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In the Fedexal-gtate lyltcm ot unemploympntrin-urnnod..-:nbli-hod in thij couﬂgg

“undexg, the. Sooill Security Act, the individual States have been free tb‘devolop ‘+the"

plrtiaullx ‘Program-that seems best adapted to conditionl prevailing within the“State.“

Con-oquontly, no: two Btato lqw- are alike. v . )
It is important thaq tho public know the*detéil- o! the -mplo ent security pro- L9

gram - and understand how it' functions as a part of' the Nation's comprehensive system ° 2

of sovial insurance. The Compabison of State Unemployment Ineurance Laws reports

Btate by Btate the types of workers and employers that Are govered under-th State

law; the methods of-financing tha program; the benefits that are payable; yhe ‘ S

'-conditionl to bc”hmt for payment; and the administrative oxqanizations e lished’

to do the job. ‘8uch specific. technical information is essential to an' erstanding”
©f how the cmplo ent security program can make its maximum contribution to :Lnd:l.v,'l.dual
and fngdly sepux y as well as to tho ltability of business and of the economy in ..

q.nornl. - i : X .
D -‘\.'.u e ‘|. '3 . " s .

R whilo.th. Cbmp&r%ton .nlIYIOl primarily tha ‘State stati a-,‘in'certaln cases in
which general statements in the statutes are implemented by" cific statements in

‘rules, regulations, opinions of attorneys general, or court ddoisions,-the latter

B

axe 1included with notes indicating their. sdurce. °

- o
»

In the text and tables, "State". includes the District of Columbia, the s

-Commonwealth ‘of Puerto Rico, and the Virgin Islands in accordance with the definition

“of Btat. in. the Social socurity Act and the Federal. Unemployment Tax Act. - )

-

/

V- ‘The_ Rlilxoad Uncmploymont Inlurnnca Act, which {is agminiltered by the ﬁE&I&oad ' )
n.tiremnnt Board for railroad workers, is outside of the Federal-State syat of ‘

‘ Unemployment ins ge and is not included in this comparison. Benefits are payable

" to railyoad wor Eor unonploynont due to sickness as well as to lack 6% work

‘under a Federal gu}n applicable thxoughout the country. .

Q‘ ". ) [
8ix StAtOl provide“benefits for unemployment due to nonoccupationa} disahi¥1ty
as well as for uncmployman due to lack of work. “In California, New Jersey, Puerto
Rico and Rhode Island, the/programs are ddministered by the unemployment insurance
agencies. The Hawaii tnw is administered separately from unemployment insurance
by the Temporary Dilnbil ty Insurance Division of The Department of Labor and . oL

- Industrial Relations. The .New York law is administered by the. State workmen's

chapter 600. -

compensation agency. Thé- 1gw- “of these six States are compared briefly'in

Since the Buto omp:l.oynont .ecurity aqencies n.t‘ administering the unemploy:nent

insurance provisiond aof. ch. 85, title 5, U.8.C., the traininq allowance and :
assistance provisions'of the Trade Expansion Act (19 U.8.C. 2001), the Work VY
Incentive Program (42 U.S8.C. 602), and the'Disaster -Relief (P.L. 91-606), a .
brief description of these Federal programs is included in apters 7?3 and 800.
’ ' ' " . ) \ a * . o .
/ ) . : . . . - - .

. _ _ AT Y

. 3 o . Q . R r . <

. . S J'J. . ' . . ‘ : L 9

B ko

» . v ) r I- 111 Q\ . . L i‘ P -
. - 4 "~
. ~ ' . - T




PREFACE . L

A

list of tables can be found at the front*of.'
the docudfent. The eight chapters of the Comparison desl with the follpowing major

- subject areas: Coverage (1) Taxation (2); Beénefits (3); Eligibility (4y 7,
Administration (5), Disability (6); Fe¢deral Claims (7); and Readjustment
Allowances (8). The numbers in the rentheses are used as prefixes in the page

- nunbering -for each of these chapters and appear as tho firl number in th. tabl
ncconpan{inq each chapter. / . ‘

) It is plnnnod to update the matierifl samiannually ‘and only paq.s which, rcquire
modification will be 1--und. These /pages will be distributed under’' cover of a

~ transmittal letter. ' 4 . <

‘The Comparison has been issu solely for informational, reference, and research
puposes. « It should not be considared an official ihnterpretation of the State ’
unemployment insurance laws. The .State statutes must be congulted-for the full text
of Btate lnwc. The State rules and regulations, opinions of attorneys general,
and administrative and court decisions contain the official intarpretation- of these

1“.. ~ L - : . P

The Cbmpariaon hns'b-on preparod by the legislativa Policy, P;:gram Devolopmonc
and Library.Service Staff &6f the Office of Research, Legislation and Program
Policies in the Unemployment Insurance Service. It supersedes the Comparison of
*s%atc Uhcmplaymunt Ihauranae Lqps.which was lssued on Jamuary 1, 1972.

' " . - -
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. 100. COVERAGE ’
The coverage provisions of state loyment insurance lawe determine the
employers who are liable for contribution the workera who accrue rights under

the lawe. Rxoept for nonprofit organisations and gover tal entities, coverage
is defined in tezrms of (a) the sise of the employing unit’ payroll ot the number
of days or weeks worked during a calendar year, (b) the contractual relationship ‘
of the workers to the employer, and (¢) the place where the worker is amgloyed. .
Coverage under the lawe is limited by exclusion of certain types of employment. \
In most States, however, coverage can be extended to exoluded workers under )
provisions which permit voluntary election of coverage by employers. -

' 4

. The ooverage provisions of the state laws, in general, have been influenced -
by the taxing provisiofs of the social Security Act, now thy Federal Unemployment
Tax Act (FUTA), since esployers who pay contributions under an approved State .
uneEploymsnt insurance act may credit their Stste condributions against a specified
pexocentage of the rederal tax. '

other ge provisions are influenced by the requirements of the Federal law -
which provide, as a oondition for approval of the State law, that certain services,
although they continue to be excluded from Federal coverage under the PUTA, must
be covered under the State law) i.e., service for most nonprofit organizations and
sexvice performed for governmental entities. Prior ¢to 1936, the Federal law was
appliogble to amployers of eight or more workers on at leagt l.4ay in each of
30 different weeks in a calendar year. The size-of-firm criteria was reduced to
four in 1956 and to one in 1972. In addition, except for emgployers of agricultural
labor and domestic servige, the PUTA is now applicable to employers who during
any calendar quarter in the current or ismediately preceding calendar year paid
wages of 31,500 or more, or to employers of one or more workers on at least 1 day
in each of 20 weeks during the current or immediately preceding calendar year.
In the case of agricultural labor, the PUTA applies to employers who paid wages in
cash of 320,000 or more for agricultural labor in any ocalendar quarter in the
current or preceding calendar ysar or who employed 10 or more workers on at least :
1l day in each of 20 different weeks in the current or immediately preceding e
calendag year. As for domestic service in a private home, local college club, or
local chapter of a college fraternity or sorority, the PUTA lies to any employer
who, during any calendar quarter in the current or preceding’calendar year, paid
wages in cash of $),000 or :oro for domestic service. (Table 100)

The Federal and State definitions of employment exclude certain fypes of servige
from coverage (sec. 125). Since 1939 railroad workers have been excluded from
coverage under the Federal-State system and covered by ‘a special Frederal unemployment
insurance program administered by the Railroad Retirement Board. - )

106 Em..ovsns.(bm

The coverage provisions of most State laws utilize definitions of loying unit
and employer. The employing unit is the more inclusive term) it is any iRdividual or
any one of specified types of legal entity that had one or more individuals
perforning service for it within the State. All employing units are subject to the
act with respect to the furnishing of required reports. An esployer is an esiploying
unit that meets specific requirements and hence is subjett to contributiors and its
workers acorus rights for benefits. . ' ,

) >
) . . _
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N “rha employar"covered is determir)ed by. the number of days- ox weeks a worker is " R

emgloyed ox the amount eof the employeér's qudrterly or. yearly pai}roll ¢ Originally, ' <,

. ano-t‘ Btate laws cofered ‘only those emplqyers who, wzthin a yegr,, Jiad eight or more . -" *

uprkets in, akch of 20 weeks. . This was due. ‘largely. to the poverage provisions of .

* - the PUTA. -As. the Statesf gained experience in adminigtexi unemp‘ioyment .i.f'f\urance o;‘;

) " s aré cevered under the FUTA, the employer must,pay bhe Sull ‘Fedel al’ tax,

»

and as a. result of the 1954 and’ 1970, amendxhents tq_ t;he FfJT smadl ima have . =
boan brpughﬁ‘ under thé ‘acgts in all States., - - . e "% . - .
% X b.n&"L . ( DR B f 'y
. Th:l.rt.y-ode'Stat:es ‘have: adopted 'the Bede:l‘:al definition of- emplg?ery :L.u., a - Je s
qulrterly payrpll of $1,500 in-the’ calendar year or preceding Tgalendg year ‘- ’
or ono woxker in-20 yeeks. Eight Stgteé provide the broadest pogsibile 'coverage
by ‘i-ncluding all emplo?ers. who have any, ¢covered service in ’theip employ.- - The - N
other States hnvg requirements of 1e§s than 20° w'eeks or payx;olls other® than "¥ .- - -
51, 530 Ifh a culendnr qt;arter.\(’rable 100). : : - A s
‘J———/-..'_ﬂt_'-"\. e X-' -, N
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Ao Oovsmee BY REASON OF A FEDERAL stmemzm e G

. - p‘
E 'rho 19)11 and 1*6 @ments to the.FUTA added to the types of seryices w-hi‘ch,
‘& gondition for appnoval of thg_state,w &oVered under “the ‘State law. -
,Thin Federal rejuirfment for the extensign of coferageé differs’ from an exténsion of 5 -
coverlge by reason of Fedqral coverade. - If a’ s.tatae;.- dlaw £ s t6 cover 5erv{ces that
and the -, °
employee may get nd bertefits based on° such services: but ceftif '!;ipn OLI%F; State
- law im uraffected., ~If, -however, ‘a State law fails to cover serviCes which .
Federal law requires the State to cover, or" excludes .serviqes from coverage,. the. - -
State law would not he approved for purpgges of tax: Jeredits against- the Federal, tax
and, no omployer :Ln the State would releive a tax credit- :Eor State contr 1ons. .
S, - LN L
110 01 Coverage of nanprof'r.t argantaatzane.i-Smlce for nonproa.t : \
organizat;.onn continues to be excluded from coverage under the, FUTA, hut some
. service is required to be covered uander the State. laws. y Coverage under State laws -
/is required for ‘sérvice for nonproflt organizationg.which employ four or more workers ,
in 20 weeks, are orggnizations which.are described in sectién 501 (c) (3).of the, ‘
Federnl Inteml ‘Revenue Code..of: 1954, and whish are exempt from Federal income tax
exr sectidn S501. (a) of-the.code. However, a number of 'stateg. have covered nof-
profit orgauizations under the regularﬁ:overage ovisions. "State law 'is -
required to give each nonproflt organizatlon that\must be covered an option en
financing benaefits.. .Such nonprofit organizations must be given the .right either to '
reimburﬂe the State for benefits /pald -or pay ’contributions under the State law s

Y.

{s regular tax proviaiong. ‘ . ; ) .
e . s "-!' ] ) , - . - - n
T '. 110,02 Coverage /f‘ government:az ent&mes.--'rhe Federal law requires that States

2.

cover most servicgs for the State -andgm\politlcal subdivisions When service.is
. performed .for an Qndtrumentality ‘owhe ore t one State polltical subdiv-
ilionl coverage is determined based on -the 1ocat10n of the wor ‘See section 120.

e Statea are required to pay compensatlon -vsed on sefvice with a governmental entity -

or a nonprofit organization under . the same terms andxconditions as for other covered -*

services. There are, however, special’ prov:.slons gpplicable to school personnel -
betweem school’ terms. . See section 450,03 for a discussion of these spec1al provisions.
The States are required to provide J.ocal governmental entities a choice of financing

. bengfits either ‘through reimbursement, contrlbutz.ons, or any other ﬂ[éthod deemed .

fea.qible by the- state (Table 209) , )

S:Lnoe the Federal law includes no slze-of-flrm restrictionyor gove.rri:ﬁehtal 4
entit:l.es ag it does Tbr. nonprofit organizations, all government entities’ regardless
of size, must be 'covered. There are, however, bertain types of services which the

. ] [
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h _Guard; 'aj_an employee serving on a temporary basis in®

- COVERAGE . =~

F eral law permits States to- dﬁq;ude from governmental coverage (Table 104). These
in e service performed as an elected official; jas a member ef a legislative body;
‘oxr- a member of the judiciary; as a member of the gaate National Guard or Air Nationa*
éhsé of fire, storm, snow,
earthqusk flood or smilst émergency; in a position which, under the State law, is
deliqntted ‘as a major ‘nontenured policy ing or advisoryiposition or a part-time
polioymeking position which ordinerily eqnires q .or fewer hours apgeek. : ¢

-~ .

2w M addition, there are .other services which, under Federal law,.are permitted

ﬁ\\ro—he exoluded—from coverage when performed for a nonprofit organization-or

-

].]5 EM’LDYER"EFPLQYEEWT]ONSHIP R . »

governmentnl entity. These include services (1). in the employ of a church or an”
orgsnizetion qpersted primarily for religious purposes; (2! by a minister in the.
xercise of his ministerial duties; (3) by an individual receiving rehabilitation .
help in & facility which carries out programs for individuals whose earning tapacity,
is impaired'by age or physical’or mental deficiency or injury; (4) as part of an
unenjployment work-relief or work-training program financed partially. or aompletely d

by a governmental entity; or (5) hy an inmate of a custodial or penal inqtitution.
p .

Ty,
~ LY )

The relationlhip of a worker to the person for whom® sefvices are performed aiso

influences. whether the employer must. count the .workerx in.de ermining liability under

the law. . In Alahama the stetute defines employee in terms of a master-servant
relations -but most State laws do not define or use the word employee. The common
Jlaw master-serxvant relationship is the principal consideration in the detsrmination'

of coverage in four other States: in Kentuoky, Minnesota andeMississiﬁbi the, master— .

servant concept is only part. of the statutory definition of empiloyee status; in the.
District of Columbia the ordinary. rules relating to msster-servant apply by t
regulation. Cajlifornia and New\York have atgeneral definition of employment in” terms
of services pefformed under-"any contract of hire, written or oral, “express or ‘
impliaed"”; Nor Carolifa, with a similar provision, limits the contract of hire to
one creating the legal rslatiqnship of employer-employee. _

T
Mo-t of the laws have g'broader concept of what constitutes an employer-employse

elitionlhip. They have incorporated strict tests of what constitutes such absence
F:t control by an employer that the workerx would be tlassed .as an independent con-

/tractor rather than an employee. In a few States the effect of these tests has been

negated by court decisions holding that if the employer-employee or master-servant
relationship is not established, the tests ' need nqt be applied. More than half ‘the
States provide that service for remuneration is considered employment .unless it meets
each of three tests: (A) the worker is free from control oxr direction in the
performance of the work under the contract of service amd in fact; (B) the service '
is performed either. outside’ the usual course of the business for which it is performed
or is performed outside of all places of business of the enterprise for which it ig
performad; and (C) the individual is customarily engaged in an independent trade,

- occupation, profession, or business. A few States reguire the first or third test -

only; other States, any one of themz some States. the first and one other (stle 102) .

m LOCATIONOFEHPLDWENT | ‘ L : E !

Wiﬂg 52" jurisdiotions ocperating separate unemployment insurance laws,. it is

than one State from £elling between two or more State laws and'will also event the

- essential to have a basis.for coverage that will keep individuals who :j::f}ﬂ more

regquirement .of duplicate contributions on the wages of a single individual

" Therefore, the States have adopted a uniform definition of employment in terms of

localization of work. - This definition provides for coverage of the entire services
in one ‘State only, the Sfate in which the multistate worker wild>most likely look for

a job when unemployed." Under this definition of the localiiEtion of employmsnt, a

~ S ~ ~
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traveling salesperson, living in/ﬁicﬁﬁban andfworking for a firm with head rters in
.New ¥prk, would be copsidered to have the servides localized in Michigan agaacovered
thexre if all the work was .there or.if most of it was there and the work outside the
State was incidental and temporary. If the services cannot be considered to be
localized in any one State, the entire service can still be covered in ohe State—-in
New York from which the servicqp are .directed if some work is performe fthe;e, or

in Michigan if’ some work is performed there and in osher-nearby Stategt \

- L - ‘

' -\If'zdfléﬂividual performs no service in..the State where the bg'ﬁ

: : ¢ Of operations
is located, none in the State from which the serviae is -djrected br{controlled,.nor

ip the State whereé the individual resides, then under the additiénal test-the .
service would be covered in the”State where the bate of opexations ,is located. ’ .
v - : . _ ‘

. 120.01 Egectiom of coverage of services performed outeide the Stpte.--The laws
of most States permit_employers to elect co erage of workers who ‘perfdrm their ger-
vices entirely outside the sState if they arg\not'cqvered by any gther State br C
Federal_uncmployﬁent insurance lqp. Of the states permitting ch electiong,
‘residence is required in the State of election in all}but Connecticut, Illinois,
Indiana, Michigan, Nebraska, Oregon, Rﬂpnsylvénia, and Wisconsin. _ o,
. 120.02 Coverage of services performed outside the United Stateg.--Prigr to the
1970 amendments to the FUTA, employment included only ‘servides performed ‘'withjin the
United States, with the exception of certain services: performed in conhectibﬂiqith an
American vessel or aircraft., With respect to services performed after 1971, R
Federal law also covers‘serviceé-performed-outs;dajthe United States by an erijican
citizen for an American employer. - Coverage of sﬂEh services is not applicjﬁle'to ser-.
vices performed in a contiguous country with which. the United States has=-an agreement’

relating to unemp{oyment insurance (Canada). ‘ ) o

. -

In determining the State of coverage, the iowing four fests are applicable:
(A) the State in which the employer has the prin pal. place of business; (B) the state
irl which the employer has residence; .(C) the place in which the employer elects

covergge; or (D) the State in which thg-iﬁﬂ%vidual files a claim.
ts.--To provide
continuity of coverage for individuals working successively irr different States for the
same employer, most States have adopted legislation which enables them to enter into
raciprocal arrangements. with other States and under which such services are covered in
a single State by election of the employer. The arrangements permit an employer to
cover all the sérvices of such a worker-in any State in which any part of the service -

is perforiigi or the lgce of resiaence or where the employer maintains a place of

business. Forty-six! States agé'partigipating under such arrangements. _

120.03 Election of'coveﬁhge throuéﬁ peéiprocal coverage arrangement

Services covered under gﬁ; terms of reciprocal arrangements are typically those
performed by individuals who' contract by the job and whose various jobs are in .
iifferent States. An engineer, who works “for an Illinois firm on a construction job in
iinnasota which laats for & months and who then goes to Texas on a. job for 9 months,
night be covered by both /the Minnesota and Texas laws, respectively, for the services
derforped in each. Under the reciprdcal arramgement, the Tllinois employer could elect
-0 have. all serviles performed by this engineer covered’ by the Illinois law. .

. . - S S -

‘All the States have provisiornis for the election of coverage of services outside
he State not cove?/ elsewhere or of services allocated to the State under a
eciprocal agreement. . n , . : ; : )

, T . ~ L . ' | /ér- CT
z/i_\il..‘l.e:n:cept: Alﬁgka, Connecticut, Kentucky, Mississippi, New Jersey, New York, and
uerto Rico. : : _ Rk )
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9excluded from coverage. The

. exclusions (Table 103). " A'great many hisceldaneous ¢

~
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tate laws is defined mainly in terms of services
initions, in-general, follow the exclusions under the

3 - - .
]25 l:‘m.o \TS SPECIFICALLY

.-Employment oonpred by the
FUTA. RS o .

Thia sacsio preaents ‘a brief discussion of each of the exclusions which ocqur 1n '

aLl or nearly.all the State laws, followed by a tabu ion of the other _more frefuent .
clusions, which occ#® in only a

few States and affect relatiwvely small groups, Have been omitted}

: 125.01 Agrioultural: « Zabor. --Most States have followed the Fefleral law provisions

relating to, agricultural labor and therefore limit coverage to aérvice performed on f

1arge farms. Only six States cover services on smaller farms (Table 100). Most of
the laws include substantially the same defifiition of agricultural labor that'.is.found
in the FUDA, as amended in> 1939, 1970, and 1 76. - (. e oo =

- . ?r ‘o .

1

.+ -Prior to the 1939 amendments,.agricultural labor was defined for purposes of the.
Federal law by administrative regulation of the Bureay of Internal Revenue. Services
~on a.farm in the raising and harvesting of any agficuttural produce were excluded,

' as were services in some proces, ging and marketing: activities wi¥én performed for the o
farmer who raised the crop and a S=esvincident to primary farming operations. . Most of
the States similarly defined agricultural labor by regulation or interpretation. THe
definition of agricultural labor added to the FUTK im 1939 broadened the exclusion;
some procesaing and marketing activities were excluded whether or not they were C
performed in the employ of ‘the farmer. Also excluded were services in the’ management
and operation of a farm, if they were performed for the fakm owner or operator. :

/ The 1970 amendmenta to the FUTA narrowed ~the definition of agricultural labor,
thereby extending covtrage to some marginal agricultural activities. Three tests are
- applied in determining whether services are agricultural labor: (1) the service must o
be performed in the employ of the offerator of a farm; '(2) the service must be _
performed with respect to a commodity in its unmanufactured state; and (3) the
operator must ‘have produced more than one~half of a commodity with respect to which
the service is .performed. If any of the three tests is -not met, the. services are
not agricultural\labor and are not excluded. .from coverage. - - .
. The 1976 amendments did not change the definition‘oﬁ agricultura1 1abor--they dia,
.howevex, cover agricultural labor if performed for an emgioyer who, in’any calendar
quarter in the current or preceding ralendar year paid caéﬂ remuneration of $20,000 or
more for individuals employed in agricultural labor, or _who on each of some’ 20 days .
in 20 different weeks during the current or preceding’ cale year employed ‘at least
10 inaividuals 4in agricultural labor. States also have the tion of excluding frdm
coverage service performed in agricultural labor before Janu 1, 1980, by aliens
-who are admitted to the United States pursuant to sections 21 and_ 101 (a) (15) (H)
of the Immigration and Nationality Act (Table 100). "

-~

3

In. connection with the extension of_coverage to some agricul ural workers, the
_FUTA established a special rule for determining who will be treated as the employer,
and therefore, liable for the Federal tax, in the casé of’ agricultural workeérs who

' are members of a crew furnished by a crew-: ‘leader .to perform services in agricultural

. crew leader to perform service in agricultural labor for a farm operator are treated

" operate or maintain mechanized .equipment furnished by a crew leader. A member of
: . . : _ . \

labor for a farm operator. Individuals who are members of a crew furnished by a

as employees of the crew leader if the leader is registered under the Farm Labor
Contractor Registration t of 1963, or if substantially all the members of the. crew

. * T . . oL ! +
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a crew furnished by a crew leader to pef%orm_service in agficultural labor for a Farm’
operator will not be treated as an emplowee of the creﬁ leader ,if the individual is
an employee of the farm operator within the mea%ing of the Staie 1aw,"ConYer§§1y,
any worker who is furnished-by a crew leader to perform sérvic in -agricultural .
labor for a farm operator but who is not ﬁreate&‘as an employee of the crew leadex
is treated as an employee of the farm operator. This special rule is intended to
resolve'!any—Juestiqgn as to whether an individual's employer is the farm operator
or crew leader. The Same size-of-firm coverage jprovisions (10 -in 20 weeks or ‘e
$20,000 .in a caiendar\gtéfr_ter) apply to a’crew lﬁa’der as tosa farm operator. 4

~8

125.02 Domgstic service.-fBeCause of the 1976 amendments, all of the States g
cover domestic servigf—in pPrivate homes, college clubs or fraternities if the
quarterly remuneratidn, in .cash,®quals or exceeds $1,000. Five States go beyond
the Federal Provision. Arkansas, the District of Columbia, New- York and the Virgin ,
Islands cover such service if the qudtterly payroll is at- least $500 and Hawaii if
the payroll is $225 or more. 'See talle 100. “ .
€ N

a »

. - 125.03 Serviae for re Zativea.--ku States, exclude service for an employer. by

"é gpouse ‘or minor child and, except in New York, service of an individual in. the ) .
- employ of a son or daughter., . . . , ’ .
. - . ‘. . A . ’ » . oo . L }
12é6.04 Service of stzﬁients and spouses of studente.--Prior to the 1970 '
amendments, service in the employ of ma school, college. or university by a student o

enrolled and Fegq&arly_attéhding classes at such schodl was excluded from the
definition offemployment: The 1970 amendments retained this exclusion and also
~excluded service perférmed affer December 31, 1969, by. a student's spouse for.the
achool, college or universi€y at which the student is enrolled and regularly °*

attending classes, provided the spouse's employment is under a program designed to

give financial assistance tﬁﬂtheﬂspgdent and the spouse is. advised that ,the \
nce program and is not ‘covered by any .

employment is under such sﬁudén;ﬁqésrs .
‘program for unemployment insuraficeh—/Alsq excluded after bDecember 31, 1969, is "™
service by a full-time student under-the agé of 22 in a work=study program _

. -

1

provided that the service is an integral part of the program.

126.05 Service of patients for hospitals.--1970 amendments excluded service

performed for a hospital after December 31, 1969, by patients of the hospital.

' Such service may be excluded from coverage under the State law whether it is.
'performed for a hopsital.which is operated for profitwor for a nonprofit, or

State hospitallwhich‘must'be covered under the State law.
' A S = R s

125.06 Service for Federal instrwmentalities.~-An amendment tof the FUTA,

effective with respect to services. performed after 1961, permits States to cover

Federal instrumentalities which are neither wholly nor partially owned by the \

United States,, nor exempt -from the tax imposed under section 3301 of the Federal

Internal Code by virtue of any other provision of law which specifically refers

to such section of the Code in granting such exemptions. All States cept: -

New Jersey have provisions in ‘their laws that permit the coverage of dervice e

performed for siuch wholly priyvately owyned Federal instrumentalities. '

s

’

»

125.07, Maritime workers.--The FUTA and mdst State laws. initially excluded ,.
‘maritime ‘warkers, printipally because it was thought that the Constitut{qu
prevented the States from covering such workers. Supreme Court decisions'® in -
Standard Dredging Corporation v. Murphy and Internatianal Elkvating Company v.
Murphyj'ibg.u.s. 306 (1943),‘'were interpreted to the effect tha there is no " —
such bar. In.1946 the FUTA was amended to permit any State fr which the - .
operations of an American’ vessel operating on navigable water within or within
ang without the ‘United S?atéé‘are ordinarily regularly superyised, manadged,

y4 . - .. ° .

>y
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directed, and controlled. to” require contributions to its unemployment fund under
its gtate unemployment qompensation law. - .
Some States whoee laws did not specifically exclude mari ime workers -
automatically covered such workers, after '1943. 1In others, qovetaée was autamatic,
after 1946 because of provisions that State coverage ulq/fol ow any extémrsion
of Federal ‘goverxage. Many other States took legislative jctiofi to limit the
~ exclusion of maritime service _tp service performed on nonpamerican vessels. At
present most laws provige for coverage of maritime workers. In the only coastal
States without suXh statutory coverage, maritime workers are covered indirectly.
+ ' New York has ente into reciprocal, arrangements covering such workers, and in ,
) Haryland. Mississippi, and South Carolina, maritime employers have -elected
coverage. In ona, Montana, Nevada and North Dakota, the exclusion of
=Eprit1me workefs has Tittle meaning. o . T~
» * .
! - 125.08 Coverage of service by reason of Federal covarageq-Most States have |
a provigion that any service covered by the FUTA is employment under the State
law (Table 101). A »m” ‘ - ) .

-

]

. Mnny States have added another provision that automatically “covers any ‘service

-which the Federal law requires .to be covered even thouah it is service which is
not covered unﬂer the Federal law. - - . L ‘
[ - - .

. 125.09 ‘Vbluntary coverage of excluded emplaymenta.--lneall States except ‘
Alabama, Massachusetts, and New York, employers, with the approval of the State T,
agency, may elect to cover most types of. employment which are exempt under their

laws. The Néw York }aw permits employers who are not otherwise covered as .
agricultural emplpyers to elect coverage of agricultural workers under certain
. conditions. ’ R . ‘ - ~ : .

-

&
1 125.10 Self-amplayment.e-Employment, for purposes of unemployment insurance
coverage, is employmeht of workers who work for others for wagesa; it does not . .
clude self-employment. Although the protection of the Federal old-age,
survivors and disability’ insurance program has been exténded to most of the self-
employed, protection under the unemployment insurance program is not feasible,
largely cause of .the difficulty of determining wWhether in a given week a self-
“»employed worker is unemployed. One snfall exception has been incorporated in
the California law. A subject employer may apply for self-coverage: if eélection

is approved, wages for purposes of confributions -and benefits are deemed to be
the quarterly wages needed to qualify for the maximum weekly benefit .arount and

the contributation, rate is fikxed at 1. 2!’percent of wages.

. R R e ’ . } \ ' . . -
. -7 1-7  (August 1978)
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-

TaBLE 101.--STATE COVERAGE RESULTING FROM EHANGES 'IN FEDERAL LAWS

State

(1)

Employment includes any service

(2)

‘Liable for any
Federal tax

*¥lnployer includes any employing unit

Required to be
covéred under
any Pederal lavw

(3) -

Liable for any
Pederal tax

Required to be
coyered under

- Federal law

@ -

(5)

Ala.
Alaska
Ariz.

