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Unit1 ° Activity B — Goal Focus Chart Lt

- ‘I_)_irectioné:.Imagirﬁa '&ourself at the age‘ you will bé'in S5, 15, '40, and 60 &ears from now. What kinds of

- things will you want to be doing? What things do you want to-have? What kind of person do you
want tobe? N a S Co

Things You

Year -

' Your

. Age

* Things You

- Want to Do

Things You
Want to Have .

Wantto Be '
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Directions. T R SR

1, The penciled markings are the student's own prOJectron o your career pattern Please make your matks i mk o o

Y Draw arrows at_your present age. ‘

3, Tothe left of the arrows, ‘place an X in each square where the. actrvrty was part of your career.

4 Where more than one type of activity is X'd at.a glven age, black in the square representmg the activity which was most 1mporta1st to you,

5 To the mght of the arrows, Dlace an X in the square of the types of act1v1ty which will be part of your career m the future If you are not sme, place a

questron mark in the square T T IR
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©o oo T Uil ActivityE - Adult's Career ActivitiesList - ©

o

e . . . - Vi . . -
J . '

; ' List the career activities in which. you have been engaged. Théy might include baby-sitting, ‘entering
the science fair, lawn mowing, or attendmg law school Or you mlght have worked fora pohtlcal candi-
date 1n a “proaect c%eanup,” ete. - ! . :

t.'

T e

.« ‘Tear out this page when told to do so.
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.Direc onst. v o S , _

1 Drwarrowsatyourpresentage o o SR
2. Tojthe left of the arrows, p]ace an X in each square where the actrvrty was part of your career, \
3, Where more than one type of aetrvrty is X'd it a given age, black in the square representmg the activity whlch was most 1mportant fo you \
4. To the right of the arrows, place an'X i in the square 0f the types of actrvrty which wrll bea part of your career in the future If you-are, not SUre, place a.

question mark insthe square‘ oy S .. . ,
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S umitl Activity F — Personal Career Activities List

R ! LEE2N . .

"the. scxenc_:e fair, lawn mowing, or attendmg law school qt you mlght have worked for a political candl-
date. in a “prOJect cleanup,” etc. _ _ , . L

-1 °

N - » 1 .o . - \ . . ) -

e List‘ t e career, activities in which you have been engaged. They might include baby-51tt1ng, entermg



e llml [ Achutyll Applymgthe Strategy v e
| ‘ - ‘ ) 0 | | | ’ ‘ o lja’ ".’ i ,
."STEP ONE: Clarlfy bestutn, c . ‘VSTEP 'I‘HREE Identlfy the erlterla S AR
 Define your goals and values as they relate tt the srtuatron State the %r fcome - - List the standeuds an alfernative should meet Thik m ferims of your goals values. ;

o vt m o Y resous (tyme, money and people) and how this, decreton COUld affect. Yﬁm’ “fe
L S asawhole., B Y S

STEP TWO Search for alternatrves - AN STEP E,‘OUR Evaluate the alternatures ‘and decide / Ny P ;

List all the alternattves you can find. Think about srmtlar srtuatrons in your past - Judge each of the alternatives agampt your erlterra Put a check in the approprlate ‘
-tk to others, read. What could-you do" e " o column: of each criterion the a]ternatlve meets Rate the desrrabrlrty, probabrhty, '
ey . N o e ahd risk by checkmg hrgh medrum. of low on'th chart : -

5) "‘ A t/h v

. ‘ P R AR i o
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‘STEP FIVE: Developaplan of actron and follow through SR I S A A e
What can you, do to"act on your deersron" As you get new rnformatlon how mrght ‘ R o T CO IO IS AR
\j‘youneedtoaltertheplan" L Crve D L o Bl
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. Umt Illl ActlwtyB HowIThmk OthersV|ew Me
: ‘ ' (Someone at school a- frxend or classmate) PR

. ! \

Dnrectmns Rate yourself as you thmk other people would rate you Answer the questlons by marklng
the apprOpnate cxrcle for each ltem s : .

4 ‘. P
: [
. 1
v - e . T, . - . . . R
B - o . . CeT e
. Lo . . “ . - R . . KRN . o . . .
A o - I . B ' o SNy e L o ol .ty : -
i o . [ . . ' [ - CoL e ‘ . . PRERTEA . . t.
v - L - U ; - 4 S e ' . LT e

Thns persun lS .7 usually/sometimes/rarely o0l ‘ “usually/sometimies/rarely
1, happy ’ S o ‘ 17 frlendly SRS -
w18 clﬂeerful
19, modest L
© 20, "outgoing ol
21, acceptlng
o 22 sincere . ”
L 23 understandmg
24. loyal o
~ 25. reasonable . -
! 26.- constructive -
: 27. tolerant.
. 28. democratic - -
.29, fair . -
80 Nust L
G 3L lawfal.
: ' 32. polite e

>
so

2. chnfident
3. clean .
<-.- 4, -optimistic
", .5.. enthusiastic -
6
7
8
9

.
-

. industrious -
. respons1ble .
. thorough *,
. '.-'resourceful :
~10. - self-starting o
'11.: knowledgeable *
... 12. creative }
7 13, truthful
14, stable
7 15./proud’ -
- 16. -ethical
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- Umt III Actmty B - Others Lookmg At Me N
| (A close friend at school or a clasSmate) ' (- ‘ S .' - :
mi'etpeison’s description of PN e e 7 R
s b 7. o . .=. . (fllin the namie of the student). -

. v

_Dn'ections Please do ‘not look’ at - the second persons evaluatlon of the- student SO that it will not' '
' ,~1nﬂuence you. Please answer honestly; so the student can get a reahstlc picture of how you see him or
:her. If you would rather not answer a partlcular item, leave it blank.. Complete the followmg ques-j. :
jtlonnalre by marking the appropmate circle for each item, ' .

Y L
Th|s person is usually/sometimes/rarely o . usually/sometimes/rarely -
. happy ' i ’ 17, frlendly L o
. confident - . 18. cheerful " - . .
.” clean 19. ‘srnodest =

'4. optimistic

1.

2

3
4 ] . 20.; outgolng
5. enthusiastic ' .

6 .

7

8

9

"21 acceptmg ‘.
R 22 sincere
L 23 understandlng '
" 24; oyal
- 25.”reasonable’ _
- 26 constructlve .
27, Ltolerant
- '.28___ democratic
7 29fair i 0 0 ¢
- 30rjust: L oa e
31 lawful
.. 32. polite

. industrious 4
. responsibleé - i
. thorough -
~ 9. resourceful
. .+10. " self-starting -
- 11. ’%knowledgeable
- 712, creative
', 13. truthful,
1" '14. stable
- +15, proud
16. ethlcal

o

0000000000000000
00000000000D0000

oo0ooobdooooooo000
0000000000000000
000000000000 0000
0000000000 000000

»"0.

..» . . ‘ . . :’- d L
' Tear out this page when told to do so.
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llmt m Actwuyé Others Lookmg At Me ,}.:.;_ L

(A parent famﬂy member, relatlve orhexghbor) ST

*

t
v . R E L TIPS
“. v St . - . - N B i Lo
B . . o : . o ‘/...":- Co b
wo. T . i . G i o o .‘\,

" Second person’s ‘description of B S S S
o o - - (fill in the name-of the student) = .=~ *

. . . . s B
= . ’ L 7 . 54‘
. . 4. " L8
. ¥
e

Dlrectlons- Please do not look at the ﬁrst persons evaluatlon of the student so that 1t will not

influence you: ‘Please answer' honestly, so that the student can,get a/re reallstic picture’of how you see .
him or her. If you would rather not answer a particular 1tem\§ave it. blank Complete the followmg'
(

JISRUBE

‘questionnaire by markmg the approprlate c1rcle for each item
[

This person is usuallylsometlmes/rarely Lo R usuéllyléometimeslrarely_r'“ )

- 1. happy
. confident
. clean
. optimistic

O < . 17. friendly
2 S
3
4
-+ 9. enthusiastic
6
7
8
9

.18. cheerful
19. modest
.~ 20. outgoing .
‘21, -accepting .
22. sincere -
.. '23. .understanding
© 24, loyal .
-25. " reasonable
26. constructive =
. 27. tolerant

Q.

