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INTRODUCTION

Project S.P.I.C.E. (Special Partnership In Career Eﬁucatian)
was conceived as a means of providing career awareness information
to intermediate aged educable mentaliy handicapped students. Six
modules have been developed for the Project S.P.I.C.E. curriculum.
These six modules are dasigﬂed to meet the féilawiﬂg elements of
the Natianai Standard Career Eﬁugati@n Model: k

1. Career Awareness

2, Educational Awareness

3. Economic Awareness

4. Beginning Competency

5. Decision Making

6. Employability Skills .

7. Self Awareness -

8. Attitudes and Appreciatians
The six modules are ent%tlgd:“~

1. Self Awareness (S;andard 7)

2. C;feéf/Edueatiéna;_Awsranass (Standards 1, 2)

3. Decision Making CStaﬁéazds 4, 5)

4. Etanamigquarenéss CSt;ndard 3)

5. Empiayabi;itf Skills (Standard 6)

6. Rights and Responsibilities (Standard 8)

Each module follows the same format: an overview and an

activities section.




The overview includes: Module Objective; Student Performance
. Objectives; Module Organization; Module Utilization; As=-ssing
Student Activities.

Following the overview are the activities for the module.

The directions in the overview inform you of any necessary
additional materials needed for the completion of the module.
Also, estimated time spans are included to help you decide how
the materials could be used in the classroom.

The modules are not intended to be strict rules for imple-
menﬁing a program; rather, they are to be considered as guide-
lines and suggestions. You should feel free to alter, add,
exclude, or igﬁsre any of the activities included in the modules.

Materials for the Project S.P.I.C.E. Curriculum include:

1. Original materials designed by Project S.P.I.C.E.

personnel and teachers.

2. Hatefials adapted from The ValuiggiApp;cazhigg

Career Education, 3-5 Series, published by
Education Achievement Corporation.

3. Materials from the State cf Flarida,'DepartmEﬁt
of Education, Division of Vocational Education,

Employability Skills Series.

4. Commercially produced materials from:
Walt Disney Productions
Society for Visual Education

McDonald's Corporation

ii. 6;



The career awareness program you establish for your students
must meet their needs, just as Project S.P.I.C.E. met the needs of
our students. Remember, Project S.PfiiC.E, is not a curriculum
you introduce in place of an existing program but, more importantly,
an iategration into your on-going curriculum.

Welcowe to Project S.P.I.C.E. We hope you find it as exciting

and successful as we have,



OVERVIEW

MODULE OBJECTIVE

The student will identify and be able to demonstrate rights and
responsibilities.

STUDENT PERFORMANCE OBJECTIVES

The student will be able to:
1. Name five personal rights.

2. Name five personal responsibilities.

MODULE_ORGANIZATION

In the course of this module, students_became aware of the terms “rights"
and '"responsibilities.'" The module consists of four learning activities.
Students are introduced to the term andrmeaning of "rights." Through lessons
on laws, codes of ;@nducf; constitution, etc., 5tudent$ become familiar with
the establishment and implementation of peoples' rights.

The filmstrip series, The Lollipop Dragon, developed and distributed by

Society for Visual Education (SVE), is used in this module. -By experiencing
a simulation én personal rights witliout restrictions, students are prepared
to learn about responsibilities.

Students are enaeuragéd‘tn practice their knowledge outside of the
school setting. By discussing these :ancépts with community career &onsul-

 responsibilities,

MODULE UTILIZATION

This module should be implemented at the beginning of the school year.
- . "‘!' .
Activities One and Two should be completed within the second month of your

. program. (Assuming your program is planned for 6-9 months).

O : ‘ - ~ e
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You will need to plan some additional materials for this module.
Activity Two suggests study questions for the filmstrips. Activity Three

requires you to set up role-playing situations or simulation activities.

ASSESSING STUDENT ACHIEVEMENT

Assessing student achievement for this module is left to the

discfetion of the teacher.




WODULE PROFILE

TOPIC LEARNING ACTIVITIES RESOURCES/MATERIALS

| ACTIVITY I: What Are Rights?

Introduce the concept of rights to
the students. Discuss and give
examples of the concept.

Explain throughout the year they will
be learning about and demonstrating
the use of "rights! in the classroon,

Social studies and language arts
activities should invelve the
- creation of laws, the constitution,
" codes of conduct, etc.

Present the filnstrip series, The
Lollipop Dragon, Prior to the
showing of the filmstrip, give each .
student a set of questions related
to the information in the filmstrip.

The Lollipop Dragon filnstrip

series,

Teacher prepared questions.

ACTIVITY II: What Are Respon- Create a situation in which each
sibilities? student can exercise his rights.
o Follow  with discussion of any
problems that mey have arisen. In
discussion of problems, students will
begin to understand the term "respon-
sibility."
Explain and discuss each problen and
‘a solution in tems of each child's
responsibility in exercising his
rights. :
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LEARNDNG ACTIVITIES

H ,/f )

RESOURCES/MATERIALS

ACTIVITY I11: Establishment of
Rights and
Responsibilties

/'*-/.
Enphasize the rights and responsi-
bilities inherent in your school's

. "Code of Conduct"

Have the students establish a "Rights
and, Responsibilities Code" to be
followed in the classroon.

