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o " INTRODUCTION . .- . S S LS
{ ’ a s L . T '

The comprehensive career. education project has involVed ‘the” Bangor

public school system and the'Universitylovaaine;_aﬂlarge‘multi purpose'

‘oA

. . o o E! . . : ¢
S S I :
-state university in morthern New England, as. partners in demonstrating
RS L o w ) ‘
_ exemplary career education concepts'andtmethodsn_ Teacher training,-
- curriculum deﬂelopment and testing ‘of procedures for involVing university/
' ‘ - I - F Ay
‘college faculty were several of the maJor components of,this effort. In
e addition, serVing as a demonstration site to other public school systems
P T . ' ‘
_in northern New England was an active part of this project. Specific .
T T - ooETT : .
. projeCt_objectiVes were: - .
’ .a_ l.  To infuse and demonstrate a comprehensive career education -
o : - model in grades K-12. o ;
¢ . N L . _‘ N ‘e
- 2. To implement career education concepts through curriculum , B
: development in grades K-12 and post*secondary education. h
K 3. To demdnstrate to neacher educators at. the University of
4 . “Maine at Orono and Husson College the concepts, philosophy
- 1 :
ST and methods of comprehensive career education. .. -

q
3
.

Each of the above4objectiveS'was addressed through&intensive in-service

- . e o s S v
training, a seminfar series and preparation of career education L
instructional materials.. o ,)-‘ oo :

The . folloWing summary was prepared to highlight the findings,
4‘.

conclu81ons and recommendations of proJect staff

Aruitoxt provided by Eic:




The ‘delivery of career education, both as a concept and'praCtical

]

“reality;.is a'complex'educational process. Public school systems and.

_post secondary 1nst1tut10ns vary in their prlor1t1es, staff competence‘

-f; and 1nst1tut10nal goals. As a result mult1ple strategles must be used

to 1ntegrate career educatlon 1n these sef’fngs. The model developed

\A o 1h th1s proJect 1s un1que in that it attempted to brldge the gap Bétween '

;o ,teacher tra1n1ng 1nst1tut10ns and the publlc school settlng° The key
¢ N . . ) ‘ .

- - . -9
accompllshments are as~folloWs: i

L h;VIn'l976~77 Bangol-staff conducted multiple'actiVities_that resulted’

,

in: K I '\‘\
1. The number: ol tra1ned Bangor people in career educatlon .
- concepts and\act1v1t1es increasing from 35 to 338. "

@

o 2. Th@ number of 1ntens1velz tra1ned teachers and counselors, :

R T S K-12, - in career education phllosophy, concepts, and act1v1t1es‘
‘ 7 increasing from 35 trained in. 1975 ~-76 to 68 ‘(an add1t10nal 33
C " people). . - L o AR B

- v

o 3, The entire guldance KR-12" staff (12), the soc1al work staff.

‘ (2), the school psychologist, and ‘two resotrce room teachers = \ .

"part1c1pat1ng in an eight session career guldance 1n-serv1ce

Aprogram durlng 1976~ 77. '

4, N1neteen of the part1c1pants tra1ned in the 1975~ 76 proJect .
participating in a week~long tra1n1ng session to become: '
‘ .+ qualified career educatlon demonstrators and bu11d1ng T e v
;o : ‘representatives., - < . o E Tl s
: ' . . T
5. The six career educatlon buj ldlng representat1ves/demonstratorsj,
e S at Bangor High School des1g§1ng and developing a career.education
o ... . resource room which is avallable to-all Bangor High. School
BT L 'students (l 372 students) ' '
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6. Each of the 13 schools in the Bangor system hav1ng one or . R
' .more building'representatives”and a centrally 1ocated library ... = . '
-of selected career educatlon materlals for teacher and- student ;”u‘f“
use. : '

The K-12 career educatiom activity guide, "Career'Education
Activities for You", was written and disseminated to 248
Bangor.staff~peop1e,‘5b participants at the Commissioner's
Conference on Career Education in Houston,.and 11 educators

in Maine communities. In addition, last year's publication,” '
"Career Education: What Is It and Why Wowld I Want It ~ A . 7
Handbook for Teachers," was repr%nted and 100 copies v
d1ssem1nated w1th ”Career Educat¥on Act1v1t1es For You," - *

3

8.. Twenty career educatlon workshops Were conducted in 1oca1
and regional educatlon agencles.

9. Elghteen bulletin boards and two learning centers were-
developed at the Bangor Career Education Center and are
being utilized among the th1rteen schools. on a rotatlng

N " basis. . ' , | P A
‘. v _ SN . _ o %

10.

ertten Bangor career education mater1als were- dlssemlnated o o
to 83 school systems, while over 45 visitors outslde the
. Bangor. system have V1s1ted and utlllzed ‘the Bangor Career’
Education Center. ;,u-m : _ ot
11.. To encourage greater use and effect1veness, ‘the aud10-v1sual

~ . -materials collected during ‘the -1975-76 and. 1976-77 project

- years and housed in the Bangor Career Educatlon Center, are on . .
.a rotatlng cchedule in the schools at approprlate grade level e s

A K-6 career. educat10n ourr1cu1um 1nfus1on gu1de has been
written and prlnted wh11e the .7-12 version is nearly,

completed .

12,

~

LEVEL I - UNIVERSITY BASED ACTIVITIES |

., A variety -of staffudeveiopmentxand writing activities at the

post?secondary level resulted in: j . ‘.

A revised adm1n1strat1ve/organ1zaclon - the format of each’ -
- seminar was changed from six’ ‘hour blocks to two “hour sessions, .

_<M_, For busy professionals thlS was received with a hlgh degree o
-, . of enthus1asm but in practice ‘this proved to be too short ‘and ; - J -

. resu1ted in a 1ack of d1scuss10n ‘time,. : ; B ///

;\ L.
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" Seminar Content - a SpeClal uotebook was prepared that conta1ned

‘to train future teachers in career educatlon.

e e e+ e e 4

career educatlon material more appropriate to university based!’
faculty/stafﬁ Material used in our first project year was. ‘too -
pub11c school oriented and was not -as relevant to the intended ..
audience. Semlnar consultants were selected who had actually
conducted pOst-secondary prOJeCtS in career education ‘and. who

‘were attuned to the problems ex1st1ng 1n 1nst1tut10ns of higher

educatlon. .. : _ S - '

- o ' o

'UImproved aﬁ%endance ~ in ‘the f1rst project year attendance was

“d averaged about 65% at any one semlnar session. In
‘had an attendance rate of 95% for _ seminar -sessions

sporadig
1976~ 77

‘and in our opinion, the improved. content and” format were ..

1nstrumental 1n thlS gain.

{
Completed career educatlon units - in the first, year no career %

" education instructional units were generated by the post- secondary

participants. A total of 25 units were prepared by the
part1c1pants in 1976-77. o S . e 1o

.
I3

Follow -up activities - a concerted effort was made to determlne

the degree of implementation by each partlclpant in teacher ’
educatlon courses and over 400 students were 1mpacted d1rectly.

'Improved Level II part1c1pant reactlons - descr1pt1ve data reflecty

both positive and specific reactions to the seminar series., In
1975-76. our reactions were of a gemeral nature and did not prov1de'
enough directions’ for specific changes... The remarks prov1ded in.
1976-77 have a degree of specificity th t is both rewarding and
capable of translation into action. A ort self-report

_instrument was developed as' was a~lengthly 1n-depth personal

1nterv1ew form. L , , v

A rev1sed career knowledge test -.as ' a result of 1975=76 exper1ences,

it was possible to develop an(assessment instrument that more
accurately' ag&essed the -seminar content.- Test items, were developed
resentatlons made to the MO and Husson faculty and -

-
.

/ ° -

A publlcatlon ent1tled Ohreer Educatlon in ngher Education - thlS

publlcatlon was developed as a product of the. seminar seriés. ‘It
contains- Zg career education units to. be utilized by post-secondary
educators in assisting students«ln their own career development and

Increased faculty 1nvolvenent»- If funded 1n 1977-78 the College ‘of,
Eng1neer1ng Science has agreed to part1c1pate as’ a result of feedback
from colleagues.

e

-
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'for‘the 1976~77 year of the orojectﬁthe ﬁollowingiconclusions Were'drawnj?

LEVEL T - BANGOR PUBLIC SCHOOLS ® " |

, . . . . 0
L id

‘After rewiewing_thefmajor‘objectivés, aétivities, and evaluation data-

.-
- .

o

The conc lisions are divided into three sections} The first section will;

focus on general conclusions. . b IS B
GENERAL CONCLUSIONS . . '+ T

.
oAt » S ot PR , !
. . . . K R . ) o A
" iy .
' + ! K

grev1eW1ng the evaluatlon data the follOW1ng concluslons were
c b

1. Increases in career educatlon knowledge can be atta1ned‘m1a
‘planned ‘in-Service tralnlng programs, - The use of consultants,
pre=- -selected. materials, fleld visitations, career resource
centers, communlty visits and buslness—lndustry speakers : .
enhance thlS process. . . "v . N
. .~ - : .t ]

C 2 Materlalsvfor in=- serv1ce tra1n1ng must be selected "that are_

appropriate for public school ‘and post-secondary personnel

"+ \Career educatlon'materlals for public. school personnel are

v readily avallable, but mater1als for post secondary faculty are, not.

© 3. Local site idibsyncrasies, distant. communication problems;ﬁand
overcommitment. by the testing organlzatlon may be a- hlnderance
to local” staff e g

*
P

N !

;t appears, based on cr1t1cal rev1ew of . the evaluatlon data, that

v
‘

the followlng conclu31ons are JUStlfled T 8ih g

lgmeangor Publlc School students were examlned for self concept
- growvth, occupatlonal knowledge and caréer awareness. Test
scores indicate that students who attend career education
infused courses demonstrate greater gains in self concept,
" - career maturity (career awareness, dec1s1on-mak1ng ‘and career
ERNE plannlng), 1mproved attitude toward school : '

1

2., Teachersgin the{B ngor school system produced acceptable career
* education infused| curriculum’ units afﬁerurece1v1ng training. . The
“materials were reyiewkd in accordance ‘with Criteria for the

‘Evaluation of Car¢ger Education Materials. (developed~by Mad1son e

Public SFhOQ}S:nM dlson Wlsconfln)
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‘ AR I 'lfle use, of teichers trained .in the 1975- 76 pro_]ect year as . -
, e :.,';v bu1ldlng represencalees .and resource contacts is an
oot W\\M , effcctlve prdactice. . The dita suggests that- enthused and e

~;"“ : :committed teachers will have an impact on. Lhose colleagues e
‘. . . ‘who ‘have had 1eSS'inVOlvcment. . - L

A"' : - ‘ ' (', ! v ’ ! - , v ! . \
/ Lo ,‘4;1 In-service tra1n1ng must be planned, -sequential and evaluated
‘ v(f)?, s if impact on the school curriculum is to~ occur. The findings
A . umequivocally reveal a trend whereby career education tra1n1ng

' . leads .to 1ncreased infusion activities in-the classroom: An ‘
S  increase in Wse of career education materidls and activities ) .
= , .+ - by classroom- teacﬁﬁrs from ‘October l976 to February 1977 was:
*? S noted in- a pos1t1ve direction. : :

. ' ."5. Datd - from the student assessment conducted by National TesL1ng
Service wereinot dvallable and will be furn1shed in October 1977-
. : . ' .“ - ' ’ | | | . ’
' LEVEL’iI--‘UNIVERSITY BASED ACTIVITIES

R _; Fxndlngs in thlS level of : the progect has part1cular s1gn1f1cance

‘ L . )
» e TN .
B

e ’for g&annlng/:n\serV1ce training 1n~post secondary instltutlons
', S : .
s

1 Fol&ow up interviews ‘with Husson College and UMO faculty =
... indicate. that B _ . ‘. : '

L

.
v e : : ' D : a0

CoD a. Seminar content should be based on carefully designed

. 'Yﬁc":f o conceptuallmodeqs if they are to rece1ve acceptance by
_jf’ T . post- secondary staff
o o ; b; Seminar cbnsultants should be cognlzant of the values and

~pressures relevgnt to post secondary 1nst1tut10ns. In

essence, consu1tants were well received by the ,participants -
T \\lf they had actually 1mplemented the concepts ‘or model they:
‘} Cate were present1ng P N B . .

: . . ' v ~ . N

’ N .'f’,C-' Semlnar materlals - carefully selected career education

AL ' . .reports,. models or implementation technlques that were o
: appllcable to ‘higher education recelved enthusiastic

endorsement« ‘Materials more appropr1ate tq publlc schools

ywere not well rece1ved " . {f4 L \N\n
.. s ‘} ’ . . y

o oodl ‘Seminar’ format - the particlpants conslstenLly recOmmended
a ‘ 'increased - time for discussion and the use of 1nstruct10nal
. exercises to develop un1ts.- :

4

, e. Seminar part1c1pat10n - the part1c1pants c1ted interest (77%)
. and professlonal growth- (46/) as the most 1mportant reasons foq
— electing to participate in -th€ seminar Serles., Other reasons
were c1ted and the motivating factors to attend this' seminar .
series is more’complex than or1g1nally percelved The awarding
‘of ‘a stipend does not appear to be the prlme“motlvatlng factor,~
but 1t was meortant to some part1c1pants. . .

ERIC . . -

< . . . -
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. 2. The role of the university or college in career cducation is '
open to varying interpretation. A composite couclusion indicates
- that carcer education fulfills a dual role:"-(a) As a vehicle Lo
,  assist’students with personal sclf development, carcer exploration
. and dimproved detlﬂion—maklng, and (b) as a wvehicle to train pre- !
C gervice teachers to-imphement carecer education in the seconddry
school classroom. Facully=interest in this project was very
high, but Lherc were differinb interpretations within our group
regardlng ‘the role of career cducation on the tampuu.
v ‘ : [~ LY ' .
" 3., Knowledgc of the carcer educatlon conccpt can be incrcased via
* structured career education semlnars. Attendance and participation
".was excellent and the group was unanimous in their suggestion that
umore time be allotted in 1977-78 for discussion. © ,

D

T b University/college basod'profess"nalsrypre not cnthusiastic
‘about visits to public schools bscrve carcer cducation in
-action, - h '

~ * RECOMMENDATIONS

e The . major objectives of-this project were to (l) demonstrate.’

-» comprehensive career education in grades K-12 and (2) demonstrate to

T teacher educators at Husson‘College.and UMO,the concepts, philosophy and .
4 , : 4 S . _
\ s o S, - ,
s . vt L . . » -
~ . methods of comprehenslve cafeen educatlon. As a result of massive in-service
P .

v

tralnlng efforts, currlculum development act1v1t1es and rlgorous evaluatlon

procedures.the fpllpwing recommendhtions are suggested for persons conslderlng.
. ‘ ' ' L 4

»similiar projects: . n

. ‘ ) ‘ . ; .
: . - ‘- . .

LEVEL I - BANGOR PUBLIC SCHOOLS STy
An,anulysisﬁof the data indicates that the folﬁowing recommendatiéns Q‘

. s N

are appropriate for edueatorsjattempting to introdUce'Career eddd&tion;3'
[ ] . '\,_/-, t

“§ B " l. Develop career educatlon resource centers that can respond CL
iqu1ck1y to faculty requests for techn1ca1 ass1stance.~
AR ,

[N . . o,
'

_ _2;  Secure overt commltments from the admlnlstratlve 1eadersh1p
. personnel 'to support in-service tra1n1ng programs, curriculum
o ‘revision and student assessment.

e - qg e

Aruitoxt provided by Eic:
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3. Select -tests that have conlent conuibtcnt with plolcct objcctivc
and kccp utudcnt teygting' ququLmCHL to.a minimum. , R ‘;
« Vv : :
h. anolvc thu_guidancc:utnff in the ln ~gervice LLllninr progranm at
ity dnltial inception, :
y oL
5« The use or involvement o[ independent research and dUVLlOmenL
conters ,hould be approuchcd wi.th'caution. . T
6. Local qchool systems shuuld btgin inves ting financlnl re uourcc
bys the sccond’ prOJch ycat as a sibn off commltmcnt.

M o \ . ' ‘ 1
TEVEL IT ~ UNIVERSTITY BASED ACUIVITIES
- L )
The following recommendations pertain to post-sccondary institutions:.

1. Carcor cducatlun seminars are a viable meays of introducing carcer
‘QdULdLLOH Lo unlvchLty/collcgc faculty a\g/should be at lcast
three. hours per SCSolOﬂ.

2. Plan‘the scminar‘scrics to in¢lude’ individual or pancl

’ presentations by. business and,. industry .leaders 'to cxpand

. e : faculty knowlcdge of thc surroundlnb communlLy ¢

. A
"3. Plan, dcvelop and usc- structurcd group 1carn1ng ckerc1ses that

slmulatc currlculum planﬁlng..\

4, Use consultants tifat have “credibility, i. e/'projcct‘leadership,
‘ theoretical understandlng and experience thh‘career _education . .-
-at the post-sccondary level. Seagl ﬁ '
! B . o
S,,,8clcct career caucation m&%crials that are corrclatéd with the
seminar content.; é-Prov:.de sample caleer education ‘units that

" havc been used in. hlgher educatlon to faculty partlelpants..

* \ B '|

6. Organlze the pre- preparedﬁh‘?dout matcrlal so that 1t'ﬁan be B
Jrev1ewed prior to the semlnar sesSxon that, focuses on that topic.

. N I, N .
7. Avoid visits to public schoolFCJxeer educatlon s1tes unless requested
by Lhc f1culty. : , r :

lqulre actlvc parfldlpant N
atlon unlt,Q' ylsltb té

1nv01vcmcnt, c.g. wglting a careepf
buslness/lndustry._

w.m 8

S . o oy TR TR
JIn essence, The-installatfon_qf cagegr education r f? res multlple'
- K : = v : B '
strategies- that utilize a team approach, lAll faculty, gdmlnlstrators
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To-facilitate review'of this'final-performance report'fof'each"

W

major section of the Comprehen51ve Career Educatlon ProJect all

' obJeétlves for the two 1eve1s were revlewed and appropr1ate support

' data proV1ded,; Where feagible, sampLe prOJect-materlals are - .

. appended. The project objectives are stated for ease in reviewing .

and linking the major accomplishments toieach activity, Alluproject'

-activities vere subjected to summative review bY"the'étaff’to

: ascerta1n the status and degree of accompfishment for each

-

obJectlve. A concerted effort for brevlty w1thout sacr1f1c1ng a.

“

‘-Qualitative reV1ew of our.efforts gulded the compllatlon of'thls-»:'

report. The th1rd party evaluatlon team from the Center for'f

Vocatlopal-Technlcal Educatlon

the Ohio State Universlty revieWed-"

~
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MAJOR ‘ACTIVITIES -

- R ' , : - _ { \ o : o
' o Thejfoliowing dataﬂrepresent projectiaccomplishments‘as'related °
N : R , > e ) o o .
* to e?ch'objective_in LenelUI - Bangor:Publlc Schoo1s.l A major_ o
" objective of-Level-l was to infnseVand‘demonstrate a comprehensive
k. career educationnnodel ln grades.K-lQ. ' ‘" . -

i . * . ‘ , . »A- . -’7.

Subobjective 1.1: Increase (from 35 to .338) the numbér of - e EEE
teachers (K- 12) trained -in career edncatlon N
. concepts and technlques.

1
» (N
. . f )

a. A workshop was“conducted fo%;gil;Bangor teachers. A'total

ya,

. - ‘ . » .
of 338 Bangor teachers with the exception of the hlgh chool teacher&

%frtlclpated in the equ1va1ent ofstwo full workshop days thqt descrlbed o .

n‘ 5o

and demonstrated the concepts of career educatlon. lhe high school

:_ﬁeachéf$=were‘able to.participate only one-day, since-rn-seryice o

C. . ‘

'nﬁtlme scheduled for ‘the spring was cut one day due to w1nter storms

£

o 'Wthh caused school ‘to be cancelled Teachers who participated in, Lhe

. P i A
[ . : . DI .

u_1975 76 workshOps and the prOJeCt staff planned and 1mplemented the”

v“ . - «

l976 77 Lrobrnms. Se531ons Wcre planned to coincide with the school _.e\<\_

alendar.:'The data in Table 1 reflects staff tnaining_figures‘for the ’

EA y :
b
~ last.two years with increases moted as appropriate. ‘
- o ; . - L=
PR e - R
- _ L C . “v“ . . Ve
- v‘: o V"' .
e £y ” . ‘A
o : ' R
- .
- > [ : ' U .
. o . -
=t ' 1
¢ ' b / B
s ~ ‘ .
. Y . ;
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- e . Table 1 . :
Q_ B chel I Staﬁf Tralnlng Accompllshmente ’
' Bangor Publlc Schools
A .
e 1975- 76 L s 1976 =77
Category . Number of % of Total '- Number of % of Total
5 - [ . . .
o Participants - Staff Part1c1pants o Staff
‘Secondary. Schiool ** 17 w0 s 100
V;Teachers»(7-12)a' R EEE . L
Voo o e
, Llementary1QCh001 R 9 - . W7 ., 100
' Teachers (K 6) - AR L : '
bccondary Prinlclpals 0 I R .i10d=
' 'l Llcmentary Princ1pals e ‘f_.; 75 .8 o 2710§h v
| Guidaice Staff o429 a4 v o100
o _,_Elementary -4 ’ L e B . f Ee
© i Junior High - 3 e B
;-‘Semior Wigh -°7 =~ .- L ke :
'ffjhﬁsisteht Teachers 0 .l'c' : 0 ' 13 25J“lq‘fi' - 100
4 reacher Aides - - 0 .0 23 . -100 -
i el - I " o ’ L j,‘ .
ii Data compiled from attendance Tlgures for all in-serv1ce tralnlng'*ﬂij
activities. ' o S
_bh; A total of 31 teachers (K 12) and - two admlnlstrators alsov“ y
v
. rec01vcd advanccd Lralnlng in career educatlon._ A total of nlne
sessions, based on the cight career educatlon elements and: communlty
invqivement techniqucs’wercAconducted (See Appendix B). in additlon
allwparticipants were given two-releaée da&s for community explpratiop:,:'
(1) A day for three communlty field trips ' '
s . A(Z)HAiﬁQy fdr qhadOW1ng a ciLy govcrnmcnt worker & T .{f

" The general format for ‘cach sess}on included one hourxof theory on
‘each of the carcer education ele&ents;'followed'byﬁdehonstrationsfbn_ .

i ) '

A
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jinfuslhg'the e{m

- Subobjectfve\l.Z;, Demonstrate to the Bangor guidance staff

‘; program.v Blght sesslons dea1t with avvarlety of general guidance

o

o

" career guidance technlques that facilitate -
.career education 1n grades K- 12,

In June 1976; the gu1dance staff recommended an in-serv1ce.

»oo . &, P L

.'prognmlthat would be needed to implement changes in the Bangor ‘

gu1dance program K-12 The guidance staff and career education

_consultant then p1anned and developed a 16 session 1n service__\\

4

'topics whllefeight focused on;career education.- The careerreducation""

N

staff planned and'fmplemented the-eightfcareer education sessions
(See Appendix C - underfinedfsessions-are the career educationl

o . . B -
o .

.sessions). . . ' - e

. In the area of guidance, in-service training effortszhaveiresulted“”

s : . - . " ._ .. o -o‘-' o . - '
in a total'of 12~guidance counselors, school social,workers; resource

~room teachers (Spec1a1 Educatlon) and various educatlon aides

volunteerlng for the program.‘ In the first proJect year (1975 76)

. e

only four gu1dance counselors partic1pated The incremental ga1n for

1976 77 represents tota1 staff part1c1pation by members of the pupiﬂ

) personnel staff . l ”.: el fl_".' N f

- .
PRI

'p Subobjective 1.3: ‘Infuse and demonstrate ‘the implementation of career

.. awareness act1V1t1es in grades K-6. -
L .

.'.Subobjective'1;4ln Infuse and demonstrate the implementation of careerﬁ

}[ . . CoL exploratory ‘and” prepara?ion technlques for students,
o ‘.,' . in grades. 7~ 12. Ve : e

The f1rst step in achievxng these two'subobJectives involved

“'recru1t1ng 10 demonstratgrs and 15 building representatives from the

. ~ . . \

. ' L s . . : £ Y -.

S



- 35 people trained in carccracducatlng during 1975-76. TThe
'demonstrators were ‘to be involved in plannlngrand imp lementing
career»education in*service programs and workshops;4‘Thelbuilding

' representatives were to serve as career education resource aides
AER %> : . =Y : saRRom et ,
w ‘fOr-their respective schools and‘aCt‘as liaison for information

flow1ng from the central career " education resource room and the

schools, Because they felt the two roles were $o closely related
. . €
.o . ' .o

- the participants who applied for‘these‘positions wished to'serve in

_ both'roles: This was approved and 19 demonstrators/building

&

mrepresentathes were trained during the week oflAugust 16 11976 to
demonstrate and tra1n'othe§s in the phllOSOphy, concepts and methods
'lof career.education.» Also they deyeloped‘4Q‘career education j‘,a.
:classroom.actiVities, five:activities‘for:each of “the eight’elements..
.The results of this<workshop vere;"

A bu11d1ng representatlve/demonstfator cadre of, 19
educators trained to demonstrate to-others the. concepts,
elements and methods of career education.
“ N '\"'
b. “A model career educatlon demonstratlon strategy for
R Bangor teachers, K-12.

fc;“ A K-12 career education act1v1ty guxde entltled "Career
' Educatlon Activities For Y0u :
. In addition,veach'school in the,system was provided funds fdr

" - ~'the purchase of ¢areer education materials to be used"by its teachers
"in'the,infuslon process._'The‘Bangor career;education‘staff members :

_previewed and.ordered materials for teacher use. Also; the ‘career
. —— i ' . . 4.‘. ' o s . .
‘ education’staff‘has\COllected materials from career education projects
‘throughout the nation in order to maintain and update resources

i
ES
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v

available in the career education resource room.

As an example of impact from ‘the 1973*76 prOJeCt, six high

school teachers formed a team to plan develop, and operate a career’ o

\ 1

_education resource‘room which opened in December;l976 The purpose

’ A
. . e

of this room is to offer students the following services',v - {‘,x’

o | a. Individual interest inventories (Holland s Self Directed
' . Search, Super's WOrk Values lnventory, and JOB-0).
‘b;TdCareer information and guest speakers. A total of three L
' speakers or one-a week since the opening of the career ' W o
-resource center on December 1, 1976 ( " K

C. Post-secondary school information and'guest Speakers.
d‘d. 'Effective use of leisure time information . and guest
] speakers."“' :

e

L

e: Job’shadowing-information. o .
. These six teachers are examples of commitment to the career éducation

concept andbdemonstrate theirfstrong belief.ingthe.needvfor'a resource:
: e, R . ‘ 5 '
center in the high school. ~~ = .~ - = .7 7
: o : ‘ e :
. Subobjective 1.5: Demonstrate follow-through research techniques
L to assess. the career education growth of selected
third, f1fth,-seventh ninth aqd tenth grade '
.students over a three-year period. T

33 ., 1Since“the,Comprehensive Career Education Project was selectedj. A

‘as. part of the nation-W1de study 1nvolv1ng 15 proJects, the grade', -
: levels used in the 1976 77 proposal were adJUSted to the format o

3 established by National Testing Service (Grades 5 8, 11). - Therefore,

fSubobJective 1, 5 has been changed to read as’ folloWS'-‘
.. To assess the Career Education growth of selected flfth) eighth
and eleventh grade students in the Bangor Public Schools.

R



The previous objectiveJ}sfconsﬁstent with evaluation;plans approved'byv
thél Office of Career'Eﬁqcation in theucontra%t agarded.to_Naﬁionél :ig
; Testing Service Durham- North Carolina.'l |

In August 1976, John Goode of National Test1ng Serv1ce‘presented

the evaluation plan at a meeting of Bangor administrators, career
'..education building representativesfdemonstrators and last year.s ‘
teacher:participants.u At thlS meeting Bangor personnel mere 1nv1ted
to review the National Testing Serv1Ce plan and had the opportunityﬂ

\\

" to ask questions concern1ng the procedures.~ A total of 18 Bangor

v

' staff members attended the general information sessions, while n1ne

attended a~follow-up session.to develop'questions for the Bangor_

R . - -

' f"unique" design'portion of the evaluation; The pretests Were

administered to approx1mately 243 grade five students, 219 gradev”:

3

e o

e1ght students, and 203 grade eleven students during the week of

October 18 1976 The posttests were adm1n1stered to the same number

-~

"of students during the Week of May - 16, 1977. In addition students

tested completed student 1nfornm£;:; surveys, wh11e 37 teachers ll“_i_d

—-n

o e

V=L~¥-adm1n1strators, and 12 counselors &ere asked by National Testing
Service to complete questionnaires regarding.their 1nvolvement~in

_career education.., ot T -

As of August 30, 1977 Natidnal Test1ng Serv1ce has not prov1ded
the Bangor Schools W1th techn1ca1 analysis of the pre and posttest 2* ;
’";data. In additlon, evaluation of the unique de31gn portion of Levelv

'I has not been received It is ant1c1pated that an- addendum to: thlS

final report will be necessary after the above data is received




B T sk,
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A second primary objective of Level I was to infuse ‘career

education concepts through curriculum deVelopment.', : o ,gff ' o,

SubobjectiveJZ.l;' Develop curriculum, K-12, which 1nfuse careerf
S L education concepts. o e

‘ Development of a Career Education Curriculum Infusion Gu1de

e .

reduired a maJor;effort 1n the 1ast,s1x months. The guide was
designed to a1d Bangor teachers Ain 1nfus1ng career education concepts"”
into each grade 1euei and SubJeCt area.,’ Only the X- 6 guide has been

pr1nted to date and W111 be 1nc1uded under separate cover due to its

vsize. Although the‘secondary‘portions have.been'Wri%;fEJ_the Bangor"
Career Education‘Advisornyommittee-did not.approve~certain»sections'3_'i'-x, N
vof the- gu1de and asked that pub11cation be postponed unt11 greater'

-

N teacher 1nput can be' gained for the Beginning Competency and Career
_ Exploration4segments. Since-teacher‘acceptance 1s crucial to L

B 1mp1ementation of the gu1de, the rev1sed section W111 not be

o«

ava11ab1e unt11 Fall 1977.,V' ST ::'_ - -

: Subobjective 2.2: Demonstrate activ1t1es in eareer education in a
: ! C w1de var1ety of grade 1evels and disc1p11nes, K 12

0

&

vA summary of the maJor act1v1ties conducted in 1976 77 is 1isted'*‘

. . '.I;i, The equ1va1ent of two fu11 days of in*serv1ce train1ng for
P & 9 staff were conducted :

p ' 2. One day of in-service tra1n1ng for all. 10- 12 staff was® ;ﬂg?i:sf]
. ) .prov1ded R ‘ ‘ , T ',1f17f B .
- 3. .Intens1ve workshop program for 33 teachers and oﬂejpﬁiﬁﬁipaja”mﬁfi- b
: was prov1ded » P ‘ : AR

s a :



-

”

b4y An eight session career educatloh in-service for the tota1
* guidance and soc1al work staff was conducted ST ’

5. Development of Bangor high school career educatlon resource j
room for student and. teacher -use, ;
6. Completlon of 19 presentatlons in workshops 0utSlde the S " -

.Bangor system. ' : ' '
T .Dlssemlnatlon of written mater1a1s to 30: people out81de
Sy . the Bangor system. :
e '8{'~Development of a career educatlon act1v1ty book ent1t1ed
~ ''Career Educatlon ACthltleS For- You

9. Dévelopment of a career education infusion guide, K-12.

ERIC o~ e SR o

T - ) <. * R o

. v - . q
. [ . . . . .

Aruitoxt provided by Eic: R . . - M . n L . A N S . .
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Tt EUALUATTON

T A maJor portlon of the evaluatlon for Level I of the progect has.

been conducted by the Natlonal Testlng Serv1ce (Results of the1r

e
'

v

f1nd1ngs are 1ncluded 1n the Natlonal Testlng Serv1ce final report

)

Append1x D). Add1tlonal evaluatlon act1v1ties were conducted for the

& follOW1ng maJor activities:by the.project,staff.f .-h;i L "«'uj éf'

¢

Intenslve Staff In-Service (August 19+ 23, 1976) V:».':_

A flve day workshop‘was deslgned ‘to. tra1n l9 teachers to. act*as

:" _ demonstrators and'bulldlng representatlves 1n‘the tralnlng of ‘other _fw"

‘.
’

. educators 1n the phllosophy, concepts and methods of career educatlonu ‘x;_;__

Th1s workshop emphasized ‘the elght career educatlon elements and

'.'4 L Lo

proCedures for 1nfuslon-1nto the current curr1culum. Participants

) -

were encouraged to deslgn the1r own technlques. Add1t10na1 empha51s

° \ he . R

\ was placed on developlng strategles td demonstrate the career educatlon )

» .>“‘ . [N

concept to the ent1re staff

. D EER I . ;,,- G

- A~ v g -

the knowledge galned by the part;c1pants.v ThlS was accompn}shednby means .

v staff based on the actual content of the workshop. ThlS 1ns‘, ”en;ih;

. .
‘

3"; ’ con51sted of two open-ehded questions.' These questions were de51gned

from the centent of- the semlnar and they Were scored ut111z1ng an

*an . . ¢

Ty L
) +,

" obJective scor1ng cr1ter1a that was developed by the prOJect staff

Appendlx E conta1ns a copy of the questlonnaire and the scorlng

crlterla‘ytlllzed;'.‘f* s AN

s : S o o o ST T T

;of a pre posttest des1gn. A questlonnalre was de51gned by the perect Fif'ﬁ~aﬂﬁ



l .
4_ There were no attempts to ascerta1n the validity or re1iab11ity of thls'

™~

test and. the results must be interpreted with1n this 1im1tation.“.

3

ThlS 1nstrument was given to a11 part1cipants (N rg) jﬁst prlor P

4,‘i‘and 1mmediate1y folloW1ng the workshpp. A tWo ta11ed ”t” test for

pa1red groups was used to comp&fe the means, The resu1ts ShOWed that
—

s the posttest scores were s1gnif1cant1y higher than the pretest scores,

e .

t (18,). 12; 63 P( 0001 (See Table 2)

. b
'Tabie:Z g N

2 PR o f.gomparison'of Means_on afcareerfEducation?Test'“,

.4 | .‘;Career Education InFSefszce'Workshop Participants

! C o o ]

vl.'Group_ - B X S.D. ¢

e S L g} . _
| "Pr.let.est' B CHR "412;_8'2 R I N
> v'_po‘st{t;est“_'l - 19 o .42_54,-21‘,.._.;'_.».3".3'-_ o

.o

These evaluatlon resu1ts demonstrate that the partic1pants of thlS

44workshop had a‘sign1f1cant 1ncrease 1n the1r knowledge about career RN

; educatlon._ In splte of the 11m1tation of ‘the test and the" 1ack of a

v

.

_4know1edge about career educatlon but that it had a- pos1tive effect on..

. . o

the1r att1tudes as, well. Th1s has been demonstrated throughout the

_year as these teachers have been very active and enthusiastic in

"develop1ng the career educatlon program in Bangor and 1nVoIV1ng the

: tota1 teacher and support staff v C o m'lo

' control group, ‘we fee1 that the part1c1pants not only increased the1r f'.?'--”



O

-
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Aruitoxt provided by Eic:
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. Evaluation of 'Career Education Demonstrators

. A second evaluation was undertaken to méasure the impact of .-

- the demonstrator/building representatives on othey staff members..
"This,eValuation-centered around a questionnaire that'was developedf

by the prOJect staff and glven to all teachers and support personneI

durlng October 1976 and aga1n in: February 1977.' The questlonnalre

.

(See Append1x F) was de51gned to measure three maJor &reas, contact
W1th career educatlon demonstrators/bulldlng representatlves, number
.of caréer education units-employedgby teachers, and-the percentageﬂb

s

. of total instructionalftime related'to-careerveducationi Although

‘no - formal re11ab111ty or va11d1ty data is ava11ab1e, the Bangor staff

felt that the quest10nna1re adequately and cons1stent1y measured what

s

1t purported to measure (See Table 3) S R .

"in general the Bangor school personnel were better 1nformed -and -

.had‘apmore'positive,attitude,toward career:education in‘February than

3

1n September. Th1s trend was ev1dent throughout the quest10nna1re and

was encouraglng.“ On the other hand 1t.appearsvthat-there'ls'a'small'

percentage of teachers who are act1ve1y 1nvolved W1th career educatlon

)'- .

" as a phlloSOphlcal ekerc1se and have not translated the concept 1nto

,

'fclassroom“learning. We feel encouraged that the trend 1s imra p051t1ve

d1rect10n W1th more school personnel becomlng_actlvely 1nvolved Wlth

«

Vcareer education._ We also are Well aware that- strong 1eadersh1p needs

to be - exh1b1ted by the career educatlon staff 1f th1s concept is g01ng

Lot .
Y ‘~,

to become a V1ab1e educational phllosophy throughout the Bangor

-

"o
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i Table \3 o l">f“"'
uSumm{ry‘Teacher:Survey

‘4

1, Are you, fam111ar W1th the Career Educatlon ProJect in the Bangor. -3

'\. Schools, _ - _
R o - o " Yes  No
‘Octobgr 1976 . : R C 80%. . 20%
Febru Ary 1977 L _ :, o 97% -
éié; What is’ your att1tude toward the Career Educatlon ProJect 1n the |
'-Bangor Pub11c Schools..-:;' R L —
. .OCtg 77 -,Highly : - Favorable Undec1ded Unfavorable'v' Highiyv'; .
\ / 4 Favorable . - . - - -~ 7 'Unfavorable =
' 18.37% 3437 40 9% o300% BTV
. 'Féb. '77 - Highly . Favorable Undecided» Unfavorable ~ Highly
. ' Favorable. . . o -~ Unfavorable
23.5% 50,5% 13,0% 6. 17' : : 5 7%
3. Do you know the career educatlon spec1a113t in. your bu11d1ng7
LT ﬁ;, R , Yes No
October 1976 B _ S 667 347,
February‘1977 R A - . 88k . 12%
4, How often do you meet formally or. 1nforma11y, 1nd1V1dua11y or:
~ in. groups with a career education representative and/or
_ demonstrator. Note: Your answer should be based on a’ monthly
-average.. ; » > o -
" less than5 . 5-8 '.9--_12 13 ‘or more ‘o
' "+ . October 1976 . o 9L3% 4.8 0.9 2.6%
. . . February 1977 o 84 34 ot 7.4% 3."9%,-;_ 3.5%
'fS.l\How often do you use career educatlon mater1a1s or. act1v1t1e57
,‘Note “ Your answer should be based on a weekly average.
' ST .1ess-than 5. 6-16{i_11 15 16'or morg 4
o QOctober 1976 .~ - 84.3% 8.3%  0,4% . . “3.9%: -
u Febfuary 1977. - - . - 73, 0%\ : 17 W%  '2.6% A
6;.5H0w much of your 1nstructlona1 t1me is based on the career'
‘~educatlon concept7 ' : _ .I o Co o
SR less .than 10% | 11 ~25%  26-507% - greater than'S0%.
October o 70.4% " 17.0% 4.3% Sl 437
1976 - o " . S '.}‘ .
February -~ 54.,3% ".30,9% L 5.2% . 5 Th
~1977 ' - . i I - o




.

