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]Edycatro . d

. - . Preface

During the period covering November 1977, through May 1978, OE’s
" Office of Career Education sponsored, through a contract with Inter-America
Research Associates a series of _mini-conferences devoted to the general toprc of
The Concept of Collaboratron in Career Education. This monograph is one S a
series of OCE monograph(arméd at providing a narrative summary of ideasand
thoughts gathered from particular community segments represented in this
series of mmr-conferences [‘

‘ 1 Ty ‘ it ;

Partrcrpants in each mini-donference associated with a particular segment of-
the broader community were selected for OCE and Inter-America Research -
Assocrates by the organization ‘itself. Lists of all participants whose thoughts
¢ are summarized in this monograph are presented as Appendix A .of this
monograph It is important to recognize that, while participants are properly
thought of as representatives from the particular community segment ihvolved, *
they are, in no way, to be thought of as representing that community $egrhent.
That is, each participant was encouraged to speak only fgr herself/himself. No
. formal organizational or institutional commitment was sought nor should be
inferred from the contents of this monograph.

- -

In general, each mini-conference involved from ten to fifteen participants.”
Each lasted two days with the discussion sessions chaired by the Director, Of-
fice pf Career Education, USOE. Participants in each mini-conference dgveloped
their own agenda through a process that a ked them to list topics or issues they
thought pertinent to discuss. Once suchra lrst was developed, participants then
picked those that appealed most to a majority of the participants for extended
discussion. The list of issues and questlons themselves, sprovide a series of
interesting insights into concerns of partfcrpants regarding their organizations
and career education. A complete listing of the issues and concerns raised by
participants jn the mmmonferenc; reported in this mdnograph appears as
- Appendix B. Readers are > urged twstudy*tlﬁs list carefully.

. va, .

‘Notes for each mrnl-conference were taken personally by”the Director,
6fﬁce of Carger Education. Baséd on such notes, the series of monographs of
whrch this is on€ has been prepared. The complete notes for each mini-confer-
ence have been compiled by Inter-America Research Associates and published

+ as a separate document. Limited copies of this document are available; so long

as the su p lasts to those requesting them fr OE’s Office_of Career
Yy i q Ve
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No pretense is made that th# monograph represents a comprel’icnsive
treatment of the topic. There is no wayrthat, in only two days of discussion, a
compréhensive cqverage couldWave been accomplished by the small group of
participants invo ved. This monograph is properly viewed as an attempt to
report, as fully as*possible, the discyssions that took place. By and large, the
cofitents of this monograph are limited to ideas and thoughts of the
participants. At_times, some of my own personal thoughts and opinions are
interwoven into the discussion, but the natural temptation to do so has becrf

resisted insofaf as possible. . /
. s/

A - » /

Primary expressions of sthanks for this monograph must go to the
participants themselves who donated two full days of their time, without an
honoranum to shanng their thoughts with me and, through this monograph,
with vou. In addition, special thanks and recognition must be expressed to Dr.
William Mermis, Professor, Southern - Illindis University-Edwardsville, who
served as.Consultant to Inter-America Research Associates and assisted me in ¢
the conduct of these mini-conferences. Finally, thanks are al§o due Dr. Brady ‘
Fletcher and Ms. Odie Esparza of Inter- Amenca Research Assocrates for their
expert loglstlcal asststance

.

Kenneth B. Hoyt, Director
Office of Career Education.
US. Office of Education
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ln"troduction ' . ..’

The American Le.gion and 'the American_Legion Auxiliary both Have a long
standing interest in and conimitment“ to improveme of,American Education.
Each represents a potentially powerful force for encouraging and imple-
menting career education at the local community level. While operating
primarily as separate organizations, they have joined Torccs 'in creating a single
National Committee On Education with mgmberslup on that committee from
both organizations. It is because of their joint efforts og behalf of American
Education that activities and recommendations of bgth organizations-are
summarized here in a single monograph. With appr ximately two million
members of the American Legion operating in more than 16,000 local Legion
Posts and approximately one million members of the American Legion
Auxiliary operating in about 14,000 Auxiliary units as local chapters, there are
very few ‘communities in the Nation where .the mﬂuence of these two
powerful organizations is not felt. " - L ..

