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The h1story of organlzed vocatlon educat1on programs clearly
'l

demonstrates that the trad1t1onal es. of male and female have been per-
petuated in the preparat1on oﬁlioz:g people for the world of. work

Although sex b1as and

ex-role stereotyping are 1hgrained at ‘an early

‘des, they are relnforced as boys and g1r1s pro-

X
ogress through the e catlon system The male emerges from the-educat1on '

t]system to thr1vv in a male- dom1nated soc1ety wh1le the female is greatly

_restrlcted en' 11m1ted An reachlng the top of the economlc ladder.

The e11m1nat1on of sex bias and sex-role stereotyplng in vocatlonal

by

'Vﬁeducatlon is 1mportant for both sexes It means the freedom of career

- >
0ice, the opportunrty for equal:educat1onal opportun1t1es and equals

/ employmentfin'business, industry and labor. ¥ B .
Most women work because they have to., More.than~90'percent of women

'-w111 be employed at. least paft of the1r l1ves Statf%tics reveal that

(S

'jnearly o e- th1rd of all wome/pw1th ch11dren under the age of 6 are work-

:‘1ng, and the Tate r1ses w1th mothers of. sch%;l age chlldren.v Women who .

DI

'are s1nglef w1dowed d1vorced or separated compr1se two flfthS of th15 L

: 1

nation's populat1on and of that number more than 13 percent are s1ngle

. heads of households Slnce i960 the total number of women employed has

3‘1ncreased dramatlcally and now number more than 36 mlll1on or nearly=40 ; :

' ;percent of the work force \ - T - ;';

N

Many factors have contr1buted to the movement of women out of- the 7,

j :trad1t10na1 mold wh1ch soc1ety has cast in which a woman must g,_gtflct—-
- . B ‘ - .'

‘ly a homemaker, and has now transported her 1nto the 1abor marketL

Women s place can~no longer be i the home s1nce today s econom1c

<
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condit1ohs requlre a second income to' support famlly needs. The dec11ne

" of the trad1t10nal nuclear famlly ‘has resulted in an 1ncrea51ng number

. of d1vorces and separatlons forc;ng women to support themselves and
oo v [N .

xhelr ch11dren. P - ’.“v C 'f> - . '. A
Freedom from ch11d bear1ng and the lengthy ch11d rear1ng years, the'
1ncreased level of educatlon of womep and - the’ changlng att1tudes and

rlslng expectatlons brought about by the women's movement have broadened .

. the awareness of women that the trad1tlonal sex roles are no longer

va11d

¢ - - . L.

N Yet the vocatlonal educatlon structure has not kept pace w1th the

changlng t1mes. Half of the female students in vocatlonal educatlon

enrOlled in homemaklng where courses and programs seldom lead to market-

_able Skllls or galnful employment. Tra1n1ng for the secret'r1al, cleri-

v'Cal and business occupationsvand the health-occupatlons,are.dominated by.

g1rls whlle tra1n1ng for the trades, techn1cal "and 1ndustrr

1 programs.
~and agr1culture are’ the almost exclu51ve doma1n of the boys

The dual system of preparatlon has led to the well e abllshed dual

system of employment where women f1nd themselves 1n loz7pay1ng Jobs

unable to quallfy for the more, lucratlve pOSltlonS 1n he technologlcal

arena of bu51ness and 1ndustry é , IR

To allev1ate the cont1nuat;on of sex bias and sex—role stereotyplng

Cin vocatlona;)educatlon demands a concerted effort through school and

.

communlty awareness and actlop

Career 1nformatlon and exploratlon by whlch students learn about

.

profe551onal careers and occupatlonal opportunltles must begin at an,
- 4
early age. Prevocatlonal courses such as 1ndustr1al arts and home

economlcs must. be acce551b1e to both sexes for 1t is here that 1t can be
shown that sewzng Ais not only women's work nor carpentry only for men.

b : .

O
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It 1s‘ln tho vocatlonal educatlon structure, whlch provxdes students

with marketable skllls and prepares thcm for the world of work, that the

Kl

jdoors<must be open to.all,persons regardless of sex who need “and want’

ocatlonal tra1n1ng

ngh school c0unsqlors must cast aslde thelr own personal sex bias .
— ~

:and become more knowledgeable about vocatlonal and technlcal occupatlons
_":so that they can a551st students in maklng the rlght carecer’ choices
Bu51ness, 1ndustry and 1abor must also cooperate to 1mprove course \T

: ,offerlngs, 1dent1fy new. occupatlons and a551st W1th career 1nformatlon

R

I - - ey

and Job placementf -, ".'f '_ '/ o S et EEETE -
; , S ,

Ne1ther males nor females can 'emerge from their trad1t10na1 employ-
‘ment modes unt11 three components of the problem of sfx‘blas are. met
awareness, recru1tment and access to programs by both sexesl effectlve

‘ﬁ?@%ance and counse11ng to a1d students in their career cholces, and the

R - :
w1111ngness of employers to end sex dlscllmlnatory hlrlng practlces o

_ _:;;

' . Each of these factors are dependent upon each other It w1ll not

* solve the’ problem to counsel students 1nto nontradltlonal programs 1f
1 .
there are no. proV1slons for fac111t1es, equlpment and qua11ty‘1nstruct10n.,
Ne1ther can the vocat1onal system ach1eve its goal in e11m1nat1ng sex

'b1as if upon completlon of the nontrad1tlonal programs, there 1s/no

potent1a1 for )ob placement Fallure to satlsfy any of qhe components -
R

wrll result in the fa11ure of the voca§£onal system to e11m1nate sex
t1nue S -'.-::-_ ._‘,mlJ{,

'b1as and blatant dlscr1m1nat1on w111 c
The adoptlon by govern1ng boards of state and local plans to end
. sex b1as and sex-role stereotyplng is the f1rst step 1n demonstrat1ng

commltment to accompllsh a worthwh11e goal . To what-extent the goal'can

be achieved w111 depend pr1mar11y on how the p1an is 1mplemented at the

’

T 7 e T

O
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ﬁstate and I &nl 1ovol and tho -willing’neés of the ‘cdup'atiqn‘.system to go.

