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PREFACE
,. ':

In the Federal -State system of unemployment, insurancii.established in this county
-

.

'under, the -Social Security Act, the individual States have been free tbNdevelopotad'
partioular:prograM-thet seems beistaidaptedto coriditions pi-availing within thi0State.
Consequently, no'two State lews are alike. -, '

.

It,is important that the public,kAOW thiedetkils-of the emp1orkent security Pro-.
gram .and undeistandhow ittifUnctions as A part detheNation!e coMprehensive system

.-A of social insurance. The Compatisop of, State Unemployment insurance' Lams reports
State by StAte,the types Of workers and employers that Are covered under th ,State
law; the Methods of-financing the program,. the benefits That are payable; e

conditions to Whet for payment; and the administrative oiganizatiOns e fished'
to dd the job. 'Such specific.techniCal information is essential to an' erietanding^
Of how the emplottUint security program can' make its maximum ContributiOn to individual-
aid !airily security as well al to the stability of business and of the economy iii .

general. . ,

4 .. A'

-.

9ihile1,t4e dompdi4i8on anArYiesiprimarily the State stat es, in certain caves in
Which general statements in,the statutes are implemented by'
rules, regulations, opinions of attorneys vineral. or 'court d isione,mthe latterNgcific statements. in

are -included with notes indicAting their. sbUrae.' 4°.

In the text' and tables, "State ",includes, the District of:ColuMbia, the
-6mmamummulithCof Puerto Ride, and the virgin'ialands In accordance with the degnitiOn
'of State in.the Social Security Act.and the Federal,Unemployment Tax Act.

. /

- .The Railroad'Unemployment Insurance Act, which it'Atiministered by the IiIroad
,,Retirement Board for railroad workers, is outside of. the Federal-State syst of
'Unemployment ini.....oe and is not included in this comparison. Benefits are payable

...,_-to railroad wor ,,,...,

,mpr unemployment due to sickness,as well as to lack bf work
'under Federal 440, Applicable throughout the country. ! r

, " r

Six -State/ provide'benefits for unemployment due to nonoccupationa4, diAaid4ity
as well as for unemploymen due to lack of work. In California, New Jersey,,Puerto
Rico and Rhode Island, th programs are administered by the unemployment insurance
agencies. The Hawaii law is administered separately from unemployment insurance
by the Temporary Disabil ty Insurance Division.of.The Department of Labor and
Industrial Relations. The.New York. law is adMinistered by the State workmen's
compensation agency. Thii..lapsOf these six States are compared briefly'in
chapter 600.'

Since the StateemployMent.eeCurity agencies alitadmtnisteeing the unemployment
insurance provisioni of. oh. 85, title 5, U:S.C., the training allowance and
assistance provisionfir'of the Trade ,Expansion Act (19:U.8.C.2001), the Work
Incentive Program (42 U.S.C. 602), and the'DisasterRelief (Pact (P.Z. 91-006), a
brief desciiption of theie Federal programs is included in 6hapteis '700 and 800.

,14110, . oft
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An overall table of contents and
the docuAmt. The eight chapters of
subject-eraser -Coverage- (1), Taxatio
Administration me Disability (6): 7
Allowances (8). The numbers in the
numbering for each of these chapters
accompaniing each chepter..

PREFACE

.

list of tables can be found at the froneof,
e Comparison deal with the follpwing major
tg)J-84nofits-(3); Eligibility (4) t,
eral Claims (7); and Readjustment

rentheses are used as prefixes in the page
and appear as the first /number in the tabl

111A 1

It is planned to update the ma eritil semiannually'and only pages which require
modification will be issued. These pages will be distributed undercover of a
transmittal letter.

I 4L

The Comparison has been issutsolely for informational, reference, and-research
purposes. F It should not be consid ed an official interpretation of the State k

unemployment insurance laws. The:state statutes must be consulted" #or the full text
of State laws.- The State rules aid regulations, opinions of attorneys general,
and administrative and court decisions contain the official interpretations of these

The comparison haelDeen prepared by the Legislative Policy, Program Development
and Library.Service Staff 6f the Office of Research, Legislation and Program
Policies in the Unemployment Iniurance Service. It supersedes the.Comarison of
s4Ntate Unemotokman !neuronal Lads ,which was issued on January 1, 1972.
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100. COVERAGE

,

The °overage primisions of State loyment insurance laws determine the
employers who are liable for contribution nud the workers who accrue rights under
the lave. Swept for nonprofit organisations and goyim tal entities, coverage

lais defined in terms of (a) the me of the misplaying unit' payroll di the number
of days or weeks worked.during a calendar year, (b) the coo tractual relationship
of the workers to the employer, and (c) the place where the worker is emtoyed.
Coverage under the laws is limited by exclusion of certain types of employment.

l

-.

In most States, however, coverage can be extended to excluded workers under
provisions which permit voluntary election of coveraVe by employers. ..../.

The *overage provisions of 'the State laws, in general, have been influenii'ed 4
by the taxing provisiOns of the social security Act, now the Federal Unemployment
Tax Act (PUTA), since employers who pay contributions under an approved state
unemployment insurance act may credit their state contributions against a specified
percentage of the Federal tam.

.

Other coverosge provilions are influenced by the requirements of the Federal law
which provide, as a condition for approval of the State law, that certain services,
although they continue to be excluded from Federal coverage under the FUTA, must
be covered under the State law; i.e., 8011a041 for most nonprofit organisations and
service performed for governmental'entities. Prior to 1956) the Federal law was
applicable to employers of eight or more workers on ak lea ;t 1.day in each of
20 different weeks in a calendar year. The size -of -firm criteria was reduced to
four in 1956 and to one in 1972. In addition, except for employers of agricultural
labor and domestic serviop, the FUTA is now applicable to employers who during
any calendar quarter in the current or immediately preceding calendar year paid
waggle of $1.500 or More, or to employers of one or more workers on at ).east 1 day
in each of 20 weeks during the current or immediately preceding calendkr year.
In the case of agricultural labor, the FUTA applies to employers who paid wages in
cash of S20,000 or more for agricultural labor in any calendar quarter in the
current or preceding calendar year or who employed 10 or more workers on at least
1 day in each of 20 different weeks in the current or immediately preceding
calendar year. As for domestic service in a private home, local college club, or
local chapter of a college fraternity or sorority, the FUTA applies to any employer
who, during any calendar quarter in the current or preceding nalendar year, paid
wages in cash of S1,000 or more for domestic service. (Table 100)

The Federal and State definitions of employment exclude' certain types of service
from °overage (sec. 125). Since 1939 railroad workers have been excluded from
coverage under the Federal -State system and covered by% special Federal unemployment
insurance program administered by the Railroad Retirement Board.

105 EMPLOYERS COVERED

lid
The coverage provisions of, most State laws utilise definitions of laying unit

and employer. The employing unit is the more inclusive terms it is any ividual or
any one of specified type's of legal entity that had one or more individuals
performing service for it within the State. All employing units are subject to the
act with respect o the furnishing of required reports. An employer is an maploying
unit that meets specific requirements and hence is subjett to contributio and its
workers accrue rights. for benefits.

>
I
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COVERAGE. . r ,.

f a
4-7

Jai --. - -. , , . -. .

. . . _ 4
. _ 4rh-employetr''covered is determined by..thd number:of days-or weeks workcer is ,'''. ......,

..:7emRloyed ox the amokryt pf th:A employer's quarterly or, yearly padroll.4- Originally
.- ,710bstptete.laws cd*ereddnly.those employers who, within arye.0.4 Alad eight or more.::.-.

,- ."1.tprkerp,l,f4eitCh of. weeks.. This was due:largely_to the poverageprov.isiOnA of.the rutk. ..Ap.the-S;tateggained eXPerience in adminipterinwunemployment itiiihrance ,.

:end as a. result of tine 1954 and'1970%amendthents-t4 '4he F6T.A, &meal firms halie ,-..-.\*
v

.been ,brmighit under thg -acts in. all .States. '
.,

n . , . ,, -'.. .", < ,
14, " : 2 ea.s-,"71.

.,. "ThirtyozioviStates.haVe-adopted the'Sedetal definition Ofemp err i.e.; a.._

quarterty.payrpll of $1,500 in-the'dalendar year or:preadding,EalinidaLyear.:.
or.:,oxie Worker7iii-20.vieks.' Eight- States. provide the broadest possible'coVeiage'.

"" bilncluding All.emp4,07ersmho' have any_covered seryice.in'thelcr.employ -- Thy_, ..I ,
*-' $3.,5 O. Zh. calenaar,q4artek.:(Table 100).

vthl States have requirements of lchs than 20' weeks or,pakolls 9theethan le

..,,

...,, .' .
'w

.
°N- 110- -COVEME- V -REASON OF A FEDERAL )1EQUIREMENT -

, r Thp 19)) and 111* ig;Lents to the.FUTAadded 4Itthe types of services wipich,
.

is.aqondition for appnoval l-of the..State_law, muA:-be 6O4ered underhe'statelaw..
'.. 4 This Federal regrufAment%for the extension of -c0*erage dlffers-trom_an extension of

..'2coverage byreason of Feadral-coverage. Xf a S.tat..*.::lai4 s t over services that
..

r ..'-ari covered under the tUTA, the employermudt,pay.4he lull Ade al tax and "the -,
thplciiree may gilkt n6 benefits based on'sUch services;, bgt ceetif callion of_the State

' law ie - urfaffectedi, --,If, .h.owever, 'a State la4 fails to covei services which *le
, :.

FAderal law requires the Stater to cover, or' excludes ,services from coverage,, the.
State law would not be approved for purposes of taxl:predits against.theFederai.tax
and, no omplOyer in the State would receive a taX credit-foe State contr.butions. _: a

''' , .. 4

.42

i
.

. . -

. 110.01 coverage Of nonprofit brganizationa.-(

-Servce for nonprot -,_
organizat4ona continues to be excludedfrom coverage under ethe.FUTA; Out some'
service is regaired,t co be overed-Under the State:laws._ Coverage under State las4g
irrequired.for'service'for nonpiofit'organizatione.which emplOy four or more wOrkers,
in 20 weeks, are organizations. whicte.are described in section 501. (c)(3)..of the.
FederaiInternal,Revenue Code,,ofv.1954, Andwilitai are Axemptfrom Federal income tax

"\-1En-der section 501.(e) of'.the-code. However,_a number of'states-have covered non-
profit organizations under the regula-r-e6pverage,Orovisions. ihe'State'law 1S,-,

,required to .give each nonprofit organization thatmust be covered an option on
financing benefits.- Stich nonprofit organizations must be-given thexight either to
reimburse the State for benefits / paid.or pay 'contributions. under -the State law's

,,, ,regular tai Vrovisions.
.

,.

.Cove
".-:%---14

. . 1- '
-

'' , 110102 rage Arf gOVerninentaZ ent4tiee.--The Federal, law' requires that states

,performed.foran4neltrumental-ity ownel b more the,....00ne State political subdiv-

cOver most ser-44.06 fdr the State:and olitical subdivisions When service. is

isiont coverage is determined based -on-the location, of the wor . 'See section 120.
Stated are required to pay comppnpation *Aid on service with a governmental entity

'/-O'r a Aonprofit,organization Under.ihe same teemsAndiconditiond as for other covered
AserVices._ Theke. are, however, special'provisionsapplicable to scAool,personnel -

Letweenfschool'terms'a'.See section 450:03 for a discussion of these special providionS.
-,. The States ard.iequirOd to provide local governmental entv cities a choice of financing

benefits veithethrough'reimbur, sement, contributions,or any other dathod deemed.
feaaible by-theiState.(Table-;209).

, .

l \
. Since the. Federal laW includes no siZe-ok-firm restriction or governmental i

entities edit does-for. nonprofit organizations, all government entities; regardless
of size, must be'covered. There are, however, certain types of services which the

.

,
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-

eral le;, permits States to-dicclude from governmental Coverage (Table 104). These
_' in ide service performed as an elected official; as a member a legislative body;
-or a member of the judiciary's. as a member of the dtate National Guard or Air National'
_Guards 'atan employee serving on a temporary basis_id"c.ese.of fire, storm, snow,
earthquake, flood or smiler emergency;'in a position whidh, under the State law, is
designated as a malor'nohtenured polio ing.or advisoryAposition or a part-time.

2
4.. poli4cYmaking position which ordinarily wires fi.or fewer hours trek:

1---c'4,--
,

,.. . In ad4ition, there are.other lervices which, under Federal law,: are perMitted
be excluded -from coverage when perfoimed for a nonprofit organization-or .

.-.

governmental entity. These include services (1),inthe employ of a church or an-
organization operated primarily for religious purposes; (2, by a minister in the

- exerciee of his ministerial duties; (3) by an individual receividg rehabilitation
help in a facility which carries out piOgramd for individuals whose earning dapacity,
isimpaired'by age or physical,or mental deficiency or injury, (4) as part of an
unemployment Work-relief or work-training piogram financed partially. or completely
by a governmental entity; or (5) .by an inmate of a Custodial or penal institution.

.
... P I a

115 EMPLOYER-EMPLOYEE RELATIONSHIP

e . The relationship of a Wotker to the person for whom7'se#vicek are performed also-
inflUences.yhether the employer, must. count the.woiker in,d4ermining liability underl
the law. In Alabama the statute defines employee in teris,of a master-servant ..

relationship-bdt most State laws do not define or use the word employee. Then,common
law master - servant relationship is the principal consideration in the determination,
of coverage in foul* other States: .in Kentucky, Minnesota and- Mississippi the, master- .

servant concept is only partof the statutory definition of employee status.vin the
District of Columbia the ordinatyrules relating to master-servant apply by' k

regulation. C ifornie and NeYork have Ogeneral definition of emmloyment,in terms
of services p formed under ".any contract of hire, written or oral,-"express'or
implied"; Nor Carolina, with a similar provision, limits the contract of hire to
one creating the legal.relationship of employer-employee. .

Most of the laws have - broader. concept of.iyhat'constitutes an employer- employee
elationship. They have incorpoiated strict tests of what constitutes such absence

cc)

f control by an employer that the worker would be tlassedas an independent con-
-tractor rather than on employee. In a few States the effect of these tests has been
negated by court decisions holding that if the employer-employee or master-servant
relationship is not established, the tests'need mit be applied. More than half the
States provide that service for remuneration is coneidered employment. unless it meets
each of5three'teits: (A) the worker is free from control or direction in the
performance. of the work under the contract of service' add in fact; (B) the service
is performed either outside"the usual course cif the business:for which it is performed
or is performed outside of all places of business of the enterprise for which it it
performed; and (C) the individual'is customarily engaged in an independent trade,
occupation, profession, or business. A few States require the first or third teSt-
only; other States,.any one of them; some States, the first and one other (Table 102).

12a LOCATION OF! EMPLOYNENT

With 5Auriedictions operating Separate unemployment insurance laws,it is
essential to have a tasie,for coverage that will keep individuals who work more
than one Stito from tilling between two or more State laws and will also event the
requirementof duplicate contributions on the wages of a single indivi ual.
Therefore, the. States 'have adopted a uniform definition of employment in terms of
localization of work. This definition provides for coverage of the entire. services
in oneState only, the State in which the multistate worker wilksmost likely look for
A job when unemployed: Tinder this definition of the localiAtion of employment, a

1-3
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!

. .traveling salesperson, living in ki.30 van and'worhing for a firm with.headq5arters in
24'erSprk, would be considered to have, the services localized in itlichigan arip covered
there if all the work wae,there or-if most of it was there and, the work outside the
State was incidental arid temporary. If the services cannot be considere4 to be
localized in any one State, the entire service can Still be covered in one State--in
Nett York from whiCh the services are .directed if some work ikperfarme /there, or
in Michigan if'some work is performed there and in other nearby State

LL . . ' A
..If a0- individual performs no service in-the State where the ba Of operations

is located; none in the State from which the setviae.is-di,rected or1 controlled,. nor 1_4.. the State. where the individual resides, then under the additiOnal test.the
service would be covered in the -State where the base of ope4ations,is located.', . ,,10-

120.01 Election of coverage of services performed outside the Stitte.--iihe laws
of most States permit4employers to elect coverage of workers who'perfdrm their ser-
vices entirely outside the State if they are not covered by any other State br
Federal.unemployment insurance 1a,. Of the States permitting t&oh elections,
residenbe is required in the State of election in allibUt Connecticut, Illinois,
Indiana, Michigan, Nebraska,'Oregon, Apsylvinia, and Wisconsin.

220.02 Coverage.of services performed outside the United States.--Priorto the
1970 amendments to the FUTA, employment included oniy,4serviCes performed'w*thIn the
United States, with the exception of certain servicea.performed in connectiviith an
American Vessel or aircraft. With respect to services performed after l9740-`
Federal law also covers eervicei-performed outside/the United Stqtes by an erican
citizen for an American employer. 'Coverage of stiOh services.is.not applic e to ser -:
vices performed in a contiguous country with which. the United. States has -afi agreemeni:
relating to unemployment insurance (Canada).

In determining the State of coverage, ttie...Saalowing four tests are applicable:
(A) the State in whidix the employer has the prirleiPalAllace of business; (B) the state
id which the employer has residence; .(C) the place in. which the ethployer
coverve; or (D) the State in' which the individual files aclaim.

120.03 Election of coverage through reciprocal coverage arrangemente.--To provide
continuity of coverage for indiViduals working successively.in7 different States for the
same employer; most States have adopted legislation which enables them to enter into
reciprocal, arrangements- -with other'Statea and under which such services are covered In
a single State by election of the emplOyer... The.arrangements-permit an employer to
Cover. all the services. of such'a *Orker-ln any State in which any part of the 'service
is perforatiVor the lace of residence or where the employer maintains a place of
business. FOrty-sixl States are participating under such arrangements.

Services covered under the terms of'reciprocal arrangements are typically those
performed by individuals who/contract by the job and whose various jobs are in
lifferent States. An engineer, who works'for an Illinois firm on a construction job in
.iinnesota which lasts for,t6 months and who then goes to Texas on a. job for 9 months,
might be covered by both /the Minnesota and Texas laws, respectively, for the seri4oes
erfozmed in each. Under-the reciprocal arrabgement, the Illinois employer could -elect
have- all services performed by this engineer covered' by the Illinois law.

All the States ve provisions for the election of coverage of services outside
the State not cover elsewhere or of.services allOcated, to the State under a
7eciprocal agreement.

0

1/All.except Alaska, Connecticut, Kentlacky, Mississippi, New Jersey, New York, and
uerto Rico.
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COVERAGE

.-Employment cored by the
"excluded from coverage. The
FUTA.

r

tate laws is defined mainly in terms of services
initions, in general, follow the -exclusions under the

qr.
.

This septiO` presents'a brief discussion of each of the exclusions which occur in
all or nearly.al the State lewd, followed by a tabu ion of the other_more frehuent ,
exclusions (Table 103).' A'great many miscellaneous clusions, which occdE in only a
few States and affect relatively small groups, Piave been omitted

. 125.01 Agrioultural,labor.--most State
relating,..tolagricultural labor and therefore
large farms. Only sixStates cover services
the laws include substantially the same deft
in' the FUTA, as amended in`1939, 1970, and 1

e

s have followed the Feral law provisions
limit coverage to-Sgrvice performed on
on smaller farms (Table 100). Most of
lition of agricultural labor that!.ie,found
76.

Prior to the 1939 amendMents,.agriculturallabor was defined for purposes of the,
Federal law by administrative regulation of. the Bureaaof Internal Revenue. Services
on a.farm in the raising and harvesting of any aglimiTtural produce were excluded, ,
as were services iri some proces ing .and marketingtactivities win performed for the
farmer, who raised the crap and, a incident to primary farming operations. Most of
the States similarly_ defined agricultural labor by regulation or interpetation. Tde
definition.of agricultural labor added to the FUTAria 1939. broadened the exclusion;
some processing and marketing activities were excluded whether or not they were
performed, in the employ of.the farmer. Also excluded were services in the management
and operation of'a farm, if they were performed for the film owner or operator.

o The 1970 amendments to the FUTA narrowed the definition of agricultural labor,
thereby extending coverage to some marginal agricultural activities. Three tests are
Applied in determining whether services are agricultural labor: (1) the service must
be performed in the employ of the operator of a firm; .(2) the service must be
performed with respect to a commodity in itsunmanufactured state; and (3) the
Operator must'have produced more than ofieLhalf Of a commodity with respect to which
the service is.:performed. If any of the three tests is-not met, the services are
not agnicUlturalNlabor and,ire not excluded.from coverage. .

N.. .

. , The 1976amendments did not change the definitiondof agricultural labor--they did,
however, cover agricultural labor if performed for an emOtoyer who, in'any calendar
quarter in the current or preceding calendar year paid caaR remuneration of $20,000 or
more for individuals employed in agricultural. labor, o who on each of soMe'20 dais.

-in 20 different weeks during the current or precedin cale
10100ividuale In agricultural labor. States also have the
coverage service &rformed in agricUltural labor before ginu
-who are admitted to the United ,States pursuant to sections 21
of the Immigration and Nationality Act (Table 100).

.

r.

In connection with the extension occoverage to some agricultural workers, the
FUTA established a special rule for determining who will be treated as the-employer,
and therefore, liable for the Federal tax, in the case Of'agricUltural workers who
are members of a crew furnished by a crew.leader.to perform servicfs in agricultural
labor for a fami operator. IndividUals who are members of a crew furnished by a
crew leader to perform service in. agricultural labor for a fanm.operator are treated

Contractor Registration ct of 1963, or if substantially all the members of the. crewi
as employees of the crew leader if the leader is registered under the Farm Labor

operate or ma4ntain mechanized equipment furnished by a crew leader. A member of('
, . 4

year employed at least
tion of excluding frdm

1, 1900, by aliens
and 101(a) (15) (H)

111

175

1



COVERAGE

a crew furnished by a crew leader to peAcrm.service in agficultural labor for a farm-
,

operator will not be treated as an employee of the crewileader if the individual is

i
an employee of the farm operator within the meaaing of the Stake law.' Converiy,
any worker who is'furnished-by a crew leader toPerform servic in- agricultural
labor for e farm operator but who is not treated as an employee of'tpe. crew Leader
is treated as an employee of the farm operator. This special rule is.intended to
resolvekany-'questign as to whether an individual's employer is the .farm operator ',"

or crew leader. The same size -of -firm coverage 'rovisions (10.in 20 weeks or ..

$20,000 -in Ilcaiendarlyrter) apply to acrew 1 ider as toaa farM operatOr. .k

. ,

o'. .125.02 Domestic service.--Because of the 1976 amendments, all of the States
.

quarterly.remuneratil in.cadhZriquals or exceeds $1,000. Five States go beyond

cover domestic servi in private homes, college clubs or fraternities if the ..

the Federal provision. ArkanSas, the District of Columbia, New-York and the Virgin,.
Islanakcover such service if the qu terly payroll is atleast $500 and Hawaii if
the payroll is $225 or more. 'See tale 100. .

'' .
.

..
.

:125.03 Service for relatives.--All States. exclude Service for an employer.. by
IIPP,aapouse.ar minor child and, except in New York, service of an individual in. the
-employ of a son or daughter..

.
,

.

-
, .

_
126.04- Service of staaents1 and spouses of student8.--Prior..to the 1970

amendments, service in the employ of ze school, college. or university by a student
enrolled and yegi4arly_at.Eihding classes at such 'school was excluded from the
definition ofremploymentl. The 1970 amendments retained this exclusion and also
excluded, service performed a e
school,' college or Univers' y at which the student is enrolled and regularly301."

r December 31, 1969, bli a, student's spouse for.the

attending ellibses, provided the spouse's employment is under a program designed to
give- financial assistance td_thestwient and the spouseis,arised that ,the
employment is under such siudent7i;ajl _aAs nce program and is no covered by any
'program for unemployment insurafta' Alsq excluded after DeCeMber 31, 1969, is
service by a full-time student under-the age of 22 in a work-study program
provided that the service is an integral part-of the program.

125.05 .ervice of patients for hospitals.-1970 amendments excluded service
performed for a hospital after December 31, 1969, by-Imitients of the hospital.

.,such service may be excluded from coverage under. the State law whethek it is. t

performed fora hopdital.which is operated for profitror for a nonpkofit,or
State hospital which,must'be covered under the State law.

,.. ,
':* ,

125.06 Service for Federal. instrumentalities. - -An amendment to lthe FUTA,
effective with respect to services performed after 196, permits States to cover
Federal instrumentalities which are neither wholly nor partially owned by the
United States" nor exempt-from the tax imposed under section 3301 of the Federal
Internal Code by virtue of any other provision of law which specificallY refers

24

to such section of the Code in granting such exemptions. All States. cept-,
New Jersey have provisions in 'their laws that permit the coverage of ervice
performed for such wholly priyately owned Federal'instrumentaliies.

. .

125.07. Maritime workers.-The FUTA ana most State lawsipitially excluded
'maritime workers, prinbipally because it was thought that the Constitutiov
prevented'he States from covering such' workers. Supreme Court decisions in
Standard Dredging .Corporation v. Murphy and International Elevating Company '1..).
Murphy;, 1,:k9 ,0.S. 306 (1943),%were interpreted to the effect tha there is no
such' bar., In.1946 the FUTA was amended to permit any State fr which the
operations of an Americans vessel operating on navigable water within or within
anO,without the-United Spte4 are ordinarily regularly supervised, managed,

r
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directed, and Controlled, to-require contribution's
its Otte unemployment compensation law.

to' its unemployment fund undei

aj-

Scale States whose laws did not specifically exclude mari!ime workers "0

automatioaXly covered such workers. after '1943. In others, boveta4e was automatic
after 1946 because of provisions that State coverage Ipuldt/foll.ow any extension
of Fedaal"poveriege. Many other States took legislative ctio to limit the
exclusion of maritime service _to service performed on nonFAmerican vessels. At
present most laws provide for coverage of maritime workers. In the only coastal
States without su h statutory coverage, maritime, workers are coveredeindirectly.
New York has ante into reciprocal,arrangements covering such workers, and in
Maryland, Missies pi, ,and South Carolina, maritime employers have-elected
Coverage. In ona, Montana, Nevada and North Dakota, the excItsion of
maritime workefe has little meaning.

VW

125.1)8 Coverage of service by reason of Federal coverage- -Most States kuive
a provipion that any service covered ,by the FU RA is employment under thR State
law (Table 101).

Many States have added another provision that automatically covers anY'serVice
Which the Federal law requires,to be covered even thoUdh it is service which is
not covered under the Federal low.

125.09 _Voluntary coverage
Alabama, Massachusetts, and New
agenby, may elect to cover most
laws. The bledW York lait permits
agricultural employers to elect
Conditions.

.pf excludedervloyments.-7in-all states except
York, employers, with'-the approval of the State
types of.eMployment which are exempt under them
employers who are not otherwise covered as .
coverage of agricultural workers under certain

, .

125.10 Self-employment.-Employment, for purposes of unemployment insurance
coverage, is employmeht of workers who work for others for wages; it does not
itnclude self-employment. 'Although the protection of the Federal old-age,
survivors and disability'indurance program has been extended to most of the self-
employed, protection under the unemployment insurance program& is not feasible,
largely (because of the difficulty of detereining Whether in a ,given week a self-

employed worker is unemployed. One =tall exception has beeri incorporated in
the California law., A dpbject employer may apply for self-coverage: if election
is approved, wages for, purposes of coneributions,and benefits are deemed to be
the quarterly wages needed to qualify for the maximum weekly benefit_othount and
the contributation,rete is fiked at,1.2gpercent of wages.'

a-

(Next page is 1-13)
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1 & 01-4FINITIIII OF SAYER

Agricultural DarestiO ,

State

(1)

I'
t

10 employee' is

20 weeks or

$20,000 in a CO

unless otherwise,

elyaisdiu

(6 Otos)

(2)

Ala,

Aria.

Ark.

Calif 1

w Colo.

C41P

Del.

Mine

1 at anytime

and wage in

excess $100,

in a

No exclusion of

agricultural

workers

5.47 5

$$$$$ ',111

° 1 $ ...

Optional pro-0

vision exclud-

ing alien

agricultIral

worketi

(29 Stet*

,(3)

X

,
't

Nonprofit

Organization

All other Employers

' one, employee

gm° ina
CQ unless

otherwise

specified

(6 States)

(4)

One

'aorta
4;0 State')

Minimum period

of time or AlternatiVel

payroll conditionak

5

, , 1 11

$500 in CQ

1 1 1 11,

$225 in CQ

to one

employee

X

1 1 1

X

1 S.1

(liable continued on next page)

20 'leeks

Any time

200weeks

10 days

Over $100 in

qtr.

13 weeks

13 weeks

20 weeks

Any time ,

20 weeks,

6 20 weeks

Any tIme

20 weeks

20 weeks

20 weeks

20 weeks

20 weeks

20 weeks

20 weeks

20 weeks

(7)

None .

$500 in qtr.

(

$300 ins qtr,

1 1 11'1 I

CI

0

m'



State

Md.

' Mass.

110.
Miami/

Miss.

Mont.

Nebr.

Nev.

N.R.

N.J.

1.1ex.

m !IL

N.C.

N.Dak.

Ohio

Okla.

Or

a.

P.R.

21

TAKE 10014EFINITiON OF EMPLOYER (CONTINUED),

Agricultural, Domestic

Nonprofit

Organization

All othOlaployers-1

one employee

10 eaployses in

24 reeks or

$20,000 in a.CQ

unless otherwise

41640 II 11,

(6 States)

,(2)

Optional pro-

vision exclud-

ing alien

agricultural

workers

(29 States)

(3)

$1400 in a

4CQ unless

otherwise

specified

(6 States)

(4)

One

more

(20 States)

(151

minimum period

of time or,

payroll

,(6)

Aiternative,

conditions&

(7)

.111'1 iiii
OOOOOO

4 in,20 wks. or iy

$20,000, in a r

OOO ..

. ; .... .

1 or more it any

time

1 or morn at any

tine

01111

X

7"

$1,000 per

individual

or $1,500,

for 2 or

more

*ail

X

T le continued on next page)

X

Any time

13 weeks

20 weeks

20 weeks

20 weeks

20 Weeks

Over $504 in Yr.

20 weeks

4$225 in qtr.

20 weeks

ilrl$1,000 in yr.

20 weeks

300 in qtr.

0 weeks

0 weeks .

20 weeks

20 weeks

18 weeks'

Any time

Any t

Any time

$1,000 it qtr.

01 01

C)

m

$225 in qtrl

1.11,11

4

C
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' TABLE 100
"
"'DEFINITION' OF EMPLOYER (CONTINUED)

,

'

State

.

V
(1)

,

. Agriculturil 1.-stic

Nonprofit

'organization

All other Employers--

one employee

I

10 explores in

, 20 wets or

$20,000 in a CQ%

Wee' otherwise

specified

(6 States)

(2)

Optional lira,

vision exclud-

ing alien

agricultural

workers

(29 States)

(3) ,

$1,000 in a' ,

CQ unless

otherwise

specified

(6 States) i

,

,

One IF\

more/

(20'States)

1

(5)

minimum period

of time or

payrolli,,

(6)

.

Alternative ,

conditioconditional

(7)

S.C.

S.Dak.

Tenn.

M.
Utah

Vt.

Va.

V.I.

Mash.

,11,Va.

Wis.

WO.

'
'

. , ; ,,, :

,,

,

1/

1 or more at any

time

.. ,

X

.

X

1

A

X

)

'

. i. ,. . ,

$500 in 02

I

. I/

, ;. . . ., .

o o o ..

. . ... '

X

X

20 weeks

20 weeks

b2 I2 00 weeks

lo4b in qtr.

weeks

20 weeks '

Any time

.
Any time

26' weeks

20 weeks

Over $500 in yr,

,

.,

. , , . a

11
, . , ..

1
,) X

X

IfItcludes other thtS cash remuneration,
$

1A1i other States cover nonprofit organizations that employ 4 or more in 20 weeks as requiredrby Federal law.

!I,Or a quarterly payroll of $1,500, unless otherwise 'specified.

!Agricultural labor performed by an individual 16.yrs, of age or younger is excluded from agricultural

coverage unless the employer ie covered uhder the Federal law.

21



COVERAGE

11111 TABLE 101, -STATE COVERAGE RESULTING FROM CHANGES IN FEDERAL LAWS

State

(1)

Employer includes any employing unit Employment include

Liable for any
Federal tax

(2)

Required to be
covered under
any Federal laW

(3)

Liable for any
Federal tax

(4)

s any service

Required to be
covered undir
Federal law

(5)

Ala.
Alaska
Aria.
Ark.
Calif.
Colo.

Conn.
Del.

D.C.
Fla.

Ga.

Hawaii
Idaho

Ind.

Iowa
mar.

La.

Maine
Md.

Mass.

Mich.
Minn.
Miss.
Mo.

Mont.
Nebr.,

Nev.

N.H.

N.J.
N.Mex.
N.Y.

N.C.
N.Dak.

Ohio
Okla.

Oreg.
Pi.

P.R.

R.I.
S.C.

(1)
r

X

x

x

X I

X

X

J"

p

(Table continued on next page)
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COVERAGE

TABLE 11:1.STATE COVERAGE RESULTING FROM CHANGESYIN FEDERAL,LAWS (CONT)

State

(1)

'1414er inclides any ,employing unit

Liable for any
Federal tax

(2)

Required to be
covered under
any Federal law

Employment includ

Liable for any
Fedeal tlx

A

(4)

es any service

Required to be
covered under
Federal law

I

(5)

S.Dak.
Tenn.
Tex.

Utah
Vt.

Va.

V.I.
Wash.
W.Va.

Wyo.

1.

X

X (

X

X

x

(1)

X

X

X

X

X
/ X

X

X

X

r

.

1/No such provision; none needed since State law covers employers of one or
more workers at any time.

. Law states that nothing shall be construed to require identical coverage
to the FUTA.

"Remuneration for services,performed in the State and subject to the FUTA
.-defined as wages for eaployala.

1/Not applicable to classes of employers whose inclusion would adversely affeCt
efficient administration or impair fund (Miss.); to service performed by a student
in a work-study program, or part-time service by a minor student, or by a member
of a band'or'orchestra (Mich.); or to agricultural labor and domestic service
(W.Va.).

0
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TABLE 102.,

State

/,

(1)

Ala.
Alaska
Ariz.
Ark.

- Calif.
Colo.
Conn.
Del..

D.C.

COVERAGE

VERAGE AS..,pfTERMINED,BY EMPLOYER-EMPLOYEE RELATIONSHIP

,.services Considered employment unless -.

worker. are
free from
control over
performance

(2)

'Service is out
side regular
course, or place
of employer's
. business'

Fla.

Ga.

Hawaii
Idaho
Ill.

Ind.

Iowa
Kans.
Ky.

X

X
X

X

X
X

,X

X

La.

Maine X

MAMA.
X slpMd.
X

Mich. X
Minn. . 6

Miss. X
Mo. X

Mont.

Nabr.
Nev.
N.H.

N.J.
N.Mex.
N.Y.

N,Dak.
Ohio X

c

Worker is 'cup
tomarilY ii n
independent
business

.

(4)

and X

and X

and X
and X

and X
and X

and X.
and X

and X

and X
and X
and X
.and X

and X- .

and X

and X
and X
and X

and X
and. X

and X
and X
and X

and X
and X
and X
and X

....

knd.X

. '

and x
and
and X
and x
and X
and X

and X

.X

and.3.-,

and X
and X
and X
and X
and X
and X

X

and X,

',(Table continded on next page)'
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Other ovisions

(5)

Master - servant.'.
'Service 9f employee .1

COnt;;Ctof hire.W
. .

..... .°. ,

Contract of hire, and
master-servant../

Service of employee./

4

Contract of hire.21

Master - servant.

4

Contract ;of hire &
Master-servant.
Master=servant.

... ..

. ... . ..
Contract of hire-EY
Contract of hire

creating employee
relationship.

Contract of hire.



COVERAGE .

TABLE U.COVERAGE AS DETERMINED BY EMPLOYER-EMPLOYEE RELATtONSHIP.(CONTINUED)

4

State

(1)

,Services considered emploliMiint unless7

Workeri ate
. free from\
control over
performance

(2)

Service is out-.
side regular
course or place.?
of employer's
business

(3)

Worker is cus-
tomarily, in an
independent
business

(4)

Other provisions

(5)

t.,

Okla.
Oreg.
Pa.

P.R.

R.I.

S.C.

S.Dak,

Tann.

Utah
vt.

Va..

V.I.

Wish.
W.Va.
Wis.
Wyo.

or X

and X

and X

and X.
and lc -

and X
and X.

aq0
and X
and X
and X

and I

and X
and X
and X
and X

and X

and X
and 'X

and X
and X

and X
and X
and X

-and X
and X.

.and X

Cdntracp of hire

.P.7Contract of hire.,
4.

11Service performed, by an employee for the person or employing unit Di/vying

.
..

rfiiwn.

.Y. 1' .

& ' 'SerVice under any contract of 'hire, written or oral, express or implied.

1/By regulati0h,e;.

'By judicial interpretation.
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-State

-1r= i(l)

COVERAGE

"TABLE S I GNI F I CANT MISCELLANEOUS EMPLOYMENT EXCLUSIONS I/

Agents on com
mission.

Insur-
. ance

(2)

Real
estate

(3)

Ala.

Alaska
Ariz.
Ark.
Calif.

Colo.
apnn.
Del.
D.C.
Fla.
Ga.

Hawaii
Idaho

Ind.
Iowa ,

Cans .
xy.
La.

Maine
Md.'

Mass.
Mich.
Minn.
Miss.
Mo.

Mont.
Nebr./
Nev.
N.H.
N.J.

N.Mex.
N,Y.

' N.C.

N.Dak.
Ohio
Okla.
Oreg.
Pa.

1 P.R.

X

X

X

X.
-

IC

X

X

X

X

.40

X

X-
'x
'x
X t
X

X

Casual °

116Or
not in
course
of ean

player's
business.

(4)

Part-time
service for
nonprofit
organiza-
tions exempt
from Pedt,
income t

(5)

Student
nurses

'and interns
i 'eMploy of
a hospital

(6)

Students
working '-

`for
school

Ergy

ply/

.1

(7)

x°

x
x

x

x

'x
15

0

;Ct./2

x

x

el

X

X

X

x

'x
x

X

X

X

x
x'
x

x

x
x
x
x

X

4
x.

X

,g
I

X

X
X
X

Xi/

x

x

x
x
X .1

X

X
§/x

X \c
X

X X x
X

X
x
x

'X
x

X

(Table cosinued on ext page),
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COVERAGE

TABLIK10.3er'SIGNIFICANT MISCELLANEOUS EMPLOYMENT EXCLUSIONS1( NUED)
,

1,
.

State

(1)

.

Agent' on comp-

mission

f Casual
labor
not in

Part-time
service for
nonprofit
organize-
tions exempt
from-Fede:,
income to 2

(04s.,

Student
. nurses
and interns
in employ of
-a hospital

(6)

Students
working,

for
schools-1

2/12/
.

I7i

insur-
ance

.;,

12)

.

Real
estate

. . ..

(3)

course
of em-

ployer's
business

*
(4)e -'

.1-4--...

R. I .

S.C.

S.Dak.
Tenn.'

Tex.

IAah
Vt.)

Se.
Iv ,x ..,

Wash.
W. Va.

Will.

moo.

14X .

.' X .

-.X, ,

X
X .

XI

X
.

, . .

X
x '

.X

-

../

X

. . .

X

X:
..

X

. . .

x .

X

X
x

1

4 X

X '

X
x

.

x

.

X

X

X

x

X
X,

.

X

...

X

X

.
.

-,

- X I

1

X

x
lx i

.. x

X,

X

X

X

li

X
,x

.

1/For the major employment exclusions, see text, sec. 120.'

g/If the remuneration does not exceed $45 per calendar quarter (or is140 than
/

$50, in accordance wEh 1950 amendment to FUTA); in Alaska; $250.

2(Service in employ of school, college, or university by a student regularly
enrollted at such institution.

'In States noted, law contains broad exclusion of services performpd by-students
in the employ of an orgaqzation exempt from Federal income tax. D.C: also has a
provision excluding services performed by a student in the employ of an organization"'
exempt from Federal income tax and the remuneration does mot exceed $50 in a
calendar quarter. All but 2 of the States noted, Md. and' Tex., have a provision
which provides for the coverage of any excluded services which are subject to
the FUTA.

A/If the remuneration (exclusive of room, board, and tuition) does not exceed $50
per calendar quarter.

A/By court decision or attorney general's opinion.

Z/Applicable only while exempt from FUTA.

Does not exclude such service if perermed for a corporation or by industrial
and debit insurance agents, R.I..

A/All States except the following exclude service by the spousc.of a student in
the employ of the school: - Alaska, Ark., Del., D.C., Fla., Hawaii Idaho, Kans.,
La., Maine, Minn., Mo., N.M;i7.76bio, P.R., R.I., Tex., and Va.

All States except the following exclude students in work-study programs: D.C.,
Hawaii, Mo., P.R., R.I.; Maine excludes only elementary or secondary school students.

1-22
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COVERAGE

TABLE 104e4SXCLUIONS FROM.SERVICE,FOR STATE AND LOCAL GOVERNMENTS

,.
.

-mate
,

.

(1)

'

Elected
officials

(2)

.

Legislators'
and rs

of udiciary

(3)

. Members of
- State
National
Guard and
Air National
iGuard

i (4)

Temporary
emergency
employees

(5)

?

,

.

Policymaking
and Advisory
positions

'r

ii

. (6) ,

.

Ala.
Alaska
Ariz. o

Ark. '
Calif.
Colo.
Corte.
Del. ,

D.C.e. 1/m.....

Fla.

Ga.

Hawaii
Idaho
Ill.,
Ind.
Iowa
Kans.

KY.
La.

Mairle.

Md.

Hass.
MiCh.2i
Minn . -
Miss.
Mo.

Mont.
Nebr.

Nev.y
N.J.

N.Mex.
N.Y.

N.C.

1. Dak.

Ohio

)kla.

)rag.
Pa.

P.R.

Z.I.

I.C.

I.Dak.

renn.

.

.

, X
, x 1

x
,k,

0
,

X
r'

X 1ft

X '

x
X

. x

it .

. ,. . . .

x*
x t

x
x

x'

x
X
x
X
x

X

X

X
X
X
X
X

x
X
X

X

X
-.X
X
x

,
X.

X
X

X
X

X

.

-*--

.

..,

,

X.

X

x

x

X
X

-1

X

X

X

x

x

. x
x

x

X
X
x

x

X
X

.i
x.
.X

r
X

.

'x
X

X
X

X
x
x
X
x
X
X

X

X

X

4"(

t

,

i

...

.

.0

.

.

t

-

.

/

.

,

x

x
x

x

x
x
x
x

X

x

X
X

X
X

X
X

x

X
x
X

x

x

X

x
k

. x
X

X.''
4'.

X

X
:x *
X
x
x
X

X

X

X

X

'

,

,

,

,

.

'-

X
x
x

, X

X
x
x

. x

x

x

x

X

X
X

X
X

X
x

X

X

X

x
x

4

x
X

x,
X''

)i

X

x

x
x

x
x

X
X

X

X

-4.--

1

,. ...

,

.

,

.

.

/

.

x

x
x

x

X'

x
x
x

x
X

x
x

x
x

x

X
X
X

X
X

X
X;

x

x
X

X
X.

.

X

X

X

X

x ..

X'
x

.X

X
X

X

X

'

.

.

.

.

(Tabl ontinued on, next page)
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COVERAGE

TABLE,104!--EXCLUSIONS FROM SERVICE STATE AND LOCAL GOVERNMENT (CONTINUED)

'State

(1)

Elected
officials

I \

(2),.

.

Legislators
and members

of judiciary

(3)

Members of
State

National '

Guard and ..

Air National
Gugrd

(4)

.

TeMporary
emergency
employee's

,

(5)

Poiicymaking
an Advisory .

positions
1

(6)

Tax.
Utah
Vt.

Va.
V.I.
Wash.
W.Va.
Wis.g./

Wyo.

X
){

X
X

X

X

X

x
1.

X'

X

X,

X

X

X
X

X

'

.

X

X

x

X
X

x

X

`X

x

.

11

\

1,4,

X

X

x

X

X
,

.

X

X

sx

X

X

ii .

X

X .

x

x

x

X

,

. A/State law does not exclude an of'these services.

g/In addition to the exclusions listed; excludes temporary employees of State
legislature and legislative committees, Minn.', official appointed to fill
unexpired'term of elected official,. Wis.

I/Exclude service of any employee who is not a classified employee and all
service for political subdivisions.

0

do-

I

1-24.

9.

MI6

4#. '

.?

a

*.e



/DO. TAXAT toy

The finanOing pattern of, the State . ws is influenced
''

by the Federal Unemployment1!
Tax Act, eihce employers may credit toward the Federal payroll tax the State con-
tributions which thex pay under an approved State'law. They may cradit also any
'savings on the State tax under an approved experience-rating plan. There is no
'Federal tax levied againstemployeem.

The increase in the Federal payroll tax' from 3.0 percent to 3:1 percent,
effective January 1, 1961, 'from 3.1 percent to 3.2 percent, effective January 1, 41,e
1970, and, from 3.2 percent to 3.4 percent effective January 1, 1977, for any year
in whichtthere are outstanding advanCes'In,thl, Federal extended unemployment
compensation account, did not change the base for computing the credit allowed
employer, for their contributions under approved state }awe. The total credit
continues to.the limited to 90 percent of 3.0 percent, exactly4as it was prior to
these increases in the Federal payroll tax.

rz SouzcE 10F Fulbs

All the States finance unemployment benefitamainly by contributions,from
,subject employers on the wages of their covered workerst in addition, three States
collect employee contributions. The funds collected are field for,the States in
the unemployment trust fund in the U.S, Treasury, and interest is credited to
the State. accounts. Mioney is drawn from this fund to: pay benefits or to refund
contributions erroneously paid.

States with (*plated reserves may, under specified conditions, obtain advances
from the Federal unemployment account to finance benefit payments. If the required
amount is not restored.by. November 10 of a specified taxable year, the allowable
credit against the Federal tax for that year is decreased imaccordence.with:the
provisions of section 3302(e) of the Federal Unemployment Tax Act.

205.01 EVZoyer aontributions.--In moat Staiesvthe standard:rate-the.rate
required of'seployere until they .ate qualified for. al rate .based On their : .

experience - -is 2.7. percent,the maximum allowable creditagainst the Federal tax.
Similarly, in moat States, the eMployees.contribution,,like'the Federal tact, is
based on the first $6,000 paid to (or earned by) a worker within a calendar year.
Deviations from this pattern are shown in Table 200.

Most States follow the Federal pattern'in excluding from taxable wages payment
'by the emplOYit of the employees' tax for Federal old-age and survivors insurance,
and paYmenti from'Or tocertain:special benefit taas lor employees. Under the
State-laws, wages include the cash value of remuneration paid in any medium other

casOnd, in many States, gratuities received in the course of employment
from other than the regular employer/

In every, State an employer is subject to certain inteopt.or penalty payments
for delay'or default in payment of contributions, and usually incurs penaities4or
failure or delinquency in making reports. In addition, the State Administrative .' 4

have-legraI recourse, to collect. contributions, usually involving jeopardy
Assessments, levies, Audgments, liens, and civil suits.



TAXATION

The employer who has overpaid is entitled to a refund in every State. Such
refunds may harmed. within time limits ranging from(1 to'6 yeam'in a few States
no limit is specified.

206.42 Standard ilat00,7rThe.standard'rati_of_contributions under -all but asfew
Statelere is 2.7 percent. In New Jersey, the standard'rate is 2.8 percent; Puerto
Rico, 2.9 percentufftwait, Ohio, Nevada and Utah, 3.01 Montana and Oklahoma, 3.1.
InIdaho'the stamTard rate is 2.7 percent if the ratio of the unemployment fund, as
-of the computation date, to the total payroll for the fiscal year is 3.25 percent

lahrogt when the ratio fells below this point, the standard rate is 2.9 percent and,
Fipecified lower ratios, 3.1 or 3.3 percent. Kansas has no standard contribution

rate, although employers not eligible for an experience rate, and not considered as
newly covered, pay at the mgiimum rate. Oregon'has no standard rate and employers
not'eligible for an experience rate pay at rates ranging from 2.7 to 3.5 percent,
depending on the rate schedule in effect for rated employers. Until January 1, 1980,
newly-covered agricultural employers willpay at a 3.0 percent rate in Oregon.

/
While, in general, new and newly - covered, employers pay the standard rate until

they meet the requirements for experiedbe'rating, in some States, they may pay a
lower rate-(Table 202) while in six other states they may pay a higher rate because
of provisions requiring aZZ employers to pay an additional -contribution. In Wisconsin
an additional rate of 1.3. percent will required of a new employer if the account
becomes,o4hrdrawn and the payroll is 6 0,R00 or more. In addition, a solvency rate

5 (determined by the fund's treasurer) ma b4 added for a new employer with h 4.0 '.

percent'rate (Table 206, footnote 11). fe the other five States, the additional
contribution provisions ere applied whe fund levels reach specified points or to
restore to the fund amounts expended for noncharged or ineffectively charged benefit,.
Ineffectively charged benefits include those paid and charged to inactive and ter-
minated accounts and those paid 'and charged, to an eMployees experience rating
accountafter the previously charged benefite.to the account were sufficient.

. qualify the employer for the maximum contribution rate. (See section.235,for'pon-
charging of benefits. lip maximum total rep, that would be required:of new or
newly-covered.imployers under these provisions is 3.2 percent in Missouri' 3.5 percent
-in Ohiot 3.7 percent in New York; and 4..2 percent in DelaWare. No maximurrrate As
specified for new employers in Wyoming.

.

g .

205.03 Taxable wage bage.-dOnly a few states have adopted a higher tax base
than that provided in the Federal UnemplOyment Tax Act.'.In these Statesen employer_
pays a tax Op wages paid to (Or earned by).paCh WOrker. Within a calendar year up to
the amount specified in Table 200. In Puerto Filed the tax is levied on the_ total'
.amount of a work:Vs wages, In addition, most of the States Frail/1de an-automatic.'
adjustment of the wage base if the Federal law is amended to apply to a higher wage
bate than that specified.under State lay (Table 200). ..,

205.04 ShIployea contributions.--Q Alabama, Alaska, and New Jersey collect
emplOye contributions and of the nine S a eel that formerly collected such oontrihu-
tiahs, rlyAlebame andNw Jersey do a now.' The wage base used for the collection
of emplliyee contributive is the'same as used 'for their employers- (Table 200). ,
Empla44* contributions are.deducted-by the employer from the workers' pay and sent ,

With the'employer's own contribution to the, state. agency.. In Alabama and Nevi Jersey
emplOyies pay contributions of.0.5 percent. Nowever,.in Alabama employees peli
contr4buiions'oniy when the fund. is below the minimum normal atiountvotherWise;
they are not liable fOr contributions. In'Algika employee Contribution rates_vary

- from 0.'3 percent' to 0.8 percent',.-deFend1hg on the rite schedule .in effect.
: .

.. ,

, I

Calif., Ind., Ky., La., Mess., N.H., Nt3., and R.I.

2-2 34
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. TAXATIO 14
4110- 106.05 Pinanoing of Ad*inistratiorthd.8

- ,./..

assure adequate provisions for adminintering the.". ..1.
.00Wook to

- a tit'lneitiance 0O4i6-in
alloStates by authorising Federal 'rents p States to ateet.theN 'total cost of
"propet and efficient administration" of epprOved dtaii,unempagyment.ineurance laws._

'1hus4-the-States-have-nothak-to cOIlect any tibi.frostlemploylirkor to make shy .

appropriations from general State revenues for the admix strAtion of the Amploymont
security program wOich includes thi unemOlOyment insurance pro* *.

. .4,4

Receipts from the residual. Fade unemiloymint tax-....0. ercent of taxable

ally

wages AOgh calendar year 1960, 0.4 rcent throughxca1 ar year 1969,°0.5 through
1976 and 0.7 thsrsafter - -are Automat ally Appropriated and creditedto the
emplOyment security administration account- -one of 'three accounks-rin the.Federel
Vnemployment Trust Fund. CongremS appropriates annually from the'edministration
account the,fundi necessary for administering the Federal -State employment security
program. A sobonCeocount,is the Federal unemployment acoount. Fun4in thii
account are available to the State for non-interest bearing ispiyable advanbes to
States with low reserves with which tin pay benefits. A third account-the extended
=deployment compensation accoUnt--is usid too reimburse the States'fo4 the Federal
sAare'of Federal -Mate extended benefits. . : .-

On June 30 of each year the net balance and. the excess in the employment security
administration account are determined. Under Public Law 91-373, enacted in 1970:
no transfer from the administration account to other accounts is made until the
amount in that account is equal to 40 percent of the amount' appropriated by the
Congrese'for the fiscal year for which the excess is determined. Transfers to the
extepded unemployment compensation account from the oyment security administra-
tion account are equal to one-tenth (before April 19 , one-fifth) of the net monthly
collections. After June 30, 1972,.the,miximu4fund lance in the extended'uneM-

. J

al ftotal Wages in covered eakplOythentfor the.prededing calendar year. At the end

loyMentooMpeniatiowtocount will be the greater $750 million or 0.125 percent

of the fiscal Year, any excesa-not retained in the administration account or not
'transferred_to the extended unemploymeit compensation account i .\used first to
increase 04 'edema unemployment acoount to the greater of $550,killion or
0.115 percent of total wages in covered employment for the preceding calendar mfr.
,Thereafter, except as necessary to maintain legal maximum balances in these thille.
accounts, excess tax collectioare to be allocated to ,the accounts of the States
in the uneMployment.Trust Fund in the same proportion-that their covered payrolls
bear to thaaggregai: covered pliyrolls of all States.

,

The sums allocated States' Trust accounts.are t4Obe generally 'Availatlelor_ .,
benefit parpodet. Upd r specified conditions a State.mayvhowlever, through
special appropriation of its legislature,' utilise the allocated sums to:
supplement Federal istrative grants in financing its operation. Forty.4ive
States have amended i it unemployment insurance laws to permit use of some of such
sums for administr i.. purposes, and most.S tee have appropriated funds. for
buildinglWenppli s, and other administrativ expenses. N'

405.06 Speoiai State fietde.--rarty-fivA2 States.hAve set up special administra-
tive fu mademade up usually of interest on delinquent contributions, fines and
penaifies, to meet special needs. The most usual statement of purpose includes one
or more oethese three items: (1) to cover expenditures for which Federal funde

All States except Del., 6.c, Ill., N.C., Okla.., P.R., and S.Dak.

1/All States except Hawaii, Minn., Miss., Mont., N.Dak., Okla., and R.I.



TAXATION /1) .

have been requested but not yet received, subject to Aspayment to the fund; (2) to
pay,,Opets of administration found not to be properly chargeable against funds
Obtalqd from Federal source: and (3) to replace funds looltor improperly'expended
for p*pose other than, or in amounts in excess of, those found necessary for proper.
adminiltration. A few of these States provide for the use of such funds for the
purohaso el land and erection of buildings for agency uep, and North Carolina,.for
enlargement, extensioh, repairs or improvement of buildings. In New York the fund
may be used to finance training, subsistence, and transportation allowances for
individuals receiving approved training. In Puerto Rico the fund may be used to
pay benefits to workers who hays partial's nings in exempt employment. In some
States the fund is limited; when it exceeds , a specified sum ($1,000 to $251,000)'
the excess is transferred to the unemployment compensation fund or, in one state,
tothe general fund.

210 TYPE OF. FUND 1

The 'first State system of unemployment insurance in.this oountry (Wisconsin)
set up a separate reserve for each employer. To this reserve were credited the
contributions of the employer and from it were paid benefits to the employees so

-leagPas the account had a credit balince. Most of the States enacted "pooled-fund"
laws on the theory that the risk of unemployment should be spread among all employers
and that workers hould'receive benefits regardless of the balance og the contribu-
tions paid by individual employer and.the benefits paid to. such workers. All
States now have pooled unemployment funds.

215 EXPERIENCE RATING

All State laws, except Puerto Rico and the Virgin Islands, have in
system of experience rating by which iidividual employers' contribution
varied from the standard rate on the basis of their-experience with the
unemployment. For special financing'provisions applicable to governmen
,see section 250.

effect some
rates are
risk of
al entities,

216.01 Federal requirements for experience rating.--State experience-rating
provisions havedeveloped on the basis of the additional credit provisions of the ;

'Social Security Act, now the Federal unemployment Tax Act, as amended. 'The Federal
law allows employers additional credit for a lowered rate of contribution if the
rates were gaged on not less than 3 years of "experience with Oppect to unemploy-
ment-or other factors bearing.a direct relation to unemploymen risk." This
rlerremont was modified by amendment in 1954'which authorized the States to extend

rienoe-rating tax reductions to Aew and newly covered employers after they have
had at least 1 year of such experience. The requiremelet was further modified
bythe 1970 amendments which permitted the.states to allow a reduced rate.(but
not less than one percent) on a "reasonable basis".

215.02 State requirements for experience rating. - -In most states 3 years of
experience with unemployment means more than 3 years of coverage and contribution
experience. Factors affecting,the time required to become a "qualified" employer
include (1) the coverage provisions of the Stite law ("at any time" vs. 20 weeks;
Table 100); (2) in States using benefits or benefit deriwitives lin the experience-
rating formula, the type of base period and benefit year and the leg between these
two periods, hich determine how soon a new employer may be charged for bentfits;
(A) the type of formula used for rate determinations; and (4) the length of the
period betwe the date as of which rate computationsaxe made-and the effective
date for rates.

2-4 oa
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220 TYPES OF FORMULAS FOR EXPE,SENCE RAT1N3

Under the general federal requireMents, the experience-rating provisions of
*tate. liws__vary greatly*.and_the number .of variations increases with each legislative
year. The most significant variations grow out o differences in the formulas usedN
for rate,determinitions. The factor tiled to me ure experience with unemployment
is the basic variable which makes i pos. o establish the relative incidence of
unemployment among the workers of ftferent employers. Differences in such
experience represent the major justiflcation for dlifferences in tax rates, either
to provide an incentive for stabilisation of unemployment or to allocate the cost .

of unemployment. A,p present there are four distinct systems, usually identified as
reserve-ratio, benefit- ratio, beinefit-wag -ratio, and payroll-decline formulas.
A few States have combinations of the systems.

In spite of signifioant differences, all systems have c
characteristics. All'formulas are devised to establish the
individual employers with unemployment or with benefit costs.
'factors for measuring each employer's experience with unempl
iimpenditurs, and all compare this experience with-a measure
payrollsto establish the relative experience of latge and
However, the five systems differ greatly'in the construction
factors used to measure experience andLthe methods of measur
years over which the experience is recorded, in the presence
!atom and in the relative weight given the various factor
assignment of rates.

220.01 Reserve-ratio formula.- -The reserve ratio was
experiance-rating formulas and continues to be the most popu
32 States, (Table 200). The system is essentially cost accou
record aro entered the Amount of his payroll, his contributi
paid to hi. workers. The benefitslasubtracted from the c
Moulting balance is divided by the payroll to determine.the
terms of the potential liability for benefitii.inherent in wa
balance carried forward each ylast Under the reserve-ratio pl
difference between the employer's total contributions and th
by his workers-since the law became effective. In the Distr
and Louisiana, contributions and benefits are limited to tho
Ln 1939, 1940, or 1941, and in Rhode Island they are litited
October 1, 1958. In Missouri they may be limited to the la
to an employer's advantage. In New Hampshire an employer whose rats is determined
to be 3.5.percent or over may make an irrevocable elebtion to have his rate computed
thereafter on the basis of.his 5 molt recent years of experience. However, his
new rate may'not be leer than 2.7 percent except for unifol retie reduction based

titan common

lativel experience of
TO thin end, all have
ant or benefit
f exposure--usually
11 employers.

f the formulas, in the
nt, in the number of

r absence of other
in the final

earliest of the
ar. It,is now used in
Ling. On each employer's
n e, and the benefits
ntributions, and the
size-of the balance in
payments. The
is ordinarily the

total benefits received
ct of Columbia, Idaho;
e since certain date
to those since.
5 years if that works

on. the fund balance.

The payroll used to measure'the reserve's is ordinaril the last 3.years but
Massachusetts, New York, South Carolina, Tennessee, and Wi consin figure
reserves on the, last year's payrolls only Idaho and-Nehr ska use 4 years.
Arkansas, gives the'employer the advantage-of the lesser o the'average 3- or 5-year
payroll, or, at his option,. the last year's payroll., e'Island uses the, last
year's payroll Or the average,of,the list 3 years, whicheVer is lesser. New
Jersey protects the fund by using the higher of the average 3- or 5-year payroll.

The osployer must accumulate and maintain a specified reserve before his rate
is reduced; then rates are assigned according to a scheddle of rates for silicified
ranges of reserve ratios; the higher the ratio, the lower the rate. The formula is
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designed to make sure that no employer will be granted rate reduction unless overthe years he contributes more to the fund than his workers draw in benefits. Alsofluctuations in the State fund balanoe affect the,rate that an employer will pay fora given reserve; an increase !in the State fund may signal the-epplioetionot anAlternate tax rate schedule in 4hich a tower rate is assigned for a given reserve'and, conversely, a decrees* in the fund balance may signal the application of analternate tax schedule which requires a higher rate.

220.02 Benefit-ratio formula.--The benefit-ratio formula also uses benefitsas the measure of experience, but eliminetee contributions from the formula andrelates benefits directly to payrolls. The ratio of benefits to payrolls is theindex for rate variation. The theory is that, if each employer pays a rate whichapproximates his benefit ratio, the program will be adequately financed. Ratesare further varied by the inclusion in the formulas of three or more schedules,effective at specified levels of the State fund in terms of dollar amounts or aproportion of payrolls or fund adequacy percentage. In Plorida and Wyoming anemployer's benefit, ratio becdmes his contribution rate after it has been adjustedto reflect noncharged benefits and balance of fund. The adjustment in Florida alsoconsiders excess payments. In Pennsylvania rates are determined on the basis ofthree factors - funding, experience, and State adjustment.. In Michigan and Mississippirates are also based on'the sum of three factors: the employer's experience rate; aState rats to recover nonchargod
or ineffectively charged benefits; and an adjustmentrate to recover fund benefit costs not otherwise recoverable. In Texas rates arebased on a State replenishment ratio in addition to the employer's benefit ratio.

Unlike the reserve ratio, the benefit-ratio system is geared tgehort-termexperience. 011y the benefits paid in the most recent 3 years are used in thedetermination Of the benefit ratios except in Michigan, where the last 5 years ofbenefits are tailed. (Table 203).

220.03 'Benefit-wage-ratio formula.- -The benefit-wags formula is radically
. different. lt makes no attempt to measure all benefits paid to the workers ofindividual employers. The relative experience of employirs is measured by theseparations Of workers which result in benefit payments, but the duration of theirbenefits is not a factor. The separations, weighted with the wages earned bythe workers with each base-period employer, are recorded on each employer's

experience-rating record as benefit wages. Only one separation per beneficiaryper benefit year is 'recorded for any one employer, but the charging of any benefitwages has been post until benefits have been paid in the State specified: inOklahoma until payme t is made for the second week of unemployment; in Alabama,

amount. The index w ch is used to e lish the relative experience of employers

Illinois and Virgini until the be fits paid equal three times the weekly benefit

is the proportion of each employer's peroil which is paid to those of his workers
who become unemployed and Jteceive benefits; i.e.,'the ratio of his benefit wagesto his total taxable wages.'

The formula is designed .to. assess variable rates which will raise the equivalentof the total amount paid out as benefits. The percentage relationship betweentotal benefit'payments and total benefit wages in the State during 3 years isdetermined. This'retio, knol;h4s the State experience factor, means that, on theaverage, the workers who drew benefits received a certain amount of benefits foreach dollar of benefit wages paid and the same amount of taxes per dollarof bene-fit wages is needed to replenish the fund. The total, amount to be raised isdistributed among employers in accordance with their benefit-wage ratios: the higherthe ratio, the higher the rate.

38
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Individual employer' rates are determined by multiplying the employer'.
experience factor by the Mate experience factor. The multiplication is .

;thfacilVated by a table whi melons _rates which are the same AA# Qx AllgUtly
sore than, the product of the employer's benefit -wage -ratio and the State factor.
The range of the rates is, however, limited by a minimum and maximum. The minimum
and the rounding upward of'some rates &end to increase the amount which would bo
raised if the plan were affected without the tables the maximum, however,,decreasvm
the income from employers who would qtherwise have paid'higher rates. $

220.04 Payroll variation plan. - -The payroll variation plan is independent
of benefit payments to individual worker.; neither benefits nor any benefit
derivatives ate used to measure unemploYment. Experience with unemployment is

. measured by the decline in an employer's payroll from quaker tp quarter or /rom
year to year. The declines are expressed a a percentage of payrolls in the pre-
ceding pliriod, so that experience of employers with large and small payrolls may
be compared. If the payroll shows no decrease or only a small percentage decrease
over a given period, the employer will be eligible for the largelp proportional
reductions. .

Alaska measures the stability of payrolls fsom quarter quarter o,!..Tr a

3-year period; the changes reflect changes in general Wain.% activity and also
seasonal or irregular declines in employment. Washington measures the last 3 years'.
annual payrolls on the theory that over a period of time(the greatest drains on
the fund result from declines in general business activity.