Interest: of these two organizations in' American youth in general and({
American Education in particular has a long anﬁ distinguishe story of

~ successful accomplishment. Beginning with establishment of Amenc &duca-

7/

&

tion Week in 1921, these organizations |mmedlatel?’ launched a wilr agamst

placed on mphasizing citizenship edidation ln the- Nation's school;a A
landmark accomphshment was recorded when t lmfforts to ’Etab}lsh the G.1. ¥

Bill came to,frumon in -1945. In more reck s the “Need:A Lift?”

-, program lnformmg Yyouth of postsccondary cd\ﬁa 1 opporfunmes available
to’ them is one obvious example of services rendered American youth and
educators. Sponsorship of activities. such’\ab erican Leglon Basebgl!, Boy S
" State,-and-Girl’s State represent - othet w1del/ recogmzed examiles of the
lnte;estx of these orgamzatnoas fn Am%ncan you 1

. >
’Thef'joint National .Committee on Edug present&both théNatlonal
Americanism Commission and the Peparfment E cation Committee of.bot

. orga'iuzatnons Operating" thr@ugh and beyond, the mynad spec:ﬁcil
catlen

sporrsored by . these two organizations, the Natnonal Committee dn E

in- 1977 established four: ‘specific objectives: ( )szerkhlp Education; (25
“Need A.Lnfhk\kﬁaﬁﬁ'?ml Aids and Scholarships; {(3) Career “Education; and (4)
School Support -and Comimunity Involvemen{g With “career educﬁtmn * then,

representmg ne -of only foy major specifit jectives, it is obwious that these |

two. orgamiatnons, in terms of national policy. stand ready to work Avith
t.\uutors interested in implementing care‘er education. 3\5 wnlh other rfational

' <
% B -

-3

-\ n“

L
~

llllteracy in America. During the late 1920’s and 93Q s, a special emphasrs was o

“ 0{/}7

w



O

ERIC

Aruitoxt provided by Eic:

-~

comiitments, translation into effective practices at-the local community level
is neither easy nor automatic. Hopefully. this monograph may assist educators
in their efforts to work more closely with local units of both the American
Legion and the American Legion Auxiliary in t'mnslatmg thlS national
wmmntmcnt to local applications.

. ) /‘
Understanding the American Leglon/Amencan Legion
Auxnhary Structure .

r

Those educators interested in utilizing the American Legion/American

-Legion Auxiliary as resources for career education must uhderstand some basic

facts régarding its structure and the, ways in which decisions to participate in
career education and/or other educational ventures are made. Only a bare
outline of basic facts are presented here. . '

At the National level. both_organizations have Department Education
Committees and a National Americanism Commission as part of their
organizational structurc. It is these structures which, at the National levé,
have come together to form the National Committee on Education. This is the
only‘joint committee operating with official members from both of these
organizations. This concept of having both of these national organizations join
together in the area of Education is also reflected at the local level where, in

each community . there is supposed to be a “Coordinated Education Commit-

tee” with membership from the local units’ Americanism Committee, Children
and Youth Committee, and othet committees coming together as members. This

“Coordinated Education Committee” is responsible, at the local community -

* level. for encouraging and fostering various kinds of educational efforts—in-

cluding career education-operated either by the local American Legion Post or
the American Legion Auxiliary Post.

At the State level. there exists a State Commander for the American Legion
and a State President for th(: American Legion Auxiliary. While, at this level,
one finds both an' Americanism Commission and a Department Education
Committee operating, thcre is not a counterpart to the National Committee on
Education operating at the State level. The Chairperson of the Department
Education Committee. typically appointed by the State Commander/President,
is responsible for encouraging local units to carry out the Education mission.
District counterparts also exist. The .extent to which such State and District
leaders are interested in and knowlegeable about career education can
obviously make a difference. It would be well for the State Coordinator of
Career Education in each State to make contact with both of these State
Chairpersons and urge them to become active in carcer education.

tJ
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To understand how career education can best fit into the workings of these

“two important organizations. it is first essential to keep in mind that both are

clearly committed to increased involvement in the Education ot American
youth at all levels of Education. This is the general goal. To achieve this general

_goal, there are four general objectives including: (1) local control and direction

of schools: (2) educational opportunity for all Americans: (3) G.I. Education
for eligible veterans and the Junior G.I. Bill for survivors or degendents; and
() support tor locat, *State, and National legislation advancing the general
cause of Education in America. Each of these four general objectives have pos-
sible implications for career education. In addition, as noted carlier, there are
four specific objectives, of which “career education™ is one.