”Evening In—Service Program o . S -

A total of 31 teachersvand two administrators received 1ntens1Ve

tra1n1ng on “the eight career education elements and, communlty involvement
techniques. here were a total of’ n1ne ZL hour 1n-serv1ce workshops'
conducted ‘as . part of this program betWeen October 1976 and February

1977.. S e E TR

S B T PR
. Two evaluation procedures were utllized "The first;'was an S “ a
i. evaluation of each ses51on by the part1cipants. The questionnaire

(See Appendlx G) ut111zed for th1s purposa was modeled after the ) éf'

Evaluation Form developed by the Level II staff of this prOJect. ‘Some'

A -
minor changes were made to accommodate the spec1f1c d1fferences in

target population and workshOp format _»;-ﬁv ' '”’-Vj«tf'- e #, S

Part1c1pant comments are contained'in.Téblelﬁ and Taﬁle'S Theser;: L

comments reflect the quality of th1s program and the high degree of

‘ acceptance on the part of the particlpants. Ehis seems, to. be an T
P . . . - -':-_ ". . T
P ,/‘l - -t
encouraging s1gn in the development of career education as a maJor

force in the Bangor Pub11c School System.» R s ‘?_‘h.cr
. . o 5 A
A second type of evaluation was conducted at the completion of the

: 3

'in~service program. A career education knowledge test was constructed
by the prOJeCt staff Appendix H conta1ns a’ c0py of th1s instrument

‘ and a scoring key. Th1s 1nstrument wa

‘ﬁadapted frOm the Career Education.m':

33 Knowledge Test developed by the staffbin.LeVel II of th1s prOJect. ItV s

conslsts of 50 Atems- and was g1ven during February 1977.. rt ‘was designed

o

to assess the knowledge ga1ned by the workshop partic1pants about career.

X education and 1ts 1mp1ementat10n 1nto a school system. : ﬂ

v
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Test items were taken from. the Career Education Knowledge Tesgt -

K

or specifically developed by the staff to cover those areas peculiar?

_ﬁ;_ to the Level I in-service program. Although no formal validity or -

3 o

.'reliability studies were completed a réview-was'conducted by the'

Cae ~.'-

. prOJect,staff to ascertain that it did in fact measure what e was e
'7“ . . ‘, P "
1ntended to measure, The review utilized the following criteria 7
h . . v

LA ‘A .

1, Does the. item reflect the content of the workshops R

.. or the required reading materials7 ' ‘r s T
e S b oo

tZE "Is each item free of sex- stereotyping and ambiguity7

3.. “Doeg’ each distractor fit realistically within &he
- content of the item? '

¢

/-

‘FolloWing rhe review there were ten items changed to be consistent

’ . 3

=»,>With,the above criteriaa_ An item analysis was not conducted after the_{

test was administered a7

control group conSisting of 44 teachers and administrators in another

public school system,» The control group was participating in an in-'

0

serVice program that was unrelated to career education. The control

, e
group was similiar to the experimental group in terms of age ‘sex

T}J and years of teaching eXperience.j A two tailed "t" test for independent

- -

groups was used to compare the means., The results showed that the" K

WA . R

experiméntal group scored s1gnificantly higher than the control grOup,

group was 36. 00 as compared to the control group mean of 26 56.

K3 . X - o : .

Ly .

Aruitoxt provided by Eic: . L IR B o ) A . L

(73) 8. 28 (' OOl ‘The mean score for the Bangor experimental ‘T~



Table &

o Patticipant'Evaluation of [vening Iﬁ-SerQi;exProgréﬁ’ , o
R T o T
- Assessment- = Responses Speaker Assessment. Responses ~ Session Strengths Session Weaknesses
iteresting 18 ~ very effective. < ‘Very gopdigpeakets some sessions assumed

: C e T know more- thane I do n;';ﬁ
AT . v N N y ol BT :,l.“ ATy o
' el ) (N AR : - L

interesting . 15.°. - effective . L 15 m 7maDy idéas‘shéred' some‘seSSibﬂéffﬁshé& f~Vy 

boring . 0 ~ somewhat effective, »7 4 ‘practical discus~ I did not agree with- .
' o o S S - sions " somespeakers L
ng . Yoo 4 weak ~ small groups in- j?}ﬁoves too fast - - .
R ' ' - B I’felt_ihvolvgd ' -
too comfortable to ask . : \

- questiong . o o E o
T G
‘many experiences . L

v shared | et g

Lo yelpful materdal
‘ ‘ . o | aterial,

ERIC

Aruitoxt provided by Eic:



~: . s -Table 5 . . . ,
. . [ . _"' .- . . . L ,"’k oo

Participant Eﬁéiuation of the Evening In-Service Program .

o R B Résponse Category (percentages) S .
Item = - & " gtrongly Agree  Undecided - Dlsagree .. strongly
' ‘ IR . Agree . A Lo e T - Disagree

.1) The obJectlves of thlS course L e o o o . A
were clear to me. - 22.6 51.6 12,9 ' 12,9 710,00 o

'2) Specific goals and planniﬁg‘ : . f: .
made it easy to work ) o e R _
eff1c1ent1y. o 12,9 - 64,5 16.1 6.5 . ,0.00

3) I did not 1earn anything P ' ST e
. new. . _ _ 00.0 - 00.0 7 00.00 - - 48.4- v?.;51J61 BRREA

'Q)ZThe mater1a1 presented was o S ., 2 . '-':ié-.a_V‘ "'ﬂ:”
valuable to me. . o 25.8 . 67.7 6.5 - 00.0°. 0.00

1.was stlmulated ‘to think S S . L o o
about the topics preé\nt\g 22,6 ¢ 67.7 3.2 6.5 +  0.00 )

6) We worked well together as . ‘ ' e LA
-a group. : 22.6 ~ 54.8 - 12.9 3.2 6.5  ;yta

-

7) 1 did not have an. Opportunlty ‘ ' : ' N o ol AR
' to express my ideas. . 0.00. 9.7 0.00 . 548 3550 S

8) My time was well spent.’ 97 871 3.2 - 0.00 ' 0.00' %

: 9)‘The in-SerViée series met e _ v | ;:_ o f.:;;‘ A
my~expectations." o Ty 12,9 67.7 -. 9.7 . 9.7 \, '0.00‘-

10)’The content presented was ' S o e
. applicable to the: '

© . implementation’ of .career L S o g ' B
~'educat10n at’ the K- 12 level. 19,4 742 3.2+ 0.00fﬁwrf}O,CO:w”;

H
. A .
, . ]
; te
- A Ty
.r» S
, :
. N et '
. i~
1 ‘v nl'
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o ! - ‘ * ' : o .‘ »'.‘ . . )
These.evaluntion results demonstrate that for_thosé-personnel
who partic1pated in the in- serv1ce workshop series, 1t resulted in

.a s1gn1f1cant 1ncrease in their knowledge about career education.~v *

\ o

As was.documented:in the,previous’section,’there is a:trend‘toward.
‘increased use of career education concepts ‘and materials in the .

— schoolﬁsystem.i Part of this increase is due to the impact that
workshop participants have had. on their colleagues._ In addition,

the workshop series has had a positive impadt upon”the many. hindreds
of students that these teachers and administrators come in,contact

with'on a daily basis. ..~

fooe C e '
Guidance In=Service Training

ot . . o : ]
e

" A tota1hof'12;guidance counselors, four:allied‘health'personnell'

and four other support personnel partic1pated in an eight sesslon Workshop

i. .. N _\ .
rwo evaluhtion procedures were utilized The:first was: an-,
) : ’

- evaluation of each session by the participants.;ﬂTheﬂsame:evaluation
‘ b _ » . _
form utilized for “the evening 1n-service program was used for the

~. .. »
v,

guidanCe‘workshop._ A copy of this form is contained in Appendix G
artic1pants reactions and comments\are summarlzed in Table 6 .
.: . These comments seem to reflect a: high degree of acceptance of

: the prbgram‘on the‘part of the participants;f The participants appeared
to have been stimulated by the program hutAthere_was no Way of measuring

its impact on cotnselor hehaviorﬂ' Thus,faasecond evaluativeitechniQue -
was planned. fDuring the;late'spring,“projectpstaffginterviewed,each of

the participants. The purpose of this interview was to document any



‘Tﬁh6ju .
]L;Pafticipapt Evaduation of Guidance Inservice Training

v

. T
Ot

~ Content Assestrent . Responses - Spédler Assessnent Reép¢n$és ; SéSsibh,Sfréngths‘ Session Heaknesses |

i L4
) L » " ) ) .
| [ . , ) e

- highly interesting 9 " weryeffective 8. ideas From speskers - need more tine
T O P T

somevhat interesting - 0 -'efféétfvé 0 hedots teed more discussion

uslightly‘boripg SR SR someihat effective 0 ; it‘makes'mé thick  Nonday is a bad day E
yery boting ‘L ‘f‘ S0 IWeak Lo iconcxetg'infdrma~. © not enough;smali' |
L Tt e growp disewssion
Coooo ke e e group diselssions o
Sl cmbieation

<

?'practihali%y e

TN SRR
There vere 20 participants at the guidance workshops, L

' \ o
b P ‘
b [N s
o A
CN e ,
) v 1
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' changes 1n attitude or behavior on the part of workshop participants

’

:-toward career education, - A c0py of the 1nterv1ew'format is contained

S

in Appendlx I.' The'results of'the interview indicate the followingé{ﬁ

counselor participants, all but one
felt they.had expidf@hced a positive change in attitude
toward career edutap#On. Eight out of 12 participants
'have-not as yet ' mp1emented career education techniques.

1. Of the 12 gu1danc

2. The areas of the workshop which the bounselors like best
and wanted more 1n-depth exposure to were:

a . A
R

a, Community 1nvolvement

“b. Group procedures: .-

c. Role of elementary counselors in career education“' ,
d, ' Theory of career education followed by teacher L
" demonstrations -, - S IR AT

e,  Model dellvery system, for career. gu1dance (ordered
" @_ 1n term of pr10r1t1es determlned by part1c1pants)

3. “Due-to 1ts tremendous broadness 1n SQOp the'area;whlgh
counselors felt would be better to oﬁft\another time was .
humanistlc education. : : - C

o

These 1nterV1ew results are 11m1ted because it was done by prOJect :3’

: staff and Ehey may have been misinterpreted It does appear that the
' gu1dance staff as a group are . thinklng,p031t1vely about career educatlon, :i

Y

but this change 1n att1tude has not been translated 1nto action. Thls:
guldance staff is traditlonally or1ented and 1t appears that additional
work in terms of in- service tra1n1ng W111 be needed before thlS group o

shows any movement tbward incorporating career education in their-

.:guidance programg T .

[ . : . . . [

System-Wide In- Serv1ce'f A ;‘ ' T "ﬂivl -'.;.; ;';:
All teachers and administrators, with the exception of the high e

"'school staff'who participated,one day, in the‘Bangor_Public School'

usystemfparticipated in the equivalent‘of‘two full days of'in-Servicé
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training. Theseﬂworkshops'were'conducted'at'each of three levels,

".elementary, junior,high,;and senior high. Their,purpose was to-
describe and demonstrate the concepts, philosophy;and methods:of_

.career education..

. . DY [
. Lo . .

a
,.u,

Each of these in- serv1ce workshops was evaluated by the partic1-

‘pants. A copy of this evaluation form is contained in- Appendix Js

‘, o . R

a

Results indrcate that at;the elementary'level the partic1pants were

most positive about the career education activities and ideas. .At

H

the Junior high level partic1pants were most positive about the

demonstration team concept and were least positive about the lack of

"timegavarlable,in developingctheirvown career education activities.
At the senior high level participants indicated a-high.leVelWOf'l

' interest in career education but Were concerned about its tie—in With

" their various subjectgareas. A detailed listing of the evaluative

comments for theéﬂementary and Junior high group are contained 1n
.Appendix K. The in-service workshops at the;senior high'level-were_;

’not evaluated in the same detailed manner., Instead general commentsg =

~

were e11c1ted from each of the small group meetings. .

ProJect staff were encouraged by the overwhelming favorable

: . ‘ C L ‘ .
_'response to»the in=serv1ce programstand to partiCipant involvement.

[
e

z.The message from ‘the- workshop partic1pants was that’ career, education.j

'\seems to be worthwhile and that we want more of it.: This,is

particularly important for future planning.

ERIC

Aruitoxt provided by Eic:



‘Curriculum Infusibn Cuide K-6 ' d o , L- e
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e .

: Prlor to completlon, the gu1de was’ revieWed by the career

“.educatlon adv1sory commlttee ut111z1ng Cr1ter1a7for the Evaluatlon -

1of Career Educatlon Mater1als developed by ‘the Mad1son Publlc

e

.fSchools Madlson W1scons1n (See Append1x L) The’ purpoSe of thlS 'f

rev1ew was to validate the usefulness and ob3ect1v1ty of the
- [N ) o q,vx - Y -

' materials in. relatlon to career educatlon elements. The Materlals

' Evaluatlon Form for the Curr1culum Infus1on Gulde K~ 6 is conta1ned' .

in Appendix M. . 'h"-‘» o _ S ',\"Aveﬁt

L3N
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_Summary of Incremental Improvements 1976-77

l.. From the 35 tra1ned JBangor staff‘members in the 1975-76
‘ proJect “the number of tra1ned Bangor people in career -
‘educatlon concepts and act1v1t1es has 1ncreased to 338 o

2. The number of 1ntens1vely tra1ned teachers and counselors oo
K~12,’-in career education phllosophy‘\concepts, and act1v1t1es
has 'increased from the 35 tra1ned in 1975~ 76 ‘to 68 (an ‘

"addltlonal 33 people) " - -

2 30 In additlon to foug school counselors trained in career"
T  education last year, the entire guidance K-12 staff (12),
- * the social work.staff (2), :the .school psychologlst -and
“two! resource ‘room teachers have partic1pated in. an e1ght

session career guidance 1n-serV1ce program durlng 1976 77

4, Nlneteen of the partlclgants trained in the 1975 76 progect "o
g ﬂpart1c1pated in a week-long training session to~become oo
- 'qualified career education demonstrators and buildlng
'representatlves. o
. . 5. Thé six career educatlon buildlng representat1Ves/ ‘
'~ . 0 “demonstrators,at Bangor High School designed, developed,
" .and 1mplemented a career “education resource ‘room which
is. available to: all Bangor High School students (l 372,
students) '

& '. N

- 6,;_Each of the 13 schools in the Bangor system has one—or.
- more building representatives and a. centrally located 4

library of selected career education materials for teacher i
. and student use, ', : : ’ ‘




24

7. The K 12 career - educatlon activity guide, "Career Education

Activities. For You“, was written and dy ssem1nated to.248° .. .
‘Bangor staff peopley,; 50 partlclpants at the Commlss1oner s '
Conference on Careg ‘Educatlon in Houston and 11 educators -

. in Maine commynities. ' In -addition, last year s publlcatlon

, -""Career Education: . What:Is It And Why Would I Want It - A
Handbook for Teachers " was reprinted and 100 copies
d1ssem1nated with "Career Educatlon ACthltleS For You:"

8 TWenty career educatlon Workshops/presentatlons outs1de(
" the Bangor schools ‘have been completed . - :
ﬁ . . ‘v -‘.‘.
9. E1ghteen bullet1n boards and two learn1ng centers have
been developed at the)Bangor Career Education:Center and
.are being utilized. among the th1rteen schools on a.
rotatlng‘basls._" : o
10. - ertten %angor career educgtion- materials ‘have- been hand
delivered. or sent ‘to over 83 school systems, while over
.45 visitors. outside the Bangor .system have visited and
utlllzed .the ‘Bangor . Career Educatlon Center. :

i

PN & P To encourage greater use and effectlveness, the audlo-v1sual
B mater1als collected during this. and: last year s proJect nd.
or1g1nally housed in the Bangor Career Educa on Center, are-

“now permanently ‘Hioused or ‘on a. rotatlon sche ule in’ the schools

- of apprOprlate grade level : :

. . e
S 4 . . ~

12, /A K-6 career educatlon currlculum infusion guide has- been .
© written. and prlnted while the 7-12 version is _nearly-,

completed . . : . .

7

Tipw

Aruitoxt provided by Eic:



T Section 12
L ANTICIPATED CHANGES AND/OR PROBLEMS =~ =
& S : . o . : L
' )
.;‘Problems S .‘va i S - e
‘ "," ) _ .A’.i.. vy

The problems whxch occurred dur1ng the frrst six months have
1nvolved the research des1gn developed by Natlonal Test1ng SerV1ce

(See Appendlx N) ' The Bangor*career educatrbn staff'recexved a

LA

letter from E. W. Strang, Ass1tant ProJect D1rector for Natlonal

i}

Testlng Ser6/ dated January ll 1977 and part1c1patec in'anvA b

» EN

exten51ve1telephone d1scus51on January l7 1977 wh1ch explalned

cauSes for past problems and planned strategles for allev1ating

any.further dlffloultles. A summary of the problem areas are as -
;+follows: -ﬁ ﬂl“ﬁﬁ .
“(_ _‘ . :' oo Sy A ) . . . 'A'I: . . ) Y . L -
<;né 1. “Inadequate proctor training ‘. R o %& o RS
“ . 2. . Test materials not delivered on.time’ .
3. ”Test materials‘inSufficientrin number -
‘y}fém Proctors not pa1d promptly R '_"', o L .
. 5. Coord1nator not pa1d as much as’bad been verbally
agreed upop A s
‘ E;6 Informatlonal materials not ma11ed to proper person
R o . ‘_”‘r'l.-; .
7. No word recelved that mater1als had been sent a1rfre1ght
Telephone~commun1cat1on never . Wlth ‘the same person, never ----- ;f .
3 able to- reach our, lialson persdn by telephone : : B
_ 7 ) .. ~ L.
and our concerns on'December 22 1976 -1‘7,=A:“';“ {;gﬁi S
A S R
g A H ) * '_.t ‘ i
' . P 49 § ‘ P 3

ERIC

Aruitoxt provided by Eic:
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" Since that time,'ﬁo‘problems have occurred. Prdject étaff.are
'awaicing”the.fesultshbf.th¢>pre and posttesting whi&h has:beén'promised_:

ﬁo-be'deliyered in the 1atéisummer.' ,
v - As mertioned preViouslf,'the;pléﬁned K-12 Cépeer Educaﬁion"CdrriCdlum

s

 1nfusibn Guide was pfiﬁted,for K-6:on1j.  This'wa§ due tp_diSSatisfécﬁioh -

. among' some Bangor Career Education Curriculum Advisory Committee members . °
R L o » o S ) _ _ .
concerning content in the Beginning Competencies and- Career Exploration

~and’ Preparation segménfs_in the 7¥12.guide, _The 7-12 portion will be
,priﬁted7in the-Fall when committee members.reach finalfagreehent on "

‘ .o \
content, -

,
e
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 DISSEMINATION ACTIVITIES -

. ‘-
£

A variety of disseminatioﬁ'acti

by Level I,eteff;. For example L R i
NATIONAL ACTIVITIES
Al Written reQUests for materials e“:;.
) 1) Bernle Grlffith ' L - ‘The Bangor Career Education’
Co-Director - S Project-Implemeﬁtdtion Plan
‘Career Education PrOJect ... . Fall 1975 - Spring 1977
. PeshastanDryden ' e L -

'Callfornla

2) Dav1d Lott Coordlnator .f;- _General wrlte-up 1mp1ementatibn -

L "Trl County Career ; .~ plan"
" . Development Program . ... -''Career Educatlon Act1v1t1es For
‘Chauncey, -Ohio ‘ﬁ5119 »f ”"'._You" K-12 '
e : ' .- "Career Education: What' Is It andi“
_ . ke , - Why Would I Want It7”' ‘ '
.2“3) Carol Lyman , f R "Cereen Educatlgn Activitles
. 4).Nancy Wesphol % For. You' K-12 S
' 5) Donna Hartman . S e PP
; Teachers .- S =1(: v
. ﬁGrand¢Forks N.D. ' Co S o
. . N N . . 'd'~."
6) Joe Freeman o MCaxeer Educatlon Act1VLties~f“' i
.- Director of Vocat10nal . For You“ K- 12 ’; co S
N Educatlon . o R ' L
N Lo Mid~-State Educat10na1 g K
7 Cooperatives- J’“ .-
R L1tt1e Falls MN » v
- Carole McCown - "Career Education Activities”
. Technical Assitance and . . For'You'' K=12 -
{_,Tralnlng Specialist R ;
% Research for Better o I N
'ﬂ;“ Schools, Inc. o Lo . o
;0. Philadelphia, PA ' '
S . . e .
:8) Gail A. Tronnes ‘ .*Ef"Career Education Activ1ties-
./ Career Specialist - = . _ For You'" ' K-12
*  Minneapolis Public Schools C o

.~ 4912 Vincent Avenue, South
'~ Minneapolis, MN *

st




9) James P. Stern - S "Career Education Activitiee For i
" P.0. Box 306 o 'You" k=12 - RS
Beilville OH 44813 R S Al T ﬂ}ﬁa
'10) Ms._Patric1a Pettress .. "career-Education Activities = ©-
Detroit Public.Schools - = _ For You" K-12 o S
.Career Educatlon PrOJect : . e o A
Room, 844 S B e P " .
¢ 5057 Woodward - - o " - - L L
| Detroit, MI 48202 AR D
- 11) D. M. Clark. L I "Career‘Educatlon Activ1t1es'
i .Board of Education- - T For You" K 12 L
607 Walnut Avenue ’ , A o ';f-; BT
Niagara-Falls ! 14302 f;l cor SR
. o - .8
12). James W. Augustln\ _ ..+ . "Career Educatlon Activ1t1e3e.
. Evaluatlon Specialist | . .. For You" K= 12 ; o
321 Eddcation Building =~ o Co o ’_j"V, f?ﬁ
. Universitycof Wisconsin- . = . - LT
Madison lWI '5%706.' - __if P
,13) Dick Cromble : o - "Career Educatlon Activ1'1es
" 'Career Education Dlrector S For You" K- 12 :
Oshkosh Area School DlStriCt . AP U
215 S. Eagle Street. : T T S A S e
Oshkosh wx 54901 T T S e S
-u‘“ﬁxl4) Nancy Laslkamp Bt “'573w"Career Educatlon ACthitleS
v o Upper Arllngton Schools' : For You" K- 12 o :
=1950-N: Mallwa . B - . -
Columbus Oth 43221 " ;;//%f‘"=~;; 5
15)-Dr. Florence Mlntz o _ "Career Educatlon Activ1t1es-~,'
"N. J. Department of . = . . For You" X~ 12 ’
ngher Education. . .' K "

225 West State Street -

Trenton NJ 08625 . ) ; &&
. e ‘ ‘ : Y Lo
16) Gene Pamb1anch1 R : ""Career EducatiOn Activities =
Career Education Coordinator  For You' K~12 '

* Phillipsburg High School. * ."Career Education: What Is It
- Phillipsburg, N.J. 08865 : anewWhy would ‘T Want Ie?!
,17)’Mary J. Sheeran e MCareer Education Activitles L
Director of Secondary . ;~ . {For You" K 12 ‘ i
, Curriculum . I T R
Richmond Unified School S "Career Education- What Is It
District . 8 sotand Why Would I Want It7"
. 1108 Bissell AVenue ,iw Lo e el - -,
* " P.0. Box 40l& R = ‘lf,' s oy
IR »_Richmond;‘GA~ 94804 - - ST el e R LF

):v
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“

o T S N . o ' 4
"o 18) Les Agnello E "Career Education Activities

w . Coumselor, cDC ~ + .~ = For You""K-12', S

" . - . Career. Development Center - ~"career Educatﬁon What Is It

S 1250 Twenty=~Thixd. Street o and Why Would L Want Te?"

*;@%' Richmond cA 948ﬂ4 o ) . o

B." ConferencewPresentatIons S D e R T e

T _ , . D S ‘ . ,

1. Commlssloner S, Conference on Career-Educatlon Houston
Texas, November 8, 1976. '"Career Educatlon K 12 in. Rural
'.Settlnbs 4 e B} SE

'2. ‘Presentation at dlrector s meeting, January 11, 1977 Akron
. Ohio. "The Bangor Career Education. ProJect K-1 2"

Wy

- . So | Sy
C. Visitors'™ ==~ = .
ﬂ . . i . ) . - . e "h‘..q....',.‘
S T Canadlan raduate students, August 2, 1976 ...

2. John Goode, NatIonal Testing Service August 18, 51976"-"

3.”,Darre11 Myreck,aNational Testing serv1ce, Octpber 4 1976 x

4, Prentrce Echols, ProJect Advisor, February 16- nd 17 1977 . t -

'_'5}”.E W. Strang, National Testlng Servlce, ApriL 4* 1977

\

. }— -
X REGIONAL ACTIVITIES . :
A. .Written5reQUests_for materlals ‘ '""
_i)JSteue_Haggan, Guidance,» o "Career Education. Act1vities
_ Director . - . For You" K-12 R
Hampden ME S o o B e,
2) KeLth BrIdgham Principal o ) Y
o ax'"Career Education Activities e
- 3)- Nancy Hag\an, Counselor -~ . Por You" 7 12 _ R
, Brewer: Juniorlyﬁgh School ; LR, el
) o ) Brewer M[.J fis v : e . ¥ ' ‘m N
‘4) Wlnifred C. Black' :"f'u‘- "Career Education Activities
‘Waldo County - . For You” K- 12 -
. Comnmittee- for Social Actiou

Freedom ME- .- A -

"5)‘A1 SavignanO,”Priﬁcipal' '
Edward Little-High School
Ad$urn ME :




1y

B.,

. 6)

;. "

- Jordan Acres School.

8)

Fred Freise A3s1stant N

|
- Director ,
 Career EduCatlon PrOJect, ‘
South Portland ME-, S
Mary Brewert

Brunswxck ME~

Mrs. Prlscrlla Caner
Mt. Blue High School
Farmington' ME . 04938

Mrs. Barbara Cunningham

. Mexico” ngh ‘School -

1) D

' aMexxco ME 04257 .;m.&hff \:

“So.. Portland ME.

Mlss Terry Sotlrlou
30 Carroll Street
04106

-Guldaﬁﬁe ‘Depat tment
. Calais’ ngh’School

112)
| Pitesfield, ME - 04567

_Presentations. =

1.

b,
. ¢, .-Belfast, November 15  ,

Ca1a1s ME

W1111am E. Mehls'
Vickery School

\‘...

avid Driscoll o '~;?ayl :

‘YCareer Education
.For You' K~12

|

H"Career tducatlon
_For You"'K 6

*

.-

"CareerﬂEduEation
. For You". 7-12

s
f

" (
. Career Educatlon

For You" 7 12

Jvd"Career Education

For. You" K 12

“Career Educatjion

- "GCareer: Education

For.You'":K-~12

30’

Activities =

Activities‘;

RN

-8
: »

B

Activities -

ActiVities

—_—

K

v

\

o _ Activities
’ For You' K=12 "% -

Activities "** '

State career educatlon mlnl-conferences 1n confunctlon w1th

a.. Bangor, October 11
« Presque Isle November 1

Machlas ‘November 29
e, ;Portland December 6
£..; Augusta, - February 8
g Parmlngton, February 10 *

Unlve

) grant for development of state plan

'»ﬁgjaf

3

!: .

£ Malne OrOno, Graduate Class, October 18.

AgtiVitiés:;*’“

-""u -

.2..
Caresr Educatlon K 12" .
3, COntZQBﬁée on Humanrstic Educatlon UniVersity of_Maine,;
: , Orono, October 20, "Career Educatlon, K-12" “.»""‘
4. Husson Collcge Tlligher Educatlon Career Education: Seminar, *;;:?
" Novewber 18, 'Career Education in the Secondary School't. ‘

-% PR Loa L -




: :5._.Junlor h1gh school in-service workshop, Old "Town, November 22,
" ‘ "Career Education in, the Junlor ngh” ‘ : '

6. Junior high: schobl in-service Workshop, 0ld Town Decem er
""Career Educatlon in the- Junlor ngh" : :
. ¢ {

7. Senlor ‘high' school in-service WOrkshop, Bucksport Deqeﬁbvtylg’
1976 '"Career Educatlon in .the Senlor ngh" S '

8.~‘Reglonal D1rector s Meetlng, Akron Ohlo, January 10*12 1977..
“"The Bangor Project" . L v , L

9. ’Unlverslty of Malne at Orono seminar, January 28 1977, y"Site'yl '
. V1s1tatlons 1n the Bangor Public Schools" : c

lQ. Dow Lane SchOol Bangor; Maine, parent teacher group,‘February 2
1977. "Career Educatlon K 12" g . .

M

Do . .

- 11, Frult Street- School Bangor ‘Maine, teachers, March l7 1977, -
Y . "Affectlve Educatlon 1n the Elementary Grades" ' : .-

12.. Orono Publmc Schools, Orono,_ Malne ,entlre K 12 faculty, -l;-ﬁ,f 2
a .rMarch 23 1977.;"Implement1ng Career ducatlon K- 12" 2 R
. 7'&1.": oy ol " )
’ 13, . Brewer Public Schools, Brewer Malne,,total secondary -and
partial elementary staff, March 25 1977 "Implementlng
'Career Educatlon K- 12" : Sy L - o

14, Rotary Club Bangor Aprll 26 1977.. "Career Educatlon" 'i, "Q;

15, <Career Educatlon in Rural Settlngs reglonal workShop, Boston ,“_
Massachusetts, May 4, 1977 . S

l.m16. ”Soroptomlst Club May 29 1977._,"Career'Educatlon”

."'¢37~ -Senate Subcommlttee Hearlng Concernlng 81328 Senator W1111am
~ 'D. ‘Hathaway, South Portland, Maine, June 6, l977.un"The Need -
for Career Educatlon in Malne" B o T

N R A S

»

C V1s1tors R - T “-,;'f..l' ,;_
l; gSevenxstudents, University'of Maine, Orono, week of August 2

’*2;ﬂmCanadian"student,'UniVersityfof Mainel Orono,- week of August 2 '
f3," Barbara Adams, Guldance Fa1rf1eld Junlor ngh School week
- of August 9. B
4; fBrenda Roth ’University of Maineqlbrono, weekuof.August'lo
'-5,‘-Dave Johnson State Department~of Educatlon (recert1f1catlon
' _d1V1s1on), week of August 23 -

t




6.T'Claire Porter, School Board Member week of August 23
7. Susan Gross, Community Person, week of August 23"

‘ 8;':Stephen Nowakowski Bangor Mental Health Institute - Teacher
SR rweek of September 6 o : . L

.,

9@ JBrenda Roth‘ University of Maine Orono week of September 13

"10. 'Mary Lou taisel; ProJect CHOICE Waterville Maine,_week_of
September 20 . 3;‘ : , S

11, .Stephen Haggan Guidance Hampden-School'Department,'week'of'
o September 27 S : .”P; o e

‘.-_lZL»_Marion Bagley, State Department of Education week of: October 4 .

B

'l3; 'Terry Creteau, Talent Search Orono week of Octoberull“jﬂlf~”«
. by |
lﬁﬂ.‘Susan McLelland Youth Advocacy, old Town week of October ll

__lS,llDarrell Carter RSVP Program, Bangor week of October 18

.16, 'Mary Lou Ma1sel PrOJeCt CHOICE Waterv1lle Maine, Week‘Of;J
October 18 : . , o 3A.'y

[
-

. l?.ﬁfMarlon Bagley, State Department of Education week of October 25

.\

:;Patr1c1a Healy, Gu1dance, Belfast ngh School week of October 25

:\'

'tmatridia Crocker Guidance Mach1as ngh School week of :.hjl
October 25 f;q.,q , DR

I MY

520.\ Angela Holden UﬁlVer31ty of Maine, Orono week of October 25

J%th’ Cathy Burbank Bangor Mental Health Inst1tute = teacher week
: :of November 8 s . .
,':;22;; Mary Lou Ma1sel ProJect CHOICE Waterville, week of November 15 ff

L

: «23,' Irene Mehnert Youth Advocacy, Old Town, week of November 22
fl24$‘ Conn1e Perry, Un1vers1ty of Maine Orono week of December 6

S

l;ZS.T Susan Gross, Community Person week of December 6

. 26 Claire Porter School Board Member week of December 13
"%27, JLm Sturgell and Dana Hughes,das31stant princ1pa1 and guidance S
.~ .counselor, Ashland Public Schools, Ashland, ‘Maine, week of ©

e January l9 1977 ' -ﬁw‘g L «f mgs .

-,’12: Sally Brunette, 1nterested parent and university student
‘wg M1111nockett Ma1ne March 22,,1977

o




L ?‘ o 33,

! 29. 'Roz.Spear, teacher,'BradleylElementary School, Bradley, Maine,
| "-._May-17, 19_77\ : o L ST

' 30:* Bob Garnett Career Educatlon Coordlnator WarsanSchool Dis~

'trlct ,Plttsfield Malne May 18, 1977,':' - . k;/.

D.:'Medla Coverage-
1. Article concerning bu11ding representatives/demonstrators in
' "Bangor Daily:. NeWs”, August 30 1976 - : :

2. Telev131on coverage cOncernlng bullding representatives/demon- .
‘ strators workshop, August 25 1976,
Channel 5 Bangor : . .
,Channe1'2 ‘Bangor e b
'Channe1ﬂ7- Bangor ' B '

T, Artlcle concernlng system-wide e1ementary career. ‘education
L 1n-serv1ce program‘1n "Bangor Da11y NeWs" ‘October 23, 1976
14; TeleV1s1on coverage concerning guidance career education work-”
_g; shop, January 17 - 1977 : :

Channel 2 Bangorv vj_ T I
K Channel 5, Bangor . N

- Te1ev1s‘on coverage concernlng e1ementary in- serv1ce program -
~in career educatlon January 27, 1977 ' v

. L t Lo § ~'.E:;. “ L. -
L é%a nel 2, Bangor ;;c?,;n,jjj;;f;- A T -
o Ghannel 5 Bangprr TR ;"-"} I
. 0! » ST e s . Lo e . PR ; .
6. Telev1s1on coverage concerning evenlnguteacher in-service pro-"i
‘ ~ ‘gram in career educatlon, February 15 1977 '>';p M b
e . ChanneI 7 Bangor' L L
DRI i Sk o AT - e
et . w2 . Lo . . . A : .

N 7. TeleV1s1on coverage concerning spec1a1 career- educatlon pro-
‘ject done by f1rst graders, Abraham L1ncoln School March 17

. .k 1977 . ! ﬂ‘ v,u, 5 . L,‘ : '” FE ',‘@

R e '“:;i,.” o S R
Channel 2 Bangor R i S e
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. SPECIAL ACTIVITIES

The need for.efforts to reduce race and sex -stereotyping was .
pdemonstrated atvevery grade level through the in=-service Workshops.

a ’

Separate sessions ‘have been established to demonstrate the problem f,'l

.~\<’

of sex stereotyping follOWed by discussion and/or. concrete suggestions

on hoW'to; educe thisgin.the classroom.-,The'first Junior high.in-service

: day and the senior 1n-serv1ce program had a.one . hour segment devoted.to E
th1s tOPlC. One sessIon inheach.of the elementary'prqgrams deaIS'
d1rectly W1th sexstereotyping..Threebfourths of one of the evgning
sess1ons in the even1ng intensive teacher tra1n1ng programs involved
a panel of workers.in non-stereotyped roles (female doctor, malevnurse; fv

female truck driver) who talked w1th teachers and gave them hints on how

o

not to falsely stereotype chlldren. All materials cons1dered for purchase

were studied carefully to be sure: stereotyping ‘wasg absent before purcha51ng.v,
'“.Although not specifically outlined 1n proJect obJectives, strong e

. T

| emphasis was placed on offering career education to. the handicapped oﬁé’j l%

Bangor elementary school deals W1th on1y the handica ped student - educa— f]
. tionally mentally retarded,_emotlonally handicapped learning disabled

and/or phys1cally handicapped Three teachers from th1s school's staff

F..

4;of 15 part1c1pated 1n thebfirst year Comprehen81ve Career Education‘ wwf{i;f
ST - N R

ProJectpin-service program;t Two of thESe served as building representatlves/
”demonstrators'this year. Teachers from th1s sphool were very act1ve in. the -
career education 1n-serv1ce program th1s year and used a large gumber of f,

;career education materials.- The secondary special education program for:l’”

lvdi;issziplﬁ
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- educationally mentaily retarded, emotionally

disabiedris housed in the same building with‘the career“education "fh' c"cf
e , v ) v T L
resource room. Students in this program spent @ fgreat deal of:fime

' job shadowing, viewing career education materials\“practicing’..

femployabiiity skills, and practicingvself—conceptlexerciSes,;”ieachersjt'”h?

‘ in'the program utilized the resources'in\aﬁs7pareerfeducation resourcez

:

room as Well as input from 1oca1 community workers.AVThe teacher.for

he deaf used the career education resource room extenSively and

consulted With the ‘areer education coordinator about developing ".f'”d,

career-education_activities'for her students.'
professional staff have not been hired for‘the
developing career education programs for handicapped inhBangorg‘ o

2experts in the spec1a1 education’field worked closely with. career
education staff and demonStratorsfto,develop career'education :
activities'tailored to meet the-specific needs”of;their students. -

5

ERIC

Aruitoxt provided by Eic:
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'fprlorltles are or1ented to those endeaVDrs t&ét 1ead to promotlon
. and tenure.' Scarce t1me after teachlng
;fnecesslty be focused on- research effortﬁ-th&t culm1nate 1n some:'iyf"
Jiand growth are.severaly limited, as'a result faculty aré bei
1frequested‘to teach increasingly_heaviér schedulesa 'Also;ﬁfor most

-post secondary 1nst1tutions,the perlo
'_support serv1ce and 1ncreas1ng tuition costs for students.» All of

”iat Husson College and the Un1ver31ty of Malne, Orono reflected all

:1ntroduct10n of career education. '.”:y._;'ﬁt.j': n«

lWere conduc1ve to introduc1ng career educatlon'. 3i ,ff¢
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MAJOR AGTIVITIES® =&

Infus1ng career educatlon in 1nstitut10ns of post-secondary

‘peducatlon is a challeng1ng task for several ﬁeasons.' Flrst faculty e

type Of PUbllcatlon- Sesond, finanCial resources forfexpansignagl

M B oo i P R ¢
o -

g Lo S i

o

since 1972 has seen 11m1ted

v f1nanc1al reward for exemplary teaching or research.‘ Thlrd, attempts

S s . L .
to balance the budget have resulted 1n staff reductlons, cuts in- .‘4;f SR

f;reforms in the post secondary inst1tutlon. : he situatlon preva111ng

o

s ,..~ _l .

the c1ted factor59 but 1n several respects tended to favor the‘f

Career EdUCatlon as, ‘a concept rece1ved very favorable endorsements

ﬁnat both Husson College ‘and UMO SIn Our oplnlon the following factors -

'l

_ /“.'}

'fl. ,The‘need for 1mprov1ng faculty and staff career. development .
o 'serv1ces for students, both advlslng and career plannlng.

v
B Lo

2, The need for innovation in ex1sting curr1culum, particularly
" --teacher. education.- Comb1n1ng field. experlence W1th classroom
'~jtthry seemed to be a tlmely vEnture.
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3. The Job market was proV1d1ng few ch01ces to those pursu1ng
the: baccalaureate degree.f The’ need for 1mproved decision- R
v + ‘making along ‘with 1dent1fy1ng several career options was o
. 7.0 . .attractive to those.faculty/staff attempting to 1nduca. R
“hstudents to maJor Ln a certa1n d1sc1p11ne.*f', gy L

_c‘.
N

3 g. the perennla
a llberal edu tlon.