Ark.

calif.
Colo.
Conn.
Del.
D.C.
Fla.

" Hawail

Idaho
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3 5 5 BB B B Me o

- MM M Mo
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e
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'

&
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TABLE 101,--STATE COVERAGE RESULTING FROM CHANGES IN FEDERAL LAWS (CONT) .

e

' COVERAGE

[ J

‘ !ﬂ:{'or :I.-nc‘du any .employing unit

Employment includes anylfervice

- Liable for any anuf;ed to be Liable for any Required to be
State Péderal tax covered under Feder§l covered undgr .
Y any Pederal law . ﬁ;x ‘Federal law
' ~ . c e
. A . R
(1) (2) ' , (3) - ¢ (4) = \‘J (5)- 1
—
8.Dak. . . . . . . . . X X N ;
Tenn. X . e e o s & o @ X ‘\ X
Tex. X ( o X - e . e e -
Utah X X \J X X
L 4 X X X X
Va. X X - X X
v.I. (1) . e X X
P Wash. X Y. X .o . . i
' W.va. X T . . .. X . X
’yis X s p's X X
Wo. X r X . X . X -

Z/No such provision; none necded since State law covers employers of one or

s

~

more workers at any time.

—/Law states that nothing shall-be construed to require idemtical coverage

‘to the FUTA.
—/Rcmunerntion for services performed in the State and subject to the FUTA

defined as wages for enploih!nﬁ.
A/Not applicable to clacael of employers whose inclusion would adversely affect

v

efficient administration or impair “fund (Mass.); to service performed by a student
in a vork-ntudy program, or part-time service by a minor student, or by a member
of a band ‘or orche.tra (Mich.); or to agricultural labor and domestic service

(W.Va.).

_—
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" "e . COVERAGE .o E S

. J’ . . ) T
S TaBLE 102,~-COVERAGE AS DETERMINED, BY EMPLOYER-EMPLOYEE RELATIONSHIP
: N . : . . "
, ~' Bervices considered employment unless-. - N [
Workers are 'Service is out= Worker is ‘cug- - '
a '} free from side regular ' | -tomarily iW an
‘state | control over |- course or place independent
perforxmance | of employer's " buginess .
, 1 * 1 .business L , o o
T E) 4 L) o ST
. \-/l N N ) . r~
. Ala. o e e o o s e e e e e e s s e e s e Master-gervant.' .
» ~ Alaska | X . ] anda x : and X- . S
_Ariz.. cle o s e s e e e e e e c e i v e s ‘Service Pf employee.l/
_# « Ark. X and X and X T N ST
- Caldf. ... .. R e e e e e Contract of hire,.g./
< colo, | x c e e e and X e e e e e e e e .
~ = " Conmn. | X ‘ ) and x and X , -
' Del.- | X° . |, and X ' and X e e b e eie T e e
O o I o s e e e s e s e s e e e e Contract of ‘hire and
- T e o master-servant .2/ 3/
Fla. e e e e e e e e e e c v e e e Service of employee.l/:
Ga, \b_, and X and X D
Hawaii | X . and X and. X e e e e e « v. 4 e
< Idaho | x !/'......._..an.dvx
I11. X and X: : and X .' e e e e e e e e e e e
7 ~ Inds x and X ' and X S
- © ¢ Iowa X o e e o 4 e e N Contract of hire.ﬁ/ .
. Kang. X and X __ \
- . Ky. * o o o & ® .« . T IRV ;.. e e s s e e Master—servanti/ ‘
La. | X ' and X : and X g . . I
J Maine X, . ,and X . *and X B I
S, M. X ~and X - and X
, Masa. X ' and X and X ' T
‘Mich. X T Contract .of hire..2../
Minn. e b e e e e e e X ’ Master-servant.
Miss. X , ﬂ; e v e e e e e, + « o« « « | Master-servant. '
- . Mo, X - and* X and 3 e e '\’H e e e e s
‘Mont. X and X . and X ’ O T
" .Ngbr. X andx_/ and X
Nev. X and X and X
N.H. | x . and X and X
N.J. X and X and X P
. N.Mex. X '} and X - and X e e e e v s+ v sie mmie
| NY., ... e e e e el o oo oo o [contract of hire.-?7
rc'. g S T e e e e e Contract, of hire
' ¢ : . creating employee
' ‘ ' : . : . relationship.
N.bake | . « « v v sl o oo o X ‘ ]| contract of hire.
- Ohlo X . and X and X, | P
{Table continded on next page)"
[ i I3 * -
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. Tasie 102,--COVERAGE AS DETERMINED BY EMPLOYER-EMPLOYEE RELATIONSHIP. (CONTINUED) ;o .

éo_rvi_cn considered employmgnt unless- ‘ j
. K -
« | workers ate Service is out- -} Worker is cus- < . Q
. free from side regqular tomarily. in an ) -
' state control over course or place t-: independent Other provisj:ons . .
performance of employer's business . '
N ot business ' ' - :
(1) (2) (3). ‘ '(44) ’ ‘ - (5) o'
okla. | x o] orx ~ | andx
/Oreq. X , and X.
ra. X and X
. P.R. X ~ 4nd X and X . © e e e e e e e e s e
. . . » o : )
‘R.I. o x and X - and X - : e & = e & o .
'8.C. e e e ot e e e e e e e e e e e e Contract of
S.Dak,f X and X.. and X « e e e ae .
_Tenn, X and X - and ‘X . . e e e e e e .
Téx .- X \'. e e e e e e N e e e Contract of
‘Utsh X. and X and X - S NP T
ve. 1 X and X "and X Y B T
va.. X and X i and X e e e e e e T
V.I. X and X and X e 4 e e 4 s e g e e e
Wash. X, . - -and X y and X T T I T I
W.Vﬂ. x and x ‘-"‘N .“~and x N . 3 3 . L] . . . 3 . 3 L]
- Wis. X c d e e e e v .| and x B T T
Wyo. X, i and X .and X e e e e e e e e e e
< ' - v ” /‘ ,
’(l/Sarvice performed by an _em'bloyee-for the person or empioying unit t[n}-bying i ' } '
» ‘= Service under any contract of hire, written or oral, éxpress or implied. L
‘ §/By regulation, o \ N
74 By judicial interpretation. . . : " o7 ' l"[. ,
I N : : + : ]
- ;
~ . [ -
i 0
/ . / j-
- /
- ;
‘ ™ - >
. v b 3 ]
.

Q ' ‘ - . .. : S
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.. - ‘TABLE 103, —SIGNIFICANT MISCELLANEOUS EMPLOYMENT EXCLUSIONS </ y
y - Y '  Casual ’| part-time | Student o
BT A Agents on com- ~ labor - sexrvice for nurses Students
. ; . misaion - ‘not in nonprofit ‘and interns working
. 1 — course organiza- iN employ of *for 3
; -d‘;lto Insur- Real of em= tions exempt | a hospital schoola—/
« |- ance estate | ployer's from Federy 3 T 8/10/
e : ' business . income t
Ry (2) (3) @ | s () Ul
Ala. X .. \ X Xy X X
Alaska X X X 4 x-/ e e w e a e X
Ariz. X X X' , X X X :
Ark. X. X X _ X X \‘ X -
Calif. .. X X : X iy : b S
Colo. X X X X, c e e e .f;; X ’
nn: X X X "X X ' b S
1, X - X Sl ... . X,, =
D.C. x" ] . X X ‘ X -
Fla. | x | "X X X . \ X X,
Ga. -~ X X X X ‘ X X
| Hawaii g X X X . | x X
- IQaho XN X e s e . X X
B 5 5 X X “ e e e X X .. .
- 'Ind. X p X X X X
Iowa , « . . e ¢ e . . . X
Kans. [ oX e e b SR X
: - Ky. X xg/ X X ) X X
La. . J1pX z X X X X X
. - . Maine '[ X x| .... ‘X ’ X X:
_ M4, X (7) X X X X
" Mass. X X . X, x X X
Mich. X X L. X . . X
. Minn, X- X X X ] L X X
Miss. X .. X X X X
Mo. X X, s v s e . . e . o . ¢ . . Axé,/ e
Mont. X1 X c e (R c s e e s & « . . X
‘Nebr. / X X X ‘ b S X b S
Nev. . . X .« . S T » .. X .
N.H. X ] x X x e A
N.J. "X 1 x T I X
N.Mex. X . e O
N.Y. s e . e e e X\
‘* N.C. X . X e e e X
N.Dak. X X X Y X
~ Ohie e o * X X - X
. Okla. . . . X }: ' X
Oreg. X X X X ‘ X
' Pa. X X X X X ’
+ P.R. « o e . .« e X . . X
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TABLE« 103, +-SIGNIF 1CANT MISCELLANEOUS EMPLOYMENT EXCLUSIONS% (C_o&;nueo)

T i .
Casual Part-time Student
Agents on com— labor “service for | nurses Students
_ RS mission Jhot in nonprofit and interns working
' n course organiza- in employ of for
Btate Insur- Rea]l of em- tions exempt | -a hospital |  school -
: “ance estate | ployer's from-Fedeif} ' 8/10/ .
; .. }. business income taxZ '
i ol o ¥ o ) o (’p
o @ (3) @) . (5hem (6) (7)
7. .‘&‘ N g v
¢ . R.I. ;Q/-: X ," X X . X .
" 8.C. ’ X X X ~ X X
8.Dak. .« oy e L .. X X Y
‘ Tex. . . PR . e . x> X .
= -~ utah \ X . X X .. X o
- Ve X X X e e e e s X - e
: ~(y.¥ X . X X .. 1 X '
RS . e X N . . . \x
Wash. - X X, . . . e X
w‘v.' - ! . . e » [ Y . - - . . . . . ' . e o .
"i.o ’ ' ' R x < « o e . X ° X
Wyo. e . | X, e X .
_ . . - \ N
» a v r

—'/For the major employment exclusions, see text, sec. 120.° . - .
-/If the remuneration does not exceed $45 per calendar quarter (or is less ﬁ::n//// . e
$50, in accordance wih 1950 amerdment to FUTA); in Alaska; $250.

é/Sn:vice in employ of school, college, or university by a student regularly
enrolled at such institution.

-/In States noted, law contains broad. excluaion of services perfornfd by stqdents
in the employ of an organization exempt from Federal income tax. D.CY alsb has a
provision excluding services performed by a student in the _employ of an organization -
exempt from Federal income tax and the remuneration does not exceed $50 in a

‘calendar quarter. All but 2 of the States noted, Md. and-Tex » have a provision
which provides for the coverage of any excluded servicés which are subject to

the FUTA. *

—/If the remuneratiom (exclusive of room, board, and tuition) does not exceed $50
pnr calendar quarter. :

-/By court decision or attorney general's opinion.
* -/npplicable only while exempt from FUTA. .. B .

Q/Doel not exclude such service if perfhrmed for a corporation or by industrial .
and debit inaurance agents. R.I.. >
-/k11 States except the féllowing' exclude service by the spouse of a student in
the employ of the school: - Alaska, Ark., Del., D.C., Fla., Hawaii, Idaho, Kans.,
Ll., Mline, Minn 1., Mo., N.Mex., Ohio, P.R., R. I., Tex., and Va. C A\

v 20/ All States except the following exclude students in work-study programs: .D. C.,
lelii. Mo., P.R., R.I.; Maine excludes only elementary or secondary school students.,

Ce - : S ../‘ S .‘;"°‘. B

~ERIC [ A AT T L R
erie d . B v, . - B . e . ‘ . . . o - . . ‘-i{;?’." +
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TABLE 104,--EXCLUSIONS FROM .SERVICE FOR STATE, AND LOCAL GOVERNYENTS

-state

(1)

Elected

officials

(2)

/
Legislators -

and arsg
. of Audiciary

(3)

Members of
v Stdte‘ '
National
Guard and
Alr National
, Guard

/s (4)

P

' Temporary
emergency
employees

Policymaking -

and Advisory
positions

.

., Ma-
"Alaska

Ariz.
Ark. '
Calif. .

. Colo.

Conn. .
Del.
D..cly
Fla.
Ga.
Hawaiil/
Idahoe
Illl v
Ind.
Iowa
KAns.

La.

.Maiﬁg-

Ma.

Mass.
Mich., , -
Mlnn.g/
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. TABLE, 104, ~-EXCLUSTONS FROM S_ERVI'CE*FOh STATE AND LOCAL GOVERNMENTY (CONTINUED)

- . . Members of - . . . .
BT . Legislators " 'state -] Temporary |. Poéiéymakinq
. Elected and members National ‘] emergency - Advisory
T gtate officiales § of judiciary Guard and . employees lpositions
' Alr National
Gugrd .
. s \ .
p L) ," ‘% :
(1) (2), (3)- ' 4 (5) (6)
Tex. ) X X X X X
- uUtah X X X X X
Ve, X X, X X X -
. Va. X X * X _ X X
v.I. X X X \ X X
w.-h. ° x » '. - x L] * * * . x i
W.va. X X X X X '
Wis.Z/ X, X x X X .
wyo. X i X X ' X X,
’ # - : = SN : R — ) '

. "‘ - | . . “I'. ]
. e . . ) }

L/Stnte law does not exclude any of these services.

-J/In addition to the exclusions 1isted, excludes temporary employees of State -
legislature and legislative committees, Minn., efficial appointed to £111 .
unexpired ‘term of‘elected official, Wis.

—/Excludnl service of any employee who is not a classified employee and all

service for political subdivisions. '

. . .
/ » L 3 v & +
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The financing pattern of the State l!l is influenced’ by the Federal Unemployment:
Tax Act, eihce enployers may credit. toward the Federal payroll tax the State con-
_tributions which they pay under an approved State law. They may credit also any
'savings on the State tax under an approved experience-ret:ing plan. There is no
!‘ede:ll tax levied against. employeee. , .

. 'rhe inoreass in the !‘edefel payroll tax from 3.0 percent to 3.1 percent:,
effective Jlnulry 1, 1961, 'from 3.1 percent to 3.2 percent, effactive January 1, o
1970, and from 3.2 percent to 3.4 percent effective January 1, 1977, for any year
in which‘ thers are out:ltending eévancelNh Federal extaended unemployment L
compensation account, did not change the base for computing the credit allowed
employere for their contributions under approved State laws. ,The total’ credit

' continues be limited to 90 percent of 3.0 percent, exect:lp as it was prior, to

\ these increuel in the Federal payroll ‘tax. .
| 25 Somcs oF Fuls v
N

'All the States finance unnployment: benefits mainly by contributions frogm
eubject: employers on the wages of their covered workers; in addition, t:h.ree States
collect employee contributions. The funds collected are fald for the States in
the unezployment trust fund in the U.S. Treasury, and interest is credited to
the State accounts. Money is drawn ;rom this fund to.pay benefits or to retund

. cont.ributione erronecuely peid. . _

States with d&pleted reeervee may, under specified conditions, obtain advances
from the Federal unemployment account te finance benefit payments. If the required
amount is not restored. by November 10 of a specified taxable year, the allowable
credit against the !‘ederal tax for that year is decreased in. accordance. with t:he

provisions of eec\:ion 3302(c) of the Federal Uneuployment: Tax Act.
X IV
206,01 EMpZoyer contributwns.--xn mont sutcs ‘the sta.nderd ‘rate--the.rate
K required of " employers until they are qualified for s rate based on their S
eaqsu'ience--il 2.7 percent, the maximum allowable credit.against the Federal tax.
* similnrly, in mont States, the employer's contribution, 1like’ the Federal tef, is
) based on the first $6,000 paid to (or eariied by) a worker within a celendar year.

' Deviations frcm this pattern are shown in Table 200.

Most st:et:ee follow the Federal pattern ‘in excluding frcm texeble wages payment
by the employsr of the amployees' tax for Federal old-age and survivors insurance,
and payments from or to. certain special benefit f\"ﬁds for employees. Under the
State 'lawe, wages include the ‘cash value of remunerat:ion paid in any medium other

_~than cash’ and, in many States, gratuities received in the caurse of enployment:
£rcn other than the regular employer. . ,
\ .

.. In every Btaxe an enployer is su.bject: to certain inte{ept: or penalt:y paynent:s

" for ‘delay’or default in payment of contributions, and usually incurs penaities\for C e
L " 'failure or delinquency in making reports. In addition, the State &dmihist:?ative S A
,’ agencies have legal recourse to collect gggtributicns, usually involving jeoperdy C
’ ' _‘eueemnte, leviee. »judqments, liens, and civil suit:s. A _

- . .

-




TAXATION

The employer who has overpeid is entitled to a retund in every State. S8uch

- refunds may ba made within cime limits ranging from /1l to' 6 years) in a few stecoe

no limit is specified.

.. 806.08 Standard ratee.--The standard rate of contributions unde:_all.but a.few . .

ltete lqyl is 2.7 percent. 1In New Jersey; the standard 'rate is 2.8 percent; Puerto
Rico, 2.9 po:o:::aﬁllweity Ohio, Nevada and Utah, 3.0) Montana and Oklahoma, 3.1.
In Idaho:the s ard rate is 2.7 percent if the ratio of the unemployment fund, as
,ot the computation date, to the total payroll for the fiscal year is 3.25 percent
. mbre) when the ratio falls below this point, the standard rate is 2.9 parcent. and,
,bpeozfied lower ratios, 3.1 or 3.3 percent. Kansas has no standard contribution
rate, although employers not eligible for an experience rate, and not considered as
‘newly covered, pay at the maximum rate. Oregon'hnl standard rate and employers
not eligible for an experience rate pay at rates ranging from 2.7 to 3.5 percent,
depending on the rate schedule in effect for rated employers. Until January 1, 1980,
newly-covered agricultural employers will: pay at a 3.0 percent rate in Oregon.
/ .
- While, in general, now and newly-covered.onployere pay the etendard rate until
they meet the requirements for experierde rating, in some gtates they may pay a
lower rate.(Table 202) while in six other States they may pay a higher rate because
‘of provisions requiring all employers to pay an additional contribution. In Wisconsin
an additional rate of 1.3 percent will required of a new employer if the account

. becomes .overdrawn and the payroll, is $210,Q00 or more. In addition, a solvency rate

(detexmined by the fund's treasurer) ma addpd for a new employer with a 4.0
pegtcent rate (lele 206, footnote 1ll). the other five States, the additioenal
contribution provisions are applied wher fund levels rsach specified points or to
restore to the fund amounts expended for noncharged or ineffectively charged benefity.
Ineffectively charged benefits include those paid and charged to inactive and ter-
minated accounts and those paid and charged to an employer's exparience rating

acoount after the previously charged benefita to the account were sufficient to.
qualify the employer for the maximum contribution rate. ‘See section 235 for' non-
charging of hene!itl. The maximum total r?;e that would be required of new or
newly-covered employers under these provisions is 3.2 percent in Missouri; 3.5 percent

-in Ohioyg 3.7 percent in New York; and 4. 2 percent in Delaware. No maximum rate ds-

epeoitied for new employers in Wyoming.
205,03 Tawable .wage base.-<0nly a Leow g;etee have edopced a higher tax bese

. than that provided in the Federal Unemployment Tax Act. . In these States ‘an employer

pays a tax on wages paid to (or earned by) each worker within a calendar yeatr up to

G

the amount epeoizied in Téble 200. In Puerto Rico the tax is levied on the total’ i“'a- '

‘amount of a worker'e wages, . In eddition, most of the States provide an automatic
edjultnont of the wage base if the Federal law is amended to apply to a higher wage
base than thlt lpeoitied under State lay (Table 200). = . ) SO

'205 04 EMployee oontrtbuttona.--o “Alebema, Alagka, and New Jersey collect
employee contributions and of the nine Sga es! that formerly collected such contribu-
ticiis, only-Alabama and Niw Jersey do sof now.” The wage base used for the coliection :
of omp;oyeo oontribuf}qpe is the same as' used for their employers (Table 200) .
Employde’ conteibutions are.dediicted by the employer from the workers' pay and gent .
with the employer's own contribution to the State. agency.. In Alabama and qu Jexsey’

 employees pay contributions of 0.5 percent. However,.in Alabama employees ray .
contributions’ only when the fund is below the minimum normal amount; otherwise,

they are not liehlo for contributions. In Ala/ka employse contribution rates vary
grou 0 '3 peroent to 0.8 percent depending on ‘the rate sohedule in ef!ect.

- L e v

l/kle;} Colif.. Ind;. Kyr; ta}, ﬁags;, N.H;: N¥J.; and R.I.
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806,05 Pinanaing of adminietrations --rhe. sos NN 9 Ry AG) wKigrtook to -
assure adequate provisions for ldnlnilt.orinq the - . nce | “dn
all,States by authorising Federal gxants o sntu to n«t-. w‘ gotal cost of ‘
"proper and effiocient udniniltnt;lon o! lpprovod State \unqplqym.ng: insurance laws.
—Thus; the States have no

oonoqt any tu fxomvemployers or tq make ahy .
appropriationa from general State revénues for the admif erhtion of the -mploymane
“c\u'uy program which includes tho qp’lbymnt :I.nlur;ngo proqr
. 'y .,
Receipts from the ruidual_ Fede umqploymne tax--0.
wages throuyh calendar year 1960, 0.4 psrcent through  -calendar year 1969,'0.5 through
1976 and 0.7 thereafter--are automatically appropriated and credited to the
enployment security ldlin:l.ntnt:lon account=-=one of ‘three acgcounys-~in the Federyl
Vnemployment Trust Fund. Congres8 appropriates annually from the’ n.dmin:l.ltution
acdount the ,Junds necessary for administering the Federpl-state qploymont ucur:l.ey
program. A ucondfe}uoooune is the Federal unemployment account. Funds in this
aocount are available to the State for non-interest bearing repayable advantes to “
States with low reserves with which to pay benefits. A third aocount—-tho extended
unelployment, compensation account--is used fo. roimburu the States’ foy the Federal
share oz Federal-gtate oxundod benefits. ,, P

On June 30 of esach yur t.ho net balance and.the excess in the cmploymont security-

administraticn acocount are determined. Under Public Law 91-373, enagted in 1970,

no transfer from the administration account to other accoknts is made until the
amount in that account is equal to 40 percent of the amount appropriated by the
Congress for the fiscal year for which the excess is determined. Transfers to the
uundod unemployment compensation account from the oyment sedurity administra-
tion account are equal to one-tenth (before April 1974, one-fifth) of the net monthly
oelhotiohl. . Aftexr June 30, 1972, the- mx:l.mm( fund balance in the extended unem-
!lomnt cmponn;ion account will be the greater $750 miilion or 0.125 percent

£ total wages in covered explaydent. for the.preceding calendar year. At the end

of the fiscal year, any excesg not retained in the administration account or not
‘transferred_to the extended unnploymont compensation account is\used first to
inorease the federal unemployment acoount to the greater of $550.million or

0.13s percent of total wages in covered employment for the preceding calendar y,
-Thereafter, except as necessary to maintain legal maximum balances in these thr

" accounts, excess tax collections are to be allocated to the accounts of the stat:u . ,
in the Unemployment Trust Fund in the same proportion that their covered payrolll N \ .

bear to thc quroqlto covered puyron- of all st:at:u. .

' ' The sums allocltod to States' Trust accounmts. are tqfbe generally avuu le for
benefit purposes. ‘Upder specified conditions a State _may,-however, through

special npbkop:iauon of its legislature,’ utilize tha allocated sums to
istrative grants in financing its operation. Forty-ﬂve
States have amended ir unemployment insurance laws to permit uge of some of such -
sung Ffor sdministrafivé purposes, and most States have approprintéd funds' for
buildinqi., supplids, and other administrative expenses.

205.08 Speoial State ftmda.--!‘orty-tivoz States have set up special administta-
tive f\lﬁl! made up usually of interest on delinquent contributions, fines and :
to meet special needs. 1The mont usual statement of purpose includes one
or noro of' i'.huo three :I.tm: (1) to cover expendituroa for which Federnl fundq ‘

L 4

-/AJ.J. States except Del.. D.C, 111.. N.C., Oklav, P.R., and $.Dak. -

-/All States excipt Hawaii, Minn., Miss., Mont., N.Dak., Okla., and R, I.
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. * TAXATION .
havo been rsqusstsd but not yet received, subject to x‘puymont to the fund; (2) to .
pay deste of administration found not to be properly chargtnblo against funds

Al gk fxom rederal sources; and (3) to replace funds lest-or improper ly expended

for poses oehor than, or in amountas in excsss of, those found neceasary: for proper i
sdministration. " A few of theee States provide for the yse of such funds for the
purchase of land and erection of buildings for agency usg, and North Carolina, . for
snlargement, extsnsioh, repairs or improvement of buildings. In New York the fund
* may be used to tinanco training, subsistence, and transportation allowancol for
individuals rdcoiving approved training.. In Pyerto Rico the fund may be used to
pay benefits to workers who have partial’o nings in exempt employment. In some
Statss ths fund is limited; when it exceedsya specified sum ($1,000 to $251,000)”
the excess is transferred to the unemployment compensation:fund or, in one State,
to ‘the general fund. ¢

210 TYPE oF FUND

The Yirst State system of unemployment insurance in.this country (wisconsin)
set up a separate reserve ‘for each employer. To this reserve were crodited the .
contgibutions of the employer and from it were paid benefits to the employees so
~long’ as the account had a credit balance. Most of the States enacted "pooled-fund" .
laws on the theory that the risk of unemployment should be spread among all employers
and that workers hould' receive benefits regardless of the balance of the contribu- '
tions paid by individual employer and.the benefits paid to. such workers. All
Stltll now have pooled unemployment funds, .

215 ExpERIENCE RATms ,

All §State lawt. except Puérto Rico and the Virgin Islands, have in effect some
system of expérience rating by which igdividual employers' contribution rates are
varied from the standard rate on the basis of their-experience with the risk of
unemployment. For special financing '‘provisions applicable to governmenﬁ:: entities,

s ) , g N

oA

. see section 250.

-

215.01 Fodaral requirements for experience rating.--State experience-rating
provisiong have developed on the basis. of the additional credit provisions of the ;
'Social Security Act, now the Federal Unemployment Tax Act, as amended. The Federal
law allcws -mployers additional credit for a lowered rate of contribution if the
rates were based on not less than 3 years of "experience with pect to unemploy-

' ment-or other factors bearing a direct relation to unemploymen® risk." This
irement was modified by amendment in 1954 which authorized the States to extend
e:ggrioncd-rltinq tax reductions to ﬂew and newly covered employers after they have
had at least 1 year of such experience. The requiremedt was further modified ' +
by the 1970 amendments which permitted the States to allow a reduced rate. (but
ot less than one percent) om a "reasonablo basis" . v

215 03 State requzremwnta for experience rating.--In most States 3 years of -
A experience with uhemployment means more than 3 years of coverage and cantribution
experience. Factors affecting the time required to become a "qualified" employer
include (1) the coverage provisions of the State law ("at any time" vs. 20 weeks; }j 0,
Table 100); (2) in Statem using benefits or benefit derivétives yn the experience-
rating formula, the type of base period and benefit year and the lug between these
two periods, Which determine how soon a new employer may be charged for beﬁ‘fits: s
() the typefof formula used for rate determinations; and (4) the lergth of the
period betwe the date as of which rate computations are made'and the effective

" date for rates. . L. ‘ B :
. - 7 .

N
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o 20 TYPes OF FORMULAS FOR EJ(PEI’IENCE RATING

' Under the general Federal requirements, the experience-rating provisions of *
state liwa vary greatly, and the number of variations increasss with each legislative
year. The most significant variations grow out of differences in the formulas used:
for rate dotornin‘tionl. The factor used to mepdure experiencs with unemployment
is the basic variable which makes d;/bonn o establish the relative incidence of
unemployment among the .workers of {{oront employers, Differences in such
experience represent the major justification for differences in tax rates, either
to provide an incentive for stabilization oY unemployment or to allocate the cost
of unemployment. At present there are four distinct systems, usually identified as
reserve~ratio, bengfit-ratio, henefit-wage-ratio, and payroll-declino formulas.

A few States have combinations of the systems. .

In npito of niqnittonnt differences, all systems have cexrtain common
characteristios. All formulas are devised to establish the rplative experience of
individual employers with unemployment or with benefit costs.| To thiw end, all have

factoxs for measuring each employer's experience with unemployment or benefit
iaponditurol, and all compare this experience with-a measure pf exposure--usually
piyrolls--to establish the relative experience of la¥ge and 11 employers.
However, the five systems differ greatly “in the construction pf the formulas, in the
“factors used to measure experience and.the methods of measurement, in the number of
years over which the experience is recorded, in the preseace lor absence of other
fa®ors, and in the relative weight given the various tactor in the final
assignment of rates.

e earliest of the

ar. It,is now used in
ting. On each employer's
ns, and the benefits )
ntributions, and the

size of the balance in

e payments. The

is ordinarily the

total penefits roccivod
ct of Colmbil, Id.ho’

e since a certain date

220.01 Ressrve-ratio formula.--The reeerve ratio was
sxperjence-rating formulas and continues to be the most popu

) 32 Stdtea (Table 200). The system is essentially cost accou
. record are entered the -amount of his payroll, his contributi
paid to his workers. The bonotitn',ro‘nubtractod from the c
resulting balance is divided by the”payroll to determine, the

tarms Of the potential liabil for benefitd.inherent in wa

balance carried forward each y#ar under the reserve-ratio pl
difference between the employer's total contributions and th

- by his workers -since the law became effective. " In the Distr
and Louisiana, contributions and benefits are limited to tho
in 1939, 1940, or 1941, and in Rhode Island they are limited| to those since
October 1, 1958. In Missouri they may be limited to the last 5 years if that works
to an cnployor s advantage. In New Hampshire an emplgyer whose rate is determined

~ to be 3.5.percent or over may make an irrevocable elsttion to have his rate computed
«thereafter- on the basis of his 5 most recent years of experjence. However, his
new rate may not be less than 2.7 percent. cxcopt tor unitoﬁ’ ruaprroduction based
on.tho fund hnllnco. :

»

The payroll uled to measure the reserves is otdinaril the last 3 years but
‘Massachusetts, New York, South Carolina, Tennessee, and Wigconsin figure
‘reserves on the. last year's payrolls only. Idaho and Nebrpska use 4 years.