Utah measures the stability of both annual and quarterly payrolls and, as a ,

third factor, the duration of liability for contributions, commonly called the
age factor. Employers are'given additional points if they have paid icolltributions 40

over a period of yeses-because of the unemployment which may result fro the high
business mortality which often characterises new businesses. Montana also has
three fildtcrsi annual, declines, age, and a ratio of benefits to contributions;
no ieduced rate is allowed to an dOployer whose last 3-year benefit' payments have
exceeded contributions.

The payroll variation plans use a variety of methods for reducing rates.
Alaska arrays employers according to their average quarterly decline quoXtents and
group...them on the basis of cumulative payrolls in 10 classes for which rates are
specified in a scheiple. Montana classifies employers in 14 classes and assigns
rates'designed to yield a specified percent of payrolls varying with the fund
balance.

In Utah, employe are gr pod in 10 classes-aodording'tothei ombined
experience factors and are assigned froini to 7 rate schedules. Washington
deteiminel the, surplUs reserves as specified in the law and distributes the
sUrplue in the form of credit certificates applicable to the employer's next years
tax'(Table 206). The amount of credit depends on the points assigned to each
employer on the basis of the sum of the Average annual decrease quotient and the
benefit ratio. These credit certificates reduce the amount rather than the rate of
tax; their influence on the rate depends on the amount of the next year's payrolls.

225 TRANSFER OF EMPLOYERS' EXPERIENCE

Secaups of Federal requirementa, no rate can be granted based on experience
unless the agency has at least a'1 -year record of the employer'sexperience with the
factors used to measure unemployment. _Without such a record there would be no basis
for rate determination. For this reason all State laws specify the conditions under
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whlcli the eeperlenos record of predecessor employer may be transferild to an
smelly*, who, through purchase or otherwise, acquires the predecessor's business.
Wells _States (Tahlaiika) the_euthorisation-for transfer of the record-if-limited
to total tranifsre, i.e., the record may be transferred only it a !Ingle successor
seelOyer acquires the predecessor's organisation, trade; or business and sub-
stantially all its assets. In the other States the provisions authorise partial
as well as total transfers; in these ties, if only a portion of Weiness is
acquired by any one successor, that part of the predecessor's record which pertains
to the acquired portion of the business may be transferred to the succeeder.

\.
i

In most Stet the transfer of the record in cases of total transfer automatically

si
follows Idienever (r ll or substantially all of a business is transferred. In the
remaining State the transfer is net made unless the employers concerned request it.

Under most 01 the laws, transfers are made whether the acquisition if the
'result of reorganlaati011.purchase, inheritance, receivership, or any ottiir cause.
pelavere,'however, permits transfer of the experience record to a successor only
When here is substantial continuity of ownership, and management, and Colorado
permits such transfer only if 50 percent or more of the management also is
transferred.

-1

Some States condition the transfer of the record on what happens to the business
after it is acquired by the successor. For example, in some States there can be no
transfer, if the enterprise acquired is not eontinued.(Table 204); in 3 of these
'States (California, District of Columbia, andiliiconsi) the successor must employ
substantially the WIG workers. In 22 States successor employers must assume
liability for the predecessor's unpaid contributions, although in the District of
Columbia, massaohusetts,,and Wisconsid, successor employers are only secondarily
liable.

Most States establish by statute or regulation the rate to be assigned the
successor employer from the dote of the transfer to the end of the rate year in
which the transfer occurs. The rate assignments vary with the status of the
successor employer prior to the acquisition of the predecessor's business. Over
half the States prOvide that an employer whohas a rate based on experience with
unemployment shall continue to pay that rate.for the remainder of the rats year,
the others, that new rate Wassigned based on.the employer's own record combined
with the acquired record (Title 204).

230 DIFFERENCES IN CHARGING METH= *4

varioni methods are used to identity the employer who will be chaiged with
benefits then a worker becomes unemployed and draws benefits, rxcept in the case
of very temporary or partial unemployment, oompen tad unemployment occurs after a.
worker- employer relationship has been broken. The fore, the laws indicate in sole- detail which one or more of the former employers.. ld 04 chargdd with the
claimant's benefits. In the reserve-ratio and benefit-ratio States, it is the
cliimentli benefits that are charged; in the benefit -wags States, the klenefit wages,.
There is, of course, no charging of benefits in the payroll-decline systems.

- In Most State* the maximum amount of benefits to be Charged is the maximum
amount for which any claimant is eligible under the:State law. In Arkansas,
Colorado, Michigan, and Oregon:an employer who willfully submits false information

0

f

AlArk., Calif., D.C., Ca., Idaho, Ill., Ind., Ky., Maine, Mass., Minn.,
_mobs., N.B., N.Maz., Ohio, Okla S.C. Va., W.Va., and Wisc..

40
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on a benefit claim to evade charges is:Penalizes:' In Arkansas, by charging the
employer's account with twice the claimant's maximumpotential benefits; in Oregon,
with 2 to 10 times thaclaimant's weeklydtie.4t amount; in Colorado, with 1-1/2 times-
the.amount'of:benefits due during the delartai7eed by the false statement and all
of the benefits paid to the claimant. duringlie remainder of the benefit year; and

which are. or would.beallowed the claimant.

In the States with benefit-4age-ratio formulas, the maximum amount of bene
wages charged is usually the amount of wages r8quired for maximum annual benefits;
in Alabama and Delaware, the maximum tax le wages.

230.01 Charging most recent,emplOyers.--In our States, Maine, New Hampshire,
South 6arolina, and West Virginia, withe reserve- atio system, Connecticut and .

Vermont with 'a benefit ratio, Virginia with a bene it-wage-ratio, and Montana with
a benefit-contributions-ratio, the most recent employer gets all the charges on the
theory of primary responsibility for tfie-unemployment.

All the States that charge benefits tone lastemployer relieve an employer
of these'charges if only casual or short -time, employment is involved. Maine limits
charges to a most recent etployer who employed the claimant for more than 5 consecu-
tive weeks; New Hampshire, more than 4 weeks; Montana, more than 3 weeks; Virginia .../

and West Virginia, at least 30 days. South Carolina omits charges to employers who
paid a claimant less than .eight times this weekly benefit, and Vermont, less than $695.

Connecticut charges the one or two most recent employers who employed a claimant
4 weeks or more in the 8 weeks:-prior to filing the claim, but charges are omitted if
theAmployer paid $200 or less.

4111
230.02 Charging base-period employers in inverse chronological order.--some

States limit charges'to base-period.emplOyers but charge them in.inverse order of
employthent (Table 205). This methodcoMbint the theory that liability for bene-
fita results'from,wage'payMents with the ry of employer responsibility for
inemplOyment; responsibility for the unemployment.is assumed to lessen with time,
.and_ the more remote the employment from the period .of compensible unemployment,.
the lest' the.probabilitY of an employer's being charged. A maximum liMit is placed

IT:, on the amount that may be charged any one employer; when the limit is reached, the
next previous employer is charged. The limit Is usually fixed as' a fraction of
the wages paid !..)y the employer or as A specified =bunt in the base period or in the
quarter;. or as a combination'of the two. Usually the limit is the same as the
limit on the duration of benefits in terms of quarterly or baeeperiod wages

.

(sec. 335.04).-

In Michigap,,New Jersey, .New York, Ohio, Rhode Island, and Wisconsin, the
amount of the charges against'any,one'employer is limited by the,extent of.the
claimant's employment' with that employer;. i.e., -the number of credit weeks. earned
with that emplOyer: In New York, when a claimant's weeks of benefits exceed ks

::;)

of employment, the charging formula is applied a second time--a week of benefits
charged-to each employer's account for each week of employment with that employe
inverse chronological order of-eMployment--kintil all weeks of benefits have bee
charged. In Colorado chargeS,are omitted,if an employer;paid $500 or less; in
Missouri most employers who employ claiMants less than 3weeks,and.pay them less'
an $120;are skipped in the charging.

I
k

If a.claimant's unemplqyment is short, or if the' last employer in the base %
iod employed.the claimant for a considerable part of the base period., this method
charging employers in invereechronological order gives:the same results as

4
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charging the lilt emplOyer in the base period. If a claimant's unemployment is
404, such charging gives much the same results as charging all base- period employers
Proportionately.

All the-States that provide for charging in inverse order of employment have
.determinad,.by regulation, the order of charging in case of simultaneous employmentby two or more employers.

230.03 Charges in proportion to base-period wages.--on the theory that unem-
.ploymeni results from general conditions of the labor market mere than from a given
'employer's separatiOns,stiargesi number of States charge benefits against all.
base- period employers iniWoportion to'the wages earned by the beneficiary with
each emplOyer. Their charging methods assume that ],lability f benefits inheres
in wage payments. This'alsois true in'a State that charges-1El benefits to a
principal employer.

..In
two States employers responsible for asmall amount of base-period wages?are

relieved of charges. A Florida employer_ who paid a claimant lees than $40 in the
bass period is not charged.

235 NONCHARGING OF BENEFITS

In many States there has been a, tendency to recognize. that the costs of.
benefits of.dertain types should not be charged to individual employers. This has
resulted in "noncharging" provisions of variOus.types;in practically all State laws
which' base rates on benefits or benefit derivatives (Table 205). In'the States.
which charge benefits,.certain-benefits are omitted from charging as.:indicated
below; .in the States which charge benefit wages, certain wages are not counted as
;benefit wages. SUchprovisions are,:cif course, not applicable in States in which
rate reductioni are based,Solely Wpayroll decreases.

Iry

The omission of charges for benefits based on employment of short duration
has already been mentioned (sec. 230; And Table 205, footnote 6).. Thp postponeMentof charges; until a' certain amount of benefits _has been, paidAsec.'220.01).retult4'
in noncharging of benefits for claimants, whose unemployment was, of very short!,
duration. In many,'States, chargep are omitted'when benefits are paid on theblasis
of an early deermination in an appealed,,case:and the determination is eVentually,
reversed.. In many States, charges are omitted for reimbursements in the-Cas*Of
benefit* paid under a reciprocal arrangement authorizing the combination of the
individual's wage credits10.or more States; situations whenthe
would be ineligible in the StatewithoUt the cut -of -State wage credits, /n/the
Distridt of Columbia anckMasSachusetts, dependents' allowance's are not charged to
employers' accounts.

! 4

the laws in Alabama; Arizona, Aikansas, California, Connecticut, Delaware, 40
_Florida; Hawaii, Kansas, Kentucky, Minnesota, NeNWYork, Oklahoma, Pennsylvania,
Rhode Island, and Tennessee provide that an employer who employed a claimant' part
time in the base period and continues to give substantial equal part-,time

.:'employment is not.charged for benefits. Missouri achieves the same result through
regulation.

Five States (Arkansas, Colorado, Maine; North Carolina, and °hid) have special
provisions or regulations for identifying the employer to be charged in the case
of benefits paid to seasonal workers; in general, seasonal employers are charged
only with benefits paid for unemployment occurring during the season,,and
nonseasonal employers, with benefits paid for unemployment at other times;
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The District of Polumbig, Hawaii, Maine, Massachqsetts New Hampshire'
f

North Catilina,'Or on/ Southparoling, and Vermont provide that benefits paid to ...,

r
ArAindi4i.awil toci ii Approved, training pall not becharged.to the employees
acdbunt. ,Iifyirgi is benefits mai be oncharged if an-offer to rehire has been
r46used because.th individual is Inap roved-trAning.

P .
.

.

Another type of-omission of Aries is for benefits'paid following a period of
disqualification far voluntary it, misconduct,...or refusal of suitable' work Orfor
benefits paid following a potenti lly disqualifying separatioxLfor-whicb.no dis-
qOalification was.-imposed)e.g. cause the claimant had goOdjperSopal,cause for- /.
leaving voluntarily, or.becaUse of a job which lasted'thrOughout the no 1,

disqualification peribd and then was laid.off for laCkof.work.-The intent is to
relieve the'employer of:charges:for unemploymenti caused by circumstances beyond',.
the emplOyer's control, by means other than.limiting:good cause for volUntary
liaving.tO good.causie attributable to the employer, disqualification.for the
duration of the unemployment, or the cancellatiOn of wage credits. The provisions:.
vary with variations in the-employer to be:charged-and with the disqUalification
provisions (sec. 425),. particularly as regards the cancellation and reduction of.
benefit rights.., In this, summary, no attempt, is made here to distinguishOpetween:
4wincharging of benefitsorbenefit.WageS:fallowing apOriod of disqualification:

., and nonCharang where no disqualification :is imposed. Most States provide for non--.
.-:charging where voluntary leaving Orkaischarge- for misconduct is involved and some
States, refuial'ofeilitable.work (TaBlelos).: A fevi of these Stateslimit
noncharging tO caSes:wherwa claimant refuses reemPloYMent in'suitabie work.

. Alabama,'and Connecticut have proVisions for canceling specified percentagee ,.

of charges if the employer rehire's the worker within specified periods,_
e

North carolina, North Dakota, Pennsylvania',(limited to the first 8:weeks
-of benef4is), and,Teniesiee exempt from charglng-enefits paid iCS Unemployment due
direcitly-'tor a disaster if the Claimant would Otherwise'have been eligigle for.
disasier benefiti (Table;205, footnote

240- kbOIROMENT$ FOR RpO5EO:RAtES: '..%

_
. . .

. . .. . .

: Inaccordance:With the Federal requirementsjOr experience rating, no- reduced;
rates were possible in any State taring the first 3 years of its unemployment
insurariCelaw-..EXcept fot:Wisconsini.whoselaw preceded the Social Security Aalt, no
.reducad rates were effective. untiI 1940, and then only in three State's: -

,
. . . . , . '..,\,.

The requiremente'for any rate reduction Vary greatly among Ibe States,
.

regardlees'of type ofexperience - rating formula.
.-,

.

ti

24 01 Prerequisites for any r)educed rates.--Less than half tip State laws
now conta n some requirement of ,a minimum find balance before any reduced rate
may be allowed. ,he solvency requirement may be in terms of millions of dollars;
in terms of a multiple of benefits paid) in terms of a percentage of payr lls in

imocertain past yearit in terms of whichever is' greater, a specified Viler mount
or, a ;specified requirement in terms of benefits or payroll; or in.tbrms o a
particular fund solvency factor or fund adequacy percentage (rabZel206). Regardless
of form, the purpose of the requirement is .to make'certain that the fund is =
adequate for the benefits that may be payable.'

"... -

.A more genertil provision is included4n the New Hampshire law. In New
Hampshire' a 2.7 rate may be set if the Commissioner detdhaines that the dblvency
of the fund no, longer pertains reduced rates.
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In more than half the States theke,is no provision for a 1

suspension of reduced
rates-because of low fund balances. In most of these States, rates are increased (pi
A pOrtion of all employers' contributions is diverted-to a specified, account) when
the fund (or a specified account.in the fund). falls below the levels indicated
in Tabl,e.206:---.

-240.02 Requiremente'for reduced rates'for individual employers. -Each State
law incorparates at least the Federal:requirements (sec. 215.01) for reduced rates
of,individual employers. 'A few require more than 3 years of potential benefits
for their employees or .of benefit chargeability; a few require recent liability
for contributions (Table 203). Many States require that all necessary contribu-
tion reports must have been filed and all contributiOns'due'must have been paid.
If-the system uses benefit charges, contributions paid in a given period must

,-have exceeded benefit charges.

245 RATES AND RATE SCHEDULES:

In. almost all States rates are assigned in accordance with rate schedules in
the law; in Nebraska inAccordance with a rate schedule in a regulation required
under. general provisions in the law.. rates are assigned for spedified reserve'
ratiok,tbenefit ratios, or for specified benefit-wage ratios. In Arizona the
rates assigned for specified reserve ratios are adjusted to yield specified average
rates. In AlaaXa rates are ssigned according to specified payroll declines; and.
in Connecticut, Idaho, Kens And Montana according to employers' experience
arrayed in comparison with her em to

The Washington law con ins no rate schedules bu provides inst for distrim
bution of sbrPlus4funds by c edit ceriifisates: f apy employer's c i tificate
equals or coiceeds'the resuired contribution for the next year, the employer would *(,,in effect hive.a zero r tO.

y .Y 4, .
.

24t;64:',Fund, .irementa for rates and-iglate'eCheduZes.--In most Stateei-,the
1.ellei.7'.Of the balance in the'staves; unemploymentifund, as measured ,at a prescribed
time.each year, determines.WhiOh one of two.or more rafe.Schedules will
applicable for he follOwing,year: ThUe,-an:increase in the level of the-
.usually resulti in the application of a, rate schedule under whichsthe prerequi
for glVen rates are.lowered.. ,In some States, employers' rates may be lower
ci,result of an increase in teli fund balance, not by the applicatiop of AAllore
favorable schedule, but by siubtraCting a specified amount from each, rate in a single
schedule, by dividing each rate in the.sChedule by a given fidure,,or by adding nevile.
lower rateCto the schedule. A few-States with benefit-wage.-ratio systems plovide . *
for djusting the State factor,in accordance with the fund balance as a means of
raising or- lowering all employer's' rates. Although these laws may contain only..
one rate schedule, the changes in the State'factor,-which.reflect current fund
levels, change the.benefit-wage-ratio'prerequisite for a given rate.

41-
:

245.02 Rate reduction.through volunpariy.contrle. apolit, half-the.'
States employers. may obtain. lover rates by voluntary con 'bUtions.(Table, 200)
The purpose of the voluntary- contribution proVision in Stat. s with reserve -ratio
formulae is to-increase theAlance in the employer's reser so that a lower rate
is assigned .which will save-more. than the.amount of the Aro ntary contribution.

-In Minnesota, with Abenefit7ratio' system, the purpose is to permit an employer
1...to pay volUntary contributions to cancel ,benefit charges to the accOuntand.thus
reduce the benefit ratio. 4
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.4*245.03 CoMputation dates and effeatite date8.--in most States the effective
date for new rates is JanuaFy 1L.irpothers it is April /,.June 30, or July 1. In
,most States the computation date'for new rates is a-date 6 months prior to the
.

effecitive date. ,

-,:-

A few States luive-speciiil computation_
requirements for computation of rates (focA,

245.04 Minimum rates.-4114mum 'rapes in the most favorable 'schedules vark
from 0 to 1. 2 percent of payrolls. 'In Washington, which. has no rate sOhedule,
same employers may have a Orate: Only eight States have a minimlim rate of

inclusive. The minimum rate in Nebraska depen s on the rate schedule established
0.5 percent or more. The most common range from 0.1 to 0.4 pellbdnt

annually by regulation.
'

245.05 Maximum rates.--Maximum tax rites range 8.5,from 2.7 percent to 8. per-
_

cent with the maximum to in nearly half the States exceeding 4.0 percent

for_employers-firstAkeetingthe
5,.Table 202).

(Table 206).

2481 Limitationon rate
4
inOreases.Awisconein prevents sudden 'increases

of rate, by, a provision that no employer'S rate -in any, year may be morethan
1 percent more than in theipreviousiyear. New York limits the increase in
subsidiary contributions in any narto, 6.3 percent over the preceding Year.

-250 WECIAL rROYISIONS FOR FINANCING BENEFITS AID TO EMPLOYEES OF NONFROLO4T

-ORGANIZATIONS AND STATE AND LOCAL

The 1.970 mid 176 amendments to the. Federal law extended coverage to service
performed in taut employ of each State and its political subdivisions, and to non-
profit organizations which employed four or more:persons in 20 weeks: (See seo...110
for services that may bd excluded from coverage.) HoweVer,.the method'of /-
financing benefits paid to employees of governmental entities and nonprofit
organizations differs,from that applicable to o er employers.

250 Nonprofft organizat6,==ahe Federa law provides that States must
allow an dnprofit organization/or group of organilationi,which are requirM to
-be covers under the Mate laws', the option.to elect to make payments in lieu of
contributions. Prior to the 1410 amendments'bhe.States were not permitted to 4

allow nonprofit organizations to finance their elployees' ben%fits on a reimbursable
basis because of the exper$Wnce-rating requirements cif-the Federal law.

A r
01-

State laws permit) wo or more reimbursing employers jointly to apply to the
Stit4 agency for tile establishment of a group account to Pay the benefit costs
attributable to svice in their employ. This group is treated as a single employer
f6 the purpopes of benefit reimbursement and benefit cost allocation

o
t

Stpte 'permits noncharging ofbenefits to reimbursing eMplOyers. The Federal
lew

.

hap been construed to require that nonprofitIorganizations pay into the State
fund'aMounts'equal,to the benefit costs, including that halUof extended benefits

' not paid byjthe Federal Government4j attributable to'service perfo Ad in the employ
of.the organization: Unlike contributing employers, who cannot avoid gtential
liability to. share with other contributing; employers devices siAph.as minimum contri -.
bution rates and SolVency accounts.'inorder.to keep the fund solvent, reimbursing
eMploAre are fully liable benefit costs to their,employeee,and not Liable
at all for the cost Of any, other.,benefits.

. .
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All States except Alabama and North Carolina provide that employers electing tot-
reimburse the fund rill.be billed at:the end of each calendar quarter, or other period
determined by'the agency, for the full amount of regulai benefits plus half of the'
extended benefits paid during that period attributable to servicein their employ.
AlabaMa and North Carolina require a different method of asSessing the employer, .

In these States, each nonprofit employer is billed a flat rate 'at the end of each
dilendar outr4rter, or other Vime-Period-sictrcetftett by tire" agency, *-zttermined -on the
basis of a percentage of the organization's total payroll in the preceding calendar
year rather than on actual benefit costs incurred by thivorganization. Modification

- in the per6antage is made at the end of each taxable yefir in order to minimize
future excess or inaufficient payment., The agency is !required to make an annual
accounting .to Cdtlect unpaid' balances and dispose of :overpayments. this method
of apportioning the payments appears.to be less burdensome tan the quarterly reim-
bursement-method because it spi7eads the benefit costs bore uniformly throughout

.

the calendar year. Seventeen Statesl,permit a nonprofit organiZation the option':
of choosing. either plan, with the approVal of the State agency. Arkansas requires
the State to use the 4irst plan and,nonprofitorganizations and political sub-
divisions:who choOse reimbursement the second plan.

250.02 State and Zoacci.)gavernmente.--The 1974 amendments reqUired States to
extend to governmental entities the option of reimbUrsing the.State unemployment
compensation fund fof benefits'paid as in the case'of nonprofit organizations.
The Federal law doeConot require a State law to. provide any other financing
provisions for.goveOmental entities.

,

Most States, however, permit governmental entities to elect either to-reimburse
the fund for benefits paid or to pay taxes on the same basis as otk. employers
in the State (Table 209). In addition, the legislAtures of 16 States (Table 209,
column 2) hSve specified by law the method of financing benefits based on service
with the State.. pl all of these States except Oklahoma the method specified is
reimbursement. ,Oklahoma requires the.State to 'pay contributions:at A rate of
.1.0 perdent of wages. Beginning January 1, 1978, a governmental entity-which:
reimburses the fund will be liable for the nib& amount of extended. benefits paid
based on.se,viceA:n its_40Pioy because the Federal Government at that time will no
longer participate in the cost of these extended benefits attributable to service

'-with governmental entities as it does'with-other employers.

A few States (Table 209, coluthn 5) have provided, AA a financing. alternative,
cOntributions systems differentithan those applEtkable to other amplOyers in the
State. In seven of the States, all:gOVernmeKtal entities electing to contribute pay,
at a flat-rate-1.0 percent of wage't in Illinois,ABowa, North Dakota, Oklahoma and-
Texas; 1.5 percesit in Tennessee; and 2.0 percent in Mississippi. The rate in Iowa,
North Dakota and. Texas may belt, adjusted fortax years after 1979 depending on benefit
costs; however, the minimum'Ote possible for any year in Texas is set at 0.1 percent. '

, Kapsasri:.Loqisiana, and Massachusetts have developed a aimilat experience r. g
system applicable to governmental entities that elect the contributions method.
Lander this spat* three factcrs,.ire involved in deterMining.rates: required yi
individual expedience and aggregate.exPerience. Zr; Kansas and Louisiana, rates
applicable for f7e978 and-1979-are based on the benefit cost experience of reimbursing
employers in the preceding fiscal year. Thereafter, the rate for emPloyers not
eligible 'for a computed rate rill be based on the benefit cost experience of all

1/Alaska, Calif., D.C., daho, Md., N.Dak., Ohio, P.R.,-S:C.,S.Dak, Tenn.,
Utah, Vt., Va., V.I., Was , W.Va.
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TAXAT ION

rated governmental employers.. In these. two, States no employees rate may be less
than 0.1 percent. In Massachusette,.tha contribution rate under this plan is
1.0 percent ldt 1978 and 1979.. Thereafter, the rate for employers not eligible for
a computed rate. is the average cost-of all rated governmental employers but not less
than 0.1 percent. Massachusetts alio imposes an emergency tax of up to.1,0 percent
when benefit charges reach a specified level;

In.Montanav governmental entities that elect contributions pay at the rate of
0 4 parcent of wages. Rates are adjusted annually for each employer under a4.
benefit-katio formula. New employers are assigned the median rate for the year
in which they elect contributions and rates may not be lower than 0.1 percent or
higher than 1.5 percent; in 0.1 percent intervals. New rates become effective Th
July 1, rather than January 1, as in the case of the regular.Contributions system.

New Mexico permits political subdivisions to participate in a "local public
body unemployment compensation reserve fund" which is managed by the risk manage-:
ment diVision. This special fund reimburses the State unemployment fund for
benefits paid based'on service with the participating political subdivision. The i

employer contributes to .the.spedial fund the amount of benefits paid attributable /

to service in its employ plus an additional unspecified amount to establish a pool/'
and to pay administrative costs of the-special fund.

.

Oregon has a "local government employer benefit trust fund" to which a political
subdivision may elect to pay a percentage of its gross, wages.' The rate is redeter-
mined each June 30 under benefit ratio formula. For the first three years of/
Partiotpation, the rate may not beless than 0.1 percent nor more than 5.0 percent.
Thereafter, no employer's rate may be less than 0 percent nor more than 5.0 percent.
This. specisal fund then reimburses the State unemployment compensation fund for
benefits paid based on.service with political subdivisions that have elected to
participate in the special fund.

In*Washington, counties, cities and towns have the,option,of electing regular
reimbursemen4,or the "local government tax." Other political subdivisions/may

relect either regular reimbursement or regular contributions. The local government
. tax is .1.25percent of total wages for the calendar years 1978 and 1979. /Bates
J. are'determined yearly for each employer under 'a reserve ratioformula. The

following minimum and maximum rates have been established: for 1980, 0.6 percent
and 2.2 ,pertent: 1981, 0.4 percent aild 2.6 percent) subsequent to 1981,/0.2 percent
and 3.0 percent. No employer's rateliday increase by more than 1.0 percent in any
year. The Commissioner may, at his discretion, impose an, emergency excess tax
of not more than 1.0 percent whenever benefit paymentswould jeopardlie reasonable

cLreserves. New employers pay at 4rate of 1.25 percent for the first-two years of
)partiotpation.

California has three s to plans Par governmental entitie . The State is
limited to contributions reimb Element. Schools have, in addi on to those two
options, the option of ing quarterly contributions bf 0.5 perc t of total: wages
to the School Emplageel's Fund plus a variable local experience c ge to pay for
administrative' indiscretions. Local governments also have a th d option:. they-may
.pay a quarterly contributitn rate (0.8 percent of total wages wit 1 the, end of the
1980 fiscal year) into till Local Public Entity Employee's Fund Rates may be
adjusted in subsequent ye re based on the local government's benefit cost ratio.

(Next page i= 2-23)
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ABLE 200.7- SUMMARY OF EXPERIENCE-RATING PROVISIONS, 51 STATES 1

..

'

. , i

.Type of eXperience rating
..-

'Tax-
able

Wages
include

nera"
tion
over

$6,000
if sub-
ject to
FUTA
(40.

States)

,,,(7 )--

,.

Volun- .

tary

butions

13,r7
mitted
(25

States)

r

( 84

.
.

Payroll
declines
(4 States)

(5)

base
above

'$6,000
(141

States)

(6) I_

c

'

.

.

.

..-

4110

State

.

-

,_(1)

Reserve
,ratio
(31

States)

( )

Benefit
ratio
(11

Stat9s)

. (3)

Benefit
wage
ratio
15

States)

.

(4)

.
.

Ala:
Aldska
Aria 4

,Ark.
'Calif:
Colo.
Conn.
Del.
D.C.
Fla.

.

Ga.
Hawaii

Idaho
Ill.
Ind.
Iowa
Kans.

Xy.
La. .

mains
.Md.
/lass.

'Mich.
Minn.

. Mils}
140.

Mont.
Nebr.

.
N al.

R.J.
N.Mex.
N.Y.
N.C.
N.Dak.
Ohio

J

:

.

X
X
X

. X
. . .

X
X'

X

X.
X
X
.X

x
x

. . . .

X
'.

.

X .

x
X
X
X
X
x

4 X
X

X

*7\
.'-i. .

.,.....,

/.
.

X

! -"
. .

. .,

see...
. . . .

. . .

. , .

X
. . .

X
X

,X

. .

. ,

. . .

.

X
. . . .

.

.

. . .

. .

X
.

. .

.

. . .

X
.

-...e 1:

. . . .

. . ..

. . . .

.

. . .

.

,

.

. . .

- .

'.''

.

. . .

. : :

. .

. . .

. . .

Quarterly
.....
.....
..........
: . ...
.... ,

.....

..... . . .

.....
,

. . ; . .

. . , . .

..........

........

.....

.....

.....

. , . . .

. . . Ir.

-Annuala/..
, .....
. . . .

....
. .

.....

..... :

.....
. - ,..- .

-$ 6,600
$10,000
. . . ',.

$ .6,0001/

' .. . ..
... . ..

-,

$ 9,8001/

$ 9, 600=s
. . .

.

P.6,500.4/
.....

..

.....
'.. ....

$ 7,500..q./

.....
. , -

. . . ..1

$ 6,9001
...
$ 6,20*
$ 6,100-1
: ... .,

$'6,000.47
... .... ;.._

X
X

4 x
.

X

X
1. . .

. .'

. X
.3!,/

X ,

x.1.1

"X

' .X

' x
x
x
x

x

X -

- - ..' .

. x
X

.

, . . .

XX4`
X
X
X

- X 4

...,

-/-

x
XS.i

.,

X

. .

k
X
X-?/'

X
.Al
A.--7

X.

-

.X

XV .

XX.

x

X
X

.X1X
X
X

.

(Table continued on next page)
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'TABLE 200,--06Ry OF EXPERI E-RATING PROVISIONS; 51 StATEslacoNTINuED)

fr Ii`

Type of experience rating
,

Tax-,
, _able...._____......inclUda".-

Wages.

,

VOlun-
-----tiry---------

State

(1)

Reserve
ratio ..

(31
States)

.

(2)

.

.

AX .

x-

X
X

..
.

.

.

X
X'

. . .

Benefit
ratio
(11

States)
C

.

,

(3)

-

.

f/
' X,
.

.. .

i

. .

. .,./.. .

. /.. . .

/

Benefi
,wage
rati

- (5

9tat s
.

1

/4)
I

X

i. . .

. . . .
.

.

1

X

. . .

. . .

Payroll
declines
(4 States)

. .

-(5)

,. . ,

"
,

Annual and,
guarterlyli

.,

. wage'.
-.base..

-i

above,
$6,000'

.

(142/
States)

+.m.

(6) ----i
r Or

. . - , .
$6,0001/

,,
... .

$9600131
.

$6,40a/
.

.

retsu-

nera-
tion

. over
06,000
-if sub-
ject to
FUTA
'140
States)

(7), '

iI?
)dil

t

X
X
g .

X
i

X

x

X
x
x

contri-
butions
per-

matted.
(2S

States)

i

.

%."%e."--

(8)
1

.

, .

X
X

. ,

..

.

-X.
ii.

.

Okla:'
Oreg.
Pa.
R.I.
S.C.
S.Dak.
Tenn.
Tex,
Utah

Vt.

Va.
Wash.
W.Va..
Wia.
Wyo.

1 as..

ExcludgsP.R. and the V.I. which hive no, exPerience-rating Systems and which ,levyl
a tax onIll wages,, P.R.,

,

ancF$6,000, V.T. Seelables 201 to 206 for more detailed
analysis ?f eXperience-rating provision.

. .

-?../Volutery,coptribUtiOns limited to amount of benefits charged. during 12 months.
precedini lett.coMpuration:datd,_ Ark. and La.;.ER'receives credit, for 80% of any

i
voluntary contributions made'to fund, N.C.; reduetion in rate because:of voluntary
contributions limited to one rate group, Kans.; surcharge added equal to 25Z of
tenefitscanceled by voluntaky contributions unless voluntary payment is made to
oyercomerCharges Incurred as result of-sunemplOyment of 75%,or more of ER's-workers
caused by/ damages from fire,'flood, or other acts of. God, Minn.; not permitted for-
yrsi in Which rate achedule higher'than basic schedule is-in effect, La.

1/
, r (

Sew)following table for computation of flexible taxable wage bases ior States
noted. -Ii/

1/Wage/include all kinds of remuneration subject to FUTA:

§.480 for 1979 and'thereafter.

140 la includes duration of liability, Mont. and Utah; ratio ofbewfite to
coniribu ions, Mont.', reserve ratio ratio,Pa., and bfnefit r, Wash.

2 -24
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T ABLE 201.--CO MPUTATIOW OF FLEXIBLE TAXABLE %ABE BASES

(1)

Comauted as-- Period of time used--

, Ala.
Alaska
Ariz.
Ark. k

Calif.
Colo.

eConn.
Del. a,

D.C.
PIa.
Ga.
Hawaii
Idaho

Iowa 66 -2/31
Kans.
Ky.
La. 4 op

Main.

of State
average

annual wage
(9 States)

(2).

Other
(2 States).

(3)

.Preceding_
-----CY

(4Ltes)

(4).

12./00TPW.L_
ending

June 30
(3 States)

(5) ,

ceding CY
(4 States)

'

; ;
4 e100
looLY

Md.
Mass.

4

Mich.
Minn.
Miss.
No.
Mont.
Bahr-
Nev.
N.H.
N.J.

N.Y.
N.C.
N.Dak.
Ohio

4 Okla-
Oreg.
Pa.
P.R.
R.X.
S.C.
S.Dak.
Tenn.

"O4

t e.

.

4.

28 x State
. aywIf

-

. e

.. . . ,. .
. x

X

!

4
I* ;

X
I j

(Table continued on next page).:
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TABLE 20LCOMPUTATI0N OF FLEXIBLE TAXABLE WAGE BASES-gONTINUED)

state

Computed as - Period of time used--

state--
average

& annual wage f
"Ik (9 States)

Oth5,t
(2 States)

(3)

--Preceding'
1...CY

(4 States)

(4)

-12 months
ending

June 30 .

(3 States)'
.-:

5)

Second pre-
ceding CY
(4. States)

(6)

Tex.
Utah
Vt.
Va.
V.I.
Wash.
W.Va.
Wis.
Wyo.

10

0.

80 1.3/51

is

I

) ....liss O 0, Q for 1979 and thereaftlr.Wg/ ,000 if total revenues infund equal or exceed total disbursements.
$7,000 if total disburseMents exceed total revenues.

Rounded to the nearest $600, Idaho; higher $100, Iowa, N.J.; N.Mex,lah;

,

nearest $1,000, Oreff.; lower $300, Wash: ,- -. - .

Computed at 70 percent of State annual wage jlimii $100 over preceding year)',when fundAs less than. 1,1/2 timeallighest amount of beniffts Paid in any Yeat.;

.

,.otherwise, wage base is, same as that specifiedin FUTA.

1

, A/Increases by $600 when fund balance ie less thlim4.5 percent of total
.-payrolls, not to exceed 80 percent of average annual wage.
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TAXATION

ATION DATE, EFFECTIVE DATE, PERIOD OF,TiME TO QUALIFY FOR
IENCERATING AND REDUCED RATES FOR NEW EMPLOYERS -'

State

(1)

Computation
date

Effective date
for. new rates

(3)

Period of time needed to
gualifyfox_experience _Totting

At least
3 years

(4)

Less than
3 years1(

(5)

Reduced rate
for new /

employers-

. (6).

0 -
,

.Ala. .Oct. 1 April 1
Alaska June 30 Jan., 1

Axis. July 1 Jan: 1
Ark. June 30 Jan. , {1

Calif. June 30 Jan. 1
Colo. July 1 Jan. 1
Conn. June 30 Jan. 1
Del. Oct..1 .. Jan. 1
D.C. June 40. Jan. 1
Fla. Dec. 31 Jan. 1.
Ga. , June 30 Jan. 1

. . .

. Hawaii Dec . 31 Jan. 1
Idaho June 130 Jan. 1
In. June 30 Jan. 1
Ind. June 30 Jan. 1
Iowa July 1 Jan. 1
Kans. JUne 30 Jan. 1

Sept. 30 Jan. 1
La. pun* 30 Jan. 1
Maine Dec. 31 July 1
Md, March631 July 1
Mane. Sept. 30 -Jan.-1

Mich. JUhe'30
minh. June 30
Mims. June 30
Mo. July 1
Mpnt. June 30
Eebr too. 31
NOV. June 30
M.H. Jan. 1
N.J. Dec. 31
N.Mex. June 30
N.Y. Dec. 31

N.C. Aug. 1 Jan. 1
N.Dak. Dec. 31 Jan. 1
Ohio July 1 Jan.'1

...

Okla. Dec. 31 Jan. 1
Oreg.. June 30 Jai'. 1

Pa.- June30 Jan. 1
R.I. Sept. 30 Jan. 115/

s:c. 'July 1§/ Jan. 1 '.
S.Dak. Dec. 31 Jan. 1

Jan. 1
Jan. 1
Jan. 1
Jan. 1
Jan. 1
Jan. 1
Jan. 1
July 1 .

July 1
Jan. 1
Jan. 1

1 yeary
1 yeas-1.

. . 1 year
1 year

.
12 months
12 montip

1 OOOOO ... 1 yearil
4 years

X,.. . . . , . .

:.
x.

1 year

OOO

4

'

x

..

1 year
1 year
- ...

*1.5%
1.0%Y

(3)

(3)

.... .
....

2 yiars 1.8%7/
22 years 1.04=t
.L. ...

2 years (3)
1 year '43)
1 year 2.0%

2 years--
8/

1 year,

year
1 year

1 yearl,
2 1/2 ..years

1 year
. ... . .

7,07v

... . ......
1 year

0

. .. 1 year .

ft . 1 year . , .

1 year
1 year .

ON
O. ..

1 year 1/ A,
18 months-1 2.0%4(

OOOOO . 1 year (3)

2 years-
2 years . O ...

(3)

(Table continued on next pge).,
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TABLE202,--CamputATioN wam, EFFECTIVE DATE; PERIOD.OF TIME TO QUA4IFY FOR
EXPERIENCE RATING,ThAND'REDUCED RATES FOR NEW EMPLOYERS (LONTINUED)

State

(1)

Computation
date

(2)

Effective date
for new rates.

(3)

Period of time needed to-
qualify for experience rating

At least
3 years

(4)

.

Less
3 year

.

(5) '

Reduced rote
for newt

'employer

(6)-
.

Tenn.
Tex.
0-ph
Vt.
Va.%
Wash.
W.Va.
Wis.
Wyo.

Dec. 315/
Oct. 1 -1"
Jan, 1
Dec.'"31 (

, June -30 ,J.
July 1

tJune'30
June 30 ..
June 30

July 15/
Jan. 1-/
J. 1. .

July 1
Jan. 1
Jan. 1
Jan. 1
Jan. 1

I

..

Jan. 1
.

X

X-
. . .. .

..

....
X .

X .

.

.

1 year

. 1 year
1 year 1/
2 years-'

.

18 months
.

w

.

1.0%
2.7.

(3)
1.0%

.

1.546

... ..... .
,

Period shown is period throughout which' ER's aipount was chargeable or duringwhich payroll declines were measurable. In States noted, retiairemente for
pgperAenoe rating are stated in the law in terms of subjectivity, Alaska, Conn.,
Ind., and Wash.; in which contributions are payable, Ill. and Pa.; coverage, S.C.;oT, in addition' to the specified period ofchargeability,' contributions payable
in the 2 preceding CVs; Nebr.

immediate reduced rate ,for. ewly-coveked ERs until such time as the ER canqualify fora rate based on experience.

Rate for newly-covered ERs is the higher of '1.0% or State's 5-yr. benefit
cost ratio, not to exceed 261%, Conn., Xiang., Mdl, and R.I.; average industry tax("Kate but. not less than 1.0%, Alaska; higher of 1.0% or the patecequal td the
)average rate on taxable wages of a1a. ERs'for the preceding CY not to exceed
2.7%, D.C..; higher of 1.0% or State's-3-yr. benefit cost rate, not t9 exceed 2.7%,Minn.; higher. if 1.0% or that percent represented by rate'class 11 (1.2% to 2.0%)
depending upon rate schedule in effect, Vt.; ranges from 2.0%-2.7% depending onrate schedule in effect, N.Y.; average contribution rate but not more thin
3.0% or less than 1.0%, Maine.

4 '_.-/For all. newly-covered ERs except those in the construction industry, Miss.and'Pa..; only for newly-covered nonprofit ERs and governmental entities making
contributions, Mo.

''For newly-qualified ER, computation date is end of quarter in which ER maets
experidince requirements and effective date is lvmediately following quarter,S.C. and Tix.rr

For CY 1978 and 1979, newly-covered agricultural employers pay at the rateof 3.0%. Other newly- covered empl sAppy at rates ranging from 2.7 -3.5%,
depending on the rate schedule in e f Titor the year, Oreg.; and an ER's rate
will not include a nonchargeable benefi s component for the first 4 yedis of
subjedtivity, Mich.

,
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ABLE 265.1-4-YEARS OF BENEFITS,-- IBUTIONS,-AND PAYROLLS USED IN COMPUTING RATES'OF
EMPLOYERS WITH AT LEAST 3 YEARS of EXPERIENCE, BY TYPE OF EXPERIENCE-
RATINGFORMULA'll

State

(1)

Years of benefits

(2)

'

used Years of payroll*

(3)

Ariz.
Ark.
Calif.
Colt:).

D.C.
Ga.
Hawaii
Idaho
Ind.
IOwa.
Kans.
Ky.
La.
Maine
Mass.
Mo.
Nebr;
NOV.
N.H.
N.J.
N.Mex.

N.C.
N.Dak.
Ohio
R.I.
S.C.
S.Dak.
Tenn.
w.Va.
Wis.

Mont.

Conn.
Fla.
Md.
Mich.
Minn.
Miss.
Oreg.
Pa.

Reserve-ratio formula

All past years.
past years.
past years.
pilot years.
since July 1, 1939.
past years.
past years.
since Jan. 1, 1940.
past yeaTs.
past yes.
past years.
past years.
since Oct. 1, 1941.
past years.
past yeers.2r-
-past years. -f
past years.
past years.2/
past yeara.-f
past years.
past years.
past years.
past years.
past years.
past years.
since Oct. 1, 1958.
past years.
past yearn.
past years.
past years.
past, years.

Al].

All
All
All

)10.1.

All
All

. All
-,All

All
All
All
All
All

IAll

All
All
All
All

All
All
All
All
All
All
All
All
All

-.Average 3 years.2(
. Average last 3 oc.,5.y.aars.11
Average 3 years.2(
Average 3 years.3/
Average 3 years. -1
Average 3 years.
Average 3 years.
Average 4 years. .

-Aggregate 3 years.'
Ararage 3 yeXrs

.1/rage 3 year
Aggregate 3'years.
-Average 3 years.
Average 3 years.
Last year.
Average 3 ytars.
Amperage 4 years.
Average 3 years.
Average 3 years.
Average 'last 3 or '5 years.
Average'3 rears.
1,ast. year :2/
-Aggregate 1 years.
Average 3., years .
Average 3 years:
Last yearor average
.List, year.
,'Aggregate 3 yiars.
Last year. .-

Average 3 years.
.Last

years.

jkers.e.

.

Benefit-contribution-ratio formula

Last 3 yearstgi

Benefit-ratio formula.

Last 3 years.
Last 3 years.
-Last 3 years.
Last: 5, years.

Last 3 years.
Last 3 years.
Last 3 years.

Last 3 years.2(
2/Last 3 years./

Last 3 years.=
Last 5years.
Last. 3 years.
Last 3 'years.
Last 3 years.'

Average 3 years. Average 3 years.

(Tabl'A'COn inued on next page)
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TAXATION

TABLE 203,--YEARS OF BENEFITS, CONTRIBUTIONS. AND PAYROLLS USED IN COMPUTING RATES 00
EMPLOYERS WITH AT 4gAST YEMS OF EXPERIENCE, BY TYPE OF EXPERIENCE-'

FORMULA 1 WONTINUED) ,

State

(1)

Years ofjaenefits used/

(2)

Years of payrolls used-,

(3,)

Tex.-

Vt.

14Y0..'

Ala.
Del.
111.
Okla.
Va.

Alaska
Utah.
Waih.

Benefit-ratio formula (Continuedi
%

et 3 years.
it 3 years.
t 3 years.

'Last 3 year
Last 3 year/.
Last 3 years.

Benefit-wage-ratio formula
r -

'Last 3 years.
Last 3 years.
Last 3 years.
Last 3 years.
Last 3 years.

Last 3 years.
Last 3 years.
Last 3 years.
Last 3 years.
Last 3 years.

payroll - declines formula

Last 3 years.,
Last 3 years.
Last 3 years.

1/Including Mont. with benefit-contributiOn rtitio,rather than payroll declines
and Wash. with payroll decline rather than benefit ratio.

:In reserveratio States and in Molpt., yrs. of contributions used are same as
yrs. of benefits used. Or last 5 yrs., whichever is to the ER's advantage, Mo.;
or last 5 yrs. under specified conditions,..'N.H.

Years immediately preceding or ending on computation date. In States noted,
yrs. ending 3 months before computation date, D.C., Fla., Md., and N.Y. or
6,months before. such date, Ariz., Calif., Conn., and Kans.

Whichever is lesser, Ark:; whichever resulting percentage is smaller, R.I.
whichever is higher, N.J. ER. with 3,or more yrs.' experience may elect to use
the last yr., rk.%

r

t

2-30



TAXATION

TABLE 20487- TRANSFER OF EXPERIENCE FOR EMPLOYER .RATES, 1 STATEW
/-

Total Tranafers

MandatorY.
State (36

States)

Ala.
Alaska
Ariz.
Ark.
Calif.
,Colo.
Corin.

Del
*I/D.C.

Fla.
Ga.

Partial Transfers

Optional
(15

States)

(3)

Mandatory
(11)

states)

(4)

'Optional
(28

States)

(5)

Enterprise
Must be
continued
(26 States)

(5)

Rate for successor`

Previous
rate

continued
(32,States)

(7)

Based pn
Combined
Abrience,
1(19 States)

(8)

Hawaii.
Idaho 1.
I11.
Ind.
Iowa
Kans.

KY.

Maine
Md.
Mass.
Mich.'

;di

Minn.

Mont.
Nebr.,
Nev.22(

N.H.3

N.Mex.
N.Y.

N.Dak.

Ohici

Okla.
Oreg.
Pp.
R.I.
S.C. N.
S.Dak.

X

xil
-

.

0

X
.

0

IL

i

.

. .
x_67

o

x
. . .

X

X
X..
X
X

.1

.

x

X

X . . .

(Table continued on next page)
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TAXATION

TABLE'204, - -TRANSFER OF EXPERIENCE FOR EMPLOYER RATES, 51 STATES1/ (CONTINUED

State

(1)

Total Transfers.. Partial Transfers
,

Rate foi uccesso

Mandatory
,(36

States)

(2)

Optional
(15

States)

(3)

Mandatory
(11)

States)

(4)

Optional
(28

1 States)

(5)

Enterprise
mat be
continued
(26 States)

(6)

Previous
rate i.,

continued
(32 States)

(7)

Based on
Combined
experience'
(19 States)

(8)

Te nn . -4/

Tex.
Utah
Vt.

Va.

Wash.
W.Va.
Wis.
Wye.

.

X

. . . .

X

X

X

X

X

. .

X .

. . . .

. . .

. . . .

. . . .

.

X

. . . .

. .

Xz/
X

X

X ',

,

. . . .\

. . .

. . . .

X

X

X

.

X

. .

X

X

X

.

,

. .

X't
21Excltding P.R. and the Virgin.Islands which ha'e no experience-rating provision.

2/Rate for remainder Rf rate yr. for a successors who was an ER prior to
acquisition: r .

-4410 transfer may be made IA it is etermined that the acquisition was made
.

.

solely for purpose of qualifYtng for ducedrate, Alaska, Calif., Nev. and
Tenn.; if total wages allocableftotr neferred property are less than 25% of
predecessor's.total, D.C.; if agency fi

t

ds employment experience of.the enterpri
trans rred maj* be considered indica i

Y of the future employment experience of

iir

the s cessor, N.J.; t ruder may be denied if gqod cause shown that transfer wool
'

Transfer

be,inequitabla, N.Dak.
.

.
.

--. is limitqd to one in which there is substantial continuity of
ownership and.maMkgemedt,'Del.; if there is 50% or Morek of management transferred,
121.2.; if piedecessor had a deficit experience-rating altcount as of last
1.eompUtatiefi dote, transfer is. mandatory unless it can be shown that management or

. ownership was not substanti ally the same, Idaho.

2/By regulation.

2/Partial transfers limited to those establishments formerly located in anoth
State. \

f/Partial transfers limited to acquisitions of all or substantially all
ER's business, Mo., and W.Va.; to separate istablishnients for which seParate
payrolls have been maintained,

2/Optional (by regulation) if successor was not an ER.
.

2/Optional if predecessor and successor were not owned er controlled by same
.1 teriat andsuccessor files written notice protesting transfer within 4 months
of amiss mandatory, N.J:; transfer mandatory if same interests owned or controlled
bo t e predecessor an ,the, successor, Pa.

:4

2-32
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TABLE 205 !EMPLOiERS CHARGED AND BENEFITS MIXED FROM CHARGING, 49 STATES

WHICH CHARGE BENEFITS OR BENEFIT DERIVATIVES

Base-period employer charged Benefits excluded from charging

Propor-

tion

State ately

(28

1 Statile)

(1) (2)

In in-

verse

order of

employ-

ment up

to amount

specified

(11 p/

States);''

(3)

Employer Federal-

sped State

fled extended

(10 Statee), benefits

(18

Statee).

(4)

Ala. )(0/

Ariz. 41/

NJ

Ark. k , ky,

Calif. XV

141

Colo,. . .

, W

4

Conn.

Del.

D.C.

Pia.

Ga,

Hawaii

Idahg,

'113/

Ind.

Iowa

Kane.

I

1/3 wages

up to //2

of 26 x

curreni

wbai/

.

. 1

(7)

1/2 base-

period

wages.

I

.. 1 .. 7/

Rrincipalu.

I .0

X

I I

X

I

X

I

Benefit Reim-

award bursa-

finally ments

reversed on com-

(24 .bined

skates) wage

claims

(22

States)

(6) (7)

10

x12/

I

I

4. ,

(Table continued' on next page)

I

I

101

X10/

Major disqualification involved

Volun-

tary

leaving

138

States)

X

X

X,

X

Die-

chei)ge

for '

mig011-

duct

(35

States)

(8)

)4/

X

X

,X

X

X

,4.,

I I

X

X

Refusal

of

suitable

work

(12

States)

(10)

I nI I I

0

I I.



I

TABLE205.--EVPLOYERS CHARGED AND BENEFITS EXUDED FROM ING, 49 STATES

*ICH CHARGE BENEFITS OR BENEFIT CERIVATIVES CONTINUED

a

State

Base-period employer charged

Propor-

tion

ately

.(28.

States)

In in

orddr of

employ-

ment up

to amount

specified

(11

States)2(

Employer

speci-

fied

(10 States)

Federal-

State

extended

benefits

(18

States)

4

Benefits excluded from charging
A

Benefit

award

finally

reversed

(24

States)

Reim-

burse-

ments

on com-

bined

wage

claims

(22

States)

Major disqualification

Volun-

tary

leaving

i38

Stites)

Dis-

charge

for

miscon-

duct

(35

States)

involVod

Refusal

of

suitable

work

(12 .7--

States)

(i) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Miner ... . Most X k1-2 X X

6/recent- 9/

Md. (7) Principal l" o X 00.0 0010 .

0

00

Miss. .

.

. . 36% of . . .... .... 010 Mt X
'%

base

period

wages.

Micha . . . . 3/4 credit X . . . . . o o g/ le./

wits. upo

:-
to 35. II

km. 0
. x x x x x 4,

Miss. X ., .... . . II 1 O X MO 014 X X XI(

Mo. 0.. 1/3 base- . . . . X . . . X1.... / X X
, 1 ,

period"

wages.:;(

Mont: Moat

ecen 6

Nebr . . . . 1/3 base-

period

wages.
1

Nev.

N.H. . ..... ' Most
1/

recenr-

III*

'III

Oa 1

X

000
1106 00O

(Tableontinued on next page)
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xx--1
20/
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State

(1)

tt

TABLE205:14MPLOYERS CHARGED AND BENEFITS EXCLUDED FROM CHP)RGING, 49 STATES

MICH CHARGE BENEFITS OR BENEFIT DERIVATIVES tDONTINLED)

Bape-peiiod employer diarged

f

Propor-

tion

ately

(27

States)

(2)

In in-

verse

order of

employ-

, ment up

to amount

specified

(12 9/

Statis):I

1'3)

Employer

speci-

fied

(10 States)

(4)

Federal-

State

extended

benefits

(18

States)

(5)

Benefits excluded from charging

Benefit

award

finally

reversed

(24

States)

(6)

Reim-

burse-

ments

on com-

b ed

wage

claims

(22

States)

(7)

Najor disqualification

Volun-

tary

leaving

(38

States)

(Br

a

Dis-

charge

for

miscon-

duct

(35

States)

(9)

involved

Refusal

of

suitable

work

(12

States)

(10) )

N.J. X 3/4 base

weeks up

to 35.11/

N.Mex. X

N.Y. . . . . Credit

weeks up
'

to 26.2/

N XY I

2/N.Dak. X

Ohio . . . .

Okla.

Oreg. X0/

Pa. g X=.'

1/2 wages

in credit

weeks.

3/5 weeks. .

of empPpyW

mpnt up, o,

42.

S.Dak.

X

X 0ses
e foot, me se Seole

II

X

'X

X s s

X'

X

v o, ..... Most
.

X X

recent-:

, 8 . 'In propor- . . . . .

tion to

base-

.', period

Wages paid

by employer ,.

.

(Table'iontinued on next page)

.e,

I

SIIS X

XXI/

X

X

X

X

X

0,1

X

X

X



State

(1)

Tenn .12/

Tex.

Vt.

Va.2/

Wash.

W.Va.

TABLE 205.--EMPLOYERS CHARGED AND BENEFITS EXCLUDED FROM CH4RGING, 49 STATES

WHICH CHARGE BENEFITS OR BENEFIT DERIVATIVES (CCIIIINVED)

Base-period employer charged

Propor-

tion

ately

(27,,

States)

(2)-

In in;.

. verse,

order of
1

employ-

ment up

to amount

specified

(12 9/

States)

(3)

Employer

speci-

fied

(10 States)

(4)

Benefits excluded from charging

t

Federal-

State

extended-

benefits

'(18/

States

(5)

X

III

8/10 credit

weeks p

to 4

Most

recen4/

Most

recent-.
.15/

Most

,reoent.6-,

1

$ I

Benefit

award

'finally

' (24

States)

(6)

Reim-

burse-

ments

on com-

bined

wage

claims

(22

States)

(7).

Major diequalification involved

Volun-

iary

leaving

(38.

States)

(g)

X

10

X

,. i. I1. 9 9

(4)

a

X

charge

for

miscon-

duct.

,(35

States)

(9)

I

Refusal

of

suitable

work

(12

States)

(10)

X

ii"
.uSate has benefit-wage-ratio formula; benefit wages are not charged claimants whose compensable

'unemployment is,of short duration (sec. 220.03).

2Limitation on amount charged does not reflect those States charging one-half of Federal-State, /

extended benefits. For States that noncharge these benefits see column 5.

Half of charges omitted if separation due to misconduct; all chargee'omitteiif separation due to

aggrailated misconduct,. Ala.; mission of (charge isilimited to refusal of reemployment in suitableyork,,

Fla., Ga., Mainel Minn., Miss., and S.C.

(Footnotes continued on next page)



(Footnotes for TA10,1 205 qontinued)

1/Charsee are omitted also for clailants leaving for compelling personal reasons not attributable to BR And i

not'warrantine disqualification, as well as for ciaimantk leaving work due to priv or lump-sum retirement

plan containing mutually- agreed- upon mandatory age cline, Aril.; for claimant who as student employed on

temporary basis duringlP and whose employment began within vacation and ended with leaving t9 return to

school, Au.; fortlaimants who retire under igreed-upon mandatory-Age retirement -plan, Gs". ar claimant

convicted of felony or misdemeanor, Mau.; for claimant leaving to accept more remunerative job, 1a4 for
claimant who left to Accept recall from a prior IR or to *mph other Work beginning within 7, days and hake_

---at-liair-17wieTrilip-illiptiliaing pursuant to: agreement permitting employee to accept lack7of.lork

separation and leaving unsuitable emplOyment that was concurrent' with'other suitable employment, Ohio; if
' benefits Are paid after voluntary separation because of. pregnancy or marital obligation, S.Dak.; if claimant's

Lemployment_ otright to. reemployment wa1 terminated-by his retirement pursuant to agreed=iipon plan specifying

mandatory retirement ileVt.; if tlaimant leftzto move with spouse or to accept .40V work which lasted less

'thai 30'days and subsequently refused offer of reemployment from original ERO/c ''

'Charges omitted for ERs who paid claimant lees than $300, Conn. and $40, Fla,; lies than $500, Colo.;

less: than 8 x wba. S.C.; less than 1695, Vt.; or who employed claimant less than' 30 days, Va.; not more than.

a wks., Mont. by regulation; 4 consec. wks, N.H.; or'who emR1 ed claimant,less than 3 wks. And paid him ,4
less than 120, Mo.; or who;emplciyed-claimInt less than 30 day and also iftherthas been subsequent,,

employment in noncollerid work 30 days or more, W.VA.; if ER co tines to employ claimant it part-time work ,

to the same extent as in the'BP, N.Y., Io., mil., Ark, la.'', Hawa4i Kans., Del.,11154.4 N.C.,Calif.,. ,

Okla., PA, ..

*'

Z(ER who 'paid largeat,amount of BPW, Idaho;rlaw alseprovides for charges to base-period ERs in inverse i

,

.

,

ofdir,ind.. ER who paid .75Z of BOW; if no principal ER. , benefits are Cbatged,proportionately to all base-
period ilZ Md. ,

t/
Benefits paid based on credit wks. earned with ERs involved in disqualifying acts or discharges, or in

peridds of employment prior to disqualifying acts,or dischargesare charged last in inverse order.

'An ER who paid.90% of a claimant's BFW in one base period not charged for benefits based on earnings

during subsequent BP unless he employed the claimant in any part of such subsequent BP,

1.q/ ,

Charges-omitted if claimant paid less than min. qualifying wages;,,Asib, Ark., Colo., GA., IlL,,Kans.,,,,

, Nev.,, I.H.0)hio, Oreg., Tent., Wash.;lorbenefits in excess of the amount payable under Statelawi 4'!

AtkA Idaho, Ind., Iowa, N.H.,and 221,; and forlinefita based on aperiod previouato-thi claimant's BP,. E.

11/
But,not molt titan, of BPW if ER makes timely applicatibn,

.

IF;

a/Charges omitted if benefits are paid,due to allatural disaster`, ., Tenn.) Pa.is
By regulation.
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0

I .4

TANI 41.4111 RECOIREEMI, FOR tar ND LEAST FA

ORAN OF RATES FOR NOSE SOME

SODAS

V

state

(1)

Most favorable schedule

fund must equal at least

(2) (3)

of rateL

L3 Hifi than En. florid. .0.5 3.6

amt -J
Alaska Reserym multiple equals

OW(
Ariz.11/ ,p1 of payrolls

Ark. 21 More then 5% of payrolls

' L51,payrolle

ttlo. $125 million

Conn. More than 8% of payrolleV

Del., $5' million

D. C. 4% of payrolls

More than 5% of payrolls

Max.

(4)

Ga.

Hawaii'

rt

5.0% of payrolls

1.5 x reserve

fund

Idahoill 4.751'bf payrolls

Ill. 11 (9)

Ind, a 4.51 of payroll!

Iowa

/

Carreht reserve fund ratio

. highest bemefit cost rate,

Kans. .51tf,payrolla
, ,0

pia; , 17)

12,5% of payrolls

Maine Reserve multiple of over 2.5 0.5

0.6' 3.1

0.1 , (12)

0 4.0

0 3.3

0 3.6

0.1 4.6

0.1 3.0

0.1 2.7

0 Not

, IF
Least favorable schedul

!pacified

0.028 3.2

0.2 1 3.0

0.2' 3.24'i

0.1 , 4.041

0.02 2.8

0 4.0

3.6

3.2

2.7

3.1

0.1 2.9

0.4 4.2

0.3 6.9

0.1 7.5

0 2.7

0 3.6

ma,
NI ss. !!1

M).ch.

Minn.,/

Miss.

Mo.

8.51 of payrolls

4.01 of payrolls

Not specified

$200 million

5.5% of payrolls

(Table continued on next page)

t,

Nh n.fond Wince it less

than

(5)

, Pm/ of tatak

Min. ,

(6)

Max.-'

(7)

0.5 4.0Min. normal amountl/

Reserve multiple lose than

than 0.330/

3,0 5.5

31 of payrolls (12) 2.
111 2/

2.5% payrolls 0.1 4.0

2.5% payrolls 0.4 3.9

0 or deficit 0.7 3,6

0.4% of payrollsV 1.54\ 6.05

Not epecifisd 0.5

21 of payrolls

4% of payrolls

2.7 ,

Not

2.713

4.ra -4

ipsdified

Li% of payrolls 0;01 3,52

$15 'million 3.0 3.0,

1.751 of payrolls 2.7v 4.4

(9) 0.1:1 4.0

0.91 of payrolls 2.7 3,3

Current riservi fu ratio 0.81

0.

6.0

3.6

highest b4neflt c . rate',

1,54 of payrolls

(7)0
2.7 4.2

$110 millio 2.7 3.9

Reserve multiple of under 2.4 5.0

4.5

3.51 of payrolls 3.0
.13/

1.51 of payrolls 2.2 6.0

Not epecifild 0,3 6.9

$80 mi;lion 1.0 7.5

4% of payrolls 2.7 2.7

Greater of 2 x yearly ,con -

trib. or 2 4(yeaTly bens.

paid

0.5. 4.1

65

.



I

state

(1)

Tal 2:61-Ft RSIRDE
F

refs MOT N #STFRA4C
AND RAO O RATES 0 HIE onwintATINE

Most. 1 schedule

Fund swig egi licit

(2)

Mont.,/

Nabr.0

N.41,

N.Y01

N.C.

N.Dak

Ohio 1//

Orig.

14,41/

B.C.

6. Da

Tenn,

TeL

'Utah

Vt. VW
Va.

6

W.Va.,/

No,

le sohedultiV,

Max.

(7)

2.5% of payrolls

(4) ,

_

1100 million

DM of payrolls

4% of payrolls

101 of payrolls

9.51 of'paYrolla

91 of payrolls

301 above min. safe level

More than 3.5 x bins,

2001 of fund adequacy .1

percentage ratio

(?)

9% of payrolls

3,5% of payrolls

More than $11 million

$250 million 0/

Over $325 million."

3.51 of payrolls

3 x highest ben. cost rete

5.71 of payrolls

$110 million

More than 4.51 of payrolls

0.5 3,1

0.01 2.1

0.4 4.3

0.1 4.2

0.1 34

0.1,

0.2

0

0:1

5.7

4.2

3.6

3,,1

1.2 2.7

0.3 Not

specified

1.0 2.8

0.25 4.1

0 4.514

, 0.3 Ca-.

0.1 4.0

0.5 2.4

0.2 2.7

0.05 2.7

*Alials pay at rate of 3.31 for CW's 1971

Not specified

0 3,3

0 1.0

A Not

snacifisd

irnd

1.01'of payrolls

(6)

IA_ annul-bank payabla__

(6)

2.11 Of,payrolls

1% of ptyrolia.

Less than:51 of payrolls

and leas thah $12 million

in general account.

2.5% of payrolls

3% of payroll,

60% below min. fife loyal

2 x average amount of bons.

paid in last 5 pm.

Fund adequacy percentage

ratio less than 1001

(7)

/2) of Krone

1 of payrolls

million

65 million

$225 million

0.51 of payrolls

0.5 x highest ben. cost

0 of molls

3.5% of payrolla

$60 million

3.51 of payrolls

3.1

0.1

2.7

0.6

0.4

2.6

Not

specified

2.2

1.3

4.1

0.75

0.1

3.0

1.2

Not

specified

34

2.7

I I I

2.7

34

3.7

1,1

6i5'

6.2

9,1b

5.7

4.2

4.3

3.7

40 I-

4,CY

4.0

4.1

4,1

4,1I/

(9)'

3.0

5.5

2.7

3.0

1979.