}.-. R T
. 2,

“a

Career education st1mulated our partlclpants to ekamlne the purposev;

.-sv S 13 L ) s

.,°f educatlon and the 8Oalu,lffthe1r unlque d1scip11ne. In our .

-

b'oplnlon, the ev1dence gathered in the second year of thlS PrOJeCt

N

supports the baslc prem1se of all our efforts.- Career educatlon can'

' . . -,.J.

these settlngs W111 be cr1t1ca1 to sgfcess.

L

The 1976 77 year of the Comprehen31ve Career Educatlon ProJect

has p1aced 1ncreased emphas1s on the tra1n1ng and 1nvolvement of

-! ’ i
R $

post-secondary 1nstructlonaljstaff .In additlon to‘teacher

1

.educators several admlnlstratlve personnel at Husson College and

Ty

the Unlverslty of Malne volunteered to part1c1pate in the semlnar L

j'serles. A br1ef descr1ptlon of the tWo campuses 1s presented to

portray the context 1n W h the Level'I act1v1t1es occurred. ¢

Husson College o

“

Sl cé 1898 Husson College has developed and malntalned all E

reputatlon-for preparingjteachers in Businesstducation4rinsurance - .

\,"'

‘ executlves, accountants, bankers, and managem‘nt personnel Since =

r

_ 1ts 1nceptlon Husson has been COmmltted to the development of

business_skills.for students who_are'seekingximmediate employmentg'

A uirToxt provided by ERic . . o . . e YAkl - s
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- The faculty numbers about 43 w1th prlmary concentgation insthe'

-.ﬁEducatlon and Secretar1a1 Sclence.f Husson is essentlally a singlev

'students and more‘than 500 professional starf‘members;
: commltted to'providing PubllC serv1ce researChland
\members of the pubLlc and students enrolled i’
.colleges. Interested students can choose froml

'-both two and four year. Adm1n e unlts of'UMO 1nc1ude the

.school A two year;communlty college is admlnlstratlvely attached b'l.Tf;_

‘.dlverslty between Husson and UMO necessitates a dlfferent perspectlve

4‘\

R

' 5
.areas of Business Admlnlstratlon Accountlng, Bus1ness Teacher‘

2 . '

» R

a

NG
\«

wo is'

<.
fe:
A

iColleges of Arts and Sciences Lo Scmences and'Agrlculture -Business -

".l‘

Admlnistratlon Educatlon Englneerlng and SC1ence, and Graduate

C\:\j

and 1ocated in. Bangor Malne.,'

The broad range of m1ss1ons and functlons creates a dlfferent

\atmosPhere for the 1ntroductlon of career educatlon at UMO The ,

3

. X L. . . O . .
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et B..JDemonstratlons of Career Educatlon Programs

~in organ;21ng career educat10n mater1als and sem1nar format HOWever
. e n “~ . .1v . .v.. [

' o
our recrultment procedures were essentlally the same for both campuses.

' . L v PN
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Level II ObJeCtlveS ;f,@i‘ 4: i :';i% ;ﬁ,' LR ~?

obJectlve for Level 11 was td aemonstrate to teacher

A maJor
usson College and the Un1vers1ty of Ma1ne the phllosophy,

[

methods and obJectlves of comprehen51ve career educatlon. A revlew e

edUCa torS; at

,;

:Traln 18. teacher educators at the Husson

. College campus in the phllosophy, ObJeCtIVeS _
?pandfcontent of career educatlon N L ~,mryl“'

e

presentatlons by*consultants, all of whom had an exte

-
i “5

“in the career educatlon f1eld* The top1cs 1ncluded :“llwgh } 7}[1iw»"

of Career Educatlon An OverV1ew

S5
o 3

l Foundatl }a

;Z{d’Career Educatlon Modules for Four Year'Instltutlons;‘

r

. (‘.' N
1; . .- >,q1 ‘ s, - !
by Infu51ng Career Educatlon in Undergraduate Programs

h_'

The purpose of th1s seminar ser1es was to prov1de an: overv1ew of

.‘.:, . .

the phllosophy?,concepts and practlces of career educatlon W1th

\ .
i - -

panticular emphas1s on post-secondary models. The consultants and

.r‘

: read1ng mater1als for th1s seminar ser1es Were spec1f1cally Selected

-

to help examine‘career educatlon from both a phllosophlcal and applled

vbase‘ . 5 : DR S "\'7.
E ' ‘ *
% )
" v .
|. 3 . . .
. . : : .
7 e . PR {l W
I - Co. . N it 1, '
: 2 . S i
Lo L T : o
., e t o . . .
i Sk . : ’
o F PR . . )
by we IR o 3 I A d
LR . "
B i SR @ & X ; i
i : N
" § ) 0 ' -

' .




* ' . Recruitment of participants was coordinated through Professor

"

;‘Qeicre% Renaud aﬁ~Husecn:Cclleée'and"reéulted:in:a;tetal.cf_19 }Q ) ,f
wemgicipants: S
S . o L o .
o e S Table7 - o
;J#v;yj - fh', : ﬁ_ Husson‘Facultyjétaff Composrtlcn,h' ! - : “

ole)

iyAcademiquanks;Represented* T Academlc Areas Represented

Fu}l o bt -~ . Agcounting.
-Assoc1ate' 53« 40 ..~ . .Secretarigl.
Assistant - ].S;TQf.?v it <. o -Teacher Educ
.‘3Instructor. 6 . . .. .7 'Business Adm;nlstratlon

' TPotal * 190 e L Admlnlstratlon o
'; ,fy ;Q‘:J«r ) ‘nlz_[v.{ =f- L Total 1}19¥ﬁ

person wlth a reglstratlon card to be f111ed dut 1f he/she é ‘eed

.to;partlcxpate iEaCh part;clpant'”as 1nformed that payment oﬂ the,_, :
T S CE R

R
stlpend was c0nt1ngent upon attendance and completlon of a career

educatlon 1nfused c0urse un1t by February 7 1977 The Husson}
|".‘.:,{_‘ : e '_‘, e .

ﬂ:College.seminar SQries concluded,December 9 1976 and” add1t10na1

©“consy nﬂtserv1ces to the part1c1pants were provlded on a request

: baéis.- CJ&sultant serV1ces con51sted of prOV1d1ng career educatlon
. /‘; 5 et :

unlt de@elopment 1deas and i}mple materlals that 111ustrate career

¥

than Oriéinally‘anticipated;”-After reviewing the originalﬂdraft,_,'

and maklng varlous ed1tor1a1 comments the matenials were returned '

. to the author A11 faculty were requested to. reV1ew the Suggested- s
. T3 RN
.. Y . .
"lt.‘-.:;_l I ’.‘
Q " .
Wiiﬁﬁﬂ 2 v
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_ revisions and furnlsh m1831ng b1bliograph1cal c1tat10ns clar1fy

- '1
) incomplete concepts, or add add1t10na1 explanatory materlal as

\ .
¥ '

needed Tha completed un1ts were publlshea in a- sepérate monograph

D

) ent1t1ed Career Bducatlon Ln ngher Educatlon.‘.An Infu51 Model ,"

3 DR .
Lt . . ‘r. N . .-. - 6 ~
l/ ‘ ] * > ( e e
. e

A total of 13 of l9 HuSSon faculty/staff rece1ved payment f6r

" -..., 8,

de11very of a career education 1nstructlonal unit. A total of ll

units were recexved '‘as several faculty dec1ded to work as a team.; %

_ascertaln what

ll Evaluatlon.

S R ; ' s : g
Subob jective 2,2 ,Traln 14 teacher educators at the Unlvers1ty

L ©" 0L of Maine “at: Orono in’ épfuslon strategles for
teacher educatLon. - -

U
b

. “: .' ‘,... ,<,,,.._~.

The consultants utlllzed to date are. llsted 1n Appendlva'

ERIC

Aruitoxt provided by Eic:

r‘.' o

factprs 1mpeded thelr effortsa The survey 1nd1cated thaf one was ,' .[

semlnars Were scheduled on Fr1day mornlng to reduce travel and fees. L
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,announcement 1etter and proJect abstract. Aﬂtotal of l6lof'these;‘*:

ind*vlduals partic1pated in the seminars. The following/QElectlon

cr1ter1a Were establlshed to ensure d1Vers1ty among part1c1pants. . R
The cr1ter1a were - fi'géfg SR T f S T ﬁfﬁjﬁ_;‘@ G i
S it ot R : = : SN

':” A‘\ Bepresentatlon from different cademlc subJect areas
) Sy ' \ i »
' “B:f Part1c1patlon in 1975 76 ser1es (two were seleoted) *"‘
c. Representatlon of d1fferent academ1c ranks - Professor L :-x g
) Assoc1ate Professor A551stant and Instructor T ﬂ.;f R
5 .-

*ﬁL ngh student contact at the u dergraduate 1evel . _
L o g i
I The follOW1ng table 1nd1cates that We ach1eVed good academlc rank N

“Academic Areas Represented
Administration - 3

‘Special Education’

Educatron Admlnlstratlon
\ Counselfr'Educatlon '

‘Language Arts .

',Adm1n1strat10n

N e NS e N

. Iotal : 16 . - fﬁ*l B Science Education« . Ly
o S i EEEE Educational Foundations S
Lo R © 7~ - Upward Bound Program + '
. ’ o ' . Child Development
, Adult.Education:
- ) ‘ e R ;': Total
: i oo S v . S if
j}” In addltlon\to”semlnar partlclpatlon each partic1pant was- R f': k,:i
requlred to de11Ver a completed career eduCatlon 1nfused 1nstruct10nal '
) n . . ’ ..'—'. 4 \ . -
unlt.~ ﬁgsuggested un1t format model (See Appendlx S) was , provided

ERIC

Aruitoxt provided by Eic:




_In'general the overall quality of lHe un1ts prepared by uMO

X and staﬁf Were o£ hlgher qualLty than those prepared by thé Husson

ﬂfCollege participanué-;c

‘variance. Flrst,)tha UMO grouﬁ\are under constant pressure‘to
LN v N . L B

mission for Husson facu}ty ‘is .to teach and:a'lS hour academlc ‘
»tIoad is not-uncpmmon. There is .less” pressur<:to conduct.research

-."" LI

”fwrlte art1c1es, and prepare technlcal reports etc. than the UMO
. . Sy ( W . .
faculty experlence. A total of 16 unlts Were recelyed from the UMO

part1c1pants and subsequently publlahed W1th the H:sson unlts.

4.

R AT ‘ ’,'t ' )
,fsubobjectiVe‘Z;B Deflne the,role of the Unlverslty/College
' An, career educatlon. - ,

de

ﬂ act1V1t1es Were condqcted t0<determ1ne a Fdef;nltlon

* -

RTINS R

; tralnlng 1nst1tut10ns. The act1v1t1€s were. Zic
o ‘ .

“Le- Analysls of post semlnar evaluatlon responses.
~.Preliminary data-from Husson had indicated that
_these post- seconda yyfaculty members wapt very
‘;structured examp les’ of "How—To-Do -It" career -
educatloB/unlts, more- structured class” exerclses BRI
and less phllosophlcal dlscu381on.f" ‘ :

i

(VR

oL 2. InterV1eWs w1th Husson and UMO faculty and s s N
Vo prov1ded descrlptive data. regardlng their . f<?“‘j1 T P
‘ _:conCeptuallzatlon of. the career educatlon concept.{‘ EEE

"3}5 Analysls of the consultant pre:entat;ons 1ndlcated7f7-
' that the varlous roles and fupctions performed by

ERIC

Aruitoxt provided by Eic:
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';ndlcate that these part1c1pants;are sp11t on. how theyypercelve the

-.n{y‘o‘ /‘,' . :.% .

}role of post-secondary 1nst1tutlons in career educatlon. The gples

: 1dent1f1ed areJ'f// wg_i'uj‘\

nigf a varlety‘q readlng materlals by the seminar’
part1c1pantsbto clarify. the phllosophy, concepts and methods
of career educatlon.._i’. o BT L

.4I

ThlS 1mp11es that Huséonﬁfaculty/staff percelve the role of car@;r

. S S
.,- [

.educatlon as e1ther be;ng 1mposed upom them or models belng prov1ded

¢ . \ 7

“‘

.hfor them to adopt. The1r comments don t support the 1dea of development

‘

-from within. The perceptlons of UMO faculty/staff 1nd1cate d1vergent

v

-'v1eWS regardlng -the role of career educatlon 1n hlgher educatlon.,z

L) . R [N

.a"

For example, two main trends in. the UMO semlnar evaluatlon data.5

: y ¢ i

Role #L",TO provlde career‘educatlon for duly enr{lled_\‘ff s
undergraduates via self awareness, careéf Ty '
,awareness, educatlonal awateness and ‘decision-
making activities in.the classroom or. via the
R ".‘career placement og_lce.,‘ j: . o T

6

T tra1n prosgectlve school teachers to 1mp1emeht
career educatxon in the publlc or. pr1vate secondary

'sehoobs.'_'_' T

’n 0o R
1977 to May 15, 197,7;1-._ ; ‘was dec1ded to -
n‘ pendent evaluatlon plans in January 1977 to’ add another

Ty

B

from the Soc1a1 801ence Instltute,

.\'
N oo "

AR

v

:g;, ’ P “ v, . ‘;'n‘. :

cLa




. /

.‘. (t’ . ‘

‘.1nterv1ewer character1stl§@%@ay systematlcally affect the responses

CIRRAN . R
. 'R v; t’-"f;ﬁ";j’)," v ! R :
obtalned Selectlon of” S§I reduced the poss1b111ty of 1nterv1ewer _ -
N . S BRI a.{’\ o ) - iV .

blas and 1ntroduced a neutral var1ab1e,,the SSI staff was not

“1nvolved in the career educatlon proJecffuntll thls contract was,

: signed‘ We fee1 that th1s pnocedure permltted us to-examine with _L,"

'greater depth a complex andYSegsitiVe.issue 'Why d1d a maJorlty f'

. - M
. B ’

'of the 35 part1c1pants complete/all tasks and only four fa11 to

N

zmeet the1run1t bbilgatlon7 W?S fe1t that tra1ned 1nterv1ewers would

it

[be able tohelicitVdata on.this7issue. Further comments on th1s data

W111.be pr0V1ded in Sectlon 11 Evaluatlon.. See Appendlx T for the

e . he
- . LI . . . -

. follow-up'interviequueStfonnaire. :" ' . ;Lf RS

: iy :
.'~Introduce edreer educatlon 11terature?.

research models and state exemJ1arv prOJects
_to teacher educators.

; “
~spec1a1 notebook was prepared that proV1ded the follow1ng readlng _;Lfr“
" .. . s . N '(,t/
m&terlals (See Table 9) B -
o A o .
. R
» i .
. \
v . '\ : . .

T

o 2 S

Aruitoxt provided by Eic:
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Pl e rable s N T
L‘Se £ Developmeﬂ;ﬂTechni ue’s s N o
for‘TeacherAEﬂucatlbn MAjors .;ﬁ_“.;n . 1-l'; ‘j“:-”n ~”'_,': B /.’
) of l975 76 pOst-secondary prOJects 1n 1975 76 (See Appendlx U) For_ 15 4
. v : ‘
'example, the materla} “developed by Alex Perrodln, Career Educatlon
'*W " boe K .‘- X
Staff Development for Tea her Educators, at the Unlverslty of Georgla

Were an: 1nvaluable resourced "A *opy of the UMO semlnar notebook was

prov1ded to Prentlce Echols, PrOJect Offlcer in Deceﬁber 1976..
To 1ntroduce the Gomprehen31ve Career Edﬁc tion ProJect :
\ . " .': .. "»
I Bangor PUbllC School se“ent a d1scussibn and‘overvlew was prov1ded

«

to the Husson College faculf?/staff The Bangor Career Educatlon téam'

presented -an overv1ew of tedzher act1V1t1es and the development.of

. 13 . e i
_career educatibnvwithin their'system.' U
In addltlon to these act1v1t1es, selected consultants to the‘_‘“
. A "\ ‘, o ; s
'seminar series;provided conceptual models.of Career~education~in various
¥ & o ; :
. 5 g “ o : . Vo ISR
- “b-é; ‘
5 } R By I AR ! : .
. 3 E PR LA - L e . . PRI

Aruitoxt provided by Eic:



"regions of the Unlted States (See, Table lO)

The extremely tlght Workshop format restrlcted d1scusslon.-'our5;
operatlonal model for the sem1nars was:

Two Hour Block

L Clste hour - Overv1ew of Top1c ’,J, h:-;

N ‘ ' ’ . K3 v

2nd hour = App11c 'Jn;and Discussion-

. . R
3

'}Each consultant was glven from one. to four spec1flc ObJeCtlve§ for “5”'“

fthelr asslgned top1c and asked to address the group 1n a style-x:: o
2 X oy e ’ "

?éomfortable to them.

Subobjective 2.5: To arrange VlSltS to observe demonstratlons
T - . »of caj Ser educatlon methods An the Bangor
o PubllGJSchools.,‘

v . : R S,

N

v : . K3 o A

ThlS ObJeCtlve was accompllshed dur1ng February, March and Aprll

2

1977 by . hav1ng each *UMO- part1c1pant arrange hls/her observatlon se5310n.£'5'

o - P s ‘.

through the career educataon offlce in the Bangor Pu%dlc Schools. ;Qf

"«-‘ 5‘\'1 i 4

tpart1c1pant arrange an\observatlon at’ hls/her c0nven1enc SsOn 4 3;1,
e Yoo T Al SRR
1%"’“1976 A

faculty/staff Were provrded a, demonstratlon on NQvember

;Mpanelto _Ban'or ttachers representat1Ve of grades K-lZ from the 1975 76_m

-project cussed 1nfus10n technlques for selected grades. The pan%l

conslsted of three teachers (Grade 3,0 crade 9 and Grade lO) Sample“

.‘_0)4...‘._' i
_;teachlng_strategles Were presented and materlals to support the un1t

demonstrated.
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* . . S . Table 10 . . : o ' l . “' ] ’

. Consultants and Illustratlve Examples of The1r

i .~ Content, Presentatlons . " -
3 " N W Y
. i H N oA
T I T , s - L
;Consultantvp,j- S . . Career Education Concepts '
R L Lo ) o o . : - Ca =

:? Introductlon to general career el
" educatlon concepts - S e
- Elght elements of career educwtlon.

‘. . _educatlon
Dr. Robert Ristau mInfuslon strategles e D

- Self awareness echnlques
: -Career awareness'technlques
- Reseaﬁch ‘ideas = .
, L;Course Development Model

"'~ College of business role
p' Life skills competencies
o = Career educatlon deflnltlons
"ﬁ'“ L L exerc1ses

A Vo R . . . - "

Eastern Mlchlgan,,
Unlverslty

Dr.'Barbara‘Fultén . © - . = Focus on‘K‘6‘ elemtntary l@%el A
University of Missouri ‘ . career-education .’ e
T R N - Implementation ‘of career educatlon_:*
B -+ ‘with basic academics: : i
o ' o L -~ Practical labs and demonstratlons

o _ - gelf awareﬂéss ‘emphagis®
> o - 1mportance of 1ntervieW1ngmf7
‘ - Definitions of career relatedﬁgerms

L
e - ) . %
Dr. Bruce McQuigg. = - ReWards for curr1Culum development
‘Indiana University ' SR Vs, -
B ' o : - publication and research =
= o = _Students as ;least critical supporters-
IR S "._"4'_3w’f of career educatlon' , D
T - Reality, of" student/peer evaluatlons
o _ - Infusion ideas .
: . - Valpable use ‘'of leisure ‘time
' ‘ - Focus on problems hihdering career o
'-“ . ‘j- educatlon S . oo
-* Career ladders -

Nr. Donald Cassella - | ’Qh B Implementatlon of career educatlon
' University of Alabama - PR . W1th1n basic academics’ J°
and Birmingham SouthernT BT Practlcal labs\and demonstratlons
College . _ . - © = Self awareness emphasls
_% o Lo - Importance of career placement
. ' . St dejlnltlons of career’ relatbd
D T terms ‘ :

it
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‘ o ' | r .49
. : :
.4" ' * .
. -, cc'g :
Dr. Joseph Quarantav o Lo - Theoret1ca1 foundatlons for career‘
: . L% I .
.. 5 development S

Oth State Un1vers1ty ‘
‘ . e iﬁ";v_ - Students ‘asileast cr1t1ca1
o : ' supporters of career educatlon

'%.Focus on problemskhlnderlng
E ‘gareer educatlon _ -
"-.Oh10 state model for teachers

. R . . N
- L. - . . . T 'R L
4 . o . 4

1976 77 Career Educatlon Semlnar SerLes for Un1vers1ty Educators. V

L)
R 4

L':. -_ coal

:
s '.»1?

The UMO faculty/staff reactlon was mo,gﬂbosxtlve to thelr v1s1t

: _to pub11c school 51tes. For many,mlt was Aan. excellent chance to put

',. . ’ . “ ! '6

theoryﬁin_practice.' As the assoc;ate dean of the College of Llfe RN

Sc1ence and Agr1cu1ture stated 1t was most gratlfylng to..see: a Junlor

P
K

h1gh teacher 1mp1emcnt the career educatlon concept."

Yo
) 1

_member comménted,~"I had forgotten the tremendous problems of

.

A faculty

.

,., ' b3

' motlvatlon and d;sc1p11ne thaﬁ

%ﬁ

ist 1nd1cates the self p1acement that each;UMO

<rea11y ex1sts ‘in. pub11c schools.:m

'The followmng‘

faculty/staff member arrangedt _ e

Name:* . _" o c .'@i Career'Education Visitation‘
I 2 T -
Paulette Beatty A uerry Ballanger, 00unselor, Bangor 3
T bﬁ-‘fﬁi - High. School a .

< Cathy D!Errico, Grade 1 Mary ‘Snow School.;
oo * - Cathy D'Errico, Grade 1, Mary Snow School -

Dorothy Dalton Y - Delores Wood Homc ECOnOmlCS, Bangor High'
4( Q&w' @ ' o L " School" :

- Theolyn Staples, Grade 3 Mary Snow School

- Betty Cary, Grade 6, Mary Snow School 7

f-;Pat Serls, Sotial Stud1es and Career

\Educatlon Resource Room Teacher, Bangor

ngh School’ T e s

- Wlnnlfred Crocker, Counsélor,'Bangor

'School X

Gonyar Assltant Superlntendent

R

i

ERIC
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- ‘Frank Vitro

o W

Lee Worcester

»

_ Jon.Yonng;f

e

l‘.'

Anne Corson, Counselor, Unlon Street

7 Junior -High School U j?"
Anne Corson, Counsclor, Unlon Street S

’Junlor High SchooL"n o S e

.V1rg1n1a Booth (Engllsh) and Anne Brann

-(Math) ‘and Career- Educatlon Resouyrce
Room.Teachers, Bangor-High School _
Elinor Canders, Grade 5, Dow Lane School -
! Josephine McAlary, Math and  Career-.
Education: Resource Room Teacher
Bangor High School : :
~Patriéia Sirdis, Social Studles and"

Career Educatlon Resource Room Teacher,
Bangor ngh School

o




,'Section_ll

CEVALUATION . o

Evaluatlon plans for th1s segment of the prOJect were- d1v1sed_to~=

‘ ) . N . i ’. .
’,‘.account for the d1fferences in semlnar procedure for Husson and UMO

B S

. part1c1pants. After meet1ng W1th the Center for Vocatlonal Educatlon_~'

l(CVE) staff on October 4 1976 the follOW1ng research aes1gn and

A

procedures was agreed upon' :

L

1. Level 1I would utlllze a posttest only control group ,‘-
design.  The control group would be selected from
3 volunteers at’ Husson and UMO._:{ '

%%e Career Knowledge Test (1975 76) Would be- rev1sed to _ -
',1nclude itens representatlve of the content and 1nstructlonal .
obJectlve of the semlnars. " ‘ : -_~>pn
. -‘él : . o
3. -A Self-Report Evalnatlon form ‘would. be develOped by proJect
L \\OE5¢ staff to secure partlcipant reactlon to the sem1nar ser1es.’

B = In ;ddltlon ‘to the above procedures the proJect staff dec1ded to add b

‘ several addlblonal evaluatlve steps..

S ,ﬂ»f“' ~4}' Post sem1nar ‘semi- structured 1nterV1eWS Would be held W1th
e . .dall participants to assess their personal growth and
utlyizatlon of the career educatlon concepts. . o

. fs_ ReVlSe and update the Career Knowledge Test developed 1n‘f
e 1975 76. prOJeCt year and expand the pool of 1tems.-'

“Critical. appralsal of all career educatlon un1ts Wlll be
congucted Op1nlons from faculty and . project staff: W111
@ be’ utllized in. reV1eW1ng and reV1s1ng all un1ts. :

S , Th1s sectlon has been subd1v1ded 1nto f1ve sub sectlons* 'HuSEDn
'; 'fCollege UMO follow -up 1nterv1ew for Un1vers1ty Based Career Educatlon-*w:
* . . ) , 4 T ;«H :

A
B

Sem1nar Ser1es, career educatlon un1t development and 1ncrementar

v

,{YzThe HuSson College dnd UMO Subsectlons are concerned

a PR b : T . "‘
ooh . i

ERIC -~ T
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Lo the semlnar Serlesgby analyzlng nine separate areas. 'The“fffth

subsectlon 1ncremental 1mpr0vements, documents the change that-were”

;control"group deslgn was ut111zed for evaluatmon purposes.ZTThe‘seminar

part1c1pants'

S, ) ' T
the experlmental group,_ The controlgroup (N—l&) was selected fr Aother'“
A . T

AT . . 5 .

faculty on the Husson College stﬁff who volunteered

It was not'

3

are only 43. .To usejsimple“randOm sampling was notufeasibla as the

;Rh B . 1

'hwpopula 1Qn drawn,from was a 1st1n¢t subpopulatlon Ai;egicollege
POPEREY ' T

, . N . f

profeﬁSors. It was necessary to use SubJeCtlve sampllng due to ourwxg

C e

llmlted subJect pool and the homogenlty of the populatlon ?ﬁlng

studled The members of the control group were equlvalent to thev

v

L. members of the experlmental g oup*in terms of age, sex,Aeducatlon

N
;

-and faculty rank A 56 1tem

4"' B . %

glven to both groups..

-~

o4 reer Educatlon Knowledge Test was

1

~

- The- Career Educatlon <nowledg

“Test was an’ 1nstrument designed

st

by the prOJeCt Staff speclflcally to measure the knowledge galned

. by semlnar part1c1pants.. It con51sted of 29 multlple cholce queotlons'

Y “x . . . . T
Lo X .

'and 27 cdnfldence welghtcd true false questlons. The~instrument_ ‘was -

Aruitoxt provided by Eic:
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e
i

rev1sed in November,~976 to reflect changes in the sem1nar top1cs and

pzocedures dur1ng l976 77 Certa1n 1tems that had appropnlate°
< . . o' 2 B
R d1scrim1nat10n and d1ff1culty were selected from the prev1ous

. P T
LA

1nstrument These,items-also representedflnstruccional objeCtiues",

(S
Ny

'fgﬁovered by each seminar content.

Content fpr test items was also.. ™

.deriv;d/from'tépe~recordfnés‘of seminar presentations. . Additional
A I L SR o S .

G -

e, devéloped - from thslreading‘materlalsépresented to the %;i

participantsy

.
s

Does the {tem reflect the content of the career educat1on o
‘seminars of\the requ1red read1ng mater1als7.* =
2. 1Is each 1tem free of sex-~ stereotyp1ng and amb1gu1ty7 .
3. 'Does each d1stractor f1t real1st1cally w1thin the content
of the item? S IR L Re : e
Approximately five ‘'items were'elimina éd'and ten were‘re?written;
on the basis of'these‘criteriaﬁf A more formal 1tem analy51s was

conducted follOW1ng 1ts 1n1t1al use by the Husson faculty.

»”

.of th1s analys1s werefW%pllzed to rev1se the test for ‘the UMO sem1nar.

!

'serles ‘and w1ll be reported underlthat;section;.f

/Thls test'was glven to both the exper1menta1~and control groups.

. A two ta1led "t” test for 1ndependent groups was usedato compare the

A._-
I

means. The results showed that the. experlmental group scored
@

51gn1f1cantly h1gher than the control group, t (29) 3 38 P < 002

agd

. (See Table ll)

3 4 o )
° A Y
. . ", TN .
. . -
N  l - :
: A b fioet + e ¥
: R SR Y >
- '
i
.
, .
78
- . g
‘,‘ ’
il -~ W
- . -

The results
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T ;Tab,le_z,l’lf.
o e PO T R o : o
L ' Comparlson of the Means on. the Career Educatlon L
» : Knowledge Test of Husson College Faculty SOV
i T w1th a, Control Group SR G LT
N . P . '( 5 ':- . \‘. ‘. :
Cae? o L8 ! - 4
-N;. ‘."X’ , .li:tn :
. o e e
e " 35.56 7.95 . 3.38%k%
e : B A S T
Control - - ‘
7"7"»'[) ..( .002 S .‘ . E 5N
f’,ﬁ;by each«partieipant% ;
: ’ -..; . . i _/ - .
part1c1pants to all facets of the semlnar serles.
. o N
RETE The 1nstruments, 1tself ‘entltled Unlverslty Based Semlnar NS
& ) K - * * - ' o

fSeriesE? Evaluatlon Form, W developed by the proJect staff 1n 't'-’h

It:cons1sted of three pasts., Part I’

. o Ty .
was -a ser1es of statements about the semlnars and parth1pants were

. : Y

,asked to rate each of these on a ﬁlve pOlnt leert scale as to'

. a

whetherathey'strongly agreedﬁorastnongly disagreedm; Part 11;wa§~aj

'.semantlc dlfferentlal that was deslgned tow?easure-the'participant’"

. : @ .
'feelings about the seminar, Part III was a selres of open- ended
A : : < . S a
" questions that dealtiith“strefi‘gthsl weaknesses and recommendations.g
o e , W R < T
x '_} - . .
. ‘{ ] -
s . ‘ b
B |
Rl » v



.‘_

lL:ﬁ. o R . .
part1c1pants dur1 g December 1976 1mmed1ately ﬁollowigg\the completlon

sl .o X . e
i

of the semlnar ierles..' LA ,' o B ‘z'wj5,“f; S

RE JJ’ ‘,

In generiﬁ the results showed that 13 of the l9lwere favorable°'

'.\q a -

i . & -’
toward ‘the serles, four were - somewhat undec1ded and. W'

v

""lfelt that- the
\ . { B : . i s

series'wasjéot worthwhile. The maJor comments ‘on the semlnar are

N

presented4gn Tables l2 and 13 . Vﬂ"'.q

_ | ,_;'Theée‘efaluation'reSults.demonstrated:thatfthe?series;iowerall;?ﬁ
pfyl..wasijfl;recelved.' The partlelpants s;emed to”he most pleased W1th4b
, e R A

the program organlzatl%% and consfitant format most dlspleasagfhlt
WS the lack of drouss:on“tlme; and-rec0mmended that 1n future semfnars

that there be more: examples of post seCOndary teachlng unlts and

A

"more discussibn time. o o v' Lo

pUnlverS1ty of Malne (UMO) R ;f;; B a;',v Q;‘ti_? . I

The evaluatlonfd§31gn for the UMO semlnar s%rles was similrar to” ~g\\

Y

that utlllzed at Husson College. 'At the concluslon of UM0~sem1nars,

February 18 l977 ‘all part1c1pants completed the Career Knowledge T

ANy

Test Form 3 and the Unlversr_y Based Semlnar Serles Evaluatlon Form. S
. ] ] ]

- . A posttest~only control group des1gn was utlllZed W1th the Carger-
wq%“ Vo ’ “ i
EdUCatlon Knowledge Test. The semlnar part1c1pants (N—l6) made up the

'y

) experlmental group and the control group (N 12) was selected from the'u
CERe . - ] .

faculltles at the College of Educatlon and the School of Humah DeVelopment

Rl 0 T ST
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e Ta?le 12 u

Co ,‘Seminar-Evaluation Responses’

, -

]{" 'Husson'Collegeéseries{-?

Valuatlon Item I ;

"‘J y ‘ . ..Vl. - . . vl‘ -. N '

R ’ ‘. =

Responses
Neutral

s

(2
»

' Disagree

R

2,0
SR _1t easy to work efficlently

?z@yi 4.

s
i

ot

5.

7.

8.

+ 1.
' ’,serles was. clear, to me e

Sy 6’.

. The’ content presented was.

e secondary level “

The obJectlve of thlS sem1nar

-,1<- . R *

Spec1f1c goals and pJannlng mad@

PO s
I-d1d'1earn sOmeth;ng new;
The materlal,presented was
va. luab le to me

) R . , .

iy
1 was stlmuLated@to think abom *,.

the top1cs presented o

We worked wel} together as a’

group T . e
’ ‘\ A o

.(" i a ‘680/0

I, had an opportunlty to express .
my 1deas B
. = e, e “f jw_\ A
Seminar}ser1és met™ my S A
expectatlons : ‘ o

My ﬁime was'well spent .4fv-A T f;'63%t : ..f-fle%f

-t : .. 5875 .t T
app11cab1e to the- 1mp1ementat10n o L
of Career, Educatlon at the post-

89L %

9 0%

21, ¢

g

o A

o

°.1TZ~

3\*"'

ZIA

3%

21,

ilﬁi'
. "'\ 50/5 ‘

3

s .

Co21

2%%

£ - L g
- B L. g N
.. . . .

'-ﬁﬁ;14aﬂﬂ§son;gagnlty/staff' e e D g
. et U T ’ ; " . : .

O
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Ce f; . : . AT SO e
- \\5 E Bty __i ) Table 13 B

L 5 . ' C s + ..' e

OpenwEnded Semlnar Evaluatlon Responses

57.

o . Husson College Faculty and Staff ;.{Vf- f;“~lf1

R

e

c-

: Major ':ﬂRéséonsez. K .-Méjbrl'. . Response' lSuggeeted'"'
~ Strengths : : " Yeaknesses . e Addition

'CQﬁSﬁftéhpggf:‘ ,9v: Lack of DlSCUSSlOH _wnﬁ?_._ More Examples of
S o © % Time ; - ;.1 . 'Post- Secondary
S C . o : R e . Teac_hlng jUnll_ZS

= 5 e
R . L

Planned Lack of’ &tructured ; ‘3>‘

' Program/ ',. . ’_ " oupcomes T L
i.}Overvlew PR K?r=;}¥&"’ SR

,’/\_ . - -. o 7 . s . . ‘»;-_, _:‘:.. .
VMaterlalg/ 3 Not Enough Exaﬁples o3 More Bus.»
'.Interestlng ... for- ngher Ed o B Consult-;

Lack of Planned Preg'

T- .l}f;“?KSess1on'h)v~'s '
5 RN .e ?Consulrant' a
7.’:Faculty/Adm1n.f..1 . ~ More Extended )

Interactfbn B Serles

V-anes,'; *?._.1r“d o fl Change Grouplng
S S s RepreSeqﬁ&tlon L i e

Top'Much Focus on: ,j‘ EJ'.'dMorengcall
_ blnstructlonal Tech o wExamples, -
B : PR ' ' ‘“_ R A :‘ﬂ S
R LT 'Semlnar Focused On_qﬁl{l'f_rDlSCuSlen'Of
R D, K 12 w? '#jx,k, AR gFaculty PrOJects

\H.u}; ot Included . ',én S ]=£atronsf "'T-f,_.

2L1bera1 Arts Not* -;jffl )'ﬁstudent Present-

//_ _13:ﬂ

Coe

e . B . e ®
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P

.'at'the UnAversit "EMalne at Orono.. All members of both facultles
ERE d B

. s
N !

) Were sked to vol:ntartly complete thlS test as: part of the control

i
o M

\ - CL- ) AN
* group and 12 compli The experlmental and control group were
R Lo g N v )
. sex, edugatlon and academ1c &
N
, = o _ :
- _ . o . 3 R - ) -.'._ . . g\ .,
rank e L A T f"?r' . ooy
'."',»:"‘?r\ ’ ' ) ¥ ' "."~ e .o ' R ’ '

The Career Educatlon Knowledge Test Form 3 was a revxsed

P _‘~.-

“ey,Verslon of th test that was Utlllzed Wlth the Husson,fa’ lt
K | y

members. FollOW1ng 1ts 1n1t1al use W1th the Husson ser1%§ thlS

“\ g -

1nstrument underwent an 1tem analys1s where d1scr1m1natlon and item-
d1ff1cu1ty 1nd1ceS'Were computed As -a result a- number of 1tems.

I ¥ 2

- -

.

were,dascarded or rev1sed In addltlong‘four new multlple ch01ce

- 3 5

B . . . .
Al o v .

N questlons were added as'Were seven new confldence Welghted true-"

Th1s made a total of 33 1tems for each oE the two

'lquestlons conta1ned fhsthe test. The addltlonal 1tems rere,.

p tructed to reflect actual semlnar content or . top1cs covered in

; the asslgned readlng mater1a1 These 1tems WEre evaluated by the
pr03ect sraff utlllzlng’the same cr1ter1a that were used in the

prev10us rev1s10n. "'ﬁ: ;‘_;v,' e "ffd o ’;" R

: A . . : B S R =
v. e . - . "
Both UMO groups took the th1rd rev151on.of the Career Educatlon"

PR Knowledge Test. ‘A two talled "t" Lest for’ independeng groups‘wasv
ffgfy' used to ¢oﬁ§é§% means.\ The&results showed bh:t}the experlmental

o group sc01ed slgnlflcantly hlghet than the contfol group, E (26) 73f%7€fv
,',f"‘. B 4_901 (See _1ab1e 14) IR | |

ERI
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| ~T'abll.-é714 o S - SRR

'E, - _comparis' : f Means on the Career Education Knowledge
. Test of Un1ver51ty of Maine; Orono Faculty
B ‘ Wlth a ContLol Group

e ..;-v;,'r,{-.-, e S e
‘ ' <. X
A ) :
44,88 4.91 |
4 Comtrol' |+ v ®.120Y 0 3517 8,98
v."'cl."ﬁ,‘:]_) . .001 D oo N E .
‘ A fourth rev151on of th1s test was completed 1mmed1ately}ollOW1ng

ﬁ]ae UMO sg'mlnar serles." The test: completed by both sthe experlmental and )

control gr oups ,were analyzed and dlscr1m1natlon and d1ff1cu(,“f 1nd1ce_s_ (/'_;_'_ :“"

.we're' -'c'omputed. o ' N ‘l C o h “ i T
N }After a7 thorough .rev1e;»7, threexultlple ch@rce' questlons and o
y:;;“ - ‘v S
- three cpnfldenqe welghted true false‘questlons were ellmlnanted In ey
add1t10n, 19 other:" ‘tulue:stllons,were mod}’lfled,"mThe rev1sed \éerslon of / p«

s

'. : thls'-'t'est wﬂith_ 60 .it'ems and .a scor':. g key 1s contalned ;Ln Appendlx W. \

These evaluatlon results demogstrats}! that for th’ose faculty

. T L . \

; o Sae e . ﬁ”_ S, 4o
: members who part1c1patec} 1n the car_ r edu'cation seminar-'s', a.t resulted_";

.. in.a s1gn1f1cant '1 crease 1n thelr knowledg Thls semlnar ray have '

"it is our

, simi llar 1mpact o

td

) other faculty aroups’/ Furthe"

e L= ‘3\

_" - .hypothesls that ghfs semynar serles may have had an 1mpact on students—«r

5 -,(graduate and~ undergraduate) as: well as bth’er faculty meml')ers. }h*ls f.’ K

©

0 ."latter p01n?i w1ll rece1ve further anal?s;Ls l'Q,,_the post 1nterV1ew sub’sect10n. ~-';,"':.: E
8 Goar P
ﬁe Unlvgrsxt;)k Based Semln.ar S.,erlesl Evalua'tlon Form (lst ,revz,as1on)

W
‘e

‘ was u\tl$zed'}""o measure the reactlons of the partlcﬁants to all facets

7 T T R .
£y ws - ) oL " . LN S
- . \ ‘ IR R R
A - . . X ; -k
) ‘ : ST R e K L
; 84 SRR SRR
\41 x “ - »“'.' l“ \ : ad
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; P °“‘ o ", - : IR ¢ w-" ”5‘.".‘ . -. B ’
the" semmnar serles. ThlS form underwent con51deraQ1e rev151on

o

from the 1n1t1a1 ve951on that wqﬁ used w1th the HUSSOH College serles . ';'j .