. Arkansas. gives the employer the advantage of the lesser o the average 3- or 5-year
pcyroll, or, at his option, the last year 8 payroll.. e Island uses the last
year's payroll or the average of the last 3 years, whichever is lesser. ‘New
Jersey protects the fund by using tho higher of the average 3- or S-year payroll.

s -The cmployor mult accumulate and maintain a sppcified reserve before hi- rate
is reduced; then rates are assigned according to a schedule of rates for specified
ranges of reserve ratios; the higher the ratio, the lower the rate. The formula is

L4
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designed to make sure that no employer will be granted a rate reduction unless over
the years he contributes more to the fund than his workers draw in benefits. Also,
fluotuations in the State fund balance affect the ,rate that an employer will pay for
& given reserve) an increase;in the state fund may signal the application of an - -

~ alternate tax rate schedule in which a Iower rate is assigned for a given reserve

‘and, conversely, a decrease in the fund balance may signal the application of an
alternate tax schedule which requires a higher rate. ,

880.08 Benefit-ratio formula.--The benefit-ratio formula also uses benefits
as the measure of experience, but eliminates contributions from the formula and
relates benefits direotly to payrolls. The ratio of benefits to payrolls is the
index for rate variation. The theory is that, if each employer pays a rate which
approximates his benefit gratio, the program will be adequately financed. Rates
are further varied by the inclusion in the formulas of three or more schedules,
effective at specified levels of the State fund in terms of dollar amounts or a
proportion of payrolls or fund adequacy percentage. In Florida and Wyoming an
employer's benefit ratio becomes his contribution rate after it has been adjusted
to reflect noncharged benefits and balance of fund. The adjustment in Florida also

“considers excess payments. In Pennsylvania rates are determined on the basis of
three factors - funding, expsrience, and State ldjultmont,. In Michigan and Migsissippi
rates are alsc based on the sum of three factors: the employer's experience rate; a ,
State rate to recover noncharged or ineffectively charged benefits; and an adjustment
rate to recover fund benefit costs not otherwise recoverable. 1In Texas rates are
based on a State replenishment ratio in adaition to the employer's benefit ratio.
L .

Unlike th; reserve ratio, the benefit-ratio system is geared tﬂ’ﬁhort-term
experience. Only the benefits paid in the most recent 3 Years are used in the
determination ¢f the benefit ratios except in Michigan, where the last S years of
benefits are used. (Table 203). -

. | @
220.03 'Benefit-wage-ratio formula.--The benefit-wage formula is radically
different. #t makes no attempt to measure all benefits paid ¢o the workers of . '

. individual eqployor'. The relative experience of employers is measured by the

separations df workers which result in benefit payments, but the daration of their
benefits is riot a factor. The separations, weighted with the wages earned by

the workers with each bage~period employer, are recorded on each employer's
experience~rating record as benefit wages. Only one separation per beneficiary

per benefit year is recorded for any one employer, hut the charging of any benefit

;. _wagas has been post until benefits have been paid in the State specified: i§n }(

Oklahoma until paymefit is made for the second week of unemployment; in Alabama,
Illinois and Virginid, until the be fits paid equal three times the weekly benefit
amount. The index which is used to e: lish the relative experience of employers -
is the propoition of each employer's payroll which is paid to those of his workers
who beacome unemployed and deceive benefits; i.e., the ratio of his benefit wages
to his total taxable wages.- .

The formula ig designed to assess variable rates which will raise the equivalent
of the total amount paid out as benefits. The percentage relationship between
total benofit'pnymnntp and total benefit wages in the State during 3 years is
determined. This'ratio, knowh-4s the State experience factor, means that, on the
average, the workdrs who drew benefits received a certain amount of benefits for
each dollar of benefit wages paid and the same amount of taxes.per dollar:of bene-
fit wages is needed to replenish the fund. The total amount to be raised is
distributed among: employers in accordance with their benefit-wage ratios;:the higher
the ratio, the higher the rate. , o ' g

2-6 (August 1978)



- age factor. Employers are given additional points if they have paid cogtributions

N 2 TAXATION

Individual employer's rates are determined by multiplying the employer's
sxperience faotor by the Atate experience factor. The multiplication is

_.flailgﬁalgd by a table whivh assigna rates which are tha same as, gr siightly

aore than, the product of the employer's benefit-wage ratio and the sState factor.
The range of the rates is, however, limited by a minimum and maximum. The minimum
and the rounding upward of some rates fend to increase the amount which would be
taised if the plan were affected without the table; the maximum, however, ‘decroascvs
the inoome from employers who would qtherwise have paid higher rates. '
220.04 Payroll variation plan.=-The payroll variation plan is independent
of benefit payments to individual workers) neither benefits nor any benefit '
derivatives are used to measure unemployment. Experiegce with unemployment is
measured by the decline in an employer's payroll from quaffer tp quarter or from

"year to year. The declines are axpressed as a percentage of payrolls in the pre-

ocdtng p,xiod. 80 that experience of employers with larqo and small payfolls may

be compared. 1If tha payroll showas no decrease or only a amall percentage decrease
over a given period, the employer will be eligible for the larch; proportional
roduotLOnl

Alaeka measures the astability of payrolls fzom quaréor ': quarter over a
3-year period; the changes reflect changea in general busine®® activity and also*

seasonal or irregular declines in employment. walhingéon measures the last 3 years'.

annual payrolls on the theory that over a period of timo{tho groate-t drains on
the fund result from declines in general business activity.

Utah moanuxot the ltnbility of both annual and quarterly payrolls and, as a .
third factor, the duration of liability for contributions, commonly called the

over a period of years because of the unemployment which may result from the high
business mortality which often characterizes new businesses. Montana also has
three f&ftors: annual declines, age, and a ratio of benefits to contributions;
no reduced rate is allowed to an émployet whose last 3-year benefit payments have
excesded contributionu. ‘ e

. . <
The payroll variation plans use a variety of methods for reducing rates.
Alaska arrays employers according to their average quarterly decline quotients and
groupe, ther on the basis of cumulative payrolls in 10 classes for which rates are

" specified in a lchoqflo. Montana classifies employers in 14 classes and assigns
- rates designed to yield a specified percent of payrolls varying with the fund
.. balance. ‘ y

In Utah, employern are grouped in 10 classes aocording to theirZfombined .
experience factors and are assigned from 1 to 7 rate schedules.- Washington
detexrmines tho‘ surplus reserves as specified in the law and dutributu the
surplus in the form of credit certificates applicable to the employar 8 next year's
tax '(Table 206). The amount of credit depends on the pocints assigned to each
employer on the basis of the sum of the Average annual decreasé quotient and the
benefit ratio. These credit certificates reduce the amount rather than the rate of
tax; their influence on the rate depends on the amount of the next year's payrolls.

25 Tnmsrenosl:m.ovens EXxPERIENE S

Becaupe o! Federal requi:ements, no rate can be granted based on experienca
unless the agency hae at least a’ 1-year record of the employer's experience with the
factors used to measure unemployment. . Without such a record there would be no basis
for rate determination. For this reason all State laws specify the conditions under

-
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which the axperience record of a predecessor employer may be traneferrsd to an
employer who, through purchase or otherwise, acquires ths predecessor's business.

In some ftates (Table 204) the authorisation fdr transfer of the record is iimited - — .

to total transfers) i.e., the record may be transferred only if a single successor
eployer aoquires the predecessor's organisation, trade { or business and sub-
stantially all its assets. In the other States the provisions authorise partial

as well as total transfers: in these States, if only a portion of a business is
acquired by any one successor, that part of the predecessor's record which pertaine
to the aoTuud portion of the business may be transferred to the successor.

‘ In moet States the transfer of the record in cases of total transfer automatically
follows Mwl:(z;l. or substantially ell 6f a business is transferred. In the

icu&nm State {hc transfer is net made unless the employers concerned request {t.

r 4
Under most of the laws, transfers are made whether the acquisition the

*',romlt of reorganisatios; purchase, inheritance, receivership, or any othér cause.
.‘Dalaware, however, permits transfer of the experience record to a successor only
when there is substantial continuity of ownership and management, and Colorado

permits such transfer only if 30 percent or more of the Ranagement also is

transferred. : . Ty

4

, Bome Btates condition the transfer of the record on what happens to the business
after it is aoquired by the successor. Fror example, in some States there can be no
transfer, if the enterprise acquired is not continued. (Table 204); in 3 of these
BStates (Californid, Distriot of Columbia, and Nisoconsin) the aucsessor must employ
substantially the same workers. In 22 8tates successor employers must ‘assume ,
1iability for the predecessor's unpaid contributions, although in the District of
Columbia, Massachusetts, and Wisconsin, successor employers are only secondarily

<

liable. ‘

Nost States establish by statute or regulation the rate to be assigned the
succedsor employer from the dgte of the transfer to the end. of the rate year in
which the tranafer occurs. The rate assignments vary with the status of the
suGQessor employer prior to the acquisition of the predecessor's business. Over
half the §tates provide that an employer who has a rate based on experisnce with
unemployment shall continue to pay that rate for the remainder of the rate year;
the others, that a new rate assigned based on the employer's own record combined

with the acquired record (TEBle 204). _ .
R . . o,
20 DiFrEReNcES IN CARGING METHODS - : )

Various methods are used to identify the employer who will be charged with .
benefits yhen a worker becomes unemployed and draws benefits. Extept .in the case
of very temporary or partial unemployment, conpensyted unemployment occurs after a
WoTRer-elployer relationship has been broken. Thersfore, the laws indicate in some
detail which one or more of the former employers.s uld -be chargéd with the v
claimant’'s benefits. 1In the reserve-ratio and benefit-ratio States, it is the
claimant's benefits that are charged; in the benefit-wage States, the henefit wages.
There is, of course, no charging of benefits in the payroll-decline systems. ,

- In Wost Statds the maximum amount of benefits to bé charged is the maximum .
smount for which any claimant h‘ eligible under the State law. 1In Arkansas, _
Colorado, Nichigan, and Oregon, an eiaployer who wn}!uuy sulmits false information

yuk-. c‘li‘-. DOCO. Gl.. Idll'b. 'ul.. Ind-. Ky-'. H‘ine. H‘...i ,Michcg Hinno. Ho..

- Nebe., N.H., N.Mex., Ohio, Okla,, S.C., Va,, W.Va., and Wisc.

0
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on a benefit claim to evade charges is'penalizéa:“ In Arkansas, bytcharging the
. émployer's account with twice the claimant's maximdm'potential benefits; in Oregon, = -
with 2 to 10 times 'the.claimant's weekly béﬁefit amount; in Colorado, with 1-1/2 times-

the amount of: benefits due during the delayﬁCaused by the false statement and all
of the benefits paid to the claimant during’ the remainder of the benefit year: and

“which aré or would be allowed the claimant. . : - ;

In the States with benefit—wage—ratio formulas, the maximum amount of bene

- wages charged is usually the amount of wages ra3quired for maximum annual benefits,

in Alabama and Delaware, the maximum tamaple wages., ©

LI s .

230,01 Chargtng moet recent empZoyere.--In ;Eur States, Maine, New Hampshire,

[N

kR

South- éarolina, and West Virginia, withra reserve-fatio system, Connecticut and
Vermont with a benefit ratio, Virginia with a bene it-wage-ratio, and Montana with

" a benefit-contributions-ratio, the most recent employer gets all the charges on the
theory of primary respon31bilxty for the unemployment. :

All the States that charge benefits to,‘ﬁe last® Employer relieve an employer
of these charges if only casual or ‘short-time employment is involved. Maine limits
charges to a most recent employer who employed the claimant for more than 5 .consecu-

" tive weeks; New Hampshire, more than 4 weeks; Montana, more than 3 weeks; Virginia
~ ‘and West Virginia, at least 30 days. South Carolina omits charges to employers who
- paid a claimant less than eight times the weekly benefit, and Vermont, less than $695.

T

. Connecticut charges the one or two most recent employers who employed a claimant
4 weeks or more in the 8 weeks -prior to filing the claim, but charges are omitted if

the -employer paid $200 or less. N . 3

230,02 C%argzng base-period employera in inverse ehronological order.--Some
States limit charges to base-period.empldyers but charge them in.inverse order of

. employment (Table 205). This method . combin the theory that liability" for bene-
" fits results’ from wage payments with the the ry of employer responsibility for
'unemployment, responsibility for the unemployment -is assumed to lessen with time,
. and the more remote the employment from the period of compensable unemployment,

the less the. probability of an employer's being clarged. A maximum limit is placed
on the amount that may be charged any one employer, when the limit is reached, the
next previous employer is charged. The limit is usually fixed as' a fraction of

. the wages paid Ly the employer or as a specified amount in the base period or in the '

quarter; or as a combination”of the two. Usually the limit is the same as the

.

‘limit on the duration of benefits in terms of’ quarterly or base-perlod wages . i "
‘(sec. 335.04).. \.J , . . T

P
.

. ' o - o BN
In Michigay,\New Jersey, New York, Ohio, Rhode Island, and Wisconsin, the
amount of the charges against'anyuone'employer is. limited by the extent of the

 claimant's emploympnt with that employer;. i.e., the number of credit weeks. earned '

with that employer. In New York, when a claimant's weeks of benefits exceed ks -
of employment, the charging formula is applied a second time--a week of benefits ™\,

. charged -to each employer's account for each week of employment with:that employe in

inverse chronological order of" employment-ﬂuntil all weeks of benefits have bee

charged. : In Colorado charges are omitted, if an employer paid $500 or less; in o
Missouri most employers who employ claimants less than 3 weeks, and pay them less’
an $120 are skipped in the charging. . ‘ " ‘

if a‘claimant's unemplqyment is short, or if the last employer in the base h
s 810d employed.the claimant for a considerable part of the base period, this method

. O _charging employers in inverse chronological order gives. the same results as

“A W

¥

T~ - ' {g/. e

29 .

- -

~~4n-Michigan-by-a-forfeiture—to-the- Gemmissien~o£uan—aMount~equa1—to»the total—benefrts- --------
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charging thé ;ﬁdt employer in the base period.' If a claimant's dnemploymeht is
-Jong, such charging gives much the same results as charging all base-period employers

‘proportionately. v ‘ e ‘ a

All the states that provide for charging in inverse order of employmént'have
. determined, by regulation, the order of charging in case of simyltaneous employment
.by two or more employers. ‘ . o : . '

230.03 Charges in proportion to base-period wages.--On the theory that unem- ,
- ployment results from general conditions of the labor market more than from a given “
"employer's separations, thei.largest number of States charge benefits ‘against all. _ .
base-period employers in proportion to the wages earned by the beneficiary with
each employer. Their charging methods assume that liability for benefits inheres
in wage payments. This also.is true in'a State that charges-ff] benefits to a )
principal employer. . - - BRI . ' L e o
, ~. In two States employers responsible for a-small amount of base-period wages+are
t _ ‘relieved of charges. A Florida employer who paid a claimant less than $40 in the

base period is not charged. ‘ o %

,  25 NoNCHARGING OF BENEFITS L

;1; .o o In ﬁany‘Statel-there has been aztenéenéy'to recoénize-fhat the cbsts 6f:t .
benefits of certain types should not be charged to individual employers. This has

L] ) . .

.-~ resulted in "noncharging" provisions'of‘varibus.txpesrin practically all State laws . s
. which base rates on benefits or benefit derivatives (Table 205). In 'the States Con o
. “which charge benefits,‘certain‘bgnefits are omitted from charging as indicated
. below; -in the Stateg which charge benefit wages, certain wages are not counted as
‘beriefit wages. Such provisions are, 6f course, not applicable in States in which _

" rate reductions are based-solely on“payroll decreases.

.~

., The omission of charges for behgfits based on employment of short duration
has already been mentioned (sec. 230; and Table 205, footnote 6). The postponement:
. of charges until a’ certain amount of benefits has been paid (sec. 220.03) results ‘
" in nencharging of benefits for claimants whose unemployment was.of very short’ . -
duration. In many States, charges are omitted-when benefits are paid on the basis el
of an early determination in an appealed .case and the determination is eventually = - "¢ -5 -
. reversed. In many States, charges are omitted for reimbursements in the case.of = . | . ...°
benefits paid under a reciproca;.agrangement”apthorizing_thefccmbinationjoffthe_ ,
individual's wage credits.in 2 .or moze states;ﬂﬁﬂg.}-51;uaﬁions when the claimdnt,: '
would be ineligible in the State without the out-of-State wage credits. I the .
District of Columbia and Massachusetts, dependentsj'allowances are not charged to -,
‘ = -Owe > & )

.-
- - -

employere' accounts. ! ,

The lawe in Alabama, Arizona, Arkansas, California, Connecticut, Delaware, &
- Florida, Hawaii, Kansas, Kentucky, Minnesota, New‘York,vQkiahdﬁa,;Pennsylvdhia,
: Rhode Island, and Tennessee provide that an employer who employed a claimant' part
" time in the hase period and continues to give substantial equal part-time
- 'employment is not charged for benefits. Missouri achieves the same result through
" regulation. . : ' . s ‘ :

+ -

Five States (Arkansas, Colorado, Maine, North Carolina, and Ohid) have special
Provigions or regulations for identifying the employer to be charged in the case
of benefits paid to seasonal workers; in general, seasonal employers are charged .= -
only with benefits paid for ynemployment océurring during the season, ,and =~ ' .
nonseasonal empldyers, with benefits paid for unemployment at other times: o .
' . R .

.'-vq - . ) ‘ . [ . ‘ o
| N
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The Diltrict of COlumbia, Hawaii, Kansas, Maine. Massachusetts, New Hampshire, : %
North Car , Or on ¢ South. Carolina, and Vermont provide that benefits paid to .,
an indiﬁldual tgking approved training shall not be' charged to the employesz SERE
_acdvount. - In Virgi ia benefits’ may be %gncharged if an offer to rehire has been o
. refused because .th individual is n ap roved tralning. '

‘-‘ »

-

. ‘ Another type o£~omission of 'arges is for benefits paid following a period of
dilqualifioation for voluntary quit, misconduct, or refusal of suitable work or for
‘beriefits peid following a potentially disqualifying separation. for- which no dis-
qualification was imposed; e.g.,- because thé claimant had good. persqnal cause for' ’
1eavinq voluntarily, or becatlise of a ‘job which lasted throughout the no 1 S
dilqualification period and then was laid off for lack" of work.- - The intent is to _ i("
relieve the employér of charges’ for unemployment, caused by circumstances beyond '
the employer B control.'by means other than limiting good rause for voluntary
leaving to good cause attributable to the employer, disqualification for the ..
duration of the unemployment, or the cancellation of wage credits.: - The provisions
vary with variations in the- employer to be charged-and witH the disqualification
provisipns (sec. 425), particularly as . regards the cancellation and reduction of
‘benefit righte.; 'In this, summary, no attempt is made here to distinguish[between
‘noncharging of bhenefits.or benefit wages following a period of disqualification .
- and- noncharqlng where no- disqualification is 1mposed. ‘Most States provide for non~ "
cherginq where voluntary leaving ¢ discharge-for misconduct is involved and some -
‘States, refusal of suitable work (Table .205). A few of these States: limit =
noncharging to ceses where ‘a claimant reques reemployment in suitable work.

-

,' Alabama, ‘and’ COnnecticut have provisions for canceling specified percentages S

.

of chargee if the employer rehires the worker Wlthin specified periods.‘<;, ;,<u--._;

North Carolina, North Dakota, Pennsylvania (limited to the,first 8 weeks‘v T””?

~of benefits), .Tennessee . exempt from charging benefits paid: for unemployment due
, direotly’to a disaster if the claimant would otherWise have been eligible for

diealter beneﬂts’i ('I‘able 205, 'footnote 12) T

’ 3
LONL.e

ZlIO REWIRENENTS FOR REnucsn RATES Lo S e e T
o, : T LA . ' - -
- In accordence ‘with the Fede Sl requirements for experience rating, no reduced
.. rates wers, poseible in any State during the first 3 years of its unemployment
insurarice lew. "Except for. Wisconsin, whose - law preceded the Social Security Abp, no
reduced ratee were effective until l94o, and then only in three. states: : .
‘ " The requirements for any rate reduction vary greatly among ;he States, - ' I
. regardlell of type of experience—ratinb formula. . _ r — :

.. . 24\01 Prerequisites. fbr any duced ratea.--Less than half the State laws
- now - conte n some requirement of a m nimum fynd balance before any reduced rate -
. may be allowed. Fhe solvency requirement may beé in terms ‘of millions of dollars; .
. in terms of a multiple of benefits paid; in terms of a percentage ‘of payrolls in
i certain past years; in terms of whichever is'greater, a specified llar unt - i*
or a specified requirement in terms of benefits or payroll; or in. -ofa’ -
"'particular fund solvency factor or.fund adequacy percentage (Table.;06) Regardless
-e qf form, the purpose of the’ requirement is to make’ certain ‘that the- fund is e
'adeguate for ‘the benefits that may be payable. .

B

‘

.

‘A more general provision is’ included\in the New Hampshire law. In New .---’

~ Hempehire a 2.7 rate may be set if thenCommisQioner detdrmines that the sbivency -
. of the fund no longer permitb reduced rates. = p
Sl , N -
- . .
o '
IR , .
o '{1,?; ‘ S
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. In more than half the States there: is no provision for a’suspension of ieduced'
- rates-because of low fund balances. In most of these States, rates are increased J{or
a portion of all employers' contributions is diverted to a specified. account) when

the fund (or a specified account:'in the fupd), falls below the levels indicated

in Table.206. - .

't -240.02 Requivements for reduced rates’ for individual employers.--Each State
<7+ law incorpdrates at least the Federal requirements (sec. 215.01) for reduced rates
- of individual employers. ‘A few require more than 3 years of potential benefits
for their employees or .of benefit chargeability) a few require récent liability -~
for contribgtions (?able 203) . Many States require that all necessary contribu- //// S
‘tion reports must have been filed and all contributiong ‘due ‘must have been paid.
If the system uses benefit charges, COntributions paid in a given period must |

.-have exceeded benefit charges. : o -
25 RATES AND RATE ScHEPULES - - L e .
L In almost all States rates are assigned in.accordahce with rate schedules in
the law; in Nebraska in _accordance with a rate schedule in a regulation required
- under -general provisions in the law. The rates are assigned for specified reserve
' ratios, 'benefit ratios, or for specified benefit-wage ratios. -In Arizona the = °
rates assigned for specified reserve ratios are adjusted to yield specified average .=
rates. In Alaska rates are assigned according to specified.payroll declines; -and. . . -
in Connecticut,  Idaho, Kansgs and Montana according to employers' experience -

arrayed in comparison with dther emQ{;?e?S'_experieﬁbe};. . . N

¥

~ o
F 2

T -_jThe‘wéshingtonflaw ¢on ins_nb’fgte_ﬁchgdulesbutgprgvides inStzgg_fdr;distgixr

- ‘bugion of surplus.funds by cxedit certifieates’ \If any equéyer's cértificate . . o
. . equals gr exbeeds'thé-reqpired contribution: for the next’ yéar, the employer would ¢ "
.. in effect have-a zer3£r te. .. T R O
o . 245,04 Fund pequirements for rdtes d ‘mate schedules.--In most States,  the

SR flevblibf'the balance in théﬂstate's unemployment £und, as measured at a_prEScribgd '
time each year, determines which one of two.or more rate schedules will S

s - - ,

‘applicable for the follcowing year. Thus, -an increase in the level of the. Pupd| -
.usually results in the application of a rate schedule undéxr whicht the prerequidites. _-
o - for given rates are lowered. - In some States, employers‘' rates may be lower L o
L sa‘'result of an increase in the fund balanve, not by the application of a.more .
¢ - favorable ‘schedule, but by Subtracting a specified amount from each.rate in a single .
' schedule, by dividing each rate in the  schedule by a given fidure, or by adding new ¥
lower rates.to the schedule. A few states with benefit-wage-ratio systems_pfovide‘,-t .
. for adjusting the State factor.in-accordance with thé fund balance as a means of
[ raising or lowering all employers' rates. Although these laws may contain only.
‘ one rate schedule, the changes in thé-state“factor,'which.reflect\current'fund ‘
. levels, change thc-benefit-wagé-ratio‘prerequisite for a given rate.
‘g~ N - : ‘ . - T ) : . P .o -
‘ 245.02 Rate reduction.through voluntary contributions.--In about half.the, =
- States employers. may obtain loyer rdtes by voluntary con butions  (Table 200). ¢ *.
- The purpose of the voluntary contribution provision in Statds with reserve-ratic -
" formulas is to. increase thé‘Balance in the employer's reservk so that a lower rate
.- is assigned which will savé more. than the amount Of ‘the vQlédntary contribution. -
© " In Minnesota, with a benefit-ratio’ system, the purpose is to permit an employer
'~ '\ to pay voluntary contributions to cancel benefit charges to the‘accdunt.andehus
. .. reduce the benefit ratio, y ' L " « L R o .

“ & R PR
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. . ! 246.03 C'amputatm datea and effecteve dates.--xn most States the effective
| date for new rates is January 1;.- in others it is April 1, June 30, or July 1. 1In
mogt States the computation date "for new rates -is a-date 6 months prior to the '

¥
s
[ Y

’ _effactiva data. . R TR _
L A few Statas'have special computationl forTemployersifira;_n@mﬂdasLJJEL,_i_.,_
P roquiremantl for computation of rates (fooﬁ ’ Table 202). - 4

“ . . » ..

L. 245. 04 Minimen ratea.--Minimum ra&es in the most favorable schedules vary
e ¢+ from O to 1. 2 pércent of payrolls. ‘In Washington, whicb.has no rate schedule, -
' . some employers may have a 0 rate.* Only eight states have a minim rate of
. - 0.5 percent or more.  The most common mMinim rates range from 0.1 to 0.4 pef®eént .
.+ . inclusive. The minimum rate in Nebraska depenﬁs on the rate schedule established
‘ 'annually by requlation... S l _
, T . S —
_ © 245, 06 Akmnmnon.ratea.--uaximum tax r‘tes range from 2 7 percent to 8. s per-
. cent with the maximum rhte in nearly nalf the States exceeding 4. Q,percent
S (lelo 206).‘-- _ L T ;- RN KN , . .

IR RN .
n

R 248.38 Ltm%tatton oft rate tncreases.JLWisconsin prevents sudden'increises
' " of rates by a provision that no emploxer s rate in any year may be more than
1 percent more than in the previous;year. New York limits the' increase 'in _
subaidilry ccntributione in anY“yearvto b.3 percent ‘over. the preceding Year. o

50 SPECIAL PRovrsmNS FOR mecms BENEFITS EAID To Em.ovEEs eF Nonpno?%r
Onemmnons AND STATE AND \ | _

‘Qf‘_{[_j~\5‘” Tho 1970 1976 amendments to the Federal: law extended coverage to service.

- . pexférmed in th ‘employ of each State and’ its political subdivisions, -and to non-
.. " -profit organizations which employed four or more. persons in 20 weeks. (See sec~ 110 -

- £dr services that may be excluded from coverage ) Howevér,.the method of . e;”
financing benefits paid to employees of governmental entities and nonprofit

a- -

:»?‘tjl _ organizations differs from that applicable to oqggr employers. _ _ T,
. 250.01 anprof%t argantzat ==The Federa 1aw provides that States must
o allow an onprofit . organization/or group of organi%ations,;which are required to -
g - . - be covered under the State laws, the option.to elect to make payments in lieu of

" contributions. ' Prior to thé 1970 amendments the ‘States were not permitted to '} .. .

‘allow nonprofit organizations to finance their employees beﬂbfits on a reimbursable g

-basia because of. the experiﬁhce-rating requirements of‘the Pederal law. . '
Btate lawa permit"; two or more reimbursing employers jointly to apply to the

StatJ agency for the establishment of a group account to pay the benefit costs o

attributable to s ice in their employ. This group is treated as a single employer .

B 'fét.tzg,purposea of benefit reimbursement and benefit cost allocationq

-

s L
* - 'Ne St@ta permits noncharging of" benefits to reimburs ng employers. The Federal--'
. law ha- "been construed to require that nonprofit' organizations pay into the Statelv
g fund amounts equal. to the benefit costs, including that half of exyended benefits
‘ not paid by the Federal Government, attributable to service perfo d in the employ .
: of the orqanization. Unlike contributing employers, who . cannot avoid potential
:.lilbility to. share with other contributing .employers devices such . as minimum contri-.
R : bution rates and aolvency accounts ‘in-order to keep the fund solvent, reimbursing
R cmployorl are fully liable. for benefit costs to their employees and not ‘liable : .
i1 ‘at all for tha cost of any other benefits.

