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uay 1977 graduates of the University of uorth

%.Carolzna at Greensboro were surveyed in the winter of 1977-78. The
665 responses to the mailed questionnaire were representative of the
1,065 graduates. In the presentation of findings,-differences'by -
school and degree level are noted. At the hachelor's degree level,
= +the 538 résponses were- also examined by sex andgrace for each school. -
At the master's degree level, analyses across schools: uere made only

by sex. The 19 doctoral level responses were examined hy .5chool of
major and in most instances are reported as a single group. :
Highlights are presented:on graduates' employment status, background
" charaoteristics, educational plans, satisfaction with® b o and
..College, attitudes and values, relative importance of JOb . .
' characteristics, life style preferences, colpetencies possessed, ‘and
co-petencaes enhanced. A sa-ple snrvey is appended. (Si)
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The Office of lnstitutionnl Research, in cooperation vi:h the Carecr Plannlng and Placement Office, surveyed
May 1977 graduates of UNC=G in the wlnicr'of -19772-78. Surveys were sent’ .to the 1022 graduates for whom current
-malling addrcues ‘were availoble. After the initial first class mailing ‘in November, a bulk-rate second mafling -
© .to-all m-rcapondcn:a in:Decenpor was followed by a third mailing in January. The third mailing included a
persgmd.(zed note from the appropriate dean ox decpartment head requesting the graduate's cooperation. The first
mailing .resulted in approximately a.30% Tesporse rate. .Another 10% respdnded to the bulk-rate second mafling.-
The personalized'third. mafling yielded rcspo es from'an additional 257 of the graduates, bringlng the overall
response rate to 65%.

.- ’ - : ) .

‘Analysis of the 665 .responses to the survey.across all degrce levels, leads us to conclude that the responses
reccived are representati®e of all 1065 May 1977 graduates. Tiis conclusion is based upon the fact that similar
response patterns were evident between carly and late rcsponders and the fact that comparisons of sknown charac~
teristics between the sample respondent and total graduate ‘populations yielded no significant differences.
Essentially similar percentages of respondents %o ®ach of the three mailings repot'tqd their current primary
activitics to be cmployment, further education, or job hun‘c‘ing. ..Comparisons .with university student data indicate
that. responden‘ts were generally reprcscnta;ive of UNC-G 3uduates with regard to aze, -gace, sex, lnd school of »
mjor. . - . ' » v R . . Y - 5

‘ l' ot »

= The )lighlights report the’ major fh\di §t -the dy in tbeir simplest form noting differences by school® and

‘degree level. At the bachelor's degrce lev the 538 rcsponscs ‘were alsq examined by s€x and by race for each
school. At the master's degrec level, analyscs across schools werc\mad only by sex. The nineteen do\.tonl level
:responses were examined by school of mnjor and are reported as'a sin&le group in most instances. e «t

"+ ., Tables’are currcntly boing produced in t.he UNC-G Office of Institutional Rescarc‘ to show b"eakdown.. of all
Cgpzvey ftems forbaccalaurcate degree recipicnts by_school, by race, and by sex. . Tables for master's de;;rce
pients high ht differcnces by schaolzand by sex. A serics of .short 10-15 page tcports on various aspccts’

he survey is planned. Topics to be addressed by these reports includc sample description, enploy-»en: status,’
re ources used in secking employment, job characterisgics ‘of cmploycd persons, sat.isfactiorf with ng, cducational
plans! satisfaction with major and college, attitpdes and valucs,'and cornpeuncies gained. chuests for special
ahalyses. are chouraged. . _ . ..

-

. . . Cy

[AFulToxt Provided by ERIC




. . . , . _ .

. ' ) . v . . ] . R
- ‘ L3 ) » "; .
. - . : .
b N T { 4 c
_ Lo A \
I 3 . ) . . . . -
' L3
v ‘ . * ‘ - -
' A
r . ’ \ . ¢
T ] ) . . - h
‘ ‘ g 1
., [ . -
. . M3 B . - rr - .
- : 4
e : . MGULIGHTS . - : S g
. S —.‘ BACKCROUND CHARACTERISTICS oo .,
. ‘ T . ] ¢ : . . PO
- N ) \

- 612 )ﬁ. the Hly ' Mculnurutc recipicntn vere 26 years old or older during their last semester nr&llcd. (Q3)

' -+

- Six to mine months aftet grlduauon, 64% of baccalaureate recipientn -are still- ungle. 652 of the women .

-, and 621 ot the nen tecetving bac.ulautute degtul are unmarried lix to nine montls after- graduution. (QS)

- URC-C ;ud,u.tu tend Jo have !ollowed traditional sex-typed uajotn.. 6&1 of uculaurute recipicnu from -\
the School of Business and Bcooomicl were male, while males account for only 15% of all baccalaureate !
;rnduatu. All or all but one;. of :be respondents from the Schools smn'stn;. Home EConoqicn. and Education

5 are female. (Q8) .. B v . ‘

- The schools with the’ Mgbest percentage of Qradunten reporting a Einmal GPA above 3,5 were Arts and Sciences
(291), Music (247), dod ‘Bducation (20Z). The 'schools with the smallest percentage of uudent:s with cuczmulative

G-M"c above 3.5 were Nuuing and’' MPER (both 62). (Q9) % .
. v ' . .
- 351 baccalaureate rccipien:s are eligible lot teacher cer:iﬂcation qa a tc&lt of a teachet edmtton
program completed at UNC-G. (QID) , B
. . ) ’ * °
- 907. of all bacheclors degrec recipients, 86% of all mntc"s degree recipients €82 of all doc:otai_l. degrce .

teci;ients rcmaincd 1n North Carolina six monthswer more ¢£tcr gradu&tiot\.

- Approx!mqtely 587. of bachelors degree rectpients, 652 of ma:erl degree recipiepts, nnd 537% of doctoral '
“regipients were re%iding in the eleven county, drea C econbmic planning region six tokoght months after +
*:aduation. The arca G economic planning reglon consiamts of Alamance, Caswell, Davidlon, Davie, Forsyth,
11ford Randolph Rocun?'(am, Stokes, Surx-y and Yadkin countics.” ' ' o :

1,.»,~_,‘ g 1."_ p those &rﬂdu&tes who originallx ctme g;g_gg, .area G region, 83'L of the bachelors degree recipients, = =

. 83L of the masteérs degree recipients. “and 70% of €he doctor.‘xl degree recipicnts vere rcsiding within the
‘. e ¢ ele\mn county-reglon six to eight months aster gtaduation. ©.

