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'EVALUATION EXcelZent
Above:

Average Average Average Poor

Indicators of Quality (Coni'd)

Codperative job-training. experience and work-study experience
for both sexed

Effective program planning progress to afford equal access-(`
for both sexes.

Timetable for periodic monitoring by established procedures
and guidelines

Usage

LOcal Vocational Education Agency

Stae:Vocational'Iducation'Staff

Councils IbiliocatiOnal,EdUcation

LOcaTAdvisory.Councils'for Vocational .Education

Initial evaluation at end of the first year bf plan - Base Line

Number of gir1S enrolled in traditional courses
Numbet.of boys enrolled in traditional:courses

'Nutb4r of girls enrolled in nontraditional courses
-_,Number of boys enrolled in nontraditionalbourSes
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MODELTOLICV STATEMENT AND GUIDELINES
VOCATIONAL EDUCATIO

IMPLEMENTATION:

The history of organized vocation

6/

education prOgrams clearly

demonstrates, that the tra4itional les of. male and female haye been per-

: petuated in the preparation of oung people for the world of work.,

ex-role stereotyping are ingraihedatan earlyAlthOugh sex bias and

age through family-atti des, they are reinforced as boys and,girls pro-
:

greas through the a cation system. The male emergeS from the education

SysteMto t4rii in a male-dominated society while the female is greatly

restricted an. limited ;in,reaching the. top of the economic ladder.

Tha,elimination of sex bias and sex-role stereotyping in vocational

,educationis important 'for both sexes. It means the freedom of career

ice, the opportunity for equal4educitional opportunities and equal

employmentin business, industry and labor.

Most women work because they haye to,. Morethan 90 percent of Women

will he employed at.least part of theirlives.
°

Statistics reveal that

nearl o e-third of all women children undet.the age7of 6 are work-.

ing, and the rate tisewith'Methers of, sCh 1-age-children. Women who

are single,widowed, diVorced or'separated comprise two- fifths of this , j
nation's population and of that number more than 13 percent are single

. - ....,

headsOfhouseholds, .Since 1960:the total number of women employed has
1

increased dramaticallynd now number more than:36 milliOn or nearly,40
.

percent of the work force.\

Many factors have. contributed to the movement of women out of the

traditional mold, which society has cast in which a woman must bict

ly.a homemaker, and ha4now transported her into the label. market.

Women's pldee. can,n0 Tenger be ip the hoMe'since'ioday's economic
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conditions require a second income to'sUpport family needs. The decline,

of the traditiOnal nuclear family has resulted in an increasing number:

of divorces and; separations forcj.ng women ta.SupPort themselves and

their children.

Freedom from child bearing and the lengthy child - rearing kears,.the

increased level of education of Wome and the changing attitudes and

.rising expectations brought about by the women's movement have broadened

the awareness of women that the traditional sex roles are no longer

Valid.

Yet the vocational education strUcturehas'not kept pace with the

changing times. Half of the. female students in vocational education

enrolled in homemaking where courses and programs seldom lead to market,

able skills or gainful employment. Training for the secret rial, cleri-

cal and business occupations and the health occupations are dominated by

girls while training, for the trades; techniCal and industrial prograMs

and agXicultuie.are:the eldest exclusive domain of the boys

Thb dual, system of preparation has led to.the well'-:e ablished dual

system of employment where women fintd themselves in'low paYing:jobs.

.:unable.to qualify for the more lucrativeTOsitions in the technological

arena of business and industry.
.

.

To alleviate the continuation of sex bias and sex,role stereotyping

in-vocationa)edlication demands a:concerted effort through school. and.

community awareness and actilk,

Career information and exploration by which students learn about

qarofessional careers and occupational opportunities must begin at an

earlyage. Prevocational courses such as industrial arts and home

,

.economics must be accessible to both sexes for it is here that'itcan be
,,

jhOwn that sewing is not only,:Women's work nor carpentry onlf for en.

L._
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'It isin the vocational" education structure, which provides students

with marketable skills and prepares them for the world. of work, that the

doors must be open to.all persons regardless of sex who need and want'

effecti vOcationaltrainingl

High school counseq.ors must cast aside their own perSonal sex bias .

and become more knowledgeable about vocational and technical occupations.

so that. they can assist students in making the right career choices.

Business, industry and labor must also cooperate to improve coUrSe

offerings,. identify new occupations and assist with Career 'information

and job placement. .

Neither males nor females can emerge from their trdditiohal employ-
.

ment modes until three components Of the problem of s4/x4bias art.Met:

awereness,'recruitmeht and access to programs by both sexes; effective..

ance and counselingto aid students in their. career:choices; and. the

.
.

