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B Llnkage (9 entries). 'The last two categorles were added to give. theér .

.IDEN: *Experlence Based Career Educatlon, *Bu51ness Industry Labor .fif

«- 7. ABSTRACT

e .
L3 K B e

‘Thls selected annotated b1b110graphy was published as a result of the

evident interest by educators ‘as well as the general publlc, in the:
issues of community cesources and community’involvement in career’  :
education. The abstracts of 125 studies conducted since 1975 were 7
selected and organized under the follow1ng categories: ‘community. - o .

" resources -(52. entrles), community. involvément - (48 entr1es), Experlence—

Based" Career Education’:(16 entries); and Bu51ness Industry- Labor

reader a,'flavor' of what is to be found in: tHe two -related areas of
experience-based career educatlon and bu51néss -industry-labor linkag
‘There ‘is some.overlap in the four’ categorles ‘however, the selectlons
were, made on the basis of the- prlmary focus of each part1cular entry.
The annotations- are Tisted under: each’category in order of recency
of ED: numbers w1th the eurrent ones f1rst. (BM) VQQQH el T

[

':DESC *Career Educatlon, *Communlty Involvement' %Communlty Resources

*School Industry Relatlonshlp, Schoot Communlty Programs; School ‘Jn’

ZCommunlty Reratlonshlp, Gareer Awareness; Career Exploratlon, Ex- - i
. periential; Learnlng, Annotated Blbllogrﬁphy, AbstractS"*Program Sl
'Descrlptlons . _..___”}‘_: S , S STR
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jThe Educational Resources Informatlon Center on Adult, Career,.and

Vocatlonal Education (ERIC/CE) is one of sixteen clearlnghouses _
in a nationwide 1nformatlon ‘system that is funded by .the National
Institute of Educatlon One of- the furnctions of the Clearlnghouse‘
is to interpret the literature that is entered in the ERIC data
base. This/paper should be of interest.to:the wide array of edu-

cational personnel- and. community representatives who are, or have

been engage® in, career education. o .

"The profe551on 15 1ndebted to Robert D. Bhaerman for the preparatlon

of this- ‘paper and to Cathy Kendall who typed. the f1nal draft
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. Durlng the past academlc year, 1977 1978 the ERIC Clearlnghouse o ;;)/'
-  on 'Adult, Career, and Vocatlonal Educatlon received approximately - .
' 1,200 requests for 1nformatlon dealing with one of @hese areas, _
_ that is, career education. (Approximately equal numbers were } B
, recelved in adult educatron and vocational, education.) - These . b
_ ' were in the form of telephone calls,‘letters, or persohal visits
. ~ to the clearinghouse office. While -lists are not kept regarding . T o
_ ' the specific questions asked, it is fair to say that necently the, -
. - 'majority of those in career education have dealt with the concept
' of collaboratlon,'communlty resources, and community involvement.
Educators, as well as the general public, increa51ng1y wish*to
know how to broaden the involvement of many other agencies beyond
. the schools ‘in the processes of relating education toﬁhork and
. work to education. : : : : '

As_a-result'of'the evident interest in the issues of community
‘ "Tesources and community involvement, ERIC/AGVE has chosen to s e
Y, publlsh a selected annotated blbllography in thls area.
. oy ;
A computer search. conducted in the sprlng of 1978 ‘and updated in
the late summer provided an ample amount of documents from which- to
o draw.. It was decided .to add two short; special sections on Ex- .. .
' ' perlenced -Based Career Educatlon (EBCE) ‘and the business- 1ndustry- L
labor’ llnkage in.order to give-the reader -a "'flavor" of what is to ..
’ be found' in these two related areas.. If there is suff1c1ent reader
‘interest in. expandlng these short sections .into a larger annotated
blbllography, we certainly shall.’ However, because this is an _
“extremely broad and'active research field, it was decided to limit
the annotations to more recent studies conducted since 1975, al-
though researchers looklng for universality also should look at  °

- otherudata bases as well.- ‘Many Journal art1c1es have been publlshed "
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8 1n this area too.. However because of space - 11m1tatlons, they were .
©  excluded. ‘Anyone E&Shlng to look further into the periodical liter-

. ature should review’ the ERIC 1ndex, the Current Index to Jourrnals _ .
- in Educatzon (CIJE) R ‘ _ , ‘ ‘ "

" The Selected blbllography, a p11atlon of lzsj:tems is divided
into foar parts.’” The'followilig chart 1nd1cates the. top1cs and the
number ofigpcuments in.each category - v

\

.
'

P T
‘Number of

h¢' A - Topic itir f_" ": = fy;._-' Documents

€8] :CohmdnitY‘Resourcee o Wdﬁ:' ' b',.i o . 52
k . (@ ‘Conmunity InVolvement'- _ .'. . .- 48
. ; ‘ , . |
(3) Experience- Based Career Educatlon (EBCE) 'rfi.. | 16

] »(42_lBu51ness Industry Labor L1nkage (BIL) h‘-_ '..9: ‘
S ‘ 125
I USSR

. ‘There is, of course, some overlap in these categorles - For example
\ R many of the items placed in the resources’category illustrate ways
in which the community can be involved in career education. Also;
aspects of EBCE and BIL can be found in reports of many programs
. and projects. The selections. were made on ﬁhe ba51s of the primary
- focus of each part1cular entry T . .~ -
o . L . :

- _ The reports are listed in order of recency of ED numbers, ‘with the
- ".-, v+ current ones first. In addition, an EDRS order form is included
B .. for anyone w1sh1ng to purchase any,of these documents.

We hope you w111 f1nd thls blbllography useful T "=."“' ' \\\\
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- MORE THAN vAGIc COMMUNITY‘RESOURCES FOR/ CAREER EDUCATIONinA [
_PRACTICAL GUIDEBOOK 1977 50p. (ED. 151 520) A }f-'

Bd L6

: Identlflcatlon coord1nat10n, and development of. communlty resources"
. for career education projects. are discussed- in this. guidebook.

Topics-discussed include the following: ‘(1) the Tole of’the
community resource coord1nator*~(2) communlty resources-(avallable

‘people, materials, ahd services “that are useful . and valuable for

educational purposes); (3) approache\¢ibr 1n1t1at1ng contact ‘with -

.various seéctors of°the communlty such as. labor organlzatlons, famlly

members, school . .personnel’; community groups busrness and’ 1ndustry,

" rand development personnel; (4) how to use communlty resources, -

including suggestions ., in the’ areas of. pre11m1nary steps, program"
definition, telephone, interviews, lettef¥s) maintaining support
personal centact, consolidation, coordlnatlon, transmitting
1nformatlon,,and adV1sorX commlttees, .andi (5) a.brief listing. of v
suggestlons for the communlty coordlnator, and four addltlonal ;j”'

¢

-’-SPECJAL MATERIALS. " ‘WASHINGTON. STATE COMMUNITYARESOURCE'SYSTEM Foﬁ’“'
g' CAREER EDUCATION. Northwest Reglonal Eduoatlonal Laboratory, Portland

Oregon., 1975. 160p (ED 150 301)

N
\

* The’ spec1a1 mater1als prov1ded ‘in thls document are 1ntended for -
"~ use with the related guldes (see related note), whlch focus on,
“‘asslsting any school or school district in plannlnv -and managing

a system for involving the local ‘community in career education

‘. a£t1v1t1es for ‘the K-12 grade levels. Three basic types of speécial
" materials are "included: reproducible. forms; optidnal samples, o
~-iptended to prov1de a suggested format and wordlng to be adapted to -

‘ 4dndividual- needs and the recru1tment survey (for* 1dent1fy1ng and

recruiting volunteer resources) which may be. ordered in printed

‘quantities (avallablllty information is included).. "Each form or-

sample is preceded by an explanation of its. 1ntended use in the =
communlty resource 1nvolvement effort. General areas of activity

for which samples ‘and forms™ have been prOV1ded include recruiting

‘materials, recordkeeping materials, teacher/student plannlng materlals,

act1v1ty-related materials, and evaluatlon tools and technlques.

Approxlmately half of the document is comprlsed of twenty;four

r
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worksheets, whlch are-ldea $tarters for help1ng teachers thlnk of faa
career education activities and community resources in their subject -
,".areas.. ‘Each sheet (1) features one.: topical ared.and suggests career
_ideas students mlght explore in it, (2) can. be used at: any. grade
“levely (3)° suggests typical communlty Tesources’ (people, places,
"and organizations). &
: how careers gut across all school dlsclpllnes, and (5)- allows
L freedom to. work 1in new adaptatlons. ' : {v_ o ;:;

3 .7 TEACHER'S GUIDE. WAbHINGTON STA’I\E COMMUNITY RESOURCE SYSTEM' FOR
. CAREER EDUCATION. Northwest Reglonal Educatlonal Laboratory,

_ ~ .Portland, Oregon.' 1975, 37p ' (ED 150 oOO) ‘ : o
IR {r"%hls handbook 1ncludes 1nfoﬁmatlon, 1deas, and methods to help
LA ;”x.the teacher effectlvely use communlty resources incareer ‘education -

. > . . and ¥focuses on- relatlonshlps between curr1¢ulum subJect areas and -
R _careers. Two major sections ‘are: included. The first: sectlon is a.
!dlscu551on of the role of: communlty resources in. career’ ducatlon,
c¢overing goals of career ‘educdtion- in-Washington Stat T 5
. students and thelr communltx together,,speclaL con51derations such
. asvpromotlng communlty awareness of career education; and roles. and
respon51b111t1es of educators. The second section prov1des teachers L

hat might.be used . in plannlng, 4) demonstratesv‘v*'

with sp§c1f1c guldellnes on planning for and using ‘community’ resources .

in .the K-12 curriculum. ' Focus is . on weérking with the community
resource coordinator , analyzing a subject for careers,‘analy21ng - '
careen areas, and conductlng an, act1V1ty using a communlty resource.
.Reproduc1ble forms and sample materials, mentloned 1n the’ gulde are
m1ncluded in a related document (CE 014 259) o

. 4 . ECOMMUNITY RESOURCE COORDINATOR'S GUIDE ‘ WASHINGTON STATE COMMUNITY
s RESOURCE SYSTEM FOR. GAREER EDUCATION Northwest Regional Educatlonal
‘ Laboratory, Portland Oregon. 1975 44p - (ED- 150 299)

_ "This handbook 1ncludes suggestlons, guldellnes, and technlques for
2 ~ helping-a school or school dlStr1Ct An plannlng and managing a ‘

_.system for 1nvolv1ng the local commun1ty in carxeer education. act1v1t1es

v - for students in grades ‘K-12. - Guidelines cover initial plannlng -and

L, .organization: through 1mplementatlon and - evaluatlonr ‘A coordinated,

' ~systemat1c approach 'is offered for: 1dentafy1ng and recrultlng cofn-
munity resources, organizing this information into local d1recton9es,
providing orientation and 1nf3rmatlon to local resource peopTe, -
and. prov1d1ng teachers with easy mechanisms for.using these resources
in. the1r subject areas." Toplcs included in the. dascus51on of the role
of community ‘resources in career. ‘education are gOals ‘of career.:
educatlon 1n Washlngton State brlnglng students and their commun1ty

Iy R '. . ._- .‘_,_ ) . . . . . -
A - P . ' B SO LY

. - " : i ey T . Chd

T
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; . together,rspeclal con51derat10ns such as promotlng ‘career educatlon -
\ ~ 4 in ‘the communltyg and toles and responsibilities of educators. - The.

" ‘handbook . ‘provides- coordlnators with specific guldellnes on deveioplno
) ' _an&»nalntalnlnv a locgl COmmunlty resource. system, which involves R . ,
v Con identifying potential. community. resources, ree%ultlng volunteer o T
o o ‘resourges from the local: communlty, bu11d1ng and malntalnlng an = Y
S 1nformat10n system, providing orientation for communlty resource . .
w o peoplehprov1d1ng training for: teachers, prOV1d1ng for- teachers' , :
. ‘requests for use of resourdces, déVeloplng follow-through- communlcatlons _
Ny f‘ “and eValuatlng the system., The framework for. effective ‘school/ . g
© .~ community relations. is also discussed. Reproduclble forms. and’ Lo T
[ ‘ sample materials” mentloned in- the gulde are 1nc1uded in a related T
S RN document (CE 014 . 259) R SV ;1.‘. S U

>

"5 COLLAGE A COLLECTION ‘OF CAREER EDUCATION RESOURCES Jezierski‘ N

S KathLeen cOmp11er Oth State Unlver51ty, Coyumbus Center fbr'
Vocatlonal Educatlon.- September 1977 ) 93p (ED 145 254)

- “This catalog, con51st1ng of threé maJor sectlons ,1s 1ntended prlmarlly
Yor teachers and admlnlstrators in’ Illln01s but is also de51gned to
be applicable to' educators in other states. ' The" flrst sectlon (1n
‘narrative form) focuses on ideas: for ‘using communlty -based. Tesources,
offers guidelines for selecting career educatlon materlals, and
~describes several educat10na1 resources. The second and third - ,“'
sections consist- of annotated b1b110graph1es.- The' first.of these
prOV1des "how to'" career. educatlon manugls and gu1des in the follow1ng
‘areas: establlshlng resource “centers, valuating students ‘and . c
programs, 'teaching the,. handicapped and gifted, . ‘inyolving the com—“ A
munizty in career education, dealing: with- sex. b1as prOV1d1ng inservice
education, and career educatlon The second- blbllography containing -~ i’
curr1cu1um materlals is divided 1nto -elementary. school, middle/ ‘
 junior hlgh school and Senior.high school levels, and covers the.
SubJeCt areas ‘of " 1anguage“hart mathematlcs sc1ence socla} studles

_ art, music; physical -education, .and group guldancef 'The senior..

A h1gh school matertals A1so inc¢lude . curricula for Mocational. edu—

s " cation..,All of ‘the currlculum mater1als presented were, chosen

from theﬁERIC system PR

/ A . co . A

V

A S ',6'- CA EER RESOURCE CENTERS ' Axelrod Vzpllja artd others'.‘ Ohio State .

L, Unlver51ty, Columbus.f Center for Vocatlonal'Educatlon.‘~August . "

: o 1977, 125p. (ED 143 883)/ L. T e Tl e
,_Jﬁ;hvaeveloped as a, gulde for educat10na1 planners 1nterested in expandlng

: their career guldance and. career educatlon de11very system, this
11‘//handbook suggests general plans procedures, staffing patterns,

.o



EE de51gned to promote, career resource,center utilization. Chapter. .

o 7 S ASSESSING NEEDS"*

v/v/ 0 - s ’, f"'

-y

Lact1v1t1es and resources in e1ght chapters Chapter 1 prov1des'
a broad’ perspectlve on,the rationale for career resource -centers,
;Chapter 2 covers var;ous ‘tasks’ ‘related. to .early’ plann1ng efforts: T

;" General: guidelines- for‘phy51cal fac111t1es effective space manage-"

/menb- and ‘display ‘plans are presented in chapter 3.. Chapter<4 is'

‘ ‘devoted to - stafflng con51derat10ns Chapter 5 prOV1des procedures _

'aﬂ".'ﬂ'/_to assist - in' career information materlals acquisition: and~selectlonlﬁ'=
.7 Chapter. 6 promotes the importance :of effective public felatioms.

. Chapter.7 describes feasible. programs, services, and .activitiés.

: 8 presents the. 1mportance of evaluatlon for- the continued improvement**
of ‘operating career resources centers and includeg practrcal sug- - §.
gestions” for»process and outcome evaluatlons Appendixes include -

;.the follow1ng Oyerv1ew of ‘Federal leglslatlon, proposal for de-
véloping a career- résource center, selected sources of. career P

, 1nformatlon,‘ERI@ clearlnghouses selected career resources-on a

“limited budget”\computer assisted. gu1dance and'a blbllography on

[ade51gn1ng a caréer ‘Tesource, center._¢In addltlon, 37 eXhlblt$ .are -

o 1ncluded throughout the handbook .}:, LU R

., «
- 7

ABULATION A PROCEDURAL GUIDE ‘FOR. SUPERVISORS.

RESEARCH & DEVELO-MENT SERIES. NO 119 EF. CAREER PLANNING SUPPORT!

pj’JSYSTEM . Coatney, R1chard P.; and others“ Ohio State Un1ver51ty,
{}_1'.Columbus _Center for Vocatlonal Educatlon (ED ‘143 872)

\

-ThlS gulde« one of a set of twelve documents descrlblng the Career )
’Plannlng Support System (CPSS) and its 'use, provides instruction

for faculty-staff members - .(on-a meeds aSSessment task force) to -
lead others in manually babulatlng data collected .on .four questlon—

_ % . maires admlnlstered ag-one. of ‘the act1v1t1es of CPSS. .~ (CPSS is . o
a comprehen51ve guidance program management systeém designed - to
provide 1nformatlon for local high schools:to- de51gn, 1mp1ement R
“and evaluate an upgraded caréer guldance program.’ CPSS describes , ./ <" .

- dpproach ‘for the delivery of career guldance sexvices which would:
-enable teachers ‘counselors,’ students, and communlty members to e
-fdeclde on a spec1f1c programato be followed.) '(This guide will T
'"probably not be used if data is ‘anaiyzed by computer The. computer
© optton . is dlscussed in the procedural guigle on assessing needs--
‘surveying.) Procedural sections of this Eulde prov1de detalled‘
'1nstructlons for accompllshlng the fallow1ng tasks: Transfer '
' questlonnalre responses. to code Sheets;gadd each column on each
“code sheet to summary sheets; total summary sheets; compute per-
centages and ‘sums. of‘ganklngs and  transfer ‘to nine tables; .and o
record all fill-in statements and comments. It is noted that .
results of the tabulatlon are. 1ntended for use 1n Setting goals :

© . how. ex1st1ng attivities.can be- brought into an 1ntegrated systematlc‘?ff'”




,for the school's career guidance program i

"+ 8 ASSESSING RESOURCES. A PROCEDURAL GUIDE FOR THE RESOURCE LEADER. %,
: - RESEARCH ‘§ DEVELOPMENT SERIES NO. 119-D. CAREER _ PLANNING oUPPORT %@..ih
SYSTEML~ Burkhardt, Carolyn M.; andfothers 1977. a 77p.x (ED 143 870)

PP Thls guide is one. of a set of ‘twelve documents descrlblng the Career
" Planning Support System .(CPSS) and its use. (CPSS is a comprehensive
guidance program management system de51gned to provide information
for local high ‘scheols to design, implement, and evaluate an upgraded
. career guidance program. CPSS describes how existing activities
can be brought into an integrated systematic approach for the' de-
livery of career guidance services which would enable teachecss,
counselors, students, and community members to_decide on a specific
program to be followed ) This guide is intended for the.resource -
. leader, for use in directing a task force to collect information on
and account for the use of resources in the school and community,
& - "resulting in data which is, to be used for the development and oper-
A ation of the career guidance program. The majot portion of this
- ' gulde consists of . thlrty -nine~forms' designed to collect the follow1ng
types of 1nformat10n @) current career guidance activities in. o
the- high school, its feeder schools, and theé state and district, . =
“(2) available school and community resources that could be used in o
career development- activities, ‘and (3) a descrlptlon of the school
- and community that includes populatlon statistics, ogcupations in .
"~ the. communlty, and courses offered in the school. o

m—

9 ;CAMERA READY MASTERS. B/M-1 RESOURCE ASSESSMENT.. B/M-2 SURVEYING.
- B/M-3 TABULATION. B/M-4 SELECTING PROGRAM GOALS. B/M-5 PRODUCING
CDU's. CAREER PLANNING SUPPORT SYSTEM. Ohio State Un1versrty ,
Columbus, Center for Vocational Educatlon 175p.  (ED 143, 868)
- - This package of camera ready masters is one of a set of twelve
‘ a documents describing the Career Planning Support System (CPSS) -
"¢ and its.use. (CPSS is a comgrehen51ve guidance program management
system whiclk (1 provides technidues to improve a high school's.
)rcareer guid®nce program’, (2) focuses on ‘the, skills students need
to make- decisions about and pursue their life goals, and (3) offers
the school step-by- step: directions in planning,- developing, imple-
menting, and evaluating an upgraded .career guidance program that
_ is compatlble with student career development neéds and resources
re ~avatlable in the school and community.) -Included are masters
.(questionnaires, instructions, CPSS Program Information File,
«" " etc.) needed for the following CPSS activities: Resource Assessment,
" Surveying, Tabulation, Selectlng Program Goals, and Prodhc1ng
., Career Development Units - (CDUs) The number of coples and time
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for use is explalned in the coordrnafﬁf*s handbook component

(CE 012 562) of CPSS L

il

o COORDINATOR'S HANDBDOK " RESEARCH § DEVELOPME’NT_SERIES NO. 1.1_9.-3_, -
. CAREER PLANNING SUPPORT SYSTEM. Lowry, Cheryl Meredith; and bthers.
1977. 87p. (ED 143 867y« - - o : e

- v
. h

ThlS coordlnator's handboog one of a set of, twelve documents de-
'scrlblng the Caneer Plannlng Support System (CPSS)-and its use, is -
"designed as a project management tool and provides step-by-step’
‘procedures for planning, leading, and .coordinating CPSS activities. ’
7133§§ is a comprehen51ve guidance program management system which

offers: the school step-by-step directions in planning, developing,
1mp1ement1ng, and evaluating an upgraded career guidance program
that is ‘compatible with student career development eeds and resources

~available in the school_and cqommuriity.) Each of the eight chapters
in this handbook deals with a major step in the C //SS process. In

each chapter, the first part contains backgnound information on the
step in addition ‘to information on parallel-aCtivities. The

second part lists specific steps for planning, organizing, and
accomplishing, tasks; activities that the coordinator will monitor.
are 1nc1uded The chapters are titled Getting Started. ‘(focuses

.on selectlng the steering and advisory commlttees), Assessing

Resources, A$se551ng Needs: Surveylng,,Asse551ng ‘Needs: Tabulation,
Selecting Program Goals, Producing CDUs (Career Development Units),

-Reviewing Your Program Annually, and Reassessing Your Program. A

sample trend graph for coordinator use and, 1nformatlon on the CPSS
Informatlon .File are appended. |, e " &
COMMUNITY RESOURCE GUIDE FOR CAREER EDUCATION Melton, Dale H.
Manatee Junior College, Bradenton,.Florlda June 1977. 113p.
(ED 143 380) e , '
L - . ~ S :
Ideas xamples resources, and references for use by those 1nterested
in promoting collaborative educatlonal efforts in“their community
are presented in this manual. Three major' purposes of the guide ..
are to bring together current materials on school-community co-
operation; to Jassist-in 1mproV1ng the quality of present collaboratlve

“efforts; and to encourage the development of new ideas and pro-

cedures. The manual is divided into four chapters: (1) Cdllaboration:
Rationale, Necessary Changes, and Proposed Actions; {(2) Coordination
of School-Community Collaborative Efforts; (3) Resources, Services,

and Activities Involving School and Community; and-(4) Parent.