(Footnotes on next page)



Excliides'P.R. and the V4.; which have no expai:IMn4;i7o:flii rt;!Ivfelng',':'''Iel.al§6 Table.201
1. ,t

,Payroll used is that for last yr.:except as indicated:last 3 .yri, Cow,; average 3 yrs., Va.; (ast
yrk or 3-yr, 'average whichever is' lesser, Ra. ii,li..i4e.ri''SJ. .11enelltetied are '1'80'5' yre,,, Okla..i, . 4.

.

, , 1.111110.1
r

. .

.

. .

.. .1/One rate,sehednie but many schedUles of
.different'1

requirements 'for specified rates applicable with
differed? State. expFienCe .fectirs, Ala. InHiss,11viriationi. in rates ', on, genera' experience rate
and excess paymenteldjustment rate.7f the .former is leas than 0.5%, 't ttei is 'not added; In Va. , an

' indefinite numbs; cbedulesr when fund fells:below )412% (3% after July1., li81)' of taxable payrolls, rates
inert' d by 40% each ER's rate, rounded to nearest 0,01% ./,

4
... No requirements :for .fund balance in law; rates' aet.:by.agency in accordance with anthorization in law.

7* requirement is 1 or 2 of 3 adjustment factors. used ii.determine rates. uch a factor is
'added Or, deductalfrom an ER'.11 benefit ratio, ;Pia, In Pi. ;'redueed rates are suspended for ERs whose',

Tame account .balance is zero or lust Rate shown 'includes, the maximum contribution .(a 'uniform raft.:,'.
added, to Celina rate), paid' by all Pk in,Oel., 0;1 to 1.5% according to ,a formuli baaed on highest .
annual cost in last. 15 yrs.', in N.Y,, and Pa.,..o.1 to 40:i 7-1

.6I
until which 1Suepeneion ofleduc'etrates is effective until next Jant., 1 on whic fund eq la $65 million), N,Va.

. , ,

"her rate schedule used whenever benefits charged exceeds contribitions paid in any year,,,H,,

.. Rata schedule applicable depends upon fund solvency factor. A 0,4 factor Is required for any rate
;fidtiet$oli twig; 1.8 factor required for :is (,fanorable rate schedule, ik,, No rate 'schedules; ERs are

-grodPed according to their yrs, of experience, and !tea for each group are the aggregate of a funding
factor, an experience factor and a.State adjistment factor, Pa. ,

8/ ' ,

-Min normal 'Mount in Alai A.11/2 x the product of 'the payrolls bf.any 1 of the most recent 3 yrs.
and' thM hIghest benefits payroiiratii. for any 1 of Ihe..10 most recent Ili,. leserve. ;gage is' the,
Mind the reserve rate to the highest benefit costrate,, Alaska, Adequate reserve; fund defined.nel.5 x

.T.' highest binefiteoet rate ,dgring past ,10, yrs. multi lied by total taxable remuneration paid. by .ERs in same yr.,
Wail, Min safe.level defined as 14/4 x the highest benefit cost rate times 'total payroll for the
calendar year prior to 'computation date, Ohio. Highest henefit cost rate determined by dimiding: the highest
amount `of bensf$ts paid during any .consec, 12-month period in: the past 10 yrs, by total wages during the

4 Cie ending. within that period, Vt.; total benefit payments during past 10 years by wages paid during past'
\

: .5..'
Into Ion.. i .. i

fil $7 4or every 7.1illion by Ai,. 'the fund falls below,:$450 million, State experience. factor increased 1%; fir.;,
every $7 million by which the fund' .exceeds $450 million, State experience factor reduced'by ix,, Ill; Each ER" e

rate is reduced by 0.1% for .eachl$5 million by.whicithe'fund exceedi $325 milliOn and increased by 0.1% fir

., each '$5 million under $225 tillion....Max. rate could 1?e' increased to 8.5% if fund is:exhausted.Tet.4
4 . . f,q:I'.t.

0

4
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(Footnotes for. Table 208conti

.vy

Ratetare reduced by distribution of surplus. When ratio; of fund ba nce to total remuneration is

at least 4.1, 4,8, and 5.2%, sax.'percentage of total remuneration deem surplus is 0.40, 0.55 and

0.70% respectively. No surplus exists if fund balance.dods not excee 4% of total remuneration;

Rates elan do not include: additIonalqate of 0.1% added to each ER a,rate,each 'ear until there is

no outstanding indebtegess to the. Federal Unemployment had, Ala.; additional tax of 0.1% payable breveri

Elko defray the cost of extended benefits nor the stabilizatiTtax,rtiging from 0.1% to 0.3l4payable by

every ER when the fund falls below a specified perctntage of payrolls, Ark.; emergency tax of 03% to.

03%, effective whenever the amount in the fund is less than 8100,000,000711; additional solvency contri4

bptins of from CAI to 1.0%:ahlicablyhen the reserve percentage in the solvency account is less than

p.5%, Niss.; solvency,rate of .5% added to everrER'slate whenever the Tay determines that an $mergency

I'gists
N.Hf
.. an added rate of 0.5% added to every ER's rate whenever the ratio of benefits paid during the

preceding 6 months divided by the amount in the fund at the end Of the CY is less than 3, Vt.; a solvency

Iontribution for the fund's balancing account which is based on the adequacy level of such account; however ,

if the,reserve4ercentage is zero or more, the solvency contribution is diverted from the regular

contribution, Wis.

Subject to adjustment in any give yr. When yield estimated'on computation.date exceeds or is less

than the estimated yield from the rates without adjustment.

Max, possible rate same as that shown except in 114.1 wheie delinquent, ER's pay an additional\2%; AEli.,' c)

Fla. and Ro, where additional f an unspecified amount may be required. ,

3.0% if for each tf 3 immediately preceding yrs. his contributions
-11/

NOR,slate shall be m

exceeded Ciargee'.

15/
OT 3% a payrollsvii,greater

4u
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TAXATION

iABLE 40ND REQUI R ANY REDUCTION
RATE, STATES 1/.

state

:(1)

Ariz.'
DC.

Idaho
Ind.3

.

kr.
Md.
Miss.
Mont. ,

At
N.Mex.

;S.Dak.
Utah
Wash.
W.Va.
Wyo

1(

dollars°
' (4 StAtia)

Multi

)`.
Multiple

,

(3)

*is

15

. 75'

.

.
.

,
_: 60 _

.

*

ST
ti

of benefits paid
State )

Percent of payrolls
(12 States) -

'Yearir

(4)

Percent

(5)

Y10/411-

"(6)

,

.

t 1

3
2.4

1.75

-2
4
1

Laat:l
Last:1

-

Last I

it

(2)'

Last 1
...Last 1
Lastrl

1 Last 1'
-3 Last-' 1

.-

.0.5 Ladt-1
4'.0 1.test

-. 3.5 Last 1

Suspension' of reduced r tes is effective unt il next Jan. 1 pn which fund equals
$65 million, W.Va.a at any time, if benefits paid exceed coniributiOnsscredited, N.H.

Rate schedule applicable depends upon "fund solvency factor." An 0.4 factor`
required for any rate reduction,.

.

V ,

No EWA rate may be less than 1.8% unless.the fund bald/nee is at least twice
the amount of benefits paid in last' year, nor may any HIR's.rate be leis than 2.7%

' unless total aasets of fund in any CQ exceeds total benefits paid from fund
withispthi first 4 of the last 5' completed CQ's preceding that quarter.



BOND

TAXATION

DEPOSIT REQUIRED, OF EMPLOYERS ELECTING REImBuRsameNr,

1,

STATES
-.

State

(1)

Ala.
Alaska.

Ark.
Calif.
Colo.

1:,12,4111-."

P.C.

Ga..-

Hawaii

.'Provisionis 'Athount

'Mandatory.
(10 States)

a
(2)

50130,onal

19 States)
.,PerCent of.

total
payrolls
(7 States)

(4).

,Percent of
taxable
payrolls-f.
(.17:Stites)

(5)

(2) .

. . . .
' . "

Minn.
Miss..
Mo.
Mont.
Nebr.
'NOV
N.H. 4
N.J.
N.MQ
N.Y.
N.C.
N.Dak.

Ohio
Okla.
Oreg.
Pa.
P.R.
R.I.
S.C.

xg../
. . .

1. .

1.

. ,

iv

-

Other
(5

StateS)

(6)

(3).

. \

tir

2.7

3.0g/

1.0

G .

..,7j
(Table continued on next.page)



TAXATION

-State

(1)

S.Dak.
Tenn.
Tax.
Otifi

Vt.9.
,

Va.
V.I.
Wash.
W.Va.
Wis.

xWyo.

4

OR
.ECTING

IT REQUIRED OF, Et. RS
iteuRseierr, 29 CorrriNuED)

'Provision fa

Mandatory 4-"-

(10- States)

unt

optiohal
. (19 Stat7e4)H

2) (3)

Percent of
total

payrolls,
(7 States)

(4)

Percent of
taxable p1

Payrolls=(-
(17 States)

(5)

(2)

Other
(5'

'states),

-(6).

4.0g/

First $4,200 of each worker's annual wages.
..,

ar.., Amount determined by director or administrator: not to exceel 2.7%, Ala.'..f, '.

,1.0%, Utah; on basis of potential benefit c6st, Idaho; greater of 3 x amount of
regular and 1/2 extended benefits paid, based on service within past yr. or sum of such,
paypients during past 3 yrs. bdt"not to exceed 3,6% nor less than 0.1%, Colo.; not-

.... more than $500,000, Ohio. Sufficient to cover benefit costs butnot more than the
amount organization would pay if -it were liable"forkiontributions,°Wash.; determined
by commission, based on taxable wages for preceding yr., Va.; for the preceding yr. or
anticipated payroll for current yr., whichever is greater, Wis.Onsx., effective tax-

. rate x oFganizations' taxable payroll, S.Dak.; not to exceed the makimui contributidn
rate in effect, Conn., Mass., N.J.
.

Specifies that amount shall be determined by rhula aska; no amount
.specified in law, N.Mex. In Wyo., amount of bond may ran rom. WO to $30,000,

depending on ER's gross payroll.
,

\ !"'If admihistrator deems necessary because of finalatTaf conditions, Conn.; only 'for
..,

nonprofit organizations whose elections have been terminated for delinquent paymenies
N.Mex.; commission may adopt regulations requiring bond from nonprofit organizatioRS
which do not possess real property and idprovemente valued in excess of $2 million;
-regulation requires bond or Aeposit-of minimum of $2,000 for ERs with annual wages, Hof
$.50,000 oeless, for "annual wages exceeding $50,000, an additional,$1,000 bond
required for.each $50,1000 or portion thereof, S.C. ..

If

Exempts nonprofit institutions of higher education, from any requitement to. ma.

1 . "'
a deposit.

,

*.

By regulation; not lees than 2.07.nor more sn 5.0% of taxable wages, Ma
higher of 5.0% of tatalsahticipatedydges fo next 12 months or amount determi
the -ouilistion Ten. .

.
.

_ -...

I. .
( )

'(FOotnotes continued on,next page)



TAXAT I ON

(Footnotes for Table 208 continued)

Z/
ess

. .

,: bond or deposit requited as_condition of eleceion u l
Regulation states that.bond,or.deposit shall bp,rdquired 'kily if, as comp iced,

it is $100 or more, Colo
commissioner determines that the employing unit or a guarantoi possesses equity in
real or personal property'equal to at least double the amount of bond .or -deposit
recipirsid, ELL .

1.24mouut for payrolls unde $100,000 is'2.1j21 $100,000,$499,999, 1.5Z;
po0,000 -$999099, 1.oz; $1 mi lion mover, 0.5%, but'not more than the max..

. -

contribution that- would be pay hie.'

Provision inoperative;

.11/

,7.



TAKAT I ON

TABLE 209,--FINANCING pRavisioNs FORIGOVERNMENTAk-ENTITIES.

State
Single Choice
for Statek:

(2)

Optionst---
Reimbursement

(3)

Regular
contributions

Alaska
ix.

Cali
Co10.
Conn.

D.C.
Fla.
Gaa
Hawaii
Idaho-Ill.
Ind.

. IOWA
Kans.
Ky.

Maine
Md.
Mais.
Mi0h.
Minn. d
Miss.
Mo.
Mont.
Nebk.
Nev.
N.H.

.Me .
N.Y: .

N.C.
N.Dak.
Ohio
okia.
Oreg.
Pa.-

R. I.

Svc
s.vax: k

Tenn.
TeX.
Utah
Vt.

.

x

dr

r

..... '
X

. 4 .
o .. gib

ow

X
X

X.

X6
X

x
x,

X

X

X "-IP

X

X.
X
X

X

X
x
x
x

x

X

xZe i

X
*

x
x.

X

/C
X
x

x.91

tX

x

Special;_j
schedul

.22

(5)

x
x
x

.X

X6/
0 ,f

0,0 ....A. 4.

I.

4. 00.

ilifribl

X.. .. ..
X
X

...........
X ,......
X1.

.
X

X

-(Table continued on next page)

°

(A4akiit,1978)
,
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TAXAT.IIPN

209. --FINANCING PAOYISIONS. FOR GOVF_RttENTAL ENTITIES (C0411,4up)

,e'3`16D

State
Single Choice
for State-1,-k-

(2)

- Options--

30Pl.t
Wash.
W.Va.
Wis.
Wyo,.

jc5/
X

Regular
.

contributions

(4)

..

Speciai2/Schedule

15)

......
r "

' ...
2/All

-fineness
of Labor
-paid.

,_,JaStates except .Oklahoma requilte reimbursement;,see footnote 3. 111:- ------
benefits paid. to State emp oyeetELby approplikation to the State.-Department

Iwhich then reimburses the unempRoymapt comensation fund for benefits. ..

: ..-

31
4
4

1*

Requires State and any political subdivision electing cohtributio to pay
1.0% of wages into the State unemploymdnt compensation fund.

State pastitutions
agencies must reimburse.

igher education tiave_olitiFft---ofcontributions or
reimburaemant; Aall other

5/
No distinguishable politicalsubdivisions in the Virgin Islands.

6
LOCal Public Entity Employee's Fund and School Employee's Fund haveiieen

established ip the State Treasury to which politiCal subdivisions and schoolsg
respective1y,:contribute,a peraeniage of their payrollS and from which the Se,ate.
AneMploymentLicompeneation. fund is reimbursed, ior benefits paid. 'AZI

PolitiCal subdivisiOns may,alsO Partici:I:Sate in a Local. Public Body. Unemployment
Cpmpansati?n ReserVeFundmanaged by-the.Risk.MeaSgement Division. /See text for
details.

r.

-Governmental entities elect 'contributions. pay. ngross rather than taxablewages' and pan initial rate Of !9:0%- until a rate can -b ..computed the iyeh.
.followineelection ofscontribAtione based on the ER's'exp rience.'kg/

Governmental entities that efect contributions pay at 0.1% rate until they have
36 months 'Of experience, Ind., at-2.7% rate for the first 3 years oft.election, Wis.

Comities, cities and towns may elect,eitherregular reimbursement or thal.
ocal GoVernment Tax. Other political tub4i4i6Ions may elect eith r"regular .

reimbursement or regular contributions. See Ityct for det ils.
El.

. See text for -details.
.e

,

41111r P..1

2 -50 (August 1978)
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300. BENEFITS

.9.

The SoCial)Security, Act incorporated no standards-for benefits in the
FederalState.system-of unemployment insurance. HenCe there is no centr)l pattern.-

iukof benefit provisions comparable to that in coverage and financing.. TStates- .,. .

have developed quite diverse and complex formulaS for' determining workere! beneffe
right*: . _ .

:. --c.: . ..- -. .. ..

.
. -!%

.

.

_

The interrelaroIonship between.the'various.fdciore On Which these-benefit
righistdeioand-.-the amount of employment and wages - required to qUalify an indiiidual
for benefiti, the Period ior earning such wages, the method-of computiAg the weekly
benefit amount, and,the.- 'of: determining .the length of_- time for which benefits
may be paid--is-so -closentrit-is-Amportant to consideration all the
interdependent factors in .comparing the benefit formulas:Of'different State laws.
While'each factor isanalyied separately, in,the main, the discussion at various
points indicates the relationship.to.other factors.

.
4

. .

'-' Undeeall-State unemployment insurance laws, a. worker's benefit-rightidepend
on his experience4n.coVered employment in.& past period.of time, called the' '

base. perlod. 'The period during which. the weekly'" and, the duration of benefits
determined for7A:given worker apply to him is called benefit year.

The qualifying Wage or emploOyment provisiona attempt to measure the worker's
attachment to the labor force. To qualify for benefits as an insured.worker; a
claimant must hive earned a specified amount of-wagee or must have worked a
certain nUiliber of weeks or calendar quarters in covered employment Within the
';babe period, or must have met some combination of wage and employment requirements.
He must also be !ree from disqualification for any, of .the causes discussed in
detail in chapter 400:..-'-All but.a.few-States require a claimant to serve a 1/44ing
period before. his unemployment may, beicomPenaable.-.".

4

Ali States determine an-AthoUnt payable for'4" week of total.unamployment as
defined in the State-lair. "kisuallY a week of totilune4Ployment is a week in which

. the claimant performis'no!wOrk:ilind with respect to whiCh no-remuneration is payable.
In A few States,-specified-small amounts of odd -job earnings are disregarded in
determining a week of-unemployment. In most,States a worker Is partially
unemployed.iálaweek of lees than full-time.Work,when he earns less than his weekly
benefitam0m#i,.. ife-received.as..benefits for such ay week-the difference between:
-his meekly-benefit-amount And'hifir'birnings, usually with a small allowance as a.: ,
financial indUcement:to-take rt-time work,

...';-:.- .
. ..

.

_

. . .

Singer-1937, when the'Bureaut of Internal.Bevq,n0e-began collecting quarterly,
,report7i2f Indpilm$1, workers' wages for yse.:16f-the Bureau of Old-Age and Survivors
Iniurin , thost,States have been Collecting similar repOrts'ofquarterlY wages,
and have baled benefits On.these..reports. Some States. dci notmaintainwaghi-records
of all covered worker", but -Obt"in. the data.aneeded:.for .determining- behefit'rights.
of claimant' after.aclaim if fil,(Taible 3004..footnOte 4) .'

Molt States use the earnings,in the highest, quarter of the base period as a I.,.

basis for computing weekly benefits.. Other States,luse a percentage of annyal wa4es*
_and a'' few use an-average weeklt. -wage as a basis for computing' the ben it; kate.

3-1

7;



,---
In some States the weekly benefit is 'augmented by p dependent's allowance for
workers. with specified types and numberi.of deipendentiii- in a fail Of. therara;,6-nlY' for

. ....varicose in the higher wage brackets. -. ..
.

..

The 'maximum amount of benefits which a claimaht may receive in a benefit yearis expressed in terms of dollar amounts, usually equal to a specified number of .-. eks of bapefits for total unemployment. A Par,tially unemployed worker may thus
dui, hisiefilts for a greater number of weeks. In sever i States all 'eligibleclaimants have the same potential":,weeks*otbenefits,:i the other States, potentiralduration of benefits varieswith the claimant'S wages or employment in the base

.q rice, .up-to a specified :number of week* of benefits for total' uneMployment.
Mar d it On all these subjects is given below.

3iP BASE' ICID At BENEFIT YEAR,.

A worker's benefit rights are determined on the basis of his employment inoovirOd Work, over a prior period, called the: base period. Benefit rights remain',fixed for a period- called the beitefit year. ,The waiting period also is measured 'in or with respect to a benefit. Year,.
...-. st .

-..1304.101-' Typal of banefit /Oars: 4The beneiit year is usually a 1-year period ora 52-week :period during which..e worker 'may, receive his.annual ben4Wits. .Nearlyala States have 'what is. called.-Ar';44;diVidiaal benefit year in that fts beginning forany individual cialmentIie..related tate -nate .of -.' unemployme4 and the filing"'of. a claim (Table 300) ii In New Hara;pi red' in Florida for certain workers in thecigar industry, apdf.in Paiesto Etibo-'for' agsicultiiral. worker's, a potential benefit,year bovine for alrl ciakra.ants on a date specified inotthe law. If a claimant-tintfiles his claim -toward the end of stich! a imiform'benekit year, his benefit rightsfor that benefit year will expire 'shortly. Ordirujtrily, however, he will be elig.ile-.los bantatits in a new benefit peer at the same or a different rate.. -' :

.
I

e . kn most of the States With individual benefit years, the benefit yearbetgiri3t'with the week tin which a worker first tiles a claim which is valid in terms of a ,,..wage crialifidation (Table's 300 ,,and 301) . In.,Aratensas the -benefit year-begins with;the quaStei -in which &'claim is -first. filid; the effective benefit year may bey
. .40 to 52 weeks.. In-Massachusetts the benefit year begins on the Sunday preceding

r ,

. the filing of .a valid' claim, and .in New York., on the first Monday after the filing
.Of a valid orlgiffal claiis. Under -some State ,laws a benefit lye"0x4 does,. not begihuntil the ilaimant Imitate .not only the w4ge:-or- employment requirements knit alsoawaits one or more additiohal..tequirecnents (Table -=300,o, 'footnote New Yorleptvidss that a benefitNear can"begin claimant is not subject; toany disqualification or suspension.Of _benefits; hence, When a claimant ie,distgisalified, no benefit siear.,may begin ,until the disc uaIificatiOn runs out,, atwhich time hira- early' weeks* ofd employisent will have- passed out of the base period.

:, -*pee of base pe
Iri the former type-the date'es
depends on when the worker fir
benefits, that ii, on the begi

.beginning and ending dates of.for all workers.: A fOur'quar
States, however, lengthen the
focitnote 10; Table-301,.footno

_uniform benefit year for all cl

de.'. -Base periods alsO are individual or .uniform..
lishing the beginning and, ending stf the base' periodt, applies for benefits or ,first begins drawixtging of the ben%tli'l'yearr in the latter type the

e base period( are fixed in the law. 7Yare :the- -same' .or 5:Z-week period is used in ail s :Sevaral
Se period 'under speCified: 6Onatitione -,(Table. :300.5). 1410Q.:\frampshite, the 'only -State with ats, ha Et uniforn calendar year base peri

3-2
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BENEF ITS

In allStates the base period is sed for determination of qualifying' Wages
or employment, weekly benefit amount; duration-of benefitse.althoughein &oat
States the weekly benefit amount is-c puted froweiges in onlyione quarter of
'the periodATable 3041: :In some Staten, certain distribution is required. of,
bake- period Wages within. the quarters ,Of the beet& period (Table 301)..

A
. _

305. 03 ) Lag between bake period and benefit year.--in Maseachusetts, Michigan,
Minnesbta, Ohio, Vermont, end Wisconsin' there is no leg betweefi the end of the base
.period and the beginning of the benefit Year, in New York there'is.a lag of only.
1 week and Now Jersey and Rhode Island,.of only 2 weeks. In States (Table 300)
in which t base period is the last four quarters prior to the benefit yetar'end
the benef ear bins with the week of a valid claim, the lag, is less than one .-

quarter; In States t4 which the base period is tries' first four,ofthe Idlet five '1;7.1

complet leudek quarters prior to the benefit year, there is a lag period of i

.3 to 6 nthet in Arkansas and Colorado, one quarter. Inqffaliforrila and Illinois '',.

.
tree. la ii 4 to 7.mohths. l

10! .

1-
-

En New Halpshire, with uniform base period and uniform 'benefit year, the
lagsbetween the end oethe base:period and the beginning. of the benefit year
is 3-Months. :Howelpir,-the.leibetween the end of the, base perrod'and an ,' ,i

indiVidual's Unemployment may:be, almost lfmonthe longer! i.e., almost 15 months.
..

. ,. ClailaWs who exhaust their benefits before the end of a benefit year'must*
_wait until:Fnew benefit year'befotethey an again araW!benefitsMaSed on'a new
jai's. period. In no State can'a cleiman qualify for benefits in a second benefit
year-unlesisuch diaimant has had sothe,emPlOyment since the beginning 'of the
precediAsibenefit year: in maksaahusetts; MichiganOtinnesotap-Ohio, VerMont, and
WilICOnain.'beCeuee there. is no lag between the base period.and a benefit

_ determination; in Hawaii, Nebres]ia, New Jersey, New'Ybrk, Rhode Island; Utah,
and Wyoming'bec thelag is too short to perMit-any"oindividual to meet .the
employment qualliCtion. See sec. 310.04 and Table 302_for special' quilifying.

. .
-requirements for a second benefit year. '

J

,.....

310 QuAilFYING WAGEi OR EMPLOYMENT

'All States re quire that an individual must have earned-a'Apecified amount,
4 of jeagesi;d%W0.111t bade worked- for w.certein Period of time-within.the bases
; period, Or''bott:tO-qualifY_,fOr_ benefit. Thappuxpope of IsuCh qualifying

.=requirements i to admii to partici tiOn in th¢ benefits d the system onlm
such workers as are gentinely attac d to the labor force of covered worker*.

310.01 Multiple of the weekly enel.t 9r high -quarter_ovee.--Sgme
States expreis their' earnings requirements in terms of a Specified'InuTtiple

tbe' weekly bonefft amount! Pennsylvania, PUerto-Rico and.thepVirgin Islands.
hsveweighted schedules that:require verYingdiulpiplesZor:varying weekly

-''benefits'. A few of these Stated- tinve n e04own-provision under'Which a
'claimant who has not earned the required multiple of the weekly benefit cain
qualify for a lower penefit amount if the base-period' wages are equal to the
qUalifying-imount for the lower benefit bracket (Tab1q 301, footnote

4

-.All States with a wage qualification in terms sog!A multiple'Of a weekly
benefits have .b weekly benefit-formula based on ,high-quarter 'wages'(sect 320,01)
The., multiple used in the qualifying wage formulia (21+ to 40 but typically ,3D)

A .



BENEF ITS
,Apo greater tAan'the denominator in the fraction used in computing the weekly.Menefit. In these States-the formulaautalatically requires wages in at least.

two-quarters of the.base piriod except for those claimants who qualifY for the
miftimum Weekly benefit.

e
- . #

Mos
benefit a a'specific requirement of

of the States with a-qualifying requirement, of a Multiple of the weekly

tCa46
Wages in at leas two qdarters which appliesespecially ,workers with-large high-quarter wages and maximum weekly beriefils. .

Tennessee's sequiresient Of base-period earnings Of 6 times the weekly benefit
amount for claimanta at the maximum weekly'benefli amount and 36 times the weekly
benefit' amount for all other bliximan s means that all claimants in Tennessee musthave earnings .in at least two quart s. '.

Alabama, Arizona, D ist of Columbia, Georgia,,, Maryland, Montana, Nevada,Worth carolina, 0 a ma,. South Carolina, and Texas require,1-1/2 times high-quarter
wages, Idaho, 'Indiana and NeW meiico. require 1-1/4 times high-quarter wages;.-
Kentucky requires 1 -3/8 times' high-quarter wages; South Dakota requites earningd.outside the high quarter of at'Least ten times the weekly benefit amount. of:these States,. the District of. Columbia and Maryland have stepdown provisions.
Maryland 'specifies .in a benefit schedule.the amount of base-period wages iequiredfor each weakly benefit amount, -rather than compute the amount by multiplying theindividual's high-quarter wages by 1-1/2 (Table 301, footnote 5). Thus, atthe *aximum weekly benefit amount, an individual might meet the qualifying
xequirement with earnings in one quarter. .

..
'

-.Many of-the-States with a high-qUarier formula have an additional
requirement of a specified,minimuM amount of earnings in the high quarter
(Table `3;Q1)'. -Such-provisions tend toe Ate from benefits part-time andioi.viiamorkeSi whose averale weekl Wings m.WOhtbe:less than the State'sminimum benefit. New-Jersev, bkiahoMi, RhogafTsland, Texas and Wyoming have
alternative base-period qualifying requirements 1Table .30l, footnote SY.

e.
310.02 Flat quatifigng amount.--states wIth.a.flat minimum qUalifying amount-riclude mostiStates with an,annUal-wage formula fOr determining the weekly

Nsnefit.(0.6...320.431) and some States with a high-quarterwaie benefit formUla.
En'addition, Puerto:Rico has a'flat.qualifying requirement for'
rorkers(Table 301, footnote 10). Tn all these Statea, any worker earning thespecified amount or .more within the' base period As entitled to "some- benefits,,ut the flat qualifying amount'qUalifies for only limited amounts of benefits.-4aeAualifying.amoOnte for higher weekly benefits are included in the quarterly
wr annual amounts Which entitle a claimant'.to higher weekly benefits and more
teeke of benefits,-.according 'toithe details of ..the (Tables 304 and
109) :.

.Of thosStAtes with-'a'flat qualifying amount-And a high-quarter formula,'early all reqUire-wages,in more than one quarter -to qUalify4for.any,
enefits: Iowa,maine end Nebraska. require. a specified amount of
arnings ouiside'the high quarter. Alaska, with an. annual wage formula,,`
equirea-a specified'amount of wages outside'-the-high quarter. Californla,'and1st do'nOt require any.wages in a quarter other that the highuarter to-qualify for benefits.

3-4



40 A310.03 Meoxa empkoyment.--Nearly one-fourth of the States require that
. an individual saast'have worked a specified number of weeks with et least a
apeckied weakly wage. Florida, Michigan; Minnesota, New Jersey, New York, Ohio,
Rhede Island, and Vermont count only weeks in which the claimant earned the
re ed amount beweges (Table 3014,Jbabnoto 7). Hawaii requires 14 weeks :of -

nt in addition to wages of Sb times the individual's weeklylenefit
4'1,4mount. Washington requires 16 weektebf eniiDloyment with 'wages fn each 'week equal

to 16 percent of the statewide average weekly wage and total base-period
earnings of at least 15percent'of Jghe average annual wage or, alternatively'?
600' hours Of,employment with total rarnings of at'least 15 percent.of the

araga_annual_wage.: Wi'aConsin requires 15 weeks of employment but specifies'
'that a claimant need earn the required 'averege.weekly Wage for the minimum
benefit inonly one of those weeks.

BENEF I IS

i
. ,

New Jersey and Rhode Ialand'alSo have alterntiV base-peLiod:qualifying ',...

'requirements (Table "301;' footnote .9): :Two States, egon and7Utafi, have --.,1

t
elightly_different-provisions in that they require, t only a;'specified number of
Weeki in each of which'the claimant earned a specified amouA, but als6 additional
wages in the baselieriod in order to Meet thequalifying requirements of the law
(Tab+e.301). . - ,

4
, )

. 0, '..

310.04. Reqiiailting rSquiilemes.'..--All States that have a lag between the

:-
,

.

base period and benefit year pIerce;"limitations on: the Use:of lag-period wages'
for the,,plarpose.ofqualifying.ibr benefits in the.second:benefit year Ase6'....305.03)..

The purpose 01 these,special'proVisiona_is-Ao4Pevent benefit entittement in
2 successive benefit years following a single separatiOn from work; th$ Pro-
rtatoni gencrally4equirwagesmOre recent 'than ttga lag fieriod,::eitherin ''

: addition to oras part of thd'Usual base-Period wages requisite-to establishing
a'benefi Year (Table. 302) In many states the amountAnindi-xidual must:earn
.inorder, toqualifyfor.benefits'in' a second benefit year is .expressed as an'
Amount (fron 3-to 10) times the weekly'benefitamount. A fe4=States require an
aid dual to-earn wagescubsevent.to the beginning pl ttie individuaPs precedimg
be year sufficientmeetthe minimum q ifying treq irement.. In addition,

.

tes.specify that-the*ages needed to alifymuS nby earned i mired
:-.'t .4-,.._

'315 WAITING PERIOD"
0 "Ir

The waiting period is a honcompeniable perio
Worker must have ..been otherwise _eligible for benef
require a waiting period of 1 wee of total unemp
payable. The waiting .period may e waived in Georgia if the un
not -the fault of the claimant and may become compensable in se
States under. Specific conditions (Table 303; footnote 3). Th
quireniant may be susgended in New York and'Rhode,Island lah'
esAltsdirectly from a disaster and the Governor declares t

Aft4t. ofrsgnl-: h' - -a M .

, '
., ..

lb most States the,Walting-period requirement40 terms oemeeks A.gartiam
1P11.11P6aRloYment id the same imki eeka of total unemployment. 'In A4abania, 1 week ,
ort pitreial unemployment tan% ired before benefits are payable. -In New York

2 Weeks,of.pertiwI.U4641-11,oymen are Counted as 1 -week of total unemployment.
' IA New tortelti0170.6.* "efe ve aaYs"-Whish constitute tpe.wiliting4period may

be acqum4lated'in ):' 2,73, c 4 ',leeks. in,these States awaiting period
-

5!!

.., ,
, '

..

uilimploiment in whi0 th4
ts. All except twelve t States
yient Wore 1benefits. are

ployment is
ral other'

wakting-period
unemployment-

e.existence of a

,

... ..

.Coani, Del,., Iowa, Icy.,-Maide, Md:* Mich., Nev.;,- N.H.,
k '

-

.T.S
. e * -'':

. a . . w , .

Mb 4.
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BENEF ITS

served 'in weeks 121 total or of partial unemployment qualifies alike for benefits'
.gor total or partial unemployment. In Montana_and West Virginia' no waiting Ariod

'benefits

required for benefits.for partial unempibymeni, and the. waiting period forLai
'benefits for total unemployment is in terms, of weeks of total unemployeent.'

. IA all States the.yeiting period is served in'or with respect, to a be " ayear. Lees. thant711.1f Eh. States provide that there' shall ,be no interrupti
of benefits for consecutive weeks,of unemployment continuing into a new bane
year (Table '303) : in,these States the waiting- period, requirement has ,,to be metIA,. later the mow benefit year, the claimant-ia again unemployed. some

,StAte. provide that the waiting period may be served. in the-last weekof
4,14 theee-states a worker who has exhausted benefit rights '
0Wor the benefit ,year,eind who remained unemployed or again became unemployed
before the beginning Of the new benefit year could-serve' Ofwaiting period in
the last week of the old benefit year.

.1).
320 WEEKLY BENEFIT AMOUNT . .

, .
,..

I'll tikes except New York measure UnemploymenYin terms of weeks. .T44 maiority

.1'

of Statee determine eligibility for unemployment $enefits On the basis of the
scalill'sdai. oak (Sunday through the following Saturday); the rest1 paybenefits onthe bae3s7of A flexible week, which is a period of 7 consecutive daysibeginning
With the first day fof which the claimant becomes eligible for the paymmit of
unemployment; benefits. In many Stites-the claims.week is adjusted to coincide
with the employer' payroll week when a-worker files' a' benefit claim for partial.-
unemployment.' The claims week in..New York runs from. Monday through the.folao4ing
Sunday. All 'cif the States hive agreed,.via the interitate Arringement for- 4
doibining Employment and Weigee, to use the type of week used by the agent State
in_bombined,wage claims.

"-

-
.....

. kweek of total unemployment is commonly defined as one in which the .individual performs no services and withrespect to'which no' remuneration is
payable-,, In Puerto Rico a worker is deemed totally unemployed ifearni gs:'

..

from self-emOloyment areletis.than:l-T/2 'the benefit amount or -;po4
service is performed fora working period of 32 'hours or more intt4wee r'.In.
a few StateaWa worker is consid4red totally unemproyed in a weetelrep,thoUgh '
=ertain small amounts of wages are'-earned. In Alaska r..81-:$10 or

. -L/2 of the week benefit Mount: in Delaware, the gr. 0 or .30 percent ,i1
if the bene'fit SlIbunt in New Hampshire, one-fifth-6f ly benefit-amount ,-
!romany,eource is disregarded; in Nir.4 -Jersey, t b $5.cor-one-fifth.-
if the benefit in Vermont, $1.0 from any sourc `;Texas the greater-
)f $5 or one-016rth of the benefit amount= ,and in Mont

:
half= the wage6- overone- fourth of the weekily.benefit.ambunt."

, -',
-...

- 414 '.. ".
In New, York; unemployment is measured in daydand benefits are, paid for

4ch accumulation of effective days within.o. week.; effective day is
*fined as the fourth:-and each subsequent day._ 41?, al unemployment in a
reek beginciing on mond*y. kg, which_the cIaimkn ns not more than $4.5..
41,1 weocpertotivanenkplonwit. reAults,n,t114-, cumulatibn of-4 effective,.

sP aSs 445;14'

:

--,
NewAersey, North CarOAina SoUthi&Cirokni, and.leXed.,

1.

.

eCie
e

I ,



BENEFITS .

. .dailoalwe.k with ,4 to 6 days of unemployment, in an accumulation 'of 1 to 3
daYs. In .this digoussions, amounts for New York axe ,converted to weeks.

., . . .

.32O.,01 ForMutas for-coMplOine weeldy:benifjpeUnder all state laws a,
7wee8ly benefit'ethOUnt, that is, the enopunt paya41 fo a-week of total
Unemployment,,varisawi'th the worker's past was .Wit certain minimum and
'mailleuM limit'.. The period of Pait'iftges-ueid end the OrMulas tdi computing
benef4a from theee paatwages-vary greatly among the' States. Inmoit.OT the
Stat&IIthe formula is designed.toTcompensate for fraction of the 4u11- time..
weekly wave, 40.e.,.for a fraction of wage los*, Within the limits.ofmtnimum

--and-raikimum,binif-it',--amounts SeVeral-ittetee-provide-ad4tIonil,-auowancele,
for certain types of dependeste (Tables 307 and a00. . : :

..,

....bloom of the'States useA0fOrMuliWhiCh-baaes7.54nefitm on wages in that 7,

quarter of-the base period in which wages were highest ('able 30 :.. This'ca ender.
.

. -

quarter' hap been *elected a* the,pekiod which most nearly reflect fulI-time
,

work: A worker'syeekly'benefit rate, intended tO,repfesent a vertainproporti9P.,
of average weekly wages.in the higher quarter, is compute directly from theee.:.
wages.' In 13 States the fraction of high-quarter Wag/4,1s 1/26,. -Between the
minimum and maximum benefit amounts, this. traction gives w kers. with 13 full
weeks of (employment in the highqUarter 50 percent of their full-time Wages..
Since, it has been found, that, fora many workers, aVen'the quarSier-of highest :

earnings includes some unemployment,18 States-haVe compensated for thisby
using a fractionAmeater than 1/26, as follows:

..ma

Fraction

.additional three states
ave age*eekly::wage:in the big

oredo:the_*eekly benefit, is
eeklY wage;. and in Illinois'and

, Number
of states

.

2

Number
Fr,action Of States

1/23 2
1/22, 3

1/20 1

sputa the weekly benefit as a _percentage of the
aster, i.e., 1/13 of high-quarter wages. In
percent (approximately 1/22) of the average
South carolina 50 percent (1/26).

Othiir States use a' weighted s hedule,'whic giVee a greaterfproportion.of the
high-quarter Wages-tb iower-paid rkeri than'to those earning more.' in .these .,

States-the minimum fraction, varies.from 4/23. to_ 31, the maximum, from 1/11 to
1/2,S.. In Pennsylvania, an individual's weekly A.nefit,AmounV is based on a'
weightedschedule',-or 50 percent of. his. full -time Wage, if that. amount' is greater.

.

'7" Several States compute the weekly:benefit as apercentage of annual wages.
All but of thead(Use:a weighted.schedule which gives as weekly benefits a
larger preiortion:Wannual wages td the lOwertaid workers (Table 304) . In
additiOn,4tieto.**6 hasYa separate henefit schedule for agricultural workers:.
with payments ranging:from.$7:,for annual earnings of at least S150,-to 450, for
a'nnua'l earnings of $2,300.01 and Oyer::

a
Soma. States'computi. theyeekly benefi 4,amt.s aftorcentage of thi claimant's

average weekly wages,inthellase period or a Part_ of.the base period. Benefits'
-441qo the e-maxiMum arecomputed:at 50 percen f the:a:Otago. weekly wage in flofida4
Ohio, Vermont and; WiedOnsin, at,.55 percent in Rhode Inland and' t W:2/3.percent
in New 4ereeyi a!weighted.isOheduie is used. in Bichigan,and.New.York. .Minriesota7:.
computes the weekly beneitit amount .at 60 percent of the 4trst p85, 40 percent of
the nexi.:$05. and 50-poircerh.Of the remainder -of'. the indiVidual"* average weekly wage;.
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Florida computes the av rage weekly wage.by aividing'the individual's total
beee-periodwagesb0 the n er..ofweeks in which the individual was paid wages for
insured work. Rhode Island c tat-ell the average weekly wage by dividing total base-
period wages by Ole nuMber:Of weeks 0 which the claimant earned wages of at
least $40 and Minnesota; i* the nUmber of weeks in which 'the claimant earned wagesof at Xeast $50. .NeweJersey computes the average weekly wagaby dividing the
claimant's based period wages with thpost recent employer by the total number of
weeks.of employment with. that employer if the claimant had at least 20 such weeks -.during the bags period, otherwisaiiweekly-benefits are based on weeks of emplOyment
and.earnings with all bese-pprioNimployers. New York computes the average weekly.
wiger:by_dividing .totallDese-period wages-paid:by-all employers by the number-ofweeks
of employment furnished by all',eMployers. -Weeks in which the claimant-earnea/less
than $40 are.excludedfrom the computation 'unless feWer than 2Q WeekS'of.employment
remain After such excimeion: Ohio computes the:Average- weekly:Wage.:by dividing an

earnings4n.4411. weekS in Which the claimant earned at least $20
t4!-the n -ef such weeks. V4Ront computes the weekly benefit `amount Oh the
basis of the-tndividual's average weekly wage in the 20 weeks of'the base period
:11hich the wages were highest. .

. . .. - . .

.Michigan and Wiiconsin computeweeklybenefits on'av rage weekly wages from,

each etopioyer:eepareitely-in-inv'ersechrOnolOgical Order. In Wisconsin the average
weekly wage is determined-by- dividing the individual's weeks of employment*With'

.

'each employer within the base period'into the gross wages paid for such employment.
-A.substitute procedure is permitted where the resulting quotient. from this
computation ie ineguitable.

.
. i ,

,

,,.
. ,er

In Michiganan individual's average weekly wage is the average of'Wages.in the
calendarweeks of the base period in which wages ,in eXbess of $25, were earned
but.not lets than 14:weeks or more than the most recent 35 (34 if:all with one
employer) weeks. The Michigan and Ohio formulas'doinot provide a basil -ben
a specified amount"Of earningi. The schedules are arranged to show the Am unt whic
a'claimant in each dependency class must earn,toqualify for ea h7weekly
benefit rate. In both States, the maximumyeekly benefit and th '.earning required.

for the maximum benectt vary according.. to the class.
,.

_
.

11 States round WeeklY%benefits for'tOtal unemployMent (Table 504)..: In
52 St tes henefiti are paid in even dollar 'amounts, in.NebraSka in. $2 amounts'.

320.02. FTexible rn 4m weeldi4 benefits. -More than half the States proVide
*).for annual or sethiannual computatiOM of them ,imam weekly'benefit amounts liased
on"wagas within the State._'The maximum in th se States-is usually- defined as
50 percent of the';averagemeekly wage in cov red employment within the State during
a recent 1-year period and the computed amount usually beco es effective in July.
Under these provisions, the maximum weekly benefit-411Mount automatically. indrpases
to-reflect the upward' movementof Wages. In Ohio the:maxim is,adjusted,annually by
any percentage increase in the State"Average°Weekly wage during the precdOing'fiscal
year. The significant variations in the flexible,max um b= efit provisions Ate shownin Table 305.

'h 410
320.03 Flexible mitipium weekly benefits. = -In most

fit is an amount speciified in the law, ranging from
States--Kansas, New Mexico, 0regon and Wisconstn--

es the minimum weekly bene-
to 35. However, foul",

eve enacted flikexible minimum
benefits. New Mexico computeret-th minimum benefi annually.at 10 percent end Oregon
-at 15:percent of the State average weekly wage. Kansas computes the minimum benefit
annually' and Wisconsin semiannually at 25-percent a
the maximum weekly benefft amount.

19 percent respectively of
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325 BENEFITS FOR PARTIAL UNEMPLOYMENT

. .Alr States provide foi the payment of benefits when underemployment reacher
certain stage. In the maprity of States a worket-ieapartially unemplOyed in, a

week, of less than full-time Work if less than (in Puere5Atico, not in excesa4of)
the weekly benefit amount is earned from the regUlar 'employer or from od4-16b
earnings. In some States a` claimant; kp partially unemployep in a week vJe Xebee than
full-tiMe Work. when .less than .the weekly benefit plus an is earned,

;....either from odd-job earnings or from any sourde'as indicated in Table 306. Only

f
StAtss in -there why limit on n-a week,of-leaerthan full-time works in North

Carolina, a'week.of less than 3 opstomerily.scheduled full-time days; in Puerto
Rico, any week in which the individual's wages *ad remuneration from self-
employment'amoUktit to less than. twice the weekly benefit amount.

. .The amount of benefits for arsek.of partial unemployment is Usually the
weekly benefit amount,:less the wages earned in the 'week with a specified allowance
(Table 3b6) . In Indiafia only earnings'fromether than base-period employers,are,'
.included in-tki,specified allowance. I- fn Puerto Rico the allowande is the full
weekly .benefit amount. In Idaho,Jouisidna, North Carolina, and North Dakota, the
allowance is one-half the weekly benefit amount; in Arkansas and the District .of°
Columbia it is two-fifths; in-Oregon it is one-third; in Colorado,Montana and outh
Carolina it is one-fourth; in New Hampshire, New Mexico and Ohio it is:one-fi h.-
-In Kentuckrit is onel-fifth'of the wages earned in the week, in Nevada, 0406- urth,
and in-Co decticut it is one-third; in'the Virgin Islands and Washington one fourth
of earnings in excess of In South Dakota it is one-half of the wages ea ned
inthe'week up to one-half the individual's weekly benefit amount. In Michigan,
Nebraska and WiscOnain the full 'weekly benefit.is paid, if earnings are less than half
the weekly benefit, blat only half.the.weekly, benefit is if wages are half or
less. of the weekly benefit. n Vermont the.allowanci is plus $3 for each
dependent up'to 5 or,a max um of $30.

Most State laws ovide that the benefit for a week of ji'rtial unamploymeht,
if not an even- dollaj amount, shall be rounded to the nearest or the next higher
dollar. In a State with a $3 allowance and rounding. to the next higher dollar,
a claimant'with.a $20 weekly benefit'amount and earnings cif $10.95.1Would receive
a partial benefit of $13.

In NO-rYork benefits for less than a a full week of'unemployment'are paid at
the rate of one-fourth of the weekly benefit for each effective day. Since an
effective_ day. is a day of unemployMent'in excess of 3 days of unemployment in 'a
calendar week-;-or not. More than 3 days of employment7-and earnings of not ,more
than $115, a partially unemployed claimant may,havel to 3 'effective days in a
week airy get one-fourth ipe three7fourths of the weekly benefit.

, .

partialThe relationship of partiAPal benefits,and dependents allowances is discussed.
in sectidil 330.03. ,, .

.
.

-Cata.fornia, Illinois, Indiana, Maine, *Minnesota, and Washington have spocia4
provisions concerning ban its for claimante who are unablbe to Work or unavailable'
for work for part of .a w k. In Indiana one-third of the weekly4benefit amount is
deducted for each day e claimant is unavailable for w k; in Illiipis-and'

\ Minnesota, one-fifth; in' California and Washington, -on 'seventh of the weekly '

. _ _

'Nbenefit; however, in Washington no 'benefits are paid if a claiMant is unavailable
N...

more_for 3 or days in a week; maiatek irorates.benefits for the' portion of the week
during which, the claimant was ableto and available for wrk.

. .

.

_

o
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BENEF ITS

RhOd tslana, makes special'Aprovisionfor totally . unemployed claimants. who
. have days of unemployment betweemthd end of'the waiting period and the, beginning

.1l of the first compeneable Week,. and also for those who' return to work Prior to the
and of `e, cempensable week, provided they have been in receipt .of benefi4 for at

..least 2 eucceseekri'week of total unemployment. For each.flai3OeunemplOYMent in .

--'such week in Which Work id ordinarily perforied in claimentisooccupation,
one-lif h o!' the weakly benefit.;is p &id, up to four fthi.of the weekly rate. -N.-

.- - ,

330 DE Attovimas-- ...._ i

The-State laws that provide dependents' allowances var% in the definition of
compensable dependent and in the allowance granted. In general, a dependent'
must betwholly or mainly supp&ted by the claimant" or "liviAg with or receiving
- regu2ar support from him." In Massachusetts allowances-May be paid only.for
thole dependents domiciled within the. United States or,its_Territories or
possessions. In Michigan an individual, counted as a dependent for any, claimant
for * benefit year, is not entitledto any allowance for dependents if such
individual becomes a claimant until the expiration of the benefit year.

,
.

I330.01 Definition of dependent.--All'States with dependents' allowances
include children under a specified Age (Table 307). In some States children are-

? 'the only dependents 'recognized. The intent is to include all children whom the.
claimant is morally obligated to support. Hence, stepchildren and adopted
Alldren art 140luded in most States; married children'are excluded in Alaska.

5.ew°9
;11 most of thee', States allowances may be paidon behalf of older Children who
are unable to work beCause of physical or mental disability.

Some State pro ions include other dependents. Included within the definition
of dependents are n rking spouses living in the semis household as the claimant
(Connecticut); a le y married spouse ',Wing with and being wholly.or chiefly
supported by the claimant (Pennsylvania); spouses receiving more than half of
their support frdm a claiMant, but only,if they are not currently eligible for
benefits due to insufficient base- period wages (Illinois:, Indiana) ; spouses
unable to work because of disability,(District of Columbia); and dependent parents,
brothers, and.sisters who are_unable to work

Michigan, and Ohio, allowances
work because of age,or disability .

(District of Columbia and Michigan). In
are paid if the dependents were unemployed and were receiving moretthan half of,

hetheir support from the claimant for 90 consecutive days; or for t duration
of the relationship if,less, immediately prior to the beginning of '1.1e- benefit_
year. In addition, in Ohio a spouse may not be claimed as a dependent
if the spoUse has an 'average weekly income in excess of the lesser. of 25 percent'

:of the claimant's average weekly wage .ot $30. In Maine no'dependency allowince.
is paid for any week in which the, spouse is employed full time andis-
contributingtwthe support 'of the depends 4

, .

)
ordinarily a fixed sum (Table 308). However, in.Indiana, Michiganr,and Ohio'

.330.02 Amount of weekly clependente a es.--The amount allowed is

the allowance is determined not only on the number of dependents but also on
the amountpf earnings. Indiana relates the amount. of the allowance to then

P.claimant's high-quarter Wages.'

In Michigan benefits are paid to. claimants according-to a sChedUle of the
average weekly wages, and five dependency classes.. Class 0 is a claimant, with no.
dependents; classes 1 through 4 are Claimants, with one to four. or 'more dependents.

3-10
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"', f Ohi0 s'bern4A4 abcoraing ,to the '.claimant' ago weekly waq; and ,

'ciapendan y class. 'Cress A is a claimant:With no de an nts; class B, two or
three dependents; class C, are claimants,:With.three Or more dependents.

.i!i .-

A11 States have a limit on the total amount of 0ependents' allowance gable
in any we'eic-in terms of dollar amount, number of dependents,Aperdentage of,lphsiO,
benefits or of high-quarter wages or-of average weekly' wage. 0:3nlY'in.COnnoctic.4t.
Mains'and Massachusetts, can any clakmant receive alldwances Tor morethen.fiVe
depandents In Pennsylvania and.Illi9ols.the limit is two dependents; in,,Alaska,
the District of Columbia and Ohio, three dependents; in Indiana, Maryland, Michigan,
kind Rhode Island, four dependents. Inliseveral States the limitation on maximum
llowances in terms of the basic weekly benefit amount results in retliz, for

_many claimants,,the nominal allowanve per dependent or the maximuM'n of
dependents on whose ;)ehalf.alldWancas may be paid,.

1. Only in the District of Columbia, Maryland, and Rhode Island can a'claimant
with. the maximum weekly benefit dnaw the, maximum amount of dependents..allowances
provided in the law. The District of ,Columbia and Maryland have a different
type of limit in that the fiaximum weekly benefit is the same with or without
dependents; thus no claim a% t drawing the maximum weekly benefit can receive an
dependents' allowances regaelless.ofthe number of dependents..

In all but one State, the number/of dependents is fixed for th4enefit yeax-
., .

when the monetary. determination on the claimis made. Connecticut permits, the
dependents' allowances to be adjusted during the benefit year if an individual
wcguirss'additional depende ts. In almost all States, only one parent may draw
allowances if both,are rec ving benefits'simultaneously:

..- .

-- 4330.03 Dependents' a Z owances for partially. unemployed workers.--claimmits
o are eligible for pa benefits. may draw dependents' allowances in addition

o their basic benefits all the States which provide these alloWances. In all.
7-States-except Illinois, Indiana, Maryland, Michigan, and Ohio, the existence of
a week of-partial unemployment is measured by the basic rather than the augmented
weekly benefit, and in allStates except Indiana, and Michigan, the full 44.6wance
is paid foi a week of partiAl'unemployment. In Indiana the benefit for a week Of"

a tipall unemployed indiVidual's earnings. In Michigan the benefit
partial unemplo ent, including dependents' allowance's, is determined by .the
.amount of the p
for aweek of parts' u employment, which is always one-halfsoil the weekly benefit,
includes only one-half of the dependents' allowances. In othe;k States the
allowance for dependents may be greater .than the basic benefit for partial
unemployment. , .

.

. .-

330.44 Relation 'of dependents' aZZOwanc'es and duratiOi.--As indicated in
Table 308,' in some States the dependents'.allowandei increase the maximum amounts
payable in benefit 34er fdi all claimants because dependents' allowances -are

t/7

added to ?e basic weekly.benefit solong.as it is payable. In the District of
Columbia. and Maryland. the maximumpotentialakenefits for the claimailt at the
maximum Weekly benefit amount are thernaing. fotlaimants with or.without dependents .

because- the maximum wee kai benefit is the same with or without dependents. However,
claimants receiving less :than,themaximumweekly benefit amount and dependents'
allowances in the District ofColumbla may draw dependents' allowances so long aa
basic benefits-grepayable. An IndShna maXinsun potential ben4Tits, as well as
41,0-40417.,amounts, maybe increased 1pr some claimants'with dependents but the',
additional amouints. 'payyable are included in tise:OUratik7:foeMula.

io



The provisignsiconcerning dependontW all (shoos and partial benefits also
affect !swami= potential benefits in a bbnefit var. In Indiana, Michipan, and
Ohio, Wipr depend/Into' allowanceu aro conuidueed'au part of the week]. benefit
,amount, maximWpatential benefits in a benefit year are the MARIO for claimants
partially unemplOyed and those totally Unemployed. In'Maryland the number of
payments for dependents is limited' 6-. In the other States where full talowances.
for dopendentiare pAi for of ,week f p rtial benefits, the maximum potential
benefiti encl.:allowance in a benefit year m. bo greatei, than the maximum augmented
Airlef4tivepr the maxim number of weekSof,t al uriemOloyment Provided in .the law.

335 DURATION OF I Tt-

A few StateOlaws allow potential bone is equal to the name multiple of the
Wieekly benefit amount (20 to 30 'weeks) t 1 claimants whd meet the qualifyitig7w
requirement. Some of-these States have a annual-wage formula with comparatively
high requirements of base-perAod wages at all but the lower benflt levels. New
Yorkand-Vermont have average-weekly-wage formulas. The other. States have a
high-quarter formula for determining thewepkly benefit amount; they all directly+or indirectly require employment in more than one quarter for all--or most -*-claimants
to qualify.

e

33.5.01 Formulas for variable duration.--The other State laws provide a
maximum potential duration of benefits in a benefit year equal to a mul;iple of
the weekly benefit (20 to 39 weeks of'benefits Aor total unemployment), but have
another limitation on annual benefits. In ',29 of these States a claimant's
benefits are-limited to a fraction or percent of base-period wages, if it producem
a 'miser amount than. the specified multiple of the claimant's weekly benefit
amount,

.Duration ftection or percent

Number of
States.

'3/5
A/2
.2/5
36 percent
1/3
3/1,0

percent
1/4

1

4
1

1
18
1

1

2

-In a few States the fraction applied in a schedule is a weighted one.
North'D &ota there are three level4 of duratiori (Table 309,-footnote
In Idaho, Montifla,North,Carolinav'and Utah, maximum benefits are compUted
in terms of specified ratios Of base-period wages to high - quarter wages
Up-to a maximum, in'Idaho, Montan& and North Carolina, of 26 weeks and ,to 36
weeks.

In several States with an average-weekly-wage 'formuIa,maximum potent"
benefits dempd on a fracion,cif weeks worked (Table 309). In Michigan and
Wisconsin, Ziirationlike the weekly nefit amountis figured separately
Nofor each employer ire' inverse' chronolq ical order.

-12

1.



BENEFITS

4LIneill Statee4 the maximum potential plitlefit maY.AI pre4 in weeks of tiOttioSio
or at partial benefits: If hao some or ill'weeis Ofwititial benifits,

. -,
the pUiber7.o! ',stoical of benefi may be greater than.the-numbser wn in Tabla 309.
In 0. few gotss with dependents' allowances, the maximum pOtiontial benefits in a
beneft ytar may be greater than the spount shown in Table 309 (Table 309,
ftotnotel).... . - v

4
. .

.

. '

.
4 ,

.

s )4....
) .

_
! 336.02 Mlinim4M wicks 'oPJ)enefite..;An Delaware,Kentutky and Aorth Carolina,

With variable duration.end a high; quarter benefit:.formula,'.a miiiimum:e6mber '

f
Of.weeks ediration. (11to"I5) is specified in the law. . In other S ates the minimum
p.ike0-41-annual-151noIlts result frOm the minimum.quaiifyingwage and the :.duration
fraction or.from a. schedule. Fdi any claimant thisminimum,emoun may be translated
into weeks of total unemployment by dividing the potential oval neficapy the weekly
benefit. If the weekly benefit amount for a claimant WhO barely q0 itidWor
benefits is higher than the stet tory minimum Weekly benefit lbec the 'quail. yin

Je wholly in.thelagh qiirter,)., t of duwages '40005Intrated lArlifel.
Are espcindingly peduced.

-44.44.4.4" 4.4.-

335.03 'Maximum weeke of benetits.--Maximum weeks of benefits van; from
39 weeks, most frequently 26. weeks. Table 310, giving the number of States by
maximum.weeke of benefits and maximum weekly amounts, shows the general tendency
`Nat Stete.formulaa to be liberal in both respects if liberal in, one.

In Massachusetts alLa Michigan, duration may be extended foi those claimants
who are taking training to increase their employment opportunities. In both .
States any claimant certified as attending a vocational retraining- course abilroved
by :the agency is entitled to as much -additional as an amount-equal. t,o .1.8 times
the weekly benefit while attending the course. California pays benefits under
the State extended benefits program to claimants, during periods of regaining
(soca, 335.07).

.

Ih Iowa, maximum duration is 26 weeks unless the State or national extended
benefit triggerrare "off,'" in which case duration isextendedto 39 weeks.

335.04 Other litits on duration. - -in most states. with variable duration,
claimants at.all benefit levels are subject to the some minimum and maximum we ='s of
duration. In Alaska', however, with an ennual-wage formula and'variable on,
both-weekly benefits and weeks of benefits increase with increments of. ann4a1
wages;-claimants et or'near the bottom:0! the benefit schedule-are. not eligible for
maximum weeks of. benefits..

. IF .

_Three other states include .a limitation op wage credits in computing4rat&on.
rn COlorado only wage up to 26 tim I the current maximum weekly benefit unt per
quarter count; wages'up to.$3,225.' Ih Missouri wage credits are limited,
to 26 times th claimant's weekly benefitramount.- This type ot provision tends to
reduce weeks.of enefits for Claimants at the higher benefit-levels.

4

335.05 'Maximum Ntential beneAte,sn a .penetttiyear.:.1h the 52Statee-maicimum
potential:basic benefits in a benefityear-axe lowept in Puerto Rico and bilghest in this
District...of Columbia. In the States with dependents' allowances,'maximum potential
benefits.. for the claimant with maximum dependents' allowances are lowest in,Indiafia
ft aid highest in Massachusetts. The...qualifying wages requiied for these various amoiints,
vary even more widely than the benefits, as shown in Table 309. The variatione are
related-more_to the type of formula than to th'e amount of benefits:

335.06 Fedeita-State extended benefUe-.--The Federal-State extended boefit
program, established by Public.Law 91-373, is designed to pay-extended benefits
workers during periods of high ,unemployment, .ThelprCgrem is fin.;nced equally far
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Federal an 'tete funds and may'beeLe operative either it'll natiinal or State .0

_level, An tended benefitsperiod becomes 'effective tin" State in the third
'week folltei ,Xhe week iVir'whichira stag or A nation "on" Indiaetor is reiehnd
and stays effective until the' third week'follOwing th first week in which bbth

.Staie, and national indicetOrr,are ogg, bUt f o"t lets than 13.woks. .

, .

. A national "on" indicator,ie reached in the ndar week immediospay folio i g
a 13-week period if in each of'the*11 weeks the ra of ingurild unemployment
(memplutlly adjusted) for all Stites- eqUals 6r exceeds 4.51 porcec4. A national
"of indicator is reached in the calendar week immediataly followtng a 13-week
period if in each of the 13 weeks the rate of insured unemployment (seasonally
adjusted) for all States is less than 4.51.perCent. 7

. ,

. A StateState "on" indicator La
.

reached in the last week of the 13-week period when the
rate of insured unemployment (not seasonally adjusted), in the State for subh peilod.
(a) .equals or exceeds 120 percent of the average of such rates for the corresponding
period in each 'of the preceditg 2 caleOdar years,'' and (b) is'not less than 4 percent.
However, no extended benefit period ma, begin by, reason of a StatC "on" indicator
('unless there is also a national "on" indicator): before the fourteenth week after the
close of a prior extended benefit peridd in 'that' state. A State "off" indicator is'
reached in the 14bt:week'of the specified 13-week period when the rate of insured
.unemployment (not seasonally adjusted) in the state for such period e4her. (a) falls
below 120 percent of the average of such rates for the Corresponding period in each
of the" prefeding 2 calehdar'Years,2 dr (b) is less than 4 percent.

Within,certaih requirements, extended benefits are payableoat the same rate ag
the CleimantAe weekly.benefit amount under the state-law, and .eligeility for .
extencleaibenefits is deteemined in aciiordeece with State law. Atclaiant"MaY receive
extended-benifits eqUil to ,the east of the following amountsI .. one. -half the total
amount of-regular benefits, inoluding dependents' allowances; or 13 times his weekly
benefit amount.- There is an overall li4tation of 39 weeks on regular and extended.

-benefits. '

.
.
.

A

. . ,
1

.335.07 State 'programa for extended duratio.--A few States have solely State-. ....

finenced programs .for payment of extended benefits' during ieriOds'of'hight'unemnix)ym4rit.,
In 'Puerto 'Rios extended' benefit's ate.paidto blaimants who become permanently di;-
Placed from theist usual occupation as. a direct reiiiit.of technological progress in
the -industry/ permanent removel dt an indUstrY, factory, or occupation,' or,,the
itlimination'or reduction, of the sugarcane' crop areas. In ;the other States' they are
paid when unemployment2w4thia,the state reaches-specifiedftleeels.

-- 4. . .

. -
.

.
.

, In California, with yar4Able'deration an a gaxiMUra of. .26 weeks; potential i

benefits areuexteided by- 50 percent up to a:maximum.of-13 weeks. Puwerto Rico,
withAinIformcduratlon of 20 weeks, aed'Conneaticet, with a uniform duration of
26 Week*, extend poter10.al durstionlby 32'reeks-and 13 weeks, respectiVely. -,

State extended benefita may not be paid in dalifornia or Connecticut for'any
.

Week for which an 1401eiduai is entitled to or' ,is receiving Federal-State extended
benefits. Total Federal-State and State extended benefits are limitedin
Californiato-the lesser of 13 times the weekly benefit amount or one-half the*
maximum, amount of normal benefits payable during the benefit year. Also, California
has additional exnploymeitt qualifications for receipt ofstate extended benefits.

..

--,
1/

Far weeks beginning befare Dec. 31, 1976, 4.0%.
.?../.etate law say waive this requireme. after March 10,.1977,whenever

the' State equals or exceedelt percent.

.
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. .
2 ,n Cai ifernia ben4f4ts start when,the insured unemployment rat% for the most rodent

1
41 PAM is 6 perdent or More, and erid'ithen.suOh rate for the most regent 13 weeks,. .

4114 lhalOW 6 percent. In Connectioutextended.beneSiti,begin MA end under the
W14 criteria usod'for trigfiering in a iltate."ffiand "off" indicitor under the

..e

,rediaretkilitite-progr716 . : J ' ,

i '
*

4. r I .

Ritual has a eParate-1 *nousiLas the1Addltional unemployment Compensation
*Malts lilli thatior yideel3 ddltional weeks of benefiti when a natural or

rilinmede disaster ca wit-OamAge q either- the state as a. whole or.ony:of,fits
a.ounties and asset u.an nemployient problem involving h substlintial number7of
_persona .end !mil a. - 4 ..

