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Amerlcans need comprehens1ve career guldance programs that‘.

R S 'FOR‘EWORD_"‘

"_‘can help them plan, prepare for, and progress through thelr ca= e

'f:reers. Toward thlS end, thefBureau of Occupatlonal and Adult Ca

) -
-

' uEducatlon (BOAE) funded thlS pro;ect to rev1ew the states pro-a‘
-~

-"gress in establlshlng such comprehenslve career guldance programs

»

;-
.

K and to rev1ew the progress belng made tnrough prOJects funded

._i under Part o (Research) of the Educatlon Amendments of 1958..5$he;1g N

. 4
YR

_flndlngs descrlbed and the recommendatlons reported in this monoeﬁ*“'

grapn are: 1ntended to vide BOAE w1th 1nformatlon 1t requiresif&'t7

'.for pOllCY decﬁ Lons concernlng 1ts contlnulng leadershlp and
~support/g4’states that are worklng to 1mprove thelr comprehen51ve ;f

”cJ?fer guldance programs. g f R :g'* 5_‘.fj:.i'~

Q

The . many people who contrlbuted to thls study and the report

"‘of 1ts flndlngs and recommendatlons deserve mentlon here..~Dav1d

7
-

H. qutchard provrded valuable aSSLStance as pro;ect offlcer from _::quR,

J‘the D1v1s1on of Research and Demonstratlon in- the Bureau of Occupa—
. ,\

3tlonal and Adult Educatlon. Many state department of educatlon
'personnel and project dlrectors cooperate% by prov1d1ng thehdocu—

’

- ments for the analy51s.g In addltlon, we are 1ndebted to the con—m;

. sultant panel whose work helped prov1de the crlterla for revmew1ng

3 B

. ’tne documents.- SpeClal recognltlon is due pro;ect staff. members ':;*_“.;f

‘houlse Vetter, pro;ect dlrector, and Robert M. Ransom, Sandra R.’;
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‘Orletsky, and George A Wynn. Other Center staff who part1c1pated

in ‘the pro:ect were Judlth Kowal Dav1d Harmon, Robert E. Campbell

'Harry<N Drler, and Mlchael S. Black Mary E. LaBelle was respon— N

Slble for. the careful preparatlon of the manuscrlpt.

o O Robert[E. Taylor
v R ., ‘Executive -Director
T ' : The Center for Vocational
: {\<~ I Education '
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Tnere 1s a rec gﬁlzea need for comprenens1ve career guldance . F,j
BT

Programs for the c1t1zens of tnls country 1m\order to aid them 1n5‘f o

.plannlng, preparlng for, and progress1ng through thelr careers.- I

: )

Tne - present _study,. funded by the u. S g%flce of Educatlon, Bureau;"'er e

. of 0ccupatlonal and Adult Educaglon (BOAE), prov1des an analys1s b?' R
: ' e

of dbcuments prepared by state departments of educatlon and dlrec-

'tors of FY 1974 and 197a progects funded through the Vocatlonal

4

_hducatlon Research Program, under Sectlon 131 (a) of Part C of the{f
ﬂ‘ o

7Vocatlonal Educatlon Act of 1963 as amended, relatlng to c0mprehen- -
gs1ve career guldance programs.L'Recommendatlons to BOAE Eelated to }_
i tne Lducatlon Amendments of 1976 for fac1litat1ng and supportlng

,tne plannlng, development and 1mplementatlon of comprehens1ve’h

career guldance programs are provrded._.7'- ‘ ! ,'-
. : v 4
Flfty states and Washlngton, D. C. were 1nv1ted to submlt docu—

,’ S

.[ments for tne analys1s carrled out by thls study._ Thlrty-elght

'Part e pro;ect dlrectors»were also 1nv1ted to submlt documents..7
*L_A total of 98 documents Wereglncluded in the analy51s._- |
. Lrlrerla for tne components of -a comprehensrve career guldance':
“program (LCGP) were establlsned w1th the}ald of a consultant panel.
:,A flndlng from the analys1s of the documents was/%hat whlle none

of tne documents 1ncluded all of. the components f a-comprehen-'r

s1ve Career guldance program, all of the compone ts were repre—

-:‘v"' . »

'“sented ln the documents collectlvely.' The components of "Evalua—
v.’tlonﬂ and "Goals and Objectlves" appeared most often 1n both state L

vii -
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i'aud Part L VIOJLCL dotumcntb.;zThc components ol "Rescarch Pro~“ o
. L ] . R

V1slon ’and "Informatlon or Communrcatlons Nttwor}s Rolatlng to

':LLGP" appeartu ledst oftcn 1n tne state documhnts, whllc the

v |

‘ L [
Components of "Program Plannlng and Program Management Proccdurcs

for Ccap". and agaln Lhc "Informatlon or. Communlcatlons Notworks"
oL " .
appeared'least often 1n»the EY l)74.and 1975 part C Project'docu~
ments. e o : ot

-

The Part L documents 1ncluded mcntlon of Cultural]y Dlvcrse

N
'

ﬁbroups and bpec1al Groups more often tnan thL state documents.a
»uowever, the percentagc of Part C documents 1nclud1ng these con*

cerns was Stlll very low (7 percent,_Culturally Dlverse Groups-

<45 percent, SpeC1al Groups) - o . C
o, .
w0 The document analysis led Lo the following elght conclu~

. A e ,

" s1®ns: , . : ' ;
1. 0ver tne eight’years'since goals, conceptS'and principles

v.‘for ueveloplng and 1mplement1ng 1mproved ‘and extended career gu1d~

'gance,'counsellng and placement programs were recommended through a

-

: COOrdlnated serles of natlonal and reglonal conferences, a great

: deal of progress in - plannlng\for and developlng components of
'comprenen51ve career gu1dance programs nas been madc. S o
' . v : Y
2. Wnlle there has never bcen tne 1ntentlon of- developlng

" a singie model for comprehcnSlve career guldance programs. (Gysbérs,
t 1975L'it is apparent that many 51mllar1t1es LXlSL atross programs,
.at least as tne 1nformatlon appears in prlnt 'f.';;vt ;' B ’
3;' The autnors of tne documents rev1ewed nave deflnltely
_dnuicated the need_for_evaluatlonfof<GCGPs. 'H@weberJ‘descriptlons_

l
>

P,

ST I O wviddo




. i ) ’ - ' - . - )
of ways to evaluate and the rationale for cevaluation-«are not yet
-in place. ,

e .

4.+ References to information or communications. networks re-

. s [
lating to comprchensive carper guidance programs are Very sparse.
while CCCPs do need to be appropriate for the state or local situa-
' e : N X ‘ . .
tion in wnich'tncy are to be implemented, it is possible that much

time and effort could be Saved by sharlng of available Lnformatlon

.and supstantlally lncreascd and’ contlnulng technlcal aSSlStanCG to

-3

t’ylanntrs anu ULVClOerb of CLGPs. " ’ s
b Rtfcrtncts to tulturallj dlverso groups and SpLCldl groups
ara also very sparsec. This nay be an artlfaot of:the e;ght year
'Period'Of aevelopment cited above in lo. 1, as much of the national
‘poncern focused on these groups - is of falrly xecent orlgin.;’

| GE- S:nce,;as‘was the intent of-BOAE, efforts to éstabllsh
CCG?S nave been and are being carfied out in a variety of-unlts

v

o\ w1tn1n state departmonts of educatlon (pupil personnel servxces,

. ‘}
/ v

| *career eoucatlon, vocatlonal edupatlon), vocatlonal educatlon
,*cannot "go lt alone" in the development and establlshment of
lcomprenenslve ca:eer guldance§programs.

7.' Informatlon on how many comprehenslve career. guldance pro~'
#grams have been 1mplemented and ‘with what succéss w111 have to
awalt adultlonal studies.

5
i)

8. WLtn tne aavent of tne Lducatlon Amendments of 1976, the

(- < . !
'future ok plannlng, developlng, and 1mplement1ng comprehensmve

——

'ﬂy~career guldante programs Seems to be brlght. Tltle II ~'"Voca~i'

tlonal Luutatlon" contalns a sectlon (134) on "Vocatlonal G&idance

2

11

’
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anurCoun;qling." Tltlu,lll - "Extensioné and RbVisidﬁq'of Other
Pngram"?'eontalnﬁ two parts rclated to CCGPJ 'Paft-C -

r,‘ R

"LarLcr Lducaonn and carcer: van]opmcnt" and Part D - "Guldancc

Educatidga

anu Lounuulmug. -UUwcvcr, tLho uppearanCu of maL rlal pcrLlncnt

to compruencnaive carcer guidance programg in threc differcnt places

~in the legislation again. points up tho nued~ﬁor coordination of

efforts.to"conccptualizé, plan, 1mplement, and avaluate guldancc
programs that arc LompthLnSlVL and unlflcd ~
ran rbCOmandaLlOHS to BOAL for merovcmcnt and strcngthenlng

s

of carcer guidance‘ééﬂter dround thc needs for informatlon cxchange~‘

sustained” tecinical ass 1vLancc~ program development, dcmonstratLOn,

A

and res earch, guldancc personngl development, “and the pOSSlblllthS

for dellltatlng coopcratlon and coordlnatlon among the manj admin~

istrative unlte 1nvolv;d in and respon51blc foE contrlbutlng to'

J .
comprehensxve careerﬁguldance prOgramsa The recommendatlons are'

1. Strenuous cfiorts should: be madc.to coordlnate the ef-

F

torts in . uevelOplng cOmprehen51Ve Lareer Guldance Programs (CCGPs)

at tﬂL Pederal lev§l tnrough the tinree arcas Jpcc1f1ed in the Edu-

catlon Amendments of 1976 (Vocatlonal Dducatlon, Career Educatlonf

~a "

ana Career Dnvelopmeﬁta and Guldance and Counsellng)

ih
P -

, materlals, and reports developed under these

(,’ . e
ﬁ“submltted to a central locatlon (e g.,¢the J~~

"‘é 7

T2 \All”propoe

s-\_..., p

R e
’

”part of the new Natlonal C@ntekpforﬁgesgarch~1n Vocatlonal Educa—.

P Vw -
tlon) to perﬁit an ehalySLS and Synth6515 " of. prOgress in developlng

and eSLdbllthng LLGP
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3. _ aysttmaLlc lniormation disscmlnatlon and expert tech-

“} nlbdl d)ollhanL effort Co(hclp both state,and local personnel to
‘thﬁlunrn ubout and cffcctlvel? utlllze 1nformatlon, materlal and 'h;‘
iptoplo resourcaes, would ULLLCr assure substantlal and exten51ve‘

lmdeL of” boorulnatcd program devclopment dcmonstratlon, and ap-

\

"yllbd rcseuﬁch rcsults Upon career guldance programs generally._

S R !
1o A N

p; 4. Pbrlodlg natlonal conferences for teams of perséns from 4‘
each unlt WLthn a state department of education respon51biewfor

1,, I
) .
s (N mf

carcoer gulduncc could lay Lhc ground work for contlnuous coordlna—'
P : \ 5 e )
vj~tion Letween and among statc and Pederal efforts in career guldance.