.willingnessef employers. to end,scx-discriminatbry.hiring .pra6tice:

Edch of these.factorsaredependentupon each other. It will not

solve the problem to counsel, students into nontraditional prograMsif'

'there are no provisions 1* facilities, equipment and qualityinstruCtion.

Neither can the vocational systeM achieve its goal in elithinating sex

bias if upon completion .of the nontraditional programs, there is -no:

potential for job placement. Failure to satisfy any of .qhe components

will result in the failure of the veca ional system to eliminate sex
f

biaS and blatant discrimination c time.

The adoption by governing boards of state and local plans to end

sex bias and sex,role stereotyping is the first step in demonstrating

Commitment to accomplish.d worthWhile goal.. To what extent the.goal can

be achieved will depend primarily on how the plan is implemented at. the..
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\

.

"State and 113ii7111levol 'an41.thowillingness of the edueationsystem to go,

beyond the federal raquiremonts.:

All will benefit as they aroableto attain technical jebs

and achieve the mobility :to move outeflow-payingOsitions previously

reserved for them, boys' as they find new occupations that give them.'

satisfaction; and busineSs and industry asthoyutinze tWcadro of

well - trained vocational graddates to fulfill.thentechnicel neodi of this

highly industrialized nation.
'A



STATE PLAN FOR ELIMINATING SEX.81AS
AND SEX-ROLE STEREOTYPING

The relevant state.,agency should :.

i

Adop the policy statement to eliminate Sex bias and Sex-role
'stereotyping.

,

.DOVelop irleasilTable goals and :Objectives with timetables for`'

impleMentation.
. ,

o.

ComAtit the fede'ral:funding'of 450,000 tohi're qualified staff
personndl 6 implement the elimination of sex bias and sex-
,role stereotyping

J1

.

DisseMinatcinforMation to localeducatfOn agencies (I,EAs)'.o1 :

, . .

v.

.

Federal ruleS:And regulations

federal funds availaUle to eliMihate'sex bias,:displaced
'homemaker programs and'researeb

9

geed for local matching funds'

Sources of additional funds

DeVel op criteria for allocation offede a \ l funds applicable to
designated nonsexist.prOgrams for uti ization by LEAs.'

Develoiguidelihes and procedureS for local LEAS to conduct needs`
.assessment and, data collection.

.Compile and analyze statewide data;and disseminate information
back to LEAs and other agencies, institutions and Organiza-.
tic:0ns.

Develop guidelines, criteria and procedures for LEAs td 'ascer-'
twin sex biaS in curriculum materials,

Review all existing state-ditributed curriculum materialS'and
revise,or eliminate those Matdrials containing sex bia.

DeVelop materials for in- service training of state staff on the
eliMination of sex bias and:sex -role stereotyping.

Assist LEAs in ufilii:ing materials to conduct inService
trainingon sex bias and .sex-role'stereOtyping 'for vocational
'ecicationsteachersT counselors, administrators, boards of
education and community groups.

AteVise regulations to:providefor existing vocational, edUcation
programs tolle accessible to both sexes.
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Assist local LEAs in ascertaining the need for new. program:; or

the revision of existing programs and in the implementation
of new programs in emerging occupational areas.

Vonitor vecationiil.cducatien teacher training to insure that

,awareness'of sex bias and strategies for change- are included

in course requirements.

Develop a master plan for guidance and counseling;

livaluate certification, erodentialing of. couiwlors,

/ Eliminatesex-hAased 'career. inforMati,on
)

Provide' for new methods Ofdissemination of carCer..

information

°InvolVe,governmental agencies, vo- rehab, department_ of.

education, CETA, WIN Department of Labor, professional..
counselOterganizations, teacher training institutions;
Social..'serce agencies and lay persons jn develloping a

plan

Develop internal and external task forces to study ways

to eliminate sex bias and sex-role stereotyping

Actively involve the state vocational advisory council in implc--

menting the state plan.

Provide incentives for research, exemplary programs, retraining

of counselors and upgrading teaching skills of vocational

instructors..

Develop guidelines for submission of proposals for research

grants on the elimination of sex bias and sex-role stereo-

typing in vocational'education programs.

Eliminate all sex-biased public relations information at the

state level.

Develop active public relations through the media to promote
awareness of'sex bias and new programs to eliminate sex bias

and sex-role stereotyping'.

Develop guidelines. and criteria for evaluation of programs by

LEAs.
,

FOrmUlate guidelines qr investigative proCedures.for non -

compliance..

1

c
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' 1

NIIEbg ASSESSMENT FOR DETERMIN1Z SEX BIAS
IN .VOCA'T'IONAL EDUCATIPN.

11S.110.411.012.11
(possible 3.0UrCe fordata are provided

parentheses) ..