DY

‘ T L ' 3 .j oo . . : ) : .
- Of tbose ‘graduates: who originally fage’ froa'North Caroli.na, the percentages of bachelors, masters and
doctoral degrce tecipien:s who remainedgvixhin tbe gtate after graduation were 80%, 351 and 852 respectively.

-
\

. : N \ . ‘et “4 4} 1 R :
. e £ those grnduates ‘who respondect thai tbg)'r were ‘employed and were origimlly élassiﬁcd as out-of-state
. : tesi.dents, 487, of bachelors digree récipi'entg 67%: of masters degree recipients and 162 of doctoral degree
\‘,\ N ncip:’\ ts vere ecployed in North Cai:ol‘lna .
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Priury lcttvittn reported 6 to 9 wonths after grldulti

for

hcclllurute degrece recipients, 77% employed (‘roﬂ t 52!‘5

102)

. for
“for

masters degree recipients, 78% employed (Total N =

12) o

doctoral degru recipients, 957 ewployed (‘rotal N = 19) T .
baccalaureate degres recipients, B rcportod thlt they \nrc currently necking mlwunt

for

for masters degree recipients, 131 reported currently seeking employment

for doctoral degree recipients, O rcported currently seeking onployunt . °
5 . »

baccalaureate d.egrce recipients, 12% enrolled f{or more education

for
" for masters degree recipients, 7% enrolled for more education’
for doctoral.degree: recipients, 5% enrolled for more e’dication Q1 indivldunl) .

Rlcuining 2 or 3 percont are not secking ouployment at present

- ‘l‘bere h an incrtasing use in the job search,of university career pumlng and placement servicea at highsr
de;ree levels. 57% of bachelor degree and. 637 of masters degrce recipicnts reported nking cxtensive or uodernte

usé of the Carcer Plannlng and Pllcmnt Center's resources. (QIGB)

= There u eimilar use made of newspaper ads at sll degree levels but greatcr use h wmade of promulotul associati
and journals at the higher degrece levels. (0161) - . .

.

- The greatest barriers to jobs for bachelors and masters degree rgllplents were seen ss "tight-job wmarket in

wy field" and "finding a job with desfrable characteristics"; for doctoral recipients “finding a job with

desirable characteristics” was secn &s the greatest barrier to employment. (Ql7) t . )

= 83T -0f ahneulm 947 -of ~umrs, aad 100%.of doctoral degree recipients who. nm.d ﬂim Sob.titles
are in positions clauttied as professional and technical, administrative apd managerial, or non-routine

sales. (Q18) . . L

- . L I




N - .
. \\ - o. ' ’ ~
1 \ - . * -
\\. , 'l
\ ,
\ N R {3
< . - \ mIGRLIGHTS _ 2 .
’ , ) EMPLOYMENT STATUS T
‘= _ Avarage annual income reported for bachelors degree recipients earning over $5,000 vas $9,332.
The highest salary reported was $17,5 ' L:.'- .
both mode and median fell between $9,000 and SIO,JO , .
averages by schoold rangs from $8,203 to $10, 609 J . )
79% reported over 38.0% (Q20) ) . . .
. = Average amnual incowme 'rcpoxztcd for nu_mw earaing over $5,000 was $12,971
. median was approxitetely $12,000 . S ) .
wodal salary grouping was $10,000 to $11,000
. sverages by school range from $16,837 to $17,911
range is up to $25,000 .- - p
81% r!portcd over $10,000° (Q20)
- .A\:cra;c annual income ‘reported for doctoral degree recipients was $18,267 o Ct .
range vea from $12;500 to $26,000 . . . ) T B
wodal salary grouping was $18,000 ;0;19.000 ) ) T 1 L .
median was approximstely $18,333 * R _ S ] N ‘.
averages by schools range froa $15,500 to $19,330 .- A Ot
94% reported over $15,000 (Q20) - . ' . . S
b . ‘ - . » . : . )
- Roughly 1/3 of employed bachelors degree recipicnts work in private companies or are self-employed, 1/3
work in higher education (3Z) or schoel systems (27Z) and 1/4 work in hospitals or clinics. The remainder
.work for -govcrmment or other nogi\groﬁ-t.organlutiom. (Q19) . ) ]
. . B ‘\. . . ) . . R 3\%
- One=half of employcd masters dcgrea recipients are employed in higher education (18%) or school systems (3Z%)Aarc
employed in .privatqwltry or sclf employed; 4% are employed in hospitals or clinics; 15% are employed in
government qr other profit organizations. (Q19) o
- 82% of the 17 doctotal degree recipients who responded are employed in higher education (65%) or school systems (1
The other 3 individuals are cmployed in a hospital, a small private cocpauny or are self-employed. (Qi:9)
SRR - B . S TP EUC U e R i e .::vn SEIEIET T “;"“ R . P
. : - 847 apd 88 of bachelors snd masters degree recipients respectively report employment directly or somevhat
- v  related to-their field of study. Q1) . : ‘
~ Of those who fclt.they were employed outside their major fielci of stl;dy over 1/3 cited reasons other than
- . "could wot find an appropriate job in that field”. 17X of the bachelors degree recipients and 21% of the
- masters degree recipients reported that they bad "“developed a new career interest”; 102 of bachelors degree
reci{pients xeported being a vgraduste of a field of study which is difficult to relate to a specified job";
other responses included “never planned to work in that field", and "geographic immobility".(Q2Z
. .
. N .
?
’ )
. . -
- Al . ‘ - E A
4 A
LI f
. . h . " \ J
SN f
U ' T -
L . K - ;‘ ’ ! > .




- - »
a ’
. 1 .
.
"u
.
v . )
> -
ﬁ‘ -
) .
. .
: L}
- . . . .
Y . . .
. : RICHLICYTS
. A !
. . . pELONENT STATUS . v ‘ h

. ‘ . .

Roughly 1/3 of degree rectphnu- ot all levels considered themaelves underemployed. About 1/3 of the bachelors
and nearly 2/3 of the mAsters degree recipients report holding joU\thnt do not require their present level -
of education. (Q27 and Q29) A ¥ .