¢
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All Statee except Alabama and North Carolina provide that employers electing to-'

_Yeimburse the fund will be billed at the end of each calendar quarter, or other period

determined by’ the agency, “for the full amount of regular benefits plus half of the-

‘extended benefits paid during that perigpd attributable to service .in their employ.

Alabama and Noxth CArolina require a different method of assessing the employer..
In these States, each nonprofit employer is billed a flat rate ut the end of each
calandar“quarter”"or“other'ttme“period~spectfied“by“tHE'agency7*détermined‘on'the~"

- longer participate in the cosﬁ}of these extended benefits attr butable to servxcey

' syetem applicable to governmental entities that elect the contributions method.
'.'Under- this eystem three facters, are involved in determining rates: required yi

basis of a percéntage of the organization's total payroll in the preceding calendar
year rather than on actual benefit costs incurred by the organization. Modification -

-in the pertentage is made at the end of each- taxable y in order to minimize U

future excess or insufficient payment. « The agency is Tequired to make an annual
accounting to cdllect unpaid 'balances and dispose of .overpayments. This method ,
of apportioning the payments appears .to be less burdensome ;han the quarterly reim-
bursement mathod bec#use it spreads. the benefit costs more dniformly throughout

the calendar year. Seyenteen Statés ~permit a nonprofit organization the option’

of choosing either plah, with the approval of the State agency. Arkansas requires
the State to use the ﬁirst plan and‘nonprofit ‘organizations and political sub—

'diviaions ‘who chodae #eimbureement the second Plan. , .

A o o
© 250. 02 State cmd Zacal,gavernments.--'rhe 1974 amendments required States to .
extend to governmental entities the option of reimbursing the .State unemployment
compensation fund fo{nbenefits ‘paid as in the case of nonprofit organizations. )
The Federal law doegnot require a State law to. provide any other financing o
provxsions for.governmental entities. €

Most Statea, however, permit governmental entities to elect either to reimburse

‘the fund for benefits paid or to pay taxes on the same basis as ¢« employers
"in the State (Table 209). In addition, the legislatures of 16 States (Tzble 209,

column 2) have specified by- law the method of financing benefits based on service

-~ with the State. In all of thege States except Oklahoma the method specified is

reimbursement. Oklahoma requires the State to pay contributions at a rate of

S 1.0 percent of wages. Beginning January 1, 1979, a governmental entity which

reimburses the fund will be liable for the fulfl amount of extended benefits paid .
based on' segvice in its._ employ because the Federal Government at that time will no -
with governmental ‘entities as it does’ with other. employérs. >

\ uvv‘
- A few Statee (Table 209, column 5).have provided, as a financing alternative,

-'contributions sye}ems different than those eﬁpttsgble to other employers in the

State. 'In seven of- the States, all: governmerftal entities. electing to contribute pay

" at a flat- rate—~l ) percent of wages in Illinois,‘lowa, North Dakota, Oklahoma ang -

Texas; l.5 percent in Tennessee; and 2.0 percent in Mississippi.- The rate in Iowa,

‘"North Dakota and Texas may be adjugted for tax years after 1979 dependipg on benefit

costs; however, ‘the minimum rate possible for any year in Texas is set at 0.1 percent. °

Knnsag,JLoq191ana, and- Maasachusetts hawve developed a similar experience rjting .

individual experience,pnd aggregate experience. JIn Kansas and Louisiana, rates
applicable for e97a and 1979 are based on the benefit cost experience of reimburSing
employers in thé preceding fiscal year. Theréafter, the rate for employers not
eligible for a computed rate will be based on the benefit cost experience of all

v

-/klaska Calif., D.C., daho, Md., N Dak., Ohio, P R. S, .y .S.Dak., Tenn.,
Utah, v:.. Va., :V.I., Washf, W.Va. o R -

.'f: o | . .j | : {1
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A - " . . .

rated governmental employers.. - In’ these two, states no employer 8 rate may be less
than 0.1 percent. In Massachusetts, the contribution rate under this plan is

1.0 percent for 1978 and 1979.. Thereafter, the rate for employers not eligible for
a computed rate is the average cost of all rated governmental employers but not less
than 0.1 percent. Melsochusetts also imposes an emergency tax of up to. l 0 percent
when benefit chargen reach a specified level. . :

.

l*‘

. 7 higher than 1.5 percent, in 0.l percent intervals. HNew rates become effective

A

“In Montena, qovernmontel entities that elect- contributions pay at the rate of
0.4. percent of wages. Rates ‘are adjusted annually for each employer under a
benefit-ratio formula. New employers are assigned the median rate for the year
in which they elect contributions and rates may not be lower than 0.l percent or

July L, rather than Janunry l, as in the case of the regular contributions system.
New Hoxiqo permits political subdivisions to participate in a “locel public
- body unemployment compensation reserve fund" which is managed by the risk manage-'
ment division. This special fund reimburses the State unemployment fund for =
benefits paid based-on service with the participating political subdivision. The
enployer contributes to .the special fund the amount of benefits paid attributable /
to sédrvice in its employ plus an additional unspecified@ amount to establish a pool
and to pay- ndministrutive costs of the’ special fund. ' : ,
‘\ .. L : ’

Oregon has a "local government employer benefit trust fund" to which a polit&cal
, subdivigion may elect to pay a percentage of its gross wages. ' The rate is redeter-
mined each June 30. under benefit ratio formula. For the first three years. of/
portioipltion, the rate y not be-less than 0.l percent nor more than 5.0 percent

/

: Thoreafter, no employer's rate may be less than 0 percent nor more - -than 5.0 percent,

This special fund then reimburses the State unemployment compensation fund for _
benefits paid based on service with political eubdiv;sions that have elected to .

porticipate in the special fund ) : . _ o
. . 4 - . - /.

-

= In Washinqton, counties, cities and towns have the option of electing ;egular
reimburlemnnt or- the "local qovernment tax."” Other political -subdivisions may
elect either reguler reimbursement or regular contributions. The local government '
tax is 1. 25 Jpercent of total wages for the calendar years 1978 and. 1979. 'Rates .

/. are detormined yearly for each employer under a reserve ratio- fqrmula. The

followinq minimum and maximum rates ‘have been established: for 1980, 0.6 percent --

. and 2. 2 percent; 1981, 0.4 percent 2.6 percent; subsequent to 1981, '0.2 percent

/‘,

and 3.0 percent. Ko employer's ret \ay increase by more than 1.0 pergent in any’
year. The Commissioner may, at his- discretion, impose an - emergency excess tax -
of not more than 1.0 percent whenever Dbénefit payments would jeopardize reasonable

ﬁi;elerves. New employers pay at e}rate of 1. 25 -percent for the firstftwo years of -

artioipation. o _ C ..

* ' california has three 8 te plans for governmental ‘entities.’ The State is
. limited tocontribution;azfsiziﬁﬁursement Schools have, in .additfon to those two
options, the option of ing quarterly contributions 6f 0.5. percf t of total wages

to the School Emplofée,s Fund plus a variable local experience c ge to pay for
administrative indiscretions. Local governments also have a thiftd qpt n: =~ they may
‘pay - a dquarterly contribution rate (0.8 percent of total wages unt 1 the end of the -
1980 fisgal year) into the Local Public Entity Employee's Fund Rates may be’

i adjusted in subsequent ye rs based on the local government' nefit cost ratio.
g e

] v_}ﬁ e o : /
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TABLE Zw.—-Sumv OF EXF‘ERIEM:E-RATING varsmus, 51 STATES -/ e .

Type pf‘eiperienc@ rating

" Tax~-
.able
wage...

s

.~

State

(L)

Reserve

. ratio
(31

States)

Benefit
ratio
(11

Statga)

wage
ratio
{5
States)

'uPayioll"
- declines

Benefit

(4 States)

{5)

base .
above
*$6,000
(141
Statep)

"(sr;

—

R

Wages
inc;ude

S 7 TT RSN R

nera-
tion
over
$6,000
if sub-
ject to
'FUTA
(40 .
States)

Volun- .

tary

per-

(25
. .States)

_"r

-contri—-
butions

mitted

TR

4

P

° Ala.
. Aldska
Aris.
. «Ark.
‘Calif.

- cole.

 Conn.
Del.
D_.c.

&-.

Idaho
Ill.
Ind.
Iowa
Kans.
m.
La.
*Maine
-Md.
‘Ma-..
, Mich.
Minn.

‘Mo.
Mont.
Nebr.
. . New.
NOH.
N.J.
N.Mex.

" N.¥.

N.C.
N.Dak.

~ Chio

Fix, =

. Hawaii -

-

Mill}"'

.

X
s
X
X
X
X
X
x..
X

E R I Ve,

’ .
s o e o

. .
) e o o o
Dy
e e o
A

e s e @
s ‘e o o
-
X -
L
e o o s
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e e o o

X

e eo. o o
e o o o
." e = o
e o o o
® e & o
e o o o
e o o o
e o o ‘e
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« e -
e o e o
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e e e
*+ "0 o .
e s o
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E-RATING PROVISIONS, 51 STATESL/(CONTINUED)

;x WA : 1
Type of experience/rating Tax- . -Wages . ~Volun-
A . ‘ able rinclude™ § . tdXw.oe
R B ' - v . wage » -~ refpu- - ' contri-
State Reserve | Benefit Payroll ~.base.. | nera- | butions
. ratio |} ratio declines\~ above, |- tion : " per-
- (31 : (1L (4 States) $6,000° | over ]|  mitted
' states) | states) }- | 1 a4 | 6,000 (25
A ' . | o / ‘States) ‘if sub- | - States)
, 7 1 : ject to - .
L . v ) - 1 FUTA %
P4 » “(40‘ .
_ ~ _ S ' ‘ - States) | \\v
(1) ~ (2) - {3). ) {;)_ {5) (e 1 (. .. ~ (8)
Okla. . . ~/x e e X
oreg. |- .nf o xg oo b oL ) se,0008 [ o
Pa. _ R = o o .. c- e o o o ¢« e e o o { X
‘R.I. X , RS~ I e e e @ )é/ ¢ o o e
- §.c.. % R I LN 7R X’ X
- 8.Dak. b U Y T X X
¢ Tenn. X TS PUE DO 2 T
Tex. . |. o] ox /. .. Lt P I o hie o .
" utah oo o). o . . ]annudl ana ] ss,e00/ | . x 1 ...,
v - ‘ ,[4 ‘ ﬂquarterlye S S : -
o Vt. ..x.rx Ve e e s
Va. ' e s e o e /e o -X v ... e o a e e e e o e e e e 4 e, ¢ o o
\ Wash. - A .f. e . .. Annualg/ $8,400§/ e e 4 e . e e o o
: wwa:. | x B DT X . -X -
: wis. - - b AR (TR Y X X :
. " WYO. i . .’ ¢ - / X, . . & s & o o.,-. e o '; e o ‘o o X ¢ o e% o o ’
_) . -~ ’ . c L :
) : l/Excluéza P.R. and the V.I. which hdve no experience-rating systems ‘and which levy

'a tax on all wages, P.R., and $6,000, V.I. See Tables 201 to 206 for more detailed

analysis of experience-rating provigion, o ' B L
g/Voiuntary,cohtributiéna limited to amount of benefits charged during 12 months

preceding last computation: daté, Ark. and La.; ER receives credit for 80% of any '
voluntary contributionsg made to fund, N.C.; reduétion in rate because .of voluntary
conttibuﬁions limited to one rate group, Kans.; surcharge added equal to 25% of K
5enefits{pahceled by voluntary contribiitions unless voluntary payment is made to
overcome ‘charges incurred as result of unemployment of 75%-or more of ER's workers
caused by damages from fire, flood, or other acts of God, Minn.; not permitted for

"7 yrs; 1in Which rate schedule higher than basic schedula is.in effect, La. )

. —’ i . . . ) . . Lt
T ,—/Seé%following table for computation of flexible taxable wage bases for States
‘' noted. 7 . : . _ SR ,
., g/ﬁggeﬁ{inclpde all kinds bf,remuneration subject to FUTA:
2 £/$8, 0 for 1979 aﬂdfthéreafter. - e ' .
- o Q/for la includes duration of 1iability, Mont. and Utah; ratio of begefits to
. . - v ——— ——mpt——. . *-, . N
‘ " contribuficns, Mont., reserve :atio._gg,! and b;nefit rabio,rWash. T

»

.
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TAXATION

. TABLE 201,~—COMPUTATION OF FLEXIBLE TAXABLE WAGE BASES

éonéuted as--

v

-

Period of time used--
iﬁ_

A of State
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average
annual wage
(9 States)

(2).

" Other
(2 states)

(3)

cY

" (4).

.(4‘S§ptes)

.._.S.QQQIId—‘VPIﬂS:_._'___
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{6)
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e

e o

e o

o o
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- TABLE 201 -Cowurmon OF FLEXIBLE mes vwse BASES (Camm)

- - . — - . ,' __
[ ' Computed as-- : Period of time used-- .
BRI S 2.of State— T Pr e e AT 12_ months ' Second pre-
State average - Othep ey o ending [ ceding cYy
annual wage (| (2 States) " (4 states) June 30 | (4 sStates)
{\ (9 States) | . b . . ] (3 states) o
w . @ e W s 1 e
K Tex. ) . . . e - e - - * - . . . 1 L - - . LI ] -.' - . e 'es a -
Utah . looél . . - - - - [ [ ‘.’. - '. - .. . o Lo o o ’ x
) Vt. ’ e o o o . .-' e e o :. o o * o o o e e * e e s o .. e e w e & @
’ Va. ) . * e e y e e e« o o - e e & o o -"‘. * e & e e e L o o &+ 4 o e
V I o L e e ’ - .‘ - e o o ¢ o i - & o o o - e * o o o '. ) * o o o = o
Wash. ' 80 3/5/ e e e e e e e e e e .. X
w Vl. e . .: - L) L) - . o L) L) . L) - op @ - [ L) - - L) 3 LA} - - - h. - [
Wi'. S . 'o e e e "- e o o \,'. LI ] e e e . e o o fae e v e -0 o ® & #
Wo. ‘ st e e e, e o o e e .TLé e o o e » L o‘ e e o o o o
- . ) ! o N . :
: . . - } . ‘ . J ’ . b 3
—1-/ $8,000 for 1979 and thereafter. .
4 $6 ‘000 if total reévenues in -fund equal or exceed total diabursemepta. .o
- $7 000 1if total disbureements exceed total Tevenues. :c_' o
' —/Rounded to the nearest $600 Idaho, higher $100 Iawa, N. J., N.Mex, tah;

‘nearest $1,000, Oreg.; lower $300 Wash

74 Computed at 70 percent ‘of State annual wage (lzl.mit $100 over preceding yeer) .
when fund 1is leas than 1+1/2 times highest amount of benaffts peid 1n any year; - - .-
.otherwise, wage base is same as that specified in FUTA. : L

; O _/Increaeea by $600 when fund balance 18 less tham 4.5 percent of total A 7
s payrolla, Dot to exceed 80 percent of average annual wuge. _ B 'Q\
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- TabLE, 202.- .

£

TAXATION o

~

ATIm DATE, EFFECTIVE DATE, PERIw OF.TIME TO QUALIFY: FOR T
MRATIWJAWMRATESFMWHPLOYERS', T v
Period of time needed to .
qualify for experience rating
gtate | Computation Effective date At least Less than | Reduced rate
date for new rates 3 years 3 yeérsi? for new,
o - o S employers—/
(1) (,2),_ . (3) (4) (5) (6)
e — . m—
Ala. - . Oet. 1 April 1 e e e s & e 1 year .5% _

. Alaska | June 30 " Jan. 1. « o e o s e 1 'yeaxy ;Oté/ -
Ariz. - ] July 1 Jan? 1 de oo o) 1 year
Ark. June 30 Jan, ,1 o v e 4 ae e © 1 year T
Calif. o] June 30 Jan. 1 R 12 months e e e e e e s
Celo. July 1 Jan. 1 12mon_c}=;.
Conn. June 30 - _| Jan. 21 CE [P 1 yearl/ (3) E
"Del. Oct. .1 '’ Jan. 1 ° ' .4 years e e e e e e . - e . o e
D.C. ‘Juge {0 . .Jan, 1 X . B T P (3)

Pl‘o DQC. 31 Jdn. 1‘ X' * * s & e & '5 . . » -IF. « & @

Ga. ., } June 30 ‘Jan. 1 ,.“. . e ee .1 year. e e e e e e
Dec. 31 Jan. 1 .. 2 e e e e s 1 year - « e e e eie s
‘Junukao Jan. 1 s o o o s o 1l year . e o o & o g @
"June 30 Jan, 1 1 T

Ind. June 30 Jan. 1 - X ¢ o e = s s e . e e e e e @ "ﬂﬂ S

. Iowa July 1 - Jan. .1 e e e o o o 2 yéars 1.833 T
Xans. June 30 1 Jan. 1 .o o o o0 o years .'L.oa-/ ‘
Ry Sept. 30. Jan. 1. F X e cle o o o o ® .
La. June 30 Jan., 1 > P
Maine Dec. 31 July 1 e e e e e . .2 years ‘ (3)

Ma., March 31 July 1- . . ... 1l year *«73)

 Mass. Sept. 30 ‘“Jan.~1 S I o v ate e e e 1 year 2.0% \

mich. | sume 30 _Jan. 1 oRU .2 L 2 years?  }. ..
Minh. June 30 Jan. 1 e e e e @ e e 1 year
Miss. June 30 : Jan. ‘1 & oo e -1 year. Fi 1
‘Mo, July 1 ) Jan. ‘1 b o e o o o s 1 year -\
m June 30 Jan. 1 X . .« . . . v

. ‘Dec. 31 “Jan, 1 . v1 year_./ \ e ele
Nev. June 30 Jan. 1 coe e e el 21172 years B IS U
N.H. Jan. 1 ol Suly 1 e e e e e 1 year e e e e e s :
N.J. Dec. 31 L. July 1° X A T A
R.Mex. ] June 30 Jan. 1 . X e e e e e e e e e :
N.Y. Dec. 31 Jan, 1- T 1 year (3) o

_ , i .
N.C. Aug. 1 Jan. 1 e 4 . e s e s 1 year R SIS
N.Dak. | Dec. 31 Jan. 1 el 1 year - A S
,Ohio’ July 1 .Jan, 'L I .1 year e e e e e e e
Ckla. ‘Deg. 31 Jar. 1 e % e o o 1l year: . . e
oreg.. - | June 30 Jad. 1 e e e et 1 year = (6) 4,
Pa. June -30 Jan. 1 e s e e e s . 18 month 2. 08~
R.I. Sept. 30 Jan. 1 e e e e e '1 year , (3) - :
8:C. . 'July_ Jan. 1'—5/\ e e e e & o 2 yeara-/ e e e e s
§.Dak. { Pec. 31 Jan. 1 B E N 2 years . . ..\.' .« s .
. (Table continued on next page) ’
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DM e TAXATION
Tmmz ——COMPUTATION DATE, EFFECTIVE DATE, PERImor TIME TO ¢

Y

FOR
muen)

EXPERIENCE RATING,.. AND ' REDUCED RATES FOR NEW EMPLOYERS

- _ ' . Period of timo needed tO‘“
) R : ] <qualify for experience rating
Btatp Computation Effective date At least Reduced rate '
. date for new rates 3 years for new,
R . _ . ‘ ‘enployorcd/.
(1) ~(2) (3) (4) (6);
% ‘
Tenn. Dec. 31 July 1 X . v
Tex. - Oet. -J/ Jan. 1£/ . e e . l 0%
véah 1 Jan,- 1 Jan. 1. . X 2.78
vt. Dec."31 1 July 1 o« aee e . *(3)
va.. - 1 June-30 _ Jan. 1 S O 1.08
' Wash. July 1 Jan. 1 . e e e e .o . .
W.va. | June 30 ~ Jan. 1 . X . "1.5%
Wis. June 30 -. | Jan. 1 . e e . . .« e e e
Wyo. June 30 Jan. 1 X - O
; _ 7

-/}oriod shown is period throughout which BR'
whioh pnyroll declines were measurable.

s aq;ount was chargeable or dqring
In States noted, requirements for .

oxp.rionco rating are stated in the law in terms of subjectivity, Alaska, cOnn.,
Ind., and’ Wash.; in which contrihutions are payable, Ill. and Pa.; coverage, 8.C.;.
.. or, in addition to the specified peripd of~chargeab111ty, contributions pgyable
in the 2 precoding c¥s, Nebr.,. .
—/ Imdihto roduced rate for’ .newly-covored ERs unt:l.l auch time as the ER can
qunlify for .a rate based on experience. . .

g/nnto for newly-covered ERs is the higher of '1.08 or State’'s S—yr. benefit

. cost ratio, not to exceed 2.7%, Conn., Xans., MA%, and R.I.; average indu-try tax.

te but. not less than 1.0%, Alaska; higher of 1.0% or the rate:equal to the :

average rate on taxable wages " of alf ayl ERs "for the Preceding CY not to exceed .

" 2.78, D.C.; higher of 1. .08 or State’'s.3-yr. benefit cose rate, not exceed 2.7%,
Minn.; hiqhor if 1.0% or that bercent represented by rate' class 11 ;g 2% to 2. os)

doponding upon rate schedule in effect, Vt.; ranges from 2.0%-2.7% dependinq on .-

rate schedule in effact, N. N.¥.; average contribution rate but not more than

3 0% or less than 1. Os, Maine. < - ’

. 5/on all newly-coverad ERs except those in the construction industry, Miss.
. and Pa.; only for newly—covered nonprofit ERs and governmmental entities mpking

contrlbution-, Mo. .

é/}or newly-qualified ER, computation date is end of quarter in which ER méets
££ective date is ﬁgmediately following quarter,

e*periinoe requirements and e

8.cC.

of 3.

and Tex.

subjectivity, Mich.

—/}or g;-3978 and 1979, newly-covered a
O0s. Othexr new y=—covered empl
depending on the rate schedule in

will not include a nonchar

A

O

2-28

gricultural employers pay at the rate

ttpy at rates ranging from 2.7-3.5s,
eff for the year, ‘Oreg.; and an ER's rate
geable benefits component for the first 4 yeadrs of

N



_ | TAXATION
TABLE Z(B =-YEARS OF mrrs, coﬁqa xous, AND PAYROLLS USED m COMPUTING RATES OF
. EMPLOYERS WITH AT LEAST YEARS(FEXPERIEM:E,BY'[YPECFE)@ERIENCE-
- __ RATING FORMULA 1/ R
i | B
Stl;o . Years of h.nnfita usod—/ Years of,payroitsmute?dimmwwmw*mmmm”"""'

(1) {2) . (3) .
Reserve-ratio formula . e
Ariz. -All past years. oL b~ . Average 3 years .§/ 4
Ark. past years. ., . Average -last 3 og 5. years.
Calif. - All ‘past years. ' Average 3 years. o )
Colo. * All past years. 1 ' Average 3'years.g/ §\‘ .
‘D.C. All since July 1, 1939. _ *  Average 3 yearxs. ,
Ga. All past years. . ‘ Average 3 years. )
- Hawail All past years. .|  Average 3 years. . .
. Idaho All since Jan.. 1, 1940. . Average 4 years. . : .
. Ind, All past Years. . -~ Aggregate 3 years. =
Iowa. . All past yesars. _ ' . Average 3 yehrs.éf P
‘Kans. . All past years. - rage 3 yoai:; ’
Ky. All past years. : 7 . Mgregate 3’ years. . -
la. All since Oct. 1, 1941. “Average 3 years. N
“Maine " Al) psst years. " Average 3 years. .
Mass. All past ye@:s.é/* - - Last year. .
Mo. : ‘All past years. ' _ ~ Average 3 years.
Nebr. "All past years. . . - Average 4 years.
Nev. . . All past yea:s.g/ ' o Averaq‘ 3 years.
N.H. All past years.~ o «§]  ~ Average 3 years. 2/
" N.J. All past years. = . ‘ Ave:age ‘last 3 or 'S5 years.
N.Mex. All past years. . - Average’'3 §ears.-
N.¥Y. All past. years. .~ . Jast yeaz
N.C. All past years. ' : Agg::egate 3 years.
N.Dak. All past years. 4 ' Averade 3 years. ,
Ohio All past years. Average B-years.' e 4/
R.I. All since Oct. 1, 1958. "~ Last year“or average 3 years.
"8.C.. ‘All past years. ' " Last _year.
S.Dak. All past years. . -, . Aggregate 3 years. T
. Teénn. All past years. . . Last year. - .
W.va. All past years. . Average 3 Vyears. : - -ﬁlé;
Wis. ~ All past . years. - = . [ '  Last year. o -
Benefit-contribution-ratio formulaY :
Mont. Last 3 yeara,,g/ ‘ r EICE L ». e e e e e e e N
- ' Benefit-ratio formula : .
Conn. Last 3 years. B ‘Li Last 3 years.g/ S :
Fla. Last 3 years. <+ Last 3 years.é/ ; CRETE
Md4. -L.ast 3 years. . : Last 3 years. . : : :
Mich. Last’ & years. . . Last 5-years. ‘
Minn. - Last 3 years. . " Lasf 3 years. -
Miss. Last 3 years. _ . Last 3 years.
Oreg. Last 3 years. N L . Last 3 years., -
Pa. . Average 3 years. - Average 3 years.

- - (Tal..‘b'],‘(g'é?)nlz;ued on next page)
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TAXATION

TABLE 203,--YEARS OF BENEFITS, CONTRIBUTIONS,
EMPLOYERS WITH AT LEAST

INUED) |

AND PAYROLLS USED IN'COMPUTING RATES OF
S OF EXPERIENCE, BY TYPE OF EXPERIENCE-

-

. RATING FORMUWLA 1/

Btate Years of benefits useaﬁ/ Years of payrolls usedé(
(1) (2) - | B (3) :
Benefit-ratio forpula (Continuedf ot
ve. 3 years. ] Last 3 years.
- Wyo.® 3 years. Last 3 years.
Benefit-wage-ratio formula
P »
Ala. Last 3 years. Last 3 years.
Del. Last 3 years. Last 3 years. ;
‘Ill. Last 3 years. Last 3 years.
Okla. Last 3 years. s Lagt 3 years.
Va. - Last 3 years. Last 3 years.
. ‘6
2/ T “
Payroll-declines formula -m
Alaska f o s e e B o« .o . Last 3 years..
Utah. e e« s s . « e s a e Last 3 years.
~ Wash. _ e e o, R Last 3 years.

‘<

E/Includins Mont. with benefit—contribution_rdtio.‘rather than payroll declines
‘and Wash. with payroll decline rather than benefit ratio. '

2;In-rnaerve+rntio States and in Mopt., yrs. of contributions used are same as

yrs. of benefits used.

Or last 5 yrs.} whicKeve

or last 5 yre. under specified conditions, N.H,

o ‘E/ficfl‘immediately preceding or ending on computation date.
-yr®: ending 3 months before computation date,
6 months before such date, Ariz., Calif

. "g/bhichovar is lesser,
- whichever 1l,hi3her,‘§;£.
_the last yr., Ark. »

Ark;;-whichévef resulting percentaie is smallér. R.I.; "
ERs with 3 or more yrs.' experience may elect to use

,

D.C., Fla.,
+» Conn., and Kans.

r is to the ER's advantage, Mo.;

In States noted,
Md., and N.Y. or

.

' / ’ - P v
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TABLE 204, -~TRANSFE

TAXATION

R OF EXPERIENCE FOR EMPLOYER RATES, 51 STATESY/

Total Transfers

Partial Transfers

State

(1)

. Mandatofy

(36
Stltql)

Optional

States)

(15

- (3)

Mandatory
(1l) '
~ States)

r

(4)

‘Ooptional
(28 -
States)

(5)

/oy
Eﬁterprisg
must be
continued

(26 Statem)

(6)

n
Rate for nuccesaorﬁ/

Previous

continued
(32,Statps)

rate

(7

Based pn
Combined

(8)

emrience ,
.(19 States)

Alm.
‘-Alnakué/
Ariz.
Ark,
Calif.ér
Colo.
Conn.
Del.
p.c.
Fla.
Ga.

Hawaii
Idaho
Ill.
Ind.
Iowa
Kang.
KY .

. ml\

. Maine
Md.
Masa.
" Mich.-

Minn.

-'ﬁifs.

X
X
X

1&? MM b XK XXX X

X
- .x‘ '
r_x.

'?fJ

- -
.
-
- -
. -
. .
. -
.
. -
. .
. .
* -
. .
. . .
- - e
. . .

- - .
. - -
. .

. . .
- .
. .

. . -
. .

.

- - .
-
-

- .
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. . LI
. . .

L] . . .
. . .

oo X
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- .

X
X
X
X
X
x‘v

X
X
x.

X
X

e N
X
X
X
X

RS
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X
X
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)
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TAXATION - -

TABLE ‘204,~~TRANSFER OF EXPERIENCE FOR EMPLOYER RATES, 51 STATESZ/ (CONTINUED)

Total Transfers. Partial Transfers ' Rate for sucosssorg/
Mandatory | Optional | Mandatory Optional Entg{priae Previous Based on
State (36 < (15 (11) (28 be rate Combined
States) States) States) " States) | continued | continu¥d jexperience
Y | ] (26 states)| (32 States)] (19 States)
‘ _ (1) (2) (3) - (4) (8) (6) (7 (8)
renn.& X X RN E X X
T ooTex. L oo X A ' P TV e e
Utah ‘ X - .. X . ey .« . X N
Vt. X \ X X
Va. . X “ . . . o . .
Wash. x xZ/ . ' . X . .
W.va. X X . . . X e e
’wu. X X " 1.. .. X A X
Wyo. . X e e o e R T X . .<. ..,

T
. .

