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1964 states L Pl | PN “‘iﬁlf

"No person in. the United States sha]] on the grounds of

- ~‘race, color, or nat1ona1 origin, be exc]uded from part1c1-4ﬁ

- pation :in, be denied” the benef1ts of, or be subgected to-
) d1scr1m1nat1on under - any progranror act1v1ty rece1V1ng -
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T't1e IX of the Educat1on Amendments of 1972 states }J
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. sex, .be exc]uded from. part1c1pat1on in,” be.denied the .-
. benefits of, or be: subjected to d1scr1m1nat1on under any-
-education. program or activity rece1v1ng Federa] f1nanc1a1
: ass1stance : '.1- y,,,' : :

-

,Therefore, any program or ‘vdty rece1v1ng f1nanc1a1 ass1stance

- from~the erartment'of Hea]th Educat1on and we1fare must be:
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The. mater1a1 in th1s pub11cat1on was prepared pursuant to a -

:grant with the-Office of Education, U.S.. Department of Hea]th,ov.llﬁ
-~ Education and Welfare. Grantees - undertak1ng such. projects’ under

-government sponsorship are .encouraged - to -express freely -their -
judgment .in professiongl- and techn1ca1\matters ‘Points of view:

or opinions:-'do not, therefore, necessarnly represent off1c1a1
'Q~0ff1ce of Educat1on pos1t1on or po]1cy V" '
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'.7 o CHAPTER 1

CAREER EDUCATION IN HIGHER EDUCATIO'\J AN INT‘RODUCTI_ON_ L

'~,',525 The career educat1on term was. popu]ar1zed by S1dney P Mar]and

'the’ form U S Comm1ss1oner of Educat1on in the ear]y 1970's. Thewrl
terms as we11 as the movement assoc1ated w1th 1t has become somewhat

%%g;1ve In a contanu1ng‘attempt to c1ar1fy this concept 1t 1s

: OJ*'.;: - s S

-3 bé1hg contant]y redef1ned In a most recent effort Hoyt reports

A

Coa

"* z)f” " "Career educat1on can be déf1ned as an effort a1med

-.at: refocus1ng American ‘education and the actions of the -

e broader community. in"ways that will help individuals. .

e -

- secondary 1nst1tut1ons of 1earn1ng

. accomp11sh th1s,,the advocates of career educat1on are. ca111ng

“acquire and utiljze the knowledge, skills, and,att1tudes
_‘necessary for: each to make work a meaningful, product1ve,
o and sat1sfy1ng part of h1s or her way of life." fp,

o Th1s conceptua]1zat1on of career educat1on ca1]s for maJor

reform of the educat1ona1 system to 1n%1ude an emphas1s o‘vpry”'

o

arat1on for yf?e and prov1d1ng sk111s to he]p a]T c1t1zens co e j»

‘ w1th 11v1ng It has as a maJorbemphas1s the need to he]p youth

develop sk111s to make ‘the trans1tnon from sohoo] to work T

' for curr1cu1um and att1tud1na1 reform 1n both K-12 and post-

) a

ﬁ%ff- The trad1tlona1 posture of many post secondary 1nst1tut1ons is

h to m1n1m1ze the1r responsrb111ty to ass1st students W1th career

-

deve]opment needs Ind1V1dua1s who are seek1ng to sort out cho1ces

and opt1ons often f1nd Tittle or no he1p 1n th1s process on, co]]ege

campuses Th1s 1s occurr1ng at a t1me when the comp]ex1ty of maang RS

-

"a reasonab1e occupat1ona1 cho1ce cons1stent w1th one' s 1nterests,

aQ\11t1es and apt1tudes 1s becom1ng more d1ff1€u1t -~ Unfortunate1y3

g the att1tude of some co]]ege and un1vers1ty facu]ty regard1ng concepts_';“,

- . . . . PLES



'v’_71tse1f as it does not have an apprec1ab]e 1mpact on the teach1ng/

"plearn1ng procc,s 7It 1s on?y when there is an 1mpact on th1s‘process

.- such as career educat1on~ vocat1ona11sm or: career deve]opment is = -:

. :“that they are ant1 1nte1]ectua1 On the other hand there are many g S
.rmore co]]eges and un1vers1t1es who have beem,1nc11ned to deve]op o
'Jadd-on programs to he]p students so]ve educat1on/work re]ated prob

: ;1ems These programs are typ1ca]1y seen in. the add1t1on of m1n1~‘

courses in resume wr1t1ng, 1nterv1ew1na or in the expanded serv1ces

2

I f_of the. co]]ege p]acement center what has happened is. that wh11e |

some of the students serv1ces have been adJusted to meet studeﬁts‘

1',:_rather than tak1gg someth1ng away from the exper1ence

-

We a]so feel that the add -on approach 1s 1nappropr1ate by

.9 \

'-~”isthat it can be sa1d that career educat1o has taken p1ace (Hoyt, ]977)

-

f.r?Thus, the 1nfus1on of career educat1on 1nlozthe teach1ng/1earn1ng '

l

”i'process 1s cr1t1ca1 to the acceptance of career educat1on on the
'r;campus If th1s is. go1nb to be accomp11shed Cthe co]]ege or un1Ver~ '
5‘s1ty facu]ty w111 need to re exam1ne the _process of teaeh1ng and the1r |

sf jro]e 1n respond1ng to ‘the tota] needs of students

_ 'needs, facu]ty members cont1nue to oPerate w1th a "bus1ness as usd§1379! Ew;
att1tude o e ’ ,.
) It is our v1ew that career educat1on does oot in. any way detract
from the 1nte11ectuad nature. of a co]?ege or. un1vers1ty educat1on ~{j“ ?
\ We fee] that it 1n fact heﬁps to p]ace the more esoter1c courses in ;3 T
” proper perspect1ve w1th the profess1ona1 preparat1on courses Thus,_iphﬁ‘-y
:career educatlon adds someth1ng more to the educat1ona1 exper1ence . :'EL

e
/) | |
.
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3

s

-.111bera1 arts 1n the com1ng decade

'_fadd1t onal: course content or- 11m1t\the amount of mater1a1 being

gt L ) ' . . “5 4
7 g R . A . X (U 11 . .~
. . e . B

'/p Sdrv1va1 means more than possess1ng occupat1ona1 sk111s, it

-’

1nc1udes poping ski1]s for enJoy1ng a11 aspects of an 1nd1v1dua1 s

T1?e The ev1dence }nd1cates that graduates of our major 1nst1tu-

[

t1ons appear to 1ack sk111s in many of these areas. If facu]ty -

members be11eve that preparat1on of youth for successfu] 11v1ng 1s

a pr1or1ty for educat1ona1 effort then our behav1ors must 1nc1ude

,{ '.

act1v1t1es that demonstrate th1s AsS1st1ng students W1th self ;'”

exam1nat1on, decms1on—mak1ng, work va]ues, career cop1ng sk111s

‘and expand1ng career awareness are 1og1ca1 areas;1n wh1ch to beg1n..

>

Qu1te s1mp1y, facu]ty in h1gher educat1on w111 need to 1ntro- l

v

'.3duce the-career {mp11cat1ons of their-work to a]] students, not.

’ '?{

'7:‘Just those enroTTed 1n techn1ca1 or d1rect career preparat1on
’ programs~ It doesn t appear poss1b1e that 1nst1tut10ns of h1gher |

"1earn1ng can avo1d the 1ntegrat1on of . pract1ca1 app11oat10n w1th

.\.

]

The 1nfus1on of career educat1on w1th1n 1nstqtutwons of h1gher l

4.( . N

.educat1on 1s a form1dab1e task Yet the infusion of career educa-

t1on inta the curr1cu1um is cond1t1oned hy the necess1ty to meet

' nat1ona1 accred1t1ng standards and the ever 1ncreas1ng content de-- -""

_ mands w1th1n 11m1ted t1me‘a11otments Intrus1ons that ca]] for

‘,\

'presented w111 be met w1th m1xed react1ons at best Aswaxtesu1t
career eduCatuon advocates must demonstrate that the ﬁnfus1&n of ,;:

" this- cohcept w111 not d11ute the qua]1ty of -any program or courSe..~

’

| Th1s seems to* be a key e1ement Tﬂ the acceptance or reJect1or of

career edugat1on in h1gher educat1on R !'-.-.-- -

[l



cet CHAPTER i n
S CAREER EDUCATION INSTRUCTIONAL UNITS

.

""""
Tt

The prob]em of 1nfusing the ph1]osophy and practife of career

.
2 ~

education in the co]1ege/un1vers1ty curr1cu1um poses a serious pro-'

b]em In an attempt to provide a part1a1 so1ut1on to th1s prob]em,

L]
v .

the concept off infusing career educat1on through regu]ar ‘courses

3y

was undértaken. As a result of_these~efforts, a,ser1es of careér

v

" educatioh infused curficulum units has been developed and field

»

’

 tested.
Thes career educat1on un1ts have several advantages
Students can beg1n to deve1op a rea11st1c appca1sa1 of

the1r career goa]s BN

‘ 2. Students can re1ate cocn1t1ve theoraes to actua] work '
s1tuat10ns ":- B - u“7’. L e

3. 'Faculty can ma1nta1n the same’ content 1eVe1 wh11e a]]ow1ng
students to 1earn some 11fe cop1ng sKills.

vf' h These un1ts vere deveﬂoped and f1e1d tested by ar group of

facu]ty who had extens1ve career educat1on tra1n1ng and had\wr1tten_

e

/7§ther 1nFused un1ts Each author was requ1red to ut111ze at 1east

. one of the e1ght career educat1on e1ements To 1nsure some cons1st-

.
A

-

? ency 1n format and perm1t greater use by other profess1??a1s, the' .

a A
fo110w1ng mode] was ut111zed 2

. MODEL FOR UNIT DEVELOPMENT L s
. ' ol Y

Product1on of h1gh quallty curr1cu1um mater1a1 at m1n1mum\cost

—N

' and w1th1n t1me conétra1nts 1s enhanced through use of common pro-

* cedures of un1t ref1nement/development S1nce thedfollow1ng format

.r/"““ [ 5 ’ L ;
. : T .t o - . /

Cora
. 1

. . A h . N
- : - . d - oA . .
- v . P . L
. PRI Y . . . T .
) | | . l 10 r
. . o , . . o TR
. R Voot - . ~ . L.
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. e L . . o N - B
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‘-{INTRODUCTION T

. overv1ew P /N\’ oy ftq‘,' . R §

B - . v - . . . . ’ . ‘ r
- L . . R o o b

‘ effect1ve1y communicates 1ts 1ntentions to, both 1earner and 1nstructor4v‘~

it 15 suggeated that this be used 1n prepakat1on of an 1nstruct1ona1 N L
unit for publicat1on : Td R j' o ’:’ ~ - L ig |
CNET RORMAT G s AT

]
s

- D1scuss1on of the purpose of - the 1nstruct1ona1 un1t and a br1ef -

GOAL(S) - 1;’ L

A globa1 statement of d1rect1 n, 1ntent or 1ong-ran%e aim. Ry ;%;;E?:_vb

OBJECTIVE(S) L

-
——

A spec1f1c statement of 1ntent1on(s) in terms of observab]e or, T L
; . NS
measurab]e student performance,‘ One of the fo]]owing three criter1a T

shou1d be 1nc1uded 1n each,ob3ect1ve S e | | z
1 What the 1earner must do., "f»‘;- .15' o : i. ~
| >2; Unider, what cond1t1ons and with what mater1als it must be _ l g
) done ."d‘ | o -“fgl _'i'.' v”,3,‘ "ﬁ . o
éﬂ Standard of o@rfornance to be met - how. the ‘teacher and - o
’ *§tudent 1 know(that a spec1f1c standard or.: 1eve1 .of o i:_ t
, o accomp}1§:%ent)has been atta1ned Ziﬁ»h,.r“" - R ”"f' ,t -;i
.Y' Each unit goa1:ihou1d have at ]east one performance'object1ve ' |
; wh1Ch is itated so that %ccomp]1shment of it fac111tates mOVement hﬂh.‘g?gig: .;
_toward the goal. L R IR
LEARNING ACTIWITIES ?ii‘ '1" .i
! ‘Spec1f1c c]assroom, comm&n1tyxor campu 4based aét1v1t1es that . t_/ _
vac111tate atta1nment 0 ’ j‘” .
top1c form ‘and genera]]y descr1be the concepts, sk1115, understand1ngs k
J \
. T




. ) L o :
*-‘ . -.n' Co
D

” ' ‘ b o
nd persona] 1earnings that wj1] be prOV1ded‘the 1earner, It 1s

o3
. . N

performance object1ue . ' ‘ : ‘;“-~, ‘zq,
Lo LT : e 5 1N o
EVALUATION a :ﬁ .-f"[*x‘f . ;¢ : S .

Spec1f1c techniques or procedures to assess 1earner achievement

Jf:' and/or program effect1veness.' ' h '_7'ﬁ7 I?iﬁf,:{ ',; ’
<L e CONSTRAI‘ITS R ]
;' “.‘ Recommended t1ne frame for present1ng the un1t '»* :Q\
i . RESOURCES oo e
gti Currxcuium matertals, 11sts, games,.tests, resource peop1e, . -
ﬂ_ | .f1e1d exper1ences wort studywstat1ons, texts,rand so forth, wh1chv
e ]cshmy ass1st the 1earner 1n meetwnuiun1t‘bb3ect1ves -A .
‘51 . 73._ CAREER EDUCATICN INFUSED CURRICULUM UNITS |
‘fjl“‘ The fo]&ow1ng career educat1on 1nfused un1ts are. prov1ded for
) use by faculty members who teach in: post secondary 1nst1tut1ons .
} These units have been wr1tten W1th the 1ntent that the bas1C concept
of a unit may be hod1f1ed and changed to f1t djfferent courses and

to be uti1Ti§3‘1n academ1c areas other than educat1on ang. bus1ness. o

&

It 1S'hoped that these un1ts and/or”\oyas from these unTts W111 be RS

!

'used by facu]ty 1n all d1sc1p11ne areas.}_.*“f B “_fv?i. N TP.I_Q.j“ |
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suggested that at 1east one 1earn1n9 actiV1ty be outlined far eacQ~°},
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" . "CAREER MANAGEMENT: DEVELOPING SELF-ASSESSMENT AND TINE MANAGEMENT

7 SKILLS e X
’;l o D1ana B Beaudo1n "‘ff fT
fINTRODUCTION ’u_5i~ 1;‘ ﬂ!j‘ »“:’»,f_v__ R ;

The purpose of th1s unit 1s to 1ncrease the student s se]f awareness,’
t'f‘ _enhance emp]oyab111ty sk111s, and 1mprove dec1s1on-mak1ng of a1ternat1ves
"_Although the average student 1s bombarded w1th good adv1ce about how to _"

f}best ut111ze h1sYher t1me and/or how to get the most benef1t from the co]]ege«';'
SR AN
,Eexper1ence, there 1s genera]]y 11tt1e d1rect1on from anyone 1n actua]]y

'_1mp1ement1ng these suggest1ons Many students 1earn through tr1a] and error,~
'and/or rea1Jze too 1ate 1n the1r forma] educat1ona1 tra1n1ng, that these ?ﬁ_,g

: ,f:suggest1ons may have been va]uab]e o _5*"v

Var1ous bus1ness 1eaders, in attempt1ng to ant1c1pate the off1ce needs 4
- of the future, stress that sk111s w111 be the key to Jdb mob111ty, and not "
. the w1111ngness to re]ocate to a d1fferent geograph1c area

- GOALS T K

The purpose of this un1t is to he]p the student 1mprOVe the1r sk111s

" in se]f assessment and t1me management 1n preparat1on of a career and

R

:JOb mob111ty and to "F 57”: _5 : ,“° ‘fgl ‘ -f.‘: R i_t{ijgf _;‘“
"bl. Strengthen 1nd1v1dua] se]f—assessment sk1115 B 4: ',; ;,f,"iff':
. '2} Ana]yze a110cat1on of t1mo\hnd resu1t1ng 1mp11cat1ons for jd‘

persona] va]ues and career deve]opment ';'. o '\,

\

g Improve gmp]oyab111ty through occupat;?na] research and Job—V
: | seek1ng sk1lls | ' -

Students w11] be.able to . -_J;'~i'7ﬁ.":- : "‘ . ":,

1; %Ident1fy 1nd1v1dua1strengths and weaknesses, persona] .

-

‘character1st1cs and vocat1ona1 sk1lls wh1ch m1ght effect

.
. v

C‘I\V_'employab111ty,

o
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Recogn1ze that persona] and career re]ated goa]s are best

y [

accomp11shed thr"gh effecthe t1me management

' 3,7 Research career areas of spec1f1c 1nterest_and 1nterv1ew
, kT s
}L'\\1nd1v1duals workjng in. these career areas to ga1n factua]
Ry WL oo
1nformat1on for future dec1s1on mak1ng

e *Demonstrate sk111s in resume wr1t1ng, JOb 1nterv1ew1ng, and

;}L self- awareness. S L ?»,
LEARNING ACTIVITIE% PR IR o B
The fo]]ow1ng act1V1t1es will be completed by each student
_ 1 Each 1earner who part1c1pates in’ this proaect w111 write a .

flve-page casjy

h1story of h1mﬂpﬂf/herse1f Th1s case h1story
ith the ent1re group and°w111 be read by the

[y &gt

may be shar-m,
1nstructor as par} of the f1na] eva]uat1on of the proaect
The case h1story should Tnclude a general autob1ograph1ca1

?"

descr]pt1on, strengths and we knesses which relate to the o

-ty

world of work speC1a1 vocat1ona1 sk111s, anticipated career
cho1ce, character1st1cs most important to the 1nd1v1dua] mhen

select1ng a Job and how the 1nd1v1dua1 1s current1y prepar1ng '
; for a“career. - ‘ °-' _'-'," . . -‘h : |

2. Early in the semester, the 1nstructor w111 have students keep

a diary for a week and record their act1v1t1es each ha]f hour
, Bes1de each entry 1nd1cate a pTus (+) if that act1v1ty is 3

p]easurab]e, sat1sfy1ng or worthwhlle persona]]y Ind1cate a

“m1nu$ (- ) bes1de those entr1es wh1ch thch are not enJoyable,'

not. persona]]y sat1sfy1ngrun‘worthwh1]e Later 1n the semester, ‘

[

a def1cu1t ted1ous ass1gnment w111 be g1ven which w111 requ1re.

.

some. t1me to complete’. At the beginning of .class when the ::%

ass1gnment s due, each student is to clip h1s/her d1ary to the ?

- . . »
. S .
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vastudents per group Students wou1d be asked to d1scuss the1rireact1ons

: t1me 1s~used and how the use of t1me ref]ects1nd1v1dua1 va1ues ' Add1t1on-' -
. (.___;. _ _

Each group w111 report to the c1ass 1ts f1nd1ngs and observat1ons,

nd:d1scuss the 1mp11cat1ons that th1s exerc1se m1ght have for the' future ..f’sfd
:_ 3. 'The student w111 persona]]y 1nterv1ew~one a1umnus of the schooJ ’
'who ;s emp]oyed 1n a Job re]ated to the student S pr1mary career
'1nterest Students wa]] attempt to 1earn from a1umn1 how the1r
feducat1ona1 exper1ences cou1d have been better ut111zed and
......... e ,m;ﬁmtmmwmwhat career. a1ternat1ves are. ava11ab1e Ain. the1r area of emp]oye.ﬂ

| ‘ ..ment Th1s 1nformat1on w111 be 1ncorporated 1nto a f1na1 report.-

4, ,Students will conduct research to determ1ne career a1ternat1ves

ava11ab1e to. them 1n the1r chosen career: area Poss1b1§ sources

of 1nformat1on Employment Secur1ty Comm1ss1on, cht1onary of '

.Occupatlonal Tltles, career educat1on Tibrary, 0cc4pat1ona1

i VOut]ook Handbook and emp]oyment forecast data 1‘ o ) _ ”-»ﬂz
.5.' The comp]eted student report. w111 1nc1ude 3 |
a. A statement of career cho1ce and poss151e a1ternat1ves

wh1ch ut1112e s1m11ar s§1115

(wikd -
. 2




b. A summar1zat1on of persona] sk11ls, strengths ‘and'weaknesses; i

e

lh_wh1ch relate to the career area o f
e jojihAn ana1ys1s of hom the student s t1me is sp nt, both for
. persona1 sat1sfact1on and how it re]ates to th e chosen caneer;;
_‘and any p1ans for ut111z1ng t1mg¥d1fferent y n the future
'F“ﬁd,t A 11st of Spec1f1c p]ans to 1mprove emp]oyab111ty sk11ls and

'take advantage of theeducattomﬂ env1rpnment to better prepare

_for a career. SR ? : {7»1'"

A

Jel- Aneva]uat1onof what the student;]earned abou them e]ves and the1r

o

chosen career area as we]] as whether the pr Ject hat was benef1c1a1
The f1ve page case h1sbory prepared prev1ous y - |
'e_LEVALUATION 'A, ':'._f‘ - .t‘; . ‘A‘_A;, 'l
. Th1s ent1re un1t wou]d be equ1va1ent in grade to a maJor report,

-,paper or exam The student report eva1uat1on w111 be based 'pon proper s

‘t1ona1 opportun1t1es

S TIME CONSTRAINTS L T
Th1s un1t 1s dESIQHEd to be 1nfused in any profeSSIOnai1y or1ented o
e

bcourse as a semester proaect It cou1d also be comp]eted in\3-or 4
‘1ntens1ve c1ass meet1ngs p1us the t1me requ1red for out of C1 ss
.act1v1t1es. | | B
%-jRESOURCEs-* 2
%3

Boo’ks B D I S

1. 0cc4pat1ona1 Outlook Handbook, wash1ngton, D C Depa tment

€
of Commerce, Bureau of Labor Stat1st1cs, 1976 1977

R
L



-'-_ 2. D1ct10nary OF. Occupat1ona1 T1t1es., Department of Labor,

Wasmngton, D.C.: U. S Government Pr1nt1ng Off1ce, 1977\

Feder‘a] State and Loca1 Agenc1es.
7 R .

] Emp]oyment Secumty Comm1ss1on R

2. CoHege Car'eer P]a n1ng and P]acemept Ofﬁce

'-3 “Federal and State xepart(nent of Labor

4.:: CoHege A]umm Ofﬁce

IS X . v DA . B S

i




i?opportun1t1es, beg1n earl

:[Fnot be; h1gh1y deve]oped by the t1me the student graduates from h1gh f .f_i?%f"

:school or postesecondaryreducat10n o j‘ o \',V,~”' o .‘ C
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UNDERSTANDING HON ECONOMIC CQNDITIONS AFFECT CAREER CHOICES

D1ana B. Beaudoin RR' _¢17~ '
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‘ the1r forma] educat1ona1 tra1n1ng to'f a?7ff:[f

acqulre/sk1lls for a spec1fhc type of work These sk1115 may or may

K3
% Wost students have not prepared themse]ves for the wor]d of

_work throughout the formaT educat1ona1 process - The students ' ,4_“.-11‘5f -

frequent]y are und1rected 1n the1r attempts to ana]yze the1r career

'”fcho1ces m1sgu1ded by 1naccurate 1nformatjon from fam11y or fr1ends
;or eas11y succomb to m1s1ead1ng,advert1s1ng and prom1ses for such
‘ 1nstanﬂ career preparat1on as’ get-r1ch qu1ck tra1n1ng programs,.:

career courses or career schoo]s e o T o

In add1t1on, many careers are 1aunched w1th 11tt1e regard for the RS

3effects of current and future econom1c cond1t1ons upon career cho1ces

|A c]ass1c examp]e is the overabundance of e]ementary and secondary

»Nteachers wh1ch current]y ex1sts 1n our country Those peop]e

R wh1ch relates to our career cho*ce or current occupat10n,~ we compare T

fpeop]e who h ve not heeded or m1sJudged occupat1ona1 demands

'-",“who have accurate]y pred1cted the need for certa1n types of ochpat1ons:.

v have 11tt1e d1ff1cu1ty secur1ng sat1sfy1ng work Unemp]oyment, un-i'

- 9

jfreward1ng W rk, or drast1c career changes may be in: store for thosef

As each of us gathers new 1nformat1on about the wor]d of work

. the new 1nformat1on to what we a]ready know, a]ter, 1f neCessary, our

" ‘. 'Al 8 .. '
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| be accomp11shed successfu]]y 1f-the 1nd1vtdua1 c]ear]y.percelveslfp;

oo .1.: : .l B - | ‘ ! . i o ' '. : - '-13“.‘.n>

current behav1or or p1ans tonneetant1c1pated new dev 1opments or
dec1de to change careers or’ career emphas1s. The 1n21v1dua1 who |
ant1c1pates a career change needs t% carefu]]y assess h1s/her cur-
rent sk1lls, sk1lls needed for thégnew1y se1ected career, and to i.ﬂ.

iR

deve]op a p1an to acqu1re thd requ1red new - sk11ls Th1s can only "

“‘ what he/she wants fr0m a Job, 1 e., h1s or her va]ues about work

Through a comb1nat1on of c1assroom act1v1t1es and ;hd1v1dua1

ass1gnments, th1s unit focuses upon (1) theq1mportance of under-v'

stand1ng econom1c cond1t1ons as: they affect career ch01ces, (2) “'. Ty
deve]op1ng se]f—awareness wh1ch precedes dec1d1ng upon a career or

Y

career change Th1s proJect can best be 1ncorporat d - 1n a post-

e

secondary c]ass--vocat1ona1 schoo1 two or four-year co]]ege or ; :

\

) un1vers1ty, commun1ty or Jun1or col]ege-—w1th the var1ous act1v1t1es

S

1nfused throughout one semester s work 1'N' ;f_ ?'-

] : Lo s . > PR

The act1v1t1es 1n th1s un1t are de51gned to he]p the student _&5,
gather spec1f1c 1nformatJon ahout the economy through var1ous sources,

@

relate th1s Tnformat1on to current emp]oyab111ty, and progect JOb

X trends wh1ch m1ght 1nf1uence h1s/her career cho1ce.. Based upon th1s

1nformat1on and an exam1nat1on of career development up to the present

t1me the student w111 deve]op a p]an of act1on and/or study to.prepare

hd 4

for a chosen career or ant1c1pated career change _
OBJECTIVES o o

Upon comp1et1on of th1s un1t the student shou]d be ab]e to

4!«

»
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1. 'Demonstratepossess1or|of a, neasoqab]e degree of %as1c :

'1nformat1on about current and future economac trends [_ﬁ

" andeffectsupon emp1oyab111ty

55§ 3.':Demonstrate p]anfu]ness 1n str1v1ng ‘to ach1eve JOb

.4qb\:sat1sf ct1on and acceptab]e goa]s and obJect1ves
e _

LEARNING ACTIVITIES E A R

l, A.' Ear1y in the semester each student is ass1gned to ’

-— W

anther ev1dence of the effect of the genera] 1eve1

of emp]oyment or growth in the economy on JOb

0

' opportun1t1es Students shou1d cons1der the effects f}‘h

»

of recess1ons or booms on. the number of JObS ava11aB{

the effects of an 1nf1at1onary or depressed economy on '
' f'employab111ty, and the "h1ghs" and "1ows“ that affect L

tthe JOb market. 1n the1r chosen occupat1on _ The student
’3‘shou1d consu]t avm1n1mum of three sources for;th1s

fnformation The fo]]ow1ng sources are suggested

a. Buswness sect1ons of current new?papers or’ magaz1nesa\ !',

b. - V1s1t the State Emp]oyment Serv1ces to d1scover how
_bus1ness cyc]es affect JOb opportun1t1es

S C. 'Obta1n pub11cat1ons from the Bureau of Labor, State

{ L ) ' ”-'Emp]oyment Serv1ces, the Federa] Reserve Board and

_ the Nat1ona1 Econom1c Adv1sory Counc11 1nd1cat1no e,
" trends ‘and stat1st1cs re1at1ng to emp]oyment and

v unemp1oyment R i

.



| 'Td;d.Obta1n the State P]an for Vocat1dha1 Educat1on o
o wh1ch 1nc1udes a, f1ve—year proJect1on of JOb . :

; needs in the state | d ' : | |
"fe,. Ana]yze the Gross Nat1ona1 Product and other econom1c *"'~f

{ "f1nd1cators and the1r effect on the JOb market

” B Each studEnt w111 prepare a br1ef ora] report supp]e--vf E

mented w1th charts and graphs where appropr1ate, de~'
- scr1b1ng the effects of the economy upon JOb opportunTt1es ,

" in h1s/her chosen career area and JOb trends for the future

*

Ear]y in the semester each student w111 read an' autob1ography

*

B or b1ography of a. successfu] person 1n h1s/her chosen career ‘
wﬂ= area A’Br1ef wr1tten report w111 be prepared h1ghlfght1ng

v~the maJor career dec151ons made by th1s 1nd1V1dua1 throughout

—

;7'his 11fet1me and relat1ng these dec1s1ons to- the econom1c

vicond1t1ons of that t1me .- Attent1on shou]d a]so be g1ven\ty

that 1nd1V1dua] s fee11ngs or be11efs about work and how the

a‘v —_

V-_type of work 1nf1uenced his or- her ]1fe sty]e Sugoested auto-,”
[f b1ograph1es or b1oaraph1es ‘John L Lew1s, Henry F0rd Thomas

f Jefferson John Buck1n Margaret Bourke-Wh1te, and many others ;7"“

There are four handouts to be 1nfused throughout the semester

Lcoursework Students shou]d respond 1nd1v1dua]]y to each

'rhandout fo]]owed by sma]] group or c]ass d1scuss1on of each

handout

r

f'_ﬂgﬂgggL_L, ”Va]ues Budget "ois des1gned to he]p studénts

"'the wor]d of work

71dent1fy,the pr1or1t1es 1n the1r own va]ue system re]ated to '

P

~ . o ’ . P .o ’ LA



A . ”

,,'J

Handout 2, ILHab1ts That Can Earn Money," is des1gned to he]p

Y

the student rea11ze that even w1thout work exper1ence, he or she

possesses certa1n tra1ts wh1ch are va]uab]e to an empToyer

e

Handout 3 "Jobs I ve Had " he1ps the student ana]yze preV1ou$

\

work exper1ences from the ponnt of v1ew of- persona1 sat1sfact1on

'4:]?§b;‘7:_;ﬁ R Handout 4 "Job Sat1sfact1on and D1ssat1sfact10n,“ he]ps the
oy, . L . . y . )
student ana1y7e current work exper1ences . : ¥

'4 Each student w111 prepare a parrat1ve descr1pt10n of h1s/her

. \

own career deve]opment notwng the s1gn1f1cant factors, exper1-
'iﬁ : ences, and dec1S1ons wh1ch 1ead up to h1s/her present status
_ " h' and goa]s Th1s narrat1ve w111 be fo]]owed by a’ program of .
| {act1on/study des1gned by the student to prepare for h1s/her

_ chosen career or career change : The narrat1ve shou]d 1nc1ude.

the effect of current. econom1c cond1t1ons upon . the student s

L

e o - career opportun1t1es
EVALUATION :

1. The student s ora] report will be eva]uated us1ng the fo1low1ng

-

cr1ter1a

- .oa, Thoroughness of research EE =

:

R "73;'.j l__-b( Comprehens1ve treatment and 1nterpretat1on of data as it -
- '; re1ates to career-area - L o o é X
? 0rgan1zat1on and de11very of. ora] presentat1on N ‘
2 - The br1ef wr1tten ana]ys1s of the b1ography or autob1ography
. will be evaluated using the fo]]ow1ng criteria: _ ".
a.i Synthes1s of 1nd1v1dua1’s maqor career decjsions.': | o
\i b.; Comparison-of'indiyjduaT's.decisionsfwitheconohic.

' .' N _ *%%. "conditions of the times.
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~ e N . ¢
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. 3 c;:'Analys1s of 1nd1v1dua1 5 fee11ngs or be11efs about

Vo

.°-work and 11fe sty]e

;f”dﬁ"Fgrmat sty]e, organ1zat1on __' ~'»"ﬁ
The f1na1 student narrat1ve of h1s/her own career deve]op- ,
. ment and p]an of actloﬁ7study w111 be evaluated us1ng the B

. fo]]ow1ng cr1ter1a I ‘5v‘ S _—

Y

K

L'flu'a;"Format and sty]e f ,34 S ".; f -

'h ' .
TIME CONSTRAINTS .
L

..

e

' comp]eted W1th1n eight weeks
3.

“b.-aAnalys1s and 1nterpretat1on of s1gn1f1cant student

\ 'exper1ences and decisions.

c: qDeve]opment of a rea11st1c plan of act1on/study to |

I

;;'prepare =tudent for chosen career i
-d}-TAnalys1s of the effect of current and prOJected v.

“econom1c cond1t1ons upon student s career cho1ce
o - <A

f . A s BN Y

0ra1 presentat1on and pre11m1nary research should be

. E comp]eted w1th1m f1rst four weeks of semester

3.

L

‘Autob1ography or b1ography should be aSS1gned at the

| beg1nn1ng of the semester Br1ef wr1tten.report to be

The four handouts shou]d be 1n ed at approprjate_tjmes

S
y

throughout the semester | DR ) ‘:h.-}‘. ’
Ind1v1dua1 studeht narrat1ve and plan of act1on/study

v
comoﬁeted two weeks pr1or to the end of the Semester

-

y -

shou]d be ass1gned at tj beg1nn1ng of the.semester to be‘d




1
e

, Y% : ‘: 7,\ . .
5" Y ' £ '-( ' ’ - ‘ ‘1 )
RESOURCES o e e
: 1 Current newspapers and magaiines .'f{fic | R
L - , ’ : o _\_‘, . At
' State P]an for Vocat1ona1 Educat1on, ava11ab1e from mos’cz1
,\“\ . . «\ ‘ ‘ o v\ gl

state dépantments of edUCat1on. l

:73. Appropr1ate b1ograbh1es or autob1ograph1es of 1nd1v1duals

°..assoc1ated w1th the student S career cho1ces., -7
K 4; *"Va]ues, Budget,!l taken from :g'Ho]TiSﬁiL. y; Careeh

' educat1on and bus1ness educat1on. Boston, MA.: Houbhton

. R . ' LR

M1ff1in§Co.~._u" ' ~f?~;l 3~' | "..‘ ‘f,q‘%u R

> N .

',q5§; “Hab1ts That Can Earn Money," "Jobs I' ve Had . and "Job

Sat1sfact1on and D1ssat1sfact1on" taken from Hrus1a;‘33

& Papper, o The human s1de of work Amhenst, MA.: .

Un1ver51ty of MaySachusetts, 1974 n /
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- o APPLICATION oF . CAREER EDUCATION- N A BASIC UNDERGRADUATE N
s T ~ (. FOUNDATION HODULE TN T
L SELF AWARENESS - ECONOMIC AWARENESS R
! v - . \. - R

. ‘ James Hart = ' ‘ R

.c;' o ' R o Rl

v - C s / .Q L

INTRODUCTION IR )

<
v

"Ana]ysis of Se]f" is a bas1c educational f0undat1ons module
y .

L offered to co11ege freshman as a part of the teacher educat1on,pr0gram

S~

The module . meets tw1ce each week far n1net¢ m1nutes for f1ve consecut1ve

weeks " The unit focuses on the deve1opment of. se1f awareness for students
‘at the undergraduate 1eve1 of 1n9truct1on - l

i

- . - Since the bas1c modu]e focused ent1re1y on se]f awareness, 1t was

s clee

?blt that an add1t1ona1 ghement oF careey educat1on shou1d be 1nfused 1nto

< ¢

" the un\t. The add1t1ona1 element chosen was . that of econom1o awareness
'/ The_puppose of this. add1t1ona1 e1ement<xas to get the students to cons1der
* how their’ long- term persona] p1ans f1t 1n w1th the1r Joh cho1ces and to v

cons1der ‘the var1ous econom1c\factors 1nvo]ved 1n budget plann1ng ~*:'

[f : The unit 1s des1gngd as a series of 1nd1v1dua1 and team ass1gnments
. that. students w111 domp]ete throughout the f1ve week modu1ar per1od OnceVIﬁ'
N theSe ass1gnments haVe been comp]gted the var1ous 1nd1V1dua1s and teams,

':w111 report the1r f1nd1ngs to the c1ass The f1na1 act1v1ty for the c]ass‘

';hvéw111 be the comp]etﬁon of the post eva1uat1on test 1nc1uded in the eva]-

- uation sect1on of this unit. ' S \ -71f"

I

CGOALS C T =

& o

3 | ; ': The overa11 goa]s of this unit are k ) to get he students to
| A’cons1der how their 1ong term personal goals f1t ih w1th the1rqob cho1ces,‘,

and (2) to get the students to cons1der var1ous economic factors involved

Jn budget p]ann1ng Because of the t1me eTement 1nvolved on1y se]ected

-N ractors involved in. budget p]ann1ng are: 1nc1uded S

R g

[
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The spec1f1c obJect1ves for the un1t‘are ‘:‘thﬁvt}‘f;xhﬂ "thif ffx"f"

1. Students will. 1earn of the prqcedure and var1ous costs - 
1nvolved01n purchas1ng a hou5e : T |
RN : 2. Students w11P 1earn of the procedure and costs 1nv01ved in-

~

p]ann1ng a funeral

3. Students will become aware of the expenses 1nv01Ved W1th

-

v
-

the blrth and care of a baby g i?;‘ 7 L o

i‘ : .

LEARNING Ac‘rl,vmss S e

b
1 Students in the class W111 be d1v1ded 1nto teams of two

and each team will choose one of the fo]low1ng act1V1t1es‘ fg{-

M LI, - .

- a. Assume that you are 1nterested in purchasxng a house

v

,for your persona] re51dence. Your comb1ned 1ncomes &
~ equal $18,500 per year After read1ng the rea1 estate

" B _sect1on of. the loca1 neWSpaper, contact one oftthe real

-estate agents and d1scuss your hou51ng needs w1th h1m

oh her After dec1d1ng Wh1ch house:you?wish tn Durchase PRI

'.‘/S contact a 1oan off1cer at a bank andemake arrangements
h for purcha51ng and f1nanC1ng your house Don't fofget
~ such items as clg,;ng costs, 1nterest payments, 1nsurance,
- cost of utﬁ11t1es, and so on. O h |
b;- Read the ob1tuary sectxon .of the 1oca1 newspaper- Attend
a funera] and observeltanefu1]y a]] the var10us detaxls

Noﬁ v1s1t a 1oca} funera1 d1rector ano p]an a FUnera1 for

~ ' 9‘(".

a hypothetical person. Ask the funera] director to exp1a1n ‘ f;

‘;-fhthe various serv1ces that are avaxTab]e and the costs of

these servicéss

e,
'&xt\‘ ‘7
: u'l‘\' ¥ X
iy

3



'.c. Assume that you are expect1ng the b1rth of your first
e ch11d Interv1ew the parents of a newborn chi]d and f1nd
- out’ what k1nds of expenses were 1nvo]ved what were the
- v::{»?“ - blcﬁlvarlous med1ca1 expenses and how, much new equ1pment was
S - necessary for the new. baby? V1s1t an 1nsurance agent and

d1scuss var1ous med1ca1 hosp1taT and health care 1nsurance

pTans w1th h1m '.‘i - '.v,v'*'f

+ - ‘J‘I.ﬂ :

i

d1chss the1r f1nd1ngs with the ent1re cTass S1nce severa]
tean5w111 have comp]eted each of the ass1gnments the1r resu]ts
”*ﬂi ’}_. - ." f w111 be.compared and d1scussed | ’ A
R -EVALUATION |
u'f‘ ," The fo]Tow1ng probl ems w111 be .given to the students to comp]ete

;1n class - at the c]ose of the un1t

ProbTem 1: SN , ‘ .
S In an. attempt to f1gure the1r month]y mortgage, 011ver and Hortensiu\\;;p:;

| choose a §40 OOO‘home They can afford a ZSA down payment, so they

o 2.7 After comp]etlng one. of the above ass1gnments, each team w111 T T

Ey,subtract that frOm the loan The rema1nder of _the $40 000. w111 be borrowed - "‘;f;

’ﬁﬂijﬁ,.at 9>% for 30 years The taxes are $517 00 a year and the 1nsurance is

1-Ti$180 00 a year eTpHortense and 011y by f1gur1ng the tota] month]y pay- -

: %
.. ment for the1r poss1b1e newéhome ~Show your work

3 LS

. _ProbTem 2:

A]1ce Ha]swe]]e has the unfortunate duty of putt1ng her husband 1n '

' h1s f1na1 rest1ng p1ace Lueky for her you topk th1s course and are.

fnwr]l\ng to he]p her out P]an a trad1t1ona1 funera], start1?€ from the /’/”

_VGmoment\\f\ eath L1st the steps in the1r order- If the step has an -
'&
expense,,1nc]ude\that,and-tota]aTT expenses,at the end.

. et
. . \




e iProb]em 3 ‘ | _L"’ufva
o ' v ‘ R
‘ Joe and Sandra are expect1ng a baby They have not. had the1r med1ca1

ﬁhow much they can expect to pay for med1ca1 expenses p]us the necessary
'equ1pment'and supp11es for the baby when they br1ng it home L1st
f ;ﬂl everyth1ng, 1ts approx1mate cost, and f1gure the tota1s |
T CONSTRAINTS e
Th1s unit’ is des1gned for use in a short modu]e or m1n1—course of
f1ve weeks durat1on After’ the teams are formed and the 1earn1ng _
act1v1t1es are ass1gned dur1ng the fingt c]ass meet1ng, the students -l
','w111 comp]ete the act1v1t1es outs1de o;éregu1ar c]ass t1me. At. the ‘
‘]end of the th1rd week one c]ass per1od of 90 minutes w111 be used for |
. the ‘students to share and d1scuss their 1earn1ng exper1ences The f1rst
20 m1nutes of the fo]]ow1ng c]ass per1od w111 then be used for the
:yx f~adm1n1strat1on of the post eva]uat1on test |
' 'RESOURCES ; | | |
). The only resources used 1n th1s un1t w111 be the 1oca1 newspaper
v:and the var1ous commun1ty people that are se]ected by the students
- > - «Pr1nted mater1als have been rntent1ona11y om1tted in order that the ‘

students w111 need to actua11y contact var1ous commun1ty resources

‘w‘.

. 1nsurance 1ong enough ‘to cover matern1ty benef1ts He]p them. figure out™ "y



‘, APPLICATION OF CAREER EDUCATION IN A BASIC -
|  GRADUATE .COURSE IN EDUCATION

R James Hart

INTRODUCTION
DespIte the. fact that certaIn segments of- our. socIety do- not
TOok favorab]y upon women WIth fam111es workIng outsIde the home, more
| -and more women do hon outsIde JObS AccordIng to the 1atest census,
o the percentage of marrIed AmEr1can women w1th outs1de JObS rose from
" 13.8 percent in 1940 to 39 2 percent in’ 1970 Among BTack women and
women In other m1nor1ty groups, 49 percent of these married women work
outs1de the home - L | B | _ | |
. The purpose of thIs un1t s to encourage the students to examIne
theIr 11ves in terms of- theIr mu1t1p1e career roTes They are asked to
consIder theIr mu1t1p1e role respons1b111t1es and- how these PESPOHSTbT-;
11t1es affect theIr 11ves After examInIng the effect of famITy |
iﬁl” responSIbITﬂtIes on careers and career responSIbITItIes on fam11y 11fe,-5
| the students w111 be encouraged to. con51der famITy arrangements and
communIty fac111t1es wh1ch can aid them in . carryIng out theIr dua1
‘ responsIbITItIes L |
\GOAL S . | - |
| The overa11 goa1 of thIs unIt IS to 1rvoTve students in a
consIderatIon of such contemporary ISsues as ch11d-care, dua1 career N
parents; chITdTess fam111es, career deveTopment and theIr Impact on
marItaT and fam11y reTatIonshIps o
OBJECTIVES ," - ,.j f

The spec1f1c obJectIVes for thIs unIt are as foTTows

7;359_‘




"{24 o
'7‘|-,tﬂw1rv:To he]p students‘evaluate preferences and persona] pr1or1t1es :
| in terms of soc1a1 and vocat1ona1 opt1ons
"~2.‘ To encourage cons1derat1on of nontrad1t1ona1 careers by
"prov1d1ng mode]s of’ peop]e who~have found fu1f111ment in .:'

 thesé areas. - } . - B

3. ,To deve]op an awareness of how.. ma]e/fema]e ro]es and behav1or |
| | 'patterns are formed 3: o : o j;' | b
-::LEARNING ACTIVITIES - | o o
N tad. o _c;p 1. The fo]]ow1ng d1scuss1on quest1ons were chosen for th1s un1t
| e " Do men receive the same cond1t1on1ng as women ear]y in 11fe-- )
'.are they to]d that br1ng1ng up ch11dren and runn1ng a househo]d will
‘7fube a maJor respons1b111ty and a source of fu1f111ment? If not, “does )
e 'fpth1s affect their ab111ty to run a househo]d and dea] w1th ch1]dren7
) Can homemak1ng be a sat1sfactory career cho1ce for a. woman7 - ﬁ
For a man7 If so, shou]d each be. g1ven the cho1ce of do1ng it? If ‘:‘
not, shouId each have the opportun1ty to 1ook e]sewhere for persona]
. fu1f111ment7 _.7f -f' | '>'_ S
.,'h{yi hf,v:' what prob]ems m1ght a woman face 1n re3ect1ng ‘her ro]e as fu]]- w
| 'i'ft1me homemaker andjchoos1ng an- outs1de carezr 1nstead7 what prob]ems ' '.

m1ght a man face in choos1ng to stay at home?