It is important to recognize that each ot the general and specific objectives -
can lead to programmatic activities in Education. For our purposes. this means

" that, at the local level, there could well be a specific career education program

conducted under the auspices of the local “Coordinated Education Commit-
tee.” It is equally important to recognize that both the general and the specific |
objectives can be attained. in part, through infusion into the regular youth
Americanism Programs for Youth ircluding: (a) Boy’s State: (b) Oratorical
contests: (¢) American Education' Week: ((d) Girl’s State; (e) National
President’s Scholarship Program: and (f) Baseball. ’

Thus. it is possible, at the local level. to involve both organizations in direct
career education programmatic activities and to encourage the infusion of
career education concepts and practices into regular existing Americanism
activities. We turn now to suggestions of seminar participants, several of whom
serve as members of the National ‘Committee on Education, with respect to
how both of these vehicles for involvement in career education can be utilized.

Specific Career Education Program Activities: Suggestions of Participants

Both the general and the specific objectives of the National Committee on
Education are stated, along with suggestions for implementation, in a
document published by the American Legion entitled POST AUXILIARY
COMMUNITY TOGETHER IN EDUCATION. This 1977 publication is
referred to by American Legion/American Legion Auxiliary personnel as the
PACT booklet. A" small four page brochure outlining the contents of this larger
publication entitled “Post Auxiliary Community Together Has ‘IM-PACT’ In
Education” has also been published. The PACT booklet has now been mailed
to all State and District leaders of the two organizations. In addition, the four
page brochure has been mailed to all local units. Prior to seeking the funds re-
quired for distribution of the PACT booklet to all local units, the Committee
plans to hold a training conference, in September 1978, to prepare State and
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District leaders m how to use this booklet. Once again, it can be seen that mov-
ing trom a Ndlmn.nl plan Lo local action JppllL.lllUll\ is a slow process.

- The PACT booklet outlines two specific career education program sugges-
tions for those at the focal level, First, it is recommended that the tree film
entitled “Getting It Together™ produced and distributed by the American
Telephone and Telegraph Company be obtained on loan and shown at a local
meeting. This film s recommended for two reasons: (a) it is considered. by the
Committee. to present an excellent overview of carcer education that will
increase understanding of members: and (b) it is considered especially valuable

in its cmphasis on variags kinds of community organizations joining forces
with the Education systemy to implement career education. It is obvious that

.

the Committee is urging local units to work collaboratively with” other
organizations as well as with the local schoot system. " :
Second. the PACT booklet contains a séries of suggestions for establishing
and operating a Conununity Resource File to be made available for use by
cducators seeking resource persons from the business/labor/industry com-
munity in the classroom and/or sites for field trips. These suggestions include

providing inservice training both for community volunteers included in this
“File andstor educators who wish to use the tile. It also suggests that, at the

tocal level, the Amesican Legjon/American Legion Auxiliary sponsor an annual

awards and appreciation night to recognize -outstanding contributions of
. - . . .. .. ¢

community resource persons participating in this activity.

\ The PACT booklet suggests that, at the local level, a Carcer Assistaiic

Program Committee (CAP Committee) be established and charged with'.___
responsibility for putting these two major kinds of career education program
activities into action. Readers of this monograph are encouraged to check with
their local units of the American Legion and American Legion Auxiliary to see
it a CAP Committee has been established. Encouragement from local educators
mray well serve ta speed up this process.

It a CAP Committee is established at the local level through actions of the
Coordinated Education Committee of the two organizations. seminar partici-
pants had a number of suggestions of specific career education projects that
could be carried out by such a Committee. Their suggestions are summarized
here: - -

L. Establish « “miniproposal” procedure providing up to $50 for t(’\ali'hcrs
who want 1o undertake special projects to infuse carcer cducation concepts
into the teachingflearning process. Such proposals could be invited to be
subnutted along with recommendations from the building principal and/or the
local school district coordinator of career education. A special sub-committee

i 9

~
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composed of members of the American Legion or American Legion Auxiliary
who are current or former teachers could be formed to evaluate such proposals
and award-the grants.