.1_.
»

5. Followup conferencesj“

n. each state coul% then 1nform local

:ptrsonncl apout the poss1blllt1es avallable for developlng and 1m--

plcmentlng LCGPS. T -& : _; -‘b'f fj T . -"'“Qf

6. As no ‘one nodel of a .CCGP i€ belng suggested either thrOugh

o .

ltglslatlon or USQE regulatlons, it 1s practlcable to use the - concept

- o '

of readlness" in contlnulng to work for progre551ve developlng and -

1mplcment1ng of CCGPs natlonw1de. For example, states that are

4 -

'just beglnnlng to develop a plan for a. CCGP'could meet thh consul—

& »

ttants who already have been through the beglnnlng stages. States‘

.

that are further along could neet together to share successes and

"problems :'t.?r" A -‘ﬁfj_ﬁ~ *'~;'" S ~V.1 R .l
7. 0 Ins v1ce and pre—serv1ce tralnlng act1v1t1es almed at

TdevelOpln and 1m lementlng CCGPs should be supported f_‘:-: .

8. Mdre sp‘clflc attentlon should be pald to the needs of

4 culturally dlverse gloups and spec1al groups. Research prOJects
to estaullsh whether dlfferent program emphases for these groups ,“
ev1uence greater effectlveness in meetlng thelr needs should be
. B . . . .
o | . S .“‘,\xi | ;1 , D 1};_.':1;¢j1 '

LN
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<

encouraged.; DeVelopmental efforts wrth strong eﬁaluatlon compon—3‘

‘ﬁ'ents should document the elements of programmlng that 1ncrease

y effectlveness ‘with tnese groups.;- K

%; o B 9. - An effort to document tue extent of the establlshment
of comprehens1ve career guldance programs in the fleld could be

4,{1' undertaken. ‘It Wlll be poss1ble o obtaln llmlted 1nformatlon on

: ¢
..~ the accompllshments through vocatlonal educatlon sponsorshlp by

X .. N

means of the yearly "accountablllty reports" submltted as ‘a re-

1sult of the Educatlon Amendments of41976 However, to obtaln ‘a’
complete plcture of accompllsnments through Vocatlonal Educatlon,

and through PL 94—482w Tltle III‘"Career Educatlon and Career .
\ .
Uevelopment" and "Guldance and Counsellng“ ‘as well a major study

o would need to ve conducted. R . * - "‘rao:

N ‘ , '10 Wltn the. 1nformatlon from"’ the comprehen51ve study sug—'

[ ' -

Ngested in the. nlnth recommendatlon above and the 1nformatlon from“‘

~ .
SN @

N tnls reV1ew of career guldance documents, prlorltles for ‘develop~-.

1ng and establlshlng comprehenslve caréer guldance programs could

.

be based securely on the "state of the art“ in ‘this country.

s - ~ <
@ S . . . .
.

ﬁ - <

44~
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‘;PREFACB |

O e
ThlS study was or1g1nally 1ntended to be of a much broader

.vaOPL than that rcported 1n thls flnal report As orlglnally en-J'

Ton o

v1sxoned persons from each state department of educatlon who had

A

r'reSpon51blllt1es for comprehen51ve career guldance programmlng were

. to have been 1nterv1ewed SO that the progress in plannlng for and
_ 1mplement1ng comprehen51ve career guldance programs could be as~
| fsesseo.n Project dlrectors from the 38 prOJeCtS funded ‘in the .area
of guldance for FY 1974 and ‘FY 1975, through the Vocatlonal Educa—I(‘
'_tlon Research Program under Sectlon lBl (a) of Part C of the Vocaj
‘tional Educatlon Act of 1963.as amended also were ‘to. have been
interviewed. = | : '
| However, clearance to use-a standardlzed 1nterv1ew schedule
P‘could not be obtalned "Thus, the 1nformatlon in thlS report pro;
—.v1des an assessment only of the plannlng done by the states (and
tnat portlon of tne plannlng wh1ch is. prlnted 4in publlshed docu-
ments) and of tne work carrled out by the Part C pro:ects that -
happears 1n prlnt Intentlons to establlsh comprehen51ve career
dguldance programs are documented but the extent to whlch such 1n¥'
ftentlons have been lmplemented could not be prov1ded
However, it is. hoped by . collatlng and summarlzlng the mate—
rlals‘now in prlnt, a. clearer plcture of comprehen51ve career
guldance programs is emerglng.' ThlS 1nformatlon may lead to
3 further Work in the area -and tnus help set the stage for prov1d-

ing the needed comprehen51ve programmlng in career guldance for

the students of this country.
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lne Bureau of Occupatlonal and Adult Educatlon (BOAE) has long
ineen 1nvolved in program research and materlal development 1n the_g
: _process of prov1d1ng career guldance to the students of thls country;f
As p01nted out by Evans (1976, R 4), guldance and counselfng has
,”been the only 1tem~that has appeared regularly as . a Federal prlorlty;.
.Addltlonally, Evans 1ndlcates tnat gu1dance and copnsellng seems to R

'_be tne only prlorlty 1tem that can be sa1d to have developed a "the-

\ .
A .

Loretlcal base. -
| Goals, concepts‘and pr1n01ples for developlng and 1mplement1ng
.;1mprovea and extended career guldance, counsellng and placement pro—:”
. grams were recommended through a coordlnated serles of natlonal and."
Freglonal conferences Wthh began in October, 1969 (Gysbers and |
_Prltcnard 1909), and contlnued in- each HEw Reglon durlng 1970 )
In 197l a prOJect,["Cooperatlve State Implementatlon Wdrkshops for
Lurrlculum-Involved Career Development Guldance, Counsellng and
Placement Project,"dwas begun. o .Al

A Natlonal Tralnlng Conference on Career Development Guldance,

' Counsellng and Placement was held January lO 13, 1972 1n St Louls,_fj

'»fMlssourl. qu major goal of the conference was to prov1de state

) teams made up of two key st%;e leaders 1n educatlon w1th ass1stance

L

i

1n developlng a prellmlnary*state-tallored gulde for 1mplement1ng
!.career guldance, counselrng,_and placement_programs-ln thelr respec—
‘tive states. . . . S

' Other act1v1t1es of the project. 1ncluded v1s1ts by the pronect

'.staff.to un1ts~of;State Departments:of Educatlon‘and-state-workshops

oL



T tlve Guldg for Career Guldance, Counsellng and Placement._;

¢¢;and con eren es deallng w1tn prOJect concerns, the dlssemlnatlon of_

\
carefu‘ly selected, exemplary materlals and resources at\the Tra1n~

/'-.-.‘

\ .o
'1ng conference as well as: tnroughout tne duratlon of the progect-

tne dlssemlnatlon of the pr03ect newsletter, and v1s1ts by key

state leaders to the prOJect headquarters for consultatlve ass1s-‘.-

"/' : v

-~

1 tance. l"wo documents Were prepared by fhe staff and consulta -
2§tra—

Program Lontent and Operatlons Manual- and Elements of an. Ill

= ¢ . "«bi,
As a result of tne pro;ect 44 prellmlnary state guldes/

mouels for career guldance, counsellng and placement were devel—-
oped (Gysbers, 1975) | | |
bOAE s v1tal concern w1tn prov1d1ng natlonal leadershlp to

state and local educatlonal agenc1es to ass1st these agenc1es -in.

_'lmprovlng thelr capac1t1es to proylde comprehens1ve systems of
"guidance,.counsellng, placement and follow-tnrough has also been

Lfreflected in thelr research prlorltles.r Support has been pro—

l

v1ded for'progects deallng W1th c0mprehen51ve career guldance pro-

grams tnrough the Vocatlonal Educatlon Research PrOgram under Sec— .

tlon 131 (a) of Part C of the Vocatlonal Educatlon Act of 1963 as’

- amended For example,_ln FY . 1974 BOAE - funded. effortg‘ln a number

Y

.
of states to deVelop components of a comprehens1ve career guldance

program. In FY 197b;wthe Comm1s51oner authorlzed the support of
development projects that audressed all of the fOllOWlng act1v1t1es '
(Federal Reglster, 1974) | ”
l.i Conceptuallzatlon, des1gn, and deve10pment of compre-
hens1ve systems of guldance,'counsellng, placement and.

PP

L
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e

follow-through serv1ces for all. -youth and adults: at the

: elementary, secondary,‘and postsecondaryylevels,;
2.d Utlllzatlon of ex1st1ng tested materlals and procedures
‘for 1mplement1ng and fleld testlng a comprehen51ve system,F"
‘3. Development of materlals for tralnlng educatlonal per- |
‘sonnel to operate a comprehen51ve system, and :

4, 'Development of user guldes whlch help to ensure the

Lran5portanlllty of tne comprehen51ve system.

Nlneteen prOJects were funded 1n FY l974 and nlneteen progects gjf

iwere funded 1anY l975 1n the area of career guldance (see App%ndlx .f
| A for a llstlng of the prOJects) R

Tnls study was de51gned as.a follow—up on all of these guld—
ance prlorlty act;v1t1es w;th wh1ch BOAE has been concerned 1n the:%~

Y .

_'development of comprenens1ve career guldance programs. The method-.y

ology and - results of the study follow, w1th conclu51ons and recom—*’

endatlons.

ta
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/i The panel cons1sted of '_,"”innr. ‘_”,' ' ' hf‘ f:'ﬂ'v"l

. _ME:T}_IODOLOG¥ FOR- DQ.CUM_ENT 'ANALYSIS -

Tnls metnodology sectlon 1ncludes lnformatlon on (l) the R

establlshment of crlterla for comprehen51ve career guldance pro—.‘
) : Jm .»-‘

grams for‘use Yn analy21ng tne documents,,(z) the process used to

o collect the documents, and (3) the process by Whlch the documents

) ) P.

were analyzea._

Crlterla‘for Comprehens1ve Career Guldance Programs)

-'/

A consultant panel was. establlshed to prepare a. set of crl-'

F‘terla Whlch would deflne a comprehens1ve ‘career: guldance program

."