Involvement in Career- Education. Extensive appendlxes provide

examp‘es of school/communlty/lndustry cooperatlon 1n educatlonal

-
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. .ventures. These examples. range from suggestions - to resource persons

for making effectlve presertations,.and tips on speaking to studentﬁ,
to guidelines for ‘planning and implementing career education workshops,
-and using bu51ness/labor/1ndustry representatlves a3 career, &evelop—h
ment Tresource personnel. ‘ '

.CAREER' GUIDANCE COUVSELING PLACEMENT AND FOLLOW THROUGH,PPOGRAM r

. FOR 'RURAL SGHOOLS CAREER GUIDANCE PROGRAM SUPPORT FUNCTIONS .RURAL

COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT A HANDBOOX FOR

THE ASSESSMENT COMMUNICATION AND EXPANSION OF RURAL ADULT. CAREER L
ATTITUDES AND VALUES AFFECTING YOUTH.  RESEARCH AND DEVELOPMENT '
SERIES NUMBER 118 D3. Stein, Walter M. Northern Michigan University,

Marquétte. schaol,'of Education. 1977, 105p. . (ED 142 765)

Materials contalned in the 16 Volumes that make up the Rural
America” Series suggest practices ‘through which rural schools can
meet local community needs and realize their potential for career
_program delivery. This handbook is one of a subset of three. program
support function guides. Activities.listed are deslgned to affect
the indicators. of career attitudes and values in youth, i.e., °

the adults of the community..” The handbook”describes a comprehen51ve
program of attitudes and values identification and communication -

. to assist career guidance personnel in expanding career.aspitrations

and options for rural youth by diminishing racial, seX, and soci- -
oecomnomic stereotypes among adults. Specific programmatlc infor- -~
mation, program techniques, and-actual instruments (attitudes -
““questionnaires, career guidance 1nventor1es -simulations) are- :
provided for use as shown in the attitudes and values change program
Guidance - staff are also g1ven guidelines throughout to alter the
materials or build their own programs from the research-based

" infdrmation presented. = Appendixes suggest specific alternative

~ program mater1als and" program evaluatlon tools
!

CAREER GUIDANCE, COUNSELING, PLACEMENT, AND FOLLOW THROUGH PROGRAM
"FOR RURAL SCHOOLS. - CAREER GUIDANCE PROGRAM SUPPORT FUNCTIONS,

COMMUNITY RELATIONS AND INVOLVEMENT: A PROCEDURAL-GUIDE TO FACILITATE

SCHOOL. AND COMMUNITY.COOPERATION. RESEARCH AND. DEVELOPMENT ‘SERIES
NUMBER '118.D2. Axelrod, Valija; and others. . Northern Michigah..
University, Marquette.’ School ‘of "Education; Ohio State University,
Columbus. Center for Vocational Education. 1977 84p (ED 142 764)
Materials contalned»in.the 16 volumes#(ﬁa: make up the Rural -America
Series'suggeét'practices through which rural schools can meet’ 1oca1
community needs and realize their potential for career’ program
dellvery - ‘This procedural handbook, one of three support fanctions

[N
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guldes in the ser1es, ‘is based on- the premlse that communlty co-
operation, through a variety of strategies and under the school' ..
' sponsorshlp and coordination, is '‘a source of talent for career v :
~ guidance. The handbook is 1ntpnded to do thle following: (1) Show
'schools how to 1dent1fy needs in "the local community,, (2) show
schools how to identify talent and informgltion to meet\these .
identified needs, (3) indicate the various levgls at which the !
community can become involved in’ the\career guldance program of R S
the rural schools, (4) suggest strategies for involving community- - s
membersiand organizations=m the career -guidance program of rurat I
. schools,’; (5) delineate strategies for _evaluatirig school-commurit ty N
' cooperatlon, (6) suggest goals and objectlves for school-community
cooperatlon in. the. career guldance program,. (7) suggest mean$ to 4
~ train staff to use a variety of $chool- communlty cooperation 'D
techniques, and (8) upgrade the image of the. rural. career. guldance
qprogram through improved school- communlty cooperatlon
. = \ .
CAREER GUIDANCE COUNSELING PLACEMENT AND ﬁbLLOW-THROUGH PROGRAM *
‘FOR RURAL. SCHOOLS CAREER GUIDANCE AND COUNSELING FOR ‘GROUPS. AND
INDIVIDUALS. CAREER GUIDANCE PRACTICES: A RESOURCE GUIDE OF - o
SUGGESTED GROUP GUIDANCE AND COUNSELING TECHNIQUES FOR USE IN THE -
HOME, SCHOOL, AND COMMUNITY. RESEARCH AND DEVELOPMENT SERIES '
' NUMBER 118 C5.  Davis, Helen M; and others. Ohio Staté University,
Columbus. Center tor Vocatlonal Educatlon 1977. 280p. ‘(ED 142 761)
‘ . 2 . 5 - ‘ :
Materials contained in the 16 volumes that make up the Rural Amerlca'
Series suggest practices through which rural schools can meet. local :
communlty needs and realize their potential for career -program -
delivery. This handbook, ane of five in subsét C, presents examples
. of multi-centered guldance practlces accordlng to” focusing on home,
school, and community. In the home- centered unit, five practices
‘which enhance the quality of the home as a learning center are *~
described, 'each of which builds on the strengths of the home én-
vironment as well as the interests and skills of parents. School-
centered guldance practices are divided into three sections: . (1) .
 Group counseling activities that allow the counselor/teacher to
impact on individual needs in small groups, '(2).subject matter
practices that infuse career- concepts into the classtoom but not o™
directly related to a ¢urricular! discipline. Community-centered
practices include career fair (grades 5-9), profe551ona1 exploration
internship, .community persons as ‘classroom-resources for career
exploration, apd adoptra grandchlld/adopt a grandparent References
‘are 1nc1uded ;

‘.

s
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. 15 . CAREER GUIDANCE,.COUNSELINGH LACEMENT’ AND - FOLLOW THROUGH PROGRAM
“+ . * FOR RURAL SCHOOLS. CAREER GUIDANCE AND COUNSELING -FOR GROUPS AND =
o INDIVIDUALS. TRANSITIONAL CAREERPLACEMENT 1IN THE. RURAL, SCHOOL,
s . RESEARCH AND DEVELOPMENT SERFES NUMBER" 118 C4. Kosmo, Susan J.:

Hartz, John D. ‘Northern. Michigan¥University, Marquette School .
‘ of Education; Ghio, State University, Columbus. Center for Vocatlonal
. Edu€ation;.Wisconsin University, Madison. Wisconsin Vocational - :
A »Studles Center 1977. 140p. (ED 142 760) , S .
'.Materlals contalned 1n the 16 volumes that make up ‘the” Rural Amerlca :

7 Series suggest practlces through whach rural schools can meet local o,
K communlty needs and realize their potentlal for career-program ' - VR '
delivery. .This handbook, one of five, in subset G,  describes a
variety of school-based act1v1t1es»de51gned to assist students in

-accomplishing that aspect of their career transition related to
locating, Securing, developing; maintaining, and - evaluatlng their .
- selected career objectives.- The placement process is approached IR

L. L from both programmatic and 1nd1v1dual student points of view. The -~ = &
" "pro ammatic comppnent Stresses providing activities, seérvices, and. ‘. = ¥°

resgrrces that have the potential Yor .benefiting all -students.. The .wrl

1nd1v1dual component stresses ways of meéting each student's unlque _— s

ok

R

placements needs. | Each element-of the placement program"includes-

both student activities and’ school/communlty activities. Suggestlons
are also included, for staffing a placement program selecting program
obJectlves, and evaluatlng the school's effort in placement )

. ¥

‘16 . «AREER GUIDANCE COUNSELING PLACEMEVT ~AND FOLLOW THROUGH PROGRAM
FOR RURAL - SCHOOLS CAREER GUIDANCE AND COUNSELING FOR GROUPS AND .
INDIVIDUALS. AN INDIVIDUALIZED APPROACH TG CAREER® COUNSELING AND v
CAREER PEACEMENT: INTRODUCTION, BACKGROUND, AND RATIONALE © RESEARCH
AND DEVELOPMENT SERPES NUMBER 118 C3. Hartr, John D.; Kosmo, Susan
i . J. Wisconsin University, Madison. Wisconsin Vocatlonal Studles '

: ‘Center. 1977.. 52p. (ED 142‘759) :

Materials contalned in the 16 volumes that make up the Rural Amerlca
' Series suggest practices through which 'rural schools can meet local
. . ‘community needs and realize their potential for career program
delivery. -This handbook, one of five in subset C, contalns de-
7 -5cr1ptlonand'ratlonale for two program components presented in more
. | . _.detail in other Vvolumes. Part 1 discusses an individpalized, .approach
_»j. "to career. counsellng and provides a developmental base upon whlch
’ "career counsellng can be planned, .with focus on the counselor's
. role. ' The moflel for instituting a career counseling program which
is overv1ewed here is presented in more detail-along with.suggested
»materlals and activities in handbook Cl. A second component, the

> .




tran51tlonal career placement program’ ls*drscusséd in part 2 which . =+ -

o -presents a model for combining the resources of/ scho”“":home, and Co

o o community to, assist youth toward self—suffic1ency in:the - transitional
' .. "¢ role change from school, to their next Career option. ] he complete

program of materials, activities, .and. suggestions based on thls
model 15 presented in- handbook C4 o o P

17 CAREER GUIDANCE, COUNSELING PLACEMENT AND FOLLOW THROUGH PROGRAM

. FOR RURAL SCHOOLS. CAREER GUIDANCE PROGRAM 'PROCESS . ~ RESOURCE " -

- ASSESSMENT: ' A PROCEDURAL GUIDE FOR.THE IDENTIFICATION "AND USE OF.
COMMUNITY RESOURCES 1IN CAREER  GUIDANCE PROGRAMS RESEARCH AND
DEVELOPMENT SERIES 118 B4, Green, Richard E.; and’ others Northern

. Michigan University, Marquette. -School of, Educatlon Ohio ‘State
»  University, Columbus Cénter for Vocatlonal Educatlon{ Wisconsin

: Un1ver51ty, Madlson W1scon51n Vocatlonal Studles,Center 1977.
70p." (ED 142 756) ° _””ﬂ C -

Materials’ contalned rn the 16 volumes that make up the}Rural Amerlca
SerieS suggest. practlces throu h wthh rural schools cdan meet local
‘community meeds . and . realize “their. potentlal for career program . o
delivery. ThlS\hanabook one of five in the subset of program ﬂf,'

fdevelopment process doeuments for)the series, outlines procedures: SO
on how, to conduct'a resource assessment énd how to categorize the }“\ o
1nformatlpn recelved from the qssessment Focus is on Yocal resource Y\
assessment Wthh'ih‘lees extensive use of, school .staff, students, . '\ .

r ~.and communlty members Guidelines on how to (1) 1dent1fy local S
o materlalu human, faellltatlve, and- organlzatlonal resources, (2j )
- collect’ and ‘organize data on resources, (3)- developwand use a resource -
catalog,” and* %) update “the’ resource catalog are provided. Numerous-
forms for obtaaningklnformatlon through surveys are included.
i .o T
- 18 CAREER GUIDANCE COUNSELING PLACEMENT AND FOLLOW THROUGH PROGRAM
. 'FOR RURAL? SCHOOLS CAREER,GUIDANCE PROGRAM PROCESS. CAREER
- ‘DEGELOPMENT NEEDS ASSESSMENT: A PROCEDURAL GUIDE FOR ASSESSING .
R CAREER *DEVELOPMENT. NEEDS. OF INDIVIDUALS 'AND GROUPS OF INDIVIDUALS
NS ‘fl "IN A SCHOQL AND COMMUNITY SETTING RESEARCH AND DEVELOPMENT SERIES
cte '_:; - NUMBER- 118 2. ° Bush, Andrew J. and others. "Northern Michigan

“ Uﬂiversrty,,Marquette School of Educationy’ Ohig State University,
P ‘ Columbus Cénter for Vocational Educatlon, Wischnsin University,
'i,‘l, 'Madlscn "Wisconsin Vocatiortal Studies Center. 1977. 145p.

JTo0 - (EDI 142 754). e | -

é"ii~vMater1als c0nta1ned in the 16 volumes that make up the Rural -America
R - Series suggest. practlces through which rural schools can meet local

;f;¢= fs ‘community needs-and realize their potential for career program:

' ST . 4
=T T dellveryn Thas prbcedural handbook one of five program development

~y "ty
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process documents for the series, provides information on why and
how to ‘conduct a career development needs a#sessment. . One portion

‘'of "the handbook deals with the 1deas surrounding the executlon of

a needs assessment and offers concrete guldellnes for conductlng
such an assessmént for career guldance programs. .DiScussion and
examples of prq;edural tools uised in a needs’ assessiment are provided.
The document spec1f1ca11y addresses the issues of (1) identifying

'.and involving important groups for input, (2) establishing and

valuing goals, (3) gatherlng data, and (4) measuring “and- prlorltlulng
discrepancies. The’ other portion of the handbook documents an

'applloatlon of the suggested procedures in a hypothetlcal situation.
. Appendixes contain general forms for use in conductlng a local career .

guidance needs assessment.

CAREER GUIDANCE COUNSELING, PLACEMENT "AND FOLLOW-THROUGH . PROGRAM

. FOR RURAL SCHOOLS. CAREER' GUIDANCE 'PROGRAM PROCESS. PLANNING AND

IMPLEMENTATION: - -A COORDINATOR'S GUIDE TO CAREER" GUIDANCE PROGRAM:

-DEVELOPMENT. RESEARCH AND DEVELOPMENT SERIE3 NUMBER 118 /B1. o

Axelrod, "Valijaj; and others. Ohio. State Unlver51ty, Columbus

= Cenrer_for ‘Vocational Education. 1977. 52p. (ED 142 753)

-

-Materials contained in the 16 volumes that make_up the Rural America

Series suggest practices through which rural schools can meet local
comnunity needs and realize their. potentlal for career program .-
delivery. This handbook,-one of .five in the ‘subset of program
development process documents for the series, 1s intended as an
initial planning tool for.the:coordinator of a career guidance

and' counseling program. The handbook -describes (1) ‘establishing

and” orienting a career gu1dance program planning committee, -(2)
systematic procedures for planning the career guidance program, and
(3) exemplary materials which.could be used in a caregr guidance
program planning-implemensation effort. :Section 1 discusses -
procedures for generatlng interest in *and support for the program. ...-
Sample materials are provided ® aid_in the idertification, selectlon;
and orientation of planning committee members. Suggestions for
community suppott of_t program ‘are -also made. The planning-
implementation cycle ngih guides the systematic development of

'ﬁ program plans is discuss&d in section 2. The six steps of the cycle
~are described-and their 1nterre1at10nsh1ps are ‘shown. ~ A number of.

planning aids which can be adapted for local .use- are provided;
technlques for effectlve program plannlng are hlghllghted

CAREER GUIDANCE COUNSELING PLACEMENT AND FOLLOW- THROUGH PROGRAM__-j

- FOR RURAL . SCHOOLS.~ CAREER - GUIDANCE PROGRAM SUPPORT ' INFORMATION.

STATE OF THEART REVIEW: A COMPREHENSIVE REVIEW OF.TUE STRENGTHS

. - -o-11- e o .
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A brief summary of the whole review concludes the paper.

- of procedural steps, and suggeSted JOb descriptions for staff of.

\,

)

~ AND LIMITATIONg.OF THE RURAL HOME, SCHOOL AND COMMUNITY FOR IMPROVED

CAREER GUIDANCE PROGRAMS. RESEARCH AND DEVELOPMENT SERIES NUMBER .
118 Al. Drier, Harry N.; and others. Northern Mlehlgan University,
Marquette. School of Education; Ohlo State University, Columbus."
Center for Vocational Education; Wisconsin University, Madison. = . -
Wisconsin Vocatlonal Studies Center - 1977. 181p. (ED 142 750)

_ MaterlalS'contalned in the 16 volumes_thatvmake up the Rural America

Series suggest practices through which rural schools’can meet local

commuriity needs and realize their potential for career program delivery.

This state of the art review, one of three in _the subset of .career

guidance program support information volumes, summarizes the strengths

and limitations of the rural home, school’, and communrty and . offers ' ’
insights into the available and desired career guidance PX grams for

the rural setting. Findings and conclusions are presented in the ’

form of a separate position paper with b1b110graphy on each -subtopic:

(1) The rural home, (2) the rural school,. (3) the rural community, : -

(4) rural attltudes and values, (5) career guidance program planning
and implementation, (6) assessment for guidance,; (7). career guidance
program goals and objectives, (8) resource assessment, (9) methods
assessment, (10) career guidance practices for home, school .and
community, (11) placement services for rural youth, (12) evaluation,
(13) staff development, and (14) community relations and 1nvolvement.

" THE OPEN DOOR BETWEEN COMMUNITY AND CLASSROOM. . .HOW. IPAR PUTS IT

ALL TOGETHER TO PROVIDE ACTION-ORIENTED FACE- TO FACE LEARNING ’ L
OPPORTUNITIES TO HELP SCHOQLS PREPARE TODAY'S YOUTH FOR TOMMOROW'S o
WORLD. Institute for Publlc‘Affalrs Research Inc., Portland,

Oregon. 17p. (ED 141 607) E o : :

IPAR, whose name originally stemmed from its off1c1al name--Institute
“for Public Affairs Research, Inc.--is described 3s a nonprofit
organlzatlon operating in Portland, ‘Oregon, and designed to bring . -
students aRd their teachers-into closer contact with all aspects

of the wosklng world by (1) recruiting community resources as

. speakers in classroom for occiipational exploration and to offer

work -experiences, (2) operating a central scheduling center through -
which teachers can tap these resources, and (3) providing training
and orientation for communlty participants to upgrade the quality

of the1r involvement. After’a brief description.of IPAR's activities
and services, guidelines are offered for- developing an IPAR-type

. -
- program. These guidelines cover organlzatlonal suggestions during - \\

initial stages, 'selllng the community - and schools), sample outline .-

an IPAR type ‘pPro

;
{
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- CAREER .EDUCATION. VADMINISTRATORS AND COUNSELORS IMPLEMENTATION

module § (implemeritation for counselors) consists of readings and

MODEL. MODULE VIII--IMPLEMENTATION; (8. 3) INTEGRATION OF COORDI+
NATION OF SCHOOL AND COMMUNITY RESOURCES “Michel, John. Hawaii
State Department of Education, Honolulu. Office pf Instructional -
Services. Hawa11 University, Honolulu. . College 6f Education.
September 1976 "'20p. (ED 140 053) -

Part of a 13- volume ser1es de51gned to be used as.a group 1nserv1ce ‘
or a self- learning system to train school admlnlstrators an eounselors
for their role in career education,.: thlS third section (8. 3) of - ‘
module 8 consists of readings and four activities to @ssist counselors
in preparatlon for ‘their role as coordinators of school and community
resourceés. (Module 8 is orfe of six modules for administrators and

four for counselors developed in Phase IV of-a five- -phase career
education project in Hawaii. The first. two are common while the
balance are specific to either counselors or admlnlstrators

CAREER EDUCATION : ADMINISTRATORS AND COU‘\ISELORS IMPLEMENTATION - oo
MODEL. MODULE VITI--IMPLEMENTATION, (8 1) PREPARATION AND -
EVALUATION OF 'COUNSELOR . MATERIAL.. Mlchel‘ John. ‘Hawaii- State
Department of ‘Education, HonoIulu. Office of "Instructional Services.;”
Hawa11 Unlver51ty, Honolulu College of Educatlon ‘September 1976.
28p *(ED 140 051) Co __ o '

. A : . . .
Part of a 13- -volume series de51gned to be used as a group inservice g
or a self-learning system to train school’ administrators and .counsélors
for thelr role in career education,” this first section (8.1) of

hegs .
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activities to astsist the counselor in preparing and evaluating : :
those materials, procedures, and techniques that will aid with the S
implementation of career education in the school system. (Module b
8 is one of six modules for administrat6rs: and four for counselors
developed in Phase IV .of a five-phase career education projéct in
‘Hawaii, -The first two are. common while the balance are spec1f1c

to either counselors or administrators:) Module 8.1 contdins a

lesson dealing with the preparation and evaluatlon of career edu-

cation materials and four activities. Reading selections are provided

4-on the following: Review and analysls-of sources of occupational

information for. career education, ‘a guidé to the development of a
community resource d1rectory in career education, and guidelines for
the development of a career information llbrary . A brief bibliography
_is;also included. - : . L L

. . . !
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24 \CAREER EDUCATION. - ADMINISTRATORS- AND COUNSELORS IMPLEMENTATI

‘MODEL. MODULE 'V-*IMPLEMENTATION. '(5.2) CURRICULUM EVALUATION.

Thompson, John A.’s Chock, Mona K. O. Hawaii State Department of -

. -Education, Honolulu. Office of Imstructiocnal Services.; ‘Hawaii -

.- University, Honolulu. -College of ‘Education. September’ 1976, - -
198p. (ED 140 048). - IR o e o

Part of a 13-volume series designed. to be used as a.grOup inservice;f
“/or a self-learning system to train school admigistrators and
/%¢c¢unselors for their role in career education, this.'second section

/. (5.2) of module 5 ‘(implementation--for administrators) centers on
‘aiding in the implementation of a career education curriculum.’ 5( 
*- . Module 5 is one of ‘six modules for administrators and four for
- counselors developed in Phase IV of a five-phase career education
- project in Hawaii. Module 5.2 contains three léssons.  Lesson -l
focuses on'the community as a source for the development ‘of cur-
~riculum materials and includes materials on using community resources
'as part ‘of the curriculum, using the community as.curriculum, : o
onsite visitations, a sample of ofisite visitation forms, and a o
‘resource inventory. Lesson 2 consists of criteria for evaluating:
-career education materials, an evaluation form;. and.a materials -
section which contain 46 l-page evaluations of {specific commercially
prepared carger education materials. Lesson Sjis,designed to  demon-
strate to principals.one action plan for infusing career education
into .an elementary. school curriculum. Appendixes contain a directory -
“of resource personnel .for vocational-technical’ programs in Hawaii,

T and an example of a business information+packét prepared for educators.

25 - GETTING STARTED: "A GUIDE TO WRITING YOUR OWN EURRICULUM.f THE
L PENNSYLVANIA GUIDE FOR INSTRUCTIONAL IMPROVEMENT THROUGH CAREER
EDUCATION. ORGANIZATIONAL VOLUME." Cormany, Robert. Central -
Susquehanna Intermediate Unit 16, Lewisburg, Pennsylvania. 1976.
.-33p. (ED 139 927) o, o o T
Written to accompany a three-volume set of teaching activities, this
. .guide provides recommendations for staffing, structuring, and -
equipping a career education program. -The introduction discusses
the purpose of the guide, career educatior in Pennsylvania, and
several laWS'pertaining_td'career_edugat;on. Chapter 1 deals with
:the roles of.the administrator, counselor, teachers, department .
heads, and librarians in the development of ,career education program.
‘Chapter II. presents four approaches to implementing a career edu- -
cation program and discusses their advantages and disadvantages:
A tdtal'coordinated,program invqQlving students_at all grade levels;’
a unit within a major subject; a separate course in career education;

/ L1 S
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‘and a series of-loosely rela ,
'suggéstionS-for.selectingVand~evdluating instructionalymaterials, .
-including printed, audiovisual, and assessment materials. ‘. In. ' 3

. Chapter 1IV, externa1~re$ourcés'are discussed, for example: = Vo- .-
~.cdtional-technical schools, other district staff, the community, .

. covers management considerations _such as staff inservice training, !