' . a IS
-/Exclhding P.R. and the. Virgin Islands which haue no experience-rating provision.

—/Rate for remainder of rate. yr. for a successor who was an ER prior to

acquisition. ™ _
—/No transfer may‘be made ;ﬁ ix is etermined that the acquisition was made
solely for purpose of qualifyfng for glduced rate, Alagka, Calif., Nev. and aL

Tenn.; if total wages allocable:to trfnsferred property are less than 25% of
predecessor s.total, D.C.; if agency finds employment experience of .the enterpri
transjgrred may be considered indicatliyk of the ‘futyre employment experience of
the sJdtcessor, N. N.J.; tI nsfer may be denied if good cause shown that transfer woul
be .{nequitable, N.Dak. . . [

Transfer is d .to one in vhich there is substantial continuity of
ownerlhip and ma gemejf ‘Del.; if. there is 50% or morq of management transferred,
Colo.; 1if prédecessor had a deficit experience~rating :&COunt as of last -
‘omputatiaﬂ dgqte, transfer is.mandatory unless it can be shown that management or

P ownersghip was not substantiully the same, Idaho. '

—/By regulation.

é‘/P‘artial trangfers limited to those establishments formerly located in another—
State. \ . -

—/Partial tranafers limited to acquisitions of all or substantially all
ER's ‘business, Mo., and W.Va.; to separate establishdents for which separate
payrolls have been maintained, R, I. TN : _ .

&/

s

Optional (by regulation) if succEssor was not an ER.

A —/Optional if predeoessor and successor were not owned er controlled by same -
- i teréat and successor files written notice protesting transfer within 4 months;e
g otherwise mandatory, N. J., transfer: mAndatory if same interests owned or controlled

both the predecelsor ang,the successor, Pa. , )
. ) Lo
' x..df : g S A pe
v U f AN . - .- R} . . .
o - ‘ - B . .
- - ) .
- N g l » o ~ R .
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TABLE 205, ~-ENPLOYERS CHARGED AND BENEFITS EXCLUDED FROM ChakoinG, 49 Sares
" WHICH CHARGE BENEFITS (R BENEFIT DERIVATIVES

Benefits exoluded fron charging

Base-paziod esployer chazged

Propor=| In ine Enployer | Federal- |Benefit | Rein- [ Major disqualification involved ,
tion | verse speole  |'State | avard | burse- N ‘
ately '] order of fied - | extended | finally | ments Volun= Dig- Refusal
(8 | employ | (10 States).| benefits | rgversed| on con- | tary cafge | - of

“States) | ment up (18 (4 | 'bined | leaving | for' | sultable
) e states) | sateer | e | T8 [l |k
" | specitied ‘claing | States) | duct (12
(11 -/ k o (2 | ] (35 .| states)
States) S . States) | States) , L

o | o w e e ol e | o | w

WA - X B AR
"/ IO AR IR %0/17) B O T I
3 DO FORORY R PR /A TR I DO
' xﬁ/ nnnnn ] ' x X ’ xg/ 'x 11“ nnnnnn §
' , e 1/3 ques nnnnn ' ' ' x XLQ/ v o‘o -‘ ' [ I} "2'
1 upto 12]¢ ‘ . 1 '5
of 2% x I | \ 2
, current o ‘ b R I .
Xg/ v o ‘ R ) X X . /
Xg/ "o Voo s v "o X X | b ', "‘.‘5' '
X - [ X ‘o ‘e " e R R PR
& - | S /AR
(NI 'S " , ' X 4y . x . x Xr-
v ol e [ |
SR PR O x| ] x| X
SR P \. Principal-/ O X% L R € P
x7 DRI - e P i 0 0 x.l-q/ te e ' q’-' ' .
X"/ ' (7) e v Ve Xlg/ ] KR '
e 1/2 base- |. . v G bt : X X . -'l v “we s
period . | \ o
wageés . - '
XE/ tre e v‘n Ve X e X‘i-g// b X oo
X‘ ' e L] 'o (I | | Ve 'o LI x x x [ ’
x I O T ) 0-\ ) e [ I ) v e [ I} LB e
(Tabh continued on next page) j N



IAM’ 2, --Ewn.ovens CHARGED AND BENEFITS EXCLUDED. FRoM 616, 49 STATES
WHICH CHARGE BENEFITS OR BENEFIT DERIVATIVES (CONTINUED)

Base-period employer chnrqid '_ Benefits excluded !rom charging 3
Propor- In ini' Employer Federal~ | Benefit Reim— Major diaqualifioation invol%d
. tion veﬁ;l' speci- State award | burse- T_'ﬂ'_——
State !l ately . | order of fied extended | finally | ments Volun- ple-= | Refusal
(388 | employ- | (10 States) | benefits | reversed| on com- | tary | charge of
States) | ment up : (18 (24 bined leaving for | suitable *
‘ to amount States) | States) | wage (38 | niscon- work
(11 y | o (a2 (35 States)
_ o States) , States) States) ,
o @ 1o 0] (5) (6) M 1 (9) 10
MAinO{ ) A MOBtY 8 | . 'o Ve x xl—o/ x ‘ x x‘sf
S - | | recen '
M, (7 1..... Principal-/ SN I R T ...'.'.E
MBB- . " O ,\.‘36‘ Of v S Voo -\ Vo oe X Xﬁ/ e e e
. 3 B base - ‘ ?-I
. ‘period | , . ‘ "o"
; wages. | " , - 8/ : 8/ y >
Michs ee e e |34 credit] .. L0 X A = X X
| whs. up, : : 1
Y ST 8/8/ to 35. -/ oo ' o] 7,
Mim'u x B R B ] lo . |;o 0 ;“- x\ x x x , x Xé/
MiBB- ’ N x C ) TP x } LR ] LA x_4/ x . x
Mo. l ‘ ] 1/3 bIBQ" . l‘ . '( [N I S ‘ X "o o‘ X= X 'l X
‘ period B o
. ‘ wages.-s/ ' , | 3
4 . | | | recenb-/ ' | o - -
[N B ] 1/3bas\e- LI B "0 L] 0'0 x L I Y T ] x ’ x. s 0V 8 0 0
period ‘ ' ‘ - ’
* wages. |. o . : ] ' '
| ! - 1 , : Lo
Nev‘ ' x " 000 e ‘o " 0 e t" B . X o N R ng// ‘ "o o LT v e e [
N.H. ) B IR [ T MOSt 6 o * 0 s .o [ x x } x . ' o.o [ T )
: recent~. ‘| ' o o S
| + }(Table Fontinued on next page) . :
x" CO h [} i "w: t




TABLE 205, ~-ENPLOVERS CHARGED AND BENEFITS EXCLUDED Fhoh
" WHICH CHARGE BENEFITS OR BENEFIT DERIVATIVES

| Bape-period employer cﬁl;;id

bl

ING, 49 Srares

CONTINUED)

Benefits excluded from‘ohazging"

¢

~

-

NOI1VXV1

’,

) g

Propor-| In ine Bnployer | Federal- | Benefit | Relm= | Major disqualification involved
tion verse speci=- State award | burse- —
State ately | order of . | fied extended | finally | ments | volun- Dis- Refusal
(27 employ- (10 States) | benefits | reversed| on com- tary charge of
States) |+ ment up (18 (24 | bined | leaving for suitable
to amount States) | States) | wage (38 | miscon- work
- |oepsctfiad P T L T oladms | States) duct (12
(12 E/ (22 (35 States) .
States)~ States) States) y
(1) (2) ika) (4) (5) (6) (7) (8y (9) (10) *
N.J. X ébase |.'.... ' X ' ‘e . e
.~ weeks up -
‘ to 35,11/
N.Mex. X Ve ' X X . ' ’)x\ X .
N.Y, v v o4 ] Credit foeo . A .
_ weeks up ' ' ‘
1 ' 5/ to 25.6 ,;4“ '
N.Cg/ X N -, X X C
N.Dak., X e . . . . X Y2 xi/ , X e
Ohio . 1/2 vages |, ... SR BN B2 XL X N
’ in credit. B . o
weeks, R
Okla;l/ xg/ | . Caee - 'X i X X .
Oreg, X, o . X x4 X X .
Pa. 1/ IO I A % SRR T B X :
R.I. vovo o | 3/5 weeks |, . . X . X X« e
: of employ- ' A
ment up. %o ' . ‘
42, . . , |
8,C. : BN Most X X X x v x§/ )
o | 8 . ‘
. . recent: o _ . ﬁ/ _
S.bak. |}, « | Inproper- .. ... X X SEECEPE B o B S
h ~ tion to - E R E ‘
» base~ . A ~ ‘
v} peried '
B | ‘vages paid | . . i
o by employery.. . , .
R (Table‘ypntinued on next page) ,
Q
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Base-period employer charged

* TaBLE 2[5.--Em.oveas CHARGED AND BENEFITS EXCLUDED FROM
. WHICH CHARGE BENEFITS OR BENEFIT nsmvmvas

1N, 19 StaTes
mwn)

H

/

~ Benefits oxcluded from charging

l/ SQate Has benefit-wage-ratio formula; benefit vages are not charged for claimnts whoae compensable
funemployment 18 of ahort duration (sec. 220,03). ‘

j Limitation on amount charged does not reflect thoae States charging one-half of Federpl-State /

extended benaf:lta. For Statea that noncharge these benefits see column 3.

¥ "Half of chargea omitted if separation. due to misconduot; all charges’ omitted‘ if separation due to
asgravated misconduct,. Ala.; omission of charge ie.‘limited to refuaal of reemployment in suitable work, - -
PIA., Ga., Maine) Minn., Miss., and S.C. ) A : -

(Footnotea continued on next page)

‘NOI1VXV1

3

. t s [ -, ‘
Propor-] In. ine Enployer | Federal~ | Benefit | Reim- | Major disqualification involved
tion | verse speci- State avard burse- -———Tﬁl,——-
State ately order of | fiad extended *| tinally | ments Volun~ | DOis- Refusal
(2. employ= | (10 States) benefits | rovérsed] on con~ | tary charge of
. States) | ment up ‘ “\ (18 7 (24 bined | leaving for suitable
. to amount | states)Tstates) | wage | (38 | mimcon- | work
i I specified | -} . claims States) | duct (12
(12 (22 al (3B States)
States)g/ States) w States) “ |
o (3 (3) (@) e el o e e |
Tonn.1—2/ X [ ’ . . . . x XLQ/ X x '-h ¢ o e
Tex, X ! I . X X X Cee
vt. . v Host . e X Xg/ X X
‘ recen | o
Vl.l/ uuuuuu Moat [} ’ ] ‘x. ' (4) 0"6 : '
: ; | ~ recen 1 . . ) o
W&lh- X [N I S S R I ) ! Xl—o/ et 'o‘ B L LU
W.Vl- [ '] . MOBt x-l' N KXY} Hn . x ‘ x x
Wibl'l " x x . . LN B '4 X | ) ' L I N
Wyo. xy X X \'x X x|
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(Footnotes for Tai}n 208 qontinued)

Y Charges are omitted also for claimants loaving for compelling personal reasons not attributable to ER and
not ‘warranting disqualification, as wall ae for claimants leaving work dus to privage or lump~sun retirenent
plan containing mutually-agreed-upon mandatory age claues, Aris.; for claimant who vas student employed on
tenporary basis during BP and whose employment bagan vithin vacation and ended with|leaving tg return to ‘

- school, Oalif.; for claimante who retire under agresd-upon mandatory-sge retirement plan, Ga.} for claimant
convicted of felony or misdensanor, Mass.; for claimant leaving to accept more remunerative Job,iMo.; for
claimant who left to accept recall from a prior BR or to accept othet work beginning within 7, days and lasting

St leant ™y vkealeo axenpte [eaving puteuant to agreement pormitting employes to accept lack-of-work

. oeparation and leaving uneuitable employment that wae concurrent with other suitable employment, Ohio; if

* benefits are padd after voluntary saparation because of pregnaricy or marital obligation, §.Dak.; if claimant's

—saploynent.or right to-reemployment vag teruinated by his ret{retent pursuant to agreed=upon plan specifying

mandatory tetirement age,.Vt.; if claimant left''to move with spouse or to accept new work which lasted less

‘than 30 days and eubsequently refused offer of reemployment from original IR, Va, "

‘Q/Chnrgea onitted for ERs who paid claimant less than $300, Conn, and §40, Fla,; less than §500, Colo.;
leos: than 8 x wba. §.C.; less than $695, Vt.; or who employed claimant less than'30 days, Va.; not more than.
d wks., Mont, by regulation; 4 consec. wke,, N.H.; or who eplofed claimant less than 3 wks, and paid hin
less th|5f3T§0, Mo.} or who;qmpldyed-claimknt less than 30 days and also if'thqre.haa been subsequent, ',
employment in noncovereéd work 30 days or more, #.Va.; if ER coftinues to employ claimant in part-time work ,
~ to the same extent as in the'BP, NY., Wyo., w, Ark., Calif., Fla.) Hawaii, Kans., Q_a_l_.,;ﬁ_im.,. N.C., o

Z/ER who paid largest amount offBPW.‘Idaho;rlaw also provides for Ehargei to bane-petiod ERe in inverse ,
. ofder, Indi. ER who paid 75% of BEW; f no principal IR, benefits are charged proportionately to all base-
period Efs, Md, ' - . o

g/nenefitl paid based on credit'gks. earned with ERﬁtihvolved 1n‘disqunlifying acts or discharges, or in
periods of cmploymggt prior to disqualifying acts or discharges.are charged last in inverse order.

g/kn ER who‘pnidi901 of a claimant's BPW in one base period ﬁof’charged for bénafita based on ea}nings ;
. during subsequent BP unless he employed the claimant in any part of such subsequent BP,

- ;Q(Chnrgel-omitted if claimant paid less than min, ﬁu;iifying wagié;-égig., A;!;.iggig:: gg., §;l;,,§g5gm;|§'= -
Maina, Nev., N.H., Ohlo, Oveg., Tenn,, Wash.; for benefits in excess of the amount payable under State law, -
‘Ark., ldaho, Ind., Iowa, N.H. and Oreg.; and for benefits based on a period previous to-the claimant's BP,. Ky.

o ll/But;ndt ﬁq‘!.than,SOﬁ of BPW 1f IR makeS‘;imély applicatﬁbn,f -
- lg/Chargea onitted 1f benefits arefpaid‘dué ;o‘a~na;ura1 disaster, N,
| lé/nyregu{atipn.: o f]'lf__ o e

*
»
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kn y T_e.%o" ?_8.




Al ' ‘ . ' ) . ‘
. . , y ‘ l :

TMZB.-Fwwmmmmswwm SCHEDULES
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‘T o N@MQ'MTESFNWWLE
J . E Wen. fund badance is-less |
‘ gaate | Tund.must equal at least . 7 /othan, ., _
‘ m-1 @ ] W " (8) e )
~ , e Hm t@? hin. normal 05 |06 | N normal .ﬁdﬁﬁi‘y 05 |40
r Alaska me nultiple oqum I BB | aq'lnrvu multiple less than| 3,0 5.5
f R T .|, than 0.3/ s 1313/
Ariz.ﬂ/‘ 12y of plyronu T 01| (1) | 3 of payrolls (18) 2.9-/
Ak, =/ | More than 5% of payrolls’ 0] 4o "2,5% payrolls 0. 0
CoUCallt | 25vpayrolls 0| 33 | 2.5 payrolls - 0d |39
o . Coloo | $125milldon 0] 36 "] 0or detleit 0.7 |36
} ! - Conn, | More than 8% of payrcllug/ 0.1 | 4.6 0dv of payrollr/ R 1.54\ '
o Dl o $5mllon v 0l ] o Not specifid  © | 0.5 4.5-/
i N rJC.-/L \ of payrolls 01 127 | ool payrolls 1oar, 2.;1_‘.2/:'
: w' Fla, More than 5% of payrolls | 0 | Mot 47 of payrolls Mot |4 ‘
¢ © Jspecitied . lopecitid | s
‘ 5,00 of payrolls 0.028] 3.2 2,84 of pagrolls k owoL | 3,8 ‘
g Hmii-/ 1.5 x adqgu\m reserve 0.2 ] 3.0 ] $I5 millhon' f’j 30 e
A f\md N ' ‘ ‘ -
" tdaho,, | 4750 of payrolls 0.2 [ 3.2, | 1m of payrolls 21, |44
:.-‘ m, & _(5) M Y L. say | o o
° Ind, y 4.5 of payrolls C00 a8 | ogvot paytolll B B A BN
. ", Tova Curreht reservd fund ratio®'| 0 | 4.0 Current raserve fuid ratio | 0.8 .1 6.0
T | highest benefit cost rate | highest benefit qﬁ rate’
U g, 1Y of payrolls 0136 | 154 of payrolls 0 |6
T vxy./ SRS AN F 5 B B (7) 45 11|42
e 12,50 of payrolls 0L 1T ] $n0 adllio 21 |39
Maine Reserve multiple of over 2.5] 0.5 { 3.1 Reserve multiple of under | 2.4 | 5.0
M B.5% of | ot 12
' 11/ .5V of payrolls 0l | 2.9 3.5% of payrolls 3.0 )
’ Mass., 4.0V of payrolls 04 | 42 1,54 of payrolls 2,2 6.0
Mjch. Not specified 0.3 | 69 Not specified 03 |69
Minn, y §200 million 0.1 | 7.5 $80-milidon 10 (3}
Miss, # I KIICIRTURrITArarS I N 4 of payrolls a1l o
' %o, 5.5% of payrollalJ ' 0| 3.6 Greater of 2 x yearly con- | 0.5 ] 4.1 ¥ '
o A ' . trib, or 2{yequ hens, | . : !
RN I S A T i |
o S . ,-w“(mla_ continued on next page) - . '
. ’ ’43 o "‘*.Ja ' .o ' W v ¢ ot ‘- .
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| uont.‘ 4.5 of payrolls . 0.8 3l 1.08 of payrolls 1l W
“.h'oj (‘) ' ' [ (‘) o RAN
Nev,,., Not specified 0.6 - 3.0 { max. annual bana. payable | L1 1.4
[ ool Al | 28 4 0y
'NJ. 12,5 of payrolls 0+ &Y | 2.5¢ of payrolls L ] 6
"W Wol pyrolls ! 01 42 [ Wot plyrolly YRR A
NI L. 100 of pagrolls 03 3,0 | Less than 'Sy of pagrolls 4.)-/ 5.2-/
. /\‘ . and loas than §12 nillion
AR SR {n general accoynt, ‘
NG 9.5 of ‘pajrolly 61, " 57 | 2.5 of payrolls 0l 5.7
. N.Dak,y -9V of payrolls 102 4| vof payrolls 8 42 E :
N ohio{ JOv above min, safe levek | 0 0.6 | 6OV belowamin wafe lwval | 06 ¢ | 42
g -/ Nore than 3.5 x bens.. . 0. %l 2 % averajs mmount of bens,| 0. WV -y
| paid in last 5 ym, ) B
s oreg. 2008 of fund adequacy | 12 a1 Fund adequacy percentage .6 Lo+ 2
‘ ‘ §/ percentage ratlo ‘ ratio less than 1008 ' i :
h, Ny 03 Mot ) Not ¥/
I y pcitid , specitiod '
| f RIS 9 of payrolls 10 28 /20 of paprolls 2.1 "0
M 8.C. 3,50 of payrolls 0.5 4l V of payrolls 13 {1
v 8.0k Hore than 11 million | 0 4.‘5“ l@illion ol 4.1“ v
mm. ‘ $250 mi1lion 03 65 ndllion 01 | 4.0_-/ |
Over §325 ailliont 0l 40 | 225 nillion 0.1 (9) f
3,50 of payrolls 0.5 a4 0.5 of payrolls . 30 3.0
_/ ]-/ 3 x highest ben. cost rate] 0.2 7 o.s x highest ben. cost 1.2 5.5
. 5,78 of plyrolll | 0.8 27 | 4ot nvolh ot Al
0 . |seecitied §
.'Ilhce [ R T B R Y S NP Not lp.ciﬂld 35 of plYtolll v ! 1.0 30
i W.va.g $110 million 0 3 | #60milljon U B
¥ ml--/ I R B A B R R 0 50 N A A R SR v S-Oi{
More than 4.5¢ of payrolla| 0 Mot | 3.5¢ of payrolls 4l 2.7—/

ALWERs pay at rate of 3.3¢ for (' 1378

4

(Footnotes on next page)

*ALNERS pay ¥ ) 1978 dnd 1979, R o
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'/ ExcludesPR. and fheVI hieh heve 0 experlance' mflhg pmvieion-r. See thoTable 207

. f - -%ayroll uaed is that for last yr. ‘except as mdgated* ’leatiyr Conn; averegeiyre., Va.,é B
L . ( yr. or d=yr.’ aversge, Wl Nhichever 15 leeeer, Ll or greater NaYe Ben te ueed are ledtsyre.. Okla,
R ';" SOne rate schedile but aany schediles of different tequirenente for epecified tates epplicable dith

ST differan? State: euperience factors, dla, In. Miss,, varietiond 11 rates m o, geseral experience rate

i , And excosn’ payments:adjustaent rate, TIE the: foruar 1a lets than 0.5, thé®latter s not added, InVa,,8m
indefinita uunhe; chedules; when fund falls ‘belov }1/22 3 after July l, 1981) of taxable payrolle, tateg v

“i Co mcf?tud by 40% oF'each R's rate, rounded to nearest 0,01 . AN

o

| \[- o 4No requirenenta for fund balance 1n lew, rateu get’ hy agency fn accordance vith authorization in law.

Lo ~/ Fund requirenent ie lor2of} edjuetnent facrore used to, deternine rates, §uch a factor ia :
! "  adidor deduotad fron an ER's benefdt ratio, fla, In D, reduced rates are suspended for ERs vhose™
 eneeve dccoutt balance 18 zero of less, Rate shown ‘ine]udes the naximum contribution {o uniforn. raf& o

. C L added to ER'lounrate), paid by all Bt fn Del., 0.1 to 153 according to eforuule based o higheet
a ( o o aunuel cont in last 15 yra., N, and Pa., 0.1 to 1.0%: ) B

Y, Suepaneion of. reduoed ratee 1s effective dntil pext Jen; 1 on whicgn fund eqals $65 nillion, WVaa
\' ! Hing rte echedule used whenever benef1ts charged exceeds contribitions paid 1n any jeary N,

-/ Ratd eohedule applicable dependo upon fund eolvency factor, A0 § factor Is required for any rate
N reduction and-a: 18 factor required for noeuevorable rate schedule, _1 No rate schedules; ERg-are’
- L rolped according to thedr ye8, of experdence, and rates for each Broup are the aggregate of 4 fundins
|  factor, an experience factor’and a Statd adjuetnent factor, oo, o

Yy Minfnun noml enount inhh. 5. 1-1/2 X the product of the payrolle of any 1 of the nost recent 3 e,
- ' the hishert bedefits peyroll ratdo for any 1 of ‘the 1008t recent FYs, Beserve miltiple o the,
"Tatio of the resérve Tate to the higheet benefit cost. tate, Alaska, Adequate reserve fund defined w1, 5%
+ hdghest banefit ‘cost rate during past .10 yrs, multiplied by totel taxsble renuneration paid by Ehs in same yr,, : -\
. Handl, Molo safe level defined ag 1-1/4 x the highest henefit costate tines total payroll for te . .
L celendet year prior to computation date, Ohdos Highest henefit cost rate deternfsed by diwiding. the highest
L  amount ‘of benafits peid during any consec, 12-nonth period 1o the past 10 yus. by tota} wages during the.
b CQp ending vithin that period, Vt. total benefit paynente during. past 10 yeere by veges peid during peet
yeer, o, [ ,

e -(For ery $7-nd114on by whioh the fund falle helow 3450 nillion, State experience factor increeeed 1z for';' "
L ‘] every §1 nillion by vhich the fund exceeds $450 nillion, State experdence factor reduced by 1 Ill Hach F.R= o
R ~rate 4o reduced by 0,13 for. each¥$5 nt1lion by which-the Fund exceeds $325 nillon and incressed by by 0. 1z for

- ech $5 nillion under §225. nillion. her rate. couid heincreeeed to 8 52 if fund ie exhaueted BT
‘,' - 1 ” A . , ‘ | v . | . .

. ’ r " o 3
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..' —/ Betel are reduced by dietribution of surplus. When ratio of fund baldnce to total ruuneration is

05k Mase., solvency rate of 5% adde

-
nBn
&

P

at Teast 4, 1, 4.8, and 5,28, nax. percentage of total ruuneration deens surplus 18.0.60;-0,55 and ','j
0,704 reepectively. No surplus exiats if. fund balance doea ot excee_‘ 4% of totel renuneration,

. ) Rates shows do not include *addidonsl ate of 0,59 addéd tg dach. B's e, each year untf] there is" o
.‘fno outetending indebtedzess to the Federal Unemployment Fund, Ala., adddtional tax of 0,13 payable byaevery" Ct

. ER to defray the cost of extended benefits o the stabilizetion tax rbngiug fron 0. l% to 0.3% payeble by
-~ every IR vhen the funde falls below . specified perc!ntage of payrolls, hrk.; emergency tax of 0.3% to

0.9% effective whenever the ‘anount 1n the fund is less: then $100, 000, 000, Ill ‘additional solvengy contri- “

i .a.-'bunion of fron 0!1 to. 1.0} ap@licable when the reerve percentege in the solvency account 1g lese. than
3to everyiER'a rate vhenever the aqency deternies that an wmergency = o

nexiete, N.H,; an added rate of 0, 5% addéd to every RR's rate vhenever the tatio of benefits paid during the
precediug § 6 nonths divided by the anount n the fund at the end of the (Y 1s less than 3, Vt.; solvency

eonttibution for the fund's balencing account which is based on the adequacy level of such aceount; however, |

if the, reaerve.percentege 1s zero or: nore, the solvency contribution is diverted fron the regular
contribution, Ws. . .

Ll Suby Bt to adjuetnent in’any giv%n yr. fihen yield eetinated ‘on conputation date exceede or is lees
then the eetimuted yield from the rates vithout edjuetnent. ‘ 3

—/ hisx. poseible rate saue 85 that shown except. in Md where delinquent ER'a pey an additional\ZZ, gip

Fla. and !ly_ where edditional f an unspecified anount nay be required +

o, ER B zate shell be e ke th
exeeeded charsee.

3 0% if for each ff ] iumediately preceding yrs, his contributione ) :

—/Or JZohpayrolls,Jfgreater « " " o | i N

-
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\ ‘- TABLE 207 -meD R;aumm-:u'ris TA% z;nugnon 'F smmﬁn i

. \f o ‘(- : ﬁ{;lti# of benefits paid o Percent of pa.yrol].s
y Millions of. (1 state ) S | LY States) - :

e 1T totias | fep——p—————————
T - | '(4 Btates) ,/Mu_ltiple oo 'Ye,aré_- o . P,e‘zjcent y Yeﬁts‘
1 L) b 3 | ; (5 N B
() N U DR @ ) Ol “(6)
Mi’. . o-.‘o’_e . | N Y qd_._ ._‘.‘.-_ ll . "-I PR -- o ' 3 . o mst l
D.c. Jeatet oo IR UL o S 7 . 2.4 Last 1
15 : . .'l . - » . . . '- . . L. ‘. s .
L - e U . )', E 1075 La.Bt l »
75 C L PO RS - e
« e e s 2 ' s ede e
‘1-7 ‘ | .
e s e e @ e o, . . ! s &« s. s ‘(2) e (2)
P .. :' .- -_,- . e ™ . '-,_ - . - - . : ‘ "’2 Last l
e e e e e C e e e 4 Last 1
. o e’ 3:’ o = ' -“- ¢ & e :. s s & e 1 mst 1
« veea e e 1 Last 1
. ‘.‘ .-a - ‘e’ - s 8 -' . . -“_. . 0'. ’ e ""'3‘ Last 1
N b 5 : . R . -', N ' s s s e o-‘.: ~ ..,e" « & & " '_l . ‘-\ '."'.
“o '.-'_ . h. . . . . « o ® s . ® - . -.0-‘5 Last l -
o 'o.vo. . 70' . e s o ..l e » : . . "o 4.0 E st 1
:"‘*"’:« :: 601 L) - - . - f . : . ) : - - - '- B IR - - ? - .. -
-. . .7 ;‘ e e o« o o s N -r’ . --..] e s o 7 ) 3-5 Last l

k
./Suapens:l.on of reduced rLt:es 1s effective until next Jan. 1 on which fund"”ei'l'uale' .
565 m:l.llion, W. Va., at eny time, 1f beneflts paid exceed_ contt‘ibut:iona credited, N.H. -

-2 Rate aehedule applicable depends upon "fund solvency factor. " An 0 4 fat:t:or :

required for any rate teduction, Ky. - o
—/No ER's rate may be less than 1.8% unless. the ' fund- bala’nce is at 1east: twice
o t:he amount of benefite paid in last’ year, nor may any ER's' rate be legs than 2.7%
ot unLesn total assets of fund in any CQ exceeds total’ benefits paid from fund ,
with@ t:he f:l.rst: 4 of the last 5 completed CQ 8 preceding t:hat: quarter. ' S
. o i - o ”'\ oo
. - 3 4 ‘.
1 r . . ' . §
’ L —
- e "
’ v“r-' — \ i~
_ s - A L. :
; CE e e _iig
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Proviaion is

Amount '
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* Mnnﬁatpry'
©7 (10 States)

Op'i::l,onal
(19 States}

'-ﬂPerbent ot_'
™~ ‘total

. Percent of

taxable
payrolls—/

l{v 2445’
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. payrolls -
_ S\ (7 states) - | (17 states)_
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T TABLE 208, ~BoD oR DEPOSIT REQUIRED OF EMPLOYERS
.. A * -JLECTING REIMBURSEMENT, 29 SATES (CONTINUED)

- Provision ?s-fy.