Number or studenturt by sekind age enrolled in tradi-
t i (vial courses

Numbeeofstadents by sex .and age/bnrolled in non-
traditional courses :

Trojected school-age population (13119) f
(State Department of 'Edaication)

Worker 7supply and demand (Pupartment'of LaborJ
1976 through 1982

Categories fer number of workers expected to he
trained through secondary programs, government
training pogroms, private vocational, school`,
programs

In-mipation of workers, projected to move into

'ANumber of SingicOlea4s of buoseholds {DeportMent
of Sociiii.:ServiceS, Department of Labor
Statistics,digeMer0 Bureau)

Number of single female workers

c

Suggested additional data:

Births by teenage parents (Bureau of Igt.al
StatisticS)

Number of 'minority ,woolen in work force

Existing innovative'prpgramAto eliminate sex. bias
and sex-role stereotyPing

List programs .and CnrOliment by sex

.Number of students by soXvenrolled in student
vocational clubs '

.

Future Farmers of America

Future HoMemakers of America

1976-77 d977.-7

Male Female



.
Entnre.Buniness Iluderl of qvievica.7

Home Economics Related Occupations
1

.

VOcat industri 41 Clubs' of America p ,

Di str Unit lye, ilditcat ton Clubs, of America

Pe rcent4e ol- 1 oc:a ohOo 1 d i strict. row,: 0400,16d

f6rv0,:06,m4141.0)irlim .

*view of ,textbook materials to climinat'e sex-bias

4 in audio-visuals.,film strips, cassettes,
charts, posters,'teaching Aids

.RevieW of caret:r- in..lesonrce center and

couinseling offices.'

tl

Mal o I'ciirtIc

er

Review off. testingimaterials including personality
an0 aptitude tests

Analysl!-; or thepreovi.sion for remedial prograMs:

Mat li Bilingual, Vo-cd skills.
.

Review. Of access ofJ4hi5.exes to- prevocational and
caxecr oriontiid piogr'ams funded through locale.'

rind, state souxces
'

'4

Survey Oficetinselors:at,a11

Education
Work experience outsidele teaching field,
WOrkloAd counselor/s.tUdent. ratio

'AS:J.'griment to students :as:related to sex

Attitudes -toward sex' bids',

11equirements for certification

exedentialing-
Requirements for recertification ao&
';,:oeredentialing
Review of testing mttcrials
Review of testing procedures

Survey of, facilities and quipment.to determine,

neods.for,existing plogranis

Survey of facilities and equipment to determine
needs for projected programs

Survey Of local school board attitudes toward
sax bias in vocational programs

7
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.

Survey :Of attitudes of school superintendent', perSOnnel
di,rector", high school principals and local directors
of vocational programs toward sexbins,in vocational
programs

.Survey of community attitudes incruding those of employers,
parents and school 'patrons toward sex bias in voca-
tional prdgrams.and nontraditional job opportunities

Survey of student attitudesstoward,nontraditional jobs

Survey of student career preference

Analysis.-of the composition.of local vocational education
advisory council

the.compoiiti'On Of local prOgraM advio'ry
committees

Analysis of effectiveness: of lbcal advisciry Council .

Analysis; Of effectiveneSs of local program advisory
committees

Survey of career information provided at elementary,
junior high and high school levels

4/.



' SUGGESTED FORM FOR 'EVALUATION'OF VOCATIONAL EDUCATION PROGRAM

VALUATION Excellent

-

Above
Average

A'
,.-

,

.Average
Below',

Average

.

.

Poor

,

ndicators of 'Quality
,

. ._ .

Serving needsof.all:students: access, enrollment in ndn--.
traditional courses

,

. .

EffeofivbneSs of'instrUctional Program, curriculum and
performance

l
Followup and placement of graduates in traditional

courses/pkogram .

.

Followup. and placement of graduates in nontraditiOnal .

courses/programs .

. .

'Effective utilization of facilities; equipment and
instructional materialsfdr all students tegardlesS'of :

,:.
sex

Demonstration of fUnding suppot,tjor existing programs
andsnew prOgramS'thaffotd66a1 access at local
school district level e._.

Demonstration of support by 16-cal school administratots

Demonstration of support for programs through Community'
... awareness and action

Effective, nonsexist 6idance and'coUnseling services
for both.sexes

. ,

14



'EVALUATION
, .

Indicators of Quality (Coni'd)

Codperative job-training. experience and work-study experience
for both sexes

Effective program planning progress to afford equal access. -t
for both sexes.

Timetable for periodic monitoring by established procedures
and guidelines

Excellent
Above:

Average Average
.P4*49VL

.AVerage Poor

USage

Local Vocational Education Agency

State-VocationafIducation Staff.