8% to 901,901-:.“0 their jobs to be "the same as" or "better thaa" those of their classmates. (626)

J
817 to 371 at all degree levels report that overall they are highly satisfied with their job; 91% of. all
rnpondcnu foeTing moderately or highly.satisfied with the type of work they do. (Q25)

0f the 33 {tems on the survey relative to employmbnt status, there were stgnlﬂcant differences by race for
only two~iteéms. More black graduates rated thcuelvu underemployed (46%) than whiths (32Z) and more blecks
(13%) made extensive use of public employment 'agenties than whites (092). Employment categories, income,

sources of job satisfaction, rate of unemployment, career potential of current jobd, etc.)vcro" not sunlllcontly,-
different for black and white gradustes. (Ql2 and Q29) ]
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83% of dbachelors degree recipients expect to eventually earn an ldnncod c.:rn. 112 expect to earn &

doctorate. (Q30) . o o |

382 of mesters degree recipients expect to ultimataly esra a doctoral degree. (Q30)

142 of bachelors degree recipients and 12% of the masters degree roc(plcn'tn are presently enrolled in.u

degree program. * (Q32) 121 of tha dachelors degree miphq. and 7% of the masters degree recipients conudcr '

further education to be their primary activity. (Q12)
More baccalaureate graduates of the College of Arts and Sciences (26%) were anrolled in a degree program
by mid-vinter 1978 than were baccalaureate grsduates of the other six schools (092).-(Q32)

! .

Rursing graduates had the smallest percentage of bachelors degree recipients pursuing education (012). (.QJ!)
827 of thbdse enrolled in graduate school are enrolled for 9 or more .ntudcnt credit hours. (Q34)

Nearly 2/3 of those enrolled 4n a ;rlduato dagres program at.any level-are in N.C, colhgn or univcrunu
oud nearly 707 are in public & year institutions. (QJS) - A K

292 of uccalaureata dcgree recipledts and 28% of tho masters degree reciplentn vho a\rc currently enrolled
for a higher degree are enrolled at UsC-G. €Q35)

627 of sll graduates who responded felt that they sri bqttcr prepared for further s:udy than gradutu of
other institutions. (Q17) . . .

Black grlduatcs were statistically more likely to-be enrolled for further educatioa in private univeul#
or in institutions out of N.C, However, only four black students were involved-in this comparison. -Therse was
no other significant diffarence by race with regard to cducational plans. (Q30-Q37) \ »

- ve s

’
r
N
Vi,

¢

Aruitoxt provided by Eic: ~ - te
. . :

B R Ut P, B I DT I IR T O [ . Caee s . P UPOUNGRT. S

-




T T AT e R g £

¢ . .
. -t

r SATISFACTION WITR MAJOR AND COLLEGE _ ‘ ’
- M - ' : . ' . * M '

) . ' Co, . e .,
UXC-G seniors grow more fond of their alms mater 6 to 9 monthe after graduation. 1n April of 1977, 70%
of 492 graduating seniors said they would chooseto graduate from UNC-C if they could stert over again.
The. following winter, 81% of 516 baccslaureate graduates gave a positive response to the same question.

»

(Q43 and *77 Senior Survey item M193) ° . . _ L
Changes in attitude toward UNC-C are more pronounced for black g‘uﬁuui‘.thln- for white graduates. Inl *
April, 4ATZ of th e black seniors and 72% of the white, seniors said they would choose to attend UNC-C .

again. When the same pool of bachelor's degrem recipients were surveyed the following winter, 863 of the
‘black gradustes and 802 of the whitc gradustes aid_they would choose UNC-C if they could start over again.
(Q43 and '77 Senior Survey item #193) , . ,
.There vere no significant differences by race on any o!I the survey items concerning satisfaction with - e
sajor and college. (Q43-Q46) . * o

1n April and six months after graduatio;: sn overvhelming 98X fcly that regerdless of any vocational benefit,
having attended college had been an important and beneficial. experience. ' : -
(Q45 and *77 Senior Survey ftom #194) . .

" 80% of both bachelors and masters degree recipients and all but ome doctoral degree recipient would selegt’
the same =t jor again, (Q44) . .

o . . - . . K , o
952 of all graduates ( of bac;elorc degree recipients, 952 of masters degrec racipicnts and 100% of

dootdral degrec recipiefits) feel that their major has been important and beaneficidl in their lives regardless

of vocational benefits. (Q46) ° L :

.

The strength of the above conviction is significantly différent -among qcho&ll_ only at the bachelors degree
level vhere music and nursing wajoxs are the most ‘positive. (Q46) - )
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Reasons for gotu to eolh;c (Q)O) , . ’ o B . ' ‘ ]
E - 512 of all gudunu ranked csreer preparation as the most fsportant reasan for gbtns to conca. This
' reason ranked first at all degree levels. . .
= QOther mnm for going to college sre Thnked balow in ordef,o'f motuncc. The porccaugn of al1 rupouhnn ..
' . sanking each item first were as follows: . e N
. (2) to broaden intellectual or cultural swareness - 232\ / . -,
(3) to better underetand my abilities, goals, and interests - 161 \
(4) to gain skills and experience in relatipg to other people - 102 .
NP 4. to be able to wake more moncy - O . ; .
Y (6) to prepare for further ;uduan or professional cduuuon o7% -
. (7) to become & better citizen -0z ) . ,
"= Im o case is there a significant differonca 40 the above un)um by duru level, - .
- ror\buuhurun degree recipuntl. there are dufcrcncu by schools for carecr. preparation (p< .05) \ )
preparation for advanced study. (p<¢ .005) . .
[
« - As might be expected, Arn and Sciences baccalaureate rupondcntl gave less iwmportance to career prcpantion.
(442 rasked it first as cocpared to 512 overall) - .
-« Muslc (122) and Arts and Sciences (11%) baccalaureate Tecipients attached grea:nt tance to preinntioa. .
for furthér study. This co-pared with 72 of all bacclhyu’a degree recipients, ) T
. . .
.'_ . ]
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- Twenty job characteristics sie ramked below by the nrcmw 811 respondents vho rated thea -

' 1s slse shown.
. . N ’ Bachglors Masters Doctoral
Overall  Rank ) Charactoristis Nectotents  Rectote tte
ra . e vacteris fents Recipients Rocipients
84 o Chance to learn new things L] 22 . 67
b, 2 Chance to use specisl abdflicien 11 r2 ) [ ]
" 3 (Friendly congeiisl associates ‘ 2 L~ €
2 4 Opportunities to be helpful to o;hor\bmlcty 13 - 67
62 . 8 Opportunity to be original and crestive -, g2 . oA o
61 6 Stadla and secure future . 4 43 »
(3] ? Opportunity to work with people ¢ 54 61
56 8 Variaty:in work assigmments . - 36 Q2 3
33 ¥ Opportunity for advencement - - LY ] 47
s 10 Chance to engage in gatiafying Teisure 43 - A8 28
30 11 .Living snd vorking in world of ideas > : 50 30 56
&6 12 Chance to maké a contribution to importsnt n\«uw &7 -42° 53
42 13 Working as & part of & tcam ’ 45 » 33
3 14 Chance to excrcise leadprship » 3 30
24 15 Freedom from supervision in my work n b - 4 b -
17 16 - Making 8 lot of wovey . 16 2 16
18 17 Avoiding 8 high pressurs jod 16’ 0y 11
10 18 Cetting avey from where I grev up 09 10 12
09 - 19 Remaining where 1 grev up ; 09 10
- . . , ]
i \ < - <« .
. - ) .
. . - . ’ . '
- R . . —_—
L d o clhedee « & :'.'
-
' §
- -
. = —
} ' “ .