.- industtious .
. responsible
. thorough

v

- 9. resourceful
10. self starting
11. knowledgeable

. - 12.- creative . - ) 28. '"-democratio - - y
o7 130 truthful , 29. fair o
~ 14. stable = o 30. just '

15." proud - ‘;\33,-. " lawful

oooooobooooooooo
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000000000000 0000

©000000000000000
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16. ethical - 32. polite B
Tear out this’ page when told to do so.
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| ‘»Unit I_II o ActiVi_tny’ — Looking at Myself
Directions. | L _ o
1 Complete the - fo}lowmg sentences to express how Y ally feel. There ar€ no right or wrong:
~ answers. Put down what ﬁrst comes into your m1nd Dd\not spend too much tlme on any one -
. answer. oy Ry ¥ o : : "
o 2. For eaeh response, in the rlght hand column, put a plus ( )/ if you see your reactlon as a strength .
. Put a minus (=), if you think it'is a weakness Place a (+) and a (—) if you thihk 1t lS both.‘-
~ Place a zero (O) if it is meither. = ¥ . _ : -
A o L " | T . (+ — 0)

~

1. Today, I feel

| 2. Iget angry when

3.1 can"t understand why _

4, Ifeél bad when _— L
B ,'5.":'People:think I |
6. I don’t know how R - .
. ' ) o o ) ._ ‘ . ..' ST ; \
8. I wish people wouldn't __y_ - .
, : . ‘-';p.- \ |
* 9. Iam at my best when Lt . ‘
10. The future looks

11, TwishIcould ~*

12.Kllook£o_rwardto : - . B S : o o

- 13. T worry about BRI & ' S s S S S VI

' 14 Igeel proudwhen . . ‘ ‘&L%-J ‘

"15. Tam able to_

16, ' More than anythi‘ng else, I want _ _ -

¥,




| | _.‘Unit‘lll-, _-:_A;tivity'nl-i]rustt:ha-rt ES -‘ ]j e
 Directions:

1. Fill\in the blank spaces in the “Feehngs” and “People” co]umns w1th feehngs and people you want
‘to ayd. - :

‘2. ‘Use a\scale of one (1) to ten (10) to rate your w1111ngness to share feehngs or trust people The

“lower the number, the less you are w11hng to share or.trust. The hlgher the number, the more.you . .

. are wﬂlmg to share or trust. Try to be honest w1th yourself -
' g

poP.E /S /) S S )

- i (o] _ i ; o)
" FEELINGS \/ % /S )& 5}' §& 1V / v &
|success - | | |
COURAGE
FEAR
AFFECTION - ‘
|FamLore | |
{ : . ’ { )
: ————— : e ' .
' |AVERAGE | = | o [EERY I IR A A R
(PEOPLE) |.. |- | ¢ | 1.4t | : |




it *Rctivity H - Work Values Checklist

=

.Dxrectlons To the left of each value llsted below, place an X in the box which
" shows the 1mportance of the value to you.- Answer as you feel now, not as you
think you should feel or wxll feel at some tlme 1n the futu)z)e '

Not Too Important
-Not At All Important

Very Important -~ .

Important - -
(So-So

Stability: Worklng w1th famlhar thmgs and s1tuatlons suggests rout1ne, ~order,
and lack of change. :

Artlstlc-Aesthetlc Expressxon. Desrgmng, worklng w1th or produclng pleas1ng or
&eautlful th1ngs :

: Recogmtlon' Be1ng known by people belng given respect or havmg prestlge
_Satnsfactory Workmg Condltlons' Deslrmg to. have pleasant work surrotnﬁ_ngs
lndependence Belng free to plan one’ s work and. move at one’s own ‘speed.

" Adventure: Doxng exciting thlngs sometlmes 1nvolv1ng rxsk danger or the un- l
known. . ,

-Leadershxp Planmng, layxng out managlng, or 1nﬂuenc1ng the work of others. -
Acluevement A sense of well-being from domg a job well.
Social Semce- Helplng others. and being’ concerned for thelr mterests

Creatwnty Inventing, deslgnlng, de\zeIOplng new ideas or thmgs

1
5

Securlty ‘Having steady work. T ‘x« :
Adequate Income: Rece1v1ng enough money to take care of one’s needs

‘Vanety Hav1ng the chance to do different tasks and act1v1t1es

-

ooOoQoopoooo 0000 0.0
ogooogooogd foog oo

: _Intellectual Satlsfactloansxng mental ability, solvmg problems : o i
Satlsfactory Co-Workers- Worklng with people you hke ' R

OO0oO0OOO0DO0O0 DOO0O0 O O Ve
oopooOoOoooo0o0 gooo g oo
.0 _[j oooooo EI_ O E_I ,[_:1' _[:I.ij o O

Sohtude. Worklng alone or not very closely w1t'h others.
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L e umt L\I‘ Actlwtyc Personal Source Survey o

I uu ;
Y ! : 17 !

e !
. -DIRECT EXPERIENCE Lxst full on part tlme JObS and other work experlences you have had Use
- occupatlonal t1t1es. = \w’ .

a

R ,Example: baby-sitter_ : , .
1 . . N ‘ : 4. ”‘,’ i
2. 5 : L >

@+

' PERSONAL OBBERVATION Durlng the past week you have seen or used goods and services which |

1nvolved many workers. Descrlbe the situation and name the occupatron you observed

Sntua,tion : o LT . Oecupatlon
Example' bought grocerles S grocery checker

: . . . L C e
~1,. = S T .
' i ’ _‘ v b
¢ 2 \ - - ’5 -

4, : . ; e ST S

a
= e g »‘

: matlon. _

\“_

Occﬁp'atlon_
Real Estate Broker

r‘
151;.:
e = —
. ‘ -
3. e r
° e 0 .
r- ,i et
‘ .
4. i A -
oA B
- . _w_‘.,}* Y
B ~ o B Y
-7 Lo e ..
—I— — . R

s -”M— St A

MEDIA Such medla as~ telev1s10n -radlo books and magazmes show workers in many occupatlons
L1st the medla and th‘e occhpatlon you ‘have observed. _ R v-‘

. g_ov. A . ‘ e
< < B . . T ‘4./.,4-4\* o !5

e e G0 Medla . L ’E"Occupaﬁon

"hi

i

R . A _Eiga_mple: teleyision = ‘ . . “¥police officer
AR .0 f..magazine = steel worker
K .g-" . n'_{."'a_- o -
- 1. . B “‘,- —_ i
e <
- i -7 - z
: " D ;.' & 3
.,- ) \j R - ,' i 5 v - : ' g';r - ‘
s , . Vol

18

L ST _"_ B A '-‘.

sburces in. each sectlon Record the mformatlon in each sectlon as'shown in the example. '



unit_ ' Activity E — Searching for Key Words -~ -7
Directions: ‘ ' T :
a, Read the Job Descrlptlon of a Chef

Job Descrlptwn ofa Ghef S ,

Head cooks or chefs are in dlrect charge of kltchens They superv1se the work of the entlre staff
Although they may do no cooking themselves — aside from specialties — they. are familiar with all
‘of the jobs done by cooks in the kitchen. They see to it that food is arranged - ‘and garmshed in an

" attractive manner for serving. They are also familiar with the various cuts and grades of meat.
Boning and trlrhmxng the meat may be part ok thelr dutles They are responslble for the food por- L
_tions and a thrifty food budget. -
~ In some of the very large restaurants, chefs may mostly have ‘a manager«s dutles and may have:
the title of - “executlve chef " Their duties then 1nc1ude planning and pricing menus, _orderlng Tood,

P and hlrlng, supervising; tramlng, and firing staff.. In large restaurants, assnstant chefs may help S
. the executive chef by taklng over part of the kitchen’s management. - '

| Conditions of work in quantity food service vary as “widély as pay and level of skill, The modem :

- kitchen in restaurants; hotels, or in hospitals, for example is roomy and cool. Some kltchens are
small crowded, and very hot. In all kitchens, cooks must work standing up and at a very fast pace :
during rush periods. The physical demands of the work can be great.

- A well trained and experienced ook can becoine a chef. Since a chef has more of a mana er’s -
duties, the physical demands of the job may be reduced. Chefs must understand many - detalls énd .
be well organlzed They lead and teach 1ess skllled workers .