StateAdViscrycouncils forliocat101141,,EdUcation;

LOcalAdvisory.Councils'for Vocational .Education

Initial evaluation at end of the first'Year bf plan - Bas,e line 1976;

Number of gir1S enrolled in traditional courses
Numbet.of boyS enrolled in, traditional:courses

'Nutb4r of girls enrolled in nontraditional courses
-_,Number of boys enrolled in nontraditionalcourSes

1976-77 1977-78



Number of girls completing traditional courses
Number of-boys completing traditional courses

J .Number of girls leaving (dropping) mintraditional courses
Number of boys leaving (dropping) nontraditional courses

Number of girl graduates placed, in traditional program jabs
Number of girl graduates placed in nontraditional .:program jobs

Number of, boy graduates placed in traditional program jobs
Number of boy graduates placed in nontraditional program jobs

Number of graduates placed in related occupations
Number of graduates continuing education in related field

In-service training on sex bias and sex-rore'stereotyping:

Vocational education teachers
Counselors (all)
Counselors (high school)
o-ed staff
Administration
Advisory council
Program Committees,
Community
Others

Development of new programs:

List number and program area

Enrollment (number) boys girls

1976-77 1977-78

No. of hours

1



Elimination or revision of.sex-role stereotyping

Instructional materials

Resource materials, teaching aids.

Career and guidande information`

Testing materials

Public relations information (catalogs, brochures)

Efforts to recruit\both sexes to traditionally one-sex domivated class
and /or program

Deveropment of community,awareness of sex bias in vo-ed programs,

Surveys conducted

Survey of attitudes toward males and females in
carder programs:

Students- Counselors
f

Parent- Administrators'

Teachers- ComMunity

lleeds. assessment conducted

Local job maricet surVey conducted
,s

Student career preference conducted.

Development of painr fair. career days



Appointment of representative number of women aware of.sex bias
for vocationaleducation

Developtent of guidance and counseling plan or task force

peVelOpmeni%pfplen to recruit students in npntraditional. progr

Appointment otWOmen'to local program advisory committees

:Number of men . women appointed 'to one-sex-doiinated



SUGGESTED ROLE OF-STATE GOVERNING.190AtO
IN IMPLEMENTING STATE:PLAN

Demonstrate commitment to eliminate sex bias and sex-role stereotyping
by adopting appropriate polities, -

Adopt a state plan to eliminate, sex bias and directcompliance efforts
for the state plan by state'staff and local LEAs.

,ecure additional funds.from Statelegislature to insure equal access
of both sexes. to all existing programs and initiation of new
programs. :. . v

Develop, approve and implement'procedures for collection of necessary'
data relevant to the eliminatiOnof sex bias in vocational.
'edutatiOn.

Recruit and hire administratiVe staff comMitted,p-the elimination
of set bids in'vocational-edUcation.

Monitor and evaluate, new programs to insure compliance. with the
eliminatiOn of sex bias.

SUGGESTED ROLE OF STATE OR LOCAL VOCATIONAL EDUCATION
ADVISORY COUNCILS IN IMPLEMENTING STATE AND /OR LOCAL PLAN -

Insure -that recommendations for impiOVement of vocational education
and especially tho'elimination of sex bias and sex-role st4t0-.
typing are given due consideration for implementation by the
governing board(s).

. ,

Assist in deqloping.programsthat eliminate Sex bias and sex-role-
stereotyping,' ".

Advise on current' job opportunities and future program needs.
.

.

Insurethat the. advisory councils are broadly repreSenta ive of the
total community or state. Include abalantelreprese tation of
women from traditional and nontraditional occupational areas who

.

. :have demonstrated abilities and commitment to the ieliM . naton of
Sex bias.

.

Establish state and local criteria for monitoring.vocational Oduca--
. prOgramsand for the collection of necessary data.

,49

Inliolire the community in 'recent developments in legislation and /or

administrative policies Televant-to'the'elimination of sex bids'
in vocational educationjoy holding' periodic public meetings for
pOrposes of...information sharing and problem solving.
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SUGGESTED ROLE OP LOCAL SCHOOL:ADMINISTRATION AND SCHOOL BOARD

IN IMPLEMENTING` STATE AND/OR LOCAL PLAN '

-

. ,

Designate, vocational eduCetion as a major priority in providing .

quality education for all students.-

Demons_trate commitment to eliminate sex bias and sok-role .stereo-.

typing..by adopting npproPriatepoliCies and administrative'.

directives:

Recruit and hire qualgied teachers who are committed to the elimi-

nation of sex bias in vocational education.

Recruit and hire teachers of the opposite sex for traditionally

one -sex- dominated programs.