7340 SEASOME: DI AND -BENEF ITS:
.

,

, P

_Z.:11 :
.

In.most.States distinction is madef in.determising'anindividual's benefit
Eighties. between wagi; eeived fromca covered employer whose ope ations are
seasonal An character' and those received in employment, not regarded airseason*l.
Wm these 8tat4:,:entitlement to benefits is determined under the same benefit
provisions; whether the claimant's base - period employment had been in seasonal -or
nonse&sOndl work. In maAy States* the wage levels and the length of the operating

&period of ern: el purl is are such that.individuals, whoSe only or primary
amO

mei
lsoyment has been 17 seasonal work, are Automatically excluded ffibm.:Ehignefits

because they do not et:the wage or employment requirements (Table 301). A4.8o,.
.in applying the availability -for work test (sec. 410) all States give special

4)
attention to claimants who earned all or a large part of 'their base7period wages
In'ssesonel eMploymeni--ospecially those( riling' for benefits .during the off-seadbn
oethe industry in which. the wages were earned.

.

-

.

': In 10
3

statesi:,there are special'iiroVisions,, varyincrin their effect of the
boneftt rights ofthe 'workers concerned; governing the paymint,of benefits based.
on eaTings in seasonal limplbyment. Florida provides a uniform calendar-yeir
base period and a unifor0 benefibyearl commencing on May .1 following the base
period,.for cigar worNers in Hillsborough County; upon request, workers whose

' base-period earning* in other emplo ant exce6ded their earnings in the.bigar
-industry may request determipation of their.benefit ights under the base-period
and benefit-year provisiOns'in of dt for all -Ether workers (Table 300). In the
other StAtes,there are reitric one on-the,pAyment of benefits to who
earnell-some,or a substantial part of their,base-period wages in employment defined
as seasonal. In these'SpeciAlObvisioril the' term seasonal is defined in speOifiC
terms--eithil'in the statute or 'in rules or regulations implemenpingthe"stOUte--and
is: applied to. (a) the industry., employer, or.ocpupatiOnAhvbfVed; .00). the wages4
earneddUring the operating. period.-of.tWemOloyer'or industfy; and :(c)..tiie worker
himself. Inmost States the designation Of*Wbasonal industries, occupations, or
employers and the:beginning. and en4ing dates,of their seasons is,4de in accordance
with a formal procedure, following action initiated bytheemploymentsecUrity
agency or upon aPnlication'by the_ e4 or workeco, involving hea!rings and
presentatie of siipportiftklata. - --

,

.
* ,

. ihe-f st processing of perishable food products and 'agricultural or horti-
cilltural roducts is deAignated as seasonal.in'twO States.4 in Delaware first
processing of seafood 1rd:chicken-sed allied,products is also included.

.

,EkludinglGeOrgii, where the seasonal provision-ie not 'operative.

Al?Delaware, and Ntsconsin.-,,,.

t

e
k
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In tour other States a seasonal pureliA, isoduetry, or employer is! definett in
much terms as one in which "because of climatic conditions or the seasonal nature
of, the employment it is Oustdmary to operate only during a regularly recurring
piriod or periods. of less then (a specified number of weeks)' ":, 23 weeks in
Colorado; 40 weeks in Maine,0 and phio; 3.6'weeks in'North Caroina.

In SouttCCWrolina the overall maximum period of seasonal operations is set ty
, law it 40 'weeks, ihd the regulations of the employment security egency require, ii*"-

additilano.';v33-1/3 percent decline in the_ level. of_ employment.-4-w-thel-indlistry .ovbc
a_epedffied number of weeks to qualify for a designation'as "seasonal. ".. In
rkansas, an in vestry may-be designated as spasonalif, becaUlp or ito eliaeonal
nature, it is ClistomarY to lay off '40 percent or more of the Workers for asw many

. ,es 16 weekb during a regularly . irecurring period of.each-year.
. 11 1 , . ' Ati OP.

In general, the restrictions on the payment ot benefit. to individuals emplOyed
during-thepperatiO periods of,these seasonal industries fall into one of three:4 ..groups.,

. 1. The most frequent.reitriotionigiovides that wage credits earned in seasonal
employment are available for,payment of benefits (only fox. weeks of unemployment in
the benefit year that fall within the operating kieriod of the emplOyer'Or industry *
Whirs they were earnedv,wage credits earned in non-seasonal work, or in eMploloblent 1-

with seasonal employer outside the, operating period, are available for pareenr.
of benefite at any time in thapenefft year., The States with-this,type of ,

prdvision are listed below, together with the definitions of "seasonal worker" to
whdh the restrictiona apply:

J

Arkanias

Colorado
.

'Maine
North Carolina

.Ohio
'South Dakota

.

.
tr-

Off-season wages cif, (a) less than 30 timee'the weekly benefit
amount, if worker's seasonal wages were earned` in an
industry with an op:feting period of 6-26 weeks; tm (b) less
than 24 times tics weekly benefit amount, -if,seasonal wages
werwearned in an industry with operating part of 27-36
weeks.
Some seasonal wages in operating period of-seadOnal industry.
Some seasonal wages in operating period of seasonal employer.
25 perceftt or more of base-periodmages earned in opOrating
Period of seasonal emplgyet.
Some wages earned in operating pa'riod of.easonal employer.1
Same wages earned in operating period of seasonal employer.

If the;-initiAl- claim is filed withih
/AA computed on the basis of both seasonal
such period, computation is ,based on only

2. Under another type ok restriction
bees-period wages but benefits are payable
eRat Part-Of the benefit year-that falls w

4

the operfEing period, entitleMent
and'nonseasonal wages; if1 filed outside
nonseasonal Usages.

benftit rights are based on total,
only for weeks-bf unemployment during
thin the operating season of the

For meaSonal lodging facilities, restaurants an
.180 days applies.

k

4

camps, a period not exceednf
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'-employer Or industry in which that worker earned the seasonal wage credits. These
States and'the definitions of "'seasonal worker".to whom the restrictions'epply area

Delaware lions. than 75 peroantof the base-period segos; earned -4,
.. operating period ofelbeasional.employor.1

out Carolina Individual ordinarily engaged in seasonal industry. (By rule
of the commisaion,' an individual-Who:earned in each of
2 periods (first and, second 4.of the. last 9 completed-
calendar quarters preceding the benefit year) more then 50
perceAt'aCtota/ wages in operating period of seasonal
industry and lea, than 43-1/3 percent in off - season

'AesployMent buiside the mealsonal industry, or an indiVidual
who earned all wages in each of the 2 periods in the
'Operating period of a seasonal industry.)

7 \ I

.:
.

qi
1/Such easonal workers' eed base- period warms of only $300 te await', for

Je('
benefit Table 301). .

. .

--.

3. A third type of restriction is applicable to claimants who earned a large , 4 .

proportion.4ef. their base-period wages in the Operating period of a seasonal indusery.,
...

Under these provisions no beriefits may.ibe paid to the seasonal workerfy 1 _

).

.

west V1riinia Indtviduel'with leas than }.00 days
.

of employment in seasonal
. industry And less than $100 in other Covered amploYment.

Wisconein lierviCe performed-by an.individual.for,a seasonal employer
.' is.nOtoovered unless-he eerned wagei of at least $200

in other coverqd.employderir in the 52 weeks preCeding the
seasonal amploypent. . ..

345_ _I NTERSTATE.EOVEFIT S

To encourage a claimant too move froM a State where no suitable work is
available to_one whorl! there s Cedemand !or the tipe of'seivice the claimant is able..
to render, States have historical* entered into agreamentp to protect.the'lienefit.1,
rights of workers who have madasuch moves. Prior to the Employment Security,
amendments of 1970 (P.L. 91-373j which reqoirectthe States to "....participate in ,

any-arrangements for the payMent oecompeneation on the bisis 9f combining an
individual's wages and emOloyment covered under the dtata law with his ,Wages and /
employment covered under the unemployment eompeniationlaw Of other States whiCh
areaapproved,by the Secretary of Labor in consultation with the State unemploymeilt
compeniation. aveecies as reasonably:calculated ta assure the prompt.and full
payment of comperlaation. the States haddevelOped several different wage- .

cadOining:plans to provide for payMent.of.benefits to interstate workers,. Howsver,
not all States hie belonged. Co any one plan.

dl
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446.01 rnOsratiate b. fit payment Oun.--This plan prmit** collection of

UndreplOyment insurance benefits from the State in which,an individual has qualifying
wages although not physically presept in that &tote. Thelitate in which the
Individual is located aocepte the claim, acting, as agent for the State Ahat is

-liable,for the benefits claimed. Determinations on eligibility, disqalifications,
and the 'mount and duration of benefit. are made by the liable state.

346.02 Wag. - combining orrongement..erfteArrangement developed as a result
of the 1970 amendments tothe rederal la4 proiOdes,for applying the base period of
asingle Statelaw -ttlyit-efithe paying State) toes llaim involving the coMbining
of an individual's wages earned in two or more Stet while avoidinguplicate use
of wages and 60PlOyment beoause of such combining. The arrangement continues to
permit, at did prior interstate agreements, multi-state workers tocombine their wage,
and employment in more than one State,' both when they have insufficient wages and

. employment to Qualify for benefits 'in any one State and,ohe, having sufficient
wages and employment to qualify for benefits in one Stets, their benefits would be
'increased by combining,,,their wagos4lnd employment in other States.,'In addition,
the arrangement pormiti. workers, having eufficient wages and empl.oyment to qualify
for benefits in more than one State, to combine their wages in those and any other
States in which they.had Wages and employment In the base period of the paying State..
X ailment ihd *loots to file combined-wage siaim is required to combine all the
transferable wages and -employment: in all States n which such claimant worked during
the paying State's base period. The claimant me!, however, withdraw the combined-wage
claim at any time before the monetary determination of that claim has become final.

In general, with the exoePtion of wages and, employment previously Used as the
basis of A monetarY determination to establish a benefit Year, all States are
rogiaired to transfer to the paying State the wages and employment that a combined-
wage claimant had in.covered employment AUring the paying stette's:base period.
Exemot from 'doh mandatory:transfer are wages and employment that were canceled
or otherwise made univeilAble to the claimant by a determination 'which the trans-
ferringtate made before it:received the request sox transfer. In general, unless

Jesus has previously bean adjudicated by a transferring State, all detepaipilm
with'respect to a combined-wage claim Are,to be made by thepAying State un
provision, of ite law and in'accordance.wIth its law!s requirements on
determinaiions.and,APpoale. A

The arrangement. provpies'for.c
;State unemployment ooMpensation ag
and '"forms which the' Secretary pros
Arrangement. Disagreement. between

.- .
.

.
A .. .

nsultationA the SeCretary of LabOr with the
ciao as ,to the roles, regulations, proc s,
ibex and-the States'follow for operit of the
tates'eete/the-operition of the a angeMent

are resorted by the Secretary With th ad of the State.agencide,iduly design.ted
repposensitives. Hilia agreement also pr ides for period1C.rilview of its operation.
.Aiandments to the arrangement may pe7p posed by the 'secretary, by .any State agency,
0r .by the, Interstate Conference of Employment Security Ag encies and.areetade,..npod

.-Approval, by Sooretary.in-Conioltation withtheStateun6ploymeht compensation
agenoie.. i' . 1 1 .

g

r
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TABLE 3001--BASE PERIOD AND BENEFIT YEAR

State

Base period Benefit, year

me
Individual

First 4
Of last 5
quarters

(37
States)

(2)

Last4
quarters
(4 Stites)

(3)

Other
(12

States)

(414;!..

Individual beginning,

Week of"
valid

claim (49`
States)

(5)

Other (4 States)

(6)

Alabama
Alaska'
Arizona
Arkansas

Jfiiifornia
Colorado
Connecticut
Delaware
District of
Columbia

Florida
Georgia4i
Hawaii 71
Idaho
Illinois
Indiana
Iowa"
Kansas
Kentucky
Louisiana
Maine

4
Massachusett

4/
Michigan--g4/
Minnesota-4
Mississippi
Missouri
Montana
Nebraska-

4/

Nevada
New Hampshire

New Jere°
'New Mexico
New York 1-

North Carolina
North Dakota
Ohio 1/.
Oklahoma
Oregon 1/

X

X . . . .
. % .

. .

2Y

..

Uniform
CY

xL('

;c?.?

X
X
X
jC

X
X

x
X

X

X
XP
X

(Table continued on next page)
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Calendar quarter.
valid claim filed.
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Sunday preceding
filing of claim.

.

Uniform, April 1.

....
Monday after valid
claim



State

(1)

BENEFITS )
TABLE 3008BASE PERIOD AND BEI(EFIT YEAR (CONTINUED)

. Base period

xndividual

First.4
of last 5
quarters

(37
States)

.40'
Last '4

quarters
(4 States)

I3Y

Other
(12

statpa)

(4)_

akysier

Individual,beginning

Pennsylvania
Puerto Rico

' Rhode Island!
South Cardlina -

South Dakota
4, Tennessee .

Texas
Utah 4/
yermonta

0 Virginia
Virgin Islands
Washington
West Virginia
Wisconsin"
Wyoming'

'x

C

4

O\O
.

.,

x2/

. . .

)1 :vie

X.1

Week of
valid

claim (49'
States)

ti)

Other (4 States)

(6)

OOOOOOO .

'..1 OO OOOO
.

1/Last 4 completed Cgs following previous.BF when new BY overlaps preceding BY, .

Ariz.; last 4 quarters preceding BY if 1 quarter has been-used in a previous

determination, Maine, Nev. and Tenn.; Del., Idaho, Ore., Tenn., Va., and Wash. extend

the BY up to 1 week if there would otherwise be overlapping of the same quarter in

2 consec. BPs.

1/4' quarters ending 4 to 7 calendar tionthsbTfore BY., !

1/BY begins only under the following condifiimis: if claimant is not disqualified

with respect to moat recent ER from whomhe earned wages in excess of $25 in 1 'weeU;

however, individuals disqualified under labor diorite provisions are excepted

and may establish a BY while disqualified, Mich.; claimant is not disqualified,

N.Y.; is able to work and avilable for work, .10...; Pa., and ink; is unemployed,

Calif., Fla., Mich., N.J., N.C., Ohio, Pa., and Wis.; has nok iMisrepreeented a

material fact with respe t to able-and-available requirements4or reason for his

unamp1oyment, Who

Wage data for determining benefit rights are obtained oil a request basis after

worker files claim. Oreg. obtains wage records on 'quarterly, basis: also may.

request additional information at time a claim Is filed.

4

§/BY may be canceled in cases of Sntentional false statement, misrepresentation,
'or concealment of material information, Mich. BY ii, canceled if all or remainder

of claimant's benefit rights in current BY are canceled, Colo..

BY may not end until after'end of 3dJcomplate CQ plus'remainder of any
uncompleted calendar wk which began in a quarter following the onain which it

commenced. r
.

(Footnotes continued on next. page)
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BE (FITS

(Footnotais for T la 300 continued)%

.2152 weeks preceding BY, Mass., Mich., Minn., Ohio, Vt., sand Wis.g- ding with
2d week preceding BY, mia. and I.; preceding filing of valid original c im, N.Y.

g(Base period may be extended, up to 4 quarters, if claimant'was Inc able of "
track during the gr ter part of a Cg, Alaska and Ore 4 up to 18 weeks n which .

claimant has, no ea ngs'becaume of sickness or dia. ili y, Vt. Colo., N.Mex.,
Utah, and I., "freese" benefit rights for any continuo a period up to 36 months
Wiring which claimant received workmen's compensation, p ovided,claimant files,
'claid w$thin the 4th week after termination of illness or injury. In Mags., and
Minn., A3 ma, be lengthened up to 52 weeks if claimant ieceived compensation for
temporary' total disability under worker's compensation law for more than 7 weeks
in BP. Claimant with insufficient wage credits may elect to have BP consist of
the 4 completed-Aga preceding the first day of BY, Pa. In Wes., BP and BYare
lengthened by the number of weeks in excess bf 7 in the BP and .7 in the BY:
respectively, for which claimant received a backpay award or temporary total
disability payments under workmen's compensation law. --- .

F

loy . .

BP may be changed by regulation to the first 4 of the last 5 completed!,
,.

Cgs, bp.g last 4 quarters, Colo.

UN,

L

(

ti

Am

n Th

1/4...)

r.
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BENEFITS

ABLE' ,,--WAGE AND EMPLOYMENT REQUIREMENTS FOR BENEFITS

' State.

(1)

Qualifying formula
Wages r
for mi

. betie

squired
nimum
fit

amployment

(2)

Wages

( 3)

Distribution of wages

.(4)

"Base

period

(5)

Ala.
Alaska
kr-4E6--
Ark.
,Calif.
Colo,

"Conn.
Del.

Fla.'
Ga.
Hawaii

'Idaho r
Ill.

Ind.
Iowa

Kans.
".

Ky.

20 weeks

14 weeki

1-1/2 x HQW,
Flat

x
30 x wba.
Flat
30 x wba
40 x wba2/
36 x wbari
1-1/2 x HQw2-1

(3)

1-1/2 x HQW
30 x wba,
1-1/4 x HQW
Flat

1-1/4 x HQW
Flat

30 x wba
- 1-3/8 x HQW

a

La. ,ba

,,Mane
40

1-1/2 x HQVX§/
Mass. 30 x wba
Mich. (7)

15 weeksMinn. (?)

His'. 36 x wba
Mo. ' 30 x wba '7'
Mont. 4 0, X-1/2 x HQW
Nebr. Flat

30 x
Flat

Nei,.

N.H.,

N. x.

N.Y.
N.C.
N.Dak.
Ohio
Okla.
Oreg.

14 weeks 0!
-4

. 20 weeks-719--/

20 weeksZAl

20' weeks!'

18 weeks7/

-1/2 x HQW
Fiat

(7)

1-1/4 x HQW
(7) '
1\1/2 x HQW
40-"x-wba
(7)-

1-1/2 x HQW
(7)

(1)

'$100 outside HQ
(1)

2 quarters

(1)

2 quarters
(1)

(1)

(1)

2 quarters
$275 in qtr.
outside HQ
34$0, in last 2 qtrs.
$200 in a qtr. other
than HQ
2 quarters
8 x wba in last
2 qtrs and $500

'outside
. .

$250 in each cif6,4.

2 qtrs.
2 trters

J

(/).

(/)

2 quitters
2 quarters
(?)

$200 in each of
2 qtr
(/)(

$300 in each bf
2 qtrs.

OP
(/)

(/)

2 quarters
(/)

(/)
. .

(Table continued on next page).
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High'

quarter

(6)

$522.00 $348.00.

752::: .

-SO -375.00
450.00 .

750.00
750.00

4f600.00
/720,00
-450.00 300.00
400.00
412.50 275 1R0

150.06 .

520.01 '416.01
1,000000 .

500.00
600.00

810.00
1,000.00

300.00
' 900.00

400.00'
460.00

500.00

360.00 192.01
1,200.00
350.14
750.00
360.00 .1.60.0011(

450.00 300.00
448.50 299.00
600.00 200.00

562.51 1.375.01
1,200.0g. .

600.00
552.51 466.70
800.00 . . .

565.50 150:00
600.00
400.00 .

1,000.00 250.00
700.00 .
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\!ENEF ITS 4.

TABLE 301, --WAGE AND iMPL0YMENT.REOUIREMENTS4Ce 0:NEWS (CONTINO6),.

4,

(1)

QualifYings fbrmula

11:otp4byant.

(2)

Wages

(S)

,Distrikution of wages

Wages rev
ifor.mint

benefi

ired
Um .

Same
p.riod'

(5)

Pa.

R.X.
S.C.
B.Dak.
Tenn.
Tex.
Utah
Vt.
Va.
V.I.

Wash.
W.Va.
Wis.

Wyo.

2

'20 weekrZ/2/

19 weeks Zl:
10- weeks

16 weeks

.15 weeks

1/12/

33+-362/i/
x wba-1-/
21+-30 x
wba 2/
(7) (S)
1-1/2 x HQW

36 x wba 2/9/
1-1/2 x HQW-1
(7)
(7)
36 x wba
26+-30 x
vibes 1/

Flat
(7)

'Flat2/

}/p of wages &at-.
side HQ. 20

2 quartet

10 x wba outside HQ"
(1) -

4. 11)
(1)
(1)
2'quarters
2 quarters

$440.00

280.00

920.00
300.00
590.00
504.00
500.00
700.00

' 7001.00
1,368.00

396.00

4/
1,800.00,.
1,15q.00

(7)

960.00 '

High
quarter

(6)

$120.00

75400114

. . . . -

180.00-.
40a.00
338.01 .
125.00

1/Wages in atleast'2 quariers.autometit reqp4rement for'all Claimants.
Additional_requirement for claimants at mai% wba; 6 x wba, Tenn.

If claimant failed to'llept qualifying requirement for wba computed oeqw
ut does meet-the qualifying requirement for next /ow 'bracket, is eligibl
or lower.wbiNrV.I.-provides a stepdown. of I bracket ,C., 2 brackets, Md.,
3 brackets; Pa., 4 brackets, and.Oel., 5 brackets; P,R. h
stepdown proyiNiosy-

Requir elepressed as x an aww of at leapt $20 in , 1.15.

equivalent tig 20 vitts. of employment with wages averaging at lea4t $20:

1/Claimant must have total wages of 15% of average annual Wage mounded

to =next lower multiple of $50, and either (1) 16 weeks 'of employment with,
wages of 15% of average wage or (2) 600 hours of employment.

- The multiple .(2 -1/2)is not applied, to the individual's HQW in Md.,
,'but the qualifying amount, shown in a schedule, is Computed at the upper.

limit of each wage bracket assuming a normal interval it'the maxe.'benefit

amount), ,

e
If

. _
. .

BPW are less than $600, Claimant must. have earned--wages in 18 weeks.

Zilikielp of employment with wages of tt least $25-4,- Mich.; $20, Ohio,
and Utah, $50, Minn.; $30, and $35; Vt.; with average wage of.at-leass
#140, N.Y., and $20, Oreg..' In'Hawaii, no weekly amount specified. In Wis.
claimant must have 15 wks. work' and' average wage of at least $50.01 with
one ER; in R.I., at least 20 weeks in'which claimant earned 20 times -the misnimum
heUrly wage ($46'fik the year beginning July 1, W8).-

(Footnotes .continued on next-page).

an unlivited

Jfk
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BENEF ITS
I

'(i'ootnotei for Table 301 coutintad)
. , ..

`. . .

. %

4(1f claimant doqs not meet regular qualifying requirestent; can qualify in
-

D if claimant ham 15 wks.'employment in the 52-4tekperiod andptotal of 40 Mks. .

ofeMployment in 040104-swank period, preceding the BY. ,

1044ifermatid: fiat-amount requirment of 12;200 in JIP, N.J.; $6,000 in BP,
.; and $2,760 imBP, R.I..; 2/3 of the max. amount of .wages as difinid in

t ICA, Ma. Alternate earnings, requirement of 1.6 x HQW if BP is fifst.
4 of limit S completed C(111, W:. . - .

'
1/. Agriamitural Workers ma qualify on ON basis of earnings inn-a 'jingle CQ.

.

-------HQWmuat not bmlesatha .16htime laiw wba which ia.computod annualry.21/
.

4.12/1When requested by'claistant, on.pay, dismissal and termination pay .

may be counted if benefits ware not for those wits.
. 1

io...,.' . ,

11.

I , ,

I II

S

10.1



. BENEFITS

TABLE 30211-9ADDITIONALQUALIFyINO REQUIREMENTS IN SUCCESSIVE BE YEARS

state

(1)

Wages (amount times wba-unless
othazyma 410112atad)

SObsequent to
date of lase
valid claim

tubseqUent to
beginning of
preceding
bensfit year

A2)
(3).

Other

(4)

Ala. 8
Alaska 8 .....
-Mite. a . .-

Ask. 6
Calif. Qualifyiqg

wages it
Colo. $750 . , . . . .

Conn. , 5 .31
Del. : . . .10
D.C.

.
10

Fla. 32
Oa. 8/

,

Ha we ii

a- .11%,ft,..

Idaho 32
Ill. OOOO
Ind. , (6)

Iowa . $100

licflaul 1
8 . . X

Ky. .

La. .

Maine 8

Md.
iti

10
Mass
i oh 1( . .

.1Minn. (
'Miss. se,

Mo. , .51(
None. 61(
Nebr.1(
Nov . 3

1/

Wages suet
be in
insured
work

(5)

x

at 411.= a- a.

X

4X
X

F

w
.

N.Mex.
N.Y. 4/

, 10
N.Dak. 10
Ohio
Okla. 10
Oreg. 6 4

6

P.R. $501/ X
R.I.
.8.C. 8

S.Dak. 4

5

Tex. $250

1

0

If

X

X
X

(Table continued on next page)
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BENEFITS. .1

TABU 302,4-- ADDITIONAL QUALIFYING REQUIREMENTS IN SUCCESSIVE BENEFIT YEARS (GOVT,)

Wages (amount times wba unless

imossii0

State

(1)

otherwise indicated)

Subsequent to Subm)ien.t to
_boqinning,0 ldate f last
preceding valid claim Other
benefit year

,(2) (3) (4)

4 ..

Vt.
Va.
V.I.
Wash.
W.Va.
Wis. it/

Wyo.

6
Opys work

8 a

1a.

Wage. must
%be in
'insured
work

(5)

VA"

a

X

V. .44.

Within preceding BY, Calif.; in last 6 months of BP, Wash.; last 2 quarters of
BP, Ex.; for at least one CQ, P.R..

Wags must be in bona fide work.

A/Or 3/13th of hqw, whtdhever is lessar,,ta., Mont., N.Mex., and V.I.; or 10 x the
wba in noncovered work Mo.; or $300, whichever is greater, Conn..

1/No additional requirement since the lag period, if any, between BP and BY
As too short to qualify for a second BY (sec. 305).

-4/1n S.C. insured work muit be performed With a single-employer.

$300 required in last two quarters of base-period, and $500 in BP.

T

it.

. t . ...



BENEFITS

T A M 3 3 W A I Tj MOO I REPENTS
.

,

State

(1)

....

Initial waiting
period
5weeks)

in new benefit
year

r

-

,

Initial waiting
period
(weeks)

in new benefit
year

Total
MOM-
ploy-
went

(2)

Partial
unem-
ploy-
menti/

(3) '..)

Not to
inter-
rupt
consec.
weeks of
benefits

(4)

4

May be
served
in last
week of"
old year`

.

(5)

State

i

.

(1) .

Total
unem-
ploy,/
ment-f

1-
.

.

.
.1

.

(2)

Partial
unem-
ploy ly
ment-f

(3)

Not to
intei-,
rupt
oonseo.
weeks of
benefien

(4)
simmms

X
. X

x

X

x

X'
X

X

X

.

.

May be
served
in last
week of
old
year

(5)

Ala.
Alaska
Aria.
Ark.
Calif.
Cob*.
Conn.
Del.
D.C.
Fla.

Ga.
Hawaii
Idaho
III.
Ind.
Iowa
Kans.
Ky.
La.
Maine

Md.
Mass.
Mich.
Minn.
Mims.
mo.

-4 0

1

1

1

1
1

0
0

.-I.

1

.3
1!3(
1 4

1

1Al
1 It4'

0
1

0
1I/
0

0
1

0
1Al
1
I/
1/

1

1

1

1

1
1

0

0

,
1

1

X
X
X

X
X

.
.

. . . :

X
X
X

. .

. .

v,.... ,

X
.

.

X
. . . .

. . . .

X
. . .

. . .

. . .

X

, X
. . .

. .

4 .
. . .

x
X ,

. ,.

.

.

X
.

. . .

X
.

Mont.
Nebr.
Nev.

N.J.
N.Mex.
N.Y.
N.C.
N.Dak.
Ohio

Okla.
Oreg.
Pa.
P. R.

IR .

S.C.
S.Dak.
Tenn.
Tex. re,

Utah 1

Vt.

V.I.
Wash.
W.Va.
Wis.
wyo.

1

1

0
0
1/1

1

1E(fl

1

1/
1

1

1

1

0
1
f1 /

1

1

1

1Al
1

1

1-
I(

1

1

40.

1

0
1 .

(2)
1

0

02/
. 1

1
A/Al2

1

1

1

1

1

0

1

1fl
1

1

1

1Al
. 1

1

12/
1

1

(7)
0
1

,

X
.

. . . .

. . . .

...
X

.

.

1./1

1 ,

1.

1

0
1

0
1g./ .

0 .

0
1

.0
1.1(

1

1I/

1ee sec. \49Q for-definition of total and partial unemployment.

'I/Waiting wk. becomes compensable after 12 conaec. wks. of compensable unem-
ployment immediately following waiting period, Hawiii; after 9 such wks., Mo.;
after 3 such wks., Ill., Ohio and N.J.; after wks: of unemployment, La.;
after receipt of benefits equaling 3 times the wil4. Tax., and 4 times, Va.; if
reemployed 'full time after 4 wks. benefits paid, Min.

Wafting period is 4 effective days, either wholly within wk. of an
valid claim or partly within 1uch wk.. and partly within BY init'tated

by such claim.
_46.

(Footnotes ;on nued on next page)
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BENEFITS

(Vooteetes'oentinued for Table 303)

A/Meiting period may be iftsended if unemployment results direocly from
disaster for whieh OovegOr Nis declared a stets iLemergesoy.

Z/Meiting-period requirement is in terms of tam unemployment Kay& no
mitty powlod.reqiiired for bensfitalor partial unestployment

Wiliting wk.. waived for claimants unemployed through no.fsat of their
own.

New

3-34
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14,-Iime PANT! P TOM LtefLOYST

Iteto
Method II\
Computing A/

Rounding 4

to-

Minimum

weekly I,
Maximum

weakly $i

(1) (2) (3)

benefit&

(4)

benefit- ,

'15)

HIghusrter formula://

Ala. 1/2 Higher $ $15.00 $90.00

Arlo. 1/25 Nearest f 15,00 85,00

ArK. 1/26 HIghor 15.00 10.0.0u

Calif. 1/24-1/31 Higher $ 10.00 104.00

Colo, 1/J1 / Higher $ 25.00 130.00

Com,
pal.

1/2644.a.

1/26

Higher $

Higher $

15.00-20.00

29.00

112.00-10.00

0/150,00

D.C. 1/13+d.a. Higher $ 13.00-14.00 :1160.00

43a, 1/2501 Higher $ 27,00 90.00

Nempii 1/25 Higher $ 5.00 126.00

Idaho 1/ Higher $ , 17.00 116.000

I11.

Ind.

1266.41
1

4.31+d.a

Nearest $

Higher $

t;I,' I 00

*415.Q0

)121.00-145.0e

M4.00-124.00,

Iowa , 1/20 Nearest $ ./20.00 133.00

YAW 1/25 Higher $ 2/29.00 116.00

1/23 Nearest $ 12.00 111.00

Le, 1/20 -1/25 Higher $ 10.00 130%00

Maine 1/224.d.a. Nearest $ 12.00-17.00 90.00 - 135,00

1/20d.a. Higher $ 10.00-13.00 106.00

Nail. 1/21-1/26+d.a4C/ Higher $ 12.00-18.00 115.00-173.00

Miss, 1/26 Higher $ 10,00 80.00

No. 1/20 Higher S. 15.00 85.00

Mont. 1/26 Nearest $ 12.00 113.0v,

!Ike 1/19-1/23' Nearest $2 12.00 90.00

Nev. 1/25 Higher $ 016.00 107.00

N.Mex. 1/26 Higher $ =118.00 90.00,

N.C. 1/26 Nearest $ 15.00 119.00

N.Dak., 1/26 Higher $ 15.00 121.00

(Table continued on next page)

Minimum wage credits required

?or menimum

High lame

quarter period

(0 17)

For 11111118ull

Nigh

luarter

II)

Safi

period

19)

$140.00

)75.00

187.50

187.50

150.00

520.00

300.00

275.00

37.50

416.01

250.00

400.00

400,bo

75.00

150.00

k92.01

2)5.00

160.00

JOU.00

.!99.00

200,00

175.01

466.70

150.00

150.00

$322.00

562.50

00.00

750.00

750.00

600.00

720.00

450.00

411.50

150.00

520.01

1,000.00

580.00

690.00

8?0.00

A 000.00

300.00

000.00

360.00

1,200.00

360.00

450.00

448.50

600.00

562.51,

552.51

565.50

600.00

$2,10.01

1,112.50

-401.31

7/J0308.001

U3 )04 13

3,146.01

3,874.01

3,657.01

2,225.00

3,125.01

v42,990.01

33,133.00

1;697.Ia

2,650.00

2,875.01

)041.51

3,125.01

1,969.00

2,520.01

2,964.01

2,054.01

1,680.91,

. 2,925.60

2,150.01

2,650.01

2,314.01

3,081.010

3,120.01

13,204.4

3,31.75

afoome-

3,308.00

L/12,816.52

4,880.00

5,400400

5,484.01

3,337.50

3080.00

3,737.51

3,408.00

2,122.10

2,850.00

3,480.00

3,494.58

3,900.00

1,969.00

3,816.00

2,96i:01

2,880.00

2,550.00

4,387;10

2,350.00

3,973.51

2,892.51

4,620.75

4,840,00



141 04,-11apar mten

(1)
we

Method 611,
Commit ine

(3)

Paulding

to-

41nisum

wmmkly,4,

bonstital

(4)

Pcerom, nourix (Cerritos)

Maximum

wekly

befiltalt

(3)

o

Minimum wool °Mite required

ti

Okla. 1/2$

14. 1/304/3

1.1.1/ 1t11-A/2I

IIC 1/3W
1,01114 1/22

'hue 1/26

'ha. 1/25

1144 1/26

14. 1/35

V.I. 1/23I/25

vas11/
Wy.. 1/25

Alaska

1.11,

Oreg.

1.14.

Rich.

Um.
11.3.

H.Y.

Ohio

R. I.

Vt.

Wim.

Highs: $

'Nearest 11ifi
Nigher 1

Nigher 1

Higher $

Higher $

Higher $

Higher $

Higher 1

Nearest $

Higher $

116.00

11;00.11.00

1,0o

10.00

19.00

14,00

15.00

10.00

38.00

15.00

17.00

24.00

1116.00

143,0Q-151.00

tam
111.00

102.00

95.00

84.00

118.00

115.00

82.00

128,00

121.00

rori einjaup lor

High lase ligir 4161111
quarter period quarter piriod

(61 (1) ($ 15)

1290.40

120.00

10100D-

100.00

400.00

131.01

125.00

175.00

925.41

99.00

325.00

600.00

81,000.00 92473.01

440.00 3,513.00

-1510D0-

300.00,

590.00

504.00

500.00

700.00

1,361.00

396.00

1,600.00

900.00

2,160.01

2,222.22

2420,01

2,075.25

3,302.00

2,150.01

2,025.01

3,107.50

3,000.01

11,312.51
5,610.00'

buou,uu

4,290.01

'3,242,22

3,420,00

3,112.11

3,612.00

4,140,00

2,460.00

3,111.50

3,000,01

2.3.1.1+d.

1,25

2.o-Lio

SO

63-5Sed. .

1

(10)

66..2/1

67-50 ,,

5044.4Y

55.01.4.

SO

SO .

Annuil-wego formula

,Neetest 1

Nearest $

Nearest $

Purest $t

818.00-28.00

11/2313,q(!

18.00

$90.00120.00

102.00

119.00

149.00

I

I

moimommoomilmumw

I

p

750.00/

1120040
700.00

1,150.00

Avenge- weekly -wage fOrmul4

Higher $

High,: $

Nestes1.$

Higher $

Neatest $

Higher $

Highu $

Nearest $

Higher $

$10.00

I/16.00-16.00

MOO
10.00

25.00

10.00-16.00

26.00-31.00

0/18.00

26.00

$82.00

97.00-136.00

133.00

110.00

,115.00

111.00 - 175.00

110.00-130.00

109.00

139.60

II

P

II

II

I

II

400.00

1/

350.14

730.00

i/600.00

4.100.00

LON
.00

920.00

fi700.00

2/750.15

I I

$1,500.4

0,600.00

9,460.00

15,000.00

Ify,20.20(-
2,240.14

1//43'72770:132:

I 1510.00

3,460.20

A,963.60
PI-A"340.00

.114,140.15

(Footnote, on next page)
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(Footnotes foi Table 304)

i4V '
' r a ,

,,....' 14hanititt:uses.weighted,highrquarter, annual-Wage or, avei4g&geekly-wagelOrmut,0iromima fractions' 1

0,pircOages ire.talen'at midpOlgt of lowest and highest aormil,wage'bracketsi When Witional.payOmits

.;:aro providedfor Claiman4 with de., fractions and perc.eneoges shown aggy to basic benefit amounts:

:.... Ivindi, benefit, ....ts.af $814124. are available only,to,Clailants with.1-4 depp.',.and HQ. and BPW id excess

"..of those required or max. basic wba., In.kichi and phiblinefitramounpiabove the al4 are'ginerilly ..

'. ''*ailal,le only toclaimanis-In'deiendency classes whoklia are higher than that required for max. kat**,
,

, .

filengitvaltount. i.''', N., '' ., . ..,
. i V Vo

4 t. ; ,...4 : .
40i1AmOUntr; are giveniPhigherligure'includei DA's. Iii.peupdAmoont for min. wbcinclkles allowance "

. . ,
,

ended Amount

101.4iep,child. TrIndAo,claimints with HQW in *mei of those required for maxAa4t,wha: Augmented. '' 1...

"i0x0m4,:toif,mia`i'lba inctokiallowances for max, cumber .of ilepv4 fh D.C. and Md,.,884.max. with of without

,Aipa;."Id Ad. ,wage Credifishown'apply.,to claimants with no dePs.Liwith:ImaL.,deps4 Ind. requires. $2,,415'.01

id 1,111 and $3,465Al'in BP.:.,.,. '.
# Nt . 4. . ,

. .,
....'1,/ t .... ,4 ,. . t . .... 4 V ,' ., (4'

124"far claiient with aww in excess of $66, wba is,Comfuteria0/5 j:higheit quarters of eardinw

L, or 1/26 of.higliost.qUirfic it 'clamant hid it,' more than Ntiarte'ri uprk..- :, ., ,, t,',.# , :. :?40m,.:..

` .. A; expressed in law as percant of in HQ: .in Colo. 60%,of 1 3 of HQW; 50% inllf. and, S.C. (awW 4 ''f d 1 : .aww Colo. '' 1

`A.jefine; as 1/13'' of, HQW),.; Colo. Provide's, an altermatie'meth,# of 'catiliut*on .fori claimants whO 'Wed qtherwdzie;

a qualify' for a, wba equai 'to s oz or moreOf the statewide in if this yfalda a greater amount --50% of 1/5), 44'-';

? of Blirwith' il. MIA of 1'01 of statewide aww ,in' selected' inauitriet. ''' . ;
. . . , .0

fide. .1$ 1,

.

Separate benefit schedu,to for agricultural workers with payments, ,ba d 'on annual, earnings, ranging,

beivein $7 and $30. 't . ' ... 4.- i
ka ,4

7
\a / a ." irp. a

0
0'

. ,i, man. co utbdannually in N.Mex. at 10% and Rm. 15%:of ow; 1U Kansin.'Computedannually 'at 25%

:Wilt. Oa ihf Wis. semiannually at 19% of max. wba..tm .' ': \ !

« , , . -
, ,.,

11/Amotint.showili'hHQ11 iS.1/4111W seeded to qualify' for 'mays, determination of max. ienefit based%
.

dn. 50% of ,l/52 of claimant's BPW with no specified ampuit of HQ4 required; Colo.,:
.

3.

Mich. figured as 14`
.

x lower limit of-min: aww brfck (applicable to,,all claiMants) and of max. wage

: bracket apOlidable to claimants with no daps. .(with-deps.', $2.263.38 -$3,103.38 determined by 'dependency

K.a., and Vt., 20 x lower' limitskbi mirrind max. aww brackets; in Wis.,

15 times. In Minn.18r1rerfliMit of max. aww bracket. Sint benefits are determinadtsegarataly for each ER,

some claimants with bpw less than that shown may qualify for eitherthe min. or max. tuba with respect to a

givep #, Wis.

.,,VOr'50% of full.2time weekly wage, if greater.

12/60% of the first $1 40% of the next $85 and 50% of the remaindersof theNtadividual's AWW.

li/Wash. computei an individual ba as 1/25 of- the average of the two highest quarters in the B.

S
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s, BENEFITS
age

TAME no-FLEXIBLE MAXIMUM PROVISIONS, 36 STATES 61

L

State

(1)

Method f Computation

Ark:
"toitii:.

'

C.
awaii

-Idaho

Ill.

Iowa

Kans.

La.
Maine
Mass.

Minn.
Mont.
Nev.
N.J.

N.C,

lbhio

Okla.
Oreg:

Pa.
P.R.
R.I.
S.C.
S.Dak.
Utah

Apnually its A of awwAn
covered employment, in--

,

Prechding
calendar
year

12 itonths
eluting

Maick.i 31

1.

1
A

X_

X

-"X

X

X

.

r".
5

0,

X

' .

s?"

;

Semiannually
in covered

.

as A
/
of ,aww

employMent

12 monrm
ending.

NI3Une 30

(4)

x -

4

X

X

I-

12, mouths
ending 6.
months be-
fore ekfpc-
tiye date

(5)

Selected
Industries,
in State'

,

%

x

e

1

.

a

0

.

(Tat he continued flDn'next pagq)

3-39 (August 1978)

114

Percent of
State Jaw,

.(7)

Effective
date of'
new

amounts

(8)

66-2/3..1/ July 1
ir4 60 Jan. 1 f

_4/
July 1-- .

1st Sunday 7;
in. Oct.

83-1 July 1 .

66-2/3 Jan. 1
66-2/3 . Jan. 1
-60 1st Sunday

in July'
50

If
June 1 and
Dec.(1:

66-2/3 1st Sunday
in Jul x,,

60 July 1
55 July 1
66-2/3 Sept. 1
52 June I;'
57.5 1st sunday

in Obt.
64-1 July 1
60 # Jui1Y.1
50 JulyjI
AO JaW:
50, 1st SUnday

in Jan.
66-2/3 August 1
67 1st SUnday

in July
1st Sunday
in Jan.

581/ July 1
55. Week Of'

July 4
66-:2/3 Jan..i

July 1
60 . July 1
66 -2.3 July 1
62 July 1
65 1st Sunday

-1.11

.00



InNEFITS

.TABLE 30r-'FLEXIBLE MOMUM PROVISIONS, 36 STATES_Ii

13

State

(1)

Vt.

Wash.

W.Va.
Wis.

Wyo.

Methdd-of Computation
A

Annuelly as 11,..of aww in
covefad employment in7.--;

Semiannually'
in Covered

Preceding
calen4ar
year

(2)

12 months .12 monthl
ending.} 4,.ending

March 31 June 30

(3) (4)

12 'Mpnth s

ending 6
Nonths be-
fore.effec-
tive date

(5)'

d
.

!IA/

as i of aww.'
employment

Percent of
.State

industries
-in State

Effective
dhte of

new
amounts

(8) r (7) - (8)

-
X.

66-2/3
55

66-2/3'
66-,-2/3

55.,

1st Sunday
in July

Jan. 1
1st Sunday
in J44.y

July 1
Jan. 1 &'
July 1
July 1

16Based on aww of ftoduction apd related workers. May not. be increased by.
more than $6 in any year,

g/Twelve months ending 2 months prior to the January 1 computationdate6

Percentage increases to 66-2/3 percent on July 1, 1979, Ifilmn-F ithilefss
to 66-2/3 percent on July 1, 1981, Del.; 62 percent; on July 1,1.'79

e
, "40

66-2/3 percent oh-July 1, 1980, °Via.. /

1/Maximum limited to $100 from July 1, 1977 th vrough June 30, 1979.).

§/PereLtage ueed is not spedified by law. -

-Does not include Tex. where the maximum anti minimum wba's will be increased'`.'
by $7 and,$1, respectively, effective on -011ibbflr 1 of.pany year.in which the aww
of-mantifacturing production workers exceeds by $10 the 1976 aww of those workers.

110

3-40 (August 1978)
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BENEFITS

ABLE 3061--*EKLY BENEFITS FOR PARTIAL uNEmpLaykafr

tats

a

°

(3.-

-`

partiil-unem-
'ployment:week'
of less than
,full-t work
if ninge
are sae than .

- (2)

dis-
regarded in
omputing
ekli benefit
or partial
nenployment

(3) .

*

.

State

(1)

-

.

Definition of
partial unem-
ployment:week
oflen than
full-time work
if earnings

less than

(2)

.

Earnings Dis-
regarded in
,computing ,

. .

weekly benefit
for partial
unemployment

go

(3) '

e
-

Ala. '

Alaska
1,

;

N,

Ariz.
Ark.
i

Calif.
Colo.
Conn.

.

Del.

.

.

D.C.
Fla.
Ga.
Hawaii
Idaho

Ill.
Ind.

Iowa

Kans.
Ky. 7'

La.
Maine
Md.
Masa.
Mich.
Minn.
Miss.
Mo.
Motly.

Nebr.
Nev.

.

wba.
Basic wba +

. greater
$10_oe /2
Basic ba.

wba.
wba 2/5
wba.

.wba.
..

wba. . .-

1 -1/2 x bAsic"
wba.
Ia + greater of
$10 or 30% of
wba.

Basic wba.
wba.
wba + $8.
wba.
wimp 1/2
wba.

,Wm.
wba.

-

wba + $15.
-

Wb&.
1-1/4 x wba.
wba.
Wba + $ .

Augme ed wba.
Basil wba _

wba.
wba.
wba.
wb + $10.
2 x wba.

wba.
wba.

J 0

Greater of -

elo or;1/2
wba.

1 --------

.

$15 J %I

.y5 wba.
. t

$21
1/4 wba.
1/3 wages.

Grditer of $10
or 30% of wba.
.

.

2/5 wba'

1I

. '

$5
$8
$2 _

1/2 Wba.

s

$7
Greater of $3
or 1/5 wba from
other than
base-period
ER's. .

1/2 wages in
excess of $15.

$
1/5 wages. ..,

1/2 a.
.. -

$1 5
$10

6
2/5 wba
Up to 1/2 wba-a-1
$25

$10
1/2 wages over _

1/4 wba.
..47Up to 1/2 wba.

1/4 wages.

N.H.
N.J.

.

N.Mex:1"
-M,.Y.

N.C.
N.Dak.
Ohio
Okla.
Oreg.
Pa.'

P.R. '

RiI.
S.C1*.
S.Dak.

Tenn.
Tex.

Utah

Vt.

Va.

V,I.

Wash.

W.Va.
Wis.

Wyo.

wba.are .

- wba + greater

wba.
of $5 or 1/5

4

wba. _

.

.// - ) .
111

wba.
wba.
wba + $7.
wba.'

,wba+ greatpr
of $6 or 40%
uba,
44-1/2 x w
basic wba + $5.
wba.
wba + 1/ wba.

- -

wba.
wba + greater,
of $5 or ,1/4
wba.

wba.

wba + $10.

wba.

1-1/3 x wba -)
'+ $5.- '

1-1/3 x wba +
$5.

,wba + $25
wba.

,

yob

Basic wba:

...-

,

1/5 Of wba.,
Greatef of
$5 or 1/5 7
wba. .

.
.

$1/5 wba.

g.f.'
, 1/2 wba.
1/2 wba. ,

1/5.4,i.
S7 .

1/3 wha.
,-7-

Greater of $6
or 401v.aba.'

wba.
$5
1/4 wba.
1/2 wages up
to' 1/2 w)/a.

$20
Greater of $5
or 1/4 wba.

.,_

Lesser of $12
or 1/2 wba.
$15 + $3 per
dep..up to 5.

Greater of $10
-or 1/3 wba.
1/4 wages over
$5.

1/4 wages over
$5.

6 $25 .

Up to 1/2
wba,..1/

Greater of
$15-or 1/4
wba. .

.%

,

.

(Footnotes on next page)
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BENEFITS

(Footnotes for Table 306)

obi: , .
. Iii- % . ; - i

- In N.C. wk. of less thalf3saustomary echeduled full-time ya. InJP.R., wk..,

id which wages, or remuneration from self-employment, are less han 1-1/2 times ---

claimant's win or the claimant porforms.no service tor a wqrki g period of
. .32 botitis or more in a week.

Benefits an paid at the rate of lee the wba for each effective
Within a wk. beginning on Monday. Effecwilie day defined as 4th a each
subsequent day of total unemployment inv wk. in which claimant earns ,no more
than $115.

..
- 1

0 -

4

-..-A(F411 weekly'benefit is paid if earnings ate-less than 1/2 weeklj, benefit;
1/2 Via* if wages are 1/2

.
weekly benefit but less than weekly benefit.

1/1hdividual separated from regUlar -employment for more than .4 consecutive
.-

, -

wks. and employed lels than 40 hours in each o 2 wks.or performing odd' lobs
has 50 percent of his:serninge in excess of $1 deducted plus all earnings in

. excess of $35 per weeleF, - ,

Not .''
. Not less than nor more than $30.- .

4.

O

4

.

*

I

t

if

.



TAB --DEPENDENTS

BENEFITS

UNDER PROVIIONS FOR DEPENDENTS' ALLOWANCES, 12 STATES

p.

-

State.

(1,)

Degebdent
childL/
under

:..age
specified

.

(2)

.

--

8iltcrtji
h

not able
tomork 4

(3)

Nonwo'rking dependent', .

.....p.
. .

''Number
. of de-
pendents .

wife

.(4) .

.

Husband

.

($) :

Parent-(
,

(6)

Brother
or

sister

(7)

fixed for
.--BY

p.

!

(8)

Afaska' -
Conn. .

D.C.
ill.

.

'Ind. *. -

Maine
Md.
Mans . :

Mich.
Ohio
Pa.
R.I.

a

.

;'1a13./
- !V

.10.-

16
18

,r18-4/

.18
163
_ai1:17

18-1
18

. ,

le
0 18

0

.

-

X
xfl
X
x

X

X
.

X-

X

?c-

X

xi/
, X

)(V
X

-t5/

.

X
XV
X.

.

X
1/X/-

x=i

XA/

il:

X
xA/
X

.

Xi/ ''
... . ,.

61 . .

Xi/
.

.

. . ..

W
. . .

, . . . .

....

. . .

. .

.
- .

X
4

x

X
. .
X
X

%
X
x

_

x

v

.

7

a

r
includes stepchild by statute in all Stites except

child by statute., Alaska, Ill.; goz., Maine. Md., Mich,
interpretation,14ass.; tU1I=Tame student, Conn., Maine,
Rarent includes stepparent, D.C.; legal parent,Mich4.

Mine and Mob.; adopted
111.(4 R.I.; and by .

Mich., and Mass..

4 1/Only dependents residing within the U.S., its Territbries apd possessions.

2/Child uasebe unmarried, Alaska and, by interpretation, Mass.; must have
received more than half the cost of support from claimani,fft at least 90
consec. days or for the duration of thephrental relationship, Ind., Mich., ,

and Ohio. ,.--

Not able to*Ork becausesf age or Ohysicaljdisability or physical, or
'm entel'infirmity.' In Mich: parents over age'65 or permanently disabled for
gainful employment, brother or; sister under ie, orphaned or whose 'living parebts
are dependents.

Spouse must be currentltineligible for benefits in the State-because of
insufficientsBP wages,, , mid Ind.; may not be claimed as dependent if
average weekly. income is in excess of 25% of the claimant's.aww, or 410, Ohio.
No dependency sillowanCak.paid-for any week in whichsrude is employed full
time and is contributing, to suPport,of dependents, Maine.:

'Federal District Courtehas held that, the term "children" includes any
child for whom a claimant-stands in place.of the _parents (Vacoarella v. Commr.)

:f

4
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BENEF ITS

7no A.
ABLE JUOI --tiu_urtmmtS FOR DEPENDENTS, 12 STATES

.','

State

o

.-'

kir%

,

,

Week13(
ailoW-
ance per
dependent

(2) -

Limitation
. ')

on Weekly,
allowances--
5
1

1

-i .

.

(3)

Minimum ;
weekly
benefit

Maximum ''
weekly
benefit

.

.
.

Full
allow-:

Maxi sium,

potential '.
benefits

Basic
bene-
fit_

(4)

Max
mum
allow-
-Once
. .

(5)

.

Basic
Lena-
fit

flt.

(6Y

.

_Maxi-
mum
fallow-
ance

'17)

. ance for'
week of

.
partial

-. benefits
,

'

(8)
. 4

Wither
out .

de-
pen-
dents

Y-

: (9)

With-
. de-
pen.,
dents

(10)

Alaska

7

Conn.
D.C.
411.
Ind.

Maitila

Md.
mass.Z
Mich.

'Ohio
Va.'
R.I.

$10 /
.

$5
$1 -1/

$3-$2p,'
$1-$1

$5
$3
$6 6/
$1-$12-(

4-$2821
$6f
$5
q

Lesser of
I'MPL:ror
$30

1/2 wba
$3 i /

t$55
S heftle3/
$1-$50 --1

1/2 wba
$121/
;.2 wba'

hedule
$1-$39 f(

$64f/
$8
$20

...\..

$18

.

15
14
15-t-

35

12
10
12
16
1

10-
i3
2 6

$18
.

7
3 .

'o,

..."7"-'1"

\.,,,!

-2k----

- 8

6 -8

-S
2b .

$90

-122
-160
121
-74

90
L 106.

115
. 97

].7
143
110

61
2/

a-- .

v -24

. 50=1

45
0=1

56
39 .

64
: B
20

Yes

Yes-
Yes
Yes
No '

Yes-7 '
Yes
No .1./ -

.

Yes
No .

Yep'

$2,520
,.-

.

.

:

3,172
5,440
3,146
1,924

. .
2,340
-2,:7564

3,450
2,522

2,886
4,290-
2,860

_

_IJ
$3,36u-'g

4,7582
5;440-2
3,770
Y,224

3,510,-
2,750.1
5,130
3,536,

.

4,550
. 4,530.1
3,380-1/

.

1/Assuming max. wks.*for total unemployment; wks. of partial unemployment
could increase this amount because full allowance is paid for.,each wk. of partial
unemployment:

1/5eme max. wba with or without
may have benefits increased by dep.

Limited to claimaiiiith tiqw-
Sae text for detailp.

'lib

p. allowances; Claimants at lower wba
lowances.

4, c
in xgess

/ of $1,700 and* 1-4 dep., Ind. -A

ep. allowances co eyed as part of wba. See Table 306
benefits for partial une ployment.

62.Not more than 26 payments for dep. may be made

for weekly

any.que BY

Benefits paid to claimants.with dep. are deterMined by schedule accord ng
to theaww atld dependency class,'Mich. and Ohio. See text for details.
Pa. provides $3 for one other dependent..

1
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TABLE 3)3 -- ION OF BENEFITS IN A BENEFIT YEAR

Stais

(1)

.

Proportion of

SPW credits .

or weeks'of Amount

employmentlf

Minimum potential,

benefits 1

(2)

Weeks

(4)

Maximum poten al benefit
3

Amon
4

(5)

We

(60

:Wage. credits required

High

guartir

(7)

'Ease '

period

(8)

Conn.

Hawaii.

Ill.

N.H. I

N.Y.

Pa.

P.R.

Vt..

V.I.

414

I I

Uniform potential du ationftrall'eligible claimants.

390;00. /41)

130.00 l26

390.00 26,

260.004 26

26

30

20'

26

26.

26

546.00

650.00

390.00
131

140.00

390.00

390.00

468.00

oo"
Maximum potentiil darationlvaryi

$3,172.0014,758.00

1/3,276.00

3,146.00-3,770.00

1/2175600

2,652,0Q

.2,990.00

4,290.00-4,530.00

'1,400.00

2,834.00

' 2,132.00

3,874.00 26

Y26

'26

26

26

26.

26

20

26

26

$1,146.01

3,125.01

3,133.00

2,50.01

(6)

(7)

3,513.00 J

.1,794.01

(7)

2,025.01

(6)

$4,880.00

3,780.00

3,408.00
3,81640
A3,600.00

4,580.00

5,6 .00

7/3,006600

-fi4,340.00

2,460.00

15,800.00

ng with wage crAdits or weeks of.employmen

Alaska.

Arki

pat
colt.,
Del.;

`'\
D.C.

Fla. 4'

Ga.

Idaho

Ind.:

Iowa

Kans.

1/3 ,

34-31 percen,

1/3

1/3 '.

1/28/

1/3-1

1/2

1/2

1/2 week of

employment.

1/4

1/

w(1)

1/2

1/3

1/3

1174.00

252.00

'187.50

1/150:00

!(375.00

250.00

220.00

225.06

100.00

101%00

170.00

125.00

300.00

290.00

180.00

11+

12+

/
10

11- 124

7+-10

. 11

17+

10

10

3+

10

15

$2,340.00

2,520.00-3,360.00

2,210.00

4z/2;210.00

12,704.00

3,380.00

4/31900.00

11,5,440.00

4 13240

2,340.00
3,016.00

1,924.00-3,224.00

5,187.00

2

3,016.00

I. (Tabl continued on next page)

"-)

28

26

26

1/26

26 '

26

34

26

26

26

26,

39

26

26

$2,136.01.

(6) r

2,112.50

20571.01

3,308.00

2/3,204.13

3,874.0

3,657.0

(7)

2,225.00

g/4,990.01`'

;1 1924.00

2,650.00

2,875.01

2,541.51

$7t017.01'

8,500.00

6,628.51

6,627.01

5,,406.01

:1,12,816.52

7,798.01

18:84284.:1Z/ 2'

fctl

9,356.01

91 9'717'51
'4696.00

10,373:00

9,045.01

8 656.51
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'TABLE 3133,- 104 OF BENEFITS IN A BENEFIT YEAR (CGITINU)

I/
imam potent!al, benefits

p

eta*

'Mane

Mich.

Minn.

Miss.

Mo.

Mont.

Nebr.

WAS

N.J.

N.Mex.

N.C.'

N.Dak.

Ohio

4

11

Okla.

Oreg.

S.C.

S.Dak.

Tenn.

Tex.

Utah'

'Va.

f
Proportion of

8P91 credits

or weeks of

employment 1/

2/5 '

1/3

36' percent.

3/4 weeklof

employment,

7/10 week of

goymene.'

/319'31

1/

(I)

1/3

)1/3

3/4,week of

employment.

3/5

(1)

Min Petential

benefits 2 3

Amount Weeks'

43)

ogroó

3Q0.00

432.00

176.00

requ r

12 $3,66.00

3+-i5 2,340.00-3:510.00

9+-30 , 3,450.00-5,190.00

11 4522.00-3,536.01

198.00 11

120.00 12

'150.00 10

144.00 12 ,

7 200.00 17

188.00 11+

300.00 15

28

26

30

26

High

quarter.

(7)

43,225.4'

1,969.00,

2/964.01

(7)

Base

period

(8)

$9,00.51

17,020.00

9,580.567

o§405.0 Z(
3,458.00 26

332.00

390.00

. (Y 1) 27,000

20 c + wba' 200.00

'for each

credit wk1 4in

excess of 20

1/3 ; 33300
,

1/3 .
.233.9.0

3/5 week of 312.00

employment,

1/3

1/3

1/3

27 percent

(1)

1/3

2080.00 26

2,210.00 26 /

24938.00 26

2,080.00 2i,

2,782.00 '26

2,860.00 26

18+ 2,700.00

1(13-26 3,094.00

18 5,146.00

20 2,886.00-4,550.00

26

26

(7),

2,054.01

1,680.01

2.05/00

2,150.01

2,650.04

(7)

2,314.01

3,081.00

3,120.01

6,237.01

6,630.001y

8,658:0041

6,9521.51

8,343.09/

5,407.85-1

4,498.34

9,282.0011

8,470.0

5,720.2(7)

20+ 13,016.00

7+ ,
3,094.00'

12.* 2,860.00-3,380.00

26

26

26

100.01 10 , 2,886.00 26

197.01! 10+1 2,652.00 26

168.00 12 21470.00 26

135.00 9 2,184.00 26

220.00 1/10-22 4.- 4,608.00 36

456.00 12 2/990.00 26

(Table continued on next page)

2'1860.01

2,222.22

2,820.01

2,075.25'

3,302.00

.2,850.01

9,045.01

9,480.007/

8,40610=11

48,655:.11.

7,953.01.

7,40 . +1

8,' :8.89 .

15 06.40

,967.01



i/

TABLE 3dgew-NRATICN4IBENEFITS IN A BENEFIT YEAR (CONTI
4

1..

State

(1)

o

Proportion of

1'W crediis

or weeks of

emp till/

(2)

. / f: ,-

Minimum potential "

abenefits243/
,

--1 _.,

Maximum potential,beAkfitsd
,

.

,

)

,

Amount

0)

,
Wdeka

0

(4)

,41
oun v-

(5) .

Week's\\

(6)

i

Wage credits r ipor
.

,

Hip

quarter

(7) (

v,
Bas

'peri

(0

Wash.

Wis.

lyo.

1/3

8/10 we

'up t. 43.

3/10 1

..

$433.

$h.00-300.00-`6q-12+

288.0042-264

4

8 + -25+.81+-25+

,-\./
$3,840.00

4,522.00

.3,146.00

30 '''

, )4

26

.

$3,187.50

(7)

3,000.01

.

I $:1.518.51

- 11,868

10,083.34

, 1

4/In States withirilhted tables pecent of benefits figured at b9ttom of %rest and of highescwage

br cketsrin qtates rioted, p rcentages at other brackets are higher and/or lower than percentage .shown.. In

Id ha and Utati duration based on ratio of annual wag to to HQW--from 1.25-3.251in Idaho, from lesS than 1.75 to

2.96 in Mont., and from less than 1.6-3.3 in'Utah. n N.C. duration is based on ratio of BPW to HQW multiplied

Y 1.12/3.
.

, ,
;

21Potential,benefits for cLmants with min, qualifying wages. Min. wks., apply t., laimants with

. weekly benefit aid min. qualifyingvages. In States noted, the min. durati Se

,

es according to

istribution of wages wbthin BP; longer duration applies with min. wba and the shorter duration applies

tb lax, vesple. concentration of wages in HQ (which results in a wba higher than the min.). Wis. .1.

.f
Iftermines entitlement separately for each ER. Lowef end of range applies to claimants with only 1 wk.

wpik at qualifying wage; upper end to.claimants with 15 or more wks. of such wages.,

2/Benefits extended under State program when unemployment in State reaches specified vela Calif.'

. J .

and HSWAii by 50%aand Conn. by 13 wks, In P.R. benefits extended by 32 wks, in pertain industries,

occupations or establishments when special unemployment situation exists. Benefits also may"blextended

in all States, eithar on a national or State basis, during periods of high unemployment by 50X, up to

13 wka., under the Federal-State Extended Compensation Program.

1/When 2 amounts are given, higher includes DA. In the D.C. and Md., same max. with or without deps,

4mouA shown for. HQW is 1/4 BPW nailed to qualify for max. benefits; determination of max. benefit

based on 50% of 1/52 of claimant's BPW with no specified amount of EQW required.

(Footnotes continued on next page)



(footnotes centinued for

tali formula; no sequifed amount of wages in HQ. !.

le 309)

required number of irks. of employment or mount of wag in Figu given are based

taw. for clathants without deps.: $162.01 in Fla.; $1 Mich. or claimants'

Ida ds0.01 $161.67 to 8225.01, depending on number of daps.); $265.00 4154.51 in N.J.;

122940 12!1LI $220001 in Ohio (for claimants with depi., $332.01 to $34 based on number

0490; $200.00 in 1.14 $217.00 in Vt.; and $276.01 in Nis. Bass-period figure is 52 wks.

(34 ,if all wage credits earned with 1 ER) Mich.; 37 irks. in Minn.; 35 wkly in

1014 20 Vt.; 26(kks. in Ohio; 42 irks .1:754d 43 wks. in Wis. maz, duration.

spealiielmouni of wages per quarter may be ed for computing duration of benefits: 26

theilex..161,10441o.; '3,225 in Ind.; 26 x claimant's in Mo. ,

_
419qnt shown is 1/4 of UV, To obtain max, pitential annual benefio, claimant must have more

;:ikes 4 x KV necessary for max. weekly benefits. si

111(14 Conn. claimant with max, augmented benefit needs $7,320 in BPW; in Ind., such claimants need

10.0, 031224 and UV of $12,896; pi Mich., wage credits Of $7,875.35.

II Three levels of duration provided: In N.Dak., 18 eke, of benefits if BPW equal 40-54 x wba;

22 irks. of benefits if wages equal 55-69 x weekly benefit; and 26 wks. of benefits if wages equal

at least 70 x weekly benefiv

a

4

5,

118
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400. ELIGIBILITY FOR BENEFITS Ama
DISQUALIFICATION FROM BENEFITS

o'6

The federal Liw oon fewNrsquir is concerning eligibility and disquali-
fication provisions. See s s 440 and 450. EabhAtate'establishes its
reqpirements which an worker must meet to receivetunemploymmat
insuranoe. All State la provide that, to,receive benefits, a claimant must be
Ibis to k and, must be e liable for workvi.e., he must be in the labor

tram ifioation fordia:1
fdeve, himOunemployment t be-caused by lack of ,work. Also he dust be free

acts as voluntary.leaving wi t good c&use, - .

discharge for llaccoduct ted with the work, and refus of suitable,work.
These" eligibility and disqual ic$tion provisions delineate the risk which the laws
covers the able-and-available sets as positive conditions for the receipt of bene-
fits week by week, and the di ificatitsus as a negative expression of conditions'
under which benefits are denied. The e of thesis provisions is to limit
peeents to workers unemployed imarily as it of ecbnomic causes. The
elgyibility andilisquelification rovisions eppl only to claimants who meet the
qualifying wagejand employment r fOments discussed in section 310.