beyond the federaI rcqulremonts. . e

K

JAll w111 beneflt - gn‘ls as they are. able to attain- tochnical jobs o
-and achlevé the mob111ty to move out of low-paying pdi’sitlons prev1ously

reserved for t;hem, boys,— as they find new occupatlons thut g1ve them

atisfactlon, and busmess and mdustry as they utilize tho cadro of

well tramod vocatlonal graduutes to flllflll the technlcul needs of this _

1 g, -
}ughly ..1ndustr1allzed natlon._
s : .
P . '
. ey .
- . LR
1 o 'l
- » ' ' !
i ’,
.
l‘ . Tl b . 7! . -t
[ '-, o . '. ¢ t .
. 9 r N
- ‘ . Lt . _
ye -y )
. T AN Fr | i
~ R TR ‘ B
- - ) coe t- -1 L] -
, - AT .
, § . , E . ! - s N
. O, P :
p] ‘ ’) ¢ Coe
. M R K
- .
hl i
' ¥
L]
) " - L =
1
T ' ""
D :
N 2 T )
) . “ .
‘ 0 : “.
. N .
.. ; . t .
\ , .8 9 .o
B ’ . : . AT .
B Al i . . ~
~ e S g 8 : .
-~ Ve S

ERIC

Aruitoxt provided by Eic:



2

STATE PIAN_FOR ELTMINATING SEX BIAS L ,
. AND_SE EX-HOLE STEREOTYPING ' & - .

'

ic rolovant stnto ngency ,hould o ' R .
[ ! [
Adop& the’ pollcy statcmcnt to llmlnatc sex hias dnd sex- rolc
'stcrcotyplng .
o \ N B D .
Dovolop mcaqurnblc goalq and - ochctlves thh Lxmctdblus (or
. : implcmcntation ] . -,
€ . . . .
ey e "
W Comﬁlt the fedcral fundlng of .$50,000 to hire qualelcd staff
S K pcrsonndl 10 1mplcmcnt the Cllmlﬂﬂtlon of sex bias and Ho\—
S0 - rolc storeotypxng . S . \ \ 0

R Dlsscmlnatc 1nf6rmdtlon to local cducatxdn agcncles (LEAs) ‘oif:

f ‘ Fedcral rulcat
. Fedcral funda avallahlc to cllmxhatc sex bias,: dlspldcbd
homcmdkcr progxams and’ 1cscarch. L

and rcgulutlons

T . ® Need for local matchingvtundsg
. R } » : o e
® Sources of additional funds
. P |m. - :

. Develop clltcrld for allocatlon of" tbde al funds appllcablc to
o d051gndtcd nonsex1st programs for uti 1zatlpn by LEAs.

ST ‘5-Dcvelop guidelines nnd proccdurcs for 1oca1 LEAs to conduct nceds’ .
' .assessmcnt and data cpllcctlon fe . . e
v : o

.Compllc and analyze StdtCWlde datu and dlsscmlnatc 1nformation ‘
back .to LEAs and other agencies, institutions and organlza-'
_tions. : =

'-Develop gu1de11nes, crltcrla and procedures for LEAs tJ ascer-
tain sex bias in curr1cu1um matcrldls : .

.o - - ‘._
. ' .

) Rcv1ew all ex1st1ng state- dlstrlbutcd curr1cu1um matcrlals and-
E ‘ - rev1sc or e11m1natc those matdrials contalnlng sex blgs.

Develop materials for in—servicc trdining of statc staff on the
elimination of scx bias hnd:sex-role stereotyping. :

' A551st LEAs in utlllang materials to conduct in-service = .+ -
training on sex bias and 'sex-role stercotyping for vocational~
educatlon teachersy counsclors, admlnlstrators, boards of

educatlon and communlty groups. ) CE

“‘Revise regulatlons to; prov1de for existing vocatlonal educatlon '
-._% programs to! ‘be accessxble to both sexes. : :

e
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Assist local LEAs imgscertaining ‘the need Yor new progrims or
the rovision of exIdting programs and in the lmplcnvnrntiuu
of new programs. in cmerging OCandtlondl areas

o

Monltor vocationul education teacher tlllniny to insure that
.awarehess of sex bins and strategies: for chahge are included
in course requirements

: » .

Dovelop a master plan for puidance and counseling:
® Lyalunte certification, (:l’(‘(l'('llf'lzil'lll;{ of counsclors

% Elimifate sex-hiased carcer inforiatjon

- N N .
® pProvide for new methods of dls,cmlndtlon of leucr
1nformat1on L : L
v “Inv01VC yovcrnmcntal agencies, vo- rchub, dcpurtmont of.
S cducation, CETA, WIN Department of lLabor, pxofcs‘ional. b
. gounsclor'oryanxzdtxons, teacher tdenlny institutions,
Ry : social SLFVLLC agencies and lay persons in dcvolpplnp i
plan

v

® pevelop intcrnal und external tnsk forces to study ways
to climlnltc ‘seX bxa. and sex- 1olc stcrootypxny

Actively involve thc state vocational ddvxqory LOUHLIl in imple-"
mcnt1ng ‘the state plan. . .
Provide incentives for rcscqrch cxemplary programs, retraining
: of counsclors and ueradlng tcachlng skills of vocational
o lnstructors. '

'Dcvelop gULdCllnCS for submission of proposals for research.
grants on the climination of sex bias and sex- -role sterco-
typxng in vocat;onql educatijon programs. ’

Eliminate all sex-biased pyHllc relations 1nformat10n at the
state lcvcl A

'DCVClop active public rclatLOns through the media te promotc

. awarcness of'sex bias and new programs to elxmlnatc sex blns
. and sex- -role stercotyplng : . - .
R Dcvelop guldclxncs and Lritcr1d for cvaluation of programs by
' IEAs v oL :
formulat guidelines ffor investigative procedures. for non- ‘
compliance. x v ' . - .
. };% B , t . . N
Coy . L “ .
R . . .,

O

ERIC

Aruitoxt provided by Eic:



-7~
bl.iF STED NILUS A%bfﬁleNl IOR DIIFRMININL SEX UIAS
IN VOCAPIONAL EDUCATION - . o

rntiutiaul Informntion '
(possible sotrces for data are provided

_ Jn parenthesos) - ) , .
R : ©1976-77 219777
o ~ ’ o
Number of students by SUX and ne onxullod Jn tradl- . : '
tyqnul COUrsen o e ' C
Numbcr of, students by 5cx and age nrolled in nOn— ot - a7
traditional Luurscs f 6 . ) ! " '
B . < -l.’, . "~ ) ‘.. v' ‘ ..
‘Projected school-uge population (13-19) @ S Sy
(Statd'Dcpartmcnt of ﬁducutlon) |
Worker ’ .uppiy ind domuud (Uupurtmunt of Labor) .
1976 through 1982 - .
.~ +
Gategories ftor numbcx of workers expected to e T
trained through secondary programs, government ) n
trakning ptosrams, pP1Vqtu VOLdtLUDdl Jghool
programs A
In mlgratlon of worker& projcctcd to move into o B -
~the stato~ N - : L N
* Number of 5;nglo‘hcndp of hQUbeholda {Dcpartmunt S R
o of Sociil- Sérvices, Department of Labor : R o
StﬂtlSthb,‘Woan s Bureau) ’ : . :
Numbur of SLnglc fcmalc workers . Y , ‘p
v N : T .
Suggcstcd addltlonal data: ﬂis' ‘ ’ . .-
] Births by tecnage parcntb (Burcau of Vltdl . ,
vl StdtlStlcS) . . B . e
'1;""? "..," ) ’ ’ . o . ’ e :
" Number of'hinority womﬁh in work force o S
Exlstlng innovative pqurams to e11m1natc sex. blas ‘ :
.. and sex-role stercotyping . . . ¢
Llst programs and cnrollmcnt by sex ;_.' RN ! .
. : A 3
Numbcr of studcnts by. sqx'anrollcd in student ;
vocatlonal clubs - oo o o Male -. = Female
" 2 ) o e
_Fu;ure Fa;mers of America P T - .
-Future Homemakers of America o
' > . \
o -(
- . )
) e ¥
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: . o Lo Mile - Femnle ’
. . Iu1u1L Bu*lnc,, Lhiders of “America . L s . ;
“ tlon Beonomivs leluted Oceupations “§; : C e
Vbrutionui‘lndnvtl xl Clubs® of Amuxx; A AT
o e oo . .
ﬁ@ﬁ U\ﬁtxxbutlve lddlatlon Clubs ot Amcrrcn - ‘. A co .
’ \ ) v .. L . oo "“.
Pereentage of loaal school district Fuids oxpepded RAER ot

fop VO‘df\“Nﬂl p;nyrumw

-
, . . ,

Réview of tcxbbook malcululv tn cllmxnatc 5CX blas v
e in wudlo Vl%Ule, film stllpb, cassottes, - ‘ ‘ :
chmrt;, posters,’ tca;hxnb dld‘ : L C e ST
v - - . B - .
.Rcvicw ol LdfCCl xntormatxon in 1c source Lcntcr dnd . " '
coupseling oiflcc- T . S o ’
" .é) B . . . e . .
RCVLUW ol Leatiny mutuxlnls lngluding personality coe *
and nptltudc Lcst- R S - ’ AT
T, ! ~ e '
Analysiy of thu pyoV1s1an tox remedial plobrdms " !

. , L ‘lv*.
" Math lﬁpllah ;L' B111nyUAl ~Vo- cd skllls T R
Rcvxcw of access Oi both scxos to prcvoeatlonal dnd_ . g

caxper oniéntod progrdmd funded through locals S
and state souxces o . . v ] e N

. %urvpy Gf Lounsclors La all lcvclb. . -

- : T s ' )
EM&&LM. e : -
Wovk cxpcrlcnco outSLdv thc tcachxny f1cld

L Workloud counselor/ tudent ratio
»Lbnmcnt to 9tudunts'a. 3 '
Attltudcs ‘toward sex’ bxay- 1 :
s Qoqulrcmcnts for ccrt1f1cut10n,' ) ' ) oo
‘eredentialing - . f ,
Requirements for rcccrttfxcutlon -,
/"Lourcdcntxallng R . .
. Review of testing materials o : ' . : \
Review of testing proccdures B : “
- o . . X l"g'.e_ & - N
survey of facilities and gquipment . to determing, .
neceds. for .existing progranms i . S I —
A N Y ’ n i - i
Survey of facilitie¢s and equipment to determine IO v
nccdh fox proJLLtkd programs .. ,; ) L ‘
Survey of local school board - attitudes toward - ’
sex bias in vocational programs . _ - . ]
. o,
'
— . o r
‘ o i
A 5 A oL
. o »
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Survey of attitudes of school super1ntendent pergonnel
e dlrectorb, high school principals and local directors
s +". ' of vocational programs toward sex bias in vocational
To R programs

Survey of: commun1ty attitudes 1nc1ud1ng those of cmployers,
. * . parents’dnd school patrons toward sex bias in voca-
tional prdgrams and nontr§d1t10na1 job opportunities-

SurVey of studont att1tudes\toward nontrdstlonal Jobb

) . Survey of student career preference

L S : o
Analysis, ‘of the compos1t1on of local vocat1ona1 education

' adv1sory council
AnaJy51s of the- comp051t10n of local program adv1sory

) comm1ttees o -

IR S . - o : o
'AnalysiS'of effectiveness of lbcal advisory touncil .
Ana1y51s of effect1vcness of local program udv1sory

: comm1ttées

P Survey of career information. prov1ded at elementary,
;junior h1gh and high_ schooi levels

ta
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SUGGESTLD FORM FOR EVALUATION OF VOCATIONAL EDUCATION PROGRAMS

s .
S . . L‘ﬁ- " .:~ Abavc f]: Bélow'_ 5 .
VALUATION -~ Excellent Averqge Average| Average | 'Poor
ndicators of Quality a
ﬂServing needs of ‘all-students: access, enrollment‘in_ndnf R .
trddltlonal courses o .
: A .
Effeotlveness of 'instructional program, curriculum and o
performance . . .
Followup and placement 6% graduatesain traditional A N

COUYbe/plnglms -

Followup and placement of graduates in nontradltlonal
cnuxses/programs L : N

'Effectlve utlllzatlon of f8C111tlcS, equ1pment and
1nstruct10nal materlals for all students regardless of
sex’ . .

'Demonstratlon of fundlng suppoh\
andinew programs- that«mfford hial access at local
school district. level ST ey :

’Demonstratlon of support by lobal school administratoré

Demonstration of support for programs through commun1ty'

©r awareness and action . :

Effectlve nonsexist ﬂuldance and‘counsellng services
for both.sexes - ..

.i\.

Y

O
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V' Bxoellent

~Above.