T
L

ERIC Counsellng and Personnel Serv1ces, UnlverSLty

e

»of Mlchlgan' _ . | ,

'.,Px, Bgeoke B.: Colllson, Counselor Educator, chhlta State
AvUnlvers1ty and’ Co—Chalrperson, Natlonal Vocatlonal

A':hGuldance Assoc1atlon Commlss10n on. Crlterla for - h~' ”u~$
:ECareer Guldance Programsl R N

| Dr. NormannC. Gysbers, Counselor Educator, Un1vers1ty of

'Missouri, Columbia andnpre51dent‘of ?he Amerlcan

L Personnel and Guldance Assoc1atlon - jt St

th.;Betty E. Knox, Counselor, Mlllbrook Senlor ngh School,v
vRalelgn, North Carollna and past pres1dent of the

American School Counselors Assoc1at;on,'

A

S Dr. leby Benjamln, Ass001ate Dlrector for User Serv1ces, o

-7
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oA

. Dr.-John Krumboltz, Center for Advanced Study, Stanforq,

Callfornla and past presldent Counsellng Psycholog& e

'jD1v1slon of the Amerlcan Psychologlcal Assoc1atlon f‘
'Ms.'Thelma Lennon,fDlrector, Guldance and Testlng, North‘,
R Carollna State Department of Educatlon and pres1dentf
;Natlonal Vocatlonal Guldance Assoc1atlon :{} f_. ,(’
- Mr;MDav1d H. Pr1tchard, Program Speclallst 'BOAE . |
'Dr,lbenjamin, Dr. Colllson, Ms. Knox,_and-Ms. Lennon partlcl—-urh
pated in. a two-day conference held at CVE -ypr, Gysbers, Dr._x
Krumboltz, and’ Mr. Prltchard prov1ded 1nput by mall and tele-
Cphone. - | | 7
| | Eleven.components were 1dent1f1ed that were felt to ‘be essen—

tlal components of a comprehenslve career gu1dance program (CCGP)

In addltlon to the eleven components, the panel 1dent1f1ed three

R
i

other areas of concern-- deflnltlons, educatlonal leve1s, and- pro—'

e . R

vaisions.for spec1al populatlons. “ | |
.'»It was felt that any CCGP should have an agreed upon set of
vterms used 1n de51gn1ng and thus to descrlbe the program effort.;
~Add1tlonally, a comprehensrve prdgram snould be us1ng a theoretl-.'
cal framework of career-development whlch lncludes,jbut 1s-not
llmlted to, educatlonal development, occupatlonal development,
Vpersonal (self) development, lnterpersonal development and le1sure
‘ .development. S '.:"‘ N o 45_. | B |
A CCGP would 1nclude all the educatlonal levels for wh1ch ‘a l;“

sponsorlng unlt is responsrble. Thus, if a state agency were re-

'_-spon51ble for klndergarten through adult programmlng, then the CCGP

3



. o . . ?<.
LN

for tne agency ehould ﬁnCOmpdbb alLQLhoso lcvol~l*'l1;un ldvn«\,
":conductlng a Part C project were responslble for 7 12 programmlng,
then thelr CCGP des1gn should eneompass those levels.,‘

It was felt tnat a CCGP also should be deslgned to meet'the

Lo

' needs of culturalkg d1verse groups and spec1a] groups that are a

. part of the sponsorlng un1t S populatlon. Culturally d1verse groups ot

'1nclude Amerlcan,lndlans or Alaskan Natlves, A51ans or Pac1f1c Is—”

landers, Blacks, not of Hlspanlc or1g1n, and Hlspanrcs.- Spec1al

,‘grdups 1nclude: dlsadvantaged, glfted handlcapped mlgrant, WOom=

en, ex—offenders;'studentfdropouts, veterans, urban populatlons,-’

-and rural populatlogs. .}l“

The follOW1ng eleven cr1ter1a were deslgnated as essentlal‘

'components of a CCGP R V_, o “ffl"‘ i :f; ' V.f':_fﬁff

‘I Student (Cllent P_pulatlon) Needs Assessment

AL A formallzed systematlc»process at the state or local'

"level, 1nclud1ng steps to collect record tabulate,

o ’gram goals and objectlves for meetlng student (Cllent e
:_-pOPulatlon) needs ) : lﬁf f"tx'; ' L X

s

;fQ.-dSpec1f1catlon of wnoxls to be assessed to determlne.
' lstudent (cllent populatlon) needs
,‘l.v?Potentlal ftudents;.students, and former students
Z,L'Parents o ‘,d'g . ’*lv'”7, 1Qf"
3. obmmunity/business and industry

'4.?'Faculty/staff ;-'

S

BN

-~ and 1nterpret data that W1ll be used to formulate pro-iﬁ,f'



¢

¢

S IX Resource Assessment

. ) - - . ) : . BN . PE
Y N : : . . - - .

CAL rsystematlc process for ldentlfylng resources currently

3 avallable to the. CCGP for: use in the program - o | "f
_I;»lprocedures, methods, t‘chnlques
_'2; 1Mater1a1S>(pr1nted -otner medla, tomputer software,r_

_ blbllographles) :
] L L}
e e 3. Space (any place avallable in the school or communlty)

¢

v‘g.“_Equlpment (any materlals, 1tems or'objects approprlate

I R _ 3 i SN
: - 1 Professronal staff competenCLes : ) '3_ -

6. 'People,~servlces, and agen01es (communlty, profes-

- S ﬂslonal buS1ness and 1ndustry, parents- and students) f%

\

7. Funds

. 8._7Record of avallable resources

IIT. (Goals and Objectryes‘
V- A. A systematlc process for. derLV1ng program goals from '

needs and resource assessment data U SR

\

"B. A systematlc process for pr10r1t121ng program goals
, c. A systematlc process for derLV1ng behav1oral objectlves

(spe01flcatlon of crlterlon 1evels for effectlveness

":'“ s ';-' 1ndlcators) from program goals . ,
I . - . #\ [ ‘ ) . . . .
’./fv; Personnel Utlllzatlon and ‘Development ' S IEEEEE

LI . * : : vy

A, PrOV151on for utlllzatlon of staff Skllls and competen01es
*":" S (may be a dlfferentlated or a generallst stafflng pat-.

tern or a comb&matlon of the two)

{
o

23




)

B}"Provision for‘cOntinued staff development

Ql;f Based’ on 1nformatlon from student (cllent populatlon)

e [y

needs assessment and/or faculty/staff competency needs

2. ‘For counselors
3. For otnertschoolrpersonnel e. g., .teachers, admin137;

-
s

trators, and paraprofes51onals
C. jProv1slon for wno w1ll do contlnued staff deVelopment

l(e g., state department, consultants, counselor educators,
“local staff) o - , | S

Iy

‘D."Prov1slon for collaboratlon w1th and suggested 1nput for
preserv;ce'counselor educatlon.programs (state level:CCGP ’

. N

Acquisition’or Devel ment of Materlals, Methodsl Procedures,

]
.
S
o b

T
.

and Tecnnlques for Students (Cllent P_pulatlon) S

N 'wprOgram personnel) 1n terms of occupatlons, human rela~~

A, Prov1slon for acqulrlng new materlals, methods, procedures,

and technlques necessary.for.reachlng;behav10ral objeotlves
derived from needs and resource’assessments "
i

B. Prov1slon for developlng new materla

¥

\
and technlques necessary for reachlng behav10ral object1Ves

w o R .

derlved from needs and resource assessments S '

C. Brov1slon 1n products 1nd1cated 1n A and B for future~>

t

‘jorlentatlon (obtalned from expert sources, not. done by

,tlonshlps,t1e1sure,,educatlon, technology . R

. R , o . :
* : < ' o \
. . X . : . .

It

ls,;methods procedures,



'VI& ] PlacemE rlt-~ R ::" . .:"}' “_ o “;\.. W ' 3 o

’-
K

= A. An organlzed system of developlng, prov1d1ng, and account~.

e
: A = o :
. . Paid employment p051tlons- o I

2. uVolunteer‘(unpald) employmeﬁt'positions. J .

~ o

3. Short-term or long-term experlences through 1 ox 2

R . , : P c ) L
o . : . aoove) . Lo . oo

(SN . . . . . N \

. LT '4.ivEducational inStitutiOns, or other”sources o@_train~
ing R

' B. Provrsron for Spec1ally adapted placement servrces for

groups w1th specmal needs (see earller deflnltlon of

v

o Spe01al groupS) : : ’ v}"‘*
N ‘ . . ¢ ) *

Vi .VII; Follow—Through ‘ L :

A¢‘ Provision for face~to—face, verbal 'nd'written COmMunipa~

\“thon between the 1nd1v1duals 1n the des1gnated cllent
populatlons and guldance prOV1ders follow1ng program ,;'
efforts and/or‘after cllent 1eaves 1nst1tutlon provxdlng

\
k 3

. program S R 1;;_"'y .? ‘~ij

. f = TR o N 4
"VIII. Research Provisibns ceT T L e 7

: S SIS » : .

A._ Prov1s1ons foq,at loust one ‘of the flve types. of research

~

' fl. Applled aeVelopment - process of prov1d1ng products

. »
Set ’
r . ‘v B a

R l C (materlals methods, technlgues) to meet, percelved

~ -

problems : g.“- ,
| o

i L2y Hlstorlcal - revrew and synthesrs

ﬂ-;XC L0 3. De crlptxve e Survey, correlatlonal, demoqraphme

.. . - £y m W

. lng for servxces to the popudatlons desrgnated by the pro~;v

gram tnat result in placement in - ) R ﬁzﬂ

E



LA,

ERIC

Aruitoxt provided by Eic:

'tlon; Lyplcally does not employ controls and/or

K
v
"

andommzatlon technlqucs .

, Ll
. QU&AL oxpcrlmentql + approximation of evperimenta&
_ e
. {’ _:I

RN S

5¢ Lkxperimental - use of control groups,

and manipulation of varjdbles -

A

e T !

~ProVisioh for feed~forward and feed-back (including

joint planning and opefational procedures) Between and

.-
L

|
among'cllcnt~bcrv1ng agencxcs~?

L3

PIOVlolon for fced~foxéard and feed back (lncludlng

2

-Jomntlplannlng ‘and operatlonal procedures) between and

.
© i

among units w1th1n cllent»servxng agencxes R

A%
(;x

Praogram pPlanhing and Program Mandgement Procedureg for. CCGP

(Procedural Plan) n R

e . K
v . . .
o

A

Hvaluation fi B . " .

Prov151on for cstabllshlng program plannlng and program

manag mcnt procedures for CCGP‘”

"fn

4 e

Provxsxon for = - R
l-"LValugtlon of program goals

2. ,Lvaluatlon of cmtont ot achlcvcment of behavxoral

objectlves .

3. ' Digsemination of evalpagion»reSulté to relevant

!

N N
A

groups Tt | s

o

nxng, proglam decmsxon maklng, and progr&m«modlflca~

Py

- '» - ) . . LR . 2

tion nﬂﬁf T SR o

randomization,

A UtxllzaLlon of cvaluatmon rcsulL“ for pfogram plan~

<



Document Acqulsltlon ~;n.“ .?‘ o " 'f

s ‘,.a.. . .
&, e ."f".
NG : o
.

In Marpn, 1976, letters were sent to .one contact person in-
each state department of educatlon requestlng state CCGP plans,'

flf such were avallable . The person contacted‘ln‘43 of the states.'

. .
-and Washlngton, D C. was the person llated as- the contact person
Q7

for the "Cooperatlve state Implementatlon Workshops for Currlculum—

' Involved Career Development Guldance, Counsellng and Placement" pro~

_Ject (Unrversrty of Mlssourl, l97l) In the oﬁher states, persons fﬂ]

.llsted rn a: dlrectory of state guldance personnel were contacted

o " ‘ . KA -
Letters were also sent to.the dlrectors of the Part c proyects,
S

.f,.as'llsted on the abstra:/; prepared for BOAE telllng about thls;,ﬁ.~

.t ,

study”and requesting re ts When the Part c pro;ects were com~='.':

v pleted . P.;'PH- o i .'.t’ ':f QETQ_s

In March and April, l977 telephone calls were made to all

. \\\state contact persons and Part c- progect dlrectOrs to request ;T.a

N v

. documents whlch had become avallable s1nce the flrst contact was'

made.