Sponsor and conduct, m cooperation with cducators, a Carcer Fair. In
those commumties already having such Career Fuirs. this suggestion could be
modified to include only the active sponsorship of a booth, Where sponsored
by the CAP Committee. require that a parent accompany the youth as his/her

“admission ticket” thus encouraging parental involvement.

3. Produce and distribute, in cooperation with local educators, a special
custom-made brochure describing how community collaboration in carcer
education can be carried Gut. Members of these two organizations are also
members of other community organizations such as Rotary International, the
Chamber of Commerce, the Business and Protessional Women's Clubs, ete. A
commitment to career education on the part of a local American Legion Post
or._American L/cgon Auxiliary Chapter may wel help in gaining similar
commitments from other community organizations. This was seen, by
pamupams as a very useful way of beginning to build a Convmunity Resource
File as recommended in the PACT booklet.

4. Makce l'idm!apcx of careers of members and donate them to the school
svstem. Membership in the American Legion and American Legion Auxiliary
cover the entire spectrum of occupations. If school systems could provide
videotape equipment and specific directions. a local CAP Committee could
very welt encourage members to make videotapes of themselves at work in a
wide variety of kinds of occupations. The local school district could well

. determine the kind of format to be used and the content to be covered. Such

vidcotapes-could. at the end, simply indicate that they have becn\iu@cd to
the school system by the local unit of the American Legion/American Legi
Auxiliary. They might each conclude with a *stand up for America” niessage.

5. Invite high school vouth to speak at local-meetings of the American

\ijgiun/American Legion Auxiliarv about their career plan's and problems. Such

activity  will provide good motivatign for local units to participate in
career education. In addition, it will be pduntlally helpful to those youth who
are asked to participate. -

6. Construct a “Cavreer Education Message For Parents” program and seek
to get it aired over public broadcasting radio and television. Public broadcasting
is looking for programs such as these and local units of these two organizations
have effective means of gammg acceptance of programs they have produced.
Such a program should be done. of course.. in consultation and with the
assistance of local "educators 1pvolved in career education. By carrying the

5
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by-ine of the focal Amenican Legion/American Legion Auxiliary, it may get
more attentidn than woukd be the case 1t sponsored by the school system
alones .

7o Seeh a0 cleet school board menmbers who are supporters of career
cducatnion Semunar participants emphasized, at the Tocat level, that part of
thew ettorts to mmpove bducation are political in nature. It is common to have
school board candidates appear betore the local units of the American legion
and Amercan Leynon Austhiary sometune betore election. An active CAP Con-
mittee could direct questions on carect education to such candidates and make
recommendations to then membership hased on esponses received.

To engage in actuvities such as these demands, of course, u real commitment
to career education must be made on the part of the tocal organizational
feadership. While such leadership cannot be expected to be tound in all or
gven most communities in which local units ot the Amierican Legion and
Amwerican Legion Auxiliary are currently located, one outstanding example can
be seen 1 the American Legion’s Glendale Post 29, Glendale, Arizona. There,
in a special career education brochure produced by members of that Post. the
following specific suggestions are made to members for participation in the
school district’s career education effort:

v .
1. Serve as a resource speaker i the classroom telling about your own
occupition,

2. Participate e “career days” share vour time and expertise with
Youth. )

3. Provide “hands-on™ experience  through onssite visitations to your
place ot business.

4. Teach 2 “mimi-course™ in the school ~help yvouth explore the World of
Work by sharning vour knewledge and experience with then.

4

Provide donations ot tools and equipment that will help yvouth learn
more about vour occupation.,

6. Sponsor “work exposure” experiences—both students and teachers
need 1o become better acquainted with your place in the World of
Work.

7. Serve on an advisory committee to your school or regional career
education project, .
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B Asstst the schoul career rcmuq‘:‘%nm by volunteering to help i career
exploration .und GRrect awarendsg activities, ' .

, .
9 Provide contract work tor special education Or handicapped students
Real work e the real world s o meanmglul expertence for such y outh -

Al

. ~ ¥

1O Orgamize atesource tile in yow onanization et vour schools know you
are mterested and ready to help.