' the chapter are brief descriptions of several prograims which "1ink
.arts and humanities¢workers with the schpol~system,_ Appendixes list

L

ted activities.. Chapter IIT makes *»

government-agencies, and.professional consultants. Chapter V -

scheduling, grading, field trips, and finantihgl - A summary and. a’
bibliography conclude the document. . .. T R -

N o N el
EXPLOR{NG ARTS AND HUMANITIES CAREERS IN THE COMMUNITY. Andrews,
Ellen; and others. Technical Education Research Center, Cambridge,
Massachusetts.” 1976.. 66p. _ (ED 137 &08) » S

R

One of a series of'1l arts and -humanities career exploration re

guides for grade-7-12 teachers, counselors, and students, Sthis

program planning gpidé‘sqggestsqSevefal curriculum model%\lor‘
out-of-school ‘programs to augment traditional school cQurses.

Chapter 1 introduces the guide and:suggests its uses for administrators, /

teachers, and counselors. Chapter 2 describes a method  for: conducting
a preliminary survey ‘of community reésources (organizations and
people available -to help -the séhobls by providing sites for various -
experiences). - Chapter 3 deseribes -gurriculum modeks. Some are
short-term activitieéAwhich‘ma;plyjhelp students explore arts and

_humanities,careers;-e.g.;,interviewing.workers,.shadowing'workers;

going on.field trips, and private study. Models for long-term
experiences include independent{@tudy,or;volunteer project, teacher

~aids and student tutors, internship’, and apprenticeship. The .

following components are presented’ for each curriculum model:
General information (design, ‘grade level, credit/salary, time .
commitm&nt), description,"objeCtiVes and student activities, and

_supplementary resourcés. Chapter -4 offers planning and coordinating

suggestions in such areas as funding, legal considerations, union
relationship, recruiting and preparing ‘students, and monitoring .
and evaluating programs for out-of-school experiénces«- Goncluding

possible community sites for out-of-school programs, selected unions

.involved in arts and humanities‘occupations,land State arts councils

which-award financjal grants to school systems and can alSQﬁhelp
educators with limited local sites for out-of-school programs get
in touch with appropriate workers in other communities who. could
assist inﬂngipgiam.. ' ‘ S : o kﬁga | )
¥ .
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27 - -UTILITY OF COMMUNITY-BASED LEARNING RES®WRCES. Evenson, Jill;. =~
- Z.Banker,‘Nancy.'iApril"l977 40p-- (ED 136 427y - T
cAn 1ncrea51ng number of hlgh schobl programs are’ turnlng toward
'_\' . activities out51de the’ classroom as. a -source of student learn1ng
' L experiences., One form of organization for i uch learning is
Experience- Based Career Education (EBCEY, wh1ch provides a link-
between the ‘academic classroom and Vvoca tional education’ through
the use 'of a ''resource pool" of community participants,  This .
° study- focuses on the resource pools of three schogls that decided
- to implement: high . fidelity EBCE programs The main obJectlves of
".-the study were togincrease knowledge- about the nature of rescdrce
‘pools and analyze their effectiveness as ‘learning environments. .
\ It also demonstrated techniques for locating worthwhile data about’
Y such’ resourcé pools and helped identify areas where more information
\ is needed. Among results: of the study were the flndlngs that
resource persons.and.resource- organizations will maintain 1nterest
. in the program over time, and that underutlllzatlon of ‘resources
: frequeﬂtly exists, ~ L

v e

28 LINCOLN CAREER EDUCATION PRoJECT FINAL REPORT. BOOK 5. PLACEMENT
MODEL. Lincoiln Publlc Schools, Nebraska " August 1976, 229p.

<

'(ED 136 067) R _ R AT TR

SR _Descrlptlon of the placement component of theé Lincoln Career Edu- -
: - cation Project is contained in this report, .covering the period 4
of .1973-1976. Objectives, procedures followed, ‘and project results

and accomplishments are reported in detail. ' Results of the project
included the establishment and refinement of -the general concept
of career education among local school and central office staff,
establishment and operation .of a community resource system, de- = @
velopment and pilot testing of a model- placement service for exiting
seniors, and .provision of placement services to several hundred
_exiting seniors during the 3-year period. Evaluatlon indicated
- that 62% of the students who left school after the second and third
. .quarters of the 1975-1976 school year requested help in locating
" employment. All students who requested assistance were eventually
" placed in-jobs. .Results of followup studies indicated that two-.
thirds were still employed. Placement activities were supported by °
. the community resource system established to identify,. analyze, and
catalog community resourcés and make the information available to
"o all school staff. It is. Técommended that in order for placement
services to be effectlve students need a well developed set of
knowledges, skills, and attitudes, which should be built. up over a
perlod of years through a comprehensive and contlnulng career - de-

]
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velopment program carr ed -on ‘in the gU1dance program and through .

. Tegular 1nstruct10na1tprogram . Appendixes; .the bulk.of the report,

+ . contain forms and materials developed and used, resoyrce materials
for career developme t, and the rev1sed communltv resource catalog.

29 'CAREER*EDUCATION I THE NORWALK PUBLIC SCHOOLS EXEMPLARY PROJECT oo
: FINAL REPORT Norvalk Board of Educatlon Connectlcut ’June 30, f '*"g_
-'1976. ?9p (ED 36 050) L S - o S _

_.The‘methbds use} dur1ng 1975-76 in the career educatlon program in -

" Norwalk' (Connec icut) were de51gned for each gtrade level-—elementary,
middle school, /and-high school.: (The program began with ‘a Federally:
funded pilot program in the spring.of 1972 in three schools and has
expanded -over a four and one-half year period,. to a total program -

: in all 25 Nofwalk schools. The objectives were to make students h
% aware of why pedple work, the dignity of work, the wide variety of -

. lable, and to help them acquire skllls necessary for

‘ "work and e gage in work that .is satisfying and benef1c1a1 to society.) -
ok . Elementar school: teachers used career education curriculum units

S ' ' eifed a551stance from a career education specialist. In

- the middle scéhpols several approaches were taken 1nc1ud1ng activity
-perlods 51mu1ated work experiences, guidance, and others. At. ‘the
ool level the career resource.center'was available on a

egular ba51s The Armed Forces Vocational Aptitude Battery

ven to high school students on a voluntary basis.  In this

report, findings and analyses, conclusions, and recommendations

" ade for ‘each .of the three grade levels. Appendixes include-

a'fpllowup survey of 1975 graduates, a plan for careér education, Sk
caryeer speakers, levels of elementary school 1nvolvement, ‘and h1gh 7

‘sc ool career.conferences:

-30'i._1PLACEMENT COMPONENT LINCOLN CAREER EDUCATION PROJECT . EINAL REPORT. . o
. MARCH, 1973-JUNE, 1976 . Novak, Carl D.; ‘gnd others. 1976.  161p.: . e’
(ED 136 045) PR ~.,, . N TS - : ' '

, ..

The goal of the placement component of the 3- year L1ncoln Career
Education Project, Nebraska, was to establish placement ‘services - VL

for youth of participating project schools. 'Placément'. referred ‘ L
. not only to helping exiting senior hlgh;}outh find employment, -/ :
but ‘also to veloping the knowledge, skills, and attitudes wh1ch T N

A lead to location of and: placement .in an approprlate job.” 'Focus: = o
- in the final year was on refining the exiting placement program o : =
. model for high school seniors. rall project results and ac- o

o complishments were these: Established and\refined the general s

3
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.. .concept "of career education among.local school and central office

> . .staff, established and operated a community resource system, de-
' veloped and pilot tested a model placement service for -exiting .
- seniors,. and provided.placement service to several hundred exiting
* seniors during the 3-year period. Evaluation and .conclusions indi-

' cate that.prOject»COmponenfs such as ‘the community resource system
-and-'placemént service were effective and useful. It is suggested ’

~¥‘ that in order for pldacement services to be-effective a set of

knowledges, skills, and attitudeSTShould.be built up over a period
- of years- through a comprehensive and continuing ‘career development.

.- program as well as through the regular instructional program.
Description of the placement :component,-the conceptual model- in
, ~ chart form, and operational steps are included. Forms and materials
T . developed and used ,in this component are contained in Appendix A.
: Appendix,B'contains the revised community;respurce catalog. '

-
v

31 - CAREER EDUCATION. COMMUNITY RESOURCE'CENTER. Great Falls Publi¢
* Schools, Montana.” 1976. 37p. (ED 134 842) ' S
. Q@ » .

~The Voluritary Action Center énd'theﬁRéfired:SeniOTfVolunteer~Prngam;
in cooperation with*the Great Falls Public. School: District's Career
- ‘Education Program, developed and put intoioperation a Community
» Resource Center. Objectives of the centér during the organizational *

phase were (1) selection of a Volunteer coordinator to direct the
~Pproject, (2) a survey:of teachers to. detepmine the need for a
_ community resource center, (3) compiling-eX sting files of resource

' persons from such organizations as the YWCA, churches, -service

L2

clubs, and otheérs, (4),establishing'a‘firiﬁgjsy§tem and operating > -

procedures, and (5), recruiting community resourte persons to fill
indicated needs for speakers. The specific objectives of the
~center are to help educators insure that each student is aware .
of the broad range of career options open in. the world of work, :
‘to provide information to help the student make decisions concerning °
further education and/or training, ‘and to assist. in theé-developnient
of positive attitudes toward such.career education concepts as ;.
personal and social significance of productive ‘work, 'family 1ife,
avocational interests, citizenship, and economic fesponsibility.
Topics discussed in this*document include center personnel, in-
service programs, facilities and funding, general procedures, and
office procedures. Appendixes contain forms and materials used in
‘the resource center. " e ‘ ' o ,

32, A COOPERATIVE CAREER.EDUCATION PROJECT, INVOLVING, THE FAYETTE - COUNTY

- -SCHOOLS, EASTERN KENTUCKY UNIVERSITY, AND CENTRAL. KENTUCKY VOCATIONAL

“ REGION. FINAL REPORT. VOLUME II. - Jepkins, John D. 'Eastern’

o
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Kentucky University, Richmond. November 1976. 198p. ' (ED 134 836)
.~~~ This second volume, composed of four appendixes, includes materials
- developed. to aid in accomplishing the goals of a 3-year project in

' Kentucky designed to provide for a systematic 'delivery of career
development experiences in_the_Fayette_County;Schools; Eastern.

o Kentucky University, ‘and the”Central Kentucky Vocational Region. .
The four appendixes are as follows: (1) Elementary .School Self-
Development Material (sample pages of learning activities); (2) - -
Advisory Committee Materials; (3) Community Resource Guide (sample’

- pages), which includes more than 300 entries ‘of resources which

-can be used by teachers and contains aids for ‘organizing guest
resource people, field. 'trips, and interviews); and (4) ‘Principal's"
Handbook for Implementing Career Education, which is a planning

ackage developed for systemwide implementation; continuation, and’
gfggnsion of career education. . - o ) ‘

o 33 'CAREER GUIDANCE'TECHNIQUES FOR CLASSROOM TEACHERS., COMMUNITY o

' . N RESOURCES. INDIVIDUALIZED.-LEARNING SYSTEMS FOR: CAREER/VO- R

 CATIONAL EDUCATION STAFF DEVELOPMENT. Oregon State Department
of Education, Salem. 1976. 29p.  (ED 133 528) -, - °

-

‘ Career guidance techniques in this package focus on the competéncy = .
. .- area of community resources. . The package is one of eight, each o
-+ . covering one of the following career guidance competencies that
" were‘identified and validated as<needed by teachetrs to assist in
. the career development of their students: . valuing, decisionmaking,
lifestyle, community resources, working. relationshipsg, occupational -
‘information; parental involvement, and tests. The teacher competency.
‘for this.package involves ‘the use of ‘activities designed to enable =
learners to identify and use community resources which.will assist .-
them in theéir career development. The 15 sample activities pre-
 sented are titled: "Community Resource File," '"Area Hield Trip
P Investigation," "Community Resource Game,' "Article Réview,"
o . "History of a Business," "Career Investigation Week," "Occupational ' .
T ; _Eigioymation Intexview," "Resource_Speakers,T "Visits to Job.Sites,‘f-;s‘
.~ . .WAn AV Presentation," ''Practice Interviewing," ""School. Resource.
.. Fi1§3”-UYellow-Pages,W and ”Survéyuqf'the‘Gbmmunity." The follow-.
’ . ing information is provided for each activity:' Goal4, materials
required, physical setting, procedure, suggestions, grade level,
-group- size, 'and time required.. .- I
© T 34 COMMUNITY RESQURCES FOR TEACHER PREPARATION IN CAREER EDUCATION.
e :  Interinstitutipna1'Consortihm forjcareef-Education; Salem, Oregon. .
- September 1976. 47p. (ED 133 485) - o : o ‘
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One of seven 51m11ar progect reports deallng w1th program de- .
- velopment in career gducation for teacher, counselor, and admlnms—
trator preparatlon, g%
mation concerning the use of -cémmunity resources’ at the college or
-, university level. ThHe " flrst section describes the Coﬁmunlty
Resource Task Force's activities and accompli'shments relating to
“the use oﬁbcommunlty Tresources for ‘the preparation of educators
‘ The second section dlscusses the "proceedings of the Career Edu-"
. ~. " cation Communlty Resources’' Conference held at Portland State
Un1ver51ty (March 11, 1976). ‘The third section. (D descrlbes
‘current theory and def1n1t10ns of career. educatlon rélevant to- the
college and university levels, (2) presents an overview of: dareer
. education, and discusses’ the’ cluster concept, life roles, ‘levels

-

vy

v
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_ catlonal educatlon, and (3) -1lists types of ‘community resources,
Sl . college and university resources, and selected career education
B concepts. The: fourth sectlon offers speclflc recommendatlons for
types of community resources.that are. needed generally ,to enhance
- college and university educat1on . Appendlxes include the par-
-tcipants llstlng for” the career education conference and the
Portland State Unlver51ty ‘education model 1nvolv1ng community
resources. ' For more 1nformat10n on the ‘total progect see CE
009 315 . - oo =

LI
o ’ ="

’ 35 A CREATIVE CAREER EDUCATION LANGUAGE 'ARTS PROJECT FOR" THE DISE&

ADVANTAGED, . FINAL REPORT. Portland Public Schools, Oregon. AreaC

rIII Offlce.. March 1975. '27p. (ED 130 164) .
T A pro;ect was conducted to. bulld motivation and increase language
arts 'skills of dlsadvantaged students through’ 1nvolvement inma

caregr exploration program. A c¢lass of 28 students reviewed
career clusters and 1nd1cated their personal interest. Employed
‘representatives from the community’ with backgrounds similar to the
studeénts' ¥isited the classroom and discussed* their roles, jobs,

‘and, respon51b111t1es Follow1ng the -classroom visit, 'small groups . -

, . of 'students’ visited the job site5 of those who had v151ted the
cee T classroom. The students made notes and took ‘pictures; these
-+ . .comments and photographswere thenprepared as. stories intended
for compilation-in. booklet form for use by other students. Al-"’
though the project was- not’ completed in terms of developlng the .
- -reading booklets and a ‘subsequent- evaluatlon, it was recommended

that the process 1mplemented for this type of. d1rect experlence
be encouraged. . . ~ :

e

is repont presents, in four sections, infor-

. of career educatlon, and the difference between career and vo- .
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GOMMONITY RESOURCES FOR CAREER EDUCATION. MONOGRAPHS ' ON CAREER

- EDUCATION. Hoyt, Kenneth. Office of Career Education (DHEW/OE),
. Washington, D.C. 1976. 34p. (ED 130 118)

,ngor issues of two mini- conferences “for bus1ness/1abor/1ndustry
communlty representatlves with extensive experience and 1nvolvement
.in career education are reported in this monograph. Focus is on ©

."recognlzlng and . utilizing community resources that now exist and.
- moving actively. toward bu11d1ng new community resources. To this-

end the monograph describes the principle of collaboration in-
-career education activities calling for collaboratlve efforts :
between educators 2nd the bu51ness/1abor/1ndustry community.
'Eleven current. major nat10na1 programs involved in career educatlon

' are described; it is suggested that 'if these- national efforts can’

- be made:an 1ntegra1 part of a total community career education

effort, the goals of career education will be enhanced. Examples'

of how local community resources are used for career education
are presented, based on'.the recognltlon that local not national,

“‘efforts will determine. the effectiveness of 1mp1ementat10n of

career educatlon.z Further issues on policy and directional.
questlons are discussed. ‘Lists of the.two mini conferences' °
part1c1pants are appénded. E e T '
COMPREHENSIVE CAREER EDUCATION FOR AMERICA'S RURAL SCHOOLS Peters;
Rlchard 0. 1926* 19p -(ED, 130 089) - o
In splte of 11m1ted phy51ca1 plant faC111tres, faculty expertlse,
“#md operational funds, rural curricula and instruction.can imple-

. ment career education (CE) into the Klndergarten thrdugh Grade 12
1nstruct10nal program by 1ncorporat1ng ‘the natural 'sochal, and
human resources. A necessary ‘'part ‘of this Career educatlon program-.

- -would. be concerned proximity congruency vis-a-vis community resources;

- that is, a. situation 1n\Mh1ch students are perceptually ‘or ‘physically

exposed to the world of work. .Student . .awareness, exposure, and
skills tralnlng can be- enhanced when . 1nstruct10na1 programs are A
“structured to. prov1de a-balance between pre- employment and psy¢homotor -
development .and skills app11cat10n in real world of .work situdtions::
Instructlonal materlals, career education resource -centérs, and B
“a’ CE profe551ona1 staff are also important components of a fully
opefatlonal CE program. . The.career education coordinator position”

can be a- means of mob11121ng the, support of the world of work
¢tommunity behlngkefforts to create -and’ provide career educatlon'w

atlon, and SklllS tra1n1ng to students 1n rural
systems... S A . N Sl A
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38, . THE TENNESSEE EXEMPLARY PROJECT IN CAREER EDUCATION. " INTERIM
-, REPORT." EXEMPLARY PROJECT-IN' VOCATIONAL EDUCATION CONDUCTED
7~ UNDER PART D OF PUBLIC LAW 90-576. Greenville County School

‘Districts. Greenville, South Carolina. September- 1975. 170p.
(ED 128 638) S o : T e

The. réport documents the activities of the second year of a K-i4
career education project in Greenville (Tennessee) city and county
* sehools. ~ The primary .goal was to build upon the activities of S
the first year through the use of workshops and inservice programs .
to assist in the development of specific activities for the students. ‘
Project activities,included;preparing'and'placing experience carts -
(which. contain career -education tools and equipggfit) in-elementary - . v
schools; compiling and distributing a community{fgesource guide, ' '
-and establishing and continuing a, community leaj@ing center _
program for high'schooleuniors*and'SehiorSw_)4A::rovideshpbser—
- vation expériences in the community to aid in car@er deci'sion-making.
. .Also, the project contributed to greater interestn career. edu-
~cation at the state level, Included in the documeny is a’ 67-page
uthird—parfyvevaluation report (by a’ team from the B)reau of Edu- -
cational” Research and Services, University of Tennes ee). “Nine ,
different tests were administered’'as part of the evaluation design,
and test findings comprise the major portion of the evaluation.
report. -Success of the project'wéSfattributed"to”positive,attitudes
of teachers and school personnel and community support. . Appendixes .-
(70 pages) .include test results, materials on the community’ learning
center program, and results.of a teacher.survey. - o

REPORT1974-75. Lingolh City School District, Nebraska. June, .
. 1975. 205p. (ED 126 311) R - L

;395h-."éLACEME&% COMPONENT, LINCOLN CAREER EBUCATION PROJECT. = ANNUAL

‘The document tontains~three“reports——énhual; interim, and .evaluation--
on.a-project to organize resources for the planning and . implementation-
of long range improvements in a c mprehensive career education program.
- The report of the placement compohent describes activities which :
include an exiting pldcement pro ‘am,  cdreer - counseling, and the
publication of 'a .community .resource catalog. Appended are a
report on the exiting model, a sample from the catalog, and a
' 51l-page supplement containing staff-developed materigls to aid . f
teachers’ in using the catalog. The three color-cod¢d sections ° s
- on readiness, -awareness, and community resources’ cofitain activity. ;
* - -forms and guidelinés for implementation. An interim\ report on i i
. the project as a whole contains a project. summary and\an evaluation
_report. Focus of the evaluation was on ‘three general cducerns: R
-project-accomplishments in terms of stated objectives, 'im lementation * Z
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- _tables w1th'statlst1ca1 and’ 1nterven1ng act1v1t1es data*-an
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of career educatlon activities, and 1mpact on student outcomes.
Evaluation instruments included :standardized tests,, questlonnalres

.and data collection. Analysis of flndlngs showed that the prOJect

has successfully achieved or is making progress toward achieving
most of the objectives, w1th significant increases in the number
of career education activities and participating students. Ap-

pendixes (55 pages) include test and survey results and. an 1mp1e—

- mentation summary of act1v1t1es

%

THE U UTILIZATION OF NATIONAL, SOCL@L AND HUMAN COMMUNITY RESOURCES

IN. THE  PROCESS OF STUDENT, CAREER AWARENESS DEVELOPMENT. Peters,
Richard Oakes; Fisher, L. Timothy. .New Hampshlre Supervisory
Union ‘58, .GrovetonaJ:April 1976., d&pt {(Ep 121 991) f~ ~

\

‘New Hampshlre Superv1sory ‘School- Unlon 58 is the site’ of an ‘ex-

"~ perimental schools .project, and the career education program de-

veloped in the rural area is discussed.: Three*fbwns and four schools
constitute the Union, arnd 1nclude Northumberland, Stark and Stratford.

4_Based on-a community needs assessment, the. Nat10na1 Ihstitute of

Education funded project has utilized human and natural resources
‘to foster p051t1ve attitudes toward learnlng and to develop communlty

'resource fac111t1es as learning centers. A comprehensivE\(K- 12).

career education” program utlllzlng field trips, lesson cards, guest
speakers, minicourses, and worksite placement has been developed

. by staff members,. based on career awareness testing and item )
. analysis data. Item analysis has indicated spec1f1c occupational

areas where efforts can be concentrated to ralse career awareness
levels in students. Appended material takes up over half the
document and includes a-variety of progranm related materials: needs-
assessment forms,_resource guide," w1th°saﬁp1e lesson plan; area '

- .seminar llstlng, worksite objectives; inservice tra1n1ng strategles,

sample awareness lesson; .Career awareness and maturity invéntory;
cost”
ana1y51s o

" . CAREER EDUCATION IN THE NORWALK, PUBLIC SCHOOLS EXEMPLARY PROJECT.

