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mhese materials are for use in the 1nstructzon o™
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Sisseton, Lower Brulg, Crow Creek, Flandreau, Pine Ridge, Rosebud, .

- and Yankton Sioux ‘Indian Reservations in South Dakota. Object;ves of_,‘fl
... the materials are to help learners identify the geographical ;o
locations of each of the nine Sioux reservations, gain an 1ncreased
‘awareness and understanding of occupations that exist on
reservations, understand the relationship of various occupations to.
the student's heritage, and understand the relationship of existing ,
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(Positive Models). The packet consists of 11 maps of_ the stat ) ..
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Introduction

These materials have been developed for the purpose of allowing teachers to focus their instruction on current occupations
which exist on each of the {9) Sioux Indian Reservations located in South Dakota. The content of their packet will serve as a
stimulus for students to seek additional resources for information regarding their future careers. Further, it is hoped that following
adequate exposure to instructional approaches and presentation of the material, American Indian students will easily adapt and relate
themselves to the “world of work” which exists on their reservations.

The materials are developed in a flexible format to allow for teacher-modifications and adaptations into current environmental
teaching situations, Suggested activities are given as an initial guide for teachers to begin wnth Further development and change in
useage is left to the user of the material, '.
' , ¥ Cdntent o

' ‘r

The materials consist of the following:

1. South Dakota map with outlines of the (9). Sioux Indx@n Reservations. Geographncal location of the reservattons in South;

Dakota are included.

2. South Dakota map with the (9) reservations identifieﬂ. The reservations are arranged in alphabetical order.

. 3. Maps listing some occupational opportunities have been included to iljustrate the similarity of careers currently existing on each
of the reservations in South Dakota.

Note: {t must be clearly emphasized that- the occupational listing is not all inclusive, Users of this material should expand the
learner's awareness and knowledge of other occupations. '

Objectives _ J
1. Learners will be able to identify the geographical location of each of the (3) Sioux Indian reservations in South Dakota.
-2 Learners will have an increased awareness and understanding of occupations that exist on reservations.,

3. Students will understand the relationship of various occupations to their heritage.

4. Learners will be able to understand the relationstfp of ex isting occupations to American Indians employed on their Reservation.. -
(Positive Models)., . Lo

¢




Yy ‘ Suggested Uses of the Materials

:‘ "l.l éulletin B'oar.& Ditplm | ' ' ' o
| 2 * Over head Transbam?aes‘"tor Grdug- Presentations
3 'Hant!-outsfor rners . T . \_y

4. Combinatians of any ~ot the above, mtergrated into.any content area or dtsclplme in your curriculum.

Coa ‘ . SuggestedStudentActuwtles
Y i

., ). Havestudents ndentlfv one or-more of the reservatuon! in South Dakota,
) 7 2 'Identnfy and compile alist of all occupations currenty exustmg within the Reservation. ; \’

3. Have students “research” eagh occupatuon and make wntten or oral reports. Duscus the role of mdwnduals involved in each of
the named occupatlbn&

-
f ' \
Note to Educators: . '

The aforementioped suggestions are .to. serve a guudelmes\ Porsonal resources can expand these materials in order to make them
adaptable to the local educatlonal sitation, /
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