Average Averaée

Befow B B
Average Pbor

"‘Ind'icators of Quality (Cont'd) ’ A

2 Codperative job training\experrence and work—study exper1ence
for both sexes . . ,

Effective program plannlng progress to afford equal access{“' 1

for both sexes. : ;v .

Timetable for periodrc monrtoring by established procedures
g and guidel1nes

Usage

‘Local Vocational Education Agency .

.‘\v. o

State Vocational Education Staff
Stnte Adyrsory Councils for VocatiOnal Education
L0cal Advisory Councrls for Vocatronal Educat1on S

vt
< (1S B
o

N

fIn1t1al evaluation at end of the first year of plan - Base Line 1976 :

Number of glrls enrolled in trad1t1onal courses
Number. of boys enrolled in traditronal courses

Numbér of girls enrolled in nontradltlonal courses
- Number of boys enrolled in nontradltional_oourses

15

| 1976-77 1977-78




| | e T 1076077 1977478
ﬁ;*NUmber.of girls completing traditional courses. o T e T
"Number of boys complet1ng traditional courses C sl R

f-Jthber of girls leaving (dropping) nontrad1tlonal coursesf »”_v; T

LA

';JNumber ‘of . boys leaving (dropping) nontradit1onal courses- SR '\\\§\” o — @f -

1&Number of girl graduates placed in trad1t1onal program jebs:

s Number of g1rl graduates placed in nontradit1onal program Jobs

Number of boy graduates placed in trad1t1ona1 program’ Jobs o s o
Number of boy graduates pIaced in nontrad1t1onal program jobs o o

" "Number of graduates placed in rélated occupat1ons :
Number of graduates cont1nu1ng educat1on in related f1eld

R ‘ - o ’ : : No,-:of hours
;In-serV1ce tra;n1ng on sex b1as and sex-role stereotyp1ng
Vocational educat1on teachers - 7' - PR s S
- Counselors. (all) .. ° - c e o T Do
Counselors. (high school) Con . _ _ ’ oo,
" Vo-ed staff - | T - e . SRR
“Administration .. = - o S Ty
" Advisory -council .- .o oo I A e
:. Program committees EEE s T ' Lok
- Community S o e R U T
.:Others R R VoL N S

PR N .
PR
. P .

et

Development of new programs

' L1st number and program area o

Enrollment (number) boys- S girls.




Bllmination or reV1sign of sex—role stereotyp1ng in: \\ . 1¢:l' :'-‘,_”’5, " Nome = :.(502}'} Qi_‘AZZ'

'-“SInstructional mater1als - ‘:_ - _'w ', Ca . e T e . .~s“'“?»'i'

~ C
. Resource mater1als,.teachlng”aids, S E '\\* LT a’f)

‘Career and guldance*lnﬁbrmation5 S d _ AL e A

¢ - Testing mat ials . N T \ A C
L : $t1 g materials. . ©. '8ﬁ~; R SN . . :

1Publ1c relatlons 1nformatlon (catalogs, brochures) _ iv ~\\ A A L

Efforts to. recrult\both sexes- to trad1t10nally one-sex dom1nated class » . E
and/or program o ‘ L » ,\ , T T

l’

"

Development of commun1ty ‘awareness of sex b1as 1n yo ed programs T

ERS

Surveys conducted 1 "_ "". : - ‘ S TN R ?l's' . “.-.1

career programs .
L o Students DT Counselors
' {Parents - ' S Adm1nlstrators jg

Survey of att1tudes toward males and females in nontradltlonal \\

< ~_Teachers;_;_;I,'HZ T Community ' 2, %
.;Needs assessment conducted : 'i':; ;”w_l S - . T
Local ]Ob market surVey conducted .z, - jﬂ‘ _ n ' ' ;:,
Student'career preference conducted . | ’, co )

“vDevelopment of career fair - ' career days

s

Y "\.-
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: Development of gu1dance and counsellng plan or- task force-

v ;UDevggppment-of p1an to rgcruit.students in ndnt;adit1ona1 progra

‘Number of men

'!Appointment of representatlve number of women aware of sex b1as to

for vocatlonal educatlon

R
MY

Appbiﬁfmenf'dfl@émenfto local program advisory committees

R
women

'
. .
- U
- v
- .
’
.
)
p
4 \
. .
B
. BN . N
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appointed to one-sex-dominated programs .
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. . . . . . Lo . . ‘;;. .‘,
SUGGESTED ROLE OF STATE GOVERNING1BOARD v o
IN IMPLEMENTING STATE PLAN . o e

\
Demonstrate commltment to e11m1natg sex blas and sex-role stereotyplng
by adopt1ng approprlate polivies, : -~ : '

Adopt a state plan to e11m1naterséx b1as and d1rect comp11ance efforts
fop the state plan by state staff and local LEAs. ,. . . e

ecure add1t10na1 funds | from state 1eg1slature to insure equal access
of hoth seXxes. to a11 existing programs and initiation of new -
programs. : L R . : '

. Dé#elop, approve and 1mp1ement procedures for collect1on of necessary
data relevant to the e11m1nat10n of sex bias in vocat10na1
. educatlon "" e v

Recru1t and hire adm1n1strat1ve staff comm1tted,;o the e11m1natlon
) of sek b1as in vocat1ona1 educatlon

-,vMonltor and evaluate new programs to insure comp11ance w1th the .
- e11m1nation of sex bias. - _ _ R

. e B ‘ : S G

. SUGGESTED ROLE OF STATE OR LOCAL VUGATIONAL EDUCATION R S ﬂ,f'
ADVISORY COUNC}LS IN IMPLEMEWTING STATE AND/OR LOCAL PLAN ' )

Insure that recommendatlons for 1mprovement of vocational educat1on
» _"and especially the elimination .of sex bias and sex-role stéreo-
*, . typing are given due cons:.deratlon for 1mp1ementat10n by the
governang board(s) :
. ‘Assist in developlng programs that e11m1nate 'sex b1as and sex-role
g 'stereotyp1ng ' : . S » o o

K AdV1se on current job opportun1t1es and future program needs.
R Insure that the adv1sory councils ‘are broadly representa ive of the»
© - total comminity or state. Include .a balanced. representation of - :
L women from traditional ‘and nontraditional occupational| areas who - .
. :have demonstrated ab111t1es and commrtment to the e11m'nat1on of
.' sex bias = - K - Lo
. Estab11sh state and local criteria for mon1tor1ng vocatlonal educa-~'
~tion programs and for the collectlon of necessary data.
« . .
'Involve the communlty in recent developments in 1eg1slat10n and/or “
- administrative policies relevant to the elimination of sex- biads’
‘in vocational education’ by holding periodic public meetings for
purposes of 1nformatlon shar1ng and-problem solving.