I Provide an mternship tor a voung person who is miterested m v our
o occupational area. Anange Yor hi/her o spend timé with you an the
job ta know what s reatly all about, -

12 Participate tn business-ndustry e ducation ans.

LLAssist yout cooperative education teachery by ,pmvuh}lg Jjob  traming
stations tor young people 1y our busimess.
) ‘
14, Share current libor/management intormation and cmployrent tgends
with your school system. You are the one who really kntws
N

By publishing this booklet and tollowing through on \‘.lch\ﬂlggcstln!‘

- contans. Glendale Post 29 ot the Amencan Feggon stands as an outstanding

example ot specific programmatic ceer educgtion Jetvities, i whelr, mem-
hers of the Amencan Legion and the Amencan Legron Auxthary could under-
take. -

Infusing Career Educatjon Into On-going
Legion/Legion Auxiliary Programs .

Both™ the Amenican Legion dnd the Amencan Legion Auxiliary have
sponsored vanous kinds of National programs includive local vanations of
such _programs  for- many vears. Participapts 1 this senunar had  several
suggestions regarding wavs in which a career education emphasis could readily
be intused into such programs. .
i

Boys State and Girls State. These programs are’ simila& ngnature. Both are
open’ to outstanding high school juniors selected annuallg by school officials
and Legion representatives. Activities include legislative. sessons, court trials,
assemblies, band, choir, and other kinds of activities. Each year. a number of
special topics. such as a discussion of law enforcernent agengies. are included in
the program. The entire effort is oriented around the gomls of Americanism,
Seminar participants felt that both Boys State and Girls State could be slightly

N 12
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altered in two ways that would allow infusion of a career education emphasis:
(a) a discussion of careers and career planning could be made a part of the
“curriculum’ for both Boys State and for Girls State: and (b) the legistative
sessions conducted could have, as one assignment, drawing up, debating, and
voting on a model State fareer-education bil.gfhat bill, along with others
emacted in these mock legislative sessions, could later be transmitted by Boys
State gnd Girls Stiite participants to the Governor and State legislature.

Oratorical Contests. Each year, there is a National High School Oratorical

Contest. Its basic purpose is to develop, in youth, a keener kmowledge and

appreciation of the various parts of the Constitution of the United States. It
aims to help youth prepare for acceptance of the duties and responsibilities as
well as the rights and privileges of American citizenship. Participants felt that,
at least at the local level, it would be both appropriate and desirable to sponsor
oratorical "contests that included, as part of citizenship responsibilities, those
associated with one’s 1ole as a productive worker in society. THs could very
easily become a special part of a more general set of oratorical contests
sponsored by a local American Legion Post or Amnncan Legion Auxiliary
Chapter.

Teacher Awards. Each year, many local units provide awards to outstanding
teachers. It would be easy to design a set of special awards for those teachers
who have best utilized the American Legion/American Legion Auxiliary as

.rusources for infusing carcer education into the teaching/learning process.

These teacher awards often include paying expenses of selected teachers to
attend National protessional education association meetings of various kinds.
Somc such teachers could be selected based on contributions they have made
to: gm;)lcmenlmg career education in the classroom.

‘ﬁﬁ'lz'[)()ﬁlsi’-FOUNDA TION. Each year, the American Legion Auxiliary
speffsors a number of social studies teachers to the annual seminars conducted
by the FREEDOMS FOUNDATION in Valley Forge, Pénnsylvania. There, these
teachers are given systematic instruction in both the free enterprise system and
in basic economic education and encouraged to incorporate such understand-
ings into their teaching the following year. Several seminar participants felt it
would be a natural thing to include 'a more generalized discussion of career
cducation into these seminars. This scems especially appropriate in view of the
fuct that career education serves as a vehicle for infusing such understandings
into the classtoom.

GUIDE FOR STUDENTS AND PARINTS. This is a publication widely
distributed by members of the American Legion Auxiliary. Its primary
contents are oriented around-a discussion of what youth should keep in mind
as they prepare themselves to accept their roles as adult citizens. There

8
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currently exists, in this publication, a small section on “careers.” It would not
be difficult to revise and expand this section so as to give a greater “careers”
emphasis to the entire publication.

%

Scholarship Programs. The National President’s Scholarship Program is
sponsored annually by the American Legion Auxiliary. In addition, many local

“units of both the American Begion and American Legion Auxiliary sponsor

youth scholarships over and beyond this National program effort. Several
participants.felt that it would be appropriate to consider career plans of youth
in the awarding of such scholarships—especially those given at the local level.
By doing so, they felt they could better encourage youth contemplating
attendance at postsecondary vocational/technical education settings as well as

those in four year colleges and universities. Moreover, this emphasis would

allow the value of looking at college attendance as preparation for work to be
clearly .included as one reason for choosing to attend college.