FINAL REPORT “Parker, Forrest E Norwalk Board of Educatlon,

- Connectlcut 4 June 30, 1975." 47p. (ED 118 918) o o

During the 1974-75 school year, the major thrust of the second year
of the exemplary. prgject was the integration of .career education

" into the riculum at all levels of-1nstruct10n . Career education

was taught y the regular classroom -teacher in ali- elementary .
grade - schopls. Detailed unit plans were deéveloped and published
for. teachers In the mlddle 'schools career education

,s_q.-a—
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- ‘was 1ntroduced in the major subJect disciplines,” and. simulated work
' .. experiences were expanded by the addition of a communications unit:.’
At :the high school level the career .education unit was continued in .
" all ninth grade civics classes Other activities, such as career
conferences; lihrary career corners, day with the worker, careér
.~ interest 1nventor1es, and counsellng,ywere carried on and refined.
.+ Over 125 business leaders in the communlty participated as,resource SN
e, -+ 'persons and guest speakers. Listed in the appendixes are teacher— . .
developed ‘leéssons and the frequency of their implementation by.
school. 1Included also are lists of guest speakers, their firms, and
the occupational clusters they represent. Brief reports -of the
several career. conferences that were held throughout the year are

also’ appended e o L=

.42 A ..CQMMUNITY RESOURCES‘. A‘PARTNERSHIP .IN CAREER EDUCATION" Prlnce o
' George's County Board of Educatlon Upper Marlborao,. Maryland - 1975
102p- (ED 118 913) o i . . ‘

A d1rectory of 1oca1 communlty reSource personnel and the1r serV1ces-
- which have been utilizéd by the Prince George's County Public Schools,

a Maryland for their career education program is presented. A standard— o

* ized form was used to gain information from area industries’ ‘and _
businesses regardlng field trips, field activities, day long obser—‘
yatrons, staff ayvailable, for school visits, teacher observation, ‘hiring

" practices, work experlence programs, and reference personnel. The -
completed forms are 'categorized under the following headings: '
agribusiness and natural. resources, business and office®, communication

_ and media, construction, consumer and homemaklng educatlon fine

* drts andehumanities, health, hospitality and recreation, manu- P

o o facturlng, marine science, marketlng and distribution, personal:

Lo o services, public service, and’ transportatlon. An oyerview of the

e _ volunteer.service program develdped by the Prince George's County

~ .-~ Schools and a listing of.community: volunteers : ‘available .to-the

o schools is prOV1ded Varlous program related forms are - appended
43 IDENTIFICATION AND UTILIZATION OF COMMUNITX RESOURCES AN .IN-SERVICE

. . .COURSE DEVELOPED UNDER SECTION 211 OF THE APPALACHIAN REGIONAL DE-
' : VELOPMENT ACT - 1975.. 18p ; (ED ‘118 912) »‘f
The gu1de for an inservice course  in 1dent1f1cat10n and utlllzatlon
~of community resources is presented in 14 units designed to be used .
. . together as a complete course or selectlvely as learning modules - .
- for developing new skills or reviewing previously learned concepts. L
) ~ " “The topics’ covered 1nc1ude., career education and communlty resources;
C o commun1ty resources (1dent¢f1cat10n ~orientation, “and exploration) ;

v Ceg T 1
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-utilization. of community resources in-the classroom -and in -the’
guidance program; the administrative function; internal problems.

~.inherent in using community resources; simulation as a substitute: . .

for,\o;zsupplementwto, cpmmunity‘resQUrces;_the development of
'leisureiactiVities;'Qstablishing,a community:relations office;
 and'evaluating the impact of ‘community resoutces upon-the-edu-
-cational 'program. For-eaéh—unit,‘studen§}OBjectiVes, suggested .
learning activities, evaluation. activities, curriculum materials,

‘and supplemental materials are listed. ..

- EDUCATOR'S HANDBOOK: FOR' SECONDARY .CAREER GUIDANCE -PROGRAMS: NEW -
HAMPSHIRE GUIDELINES. Gustafson, Richard A.; and others. New ..

. - Hampshire®Research Coordinating Unit for Vocational-Technical
EdudhtiOn,'ancord;,31975.ﬂ-288p.' (ED+ 118 888) ' o

v

o
’

"Thé-haﬁdbookfideéSigned to-aid théféducato%ecounSeldr_in formulating-

‘and_implementing a workable 'secondary school career guidance program.
A brief introduction-presents{definitibns,jthe’philosophy,of career
development on which the progﬁam‘is_based, and_a glossary of terms.
‘Information -is organized into{10 sections,  Needs-assessment,

" the first section, explains the lanning'cycfé;ﬂdéécriﬁeé activities
06 %

© -in the process, and_cpntains_? poo®™ef items for constructing a =
- needs assessment questionnaire. The second section’ program
organization and management,- addresses the sequence of actdvities
needed in organizing a career guidance effort.  An extensive col-
-lection of student learning activities and other materials for use
by teachers and counselors are contained in, the third section.
The tested activities were’ developed around the thre€"major - -
. components:of the Ne&»Hampshire“conceptual;model of career edu--

‘cation: attitudes and values, decision making, and world of work. . .

5The remaining’ seven sections-ofithe-handbook'detailﬁthefp;chsses_-

involved in incorporating career information‘resource.gentefs,

"fqommunity resources,’ counseling services, placement services,”

Nt

program;evaluation,'andffollowépp.gervicesfinto‘thefprogramv.iPIanning
.steps and models, sample’ materials, and reference lists and sources
rare’ included throughout these sections. . S SRR
. ADMINISTERING, PUBLIC SERVICE OCCUPATIONS: AN IMPLEMENTATION GUIDE. -
CURRICULUM GUIDE. California State Department of Education, -~ °
~ Sacramento. Division:bf:Vocétional,Educatiqn. June 1975: - 165p. .
. <{(ED 118 744) R SRR ' o
The;ggide;.develqpedito-assist'admiﬁistrdfbrs;and teécher%‘iﬁ;' o
* volved inﬁstarting gnd;administgring public-serVice“ca;eer-eduéation

-~
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-programs,. suggests guidelines for utilizing the six” curriculum’
' -guides contained in the Public Service Occupations Curriculum
‘Project. An introductory chdpter discusses public servicle:
v . careers,; the career- education concept, program goals and ob-
'Q%ugmgwhggw‘jectives,,program»validity,'and generalized implementation. The

S first chapter deals with planning in' terms of program development
‘and staffing. Chgbter 2 ‘outlines program organization, including
‘program cYordination, student recruitment, support services, . -
and program evaluation.. The third chapter, on curriculum;

. describes- the methods of integrating the public service course
into the existing school program and details the implementation
process. Goals and objectives, planning, implementation, and
.Student selection for work experience programs are discussed’in-
chapter 4;-,Planning»and_implementing for involvement/o¥ community
resources. and the use of ‘a public Service advisory committee is:
the subject of chapter 5. The development and implehentation of
an articulation component and a compilation of information.needed

- by the teacher is described in detail in.the final’chapter. The °

- guide also'includes- a three>page bibliography.

46 . ORIENTATION TO PUBLIC SERVIGE OCCUPATIONS. . CURRIGULUM GUIDE.
N ‘ Caiilfornia State Department’of Education, Sacgamento.. Division,
-« « . of Vocational Education. -June 1975, 425p. (ED 118 738)

Prepared as a tool for implementing a qarge# education program, -
the guide is designed to help high school students and teachers
_ explore career options available in the public services field.
Coe - The eight major occupational groups-covered in the units'are: )
T - (1) government agency management; . (2) social and economic services,
; . "(3) educational services, (4) resdurces‘management,'(5)‘rupak, v
.F .. . .. wurban, and‘community dévelopment, (6) public -safety, corrections,
RIS ! and judical services, (7) regulatory services ‘and records, and
(8) transportation services. Sections of each unit contain .
information on the nature: of the occupationil groups, the . types
. . of work performed, the qualifications and preparation needed, the
: ‘activities engaged in, career ladders, and employment prospects.,
‘Each section includes appropriate instructional.objectives,
content, student learning adtivities;'teacher,activities to _
‘facilitate management of learning situations, and a list of ' - o
‘instructional resources. ~Appended are: a listing of resource
suppliers and 98 pages of suggested multiple choice :evaludtion
. questions.’ Prepared as master copies for duplication., pre- and:
post-tests are provided for each section of each unit with answers
included. 7 L ‘ L St
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) 47 ARIZONA FIELD TEST REPORT. VOL. 3. .PARENTS ARE COMMUNITY WORKERS
¥ : TOO.  1974-75. “Peterson, Don; and others. Mesa Public Schools,

* f - Arizond. Department of Research and Evaluation, June 1975.
e . T46p. (ED 117 490) ' T S
‘The field'testlreport on the: "Parents Are Community Workers Too' .
instructional unit for grade 1 is ofie of a series of reports on
the Arizona_devélopéd{Career'Education Curriculum Units. Presented
is specific information as to the success of the units.in terms
of the learner's cognitive, affegtive, and.psychomotor behavior: -
according to expressed performance,and behavioral objectives.

Cognitive and student and teacher attitudinal data were ‘collected
from’ six sites and projects in Arizona. - Following the intro- -~
‘duction, a brief description of the unit is given. The body of . -
the document presents and-discusses various tables showing field .
test results in the following areas: (1) information describing
the field test, including_demographicVcharacteristips of both
participating teachers and ‘learners, :(2) ‘attitudinal data from
both teachers and learners. concerning the unit, (3) learner
- 'performance data ‘on the lessons' specific items, and (4) teacher
reCruitment,'rgfihementfdata, analysis, agg.comments. Four brief -
~conclusions and recommenda'tions aie inclu ed. Thé document
concludes with two appendixes: statistics and tabular data on S
student and teacher attitudes and a sample of the field test =~ - - = =~ ‘=
~ instrument package--UNIVAL (forms and ‘questionnaires on student *
~and teacher .attitudes and student pefformancej,-? ' B T
48 - ‘STAFF DEVELOPMENT PROGRAM ‘FOR PROMOTING MORE EFFECTIVE USE OF:
COMMUNITY RESOURCES IN CAREER EDUCATION. SECTION 1: - OVERVIEW
AND MANAGEMENT PLAN, LOCAL NEEDS AND ATTITUDES ASSESSMENT, AND T
RESEARCH REPORT SUMMARY.. Norton, Robert E.; Martinez, Nancy s.- - . f
Ohio State University, €olumbus. Center for Vocational and - - R A
‘Technical Education. 1975, 102p. (ED 115 996#) a - '~/‘

The staff development program was prepared to provide inservice - .-
education to grades K-12 school staff members in making more '
effective use of community‘resouttes”in=careér:educgtion; The
program was désigned to help coordinators plan and conduct:inservice -
sessions for teachers. and other instructional staff responsible '
for using such resources.- The ~publication, Section 1, contains
" 'the program contents and mandgement plan, procedures.and sample _

-survey forms for conducting a local needs and attitudes ‘assessment,

~ @nd-a summary of a research study conducted by the Center for '

. -

Vocational Education in 1973 on the attitudes of educators and

citizens toward the use of community ‘resources. - The ‘sample survey

+

'
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instruments are for use with -teachers and counselors, Students and
parents, school dadministrators and board members,” and busginess. and

- ‘industry representatives. Section 2 of the:program'contﬁins eight- -
~inseérvice modules and is available as CE 005 820." .. . & - ‘

49 STAFF DEVELOPMENT PROGRAM FOR PROMOTING MORE EFFECTIVE USE OF .

- COMMUNITY: RESOURCES IN CAREER EDUCATION. SECTION 2: IN-SERVICE

" PROGRAM. MODULES A-H.. Norton, Robert E.; and others. Ohio- .~

- State University, Columbus.. ‘Center for Vocational and Technical
£ Education. 1975. 384p. (ED.115 926#) s

. The insegvice program. section .of the staff devélopmerit program
-~ ~for prom&ting more affective use of community resources in career -
-~ 7" education gonsists of eight modules. -Each module contains an
g instructioﬁal‘plan;"suggeéfions_er'the inservice coordinator,
- handout and transparency mastérs, and resource materials. The
eight sépdrate modules are: (1) community redowrces and career .
education; (2) use of lécal community resources;*(3) using
resourcepersons; (4) using field trips; (5) gxperiencing the -

. .work setting; (6) usipg community-school advisor committees;

(7)-involving community organizations; and (8) aﬁplicationfaétivity.134.,f';:

‘Section I.of ‘the program, containing the plan and survey pro--
cedures,iisravailable'as-CE'OOS 893. T ' )
50  PROGRAM DEVELOPMENT'COM?ONENTS OF CAREER EDUékTIONﬁ» THE AD-
~ MINISTRATION OF CAREER EDUCATION: 'MODULE 5. Drier, Harry N.,
~Jr., ed.; Martinez, Nancy S., ed. Ohio State Iniversity, Columbus.
Center for Vocational and Technical Education:? 1975. . 102p. e
(ED 115 922#) - ; S e e )

T T F ] o, ’ N . . . N . . .

. The module is one of a series of eight developed to provide inservice

¢« ., ~training for administrators of career education programs. It

', ‘attempts to identify the essential components of comprehensive ,
career education program development. . AJCareful;examination is ¢
made of the major components.of program: development: curriculum,
_staff development, guidance and placement, community involvement, x
~support systems, and evaluation. . The process of working such a
program- into-the school through staff, students, parentis, and_. .
community groups is presented and .views as an interactive’process
wwherein.planning,'implémenfation,'andfréview'are'continuous“and
of concern to all groups. .The two. lesson topics are (1) program’
development components and (2) operational characteristics of |
program development components. Tfansparencies;'task sheets, and
handouts accompany ‘the lessons. A 50-page section provides co- - _
ordinated supplementary readings. | . - R ' o

R
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- and personal-social) which aré available for use 1in. career edu-’

- and Technical. Education, 1975. 107p. ‘(ED 115 915#)-

m
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"IDENTIFICATION OF RESOURCES. THE ADMINISTRATION' OF CAREER EDU-

CATION: ‘MODULE 4. Drier, Harry N., Jr.,-ed.; Martinez, Nancy-

©S., ed.. ‘Ohio State University, Columbus.’ Center for Vocational
and Tethnica1 Educatipn.‘ 1975.  '66p. . (ED 1157921#)f.h:\g”

~.

The'module is one of a series of.eight developed.to providé- “
'~ inservice training for administrato

It focuses the attention of the administrator on the various -
resources .0f the informational services (occupatiognal, educational,

cation resource centers and the integration of career education
materials into the. regular classroom &urriculum. The .1esson =
topics include: using resources to facilitategstudent”aWarenes;;v

“classifying and-disseminating career information; assessing .
- ." ‘human and nonhuman resources; and sources of occupational; edu-

cationals-and personal-social materials. Task sheets and handouts
to accompany the lessgns are included, along with a list of"

supplementary readings.

* 'RESOURCES IN CAREER EDUCATION. ORIENTATION, TO CAREER EDUCATION:
. A GROUP"APPROACH. 'MODULE 6. Drier,;Harry N., Jr., ed.: and

others. . Ohio State University, Columbus. Center for Vocational

!

The document. is the final of a sﬁbset»of'six.instruttiohél' . g
~packages focusing on teacher orientation to career education. The -
~ purpose ‘of the module is to acquaint the user with the location,

nature, accessibility, and suggested uses of .varigus resources -

at the national, State, and community levels. Upon completion
of the three lessons ‘thewuser should be. able to apply ‘and inte-

- grate the content into a plan to identify; organize, and utilize
- a¥career education resource system at the local level.  Each

lesson 'is organized according to goals, performance obfectives, .

" “’'content, learning activities, related resources, and study

questions. A glossary and supplementary readings accompany the

‘unit as well as readings, ‘transparency masters, task sheets, and .
handouts for each of the lessons. - . S S
<@ . H L) . .o ‘ . N . :‘ ) VI . N . .
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COMMUNITY INVOLVEMENT: S S

, AR ’ &_
COMMUNiTY IN\LLVEMENT IN' CAREER EDUCATION: \A METROPOLITAN AREA

o E‘(AMPLE % Bariow, Melvin T. ,'February 1978. 48p. - (ED 153°008)

i

a ThlS is 4 surbey of some of the career educatlon programs ex1st1ng

in the Los An eles area which are’ collaboratlve efforts among the’

.g'agenc1es of labor,’ bu51nes§ 1ndustry,-and educatlon. The majorlty

of the,prOgra s are for grades 10-12. Included are one or. more

- page descriptions of programs developed at UCLA such as the- ”Klngdom
" of Could Be You'" (for preschool age ‘children)|, ‘Project Cadre: a |
“cadze approach to career education infusion; land Project BITE:

counseling on ocat10nal choices of inner- city high school students.

- Also included are descrlptrons of seven programs of the Los Angeles

Public Schools.\such as the Youth Motlvatlon Task .Force. in which - .

_~Volunteers from| business and: 1ndustry share their" experiences .in
. the world :of "work with: students Junior Achiev ment--providing

small business experience for - hlgh school students’ ,. and the career
center and advispr proqrams that all Los Angelés County high schools'
have established} .. THe report concludes with a master ‘Plan, recom- -
mendations, and . enerallzatlons for coordlnatlng the tareer edu=:"" ¥

cation act1V1t1es\of this metrop011tan area. = _ S “TT‘;:

SUMMATIVE EVALUATOON OF THE MOUNTAIN PLAINS® COMMUNITY DEVELOPMENT' _
COMPONENT. = AN AFFECTIVE EVALUATION REPORT. Jenkins, RobeTt L. 3
III. Mountain-Pla: ns Education and Economlc Development Program

' ontana. July 1976 95p. - (ED 150 369)

"Focu51ng on - program‘development and evaluatlon,,thls document
; presents the summative evaluation .of the community development

component of the Mountain-Plains Career Education Model IV, a

'“fre51dent;a1- family-based education program developed to 1mprove

the economic potential| and lifestyle ‘'of selected student famlllesvi

dn a six-state area. izhe report first provides an overview of -

the community. developm nt component, delineates the godls’ and
program objectives, andéoutllnes the stages of component and
program development ' N

and include measurem nts made in threé program areas: descrlptlon
of 1eadersh1p behav1§

evaluation of. orlentatlon " Results of the€ analysis made of the

‘_Lquallty of the“evaluation' instruments are reported as well “as the
“results of the flndlngs \Flnally, a summary of. the program de- .-

s

- . . H T . Lo K

Xt, the evaluation findings are: discusseld’ SRR

1evels of community participation, and ‘.];;)Lff
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Tl velopment and evaluatlon flndlngs dur1ng the . skablllzatlon and ,

' : operation period is: presented and formative 1mp11catlons are giver.
>0r0an17atlona1 charts and statistical tables are appended. (For

a summative: evaluatlon of the overall Mountaxn Plains Program, see
. CE" Ol4 682- 684 2) : . . . ; )

<.

v

. b5 VOCATIONAL DETERMINATION PROCESS THROUGH SCHOOL INDUSTRY AND
Lo . COMMUNITY INVOLVEMENT. FINAL REPORT. Lutz John Staber, Richard"
o . A. Central Columbia School District, Bloohsburg, Pennsylvanla RS
..i.. December 7, 1977. -15p. (ED 149 0421 L g RO &
’Through a, school 1ndusﬁry community councll strategles and pro—
cedures were developed and tested to 1dént1fy the mosf.cost
‘ effective method to prov1de selected s;udents ‘with opportunities
oL for nontradltlonal ‘counseling tra1n1ng and to determiné ‘the effect
' . it had on .career goal choices. " The Emerlcan College Testing (ACT)
- Career: Plannlng Program test’ ser1es‘Mas administered to 235 tenth
L ‘grade students at one hlgh school. ‘Sets of ten matched pairs of
. students were chosén, 'the grbups rénglng from high to low ablllty
..+ Each was. then broken into a control group and a test group.  Studerts
B : ‘in the test group became. 1nvolvedfin various activities aimed .at
strengthening their Values and a&tltudes toward self and work,
.strengthening occupational awarpness, or ‘building specific ;
vocational skills. Geareéd to. student needs and ‘interests act1v1t1es

|

were: pursued 1nd1v1dually and- in small "groups under. the direction. & Ff‘;je,

. of a’'vocational guldance. paragrofesslonal Flndlngs of the first. *
SRR 'year-lncluded the ‘following: §(1) An analy51s of variance on:four = -
measures revealed that, e€ach éblllty level ‘was: statlstlcally differ-
‘gnt fyom the’ other two .and that there was no systematic sex bias o
' betiveen. leVels,.(2) ACT ‘tésts ,showed no 51gn1f1cant ¢ifferences Y
between test. and control grqups on any measures; (3) the adv1sory o}
“committee was mot effectlvefto an’ acceptable degree (too large for .
the scope of the project), bnd (4) startlng delay caused problems o
- in prOperly %raining the 'paraprofe551onal B
- 56.’..,RURAL CAREER-GUIDANCE ADMINISTRAToﬁTS”ROLE IN JMPLEMENTING CHANGE
-~ . Edlngton Everett D. and others. American“Association of School _
A istrators, Washlngton D:C.; Far West Laboratory - for Educatlonal
v * 'Research and Development San Franc1sco California; New~Mekico
) State Unlver51ty,\Un1ver51ty Park ERIC Clearlnghouse on. Rural
Education and Small Schools. Oth Staﬁe unlver51ty, Columbus.
Center- for- Vocatlonal Educatlon February 1978 89p (ED 148 533)

32Rural admlnlstrators play a key role in encouraglng change w1th1n:u
' schoolsvand in integrating a career’ educatlpn program into the . -
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existing'curriculUm The gu1de covers 1nnovat1on and its relat1on—
~ ship to-education's goal amd obJect1ve, factors affecting ‘@du-
s . . .cational change within_the. school commun1ty, and adm1n1strat1on,
e and- the community's role in the educat1onal change ‘process. .. The:
*1mp1ementat1on of an: 1ntegrated career educat1on program*1s de—
_scr1bed,1n térms. of [the adm1n1strat1ve plan,’ curr1culum developmertt, -
’1nstruct1ona1 development teams, pupil personnel services, school .
L ~organizations and % activities program, placement services, staff -
¢ developmentg community involvement, -advisory comm1ttees, and e-
' _'”Valuat1on. Three 'levels of career education programs are dlscussed
Lt e elementary school pfogram which sh55ld°be developmental the
jurnior high . school program-which is-basically: explorative; and the
© -senior high - school ‘program wh1chgproV1des opportun1t1es for’ 1n-
';VeSt1gat1ng careers ‘in depth Key conS1derat10ns 1n mak1ng‘
.'.}cooperat1ve vocational' e cat1on ‘program’ operat1ona1 are suggested
\Four types of»commun1gy—b sed" exper1ences in ‘career’ educat1on are
_ ‘also described: . interviews, ,shadow1ng {when a studeﬁt .spends a.' =
T.<" . day Wlth a worket at work), field trips, and rgsource: speakers.,.
' "For themoést part these activities involve'thé teacher, a single
student a group of " students or the entire class parents,’and. '
y S Althe commun1ty ‘;‘:- S t % : vy jf '
'*\, 57 -~ VEW HAMPSHIRE STATE PLAN FOR CAREER EDUCATION PLANNING YEARS
1976 774§ 1977-78. IMPLEMENTATION YEARS '1978-83. New Hampshlre
_State Department of Education, Concord ((1977)1,3 220p BENRS
(ED 147 638) S . » S o

/-

Two\hundred representat1ves from the commun1ty, spec1al 1nterest
groﬁps and the educational field cooperat in writing’a pre-.
11m1nary state. plan for ‘career education focusing.on the below1ng
problemS' high unéhployment rate-of society's ‘untrained youth,

.the d1m1n1shed ability- of thegjob. market to. absorb unskilled workers,
“lack of trained- persons to fill industrial jobs, and the need for -
1 career and vocational counsellng to reach adults as well as students.
_.This %cument .outlines these and other problems and 'seeks . to’ suggest

ways - to solve them. . The first five sections ‘cover f1nal development'i'
"of the state plan (adv1sory committee, employment of staff, opera--
' \: tional funds), statewide or1entat1on to ‘career. educat1on, state -

RN \ tra1n1ng ‘for career’ education (1nserv1ce ‘and preservice for educatdrs.
N

L -and gu1dance personnel and’ inservice for _parents. and communlty),'-, -
. .'\ program development interstate and intrastate communication and - -
-~ Tesource- exchange and the. steps involved in -program assessment
' ~\.and evaluatlon. The maJor portion of ‘the document consists :of
-\ summary reports of career educational. goals developed by. worKing:. A
comm1ttees 1n the follow1ng subareas-' commun1ty (small business’ fﬂf
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‘periods ig a culture's history and on the corresponding effects

_dlso available--CE 014 035,) - o , : ‘ ;

One. of twelve instructional units in'fhe.Native American

- large’ business, human services, fraternal organizations,; media/

public relations, humanities and arts, ehvironmént/energy, military .
and government, manpower/labor); special interests fspecial needs"

~and disadvantaged, sex role stereotyping, urban/rural exchange,:
- adult information services’, bilingual/bicultural); education

(pre$chool/déYﬂcaré/kindergarten,,elemeﬂtary/secondary, postsecondary/

" junior college, higher education, teacher education, and counselor:

education. o o

NATIVE AMERICAN CAREER EDUCATION UNIT. THE COMMUNITY IN TRANSITION. .
Far West Laboratory for Educational Research and Development,
$an #Francisco, California. 1977. _203p. (ED 147 600)

q\' R ‘,; ) ' . . . .