Recruit and hire qualified counselors with work experience outside

the teaching field.
`

Require and provide release time for in-service training of voca-

tional education staff and counselors. (Include in collective

bargaining or negotiations agreement, if needed.)

Fund vocational teachers' salaries-at alevel that will attract

qualified persons, from.business, industrr, labor and agriculture.

Provide for personnel and resources for career education at-all

levels.'

Monitor and implement high school class Schdduling.to allow access

for all students to vocational education.programs.

Adopt graduation reqpiteMents:that_allpw.ifor variance in career

preparation.

Provide for adequate facilities; maintenance; equipment, instruc-

tional and resource materialS for existing:and projected voca---

tional programS in order thot,bOWsexes will have an ebal.

opportunity to participate,

,Establish altetnatiVe high ,schools, GED, night high sChOol,-teenage '

parent programs and classeS for: the handicapped and edUPationaliy

disadvantaged toprovide opportunity for those students to perilcipate

in vocational. education classes

Pro4de access to educational opportunities for diSplacedhomemakers,
.Single workers, and single headS of houSeholdS-Tor training,

retraining and upgrading of job skills through GED,-night high

school classes and, day and night :classes in vocational education--

Provide transportation for students to vocational,Classes and to

programs not housed in home highschool and for field trips tp

:businesses andindustries.
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Secure 'grants for e*emplary and innovative programs relatedtothe
elimination.OfseX bias and sex-role stereotyping

Appoint:women.to school committees such as accountability, budget
and curriculum devel8Pment.

OrOvide effeCtive liaison.i4ith community school patrons, busine
industry, labor and agriculture. Secure, cooperation by,vol -
teers to serve on local vocational program aaisory committees
and local vocational education adVisory council, and assist with
job placement. Provide use of facilities for instructional pur-'
poses,'on-the-jobraining, work -study experience and the idehti-
fication and development of new occupational program4_LL__:.

Stimulate community awaress pfthe need.for equal, opportunities
for both sexes throug activities with service Clubs, women's
organizations,-governmental agencies-and other organized groups.

SUGGESTED ROLE OF LOCAL DIRECTORS'OF VOCATIONAL EDUCATION
IN IMPLEMENTING STATE PLAN ,.

. .

,

Develop and imPlement a lOcal plan to eliminate sex bias and sex
role stereotyping. 0

.

Provide for in-service tqlning of:vocational teachers, cOunselors,
vocational staff, administratorS and school bOard members

Eliminate or revise tex-biased teaching;resource, counseling and
testing materials.

Provide student access to all programs through class scheduling
doordinatiOn with academic program of high school:

Provide baSit'skill,classes inPEnglph, bilingual, math an1 voca-
tional skills. .

Provide incentives for additional training of counselors and
teachers:

Improve communication to
ior in relationship to

Develop cooperation with
agriculture. by:

feeder high sdhOOls'to vocationalenters
atademit Pligram at home schools...

local, businesses, industries, labor and

Appointing to local program advisorytom7
mittees and/or local adviSory iouncil

0 Developing cooperative agreements to use facilities
teaching areas



,

---H''. .

Gaining cooperation for placement of students in jobs.., work-.
.

study pxPerientp.and.on-the-job training

InVOlvetrpad-,based cOmmunityrepresentation.on local advisory

program committees and on'the IocWadvisory council for voca-

tional education ..Include.a.balancedrepresentation of both

. sexes.

Assist in. recruiting teachers of the opposite sex for traditionally

one-sex-dominated Courses.

Provide tours of vocational education classes for fifth and sixth

grade, :junior high and.high school students.

Provide:field trips for vocational education students to view bUsi-

.. hess. induStry and agriculture at work. .;

;Provide career fairsor periodic career:days to develop awareness

of job :Opportunities in nontraditional occupations

Develop'cOoperation with Community human service agencies to assist

StodentS in remaining or.returning to school.

Develop-.a plan to monitor and-pvaluate. all vocational eduCatiOn

programs to:determine compliance with state plan.

Monitor student vocational ciub activities and eliMinate sex
.

Securp local .funding for facilities and equipment by involving: oCal..-

employers and /or organizations:

"Determine new program needS'by surveying local job market.

Request funds from state sources for research in sex bias and for

.the development of innovative programs.

SUGGESTED ROLE OP'INSTRUCTIONAL STAFF AND CURRICULUM

DEVELOPMENT PERSONNEL IN. IMPLEMENTING STATE AND/OR LOCAL PLAN

Participate in in- service' training for all teachers.of vocational

edutation in eliminating'sex bias, and sex -role Stereotyping.

Assist with thprecruitment.in hiring male.teacherS for female-

dominated classes and female teachers for male-dominated classes.
_

Eliminate or revise sex-biased.clasSroom materials, textbooks, filM

strips, cassettes, charts, etc. 7.