4 ‘very isportant™. The percentage of Tespondents at each degres level who rated au item “very fwportant”.
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X The twelve Job characteriotics siven bel wele nto) fop .z.auu»uy ditierent mavher by bachelows
degree Tecipients from n"anu schools 1s noting highest amd lowest ’nturouu tor those no-
are indicated:
) . Sehool with Schesl with
. highept perceat lowest percent .
Overall e . : . ‘- titing ) citink .y .
Bank : Charactecietic | ey iepereants "_'"umi:s:
2 Chance te wse speetal abilttties . Mustc 963 Busisese AL "
‘4 . Oppertuaities to be helpful to others ) Mrsing ”02. Businees 443 .
3 Oppoctunity to be erlginal and creative L. Music 01 tesss 32
% 7 7 .Oppertunity to work with pecple . . Bducation O siaess MR:
. 8 © Yagiety im work assigmments |, Howe Bc 52 Education A2}
* 9 °.  Opportunity-for sdvencement -, ‘ nstwess 7T Mursteg N1
. Live snd wotk in world of ideas - Wsic , 82 Business 29%
12 Chance to wake a cantribution to twcauz hclstou NPER . 532 Business 402
1) Vorkiag e part of n team Wyraing 775 Atts &
R Selenses 313
S Chance to exercise ludonhl’ . i neic AL Arts &
‘ : . ) Sctemces 2R
13 - Freedom from supervisiom in sy work .. 13 Wrsing 1N
As Mmking a Jot of money D‘\uu ° % o o8l ’
. ) ’ : . /
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- 74% of - the responden:s across. 311 degree levels checked "Good family relationships" as one of the 3o0r4 lffe
’ ’sbyle gharacteristics mst importaat to them, wloe . . . I -
. . " . oo rl

- ?:efe:ence for geod famlly rels:ionships was ranked firs: tn an schools and a: all degree levels. ’

o:her fsc:ors and the pe:centage of responafe a,g:ross a11 degree levels wbo checked each as one of the thtge Lo
or four cha.racr.eristics of r.he life style the %Wd like to have are ranked as follows: 5o,

-(2) -.Good friends (622) i s '.'
(3) Freedom from finincial worry (532) : L . o
(4) . Opportunities for meaningful k (48Z) : S e
(5) . Freedom to pursue Yyour own interes:s (441) ' , L .
(6) A challenging job (44%) ) : . o .
- '(7) Steady, secure employment (27%7)- e " e L . . AN ‘
-{8) Favorable, geographical location (202) Lo ! ) : v\ L S e

(%) Access to ar: xns:i:utes, music,_:hea:re, e:c. (202) ' v o .

i

Three lifc style cbarac:eristic items were Sclected by significan:ly diffe:en: propor:ions of baccalaurea:e

(3 Pzeedom from fin.'mcial rty Highes: Business (70%), lowest HPZR (357.)
(4) ~ Opportimities. for mea ful work - Highest HPER and Ediacation (58 and 597%), lowest Business (292) -
(9) Access to art institutes, music, :hea:re, etc, .~ Highest Masic (48%), lwes: Busineﬁ& (101) ’

- -degtee recipien:s majoring im different schools. . ) ) S .- ) o

.'hio it:ems were selected'by signif!.cantly differen: prgportions of graduates at different degree, levcls. )
(2) Good friend: ;’ Highest: achelors ‘(667.), lowest masters (41%) . ) e 0
(4) Oppor:uni:ies for meaningful work - Highes: doctoral (747, , lom:st bachclo'rs (467) : °
. - ] . - . .* . -
E D," * ” "-‘o o ’ ' ,
g QO, - Lo : “ - ’ °
% . . . . Y ° 2
X8 : .
N _
. : -8 : / N
- ) .D .-‘e. . =Y . .
. i L = o
- B \‘.‘ 1 il. . . - . - -
: . \\‘ s ) % ‘
- L -”‘v . = .
’ o )
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- &Ln? and abilities of bacbelor degree recipients are tanked below according to the percentage who .
respoadedwthat they possess that cy "to a. large extent"”. If there wefge significant. differcnces ‘
' between schools, the higbest and lowest ting schools and the percent responding that they possess the -
ab:l:lity "to a large- extent" are given in the right h:md colunn:. S . Y
a- i . . : ) . .
. . b. . . . \; . B . . . . . . . Lo . . N
- . R ’ . '._, . . ) . . e L o . . . uh .
I rLr C < .. . . | Overall Highest rating  Llowest rating:
. Rank "< Ability LT, : -z -school(s) and %2 school(s) and %
Sl -Following instructioms . : . " B S . '
2 Coaprehending written waterial ™ . RO < , . . ’ P
-3 - working independently o C ' ' ’ 67 Education 73 .~ Bursing 58 .
E oL B S . Home Ec 7%  HPER . 59 B
3 COmunicating with others = ° : 6 1 ) ’. : : .
-5 . Cooperating with a work team . . - Coa 58 . e . N
6 -Meeting deadlines T 56 : o S . R
7 Performing detaileds and accurate work L 54 . ' e . .
& ‘' Dealing with the publiec. ' ' . - 52. L . o ’ .
9 ‘ ‘Organizing time effectively - : : - 43 o . . <. L
10 -~ . Writing effectively ) o k) o
11,5 | . Working. on long. term pro.jects<. . . 35 . - Home Ec 50, Rursing 22 R
R . L o ’ . Business 22
. D § ¥ T Using library and research facilities ' . 35 - - )
. 2130 Planning and organizing ‘Job. Telated activities . 34 , ° Education '55 Nursing ‘?0. .
‘[ 14.5 ' ° Analyzing and evaluating ideas and presentations .o 33 S .z
: 14.5- _ Speaking effectively ) 33 : / o .
16 Resolving conflicts in working settings SO ) | .o /\ . e .
17 . " Supervising and leading . 30, . Muslc \ 61 Arts & Sciences 24
. 18.5 - Developing organizational objectives with team  ° 27, - T I o
18,5 ' Making mathematical computations . ' 27 . . [ . ‘-
20 . Developing new approaches to problems - . . 25 ) N . s o
- 2b.5 Persuading others to accept your ideas - o 19 o, ; - L *
S 21.8 - Interpreting numerical data .. 19 Busidess 29+ HPER - @ - .
o230 Usins computers & anaIyzing computer printouts . . . 05 - Business 17 Educ., o
L o _ . - : ’ . \\‘ Musié 0 .
’ ~ . ¢ 4
- . f 7 . - ; : -
’ » *
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Bachelors degree’ rec:.piepts skills and abilities ai‘e ranked: below according
‘that the ability.was enhanced .in pursuit of their- -degree "to' &, large extenmt". If e't:l‘s &g significant N
difference between schools, the higliest and lowest rating scbobls and ‘the gercenr. of % i'r’uajors responding
. that the’ abilii:y nds cnhauced “to. a large extent" are given in the rigbt .hand colunus. S