N What effect shou]d the b1rth of a ch11d have on a woman s career?
" On a man s’ Nhy7 Does it matter wh1ch parent is at home w1th the B N
~.ch11d?‘ Why or. why not7 hv"o‘ o ) 1:, AT 'hf RENES
N Does hav1ng a fam11y 1nterfere w1th a woman's ab111ty to fu1f111
. her,career ob11gat1ons?: Why2 Does it 1nterfere w1th a man s ab111ty

.to_fu]ff]iLhis job reSponsibi11t1es? _Why? Is a doub]e standard app]1ed7’d'

- 30




What are the advantages and/or d1sadvantages of a parent—subst1tute

‘ (housekeeper, grandparent, babys1tter,,etc.) in the home car1ng for

the chﬂdren7

Are day care centers a sat1sfactory method of ch11d care wh11e a

parent is away?. Nhy’- What other resources m1ght a work1ng parent draw T

<~

' upon to he]p JuggTe the respons1b111t1es of work1ng and ra1s1ng a fam11y? |

'>,l;; How m1ght money 1nf1uence a woman 's. dec1s1on to. work'-- e1ther

'*ﬂ_ requ1r1ng her to take a. Job, or mak1ng 1t poss1ble}for her to be w1fe/ ,'j'p

mother and career. woman? S

If a marrﬂed woman works what are the advantages for herse1f7

ot For her. husband’ For her ch11dren7 .lvll' o ;?agﬁ

- Nhat poss1b1e d1sadvantages cou]d resu1t if both parents are }. :

f"\

o work1ng? X

l;<= d How m1ght a. woman 5 work1ng reduce the overa]l 1nCome of the :

el

" fam11y? In this’ case, is a woman Just1f1ed 1n worklng? why or why
- not? | --‘; SR = 3_:-ft* - e 7'2,:

that are the B’fef1ts, 1f any, of hav1ng a man 1n the house to

»

- assume a- 1arger\)hare of- the househo]d chores? Of the parent1ng7

- out the dut1es of each partner, and how the househo]d w111 be operated?;
)

Why? Do you th1nk 1t m1ght be appropr1ate For some coup1es and nof/kEr gf

' . s . Vo ,
o others? Why? o D L L o
c.. : . . ?: . FRN .
, ' ,( Of the 31 m11?10n ‘women- 1n ‘the 1abor force 1n May, T970,lnear1y

. &

ha]f were ~working because of a press1ng econom1c need -- be1ng s1ng1e,,;; R

w1dowed,\separated or d1vorced or havqng huébandé whose 1ncomes)were .}lkhﬂ”"“

¢ . .- "J'

1essthan$3 000 a year D "dzf- .f;" o o

r%f:%f{g»; How do you feel -about the" 1dea of a marr1age contract spe111ng : L




. - . . . )

Shou]d men be granted "patern1ty 1eave" when a ch11d is born -
Just as a. woman 1s’now granted "matern1ty 1eave“? why or why not° -
‘2} The fo]]ow1ng handout on re1ated background mater1als w111
‘be d1str1buted to the c]ass during the 1ntroduct10n to the
}'kb un1t A ' "”Z_.f‘_g ~ ' )

N Re]ated Background Mater1a1*

The Nuc]ear Fam11y -~ Its Demands as ‘a Un1t

:'It is. cons1dered the JOb of the woman (*he w1fe and mother)
‘}-:,to prov1de the safety va]ve that fam11y members requ1re for
J*reV1ta11zat1on in the1r JOb act1V1t1es, and schoo]1ng outs1de.4‘i :
,the home There 1s a 1ess r1g1d d1v1s1on of 1abor w1th1n the “
' ;H European fam11y and Amer1can husbands -are sa1d to ‘share in the
'~fu work of the household!-- but- th1s has not brought about any
"cons1derab1e change 1n the Amer1can woman S bas\c ro]esiggHer
;;'& ,f_-a ';‘. - ':roles often 1nc1ude roles wh1ch are extenS1ons of her husband s
| oo occupat1ona1 ro]es The . bas1c dutaes of the average w1fe T
'{ 1nc1ude i' ‘ - .
A Car1ng for. the home, husband and ch11dren e 8
;Ba Manag1ng, SO that the husband gets a port1on of the
wife's time. BT ; "_'\” .
e g;"“Enterta1n1ng h1s bus1ness assoc1ates or. fe]]ow workers
“‘:;gand the1r ‘mutual fr1ends :“ o R iﬂ 'v | F'i_ A
LD Participating“in soc1'a1‘ and ciivic"affa'irs.”as an aidto
;d,} L L ra—her husband s career ”v _' b_ |
| M;The standards of her conduot include: tact;'sociabiTity; |
'V_adaptab11?ty, pat1ence, understand1ng, reserve, 1nte111gen

B ."- t

. a sense of humor, and good phys1ca1 and menta] hea]th

3<,




Trad1t1ona11y, a marr1ed woman S se1f—1mage has been
) def1ned in terms of others, 1nstead of in terms of what
she, herse1f does Her sense of 1dent1ty is not obta1ned -

from a JOb as much as, from her husband or. her ch11dren.

Many women enJoy the ro1e of fu11~t1me homemaker but

o 'f'-; othérs f1nd it an unsat1sfactory arrangement They‘p01nt

out that When a woman gets her on1y satisfact1on V1car1ous1y

3 Y.

'at‘]‘. through her husband, 1t p]aces a burden on both of them -

ﬂ

- not. on1y a f1nanc1a1 burden in that the husband must support ]
the fam11y s1ng1e handed]y, but a psydho]og1ca1 burden as
. ) ,‘ : we11 Th1s set—up not on1y demands that the husband prov1de

{r,

the fu1f111ment and Just1f1cat1on for two 11ves, but aTso may
create a gap between partners as a resuTt of the1r d1ffer1ng
11fe>ty1es, ,Dne mate spends most of h1s t1me 1n contact‘W1th

the outS1de wor]d meet1ng new people and exposed to new th1ngs,,';‘ yi |

\

wh11e the other 1s 11m1ted to the conf1nes of the househoﬂd

2

“}f‘{i}f{u.i:fi Number of Marr1ed women Work1ng QW1th husbands at home)

ﬁ!fgc}}fl»,:sln sp1te of the fact that soc1ety does not look favorab]y upbn |

s Cral woman w1th*a fam11y work1ng outs1d 5 he home,,more and more ’ '
Alwomen do ho1d outs1de JObs Accord1 gthe 1atest census, f}é {
':;Tthe percentage of)marr]ed Amer1can womé‘ W1th outs1de JObS rose

n'1970 Among °1ack

*from 13. 8 percent 1n 1940 to 39. 2 percen

‘ ngomen and omen 1n other m1nor1ty groups, 49 percent of those
l’\ LT .. -

\ho were marr1ed worked out§1de the home

\‘vf o "’E Eect of Women Work1ng on Mar1ta1 AdJustment S 73( ;' e

) ey There is no cons1stent eV1dence that work1ng women have more |

"“mar1ta1 conf11ct than those who are fu11 t1me homemakers ' 0n

SN
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a the contrary, many coup]es report that the1r marr1ages° oy
.-1mproved when both partners were persona11y fu1f1lf§H

;.a woman dec1des after she has been marr1ed that she wants to

: ';‘work the att1tude of the husband 1s usua11y the most 1mpor-1

tant factor in determ1n1ng the 1mpact of her wOrk1ng on’ the 3

"‘ ffam11y To the extent that he favors her work1ng and 1s .

- ,partners usua]]y agree before the wedd1ng whether she w111

'1 w1111ng to make the necessary adJustments 1n h1s 11fe, an
add1t1ona1 career din the fam11y does not have to be a prob]em

| When a woman who is a]ready work1ng dec1des to marry, both

a

fcont1nue her: career

. S e
% . -

.m\;Effects on the Ch11dren -

' 5':have shown that ch11dren of work1ng mothers grow up W1th

Research 1nto the effect of maternal employment on ch11dren : '
. has- produced Aa number of d1fferent f1nd1ngs ~,Most stud1es
'“yfhave fa11ed to f1nd s1gn1f1cant d1fferences in adJustment

4
'between ch11dren of work1ng and non-work1ng mothers Some'; :

.":1ncreased 1ndependence and se1f—re11ance They ma1nta1n R

J'that 1t 1s not the amount of t1me, but the qua11ty of t1me

' ;f a parent spends with the ch11d that 1s 1mportant E1ther

’l'that the ch11d needs, and fathers are- encouraged to assume ,‘

‘more of the parent1ng respons1b111t1es wh11e day care ?

‘,-;fcenters and babys1tters prov1de a v1ta1-—and somet1mes .

;y"essent1a1--funct1on, some stud1es conc]ude that they can n |
| cause d1ff1cu1t1es They p01nt out. that the- ch11d m1ght

'be exposed to conf11ct1ng att1tudes and behav1or from those

., g




taught at héﬁe, wh1ch creates confu51on_and inner conf11ct
One th1ng wh1ch experts in the field" of parent ch11d reJat1ons"

agree upon 1s, that-one: can say a]most nzth1ng about the

~ children of emp]oyed mothers and support the statement by some;. SR

'vresearch study or other

) Effects Upon the woman Herse]f

An outs1de JOb can prov1de a woman not on]y W1th an 1ncome

‘ for her 1abor, but a]so-with a sense of accomp11shment and -

".;a means of estab11sh1ng an 1dent1ty of her own. It m1ght

a]so he1ghten her se]f-esteem by he1p1ng her to be se]f-

"support1ng or, at 1east ‘a contr1butor to the fam11y 1ncome
e Ey
. And, finally, by prov1d1ng her w1th an opportun1ty to’ get
'1out and meet peop]e, and face new and d1fferent s1tuat1ons,

~a job may promote persona] growth A woman w1th contact w1th

‘;;the outs1de wor]d often can br1ng more to her ro]e as wife ‘

' ‘;,w1th the sense of gu11t which comes from her v1o1at1on of

Py

'fand mother, and has the secur1ty of knOW1ng she has a market-
:_ab1e JOb sk111, shou]d someth1ng happen to her hUSbahd A
l'work1ng woman m1ght somet1mes be faced w1th a conf11ct of |
| j'roles, however. Peop]e may view- her negat1ve%y for be1ng ',f‘h"
ih'amb1t1ous or, for."further1ng her own 1nterests to the o

¥

.detr1ment of her fam11y She may have to come to terms '

:trad1t1ona1 fema]e behav1br A doub]e standard does ex1st—— “ﬂ%”"

s be1ng amb1tlous 1s a pos1t1ve attr1bute for men, but 1s used

“-.1n a: negat1Ve way when app11ed to women

'lQ- - .
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.hhh"5
3. EachﬁStudentrwill‘be required.to interview at}1east'twoW'
'careér'coup]és At 1east one of these céreer coubles\T:st

also be parents of dependent ch11dren Dur1ngpthe 1nte,V1ew,'

- - the following quest1ons must be asked’/ ‘
"'f A} Nhat problems . have you encountered w1th each of you
| Pursu1n9 careers” 'v
. B. Does having ch11dren present add1t1ona] prob]ems for gt
career-mlnded parents? i

*.C.." Do you th1nk ch11dren benef1t from hav1ng both parents

'work1ng? T S o ;,?:‘ T

’_D; What fac1]1t1es do. you use wh1ch he]p you to combine ‘. .

a. career w1th parent1ng7

A

fE,- How' do your separate careers affect your re]atlonshlp

.]30'

L '“w1th one another? ,
f : 4;_ Dur1ng c]ass t1me the students W1]1 share the resu]ts of
' their. 1nterv1ews | g ' |
! “,S;IFStudents w1]1 be ass1gned var1ous read1ngs from the ]1st of
'»'resources 1nc1uded in this unit. .
'f6 \Exteh31verc1ass t1me w1]1 be devoted to a d1scu5510n of the o
» ‘ouest1ons presented w1th the obJect1ve§ sectlon of th1s un1t~ -
f7; Students w111 comp]ete the pre post test 1nc1uded in the
’.:t-h';, Evaluat1on sect1on of th1s unit. S i;ﬁf, ~
EVALUATION s S R

The f6110w1ng exerc1se w111 be “given as both a- pre and posttest ;,:f'""

for the un1t After comp]et1on of the post adm1n1str t1on of the

v‘ exerc1se pre and" posttest resu]ts w111 be compared These,resu]ts

w111 be shared w1th the c]ass for d1scuss1on purposes

T



o 0n a sca]e of one to f1VG

N

_wmndbé'

. L VR :
. - How do you feel about a woman - comb1n1ng a career w1th a

- famil y; _'

‘ or]d around you’

. How qua11f1ed do you }hlnk women are to f111 a pos1t1on”1

'usua]]y,he]d(by_a.man (po11ce off1cer, astronaut, etc )?

- to" enter the f1e1d of the1r cho1ce7 ] B

PCQ-PoSt Exercise : . o - ";5_' 5

-

How much are.you affected by our soc1ety s v1ew of what yqu R

k)
&

2 3 a5
Not.at all -~ Average ... .. Veryw : g_nﬂ

_liﬁ' Ay

. v ,"'.‘{2 R 3 B 4. "5 §

Very Negat1ve : Neutra] ‘ Very Pos1t1ve

How do you fee] about a man comb1n1ng a career w1th a fam11y7 ‘ﬁ"

T T R S
Very Negat1ve- .a'v Neutral gﬁ‘ Very Pos1t1ve

. How we11 do you accept change in your own 11fe .- and in the

Net we11 at, a11 @ Average _' ”ﬂ. Very we]h

1 2 3 4 s
Not at a11 B AVerage ‘;;" R Very >

. How qua11f1ed do you th1nk men are to f111 a pos1t1on usua11y

Ll;held by a woman (k1ndergarten teacher, home econom1st etc )

= Not at a11 ”j : AVerage i”'efﬁ*f Veny

o~ K
iv'“

: : : . -*\f..;,—/-/ ' . o

1 ' 2 3 \.-:1‘;‘ g by

‘Definitely not . ~—“‘Neutral® . Very déf1n1te]y
R - S n :

B2 . "re’.l
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Sentence Comp]et1on
_ I do/do not (cross out one) th1nk I cou]d be happy spend1ng most of my
‘-‘5:;"3 P
h0urs keep1ng house because... . "3' i e
' : , ‘: e N | 2 | | | -

LA . ! e

‘Ikdo/do not (cross out one) think thatfchifdhen‘gain from having both
parents wonk_because;.. E '

_ . . ) . " . . i

; 'ﬁ - &
‘ : : . &
S 1 do/do not (cross out one) th1nk that a,woman can be both a successfu1

career woman and a good mother at the samd“tnme because

ra
Sy

. L4
ome

When I see a successful' career woman with a family\ iy reaction is... "

Nhen I see a successfu] career man w1th a fam11y, my reactaon 1s
N ;7 g o -

o~ TINE CONSTRAINTS

P L

This un1t 's-des1gned for US"  a cont1nu1ng educat1on c1ass that

)

?”‘meets for-15‘:m1nutes each week during a 16 week semester The un1t 1t- o
= ﬂ_se]f is; des1gned to.be used dur1ng one of these 150 m1nute sess1ons .

~ e Previous to. th1s part1cu1ar SESSTOH the pre test exerc1se 1s to i;i-‘

:"ibe completed‘by the students, the hand—out Re]ated Background Mater1a1

= ﬁ'f‘ii'ﬂ1s tp be d1str1buted “and. advance read1ngs are ass1gned Students are };;a;yf

.#aaso ass1gned the 1nterv1ews to be comp]eted before the next c]ass o
. .seSS1on T =

| The.f1rst 30 m1nutes of the c1ass se531on devoted to th1s un1t

v.are to be used for students to share the 1nformat10n and though o
obta1ned from the 1nterV1ew ass1gnments Fo11ow1ng a 15-m1nute%§8ffee

mbreak the class t1me 35 then devoted to a d1SCUSS10n of the quest1ons_

ia v?‘presented w1th the obJect1ves sect1on of th1s un1t Approx1mate1y one

' hour shou]d be aJ]otted to th1s d1scuss1on At the end of the d1scuss1on _;” o

S dew



per1od the post adm1n1strat1on of the,exerc1se 15 to be comp1eted

33

Comparison of the pre and post exerc1se resu]ts are to- be shared |

“with the students dur1ng the fwrst 15 m1nutes of the fo]lowing week s‘

v c1ass Sess1on e - -
RS TEA B
1 Books: Ry -
7f o ' BerﬁAkd ~J.-»The fntuné'of motherhood.;pNew York@lgfhé
2 ,~11>:D1a] Press/De]1 1974 ’“ffﬂ] o ‘c . . s

c':B111er, H guMered1th D Father power New York McKay,

lees.

‘Brenton M. The-Américenﬁnale._ Néthc}

1974,

,‘{... N at )

. '(-_ b P s

Vd;‘Co1éman J. S Cha1rman Youth Transition to adu]thood

“ Report of thempane1 on youth of- the Pres1dent $ sC1ence f'

; Press, 1974

'adv1sory comm1ttee Ch1cago, IL.: Un1ver51ty of Chlcago

P
l".l‘

'iEpste1n, C.“E{W7Nomdn'5'p1ace" 0pt10ns and 11m1ts 1n

' ‘E?ofessional-careeré Beﬁke]ey, CA Un1vers1ty 0f |

‘Califofnia Press, 1971,

ﬁ.{

¢ -

.

P R . T i "\ S

{'.Farson, Rl_jBinthrightS" New Yb}k Macm1111én, Inc > P974

’_Group for the Advancement of Psych1atry\_v] e educated

_;;ﬁwoman New York: Char]es Scr1bner & Sons, 1975

Grosset & Dunlap, Inc . 1974 o i | 'f“{g‘f}

.

'\ A o "‘l/ “ R

i Coward=MeCann,

Ry T o ‘ N '
_Farrell, W. 'Tﬁ§,11benatedtman; New. York Random House,,_ :

Nera.

lKay, H. MaTe surV1va1 Mascu11nqty w1thout myth -NéwVYonk::h;F

LS )



Oakley, A. woman s work NeW‘York Random House/71974

. Pogrebin;. L. G. oGetting yours How to nake the system .'

- work for the work1ng woman. New York " David McKay Cd., o

<l

Theodore A (Ed ) The_profe551ona1 woman Cambridge, MA. ;

Schenkman Pub11sh1ng Co ,_Inc 4g1st by Genera] Learn1ng, ]97] ; Y

”.4;pamph1ets VI ;' o f | ~‘; _a;“, SR

""Anyth1ng you want to be Leader D1scuss1on Gu1de Amertoan*'i

Te]ephone and Te]egraph Company, 1976 :;fgmgi‘. 1{3

“Faﬁi sheet on the earnings gap “‘\G .P.0. 'Suoerﬁntendent of‘ﬁ.n;,

2 bocu ents, Washington, D.C: :20402. 'Stock #2916- 0004 §.10.

e ."The femaléﬁgxper1ence " Psych0109¥ Today, 595 Broadway,-.

: New York New York 10012 $4 25 per copy (pr1ces vary outs1dé
of U S . W1th state taxe? and w1th quant1ty of 1nst1tut1ona1 *P“

mdms) .

"Parent1ng by Patr1c1a Maloney Markam (1972 73 Annua]

Bu]]et1n) Assoc1at1on for Ch11dhood Educat1on Internat1ona1

3615 W1scon51n Avenue, Wash1ngton, D C 20016 $\,J9\Prepa1d w,. ,@f

'"We can’ change 1tl"f by Susan Shange1 and Irene Kane. Change P

for Ch11dren, 2588 M1ss1on Street Room 226 San Franc1sc0"
CA '94110. $1.25 pepaid. . . -f';'-]gl}j--h,g,'tﬁ-

"Women s chang1ng place: A look at sex1sm"'"”']

(Pam #509) Pub11c Affa1rs Comm1ss1on, 381 Park AVenue South, ’

': (B ,»_

. New York NY 10016 $.35 prepa1d
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g  APPLICATION OF CAREER EDUCATION IN A BASIC o
.., °UNDERGRADUATE EDUCATION COURSE* _
| e S James Hart S D o
".INTRODUCTION R :f R "*Q.,' R Sy

The extent of change is often overstated d1sgu1s1ng the fact that, é“
! _

:1n reality, very T1tt1e progress has been made. Soc1ety has bareTy begun
”-:“'to dchieve the de51red goa] of all jobs open. to a]T peopTe -- w1th no '1__.
’pena1t1es atta@hed to the. opt1on they choose. ,;t also- has not fuTTy in—‘

- B L
~ sured that 1nd1v1duaTs can advance within the’ profess1on they choose ‘ ._$1'~

;eaccord1ng to their ab111t1es T .
| The purpose of this" career educat1on un1t to- be 1nc]uded in the
'semester Tong American School’ course is to cause students. to focus on i ;:QQi
| 'jpersonaT and soc1eta1 changes that are now occurr1ng The students w111 |
{;" ';-"cons1der ways in wh1ch the1r “own att1tudes and. vaTues have changed over
- ; the past few years and wh1ch fachrs have been respon51b1e They wfll
‘also exqm1ne those, factors on the at1ona1 scene TegaT and att1tud1na1
wh1ch Have promoted or h1ndered social change F1na11y they w111 be
:asked to determ1ne whether there are*areas of soc1ety st111 1n need/of

; reform - and the methods they feel w111 be. most effect1ve in br1ng1n‘“§ E

GOALS | | |

The overaT] goaTs of §h1s un1t are: e ff; ' j.,ky?i~j“'

1. to aTTow,students to examine the phenomenonfof’change”jngouri?ff'

X

soc1ety, and L ";1 g”ﬂ;iﬁa - ;
2. to mot1vate students to cons1der those’ factors wh1ch promote Q)
or. h1nder social change = .:Fildwg}ﬂ 51; g |

. . . Ll ol
. e, . B RO
. . . . 1 . e v
. ey ,

*Wuch of the mater1a1 used n the preparat1on of this un1t has been

_ adapted from the Leader's Discussion Guide that accompanies. the film;
- Anything You Want to Be. The film.is distributed by the Amer1can,
“Telephone and Telegraphy. Company and could sérve ak an exceTTent A
; ,1ntroduct1on to most career;educat1on units. o e




e OBJECTIVES o {;E'j' o
- ‘ The spec1f1c obJect1ves for th1s un1t are as fo11ows@
A 1; The students w111 reach -2 c]ear understand1ng of the
N B changes in. the JOb market and the effect they can have
n“on the1r 1nd1v1dua1 opt1ons . | ."'
v 2. .The students w111 come to a c1ear understand1ng of the
‘1eg1s1at1on and execut1ve orders wh1ch have’ 1ncreased JOb
'opportun1t1es for a11 | ’ |
o LEARNING ACTIVITIES . | | |
fﬁﬂ;[f" _ ;:,t In- 11ne w1th these obJect1ves, the fo1low1ng d1scuss1on quest1ons ”
.!(f 577"‘ were‘chosen for. this un1t | |
,[p'f»' What is change? How can 1t be measdrEdQ
what ev1dence do you. see of change in your pgisona1 11fe?. Have

you changed your goals’ Your jnterests? What do you th1nk caused‘m L

thls? C, R ‘  >"

; Are there consequences or r1sks 1nvo]ved in persona] change’ Why?-
b .Were you prepared to face them?. A g " |

In what ways has the changekyou ve "undergone affected others?’
,.;1 In what ways, 1f any, has your fam11y life changed in .the past
_ few years? To what do you attr1bute th1s change? Do you thinkjkff‘
L g _.t 1t is a pos1t1ve déve]opment? why7 R |
' Wh1ch has been greater “the change 1n funct1ona1 roles (what is .
sons1dered acceptab]e behav1or‘of peop]e in a part1cu1ar pos1t1on),'{
or “the change..in the types of peop1e assum1ng these ro]es? Whv? -

To’ what do vou th1nk most soc1eta1 chanqe has been due? what are’;*

L ;. the risks of th1s change’ 0

:u‘ K

a7




!

T

- What factors work against’ change in the professional world? In

R 2 your own persona] 11fe5' In théfwor]d at’1arge?

hHow do men‘s att1tudes work aga1nst change?-

J g How can women ‘s att1tudes work aga1nst br1ng1ng about soc1a1 )

-change? Do you th1nk a11 women are w1111ng to- accept equa]

ar1ghts ;- and the equa] respons1b111ty that goes w1th them?

.]why or- why not?

what measures are most effect1ve in chang1ng persona1 att1tudes?

-'what methods are most effect1ve for putt1ng preSsure on soc1ety

to change? : | | 1}.jﬂ -
Wh1ch do you th1nk 1s more 1mportant -- persona] change (att1tudes)
ior soc1eta1 change (1aws) Why? How m1ght each of these be brought

about? In what way(s) are they re]ated? -

’»How much change do you th1nk there has actua]]y been 1n terms of

. prov1d1ng edua] opportun1t1es for a]] peop]e? Exp1a1n

-=what changes are st111 needed -fgpersonally and g1oba11y? -11"
-di;' A]] students in the c1ass w111 be "assigned read1ngs from the
.311st of resources- 1nc1uded w1th th1s unit. fivi;,;:
,TZ.QHEach student w111 become 1nvo]ved 1n at 1east three of the
fo]]ow1?g act1v1t1es F1nd1ngs and exper1ences from these '
'.act1v1t1es w111 be shared with the ent1re c]ass | 8
Aﬁ,*Make a 11st of. the most adm1red men and. women--on a “

P nat1ona1 Tevel and in your commun1ty Then determ1ne

R what character1st1cs they have wh1ch have earned them-

your respect i T ”/

D,
.Q),)

Y



S ,forjanywava11ab1e 11terature.

.»:Orgna1ze a panel d1scuss1on of women 1n bus1ness Have
them talk about Such top1cs as se]f d1scr1m1nat1on, b1as
_they have encountered in the profess1q€a1 wor]d d1ff1-
culties’ of/manag1ng ma]e emp]oyees, sa]ary 1eve]s in
wbcompar1son with the1r ma]e counterparts, and the prob]ems

'"of Jugg11ng marr1age and a fam1]y w1th a fu]] time’ JOb

X 'F1nd out the h1story of the Equa] R1ghts Amendment -- whend '

v it. was 1ntroduced and what act1on was taken F1nd out the
;key peop]e 1nvo]ved w1th the Amendment and wr1te 1etters
?to them express1ng your op1n1on about the 1eg1s1at1on

Ca]] or v1s1t the'C1v11 L1bert1es Un1on<nearest you»and

'f1nd out what 1s being done to promote equa] opportun1t1es.

_in areas such as emp]oyment and hous1ng

Call or v1s1t severa] organ1zat1ons in your commun1ty and.

'ispeak with: the person in chargc of h1r1ng and personne]

| fAsk about JObS flJ]ed now by both men and women that were o

lformer1y f111ed exc]us1ve1y by men or women changes in

ajthe1r h1r1ng po]1c1es in the past few years, any

- planned changes for the—future and the effects of such

programs as aff1rmat1ve act1on . o e e

. 1Conduct a po]] of commun1ty members to determ1ne the1r

.att1tudes about a number of: 1ssues re]ated to stereotyp1ng
-and SOC1a1 change-—the des1rab111ty of women on the po11ce
'force or of men as: k1ndergarten teachers, “the passage of
the Equa] R1ghts Amendment, and 0] on

Qg F1né out wh1ch loca1 federa] and state agenc1es work

to expand JOb opportun1t1es for a11 Then wr1te to them7

'
—

NN
v S o

A : o
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[ EEEE
H. Examlne school textbooks and 11brary books for examp]es -
of. “sex1sm";-ma1es and females - be1ng shown in stereo—
; ‘ .'} -=typed ways Wr1te to the compan1es pub11sh1ng these
| - books to e1ther comp11ment them on the1r 1ack of stereo-
‘,typ1ng»or to make-suggest1ons for future ed1taons You fﬂy
_ m1ght a]so askfabout the types of gu1de11nes used i ‘
wr1t1ng these books - _ . o
I. bExam1ne the "He]p Wanted” sect1on of the newspaper What_-
| _ ?JObS do you assoc1ate pr1mar11y w1th women? w1th men?
Check.thevsalary ranges, Do_the fema1e-or1ented Jobs or
- the male-oriented jobsfpay'more?- Whatfddfferent skti1s':v.
_ Ado they requ1re'2 M1ght these sk1lls be possessed asv
:eas11y By women as by men7 '. .
HT'J.'-Organ1ze a class debate on; the concepts.expressed in the “‘
'quual R1ghts Amendment Have one s1de support 1ts rat1f1ca-l‘:
t1on and another oppose 1t Each s1de shou]d have conducted
'_research pr1or to ‘the debate SO that 1t can support 1ts agru-_“
. ment w1th facts An 1mpart1a1 pane] of Judges can dec1de ;

. ‘-

i "u-fylwhose argument is most persuas1ve _ v

3. Extens1ve c]ass t1me will be devoted to a d1scuss1on of the
quest1ons presented with the obJect1ves sect1on of th1s un1t
Students will complete the pre post tests~1nc1uded in the

: Eva]uat1on sect1on of th1s unit. C ’_ HEEN

;EVALUATION T EEET
. The fo]]ow1ng exerc1ses w111 be given. as both a pre- and posttest i

’for the un1t After comp]et1on of the post adm1n1strat1on of the exer-

| 'c1ses, pre and posttest resu]ts will “be compared Thesegresults W1]1,. i

'be shared w1th the c]ass for d1scuss1on purposes

A




a0
EXERCISE A : e R
- Equa11ty and the Law B o | _
| The Equa1 R1ghts Amendment-to the Un1ted States Const1tut1on was -A‘V
:‘passed by the Un1ted States Senatezon March 22 1972 The maJor paragraph ;
states: . , L Lot
| "Equa11ty of r1ghts under the 1aw sha11 not be den1ed or abr1dged

by the Un1ted States or any state -0n account of sex. " | »

;The proposa1 now goes‘to the 1nd1v1dua1 states for cons1derat1on

;The.amendnent 1s 1ntended to provide const1tut1ona1 protect1on
agalnst 1awsland off1c1a1 pract1ces wh1ch treat,men and women d1fferent1y
4 The mechan1sm to afford equa11ty of r1ghts for men -and women a1ready '
ex1sts in the quth and Fourteenth Amendments However, the Supfreme o
Court has never ru1ed favorabTy to extend the'"due process" prov1s1on\ | .
f”of the F1fth Amendment of the "equa1 protect1on" concept of the Fourteenth _
‘ Amendment to protect1on aga1nst sexua1 d1scr1m1nat1on Ifnrat1f1ed by '. /_
R the»states, the Equa1 R1ghts Amendment wou]d assure the‘rights of aTT T

persons to equaT treatment under the 1aw w1thout d1st1nct1on accord1ng

. to- sex

_ What do you see as the advantages of an amendment such as th1s?

N

;‘:pDofyou seefany-pdssiBTeJdisadvantages?;“lfIso,uwhatpafe they?i :




- EXERCISE B e
- --Change ”

, ;o 75n.' : o ,
Each of" the factors 11sted Qelow 1nf1uences how~fast our soc1ety .

PR g-changes Putan non next to those whlch.work for change-.and an nx"
A . 4 S e v
'?vbnext to those wh1ch work aga1nst change . |

|
i

'—v1ews peop]e have had of m1nor1t1es and women

1aws, const1tut1ona1 amendments, and Execut1ve Orders wh1ch
affect- our s stem of Just1ce -

lconcern.for j st1ce, equa11ty,and fa1r p]ay

S S fhab1ts of d1scr1m1nat1on aga1nst certa1n peop]e aﬁd 1ook1ngj'
R fjdown on them . . . _ .

T

ST persona] fears on the part of both men and women '

9

tlpressure QFOUPS formed to draw. attent1on to §pec1a1 problemgfff '

"ftendency of peop]e and organ1zat1ons to want to keep th1ngs
. the wayathey are oo

. hopes. peop]e have for moV1ng upward and tak1ng on more
;respons1b111ty T : :

1ncreased know]edge and sk111 in spec1a11zed f1e1ds j_ :

+

‘belief in democracy and equa11ty among 1arge port1ons of
,the popu]at1on I . L .

| ways of do1ng bus1ness and re]at1onsh1ps in the bus1ne55w7~~\¢
world that have not included m1nor1t1es and women SR

S K _d1ff1cu]ty people have 1n 1mag1n1ng m1nor1t1es and women‘
AL, T .. e as: 1eaders and managers, and in trust1ng the1r ab111t1es_‘

"changes in the age, fam11y s1ze and 11festy1e of the
popu]at1on ‘ L , .

B ‘power that 1s carefu]]y guarded

s

;ﬁknow1ng how to use power, 1nf1uence dec1s1ons and barga1n

How much do you thlnk you have changed 1n the last few years? .~'
« .

"’- "a)a lot' - - b) fa1r]y much N c) not too much d) not-at. all

S




]
a

~In whichéarea'havesyou'changed'm.

_Approx1mate1y four class meet1ngs w111 be needed to comp]ete th1s =,fht

unit.,

_pat1on in the var1ous 1earn1ng act1v1t1es At the conc]u31on of the ﬁ]e:'

“B as a posttest exper1ence

.

st? , S
a] lifestyle ' b) values ? ) interests  d) goals' -

~To what extent are you try1ng to change<more7

o -a)?f‘h}i;s‘ b) fa1r1y much - 'c) not too mUCh v;d)jnot at"a115{7
‘To what extent .do you th1nk society needs ‘to change7 - - .

a) a lot | b) fa1r]y much c) not too much "d) not at aTl't

” what do you: th1nk of the changes wh1ch have- taken place in soc1ety in

B

~

! frecent years--quest1on1ng of o]d va]ues, search for new ro]es,:greater

: 'perSona1 freedom, more ch01cesl\etc ’ :

L e \\,,_‘__\

f’ia) very much for them - b) somewhat for them . c) neither for nor . '

N | - o E aga1nst them .. 1

d) somewhat aga1nst them e) very much aga1nst them

~_TIME CONSTRAINTS L Ly

G o o : f‘f‘ ’) .
Th1s un1t is des1gned for ;use . 1n a semeéter-]ong course that
.

. '?-.meets three t1mes ‘each week for f1fty m1nutes each c]ass meet1ng

3
3.

e 1
A

Dur1ng the f1rst c]ass meet1ng the students w111 comp1ete the

) pretest exerc1ses and the two handouts w111 be d1str1buted Advanced
: read1ng ass1gnments w111 be g1ven and students w111 select at 1east
‘three 1earn1ng act1v1t1es from among those presented in the Learn1ng ‘

K:Act1V1t1es Sect1on of this unit. .

C]ass per1ods two and three w111 be devoted to: d1scuss1on a du_

‘i"shar1ng of k"°W]ed99 and exper1ences the students gatheréd from‘part1C1-?k

. 0

third c]ass per1od the students w111 aga1n comp]ete Exerc1ses A and . "f;;itf

a

o
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J 'CTase pehiod four wTTT be devoted to diseussion'of the Queefiehs
o presented in the obJect1ves sect1on of th1s unit. -Also; a compériseh'
m-,of the pre and . posttest exerc1se resu]ts will be shared and dwscussed
v fw1th the\studenps.,' o " S -
RESOURCES = ... P
iiz;. 1;: Books‘ _{;'i . ;;_ ‘,%e 
- *Becker, G st ”'The,econom1cs of a;;Er1m1nat1on Chjcago, IL.:
7-°Un1vers1ty of Ch1cago Press, 1971 | _
_ ,TB1TTer, H. & Mered1th. D Father;power ;New Yohk; TMéKdy,.”""f-
;Tf?]974... o . _ v . . S N
CoTeman, J. S s Cha1rperson Youth wTranS1t1on to aduTtnood
ﬂRAport of the;pane] on;youth of the Pres1dent S sc1ence adv150ry
cqmm1ttee Ch1cago,,ILL£ Un1ves1ty of Ch1cago Press, 1974
-E-Q.TerreTT;i The T1berated man. rNew York Random ouse, 1974,'
inz!Farson,'R;; B1rthr1ghts New Yorié, Macm1TTan, Inc., 1974
'_Fraz1er, N & Sadker, M. Sex1sm in schooT and soc1etx N ew |
f.;? ‘ . ) Yohk_ Harper and Row, PubT1shers, 1973 ‘
;?Qm:} _ ? : .':.:Gerspn1-5tavn, D.  Sexism and youth. New York h.jﬁ.'éeWkgp;;u;, T

edy

T

L 22" Kaye, Hf MaTe surv1va1 Mascu11n1ty w1thout myth “New York: '

- Grosset & DunTap, Inc > 1974

fYMaccoby, E. E. (Ed.) The deveTOPment of ‘sex d1fferences e
o] z ~ S

o ?%l‘?'.,.i?i;jisstanford CA.: Stanford Un1vers1ty Press, 1966

fTheodore, A QEd ) The professnonaT»woman Cambr1dge, MA;f
'*fZSchenkmép<PubT]sh1ng Cq,,;Thc;;STQZT,:g;_. '
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g 2."Pampn1ets4 : N | _ _
/ "Anyth1ng you want to be Leader 'S, d1scuss1on gu1de ' 'The';‘
Amer1can Te]ephone and Te]egraph Company, 1976 '

"Channe11ng cH11dren Sex stereotyp1ng on pr1me time TV no

o

'-Women on words and Images,rP 0. Box 2163 Pr1nceton, NJ
108540.$2.50. - D
"Equa] emp]oyment opportun1t1es An overview of:1egaTQ153uee'"
Warren B. Rudman, Cha1rperson, Nathonal Assocat1on of Attorneys,ﬂ
"'General Comm1ss1on on the 0ff1ce of Attorney Genera1 1516,
- :Glenwood Avenue, Raleigh, NC- 27608 $2. 00.. o

r:-"

7;"Fact sheet on the earn1ngs.gap, ' G P 0 Superlntendent of J."32
";.Documents, wash1ngton, D.Ci* 20402. Stock #2916 0004 §.10.
. "Sex. equality in educat1ona1 materlals (EXBCUtIVE Handbook |

.Serv1ce, V.. #4) Amer1can Assoc1at1on of Sch001 Adm1n1strators,.

B T Moore ‘Street, Arlington, VA 2209 - $2.50 prepaid.
"L:l 5/ . ‘_ '"wepcan change it. 0 by Susan Shange1 and Irene Kane Change N
gﬁ Li.?_,f 'Sﬁ{_J;‘ _for Children, 2588 M1ss1on Street Room’ 226, San Franc1sco,'t‘?“
; s - CA; 94110 $}§25\Efepa1d. o . o
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R, EXPLORING OCCUPATIONS THROUGH LIBRARY RESEARCH f/;;ve. -
‘ T,ijhgg' : h';.f'”"twv‘ e James Hart ' : R
_ INTRODUCTION |
~ ‘The purposes o?athishunit are'to provide7under§raduate'educat{on‘
.hstudents w1th an 1ntroduct1on to the co11ege T1brary and to prov1de
’ithem w1th an opportun1ty to become more fam111ar w1th at 1east one
profess1ona1 occupat1on. 0ccupat1ona1 11terature presents facts :
habout JObS It 1nc1udes a var1ety of pr1nted mater1a1s that descr1be
'ithe wor1d of work, 1ts organ1zat1ons, rewards, and benef1ts It a1so
ite11s how and where to prepare to enter°a f1e1d and the requ1rements a
that a worker must have -to enter and to rema1n or advance 1n a JOb.
R Through an exp1orat1on of occupat1ona1 11terature, the under—
R f'qﬂjlgraduate student will. also become fam111ar w1th var1ous areas and

1

. serv1ces of the co11ege 11brary | The te?hn1ques ut111zed in 10cat1ng
A ‘_~and rev1ew1ng‘occupat1ona1 11terature w111 fam111ar1ze the student :
W1th the genera1 sk111s ‘and proces£es needed to cgmp]ete 11brary ass1gn—

. - . ..») J:
ments for all f1e1ds of endeavor . ﬁegtﬁg,.} 5

,;NGoARJ 5 .;;, . ;.,_ ,__;’ . | | “ |
| | The students w111 comp1ete th1s un1t through a ser1es of 1ndepend;“-
}iffent study t1mes that they arrange for themse]ves 1n “the co11ege 11brary
K Dur1ng these 1ndependent stgdy t1mes,,students w111 comp1ete the ass1gn-:
i o ments g1ven 1n the Learning Act1v1t1es sectlon of th1s un1t. |
% OBJECTIVES | <,‘ | "'.h' o '
I. 10 The<stude t w111 become fam111ar w1th the card catalog system
of the college 11brary and demonstrate that he or she can 1ocate

B

spec1f1c-books in the_11brary stacks. _L

A

w _ ., ": o
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4.

- occupat1on

The student W1TT become fam111ar w1th the reference room
in the coTTege 11brary and demonstrate that she or he can

Tocate speC1f1c reference books

The student W1TT become fam111ar w1th the per1od1caTs-

sect1on of \he coTTege lerary and demonstrate that he or ‘f;

r\v‘

she can use spec1f1c per1od1ca1 1nd1ces to Tocate spec1f1c S

\i S
perhod1ca1 arfTETes ;;_;f

'-l'. v

The student W1TT compTete a ser1es of. wr1tten ass1gnments

that 1nd1cate she or he has researched a Part1cu1ar

LEARNING ACTIVITIES

I{ Us1ng the cﬁ%d cataTog s¥stem, the student w111 Tocate each

”'f.book R

of the foTTow;ng{books,and:g1ve the}cal]gnumbersﬁfor,eachﬂ_:”

) D1ct1onary of 0ccu9at1ona1 T1tTes, 4th ed1t1on =

"f?z;hb) Caréer Gu1de ‘to Profess1ona1 Assoc1at1ons

) Career Educat1on Resource Gu1de

.. Exam1ne the D1ct1onary of 0ccupat1ona1 T1t1es and T1st the ':

page numbers upon wh1ch the profeSS1onaT JOb( ) you are now a
:;cons1der1ng appear. -

Exam1ne the Career Gu1de to ProfesS1on§ﬂ Assoc1at1ons and '

'T1st a11 profes51ona1 assoc1at1ons that you feeT may - re1ate L

:to one ‘of the jobs you seTected from the D ct19 ary of

0
0ccupat1ona1 T1t1es

ERERA

Locate a copy of the- Book ReV1ew D1ggst in. the riference

sect1on of the T1brary Se]ect a reV1ew from th1s d1gest

wh1ch is reTated to one of the Jobs you seTected from the

b
o
LI

Loy

" n4:5,v'_.r;-f:.
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D1ct1onary ofOccupat1ona1 T1t1es and 11st the page, numben( )

upon mh1ch this reV1ew appears

. f.5;5. Locate the most recent ed1t1on of Current B1b11ographv

4§ ';'fl 'ﬁﬁ b'l F,t\from the reference sect1on of the co]]ege 11brary ahd read at :

R ' . 1east one b1ography that appears there The person selected

shou]d preferabe be 1nvo]ved (or have been 1nvo1ved) in a | v
job you are cons1der1ng L1st the page number(s) upon wh1ch .;i@{g?
th1s b1ography appears, a]ong w1th the name and b1rth date i_ c

2

of the person wr1tten about

6. Us1ng e1ther the Reader S Gu1de to Per1od1ca1 L1ter ture'or o,

)

Education Index, 1ocate and 11st at 1east three per1od1ca1
¢

art1c1es wh1ch re1ate to one of the jobs you: have chosen from o

LR

the D1ct1onary of Occupat1ona1 T1t1es and wh1ch have been

| 4’3* e pub11shed dur1ng the 1ast zea

Chéose one of the art1c1es se]ected in number six and 1ocate

'Vﬁff the per1od1ca1 in wh1ch 1t appears Read the art1c1es and

Wr1te a one-page summary of the art1c1e o }‘

..‘- AR . . 1

3. From the above research, wr1te a short overv1ew of one of

~':ai. , n.:‘ '-A» the Jjobs you se]ected from ‘the D1ct1onary of Occupationai ? ih"f;hié

R N Titles. - . | E "

| 'EVALUATION | L | o
Tﬁfs un1t w111 be. graded on a- pass fa11 basis. For a student

;iﬁﬁg]j to rece1ve a pass for the courses, he/she must sat1sfactor11y comp]ete

.’r _»;,l
N . . . - ',.A .

i;ij 4~f,each of the a551gnments connected w1th the e1ght 1earn1ng act1V1t1es _

11sted above - &"%f

TIME CONSTRAINTS

“ ‘ -'_1 S1nce the un1t is des1gned to be an 1ndependent study un1t, LR

"ﬁlhthere are no’ rea] t1me constra1nts Genera]]y, a student should’ bé'zaff‘

e N . X EERE ' .or "':
q ~ \ L
".." i e . T . . . . v e,

L I PN
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B able to gomp1ete a11 1earn1ng act1v1t1es and ass1gnments%by"spend1ng ’
. o about 12. to 15 hours of study t1me 1n the co11ege 11brary "
PESOURCES'-“ ] B h
t, . AT curr1cu1um mater1als ;!'ﬁed to comp]ete th1s un1t wou]d R ‘gﬁ
- :anormally be found in the col]ege 11brary or on 1nter—11brary 1oan. ' ai.'