R " Mandatory ¥- Optional ° ], 6 Percent of Percent of S .
‘State |- (10-States) |. (19 States) .. total . - - taxable, , Other .

RIEE IR —_ | payrollsy - payrdlls—/J" g . (5. ik
B B BV . (7 states) W}’

SN SR B tiz'), SR B g IERREYS!

unt

4
f

(17 States) 'Statéé):;;-ﬁt

“(5) “ L&)

e
' Q
¥
&
.l o‘ _.)-o‘ .‘.‘ Y '. .
4
»
LT
[\CE
~

L R
x'

a X
~Wash. ) . ..

W.Va, e e e : et :
U Wis. * : x0T el }. B _ . .
- wo' 'I_ " N X . N B .—'--’l}' . . . .. e, e - e o o e ., e " | 7}

. : i EEERIN N | ' '- R Y A

R 2/}1rpg.$4bzqom9ffeggh'wbrkég'a annual wages. . ; e,
) g/kmount determined by director or administrator: nop,;o,éxcéed¢2.7z, Alai 5. N
~++1.0Z; .Utah; on basis of potential benefit cést, Idaho; greater of 3 % amount of . e
. regular and 1/2 extended bénefits paid, based on service within past yr. or sum of siuch 2
zl'géyﬁents duying :past 3 yrs. but‘not to exceed 3,6% nor less than 0.1%, Colo.; not-
+ » more than $500,000, Ohio. €ufficient to cover benefit costs but not more than the
'~ amount organization would pay 1if it were liable fors:¢ontributions,® Wash.; determined
by commission based on taxable wages for preceding yr., Va.; for the preceding yr. or ,
~anticipated payroll for current yr., whichever is greater, Wis.; “max, effective tax - - °
- rate x organizations' taxable payroll, S.Dak.; not to exceed the imum. contributicn
rate in éffect, Conn., Mass., N.J. 3 ' ' .

§/ Spacifies that amount shall be determined by '.:g‘gul'aﬂ.laél{a ;3 No_amount S

" specified in law, N.Mex. In Wyo., amount of bond may ran rom $300 to $30,000,
depending on ER's grosa payroll. - - S i e ‘ .

‘ _-i/If adﬁihisf;.tdrfdoems necessary because of finkﬁtfﬁf conditions, Conn.; only for
nonprofit organizations whose electiopns have been terminated for delinquent payme .

- N.Mex.; commission may adopt regulations requiring bond from nonprofit organizatio

-‘which do not possess real property and improvements valued ‘in excess of $2 million; )

" regulation requires bond or deposit of minimum of $2,000 for ERs with annual wages,of © =
$50,000 ox" less,  for.hnnual wages exceeding $50,000, an additional $1,000 bond
required for.each $50,000 or portion thereof, S.C. ol o : =
. 'Vé/Exempté nonprofit institutions of higher education from any'requiLement’tg_maké Ce
a deposit. o . ; o \_:»_-,~j_i';%;73";- g LT

g/ﬁy\rdghlntion;_not leas .than 2,0%.nor more than 5.0% af taxable wages, Ma
~ higher of 5.0% of total‘anticipated wages fot next-12 months or amount determifie

- the gommission, Tex. . ' ' - - | < L LT ey &

-

a
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'(F&éﬁhotea continued on .next page)

' . ui*‘ o . ' L ’ : B 5 2 R IR , L
LT : ' S ST e e h
. ‘ » A S e ]
o = TN £ B . S -

v . . ", B
. A RO FYPRN - . . L . ..
: . . L - - L A ’ s . g -
¥ ’ o e i o 2«446 £ H . . Co oo B
[T T S L i . A o . . - . . -,
PRI ] - g .o N - . ;
e, ‘.- R
. K .
. .. B . g .
- .



N . . - :' ‘ - . ) ° e
e L - .- : K ) .
- . . oo S v - L LEN

TAXAT ION _
(Footnotea for Table 208 continued) « 7 \*;_ \\\

—/Regulation states that bond or 'deposit shall bg\required ély if, as’ comp ted
it 18 $100 or more, Colo.; bond or deposit requined as. condition of e'leccion u&ess _
comiaaioncr ‘determines that the .employing unit or a-guarantor possesses equity‘in
real or personal property equal to gt least double the: amount: of  bond or depoeit: o

. requirgd.__gy_.- L oo T
o8 Anount for pnytolln unde $100 000 is 2. dz $100, 000'-3499 999, 1. 52,
'$500, 000-5999,999, 1.0Z; $1 million atﬁ“over, 0. 52 bq,t: ‘not ‘more than the hax.

- contribution that would be payable.’ ‘5

-/Provision 1noperat1ve. LT _ R / - .
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TABLE 209, —FINANCING PROVISIONS FOR GOVERNMENTAL- ENTITIES = . .- - |
— . - o =
. Single Choice - options—-_ -
State -for Stat 1/ Reimbursement K "Regular ﬁpecializ
* : _contributions schedule SN

bt

[ ]

..L.“‘ (5) .

Ga;

Haw&ii.t

Idaho
S -I11.
Ind.’
Iowa
Kans.
Ky.
La.

Maine"'

Md.
Mass.

Mich. -

Minn. ¢
Miss.
- Mo.
.-Mont.
- Nebk-. -
- Nev.
N.H.
CN.T.
. .Mex.
- N.Ys
N.C.

N.Dak. .

Ohio.
- oreg.

) Pa- o\'! R

P.R. -

BRI

1

- SC.

- 8. DaRT
Tenn.
Tex.
Utah
Vt.

-
-

»

- x -
ee # "o - . . L]
- - .’ ® - - .
e’ o - - - - .
- - L] - . - -

« o o & ‘s e &
- - ..,'7 ‘. »: - -
- x/
X
-’/ -o e & e
X >
X
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.{Table continued on next page) -
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¥ TABLE 209,—FINANCING PROVISIONS' FOR' GOVERNMENTAL ENTITIES: (CONTINUED) _ - .
sihgle choice ) . o . .
for Statel/% . ‘Reimburgement. 2 Regqular - . [' . 5pecig111-f
. . j B ' - contributions schedule— "
- - - . - 1 N o : _\‘_h )
2 ., | - W@ N sy e
— = , ‘? - . -
e e % e . + = N ; X. - : e & a & s o a
. : Ls/ » - .‘-"‘t? ‘. .n“‘. ‘- ,... ‘-- ; - e a . . . --.
X - ' - xd / e x10/ d
. . . o‘ s : . oL -x:g//' ¥ - . . e - . ,{!‘%“
. X - °a - X . . :\.»,‘, T, 2L, e . - _r: '
e ¥ e i s el . X e e e e oie.e .

? 1/A11:Statep'except‘Oklahoma réqﬁf@h reimbursement;. see footnote-3. J1ll.- — >~~~ ~. .
- finances benefite paid. to State employees by appropgilation to the State.Department .
of Labor:- which™then reimburges the/unemp ymefnt compensation fund for benefits. . . -
‘paid. B L N e T -t ) - . .

o~

s /

~ “ -P .
) '.‘ - . - . ~ -~ .
é(haquires State and any political subdivision elécting contributio to pay

1.0Z of wages into the State unemploymént compensation fund. - ) -
&/ Ctutiche o N fution
‘. State. lnstitutions offyhigher education have,oBE?Sh\of\coptributions or .
reimbursement; all other te agencies must reimburse. ., - K

: é/ﬁo'diatihgdishable poiiéicalﬁsubdivﬁéioné in the Virgin Islands. . .
. : : . k

35‘ $Z£oéal Public Entity Empigyee's Fund and .School Employee's Fun& have-yeen ,..;'
 established ip the State Treasury_to which political subdivisions and schools, *-
renpective;%jfcontribute,a pexcentage of their payrolls and from which the Sf%te'
_‘qp.nploygenﬁecompenSation-fund is reimbursed for benefits paid. - T .
zyfoli:igdl subdivisions may also pa:;;cipéte in a Local Public Body .Unemployment
Compensation Reserve Fund managed by the Risk' Mdanagement Division. 7S5ee text for
details. . - . . .y L LT LR .
Q/Governmeéthl éptitiesﬁﬁﬁ}t‘eiegf*éoﬂttibbﬁions.pay. n° gross rather than tdxable
wages and agian initial rate’ of0.25% until’'a rate can bk .computed the wear -
.follavtniﬁ*1Ection qf‘cqptribp;;qg§ based on the ER's experience. - - : -
.'Q/Gov.rnm.ntal entities that elect contributions pay at\0.l% rate until they have
36 months of experience, Ind., at-2.7% rate for the first 3 years of:élection, Wis.

lg/CoQgtiea, cities and towns may elegcfeiqhe:_régﬁlar reimbursement or thd . 8 o
ocal Government Tax. Other political Bubdivihlona may elect eithqr regular . -

- [ 9 * L

=

reimbursement or regular contributions. .See:SE;t for detgils. ~;1\\. .
T . . . . 1 . ,” L. . . . Py .
- :%/Seg text -for details. . ST e Y 3 o _
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S 300, BENEFITS .

SR S ; - , ‘. «_--‘ - ~

The social Socurity Aat inoorporated no standa;r:ds for beneﬁi_ts in the - -
Federal~State system of unenploynent insurance. Hence there is no central pattern
_of benefit provisions comparable to that in coverage and financing.  The States'

- have developed quite diverse and complex formulas for d.etermining workers beneflt
rriqhti. ) . SRR . . oL T
. ,:. N et o . ol ..,]-
s The interrelat,,ion-hip between the various fdctors on whiqh these benefit _
« rights® dep@nd--the amount of employment and wades-required to qualify an indiv:l.dual

. for benefits, the period for earning such wages, the method- of computing the weekly : B
benefit anount. and the mz:od of determining the length of time for which benefits T
e

may be paid-ia ‘80 -clos t it is important to: take into oonsideration all the.
interdepandent factors in comparing the benefit !orn;ulas of different State laws.
While each factor is’ Aanalyzed separately. in' the main, the discusmn at various
. points indicates the rélationship to, other factors. . 1 '
5 4

I ﬁnder all 8tate unemployment insurance laws. a worker 8 benefit rights depe.nd

" on his oxparience -in covered employment in.a past period of time, called the’ I
base poriod. The period during which the weekly and, the duration of benefits

‘ detorninod :or A givan worker apply to him is called benefit year.

. ‘ The qualifyinq wage or en\ployment provisions attempt to measure the worker 8
attaohnent to the labor force. To qualify for benefits as an insured worker) »
- elaimarit nuat have earned a specified amount of “wagos or must have worked a
‘certain nuﬁber of weeks or calehndar quarters in covered employment within the
-.-baso period, or must have met some combination of wage and employment requirements.
-He must allo be freo trom disqualification for any of the causes discussed in
detail in ¢ ter 400. -All but a: few States require a claimant to. serve a waiting
period bofoz:e his unanployment may be, compensable. L .
Ali States dotornim an- ainount payable for o week ot total. unemployment as
definad in the state law. * -Usually a week of totdfl- unaqtsloyment is a week in which
. the claimant pertorms norwork and with respect to which né remuneration is payable.
In a few States, specified small amounts of odd-job ‘earnings are disregarded in
‘ detemininy & week of unemployment. In most States a worker is partially -
unemployed i’ ‘a waek of less than full-time work when he earns less than his weekly
- beriefit aqoqnt ‘He ' receives.as. benefits for such &, week.the difference between
-his weekly benefit amount ,and-his- earn:Lngs, usually with a =small allowance as a. -
finanoial iuducenant to t:k:(s'ﬁbrt-tilﬁe work. ce e . . .

r\—...,'_

. e

; Binoo 1937 whon the‘ Bureau ot Internal Revqnue began collecting quarterly.

.roperts £ ind,tvigna’l workers' wages for use ‘of the Bureau of OJ.d-Age and Survivors

Insurange, most, States have been coliectinq similar reports of quarterly wages .,

and have based benefits on. these reports ‘Same States. do not: maintain: wagh records -

of all covered workers, but ob!ain the ‘data meeded for determininq benefit’ rights

.of claimantl afte'r a claim if fil*ﬁ('rahle 300, . footnote 4) S P

Moat Btatea uae ‘the earnings, in the highest quarter Qf the base period as a

ate, ’

baﬂi- for conputing wveekly benefi®s. Other States -mse a percentage -of annral wagesy‘ A “

and a"few use an- averaqe weeklj ‘wage ds a basis for ccxnpqting the benefrt

- ,..w....,m ) e . o “
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In some _Bt';-iﬁon the weekly benefit ia ‘augmented by a dependent's allowance for

workexs with specified types and numberyof dependents; in a ?wof these, only for -

workers in the higher wage brackets. ' - ' D A T ' .
&, o : . - il B . . -

. _ '.Imom:lm ungunt vof“ benefits .ﬁhiqh a. claimaht inay receive in a ‘lbenefit- year

[

<
-

{A® expressed in terms of dollar amounts, usually -equal to a specified number of

- - _weeks of £its for total unemployment. A parfially)unemployed worker may thus

draw h‘fu ts for a greater number of weeks. 1In saverpl Stataes ‘all ‘eligib_le_ . R

v

- claimants have the same potential .weeks of- benefits; iff the other States, po!:‘eri_'t_i.él :

duration of benefits varies with the claimant's wages or employment in the base
g&!‘.’-‘i@. up-to‘a specified ‘number of weeks of benefits for totai’ unemployment. .
N on all these subjects is given below. . e
' - o - R 9 .. 7‘. O .' . 7 . : _: o
306 Base'PERID AND BeNerIT YEAR o
A worker's benefit rights are determined on the basig of his employment in
‘work Over a prior period, -cailed_the, base period. Benefit rights remain.

< “fixed for & period called the bardefit year. The waiting peribd alsb is measured
- in or with respect to a benefit year. .4 R o .

| .1306.01° Typis of:benefit yadesTiiThe beriefit year is usually a l-year period or :

& 52-week period during which a worker ‘may receive his annual benefits. Nearly
. alld States have ‘what is called -an §ndividual benefit year in that f¥s beginning for -
any individual claimsnt ig related tosahe date of his unemploymént and the filing
-7of. & claim (Table 300): - In New Hampsire, in Florida for certain workers in the -
. clgar industxry, apd-in Puerta Riéo: for agricultiral workexrs, a potential benefit

year begins for all claimants-on a date specified ingthe law. If a claimant first

files his claim -towaxd the end of such’ a Amniform bene¥it year, his benefit 'riglixta

for that benefit year will expire ‘shortly. ordingrily, however, he will be el g':l.'ble,\

.>for benefits in a new benef{t year at the same or a different rate. e
: - B - LA ”

. .»*" . In most of the Statéa; with individual 'benefit_y'ears, the benefit year begins’
~“with the week dn which a worker firat files a claim which is valid in terms of a

wage qualification (Tables 300 and 301). : In.Axkansas the benefit year begins with - ..

- the quarter -in which a claim is Ffirst f£iléd; 'the effective benéfit year may ‘be, _
40 to 52 weeks. Ih Massachusetts the benefit year begins on the Sunday preceding '

C o

N
L

. the £iling of a wvalid claim, and.in New York, on the first Monday after the filing

of a valid original claim. Under 'some State laws a benefit Jyehr: does.not begih
until the.claimant méets not only the wage or -employment requirements but also- -

. . Meets One or more additighal Yequirements (Table-300, "footnote '3)\‘ New York: .
- '_pi-f‘w:l.d‘l that; a ben'efiti_f'%rear can”begin only if thé claimant is not subject, to
V.- any disqualification or suspension of benefits; hence, when a claimant is_ '
© disqualified, no benefit year: pay begin .until the disgualification runs out, at

J_.i\__vhich_ time his early weeks of employment will have. passed out of the basge peri’q_cl.’ { '

[

In the former type the date es lighing the beginning and: _enciing of the biae'"peri.od
depends on when the worker firgt applies for benefits or first begins. drawing :
benefits, that is, on the begifining of the ben%tit?—yearr in the latter type the
. beginning and ending dates of
' for all workers. A four quar

States, however, lengthen the base period ‘'under, specified: éonditions - (Table, _300? 3

" foctnote 10; Table 301, _fogtrio f 8) . Nigw Hampshijse, " th'e'on'ly_ ‘State with a S
.unié'on benefit year for all cl ts, ham d uniform calendar year base pPeriodyr
I VR . . } : : : ot S . A ’
s . . B , L ™~

I . T " Ty ;
A » . . - by~ : .
. ' o / 75 e
.. ] : ) _ . ¥ z:._, e
v \ L'} . }‘- . ’ ‘ .
Lt . G

e basée period, are fixed in the Iaw’and are the same .
. or 52-weak period is used’in all States. - ‘Several S

;q;-"' s 305"02;-“~1‘[}pe'a of 'ba'ee periods.+-pase periods alsc h_re 1ndivi&ua1 or uniform. .

“a
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"'is 3 monthas. . Howdper, the lag between the end of the base period-and an
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In all-States the base period is Jysed for determination of qualifying wnges
-ox employment, weekly benefit amount, duration ‘of henefitst although, in most
States the weekly benefit amount is-computed from ,wages in onl one quarter of-
the period.: lTAble 304). In some States, certain distribution; s required of -
vbesenperiod wege- within the quartera .Of the hege period (Table 301). X :

” . . . -
306.03 uLag betucen bade pertod and bcnefit year.--xnlue echusetts, Michigan,
Minnesota, Ohio, Vermont, and Wisconsin there is no lag betweeh the end of the base

-.period and the beginning of the benefit year; in New York there is a lag of only.

New Jersey and Rhode Island of only 2 weeks. 1In States (Table 300)
base period is the last four quarters prior to the bqnefit year and

-1 waek and’
in which t

the benef ear ins with the week of a valid claim, the lag is less than one
quarter. [1In Statas tg.which the base period is the first four of the ldst five ﬁﬁ RS
complet lendat quarters prior to the benefit year, there is a lag period of {

.3 to 6 gonths; in Arkansas and Colorado, One quartet. In"™alifornia and Illinois ~
tqe.1a7?:- 4 :P 7 mohths. - , S, A - S

In New Hemp-hire,‘with uniform base period and uniform ‘benafit year, ‘the '~
lag°between the end of “the base.period and the beginning of the benefit year -

indiVidunl'- unemployment mey be elmost 12° months longer; i.e., almost 15 oonths

r

L Cle t- who e ust their benefits hefore the, end of a benefit year ‘must -

wait until & new benefit year before they_«£an again draw’ benefits based on a new

bele period. 1In no State can’a claimany’qQualify for benefite in a second benefit

year unless‘ such claimant’ has had some employmerit since the beginninq of the

preceding benefit year: in Mabsachusetts, Highigan,.ninnesota. Ohio, Vermont, and
Wisconain, ' becaupe there is no lag between the base period .and a benefit ";Q
dotormination; in Hawaii, Nebraska, New Jersey, New YOrk, Rhode Island. Utah,;' -
and Wyoming’ becq’tzfthe“leq is too short to permit ‘any-individual to meet the '~ - - _
employment quali ation. See séc. 310.04 and Table 302 for :pecial quelifying R
'requiremente for a second. benefit year. _ B . L “”ﬂ;1ﬁ>,

All States require that an individual must have earned a' épecified amcunt.

a

\*,oflﬁqgesho;,nuet have woxked for e.certain Period of time: within the base, T .

period, ox" botfR "€o- quelifx,tor henefits. Thespurpoge of Buch qualifying
requitemonte islto admit to participation in the benefits ¢f the system onl
such workers as are genuinely lttac;:% to the ladkor £orce of covered worker

310.01 Multwple of the weekly g%neftt ar hzgh—quarter wages---sqme
States express their’ earnings requirements ifi terms of a Specified multiple
.-of the weekly benefit amount) Pennsylvania. Puerto  -Rico and. the  Virgin. Islands
_ have woighted schedules that: xequire varying multiples for varying weekly '
“Henefita. A few of thése States Have a stepdown‘provision unde? ‘which a

- vclailant who has not earned the required multiple of the weekly benefit cz:

- - - . . . : PR i N . -<~'~“}l.
1] et
T A

qullify for a lower benefit amcunt if the base-period wages are equal to
quelifyinq amount for the 1ower benefit bracket (Tablq-SOl footnote ) B

-

. <
VALl States with a wage qualificetion in’ terms of/ a multiple of a weekly L
benefits have .A weekly benefit formula based on ‘high-quarter wages (aecg 320.,01). SN
The;multiple ueed in the quelifying wege formu;p (21+ to 40 but typically_aﬁ) N
= ! g < ’ ) T . s A ' - [ j.:"‘- M
i |

.‘| S0 o - ) ":,' ‘Q
Do . _ , A /

{30
N
.
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‘gtb.qrdlccx than the denominator in the fraction used in computing the weekly.

j nefit. In thaa.'sgates'ghe formul;-autdﬁaticdlly requires wages in at least
" two quarters of the base period except for those claimants who gqualify for the

miximum weekly benefit. -

. . - . ¢
o [

_ . Most of the States with a.qualifying requirement. of a multiple of the weekly
. banefit a ‘a’ specific requirement of wages in at least two qdarters which applies
espacially to workers with-large high-quarter wages and maximum weekly benefits.

. Tennessee’s requirement bf base-period earnings bf 6 times the weekly benefit

amount for claimants at the maximum weekly' benefit amount and 36 times the weekly-‘

benefit' amount for all othexr ¢laimangs means that all claimants in Tennessee must
have dhrﬂiﬂ@p.in at least two quariﬁzs. T . - '

-

g” Allﬁuhn.Axi:?ﬂgésfis;&iqt of.Coiumbia, Georgia, Maryland, Montana, Nevada,

‘North Carolina, OkIa ¢+ South Carolina, and Texas require 1-1/2 times high-quarter

wages; Idaho, ‘Indiana and New Mexico require 1-1/4 times high-quarter wages; - )
 Kentucky regquires 1-3/8 times'highfqpathrvwageé; South Dakota requt;es-earnihgé_
.outside the high quarter of at-least ten times she weekly benefit amount. Of
.these States, the District of Columbia and Maryland have stepdown provisions.
Marylarnd specifies in a benefit schedule.the amount of base-period wages required.
for each weekly benefit amount, .rather than compute the amount by multiplying the '
individual's high-quarter wages by 1-1/2 (Table 301, footnoté 5). -Thus, at - =
the maximum weekly benefit amount, an individual might meet the gqualifying -
requiremeant with eu;nigqs*ih one .quarter. ‘- . . . .

. - . . .- s, a + T - ) v

'
RS

' . Many of the-States with a high-quarter formula have an additional

requirement of a specified minimunt améunt of earnings in the high quarter

{Tabie ‘301). - Such provisions tend to e nate from benefits part-time and - -

low-peid workers whose average weekly- ings misht be less than the State's
minimum benefit. Neﬁ'Jersei;rkaahoua, Rhode Island, Texas and -Wyoming have
alternative base-period qualifying requirements.(?:?le 301, footnote 9).

S i P o . '

310.02 Flat qualifying amount.--states with a.flat minimum qualifying amount
Include mélt‘S;atqq'WLth an. anrnital-wage formula for determinirig the weekly '
bonefiti(c.él,azo.cl) and some States with a high~quarter~wage benefit formula.
[h‘addition, Puerto Rico has a’ flat qualifying réquirement for ' agrjcultural
vorkers . (Table 301, footnote 10). TIn all these States, any worker earning the
specified amount or more within the base period ig entitled to some benefits,
ut the flat quali?yihq’amqun;-quiiiﬁies for only limjited amounts of benefits.
he qualifying amounts for higher weekly benefits are included in the quarterly
X annual amounts which entitle a claimant to higher weekly benefits and more
meks of bcne?ith,ﬁaccprding'tp‘the details of the formulas (Tables 304 and
09).. |, " ' oo ' T T Co ' '

~ -
Y

. - ‘7 ) " ‘o K .: . --_- . - B ._.
. Of the .Stdtes with“a"flat‘qua;}fying amount'and‘a‘high-quarter formula, -

early ail require wages in more than one quarter to qualify:for.any . . s

enefits;,;;llinoig, Iowa, Maine and Nebrasgka require a specified agopnt_bf'
arnings outside the high quarter. Alaska, kith an annual wage formula, ' - oo
equires a -pecified'apount of wages outside the high quarter. California,'and )
ent Virginia do 'not require any-.-wages in a quarter other than the high o
uartjf to-qualify for benefits. ' B -

L
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310 03 chka of empioyment.--uearly one-fourth of the States reguire that
. an individual must haVB worked a sped¢ified number of weeks with at least a o
lpoci(ied weekly wage. Florida, Michigan, Minndsota, New Jersmey, New York, Ohio, .
Rhode Island, and Vermont ,count only weeks in which the claimant ‘adrhed the L e
required amount of wages (Table 30b§6jbotnoté 7). Hawaii requires 14 weeks of - -
/ment in addition to wages of times the individual's weekly,benefit
5‘ \mount. ‘Washington requires 16 weekadof employment with ‘wages fn each weék equal
" to 18, percent of the statewide average’ Weekly‘yage and total base-period '
. earnings of at least 15. .percent’ of phe average annuwal wage or, alternativel
.600' houre of employment with total ‘earnings of at‘least 15 percent- of the S
___ﬂkernga_;nnunl wage. ' _Wisconsin_ requires 15 weeks of efployment but specifies’ =
- “that & claimant need earn the required average weekly waqe for the minimum e
f bonefit in-only one of those weeks.‘ ] L e -

4
. . .« . -

£
. New Jersey and Rhode Island also have alternativ base—p lecd: qualifying
- reguiremgnts (Table 301, footnote 9). Two States, egon and*Utan, have —
slightly different. provisions in that they require t only a- specified number of .
weeks in ‘each of which ‘the claimant e¢arned a specified amouﬂ{ but. also additional
‘wages in the base period in order to meet the qualifying requirements of the law .
(Tnb}e 301) - e e Lo T y o )

- .
A -

- - . '
- 310. 04 Requalé’gzng requtrements.--All states ‘that have a rag between the
* base pariod ‘and benefit year Place limitations on. the use. pf 1ag-period wages
for the.purpose . of qualifying for benefits in the.second. benefit year , (seb. .305. 03)
" The purpose of these special provisions is-to event benefit entitiement in :
2 successive benefit’ years following a-single ‘Separation from work; thé pro- '
neg qenerally require .wages more recent ‘than the lag period, either®in 5,
. addition to or ‘as part of the usual base-periocd wages requisite to establishing o
a benefit year {(Table. 302)._ In many States the amount an indtvidual must earn R
+ in ozdex to-qualify for benefits 'in a second benefit year is expressed as an’ . .
I?unt (from 3-to 10) times the weekly benefif amount. A few States require an -
indjatidual to earn wages: subseqyent to the beéginning of the individuar‘s preceding.
;year sufficient- to meet. the minimum ifying‘req irement.o In addition, -
tes'specify thnt ‘the uages needed to alify mug be earned in sured e

P . ~ ‘=

.

..3]5 WAITI-NG PERmD L .

v

R The waiting period is a noncompensable perio f uﬂ!mployment in whi?h thé
‘worker muat: hav;.been otherwise eligible for: benef ts. All except twelve  States .,
require a waiting period of -1 wee .of total unemp yment before benefits are'
payable. The weitiﬂg period may e waived in Georgia ‘if the un ployment is
> not ‘the fault of the claimant and may-become compensable in several other’ .
. States under. Bpecific condftions (Table 303, footnote 3). Th waiting~period e
quiredbnt may be susgended in New York and’ Rhode, Island wh" anemployment’
osultsﬂdirectly from a disaster and the Governcr declares t e. existence of a

gtate of{emexgency; ,-;-,.‘« R - oo . s e

» t . . . ’

Ih most states the waiting-period requirementaiﬂ terms of weeks o}\partiil T
_loyment is the same i eeks of .total unemployment. In. Hthama. 1 week ~ . -
_ p&tﬁial unemployment is ired before benefits are .payable. * In New York Lo
.2 weekq;of psrttei unanﬂioymen are counted as 1 week of total unemployment. _

i i .“‘fdut reEfegyve. days” whigh constitute the widiting<period may- S
°3, 4 &eeks. In these Stntes Ta: wa;ting period e

sl ot . BRI [ <L . T ' - -
. L

L4
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sexved in weeks ©f total or of partial unemployment qualifies alike fpf'benﬁgits'
«foxr total or nnrtial'unomploymeng. In Montana_and West Virginia no waiting ﬁ%riad ,

4 rxrequired forx benefits .for partial unqmpfbyment, &nd the waiting period fo
.Lcnofit- for total unemployment is in tﬁ?ms‘or weeks of total unemployment.

.7 In‘all States the qitiég period is served in'or with ;ZBﬁEcu;to a‘bo_

year. Leaa than-TWhlf @K ' i ) :

of_bonafiﬁn for consecutive weeks of unemployment ‘continuing into a new bene .

yéar (Table '303); in these States the waiting-period, requirement has ,to be met
;. -later ir the new benefit year, the claimant-is again unemployeéd. Some

StAtes provids that the waiting period may be served in the -last week 'of tHe.” .
3 Id”bcnitiﬁ‘yilr%”“rhfiil"thegé“SﬁiteS”E worker who has exhausted benefit rights °
‘gor the bonefit-yiqr*enn who remained unemployed or again became unemployed .
before the beginning of the new benefit year coyld ‘serve a‘waiting period in

.the laat week of the old benefit year. ‘ \ -

- . . Loes
- N .