- . . S ;_{<
AT oL ; ] L ~ * Overall ,H.ighest 'atinz;
. “Rank . R —_Ability ‘ i % »schoous) “and z\
) = s . ' N O ] ] ) ‘, - . ‘\“‘. :.
1 . Neeting deadlfnes . . _ T T 1 6 - /" Bome Ec.‘ i/
2" ' " Following instructions ' b et . . 58 .%o -
3.5 "~  Working independcttly R ! - . $7T YV o SR ‘.-
- 3.5 'Using lgbrary and research facilitiea . A 57, Rursing K A
5 . - Communicating with others tr . . ' 53 - Bursing 3!
Y . Performing detailed and accurate Work | T . . 51 G :
7 ‘Organizing time effectively ; * ~ 50 Ryrsing- Business S ¥
8 Comprehendlng written material © .. - : : R R PR o
.9 Avalyzing & evaluating illeas & presentat:ions _ ot _‘/ 45 Sursing - 62 . Husic coo2r
10 Working on long teram projects - L .Y e ‘Bome Be. 55", f- Business - 25 °
11 Developing new approaches tp problem o s 41 . Xursing 72 “BusiheSs: 25
e 12,5 Writing’ e‘fectively . . . /S 39 Narsing 47 - "}hsic; R 2 ~
I *12.5 Cooperating with & work team ... AR 39  oursing 75 ... Business - 19 ¢
#® 14.5 Spa caking effectively ) : s /- 36 © _ 50¢ . Business = 29
14,5 D..aling with the public ‘ / > 36 . Nux;sing-.-.--;;QO" Y Business 22 :'.
16 * 'Planning and_ orgafizmg job rclaced activxc . 3% Edue, . 52 . 'wArts & Sciencele
. : . . -, . 'Business 21
17 3 Dcveloping organizacional objectives with team . 33 - Kursing 52 -"A_fi-?'_.s & SciencesZO" .
18 Supcrvising and leading L 32 Mursing - 59 Arts & Sciencesl? -
19 Resolving conflicts in wotk setting _ 26 - Nursing 40 Business 09 -
20 ** Making mathematical computations : / . . 23 .  Busimess 46 ; HPER' - ' 08 .
21 Interpreting nucmerical data., / ” 2 Business' 42 |, Music . . 1l. :
22 ' Persuadmg others to accept your ideas - . : © 18 . HPER 30 _ Business Lo 8-
. 23 Usinz computers and amlyzing computet’printquts ., 12 »  Business 25 ‘)‘msic ) 00 ;o
- A f‘ . & . B - . - . ‘ - -
i . ..- * . / . . -_‘ 9 f . * i ~
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-11. EMPLOYMENT STATUS:

."A ot
e
g ks N
4 -
. .
.J
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o N
‘ ] - L v P v
5 - ,,, . .
. FOLLOW-UP SURVEY OF SPRING 1977 GRADUATES : e y
. e e . . L. L . Lo
m:m:;ﬁ;muntmﬁhénybmlymtw-duuhw i

largely by cosputar. Please try to answer each-item. If you are uasble or
reléttant to snswer an item, yw-y leave it blank.

1.

2.

3 B 4
3. e

-Please mtmﬁo_b'rofmmh:hmhdwutbmw—nu

b sex: (1)-1.,(2)!-1. i . R ' (,.,__f_.:,”'
S. Marttel Statuss (1) stagle; (2) -:rud. (3) separated; W dtva'n-..d (5) vidowed- (5)_____ T
|6 Racer (1) White; D Blacks () Bopente; (4) American Indtan; (5) Astane . o____ - -F. o,
7. Moet recent s degrees (1) Bacheloc’s; (2) Mastar's; (3} Ph.D., of EdDe; = ° N ’
(%) t.uh-rmutmtpn (s) o:hu dqr-o award, or cartificater ., (D, .
8. lltjor " L : - (Be as spacific as poul.bh) o
- . -
; inu: your grade poiat average ‘q’ gndn:od‘l (6 3] 2.0 to 2.5- w 2.6 to 3.0; oy LY
{\ (3) 3.1.to 3.5- (6) 3.6 to 4.0, % _'A( 9),
ma Honmchutﬂ.ducl-c. rasident brtn.utonpu-pon.vhno mklngyou N o
most. recent degree at UNC-G? (1) no; (2) yes. I!yu, please -pod.!yym Y(Ig) .
ho-emy&tm:h-.. S . ) ] . N

(Please print)-

3 as & public school teacher in'this

11. Are you certified or ‘eligible for cert: _
am_ a8 INC-C? (1) yes; (2) no. (11)

. of any other state ss & result of &

12. ‘What ts your primary present ac:tvl:y? (l)‘eﬂplpymnt {ncluding self-emplovment;

4(2) military service; (3) continuation of formal education; (ng unemployed and actively
. seeking employment; (5) muploycd,’ -not seeking employment, but plan to later; .

+ (6) unemployed ani do not plan to seck employment. . . 2

’\
13, If you are un-ploy‘d how long have you bocn utively seeking employment?