A v . . . «
B

.%g;mhe state 1evel work relatlng t”*CCGPs was located in a varlety

of nlts wrthln the state departments, 1 e., pupll personnel ser—'

vices, careex educatlon, or guldance unlt w1th1n~the vocatlonal edu~.’

l’ o

cat‘on uurtr Table Q shows the number and types of documents re—

ceived for review in thlS study.\_ R ...’ N

DocuLent Analysls : o o -ﬂgr' ' ims R ,'.;t S

Nlﬂth“Olght documcnts (approxrmately 7000 pagés) were anal~j
, yrcd by neans of a structured form (see blbllography of documents
. _'rtVlcwcd for thls study in Appendlx B) . The form llsted the fola' \\\

lowinlg items: A

14

:03




\ 9 C R e -

-

Number and Typces-of Documents Received for Review

i

TYPE N | ToTaLs
: L N 4 [l Ty 3. ‘
. St ' ' -
Career Guidance State Plan. 26
Career Education ‘State Plan <7 . 19
Total State Plans M - 45
*__Céréer>Guidapce Matefials < L.6 .
' ICareer Education Materials 17 .
Vocational Education Materials . 2
. . Total ‘State Materials ; ' ' 25
R N ) s ‘4 . - DR
lPart C Project -Reports. N - 21
Part C Materials/Products -7
Total Part C Documents ) o 28
|rotal Documents Reviewed ’ y , 98
‘a2 \ .. “ ' I ) / o '
°Q w ._ ‘? \ ’
. o ' 'é?' L



]

Components of.a.Comprehensive Career Guidance Program

} 1. Student'(Client'Populatien) Neeas Assessment
2. Resourcé Assessment
3. Goals,and Objectives
t4. . Personnel Utilization and bevelopment'
5. Acqulsltlon or Deve10pment of Materlals, Methods;
. Procedures, and Technlques for Students (Client
* 'Populatlon) ’ .
6. Placement |
7,‘cFo;low—thfough
‘ 8. .Research;Provisions P_s ' :‘. <
) 9;, Information or Communlcatlons Networks Relatlng
. to CCGP
10. Program Pdannlng and Program Management Procedures -
. for CCGP (Procedural Plan) ~
Al.- Evaluatqon
1.Areas Bf:Concenn" Lo S ,."“. ' ‘
.bl. .Educationaleevelswf. .
2. .Cultnfaliy Divefse Grdups i
>h3} Spetial Groups | 7 }
Career Guidance Areas »l : T I | Q:.
.l::‘Se%f Awareness -
2. Career AWareness. %
B ‘3.: Career prloratlon
'43 yCareer Plannlng/De01510n Maklng .
© 5. fInterest, Values, Attltude Inventeries
61 _ADlllty, Aptltude and . Lompetency Testing
7. Occupatlonal Informatlon . ,
8.. N

Labor Market"Informathn

Ve o
16



The presence or ébsence of each of the items: speclfled above

U was recorded accordlng to the follow1ng scale- '

A. ‘No'Mentlon . . o ) o PN

‘. Some Mention
T

5At least a- sentence relatlng to. the 1tem under cons1dera-
»thn. A general statement w1th no SpelelCS mentloned ,:M

: o L (e. g., placement is 1mportant—-no further d1scuss1on)

C. ‘Extens1vefMentlon

"How to" provided. Component or item;specifically“
described'at-length Ke}g., Placement can be done in‘

the following waYs——a, b, c,”d,.and so forth)3~'

D. Rationale Provided

%

Statements about the necessity for'thefcomponent"or"

'_"item, tne purposes ‘to be accompllshed and/or the

D

theoretlcal basis for 1nclus1on.

Tae results of the document analys1s are reported 1n the next j‘
’rsectionr

. e, .
. . .
>




Table 2 prov1des a summary of the analys1s of all 98 documents
rev1eweu.‘ Appendlx L prov1des more . SpelelC results from documentS-

in- eacn of the categorles rev1ewed (Career Guldance State Plans,

tareer Lducatlon State Plans, Related State Career Guldance Docu-

; ments, Related State Career Educatlon Documents, Related Statef

'Vocatlonal Educatlon Documents, Part c Pro;ect Reports, and Part C
"f'PrOJect Materlals and Products) The reader 1s remlnded that'the

3?category scale used to record tne appearance of pareer guldance

L

'utems 1n the document 1s : A—No.Mentlon, B~ Some Mentlon, C—Exten—'
‘ ‘sive Mentlon; and D—Ratlonale Prov1ded.1." L '11 SR -

The dlscus51on of the state documents below is followed by
tae. dlscuss1on of Part C ProJect documents. Conclus1ons and recom-
mendatlons are reported in- the hext sectlon of thlS report
”State Documents - S xfw'- ,(-ly‘?f ;"’flff

Cle s . - . -

(.

Hav1ng a process for asses51ng student needs in order tb
formulate program goals.and objectlves, was one of the'maln ¢bm¥'
"Tfponents cons1dered essentlal for a CCGP by the consultant panel
" The rev1ew of state documents 1nd1cates tnat over one—half (54 .
percent) of the states concur w1th.t§1s:need and con51der some
1yform:of "NeedS?Assessment" 1mportant for a.CCGP . Twenty percent
;"of these state documents 1ncluded some speclflcs as to the ratlon—"
hi ale for and how a‘systematlc needs assessment would be conducted.

‘ vHowever, most (71 percent) of . the documents d1d not 1nclude any '?{

:-concern for hav1ng a systematlc process of 1dent1fy1ng "Needed




. N i

Table 2. . Numbers and Percents of State an& Part c Documents Indlcatlng
T SpeC1f1c Career Guidance Items , :

State Documents: _!v PartNC Dgguments o
5

N = 70
Al | B c | b f A
o , _
gl N

o8
A
o
A
o

{zoems Iy N %_,&1,%“jN K11 RS

10| 7|10f15|54{11 |39
o6lo | f2slsof 311
16| 5|07} 9|32{15]54
11| 1jo1f14a{s50]{13]46

tmeeds Assessment Lo, 13214624 (34
Resource. Assessment . 15017111623
|Goals and Objectives . - ; J18126}36{511]1
Personnel’ Utlllzatlon and 30-]43]31 |44
~ Development . a B N S I
|Acquisition or Development 44163118426} 714107
" of Materials, Procedures N R C A '
|- ana Techniques. . ~ .-} | e
Placement . Voo 13214631144
Follow-Through = | 5117311623
Research Provisions . . 6796 |- 203
Information or Communica- .§63{90f 710
tions Networks Relat1ng - ]
to ccGp | NE | N R T O A S
{Program Planning and pro- 53|76 |10{14| 5{07| 2}03Q§27}96.¢.1{04}-0f | O
gram Management Proce-’ I N S e - R
, dures for CCGP - PR S D R 11 1 § R R .
@valuatlon oo fi7|24 42|60 8111} 3|04f 5|18|19|68 ) 4{14} Of

07} -
14
04|

LR
HORRON -
ocooo-

B

0113|4614 |50] 1|04

=

orf14|s0]13]46 0a] -
01§14 |50 [13]46|
25489 | 3|11

26(93] 2/07

04

o
w

oo rH

cooro

o N
o
'—J
oo or.

Lo
!

193] 2)o7]
oaf21{75| 3l11}]

'Culturally Dlverse Groups .67f96u?3 0a{ O al
Spec1al Groups S 58183110110 ¢: 27103

v

wo
X)
o
"W
N
co
ra

14|

Self Awareness oo 1231337133 147113419
. {Career - Awareness - - b - 125 36&34[49 10114
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“'fltenc1es, and Contlnued Sta f DevelOpment."" However, 44 percent

uv i l Bodria,
. wb B

) . i o . - ) . ' . f)?‘ L
.Resources“'for“the CCGP.. Concernlng the “Goals and Ob ectlves"

o

:component 747 percent of the documents 1ncluded a mentlon of the."-‘
component but only 23 percent of the 74 percent 1ncluded any

. specifics as to how goals and objectlves would be’ establlshed for a

IN

. tne CCGP.

- ..
- R i . Lo

of tne state. documents rev1ewed, over half (56 percent) 1n-3

,,,, s

e thlS component would be 1m lemented w1th1n the CCGP Over one— f

’ .mentlon, no SpelelCS)

'of “Acqu1s1tlon -Or. DevelOp ent of Materlals, Procedures, and Tech-‘
nlques.'- Of the remalnlng 7 percent that d1d 1nclude thlS com— ~F"

ponent, 26 percent were class1f1ed under the “B" category (some

A
P .

The establlshment of some form of systematlc placement and S

’

C follow—tnrough servrces were also cons1dered essentlal components

: of a CCGP by the consultant panel. However, from the rev1ew of

,state documents, it seems that most states do not 1nolude the need

"'for these components in’ thelr documents. Concernlng "Placement"
serv1ces,‘46 percent of the documents made no mentlon (category

',»"A"), w1th another 44 percent only generally (category "B“) express-:

~ing concern for the component. Nlne percent of the documents 1n—'

Q

lcluded spec1f1c outllnes for settlng up the placement component S

: and one (1 percent) document prov1ded a ratlonale for the necess1ty--fL

».'\'.-.

. of havmng a’ plaCemeht component 1n the comprehens1ve career guldancev,
" ( . o . ' ’ v

LIAN

. program’.' '. . :.. ..»\ . . ._ e ‘. '_-.’.,‘ .nl.’




' ’ -

v1ces" was also 1nd1cated in tne state documents rev;ewed Seventy—

deflned by thlS study (see page 12) for a more complete deflnltlon'

0

A

tnree percent of the documents had no mentlon of this’ component at

s "* .

all., of tne remalnlng 27 percent, 23 percent only generally men— B

tloned ("B“ category) tne component Addltlonally,'lt must be noted

tnat over one half of the documents that mentlon?d the component'

("N" category, 23 percent) 1ncluded 1nformatlon that related to pro—7“‘

o I 3

- v1d1ng only follow-up serv1ces, and not follow—through serv1ces as’

B

of follow—tnrougn) N
. . _ L . v
',Uver nlnety percent of the state documents rev1ewed 1ncluded

Lya
adee
.

no mentlon concernlng tne componentS~of “Research Prov1s10ns (96

4

percent) and "Informatlon or Communlty Network Relatlng to CCGP“'V

et . ®

;,'”' Tne componeht

pelcent 1nalcated some general mentlon w1th ‘l percent 1nclud1ng L;:CL”

i

(90 percent) rhe component of "Program'Plannlng and PrOgram
Management Procedures for CCGP" was only cons1dered 1n 24 pertent

of tne documents. Of tne 24 percent l4 percent 1ncluded only

e ’

1,. : .- -..:.

for thls component 1n'tne1r documents,,'.