The I1brary s phys1ca1 p1ant hold1ngs; serv1ces, and staff are to be -

‘cohs1dered, in tota], as* the resources for the un1t :Ai.'
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”'INTRODUCTION

an. uncr]t1ca1 att1tude toward advert1s1ng and 1onore some gf 1ts
h_“a]] good nor a]] bad Because advert1s1ng 1s an 1mportant part of

'v1ewpo1nt toward 1t As Phy]1p Kot]er (1976) says:

T s

49

 ADVERTISING: PROS AMD CONS :

‘David E. 0'Gorman

-~

e , - : _
Advert1s1ng is a controvers1a1 top1c§ Some students may be

'turned off by ads they cons1der m1s]ead1ng or in. poor taste 0ther

. students, fasc1nated by the myst1que of Mad1son Avenue, may adopt v[_“i"

shortcom1ngs
i

L1ke many other th1ngs 1n th1s wor]d advert1s1ng is ne1ther : f\

Q

our- economy and someth1ng that we: are exposed to a]most every day -

of our Tives, it fs PVObabu {a good 1dea to deve]op a ba]ancedrn o

_'_n “There is much debate” and confus1on about the éxtent .
' of ‘advertising's powerVto influence. behav1or Critics of
. . advertising such as Vance Packard charge, that' ‘Many of us.
are being influenced and manipulated, far more than we SR
..realizey. in the patterns of our everyday lijves.!. . Packard =
- believes ‘that the scientific prob1ng into subcdnscious .
mot1ves has given advertising agencies unprecedented skill .-
. in.moTding Juyer thought processes and- purchasing decisions. - . . -
- ‘Others dispute'this position. They point to the few messages va{,
'-people regily observe out of the thousands they are exposed. .
‘They boint to the 1mmun1ty developed by many Americans
to much of -the advertising around them. .They point to the.
- fact that advertising is on1y one of several "influencés on-
a  person's behavior and. probably far less: 1mportant--because .
it is known to be self-serving--than such 1nf1uences as peers .
: “;and persona] observat1on (Kot]er, p. 348)

a.
P
'

)

v'-_The overa]] goa] of- th1s un1t 1s to he]p students deve]op a'

ba]anced and rea11ot1c v1ewpo1nt of the ro]e of . advert1s1ng 1n¢

[

our econom1c system

o'

o . A | I I RS
U s e Bt e gl
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OBJECTIVE(S)
| ' ’ ) . N ' ’
] The obJect1ves of th1s un1t are as fo]?ows a -s.-.- L
. 1. Studentgﬂw111 be ab1e to state the pros and cons of vv“'a
\ 'f'tgd*v f;t“vfb the.charge that advert1s1ng 1s/offens1ve‘and therefore

‘Should be contro]]ed by the government

.d’Zf Students w111 be ab]e 10 state the pros and cons of

‘fthe charge that advert1s1ng 1s fraudu]ent and- fu]] of

Ly

b m1srepresentat1ons and shou]d be regu]ated by the |

'Lgovernment 1"1‘-\ o

— AR l’fq-,- .

,fStudents w111 be able to state the pros and cons of

: 'the argument that advert1s1ng creates unnecessary needs

e :” . '“'u';. and, therefore, shou1 /be e11m1nated or 11m1ted

o 4.",Students w111 be ab]e to state the pros and cons of the 8
- argument that 1arge advert1sers so dom1nate the market E o
"-*Q that they are, effect1ve1y prevent1ng sma]] bus1nesses |

";i;from enterlng thé market _5_7': "asylé“'- 1fT“

. 2
1 "‘-

?'*wﬁ',iistudents w111 be ab]e to state the pros and cons of the; :

nlargument that advert1s1ng unnecessar11y 1nf1ates the

’ fa’,,”F f : 'pr1ces pa1d by consumers

LEARNING ACTIVITIES - f

‘{? Pr1or to 1ntroduc1ng th1s un1t, the 1nstructor shou1d adm1n1s-v-';v_

f:ter the Advert1s1ng Att1tude Form wh1ch 1s descr1bed in ‘the fffi!.lk*:“”o

d_'tEva1uat1on sect1on ‘of ‘this- report The act1v1t1es wh1ch fo]low .*'1 i;tiliirai'
/1; D1v1de the c1ass 1nto groups of three Instruct each S

.aglfﬁ:7ff? group to develop a 11st of p01nts that uggor the vpgfi

arouments presented on the Advert1s1ng Att1tude Form




J ;Show the f11m The Incred1b1e Bread Mach1ne

. 'Repeat the act1v1ty descr1bed 1n #1, except that each
?,group wou]d generate a 11st of po1nts that refute the ;
.7;arguments presented on the Advert1s1ng Att1tude Form.

."Lead the c]ass 1n d1scuss1on of the1r 11sts of pros -

and cons Use the Instructor s Gu1de wh1ch is proV1ded

'w1th the f1]m It is a twenty page document wh1ch |

‘ d1scusses 1n deta11 the f1ve quest1ons on the Advert1s1ng
'x‘Att1tude Fonn i_; .;{‘” ?T‘”“. '
.tVAdm1n1ster the Advert1s1ng Att1tude Form a second\tﬁme

.;D1scuss any sh1fts 1n att1tudes whqch m1ght have occurred

EVALUATION

7;{;; “.qji;ffﬁ'l;f

*ﬁﬁfftt The form 1tse1f wou]d cons1st of f1ve 1tems each w1th

are:

*Q’f} iiiVAdvert1s1ng is offens1ve and
", should be contro]]ed by the

“An’ Advert1s1ng Att1tude Form sh0u1d be reproduced 1n

;'suff1c1ent numbers for each member of the c]ass to have

A

"t'ifa sca]e of numbers from 1 to 9 w1th 1 1abe1ed D1sagree and
“cff3€9 }abe1ed Agree Each student wou]dee asked to c1rc1e the
' %'fnumber thch corresponds to h1s or her ]eve] of agreement :

: 3 or:dqsagreement”w1th”the.sgatement. ‘The‘f1ve statements-f )

i RV L e s T e
' D1saoree T Agreé
1 2 3" 4 56 7 8 9

governmentt

2. Advert1s1ng i fraudulent and '
... . full of misre resentations and o
M should: be regu]ated by the govern;_-
ﬂ ment an : T DR
\ -r;;w; :-~,1 o A
o~ ; i
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ATj4.7fLarge advert1sers dom1nate the ’

52

- . S . Disagree - - Agree -
¢ . . 7123456789

3. Advertising creates- unnecessary _ - S T

. needs, and shou1d be e11m1nated or.
”11m1ted

A_:i‘.

market to such an.extent. that
“they effect1ve1y prevent small

" businesses from enter1ng the:- it
market. ‘ L.

d"s.- Advert1s1ng onneoessari1y in-

. flates the pr1ces pa1d by
,consumers -

. hThrough adm1n1ster1ng the Advert1s1ng Att1tude Form before

'and_after th1s dn1t,_ a measure of att1tude sh1ft w111 be _wiz'

§,

obtained In- genera], extreme v1ews in e1ther d1rect1on

’obta1ned from the 1n1t1a1 rat1ng shou]d have moderated

]11sts of pros and cons generated by the students ;.f: ?hjn'-,v;

"»:}; TIME CONSTRAINTS

- .

: L v'*;‘< j

somewhat

;:&Ind1v?d\al obaect1vés may be assessed by 1nspect1ng the ,;

Iy

The 1n1t1a1 11st of po1nts in SUPport of the statements fpi;v et

hw111 take approx1mate1y twenty m1nutes

-:forty f1ve m1nutes (th1rty m1nutes 1f 1t is. stopped pr1or

.p-The 11st of po1nts in d1sagreement w1th the statementﬁ”'
'_ptake approx1mate1y twenty m1nutes

.,:The d1scuss1on of pros and cons and react1on to second

The f11m, The Incred1b1e Bread Wach1ne takes approx1mate1y

RN e‘“

';Jto the d1scuss1on by severa1 econom1sts at the end of the

f11m)

Lot v

- <‘ B

B *”atTng w111 take about twenty to th»rty m1nutes S fw'm
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RESOURCES )
1#;v1nstruct1ona1 F1Tm . )

':'ﬁ WOer Research, Inc} The Incred1b1e Bread Mach1ne fA'”;-T;#

.'-‘;..'_ L

Television Spec1a1 ot ﬁf“ ;':ggl,;j,f"”, llffr{ﬁfﬁegq{r:

There are two opt1ons regard1ng th1s f11m Ihéfﬁug“ll o

>;Incred1b1e Bread Mach1ne F1Tm by 1tse1f 1s ¢h1rty m1nutes -

Tong. However, users of th1s 1nstruct1ona1 un1t shoqu ,

a”

o order The Incred1b1e Bread Mach1ne TeTev1s1on Spec1a1

s

. “wh1ch 1nc1udes the ent1r arad Mach1ne f11m and aTso has

Mach1ne and a comp]ete set of Top1c Gu1des_are' ent free

3

’-4w1th every purchase or rentaT, and are thei'ustomer S to
DR ‘keep N ' | |
:uﬁ.f?‘ y;v:.' ;' The renta] fee for educators as- of June 1978 is $40.

,fh_f,The purchase pr1ée 1s $400 w1th renta] fees deduct1b1e o

&

- from the purchase pr1ce For 1nformat1on contact Nor]d -:w '

SO : 'Lnesearch Incorporated 11722 Sorrento VaTTey Road §an
et '.;__..meqo, Cahforma 92121 : TeTephone (714) 755 9761.

e

3 el ?;Books

:"“Backman J (Ed ) Bus1ness prob]ems of the sevent1es

_LhNew York New York Un1vers1ty Press, 1973

Th1s coTTect1on of essays conta1ns one th1rt%§page

L ggnalys1s of the bas1c poT1cy 1ssues in advert1s1ng 'fg‘ilfaf‘




e

xeg]asses. wasthgton, ;C,
’jt Inst1tute, ]974 ,ﬁ s

, Brozen, Y (Ed ) Advert1s1ng and soc1

.New York Un1vers1ty Press, 1974

.vert151ng s role 1n Amer1can h1story, truth in adver- vv
‘.i%?t1s1ng,regu1at1on of advert1s1ng, and the econom1c :

| effects of advert1s1ng - _sf" n ‘ |

;nﬂGaTbra1th J. K _The new_ 1ndustr1a1 state.l BQ%?QF’, ju:

"@hfmAa{ Houghton M1ff11n,”

- .The Aff]uent Soc1etx

- " 54
) “‘;—_‘ T v I .'_:“: L ‘ T o ) . N vv - s
Bauer, R. L1m1tes Of per§ua510n Harvard Bus1ness v '
?J_Rev1ew, September/October 1918 105 ;10 Ry j”'pf”QQ“Qg

Th1s art1c1e attempts to refute the charges aga1nst _
" VAR

”advert1s1ng that .t man1pu1ates consumers.

_w/*.‘

ﬁV;Benham . Adyert1s1n9,_compet1t1on, and the pr1ce of

I

' Among the nine essays are cons1derat1ons of ad- '

¢

\

;971

H1s comments on advert1s1ng 1n th1s work update

the cr1tc1sms he produced over a deeade\earlder 1n

s._**‘

o S~

Greaves,-B Free Market Econom1cs, Irv1ngton—on-Hudson, .

fidNew York. Foundat1on for Econom1c Educat1on 1975

R ,--\___":’_?-‘#‘A\ U

o - /

s > @ e ’
Cons1st1ng of a sy]]abus and a reader, th1s work
‘ ' Tt
1nc1udes chapters on advert1s1ng and we]] summarTZes C ey
b . o , S o

the free market pos1t1on -fdw
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- . ST S G
Lage Kotler, P. Market1ng_management ~N.d.: Prentice-Hall,

RS

Inc., 1976 -
Thws 1s one of the more popu]ar market1ng texts and :;J

. 1nc1udes several chapters on advert1s1ng and consumen

.Wbehavxor 'qi

. .“Q'"_fi.*f o ',Packard V The h1dden¥persuaders.
. R : Lt

fBooks, Incd, 1957

B Tt : s -

: Th1s book\nresents a cr1t1ca1 v1ew of advert151ng,§,w

s and attr1butes to advert1s1ng agen;res cons1derab1e e

R 'sk111 1n tapp1ng the unconsc1ous*needs of consumers. ' ;f i

-

R Posner R

tiC.:

o :..:Wash1ngtqﬁ_d AneriCén*ﬁn%enprfses#fnstifyﬁé;@ﬂ‘fi“'"
;?This'mbnograph reViews'fheeTeWS estah1ishing the;FTc;;f B

fefhélFTC'S "work PdeUCt;“;ﬁhd'whqtﬂchgngeé,sh§u1dfbeimadegi R

b, .
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; t.and a free—enterpr1se system (our espoused‘theory)

:::"(Argyr1s 1978)

”;:wh1ch a]]ow for more governmenta] contro] and more governmenta]

E the Amer1can econom1c system in re]at1on to, the caree

AN INTRODUCTION T0 FREE ENTERPRISE ECOhCMICS

{

,,-- °

,regu1at1on As a soc1ety we cannot say we want 1nd{.,,;ﬂ

The purpose of th1s un1t 1s to examine the bas1cnp37poses of a. .

ducat1on

"Q;fe1ement of econom1c awareness It is notL1ntended to present the

't‘tffosﬁer or restra1n 1t By do1ng S0, they shou]d be ina better pos1- -

'f.answers to such quest1ons are exact]y what the human be1ngs 1n our.

Th1s uﬁ%& attempts to 1nvest1gate the film The Incred1b1e Bread'
Mach1ne a work about persona] and econom1c frgedom '

| GOAL e SRR A . r,_-f ;-:_=.‘>' ,’7""

The goa] of th1s un1t“;°;to encourage students to: exam1ne the1r

own. be11efs about freedom and how an econom1c system operates to

T t1on to take an’ act1ve, consc10us ro]e 1n hap1ng the econom1c system

'**-atf, DaV1d E o Gorman | . o
e S _' - T - Ve
= ot e :i}“ A P
. .INTRODUCTIUN -;Jf, f '-‘”rﬁ o -7f¢ ,.'”
x 4hd1v1dua1 freedom an -the free enterpr1se system However, our
‘ f}]eg1s]ators often behave contrary to these be11efs by(pass1ng 1awsA3.;7’ B

f-“?if"r1ght answer" to fundamenta] quest1ons such as fwhat shou]d our f"

-f~econom1c system be’" or ”How should 1t be- 1mp1emented9", etc~-fThe S :

*vﬁsoc1ety or any other determ1ne them to be (Loucks and Wh1tney, 1969),'




J " o .

under wh1ch they 11ve.5f

......

S

Students, upon complet1on of th1s,un1t W111 be ab]e to'

;l.» Def:ne the1r own concept of freedom on s1x d1mens1ons

'% engag1ng in the exercTse§ of th1s un1t
: ' _-'.utf EREE .
LEARNING ACTIVITIES f' ‘_”__A ﬁ’ o .

‘

The act1v1t1es be]ow are suggested‘wzohnqduesifon'iﬁpjementﬁhg

JTI};EThe f1rst act1v1ty 1s
s The_var asks the students how they fee] about freedom ‘
#chf»“;on's%x k sues“ The 1nstructor then co]]ectsjthe quent— ’
"}? for1es as: they‘w1T] be used 1n a subsequent ]earn1ng act1v1ty ;

;The f1rst ha]f of The Incred1b1e Bread Mach1ne te]ev1s1on i

fﬁspec1a1 1s shown at th1s t1me. The f11m shou]d be stopped

'Iypr1or to the d1scuss1on by econom1sts Walter He]ler and
”:M11ton Fr1edman.a_At th1s t1me each student 'is asked to

'-'prepare ‘a’ 11§t of constra1nts on freedom 1n the: Un1ted

N =

j}xStates today Many students w111 se]ect 1tems from the

e,




ﬁiPaon the b_ackboard

A ;constra1nts on the p1oneers arose from the naturaT

i”ﬁ;;FoTTow1ng the same procedure, each student prepares a

115t of constra1nts on. freedOm of the p1oneers.,:The o
o . . ; ’a'_
1hstructo bU1Tds a conso]1dated 11st of)these 1tems

- {v :'

’vf;and genera11ze about the d1fferences. Typ1ca11y, the 1:; |

"e]ements,_]ack of transportat1on, commun1cat1on, and

_ Taw and order. The present day constra1nts tend to be

focused on var1ous Taws and governmentaT reguTat1ons.h?

V/’f1on of the ro]e of the government 1n aTTow1ng or con— f‘ff

1 Spec1a1 ? In this. part of the f11m, WaTter He]]er and“

[ k]

~

'ashoqu 11m1t the d1scuss1on at th1s t1me 1n order to show

"the rema1nder of The Incred1b1e Bread Mach1ne Te]ev1s1on

»M1Tton Fr1edman d1scuss the 1deas presented in the Bread

Jﬁ'i-Mach1ne f1Tm, part1cu1ar1y the good and bad effects of

T

A

-y

f governmental contro] The 1nstructor shou]d then cont1nue

.

| the d1scuss1on of the advantages and d1sadvantages of

: _governmentaT.controTJ : o f.EQ Sy
Ly . . » . . o ) L o "_¥' e
o I8 b
. . 2 h o 6 :. b‘s
- s ey

'u:1f11m '
: @ctgwh1ch coqu be T1sted for exampTE the 11tter1ng Taws g =
:ior the regu]at1ons of the 0ccUpat1ona1 Safety and Health 'pigd....
Act (OSHA) "f?}. w_J By *‘,.”i-pf’ R 'w*’i h'z'ﬂf

,;¥ The 1nstructor asks students to compare the two T1sts IR )

[V e

5?The preV1ous d1scuss1on Teads natura]]y 1nto conswdera-:jf“*””7‘

stra1n1ng personaldand econom1c freedoms. The 1nstructor o fb’“




6. 'The 1nstructor admin1sters the How I See It Inventory Rather '

‘. Jthan co]]ect the 1nventor1es ‘the 1nstructor hands back the
| 1nventor1es wh1ch were f111ed out ear]qer Each student is

&

mthen asked to compare the two rat1ngs and to share w1th the

f»f}'7zuﬂ' ,; . c]ass the rat1ona1e for any sh1fts that have occurred . _
T | L
Supp]ementa] Act1v1t1es Many c]asses w111 want to expand the

f

,", d1scuss1on 1n1t1ated by th1s un1t Suggested add1t1ona1 act1v1t1esi ;

}.'Qfafter they have had the opportun1ty to see 1t tw1ce

?; fﬁy’f; The 1nstructor then has the opt1on of us1ng the compan1on

'%;"Advert1s1ng “Pros- and Cons'i;

‘;;ﬁf'* _or her own 1nstruct1ona1 un1t Study guﬁdes aregpr

,g”'-iétsiproducers whenever the f11m is rented or. purchased Oneﬂof the supp11ed ?ﬁ

study gu1des prov1des background 1nformat1on on the sequence of econom1c’1§,'17
dmij . events that occurred - in Sr1 Lanka, others dea] wwth such top1cs as urban .
\ fi "3 renewa], soc1a1 secur1ty, m1n1mum wage, monopo]y, 1aw enforcement, and

wathe ro1e of the government . “~§‘ ' 'jﬂ,. .' e

’v

The f11m, ‘which’ uses short v1gnettes, is- a]so we]] adapted for

-

use w1th guest speakers For examp]e, a c1ass bU11t around the top1c '

of persona] f eedom m1ght invite: a Taw enforcement off1c1a1 1nto the -/f-': ; :

; c]ass and’ V1ew the drug scene, wh1ch cou]d be followed by a. d1scuss1on

4between the c]ass and the guest : f "ff‘;- B ?5: L }’l;'"u' _dift;gﬁ?f;}]
,EVALUATION . B R o LT
- Each obJect1ve may be evalua}ed separate]y and the methods of ',d" :yfh% ?‘*'

eva]uat1on are suggested R

[T . S “_. - 1 . ~,‘. .\

0bJect1ve 1 -_Can‘be eva]uated by a pre and post measurement of

[y

Ui
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A

att1tudes toward freedom The“How ISee It"Inventory should be re- -v"”

0

produced in- suff1c1ent numbers so that each member of the c]ass has

o two cop1es _One would be adm1n1stered pr1or to the start of the unit,if‘7

\ R
- DA

and the second wou]d be f111ed out at the end of the sess1on. Instruct4;’

"uentory form The form

s

ors wou]d loca11y produce the'How I See If*

B 5 gi shqu]d 1nc1ude s1x statements, each with a sea1e of numbers from 1 to 9,
W1th 1 1abe1ed “]ow“'and 9. 1abe1ed "h1gh" ' Students wquld be asked to
c1rc]e the1r degree of agreement w1th the fo]10w1na s1x statements ,(1)

the_extent of pensonal freedom 1n the Un1ted States,,(z) the extent of

‘b

;rom°from pol1ce opPressoon, (3) the extent of freedom of the press,

| ”é‘_f_. 3 frea entehpr1§e economy, (5) the extent to wh1ch you o
- _gn.e'f}eé to choose any careerm\gu want, and (6) the 8xtent % wh1ch y0u _r;Q ;f:}z
. are free to 11ve where you choose ‘1Z3' e LA ST o

ObJect1ves 2 and 3 - Can be eva]uated by rev1ew1ng and rat1ng

. <

“3ﬁ}_ the 11sts of constra1nts on the freedom of the p1oneers c0nstructed by

the students

Inventory, and obserV1ng the student s ab111ty to exp1a1n the reason§

3”for the sh1ft in att1tude j2 '5:% f¢$='”f*f"f'ifﬁﬁmglg;:';r..;n,‘ e
TIME CONSTRAINTS BRI Y e
“f' Th1s_un1t can be executed in one n1nety m1nute pertod or two §3ﬁ£

forty f' e7m1nute per1ods ggested schedu]e for the two-ber1od . ‘-
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Per1od 13

}., } Adm1h1strat1on of“How I See }/1lnve’tory (5 m1nutes)' LThis o

-

coqu be completed pr1or to cTass.. 's,,:‘h o ',,": .li@;ff.Axf?

w

\
' ;

The Incredlee Bread Mach1ne Te1ev1s1on §pec1a1 ﬁﬁ ninutes:

vf'. stop prior to- econom1sts d1scuss10ns)

‘5; A const&uct1on of each student s T1st of cqnstra1nts on

e freedom in the Un1ted’Statts today o
R j4. The construct1on of a consoT1dated 1TSt of constrawnts on .-

s '

Tff:i;, the bTackboard .

.T;Per1od 2

1. Construct1on of each student s T1st of constra1nts on the i

istJZS‘;*f: freedoms of p1oneers._~Thwsjcoqu be compTeted pr1or to cTass; '-Tff’.d:'
%3.1T.f{"2 Construetaon of a conso dated T1st on the b1ackboard - n~ . T
:j';."éﬁ'v3; Comparwson and d1stu;sdon of . the two, T1sts. L ) :
: ‘ Show1ng_ofthe f11m. Comments by WaTter HeTT r and Mﬁ]ton :
9 )
\:; of sh1fts in- v1ewp01nts,‘,H ';_{"fft:*& #ﬂ 1;' ﬁx )
) RESOURCES/ E ‘~ﬂ fj_'*s‘*ﬁ Sl S R
-3 R InstructwonaT F1Tm.- T f~_ AR N 97,. R
fﬂfngﬁ T{ woer Research? Tnc. The_InchedibTQRBread;Machine'TeTevisTanf?~,wltv
;L o | There are two oe/zdns regardwng th1s f11m The Incred1b1e : L» o
‘ " Bread Mach1ne F1Tm by 1tse1f 1s\th1rty m1nutes Tong | However,=‘£{wn '3@”

td

' :flf.y”{:f;ﬁ)/ users of th1s 1nstruct1ona1 un1t shoqu order The Incred1b1e | f~3dz'yi

Bread Mach1ne Tefev1s1on Spec1a1 wh1ch 1nc1udes the ent1re




» . - . e L . -

S

‘ggfahf}";:ff Bread M“%h1ne f11m and also has a 20“m1nute d1sEUss1on of' - ‘
i The purchase pr1ce 1s $400 w1th renta] fees deduct1b1e :
jéA from the purcha§e pr1ce {%or-1nformat1on_contact WOrl
| '*A Research Incorporated 11722 So renho Valley Road eénrr,
Diego; Cahforma 92121 Te]ephone"- (714) 755 97@1 '
'?ng Referenees.-. _Abe'f“f;;j bf‘: v
i;céltfff f-"_, | Chr1s Argyrvs, C & Schon, DT :?:6rgeh1zat1ona1 A
R 'ii"’learn1ng A theorxﬁof act1on perspect1ve', Read1ng, ’?“°*'3 :
o ';?;#T~MA Add1son Wesley Pub11sh1ng Co 1978 5 n;glh;,
: ‘ Any of Argyr1s recent boo%; descr1be,the’prob1ehs ¥
a5 wh1ch ar1se whep 1nd1V1duals ‘and orgadﬁzat1onsihave.a
i gap between the1r~pspoused theorTe-/éndlhheir theor1es- R
: ' 1n act1on ) ;L . , ?h
) - Greayes, B. B Free marhefheconom1csﬁ?ffrvqngton;A 5
SN ? r< iuﬁf on- Hudson,,ﬂrq The Found§t1on for Econoh1eYEdgcat1gn%\5F
; d s e

Th1s 1s a two volume set’ wch 1nc1udes a. syHabus

and a bas1c reader in free market econom1cs It»coverseg L
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Q i ,-
o Ch1cago.,
‘éq' 8 The w1nn r/of the 1974 Nobe] Pr1ze 1n Econom1cs
- . L .-;’1 e
’ gﬁ,presents an overV1ew of what a soc1ety shou]d be 11ke 1f
. ['1t is to be free. ‘ ;' f ”, _;i B )

_ﬂ\f_fALoucks, W, N and Wh1tney, W, G Comparat1Ve Econom1c :d ";v_’

13“'”7nv; ' \h;f yste New York Harper & Row, 1969

‘.; : ;":E;‘;'j;'- Th1s text prov1des a comprehens1ve overv1ew of
fif"-f . _‘vavartousﬂtypes of econom1c systems and the1r effect on .
,v; | ‘ 1nd1v1dua1s . ,]f L 'ffi_: : 'l' wi" ;'n a%é'.
t‘ ;L, _ighiM111er R.. and North D >1The economics. of.pub11c 1ssues
X vte{_ Harper & Row, 1971 - ‘i~ '

f}i-‘ ‘fifﬁga'%: - As the t1t1e&suggests, thu %book takes var1ous

't; v'controver51a1 1ssues (such‘as drug use -the draft, safety L
)?'»_regu]at1ons, prost1tut1on and many otherss.and 1nvest1- f ‘dfpr' 'é}
| .‘gatesTthem from‘the econom1c V1ewpo1nt ' The government s - S
,@:A_;?“ econom1c results are compared to the cases in wh1ch the B

P

Peterson M B.

The regu]ated consumer Los Ange1es-_ffj%

NaSh Pub11sh1ng, 1971.

Th1s 1s a,well- documente‘,book wh1ch 111ustrates T

'-exact]y how the very laws thatwwere meant to protect the;r iiﬁ&a*i""ﬂ-
| {E;1C5hsumer are now smother1n9 Deople Mrs. Peterson be— j~:ltfl'“
Afﬁ:11eves that consumer action is very necessary, but that ?gfﬁj- N
N the current means are wrong . ﬁ’“‘ D '“7 a ‘
o .}:; ‘ A'z' ._.r-_t P
S p )
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Aruitoxt provided by Eic:

,.

,‘)

' Inst1tute for Humane Studies, 1970. ?

@g A ser1es of'essays on cap1ta]1sm, r1ghts,‘fﬁ'

-zo""1

Rothbard M N,f Power and market Men]o Park CA..

'x

‘n 1nc1s1ve study of the dxfferent k1nds of

government 1ntervent1on and the1r 1mpact on the market

é%6)0m1cs and s1m11ar 1ssues wr1tten by Rand A]an ;%.

b4,

gy
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5The'goa1sbof”-h1s{un1t are

: 1 To prov1de an overv1ew of career educat1on
'W‘Z To enab]e pre-serV1ce teachers to exam1ne career opt1ons

N g . : 3. ¢ To enab1e pre-serv1ce teachers to 1nfuse career educat1qn

m. 3

‘7V?ﬁ5' - ;,:- e1ements into: 1nstruct1ona1 un1ts‘¢~ R .i F"::fﬁ;f; iﬁ
_ oo o ' T S
‘b’ Y B o : ' ‘ '49 R | | .
R ‘.The 1earner w111 be ab]e to. S o _ - -
EE '.1. 'Def1 3*career educat1on and d1scuss‘1ts scope and goa]s .
“iin the pub11c schools._ T A , | L ’
2;j.Exam1ne poss1b1e ca"er opt1ons5 dicompare such opt1ons-3f
52'to one s own 1nteres€§ and perce1ved ab111t1es :
. ﬂake dec1s1ons as to wh1ch career opt1on:best f1ts h1s/her

: ﬁhterests andwab111t1es.f ,' T
R 5;‘ Infuse career“educat1on 1nto an. {hstruct1ona1 un1t 3
. . . B '“: } \' N . . o
. o .
. ) ) ‘ ="
\ ‘ “‘ v’u . \!
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' 1L , )
S E e 1 )
Lol . P ‘2} \;".. 4 "Jz; ~ A {(’ .




LEARhING ACTIVITIES . R
,.f ;f In order to prov1de students w1th a backgfound 1n career

educat1on,'refervto The Career Educator (Garner) or -

,ianother su1tab1e career. educat1on text Other he]pfu]

. ”5Tfh:'ﬁ¢'” fsalong W1th asvwgned read1ngs and as fo]]ow- p d1stfs§an ;,_ff
. _ . ; oo
s shou]d enab]e students to fu1f111 obJect1ve one You g

A ‘, DEDRVLIES U

B may also wish to requ1re a wr1tten report . i
C . Complete the: fo]]ow1ng act1v1t1es _;1;“"
P aﬁ_'Forced Cho1ce work and L1festy1e Preferences

;;If you had to choose one or the other of each of the q;

: ;.fo1low1ng pa1rs, wh1ch wou]d you €hoose?' C1rc1'\your gﬁ;;i‘ .

: cho1ce in each pa1r

) ’”=3ish;Large Income/Status 1 - .
: o f} 2;.'Power/Soc1a1 Re]at1onsh1ps ”1hfo o viﬁikh_f |
N L h N 4'f13; Independence/Externa] D1rect1on SR ..j” -“f?i |
.J,,4. ;Act10e/Contemoisq%%;}_fv.atz o . )
"o.':Comm1tted Schedu]e/ComeP%Sd Go As You P]ease f
. “f*7.¥;Loner/Grouper ;, . i
e | 8.E“Leader/Fo11ower o B ¢
' }&fﬁﬁf , “é.‘fComfort/Cha11enge S .Jq; | )
’ ‘%"{-; ‘.Vib.v.Secur1ty/Adventure | - ‘l"?ﬂ o
. ;. .;11.. Social Constra1nts/FPee To Do As YOU P]ease
| gl Cu]tura] Events/Sports @l? R “:' L
i il? v -
‘ 8 ’

! . . - '
w‘ R . SO c ) M ! . » N .
g e g P : .
Cy sl RIS B : : L A . 1
R . A i " N . . . . ! .
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13. Outdbe??Aétivit{es/Reeding;v‘ = '¥l>,:'.w, ~;e;i.
344', Pr‘ed1ctab1e Schedule/Trave1f.f¢ ;r:;-*~7}vi, :

T 150 H1gh1y Successfu]/Ample Le1sure T1mert;“

'16.. Casua]/Forma1

L ERR o : ' : .

e

RS

Pr1ya¢y/PuB11c1ty

'Se!1ous/g@eyfq]-

N iIhhevator/ImpTementor
_n :" . '}: }3'23, Part1es/Church Work
oo "f24" So¢1a1 Contr1but1on/Fam11y Re&ﬁt1onsh1ps_

| 25. Des1rab1e Job/Des1rab1e Locat1on

B Career Mot1ves L1st

e L -

fExam1ne the proV1ded 115t andzc_!:k

motxves enter 1nto your career chon@ﬁﬁ S1gn1fy in
”'some Mmanner yohr strongest mot1ve(s) | |
fl.f'Td have,PeopTe;adm1re-my work
,]_$ '. ;"' f'Zil Tﬁ”travel : ;e‘ . :“ .. o
3 To shape my own work '. .‘ : RRREE L , S
_ . 4; Te_have a we]l organ1zed 11fe‘ | . j |
"‘Zg_ K fs[f To be 1n*awpos1t1on of power | S 7ﬁ_ . ;e’v_w,f%
o G.SfTo have new or unusual exber1ences '5f-‘”'f“ Le-g  .']"1'(
7. To be ab]e to constantly 1earn -
8tl;Tb have 1ots of money .

‘“\

e " ,9{W‘Tohac5hp11sh SOmeth1ng 1mportant —




2.

N . . T i . .
L R

Y
MELS

10 .
»j-uf-r

3L
15.
E 7.

18,

o tan

el

.Toisee}tangiole reso]ts
To be a 1eader_ka'“'7

12.,;To have to wdrk hard

fo contro1'my own schedu]e 1”.n" jd,r’;.-:.n;:f

To avo1d preSsure

To keep myse]f neat and c]ean

st

16‘\ To have freedom 1n my work

To haVe.a'1ot of free t1me .

gyr :

To do my _wn th%ng

A,//v R

19. . To bé ina pos1t1on to g1ve orders

‘-
a -

20._~To be carefree

o5
To p?an and organ1ze

To have peop]e come to me

.To spend my t1me do1ng th1ngs for others

w To be 1n charge

\

_ To be my own boss

,.

_~To work for, the good oﬁ soc1ety

Make a, 11st of act1v1t1es and/or areas you do we11 1n,

o

ones you wou]d 11ke to do we]] 1n, and those you do {v\
@oor1y 1. R f_%f ) ‘T...;:;>.f, f:d‘e"' o

Exam1ne posstb1e career opt1ons, 1nc1ud1ng teach1ng, by
us1no resourcesdsoch as. #\ t h‘ V‘fﬁ? :fg_,_-k '

"Qccupat1ons for Students w1th Sk111s and Tra1n1ng in

Y
s "

the Educat1on\F1e1d"7

68

B 'L\ :

I

3.

iy



. A._:From the occupat10ns examnned dec de on two that

--appear to match your work and 11festy1e preferences,_gﬂi

l nd;fu1f111 your mot1yes and perce1ved ab111t1es..'

;Conduct two- occupat1ona1 searches f0110w1ng the out—
¥11ne prov1ded e AU o _.=?a

"*‘1,; Importance of occupat1on and 1ts re]at1on to soc1et

1 ' L b .7‘-“ . . . i . ; ] ) o :

Dut1es " ’~,- ff . _‘;,

?

t*ﬁ:,;ﬁg.**f f;-ig£f dean1t10n of occupat1on

”iy,‘”jji.f'_[;“;b;_ nature of work

\1—‘

-3 Number of. workers in occupat1on (give source, ddta
:::andﬁarea=coyeredvbyffjgures used) - L

4. Qualificatiohs

I

b. specia]'phySiCaT mentdtg-sdéia1'and,pérsbhal

EEL

' a11f1cat1ons

;"4f;'¢5“rf.*:lf3~fif* : td:~ spéc1a1 sk11ls (a]so tools or equ1pment)

f_d; 1eg1s1at1on affect1ng occupat1ov

L

5. Preparat1on ...:-gffut et ;i. L lg_'

PYARS i

. a. .,genéral education .-

‘;nib.'“gpeéia1 education

<y exper1ence . e

3

‘ff,-“ - f};é}' Methods of enter1ng (gett1ng the JOb)
pub11c emp1oyment serv1ce T
spec1a1 emp]oyment agenc1es (placement bureaus)

c1v11 service exam1n§t1on S e S

| ﬁ:_apprent1cesh1p




i

e, 11cense, cert1f1cate
sl | o ‘”'i'f.' other methods and examples

7. Time' requ1red to atta1n sk1115

:1{ o ; - A spec1a1 apprent1cesh1p or un1on regu]atxons

b.. 1enqth of per1od of 1?struct1on on»Job

o 8. Advancement

N a} ]1ne$ of promot1on

. g i bfw opportun1ty for advancement |
l:Q39; Re]ated 0ccupat1ons 7 |
| va.’ occupat1ons to’wh1ch Job may. 1ead
fb. ocdﬂpat1ons trom wh1ch one may transferbi“v‘
’ de. Earn1ngs 'g*' , . | o
; LA begimniig. oo o L
L ?”fa'lil o - c.;tmaxﬁmum" ‘:i o . udi':..; 'd' = »a‘d;‘.nj;f
o~ AL benefits “ | B
‘,”_anjvn. . -“;‘_ _'.'é; ‘rewards - rather tham’monetary - )
ﬁ v Tefilg Cond1t1ons of work - | '
._ . N _i:B; tNow choose the one occupat1on (from thektwo searched) |
”@fﬁlih aﬁ;t;i' hi4;%:i;;£;wh]ch best fits yourrmot1VES ‘work: and 11festy1e pre&'_::f.
3 W i g

Moo ( R " ferences: and perce1ved ab111t1es. ‘Shadow or 1nterV1ew

Al ) . e

wde someone-1n sa1d'occupat1on; If 1t Hs‘to be an 1nterV1ew

_)”’;; ;' £ submit an outline in advance and tape afterwards.~ If 1t

s to be shadow1ng, subm1t a runn1ng commentary of the

-~ ‘-

person 's act1V1t1es and your react1on to them

v




\

Now'examine a]] evidence ' Does your chosen occupat1on

\ "f1t your” 1nterests and ab111t1es7 s 1ndeed your-~'
»fchosen:occupat1on, from th1s un1t teach1ng? ﬁIf not,f;;e“
fes what: does this mean? | | | o
"*_4,3-From the act1v1t1es~above, each student w111 have had

y
: exper1ences in se]f—awareness, career awareness, dec1s1on-»

mak1ng~_some economic - awareness (through occupat1ona1 -
Searches) and w111 have acqu1red some techn1ques (use of

eXam1nat1on) for:

-‘resources, shadow1ng, 1nterV1ew1ng, se1f—

;{5'.onrk1ng career educat1on 1nto the1r c]assrooms.,.Thevcul-'m“

o m1nat1ng act1v1ty is to 1nfuse some e]ement( )Lof‘career

| educat1on 1nto the un1t each student 1s deVelop1ng, mak1ng

_”sure that th1s 1nfus1on 1s ref]ected by the un1t obJect1ves. .f .

To rece1ve cred1t for comp]et1on of fhe un1t a]] obJect1ves

5.must have been comp1eted sat1sfactor11y

L

"TIME CONSTRAINTS ;' o B "\‘70.
:» to comp]ete it. féf' . L __' | R
QESOURCES - B R |

1. 7Books.q_' .

L ' Dictionary of’ Och\ationaTﬁTtt1es, vo1.“1f5i;*“

Mashington, -

D.C.. u. S Governm nt Pr1nt1ng Off1ce

_w“'.. Garner, D. P. (Ed.). The career educator =Charieston, IL.:

S Eastern I]]1no1s Un1vers1ty, 19762
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: Hansen, L. S., K]aurens M K. and Tennyson w l@ L1fe~"

‘4stx]es and wonk A career resource gu1de. M1nneso
T qz 3" B . I

ﬁfDepartment -of Educat1on, 1972

| Howe,:A ~and Ho”

;fH. Persona]lzlng educat1on s va]ues

AN

lfc1ar1f1cat1on and beyond .New Yorkif HartuPub11sh1ng“Co,,.,: o

1975

’;Occupat1ona1 outlook handbook Wash1ngton, D. C..t\u;s. f;

. . . ‘; N - ]
Government Prbnt1ng 0ff1ce, 1977 ; R
42; Instruct1ona1 Resources\ .o Z;;‘,

<Ryans C.-W. 0ccgpat1ons for students w1th sk111 and

ftra1n1ng 1n the f1e1d of«educat1on.“40rono hE -Un1ver¢
a . . . B J\\:‘ .

s1ty of Ma1ne, 1976

;5Hoyt K- B AApr1mer for caneer educat1on. ‘Wash1ngton,

B -'D:C. Un1ted States Offxce of Educat1on,°1975.

. .3 :
-, »Hoyt;:K.lB Stra1qht answers'on ‘career’ educat1on. Nash1ng-"

'tdn,’D:C.ﬁ United States 0ff1ce of Educa#“on, 1975
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INTRODUCTION | ," - R ‘

e

* This un1t As a "how-to” un1t des1gneciespec1ally for 1n-serv1ce ,..,"_)ﬁi
SO ence teachers~ It's a1m is to teach teacheris. how to 1nfuse career T

AR o+

educat1on e1eménts 1nto the1r sc1ence teach1ng, hqwever most of the‘

un1t w1th m1nor changes wou]d be app11cab1e in other curr1cu1um areas.w
5 {? . .'-'< : L
CIt's method of”1nstruct1on 1s pr1mar11y act1v1ty w1th teachers actua]]y o s

gather1ng career 1u$ormat1on and pe form1ng speC1f1c career-or1ented

S g,.h' 2. take part in at 1east two se1f-awaneness act1v1t1es an& e

e ) f_. : exp]aln how such act1V1t1es are an 1mportant component of
: R R ] . ' ’ (;A\‘\\ ._

_career: educat1on._ . R :

- . . o . .

1j.;” ‘ ; ”3:, choose h1s/her suhﬁ%ct area (11fe sc1ences chem1stry,

A .phys1ca1 sc1ence, etc ) and infuse career educat1on 1nto

N “

< v _ -

p 'r1t us1ng var1ed téchn1ques.




s 1 To enab]e the 1n-serv1ce teachers to- fu f111 obJect1ue-one,; -

a

-;khavefthem read and refer to nhe Career Educator (Garner) or

. another su1tab1e career educat1on text Some career educa-

T

o don oVerV1ew materia]s have been c1ted attthe end of th1s

\»c un1t tha% may a1so prove he]pfu1 Ass1gn read1ngs and

report

"w? Before students can beg1n to th1nk of careers,‘they must L
.. SN ’ ’ ? o
'.V.‘,;} be aware of the1r own ta]ents, va1Ues and 1nterasts., Se]f-

‘K-v - awareness 1s an on-go1ng t1me consuma g;proces;;ngeachers S

can help students to becone more\sel.-v 1.

act1v1t1es that,ne§u1re students to 166k at:

A few se]f~awareness acx1v

1t1es are-1nc1uded be]ow

“v

..a.j;Take 5 10 m1nutes to wr1te down a11 of the posut1Ve “:4. ;,;fh:

th1ngs you can th1nk of about yourse1f ' Inchugs

Y - i ‘7'

'persona11ty character1st1cs, spec1a1 sk11ls you have,_..

‘ your 1nterests and your accomp]1shments A1so Jot i

. : down th1ngs you wou]d 11ke to be and the th1ngs you are’

.ework1ng on becom1ng Usmng the med1a and mater1a1s of S
ej‘your=cho1ce, produce a "commerc1a1“ foé\yourse]f
ﬁbs Forced Cho1ce L1fe Sty1e_Preferences '

”fIf you had to choose one or the other of each of. the

.
.{_, . 5
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- .?sRich/Average'Iﬁcﬁme_*_' : : AR
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C'lt.Y/COuntry R s'

.

Leader/Fo]]ower o

" .

P L ‘

! LA St . RIS
[N - . - . ix

Loner/Jo1ner ?e&:?;n; R

- 9.-'

i

Act1ve/Contemp1at1ve ﬁ,ef~'j¢';- f',*§1 B
> 0utd00r Act1V1t1es/Read1ng ."s‘_ﬂ/ o ;: "'.,{1  ;l;fg_

;; Compet1t1ve Sports/Non Compet1t1ve Phys1ca1 Act1v1ty

-

Spe%1f1c Schedu]e/Come and{?g as You P1ease L=.¢;{-;e, :f.-x

.‘
j'zo P R e SRS, S wms—'f.

L e Sta% Near Home/Trave] W1de1y ﬁjb | K\lf~_fﬂ g
éﬁ_ '\a\ ' 10 Seé\n‘e/ChaHenge//\ o
- SR Outgoing/Quiet 4.,"g;.r_;.?3f;';c SR

.....

L e SOC1ab1e/N1thdrawn~'f B |
B o 7‘,.13.,,§§$ua1/Forma1 ;_':_1 gl-_fi,:_"’-“if'j D S
S ‘“*;ﬁ i4} Ser1ous/P1ayfu1 _,;w‘{_ 1;74\',;'Aiwa\;,{'; jf3; L

o el 15 Extremely SuCCessful/Moderate1y Successfu] v

I 16&' Comfortab]e/Str1v1ng : "JW\'_.ﬁ.

LT J.C ' L1st act1v1t1es you eSpec1a11y enJoy and 11st act1v:t1es - 5
- :“;‘ N . . o 7 V, \ |

ST you do not er Joy Bes1de each act1V1ty state~whether

o .~: “ . you do the,act1v1ty well or not e

ST L ST S EERR

A ',;3,]‘Choose a curr1cu1um area Us1ng tHe D1ct1onary of Occupa-'
B ) > -4 X .
t1ona] Tltles hesearch poss1b1e careers re}ated to the area.

f S \g'ﬁ“~. "4, Of the careers researched 1n 43, conduct at 1east two - L
o L v et o . .