) One ‘of-Ewelve insgructional»units“in~thé-Native'Ame%itan Career
"+ Education (NACE) program, this unit is intended to help Indian

junior high school students understand some of the principles .-

.which goverp cultural 'change and to ‘show how it is possible to

adapt to change while retaining essential cultural elements. : The

five activities in the unit include reading, mapwork, games, and

a'cogqunity-planning exercise to focus.on differences and simi-
es. in the ways in which basic needs are met at different

on lifestyles, roles, and careers within the culture. Related -

- Subject .areas ‘are history, geography, mathematics,'tfansportation,

and industry. Each activity includes objectives, ‘student ‘materials,
and suggestions to the teacher on how to use them. - Student exer-
cises consist of readings, questions to answer, games, ‘simulations,
perect instructions, and other learning activities. Each .
activity is followed by suggestions for ways of extending learning

‘and where appropriate, additional resources are described. Student .

materials may be used as master copies for reproduction or as models
for material development. A test-designed to measure student
mastery of the main ,objectives is included with each unit, along

with an answer .Rey. (A guide for the whole twelve-unit program is’

n

- _NATIVE AMERICAN CAREER EDUCATION UNIT. ‘THE COMMUNITY. Far West .
- Laboratory for Educational Research and Development, San Francisco,

California. 1977. 9lp.. (ED 147 599)
[ Career -
Education '(NACE) program, this unit is intended to help Indian

- junior high school students understand the economic structure

of their own community, similarities and-differences between

“it and the ‘economies of traditional Indianﬁcommunities,‘and the,

-
\ -
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'impiications of édding é,new-industry-td_thefecoﬁomy of a community

through a simulation exercise. [The unit includes four activities

focusing on the subject dreas of economics, history, and’government.

3

Bach activity includes’ objectives, student materials, and sug-
gestions to the.teacher on how to use them. :Exercises for studgnts
consist of readings, questions to answer, games, simulations, project

" instructions, and other learning activities.. Each activity is: Lo

followed .by suggestions for-ways of extending. learning and, where
appropriate, additional resources are described. ‘Student materials “*
may be used as master copies for reproduction or as models for
material development. A test designed to measure student mastery’

. of the main objectives is included with each-unit, along with an

answer key. (A guide for the whole ‘twelve-unit program is also -
available--CE 014 '035.) 5 : SRR :
NATIVE AMERICAN CAREER EDUCATION. UNIT. PART. OF THE WHDLE WORLD.
Far West Laboratory for Educational Resedrch and Develdpment, San
Francisco, California. 1977. 127p. . (ED 147 596) L

One of twelve instructional units in the Native pfican Career
.Education® (NACE) program; this unit is intended to make Native

American junior high ‘'school students aware .of cooperative skills

. and of the cultural and economic context.within which careers

exist. . Focus is on the subject areas of social development and

. health. 'The actiVitiés‘Containéd in the unit are titled as foll@ws:"

You and Your Communi;y,-Nétive'American’Qultdre,'How Native
Americans Have Helped America Grow, How Have Different Ethnic Groups

- Helped America Grow? Looking at Parts.of ‘the World, and Part of.

unit program is also available<-CE 014 035.)

the Universe. Each activity includes objectives, suggested teaching
procedures, and ' student exercises, e.g., readings, questions to '
answer, games, simulations, project instructions, and other learning
activities. Each'activity is followed by suggestions for ways '
of .extending -learning and, where appropriate, additional resources
are described. Student materials may be used as master copies

for reproduction or as models for material development. ‘A test
designed to measure student. mastery of the main objectives is

4

included along with an- answer key.. (A guide for the whole twelve-

NATIVE AMERICAN CAREER EDUCATION PROJECT{ 'STATE OF THE ART STUDY.
Schaulis, Saundra; and others.. Far West Laboratory for Educational
Rescarch and Development, San Francisco, California.. 1977. ~184p.
(ED 147 594) ' S T :

One of three major products (state of the art study, curriculum
N - 6 T . . .

a
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guide, and twelve 1nstruct10nal un1ts) of the Nat1ve Amerlcan Career.
Education (NACE) project, this report contains a review of curreft
-career education literature and materials which provide information
or.models useful in developlng career education for Native American -

" students. Inpart 1, materials and programs with concurrent ap-.

proaches to career educatlon are grouped alphabetically in twelve
general sections. - These are philosophical statements’ and guidelines

~ for development and implementation .of career educatlon programs;

. self-concepts ‘as the cornerstone; value patterns among sixth,
.eighth, and eleventh grade students guidance ‘approaches; combined
‘approaches; approaches at the elementary school level; field

test rgsults; national study of.student career development
exempiary programsi community control for career education de-
velopment; methodology; and instructional materials and units.

l’_Part 2 prov1des an overview of the most significant concerns and
-issues in Native American education (bilingual education and

cultural awareness), and includes reports on curriculum programs .
and materials being develOped by Native Americans in career edu-
cation and other subject areas, and materials for teachers of

‘Native Apérican. students. J>Rev1ewed.curr1culum materials and .

programs are described and analyzed in outline form 1nd1cat1ng

‘title, author, publlcathn data, intended users, -stated or inferred
- goals, content, activitigs, use of materials, relevance to NACE
project,: and an excerpt from the materials or program

( : .
AN EXEMPLARY CAREER EDUCATION EFFORT "IN SCHOOL DISTRICT TWO OF- .  °
RICHLAND COUNTY. FINAL REPORT JULY 1, 1973 - JUNE 30, 1976. T

" Richland County School District 2, ‘Columbla South Carollna

December 31,. 1976. 233p (ED 147 529)

The first three years of operation of the Richland County School
District Two (South Carolina) exemplary effort in career education’
are summarized. Categories of ‘activities stressed to i*mplement a
K-14 career education program were a planning process, teacher and
student. partlcrpatlon community involvement, student placement
and follow-up, and, continuation of theprogram beyond federal
funding. The th1rd -pirty evaluation centered on siX areas: :
GATreer awareness "and preparatlon, self-awareness and understandlng,

attitudes and appreciations, seducational awareness) arid dec151on

maklng,- Findings of the flndl nnual evaluation included the
follow1ng (1) Students differcdntiated careers according to

'soc1oeconom1e factors with a' tendency for careers that required

postsecondary training; (2) students on free lunch and students
from rurnl arxeas were .identified as having lower self-concepts

- (in grades 4 -6), lower asplratlon levels (in grades 6-12), and

i ' . L
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- respond, some

tended to select away from careers requiring extensive postsecondary
education; (3) students developed a' good grasp of economic concepts
affecting career choice, and of the education-career relationship;
and (4)-.principals and teachers continued to demonstrate ‘'strong = °
support for the concept and practice of career -education in their"

 schools: (Appendixes incliide project materials and data analysis.) -

FLIGHT PLAN: TOWARD A CAREER CHOICE. SCHOOL ANDACOMMUNITY AS.
CO-PILOTS OF CAREER EDUCATION. Drews, Pearl A. Akron Public
Schools, Ohio.; Akron Regional Development Board, Ohio. <977.
405p, (ED 147 513) . _ - ° . 5 L

A}

 Bésed on ‘collaboration efforts in Akron, Ohio, this manual is’:
designed to help interested communities implement or expand
~collaboration of career education among the formal education system;’

the home-family structure, business, labor, industry,  government,
the professions, service organizations, and others. ‘Topics dis-

cussed include the following: background information .about career

education, including historyhand'collaboration in career education;.
the career education concépt in Akron; collaboration-in Akron; '

‘inservice programs, including university involvement, workshops,

seminars,. and_program'devélopment;'collgbpratipp in national
programs (Exploring--Boy Scouts of America, Project Business, Vo-
cational Exploratiqn Program, and Youth Metivational Task Force); .
collaboration in local programs of national organizations; col- '

laboration ih‘Akrog programs for elementary ‘and secondary schools;

collaboration with parents;‘collaborafion-to:make speakers and
field trips contribute to effective career development; preparation
and placement, and evaluation in career education, A bibliography
and listings of contributors and collaborating agencies are appended.

- CAREER ‘EDUCATION:. AN OPEN DOOR POLICY. ‘Wilson, Jeanne; Rutan,

Patricia.- Phi Delta .Kappa Educational Foundation, Bloomington; .
Indiana. 1977. 60p. " (ED 147 487) ' '

A model is presented in this paper for. opening the. doors .between
the educational.system and the larger community to an -effective
career .education program which would prepare’ graduates of the
1980s to move\directly. from the classroom into jobs. ' Topics

. discussed include the following: (1) the youth employment crisis

and how businegs and government respond, how ‘the public schools
pproaches to career education (career awareness,
career discovery,-and career emphasis), how postsecondary schools
respond, and the need for a cooperative response; (2) trends in

the job market of tomorrow; including: computerization, more white-
collar and temporary jobs, effects of. the Knowledge explosion on

~

.
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~and. to exemplify ﬁrinqipleZNdiscussqd in the paper.

-implement the WORK-ED program.

-

on-the-job training and lateral management, and impact. of resources
~ conservation, including fewer goods-providing: jobs, new jobs in

conservation- technology, ‘and more service-providing jobs; (3) the
career education curriculum and its impact on knowledge (task-
oriented curriculum, lifelong education, community-based education,

-V,and mqltimedia,curriculum);‘on-skills'(including thinking and -
- communication skills), and ‘on attitudes (to foster the personal
‘"qualities demanded of a future worker); and (4) suggestions for

career education program... Sample units_ are included to pxdvide

preparing educators and the community prior to implementing the
examples of careér education curriculum for various age 1:§éls

WORK-ED (WORLD OF RELATED KNOWLEDGE AND EDUCATION DEVELOPMENT) .

N MANUAL FOR ADMINISTRATORS, 'Hackensack Public Schools, New
-~ Jersey. -August 1976. 70p.. (ED 147 485) ' : .

This manual iéndeSigned for the admiﬁisﬁfatbr'or coordinator
responsible for. implementing the World of Related Knowledge. |
and Educational Development (WORK-ED) program in a school district.

. (The progranm is a_.career education course of study for ninth

graders designed to enable students who have not chosen the

‘traditional ¢gllege prep high school course to make career .
"choices base&a

‘goals.) The manual details all steps necessary to implement the
‘program 'and provides the measuring devices for evaluating:the

- program's success. Information and strategies necessary to achieve -
the, program goals are discussed and include the following: '
‘ rationalé;.objectives, needs assessment, resource specifications
-‘and start-up Cﬁsts, stbff,involvement,.training, surveys .of . '

on occupational information and ability to select,

students, teachers/counselors, community, and evaluation. Ap:v
pendixes contain samples of all written materigls necessary to

-

s

: ; _ : A S o
REFINING THE CAREER EDUCATION CONCEPT: "PART II. MONOGRAPHS ON.

CAREER EDUCATION. Hoyt, Kenneth B. Office of Career Education

' (DHEW/OE), 'Washington, D.C.  1977. 37p: (ED 146 362)

'Four,concepf.papers'prepared'by the director of. the Office of

Career Education, U.S. Office of Education, during 1976-77 are
presented-in this monograph. 'Career Education and Manpower
Training'" presents a treatment of jobs versus,work;uspecific

vocational skills vers ‘adaptability skills, paid employment
"- versus prodUctive_use‘qf leisure time, community authority versus
. community responsibility, and adjusting to socieggfy versus adjusting

[



K -t A . . - . . . . 0

o'

society. The seC6né'paper,-"§hsic Issues in'Implémentation-of _
;,‘. Career Education,' deals with implementation issues in infusion.
-dnd’ in collaboratien.. ,"The Human Side of Work,'" presents. a study
of the meaning of 'work'"--what it is; what it is not, and the K . .
- difficulties encountered with the definition of 'work:': The - - R
fourth paper, "Career Educadtion in the Community.College: An. - h
Evolving Concept,' deals with the role of community colleges imr
_ . career education, and the basic blement5qu4careérﬁedupation'in '
S community college settings. = = . Ok ST ' ’

67 CAREER EXPLORATION OCCUPATIONAL INFORMATIGN:FOR.THE_JUNIOR
: HIGH/MIDDLE  SCHOOL. A PLANNING CURRICULUM GUIDE. Lawson, |
Dorothy M.; McDonald, Dorothea V. Eastern.Illinois University,
- .Charleston.  1977. 420p."  (ED 146 350) .~. "~ - . ' :

J

Materials contained in this guide are designed to be used in. :
planning a comprehensive’ career education program and for de- S
veloping individual career education units for grades’ 6-9. ‘ : ,/"”,
- Section .1 is.the planning guide arnd contains strategies for. , .
organizing, planning, and implementing a program, developing . - S B
o staff'inservice;‘conductingiawneedsQaSSessment;Jidentifying
¥ - resources, and preparing a pésource center. There arée also - . -
: suggestions for involving the community, parents, and students o
in the planning and implementation process, and tips for conducting .
field trips and interviews. Section 2 provides curriculudh guides .
- for five selec¢ted occupdtional cluster units: applied . biological -
and agricultural occupations; business, marketing, and management
~occupations; health occupations; industriial oriented occupations;
and personal and public service occupations. 52?31 unit provides
a preface containing background information, a outlines subject
. mdtter area relationships, career development focus, occupational
titles, teaching strategies, introductory'activities, and indi-
Vvidual and/or small group activities in which the student gathers
_ . information relevant to the occupations and refines'the career -
.o ) development conecepts. ,(Thefunits are not lesson plans . but they
‘ v ~do contaip the elements necessary to develop lesson plans ap- _
- propriate. to individual classes.). Section 3 provides-a bibliography
of resources _appropriate for development of a career exploration’
oL curriculum, including books, audio-visuals, pamphlets, and sources - ..
S of free and inexpensive materials. * S ook =
. 68 A PRIMER FOR CAREER EDUCATION. MONOGRAPHS ON CAREER EDUCATION.®. = 7+
. -Hoyt, Kenneth B. : Office of Career Education’ (DHEW/OE), . Washington,
- D.C. "42p. ' (ED 145 252) ., o - O R

-«
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‘In this monograph, a view of the basic nature of the career edu-
.cation effort.is discussed under the following .topics: .the basis-: ..
of need for career education; the meaning and'goals pf career
education; the difference between career education and-vocational ’
education; career education and basic academic skills; career -+~

‘education and career. guidancée/careér development; infusion/threading/ -

weaving in career education{'collaboratibn'in career education;
career education goals and the goals of American; education; career
"4 . college; inservice education in career education; community career
' ’ education coordinator; career educagion ""treatment'; and evaluation;-;
. 69 INVOLVING SIGNIFICANT OTHERS IN CAREER PLANNING: A COUNSELOR'S
f’HANDBOOK:;.RESEARCH AND . DEVELOPMENT SERIES NO.' 128.  Burkhardt,
~ Carolyn; and others. . Ohio State Univenrsity, Columbus, .Centar
© for Vocational Educati%nir\JUIy 1977. 43p." -(ED 145 149)".
Strategies counéelors;ggn use to involve "significant othérs"- = > .,
(persons who have an important influence on,%he“bareé; plans -
of students, e.g., parents, peers, and relatives) in high school .
o . career guidance programs are offered. in this handbook. Content
- . is presented in three main sections; - -(1) a brief, nontechnical
R 'section summarizing howsignificant others outside the school’
“help to influence students'. career pPlans; emphasis is alsoon
* the overall societal context within which the process of sig-
nificant bthers'influénce operates; (2)-discussions of 'strategies
.thatus¢hool~personnel'may use to incorporate significant others ' °
into the career guidance program, e.g., methods for ‘identifying
--individual studénts’_ significant *others, and suggestions for -
using communication media for involving significant others in
career planning; and -(3) an outline of the elements that may be
included in a student ‘career planning file, such as aptitudes
‘and interests inventories, employment opportunities, and prepa-
.ration_requirements. An annotated listqujrqSourqe'materials and . .
.an open-ended attitudinal questionnaire:{concerning the student's. -

feelingsggabout ‘career plans) are appended:: - ,
. . i . ] R . . NI RPN ] ' -

70 CAREER EDUCATION IN NEW YORK STATE. - A CATALOG OF IDEAS AND 7
- . PRODUCTS FROM 22 NEW YORK' STATE VEA-SUPPORTED PROJECTS. Blum,
"Robért.E. ‘New York State Education Department, Albany. Office
_of Occupational and Continuing Educatipn.; Policy S¥udies in —
Education, -New York, New York:\,1976. ~121p. (ED I¥%133) |

‘ Iﬁfehded.erus¢hool‘di§fricts an /Or other agencies aﬁd'groups
'in-New.Yo?kjState (but having applicability to other states)

!
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which plan to begln career educatlon programs or de51re to 1mprove

©or modify a program already in existence, this catalog summarizes

the ideas contained in the more than 250 products reviewed.. The
catalog does this in éﬁ% ways:' First, lb describes seven cr1tical
career education’ implementation areas, plannlng, curriculum,
guldance, inservice, public relations, community 1nvolvement, and
evaluation. Each description gives a rationale 'for the area as:

. well as detalled information on procedures. and products - assoc1ated

© 7. with the, area. Second ‘the catalog presents descriptions of certa1n
‘products created by twenty-two career education model proJects
‘Wthh 1llustrate the 1nformatlon be1ng presented :

L

.. IMPLEMENTING CAREER EDUCATION.. EXEMPLARY - PRACTICES IN CALIFORNIA
- -~ PUBLIC SCHOOLS. ; California: State Department of Educatlon Sacramento.
'1977.“ 71p. - (ED 145 097) .

>

‘The: collectlon of Callfornla s exemplary practices in career edu-

cation 1ncluded in this document was chosen because each one illus-

.trates an exemplary practice in a specific aspect of career edu- . -
cation.* It is also noted that each- prattice has demonstrated:

effectiveness.and. each can"be replicated without unusual addltlonal

_Tresources. Follow1ng the first two chapters, Wthh dlSCUSS career
~education in general (definitions, basic concepts,.common misun-~
derstandings, change' strategies, and concerns for the future) and

career education in Callfornla (report of the Commission for Reform
of Intermedlate and Secondary Educatlon (RISE), goal .statements .

and career- clusters), each of the remaining chapters discusses

and describes exemplaﬁ& practlces/prOJects in one of the following:
areas: planning, management ; staff -development, curr1culum de- =

velopment instructional serv1ces%ggu1dance services, community ”!,»;1
,1nvolvement and evaluatlon

sl T e

'LINKING SCHOOLS AND THE COMMUNITY.. EDUCATION u.S. A SPECIAL REPORT

Gonder, Peggy Odell. National School Publlc'Relatlons Assoc1atlon,

"Arllngton V1rg1n1a 1977. 96p. (ED 144 702) R -

. - . - L \

‘This booklet dlscusses the 1mportance of 1nvolV1ng members of the

community in pub11c school” programs- and- activities and presents brief

-profiles of current 'school programs and: p011c1es that are attempting

to do-so. The author examines An detail the Kinds ‘and ‘extent of
parent and community interaction with the schools and describes.

what different schools throughout ‘the country aré doing to ncourage
active, constructive community’ participation.. Separate chapters”

of ,the booklet provide guidelines for (1) -breaking down bafriers o

to parent part1¢1patlon (2)\organ121ng a_volunteer_program;'(éj

s
»
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1nvolv1ngrthe community in problem solv1ng, long- range plannlng,
goal settlng, and evaluation; (4) working with advisory comm1ttees,
(5) workrng with special interest groups; and (6) identifying .

‘critical ‘community issues, such as decentrallzatlon,'school
closings,’ and collectlve bargalnlng . ;
L 73 - 7CA§BER BDUCATION: A COLLABORATIVE EFFORT COMNISSIONERS NATIONAL_,,»

- ' - - CONFERENCE ON: CAREER EDUCATION (HOUSTON, TEXAS, ‘N VEMBER 7- -10, )
1976) REPORT. Dlngle Associates, Inc., Washingtpn, D.C. 1976.”
289p. (ED 143 '851)". A : R

. A summary .of the content of a natlonal conference on career educatlon
‘‘as a cooperative. effort is presented in this’ report :-Included | .
are descr1ptlons of" career education practices now: in ‘existence, . . -
summaries of sessions related to conceptual efforts -and technical «"
skills requlred for.career educatloq,‘and comments - from varlous'j‘f,j
_critics of career education. Four major sections’ comprlse the °~ F
report: (1) Summaries of speeches made dur1ng the cqnference's.
- four general sessions; (2) ‘articleés written by report rs (for the
most part ,college Journa11sm students) on. selected concurrent .- _
, \se551ons 3 synopses of most sessions not covered by reporters,‘ ey
- based on ‘abstracts submltted by the presenters. for these se551ons, ‘
.. and (4) a.list of the majority of the presenters at the conference,
listed accord1ng to’ session theme or clustered -according té the
area of concern addressed. These clusters included: Career .
» Education by Levels and. Settings; Carveer Education by Functlon,’
. Career Education by Special Population Groups; Educational. Skills
v vand Approaches, Career Education Commurtity Resources, -and. Careervj7
Lo _Education Concepts fv o : &~< e i A
765 DIALOGUE CAREER EDU/)TION MINI CONFERENCES 'FOR ASSOCIATIONS
. " «FINAL- REPORI ) Applled Management Sciences ) Inc., Silver Spring,
- Maryland May 1977 . 227p.: (ED 143 833). RS -

g

4

Proceedlngs of nine '"mini- conferences" (each consisting of four
‘-representatlves from each of three associations) on career education
held during the period January -April, 1977 .are contained’ in' this
- report. Also included arée a series of statements/documents prepared
1ndependent1y by association subcommittees. Various issues’ of . - oo
concern to the participants are listed. for each conference,. followed ‘
by, a dlalogue directed toward’ spec1f1c issue’s selected for dlscu551on
Maaor th es;anclude defining career education and related. terms;
, teacher nvolvement in career’education; community collaboratlon
PR 'in caredr education; career education legislation; -suggestions for.
a550c1a ion involement in career educatlon, 1eadersh1p roles in

-
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~ méndations for. Impiementation of Car

. -of Guiddnce. '1976. 59p. (ED 142 881

o e e ey v . H P
career‘education;,in%ervice;education in .career/education’ and _
career education for 'special .groups. A-list ‘'of the 27.4ssociations
‘and a roster of participants appear. at the end of the report.