Adapted from SRA Occupatlonal Brxef #115 © 1974 Sqience Research Assocxates Inc.
b As you read the descmptlon a second time, clrcle the follow1ng words each tlme they appear
~ may then many _some .' vary - hkely o

c. As you read the descrlptlon a tl?rd time, underlme the followmg words. each txme they appear..
'is  -all . are ‘must - ’ '

. .- L

15

o
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LA



— Diréctidns. Use. the list of ,activities you wrote in Activity B for the first area of 'intéf'ésf,ybu selecté‘d'.-‘f '
- "'m\ - .IJ o L ) - K L . . 3 L ) o '. \ . -t. . - L Y0
o, A« Write in the statement which represents the areatof interest you are examihing. , = . 7. 7

_B. List the activjtiés by groups to shéw the j;atferns yout have found in"this, area.

-~

. . L ) . - )

v L L - . 5 oot

C. Wrife a genéfal statement that summarizes -youi‘ interests in,each.glfoup;: ' SRR

€.

Grouwp1 . ‘ B

v

RS

UnitV '_ACtivity ¢ Describing Your lnte}ésts. SR e L



Lah

' B. List the :~:;acﬁ\?iti:§e:s7':l;y groups to show the patterns you have found in this-area. -

..-\._ -

U - e

5 Umt \l Actlvty C Descnbmg Your Interests o

B & ‘:' ) - - II. .

Dlrectlons. Use the hst of ac‘uwtles you wrote m Actxv:ty B for the second area of mterest you selected

‘l‘ o '{ N . ¢ N ' : : )

A erte m the statemenp&mwhlch represents the area of mterest- you are: exammmg ‘

g - Coy

s T PN . ‘..:-, ‘ . ._ - . . i ’J i "_" . - . .

Y L . A N B e

N ‘1‘_{ . . o [ .! —(

T

. R 3 . . B .
: . B N . o
(. . N o Lo . . 20 e -
. . ' B . ' B B . v X

LR Group3 - - L “ . Lo

3

.’

. C. Write a general.statement that summarizes your interests in each group. - K

a 2

Group 1

- Group 3




. ,',__‘ j‘ v’.‘ ; *
Umt V > Actwnty D Usmg New Terms to Descnbe Your Interests o Lo
FIISKOareer Area. Selected e o o R ' q
A ertegfhe tltle of the Career Area Descrlptlon selected m ‘the Worker '.l‘ra.lf‘Group Dlgést. | .
Career Area ‘”-‘ | Q:‘ " SR : S | ', - ; : -
B erte the tlﬂesi‘oof the Woi'ker Tralt Groups that best descrlbe your expressed mterest o - ‘.{ L b
Worker Tralt Groups . N - L ‘ L l\,ﬁ- o ‘-
Job s R R I ey \ S e N ' S ) : |

. C. Describe~your iuterest,-usiys‘many;terms and expressions of the world of work as possible.” -~

- “ A - + 6 = ..
- N ’
r. : ' X
‘ T J § .
Second Career. Area\ Selected ’ o |
LA erte the title of the Career Area Descrlptlon selected in the Worker Tra.nt Group Dlg&. ,
' Career Area \
" “ x. . R
’ B. Write the txtles of the Work{er Tralt Groups that best descrxbe your expressed mterest
Worker TraluGroups ;
7 ' ' = - : R
C.: Descrtbe your interest, usir_lg ds many terms and expressions of the _world of work as possible. _
i’ B ) . : T ‘ a ‘ : 7
{
- i 7 ,
\ . ~ ‘ ! .
. - Q
- 4
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/Umt Vl . ActivityB\- Relating Work Activities to Your Experiences - - -
Dlrectlons. | o . l v o N , R

b. List the related experiences you have had with each type of activity. S

a. Read -each. of the work act1v1ty descrlptlons in your textbook startmg on page 140 o \
¢. You have observed workers domg each type of act1v1ty Llst the titles of thelr occupatlo S. .

1. ACTIVITIES DEALING WITH THINGS AND OBJECTS L R

My Experlences e ' e

L. _ .'l' ) B . - h - . /’ o M

" “Occupations ObSery'ed_: B L L

2 ACTIVITIES INVOLV'ING BUSINESS CONTA_‘

My Experlences BRI : S L e S S S o

K

. ) . . ‘ , ' . ) . ) ] . ‘. ) ‘ . .. ) -’7 . l. . V.. _ -_.- v - " - .. ‘. o r ‘ / A
Occupations Obsefrved: SRR ‘ S

3. ACTIVITIES OF A ROUTINE, DEFINITE, ORGANIZED NATURE. N
- My Experiences: et RPN e

. _,O;couoafions Observed: _

4. ACTIVITU'JS INVOLV'ING DIRECT PERSONAL CONTACT TO HELP OR ]'NSTRUCT OTHERS

- 1 -

My Experlences Lo . - : — — "\

L
B

‘ Occu'pations Ot_)served: ‘

Y

el -

'5. ACTIVITIES RESULTING IN RECOGNITION QR APPRECIATION FROM OTHERS. =

- MY.EXDeriences:_ - _ " _ S | | |

Occupat'ions.Observed: I a_ _ : R

! 4 . 4 N .
~ . - . r




T - v oL T . .

: I PN . . ’ %‘l'l
[ S . c, e -j',.: ot A ‘ N . ® N . o
L : . e - . X . ) . . AN

:y .

6 ACTIVITIES INVOLVING THE COMJVIUNICATION OF IDEAS AND INFORMATION

N MyExperlences 7 2

L-

'
—a

) ~ Occupations Observed: : N A : ‘

. -'-,“ - - \

.il'
14

7 ACTIVITIES OF A SC]:ENTIFIC AND TECH:NICAL NATURE C / ST

IR MyExperlences SRSV “.';i""..- - IR L A S S S

.. E . A
. . ) <

My Expenences

E3

“ » T ' .o . . - : Sy | P . B oo . . .
'O'ccl‘lpation's Observed: 2 _ - "~ '~ e ; - S ~

v i RRRRYY ‘
A} ) .
ACTIVITIES INVOLVING‘ PROCESSES N[ETHQ)DS OR MACHINES o . \

MyExperlences o - : N 1

' ‘,Occupations Obsérved:

. a . : . L i ~

10 ACTIVITIES INVOLVIHG WORKING ON OR PRODUCING THINGS

My Experlences

; . - -

#

Occupations Obse'_r\ied:

% to v, : A4




© - UnitVI % Rctivity C ~ Work Activity Preference Checklist .~ -

. v B . . L . A -~ & .
Tl A o4 . . N .. . - - . . X N . Lo 3 Do
S }" N s o2l l" T Yoo ) S ) T T : Lo (
. EEE o LT Lo, - L . oo . . ca . W . . . B
. : e, v 2 . . . 3 ) . .
°
'

Dn'ectxons Partl N P ' S T U S A
: j‘j‘ ™ Use the following scale to rate &our pre rences for each work act1v1ty Cnrcle the ratmg descrlbmg your feel- _
: 1ngs about workmg inan occupatlon whlch wouldmvolve you inthat act1v1ty I S e
: ~ S e ’ : EEECE el e
R T 42 Wouldllketheact1v1tyverymuch L . L L e PRI
. 1 Wouldlike the activity. BT S Ao
0 ‘Would nelther like nor disiike the actwlty

o  —1 Would dislike the activity X R
L -2 Woulddnshke_theacthm“h e T

»

B T o L 'Cnrcletheraimgdescnbmgyour--
. « fNo. |- . TypeofActwnty LE Ty R ’feelmgsabouteachactlvutv

b

Actwmes dealmgwnththmgsandomects _._' S - +‘2 ; .+1 0 —_.1 =2

Activities mvole.gbusmesscontac_t. : +2 —]—1 0 -‘—1' =2

T~ e 6.