L ,,\ . . PR A

wt o .

7 Lo -
after belng crlthued by theQ%VE thlrd party evaluator. The 1n1tial EE AR
1nstrume"gbwas too Egrroﬁwln ﬁocus and contalned redundant questlons. '

."F‘ . L

5 a

STy T ) ,* , . AT “.._‘ .,._ \ - . PRSTEN o
S 3 o RN : '
_ k3 -~obta1ned from thls evaluator and vas’
I L . : e : - .
).4‘ : 2 N i »3 -
e} making thesg rev151ons. Part I remalned the same, but?ln Do
. : : P " say 3 N

»of questlon was’ changed to 1nc1ude subjective s e '?i

. S ..

e : ot

ber of questlons was:doubled All.partieipants”-i'f

were favorable toward the semlnar serres. Mor&§epeolf1c:categor1es

tt?f"ﬁg

5tr{f=9re~presented!1n Table 15
”a\ S oL ) _ '

ERIC"

Aruitoxt provided by Eic:



PR Semlnar Evaluatlon Responses‘ A
: ; Unlver31ty of Malne Series
oo ; i ':
\ ' ' Y
' y,4 oy .
L — :

.- \'IV\U . I .

1f Categérles“'

Ch01ce of Semlnar TOPICS Background mgterlal 1q |  0ne session for career 11fe * e

g e the fl@ﬁt session (2) o, ':H,_f ,JV': j,1&%j“'; *ivplannlng of parpkc1pants (2) E S

N L u ' HE
. ' L [

o @;“More.Spec1f1c techniques,
f _"'.fstrategles and suggestiong’ (2) X
AT g ‘,.j --“:;‘ A
© e prctial glrcizes )
R N A L
* Use more theoret1c1ans (e g ,
Qharanta) and-doers - fever: .-

L

promotoms (2) S J iﬂ.‘

ngganta Casellaghwﬁ
Caffarella vere the T
"most: r@levant (2) v
. 1,“.- ‘ﬁ m(";) ' \’, . ‘
a' Speakers offered;%ew¢%
1deas and tegbni'ues

| “"Seminér,Staff g " Very helpful pLeas-'
B PR ‘~\ ant; and business<; g

REAT /‘“‘? Pa

DL

N R A .7 D - o ‘{‘f =
"% Numbers in parentheses represent the.number ofjrésgon ents making thaéﬁgﬁsp;g;e,‘u v




{ v"'&%!‘.- e A 4
. . L . v .
Il g .. .
Lo o '%i’ ) V. 0 \
L 2 "\ ¥ oot o
. ) - \ . A 4 ! ]
o ; Loy . N
. n . N ‘ |

‘Categories Strengths‘l, " Veaknesses . ¢ . . Recommendations i . L el

L a s R . . [ "
i “p . . . o C 4 ' ' |

 Overall Effectiveness “wellfpiannéa o R Redundeney‘in speaker'§ S
~of Presentations . - Mveffectivef(B)? 3 “presentation (2) .. |

B L : o) 3

H Overall Usefulness of E Very helpful anda L e R S T,
. Informatlon Presented i useful (2) «3‘.g- - e Co
o o q' ook B _1_ N
: .‘(‘ 5 . 'é . Y“: : 3 B R

H“ Opportnnltlesnfor I“‘ ) SR TR R 7 Insuffictent need smail
formal'fhteractmons d CoT o e g - 'group expErtence ) ains,

\ u' ' 3
ASRRY | IS
| o - o ,[.More 1nteract10n tlme 15"
! LN needed‘(8)_ , -
' Y “ 4 v r : ; n

N S T oo

. 4 " ¢

| | Excellent‘organiz = Hot enough enphaSLS on
:_'5“ tion, relevance apd: - the séinar heing'a
- ?  contenn (7) R {worklng group (2)

[ ' '

o Excellent 0pened g s
" nenfway of looklﬁgm

Notebook yas very
helpful (5)

'ecﬁflcally W] th 1ts

A .,gZ)

- SiteVisit o

%&mn&r Requ;rements
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p.fl et ~[' Follow-up Intervgpu for Unlver51ty
LT T Based Gareer Educaélon Semlnar Serles

“Introductign . - . .

oot ?rior «.;t.o the;comp'l'et'iqn ; the'saminar fseries' it "was decided S
) o - : ’ .‘-"," " . . . B . " R ) ) - ‘.)n

o o

:;_%? .

Qé&L : Eha% the evaluatlon proce

fseries.“ It was dec1ded that an 1n-depth perspnal

<;‘J, ‘-

g profect 1mpact..’ﬂe

cure 1n rmatlon regar
[0 's",-:a..;the' So C1a1 Sc1enée, Research

-.;
.c‘\ ,.

f 'a) Demographic and bac grqunﬁ&*:

- .B)'Semlnar sirzés ”~'
: . . O L . o . .
- - B ? [t v . ."‘ “

L e \Coﬁsultan
T t)/ el /?

O S . R L A
EE nwl-§>jd)_Ma&erials}Q "

‘Format ' _-Hf,_. f;'

. 8 . : _. oo
'“Fleld Vﬂ%Lt/demonstratlon oo e T

Sl

",Pafiicigénfamotivatﬁyﬁ . w,'jg'

- B
~HUni;:deV€lopmen€“..

e (,“} iﬁflnfu51on of cagaer e@ucatlon::ﬂﬂa'eilai,

It was fe1€>that by exﬂmaELAg these afeas 1n~depth that Qf eeulg

;53. estdb@?ﬁh qu

.":‘ ~4“

~an ,

-~ : o)
kte cleaﬁ{;.the magor,siren_ths'and weaknessei/\f ﬁhe‘f -

. N N
’ o o e ]
: . By .'r. : }% . . B
N s
o R
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oo ¥ : R £ LW
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: o _ R .64 -
. serles as we11 as e11c1t poslt e d1rect10ns for future series, -
c ?1.'H' The 1nterv1eWs themselves took place 1n Ap lﬂand May 4977; o sl B
J;‘ N . L e : R
P . .
us to determ1ne what had transp1red over t1me regardlng the ..ﬁ, R W
1mp1ementat10n of the concepts that had been resented ’Also ~
it '

“Thésinterviews,themseives were done’by two professfbnal,?
.‘W, 1nterV1ewers and ranged from 20 to 60 mlnutes; w1th the aver?ge IR
' . * e, . - . " . LU
SRR interview . taklng 35 mlnutes. The 15 ervlew format conta1ned both
o> "‘I : T i L ) . . . K P ‘:

'ons Wlll bevr pC rted sep tely, w1th the excegtlon of

5L

. I‘, ?’f::’) ’

.l

Ject staff
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@
-

R Demographlc and Background Data .on .
Unlver51ty Based Career Education Semlnar Serles _ o o ,
Part1c1pants ; T ,,“,' R S

~ Lol 3 S ] . ) 7 .

T

s Male%h e
EERE Female - oo

”I’fu‘strdé't’é‘i: o~
ASsiStantw
CAssoc1ate

Professor _ S
Admlnlnstrator ;Wuj'

b Tll‘h .'.'Spent :Ln
d"ffl,ln.xsttratlon R
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e qiiestionnaire, .the Hison faculty rated those sessigns .
\ S L T : N '
" Fth- ""Imp lementation of Career Education into Teacher R
”fand demonstrations,(Bangor_Sc%ool Staff)-as most'iﬁportant*
R 3 3 C'. 1
the toplc that dealt with "Self-Development Technlques and Resources B
for Teacﬁ%r Educatlon Majors” was suggested as. one that could be_ '_"
- deleted'in future‘seminars.js%nekhalf bf-the‘respondents rated the”
'vseminar Series as well Suited to.postésecondary educators. The-=~./
L . _/ . . . :
respondent were asked how 1t could be 1mgroved and suggested ‘the
L follOW1ng 'hanges.v‘f‘, e {"
i } . o7 q L o
. 4. ' 4 . L v . Lo " \ .-. ’ "r -
G l. :Eo us;on h1gher educatlon”mode . 5
* ‘@' N '". 5 ; (AR | ‘ R
‘ 2., Pr0V1de more stru@tured learn‘ -
. ﬁ_ﬂ “‘;‘”3;; Survey the faCulty prlor to th.f
) @ LEa ~y speclflc needs.’ ' ‘
,‘._' . . . . g‘_._v e . l . .:"
:5‘ the : atlon presented in: the serles-was Well
. ‘l N . ’ )
o rece1ved bygfh part c1pants. A total of 6lA felt the 1nformgt10n Lo
I S
S 4 . - i
Cen _»was essentlal‘andw ‘lped thbm understand the career educatlon concept._.,V
;v /. . . . R } : . 5 vl
‘ ,‘ Over 7_p the Husson CSllege faculty would r;\ g: ! :

ey ser1es to othersﬁand 83% felt he serles shp&ld be cont1nued..jln‘ﬂ;' R M

. CT general; the respondents felt the serles was Weil balanced sequenced REEAN N
. ) ) . x!\_ . M "
. . <‘ . :' . . . g'_ - P A . A

e, correctly, and used good resource\consulﬁants. Also, several felt that .

- rfaculty in h1gher educagﬁgn should\understand and b %brepared to 1nfuse R
ALY i LT _ .. _.. . . :
o L career educatlon into. their. p game_ Us;ng a flve poant scale~”"‘_ e 7y

ﬁ‘j,{poor,. ir 3 avérage, A gﬁbd and 5 fexcellént a total of 844 S T
- R Dl 4 - Lt a -
wol . " p} S Y - w \ R Sy
e R, & - ‘ L S . ol
) ; & v ». o -
~r g B 93 \ q‘ ! J“
O v L .\” . NN
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. e rated the 's‘ Yﬁlné

8.
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In our op].m.on, futu're: seminaArs ",‘_

A) In1t1a1 1nt1:06uct10n

fl"'.'

A

' 6% Hand{ut materlqr'fs , :

S T P "){P'ractlcaldty q—f aippllc :

. ..-.‘"'. Q v.v. g 1

2 D)' dV]erV1ew.of/Aa%eer edl%?f(:"_»-, N
Career plan in skrlls el

: R P ) ) :
I) CourSe materlaals from other "um.versu:.es
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v
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.
-
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J) Eoggdationsgof-career education_v,,‘,
! | v L BRES P e . . - '_' x

R-F - . - m 4

'f.v ' S K). OVerV1ewx0f career educatlon ' _ ‘.?{th
. : l’lld‘Most part;glpaﬁts (744) found the serles’to be helpful and felt

thatvlt prov1ded them'w1th an awareness of srgnlflcant 1sSues not . f. v T

.,

\,/. . A
heretofore known to them. TheLr“new aw%reness was of 1ssues, such =

7as the broad applicatioh ijﬁa&eérfeducationﬂ the imﬁortance'oﬁ SR e
: JoF Aarecr educat the inm : .

. "
career educatlon in K+ lZ programs, and the ba51c reagons for career

[N . . 'YW ' o

K - . s . . - . : . . S

,jeducation. N I ﬁz.“ ‘ j'g :'<ﬂ':" o

y;;fr,thls program to others and 1n thelr

.\'v . '<: “

T B "»,,". A N M -

*.dn att1tude toward cai%é%
; -
,_\ BN --- . o

“Joemlnar “as- e1ther exéellené’or gogd Las ly,zmost partlclpalg §87%)°

AT "w mlwb
0 .

ducatfon? All partlélpants rated the

et ,Q ) e - N
.o .
. [ | 5, ”

. fﬂ” felt that bu31ness and 1ndustry le?ders should part1C1paEe 1n the

A

~ ¥
[ E

semlnar and that students should be 1nv1ted as 1nteractors

el R ) _,J
o . . . . e .

¥

. PR . . [ . . .
v I

"Staff"Coﬁﬁents.. Our ccnfldence An- the rellablllty of these oplnlons\

> . . ’..

part1c1pants 1n the 1nterv1ews.

v , S . <

. ] -
not intervieweda‘ Also the rESpgndents fof both Husson and UMO rated

KOnly one of the 35 partlclpants was.l o

P - o )

-'g§5 o the semlnar»serles as. good E\&?xcellent @nd w0u1d recommend 1ts

..,,';_ ! ) * oo ’
_H?'contlnuatlon., It is. falr to state that the oVeLall Husson ratlngs for -

. c

’ - 7. - ' . . " . s L
theagemlnar_ser;esgwere }ower then those feceLVed from UMOvstaff.-

“ . Lo °

'our oanlon, there are°severa1 key reasdns for thlsr_- A

6?" -'-‘“'vu g LR . - S ‘ '
. . ] .‘ "VI
B . }
E - )
- -~ e . .
. v N ) L B L.
o7 \ . t ’
,Q‘ . o
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','1.‘

' i T
‘ . 2. Several Husson faculty reseﬂé@d the task of prepar1ng an. . Coe
. - T Zins ruct10na1 unlt 1n order to reoelve the1r stLpend Lo s
ro oot : - S . SRR B .
- o 4 . . , N - B
SRR R 333,Husson College is pr1mar11y a. buslness school and o= thirds _ ‘
iy, . - . of the staff; felt\that they have been 'in.career educatlQn )
. - yedrs.’ Open =ended! responses ‘to the/interV1ew 1mp11ed th1s in:

i'.“. vy % a varletﬁ of ‘their comments.i S S AR S B
RN . ] ] ; r. J\‘ : o e :
a 2 w, e
4, / é

'
w . . - :_.

BRI e The overall p051t1ve cbmments of the part1c1pantsoconcern1ng
R S 3 EA - - SR . L
wool ' the.semlnar meetlng thelr needs and belgy useful 1eads us to conclude N

T . - . a’ﬁ . e _

[T

e ) . . .,,-
hd

;“ _thls 1s a v1able me;hs of 1ntrodue£ngﬂun1vers1ty faculty e
) fhtept of Career eduCatldL and tHe 1nfus | ,
T ere “are several changes that could?be made 1n thegﬁu ure -0 :

| & g ! o T o 'Ni‘fhv -3 4ha
. R e;séminars.' These include‘butxare.not-limited,toig" S AT T
i S BRI IR . .

fness,leaders and.students asfparticipantS“inithe T 5
- - ] - &‘ . N \ -
“(2) develop and use structured group exercises, (3\‘ S

.‘::fu,. L : ez. I T

e T }//

o 1nclude more laboratoﬁﬁltlme"for currlculum mater1al development, ‘and

ke ek A N ST -i L . L .
aE
L (4) 1ncre§se the amount of dlSCUS510n t1me for each sem1nar sesslon e
,’_ s Lo .,’,). 3 . ) , R

3

. R .

S . .
_c\ .

cope,of the semlnars and make 1t more mean'ngful ‘;'f,;"':p'

L : - SR TR
AT ' ere 1tems C :459 C 6 : USlng the f"}'{f" .
; | . , ,u Dot @? ! X . ' 4. M‘. o ‘q;:

onger perlodS'ofztrme (72%), increaslng tﬁb dlscuss1onﬂ“3‘;c b
. . S L frm RS ; e WY Ceo T .
;] t me (78%) ani/prOV1d1ng 1nformat10n on IOCal problems (6 ': e
. . . . N : e 11 . “.. R 3 , '
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Staff Comments. . The comments of both thé_HuSson>and UMO'faculty were
“cbnsistent ih this‘section‘except'for the question on whether there -

should be more use of consultant or 1bqal'peo§1e,' overall the : .

.D. Materials_

. » N . . oL . .
N . L . . "\ . ~.

1mportanL\variab1es to the,ﬂusson staff It is 1nterest1ng to note

that the group was. Spllt on-item C 5 Wthh asked wheLher consultants

e o) . : ~ v
. o : :

or local beople should be}:;edfﬁore e ive ‘54‘ "'_"»~4“/"
. X . . . . “ i : \ ‘ ) \___/‘ /

UMO. The maJorlty of part1c1pants (634) 11ke conéultant’formet.<j

lhey felt that thlS prov1ded many va]pable 1nslghts and varled

L)

. _perspectlves. Parthipants (69%) were also sttongly,ln favor of_

-

having consultants here for a longer, period ofﬂtimesaﬁd that:thfs

increase in time should include more-interaction and discussion.
Lt ’ " ’ . v : ’ . .'. Al)).‘

A Do -~
. . f 4 .

I

X W . . s
‘.‘_ ~ a . . . B . - . . . . , .m .
consultants seem to be a great asset to the seminar series and were

invaluablé to- its éffectiveness, ..

o N . . e

14

Husson'College. The 1nterv1ew questlons were formatted to e11C1t

faculty/staff oplnlon regardlng the quallty, relevance and 1mpact'

of the spe01a11y prepared thebook materlals. Over two-thlrds of

our part1c1pants (86%) read the materlals and 45% fe1t they w0u1d

a

significant1y<improve thefr;instruction._-Also,fST% fe1t that the

materials were well coordfneted:to the, seminar content and. the
PN ..“V . A : . - . . . . . N ‘

eonsdltant handoutéd(SS%) were important in suppofting the goals -

‘of this in-service training program.,

v
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‘the sem1nan serles‘ All part1c1pants agreed that the %andouts uéed;by

. . s’
the: consultants were effectlve and would be helpful ﬁor future nefe?ence%

A

J f,& _’ ﬁ‘ . "" . S
- ” s . [N f -
. "t K . ,
maJorlty of thé partlclpants (75%) felt - thq%ﬂthbs Mdgirlals would - "@

|
s1gn1f1cantly 1mpr0ve the1r 1nstruct10n an&;that they woqu utlllze

Py

. .\. . ‘_/ & . 4

fcoord1nated w1th the sem1nar content and whethermthey constmtuted‘

N N . “,l_ Y

an important part of-the sem1nar. On the other hand ‘tWo th1rds of'
. ~\ e o RIS hﬂy fn' ,’, )

the part1c1pants have utllized the notebbok mateélalsﬁﬁince the bnd of

Y
u ‘

\ g 4"\',, ‘.1}

\

IS
- : \ oy

« - Voo

e K } 1.

.felt.that_the number of sessions was "about right," but'that length'L”

of each session must be increased to permit greater discussion, role.” -

. v . . ) .- ) LY ) LA ‘\
Staff.CommentSa/ If the seminar.series~ichontinued:Ln‘197‘-785‘the data‘\'

for th1s sectlon suggests several maJor changes.

(1) Greater care needs ‘to be taken in select1ng1notebook
materials so that-they are more closely coordinated

! with semlﬂar content. e s S o

(2) Additional samples of career educatlon unlts for
" higher education should be prov1ded ) . A o
(3) Consultants should ‘be encouraged to utlllze more -’ '
- handout material and. to make that material ava11able
to participants prlon to the sem1nar sess;pn.

S

E. »Seminar Format

Husson College. Some indication of future changes in the training ¢

model is'implied_in’the participant commentSal for“example;'72% )

q

-




. U‘.'DA ) . . ' ; o oo ' ' . o 9
’ ‘playéng,fpraqtical'éxercises‘anH review of instrQQ?._ﬁal units. -Also,

a4 , ‘
%ﬁ&tbﬁfparticipants.
M e

oo ,:‘,\ . . .‘, : . ‘ S . - ST ] Li«
© = -66% recommended .follow-up sessipons to assess the iff

¢ -~

' IMO.  A'vast mdjority of the participants (81%) felt that the number of B o
'.sessibnS»was.abo@t‘right.' On the other hapd3_a’siﬁiliaerajority felt - ° -.
M . that the individual sessions, which were two hours in length, were too-

S | T T e N S
- " short. The consensus. of opinion was,that>theyyshou1d be; at least ah-- .-
 hour. longer and thalt this 'extra time be utilized for discussion with

. . & + . - . Fad ' R . . . R .
consultants and amowf‘the participants themselves, for role playing, -
L . . .- ; g c L . 4 .

[ o ‘2

and other practical
, SRR o4
"~ desire to have an_opp

exercises.: Participants were unanimous in ‘their
ortunity to discuss the;develbpment‘of their € >

\

’ . 5

career education units and. they felt that a follow-up or. expanded
‘ ‘ : \ ‘ L : : o

o Sy o B o . S
seriesﬂwould.be-useful\td'them;in.the future.
. . \ , . A . ) - . .

\ e . R

.

. Staff Commeﬁts. Future\seminaﬁs of this.fofmat'and type for '7
”ﬁniyérsity/collége>facu1£y Will.need to (1) increase the in-class - ,

.~ (° " . o 3 . ’ ‘ . . i . N . ’ o
time, (2) utilize some portion of this time for discussion and =~ - 47
practical exercises and (3) inLludé'planned.fblIoW-ug sessions, - In.

oo : A _ S Lo . .
our’ opinions, -the sessions should be no longer tham four hours and =~
..must include'skill‘building‘errgises in curriculum unit construction,::

. F. Field visit/Demonstration

\ - . .

| o o v

R B N

HQﬁéoﬁ'éoilege; ’Léss fhan‘SOi;Qf'the'pérti;ibantsffquﬁdxthe'
“,demdnstfaﬁidn:of’segdé&ary’cé;ééfveagéatién.@factgéeévépprébriétel,_'
tofphéif needs,as posé¥;econd§;y.educat6r§._‘HoweVér, 77%’Of'the_“

: gafgicipaﬁtg€indi§éf¢d:that the;\£and phéég-démqﬁé;:étioﬁé'afyoffhﬁﬁile :

- . e

A

e “l:.‘~ :5\‘” - S R
S (L A
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-element 0f the seminar series., ( . . S
] . S . ) .'.“vv'o, B B L °

UMO.. The maJorlty of the partlclpants (634) felt that the f1eld v1S1t

was a worthWhlle element of the sem1nar ser1es, but they were evenly
'_split on the,question'of whetheﬁ\it_yas appropriateﬁto‘their needs
.asja’postQSecondary educator.:T . 'j' S L .

u . - . -
[

'Staff Commenus. The Husson faculty were cons1stent they wantedf'

l more practlcal demonstratlons of how to 1nfuse career educatlon in
v'higher education. :Future,seminarsumust provide inqu1on demonstrationsg
for curriculus deyelopmentland career>planningzofffces.. '

- It appeared'thatvthe UMO parthipants either‘liked or:dislihed.”
:.their yisit. There'wasfno_neutral response. _Theiexplanation'for
xthis:doeg-not~seem to‘lie ulth-the’administrative'arrangement’as they.

were unan1mous is agreelng that it went: smoothly. It séemsvto us that

.some un1verS1ty professors e1ther do not feel comfortable in the publlc

schools or they feel that they do not need to have th1s type of 1nput,
: - IR P R
1nto the1r courses. 8 L : Co

)

N I . o o - L N L
G. -Participant Motivation o _
3 e

'_Husson College.; The selectlon and recrultment of partlclpants for the Lo

1_sem1nar ser1es was essent1ally based on letters to potentlal members

and personal contact by ?rofessor Delores Renaud Wlth all Husson

faCU1tY- A 1lstln§/9f/1%rbat1m comments reflects the maJor reasons ;;;

‘for faculty 1nvolvement. o IR LR lfyﬂ,;

Qo ) o : . L
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- 1 have an 1nterest in. career and communlty educatlon
_ Needed so many people, they needed bodles or 1t wouldn t be
offered ‘ . :

- N \ .
'Slnce I am a department head, I felt I should set a good »
example - I am co-chairman of the academic committee and I
' thought it would encourage othér faculty members outside my
- department to go. - I thought~I would learn 'something-
; \Because;of-the title'of.the‘series‘involving'"Career”
. . o,
I had heard a lot about career educaﬂlon and I thought . it
was about ‘time that T get a good overv1ew of it -
. \ : - _ _ ,
: Boss_asked us to . ﬁ' ' ' . S a : /
9 S o S ' . i
I was curious =~ = . : ' . b o Sy

P

I was.askedf-
<\f felt”itrwould"improve my‘quality of‘instruCtion
' ﬁicause of 1nterest 'in career educatlon and it. relates-
d rectly ‘to da11y work T
‘ Prlmarlly because be1ng in bus1ness educatlon I fee1 career
' educatlon is an 1mportant part of bus1ness educatlon '

- I wanted to become more’ knowledgeable about career educatlon
‘ ~das it app11es to undergrads enterlng car! ers other than’ teachlng
s 5 _ . ‘
Wanted to start thlnklng more*about career awareness-

3

".Asked to part1c1pate - $100 and 18 were needed to attend .
[ ‘ . . <y N .'f . . v . ? "

Interest

[ R

M wag told to be there" probably would have gone anyway -
> because I was 1nterested

- o

»

-1 thought T would lTearn more about infusion of career _
L educatlon in the 11bera1 arts area . e T

4
5 o . - . e

jTo;iearn something.new.'

PN

" However, a’total of 55%-of thé participants felt the pre-seminar

P VPR L I L o :
1nformatlon did not accurately-descrlbe the series. . Their comments -

Q ‘f-ph‘;f:h; ffh'.j:hp} fh»l_l":p 1(}1:; :f{ :;:?bh
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were as'follows'regarding'inaccuracy:

In terms of: requ1r1ng ‘a flnal project which should be
field tested in your .class B o &

The only thing‘that was accurate was the amount'of $ (moneygl"
what was. inVolved‘in terms of specifics - time'and\effort

The ser1es did net apply to careers from p01nt of college peopie B
It was fwzzy in terms of the expected outcomes - e.g. behav1ora1 |
obJectlves o -

It'was kind'of a "word of mouth" type thing, there was fmore -
paperwork and time involved. than what we had been.informed
Were not told we had to write uhit S e

.

rWeren't'toIdvaBOutﬁunits,'didn't know it would drag so.kong'

D1d not know about” un1t preparatlon -'thlngs ‘got qulte 1nvolved
didn't know stipend depended upon submittal of prOJect

Were not aware’ of\paper wh1ch had to’ be done‘ and unlti . ul:,

'J/:3 The,faCtorsfwhich were.important in helping each participant”

-make a deCision'to participate were'variedJ_'Participants weresasked

' to select the factors whlch were most and 1east 1mportdnt to- the1r

.\_

“'part1c1pat1on¢ When we analyzed the1r responses the followmng factors,

‘faculty/staff saidfthey would have participated_without»a stipend.

-

'.[ were mostaimportant:_ (D 1nterest 77%, (2) profe5s1ona1 growth 464.

a

The 1eastvinportant:factors‘were} (D) st1pend 50%, (2) un1t publlcatlon"

. 55% and (3) administratipe'pressuret82%; ‘A total of 944 of the Husson

Y,

-

\

O . ) IS

- UMO. The’ folloW1ng is a 11st of answers ‘to the: questlon 'Mh d1d y0u

dec1de to become 1nvolved in the semlnar serles7"‘



Interest = professional'concern-

;Ifknew Very little about career‘edubation ' :

.was_ interested in topic; Un1vers1ty professors should

'reor1ented to my faculty role

‘I neededhmore information on career development
Because I thought it: would be a”chance for more personal
and professional growth - I personally think th1s is what

the faculty needs more of : o oot
\». ‘ A\“ L . . .

‘ .

To ga1n morg awareness and knowledge about what career

'educatlon is

’

~I work’wfth‘merchandising students - want to get ideas on,
what other people did in the area of career education =

o -

Had .been 1nvolved in career educatlon before wanted to, ;f

~upgrade profes31ona11sm ot i

'

~ . P

Had 11m1tedlexposure to career educatlon with Dr.. Ryan,

become(lnterested in career 1nterests of students'

Cont1nu1ng 1nterest in career educat10n - opportunlty to

- interact with other faculty members on campus - the stlpend,'
j(very 1mportant) : A .

An opportunlty £ learn what the 1ngred1ents of what career
education was and I' learned - I ran into a lot of old friends
from the exper%ence - I feel career educatlon is a- good thing
Because of’the top1cs and my need to f1nd some way to get ;
.(/4 . N e N - . - . ‘ .
Increase of skllls ce e

e R

»T0p1cs looked 1nterest1ng, st1pend eagar-to do- something .
creat1ve W1th college of educatlon h : ‘ '

4

The - partlclpants were almost unanimous 1n the1r=agreement 15?'

out of 16 that- the pre seminar 1nformatlon accurately descr1bed

<

'rrthegseries. o : T R

ERIC
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> ' ' ’ ‘ F; I/’/
The follOW1ng motivatlonal faotors. 4n Table 17 were rated On a

'five,point Likert Scale. v ;;x' B
Co : . . . . ) e PR . .

: hour teachlng 1oad at Husson'College W1th "no release t1me for

research and development act1v1ty does not generally lead to

. Table:l7 . "
.. '+ Ratings of Motivational Factors-By UMO Faculty o «Nm .
T R e e e RS N
. ' . .' 4 ' . Very .,'-" . . ““ ’ ) S e .
L ‘\\\\<<;J e ',“‘_,;g',".Important . Co _Unimiprtant‘,“ »o
Item °~ . -7 Rating. . 1. 20 3% 4 L5
T - . " Scale -, - T L, .
. T .~ o v ' R mutk ' '
‘Interest in' the - =~ 64% 367 . 0%t 0% . O%
Topic, ~ .~ . T . bt o
Professional 'Growth. - Lot 4% - 18%  -18% - 0% 0% o
) ‘ B i L . [ - : ) AR M . ’ . . e Tw N .
. ~ LA : . ) o . - , Lo T e e K
. Stipend . S . 32% - 6% 25% 18% . flSZ_
‘.Publioation.of Partici-a . "-_ ‘_ S - {ff o ‘ o
-pant's Career Ed. Units’ ' o 6% 32% 187, .18% - 25%
“Administrative Pressure‘.: o : Q% 0% 0% 0% .dPO%
 MNeed for l;nformation'b U s 123 32% o en. O
N 16 Respondents. Percentages.mayvnot,equalflOQ.due.to,rounding.ofpn-
numRers. B AL E : T : f:,‘, . .
. .. . s . . . ,* ¢
Almost all gart1c1pants (874) felt that the st1pen$ amount was’
about rlght and that the same percentage would have part1c1pated in
‘ the semlnar ‘series if there hgq been no- st1pend pr0V1ded
kStaff Comments . ‘The.dlsparity;in*opinion'between the two'groups.is'v
best explained'by the'differenees.in institutionalfphilosophy and ~"¢
n<pract1ces that ex1st between Husson College and UMO‘~ The flfteen N .
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v N 78
o y : o - ' : <
. v ’. . “ P .

! 1
v ,' enthuslastlc support for more work. DBoth groups recelveﬁ the same

o ?recruitment literaturc Wthh did spell out attendancq requ:rements, :
Ve " )¢ i

unit development proeedures and stlpend.condltlons. Perhaps«thc
.Husson:group did not perceive the seriousuess of our intentions to
vr'lproduceiquality materials and Withhold stipends from those who did \
;h,'not meet their . obllgatloys, A total ol four Husson faculty d1d not

'complete their un1ts, one w&s 1ll and dne attendtd for 1nterest
) ) ) . ] N
' 'purposes only. On the‘other‘hand,‘UMO faculty must involve themselves
in research and develo ment activities as a condition of employment.

"

e release .time to pursue creative endeavoqs

In some cases, they rece

of‘a,stholarly nature. - - ‘ T ‘:' ‘ . ': ,

A .. . . .o .

The motivation to attend this seminar appearS‘to be very‘complex.

interest to the staff as we hadpantic1pated-that thls'would be one of
. the prlme'motivating factors;v From the data it does not appear to\be
a prime motivating factor but it'still appearsvto be a key~element§_,We

also feel that W1thout the stlpend some part1c1pants may have been

reluctant to attend all of the sess1ons or to flnlsh the career B

. . . . . e
< ; RN . .‘.‘\..,-. A

_educatiOn unit.s REEET R . ey

s

“H. Unit Development .. ;{?l R W, T oY

‘Husson College. The preparation‘of éareer~education instructional.

¢
ES

‘materials was not perceived as a difficult task;byZSS%'of the” B

participants. and wasbrated as a»usefulbexercise}by”ﬁl%;‘ More

- . .
. , »

Aruitoxt provided by Eic:



significantly, 387 of the £03pondents felt that four seminar scssions
did not prepare them to write the unit.. The, review conments ' for cach

- N . . N

é | - . o -
UMY the majority of partleipants (75%) found that 1t wag not

diff}éﬁlt to preparc a carveer educativn unit and “that they found this

[y ‘ .

writing exercisec to be very uscful, They were split ds'to;how well

, ¢ o . ” ; o L o
- the sessions prepared them to write the unit.  The vast mdjority (88%)
- . . . . . “ ) K ] .
felt’ that the gtaff comments on their units were' constructive,

-

-Staff Comments. Tlic comments ‘'scem to ihdiqaté that one-third of the

participants would 1like structured sessions that prepare one to write

-
0

instructional materials, Very Jdittle.time wgs'devoted'to unit =
preparation as it was expected the college level facully would know
" how tq preparc instructional materials. Our expectation was gencrally

. [] . . )
correct, but the Husson participants as a group generally had a more

] : : 7. . . ’
difficult time in preparing the unit. '
- | o S )
I. Infusion of Career Education - S SO
AN (. ' T . . ,“ ' ' , :

' v

Husson College. - Nine of the 11 paftiéipants"wpd completed their

career education unit have Milized Ft in at 'least one of their

‘courses. The other four jintend tqvutilizeégheﬁf'ungp in the\ﬁdll.

J 0f those who héve used their unit, Sexen.found that it was very

successful andfthat there were}vepy few problems,w As of this time .
: ST, oy ) B e o
none of ,the participants have written a&g}t;onal units but eight
. ) " ."/-” . ‘ . “ ] ¢
"inddcated that they-plan to ip the future, ‘All but one of the

.o S T o T

. . . ,
A N . . . 2
< e . . . >

/- ‘ - - - S . . : o« PR (. N K
. Taobee - . DRI R -
.
<

» :
e
(o]
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i ) ‘ - . q ) ‘ . '3
e periLLpdnLS has dituqch Lhc acminlL wlth LOlILdVULJ and,{%}t-that
;! : M e

they wUuld be quny the know]odyt and ukjl]a Nearned fu Lhe ﬂcminur

.ﬂ

ou an OCQHSlOHul to frcqucnt basis. Slxtctn of the. ]8 patLlcipu;Lb

felt’ that carcer education should be expandcd in highcr,cducntion.

— .

MO, A Lotal of bLVLn partlcipants havc alrcady uLilized their’ carccr
cducation unit in their courscS@ The rcmalning 11 parLic1pants

dﬂLlCideLd us lng Lhcir un1L 1n Lhc Fall 1977 .semes Lcr. ly e

}hc seven who have uLlli/cd Lhe:r unitu in Spring 977 fclL that-

ft few problcms WCr& cncountcrcdu' Allvof Lhc

e

it was succeynsful und't
participants have disc "}cd this scmlnar wiLh Lhelr colleagucs and

' \
most feel that they will use whaL they havc 1carncd 0cca51ona11y to

frequently.~ Lastly, 15 out.of 16 partic%pants are of the/opimion

‘cartcr’cducatlon Should havc an expanded role in hlgher educatlon.' .

< "

Staft\tomments. The cayecr cduqatlon unit seenis to have. been axkey

S

‘ element in the sg;ies.. It‘forced‘the participants into an active
R , ot . N : )

.p051tloh where they had- to ch 1nv01ved As,many“of them fOundﬁout, .

3the wrltlng and introductlon of their unit, 1nto one,of their c0urses

-

’

was far Less)palnful than they lmdglned Once thcy had trled 1t Out

c.

Lhey a11 it m W1th SUCCess and thls has reLnforced thélr favorable
L '"‘*'-;!;_,. S . A .

) : .
4
‘attitude towaf ”the,ianSion of career education. The prlndiplc-of

\
. R

. =
invo bvement seens:

Q be a ve ry 1mporjﬂnf elcmenL and must/rece1VL e

g . - ,

e e
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Ldrccr EducaLion Unit Review e I_'-’,T'

‘ )
o . t N

Instructional units were dcveloped by facuﬂty/staff from both ©
,é) >

- t.

Uusqon.and UMO. InerucLionsffor formaL and'general content were

§ AR

!

providod in cach gcncral introductory scmrnar.-”A follow-up diScussion
- .

: ww COndULLCd 1n the third . Husson sesslon and the fifth UMO seSSLOn.'
. RS s 4 W 2
Each unlt was rev1QWed by prOJth staff f01 SR

. . KR - S
v \ ' . - : .

fe.z Adherence to APA Publlcatlon Manual of s_ylo. ’ff-"( N S
° ! : .‘-‘ < l M . ‘ . .
S b. ’Technlcal consideratlons - format, comp031t10n, visual

co maLer1a1 quallty,

c. Scope ~,1nfused career educatlon concept nternal o
Conalsthgy,,ease of 1ntegratlon into, ex1sting
._curriculum ; C

- ' . . RN T

d. Va11d1ty'of mater1a1 - mot1vation for 1ntended aud1ence,
. .adequate reading’ Level -and content appr0pr1ate for -
oo o 1ncended audlence. PR . Tl

-

S
’ -

'e, Unit methodology - ease of. use,,.ncludes suggested mater1a1 .
* instructional time constraints, includes evaluation : ——
procedures and use. with individuals or groups. =~ = “ '

' ' S o e S s

- v

f.. Authenticity - material is realistic, material was field~

% tested, material uses current information or, concepts.

g+.. Viewpoint - material- avoids - stereotypeé deals with inter- .
personal re1at10ns, present a range of values and is non=-
b1ased tOWard women or minorities, _ . s

. ‘.