DeVelOp up-tp-datp classroom resource materials that,provide

information on changing occupational. roles of men and women.
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ImproVe teaching skill's: With the aid of in= service training to meet--
the needs Ot both sexes.

,

Develop positive teacher attitudes and behaviors toward both sexes
in the utilization of instructional materials..

Provide flexibility of entrance into vocational edutation classes
courses/programs.

Encourage participation of both sexes in club activities, including
leadership roles In traditiOnally'one-sex-dominated clubs.

Recommend to appropriate person(s) adeqUatP budgetary needs fir
nonsexist instruction in existing programs and new programs.

Recommend. the PrOeurement and use of Modern, safety-tested equip-
ment to meet, the needs of .business; industry, labor and
agriculture.

RetomMend: that adequate facility space be allocated to meet the
needs of:the programs.

Assist counselors with the developmentef nonsex-biased career and
job information..

Assist with job placement

Interface with business, industry;iabor and agriculture to identify
local needs and provide classroom yeSotirce personsand relevant
job information.

Include4n the,composition.of program advisory committees representa-
tiOnof both sexes.. Effectively use adyisory committees to iMple-
bent ne4'programs,ifaciiitate equal employment opportunities and
job placement and upgrade the quality of exfsting 'programs.-1,

_

Establish field trips for'students with business, industry and labor.'

Develop deMonstrations programsfor viewing by the COmmunitY',
and by other students to reflect males' an&females in nontraditional
job preparation. 7

Secureresearch grants for innovatiVe programs to eliminate 'se* bias
and 4N-role stereotyping.'

SUGGESTED ROLE OF GUIDANCE COUNSELORS FOR VOCATIONAL
EDUCATION IN IMPLEMENTING' STATE AND/OR LOCAL ,PLAN

.

Develop in7servicetrainitg programs for all counselors at all.
.educational levels to insure awareness of sex bias,4nd sex-role
stereotyping:,

'A
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Credentialand.certify qualified counselorS to:!

Require, credits in cd-e-er-education, trends in Vocational

occupatibns°!and vocational education philosophy.

Allew ere for work experience outsideoteachinglield.
:

Provide stipends for,cOunselors to return to college to
...upgrade counseling and guidance skills. ,

. 4

''

Provide isabbatcals for: 'into work business and

104stry. . -

.'

--,

O Establish time limits, and,coursareeluirement6 for.recredential-

ing including.classea.int,healiminatibaof.sex.bias:ana. Sex.,!

role stereotyping:

Plimiyate or. revise all. sex-.rolestereotypeUinformationalinaterials:

Secur nuR40-dateinformation ononSekist_careers, choices/oppor- .

tunity,and job. Projections..:
.

,

Secure technological advancementS An the delivery ofjob information.

: :and,careera,..suCh a comNperizeecareeroinformatioasystems,-
-'mobile'career and idance vansand:microfiChe materials.

,
Elitinate all sex-1)1*d testing materials for determiningegSenal-,

ity traits'W aptitUdes: Develop and use testing,materiafS

free from sex bias.,-- .-..- .., . .;

0 .
, , ,

. , .
. ,

, .

.

' Provide teachers,.administrators, 'students and community with'mate-

.
rials'on\career thoiCeS available re both sexes,. Develop

c9mmUnity resource centers. :'

, ''....:: k- .
.

Rrovid64couhseling services, during schoo,Lhours-afterachool;-,at:
nightand\in shopping Centers,' Provide flexible timschOdules
for,extra\duties or reimbursement for counselors:

.

Iltil#e400,nesindustry,'labor and agriculture to upgrade career
information, 4yelop career:fairs, establish field.trips:fo
Students tO:inform both sexes about opportunities for employment
in nontraditional jebsandto provide work-study experience, en-.
-the-job training and job placement.

Involve department of labor and private employment agencies jer'
assisting with` job ;placement.

- ;

Establish guidanC4 and counselingadviserycommittee$ to: include;,
men and women' orking in nontraditional_occupations, Yepresenta=.

tives'fgom occUpationally7related governmental:agencies, parents,
teachers; students, communitylaypersons, minoritieSiuldsingle

workers, , -



Develop a referral list of community agencies'that will assist
femalt students to reMain or rqurn to school:

Socidl,service agencies,
Planned Parenthood
Public health clinics
Mental hea/th 'centers
Legal aid services
Day care
CETA, WIN I.