Acti‘vities"otaroutine deﬁhité” organized nature. ff.f; R +2 '—I-l_ 0" fl [

&l ([N

;.Actwmes mvolvmg dwectpersonal contactto help S T D T
orinstructothers -~ . . N I = T UN S O

5 :Actlvutnesresultmgmrecognmonorappreclatuon , 1
fromothers. - | o +2 41 -0 —1. __2

6 -Actlvmesmvolvmgthecommumcatlonohdeas R -_ T P
| andinformation. = o o 42 4170 -1 =2 i

o 7.;*‘*Activ'itiésot'ascientiﬂcan'd‘t'e'chn.ic'alnature. T2 40 -1 =2 s

8 °| Activities mvolvmgcreatlvethmkmg B 42 41 0 -1 -2

g _-Actwmesmvolvmgprocesses methods ‘ P - -
| ormachines '~ =, | . | 42 41 0 -1 -2

[V

10 Actwmeslnvolvmgworkmgonorprod ihg o , \' - S
-~ 1 things. S = - o \—1—2 41 0. -1 =2

. - e . — - \

K

Dlrectlons Partz

List in order of your preference the ten types of work activities. Place the activity type numbers in the boxes o
. below. Use your ratings given to each act1v1ty to help determme the order. For example, 1f you rated any ac-
" tivities +2 they should be listed ahead of any rated + 1

-

First cond - 0 3d - 4h . Bth CBth Tth 8th oth - Last
Choice o . - ' . : _ ~ 7. Choice




3

s Umt VII Ag:‘tivit'y B— R_e_lating Worlys_ituations‘l'-o‘\’ou:»Exp_ye’riences‘_ e .
| DnrectlonS' ' ’j;iv T" ) L ‘\ ;‘ v ” N /

‘a. Read each of the work 51tuatlon§ descrlbed 1n yéur textbook startlng on,bage 158
- b. Llst the related experlences 'you have"’had w1th each type of 51tuat10n : ‘

c. You have observed workers mvolved 1n each type of 51tuat10n Llst the tltles of thelr occupatlens

'.\‘

' ‘_ 1. PERFORMING DUTIES WHICH CHAN GE FREQUENTLY | :

.

ﬁ ° t \ - . - o o '_ - .

'My erlences Lo - ,‘ e~

R

. . P a B
s . M . . e L K . N . L '
’ . . O . P et e ) S
s . . . R BT N . , .
B 7

'””Oc_ctibationsOﬁsérve_d.:_"' I S RN G

2 PERFORIVING ROUTINE TASKS

. - e L - . : ) . w f T
\ . “. RN v - . o R "-_ o .. B b .

MyExperLences R s

T T a

- ‘Occupations Observed: ___ ' o'

..“.
N
¥

: 3 PLANNING*\AND DIRECTINGANENTIREeACT\IVITY Ce T

» ! N : "3“

\ . Lt ‘ . ’ ‘ . . ’ A N i _.’. ,_. . )
a MyExperlences : - . T L S -

T - . - I -

" Occupations Observedi

. . L v K - . E.
PR . S KT e

~ - . . . .. .

4 DEALINGWITHPEOPLE o

MyExperlences S o

- e U
Occupations Observed:

ES

. - : - -
v K - T - . , B
a-! - ]

\

5 INF'LUENCIN G PEOPLE S OPINIONS A’I'I‘ITUDES AND JUDGMENTS

My Experlences

| Occupations Observed: _ = S : ‘ — ~




L

[ s ‘.', P . ' . )

6. WORKING UNDIgt PRESSURE

: My Experxences )
. “Oc;cupation's ;Obse'r_véd:_:-- _
' . 7. MAKING DECISIONS USING PERSONAL JUDGMENT. * . O
' My_ExpefiCﬁées: - o ' | »

Occupéfibns Observed: .

')

.8 MAKING DECISIONS USING STANDARDS THAT. CAN BE MEASURED OR CHECKED. = . .

. My Experiences:

.+ . " Occupations Observed: %

v

—

“+"- 9, INTERPRETING AND EXPRESSING FEELINGS, IDEAS, OR FACTS; .

. .. My Expérienc_es: '

—

el ) ) B

B : "_OcCugatio_nsUBs'ei"Vedi 5

> -

o a0, 'WORKING WITHIN PRECISE ann'rs OR STANDARDS OF ACCURACY

-_My Expenences

) I

“Occupatiotis Observed: . .




" UnitVl  Activity.C — Work Situation Preference Checklist -

L
v .

Dlrectlons Partl . '. e .

Use the following scale to rate your preferences for each work s1tuat10n Circle the ratlng descnblng youi' .
feehngs about worklng inan occupatlon whlch would 1nvolve youinthat s1tuatlon .

s TR .42 Couldadaptreadlly Couldbe satlsfled with such work Lo e 7
B ST | Couldadapttothesﬁuatmn . ' ST
" . ... 0 Amnotsureor havenostrong feelingsaboutthesituation. - . - .
.o =1 Would be difficult to adapt to'the s1tuatlon e Y

o —=2 Adlfﬁcult sntuatlonlwould hke to avofd R o SRR

- - . . : . B A .‘.: - L
. f c . . N ’ . . . . S . . Ce . )
> oo - .~ : . R . : e S - A

SRS B At:lrclethe ratmg descnbmg vour
o Nee o Typeoisnuatlon R o feelmgsabouteachsltuatmn

| TPertormmgdutleswmchchangefrequehtly : S | f+-_2_.‘.-{—‘1 0. -1 —2

Performing rnutmetasks _' TR +2° +1 12

S

0.
'.,"'_Planmnganddnrectmganentlreactnntv B A e 0 -1 - =2 | ~
'Dealmgmthpeople 3'_ o 42 0 '

+1

 Influencing Deople snplmons amtudes and | T T P
judgments. T - - ) 42 4170, -1 =2

;.,_Tl-' -2

6 ;,Wor__kmg(under.‘.p,res'sqr'e_ﬂ._.-',,j e S 4+2 4170

0
7 :T;Ma’k'ing d’écisions osfng perstma'l'iudgemént"" B " 1 +2 _.'—I—I"" 0 1" ,—Zf_.
tos _Makmgdeclsmnsusmgstandardsthatcanbe B - . o o
"measuredorchecked S T 42 +1 0 =1 —2

-« M - L .

=9 | Interpretmgand expressmg feelmgs |deas B

| orfacts: . SR R +,2 RIU 0-._._1_‘;-_»-'_2 I

R
i

R "Workmgwnthmprecnsellmltsorstandards S P R
- '-L ofaccuracy : 42 41 0, ~1 0 =20 0

| M"._‘,__Dlreetlons\\[’ art2 . P v R \

Lxst in order of your preference the ten types of work s1tuatﬁons PlaCe the s1tuatlon type numbers in the boxes .
L below Use the ratings you gave to each situation to help determlne the order For examp}e if: you rated any Situa-
tlons +2 theyshouldbehstedaheadofanyrated +1 / S S S

[ 1 . . . . o R . . ' )
. : . . s . . . s . . . . e i - . P .

- . el L . - - . . i . . b AR . . ) L . .

G . : . : K : N Lo - :
) .o . T - By . . * . . 3 B . -' o . . B . . .
;1 PR Lo . - ’ . ot . RN . . -
c v . N ,"' - o . g - N N n o " . - )
i - : : e o . . ) . . ~ : S .
. ) . - Ve L R . . ; . . . I3 . o
Lo - . K ) ) . . . . . R

CReSU - ad . ath - Sttt Bth, 7 B o Wb kast

ERIC o S i e e 2 T e

vy R : v . o KRN




: Step One' Clanfy the Sntuatnon.

A Worker Tralt Group to he exploréd L e

Umt vm Attivity F — Adding a Competency-

| -B Reqt.ured competen‘t:y yQu w1sh to. deveIop

: Step TWO' Search for Altemaﬁves. » ‘ . _
: t ' U T ’ -
. C. Use the followmg questlons to find’ ways to develop the sk111

'What coUrses in school would be helpful"

What _volun:'teer_’o"r 'part-time work would be heipful? _

' What leisure time-or community activities would be helpful?

-

- - Step Three Identlfy the Criteria.