' Yoyt

_ ' S . Fl
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SUGGESTED ROLE OF LOCAL SCHOOL ADMINISTRATION AND SCHOOL EOARD &ffdhv
IV TMPLEMENTING STATE AND/OR LOC'AL PLAN " S Y
ot De51gnate vocat10na1 educntlon as-a maJor prlorlty 1n prOV1d1ng .U

quality educat1on for all students, T LN

¢
«

De@onstrate commitment to- e11m1nate sex bias and seA-role stere0~
" typing.by -adopting appropr1ate pol1c1es and adm1n1strat1ve
: d1rect1ves.:- o

Recru1t and h1re qual}fled teachers who are comM1tted to the e11m1-
! natlon of -sex- b1as in vocat10na1 educat1on. o e

Recru1t and hire teachers of the opposrte sex for trad1t1onally f
. ‘one-sex-dominated programs. . .
Recrult and h1re qua11f1ed counselors W1th work exper1ence out51de

the teach1ng field. : ' .
e - \ “ o
Requ1re and prOV1de release time for in-service tra1n1ng of voca-
R tional education sta¥f and counselors; (Include in- collectlve
: baxga1n1ng or negot1at1ons agreement, 1f needed ) Lo %
Fund vocat1ona1 teachers' salar1es at a-level that will attract
ua11f1ed persons from. bu51ness, 1ndustry, labor and agr1cu1ture.
. N ' ,‘, . ; s )
Prov1de for - personnel and resources for'career educat10n at all
levels.. o . . . .
A v - R . . .
Y
: yonltor and 1mp1ement high school class schedu11ng to allow access »
for a11 students to vocat1ona1 educat1on programs, NN
. R . - "' M
Adopt graduatlon requlrements that allow for varlance 1n career .
preparatlon. - o : S f : e

PrOV1de for adequate fac111t1es ma1ntenance, equlpment instruc- :
.tional and resourte materials for exlst1ng ‘and pro;ected voca~
tional program$ in order that ‘bogh: sexes will have an equal
opportunlty to part1c1pate, ol :

Establlsh a1ternat1ve high’ schools, GED n1ght h1gh school teenage o
parent programs and classes for:the hand1capped and educationally
g dlsadvantaged to provide opportunity for those students to parti-
oo C1pate 1n vocat1ona1 education classes. o
\'. . I
Prov de access to educat1onal opportun1taes for dlsplaced homemakers,g
. single workers, and single heads of households ‘for training,
.retraining and upgrad1ng of job skills: through GED, hnight high -
s school classes and day ‘ahd n1ght classes 1n vocat1ona1 educat10n.~

:

PrOV1de transportatlon for students to vocat1ona1 classes and to
programs not housed in-home high'school ‘and for f1e1d trrps to
bus1nesses and 1ndustr1es.

O
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Z‘Secure grants ﬁor eXemplary and 1nnovat1ve programs related ‘to’ the
e11m1natlon of, sex b1as and sex- role stereotyplng

'Z‘Appo1nt women . to school comm1ttees such as accountab111ty, budget
and curriculum devel pment., o _ . .

PrOV1de effect1ve 11alson with commun1ty school patrons, bu51ne'

) industry, labor and. agriculture. Secure tooperation by -vol
teérs to serve on local vocationgl program advisory committees -

_ " and local vocational .education advisory council, and assist w1th
L. 7. job placement Provide use of facilities for instructional pur--
S poses, on-the-job training, work-study experience and the identi-
uf1cat10n and development of new occupatlonal progIamsl___

St1mu1ate communlty awarﬁness of the need for equal opportunltles
.for both sexes through activities with service clubs, women's _.
organlzatlons, governmental agencles and other organlzed groups.; :

e

‘ SUGGESTED ROLE OF LOCAL DIRECTORS(OF VOCATIONAL EDUCATION _
IN IMPLEMENTTNG STATE PLAN 'hpff-d"f

- Develop’ and implement - a local plan to e11m1nate sex b1as and sex-"wiﬁ,
role stereotyplng. s o . ,“”

. Prov1de for in- serV1ce trdlnlng of vocat1onal teachers, counselors,
vocatlonal staff adm1nlstrators and school board members

\ "Bllmlnate or revise Sex-blased teach1ng,resource, counsellng and
: test1ng mater1als.» .

Provide. student access to all programs through class schedu11ng ._.f'--*
' coord1nat10n w1th academ1c program of h1gh school. T '

Provide basic’ Sklll classes 1n'Engl;sh b111ngual math angd. voca-
t10na1 skllls . Sk > .

- ?Provlde 1ncent1ves for add1t10nal tra1n1ng of counsélors and
teachers S :

V lmprove communlcatlon to feeder h1gh schools to vocatlonal centersd'
or in relatlonshlp to academ1c prtegram at. home schools. _
E] 1 - : -
Develop cooperatlon w1th local bus1nesses, 1ndustr1es " labor and o :
: agrlculture by co . ./ oo o ' R

° Appo1nt1ng representatlves to local program adv1sory %om—

. mittees and/or local adv1sory %ouncll
1

° Developlng cooperatlve agreements to use fac111t1es as
: teach1ng areas : )

O
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S ' Ga1n1ng cooperation for placement of students in JObS, work- "
',,? ﬁ study expertence and. on—the-lob tralnlng o e

_ lnvolve broad based communlty representatlon on locaj advisory -
: *j program committees and on ‘the Iocal adV1sory council for voca-
el ~ tional educatton Include a. balanced representatlon of both

' sexes.- “ e . , ’

Asslst in recrurttng teachers of the opp051te sex for trad1tlonally
one-sex- dpmlnated courses S o AU L e

;l_ Pr0V1de tours. of vocatlonal educatlon classes for ftfth and srxth
‘o grade, Junlor h1gh and h1gh school students

PrOV1de fleld tr1ps for Vocatlonbl educatlon students to view bu51— -
g ness,. 1ndustry and agr1cultur at work.‘ ,' : :
: L .