State employment agency
Housing .agency

COMMUNITY ACTION,TO STIMULATE INTEREST
IN ELIMINATING SEX BIAS IN VOOATIONAL EDUCANON PROGRAM,

: Develop community awareness of vocational programs through 'OeMdnstra-
tions at shopping malls, service clubs, women's organizations and

%
othor.tommunity.groups,

Involvo busineSS, industry, labOr and agriculture representativeS,
'school patrons, teachers, students and community. leaders in pro.

'gram development and Jan' the dissmlination of information on
vocational'eduCation; J.

Use women's organizationS'and' Other community groups to carry out
seminars and conferences to develop awareness of sex bias and.

'-sex -role stereotyping And present ways it can be eliminated.
4

Provide community involvement in eliminating sex bias in instruc-
tional vocational materials.

Develop a core of volunteers to serve as guides for student an
community tours of vocational

Utilize newspapers, radial TV for coverage of existing programs
and promotion for new programs.' Stress.equal:opportunities for
all students.

Necure,volunteers, from business, labor, industry and agriculture Sp
. serve as resource persons for in.service training of staff,,

teachers and counselors.

Utilize resource persons 'representing occupatiTy to assist in.class:
presentations.

Develop a task force on community involvement in. vocational education.
Involve students,, toaahers, parents, counselors, business, industry,
labor, agriculture, n04. melt and women in nontraditional jobs. ;

Identify goals Of task force; create awareness, develop new
programs and Upgrade existing programs, secure-job plaCementS,
research grants and assist in securing resource materials. .



'SocUrnbusiness, industry, labor and agrialltur6 brochures, films
and Career information for use in instructional program and

rekUrco center:
,

Utilizo vocational facilitiosAIS a mebtpg place for clUbs'and
:organizations ,with programs designed to- .create awareness*
vocational education and the elimination of.sex bias.

SUCGEST.X.ONS FOR ASSISTANCE' TO DISPLACED HOMEMAKERS
INOBTAPING MARKETABLE SKILLS THROUGH VOCATIONAL EDUCATION

Develbp innovative programs-to meet the, needs of displaced lipAt

makers.

Provide basic skills classes, GED opportunitiesandhigh school
diploma classes.

Alloy for completion of a high school e credit
by giving creflit for

high-School- classes completed in former years.and giviredit
for job .experience in lieu of some graduation. requirements.

Provide.guidance and counseling personnel who have 4cunderstanding
Of.the:neds of the displaced homemaker..

Provide career and job information relevant to the needs of 'th6

di'splaCed homemaker;

ProVide, testing materials applicable to the mature woman.

Provide foriyailuation:of aptitudes and existing,skills'of the'diS
Plltted-hoffieP14ker, Chat takes, into consideration hei age and. needs:

Praid6Jor 4 cormnunity resourceicenteropen to the, public.

Provide access to day'and night classes,,, flexible hours:1eXible.
Soltpdaling and flexible entry into vocational and acadeMic

course work. -

Provide pro-entry information to the displaced'homemakerof the
course work requirements and the time allocation required to

copplete 4 program,

Prollide for wOrk7study oppOrtunities and/or on-tbejOb'training:

Provide to the displaced homemaker a commaity supportive services

referral list. Include social services, day Care, phySical:
healh.caro, mental health services, legar:serviCeS,liousing. .

information on CETA,'-.,WIN, department of employment ancr-empXoy.,.'

Meat zgepcies, - .

Throogh cooperative efforts with otheragencies or organizations;,.,
a$sist in meeting transportatiOn noeds'of theNdisplaCed'home
maker to vocational facilities
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Careers for Women in the_ Seventies.. 1973. Women's Bureau, U.S.
Department of Labor. Details statistics onwemen.in specific occu-
pations and discusses eMergingoppOrtunities in nontraditional
careers; Available from the Superintendentof Documents,A.S.

' .Government Printing Office, Washington, D.C. 20462. 40 cents.

Job.TraifitfigSuggestions for Women and Girls r 1970. Womenl,s

Bureau, 11/..S.Department.of Labor. Information aboutyjob prepara-
tion opportunities,,traditional and nontraditional, from hoMe study
to federally assisted manpower prOgrams. Available from the Super-
intendant of DoCuments; U.S. Government Printing'Officq, Washington,.

4c. 20402. '15 cents.'

-,..rning a Living'Across.theNation by Arthur M.-Lee, Project Base-
: line, Northern Arizona University,'Plagstaff,: Ariz. 'November 1974.
Report of study;to determine efforts, and results of nationwide
vocational trainingprogramS Underje4eral assistance. -Write to

Project for information..

"Room at the Bottom: Girls' Access tOTVocational'Training" by
AJanice Law Trecker.' In Social Education, October 1674. Discussion

of the present status of vocational training and the need for career
education,programs,designed to eliminate sex' discrimination and sex
bias.. Write for reprint to National Council for Social Studies,
1201 16th St.', NW, Washington, D.C. 20036.