.

S _;._

‘sideration in. tne state documents rev1ewe : Slxty
: KL v o M w " . .- \

speC1f1cs as to now tne evaluatlon would be carrled out and the

’. ;'A“

remalnlng 4 percent prOVldlng a ratlonale for 1ts 1nclu51on.

Wnlle a’ con51derable amount of attentlon”was placed on the ;-*

- o’

need'for comprenens1ve career guldance programs to meet the needs

of "culturally dlverse groups"'and "spec1al populatlons,‘-—by both_'

\ £

21 34

A lack of documented concern for prov1d1ng "Follow-Through Ser—

I e R T

general mentlon f”he remalnlng 76 percent dld not reflect concern"'

v e



) pgtne consultant panel and reports in the recent llterature——the'fb’

”-analy51s 1nd1cates that the state documents do not address thls'; . f‘f
ylconcern. It may be that it is necessary for the process of de-#‘

-veloplng and 1mplement1ng CCGPs to be learned flrst before focus’

!i can be placed in areas of speclal concern.;'f ]4f:}"):tll"ij 'f;fif{L
An overwhelmlng majorlty of the documents dld not mentlon"; _,;ﬁ
4:e1ther culturally dlverse groups (96 percent) or speclal popula-”djj-'ﬂ&

: tlons-(83 percent)s‘ Of the three documents that dld mentlon (allfV‘W
s the "B" category) culturally dlverse groups, those mentloned e “tﬂ
were Amerlcan Indlans (l),'and Black not of Hlspanlc orlgln (3)

Seventeen - percent of the documents 1ncluded some concern for they

_needs of speclal populatlons. The speclal populatlons mentloned

- i

_:1ncluded dlsadvantaged (5) handlcapped (lO), women (2), student :
drOpouts (5),'ret1rees (l), and rural populatlons(l)
p .

As stated eazller, 1t was generally felt that a complete

3

q."comprehen51ve career guldance pr0gram should 1nd1cate the dlf-‘

'_ferent educatlonal level(s) that the- program 1s 1ntended to serve.. “

-

s“Tnerefore one of tne flrst tasks in’ the rev1ew of the documents:"

:was to determlne 1f they 1ncluded any expllc1t or 1mpllc1t 1nforma—'

I tlon pertalnlng to what educatlonal level(s) the program was ‘in=,

tended to serve. ‘The” follow1ng 1s a breakdown of the dlfferent

educatlonal levels served as reported 1n the state documents re--_'"”~

VIS : o
o

P e
| 1Educatlonal Level .f‘. I ;;~E’o y,g
‘ fklndergarten through adult o o 19
- :K1ndergarten -through 12th"- grade 25
.. " 7th grade through 12th grade 75

.»9th grade through 12th grade - -1

| ,' o 22 35



Lacn document recelved was also rev1ewed for ltS 1nclus1on

5 -

or éxclus1©n of as number of career guldance areas" that were
deemeo necessary for a complete cOmprehens1ve career guldance ‘_.'h’

/rprogram by the consultant panel and the prOJect staff (see page

16 for a completf llSt of ‘the’ career guldance areas) The follow—7
ng is a summary of the results of the documents rev1eWed concern-

1ng tnese."career guldance areas.__'
Career guldance areas, 1nclud1ng "Self Awareness" "Career
Awareness" '“Career Exploratlon"7 and "Career Plann1ng/Dec1s10n

Maklng" were all con51dered essentlal components—wmthln the CCG l 2

.v‘,.
R

program documents rev1ewed.' Slxty—seven percent of the documents

',1ncluded “Self Awareness"’wmth 19 percent of these prov1d1ng exten—"kb
P L . -

s1ve lnulcatlons as:.te how t?e component could be lmplemented
("C" category) \"Career Awareness" was also heav11y 1ncluded,.'
W1th 49 percent general mentlon and 14 percent extensmve mentlon.:
" The "Career Exploratlon area recelved the least amount of concernf -
of tnénfour, w1th 41 percent of the documents hav1ng no mentlon at S

‘_aII’ Over two thlrds (69 percent) of the documents 1nd1cated some

. . m' .
L

~f5concern for the~"Career‘Plann1ng/Dec1s1on Maklng area w1thrn thel,;;g R

ad . [y
- . . - .

'gcomplehens1ve career guldance program a
) ..

Tne four remalnlng career guldance areas,_"Interest[*Valuesp_;f

'_'Attltude Testlng" Ablllty, Aptltude and Competency Test1ng"“'"0c-7

"cupatlonal Informatlon and "Labor Market Informatlon" all retf*'

&

]"celved mlnlmal concern 1n dhe documents reV1ewed. Over two-v’f;'

.

v‘:tnlrds, and 1n some cases three-fourths (79 percent, 86 percent,

.;69 percent, and 97 percent, respectlvely), of the documents made

'no mentlon of tne areas at all

oo . D ' Y

3

v
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L Part‘C Project'Documents3

The same procedures were employed in acqulrlng and rev1ew1ng

,tne Part c prOJect documents as were employed in the, state documents .

4 . » ~

-A(see-page 14). Twenty—elght (28) Part c documents-—ln the form
"of flnal reports, materlals, and/or products--were rev1ewed by
,tnls prOJect. A number of the Part C pronects were. 1n varlous'
stages of preparlng tnelr final reports and offered to forward a .

v~copy once they had been completed.e Unfortunately, wewwere unable‘m
- to 1nclude “them in this. analysms because of tlme constralnts..'Theif

‘

“; 'followmng is a- dlscuss1on of the results of the analysms of’ the'
h;v Part c documents.

As pomnted out on pages 5 and 6, Part C prOJects could have'l‘

P |

' ‘been funded to develop components of a’ CCGP to: conceptuallze, 'j-'r

o

des1gn and develop a comprehensmve system- to 1mplement and fleld

test a comprehensmve system,’to develop tralnlng materlals, or to "

”develop-user guldes.l Thus, a w1de varlety of approaches were.’
1bappropr1ate to propose and have funded “n

:"Lvaluatlon" was the essentlal component of " a CCGP that

,,'.‘fappeared most often .in . the Part C documents analyzed Over three—;'

:fourths (82 percent) ‘of the Part C documents 1ncluded some form of

U, evaluatlon, wmth 68 percent belng in: the "B" category (general

- -

mentlon) and the remalnlng 14 percent belng 1n the "C" category
(extensmve mentlon) ‘ A

e

Havrngfsome process for der1v1ng "Goals and. Objectlves" was.

:_'reflectea in 68 percent of the documents rev1ewed. »However, 54
RN
percent of tnese were only general mentlon ("B"_Category) '

'




o H ‘ - 0

The component of "Acquxsrtlon or Development of Materlals”

o
~e -

7Procedures, and Tecnnlques" had 50 percent general mentlon and four ‘

percent extensave mention. '"Personnel Utlllzatlon and Development"‘

rece1Ved 4o percent generdl mentlon, w;th four percent fal@lng in .

e tne_"C" category (extenslve mentidn)'-‘ - .

The components of "Placement" and "Follow—Through" were repre—

'sented equally ln terms of general mentlon (46 percent in the "51 .

. RS N
category) The only dlfference between the two components was.. thatw@feh :]

‘-concernin "Placement " the documents rov1ded a ratlonale 1n four , .
g P .
s f v’° . ‘ ,'\ l,’ L

¥

percent of - the cases, whereas, for "Follow-Through four percent R

prov1ded speclflgs for 1mplement1ng the component.._r‘

e thrty-nlne percent of the documents prov1ded general mentlon
of tne "Needs Assessment" component, Wlth seven percent of the docu—”‘ S
ments prov1d1ng spec1f1cs for 1mp1ement1ng the component. '

.

Lhe remarnlng four essentlal components of a CCGP»were not

- s 1 .
nlgnly represented in tne Part*£ documents Only 11 percent of the~

I'l

documents lncluded general mentlon of the "Resource Assessment"‘,,’ : 'pgg

’

*'_component and of the "Research Provlslons" component Seven percent"

‘ l‘

'of the documeTts 1ncluded general mentlon of the "Informatlon Or
Lommunlcatlon Network Relatlng to CCGP" component and four percent
of the documents 1ncluded general mentlon of the."PrOgram Plannlng f@y~

4

and Program Management Procedures for CCGP" component. None of

(Y

these four essentlal components were represenfed in the documents

~ . 1

by extens1ve mentlon (Category "C") or by hav1ng a ratlonale pro~

v1ded (Category "D")

g

‘
.

<

3
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Eo

-

iw*grade (6),-

. level only.~.

1,

(20

e E
7

Agaln, 1nformatlon xelating Lo the concerns of "CulturaLly
N
-glverse Groups"‘and "bpec1al Groups" ‘was not wxdely 1ncluded in

tne documents from Part C projects reviewed Twenty~flve percent”

& '.,1.

1ncluded mentlons of "Spec1al Groups" and only seven. percent of

o

tne documents 1ncluded mentlon of "CuLturally Dlverse Groups.

Black not of HlSpanlC Orlgln (three mentlons) was the only cul~ﬂ

. £

turally dlverse group mentloned 1n the documents. Spec1al groups
mentloned 1ncluded Dlsadvantaged (3); - Wonen (3)? Handlcapped (2),
Student Dropouts (2), Veterans (l),ﬁRetlrees_(;) ‘and Rural,Popu;a—ﬂ
tlons (l) ﬂ | o ” .

All Part C documents were.also revaewed for any 1nformat1on
pertalnlng ‘to -the- dlfferent educatlonal levels served by the pro-

jects Only 13 of the 28 documents prov1ded thls 1nformatlon

The dlfferent educatlonal lewelg 1ncluded klndergarten through

*adult (l), klndergarten througw '&th (l), 7th grade through l2th 53[

; .
e e

'“ghe career guldance areas" of "Self Awareness" '"Career

s

Awareness" "Career Exploratlon" and "Career Plann1ng/Dec151on

Maklng" recelved mlnlmal mentlon 1n the documents reV1ewed.

4.

Seventy-flve percent of tne documents made no mentlon of the
"Self Awareness" component and the remalnlng 25 percent: Only 1n~'
dlcated general concern (category"B")v Seventy—nlne percent of
tne documents anluded no mentlon of "Career AWareness" Wlth the

remalnlng 21 percent belng general mentlon only ’ "Career Explora—

tlon recelved 21 percent general mentlon and four percent extens1ve

. ) . o
.’.c - »?’. B o Lo

jﬂvgrade tnrough adult (4), -and one at the 12th grade |

Sl

1



”@“muntion, ltaVLng the OLer /o pcrccnt no menLlon. The "Carecr Plan~ vﬂ;a'
nlng/Dtcxslon Making" tomponont raceived the hlghest mentlon of the
i,'
four arcas w1th 57 percent no mention, 39 perccnt general’ mentlon,

- . . % ;o . -

and four percent extcnslve mentlon.