(1) I am not sesking employment; (2) less than 30 days; (3) between 1 and 3 months;

(%) Between 3 and 6 months; (5) longer than 6 non:h-. ) 3%

"lb;. It,you sre currently unemployed, do you oxpec: to be employed within the next . o
: year? (1) yes; (2) no. o (14)"
15« Are you smployed full-time (30 or more Mur- per week) or part-time? T . . ,
(1) tuu-u.-.. (2) part-time; (3) not employed full or p.n-:u.. , (15) Con .

16. Which of these resources did you use in your most recent cmployment u.rch? Code
. the res s listed below with: (1) used ox:mlvcly, (2) used moderately; <
(3) 414 Tior use; (4) not spplicable- :

A. Zaplly and friends . . - * ST RS (16a)
‘3. Counseling and Testing Center % oo o D (168) C e
C. Coreer Planning and Placement Office @ - , ‘ : (160) Rt
S “College Faculty © i< P (iep) :
E. Volunteer: Expgrience e S L . - Qen) S , :
¥. College.Classes - S e .« - (1er) o
G. " Private Bmplojment Agency PR e)____ "
H. -.Publie ‘Employment Ageney- Wi g T e (168),
I. frv Advert B P I o C e
lalts e RRCE L T - - .- i -
Je < (163)_ - o
3 - .

I

e e o e
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19...ma:umm-mmwmw
: 1n bast

esployees;
.» or institute; (5) college, university,

21.
' J&.\Cﬂ‘m related; L.
22. -'uy'outo'olhthc:youmqw mthdmu"&r!hlﬂ of ‘study, plesse ;.ndm:; .

= . . City - Coonty - . State - -
. . - T, _ » S L
2 (1) T sm self-ssployed, in professional
-i,'.:h,hut dunlw .

R V——

hip, or in° owad by wy Zamily; (2) private company
mwtwumﬁ:hmapmw

or twovyear . -

- school, o school eystem; (7) hospital & clinlc; (8) church, welfare, or other non-protit
Mwm( Yocal| government

" 9) " federaly stats, or
wilivary. . o : [ Qe _
at of, curpent salary (answsr only 00ed3 § e y; $ oo wonthly;
$ - - weskly; $ e - howrlye “ el T - .

mnuz-d is your present job to your'major field-of study? (1) directly related;- =
(3) not: related at all. . : . - (20,

‘the sain reasot. (1) naver planned to work in that field; (2) could not find an
eppropriste job in that £141d; (3) developed e new {ac t; (4) graduate of & M
£ield o!t;codyvhuh is mglﬂlt to Tslate to & specified. job; (5) geographic
lomodilitye 4 S “m ?

22____ -

»

first job following receipt of your "'19.7'7 dcgm‘r;)l) employed
(3) secured job within
(5) 7 moaths to one year

When d1d you secure your
on job while enrolled; (2) secured job before or by greduation;
2 months sfter graduation; (4) 3 to 6 moaths after graduation;

after greduation. - L .

i N
Y e im——

2.

25.

S PN .
Which statement best describes how you Tegard your current
with definite caresr potentisl; (2) emp
.(3) employment to sarn money while ] dec
employment tO sarn money to do something e
(S) tesporary e=ployment until somiithing bet!

loyment with

.

To what degree have you been setisfied/disesttefied with your
of the following fectors? (Plsase check the: ons asppropriate Te!
- i B -

possible career
{de what kind of work 1 want;

1se (travel, ‘school, have free time, etc.);
ter can be founde -

full-tise job?

potential;

present position in terms
eponse for esch factors) .

(1) emploTwent .

(4) tempprary

.

(24)

e

: :- ’ . . Vary: ’ ..
- - | nignly Yoderhtely Dissatis=] oo Socon -
Satiafied | Sattefied Dissatisfied | fied ° . To Tell
Type of Work . S ! ) e .
) ‘ G ] 2
. Salary and Benefits - 4 & - . o
) T .-' };r ',_\ Y
‘Hotking Conditions ., - TR
. ' - . SO .
_Opportunities for Advanceseny . A '
. Your own long~range plans * ° e R i
0
Overall job satisfaction .
e, L]
L,
ie - R
¢ .
- L .t ‘
o . .