' D, Important factors in obtamlng the competency

~= The amount of time required. i
= ease or difficulty of obtaining the competency
il The amount of help needed from others
a'— Other -' : S
R Step F‘our. Evaluate Altematlves and Declde. o _ 4
- , F Judge the ways you have found usmg the followxng questlons
S ‘ 'What’way would take the most tlme"
,What way would take the least tlme" ‘ "
What way would be the hardest? _ -/._ '
DT _ 'What wayﬁould be: the easnest" '
SR - ‘.'What way would requlre the most help from others"
4'4‘4 S , . What way wou‘ld reqLure the least help from others‘? "
What way would you chqose‘? - _ '4 ‘. _ Why" e
Step Flve. Plan a Course of Actlon a.nd Follow Through
- | What are some of the actlons you could take now. to develop thlS skrII" -
s 0 SN = Later" ' .’ // e
. . »‘_"\ ! .v - S f.'s' - L:"\,. o N I o, N . .‘




GO CRECORDTHELRVEL - bl e b e
Lo NUMBERHEREN | ol e s | ] S

b e Jolvjalsrerfenje)e

| e Umt IX Aolwrtyl) Aphtude SeIi Esttmate Record
Direotions' In the box below, each aptitude is lrsted Place an Xin the column indrcatmg the: level at which you rate yourself for each aptitude. Compare yourself with other
people your age, Read the aptitude descriptions and clues related to each level in your texthook. Select the level which represents your HIGHEST self-estimate, Some items fn

.the lower level examples may descrihe traits you possess In such 3 case, agam use your highest self estimate Be a accurate ias you can AN accurate record will help you :

In"your career' exploration,

‘After you have estimated your level for each aptitude write those LEVEL NUMBERS in the proper hoxes along the edge or the paper above You will relate your aptitude

_} seltestimates to Worker Trait Group aptrtudes in the tollowrng aotrvrty

S o] | How I Compare Myself Wrth Al Others My Age |
o T e THIRD T WODETHRY | WGHSTTARD
1o s T m 33% IR
I CLBVELS. | LEEL4 | LBELY | lEEL2 [ LBELD
] Gen'eral/, : G N N
| Vebel v
| Numerical N -
| Spatial N ‘,’ o
| Form Perception SR L
Clerical Perception ol P
iotor Co‘ordinat'ion - 'K "
| FingerDexterity - T | o ;

Monual Dexterity =~ M| _ '
- EyeHand:Foot Coordination. E | N S \

‘| ColorDiserimination, <. C{ | ;

TR A S

2l



UnltX ActivntyG Paper‘Clm_Game Requnsmon T'ckets

D ections' gar out thls page when told to do so. Four reqmsxtlon tickets are needed per. crew Cut _b

Jo): the dotted hnes« ey - S

sheets of‘paper *__U Cllp Chams | :'_ . ' L ‘_ -5

. " 7' REQUISITION TICKET -~ .~  ~ v
~ '~ Date

(CrEW member s last name ﬁrst)

5

(signed) ., Supervisor ‘|

Q
N ]
K
$

1

sheets of paper . _____chp chains

| REQUISITION TICKET |
cela L L T | Date

Please- glve = SR : "1 :_ the fonoﬁdr?g'supplieé. :

*, (Crew member’s last name first) k .

-

.. .. (signedy __ . -~ ' ' | Supervisor

l

1

|

|

|

I

I

I

{

I

I

@.‘I

S

I

1

i-

|
——

A}
. i . - o . .

Please glve o 7 - . - GRS '.t‘hel follllewipg:suppﬁes. .

sheets of paper- ___cllp chains ' L

. REQUISITION TICKET

XS - - Date =

Tear orlt'-_thi's.p'age when told ‘_t0' do so. -

-3 (Crew member’s last name first). .

e e e - e — o n ot A e ke

T..__'_.____....__...___,._.....__

!

n

.Pllease'_g'i"‘\ré SRS e e " the following supplies.

sheets of paper R chp-charps ' i.-'.’_

' REQUISITION TICKET
el . Date -

(Crew member 'S last name ﬁrst)

_—_-———_—_—.—.-..—__—..L

[ pp—a= PR e i e

N
ﬂ



B

- Umt X | Actnnty G- Paper Cllp Game' Dellvery Tlckets

Dlrectlons Teai’ out thls page when told to do so. Snc dehvery tnckets are needed per crew Cut along
the dotted lines. . - - T . - w0

i

Y]

Please accept ‘the component serlal number ’ SR e e -‘a‘grom )

Crew# . i o R g S o

(sién,ec‘l)”" - L ., " S 5, Superv1sor

;—4';—;——7.44 :

R
.F'" DELIVERY TICKET

o_a_ |
- I
o+ o -
o .

ponerij:' serlal nUmber _ IR S 'from.,'j

Please accept the c

4 Crew #

(SIgned) EEE— SRR Sﬁpervisor_

s ‘i . v s v o it St Ca e e Gt — e e} S Mt St e e et St it S Gt e S TS M Seeen e e —ams saes e Ssse S

Piease accept the component serxal number ' N . A .- from

(signed) __ o o, Supervisor

__]__._,____'.....__'__‘__.;_-TJ!;_.._._'.__T_".,...__._..:.._..4'.'.__.___.

'DELIVERY TICKET

Please- accept the com'pOnen‘tg serial number _. - T 7t from

_Crew: #

M t-signed) S o B . Supervisor"

T s
L____ ..._......___ .___...__

Tear out this page wﬁén to!c_l' to' do so.“'_
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UmtX | Actw:tyA Physu:al Enwronment .

Part 1: The following key descrlbes the various- worklng condltlons and phys1ca1 demands presented
in the ﬁlmstrlp “Worklng Condltlons and Phys1cal Demands.” . S

c B

. Worklng Conditions _ T Physical Dema.nds

R Inside . - . R - S ,Sedentary W})rk

. . fO - Outside . ... - : +~ L- Light Work

’ \\\\LB ©  Both e L M . Medium Work
2  Extremes'pf cold R ' ' H Heavy Work o
A .3 . Extremes of heat o - v Very Heavy Work - I
* 4 . Wet and Humid ' .2 - Climbing or Ralancing T
S ~Noise and Vlbratxons o : : 3. Stooping, Kneeling N
6  Hazards - : : - 4 Reaching, Handling e
7 Fumes, Odors ' -5 . Talking and/or Hearing e
. . - 6 Seemg .

Pa,rt 2 In the table below, cxrcle the letters and numbers you th1nk best descr1be the worklng condltlons

; and physlcal demands of the occupatlons presented in the ﬁlmstmp Use the key presented in Part 1.

J _ Occupatlon o . Warking COl’ld.ltiOﬂS R B Physlcal Demands.
Painter ' ‘ 1 O . B 2 3 . S L. M. H v
o : o a5 6 T T2 -3 4 ‘5 8
Chemjcal Worker = .| I. O B_ ,2 3 s L M H- V
IR 4 5 - 6 1. 2 3:- .4 5 6
-Airline Pilot I -0 . B/ . .2 3 s L M ‘H .V
L a4 5 6. 1 A 2. .3 4 - 5 e
~Traffic Officer - I O - B’} 2 3 S L M H V
i . 4° 5 - 6 7 ‘ 2 '3 4 5 6 -
‘Newspaper Reporter - I O /B "2 3 's. L M  H, V.
T R S A T 2 3. a4 BT 8|,
Physical Therapist "1 -0, BT 2 3. s L M  H vl
B 4 5 6 .7 2. 3 4 5 6 ¢
Meat Dresser ‘I 0 B, 2 3 s L M H . V
ST ’ 4. 5 6 T 2 3 4, 5 6
- Surveyor - I 0 B 2 -3 s 'L M H A
: : ‘45 6 7-_ 2 3 4 5 6 .
el Part 3¢ Cross out the letters and numbers of the worklng condltlons an@physmal demands you do not ,
'*'"Ilke Circle those you like. most.” S . _ S e
Workmg Conditions : I,. 0‘ ‘B 2 3 '4 .6 6 1T ., .
Physica.l Demands 'S L M H V 2 3 4 5 6 e

'_’Descr;be a work settmg you would not hke

EE B

“ . Describe a work settifig: you would ",n_O_t:-‘mind- A

' Describe*a work setting you would like: Qer‘-y much

”

v
K .

[

v, P . . ) . ~ .