-

The Part C documents also reflected mlnlmal mentlon of the last'
'-fourn"career guldance “aréas, ("Interest,ANalues, Attltudes Testrng",'

"Ablllty, Aptltude and Competency Testlng "Occupatlonal anorma—‘

.
. . :
:-(

_ tlon")'and "Labor Market Informatlon") The "Interest, Values,

Attltudes Testing" component only recelved a total of four percent

general mentlom._~The‘"OccupatlonalEJnformatlon" component dld re—

ceive 36 percent mentlon, however, ‘it was allﬁ nder the general men-

B

tron category. One hundred percent (100 percent) of the dOcuments 5
: : - . -4 :
; {ecelved falled to lndlcate any concern for the "Labor Market Infor-

S o

mat;on» area.'

"'Su‘m'marx"':l“'"~

. . _ _ A ¢ :
. The major flndlng of tme analysrs of.. the documents was that .
/'3 .,r,- R

nlle none of the documents lncluded all of the components of a hhﬁ
” comprehens1ve career guldance program, all of the components were’

represented in- the documents collectlvely The components of | T
5"Eva1uatlon" and “Goalsfano Objectlves".appeéfed most Often 1n I
h ooth’state and Part C Pro;ect documents. The components of "Re—rt
searcn Promlsaons" and "Informatlon or Communlcatlons NetWorks :

Y

Relatlng to CCG M appeared 1east qften in the state documents,

°

wnmle the components of "Program Plannlng and Program Management }

Procedures for CCGP"’and agaln the "Informatlon or’ CommunlcatlonS"”'

»Netwcrks" appeared least oftennln‘the.Part C Project;documentsq




5
ey

' However, tne percd%tage of Part C documents 1nclud1ng these con- C
PR
cerns was still very lOW %3 Percent(_culturally Diverse Groups;

Vf'ZS percent, SpeC1a1 Groups) p; - . o ,5flf\uf',‘ﬁ'
Seven of the elght career guldance areas appeared more often
a e

" Qt 1n the state'documents than 1n the Part C Pro:ect documents. Theﬂ

-

3.;areas were Self Awareness} Career Awareness, Career Exploratlon-
. ,'.- [

aﬁgareer Plann1ng/Dec151on Maklng, Interest Values, Attltude Test~

””ﬂ;;lng, Ablllty, Aptltude, and Competency Testlng, ahd Labor Market

»

e Informatlon Only the career guldance area of Occupatlonal Infor~ A

-,

matlon appeared more often 1n Part C Project documents than 1n

o
Y . N

state;documents.; - ‘:. v L : . ’

“

Aruitoxt provided by Eic: :



_ CONCLUSIONS AND RECOMMENDATIONS

hlS report is based solely on the 98 documents descrlblng pro-

' gress toward the plannlng and establlshment of cOmprehenSlVe careerﬁ'

o - - e

guldance programs (CCGPs) by state departments of educatlon and the )

v -

" contrlbdtlons to CCGPs made by 1nd1V1dual Part C PrOJects rev1ewed

for tnls study Even through thls llmlted source of 1nformat10n, 1t .

’

1s apparent that much thought, care, and concern. for career guldances

for tne students of thlS country is belng dlSplayed. ;_ ’ S _j“

ConcluS1ons E .

» ’ 7oy

1. -Over the elght years s1nce the flrst natlonal conference 1n

v L R

1969 (see page 4), a great deal of pr0gress 'in plannlng fOr and de—' K

veloplng components of: comprehens1ve career guldance programs has'

been made.‘,* S o “a ‘ .
.o N . e : i3 : : ’ : C - .
e 2. Wﬂlle there has never. been the 1ntentlon of develop;ng a
- % .

.S1ngle model for comprehens1ve career guldance programs (Gysbers,

1975..1t is apparent that many s1m11ar1t1es ex1st across programs,

at least as the 1nformatlon appears in prlnt.- S ‘f' ”,,-43

T

.ﬁ3. The authors of the documents rev1ewed have deflnltely“

- ‘x 1
1nd1catedxthe need for evaluatlon of CCGPs.“ However, descrlp-g

. . ‘ .‘ L
o tlons of ways to evaluate and the ratlonale for evaluatlon are

not yet in place. . . . C ,,L”.3‘ . .
A4{ References'toﬁlnformatlon or communlcatlons networks re-

. latlng to comprehens1Ve career guldance pr0grams are very sparse.h
Whlle CCGPs do need tq\be approprlate for the statekpr loea%‘51tua;f;f_
tion in whlch they are to be 1mplemontcd, 1t 1s poss1ble that much |
tlme and effort could bo saved by sharlng of’avallablc Lnforyatlon
SRR

and substantlally 1ncreased and conthulng technlcal assxstanbe to
. plahhers and deveclopers of CCGPs." o - ‘-Yivfuf

Q TR , 29
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zjg,=r:5. 5. References to culturally diverse groups and spec1al groups,“
are also very sparse. . ThlS may be an artlfact of the elght year
perwad of development c1ted above 1n No.,l, as much.of the natlonal~

concern focused on tnese groups 1s of falrly recent’ orlgln.

.-

'~ 6.- Since, as was the intent of -‘BOAE, effortsvto‘establish

A

QCCGPs have been and are belng-carrled out .in acvarietywof units'

‘w1th1n state departments of educatlon (pupll personnel serv1ces,

0y

‘career educatlon, vocatlonal educatlon), vocatlonal educatlon can—- -

not "go it alone"'1n4the development and establishment of compre—

nensive.career guidance programs. :

'f I.M7Informationfon how‘many compréhensive careerrguidance‘prof
'grams have'been implemented and WithiWhat.sncceSS will;have to
await additionalﬂstudies. .

8,, Witu the advent of the Education“Amendments'of‘1976 the

'future of plannlng, developlng,'and 1mplement1ng comprehens1ve

careqn guldance programs seems to be brlght 1tle II - “Voca—“
\‘*} LB .
'tlonal Educatlon",contalns a section® (134) on "Vocatlonal Guld-

[
[ .,h

. . ance’ and Counsellng.' Tltle III :‘"Extens1ons and Rev1s1ons of
'Otner Educatlon Programs" contalns two parts related to CCGPs.

Part Ci- “Career ‘Education and Career Development" and- Part D -

el

"Guldance and Counsellng. However, the appearance of materlal
. s _
pertlnent to comprehens1ve career guldance programs ‘in three dlf—

ferent places in th leglslatlon gg11n polnts up . thL necd for - 'co-
ordlnatlon of efforts to conccptuallze, plan, 1mplement -and
cvaluate guldancc programs that are comprehen51ve andﬁunlfxed.‘

v
o
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y oy

;Recommendatlons : . S -

.(' - i
lu Strenuous efforts should be made to coordlnate the . efforts

ln developlng Comprehens1ve .Career Guldance Programs (CCGPs) at the'
' Federal level through the three areas spec1f1ed in the Educatlon
'thmendments of 1976 (Vocatlonal Educatlon, Career Educatlon and
'-,Career Development and Guldance and Counsellng). c

| bn All proposals; materlals, and reports deueloped under theseaf
tnree programs should be submltted to a central’ locatlon (e g. ' thei
:€ERIL Clearlnghouse for Career Educatlon, the ERIC Clearlnghouse for -
Counsellng and Personnel Servrceé the ClearlnghouSe that w1ll be
,part of the‘new Natlonal Center for Research 1n Vocatlonal Educa—
tlon) to permlt an analys1s and synthes1s of progress in developlng'
'and establlshlng CCGPs.

3. A systematlc 1nformatlon dlssemlnatlon and expert tech-
i‘nrcal assrstance effort to help botn_state and local personnel to.';
tlearn about and effectlvely utlllzewlnformatlon, materlal,'and peo?f

N :
ple resources, would better assure substantlal and extens1ve lmpact_
of coordlnated program development demonstratlon, and applled re-'
.searcn results upon.. career guldance programs generally :

X
LR

4. ’Perlodlc natlonal conferences for teams of persons from

- each - unlt w1th1n a state department of- educatron respons1ble forl

career guldance could lay the groundwork for contlnuous coordlna-.
!

-'tlon between and among state and Federal efforts w1th1n career '

.fgulgamce;;ﬁ“
5. Pollowup conferences in each state could/then inform
local personnel about the poss1blllt1es avallable for developlng
'and implementing LCGPs. - ‘
o : o fi4° : - ey



6. As no one model of a CCGP is being suggested, elther‘
through leglslatlon or USOE regulatlons, 1t 1s practlcable to use R
the concept of "readlness“ in contlnulng to work for pr0gress1ve
developlng and lmplementlng of CCGPs natlonwlde.‘»For example,'
states that are just beglnnlng to develop a plan for a CCGP could
meet with . consultants wno already ‘have ‘been through the beglnnlng

.-

stages. States that .are further along could meet tOgether to share

- r

successes and problems._'”"i S .

7. In service and pre serv1ce tralnlng act1v1t1es almed at

1]

developlng and 1mplement1ng CCGPs should be supported.~

¢

8. " More SpelelC attentlon should be pald to the needs of
. culturally diverse groups and speclal groups._ Research pr03ectsu

’to establlsh whether dlfferent program emphases for these groups

.ev1dence greater effectlvneess in meetlng thelr needs should be
encouraged. Developmental efforts with strong evaluatlon compon-

= oents should document the. elements of proqrammlng that 1ncrease

N
effectlveness Wlth these; groups.

9.' An effort to document the extent of the lmplementatlon of

e

comprehens1ve career guldance programs in the fleld could be under-'
_taken.” It will be posslble to obtaln llmlted lnformatlon on . the _”

"accompllshments through vocatlonal educatlon sponsorshlp by means -

T /

of the yearly “accountablllty reports submltted as. aﬁresult of the'

W f ®

Educatlon Amendments of l976 However, to obtaln a complete plcture
of accompllshments through Vocatlonal Educatlon; and through PL 94-:
482, Title III “Career Educatlon and Career Development" and "Guld-

\.ance and Counsellng as well, a major study would need to be con—

: A
\

'ducted.
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10. With_the.Informationﬁfrom the comprehensive study suggested

.

dln the nlnth recommendatlon above and the lnformatlon from thlS re—f"f

[

v1ew ‘of, career gu1dance documents, prlorltles for developlng and es~

tabllshlng comprehens1ve career guldance programs could be: based

securely'on.the "state of theiart? ln’thLS'country;

G
Congress has rec0gnlzed the meortance of comprehens1ve career
'guldance programs.d State departments or educatlon and Part C pro-
' ject dlrectors have produced documents attestlng to plannlng and
bdevelopment effort Implementatlon of comprehensrve career gu1d—

ance programs to aid all 1nd1v1duals ln attalnlng optlmal career—

'development should be the goal

/
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| PART.C PROJECTS 1974-1975 .