. CAREER EDUCATION INSTRUCTIONAL SYSTEM. . EINAL REPORT. Newark School
‘District, Delaware. March 1977. 190p. - (ED_143-785) - C

u Designed to- complement -and enwich the existing career ‘education

program in the Newark (Delaware) School District, the project .
-Teported here was an effort to develop a model that was easily

‘.tranSPortable;and.coﬂldfbe'implemented,with minimaf funding. o
”Objéctiveﬁfwerev;o”comprehensiVely define the exisiting K-12 career

‘education program in the Newark (Delaware) ‘School District, provide

for significant increaseﬁinfcommunity,involvemenp;videntifyéprogram .

gaps.’to: be addmessed, ‘define implementation procedures, and de-
velop and'idéntifyﬁinstructionai re§ouicesjandeqi§rials-to support
classroom activities. The body of the report’ (26 pages) describes
goals ‘and objectiveS'of;the“project,'provides_general information,

“district perspective, curriculum development, orientation, and -

- - results and accomplishments of‘the_commpnity,_guidénce, curriculum,

‘and dissemination components of the project. The following ap-
pendixes make-up the remainder of ‘the report: Newark School °
‘District K=12 Model for Career Educa§?0n1anqiﬁoalsﬁand Recom- »
; . er Education; K=12"(32 pages);
Student/Teacher Patrticipation by Grade and School'Year; ‘Edu-
cational Resources Association (ERA) Descriptive Materials; Career

.-?AEHuQatiqn AdVisory-Council; Guidance Development Plan;- Guidance

‘Develppment Gomponent Sample Miterinls; and Format Guidelines for

N Curf;iculgm,,,pe\’/elopmént-

NEEDS ASSESSMENTY 'A STEP IN. PROGRAM PLANNING. CAREER GUIDANCE
"PROGRAMS. - New York State Education Depar;ment, Albany.. Bureau

Wb,

This publication is designed for counselors, teachers and parents

- who want to improve their local.guidance program.and make.it more

responsive to the needs of those it serves. Broad ‘and intensive -

~ school-community involvement, including parentSy,pUpils,-sghopl

personnel, school board members, and. cohcérned citizens, is a .-
primary feature. Step-by-steplplanning'procedurésaare,listed,
based on the school's purpose aﬁd'éducationa;,goals.. Chapter

One offers an overview for the-casual reader. Chapter Two
outlines the range of commitment and depth of involvement A
necessary for implementationof the process. Chapter Three .
'contains specific procedures as well as.samples’ and simulations

of activities and materi s to be used iﬁ‘school_settingé;
. . . AR L . . N . 1 § ’ B
. . b '\». : .
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-'78 ~  -HOW TO INVOLVE'THE,COMMUNITY}IN'AgéAREER.EDUCATION PROGRAM IN.
‘ .~ _RURAL APPALACHIA.; -May, Mary." Kentucky Valley Educational Co-
. opera%iye, Hazard. '18p.  (ED 142 816) R B -

. Lo
. N .

Written to help local school systems more fully utilize community.

. expertise in their career educatiocn programs; this guide discisses . ..

- the following'tOpicS“ih'QZQuéStion/answer_format: What is community ‘- . -

involvement? ' What challenges must be overcome, to gain effective '
community involvement? and How are community involvement activities
de(eloped and ‘implemented? (This guide is one of severakl focusing

~ . on the development of different componénts of a career education -

;  program.) T ' e

79 . COMMUNITY COUNCILS,AND THE TRANSITIONS BETWEEN ‘EDUCATION AND WORK.
' FBarton;QPqu1_E.' National Institute of Education. (DHEW), Washington,
D.C. October 1976.. 49p. (ED 142 726) . - . . L

A change is needed in the present-arrangement§:for"the;traﬁsition'l
. of youth (ages 14 to. 20) from'education £o work to improve their
B access;ﬂo roles ﬁhich_aid'ihi%ccupational’maturity;.’Thepe are a
- number of components to an improvement effort and, within the:" .+ ..
< .components, there are alternative approaches such as starting with "
& prgcess rathe?. than, a program.  A- community collaborative process:.
_ (community “education-work councils) among the institutions and -, "
- individuals that have the responsibility, resources, and influence
, .- to-deal effectively with the school to work ‘transitich process.
S should be-established. There needs to be some systematic research *
~ of the council concept as a broad collaborative process.at the
community leveél and its effect on the school. to work transition
‘'of youths. A project hypothesizing that collaboratiop‘amongg'
- specified institutions will lead to.a set of actions that will . _
R provide enlarged opportunities for the occupational maturity of - "X
« T - youth can be designed by using the National Manpower Instituteé's s
3 : (NMI) pilot effort to increase collaboration at -the community level =
as an illustration. This research project will .involve the testing '
. of five subhypotheses evolving .from NMI's effort that represent .-
. the -expected qutcomes: of the;coélaboratfve process: (In ad-,

dition to disocussing the state" f the At of community education- -
work councils in dealing with the_ youth‘transition from education,
to work, this paper also addresses briefly the use of ‘such councils = .-
o in the transition of adults.from work to ‘education.) R
- 80 7 IMPLEMENTING CAREER" EDUCATION. NINE MODEL PRACTICES. -California
e - State Department: of Education,| Sacramento. Vocational Education
Services. 1976. 30p. (ED 140 091) ‘ E '

‘ :  .- ' . o :V .. tijl -' i‘:‘-l -"i:  . ;} | v{:
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A study of career educatipn was done in California to develop. a
conceptual model -that describes the cooperative activities .-
(intradisciplinary,‘interdiéciplinary) multidiSciplinary)ﬂwithip
the.school setting, identify promising practices that use™ T
cooperative activities to enhance the implementation-of career

_ education, and make recommendations regarding the incorporation

' “;0f~t§E;;Qs'lts into an inservice program media presentation. A

- list six factors. (administrative, personnel development, B

~.community,- guidance, instructional, and curriculum) used to.

- organize and Structure s¢hool programs was prepared to direct:
the inquiry about* cooperativé activities (helpful relations,

actions, and pursuits catried on between school. resources and

‘program factofrs which-arz'aimed?at.the'acqomplishmentppf'a goal).
Data were collected from|six ¢areer education demonstration sites .’
‘in.southern California via a telephone interview with.a.site :
contact person followed by onsite systematic" exploratory-jinterviews
with the contact person;: school personnel, students and -parents,
and members of the businéss, industrial, labor, and general
community. The nine promising school practices identified are

.curriculum legalization, communications, community resources,
instructors' handbook, career -guidance centers, careers fair,. -

_ minisociétiesi'COmmunity-classrooms,'and construction technology.
oo (Each.practice;is_described¥and Strategies for and considerations
-and the program factors, telephone interview fofm, and systematic
exploratory interview form and technique. are appended.) - L

081 . IMPLEMENTING CAREER EDUCATION. COMMUNITY INVOLVEMENT. Califorhia
ST .. State Departmeﬁtvof'Education; Sacramepnto. Vocational Education
. Services. 1977. - 30p. ACQP.140.0901 : ‘

This handbook for teachers, counselors, and administrators ‘in K-12
N T schools provides -information and a suggested procedure for designing-
.~ and implementing the community resoufrce . component of career edu-
' . cdxion, as ‘found in California's model utilizing community resources °
_.45.Instructional agents and settings.’ The contemt is. covered R
" under six areas as follows: (1} .The need: for staff development .
for petrsonnel, identifying available commgnity resources,
and categories \of resources; (2) the benefits-of career education
"“and the values |6Ff a new learning enviromnment created by utilizing ,
- community resolrces; (3) a seven-step procedure for using community
. resources; techniques for establishing links with resources; the
- use of the business sector, labor and community organizations, and .
Students' families as resources; the need for coordination and "
consolidation to'effectiyély use Tresources; maintaining community

o : e S ’
- . . et ' . [T . .
- L .

affecting implemeéntation are discussed; six.conclusions are presented; . -
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resources,'lncludlng obtaégj&g feedback haV1ng a personal

- interview followed by a 1&Fter, and using the. telephone; the -

use of* the school environment as a resource; and the dissemination

of community resotirce information; (4) examples of .exemplary

: school/communlty pract1ces that have aided in implementing eareer

£y

education; (). the need for parental involvement. with guidelines .

.and suggested act1v1t1es for this involvement, and suggestions for--

parents wanting to. help thelr ch11dren plan careers; and (6) an.
overview.regarding community resources for minority studénts.
A glossary of terms and a. llst of selected references4are lnclude

GUIDE FOR IMPLEMENTING CAREER EDUCATION IN KANSAS SCHE' S,
State Department of Educatlon Topeka 1976 48p (ED 140 059)

en phases are outlined for 1mp1ement1ng career educatlon 1n -
nsas school dlstr1cts, with suggested steps included under each
hase.. For example, Phase I: Pre- Commitment, con51sts of the -
follow1ng steps: . Dispuss concept of career educatlon with board;

."1ntroduce concept to staff and students, and obta1n comm1tment

dec151on from board.. ~“The rest of the phases and ‘steps are as
follows: - Phase II: General Planning (select and organize steer1ng
committée and advisory ‘council, identify perceived needs, and
conduct goal setting and prlorltlzlng process); Phase III:
Program Planning (obtain board approval of goals and ‘Planning
budget to continue, select and organize ad hoc committees,
1dent1fy expected student. outcomes, identify all constraints, and
give interim report),_Phase IV: Assessment {write operational
and 1nstruct10na1 objectives, and develop or 1dent1fy pretest .
1nstrument),‘Phase V: Pilot Program (develop inservice: for
“staff, infuse, program into identified currj ula, and modify
planned program); Phase VI: ‘Implementation  ( velop Jinservice
for staff, and implement program), and Phase VAI: Evaluat1on -
(evaluate effectivenéss. .of program, mod1fy act program and
recycle program). The gu1de suggests that each phase- ‘'should -
involve students, staff, and community. Append1xes include.

-

- o \.

survey forms on career education for the school board, adm1n15trat10n,:”'g,'

‘staff ,- community, and students; a list of contact personnel for
career education exemplary pro;ects definitions; a bibliography;
and. other related mater1a1 _ T .

SPRINGBOARDS TO LEARNING CAREER GUIDANCE. INSTITUTE (AUGUST‘
18-27, 1976). FINAL REPORT. Mofflt Ronda A. Mesa Public

‘Schools Arlzona September 1976. 166p - (ED 140 OS4)

This report presents a. summary and evaluatlon of the 8 -day

i ° . N e

_45_'. e



_.‘
N

ﬁSpringOQrdé‘to-Learninéﬂ Instituteggdesigned‘fdrfinvleément'
. of both educator and community participants in a mutual. effort
” to.increase_familiaritY'with_and-achieVe,competencies ig'thecf ,
‘effective implementation of career educatioh within th&<local. - ~ -
- schools’ and. community. (Over 179 educators, community“leaders, i,
" parent leaders, and student leaders were involved in the ‘Ifstitute.) . -
‘u:.‘ﬁprOSes.pf_;he instiﬁtte,.evalgation:plangfstaff{‘partgcfpants,‘:V%"jv
* facilities, description of sessions, and evaluation of the institute. -
« . are discussed in’separate sections. (Sources -of evaluation data *
“iui. . obtained were from.pamticipant performance on Cognitive test items.
o7 wii. based on institute objectives, participant postsession reactions,
. 7. participant program évaluation, products, postinstitute .critique = -
. r~for staff members, daily observer Iog, and staff debriefing sessions.) "
Evaluation of each day's .session dccompanies descriptions of daily.. - . .~
objectives and activities (77 pages). Evaluation-Tesults presented - -
‘indicate that the majority of participants felt that their, - .~ .= ~. .7
understandingof all knowledge areas listed was greatly increased © -
as a resuft of participation in the ‘institute. SRS I

84 CAREER EDUCATION. - ADMINISTRATORS AND COUNSELORS IMPLEMENTAFION =~ . -
'~ 7. MODEL. MODULE IV--PLANNING. 4.4) PLANS FOR COMMUNITY INVOLVEMENT. -
Thompson, John A.; Chock, Mona K. O. . Hawaii State Department of
Education, Honolulu. Office of Instructional Servicés.; Hawaii

- University, . Honolulu. - College of Education. Septefber 1976 ;
36p. (ED 140 046y - ST :

Part ‘of a_13-volume series désigned-to_be used as‘a group’inservicei,~ LR
_ or a self-learning system to.train school administrators and' Lo
% counsélors. for their role in career: education, thi's fourth section”
 ~(4.4) of module’4 (Planning) Eonsists of a series of suggested~
readihgs and agtivities ‘to ‘aid.the “administrator and staff jn de- -
veloping a supg%rtive-QDVirqnmehtfin‘their,gommuﬁity-fpp.career c
education. (The other three sections of module 4 deal with planiing .
~for curriculum infusion, resoufce?éligcatiqn,~dnd scheduling, Tt
~ Module 4 is ong of six modules: for administrators and four for _ »
counselors developed.in Phase IV of a:five-phase career. education .
":]ﬂ'ﬂproject in Hawaii. The first two are common while the balance are o
© ' specific to either counselors or administratoxs.) Module 4:4 . =
- “'contains readings which deal with the following topics: Com-. = : RS
municaping'tpe career.education conceptr, advisory committee on: - ‘
,cafeer‘education, involving;the“compunity and'its,resourcgs, and
~goals and strategies.. Five activities deal ‘with school ‘community”
. relations. - A brief ‘community relatiops bibliography is included.
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-,rﬂ~ 3. designed. (1) to establish a model program of career counseling -

~

..~ 85 CAREER ‘COUNSELING AND. PLACEMENT. COLUMBIA CITY SCHOOL SYSTEM,

. B COLUMBIA, MISSISSIPPI.. 'FINAL REPORT. - Alcorn, John D.; Frederick,
- David L... University of'Southern Mississippi;'Hattiéderg,.,'- S
. Bureau of Educational Research. " June 1975.  102p. (ED"139 922)

. The project for'the.Colﬁmbié (MiSSiSSippi)'Scthl.Diétriqt was

-and ‘placement which would lend itself to overall evaluation and
have potential for replication and dissemination to other districts .
throughout the State and Tegion, "and (2) to determine the effects,
if any, of: this ‘program’ on the vocational assurance and-vocational
anxiety of high school students, and on‘teachéruaftitudes'tqwards'

__career education. R;ojqétfeva;uation'procedures'ihvolved the .
“development - and testing of. hypotheses which would determine the .
‘accomplishment of the Project objectives. Findings'showed that ..-
the project was instrumental in reducing.;tudehts?'VocatioQgE&#- '
anxiety and increasing their vocational assurance! There was
also a positive increase in the teachers" attitude\ioward'career
- education. This report is presented in four sections: Section
I covers thé-project‘purpose,-researéh_hypotheses, definition
~~ of.terms, procedures, experimental design, instruments, and
‘statistical analysis of data; section II describes the Career. "
Planning and Placement Program; section III contains. results and
findings as they:relate to the research hypotheses; and a section -
IV includes the summary, conclusion,. and recommendations. An 18- = -
page career education and development bibliography; questionnaires),
~ and other .instruments used in" the project are included in the ap-
pendixes.- . . . S S SRR '

.86 EXPERIENTIAL EDUCATION AND COMMUNITY INVOLVEMENT PRACTICES AT THE
..POSTSECONDARY LEVEL:_ IMPLICATIONS-FQR_CAREER,EDUCATION,"Sexton,l
Robert. Office of Career Education' (DHEW/OE), Washingtdn, D.C.
--November 1, 1976. - 66p. .(ED 138 771) a - -

. is substantial correlation between
. the goals and objectives of career educatibn'and'experiehtial edu-
- cation (ledrning- activities outside the normal classroom), four
~themes are developed: A typology of experiential education and
- community involvement practices, an overview of selected exemplary
' experiential eddcation and communitf>ihvolVement practices and -
- - programs, critical iSsues of experiential education as they relate |
' to career eduéation,.dnd recommendations for Federal activity to
_ enhance experiential educdtion as it relates to career education,
. Major types of experiential education’ 'discussed are cooperative
e ' ~education, internships'(preprofessLonal and general education),

Based on the premise that there

‘ - 47 -
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~ field experience, cross cultural fie| -é\\'fef}\e_n--ce,' E0l3¢y research
" exferiences, and national youth servife” ¥ cfltj o al Assues are .
- -discussed and provide the rationale '3/1* \yie %co tmerldations made.
These issues are (1) 'academic issues N4V ~ te effectiveness o ,
of -academic- supervision, awarding acy efn{& g =-it, Appropriate IR
. compensation for faculty who superviyf 2\ 1dfMs -, A the ap-: .
- propriateness of financial compensatj Vor Syo dpt = paTticipating -
. 'in experiential education activities,” (“l7 1/Mte« opPportunities. o
and the world of work, and {3). the i Qd\vnf?geod tiadennt. There
are 20 Yrecomméndations presentec  ‘ang 1 j/}311()gg:,’—raphy“ is -included.

o 87 4 _NATIONAL CONFERENCE ON. EDUCATIO! AL Is\\/\!@ wilty - - ',IMP:ACT THE BLACK
-+~ COMMUNITY. National Institute of unluviﬁlvn,(m{gﬁw).j Washington,
- ~ D.C. 197s. 33p.: (ED 138 674) . e . !
- o s . . . ?’ > -

This publication was prepared for dist?‘i’huti% ﬁi}ﬂrirpg the Conference -
on Educational Issues that Impact the RL\;]{ Coprruni & Y, <o-sponsored
by the National Institute of 'Educati “tE).ana’:l the United States
Mfice of Education, with the collabeyAri n % 22 var- 46ty of national,’
.Pegional,. ‘and local organizations. T| & 4&%3.1‘5 ofFX the conference :
were to: (1) facilitate a collzab\o_rati ¢ yhalhg= of  information |
bases, priorities and strategies,’ (2) As} p1%h an i Mterface be-.
tween these organizations, with -other AY& nifti-fus, education
researchers and policy makers, (3) esy b\ﬁh hgnﬂcllmaf_l‘ks for the =
next=5, 10, 15; and 25 years, and (4). fkf\ﬂrg va -¥s o=£ reaching. - -
‘these goals. "The issues discussed-in’ fh}\,fr@pors"t Ire' career
education, minorities and women in edy a’ﬁ{yhﬂl re 8¢a=<ch , professional

I

organizations and-integration, policy efre ept Zon , school - N
S desegregation, and:con}munity inyolyem_g' Ve F?llof'\v_ing the di,scus§io_n'
. . 'of each issue‘is a.listing of journal rﬂ&les aZ-ll re&search related

o articles .contained in the Educatiocnal "t/}eﬁ\vn-ﬂes ~ hfo=mation Center
.. . (ERIC) System. - i S L= ' o

- 88 ' CAREER GUIDANCE INSTITUTE (3rd,.SOUTH, EJ/’EHl\ - Mpsdn, y 1975).
- FINAL REPORT. Schenck, Norma Elaine; JW‘\{;S, kirm, Tndizna’
University, South Bend.; National LSRENZIA of ly=Shesspen, o
Washington, D.C.; South Bend Community Sé‘lvol loxrTpirz2 tion, Indiana. .
May 1975.. 130p. (ED 137 583) - .: S B
" During the 1974-75. school year, 23 .edy ’s‘\i_ﬂ s Nng tur=sel Ors par-
- ticipated in-the third annual Career G/i N\ cf me=Stituste, a co-
operative effort of the National Alliay¢ £ Msifless men , Indiana
. 2.University at South Bend,- and the Sout), 7Y d lypruit ¥ S chool
- " - Corporation.”, The ‘institute was o.‘rgan‘ik 8 o MerTuses the par- .
\ .ticipants' awareness and knowledge 0f~\/~1ﬂbug s 2uts of the world

Wi
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. Singer Carrels explor@tlon component for grades .6-9, group

&
oo~ Y

: of work which would conseq ently help studénts develop career

- awareness based on current occupational information. This

»-final report of the instituite outlines the organizational plannlng

" by the Jsint. Utilization o ¢Industry, Community, and Education ..
‘Committee (JUICE) and dlSC sses orientation’ workshops, the' insti-
“tute itself and pre- and osttest analyses of the institute's

effectiveness. - One of  thd main goals of theé "institute is listed
as -the strengthenlng ‘'0of communication between educators: and the

business-industry . communi y, which was ‘achieved by the- part1c1pants' -

explorlng local employment opportunltles “‘through tours,  seminar -
'sessions, and informal conversations with area bu51nessmen - The
educators' formulated plans for 1mplement1hg career’ guldance in °
groups and.on an individual basis in ‘their own schools are also

- presented. The appendlxes to the report contain a’ list of

Career Guidance Instltute goals and obJectlves institute par-
ticipants, a materlals list, 'evalyation forms, and-slide’ scripts
of bu51nesses and lndustrles VlSlted by the. part1c1pants

LANGGRGE EXPERIENCE ‘BASED. ANARENESS + HANDS ON EXPLORATION +

__*ICOMPETENCY BASED PREPARATION = A SCHOOL BASED TOTAL CAREER EDU-
- CATION MODEL, FINAL REPORT. Lareau, Edward H., Jr.; Baylls,

~ :Clifford A., Jr. .Admiral Pedry, Area Vocational- Technlcal School,
;'.Ebensburg, Pennsylvanla June. 1976. 410p (ED 136 . 052)

The ‘report covers the flnal year of a 3-year prOJect to develop

~a career education continuum for grades K-14 in participating

Pennsylvania school districts. Third-year objectives: included
procedures for working with 'select groups of students and -
teachers to refine successful compornients from the first two
years. The general ‘Strategy. of project staff acting as change

~agents for teachers, counselors, and students in relatlon to

career education activities was continued in ‘preparation for
the assumptlon of career education activities by local- ﬁersonnel :

at the termination of the project. -These activities were currlcuium ;

infusion fot grades 1-8, teachers' inservice tralnlng (grades 1-8),
counseling - se551ons for grades 6-8, and a model for_community-
lnvolvement It was concluded that giien the size of the staff
and severe financial limitations, the’project was very successful,

-Process and product objectives and project design are described.

MaJor accomplishments, conclusions, discussion and recommendations. -

- are delineated for each of the components.. . A 38-page third-party

eValuatlon by Educational ‘Research and Development Associates is
included.” Appendixes comprise 165 pages and -includeé materials:
and 1nformat10n on currlculum 1nfu51on the Slnger Carrel program}* -

-
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'-Purpose'qf tﬁeuFort Giy—Thompson Urbdn/Rurai pr6ject'waSnfo

% EE

materials relating. to ‘the career experience program, and- the U.S. _

~ Office of Education monitoring team Teport.

POLITICAL INVOLVEMENT.. COMMUNITY INVOLVEMENT/CAREER EDUCATION:
AN EXPERIENCE-BASED SOCIAL STUDIES. PROGRAM, VOLUME III. - Kyle, .

~ James; and others. Minnesota State Department. of Education,

St. Paul. Division of Vocational and Technical Education.;
Robbinsdale Independent School District~281,’Minnesota.- January

1975, 162p.. (ED.134 491) . . S

This collection of materials and ideas is designed for the high
school” student who wants to try to influence society. The guide
provides background information and descriptions of experience-

_ 'based learning activities for use by students as they'explqre“
‘political involvement opportunities in their communities. The

purposes of the materials are to help students wnderstand how té-
become invelved in the political process and to teach them to use

‘positive and negative political means to make the sysStem respond -

to their needs.- Section I deals with gaining political- power - :
through working for a political candidate. - Topics discussed include

~ choosing’ a candidate, volunteer workers, dirty tricks, campaign
- finances, voter registration, and election laws. Section II

discusses some-of the problems and methods for dealing with people

: and,inititutions who have power which they did notugain.frOm"thex

ballot box-+local gevernments, -school. districts, and business -

~corperations, for example. In the third section suggestions are

offered for working with-various levels of government on specific
problems.. Articles on liberals, conservatives, privacy, and’

uptjién are presented in Sections IV, V, and VI. Edch. section
presepts numerous informative articles, ‘question-answer surveys,
political belief exercises, pToject1descriptionse3suggestions

or a daily journal, outlines for personal research sheeté,,goals.