. n' . . 7 : . i . " R 4,-- ‘e
h. Special considératlon - approprlate for tollege/university
' courses, . reasonable cost and potentlal for hlgh student
R _— 1mpact. RN

C

;After 1n1t1a1 review, each un1t was returned to the author for second
. . revision. Subsequently, the prOJeCt sLafi rev1ewed them a: th1rd tlme-~
.. - and made corrections.' A f1na1 step was to- secure serV1ces of a y"°‘ A

’,

U

professlonal proOfreader from the Un1ver31ty of Malne Press to review
o Pa_— .

the proposed pdbllcatlon. *The'units-were publ&shed;in Career-Educationd .

,
’l

in. H;gher Educatlon : A Model for Infuslon (1977)

e . 108

Aruitoxt provided by Eic:
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incremental‘improvement-in Level.II activitles., For example:'

YN
C e

1.

2.

3,

. 6‘°

| “Summary of‘lncremenﬁﬁl,Improvements-1976-77

" Aewa‘result offprevioﬂspexperiences'inithe 1975-76 Comprehensive

K . - N Y

"Career Education Project a. variety of ‘changes were made that led’ to

~

)
N

Admlnlstratlve/Organlzatlon - the format of each seminar

was changed - from six hour blocks to two hour sessions. For

- ‘busy professionals tliis was received with a high degree of. -
enthusiasm but in pract1ce ‘this proved to-be too short and .
resulted in a-lack of ‘discussion time. A thfee hour block
seems ' to- be an opt1mum time period
Semlnar Content -"a spec1al notebook was - prepared thaL
contained - material more approprLate to university based
faculty/staff Material used in our first projectiyear

was +too public school oriented and was not as- releVant ‘to..
‘the intended audience., Semlnar consultants were selected ’
who had actually conducted post secondary projects 'in '
career education and who were’ more attuned to the problems
ex1st1ng 1n 1nst15ptions of hlgher educatlon.

Attendance - in the flrst prOJect year our attendance was
sporadlc and” averaged abdut '65% at any one seminar session.
In 1976-77 we had an attendance rate of 95% for ‘seminar
sessions., In our 0p1nlon, 1mproved content and format were
1nstrumental 1n thlS gain, :

a
v
El

Career Educatlon Unlts - in- the flrst year no career educatlon
instructional units were generated by the post=-secondary _
part1c1pants. A total of- 25 units, were prepared by the :
part1cipants in 1976~ 77. : . o '
Follow-up ACthltleS - a concerted effort was made to determlne 3
degree of 1mplementation by each participant in  teacher
educatlon courses and over 400 students were 1mpacted dlrecyﬁy

Level 1I- Partlclpant Reactlons'- descrlptlve data reflect. both .’
p051t1ve and SpelelC reactions to the semlnar series. In . 1975~
76 our reactions were of a general nature ‘and did not prov1de
enough directions for spec1f1c changes. These remarks provide-.
a’'degree of specificity that is both rewardlng and capable of
~translation into action. A short self- report instrument was '

developed as was.a leugthy 1n-depth personal 1ntervlow folm.

Career Knowledge TesL - as a result of 1975 -76 experlenceb, it
. yas possible to develop an assessment instrument that more
accurately assessed the seminar content. Test items were

- ~developed from each .seminar presentation made Lo the UMO and - .
Husson" faculty and staff, :

W o

v

w9
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R 8,.'Caréér*Educaticn in Higher Education - thls publlcaﬁuon was' j\
. C .f‘“developed as' a product of the seanar series., it. contalns '

v Y .
< development and to tra1n future teachers in’ career educ tlon.

b

A e

If funded Ain l977 78 the College of Englneerlng Sc1ence nas SRR
agreed to part1c1pate as a result of feedback from colleagues.'ifi\'

In summar§, wé believe that imprpved attendance, attainment'of

‘participant enrollment goals, well planned.seminar, content and- selection
'.?fmeanultants with.a- primary focus at the post-secondary level
a more effective seminar series. SRR T
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R relatlvehy trouble free.

FE

vSectioh 12

" ANTICIPATED CHANGES AND/OR PROBLEMS

' " V4 [
N ' Co

BERTRAE

4' I ' LU

In- the oplnlon of proJect staff Level II of the proJect 1s

We have experlenced excellent cooperatlon

W1th adm1n1strat1ve personnel on both campuses and the support of

seanar partlclpants.

problem and_suggested steps to resolve_it»are'outlined‘as follows;f

Problem

‘1. Failure of one .Husson

- faculty ‘to complete

** Career Education ‘Know- -

ledge Test.

2. Failure to complete
'~ ‘observation of a -
career education
- class by x number of
" UMO facultys .

3. Anticipated problem -
.. Failure of level II
- participants to
-deliver career.
education units by
February 7, 1977.

4. Ant1c1pated change -
Reducing third party
contract with CVE for
third party evaluation

from $2,556 to $2,000, -

Recommendations'. for l977-78lSeminar Series «

¢

?

aa;e; the following problemS'were’identified.and'resolVed.

After carefully revleW1ng Our progress to

Each

Resolution Procedure

‘Follow-up consultation to

'3_asccrta1n reasons for

. fallure to complete posttest.»

s

:fConsult_with.UMfoaculty '

to determine problems

impeding visit to local

school career - educatlon

'classes.

Consultant a%g{stanceto
. faculty/staff who don't

-completé units and

"'withholding of stipend.

Utilizing this money ($556)
to secure the services of _
the Social Science Research

Institute, UMO for the

purpose of conducting

. independent interviews

! with-all scminar partici--

pants.

At’this time, further changes in Level II objectjves and activities

(4

- are anticipated for 1977-78.

2

¢

'1f funded for the third year) it is,

-



. . - ' .
-~ . : . . . - .

anticipated“that a -vdriety of changes will be made in: the project
' . . L : o PN C . :
‘objectives, activities %nd evaluation-proceduresJ ‘The proposal. . .-

submltted in February 1977 fu11y documents these changes.J'For E

11Lﬁ§tratlon they are’ summarlzed here , "~A f‘fﬂ' o {.[; BT

p<0bjectives . ;"' E o ’ L ~lzv

.t

s The fOIIOW1ng ‘new obJectlves have been developed\for 1977 78

'1._‘To identify and select from the 1976 -77 seminar
participants 10- un1vers1ty/college facuLty who
f‘w111 write 42 career education un1ts°:~ ‘

'2. ‘To publish and d1ssem1nate a package of post- Secondary

career educatlon materlals for natlonal dlstrlbutlon.

3. To involve selected - representatlves from the wor1d of
o buslness,dlabor "and: 1ndustry 1n the career educatlon
seminar series.- '

*

'The above objectivesrwere deveIoped'toireflect the grdwth_offthish'

:_projectﬂin achieying'the“origina;fobjectives for 1975-76 and 1976-77. o
Activities = ~° - . .. _ : e B
] o B R : R
'~The'three new objectives will require a variety of new .0
‘activities be initiated in the third year. Several of the major. . ' . .

.
. -

. anticipated actiyities are: - )

1. Establishment'of‘a university/college,ﬁgiting,teamv'
for preparation of career education instructional
materials. ~The writing team will function from
September 1977 to May 1978, and will be closely
monitored by the career education project:staff

- 2. Developlng a'E{an for packaglng and d1str1but1ng the_
' career education concepts and. practices developed 1n
the three years of th1s prOJect. '
- 3. Establlshlng .a system for involving the commun1ty
" ‘advisory team in the career educatlon seminar series -
- and - as reviewers of the instructional units.”

o “..‘.', : ,.; ) “._' .'1_'§.Zi:122 . ‘ ' .. n‘.:.‘ ub“
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Evaluation = - - o - 2\

- LA'revision in(evaluatioﬁ*actiVities will be.required to assess

B

the 1mpact of new obJectlves and act1v1t1es.,.It'is qnt1c1pated that

f

the follow1ng evaluatlon act1v1t1es will be cbnducted

I All career educatlon materlals will be revlewe' for B

, - . compliance with acceptable standards for preparlng
' instructional materials. The critical appraisal\’
. Z‘ technique and A Systematic Approach to Evaluating

Career Education: Materlals at ‘the Tocal- Level W1ll

be used.

. 1 1] . o
2, The posttest-only- control group de51gn W1ll be utlllz d -
<. - . to assess the effectiveness of. the semlnars in the N\
) - philosophy, concepts and pract1ces of career education.
" The posttest=-only control group design will be mod1f1ed
to controI for the addition of a new faculty group.

3 : A :
19ﬁ*ﬁ . 3. The package of in-service training materials . W1ll be- \
L reviewed. by 1ndependent consultants and a faculty S

review team .
» .

4, Selected fepfesentatives from the world of business, -
" labor and industry will participate in the seminar

series and complete a gtructuted interview to assess
_thelr op1n10n of the semlnar series,

>

Tt Ll . o
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1. o Section,13;_ . . '
DISSEMINATION ACTIVITIES : =
o o /// ' : A .
v The dissemination activities are divided intlo two major’
e S S / o . L ) "."... . L .
categories, national)ahd local, : Lkl -
' ' ’ ?; : o 3
National Activitiés. _ o : S T o S
. AL Iechn”éal reports’ to Office of Career Education - ~. - S
(1) mid-vear Report . . SRR
(2) Spec1a1 techn1ca1 report. for Category 1 ‘
S - Project Dlrectors distributed January" 4
R o -1977. Report also distributed at Eastern
S /1‘ ,:_"Reglon'?rOJect Directors meetlng, Akron,'
o . Oth, January 10 12, ‘1977, 30. coples.‘“ e
T B. Requests “for’ mater1a1s ;" R "f o
. ) o 'A . N - N ‘,"' . 5 o ’
// o \(1)‘From assorted states& '
' Nam¢ J: - T"' '_li Mater1a1 s_pggled”
, : 'KopanskyA ;kf o 1_M1n1 Report on 1975 76
. Career Ed. Project - -1 Needs. Assessment Set
New MeXiCO' o : ' i .
_ Kim Powers o 1 Mini'Report on '1935-76 .
. Career Exploratlon Coord R e :
' Indlana o L X
Fred Davis . i . 1'Miﬁi_Reooft.on 1975-76
. " Fairmont Helghts H S. o co T
- .Washlngton D.C. . "g T S o o
- J. B. Wier = . ' ) yA'l'Mlnl Report on -’ 1975 76
Career Ed. ProJect T l»l,PrOJeCt Abstract E
Director ; S o
~ Carbllton, Alabama. SU \‘
' z. T. Torres - L 1'M1n1 Report on 1975~ 76
. e ‘"Career Ed. PrOJect o 1'Pr03ect Abstract e
0% . Diregtor ‘o 7o - : P
A Hato Rey, Puerto R1co o S L




| RN B -
_=e. - John Glur " : A i Mini Report 1975-76 . ~ - - °
: ,'Career/Occupatlons D s - - o
: Glendale Arlzona e S S
Patr1c1a Kozlowsk1~ - »1; .1 Mini Report 1975-76
S Career Educatlon Resource T _ L
T e ,‘Merrden, Conn., o e T ST ?“7f,:°- A
kLenwood Holliman ,' Y:Career;Assessmént'SUrvey
~+. .. Pickens County Board B - o
'fﬁgi“ -~ of Education . . : L e
T Canollton, Alabama Lo 1> . \ L
' .d[Fred D. Atlyeh .1 Mini Report 1975-76
..+ Career Education Coord = C e e
- Detroit’ Publ;c Schools”_v' . e o cotT
o .Detroitf'Michrgan,u48202 B o o
L+ EstillAllen "~ L Mini Report 1975-76"
e  Department of Social Studles - - . - .
' . . - Pasadena High School - o L
- Pasadena Texas . s S ST

L _Judlch Rosenberg . . - - .1 Mini Report 1975-76
T -~ Dade County Public. Schools Co T e .
v v'Mlaml, Florlda :

Marle Sinclair - _f Coee Qareer.AssessmenﬁrSnrvey ‘
Project Director .~ ' o S IR < :
Tuscaloosa Clty Schools R C LA '
';Tuscaloosa ‘Alabama R IR
o Q Carmen Garc1a - ’1‘ 1 Mini”RePortf1975~76,
"' Career Educatlon Spec1a115t a :
: Department. of Public Instructlon .
Bayamon, Puerto, Rico '
Janella L. Kanby o 1 Mini Report 1975-76
o Career Ed. Coord. a T S
S - Oklahoma City, Oklahoma oS,
“C.”'Visitors:
. (&) Three consultants, 1 from Ind1ana, Nl from Ohlo, 1. from'

Alabama, 1 from Michigan and 1 from Mlssourl (S Sodty
Appendlx F and G).

)
[

; ) (2) CVE Consultant-Evaluatlon Team, Kay Adams and Barbara '
. o7 Bednarz, October 1976 .




D. Conference: Presentatibns -

- (D) Protestant School Board of Montreal, November ll?l2;"
, ‘ 1976 ‘Montreal, Canada. - "Trends and’ Practlces.for
RN Ihplementlng Career Guidance Programs, R-11." N

fa
2

E)

o (2)-Amer1can Vocatlonal Assoc1atlon, Gu1dance DlVlélOn,
.. . .  Houston, Texas, December 6, 1976. "Developlng a
-~ “ﬂSequentlal Career Gu1dance Program. G

. "o (3) New England Industrlal Arts Teachers Assoclatlon :
' " '39th Annual Conference, October 14-16, 1976, Portland, -
" 'Maine, "Career Educatlon in Grades Ko12." C

(4) Professional Development Days, School District 20 .
St. John, N.B:, October 27; 1976 ”Career'Educatlon o
in Grades K 12," L : . o

_(SD.Northeastern Un1vers1ty Career Educatvon Conference, -
" Boston, Massachusetts, August 4 1976, '"In-Service
Tra1n1ng in Career Educatlon - The Bangor Model."
(6) Eastern Reglonal PrOJeCt Directors Meetlng, Akron,
. Ohioj January 10-12, 1976

'(7)-U S. Offlce of. Educatlon Bureau of -Octupational and
Adult Education Conference, Boston, Massachusetts,;

_ January 10,-11 & 12, 1977. "Vocatlonal ‘Préparation

S of" Gifted and Talented Students." o R

B B . :(8)‘Husson College Bangor Maine, January 13 1977. "Career“
T Educatlon in the D1str1but1ve Educatlon Program. ' i

) New BrunsW1ck Teachers Assoclatlon Conference, May - 12 13,

" 1977, sackville, N.B.  ''Career Educatlon - The School

: Counselors‘Role.” : - S

T (lO);Cashmere'Career'Education'Project May 1- 5, 1975, Boston,
Mass. ''Career Guldance for Rural Youth ‘ Needs'and
Strategies." . . o L
(11) South Shore Collaborat1Ve for Career Educatlon May 27
o . = 1977, Cohasset, Mass. "Career Education - The Dellvery
S System and Maklng it Happen " ; : '

7 'B' ,
(12) Malne Counc11 on Economic Educatlon June 20 347 Orono,‘
. Maine, "Career Educatlon Promlses ‘and Prospe ts." '

s

3 . ) -




» ”State andiLocal Activities

:.::A.'“Local Activitiesv A I
(l) Announcements 1n UMO Weekly Calendar.u L
.- ) \’:(" : .
2y Spec1al report in Bangor: Da1ly News, December
15, 1976 W1th photogruph., :

':(3) WABI radlo report on Comprehenslve Career Educatlon
PrOJth December 13 1976 (5 mlnutes) > .
(&) College of Educatlon bullet1n board photographs of -
: éemlnar part1c1pants. ST o _ Lo
‘(5)'Cop1es of project abstract to all College of Educatlon |
and. School of Human. DevelOpment facultya

2

(6)‘Special'technical report to Bangor School Board¢

1f(7)'Monograph on Career Educatlon in ngher‘Educatlon An ‘L
- Infusion Model June 1977., L ‘ . o

- (8) Consultant serv1ces to College of Llfe Sc1ences and
- Agrlculture in preparing a career or1entat10n semlnar
‘.for enterlng flrst year students. A .
: ' _ e
(9)'Consuftant services to College of Education in prepar1ng
' ~course materials for the educatlon or1entat10n sem1nar.A

- (10) Spec1al séminar -for area school counselors'on "Counselor.
. h _Involvement in-Career Educatlon," Dr. Joseph Quaranta
‘ o speaker, January 28 1977. .
(11) Special seminar for area school counselors on: "Career .
_° " Development and Placement," Dr.,Donald Casella- speake?>4
: _.February 11, 1977. ' :

B State Act1v1t1es L

(l) Presentatlon at Comm1331oner(s Conference on Career~’
Education, May 23, 1977. A"Career Educatlon in Higher
- Education" was the topic. : = :
" (2) Service on Maine Career Education Advisory Council for
: .+ .+ _ development of. state career educatiop plan. Proposed
~ .. .t . plan adopted by State Board of Education, May 12, 1977.

L
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‘VﬁA Bureau of Vocat10na1 Educatlon, Augusta Malne):

.. .v" 91

(3) DlSplay of career education materlals developed by .
© ‘project staff at Comm1551oner s Conference on Career
Educatlon May 23, 1977. o s

W

' A packet of representatlve products was prepared for\dlsplay

@

}// and dlstrlbutlon at the PrOJeCt D1rectors meetlng in Akron Ohlo,

~

fJanuary 10 -1977. In addltlon a-filmstrip entitled VCareer

'Educatlon 1n ‘Maine" was completed in" February 1977 and it 1nc1uded

s

'representatmve prOJeCt aCt1V1t1eS (funded separately from Part C

-
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:'Sectionf}4 '»~”' o ? |
s sors
~As-a n : - |

i

- consultants were asked to deliver. and "extra" seminar.to

— a.

. “ £
C s . . Y [ N

'graduate students and~facu1ty inﬁEhe afternoon.

planned to occur after the1r formal presentatlons to Husson

A

nd FMO part1c1pants.' To date three of the four consultants*

part1c1pated in thlS extra actbvlty to a total audlence of 59

NoO special attemptsjto evaluate this aqtivity:were planned
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THIRD PARTY EVALUATION OF THE FINAL REPORT OF THE
COMPREHENSIVE CAREER EDUCATION PROJECT. :

o L - Kay A..Adams . Co o
: The Center for Vocatlonal Educatlon |
1977
< 1 Overall'Quallty of the Flnal Report

v.'_r_v ‘

The flnal report. has been evaluated agalnst three categorles of

. .
&

S ;criteriaeftechnical-adeﬁuaCy, usefulness, and readabflity{
. o . . . [ . .b L. o ‘ l..
Technical Adequacy .ﬁl'

1. The llmltatlons of the’ evaluatlon procedures are ekhla\ned

falrly candidly. = - = s , . ut,, _
2. .The results are generally quallfled and reported modestly i
in the context 1n whlch Lhey were collected. E o , ﬁ

3. 'Confldentlallty of personal 1nformat10n ‘is ma1nta1ned

.“

o

Usefulness SRR ;J*r“v'ﬁ R e f e
" ", . = SR IS ,( A : N o
‘5. The. evaluatlve 1nformatlon collccted is useful ‘for Judglng
the effectlveness of the semlnar "and for 1mprov1ng future

. semlnars. e o~

6. - The. rccommendatlons for 1mprov1ng future semrnars are scattered

o throuqhout the report. It is recommended that all the o
1ecommondatlons mentioned 1n the staff comment ’ sect;ons be
itemized and summarlzed 1n Section 12~~Ant1c1pated Changes

and/or Problems.‘ - .

. R -~
ot L) -

Aruitoxt provided by Eic:
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 Readability

7. 'The'report is generally readable.
. o R [
" 8. The length of the: report is long——too long for most 1nterested
S readers. I would recommend - degeloplng an Executive Summary
_,_7wh1ch highllghts the flndlngs, ‘coriclusions and recommenda-~ -
o o tions. ThlS sunmary should be from two to tén pages long.
e This'-summary should summarize across data collection techniques
by areas—--content, 1nstructlonal format, consultants, materlals,
iquallty of units; use -of units, étc. for each group in terms’

of strengths, weaknesses, and recommendatlons

9. ' The v1sual d1splays of data are generally excellent, especlally b

_ those tables whlch summarize strengths, weaknesses, and-
'recommendatlons (These tables should be 1ncluded in- the
executive summary .) < . _ - )

10. The report has a professiOnal appearance.

ll;' The organization of the report is its biggest problem. I
' found the organlzatlon cumbersome and difficult to follow.
Although I realize a report format is being followed, -there
R is- cons1derable latitude for organization w1th1n sectlons
. I recommend the follow1ng changes- : : ,
. a. Rather. than organ121ng the results around the data
”collectlon technlques (e.qg.,.self report,,knowledge test,.
"etc ), ordanize it around key elements that were evaluated——

seminar content; .instructional format, schedule, consultants, B

*utlllzatlon, etc. Because the techniques overlap in the
type - of adata collected——thls format will show where the ‘
‘varlous data converge to reveal the same flndlng.
b. Although there are . advantages of. reportlng the Husson

o and UMO results in separate -sub- sectlons, I find the .
disadvantage of repetition more- persuasive. I recommend
. reporting the results for both' groups in the same section.
For ekample, "nine aof the eleven ‘Husson_ participants and,
seven of the sixteen UMQ}part1c1pants have already utlllzed
thelr career educatlon un1ts in the1r COurses

s

i
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Aruitoxt provided by Eic:

o Evaluation® Techniques /ﬁ .
T o - i : _ .

"Strenqths ' : B : 'H' B ‘ .ﬂ e

.

The four types of evaluatlon technlques used- (l) a Career

oo
3

ﬁKnowledge Test, (2) a Self Report Evaluatlonk (3) Follow-up Interv1ews,

about the Level II workshop series. ., oy

. @

' ".'

L]

rand (4) the«Review of the Career Educatlon Units agalnst qualhty i N

¥

standards compllment one another.‘ In: concert they appear to provfme

reasonably comprehensive, Varied, releVantMand objectlve 1nformatIon

¢

Weaknesses o T L o , .

My, prlmary concerns about*the evaluatlon technlques are-‘
1. As th1rd party evaluator, I was not proV1ded a copy of the
rev1sed Career Knowledge Test. . The value of a s1gn1f1cant
d1fferent between treatment and control group scores on this
test depends ‘on the relevance, ‘importance, and-object1v1ty
i of ‘the items used on theé test. ‘Without knowledge of these.

1tems, or more indications,of the validity and rellablllty

‘of ‘the test, it is d1ff1cult to know how much credance to- glve

“the results S : S _ e : N:

2. The repdrt should 1nd1cate that the self report evaluatlon"
uform used with the Husson college part1c1pants'Was revised
based on rScommendatlon and a sample 1nstrument provided by
the third

C 3L SOme of the cr1ter1a used to review career educatlon ,
‘units are unclear. See spec1f1c comments on th1s page of
.the report. . o o R e
. : ’ . ‘): E K s

_4,' All evaluatlon data were collected, analyzed, and 1nterpreted
-by progect staff who would be . expected to have some ‘vested-

more credlble, it is suggested that in. the. future a tPlrd
~ party evaluator perform ‘the role of "auditor." The auditor
'should review the final form of all 1nstruments, double check
the tallylng and analyses of the data at random, and review. -
data -interpretations before they -are flnallzed. For the

.. 1976-77 seminar ‘series, the third party evaluator reviewed
some but not all of the 1nstruments and did not always see
-their final~- form. The thlrd party evaluator.had no access- -
to data or data analyses performed The third party evaluator
~was asked to review the data 1nterpretatlon as ev1denced by .

. this document. :
al

arty evaluator. . : \ e

<

‘interest, in the- success "of the project. To make the evaluation RS



il

) : _pata Interpretation- ‘ o ' S

s

S Strengths
The large amount of evaluative data collected was effectively

synthesized int0nstrengths[ weaknesses,,and'recoqmendations for
. . yb‘ . » . - ) . e L . [ ] .. . )
.improving the seminar series. .Data tables were for the most part
o 'clear'and readable. The'tables were_not:nisleading, ,The staff_

comments sectlons were a valuable addltlon to- the«report and prov1ded

~

a clearly 1dent1f1ab1e p01nt for the staff to. 1nter3ect the1r personal
. ~ N

‘-h perspectlve ‘and reflectlons wlthout appearlng “to b1as the data

Weaknesses/Recommendations = - ' o N

K

e

1 recommend the followiné changes‘or:additions‘to the data

interpretation.

| 1. Table 7, page 42. Indicate which faculty hold .dual’appoint= -
V:—"I‘-_ . , - ments.‘ - N .1 . . E -. . . - .
. 335.. Page 55. Prov1de a caveat about why it was not p0551ble or
?_ : _ -desirable to randomly select. and- assign partlclpants to_‘
. - treatment and“control groups.
_3,.'Page 56 Because it was not p0551b1e {or probably desirable)"

¢ to randomly select and assign- participants to .the. treatment -

" . or control group, the results. should ‘not . be generallzed to

.51m11ar sem1nar serv1ces.. :

N Lo

4. _Tablefllg page458:; Change headlngs to Agree/Dlsagree.‘f"

5.- Page 64.; Indlcate what scale was the ba51s for 84 percent: C
vof the partlclpants rat1ng the sem1nar ser1es falr to excellent;'

- 6. ollow ~up’ Interview Data. ‘Provide’ a table or .series. of tabies:
“ * ' which summarize the results’ from the 1nterv1ews. It is
' ‘dlfflCult to understand the percentages presented in narrative
style throughout- this section without some background informa-
tion about the type of ‘questions’ partlclpants are being asked.
“:Some appear to be yes/no questlons. Others. appear to be
. scaled. But’ this is not clear.* Addltlonally, the "blg
plcture" of the 1nterv1ew results would be enhanced by a
'summary table. -
sogmary ¢

PAruntext providea by enic [




10.

_ Page 82.

Provide more recommended changes for the future
Thesé data are r1ch '

Page 71.
‘based on the Seminar Series- f1nd1ngs.
with implications for change.

<

The staff comments reflect a builthinﬁbias_toward -

‘Page ‘72. _ b

the -Husson college faculty. This cpmment should be toned
down. . : . S
,Page 80 . It is unclear whether the data 1n the table on. th1s

'page are percents or frequenc1es.

It is unclear what percent of the partlclpants‘
have utlllzed the1r career education: un1t.' : ‘

Summar
Overall, I am impressed with the rigor-Of'the evaluation procedures
used. 'AIthough'thereiare weaknesses and yoids in the cata ccllectedj

_the effort”is‘very,commendable when‘comparedrto other career ednea—"-

S s \' . - . ) e [ o . ) . . I
tion evaluationss . More specific comments: and editorial changes are .

"provlded throughdut‘the text of{the;report;v

% .

v . AN . ) i ) . : L gl
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) UNIVERSITY OF 1AAINE 0

Center For CareerEalucation o ; . ’ o ‘ Lt 104 Shibles Hall .
College of Education -+ . - R o < Qrono, Maine 08173
: o o o : o 207/381.24:31
b R ‘ : - 4 . September 7, 1977 O '
ST S S S o G

. Mr. Prentice Echols - R .
ProJect Gfficer : _ L
Offlce of Ca¥eer Education . '
" U.S. Offlce of Education
" ROB=3, Room 3108-A" o
Washlngton, D. C, 120202 .

Dear Prent1ce -
’ As Project Offlcer for the 1976~ 77 Comprehen51ve Career qucatlon PrOJect
/we thought that.it would be approprlate to  address our remarks to you. Thé ™
- purpose of this. letter is to respend in writing to the ‘Third Party Evaluation -
Réport provided by Dr. Kay A. Adams, The Center for Vocational Educatjon,
" Columbus, Ohio. As you know, a total of $2,056 was budgeted for Third Party
Evaluation services by the Center. A total of two site visits Wwere made by
.the contractor and a review of our preliminary flnal report vas doné at their:
heqdquarters. We have carefully rev1ewed the’ f1na1 report submltted and w0u1d
11ke to’ react w1th speclflc content.. e .
In general, we: feel that: many of the technlcal suggestlons on pages 2 3,\_
4 and 5 were very helpful, ‘and we made the suggested- changesin our final
“report. In our opinion; there are several; suggestions that we think are
'(unreasonable and. 1ncon51stent W1th our - overa11 project goals. The following
' comments are §pec1f1c reactlons ‘to suggestlons to comments made in the Th1rd
Party report: . D . G C ST _'“
};1. In 4ssponse to comment 11a .on page 2 we are faced*W1th a’ two-edged sword.
- If we organize the data as suggested by Dr. Adahs we solve: some problemS.‘
but create others., For example, if we take Dr. Adams suggestions it will
"be .difficult.to detail the data collection technlques utilized by two
dlgferent sites, i.,e. the Bangor Publlc Schools and the University of.
Maine, Thus, there did not appear to be any significant. advantage to the
"recommended reorganizatlon scheme suggested by CVTE.

-2, 1f we organlze the data as suggested: in -comment 11b .on page 2 we agaln

’ " run into problems. In our opinion, the repet1t10n is: Justafled i4in the’ .

'sense that it makes: it easier to compare or to read the data for- separate
1evels of our prOJect. Final reports tend to be cumbersome in certain’
sectlons in order to prov1de complete data.analysis. We ‘think that

- extended analysis by level. showﬁd Bq %,hlgh prxorlty.. We are prov1d1ng
an. executive summatry that will® detail? the 51gn1f1cant resu;ts and whlch
could be read very qulckly by 1nterested partles.

o

© IHE. LAND -GRANT “UNIVERSITY OF THE STATE OF MAINE .
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:era;Prenthe Echols - - = ~2- _-': _ 4"’jSeptemberf7;.1977:.

.and did prov1de input regarding the content of the.Career Knowledge = . .
-a Test.  Please note, the fourth revision the Career Knowledge ‘Test N
was administered in our posttesting, but }t is. still consxdered to be
an experimental version. sWe have made . su sequent 1nterpretat10ns of
this’ data with this 11m1tat10n in m1nd Y
In essence, we are‘pleased'with the assistance rendered by the Third
-Party Evaluation Team and have used many "of the’ comments in their- report :
as guides in preparing our. final report. We did feel it necessary to - .0 0
attach this cover: 1etter to av01d any mlsunderstandlngs at a future date,- -
; 'Sincerely your o :
) : # T
N ' Charles W. Ryan, 1D, ’
. Professor of Education
R L . Lo - S e
N 2 - -
» . ' ) .' . ) R
* Co ! .
St A b . -
- . 8, - : o
o . - ’ T )
, . S fb . Pl [ . -
N . . R __.\ ) . 3 ) .
By 2 ° o B ]
\ . L o .
Av. , } : .. - -". - .5. ';'.' .
. . ) ﬂ',\“ ‘;f. u. Ta ':\“:i ‘:v Coe h X . ' 'n
o A .

Aruitoxt provided by Eic:
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3. The comment on page 3 1tem number 1 is not an accurate. assessment of
' the situation as, we understand it.. -At ‘both the Séptember 1976 and

‘January 1977 meetings the’Third pParty Evaluation Team had an. opportunlty o

-
0
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Workshop 1.~ October 12 -

e
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- Anncndix B : 7 :?‘{_._ if ‘ ;
1976 77 Career Edueation EVnninn IncchlCC Propram‘
' ' B . B . - “‘. ..’ ‘
“Location: ConferenceiRoo@é»Harlow StréetDSchool .
o ‘ "Generdl Format e o '
e ' e -
,6130° - 7:15 Definition of Elenent R
IR 'Guest Speaker ‘ y
| ‘7&15'; 7525_';nreak , I |
. .- { - . . ‘
7: 25 - 8 30‘f ACthltleB and/or Demonstratxons e
8 30 - 9 00 fPreparation of three classroom activitiesL '
T T m'v‘ a
Ses ion Tooics7_;j ‘ ‘F'f‘ - 'l‘(.-‘_ -~

‘ 0verv1ew o Nona ThOﬂpuOﬂ
v o Self Awarene s =~ Dr, Valter McIntyre .
EREEERINE S ul“‘College of Hunaﬂ Developnent wo _

bR

-

- o A f; Dr John Sutton P
ot 1 f{?H‘ COllege of Educatlon UMO

" Workshop- 2. - October 26',5' Career AwareneSS‘- Nonh Thonpson'

Workehoggglj November 2. = Community Involvement - Dr. Charles Ryan

: : PaneL from Conmunity College of Education, UMO

S

.fworkéhop‘§1;'ﬁoﬁembef l6‘- “Appreciations & Attltudes = Dr. James Miller

.

T

'JoglﬁWorkéhgplﬁké'Decemhérez

. workShOI')G ~_'. .‘janud?y. 4 ‘

?;g’(Week for field trips) ‘ College of EdUCatlon o
SRR mo.

Maine Employnent Security
D S :f Comm1351on o .

’

Deci ion-Maklng Nona Thompuon Mario Cass SIRT
' : Carcer Lducation Office '

,,,,,

onrk5h§$f7l4“33nuary 18"~ - Economic Avérencss = D1.4Jane° M]llcr

, ”°r3§h?P_3'TrE%3F“arY?; 5

Workshop 9 ¥ February 15 ;

.“\

-*;a.uv: “ College of Edqcation UMO

Beginning Competenc1es

N AR Educational Awareness V'NOna Th°m?s°?,‘

-

- Evaluation, Wrap.Up' - l.lt =
| 125 '
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Appendix c

1976 77 Guidunce, Resource Foon Tehcler

und Soclal Worker Inservice Workshog

-t o . .:. - e

_'tCoJDirectors.f Richard Klaln, Nona Thonpson
~ Locdtion: - . v Conference Room, Harlow St.,School
v . Time: - :2:30 pim. - 4 30 p m. R . o
~Date- = o . 7_“ 'fTOBic - ,j'_// : - T,Cpeaker: o
) » ’ . -. <;.‘ - ’ . . . ’ ‘ ,//. . . - .' P - ’ ’ )
*October 6 . Testing - o0~ Dr. Trank Vltro ST
“(to be held in .. S R I L 'College of Education, UMO n
Rm. 112 Farlow st ) - ‘ ' : L . . o

"OctoberCZO. L Testing L RS .'?ba""Dr. Frank Vitro'
' pctoberiZS .-f.u Behavipf'uanageﬁént- o 1Bernard Rai"he

S . " S ’ »f,_.v R S doctoral candigdate. :
e ' S College of Education, UMO

. . . .
.o" . o B N N R S

NoVember 1 ;'Theory bﬁ Career Education o r.Nona Thompson i o
-t > N ~Bangor School Departnent SRR

chyember'lSvdA ;tluﬂumanistic Educatidnﬁ* Foen . Dr. Ann Campbell

"ﬁj’fl'-ﬁ:-: ST o Colle"e of Education, Ul io__'“'

5 . ST S S e
'lNouember'22A~w | '4Grouﬁ Processes and_Career'r‘ - Dr John Sutton o
' ' Counseling =~ e College of Education, UWO,Q‘”

3 i o

‘ November'29 ',_ . Model Dellvery Systcm for

—~7

Dr Charles Ryan

' Career Guidance R . College of. Education, UMOﬁfcf'hﬂf

S .. "Nona Thompson

:Dccember 6 l. Group Processcs and . 3(,_¢".'7_Dr William-ﬁehnort

Career Guidance ENEEE LTI 3fCollege of Education, duO,-ﬂ R

iDecemdefl3_"o. .'Communi ty Involvement . R Nona Thompson _
T Dr« Charlés: Ryan.

it

. Panel’ from the Community dl; o

———



s R (1 B

' . . ’ - B . - V_FI " ., ' - " L . . i ",- C . 4 ,’_.
. | December 20 _Plécement,'_ ' I 'o Ken Gruy : o m
' o ' O Mt. Ararat School Tcpshan -

;Rlchard Rcccholtz .
S . Maine . Employment ecurtty o
RN o L Conmi"sion ' Do

January. 10 N Demonstration of a Career . ‘Andre Hemond, Director
e e Guidance Program . .owo7 . . So. Portland Guidance .Dept.,
e / "accompanied by resource rogm

"~ teacher - and ccunsclor

: Januery'17"'=v ' Gifted Childrem . 'l‘__"vg " 'Dr. Isabel Bishop L
IR e College’ of Education, UMO -
-, January 24  Resource’ Roow -+ - PR Polly Eaton, et al
R N P o Resource room teacnex, Bunbor
January 31 - - _In;eiptetinngchool.Law-'55, " Wendell G. Eaton, o
I L A »Superlntendent of Schools
.Banoor ‘ s

'-TFebruéfy 7 -.,'T‘)State_Guidelines.fof Couﬁselors¢ ' Ray hunphires, Guidanre Diz..
. - SO SR EEEs P Greeley-Sr. High °cnool '
L R T Cumberland VE IR
o Aot WL v . L

e VA . ! )

_February'lh_ . | gSUmmariéetioﬁ and Evalgafion

-
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o AppeodikﬂD .
i NTS'Fihal'Report

Dr. W1111am Strang of Natlonal Testlng Servlce was - contacted

¢
.. ¢
A

on August 22 1977 regarding the status of the N T S data

r_ana1y51s and forthcomlng report. We were 1nformed that the
earliest p0551b1e date for an ana1y51s of the - Bangor data

“would be October 15 1977.7 After we recelve thls report and -

)

‘can analyze the flndlngs an Addendum for the 1976-77 Flnal

.

Report w111 be prov1ded.

. T s - 3 . . o . . 5 : '
: .o ; Dol s X . LAy
& Pl : - Lo Y . L
. , - . Lo .
.

< .
< T
- .
» . "
. . o
- . )
. ]
i - T
b R} .
te

i e R e R - : Sk o SRR
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Appendix B- B -
Career EducatiOn'Questionnairéd;g‘

[

1;. Descrlbe the Sequential plan of career education (Comprehenerev;
Career Education Model) (6 p01nts) . ¢,~ 8

. -

t'SCOring Criteria . o

L S 1 pornt for - nam1ng the phase Q&wareness)gand the f *x;fr'l - v,.\\
s .. .. -, grade level. (K-6) (3) S s RS : '

T8

"1,point'for explaLning each phaée'(B)_ - . et
3 f o “ ko r ° ’ ‘;

2. Name and exp1a1n the: eight '(8) elements and ‘outcomes of . .
: career educatlon. _(24 points) . o we

Scorin&Criteria i “: ' o e .. . 'AA ,

J pornt for namlng each e1ement (8) e Lo S

1 pornt for namlng each outcome (8) Lo
., A 1_point§for~descr1ptron each (8) . , .
! . 5 -/j . - R - s . -... . , - . t B
. S , s , |
o i ."
: T . : «
' ' . -
- y o g : )
‘ L o
\’ T « . K }t;‘u
(AR o
. v L " . v .

1 Developed by Comprehen51Ve Career Educatlon PrOJect staff f S .

August 1976. . i B e ; o
‘ ) oy v
. . \

“m e

Q.‘>l' 'ﬂt::h: : h; el . ';-;15353 }:' _‘.?] § ;'“

Aruitoxt provided by Eic: . . . .o . , ., P - . . . .
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Teachér Survey for Carcer Education
- Implementation Level.

The purpose of th1s survey is to obta1n feedback from the
teaching staff in the Bangor ‘Public School system as to the. level
- of implementation 6f the ‘Career. Educat1on program..