‘Occupational Title



Umt XII Actnﬁty c Single Worker lemg Costs :
Part l — Income for Smgle Worker _ * L E _ -
“a. If you earned the federa] nnnlmum ‘wage and ‘worked 40 hours a. week for 52 weeks what Would'
: be your yearly 1ncome? ....... q ............. ' Yearly ‘income .$ L

b. What would be your monthly 1ncome" ST NPT SUIUUTTIPRIS 'Monthly incoine % .
‘ Estlmate your taxes to be 10 percent of your mcome. What would be your monthly lncome after.-'

you have subtracted your taxes" ' ............ Monthly mcome after ta.xes $

' 'Pa.rt I ——Budget for S;néle Worker B el L

Use..your monthly inCOrne' after taxes to calculate your

‘Budget for the month of il
budget -

TOTAL COST OF BUDGI&T AREA
.(Add figures in second’

-BUDGET AREA

BUDGET ITEM COST

HOUSING =~ = »

(If any}

column to get total)

35

¥ $ :
FOOD 1. Groceries -

' E ‘ 2. Meals out N $_
UTILITIES - 1. Phone i .
o ‘2. Eléotricity '_ :

L 3. Other . $
| TRANSPORTATION- | 1. Bus/Subway/Taxi - B )
: | 2 car payments ° i SR
. 3. Car mamtenance and gas o -
LT ‘4. Car msurance S8 . e
CLOTHING - L . 5
HOUSEHOLD . . "1;.-Mamtenance supphes $ :
SUPPLIES - "f o 'Parsonal grooming ltems. $_ - .
. ¢ 3. Furniture and applijances - $__ - $-
INSURANCE © | 1. Health $- ;
' ' -1 2. Life $— . %
MISCELLANEOU‘S ‘_ 11 Medxcal/Denta.l expenses $ :
2. Other ' $ : T
* ENTERTAINMENT | ‘- < $
) _:TOTAL EXPENSES (Add ﬁgures in thlrd column) ...................................................... $_—
INCOME (Enter monthly income after taxes) ............................................................. .
'SAVINGS (Income minus Total Expenses) .............................................. e B _



N E UmtXII . Activity C - Marned Worker,megCosts
?‘Part I — lncome for Marned Worker o

q ST

a. Calculate your income 1f you were marrled w1th only one person employed m a chlldless famlly If"
you worked 40 hours a week for 52 weeks earning the federal rhinimum wage, - .what would be your

yearly 1ncome‘? SR ........... U ....... Yearly income $
b; _ What would be your monthly 1ncome‘? .......... ..... Monthly 1nc0me $

C. rEstlmate your taxes to be 7 percent of your income. What would be your monthly income after

you have subtracted your-. taxes? SO o SR Monthly 1ncome after taxes $
. Part Il —_ Budget for Marrxed Worker R -
Budget for the month of - . Use your monthly income after taxes to calculate your
budget. =~ - _ e T - S o
: ' " | TOTAL COST OF BUDGET ABEA
o " § 5 BUDGET ITEM COST o . - (Add figures in second’. . .
+ | BUDGET AREA . {Ifany) - s " column to get total) _ .
lmovsive ~ | - s
FOOD - .27 |1. Groceries ~. - : i SRR
) . . ' 2 Meals out . $ S
UTILITIES - {1 Phone ™. Lo il s -
T 2. Electricity - ' s
-] 3. Other. _ R — .8
TRANSPORTATION | 1. Bus/Subway/Taxi $
o ' 1 2.. Car payments ‘ s - " .
3. Car mainterntance and gas_ _ $
- 9. Car insurance . $ , s - ,
CLOTHING o $
'HOUSEHOLD' 1. Mamtenance supphes e o
SUPPI_‘IES \ 2. -Personal grooming’ jtems o S | . N
: 1 3. Furmture ‘and appliances . - L8
INSURANCE '~ 1 Health ' $__ R
L , 2. Life" $ -
MISCELLANEOUS 1. Medical/Dental expenses $
S A Other S _ N % :
ENTERTAINMENT i R BT S LY .
TOTAL EXPENSES (Add ﬁgures in th1rd column) ..................................................... $
INCOME (Enter monthly mcome after taxes) ............. RN 1
SAVINGS (Income mmus Total Expenses) e e i D $_




Umt XII Actwnty C Desued Standard of lemg Income

Dxrectlons- Now that you ‘are more famlllar with living costs, estimate the budget that WOuld reflect ,
your desired standard.of:living. If marrlage and/or children are part of your desired lifestyle, adJust
" your budget figures accordingly. The “TOTAL EXPENSES’ figure will indicate the monthly mcome ‘
(after taxes) you need to meet the demands’ of your desired standard of living. :

»

. . TO’I‘AL COST OF BUDGET AREA
) 4 ; BUDGET I'I‘EM COST - - (Add figures in second
‘BUDGET AREA ' (If any) column to- get total) .
HOUSING . ~° S . . L8
' FOOD |17 Groceries | 3 R
o 2. Meals out . $ $
UTILITIES . 1. Phone . o -
X ' 2. _Electr;ctty. $ ) .o
i o ] 3. Other s $ s
‘P TRANSPORTATION .| 1. Bus/Subway/Taxi i | " e
' " | 2. Car payments 3 . * .
3. Car maintenance and gas . § [\ . i
e 4. Car insurance’ = > T‘* L 3
| cLoTHING N | s
“HOUSEHOLD 1. Maintenance supplies $ » . :
SUPPLIES | | 2. Personal grooming items . §
. 3.. Furniture and appliances $_ $
 INSURANCE 1. Health 3
' ' 2. Life "~ - & $_
'MISCELLANEOUS .| 1. Medical/Dental expenses  § ;
|2 other T $
ENTERTAINMENT | . . e $
SAVINGS** ' G ' s .
TOTAL EXPENSES (Add ﬁgures in third column) SO S SRS S
INCOME (Enter monthly mcome after taxes) ........ $
* SAVINGS (Income ml_nus,Total Expenses)‘ ........... e, -Q ...... S T =
LA S \ " .
. 'ﬂ 4
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~ Unit X = Acti'vity”rlz)"'—, Tree of O'écupét_ions,"

:f- 'j"":l)irecﬁbiis: 'A’_‘persdh’s:’famg_ly pléys a role in his/her choices of o_'ccu.\patiops. The occuﬁ_)étions of the
" members of your family can influence you. In the following tree, write in the occupations held by the

_ indicatéd members of your family. - : e

Grandfather or”
. Great Uncle-

X “Grandmother
i orGreat Aunt

. e T g
- . o '? ‘\
- Uncles and



o . UmtXIlI ActlwtyE Advuce,,Advu ,f._and MOré Adtice
Dlrectxonsf‘ '_; _"' SRV \" . I

e A Identlfy and record the value the parent is recommendlng in\ ach statement

.B For each statement sellefct and record the numbev(s) whlch correspond to confhctlng value state- -
ment(s) ‘ v

; o ‘\
\C Make an “X" by each statement w1th whlch you thlnk your famlly ‘would agree. L ‘
-D. Make an Q™ by’ each statement wnth which you aglee._ ’ RS s
s .1; “Get a’ ]_ob that doesn t take over your llfe A person needs tlme for bofh work and play .
- . - o :‘ ’ ' u‘ . o ; ) : oo
V'alue S ___;;._ e [ : : Confllcts Wlth - L - — et

2._-_“Its a.r ns duty to support hxs)wue and chlldren - : T SRR

ot . -.@ - . " : O . . N . a ‘ . . ;. . “‘.‘ :' . . ’ L -
g Value - — R : : Confllcts with : g’i R S S

-3 'Plck a ]oh that demands somethmg of you so you can grow and develop :