320 - WeexLy BeneriT AvounT -, - : :
’ . s PO } ’ ‘ . - K \.\:"_ ) / : "l,," _‘- ¥} :\1 )
o ‘All States except New York méasure unemploymeﬁ}/in texrms of weeks. . The majority .
of Stateg.\determine eligibility for unemployment Henefits on. the basis of the :
‘caleyder . yeek (funday through the following Saturday); the rest? pay benefits on
the bagis of & flexible week, which is a period of 7 consecutive days +beginning.
with .the firat day for which the claimant becomes eligible £for the paymerit of
ufiemployment, benefits. In many States the claims weeék is adjusted. to coincide -
with the employer's payroll week when a.-worker files' a benefit claim for Ppartial,
unemployment. The claims week in.Neéw York runs. £rom Mondey: through thewfolloﬁing~

Sunday. All ‘Qf the States.Pive agreed,: via the Interstate Arrédngement for- {
Combining-smgloymong_and Wages, to use the type'o{iweek‘used'byﬁthe agent State
in_ combined-«wage claims. - < B : :

A’ week of total unemployment is commonly defi;;d as one in which the - v
individual performs no services and with respect to‘which no remuneration is S
payable. In Puerto Rico a worker is deemed totally unemployed if:earniggs, . « .
from gelf-amployment are less than 1-1/2 the weekly benefit amount or g pot -
sexrvice is performed for a working period of 32 'hours ox more in a, weéé £ In. Y -
2 few Stategya worker is considered totally unemployed in a wéel’gﬁép,?ﬁough K
“ertain small amounts of wages are -earned. In ,Alaska thod eater.8€-510 or e
L/2 of the weekly benefit amount; in Delaware, the greofii S10 or .30 peréent . it
>f the benafit unt ;- in New Hampshire, one-fifth of kly benefit amount . '
rom' any source is disregarded; in New Jersey, the gkl & OF $5 cor-one-£ifth-

f the benefif amount; in Vermont, $10 from any sourch; y-Texas the greater
£ $5 or oné—f’ﬂtth of the benefit amoun;:ﬂand in Montyng, "half-'the wages over

ne-fourth of the weekly benefit.amount.- - .

[} [] NS
-

. : I - . v & . :
In New, York, unemployment is measured in days’and benefits are paid for -
ach accumulation of effective days within. a wqek.gﬁAn effective day is- = T
lefinod'a.‘the fourth:'and gach-§gbsqquent_déy,qf : al_qnemploymgnt‘in a v
eek beginging on Monday. i which the claimantgiigrns not more than $I115. A’
ull wapk\pfgtotg&ﬁﬁngq?lo ent reﬁults.in.théf,‘éumulatibn'of'4 effective

-

'
I Y

4 4 . . )
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daya; a wook with 4 to 6 days of unamploymont, in an aocumulation of 1 to 3
_agy.. In .this diioulsionu, amounte for New York ara‘oonvartod to weeks. -

: 350 o1 Fbrmulas fbr aamputing weeka bona 8. -=Under a11 ‘State 1aws a6
'wookly benefit amount, that is, the amount pazab a weaek of total .
unemployment, ‘varies with the worker's past wagis witﬁi;’oortain minimum ana - . ..
“maxfium limits. The pexriod of past waqoa uaod ‘and the fdrmulas for computing '
bono!iq. from these pamt wages vary greatly among the States. In most. of the
Btatés the formula is designed. to compensate for a fraction of the full—time
woekly wage) ;,e., for a fraction of wage loss, within the limits . of mi nimum

--and- maximum . hendtit»amountsv——sGVeral—states proviée—add}tionaleallowanociie
for oortain types of depondq,ts (Tables 307 hnd 308) v o

.y oy
.Moat Of the’ States use’ a‘formula which baseﬁqlenofita on wages in that ;?/ ‘ )
quartor of ‘the bdse period in which wages were highest (fable 30 This ' calendar .
_quarter has been selected as the. period which most nearly reflect fuli-time *
work. - A worker's woekly benefit rate, intended to, repfesent a certain proportion,

- of average weokly wages in the hiqher-quarter, is computoQEZirectly frgm these .

L

whges. In 13 States the fraction of high-quarter wagf /26. - -Between the.
‘minimum and maximum benefit amounts, this fraction givés wotkers with 13 full
weeks of loymont in the high guarter S0 percent of their full-time wages. =~ -
Since it has been found.that, for.many workers, &ven the quarqfr ‘of highest -
earninqn includes some uriemployment, -18 States have compensated for this* by

'ulinq a fraction greater than '1/26, as follows- L

‘ ’ " Number U c T Number

S ” " Fraction _ - .of States © Fraction = -." "of Stateé'
R W V2L S R T V2 . c2
- o7 % 1;24 S : T 2 : 1722 3

A - w20 . 7 1

._pute the weekly benefxt as a percentage of the
avo'aqe~mn.kly wage 'in the hig} arter, i.e., 1/13 of high-quarter wages. “In

C orado the weeXly benefit is .60 percent (approximately 1/22) of the average,

' eekly wage, and in Illinois and South Carolina 50 percent (1/26) L . S '

L4

additional three States

. Othhr States uae a’ weighted 8 hedule, whic 91Vé; a greater, proportion of the
high-quarter wages to lowor-paid rkers than to those earning more. _ In these -
States the minimum fraction varies from 1/23 to- -X/31;" the maximum, from 1/11 to
1/24.+ 1In Pennsylwania, an individual's weekly h_nefit amount is based on a
weighted acheaﬁle, ox 50 percent of hisg full-time u.ge, it that amount’ is greater.

T Sever al States compute the weekly benefit as a percentage of annual wages.
'All but ¢ ,.of these| use a wei hted schedulo which gives as weekly benefits a
laxgex prﬂ'ortion annual wages to the lower—paid workers (Table 304). 1In ‘
-additien,* Puerto. aﬁbo has a separate Benefit schedule for agricultural workers
with payments ranging from $7. for annual e@rnings of at least $150, to $50, for
annui& earningo of $2 300. 01 and over- . . _ .
. : 2 R
“ﬁ. somo Statos compute the weekly benefi ~as dﬂpercentage of the claimant's .
_average weekly wagoevin the base perfod orﬁégba part of the base period -Benefits
Below the maximum are computed at 50 percent bf the avlirage. weekly wage in ¥#lorfda,
Ohio, Vermont and Wiadonsin; at 55 percent in Rhode Isfland and at §§-2/3 percent .
in New Jersey) a: weightad sdhedule is used in Michigan.and- New .York. _Minriesota-
computes the weekly baneﬂit amount at 60~per¢ent of the first 85, 40 percent’ of

‘the next’ $85. and 50- porcent -of the remaipder of‘tho indiVidua _s average yeekly wagecfg
‘ K B » 4 I- . R . ' e L
M z e - -‘_--U‘a
' , : r ' " ' * ,.30-7;" " - - .
- | ‘ . ‘
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' Florida éoméutcl the average weekly wage by dividing the individual's total
bh..-p.:iod-wqqel-ﬁﬂ the n er” of ‘weeks in which the individual was paid wages for
insured work. Rhode Island compufes the average weekly wage by dividihg total base-
period wages by the number of weeks in which the claimant earrned wages of at N
least $40, and Minnesota, hy the number of weeks in which the claimant earned wages
. of at ;ollt‘sso.__Nuw,Jer-cy computes the average weekly vage by dividing the

. claimant's base~period wages with the most recent employer by the total number of
© weeks.of employment with. that employer if the claimant had at least 20 such weeks
during the bade period; otherwis o Weekly benefits are based on weeks of employment
and earhings with all base-period®employers. New York computes the average weekly.

of. employment furnished by all employers. ‘Weeks in which the claimgﬁt“earnedllqss _
than s4o,a;e,exalgdeaQ£rom.the>cpmputation”uhlesb fewer .than 20 weeks of employment
. remaln ‘after -uchvexcluhgon:' Ohio computes the ‘average weekly ‘wage by dividing an
v vindividual's total earnings’ insall weeks in which the claimant earned at least $20

- by -the ::Ebdx—ef such weeks. V

-

- ‘ ont computes the weekly benefit amount on the
basis of the individual's average weekly wage in the 20 weeks of the base periocd
.,.Efiﬂ;yhich the wages were-highest. .-, ' K

Michigan and Wisconsin compute weekly benefits on avdrage weekly wages from"
each employer”separately-in“1nva:sejchrdnoloqical order. *‘In Wisconsin the average
' weekly wage is determined by dividing the individual's weeks of employmgnt“with'
‘each employer within the base period into .the gross wages paid for such employment .
A substitute procedure is permitted whire the resulting gquotient. from this =~ -
" computation is inequitable. . :; . S .4 .

. . ‘ - ) ‘ : R I
- In Michigan an individual's average weekly wage 'is the average of ‘wages. in the

.

[

"cllindar3weeks of the base period in which wages .in extess of $25, were earned
but not less than 14 weeks or more than the most recent 35 (34 if all with one
employer) weeks. The Michigan and Ohio formulas do .not provide a basit ben
a specified amount''of earnings., The schedules are arranged tp show the am
a’'claimant in each dependency class must earn to qualify for eath ‘weekly
benefit rate. In both States, the maximum weekly benefit and th® earning

¢ . - for the makimum bene{it vary according to the class. .
) \ill States round weekly.benefits for'tdtal unemployment (Table 304).. 1In
52 States benefits are paid in even'do%lar‘amounts,,in.Nabraéka‘in-izjéméuntg.--

' N

. ' 320.Q2, Flexible maxiMum weekly benefits. ~More than half the States provide
'.>-§of annual or samiqnnual.computatidg of the-makimum weekly benefit amounts based
on’'wages within the State. The maximum in these States "is tisually defined as
" 50 percant of the average weekly wage in covdred employment within the State during
a recent l-year period and the computed aﬁount usually beco, es g¢ffective in July.
Under these provisions, the maximum weekly bcnefit;&mount 4E:omat;cally.inCrpases
to reflect the upward movement of wages. InthiQ the ‘maxim is -adjusted_arinually by
. any pearcentage increage in the State' average weekly wage during the precd‘ipg'fﬁScal
© year. The significant variations in the flexible maxjmum benefit provisions afe shown
- in Table 305. - - S o S '
. - - b . . . - . .
320.03 " .Flexible miglmum weekly benefits.--In most
fit is an amount specified in the law, ranging from $5 to 335. However, fouflg
States--Kansas, New Mexico, Oregon and Wisconsin--Kave enactgd fdexible minimum

. benefits. 'New Mexico computes™the minimum benefi annually.at 10 percent and Oregon -

cat 15‘perc.nt of the State average weekly wage. .\Xansas ' computes the minimum benefit
- annually and Wisconsin semiannually at 25-percqné‘iﬂﬂ\%S'gercent‘respectively of"
‘the maximum weekly benef{t amount. L ; B . S

o e s - ° -

)

.
-

L mwhgeibywdividing»xotalquse-pgfiodrwugas"patdiby”all'émployeféfﬁf”the-numberjoffWééks'\'
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N

the minimum weekly behe-
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325 BENEF!TS FOR PART!AL UNEMPLOYPENT S | . \

' . Al[ States provido ﬁor the payment ot benafits whean underemployment geachq-
‘a oortein stage. In the majeprity of States a worker idgpartially unemployed in - a;
woek of less than full-time uork if less than (in Puer co, not in excoaacot) .
‘the weoklx benefit amount ie earned from the regular ‘employer or from odq-jdb
,edrninge.- In someg States a’ claimant is partially unemployed in a week of iess than
full-time work. when .less. than. the weekly benefit plus an-allowance is éarned,
.~a@ither from odd-job eurnings or from any source as indicated:in Table 306. . Only ,
T, AN Ewe Statpa 1s thexe any - 1imit onh ‘a week of lesd ‘than full-tims worki ~im North
7- ;Cnrolina,,g ‘'week .of loce than 3\cuetomarily ‘scheduled full-time days) in Puerto
_Rico, any- week in which the individual's wages and remuneration from self-
. employmont amouht to less than.twice the weekly- benefit amount.

T The amount of'benefite for a»;eek of partial unemployment is usually the
weekly beflefit amount less the wageés earned in the week with a specified allowance
(Table 366) In Indiaha only earnings’ fromigther than base~-period employers. are
.included in- ‘the specified allowance. “ In Puerto Rico the allowance is the full
weekly benefit amount. In Idaho,; Louisiana, North Carolina, and North Dakota, the
allowance is oné-half the weekly benefit amount; in Arkansas and the District of?
Columbia it is two-fifths; in Oregon it is one-third; in Colorado, Montana and_&outh
Carolina it is one-fourth; in New Hampshire, New Mexico and Ohio it is one-fifth.- '

.In Kentucky it is one-fifth of the wages earned in the week, in Nevada, opt-
‘and in-CordfNecticut it is one-third; in the Virgin Islands and Washington eneffourth

. of earnings in excess of $5. ‘In South Dakota it is one-half of the wages ea
in the ‘week up to one-half the ihdividual's weekly benefit amount. In Michigan, :
Nebraska and Wieconein the full ‘weekly benefit is paid if earnings. are less &han half’

the weekly benefit, byt only half the. weekly benefit isp;%if wagee are half or
]

less of the weekly benefit. n Vermont the allowance 1 Plus $3 for each
dopendent up  to 5 or-:a max of $30. .
Most State lawsrpégvide that the benefit for a week of ‘irtial unemployment,
. 1f not an even-dollay amount, shall be rounded to the negrest or the next higher
_dollar: 1In a State with a $3 allowance -and rounding to the next higher dollar,’
‘a claimant with -a $20 weekly benefit amount and earnings of $10 95 would receive '
a partial benefit of s13. . . '
In Nﬁﬁ”&ork benefits for less than a a full week of - unemployment are paid at
the rate of one-fourth of the weekly benefit for each effective day. Since an- -
effective day is a day of unemployment ‘in .excess of 3 days of unEmployment in'a -
‘ calendar week-—or not more than 3 days of employment--and earnings of not more
"~ than $115, a partially unemployed claimant may, have 1 to 3 effective days in a
. week en'ey get one-fourthée three-fourths of the weekly benefit. s
oA . - «
: ‘The relationship of partgal benefits. and dependents allowances is discuseed
in sectich 330.03. - ‘s | o : o : N

. . -

- hatiifo;nia, Illinois, Indiana, Maine,'Minneeota, and Washington have special.
provisions - concerning benefits for claimants who are unablle to work or unavailable
~ for work for part of a wgfk. 1In Indiana ope-third of the weekly‘peﬁefit amount is
deducted for ‘each day file claimant is unavailable for wC ‘in Illiqpis and* - -
Minnesota, one*fifth: in-California and Washington, -on eventh of the weekly _
é\\beggfit: however, in Washington no tmnefits are paid if a claimant. is unavailable
for 3 or more days in a week.’ Maige proratee ‘-benefits for the- portion of the week
during which the claimant was abl& to. and avqilable for work. ~

i H - - T . . "
i . . . N . . . R Lo . . . . . v
: R o ) .
- ° e ’ T * - N .
* 4
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) Rhéﬁ. illlnd.makea Bpocialuprdvia;oh'for,ﬁotal;y.uncmployod cla@mpnt-.who-
.-have days of unemployment between the end of thé waiting period and the beginning

_? of the first compensable week, and alsc for those who' return to work prior to the

-end of ‘a comperisable week, provided they have besn in xeceipt of benefits for at =
deast 2 successive weeks of total unemployment. For each .day:of unempléyment in .
‘such week in which work is ordinarily perforhed in e claimant's.occupation, o
one-fifth of the weakly benefit is pAid, up to tour%l‘tthi.df the weekly rate. -

B

The State laws that provide dependents' allowances varyw in the definition of -
compensable dependent end in the allowance granted. In general, a dependent’

. must be lwholly or mainly supported by the claimant" or "living with or raceiving .
- regular support from him."” In Massachusetts allowances- may be paid only for ‘
those dependents domiciled within the United States or its.Territories or o
_possessions. In Michigan an individual, counted as a dependent for any claimant

for A ben.i;t year, is not entitledyto any allowance for -dependents if such .
. individual ecomes & claimant until the expiration of the benefit year. P
330.01 Definition of dependent.--All States with dependents' allowances
include children under a specified age (Table 307). 'In some States children are-
. ‘the only dependents recognized, The intent is tg include all children whom. the.
e claimant is morally obligated to support. Hence, stepchildren and adopted
Rildren ars igpluded in most States; married children ‘are excluded inh Alaska.
>frd’§n most of thesé States allowances may be paid on behalf of older thildren who

b)

‘ are unable to work because of physical or mental disability.

of dependents are n rking spouses living in the é;mi household as the claimant#i§
{Connegticut); a le Y married spouse liuving with and being wholly or chiefly
~supported by the claimant (Pennsylvania); spouses receiving more than half of
* . their support from a claimant; but only if they are not cutrently eligible for
benefits due to insufficient base-period wages (Illinois, Indiana); spouses
unable to work because of disability (District of Columbia); and dependent parents,
brothers, and . sisters who are-ynable to work because of age or disability .

(District of Columbia and Michigan). In_ Indiana, Michigan, and Ohio, allowances I:

‘Some State pro!ons include other depefhdents. . Included within the definitiog

are paid if the dependents were unemployed and were receiving more, than half of,
their support. from the claimant for 90 consecutive days; or for the duration .
. of the relationship if less, immediately prior to the peginning of the benefit_ N
year. 1In addition, in Ohio a spouse may not be claimed as a dependent ' .
if the spouse has an '‘average weekly income in excess of the leaser of 25 percent’
of the claimant's average weekly wage'of’$30.' In Maine no dependency allowdnce
is paid for any week in which the spouse is employed full time and ‘is -

”~

contributing to-the support‘of the dgpende‘“mw. : S . o
© 1 .330.02 Amount of weekly -dependents’ al¥h es. --The amount allowed is

); " ordinarily a fixed sum Y{Table 308). However, in Indiana, Miqhigan;ﬂahd Ohio
+ the allowance is determined not only on the number of dependents but also on
-the amount, of earnings. Indiana relates the amount. of the allowance to ther

claimant's high-quarter wages. . - } _ . .

. . In Michigﬁn benefits are paid to claimants according-to‘a'sbhedule of the

average weekly wages and five dependency classes. - Class © is a claimant. with no R
- dependents; classes 1 through 4 are claimants with one to four or ‘more dependents. -

s S ‘ LT - - A :

L

L -
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” i .Bhio ys banu!f%s according to the claimant' vage weekly wugﬁ and .
dopondon y class. “Clabs A is a claimqnt ‘with no dejendgnts; class B, two or _ _
three dopendontls class C, are claimante-with Lhree or more dependents. ‘ .

[N

-

€'1 .
All Btates have a 1imit on the total amount of dependents’' allowance ﬁ'bablo
in any we'ek--in terms of dollar amgunt, number of dependents,- percentage of basic
benefits or of high-quarter wages or- of average weakly wage. Only’ in Connecticut.

- Maine and Massachusetts. can any claipant receive al;bwance- for more .than five
dependents. In Pennsylvania and: Illiqois the limit is two dapendents; in. Alaska, - .
the District of Columbia‘and Ohio, re dependents; in Indiana, Maryland, Michigan, '

‘:nd Rhode ;glgpd,/!our_gapendents. several States the limitation on maximum

llowances in terms of the basic weekly benefit amount results in rxed ng, for
-many clnimantl, the nominal allowange per dependent or the maximuh n of
dnp.nd.ntl on whose behalf alloﬁanqgs may be paid. , ‘n .
> Only in the bpistrict of COlumbia, Maryland, and Rhode Island can a claimant
with the maximum weekly henefit dpaw the maximum amount of dependents' allowances

. provided in the law. The District of Columbia and Maryland have a different
type of limit in that the maximum weekly benefit is the same with or without ]
depandentl: thus no claimant drawing the maximum weekly benefit can receive an
dependents’ allowances rega less of the number of dependents.’

In all but one State, the number’ of dependents is fixed for th§\§enefit year:
when the monetary -determination on the claim is made. - Connacticut permits the
dependents' allowances to be adjusted during the benefit year if an individual
acquires additional dependepts. In dlmost all States, only one parent may draw
allowances if both ‘are rec ving benefits simultaneously. )

-

) aZ owances fbr partially unemployed workers.--Claimants
o are eligible for pa benefits may draw dependents' allowances in addition

gg their basic benefits all the States which provide these allowances. In all
States except Illinois, Indiana, Maryland, Michlgan, and Ohio, the existence of

a waek of partial unemployment is measured by the basic rather than the augmented
weekly benefit, and in all states’ except Indiana, and Michiganw, the full wance '
is pald for a week of partial unemployment. In Indiana the benefit for a week of ’
partial unemployfnent, including dependents' allowances, is determined by the’

. amount of the pa tiall unemplcyed individual's earnings. 1In Michigan the benefit
for a-week of par uhemployment, which is always one-half of the weekly benefit,
includes only one-half of the dependents' allowances. In oth States the

allowance for dependents may be greater than the basic hpnefit for partaal

unemployment.

330.08 Dependenta

330.“ Relatton of dependents allowances and duratigW.--As indicated in
Table 308, in some States. the dependents ‘allowances increase the maximum amounts
payableée in benefit yonr for all claimants because dependents' aliowanges are-
added to e basic weekly ibenefit so - long as it is payable. In the District of
Columbia end ‘Maryland. the maximum potential enefits for the claimant at the -
maximum weekly benefit amount are the game, fo laimants with or without dependents
because tha maximum week!@ benefit is the same with or without dependents. However,
claimants receiving less than the ‘maximum- ‘weekly benefit amount and dependents'’
allowances in the District of‘Columbia may draw dependents’ allowances so léng ag
basic benefits ‘are payable. hn Indfina maximum potential ben‘fits, as well as
‘weekly amounts, may be increaseqd for some claimants with dependents but the - -
additional amaunts. paxizie.are 1ncluded in the duration £ ula. o .

'\—‘————- o ©w
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The proviesions L ncerning daependonty' alldwances and partial bonofity also

affect maximum potontial benefity in a bénefit Jyear. In Indiana, Michggan, and

Ohio, whpre dependsnts' allowances are considyred as part of the wookl bonefit
-amount, maximum potential benefits in a benefit Yyeaar are tho same for claimants
-partially unemployed and thote totally unemployoed. In-Maryland the number of
. payments for dependenta ig limited t 6. 1In the other States where full allowances.
-~ for dependants are paid for all: weekWIBf partial bonefits, the maximum potential
’.Bqnofiti and.allowanca ﬂiﬁ a benefit year m bo greaterd than the maximum augmgnted
3‘ﬁ¢t$tl_¢?r the maxim .number of weeks pf thgal unemploymént provided in.the law.

v R S -

: RN Cu .
335 DuRATION OF BeneFITs = 7 - o ’ S ST
. ) ' 4 o o |
ts equal to tho same multiple of the *
1 claimants who meet the qqplifyiﬁgfw ]
annual-wage formula with comparatively

.

A few State!laws allow potential behe
weekly benefit amount (20 to 30 weeks) tod

requirement. Some of these States have a
high regquirements of base-perjod wages at all but the lower ben&fit levels.. New

York and -Vermont have average-weekly-wage formulas. The other States have a
high-quarter formula for determining the . wgpekly benefit amount; they all directly®*
or indirectly require employment in more than one quarter for all--or most-~claimants

to qualify. , . ¢

_ 335.01 PFormulas for variable duration.--The other State laws provide a
maximum potential duration of benefits in a benefit year equal to a multiple of ' «
~ the weekly benefit (20 to 39 weeks of benefits for total unemployment), but have
another limitation on annual benefits. In 29 of these States a claimant's
benefits are limited to a fractioh or percent of base-period wages, if it produc
a lesser amount than, the specified multiple of the claimant's week Y benefit ?‘h,

amount, a# ‘follows: :

fDuration fMaction or percent ' 7

o Number of
s States
b . '3/5 1 ¢« T &
' 1/2 - 4 o
- .2/5 " 1
. ' 36 .percent 1.
. Ao E /3 - 18
. 3/10 - ’ 1
. _ ‘ .#1 percent - - 1
Yy : - /4 - | 2 :
o , .

.In a few States the fraction applied in a schedule is a weighted one. In
North '‘Dajjota there are three leveld of duration (Table 309, footnote 11). R
In Idaho, Montaffa, North Carolina,’and Utah, maximum benefits are computed -, - ' -
in terms of specified ratios of base-period wages to high-quarter wages - c '
up. to a maximum, in'Idaho, Montana and North Carolina, of 26 weeks and ,to 36
weeks ih Utah. " . , - T R

v . - o . S N :‘ .

In @everal States with an average-weekly-wage formula, maximum po;gnti%} T _
benefitl.ﬁgﬁgpd on. a fraction of weeks worked (Table 309). In Michigan and ' '
Wigconein, dratioh:flike the weekly henefit amount-~is figured separately
- qr:qach-empioyer in inverse chronolyzfcal order. . ;, I




‘ . " . . . -

".-.f*-('."ﬁ'" BENEFITS |

In al) ltotol, the maximum potonﬁiul biho!it- may.. b noq in wook- ot tded
orx ﬁ pu‘tiol benefits. 1If.a glaimant has some or all weeks of rtial bono!itl,
the number-qf weekd of benefi® wmay be greater thHan, the ‘nupber wn in Tabld 309.

In a few » tes with depondents' allowances, the maximum potontinl benefits in a y
benefit y -ly be greatex thnn thn qmount ahown in Table 309 (Table 308. :
<£bo:noto 1) . b B , ." )‘:L.-

Y . : . . . .

- 385.082 Minimm waaka of banaﬁata. --,In Dola.war,,.xentucky and Eorth cArolina, I
?with variable duration and a high-quarter benefit .formula, -a minimum.nhmbor - ' ? C
of ‘weaks ”‘ation {11 - to “15) is specifietd in the law. ., In other Sgates the minim
“potegplal annual benafita Tesult from the minimum qualifying wages and the “auratlon
fraction or from a schedule. FJr any claimant this minimum .amounti may be translated
into weeks of total unomplozment by dividing the potential ilﬂual nefit by the weekly
benefit. 1If the weekly beneéfit amount for a claimsnt who bBarely qualif. fJor
benefits is higher than the statytory minimum weekly baenefit (bec . the guali ying
wagea donoentrutod larqelygsz uholly in the high quartera, eokg ot durgtio

Aare oopqndingly p.duted.
. 3

. - 338. 03 Maanm weeke of benefits.--Maximum weeks of benofits vary from
39 weeks, most freqguently 26. weeks.  Table 310, giving the number of States by
maximum waeks of benefits and maximum weekly amounts, qpows the general tendency of
‘thQ'Stnto formuloq to be" liberal in both respects if liberal in one. :

to

. In Mas-achuaetts aJd Michigan, duration may be extended fof thouo claimants

who are taking training to increase their employment opportunities. In both .

States any claimant certified as attending a vogational retraining—course abproved

by .the agency is entitled to as much additional as ‘an amount- equal to 48 times

the weekly benefit while attending the course.‘ california pays benefits under

the State extended benefits program to clai.mants during periods of re"aining i

(-oq,& 335 07y. _— . L Lo _ o ‘ . - -
In Iowa, maximum duration is 26 wepgks unless the State or national extended

bonnfit triqgerl‘are “off," in which case duration is .extended:.to 39 weeks. -

£

336.04 Other Limita on du.ratzan.-g-m most States with variable duration, ./
claimants at all benefit levels are subject to the same minimum and maximum weeks of
dugzation. In Alaska, however, ‘with an annual=wage formula and variable: on,
both -weekly benefits and weeks of benefits increase with incrqments of. aanyal . .
wages; -claimants at or near the bottom of the bonofit uohedulo are. not eligible for
maximum weeks of benefits._ .

. [ . . ‘ i

. Threo othor Statas include a limitation og wage crbdits in compntingdﬁgration.
In Colorado only wages up to 26 t rs the current maximum. weekly benefit unt per
quartex count; Jih.Indiana,* wages up +$3,225, In Missouri wage credits are limited.
to 26 times thi 1nimant's weekly henefitfhmount.- This type of provisﬁon tends to "
roduco wook-»of enefits for claimants at the higher benefit levels.‘ -

* - ) Y

A 335 o0& Maxmm pqtentzaz beneftta in 4. beneﬁt. yea.r. --In the 52 Stntes maximum :
potential hasio benefits in a benefit® year are lowest in Puerte Rico and highest in the-
Diltrict-of Columbia. 1In the States with dependents allowances, ‘maximum potential
henefits. for the claimant with maximum depondonts allowancnn are lowest in Indiana :
angd hiqhut in Massachusetts. The.qualifying wages roqu.i;od for these varicus amounts -
vary even more widely than the benefits, as shown in Table 309. The variations are
related .more. to the type of formula than to tHe amount of benefits. S L

~

336.06 FedemZ-State eactended benefz,te._--'rhe Federal-state ektended bafefit .
program, establfshed by Public.Law 91- 373, is deszgnod to pay -extended benefits -
workors durinq periods of high unemployment. Thelprqgram is financod equally fqﬁp

&
f
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ytate funds and may bqu;c oparative oithcr dtvh netiénul ‘or 8t¢ta‘ T e

L4 ~

‘Federal an

.level. An eAtended benefits. pariod becomes wffectiva ifr @ State in the third )
‘wask foll .ﬁhe wepk iTW which,a state or a nation ‘"en" indidator is reached
and stays efféctive until she {rd week follawiﬁq th first woak in whieh bbth

v t loua than 13 . wookns.