,‘ ‘answer sheet with . thlS survey

"Use -.the IBM

'.Indicate in name box your broper title:é

Ty eC - Guldance‘Counselbr

T
A }_
L -
AT -

Librarian 4
Assistant Teacher

~Also, 1nd1cate schaool, sex and in date of b1rth box put total
’years experience teach1ng

1. Are you fam111ar w1th the Career Educatlon
) Bangor Publi¢ Schpols?

Pngiict in the O

B. Favorable : C Undec1ded LDV\Unfavorable

:1A nghly Favorable
- E. nghly Unfavorable ;v

3.t Do. you know the career educatlon spec1a11st 1n your bu11d1ng?

"4,4”How often do you meet formally or. informally, 1ndiv1dua11y or
"~ in groups, '
- demonstrator? NOTE‘
‘average.

with a. career educatlon representatlve and/or
Ydur answer shou1d be based on a monthly

'~D;7greater than 13

.:A less than S

5, How often do you use career educatlon materlals or. act1v1t1es?,

- NOTE:

Your answer should be baSed on'a weekly average._
-.7-A »1ess than”S D. greater than 15 A

6. Hoy mumh of your instructlongl tlme is based on the career

.educatlon concept?

'D.‘greater'than_50%

» AQ‘lésSfthan*lO%

q 26-50%

°
[
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(o ._;T;,. o .Appendfk G o L ".v,@§
Compreheneive Carcer Education Project S e
1976-77 o e T
YT ' ! Evening. Inservice Course - “ B L {7'3”_ :
;}{ o T fhﬁh Evaluation Form
: o . : - e N ! ‘ .. . . ‘ - Kr". A TR
Part T 1 Lo L .1: T : : AT PR I

:Read cach’ Btatement cnrefully and decide how you" feel about 1t.i fou;will agree

with some Btatemeﬂ%p and diaagree wlth others.. There are five poasible answern

’

f,_to each stntemEnt. The "undecided"»answer should be used only when you haVe no __j

)

opinion. You are to mark" vour ansyers on the answer sheet accompnnxingAthis 5? ;

-evaluation ;gdm. Blacken the space on the answer sheet co*reaponding to the
' :;‘4'

disg;actor that best representa ypur geelinga. For example 1f you choose the :

diatraetor "agree"-yon woeld_blacken‘ etveen the 1ines in the column headed "2"1:d

SR W8 T UE T RPN :y4“' RECUEEREN
" Sstrongly R yﬁ?Aéree LY ‘-‘ Undecided ,iu fDisagree;@' ?f . Strongly
Agree o EE E A 1 § :1-V:3 3-1-]

i The objectives of thie course Were clear ‘to me. .'.";'ji,f;f,;;',',;, .

2. specific goals and planning madé it casy to work efficiently._.”. .r.f.';.

3 I did not | 1earn anything new ;

b, The. material presented was valuable to ne-;.; ,”,‘:}_._ C e e J,i
. FELUR L e, o i
5% I was stimulated to think about the topics presented,: ., . S

6; We worked We11 tOgether as a group.’;f.',:iiiif

'-;l7. tI did not have an opportunity to express my ideas_.;; ; T .‘; ..

Y . . . . K

8. wMy time wns well spenu@\ _f;?. A ‘-. . {'5?4“.'3 D et .

" 9. The inservice series met my expectations ;ﬁ‘_,:;‘,',-; e £ e e e ;f{,"

10: hThe content presented was applicable to the implementation of = . g e
"Career Education at the K- 12 1eve1 Cee e e e e e e e e e e e e
! ° . : b . ,‘_
! o Gl L ? D




Part 11 S "4Qﬂ"

Think about the aeminar scries and rcspond to the following semantic differential

Use the same nnsger sheet and blnckcn th Qace that corres ponda to the distrac-

tor that beat rqpresents your feelinge{ gﬁ“

(9+]
&
(=2}

e

£

ﬂSomewhat -

" Both

Very =

5$omewha;

Very

v

‘ Neither:v 

Aimless_'

37'"Impractica1

"TéLf,Praéticall

'ﬁ"loring

3. Interesting .

.Unrea1istic

5.  Important T . Unimportaqt ;

Meaﬁingful -

. Meanihglesaf

 'Coﬁfortab1 ; Uﬁéomfoﬁﬁéble _

vlﬁ_Format of Inservice Progrmm,-
e -

A. Strengths«~-""°

ERIC - |

A runtoxt providsa by enic [l
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C., The fOilOWiﬁB changes would help in future courses:
’ / ’ “ /‘

Materials "~ o L S y .
A. Strengths:' - R S .
"~ . : . v " - to . ' ':“ S e, -. st .""'-‘ ; . tot ‘.‘

" -,
H i
A )
‘ N
i
v
> J ,
Y

-

‘B, ~Weaknesses: . . c e E T S R T

C - The followingichanges'woﬁld'helpf

Presentors

A .Strengthsﬁ

Aruitoxt provided by Eic:
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IR 7 Appendix H - _

o o L GAREER‘EDUCATION IN-SERVICE mEstt

1, Whlch of the follow1ng 1s not one of the elements of career educat10n o
defined by USOE? R -

educational awareness )
;1nterpersona1 skills ;.
career awareness

- <0: 3
ot ~ UJ

2. Wthh statement 1s not, trueV'-"

".a) At the e1ementary and - junior high level, students should not.
) be channeled into an occupational dec131on. :
At the elementary level, the'major empha51s of career development
cactivities is that of ‘exploration.,
c) Career educatlon 1s an educatlonal approach de51gned to- 1nvolve e
all youngsterso : C

[

© 3. 'A11 the folloW1ng thlngs are good to have done when a resource 1-“‘
=pe7son comes in to speak to the c1ass except:

a) have the students do.a study of the occupatlon be[orehand
b) have a speaker 1n who' s occupatlon 1s re1ated to the present un1t9
Yot study,: - : T
have the students ask questlons such as the 1nd1V1dua1 s sa1ary.;f'g

/ 4, Near&y a11 communlty speakers seem to feel wh1ch of the following: ‘ :
L ] ;5 . N Y ‘ .
a) Thlngs are 1ook1ng upy: young people_are.more.eager about work

. than they were' a few ears -ago during the hippie era, '

Young people. today th1nk the world owes them a living.
c) There 'is an increase now of better prepared people applying for jobs.

e

W

* 5, The author of. wOrklng is: - R

' a) Stan Tonkel
Studs Terkel
c),Bud Ferkin

6. Career educatlon is a concept based on e1ements.-"
.(;? to - be 1nfused when approprlate into the ex1st1ng educatlonal program.ﬁ
)

to be used in a well-planned program on, at least, a weekly basis.
c) to . be infused into the ex1st1ng program as a spec1a1 part of each lesson.

NI

A The exploratlon 1eve1 of career educatlon comes at the

a) 6 grade 1eve1 oo h /

K-
(::) 7-9 grade. level
c) 10- 12'grade level

1 . . : . . . ) . . .
. .Correct answexrs are circled, S : C ‘ -

. Ay

139
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8. There are how many elements and outcomes. for career education? =

* a) three -
b) fifteen : . . . o
‘eight i o T _ i o ) R o T

- 9, 1If a student wanted.to know more about him/herself and his/her interests
: . in conjunction with career dec1slon-mak1ng, all but whlch of the followlng"
"+ wWould help'7 I ‘ ~
a)fSelf-Directed Search oo -
b) Kuder Interest Inventory =~ - °
(:) WATS

10, Whlth of the folloW1ng is not true about reachlng concensus7
Group members should avoid- argulng in an attempt to win their p01nt°

b) Each group member is responsible for listening and hav1ng 1nput. N
¢). Voting’ should be used to end any conf11ct. - S - r

“11.. The major. purpose of teach1ng the e1ement of dec1s10n~mak1ng 15" ”

C:) to he1p kids make' good dec1s1ons ST .'f_? . }'_. : 5?;
b) .to help students become good decision. makers. s 4
: c) to he1p students become responsible citizens.

A

12, The number of career clusters.deslgnated'by‘the Officeﬁof Educatfon‘is:
L a) nine'”ﬂf , . ' o

c) twenty

13.‘106cupation‘is:
a) one's 11fe work h1story. :
b) conscious. effort a1med at: reach1ng benef1ts for self and others. _
(© paid Work : IR . S .

14, £ hand shaker isi . - . | A
) Co . . N . 3 ) : .. \‘ ) v
. @ a worker who shakes d1rt off. peanut vines., o A T '

ot

'b) .a worker who shakes cured tobacco to- separate leaves: :
c). a worker who performs one .of the steps in the assembly of a olock

15. A good example of material to use with;career_awareness is:

.

(::) Popeye Com1cs ' ‘ _
'b) Wally, Bertha, and You puppetS‘
c) Marlo Thomas'. records
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16. Which of the following is not a part of economi¢ awareness:-
a) scarcity . _ _ . . e
-b) opportunity cost . - . ‘ _ e

_ (E) human "advantage ' N . ‘
D) comparatlve advantage . T o S e

&
17. 'An'example of an economic awareness game is: .
a)”the platform exércise _ R *
"-<:) Star. Power ““T//{ L ' : v
: ¢) Phoenician Fun . - . o
18, Which activity best typifies:a self awarenessnexercise? SR A

‘a) the’ platform exerc1se :
b) Occupational Prestige Ranklng '
success stlcker exerc1se '

Ca e
EREI SO

19, Withmn the-element of:self awarenessh’
(:D'lnd1v1duals begin to develop a knowledge of their own: asplratlons,
© interests, ab111t1es, -and values. -~ .. -
b) emphasis is given to knowledge and understandlng of the structure
' and dimensions of the educatlon, work famlly, c1t1zen, and le1sure_
. worlds. : '
c) the goal is toward fac111tat1ng the development of- 1nd1v1duals ‘who
-~ value dec131on-mak1ng and .can formulate reasonable life-career plans.

‘ 20, A good record to be used W1th sex stereotyplng is:
. Free to Be... B

b) Lady - - : _ .

c) Elephants and Glraffes R

21. ‘Appreclatlons and attltudes encompasses all but the folloW1ng'

.fa) use of leisure time. . é;l
B values and work’ att1tudes
¢) sex stereotyping °. ‘ e L » .
employment seeking skills . ' , R AR
22.  Which is not part of-educational awareness?'
(:) Knowledge of h1gher educatlon faclllties and thelr programs. e

b) Khowledge of reasons' for learning given things, -
c) Knowledge of careers in the fleld of educatlon.

s




,'23. Whloh is not an employab111ty sk1117 s B
.~ va) completlng forms A . _ o
_using office machines Lo s R Y
c) belng dependable o : .-4 : SRR IRV
24, Beglnnlng competenc1es as def1ned by USOE - are..f‘ L

et

any basic skille, = - - T S R AR
‘b) any basic motoxr éklll ' o Lo D
c) any sequence of, performance skllls. ' S S URE R

. . ] -
. . Ly « s REESE
: : s . . ’ . 3

25, Jobfshadowing ts: . ‘ . o
‘_a) gettlng a proflle of a job by out11n1ng the facts about. 1t,v _
vb) v151t1ng a business ‘and talking one=-to-one W1th the workers for_
" a better silhouette of the job structure.
_trailing a worker at hls/her job all day. . o L N
© 26, “D. O T.'meanS" ( Do : : T *
P a) Dewey s Occupational ThesaurasqFb
o . Dictionary of- Occupatlonal Titles.. ‘
. ¢) Dictionary of Occupational Terms SR R
27. Career Education is:" T B
a) a new concept de51gned to prepare students for Work in a technologlcal
~'society. , .
. b) a program of vocat10na1 1nstruct10n for a11 1evels of educatlon.
a’ concept con31st1ng of all activities .and experiences through which

o individuals are prepared for 11fe ‘and Work. e S ’ o ;'_:
d) a11 of the above. D ";,';qj';v:' :' o ) | L t.‘x

28, Career educatLon is aimed spec1f1cally at- ‘ o
a) EZe 40% of - students who" go on to higher’ educatlon.v;f
b) the 60% of students who do not enter higher educatlon.
c) adults who are currently employed . .

aLl of the: ab0ve : T

29, Durlng the years of a ch11d s educatlon from pre-schéol . through 51xth
. grade, the main emphasls concernlng career development is placed on:

o ) f.ng
‘ a) career'exploratlon' Co o co AR
i (:) career awareness - : ' s R

‘c) career preparation- ' ' ’ ' '
d) all of the above




s - . \
: A .
s
-

_ 30,~rOne of the tenets of career educatlon is that the program be comprehenslve
‘ for: o S e .

L ayge2t . Lo o .

B b) 1-6 . . ) L e Y C .
K-adult L : . . o

YR6 Lo R e

. P
LA 3 . s
a

' 31.i-Wh1ch of the follow1ng would not be an. essent1al element of career
' educatlon at’ the elementary: school level (K-6)7 '

v a) eveloplng a pos1t1ve.,self-concept°

' “b) developing a sense-of community involvement,
“«¢) Yeveloping work attitudes and worker. disc1p11ne.

f'CE) evelop1ng employment seek1ng skills. *.

32. The baslc career educatlon element wh1ch helps students percelve»
. processes in productlon d1str1but10n and consumptlon is:

a)°se1f awareness oy e S . i - '(fﬂ

economic awareness : T
- ¢) educational- awareness '
d) career awareness

' j i T o s
R Lo . oy
e .. . . . o

33. ActiV1t1es for - the elementary school student based on the findlngs or -
. pedagogists such as Piaget, and leading to a.. greater understanding” by that ;
student of his own un1queness fall under -the career educat10n element of )

e L o N . [ - - oy e
a)’ attltudes and apprec1atlons . S l’.'x : Y
: b) beginning competencies B o
@© ‘self awareness
d) dec131on maklng'
234, At the tenth through tWelfth grade levels, empha51s is on:

a) career exploratlon’"v N
b) career awareiess
(©) carker preparation . *

- 'd) all of the above'ib' el _;*“rr' d"» o .

35, Sex role stereotyplng in career educatlon 1s most 1mportant in:
~a) creat1ng career declslons.

b) proV1d1ng ‘career options. .

c) reducing .career. d1scr1m1natlon. ' v _— P

all of the above. B LT e . . E .
. > . c ) W . ‘ N\ ', LS B B
36. "Appreciations and att1tudes" is one of bﬁé career: education elements.'
oo . ¢ . ‘ o o a0 AR
’ (:) this statement is true e T F TR RS
.b) .this statement is false : B : A

e

P : : . . . . . . (A e v

A o providea vy cruc I . : . ; v Cet . . BN
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37. .In the long run, 1mp1ementat10n of career educatlon programs will be
. more costly in term ,of tax dollars than present ‘systems.,

’ _"_h}this statement i} true
“(B) this statement is false

o : o L . © Q ;.', 3. . .. .
38. Career:education is not limited to formal school programs.

' true - »
b) false S R SR =»
39. The mos t effectlve method of presentlng career educatloh to students; =
c is:- : : .
' : .‘; _
' a) for classroom teachers to prepare a spec1f1c colrse or program
- to be offered as an introduction to high school or collegea
for existing personnel to “infuse career- or1ented methods and
) rmaterlals into their present instructlono : : ' S
c) for counselors to instruct 1nd1V1duals who are hav1ng problems Coow
adjusting to a new job situation. : el
d)vfor teachers to 51mp1y tell’ students ‘to. f1nd out for themselves. :
40. Economlc awareness is: - o ' s e R
a) an element of ‘career educatlon Whlgh has. rece1ved much attentlonu
. throughout high- school; but: is lacking at the elementaty. level, -
an element of career education which’ most high school graduates .
_ have achieved at a Sth grade 1eve1 of - competence, ". o
" an element of career. education’ wh1ch becomes: applloable when the -
- student reaches the college or un1ver51ty level,
d) not- an: e1ement of career educatlon.-
4l. Self soc1a1 fulflllment or an active and .satisfying work ‘pole - is, the

outcomes sought from the career educat10n e1ement called; ST,

o

ﬂapprec1at10ns and attitudes . o ST . o
- b) decision making = - L s T
c) ‘economic awareness ' ‘ ' '
_d)ﬁédncational awareness

. . [
v g

42, ’One role of the teacher ;n helplng the student develop career de¢1810n
o skills is to help brldge the gap between'-i Sy . S

-a). school and JOb

b)Y school and home. BRE
: c) job 'skills -and- job. - ¢
L “w_-<:)-all_of_the above, .

Ve

ERI

= PR s . -
Full Tt Provided by ERIC. ) Y
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43.4’Wh1ch of the. folloW1ng societal changes have prov1ded 1mpetus for career
educatlon in the last ten years. s
. a) family 11v1ng patterns have changed ) Co -
' >~ b) education has. extended beyond completion of h1gH school
‘¢)- young people have reduced contact ‘with'’ adults or communlty agenc1es.-
\ all of the above. : : :

, ; . e
- . i

44, - Lareer educatlon, as a-concept, is pr1mar11y concerned with the perlod
of formal educatlon from’ klndergarten through grade twelve,
a) .true V'
,hfalse

4'45 Career educatloﬂ ‘tends to favor whites and work aga1nst the. rac1al
m1nor1t1es where the work eth1c is not as- strong.,

'a) true A - . o 4 S o B

46 Infus1on and collaboratlon are key words in the career educatlon concept.

: -.\:.'.:.b . 3

_ true - S , : 0 T T o
. b) false T . e ' : ) .
S C {)ﬁ- ,u~&g““ﬁ;' . : . . -
S4T7. One of the maJor advantages of career educatlon is. that 1t can, be
’ taught as a_separate subJecggso as not. to initerfere wlth the bas1c

academlc program. , e 4‘_ I

a) true
false. .

i 48, Which Of”the folloWing is.true‘of career-education?' . S e

' 1ts actTvities are effectlve mot1vators for students.

b) its-goal is for 1nd1v1duals to, dec1de upon ‘one - vocatlon and’
work toward ite ©

¢) its major. emphas1s s on rewardlng cogn1t1ve ablllty. :

Jrd) all of the .above

’ i.'

e Jm ‘JJ' o
" they- are’ '£if hames for the same pr0cess.
career.’ educatlon 1ncludes vocational educatlon. ;
vocatlghal education is incompatible with career educatlon. R S
'fvocatlonal educat1on 1nc1udes career: educatlon. - . o i

ji -_ f)
§ .

fSQ‘. Career educatlon would have Junlor hlgh students plann1ng for spec1f1c

Developed by Level I staff, Comprehen51ve Career Educatlon PrOJect Cangor :
X Public Schools, Bangor Malne 04401 o oo : SR
\‘ .. ] . X ., . v- to. '
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Appendix T e
Career'Gui&aneeonrksho§f | o
“Implementation survey, 1976~77 L

bid-tﬂe'workshop,oause'any’cnanges;1n your philosophj or activities?

-

“If. fundcd another year, ‘are there certain areas'where"you wouid like=nore
inﬁepth exposure7 S o T R S A

LIS

. L . v

i, i 3

After three months time Span for reflection, if dolnv tnis for- another
. group of counselors, what activitieg should be continued?

. o
B

._-.‘. .o
A : i

~

After tbree months time Span for reflection, if doing thisjforﬁanotber_;
group of counselors, wnat act1v1ties shonld be omitted? - T

A

P
~—
e g
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',ﬂ Ar-Apbend{x J

" 'School

B

.. Date.

L ~ In-Bervice Evdluation
A — —

1. 'Wasrfhig in-service sessioﬁfworthWhile? Why or wh& hqt? o

<
S

4

= . ¥

2.- How might it be'1mproved?

o

'3.§"What;did-you like éBou; the session? S 3; ”lf L I

B

¢

4. What would you like left out? ,

ar

Rl e 14y

Aruitoxt provided by Eic: . n - . . o , L .
et . . et . . - »



o v' R Appendlx K v R
Partlcipant Evalualion of System Wlde.
Career EducaLlon Program ,

<

©i 0 1) Yas this in=sérvice sessibn worthwhiie? R

©  Yes - 46 f;u ..No 3 . Undec1ded 13

'Ho nght it. be 1mproved? (number in ( ) 1ndizates how many PR
' _e ‘the” same’ comment) - L '
.- Shorter afternoon sessions ' : SRS B
‘- More chances.to see all the afternoon sesslons (4) .
= More timé‘“for personal projects (4) _ S
.+~ Eliminate last half of the day (4) o : .
o —_Allow us<to work with others in our own area to develop
I " own activities (11) G L
. " - Have ‘teachers job: shadow in the afternoon L
o - -~ More direction in subJect area meetings (3)
o _4 Leaye out department meetings 7)
. ‘- More time for morning sesslons
| ' - /More competeit leaders
- '« More ideas, less games (5)
.~ . .= More strategies for 1mp1ementatlon (4)
- ©. - Smaller -groups (3) - 47 T
. . . . .-~ No workshop, just give us a. ditto or handbook (2)
' ‘ - Tell us about.jobs ava11ab1e in Maine'~ o ,

: a‘Les:/r/petltion (2) ', ~n O o - _ 3:“
- Mor part1c1pation by "attend . ' o o

~re, o= Hdve.more realistic-ideas, nozfso idealistic (2)

“77 .. More role playing ,
.~ Have donuts '

- Have follow-up 3 e :

s Less of exercises we have doné many times before e

.~ More of what -to .do with ch11dren who are cu1tura11y and/or

.- .~ ..  "educationally deprived :
B "~ Little snappier approach :

.. = Guidance session during f1rst afternoon session .

* 2", ., =~ More information on name tags. - : : P oo

' ¢ - Warmer bu11d1ng ’ ’ i g

- Involve some community resource people . : _ )

- Students involved (their views on careers) AR A

- Not so many handouts: (2) - ' C

- Have ‘more choices. . :

- Don' q&go over self explanatory handouts

[

_3.4-What did you like about the session?

) o

ix

Lo

2 fafter” though) (8)- . - .
- Values ciarification se931on (auction) (3) \»j;J:Q

R T

, . ; . L .
s i . : ; :
) B i . # . . . X . D



o .

T3
¥

‘.~,South Portland people (3) ' ; -

L

. .= The higher education’ panel

_-1GaVe me somethlng

. What would’you liKét

. Other,comments:."

"~ Portions were w0rthwh11e . _ S T .
‘- More South Portland (2). ' : e ©
'~ Teachers like directing not be1ng directed , . " i ey

. = Left me unenthuseds: :got -one good idea

"~ Put less focus on careers :

- Afternoon se551on w1th students and Deale Sallsbury .

- Simulation games’ (2)

- Enthusiastic presentors (8) = - . 7. e

"+ Terry Sotiriou and her ideas

-iActiVLty book - (3)
-,Gertrude Parker ‘- the staff (5) »
- Using practltloners as presentors .

*. '- Being shown act1V1t1es, not Just hear1ng of them (6)

- The informality

~--The little- 1nteractien with co-profe351onals (9) 7""j L

- The many-different: se551ohs (2)
~ The way you grouped us @) .

- Getting to participaté’ (11)
= The good activities, many" ideas (14)

.

0 thlnk about (5) e, T R

1-‘Noon hour - [ o et
~= Not have -§0 many programs S S

- Don't have’ “workshop (2)

. - Some ‘of the games (2) - L
“~ Fillers and anything to waste tiMe ey

~'Outdated materlals (1966 JOb prestige by publlc 0p1n10n)

Rl

- Looks g00d\6n ‘papér but will the kids accept it .
- What happens when the federal futlds are dropped’ .-
- Looks like a new program not an infusion * - :

- A day with the studenta WQuld have been more va1uab1e (2)
~ To@ much;- too fast - .=~
- Will we overexpose kids Lo the same - niity acﬁlvitxes

- Put more- emphasis qn responsxble ‘behavior: and pride of

1ch1evement BT

- Relevancy.y:, tempo var1ety (3) N
- Down to earth - - R ST S
- Gett1ng a good understandlng of career educatlon (4) S
- Morning sessiciis not - too long and broke on t1me %) :
- =-8tuck to, gchediile . ' S e S
' - Well run, well- planned well organized (12) 5 BlaeoWye e




' . < Not enough time, challenglng, 1nformat1ve stimulating;:
-, fast paced, very relaxing, terrifxc not a "bad. day, I «
_ enJoyed ittremendously, need more like this, great job,.
: : I'm impressed, commendable ‘a great day and very, worth~
wh11e (4 . . o s o . B
- Thank yo‘u*'(Z) R AT o e ' R
.= I used’to thlnk 1n—serv1ce days were- worthless ~ T think ,
-_today 5. work was highly useful. - . b :
. |
) ,?\s\) ’ » P \
‘. : o
: L e ' o
- ‘. ' ;b
g T
z <..—w“ - : b L \ .
3 . C e ‘ - - oy -
. L : i
| v v o
O N , ' R :K: ) _.' ' 150 )' R ‘ " : R o
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A Bangor Elementary Career Education
In-Service Probram Evaluatlon

Four questlons were asked of the part1cipants ‘at each workshop.
Sample evaluations, by grade levels are attached Results o1 state~ .
ments not in quotatlons represent compos1te responses, while those
¥/ statey ents in quotations represent statements .made by individuals.
. , All- 1) d1v1dual evaluations are: on f11e 1n the Bangor Career Education
T Center\and available for rev1ew -
e A

of- the 404 responses the results,are the-followlng;'

1, Was thls 1n-serv1ce ses31on worthwhlle? Why or why not?
. : f/',. :

91.27 (368) - yes IS
‘ \ 4 9% (20) - somewhat ' . : .
©3.9% (16) : o

j2.’.How_mlght‘rt.bewlmprowed? o o L IR :pk“'

SR Gregthas'is._ deel ‘ :
" . "Who knows? They were n1ce, fr1endly sess1ons
. "More discussion t1me.v : -
-8 ess time on ‘some of the actlvitles.
“More actlvrtles could be - given.' *

. - More timei” . - 2 :
< ' Get things that apply to grade leve P i o
; ; .. - Some, mate;1al/act1v1t1es were presented too often. ' 'VEQW
E A list of ‘resources avallable at Career Education Center N
.7« would help. o T e e CLEL
. o Too long - shorten’ sess1onslng_:hi;;;;;/f‘/tyﬂ._f"k;firf .
’ ) T L. . IO . L
3. What d1d you llke about/the sess1on9 'h_‘ ' c

The personall/;es hard work and enthu31asm of the presentors.

- Organization’ . , K L
Relaxed/atmosphere T T E T
_Néw concrete ideas to be tr1ed in the classrodm oD

‘Enjoyed- opportunity to browse ‘through’ Career Educatlon Center
" ‘and become. familiar w1th mater1als.,_ : e
R ~ Exchange of 1deas

Fresh ideas for old’ ba51cs e SR
_ Involvement of teachers in the’ act1v1t1es. I 1-‘h-”-"7=' L

N

Having things geared .to the appropriate grade level ﬁ; . .
, ""No time wasted on small talk not related to Jour - work SR :
~“ ' 'yet relaxing and enjoyable," : _ R

% - "Emphasis.on quality rather. than quantlty ff_‘u“
- "Pertinent to my needs." - " ‘ S

- NIt allows me to think about what k1nd of a Leacher I am ﬁ7”ﬂ'ﬂ4ﬂ'

>




'"There were many things presented today that put my

v th1nk1ng into motion."

- AL X was fun; ‘there is no reason why educatlon can t be

+ . fun ~ llke this]" - :

'_"I felt the time was well spent for me to get 1deas of
‘what other people do to teach 1n a construct1ve manner, "

4. What would you l1ke left out? _E'

o Noth1ng . _
" Some of the act1v1t1es

Some of the self awareness act1v1t1es méde me uncomfortable
. . - o '-/ .

”5. Other comments- '. iﬂg,,];ﬁ: T 1‘> fb LT,

-Good Job - well donel : .
One of the best in-service programs th1s year.
‘"Too bad the. sthool board could not have seen this well ]
) organized session- and attendance g1ven to it by attenders
e ‘ ° . and attendees]" - oo
C "I really enjoyed today ‘but’ do not enJoy the 1dea of four : a
- meetings on this subject." o
' The' involvement was fabulous. =
~Good use of time. . - : " -~|'-J.J' ‘ : L
.. "I enfoyed it when teachers have to do’ act1V1t1es 1nstead o
' of listening to.lectures, I believe learning is ;
_ 1ncorporated better wheh.’ students (llsteners teachers,
T whatevér) become involved in-activities.!' =~ = e T
;{"I do not liké being tréated like one’ of tﬁe students.V"“ R
- ."In some of the ekercises, I was made to feel as -a child. -
o does “and th1s helped me realize how I make a. ch1ld*"ﬁ"
feel ‘through - vdrious attitudes in'my teaching." ’ :
"In-serv1ce timé 'is- be1ng misused. .No reflection on’ leaders'
“the *did’ a good job.* Dlstrlct w1de ‘all- together act1v1ties
"do not reflect a personallzed approach to education. "_~
"In-service should not be planned during pres1dent1al

L@

. ‘

.*ﬁl]fyl»?; inauguration activities." . . C el e P
' It ‘f,"Not nfuch more could be. packed so smoothly 1nto one session. Mo
N d"Presentors are ekcited’ about career education and 1t rubs off

.~ on the teachers." ..~ - . ,u[ T A S .“:’f‘ﬁ
oo . "I'am opposed to in-service, o e D IR
o "I wish there would be a Career Educat1on Center in. each

- building:™ L 2 : oy s
S ,"I don't, envy the pos1t10n of these teachers 1ng the . iy
‘ workshops ~ They are torbe applauded! * .. % - - L

L f"I apprec1ate ‘the amount. of time: ‘that went into- plann1ng thlS.
;,7 5.‘ I hate to waste ‘time and’ enJoy pract1cal suggestlons that
BT, ~can lead to d1rect follow throughj'n ‘my classroom
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July 15, 1976

CTO: T [‘USOE Career Educatiou,Project Directors ’ R

5

FROM: ‘_aEllen Meister,hResearehv&'Deveiopment Coordiustor.

SﬂBJECT:o.Evaiuatioh_of'Career Education Instructional Materials

« .

EI ' Educators are faced wrth multiple choiccs of publlshed lnstructlonal
~ ot - materials.. All are offered in support of the carecer development process
... of children and youth " The materials run.the gamut from’ prlnt to- nou~p11nt,
and: from audlo visual to combination kit-type materials. * Sowme of the. ;
_ aterlals are: newly created and address the key: dimensions of (1) self-
_'concept, (2) career development, (3) career planning and preparation and
(&) the' world of work. .Other materials:are-merely being ' re—markefuﬁ"
sunder the career” educatlon label while they continue to pelpeLuate such
‘fconcerns as . career role stereotyping , mismatching-of learner readiness. to -
: _work—related concepts, and focusing on occupatlonal roles as opposed to
< helping students deve]op career identity as part of self identity. letn
‘- the above: s1tuatLon, educators need to be cognizant of comprehens ive
" criteria for evaluating and: selecting career educatxon materlals being
:cons1dered for purchase and use. c v o

4 0 T .

P . The purpose of the attached-dpcuments are to support a crltlcalf O AN

SRl EeNaLuaLron of all matchaLs in theYeareec education std.;'hauLSuu Tublic
" . schools has been’ u31ng ‘these evaluatlon instruments for two yeqrs and we

';1-1:.‘have found Lhem to be Very helpful We are pleased to share cop1es with ~.

) you. B . S s Co- - :

3
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1.0

2.0,

L o ; A ) : I . N _
Technical Cons1derations ‘ By S ; . ‘ o ) . s

. - . ]
,2 1 Does the material generally address 1tself to.-'

" CRITERIA FOR THE EVALUATION OF CAREER EDUCATION MATERIALS ' - '/

.V.

.l{l,'ls the material presented in a suitable package (i e., durable, easy to .-

) store and easy access)? & :
1.2 If the materials.are in a kit.or program format, can individual parts or
©  sections be uséd ‘separately and/or ‘replaced separately? .

h_ 1.3 Does the material . have quality composition, photography and sound

. production? ,
1.4 1Is the type of media appropriate for the intended audience’
1.5 . Is the mater1al physically easy. to use? :

Scope

H D
1

- career awareness . . ‘f ‘value structure

self—awareness fh .- ‘economic structure
‘“_dec1s1on—mak1ngl o » skill awareness .o
attitudes and appreciation .. employability skills

.

-educational awareness T

2.2 1Is the mater1al internally'consistent and does the material have a clear
" focus?

';_2.3 ‘Does - the mater1al g0. beyond Job/occupation and reflect the psychologicali

f Validity of Materlals in Terms oﬁ Need

UUJ

uu

" and - sociological involvement of the worker?

2.4 Can the material be-. dintegrated into the, existing curriculum and does it-

have inter- and/or multi disc1plinary implications7-

.‘WOuld the content be motivational to" the 1ntended audience7;t5~

"“Is the reading level/vocabulary commensurate w1th the intended: audience’ir
-; Is the reading level/vocabulary supponxive of desired student outcomes’ S
e3 Is the- ‘concept "load' appropriate for the intended audience’ Al I
i Do students need to the specific basic entry skills£§o use the material:fv-'
-effect1vely7 A . :

"“_3.5d,lf ‘the. reading level is, appropriate but the content lacking in some ways,

"-346 Are conversational messages. communicated in appr0priate "forms of usage7"n e

4.0 Methodologz :j

i1

U R

4.3 .Can the. material -be ‘used without a- detailed” introduction or explanatio
“h.b
4.5

" cdn’ the latter be supplemented adequately so that‘the material 1s o
‘acceptable? ' '

' (,« , o

?Can the material be*used effectively without adaptation or’
. Can the material be used efﬁectively with0ut ‘special expertise’;

Does the: material require considerable- additional follow-up? }f“'= .
Does . the material 1nclude suggestions for effective: strategies and/or
related’ instructional activities? (teacher '8 guide) : e
4.6 -Does the material require anytesting or. surveying of students’ e
4.7 . Can the material be utilized within normal time constraints7_




"5.0

]

fos

6.2 Is the material 't
6.3

7 O

§4,8 s ‘the material designed to ‘be used individually7 Is it suitable for

7:1
1.2
7.3 1If the material ‘has 1dent1f1able weaknesses, can they be ‘tolerated?
7.4
7.5

e . PR
: . N B - . -t . .t .
Py e L
o i ' - S

small groups? . entire’ clas°7 (indicate)
4 9 Can the material be used without teacher direction?'

»

Authenticity

5.1 Are the authors authqrities in- their fields7 T }.?33.7-. o
5.2  Has the material been fleld-tested? = . .. Lot e
5.3 Does the material present a realistic picture (poéitive and negative a pects

of career and true attitudes’ and ‘values' of workers)7 : o
5.4 ‘Does the material reflect a realistic picture of 11fe and society (not’just K

. white middle class)?:, . -. - - o |
5.5 1Is the 1nformation preSented current7 (What is the or1g1nal'copyright/
date7) : - e _ e .

Vieypoint

6.1 fDoes the materlal aVOid stereotypes (women, minorities and hand1capped in

' varied pos1tionsf'ndupolicy—making levels)? :

,multi —-cultural : (show1ng several cultural groups)’

Does the material d _' with- interpersonal relatlons at Qhe student 1evel7.

) " At .the occupation level? ,Pﬁ- R .

6.4 Does the materialﬁaccurately reflect a range of values as opposed to o e
jemphaslzlng only white, "middle-class. values7v : »

Is-the material biased? ‘State the bias. '

. 6.5 s
‘6.6  Are.all people treated w1th dignity regardless of age, economic position,

etc. .

gpecial Cons1deratlons,;_v

1_, N " B
_fIs there an existing alternative for - presenting -the: ‘same concepts7 . -
- Have-all -special strengths or weaknesses of the mater1al been coveredl_pg

‘,"Can suppleméntary aids be prepared to. strengthen any weaknesses’ (specify) o
. Is the cost Justlfied on the‘basls of"” - T o S - :

. )

. \.'

s

&

’ :f'——number of students reached7 : :
‘ .’--no other comparable and.less. expensive material available7 .
‘ ——the need to. buy equipment necessary for us1ng the material7




o R . ' endixM e .
_ RD1618 , e ; 'MATERIALS EVALUATION FORM . % 128
B - . S : ,Madnson_Publl_c Schoals =~ COR : _

TITLE . RO . “[AUTHOR - T |COPYRIGHT DATE

'.ISHEB'/DISTRIBUTOB . ) T ‘ .. & .4 cosT o GRADE LEVEL HE'AD]NG LEVEL -

. . ) S

TYPE OF MEDIA (cucle media type)" R ’ . P " o wel o ) L

-Book Sound Filipstrip; $6mm Fnlrn Klt Cassette Ru’:ovd Tape(reel) TranSpatency, Slldes Othe‘r‘
"COMPONENTS (eg fllmstnps,?casettes 1 Teachu Gulde 30 Student Manuals) L

.:Cuﬂlculurn Areas (circle) S p
Languare Arts;  Sofcial Studles Math; Science; Art; Music; Other
o v o . StiongWeak . | - Sl 2 R S
“no 7 Criteria/Key Words -~ - "|ls 4 3 2.1 E_);p‘lenat__iqnlcom'ments: Strengths, Weaknesses, §upplementary}Uses
.‘Sé P . . L ] .. . »v ) . .. y"‘? ;_ 3 ;a . '
Rat:onale  Content Balance; "% - |- ' . - A :
Concepts; Logic; Conststency, L , . ',j‘;‘,_ T ) .

‘Concept load:

r

o AUTHENTICTTY: o T S E T R T L
Accurate; Impartlal A o : '
Field tested; ™ "% - L : ‘
Up-to;date ) ' ) . : T )

VIEWPOINT: R SRR S LR » |
Y.Hum‘an/mterpersorialHélations; E ’ - : i S e : o ' o S .7 . .' .

'Wormen; Bias; Handicapped; d Sy ' N '

\ Stereatypes ’ - ’ '

©SPECIAL #EAﬂfJnes-"' 7 : v )
‘Cost/’ Notes Gunde '"- L ;

" AccompanymgMatenal ol - . ~ e : ) ‘v e

" Can be supplemented o L : o L

TECHNICAL ASPECTS: , N ; :
"'Organlzatlon Sound; Clarity;” - -
. t
| Facus; Color; Compos:tnon ! . B
_ Des:gn Packagmg ) : ,
APPROPRlATENESS R L I T

Audlence Readmg/Baslc Skxlls*r;)

Indnvndual or Gfoup, . ' , . .lv,
e Tone » ) . « '-.. ‘ ] -:"_"‘_‘_‘ 2 ) L .. . .’_‘
SOURCE e e . " : .
CONTENT SUMMARY ' coT o W ' .
) oy “"4 P N

. yesi__ ;AT.GRADE:_____;NO;____ iDEFERi_____* REASON: =
o N , s

5

S sCHOOL - .. POSITION' " GRADELEVEL . DATE"’

r 3 . . Lo
Full Tt Provided by ERIC. . Lt . . N

P . Y
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. Appendix {{ ¢ e
Documentation of Our Problems With Natinnal Testing Service- I

.-_~ . . Tn R

First Six Months YR :ff o *ﬁf. gf

1° NTS said there would be a two day training of proctors:The
proctors were trained for one afternoon for two hours. This '
left the proctors feeling inadequately prepared We, therefore,
held ‘anothér meeting with them in which we worked with,questions 5.p~

they had They,were not paid for that SESSlon.v

. .