,}._:',; T - occupat10na1 searches fb110w1ng the out11ne 1nc1uded be]ow.

R

o1 Dutfes
< 7 a3, .definition of occupation
IR ~b. naturg of work:, T

. N . . R LT NG L
. oo 5 L " A : - P R R
. , o ) A g : “. . - o . Cne
. . . L ‘ T




2. Namber of workers 1n occupat1on (g1ve sources date 3‘74;.:= C
and area covered by f1gures used)h . ]%,‘ . E
R Qua11f1cat1ons .*.aa‘-=fif”;-j L
3 }“. SR "3a" age. LT R ﬁ}"'_“ LR '

R - b.. special physﬁpaT,:méntal}.sonaITAnﬂwpérSOﬁél e 1'?
“ o qualifications o .o oo
. - ] L - . = “ - . ' TR h N -.’.f,- ! -I

N fépeéia1gski11s (a]so too]s o equ1pment) L
e ':-' . ,"’ d;f 1e9131at1on affect1ng occupat1on ;;;n .:fnjﬁ\*'.;‘ﬂ~f4ﬁ;

4, Q Preparat1on

.-‘

generjl educat1on

f,bQ spec1a1 educat10n§‘. e

'hg;pub11c emp]oyment serv1ce

fspec1a1 employment agenc1es (p]acement bureaus)
- ¢, Civilis service examwnat1on . |

-

;d.”lapprent1cesh1p 'f\ 'fn.“_plfj;u{‘-f‘*'

o, 11cense cert1f1cate

- Tty

\
o

o other methods and channeis ;fan

£ R ‘ 'f' | 6 T1me required to atta1n sk11ls
' spec1a1 apprent1cesh1p or un1on regu]atJ,ns\'t”

>*‘

-vb 1ength of per1od of 1nstnuct1on on JOb

7 Advancement

-”;3,.i 11nes of promotwon *a:;.} '~;jz;f°-

’7_V«b;ﬁ opportun1ty fon advancement




8 Advancemeht

PRt

11nes*of promot1o%~c
' b; opportun1ty for advancement R ""_ ;

9. Earn1ngs : [;f, _-.;"~+1. S

'a;f;beg1nn1ng
+ b. ;range,_ R

ke, maximum . oo e

R - n f'_:'wad:::benef1ts o
- " _wé;"vrewards other than monetag o .
f'“ f"~ :'idu Condmt?Ons of wonko -‘4 : :. tﬁ‘}; _: '.. \\'(;.-'”
e .? ;:."é. Interv1ew a worker in one.sc1ence re]ated JOb bé#élbp.a;:L'
I ﬁ-’"career card" :Z a resu1t~of the 1nterv1ew. ; _fvvf 7-7~1,ﬁ%1“

a. A career card shou]d cons1st of a descr1pt1on of a ’ :
spec1f1c career, 1nc1ud1ng dut1es an! a. persona] Cf o <

. ; account.of what one actua11y does on, the JOb 'In,

:1,{'» '3;_9"’ add1t1on, 1t shou]d 1nc1ude spec1a1 ab111t1es needed;

IR

e p5'””%“ ’educat1on and tra1n1ng necessary,«salary range, p]aces~1'ﬂf o

of emp]oyment and where One could. obta1n more 1nforma-if»
| t1on perta1n1ng to the career o 'ff'f N |

6 Shadow a worker keep1ng a runn1ng commentary of the Job*'

PR A . P ST e [ . q‘f.c-z _':_ .
v - act1v1t1es‘v B O
@ o e L ’ ) . . S ) ¢ S w-‘,-_~','~."

7. Set asnde 11brary books about spec1f1c sc1ence careers‘and

K L : books about "sc1ence peop]e“ for use bw students to create ; S
:._’@.,‘ \,_.... - .._'f-:“ S ,; o T:' L e s . vf o - ’f':
,.;§§ﬁ: g_--_;yf.: : ore ”career cards~ N :}f“f_;_ .; B 43' _ .§<T\’.ﬁ

ﬁﬂng;J Construct ax11st of poss1b1e speakers, demonstrators and 3 -

s f11ms dﬁou; sc1ence—re1ated careers.- f_‘ <~3T"g .




’e

act1v1t1es and/or others suggested in th1s un1t, A poss1b1e |

: order1ng of act1v1t1e m1ght be to beg1n w1th se1f—aware-~;-

rea11t1es of spec1f1c careers are to wped updn and study ;
g o s

how career 1ncome compares w1th f1festy1e preferences.

Add1t1ona1 Suggested Act1v1t1es

R UL S
;n., "1."Find'arjob;ad farﬁone:sci

At

R
RS N T » .

app11cat1on.

. L
- L .

‘fﬁfz; Study the JOb ads 1n the 1oca1 n,\spaper for a month to

» .
pascertakgésc1ence-re1ated career ODD‘ -un1t1es 1n the area.,

' jgs‘ﬁTake a field tr1p t0°an 1ndustry, hosp1ta1, etc to a]]ow,i.,“

L
. o

~students to. 1nterv1ew peop1e w1th sc1ence—re1ated careers. .

/a-

./'_

* . & e
i Interests, ab111t1es, 11kes, and d1s11kes a11 count,,
9,/‘ o

1)

PRI

\4.,.,

o

4

: caréers td e«p]ore further., i.f';zyau_ ﬁﬂ ‘;g‘":

FIRST, shuff1e the career cards.so that they are

oo

v e . - Lt - :
: o S e . .
. oo FERCEIN EAIE N .
* : N " LA N -
L o o : - L1 R e B
. ey . ] . . A
R - 4 A . . 2
. N ’ oy =

a""‘~,4

40 Use the careeg Cards in the f011ow1ng act1'1t1es~ f*ﬂfga' '{;;5

’VQ" wantv 0! expl ré 1n depth there s a Jot- to “c 'd'ft'f’¢f~7'2:.

o may“prdv1de 1deas of wh1ch and h9W‘many genera1 j_ 'fgfﬂ?’»

random]y ar, thed v”f‘r 7:l;f ‘ f.._:;' ',;.”?f'”{;;:f
Py ﬁ' S ._%,H=--



THEN as you choose a card from the top of.the deck,
“try on“ that career To find, odt 1f 1t fﬁts,-

Ry LA
: e " .

ask vourself 1” '._'}bf:“n 

SO

.=

= Nou]d 1 enspy"tms. work’f‘ e i o

- Am I w1111ng to comp]ete the educat1ona] and

';= tra1n1n9 ery1rements? ",':ﬁ : ~"_“ |

o

“1--Do I have the necessary sk11ls'and persona]

attrqbutes? ,f{iii -

%&' AR
e . ot .

Is the sa]ary adequate?.

?. % 'Tfijh.""{}f”

33'?“' .:-.‘” ' ;;' _;~fv If your reSponee 1sxmnxed p]ace the gareer

}251 S :fxff”f’x:ef'h...;i.J - HOW many

gf | what do thex-have 1n common? -

B

v.;fltj::i?at havé you 1earned about 2' ";;Vi'efffgf_Qif"ﬁli'f}'ji

uﬁ'ir}: t)~55¢.7h 1;’1°% ; :{ the genera] type of career you want?f"

5 L -‘uki:; :
o> N al




: v
. K g \ ’ 80 -
. - QDN ‘ A
L N LY .
, .
- '

R the amount of t‘fme you are wﬂhng to o

Rt - ‘

spend g? educat1on and tra1n1ng7

\ - your skﬂ]s and persona1 attr1butes"

1

ng }ook baék» at your "maybe“ co]umn.% Us1ng1 your '.".’-; ’

>

W C
i | Jorol

e - .‘ i
Ll . Lo

g ety 1n twd ways. F1rst they must e
mp]ete the three obJectres, and do 50 m WNtmgega» Second@e_ach - ‘

’@-’3’1?55?00 *teacher w1TTz;§ 5%% haVe 1n c]ass evaluatwn, Where the TR o

L i > CT >4,

)

* eva'l uﬁ‘%ﬁw- wﬂ] obs

actua] 1nfu§?1>on of career educat1on 1nto
s ; : .

TI'*’:E CONSTRAINT,S |
, After two' or;fe\}ﬂ '

/ do<1e 1ndependent1y v}1th_ occ
“' ; -i: Vée\at 1east%ne semester 1'
o RESOURCEST_;jﬁta oy

e

s1ona1 c] ass°meet1n 3

not more to “eon ,1ete s

AN

;.*'{1. Books J

D1ct1onary of occu‘_ ‘
‘vernmer% *1R@T€Ofﬁcé< ‘%; o

(Ed ) The careér educa;for. ChaMeston, IL SJ Bt

’ ' ' - 0" : . 9 . Qf -\ o o ‘, ‘ -.‘; o "'.,:
P -}’ PRy
tional «titles, - I, II Washmgton’ a o

%‘f%;- el e Eastern I111no1s Un1\7ers1ty, 1976
SN 8o
e Ho L w & Howe, M, Personahzmg educa (/'va1ues

" " '- .c1ar1f1cat1on and beyond New Yov;k (g Hart Pub“:hsbmg Co.,

- o . o . % T
o Gal s
EMC - NG w S .=i»

Aruitoxt provided by Eic:
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’ //?1mon, S.‘ﬁHowe, L w & K1r§chénbaum H.,?éaTUes clar1f1-'5 “-{ T
,-' cation: ‘A handbook of préét1gal gfrategje; for teachers . f{“ 5j‘*f'f‘ €
. "’.; '_u'{;nd ftdgenEE;Jafﬁw o "ﬁt ‘;if if;f .
2. .‘ - . . . p > ;
1_' f .i;if ;aeducat1on. ,Wash1ngton, ’j”f;ij i
i ; f;f; - B.C. Un1ted“5tates ﬂ ﬁjc of'fngat1on, 1975. R ~.,.L%i;-l
s & T S PRI

Gt o Hoyt K .B. 3tra1ght aniggfs on. career educat1on. ’Washihgﬁbn;
f o | D.C.: 1 '?Af R

ERI!

Aruitoxt provided by Eic:



- o . e .
‘ SEX ROLE STEREOTYPING AND CAREER AWARENESS ‘
PRI PR Constance Perry _
| INTRODUCTION }‘;“_"35".!”-, o | S
SRR 0ne of the~maJor goa]s of educat1on is’ to put] aH chﬂdren in
SR ata L ._';_comp‘rete poss'essmn of ’the1rvab1ht1es and ta]ents, to deve]op these{Y
"_> :.':v'.to the1 _'fuﬂ'est potent1a1, and to 1nst1H 1n them a recogmtwn of
: PR T
ERR .'the d1gn1ty and worth of . each 1nd1v1dua1 A curr1cu1 unm, s des1gned y
. N
-th th1s goa] 1n m1nd and-m_ mpt to prepare chﬂdren : .
_;f‘e’ctwely for the1r hfe ro1es“ ourse offer1ngs and requ1rements,,' ' ’

1esson plans and textbo s form the consc1ous and dehberate mate_._

oﬁ.an educat’;on.- _'Yet,. rom a chﬂd & peers and from the teacher s

examp]es and responses to the chﬂd s behav1or, an add1t1ona1 set- of -

.":”;"‘messages Jihe "hﬂdden c‘furﬂ%%.

',u“mv") e@grges, wh1ch has a powerfu1 :mpacw/

| to themse es gs ma]e r fema]e .In sp1te of th1s unuaersa1

°«t1on between ma]e and fema]e, the speq1f1c a%whes and

G t1cs attr1buted to each sex\1n d1f§ie:b cum run. the gam t of | Tl
. S § 1 . P 4 ) /\g? . .
: - '_, L

L e hdnan behay1or Charac1:er1st1cs regary ed as 'fem\ 1n ono cu]turea ,

- / may be found’ too be ma1e m aripther.- We 1earn sex ro]es. R -
; "' o ._‘.;_ . . . - o S' . \ e “ ..7 ‘IA..

SR we teach ma1es to be aggresswe ﬂndependent, nonemftmna] ,,1091-‘_ A

o ca], d"‘eC? a i x*gfl i a:ﬁd'physmaﬂy strong, fema]és be re-..'j_ g\

e ‘) sponswe,.,passw? tactfu1 gent1e, ueak and 1n need of secur1ty S Y
R e T e j e gt T i 3’ PR B

[ . '.\,‘ T .. . L '




. " ‘ o ‘
,hav1or, and even when Weu"rebe1" we measqre 0urse1ves aga1nst them.": \ - f{
) Y : B I
- . .U' o N3 ~ . . . D“( -
‘ff,ﬂl_f - Qurs is a wor]d ’nap1d change. ex ro]e stereotyped be- »

4

m . - r‘,'- 0,_
hav1or, however, 1s near - stat1c in a chang1ng wor]d

. 4o

. worﬂd where thé fear ‘of over-;‘pu1at10n makes 1t 1mportant that

the ava11ab111ty of b1nth contro]

PR

: "Z'ff71s no 1ong ra. b101pgfqé1 g1ven that mest of .a woman s adu1t 1$fe n'egf:jéd s

of ch11dren and 1n 0theﬁ’domest1c resbens1b111t1es, s1miiar1y,7w0men

areJ}Ften headsddzggpuseho1ds--erther thrghgh dﬁvorce,_separat1on“

PR

“1N1dowhood‘ or by choos1ng,to beah c'féﬁren out of wed]ock The work

e fdfﬁ we: cont1nue to ra1seﬂboys to be11eve that the1r status and se.f-w@fth

. . i ( = [, . I'. [ .
{f-;lfkl[ : are mea5ured by the1r JOb success and that, ch11d rear1ng is a woman s~'~

“ﬁ

-t

A f;;i task w” cont1nue to ra1se£g1r]s to be11eve that marr1age anQ_g%ﬁ;'

L rear1ng are the1r*so1e funct10ns and roles.’ The ste:eptvpes”qutmoded ?a“;;j_

*1 3nd unrea11t1st1c asLtheyaaFe' st111 pers1st~1n the med1a and ?3‘ ur--

. I ELE ) ‘.;
.- , L 5} N S

. \ )' S ,__‘.//. *?-

. f;ﬁ: ‘Rea1 freedom from resth1ct1ve sex role ster types 1s not poss1b1e .

) “ @nt11 a11 the 1nst1tut10ns affect1ng a ch11d s deve1opment change I ‘fe;" ~7}
Qa ch11d\s 11fe, the maaor soc1a112at10n factor 0uts1de the fam11y 1s *‘:£;§~;?eﬂ
&%Qggédanat1oha1 4&s¢em 4 ”;e ﬁf‘the agReed and%professed goa]s of

o - ,5‘ ,
,Aﬁgur‘gducat1ona1 1n§§1tut1ons.
v g

Lo R B &
D > Q&




L

. K _‘. i ' ' . _’, '.‘}\‘
/counsehng admmstnatmn and ‘teacher tra1n1ng A maaor key to

s
DA

a . aH thesegcéaa’ngesns',thé eacher.

20
@

#, ," . '.
.l
a

‘\\boys carr‘ bé bus néSs executwes aréd R - S

MS den'a] hyg1en1§ts
‘ i ; But\ tnose roles can ge cha)@ged and g 'f‘:.“
that c&r‘eev‘s are open to them whether ;9 ' )

' cx}‘74"'.‘-"-{
S and magyabe 1nfused 1nto an educa“tmnal foundatwns _

m serv1ce \teacher

?@_e)eache\rdgtoo]sg:' :

A ruiToxt provided by ER



CRBIECTIVES, .

- _Pre-serv1cﬂ%and/or in-service teachers will be ab]e‘to:

o

i, Ident1fy sex roTe stene't'p1ng 1n tedcher behaV1or, c]ass— TN

°’ S B & ,.e‘h - .
L room mater1a1s, and act w1t1es. ¥ i "
p - . . e
AP ;é? 2. Dee%;:BE\ ang 1f 1n—serv1ce,

behav1or '-,v‘*, .f] . ly.V E L
R Tl B Cme e w

LEARNING

e Ass1gn the fo]]ow1ng tasks and then convene for a. d1scus-.:-, .a - .:ﬁ/
sion of the f1nd1ngs S T f‘f‘ '_“ ff 3 ;f' Lo

. . . .
o - - T S i

. a. lFocus on_the advert1sements in’ women S: maoazﬁnes suchw»

nd to~men? .HoW'do

1attr1bute to women,

\a'

: they-p1cture“%he 1dea1 feque7 How does tth p1cture\

S compare w1th women you know and'w1th yourse]f? Now

Vas to what 1tfmeau§ to be

Wt
B

| yoq?get from\_hese maga%'nes
. .maﬁe or'fema1g\ |

'Nr1te a short de%cr1pt10n of)what
SRGNE - N Sgend"
R ,ffif {v teachen (1f yoo are npt o
‘-'r : 1?',j, o JongV1 dur1ng th1s t1m




P \[ : . ; ‘ - Co
> S B . R L =z » ‘
gu - . below. Fee] free to make add1t1ona1 observatmons v-‘_" ”5_37;.'f <o
7 i ,.. a. Doy you pTan d1f7erent ro]es withtn’ an act1v1ty for }':v o ;?
/f\' ' boys and g1r1s? k are théy d1fferent? o

' .“aWho do you sk to do secretar1a1 tasks?
%.f' | Nho do ou ask to carry 1tems? 'aifyﬁiv- ::,? \;
'.d' o _:what are yodrrbehavnora1 expeztat1ons for g1r1s 1n
’ :;i T {your o\iass7nj hat are your standards of aeh1evement -
_§¥ e jiﬁ,hvv"foh giris? Do these expectat1ons d1ffer t;om thosE%, : ’ s}
: : ;for boys'r’ C : ‘ .';,._3_ S : ’ }v S
;e.'.Do you pun1sh b5§s and g1r1s for d1fferent behav1ors;: '
' -and do yoqlpun1sh them d1fferent]y? i E
ﬂftf, ;Are the '#amgles you use 1n¥c1assroom d1scuss1ons or’h'n_{
'o/f“;teach1ng s1tuat1ons préﬂom1nant1y male or fema]e? -
o Do you feel diff rently‘abo;t or- treat d1fferentJy . - "
ath]et1c boys Vs. nonath]etho.b6§s7 How do, you fee]?:fly,'Qu'\e
| about and treat g1r1s who aren "t preD&M”’ﬁ W;:;Ljv?-hhigtih}ﬁns‘l
o Have each pre-serv1ce or 1n serV1ce teacher exam1ne at - ’iq Vﬂfft
3;"§jf,fffﬂf.' 1east one text 1n h1s/her f{eld for sex1sm and do so 1n ;:;‘ 2 /Aﬂ;s;f

Mathutexts. g%na1yze Vhe word prob]ems. How many prob]emi@

dea1 w1th ma]és w1th fena]es? In the proklems what are

- Ll

ﬁﬁat are’ women do g?;f} ﬁ% «\r&_‘__

ERI!

Aruitoxt provided by Eic:



'dvernment, as p1oneers, oo

“"ar1es, SC1ent1s Sy ?eader; of movements, etc '; SRR

Q@

5

For each cha ter make a Tist of what were do1n
p { \sh\_man\ g,

' \_-,"

. SR _'f'.. what ﬂhe women wWere do1ng and what the ch11dren were do1ng =

tel

CIf you can t anSWer the quest1ons, 1t isn’ 't a complete re-
port of a h1stor1ca1 per1od

a

“'fﬁ%fgf" jff ~ ‘keaders: Ta11y the number of 111ustrat1ons;of ma]es and G

'>[féma1es. A]so ta]]y the number of - stor1es wh the ma1n
ER Lo character is.a ma]e or. fema]e. Then note what the ma]es

SRS bf;ﬂav , j’and a]es 1n the stor1es are do1ng Is there a. marked

:*,1j'f“v:1 "ﬁ d1fference, and 1f S0, what Ts 1t?

Y.

gf*~:,_" 4. Now go back to{;"f~,

aﬁd make a 11 f“

a woman, 1earn to rJﬁ\{oEr_own mov1e prOJector and do

3

the m1nor repa1rs in the c]assroom (t1me am$.energy

S d,'._;'; Zyﬁhrm1ttrng) 'ﬂ";; : *‘5 .}.,:
’if/ff$\ff\\*f~;?* b Make sure that mgterWa]gﬁaﬂ'?hﬂi

f4 .'

-gh,ﬁa-»1@“¥; 1ar act1v1t1es-£e 9

g o ;4:._..‘
; :ff<“j’ .'f" ' ra1s%ng dr?VE%) Instead try d1v1d1ng numerbca]ly;

€ _f-’ﬁg a]phaﬁ%t1ca1]y, or ij]OC&t10n: R - ;5;‘g/

_.' . e ..
Lo

. vy
- . . . L . . ) L S . . . R . ot -
o g T g A TR AT
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Haﬁ’?év stud

X L«nce versa )., _.'- .

L
/ men 1n norrtrad1t1ena1
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whose parents haﬁ&e nontr‘ad1t1ona1 caree-‘r'se'-"""
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e d}. Deve]op an act1v1ty ar0und Language and Woman s ,‘ 
) P1ace by Rob1n»&akoff - o
.‘ﬁ'ﬁ e;: P1ck Out sex1st ads and rewr1te them. (wr%teaiettersi
93{¥“ g o N | to the advert1sers) ’J o 5 hlf:-fe: e |
: cEvALUATION . _. 5,,,“ : -' - _, .; |
The act1v1t1es 1 4 W111 be eva]uated on students abf1ity“£6':i\;f

) | T R
e 1dent1fy sex1sm 1n teacher behav1or and mater1als andssuggest non-~-

o~ ' [ Lo t

sex1st c]assréom behav1or Act1v1ty 6 W111 “be eva]uated on ».v'!;“,; S ;j?

,\/ v

6¢‘sex15m~ .
\\__\ : )

”'comp1eteness and degr'e 1t makes studﬁ

,‘v:‘>jfilfﬂwMy generai'r?act1on to th1s unjtaws SR

o .9\; . A. ' S N >2 ., e 3 -;'A N

o . ' g .2 ) Y ; ] : S - . . r .
reo 8 ;
X 2<::% 1nv01vemeﬁtq1n th1s un1t was.“r.,-;.ﬂg_f

4

. 3 The usefu1ness of the 1nformat1on ga1ned 1n th1s un1

. v ’ 9r -
: 4 . Y ,‘.

4,':*r;~w.~‘e;oa ,: 4,-7f5 L mgn
. 6:1 N - LN . .".‘ -, ‘ .
1. The treﬁgth of th1s un1t were._g?"'

[ ’1;2' \?. 7 : I

- @ 7.

——-—-—-L—-—.—-—

_Jf=f ';_-5:( The weaknesses of th)s unit® were: -

Y - _
RIPA TIME CONSTRA{2>§ S

ER _”j*j;' The unit 11P take approx1mate1y Five one- hour c1ass per1ods {?if_fi}? o

. | .spread out over severa] weeks 1n order to a]]ow t1me for ass1gn-. '.ﬂ.;,, ';gjfagf
L - i NI IR cy ; . . Y S TR
ment comg]et1on e T I
‘ S . . .




Johnson L Nonsex1st.curr'1cu1ar mat)em‘aTs on
. p _ . ’The C]éar‘fnghouse on WOmeo s Stud1es,
g 3 —and educlat'iona] pro,]ect of The Fem1n1stva~ess, 01d Westbury, ’
New York, 197470 T Ty
- . " Howe, .- Educatmg women. INO.'"-"'?“’_Y-'efSo“gaFQ ‘aind."vsbijoe. ’_Séij.u‘rdo'y' -
S Revuaw, 0ctober 1@; 1971 ’ |

Lakoff R Languﬁe& and woman s p1 ace.v,.'New-?‘Yérlé":'; “Harper 7 e

o]ophon Book‘.s,"'1974

ERI!

Aruitoxt provided by Eic:
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VALUES CLARIFICATION AND DECISION MAKING CONCERNING ETHICAL . ISSUES =
' \ QF. SCIENCE AND TECHNOLOGY - ,

. ' - ‘ constance Perry '(.n |

”ﬂ';/;y/{ ,;//;,

f‘INTRODUCTION ' o L T
In the 1970's and earTier many of the United States citigenry C T,/‘

: have expressed one of two views of sc1ence and technoTogy The f1rst -

T ‘Ev1ew is exemp11f1ed by the ant1 science movement espec1aTTy strong in’

. ;the earTy seventies The beT1ef bas1c to this movement is that science ’
and technoTogy, with no separat1on of the two are to bTame for the
energy crisis, poTTut1on;fand many other woer probTems ' The feeTing
1s that because sc1ence and technoTogy are to bTame, peopTe shoqu
turn away from both The second view is qu1te the oppos1te Many

“beT1eve sc1ence and technology are all powerfuT and can solve. aTT ‘ ':".llii'

’, woer probTems They Took at the great sc1ent1f1c and technolog1ca1 B

'advances surround1ng them and see no reason why 'science and its uses . .

~ can't solve the energy cr1s1s, poTTution ‘and more Both v1ews‘are .

dangerous to the COnt1nued ex1stence of the world: 1n a form s1m1Tar ,

*to how we know 1t

[ . .
B

.F» No sc1ent1f1c or technoTogicaT advances can postpone forevér the
'1nev1tab1é 1ssue of r1sing po]Tut1on and popuTat1on and the f1n1te .
'resources of food water, a1r metaTs and foss1T fueTs The quest1on S
o of genet1c man1pu1at1on cannot be left to a‘few researchers to deC1de
' ;;.1' . 'Sc1ence and techhoTogy are very much a part of our soc1ety and to ; ‘;'»7
| "ﬂ.1gnore th1s fact makes for no' soTut1ons What“1s needed 151a soc1ety
“mabTe to understand and part1c1pate 1n pubT1c and personaT dec1s1ons
| 'affect1no or affected by our T1m1ted resources, 1ncreas1ng popuTation,

-poTTut1on, genet1c man1puTat1on and/or other issues of sc1ence and




* / - . . v .";.':‘Uv' |
) _ L o o o ( , R
R T S TS e Aoy R
A techno“ll'b'g ST : L SRR ¥ e B
tecmnology. L e e “«a&;‘?yﬁqk e v
B -The:Jssues of:popuTat1onjand 1ts;controT-)p01]ut 0«&? ) g
i .- X : . ] . 4, 7‘1‘ /,6/ ) N
s 1s w1111ng to g1ve up to ma1nt§1n 1t at an "acceptabféiute
‘.A"h“-.. - "’. Q\ ﬁ;vﬁ'l:?‘k / ’ . ’ .
/ ' f1n1te foss11 fue]s and our dependence on.thém, and ha! possnb;]y@y . (3
. . 1/«»-‘- . “""_

of creat1ng 1dent1ca1 humans (c10n1ng), are 1aden w1tﬂﬁ%§1ues¢ The

goa] of th1s Un1t 1s to sen51t1ze~€eop1e to some of thise;hssues.~~f1"',
. Learners w111 be presented w1thbexamp1e s1tuat19n§ 1nv 1vﬁég sudh;.[’”
R N S e
~1,e)\\_ a eth1ca1 1ssuesfand asked to c]ar1fy the1r vaiues and att1tudes 1n f:'Q;L

- R e " :
5 T re]at1on to the 1ssues, and make mock dec1snons perta1n1ng §g>thaw__,, .
. A sc1enae background 1s not a prerequ1s1te for the un1t, 1t 1s‘&e' _ ;n
B ‘gg:1gned for anyone who is affected by poss1b1e sc1ence and techno]db é ' '?4%2
. ’ o kS . ‘("»‘? !
. o . . b ° _. ’:’:‘:\’
SRR :
| K
;: .v -. . | . .-‘.-‘.. 2
. 3
- g &,f “,1, perta1ning to such 1ssues. .
W ! ¢ 3 - ) . -
| LEARNING ACT)(ITIES A P
}]gﬁskhx’lniu,,fOn th//?o110w1ng pages are severa] s1tuat1ons dea11ng w1th ,.1‘ " 'Ajf

eth1cs of’sc1ence and the uses to wh1ch 1ts f1nd1ngs have or may be

» . o <




iy ‘_! .

_ y~'
¥
o There are severa] d1fferent ways in’
3 be used to meet the three stated obJect1 e
L here 1s one- such way

. :'.‘:\ .‘_‘l‘. .

.'“,E"h“ L ,:-to fo11ow through wtth the tota] gro p. Us1ng the dec1s1on-t1

,{jj,"f‘f"ﬂf J”Qf mak1ng steps supp11ed by the Forty Se'enth‘yearbaok of the B ;d

: ";Nat1ona1 Counc11 for\the Soc1a1 Stud1es and, 1nc1uded ln |

) . -;?t _g!th1s un1t exam1ne the issue and the poss1b1e a]ternat1ves.
S ;_d r7d¥’df'_A1though 1t is 1mpos 1b1e to 1mp1ement a p1an of act1on and
: g{f ) 2‘ha§sess the resu]ts,, u .a poss1b111ty can and shou]d be |

. - discusSedl’“'h; ;::l \'% o U |

L | - g.j_Now exam1ne c1ose1y in a 1arge group, sma11 group or
ind1v1dua}1y what va1ues p1ayed a part in the dec1;1on_ i{;_a

y ‘ L ‘mak1ng Th1s cou]d be done as a d1scuss1on or 1n wr1tten o
‘. .. .._o . . ) -. _’. ) ~-‘_'? L .. ) : ‘ . \ ‘- ‘v - - ’.... ‘ . :. .’v‘ ) e
o B . R e ) ) . : . '_j : " A N . o /
= 3;,-Break up 1nto groups, . and choose from the 1ssues s1tuat1ons' lvf//_
| . : ’ ;
/

. supp11ed WOrk through’the dec1s1on—mak1ng e ceSs, have 3 ”f“'./’

':ﬁéethe groups Just1fy the1r dec1s1ons and exam fthe1r va]ues-'d

—

s - the groups or 5fﬁ/?.;
'1nd1v1dua1s w111 have to research an 1ssue”1niorder,to make

e o a dec1s1on Encourage them to use sources such as T1me, T

_Newsweek, newspapers and Sc1ent1f1c Amer1can/rather than § "f”}i'}j

- A

R h1gh1y sc1ent1f1c and/or techn1ca1 sources’- Other sources';ff_nf;;'

"fa_{fi5_§‘ ‘o are 11sted at. the end of th1s un1¢ J}
A ?wA'RNI'NG
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| EACTS[GENERALIZﬁT{ONS

&

~

4 .“-;‘,:“ " . o \ . X .' \ R ’ )
“..,, STAGES IN THE DECISEON-MAKING' PROCESS . -

3

Ident1fy DeC1s1on 0ccas1ons and A]ternat1ves _

I

) def1ne the dec1s1on to . be made I

(&
gb) identify the goals of the decision maker(
c) _

1dent1fy available a]ternat1ves

'/////;;am1ne and Eva}yate Dec1s1on A]ternatives

'/( a) examine the—p bab1e outcomes of each .
a1ternat1ve .
'~ (b) evaluate and ra the a]ternat1ves

' Dec1de and Ref]ect on the Dec1s19n

se1ect an. a]ternat1ve

’

Cass1dy, Edward . and Kurfman, Dana G

(a) ot
’(b) implement the plan of action
(c) assess' the results of actiofi . *
(d) consider recyc11nd the proeess

Process." Taken from the 47th NCSS Yearbook

1 . .

~ SANITIIL/SINTYA

-

{

e

uDec1510n Mak1ng as Piindie/and

. 94,

N L T

e



; ‘l.ab1e to dea1 w1th the emot1ons e}AC1ted byothe d1scuss1ons ;One

o concern1ng student opun1ons- Many of your stuients even at the |
_ college 1eve1) will not have thought deep]y about some of these \\ .

1;1ssues and therefore, the1r vnews will often be fan more f1rm1y

. : \
Wadv _ate'l is more appropr1ate dur1ng these d1scuss1ons than 1s one of

71ecturer S1nce we; do not a]ways know how persona]ly 1nvo1ved our:

' t1me '_ \ : 1 R ;-J. .7:‘-; ",; ——

. S1tuat1ons S . ‘ ',. tg;':

~

_‘Hence, we must be sens1t1ve to th1s fact and therefore ready and ¥

.-

«

jway that th1s can be done 1s to refra1n from JudgnentaT tatements IR

. -_‘_ : ‘,Q/' . .
i

f1xed in. the1r m1nds
A]so, we, as "author1ty f1gures,“ shou]d refra1n from 1mpos1ng

i

L -

"'_]students are w1th these top1cs, we must be w1111ng to excuse students

N <)

»fron any d1scuss1ons that they fee] are .too much to hand]e at the

LR,
AL N T L i -
3

\ e . .
. . . ! . - , v

Not matter what techn1que is ut111zed, 1t is cruc1a1 that the

teacher be sens1t1ve to student v1ews and to 1nd1v1dua1 d1fferences »

'concern1ng re11g1ous, ethn1c, and cu]tural‘backgrounds

o

it voitd

R

A]] femaTes, at b1rth shou]d be 1ssued coup

-'utﬁ\ f nt1t1e them to q1ve b1rth to: two ch11dren Coupons cou]d | -

T ‘

be so]d traded or: otherw1se used or accumu]ated to a]]ow ; .

for fam11y s1ze var1at1on Persons found 1n VTolat1on of f‘
!
;th1s 1aw wou]d be rendered ster1]e by the accepted medJcaV

4

C procedure.;

N . 8 . oL |

2_ 2. B1o1og1sts want to exper1ment w1th recomb1nant DNA.~ effs>4 "

) comb;uant DNA means sp11¢1ng part of the DNA mo]ecu]e of

1ews on our\students The fole o{ fac111t§tor or "dev1] s f;tiﬂd‘i



. f

fhered1ty fromvone form of life 1nto the 99n9t1c mater1a1 7,;
. of ‘another -form B1o1og1st hope to give birth'in the
L ‘y': {"i'laboratory to what the process of ev010t1on takés mil- 1'5'
| . 11oﬂs of‘years to accomp11sh the creat10n °f neW\speCTes'fﬁ
:t?_f‘b : *“‘_ v of: 11fe The sc1ent1sts th onose recomb1nant DNA ex- .
o l, '_jgjiper1ments say the area of 1gnorance about- DNA and hered1ty
o - .f‘:1s s0 vast we r1sk open1ng a Pandoﬁa 5 bOX 0f prob1ems for
'i:mank1nd The benef1ts 1nc]ude the- pOSS1b111ty of cur1ng
'_“ -'f:_h ' oenet1c defects, un]ock1ng the secret bEh1nd Contro] of *d"
"genet1c express1on wh1ch may answer quest1ons on cancer,'
R .. “devehpmg higher: quahty protem yﬂﬂd‘"g Plants wh1ch
» | . growat'a faster rate and ai1eV1ate’W0P1d hunger, and '
3 f—clean1ng up 011 sp111s W1th a Spec1a1 bacter1a that uses
o N ‘/the petro]eum hydrocarbons exc1u51ve1y -The dbbonents . :d;*i:
e m cite-the 1ack of know]edge about the consequences of .
| | creat1ng new. 11fe forms. A bacter1um could be created
R ‘e ; E -, " against wh1ch humans have no defense- Whole Dopulat1ons
L | : ...could-be destroyed A]so there ;s the risk Of human error
‘and poss1b1e changes in the enV1roanNta1 baldnce. Shou]d
exper1mentat1on w1th recomb1nant DNA be abohshed 11m1ted ‘(k“}t{

' _and, if sQ, by, whom, OP, 1eft open- o r‘esan‘C:hers to

T desiver N
e D expernnent as they esira? S o f,,?. :

N4

T EgﬂVWe need energy and prefer the most econom1ca1 and abundant

o _—

source of energy. Nuc]ea‘r and atomC energy Seem to be an ﬁ
s answer to soc1ety 5. needs in the Tight Of dW1nd1#ng supp11e5
-'of coa], 011 and gass and the over-taXEd Sour‘Ces of water- i

T based e1ectr1c power However using at0m1C Energy 1nvo]ves
o T _ RIS L i/
SR . ' \ ' “

. j | _1(:" o - ',‘"" ,.‘;1_ |




wy

;f;generat1ons of human1ty7

' ;,'Long before b1rth DOWns Syndrome (Mongo11an 1d1ocy) can

'_produce another is greatly 1ncreased A pregnant Woma" )

.1*{years to. severa] deéades %upp]y left. Ihe point. of .
'o.‘1mportance heY‘e is that the supply is 1ndeed Finite. -We

.ddepend upon f05511 fue]s sucheas coal and -gas petrOTe“m

=

;"r1sks to a11 fOVmS of 11fe 1nc1ud1ng human 11fe anamhea]th

"1nc1ud1ng genet1C damage How much r1sk are we, w1111n°

e Vs

/to tolerate° HOW mUCh shou]d our dec1s1ons be 1nf1uenced

[

be pred1cted w1th 100 percent accuracv One pregnant
~women in about 600 Carr1es such a baby Ifa coup1e has .

'7,L‘a1ready “had one such ch11d the chance that they w111

L of 40- or,over has °ne chance in about 50 of bear1ng a

.|Mongol1an 1d]0t HOWever, a]l coup]es can produce ch11dren

‘1d1ocy Some preVent1on wou]d be. poss1b1e 1f h1gh r15k
;vparents aV01ded r'ePY‘chgtgctwn a]together._ However, _h15
}di'also prevepts SUCh parénts from hav1ng ch11dren free ) from
r'the defect,\vp11dren they are capab]e of produc1ng _If;.

"';they cou]d ava1T themselves of the means- of prenatal dé\'-'

tecégon and then abOr‘t the fetus if 1t was found to’ be

s :defect1ve, they c°U]d‘try aga1n unt11 a -non- Mongoﬂ fetUS
f was produced 5h°U1d “they be a]]owed to have th1s ch°TCe7

. There.1s a f1n1te amount of foss1l fue] | Dependlng'on f”.

M

_-"'f ' f;‘ _-{1(35\4 o

" . e, e .

Kl

-‘by long-term consequknces on other organﬁsms and futufe b

- free from. th1s defeCt There is no known cure of Mo"9°11an.

- .

N

"v,fwhose statlst1Cs °ne chooses to be11eye we have from te" o

LN

s

o 0ther-sources 0f energy are not deve]op1ng~at an- adequate



s V- | - }~Fate What SteDS are we w1111ng to take to cut down our

.foss11 ﬁue1 C°"Sumpt1on? Are e ready to mandate smal] cars?

s

e e -

" Are'we ready to 11m1t foss11 fue] consumption per househo]d |
".?_'.or per 1nduStﬁy7 T '

N EVALUATION R :

LU , "

" The. outcomes of th1S un1t are to be assessed by

“‘\v‘ ) ) ‘. . N s
oL \Eﬁa\gtﬁde"t 'S ab‘]1ty to 1dent1fy His or her own valyes, [
. . . : s L ‘ . ‘:.‘,H( . - '

' and att1tudeS

[

v '2,-'the student s ab111ty to express the role h1s or her va]ues

! 3

)_?g-v- -p]ayed 1n dec1sq0n mak1ng .
ﬁ;3' the StUde"t > ab’]1ty to make dec1s1ons oa'thé supplied
| issues ’*f o 5*1:4_ L -;; | G e

Ty

B . 111 EVALUATION SIS O

E 11;“.My general react1on to th1s un1t ist

>

"2*‘ My‘invo1Vemént‘in\ﬁhis‘qpit_was: :‘.;1 " - _ ‘i'-_ :

Bt

1z 4 -5 O

A} v

 3.-'The usefu1ness Of the 1nformat1on ga1ned 1nﬁth1s un1t B N N

I S 4. . The str‘ensths °f th1s un1t were:

lgu_____———— ‘ S h1gﬂ ,

12 3T E
' .

5 The weaknesses of th1s unit were: .

Tew o i high

.
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o

- TIME CONSTRAINTS

Y

-. .“. Gu)’v

- 99

-

e ' oo

'."; ﬁ : {

.- After work1ng through one s1tuat1on w1th the tota] group,
a]]ow between 5 8 c]ass per1ods fbr un1t ;omp]et1on The c]ass
per1ods hay - be\consecut1ve or spread-out over a few weeks
RESOURCES. | . |

) . _ . s
1 : 2

Carmddy, Jd.. Eth1ca1 1ssues in hea]th serv1ces, a;geport and

'annotated b1b11ograghy HRA-74—3123 Wash1ngton, D. C " U. S ~

' \, '

Degar{gjnt of Hea1th Educaton and Ue]fare, 1974
D 3' ”Ne caught thoae pe0p1e in wh1te coats Just in' ! )

' a_time Yankee March, 1977

': Journa] of,Current Soc1a1 Issues 1975 ~12:4;f

il

'Hf'NASSP Bulletin,No. 360 January 1972. .
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s . APPLICATIONS OF CAREER EDUCATION 7O A ' .

. S _STAFF LORIENTATION. PROGRAM’ T
b

. Dorin Schumactier e

v

Na

- INTRODUCTION ,',r.i“ T o
The Upward Bound program at, the Univer§1ty of Ma1ne at Orono

-~

conducts a six-week on- campus summer res1dent1a1 program for more ’
than a hundred low-1ncome h1gh school students Upward Bound 1su’ "Af‘ .
a federa]]y funded program wh1ch 1s designed to mot1vate and preﬂ-:.
-pare these young pedple for post—secondary educat1on The staff.’
- for. the summer component is. composed of two or three members of the
| Unqvers1ty staff a small number of pub11c schoo] teachers and )
v.counselors, and a 1arge number- of co]1ege underyraduates At;
"1east three- quarters of any summer staff w111 be composed of very
‘respons1b1e, very concerned but very 1nexper1enced co]]ege students;
‘ It RE obv1ous that the effect1veness of Upward Bound h111 depend .-
. 1arge1y upon the qua11ty of the staff S performance In th1s case,

' ,ﬂthe qua11ty of the staff's performance, because of 1ts 1ack of. pro-

sl

i .~'fess1ona1 work’exper1ence, is. go1ng to, depend 1arge1y upon the qua11ty¥1~ i

-'of the or1entat1on program prov1ded to the staff and the qua11ty of
the ongo1ng adm1n1strat1ve superv1s1on3} - o ':“, ' ,') ;
A basic 1ssue in the undergraduate staff's deve!o ent fs enab1?
'1ng staff members to make the’ trans1t1on from co]1ege Ziud@nt to p/o— : Jk
'fess1ona1 1eve1 worker. e have found that 1nfus1ng career education -
into the staff or1entat1on program enhances that trans1t1on .-Such an‘
'or1entat1on program .not on1y Jeads to the smootb?fﬁnCt1on1ng of Upward

‘Bound but 1t 1s a]so of benef1t to the 1nd1v1dua1 undergraduates, as, -

o . . . . . '

. v " . LY . . - ..«L

‘ N . S e - IR .
. “ N . N P-w"-' N
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. - i’ . ' T L . \ » T B . ) L_
.1t enhances their employability and their chances of future work « : f
: . J® : N - o ’ .l : .. i . ,' " Lo R :v, vw.j .
satisfaction. . : . e oy o ‘!ﬁig'

Aa there aro/many co11ego activities which must yse- undergraduates s
in para- profeSsiona] ro1es, the genera] out]1nes of the or1entation f

program described in th1s unit are app]acab]e to such programs. : f,' ;‘,_' .

- The orientat1on program design is.based upon severa1 concepts.

’ v

"'11 In order for the staff organ12at1ona1 structure (deTegation_'. -

R

¥,‘patterns, respons1bi11ties, and so on) to be qu1ck1y and "i 3,

i .‘-smooth1y 1mp1emented. it s helpfu] to mode] the or1entation o

‘..structure on the program o_gan1zationa1 structure That' 1s,”:’d:;1f;f“
using those W1th superv1ﬂop"“and 1eadersh1p responsib111t1es |
P o 1n the program as trainers and group 1eaders tor or1entation, '.."“
- and d1v1d1ng the staff into groups for or1entation 5ess1ons o j

, - i a1ong the 11nes of progvam I‘team“ group1ngs. | .
| A key group made up of the Program D1rector and team

-

'superv1sors who are called “Area Leaders" (Head Teachers,w S
Res1dent D1rector, Coord1nators) is estab11shed. Th1s .f
group, the "Area Leaders group,f is composed of the staff R

,,}members who are eXper1enced pro?ess1ona1s.= The Area Leaders

TS

L ."

group 1s ad?hsoxy to the D1rector, part1c1pates 1n dec1s1on- s

[

S .

Co mak1ng and tJé-1nteorat1on of a11 program areas, provides

A %

v feedback from ali'program areas, and serves as an avenue TR T
, SR :

for delegat1on og}fh"zp1rector s authorytw During the ﬂ ;//

1
o,

SO or1entat1on, the le%-tos funct1” DR
g,-. . ) X .- N .‘ - .