.Sons of the American Legion. This organization, open to sons or Grandsons
of persons eligible for Legion membership, is currently composed of roughly
35,000 youth, most of whom are between 15-21 years old’ Sp'onsored by local
American Legion Posts, such youth engage in a wide variety of community
actlvmes Participants saw opportunities for dinfusing a career education
emphasns into these operations in two ways: (a) by inviting participating youth
to speak to local Post meetings regarding their career plans and aspirations; and
(b) by inserting a career exploration emphasis into the planned community
volunteer efforts associated with this program.

Junior Auwxiliary.. Sponsored by the American Legion Auxiliary, this -
program currently enrolls over 100,000 girls who are daughters, granddaugh-
ters, or sisters of Legion members. Age limits extend from birth up to Age 18.
Like the Sons of the American Legion, participants engage in a wide variety of
kinds of community service activities. They, too, could easily be given a career -
education emphasis especially in terms of - reducing sex stereotypmg as
deterrents to full freedom of career and educational choice.

Boy  Scouts and’ Girl Scouts. There are currently more Boy Scout
trops—about 2,000—sponsored by local American Legion Posts than are
sponsored by any other single national organization. Similarly, the American
Legion Auxiliary sponsors a very large number of Girl Scout troops. The Boy
Scouts are currently emphasizing career awareness and career exploration as
part of their efforts. The Girl Scouts have a very active program aimed at
reducing sex stereotyping in career decisionmaking. At the locat level, those
Legion Posts and Legion Auxﬂgry Chapters sponsoring such Boy Scout and
Girl Scout troops could make valuable contributions as resource persons for
increasing this career emphasis.
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American Lducation Week. American Education Week was founded in 1921
by the American Legion. The American Legion and American Legion Auxiliary
continue to be two of the co-sponsors of this annual event. Local Posts and
Chapters have a rich background of experience and expertise in promoling‘and
participating in this very important activity. This background could easily be
used. at the tocal level. to sponsor a “Career Education Week™ at some other
time of the vear emphasizing career education asfa total commuuity-wide
collaborative effort. Sponsorship of stich a specidl week could help further
etforts of these two organizations to both improve the quality of public
education and to seck brouder community involvement in the public school
system.

.

*Problems Facing The American Legion/American
Legion Auxiliary In Career Education

Participants in this seminaf were universally enthusiastic about encouraging
a strong career education effort on the part of both the Amierican Legion and
the American Legion Au.\i/liury. Most were members of the joint National
Committee On Education and had considerable knowledge regarding career
education as well as other parts of American Education. At the same time, they
were cautious in their feelings regarding exactly how miuch educators, at the

“local level. could expect trom their local American Legion Posts and American

Legion Auxiliary units. Educators reading this monograph should be aware of
the practical limitations voiced by these semiinar participants.

First, important as American Education is to these organizations, it must be
recognized that both exist primarily to serve the interests of their own
members. The financial resources and eriergies available at the National level
must be devoted primarily toward this end. :

. o

Second. the primary interest of these organizations, in terms ofahe content
ot public education. lies at promoting good citizenship and pricﬁ America.
One’s role as worker is only a part of one’s role as a good citizen. 1t would be
unrealistic to expect that the primary interest of these two organizations in
Education would ever be devoted toward carcer education alone. A career
education emphasis, it it is to exist at all, must exist as part of a larger and
much broader concern.

Third, while career education does now exist as a priority of these two
organizations, it is not, realisticatly speaking, a high priority. This can be easily
iHustrated by noting that the PACT booklet, reterred to carlier, has still not
been printed in sufficient quantity so as to make it available to all local units.
The proposed career education training conference for State and District

10
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leaders, scheduled for September 1978, may or mé); not produce a lliéh degree
of enthusiasm for career education among those in attendance.