5.
4
r

V":Q‘
. ;

2 NTS said allsinformation for Ihis proaect would éome to _
eNona Thompson. They then sent the draTt of‘the commmﬁ eVa'uation S
- deSign to Drm Qharles Ryan cauSing us to receive it th].d y'after ;,

“.-<_:»- PRI

‘we ‘were to approve it. rl-_,,,,;af _~,-y~.¢p. iau

| 3° We have dealt With several (4) peop"e alf‘eady at NTS This R
tends to create ‘a lack of coftinuity., o o 5 e

4..NTS sai_;that all test materials would come by UPS or. by e '
U S. Registered Mail, UPS was on strike. When the Post Office P ";ﬁfj
' assured us - that the test packages had not come through them, "'_"r
we called NTS. The packages ‘had been flown up on Delta Airlines :
" and were already at the terminal therefore, valuable test ‘Jf“
preparation time: was lost._(No one had contacted us either from$%°'

e

the airline or from NTS ) jff;ﬁfﬁj'_ e R

Ve

- R

5 When we found that the package we had received had been for- By
another smaller test site, we called NTS (Oct 14) They assured -
5 us that ‘more- tests and response booklets woul@ﬁbe flbwn up. .-
Later in'another phone conversation they told us; that the tests,\
- had’ been sent by mail’ that noon. As of today (11/22/76) we havef

not received them.‘;l'.ug coT 'Q'LJ

6 Because there ‘were not enough respnose booklets we had to
print more.,Because ‘there were not enough tests we had to -add
t} an - extra -day ‘to the testing in order to share booklets. Because
' we: received all test materials late, we had to postpone testing
. one day and- hire the coordinator an extra day to prepare re-.

PR

sponse booklets and to reschedule test sessions. - 3 e
Prepared by Nona Thompson, Career Education Coordinator Bangor ' ' ’
Public- Schools, December 1976. J S £ oo

yﬁsf'{?_f°;j.;;f 157




Te Because NV, ir]
test1ng, the tests wére not screened for the approprlate grade readlng
qlblevel We, therefore, found that manv children were unable to complete Af
‘the test in. the Junior and Senlor High Levels. We Tound that flfth
grad°~students could not answer much of the test section that used ?ﬂjv.
double negatives. A copy of a teacher - response to the test1ng and |
a student's response is enclosed S ' o

f.‘\'

8. We sent testsland test proctors oayment roster to NTS on 11/3/76
- on' 11/21/76 our offlce called NTS asking- why our proctors had not : :
' rece1ved payment On 11/22/76 NTS called back to say that they had o
Just found the roster stlll attached to the'boi{ The envelope 1n wh1ch
it had been olaced had never been opened.‘” - e s

9. Our test oroctors retelved payment for their WOrk(Oct 19 ~25 1976)
,on December 21 1976. Our test coord1nator was not pald as much as she ‘
had been toldggn verbal agreement We recontacted NTS.gg‘ rnlng thld..-
The rest of her payment arrlved January 14 1977.~( . S

5

10, We have recelved a set of . survey forms/tL flll out Although wé

_ :felt the ;nformatlon these forms could prov1de would be valuable toNTS
}ﬁﬁthe fOrms ‘were So cumbersome and. unreadbble “that. our staff ‘found ‘them ,_\
i'lhard to work w1th They sent a second set. for us- to rev1ew wh1ch .

> seemed eas1er to understand and flll out-‘_;fA‘”*“
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| v__,‘fplcxn wérksho

ithis- week arei b !
g, clasgroom:| - -
Sring career+ AT
‘education: ‘as. part of-.a:q) -7
‘ orkshop sponsored by. they
‘city’sy.career educahon 1

' ording. to p
..director  Nond _'I’hompson )
) workshop parhcxpants are’
developing® ‘curriculum’
aterials,” discussing’ ways'
fo. ntroduce concepts: into#
.the classroom and. planmng
day: “workshgp :in

duca tion-
or.: all Bangor.
- The' program. :
LT fse . year, seeks ta :
. acqua);i\t students® with-
-care; opportumhes ‘and ¢
“health y athtudes toward kS
~ work. Bangor js servmg as v
a r_nodel sxt - rthem 1 '
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Coreer-educohon |deqs shared at.

By Wayne llenlly
: NEWS Educallon Wrtter

Cal '- ;:o_

second time Monday. night by the
school board despite parental
ériticism? -’

This reporter vnsnted the Thursday,.
. .session -held at the-Mary Snow
" 7’Schpool. for: teachers from that school
-and- Vine Street - School. Those are
two. of the new schools in. the
'program which started in 1971 at
Dow. Lane School. 'Parents . of *
children in the two newischools have
levelled crltlclsm thls l'all :

The -two ;"and " a - half | hour -

/

sessiop - concerned the .city’ s
funded: career:’ educatlon.

- federally -
.program whlch is entering its. second
"+ “year. During *most ‘of . ‘the :time
~ teachers who were, involved in

training sessions last year gave their

.cnlleaeues ideas on how thev can'_

Durmg the procedure. Betty t,ary.,,k

throws a handful of Halloween candy"‘-;

'7in :their .midst, Later that's -

. " announced to be another possxble‘
) class acthty o

“There’ ’wasnt enough candy to go

- around How did'the teachers.split it -+
- up l‘alrly" She says it can.be used as
., another’ actlvrty to get students-
* - ¢ thinking about how declslons are
'made co .
“Later Boynton ‘and Cary mtl'oduce |
v - ideas for other classroom activities.
" Most™ of them are’ geared.- to
improving the. selt' - :mage of the .
; chlldren e Lo
: “What we re realIy strlvmg for is
a ‘chance’ for students to feel good’
about themselves. If they feel good -

. “about t'h'_e'mselves. they'll do,
3., -evervthing better.” savs-Cary. .
. . ‘ ":‘.II' l ";’ - l

b SR . -t

' £ " L K

" ' ‘ | 7

e

. ” “

What exactly gocs on in Bangor s
: controverslal Thursday afternoen in-
- service .teachér training programs, .
~¢ndorsed in grades K - Sixth -for ‘a-

l'...'i‘zlgraders has. put together a “Yellow'.'.
- Pages."” ‘Each student has a.page -
_;:,j__devoted to what, he:does best;: The

-Snow teac‘her. and-Steve, Godsoe a:

start\ a career education program in .-

_their_classrooms. B
““This is a sharing of ldeas " said
career educatjon’. director Nona
Thompson who* lhtroduced the
session- which lasted: from
3:00 p.m. This” year .

coordinating four workshops forv_'.

-teachers at each school.

‘Her program is consndeled pal‘t of .

‘the' -central office’s planning éffort

which will take’up 50 per cent ofthe -

afternoon sessions at all the schools.

When they entered, everyone gota-
printed ‘schedule- giving the'location "
£ of three workshops, and displays of .

-career education -curriculum
. material.
program's goals for the year and
informed
available from her office,

?\t 12:45 p.m. the ‘teachers broke'

-into  the workshops according to the . "
grades - they teach Each. worksPop‘-
of - a:

" dealt -with two. elements
~successful

program. - .

For lnstance one class of slxth X

pages are. advertlsements Each -

‘student advertises his skills. Some

~can demonstrate crafts; another will
“help his classmates look up words tn :
- the dlctlonary ' . B

‘L,‘.-r's . -A-

Next door, Cathy D Errtco a Mary‘:

high school teacher; are mtroducmg
activities for grades ‘K-2, centered .

_around the themes.of “employablhty :
_'slulls" and “self awareness .

a4

Actlvmes unc}er the lormer theme\

“attempt:to-help students understand "

the characteristics: they will need to -

'.’_hold down,a job. For instance,
_teachers are told they could assign’

students some work ‘and then leave -

.the room for a few minutes, leaving
‘a tape recorder running. When the'
“teacher returns the tape is. heplayed
ccand " a dlsmscmn is. hold‘nn “h\

i .

[12 ;30 =0' .

Thompson' outlined the -

teachers of services .

. career. ed at|on.. .
. L . '.outwardly smooth

Slie
R

: students were able to work 3lone or

, evaluation. form_ to be- submitted -
' anonymouslylat the end of -the’
_afternoon s T :

-'teacher and Betty _
‘Snow teacher, mtrgduced fifth and
.sixth grade teachexg?

* can use for
elements — *“decisi
. ‘‘appreciation and atfifudes.” Those
two , elements mean that 'students
“will’;need. to be abl‘é
B lntell’lgent decisions:bas

- tlme for them to choose a :1 b v

2 teachers .simulate ‘a
activity.. They break:into two® groups

according to- the
the jobs have wit _
process forces use ‘of an o

o

time. "

n'u‘ R 1

8

_themselves. 12 out 'of '15° prol’essron’
" While their procedures ar

wasted thelr time. -\

‘Teachers. get forms’so they can . % :
.~ suggest. people in a: varjety of jobs .-

who “could” come to ‘the school for, .
lectures or be vrslted on’ fleld trtps

. How do. teachers regard the new "
sessnons" ‘Each. one.-was- given ‘an

Betty, Cary says she was uncertam
about the :program’s worth when it-
started in the fall. Now, she said, she"
feels the sessions can:be worthwhtle '
.if 'programs are kept at a high -
quality. She feels public scmtmy wxll
help ensure that occurs.~ - - ..
‘Meanwhile, parents are stlll
asking ‘hard questions about
program scheduling apid the:value to "

e

to make -

students. -Supt.” Wendell Eaton- has

been charged by the-school board .} -

“with developing a detailed way td,

-evaluate’ in'service tralmng bet'ore :
the next mnntmn L

Bcth Boynton..‘a Vlne Street
Cary, a Mary -

to.ideas they .
insttirction - of two -
making!- and +-

, ed’on clearly
» formulated values. whe it comes L

Durlng the flrst ho . the 11--~.
assroom .

" and rank-order a_list of professions.. ™
grestlge they: feel .
the publi¢iTThe. " -
derly. . :

group_ decision - making procefgsgand
values clarlllcatlon -at the,t%ameﬁ :

:-...The teacherS>.end up “rank gﬁ""'

lts pomted dt1t~_'

'\'“‘l'

«tos siReyns-



’ , - ' * ‘ _Guldance Counselor, Re50urce Room Tcacher,i ‘. e ‘
’ - ‘ Social Worker Inservlce Program |

BREAN . . .
- - B ' £

o J_‘u:fr oo Conference Room, Harlow St School 2:30-4: 30
' s : ' Janﬂary 17, 1977

)‘ . .

. . N . S e . P
‘ _ Bangor guldance counselors, resource room teachers, and soc1al vorkers are
_ 12part1cipating in a 16; Sess1on in-service program. -In June,udgpnselors saw the
© . . need to.re- cvaluate ‘theit program of sérvices and explore new\techniques and
» .. methods for implenentlng guldance serV1ces._ Therefore, a committee . developed
! llst of topics they felt would help guidance personnel to explore the new
. areas. In addltion, the’ Comprehensyve Career Education Program yrote ‘guidance:
into its project this year as a component ‘of the Bangor Public School staff
-vho would part1cipate in 1nserV1ce trainlng in career_educatlon. The attached
.. inservice agenda. is the result of the c0mb1ned coord pav'o'5of the. counselor
@ " planning committee's work and- ‘that OE: ﬁhe Cbmprehens10e Ca“eer Educatlon Pro;ect
© ¢ HAlf ‘the workshops'are. sponsored through ‘tHe, Bangor,” SchoolfDepartment, ~while"’
'the remalning half are’ sponsored by the Com ehens1vé Career Educatlon Projec

: ' : ¢
to become avare of placement strategies. " SR
“to. generally 1mprove guldance serv1ces.' EE

’ Each session is evaluated by all participants so0. that part1c1pants h‘ i
iy M opportUnity to ‘react togthe ideas given and ~make sugoestlons on’ how to fulLlll
f““f Ctheit needs and 1nterests 1n future sesslons._“ » :

[

Ly

LRI

n




. \ TN £y ’n’jf‘;-'
o o ;| ¥RESS RELEASE e -
0 , i £ Elementary Inser\n ce Program Thursday S,

e e Afternoons in Career Education o Ty i -
. Fourteenth St Sch001 January 27 1977 s T
\ - : 12 30 3 00 p.m. 4 '
RN B
o rf.:' for elementary teachers,‘each Bangor teacher is partic1pat1ng in four,career‘ ‘f
o N 2 . e
edUcation workshops.- These programs have been planned and presented by Baneor

teachers who partlcloated 1n the pllot career educatlong%ralning program last

e

- year, Teachers meet accordlng ﬁo“grade level and become aware of the conce ts -
GY.._ pts -

L b

KN

particlpate 1n N

N . . s

g RS
rdeasfforvoldss— oo

L

e A

in-order’foffthe”-*

iwhlch can 1 be utillzed 1n the1r own c1asses.

denOnstration teams to neet the groups speclflc‘needs and interests,neach.

ERI!

Aruitoxt provided by Eic:



PRESS R[LEASE

Lo o oLk ‘ f;' : Evenlng Teacher Inservfce“
'//" : SEERE - Program/i“ Career Educatlon
e T > - v Conference Room3 Harlow St.ﬁSchooI
e Ten s, February 15§ 1977

inten51Ve1y tralned in the career educgtlon concept is taklng place February 15.,

The sesslons have 1nc1uded theory of each of the eight elements followed by

: speclfic actlvitles and 1deas Wthh can be used in the classroom. In add1t10n'7“

f‘,

}fﬂe' bo the evenlng se531ons each teacher spent a day v1si%1ng €hree~lona1 places T

! ' all art1 ipants'so that the are, able to haVe im ut in the 1ann1no of
.- Y P Q\\h Y : pt P

future sesslons. R e

’.'I L i ‘ J ..'. . . . ).-' .
e . B
‘ Lo RTRR g
: R -1
g i B -y
> [} " N
o ' i ' §§*f ~

ERIC™ & lu

Aruitoxt provided by Eic:



- | Appen x P a

o

-’Huseoﬁ College““'flf}‘ e

Comprehengive Career”Edutation ProJect

. University Based Seminare{'

. RIS . I,.,_
) . S : e
*Seminar Procedureg ;. . v ‘
e e T e M i .
;J:-‘. l.'X. : " ‘. !

é@nd therefore there are certain requirementS"

p

ﬂf'to the use of funds Z:%ederal reguLat_f

]

'1¢
. . ~If there 1s annocca ion where a eeminar'must be mlssed
, ] . . 'l o --("‘.\.{,-"r_-'. . .
. '”w111 be no: rexn%utsehent made for that sﬁ sxon f
, ;_A:__( : 'a

*eleme"t.» Examples of model units will be madeaavailable durlng

ntlcip ted

fIt=lS.

PN

ERI!

Aruitoxt provided by Eic:



y;. L ,@f' be- offered i the spring 197/ semester. These units'should“not
L my e T
o _belmore thén four or flVG pages and are due on Januarﬁfﬁé, 19Z7

For those 1nd1v1duals nho are full time administrators with no ”,, ' S
R teaching load the requirements will be'to submit a model of

T . \xr : BRSNS g

S how career education elements may be 1nfused into’ your

' ’ admini trative area.' ' ' ' L

Out intentlon is to’ combine all of these units and publish them’

7
) ._'.

R o .nationally as curriculum models.for the 1nfusion of career education int ;
'”sfﬂh'l higher education. All contributorsvw1ll be listed as co authors and | o
. - receive appropriate credit for this publication i ’
_ Administrative Procedure5° : .' , j-'_f['~ﬁ3%f ”
, o :

Partlcipants wrll ‘be asked to complete a. careeg?m
. <~‘ L m;! K

Wg

;,"at'the‘last session. The results w1ll be used. to’ h lp,the.staff

Lot ."'.

‘determine the: level of knowledge attained by the conference e

. N 2
B . : .

participants and to asslst 1n the overall eValuation of the

.

R VI AU DU AR S A
seminar program.: S E T ”~iﬂ _ . . S
A follow-up intervret W1ll be conducted w1Lh each participant i
during April or May' 1977 The PUrpo,e of the intervrcw will be.;.w

- -

5

progran, | > -
T} " . R » - 5 " i
3. Stipend checks“vzll be available on. or about rebruary 1; 1977
o ] » y

? SR
;T'a L , . , , . E . ! Ll
??;hVﬁfﬁ; ember of the Career Education staff for assistance as neededm oo Vi
. . - - :.‘ . v." . ',;x\s:}'
L Staff; Chuck.Ryanﬁ.~, ane T Phone:u 581 2431 e T, ' -
- ¥ . & . Bob Drtmmond. ST : ' - I S

‘ Jack Sutton

FRIC -

. LI . s
P : -



PR .y r ' . - . : - T
. Appenllx Q r
: . S - - T o ‘." i
= Unlversxty of Malne L ‘ ‘ L X
! Orono, Maine RN .-
. Comprehen51ve Career Education Project ’ I

-

NI
osE

. 1976 77

._In"t:"'to"éuct'ion'-], S o C BTN

The Comprehensive Career Educntlon PrOJect 1s a- federally runded prOJ
Lo 1- . -7 . . .
; and %Penefore there are certaln requlrements thaL must be met w1th respect\
the,use‘of.funds;; Federal regulatlons require that when funds or stipendg,f
.‘4).“ ..

L g . Sl
i t1me prov1de the partic1pantﬂ Wlth

: and effort The. .requirem_ents are:'-

. /éj'&r . B . -

f[;f f¥ Requﬂrements » o ~ g.f

o)

T 1.‘ Part1c1pants are expected. _ . A .
. | 1 A’reimburvement Of $29‘V111 be made éor_eaeh'e' ; b”k
. : i . .
) - éasica where a seminal must be missed - .
S A ;“;.fh; WLll be no relmbur“ement made fOrvthaL se531on regérdleés gfi '
. . . " Y e - :

IR ) ‘.‘
v ey

- \.1 ) o ‘ the reason thaL mlght Kave kept tHe partlcipant from attendlng e

s 7

o B S : .
) A . the secssion. R ", e £ T P 1\3‘
Lo R ‘ ' . ' '

.f.x'

the course as part of theghandout materlal ,It.is anticipated'

ERI!

[Ari e provided vy eric I . - . - . oot ' : . . T : .- w-



5

e

e SR offercd in the prlng 1977 somevter " These, units éhould not_> ..”- t;f;

"be more than four or five pagos and are due on January 28, 1927

- X} )

Our intention i to comb1ne a11 of these un1ts and publ

L S . t . ' ,,,-

'_natlonally as curr1cu1um models for the 1n£u31on of career .eg

. T

S )
R 4,

Ny

7 A S L . Lo . )
! ”ﬁ}mlnlslmatlv “Procedurea ; o S RO U

,:;" e, Lo e

.

_ﬁicipants will be&?sked to complete a career cducption 1nventory
,a!",., . “'fp, . .

at the 1ast sess1oﬁ' Thebresults w111 be used to help the staff

" .,~

' determlne the 1eve1 of knowledge atta1ned by the conterence ",',5«_ .
T e o L ; N w . Y o

' paftiéipanﬁs ande;o‘assist in the.overall.evalpation of the

dur;ng Aprll or May, 1977 The purpose of the intervrew w111

N ‘ R ’ to ascertain the level of- implementatlo'l of career educatlon :

‘ _ ) g
. ideas and procedures as a measure of tne effectlveness of the RN

. L
LB o I N .
4 : .o Y . )
. - ., . . s

' seminar program. a0 "'H A " S U

Stlpend checks will be available on ot about Mhrch 1 1977 N

w’ 1
RN

B ~t w1shes for a successful experience and please ca11 on. any

- ’
N .

.member of the Career Educaqun stafr for assistance as_ ne °ded IR : “} o T

Phone' 501 2431

.‘Stafﬁ Chuck Rjan i
R Pob‘Drumnohdn' :
Jack‘SuLtén';;‘

g . .- i
i . e et THU

Aruitoxt provided by Eic: - ' - . N . . S - N e
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- Appendix R o
.. B -~ - Husson College - : A

| ComprehensiVe Gareer Educat-, 1Pxa
. .,al' 1976 77 ”ﬁ’éam¢-='”

i
. A N . a ‘
ST ' ) o ] r

'PLACE-‘ F 142 Peabody Hall ‘-'.';“‘“Z_;

TIME: 3: 30-5: :30 p.m. o SR

3-” ’ ; ' -.5ﬂ Ll '%V
s, DATE ’f_‘ i . SPEAKER -’ '

LA o N _ _ S
e o o = ;
Oct 21 f'Dr; Ryan, o ”Foundatlons ofoa'eer'Education- An 0verview."

;fﬁﬁv' & - ;f
. Nog‘%‘& o Ristau

Nov.’iS“ .'jf Nona’ Thompson
-~ Dec. 9: ? '.,/Drg MbQulgg . --"Infusing Career Educatlon in Undergraduate oo
Lo T e Education. - . , ok :

A .

'1-

. ‘ - : 5 S s
: e §QI§- Please plan "to attend thQuﬁ%Y§% seminar:(oct,VZI),eanly
TN s for reglstration 3*00t3 :30" p- m@ N
- . . LT “:\".. . o

;. Dr, Robert Ristau L8 , Mrs._Nona Thompson o ™~
ey ProfesSor of Education T "':‘ ~.Career Education’ Goordlnator

e~ .College of" Business Admlnivtration ',-' ' Bangor . Public - Schools T -‘x‘f;t

_Eastern Mighigan’ University. S Bangor ‘Maine: = . ¢ . i
Yp311ant1 Mlchlgan LT U ”:“:. N e IR

"éxDr.%Chbrles W Ryan . vfi_ D Dr Bruce McQulgg . . o
““‘Professor of Dduéation~'f1¢;g o , Associatc Professor of Educatlon e
College of Education- ’ School of Education - ; -

.University.of Maine - o f":”‘““vf o Indiana University ' S 2

Qrono, Malne . " . . '3 Bloomington, Indiana

A Fuiitext provided by eric [
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R Comprehen31ve Cgreet Rducatlon ProJect *gr-:;7*.fgﬂ{
IR " o ' 976 77 R

-PIACE- 'Waiker'Roam emorial Unlon ' {lifQJQA'?ﬁt'

o TIMr~ 9 :00-11:00 awm, - - -

DATE 'f'fl"*‘SpEAKERj

’ Oct. 22 Dr;”Ryén“,' *  “"Foupdation of Carcer Educarron. ‘a ratus R°viev.
, Co R N TE:. Pla “first semifiar 7 )
» o . R o (Oct a ‘and coffee. o : :
L T . 9:00 a.m. ‘,_.‘,m_ S R
sEduca‘ion o

ey ','Curr'l_c‘umm' DévETopi
o .. -Elements." '

022,710, . Dr. McQuigg - 'Self-Develorment:
. ' B J TeaCher:Eduéatign :
- Dr. Quaranta TCareer'Plﬁhning‘ .
" Dr. Casellé r"UtLll?atluu of uampus Career Edﬁcatron Regpu%ceo o
* . A . T T e } ) o . . LN A )
Mr. Sewall _‘_W“Utlllzatron of Comnunlty Carcer Ed ucatlon Resoulces.-
. o In Tieu of the eigth qemlunr, 4 viéi* to an on- gbinh class: o
- . room carecer. education project;’ be arranged with the Bangor

.sghool.system during the train~*7uperrod" ' s ,

R S SPEAKERS “ . | ST
' Dr. Charles W. Ryan __ T DPr. Bruce iMcQuigg P
‘Profesdor of Education © .. Professor of Lducation | B
© College of- Educatron CERLTE _ i Collegc of Ecducation ; S I
. University of Malne Orono R 3Un1ver31ty of Indlana L
- Dr. Robert RisLau e " Dr. Don. Casella‘ }
Frofessor of LEducation - - : Director of Contract Learn;z Center,
fCQllcgg'QffBusihesssAdmiﬁistration , Birmingham. SouLheln Colleﬂé&? f."
University gf Eastern Michigan = =~ S
" . S oo _ Dr. JOSPph Qunranta IR
Dr. "{1r1a Peterson o ;" pProfessor of Education R
 ~Rcse1rch Associate’ . R College of Education, - - .
:_Center for. Vocat10na1 and' Oth State Univer31ty C R
Technical Education . _ o -
: . Chio St;te,Univgrsity_. . © qMr. Adrian J. 'Sewall w
SR i e {g.fh“-‘. e ~ "+ Director, Career Planning &
o o ‘. . . . Placement . o
i T s T S Un1VersLt¥'o§?Maine; Orono'.

P IRULILC M : : - SR : W - s

a




Appendix S ”., S,

e e

' ' Comprehensive Career Education ProJect R R
S

o f:"- nfuniverSity.Based Seminar'Training'

i Suggested'ﬁnit“Formatg

. e L et ; e N

LR It is suggestedlthat the following format be: used as you, prepage‘
“ﬂ‘an instructional uni or'publication in the Teaching Strategy.t handbook

ZQur experience over the paet three years has indicated 'that the:
- mmunicates tohboth the learneﬁ‘and instructor
I : iculum material

. what isgintended _
at minimum cost within minimal time constraints is” "enl

f common procedures durlng unit refinement/development.

.......

. pait Format  -. .. T

+ Introouction -‘Discu 5 the purpose of the instructional unit and CE T

=provide,a brief cvervxew., s S

. o A R e . . . > E S -
. B . ; : R . . . . ‘ e

o v Unit Goal(s) - A global statement of direction rntent_or 15ng.:a¢ge;;;;'

o .
. - s

°

© Unit ObJectLVF( ) - A statement of instructlon that is 1ntended to
produce observable or measurable student performance. Onewof the
three-conoltions of a performance obJective should be met-- '

'3{ '°tandard of performance to be met - hp%#will the teacher and
student ‘know that a speclfic standard or level of. accomp ishmen :

T Tih es’ been attalned.q . IR

"". ’ DR \.

Ea h u1ir’boal shauld: bave at least ons’ performance objcct{'”

“a

S Pefformﬂnve cbjectives must be stated so that their accomplishment LT

onab1es tiie. Jtudent to recch the stated. intent : o
. C _ s
N ’ \ o
g e

ar

I’ K 1)

R u“aruing Art7v1t1:§ - Specific classroom cemﬂtgi!y or campus bas ed
' act1v1ties that 1litate ‘attainment of the objéctives. ‘The” honteht
~.should be in tppic form and generallv describe’ the concepts skills,

upderstandingr and affectivc learnings that will be provided the: learner.
£itg. sug ested Lhat at least one learning act1vity be outlinod for each

llsts, games tests resource people
To assist the lecarner in

‘tveld.egpe ienccs, worP—study stations etc,

T

Ric. . owe

s v
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Fo]]ow—up Interv1ew for

Un1ver51ty Based Career Educat1on Sem1nar Ser1es

o }j: Lo '}_,.::ff"“ o ‘"_' - _ m;,]'RespondeH&%--. “hz?h

s Interviewey. ..
Dates i e
Time started...- L
T1me finished. "~ = - . =

F1rst I d 11ke to ask a few quest1ons about your background
. \ 3

Al.  How manjﬂyears'teaching;experience»do,yqu”hﬁYe 'years

A2. Has all your  teaching been infpostQSecondary ducation2.’. . =

N

1. vEs|

AL _How'many years were nat»pcst-secondary? __ " years

h‘ AG; - Are you a fu]] t1me teacher, a fu]] tlme adm1n1strator, or both a teacher f]
E T and adm1n1strator7 ' R . L AR

% t1me teacher o -;%’time administrator N 'f;,'§.;'

-~

A5, Before the seminar ser1es d1d you have any exper1ence or tra1n1ng 1n career
" educat1on’ _ o T S
i ves] Ts.m) 0 e T
R - L
A6. What was it?2 . R S R

A7. Are vou between the ages of 20 and 29* R "fi,j;v; _f“, Co
. 40and 49? R T PR

S 50 and 597

™ . .60 or over?




L o
v .

: BJfSemihar[Sefies“ff”g.Ifgzi"

”As you know we're 1nterested in your eva]uat1on of the Un1vers1ty Based
Seninar Series of the Comprehensive: Career Educat1on Proaect Here s a list of

;thhe seminar top1cs (Hand R card 1) . . S - .
' : ' ook :

'l”imsl.' (HUSSON) “How would’ you rank order the sess1ons Jn_terms Of thE1T USEfU]nessgyv
: to-you7 (InterV1ewer record 1etter) . v

(most usefu])-)]a What made th1s presentat1on espec1a11y effect1ve°

- - . AL . e "

- - . A :

— ; "}1b._-Innyqr VjeW:WHéi made thjsupresentatiqnfjneffectim

A

, = ,{.B]~*' (UMO) Wh1ch 2 sess1ons were most usefu] to you?

| especially effective?

?f'7;;jﬁef j"iﬂ'”__;;__(most usefu])—%la Nhat made th1s presen at;dn

ﬁrdbﬁhdimhiéh,25were”Teastqu§efd1?af i

Vg

(least useful)sTb." In your yiew what made thisepresentatfdnfineftect%v

su sl B

 BS. How could this be mproved?

“

B6. Did the sessions meet your needs?

T
«

: -87;"“Whatfheeds'Wenefbeéjgf;t2 - |B8.. |




N

. : PRI - o PR . : L . ’ T . " ¢ . N ENEP R4
. P S
B9..

o : D1d yous; att’t“de toward YOUF PPOfess1ona1 ro]e change et a result of the
SRR sess1on9? R

o oS R e 3 R < 1))

810, How? _

©

2| BI. Who orWhat had thé greateSt influence?

A .

D1d you ga1n essent1a1 1nformat1on from the sess1ons’P

5. mo| s

- Bl2.

DK Undec1ded:i*??“

.. B13. .In what areas and from whom?

v

‘814, Did you gain any behavioral'skills as a result of the workshops? - -~ ;

. .
]

2 [ vy om0 BT oo B F
L P22 - ) - ‘ . .

TBI5. What skills, and from whom? - . -

skiln c f . Person -

: S ) e, .-
T B . . . ¢ . : 2
) T . - M . N - . L . . « v .
» [ I . R . . L

.oa

;BT6J D1d the semlnar series generate any unexpected probiems or “he]p" for ycu’
o _[;1; YES, probiems| [z, he]pl 3. VES, both] [4. No|] {8. DK

S\t -/
B17.- '

What were these prob]ems or help?

-

. Prob]ems'@ o

SR




R _ ; '{ ,-‘F.' g "4" . o e . R
-.“' . a' . : . P P .0 . . CL . \‘"_."\v .
s

' B18. As a resu]t of the sem1nars are you now aware of any s1gn1f1cant 1ssues you .
: -~ weren ‘t-aware of before7 o ST _ IR S

YES cﬁfffkf,-_i*i' 5. N0

'"’BZQ;:Vﬂggjd;you kecoﬁme“a%%h15;§eriesf%61Sbmeone else? [T. YEgjf} [5.no].

Ry

. B2l Wy do you say this? T

e b
: ; T
SRR

o

%5'.. 823, Nhy*ﬁot?.ii”f . E Q

“or d1d thEy seem too unre]ated to each other7 I

Co e .IntEQrated,i‘d?tb 5 Unrelated | .

- B25. jwhat overa11 "grade nouid ybU~91Véfthe sessfbns,.exceiﬁent;ggood;-fair; )
' w;jpoor, or_very poor’:_ T TS L SR

: ?EXC%LtENTfig 2. Gooo'“.;a. FAIR vf’@;.:POOR'f',s, VERY POOR-*'

i L

0826,7101d your att1tude toward career- educat1on become more pos1t1ve, more negat1ve,
or stay unchanged as’'a- resu]t of attend1ng the sem1nar series? R coF

v

'[1. POSITIVE] 3. UNCHANGEb] _5. NEGATIV’] 18. ok

B27. In ‘the future, should representat1ves gf “the-business and 1agbr commun1ty be \wr
- . ~included in the seminar series as part1c1pants as speakers, as both part1c1pants
e and speakersegy shou]d they not be. 1ncTuded? '

W 1, PARTICIPANTS] 13. SPEAKER;] 5 BOTHJ [7 NEITHER] [_;. D:] | Tegv

\; B28. In the future should’ students, undergraduates and graduates, be 1nv1ted to .
N the sessions as 1nteractors7 ‘k . '

YES UNDERGRADS.

YES, Bozgf'ls. [ iﬁégj;DKl' |




Do you th1nk it wou]d be worthwh11e to have theyo”‘ nts fiere R
1onger t1me, perhaps hav1ng two sess1ons w1th¢eacﬁ° TR AR U

?Er C2.,r wOu1d part1c1pants benef1t from more 1nteract1on or d1scuss1on wtth'eachd['"ﬂf
: "‘consu]tant? ' - .

1.

hES

o - or prob]ems?

L1 oYES| i~‘.'"7*?” {5 o f3ff.;;if'ju:s'h'5'

!“’?11 f_€4}37_Was the ba1ance between theory and pract1ca1 knowiédge about rlght or w&s i
§§f RN ’theré too much emphas1s on one- or the othbr? ;‘ ih‘v_ o _‘j% ‘ : o

4i.'-.

1. -TOO“MUCHzTHEORY;:~é§j “ABOUT

'8. DK

fbe used more extensive1y?

e 1.1, CONSULTANTS L " L 5LOCALPEOPLE

C6.v§‘D1d the presentors genera11y assume you a]ready had fore knqﬁ1edge “less
knowTedge, or about as: much know1edge as you*rea11ys€ad7 gf .

], B B

SRR [

B
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*

JRIIEN

D {'_.”.l;..‘ \b . d B
D2. About what percentage D3
- of the materaa]/dld

” 2 ,0153 Did you read tif

beg1nn1ng of

you read7

(HAND R CARD 7)

K}

a0

-

g,

-

Here are some statements about the mater1als

WOuld you say you strong]y

agree, agree disagree; or strongly disagree W1th each?

| _'04.,

v,
A

i

N 'DZS~ |

C e
.

v

4"

1. SA

The mater1a1s are easy to undgm;tand, 1deas a(e c]ear]y commun1cated o ,;fﬂ

-+,

1. 'SA.°.

sbe

A

 '3-

‘!

-

fg'H; U "}';E‘,;hf}
.. - D8, " The materi

UND

B

oY

terials eeem'difffeQTtitdﬁuse} :

EE T

“UNDY

L sal

L-,)

o

i A]

'l': o .

4. D

N

1\ SA

UND A

N

P

>

T

RERR

ATRET

)
N o

1., SA|

2.

.

4. ‘nf

v

5. sp|

\

x.

4.7 D

2

; Ax . . :
The mater1a1s Were an 1mportant part of the sem1nar 1nstruct1on
,c ) o e

3.

UND

R

‘I',,,\,

-

7. SA|

|3

..
~

A5

5

<L JES.
"~ D10a.

'5?f—.;J

"L % DTO Have you USed the notebook mater1a1 at a11 51nce the séidnars7

f j

>

What parts?

5.

o -

No |

.i

2

f{hill probably use at ieast-Qartibf*the,hatéhia]s.l

UNDY.

s sp |

s

E SrHSD:"
I th%nk that us1ng the mater1a1s woulq s1gn1f1cant1y 1mprOVe my 1Cstruct1on

‘_ A .

»

& 62%$§5The'mater1als were not well coordinated with the.seminar conterits.

Rd

Le

e
N .

v

uw

The consultants a]sd’sqmet1mes handed out mater1als

5 o

5.

~NO

174

..contr1bute to. the preseg;ﬁr s effect1veness7

(diAtht. cET?&_'

) -3415’"0.K.




D12.

reference?

1. YES |

Wil the consulta

nts' harid  out materials,b

. . a
‘ . .
- .
L

e helpful]

Zyou

”

»
[ N
. B

f%Or"fUtufe:;

LG




e U ES Format, s S s 0 T e

t
'~'flﬂ -
&

Nas the number of sessnons £00 many, too;,;few, or. about r1ght7 i R

[i 700 MAN;] (5. msout.riGaT] . [5.- To0 FeW):: TTE- RN
1E1,a. How many more/]ess wou]d you suggest'?\y no e : :

‘. . e -

_ Nere the sess1ons too 1ong, too short or about r1ght7
[ 100 Loua] [3. ABOUT RIGHT - 1' 5.¢ 700" snog;]
2a How much 1onger/shorter wou]d you suggest7 o

| . about r1ght’?” o a"

Ta

‘ :'e;:",‘, _T00 LONG ‘7f'a 3. ABouT RIGHT"'%nF; én_ltoo.sHOﬁT17' | |
Ly E t3a How much 1onger/shorter shou]d’ 1t be7 o 5 o

f* : 'E4‘ wou]d a second ser1es of sem1nars be usefu] to fo]]ow-—up or expand on the
L f1rst sertgs for. the same partwc1pants7 o DA Co

A

‘.2*5;..Not .;Vf: o g"8;:nbk_. ;f;;ﬁ - ~'5;{ &# 4;5,_:r:

\‘ ) '~.' e .~7

" E'S; WOu1d 1t be benef1c1a1 to start earher in the faH and f1n?sh by the end ofll
oo t\g; first semester sd that the se..ad- semester cou1d be used for 1nfus1on of
the career educat1on umts7 e e : S

R TEC Here dre some . poss1b1.e formats for workshops or sem1nar sess1ons W’ou1d'
U YOU r‘ecommend that each ‘of these be used more; Tess, or: about as they were7

| Jx'ﬁdr‘d SRR 71; . ‘.*.‘ L LUSE. .7 < ABOUT. . o USE
R r;avt ‘_;"','i"_"ﬁ e e T “e1. MORE - o _3 RIGHT s 5 LESS

@ 6 Readmg. e e e ] e TR . [3 .
v.,j.: - . & . . L ;/"‘4' X ..L i ‘. : .v .. ) v»:_ S’ -\ X , ’; - . “. ‘ N e

L BT Lecture presentat1ons..l.-'."...’_.-. TR i R
E8 °D1 scuss1on w1th kecturers. :,‘. e m e [:__j R B IR G I B
- f";Pane] presentat1on~& 1nteract1on wi th pane1 55 PO K ST i A

Ak .:"",'"Comﬁmatwn of smaﬂ grouP & 1arge groupr R R T ';'._
A d1scuss1on. : ._;._.s.;.ﬂ.,. e R R ",'.' Ceiian -' R ! Il ey

0-




D1scuss1on of umts devg1oped by partf‘
c1pants............................_...,,...
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3;7;sF6

. .(.

. v '

e

(For HUSSQN Rs use demonstratlon for UMO use f1e1d v1s1t)

L.

fh"’more 1nfog@at1ve than a demonstrat1on? R

- ;-'*.’4

- . B P Y

T sy e

F F1e1d Vi51r/Demonstr$t1on }:?Jﬁar

._q) ,"

. "-a. i
. o

N ﬁ, . ' 4

R . Cw

D1H ‘youi f1nd the f1e1d v1s1t/demonstrat1on a worthwh11e e]ement of the~ 4 %{4'*

§§r1es? T S T S

YES ?'

1.

~f;.Was the f1e1d~v1s1t/demonstratlon appronr1ate for your needs as a post—g %’r?:f‘j
secondary educator? A T I BETRR s R

1., XES

(HUSSON) Wou1d aaf1e1d v1s1t to the Bangor career educat1qg proaecf be

(UM@W wou1d a demonstrat1o
be a° 1nformatvv

'nyangor career educat1on,progect part1c1pants:?;-“
§fax f1e1d»uns1t? R . - L

¢

IF HU%FON R.

3 .
(UMO) Werexzou ass1 3
’appropr1ate to you

Gl

+ S Wo_rk ;#mooth"'] y? , ‘ s

(UMO w§E1d a; group d1scuss1on«of theﬂf1e1d v1s1ts be he1pfu1 after a11
v1sltsoare comp]eted? s Do NI .