"Sex:Discrimination inNocational Education: Title IX and Other
Reme4es" by Dinah L.; Shelton and Dorothy Berndt. In California

Law. Review, JulkSeptember 1974. RevieWs the,present.structure .

ef'vocational.training and explores changes required for compliance
with federal: law. Write for reprint to California Law Review; Inc.,
14 Boalt Hall,liniVersity of California School, of Law, Berkeley,

Calif. 94720. .

'e

Unmet Needs and Unresolved Issues of Vocational-Technical Education
in thz:United- States. 1973. National Advisory Council on Vocational

Education. . State -by -state summary of the findings, eValuations and.

recommendations of the state advisory councils on vocational educa-.

tion. Write for information to the National Advisory:Council on
VobationalEducation, 425 13th.St.,'NW, Washington.,_ D.C. 20004.-',

"Vocational Educatiox_L. A'Dual System" by Shirley McCune. In

Perspectives on Vocational. Education and Career Educatibn,"
Inequality in Education, March 1974.: Discusses the two occupational
systems that determine the jobs and roles allocated-to men and
women; outlines attionrecommendations. Available from the Center

for Law and Education, Harvard UniVersity, Cambridge, Aass, 02138.
Write'for-price information.
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Women in ApprenticeshipWhy Not?, prepared by Noma Briggs. 1974.

Manpower Administration:, U.S. Department bf Labor. final report of

a Wisconsin study.of obStacles to women in nontraditional apprentice-

ship progfams. Available from the Superintondent of Documents,,U.S.
GovernMent Printing Office, Washington, 'D.C, 20402. 75.cents. ,

Women in Vocational Education by Marilyn Steele.. 1974'. Project

Baseline supplementary report. Reviews current status of women in

_vocational training to determine the possibility of a cause-effect
rolationship between school practices and limited job options.
Available as ERIC report (ED 099 689). 75 cents for microfiche,

$7.80 for hard cover.

Womanpowor, a special issue of Manpower Magazine, November 1975.
Includes articles on the problemsof working mothers, on five
women in top-level jobs and ,on training programs for nontraditiOnal.

jobs. Available from the Superintendent of Documents, U.S. Govern-
ment Printing'Office, Washington, D.C. 20402.: $1.30 for single '

copy:

Womervat Work. 1974 Technical Education Research Center. Report.-

on a'series of regional and Seminar/workshops; includes
speeches, agenda, participdnts and .bibliography. of seminars designed
for the development of leaders in vecational-education. :Available
from Technical Education Research Center, 2401 Virginia Ave., NW,

Washington; DX. 20037. $8.50.

1975 Handbook on Women Workers: 1975. EmployMent Standards Admin,
istration, Women's Bureau,l.S. Department of Label.. A ievipw.Of

:women's prOgress:inethe U.S: labor force. Bulletin 297. Available

-from the'U.S. Department of Labor, Employment Standards Administra-

tion,. Women's Bureau, Washington,,D.Ci"20210.

Equal Vocational Education by Jane Lerner, predell Bergstrom and

Joseph E. Champagne:, 1976. Prepared for the Division of Occupation-

al Research and Development, Texas EduCation Agency, at the Center

for Human Resources,. University of Houston, Houston, Texas. This

is the final report on two contracts, on women invocational education
:Available from the Center for Human ResourceS, University of, Housten,

Houston, Texas.

Occupational Manpower
Labor Statistics, U.S.
tional.counseling and
,1824. /Available from
'ment Printing Office,

and Training Needs. Revised 1974. Bureau of

Department of Labor; Informatioji for voca-

planning for occupational training. Bulletin

the Superintendent.of Documents, U.S. Govern-
Washington, D.C. 20402. Price $1.80..

A Statistical Portrait of Women in the U.S. APril 1976. `Bureau. of

the Census, U.S. Department of Commerce. Current population reports,

Special Studies Series P-23,.No. 58. Available from the U.S. Govern-

ment Printing Office'Superintendent of Documents, Washington, D.C.

20402. ,.Price $2.10.



hEducation Commission of the States

The Education Commission of the States is a nonprofit organization
,formed 'by interstate compact in 1966. Forty-sbtstatesePuertoRico and
the Virgin. Islands are _nOw. members. Its goal is to further a working
relationship, among governors, state legislators. and educators for the
improvement of education. This report is an outcome of one of many
commission undertakings at all levels of education. The commission
offices are located at 300 Lincoln Tower, 1860 Lincoln Street, Denver,
Colorado 80295.

It is the policy. of the Education Commission of the States ,to take \
affirmative action to prevent disCrimination in its policies, programs and
employment practices. 29