'Prov1de career fa1rs or perlodtc career’ “days to develop awareness
of Job opportun1t1es in nontrawétlonal occupatlons._

5

T Develop cooperatlon w1th communlty human: service agencles to as51st
N students in rema1n1ng or return1ng to . school

Develop a plan to mon1tor and’ eValuate all vocatlonal educatlon
programs to determ1ne compllance with state plan.

Mon1tor student vocatlonal club act1V1t1es and e11m1nate sex b1as.

v

Secure local fundlng for fac111t1es and equ1pment by 1nvolv1ng
employers and/or organ1zatlons.

Determlne new program needs by surveylng local JOb market.;

"gfa Request “funds from state sources for research in 'sex blas and for
' the development of 1nnovat1ve programs.

. Ty

SUGGESTED ROLE OF INSTRUCTIONAL STAFF AND CURRICULUM -

. DEVELOPMENT PERSONNEL IN. IMPLEMFNTING STATE AND/OR LOCAL PLAN o ;5

"'Part1c1pate in in- serV1ce tra1n1ng for all teachers of vocatlonal _
educatlon in e11m1nat1ng sex b1as and sex—role stereotyplng R

-Assxst w1th thearecrultment in- h1r1ng male .teachers for female--'
domrnated classes and female teachers for male- dom1nated classes.
: El1m1nate or reV1se sex- b1ased classroom materlals, textbooks, fllm
i str1ps, cassettes, charts, etc .

'_Develop up -to- date classroom resource materlals that,prOV1de
' 1nformat1on on changlng occupatlonal roles of men and women.

',‘ o
v

N K

.f?pjf.m;i.r | .; :;s:'.”;.t; thzazé_ .lbv._ fépfjiitll H'ii-t;thA

O
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nlmprove teachlng Skllls W1th the aid of in-service tra1n1ng to meet
" the needs of both sexes. : . ‘

vl
Ry

‘n_Develop positive teacher att1tudes and behaviots toward both- sexes K
,in the utilization of| 1nstructional mater1als :
- - .
Provide flex1b111ty of entrance into vocat1onal educatlon classes
: courses/programs.

‘Encourage part1c1pat1on of both sexes in club activities, including . .
leadersh1p roles .in trad1t1onally one-sex- dom1nated clubs. o

_ Recommend to appropr1ate person(s) adequate budgetary needs fqr
' nonsex1st 1nstruct10n in exlstlng programs and new programs

4Recommend the procurement and uSe of modern, ‘safety- tested equip- -
mént to meet the needs of bu51ness, 1ndustry, labor. and
agrlculture. L

'vRecommend that adequate fac111ty space be allocated ‘to meet the l f;
needs of the programs. =

A551st counselors w1th the development of nonsex- b1ased career and
Job 1nformatlon :

w - N o A
R . N

Ass1st w1th Job placement ' _ : R . o

Interface with buslness, 1ndustry, labor and agr1culture to 1dent1fy
A local needs and prOV1de classroom resource persons .and relevant
Job 1nformatlon :
?Include in the composltlon of program adV1sory commlttees representar E
" tion’of both sexes. . Effectlvely use advisory committees to imple-
ment new programs,‘fac111tate equal employment opportun1t1es and
JOb placement and upgrade the quallty of exfstlng prpgrams -

T‘Establlsh field tr1ps for- students with bu51ness, 1ndustry and labor.

- o a . ,

‘Develop demonstrat1ons in,vo- ed programs‘for viewing by the communlty
.~and by other students to reflect males and females 1n nontrad1t1onal

"

Jjob preparatlon. o S ,_ : TN

Secure research grants for 1nnovat1ve programs to e11m1nate sex b1as -
and séx—role stereotyp1ng. - : . R
. o ‘ ‘ . .

SUGGESTED ROLE OF GUIDANCE COUNSELORS FOR VOCATIONAL
EDUCATION IV IMPLEMENTING STATE AND/OR LocL PLaN

Develop in-service tra1nrng programs for all counselors at alls )
. educatlonal levels to 1nsure awareness of sex b1as and sex ~role : )
o stereotyp1ng.‘ S : oo Sy .
Y ' : . ’ '

,-‘h - ! + . . i ’ . ) \ . v‘ )
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Credentlal and certifY Quallfled counselors to:
- Require credits in cdreer educatlon, trends in VOcatlonal
occupatfbns@and vocational education phllosophy. ‘4,1:%'“.-

]

. K
S ) } . . .
Tt ®CAllow credit/é:r work experlence out51de4teach1ng f1e1d
L v r;
Ce PrOV1de st1pends for céunselors to return to college to
.upgrade counse11ng and guldance skllls.

N
N " v

° Prov1de sabbatlcals for counselors to work in bu51ness and
industryt e . .
. \ Ny — . .
e Establlsh t1me.11m1ts and‘course requ1rements fqr recredentlal-
ing including’ classes. in the ellmlnataon of :sex b1as and sex-
~Tole stereotyplng B “r

P

‘Ellmlqate or.revzse “all sex ~role;

4 It A ‘4' = l .O
Secure up-io date<1nformat10n on nonseX1st careers,‘ch01ces/oppor-
tunity and )ob prOJectlons,,v RIFCRA . L
. ! y B - e

Secure technologlcal advancements 1p the de11very of -job 1nformut10n
and careefs, -suchgils comﬁdﬁerlzed ‘career -information systems, -
mob11e carger und 1dunce vans. and m1crof1che materlals.

" N

;1 Elimlnate all sex—blased testlng therlals for determlnlng'personal--
.. ity traits® and aptltudes.b Develop and use testlng materlals AN
free from sex b1as. - Cem o

v

tereotyped 1nformatlona1 materlals._ ;

Prov1de teachers, admlnlstrators,'students and communlty w1th mate- ..

rials on: career cho;ces available tq both sexes.' Develop
cgmmunlty resource ce nters. oL
» : B ,"\ ' ", : :
Prov1deﬁcounse11ng servlces'durlng school hours, after school, at
L night-and in shopping centers.’ Provide flex1b1e t1me schedules
for. extra\dutles or reimbursement for counselors. R
i e .
T Utllzzeﬁhusiégs&o\1ndustry, labor and agr1cu1ture to. upgrade career
oo informatlo deyelop career; fairs, establish field.trips for |
' Students to inform both’ sexes about opportunities for employment
] .in nontradltional jobs and to provide work- study experience, on— e
. . . 'the- JOb training and Job placement. .