DO group, w1th th;/members ot th1ngroup then tra1n1ng ihe

33,2 trainer for. thls

‘-40

members ot their own teams ‘who are the undergraduate’staff -

. . ~"members. The Area Leaders group\a1so serves A8 2 feedback




W

-0

‘B

"‘;.t'_ R ..'..."" s “A' o e o
;. and p]anning group for the'orfentatﬁpn_program,‘1n this way
, . o ST T
L “1earn1nq its administrat1ve role. .

o

2 lComnunicat1on patterns, established during orientation w111
o "tend to 1ast throughout the program Therefore, it 1s f T
"qmportant to, bu11d 1nt0 the or1entation program the communio
cat1ons f]ow that As. des1red for the program In thns Case,
_honest feedback of -staff, concerns and prob]em areas to ,
: admdnistrat1on is needed, SO a. feedback response pattern as
uf:"-' : ."’-i bu11t-1nto the sequence of or1entat1on group meetings

"3, An analysis of evaTuat1on quest1onna1res adm1n1stered for

[

three summe&; to Upward Bound staffs has shown\that responses"

T Y What di you. hop';wou1d happen at staff or1entat1on

s - ) 4 20 .
- e quest1ons are h1gh1y s1m11ar 1n content and 1p rank order -

.0 M -

Des1gn1ng group meet1ng content to fol1ow th1s order reduces
conf11ct and: 1ncreases staff attent1on levels. Th1s is the :
order in which- staffs have ranked the1r concerns

- a. ¢hat is my JOb?' What w111 be expected of me?n-($e1f) :;/

Cb vhat’ are_ others supposed toube do1ng? Who do’I go to‘f[‘f;

R with?, (ReTat1onsh1ps With others)
C. hoat 1s th1s proaect\try1ng to accomp11sh7 '(soc1ety)

‘hd{ How can I best do what I am supposed to do? CSk111s and
Akp‘competency) N L ".} _,-; K e

s.'..‘ o

e;:'Nhen can e get started? (Imp1ementat1on)
o e These responses 1nd1cate a content order as fo]1ows
7 . o "'faf Ind1v1dua1 JOb descr1pt1ons, . a

‘“

-

Q BRI N . v o v e

: ---};'for he]p7 Who are the ‘people I have someth1ng 1n Eommgn o



o '_v“b{> Understand1ng the roles and respons1b1T1t1es of

T

SN slgn1f1cant others, ' .o

e The goals and obJect1ves of the OVera11 project; | .{f;E] B
v d Sk1115 tra1n1ng, and : oo L {Tiv co ?ﬁﬂ

o The beg1nn1ng@of proJect 1mp1ementat1on

4. A 1arge percentage of staff members are undergraduates who o
: fogx““?_V‘_‘Ev,':haye a35e1f-c0ncept of ”student" rather ‘than of ”profeSs1ona1 v
,E1ementary tra1n1ng 1n profess1ona1 behav1ors, JOb expecta- Tg zSt

: t1ons, and e forth s, necessary, and shou1d be. kept as basic’ :_“5

&

Aas“poss1b1e Important po]1c1es shdu]d be put 1n wr1t1ng, to

‘re1nforce ora1 presentat1ons

2

.. Toward the end of the tra1n1ng program, the staff shou]d carry o
’_Lout rea1 tasks such as p1ann1ng, mak1ng dec1s1ons, and. develop—:
'";"’ . 1ng the1r own’ program areas ' Th1s re1nforces their 1earn1ng of';5
o -profess1ona1 ro]es and commun1cat1on patterns, and deve1ops an :
‘1nvestment in the outcome of the tota1 program. |
. 9//§§ . é.} Eva1uat1on of the. staff tra1n1ng program should be done after o |
o o '-the.summer program has started SO that the staff m1ght;eya1uate'
' the tra1n1ng 1n the 11ght of real: work exper1ence EVa]uation'
. shou]d be carr1ed outear]y enough though, S0 that gaps in
,~~,_‘p“"the tra1n1ng_can be‘corrected by add1t1ona] trajnfng.
M : "
The goals of the or1entat1on are:
”1J<‘For the staff to 1earn program obJect1ves, po]1c1es, and
| ithe1r OWn and others ro]es and respons1b111t1es, _
2. For ‘the staff to begin to 1mp1ement or "act out" the program

'3\ ~’ vorgan1zationa1 structure, and

dgs




s o I o ¢
- 'r - '3. For the staff to carry out preiiminary program pianning
- OBJECTIVES _;-',h;;”.I ; f{. “ SRR {I”‘

ObJectives of the orientation which are. keyed tQ'fhe aboye-"

G . Vv AT "..,“"-""'., L
* . R K S -" . ;‘ R B A T . Lot
RN m.:....\\ } . . ) ) . RN A

\,‘ N\ b

QOéis are: . T?'ﬁ, | | | |
| _ 1AI 'Staff members mi]] understand Upward Bommd obJectives,
| Inc]uding federa], indiVidual program, and. Univers1ty
‘~_1B.}‘Stafﬁ members w111 understand the program organizationai
o < structure§ which Inc]ude lines of authaority, responsibiiity,
and«oommunications. | A '
- ig.l Staff“members will understand program po]icies.for'both'
.- staff and students. “
st 1D. anch‘staff member-wili understand his1or.her own job
| .} o description and QUties.- , S ' S
" 1E. . Staff members will unders:and others® job description o
’and-duties. | | | |
2A. - Those’with supervisory responsibilities wi]]_supervise.
. ZB.iIThose who are ass1stants will assist. |
'ZC. Staff w111 fo]]ow appropriate communications and. dec1sion-
making patterns o »
:3.‘1 Staff will assumﬁytheir responSIbiiities in the program by
"o carrying out: requ1red program4p1anning

LEARNING ACTIVITIES | AR o e

The learning activities are included WIthin the fo]]ow1ng 0Vera]1 "

d v

',Orientation Scheduie,
-,;First Day

(AM.: staff arriving time, time to move into rooms)




’ ﬁartiCipantsgg Area Leaders Group D1reCtor, Ass1stant /.

' D1rector, Head Teachers (4) Tr1ps Coord1nator, N

USRI : d

& Sl ‘Workshops Coord1nator, Nork Exper1ence Program ‘“'T';” )
"5Pff7 S ;.;f#HZCoord1nator';Head.Resydent and Assjstant Head_
’Res1dent | o | |

70bjectiVes:,h To presént 0r1entat1on schedu]e .
a o '.~;To orient superv1sors to the1r ro]es and responl
,Yn; S -',:'_ﬁ_s1b111t1es as tra1ners 1n the 0r1entat1on program
. | ;To or1ent superv1sors to the1r ro]es as superv1sors o

1n the summer program

C

R :ffTo present the Staff Handbook
. b . { . :
. - Methods:. Presentat1ons by_D1rector,_group d1scu5sions;,
6:30 pom. T °

Participants: Nhole'stafff ‘(102supervisoryhpersonhe1 ~p1us éO’--f =
- teach1ng ass1stants and resxdent1a1 counse]ors)
Objectives: ‘To 1ntroduce staff members to each other
‘ To present staff or1entat1on schedu]e RN
| To present genera] overview of Top1c I: "Programthfo;f'
‘40rgan1zat1ona1 Structure Staff Ro]es and Re-
Aspons1b111t1es c
To present major program ru]es and po11c1es

To g1ve out Staff Handbook

To assign sma]] group tasks for the morn1ng meet1ng |
'}; of the second day _ .
'To proV1de an opportun1ty for the staff to meet

L 1nforma11y
- o K

-{111‘ o




'”seMethodsﬁ"' Introduct1on exerc1se ("My Greeting:Card“)
o . Presentat1ons by D1rector, Ass1stant D1rector,‘.
: ‘ Ice Cream Party v . IR
econd Da: .wi'. : C_'?if o .A;pjg, “;-fd'ffjvhl ,_{JS_:n 7.f{hv:~nh:_:
;; ' §.30 a.m (There 1s over]apang of groups so each group meets 1n o
i‘. Ll 1-1% hour t1me per1ods dur1ng the morn1ng) _m.vffi ‘“'jf;’;*ﬂ
- ;»ﬁart1c1pants. Area Leaders meet 1n sma]] groups w1th members T
- R S of the1r teams 1 Read1ng, Wr1t1ng, Mathemat1cs,vu
,ﬁfi'-f?‘p::’“_{};; 'b? 'j,"Career Educat1on, Res1dent1a1 Life. and Tr1ps |
o ) Objedtives:llngo or1ent staff members to the1r pr1mary JOb '-'-5~ ‘
) ;, ‘ ro]es and responsibi1ities as members of specmf1c
o | teams d'\' | | ’? | |
-‘Methods: :'u;-'Small group sess1ons,:1ed by.. 1nd1v1dua1 Area _?-J?'
: {;_ N .'dpLeaders a cord1ng to the1r own stvles and pre--ff :
;iﬁi ﬁf' . o | "';:' "ferences " _ /-' '
_; | Part1c1pants:'.Area Leaders'grOUp'ifs"V w:._f -
' ‘5\v*:’v. f 0bJect1yes:'r_;To rece1ve feedback from morn1ng groups ‘
3 .,/7i’ - o To p]an next genera] staff meet1ng on Top1c II ?7\d
a{' évif“Upward Bound | ProJect and’ studenfs |
o : Methods: : i ilSmall.group:d1scus510n ]edjby_D1reotor‘- f o -
e 2:'3‘0‘?.“]'.. o ' o »' .\ .- .

< Participants: Mhole Staff
~“.ObjeotiVes: To respond to or c]ar1fy genera] quest1ons ra1sed
o 1n morn1ng groups as commun1cated by Area Leaders, o

¢

;,and pert1nent to-who]e staff.




6:30 p.m. *
'Third-Daxéj‘m'fi
‘870 am. -

Y 30 p.m.

Methods:

B A S SIS R
*Unscheduled'time:.,méetihgsjheldgéﬁ needed.

;§‘t1ves charac£§y1st1cs
: . . A
' \

R ,Oﬁject_iveéz'-"?' :

Methods

Methods
2 30 p. m.

Part1c1pant§‘

0b3ect1ves.4

"l-f

Methods-

E]

[

> -
Y

th Upward Bound Students" .
-,d,by Dlrector, '

To respond;tb genera ‘concerns ra15ed 1n morn1ng
? L IR - il N

sess1od§ N ;37

TO tram Staff fn. e‘cfe““'é strategies far working '

w1th stﬁdents ;f,f: N "

1. : .

\

To fam111ar1ze staff w1th typ1ca1 prob]em s1tuat1ons

ﬂhey are 11ke1y to face. "'3;  4,
" ' ‘ ’ ’ N .
Ro]e-p1ay1ng exerc1ses in sma]] and 1arge groups., A




',‘/ ¥ ' X . ' . - Vo -
. . e ' C
- . j/:‘. :.‘
Informal Party
A —
j;_Area Leaderé;meet’in smaI]tgndups'with'members."
v 'f~;of the1r teams 7vfj;’." {5’ A._ IR
i Objec;ivesff JHTo re]ate Top1c III to 1nd1V1dua1 team
; ”f{f N ;'respons1b111t1es..f1 -;Qﬁf. e
";_ : Methods: '.v‘-meaJI group sess1ons;'led;by'Area-Leaders
,-\' . e . ". N ‘:"_v . B . ‘.e . T N
- 1:00 p m (&, B T - S
Part1c1pants Area Leaders group
. '1 QbJect1yes: f;’To rece1ve feedback on morn1ng groups

G"To p]an genera1 meetmng on Top1c Iv: ﬂEva]uatjon:';'
in Upward Bound" ' . ;5“

£t
4

Methods ,:,{Small group'sess1on Ied by I1rector

2mpm

‘—‘ < e o N . . ~

Part1c1pants ‘Whole Staff'; :

v -

| ObJect1vesf . ’To-reSpond to generdl concerns raised #n morning k.

ﬂsess1ons SR -
s To present T0p1c IV ' "Evalgationzjn Upward .- " .
Bound wee ‘; ;». . ;9';

St : h '
_Methods: - Large group presentat1on by D1rector, sma]] groups

.Ied by Area Leaders

) :"4:00'p,m. o - Recept1on for Upward Bound staff and Un1vers1ty
) N . staff.

;d ' f'Participanfsﬁ' w6B1e slaff‘and members of Un1vers1ty faCU]ty dnd
: :‘u.” f‘. ' = i staff who' worked or wou]d be work1ng with Upward '
., | C oumdprogram. -
o Y e 11e




'/ ce

"f.'Objectives;:g- To give staff a sense of be]ong1ng as profeSS1ona1s '1f
in. the Un1Vers1ty L )
TR | o thank Un1vers1ty fr1ends of Upward Bound |
ils:oo'p.m;'v'5f. “;fStaff dinner: el T e

-EéIF1fth by . ,§§*f5 ” .%# ‘,.hk,'
RS ; (A M. Unschedu1ed t1me ava11ab1e for schedu11ng sma]] QFOUP
f:fi - p1ann1ng meet1ngs as needed) o | |
b W, v

e Part1c1pants lArea Leaders. Group

_ObJeqt]VESu __To rece1Ve feedback about any “1eftover" concerns

- To deve]op deta11ed schedule for f1rst two days of
‘ A S }J,/ .

. E summer program. _ S
o L . ' ’ ' o B
Ve T - To. deve]op program “staff meetl‘g schedu]e
'75'f} -;i,i _ Methods ﬂ.» MSma]] group work1ng sess1on ['

e

200pml“,@":;;; ;*3fﬂ" T _
o Part1c1pants ‘whole staff 5 f_f' ‘V'fﬂ 'if R e .

-

\.'; ObJect1Ves:j 'To respond to staff concerns
e L o (*\ ~" ‘ ll. - ,To present schedu]es for who]e staff /'“”‘“, v_f

i Methods :f' Large group presentat1ons, 1ed by key Areaj{eaders

| EVALUATION R jv‘,,f‘ - "15:", o

Qs

| . R
0ne week after the beg1nn1ng of the program an- Eva]uat1on Quest1on-

na1rew111 be d1str1buted (See HO 1)‘; The overa]] obaect1Ves of the-'
S eva]uat1on are: | , ﬂ e

| 1,;*To determ1ne 1eve1 of sat1sfact1on w1th staff or1entat1on

'f@ B program .
' 2a,pTo measure staff understand1ng of the Upward Bound program |
| ‘53.‘ To 1dent1fy,unmet n;éds SO further training can be proV1ded.",




~—

 Staff Handbook Contents:. e

TIME CONSTRAINTS S

.\,' . 4

o ?. The oy1entat1on schedule descr1bed above 15 fOP a.one week per1od, ,

é

Monday Friday.

.

- RESOURCES B o B T P

Ful] t1me staff ,, _r:}‘: .:;Ff, . f_; “,_'gr;;hgr. ;1>.r e

: Exper1enced‘staff o  ">
Return1ng staff - ;,::<.[ ‘5',_ E_:'t ' ; o ':B'if-
Poss1b1e consu]tant for Spec1f1c sk11]5 traTHTng deS1red such aS'

11st ng skills or assert1Veness tra1n1n9 . .’ 1g4~ |

Federal Regu]at1ons i ..uii ., : /; - ”Ff” f’ :l . 53. ﬁ.“;

Program H1story N . |

x\\ell Job Descr1pt1ons (Academ1c Courses TrrPS, Res1dent1a] L1fe,-eo
3 “etcl) 1“§&? S e | -
Individual Job Descr\pt1ons . 1;
L Program Po]1c1es B
staff
~ Students
~ Organizational Chart

Program* Scheduleé _~‘5’ o . Y

if\ .'_[fr ~1.Z€?<"A

11

A



' e ‘H' e _'_ . »‘”w - ,_' f "i o ' ‘alll”
B o }HANDOUT. 1 R E -
' ( » STAFF ORIENTATION EVALUATION ;; o 'p IR ~ EERE e

1L Before it began, what d1d you hope wou]d happen at Staff

.\‘.

0r1entat1on? , i_ S

BN TR

Ca. what do you th1nk were the 90als of the peop1e who p]annEd the

Q.
0r1entatnon?
& I . . e ) ' ' _Lrlt
,}_3,;~Character1ze in as many words as necessary your personal
Tmpress10ns Of thTS Summer S Staff 0r1entat1on§ - 'u- 4 ;
L ST e .1'5C3'~ B
T Look1ng back at Staff 0V1entat1on two weeks into the summer
""f_program, what were 'the 0r18ntat1on act1V1t1es f' -;" ,.;*'V. o ”~<
.'aﬁ. that were he]pfu] in Drepar1ng you for the work L
b. - that were not helpful.in preparing you fdr the work: -
e that were not he1pfu1 to you persona]]y but that you fe1t a
' -'were he]pfu] to other Deop]e? i - ‘ _‘w —— L R %,
: 5.,.Nhat cou]d have been added to 0r1entat1on that m1ght have g1Ven R
you more as$1stance? . ,vi.‘ S ‘
6. - Was more time needed_for,SOme Orientation.actiwities?-'Exp131n?




Cs

ZN

aCt1V1t1es dur1ng»$taff Or1entat1on “;_155 s

lta:f Learn1ng staff

b. Learning’ own roles.,

& : N ".; L
- .P' . * : B /
| . o~ ’_/\ . . . » B '
7'- waS"t0O much g me a110wed for some Or1entat1on aCt1V1t1es7i TR
EX ]a, ? e ...'- .  . .. ‘. . ‘ 7:, . . .
:S-L_PLease eva]uate the f0”0wwg statements on . the bas1s of whether

“y°” fE1t there was, 1o mUCh t1me not enough t1me, spent on these

-2

/l.

Mot Enough b sufficient = Too Much

‘f0r1entat1on

gand respo _11tes N

. C. learning’ ‘how to use™ . ST S Ay
- the staff organlzat1on ‘~1, L 3
Sd. Exp1or1ng and eXPP9551n | Er_ |
... feelings about staff - o Co o e
: 0rgan1zat1on L »_ o S R R SN
e, ,Mak1ng 1nput 1nt° the e . |
- staff- orgamzatTOn and Sete L
¢ Procedures o B S S
The Staff Handbeok was e

10.

L1l

-, ’
"t

If you were here l1ast year, what was dfffenentiqboutlfhis year's

. .‘ ) " ) ‘
Orientation?
Suggestions for next year's Staff Orientation: . o R
b
PR
/ . e .-
\- _1.1



~

b

""Super1ntendent " "Dean," ”D1rector, ;f

R O & &

. LOOKING UP: THE 'BSS- EMPLOYEE RELATIONSHIP
N _'f S © Dorin Sghumacher :_' o
| % |
INTRODUCTION o

what 1s-a boss’ Is 1t someone Tike Dagwood Bumstead‘s boss
P

Mr w1thers who s1ts beh1nd a desk and shouts "No"l when you ask

h1m for a ra1se7 Is 1t someone who pushes the poor hap]ess emp1oyee =

o

around unmerc1fu11y, car1ng on]y about corporate prof1ts?: Is a boss

author1tar1an and foo11sh? Is a boss a person you shou]d fear?

Respect? LoVe? Care anyth1ng for? Fee] 1oya1 to? How 1mportant(js

d

o =g S
: th1s person 1n your ]1fé? . SRR : e S-S

L

Somehow,.1n th1s democrat1c soc1ety, 1o does not seem qu1te

RN

| po11te to talk. about "bosses W M1dd1e c]ass profess1onals genera]]y

v avo1d the word but 1t 1s @ K for b]ue co]lar workers, peop]e who

work on’ assemb]y 11nes, peop]e who do phys1ca1 1abor and haVe macho '
persona11t1es to talk about bosses. In corporate and profess1ona1

c1rc1es, bosses are ca]]ed "managers,“ "execut1ves¢" and adm1n1stra-

tors," or the boss s glVen a specific t1t1e such as. "Pr1nc1pa1 o

ice Pres1dent," "Cha1rman,

—

o 'the stereotype of The New Yorker cartoon powerfuJ pompous, dtstant, 1"

"Commissioner, " and so on.. Or.a ‘group’ boss is typ1ca11y ca]]ed a p.f\.'

" “Bodrd of Dfrectors;" (Schoo] Board" or "Adv1sory=Board "

;

A "boss" 1s obJect1Ve1y def1ned as a persbn who has author1ty

over others in a work S1tuat1on The boss re]at1onsh1p to those |

' others 1s a vert1ca1 one The boss is spoken of as be1ng Mover"

and/or "above" the emp]oyees.

\

. ‘ \ .hnf-:.

. B . : St .. . f
M 1 - car
11 o - ‘ o R
.. . (W - . ,..," ' .
. . . [ . S
. . :
'

o
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T
L

5 Profes31ona1 tra1n1ng Qenera11y 1ooks downward, that 1s, it
focusses upon deve]op1ng the skw]]s of the person in author1ty Nl
.the hnanager" (tra1n1ng in; bu1sness adm1n15trat1on); the’ "pub11c

a‘.w;, ]

official™ ar "burEaucrat"s(tra1n1ng in pub11c adm1n1strat1onfl the g

;;f”teacher"égtra1n1ng 1n educat1on) There. is 11tt1e or no tra1n1ng

}”"upwards"dwh1ch wou]d prepare employees ‘to work successfu]]y and/or :,:,,
“feffect1ve]y W1th the1r bosses - Such’ traﬁn1ng wou]d p]ace some of ; P
'the respons1b111ty upon the emp]oyee for what happens 1n€the boss- |

'femployee relat1onsh1p ' f'?'_ ; ”' o 45'3 ;
Two concepts are usua11y om1tted from the typ1ca1 ways of
’th1nL1ng about a boss h1) The boss~- employee re]at1onsh1p is-a
“Jpr1mary work re]at1onsh1p 1nvo]v1ng two peop]e, 1t 1s 1nteract1ve,”."
,two»way, or a 50 50 pnobos1t1on.‘ 2). The emp1%yee can contro] the "\L;W.

'una11ty of the re]at1onsh1p as much as anyone can contro] the

i‘.qua11ty of any nelat1dhsh1p, and can. 1nf1uence 1t to be a good

're]at1onsh1p or a-bad one. An emp1oyee can be pasS1ve 1n the .,

'ﬁ}re1at10nsh1p, or can take the 1n1t1at1ve, to deVe]op human re]at1on— e

.sh1p sk111s, and work to make 1t an effect1ve and sat1sfy1ng re]a-

N . v . N . ‘_y‘ “‘e;‘ o L
- t1onsh1p. TR xhg;f- N T S

) ‘.\ - '.‘A' 'j" .'.“ ‘.N'. ' T . - : L

GOAL (S Lo

Th1s un1t 1s desfbned to deve]op an ové?a]] awareness and

Understand1ng of the boss emp]oyee re]at1onsh1p and the 1mportance L e

of the employee s ro]e w1th1n that relat1onshqp The un1t asS1sts

"

“in deve10p1ng se1f&awareness w1th1n the area of relat1onships with

o

4 author1ty f1gures, and deve10ps an awareness of some of the sk1]]s

needed to 1n1t1ate and bu11d a good re]at1onsh1p w1th one's boss.,“

[ .y n' . 2
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L osasmvs(s) AR S : .
~ *This unit is designed to megtathe fo]low1ng overa11 obaect1ves
_ _1. The students will develop an understanding of the role of*‘
| boss and of the ro]e of the emp]oyee Th1s a1So ?nc]udes
an understandwng of the re]at1onsh1p between themww1ts
. problems,’ p1tfalls, and poss1b111t1es - through an. 1n1t1a1
| presentat1on by the workshop 1eader ' S 'b"ud

2, " The stuoents w111 deve]op se1f—awareness 1n the fol]oW1ng

: areas by d1rected daydream and. va]ues c]ar1f1cat1on exerc1ses

” A. Ind1v1dua1 author1ty exper1ences att1tudes toward P
‘ - sauthor1tﬁ” exper1ences w1th author1ty f1gures, and S
o U ~ Eauthor1ty re1at1onsh1ps L 7.; "?.; -aﬁ‘ o
’ bﬁ',lnd1v1dua1 work exper1ences with bosses. | N i
C. Ind1v1dua1 ideal boss and boss re]at1onsh1ps.‘?tofbt
e a8, Students W111 dovelop awareness of others in the fo]loWTng
PR (: . areas; K - " C e Q.' :
v' A. 7How some boss-employee: pairs see “and exporience the1r
relat1onsh1ps 0uts1de ‘resource people w111 be ut111;ed '
RL T - her‘e | o' o | A | . .\.,"\*mal '
| B. The factors which éﬁhtr1bute to emp1oyee sat1sfact1on
\‘ and d1ssat1sfact1on 1n the boss employee re]at1onsh1p
\%s ~ C. The employee choioes.1n the boss e&&ioyee re1atﬁonship
5': " D. The sk111s employees m1ght use 1n tb bossw emp]oyee _

retat1onsh1p
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LEARNING ACTIVITIE§” o ig o
_'~;'. . The fol]ow1ng 1earn1ng act1V1t1es w111 be ut11lzed wh1ch have |
4l:f__ been keyed to the above obJect1ves L -~ if/}” '
L . ia ‘The 1eader presents a genera] 1ntroducttdn to the un1t
’:. 4and/or6workshop, exp1a1n1ng 1ts purposes, and prav1d1ng
' ~»def1n1t1ons of the doncepts "boss,","emp1oyee," "boss-.

*j;emp1oyee re]at1onsh1p The ro]es, respons1b111t1es, and

"_funct1ons of both pos1t1ons a]ong with the re1at1onsh1p J
hylfza;n;ﬁfitfiave 1nc1uded in the def1nwt1ons (20 m1nutes) g
. Y- A. «The workshop 1eader d1rects the members of the group
F R e : f ;-‘ to assume a med1tat1ve state, wtth eyes c10$ed, s1tt1ng
V.}:. : _”; .1n a qu1et and re]axed pos1t1on Speak1ng s]ow]y and
| | ” qu1et1y, the 1eader d1rects the group members to th1nk
back to the1r ch11dhood and of the1r re]at1onsh1p to
e‘the1r mother The 1eader then asksfopen~ended quest1ons'
rsudh'as How d1d you see her? Dﬂd‘wbu 1ook up to her? :a
B Did you respect her7 D1d\you fear her7 What were your» :
."‘fee11ngs towards her“ Nhat ro]e d1d you p1ay in the L -
| re]at1onsh1p7 were you cooperat1ve7 Rebe111ous7 _‘ -
Independent7‘J;ass1ve7 ‘;5;ﬁ; R
"The 1eader repeats th1s reflect1Ve quest1on1ng for other i
l'author1ty f1gures such as: father grandparents, aunts,_f“
‘unc]es, older 51b11ngs, parents 5 fr1ends and 50 on. * The
leader directs the group members to. ref]ect on a]l of ?’f:ﬁ;;f_*
' these memor1es, to see if there is a pattern 1n the1r h; #&_,
\ re]at1onshrps t0rauthor1ty f1gures and to th1nk about what

R

~ ctlues thesenmemor1esim1ght~prov1de-1n understand1ng the1h

\)4 ] ’ » ) ‘ _.. . ' 107\4
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,re1at1onsh1ps w1th author1ty f1gures (such as bosses)_

':1:1n the here and. now

J;varhe group(ﬁembers may then share the1r thoughts,

' -memor1es and/or fee11ngs w1th the who1e oroup or in dyads,
-yor write them down.for,the1r own future reference (30 to'

2_59 m1nutes) o | e

A
e

3 ‘B.f.The 1eader asks members of the group to 11st in .
°"5wr1t1ng a1t ‘the JObS they have he1d both pa1d and

-“i*fjvnon:Pa1da'f“1] or:part-t1me, skilled and.unsk111ed

:a1ong with. the name,of their'bossfor'eaoh'job'(or
some. 1dent1fy1ng character1st1cs Af they have for-
‘7‘,gotten the name and what they 11ked and did not 11ke

o about their- bosses and the1r re1at\onsh1ps w1th them.

['Job-'. Boss"Name | ' Iviiked

.The group members can’ then share these memor1es in

.dyads (30-40 m1nutes) i’, R fi _-'f\ir y

C. The 1eader then asks group member to ref]ect on the1r',

“”1dea1 boss" and on their "1dea1 re]at1onsh1p with a
';Vboss and to comp1ete for themse]ves the fo]]ow1ng
. statements. ‘ . !

”My 1dea1 boss is- U d - | B i_ 'Tj

.'FMy 1dea1 re]at1nsh1p w1th my 1dea1 boss 1s

N the group what they learned about)themse1ves by doing "

these three se1f—awareness exercises (2A, B, C,) 20~ 30

T~

minutes).

I D1s11ked;

o117

' The 1eader may then ask members of the group to share w1th_,"



3 A. The workshop 1eader brings to/thedgroupftwo:boss-
employee pa1rs to talk about how they see the1r
'roles as bosses or employees and how they see the1r
o | B ) : ,‘relat1onsh1ps. . | o ' |
o "ﬂ. D o The leader‘shou]d draw out and focus the groupfs“p'u
o attentfon.on the_interaotiye hature: of the re]ationship"j, ;
(50“mfnutes)'” o = K | |
3 B. . The group members are assigned the task of go1ng
out into the f1e]d and f1nd1ng at 1east two people .
- to 1nterV1ew, preferably ones’ who are in JObS ' h
-s1m111ar to those he or she 1s prepar1ng for The |
B _ 'purpose of the 1nterV1ew is to Tearn more aboux
employee percept1ons of bosses, and to 1earn the
v .f. sources of sat1sfact1on and d1ssat1sfact1on in those ;
- .gzrelat1onsh1ps. It m1ght be des1rab1e for ‘the 1nter- o
V1ewers to select one person who is. sat1sf1ed w1th |
'the re]at1onsh1p and one who 1s not The fol]oW1ng

"interv1ew format is suggested

Suggested InterV1ew Quest1ons ' 7';1;]'g-vyD¢anv'

1( ) How long. haVe you worked for your present boss’
':*e (ii)’ How often do you meet W1th your boss? 'f‘f¢ o
i (111) How wou]d you character1ze your re]at1onsh1p w1th
e your boss (successful or: unsuccessful) '
4‘ ( ) What happens between you if you goof? If you have‘
-a. prob]em’ JIF you.do a good job? If you.are upset
W1th your boss’ If you want someth1ng from your

boss? B S .125(’
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3- 7C;~nThe Teader presents a generaT thEory descr1b1ng the
',\{U£>ﬁﬁ r'f..;}?personneT respons1b111t1es of ; boss such.as 1nter-.
- o '”V1eW1ng, seTect1ng, tra1n1ng, mothat1ng, evaTuat1ng
;x:d" ,."‘ and the f1r1ng, reta1n1ng and/or promot1ng of S
jempToyees The Teader may aTso prefer to br1ng to -
e ~2} L "' ‘the qroup a person who can descr1be these respons1— S
” | '_b1T1t1es from f1rsthand exper1ence :
l“[’The 1eader'then has the group bra1nstorm on each of the
same top1cs, that 1s, how the empToyee m1ght take the |

R R 1n1t1at1ve to do the same W1th his or. her ‘boss, d1scus51ng

”how a person can 1nterV1ew a boé&, seTect a boss,}tra1n

b -

"and mot1vate a boss, evaTuate a boss, and f1re, reta1n, or
) llpromote a boss | 'n - ‘ "
B The group can ‘have some fun w1th th1s and w1th the‘
'Teader s heTp, cone up w1th some” sound 1deas on how an.
ﬁf‘~emp10yee may take ‘the respons1bn11ty for the effect1veness -T;,T;f
oo of the reTat1onsh1p w1th h1s or her boss The Teader s .
(;summary of the bra1nstorm1ng sess1on shoqu cTar1fy and/or
" reinforce these p01nts espeC1aTTy the ones wh1ch are T1ke1y,‘“
‘_to work (50 m1nutes) : :_«'v" _' B
3ad D. The Teader or the ]eader and the group,'and an out51de
' -;';d'; . T'i" v' resource person, 1dent1fy a ser1es of probﬂem s1tuat1onS
C .V ,~as in those T1sted 1n Act1v1ty 38 Members of the group;u

' ro]e pTay a_ boss and empToyee deaT1ng W1th one—of these

"51tuat1ons. Th1s can be done by one pa1r roTe-pTay1ng

'1n front of the whoTe group, and/or in dyads or. tr1ads Qf‘

w1th one member observ1ng It woqu be heTpfuT for the )




B same couple to reverse ro]es and dea] W1th the same , h _‘-K?
s1tuat1on Th1s wou]d he]p to prov1de 1ns1ght into |
‘.,M" ” }l the d1ffer1ng effects of several a]ternat1ves of act1on
| and~to fac111tate d1scuss1on of the ram1f1cat1ons in
the re]at1onsh1p of the d1fferent a]ternat1ves The'lt
- i 7 1eader can do th1s by draw1ng out how the part1c1pants .
!" _:. - .;.fu 'fhfsjl felt when they were treated in. certa1n ways
v‘;'ff;:b__ i:";‘, The 1eader shou]d be ab]e to 1dent1fy and c]ar1fy for
o | .vsthe group the d1fferences among pass1ve assert1ve and |
| aggress1ve behav1ors "I" statements and "you" statements f‘ﬂ
e :f-zand examp]es of effect1ve and 1neffect1ve commun1cat1on : f
o w r’,i_f styles can be po1nted out (30 40 m1nutes per s1tuat1on) -
REEE EVALUATiON EEEE v°_ - |
B 'fz': . Each group member wr1tes ar summary of what was 1earned from
"fpart1c1pat1on in the exper1ent1a1 act1v1t1es answer1ng “What I
- 1earned about myse]f (S1mon, 1972, p 63) Each shou]d deve]op[,;
| an ana1ys1s of persona] strengths and weaknesses 1n re]at1onsh1ps o
| ‘.w1th his or her boss. f ' ,[‘”""_‘- h»_“" w3 - o M; | fb o
L i,TIME CONSTRAIN#S :"_"j\ : o : | :‘AA
At 1east f1ve 50-m1nute ses51ons (depend1ng upon group S1ze
| frand number of . s1tuat1ons deve1oped as. exerc1ses) U e Tl
. 'RESOURCES o L y »‘ ; . »' 4_“ K ‘ . ,,

! .

S1mon, S., Howe, L., 5 and K1rschenbaum, Ho Va]des C]ar1f1cat1on.t¥if

: ;New York Hart Pub11sh1ng Co \ Inc ) 1972
ti_Outs1de speakers from var1ous areas

‘7Ava11ab1e peop1e 1n the f1e1d
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OVERCOMING THE SEX—ROLE STEREQTYPE AND BECOMING
A SUCCESSFU HOMAN PROFESSIONAL «

f"r,'é'

:.Dor1" SChumacher

INTRODUCTION R R R

An Amer1can woman asp1r1n9 to a- profess1ona1 career today no .

' matter what her age, mustework t° °Vercome her soc1a]1zat1on to. the

ca]]ed "1ntu1t1on

fema]e sex-ro]e.stereotype The CuH:ura] stereotyPe to. Wh1Ch women
d oth |

have been soc1a11zed by parents’ SChoo] med1a, and other means

def1nes a woman as nurturant, dePendent and emot1ona1 ‘She 1s a

fo]iower rather than a 1eader, PaSS1ve rather thaﬂ 3559”t1Ve, weak |

rather than strong, subm1ss1ve rathep than dom1nat3“9s fEE]Tng

rather than th1nk1ng She f1nd5 hEP 3dent1ty 1n Ye]at1°“5h1ns “ e {'fv;"

rather than -in ach1evement and She has a mag1ca1 U"dEVSta“d1ng
Many now be11eve that a woman exh1b1t1ng such tra1ts has f:
1earned them through soc1a11zaf-10n Pather than 1nh9”1t1n9 them
through genes If th1s is so, We\may assume thata WOma“ has a. capac1ty '”
for the behav1 rs, fee11ngs, a"d att'ttudes assoc1atEd W1th the male” -

stereotype, but has: 1earned thr°“9h0ut her 11fet1me t° Pepress these g

s characte£1st1cs A woman has the 1hnate capac1ty t° be 1ndeDendent, C

o ach1evement»or1ented rat1ona1’ a“d So on. ,f BRI 3'

Unfortunate]y for the woman aSmrmg to be a 5UCCESSfU1 pro-

, feSSTonal the character1st1cS assoC1ated W1th and necessary to success

and advancement in the profess1°“5¥§&ole dre’ more 51m1]ar tO the ma1e

V':. stereotype than to the female OQS These ghaﬁacéér15t1cs are. 1eader-

sh1p, assert1veness, reason, 1nte”et:t, obJect1v1tY’ 1ndependence

ach1evement or1ehtat1on and power 0F1entat1on

wo &




| e | s : 122
So what 1s a woman who has been ra1sed in th!S cu1ture and

"wishes to succeed as. a profess1ona1 to do7 Is she to try: to become

f‘11ke the ma]e stereotype7~ Is she to try to "buck the system" and v

_change the va1ues upon wh1ch the profess1ona1 ro]e is based7 Is .

. she to p1ay ostr1ch and deny there\1s a prob]em’ Is she to see

"'.the prob]em as 10cated 1ns1de of her or as 1ocated outs1de of her7

-'Or 1s she to work S1mu1taneous1y on a11 fronts, work1ng toward

both internal and externa] understand1ng and change7 ! . i 5-;“fff |
o Th1s unit is based ona comm1tment to the 1ast pos1t1on, and
~: is based on the assumpt1ons that what has been 1earned can be o )
ﬁun1earned and what has not yet been 1earned can be 1earned It is ?"‘,1d'
.based on the assumpt1ons that a woman needs to ext1ngu1sh some o]d "; :

behav1ors, Tearn some new ones, but "ho]d fast to that wh1ch is good "

[": She needs: to make 1nd1V1dua1 cho1ces, based upon an understand}ng . V{d

" t1ons and prov1des an 1ntroduct1on to some behav1ora1 cho1ces and a.

.of herse]f and her env1ronment9 and to reta1n a*sense ‘of wholeness
'and 1ntegr1ty of se1f, in such - way that she can reap externa1

. rewards, f1nd success and se]f-express1on both as a woman and as a

-

5 : ‘.v_ ) x; .\ B . .
profess1ona1 S "p ! R T, S ’f(bfiea' "
The unit- focuses on deve]op1ﬁg understand1ngs of the conf11cts B ;:%.
3 . . N ‘
between the fema]e sex—ro]e stereotype and profess1ona1 ro]e expecta— f g

__cons1derat1on of the1r consequences It is geared toward groups of

o

- ,‘undergraduate women p1ann1ng for careers ‘as profess1onals, groups of ‘w

’adu]t women™ re enter1ng educatlon .or /the Job market, or groups of

: f,Drofess1ona1 womef seek1ng career development. *?"";'\

’, e . ."f‘-.

[
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Th1s un\t is des1gned to enable these women to/become aware of
f}the ro]e conf11cts between the fema]e sex- ro]e stereotype and ‘the”
';_profess1ona1 ro]e, to become aware of some behav1ora1 cho1ces avail- f
~,vab1e to a woman professﬁona1~an the ‘work enV1ronment, and to 1dent1fy
_.:areas of personal ro]e conf11ct and ch01cevf

vMore spec1f1ca11y,.the goa]s of th1s un1t are

1‘1. ;To exam1ne the. def1n1tﬂon of profess1ona1 and to def1ne/

"j“

o descr1be profe551ona1 behav1orsp
'_p2."To exam1ne “the fema]e sex role stereotype and to def1ne/
'1?'descr1be fema]e sex-ro]e stereotyped behav1ors

3. To compare the contrast the stereotyped fema1e FOTE’WIth
, . | (

o ’her profesS1ona1 ro]e e ‘j’wﬂfiu«:Ts,”h‘i vé.u_§1"

. '”~-, o 4;:.To app1y female stereotyped behav1ors and profess1onat

v

/ behav1ors to work s1tuat1ons and compare and contras7 the

: ‘11ke1y consequences ofethose behav1ors ‘f'3° 1j1‘ g"

- i N E ) ; ‘ L. “ . ','.‘ .

- 5. To deve]op an awareness of persona1 conf11cts, va]ues,»and

“.nfc,lT ‘:1jhgoa1s=1n relat1on to one s se]f}1mage as a woman add a
. . B u “ . ) . "‘ ’, . . .', "_..:

R profess1ona1 et _—

o OBJECTIVES

h

For each of the preced1ng goa]s, cert

o

bJectwes /for?fstudent;,::,Q': D

perFormance are. set forth Students Upon comp]et1on of/the un1t,

o

- will be ab]e to "3r B} ’.j< '?,r;,f'ajf‘ i

| L P ,
1A.~'def1ne‘the term "profess1ona1" and g1ve several examp]es.

"If‘?'”r’e‘134~'def1ne and 1Ist profess1ona1 ro]e behav1ors/ . e

-.s2A.ﬂhdef1ne the term "fema]e sex ro]e stereotype
_p:il;éB;J'gescr1be fema]e sex ro]e stereotyped benav1ors

’ ; . B : .’

. : . P -y ’'s) . " . LA - T
6 . _‘.'- . - _‘v'. "' . 1‘8 . ) ) . .< "
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3. .'compare and contrast the profess1ona] ro]e and the fema]e Sex-
‘role stereotype | | : | )
o 4. : analyze york s1tuat1ons and descr1be behaVIoral a]ternat1ves, 'fa“
"both profeSSTonalnand stereqtyp1c and the poss1bie Consequences. K
of these behav1ors | . B K
5. make persona] dec1s1ons and va]ue Judgments regard1ng the‘

~ . work behaV1ors they Va1ue and choose for themse]ves :

-

LEARNING ACTIVITIES | |
" Therconcept of "profeSSionaf?1containsnseverai'neaningsfand”
-4connotat1ons ‘ it.refersito'the'type of'work (1nte11ectua1 rather )
than manua]) Tength-of?trafningv(usua]]y both extens1ve and expens1ve)
| organ1zat1ona1 rank (upper to m1dd]e), and connotat1ons of soc1a1 status
"f(upper ‘to m1dd1e) "Profess1ona1" a]so refers to work behav1ors such
¢as tak1ng?respons1b111ty;'1ead1ng others, 1ndependence, 1n1t1at1ve, ’
’ "i1ma§1nat1on, resourcefu]ness and worklng unt1] the JOb 1s done and not
o :unt11 time-on a c]ock passes Be1ng al profess10na] often 1nVo1ves work1n95
‘V?_ jigjfor an organ1zatlon, and 1n an era of corporatlons and bureaucrac1es, ‘this -
“<requ1res eff1c1ency, pract1ca11ty, and 1nst1tutlona1 1oya1ty‘ “_. "'QQ‘x :
ff~;5.’f'v The passage from student to profess1ona1 is a cr1t1ca1 one in. our .
'f soc1ety, and is often accompanled by confus1on regardlng 1nst1tut1ona1 |
goa]s vs 1nd1v1dua1 goa]s, bureaucracy vs democracy, and reﬁtra1nt vs..yﬂo”
Vfreedom For women,»th?s passage can be more d1ff1cu1t because of the _?fgﬁ?i
zrole conf11cts found- betwe the "fema1e" profess1ona1 ro]e. | B
The fo]]ow1ng act1V1t1es w111 enab]e the group to deye]opla

' def1n1t10n and c0nsequent understandlng of "profess1ona] " 'fi

Q . . - s N o TR




A.‘_Students w111 be requ1red to
'.Interv1ew a Personne] D1rector or Counse]or _
0bta1n performance eva]uat1ons and compare the profess1ona1_
, eva]uat1on with those ‘of other personne1 gateggr1es -
’?;Interv1ew profess1ona15 in the student s chosen f1e1d
Read se]ect1ons from ork1ng that contrast the profess1ona1‘
:d'-_11fe sty]e with. other work categor1es |
i Students’ shou]d be seek1ng answers to these quest1ons
Nhat is a profess10na1? ; N " ’
,what behav1ors are expected of a profess1ona1? s
'”_ Nhat does an effect1ve or successfu}—preiessaonal do to be
' cons1dered "effect1Ve°" o .
Bl;hStudents will share ‘their def1n1t1ons and the resu]ts of
},:the1r 1nterv1ews in sma11 groups and each group w111 deve]op
L ";1ts own def1n1t1on. ‘Each’ group w111 then share its def1n1- -
o 'fht10n wtth the who]e c]ass, and’ a s1n01e def1n1t1on and de— ]-‘-:'5
:discr1pt1on w111 be deVeloped from the sma11 group: def1n1t1ons
7id/»':n; C,T: fThe 1eader w111 deVelop w1th the who]e group a comprehens1Ve "'
”:.def1n1t1on, 11st1ng character1st1cs and behaV1ors on the board |

I

,or;on,Iargeisheets,of newspr1nt. (C]assroom act1V1ty '50; .
Casw -

T Ag} Students w111 be‘ass1gned read1ngs on the top1c of fema]e '_ah~.
nﬁisex-roles and soc1a11zat1on (Moroan, 1976) The same sma11

t?‘-V yfr o group process as was fo]lowed aboVe in deve]op1ng a group .

}'def1n1t1on of "profess1ona1" may be fo]]owed here

. .
' w‘:-‘}'
. .
.