-

Fourth, and most serious, there is a communications problem e,xistiﬁg in
terms of getting inf&gnation and/or ideas froin the National to the State to the
District and, finally, to the local level. Both State and District Commanders of
the American Legion and State angsDistrict Presidents of the American Legion
Auxiliary spend considerable time visiting and ;c:)mmunica'ting with heads of
their local units. Such State and District leaders are, thus, key personsin terms
of local actions. Most of these leadership personnel have not yet been serigusly
exposed to the career education concept. So long as this situation exists, it is
-unlikely that, at thg local level, educators are apt to find units of these two
organizations prepared with a set of action ideas for participating in carcer
education. Seminar participants seemed convinced that, if the career education,
“message” could be given to such State and District leaders, they would be
enthusiastic about it. This has not yet happened as these words are being
wiitten.

Potential of the American Legion and American

Legion Auxiliary In Career Education -

.

In spite of the cautions voiced above, seminar participants were optimistic

regarding the potential of these two organizations for making positive

contributions to career education. Their rationale for this optimism deserves
explanation.

First, they were convinced that the basic emphasis given by career education
to the importance of education as preparation for work will be appealing to
their members. These organizations are committed to making, and keeping
America strong. Both words—*education” and ‘‘work”—have been bedrack
elements congributing to the strength of America. To strengghen the emphasis
given both in American society is directly in line with the goals of these two
organizations. ’

Second, participants were equally enthusiastic about career education’s
emphasis on greater community involvement in the American Education
system. This has been a long standing goal of these two organizations and career
education appeared to these participants as a logical vehicle for use in attaining
this goal. Further, because members of these two organizations include persons
who are also members of many other community organizations involved in the
career education effort, they felt strongly that their organizations hold hig,h/
potentiai for making the corggmunity collaboration aspects of career education
become a reality.
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" education represents,a way through which many more can do so.

K T ~ “ e . UL

Third, participants felt that the meg}béship of theii"qrgépizations ié,ideally
suited' for use in communjty career ‘education efforts. Members of the
American Legion come from all walks of life and represent that entire
business/labor/industry cominunity. When_meefing as Legionnaires, they share
qommon interests and goncerns whether” they come from the ranks. of
.organifed labor or those of industrial management. They saw the American
'L.egion ds a way of pulling these elements together in the interests o} career
education. Similarly, the American Legion -Auxifjary, in.addition to having »
many members who are altive participants in the occupational society, also
have many many members who are full-time homemakers. The American
Legiom Auxiliary participants saw themselves as having especially high ‘pétential
for involving the home/family structure in career educg’lion. It seems
reasonable to-felieve they could do so. -

.
. s

Fourth, participants saw career education as an effort that will utilize the
talents and backgrounds of many members of thejr organizations in direct
interaction with educators and with education systems. fl“hey voiced’a concemn
that too small a percentage of their mémbership has, in the past, found
effective ways of participating actively within the education system. Caree‘r

Y]

Fifth, participants pointed to” the, fact that many members of their
organizations are professional educators.,As such, they can and do serve as an
effective bridge in explaining Educdtion to other members and in explaining
these two organizations to their E@eégues?in professional Education. In almost
any local unit, there are some members who, as professional educators, are well
qualified to study career education and to disciiss implications of this concept
with their fellow members. Further, participants ffelt that members of these
two organizations now working as professional edlicators are more likely to be
career education enthusiasts than some of their other colleagues in Education.
They saw career education as a natural way of tying together the interests of
such.persons in both Education and in these two organizations.

Participants were especially enthusiastic about the fact that a good deal of
focal autonomy exists at the local unit level in these two organizations. A great
deal of the financial resources available to local units is raised within the

" community by its members and can be used for those activities they decide are

most needed in their local communities. If. for example, they want to sponsor
Bingo games and use a percentage of the income generated from this activity
for teacher career education “mini-grants,” they are perfectly free to do so.
While local units are influenced by their District, State, and National leaders,
they are not limited in their activities to those proposed to them by such
leaders. ‘ '
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Finally. participants poitited to the tact that local units of the Af’ncricag
Ldgion and American Legién Am&ili;uy exist in.almost every community. of the
¥ation as part *of the posititg potential these two organizations hold fot
implementing, career ujucu}io:.‘gln their opinion. the strength of community
influence on the part of these twa organizations is especially great in smatler
communities lhroughouf the Nation. Even a community too small to have a
Jocal Chamber ot‘(‘omm;‘:’r’ne or a Rotary Club is apt to have an American’
Lcyon Post and’ an Anerican Legion Auxiliary Chapter. Without downpldymg
“ the potential ot* these two organizations for Lommuﬂ’”ty eareer education
activities in urban settings, these partitipants Iei potentlal was espeually great )
“in rural and smadl t(ﬁﬁrﬁwmd In such scmngi these organizations may wéll -
be thc'pnnurv ones fhat school systenis can \usL in getting the community

more involved in“career education® v 5 ,
} P w . .\ .
i ( e fs -, ,
Concluding Remarks v . ¢
. o, .
+ , —