In all States, cl is who e held ineligible for benefits because of
_ inability to work, unav lability f work, or disqualification are entitled to
notice of determinati and an appea from the determination.

'

405 ABILITY TO WORK

Only minor variat exist in State laws setting forth the requirements
concerning ability to rk. 'A few States do specify that a claimant must be
physically able or mentally and physically' able to work. One evidence of ability
to work is.the filing of claims and registration for work at a public employMent
office, requited under all State laws. \

Several States (Table 400) have added. proviso that no claimant who has filed
a'claim and has registered for work shall be consider:dineligible during an
aninterruPtedperiod''of unemployment because of illness or ,disability, so long as
no work, which is suitable but for the disability, is offered and refused. In
Massachusetts the period during which benefits will be paid is limited.t.o 3 Weeks.
These provision' are not to be confused with the special 'programs in,six States'
for temporary disability benefits (ch. 600).

410 AVAILABILITY FOR WORK S
Available fat-work is often translated to mean being ready, whiling, and able

to work: Meeting the requirement of registration for work at a public employment
office is considered as some evidence of availability. ,monavailability may be
evidenced by substantial restrictions upon the kind or conditions of"otherwise'
suitable work that a claimant can or will accept, or by his refusal of a referral
to suitable work made by the employment service or of an offer of suitable work
aide by an employer. A determinatioh that a claimant is unable to work or is
unavailable for work applies to-the time at which he is giving notice.of,
unemployment or for the period for which he is claiming benefits.

a -1
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EMBUS&
The availability-for-work provisions have become more varied than the atifility-

,

to-work provisions. Some States provide that a claimant must be available 'for
suitable work; others incorporate the concept of suitability for the individual.
claimant in terms of work in his usual occupation or for which he is reasonably
fitted py.training and experience (Table 400). Delaware requires an involuntarily
retiraworker to be available only for work which is suitable tor an individual ic
of his age or physical condition, California and Maine specify that an individual
who is otherwise eligible for benefits will not be deemed unavailable solely
because he is serving on a jury.

- -

Georgia specifies the conditions under whiih individuali on vacation are deemed
Zitvailabls, and limits to 2,weeks in -any calendar year the period of unavailability

f individuals who are not paid while on a vacation provided in an employment con-
act or'by employer-established custom or policy. North Carolina considers as

unavailable aclaimant whose unemployment is founh to be caused by a vacation for
a period of 2 weeks or less in a gallendir yeat.

.

141 Napraska and New. rsey no claimant-is deemed unavailable -for work solely
4:because AT is on vacation ithput pay if the vacation 10 not the result of-his own

action as dlitinguished from any collective bargaining or other action beyond his
individual control. Under NewlYork law an agreement by an individual or his union
or representative to a shutdown for vacation purposes is notof itself considered
a withdrawal from the labor market r- unavailability during the time of such '

vacation shutdown. Other provisiond relating to eligibility during vacation
periods although not specifically stated in terms of availbbility--are made in
Virginia, where an individual is rigible for benefits only if he is found not to.
be on a bona fide vacation, And ington, where it is specifically provided
that a cessation, of operations by 'employer for the purpose of granting vacations
shall not be construed to be a voluntary quit or voluntary unemploylent. Tennessee
does not deny benefits during unamployment caused by a plant shutdown for vacation,
providing the individual does not receive vacation pay.

. /

Alabama, Michigan, Ohio, and South Caroling require that a claimant be
available for work Ix a locality where hid base- period wages were earned or in a
locality where similar work is available or- whbre suitablework is normally
performed. Illinois considers an individual to be unavailable if, after separation
from his most recent work, he moves to and remains in a locality where Opportunities
for work are subst tially lass favorable than those in the locality he left.
.Arizona requ res that an individual be, at the time he files a claim, a resident
of Arizona of another State or foreign countryithat has entered into reciprocal
arrangemen s with the State.

Michigan and West Virginia require that a claimant be available for full-tim
work. In Wisconsin - -where a claimant may be required at any time to seek work and
to supply evidence of such search--the inability and unavailability provisions are
in terms of weeks for which he is called upon by his current employer to return
to 'work that is actually, suitable and in.termsf weeks of,, inability to work or
unavailability for work, if his separation was caused by his physical inability to
do his work or hds unavailability for work. Oklahoma's law reqUires an indiViduil
to be able to work and available for work and states also that mere registration
anrreporting at a local employment office is'nbt conclusive evidence of ability
to work, availability for work or willingness to work. In addition, the law
requires, where appropriate, an active-search for work.

4-2



ELIGIBILITY

1115 Activity SmIKING 1i3RIC

in addition tiragistration for work at a local.reployment office, most State
levee requite tbat_ cliiment be actively seeking work or making a reasonable effort
.t0 obtain womb.. Tennessee specifically proVides that an active or independent
,seeroh facial& is not required as evidence of availability.

The 0.0,082 rSqutrement is in ftermsiof "actively seeking and unable to obtain
suitable work." it.In Oklahoma, Vermont, 1Wohington, and Wisconsin, the provision
is not mandatary) the agency may require that.the claimant, in addition to
registering for work, aak% other efforts to Obtain suitable work and give evidence
Of such efforts. In Wisconsin, .however, an active search is required if the
claimant is self-employed, if the'Claircit based on employment,for 44 corporation
oobstaq lly controlled by the clainant or his family, or it"a.wcsan is unemployed

to the 111114041ity imposed as a result of pregnancy and ##ldbirth.
Miokiganpernitethe commissiOn tp waive the requirement that an indivi must

;Itwork, except in the case o 'a claimant serving a disqualification,, where it
that'suitable.work is unav ilable both in the,locali where the individual
and in e localities which he has-earned ban iod credit weeks.
Jersey law is the director to modify the anti :eoarch-for 7worh

requirement when, in his judgment, mkt' modification is warranted by economic
conditions. ,

420 AVAILABILITY DURING TRAINING'

Special provisions relating to the-}}availability of trainees and to the
unavailability of students are includeJin many StateJlaws. The student provisions
are discussed in section 450.02.

beginning in 1972 the PFTA requires, as a condition for employers'in a State
to receive normal tax credit, that ell State laws provide that compensation.ehall
hot be denied to an oiherwipe eligible individual for any week during which he'is
attending a training course with the approval of the State agency., In addition,
the State law must prowl," that such individuals not be held ineligible or dis-
qualified for being unavailable for work, for failing to.make an active search for
work, or for failing to accept an offer of, or for refusal of, suitable work.

Prior to the enactment of the Federal law, more than half the States had
provisions in their laws for the payment of benefits'to individuals taking training
or retraining courses. The'' requirement of the Federal law does. Aist extend to the
criteria...that States must use in approving training. Although some State laws
have set forth the standardato be used,imany do not specify what types of

Generally, approved training is limited to vocational or basic education
training,*thereby excluding regularly enrolled students from collecting benefits
under the approved'training provision.

Massachusetts and Michigan& in addition to providing regular:tenefits while
the claimant attends an industrial retraining or other vocational training course,

.
provide extended benefits equal to 18 times the trainee's weekly benefits rate-
(sec. 335.03).

*tile almost all States the participation of claimants inapproved.traini"ng.
courses is untary, in the District of Columbia andimissouri an individual
may be recoils' to accept such training.

0'
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425 DISQUALIFICATION Fitai BIECTS
'

frda work;, d we etformdloondut, refusal of suitable work, and unemployment
The isal causes for dielaualifiaation from benefits are, voluntary;separition

k,

.
,

reeutting from all dispute. The disqualifications imposed for theseecauees.
Vary goesidesably moony tii. States. They may include one or a combination 'or'
.th4 gollOWit ,e,pOS ant of benefits for some prescribed periOdtc ordinarily
40 additilik -t.imi, ing period required of all claimants; a Cancellation of
benefit rights,. or a reduction of benef its otherwise payable. odtike the status
of unavailability for motlipor inability to work, which is terminated alp 'bon as
the oon4ition diming.** disqualification means that benefits are denied for a

0, definite.period'specified in the law,-Or eet,by the administrative agency within
time limits' specified in the law, or for the ,duration of the period of.
unemployment.

The disqualification period is .usually 'for weak of the dinualifying
act anda.sivecified number of consecutive calendar wefts following.'-asiceptionsme

.
in 'which the weeks must be weeks follOWing,registration for work. or meeting 7Wr

efts other requirement are' noted in Tablas 401r 402, 403 and 404. The thibry-of
specified period. of disqualification is that, after .a time, the relation for a

worker's continued unemployment is more the general conditions of the labor
sarkeit thiin his disqualifying act. .The time for which the disqualifying act_ 45
vonsidered the reason for a worker's Unemployment variels.aMong the Statee-440
among the causes of disqualification. It varies from 5 weeks, in .addition to the
week.of occurrence, in Alaska to 1-26 weeks in'Texas. In Tares the meximirn
disqualification period for one or more causes may leave only one meek of benefits
payableAo;the claimant..

A number of States have a different theory for the period of disqualification:
They disqUilify. for the duration of the unemployment or longer by requitiAl a
specified amount of work or wages to requalify or, in the case of Misconduct
conaoted with the work, by canceling a.disqualifled worker-'16 Wage credits. The.
providiApna will be disou4Sed in.coilsideration. of the disqualifiditionsfor each

!cause. 41iiihg-N

Instead of the usual type of disqualification provisions, colorado. pays or
denies benefits under, a system of award A "full award"--1..e.,. no .disqualifi-'
cation--is made if the worker is laid f for-lack of work or,,,his separation
is the result of one of several dituati n described in detail in the law. A .

reduced award.is made if theclmimant as scharged or quit work under speCified.
circumstance's in which, presumabtx, th employer mod worker snared responsi-
bility for the work.setparation..f

Similarly, a redueedawardapplies to'separations because of family
'cibligationsond to othat.conditions "arising from a specified list of situations,
as -well as her situations not specifically covered under the other award
provisions. .

1
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In less than half the States are the disqualificationsOimposed for all

major causes--voluntary leaving, discharge for misconduct, and refusal of suite le

work--the same. this is partially because the 1970 amendments to the Federal law
prohibited the denial of benefits by reason of. cancellation of wage credits except
for misconduct in connection with the work, fraud in connection with7a Claim., or

receipt of disqualifying income. As may be expected, therefore, discharge for,

misconduct is moat often the cause with the heaviest penalty.

The provisions for postponement of benefits and cancellation of benefits must

be considered together to understaind-)he full effect of disqualification.
Disqualification for the duration of the unemployment may be a alight or a severe
penalty for an individual claimant, depending upon the duration of his unemployment
which, in turn, depends largely upon the geneigl condition of the labbr market..
When cancellation of the benefit rights based on the work-left is added, the

severity of -tie disqualification depends mainly upon the duration of the work left
and.the presence or absence of other wage credits: Disqualificatibn for the

duration of the unemployment and'cancellation of all prior wage credits tend to
put the claimant out of the system. 'If the wage credits canceled extend bey ,qnd

the base:period for the current benefit year, cancellation extends into a' second

benefit year immediately following.

In Colorado and Michigan, where:cancellation of wage credits may deny all bene

fits fbr the remainder of the4benefit year, the claimant may become eligible again

for benefits without waiting foi his benefit year to expire. See Table 300,
footnote 5, for provisions for cancellation of the current benefit year. . Although
this provision permits a claimant to establiSh a new benefit year and draw benefits
Sooner than he otherwise could,,he.would be eligible in the new bepefit yehr
generally for a lower weekly benefit amount .br shorter duration,. or both, because

part of the earnings in the period covered by the new-base 'periop would already
have been canceled or used'for computing benefits in the canceled benefit year. In
Nebraska if an individual is discharged or released from military service after 20

years or more And has not been employed since discharge'or release the individual will

be dibqualified for benefits.

430 DISQUALIFICATION FOR VOLUNTARILY LEAVING WORK

In a system of benefits designed to compensate wage loss due to lack of work.,

voluntarily leaving workIkithoEt_lood cause is in obVious reason for-Aisqualification

from benefits. AllStites have such a disqualification provision..-

In most Statist disqualification is based on the circumstances og separation

fromthe most relent employment. Laws of these States condition the disqualification

in such temp .as' "has left hismoot recent work. voluntarily without good cause" or
'provide that the individual:will be disqualified for the week in which Whew left,
work Voluntarily without good 'cause, if,so found by the Commission and for the
specified number'of weeks"Which immediately follow such week. Mos tates with the
latter provision interpret it so that any bona fide employment in e period

.7 Specified terminates the disqualification, but some States interpret the provision
to continue.the disqualification until the end.of the-period'specified, regardless

of inVervening.:employment
.

In A.few'States the agency looks to the causes of all separations within a

specifies period (Table 401, footnote 4). Michigan and.Wisconsin, which compute
benefits separately for each employer to be chargecL consider the reason for -

.

Separation .froM each employer when his account becomes chargeable.

430.01 Good cause for volUntary leaving. - -In all States a worker who leaves.

his work" valuntarily must have good cause (in ConnecticUt, sufficient cause; in Ohio,

just cepse'; and in Pennsylvania, cause ot'.a.........._necessitous and compelling nature) if he

is not - to be. disqUalified:-

4-5 (Autru,t,...l.978)
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70241114V :States cilidd cause for leavihg work appears in the law *ea enaral term,
not.eXpliOitly restricted to good cause related to the employment, th emitting
intoXgretetiOn to include good personal cause. However, in few of se States,
it haeNbeen interpreted in the restrictive sense.

t

Several States, whsre the disqnalification for leaving wor is in erms of 7 .

.:410n0Sal.gOOd cauee, oiled specie various circumstances relating to work operations
that,' hy statute, require a determination that the worker left with good cause.'
California apicifiee that a worker Left his job with good cause if his -layer
deprived Mal of eqUal employment opportunities not based on bona fide ace itional
qualifications: In California-and Indiana separations are held to bewith 'good
..0aUe4 if employlent is termInAted'under a conPuliory retirement provision .o a.

.dolleetive-4exgainipg-7agreementu-in Massachusetts-, if the claimant-was-yowl ed to-
ratire.Undex a penalon plan, notwithstanding his prior assent to the establi ent
of the programs and in Rhode Island, if he leaves work pure nt to a.public
private plan providing for retirement, if he is otherwise e1 gib's.. New York rovides
that Voluntalry leaving is not in itself disqualifying if cir umstances develops
in the course of employment, that would have justified the cl nt in refusing Oh '

employment in the first place:'

A few Statesin addition toiehose where good cause is restricted to. that
attributable.to the emploxerspecify that no disqualification shall be imposed if
the claimant left work toccept other work Or to enter the Armed Forces of the
United' States: in lyassachusette ifehe,Jeft in good faith,tOaccept hew, permanent
full-tine work-from which he was tubsequently.separated for good .cause attributable
to the employing unit) and in Indiana-and Ohio, if the separation w fOr the purpose
of entering the Armed. Forces,',, .

. : "

In many States (Table 401) -good cause' is specifically restricted to good cause
connected with the work Or attributable to the employer, or, in West Virginia,' ,
involving fault on the part of the employer. Louisiana and Montana disqualify
persons who left .Wors ado not specify voluntary. leaving. Most of these States e
modi1 g4 in one or. More respects, the requirement that the claimant be disqualified.
if the separei n was without good cause attributable to the employer or to the ,

employmente.

The most common exceptions are thoep provided for separations begause of the
claimant's illness.' and thole) for the purpose of accepting other work. The pro-
visions relating to illness,' injury, or disability usually state the requirements
that the claimant must meet in regard to submitting a doctor's certificate,
notifying the employer returning to Work upon recovery, and making reasonable
effort to preserve job rights. Exceptions also are made, under specified conditions,
in Arkansas for separations for compelling personal reasons, and, in Colorado, Iowap;p1
and Wisconsin for compelling reasons including illness of a spouse, dependent child,
or other members of the immediate family. Arkansas also makes an excegtion for an
individual who leaves work to accompany his spouse providing he immediately enters
the labor market and is available for work at his new residence. Massachusetts
makes an exception if' reason for leaving was for such urgent, compelling and
necessit6us nature as to make separation, involuntarily. *ft

:

2/Ala:, Axk.,,Colo., Del., Fla.', Ind., Iowa, Maine, Minn.,. Mont., N.H. (by
regulation), Tenn., Vt. and Wis. 2

Ala., Colo., Conn., Fla.., Ind., Iowa, Mich., Minn., Mo., and W.Va.
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The eileepei#08 concerning imp atiop's to accept other work usually re ire that

ip: Oallk.'nelf.wOrit belattsr" than.the work-left and that the claimant shall hav remained
iii such work 'Chi: snecified period. .

1.--
. . .

e Alabama, Connecticut, Florida, Iowa, Missouri, ani West Virginia make an\exception
if an. individual, 'On layoff from his regular employer, quits other work toxin n to:
his segular.emiloyiedt; -in Alabama if he returns to employment in which he had prior

' existingetatutory dr contractual seniority or recall rights; in Michigan it he leaves
,.. his work to accept-permanent. full-time work with another employer and performs

,
services for-such employer, or leaves toaccept a recall from a former employer, he
is notsullaet to diaquali cation; and .in Indiana his rsduced.benefit-.44ghts will becation;
...mitered if 'he Leaves to ac t better permaneitt full-tints' work, works at least 8
.Masks -in such new job, and ecomes unemployed under nondisquelifying circumstance's.

--Sxceptiontiasii-are-isade-in-Conneiticut-if-a-claimant leaves-work-to-raturn-to-his
regulimAipprentideabletrade or if he leaves work olely.by reason of governmental

.rasulation.or'statistevin Ohlo if the leaving is to accept-a. recall from s. prior.
employeror:to Accept other covered 'work within 7 days if Wworke atleast 3 weeks
and earns the. lesser oe1-1/2 times his average weekly wage. or $180 in such work.
010 also exempts l'avitipureuant to an agreement perlitting en employee to' -

accepta lackTofirork Scatetion and leaving unsuitable employeent that was
concurrent' with other sUdtahle.employmint. .,

.
,

New - Hampshire allows benefittif an individUal, not under disqualification,
accepti workithat would not have been suitable and terminates Such.employment
Within.4 weeks. in Tennessee, if claimant lett work in good faith to join the
Armed Forces, such' individual .1.0 not disqualified.

..,,,.,
. i.

430.02 Period of disquatih:oation.--In. some States the disqualification for
voluntary leaving iiva.fixed number of weeks; the longest period in any one of these'

.

Fitates.ii 13 weeks (Table 401). 'Other States have a variable disqualification; the
...-f maximum, period undei thesieprovisions is 23 weeks in Texawand.Colovado. In the

xemMininctStates the disigualification-,lis for the duration of.the individ 1!. -'

unemployment - -in most,Of'these statesi.until the claimant. is again 4{ploy d and-earns

a specified, amount of ...

, .430:03 Riduotion of benefit righte.In many States, in addition to the post,-.
ponement.of benefits, benefit rights are reduced, usually equall.n.extent te:sthe

weeki of benefit. postponement ,imposed. See Table 401.

430.04 Retation to avaitabaity prrisions.--A claimant who is notodiaqualif
.fe leaving work vOluntarily with good cause is not necessarily eligible, to nicety

benefits. If the claimant left because of illness or to take care of illne he
family, such claimant may not be able to work or be available tor work. -AR most
States the ineligibility for benefits would extend only until the individual was
able to work or was available for work, rather thin fclE the fixed imriod of
disqualification for voluntary leaving.

435 DISCHARGE FOR M4spompug CONNECTED WITH THE WORK

J

Thi.ptioviiions for disqualification for discharge...for misconduct follow a pattern
Similar but not Identical to that for voluntary les:4in*. There is more tendency to'
provide disqualification for a variable number of weeks:"according to the seriousness
of the miscondOct." In addition, many -Stets provide for heavier disqualification
in the caee'of.disch;rge for a dishonest or a criminal act, or other acts of
aggravated misconduct.

4-7 (Aulue3.978)
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IMMO, of the State laws-define. misconduct\in the law in such term. as "willful
Misconduct" (Connectiodt and Pennsylvania), "deliberate misconduct in will:MU
disregard of the employing unit's interest" (NassachUsetti); "failure tb obey
orders', rules or instructions or the failure to discbarge the duties. for which he
was employed"10eorgia); Andy& breach of duty "reasofiably owed an employer by an
employee" Altansas). 4tentucky provides that "legitimate activity in connection with
labor organiaations'or failure to join a companlf union shall not be construed as
lisOonduct." Detailed itorpritations of what constitutes misconduct have been
developed ia each State's benefit decisions.

'Di fioation for discharge for. misconduct, age that',for voluntary leaving, is
usualvly'baggA bn'the circumstances of separation fr the most recent emplorentz
ftwevas, as indicated in Table 402, footnote 3, in a few States the statute requires-
oondideration of"the-reasonsTfor9reparation from employment-other-tharr-the-most
recent. The disqualific is appliceble to gny separation within the base period

-4or a Velaiy or disho sty in connection with the work in Ohio and for a felony
ib. connection with't e work in New-York.

436.02 Period. of disquaZificlation. - -About half of the States, have a variable
disqualification for discharge .for misconduct (Table 402). I n s ome.theiranga is
small e.g., the week of occurrent plus 2 tom* weeks n Alabama; Ath obher States
the r go is larget'e.g., 7 to 24 eeks in South Dakota and 1 to 26 weeks in Texas.
Many tates provide' flat Aisqaali idration, and others disqualify for the duraion
of tp UnemplOyment or longer. 'Florida, Illinois, Antans, North Dakota, Oregon,
and S uth Dakota, provide two periods of disqualification. Some States reduce or
Cancel all of the claimant'sfbenefit rights.

Many States provide for disqualification for disciplinary suspensions as well
as for discharge for misconduct. A few States provide the same disqualification ..

'for both'causee (Table,402, footnote In the other States the di qualificatiOn
'differs as indicated in Table 402, footnote 7).

435:02 pis4Ualification for gross misoonduct.--soms states provide heavier
disi4quallpicition for what may be called cross misconduct. These. disqualifications are
shown id Table403. In 4 of 'he States, the disqualification runs fo4 1 yeart in
S States, for the duration of the individuars'unamploymentt'and in 14 States, wage
credits .are canceled in whore br in part, on a mandatory Or optionalloasis.

v .

The conditia4 specified for, imposing the disqualification for discharge for
'gross miscondudeiwa in such terms ass discharge for dishonesty or an act consti
a. crime or a felony in connection with the claimant's work, if such claimant i on-
victed or signs a statement admitting the act (Illinois, Indiana, Nevada, New ork,
.Oregon, Utah and Washington)t.conviction of a felony or misdemeanor in connection with
,,the-work (Maine); discharge"for a dishonest or criminal.act in connection with the ,
work (Alabama);' gross or, ggravated misconduct connected with,thework (Missouri,

-,Sauth'Carolitia, and Tennessee)1 deliberate. and wilSful disregi*d ofetandardaeW
behavior showing gross indifference to the 'employer's interestsAmaryland); ditcharge
for dishonesty; intoxication, or willful violation of safety ru146-/Arkansas);:gross,
liagrant, willful, or unlawful misconduct' (Nebraska); assault, theft or sabotage
(Michigan), misconduct that' has impaired the rights, property, or repiatation of a
base-period'employer (Louisiana); assault, battery,- destruction of property or the
theft of $100 or more or arson., sabotage or- embezzlement, (Minnesota); inentiona,
willful,. or wanton disregard of the empldyer'a interest _(teneas), 'a - deliberate act or
negligence or carelessness of euih a degree' as to manifest culpability,' wrongful intent
or evil design (Colorado); and discharge fqr aison, sabotage, felony, or dishonesty
connected with the work (New. Himpahire, Additional; disqualiftcations are'Provided
in Kansas ,and New Hampshire (Table 403, fOotnOte 3) .

z

1 26
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VII) OitSJAIIPICATION FOR A REFUSAL 9F SUITABLE, WORK

A .

...

DieggalifiCation for a refusal, Of work is provided in all)V.ate laws, );ith
N4 diverse provisions concerning the extent of the disqualification imposed, smaller
loolifference. in the factors.tq be considered in (Misr-Mining whether work is suitable

or the 'worker, has good cause for refusing it; and practically identical statevents
imMeleentlyUthe'conditionh under Ch new work `-Why be refused without disqualification:
To 'protect 1 r standards, the ederal Uneloyment Tax provides that no State
lawliill be ap Oved, so that employers may. edit their to contributions against
the tederaltax unless the Stets law provides that--

/
i

.

'Cropensation '011;11 not be denied to such State to any otherwise
'..'eligible individual for refusing to accept new work/ under anylpf
the follOwing conditions; (A) If the position offered is vapknt
due directly to a strjko, lockputi or Other labor dispute;.04 if
the' wegem, hours, or other conditions of the VOrk offered Fa
substantially less favorable -to the individual than those prevailing'
'for similar work in the locality; (C if as'a condition of being
'ample d the. Andiviaual would be r red to'join a, company union
or to reign from o refrain from joinith any bona fide' labor
-4rg nation.'

ow i .

1 , s

440.04 Criteria for ard,titble work.--1'n addition to'the.mandatory minimum
etindardsi most State laws list certain criteria by which the suitabilitz of.a work
offer As to be tested. Thelasual criteria are the degree of risk to a claimant's-
health,' safety, and moralsi the 'Physical fitnedkand prior trainIngi:.experience, and
earnings; the length of unemployment, and prospe6te for securing, local work in a.
customary,occupationl and the distance of the available work from the claimant's.
residence,

,`ie .' .

Thee* criteria are modified in some Stites.to include -other stipulation', for;-
example: in Alabama and West Virginia, that no. work unsuitable because cit.
distance if At it in-substantially the same locality Ai the last regular employment
whiph the claimant left voluntarily without good cause connected with. the employment;
in Indiana, that work under substantially the same terms andjconditions under which
tile claimant was employed; by a base- period employer, whichis within the prior
training and experiences and physical capaPity to perform, is suitable work unless a 1

bona fide change in-,resiaence makes duch work unsuitable because: of the distance
involved.: Massachusetts deems work between the hours of 12 midnight'and 6 a.m.
not suitable for women. Nets Hampshire doesn't,Consider third shifttnder age 154
or..for an ill or infirm dependent' elderly person., Connecticut does not deem grork
suitable if as a condition. of being employed, the claimant would be rdquired.to
Orgree not to. leave the position if. recalled by his previous employer. In'Wisconsin
.a'claimant has g.... cause during the first six weeks of unemployment for refusing
_work at a.lower gr e of skillibr significantly lower rate Of pay than on one or
..lbeiret-ecant . : jobs..,

' a .
. - .

. Delaware an- Ne York make no reference to the suitability of work offered Lilt
. ,

provide for. dim alificiation. refusals of work for which adlaimant,is.reasonebly ok.

..ot"fitted. Delay e;, New York, na Ohio:provide:. An addition to. the labor standards.
ksiquited:brthe Federal law4,thaema.reiusai to accept employment: shall te_disquali7:
fyigg if it is at'in unriasdnable distaxed from the claimahl's resider-16e or the '

'expensirof tr .1 to and frqm work is substantially (greater than. that in the former.
eMployment, less provisiOn is: made-for such expense. Also, Ohio does not consider
.stable any rk.s, claimant.is not lequired to accept pursuant to i-lab4r-manageme

.....

vegreement.: ; J' . . -
-

4-9

r

1.27
0

to

S.



ELIGIBILITY

'41it
. .'1. "41 ._

. .

f

440.42 Poiriod of dge4NMAftelaftort.--Somei States 4isqualify for a Specie
OMMber 05' Weeks 05 to 20) enleolaimaUt who refuse suitable work; others postpone
beaelite for a VON4able number of weeks, with the maximum ranging from 5 t6;17. '

AlMOSt half the State, disqualify, for the duration of the unemployment or longer,
oleiMents who refuse sUitable work. Moult of these specify an'Amount that the
.olaiMaht Must:barn!. or a pealed of time the claimant must, work to remove the

..dleimalification. 4,

. ' Of the States that reduce potential benefits for refusal oS suitable work,
the majority previa. for reduction by an amount equal to the number of weeks of

The relationship between availability for work and refusal-of suitable work was
pointed out in the dilfausavailf,bility (esc.-410). The lasomnein-provisions
for suitable work...recognise this relationship by stating: "Xf the
determines'that * a a failure.faCcopt suitable work] +AS occurred
but that the employee is Physically unable to work or substantially
for work, 'he shall.be ineligible for the week in which such failure
while such inability br,unaveilability continues.*.

445 I.AeoRLDIsPtrrEs

comelesion -

with good cause,
unayailablo
occurred and

Unlike the'disqualificationifOr voluntary leaving, discharge for miscondRsp.

and refusal .of .suitable ymork,.the disqualifications for unemployment caused bYlk,
Labor dispute do not involve a question of whether the unemployment Ai incurr
through faUlt on the part of the individual worker, Xnstead, they mark but-a*.area.-

*hat is excluded from coverage. This.exclusion rest, in part. on an3effort to maintain
neutr ;l position in Tigard to the dispute and, in 'part, Of avoid potentially

costly drains on.thwunemployment funds.
. .

primmiple of uneutra,kity" is reflected in the type of,disqualification
in all of the State laws. Thedisqualifiaaiion imposed always a postpone-

men of Benefits and in no instance involves reduction or cancellation of hitnefit

rights. Xnharently, in almost,all States, tfte period is indefinite and geared to
the continuation of the dispute-induced stoppage or t, the progreas of the dispute,.

445.02 Definition.of labor dispute.--suoept for Alabama and Minnesota, no
State defines labor dispute. The laws use different terms; for example, labor
dispute,.trade dispute, arrike, strike and lockout, or strike or other bona fide

labor disputer Some States exclude lockouts, presumably to avoid penalising workers

for the employer's action; several States exclude disputes resulting from the
employer's failure to conform to the provisioha of a labor contract: and a few
States, those caused by the employer's failure to conform to any law of.the United
States or the State on such matters as wages, hours, working conditions, or
collective bargaining,'or disputes where the employees are protesting substandard'
working conditions (Table 405).

445:02 LoOcition.Of the'dispmte.--usUallyia worker is not disqualified vale0
,the. labor dispute is in the establishment in which the worker was last employed.
Idaho omits'this provision: North carolina, Oregon, Texas, and Virginilinclude a
dispute at any other premises which the employer operates if the dispute makes it

impossible for the employer to condUct.Work normally in the establishment which

there is no labor dispute. Michigan includes a dispute at' any establishment within

the United States functidnally integrated with the striking establishment or,owned

by the.seme employing unit. Ohio includes disputes at any factOry, establishment, .

Sr other premiseg,located in the united States and owned or-operated by"the employer.

. .
..

i< , .
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18.0 ot &aqua ti *ion. --in most Staten the period of. disqUalif J..-
\INA the "s of work because of a labyr dispute" domes to

14:4141r

gei ceases to be caused by the labor dispute. In other States,
,414, f 1; a last while the labor dispute is in "active progress," and in
AsieMOMi Unlit, Idaho, and Ohio, while the workers' unemployment is a result
Of a I W

\ 4 a-i\
to (Table 405). -

A ,
-laws al/ow individuals to terminate a disqualification by showing

that the

O\

ym
Vispute (Or the stoppage of work) is no longer the cause ,pf their

unemplo Int. The Missouri law specifies that bona fide employment of the claihant
for at leaet major part of each of 2 weeks will terminate the disqualifications .

the Michigan provides that 'if a claimant woks in at loast42 consecutive
calendar week and earns wages in each week of at least lKthe weekbenefit amount
booed on empl t with the employer involved in the labor dispute, the

- --will-terminater-and-thon-Now-Mampshire-law-specifien-that-the-die-
qual fie tionwi I terminate 2 weeks after the dispute is ended even though the
stoppage of wdrk continues. In contrast, the Arkansas, Colorado, and North
Chrolina laws end the disqualification for a reasonable period of time necessary
for the tabl s ent.to resume normal operations; and Michigan and Virginia extends
the gesi to hu and startup operations. Under the Maine,- Massachusetts, New
pampshiro and. Utih laws, a claimant, may receive benefiti if, during a stoppage of i

work resu ting from a labor dispute, the claimant obtains employment with anothv .

employer earns a specified amount of wages (Table 405). However, base-period'
wages earn with the employer involved in the dispute cannot be used for-benefit
payments le the-stoppage of Work continues.

Only estates provide.foi a definite period of die alification.. In. New York
a worker, Un loyed beqaUse of a strike or lockout in th establishmentwhere such
indiViSuel w employed,. can accumulate .effective days after.7 weeks and the waiting
period, ore ier if the controversy is...Ierpinated earlier. 'In Rhode Island.a.
Worker Unempl ed because of a strike intht establishment in which such worker was

.emplomed is ,e0itled to benefits f unemaoyment which continues after a 6-week
OiliquIification period and a 1-wee waiting period. In addition to the usual:labor
'dispute provsp,On, Michigan, in a f specified 'cases, disqualifies for 6 weekii'in
each of which\the claimant must ei r earn remugaration in excess of $25 Meet
the' regular si igibility requirements, plus an equal reduction of.benefiti based on.
wages gained th the employer involved.

In Indiana,termihation'of.employment with the employer involved in the dispute 4'
is sufficient showing that the unemployment is'not caused by the dispute.

. .446.04' Exio408ton wOrkers..,-Alabama, California, belawate,
Kentucky, New York, North Carolina and Wisconsin do not xempi.from disqualification
thdee workers who ere not taking, part in the labor dispute and who have nothing to
gain by it. In Minnesota awindividual

disqualified
for 1 week if.the individual.

Is'not partibipatin in. or directly-into rksted in.the labor dispute. In Texan the
unemployment must be caused by the claimant's stoppage of work.' Utab applies a
--dieqOalification one in casi ore -shrike inyolving,a,claimant's grade, class. or
gioup'df7wolliern if'o of -the workers' in.th* grade,:cless: dr.grotrp fomented..orwns.
a party to the etrike4 if the employer Or .employer's agent and any of"the-workersi:
or their agents conspired toOoment,the'strike, no disqualification is applied.
massachusette provides specifically that benefits will .be paid to' an Otherwise

'eligible individual from, the period..of unmploymmini to date a stiike-pr lockout,
COmmenced, if such individual becoMee involuntarily unemployed during:Aegotiatione.,
Of collective-bargaining cantract: Minnesota provides that an'individual.is,not-
iidisqualifpord if he'iseismigised.during negotiations prior,i,to a etrAkei .it, he is

a
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11000000 ON Oluil ctional dispute hetwan two or ore unions, or if , ? I

.

It is eMused"an' 1 Imes willfur failure to camplY witSheither 4V

i end State Oeeupetleyienal Sty and health lawi or safety and health pro*
'Wine lO a union'agreemeut,o, o provides that the labor-dispute SisqualiCioation

vii] Met apply if the claikant is laid off for OCihdefittits period and not .

Rosalie& to work,prior to the dispute or wss's -'''' pr to tint dispute for
reaseas other than the labor &ispute, or if he 'ANA' *a fide job with another
deigleger uhileithe dispute to still in. progress: Witt pipvldes that en,
apipmati, unsipswas %moats. of dispute yis i.. A ,-. in4 journeymen,

*eludes from disqualification individrualknOt Ile.t;m71rer.. 4241.411::%:as,,
shell net be held ineligible for benefiti cr

been terminated and sufficient time to risusernolea aotV0i0ien hied 0
k

cella States provide that indiVide1 woekors'aie,exeludedkif:ihoy aM Others of
the sams.grade or class are not participating in tOe aiiputto glancing it, or
dlreotly interested in it, 'as indicated in Tablo-403- . . .

,4501118010LIFICAY1ON OF SFECIALGROUP$ . ; A%

Under all State laws, student are not 'mailable work while ottsnding.
schOol and individuals who quit the jobs becauss Of ital obligatials ch
make them unavailable for work wood not 4rItaliti'for benefits under the regular

.
provisions ooncerning.ability to work and availability for wolik: Also, ,undim those
laws that restrict.good clause for voluntary leavipg to that attributable to the
employerimvto Ite employment, starkers who leave work to return to 1 or who

became unemploy because circumstances related to their-family- obl g ions, are

.subject to disqualification undorpe voluntary-quit provisioni(Tible 01).

'Orowever most States, supplement their geperal able-and-available and disquolifica-
tion provisions by the addition of one or more special provisional mpplicablo to
students or individuals separated from work because of family or maritelosblications.
Most ofethese special provisions rastricerhefits mor than the usual aisqualifi-
cation provisions (sec. 430).

In addition to ,these special state.provisions thi rsderal law ws amended by
.

Public Law 94-566 to require denial of benefits to certain categOries of
claimantsprofessional athletes, some aliens and school persoxne1*-and to prohibit
States frao denying. benefitsreolely on the-basis of pregnapoy dr the termination of

'14P4ManeY .

.

- .

e .../

if0.02 Aditi4ducae withimicritat ObtigaOftde:;ilrbf States with special pro-
visions 'for unMmployment because of marital Obligationd-X14.-provids for disqual-
ification rather than a determination of unavailability. Genikally4_,,the
disqualification is applicable only if the individual loft work Aruntirily.

-SeekTable 406. ---- - -.--____,1

The situationt to which these provisions Apply are stated,in the law iAlletrms
.. .

of one or more of the following' causes of separation 'leaving to marry; to move .

with spouse or family; because of marital, parental, filial, or domestic obligations;
and tosporform dvties of housewife. l'he disqualificatlon or determination of
unavailability urUally applies to the ..duration of thp individual's unemployment or ,

.1Unger. Howverp'arceptionm are'provided in,Coloradt,.1411ba, Nevada, PeSinsylvenia.
t

and WaihingtOn.

450.02 S ts.--xost states exclude from coverage service performed by
students for educ onal institutions (Table 103)1 New York also excludes part-time
work by a day student in elementary or svondary.school. in addition, many States

°ham Special provisions limiting' the benefit rights of studonts who have bad

136
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0011m4-01040,1100%. See Table 407. In some of these States the disqualification
it for hbOVEMNakkei of the Uneeploymenti in others, during attendance at school or
ANZIO, Sbli eabiel tare. Colorado provides fox a disqualification of from to
12 bleb441011 an equal reduction in benefits. In Iowa a student. is oonsideled to
be engaged in Noustostaxisq:lfemploymentm and en such is not eligible for benefits,
Idaho does not consider tudent uneMployed while attending school except for
studeet6-44 night school and approved training,

1
.
'A few States disqualify claimants during school attendance and Montano and

Utah extend the disqualification to vacation periods. In Utah the diequalifico-,
is not applicable if.the major loortion of the individual's base-period wages
earned while attending school. Iniother states students are deemed unaVail.4014!,

f Work While attending school and during vacation periods. Louisiana sakes an
,41100P1:7 for students regularly employed and available for suitable work. in ohi'
a stud t is eligible for, benefits proyiding the basolporiod wages were earned
while in school and the student is available for work with any base-period employer'
or for any other suitable emplOyment.

4i0.03 Sohoot personne1.--Pubia Law. 94-fte, while extending coverage,to
Statep*a041 local governments, also rim:aired States to restrict the paymentof Asnefits
to certain employees' of. those governmental entities, thit is, employees of. .

educational institution* between successive academic years or terms, or, when an
agreement so provides/between two regular but not successive terms, if the indiVid94
performed the "professional" services in the first year or term and has a-contract.'
or a reasonable assurance of performing those services in the second year or term.

'ow

The rederal law was also amended by Publia Law, 94u566 to permit a State, at its
Apticn, Lo'amend the State law to deny benefits to other employees of educational
institutions (except institutions of higher education) between successive academic
years or tiorms if the indiv ual peiformed services (other than the three'types 7

Air. described abg6s) in the first year or term and has a reasonable assurance of
.

Jainfloss' services in the second year or term. Forty-two States have adopted
this option (Tkble 407) . . ..'

o, .,.*

Federal law was am ended by Public Law 95-19 to add another option relating to
school personnel. This option permits States to provide, by law, that administrative;
research and instructional employees in any educational institution and all, other
employees of educational institutions other than institutions of higher education
will be denied benefits for any week within a term that begins during an established
or customary vacation period or hOliday recess if the individual performed serviced ,*

prior to the holidayand has a reasonable assurance of doing so after the holiday.
Twenty States, have adopted this option (Table 407). Federal law oleo permits States
to deny benefits to individuals who are employed, by educational service agencies and
perfoem services in schools under the same circumstances in which school-employees
are denied benefits, Only Minneiota and Wisconsin have adopted this provision.

.

460.04 Fofklisional athAstes.--Publio law 94-,588 age the Federal Yaw to
require States to deny benefits to an individual between successive sport .

seasons if substantially all or his services in thefirst season consist of
participating in or preparing to participate in sports or athletic events and
he has a reasonable assurance of perforiming similar services in the second season.

480.05 Aliens. -- Public Law 44 -566 also (mended Federal law to require denial
of benefits to certain aliens. Benefits may not be paid based on service performed
by awalienunleas the alien is one id162-41) was lawfully adbaipted for

_ ---
residenCe at the time_the IlierVitele were performed Anddefor whibh the wageis paid are

1: 3'
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mead as MISIO credits, (a) was lawfully present in the UN'ted States to perform
the...mice@ tor Whi0 the wage' paid are used as wage credits, or (3) was
psssansatly reaiding'in the United States "under oolor of law," including one
illeenny present in the United States tinder provisions of the rosigration and

Nationality let.-

To avoid Gisorimineting against nertaft groups in the administration of this
proviebbn, Seaeral'law requires that the information designed to idenexy illegal
nonresident aliens must.be requested of all claimants. Whether or not the
individual is a permanent resident is to b4 decided by a preponderance of the

evidence.

N &tams
N

All Stites have *penis]. disqualifications covering fraudulent misrepresenta-
tion to obtain or increase benefits (Table 409). These disqualifications from
benefits are administrative penalties.' In addition, the State laws contain pro -
visions} for (a) the repayment of benefits paid as the result of fraudulent claims or
their deduction from potential future benefits, and (b) tines and imprisonment. for
willfully or intentionallylmisrepresenting or concealing facts which are materill ,

to a determination concerning the individual's entitlement to benefits. .

. w

t Antitled to them.
45501 R000mo

individuals who later are found nOt to be
ilawsrovisions.--All State las make provision for the agencies to

recover benefits
A few States provide that, if the is without fault on the individual's
vett, the individual is not liable to repay the amount, but it may, at the discretion
of the agency, be deducted from future, benefits. Some States limit thi pAriod within
which recovery may be required--1 year in Connecticut and Nevada, 2 years in Florida
and North Dakota; 3 years in Idaho, Indiana, Velliont, and Wyoming; and 4 years in New
Jersey. In Oregon recovery is limited to the existing benefit year and the 52 weeks

immediately following. Eleven states/ provide that, in the absence of fraud, mie- I
representation, or nondisclosure, the individual shall not be liable for the amount
of overpayment received without fault on the individual's part where the recovery '-
thereof would defgat the purpose of the act and be against equity and good conscience.
Five other States ° provide that recovery shay be waived under such conditions.

'In many States the recovery of benefits paid as the result, of fraud on the part
of the recipient is made under the general recovery provision. Twenty-five States.'

have a provision that applies a
e

ecifioalto benefit payments received as the

iE
result" fraudulent misrepres tation. All but few States provide alternative
methods for recovery of brush a fratfdulently received, the recipient may be required,
to repay the amounts in Aktli or to have them offset against future benefits payable.
New York provides that a c imant shall refund all moneys received because of
misrepresentation; and Alabama, for withholding future benefits until the amount

due is ,offset. In Texas, Vermont, and Wisconsin the commission may, by civil'action,

recover any benefits obtained through misrepresentation.

44.

I/Aris., Ark., Calif., Colol,. yla., Hawaii, Mass. Nebr., Nov., and Wyo.

A/La.,41aine, N.Dak., S.Dak., and Wash. 1

'leAris.., Ark., Colo., Del.., D.C., Fla., Hawaii; Ind., La.
Me.:, Nebr., Nev., N.H., N.Y., Ohio, Okla.,. Ores., Utah, Vt.,

4 -14
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4841.011 CO4miosei pemattee.--sie State laws (California,
Georgia, Mianeseta, Worth Dakota, 2ennessse, and Virginia) provide\that any
fraudulent misrepresentation ex nondisclosure to obtain, increase, eeduce, of
detest benefit payments is misdemeanor, punishable according to tHS State
criminal law. Under the Kansas,law, anyone asking a false statement or failing
to disclose a material fact* in order to obtain or increase benefits is guilty
of theft and punishable under the general criminal statutes. These States have no
sposifie,psualties in their unemployment laws with respect to. fraud in connection
with claim. They therefore rely on the general provisions of the State criminal
aide fee the penalty to be assessed in the case of fraud. !Fraudulent misrepresenta-
tion or nondisclosure to obtain or increase benefits is a felony under the Idaho
3.sw, asevuLdni_i.ze_a_rinarnyundertheuertonioo law. The other States include in the law

1400/_or imprisoi.ne la s to

1 year), or both (Table 409). In a tow States the penalty on the employer is greater,
in some amts considerably greater, than that applicable to the claimant. Usually
the same penalty applies if the employer knowingly makes a false statement or fails
to disolose a material fact to avoid becoming or remaining subject to the act or to
avoid or reduce contributions. New Jersey imposes a fine of $250 to $1,000 if an
e mployer files a fraudulent contributidn report and imposes the same fine if an
employer aids or abets an individua), in obtaining more benefits than those to which
the claimant is entitled. A few States provide no Specific penalty for fraudulent
'misrepresentation or nondisclosure; in theme States the general penalty is
applicable (Table 40S, footnote 4). The most frequent file on the Worker is
-$20-$50 and on the employer, $20-$200.

456.03 Disqualifioation for mierepreeentation.--The provisions for disqualifi-
cation for fraudulent misrepresentation follow no general pattern.' In nine States.'

there is a more severe disqualification when the frauduledt act results in payment
of benefits; in California, New Hampshire, Oregon, Pennsylvania, and Virginia, when
the claimant is convicted.

In California any claimant convicted of mitrepresentation:under the Penalty
provisions is disqualified for 1 year. In Rhode Island, and Wyoming ther4 is no
disqualification unless the claimant has been convicted of frauds! acodtt of
competent jurisdiction. On the other hand, in Hawaii, hmarto"WidOW.Verimont and
the VirginpIslands a claimant 'is not subject to the edministrative disqualification
if penal procedures have been undertaken; in,Hassachusette, administrative
disqualification precludes initiation of penal, procedures.

Twenty States include a statutory limitation on the period within which a dis-

qualification for fraudulent misrepresentation may be imposird (Table 409, footnote 3)..

The length .of the period is usually. 2 years and, in seven States, the period runs
from the pets of the offense to the filing of a claim for benefit. In these States
the disqualification can be imposed only'Yf the indlvidUal files a claim for benefits
within 2 years after the date of the fraudulent act. In'Connecticut the disqualiai-

cationjailiy la imposed if a claim is filed within 2.years after the discoVery of the

offense. In five tee the disqualification may, be imposed only if the determination

of fraud is made ithin 2 or 4 years after the date of the offense.

IlIdaho, Ky., La., Mein*, Md., Mich., Ohio, Utah, and it.
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In many Steles the disqualification is, as would be expected, more severe than
the ordinary disqualification provisions. In 16 States the disqualificiation is for
at least a yeast in others it may last longer. The provisions are difficult to
compare because some disqualifications start with the date of the fraudulent act,
While others. begin with the discovery of the'aot, the determination of fraud, the
date On which the individual is notified to way the sum so received, or convictlOn
by seurt, A4410 begin with illng of a fink claim. while others are for weeks

::::would otherwise be comp:t alfele. The disqualification provision ere, moreover.
iicated by tie-in with recoupment provisions and by retroactive imposition.

As Table 409 s the cancellation of wags credits in many States means the
denial Of-benefits for he current benefit year or longer. A disqualification for a
yea ff means thit wags or its will have expired, in whole or in part,, depending on the
end Of- the benefit year and the amount of wage credits accumulated -tor --another benefit
year before the fraudulent act, so that future benefit. are reduced as if there had
been provision for cancellation. .In-other States with discretionary provisions or
shorter disqualification periods, the same'rosult-will occur for some claimants..
Altogether, misrepresentation involves cancellation or 'reduction of benefit rights in
34 States and may involve reduction of benefit rights for individual claimants in 15
more States. The disqualification for fraudulent misrepresentation usually expires
after a second benefit year, but in California it may be imposed within 3 years after
the determination is mailed or served; in Ohio, within 4 years after a finding of
!rabid; and in Arkansas and Washington', within 2 years de sucti finding. In 10 States
the agency may deny benefits until the benefits obtained thrbugh fraud are repaid. In
Virginia the denial is limited to 5 years. In Minnesota, if benefit fraudulently
obtained are not repaid within 20 days from the date of noticlo of finding of fraud;
such amounts are deducted fromSfuture benefits in the currently any subsequent bene-

fit year. InColorado, benefits are denied if an individual's court trial for
commission of a fraudulent act is prevented by the inability of the court to establish
Alts'juriediction over the individual. Such'imeligibility ins with A. discovery
of the fraudu ent act and continues until such time as thr individual makes himself
available to court for trial. In Maryland the time limit for repayment is
5 years fell ng the date of the offense, or 1 year after the year disqualification
period, whiche er occurs later. After this period an individual may qualify for
benefits against which any part of the repayment due may be offset. In Louisiana
repayment is limited to the S-year period following a determination of fraud - -a 4,0'

period which may be lengthened under specified circ9etances.
40

460 Di sot I FY I NG INCOME

ireactically all the state laws include proviiion.that a claimant is disquali-
fied from benefits for any week during Which such claimant is receiving or is seeking
benefit% under any Federal or other State unemployment insurances law. A few States
mention specifically benefits under the - Feral Railroad Unemployment Insurance Act.
Under most of the.. laws, no disqualification is imposed if it is finally determined
that the claimint is ineligible under the other law. The intent is clear--to prevent
'duplicate payment of benefits for the same week. It should be noted tHat such dis-
qualification appeal' only to the week in which or for which the other payment is
received. .

f

Forty -eight States have statutory provisions that a claimant disqualified for
any week during whi such aimant receives or his received cer other types of
'remuneration such as es in lieu oUnoti.ce, dismissal wages, worker's compensation'
for temporary partial disability, primary insurance benefits under old.rage and
survivors insurance, benefits under an employer's-pension plow or under a supplemental

a

1/I5laho, Ill., , Mich., N.H., Oreg., Utah, Va., and Vt.
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MROMplarMontlbsestit plan. In many States if the payment ooncerned.is less than the
hematite the claimant receives the difference, in other States no benefits awe

perekle a week of each payments regardless of the amount of payment (Table 410).
A ter Ste provide for rounding the resultant benefits, like payment. for weeks of
partial unempleymentets even SO -cent or dollar amounts.

d$0.01 NW'ss in tisk of nogiar and dismissal paymenes.--The most frequent
provision ter disqualification for receipt of other income is for unahs in which the
*Minuet is reeeiving wage, in lieu of notice (33 States). rh 11 of these. States
the elaimamt is totally disqualified for such'wesks, in 23, if the payment' is lees
thee the meekly benefit amount, the claimant receives the difference. Sixteen States
have the same provision for receipt of dismissal payments as for receipt of wages in
lion of netise. The State lave use a variety of terms such as dismissal ell ee,
dismissal Paymence, diwaiasal wages, limper. on as owance t :.

sevesenee payments, or some combination of these terms. In main; States all dismissal
payments are included as wages for contribution purposes Atter December 21, 1151.
as they are under the IOTA. Other Statesvontinue to define lieges in accordance with
the PUTA prior to the 195Q amendments so as to exclude frbsWeges dismissal payments
whigh tlie employes is not legally required to mare. TV the extent.that dismissal
peymentesase included in taxable wage. for contribution purposes, claimants receiving
such payments may be considered not unemployed, or not totally unemployed, for the
'weeks ooncetned. Soe04States have so ruled in general counsel opinion, and benefit
decisions. Indiana and Minnesota specifically provide for deduction of dismissal
payments whether or not legally required. However, under rulings in soma elates,
claimants who recekvedrdiemissal payments have been held to be unemployed because .

the payments were not made for the period following their separation from work but,
instead, with respect to their prior service.

410.02 Werker' oompensati.in pa vents. -- Nearly half the State laws list
Worker's compensation under any State or Federal, aw as disqualifying income. Some
disqualify far the week concerned' the others consider worker's oompensation
deductible income and reduce unemployment benefits payable by the amount of the
worker's compensation payments. A few States reduce the unemployment benefit only
if the worker's compensation payment is for temporary partial disability, the
type of worker'S compensation payment that a claimant most likely could receive
while certifying; ability to work. The Alabama, Colorado, connecticut, Illinois.
and Iowa laws state merely temporary disability. The Georgia law specifies
temporary partial or temporary total disability. The Kansas provision specifies
temporary total disdbility or permanent total disability, while the Massachusetts
provision is in terms of partial or total-disability kopt specifically excludes
weekly payments received for dismemberment. The Florida. Louisiana, and Texas
LOWS are in terms of temporary partial, temporary total, or-total permanent
disability. Cho Minnesota raw spe'cifies any compensation for 'lost of wages under
kworker's compensation law, and Montana's provision is it terms of compensation
tba. disability, under the worker's compensation or occupational disease law of any
State. California's, West Virginia's, and wisconein's provisions specify temporary
,total disability.

410.03. Retirement payments.- States consider receipt of some type of
"benefits under title II of the social Security Act or similar yments-undmr any
act of,Cpngress" as disqualifying. Except in.Oregon,'thaso Stet provide for
paying the difference betyeen the weekly benefit and the emekly p orated old-age
and eigrVivore insurance payment (Table 41a, footnote.9). In a few States a
deduction in the weekly benefit amount is mad if the individual is entitled to
old -ego and survivors insurance benefits even ugh the individual did not .

actually receive them, 1

135
;
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Spilt SteVe. liat.4ayMents.underan employeee.pensionplan.-:The-provisione-.
xiliaa.4,t.aippl.only texeitiiement plans, but Nebraski.and South.,:DaXOta:41:10;include

$14ayilions in.:00:008 of 'disability. The laWs.specifp:that retirement
;i*e,.deatictiblo':Or disqualifying when received'un4i-a:pention,deedribed in

i a as flePcniOred by and participated in 1.i.40.0-mitiolPer, "PIAXIMant to ain:
.

employment contract 'or agreement," or "in:which.an employOr has paid all :or part
of the:cOst"'. --.

=mats, States the weekly'benefit is reduCed only if the claimant retired from
the:service of a base-Period employer or if a bepe-period or chargeable employer
cooniciliated:to the financing of the plan under vihiah the retirement-payment is-made:
In Win410=1:4Ah. weekly unemployment benefit 144reduCed by the amount of.the monthly
retirementpaymant,'prorated to the weeks ctrefred by' the payment;,some Statei treat-
the'prorate0 retirement payment as wages repaivfid in a week of unemployment and,lapply
the fort:Dula for piymeni611Pilltiel'beldiFfitlE'In seveilEC:T.Fati74., 'only io31rbf"
the retirement payment is dedu6tible.(Table 419, footnote 5y.

. .

Zs% Wi Oonsin.aclaimant is.disqualifiedieks with respect to which hcm

....--Xi

. .

--- . .... .

receiVes tirement payments Under.-a.group reiireMeitkeYetem to which any.100ftlY g.-
Unit has dontribUted,sdbetantially or under a:gOV`er;thigeat retirement systpm, including
oldage insurance, ti_heAeft employment vithtlie*Char4eable employer to.retire before.
reidhini.the compulsory retirement age-4.Aid by-that employerif, the claimant Taft or

, lost his employment at the 094418:pry-retirement age, all.but-4..specified portion of .

the Weetily,rete of the retirement payMeilt is treated. as wages-(Table 410r, footnote.li).
.,. .

- - .

In Maryland and 'Washington, maximum benefits in 4 benbfi year are reduced in the
-same manner as the-weekly benefit payment.

The Federal law was amended by Public- Law 94-566-and Public Law 95-19 to require,
States., beginning March 31, 1980, to reduce the weekly benefit amount of. any individuai
by the amount, allocated weakly, of arty ". . . gosiernmaital or other pension, retire-
ment or retired. pay, annuity,_ or any other similar periodic payment which-is based on
the previous: work.of such individual . . ." the reason for the delayed effective Site

A.e to perMit the 'National Cogihission on unemployment compeasation, created'by Public
,Law 94:-566, time to study:the issue and the Congress to act in light of its findings
and recommendations before the provision is required to be included in State laws.

.460.04 Supplemental unemployment payments. -- -A supplemental unemployMent benefit
plan 4 a system whereby, under a contract,,payments are made from an 'employer-
financed trust fund to his workers. The purpose is to provide the worker, while
unemployed, with a combined unemployment insurance pnd supplemental unemployment
benefit payMent amounting to a specified proportion'of his weekly earnings while
eMployed.

There are, two major 'types of such plans: (1) those. (of. th
time) under which the worker has no vested interest and is elig
only if he is laid off by the company; and (2).thoie under whic
a vested interest and may collect if he is out of workfor,o

. illness or permanent separation.
- /

All States except New Hampshire,, New Puer
South Dakota have taken action on.the question pf permi
regard to plans of the Ford-General Motors type. Of the States that have taken,
action, all.persolt supplementation without affecting unemployment insurance payments.

ord-general Mot:irs
le for payments. ,.-.

the,worker hap:,
reasons, such as

Rico, SOuth Carolina, and
ting-supplementation in
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In 47 State* permitting supplementatieel an interpretive,ruling was, made,either

by the attorney general (27 States) r by the employment security agency (10 States);

in :Meine,enPplementation s permitt as.a result of a Superior Court decision Oar

in the reMaining 9 States by amendm t of the unemployment insurance statutee.

Some' eupplemental unemployment tenefit plans of the Ford-General Motors tYpe pro-
Viderfor'ilteinative payments or substitute private peyments'in a Stalife in which'a

ruling, not permitting supplementation is issued. These payments may be made: in.
*Mounts *opal to three or four times the regular weekly private benefit after two or
three Weekly payments of State unemployment insurance benefits without supplementation;'
in, luggp sums when the layoff ends or the State benefits are exhausted (whichever is
earlier); or through alternative payment arrangements to' be worked out, depending on

the particular supplemental unemployment benefit plan.

00.05 awationahip with other statutory proOisions.-;-The six States which .

have no provision for any type of squalifying income andjthe much larger number
which have only,oneor two types d not-necessarily %4.low benefits to all claimants

in receipt of the types of payment concerned. When they do not_ pay benefits to such ,;

claimant., they rely upon.the general able-and-available isions or the definition

1)1r-unemployment: Some.-imrkers over 65 receiving'primary' urance benefits under
old-tge and survivors insurance are able to work and available for work and.some are

not.' In the States WIthout special provisions that such payments are disqualifying
indome, individual .depisions are made concerning the rights to benefits'of'claimants

of retirement age. Many workers receiving workmen's compensation, other than,those

receiving"eceiving Weekly allowances for dismemberment, are not able to work in terms ,of the

Unemployment insurance law. However, receipt of'workmen's compensation for injurie0

in employment does not automatically disqualify an unemployed worker fbr upemployment

- benefits, Many Stateer consider that evidence of injury with loss of is

relevant only as it serves notice that a condition of ineligibility may exist and
that a'claimant may not be able to work and, may not be available for.work.

Table 410 does not include the, provisions in sevsral States listing.. vacation, phi

as disqualifying income because many other States consider workers receiving vacation:.;.

pay as not eligible for-benefits; several other States hold an individual eligible
-lor.banefits if he is on a vacation without pay' through no fault of his own. In

practically all States, as under the Fift,'vacation pay is considered wages.for con-
tribution purposei--in a few States, in.thS statutory definition of wages; in others.
,in official:eXplinations, generalcounsel or attorney general opinions, interpretations,

regUlationa, or Other publications of the State agency. This a claimant receiving

vacation pay eqdal to his weekly benefit amount would, by definition, not i?e-uhem-
paoyed and would not be eligible for benefits. Some of the explanations.point
that vacation pay is considered wages because the employment relationship is not
discontinuidi and others emphasize that a claimant .on vacation is not'available

for work. Vacation payments made at the time of.severance.of, the employment
relationihip,.orather than during a regular vacation shUtdown, are considered dis

qualifying income in some States only if 'such payments are required, under contract
sand are allocated to specified weeks; in other States such paysients,..made

or in accordance with a contract,-are not considered:disqualifying'income

pi
.. .

In the States that permit a. finding0f.availabiiity for work during'pe4riods of
.

approved training or retraining, some dlaimants may be 'eligible for State unemployment
benefits.and, at the-same time, qualify for training payment under one of the,kederal

-training programs iestablished by Congress. Duplcate payments are not permitted under,permitted

the State or Federal laws. ,
l

k.

WAlass , Calif., Colo., Ga., Hawaii, Ind.,. Ohio, and Va.

Ariz., Hawaii, N.Dak., S.C., and V.I.
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-State

(1)'

AXa.
Alaska.
Ariz.
Ark...
Calif ,

. Colo.
Conn.

. Del.

Pla.
Ga. -

ELIGIBILITY

400.- ABILITY TO .WORKA.1 AVAILABILITY FOR -.WORK, AND SEEKING %CRK 'REQUIREMENTS

te

Ab e to wor 3C, and available for-

Work .4..

.(32 states)

Suitable
work

(12 States)

(3)

Work inuspal
occupation or
'for which rea-
sonably fitted
by prior train-

ing or experience
(9 States)

(4)

Actively
seeking
work

(32 States),

(5)

'Special pro-
vision for
illness or
disability
during, unenr
ploymentk
(11 States)

(6)

.
X

,

Hawaii
Idaho §./

Ili
'Incl. ff,/
Iowa
Kans.
KY
LIL

Maine
Md. '

Mass.

...

X

X
X

Mont. .
Nebr.
NOV.
N.H...

. N.J.

.

N.Dak.
Ohio

Oreg..
Pa.,
P.R.

X
6

_

so.

1

.
eee e

X .

e e . . .
.

. .

.....
(Table continued on next page)
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TABLE 400, - ABILITY. TO KIRK, AVAILABILITY .FOR %MK, AND
SEEKING WORK REQUIRPENTS (CoNnitugD)-

Staia

R.I.
S.C.
S.Dak.
Tann.
Tex.
Utah
Vt.
Va.

lqWash.
WWa.
Wigs%

Wyo. ,e

ANA tb Work and' available tor--

-Work.,

(32 States.)

Suitable
work

(12 States)

Claimants are not
occurring-after filing ol
have been suitable at tim
isabilitys in Mass. prow

X

Work in usual
occupation or
for which rea7..
sonably fitted
by prlOr train-,
ing or experience

(9 States)

(4)

'ActiveV
Seekincr
work

(32 States)

(5)

Special,
.'vision for
illness Or

...disability:

during unem-.
ploymen
(11 States).

(6)

.... .

51.

eligible if:unavailabla'because of illness ordisabilit:
lam and registering for 'work if no offer alf...workihat would
of regiaqatiop,is refASed:After beginning:of
sion is 11iplicable.for'3-weeks'only in a, SY.

.

. :Intlocality wheee:S W's were-earted:orwfie table work maereaSonably
1)e-expected 'tojAil available, Ala. .and e.C.4 Where the. iSsion fiRds'sneh.work
availiblich.;:Whera suitable work ismormally..performed, Ohio;.ywhere

.

! oppOrtunitiesforA ..Pare subatanciallyas favorable.asthosTW:the.lotality
from which he hi 4, lir...." ,- ,:. .. ..': : : :'

.. Intrastate claimant pot-ineligible if unavailability is caused by neigicammerial
f-ishinuOr'hunting.necessary,-for .survival if sUitable-work:is not offered,. -Alaska, . '.

claimant nOt.inelilcible if unavailable:Zor 4:Workdays beCause of death ediate
-family or unlawful, detention, Calif.; not unavailable if compelling persona C.ircum..7' .-

stance requires, absence from normal market area forl.ess tban'major part cit ki,, Idaho;
claimant inoounty or cit Work rellefliprogram not unavailable solely for t t reason,

.7,01reg. plaimant.novinellgible:solely because of serving on grand or petit jury,
or responding to a subpoena, Calif. : for Special provisiona :in ether States noted
concerning benefits for claiMants unable to work or unavailable for part of a week,

. ,.lee sec.325. .

...
.

.. : :
.I/

Involuntarily retired individual eligible if registered for work, ableto work,
l,

and;not refuiling a sUitable.joboffer, Conn.; if available for work suitable in view,
of'age, physical condition, and, other circumstances, Del.

)(Footnotes continued on next p
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(FoOtnotesjor Table 400ContinuedY

...