O ey
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b. 'Students may f1nd samp]es and examp]es of female sex+ ro]e

',Stereotypjng'on‘TV 1n magaz1nes and books, and then share o
these "in groubs. S - SE ' ; \\\\;\ ',
(C]assroom act1v1ty ‘50 m1nutes) 'f”; 'f" o T
:3,‘ The c1ass compares the . 11st of profess1ona1 ro]e attr1butes
| and behav1ors w1th the 1ist of fema]e sex-role stereotyped i
attr1butes and behav10rs. Areas that m1ght cause d1ff1cu1t1es
~ for. a woman seeking to fill a professagna] role are 1dent1f1%d

-by the/group Areas that are s1m11ar or comp]ementary are

. '\

~

:'”t;---,“ "1 'a1so 1dent1f1ed (50 m1nutes) : _;' e - .
- 'e4;¥fThe workshop Leader or the class or- -an outs1de resouhce'-
o person (a woman profess1ona1) deve]ops wr1tten descr1pt1ons
of a number of work s1tuat1ons wh1ch 111ustrate conf11ct
' between profess1ona1 ro]e expectat1ons and stereotyp1c
{;' 3 fema]e ro]e expectat1ons The s1tuat1ons deVe1oped shou]d
| - be appropr1ate to the career goa]s of the gyoup That~1s,
"‘-be typ1ca1 of the types of sett1ngs for wh1ch group members E

-fé:nyiy_lﬁ%’ar‘are prepar1ng Some examp]es might be the fo]]ow1ng

o 'v-—';; ‘S\a; ;Lead1ng vs, Fo]]owt_g_ S1tuat1ons in wh1ch a womanﬁis? o
'expected to. take a 1eadersh1p role such as cha1r1ng |
"AQ_ ; ‘, f'-'a a comm1ttee, propos1ng a mot10n at a facu]ty meetﬂng, or

SRR yg1v1ng d1rect1ons to her staff f;if

- b,~LProfesslona1 vs.,Persona] Re1at1onsh1p E;pectat1onsf
AS1tuat1ons 1n which a woman 1s requ1red to choose be-

| tween profe5510na1 re]at1onsh1p sty1es and persona] ‘g_

: re]at1onsh1p sty]es, such as. be1ng 1nv1ted to gos51p |
about a co11eague, or be]ng asked to bend the ru]es for |

a co—worker \;‘h%k\as become a "fm_end." R "

o . S | .lfi St




127

‘¢. Intellect vs. .Feelings: S1tuat1ons at work in wh1chi¢_ S
¥:| woman has strong emot1ons, perhaps want1ng to crx"
d. Being. D1rect Vs. Being N1ce S1tuat1ons in which’ a-

‘l' . B

woman execut1ve sees an emp]oyee do1ng a poor job.

. :Be1ng Ach1evement Oriented vs. Beﬁng Re]at1onsh1p--5'tﬁjf

'0r1ented S1tuat10ns in wh1ch a woman must pursué

| what she’ wants and r1sks d1sapprOVa1 or reJect1on by.:t«* .

fothers

.f.'»Be1Ag Act1Ve VS, Be1ng Pass1ve, Be1ng Ego~Centered VS .

“'Be1_g Other-Centered S1tuat1ons in wh1ch a woman

o fee1s d1scr1m1nated aga1nst or s11ohted Just because she
is'a. woman o ' | :
S1tuat1ons such as these cou]d be ana]yzed by members of the group |

S 1nd1v1dua11y or 1n sma11 groups They cou]d a]so be addressed by a woman
e
?-;profess1ona1 speaker or a pane]aof women profess1ona1s Members of the

. ‘ / .
4c1ass could seek out women profess1ona1s in th1erch05enf1e1ds and 1nter-
._v1ew them in re]at1on to such s1tuat1ons ;f‘,_; LA

W
.

Suggested quest1ons wh1ch cou]d be app11ed to the s1tuat1ons are .v'
l, How wou]d a- stereotyped fema]e hand1e th1s s1tuat1on? |

nwhat are the consequences of her- behav1or 11ke1y to be7 | ¢ o

_ How wou1d a, profess1ona1 hand1e th1s s1tuat1on? '
EWhat are- the~consequences 11ke1y to be7 | ‘
~ How wou]d I fee] about th1s s1tuat1on if 1 were in 1t7’””"‘

AR X How wou1d I want. to hand1e th1s s1tuat1on7 ;r s
| 'What are the consequenCes of my behav1or 11ke1y to be° ;,n
SR . T i v
(1 2 s1tuat1ons ‘50 m1nutes),z o - S o SR
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‘5.’ Students write an autob1ograph1ca1 essay in wh1ch they

Ao ' d1scuss o *, : T, v
B B : ' .
- Their own socialization * e e

;The 1nf1uence upon them of the fema]e sex- ro]e stereotyped

behav1ors they a]ready have wh1ch can be descr1bed as pro- "

fessional { B é
Prob]em or conf11ct areas}v'.}f ‘%-
, , 'Personal goa]s for change and growth
d ﬁThey may a]so w1sh to. try some valuing by respond1ng to _ai
vé' *5 these quest1ons | .
Nhat I 11ke about myse1f as a woman y
# ‘.;,What I wou]dh11ke to change | | | ‘ }
“What T wou]d Tike to“k”fpﬁl SRR

o 'gﬁhgghow these th1ngs f1t w1t 'hé‘pnofessiona1'ro1e .

’ﬁfFWﬁﬁ_A. f1ke about myse1f as-a- profess1ona1 o
,'What I wou]d 11ke to change o |
o &

: Nhat 1 would Tike to keep -

‘What behaV1ors I wou]d 11ke ta 1earn

'.' These conc]us1ons and thoughif’”ay be shared in dyads, then W1th
the'whole group. | | |
- EVALUATION

The eva]uat1on of th1s un1t shou]d be a subJect1ve one,, based on

\

¢

how useful - the part1c1pants fee] 1t 1s to them Nr1tten and/okgverbal

‘bopen ended quest1ons are suggested




e
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BT CONSTRAINTS L \ .

The unit may be adpated to'the needs and exper1ences of a particular o

group, but at- Teast 50-m1nute group se551ons are suggested

-
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J-i jﬁd1ffer too great]y from those demanded by an emp]oyer w111 probab]y f"

"INTRODUCTION

v'i' :

EC 130

" UNDERSTANDING WORK ExptCTATions -THE. PERFORMANCE/EVALUATION

Dor_ln SChumaCher , | o . -j:_-_ -

A happy and successfu1 worker may be def1ned as one whose persona1

- wWork. va]ues are s1m111ar to the work va]ues of the organ1zat1on for
l.]ijwh1ch he or she 1s work1ng, and as one who a]so has the ab111ty to.

' ;f'perform requ1red tasks An emp]oyee whose va]ues and ab111t1es o

1'?iv-c;be unhappy and unsuccessfu] at work. There may be a good fit be~?f3'

;Jiftween a woxk environment and a worker or, a.poor fit,

'istandards and/or expectat1ons {f the1r emp]oy1ng organ1zatyﬂﬁ

'so obv1ous as to reqU1re 13tt1e or no d1scuss1on‘ For the new

":'expectat1ons of your boss7 What are your OWn personal work standards? 7

e

Such clear= cut 51m111ar1t1es or d1fferences may not be obvioug . - !

R }\\e1ther emp]oyer or emp]oyee in S1tuat1ons where there 1s fa11ure

- to commun1cate work expectatlons Some emp]oyees are unaware_of’the

1;”ore unaware of their own personal standards of work Such 1ack’of

- insight may cause them to bumb1e a]ong, never qu1te mak1ng 1t, never

ach1ev1ng a successfu] adJustment to a work enV1ronment and never S ﬂ
. : B A ' o

.qu1te understand1ng why

To the seaséned profess1ona1r work expectat1ons are probab]y:i

'they are. 11ke1y to’ 1mp1y the vast myster1es of~a new aﬁd unknown
wor]d . The fo]]ow1ng quest1ons are 1mportant ones to cons1der

What are the expectat1ons of the organ1zat1on for/wh1ch you work or ,fl's,ﬁ

) N

for wh1ch you are p]ann1ng to work? ‘What ane the 1nd1v1dua1 |

x :

.J.‘ N

T B

r k’ﬁ‘?‘\ 136
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In. what ways. do your own expeotat1ons of your work performance match

-

or fa11 to match those of your organ1zat1on and your boss? How do” you
T\ﬁ\L ,know th1s7 What do you need to do to become successfu1 w1th1n your
'-'_organ1zat1on? The terms work l'standards',", work "expectatuons, and

work "va]ues" are used 1nterchangeab1y in th1s context, and refer to

- K

5 -

. the comp1ex set of assumpt1ons held by an organ1zat1on and a superV1sor

\regard1ng the qua11ty of work that should be performed W1th1n that _ 3;;3

' o . . A BT fin;y_
B ; oroan12at1on Co o - K ST SRR S

~ Many careér educat1on concepts and act1v1t1es focus on broad -

.descr1pt1ons of types of . emp1oyment f1e1ds called “Career C1usters
-A re1ated\§ub3ect is part1cu1ar work standards w1th1n a g1ven Work _Q;
env1ronment or. type of organ1zat1on Just as there will be a d1f- |

| ference between human serV1ces and techn1ca1 f1e1ds, there W111 be '
a d1fference between work1ng for a 1arge or-a sma11 organ1zat16n, an d
aff1uent or a poor1y—funded one, a pub11c or a pr1vate organizat1on,
an urban or a rura1 one, and differences between worklng f one“,?*“

/’. ‘ LT
superv1sor or. another Ind1v1dua1 superv1sors have 1nd1v1dua1 ‘exX-

pectat1ons, in add1t1on to those of the organ1zat1on, wh1ch w111;be _b"
based on the1r own priorities, b1ases, persona1 emphases,\hangups
band so- on. | b
Students career awarenesses and emp1oyab111ty sk111s can be
'}iJncreased by 1ncreas1ng the1r understand1ngs of work enVJronments

;and work expectat1ons Spec1f1c kills. in determ1n1ng work standards

’ and expectat1ons 1n a given work\enV1ronment can be app11ed 1n Job "QJN

' 1nterv1ews,_1n re1at1ng to superv1s1on on the JOb and 1n1a1¢ work1ng

‘ env1ronments.throughout an 1nd1v1dua1 s 11fe The trans1t1on from

' o11ege to job is a major one. ‘The trans1t1on can be eased 1f students

[

. at ~lf? | AT
- . N LY B N R T T A
v oo . _ . ‘ L . e b T
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}.'fb'fhave a cTear 1dea of what to expect on. the Job A\f what w111 be
. expected of them, of some of the maJor d1fferences between the :T
) academic env1ronment and “the pa1d emp]oyment env1ronment
| Th1s unit cou1d be used 1n a pre profess1ona1 caurse by '
“adapt1ng the spec1f1cs to the part1cu1ar profess1on It code\also
Fbe used as‘:*workshop for staff tra1n1ng programs for undergraduate
staff e g.. res1dent1a1 11fe staffs, Upward Bound staffs In such
f'cases,< the spec1f1c requ1rements, work expectat1ons, and work va]ues_
-part1cu1ar to the program in quest1on could be 1nserted where approp- f
| r1ate f" ";~" :‘5'_f. y |
“ A]] students are fam111ar with eva]uat1ons in tife form of
academ1c grades The purpose of this un1t is. to fam111ar1ze the
;>/‘4" _.student w1th the)concept of evaluat1on of work performance and some

bas1c work behav1ors which may be expected and eva]uated

OALS

The goa{\xof th1s unit are:

oo L 1;1. - To exam1ne the concept of performance evaluat1on - 1ts o
. purpose,aforma1 and 1nforma1 types, work_behaV1ors,that i"

;.might-beAeVaiuated, ahdtobjectfve‘and subjectheveva]uation- ;

}-criteriaK ‘u i ; ;& - | _fs o

‘2:-.To examine the*reTationShip between;a.job.gesorjption and

a performance eva]uat1on f’ ‘ :ff‘\ R
3. "To deve1op sk111s in- 1nterpret1ng the Derformance eva]uat1on _
| "1n order to better determ1ne the prec1se behav1ora1 expecta-ie

e t1ons 1mp11ed

4. To exam1ne some of the major d1fferences between academ1c 17

o . expectat1ons and. emp]oyment expectat1ons.
‘ ;."_ T :




- To. discover‘one'type of-perfOrmance eva]uationvcarried

| out in the student s chosen f1e1d
v : N . . )
_6.' To become aware. of the var1ety of performance eva]uat1ons !

used in d1fferent organ1zat1ons o | -
7. To deve]op persona] awareness of pe:sonal work standards .
‘ and how they m1ght d1ffer from an organ1zat1ons expecta—'"
B ) ' t1ons _ - _ |
OBJECTIVES
| ‘ For each of the preced1ng goa]s, certa1n obJecc1ves for
student performance are set forth ' Students, upop comp]et1on of
the un1t w111 be ab]e to | |
;_1.'fDef1ne a performance eva]uat1on and g1ve severa] examples
- of eva1uat1on 1tems ‘ | |
'2.thescr1be the d1fference between a Job descr1pt1on and a .
| .perfofmance evaluation. | | '
3. Der1ve the work expectatibns’that can be 1nferred from
| fsamp]e performance eva1uat1on 1tems |
| 4.;fL1st six maJor d1fference between academic eva]uat1ons o
| “and: performance eva]uat1ons | | A
a5, _Descrqbe the concept of a performance evaluat1on held by ~
| 'on iéuperv1sor emp]oyee pa1r in the student's chosen f1e1d
6.(gDescr1be a performance eva]uat1on used 1n the student S
'*'chosen career field. | |

, o .
'Descr1be severa] d1fferent types of performance eva]uat1ons o

in’ d1fferent f1e1ds or organ1zat1ons f

é. tIdent1fy persona] performance standards - | . /

Ciw
e
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‘9. Show how standards.fdentified.in #8'are'sfmilar and- dif-
| ferent_fromythose expected inhonefs;own Chosen'career;'

S - S e . : » iy

b 10._.Identify potential_areas of conf]ict_and set’gOals for -
'. o j.Chanoe. o SR [ERREA ‘
LEARNING ACTIVITTES | | |

The act1v1t1es are: suggest1ons frgm wh1ch 1nd1v1dua1 1essons

v}may be developed and are coded to each obJect1ve descr1bed above.

The fo]]ow1ng is an examp]e of a brief content presentat1on to be L
-fo]]owed w1th the 1eader s act1v1t1es o
‘=ObJect1ve 1. "Def1n1ng the Performance Eva]uat1on"

' Discussion Content S - S
In a modern organ1zat1on, 1t 1s the respons1b111ty of a A‘
‘~.superv1sor to eva1uate an emp]oyee s work performance Many t1mes, 5
l.{ ,:V it'is. the superv1spr s, eva]uat1on wh1ch ‘abels the emp1oyee as :
| ! successfu]" or "unsucCessfu] e | | | o
i o Performance eva]uat1ons may be carr1ed out forma]]y, 1nforma11y
| or both A forma] performance eva]uat1on 1s carr1ed out at regular -

oy
¢

S
interwals, such as #nnua]]y or. ‘semi- annua]]y, covers a]] phases of
is. based upon some ob3ect1ve performance cr1ter1a, -

an employee 53 work
| and may be record d in wr1tten form 1n an emp]oyee s permanent
‘personne1 f11e /The eva]uat1on may be d1scussed 1n a performance
' eva]uat1on 1nterv1ew between superV1sor and emp]oyee Under 1dea1
c1r¢umstancesi the emp]oyee is aware of the cr1ter1a for evaluation,
‘:part1c ant%‘1n tﬁe“eya1uat1on process by se]f—eva]uat1on and by

ﬁd1scuss1ng the sle—eva]uat1on and the superv1sor 's eva]uat1on w1th e
. | o e - . ‘ . T . - '. ‘ s . : } . \) b. l.. e
Q o ' . . SR “‘\ | ' ' . . ) . :
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_,‘the superv1sor Areas of strength and areas of weakness are d1scussed,.
'd agreed upon, and strateg1es for Change are d1scussed and agreed upon |
‘It is an exce]]ent opportunTtY for superv1sor and employee to have a
\,frank and open d1scuss1on of thewgrk, the qua11t¥ of the Employee s
¥?~work and the quality of the SUDEPVISor S supervTSTOh Th1s d1scu551on.
should be s1m111ar toa coun5911ng 1nterv1ew in. which the e,oec*at1one
”and needs of both peop]e are COmmumcated enab11“9 the emp]oyee to
know where he-or she standS Within the organ1zat1°n '
Informa] performance eVa]uatIQns may take p1ace at. the undef1ned
and irregular 1nterva1s _ They may be oral statements or- br1ef
"_wr1tten comments “in memo forma and cover a partWC“]ar aspect of an
'emp1oyee s work “Good work’ Mr DaWSon " “You gave me a f1ne §
‘ report th1s morn1ng, Ms. CUnnIngham " and “I am- P19359d W1th your
work; Dr. Sm1th " are. examP]es of 1nforma1 eva]uat10ns Tom,
~-want your reports to be shorter One page 1s sqffTCTEnt " 1s an_
examp]e of a correct1ve eva1uat10n | o -
0rgan1zat1ons d1ffer aS t° What: they expect of suPerv]Sops in .
| terms of method, process, or format of performance eva1uat1ons, but:
'7_'u; genera]]y a superv1sor 's eVa]“atTOn and recommendat‘on fOPm the basis
for 1mportant dec1s1ons regardTnQ retent1on, promot1on, and/or sa]ary
.1ncreases — , : ) o I. u- |
| The performance eva]uat10n USual]y has both ObJeCtTVe and : 7: ';‘.
| pa . subjective components. Examples of what m1ght be- ConSTder‘ed ob-v |
‘Ject1ve cr1ter%a -are quantTtY Of Work performed, °bJ9Ct1Ve obserVa—
't1ons regard1ng the qua11ty of WOrk performed and a C°”ect1on of

the eva]uat1ons of coHeagues or’ c]lents Cr1te"‘1a WhTCh m1ght be

cons1dered subJect1ve 1nc1ude the superv1sor 's OWn va]ues his or her

-




® i

- 1mpre551ons of the emp]oyee, and the qua11ty of the 1nterpersona1
-.‘re1at1onsh1p between superv1sor and emp]oyee l_ Ax- - X ;j]

-The workshop 1eader act1v]t1es to supp]ement the above discusSion'

o hfr ki?S%@:’ln ——f\\\\;‘v;/L;\\\\\f*. o S
. f f%i %’ The workshop,le de S ou]d d1scuss the above concepts
| '""cZ. _The workshOp 1eader should d1scuss W1th students some ,‘.i‘
of the1r exper1ences as part t1me or vo]unteer workers ui;'"'}'
:‘ and how they were eva]uated ',“ f,[. @

3. 'The workshop-]eader shou]d.hand out'to Students samp1e
performance eva]uat1on forms. Two * ‘are 1nc1uded here
:one is used for eva]uat1ng profess1ona1 staff and one 1is-’
usep for eva]uattng:c1ass1f1ed (c]er1ca1, Jan1tor1a1

A'technicians,netc:) staff at a unfwersityf Th1s cou]df-.n

N

- be handed out to the. students or the workshop 1eader-
'1m1ght prefer to subst1tute others The workshop 1eader
7'Tshou1d d1rect the students to .study the forms as’ prepara-
t1on for the fo]]ow1ng sess1on - -ji.q . f‘ sz iﬂt;w‘
'TJObJectlve 2 ' “Job Descr1pt1ons and Performance Eva]uat1onsé&¥‘“
,fD1scuSS1on Content: 'fxﬁv ""fA; ai idﬁ ' A'{, _ _;;eﬁ;,i‘c?*h
'l”” The- J¢a1uat1on for profeSS1ona1 staff refers to "the staff
person's poS1t1on descr1pt1on The pos1t1on descr1pt1on or JOb
descr1pt1on 1s a statement of what work 1s requ1red in a part1cu1ar
f 'Job. A performance eva]uat1on eva]uates how we]] the- work has been
.'f-,ff . performed and how We11 the emp]oyee has met the standards of work :g;ts
IR perfonnance. The Job descr1pt1on is the "what" of a JOb the |

performance eva1uaf1on is the "how we]]" or the "how much "
] C. i ‘\ ) . . \ o '
e v A
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The.workshop;Teader(actiVities-to_suppTement'the above Hiscussion ,

are: .. ]
1. The vokkshop leader should hand out the attached job

' deScrfptionfor'other'job descriptions.

1

.2 Suggested top1cs for d1scu551on |
what are some of the d1fferences between the Job

. ‘,';fa‘ e descr1ptﬁon and the per\\rmance eva]uat1on°,
T : ‘f’ -~ :\\ \\_.
What 1tems 1n each seem most c]ose]y re]ated7
. \ i o :
"0b3ect1ve 3. "Interpret1ng the Performance Evaluat1on What are

< ;?k“ A the Performance Standards7"$y” ﬂ‘v :
‘ - N R T
3 D1scuss1on Content. R T i}“ﬂl. = Ju;r
Imp11ed in each 1tem on the performance eva]uat1on form 1s a e

\ - \
standard of performance : For examp]e,,the item "Job tard1ness oo

1mp11es spec1f1c expectat1ons regard1ng hours of emp]oyment. Is
- ,rfgthe employee expected to be 1n the off1ce at 8: 00 a m. and 1eave -
t?at 5 00 p m w1th an hour for 1unch7 'Is th1s organ1zat1ona1 po]1cy7
f Is the employee pa1d<by the hour 50 that\]aceness will 1ead to re- ;
. <~_}3f4’duct1on in pay7 How str1ct1y are these.standards enforced’ Is 1t
épreferable to*be there a: 11tt1e early and to stay a: 11tt1e 1ate7

?

Is the ear]y'arr1va1 t1me more 1mportant than the departure t1me7
o Who shou]d be 1nformed 1f “the employee 1s go1ng to be 1ate7 L
‘ Tt can be seen that even such a s1mp1e apparent]y concrete '
"ﬁ,1tem has p1enty of" room for 1ntepretat1on It behooves the emp]oyee
‘ ”{to have a good understand1ng of such a bas1c matter Fa11ure to |
’:conform to acceptable standards can. 1ead to annoyance and conf11ct :

y .

*_on-both stdes.
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Some of the basic work va]ues and expectat1ons wh1ch can. be

‘ 1nferred from the 1tems on this samp]e performance eva]uat1on form
1nc1ude the,1mportance of att%ndance, appearance, 1nterpersona1

‘_relat1ons s,,tak1ng respons1b111ty, effect1ve commun1cat1on, and

'.organ1zat1ona1 loyalty "'_'i . ,' R ) ;?é"‘
' ~

_ - i
:The workshop leaderact1v1t1esto supp]ement the above d1scuss1on !

‘ are: | . e o
e . R _ :

1. The workShop 1eader should lead a d1scuss1on of a11 or
"some of the eva]uat1on 1tems, e11c1t1ng all the que$t1ons -

'.#hat m1ght be asked” to d1scover what expectat1ons a spec1f1c

SRR 1tem m1ght refer: to. ) - ST

e 2: The workshop leader cou]d ass1gn one.or severa;$1tems to.
| 7sma11 groups, have each group develop the quest1ons
reTevant to-each 1tem, and share the.dhestlons w1th the
e who]e c]ass ;”' e “. | o |
s;ObJect1ve 4. '"Academlc Eva]uatlons and work Performance Eva1uat1ons j'
'D1scuss1on Content ' .o' : o L | '
Human re]at1ons sk111s are extremely 1mportant in many work
,h.{sett1ngs Th1s may. be one of the maJor d1fferences between the work :
"env1ré%ment and tﬁé‘academ1c env1ronment -
Ef f "The emphas1s on human sk1lls was cons1dered 1mportant 1n the “

'.past but 1t is of pr1mary 1mportance today For examp]e, one of

the greatest entrepreneurs, John D Rockefel]er, stated L"I w111

“W'nfpay more for the ab111ty to dea] W1th peop]e than any other ab111ty

under ‘the sun. Accord1ng to a report by the Amer1can Management

"_Assoc1atlon,'"An overwhe1m1ng maJorlty of the two hundred managers

!; >h
. V2

who part1c1pated\1n a survey agreed that the most 1mportant 5‘111




of an exetutlve is. h1s or her ability to get a]ong w1th pe0p1e In
o th1s survey, management rated‘th1s ab111ty more’ v1ta1 than 1nte111-
-_gence,_dec1s1veness, know]edge,.orvaob sk1lls.; (Hersey, 1977, pg.
7); .. .'.‘-_. : S \T%. - d_’ | o
~ The norkshop ?eader“activittes'to suoplementdthe}above discussion

<Uarer. o

17 After the d1scuss1on of the work performance expectat1ons,

. } the workshop 1eader shou]d have the students th1nk about
aﬂfacadem1c expectat10ns and compare them W1th work expecta—lé

‘t1ons | | '

'_Top1cs for dlscuss1on

"“How lmportant is dress-at“co11ege7 Are you;evaTdatéd
-on the ba51s of'your appearance7"v» o .
,gél ; "How 1mportant 1s attendance7 Are there rules for

¥, . :
_gattendance7 W111 you be eva]uated on the bas1s of your v

3

ivattendance7" _ _
ﬁ"what about 1nterpersona1 re]at1onsh1ps W1th fe]]ow
students? W111ayou be eva]uated on the bas1s of your

.Z)". 1nterpersona1 re]at1onsh1ps w1th students in your c]ass?" -

.2, 'Thls 11st of compar1sons m1ght be- he]pfu]

CMORKT ws o [T Coeee

sAttend regﬁiar1y“usua11y ' fAttendanoe may not.be taken
‘;at:specified hours. =~ - | .. in‘class. Whether you. .
BT SR S B attend is upeto you.

P I o -0 . . . . e e
A RN B : : Ly

';Befounotual[andfstaygas _ Tard1ness 1s genera]]y not
:]Qngias.required; . recnrded : :

A;“l:' ce . . e
e continued

i e E T Tigs | e
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CWORK CdLLEGEa

Relate well to supeersor. Academ1c perfonnance counts,.
& o ' not relationship with

Jﬁ professor

” '

- Get along well w1th co— - .1Immateria1. ,

' workers R S R s
Dress conseryative]y. - | Imnmaterial.

‘Be - 1oya1 to the organ1za-f "‘Immateria1;7

fur
4 .

. "‘v .

The workshop 1eader m1ght ask the group what other compar1-

. sons can be made

TS

'LObJect1ve 5. "Performance Eva]uat1on in a Se]ected Career""

WOrkshop Leader Act1v1t1es

1.

:The workshop 1eader shou]d have each student se]ect a'x
career Each student shou]d carry out research on the

S organ1zat1on The student shou]d 1nterv1ew a super— ,f

any‘p"rformance eva]uat1on forms used d1scuss the

‘\sJevaluat1on procedures fo]]owed What are the maJor B

.u-

work expectat1ons as expressed 1n the performance

eva]uat1on7 i o f" .

Nt

\ R X '  { l;

, career and a 1oca1 organ1zat1on representat1ve of that R
‘method’ of performance eva]uat1on used w1th1n that _: o

fj



| o 14.1 b
v2; The workshop Ieader shouId have each student f1nd ah’)
'\ 1nd1v1dua1 work1ng w1th1n that organ1zat1on who is evaIu-.lm
tated preferany a. person who 1s evaIuated by the same
superv1sor who has been 1nterv1ewed The student shouId :,;'
“ 'Jnterv1ew the 1nd1v1dua1 toHdetenn1ne how he or she 1s i "'//;
'"vevaIuated both formaIIy and 1nforma11y,and how often What :~'
are the person s percept1ons of the maJor work expectat1ons
w1th1n that organ1zat1on7 Does he or. she ‘feel successful?
Why? Why not? How does he or she I1ke the performance

' A
'evaIuatlon in that organ1zat1on°-

S 3. The workshop Ieader shouId have the. students write up the B o
»t ) ': resuIts of their 1nterv1ews, 1nc1ud1ng the sample perform— ’Z,-
' ance evaIuat1on forms obta1ned What-are the op1n1ons
| 2‘g" s expressed about evaIuat1ons that are carried out w1th1n
4 th1s organ1zat1on?4 Is ther? agreement between superv1sor "c'
and emponee7 Is the erformance evaiuat1on seen as'a-
~ helpful procedure7 ;IIPso,_1n what ways7 If not why:- not7
4. In add1tlon or: aIternat1ve§y, the workshop Ieader couId
. .arrange for e1ther a. pane] d1scuss1on presented to’ the jffh>
} pcIass by Superv1sors and emponees to d1scuss how they
»_v% ”; L eyaJuate and are evaIuated,1or cou]d arrange for a demon-
| -ﬁstratlon between a superviSor and emponee of a performance ;
) .ieevaIuat1on d1scuss1on.h‘ ’ .'_’ ;
'Objectfve 6. "P formance EvaIuat1ons in SeveraI 0rgan1zat1ons
- WOrkshop Leader/zzt1v1t1es '
1. . The workshop Teader shou]d have students share the;resuIts

-of the1r 1nd1v1dua1 1nterv1ews 1n smaI] groups Each

o v - o ;‘» _légsy




‘A
g

group shou]d deve]op -a summary of what was- d1scoveréd 1n

- “the d1fferent 1nterV1ews ‘ what are the d1fferences and e

s1m111ar1t1es among performance eva]uat1ons conducted in,

the d1fferent organ1zat1ons7 Each group shou]d present

1ts summary statement to the who]e c]ass ’ T;*” 5L5v1,

o 0bJeCt1Ve 7 "Performance Eva]uat1on and the Se]f"

‘ Workshop Leader Act1v1t1es :f“”_' ; f_h;k:_éyffﬁﬁ

L
L
.

1. The workshop 1eader shou]d have the students se]f—eva]uate

the1r own work performances by app1y1ng a performance

~—

v eva]uatlon form to their own work behav1or They shou]d ,L;

carry out a frank and rea11st1c ana]ys1s of their own work

p_- performan@es 1nsofar as they are ab]e to based upon part-

>

t1me or temporary Jobs, co]]ege and scho experA nces

,what are the1r areas of strength? Areas of weakness’

what types of work expectat1ons~are they 11ke1y to have E

d1ff1cu1ty wnth’ Each student shou]d prepare a wr1tfen

~summary ‘of the resu]ts of this process out11n1ng the

: areas need1ng work and sett1ng goa]s for persona] change. -

-2{ The workshop 1eader shou]d have: the students share -the
'_; resu1ts of these se]f-eva]uat1ons in dyads | .
3. Fol]ow1ng this, students should be alked to make "i

Learned" personal response statements regard1no the1r
f . . ‘f"
- own exam1nat1onw§\of their work behav1ors. o

4. In conc]us1on, ‘the workshop 1eader cou1d po1nt out to

Y

“students that they” could use’ certa1n bas1c uest1ons

‘.dur1ng thelr 1n1t1a1 1nterV1ew for a JOb durmng'the1r :

.Job or1entat1ons, and dur1ng performance eva]uat1ons

Some examp]es may be‘as fo]lowl 48

. LA
E lC . . I y' i :' \ . . ' . . "f" [ VI
A v 7o providea by eric




Si

;-

s}

what is 1mportant in th1s organ1zat1on and in tﬁ15‘ -

department?

What do you expect of me’

.'3\

OY‘ganTZat'lon'? "!' . AA ey ‘ . ». «

j}How w111 my performance be evaluated7

EVALUATION

Iy

| S
’ 5

giﬁg;‘.- f} These act1V1t1es are f]ex1b1e en0ugh so that they may be 1mp1emented

| ..,_ gr'ou_p.__.h_;,‘

2.

-géf1{ TIME CONSTRAINTS D . -1'5#7a*-4“

P \ RS
The f0110w1ng tlme frames ane suggested for 1earn1ng act1v1t1es

3;

1;

R .
A ) e )
.

" S

’

essay : z," o o ,‘;h'~"

D
5‘

- What do I need to do to be successfu1 W1th1n th1s v;e

0bJect1ve 1-4 could be assessed thrOugh a short qu1z or

Obaect1ves 5—7 cou]d be evaluated through student s

; subm1ss1on of wr1tten reports and/or papers.

%

DTV

30 m1nutes e F

- 30 m1nutes e

3 45 m1nutes o o Ity

30«45 m1nutes

. Out of class

."30 45 m1nutes o

30 m'lnutes S ~,,. e

L]

-

. ‘. Sy Jor A

in any way appropr1ate and/or comfortab_e-for the 1eader and/or the |

art
Lo

T W
AT

‘w;ipligjf
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'RESOURCES -

.,ﬁ.ﬁ Ctexts: .. | U

HerSey, Paul’and Blanchard Kenneth H. Man_gement of orqan1za~ <

tiona] behav1or. Ut111z1ng human resources. New Jersey. | j

a@a-,~;.._,:_, S N

Prent1ce—Ha11 1977

AﬁKe]]dgg, M. fS  lhen man & manager ta]k...a casebook TeXasi

“Gulf Pub11sh1ng Co., 1969 R

- Forms

a

R T P
4Performancevaa1uat1ons.from‘your'own organ1zat1on R

Job Descr1pt1ons from your own organ1zatlon .:--f

ST
: ~ e

e e Speakers. :!w -“,'j; o t;ijg.f"\fﬂia}i',.st_;”“

Local superv1sors, emp]oyees and personne] managers

el Y =
;; Professor of Bus1ness Adm1n1strat1on and’ Educat1ona1
- / (
Adm1n1strat1on S “Q;_
— \ o r 2 . -\‘

. ‘ ' LN
R L a o
1 /;‘, 1 E—O ) ) N \H
Vi L5 ‘




| DEVELOPING EDUCATIONAL AWARENESS 145"

Char]es M. Su]11van

INTRODUCTION | g,f; ”‘...f'w_. |
~ The purpose of this un1t is to awaken students to the potent1a1
" effect that a course in Estate P]ann1ng m1ght have on the1r chosen
jcareers Students often construct a curr1cu]um by se]ect1ng courses o
'fw1thout reggrd for re]evancy to- educat1ona] p]ans, career 1nterests,
"Memployab111ty skl]]s, or expected ]1fe sty]es It 1s lmportant to
' rea]1ze that a basic knowledge of estate 1aw has a d1rect benef1t in -
:fenhanc1hg—emp]oyab1]1ty sk1]]s 1n many profess1ons such’ as account1ng,“:
‘,\S}aw, taxat1on, and’ 1nsurance Furthermore, such knowTedge 1is vital .

to everyone regard]ess of careers as a means of he1p1ng to bu1]d the

'f1nanc1a] framework and game p]an to ach1eve persona] p]ans, career

‘plans and ]1fe sty]es ' ,
It 1s ant1c1pated that by ref]ect1ng on thelr own personal assetsf.f”:"l

‘as we]] as: on fam11y assets for ihe purpose of constructlng a w111 and N
: W SR
' estate p]an, students nn]] 1ncrease the1r se]f—awareness. By read1ng faglﬂv,}j

o ﬂmaterlals, prepar1ng reports, conduct1ng 1nterv1ews,xut111z1ng communlcy"y“ Lo
E.resources and P]ann1ng the d1str1but1on of the1r Present and future re--- o
N .

‘jsources, students wn]] deve]op an econom1c awareness and w1]1 exerc1se,;

"and 1mproVe the1r dec1s1on-mak1ng ab111t1es - Most’ 1mportant1y, however,ﬁ'

_le;they w111 perce1ve the re]at1onsh1p between an”educat1ona] program,_,e‘ﬁfi

!p-_;f.such as a course in Estate P]ann1ng, and their career goals. - |

.”ifffGOALS - S )" ' | »‘A :
, Th1s unit is des1gned to he]p students to ']Jy

‘1. Look for mean1ngfu] re]at1onsh1ps between courses, careers .

and educat1ona] p]ans 1n the COnstruct1on of a curr1cu]um, B




2. TASSess"the-f-directandfdndirect benefits of courses to their .

S

emp]oyablllty sk111s, f

S8

Recogn1ze the potent1a1 1mpact that course se1ect1on may have :

w .
.

R - on’ bu11d1ng the - econom1c foundat10n to support career obJect1ves
' ’ . ) o ha L.

-.and certa1n 11festy1es,_;”

>

Contemp]ate persona] goa]s and assess the f1nanc1a1 requ1re-
ments to: obta1n them, . | | '

“ -5,‘ Rea11ze the slgn1f1cance.£;iestate planning fpr'eareerszanningfg’iz'”

o OBJECTIVES o
o For each of the preced1ng goa1s, the students; upon complet1on of :; S
th1s un1@, w111 be ab]e to [.} ?f : "5'. ;o ”f' | | R
1. ,Become aware of the re]at1onsh1p of a course in Estates and
\.Trusts to the1r educat1ona1 plans,, | |

*"2}‘ Exam1ne the re]at1onsh1p between a course in Estates/and

“gjlwﬁ” V'*)Trusts and the1r employab111ty sk111s,

{{éfﬂ;dfx “;3\,‘Deve16p bas1c sk111s 1n estate p]ann1ng as'an a1d 1n bu1]d1ng
. Bt i ’,‘ .’.,,."‘ v e ) [ X ‘
S -an econom1c foundat1on for ach1ev1ng de51red 11festy1es,:;

b

_F;fgzﬁﬁrncrease se]f-awareness by exam1n1ng the1r persona] p]ans,

pacy e e

assets and estate expectat1ons, ff. |
'fSE"RecognIZe the 1mportance of estate p]ann1ng to the ach1evement o
T of career goa]s and 11festy1es, ;771 . | ‘ L
'1"~l_ 6. Exerc1se dec131on-mak1ng sk111s'tn the. ;reparat1on of the1r
"€w1115 and estate p]ans,,# | | )

'¢‘7{-MPrepare a W111 and recong1ze t e necess1ty for consu]tlné;an e

-ﬂélfexpert as thEIP needs 1n°est'“e plannlng 1ncrease

. B v
L. b {:\ .
. . - . v

BERY X ’ . R R




LEARNING ACTIVITIES ,['

o

hu1.

i”prepare a summary of their: own personaT career obJect1ves

A}

,fShortTy after the m1dpo1nt of. the term, the students W1TT

- and 1ntended T1festy]es In add1t1on, they W111 detérmine -

f'the extent of the1r personaT and reaT property Then thgy.‘ o

ff”w111 1dent1fy their he1rs at Taw and- dec1de whom they wo

1d

.5{T1ke to be rectp1ents, donees, Tegatees and benef1c1ar1es
_'of the1r propert1es |

;fﬁUs1ng the appropr1ate statute and "the reTat1onsh1ps and

’ “1ddegrees of k1ndred accord1ng to c1v11 1aw" chart, students

iffg;,w111 prepare the1r own personaT chart show1ng how their

'szproperty woqu be d1str1buted among the1r 1mmed1ate reTat1ves

".;f1f they shoqu d1e lntestate The students W111 then dec1de C

1f this d1str1but1on is sat1sfactory .vf - uﬁﬁj

: ';E;Students w111 aTso read the textbook other ass1gned mater1a1s
'?:ffand attend course Tectures and dISCUSSTOnS _ | :'
Jif,The student w111 V1s1t the TocaT Reg1stry of Probate and

§exam1ne the contents of two (2) probated w1TTs Ut1le1ng

T'and record the docket numbers in the1r report

%‘\

:or not they have prepared 4 W1TT and estate pTan.; Summarles th”‘

. Y

e the1r f1nd1ngs w111 be made

.;‘Students w111 1nterv1ew two (2) members of the1r chosen

profess1on concern1ng the reTevance and 1mportance of a know—
Tedge of Taw for the1r profess1on They will: then summar1ze

L Lt N TR
‘the resu]ts 55_. B SR

L1530

R - R

147

f.the1r knowTedge of W111s, the students w111 evaTuate the w111s SR

.ffConsuTt two (2)" reTat1ves or cTose fre1nds to ascerta1n whether”*



[
N~ .
oo

7. The students w1TT prepare a f1na1 report summar121ng aTT _. _;’
| of the Tearn1ng act1v1t1es and the concTus1ons drawn from
: ,each act$v1ty reTat1ve to the potent1aT effect of estate
pTannlng on the1r career pTans and proJected T1festy1es
EVALUATION e o
T, Student ";TA. /%%;'. | |
:ra,l‘Each step in ‘the career educat1on un1t w1TT be evaTuated

'on the basis of - reports submltted,for

| Tf 'T1meT1ngss

2. ;CompTeteness ‘nj - ;:ftd = FE
s3.f-Neatness and- styTe of PPeSentat10n

vl

4, fCTar1ty of th ught ' |
Tib.h The final report will be’ evanated on the bas1s of
| 'Terg;'T1meT1ness SR L
_,2:'.Comp1eteness e
.3f€T;;T3“pTr.‘;_f;ctdgj'_Neatness and styTe of presentatlon “T“' f'”f"'
R : 'T;4;i:Assemb11ng the 1nterpretat1on of f1nd1ngs Q"f'

”g"FN - ;QTT f'cf?”' Slf’AnaTys1s and correTat1on of 1nformatvon to stydent s

"-§ ”_career obJect1ve

3v“z; Program B R T . SR
| The unit- w111 be evaTuated by 1ssu1ng a questlonna1re deSIgned
v _ L

QT ﬁfb' : to e11c1t pos1t1Ve and/or negat1v? feedback pn the un1t

TIME CONSTRAINTS

The un1t is des1gned to cover one quarter (%) of a semester and

v-—-a,—

1s equaT to one (T) maJor report or exam1nat1on 1n grade

5
Nt
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" RESOURCES
1L Text: ) RPLIES .

_Stephenson, G.- T ) and N1gg1ns, N A. Estates ahd-trﬁét;;

- New Jersey: Prent1ce Ha]] ngg,”uv% .
2. Additional Useful Texts :. e

| 1978 Federalvtax course. Chicago: CbmhercerCiéarfﬁg‘Haasef
'Inc 51977, e T
" Un1form probate code. Mine61a;fﬂew,Y0rk€'QweStinbfjghihgiCo.;'V

Bergen, K"W How to- 11ve and_d1e w1th Massachusetts;probate" X

'='Houst0n Gu11d Pub11sh 

. A ’

e Creteau, P..G.. Ma1ne reanestate law," Port]aﬁd ME lﬁag%ie’
- | vaub11sh1ng Co., 1975 | ':Lu'¢ fi‘“' N | |
R 13;"Art1c1es wf» | B

For your famT]y s future—Latest on p]ann1ng an.& :f"_‘ U.S.

- News & World Report, May 30 1977 pp 47-49 e
='4.}fTapes L -

7We1nberg, M. D et a] Estate & g1ft tax reform, No v]lsj);L 5'

'.,CLU Cont1nu1ng Educat10n Cassette, Amer1can Soc1ety of Chartered

™

.n'

E‘QL1fe Underwr1ters 1976 ?
-~ 5. Local. RegTS’C"Y o P"°bate
.hF?Effrfé:F‘Career ResOUY‘Ce PEOP]e 1nterv1ewed
'i::_iﬁgﬁﬁRelat1ves 1nterv1ewed i

‘t 8.. C L.U. Journa1s, Amer1can Soc1ety of Chartered L1fe Underwr1ter$

. 'A .
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T DEVELOPING ETHICAL STANDARDS - o

Char1es M. Su111van

r:,.-v_.

INTRODUCTION 1E;~,?éf;{f73f}fé%*. ~?I7”7*f.f.f?i'is}{'ii

; ?'TT’%V‘:E' As’ students prepare to enter the wor]d\of work and to pursue careers,;;:"

‘chere is. one 1mportant facet of the1r preparat10n wh1ch 1s often neg]ected

:;or OVerlooked - the compat1b111ty of the1r persona] eth1ca1 standards w1th :
- T;Ethose of the1r emp]oyers If the emp]oyee s, va1ues and eth1ca] standards |
f'ffare d1fferent fron1 an. emp]oyer s, the emp]oyee w111 probaB]y f1nd h1mse}f/ |

--~herse1f an unhappy, unsuccessfu1 worker in a wor1d of constant conf11ct

E S A
L . . R \ . oL R . t . -.'.'A B Lo
Lo . i N . : S e e [ER

. and stress ': B qzigf. | E SR U

Th1s paradox1ca1 sntuat1on reqU1res that the® caneer p]anner shou]d seek )

'the answers to these quest1ons What are the eth1ca1 standards requ1red by
the 1nst1tutdon (bu51ness, 1abor or government) for wh1ch T am p]ann1ng to

"work? Are these standards 1n harmony or: conf11ct w1th my own persona]

-'u-"'-""-" ~ R

fstandards7 _
| A course 1n 1abor econom1cs that covers the h1story of. the work1ng
gﬁ*-_~;- person and the deVelopment of co]]ect1ve barga1n1ng ra1sesvguest1ons as’ to
'12'7' tne:eth1ca1 standands of bus1ness, 1abor and government Many students can-‘
‘ -; not study about the exp]o;&at1on of ch11d 1abor b]ack s]aVery, b]oody N
str1kes, arb1trary court dec1s1ons, esp1onage, b]ack11st1ng, br1bery of -_- :
g government off1c1als m1suse of 1abor pens1on funds, racketeer1ng and )
o V1olence W1thoutidevelop1ng reservat1ons about the eth1ca1 standards or ’
','1ack of them amgng the d1fferent ‘ 1nst1tq§1ons Today, We cont1nue to s
"f;; hear of the ro]e of cr1m1na1 e1ements in bus1ness and 1abor organ1zat1ons.u

*

| Soc1a11y concerned groups and 1nd1v1duals cont1nue to focus on the

0

eth1ca1 foundat1on of the Amer1can p;ivate enterpr1se ecdnomy Thenr;;;,}d,};f

-




fdff:;“gfj*€i_:5.5“151':i

. . B . 4 .. S - a : . . L “ B,

T1st of 1rrespon51b111t1es 1nc1ud$ poTTut1on m151ead1ng advert1s1ng,

‘*asupp]y1ng armamentswor]dw1de, pornography, pr1ce f1x1ng, k1ckbacks, , ;.