BN . , . . '

Involve department of labor and prlvate employment agoncles 1n&

N -

i

,'- R a551st1ng W1nh ob placement. ' oo . n‘”

AR A
\

Bstabllsh gu1danq and counsellng adv1sory commlttees to. 1nc1ude<,
men- and women working in nontrad1t10na1 occupations, ‘representa-
tives’ from 0ccupationa11y -related governmental agencies, parents,

" ‘teachers,’ students, community laypersons, m1nor1t1es hnd 51ng1e

\)A_" workers," A

O
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Dcvelop a roforral list of communlty agencios’ that will assist. o
L female students, to remain or reurn to school L o -
Lt RR ) o e
Social. service agencles ~ T Lt '
Planncd Parenthood _ : ‘ L

. Public health c¢linjes - ’ :
Mental ‘health‘centers - . T
Legal aid services
" Day care © . . T B
CETA,. WIN _ § - B
State" employment agcncy - ; i
Housing agency” . ) s o it i

COMMUNITY ACPION 70 SHTWM%A?E INTEREST ' ] u

w EIJ%HWMTING SEX BIAS IN VDaAYTUNAL EDUCATSTON PROGRAM N
Dovclop communlty awareness of vouat1onﬂl prOgrams through demdnstrn- .

‘tions. at\shopplng malls, service clubs, women s organlzatlons and
other communlty groupa., o -

Involvo bu51ncsq, 1ndustry, Jabor and agrlcultuxc reprcsentatlves,
school patrons, teachers, studenys and community.leaders in pro- .
‘gram ‘development and in’ the d1$s*m1nat10n of 1nformat10n on '
_vocational’ education. ..

‘Use -women's organlzat1onu angd’ dther community. groups to carry out
seminars and conferences to develop awareness of sex bias and .
/-~ sex-role stereotyplng and present ways it can be eliminated,
.‘. . a
PrOV1do communlty involvement in el:mlnatlng sex b1as in 1nstruc~
tional vocat10na1 materluls. = { 5 . . JJY ;
Dcvclop aicore of voluntebrs to sérve as &uldes for studcnt and‘
community tours of voentional fagilities.
Utilize newspapcrb, radldﬁﬁhn 1V for'coverage of ex1st1ng programb
- and promotion for new programs. Stress cqual opportunltles for
. all, students.‘ ' . N

. : ' ]

\Sgcurc voluntcers, from business, labor, industry and agriculture to

serve as Tesource persons for 1n serv1cc tra1n1ng of staff,_ P }V
tcachcrs and counsclorsA _ AR

L .>~ " . « . ”» . o

. Utlllzc resource pcrsonb rcpresqntlng occupatlokﬁ to 3551st in, class f}

prcsentatlons. e : . &

Develop a task force on communlty lnvolvemcnf in vocatlonal educatlon. ‘
'Jﬁ,_-lnvolvc students, teachers, parents, counselors, ‘business, 1ndustry,
’ "labor, agrlculture, and men and women in nontrad1t16h11 jobs. . ‘
Identify goals of task force; i.c. create awareness, develop new
programs and upgrudc exlstlng programs, . secure “job placements,
rescarch grants and assist in sccuring resource materials. «

L S o . .
.. o . S .

O
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»

\
Socure busineqs, industry, labor and agriculture brochures, films
"I and tarcer ‘ipformakion for use in instructional progrum and

esgurce centor._, RS yo,
Ut111zo Vocatlonal fncilitlos!ﬁs a meeténg place fox clubs: and
corgunizations with programs designed to create awarengss' tof
voggtional LdUCathﬂ and the elimination of sex blas S

PN

® . 7 s o’ . ! o o ( e g

SUGGESTIGNS FOR ASSISTAN(E TO DISPLACED HOMEMAKERS '

IN OBTAINING MARKETABLE SkILLS THROUGH VOCATIONAL EDUCAIION

Dcvelop 1nnovat1ve programs ‘to met/)tha needs of dlsplaced houé?
nakers. , .

s

Lo
Provide basic skills claSSes, GED opp01tun1t1es and hlgh school ‘
diploma classes. , R
Allow for completlon of a- hlgh school d1ploma by giving cred t for .
‘high school ¢lasses completed in former ycars and g1v1ﬁ§rired1t
fox JOb -experience in lieu of some grdduatlon requ1remcnts
'Pronda gu1danca und counscllng personnel who have dn*understandlng
of the ‘needs of the dlsplaced homemwker.v

Provido career and Job 1nformat10n relevant to the needs: of the
dlsplaced homemaker, : o ‘ A

" . . . ' . . :

'Provmde tésting materlals appllcable to the mature woman B I

g

o - - <

v?rovmde for evqlnmtlon of aptltudcs and exlstlng sk1115 of the dig-
pl&ccd homcmakcr that takes intg consideration her age: and needs

1d for aycommunLty resource/center open to the publlc

Provzde access to day and night ClasSLs“ flex1b1e hours,,flex1ble"~]
s¢lypduling and Elexxblc entry into vocational qnd academlc o
course work. .. o _ ‘ -

Provide pre-entry 1nfbrmatlon to the dlsplaced homemaker of the

" course work requiremcnts and the time allocatlon requlred to . ?d
complete a progrnm; ' . : :

v Provide for work study Opportunltlos and/or on- the-job tra1n1ng

Provide to the displaced homemaker a commuﬁlty supportlve serv1ces
referral 1ist. -Include social services, day carg, phy51ca1 Uy
heglth.cary, menptal health-services, legal™ services, ‘housing, ..
. infoimation on CETA,:, WIN dcpﬂrtment of omployment and -employ-’ :
ment ngeBCLoq. , . L : -

Throu&h cooperat1ve efforts with othcr agencles Qr organlzatlons,w -
a55ist in meeting transportation. needs of the«dlsplaced home~--;
mﬁker to vocntion@l f1c111t105 L e : .7