Employees temporari y laid off.for not more than '45 days deemed available

for work and actively' se ,inemork, If the,dmvloyer notifies the agency,thit the
rkydEf if temporary, Del.ip. Nish., and.Ohio., Individual customarily employed in
seasonal employment must show that he is'actively seeking work for which he.:is

qualified by past.experience or training during the nonseasonal period, N.C.
,Claimant must make an active search fat work, if he voluntarily left work because
ofmarital ohligations or approachin marriage, Hawaii.

Claimant .deemed available Uhile on involuntary vacation withouepay, Nebr.
and i.J.; unavailable for 2 weeks or less in CY.if unemployment is result obi
vacation, 0a. and N.C.; eiligiblionly, if-hi-fi-hiit on a Iona fide vatatpWTT-VIrr
Vacation shutdown pursuant to agreement or union contract is not/of itself's. 4eb

basis for ineligibility, N.Y. and Wash. VaCation caused by plant shutdown not
basis for denial of benefits if individ4a1 does not receive' vacation pay for the

perioci,' Tenn. $ ., ...

.

I

ly
And

.

is bona fide in the lgibor.market, Ga. Not applicable to'perponi unemployed
because of plant shutdown of 3 weeks or lessif conditions Juitify, or to person
60 or over who has bean furloughed and is stipJect to recall; blindness or severe

\I
handicap do not make a person ineligible 1 the person was emfloyed by the neryland

-
Workshop for the Blind prior to his unempl yment, Md.,

VReceipt of nonsdrvice connected total disability.pehsion by veteran at

;.age 65 or more shall not of itself preclude ability to work.

,.. -Requirement not mandatory; see te/t, Okla., Vt., Wash.; Wisc.;. by .Judi)pial

int:,etation, D.C.' .

AO , v

,

1

Considers ineligible any individual who makes a claim for any week during

which he is a prisoner in a penal-or correctional institution.

ry
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ELIGIBILITY

TABLE 401;,DISCLIALIFICATION FOR VO.UNTARY VING, G006.CAUSE,11-
AIM DISQUALIFiCATION IMPOSED

Stat.

(1)

*Good cause 9
r'estricted.21,

(2)

:tent:fits Postponed gc#,_A/A?

...Pima num--
bar ofA

weeki

(3)

Variable
number of:
weeks

(4)

Duration of 4P''
unemployment=1

(5)

Benefits re-
.dUced ill

2
Ala ,. . . . .

::::-.A11:-.4t14.1.1.-.-..-.:2--..... ?- -Z.4 . W.+ .. ,.- -.. . 11---.1.....-- ......1 --11...-11.-.......

Ariz., X
Ark. :- X

2/
.

Calif .

...-..4/ . .... . . .
-Cobo. a2 WF+12-25 117,
Conn. X.-/ .- . . . ,

Del. x2/ .

D.C. W+4-9 .

Fla. X

Ga. .X
Hawaii .. t .

+10 x wba"
-2-

Idaho
1112).

Ind.

Iowa.

Kans. .

ry.

Maine.
lid.

Maas.1.7Mich. .

.
,

X1:.X

gX

X t41 311 ?

t.....

+5 x wba
+30 days iitork

7f+5 x. wba.
+10 x ,wba

+10 x wba
+8. x wba
+5 wks. work

I

(6)

6-12 x,wball1- . ..
.

Equal I/V.

. 1. Equal .41e
A

.- . . . ...... +13',x wbas/

WF+8 I/5/. . . . . +6 x wba=f
+wages:equal:to '

4 wba in each:of_
8 wks.

. 4/all
.41P . .... . , +6 wks.. wont

6
W +6 ' . ... .. ,

X'

+10 x wba.&/,
. / . 1...t . +4 k vibe 3/4/

.44 r.-16x wha7(
+4 x wba

Minn. X
Miss. n (2)-

go. 42/
Mont. X-1/

Nebr
*ay.

N.H.

W +4 -9 ,31.41

... . .

WF+6
W+7-101/.... 1r .+10 x wba

+3 wks. of4db/ered

-7.--

wbrk with earn-
ings equal to 20%
more than wba in
each .

+4 x who.
.

+5 x wba
. +3 days work Jai

each of 4;wks.
or $200

. .. .

+4' x wba
x wba

+10 x Wba
+4 x

. . .

BY 25%

..... do'

A. ,

. Equal-in
current Or
succeeding__
BY.

O. .

,Equal Ay,'
-Equal -(.1^;,..

(Table continued one next ,page),-

4-27 (August 1874.
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ELIGIBILITY
.

ABLE ISQUALIFICATION FOR VOLUNT
AND DISQUALIFICATION I

LEAVAG, GOOD CAUSE,
(comNuED)

Benefits postponed for-J/1/ . T
.

.. .

4 _ 1

BenefitsGood causal, a -Benefit re-

State :restricted-f. .piXed num- Variable' , Duration of .duced 1/V.

`ber olij. number of ,,?). unemployment-'
weeks -1 weeks A/ ''..

(1). (2) (3) , (4) (5) /- (6) : 1,

.

.

N .C. X .

.,;,'

(3) '. ,
+10 x wba earned 43)

....-. 0*.........-.......... .....,,-. --....-......-.-* ....«........l. ....An at Tenet 5

N.Dak. . . . . . . wp+10.4/ +10 x wba

Ohi01/ . .
+6 wkil in covered

.
.

. work 1I2 .

Okla. X - ... .;.,. +10` x wba

0651, W+8 ..2/1:1./. . . . .- . +wba in each of 4
weeks 1/A/

Pa.It +6 x wba ,.

P.R.
i./

. 7 ._ ,... ... . +10 x wba . , . .
/

R.I. +4 wks. of work in
each of which he' -/

.

earned at least 29. , ..

- x min, hrly wage.

S.C. ° +8 x wba ....

/
.

S.Dak. . . '. . . WW+4-9144/ al

Tenn. XY' .,.. ,,,

.

+5 x Wba in cover- .. .../.

x../ . . . . . . 1.,24/V.
, ed work .

6%
TeX.

. .

Equal-t

Utah . . . . . ... . WP+1 -5

Vt. X1 + in excess of 6
..x wba 12/ /

YIL-y
. +30 days' work /, ,

V.I. . . , . . , W+6 ..q./ . . .

''

.
'

Wash.. 'r . . . - +wba in each of
5 weeks.-

W.Va 4 XA/ ,Bgual-re4/ 10/

Witt. fi/ X1 :

(10)03)1 -1-4 wks. work and 0/. .

'WageaOf p00 : r

Wyo. WP+7 . .' EgUal

I/In States footnoted, see
applying disqualification.

for - definitions of good cause and conditions for

PdfGood cause restricted to that connected with the work, ettributable to the

ER; see text for exceptioni in States footnoted. In N.H., by regulation. In

Niel., marital, filial, doiestic reasons not considered good. cause.

m.
f.

v

t(Footnotes continued on next page)

./1
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ELIGIBILITY

,:(Footnotes for Table 401 continued)

,.

In 1/1- claimant with wages.in 3 or 4 quarters of BP is disqUalified for 8 Wks.
or.mntil bons .fide.wtticaccepied with wages equal to wba, if earlier; claimant with
wises in 1 or 2 quartiles is disqualified until 6 x wba in earnings subject to FICA
received, In.M.Dak. and Mont., disqualification is terminated ifdither condition is.
satisfied. Md.,:either disqualification may be imposed, at discretion of:Agency.
VoweVer, satisfaction" of type not assessed does not serve to end aaseesed..
aisqualificationOreg., disqualification.,may be satisfied if cliimanthip in -

8 wks.,registered for work, been able to and available for work, actively' seeki4.
and unable to obtain suitable work. the CoMmission May redude permanent
disqualification toatime certain but not less than 5 wks. 'W'hen permanent

---diaqualificapion-changed'-se 7s-isle-certain, benefits Shall be tbZuced-by lin amount- ,

deterMined by. multiplying the number of weeks of disqualification:by wba. In
S.Dak., the disqualification may be satisfied either by filing otherwise.Compensable .

claims for the required number of weeks or. by earning:wiles of 2 x hie wba for each
.

or any week of disqualification.. In the, V.I., claimant Is disqualified for the week.
Of occurrence and the next 6 wks. or'for the p8riod'of unemployment immediately
'following separation, whichever ends sooner. In Colo., if most recent'employer paid,
claimant wages of less than $500 during BP, there will bent) reduction in benefits.

.

it
. Disqualifications applicable,to other than last separation as indicated:: preceding

separation may 'be. cOnsidered if last employment not considered bona fide ilark, Ala.;
when employment or time period.subsequent to'iteparatioadoes not satisfy potential
disqualification, Alaska, Fla., IoWa, La., Md:,Mass., Mo., Ohio, and. Oreg.;
-to most recent previous separation if last work was'mcit in
usual trade or intermittent, Maine; if employment was leas than 30 daYs,'S.Dak. and.
W.Va.vreduction or forfeiture.of benefits applicable to separations from any, BF
.esployer, Ala., and Nebr.. In Mich. and Wis. beneflts.computed sepatatelk forieach
ER to be charged. an ER's account becomes chargeable,' reason for separation,- -
from that ER ered.' Disqualificatiqn may be waived' if all other reqUireacnte
are met during 8 wit*. subsequent to wk. disqualification occurred, Dreg:,

W means wk. of occurrence; WF, wk. of filing; and:WW, waiting wk. except that
disqualificationbegins with: wk. following filing of c im, Tex.; wks. of
disqualification must be, otherwise compensable wks.,-S. .; wks..in which-claimant,
meets able- and - available requirements, Ili...

_

.

6 Reductions. in, because of a single act shall not reduce potential.
benefits to Jess than 1 wk., Cola. and Tex.:.

2/11.,Equal Indicates reduction equal to wba multiplied bynumberaf.wks. of
_disqualification or,-in Nebr., the number ofcwka. chargeable to ER involved; if less.
"Optional".indicates reduction at discretion Wagency. r

,191
d

Disqualified duration of unemployient if voluntarily retired or retired as
result of recognized ER policy under which he receives pension and until claimant
earns 6 x.wba, Maine.' Disqualified fOr.du&tion of-unemployment if voluntarily
retired and until claimant earns 8 x wba, Kans. Disqualified for W+4 if individual
voluntarily left most recent work to enter self-employment, Nev. Voluntary retiree
disqualified for the duration of unemployment and untiI40 x wba is earned,. Conn.

'Disqualified for 1-6 wks.' if_health precludes didcharge'of'duties of work:left,
Vt. Deduction recredited if inaividuil returns to covered employment for.304ays
:in BY, W.Va. Duration disqualification not.applied if claithant left employment

-._because of transfer to work paying, less thin 2/3 immediately preceding wage rate;
'however, claimant ineligible far-the week of termination and the 4 next following

'.weeks, Wis. .

,(Footnotes,cOntinued on next me) f

4 -29 (August 117k;
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(Footnotes Table 401 continued)

11
In Tn each of,thefi wke,claimant t earn 'at least $25001-or otharwiaemeet all

And earned wages equal to. 3.x ww or $360, whichever is less, Ohio.

AY-marrecoivo benefits based on previous employment provided claimant maintained
a temporary residence near place.o employment and, as a meault of a reduction in.
hours, returned .to permanent resid nce, Wis.

2-4f last'separation is pond qUalifying and the employment has lasted at
least 6 month'', )he disqualificat on on tbe next-to-last job will be 6-12 weeks,
instiid of the normal disqualifi ation

-1

4-30 (August 1978)



Stet.

(1)

Ala. J

AlasAa=f
Ariz.
Ark.
Calif.'
Colo.
Conn. If

Del.
D.C.

' Fla.

Ga. of
Hawaii
Idaho
I11.

Ind.

Iowalf
Kans.

La.
Maine
Md.i /.
Mass.
Mich.,

Nebr.
Nev.

Benefits

Fixed nUmilgar

of weeks 2.'1

(13 States)

(2)

ELIGIBILITY
,

FICATION FOR DISCHARGE FOR MISCONDUC#
FOR DISQUALIFICATION FOR GROSS MISCONDUCT)

postponed for444/

Variable num-
ber of we
(18 States)

Duration, of
uneeplor'

inerit,V
(30 States)

:HenefitAi
reduced

can=
deledNi
(16 'Sthtes)'

Diequarifi--`
cation for
disciplin-
ary.SUS-
pension
(6'States)

W+
WF+101,,

14F+8

;114.d/i/'

W+6
- . .

.....

131/19.7

WF+7

W+2-6N

WF+12-25,11/

,11:112-V1/
wF+4-11

4

+5 X WWI/

+10 xwba
X

.

+10 x wbaga/

+5 %Ai work
, ..... +8 x wba..4/

+Wba,in bona
, fide workg(
+wages equal

1-9

W+6-16 . /

W+4-9-(

. t . .

w+1-12
-WF+1-8-312.1(

w+7-,102,
W+1-151'"Y

(Table continued' on

o wba in
,-each- of 8

,
+10xwba1
+4 x wba

. , ,.

+4 . x' wbaN
ar go.

<
+4 x wba .

.,

+wages, equal
to .wba in
each of :6
wks.

+3 wks. work
irteach of
which earn-
ed 20% more
than wba

next page)

Equa1 : W+1-3,

.....
8 x wba .

Equal
r

By 25%.

Equal,

es.

Equal -in
current or
Subsequent
BY.:

Equal

Equal: /73/
Equal ,=z-"f

4-31 (Augutit 1978)
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1LIGIBILITY "
TION FOR Di FOR MISCOtilUCTV TOPIrIttUED

.

FOR DI IFICATION FOR MOSS MISCODICT)

'State

(1)

Nenefits :postponed for='

Fixed number Variable numli
'6,1 weeks It -ber-of Weeks-I
...(13 :: States) .(111 States)

(2)

W.J.
N.Mex.
N.Y.

'N.Dak.
Ohio

Okia.1
Oreg.1

Pa.

S .0 /

.Dak,-f

,Tenn.

Tea.
Utah
vt.
Va.

Wyo.

. W+5
.

'WF+10-V

-

w+871.3./

2
. .. .41

+6.4%
W+3=f -

'' OOOO O

a
13)

Duration of
unemploy-'

mint.

(30 States)

(4)

Benefits.
reduced
or can -
Cele
(16 States)

( 5 ) .

(2)

... ..

WP#5 -26
t4+.7,243.7.4114

rF

WP*1-261/
W+1-9
WP+6-1.21-/

OOOO

+5 X wba
+3 days work in
`each Of 4 wks.
or $200

+10x wba earned
in at '].east

iawks .

+10 x wba
+6 wks ih-
covered work

EL1/.
+Wgx wba
+ wages eqUal
to wba in
each of 4
wks
+6 x wba
+10 x wba
+20 x min
hourly wage. in
each of 4 wks.

+2 x wba for
each wk. of
disqualifica-
tion
+5 x wba

0 '
If.

+30 days' work
.

wages
to. wba in each
of 5 wks..

. . .

+ qualifying
Wages

(Footnotetvon next page)

cation for
isciplip-
.Ary siUs

pention
(6 States)

(6)

V

I .
)

Equal

.

Equal,

O.

Benefit
, riyhts

..based on
any work:.
inyolved9/
:canceled-I
All accrued
benefits-
forfeited,

V.

Duration
DUratiOn

. .

.

(7)



ELIGIBILITY

liCotnotes for Table 402)

In'Statos noted, the diaquelificatiOn'for'diedipiinarYsuspedsions ie the'
agml is that-for discharge for misconduct.

A(In42.14 both the term and' the duration-of-unemployment disqualdfications are
imposedin ill., aliiiantirfth'wagei in 3-or '411uarters.of SVis-disqualified for., A

'6 weeks as until accepts bona fide work with wages equal to 'wba,.if earlier; claimant
161thinigiedn-l'or 2 qUartere is. diaqualifiecluntil 6 x wbe is earned subject -to'
lack, NA:, N.Dak., and,S.Dak., diaqUalification is terminated if either

has
in weekitelalitexed.for2work,' been,a,ble ta'and.available fat. MitiverY'seeking
.entinnabWto:ohteinauitabld14ork. In N. Car : the Commie's/on all'''red40..0ermanent
disqualificatioo to e'time certain but not less than '5 Weeks. When permanent dis-
.,qualification changed to time certain, benefits4hall be.reduced:_by an- amount
determined by Multiplying the nuMberof'weeka.ofdAnalificatiOnIby-wha. In the
V.I., alai:lent is disquaIified.far the Week of Ocpu.rence end thenext six week, or
for the'pefied of Unemployment immediately following separations, whichever ends
sooner. . .

a

--Disqualification applicable to -other thin last epaiation'as'indicated: pre-
Ceding siparation-may'be considered if last employment is not considered 'bona fide
work, Ala.f wien employment or time period subsequent o the separation does not
satisfy a potential disqualification, Alaska, Fla., id ha, La., Md., Mass., Mo.,,
Ohio, and ,0 .g. next most recent employer if he has, t earned 5 ICIAVI7jevut,
disqualification applicable to last 30-day employing tin t or to most recent work,
S.Da . and W.Va.. Reduction or forfeiture of benefits applicab.e'to separations from
any layer, Nebr... In Mich. and Wis., behefits c uteri sedately for each
empl ex to be charged. When an employer's account,bec s chargeable, reason for
seep tiod from-that employer is considered. Postpon t of ;benefits ant i

.

fed ction of; benefits may be applicable to next most re
--employment id Tess thau 4 weeks and not b a -fide, Co4o.

*-4 means week.of dig:Charge or week of suspension In column 6 and. WF means week
of'filing except that disqualification. period begins wit : week for which claimant
first registers for work, Calif.; week fallowing filing f Axis., Okla., -

Tex., and Vt. Weeks of disqualification must be othe' se compensable weeks, Mo.,
S.Dak., weeks in which claimant is eligible or rns wagers equal to wba,
Ark.; weeks in Which claimant meets.able-and-available re ulfements,- Ill.; weeks' in
whiCh claimant is otherwise eligible Or earns wages of $ .01,'MLich.. Disqualification

,, ram into next BY, Mich. and ay.; or,in S,Dek., if imant earns '2' x wink during

4 each week for which disqualified. -

/Figuret'show Minimum employment or wages required toireqUalify for **fits.

11/"Equal" indicates a'reduction ;quer to the wbe multi lied by the number

involved; ihichever is less.

VOisqualified for each wk. 2f suspension plus 3
employment, first,3 wks..of suspansion,for other good cause

;employment is suspended or terminated fiecause a legally req
,.../suspended or revoked, Wis:

disqualification, }Mich. and Wia.

of
Hiots..of, disqualification or, in by the niimber of . Chargeable to ER

.

2/Claimant may. be eligible for benefits based:.on wage cr

S .

(Footnotes continued on next page).
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wk..when-
connecterw
and each'

fired license_ -

;

its earned subsequent to
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ELIGISMITY

(Footnotes for Table 402 continued

. :- r

LaiDeduction recredited if individual returns to covered eaploymentefOr 30 days
. in DT, li.Va.

WAnd earned wages equal to 3'x aw or $360, whichever is lump-Ohio."
:i:..-<,

Wan individual discharged for'deliberate aisconduct connected with rbelWork
after repoeted,warnings is ineligible for the duration of unemployment and-until,-
elaiiant4hai sirned 10 X vba end the total benefit amount reduced "by 6-12.1miks,411..

---41416eiddetiO6-0014imiritit because of a single act shell not reduce potent
'

.

benefits to less than .50 percent, Nev., to less than one imeek,.eolo.

$r If last separation is nondisqualifying and the employment has lasted at
least 6 months, the disqualification on the next-to-last job will be 6-12 weeks,
instead of'the normal disqualification otherwise applicable.

4-34 (August 1978)
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ELIGIBILITY

ToLs0;,--DisoutiviATIoNsm%ARM FOR GROSS MISCONDUCT

Benefits pooponed fog/

State, Fixed sw

of
(6 Ste

(2)

Ala.

;rid.

Iowa
Kans.
My.
s.

Maine
Md.
Mich.

Minn.'
Mo.
Mont.
11.br.

NOV .

N.N.

N.Y. °

N.Dak.
Ohio

Oreg.

S.C.
Tenn.

Utah

26

(
.

.

W+13

II

12 nths
.

.

12 monthe-;/
One year

W+51H

senefill reduced.
Variable non Duration of or ciancelsd (15

'

bar of *weaken( unemployment Stott's)

(4 States) (9 States)

(3) (5)

) ;

. ..... +10 wks of work
in oath of which
he earned his
wba.

. ... . . Equal
.... . Wages earned fr09,

any ER canceled -4
Wages earned from
ER inVolv94
canceXadd2/'

Wages earned from.
ER,involvedi
oancelsC.

10Miucimum

.

WF+1-8 Wil,

' .

W +4 -26

. .
+8 x wba..

+$400 in wage;i.
+10 x wba.

+4x wbalt
l .

..... .

.. .. .

.. .

. . . . . . . . . ..
WF+5 -26

111: OOO

..
.. ..

f

(Table continued on next page)

is
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(3) .
. . .,.

Nagai earned from
ER Inv:41124
Cancel

Equal - in current
or succeeding BY.

.

Optional i
Equal.
All prior wage
credits canceled.

Ben. rights based
on any work
involved
canceled)/

All prior wage
credits canceled.

Bep. righps based
.on anyAORFk invol-
ved canceledV.,
All prior wage
credits canceled.

Optional miqual.
All prior wage
credits. canceled.

.

IF



ELIGIBILITY

TABLE 4034DISQUALIFICATION FOR! Sc FOR tRossmscoNpucT (CONTINUED)
(SEE ABLE FOR MISCONDUCT)

itats

(1)

,Vt.

Wash.'

W.Va.

40Sensfits postponed torg/
. ,

Fixtallumber
of weekeil
16, States)

(2)

.0. .

Variable num-
ber of weeks.2/

(4 States.)

(3)

Duratioh of
unemployment
'(s States)

(4)

Benefits reduced,
or canceled (15'

States)

(5)

. . . . . . .

+in excess.of 6 x
wba.

+30, days in v
.covered wkwk.-4

1/In Minnl, at 4iscration of commissioner, disqualification or gross misconduct
until hejtas.earned 'four times his wba in insured work, or.for the remainder of
the BY and cancellation of part or all wage credits from the last ER,

g./W means wk. of discharge and WP means wk. of filing claim, Applies to other
than Most recent separation from bona fide work only if ER files timely notice
alleging disqualifying act, Ala. Disqualification applicable to .other than.last
sepiKstion, as indicated: from beginning of BP, La. and Ohio it unemployed
'bediuse Of dishonesty in connection with employment; within 1 yr.'preceding a
claim, Mo. No clays of unemployment deemed to occur for following 12 months if
claimant is convicted or signs statement admitting act which constitutes a
felony in connection with employmkit, N.Y. ReduCtion or forfeiture of benefits
applitable to either most recent work .or last 30-day employing unitikW.Va;

3../If claimant is charged with-a felony as a result of miscon o14 all wage
credits prior to date of the charges are canceled but they are-" stored if charge
is dismissed or individual is-acquitted, Kans. If discharged f r intoxication or
'use" of drugs which :interferes with work, 4-26 wks.; for arson, botage, felony,
or dischodesty, all prior wage credits canceled, N.H. If,discharged for assault, arson,

o.sabotage, grand larceny, embezzlement or wanton destradtion of property in connection
With work, claimadt.shall be denied benefits based on wages earned from that employer
if admittpd in.writing or under oath or inila hearing of record. or has resulted in
a. conviction, Nev. If discharged fOr a felony of which convicted or has admitted
committing and is'work connected all base year credits earned in any employment prior
to discharge shall be canceled; Waal..

Benefit rights held in abeyance pending result of'legal proceedings; if gross
'misconchict constitutes ajelony or misdemeanor and is admitted, by' the individual'or
has resulted in conviction in a court of.competent Jurisdiction, Ill. and Ind.;

.4claimant is in legal custody or free on bail, Utah.
:§1Option'taken by the agency to-cancel all or part of wages.depends on seriousness

of misconduct. Only wage credits canceled are Olobe based on work involved in
misconduct,

each of the 12 wks. the claimant must either earn
. at_least $25.01 or otherWise

Meet all eligibility requirements.- 'Claimant may be eligible for benefits based on
wage.credits earned subsequent to'disqualification.

All ptior wage
credits 3i
eandeled.7/

4-36 (August 1978)
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TABLE 4014,REFUSAL OF SUITABLE WORK

State

(;)

Ala.
Alaska
Avis.
Ark.

.

C Olo.

COin.

D.C
rtsw-,7

Ga.
Hawaii
Idaho
111.

Ind.

Iowa
Kan.. W+6
Ky.

\ La.

Maine

\'Mass.

Mich.

mrip.
Nisi.
Mo.
Mont. W+6
Nebr.
Nev.
NH,
N.J.
N.Mex.
N.Y. dr

Benefits postponed for--1411/

-Fixed number
of- wee/ugly

(17 States)

(2)

Variable numt/
bar of weeks-1
(15 States)

(3)

Duration cg
Unemployment
(26 States)

(4)

Benefit.
reduced a/
(14 States)

. (5)

Alternative
earnings

requirement
(4. jimmies)

(6)

91+5

SOW
.

W+20
W+4

41+7.

w+di

N.C

W+3
W+3.

W +1.10

.

W+4-9
1/W+1-

. . ....
W+1-16

$1.1-10/

. .. . .

W +1 -12

047-10

W+1-1 5-31

W +1 -13

pt if;s5. II Illf

.48 x wba

&peal/

X
.

+8 x wba
+5 wks. work
+8 x wba
+wba in bona
fide work 1

+wages equal A)
wltra in each of
8 wks4

X.71

+10'x wba
+8 x wbail

4 1wba

+10 x wbag

'+3 days! work
In each of 4

6 'wks. or $200.

(23) +10 x wba (13)

earned in at
least 5 (Wks.

(Table continued on next page)

111

Equal

1-3 x wba

By 2411,,

. . ..

-a a-

Its dl..

(12)

EqOal in
current or:
succeeding.
BY ...7.4/

10 x wba

.).Equal

Equal
to 4 o

Equal
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ELIGIBILITY

TABLE 401--REFUSAL OF SUITABLE WORK (CONTINUED)

.,

State

.

(1)

_IA(Benefits postponedfor- .

.
,

.

Alternative
earning.

requirement'
0 States)'

/

/.

(6) .'

rimed number
of *mks A/

-(17 States)

(2)

.. Variable numli
bar. of weeks"

(15 States)

(3)

.Duration of;/
unemployment=7
.(26..9tatee)

. (4)

Benefits
reduced//
(14 States).

(5)

N.Dak.
Ohio

Okla.
Oreg.

Pa.
P.R.

R.I.

S.C.

S.Dak.
.. .

.

Tenn.

Tex.

Utah
Vt.

A lt
,

Vit:

y..I.
Nash.,

..

W.Va.
Wii.

Wyo. ,

/
wr+lo ,

,

W
W+8+6 1/

. .

.

w+4

.

.

. . .

.

W+6.4/

,rt,.....1- .

.

.

wF417

.

.

1(

)6

,

.

_ . __ _

OOOOO

.

7.91/V

.

W+1!-11-1

W+1-5

.

.

..... '
,

.

.

W+4
. . . .....

.

,

+6 wks. in
covered
wor k121*
+10 x wba

9 .

x

+10 x wba
+20 x minimum

.

hourly wage
in each of
4 Vks.

1

(8)

+5 x wba in,
covered work

. . .. .....

I +in excess of
6 x wba

'+36 days' work.

..

Earnings equal
to wba An
each of t wks.

Earnings equal
to $200 in 4
wks. pi,

.

-,

:

.. . . :.

.

Optional
/e 1 /2i qua

/10'x wbal/

4 wks. of
work in
each of
which he
_earned_nis___
wba.

.

.

+2 x wba
for each
wk. of. the'
disqualifir
cation 1/

.,

--1,

. .

.

.

Equal 1 '

.

,

2/1/1/
Equal-
. - ...

. . . . .

.

.

Equal

(Footnotes .cable 404 on next page)



ELIGIBILITY,

Footnotes for Table 404)

Win Fla. both the term and the duration-Of-undisployment disqualifications afire
impqsed. In Ill. claimant disqualified for 6 wk.. or 'until bona fide work.accepted
)Nithitagei 'Nair to the wba, if earliat. In Md. either disqualification may be imposed
at discretion of agency. However, satiafaction qg type not assessed doesnot.serve to
and amassed disqualification. In N,Dak. and S.Dak. disqualification it terminated if
either condition is satisfied. In Ada. disquirfacation'may be satisfied if claimant
has in,B wkik. registered for wo4,.billin able to and available .for work, agti'ely
'seeking and unable to obtain suitable work.

-$
.misqualification is applicablemo refusals during other than current period of,

unemployment as indicated: with yr., Mo.; within current BY, Tax.

1W means wk. of'refueal of stiff ble Work and.OF means wk. of filing. Wks. of
disqualification must be:. otherwi comoensable wits., S.Dak.; wks. in Which claimant
is otherwise 'eligible or earns we es equal to wba, Ark.; wks. in which claimant
earns at least $25.01 or'otherwi e meets eligibility requirements, Mich.; wks. in
which claimant meets reporting an registration requirements,'Calif., and able
and available requirements, Ill. Disqualification may run into next BY, Nev.;

which- ',begins w thin AV months-after end-of currant ,yr--.--i-NAATTNiseks-of
employment" means all those weeks within each of which the individual has worked for
not less thane days or 4 hridwk., Hawaii. Disqualification for weekef occurrence
aad next 6 weeks or for period of unemployment whichever ends sooner, V.I.

.4A./

.

Figures,shnw min. emplsyment or wages required to riqualify for benefits.

1 Eqdel" indicates iadttion equal to tie wba multiplied by the number of like.
'of disqualification. 'Optional"' indicates reduct>on at discretion of agency.

2/Agency may add 1-8 wke.more for successive disqualifications, Calif., Claimant
may be disqualified for repeated refusals until 8 x wba is earned, S.C.

2/Claimant may be'eligible for benefits based on wage credits earnid.subsequent
to refusal,. Mich. Claimant ii disqualified until:such time as he accepts employment
Of a permanenthature, Iowa.

8/- If claimant has refused work for a necessitous and compelling reason,
diequalification terminates when such claimant is again able and available for work,
Maine. Noe disqualified if accepts work which claimant could have refused with
good cause and then terminates with good cause within 10 wits. afterstarting work, Wis.

1Plus such additional wks, as afar remains open, !IA.
22/And earned wages equal tq 3 x aww or $360, whiche 'is less, Ohio.

11 Reduction in banifkba because of a single act does of reduce potential
'benefits to Dams than 1 wk., Colo" Tex., 2 wks.., S.C.

21(Plusbenefits may be reduced for as many weeks as the direc
from the circumstances of each case, not to exceed eight weeks, Mass.

all determine .

11/64In N.tar.. the Cammission.May'redtce permanent diaqualifiaation to a time certain

but not less than 5 weeks. When permanent disqualification changed to time certain,
benefits shall be reduced by.an amount determined by multiplying the number of weeks
of disqualification by wba.

4739
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State

(1)

iwit-ii18QUALIFICATION FOR UltifLOWENT CAUSED BY LABOR DISPUTE

11111111.1.111110r

Duration of Isqualification Disputes excluded if

caused by--

Individuals are excluded neither

they nor any of the same grads or

Duripg

stoppage

of work

due to

dispute

(30

States)

) (1)

While

dispute

in active

progress

(12

States)

(3)

Other

(11

States)

(4)

oyer e

failure to con-

,form to--

0111011

Con-

tract

(5

S tee)

(5)

Labor

law

(6

States)

(6)

Lock-

out

(17

States)
%

(1)

Per ici-

ing in

puts

(44

States)

(8)

Financ-

ing

dispute .

(30

States)

(9)

Diredtly

inter -

sited in

dispute'

(44

States)

(10) '

h116

Alaska

Ark.
'Calif.
Colo.

Conn,

Del:

D.C.

?la

Hawaii

Idaho

111:

Iowa'

Kans.

Maine

Mich
aim. A
Miss.

1

x

I

X

III

Ir ill II

X

III I

II
'4 III

III@

2.

1

001

I

fb

I I

61116

X

Ir

x

X,

x
(Table continued on next pagert,
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'tats

405,--DISBNALIFICATICN FOR UNEMPLOYST CAUSED BY 1,A80R DISPUTE .(CONTINUED)

Duration of disqualification Disputes excluded if

caused by--

During

stoppage

of work

due to

dispute

Stec')

. (1)

While

dispute

in active

progress

(12

States1

, (3)

Other

'State.)

ti

(4)

ployerfs

failure to con-

f_orin to--

Con-

tract

(6

States?

(5)

Individuals are excluded in neither

they nor ny of the Name grade or

An

Labor

law

(6

!tates)

(6)

, Lock-

out

(17

States)

(7)

Partici-

pating in

dispute

(44

States)

(8)

Financ-

ing

dispute

(30

States),

(9)

so.

Wont,

Nat.
Nov.

N.H.

N.Mex.

11,#.

N.
N.Dak.

Ohio

Okla.

Orig.

Pa.

'P.R.

R.I.

N.C.,

S.Dak.

Tenn.

Vt.

1111i.

Nish.

Vie.

NYC

s1

I
!,

'40960 X

leas

X ,B

.

10:
x.61

oo
O ld

0401

Oa

It,'
4144

ISO
14

011'1 o

do el
1144
1Il

B oO4

O ff 4
O a I

ea

O 0

X,9 0.5
518 BSI

1,41
Golls 11,

. . I

1446 14 a 0

X X

O S

I X

f ele
If

X

.

,
X

6600,

21

II

II
X

6001

'I I

X

X

X

X

X

X

II 14

4 I

900
4844

Ix

o 5.4.
Xf
X

8004

directly

inter-

ested in

dispute

144

States)

40*

X

X

X

X

i(X

X

X

;Ir

41

(2)

XI/

ti

Footnotes on next page



(footnote for Table 403)

eslumplopeent is caused by glisten. of labor dispute*

lit for details*

11

J11414if1. oiestraotiosl of statutory lulus'.

011i, toladividiell not to othirs of same: grade or class*

i$140ilifisottoili not applicable if els nt subsequently obtains covered eiploymsnt and eau 8 x

'haeleillexploped 3 full ,_,,,le; earn at leait $1,200, s i; works, at leiot 3.consec* Ass
,

itsdiiiVolaiiant earned ,12i L'' w a Nom,; earns, $700 with ,a east $20. in ,eaCklof 19 different

lies, loievir, EPV earn ig;m 11 involved in thi sabot dispute unlit be used to ply'

111 thi 111 label dispute, IE. ild Utalh - '''"'7"1,":
,,;,.,,

. i)1,..

1,, hied Ws 7 comet Mks, 'and the waiting period or until termination of-dispute, 1$14 twks and

pill oa lee Table 303 for waiting period requipunts.
,../, I

loliatas uneiployment is caused by claimant's !toppere of work which exists because of labor dispUts

ri or refusal to otOos picket,line or to acciptind urfora 'available and customary work in the

litibulkimuonititutee participition and intemat. 4

lailtantielly less favorab/e than those prevailing in the locality or ars deniedlholight of Collective

llitisisilifiution il not"ippliCable if implores AN requirod to accept wales, hours, or.other conditions.. ill

,, 6

WitlOininly, 0 .

,,

*Disqualification not applicable to any claimant who failed-to apply for or acCept recall to work with in

lidurine a labor dispute work stoppage if cliimint'e last separation from Pa occurred prior to work stoppago

and fns persenent,

Applicable' only td establishments functionally integrated .with the utablio to where the lockout occurs

:Imployee not ineligible: 'unless the lockout results from domande of employ

i
is as distinguished from

an 11 effort to deprive the employee of some advantage they already,posslos, Colo; if individual vu laid off,

aid not rogallod prior to the dieputd, if separated prior to the dispute, if obtained bona fide job with another

litiohilo dispute was in progresa, Ohio; if the ER wasInvolved4n fomenting,the strikel'Utah.".

Disqualification ceases: when operations have been resumed but individual has not .bees'

Within 1 wk, following'tertination of dispute -if individuil la,notlycalled,towork,)tess., If. the stoppage

oft work continues fonger than.4 Wks, after the termination of theAbor dlspute,.,there isltebuttable

presumption that,the etoppagp is not. due to the labor lisputi and the' burden is on the ER to show other:4

1 Ni*

d.to I wk, for individuals'tot participat4g in not directly,interested,in

dispute, .

if

1"6



laau AC6144181/1/41FICATION li3ROVISION9 FOR *IT& OBLIGATIONS - 12 STATES

Stat.

Disqualification if

voluntarily left work to

Went. d
until

nied.,

Marry

States)

(2)

Move with

*unit (5
States)

Miss.

Vey .

N.Y."

Ohio

Oreg.

pay 1/

Wash.

W.Va.

0 O

X

X.

. . .

X

(3)

x

A

Perform

marital,

domestic,

or filial

obligations

(9 states)

(4)

X

X

Subsequently
employed in

bona fide

work States)

(5)

Wad employment

of earnings for

time pr amount

specified

(9 States)

(6)

I el til

Not app14:ble if sole or major suppoq of family at 'time of, leaving and filing a

claiM, Nov.; if claimant becomes-main support of self mo family, Idaho; if during

a'substantial part of the preceding 6 months prior to *Ant or.ai-E6 of filing

for benefits was sole or major support of, family and suchNipork is not within a'

reasonable commuting distance, Pa,

14-12 wks. of disqualification for leaving to

benefits.

Must be in insured work, Ia.; bona fide work, Idaho.

Q until emp
I
owed on not lesa than 3 daye in each of 4' wks., N.Y.; or earns one-,

half saw, if lees, Ohio; or 10 wks; in which claimant was otherwise eligible, Wash.

Wages equal to wba in 1 wk, subsequent to wk. of disqualifying act.

Sy judicial interpretation, disqualification applicable only if claimant intended

to Withdraw from labor market (Shelton v. Adm.).

(2)

8 x wba.7J

8 x wba

4

8 xwba

5200i(

.441"-iff
mem).
6 x wba

5 x wbar
30

marry with an, aqua; reduction in

fr



,h
V*1

A4

State

'(1)

ABLE 407oSPICIAL PROVISIONS FOR STUDENTS AND SCHOOL. EMPLOYEES

, Students-- School employees--

Disqualified for
Voluntarily
leaving to 44tend

sohool. (8
ptata)

(3)

Ineligible
during sohool
attendance
(12 States)

(3)11,

Ala.
41keka
Aria.
Ask:
Calif.
Colo.
Conn.

e OO
O O

O

X

D.C.
Fla.
Oa.
Hawaii
Idaho
I11.
Ind.
Iowa
Kans.
Ky.
La.
Maine
Md.
Mass.
MiCh. .

4 Minn.

Mo.
Mont.
Nebr.
Nev.
N.H.

'N.Mex.
N.Y.
N. C.,iit

N.Dakir
Ohio
Okla.

Oreg.
Pa.
P.R.
R.I.
S.C.
S.Dak.
Tenn.
Tex.

I

X
X

OOOOO

......
X

X

. .....
.11.,

.....
.....

..... '

.....

.

Not unemployed
Unavailable 1

Not, unemployed

Unavailable 1/21

J's

"Nonprofessionals"
denied between

tense

(4)

Reheats denied
during vacation
periods within
terms

(5)

X

Unavailable 1./1/

.Disqualified 1/
Disqualified 1/

1

unavailable 1/2/,
Disqualified

(2)

.1

(Table continued on next page)

4-45 (August 1978)

0

x
X.

11----1,-

4,

X

X

X

X

X
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ELIGIBILITY

AsLe 1107'"sSPECIAL;PROVISICM FOR sruxtfrs At SCHOOL Etikovike (CorriNueD)

State

allMb.

Studentsw-

Disqualified for
voluntarily
leaving to attend
school (8
States)

( 2 )

Utah,14w
Vt.
Va.
V. t.

Wash.
W.Va.
Wie.

1.

...
.

.. n y .
X21
X

Wyo. 0001.

Ineligible
during school
attendance
(12 States)

(3)

Disqualified 12/1
. . .....

School employees --

"Nonprofessionals"
denied between

terms

( 4 )

Benefits denied
during vacation
periods within

terms

c5)ismostoomsomirimmo,wwwwwwwwwimemmlarshomailswiam141110100

44

Disqualified I/
...

X
.

X
X

4

.

1/Pisqualification or ineligibility continues during VIcation.periods,Ill.,
Minn., Mont., N.C.s.Utah. .. ,

.

.

.

A/Not applicable,to student who lobes job while in school and is available for
-_

r

suitable work, La. Not. disqualified if major part of bpw were for services performed
while attending school, Minn4, Neb., Utah; if full-time work is concurrent with
;Achool attendance, N.C. Individual who becomes unemployed while attending school
and whose bpw were at leasi partially earned while attending school meats availability

,and work search requirements if he makes himself available for suitable employment on
any shifts Ohio. Disqualification applies if individual is registered at a school
that provides instruction of 12 or more hours per week,-Wash.

15:

dr

4-46 (August 1978)
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1

TAILS 408,--Ftromplimp FRAUDULENT MlsREPASENTATION: FINE OR
IIMPRISOMMONT WW1 IN AMOUNTS AND PERIODS SPECIFIED

CM A

,441 obtain or increase benefits

via/
(3)

Maximum imprisonminti
(days urflesa.otherwieS.

speciqed)

(3)

To prevent or reduce benefit.

Alaska,
Aria.
Ark.
Calif.
Colo.
Conn.
Dol.
D.C.
Plan

$10-$250
200

26-200
20-50
(5)

25-1,000'
(10)
20-50

ar)
(6)

Hawaii
Idaho
Ill.
/nd.

2
Iowa-/
Xahs.
Ky.
La.
Maine
Md.
Mass.

Minn.

Mo.
Mont.
Nebr.
NOV.
N.M.
N.J.
N.Mex.
N.Y.
N.C.

.M.Dak.
:Pao

41111k.gPa.
P.R.41/
R.I.
8.C.

20-200
f (8)

5-200
20-500,,
20-50

(8).

34110°
50-10)00 °:

.f ;0-50
5d=506

100-1,000
,100

(5)
20-50

50-1,000
(9)

20-50
50-500
20-200

20
100
500

20-50

(5)

500
50-500.

.loo-koo
30-200
(7)

20-50
20-100

3 mos.
60
60
30
(5)

6 mos.
(10)
60
mma
(6),

(5)

30
(6)

6 mos.
a mos.

(8)

30
30-90

30
90

6 mos.
, 90.

(67)

30
6 mos.

(9)

30
6 mos.
1 yr.

*30
1 yr.
. 30

(5)

6 moi.
90
90
30

(7)

30
30

$50-825

'25-2(11.

20

. 20-200
(5)

25-1,000
(20)
20-200
1,000
(6)
(5)

off

20-200
20-200
5-200,

20 -100

20,-200

20 -200

10 -50

50-1,000
20-200
50-500

100-500
100

(5)

20-200
50-1,000

50-500
20-200
50-500
25-500

50
100
500

20-50

(55

50-500
,Apo-500
7"to-soo

1,0004

20-100,

(Table continued on next pAge)
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b

Maximum imprisonment3
,(days unlOss othewise

. ;apecified)

(5)

3 mos.
6Q
60
60
(6)

6 mos.
(10)
60

60/
'60

6 mos.
60
60
60
30

30-90
60
90
90
90

(5)

60
6 mos.
3-30
60

6 mos.
1 yr.

. .

30
1 yr.

30

(s)

90
90
30

1yr.
60
30



.u4.Dok.

Ism&
Tax.
Utah
Va.
V4.
V. I.

Wash.
W.va.

Wyo.

ELIGIBILITY

TAMA 408,-ANNALTIEs PON PRAUDULENT MISREPRES6TATIONE FINE Ott
IMpRIMMINT OR BOTH IN AMOUNTS AND PERIODOSPECIFIED (UONTINUED)

To obtain or ino Mk belie its

Maximum imprisonment
(days, unloose otherwise

spectified)'

ri

(2)

10-200
(6) `

100 -500
SOL250

S0
(s)

25-200
20,250
20-6C1

25r100
150,

(3)

(3)

(6).

30-1 yr.`
60
30

(S)

60
90

30 ,

60

To Avant or reds e be fi

NesaiOss isirieonmen
(clays unieeetherwiee

specified)
Fin e-2-/

(4)

20-200
6);

-2S

(51. .

25-200
20-2504/
20.6200-1

25,loo-
.2oo

s

($)

60
.. (6)

40
60Ai
303(

'(6)
40"

50QA;

60

States footnoted,'4aw does not fquire both films, and imprisongii, except
loofa Which may impose both fine'-and tOprisonment for fraudulent misrepresentation to
:provost dr reduce benefits; Pa. to obtain or increase beneficaf and P.R. to obtain,
or incr.'s.* benefit., and to prevent or reduce benefits.

Where only I figure is given, no minimumlenalty is indicated; law says "not more
than" amount.. specified.

141.Dak. spetifies a minimum imprisonment of 30 days.

General penalty for violation of any provisions of law; no specific paniIty
for misrepresentation to prevent or reduce benefits and, in Vt., to obtain oi inc
benefits., In Ohio, penalty fOr each subsequent offense,. $2$7:11,000.

.p
Misdemeanor.

P./Felony.

Penalty prescribed in Penal Code for larceny of amount involved.

g/Thaft of lees than $50 is a misdemeanor, and theft of ;50 er !WSJ* a felony.

Crime.
1r7 Class A misdemeanor. if the amount in question is $500 or les ; Class D

felony if the amount involved is more than $500.

e*.

4-48 (August 1978)



40

usui ilai-DISON.IFICAT(ON TOR MISREPAISENTATION
. TO MAN SENVITS ATES

C1)

AO.

34ration of-disquakigioat;m4('

(3)

A.Lask!ik

Asir.'
Ark.

Calif.
coi44
0011r4

De/. ,/

via.
,0a.

Hawaii
Idaho

icy

La.

Maine
Md.'
Mass.

Mtcb.

Kies.'
P Ho.

Mont.
Nebr.

olmommuitel

26i4(
142 wka.
)443.pkill,+ 2 wks. for each wk. of

tread if
110, if Convicted, 52 di.. 1/144/

'

2-20 wks. t4g,whichL otherwise
slivibl

W+51
All or part vt remainder of BY and

for 1 fir. 01704ROIROAlith the "end
OUS*01129Y

1-52 Wks.-f
Memainder of.curreqt Quarter and,
-.next 4 quartdrisk
24 *Who la/ .

W+5241, amounts fraudulently
received must be repaid or
deducted from future benefits.

W+6 wks. yy
Lip to current BY +

/
Up to current SY-

/

f

1 yr. after,act committed or
lit day following Alait wk. for
Which benefits were paid,
whichever is later

W+up to 52 wks, if fraudulent bene-
fit: received, until such amounts
are repaid 1/1/

W+52; if fraudulent benefit) received,
until such amotints are repaid, y

.6 months-1 yr.' 1 -LW1 yr. and Until. benefits repaid --
1-10 W40. for which otherwise'
41411101e AA/

cullow *V and until such motInts

are repaid or withheld,11111
W+up toend of current or succeeding
Y

W+up to 52 wks.2
Up to current BY + A/

1-52 wks. and until benefits repai
ttp to current DL+

soneiito reduced or canceled

13)

.4 x wba--tó max.itpenefit amount
payable in AV ZL t

(4)

(1)

50% of ning entitlement

(4)
(8)

Mandatory. sisal :satiation

xxv/

.-(4)

Mandatory equal reduction-
.

(9)

(4)

All wage credits prior to act
canceled* -

W4atory equal reduction

v
;y

(4).

mandatory equal reduction-r-

(4)

x
All or part of wage'credits prior

to 'act canceled .

All or part ,of wege credit! prior
to act canceled

(Table continued on lextpal,)
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44eatien of disqualitioationk

(2),

"

ATICN
IMAM

eeneflte4educed or canceled

ii)

'Neat
11411r.

'N.C.

N.Dak.
.Ohio

Okla.

Oreg.

Pa.

e0

P.M.

-

S.Dak.
Tenn.
Tex.
Utah

Vt.

Va..

V.I.
Wash.

W.Va.

Wis.:
(Wye.

104,108f,

4.412 wksi if oonwloted 1 yr. after
oonvietioci And unt$1 benefits

lotIrtor withheld ti/

Not more than 52 wksi/
4°40 USTirliNaLah Aktherwiste X _

eligibl
2 yr. after act committed or after

last wk.. in wttich fraud-
ulently reoeiiid, whichev r is

. 7 '

'10b1
OUration of mftemployme +6 wks.

15
olpipd wick

0+

Up to 26 wkikr.if convic tat/D.1r-*
benefits repaid or wit 1

wks. plus 1 wk. for each wk.. of
.fraud or, if convicted of illegal
receipt of benefits, 1 yr. after.
conviction Vial/

W4.51 1/§/
Ifjpionvicted, 1 yr.egAipr conlactio

.1.44/

1-52 wks.
104-52
Current BY
1051, and until benefits recoil:4"d
Iratidulently are repaid

If "sat prosecuted, until aunt of
fraUdulent benefits ,sg,rpaid or
withheld *1.46 wks. Al2/

W+52 and until benefits repaid up
to 5 yrs.; if conyed, 1 ye.
aft v conviction) /0)

W+52 A/A(
Wk. of fraudulept act

following filing of
after deteptrtion

11+5-52 wks..40

+26 wk..
first ci&O
of fraud/

,

Each wk. Of fraud'
. if convicted, 4 wks. for eaph

wk. of fraud

Mandatory equal redaction

.

17,s wba
XI(
Mandatory equal reductloA

SP or BY, may- not bepbstablish
during period

If convicted, all wags c;,dits prior
to conviction canceltaf.

Se(
0,1 I

6 n
XV

Yr (41!
(4)
(4)

Benefits or remainder of BY canceled
MR/

Mandatory reduction'of 5 x wba for .

each wki,ogdisgullification
1-3 wks. itlit
All accrued benefits forfeit

f.

o'

(Fobtnotes on next page),
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1110.1111c:.411 bich-aCt bcure llua,, thg 1.1411,catecKnismber of contil. wks. .

following. Paris:4.4f' isqualifie4eion is'm'easured'1,4601ar te of dates-A' naiion of .fia.tidi
kLawaii; La Jeri Mont . , , S.C.

. 4 emanation,. Main,#;...-date' of redeterminatiOtT7of,graUC,...:-
:..Vt..;,...date *.:for work, Atiz,i and. W.41V21 wk.. determination"
sial10-Or 'SeiVedn'or antlaUbee Aorw17Cli incliyidual is first otherwise
aligpi*Iknegitenefits; or':..ik'donv:feted0 "wk. in whictrcrininalCritaplaist:Aa filed,

Or'cOomeneable 414 after its diecavery Conn..; N

It.iDak as detersiined by. agency, Miss4 and Oreg.; dallOof discovery .

Mich. 6 iincr-N .. waiting or . cociipins4714 wk. after determination-mailedOri-:
deliVeredoi.ft

applicable' at discretion of agendi,
epPlicabie only if claim filed within. 3' yrs..: f011oWing da . :

detarThinatieUties mailed or seised, Calif.; 2 yrs. after offense, Alaska,- Ar4v.,
.

HaWait, N.Y.,.. P.R. ; and v.1.; if claim is filed within 2 yrs..., after discovery
Urisliense,:dc7nn.!; in current-BY or eon Ile inning within 12 "monthaWollieing. -,-
discover of 'offense,- . ipqf determ 4 on of fraud is made within ..foot -years

.

after of fenoe, .Ga.; and within:2 yrs. 'a ter of fenee,-.Exi, N.C., Okla., and Va.; :if
proctaings are-not undertaken, Hawaii and P.R.; if .claim is filed within' 2 yrs. ,
follbwit4 deterMination of frand, Pa. and Warms t. if .claim is filed within :'...
.2 yri. ifter'Onviction;' Who:; within 3 yrs. after. date of decision; .Oreg., Vt.

ner; ore disqualification perioit ends, wage .creditb may:, have expired iti whole."

or in part depending.on diequalification imposed and/or end of BY.
'.Plus 2 additional wks. of disqualificatiOn for each subsequent :offense.:

, . - Cancellation of all wager credits means that period of disqualification- will
extend into,2d BY, depending :on amountof wage credits for such a yr. accumulated'
before fraudulent claim. .

Disqualification may be 'served concurrently with
.

a disqualification imposed
A for any of 'the 3 or causes if -individual registers for work for such Wk. as

required under 1 disqualifications. ..
;

"...,
v

ei See sec.. X5.03 for explAnationor period of disqualification. -. .-

byBefore'disqualifieation period ends, wage credits will have expired in
whole or in part, depending on end of BY. : ,

11./And until benefits Withheld or repaid 'if finding'of fault on the part of
the.elfiMant has been made; Pa.; and forfeiture of first 6 wks: of benefits'.
otherwise payable within 52 wks. following_restitution; Mich.ly .And. earnings of 3.x the aww or $360, whichever is less. In alTiditfon claims
obell be rejectedwithin.(ryrs. and-benefits-denied, f9; 2 wks. for each
wee5 claim canceled ,"

4.
''','",, I

/3 N.
.

For each wk:. of -disqualification for fraudulent claim, an n-additioriin....
5-uk. disqualification is imposed:1 -

.

4-

11.

24/ cot:able Nike. within 2-yr. ,'period following.,44C-Of. deteraination".9f
'4"eraud. for. cealing earizings ,or refusal of Acib offer. -1' ,

IC
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ABLE' Os rrEFFEff; OF DISQUALIFYING INcOME _OW Bete

C.

State,.

(1).

Ala.
iflaska
Ark.
Calif.
Colo.
Conrx.
Del.
D.C.

'

Idaho
'Ill.
Ind.,
Iowa

4 4.1y.
La.
Maine
Md.
Mass.
Mich.
Minn.
Miss.

Mo.
Mont.
Nebr.
Net.
N.H.
N.J.
N.Y.
N.Mex.
N.C.
Ohio
Okla.
Oreg..
Pa.
P.R.
R.I.
S.Dak.
Tenn..-
Tex.
Utah
Vta.,

Old-age
irisur.aride
benefits

(15 States),

(2)

4 1.
Pension Ian of -,

1r

Base-
period
employer

,(23 States)

(3)

emP1PYtar.

State)

(4)

Wok ee,s
compeilsa-i-

tior& (24
States)

(5)

FIT, AMOUNT, 48 STATES

V

lieu- of
notice

(33. States)

(5)

-7bisraissai
paymepts k

(17' Stakes)

(7)-'

...

R*21 -
1(.

R
R

R

R

.
TY .
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ELIGIBTILITY"

ABTA I7iEFFECT. OF DI MALI FY.I NG
WLEKLY BENEFIT e0110UNT 48 STA

State

. (1)

Old -age'.

benef its
(15 :States)

x4

Wash. .

W.Va.
. Wis
Wyo..

1 firR means weekly benefit is reduced by
"D"-meanivtiO benefit. is -paid for the week of
N.Dak.,t.S.C. and V.I. .

.'
Pension plan

Base=.:

-period.

(23 States)

(3)

R

Any em..,

employer
(14.

States)
(4)

Worker's:.`.
oot004sa-.
tiOnet(24
states)-

-(5) .

-.Wages in
lieu
nOtiem

.(33 Statea)

. (5)

D i'
: . .

Ft

D3smissal i.

payments
(17 ,States)'

(7)..

44'

weekly prorates amount' "of paytent.,

receipt. ExCludeSArix,-.Hawaii,-

Sfie,text for .types of payments 44ed.as disqualifyint income in States noted.
In other States disqualification or reduction apilies only to Paymenta for

temporary partial disability:

regalation, Jaaska,

'i/Deduction alsO.tade if claimant is entitled to receive OASI benefits although.
such,benefits,are not actually being, received, provided Cl/lima-ant is at ieagt..65:yrs.
old, Colo.; if Claimant'entitled to receive pension,,Tenn.'

=1 In States noted., the deductible amount. is: amount by which portion proVided..bY
ER exceeds Claimant's wba, Del;:112 of pension if plan: is partially fininced.by ER, oX

entire pension if plan -is wholly financed by ER, Ill., Md.; 50% ofweekly:reiirement
u tion if ER paid leis than 50%;benefit,._.; portion provided -by the ER, Mo.; no

1Y2. of pension.itER cOqtribute&At:least 50%;-ent p =ion if ER contributed 1.00%,',-

LY:, and P.R.; entirepensiod If wholly ER:financedi no edUdt,ion if partially-

finanted byetploYees.,,-Ohi6; that -portion of retirement nefit In excess- of $40 per

-wk. if .paid undOt. a plan to. which'a BP employerhasCont ibuted,IA4 and: 2 of

A3ens100,.Utah$-prorated weekly payMent.in eXcess:of-$12', ash..
.6/If retirement payment made under plan 65 whichdontributtona were made. byti .:

chargeable ER: Ind.y; or most recent .ER for whom claimant'wbrked.30-4eys,,

,Provision disregards retirement payor compensation_for.disability retirement,
Aric;; lor'serwice-'connected-disabllities Colo., Iowa, Nebr. and,Ohlo-,.'or Tieho oft 4r ;* -

-hased On military service, Ark, Conn., Fla., Idaho,-Iowa, Maine, Minn., No., Nebr., ",
Ohio, and Tenn. :retirement, retaaer, or disability benefits based on milits-6777
erwice by either the:claimant or deceased spouse if sur'ivor remains unmarried,

Wba reduced if 50% or more of financing is provided by BP employer, N.Me

Tenn: Or'hy ER, Minn. and S.Dak.' .

Claimant-eligible to eceive OASI henefits is ligible far ,dnemplpirmeht.

benefits unleis and until it is demonstrated that nt-has.not Voluntarily'

withdrawn from the:labor force:

(Ftnotes continued on next,p ge
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Awkomtirc..

ELIGIBILITY .;

(foolmotei far Table 410 continued)

Rachie o wages for giiiiien k. only wheh defiliitely allocated.by close 4f1:
aileh,mk., payable to the employee for that week oat full applicable Wag rate, 'and

`StSplay.se .hae had .due notio such allocation, Wis.; excludes greater of first $3

or 1/5 -wha.fr". other than BP employer, Ind.; not applicable if claimant's N
'1)plOyment:causeiVbIrabolit n of job fo echnoloxical reasons, or. as result of

termi4tAonOf operationi.aWu lace V pliyment, Md. 'Excludes fi;*.Ot a froer
#deductfOn, Moos.

Disqueliffed 4ndeT,voluntary'quit provision if alaimant receives. or is. :
Heligible to reaeiVe-retirement PayMenia under plan.4O which any ER has contributed'.

.
.

enbstantiallior under a governMerital system, intluding:.0A$Iif retiredfrom-
ctlergeibleElrbefore Teaching compulsory retirement age of that ER. .Ifilefleft'

or last suchemploYMent:at.aompulsaryTetirementage, V&A reduced by the iimcmpt,of
the weekly retirement payment tarWhich,the ER has contributed, if .teat amount: is

.seporatelydaioulated or can be estimaied: Wba reduced Ail' but430' Cof:eMplOyee.'s

.'weekly retirement. paylnient under. other: retirement sySteme...:
ly

44 w
. , . .

orkmen compensation benefits received subsequent to receipt of,
unemployment benefits.i.indiVidnal liable to rePayuneMplOymentbenefitaln,excess
of:'workmeesYtompensatiOn:benefits..' -2

1I(Not applicable to: severance payments'or acatued' leave pay based on service

fat the Armed

-Deduction does not. apply if the retiremeet,incomeis:based on wages
.)wfaxr t e

plicableto.invaluntarily uneMployed.Worker.whOseYbase7period ER Was-
:subject Ffa'but not eligible for- social secUritTbenefits-because,of age. .

:

Claimant viil.be4disqualified if
.

,. gmp oyerexcee_

the .State aww..

//

7.
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Thie-:.V440 Vreeeivte CC:brief summary k thASta0; Provisicals Aorl.#0
-'Sviiiiii....viikil: t.-Seciutltiagepcy.,:. the. advisory cOuncil. , and .the eppeaist, "'

'autbefities.:,. 1 tholge prov sTonii mitPhasizio the public interest in the program.
a* well as the interest o ployers and emp),Oyees as .the group Most .iminediitely;
concerned.- ,

905 Pt= OF THE 6.1PIMMDIT SECURI AGENCY.IN THE STATE;GOVERNMENT
v .

:: T e. afire'no..rederai. requireaten concerning the form of State adminisibratilta .'
government.

.

'OrgeiningatiOn or its position-. 1,n 1;e ''State The Wegner-Payser.,Act,, tips' '.
.):Isio law .of ',.the .miplOyeent, service, requires that States designate;..or.eutherise
-the oreatiOn OD. ,a"*Stati.'agenc,-Veated with`. all powers necessary to cooperate_ 4111111r,

.

the 11.14,'SoPiereek:Service.. The 'Social Security ACt.requires that State laws -

:..-'14Ulet .include:provilion . for 'makinv,,,eucl),-reports pontaining' Stich' information as the.,
.RPq r illiatY, Of-eiar: reiCktre. All. the,..Sta,tlatee .include -provisiOne: that :meet

thilmo'stwiiiic FederAl.tAT4reemons And a general statement on Federal-State

.-.- , 9P0iO3rati,. ' . : ' ! -... - .'

_.. .
. .

The administrative org eiin of the emplo ent-.security agencies shows.orgaiization
considerable diversity.'... Some 'state employments urity agencies are independent
'bOarde: or .6ommisaions. Others are,. indePendent apartments. of State. governments',

"- repotting direcitly-to,'the;Goverifor. -rhe remainder are in State departments of

labor or other -agencies. These various types of administrative' organizations
are outlined in the

, threw parts of Table .500; '. ,' ' * : _'
,

,Independent 'board pr commission. -'1111e mapIayment. security or _unem-
plopment Oompensation commissions or boards are made up of 3 to 7 el e. .11Bee1XY f.

3, aPpOtetted by the' governor, except in South Carolina Where members
coMmissi :are .elected by the State. general assembly. Wigh-1-011th cOmmeifisioxy,'

. ,
is loaf but-not subject to, the LiePartment of LebOr. :. p

Thei. terest. Of.employer and labor ,groups and _of 'the public in the program
recOgnized4ni the et.atutory provisione for tripa-rtite member-ship in some (

States. ;5.ri -the :Distridt of Columbia and.' MichiganiP employe.r and employee, groups
must 'be,tepresented. missiesipPi,. Where the t.hree memberei represent ttke. three
State" supreme cOurt.-districts; One-member must be a reprei3entative- of:workers., .
Indiana, reqUires one. representative 41,-.1.1trge employers and one of independent
merchants end .eMPloYe4 as yea' as ;two representatives. of ,labor., In ot,her
-States,- aomioialion,membe'rs axe, in praptioe,' repreg3entative of interest groups-. : .

mains,* Michigan, and Wyoming require that the membershiP of the commiseacin
be bipartisan in character. addition,,`Michigan requires that ,employers and
exployeee be represented, and Maine specifies that membership include
representation from employers, .laboF, and the,public.

In some States the Governor designatei the chairman of the commission; in other
Stati, the cc:emission or board elects its own chairman. in-a few States with, f

tripartite representation on the commission, the public meiher i chairman by.
statlates., in other States the public member is, in practice,. Oha The -Commissione.r
is chaiplen of thlr .Distfict of columbia Unemployment Compensat on Board, but he may
delegate this 'authority.

5-1
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., ADMINISTRATION
In OW States1 ithairmart off* the colmission is the executive offiCer of tile.

,,,Sourity age In film State e' imith per diemjr. pigutto-time .ctimnissione.
Oarolina:With' a i.-tilie Comidiseion; the coemission aPpOiitti'a.ftill7tiiie

vs' director' or adatinistritOr, In Indiana the Governor appoints' a, full -time
executive director who is secretary of the hoard.. , .......- ,7"!,...

40:62. andent':dei*Oirtente of Stag government.--rie independent
is 0 tate governments represent another type of.adminietrative
t. (Tab 500B) . In these 'Stites the administration of;he program is

headed a director, executive director, ccamissioner, or administrator appointed ,' -.-

by the.-Qovernor.

5015;:03 'stata- ,departmetit of labor or other agencii.--Almost half the States
have p,leipoetheir exPloyMent security divisions in the State departaient Of labor
or other. labor-oriented agency.' Ig'recent years a few States have moved the

--employment security division into'd.hilman relations, hUman reSources, or social,
.service agency.'

In most .of these Sta,tee (Table 500C) the division of employment .security. .or of ..,
employment is an integrated, employment security' agency-. headed by a director, executive
direatt,or, or administrator. rrt Delaware, HawAii- and 141sconsinsseparate operating,- ,
Aiviiionn report to the Department0.Labor, in California to.the Health andWelfare

." Agency, ir,. .r4.9rida: tO:ithe.Secretary of Cammerce; and in Kentucky' to-the Secretary of
-ttuMan.:ResOurCes. :',1`0'2 .' 1. -*' i'' .-

. 40544. -1.1e$t '$eieiiti.ori .r nenti210110elit.,^-oile 'Of the 'ilattri4.(reqUirenients for
', administrative qrante to atei.,under the'Social SiCitriti Act .1i, that the State .'.

.. .