5\¥ﬂ,dev1ous evas1ons of Taw and a host of other comp1a1nts The theme ;;*_fﬂffa.. :

‘ :'*zJud1c1ous and respons1b1e use ofﬂpower, but raw power to be exerc1sed

.:’struggTe for surv1va1 The Tatter 1s pred1cated on poWer, not the
”"for the preservat1on ol thei nsthtut1on or person The growth of

.deveTop1ng counterva111ng power ': 3 ~;{£;{;;flﬁ_il-,f.¢ i;; xh’f“

common to many of the uneth1ca1 pract1ces is the ruthTessness of the o

-Tabor u"1°"5 and gover"NENt“FeguTat1ons refTect soc1eta1 attempts at ;;i['ﬁ*:"

The purpose of this un1t 1s to awaken the’ student S awareness of the d

{-:1mportance of deve]op1ng a know]edge and, understandlng of - h1s/her own f
:j{personaT eth1caT standards:(nd the re]evance of this: knowTedge to h1s/her _
career 1nterests and expected T1festyTg | o v N
GOALS f_ | # E Lo ';;: T“,” T;j:-,;.__;;;. k~.; f |
, - . 4 e Ly
' Th1s un1t is- des1gned to heTp students 'f:‘ ﬂ?:xﬁ :};;;a" ], :
»Th'fTo deveTop an awareness of the1r personaT eth1ca1 standards ﬂ" ;
hiéﬁ?éx To form an apprec1at1on of the eth1CaT standards generated - !
'?.: _v iby the Amer1can pr1vate enterpr1se economy, both h1stor1ca11y . _
: -and- contemporaneously -:"'- ; ';ﬁ¢g;,; Tj?}fe.?ahﬁa.“ SRRy

ﬂié;J;To Tearn what a code of eth1cs is and how«these codes appTy e !
“ to the1r chosen careers o ;?v__ f1.7;s§ :’.jfn L "f‘V” "Tnéi'

i?';‘h.“ To 1nVest1gate the advantages of - ma1nta1n1ng h1gh eth1ca1 - ¥
.~‘standards 1n profess1ona1 careers T "' .. ;f'a
o }h'-‘ SQwQTo ascerta1n the eth1ca1 standards 1n the1r chosen f1e1d~ésg o |
| GQ*TTo exam1ne the reTat1onsh1p between persona] standards and the ;
. 'Th :]:f‘{'standards reﬂu1red 1n the1r chosen careers P N L

R
i

1’5‘7"_,_.
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Thls un1t is des1gnéd to he]p students o f“ﬁu, Sl

.]-; To recogn1ze the conf11ct wh1ch ex1sts,L to soMe degree R,

S llﬂw.if?ﬁbetween standards and pract1ces in regard to ethics in

3?' &lﬂndustr1a1 relftjoni'h o f”‘
: ‘ ;b;F.To assist studehts in deveTop1ng an awareness of the conf11ct
a 4':ﬁ-wh1ch cou1d confront them 1n regard to bus1ness eth1cs when _1”‘_fitf
o 3 they; enter the1r chosen profess1ons ' | o | _
' "liewiTo deveTop anTeconom1c awarehess of'the'costs of soc aTﬁ *f
;';fi<irrespons1b111ty and uneth1ca1 pract1ces B '. ,-f
;'ﬂg§;;jTo recogn1ze that the pursu1t of power, to ‘the exc]us1on of -
S | v,g;_ Jiother cons1derat1ons, has produced unhappy and unsuccessfu'f
; :"'Iﬂu.fiu': emPTOyees andle;ecut1ves in. bus1ness, government and Tabor
.ﬂL’EAiiN:ING acriirties | _' " T
| :_1¢Y‘Att1tude Test The students w111 take a test des1gned to he]p
.'}jf"::themnach1eVe a better understand1ng of the1r own standards and
Ieth1cs DB o o i
:é:' ZLA D1scuss1ons The professor W111 d1scuss the resu]tsmof.the
;n 5};above—ment1oned exam with the cTass, aTTow1ng them to compare
v: . lithe1r own answers w1th the responses of the group as a whoTe
2f 37'.Codes of Eth1cs ' whereVer poss1b1e,the student W111 qbta1n a
1 P : N

b=;g;copy of a code of eth1cs for h1s/her profess1on and anaTyze

inthem for compat1b111ty w1th h1s/her own ‘standards.

:"‘4§3 InterVIews The student W111 1nterv1ew two peopTe 1n hJs/her

"chosen f1e1d adm1n1ster1ng the eth1ca1 att1tudes test d1s— ,n'h~"

c,}_cuss1ng the code of eth1cs, and compar1ng the 1nterV1ewees

Wi He/she w111 summar1ze } 1?52




T R ,," B iy N R ;‘;.: o R vl
o ’

'“_f..w_f}SLfiEseayS' The Student w111 WC1te three short essays, se]ect1ng Fron

an

Ny the un1on, bus1ness and govennment pract1ce pqst or present%) > ,0-5

fwh1ch he/she cons1ders to be most uneth1ca1 '}f ST ;}

fthesearehg‘ The student'W11] research the cost of a maJor

EVALUATION

ﬁStudent
é,w

:‘]é'

L A ~ P
O AN

,ﬁ:}; 2. Comp]ete:ness S "Uh-_- ?“fi‘v:’tjﬁ“' T ifﬁ

' féi;ﬂ.jﬁeffNeatness and style °f presentat10n

ffff“47ﬁfAssemb11ng and 1nterpretat1on of f1nd1ngs

“}f_s,f:Ana1ys1s of corre]at1on of 1nformat1on to: student s

:_career ..;{53'7'”

The un1t W111 be eva]uated by 1ssu1ng a quest1onna1re

¢

des1gned to e11c1t pos1t1ve and/or negat1ve feedback on. the un1t




W - k]

B . \ . . . ) . . ;-
_,,,‘. Lo ~,' .

TIME CGNSTRAINTS R

B

‘“;3:'i' | Thls un1t 1s QeSIgned to cover (%) of a semester and 15 equa] to.
» .. one (1) maJor report or’ examlnatlon fﬁlf T -fxne:;v:_ueef

RESOURCES

~'1Bloom, G. F & Northrup, H R Econom1cs of 1abor reJatIons

‘(8th ed ) Homewood IL R1chard D. IrW1n, Inc., 1977
’;wAn add1t1ona1 usefu] text i o ?:fi-il> - ;;,f‘ f€‘ .

:-axj'zqﬁ?;fFu1mer, R: M Pr1nc1p1es of_grofess1ona1 management Beyerly'f§;f;a_

.f_ E T fHJ]]S G]encoe Press, 1976

vfgétéﬁCodes of Etﬁxcs forlvarlous Pr0f35310ns. -VVTA'

o, NS
5 AN

_‘3Career resource peop]e»lnterVIewed R
Assessment lnstrument

Se]f-des1gned att1tude4test

' X AT T o
Cpa L e

"jArt1c1es : ff , ;f~-, ﬂf‘ |
f;7Carr, ALz, Can dn. execut1ve afford a consc1ence? Harvardgfg'

| Buganess ReV1ew, Ju1y-August ]97i?:69i;§8964-?T';itﬂf':fl_ﬁif7;'7" ‘

F .Bremer, 0 A Is bus1ness the source of new soc1a1 va]ues"'

‘;an;\;l_ ;; 'Harvard &uSIness ReV1ew,:November December, 1971, pp. 121-12.;:

uMa1k1e1 B G & Quandt R E Mora] 1ssues in 1nvestment /~ Do

[

:A-qi‘.»j.w¥ " g~'P91TCY Harvard Bus1ness ReV1ew,,March Apr11 1971 pp 37-47‘ o

Ly  ?“’ Za]eznlk, A. Power and . po11t1cs in organlzat1ona1 {1fe.} Harvard

f Bus1ness ReV1ews May June, 1970 pp 47 60

..7.

A
-
pagsy B w0

. :
S
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S FACILITATING DECISION-MAKING SKILLS OF L
S o UNIVERSL{X STUDENTS S B i

o Frank T. V1tro <ﬁ;

B ;INTRODUCTION e - R -.__/’TJI

- The term dec1s1on has two connotat10ns., En 1ts generlc sense,_‘;ﬁﬁ,

- a dec1s1on 1mp11es a rather comp]ex process that beg1ns w1th the
. ':;;ﬁ,awareness of a need for a. change and ends. w1th the se]ect1on and im-. 'ﬁk], -
T'p1ementat1on of a part1cu1ar course of act1on.” "Dec151on“ a]so has a

'“~spec1f1c connotat1on as a synonym for "ch01ce~ Gho1ce is a-srngle S

;JQL}?5stﬁb an’ the dec1s1on~mak1ng process.

’~fk}7mak1ng the dec1s1on has comp1eted an assessment of the,cholces 1@'

7;a1ternat1ve courses of act1on and chooses one for 1mp1ementat1on._; i

g F

There are apparent]y s1x common e]ements 1n a]] deC1S1on-mak1ng

e 7s1tuat1ons 1) theastate of nature, 2) the dec1s1on

-maker, 3) the

goa]s or.ends td be’served by the dec1s1on, 4) the va b]epa]terna—p"jA

"f-relat1on wh1ch produoes an order1ng of a]ternat1ves in some arrange- o

e

’mi,'}_'ment and 6) ‘the’ ch01ce 1tse1f ;ﬁ f?‘yh",~ f'

Dec1s1on theory has attempted to def1ne not on]y the elements of ﬁ

| arat h 1 cho1ce 1n a decls1on—makrng process, but a]so the 11m1ts placed
f'~on ratxona11ty by a var1ety of psychosoc1a1 parameters 1nc1ud1ng the .
A 1mperfect natu e of the 1nformat1on ava11ab1e to the dec1s1on-maker. Theif-i

.f311terature in th1sarea1s rep]ete W1th art1c1es cons1st1ng 1arge1y of

case stud1es of dec1s1on-mak1ng under varlou “cond1t1ons and s1tuat1ons. S

As the resu]t of a summar1zatlon of a var1ety of 1nvest1gat1ons in the
'Uﬁf{f'“area of deC1s1on—mak1ng, Jan1s and Mann (1977) have extracted\a number .

- of criteria that can be used to Zba1uate thafeffect1Veness of dec1s1on— f:fg;'”

, \.':




v . »‘:‘
"‘

maklng The decls1on—maker must

"13 Thorough]y canvass a W1de

s

- o QCt1on.'-'7'f' o B hE 1» a{:: =

:f2; Survey the fu11 range of obJect1ves to be fu1f111ed and the 1hlﬁ-

;; '.1'f'_f va]ues‘1mp11cated by the cho1ce.

S Vi Garetu11y we1gh whatever 1kanown ' '{tbe;&osts And“fﬁsks**",

[ AR e

h?u“gﬁd7  ~j§en of negat1Ve consequences, as we]] as‘the pos1t1Ve consequences,
';2=~" o that wou]d Fflow from each a1ternat1Ve. :;h "

-

f,._4, Intens1ve]y search for new 1nformat1on relevant to further

o experttaudgment"ava11ab1e, even when the 1nformat1on of : flﬁ'ifﬁ@

3@; X ) gudgment does not support the course of action. 1n1t1a11y
o preferred : . . L‘ B

5 Successfu] dec1s1on-mak1ng apparently evo1ves through a sequence .{; ﬂ;_h

2'; of re1at1ve1y d1screte stages. The dec1s1on—maker must.

U TUUof action, -




EE
NN

_Co]]ect a]] re]evant data and 1nformat1on re]evant to thew“ ff,f

4
. :'ﬁy“‘dec1s1on o
5."C1ear1y def1ne ant1c1pated advantages d1sadvantages (1 e.

-;w‘ UL prisks T bene?1ts and other poss1b1e consequences qg each

.;_ﬁ P - . .
mdec1s1on'.s. o RV

‘ '6.'”Make the\dec1s10n -{3;:

A

7. Deve]op a p]an or course of act1on to 1mp1ement the
' v . "k’ ..
decision.: S o

R ,h8.:iEva1uate the effects of the dec1s1on o ?‘- .

R e W
» | PR PR S ot

. Be prepared to adJust or accommodate new dec1s10ns or'mod1-f-gi”

‘_;f1cat1ons of o]d ones.

Slnce"a1most a]]

qmp S, what is.. referred to as dec1s1on strategy

element of r1sk The'four most common strategles 1dent1f1ed by~GeJatt
et a] (1973) are dj~%l, ”ﬂﬁﬁ ‘T*~_'v-.’57&ﬂf¢ ,,t .g.j"

&

des1rab1e outcome regard]ess of r1sk

}fu“' a;éiz. ’Avo1d r1sk1ng the worst choose the OPtIOﬂ that w111 most

jf§§w'11ke1y e11m1néte the worst p0551b1e outcome 1v_} ‘g.'_"f-”fix-'ﬁﬂff;

~;Eé;_fTake ‘the best odds, choose the opt1on that 1s most 11ke1y
; ij'to brlng success (has h1ghest progab111ty) "

L 1t;4;-jGet the best comb1?at1on of 1ow—rlsk and de31rab1e outcome,;']e ,,h
S | choose the 0pt16n £h@t‘has both?nﬂgh probab111ty and h1gh de- 2 . :

is1rab111ty

e
) e ;
Heoal :
ooty . . L
A Fuiext provid ic
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.mf}fﬁjvxf’ one of the 1mportant 1ngred1ents for success Tn”the won]d of work

13 the a51]1ty to make 1nte111gent and 1nformed career dec1510ns.iﬂ1n

S ]971 Zhe Nat10na1 Assessmen} of Educat1ona] Progress pub11shed a'de—. o ﬁig,
g, S . e
o f1m1t ve' ]1st of obJect1ves for caréer and occupat1ona1 adJustment L

- PR R T R

The firstuobgect1Ve

~11sted 15 To.pregare= le1duals for mak1_g_

E 'fF- career deC1s10ns ThifHRZd;J

-;}fgf Career plann1ng and occupa 1ona1 ad;ustment typ1ca]]y i |
we1gh1ng current JOb status and demands aga1nst persona] goaTs, capa~

b111t1es and 1nterests.r Add1t1onaiﬁy* there 1s a need for cont@nuous

context of present emp]oyme%gx r'through retra1n1ng'and/or change of

OCcupat1on. Sk11ls a11.requ1re know]edge of and competency 1n the ,

subSequent]y eva]uate thei

. k.'

:»»jg;fT ness that the dec1s1on—mﬁ'

2

';/' career ch01ce 5 if

L GO:AL

The goa] ofj%hls un1t 1s to ass:st'

skﬁT]s necesjgf? in the process of dec1s1on-mak1ng and to prOV1de

tudents 1n 1earn1ng spec1f1c

i

Bl

o -t. exerc1ses that prov1de an opportun1ty to app1j thf*“°' Ts to a var1ety

| of 51tuafdohs 1nWh1chac'na1 dec1s10ns are. typ1ca11y made[ It is fe]t

N
<

~e

. ] . .
N
°
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%5:. ,f w \ ‘ - N | |
,.‘h11e 1earn1ngfthe dec1s10n mak1ng sk111s 1dent1f1ed 1n th1s un1t

RS

'cannot tota11y e11m1nate the poss1b111ty of unfavorab1e outcomes, 1t can

.he1p mi fm1ze the poss1b111ty of such outcomesizccurr1ng ‘If one makes
y "good" dec1s1on, 1t does not necessar11y guarantee a favorab1e out-
;,come since the person has direct contro1 on1y over the dec1s1on and not
hl1ts‘consequences.1 However, there is’ amp]e ev1dence to suggest that
,31earn1ng how to make good dec1s1ons w111 s1gn1f1cant1y 1ncrease the

probab111ty of ach1ev1ng favorab]e outcomes.3 For examp]e when an 1n—-

_d1v1dua1 has the ab111ty to c1ar1 y:values obJect1ve1y def1ne goa]s,

‘c\-

search for appropr1ate 1nformat1on; and to ass1gn prob;E111t1es, he or

-y{she 1s able to?systemat1ca11y choose a]ternat1ves that are best’

Hg T

%

G

F 1

&,\
**_accord1ng to h1s or her oreferences{ ”In other wordsg the effect1veness

!. . - - -f

'dOBJECTIVES - '.i f~;.' *"f‘ :7 o ._,,~' fﬂ

~ Upon- comp1et10n of the un1t students shou1d

Al

D1scover that as the amount of 1nformat1on ava11ab1e ln—*-;,

2 -|

s R .
.
- ) __,‘.g.

"f creases our abi11t1es,to make effect1ve dec1s1ons 1mproves. AR

i Acknow1edge/that'mak1ng dec1s1ons often 1nvo1ves r1sks and can

‘resu1t in unant1c1pated conﬁ%quences.
= \

Recogn1ze the effect the1nd%ec1s1ons have o others.

,Accept w1111ng1y the respons1b111ty for the effects of ;?:7

L8y
. .

%he1r dec1s1ons.

5.

f5. Proceed rat1ona11y through a sequence of steps- 1ead1ng to 'ﬁ¥.70

o

S effect1ve dec1s1on-mak1ng S ¢q o ;; ST

bagéd upod "




TS A e T e T e ”c“,_ . con Ay
ReaIIZe that . deolslong often requ#re a strong comm1tment “
m:ﬁl:. .IIIustrat1ons ofttmpica; cIassroom.act1V1t1es reIated to dec1s1on—
“ fydimak1ng sk1IIs L - | ’:1f¥ : y
* LEARNING gi} L B E
t Stating 6152% Pehsonal ObJectlves ,:" 'f »-i_f!Lfyﬂﬁzut f@?;ﬁ
. one of the 1mportant sk1IIs in dec1s1on makqng§1s the a51katy
TI?Itgﬁstate your obJect1ves cIearIy and conc1se1y A cIear]y stated .5;;d
.'”55”ob3ect1ve usuallys | | SEE L
"'f I Descr%ges in obJect1ve terms the outcome or goal to be
| ach1eve'Iby the dects1on. | -? 115_' o 5","I _} . J;fi;;
ﬁsf,‘é Ihdtcates the expected date or t1me of accompI1shment or - ffffftlté
L compIet1on of the des1red goaI ﬂ" _ : | hrﬂ |
JI:' '_.3’ ProV1des kr1ter1a by wh1ch the effect1Veness of the decls1on s
| ‘. . .I‘can be assessed }', S J f{?;_.lfi-“;‘,egtnf x;s L
;lj{ Ind1cate/whether the follow1ng objectives are cIearly or unclearl;nwif
f%?&ﬁyéistated as they reIate to “the dECISiﬂn of?whether or’ not to . attegd grad— d.i

uate schooI after coIIege (Mark g for clear and " for uncIear )

fﬁ~:]._;;;~_1 must ach1eve 21 add1tlona g
i spec1aI educat1on
I wouId I1ke to have a better Ilfe than my parents.
______I wou]d I1ke to heIp hand1capped ch11dren W
______I need" $450 by September in. order tp cont1uy%_‘n schoo]

"g§¥f I want to get marr1ed by the t1me I am, twenty-four

” .}"l

I'd’ 1ike"to correct some’ of "the educat1ona1 1nequ1t1es in T

e

ST schooIs o L .‘ g =¢‘-‘“57, L

X

rCoIIect1ng -and Us1ng Informat1on ' »:',_1' ; _w S 5t

Decls1ons are based on. the amount and quaIlty of, 1nformat1on that ;%f‘”

RN “a,pﬁrson possesses. Often POOV or. even 1ncorrect dEC1STOnS kh rede b
. _“<1 ES .:-;.' P . A

1

W ;. 't;.."




.»-'5)

use of 1nformat1on re1ated to the dec1s1on. Ge]att, et a] (1973)

'1dent1fy four categor1es of 1nadequate or poor dec1S1on5'-

v ,n-!‘

'_;}i Type 1: .Not choos1ng an act1on because the person does not

R for Jus® such areas.

;ato®1nc1ement weather."ﬁ

. :the unsk1]1ed dec1s1on-maker 51mp1y because of the 1ack of or mls-(f

Y L

anow 1t ms a. poSS1b111ty ftff

';Choos1ng an act1on even though ‘the person does not yl_"'f B

knGW’,he ppssﬁble outcomeg;or consequ ences.
‘ﬁ .

v1duals gather1ngh1nformat1on 1ead1ng to a dec1s1on. ’“Af‘if_d

{A man h1resca 1andscap1ng f1rm to plant shrubs on a str1p _
\ﬂ . . '\ .
of h1s property wh1ch abuts the pavement s1dewa1k and road—-

5

Lwayuma1nta;ned by the c1ty ‘He is. unaware that the mun1-ﬁ o

3c1pa1 maxntenance department prOV1des free trees and shrubs _

- . R A

. A co]]ege student fa11s to attend a f1na1 exam1nat1on 1n a

xcourse because she hea"
)

u

% LN N
“A pregnant h1gh schoo] g1r1 chooses to usetdrugs w1thout

N .
con§1ger1ng the poss1b1e consequences tD her unborn Ch1]d.w

A coJ]ege sen1or-takes,a career 1nte3est test to determ1ne
| I \
1f he has the 1nte\1ectua1 ab111t1es to succeed 1n med1ca1

schoo]{,}.. ‘.‘ o ) : o o ,. o

Il
.



Mak1ng Career Dec1510ns L L

A career 1s compr1sed of those maJor act1V1t1es (re]ated or- h“t

- re]ated to one S work) wh1ch are of pr1me 1mportance to one 's tota]

v

. 'u goa]s. .In chooS1ng an- occupat1on an 1nd1v1duag must flrst 1dent1fy_'
the spec1f1c va]ues he or: she con§1ders 1mportant eva]uate theja
Fo11§§1ng 1s a 11st of ten.comon work va]ues.- Ident1fy€threekﬁﬁ"" g
) cho1ces of. occupat1ons you m1ght cons1der pursu1ng and rate each«on;j i V
"1h”“a on the basis of the ten va]ues._ F1na11y, TOTAL the score.fo;weach f_f' L
R = occupat1on h 1'-"1 '61 ' ,' ' \]>. L _?t;nf P AP
| ‘ q very very.
R Clittle much %
L .,; - t.g-Intenestn— Ydu nou1df1f;;f'b' ‘ ;i g ;n: S )
N - “the work...“. _ }ﬁi:fu;; ‘ 23 e4 5
".b,fgé}: Independence - You cou]vdberfonmi‘~’ .
;‘3x.}1;ﬁ '3ﬁi“' autonomously... d . ‘ 1;f’2" 3
;aj;;lé- (Se1f Exgress1on - You can express : "1"7aetd u:awuff;h'sﬁ. )
L " Who you rea]]y are. .. f;‘“‘ 5;' N é "“31.’ "
‘ ‘ ‘Serv1ce --You can: benef1t5other _ | .
‘ , peop]e... ” 12 3 e s
2. .4_, : 9.‘

~. ) 168
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: "}f:l | o ; : S 11tt1e

ot

6. 'Bgyg[g - You derlve f1nanc1a1 and other

fringe bene.flts...\.-'-g_c

7. Ach1evement - You can advance and
.im.grow 1n... o

8. Reco§n1t1on - You can der1ve recogn1t10n o

“and status...

3 . .

-j yarletx - You can engage 1n d1ffegent
| your work act1v1t1es Important questlons to bgpasked Iﬁtlude »
:follow1ng *t._ R N E S . .n...  f'uem\;“j;;j;;i_l...;k;:ﬁ
T 1. uhat areyour Skillé and-abilities?. . |
2. Nnat are youn 1ong—range ano short'ran”
3. Nnat are some of your va]ues in order of 1mportance7 ' °.
- 4. What are your fam11y respons1b111t1es? - é~a
4;5:What Caheeraalternat1ves are ava11ab1e to y0u¢
6. .Nhat are the good and bad outcomes of each? j”'\it‘i>“ S
7. ‘nave you Squht a]] ava11ab1e 1nformat1on about each’ f' 1r”: | g
8 Are there others who are in a pos1t10n to he]p you make; R %
the dec1s1on7t y - T | .
g, jHow o&tmanent or tentat1ve is the\deCI51on7 . , o
10. When must the dec1S1on be(made?mf“" S : ’ k - -
F1na11y, otHer dec1§ﬁ0n-mak1ng sk111s for wh1ch gJassroom . .
strateg1es.ano act1v1t1es may be p]anned 1nc1ude | E.. . &tl




A | S

PR n :
R Va]ues e1ahorat1on, c]ar1f1catlon and prlor1tlz1ng

kN "
R . PR

. ‘ v}
exerclses wo i
: Sfﬁﬁf--—- Informat1on gather1ng act1v1t1es o
‘jg;;f;,"*hlﬂﬂéeé-- ObJect1ve eva1uat1on of“'nformat1on 3

rx,

3é-~;; Revers1ng or mod1fy1ng d?;151ons

- . . S

‘EVALUATION '. ,;_ =f’“jf

R

The pr1mary student evaluatlon procedure wou]d be based on
':performance n actua] proB]em centered act1v1t1es 1nvo1v1ng rea]

~f¢; -__'dec1s1ons to be made (e g open ended case studles 1nvo]v1ng deC1s1on—
mak1ng act1v1t1es where students are requ1red to def1ne and Just1fy the

'dec1s1on that they.select) Anc111ary eva]uat1on procedures mlght

'hwnclude a content-qulz over the bas1c conceptshand term1no]ogy used 1n

- 'dec1s1on mak1ng theory and pract1ce. Add1t1ona11y, students shou]d be

£

',permltted to subm1t wr1tten statements refﬂect1ng a se]f ev&%uat1on of

-,fthe1r commltment,par$1c1patlon and performance 1n the course act1v1t1es.

Te g TIME CONSTRAINTS 'I;;f“;;;_' ».; '-\i' ;

)

Th1s 1nstruct1ona1 un1t s flex1b1e enough that 1t may be offered

T a . 0y

e e1ther as an.éutonomous modu]ar course of 4 to 6 weeks (depend1ng on
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RESOURCES
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AR MORALITY AND ETHICAL BEHAVIOR N ' R
AN I%gTRUCTIONAL MODULE FOR POST- SECONDARY ~ CAREER PREPARATION PROGRAMS,‘”

:;;rgﬂﬂ‘_'f Frank T V1tro i . L _5;;m‘(‘_ ”ediﬁg

EINTRODUCTION e

Peop1e are n@t born W1th an 1nnate capac1ty to behave as mora]]y '

e‘"‘ﬁggﬂaﬂVrespons1b1e c1t1zens, they acqu1re th1s character1st1cs through
' 'f‘1earn1ng expe ehces One maJor 1ssue re1ated to mora11ty and eth1cs

‘*-_\‘, L2

:";in humans 1s that of . who has the pr1mary respons1b111ty for- "mora1

jeducat1on" and "mora11ty tna1n1ng, Spec1a11sts on the subaects“‘

» .

»;d1sagree as to whether the fam11y shou]d be theﬁma1n agent of

,of mora1 and eth1ca1 standards, thus ahj1cat1ng'the ro1e to our edu- f‘3""

* .

. cat1ona1 1nst1tut1ons Itl1s the be11ef of this wr1ter that stand- .

i
)

. ”°.ards of mora11ty and eth1cs are pr1mar11y ref]ected by the ways in

,wh1chphuman _1nteract, and therefore shou]d beOf'concern to a11,of

-"f

us.

Most 1nd1v1dua1s in human re1at1ons occupatﬁo ‘Uch as edu—‘
: cators, counse]ors, and soc1a1 workers, are genera, y cong1zant of

\\\;:";ﬁp‘”the 1mporatnce of;mora11ty in the1r eVeryday funct;ons and respons1—

jb111t1es However, persons in most other occupat1ons’— po11t1c1ans,
.‘;:bus1nessmen, manufacturers, etc. are 11ke1y to regard mora] and

' fvieth1ca1 1ssues pr1mar11y as the concern of those who dea] “in such

‘human re]at1ons s1tuat1ons The fact of the matter 1s, mora11ty is

the respons1b111ty of a]] p ‘fess1ons and occupat1ons and as such

=.sHou1d be an 1ntegra1 compone't of any career preparat1on program

‘o ;vocat1ona1 tra1n1ng exper1ence.;* ot




R The issue of mora] and ethical conduct in the world of work Cay

v

| »1; haé ema1ned a re1at1ve1y unexp]ored aspect of career deve]opment;;{d

It is genera11y assumed that the pr1mary obJect1ve of career

educat1on 1s to promote know]edge and skill. in the 1nd1V1dua1 to -

W

the extent that he or she may pursue work that 1s sat1sfy1ng to :

her/h1mse1f as we11 as benef1ca1 to soc1ety Unfortunate1y, the
S

: Qggoa1 of;mak1ng a contr1but1on\to soc1ety is often re1egated tjgav:

pos1t1on of secondary Tmportance in the rea] wortd of work Th1slw
observat1on 1s borne out by 1nc1dents of persona] exped1ency, .::?w,_ J

fraudu]ent pract1ces, over-emphasis on the prof1t mot1ve and- other -

gtO pub11c attent1on

'est1onab1e Va1ues that have been brougi

L DE

anreas1ng frequency in recent years Many 111ustrat1ons can be |

found among reports of documented v1o1at1ons of ethics codes, and

-]

) *.f a genera11y 1ncreased propens1ty to d1shonest pract1ces in many

quarters of bus1ness and 1ndustry The Watergate 1nvest1gat1ons

and the consumer advocacy campa1gns of Ra1ph Nader represent a

bl

. trend'toward increased pub11c scrut1ny and'1nterventlon #n-the o
. matters of decept1on w1th1n po11t1cs, bus1nes9\and a host of other
S s

puhl;c service - 1nst1tut1ons Sens1t1v1ty to»oopsumer needs, r1ghts

and opt1ons by bus1ness and professona] personne] is needed in order

.-

to preserve h1gh ethﬁca] standards in the de11very of serV1ces or .
products to the public. | o | |
Most graduates of - thher educat1ona1 programs ;— whether they fi .
\have been tra1ned in Tiberal arts, éducat1on, natura] sc1ences, |
' eno1neer1ng or bus1ness adm1n1stra€1on - eventua]]y secure pOSI—-f _agi

t1ons in some profess1on or segmen of 1ndustry wher? they 1nev1ta— -

:f‘tf%.‘f b]y confront human re1at1ons prob]ems that 1nvo1ve eth1ca1 or, mora1 -1_"

ey Y




-

deC1s1ons wh11e the neophytes enter1ng the wor]d of work may be’

189

\ adequate]y prepared in the knowledge and sk111s re]ated to the1r

chosen career,-tﬁ{;jare a1] too often 1aok1ng 1n the va1ues and

eth1ca1 pr1nc1p1es Pequ1red to ma1nta1n the1r persona1 1ntegr1ty..fﬂ

4

°_f and .to carry out human1tar1an respon51b111t1es Such’ na1vete or

*.ﬁbf' Conduct in thexwoS;\\of work can be conven1ent1y categor1zed

and: Haman1tar1an -, .or ImpoTite Be- " Unethical but Behav10r)

A

i

- amora11ty somet1mes resu]ts 1n the young worker mak1ng occupat1ona1 J‘ 0

dec1s1ons based on exped1ent se]f-1nterest rather than rat1ona1
'R . I

. ' S
W '.'- . e

a]tru1sm..u

o~

A Perspectvve of¥0ccupat1ona1 BéhaV1or |

¥

I’

Tnto four re]at1ve1y de11neab1e zones or: segments a]ong a cont1nuum ?ghf

1orfas fo]]ohm : w4’ftw-f'**.f“?_m'

Acceptab]e{Profes—v'? Impropr1et1es of - " Breeches oflyf- Tati :
sional and Business ; Diplomacy or Eti- "Good" Ethics “Lega] Proth1 o
" (Including Pro- Soc1a1 quette {Tactless -(Immoral. or’" - tiops: (Cr1mina1 g

. Behayior) S havior). - -not -I11egal
B I | R Behavior)."

17

Least aceeptab]e

‘Most acceptab1e“ _ - .
. L ;fg. “ Behav1or

Behav1or

F1gure 1 Four Zones of BehaV1or 1n the wor1d of Work " :“ f IR

In the f1rst category are found those occupat1ona1 behav1ors

wh1ch are\soc1a11y acceptab]e 1n that they v1o1ate no etn1oel-or 1ega1f

codes in the proCess of successfu]]y de11ver1ng goods or serv1ces to. :@‘.'
1 ) &‘9”" . X .

the consumer. < - N
h e o ﬂ§

The second category or. zone on ‘the c0nt1nuum wou]d denote con—'.

duct governed by et1quette or d1p1omacy Here one could’ rnc]ude

'7;3u@@(““:vypn1et1es as rudeness or: 1ndy§gance d1sp1ayed by a wa1tress




. ,best 1nterest of good human re]atﬁons B )’{ﬁ;x ﬂfﬁfﬁﬁﬂﬁft'

fzﬁftar1§% respons1b111t1es “to, other Pe

_‘,to h1s“or her co]]eagues 1n the teachers coffeé\room..

. A PSR

"(l

‘e of d%p]omacy, tact or et1quette an';as such wou]d nbt be 1n tﬁe N

B ;ﬁ;g
& . ) o T

The th1rd type of conduct 1nvo1ves act1ons wh1ch wh11e not

'7/9

.....
RS ". K
) . B

rgons.

r1ng a pat1ent to one of h1s or her colkgagues for add1t1ona1 but

L

o

‘ —necessary consu]tat1on in return for future referra]s dent1st
fghepa1r1ng a damaged tooth us1ng methods and mater1a1skthat are far

»Lmore expens1ve to the pat1ent than other ava11ab1e proceduresiwh1ch

s !

”_quest1onab1e 1f not abberant mora] or ethlca} standards. Here pro-

‘ »b]ems ar1se from thb conmlss1ons or om1551ons ofhbehav1or that re- L

e
.

reputat1on of one of hlS pup11s by spread1ng goss1p about the student

. 2.

h And f1na11y, the 1ast ca%egory of bu51ness and prbfess1ona1
behaV1or wou]d 1nc1ude actua1 v1o1at1ons of”local, state or federa]

1aws and as such wou]d c0nst1tute fe]on1ous behav1or. Such v1o1a-

’m ¥

f't1ons or proh1b]t1ons usuaJ1y 1nvo]ve conduct wh1ch 1nfr1nges upon

| _m1ght be equa]]y effect1ve, a h1gh schoo1 teacher who den1gratesgthe.hﬁ

o



14"r*;:gFraudu1ent representat1en of‘credent1a1s or. qua11f1cat1ons by a.’ SRR
N A
L, L ;he1p1ng profess1ona1 theqsa1e of a product through fa]se c]a1ms

P ."

about the produce or, serv1ce or the *iHegal, emp]oym?nt of m1nors

R '1» . @
; r 1ne11g1b1e a11ens. N

o
~

| jﬂ : i ..Rat'\ona]/ - ; L . . , ) “ . . ,.v'. S ‘

In an effort to educate the post-secondary student more

':d1rect1y in the area of conduct standards }n the wor1d of work

i

the present modu1e.attempts '£6 promote growth in mora1 Juﬁgmenta
™

v v'; ' oand rgason1ng by ugéng an approa wh1ch 1s based o group dls~-"

. .
ro

cuss1o ‘of 51tuat1o ,concern1ng mora1 conf11ct. The student s

s

"7‘1eve1 of mora1 reasonlng hav1ng been ascertained, she/he wou1d

be exposed through case.stud1es, ro1e p1ay1ng, mode11ng, f11m_ ‘

v

str1ps, etc., to concepts one stage above h1s.Qr ﬁer present LeVe1

2 - ’

«of~funct1on1ng In each 1nstance the 1eader wou1d be a person who
prefera 1y funct1ons at*\\h1gher 1eve1 of mora1 Judgment than the -
-part1C1p 1ng members Dur1ng d1scuss1on per1ods, 1nd1v1dua1s in

vA 'A'f,:’-’-;; . T v \ x\.

SRS 7 gr wou]d be enco raged to arr1ve at dec1s1oﬁs or Judgments .
., . S ’1# ) o

o - :h‘;‘at a 1eve] 1mmed1ate1y in advance of the1r present 1eve1 )

| ' Ba51ca11y, the method s der1ved from research (Kohtberg,

X _“1971) whlch suggests 1s 1s pos21b1e to a551st 1nd1v1dua1s in ad~

. T }%jfsgvanC1ng the1r mora1 Judgment to a h1gher 1eVe1 than that\wh1ch~ : .53"

te L*': they are presently funct1on1ng Qpnf11ct s1tuat1ons wou1d be con-

v,

tr1ved from a student 'S 1mmed1ate or future enV1ronment preferab]y

£

. shou1d be used wh1ch prOV1de eXper1ence in we1gh1ng va1ues aga1ns .ﬁilf




o The instruct1ona1 uni

y.
ES

each other and through thls ana]ysls cr1t1ca1 Judgment @bu]d be

k.—

“i 9

promoted» Verba] and p1ctor1a1 s1tuat1ons dev1sed Qy Bu]] (1969) -

cou]d be adapted for tra1n1ng use.. D1scuss1ons cou]d be extended

through ft]mstr1ps, ro]e—p]ay1ng (expos1t1on ofsprob]ems of

‘personal re]at1onsh1ps) personal 1nvo]vement in pract1ca1<govefn~-¥ N

ment serV1ce as we]l as through contr1ved experiences des1gned to

5

*promote mora] awareness and: understand1ng e d\.s =;:*

A The modu]e wou]d haVe Un1versa1 app11cat1ons for a]] f1e1ds .r‘

\

based on the aforement1oned cont1nuum of human conduct as we]] as o

o

f othe?,un1versa11y appi1cab1e pr1nc ‘1

would a]so be . un1que for each spec1f1c area

s

ﬁ=duct or service prov1ded by that part1cu1ar profess1on or occupat1on

L N
‘for educat1on maaors wou]d d1ffer apprec1abiy from those used for

pre-]aw studénts. The eth1ca1 or mora] prob]ems re]ated to the

umed1ca1 profess1on w0u1d d1ff
e

A8

the eth1ca1 or- mora] prob]ems of the bus1ness or trade’occupatlons. Q.T

W

es of’ occhpatlonat behav1or.."a"

r"“h:wou1d generate 1ts own spec1f1c parameters and deta1]s to be cons1--*

v

e Lo A i . ., . . PN _- . oo

> P P - . . . - L RN
. LT I A A e

"I‘ Helghtened student awareness?of thé 1mpact of SOC1a1

-‘and occupat1ona1 behav1or on other peop]e.

C. o v .
. o e AK

R Increased student sens1t1v1ty to the contr1but1ons and

‘groups and 50c1ety

h of profess1ona1 of vocat1ona1 preparat1on, in that the un1que pro- i;f

By

.h:&""_iabuses of spee1f1c occupat1ons to the*90315 °f ‘“d1V1dua]s"

Oy
.

hdered 1n any ana1ys1s of the human behav1or w1th1n that f1e1d. _F_r;““v"

B

example, case stud1es to be used in va1ues clar1f1cat1on exerC1ses ;,'\

i 1n many Spec1f1c d1mens1ons from ,}-ff

. ,.
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3. Strengthened student ConVICtlonS and va1ues abOut the
dfnecess1ty~of\hlgh_persona1 eth1ca1 standards% meet1ng ffl o -‘;h-
soc1eta1 needs by"products dellvered serv1ces rendered, L

_and respons15111t1es carr1ed out in the wor]d of work

-

'Devetopment ofstudent§ respect for honest work w1th

';;tﬁ? the rea11zat1on that the qua11ty ‘and product1v1ty of " . ;
o -; one s work may 1nf1uence the overa]] status of . the1r '; '%
v{.)h&.. o 3
| o | soc1ety in genera1 ; ';f éyé” | h:; ;'
';OBJECTIVES- R 5 [ |
';ﬂf"fth_ Students w111 i'“; ?hfﬁ\t L | | ﬁf

» SRS . 5

lj-‘Ident1fy, d1scuss and eva]uate the1r own persona1 ab111t1es,_ 

~

--def1c1enc1es, 11m1tat1ons, 1nterests, goa]s and values w1th

' ) :,competent others who can prov1de accurate and re11ab1e feed- ' Tf;‘
o }, .'taés;ADemonstrate genega]]y effect1ve commun1catﬂon skt}1sf(ex-.
K '}vg{fiff“ vpress1ve is well” as recept1ve) | ; }h*;_vf'f%;‘ fy?lﬁ.“
| j ;Qi?VExpress construct1ve att1tudes about themse]ves through .‘-"':/;__
"f'obJect1ye se1f—eva1uat1on éxerc1ses. 'gﬁit .?.}f I
.é.‘,~, 4?1:Demonstrat1on aWareness of own current dnterests va]ues -
ﬁilﬁgli:;-;sff~{“and ab111t1es thatpmay affect career dec1s1ons. ;' : ; =
it TS; ;iecogn1ze respons1h1d1t1es for own behav1or§’ understand i]ffﬁfi#jt
F'}ZTIC ',fnd accept consequences of act1ons to se]f and to othe . ::
. y o X

i ;}jp*,;f\5'65_[Demonstrate know]édge and understand1ng of the maJor s N

S T S 2 ',*",i
R SO respons1b1T1t1es to the genera] pub11c of a w1de var1ety S
M *jx%f;,all_¢‘vrof occupat1ons : .;13~; , {1_' jvﬁij.rxt ~£‘:' L S

: R FEE . - R T 'Y ‘.. [ o . e e :!,.'

—— [ . _v_".. v» . ' .‘ ) \/} . :
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- B \
Recoon1ze and respect consumer protect10q po]1c1es

and pract1ces._”:

ST 8 Seek 1nformat1on about careers and occupat1ons congruous

: | L w1th the1r personaT_y es;systems such as seryice to~
G ;,v&;;il others and contr1butingetouthe so]ut1ons of. commun1ty
S
':’a author1ty, express and defend m1nbr1ty'u1ewpo1nts ffé“
] D% construct1ve1y and/or to change undes1rab1e att1tudes;,.
i - ',IOf; Recogn1ze and apprec1ate efforts and accomp11shments of
‘ }a;‘ N others that mer1t acknow]edge?gnt respect and encourageh
j-v "'f? 11¥"-_' others who attempt to ach1eve d the Best of the1r
. | _ L ability. N T
;ff' :'p”;;.'ff _11; Identf?& methods of%ma1ntatn1ng eth1ca1 standards of B
j:%; | :3'.r:u; ;;-:, conduct ;n occupat1ons, profe ons and bus1nesses,_re:ﬂ_¥fésnla
o S cogn1ze and understand d1fferences in e hica] reSpogs1b1-f~f' .
igl' ' | | 11t1esgg%§g;n var1ous occupat12{al fam111 s, compare s ;g
:f-§; ‘Zt.l;héfJAi pgr;; . _reer cho1ce to des1red ethnca] stand : and ,i g

- ;'_}§”1~ 1dent1f§id1sc(epanc1es g1v1ng reasons for’poss/b1e ;5hff' J[h*\:"

5 ' ,f' “incongruities.. o '?f“ﬁ"*i; Tf«;: S e
3 12.c,hnf1c1pate and respond the needs and expectat1ons of -
; _"' Pt : . o
C : m'{f?_ cilents and consumers, and adapt behaulor~ac§ording1y, R
ol T R ST
Y attempt %f understand v1ewpo1nts df othérs, demonstrate -
ab111ty to reso]ve d1fferences and comprom1se 1n order e
r ‘e .. e
to ?each agreements and soLgtTons.-:t‘,: ’j‘s,,“ S
. B R R S
T ! -__~' '-' . . . _' “ R ) PRI ‘. ’ _._' ° ; 33 . . ) Sl .,
- S T SL ﬁ Soiies e E e e e e
. SN 3 ‘, - SRS v.s‘ _” : ».'.‘ ) .
TR R S T
. g o . i
\ : A R . ~ : .’ \ . § "..
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;13,_ Cr1t1c1ze d1p10mat1ca11y and obJect1ve1y the work of

v

3:1’ othero, offen constructiVemremed1a1 suggest1ons, counse1

the1r persona] 1nterests and vaﬁues,,wh11e a]]ow1ng them” fQj‘-‘ﬂ

. __'.’

to serve others, spec1fy those JOb oharacterist1cs 1mpor-'

AR X 'f'ﬁ: for one s»own behagg@r and acceptucOnsequences of act1ons'

.17 Avo1d fnfr1ngem§nts Qn r1ghts of-ethers avo1d damag1ng W
. R . B

A 3

: - Attend to and ob gi;w
'ﬁv;;? f.“;dixl Q'*, estab11shéd PS? _“is;:fd proceguregg tactfu]]y quest1on.gz;7.
%;;jﬁi;‘;’jfi@ dd,;*' andvattempt to ohano tho th_t seem. unfa1r by consensus I é

of op1nlon.

“ff“;d 19. Acknow]édge and a,"
Jua11" |

may cause the 1oss of customers or c11ents, bheckiaccuracy, ‘;fj.

'fxf.ngAiffJ;;. comp]etedness and qua11ty of work fstn_‘; Q-:ffl:t' -

¢

':;;dh?? Make some dec1s1ons\and vaTu\ Judgments about the eth1caI‘T'ﬁ

e = re5pons1b111ty o»loccupat1o‘a1 behaviur as presented in ;T,e"f‘

, ;” D — ‘ / -y CeAL L TR » - Clen -

e R .',élct!*M - 58" stud1es ahd mora] d11emmas. 5 (frﬂj; e hE
E. o A LT \ r ’-‘ . et : . ": 1. : T

. RE . , . ';.D_'." ‘ . . RS .
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RS

LW

: ‘@Qf decept1ve pract1ces and d1shonesty (e g. v1deo taped

o O R E

s

1ﬁ madpvact1ce By aébhys1c1an to hm ﬁﬁ%ﬂent 1&@&1 | iﬁf;hﬁgﬂ
.‘Qresou;_eg gg the pat1ent) :;-fus&*-:- - ,=\.,7"‘1‘ﬁj?a

5 B -‘ _ L _J “‘r_,.

N

. The 4t1gat1on process g:’(Suelng and defend1ng agalnst

: . | 'wﬁ; 1aw s}1ts) | ; rua; .. :d; »;lf;;i,"‘. S

"f.V?3'ﬂ.2':‘ D .316;25 use of mora] d1Iemmas cover ”e touldjﬁe glvén S
T e 'gat1ons‘(e g Man 5 0b11g on | fe11ow may by ”".,,

W and otag/jphn;\koph1ca1 lssues. Laws

[y

wh1ch prOJect consumers such as coﬁ#1dent1a11ty 1aws)“

.