- . .7 " SUGGESTED RESOURCES o
'® Carecors for Women in the Seventies.. 1973, "Women's Bureanu, U.S.
“Department of Labor. Details statistics on women in specific occu-
- pations and discusses emerging:opportunities in nontraditional
careers.: Available from the Superintendent.of Documonts, u.s.
Government Printing Office, Washington, D. C 20402 40 cents,

e Job Train lgﬁSuggostions for Women and Girls+ 1970, Women's
. Burcau, U/S. Department.of Labor. Information aboutjob prepara-
tion opportunities,: traditionhal and nontraditional, from home study
federally assisted: munpower programs, Availablo from the Super-
i tendent of Documents, U:S. Government Printing Office, Washington,
D@C 20402.. '15 cents, . o v

. %&ﬂrnlng a L1v1ng Across the - Nation by Arthur M. ‘Lae, Project Base-
ino, Northern Arizona Univer51ty,‘F1agstaff Ariz. - November 1974,
" Report of study to ‘determine efforts and results of nationwide
vocational training programs under federul a551stance. Write to
PrOJec€ Baseline for 1nformation o R

m -
.,Oﬁyﬁoom at the Bottomu Girls' Access t" Vocational Training" by
~Janice Law Trecker. In Social Education, October 1974. Discussion
"“of the present status of vocational training-and the need for career
.education’ programs,designed to eliminate sex ‘discrimination and sex
-‘bias.. Write for reprint to National Council for Social Studies, v
','1201 16th St., NW, Washington, D C. 20036 ’

® n5ex. Discr1m1nation 1n Vocational Education: Title IX and Other
'~.Remedies" by Dinah L. -Shelton and Dorothy Berndt. In California
". Law. Review, July- September 1974. . Reviews. the present:structure
_of 'vocational training and explores changes required for gompliance
with federdl law. -Write for reprint to California Law Review, Inc.,
. 14 Boalt Hail, Univer51ty of California School of Law, Berkeley,
; Ca11f 94720. . : :

Q_Unmet Needs_and Unresolved Issues of Vocational-Technical Education
~in the-United States. 1973. National Advisory Council on Vocational
Education. State-by-sRate summary of the findings, evaluations and,

- recommendatlons of the state advisory councils on vocational educa-
tion. Write for information to the National Advisory Council on
4" Vocatlonal'Educatlon, 425 13th.St., NW, Washlngtonn_D C. 20004 -

@ "Vocational Educatlgpi_ A Dual System" by Sh1r1ey McCune. "In - =
V'_Perspectives on Vocational Education and Career Education,™
Inequality in Education, March 1974.- Discusses -the two occupational
" systems that determine the jobs and roles allocated-to men and . -
~women; outlines action recommendations.  Available from the Center
for Law and Education, Harvard Univer51ty, Cambrldge, Mass 02138,
Wr1te for pr1ce 1nformation . B
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L Womon in App_pntlcoship--Why Not? proparcd by Norna Briggs. 1974.

Manpower Administration, YU.S. Departmont bf Lnbor final roport of

" a Wisconsin study, of obsfaclos to women in nemtraditional apprentice-

‘ship progfams. Available from the uporintondont of Documents, U.S. .
Govornmont Printing Office, WAthngLon, D.C. 20402. 75 conts.

'

e

® Women in Vocatlonul Education by Marilyn Stoolc. 1974 Project

Baseline supplementary peport.. Reviews current status of women in
.vocational training to determinc the possibility of a cause-offect’
relationship between school: practices and limited job options.
Available as ERIC report (ED 099 689) 75 ccnts for microfiche,
$7 80 for hard ‘cover. :

0

L Womanpowor a specinl issuc of Maqpowor Maga21nc, November 1975,

Includes articles on .the problems: of working mothers, on five

. women in top-level jobs and on training programs for nontraditional .

jobs. Ava111b1c from the Superintendent of Documcnts, U.S. Govern-
ment Printing Office, Washlngton, D.C. 20402. $1. 30 for 51ngle
copy

® Women. at Work 1974, Technical Education Rcsearch Center. Report

“on a”seéries of reg10na1 and ‘national semlnar/workshops, includes
poochcs, agenda, participdnts and b1b110graphy of seminars designed
for the development of leaders in vocational- education. . Available
from Technical Education Research Conter, 2401 V1rg1n1a Ave., NW,
‘Washington, D. C 20037 $8.50.

'f' 1975 Handbook on Women WQrkors . 1975. Employment Standards Admln.-

_istration, Women's Burcau, U.S. Department of Labor. A rcv1ew of
'women's progress. in<the U.S. labor force. Bulletin 297. Avallable

- »from the 'U.S. Department of Labor, Employment Standards Admlnlstra-

tion, Womcn s Bureau, Washlngton, D, C 20210

Bqual Vocational Educatlon by Jane Lcrner rredcll Bergstrom and
Joscph E. Champagne. 1976. Prepared for the Division of Occupation-
al Research and Development, Texas Education Agency, at the Center
for Human Resources, University of Houston, Houston, Texas. This

" ’is the final report on two contracts on women in vocational education,
“Available. from. the Center for Human Resources, University of. Houston,-

Houston, Texas. : E . o
Oc;gpatlonal Manpower and Tralnygg Needs. Rev1sed 1974. Bureau of
Labor Statistics, U.S. Department of Labor Informatiop for voca-
tional .counseling dnd planning for occupational training. Bulletin

.,1824. .Available from the Superintendent.of Documents, . U.S. Govern--

'mcnt Pr1nt1ng Offlce, Washlngton, D C. 20402 Prlce $1.80. .

* A Statlstlcal Portrait of Women in the U.S. Apr11 1976. ‘Bureau‘bf

the Census, U.S. Department of Commerce. Current population reports,

"Spec1a1 Studies Series P-23, No. 58. Available from the U.S. Govern-

ment. Prlntlng Office,"’ Superlntendent of Documents, Washlngton, D.C.
.20402. .Prlce $2.10. . - . .
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: Tha EdUcatlon Commlssion of tha ‘States is a' nonprofit organizatlon -

formed By interstate compact in 1 966. Forty-sii states,.Puerto-Rico and

" the Virgin. Islands are now. mambars Its goal is to further a working
relationship among governors, state legislators, and ‘aducators for tha

- improvement of education. This raport is an outcoma of one of many .

' -éommission undertakings at all levels of aducation. The commission .

offices are located at 300 L|ncoln Tower, 1860 Lincoln Straat Denver,

.“"Colorado 80295, - : .
It is.the poIicyo of the’ Education Commisslon of the Statas to - taka

afﬂrmatlve action to prevent. dlscrimmatlon in its pollcias, programs and

‘-amploymentpractlcas . o 29 ,