Tnclude the principal of your school

in establishing a classroom code.

" Ask the students to discuss the

Code with their parents.

Meke any.recessary modifications in

. the Code and rebise it as needed
 throughout the year. '

Post the "Code of Rights and

Responsibilities'in your classroon.

Give each student a copy and send 2
copy home, |

- Ask the; parents to help implemenf the

Code at home and at school,

Throughout the year, discuss student
rights:and responsibilities rather
than behavior. -

* (Copies of ybur school's

"Code of Conduct"

- Paper and pencil

113




JODULE PROFILE (conr'n)

%

LEARNING ACTIVITIES '

RESQURCES/MATERIALS

§

nnnnn

the Wurld af Wnrk

Ask the cnmmunlty career consultants
to discuss their expectations of

. appropriate behavior for op-the-

job activity,

If the consultant's place of en-

~ ploynent has an established code of
- conduct or code of ethics, ask that

cap1es of the code be brnught to

- the ofi-site visit.

Present the students wiﬁh the
Code of Ethics established for
tedchers,

- ¢

Community Career Consultants

Consultants Code of Ethics

Teacher Code of Ethics
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LEARNING ACTIVITIES

‘Student Perfprmaﬁcef@biectivg;; The student will be able to:

1. Name five personal rights.

" 2. Name five personal responsibilities.

7 Students are familiar with the term rights. They have heard it
discussed on television, read about rights in the newspaper, heard parents
talking about their rights, but often the students do not fully understand

_ the meaning of rights. Introduce the term to the students. -Discuss and

give examples of the term. Explain to the students that’throughout the
year they will be learning about and demonstrating the use of "rights" in
the classroom and during the school day.

involve the creation of laws, the constitution, codes of conduct, ett. —
Explain to the students the reason or need for.such rights to be established.

Through your social studies or language arts class plan activities that

1 Dragon, developed and
distributed by the Society for Visual Education (SVE). ' The series includes
nine filmstrips: "Sharing", "Working Together", "Changing Roles", "Civic
Responsibilities", "Taking Turns', "Freedom of Choice", "Choosing a Leader",
"Rules are Important" and "Majority Rules.'. Prior to showing the filmstrips,
give each student a set of questions related to the information in the
filmstrip. While watching the filmstrip, the students can make notes and

View the series of filmstrips, The Lollipop

" use them for later discussions. Be sure to schedule a discussion following

the showing of each filmstrip.

. Agpivityﬁfwa - What Are Responsibilities? -

'Righté are very clear to students. Thef can relate to the knowledge of
what they ‘can do. When students have established a good concept of rights, .
introduce them-to responsibility. -Through the course of discovering the

process of how laws, codes of conduct, etc,, are formed, the term responsi-

bility or idea of responsibility will. arise. Create a situation in which
each student can exercise his rights. Following the activity period, discuss
any problems that may have arisen. Through the discussion of the problem,
students will begin to understand the term responsibility. Explain and
discuss each problem and a solution to the problem in terms of each child's
responsibility in exercising his rights, ’

Ac;ivity;?hreeféugstaﬁlighgentﬁﬁfﬁRig@ts and Responsibilities

Your local school district or school may publish a "Code of Conduct!
for all students. If so, emphasize the rights and respons.bilities inherent
in the Code of Conduct. The students can establish a "Rights and Responsibil-
ities Code" to be followed in the classroom. Explain to the students the’

16 L



1mportance of the Code. By the students having a more realistic idea of
"what is meant, and the necessity for all students taking part in the
establishment of the code, they will be more willing to abide by it.

_ When establishing the Code, ask the principal of your school to be pre-
sent during the class. He may wish to contribute to the Code. As much
as possible, let the students make the initial code: Guide them, but do
not tell them what the Code should include. Ask the students to discuss
the Code with their parents. After students, principal and parents have

reviewed the Code, make any necessary modifications. The Code may be
revised as needed throughout the year. - Post the '"Code of Rights and
Responsibilities" in your classroom. Give each student a copy of the
Code. Send a copy of the Code home to the parents. Ask the parents to
help implement the Code both at home and at school. Throughout the year,
discuss the student's Tights and responsibilities rather than thglf

behavior.

Aethlty Four = Relating R;E_;s and Respons;b;lltles to the World of Wark

To relﬁfcrce student 's knowledge of rights and respans*blllt;es, ask
‘the commmity career consultants to discuss their expectations of appropriate
behavior for on-the-job activity. If the consultant's place of empluyment
has an established code of conduct, code of ethics, etc., ask that copies
of the code be brought to the classroom or be’ preseﬁtéd at the on-site
visitations. ‘ ’ '

Why not present the students with the Code of Ethics established fnr
teachers? Students can easily identify with this warld of work!