The interest in and commitinent: to American l‘duutmn cxprtssed by the °
American Legion and the AWierican Legion Auxiliary over the years 1si:1car
The American Legion itself has, over the last 60 years, cxpended,‘ an
350 million dollars on its (‘hildrul and Youth Program. During 1977 alone the
American Legion spent dppro\mmtcly [T mylion dollars on this program and ”
the AHICH\,JH Legion Auxiliary spent approximately 3 million dollars on their: .

- Childien and Y oyth Program. This represents.subspartially more money than,

for example. the 10.135 million dollars availabfe to OE's Office of Career-.
Education dunng the 1977 Fiscal Year. The record of these two ()r5a1111d;10115 »
speaks tor itselt.

Personally. 1 find myself mg{agh agreement with the positive thoughts
expfessed by these seminar p tupdms in the preceding section: I am
convinced t}mt both of these orgadizations could become very.effective and
helptul torees in the implementation of career education.” Similarly, I am

convineed that the career education effort represents a great opportunity for
these two organizations to increase their interactions with educators and their
active p;;rticip;nion in improving the quality of American Education. I see
-nathing inconsistent and & very great deal of consistgncy —between the goals
of carcer education and the goals of these two orgmmnmns with respect to
American Education., :

The extent to which the potential of these two organizations will be
converted into ettective actions wil) be heavily dependent on what happens at
the local community Tevel. Those school systems who do mot gl seck to
endorse or implement a career education eftort will, in atl probability, be little
imfluenced by actions taken by these two organizations. Similarly, local units

[ ot these two organizations no matter what their National, State, or District
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leadershlp sa?ysware ‘in no way, obhgated to pdmupate in a u)mmumly -wide
career  education effort. [:v1deme alread% e)usts-—and Gleﬁdale Anzona is

probably the most 0utsta11d1n&smgle exa lplefthat these two_organiz: jons
..can and will become effective partners in career education. It is not a

.
b

stion

. , of capability.. Rather, it is a question ot(fevegopmg mutual ingerest and respegt

* for each other on’the part of the Education system and these twoﬁmportdm
“organizations. Career education can, and hopefully will, serve as a vehicle. for
strengthening whdt s §rlread’v a set of meamngful ways in -which we can all
+ work together. - :
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. 1s career education putting an extra load on teachers?

o

APPENDIX B
How can we influence parents in career education?

How to influence teacher education institutions to change toward providing a geeater
emphasis on education as preparation for work.

How could the An{crican Legion/Legion Auxiliary get involved in career education
which school systems where the school itself has done nothing?

Does career education belong in the eleme ntary school”?

. What's the difference between “collaboration™ and “cooperation?”

. How do you get communications with State departments of education when they

*m‘t answer letters sent to the State coordinator of career education?

. How to get elementary teachers involved in career education.

How to stimulate a resurgence of interest in volunteerism in the nation.

How can we get money tor career education?

. Should cdreer cducation begin at the pre-elementary school level?

How can career education avoid taking funds away from other educational activities?

How should, or could, The American Legion/Legion Auxiliary get involved in
community career education advisory councils?

. What can a local American Legion/Legion Auxiliary Post do to get started on a career
‘education effort?

- How to get better carcer education for handicapped persons.
. How to get career education for all of the children of alf of the people.

. How to get the general public involved in career education.

How can career education be used as a vehicle to further strengthen The Armerican
Legion/Legion Auxiliary? ——t

. How can The American Legion/Legion Auxiliary influence total community collabo-

ration in career education?

. Shouldn't homework fit into career education?

. Could an award systemn be initiated that would give credit to schools doing the best

job in carecr education?

How can The American Legion/Legion Auxiliary best promote comnunity carcer
education efforts?

How can The American Legion/Legion Audiliary become a “third force™ to make
career education “happen” for individual students?
~

\
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