'Value el P B S SR Conflicts w1th : S
.. 4. “A person has to be w1111ng to work 10 or 12 hours a day to get ahead in th1s world "
s ) .\ ) : i
* Value - e — e Confllcts W1th . - \j R : A
5. “Do your own thmg LT T e RIS R i
v e Value S B - : - Conthcts w1th :
_ d:'_ “You’ ve got to get a Job domg somethmg If- you don’t, you rea bum E\(,ef‘yone has to pull h1s or her own load.
V-alue__s_ Lt S - Confllcts w1th M
’(b “Glrls should .go ‘to college and ﬁnd themselves a good man,’ EURRRE N '\3 o
: _Value — : . - Conflicts with - : -
‘8. “We need to- sxmphfy ou{" i 55 tb 'be happy We -need to go back to 11v1ng off the land and workmg with our .
hands no St ) ; , ) .
o ~Value S ' i e Confhcts wlth\—/
E T ) ""’Get ahead at Whatever\cost M "" .
" Value _ - . ; Conﬂicts with _
“10. “I. don t ca‘e what you y\\-nt -to do You re going into business with- your father
. Value T S S _ Confli with
o “‘What you want,ls a. 30b m sonLethmg steady and secure.’
Value ,: G ol S Confhcts wit}} =
“Get a job that pays good money.” : ' H ‘ ,
Value EREE d : gt . Conflicts with o
13 l“Take I‘lSkS -you can never do anything. ‘exciting u do.” s
Value Lo i i .t . 77 Confliets with Rl
“Get a job where you don’t. g’e’t;you‘r- hands dirty.” L '
e Value I __ ___ . Conflicts with
o, “Women shouldnt compete wlth men.’ _ : -
. . ) ‘ L i - ‘ . -
Value - ' @‘l - ! : Conflictswith .~ - :
. 16 “Create your own job Use some 1mag1nat10n and a llttle initiatlve to escape the humdrum routine.”
ST ; A - . et - -~ : F‘. . !
' Walue.-. 7;_.;.._; M : : Conflicts with__~__~ S : j il
17, “You Ve got to get a college educatlon You can t do anything without it ’
’ ‘Value . RN " N " Conflicts with
. . B T, P . . C .. L . . L3 ‘ .
. . ] 97
- L] )



declsmns

Unlt XIII

Actnnty F Peer Inﬂuence Checkllst

*: c)’

R Y
. 2 ’”

TYPE OF DECISION

T AT AL g
NOT ALOR/__

\(ERY LITTLE

—
What classes 1 take

1

.

2‘

'What books I'read %

3.

: What I w111 do after h1gh schooI

thether and where I wﬂl go. to college

’ Who I will date-

9

Who my friends are- - |

.What grades 1 gét '

4How I treat other teenagers

What records I llke :

What I would/ike to be

11.

‘Whether I smoke

12,

113.

WhetherI get a‘part-tir:n:e job .

HoW'I'treat.hﬁk teachers' o

14

'What clothes I buy

s

-What pol1t1c1ans I s,upport

16.

s

What my hobb1es are

17,

Whether I cheat on a test -

|18

~

Whether I get marrled after hlgh school

| 19.

-1 20,

I-Whether Igo to';class s

Whether L finish high school




“I _— Diagram Instmctlons": e N AT : \- 5
a In the “Goals" sectlon, state youraten yea‘r goals under A B and C

o In the “Elanmng E‘actors” sectxon evaluate each: goal in relation;to the factors llsted in the 4.
‘."_‘columns I you have consndeved or feel posltlv ‘about ‘the plannmg factor, put a check (6% ) m the  “.-.

S ‘GOALS § BB R R R E

)
. l-v'

o~

i

I B I_-want to do iten.‘j\/e"ars from- ﬁbw_if N

e . - e . - L . L)

- R - - d K N BN 1
B B - . . . . N - B N N

8

-C 1 want to be.ten years fromnow: |- . | b |0 | | o | N

-
Lo

3. .

I —-For each goal hst the numbers of: the columns left blank

N

'GoalsA I_ S GoalsB - ' Goals C

B § | Revnew the deﬁnltlons of plannlng factors wh1ch correspond to tHe numbers you Just l1sted on

.page 357 .of the textbook.. Use them to help you list’ your planmng needs as qdestlons you should
consxder in’ career plannmg L v

"Goals A'f-

GoasB____

{

Y S
. Goals.C
Q




T Unit XIV.. Actw;tyB Optlons S -
Dlrectlons.'_. Sl e - L L L
a. . In Column 1, list the optlons that mlght apply to your goals o
b. In Column 2, put’ an “X"” by’ each option whose requirements you could meet.

"¢ In Column 3, put an “X” by -each option you plan to: include in-your career e :
d. In Cow put an. “X” by eacﬁ optlon you want to- explore further o S

“«

-

R4

"COLUMN 1 | . COLUMN 2- |- .- COLUMN 3.- .} " - COLUMN 2

~ Options’ 7 | :Reqluirem'entsy : "~ Will Include ' _Will-Explore .

.

44




Unit XV Actmty F Apphcatlon Form |
T Personal T w,

'Name _ L R (\\*\ Phone ___ e e R
S Last First ¢ Middle - (Area Code) .. -~/ . 7
_.Address-';‘ ; ; _ T . I
EEUERY s, Street City State Ziff Code - - . "..",

' -.Soclal Securnty Numbe1 ’ ‘Age ____ . Date of Birth o
‘ (Age use 1s non- dlscrlmmatory) ' v W

N Apply fdr

Y

'For what type of p051t10n are you applynng'?

Full tlme [l Part tlme ['_“] Temporary [:] Summer |:]

i Datef'avallable for work -

» '.Are you wﬂhng to 1elocate'? ;w_,,_ Refe1 red to us by

) How long m

Vo Marltal_'Status

If marrled Spouse s name

'.:’”

r1ed SR

'Prev10us address N

e
Y

No of chlldren

Salary expected

Smgle O Engaged D Marrned E] Dlvorced ]:] Sepa1 ated [] Wldowed L__]

Ages P

N

bccupatlon

Other dependents

Were you 1eared in c1ty [:] utOWn [] country [j How long have you lived. at present address

PR

e

" Do you Rent [:] Own D A house [:] Apt ['_“] Moblle Home* ['_“] Live: wnth parents [:| S o

:f’.

g

Phys1cal Quallflcatmns

L)

Hexght e Wexght EERTN What is th cond1tlon of -your health Good [] Satlsfactory [:] 'Poor ['_“] '

s

HQYV much t1me lost on account ‘of 111ness thh1n the last two years

4
[

N

R Y 7
_E’xplaln L i
—d Llst any physmal handncaps you maya have
' Are you currently takmg any klnd -of med1cat10n" - If yes, reason
Wlll you take a physxcal exam at company expense" '
o, Educatmn DA . ; _
Lo " High School .| - College _ Graduate.
! Circle last year completed- 1 2.3 4 1.2 .3 41 2 3 4
o R B . . . . K - . :
T R // ' S Dateyoudid/ | =~ . = -
" R E ]/'_ .. ... | Datesattended |. will graduate Degree received .
" Name-and location of school | From To or hours earned | . -

“E

‘Ju‘nior _
High School

., Mo, & Y.

| High School -

| Junior College
and College(s) -

‘

n'f'"ler Busmess,

KC hnlcal ete.

Tear-ou't this page when told to do so.

a5



'Major field of study o vt e " Minor ST \
-Do you mtend to contlnue your educatlon ~ If yes, when and where - _ -

' »Llst any honors, scholarshlps, _awards etc.

L R - R "
' C"heck skills and training acquired . - I Yeltrs of " Yearsof
.if related to employment interest. ¢ .. - Schooling Experience ‘
[1 Typmg . WPM Manual (] Electrlc [0 [ Bookkeeping - I P
0 Keypunch . Calculator [] Filing - [J] Accounting - " - _
“[J Shorthand dictation __-__~_ WEM. " [] Mathematics H b

O Transcrlblng equ1pment : .E] Other

- O Adding Machine . S L LS A

’;What is your Select1ve Serv1ce Clas51ﬁcatlon BN . — — ‘_

) . Have you served m the U S Armed Forces

. 1
- \

To

L ]
-

N "Dates_ of service: From -

Employment History -

It is 1mportant to you that all employers are listed and employed tlme recorded accurate]y Indlcate
present or. most recent employer ﬁrst next prev1ous ete.’ : :

wll Toxt Provided by ERIC

.

*out this page when told to do so.

.46

Personal 51gnature of applicant in mk

as

Q

If .yes, what branch ~_ ' g .