John D. Alcorn, Project Director ., - ., . Feo
‘Career Counseling- and Plerment Progect ' -
3

University of Southern Mi Sissippi
Hattlesb g, MlSSlSSlppl 9401
Don B. Croft Project Director ' ' .
fImprov1ng and Evaluatlng Guidance and Counsellng Serv1ces .
B for Economically Disadvantaged College Students S
‘New Mexico State—Un1vers1ty L L
- Las Cruces,,New Mex1co 88003

' Kelth Stover, PrOJect Director ; T
" Research and Development for A State-Wlde System of Placement S
and Follow-Up of Vocational-Technical Educatlon Graduates
; State Division of Vocatlonal Technlcal Educatlon cat S S
. Pierre, south Dakota 5750L ~ | R T

, fJames ‘M. Seals, Project D1rector - : L
t Inservice Tralnlng for Oklahoma Counselors to Upgrade Counsellng
' . 8kills in Career Educatlon and Vocatlonal and Technlcal «f“
Education: " S
@klahoma State Un1vers1ty
Stlllwater, Oklahoma 74074

" Grant Venn, PrOJect D1rector . ' :
3Deve10pment of ‘a Career- Plannlng Gulde for Students‘
Georgla State Unlverslty ST s . :
Atlanta, Georgla 30303 L fg:,;w,

,‘Charles W. Dayton (Brlan Jones), PrOJect D1rector bf? R
A Validated Program Development Model . :and Staff Development
‘ .Prototype for Comprehensive Career'" Guldanceq Counsellng,

© .. ... . Placement, and Follow-Up ., . T

7" American Institute for. Research - . L
'."Palo Alto, Callfornla 94302 ' fhg:;f S

Laurle R. Harrlson, PrOJect Btrector ~
»’Assess1ng and Field Testing Career Plannlng and Development

' Approaches for Adults Focus on Etnnlc Mlnorltles and
. .Women ' - : ST :
- ,"San Jose Unified School D1strlct _ ‘ C

‘-'f\San Jose, Callfornla 95114 a

:Alan R.,Campbell Progect D1rector oy o I,
Project ACT-Awareness, Careers, and Trans1t1ohgi>”“f R

-+ Dexter +Regional Vocational- Technlcal Center & | R e
.Dexter, Malne 04930 - S5 : ;Nf" S
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" PART C PébJECTSHCONTlNUED,l974r1975 S

Rlchard Wysong, Progect Dlrector ' T L
'Implementatlon of a State-Wide Guidance Program w1th Emphasls

-on Counsellng, Placement, and Follow—up for Selected Target'

Groups - :
‘Indiana State Board of Vocatlonal and Technlcal Educatlon o
Northern Regional Service - Center- .- . T = : '

" 635 Ssouth Main- Street .

South Bend; Indiana 46601 ‘g']',g"ﬂ e

"fwllllam E. Stock Progect Director

’ Jlm Dasher, Progect Dlrector

K Dekalb, Illinois 60115. 'vVV T,

I_Board ngegents of " the Unlverslty of WlSCOHSln System

Procedure for Plannlng and Evaluating Senior ngh School

. Vocational Education Programs: A Local-State System»
‘Minnesota State Department of Education
St. Paul Mlnnesota 55101
Rlchard A. Gustafson, Progect Dlrecto L e
The ‘New Hampshlre Model for Vocational Guldance, Counseling,gw

:;Placemenit’ and Follow- ~up Serv1ces Sy

Keene ‘State College = = #
Keene, New,Hampshlre 0343l

N . -

oo

A Unified. School—Communlty Approach "to’ Remodel Guldance',
' Services :and ‘Expand Next .Step - Pladement and Follow—up

‘Arkangas Department of Educdtion : :

thtle Rock Arkansas ‘72201 o }_%g’-

Ty

'g JoAnn HarrlsﬂBowlsbey, Progect Dlrector-;

DISCOVER: A Computer-Based Career Guidance and Counselor~
Admlnlstratlve Support System - EE : . C
Northern Illinois Unlverslty B

Ca- [

Byrl R.- Shoemaker, PrOJéct Dlrector

Supportlve Vocational Education Thrusts’ in Career Develbpment
38 ivery System, Pre- Postsecondary Career Development, and
Year Follow-up System coMi R SRS . :
- Ohio- State,Department of" Educatlon ' oo
Columbus, Oth 43215 : e d

Merle E. Strong, Progect Dlrector - R B
Data,Base Establishment®and Model. Development for a.
 Caordihated Compréhensive Placement System -~

‘WlSCODSln 53706 , ’ o
. \.1‘7 -_.gi- . X e . . ] -

James E. Bottdms, Project: Dlrector SR '-1""3if

. A Needs-Baséd Vocational,Gidance Program -,
Georgia State Department; f Education . 3 e
-Atlanta, Qeorgla 30334 S »'”35*i",. S
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Z.Benjamln Shlmberg, Project Dlrector AP
- Validation of ‘Assessment Measures for Use With Dlsadvantaged
o Enrollees in - Occupational- Tralnlng Programs o p

" Educational Testing Service i
‘rPrlnceton New Jersey 08540
w'Mrs. Theresa W. Hood, Progect Dlrector BT
Operatlonal Blueprlnt for- Health Careers Educatlon and
. Training Program S o S .
D.C. Public Schools . - o ! Lo
Department of Caréer Development / '
‘Washlngton, D.C. . . . : {
'George H. Washburn, PrOJect Director - ‘ B o /{z;
;Guldance, Counsellng, Placement and Follow—up Serv1ces N
o ' Project -
- _The Independent School Dlstrlct of Bolse Clty
. -"B01se, Idah8 83702 - : . o
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o Dr Marla Peterson Pro:ect Dlrector _ o
}‘ Personallzed Approach to Guidance EXCellenoe.

‘Fastern Illinois Un1vers1ty
Charleston, Illln01s 61920

Ray A. Cook Progect D1rector R
A R2search and Pilot- Implementat;on Proposal to Identlfy
* and Provide Experience Options. for General Students
Bureau of Vocational Education
" Department of Education .and Cultural SerV1ces
Augusta, Maine 04330 ' ' W 4 RS
Dr. Anne Upton, Progect D1rector ot
Model for Collection, Synthesis, Dlsﬁemlnatlon and
Infusion of Career Guidance Exemplary Practlces

"' ecalifornia State: Department of Educatlon'

-8

721 Capitol Mall
Sacramento, Callfornla 95814

Mr. Roger. Vlncent ‘Project Dlrector K o e .
A Study to Determine.the Effects of a Comprehensive and

Experiential sYstem of Vocational Guldance and Career’

Development -on.Jurnior High School Pupilf
Center for. Career and Vocatlonal Teacher Educatlon

. Bowllng Green, XKentucky - 42101

Dolores Pospesel and. Wllllam E. Stock, Prbject Dlrector

A Procedure for Planning and Evaluatlng Senior ngh School.

w@g‘ “Vocational Educatlon Programs.f A Local. State System,

-

. Phase II : P @'-.A':wxaff-

) Mlnnesota Department of " Educatlon

5 D1v1s1on of ‘Vocational- Technlcal Educatlon {T ‘ T

Capitol Sguare Bmaldlng' -»gfq“~ oY L B o

‘550 Cedar Street -
St. Paul Mlnnesota 55101

George Lulos, Project D1rector R o
Cooperative Research and Development of Comprehens1ve
- Coordipated Curriculum Installation and Guidance, ”“]

Counseilng, Placement, ‘and - Follow=Through Seryices ’”
" With an Emphas1s on Special Needs Students o

New Jersey State” Department of Education o

Division of Vocational Educatlon o .

225 Wést ‘State Strest | R

Trenton, New Jersej 08625 s o S 7

e

. Western Kentucky Un1vers1ty , . B ,J»::szg',‘f‘;,~?'f

D )
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PART C PROJ_EC'Ij:S, CON'I_‘_INUED _1_,9,:75411976_-'. o

‘Dr. Paul Vall Pro:ect Dlrector e Co ' '
The Conceptuallzatlon, Development and’ Implementatlon
.of.a_ Comprehensive Guidance Model, : it
. Georgia State Board of Edlcation “"u‘ B U
- Office of Adult and Vocational Educatlon e T
~#¥  State Office Building, Room 209 SR T e o
' 'Atlanta, Georgla 30334» e 'f' R -”T“?da e
.John. R. Kupferer and Ray Lambert Progect Dlrectors R
A Unified School- Communlty Approach to- Rémodel ' . LR
. 7. .. Guidance Placement  and Follow—Up R S
. Mill River" ngh School .. . A - Chn
o : ».Box 6 S PR - .
,North Clarendon, Vermont 05602 . s LT

: “Q_Dr. Mlchael L. Rask S - - D R
.~ . Board of Control for- Vocat10na1 Educatlon , Co
/7., Career Resource Center Development ‘ T RN
. ‘Department- of Educatlon S _ B
P.O. Box DE. R SR S ‘
Agana, Guam 96910 ' o

;'-Alva E. Mallory, Progect Dlrectoi ) ' ’
Genesee Regional. Approach to Sys ematlc Placement (GRASP) o
» .Genesee .Intermediate School District : { Ht
- . Vocatiénal Education and Career Development Serv1ces
o . 2413 W. Maple Avenue . ; -

o '._'Flmt, Mlchlggan 48507 .

VVMDr; Merie Strong, Project Director . : -
A Comprehens;ve Carger GuldanCe, Counsellng, Placement,

and Follgw- Through Sysfém for Rural (small) schools«]‘ -
. Center -for $tudies in Vdcatlonal and Technlcal Educatlon
. University of Wisconsin - T .
'Madlson, Wlscon51n 53706
"_Patrlcla R. Allen, PrOJect Dlrector - ;
‘Youth Carepgr Action Center ' LT a
Edenwald- qhn Hill Nelghborhood Center ‘
-, Box 235 f? R
. ;Bronx, New York 10467 .
Howard Weépf Project Director : - ‘
R -Grand Forks Area Counsgling and Placement Program (CAPP)
©f:, - . Grand Forks Public School System - s - 8
o Grahd Forks, North Dakota 58201 ;A_;_" . ?; S -~
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LCﬁPalo Alto, Callfornla 94302

mn’p C .PROJECTS CONTINUED 1975-1976

-9' L a o . o

R. Courtney Rlley, Progect Dlrector '
_Assessment of Career Plannlng, Guldance, Counsellng,
' Placement and Student Follow-Through Systems ‘
I”Vevada ‘State Department of Educatron L
400 West King Street . . ™ T L A
Carson Clty, Nevada 89701 o N
Dr. Walter Steln, Project Dlrector=3u.ﬂ”
A Comprehenslve Career Guidance, Counsellng, Placement
and Follow-Through System’ for Rural (Small) Schools
Northern. Michigan Unlverslty '
. School of Education = _ R flg.w R
i Marquette, Mlchlgan 49855 S T
s ~ - - - : . =

_ _fDr. Gelatt; PrOJect Dlrector - :
"~ National Consortium for Research on Competencwaased Staff

Development: in. Comprehensuve Career Guldance, Counsellng;: 

?}Q Placement, and Follow=Through
Afnerican Institutes for Research Youth Developmenﬂ
' Research Program. . . -
P.0. Box 1113 . ‘

Dr. Thomas E. Hlpple, Pro;ect Dlrector - T ipel

Comprehen91ve System of Guldance,‘Counsellng,-PlaCemént
and Follow-Through for ‘Persons at All Levels of
‘Education “for Idaho . " 'r. - o

"College of Education ., 7 Ce R

University, éf Idaho =~ : -~ . . O . . 4

Moscow, Idaho 83843 ' ‘ "

Harry N. Drler, Jr., Pro;ect Dlrector

A Comprehensive Career Guidance, Counsellng, Placement, and.'fﬁ;"(}

- Follow-Through System for Rural (Small) Schools

The Ohio; State University ‘ N
- The -Center for Vocational Educatlon S \4l;,
1960 Kenny Road - LRSS T e
_'quumbus, Ohio 43210 . quﬁ 5 vfj a

Dr. JoAnn Harrls Bowlsbey, Progect Dlrector_'

.vDISCOVER. A Computer-Based. Career ‘ idance and Counselor*‘

.o-Administratdve Support System '

Western Maryland College -

Department of Educatlon b
Westmlnster, Maryland 211577
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| CAREER GULDANCE STATE PLAN =~ *

ALASKA

Alaska State Departiént of Eduoation;, Life-Career Development A -
Guidance Model K=12 + A ‘Guide for Planners.. Juneau, Alaska:

Alaska State Department of Educatlon, Guldance Program Sec-
tlon, March l976 y ! .