‘,:,g, Exerc1ses and c]asproom gﬁoup d1s us>1ons deaT4ﬁ§\m1th t%@
| 1ements of effect1 e un eTat1o § sk11]s, -”=““:~

exeré1ses ,*<;u' o

TR 'fgv .ffév.Enpathy tra1n1
IL’_ Aa%dfﬂ -tfd:faébi_ Commen1cat1on ski]]s tra1n1ng (J%s;en ng, i

if',].if,d; sa"f;‘ :.f | dnd express1ng) f”"T:wT'5;*

B fﬁ;;éﬂg{_-' \gf g,,' ’the wo F]d of workf>
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- o . . ) » ‘l\\ - . P .‘. .

N Vindnd e e o i T ":./w_. SR S
o - d.\(,LUsmﬁg va]ues c]aqucatlon exerc1sesvaﬁ% se]f—d1$c1osure,' ,f"
' v : ' *. . 3 R \ b oo ’ff'}jl

- “the moduTe wou]d focus on se]f-awareness skﬂ]s’jdeahng‘

P s

e w1th\Kone s self—]mage acceptnng 11m1tat1ons,_va1uing
AR : e

S
[ ry

B T C]assr‘oom act1v1'3°i

E . skﬂ‘ls of students (spec1f1ca"i1y as«these skﬂ]s app]y "
T to career“ se]ectﬂon &hmce of enp]oyer, ,,work dec151ons SR

’ R
- P VR (I

that 1nvo1ve mra] dﬂemmas, etc ) R L

Lo '-:“! K the so—caHed \"work-ethlc" on wmch the country was ?ounded
o E ) b 1‘3. ' >
‘ and sug%estamns to'~.-.,

\/,
S

% ‘jf".,the motlvat‘lon of worker‘s to,wmg ‘

foHow ethuﬁaﬁ code; goVermﬁg mora] behavwr f{?the wbr]d '

T of work Re]a,ted topvs wou]d 1nc1,gde resﬁbn51b111ty com-

{ .. ':.-” fed e ‘teS-té]) c ' AN,
: 2 N Skﬂ] assess‘ment by obserﬁgtﬂon 1n group r;, oblem so]y‘u&@

s:ee.swnz_ | :ﬁ/\ \S e TN e .,_ ’-.‘
Affectwe%y uatlon - (att1tu%gchang$e 1nstr ents, et&) .

N T

Student self eva]watmn N
ferm proa{ct or‘ paper‘ -

2 ﬁnmgﬁﬁonsmAINTs L_;-_f'ﬂ LN R
: \* T{»zé re;:omended t1me frame for th1s ungt wop]d;bej 6. f:o 81v

”L'

. '& i S o ,
un1t 1s amenarb]e ﬁg,imy course tTmeQ

, (ah/?wﬁsesswns. uHow,ever jt )
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RESOURCES
1. Books“'."-"'

o ! O ¢

B Amemcan/ Psyc%o]og‘xcal Assoc1at1on Etleics Manua] . -

L

Aronfreed J Conduct and consmence New York " &

o L N

Academc Press, 1968 ) o o

'.Bull] N J Mora] Judgment. Bgvér:]y Hﬂ]s,CA Sage

o,

o

Pub] 1cat1o“ﬁs, 196

2 -

Castee'l J D. & Stahlir. 4. Va]ue c'lamﬁcatmn m the ’

- c]assroom. oodyear Press, 1975.. e e

u?n

DePa]ma, D. & Foley, :J, Mpra] deve]opment Theory and

7; T research Hﬂ]sda]e, N. J.. L E A Pubhshers, 1975
Nt s :

.‘ ~3
‘e

Dur‘khe*m,@
' / S T el

-mﬁ edac&twn New York Free Press, 1%5({

Koh] berg,e ) umel E Mora] deve]opment and. mora]

T waE

w ddmgtoy}c Ha 0
< veQSIty of h1cago Press, 1367 —-ﬁ\”_

“‘\ = - WNght,,D The psycho]ogy of mora] behawor.,_’v,:‘

=
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H“ogan, R.\& D1ckste n, E A measure of mora] W\ues.

') v Journa] of Consu]tmg Psycho'logy, 1972,, 39 210-214’ L g: _ v
QroTE T SR EC A e e T L R T P Vs D

.,reooper,-D., Coder, R., ldasang, Jos % And.erson,?D._._ ‘o

1
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o ‘) ;Bjdgmg thé 1mportant 1ssues ln mdra] dﬂemmas - An,obict—

-va_ wég measurei Deve]opmenta] Psyc?quogy, 1974 10 491
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.:_F11m on Mﬁgram Stud1es of. Blind 0bed1ence v | ,a
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’ **d;’“' 0"9 of the Pr1me Moy’ svac1ng factors for students to attend zlj.. :
'::éfj' gher educat10n 1s the bel1ef that h1gher 1evels 04 |
_%;}fw cat cvatta1nment w11} trans]ate into ‘more JOb opt1ons at o Jf‘

-~ fiigher edk(s of pay and res‘pons{ 1,,’11"" . ,,Hmtom cally, cotleges of {
educat10n have attracted ]arge numbers of students from 1ower and - | .

&
nngdle;c1a}\\fam1]1es and Qg¥e servedﬂas the quwokest and surest“

‘v-"-’}’

rou e to success and upward mob111ty for t@gsggrogp

Y

! ber of'yEars educat1ona1 1nst1tut1ons have been i T
s RS .. 7. ’Ef NS a .ov ’ . .
ha§ been re]at1ve1y easy for co]feges of educat1on

N
i PR

';;nd Jobs e1ther 1n the1r home towns or the surroundnng zﬁﬁ'?p}

.u"

;Effbch3f’area;' The few who chose.to “trave] on" had 11tt1e troub]e in f1nd1ng,/

~/ o
i
S
- . |
-
T
- L
| .
. . ,
R S, .
. . )
xS S

| _”-f'f:g. ;i' Th1s un1t is. des1gned to he1p term1nat1ng students, egther SR

iooeN LT
o undergraduate or gradua e, assess the,employment ggpo tun1t1e§,opé‘“ - /f:
.:fi 'l to them.- P% addatﬁon, s:iﬁEnts w111 be : ed*to make some/bre.”m1nary

'maféhgfknt1t1al contact ify:

;; ' desls1dbs concern1ng str eg1esato~empl_y wh
ﬁf* w1th,'pot‘en;1a1 emg,],g,yers
AJBJEFFIV‘%S ' )




.. To survey the potent1a1 for emp]oyment 1n vamous

AT

'geogmfpmca] 1ocat1vons.

. o 'emp10er‘S-
- o LEARNING ACTIVITI.ES*,_,‘

,1;.- The - 1nstructor w111 present a Jecture on employment

S .opportun1t1es concentratmg on’both the Un1ted States.“ s
el Depar'tment:._o_)c Labor emp]oyment trend data and state/ S

ent trend s:tud1es (t1me - two hours |

M 1' newspjper‘s for not1ces’a of Job opemngs . L L

- n time” - two‘%ours r é: R
AN ._2 “An i forma] cla '“d1scu951dn_w111 be hﬁfcenﬁe ing '

on. no‘n Job-,te1ated'~‘.;1'~'“ﬁtei_. ..w_ﬂzs sych as, pe'sona
Msty]e preferencée, recread;mn\, fmend
e o

hobb1es, and so on (t1me w1H ’lg av _ut Zb%‘e ho?-{_ l;f'_f"

’ .; - o ? ‘ o . P . '; » i ! -
¥ X R 3'.‘ As 'a'n' @ac'lass"ai ’i1gn ent egch'js
. . 4 .,l . ) Yy J[’

tw

= 113t tftbmmumt\ea w1t 'J’Qﬁ‘ 0. f‘:'an

N
[



Ty . " . . . . K L L o : 3 -
[ILEN A N .
hes ' U

b T c. - prior1t1ze commun1t1es 1n terms of Joboasp1rat1ons

PR d,,‘make a wr1tten de01s1on on wh1ch Jobs/commun1t1es

T

are: most compat1b1e W1th h1s or hég'des1res (t1me w111

. .. 4 . -
Q& three to F've students at-a tumé The focus w111 1nc1ude

-af'q updat1ng'of the p]dcement f11e, secur1ng 1etters of

@ v:h.-;_ o -profess1ona1 and or persona] contacts, and subm1ttvng&an |

R T v""‘ .

3app11cat1on w1th support1ng data to the most prom1s1ng L

P : : 1ocat1ons (t1me will be about one hour) ;'”"'d

EVALUATION P 1_ PR : ‘ .
éé}é%f . Each student w111§%§§expected to ma1nta1n a 1og of act1v1t1es

ftﬁip | i 1nwt;ated 1n conJunct1on w1th the 1earn1ng act1V1t1es., The 1og _

SU should 1nc1ude";ﬁ-' L e ”‘*',itb'f" ;]
/-.'t § ‘_..—‘!) e ) . \

ifitj -'~)”’A 11st of JOb openv/és for wh1ch tﬁéy qua11fym ﬁ;-»“f,ff ) .jﬁ
" | -a 11st of persona] 11festy1p preference%k/’ ; “ff ﬁ(;t/

".) a. folder of supP1ementa1 1nformat1on ‘an- commun1t1es and S }J

A

-e_-;T},'.‘ schoo]s where the JObs are 1o] ted . .? ', .f?>¢‘“f"- b-_ /ff*f
A*they cou]d app?y, and

'-fie2 a receJPt from the ’poenter_that their “1le,13,: ’

K 1 2

&_.I'\ ‘. p ‘ _. %‘. . < - P L . Q . . ,v . X . -
In add1€§on 1t is dei%;ab1e but not mandatory that each student v1s1t

,V'ﬂuone commun1ththat was 1dent1f1ed as a€§1ke

the Un1Vers1ty It 1s |



'activity The rema1nder of the ac %tx\ﬁifld be done 1ndependent1y

0

and?in cooperat1on wlth the 1nstructors and qellegsﬁzjacement center

RESOURCES | o o .‘-. L . B _ ~ 3 . . \//\

--Current U S. Dep@rtment of Lapor reports on. JOb trends

iw‘if"'.i--Current state and loca] reports:on JOb trends :
5 T --Co]]ege p]acement center services and. data
"--—Appropr1ate profe551ona1 Journa15' |

Except1ona1 Chl]dren,JournaISof E]ementary Educat10nand The‘
Reading Teacher - - S L

- --Appro;??ate\chamben of commerce data on commun1t1es

(

Y

1--Appropr1ate schoo] system and qu 1nformat1on,Ti;,-ﬂ“
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"%CAREERLEb CATION: A VE#TCL FOR ERINGING SPECIAL -

_ EDUCATION‘AND REGULAaﬁfDU ATION TOGETHER ’fw “@{a;
LR ];f‘ SR _,jv-' Lenore H WOvcester -
INTRODUCTION .. =~ . ﬁff- 7lv,x' -"; ~** '“? i"f_VV R
2 u .‘ v‘ \‘ . ) . - r
f: Pres1dent Ford s1gned 1nto 1aw PL 94 142 =, An Act, for' the R

. ";Educat1on of A11 Hand1capped Ch11dren. Th1s 1aw has a d1rect

,1mpact on each regu]ar c1assroom teagher.‘ The 1aw states that

.‘g

”each except1ona1 ch11d has tHe"'

s 'the regu]&g\}lassrbom of the1r schoo] _the 1so1ated speC1a1 ~ e
PRy ; R
. ';fﬁeﬂucat1on cldss or sch001 that they m

ﬂres€?1 1ve env1ronm

N,

s V}.x;_ ;
,“aA11,ng-;§iv- :
ot g§§ 1, P ERDE .

o our schob]s. Mhny of us_

‘ 1eng%hs and)weakness 5 . ‘d deferent!'
gba]s and obge t1ves &s to what 11fe had‘Jn store for us or, put

A ‘lher wbrésmwhat weg wgre go1ngrto d&€§fter hqgh schoo]

fértunﬁte1y, m@st of Girwe;e'on1y aware of a. 1ﬁm1téd number OfE?*T\ o
';fqareer poss17111£%g§:. Careers 1n thé qu11c school ere bas1ca11y | };;f
- d1ch°?0m?%ﬂ§'“*C01)eoe track*or bUSﬁneSS/VOCEt1Ona1 traek T°° .f5:~%:?;

Toftéh'ca;é‘ér}demsmns wereQAnoodtgrowth of aw47m1ted conferenCe held f f '

SO T e T
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_Students together

:~of the1r spec1a1ty apea and soTe exposure t

‘tneed to be :;§1sed in 1bght of the part1cu1ar arrangemen,

2[It is fe]t, however, that the overa]] t1me s]ots suggested are the ;f'f;gﬁ*f

»the h1gh schoo] counse]or a%d the second semester J n1or.;,-"' 3

A s1m111ar para]]el occurred w1th the except1ona1 ch11d Hms/,'

her know]edge of poss1b1e Eﬂreer opt1ons was as wide or as narrow -
g
as tét know]edge of h1s/herspec1al educat1on teacher. In many 1nstances,v

the spec1a1 educat1on teacher d1sm1ssed var1ous work optfons due tO‘u "Afffi

m1sconcept1ons of the aﬁtual sk1lls requ1red and a: 11m1ted know]edge

¥

-

base regard1ng career optnons. e ”n . ﬁ'f‘

Th1s un1t 1s des1gned to br1ng spec1a1 educat1dn teachers and';.z

1th the regular c]assroom teachers and students}:f L

"'fJ‘ 1

act1vnt1es is des1gne‘ as three workshop §e5510ns spanhgng two to o .
. T : Lo el ey ‘-.«'ra.ff_..‘:

four weeks. However w1th appropr1ate structural changes 1t codﬂd N
: ! ! 6\ o o -"‘- . -

be ut111ze§ in both undergradua_e~feguﬂ§r gducat1on courses and,, i
spec1 1 ed cat1on cthdbs o?”study R

i':

»

assumed that the spec1a1 educat1on students have a work1ng no 1edge y c;

B .
: ‘V' .A~ . .
! E : C o

mentat1on techn15uesm, ' 4#, . e'._~-.-~;ﬂ fﬁ_gj

' m1n1mum nequ1red to ach1eve the’ obJecttves of th1s un1t . g"f3'i;-”” .
St T o e -
U el AN . ) a } R .
Y AT _:""._y;t “°v§ . o FERPE I 21 o
N A T v S AR R
. o . v.' A\. ) 7 . P . “‘. »
R ~. k\:‘ o ) é’# C oy e "
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o HES S t186
vy : B
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5~m1nutemImt éduction S ’_';J' :=,/;‘ ."f" : ‘ ‘}

1: 15 mlnutesweuest Speaker - Spec1a1 Edueatibn . ~ffv?f¢'33

1 30 m1nuta5—$ma11 Grdup Sess10ns on Spec1a1 Educatlon Issues
L 1 :30 m1nutes~Lunch ,,; a,g. .'f;fl_;ﬁa';,3 ,_,é P g.,.i<-;ﬁ'

1 15 m1nutas~Gue§} Speaker e Caneer Educat1on '7e: "i'v”ja .,;?711:'5?

-‘

.:;“7T 1 30 minuta& Smaﬂ’ Group Se551ons on Career Educat1on Issues fﬁf.f

2 45 m1nuta8 Sma?] Groqp WOrang Sess1ons'a

20~m1nute C1os1ng and Eva]uat1on ":' 3". -V”‘?' L -f”{..giﬁ‘

3rd Day mewHour Sess1gp _;;jy

/ . o . .._" . “
ﬁ3;<}°.t,}v‘~' g%Sam1nute*throduct1on s L T s
: : 20~m1nute Swa]l Group Sess1ons o |
7"._,’ e

1 00 m1nuterlarge Group Report1ng Sess1on

~" 4 -’. -.., . . ‘_ . ,L _0 . -.: .~ K l’};\@; N i 4:, ,

g < B T

;To 1nvo1ve Qpecfal educat1on maJors 1n a cooperat1ve effort

: ./29 W1th'kegular”c1assrdﬁm teachers demonstrat1ng to- those teachers’ihat f“f'

N
..\

fa;_ | they g%n effect1we1y ma1nstream except1ona1 ch11dren by ut11121ng
._:“- L s X A T VI S S
RIS careEr educat1d “"%ncep s _ﬁ o ,M;.u- Ve g




'_elsz
hObJect1ve 2 . ';7 J'v T 'ih‘ : ~: ;IJ _
‘~ To have pract1c1ng\c1assroom teachers acqu1re an understand1ng '
. 'vof the pract1ca1 app11cation of the. 1ntent of P.L. 94-142.
. ob ect1ve 3 | o | 'i |
DU To have pract1c1ng c]assroom teachers become fam111ar w1th the
| -career educat1on concept
| “0bgect1ve 4. .
| To have pract1c1n¢ c]assroom teachers acqu1re an understand1ngw}3i
of the~pract1ca1 app]1cat1on_ofvthe caneer_educat1on concept._ ._5'f
.Obgect1Ve 5 "f‘___ e : R h | | R
To have un1vers1ty Spec1a1 educat1on maJors and pract1c1ng h
c]assroom teachers aCQu1re sk111s 1n ut111z1ng career educat1on .
act1v1t?%s as a- ma1nstream1ng veh1c1e ' I |
LEARNING ACTIVITIES "

"'1.1 Pr1or to the 1n1t1a1 workshop sess1on each part1c1pant

,h.. ‘would be prov1ded w1th the fo]]ow1ng set of spec1a]

av. !.f ' N

educat1on mater1a1s to read L S o
Ballard, 4. & Jettel, 3. Pub11c Law 94-142 and SeCt1on h
'c_504£ What They Say About R1ghts and Protectﬂons
Ba]]ard J & Jette] J The Manager1a1 Aspects of
Pub11c Law 94~ 142 : R T
Ha]lahan, D. & Kaufﬂnan, J. Excepttona1a¢hifdnen§
Introduct1on Chapter Pp. 1- 53. e |
From Reyno]ds (1978) Future of Educat1on of Except1ona1
Students k ' | '

. ‘B‘ .



4 e o

-

J Sarason, Ma]nstream1ng D11emmas, Op_ifgt’ ‘
o . CIFe £ ) S
o~ JOnes, Spec1a1 Educat1on and the Futurggtaﬁp Aﬂuest1ons ,::"

'\/' }" :

‘ ‘ . Hand1capped Persons - }-:.A u~~"”w Jh" |
ﬂfﬂf . 1 2 Ihv1te a guest speaker knowledgeab]e about P. L{@bg-142,
'?ﬁ' VL B the state 1aw on except1ona1 ch11dren, and rec%£ i)baourt

KR '3_;5 serve as resource persons and groUp fac111tators in a
| sharing of 1deas re1at1ve to appr pr1ate methods and mate ‘;}-'
5. 1a1s to: ut1]1ze 1n ma1nstream1ng the exceptrona] ch11d

‘3'Q,h L 2 2 ‘%:e guest Speaker wou]d moVe from group to group m1n1 orin

the drscuss1ons and prov1d1ng 1nput

'}f, wou]d be proV1deﬁ:w1th the fo]]ow1ng set of car r e?_cation;h

mater1a1s to read
'/

| ar Terke] S. Work1ng. (se]ected Qhagf;rs) Ny a:";'v. o/
: ;ﬂﬁ 0ccupat1ong] 0ut1ook Handbook ~U.S. Depar ent é; Commer .

Hoyt K "Stra1ght Answers on Career Edu at1on/

I

3




z 4 1

ﬁ””f;_of 1deas relat1ve to 1nfus1n‘;

" 5

Each workshop part1cwpant wou]d\attend a debr1ef1ng and l
rap-up sess1on At ch1srt1me they wou]d rece1ve a packet
of the 1esson p1ans deve]oped and taUth by the group
EVALUATION v B _L - ~k_f o
1 At the conc]us1on of the f1rst day (s workshop each

_:manﬁer as dur1ng the morn1ng sessnon Un1v rs1ty

; o, : ~L«7
spec1a1 educat1on maJors and teachérs ‘ex er1enced in’ N

42

.»fcwou1d ass1st of observe hf{g

'_type sca]e response wou1d|be used p]us wr1tten comments

[ - o Ly e / -

oy N

ot Yoo L ’ S
T . 13

WOrkshop part1c1pants wou]d be grouped 1n the name

l

1mp1ement1ng the career educat1on ofcept wou]d serve '
. b
as- resource persons and group facfﬁ1tators in a shar1ng

et .j_,‘/

he career educat1on con-'

.Cept into the schoo1 curr1cu1um

i . :
‘The career educat1on guést speaker wou]d move . from group

for each teacher 1n the group The 1esson p]an wo 1d be -

a1d to ma1nstream1ng”_ cept1ona1 ch11dren

Each c]assroom teacher wou]d! teach the 1esson he.or she

" had he]ped deve]op Un1Vers1ty spec1a1 educat1on maJors A

PR '\_

- jpart1c1pant wou]d be aske to compTete an eva]uatlon B

of the days act1V1t1es, se s1on byt séss1on ) A L1kert

st e
oy S e
. ¥
0
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g .,,-)
o pTans woqu Be evaluated S1m11ar to No. T
'-'i . e . -
e Each part1c1pant wou]d be asked to compTete an: overaTT

‘\ el . -
it

eva]uat1on 1nstrument at the concTus1on of the last two-
T
hour sess1on. Th1s 1nstrument woqu address each maaor

act1V1ty of the workshop seSS1ons as weTT as’ the Tesson f?*"

I

1mp1ementat1on phase

4. Each Tesson pTan woqu be rev1ewed and evaTuated on the |

. foT]oW1ng cr1ter1a - ; o Q/"'f ] -' 3 F~.{;/?:Q
S A Depth-of understand1ng of the 1ssue of ma1-stream1ng
LR .~,b@ Appropr1ateness of act1v1t1es for ;b ,f
o _“c} Appropr1ateness of the: careen educaté/nacttvities
5. Teachers wr1tten comments concern1ng the Tesson taught
wou]d be exam1ned Each set of-- comments woqu be sub- ~
Ject1ve1y Judged on the fo]Tow1ng s?aTe a'd summary resuTts
comp11ed . | _ _ IR Co
. Very Pos1t1ve c._QPosjtive'pzaNe’"tive”j.}TVeny NeQétiVe N
TIME CONSTRAINTS . jfvf-":“ / Z”“ L ﬂ'fi;
o o J

Th1s 1n serv1ce ser1es of worksh ps and act1V1t1es regu1res

/i

the foTTow1ng t1me aTTocat1on g/.'

N
@

7.

T “I.: 2-4 hours pre11m1nary ‘pl; nn1ng by 1nstructors and s1te )

f'fschooT T' ' m"v;. .(' .
, ‘r2,"0ne ( ) fuTT day works[op - R =
3. A one-han day works op -. - o -

.”,4."At Teast a two houn/wrap up seSS1on

1Y

B __/"

2 The han»day workshop devoted to the de:\lopment of lesson_liﬁ'
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~7'§,,,Ierke1 S.g ork1ng New York Avon Books, 1974.

"94 142 Ex pt10na1 Ch11dren, 1978 4_, 333‘337

| | Taw 94- 142 E cept1ona1 Ch11dren, 1978 44, 457 462 ;_ s
. Ha]]ahan, D & uffman, J.. Except1ona1 Ch11dren E*gﬂewood

L deff K. Stra1gh
"*;}Off1ce of Bducat1o Report, wash1ngton, D. C

b . IR ’ : PR

. U s
i

Students would need to deVote prepTannan and on S1te 1nVo1vement»

L -

'191“-‘
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o CAREER EDUCATION AND MAINSTREAMING THE EXCEPTIONAL CHILD

, Lenore H wprcester )

_INTRODUCTION o e

oy : I " - : R N

One of the most troublesome areas fac1ng educators today 1s

that of f1nd1ng the t1me to address the many spec1a] 1nterest 1ssues

1

that are 1ncreas1ng1y be1ng 1dent1f1ed for schoo]s to deaT w1th ' D
A . '

Irpn1ca11y, th1s 1s ocqurr1ng in an era of "back to bas1cs " ,?":

PP

- Twao - areas that are rece1w1ng much attent1o vof 1ate are spec1a1

educat1on and career educat1on by The former 1s b 1ng thrust upon schoo]s ﬁ{

]

. through 1ega1 means, the Iatter through a genera] concern for students

A Y

'\ﬂ"JtO acqunre emp]oyab]e skw11s before 1eav1ng schof]
"‘ It is becom1ng 1ncreas1ng1y c]ear thaﬂ sc oo]s cannot continue
to create spec1a1 prdgrams for spec1a] needs 4Lather, ways need to Y

- be dev1sed to 1ntegrate the many concerns of th pub11c 1nto a ho11st1c

: educat1ona1 program Thus we see. 1ead1ng proponents of both speC1a]

*"leducat1on and career educat1on urglng us to "1nfuse,ﬁ "ma1nstream," and

1ntegrate" the programs, to- the extent poss1b1e W1th1n the context of

M '
e

etthe ong01ng educatIona] act1v1t1es of the schoo]s.--
‘- L 3 3

Th1s un1t 1s des1gned to g1ve preserv1ce yeachers an understand1ng-

. of the concepts of career educat1on and spec1a1 educat1on and to he1p
S A

tﬁem 1earn how to use career educat1on act1v1t1.s in order to ma1nstream -

L‘spec1a1 educat1on students It m1ght also be 1rc1uded as part of a o
~;xspec1a1 sem1nar g1ven 1n conJunct1on y]th these exper1ences ------- o

It wou]d be he1pfu1 1f students had pr1or coursework1n spec1a1 -

educat1on and/or career educat1on but th1s 1s not a necess1ty

s.‘.

SN e

- . . W . . . . o ' . A .
. ' L . . - L ks . B
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GOAL R R
The goa1aof thlS un1t 1s to provide student teachers w1th ' :

Nowo UL

ethe know]edbe, understandlngs and sk11ls necessary to successfu]]y

';ut111ze career educat1on act1v1t1es to faC111tate the ma1nstream1ng

of except1ona1 ch11dren " : | ’

B OBJECTIVES? - |
R

1. %Students will acqu1re an understand1ng of the concept

A

Sy

‘;_‘;Tof ma1nstream1ng except1ona1 ch11dren Time: approxmmately -

v “

6 hours over a two-week per1od f;'_.h" PR f o
o fzsvatudents W111 acqu1re~an understand1ng of the concept of
'1ntegrat1ng career educat1on into ex1st1ng educatﬁona]
- ﬁ'_ programs,. Time: approx1mate1y 6 hours over a two—week
| period.. o : | | . _
" . 3. Students w111 demonstrate how career educat1on act1v1ties KRS :
| - can be(ut111zed as a veh1c1e for the ma1nstream:ng‘of )
excepttoﬁa] ch11dren Tlme.ﬂ aoprox1mate1y_6.hours over ,’
, ‘;a two—week per1od d; : ‘_.' S d | |
LEARNING Acnvmss\ o ‘. T
1 1 Students w111 v1ew the f11m : Free Agprogr1ate Pgbl1g
Educat1on for a]] Hand1capped Ch11dren wh1ch h1gh11ghts

the federal 1eg1s1at1on dca11ng w1th the except1ona1 ‘;7f“
(chﬂd L o .

1. 2 Students w111 rev1ew and dTSCUSS the Malne statutes re]at1n9

-

.v'to the excopt1ona1 ch11d and also the Ma1ne State Department—~;7 .

| 'f _of Educat1ona1 and Cu]tura] Serv1ces regu]at1ons that‘are

3

"°K"~der1ved from these statutes




-

4]

.Y

J: 2. 4 Students w111 comPT]e a list of poss1btgfcareer educat1on ,g?f/‘t

\ ‘. A i L4 v

= : N : ‘ )
1. 3 Students w111 rev1eW the 11terature on ma1”5tream1ng pragrams -

- w1th speC1a1 emphaSTS tO be p]aced on prob]em areas ehcountered .

7 ,

1. 4 Students W1]1 V1s1t mainstreaming classes and ta]k w1th the

oo

', regu]ar and spec1a1 teachers who are. 1nv01‘!ed 1n these prbgrams B

aZJq Students will’ rev1eW the 11terature on career educat1on and

d1scuss the 519n1fTCa“t 1SSUes ra1sed i the f1e1d : “,_f fff;
2. 2 Students W111 ‘become. fa"”har with the NatTOna1 Assessment; .
e Of Educat1ona1 ProgY'ess goa]s and obgectTVeS for‘career | :' R
Educat1on as we11 as ‘the Ma1ne P]an for career Educat1on*j.
Lorades k=12, | SRR ' |
2.3 Students &111 v1s1t Career educat1on programs 1n the area

1 : -
cor . ‘. -

to acqu1re first= hand knoW1edge

\act1v1t1es, by grade 19V91, that m1ght be Ut111zed in areaf{
3 1 Each student will deVe]OP a 1e550n p]an that 1ncorporates -
“the 1nvo1vement of regu]ar and except1ona1 Ch1{gyen in a |
career education’ 1eaty1"9 ‘experience. 't
3 2 Students W111 meet and discyss. the successes and fa11ures .
” Of the career educat10n/ma1nstream)ng 1e550n taught SpeC1a1 |
f emphas1s W111 be P1aC9d on"the extent to which: the 1essons m
“were successfu] 1n integrating students 0f Vary1ng soc1a1

emot10na1 and 1nte119€tua1 abilities..

SR P 3 The SEquence of actTVTtTeS in 3, 1 through 3 3 W111 be repeated

P
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e EVALUATION o ' ;
ml,..EaCh student w111 be expected to complete at 1east two R

S o ﬁ"abstracts of art1c1es rev1ewed and found to be pertinent o

in the area of career éducat1on and in the area of main-

~streammg the exceptiona1 ch11d | 7
Zsj_Each student will be expected to visit at ]east one
"career educat1on program and at 1east one except1ona1 ch11d

hma1nstream1ng program and subm1t a wr1tten report of each

£)

-

l'bobservatlon | o “ _ .
3, Each student w111 deve]op at 1east two lesson p]ans des1gned
to utilize career educat1on act1v1t1es to, fac111tate the’ 1»_' "r
'bma1nstream1ng of exceptiona]‘;h?1dren./ The second is: not to -
"x:vbe comp]eted unti] the f1rs% 1esson has been taught
- 4. EEach student 1s expected to: teach the 1essons p1anned
SQ‘QEach student will submit a Written reportuofnh1s/her .
;\ . observat1ons of each 1esson taught | B
: -_:' 6. 'The regu]ar teacher at the s1te school where the 1essons

were taught w1]1 be asked to subm1t a report of h1s/her

pobservat1ons re1at1ve to the strengths and Weaknesses of the SR

_ 'g1essons “'vj - b.-" -i'Q R ;l o '-_: v

TIME CONSTRAINTS Eﬂ o ‘ | : Lo
Th1s un1t s appropr1ate for those students engag1ng in student
teach1ng and wou]d requ1re a per1od of time spann1ng over at¢1éast six :'4"';

' - weeks in order for eVents to happen 1og1ca11y Th1s act1V1ty cou]d L
eas11y be extended to encompass a much 1onger span of t1me, depend1ng

' upon the ]eve] of | sk11]s expected of students x'; S )

. oy b T
P o . : Co B
. N : acll N N N
: ' ' A = o
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F11m A Free Appropr1ate Public Education for Al Hand1capped

E&ulgtgﬂl Wash1ngton, 1. G The Bureau of Education for the ”‘;;\7@.
¢ Hand Capped-;United‘States 0ff1ce of Educat1on. 1976, Lo

Maine plan for career'éducation grades K-12v _Matine Departmenf
L) of Educat10na1 and Cu1tura1 SerV1ces, Augusta Maine, 1977.

. Nat10na] assessmént of educational progress for career and '

¥

. occupét1ona] deve]oment Denver, ¢o.: Nat1ona1_Assessment

| - of Educat1ona1 Progress, 1971 -" . | o : L
N ) "t . . '

Un1ver51ty of Maine-at Qrono. lerary I -

. 1 i

Appropr1ate eXCept1ona1 ch11d and career educat10n s1te schoo]s
T_I; \ ' R ) , . "‘.

_“W\" o : v
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S DECISION MAKING - VALUES ANU\CAREER EDUCATION C

Lenore H. Norcester o

Nationa11y there has beenenwupsurge of 1nterest and subsequent]y

new prpgra i 1n1t1ated for g1fted and talented chi]dren It is. conserva~

tively est1mated that 3 to 5 percent of our schoo1 aQe popu]ation is .

‘gifted and talented and that 54 percent of these students are under-

\

Inte111gence Sca]e for Ch11dren - Revised (wxsc R) was the pr1mary too]“; o

-

'i.

R ,r ,

'”‘istened by a spec1a11y tra1ned exam1ner taking. aPPFOXTNate]Y 60 t° 90

fm1nutos for one eva]uat1on Typ1ca1 cutoff scores for 1nc1usion 1nto_

Al

A
s

Htstortca11y, an 1ndTV1dua1 1nte111gence test such as the wechs1erv”§ :

.5T?USEd t° 1dent1fy a Sﬂfted 1nd1V1dua1 The WISC R s 1nd1v1dua11y adm1n1- » -

. g1fted programs was 130+ I Q. iTh1s would mean that a schoo1 cgncentrated;g

'on~tw0 o three percent of 1ts academ1ca11y br1ght and ach1ev1ng students

: - to be xts g1fted popu]at1on..

More recent1y,.the concept of g1ftedness as we11 as the te m\haS‘

been enTarged.gaNow,}rather than gtftedness be1ng synonymous w1t' so]e1y

academ1c prodUCt1v1ty 1t 8 be1ng assoc1ated w1th the term g1fted and

,,ﬁ,fta1entedu Th1s c]assf?aéam
;ceiegorxes academ1c, cré

- mantpuTatwve and mechanlca1 téohn%cal

on of ta]ent (R1ce, 1970) 1nc1udes seven s

wb.

1$e, psyehosoc1a1 perform1ng, k1nesthet1c,

“o'«

1nte11igence assessment too] ca, no

‘;“the1r total taﬂent poo]

As can be read11y seen, a standard
'nger serv'«as the pr1mary ortterlon D
1»ﬁfor 1dent1f1cat1on purposes : Schpols ut111z1ngm-he total talent deve]op—*?"

'V‘ment concept cou]d 1nc1ude 10 to 20 percent‘oﬁ the1r popu1atton to form {“~



[ .“' '."‘ ! oy ' S ‘ ' e
, . Mu1t1p1e measures sare. norma11y ut111zed 1n %Fls ident1f1cat1on
AR ' .» ~

process,‘ Some of the measures used are group I”Q tests, ach1evement

l

tests, self, parent peer and teacher nom1nat1ons treat1v1ty scales,

j}audit1ons, case stud1es and recommendat1ons T ‘,flz - S

L “ . \ . - o

Inherentu1n the g1fted and ta1ented fdent1f1cat1on process is’
aipecessarjly the dec151on-mak1ng process itself. ThereTare three bas1c
gv: {stages of dec1s1on mak1ng 1) 1dent fy1ng deC1smon occas10ns and
{jaTternat1ves, 2) exa/ining and evaJGZt1ng dec1s1oQ_a1ternat1ves and :
3) dec1d1ng and‘?ef]ect1ng on the dec151on (wood1ey and Dr1sco11

19773 ‘

~ “ . . . .
Th1s un1t-g1ve students the opportun1ty to Jook - at themse]ves .

‘y

o and the1r approach to declslon-maklng by actua11y mak1ng a dec1s1on

»

Jt then a]]ows the Tearner the opportun1ty to ref1ect on thls dec1STon*u'

r

by re1at1ng 1ts consequences to alcareer educat1on program This Un1t"
- .

is- a1med at the Secondary—leve1 teacher 1n elther a pre serv1ce or 1n~ -

-

serv1ce capac1ty However, 1t-cou1d easqu be used at any grade 1eveTﬂ_'

" by téachers who are. typ1ca11y 1nvo1ved in mak1ng decisions: concernlng
o “new programs for the1r ‘students s ;._"'i d['" , t,*_]\“‘ : o

GOAL ‘ '. " ‘f"'"#" Lf' R R ,
Des\\lons are made by us and for us each day Many factors are »., |
1nv01ved in each dec151on The goa1 of th1s<hn1t is twofold F1rst,,

the 1earner w111 exper1ence the dec1s1on-mak1ng process by mak1ng a,?
g1fted and ta1ented progran dec151on for an actual‘jtudent Second

the 1earner will then dec1de what the career educat1on 1mp11cat1ons

4
v

for th]s-student,w1l] be.. - htj S ! 4 "fT~f"f " .ﬂ§7'
S T VT N T 4

‘.

N s
v -




Lyy

OBJF.CTIVES I ._f" J

T

1. The Tearner W1TT have an opportunity to expTore his or: her

’ffown vaTue‘system as 1t reTates to educat1ng the g1ftedzand

N3

ta]ented

}The Tearner w111 c1ar1fy h1s or her own op1n1ons and the :
bas1s of: those op1nIons as they reTate to g1fted and talented

‘.;educatlon ' R ; | |

__3."TThe Tearner w111 dec1de whether a. student qua11f1es for

vg1fted and taTented aTterﬁat1ve programmlngc_oﬂ' .

P

_A,T;The Tearner w111 further dec1de what éhe 1mp11cat1ons of
| :th1s dec1s1on (obJect1ve 3) w111 Be for career. educat1on
pTann1ng ) | o
LEARNING ACTIVITIES o
. 1,_ The 1nstructor w111 present an overv1ew of g1fted and
'-d:taTented educat1on It is suggested that the foTTom1ng
artlcTes be used as .a resource for the 1nstructor )
i#t _ f\. Getze]s, J. & Jackson, P‘ The mean1ng of "G1ftedne§s —\
an exam1nat10n of an expand1ng concept pp 40- 45;
Terman,‘L: The d1scovery and encouragement of except1ona1
~ - taTent, pp 8-23;5 ‘.‘ u
o ._Ward V.. Bas1c concepts ; pp. 45- 51. |
1. I Dur1ng cTass t1me the Tearners will: have a standard1zed d
test as one obJect1ve measure of the1r own va]ue system.
| The Gu11ford Z1mmerman Temperament Survey 15 suggested

since 1t concern;1tse1f w1th aff1rmat1ve statements

' rather than quest1ons (T1me. 1 hour). S




¥ 1 2 The 1nstructor w111 re]ate genera1 trends and/or

2.

3.

3

0

_1prof11es from the va1ue system measure used as 1t

re1ates to the educat1on of ‘the g1fted and ta1ented

[

Such top1cs as the need for compet1t1on; outer d1rected-
: ness teacher centered 1earn1ng shou]d be. addressed
(T1me -2 hours) | .
"The 1nstructor using an 1nforma1 approach w111 d1scuss K
common myths of the g1fted and ta1ented Examp1e. “all “

gifted students are th1n boys who wear g1asses (T1me

1 hour) R h - _ ‘,p" : - y:

The 1nstructor w111 g1ve to each member of the c1ass a

§

comp1ete record of_a h1gh schoo] student. ‘Based on the

CknoWTedge ga{ﬁed inFLearning Activfty (1) each 1earner wi11.

-"

EVALUATION
"1.

dec1de whether that studept wo’1d qua11fy for a g1fted and
“talented program (Time: 1 hour) . T
3.1 -The 1nstructor w111 then d1scuss the correct dec151on ‘
w1th_the‘appropr1ate rat1ona1e (T1me. 1 hour). |

3.2 .Each‘studeﬁt will Write oné “two-page typed pos1tuon»--
paper 0ut11n1ng the career educat1on 1mp11cat1ons off
the decision addressed in (3.1).
3.3 The instructor.wiTT summarize the strengths and’

| ﬁWeaknesses of several career education‘strategiesl

as an outgrowth of 3.2. ’

The 1earner will have a d1scu551on with the 1nstructor
centered around the resu1ts of the Gu11ford Zlmmerman

hY

Temperament Survey The student W111 then submit a -

S 206
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position péper'based on hfs or her perceptionS‘of the results
- of the Survey as they re]ate to teachlng fhe g1fted .
and ta]ented B : o

| ”"a.25 iThe 1earneer11T‘subm1t to the group one prev1ous1y

S L 1fuhe1d m1sconcept1on and br1ef1y d1seUss those m1scon-.

R
*

'fcept1ons ‘ |
'_'3.‘1The 1earner s. dec1s1on as, to whether a student qua11f1es |
o for g1fted and ta]ented a1ternat1ve programm1ng will be -
.e&am1ned ThE“fOCUS here is not\Just the "yes" or no
:dec1s1on but the "why " _ ITAPR
ﬂ."fThe learner's dec1S1on as’ 1t re1ates to the 1mp11cations
T of cdreer educat1on p1ann1ng W111 berrev1ewed according

\_‘

- to the fo]low1ng sca]e

L . Highly 4
Inappropr1ate o Appropr1ate o Appropriate.,_
TINE CONSTRAINTS  ~ : e

I

A maximum of nine hours is requTred for th1s un1t Th1s can :
be spread out/over a three to four-week per1od or can be done as’ ‘ai * =

1ntens1ve segment of a ‘semester course or in- serv1ce‘modu1e 'f. '
.RESQURCES - o e ‘ o : T

o /

Barbe, w.‘(Ed.) Psycho]ogy and educat1on of the gifted: /

selected readings. ,New‘York. App]eton Century Crofts, ﬂ965
». The following readings are’from the above text: | _" h
| Getze1s, J. & Jackson, P..- "The meanlng of g1ftedness -
1‘an exam1nat1on of an expand1ng concept" pp 40-45., |
' Terman, L. . "The d1scovery and encouragement of 'f\s o

exceptional talent." pp.‘8—23. e



o / [ - S
Ward V "Basic Conceptsi" pp. 45-51.

LA /?% G11ford Z1mmerman Termperamen£ Survey ln Anastas1, Arw»fﬁ *”V'

Psy;&ho]OE_Cﬁ] testmg (3rd ed ). {_ New York: MacMman, 1968
 3<Kurfman, D (Ed.)- Deve]qp1ng dec1s1on—mak1ng £k111s 47 h .ff

. 0 o Ol
_Nat1ona1 Counc11 for the Soc1a1 Stud1es Yearb ék Ar11ngton, L
: . ) 3’ : -
VA.: Nat1ona1 Counc11 for the Soc171 Stud1es

1977 .
' ;Rice, . 'Iﬁg_ﬂlfﬁgi Spr1ngf eld, 'IL Cha{]es Thomas,‘ P
"'  :wood1ey, L & Drlscoll L A mode]‘and suggestions foro { _‘i'"'

' '.evaluat1ng dec1s1on mak1ng sk111s in D Kurfman, (Ed )

i Deve]gplng dec1s1on—mak1ng sk1lls 47th Natnonal Coun¢11 fff ‘

; T for the Soc1a1 Studles Yearboo< Ar11ngton, VA Nat1ona1
.  Council for the Soc1a1 Stud1es 1977 ; ;l.lgf;‘~-
o > n.:A“: ? | o
. a B i .
‘ i ' i : : i R
"%@¥“x. L [ |
'3 _ 4
S i
i
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-

"of a movement 1n th1s d1rect1on. If career educat1oni-sfgo1ng.to
e .become estab11shed in h1gher educat1on, 1t can on]y;beaccomp11sh-,=l
o ed through the 1n3t1at1ve and oerseverance of the facd]ty It .
'7c}. -i '1s hoped that th1s voTumelw111\proV1de facu]ty members from a o
“"var1ety of d1sc1p11nes with the opportun1ty to ut1112e the1r o
v ;students career deve]opment and the1r OWn qua11ty of teach1ng
| The nmp]ementat1on of these or 51m111ar un1ts now becomes -

: \

‘ .-the re5p0n51b111tyof concerned and créat1ve educators.
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- EVALUATION FORM_
-~ FOR -
CAREER EDUCATION MATERIALS

1-;<_ L The/proaect staff would apprec1ate receiving comments
‘concerning the enclosed materials as .this evaluated feedback
wou]d 9% benef1c1a1 Sfor future deve]opments _ .

oy

1 Strengths

/’ ! . (/
g .
SR .
T ’:7"- / : : .
2. . Yeaknesses: X
. B , 1
2 . © o Kty
S 7 )
o R | /
Ty R /
o C
', i

~?3.iﬂRecommendationst;}'

.Q'_»

4

Pieaée.Return This Foirm To:

Dr. Charles W. 'Ryan . .
e ~~ Collége of Education
T o University of Mainé -
o .~ Orono, Maine, 04473




v Hoyt, K
e

\ Offi

* REFERENCES, .

>

3

B.' A primer for career edugation. ‘Washington, D.C.: -

ce of Education,:(No date, abstract). ' . .+ "

L . : 3 ot ' ’ » -

, -
. .
B
. [] .
. ) .
. - .
r ) .
- . { —
v
3 . :
. A
\ N -
<] .
) »
;
. &
A
v ' . ™
‘ _11 -
“ - . :
5
i - -