, ..f '....,
1

rm;plOymeent ins'uranc kw latdie provisioza:AfOr " "methods.. relating to the establish,-,
t.-and maintenance of pereonnel stand s 'on e merit basis, -except. that the .4, ,..;

7.* -. 'Secretary of Labor 11-.eXercise no authority, with respect .to. the selection; tend
',"'''; o :office, and c erxsat -;_. of Any' individti;i.l_eintalayed- iii. fiCcordeince with such.".

methods," All S ire made provision fbi oil a merit basis* of
,

personnel adminittering ;the Unemployment. surance programs, With the exception -of
e- poliCylialting. heads of the :agency. In' the States With a 'civil':aervice laic
Icablei to,all departments of st*te government/,'aPpolin-*ent of employment ...',.,

se ty personnel. is', in accordance With Stake civil' :service .- regulations. Employees
of 'Zietrict of Columbia 'unemployment Compensation itard are:appointed under-

.,..,:. the, eral civil service regulations: In States without:.steiteWide civil- service -ti ,

systeme,--em,ployees are appointed under merit.' systems which were.. established to f
meet the requirements of the social Security Act: n.f.

510 ADVISORY CouNciLs
. ,

, :-

AR* All but four State lawsprovide for statewide advilborY .ioneils. In 46'.States.
. . .

,:,. such a coil is mandatory; in 2 penfiissive., Hawaii and Montana have appointed
-advisoryuncils ',though ;there are no statutory requirements for such cOUncils:
:41fran approximately half the Stites. the council is appointed by the Governor; in. 7
the.Others by either the employment security administrative authority or by the
overall administrative agency (Table ,501).. ,.

: -?:)-,

Mainev..New MeX4CO, North Carolina, and Texas:

District of Columbia, Michigan, Mississippi, ptklahoma, 'and Wyoming.

ler



ADMINISTRATION
-.

is of advisory omokrita.4.77;n4scai States the councils are for the
; *gentry' ill fOrmulating-policies and meeting problemst relating..

etiOn Of the' employment .secvirity act, and in .assuring iaqSartielity
polio cal 'influende,in the solution of such problems. In _Arkaneaer

blaf,few-liemPehire and WiScOnsin the State' laws specificallyca.11 for

adVisOily eounci,l.end in South Dakbta, one of. the-titO separate 'cotincils* is

reeponeibility for the., unemployment insurance .prograii;,-+The
ebsad. with/the gitera13..emPloiment security piOgram. The 'Connell nan Ina),te

the,Governor.and/ot the- 194181min-rein Stites.
, In:Maiisechusetts'the coUnall repOttal'.tio the Governot at least quarterly and to the

4,..:...liwgislaturer, annuallys in New York, to the Governor landa.:legislature annualIyi..in
. . 7 .

MiliSOUris to the GoveiTiitir"and legislature biebniall in. Pennsylvania,._ to the'_ ..

Governor periodically. The, New Jerfiey employment.S ity councll reports to the
Gdiernor and the legigartlire Annually and at, such.1 er times as it" may deem to be

'.-:1 In :the ,public intefeet.1 The Wisconsin council .ril.. is to each regular session, of

.the legislature; in addition, ip.reports to the pr per legislative committee on'aey
persdineifneatployment tnsUrauice bill. ,...

In Colbride the. Council must approve expendi es from the dpecial'adminkstr
fund 'Thec,Illinoie-.Soard Of Unemployment sCoepensati and Free Employment ailliCe.
3161Visora Rand the hoard of Local Illinois Free EmploYmen Office Advisors, for each':
employitent, office are established by the Illinois-Civil Administrative Code'.

620 R eiliztat4 urt&iiGyms on:on oo 8.77 I representatiot of labot' and employer
vroups is spifica.1.1k provided in 41.1 Idaho,.:. Kentucky, Oand TeXes;.; 4d.
one or iiote plEblic members.* all ste.tee..exCei3t ,Oklehonge, 'mid-Wisconsin:, in Tikes,

the council muet.be composed; of persons representing enigoiere, esigoyeeS, and. the-
but equal. representation is not specifi ;n Idaho the dire r is to

ptesaribe the qualifications of the 'members: In ntucky membership mists of., -'f'
t

representatives of public interest and minority, oups; the poor,' bane i recipiente
'and' the general public.. In:N'ew; rsey 'no more ,four members of the council may,
be ,of the same pglitical part` in Iowa no re than five members. In N raaka. .

,members must have no:interest! either as employers or employees, and in ssoUnt.
end. 046 at least three members must, be individuals whose traiiiiing, ience
'qualify: them; to dear wilth. the technical, °economic, -.and 'social Aimee employment
insurance`: Thirteen States2 provide that women must 'be.represented on e advisory
council; in Practice they.,,are- tepreiented tin other State coisicils..' New Jersey has
:a, separate. advisory council on disability benefits.."

In Nevada the executive director of the employment security department, &Ad

Ohio the chief of the division of research, serves as ex officio secretaryjof the
. respective- councils. In Oklahoma the chaikma.n. of the employment security ocsmaiesion

is. ex officio chairman of the connail, and iii 'Pennsylvania and seckretary of labor
and industry is ex officio a member of the council; the seOtet:art Appoints the .

executive secretary of the council. . .

610.03 , SPeciai : ciounoila. --Twenty-eight States le :591). provide for local and
- industry or special councils as well as a ita4tewi orY council, but only in
four States is -their appointment mandatory. In, l tes except Maryland, Oregoh
and West yi.rginia, the local State councils ale appointed by the same authority as
the'State councils; in Maryland the executive tor of the employment security
administration,. appoints the loCial councils; in Oregon the administrator 'of the

Alabama, Maine, 'Massachusetts, Michigan, Missouri, New Jersey; New York, Ohio,
sylVania, Nest Virginia, and Wisconsin.

4
Arkanaair,, Florida, Indians, Kansas, Nevada, Vey/ Mexico a New York, Oklahoma,'

on,. Pennsylvania, Puerto Rico, Rhode Island, and South liakoa.
.



iiiAerlent OW/lion ipp61ts Other al councils, in West. Virginia the State -.
--;./idVieglit.991100.1-.apignints the local ils for a /bated and temporary period::

LOO442..Z00,00ils ello.lizist" ordinarily be representative of employees, employers, ;
eilk:talar-pnkilias. however-the permissive provisions in Arizona, Idaho, Indiana4 and

aontain.no .sta.tements'concerning membership of..the special,Oouncils". ,
W.vedmi the Rural .kanpower. Services Council" must four representativesdifferent .ocesetdity interests ."and .geographical er I and one representative

.61 .ranch aiM Muni" worker/5i, . . ...a

AUT/ 400111 ES .

I . ..

Among the.reguiremant.tt of the Social Security Acts for Federal finer/Oily ofthe "State administration of unemployment insurance is 'provision..i the ,.law for
"opportunit3e. for a fair-hearing before. an impartial ft. L.bunal, -for all :indiyiduets,
wbOse, claims. fix!, uneceplOysient comperilation are\dvirod," All State laws provide
feir ripzh appeal tribunal/Well but a few provide for two appeal. stages., . .

."" (Tabun 502A) before cases` can be appealed to the State cdurts. - Obviousix,,theprovisions :differ -considerably ran:. State to State with differences in .the..appeian ,,!..
1.0e4i.lit'the -overall administer ng pattern,-:ii'the geographic sharecteristibi Of
thicrAtete,,-and.other factors. all SEitesj.hot.only.isidividuels WhOse-4401
are'difinild, but employers who ha e on pet, have ii.right to appealdecision-, - .on claiiet.. . ..

As ,h result of the /Nrikz --Vifter a -claimant'ha: been held eligIble for
binefits, such -claimant will continue to receive°benefits until su5n time as
deoiiion, is issued reversing the deteriainatir.

." an ei/Ployer's appeal will not affect'ther.congiraince iri Payment' of benefits inistil
a decision 4.4 issues1, denying enefits.. Tvhe;majority of State laws zpecificallk:
provide for the payment of- benefits4pending an appeal' from a deteraiination-Or.
decision allowirig "benefits while other 4tates.sheire either interpreted their laws'or been required by*Pourt order to follow this procedure. In all. Statet this
proaedure, applies to any. determination or decision issued allowing benefits.

Table 502 is concerned with administrative arid judicial review, applicable to
claims determinations. Where review involves employer liability only, there may-

. be different time limits and different hearings bodies.
515.01 First 'appeals 'stage. --Over one-half of the. Stete laws provide 'that

appeals at the initial.stage are to be heard by a single referee or. examiner. In
:most of the other States the Arty provides that an appeal may be heard by a referee .

(or examiner) or,by a referee (or examiner) and two associates, the associates
repretlinting the interests of employers and employees, on a per diem basis..

'Is. The number of days for appealing to the first stage appeals body is generally
stated in terms of days: however, in almost one-half of the States the period

-\*

.

14.ii California Department of Human Reeouroes Debelopment v. Java,' the. U.'S. -Supreme
oust held. that Section 303 .(e)(1) of the- Sogial Security Act was intended to mean

that benefit's must be paid,at the earliest stage of Unemployment that snob payments
are .administratively determined ,tobe due.

7:\

.
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401thsd- calendar days. Among these States Maryland excludes Sundays and

SiAlichusetts, and Michigan extend the time if the last day
falls 'On,..a 'Saturday, dayis or.hOlidayt MiesOuri if the last day falls on a Sunday
74pgr_hq.liday-t.'New-/iersi*,41hio (by court decision), and -rennbylvania exclude the day
of also the.lasi der if -1,t falls on a Set.nrday, Sundity,, or holiday.

. ,

*.' Of the Stites which do not define day, Connecticut extends the time if the
lest day for filial" fall? on a day when the unemployment offices are olosed;
Louisiana'extends. the time if 'the last day falls on a Saturday,' Sunday; or holiday;
and: Calitarnia, 'Nevada, and Washington exclude the day of-mailing-and the last
day if ..it falls" on a Saturday, Sunday, or holiday..-

1

' .. The 'number of days for filing an appeal..after .notlice of the determination varies -
among.tho States, ranging from 5 to 30 days". "-Only Indiana provides for a special
appeal period (7 days) after the mailing of a monetary determination. --,In a. few States
tho time may be extended if good cause is shown., In Missouri, when an appeal is
lift fPO on time, an order. ipir:mailed to the claimant dismisaing the appeal...But

, le if requested- within 1Ci days frOm -the- date of sit 11
iling the oider, a hearing will be.

scheduled On the.tilkoliness and merits of.the appeal. .. . .

.. ''Idaho, -Michigan and Phiopro4ide that an appeal can be taken only, from a
redetermination: This redetermination,21.8 subject to the:same time limitation.as'.is . :..;

thsi- appeal.. to. the referee: . . /---, ---;- .' -_, ,. ..' .
,

. . .
1.

.

...
'the

All but a 'fel', Stage the decision of the-first-stage appeals bodty, is _final
in the absence of an'aPpeal.-- In other gtates, the referee may reconsider -his/'deCision_

. within the appeal, period !e' 8, Table 502 . The Nebraska law permits the
7 , commissioner: to reopen..the appeal tribunal deciii n- on 'request within 90.days from

thi date of mailing onthebasialt of fraud,. mistake, or new eVidence.; The appeal
*tribunal thkn'holds, ar further hearings on the" factors tontritating to the reopening.
In New Jorsey every decision -of the eppeal tribunal may be considered by the board
of 'revisit whiich'ilay let the decisiOn stand, reman4 it to another appeal tr I for
ai new hei;ing, or withdraw the ease to itself. Puerto Rico and Rhode. Isl provide
that any determination or decision of the referee may be reopened if .a worker or
employer has sea defrauded or 'coerced in cbnnedtion with the decision.; the time
'limitatio s within 60 days_ of the knowledge of fraud. or removal of coercion. Puerto
Rico ailso rcrvider that riecidions issued by the refeiee, upon appeal of a claim .may
be ilia-on *red by the Directos or,soat hit discretion, a 'referee.

., .

515.02 eoand appeaZe stage. - -About one-half of the States pave a board of 'review,
,,bOard. of app la' .'or appeals board to hear cases appealed from the decision of the
lower appeal tribunal (Table 502A). All these boards consist of three members, except
New York and California which have five: The Mississippi- board is appointed by the
employment security comthission; and the. New Jersey board of review by the .director of
the division of. employment --ae czar ity ;, in the otrier.States, the appeals. board is

-appointed by the Governor:. .7'. , . . , .
u...The memberd.of the appeals boards repreSe g,iabdr, employers, and the-public in a

few States; but in West MO.rginia, the GovernorMay not appoint anyone whois .

identified, with the interbsts of either employers or employees. In indiata,,Ohio,
Oregon, and Rhode Island, no more than two members, and in New York, no more then:.
three -membera'may belong to-the same political party; and in Oklahoma, no member may
servek'as an officek. of any Itinitical party organization during his term of-offite.-
iflifOrniaspecifies,that two of.the members must he attorneys,. -,..

; . '

. t

.
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In one-half Of the States the second appeals stage is ha9dled by an existing
commission bravincy head. These States include all but four l of'the States headed
.by an independent commission or board. The board, which constitutes the administrative
agency, functions as the appeals board. In Missouri and'WiscOnsin, where the agency
is under the State industrial commission, these overalla0ncies serve 'as the appals
board. Idaho utilizes -the: industrial acciden rd part,time as the unemploymen
insurance appeals board. The Kentucky commis ner of economic security and two C
associate commissioners constitute the unemp ent insurance commission which serves
as appeals board and adopts rules and regulations.

in Minnesota, Virginia, and Washington, the commissioner in charge of the
inde ent employment security agency hears second -stage appeals, and. in Alaska
and es/to Rico the head of the overall agency carries out this function.

. ,. .

The number of 'days in:theperiod for appeal to the second -stage appeals.bOdy are
.

.

designated as Calendar days in only eight States, ,of which Minnesota and VermOnt .so
designate only. the days after delivery of the referee's decision; Vermont:.further ,

Stipulates that the.timelimit tolppeal,to the board is Within 6 days from the date
IlipWreturn receipt of registered or certifiodZMAiling of the referee's decision.
Wye States extend. the time for filing for gocqoause" :

' -Nebraska;sand New Hampshire provide, for only dne adMinistrative
10%.

appeal which is to the first-stage appea body. The clalmint,would then'appealy)
for Judicial review in the appropriate dirt.

:

Some-States provide-that'a contested determination -which involves a labor
dispute shall be appealed directly to the second-stage appeals body. In score
States a special examiner is designged,to determine .the original claim, In North
Dakota the, period, for appeal to the secvd-stage aimeals body fr:om a decision,
Concerning a labor dispute .is shdlitenedTrcora l2 -day period to one of 7 days,
after delievery or 10 days. artezmailinig. .

515:03 the' States provide for appeals to the courts for
judicial review. The time limit ranges from 10 to 50 days, and.-in CalifoWnia to .

4 years. About one-half of the States designate a dpecific time to exhaust actions-
before the second adthinistrative appeal body, whose decisiOn'then is final. These
States provide an additional period of time .in whloh-tQseek judicial review
commencing.when the decision'is final.

In.New Jersey, which has no proViiion in its unemployment insurance law for
appeals to the court, timeliness is governed by court rule.

In of allowing a time based on the, delivery or mailing of the deciiason, four
States coUJoic the days from the date of the second -stage appeal decision (District of_States

and New Mexico) after the decision was made (Kentucky), or'entered (Vermont);
Hawaii, which allows only one administrative appeal, counts the days for judicial
.review from.theeervice or the referee's.:decialon

. in Colorado the claimant must appeal. within 15 da s to t_ he commission for a' review.
of its decilion before he may. appeal to the court: In orth Carolina he must file a
notice eeintent,bO,appeal before the commission's deci ioA is final.' inaiana,allovis
dh extension of 30 days. froth the,date of a notice of int ntion to'appeal to the court
if made within the 15-day period from the date of mailing the board's final-decision:

1 .
I/ ,. .

. . . ,,
v

/ Indiana, Michigan, Mississippi, And:Oklahoma.
--
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which became part of the #edeial-stab uilamployment
Orr stotim.011:-Jansaary4, 1978*-the Virgin islands Unemployment Insurance

See'lees_beaded by a Director, is a division of the virgin Island's Employment
S e0Mrity Agency. An Unemployment Insurance Adviscry'Council is required, by law,
to be_Ooposed *teen and womeni with employer,-employilm and public representatives.

Thews: is only one fidlkitailtratiVe detelmination of.thi,apancy may be
.

appealed to a hearing examiner within 10 days after the mailing or delivery of the
deterniaatioe, but this time may be-extended for good cause. The examiner's
decisiOn tray be appealed to the District Court.pf the Virgin Islands within 30 days
aftet the mailing or delivery of the ciamminer"s decision. ,

;,

.4

e

e

4

.(NextiDagesis 5-11)
o.



-441a T1 CF STATE HINER SEC:11111Y /OS ES
emission or board (10. States)

of
.a fission

(2)

D.C. U.C. Board.

1.8. Scud.

4

°kin.

24. Colic

14. Comm.

beief

Asir
hers"

L

IntAreste

represented

44)

ER I esployee

representa-

tives appoint-

ed by City

Counicili

Tripertite.

Bipartisan

ER & esplee.

Esployeell

11 rt : 3, 1,

1 r "

1

. ,
°

,

Tripartitr

in p4actice.-
/

'Tripartite.

. .

,

Bahr of

payment

,(5)

Conn or
del.; 2

per diem

members.

is.Per d
.
i

Per dies.

part -tiger

Chii:Unt
II

fell-time;

2 per diem

members.

Chairman,

5.

'Designation

Of chairman

(6)

eat., COmmr.

aipointed by

Pres. of U.S.

Elected by

Board.
, .

-Elected by

Comm.

Appointed by,

Gov.

Appointed by

mint, by

Gov.

Per , \By stat.opub46'

weber. i

(Table continued on next page)

,

ltecutive ofiicers'

'title 41 ppoiited

by -

(7)
ES)

Dir. I Secy.', Cow.

.1

.Exec. dir.

I.S. Div.

4

A,

Secy. of Od.

pir; and

secY. of

CCM.

Exec. dir.

Secy. of

PEL,

cbaiPman a
0 Lu4

c. Dir.

I,

Coma.

Cam

lie



NLE 500146ANIZATION OF STATE D P L O A N T SESITY AGENCIES (CONTINI,
A. Indowilint comOsion or board (10 States)(Condnied)

State

(1)

It of
coimittion

or board'

(2)

muk
bar of

mom-

hers

(3),

AMMII

, _. '-./

Interests

represented

14)

Basis of

payment

.#

d5) ,

.

.

Designation

16f chairmen

(6)

.
.

,

Executive officers:,

.F

. .

'Title

(1)

Appointed

18)'.

IA,'

.

Z. S. *7

INN*.
. CNC

LS. Comm.

_ 4.

.

-.

3

541
v ,

, . 0 . .,'... l

,

Tripartite.

.

. Bipartisan.

,

Full-time.
. ,'

r.

Full -time.

` Chairman,

part-time,

2 per 'diem

.memberi

Elected bi ,....

'' Tail,.

By Sit.; public

Member.

Elected by COO.",

I

,

ixec.'. dir. i-

Secy bf

Chairman 4

exec. dir.

. ,

-:Exec. dir.

s.

.

Gbv.

.

.

. ,

.

. /

1

r

10me semberifrom each Supreme CoUrt district and I member must be

Mashers of commiseionspe slected,by State general assembli.

1/Ccomissiin is by lav in, but not subject to, Department of Labor

abor as an ex officio member.

*

01

A

i''representativo employees.

.1

and,iucludas the plrector of
. .

/I



STA1E BKOWENT SEC1111 kiFICIES TOVINLED)
t overtop, 4f State gownment 14 States)

!io

...

loommimp.msamow,
,"

ame.of &Parties*

(2)
.

,,

Title of executive officer

(3)
.

Explanatory notes

- W (4)
* ,

.ier.

Oa

11.16

111.00k.

ado

1414:

Va.

. ,

SW ,

WOVILI,

rOOLVISOt of liployaint .
.14ationt ofio Job Services

Departeint.of.Emploilent Security

Depertment of IMployment Services

laployment Seogrity Department.

':Dipertaent'of Employment Security

:Employment Security Bureau

Bureau of Employment SerVices

Xmpaxtmelit of Employment 'Security

,

Empartment ofEmploiment SeCurity

Diparbaent of EeplOymipt SecUri y

EmploYmect CommissiohIl

Employment Security Department

Departimat of Employment Security
I

tocutive Director..

"Director

Administrator ...

Ctslissioner

ExecitiveDirector

CcamissiOner

Executive Director

Administrator .

Director. .'

,

toMmissloner

Commissioner

Commissioner

,.

Commissioner ',.

Commissioner of Employment

.Security ,

.

.. . . .

. .

.

,

_____ _

Pi
) 0 . ..

Beal of revialihas power to

adopt rules and' regulations..

4
.

. .. ...... , , ....

State cammissio*of labor

tolive 41; cooperation and'.

assistance to the Employment

Commission.

, .

*

..

ii.
.

.

'

14

It 1

Oo



SECURITY
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of Zoom. aim., Dir.
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TABLE 50.1. - -STATE AND LOCAL ADV I KW COUNCIP

,State councils

Appointed by--

(2) .

Num-
ber of
Mem-

' bard,

(3)

Groups,represented
2

4

ployer

(4),

Em-
ployes!

(5)

public

(6)

r4,4,

Local ,cfr'
4P41049.

(7)

Ala. i
ciov . 9,12 X

" auks . 5v. 1* 2. \ 2

Arts. Oov. le-t .41. X ).., X

Ark:, Gov. , (1Y x X

. Calif;;,
Colo:- Gov.

Conn.
Del. ', Gov. ,

,

D.C. ***** . * 4 ***
Fla. Div. of Eztlmt. 'security p
Ga.... Comer. of Labor

Hawaii Dir.' CCLab. & Indust.
i

Rel. '1.- .-.

Idaho Dir., Dept% of Bmplmt.
Ill. Dir., Dept,. of Labor L

Ind. E.S. Bd.
'Iowa Gov.,

Kans. t Sec. of Labor.
iKy. .. .

La. Gov.
Maine Commr . ,, Manpower Affairs

Md. Secy. of Dept.' of Hum..

Res..
Mass. Gov. 6

.... Mich,. Gov. ; \...,___,
11

eMinn. i Gov. ( 1 )

Miss.,, E.$1 Comm. (1)

Mo.. , God . 7
!3./

-Ne
Nebr

,

.. 15 I-

Corer. of Labor
9Gov.

Mont. '.Div of B.S.

aco.T. 7w
. .3. Gov.

N.Mex. 'E.S. Comm. (.0
N.Y. Gov. * 9

N.C. Gov. (1)
0.

N.Dak. B.S. Bu. (/)
.

Ohip' Gov.. 7 ,

Okla. GOV., 6

. Oreg. Gov. (2)

'Ise. Gov. (1)

P.R. 1 Secy. olk Lab. (1)la
R.I. GoV. 41 9

S.C.' "E.S. Can (1)

s .DLik . Gov. (V
4

r 1. 1

11 4 4.
6
7

92./

2'

x
x

2

2'

3

2

2

4

x

X

2
2

x

3
2;

. . .
Pnitted.,

,

X(1 Permitted.
. .,

7

:(1) Perm4ted.

.

X Permitted.
X-' Permitted.
3 *

X Permitted.
. .
X Permitted.
X

x - Mandatory.

X
X.

3

5

2

X.
1
3
X3
X

X

3

Permitted.,
Permitted.

Permitted.
Mandatory.

Permitted.
-

mandatary:.
mandatory.
Permitted.

Permitted.
Permitted:
Permitted.
. . . .
Permitted.
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TABLE 93.11--STATE AND LOCAL ADVISORY COUNCILS (CONTINUED)

(34

Tenn.
TeX,
Utah
Vt,
Va.g/
Wash.

Wyo.

Appointed by-7

(2)

Coximr. of ig.S.

Emplmt. comm,*
Industrial. commission
GOv.
U.C. comm.
Comm. of E.S.
Gov. -

-Indust.,"Lab 4:Hum. _Rel..

Comm.
E.S. Comm.

OState counCila

Num-
ber of

Sera

2 '

.Groups represent4d,,

gm"

ployer

.(4)

X

'3
X

3
3

X'

4
public

(6)

x
3

.3

3

.

Loc61 or
.special -

councils

(7)

Permitted.
PeriNitted.
'Permitted..

Permitted:
Permitted..
Permitted:.

Permitte.

.1/Number Of members is-min:pin Ala. and max. in Ariz., Maine, and Wash.; in
othe number of employer and empAyee members is min.; in Idaho the number of members
may vary from a uln. of 7 to a max:.lof 15 withlio representation groups required;

in other States footnoted,: nuMber'o0MeMbers Si not specified.

-.Pi" indicatesrepresentation of gfoup required bUt number of repreaeAkatives
not specified; number of emplOyee and ER representatives must be equal, eXtept'
,inTexas; in.La., Pa., Maine and A z. all three groupsmustbe equally represented.

State council not Mandatoty; in awari and'Mont., no spatutory'requirement.

Specifies individualS'whose tra4riing and-experience' quilify them
4*
ro deal with

difficult problems of unemploYment compensation. 7

1/Limits representation.to not more than 5 members from saMepart91n Iowa
4 members in N.J.

. °
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ABLE Sail --APPEAkS AUtHilTlii101? TIME LIMfTATION FOR REVIEW*
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10!//

14P(

7AA
20if/9

1..y/
1 zi

1

15

.

1 1 1/

240.--,

15

14

1 2
2
4

,

115/

02/240-f
2.

.2

'1

Nfj.4.,/

1.0-14

10

WI/

10

1047/

14-'

9A/
20=i7/9

lb=f-
1 2/

1 --.i

15
1.5

101/

151/g/

10-'

_2/1,/
2u.--'

15

14

_//2luz(
2

7

.

R eferee.,
.

Referee.
Examiner and 2 associates.
Iteferee or referee arid 2
aesocAates.- '-

Referee.,
Referee.'
Aeferee.
Referee or, referee and 2
associates.

.

Examiner oir examiner and
2 associates.

Referee. ' *

Referee or referee and 2
associates.

Referee.
Examiner.

Referee.
Referee. .

'Examiner.
Refer
Ref, ee.

R eree or referee and 2
. associates.
Examiner or examiner and
2-associates.

Referee. .

.
Entire board, member of
board, Cr examiner desig-
nated by board. .

Referee.
Examiner .and 2 associates.

Referee or referee and 2
asiNciates-
Hpflitee,or Vreferees.
Referee.

. ''

..

a

'

.

. .

1^-10
lu--

151(

15.2/

. . .

10

. . .

101/

10

14

. . .

159/
15=(

121(

15 #

15

-.7./Nr7

. . .

301,/

14

10-
5g(

15

2
2

1

14
10

10

10
10

.1/.4/
14

10
159y
15=
121(
15
15

.

15

l/k7

_8/
2u-
30.,'

,14

10;1
71(

i

V404*4 of
',,A0ileAle.

'

Of Labor.
Dir Econ. Be0:1
Bo d of **view.

Appeals Board.
U.C. Comm.
Board of Review.
Appeal Board.
,

.

U.C. Board.'
.

Indust. Rel.
Comm.
Board of Review.

/Aust. Acci-
tient Bd.
Board of Review.
Review Board.
-Appeal Board.
Board of Review.
U.I. Comm.
Board of Review:

-

E.S. Comm.

Board of
Appeals.
Board of Review.

-

Appeal Boaid.
Comm. of.Man-
power Svcs.
Board of RevieW.

Induit. Carmi:'
Bd. of Labor
Appeals., ,

Calif.
COJ.0.

Conn.
Del.

a

. ,

D.C.

.

FlA.

11110 Hiwaii'
Idaho

.

Ill.
Ind.
Iowa
Kans.
Ky.
LA.

Maine

Md.

.Maes.

)

Mich.Mich..
Minn.,

,

Miss.

M0. JOI!:/1
Mont.

.

.(Table tontinued.on next page)
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;Meg TaltlegglitIg7 REVIEW' .(CONTINUED

State

(1)
is

VUMber of:
days for.. ,'.

filing

,
.

Number of
days for
filin

\m,

$.

,

2d stage
appeals body

. , 17)

Jitter

.
da7

liVOIY

4.2)

Aft.
Ma -

ing

(3)

,

.

t stage appeal. t,

,

.

(4) ... ,

.

After
de-

livery

(5)

After
mail-'

ing

(6).

.
Hibsa.

. *

NOV.

N.H.. '

N.J.

N.Mex.

N.Y. .

N.C.
N.Dak.,

Ohio.
Okla:.

Oreg.

pa.
.

R.I.'
.C.

S.pak.
Tenn.
Tex,
Utah
Vt.
Va.

Wash'.

W.V.
Wis.

Wyo.

1

,...

151/

301/
. .

12

1414
10

.'. .

10

. . .

laL/
. A-.

10f/.
10-1/

14
iy

10-J

81/
14

.10-

.

.

ler.,_

101/

7

1,i,
1011-1'

151/'

9

301/'
10.

12.

-1,q(14-1

10

51/
lito-1

9

1011
10

91,
lot;
12i4/

107y,
1271

/ .1/
14
or24.0

10-1

al/
14

'

10

.

Examiner or examiner and 2
associates.
EXaMiner ,

or examiner And 2
,,

.: aasbciates..
Examiner ar,examiner and 2
aini-c-ciates*
Examiner or examiner and'2
associates. .

,Examiner or examiner and .2
associates.

Referee.
Referee.
Referee Or referee an -2
associatesok

Referee.
Referee or referee and 2
associates.

Referee.

Referee.
:

Referee.

Referee. .

Referee or referee and:2
associates.

Referee. .

Referee.
Examiner.
Referee. .

Referee.
Examiner or -examines and
2 associates.

.Examiner. .

2/Examiner_
Examiner

Examiner or examiner and
2 associates, *

. . .

2

..- . .

101/

15 ,

20--.
10,, .

12

t
10

10

15

ACA/

101/
10

9

1 02/

l*%
6-4 .

2./
.'14 .

*,

1131/ .

*
10

.

(3)

-10E/

(3).

1014

'14.

15

20
10
12

1/2/14
10

10

15ii
-10.-- ,

log/
10

9pi10'
10
10
67 j

14R1

101.
81/

,..
14'

10

A

Board of Review::

J___,_________

Board. of Review.

E.S. Comm.

. .

Appeal Board.
E.S. Comm.
E.S. Bu.

Board ot.Review.
Board"of Review.

Emplmt. Appeal
Bd.

,.

Board of Revi i

''Secretary of ..
Labor.

Board of Review.
E.S. Coin. .

. .
.

.

E.S. Commr
Board of. ReView.
E. Comm.
Board of Review:
E.S. Board.
Board of Review.

E.S..Commr.
Board of ReView.
Indust. Lab: &
'Hum. Rel. Comm.
E.S. Comm.

,

(root/Ickes o t page).
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(Tootnetei for Table 302-A426

i

'Tv

14±11#q10 or judicial reeriew,..applidableirclaims datermiharione. Where

,:,0016.w Ieitiamell liabilit on0'wlthirfe,tays;be.dgfexant time 'limit* aed, 7 '

'40.tarilat bearings 1,04 i; i \:' -, , ;9.'
..

'..' '4! ,irlimili0 111143 tit.i...ciiisiuter day'', /4.1$1. Nebt., INJ. Vt. ''.

cities . osiehiter drys."
or...._ ..

Jitatir 0 t ,aneek Ilair .. ,

1, ,

11/Way be extands4.10. good cause Ot,tircumstance 'be and claimant's control. In.

. If lareneds'oaused by postal service daisy. In Mass. no longer than 0 days.

. itlatoness is due because of physical condition or mantal,:incapac of

al t: :e

Air

Only one administrative appeal.'

'..14.10peal taken from redatereineiiii.
, 4

*Reciiii to nodmonetaiidetermieat410--allowe 13 days for claiMmnt 'pen

ated2-14- alsaluk aki,

Z/Within'i'days from data of return receipt of rogistered 41k *.

'Rferee may'remonsider decision: within 30, days after service in aliehce of

appeal for judicial review, Hawaii; within 20 de#s after mailing, Mich.; thin

121days afW-m'ailies of a iiEWRIIT's decision or within 30 day. after mailing

of boirdls decision, provided jurAdiction has.not been removed to, a higher

authority, Ohio; within:10 days of daliviry or mailing if no appeal to board of

review, Tenn.

1pr 3 examiners assigned by board; member of board; the boarlt

4\1...
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ADM IN I STRAT ION

ASUII 5Q21--APPIALA AUTHORITIES AND TIME LIMITATION FOR REVIEW

(I)
,

pia;"
Alaska

C: Agin.

Colo.
Cohn._
gel.
D.C.

?la.
Oa.
Hawaii
Idaho

Ind.
xowa

Kans.
Ky.

La.
Maine
Md.

Mass.
Mioh.

'tit**

r

mien..
Mo.
Mont.
Nebr.
Nev.
N.H.
N.J.
N.Mex.

N.Y.

N.C.
N.Dak.,
'Ohio

'dreg:

.B.--Judl ia1 review

HO rim 'filin'

After

,4111 Y' ilinq
Other

of dsta

(i)

ao
:Ss

10+10

lo+2o

.15
-10 +15

30'

0.

10+10 ,

10+10

10+10

.

e appeal deoleion

(3) (4)

`10+14
30

15

10+10
.

30
352/

10 +20

12.

15
10+15

30

30
20
30

10+10
10+10

308

10+10
/5f

45.4/

30

10+101(
'30

SO
10:

Judici

. . Circuit CCUrt.17
Superior Court.

I Superior Court.2/

;64.
C rcuit Courts 51/

C:21 for Court..A,
- . . . 'COutt peals.

superior Court.2./02,-2(
. SUperior tourte-1

U.S. District Court for biMtriot

(5)

Review

3 08( Cletrict Court q Appeals.,
Superior Court

,

300./. Circuit Cour44 or .?./

Supreme Court. '2/7 11
. . . circuit Courit.-1

. . . . Appellate Court." 7/

. . District Court. .114°r IA

y
t . Dtstriot court.

or IL(

2.W. Circuit Court. 4-1
Distilct Court. -/
Superior Court of Kennebec
Circuit Court of county or
Balt ore.
Distric Court.;/

or .7]

../.?/11/Circuit C Urt'.
. .

4,
Supreme .0

ircuitour
C Court of Court
DistrictCourt.i(
District Court.or I/
District Court. i511 y

Superior Courti-J
uperior Court, Appellate Division.
strict Court.

4

County.
Superior Ct

of Common Pleas)/
7:t;

.
." .

.

Supreme Court,, Appellate Division,. Third'
Department.

Superior Court)/
District Cour of Buk1040,cognty.

ACouit,of Commonleas..V'41-411
.District Court.4(
Circuit Court,

(Table continued on next'pegq)
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ftati.

(I)

1t4, 40
P.A.l
LG.
N.Dak.
Tenn. eft
TeMi.-

Utah
Vt.

ADMINISTRATION
,

"KIMIl'IstlEw Icon !laic" " REVIEW

r of d4s for filing2(

,kfteir ittier
delivevry mailing

'Other

611:24 stag appeal deoision.

"(4)

-Judicial' Review

Va.

1.0
1,5

10+10
. 0.

10+10

10+10

19+10
3Q

..e. 4.
10

.10+10
.

10+10

373+2

30
10

9 0

t .
V.

..
10

a

3

Commonwsklih COdr,t.
superior Court.ii

rimi0n.ilsks, °"1"

superior .Court of
court of C

is

CiroUlt"Court. 2/.
Charibsry Court.:J
rmmmty_Court.2t

Supreme Court .
Suprema
upr

Circuit Court. 719/

Supariot,Court"z(
dirbuit dourt of Ica; 0 ty.

Circuit Court c$4',DalOW 24, a
Diitrict Court of Natrona, Count .

0
.Where two figures are. hown, first figure is numbar of days after which decision

is final and is tilsclaimant has,to exhaustactions WOre'administrativs apPaal
ladies; second figurS is additional time allowed to seek judicial. review.

1/'In county in which claimant resides. Non-resident may .file suit io: Circuit
Court of Cook "County, Ill.; District Court bf Polk County, Diva; ShaWnee County
District Court, Kans.; Circuit COurt of .Cole cbunty, Me.; District CoUrt of Oklahoma
County, 01a0 Travis Bounty court, TSx. ClaiMant has Option of filing appeal in

rftlaski County, Ark.', or in Hartford,Conn.,-Appeals On intrastatitclaims filad. in

lOktuiquers choice of ThurstowCounty-or county of .residence or busineis; appeals'
on%interstaia'claims, in Thurston County, Wash.

.4/
Sy coast rule, no statutory pr ovision. ,

1/Claimaixt mustappeal to oommission for a review within 15 day. before appeal
to court, Colo.; claimant.muet file a notice of intent to appeal before: deciiion

is final, N.C. .

x/Where claim was filed.
.

.. ,

I/NO further administrative appeal; in Hawaii 30 daVi after service. of. referWa ,

decision:.
.

In counti.or city in which the tiaiRantlait4woficed.

§41te date df decision* qpwati,RE,; after decision 110,8 beCome La', D.C,r .
. ,

Atli.. 11. :; within 30 days after dome of entry of decision, (time prescribed -
by Fla.', late rules), Fla.; aftarimotificittion or mailing Of dlcision,' N.Mai.;
after notice of appeal isiled, Vt., Mitt of decis1onpr.date 0.11 which 'the' decisiOn
is deaignated a precedenrdfcip;on, whichever'01 '].diet; Calif . % '

. .

(Footnotes continued on next page)
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(Footnote far jabl 5 continued)'
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7

Cher:0 day I fro., date of notice of intention to, appeal wrath in that-day

,

1 tl r. 9 i
. 12/Appeal 4dinvolving a laberieyut4 Rust be filed wit

i

waipi dapi after
llIV

as
0 of. Soares decision, ,, 4 *19 ,

WO Oust,' in which busiiteei is located. ,y
;...

d

/

Y

a
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WAEMfORARY.DISABILITY.iNSUBANCE LOORDINATED.'
- WITH UNEMPLOYMENT INSURANCE

.

.

4 t pow esaii.prograllehmin California, New Jersey, Puerto, Pico, and Aliode'Ialaed-

b-

Stated .by the State employment kecurity. Agency in 000rdinetiOn.with nnemplOyment

''--.
4000 provide benefit, for unemPoyMeht doe to4LIAbility.' The 'Ulna .law is

etered Tape toly Arm unemployment id nee by the TeMpOrary Disability

1 Ghee DiVisi it the Dopenientiot ZOok and IldUltrial Relation., and the_ *
.

'

New Yoh taiis istexed by the workmen', oOmplinea4en beard. 'aincs only six

etetits'Oe00 such leWs,'010, *meet= hoe di not lead itself to, presentation in tables
', '00 the Wed ire* We 00 through SOO. A severith'progrme, eetablishei by

ie_otit d)ssowesed here since it is eolely at
- ..

.

redeiol -program

There is beeirinleaaral law- ;or rr Federal7SiateAlyetemofdisebility.

l''..ineuranoe,00mpar le to thi Piederil,-Stati,system of unemployment:insure/WC, .,The,

,Sooiel Security Via* emended imr 1946, however, to proviWthat'the amount.of

..,e0p10060 oontribut to the unemployment fund otalitete'oay be wItMrawn for

the pepeent of-idisab rity benefits. Only nine States mould benefit by this

sok

proviliOn (kid. 205.04).

.

Rhede ;eland Pileed the' first such .law in, 1/49. California follows 41.946;

New.jersey in.19481New York in 0491 Puerto Rico in.1968, and }Wait in 1969.'

Ia CeliforAia, the.benefits are oalled unemployment compensation disability
benefits; in Hawaii, New Jersey and Rhode Island,'UppOrary disibility benefits/4

and in New York And Puerto RicO, disability benefits. 2b.all cases the benefits

are Cash payments to replacef,for a limited tile, a.part of thi wages lost by

ingested worker's unemployed becausLof.sigkbessor injury.

oalifornia, Puerto Rico, and Rhode uladkprovide one program of,benefits,witha.

out regard to wbethor workeri are employed, unemployedi_or-innonoOvered7dmPloyment

when their disability begins. Hawaii, New Jersek aid New York provide Olo:separate
'skates* of disability benefits, one for individuals who suffer disabiAitrwhile

HoMPlOyed Or shortly thereafter, and another for those who become disabled' while

unemplOied.. The sew Jersey program for disability during:Unemployment 'also' covers

workers With base- period wages in, ered.employpent-Whose disabilities begin while .

they are in noncovered employmen I saw Yorkdoes not pay,benefits to such workers.

60$ *mum OF DISABILITY

The'soope of the Pro#11100Pends.in part on-the types of disability which are

',-oompensabli: Thi intent of the 4aws is to compensate'lor,non-4Ork-oonnegted

:sickness or injury. This pUrposw ie iachieved through the definition of inability

otthrOUih.other eligibility conditione..-Asee the 11 relationship

to workers' compensation paymente,'Sec.-625.02'.4

In general, the laws.defino disability in terms of the inability.of an individual:

form'theiregular or custoMiry-wOrk'because ot,thsindiVidual.' physical or

tAbn. 11mrPuerto coR law.and two of the Special system! forAlle.disabled.

in New lersiyand NeW Yor1a, cOnteriX.mOre strict requirements with respect
lity-dnring'ene0016ileni.:-The'New Jersey'lawrpovides'that the claimant



D ISAB I LITY 1

must be unable 0 perform any work Mr :remuneration, and the.New York law-that the
hlaimant must be,uniniZtb-Alrform any work for which the worker is reasonably quell.-
od byAriining and experience. ,The Puerto 14106 law provide* that disability' during

(Ain0010YMent means the inability :0U. worker takfulfill thq.dutiea.of eny employment
f or which the individual,is reasonably quallfia by training and experience.

. $

106.01 Twpos of cit!b1444100itotiddid.--roui. of the laws exclude oi- limit banefits

.. . .

.. w

, ler disability causedbyrpregnancy. California limits benefit payMente to claiMants
disabled *mimeo of abnorme.i,and involuntary complidations of pregnancy certifiedto
.py a doctor, far a conditiWn.arieing out of aiioregnancy inthOut reglad to the
'pregnancy, or for a period of 3 weeks immediately ptior and after thi termination of a

..ANOanal. pregnancy. In Putirto Rico benefits are ,payable only for disability which
'':7beinarilvafter a Woman haeworketin covered employment for at lesst.2 consecutive weeks

:following the terminetion.of pregnancy. NewJersey limItrapayments for disability.
caused by.pregnency to 4 weeks before .the expected-date of childbirth and 4 weeks after
the termination of pregnancy. New York -cOnsidere ineligible an individual whose
:dliability.ECOm piegnenCy has lagtedftore than weeks unless* th4- disability occurredass result of e:complIcalhion of pregnancy.

t ,

Hiweli, New:JeOey, New York, and Puerto Rico have provisions excluding! payminti
`for disability aaU440 by willful, intentional, self-inflicted

.kit the perpetr#tion of an illegal apt. New York also exclu#es dilabliities rstul;i14.
_,Akomfin act of war after jrle 3Q, 1950, or causedvby An automobile... ealifornial
Puerto Rico prohibit payments, for any period "of confinement'in inAinstitOtion as
drug addict, dipsomaniac., or sexual piychopath. California also prohibits payment'
talienever legal bustody_is the ceuseefUtimpioyment.

.

606.02 .Uninterrupted period .of f' the States except Rhode
Island have defined consecutive periods of disibility resulting from the same or
related cause or condition. calffornia and Hawaii provide ttinit two consecutive
periods. of disability as a result of the same or related'cause, an§ separated by
period of not Mote-than 14 della, shall be considered as one disability benefit period.
New:Jersey provides that such two periods. shall' be considered as one continuous 14.'
Period of disability if the indivldual has earned- wages during such 14.days with the

.

last employer. New York, provides that two such consecutive periods of disability
shall be considered as one if separated by less than 3 months; in Newt° Rico if by
lams then 90.days.

610' COVERAGE

In no-State is coverage under the disability insurance program identical with
that of the uneMplOyment insurance program. In New Jersey,, California,and.Rhode
island individuals who depend on prayer or spiritual means for healing may eledt not
to Iwo covered by the contribution and benefit provisionsof the disability laws. In
addition to this exemption, the several States have other differencesin coverage
from the unemploymentinsfirence law. In California self-employed indiiriduals who are
nmit otherwise subject to the law may, under specified conditions,'elect to become
liable.' In, Hawaii coverage is the same as under the unomploymentinsuralOce law,

,except the, ,emell agricultural employers are covered for disability,purpeSes but not
for un nt insurancei: In New York coverage le not identical with that of either
the unemployment insurancilDrOgrem or the workers' compensatiorwprogram. Employers'
of one of more.

four.
in 30 days Are covered excludinlcployers of domestic service

with"fiwer than oUr empl6yees. MAritime service and ice for State governmental
unitfr flow covered by the unemployment insurance law are excluded, but public
authorities and municipal corporationsmay elect.disabilit# coverage fob their,
'employees IndiVidual workerp who are receivi g or are entitled to receive primary

C1.1

62
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oleage and sUrvivers insurance' benefits may elect not to be covered by the program.

In Mode Island, State and local,government-employees ars covered b the unembloyment
insuransolaw but not by the disability law. However, politioal ivisions pay.

t 01,100, sUoh *overage. Also, elected.full -time town highwaive 'bay 4tii4;

".-disabiliiy coverage 4 may. not elect to Part/Pipets in the n loyMent insurance

prOirela., .

15 Firma*
In California, New Jersey, and Mode Island, the programs--both benefits and

edlainistratiOn-=originally' were financed wholly or,meinly by employee oontributions.
Which fgrnerly.sunt to unemployment.insurance. In addition to providing that
curreWemployee contributions are deposited in the disiaqiility 'fund, the
legislatures.of these States provided tortillas transfer to the disability .fund of
some d All of the eMployee contribetions Collected under the unemployment insurangs
law.. Hawaii,.11ew York aad Puerto MOW did not have employee contributions for

Inemployment.inpuranos
from whIch to draw.

12-5.01 ---Type-cf-figut.---- In Rhode--1-trland all -contributions ere paid-inte-a-peoled-

State fund and all benefits ere paid from that fund. In Californiap.Hew Orpey,
and Puerto Rico4 coverage under a private plan (usually with an insuramph,campanY)
may be substituted for coverage under the State fund if the'private plan is approved
by the,agenty as.mdeting certain requirements of the law. Contributions are then
paid Oto the privets plan and benefits are paid by it, generally only'for
disabilities beginning during, employmen or short1y thereafter. In 'Puerto }lido 0

benefits under a privaie'plan also, may b paid to individual for periods of
disability that begirg'ddring Unemployment or 'while employed in noninsured work.:

,
.

ei

The Matorii and New York laws are similar to. an employdr-ltability'lg'in'that
they regu4Nemployers to take positive action to pirovide dleability'insuranoifor
their Workerp--with employees contributing to the dust." /n New York the employer
may provide the protection through self-insurance, or thrOUgh buying 411,1fteurancto .i

contract from aithor.a priato. insurance dompaby-tr the litate.insuranos fund; which

is a State-operated competitive carrier originally organraid"gr4o0mion'a
coMpensation. alio, there is a special fund for disability Widefiti, !operated by

the State, for benefits to the disabled. unemployed. In iftwaitan empioyer may.

provide. protedtionthrough Prigate. plena. with an authorised insurance. carrier or
through approved self-financing:-7 In addition", ,theri is a special State fdnd for

unemployed workers and'employeei of bankrupt bp non-Complying employerm.
(

-.,

816.02 Amohnt lot cOntribution0.-In Celifornitall amp/ sea novareell*.

the State fund.pey 1 percent 6 wages up to $11,400. In addit on,-a-Selt-employed.

person In Celiforcia, whose a 'libation for poverage has been, approved, is required\ ,,

to make contributiongat the ate of 1.25 percent of Vages-Itloodid to be $3,525,0.1

quarter). In Rhode Island 1,eeploiees (except those whq have elected not to be
covered on-religious grounds) pall...1/2 percent of .their wino" up to-$0',009 per year .

for disability .insuranci. In,tiew Jersey employees-oovered.by:the State fund piir 4.--

0.5 percent for disability insurance on wages uplto ,6000. SO:plovers under the

State fund paY a basic rate of 0.5 percent subject to,exPerience ratingi egi:,
employer", rate may decrease to 0.1 percent or increase to 1.1 percent on thebag4 ''

of his resorVe.ratio (sec. 220.01) and the status of the fund as a whole. Employees

covered by private plans in California, New Jersey, grid Pderto Rico Cantot be :.

required to'pay higher contributioni than they would pay to the state fund, nor in

P,,usrto Rico cenithey be required to'sontribute more than the employer. ,
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henedite not ing statutory benefits, New York employees may be
raleired te.pay1.1 eent'on the first 00 of weekly wages (i.a., not.more than

.

30 emisi i'Ilaek$4 any additional costs ass paid by employers. Smployee contributions
lc await are 1 to half th6 coat of prow benefits but not more that!
046 permit of meekly earnings up to the a ly ted taxable wage base. The
Oriammi is paidpy thiremplOyer. In Puogto Rico bet `employers end employees pay
0.11 percent of Rh', worker's "wages up to $9,000.

his Of Mowing beneitto for ditiability ds riip. unerptoymentoIn'Rhode Uland
all benefits are paid from the State fund with no distinction between disabilities
blgisnilm during employment and those beginning during unemployment. In California,'
whose contracting out is permitted, there is no distinction between the amount of
befralite pAyab10 to the employed and the unemployed, bud the latter areccharged to a

1 account in the state fund Whether the workers were covered by,ehe State
plait SS a private plan when employed. Zech voluntary plan pays 0.12 percent into
the Slate tund to finance bendits,to persons who are either unemployed or in '

nongovered Work at thaviime their peried ofAisability commence's. In Puerto Rioo
private plans sump finance some or all otttNeWasability benefits payable to worker@
for periods of disability "that begin duringt1(yment'ar'moPiellient-InAulinIturad
work.

The separate New Jersey program for disability during unemployment is financed
principally by interest on employee contributions withdrawn from the unemployMent
trail*. fund. Additional poste of such benefits may be aeesped against all employers,
up.to 0.1 percent of taxable wages.

'Hawaii levis0 a'teaporary contributionrets of 0.2 percent oh this taxable' wages
of subject employers ffom July to December 1969 in order to estebliah the Special
DiSability'rund from which benefits are paid during unemployment. additional
amounts will be:asseseed against insurance carriers and self-insured employers as
needed. ^

,Y.

InHew,York a temporary contribution from January 1 to July 1, 1950, of 0.1 per-
cent'ori the first $60 weekly wages:by both employers and employees (i:e., not more
than 6 cents a week each): esteblished'the'fund,fromwhich benefit: !trot were paid
for disability during unemeloyment This. fund has been Maintained at 612 million,
(by statute) by internist earned by the 'fund, by cartain fines and penalties, and,
when necessary, by. 06 assessment egaihatell cer*iers including the .State fund.

61544 Adiet4iatrative ooste.--Administrative posts Under 446 programs are
.

paid from the contributions; in Hawaii such coati. ale paid !roe general revenUe..
4Under the terms of the HOCi'atl seourry:Aci,'.employs04ontributioni withdrawn falba ;
tab Unmkploymenttrust fund are not available forpiyMent of cost: of admintpmetibm.
The Rhode Island law providis for crediting to the administration:account 6 percent
of the amounts currently collected,' amd,New'Jersey 0.08 percent of taxable wagesi..
In ealifoinie and Puerto. Rico necessary adbinistratiye expenses, as determined by
'the State direotbr oefina'nce.(California), or secretary of. LabOr Puerto Rico),

1_.are withdrawn from the diatabihity fund and sac epriVatisdplan is 'assessed a s
;me sneletal amountexpended for edited admihistrative Work arising out of
voluntary.

/ .

ti

..

,.;

: New .Jersey *plop's's, coveted by the state fund pay sn extra asatesaeht
. ,

.tbe.ciptS:cd. maintaining separate accounts for exparisnce-r4ing purposes. In
men Jersey employerewlth private faMnsuareassedsed the additional administrative
Ooste attkibuteble to private plans in proportion to ooversOuwagei, with a manilla"
annual asseselent of 0.5 percent. of wage*. _Included in thimi assivient is ii-:
-4roketed Share of the adminIstritive coats* the spited for the iinempIOybd...

t

tb.

s.

d
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Zn NM York the State insurance fund as a warier is limited.to 25 percent-of

oontributiOne for adMinistrative expenses. The administrative costs 'to the Stikta

of the programs for both employed and unemployed workers,'not including the

xpenses of the State fund as a carrier, are assessed aglinst all carriers,

including the State fund, in proportion to covered wages with no limit.' j

4

620 BENEFIT PROVISIONS . , ,.

- ,

Benefits have been payable in Rhode Island since April1943; in California
since DeceMber 1946; in New Jersey since January 1949; in.New York since July,1950i

in Puerto Rico sinc July 1069; and in Hawaii since January 1970. ,'In New Jersey
and Rhode Island the benefit formula is similar to that for unemployment insurance

(Table 600). In Puerto Ri6o the schedule is the same as thai.for unemployment
insurance for weekly benefit amounts up tf $59: .Fsi.mbountaabove"$59 Puerto Rico
,uses an annual-wage formula instead of a high-qua iler formula. (For a disdussion '-.....

.of the different type of benefit forMulas sec.,320.01.) In California, .:

Hawaii and New York e formula is differe In all States eligibility for

benefits depends on p oof qiipdisability and ntinuance of such disability

(sect. 630).

/420.01 Benefit year and base period.--In Rhode Island a claim for disability
benefits establishes a disability benefit year. As in unemployment. insurance, the

base period ip the 52 calendar weeks ending with the, second week immediately
preceding the benefit year, but benefit years- for unemployment and for
disability run separately.

In Hawaii there is no-base period but benefits are based on earnings during

the four completed calendar quarters immediately preceding the first day of

disability. The benefit year is the 1-year period beginning with the first
week of disability for which & valid claim is filed.

In California and Puerto Rico, there is no benefit year, benefit rights are

determined with respect to each.contanuous period of disability established by

a valid claim. However, Puerto Ridb limits benefit rights in terms of any period

'of 52 consecutive calendar weeks. The base period in bath States is the same as

% in unemployment insurance. If the claimant has an unexpired unemployment benefit

year, the unempllent insurance base period is used. In the, New York law and under

. the New Jersey pr isions for disability during employment, there is no benefit,

year or base period as used in unemployment insurance. Benefit rights are limited

in terms of any 52 consecutive weeks and of any 12-month period, respectively,

and different periods are used to determine the weekly benefit amount and wage

qualification (sec. 620.02). : ,

New.Jersey claimants who have been out ofcovered employment for.2 weeks or;

more and are eligible for unemployment insurance except for their disability,
ordinarily have an unexpired benefit year established by a claim for unemployment

benefits, which is used for disability. If they do not have an established
benefit year--for example, if they were in noncovered employment when the disability

began--a claw for disability benefits starts a benefit year for unemployment

insurance as well as for disability during unemployment. The'base.period is the

52 calendar weeks preceding the disability, similar to the unemployment insurance

formula.

. 620.02 Qualifying wages or employment. - -Rhode Island requires 20 weeks of
employment with wages of at least $20 in each week or $1,200 in wages in the base

0

Y.
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period. NOW Jersey, 17 eks in which wages from a covered employer were'$15 of
Mate.' Workers in Califor is may qualify for benefits with $300'in earnings. In
Puerto Rico the wage qua ifications are the same as for unemployment insurance up
to $d9. Higher dieabil ty benefits are based' on a of the claiment's
annual wage: There is o high - quarter requirement for c imants with a weakly
benefit of.$60 or -more. In.New York an employed individual is eligible for
diiability benefits a ter 4 consecutive weeks of employment with a subject employer
and_Oontinues to be overed_for 4 wemks after termination of such employment. AnY

4.

unemployed individ who has not had 5 days' exempt work since his last covered-
employment is laic, le for disability (benefits (1) if he is drawing unemployment
benefits at the be inning of his disability and becomes ineligible for such benefits
solely because of his disability; or (24 if he has insufficient.baseperiod wages
to qualify, for employment benefits (Table 301) but kips earned miolleast $13 a
week'in covered - loyment for 20 weeks within 30 weeka.pribr to,his last day in"

coveted employment. In Hawaii the requirement is' 14 weeks of employment wit} at
least 20 hours in each week and wages of $400 during the four completed'calendar

tors immediately preceding the first d411, of disability.

620.03 40044 benefit amount and duiration of benefits. - -In New Jeriey,/which
use the same benefit formula for unemployment insurance and temporary disability
,ins e, Weekly benefits range from $l0 to an amount computed annually baised on
two-thirds of the statewide average weekly wage in the preceding calendar year.
Duration 'for employed workers is 8 + to 26 weeks in any 12 consecutive months,
depending on the number of base weeks of employment. Duration for unemployed
worker is computed in the same manner, using a different period, and is entirely
separate from disability benefits during employment. The combined duratolon of benefits
under Aisability during unemployMnt and-under.unempl*Tent insurance is limited to
150 percent of duration for either program separately.

In California weekly benefits are based'on a schedule of high-quarter wages
which differ. from that used for unemployment,"so that at almost every level of
wages, weekly benefits Will be higher for disability. The duration formula for .

any one period of disability, however, is the same as.for unemployment insurance;
i.e., the lesser of 26 weeks or one-half the claimant:s base-period wages.

.

New York bases weekly benefits on one-half of the claliMent's average wages in the
last 8 weeks of covered employment prior to the disability., If the average wekgay *sage
is less than $20, the weekly benefit amount is the average weekly wage. The maximum
is $9.5 and minimum is $20. Duration is limited to 26 wee 'in ame52-consecutive-week
period. 46 ,

Rhode Island computes weekly benefits 'at 55 percent of the claimants average
weekly wages plus $3 for'each depengent child under 18, or Older if unable to work
because of mental or physical inceillacity,, up to a maximum of $12 in dePindents
allowances. The maximum weekly benefit amount is computed annually at percent, of`
the State's average weekly wage in t vered employment.' Duration, 4epsm;i' ng on ,.the
number of weeks of employment, range from:12 to 26 weeks. A special exemption is
made for women unemployed because of p egnancy by providing a lump sum payment of
up to $250 upon childbirth.

Puerto Rico computes the weekly benefit, amount, up to $59, according to the'
same schedule as that used for unemployment insurance. week* benefit amounts from
$59 to the maximum of $1d4 are provided under a schedule in the req. Duration
is limited,#o 16 weeks in any 52 oorsecutive calendar.weeks.

in Hawaii the. weekly benefit amount of a'claimant whose average.weekly
wage is less th$26 is his average weekly wage up to a maximum of $14. For a

6-6
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Claimant with an &Virago weekly wage of .$26..or ri ore, the weekly benefiS amount is"

'58 patent of his average weekly wage up to the maximum for unemployment benefits;

1 .e., 6-2/3 percent of the average weekly wage. -Duration is a uniform

6 week. for all claimants who were in current employment at the time of

disability. An unemployed claimant may receive benefits for no more than 26 weeks

from the time he first tecoirod unemployment benefits.

.

4204-04 Mditing-periods--Under the New JerseyprograM-of benefits. to th
unemployed' disabled, 1 week og unemployment or of disability' An a benefit year

satisfie the waiting- period requirement for both disability ehd unemployment

Ansuranoe purposes. The waiting week is compensable after benefits have been
paidfor'3 consecutive weeks. In Rhode Island only 1 waiting'Week is required in
the benefit year., In California, Hawaii, aWNew York, a waiting week of A

7 consecutive days of disability is required for each continuous period:of

disability. In Puerto Rico a 7'day waiting period is provided; however, if

claimant is confined.to the hospital within,the first 7 days of disability, benefits
will be payable .rem theifirst day of such confin ement. $0 waiting period is
,required for agricultural workers who become disabled during a continuous period

Of unemployment. A continuous period of disability is defined.in the State laws ai -4

successive periods of disability as a result of the same or i-telated cause separked,

by not more than 14 days in California, Hawaii and New Jersey, and.by less than 'is..

3 months in New York; ind Puerto Rico. In California no waiting period isrequireir.
to estabiiah eligibility for hospital or nursing home payMentsor for disability
benefits during the disability that caused the hospitalization or confinement in A

nux$ing ;hone.

In theNew York and Puerto Rico progriMs for compensating individuals who

would be eligible for unemployment insurance if it were,not for their

Only the waiting week of unemployment that established eligibility for unemp yment

benefits is required.
.

820.05 Part weeks of disability. - -In the disability programs, benefits ere
paid for part weeks on a different basN from partial unemployment, except in. .

the New Jersey program for compensating disability during unemployment. Rhode

Island pays at the rate of one,fffth of the weekly benefit for not more than.4 dhys

of disability'to individuals who have served a waiting period cil4go are in
receipt of benefits if the disability ends prior to' theorgnd of a nefit laek.
California, New Jerioy, and Puertc; Rico compensate at one - seventh of the weekly

benefit for consecutive days of disability following a waiting week or compensable

week. Hawaii and New York compute a daily rate on the basis of the.normal
number of workdays per week.

820.08 Benefits under privatepIdne.--The California law requires that parivate

Plans provide benefit tights greater than those under the, State plan in all reinjects.'

;n Hawaii, WewJersey, and Puerto Rico, private plan benefits must be at least s

faVbrable as those,- er the state ,plans. Hawaii' Rermits deviation from statut ry
..

benifire:if the be provided under the private plan, are actuarially equal or

better, In New Yo' rams to a statutory formula is not required whether
Workers are insured-Viihr,the State fund or with ,a private carrier Benefits must

be actuarially equivelept to the, statutory. formula. Cash benefits in the formula,
outlined above may be redUced if the plan of insurance includes a shorter Waiting

period er other benefits, suc as hospitalization benefits; weekly benefits may
be less than 50 percent, of w ges if maximum dpration is more than 26 weeks.
.Employees may be required t pay more than 0.5 percent if additional benefits

warrant the extra cost. :".

.,
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620.07 iSidri4voie bonefits.--in California and New Jersey, if a claim for
.dilabilitgbenefiits;was not.filed-by an otherwise eligible individualprior to
his,death, a claim moy be filed by a person' who legally would be entitled to such
benefits. 'Puerto Rico provides a lump sum death benefit of.$3;(2g:656.dependents
of worker.. Death benefit are payabile upon,the sudden death of insured
worker from injuriei or an accident compensable underthe law, or death resulting-
Mithin 52 weeks after 'd disability began because of sickness or injury.

"--- -

DISQUALIFICATIONS' AND NO410NETARY ELIGIB LIP? PROVISIONS.
.., '

625;01 Eligibility reqqiiements in add'. -ioli to Mayes. -- -Under all the programs 4
claimants must be dnemployed because of disc ility, and they may be declared
ineligible if they withdrew from the-labor :force for reasOn4 other than didability.
A disability claimant in Hawaii must be in current.employment; i.., an individual
whowas performing regular service not longer than 2 weeks prior to the onset of
*ha disability and who would have continued in employment but for the disability.
In addition, a disability claimant is ineligible for benefits fo ,alw period
in which he would be disqualified for unemployment insurance be pa of a lr
dispute or far any period in which he perfoimed,work for remuneration, was
unemployed because of an intentional self-inflicted injury, or attempted to
,obtain benefits through fraud. New Jersey and, Hawaii claimants for disability
during unemployment must meet all the requirements for unesibloyment insurance
except ability to work; they are not eligible for disability benefits-for any
week of igisability more than 26 weeks after the last week of covered employment.
New Jersey claimants for benefits for disability'beginning during employment
also are ineligible if they would be disqualified for unemployment insurance benefits
because of a latOx.dispute, unless the disability began before the disqualification..

' -A California claimant who has been disqualified from-dhemployment insurance is
presUmed to be disqualified froth disability benefits for such weeks unless hei
establiibes .that he is suffering a bona fide illnestsor injury and.the_agency

.finds'that thare is'good cause for paying such benefits. .If he uld be
disqualified fov'unemployment insurance because of a labor dispu , he is dis-
qualified for disability benefits unless the disability did notarise out of the
dispute. ,

-.
. ,

l

Ailhoup the' benefit forMula in New York is not relAted to the benefit formula
for unemployment,insurance, individuals who are or would be disqualified from
.:osnemr.oyment insurance benefits are disqualified for disability insurance benefits.

) - .

, 1 k,. .02 Relationshsp-to workmen's compensation. - -None of the laws is intended
', .,c, ;RAW. cd workmen's compensation, although the relationship between the two

;.. -prograMs digters. . . , , i

, i , .

.1' ''' 4J
' .-.. ..-. In California 'a claimant who is receiving ore is entitleeto'receive workmen's

. AcomPensation for the same temporary disability is not eligible for disability
,benefits unless the diiability,benefit is higher than the weekly workmen's
compensation payment; inIthat case, he is entitled to the difference from the dis-,
ability fund. 'If his eligibility fOr workmen's compensation has not been 4

.

deteristned, he may receive disability benefits subject to reillbursement from
any workmen's compensation benefits subsequently,awarded for that w
behefits are payable irrespective of cast payment's under a workmen'

. Full
mpensation

law_ for pefmanent disability.