ARlZONA

Arlzona Department of hducatlon. ~Career , Guldance Strategles in
. Arizonai” Phoenix, Arizona:  ‘Arizona Department of Educatlon,;
Vocatlonal Lducatlon D1v151on, nsd.-

LALIFORNIA e KRR ;p yfg--;-

Lallfornla State Department of. Educatlon. ‘Career Development: A"
-Califdrnia Model for Career .Guidance Curriculum K-=Adult. °
' Sacramento,” Callfornla-' California State Department of
o Educatlon, Bureau of Pupll Personnel Serv1ces,’n d.-

cotoREBO . F < «-_=;-‘;;;@pp-v.,n o ‘.-', B

State Bodrd: for Communlty Colleges and Occupatlonal Educatlon.v
Master Plan for Career: Development GuldanceLkCounsellng,.
Job Development and Placeément. . Denver, Colorado: :State
‘Board for Community, Colleges ‘and Occupational Educatlon,~
Vocatlonal Guldance and Job Development, l976

b
a(p I
0

DISTRICT OF COLUMBIA - ;f R iﬂ-f" ﬂig,ff

3‘

"
y-/

enklns, Dorothy h.' Career Counsellkg and Placement Serv1ces,-,' .
State Plan Presentatlon FY 1976~ l977 ,Washlngton,pD C. .

" n. d _ . .
r' ‘(D ) ) v . » ,~.

Publlc Scnools of the Dlstrlct of Columbla. - Career Planning -

‘ ‘and Placement Unit.: Washlngton, D.C.: Public'Schools'of'
“tiie District of- Columbla, D1v151on of Career Development

Programs, Eebruary, l976

GLORGIA

Unlversrty of. Georglaf ‘Career Guidance in Georgia. Atlanta,'
Georgla. University of Georgia,. Department»of Counsellng
and Student Personnel Serv1ces, February l976

IDAHO

. State Department of Educatlon. Career Guldance Counsellng Blace- :
 ment Guide. Boise, Idaho: ~State Department of Educatlon, \g'
Pupll Personnel Serv1ces, September l975 ’ §
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" KANSAS'

' LOUISIANA

MASSACHUSETTS

4

CAREER GUIDANCE STATE PLAN ..
ILLINOTS - . L. g

University of IllanlS. A Handbook for Career Guldance éounselors.
- Urbana, IllanlS' ‘University .of - I1linois, Department of..

Vocatlonal and Technlcal Educatlon, College of Educatlon,
n.d. . .

»

Kansav State Department'bfvEducatlon.-.Kansas Action’ Model A

Process for.Career Guidance Counseling, and Placement . Pro-;::
grammlng Topeka, Kansas: Kansas State- Department of Edu— 2
catlon, Guldance and- Pupll Personnel Services. Sectlon, n d.;<7’

hentucky State Department of Educatlon.~ Guide-Developmental Ca
- Guldgnce. Frankfort, Kentucky Kentucky State Department\
of Educatlon, Division.of :Guidance Serv1ces, Bureau of Pupll
Persbnnel Serv1ces, 197l.v_j . . - , o mﬂt'

Ty

Ouachlta Parlsh ngh School.,ABirth ofta Model:p.GuidanceﬁcounseiingQU
{,Placement. Loulslana. Ouachita Parish School Counselors, n.d.. .
‘ o e RN~ . LT

:._'./_~-

K .
1

Massachusetts Department Qf Educatxon. An Approach to.the Qevelope
‘ment of a Comprehensive. Plan. for Career '‘Guidance faor the :

..Massachusetts Department of Education;" ‘Office-of Career-'f_
Gu1dance,°D1v151on of Occupatlonal Educatlon March 1975.

- .

MICHIGAN
Mlchlgan Department of Educatlon.a Procese'Guide for Career Guidance;; )
. LanSLng, Mlchlgan. Michigan Department of Educatlon, Career'v;jj=F
vDevelopment Unlt, n. d. . _ . R

Y
%

NEVADA : ?'”".Ft: *t..”“:

":.’

Nevada Department of Educatlon. JCareer"Guidance. Carson Clty,

v Nevada:" NeVada Department of 'Education, Guldance and Pupll\

Personnel Serv1ces, September,.1975,_.f' L e
NEW HAMPSHIRE o o

- New Hampshlre State Department of Lducatlon.. Educators ﬁandbook -

~ for Secondary Career’ Guidance. Programs.; Concord, N@W’Hamp—"
¢sh1re.v New : Hampshlre Statc.Department of Educatlon, .

. Summer, 1925.-,'* e . ‘ T .
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_ Commonwealth of Massachusetts. Boston, Massachusetts: . ;- PQ,;TJ
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 CAREER‘ GUIDANCE STATE PLAN.

DNEW”JERSEY'”"

. New Jersey Department of Educatlon.j New Jersey Career Guidance
e Gulde.- ‘Trerton, New Jersey:. Department of Educatlon,
DlVlSlon of Vocatlonal Educatlon, 1974. - -

)
L

. New Mex1co State Department of Educatlon. Llfe Career Devel_pment

- A Comperidium of Career Guidance, Counseling and Placement. . =~

.Santa Fe, New Mexico: New Mexico State Department of Educa-
tlon, Guldance Serv1ces Sectlon, December, 1974.

NeW YORK ERDERRCRE .

”TnerUnivérSitY of the State of New York.. Career Guidarice Foundation .
for the Future. Albany, New York: The University of the State

- of ‘New- York, The State Educatlon Department Bureau of Guldance,'

1976',;(booklet, 31 pages)

f R . . C e

3y “NORTH LAROLINA S B 5’_-:.'jl.fﬁ St e

'HfNorth Carollna Department of Publlc Instructlon.‘ Life Career ., -
Development. A Model for Relevangt Education.: Raleigh,. . ‘

. Nortii-Carolinar  North Carollna Department of Public In—-;

' .structlon, D1v151on of Pupll Personnel Serv10es, 1974.m

'J;OKLAHOMA e

. “Tnee ;ahoma State Department of Vocatlonal and Technlcal Educatlon.-”

) k*A%‘Guide for. Develoamental Vocational Guidance K-12. - Oklahoma .
.%"City,. Oklahdma: The, State Department of Vocational and Tech-r'
nlcal &ducatlon, The Guldance and Counsellng Sectlon, 1973

¢

"“;SOregon State Department f Educatlon.' Guidelines. fbr‘CareeriGuidf‘T.

ance in the Public . chodls ‘of - the State.oxr Oregon. Salem,.-

:Oregon:. QOregon State’ Department of Educatlon, Student Person-f.”ﬁ'~f

L nel Serv1ces,‘n’d / O NS
b

soumt CAROLINA ¥7¢f'f,;u'f;f:,f-'Tf.“ifﬁ;*f S f,f?f'

q& State Department of. Educatlon._ Suggested Act1v1t1es for Accom—'ff";“

;pllshlng Guidance; Objectives: Columbia, South Carolina:

-va'State Department of Educatlon, 1975~ 76""v50 Lo
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ffﬂlelley, Herbert, (ed. )~ 'Vermont Student Development Plan.

G

| TENNESSEE g S

CAREER GULDANCE STATE PLAN

i

e . : [

IZState Department -of Education. Career GuidanceLACbunseligg-ande ,
' Placement A Life Career Development Perspective. Nashville, *

. Tennessee: Department of Education, Pupil Personnel Services,
1975 S o o a0 R S S

V.

‘ . R @« .
Utah State Board of.Educatlon.. Utah Model: for: Career Guidance

K-12. 'Salt Lake City, Utah: Utah State. Board of Educatloh,"
Offlce of Instructlonal Serv1ces, June 1974 :

VERMONT .. . oy

' Montpeller, Vermont. Vermont Department of Education,.*"'

Vlrglnla State Guldance Service. A Career Counsellng,Model

© Virginia: - Vlrglnla State Guldance Serv1ce, 1976.




CAREER EDUCATION STATE PLANS - ;
 ARKAWSAS . S T .

‘Arkansas Department of Education. 'Career'EduéatibnringﬁrkanSasv.'v'
‘ ‘Little Rock, Arkansas: Department of Education, DlVlSlon
. of Vocatlonal Technlcal and Adglt Educatlon, July,_l972

,LOLORADO

. Colorado Department of Education. .State Planfor Career Education.
. Denver, -Colorado: Colorado. Départment of Education,’ State
Board for Communlty Colleges and Occupatlonal Educatlon, “'L
May, 1973;1f o : R E ST

L . .. [

it ™

fiHAWAII

. Department of Educatlon. _Hawaii Career Deﬁelqpment-CGntinuum »
' " Curriculum Guide for Grades.4. sthrough 6. -Honolulu, Hawaii-:-

- Department of Educatlon, Offlce of Instructlonal SerVLCes,.l
June, 1974, : ; : S :

IDAHO

. i

‘Idaho State Department of Education. Idaho Career Education . . .
.State Plan Application. Boise, Idaho:- .Idaho State Depart~_u
ment of Educatlon, Pupll Personnel Serv1%es, February,‘l976

Lot g

2KANSAS .:"p’ : .‘_';-‘,. o . ‘,'Z'f &

KanSas-State-Department of Education. . The Kansas Guide for Career .

- Education, Continuous Development: Kindergarten Thru Adult.
Topeka, Kansas: Kansas ‘State Department of- Educatlon, Guid~

ance and Pupll Personnel Serv1ces, Summer, 1972'. co

: . : »»,-.,j[l ’. ) :

:KENTUCKY

'.ﬁKentucky Departmeut of Educatlon. Career Educatlon State Plan,,“?:‘_'
- 1976~78. * Frankfort, Kentucky: -,Kentucky Department of o
nducatlon, llv1s;on of"” Guldance Serv1ces. o L _;vfg_

- .‘,, ) D »h;‘ W . _..,'.‘.}:; B I T o
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