edu4tion. It seems
reasonable too elieve they could do so.

-;

Fourth, participants saw career education as an effort that will utilize the
talents and backgrounds of many members of theii organizationS in direct
interaction with educators and with education systems. They voiced'a concern
that too small a percentage of their membership has, in the past, found
effective ways of participating actively within the education system. Career
education represents.a way through which many more Can do so.,

Fifth, participants pointed to the, fact that many members of their
organizations,are professional educators.,As such, they can and do serve as an
effective bridge in explaining Education to other membeiS and in explaining
these two organizations to their colleagues in professional Education. In almost
any local unit, there are some members who, as professional educators, are well
qualified to study career education and to discu implications of this concept
with their fellow members. Further, participants Jfelt that members of these
two organizations now working as professional e icators are more to be
career education enthusiasts than some of their other colleagues in Education.
They saw career education as a natural way of tying together the interests of
such.persons in both Education and in these two organizations.

Participants were especially enthusiastic about the fact that a good deal of
local autonomy exists at the local unit level in these two organizations. A great
deal of the financial resources available to local units is raised within the
community by its members and can be used for those activities they decide are
most needed in their local communities. If. for example, they want to sponsor
Bingo games and use a percentage of the income generated from this activity
for teacher career education "mini-grants," they are perfectly free to do so:
While local units are influenced by their District, State, and National leaders,
they are not limited -in their activities to those proposed to them by such
leaders.

I2
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giFinally, participants pointed to the fact-that local units of the American
gion and American Leg,i'im Auilid.ry exist in-almost evefevery commu.nity orthe

Iyation as part 'of the posit' potential these two organizations hold flit
---'implementing, career education.iln their opinion, the strength of community

influence on the part of these two organizations is especially great in smaller
communities throughout the Nation. Even a community too small, to have a
local Chamber of .Conninti'ce or a Rotary Club is apt to have an, American'

. Legion Post and an American Legion Auxiliary Chapter. Without downplaying.
"' the potential oti these two organizatiorks for commwfity career education

activities in urban settin.j,,s, these participants fe potential 'Was especially great ,41,

in rural and sniAl tc<7 America. In such settin s. these organizations, may Well
be the-primary ,ones that school syftems can -.use in getting the community
more involved in-career CdlliatiOnf \,

' C

Concluding Remarks o /
.,

kfhe interest in and commitment, to American Education expressed by the
American Legion and the Aiencan Legion Auxiliary over the years is ear.
The Amefican Legion itself has, over the last 60 years, expendedInatflpan
350'million dollarson its Children and Youth Program. During 1977 alone; the
American Legion spent approXimately I 1 million dollars on this programand
the Ainerican Legion Auxiliary spent approximately 3 million dollars on. their
Children and Youth Program. This represents subs sally moire money than,
for example, the 10.135 million dollars 'availab,.e to OE's Office of Career
Education during the 1977 Fiscal Year. The recor4pf these two organizations
speaks for itself.

Personally. i find myself in gh agreement with the positive thoughts
expressed by these seminar p t cipahts in the preceding section.. I am
convinced that both of these orgy izations could become very.tffectiVe and
helpful forces in the implementation of career education: Similarly, I am
convinced that the career education effort represents a great opportunity for
these two organizations to increase their interactions with educators and their
active participation in improving the quality of American Education. I see

*nothing inconsistent and a very great deal of consistency between the goals
of career education and the goals of these two organizations with respect to
American Education.

The extent to which the potential or these two organizations will be
converted into eftective actions will he heavily dependent on what happens at
the local community level. Those school sOems who do not i seek to
endorse of implement a career education effort will, in all probability, be little
influenced by actions taken by these two organizations. Similarly,.local units
01 these two organizations no matter what their National, State; or District

13
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leadership says-are,:.in no Way, obliga'ted to partiCipate!,in a community -wide
career education effort. Evidepce alrea exists- -and Glendale, Arizona is
probably the most outstancling,siugle exti iPlethat theSe two ,'Organiz ions

..can and will become effective partners in career education. It ig not act scion
of capability.. Rather,it is a question ofAcevetOping.mutual iii,terest and respeyt
for each other off' the part of the Education systeM and these two5mportant

'organizations. Career. education can, .anehopefully will, serve as a vehicle, for
Strengthening what is already ,a set of meaningful ways in which we can all
work together.
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APPENDIX B

I. How can we influence parents in career education?

2. How to influence teacher education institutions to change toward providing a gseater
emphasis on education as preparation for work.

3. How could the American Legion/Legion Auxiliary get involved in career education
which school systems where the school itself has done nothing?

4. is career education putting an extra load on teachers?

5. Does career education belong in the elementary school?

6. What's the difference between "collaboration" and "cooperation?"

7. litow do you get communications with State departments of education when they
4n't answer letters sent to the State coordinator of career education?

8. How to get elementary teachers involved in career education.

9. How to stimulate a resurgence of interest in volunteerism in the nation.

10. How can we get money for career education?

II. Should career education begin at the pre- elementary school level?

12. How can career education avoid taking funds away from other eduCational activities?

13. HoW should, or could, The American Legion/Legion Auxiliary get involved in
community career education advisory councils?

14. What can a local American Legion/Legion Auxiliary Post do to get started on a career
education effort?

15. How to get better career education for handicapped persons.

16. How to get career education for all of the children of all of the people.

17. Hoy( to get the general public involved in career education.

18. How can career education be used as a vehicle to further strengthen The American
Legion/Legion Auxiliary?

19. How can The American Legion/Legion Auxiliary influence total community collabo-
ration in career education?

20. Shouldn't homework fit into career education?

21. Could an award system be initiated that would give credit to schools doing the best
job in career education?

22. How can The American Legion/Legion Auxiliary best promote community career
education efforts?

23. How can The American Legion/Legion AuAiliary become a "third force" to make
career education "happen" for individual students?

1.
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