Dates - Companys Name - “Immediate /1 Your Position ' - ., "ReasonFor
| Employed * and AddreSS . Supe_,_ry__ISQr " and Duties Salary Iteaving’
.om .o ', Ry v \i,,, . S_tartmg.
— , —— —==" - T . et ——
To: Y e 4 TR I 475 Final
. -' | : R { .‘:.- ’ . E -' ‘:;": - . ‘ . )
From: =~ .- - R A ok | Starting
P . . i _ - . : o . 1
= T - AT e —
.To: N . -1 F_ ‘Final - .
| From: - L. AT S0 R | 1,0 | starting .. |” |
‘ h ’ B . "/v . o ER e - . T N ) - .- ’
ATe: 7 | " e e [ Final
..’ ‘ v' . . ) - g T - . ) . l . ‘ .}_ . . .‘;fij'“‘/’/'.n .
' ‘May your present employer be contacted at th1s tlme for a reference" : ]
Why do you wxsh to change your present employment"
_'Wlnch of your former JObS dld you llke best" S L _ e L
. H N . ‘ . J» .
. Why" :
What kmd of pos1tlon would you prefer 1f avallable? - — _
i : o 3 .
I understand and agree that’ any employment entered into" between thlS (‘:ompany and myself is con- ny
~ditioned upon the truthfulness of the statements contained in thls application and the passmg of a ",
. physmal exam. I give you the rlght to 1nvest1gate all statements above. _ o o -
. . R o . ;l.‘ . |-\\" v



Worker Trarl Group Seleotron Chart Page 1

2

*AREAS and WORKER TRAI GROUPS |

Column 1

+* Column 2

Column 3

 Column 4 \

“Column 5 .

. “Expressed ‘
Interests .

“Work

‘Activ‘itie's' -

 Work '
* Situations

R

| Exploration? g

*Further -

I ARTSTIC

Subjects

0401 Literary Arts . - )

568

34579 |

lf.o T

0102 VisualArts

68

3419

.. 0L03 Performing Arts: Drama’ |

: 3: 5’ 6,8 E

3479

0104 Performing Arts: Miisic

o568

3409

y 01‘L05‘Perfpi~min'g Arts:Dance - - |

56,8

5479

0106 Tecmieal Arts+~ -

1910

7810

26

'f'%i%@ii?;“

'r £07 Amugement

JOL08 Modeling -+

56

49

- 0%: SCIENTIFIC -

02.01 Physrcal.Screrrces 1, 6,-7,,8}1‘. | *7,'8“
0202 Life Sciences . ¢ ‘ . 1,678 (% I
[0208 Medical Scences. 45T | 41810
02.04 Laboratory Technology L9 | 810
| O NATRE - | N ‘
0301 Manoge‘rialWork:Noturé R I AR WA £ 0] 13478 |
0302 General Supervision: Nature : REPERS T T 134178

0303 Animal Training & Care .

3,46 v 'a

418 |

(0304 Elemental Work: Nature

139 )

.T%TCff‘ ,

‘04 AUTHORITY

04, 01 Safety & Law Enforcement

256 "

.“""1,‘3,{4,6,‘7’,;‘::‘,;.“ ST

: 04.02 Security Services . © -

9,36

467

05 MECHANICAL .

10501 Engmeermg

148

1 05.02 Managerral Work: Mechanrcal

13,6788

%@&19

13478 | L

05.03 Enghneering Technology

179

‘7810

.3467810

: 05 04 Arr & Water Vehrcle Operatron
| E KC’

PAea Tox Provided by G

R
4“,‘&‘,“‘ ’r

159

e



Worker Traot Group Selootlon Chart Page 2

AREAS and WORKER TRAlT GROUPS,:’”

~ Column 1

Colutn 2

| Column 3

Column 4

Column 5 i

"~ Expressed
~ Interests

N Work
|- . Adtivitigs -

- Work

- Situations - |

~ School -
© Subjects -

Y

Further
Exploration?

05 05 Craft Technology

180

L8N

05.06 Systems Opeoatoon |

13810

{0507 Quaity Control -

139

7810 ¢

| 0508 Land Vehice Op'eration‘

13,9

e

05.09 Materials Contro]

12,59

4,‘ 8:10 |

105, 10 Skilled Hand & Machine Work

N 1,3,‘9,10‘

810 |

1139

50

|

05.11 Equopment Opeoatoon . // -

(0512 Elemental Woo'_‘lhg;,Mooll'a/roical |

139

06 INDUSTRIAL

‘ \8o10 o

| 06.01 Production Technology .

1910

3480 |

10602 Production Work

13910

| '?o 3l4_o' 8110

06.03 Production Control ) -

13,910 -

2810

.| 06.04 Elemental Work: Industrial

| .lo 3,‘ 9o 10

|20,

07: BUSINESS DETAIL

E

: 4, ‘_5, 1,8

07,01 Administrative Detail ol ase |48 g e
0702 Mathematical Detal co 1239 has o
| 0703 Financial Detail. . | AR S Y N —
{0704 Information Processing; Speaking - LT 369 | 1438 ‘ t‘%}/
| 07,05 Information Processing: Records 1236 0 | 4810 / |
07.06 Glerocal Machme Operatlon BRI 139 | 24810 L \ '
A Clrical }oano,ong 13 810 -
. 08: PERSUASIVE. DR “
| 0801 Sales Technology - o 5587 | 4578 . "
10802 General Sales SN e !

10803 Vendmg

23

45

Lo Aooooooooooooo

256

| 09.01 ‘Hospitality Services

Q

R

0
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AREAS and .wb'RKER mAir GROUPS Q

Column 1

.~ Column.2

- Column 3 |

| Column 4

"ol 5

Expressed

' Interests

o

F1° Activities

oWk |
" Situations |

- School
. Subjects

o

Furthpr N
Exploratlon’ |

- 109.02 Barbermg & Beauty Serwces '

RE YT

T4T8D

09,03 Passenger Servxces e

| 09.04 Customer Services - —

T 123

T

e

10905 Attendant Services ik VR

B 93

;y‘4  |

10 HUMANITARIAN "

i 01 Social Services

. 1, 3, 4,7

10, 02 Nursing & Therapy Semces —

147810

1003 Chdd & Adult Care -

1l SOCIALIBUSINESS B

T AN
R I
<0

147,810

T ‘Mathematl‘cs & Statistics

68

318

| 11.02 Educational & Library Services

9456

BEELI

| 11,03 Social Research

'&ZSI”

“.L&18“ .

0T

95,68

14578

- | 11,05 Business Admmlstratlon

2,5,6

13,478

'. E ‘lvlv.,OG..Flnance |

1,956,179

478

" T2L07 Servioes Adiisration. |

; flﬁis

T |

- 1108 Communicatio‘n :

i 2’5’.6' | '

13478 |

{1109 Prometion ¢ S

256

113457 |

1110 Regulations Enforcement

2.6

{13478 |-

111 Business Menagement,

  25‘

13478 |

“11mCmnmm&CMms

W] 255

L&gms.“

121 Sports

" PHISIAL PERFORMING N f ‘

45678( o

‘QQJ

[ 1200 Physical Feats ~+ ('“Ag‘ |

EKCI

Aruitoxt provided by Eic:
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_Column 1.,

Column )

Column 3

~Column 4

" Column 5

" Column 6

: COIuIﬁn;.Z

) Cdlumnﬁ‘ﬁ‘ |

Column 9

N

———

~

WIG#

S

1 sthool

Subjects
-

- Work. "

Performed .

- Worker
Requirements
PR

Clugs
+y‘ it} ?

| Preparation, | .

‘Education -
and Training

| 'i'Aptitude'sl

- Physical

- Demands
e

| quking
Conditions

 Column 10

: ':Furthe'f

1 adTHe

+’ ) ?'h‘.‘

+’ T ? g

+ -

t-

| Exploration? ' 

<>

720

- -
b =

N

1

o

I
I
I
|
|
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|
|
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|
|
|
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|
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T e Carcer Planming Chart .~ .+

~Colmn & | Comn 2 | Colump3. o oouind | Comn§ | Cowmn 6 | Column 7
S ~ K R TR LI S P -,I-p'Sociaiand - Career

/ WG £ Occupations .~ Wark Setting | - Leisure Activiies | Economic Factors - |  FamilyFactors |- Alteative? .

R
o

SIERLIY R . il . . l" N . ' : I, ) - /'

e “' D - . ) K IR P ! . . EE C. o -
. . B o K i . O L ) .o

o