]
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» o .-'.a;. -3~ C C 1 - PEI
¢ 26. How do you parceive your m,}utnummhuwmﬂ ? (1) b ; ) o S r ’
. (2) dbout the seme3 (3) worpes b)dpu':hm. - (20 ‘ . .
Lo 27. Vhat, .iombutofmhc-w c-thomwln«u'—nto for your curremt ’
oo Job? nuuxwmmm. (2] undergrad collegs degres requiled, but
not in g::hm!hu;U)WMQMWWMhnm.
1d; (4) ssster’s degree required; (5) professional degree Tequired; @n '
4 (6) S ’ : Lo - ' M.
¢ } ] : \ : -
- 28. mtmmwmwatormmmkm! (l)nonpcﬂ.mo . . N
e Tequirement; (2) one year; (3) two years; (4) three years; (5) four or more yeers.(20)_______
. .. © 29 no,mmu.ryouraumw (1) you; (2) no; (3) do not know. - (29) ’ . ;.
1or® Eovcarrowsy rLas: - v .
R . Whudﬁ%mmpmnumzhr-&atmlprogr-.:m-u-, . . g
Lt E e m:umhghurm,wmlywummt(t)muum .. : .
R ¢ Bachelor's degree; (3) Master's degree; (4) Professiceal degree (includes onlz : - .
. dentdstyy, wedicise, » podiatry, nmmry-uucun, lew, and =~ . . . .
i - theology); ) Wl dngru (ouge M-. Ed.D., B.BAde 30) : e D
- "y G . . - B
' 3L Are you presently eorollag ia aa educational programs in s collegs, uai.m!.:y. S ) *
techaicad institets or type of M@tmf (1) yes; (2) no. &) 5 R, .
32. . Ace you pcesently mxwunmmn prcsr-uobuh -n—-dvuuml degree? ST S .
| ‘Q)y«.(z)uo.. . T . , (32) R '
= B e ,‘ dﬁ!hﬂ‘ (1) Associate d-;toa (¢3) Bgdnl.or'-- : T .
I . (3) Huut'-- (4) Jo, DDS, 3D, nm, D03 (5) Ph.D., £4.D,.DBA; (6) Other degree or : ; N
S unum, (7) not -p’lh-b 33
36. How many -t.uhn: crodt: hours (u:'l.uu.u continuing education courses) are you eanrolled ° :
for this term? (1), 1-2 hours; (2) 3-5 hours; (3) €-8 hours; {s) 3-11 hmn- .
(5) 12-14. hours; (3} 15 or wore hours; (7) oot applicedle. | L (34)____n ., . -
. 35. - Uh.rc are you pnuu:ly .nrouodx [ . la-to! Institution T R .
. . . i : ) Cicy, County & State ' S : ',\
; 36. Hh'-: is your mpjor ares o! etady? . - (Specify major) - L .
. ’ 37. as you cowpare yourself to gndunu: of o:hdr institutions, how ‘well_do you "feal your ! e '
HE ¢ollage work has prepared you for further ‘study?_ (1) much better; ‘(25 better; (3) sbour
' . the sime; (6) worse; (3) do not know. - N e
B . ~ ‘ . . - 3 *
IV. ATIITUDES AND VALUES: =~ ¢ .. ) L _ 1. , !'
‘ L. N - Y . -.,_ . ) o, ‘ o )
38:",5!.{;:.‘ bolov are some of the reasons hat people g0 to college. Please rank t.h- tn* . o ’ B A
‘ tb- wddr of’ :h.l.r !.llpomnco to you from (1) highest to (7) ‘Lo‘no:. o . . .
f . o (A) To become =& botur‘citim ";. * ’ (?&) .‘ | - *
i (B) To prepsre for ‘further sx.éuu or protontml educetion N (388)___* v ;
t Yo
’ (C) To better understand my ._uuuu. goals, and interests "; (3872), ;
iy (D) To broaden my intellactual or cultural awareness _ i (389); [ R ’
:&_ ') To .pr-:pnr.c—!o'r s career or good job sfter graduation ) : (38e) N ; o
_?_ : (F) To gain skills and experience ‘in relating to other people - 3ar), ) ‘ ’ .
o . ‘ X s -
* , (€) To be able to make more money * ] .- (383) i : -
‘ [ : . ’ . . T o v
“ > B . 2 . N .,
o D : VST B :
. - |
T
. - e ’0 . |A R . B ) . .
. ' Ty o P 7 .‘ . .. o
R . - i =
¢ R a
» ¥ - ‘ - - ) 4 s
. . -
.- » *
] . o . . R N L . i v °
\‘l ‘. . . . N - . . 1 8 B N - -
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3. Ph-umgebof:h-bm_iobot mmmummmbﬁ} __':",
Use thie ssale: (1) very to se; (2) woderately tmportent to we; (3) of liceled
otuwu—:(t ‘thoﬂ.ﬂu‘- o L
[A.uu..quunu.uuu S : . N ¢ X ' -
| mﬂuuhm Mum&umﬂq . .(39!)." . . .
C. Amnhmmjob uhukcouo.:ho‘to!yeu (390 T .
. . . e )
D. Mmm - . A3 R
. 3 lumadnaulow ‘ . . o - , ’ '" >
Y. Chanca o wse my spectal abilities v (39m) 1] ' .
G. mn—w.wuqm : S » (290
. . - .
R. vmumk-w- v (3m) . '»' :
//1.' Mumthtmuuﬂzm 4 3 (”i) .
/L . .
- Je Uelendly and congesial aseccistas : (39
ry . . . . N
. | & w as o part of a team ’ v (R
. lhlu.nnluo!my v -* o N .(”")
- \
. Subh u‘ secure !m ' ' S . ‘. © (39
. - . . * , .
B.Chance to exercise lmzp S . . Qm_ .
. Mw.mmuwaeqw ot T (390)
P. wﬁhl to be original-and cmttn . e (39?) i e “ ’
o ' . a ) ‘ / .
Q. Living and working ia the world of idees’ . e ) (39Q), : L
CA e . i X N . . . ot -. N
R. 'luhmhthcttyormcuvhuthnup o o (39m), . A . .
. s. cottm-uy!m:boeuyor-mu*mhlwup . (395) ’ ".,
Wmt:y:ovotkvt:hmhrubcthn:hup i " BN &+ TR R ) .
. 40. Please cha:k in the cetrnpodgﬂi‘ blank in the right hand mnln not more than 3 or & 4 .
! _ of the t,é:on b-lov that beat charactarize r.hc 112. .vl- you would like :o have.
. f\ - ”' . y ‘
= Ae Good family rch:lonnhlps - : . . 6OAY AN - .
7 8. Freedom To purece your own interests o ’ (LOB%
€. Tavorsble geographical location ) _3' - _' (20c) _
D. Good frieads i . : S Caop)__
: o - . 1 ) C C <
" E. Freedom from finsdélal worry - : : €40K) : .
= A N .o . } _— )
. ¥. A challeiping Job o . - : s E €eoF)
A h —
_ G- Stesdy, mun nploywt £ . S (%0C) ~J
H. Opportu%thl for umlngzul wirk » . Coe C4a0H) o .
I. Accees to act 1no:1mn, music, theatre, etc. . . (IAOI)
1. Hhon it cones to uuth; the dc\und- of everyday life and work sl:u-:lons I feel . .
that I (1)“.. as capsble as most of my friends; (2) am nore cepabls than most of .
; my friends; (3) ﬂishtpo: be quite as capsble as most of my friends: (1)
v . . . ) . . < . . \ .
o - *
) p * - .
-, . - K ~
- o g - p!
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« . . :
Dadhd ~ v , -~
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P
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. . ‘ 7 : . Kx . . v
v.mmmm'ummtm \ - B
- : 3 B N : A - ]
.., : . K O . ' 3 Lo ’
o . : : &2, lmrdlcuo!theunl.alﬂ that you have mejored th whils rul.nymt::_rant degroe,*
F. ) . e . umh.blu:hoorokuh-ywho-dmupodmmmpm.‘P notes
Co PN Y wmmeu»u,amnmmmy;wm“;o-mmzoumm
3 .- abilities were aniqn‘ as a result of pursuing your moet receat degres; (C) the extent
i ' e u-hlchth-.buulum_mlbdhp\rmjob;“w)t.h.muvh!.ds )
L the ebilities are applisd i your ewaryday life in areas other then employment. ) . ¢
T . e . ) o rw £y to put .ﬁ“.,r in “ch:"}o‘k. . 4 “ .
. . [P . < . ‘\" X ’ ! : . . .. -
‘. . ’ : €se the lolloving £odes for responding to each item: S
, . o . ) . . - s ‘ . ; .
& . - . - . R -
. - . . , - . ¢
. . @ | (8) (C) (¢ )] N
(1) Mot at all S e sepl 588 '3-‘3-:'
P . 1 (2).To a small extent :25 =% n?: ‘« =& -
) . . . - 3 2% 2 € =3 ¥
.o~ - (3) To some extent* SE' rRgT T o et
XS : e 5 - -~ . [d 1 -
"t (ﬁ?‘tonhtaom-: R &o SEEe 34=0 __E:o
- poew it . *5 | 3.5 s 3 |
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< . > ! > > 5 E 4 > o 4
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SKILLS AND ABILITY AREAS: - N
gnm!, writtea material - s ' . .
~ ‘ . wyieing effect lvely . : o
<. ‘/ P = . i - i . - .
, U | - Speaking effectively _ i L4 i r \ :
3 ! E . Developing mew approsches to problems : -
. . - 1
Analyzing and evaluating {deas and presentatione
N B . :
T . Using 1ibrary and reseacch facilities -
¢ ot - ' ' i ' N -
Supervising and lead! ¥
. . . Supervising and 1encing = ‘
| .Cooperating with a work tesm ‘
. . . A ~ - r .
C -  Persuading others to accept your {deas : *
s . Persuading others to 8ccept ¥«
- Dealing with the public .- © e .
- " N .
."m.nlxlnl time effectively - ) ) "5 ) "
e K3 Lo A ' - ‘ ) . . *‘
W " - » Meeting deadiines R .
. LI . . - - -
P - . *  Planning and orgarizing fob releted activities
j . - ] - T :
Working indenendently : . * :
: »’ . B .
; zollow!r_tz {nstructions ’ o * .
‘ ‘ * sorking on long term projects 5 L ! . p " )
Performing detailed and eccurate work
N e - —
M Interpreting numerical data - ) N
Using ¢ ters and analyzing computer printouts [ TP I )
. . N W -
Communicating with others c ..
C 1
Resolving conflicts in work settings R
’ o 5 an .tlon 1 ob tives with team ’
. . P
. A n T
‘ . o
. \"‘ . . D ’ '_ . v .
\)‘ . . ) - - & v
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VI. SATISPACTIOW UTFW waior MWD GOULESE: - |
&3-. eaummwmummammm (1) yes, ]
Mm.um €2) yeos, pwhbln (3) probebly noc; (4) defiaizaly not. “%3___ .
&, umu.umm-u,umm (l)y-.dnzmuly. o
{2) yoo, probadly; (3) prodably not; (4) definitely -oe. o (el)
AS. w.t-ymlbmtueolw-qhnu h‘z;o.dom:huk . -
Mzg_lmm besn & very importast asd icial experience?
(1) defintcely oo senecally yos; (3) gamerally no; (4) definitely no. [C) I,
46, w.!mh-!h-ﬂu, b,ﬂﬂﬂﬂog&g%_u’gheﬂh.m
been important and beneficidl In your life? (1) daginitaly yous (2) generelly yes; .
(J) gensrally nos (4) detiatraly so. e >
-, ¢ o .
: T - -
x:mmgmurmmmum,wmu ~ "
- - - .
%7. lo'ntﬂhuuu,um wyour undeisradusts stwedent theching experieace at
(1) extremsly velusdle; (2) woderstely walushles O)'dltﬂenlt to decide; (&) of b
Telacivaly lizcla valoe; (5) of 5o value whatsoever; (6) mot applicadle. $) . J
l.l.lovnl.uucw-uyununu fence in Edwcation at -~ .