\-..._.
,

1
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.. Neesii :Mee not permit duplii of benefits unless a claimantis receiving

leedseen°11 opepeneatiOn'pfrento ; nent partial or total disability previously

.iheukred., 'NeueVer, if a claimant' t,io benefits under workmen's nempansation

is seriously disputed, -the individu (inceive disability benefits until hits

, ,diliability become! Oompensable under kien's coMpenlati5re. 'If a claimant

enOseq0ently receivesIworkmen's comp* I ion payments, these payments are pr4or- . .

tidnatilly allocated among employer twin:Surer' according to the amount of

alsebilitr_benefiteWL_I'km_them. ,

,

In New Jersey both the definition
exclude disability benefits for any week)

.

,.0,6 than for permanent total or partial disab
-for workien's compensation is contested,
'paid to an otherwise eligible claimant unt
undei the workmen's compensation law.

d4sability and the eligibility conditions
which workman's compensatiOn, other

10y, is payable. However, if a claim
ary disability benefits may be

Nft become compensable

,..

*ids illnesses or accidents arising
.t not workmen's compensation is

e.payable for any period with

The New York law defines disability to
out of or'in the course of employment, whethe
payable... It further provides that no benefits
respect to which workmen' compensation, other permanent partial benefits

feel' prior disability, is paid or payable. In recto Rico and Rhode Island a

claimant may receive disability benefits if there is doubt as to his eligibility

for workmen's compensation. If he later receives such benefits, he is liable for

repayment of the disability benefits. Puerto Rico limits to $40 the maximum

Weekly benefit amount payable while a claim for work:Ian's compensation is under

dispute, although, if the claimant is Later fognd eligible for disability benefits,

his claim 411 be -recomputed. In addition, in Puerto Rico no disqualification .

is epplicableif the workmen's Compensation pageant was made-on account of

partial permanent disability occurring prior to the disability'forNwhich .

disability benefits are claimed.

625.03 Effeot of. other 'Wee of indome onstigibility.--other types of income

that affect eligibility include wages, employer pensions, old-age and survivors

insurance benefits.

In e Island a claimant who is not working because cif,illneas is eligible

for bon its even tilough he is receiving regular wages or a
Jersey and PuertobRic6 take such wages into account and limit

and benefits to the cla t'n weekly wages immediately prior to

California provides the daily, combination of atiCh wages .4sed d

t thereof. New
e total, of wages

e disability.
ility bans-

fits shill not exc One-seventh of the claimant's weekly wage, 4=1 ing
overtimejP0404. atelfprPor to the disability. New York deducts. frog.

benifits any payment'from the employer orrfrom a fund to Which the employei .

contributes, except supplementary benefits paid pursuant to a Collective bargain -

ing agreement. New Jersey applies the unemployment insurance formula for .

partial benefits (sec. 325) to claimants receiving disability benefits during.

unemployent. Also, a claimant's disability benefit is reduced by the amount

of any planto Which his most recent employer has contributed. In Puerto

o any claimant receiving:any pedbion paymentfi or retiremen income is,denied

be fits unless aubsequest to receipt of the pensionor retirdMent.paymakiti he

*am- riermed services in insured work for at least 15 weeks immediately preceding

the N.

I
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The systees of disability insurance coordinated with unemployment insurance
use the'samiewage rscord p ocedures for both programs. Claims procedures,:
bowevex, nseessatily diff for unemployment Insurance-clael imenti and for
elebeinte who are not able to work. Disability -claims are filed by mail.. . .

The firet'claim or notice Of disability is normally filed after the end of
hefirst-woek:-of_disability.r-----All-alaists-are sent-Ito- the- -central-office-in

,New Jersey'and 'Rhode Island:. In California the first claim ip aoy period of .
disability as well as continued claims are sent directly to one of the field
offices: In New York employed workers file claims with their employers, and-i
unemployed workars,with thp.workmen's,compeniation board.:

- Under all the laws,- medical car fi 'lion of disability in connection with
Olatms is required'frcm the claimant, at anding_doctor, with mindrdifferendes
in the types,of medical psfsonnel perm car.tify. California(HaWaii.
and New York accept certification from an rised-religious practitioner
with.respect_to the illness of a member, of his'group. All the State laws give
the. Agenoy'authority to :,require. thattelaimaets, without cosbto...themSelvea,
submit-to'axamination,by a desigoateWlidensed physician,:

-

P. Claimants who are dissatisfied with determinations on Aheir.disabil,ity
0.aims:have.the,right to appeal under all State,laws. the. States with
disability and upemployMent insurance.coOrdinaied, thp apPeal'ie,t4-Ehe
unemployment insurance appeal bodiesec..516-1515.04)i in-Nov-to:kr to the
workmen's companiatXon boards, and in Hawaii to the referea'foir temporary
disability benefits. 'In the States with 'private plahs/ a tirilite-plan claimant
_may also appeal- to the StettivuheMployment appeal tribunal. ,*

w.

. %4
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ftovisions
,

. .

-fT

California

(2)

Hawaii

Bmployed
workers

(3)

llenefit
formula.

Benefit:.
year...

Base

Quali-
faring

wages
or
eMP10Y-
lent.

Differs
from UI.

No BY. Rights
doterminod
with rispect
to continuous
disability
period esteb-
lAshild by
Iftlid claim.

Without unex-
pired UI bon.
yr.: first 4
of last 5 Opps
preceding'
disability
beginning 2d
or month of
qtr; orfirst
4 of last 6
qtrs. preced-
ing disability
beginning in
1st month of
qtr. With
unexpired UI`
ben ; yr: ui

se period!w

Flat $300.

Differs
from UI.

'1=yr.
period
beginning
with 1st
week of
disability
for which
valid ,Maim
is- filed..

1*

None. See
below for
period used
for quali-
fying
emplmt. and
wba.

New Jenmity

Unemployed
workers

(4).

BMPloYed
workers

(5)

Unemployed
workers

(10

Same as
UI.

UI Benefit
Year-

UI Base
period.

14 weeks emplmt.-ag. least
20 hours in each week anti
wages of $400 during the
4 completed Cgs immedi-
ately preceding first,day
of disability.

6 -12

Similar
to UI.

No HY but
statutory
min. and
max. bene-
fits in
any 12-

1month
period.

52 calendar
weeks
immediately
preceding
calendar
week in'
which dim-.
ability
period
began.

17 base
weeks of
emplmt.
(week in
which wages
from 1 ER
were $15 or
more), or
$2,200 in
BPW.

same as
UI.

Individual,
beginning
with valid
claim. Valid
claim for
either dis-
ability
during imam-
ployment or
for UI
establishes
BY for both.

52 calendar
weeks ending
with 2d week
immediately
preceding

HY.

:40,'Weeks of
emplmt.
(week in
Which-wages
from l. ER
were) $30
or more) .
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That 600.--S uranwia PACNISIONS OF TiMFORMY Dzuszart INSURNCE LAWS (Caffilium)

Pipvialons

(1),

Osasflt Completely different from UI.
formula.

York

Bmplowed
Worker x_

(3)

Unemployed
workers

(3)

Denofit
year;

Mao
period.

oQuali-

wages
. ox r
emplot-
mint.

No BY; max.
in terms of
weeks.

benefit limited
any 52 consec.

1

No SP as used in UI. See
below for period used for
qualifying emplmt. and wba.

4 or more
conseo. weeks
of covered
emplmt: for
1 ER (or 25
days regular
part-time
emplzat.)
prior, to
commencement
of disability..

2 categories
' of unemployed
workers:
(1)"earned
qualifying
wages for UI
(Table 301)1
or (2) not
eligible corder-
(1) but earned-1
$13 in covered
emplmt. in
each of 20
weeks within
30 weeks pre-
ceding last
day worked in

i
let.

IN/

Puerto Rico

(4)

Rhode island

(5)

Same as UI for
agricultural and
nonagricultural
workers up to
$SW wba.

No BY, max.
benefit limited
in terms of any
52 consec.
weeks.

First 4 of last
5 completed CQs
Immediately pre-
ceding first day

'of disability.

Flat $150 in BP.

6-13

z

Differs from UI.

V
Individual, be-
ginning with valid
claim for DI.

52 calendar weeks
ending with 2d
week immediately
preceding BY.

20 credit weeks or
;1,200 in BPW
week in which

wages were.$20 or
more)..

at
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To= 600.--Siammovir PROVISIONS OF Terompire MAMMY. ireuwca (Ca ir

ProVivions

(1)

Weakly
benefit
amount.

California

(2)

Hawaii New Jersey

EMPloYed
workers

(3)

Unemployed
worker*

(4)

Employed
war-kora

(5)

Unemployed
worker,

(6)

$30-$1441 based
on schedule of
Kw. For almost
any amount.ef
WprIwill be
higher for DImi
than for UI. =I

Duration. 6-26 weeks,
$180-$3,796
computed as
lesser of
26 x wba or
1/2 BPW.
Duration
separate
from UI.

$14-$126. For
an aww of' less
than.$26, wba
is tHlraww up
to a max. of
$14. If aww
is $26 or more,
wba is 55% of
aww with a
max. of
66-2/3 per-
cent of aww.

Uniform 26
weeks in BY.

Same as
UI.

4
.

---
Balance
of weeks
claimant
would
have been
eligible
for bene-
fits'in
his UI
benefit
year but
not more
than 26
weeks.

. r

6-14

$10-$110 (based
on schedule

aww) . Aww
determined
by dividing
wages from 1
ER during
base weeks
in 8 weeks
preceding die-
abilit by
number of such
base weeks.
If. less than
average using
all emplmt.
during last
8 /seks, use
/millings from
all ERs.

8+ -26 weeks,
$85-$2,860
computed as
lesser of
26 x wba or
1/3 BPW.
Limit applies
to benefits
in any 12
consec. month
period. Dura-
tion separate
from UI and
from benefits
as an unem-
ployed dis-
abled worker.

,

$10-$110
(based on
schedule of
Avow). kw
determined
by dividing
wages from
1 ER in all
base weeks
by number
of bassi
weeks. If
not 20 base
weeks with
any I ER,
average
base litioaks
with all
ERA.

15-26 weeks,
$150-$2,880
computed'
as 3/4
weeks, but
not more
than 26 x
wba. Dura-
tion under
UI and dis-
ability
during
unemploy-
ment limited
to 150% of
duration
for either -

program
separately.



DISABILITY

TRU 6COembsuncomr 140/11110NII OF TIIMFOMY LA* TaiTINUID)

Madeline

111111111111111111101,

New York

11101cravil
worker .

Unemployed
worker

(1)4 (a) (3)

Puerto Rico

(4)

Rhode Island

Weekly
benefit

Duration.

1

j20 -$t5 on basis of one-half aww
in last S weeks, or portion
thereof, in covered emplmt. prior
to oommeneement of disability.
If average is lees than 120,
weekly benefit is average wage.

Uniform potential 26 weeks in
any 52 conset, weeks or for any
single peciod of difability,
#520. for Ass if wba is less than
$20)-$?,470. Aouration separate
from UI.

a

.Agricultural

.workers. 17-
$50 Wised on
annual earnin0
as UIe Non-
agricultural
workersi 17-$104.
Up to 059, semi
1112 and RPM as
UI. For tote of
$50 and over, .

under schedule .

provided by law.

Uniform potential
26 weeks in any
52 consec. weeks.

20-
6-1,5

(5)

$12-11114 (55% or
individual aww up
to 50% of State's
aww in preceding CY,
plus 13 per depen-
dent child - -up to
$12) .

12-26 weeks1/
$144- $2,2S8 cam-'
plated as 3/5 credit
weeks plus DA if

1

Vb.

a



DISABILITY

TAB It 600e-SISNIFICANT PROVISIONS OP RAY DISABILITY !MURANO! LANS (CONFINUID)

provisions California .

(3)

Hawaii New Jersey

Toyed
worker

(3)

Unemployed
worker

(4)

lemployed
worker

(5)

Unemployed
works':

(4)

Waiting
period.

Uninter-
rupted
period
of dis-
ability.

Part
weeks
of dis-
ability.

7 consec. die-
&Wang days
et beginning
of each.unin-
terrupted dim-
ability pet4od.
Mee below.21

Copsec. dis-
ability
periods due
to same or
related cause
and separated
by not more
than 14 days..

.04

7 consec. days of dis-
ability at beginning of
each uninterrupted period
of disability.

Coneec. periods of dis-
ability due to same or
related cabgee and not
separate4 k an interval
of more Min 2 weeks.

Benefits paid Daily bens-
for each day fit amount
of disability computed on
in excess of basis of
7 in a spell normal num-
at rate of ber of
1/7 wba. workdays

per weak.

Same as
UI.

7 consoc.
days of
disability
at begin-
ning of
each.unin-
terrupted
period of j/

Fdisability
See below.

Consec.
periods of
disability
due to same
or related
cause and
separated
by not more
than 14 day
if indivi-
dual gained
wages from
his last BR
durint t-him
14-day
period.

Benefits
.paid for
each day
of dis-
ability
in excess
of 7 in a
spell at
rate of 1/7
wbas pay-
ee:Mk for
part week
rounded to
next higher
Oollar..

a

7 oonsec. days
of disability
or 1 week of
unemployment
in ben. yr.
satisfies
waiting-period
requirement'
for both UI
and DI during4/
ubemployment.-f

4

Payment for
part weeks of
disability com-
bined with
emplmt. paid
according to
UI formula for
pareial ben,'
fits. Full week
of disability
and unemploy-
ment paid at
full wba from.
disability
account.



DISAMLAW
YAra 00011-4IONIFICANT PROVISIONS OP TIMPORARY DISABILITY INSURANCE L (UNTIMID)

Priptitams
Now29irk

(1)

Malting
varied.

WIMPleYsid
workers

(2)

Unemployod
workers

(3)

Uninter-
rupted
period of
dis-
ability.

Part weeks
of die-
,Adlity.

7 censer. 44-
ability daifs
at b./alarming
of Gael unin-
terrupted
disability
period. dee
below.

.

If UI claimant,
40 other wait-
ing period than
that for uil if
not qualified
for UI, 7
come°. days of
disability at
beginning of
each uninter-
rupted dig-
ability period.
See below.

Consec. disability periods caused
by the same or related injury or
sickness, if separated by less
than 3 months.

Benefits paid
disability in
spell.
Daily benefit
computed on
Nixie of nor-
sal number of
workdays per
weak.

for each day of
excess of 7 in a

Daily benefit
computed ag'if
normal work-
week were
Monday through
Friday.

Puerto Rico

(4)

Rhode Island

(5)

7 cense°. die-
lability days at
beginning of
each un er-
rupted d ability
period.
waiting period
for agricultural
workers who
become disabled
during oontinuous
period ofonee-
ploynent. -1

Consec. die -'
ability periods
caused by same
or related ill-
ness or injury,
if separated by
less than 90
days.

Benefits payable
for each day of
disability in
excess of 7 con-
sec. days
computed as' 1,/7
wba rounded to
higher dollar.

7 oossac. dis-
ability days at
beginning of
SY.

Benefits paid for
part week of dis-
ability following
waiting period or
receipt of bene-
fits at rate of
1/5 wba .for each
workday up to 4/5
wba rounded to next
higher- dollar.

1/Or averaged at lust $30 weak in 15 weeks in last 52-weak period aid in

40 weeks in last 104 -weak period. A

14dininue weeks of benefits and minimum annual benefits may be less for individuals
qualifying under alternative provision (51,200) with fewer than 20 credit weeks.

January 1, 1979, California also provides hospital and nursing hone benefits
of $12 a day for'20 days in any one benefit period. No waiting period required for
regular benefits for hospitalised claimant, Calif., P.R..

Waiting weak is compeneable after benefits have been paid for 3 consecutive
weeks.

1

6-17
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611 .' Tito ?oderal auilimployment 'insurance progYams--one- foi, yederal q iv it.l. an ,employees

and- the .gther for* fix.-serviceinen--are provided by Federal law, (title. 54 chapter-85,
U.(10 Cdds--5 U.S6.C.?501-et seq.). .,

_ - ,

A

700. UNEMPLOYMENT INSURANCE ,BASED ON
SERVICE FOR THE -UNITED STATES

. .

..
I ... . . %

--: 705 -,UNEroptilikriT TI ON FOR FEDERAL CIVILIAN Et;IpLOYEE$ AND FOR EK-SERvictEN.- '.
....-,, , -, .4 -.

-1.1naar egfeiments' sintered into by%the..5ecretary. of LarDo and State employ-
*mon*. seau.iitYsageitcies, :the federal programs of unTPloymenti cOMpen cii:fer.
rederal ciViliqn empiolgas and fdr,-ex-servicenien are. adminittet.ed. ..,,In'tr, e State, ..

agebotel ae.egenis of the United States t.ovelrilment. Vow ., '
-.., `_ 7. zt,. %.,..

.-- Federal. civiliansand military- wages 'are assigniid to Jthe .appropriate `State
... 7. ... .

airepcit in 'acicordance Ifith Federal law.' ...Thereafter, :eligibility for uneiliployMent, .

insuf. 4. benefits, end the ameunt of ,benefits paid are .de.teitined under+ the 'applica

ble Sate law. Thus,, the claims, of Federal civilian employees and extp icemen are ,

subject to- the same eligibility and lisqualificktign-prorissigut-as .thOSe Lied by
indiirlduari'ciliiiming 'benefit/a under a State unemployment in ce law.

a I
r '

705.01 nempioamen V.compensation for Federal employees (UCig).,-,Akun plpyed
Xediaral:'aiVilian, ifiorzicerus -eligibility is determined under the uneMplE4meni. insurance

Ilaw' of the State in which he last worked in Federal piirilian'Emiployment or subsequerit, 4.oprivate covered einplorientiin, the State of his reSidence deS, if employed outside :..

.the United States, under the law of the State in which -he resides when filing his
claim. . If eligible, Ile' is entitled to unemployment benefits' in the amounts 'and under
the conditions protrilletil.:by the State unemployment insurance lax*. Frindingsp3taining
to Federal civilian empIOIment., wages, and reasons for separation, are furnidhed, upon

. request, to. State agencies by the Federal employing Agencies. Each .State thereafter
;determines eligibility for benefits usider i.bePovisimisunemployment ,...-

insurance law.. c .....

. ..
705:02 'Unemployment compensation for ex--servicemen (UCX).--An ex*-serviceman's

eligibility for UCX benefits is deteimined under the unemployment insurance law of
the Stati in which he first files a claik which establishes a benefit year after" -
his most recent separation front_ active military service. All qualifYing. Federal

..s...mklitary service that occurred during the State's base period is considered. For
benefit purposes, an ex=perviceman' s. wages are determined on .the basis of hiii pay
grade or separation, using a schedule Yssued by....ike Department of Labor which
specifies the applicable remuneration for each pair grade. Benefits are not payable
during periods in which the ex-serviceman is eligible to ;receive certain subsistence

1',. or educational assistance allowances from the Veterand' Administration.
4 ..:

To qualify foi urposes, an ex-serViceman's leriod of active Federal
military service must otal 90 or more continuous days =lees he was separated from
service totaling. els than 90 days because of an actual service-j.ncurred. injury or .

disability. The. -serViCeinan must have been discharged or re ased under conditions
other than dishonorable; he must not have received a bad conduct discharge; and, if
an officer; he mustnot have resigned foe the good of' the -service.

: - .- ,,

. ,

- la
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Sihce 1972 three continuing F'iderial programs were enacted to provide-assistance
'or iidintive payments to o-wOrkers either,.totallyi or pattially unemployed as a result
of reasons that cannot be attributed to the actions %f pr4or employer. Un14ke
the Federal-State unemployment insurance systim, payments uftOr'these programs are
finanded'soleli through Federal funds and,the oonditionsito be.met fOr payment are

ibtaroverned by Federal 4w. i

8k)EA9NENN5RatEksAND

4
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r
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6 % . -
,

I

Trade A et)of-1974, ng other things, provides E.:. assistance toorkers. ..,i

Iwho eie,UneMployed dr under lOyed because. of the. adverse effect, of increased
a result of trade arrangements permitted under the Act. Direct worker

aegis' ce provided °Ey the Act consistsof trade readjustment allawanceb,relocation.
7andlob search allowances, and subsiStence aid transportation allowances daring °

'periods of referred training. ,-
I

. N iq

The Secretary of Labor has entered into agreements with State employment ip L. t.

.security: agencies whdreby such agencies will act as agents for. the Federal Government 1,

I

.
in paying'allowandes to eligible-workers. Payments.and addlinistrative costs are
paid from Federal funds. '

it,

.

.

I
.--,.

-.

805.01 Ce2'bj'ioation process.--workers.are certified as eliiible to apply for
- .

adjustment- assistance if a group oethree or more workers,,or a certified or
recognized union or duly authorized representative petitions the 'Secretary. of Labor
.for a determination vf eligibility to apply for adjustment assistance and the -..

Secretary determine's that the importation Of competitive foreign'products has con-
tributed importantly to the loss Of employment'at the firm mentioned in the workei's
petition., Claims-for trade readjustment allowances are to be filed in the, local k

office of the State agency most convenient to the claimant: The paying State is
the State in which the worker was last separated from adversely affected eiployment,
with.one exception. If the worker is entitled to State or Federal unemployment .

insurance in another.State,.this latter State is the paying State. The availability
and disqualification provisions. of the unemployment insurance law of.the TRA-paying
State apply to any worker who filet a TRA claim. Once determined, the paying State
remain the / same unless the 'claimant subsequently becomes eligible'for unemployment
insur ce in another State, or, if not, if he subsequently has another total oral
paitia separation from adversely affected employment in another State.
Associating the responsibility for paying TRA with eligibility for State or
'Federal unemployment insurance is intended to eliminate duplication.of payments
for the ramp week. The claimant's maximum weeks of TRA entitlement are reduced
for each week in which he is eligible to receive a payment of TRA, State or
Federal. unemployment insurance, railroad unemployment benefits, or a training
allowance. .

. /

805.02 Qualifying requirements.--To qualify foi these allowances, the
woikir must have bad at least 26 weileks of employment at wages of'-at least-$30
itysilk within the 52-week period immediately preceding his total or partial
separation. from adversely affected azployient.. Such 26weeks.of employment( must be in
adversely affected.aAployment with a single. firm or a subdivision of a single firm. 4

871 2 U 5



-.ALLOWANCE

'805.03 Duration. -- Generally, trade read4tmen allowances are payable up to
52 weeks; however; a er who is 60-years'of age or older when separated rom-
adverselY affected y receive up'to 26 addition weeks..,..of allowance .' To

permit the comprriT :approved training, up to 26 ad tional weeks of nefits
may be paid. In no se, however, may any one individual be paidelore than w
78 weeks of tradee-rea justment.allowances during the- life f ,a_ single certification.

805.04 Subsistence and transportation alr es. --An versely:Naffected
worker may receive TEA wh4.1e-underq9iniptraining,under any S te or other pr am
approved for him. Re may also receive subsistence,and transpo tation allow es
while Atending training under any other training under a Feder data to which he
is referred if such traihing to which he is referred is conduct at a facility
which is not within commuting distance of his.residence.

,
,

. ,

805.05 Relocation allowances.--Relocatitin allowance& are pay der the Act
'to.a total y separated worker who has no. reasonable expectation of s ing york

neither.sead hal mor temporary, an.thearea in-Which het:h:e. to rel cate.
31hin*the,arerie 'O`which he lives, and who has a bona fide offer of work yhjch is

Palcpation allowances consist of (1) a ituEp-sum paymeht. 2) 80 per ent of the .

expinses incurred in moving the worker, his family and household i'lifeo to'the , ..

looktion of his new job. In order to be eligible to receive relocation allowances
....o.

. the worker must be\eligible to receive TRA for the week in Which' the rel cation
allowance application is filed. '

w
.

, .

,
.

,

805.06 Job search altowances.--.Job searrIA allowances are "payable ei the At
. to a totally separated\ worker who has no reasonable expectation of securin work 4r1

,

the area in which he lives, and who has 'a reasonable ex#ectancy.of securin suitable
employment in the area \pf the' proposed cob search. - Job starch allowances nsist:
of 80 percent of the co et of the ncessary expenses inourreein tA job sear h:up to
a maximum of $500 under i single certification.

. 1
,

MD WORK INCENTIVE PROGRAM (WIN)
4

. 00

The'A.967 amendments to the Social.Security Act added a program under Pa4/C of
Title IV in connection with\Ald to DepeAdent Children'and Unemployed PareA4to
provide incentive and assistance to appropriate persons to become economically
independent through employment.

1 1

.

The Act establishes three priorities of asslagance. The first priority is to
. .

assist a worker to obtain amp oyment. If the worker cannot immediately be placed
in employment he may be place in training under a second priority. A worker not

, 'served under priorities'one an two flay be placed in'special work projects under

Prilbrity,three. .,

Workers under priority tw 'are provided.incentive payments semi- monthly in
the aMount.of $15 per payment.ciWorkers

employed in priority three may receive
supplemental assistance on a graduated basis related to the amount of public
rassistance otherwise payable tohlet taking into account earnings received in his

., /

lemployment in the special work rojects. Child care and expense allowances related.

!

Ito his participation in the WIN program also are provided under the Act.

8..15 DISASTER UNEMPLOYMENT AiOISTANCE GYP
1

1

- The Disaster Relief Acct of 1974, Publict,Law 93-288, Section 407, authorizes the
'President to provide to a y individual'unemployed as a result of a major disaster'
isuch'assistance as he de s appropriate while the-individual is unemployed. Paymentsc

I
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ALLOWANCES
ge

magerthiS Act are made by State unemployment insurance agencies under agreements
mi the Secretary of Labor.. o s for_both assistance payments and administrative

are provided by the Federa Disaster Administration (HUD) to the Secretary
in turn, makes .available `to the States.

.01 qigibility.--in gener
king:in those eas affected

0# that disaster, ar eligible for D

J re/pladaitent'Payiten -arid meet ceriai
.fiXed'within thir 'days of the, Gover
thp.unemployment t be directly cau d by the disaster; and individu is. must be

the Regulations provide thatAndividuals liVing
a major disaster', who are unemployed because
if,they are not eligible for Other 'Wage
requirement:2i. AppliAtions for DUA must be
r's.announcement of a disaster in the.State;

able andimiailable foe suitable work.

815.02: Itisaster ass
clisaistTer.usaistance per
the announced date. Of

e period.- -Each applicant establishes'a uniform
od beginning with the first day of- the Week that includes
e major disaster. During the disaster assistance period,

DOA is.availakaal to an individual es'long as his un 1 nt caused by the disaster.`
continues or until he is reemployed in a suitablePpot , but noslonger thantne
Year after the major disaster is 'declared.

1 g

-415.'03 Weekly assietance'amount..-7Excepi...tp the Canal Zone, Guam American
samoa and the Trust'TerritOry of the Pacific Islands, the weekly disaster unem-
ployment.-4:41!tance amount is whichel.Ter of the following is greater: (l)`' the

amount of the average weekly regular' unemployment compensation payment (inOluding
'allowance: f9r"dependents) in the State in which the major disaster occurred; or

' (2) 'the weekly amount to which an individual would have;.been entitled under the

% State lair for! a week of total unemployment all his work,and wages-beenlincluded
e loyMen 1nd,wages under such State law.mp

[

. or. [ i

.

,- 815.04 peduotione.--The disaster:unemPloyment assistance payable to an.applicant
for a wesk.shall be reduded by the amount. of any of-tile'f011owing that4an applicant.
hal received tor the week or would receive. for the week if he filed a. claim or

:i

application: (1) regular, additional,.or extended'unaployment CoMpenbation;
(2) trade re OUstment- allowances; (3) any compensation or.insurande from any-source
for loss of ages due.to_illness or disability; (4) supplemental!uneMployment.
benefits (8 ) pursuant to e.Collective bargaining agreement; (5) basic weekly

',allowances uwlder the'CaMOrehensive,EmploYment and Traiqpg Act of 1973; (6)-private
income'prote tioni (7) Workmen's compensation by virtue oe'death of, head of v

household; amid (8) the amonnt of.retirement. pension or annuity under a public or
private retirement plan or system li such amount is deductible under the State law,
In addition, the weekly DUA :amount will be reduced by-lb* amount of that the
Applicant darns in a week- as determined by applying to the wages the ing

allowance fbr\partial or part-total unemployzilent prescribed lair the applicable State

law.. 1TL
....,

it U.S. GOVERNMENT PRINTING OFFICE: 1978-261-017:43
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.(References are t sectior1s,
referve jcatesitleat
i

, )

'A

? INDEX

subsections, and tables. "Et seq." after a section
!he index item also applies to the sections).

ABC TEST: 115, Table 102
ABILITY TO WORK:( 405,"450, 460.05,
%Table 400
ACTIVELY 8EEKING WORK: 415,

Table 400.
ADDITIONAL BENEFITS: 335.06, 335.07, 460.04
ADMINISTRATIVE FINANCING: 205.05,

205.06--see also FINANCING
ADMINISTRATIVE ORGANIZATION: 500
,Advisory councils- -see ADVISORY COUNCILS
Apbeal authorities: 53,54 Table 502
Employment security, agencies: 505,
Table 500 4

Virgin Islands: 520 *

ADVISORY COUNCILS: 510 et
Table 501

AGENT STATE (Interstate Benefit): 345.1:01

AGRICULTURAL LABOR:
Aliens 121:01, Table 100
Excelusion: 125.01
Seasonal: -340

ALLOWANCES, TRAINING, 800 et seq.,
Aliens 125.01, 450.05, Table 100

ANNUAL WAGE BENEFIT' FORMULA--see
BENEFIT FORMULAS*.

APPEALS: 40b, 515, 630
Authorities.: 51.5

Constitution of initial and final
appeal authorities: Table 502

Hearings: 515.01, 515.02
APPROVED TRAINING:

Availability during: 420
Noncharging: 235

ATHLETES, professional, 450.04
AVAILABILITY:

Actively seeking, work: 415,
Tabli-400

Availability-for-work test: 410,
Table 400

Disqualifications, special provisions
related to: 430'.04, 450, 460.05,
Tables 406, 407

Full-time work: 410, 450.03
Seasonil workers: 340
Suitable work: 410
Training peri.,d during: 420, 440

450.03, 460.05, Table 400
Vacation period:- 410,r460.05

AVERAGE-WEEKLY-WAGE BENEFIT--see
BENEFIT FORMULA'S

'AWARDS, BENEFIT, (Colorado)f. 425

B

BASE PERIOD: 305 et seq., Table 300
see also LAG PERIO

BENEFIT AMOUNTi 320\et seq.
Computation of weekly amount:

' 320;01, Table 304
'F11.exible maxipum: 3 0.02, Table 305

Flexible minimum: 3 0.03
Maximym basic weekly benefits and

maselmum weeks of benefits for total
unemployment: Table 310

Weekly benefits for partial unem-
doTent: 325, 330.03, Table 306

Weekly benefits Apr total unamploy-.
went: Table 304

BENEFIT FORMULAS:, Table. 304
Annual wage formula: 320.01, 335
Average-weekly-wage'formula: 320.01,

335, 335.01
High-quarter 'formula: 320.01, 335,

335.01
BENEFITIPRATIO FORMULA (experience
rating):
Charging methods: 230
Definitions 220.02 .-

BENEFIT-WAGE-RATIO FORMULA
(exptrience rating):
Charging-methods: 230
Definition: 220.03

BENEFIT WAGES (experience
220.03--see also WAGES

BENEFIT YEAR:
Base period and benefit
Table 300

Cancellation:f 415, Table 300
(footnote 5)

Definition: 305.01
Duration: 335 et seq., Table 309
Lag between bade period and benefit

year: 305.03
Second bibefit year: 305.03,

310.04, 315, A30.03 '

Types: 405.01
BENEFITS: 300
.Ability to work:405, fable 400
Amount of weekly benefitssee

BENEFIT AMOUNT
Annual-wage formula--see BENEFIT
FORMULAS

Availability for work: 410, Table 400
Average-weekly-wage formula--see

BENEFIT FORMULAS
"Base period and benefit year
.Table 300

rating):

year

208.
x-I (August 1978)

/.



:misurnscailtinuia
CanZep.Ation or:ieduction: 425,
`430:03, 'Tables 401, 422, 403, 404
Charging:. 230. et seq., Table 205
Charging--EMployers Charged and
Benefits Excluded Fibm Charging: 235,
Table 205

Computation 320 et seq. , - Table 304
Depemdenti allowancesi:300 et seq.,
Tables 307,'308 .b

Determinations-409.
Disability iniurance,,Omporary pro-
visions: 620 at seq., Table

Disaster: 815 - -see EXTENDED DURATION ..

Discharge for misconduct: .435 et seq.,
Tablds-4027401 A

Duration of beneits-see DURATION
OF. BENEFITS

EligibilityL-see ELIGI LITY FOR
,Bg=tTS

1 duration: 335. 335.1%06,4

338.07,'805,- 815
Family class's' 320. dl; ,330.02,
.Talite6304 Ifootnote.i).

Federal Cilalian Employee:SI 705 at

INDEX

Feder61-State Extended: 33-5.06
_Flexible maximums: 320.02, Table 305.
Flexible minimums: 320.03
Fraudulent claims--see FRAUDULENT

CLAIMS
High- quarter formula-=see BENEFIT
FORMULAS

Ineffectively chai.gedi 205.06
Interstate: 345 et seq., T.

Labor disputes--see LABOR DISPUTES
Maximum weekly benefit: 120, 320.01,

335.03; 335.05, Tables 304, 310. --

Military service: 430.01, 705,
705.02,Table 410 (footnote 7)

Minimum weekly benefit: 320, 320.03,
335.02, Table 304

Noncharging: 235, Table 205
Nonprofit organizations: .250
Old-ages 460.03, Table 1110
Partial unemployment: .325,*Table 306
Postponement of benefitssee'
DISQUALIFICATIONS-

Qualifying formulap: 310 et_seq..
Table 301--see also EMOOYMENts WAGES

Receipt of other rmuneration-=see
DISQUALIFYING INCOME' .

Reciprocal coverage, agreements: 120.03
Recovery provisions: 455.01

4.

4

N.4%(

Reduction of: -430.03
Refusal of suitable enproyments Od et
seq., Table-404

Requalifying requirements: 310.04,
Table 302

Requirements to qualify--wage and
employment: Table 301 .

Retirement, effect of: 430.01, 460.p
Table 400. (footnote 4), Table 401
(footnote 9), Table 410

Seasonal workers: 340
State and local govefipantx 250
Supplemental: 460.04
Total unemployment: , 300, 320, Table 304
Training: 420, 440
Training.allowanc: 800, 815
Voluntary leaVingf

ee
430 at seq., 401

Waiting period: 315, Table 303
Weekly benefit amount--see BENEFIT AMOUNT
Weekly benefit foritotal unemployment:

Table 304 ' 4

Workmen's compensation: 44-.02, Table 410
BOARDS: X05.01, Table 500
BONDING REQUIREMENTS:
Cash deposits, 4mdgnt 4E: 250.01,
Tablet208 4%,t

Nonprofit organizatiOnss 250.01.
Table 208

C
CALENDAR WEEK: 320
CANCELLATION OF BENEFITS--see BENEFITS
CARE OF SICK RELATIVES -4moluntary

leaving): 430.01, Table 406
CASUAL LABOR (coverage): 115, Table 103

ING OF BENEFITS--see EXPERIENCE
RATING; BENEFITS .

Bails-period wages: 230.03
Employers charged and benefits excluded

from `charging: Table 205
Ineffectively charged: 205.02
Inverse chronological orders 230.02
Legal limitations: 320 et seq.
Noncharging: 235, Tahle205

-Omissionsi 235
' Poitponement of charges: 220.03,

235
CHARITABLE ORGANIZATIONS (covdrage): 110.01
CHILDREN:
15ependents' alIwances: 330 at seq.
-Leaving to care for, 4911.01,

Table 406
CIVIL SERVICErREG TIONS: 505.04

2 0
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INDEX

CLAINS_FOR
4.,.44ippiallsis 4

traUduk9n
4CPA.

"... 1 ITS:
515 et seq., Table 502

455 et.seq., Tables 408,

Inteistite: 345 et seq.
COLLEGE 12<02; Table 103
COAMIGODPsta COVERAGE
COMNISSION:,505.01;*Tab e 500
COMPEPSWILM-SOARATION r La

(experiewe rating)
eCharging:'230, Takao 2 5
Definition: 220.04

COMPUTATION. DATE: 245.032,-TAbles 201, 202
COMPUTATION OF. BENEFIT AMOUNT--see

BENEFIT AMOUNTS
CONTRIBUTIONS: df
Saris: 205 at seq. 7:- y

Credits against Federal tax: 205.01
Disability insurance. -see TEMPORARY
DISABILITY INSURANCE

Employees': 205.04,
Employers': 205.05
Employes' liability (number of
workers): 100, 105, Table 100

Experience-rating forMulas--see
EXPERIENCE RATING [

Government Entities: 254, Table 209
Interest PaYMOnts: 205.01, 205.06
Newly subject employer: 205.02

215.01, 215.02, 221:4, Table 202
Nonprofit organizati :

also REIMBURSEMENT
Penalties: 205.01, 205.08
Rates - -see RATE OF CONTRIBUTIONS
aefunds: 205.0f
Standard rates: 205.02
State employees: 250.02--see also
REIMBURSEMENT

Transfer of experience: 225, Table 204
Voluntary: 245.02, Table 200

(footnote 2)
Wage base, taxable: 205.0 able 200

COUNCILS:-510 et seq., Table
also ADVISORY COUNCILS

COVERAGE, '160
Agricultural labor: 125.01
Colleges: 110.02, 125.04
Disability insurance, temporary,
definition: 605

Elective.--see ELECTION OF COVERAGE
Employer-employee relationship: 115,
Table 102

ZmOloyers covered: 105, Table 100
Exclusionssee EXCLUDED EMPLOYMENT
Federal, by reason of: 110, 125.08
Federal civilian and militety: 705

et seq.

.

I

O

dbvernment employees: 110.02
Location of employment: 120
Maritime service: 125.07
Master-servant: 115, Table 102
Multistate4wdrkerissi20 et seq.
Nonprofit organizations: 110.01
62utside State; election of service

performed: 120.01
Outside United States, coverage of

services p4rformed: 120.02
Rebiprocal agreements: 120.03
Size of figm:.105, Table 100
Size of pa,ro14.: 105, Table 100'
State.coverage-under Fode;a1 unemployment

Tax Act:110, Table 101
State and local46vernments, cove/Age of

j 'service for: 125%08; Table 104
State hospitals: 110.02, 125..05; Table

104
State iilstitutions of higher

edUba ion:v 125.04 0

Un ities: 125.04...
RIMINAL PENALITIES; FRAUD: 455.02

r
DEFINITIONS:
"Agency: 505
Agent' S 345.01 -

Agricultural labor: 125.01
Alien: 450.0
Athletes, professional: 450.04
Availability: 410
Base period: 300, 305
Benefit rights: 300
Benefit wages: 220.03
Benefit year: 300, 305S.01
Coverage: 100
Dependent; 330.4
Di ability: 605
Disqualifications-425
Eligibility:400
Employer: 100, 105
Employing unit: 105
Employment: 120, 125

(Of
Family claps 330.02
Institutions higher education: 0.02
Labor dispute: '445
Liable State: 345.01
Marital obligations: 450.01
Misconduct: 435
Nonprofit organizations:
Partial unemployment: 300
School personnel: 450.03
Seasonal Work: 340'
State experience factor's' 220.03
Total unemployment: 300
.Wages: 205.01, 310 at seq.

D

110.01

210
1
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'.DEFINITIONS -- Continued
Waiting period: 315
Illek of unemployment (claims)

Calandar.and flexible: 320
DEPENDENT ALLOWANCES: 1p

.

Allowances: 330 et' seq.
Allowance for: Table 308
Children: A30.01

41Definition! anon C, Table 307
Family 'classe's: 1330.02
Limitf* 330.02, Table 308
Noncharging: 235
Partially unemployed workers: 330.03
Type, of dependents included under

provisiorin for: Table 307
Weekly. benefit-amount: 300, 320.011.

32¢,02 et seq., Table.304, 308 ""'

TIDE OF BENEFITS:
Notice of ineligibility: 400

DISABILITY EitmErms 600
Amount: 620.03, Table 600
Benefit ,f la, statptory provisions
of, six t ary disability ,

insurance laws: Table 600
Disquelificatteh: 625 et seq. '... .
Lengthening,.of base period and benefit'

year: Table 300 (footnote 10)
Tax, employees: 205.04- -see also
TEMPORARY DISABILITY INSURANCE

DISASTER BENEFITS:
Assistance period: 815.02,
Deductions: 815.04

1Eligibility: 815.0
.

Hawaii ,law: 335.07
Weekly assistance amounts: 815.03

DISASTER UNEMPLOYMENT ACT (DUA): 815 et.
seq..

DISMISSAL P Y: 460.01, Table 4f0

DISQUALIFY i 'ION:
Aliens 450.05
Athletes, professional, 450.04
Cancellation of benefits:. 425,
Tables 402, 403"

Fraudulentbolaims: 455 et seq. ,

Frfudulent misrepresentation: -455 at
ipeq., Table 408

'Labor disputes: 455 et seq. TIable 405
Marital obligations: 450, 450.02,
'Table 406
Misconduct: 435 et seq.,Table 402- -

see also gross misconduct, Table 403
Omission of charging: 235, Table 204

'i,
Refusal f suitable work: 400, 410,
425, 4 , Table 404

Reduction of benefits: ,425, 430;03,
.435.01, Tables 401-404

School personnel: 450.03, Table 407
Students: 450, 450.02, Table 407

L4P

INDDC

1

e

oluntary leaving: Iii,00, 430 et seq., i'

Table 401 ,..,
...-

DISQUALIFYING INCOME: 460 et seq. Table 410
Dismissal Payments: 460.01, T le 410.
Old-age insurance: 460.03, T e 410 .

Pensions: 460, 460.03, Table 1
Retirement payments: 460.03, T le 410
Relatiopships.with other statutory pro-

mo visions, 460.05
Supplemental unemployment insurance.

pay: 460.04
Wages in lieu of notice: 460.01, Table 410
weekly benefits, effect on, of 'receipt by

Clailmants: Table 410
Workmen's compensation payments: 460.02,.

460.05, Table 410
DOMESTIC SERVICE-(coverage): 125.02
DURATION OF BENEFITS:
Benefit year, duration in: Table 309

,opependents' allowances: 335.05
Exteided'duration: 335.06, 335.07
'Maximum weeks of benefits: 335.03,

Tables 309, 310
Minimum weeks of benefits: 335.02,

Table 309
Potipntial benefits-106 335,05, Table 309
Unita= duration: 335, Table 309
Variable duration formulas: ,a35.01

4

EFFECTIVE DAY (New York) :
Computat n f benefits:
Waiting er : 315

ELECTION OF
Excluded employme;ts:

Tables 103, 104
,Maritime workers: 125.07-\
Recibrocal coverage arrangements,
Self-emplOyment: 125.10, 615.02
Service performed outside Stab:
Service performed outsiderUnited

States: 120.02
IGIBILITY FOR BENEFITS: 400

320, 445.03

4

100, 125, et Seq.,

120.03

120.01

IjAbility: 405, Table 40b
Ability to work, availability for work,
and seeking work requirements: Table 400

Availability: 410, 415, 420, Table 400.
Disability insurance', temporary: 600 et'

seq.
Disqualificatio,--see DISQUALIFICATION
Registration for work: 400, 405
Requirements: 305 et sec!'" 310 at seq
400, Tables 301, 400

Requirements (Title XV): 700 et seq.
Training, durikg: 335.03, 420

2'!
4
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4111ZINCY,.STATE OF:

tional benefits--see DURATION OF
c. BENIPITS
`Rats reduction: 240.01
Waiting period-suspension: 3;5

EkPLOYEES:
'Contributions: 205.04
Federal Nrumentalities: 125.06
Wonresiden 120 at seq.e4410
Salesmen end,agents; Table 103

''.,.EMPICXER:-EMPLOYEE RELATIONSIP:' 115
EMPLOkEES:
Charging of benefits: 130 at seq.,

Table 205 - 4
'Contributions - -see CONTRIBUTIONS;
EXPERIENCE RATING,

Coverage- -see COVERAGE
Election of coveragesee ELECTION

or COVERAGE-
Newly subject:' 215.01,.Table
Seasonal: 340
ifilise-lof.firm: 105, Table 100
Transier of experience: 2J5, Table' 204

EMPLOYING UNIT DEFINED: 10, . c2lw

EMPLOYMENT:
Excludedsee EXCLUDED EMPLOYMENIS
Experience- -see EXPERIENCE RATING
Interstate: 120.01
Location of: 120 et seq.
Maritime: 125.03e
Partial: 235, 325
Qualifying: 300, 310 at seq.,

Table 301 .
Reciprocal`agreements : 120.03
Requalifying: 310.04, Tables 302,
401 (footnote 6), 402 (footle 5),
404 (footnote 4)

Requirements to qualify for benefits,
wage, and: Table 301

Seasonal: 340
-Stepdown provisions: 310.01
Suitable: 410, 440, Tables 400, 404

EMPLOYIErT SECURITY AGENCY: 505 et seq.
EXAMINSOC: 515 at seq.--see also APPEALS
EXc UDED EMPLOYMENTS: 125 at seq.,

able 103
A icultural labor: 125.01
Domestic service: 125.02
Election of coverage: 100, 125.09

202

INDEX

Federal instrumentalities: 125.06
V'

nsurance ag ts: Table 103
'.1.

i(Maritime wor s: 125.07 .

rofit org l mations: Table 103
Air Pitients in hospitals: 125.05

Real estate brokers and commission
salesmen: ,Table 103

Relatives,service: 125:03
"elf - employed: 125.10

Elected or' appointed public- officers:
Table 104

Student nurses and intern: Table 103.
. Students:. .;125.04,- Table 103
St ents' spouses:.125.04, Table 103

EXP RATING:
puliging of benefitei 2: et seq.,

Table 205- .

Credit certificates: 220.05, 245
Federal and State,requirementes 215

et'seq. 4

Fo2Mula--Year of benef1ts, zontription,
and payroll used in computing: 220L

4 :Table 203
AX6mIlas:
'..enefit7ratio: 220.02
BenefitL44ge-ratio: 220.03
Compensable-separations: 220.04
Payroll7-mariation: 220.05
Reserde-ratio:. 2

Nonchargingsee NO
Provisions, summary o

131

ING 0P BENEFITS
Table 200

Rate reduction: 240 et seq.
Rate.schedules: 245 at seq.
State provisions, utation.date,

effective date fo neW rates: e 202
Successor employer: 225
Transfer of experience: 225, Table 04

Employer rates: Tables 202, 203
EX-SERVICEMENunemployment compensation:

700 at seq., 705.02
EXTENDED 'BENEFITS:
Additional Unemployment Compensation

Benefits Law--Hawaii-disaster: 335.07
Duration--see DURATION OF BENEFITS
Federal-State: 335.06
High unemployment trigger: 335.06,

335.07, Table 309 (footnote 3)
State: 335.07
Training, approved: 335.03, 420, 800

et seq.

2'1'
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INDEX

rammicmilms (ftpexiaente allowances):
330.02, Table-304 (footnotes l,. 8),

H601. 306 (foothote 6)
7101600--~ AGRICULTURAL LABOR
FEDMMAL CREDIT, ADDITIONALs 245.01
FEDERAL siercitipss, wasmnorpourr
COMENEATI9N FOR: 700 et'seq., 705.01

ritrammswart EXTENDED BENEFITS: 335.06'
Manz. orichninn ALasadiCES AHD READ- -

.ADJUOTMEM2 PROGRANS4 SOO
FEDERAL- 1' 11114 ACT--see

SOCIAL 'OLD-AGE AND
sumwomir

Coverages 1
Table 101,
4/5.. 9)

Dismisical pays 460.01
loyers subject"467' 100

Lligb

ibilitycand disqualification: .440
lusionss/ 125 et 'Mg.
le wage base: 205,03, Table 200

- Vacation Pay: 460.05
LINANCING--nee ale° CONTRIBUTIONS; RATE

by CONTRIBUTIONS; TAXATION:
Administration: 205.05
Charging.or norsphargifig of benefits:

see EXPERIENCE RATING 1

w,Diiability,insur4ncee temporiry: 615
'et seq.'

EMployee'CLntribution: 205.04,
615.02 A

"Employer contribution:-.205.01, 230
et seq., 615

Extended benefits: 205.05, 335.06
63gomirience ting--.seip EXPERIENCE
RATnci _

?....
i

FederaliUnemployment-TaX Actsee
FEDERAL UNEMPLOYMENT TAX ACT

Formulas for, rate determination--see
EXPERIENCE RATING

Funds,
,Sources: 205 et seq.

0 et seq.,
3 (fotnotes

"A 41

200,
2,

Types of: 210.
State Administrative fund, special:
'!205.06

Temporary disability-insurance:
615 et' seq.

Government entities: 205.02,
Table 209

,Nonprofit oFganizations: 250.01
Payroll tax 200 et seq.
Rates and rate schedules: 245 et seq.
Reimbursable--see REIMBURSEMENT
Social Security Act--see 60CIAL
SECURITY ACT

a

'

1".

4

Spbcial provisions for financing leml4fits
. ,o nonprofit and State and local dvern-

ment loyees: 250 et see
State f special: 205.06
Supplemen 1 employment benefit
payment 460.04

Tax rate: 200, 205.05
Transfer of employet's experience: 2251'
Unemployment st Fund, Federal: 205.05

FLEXIBLE MAXIMU AND MINIMUMS- -see
BENEFIT

FLEXIBLE WEEK: 320--see also WEElmi
FORMULAS- -see BENEFIT FORMULAS; EXPERIENCE'

RATING
FRAUDULENT CLAIMS:- '455 et seq. 010

-iminal penalties: 455.02
5lsqualifibition for, mibrepresentation:
;455.03

DisqUalAkcation, special provisions
for fraudulent mispresentatioi( to

. obtain benekits: Table 409
Duration of disqualification: 'rable 409

7 Penaltiespv-misrepresentationi Table 408
Recoveri, provisions: 455.01

FULL-TIME WORK--see' AVAILABIL1TY
- FUND--see FINANCING

GOOD CAUSE FOR VOLONTARY LEAVING: 430.01,
Table 401

GOVERNMENT EMPLOYEES - -see COVERAGE;
FEDERAL EMPLOYEES

GOVERNMENTAL ENTITIES:
'Financing, 250, Table 209

GRATUITIES (tips) --see WAGES

HEARINGS--see APPEALS
HIGH-QUARTER BENEFIT FORMULA--see BENEFIT;
FORMULAS

HIGHER EDUCATION, INSTITUTIONS OF--see
COVERAGE

HOSPITAL BENEFITS: .Table 600 (footnote 3)
HOSPITALS, EMPLOYMENT IN--see COVERAGE--
Nonprofit -

tr.

ILLNESS: 405, 430.01, 43.0.04, Table 400- -
see also AVAILABILITY

INCOME, DISQUALIFYING: 460 et seq.,
Table 410

INSTRUMENTALItIES:,
Federal: 125.06
State: 110.02

2 -Th
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INSURANCE AbEN:5g0.4able 103
=TERNS (Cover : Table 103
MEREST: 205, 205.01,
INTERSTATE BENEFITS:

V Claim's: 345 at seq.
. Interstate benefit paypent plan:

345.61
Nage-combining arrangement: 345.02

INVERSE CHRONOLOGICAL ORDER (charging
- of benefits): 230.02, Table 2b5

(

LA40R.DISPUTEI 0

Benefit disqualification: 445 et seq.

NDDC

Disqualification for unemployment
due tot, TSple 405

Suitability of Employment: 440
LABOR REPRESENTATION ON COUNCILS-i 510.02
LABOR STANDARDS (FUTA): 440
LAG PERIOD: 305.03, 310.04
LAYOFF: 430.01, 445.04
LIABLE STATE (interstate b efits):

345.01
LIATATIONS'OF CHARGES: 230.02--see also
CHANGING or BENEFITS

LOCATION OF EMPLOYMENT: 120
LOCKOUT: 445.01, Table 405

----%\±IT

*TAL OBLIGATIONS
isqualification: 450.02, Table 406

EKE SERVICE: 125.07
MASTER-SERMANT RELATIONSHIP: 115,

Table 102
MAXIMUM AND MINIMUM BENEFITS--see

BENEFIT AMOUNT
MERISPSELECTION OF AGENCY EMPLOYEES:

505.04 V
MILITARY SERVICES:
Coverage-ex-servicemen: 705.02
Nondisqualification"for entering:

° 430.01
.

Pension for: Table 410 (footnote 7
MISCONDUCT, DISCHARGE FOR:

.

Disqualification: 435 et seq.,
Table 402

Gross misconduct: Table 403
Noncharging: 235, Table 204

MISREPRESENTATION TO OBTAIN BENEFITS: 455
at seq., Tables 408, 409

MULTISTATE WORKERS: 120 et se

M

NATIONAL oommrssAouoN UNEMP
INSURANCE: 45&03

NEWLY SUBJECT EMPLOYER: 205.02, 15.01
21502,'220.04, Takle162

NONCHARGING OF BENEFITS: 5 T
NONPROFIT ORGANIZATIONS:

Table 103
NONRESIDENT
Availabilit 41JR

Coverage 120 at seq.
NOTICE OF D RMINATION: 400

0
et

ft*

-OLD-AGE AND SURVIVORS INSURANCE -see
SOCIAL $ECURITY ACT:

Able and available provisions, relation-
ship with: 460.05

Benefits: 460.03, Table 410
Disqualifying income: 460
EXclusion from taxable wages: 205.01
Quarterli, reitrts: 300

ORGANIZATION, STATE ADMINISTRAVE:
Self-employed: 125.10

Advisory councils: 510 et seq., Tab 501

Appeal authorities: 515 at seq.,
Tables 502-A, 502-B

Independent commission or board: 505.0
Table 500-A "

Independent department of State
government: 505.02, Table 500-B-

In State department of labor or other
agency: 505.03, Table 500-C 4

Person:30E' merit selection:. 505.04
"OVERPAYMENT BY EMPLOYER: 2Q5.01
OVERPAYMENT OF BENEFITS: 455 at seq.

le 205
250.01,

P'
PARTIAL UNEMPLOYMENT:

Benefits:* 300, 325, Table 306
Charging: 230, 235
Definition: 300
Dependents' allowances: 330.03,

Table 308
Waiting period: 315

PARTIAL TRANSFER-employer's'experience:
225, Table 204

PART-TIME EMPLOYMENT: 235, 325
PAYMENTS - -SEE, BENEFIT AMOUNT; BENEFITS

214
x-7 (August 1978)
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INDE)fr

mica, SMPLOOOR'S TAXABLE--see
EXPERIENCE RATING -

PAY .L ATION PLAN: 220.04

Charging, wasion dfs 230
Failure to pay oontributions4 205.01
FraudulentaisespresitntatiOtor non-A
disclosure: 455'et seq., Tables 408,,
409

PENSIONSI)
As disqualifying income: 46O, 60.03,
-Table 410

PERSONNEL--surit(Zelections 505:t4
POOLED-FUND LAW: 210
PRIGNANCYs 605.01 -

PRIVATE UNEMPLOYMENT COMPENSATION
.PLANS: 460104

Q

QUALIFYIAGEMSMOYMENT6-4:0 4MPLOYMENT
QUALIFYING WAGES--ies ES Is

R

RAILROAD RETIREMENT BOARD:
RATE OF CONTRIBUTIONS:
Computation date: 245.03,
.202

Exparience rating: 220 at
Table 200

Fund, type of: 210
Maximums' 245.05, Table 206.
MinimuMs 245.04, Table 206
Rate reduction:
Individual employers: 240.02
Requirementot 240 et- seq.
Schedules (prerequisites for) :

240.01
Voluntary contributions: 245.02

Rates and rate schedules: 245 at seq.
Standard rate: 205.02
Suspension-of reduced rates: 204.01,

Tables 206, 207
Taxable wage base (TDI): 615.02
Taxable wage base (UI): 205.03,

Table 200.
READJUSTMENT PROGRAMS: 800
REAL ESTATE AGENTS (coverage): Table
RECEIPT or OTHER REMUNERATION- -see

DISQUALIFYING INCOME
RECIPROCAL AGRZEMENTSs
Election of coverage: 120.03
Interstate plans: 345 et seq.
Noncharging: 235

tl

legtomm or BENEFITS: 455.01
-REDUCED RATES, SUSPENSION Or--00411 RATE ,5W

CONTRIBUTIONS .

,...

REDUCTION OF !SENEFITS see. BENEFITS s;
430.03

REFEREE: 515.01, Table 502-a-...

REFUSAL OF SUITABLE WORK:,c ,

'Disqualification: 440 ii`seq.,
table 404N_J ,

Omission from chargin6: 235, Table 204
REGISTRATION FOR WORK: 405, 41'
REIMBdikSEMENTs 250 et seq., Table 208

= Local governments: 10.02, 250.0

i

' Nonprofit organizati ns: 110:bli,250.01
State governments: 10.02, 250.02

RELATIVES:
Personal reasons for voluntary

quit: 430.01, 450.01,..Table 406
Ser$4:: for: 125.03

=LIG ORGANIZAMMNS (coverage): 110.01,
110707%°1

v-itEpREMIcJINERATION

iumOTHER

THAN CASH: 205.01
RTS TO smAny or LABOR: 505

\\ REPRESENTATION ON COUNCILS:
Advisory councils; 510.02, Table 501

\ Appeal authoritiess 515 et seq.,
\ Tables 502-A, 502-B
1EQUALIFYING EMPLOYMENTsee EMPLOYMENT
REQUEST WAGE REPORTING: Table 300

(footnote 4)
RESERVE-RATIO FORMULA (eXperience rating):

Charging: 230 et seq., Table 200,
C,T=Ition rates--see RATE OF
BUTTONS

Definition: 220.01
RETIREMENT PAYMENTS: 460.03 4

Effect on weekly benefits: Table 410
Involuntarily retired: 410, 430.01,
Table 400 (footnote 4)

Military pension exceptions: Table 410,
(footnote 7) ,

Voluntarily retired: 430 et seq.

SALES1 AND AGENTS (coverage)': Tabu 103
SCHOOL PERSONNEL: 110.02, 450.03,
Table 407

103 SEAMEN: 125.07
SEARCH FOR WORK--see ACTIVELY SEEKING WORK
SEASONAL EMPLOYMENT:
Agricultural labor: 340
Availability-for-work test: 340
Benefit provisions: 340
Charging: 235

x-8 (August 1978)



INDEX

SEASONAL EMPLOYMENT-Continued,
Restrictions on payment of bene-

v fl.tss 340
INCESSART OW LABOR:
Agreements with States to administer

UCFE and UCX programs: 705
Personnel, State standardst 505.04
Report'requirements: 505

SELF-EMPLOYMENT: 125.10, 615.02
SEPARATErKSTABLISEMENTSsee COVERAGE
SIZE gr FIRMS COVERED: 105, liable 100

SECURITY ACT: 100, 205.05,
55.01, 300, 460.03, 505, 505.04, 515,

) 8 -see also FEDERAL UNEMPLOYMENT,
TAX ACT; OLD-AGE AND SURVIVORS
INSURANCE

STABILIZATION OF EMPLOYMENT--see
Expiausecz imSING

STANDARD RATE 205.02'
STATE ADVISORT"COUNCILS: 510 at seq.
STATE DSOINTMENT OF/LABOR: 505.03,
Table 500-C

STATE EMPLOYEES: 110.02, 250.02,
.Table 104 -

STATE EXPERIigEr4ACTORsee EXPERIENCE
RATING -- Formulas

STZPDOWN PROVISION FORMULA FOR
BENEFITS: 310.01, Table 301
(footnote 2)

STRIKES- -see LABORDISPUTES
STUDENTS:
Availability for work: 420, 450,

450.02
Disqualification: 40.02, Table 407
Employment exclusion: 125.04, Table 103
Studedt nurses and interns: Table 103
Students''spouses:- 125.04

SUCCESSIVE
Table 302

SUCCESSOR EMP
225,. Table

:4 1:1- IT YE R: 305.03, 310.04,

(experience rating):

SUITABLE ITT: 410, 440
SUITABLE WORK: -

'Availability for: 410, 440.02
Limitation on hours: 410
Refusal of: 440 at seq., Table 104

SUPPLEMENTAL UNEMPLOYMENT BENEFITS (SUE),
effect of: 460.04

T

TAX RATE--see RATE OF CONTRIBUTIONS
TAXABLE WAGE BASE--see RATE OF
CONTRIBUTIONS

TAXATION: 200 - -see also CONTRIBUTIONS;
FIMPNCING

TEACHERSsee SCHOOL PERSONNEL'S

- .

TEMPORARY DISABILITY INSURANCE: 600
Administration:

Agencies: 600
Appeals: '630
Certification of disability: 630
Claims procedures: 630 \ de`

Costs: 615.04
Base period: 620.01, Table.600
Benefit formula provisions: 620 aft 1eq.r
ale 600

Ban it yisarr 620.01, Table §00
Contributions: 615.02
Coverage: 610
Disability defined: 605
Duration: 620:03, Table 600
Eligibility:
/Effect of other s 625.03
Qualifying wagenTsployment:

620.02, Table 600
Unemployment insurance benefits,

relation to: 625.01
Workmen's'compiInsation, relation '

to: 625-"02

Employee's coliributions 600, 615,
615.02

Exclusions: 605.01
Financing: 615 at seq.
Laws for administering, type of: 600
Private plans:
Administrative cost: 615004
Benefits: 620.06
Coverage: 61:0

Taxable wage base: 615.02
TEMPORARY EMPLOYMENT: 230, 230.03, 300,
'325, Table 306

TITLE 5, Ch. 85, U.S.C., 8501 et seq.:
Ex-Servicemen's unemployment

compensation program: 705.02
Federal civilian employees unemploymdnt

comAtiensation program: 705.01
TRADE EXPANSION ACT: 800; 805
TRADE READJUSTMENT ALLOWANCES (TRA): 80 ,

et seq.:
Administration: 805
'Certification for eligibility: 805.01
Duplication of'payments: 805.01
_Durations 805.03
"paying State: 805.01
Qualifying requirements: 805.02
RedIction of benefits: 805.01
Ref cation: 805.05
Subsistence and Transportation: 805.Q4

TRAINING:.
Allowances: SOO at seq.
Availability: 420

TRANSFER OF EMPLOYERS' EXPERIENCE: 225,
Table 204

2(:62-9 (August ',1978)



TRIMER roR maturiso DURATION BENZ-
PM: 335.06

U

INDEX

1:16,* UNEMPLOYMENT: *
Maxim= befit weekly benefits and
maim= weeks of total unemployment,
number of States: Table 310

Partial: 300, 325
300, 320

Maekly benefits for partial: Table 396
Weekly beeefi for total: Table 304

UNEMPLOYMENT CD ATI01f -

Rx-smaczpReg (ucx): 705.02
01101MOMOYNAT 00110MMWMCOVI FOR FEDERAL

CIVILIAN EMPLOYEES (UCFE): 705.01
UNEMPLOYMENT MST FUND, FEDERAL: 205.05
UNIFORM RimzriT YEAR: 305.01, Table 300
UNIFORM DURATION: 335, Table 309.:-see

also DURATION or BENEFITS t

UNIVERSITIES--see COVERAGE

V

VACATION PAY -- disqualifying
income: 460.05

VACATION PERIOD -- availability
during: 410:

VARIABLE DURATION: 335.01, Teble'30§
VIRGIN ISLANDS: 520 .

VOLUNTARY ELECTION or COV3RAGEsee
.ILECTION OF COVERAGE

VOLUNTARY LEAVING:
Disqualification for:
Table 401

Employer or employment causes: 430.01,
450

Exceptions to disqualification: 430.01
Good cause: 430.01
Omission of charging: 235,-Table 205

430 at seq.,

-

.....COMBINING (interstate arrange-
ments): 345

WAGES:
Benefit wages (experience

rating): 220.03

e-
Defined: '205.01, 310 at seq.
Dismissal payments: 460.01, Table 410
Gratuities (tips): 205.01
High-quarter: 310.01
In lieu of notice: 460.01,-Table 410
Lag period: 310.04
Limitation to $6,000: 205.01
Military service: 705.02
Other than cash: 205.01
Pensions: 460.03, Table 410
Qualifying: 300, 310 et seq.
Records: 225, 300
Reqdalifying: 310.04, Table 302
Request reporting: Table 300 4

(footnote 4)
Requirements to qualify for benefits:

310 et seq., Table
Self-employment: 125 10, 615.02
Stepdown provisirs: ,310.01, Table 391

(footnote 2)
Supplemental unemployment benefits:

460.04
Tax basesed RATE or CONTRIBUTIONS
Tips: 205:01
Vacation pay: 460.05
%Workmen's compensation payments: 460.02,

Table 410
WAGNER-PEYSER AC7; 505
WAITING PERIOD: 300, 315

Requirements: Table 303

300,

WEEK:
Calendar: 320
Employment: 310.03
Flexible: 320
Disqualification: 425, Tables 401

(footnote 5), 402 (footnote 4), 404
(footnote 3)

Uhemployment: 320
Waiting: 315

WEEKLY BENEFIT AMOUNT--see BENEFIT AMOUNT
WORK INCENTIVE PROMRAM101330: 810
WORK REGISTRATION: 400, 405, 425
WORK SEARCH--see ACTIVELY SEEKING WO?tK
WORKMEN'S COMPENSATION: 460.02, -

Table 410
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