“and objectives, excerpts from relevant laws, and legal forms.

EVALUATION OF THE FORT GAY-THOMPSON URBAN/RURATL" PROJECT. ‘
Bertram; Charles L[7; and others. Appalachia Educational Laboratory,
Charleston, West Virginia.; Fort Gay-Thompson School District, .

West Virginia. September .20,1976. 99p. - (ED 134 385)- b

combine ‘the efforts of school. and community persons so as to

- provide a more effective educational program. for ‘the west

central section of Wayne County, West Virginia. To.date, the
school-community plannjng process had resulted in needs as-

sessment ‘and career education programs, considerable staff °

!
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_ttaining, ‘an FM radio statidn, a community newsletter, a
 community center, a recreation program, and numerous other ..
‘activities implemented through the 21-member School Community .~
Council (SCC). The evaluation was based on data colleéted
through 143 objective-based questionnaires and 39 personal -
.. ~.interviews.. Respondents were selected teachers,, school ad- . ,
e minfﬁtrators,Zcommunity'members,-memBers of,thef%CC, and students.
Outstanding achievements were in the areas of inservice training, -
career education, and commuﬁity education. The FM radio station,
" operated mostly by high school students, was rated a success
by those-interviewed. However, the respondents felt that there
was still a lack of community involvement and general community
awareness concerning the educational programs. Questionnnaires
and an interview schedule are appended. U ¢ :

N

.

92 'RURAL STUDIES: LEADERSHIP DEVELOPMENT RESEARCH NEEDS. Carlson,

Robert V. October 26, 1976. 6p. -(ED 134 366) L
"Rural school and human service'administrators} professiodé1 de-
velopment needs can be categorized as technical, interpersonal,
and intrapersonal in nature. Vermont surveys have indicated ' -

. - that the technical skills most needed are in .the areas of public
relations, career education, teacher effectiveness training, '
community involyeﬁbnt,.ddministrative competencies, human
service coordination, communications workshop, community'needs
aSsessment, planning skills, grantsmanship, evaluating methods,
and personnel management; .the interpersonal needs are political

. .- : power, general interpersonal skills, group dynamics, and ne-
o = gotiation skills; the single intrapersonal need is - ethics for
' ~~ administrators. It appears that the administration needs
identified by both local and distant representatives are being.
- influenced by the present state of administration knowledge and
- what is available. One dimension which is not identified in the
; interpersonal categorxfis the ''development of mutual support .
%, ’systems'". How we can asgertain most.scientifically the necessary -
. knowledge and skills to affect rural school/community change and
" how we can best disseminate  such knowledge are questions which
have to be answered. The first step in the problem solving
~process ‘is problem recognition, including recognition of facili-
tating or inhibiting factors; therefore, we need to. begin by
discussing what further knowledge is needed to develop viable -
rural school organizations. ' S ' '

93 CARCER' DEVELOPMENT. ~ADMINISTRATOR'S GUIDE. Burchinal, Carrol
~ « E.; Tuchscherer, Jerry’. North Dakota State Board for *Vocational

R

251 -
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A L S e
Educatioh,ABismarck‘.,September_l, 1976. ~47p. (ED 133 509) -

The purposes of,this_guidé-areﬁ%o'familiarize‘K—lZ administratOrs:
with the concept of .eareer.education and to prOVide.sﬁggestions//

‘for planning and developing a career development program.in a

-~ local school. It outlines a pri¥ctical strategy for getting.
~career development adopted and implemented at the local “level.
- Topics covered-are-as follows: Need for career education,

rationale for career education, definition of career education, _ -
general goals of.careerLgdﬁcatién,'developméntalﬂphgses of career
education, characteristics of: career education, suggestéd content
and activity emphases in career develépment programs, models

. for career education, suggested career education experience by

grade level, dbjectives for career education,'summary of selected
career education goals, a plan for impiementation, steps for '

' implementation, the need for local commitment to inservice .

training,s planning for inservice training, guidelines for career

~education inservice programs, statewide conference-on career

- education, faculty meeting--suggested agenda, system-wide

»

'This ‘presentation- outlines a two week, no credit program offered -

-advisory council, community resource questionnaire, and a North.. ~

A bibliography is also included.

Dakota State directory of contact persons for career education.

CAREER . DEVELOPMENT- -SCHOOL/ COMMUNITY CONCEPT. Evans, Barbara; -
and others.’ April 13, 1976.  26p. (ED 127 512) S
to secondary students in the Shawnee Mission School District,
Shawnee Mission, Kansas, which is designed to develop a '"Career

:Oriented Individual.' The program encompasses three phases of

deVelopﬁent: (1) awareness; (2) exploration; and’ﬁ3) decision
making. Its goal is to increase the career options available

to individuals through a wide range of school and community ,
resources. A Career Education Advisory®Committee, Which -consists

'_oﬁuparents who "dre.engaged in a variety-of careers, has been -

established for .each school. Their .expertise has proved to be

a valuable asset to-the progran. The utilization of self-awareness -
"inventories and occupational information from a variety of sources,

in addition .to the use of community resources, has contributed
to the program's success. A list of suggested improvements is - :
included. Slides designed for use with this presentation are not’

included.

. v
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CAREER RLANNING AND PLACEMENT FOR, FIRELANDS CAMPUS:. ‘A PROPOSAL .
WITH GOALS AND OBJECIIVES.u_Marr%f;_Robert F. February 1975. -

21p. " (ED 124 845) "

Helpihgnétddéntdeevelop réalistic. career goals is .a shared .

responsibility of faculty, administrators, and -student services - C

personnel of Firelands Campus, a two-year branch college of -
Bowling Green State University. Career development at Firelands.
involves the dean's office, admisstons office, veterans affairs
office, placement office; and faculty (both. technical and general

studies). As a-result, innovative programs are initiated that

extend beyorid the campus to.intlude industries and businesses-

- in a three-county area.. Students develop realistic decision-

“making skills by participating in recruitment at county fairs
.and festivals, serving _on vital campus compittees, and are

. voting members. of a.Planning Team, a unique- campus-wide council

Vo

which reviews the mission and goals of Firelands -Campus, approves

- budget requests, and reviéws.departmeﬁtal‘objectives_and needs,

Adminjstrators visit area industries and businesses to explain

“\various- academic programs, faculty members are part of 4 teéam

- "that’'visit area high 5chools, more than 50 leaders of 1local o

. businesses and industries serve as advisers on academic committees,

.~".and faculty are involved in placement resources - for -Firelands .
~graduates. This ‘team approach has resulted in a’ greater sensitivity

teprealistic career decision-making as part of the total educatioﬁql

- process ather*-than a tounseling process,
. RESEARCH AYD DEVELOPMENT PROJECT ‘IN'CAREER EDUCATION. :EVALUATION
REPORT:  RUSSELLVILLE, ARKANSAS, 1973-1975.. Roberts, Lawrence.

*.H.} Andrew, Larry Dean.* Educational Planning and*Evaluation .
~ " Services, Magnolia, Arkansas. September. 15, 1975, 68p. (ED 124 793)

-

:The .extent> to which specific program objectives were. achieved is-

the focus of the third. party evaluation report:of the-RuSsellVillé

(Arkansas)” two-year K-12 career education project. ~ A brief ¢

--desciption, of the background, personnel varjables (students and.

staff), and process variables (organization, activities, and -
objectives) are presented. Evaluation findings for' 19 program.

" objectives for both years of the project are detailed in marrative

‘and tabular form. ~Evaluation instruments:included standardized’~ -
rand staff-developed tests, attitude questionnaires; and project

.Tecords. ‘A.chart summarizing the evaluation results shows,” for

- each-objective:  the measuring instrument(s) used, the éxpected -
‘performance, the target population, results, “and whether or- not

‘the 6bjéctivé.wa$;qchievéd.u_Symmary statements, conclusions,
pecommendgt;ons,'and'an-appenaik.containing the standardized T

53 - - [




L

- ~ -measuring 1nstruments used in the evaluatron complete the report
. . Almost all of the obJectlveséhere ach1eved and " there has beem™
' ‘a very positive response fro students, teachers ‘and the community-.
Communlty involvement was one. of the outstandlng features of the
project. During. the 1974-75 year, 788 péople from ,the community
- part1c1pated by serving as classroom speakers or resource persons,jj'
' sponsorlng f1e1d trlps, or donatlng materlals ' :

o

97 THE STUDENT AND THE INVOLVED COMMUNITY: A SCENARIO THE COMMUNITY
AND SCHOOL-BASED’ .CAREER EDUCATION. Price, Charlton R.; and others.
Ohio State University, Columbus.’ Center for Vocational Education.
'1975. '1Ip. (ED 121 9444#) : S
. . An alternatlve form of SChOOllng in a metropolltan communlty is.
i projected in scenario form, traclng the school-life activities
", 7 ofa fictional 1978 high school junior. The conceptual nodel
' is of an open community. which allows the student to move freely -
" about in the world of work,,lntegratlng academic learning with'a
v " variety of placement experiences. in the\bu51ness community. In
. : the model -career education becomes.an o 01ng and -natural process
' - of experlmentatlon, allowing students the opportunity to reach:
career decisions through exploration and trial and’ error. . The
scenario is the last of a set of six planning and resource guides
-for school practitioners who are responsible for involving the
) community in career education. The programs and materials can
.. * -be used in both: preservice and inservice activities related’to.
the content area of career educatlon : o <

..E_gg . CAREER EDUCATION: ITS IMPLICATION FOR AMERICAN MINORITIES. THE -
: ~ COMMUNITY AND SCHOOL-BASED CAREER EDUCATION. . Lopez-Lee, David M.;-
Weishan, Robert J. Ohio State University,. Columbus. Center for

Vocatlonal Educatlon. 1975 38p (ED 121.942%#)

. . The gu1de is part of a six- volume resource and plannlng program to
~~_ - - 1involve the community in career education. ‘A major concern of
) o _ minority groups is addressed, replac1ng core academic subjects)’ -
' with courses de51gned to channel minority group members 1nto,/ ' -
tower Tevel jobs. A community participation’ model is’ preeented L
designed to be responsive to the interests of m1nor1ty groups in.
‘the formulatlon and 1mp1ementat10n of career educatlon The gu1de,
.along with the five which accompany it, is de51gned for use by local
ay State educational agencies and un1ver51ty personneI who are .
b pon51ble for planning various inservice programs. The: programs
fid materials can be used in both preservice-and 1nser¥1ce activi-
ties related to the content area\zf‘career éduchtion. '

-
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99 PARENTS AND SCHOOL-BASED CAREER EDUCATION. THE COMMUNITY AND .
. SCHOOL BASED CAREER EDUCATION. Shade, Barbara J. Ohio State
. University;‘Colﬁmbus.éyCehter for Vocational Education. 1975,

: ,\ 45p. (ED 121 941#)
- The document is part of ‘a"six-volume resource and planning gufhe-,

for-involving the community 'in career -education. Specifically, "

. the guide presents strategies, goals and resources for planning
and implementing programs"designeditofinvolve parents-in school-
based career education programs,  Parent involvement as a concept -
is an effort ‘to insure that parents regardless of their social
or economic position, have the opportunity, the knowledge, and

- the available mechanisms to assist‘in the formal training of
théér_children;< Of particular goncern in the paper is how -this.
" participation, influence or intervening effort can be used to .
. best advantage to further career educatioﬂ,-'The'gu&de,,along,
with the five which accompany it, is designed to be of use to .
local and State educational agencies and university personnel
_ ~who .are -responsible for planning various inservice education -

N o programs. The programs and materials can be used in both pre-, .’
service "and inservice activities related to the_content ‘area of
career education. A comprehensive bibliography completes the
document. - o . L - L .

100 - ORGANIZING FOR COMMUNITY INVOLVEMENT. THE COMMUNITY AND SCHOOL-

: ‘ BASED CAREER*EDUCATION.} Reinhart;'BrQCe A.; Weishan,  Robert J.

' Ohio State University; Columbus.” Center for Vocational Education. -
©1975. 45p. (ED.121 940#) . ' C L L

The document is part of a six-volume resource and planning guide -
for involving. the.Community in career education. ‘It presents a:
model for planning, Organizing,‘and.conduCting staff development .
programs to involve the community in school-jased career education.
The program is designed to be of use to loca] and State education
agencies and university.personnei who are responsible for planning -
' various inservice programs. The programs- and materials ‘can be..
used id both preservice. and inservice activities relatéd to the o
clatent area of career education. L T




_ EXPEHIENCED—BASED CAREER EDUCATION;
‘*(EBCE)I '

s

101> AN EXEMPEARY CAREER EDUCATION.PROGRAM IN THE GREAT FALLS PUBLIC
.. SCHOOLS (K-14). FIRST INTERIM REPORT. Great Falls. Pub11c Schools,
Montana. November 30 1977 191p (ED 151 597) ' " .
<. . ) .
< : Evaluatlon ‘was made of the flrst year of a prOJect to expand and
- improve existing- ¢areer education program components in Great Fa;ls
.. (Montana) public' schools us1ng Experience Bgsed Career Education
- (EBCE). Six major goals in developing procedures leading to fulls
51mp1ementat10n of EBCE strategies addressed were data based o
1mp1ementat10n improvement strategles, gu1dance and career* dec151on
- making, placement and follow- -up, basic skills, and Mmanagement.
" Evaluation data were obtained from ‘three standardlzed tests, s
" several locally developed .instruments, and numerous elements of
. Tecord data. MaJor evaluation findings included the following:
New offerings in vocational education sand cooperative work . exper1—_*=-“
~ :ence were added to the curriculum; a Work Experience and Career
Education Program (WECEP) was’ adapted and tested; decision criteria
‘were established for adapting EBCE strategies for‘use within the
© . district and successfully used in developing a new career. explora-
tion course; definitive bésellnes were established for assessing -
- future pro;ect effects; and the project successfully explored
‘several new areas for contlnued activity such as the Executive
- Internship and the Guidance Information System. (Appendlxes
conta1n program proposals evaluatlon instruments, and materials. )

; 102 ' .CAREER EXPLORATIOV CURRICULUM GUIDE (PROTOTYPE) . Great Falls:'"
- Public Schools Montana 1977 87p '(ED 151 506) '

Materlals conta1ned in this currlculum gulde 1nc1ude da11y 1 sson
. plan outlines’ for. an elghteen week Experlenqe Based Career Educa-
~ tion (EBCE) class. Learning experiences. are suggested to megt the
= fOIHOW1ng major objectives of the class: - (1) ‘Develop: stude‘ts"
ijUnderstandlng of the role of ‘work in society’ and the. mu1t1p e
 aspects. of théir career.choice; (2) assist students in applying
knowledge about themselves, the world of work, and -’ educatlon and
‘training opportunities. as they develop- personal career ‘goals; '
(3) increase ‘the students.' 1 nderstand1ng of their.own 1nterests
ab111t1es ‘values, and aptltudes -(4) improve students' ‘inter-
personal communlcatlon SklllS and other job keeping skillsj;

' ) . . ’ ‘ | - . N .q‘
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‘-cost of trainingfand education. to reach their career goals;: (6)-.

() developlstud;;ts'.aBility to evaluate the personal and financial
..assist students : : .
career choices; (7) teach students how to locate ‘and-apply for a
job; (8) improve or develop ‘students' decision making skills; and

9 expand students' knOwledge"QgLexisting-jobs'and_the‘trends and’

outlook in the -job. market. Film trips and-on-site career explora-

tions are included in the lesson plans.

'C.'Lynn. Far West Lab. for Educational Research .and Development;

San Francisco, California, "April-1976.. -177p. (ED 150 338) = .-

103 THE THEORETICAL BASIS OF EXPERTENCE-BASED CAREER EDUCATION. .Jeriks,

‘This study analyzes the extent to.which the assupptions and .. '
. procedures of .the Experience-Based. Career EduCaggbn‘model (EBCE) "
- as developed by the Far West Laboratory ' (FWL) are .supported by
empirical, data‘and.by_recognized scholars inwgducational theory.
The analysis ‘is presented as relevant to, the more general problem:. 5
the'limited.availabilityhof.ihforﬁétion'abqutjthé’theoretical'ﬁasisf<.
of complex inmovations. - The study presents-a brief review of -
antecedent conditions that'impaCtgon'aCCeptance'of,Careeryeduéatioh‘;
_ -and a summary of various pressurés on.schools for change, = Various
c-..4 definitions of cdreer education are presented and the developmental
« . history of EBCE is summarized. - The EBCE ﬁodel.is_described-in
: terms of its major design features, the s lected "analytic framework,
and major- assumptions derived from EBCE descriptions.and"rocedures]
A major section examinés the derived model assumptions .by dentify-
. ing, organizing, and summarizing philosophies of educatj , theories .
- of teaching, and.empirical studies that relate tp them{  Each
' ‘assumption is cadtegorized as generally associated with either

-instructional objectives, entering behavior, .instryétional design -
NI and procedures, or performance assessment. Literfdture pertaining
v . to.each.of these areas is reviewed and discussed fin terms of its

n developing an educational plan related to their =

bearting on EBCE assumptions. A final chapter s arizesﬁthéfdéta'?|>/f '

. {revealing where the model is or is not .'supported by"thédry_and'
empirical data and suggesting where further evallhiation and/or -
reséarch is needed) and describes th * implica; ons_ofbthe analysis.

104 © . EXPERIENCE-BASED CAREER EDUCATION® PROJECT. INAL REPORT.. . ‘Hunter, .
-0 William and Ewing, Patricia: Rhode IgfTand University, Kingston.
... Curriculum Research and Development enter.  August 1977. 70p.

(ED 150 289%

A third-part evaluation was conducted'of the first year of an

"Qaf- experience-based’ career education project (EBCE). -in Rhode Island.
.'. . « I . - ~ . ) . E . ‘ ’ < .':'_ ... ‘ ’
=57 -
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' Three sources ‘of evaluation information were used:  evaluator
7_‘ob$érvations, the Community Resource Questionnaire,.and .the Student’
Skills.and Attitude Inventory. Because the actua1=project_i@p1é3' :
mentation was. for just .6ne quarter,; posttesting of<students on pre- .
test’information was 'not conducted; pretest results are summarized
- for. these instruments. It was concluded’ that program elements. -
‘were present in time to offer initial site experiences, that the
_ R staff was committed to.cdnstantly'improving-the'program,.and that
R - the goals of ‘the first year were successfully cémpleted. -Recom- e
: SR 'mendationS'foﬁ future attention included more skill development,
_ active.inVOlvemént‘in'elimingting sex bias -and sex stereotyping,
cand active recruitment of vocational students. (Appendixes con-
.’ . . .- tain a partial listing of Academig Resource. Center, materials and.

. - . Tesource Site and student survey forms. '
105 - - EXPERIENCE-BASED CAREER'EDUCATION;Q HIGH SCHOOL LEVEL DEMON§TRATION /
° ... PROJECT. ”INTERIM:REPQRT; FIRST. . YEAR -(SEPTEMBER 20, 1976 TO .. _
R SEPTEMBER 20, 1977)." Greenvillk County School District, Greenville,
o South' Carolina. - September 20, 1377.. 376p. .7 . .- -

. The. first year of a demonstration experiénce-based career education.
- *(EBCE) project implemented to provide realistic career infermation
F - The project was intended to provide  the EBCE students with community-
' based career experiences structured to-reinforce agcademic instruc- '~ .-
- . tion, and combined community experiencés.in relation to the student's
. -'own interests, aptitudes, and abilities. "An individualized course - .-
+ of instruction:in English and mathematics was provided -to enhance ~
Stuﬂent'achieVement in basic skills. Evaluation data indicated an .
'\ overall very favorable response to the EBCE program -from Students,-
. ‘parents, and thé community. - Twenty-one of the t#irty-four students
) ' in the program rated the EBCE experience as '"more satisfying'" than
- former regular school experience, whereas only two rated it as °
. '"less 'satisfying.' “Limited cognitive data indicated that the EBCE .
B . students achieved as well in academic areas as they would have |
' ' ‘achieved in the conventional program. - (Appendixes, ‘which make up:
. .the .greater part pffthe_dogumenqgfiQCIUde.variousﬂproject_matérials, 
‘ow . '€.g., Managemerit séhedulg,dgcumentation,-dissemination schedule
-+ documentation, dissemination products, EBCE'studentahandbook,]and' _
- ‘cgreer guidince objectives and_criterion referenced activities for .

"+ the clagsroom teachers,’

© 106 . . SAN®ANTONTO EXPERIENCE BASED CAREER EDUCATION DEMONSTRATION PROJECT. - '

ANNUAL FINAL REPORT. Lafferty, Bill R. -Educatien Service Center’ -,
. Regionazo, San Antonio, Texas. October 30, 197%. . 227p.  (ED 147 623).
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f e -~ The threé-year SanﬁAntonioiExPeriencééBased Céregr Education (EBCE)
- ‘Project, an implementation of the Northwest -Regional-Educatignal.
Laboratory EBCE model, was’éyaluated"for;its first year of aperation.
"The project was designed;toWQSSiSt_youthain,makingfafsuécessful S
‘transition to adulthood. through community-based and learning center’
_ experiences, and was implemented by the Harlandale Independent : - '
\ ~ "School District and the San Artonio Independent School District.’
~ Learning resources consisted of those in the learning center and. .
those provided at community sites. Twenty program and twénty'contr613f.
students were selected. in both school districts. The project . .
- evaluation covered two components: prbcess and ‘outcome. -The-process
‘focused on program elements. deemed essential for,a Valid demonstra:

» " tion of the EBCE model. - The outcome evaluation was designed to
© - test’a 'Set of hypotheses related to studert development in career,
life, and basic skills and utilized a battery of four tests for e
, .pre- and posttest measures. Results showed" that both school districts .
v were successful in planning and implementing the project.® Qutcome '

évaIuation_demonstrate very strong .comparative effects in-attitude - . .
toward school, self-acdeptance, and pthers'acceptance. Life skills
_ were positively. affecte by partieipation in the program. Career
K skills results showed no cofsistent patterns of difference between -«
: ' the program and control’ students. ~ (This report inchudes three ;
major sections: annual interim" eport, ‘third-party evaluation, .and
appended pfoject materials.) - ﬁ - o AR :

a .

7107 . NWREL EXPERXENCE-BASED CAREER. EDUCATION PROGRAM. FY 76 FINAL -

Lo " * EVALUATION REPORT. Oweg}f Thomas R: and Haenn, Joseph F.  Northwest R
-\ﬂ“}j: - -Rggional Educational’ Lab{, Portland, Oregon. September 1976, 139p.: .
oL (ED 143 775) . . - N, o . : L

LTy valuation conducted during the 1975-76 school year of the Experience-
.--“r—iggaSéd-Career'Education (EBCE) program .at Northwest Regional Bduca-
~tional Laboratory {NWREL)_is'reported;‘focusing on the. evaluation
- fundings of the"EBCE_demonstrationvproject in Tigard, Oregon called S
o -Communi;y”Experigndes for Career.Education, (CE)2, and the five - .
S..m<. ;. NWREL EBCE pilot $ites and separate EBCE materials. °(EBCE is a

?