UNC-G? - (1) entremely valuable; moderstely valuable; (3) difficult tovdecids; B
(6) of relacively little nl.u; s) of a0 value whatsover; 06) noc Awl!.ubh. 68 -
- .

69.»lovmhundmn-vm:hquutydmumr-muuyw o ’_,,
recaived with your tescher education program at UMC-G? (1) very satisfied; . ’ ( ;
€2) satisfled; (3) difficult to decide; (4) dissatisfied; (5) very du.‘ttl!ud' -
(6) not applicadle. . L ~ (49) “
50. Mmﬂcm-m“mm npgd:oyouuxhrodunt.bu ’
program st UNC-G, how availsble did you find che ase you needed? (1) readily
available; (2) available but coatacting lty die € (J) not readily available; -
(%) prectically inecceseible: (5) not appliceble. : )
Si. .uywmunhymu-um’ro;n-hmm-ummh would you
tend the education progrem at UNC-G? (1) definitely yes;
(2) yes, prob.blr (3) probably net; (&) doﬂathly nox; (5) noc applicabla. [§3})
If local optioa questions !ro- your major ’hool or dcparn-ut are mclond, plesse snewer
them in the gpaces provuod to the right.
: » ‘ ' o - (5
ADDITIONAL COMMENTS: A - M N
B - . ‘ L i R (53) .
N ‘ ) - ) : (56)
. e s (s :
(s ’
. T (s .
. (s '
(59
~ (60)
. ) (6D
, . . ' : (62
(63
oy . (64)
S (6% -
. (66)
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rhu-wht the- following mu-umm,muu: .
B PV

Aa rm—“mmtﬂmum\' G

[_l-uT'l- _: } [!’kntil_._' o

.

1 -

on :hh mafling:

. Your same now, 1f it hes changed or ie &

(I...T'... " - [ J I’Tm_|(7
B. Your currest address: . .. . o . .
ll—ozhtﬁm;mup.n-hlt,;rw, 1f any J *
lsuootudr-n— ﬂ;;:‘ ‘ J .
» ] I 3 . Te . ) K} }
I’cuyurn Cownty (IF R.C.) State . Zip Code ]
* . . . i .
Im. S ,A'“:—Z- —| . . ;"‘: ' i L . .,.
C. Your p bust ddre 3 - . . ;

== IS

~
County (1f N.C.) . State

D. Name sod sddrees of someons who will be able to forward mail to you if you are not st one
“¢f the sddiresses lieted sbove:

[C.&ty oc Town

’

_-[Cop?:ry. 1f not USA |

f R

[S:rnt Address

County .(1f N.C.) State

] N

Zip Code J

[th.y or Town .

ICom:ry. 1¢rnot USA

Please use the space below or the blank spacs on page six to make sdditional comments or

suggeet lons.

As soon ss you have completed this survey, plesse fold it in half so that the return eddress on
the back is visible; tape or staple it closed, and deposit it in my U.S. mail bex. No postage

’t-p« 1a roqultod.

13

, THANK YOU! ' .