Eud N.,o;-'..:.,

KUMO
L prete

w"'

Shou]d tﬂe f?LJd visit be t1ed morzﬂcTos
| )

g sem1nar sess1ons? B ;-;,;

q_x s“ C




.- * « ot f] 1 T ' .

Ty

e

Ce - ; K Cou ::‘,.1—']\& _..,‘_ . . l: ‘ —_
RETC] SR R AR
?; 63.; Holy was 1t 1naccurate?~' et

Whvch number:begt descr1bes the 1mpor;anceyof each* actor 1n your dec151on @o
part1t1pate? ; - . IR A

Ljazm*_'.,;e, . 4‘ Nery
: S Important

{z,« 1

G4, Interest in. the tOpic\&.Q:'

s ;;.f 65.3 Profess1ona1 growth,....G;e

867 The st nd\,Jl-----qbVl?:-:‘*??tfti“

G7. Pub11catron oF part1c1pants‘°unjts.........1,1'I..I Z*I;.I 3 ]..I 4 ].,l 5]
[ . o .
fff‘G8 : Adm&nmstrat1ve pressure....fi;......;;;..

g b
9. N°ed for nfonnat1on..;?{.

ff;'_'g,,%ﬁ1o Other(SPec1fy>

e

jg;gdi. Cons1der1ng the rqu1reme@g’,for thu:st1ped%\~as the amount too 11tt1e, too
7 hg?. .
/ . . B . 23t " -

"much or about ri
1. TOOwLITTLE RS ,f, 3. ABOUT RE@HT hf ;‘_h"“;ﬁ; :

& A

- ,p' -",;,' PN ¢

» i

”2 wou1d you have@part1c1pated 1f there had
£




'L5édU&étion ré]a;ed.unitf“”‘"

Was it very usefu1  somewhat

( .

‘Z;QQQBEWHAT USEFUL | 5'.%NOT USEFUE feok

X(

_qr;J": fﬁ3;', How wellrd1d the sem1nar materia]s anJ sesss{ o
"#:"~Cf ' jthe un1t veny we114 we11 poor1y,-ef”&ery poor]y?

ons prepare you' for wr1t1ng 7“'f?”ft
i _VERy~nggfﬁ~;fr2. WELLﬂ_‘_, POORLY

jigaij"1.1.. VERY USEFUQ

..," =1 . hE)
Lt . . .

.Z , ‘j .'

VEQY POORLY [¢

L




. z'fI; Infiision of'Caregr"Education

¢ -

I ' H5yé you used the unit you developed in your courses? - SO

v

- I2 Do you p]an to 3

. Did you corisider it |~ [1. ves] [5. wo| .
> very successful, some~ | . - T - PP
what successful, or 1o .7 "(60.TOI9) . T B

unsuccessfu]’v_ B . ———— o

1. veryl B

D1d yo.g_irencqun -er.ény brobj] ems {ﬁ_‘_ﬂs-iﬁg'"it?
YER| Ll 5. NO -7

\§\ wﬁg; were they?*‘v.

1

I . . . a \ R . N . L D 3 S

e L R . Y . - - . . L : - T B . . : ‘o
S F T AP T P
T £ ,44}aye‘you"wr1tten any ;sﬁmt1onaq_un1tsf C S e

. 1 . S ) R e A I et S . o Na AL . . X .

il Doymem1W7~i~“.v”ﬁf“; T e

: ";f%jffg',‘ 1oues] s No;’m._e;)DK?"f.
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B T S L R -,?w,_. e

"\
5

“Have you read 11terature re]ated to, career educat1on as’ a result of“the |
sess1ons? A : AR ,

*

L9
&

N ol (::aff_ T
113 What have you read? 4* I1h Was that he1pfd1 % you’ )
| e e 0 WYES e L B NO

L L L . . K . - . ” . ; .
L R . o n ” - PP RO — wo

T,*TYE5~

AP A

;i~115‘( How often W11 \you Rave opportun1EF
S sem1nars, _Frequently, occas1ona11y*

FREQUENTLYf _.?_thCpASIONALLY‘,_{§;f/RAREL¥_-i14 NEVER{ ;:8§a th; :
} Wh1ch 1gias mg; 3 T
%5 attend]hg the sej1es?

B ,
2% ’. . - N

.. In yoyr op1n1on shoU]d career education have.an.,ﬂphhdédjf01e in higher
éduca 10n% T Y J_j?._;_fp: . e

IR o -

“Iag ,YEs-'" jﬁ_- L[5 o

o - P . . e - .
LT LI R : . . ’ . . . . .
o ! et Lt . A T B
. et - . N Lo L . N . ol el Cnt i
. [ I . A - oA 5
> B 3 S L o B ' -
N N . too e DI Lo o O : » .

a
. ¢

7
THANK YOU, FOR YOUR ASSISTANCE. * i 5. ' v .
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Spec1a1 Career Educatlon Readlng LlSt-.~ o - e

, .

Lo “ B . :

N
« Why We Need Career Education .- =~ . - . :

. e . e o 'tvi . [ : [N S ey ' ‘ I RS Lo e, .‘.:. o .

. "' -Essential Cencepts of -Caréer Education S

Stralght Answers oq Career Educatlon , ;;, e - ‘EZ. ",

n -

v o o BuS1ness Offlce Occupatlons and Dlstrlbutlve Educat10n~' R
T . . Keys to Career Educaqion A

e ‘D : - : . Q' il

;”:%emprehens1ve Career Educatlon Matrlx

LA P
o o

\jeacher Educat

xie.MaJors:j. Lo
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University of Georgla College‘of‘E

rion,lEduoarionalw
Psychology ' '

S Infu31on/Secondary Sthool o o
L - . ..
. ",{':'j -’University-of Maryland,Presentationj ' v
1‘?*§_1i; Toplc 4 - Mbdels for ngh%r Eddbat1on L _' . ,
. h The North Dakota Model } _” - ',ff* . EEE
' _ 5 The Unlver31ty of Georgla Model J. o
S T e ' o
‘ ‘ College of® Educathn,rU M. 0 Optlons foqﬁheacher I }’ _
.- Education. o Cod i b T e v
- . - - R o t - . Lo R

rfvEducation,AWareneés.ChaFt

B . . ) - ’ o 4
v ;,.3'Q.zCareer Awareness Program

~Sa§%§? Busrniss Informatlon Blurb .»;. .flﬁf,', *_ ‘ o ( .

'*5: R ‘.'v Integratlng Caﬁéer EducaL1on 1nto eacher Preparatlon

TOPlC 5.~ Career Plannlng.g Sklll Development
.~ I 5

Ways of Look1ng-a%LVoca€§ona1 Cho1ce and Developmenta'. ._K:fﬁff““'lﬁfﬁ_ 

o ) Career Educat1on Occupatlonal>@lusters RS 'jiyfr_”“ ) _@L ‘
' T Observatlons of the Work M111eu - R Ll E
s e A : R

*3"6’ L o Ly .i. . | Lo S
. 5 Yearkpareer Plan,.- B T A A T T




poEndix v

areer Educatlon Proj ;t'W

1976-77. = L L N

e e g

# Baéed Seminar;Se;iesn_-' S I N

" Evluation Form ° e .

v ' T P i

. j.b L | BN

.

:(’" d m)
You arle to m3 ; youx

.,,answers on the aﬁswer sheet (IBM 5561 aCCOmpanyinp tJ&s eValuat R

'~formﬂ Blacken the space on the’ answer sheet corregpon 1ng to them

< '.b' ce

dlvtractor that best represean your feellngs For example

“ Sy

J
L
o . ’1 v < LU Lt

you would blacken between the 11nes in the

"

\LA“._ o _

S - Strongly

- 'ongly
P Agree

f.‘ D dagree @

1. The objectlve of th1s scmi. ar series weréfclcar to me._q*

. .
.

-t . ‘

1.25 SpeCiflC goa]s and planntng made. 1t e852§t0 WQrk efflcten/ly

.

. 3 I»d1d not 1earn anyth;ng new ;

. R T T T T T S S
) : N

. . . v‘r.‘ . ." Q 3 - SR
‘,4; The'material presentﬁ@awas 5§@§ab1e to ne...'.f;“;gg;;;f”a W

//_ . u‘ BT vt g [ .

5. I nas stlmu}ated Lo‘think about the towlcs prevented

v i T o
. L g;).’.”“s.

aw

I d1d not have any pportunlty to exptess my ideas.;.'.:;

PRSI S time was We]I spen% . ;..fv)&“.f, I
§ .“'. v

10 The content presenxed was applleable to the lnylementatiqé;gf
o Carter Educatlon at, the"post- sccondary 1eve1 S PR

" C

e o B . e T
. g ) - . O , e . 4 ) . o s T ; N .
RV v : ol : B Y Y . . ) . . . . . PP
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e
e "_ . J""-‘ L
. Fart'II.

.rispond to the following, se }ntip;f’

0 Think.about the-seminar s&

differential. . Use’the ‘same ansuver sheet and blacken the space ‘that’

o r. .

v o

best représenté‘joﬁf feelings. . ﬁji  . \ .'fjf

v

o owxT

‘Neither
or Both

Y B> U & e
B P . t‘} ,‘g‘g . ". g
. e S = L aRE - _ .
. . I .- g . W ] o o U s, :
" 11. Respectable.. . . Disrespectable. .- o
. ; RETE F : ‘ B ¢
. 212, Purpoceftl I
I Y » .
’ i % = . . .
‘ ER SRR Cel T ‘EVf
3.  Practical Impfactical '
,*}: N , . =4 s . . e _4'.( R ; .

L 4‘:‘ o \<._v
4. Tatercsti

.

& .

A

istic

e
» _{‘-VL;.Li 'JV!~ a: '
o 17, Haxmful N
A oy

L s E :
-7 \ 3

(S MRS

o ;.Meaqidggyl' 'f}' N

~ : )

A R Urj)rofitab.léf‘

P —

_ ;,;--;f-, T‘W;_
A Véluablﬁ
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- art . I1T . -
| . i s

‘Please respond to Lhe fOl}OWlng 1temu, u31ng the

e
~
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" This part of the Inv%ntory conelsts of 30 ob_]ectlve questlons. For each _

. ‘of the quesrlons you dre to choose the ‘best’ answer’ and uslhg your penc’;Ll, Coe M

e blacken the correspondlng space on the answer sheet..s If you do not have SR -
'.an answer for a question, DO NOT GUESS sxmply leave the answer- vpace blank -

nd BO on to- the next question.a-’; e e e ey e : B

LX(AMPLE

_,_.academlc dlsctphnés? 2.
DK Sotpak ‘

: C) Bﬂha\uoral Sc*énces RO
D) Bus1ness Admlnlstr?aflon
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) 'oyou would resporgd by blackenlng the fourth answqr 'space on z:he answar L e e

' Jzi,is sheet’,

'le'av‘e

a
3 qm

:_I_Js‘e“vcv)n_'ly _a E“enc_l__]_. -

L Plepartd by T Ryan,‘J M, Sunto@, Jr., R. Ji Dfummond"ﬁd‘v L. Burgefs .
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. Cateer Education idflf',',Q;’ s R L
e _a) a new concept devigned to’ prepare students for work in a
g technological society. B ' :
b) a program of vocational instruction for all levels of educatxon ’
c) .a concept cons1°L1ng of all :activities and. experrences through :
yhich individuals are prepared for lee andework.
- d) all uf the ‘above. v .
2. Vhich of the followvnn is Lhe least 1mporLanL phase in a career
educatxon based. teacher educaLion program. -
;a) career exploratxon ..‘ _ o . : ,
b)) self development P L A S
o) carcer ‘awareness - . . v . - L . '
o) skill development T o e
3. Economic awarenens is: . . ..
‘;af'an elcment of career educatlon whxch has ‘received much attentLon'
R rhroughout h1gh school, but is lacking at the elementary level.
b) an clement of career educatron which most high school graduate"
A have achieved at 'a 5th grade. level‘of competence. o
¢ ‘c) an element of career education which becomes applxcable when the s
- ' student reaches the college of unxversxty level. T ’
‘ d)fnet an element of careeér cducation.

b, TheVrelationship~of career-educationgto vocationalteducation is that:’
a) tth are Lwo names for thn same - process... o
b) cageer. educatxon 1ncludes V)catxonal educatlon.
c) vorqtlonal céducation . is 1nconpatible with career education.;
- d)-. vo‘atlonal educatlon 1ncludes career edutatxon._

e Wbich'of the'follewing is true of'career education?
a) its concepts are effectlve mot1vators for’ students B .
b}.its goal is for- indxviduals to decide upon one's. vocation.

" ¢) ‘its major emphasis is on: rewarding cognxtlve abxllty _
d) all of ‘the above . o o

6. According to a survey of'campus residential students:

i

8

.5aj5collepe students acknowledged no need for career educatlon
|° . -at present., -
(' b) college. students desxred help with- career plannxng and

. received none, .. - ’ : R
c).coll;géfsiudents deslred help with career plannxng and - .
receiVed. this assistance from professors.. : : :

"-d) college students acknowledged the desxrq_to postone Ly
"+ career: planning untll their senior. year._ :

Aruitoxt provided by Eic:



- N :- e . ,’\‘ ‘ S v""“xé;.w .,
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Co. A career educat1on based Leacher educat1bn ‘mo '
j;" v a) based on a career development model i T
"ﬁi_h"’ b) oriented to inelude " field. experlences., P ;
: 1% c) flexible to’ accommodate indrv1dual programs. RS
'ﬁ d) all or the aboveu-« S , seo Lt Yoo
.\ ’ . " o F N ",., L -
S Kenneth Hoyt has remarked Lhat ‘the real‘”desert Ha caxeen\\fucalton Ly
. is-at’ the: .j . - L f« _J‘:f_,- o .Qigﬁ':" = ”;2"'
' T ' oo ‘. ",'l:«\ : L, .
a) elementary school level (Kr6) ¥ '-.f R _x.nﬁﬂfg.‘*
b) junior. high. school level (7- 9) R _;.Jkgﬁ“$ .
c) secondary school - level (9-32) : ;‘vui; T Q._ﬂ‘ﬁhfn,ﬁ .
d) h1gher educat1on (post secondary) ';. SRR IO S
‘ ’ L Ca S P ‘. e [
. oo - : Pyn L R ‘-~.u- .
7‘19.‘ Whlch of the follow1ng-i not a central 169ue in career deVeloPWent
"X iah r ed ?7 e : o o K
. ..: ; 18he e ucatron . ;. | .'_' o [» e &,
jfi a)’ helplng students form. work valuea o ‘
' b) .overcoming 1nequaﬁlty of career opportunlt" e
" ¢) writing career related curriculum materidls -
“  d) deVeloplng ‘transferable’ academic, sk111s .
. . - . - . 4 \ oo
' l%;f Whlch of the followrng would not be ante sentlal element of career _
educatlon at’ “the elementary school leve (K-6)7 el L
o ) . ' H . ‘. -~ .1:“?,&...
ff"}. a) developlno a pos1t1ve sel[~concept _ °~. o R '
R < b) developlng_a communlty action plan - = e S
£ <) developlng work attitudes and worker d1sc1p11ne SR S A
d) developing a carecr plan P . LT SRR
o 5. : O . .q -7 . . . . B
. Lo : ! o Ty IR
11, The basic carcer educatlon element which helps studentv understand S
L the role of. buslnesv and 1ndustry ist -‘.,3- - ;//'Rm _ P
. (‘“ . ) .._‘. ) . ‘ : ,_:. L : . o P ' B e,
» - a). enployablllty skllls.- S -'_ 'd ,'”h, %:;bv_ , . R
4 ..~ 'b) economic avareness’, L T P T
7., ©)/beginning competencres R ' Lo
d) - career'awareness T '_.._"ﬂ

- -

‘.;1%; ClaSsrpom'act1v1t1es for the elementary school studenL based on
f1nd1ng of Plaget_fall under the career’ educatlon element of '

6‘.5 ) X "' . . ~_-,- - . " - s AR
a) nttitudes and appreclat1on W S R N
v b) beginning competencies .. - S T
* . lc) self-avareness . Lo L e R ‘-?ff';f.,f“vf
' _“d) dec1s10n~mak1ng e Coa L Do SO
. _ N . e, oL - .
S 137 -Self aoclai fulfillment or an act1ve and satlsfylng work role 1s"'l o
the outcome sought Irom the career educat1on element called: = . | D
*a) appreciatrons and att]tUdes. ". 3 oL L -
b) declsron-making, S A L T
c) economit awareness, - - R S
d) . selfTawareness.. ' ot S ' e
o .' A e ) S . B R J-‘\ e
T B C1a4 . - R
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Lp 14, Whlch o[ the folloW1n6;1s not a functlonal deL1nitlon of cayeer
‘ i edUCatlonV ' !p R R _ 5% -
' a) a program 1nfused into ‘the- ex1sf1hg ohrrlculum Y : '
g b) ‘a .program of discrete career education) currlculum blocks )
,,444 - c).a cooperatlve educatlonal venture 1nv 1v1ng school home
‘ ., and’ community f S ) : : -
d) a comvrehen 1ve}edo§atlonal pnogrém which focﬁseéxon careeno, :
15. A carcer educatxo# based teacher educatlon m04e1 1s.Er1mar1lz
d1rected toward th A - ; S NN
. o S PR f_‘ o 3 U S

v, ’:a) teacher\educat .y ﬂ'\; B PP ;

. .« . D) student teacheﬁ : ” &Eé/' ' . 4
oo ) publlc school teacﬁer}. , o T : e T P
S d) all of. the above. [ q;'t‘ R C "‘.l ’ ' _— SwCoe e

16, :The follow1Pg offsrs a Strong.arQUmeht for'career”educatiOn:‘ g ’

. : R
a) acadenic standarduare affected by such.a program._'* R -
... b) schopls and pollitics ‘don't m1x._ ‘f S
Lt - ¢). vocational edycation is a low status curr1cu1um. PR
R d).manyfof_today's otudents feel\unneeded by our fechnological
" society. , o : I ._55
- 17. At seventh to ninth grade levels, career ed ationfemphasizes: L.
‘a*k;areer'ebeOrétion.l S, T R
. b)\career awareunpss. | . L \ S o ‘s S
.. €). career. preparatlon e S e

: .d). a11 of the. above. e \\'— . .

15. The perso lity Lheoly of career development states that a person . 0 ' & .
“naturall moves ; toward occupat1ons Wthh : T T -
SR ' i o E‘ L e ST -

a) S,zi"fy his ﬁeed IR ST ceo Crn et
- b)“his parents approve of, " . LT R B
“C) he is most. often exposed Lo.,":' e S A EIJA_

e '--u) he unconscrously-likes ' U Sl E ,”f5;

o P : . IR U L : |

19.. The strength of a. comprehenslve career education program thatiqséaf:

. a decentrallzed]approach is: L \ T T v ',;17*3- o -
) : 1 .. : K e
. a) singular focLs. JEEE MR
' b) :diversity" of values. - _ '/4’ )
" ¢) central control. : ‘ . o ’
'd) shared plaaning. A ;
, "e);all,of;thefgbove;ﬁ' A
:;;"&'l :
S . . ‘
o : :l{;fs
E .

RIC
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: 4 TR . AT L
Wh1ch of the LOllO“‘n" ‘is bot 1ncluded in the rat1onale for us1n9
the rnstructional unit approach to car"er educarron--

a) career educat1on should be reflected in the currLculum at a11
grade levcl

.b) career educat1on should ‘be 1nfused 1nto all d1sc1pl1ne areas.

. ) career,educat1on dnits should follow the same approach that . B -

'students are accustomed to. . v
d) career: educat1on should involve the 1nstruct1onal staff since
: ._they are closest to the’ t‘tudents.. "ﬂ, o - STy
. - ) A \( . o ' 0
Curr1culum un1t contalnlng prrmarlly career deVelopment goals and
suprrt1ve contents-' 7 T - I

i
3

g_a) can be used 1ndependent1y o[ a subJect area,

e

1-ééq

'»

b) can be, used with any d1sc1pl1ne.area preferred
“c) are called career development un1ts.
d) all of. the above. ,

One role of the teacher 1n help1ng the student develop employab111ty
vk1ll is to help: br1dge(rhe gap between- e .

M2

;‘ a) °chool and job. . j.w'S.l

b) school and home." o :
c) Job skills and’ job. - - -

-d) all.of the above. . et o

23 «

;At”the-tenth through,twelfth grade levels, career education emphasizes: -
"a) career exploration; o e o .
-b) career awareness’ o T - .

c) cdreer preparation. ... e ) T T

' d) all of the above._’

24,

) 1nfluenc1ng curriculum tq*show relevance tc careers.

25, .

»

ERIC
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'-e) all of the above. - _ SV n

Infusionarnto the academic'curriculumfis aimed specifically at-
a) encourag1ng tbe use of off-campns profess1onals in the c1assroom.~

b) influencing student’ groups. to promote career related. programs.

.d) encouraging. learning expe11ences in off-campus sett1ngs for tuéents.~~

_,l [y 4,

]h1ch of the follow1ng societal changes have prov1ded impetus for
career educat1on in the last. ten years’ o :

a)jfam1ly 11v1ng patternv Kave changed

b)'educatlon has‘extended" beyond completion. of h1gh school

c) young people havc reduced contact ‘with adults or communlty
_ agencles T Al - — ‘ . '

d)-all of Lhe above G



26, Which Or‘the follov1n° vould be the most loglcal procedure for a
‘post-~ secondary 1nst1tuLlon des1r1ng to 1mplément a program, 05
career education: e ' . :

st Co - . e
. B .« B L : .

5 . S ' . B

B

) a)_lnvehtory and marshal ar¥l avallable resources.. B
'b) study the career educatlon program most approprlate
'~ for your community, - ' - ) .
‘ c) seek cooperation from community organlzatlons,»1nst1tutlons
~ . and individuals. - - . :
d) dcvelop an understand1ng of the concepts of career, education ,

27. -The purpoSe ‘of an outreach program 1n career educatlon would be to:
Cy 'a) overcome the tendency for campus/communlty 1solat10n.
b) develop closer COHHGCLIOHS with ‘the bus1ness communrty
. c) provide for a job shadow program ;:'L , A .
~d)-implement a. commuhlty spedker pool .
,e) a11 of the above. : - : ,;7. '

T T

) % . . .oa . s ;
23. Which group has been 1east cr1t1ca1 of career educatlon7
'a) tudenth"" q'- ' ’
- b) employers/bus1nes°:
. -c) faculty | )
jd) government .
."\' . . :
“29,-~Ana1yslv of oex rolc UtereOLprng in’ ca1ee1ueducatlon 1s most 1mportant
a) creatlng career decisions, = - i*,‘ ;_' : D ‘ L
. b) prov1d1ng career options, - L )
.c). redunlng career’ dlscrlmlnatlon S ';'.:i Co
d) all o{ the above.’ o
hSO.',uareer educatlon on. the campus w111 be most 1nf1qenced by°
. . . . . i St
"b) student _personnel - stafﬁ T T - S ‘ _
c) professor acceptance and adoption S . SRR {ﬁ\
d) s*udent demands. Yo L . o -

Lo E) adm1n1strat1Ve pollcy } S : .

El{l‘/C\ ' . i ._'v St
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PART'II ' CONFIDENCE UEIGHTED TRUI-FALSE QUESTION%*- L .y

INSTPUCTIONS o . I R o :m’:}r

_Thls part of tﬁe-Inventory consists of 30 obJect7ve questlonoﬁk For - eact P the
questions, you are to: chOOse'Lhe best answer, and using your pencil, blacken
~-the correvpondlng space.on the answer sheet, If you do not have an dnswer -

. for.a question, DO NOT GUESS, simply blacken the space on the answer t'heet
which corlesponds with "I have not reason:to responl " . o
- : S . A
g hXAMPLE- . ST o - o

ot

: Questlon . o : s -
1, “Business Law' is a . course which belongs to the academlc dlSClpline of
Bmsmness Admlnlstratlon, . : oo
a) thi% qfetement is probably tfué
b) this statement is possibly true = +. |
~¢).. I have no reason. to respond Sy
d) this statement is possibly false a
e). ths statement 1u probably false

‘Answer: _ o H

o _ . y ,
“Lu;ine ss Law bclongs to Lhe Business AdanLatrwtloé dlSClplln therefore
you would respond by blackening eitheér the first or second space on the
ansver sheet, according to how certaln you are ccnc01n1ng the correctness :
of your response.' C

L EETA :,:::':“::;:: sNzogozzzaz
: Remember - if you don’“‘havO an ansver to. a queSLlon bLaclev Lhe Ehlld
' : _ " space, correspondntlf7 to "I have no reawIn to respond o

RENINDERS
DO NOT GUESS - 1f you don ‘t have the ansvor hlﬁchbn the. third.”

space Uthh correspondq Vlth Y1 have no reason to-
revpond fre ' <

—

. 169

R}



- . - ’ ' - / . '
_/‘2_ © a) this statement is probably trun N 'Qv %
E , "+ - b) this statement is possibly true T
) ~ .. . ¢) I have no reason to respofd.
- ' N - d) this statement rs possibly false - ' 9

SR - e) this statement-is probably false

31. . ”Appreciatlons and AtL1Ludes"'1s one of the elght career cducatlon

.elewents. : S »

4‘,32" Careﬁn educatlon represents a call for mass1ve educatlonal reform

- e Wt ‘ T e -

. 33.. Ca;_er educatlon as a concepL is primarlly concerned w1th the perlod I
S of formal education from klndergarten through grade twelve. : e

34, . One of the basic outcomes of career educatlon is that most 1nd1viduals
. reach a m1n1ma1 competency level in basic academlc skllls.:, o IR

35. In the long run rmplemenLatlon of career educatlon programs w111 be
- more costly 1n terms oI tax dollars .than’ present systems.-- -

36. .Career education islan outgrowth of the vocational.educatlon_movement.

'"37. Career education attempts to bring about educational reform by .
' proposing changes.in basic'American éducationalfconCepts. R S
‘ 38. The major role Lhat Lhe communlty plays in the career education\ ~
' model 1s prov1d1ng real work experlences. : o L I

ce
iy

39. Career educatlon offers a promising response to the dropout/fallure
' rate among college students. _]5 : : : ot e

C e ”
. .

40, Car=er educatlon tendswto favor whites and WOlk against the racial _
' m1nor1L1es Where che vork eth1c is. not as strong. _.," S 'f"4 e

‘e

‘41, Within- the career educatlon concapt, & major tank ‘of thc public school o
o system is. to act as a. reeder of skllled workers 1nto the work force.» R
4200 Career educatlon hac noL rece1ved serlous atLentlon”by facultyAmembers
""._1n our - teacher education 1nSt1tutlons. :

4H3, Career educatlon has. been well accepted by ‘the public school systems _
i fmerica W1th over: one-third having 1nit1ated some type of career ,;: e
< "educatron program. o ,"v.'-l ‘ . . o A

44.' Self-awarenebs ‘career- development, and dec1slon—mak1ng ‘are elements
that are not’ appllcable to all-phgses of a career educatlon based
teacher educatlon program. :

.45, The prlmary Eocus of - career educatlon is oh those 1ndiv1duals who ‘o

: - seek ‘educational and, employment experlences below Uhe baccalaureaLe_j.

degree level, - : L o o

46, ¢ One of the major advantages of career educatlon is that it can be

" taught as a separate subJect so as not to 1nterfere Wlth the basic:

: academic program. T : : ‘

Q . .. . . . : -
[ERJ!:C . , :
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R . ) . ) . ) . P . s v

"a) this gtatenens {a.probablyrtrue . S o g
b) this statement is possibly true. -,
¢) I-have no reason to respond _ L

‘ © - - d) this statement ‘ig possibly- falae A R o ﬁ, RS
! '.e) this statement is probably false ‘ﬁ o F'-, P
47, Field force analysis is a method of setting and modifying career plans.»
. o . \ " I
Al 1 . .
T4, Career educatron in the secondary school shbuld help students assess .
E themselves, I .o S ‘-J. o oL
49, Job placement haﬂ been. deflned ‘as. a shared responsibility between J“a.?-'_"*ifV
- the university and the student w1th the. burded bf that reSponsibilLty ( '
: be1ng asvumed by the srudent. DR Co S
’ : R DL '.. oo ;'~w : ‘vl.,‘-"
. 50, Caleer educatlon in the- secondary school shpuld explarn cultural and LT
environmental 1nf1uences on personal need satis;actxon. K core (“.f" h
) ¢ : . i ‘~ ‘ )

.~ 51. Career. educatlon would' have most junior hlgh students planning for ey
e speclflc occUpatlons. T - ‘ . BN ,
52, . In hlgh“school °tudents should begin Lo relaLe career 1nLerests B

s to capac1t1es and values, , . S , R
o . | // A\'_""‘ . ' . . i’ ,‘."
53. \Mn elementary'school"students'shonld‘explore ELreer interests, R
. 54, - One method of-infusing career educatlon into any classroom is . o
' Lhrough an. academlc or 1earn1ng contract -« o Ry
v 55.['Super s theory of career choxce is developmental in nature.
56, Holland has 1dentif1ed s1x maJor personal orlentatlons that relareg R -
' - to 1nd1vrdua1 11fe sLyle and occupatronal clusters, _-1 : LA -4,
© 57,. The maJ r purp0"e of a Job 1nterview ts to- decide on a cand1date s - "
- " -qualifi tions Lor a- pos1t1 n. o ‘
53, In any jo 'interview:it’ts‘important_to.bring out likes and dislikes.
59. -Career'education‘is not’limited to'formallvchool programs; I "I//
. Y y_ S ’
60, Teacher education hased: career educatlon has two major premlses"

ERIC -
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student teacher as % career educator - _ .

career developmént of the student teacher-and the development of the




\. L K I plipp("m]ix-‘X.;
',‘ﬁf% | P Comprehensive Career Education Project ,
Lo R 1976-77 o
v *'qqniyersity Baped Seminar Seriesé B ‘-‘ | f.'{
, ?‘ 5'wi7ff_ iingit bquluation’Form,

" "Read each statement carefully and,decide-how you feecl about it. You
Will‘agree\withﬂsome statements and disogree7with others. Thexe are
five possible answers to each statement. The "undecided" answer

shouid be used only when you have‘ho opinion " You are‘to mark your'

)

. dhswers on the answer sheet (IBM 509) accompanyiny this evaluation

-‘form Blacken the‘space on the:answer sheet eorresponding to the
. o . ! . . ‘
':distractor that best represents your feelings. For example' if you

choose the distractor "agree" you wou1d blacken between the lines in the

_'the column headed wan, T ' S ' {
o 2 . 3 4 o 5
Strongly - - .Agree - - AUndecided °  Dibagree ' Strongly
Agree - [ w0 . Disagree

1. The objective of this seminar series were clear tome. . . . [ . . .

- L . . i -

::m 2. Spec{fic goals and pianning:made it_eaSy to. work efficiently .
c 3.1 did.not 1earnianything-new B

4, The material presented was valuable to me.., O J..-,{,;;;
L N . . . o
5. T’ was stimulated to think about the toplcs presented,.'.'.-;',.. .y

A

6. We worked wefﬁ together as a group 7't . {‘T*i DR T

' 7. .1 did not have %ﬁ opportunity to expre°s my ideas. : ;a.5éf%5;v.j. .
e : ’ “ - ey LS " » C.
) 8 . .. ‘w time waS Well Spent . - " o . .. e -0 ..} s e lo . . "".’ . ‘.‘\f ""‘.‘Q\{'?;‘;\k\l .. . . .-l

'
o

9, The seminar series met my expectations R T S e

:~10k"The content présented was applicable to the implementatlon pf
* - Career Educution at’ the post secondary Tevel ... . . . .-. ﬁ . o e
- - ‘ '
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Rate the overall quality ofsthe individual areas

of tHc seminar ag cémpared'
to typical professional development seminars you have attended: 'by circling
the appropriate rating for each of tlie following items.

Use the pame. answer

‘Space {o provided -
for further ¢omments and to make future recomueridations on ‘each of the Ltema.
sheet_and blacken the space that coranpondq to tha
distractor that best leprcscntq your - feolinp" :
gualitz . . : ,
' “ . . " ‘.. ‘. .
. ' o . Qut-
‘ . Poor Fair Average Good standing-
- ' . . r'd - " St o
s 11. Pre-seminar information 1 -2 .3 b .5
Comments and/or future : '
recommendations: . :
’ 5. )
] e ’ ‘ ’ . PR ' '
12. Meeting facilitics. =~ 1 2 3 ¢ 4 -5 .
L B X . ‘%'Vv_ . . . -
Comments and/or.future - . '
recommendationss \
} ! »
) 3 } RN L ,
z .
[’13.>éChoice of seminar topics 1 2 3 4 ‘5
4 ‘ . , .
. Comments and/or future
'»recommendatlons- .
- ‘ | . S S .
’ . ’ ,
~ ! o \ s ‘ ‘,s
" 14. ‘Choice of presenters. . 1 7 2 3 T4 5 '
oo Comments and/or future : e
o recommendations ‘6/ , ,
5 < L ‘
] ' - . .
. - . S | B
Wiiﬁﬁﬂ ' '



1] ¢ N . :0 '_L )
' . i 1
} , ‘ .7 Do ST R
. , : _ . K , - Out= v -
A : . : ) - . _
' ¢ Poor' Fafr Average Good ~standing N
15,7 Seminar schedule (f.c., 1 2 3. h 5, o VI
= < lenpth and arrangement of - I Lo . T T
* semluar activitien). s : ) L S ‘
. . s - -~ A '
Comments and/or futurae . » o : . .
. recommendationgs . S . S T - R
. . . . ' *\‘ . 3 ~' .
' 16." Seminar staff. = co1 2 . .3 4 . " 5,
. ! 7 \ : T ' ’
. . ' .

Comments and/or future
« _ jrecoammendationg:

17. Ovornll cffectivcncrn of ‘.
prcscntarion '

o . . __/ ) TR
Cqmmcnts and/or future
recomniendationg: .+ -

18. Dverall ug cfuiﬁcss of
informatioq prcncntcd

. ) ' %fQ‘ "‘,'
- . Commontv hnd/Or futurc
T 'recommendations“:

19. ppportunitics for in- .
© Jformal 1nteraction ahd’

pxchange, i
- forments and/or future™
recommendations: -,

'V

Q ' L

ERIC <1

Aruitoxt provided by Eic: e " . f '




O

ERIC

Aruitoxt provided by Eic:

S

20

g

,:2“1.

S22,

. TR
. i (R4
. . ‘ " 1 ‘ “:y.
.o .. ¢ - Paor , Falr,
Seminar ag A ‘wholé. S SR AT 1
N - B . . o P
Commenity andfor future. ; . 3
reconmmendations’
b A . - . )
chfulncus of notebook 1 2 3
materials (reqund only '
14 you rcad this matorial) ,
Usefulncus oE site visit. - o3
I r T
P .
Comment. and/or futare 5
‘recommendations: . - y
C [ ) \ . .
[y \‘/\
] " R
v s
O ] - S :
v, ' € , v
e .
’ i v ‘.‘ .
. \ e

e

Ouﬁ;

_standing.

S
'
-
l
'3
.
»
)
. ~
~
T
/.- s
!
I
o
P
-
.2
.
<
°
. .
'
»
.

—






PART TIT ~, -* .0
ﬁ_;PleaSe reébond;tb‘the“fdiiowing itemsx'usfpg'thé pace provided

>

1. Iqmbgur‘dpinioﬁ, what.wgre the major strengths ‘of this Seminar scrics?
e G ' N o -

a
~a

_

”A__Z, In your opinion what Were the major wéakndbées_of.this seminar

serles? ER v . . o
: . . o e J’ ’
v .o ' oo o LS
: - , SR o ERREN
2 . ' . ! ’ ~ b ’ s
‘ v i ] Hv‘ \ \’ ‘.
. e K )
a ) » ."
’ : ot #
) R . L
:31,‘If the semtnar series is to" be continued what materlals ‘speakers
- _of other relevant activities should- be’ added which vere not a par
of the current series? ' ' : o
. -‘_ . -
. . .,1‘,
- + . . B
o
- . . :\
C e KA | -
Parr I and Part II of thi Evaluatlon form were adaptcd from-'
Even, Brenda) IntograLing "Garcer Education into Teacher Preparation
ImplemcnttnOr Guide for College/University use. U.S. Govevmment Printing
'Offlcev a"htngton' 1976 ' ' o :
9‘ \
’ ~
o T L, &
W oo B g
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* The Social Sc1ence Research Instltute at the Unlvers’uy of Malne was
founded in 1973. The - Instltute serves ‘as a resource for fholars, government
agencies, businesscs. and clptzens ‘of ithe State of: Malne. “Since its @nception,
the SSRT has undertaken\a sizeable number of stud1es in: various alsc1plines,

a maJorlty have involved some sort of survey research. In addltlon, the
 Institute also collects. and archlves a wide varlety of soclal and economlc o
Included below is.a sampie of funded projects. wh1ch ‘have. been or are in . -
‘the process of beingcompleted by the Institute: e ’
: Diffusion -of Innovation; A Lopgitudinal Study B : 1 o
The economic Impact of- Acadla National Park on Mount Desert Island
The Energy Vulnerablllty of Malne Industries: :
Status and Needs of‘Malne g Elderly

Determinants of Trends in the Maine Prlmary Electlon
\An evaluatlon of Attltudes Toward the Eastport 011 Reflneryu

|

A partlal “list of In t1tute beJCC€k§p0nsorS 1nc1udes the fOIIOW1ng.
National Science P0undat10n S { . SRR
New ‘England Reglonal Commis31on
. Maine Departmef ¢ of Transportatlon
© - State Plannxng Off1ce.of Malnel
© Merrill Trust Company’ ;

;The Instltute has capabxl*tles for devePoplng research proposals, budgetlng,
“telephone, .and malled), computer analysls and

‘preparation of final reportss. 1@ 'SSRI pershnnel haVe-conducted statewide random

personal interview surveys andﬂ ersonal inte)
.and natlonal samples.’ They havelalso conduc
and in smaller regions of the State.- The In
with samples as large as - 7,000:Mail survey
personallzed cover letters and follow up let
. " I.,pr .

SSRI can. provxde Lhe follow&ng services

v1ew'surVeys of e11tes with both state
ted' manw telephone surveys statewide
stitute has 'also conducted mail surveys
capabilifies include the sendlng of
ters “to. alﬂ respondents.'

.,\

. Serv1ces .
1. Analysis ST
2, Custom Programminhg: '
3. Efficient utilizatiOn of CXlStl
. SPSS ‘
D GPSS, etc, and utlLlees prepar
o A, Quallty controlled;'h‘
: codlng, keypunchlng¥ and verlﬁy
no, yd
.,’/ -

Data AVdilﬂblllLy _
‘1. From in-house plojqcts -
2. 1970 census : R
- 3. Midas and consortium filés on r,
).

In addltlon, thc %SRI mainta%ns h\tompu
University of Maine computer cdntep and also
at its faciliLy. - ' o

.,J ‘,

-~ I L Wt

and avallable data bases, .
L ©
RS
- ..n.x;,'"‘ \
1g packages N Lo

Ld bxfbﬁBS and SSRT

lng

cque&t
ter tcrminal thh access to the
hqs an -IBM Modcl 29a Keypunch
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