- comprehensive; individualized career education program‘that integrates
' basic skills, 1life %kills, and careér development through’ work and
" learning experiences: in the community.) *This report contains a =
description.of the program as it operated in its. fourth year and the .
evaluation results.-for students who have participated in (CE)2 during .
f.Tthejpastiyégriand.thOSeﬂwho-have completed two years of program_ s
o L ;parﬁiCipatian Staff intervieéw results related to the demonstration
o “.... site's role in EBCE training and demonstration are also reported. =~ =
_ JJ‘.Théjeydlua;ion'of*thejefforté-fb implement EBCE in NWREL pilot sites —_
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and- partiéipant outcome results dre summarized. Summary and dis- .-
cussion of . findings related to the use of separate .EBCE pacKets andiif-
the EBCE handbooks are included.  Appendixes contain the tabulated
responses to -various: questlonnalres and’ the narrative reports of
the demonstratlon s;te and second—year pllOt 51te

, 2

108 A COMPARISON OF FOUR EXPERIENCE BASED CAREER EDUCATION PROGRAMS
. WHAT THEY OFFER.. HOW THEY DIFFER. : National Instltute of - Educatlon
" - ' (DHEW), Washlngton, D.C. Educatlon and Work Group 1976. 55p Ej-’:;-
y (ED 140 031) ' S . - o . S o e
ThlS publlcatlon is 1ntended to prov1de educators and 1nterested
'-oommunlty agencies: with basi¢ information to help determlne which .
vof the four Experlence Based Career Education (EBCE) programs would -
be more appropriate for their school and commuhity. - Four regional
- educational laboratories selected by the Natlonal Institute of . :
Education to develop the EBCE concept. into an operatlonal alternative v -
for high. school ‘students are compared The four models are the', o
: Appalachla Educatlonal Laboratory (West Virginia), Far West Labora-
-7+ tory. (Callfornla) Northwest Regional Educational Laboratory (Oregon), -
- . 'and Research for Better Schools (Pennsylvanla) (Although the four '
1aborator1e5‘app11ed different stratégies in the development of .
_ “their own versions of EBCE, each of the four programs achieves
A ~ .7 three common goals: - (1) Each program 1is student-centered ‘and - _
. " provides personallzed.éearn1ng~exper1ences to all students, (2) the
: focus of student learning. act1V1t1es is imethe commymity at cooperat-
.. ing experience sites, and (3) each program Has. deve oped procedures
and materials for integrating academic 1earn1ng with career
experlenCes.) The modéls atre described in'‘terms of" 23, program _
elements that have been identified to prov1de a context for compari- -
son.. These program elements have been grouped imnto the- ‘major cﬁte--
gorles of curriculum, ‘employer/community utlllzatlon guidance,¥and S
R " management. . Sourees for add1t10na1 1nformatlon on ‘the four programs‘-é»' '
R ‘are appended ‘i' _ L o~ :
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109 EBCE: - THE FAR WEST MODEL . A PROGRAM OVERVIEW. Far. West Lanratory °

_ _ "~ for Educatlonal Research and Development San Franc1sco Callfornla
o 197@ 22p. (ED 138 827) :

An- overview of the Far- West Laboratory (FWL) ver51on of Experlence—

- Based. Career: Education. (EBCE) is presented to acquaint potential.
adopters with the distinctive. features, key roles, Iearning pro-
cedures of the Far West model, and its adaptab111ty to local mneeds.
(Core areas of the FWL EBCE in which all students are ‘expected to.:
'progress are eareer development basic. SklllS, and life skills. )

. 1
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~ Resources, staff tdles,-student'rbles;.organizing the curriculum,
-and using resources are.discussed.  One student's experience with
 the program is traced to illustrate the key features of the total o
 EBCE process.. Other topics covered briefly 'in the overview are -
: . evaluation, highlights of 1973-74 evaluation findings, services )
'bf‘ . available: from the Far West Laboratory; and a listing of program -
materials (handbooks, orientation materials, and procedural aids’
-;,déveloped to guide and assist adopters -in planning and implementing
an EBCE program based: on the Far West model): o ' S

‘. . .
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110 EBCE PROGRAM OVERVIEW. Appalachia Edﬁcatigh Lab., Charleston, West

Virginia[._July 1975. . 34p.:- (ED 138 824) . -

- This program overviéw of experience .based’career education (EBCE)
. includes definition of EBCE, comparisons between it-and other _ )
.- chreer/vocdtional programs, .reviey of program elements. and community.
~ ipvolvement, and description offyits program evaluation-and staff
'+ training elements. EBCE is described as an alternative to regular
'high’schbbl'which'in¢1Udeanew'approaches’to‘adademiQ learning and
-+’ student investigation of careers.through actual work in them’ '
.\ . combined with learning .about -them from books and other resources.
o .° - The document .contains discussion of program alternatives- (work
' study, vocational education, and EBCE) with primary focus on the
objectives and practices of ‘each program. .Program elements discussed
‘include individdalization and the integratien of academic courses,
concepts and-pbjeqtives,lianiry'process; student activity sheets,
s career exploration,: career development, and decisionmaking. The
T rele of community involvement is.described and a listing of EBCE
\ . sites is included. Evaluation résults are gummarized “for 1972-73
' - and 1973—741png§ams;fihdicating'above-aveﬁqge_educational effects.
- Learning coordinator training and expérience site analysis training
. - are outlinéd in the .section_on. staff training. A glossary of EBCE.
R A terms is included. . - , - - : o o :
Lo _ ol L. ‘

LI - RBS CAREER' EDUCATION, ‘1975-1976. WITHIN-MODEL. EVALUATION REPORT. '
S " .Biester, Thomas. W.. Reiearch for Better Schools,  Inc., Philadelphia,
Pennsylvania. August ;31, 1976, 50p. (ED 138 822) S
,‘Implqméntatidn of Research for Better Schools: (RBS) Career Education,
~at four 1975-76 sites is described and results. of the participant .
“ufg opinion surveys administered to students, parents, and’ communy ty

~

_ . participants are Summarized across all sites. - Evaluation activities,
PN . program operations, and’student characteristics at each particular -

CoL .. site are described. Basic inférmation{oﬁ Student'demoéraphic"
o ~ characteristi¢s; career s ills, life or self skills, and basic

- .
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skills‘collected at ‘a1l four sites iy
ology is described, which involved 1
surveys administered at the end of t

-indicated the perceptions of. partici

components and the’ success of progra
Tesults presented showed that (1) pa
‘favorable toward the. program. - (2) ,PQ/

- positive changes'in students: Incre

e

113 -

"Carégr'education and wdrk éxperienEe‘
terms of the common goal of educatiou &
A

o change growing -out of the caréer eduq
‘is that the .career -education concept (/02
0
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CAREER EDUCATION AND WORK EXPERIENCE ﬁu% NIGN; T (AN WE JOIN. _
p A}

TOGETHER? Hoyt, Kenneth B. 1976. -l%

three basic common values: (1) The N
individuals in society and to society
and potential of experiehtial learniy

- the formal education system and the }
sional community in a collaborative )

expand student learning opportunitiey

concepts are compared with work expey/ ef}\ Mg ezopts - |,Tlle concept =
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EXPERIENCE—BASED CAREER EDUCATION: A
PROGRAMS FINANCED THROUGH THE NATIONA
FINAL REPORT. .Goldhammer, Keith; anq
136p.. - (ED 118 833) T

The report describes Experience-Based
through examination of the concept as
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creation of EBCE, identifies four crises to which schools must
| . -respond, defines EBCE, and describes program goals and-character-
. istics. .The next four chapters' are brief descriptions of the
' programs including goals, components, and general outcome. In. .
'-the'Appalachia Educational Laboratory program in Charleston, West.
_ _-Virginia,'high.school“studeﬁts obtain academic credit through’
direct experiences in the community. The Far West School in
Oakland, California,.provides direct experiences to prepare tenth
' through twelfth grade. students for entry.in the adult world and
high school graduation. Community classrooms, individualized :
-lgarning and performance-based curriculuin characterize the suburban-
:rural.CommunityiExperiences for'Career_Education program in Tigaxd, . -
- Oregon.. The Academy for Career Education, a part of the Philadel-
-phia Public Schools, includes career guidance, basic skills, and
career development in its program for high'schoollstudents.
Evaluations-ofrthefqurprograms indicate ‘generally successful
outcomes. -The final chapter discusses the potential of EBCE in
“terms, of what has been accomplished and the conditions necessary
" for replication of ‘the programs." A bibliography concludes each
chapter except the last. S S

“ L S

114 . THE COMMUNITY IS THE TEACHER: EXPERIENCED-BASED CAREER EDUCATION.
National Institute of Education (DHEW), Washington, D.C. 1975. '
- 25p. "~ (ED 110 744) ' o S
Experience-Based Career Education (EBCE) has been developed as an
experimental program, to help high school students bridge the gap
between-study and experience, between the classroom and the .
community. The key to the EBCE concept is the adult working in
_.any local community environment who is willing to share occupational
‘" knowledge of the real world with ‘an’ interested student. EBCE is
‘a"voluntary, tuition-free alternative program of full-time learning
, resulting in an accredited high school diploma. It differs from
- traditional wOrk/education‘prog;ams by emphasizing broad career
and intellectual goals rather than vocational skills, by using
o experiential education to §bnv€y*academic learning, and allowing
. : students a greater role in educational planning. Four educational.
: laboratories were selected in 1972 to develop and test pilot '
versions of EBCE in a variety of economic and social settings:
Far West School, Oakland, California; Academyyfor.Careef'Educatioh;‘ '
_ _ Philadelphia; Pennsylvania; Appalachia Educational Laboratory,- N
. - Charleston, West Virginia(*Northwest Regional Educational Laboratory,
' Portland, Oregon.. One of EBGE's future challenges is tQ help
school systems to make the changes needed to accommodate™his. com-.
plex innovation. fTﬁ%'forthcoming EBCE ‘dissemination/servid plan
‘includes® regional demonstration centers, State networks, and inter-
agency cooperation“at the national level. - ]
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115  EBCE; A DESIGN FDR CAREER EDUCATION; CURRICULUM REPORT FROM THE
c CURRICULUM SERVICE CENTER. National Association of Secondary
- School Principals, Washington, .D. C.. February 1975. 13p.
'-.(ED.IO’_G 525) oo ' ’ T

The curriculum report describes the Experience-Based Career.
Education project (EBCE that is attempting to foster productive
‘relationships between school and community and to meet.the personal -
and occupaticnal needs of high school students. The four project
centers. are: Far West School (Oakland; California), the Academy
for 'Career Education (Philadelphia, Pennsylvania), Appalachia
Educatiop#l. Laboratory (Charleston, West Virginia), and Community
Experiences for Career Education (Tigard, Oregon). The programs
at the project centers are characterized by: ~ individualized,.
alternate plans of full-time high school training; reliance on
community involvement; work experience for the students; the
" provision of career information; and the development of entry-
level skills. Each program is operated and monitored by Regional ,
y _ - Educational Laboratory(ls Demographic statistics on each site are
-~ presented. Althcugh broad guidelines have been developed, each
Sﬁ program is free to develcp diverse approaches, activities, and
local resources. Descriptions of each program cover: the -
learning resources; cuvriculum organization (projects); and the
specific goals of each. _Evaluation focuses on such.questions as:
-~ the efficacy of orientation sessions; the role of employers;
objectives; and student achievement and' competencies. '

116 - 'EVALUATION OF THE COMMUNITY EXPERIENCES FOR CAREER EDUCATION
a PROGRAM., Owens, Thomas R.; Fehrenbacher, Harry L. Northwest
Regional Educational Lab.,” Portland,Oregon. ‘April 1975. 12p.
(ED 107 -719) - o . o ' o
The Experience-Based Education (EBCE) model being developed and
_ ‘ tested in four regions of the United States, under. the sponsorship
" o+ of the National Institute of Education, reflects a nationwide .
' interest in discovering new ways to help adolescents handle the _
psychological, social, and economic complexities of modern life. -
/- This paper. reports the attempts to .integrate and apply diverse
o research methodologies needed to evaluate an individualized
experience-based program. Problems encountered in undertaking”
the evaluation of the,EBCE Project called Community Experiences
for Career Education (in Tigard, Oregon) and the results of the:
secondi-year evaluation there are discussed .in-this presentation.
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- each of ten programs illustrative of a range of private sector

* BUSINESS-INDUSTRY-LABOR LINKAGE|

AGENDA FOR ACTION. PRIVATE SECTOR INITIATIVES FOR YOUTH CAREER

DEVELOPMENT. A REPORT OF THE SECRETARY'S CONFERENCE ‘ON YOUTH -

. CAREER DEVELOPMENT -(WASHINGTON, D:C., OCTOBER 7, 1976). Department .
of Commerce, Washington, D.C. October 7, 1976.  39p. (ED 150 423).

' :The conference reported here was held for national leaders from

industry, labor, education, and youth-serving organizations to (1) .

" provide a forum f&r the presentation of a sampling of illustrative

programs displaying initiative being taken in the private sector

to enhance youth career development, and (2) obtain the counsel of
participants on how the Department of -Commerce can help facilitate '
and promote similar efforts throughout.the private sector. Follow-
ing a brief intrpduction and-a discussion regarding the issues of

- work-education collaboration, this booklet's content is présented

in five sections. The first section covers the conference pro- - -
ceedings and includes a summary of ‘the presentations pertaining to
approaches to youth career deyelopment."The~remaining four brief
'sections present (1) a brief conference statement as to why the )
Department of Commerce has a role to play in youth career develop-
ment, ' (2) a synopsis of the discussion that took place during the
conference, ‘- (3) conference summary and conclusions, and (4) an
agenda for dction for the private sector to help the whole community
be a learning resource. The opening remarks, the remarks by the
Secretary of Commerce,. the luncheon address, descriptions of the
ten illustrative programs, and a list of the participants are

. appended. _ : : R

TWO STUDIES ON THE ROLE OF BUSINESS § INDUSTRY AND LABOR PARTICIPA-

TION IN CAREER EDUCATION: ENHANCING BUSINESS AND INDUSTRY PARTICI-
PATION IN CAREER EDUCATION; ISSUES AND STRATEGIES FOR ENHANCING THE -
PARTICIPATION OF LABOR IN' THE IMPLEMENTATION -OF CAREER EDUCATION.

Hensley,: Gene and Schulman, Mark. National Advisory -Council for

"’ Career Education, Washington, D.C." Office of Education (DHEW),

Washington, D.C.- June 1977. 131p. (ED 141 608)

The first paper contained in this document, entitled ”Enhahéihg
Business and Industry Participation in Career Education,'" addresses

‘—.65 -,
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- and operational levels, and strategies to consolidate -and/or . T

C s

"the following tppics:f Interreldtionships between business, industry '

-

and ‘schools, issues in strengthening the collaboration of education
and business and industry, problems and possibilities of increased

‘interaction, and strategies for dncreasing the participation of

Business®and industry in career education. " The second. paper,
entitled '"Issues and Strategies for Enhancing the Participation®
of Labor in the Implementation of Career Education," is based on - .
research conducted with labor organizations, educators, and the
literature on career education.. The paper approaches the relation-
ship between career education and laboxw in two ways: The-issues
behind ‘the relationship are discussed on theoretical, conceptual,

modify the "action" plan of lgbor participation in career education
are explored. Short range imﬁl"meptation suggestions are made and
long-range implications are di%®¢ussed. In the concluding section,
issues and strategies are byought together in an assessment of the
future prospects of careey education in relation to past realities
and present possibilitizgyf : : ' :

CAREER EDUCATION AND THE BUSINESS-LABOR-INDUSTRY COMMUNITY. Hoyt,
Kenneth B. 1975. 8p. (ED 130 Q}b} : -
The two areas of expertise involved in career education--education -
and work--make it obvious that career education-cannot be effective
if only educators are involved. That is why, from the beginning,
career education has been pictured as g collaborative effort involv-
ing educators, the business-labor-industry community, and the home
and family structure. Carfer education is needed for' two basic
reasons: (1) The wdpgd ogqgchoolipg and the world of#paid employs

ment are out of kilteér in( the United States, and (2) the increasingly

technological nature of society and rapid rate of change make it .
necessary that persons seeking to work be equipped with a combination"
of adaptability skills that will help them with change, and a set

of job-specific skills that will enable them to enter the labor

market. In its simplest form, career education is an attempt to

“help all individuals want to work, acquire the skills necessary to

work 'in these times, and engage in work that is satisfying to the
individual and beneficial to society. If the business-labor- -
industry community“will join actively in this effort, it-can become
a reality. > ' - o '

SELF-EVALUATION MODEL FOR SCHOQL/BUSINESS/COMMUNITY COOPERATION IN
 CAREER EDUCATION. Chuang, Ying C. May 1976. 17p. (ED 126 287)

The document contains a six-page self-evaluation .instrument by which
teachers involved in career education programs. can rate themsglves.
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.. Pparticipation, composed of ideas about. educational experiehces
. that might be delivered in.the employment setting. . Specific
‘examples of learning activities and matrices illustrating curri-
-culum planning are offered for all learning levels (preschool -+

~along with. the -five that accompany it, is designéd to be used by

-labor/industrial personnel and school personnel; (2) field trips

»'on_théfdegréé'ta'whibh they have promoted ééhool/buéinesS/community ‘

cooperation’in career education. The evaluation instrument is
prefaced by a brief paper explaining the’career education concept
and the importance of business-and community involvément in the

© school program.. Also included, is ‘a list of 12 principles for build-
-ing bettervschool/business/community»cooperation.on career education

which were developed in a class taught by the .author at Boston
University's School of Education. - Y

-]

AMERICAN ‘BUSINESS ‘AND SCHOOL-BASED CAREER EDUCATION. THE COMMUNITY -

AND SCHOOL-BASED CAREER EDUCATION. .Price, Charlton R.; and others..

;Ohio'State University, Columbus, Ohio. Center for Vocational
" Education: 1975. .87p.- (ED 121. 943) o

The guide is part of a six-volume. planning and resource -program to : .
‘involve the community in career education. Strategies, goals, -

resources, and rationale are suggested for directly involving ‘
employers in the definition and: supply of educational experiences.
Included in the guide is an implementation-based model for employer

s

through-adult learning). Features of a model for employer parti--
cipation in careew education programs are discussed as well 4s the
efforts: of six school districts around the country. The guide,

State department and teacher training personnel in planning pre-
service and inservice activities. ' : -

CAREER EDUCATION AND THE BUSINESS COMMUNITY: A JOINT EFFORT. o
Prince George's. County Board of Education, Upper Marlboro, Maryland;
Prince George's County Chamber of Commerce, Greenbelt, Maryland.

1975. ° 27p. (ED 118 914) S . ‘ .

- . .. : L 5

" A10-point plan based on concepts established by the First National

Conference on Career‘ﬁgucation, 1973, has been examined by a'joinf :
committee .of the Prince George's County, Maryland Chamber of . ‘ . : ~
Commerce and school system. Cdncepts. outlining current and recom- - '
mended activities include: (1) exchange programs between business/

for students; . (3) work experience for all high school students;
(4) school/industry job placement programs; (5) establishing occupa-

" tional¥resource persons from the business/industry/labor community;

(6) .year-round schoel, running 16 hours a day, six day¥ a week, and

. Ty
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 staffed partly by business/1abor/{ﬁdustrial.peréohnel;_(7) using
. retired workers as resource persons.in schools to,acquaint'students
. 4ith the world of work; (8) work should become more personally
satisfying to the individual=Worker;'(9)“eVery student leaving
~school should be equipped with a marRetable job skillj and (10)
every student leaving <chool should, if he desires, be able to:. .
find work. Various ‘school visitation and teacher work hop,agendas,
a task'fOrqS survey, and committee member~1isting%;§;ﬁ§hppended} o
123 . - OUT OF THE IVORY TOWER. Patterson,,Lewis E. April 6, 1975. 9p.
- ~ '(ED 112 335) S . e LT

This article, published in Learning Notes, a house organ, of ‘

L Cleveland State University, describes the.Career Guidance Institute
--a program designed tolprovide,counselors”with,firsthand'éxperi—-
ences of thé business and industrial centers of Greater Cleveland.
Program participants, counselors and career~education»specialists‘-
from the Cleveland Public Schools, participated in an eight-week . "
program which included in-plant experience'for,six.weeks.j The.,
overall purpose of the Career Guidance. Institute was to provide
career'deVelopmentfspecialists with knowledge, skills; agd atti-
tudes necessary for them to assist economi€ally disadvantaged

. students to make realistic career choices, and to make an easier _
trapsition from school to work. The eight—wéek,program_was divided

, ~ into an orientation phase, an on-the-job phase, arid -a debriefing

‘ phase.- R o S

{24 CAREER OPPORTUNITIES IN CHICAGO SUBURBAN AREA: FIELD VISITS TO

BUSINESS, INDUSTRY AND SERVICE;AQENCIES'BY.BUSI&ESS-TEACHERS.
Woolschlager, Ruth -B. 1975. 103p. (ED 112 074) . -

.
- > .

The document is a cpmpilatidn'of'o¢cupationa1 information obtaifiex
by business teachers in a university extensiop'course'during ield
© visits to businesses., -industries, and service agencies in'thef '
‘Chicago suburban area.. Each individuallor.group'df,student
reporterS-present information;on organizations that are representa-
tive of each of the 15 occupational clusters, with.the resulting
volume containing scores of references organized by student-author. .
“There is a variety of emphasis and depth of detail. In €11 cases,
" the names and addresses of the organizations visited are givén; in
some cases, however, the emphasis is on occupational information
- such as organizational size and structu™, employment opportunities,
. . job description§, qualifications, and salaries, while/in other - :
- . .. cases, the organizations are treated as educational resources and
the information presented in the report pertains to procedures for -

!
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arranging tours and obtaining information about .the organization.
A contact person is listed for each organization cited. There is

'no index. R o L,

<.

CAREER EDUCATION:, WHAT IT IS AND WHY WE NEED IT FROM LEADERS OF

INDUSTRY, EDUCATION, LABOR AND THE PROFESSIONS. ‘ Chamber of

Commerce of the United States,‘Washington5'D.C. 1975, -24p.

~-(ED ‘105 254)

The booklet treats career educapidn'as the total effort of education
and the community ‘to help all individuals become familiar with the

’values of a work-oriented society, to integrate such values into
their personal value systems,. and to implement those values in

their lives so that work becomes possible,. meaningful, and satis-
fying.to each individual. It stresses the need for career educa-
tion in light of high youth unemployment rates, lack of skill.
adaptability to .changing job opportunities, overemphasis on
college preparation in high schools, and high dropout rates’among

- college students. It . offers examples of career. education programs

with wide community support in: -Boston; Potomac; Maryland; Cleve-

. land; Mesa, ‘Arizona; and the State of New Jersey. It discusses the"
duties of the following members of the 'career education team:"

- school administrators and school boards; classroom teachers; the

induStry-education-laborsprofessional community; counseling and
guidance personnel; PTA's, ‘ethnic and cultural groups, civil

rights agencies, and other service organizations; the family; and
student groups. It also makes suggestions for starting. career .

education programs, including organizing ""starter groups," and

- establishing trends in job skills. A section- on where to get
“help Iists 15 articles; 36 books, hooklets, and reportss and 4

films. )
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