’

ndax wec 1mm¢d‘gtﬂly follo inq

.Stete and national indiothr- erq oft, but £
4
. A nltional “on" indicatox i- reached in the
a l3-week period if in each of "‘the 13} weeks the ra' of 1n?ur d unemployment
(QQErﬂptlly adjusted) for all St‘tta-equall ér exceeds 4.5/ porcer A national
_"of indicator is reached in tha calendar weak immedietely follow g ‘a l3i=week
period if in each of the 13 waeks the rate of insured unemployment (ueasonally
ndjultod) for nll State- iy less than 4.5¢ peréent. ) .

M -
L

A State "on" indicutor L& reaohod in the. 1est week of the l13~weack period when the_

rate of insured unemployment (not seasonally adjusted), in the State for such period .

(a) .equals or exceeds 120 percent of the average of such rates for the corresponding
period in each of the precediﬂb 2 calepdar yeara,“ and (b) is° not less than 4 percent. ,
However, no extended benefit period ma¥ begin by reason of a State "on" indicator
funless thexe is also a national "on" indicetor) before the fourteenth week after the
'close ‘of a prior eaxtended benafit period in that state. ' A State "off" indicator is'
reached in the I‘Et week 'of the apecified 13-week period when the rate of insured .
unemployment (not seasonally adjusted) in the state for such period cither (a) falls
below 120 percent of the average of such rates for the ¢orresponding period in each
of the prePedinq 2 calendar years,2 o (b) is less than 4 percent,. . .

wtthin:certaih requireménts, extended bene!itu are payablg.-at the same rate ag
the claimant’s weekly. benefit amount undsr the State-law, and eligibility fqr
exbendqn.benefits is determined in ecéorgﬁpce with State law. A‘claimant may receive‘-
extended -benefits equal to the leaat of the following umoqnts: . one~half the total .
aimount of - regular benefits, inoludinq dependents' allowances; or 13 times his weekly
benefit amount. There is ,an overell lim;tation of 39 weeks on’ regular and extended

benefits. ‘ P

- : . R = -
335 07 State programs fbr extended duratmon.--h few States have solely State-.
financed programs’ for payment of extended benefits' during periods of high- unemplbyméng
In Pyerto Rico extended banefits are paid- to blaiments who become permanently dis-
placod from their- usual occupation as a direct resilt of technological progress in
the ifidustryr permanent removal d? an industry, fectory, or occupetionx or.the
elimination or reduction. of tna -sugarcane crop areas. In the other States théy are
paid when unemployment:w;thin the State reaches. specifiedalevels. N

" .
, In California with veriable duration ana*a axirfum of 26 weeks, potentiel i

benefits are: extended py 50 percendt up to a ‘maximum. ¢f 13 weelMs. Puggto Rico, R
with,nniform ‘duration of 20 weeks, and chnecticut, with a' uniform duration of "
26 w.eklu uxtend poteq;iel durltionﬂby 32 weeks ‘and 13 weeks, respectiVely. — v

-

_ State extended benefits mey not be paid. in dallfornla or Connect;cut for any

week for which an iﬂ'ividuel is entitled to or is receiving Federal-State extended
benefits. Total Federal-~State and State extended benefits are limited in

Califorriia to-the lesser of 13 times the weekly benefit amount or ong~half ther .
maximum amount of normal benefits payable durlng the benefit year. - Also, California -
hai additional employmant qualif;cat;ons for receipt of state extended benefits. -

- . . i L. '. Pl R . . . N .

. o E _
—/ier weeka beginnins before Dec. 31, 1976 4. 0/ _ I
_/Stete law may waive ‘this requireme‘! after March ﬂb.‘1977.}wheneﬁer the IQB in . ;
the State equale or exceeder-i percent. S : . " :

EKC ol e FETRI A
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. Irn cn L!o:n:l.a b.:uﬂ:t:- sfart when the 1n-urod unmploymont. rate £ot the mdst recent
e :l ks is 6 perdent ox mere, and end when suoh’ rate for the most, regent 13 weeks .. .
3% Dhalow ¢ percent. In Conneaticut: extehded banwfits begin and end under the '
uu ariteria used’for trlqﬁ-rinq 1n a ﬁtnto- "Tn" and "o!!" indicator under cho

roquxq}-ltito proqr?l

nefits law, that. px videw 13

‘ . g -

:2 mmu. has a ubu'aho X known Al t:h\

® de‘lctoﬂal we
ge

nunnndo di-a-tor cayuses dm

poraona and tmj.l 1.

1'3‘-0 SEASOMLEM’

In nolt stntol
ﬂ.ghtl. ‘between wages

ANJ Beuaﬂrrs e

dlntinction i- madey in detcrmining an 1nd1v1dun1'a h.no!it
ecoivod from a coversd employer whose ope

-

Aﬁdltiénal‘Oﬁomplmecnt'Compcnlntion
ks of penefits when a natural or

seascnal:in character and those received in employment, not regar
#n these th;o-. pntitlement to benefits is determined under the same benefit

provisions; whather the claimant's base-peried cmp)oymant had been in seasonal-or
nonseasonfll woirk. In mafdy States the wage levels and the langth of the operating

$

Q _either the gtate as a whole or. +any’ o!.it- I

ations are
ed as' seasonil.

“amployment has been iy seasonal ‘work, are automatically excluded from ‘benefits

ﬁ‘p.riod of seasonal p:E}pit- are such that. individuals, whose only or p imary

because they do not et ‘the wage or employment requirements (Table 301). Also,,

in applying the avnilahility-torework test (sec. 410) all States give special

. attontion to claimants who earned all or a large part of their base-period wages
. in measonal ehployment--oupocially thosd filing for benafits. during the otf-neadbn
of the industry in which the wages were aarned‘ .

E In 103 States. éhare are special“pﬁovisionn. vuryinh in their effact o£ the
. h.nof;i rights of the workor- concerned, gove:ninq the payment of benefits based.

on e ngs in seasonal amployment.

* bagse-period earnings in other emp loyrfient excnbded their earnings in the -cigar
-industry 4y request determination /of their benefit rights under the base-period

and bonofit—yuar provinions ifi af

-othex States, thexe ‘are restrickxions on’ the payment of benefjits to workers who

Florida provides a uniform calandar-yoar
base poriod and a unifpxm benefit: year, commencing on May .l following the base
. period, for cigar workers in Hill-borouqh County; upon request, workers whose S

ct for all

-

bther workers (Table 300). In the

. sakhed some,or a subntantial part of their base—period wages ih employment defined -
as seasonal. In these’ special ptdvisicns the” term seasonal is defined in spec¢ific
terms--either in the statute or -in rules or regulations implemen}ing the st!;ute--and
is applied to (a) the industry, employer, or oqpupation invblvedt
earned during the operating period‘of tHe . employer or industfy; and (c) the worker
himself. - In most States the desiqnntion of *sedsonal industries, occqpations, or’
 employers and the -beginning anad endinq dates ,of their seasons is,

- with a formal procedure, following action initiated by the: employment.security )

‘agency, or upon applicat:l. ‘ by the
:p:p..ntntio of supporti qngta.

.
— } . ) R -
. 1

L4
.

—/ixcludinglﬁeorgia. where the seaaonal prcviaion 13 not operntive.""

dKDelawaro, and Wisconuin.,

i ™ -
‘(

L d

1 . . i

et}

~

nt processing of perishable food prodnots and’ qgricultural ¢r horti—“
roducts is deaignated as seasonal -in’ two statds.?

) In DelAware first
processing of seafood gpd.chickpn:gpd g;lied.prodncts_is also inéludgg.lf ,

B Y .
. .

(}:) the wages- .

e in accordance

eﬂblqu:s or workexg, involving hearings and




"f Colorado; 40 weeks in Maine,

g id

- .__._ ’ ’ L. ) . - R ’ ' ‘ . .
";: b J . ’ . ) r" . " N
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_ . W ‘ . _ L . :

" In four other States a mseasonal purguit, igdustry, or employer is defined! in

such terms as one in which "bedause ©f climatic conditions or the seasonal nature

of the smployment it is customary to opptaéc only during a regylarly zecurring

p&&iod or periocds of less thgn (a spqoified number of weeka)": 25 weeks in
and Ohio} 36 weeks in ‘North Carolina.

1 4

»
"

Ip’pouth«tn#p;;hu the overall maximum period of smeasonal opegations is set Ly
law at 40 weeka, and $he regulations of the employment sgqcurity agemcy ;oﬁuifgrv}ur"
addition, a 33-1/3 percent decline in tha laval of employmeat in the industry oveg - -

"a specified number of weeks to Qualify for a designation‘'as "seasonal." ', In

- Arkansas, an in8ustry may be designated 4s ssasonal  if, bﬁcnq!g of its rbaionnl

© groups. v ) L’f

-where they were earned;.wage cradits earned in non-seasonal work, or in employment [ - .
. with a seasonal amployer outside the operating period, are available for Paypent

nature, it is customary to lay off 40 percent or more of the workers for as many
a8 16 weekd during a regularly recurring per%Pd of each”year. . - ':;

In general, the restrictions on the payment ol benefits to individuals employed
du;inqathn-ppernting pq;iodl of these seasonal industries fall into one of three.

1. The most frequent restrictién \providaes that wage credits earned in seasonal
smploymeant are available for ,payment of henefituibnly for, weeks of unemployment in
the benefit year that fall within the operating period of the employer 'or industxy ”

LA

of benefitg at any time in the penef{t year. The States with -this type of _
provision arq listed below, todether with the definitions of "seasonal worker" to

whoin thq rastrictions apply: :

")

Arkansas - Off-season wages of, (a) less than 30 times the weekly benefit’
7 ¢ ., . amoant, if worker's seasocnal wagea were earned in an v
industry with opefatihg period of 6-26 weeks; 6z (b) less
. - than 24 times the weekly benefit amount, if seasonal wages
' were: sarned in an indust;} with operating pg;ioq of 27-36
, weeks. ' - . ’ o ) .
Colorado - Some seasonal wages in operating period of .saascnal industry.
- "Maine ., * Some geasonal wages in operating period of seasonal employer.
North Carolina ) 2; percefit or more of base-period .wages earned in operating
v . periocd of geasonal emplqyer. ; ' . ' '
.Ohio . Some wages earned in operating period of -seagsonal employer. -
th Dakota S&me wages earned in operating period of seasonal employer,

8

L3
L 2

o,

.
*

<

‘Sou .
x » ﬁ . ML . - Lo . X R . s
- | 7 - e i

' base-period wages but benefits are payable\only for weeks of unemploymént during

L]

v A . S~/

- ‘1/1¢ the inicial claim 1s-f1led within the operdting period, entitlement .
computed on the basis of both sessonal and nonseasonal wages; if filed outside
such period,. computation is based on only nonseasonal ages. .- *

2. Under another éybe of restriction ben@tit tights are based 6n_tota1,

Fl ..

vhat part of the benefit year-that falls within the operating season of the

- . - - . .
. . -

o

i

'% szor seasonal lodging facilities, restaurants and canps, a‘period not exceeding
180 days applies. ' ) | R T - R :
. e Tk : . ‘ o . Te s ) \"{\ R ‘o 7 .
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-omployor or tnduat}y 1n whioh the wo:kut sarnod the weasonal wage credits, Thane |
states and’ thc duftnitlonl t “uonnonal worker”. to whom tho ra-trictionl ‘apply are:

Dolnw‘:u : ’ho:o thnn 75 p.ronnt of bh- baso-period qucu onrned~tq

: .  operating period ofeseasonal omployor. o
south Carolina ' Individual ordinarily ongaged in seasonal industry. (By rule -

T . of the commimnion, an individual -who. earned in sach of :
%, . 2 periods (first and second 4 of the last 9 completed-

' calendar quartars procodlnq the benefit year) more than 50
= . 7.7 percent of total Wages in operating periocd of ssasanal
' S industry and less than 33-1/3 percent in off-socason ' ,
' o "+ ,employment butmide the seakonal industry; or an individual
. who earned all wages in oach of the 2 periods in the
‘operating period of a soasonal industry.)

" "v.. N " . A . . ~ . . l N
y @-:' ‘ - \ o .
: - : .- . o,

v, . P T )
- ! : * ’ - ", ’
l/éu easonal workets ncod blle—pariod wages of only 330&'tq qualigy for /
b.npfis’gT;able L. . . v B : ..
3. A third typl of rontviction is applicable to clnimant- who earned a larqe vt

proportion f their bq-.-period wages in the aperating period of a aelsonal indust;y.'
Under tholo provi.ioa- no benefits may.bé paid to the seasonal workerp e

. N
west Virginia- Individual ‘with less than 100 days of amployment in sensonal
e industry and less than '$100 in other cpverad employment. .
Wisconsin ) ‘Service perfarmed by an. ‘individual for a seasonal efiployar
is not covered unless he earned wages of at least $200
o in other covered. cnplcyme in the 52 weels prgéading the ' Fae
. seasonal employment. . v : _ T
. 345, INTERSTATE BeyeriT s L e

To encourage a claimant move from a State where no suitable work is
available to one wheré there is afdlnand for the type of ‘setvice the claimant is able._
to render, Statnn have historically ‘entered into agreementp to protect, the benefit ’3.
rights of workers who have made such moyes. Prior ¢o the Employmant Security ‘
amendments of 1970 (P.L. 91-373) which required: the States to ”....participate in -
any arrangements fox the payment of compenqation on theé basis of combining an f"
individual's wages and employment covered under the State law with his wages and /'
employment covered under the unemployment campensation law of other States which
aregapproved by the Secretary of Labor in consultation with the State unemployment
compensation .9.3Ci.8 as reasonably : -calculated to assure the prompt. and full A
payment of comperisation.....,” the States had developed several different wage-
coﬂlining plans to provide for payment .of benefits to interstate workersﬂ However,

a .

not all States hq' bqlonqed $o any ‘one plan. N .
-0 N " . - 4
[N } 3 \ .‘ N !
. ey * - ’5 - K . ' hi

ERIC « T '3-17 (August 1978) = T . . _
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346,01 DMoerstate bgﬂ‘ﬁt payment plan,--This plan parmita collegtion of
unemployment insurance benefits from the Btate in which an {ndividual has Qualifying
wages although not physicslly present in that state. The State in which the \
individual is located accepté the claim, aoting as agent for the fitapte ghat is

"liable for the bendfits claimed. Determinations an eligibility, disqualifications,
and the amownt and duration of benefits are made by the liable State. ) o

:"f.

345,08 Wage-oombiing arrangement.s-Dagt arrangement developed as a result _
82 the 1970 amendments to.the Federal law provides. for applying the base period of
;Inlnql‘l-3%—4“~(—Ehi€~—a£rtht--ptyiﬁﬁ“ﬁtltui“ta"I claim iﬁ'\}‘éiiiiﬁi the combining
of an individual's wagés esarned in two or more Statds while avoiding vduplicate uase
of wages and amployment because of such combining. ‘The arrangement continues to
permit, as did priQer interstate agreements, multi-State workers to-combine their wages

" and employment in more than one State,’ both when they have insufficient wages and
employment to qualify for benefits "in any one State and‘when, having sufficient R
wages and employment to gualify for benefits in one State, their henefits would be
‘increased by oqnblninc‘khoir inqo-ﬁind employment in other States. - In addition,
the arrangement p.ruiti'uoxkor-, having sufficient wages and em oyment to qualify
for benefita in more than one Btate, to combine their wages in those and any other ‘

> Btates in which they had wages and employment {n the base period of the paying Stata. i
X oleimant whd elects to file a combined-wage glaim is required to combine all the.
transferable wages and employment.in all States in which such claimant worked during
the paying State's base period. The claimant ma¥, however, withdraw the combined-wage

* olaim at any time befors. the monotary'dotorminagion of that claim has become final.

» . -

In general, with the emxoeption of wages and employment previously used as the
basis of a monetary determination to astablish a benefit Yyear, all Statas are
required to transfer to the paying State the wages and employment that a combined-
wage claimant had in covered employment &iring the paying State's.base period.
Exempt from such mandatory transfer are wages and employment thag were canceled

or otherwise made unavailable to the claimant by a determination which the trans-
ferring State made befors it receiveqd the request far transfer. In geperal, unless

"t?o issue has proviously bsen adfudicated by a trangférring State, all doteg:;g;giph;
w Eh‘z--poot to a4 combined-wage claim 4&re to be made by tho-ggying State un e

v

provisions of its law and 1n'¢ccordanco-u1;b its law’'s requirsments on

determinations .and appeals. L .

N ’ . . - . ‘-‘ . , . . e, i - . , ‘

‘ The arrangement provides tor_c n-ultatianED the'socregary of Labor with the \
-+ Atéte unemployment coipensation agehcies as . to the rules, ragulations, proc 8,

and “forms which the Secretary prescribes and. the States’ follow for operat of the .
arrangement, Disagresments between\§tates as_gn/tho-opagaﬁion of the asfangentent >

' Tepresentatives. The agreement also prgdides for periodic. review of its operation.

are resclved by tha Secratary with th éggyf!ﬁfof the State. agencies' duly designated 2
r

-Anendnents to the arrangement may bpe: proposed by the Secretary, by .any State agency,
$x by the Interstate Conference of Employment Security Agercies and ‘are made, ‘upon’

.tgpproval,'by Secretary in consultation with’ the State unemployment compengatich -
agencies. - . SR . B D
- . . N '. } . . . ,_, ..‘ ..‘ - . - . ] ) )
3 . L ) . . -. \‘ . ) . r.’ : b ‘-‘ i
‘ " < » ' T " . :
- Py ,‘ \' - I
- f»-h, - - . . T, e )”‘. u lq -
B ¥ . ’ . - ) . ‘ . . .
. * - 28 . PETEY | .. . - N , i
b . T ' . ‘ (Next page is 3-23) ‘ R )
- . : * - L ’ . # i ‘
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| | TABLE Bm.--BAse PERIOD AND BENEFIT YEAR ‘
i L
\ la-o period v _Benefit.ycar N
-'individual ) Individual beginning:*
-, Firast 4 : Othex .o I . i -
'of last 5] Last-4 (12 . Week of * :
State quarters quarters States) valid . 7 /
© (37 (4 States) |- - . claim (49 Other (4 States)
Statas) States) N
@y (2 - 3] ,____(5),_-__4..,,,4_,,_}_“_ __(6)_ I S
Alabama Xy, . e . e x 3 e e e .
n‘.k‘ - kg/. N L - : ’ l. L] - . x - - L] - L] - -
Arizona x—/@ X T
Arkansas X % - .. Par— Calendar quarter,

. _ ' . 3 valid claim filed.
é‘litorni& 0710/ . x&/ %%; e e s e i e e e
Coloxado %8710/ L. ... X3 . .. C e
Connecticut xl ' . . . . e . . « s e s
Delaware &</ . « e e . . s . X S . « .
District of : -

Columbia X . . . e X . . . . e
Florida X F . .. xé/ . . . .
G‘org _/ x . . . . . 3 - x - . c. 3
Hawaii AR X : v e e X . e e e e s
Idaho X - . . . o s X . . . .« .
Illinois e e s . . xe/ X . ‘v e e ‘.
Indiana X e . e "X . N
Iowa X « . . e e X o« e oq e e e e
Kansas X - .. R X e . o
Kentucky X .« . . « e e b 4 « e s s e .« o s
'Iﬂuiiim‘ x . - . - - - x . - . - - . c"
Hlinﬂ X'z'/ ! . - . . - . X 3 . - a ‘e .
Maryland X d . . X e e e e ae e e s
. Massachusett a o e e . .« . xZ/Q/ « o . Sunday preceding

' ' - £filing of.claim.
Michigan—/ « s e e e e e 'ngg/ xé/ﬁ/ « o s “ e e e
Minnesot o 0" x= X .
Mi..i.-ippi x - - . -.'\v. ~ x . - . L) " e " ® - - 3
Missouri X R s e s .. X R LT,
Montana X .. . .. X N
Nebxask e s e e X .. X . . .-:1. ..
Nevada X l/ ’ s e e s . e e X . - .
New Hampnhire . o s . Uniform e ae . -Uniform, April 1.
P
Now Jernew . . s e e e xZ/ x'—3/ . e e s s s e a4 e s =
‘New Maxico xg/ . « o s CX et e s s e s s s
New York | ke o e e e e e xz/ « e Monday after valid \
| . | - 3/ claim filed.3/,
North Carolina X B T 0. X= . e e s ofe . . .
North Dakota X X3/ /
Ohio 4 - b Y e - X Z/ . Xt - - . . :. - a s e+ @
Ok ‘hm « o - . . - . X . «? 4 'o -
oregon 4/ —/;/ ’.1f7 .. . .. \‘ X . . e
- (Table continued on négt page)
. 1]
. " 3-23 ) ,‘ .
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TaBLE 300,--BASE PERIOD AND BENEFIT VEAR (CONTIED) . .

. Bame pericd . L Benefit year | ;

* . Inddvidual Individual beginning
- N . T Y B . T .
. Pire€ 4 | . 4| \other . : : .
. of last 5] Last 4 {12 Week of
state - quarters |'quarters | States) " valida ¢ F
: - (37 (4 states) * ] claim (49 | oOther (4 States)

_ States) _P oA - States) '

NS VWA B (2)*(3) 1l ow | &

N q —

P.m.YIVlni‘ '. .x-g'/. .- . * [ . L) L] L) - x ’ - ¢ .0 [ ] L) L] [ . L] .l -

Puerto Rico X M.y - - . . X e e s e e e e e

Rhode Islan A -x‘Z/ X T

South Carolina - X T BT ' X ede o v s = o 4 e 4 o

sa“th D.kot. s x - . . L] - 1,' - . - x ’ L] L] - - L] - . . L] - L] L]

Tannessee ' xl/ -~ e S -‘ . » . e “‘. . } ' X ¢« o o & s & e e e s = :

TOXII X s 8 . @ e« ' s o . ) X . ® @ e'e o & 8 o ‘4 o

Ut‘h £/4 l . . . xg/ . 3 L) ' x-s'/’.\ . . L) L) L] L) .. L) e ' W L

v.mn - L) ) - L] l' - I. - x yy x - . - . L] L] L] e . e L] L] E ] '

Virgini. xl-/ » - - - . e L] - ’ . x L] - - L] L] - L] - - . L]

g . .

virgin Islands xl/- . .. [N X\ et 4 s e eTa e e = s

Wllhinqtqn x e . . -' . (6 ) X x . . . L] o @ . 3 . . .

West Virginia’ X R Xz /9 P O
" Wisconain 4/ | . . . . 7 c . ot | X 278/ x—( P

Wyoming~ CEE P S x 8/19/ R g | B

.2 consec. BPs. Vo=

requast additional information at time a claim is filed.

~

;/Lalt 4 completed CQs following previous ,BP when new BY overlaps preceding BY, .
Ariz.; last 4 quarters precedinﬁ BY if 1 quarter has been-used in a previous
determination, Maine, Nev. and Tenn.; Bel., Idaho, Ore., Temn., Va., and Wash. extend
the BY up to 1 week if there would otherwise be overlapping of the same quarter in

Il

. -

-

g/b'quartarn ending 4 to 7 calendar ﬁbnthaﬁbgfore BY. . ‘<.

~

BY begins only under the foilowing conditlonie: 1f claimant is not disqualified

with respect to most recent ER from whom<he earned wages in excess of $25 in 1 ‘week;

however, individuals disqualified under labor dispute provisions-are excepted .
and may establish a BY while disqualified, Mich.; ff claimant is not disqualified,
N.Y.; is able to work and avilable for work, N.Y.; Pa., and Utgh; is unemployed, "
Calif., Fla., Mich., N.J., N.C., Ohio, Pa., and Wis.; has no misrepresented a
material fact with respeft to able-and-available requirementéior reason for his

unempjloyment, Wyo.. B
g/Wagc data for determining benefit rights are obtained on a request basis after
worker files claim. Oreg. obtains wage records on ‘quarterly basis: also may. -

. - ) . - s ‘
in cases of intentional false -éatement. misrepresentation,

*

$/BY may be canceled

‘‘pr concsalment of material information, Mich. BY id’canceled if all or remainder
_ of claimant's bepefit rights in current BY are éanceled, Colo..

-"245& may not end until after’'end of 3d ‘complate CQ plua‘femainder of any- i
ungnmpleced calendar wk which began in a quarter following the one' in which it ,
P o X P . * .

. (Footnotes continued on next page) R : ’ i

~

' commenced. - . . : ) -
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(roo;notoh for Tabdla 300.continu§d)g

+

-’ ~

-

-/32 weeks preceding BY, Mass., Mich,, Mimm., Ohio, Vt.. ‘and Wis.; @ dtn; with -

. 24 week preceding BY. NJ. ana R.I.3 procoding !flinl of valid qxisinal c
Base period may be oxtnnd-d. up to 4 quarters, 1! claimant 'was inc.

work dur
claimant

Utah, and g!g.. "freese" benefit :ightl for any continuoys period up to 36 months

ing the gr
has no ea

tex part of a CQ, Alaska and Orog.; up to 18 weeks in which
nge 'because of eickness or disability, Vt.

c°1°. » Nom. ’

" during which claimant received workmen's compensation, provided, claimant files
" clain ‘within the 4th week after termination of illness or injury. In Hl!l.. and
may be lengthened up to 52 wack. 1f claimant received compennagion for ,

* Minon., |
--temporar
in BP.

the 4 completed-CQs preceding the first day of BY, Pa.

~total-disability under a worker's compensation law for more-than-7 weeks -

Claimant with insufficient wage credits may elect to havé BP coneist of

In Wis., BP and BY are

lengthened by the number of weeks in excess bf 7 in the BP aad 17 in the BY,

respactively, for which claimant received a backpay awaré or tempornry total

dioabili:y payments under workmen's compensation law. —-
2 BP may be changed by regulation to the first 4 of the lllt 5 compieted'

CQe, Wyo.; last 4 qunrt.ro. Colo.

- K
f/
L .l
LY
»
> * * )
4
-
3
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g
L
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BENEFITS "

' Tanie 300,~-Wace - ENPLOYMENT aeaumams FOR BENEFITS \
) - YN Wages required-
. . Qualifying formula - for minimum
‘ gtate. ‘ ‘ , __berefit
Employment Wages Distribution of wages Base High -
. N , - period quarter
1) (2) (3) . .(4) 5y (6)

Ala. - A I © V7 an Iy 6522.00| $348.00 , ,
* Alaska c e w s+ | Flat “§100 outside HQ 75¢.00 . . . . .
—Aris, - 1=1/2 x HQW &y |  sedso| 375.00. -

Axk. e e s a,e = 30 x wba 2 quarters 450.00| . & . &

Calif. e e v e .| F1ac v e v e e opes | 750000 . ...

Colo, e + ¢« o« o « | 30 x wba - ‘e e a et ?Z: . . 750 oo . . ..

“Conn. er oo o« o | 40 x wba_/ (1) 600.00| . . . .

Del. e oo o .| 36 x wbae , e e e e e e e {720,00| . . . .

D+ C. . .« . 1-1/2 x HQW'-/ 2 quarters <450.00| 300.00

Fla. " 20 weeks 3/ | (3) 1 - 400.00] . . . .-

Ga. e S ey | 1-1/2 x HQW (1) 4 412.50 275.Q0 -

Hawaili | 14 weeks 2/ | 30 x wba, A e 150.00( « & « L
¢« Idaho e ¢« o« » + o | 1-1/4 x HQW 2 quarters 520.01| '416.01 a

I1l. «. ... . .| Flat .$275 in qtr. ¥ 1,000.00] . .. .

.o \ ocutside HQ i !

Ind. e o e o o | 1-1/4 x HQW $300 in last 2 qtrs. 500.00| 400.00°

Iowa © +.,s s+ « o | Flat - $200 in a qtr. other 600.00] ~ 400.00

than HQ E . -

Kans. - °| . . . « + . | 30 x whba 2 quarters . '810.00) . . . ., ‘
Ky . : e o « e o5 | 1-3/8 x HQW 8 x wba in last 1,000.00}" 500.00 _ -

‘3\ * - 2 qtrs and $500 : “f o T

\ ] ' . : - outside HQ. ' : T e

La. -+« « . .] 30 x yba c e e e e g e 300.00| . . . .

»Maine cre e Flat ', szsoi:n each qf, _ |7 900.00| . . .l.
L. 2 \qtrs. :
- c e e e - o {1-1/2 x HQW—/—/ 2 gyarters : 360.00( 192.01
Mass. “ e e 30 x wba "L el e ege e o w. | 1,200.00) & T .
, Mich. . 14 weeks ;ﬁ (7) c(1)- o : 350.14} . . 1 .
' Minn. 15 weeks 4 | (7 a0 750.00( . . .+ .5

Miss. e s s e o o | 36.x Wba .2 quarters 360.00 '160.00—/

Mo." T i e e e e 30 x wba -~ 2 quarters . 450.00| 3Q0.00

Mont. . e on e e o] 2-1/2 % HQW A .- 448.50| 299.00
~Nebr. « « s+ +» « . | Flat ‘| $200 in each of 600.00| 200.00

. . 2 gtrs. : - ' , v
Nev. - e v oo owoo | =172 x HQW (1)¢ 562.51| " 375.01
N.H. . . «2 .. . . | Flat $300 in}each of 1,200.0Q) + . - «

’ . 2 gtrs v — ’

N.jt 20 weekeZ/¥/| (7) (1) 1! 600.00°] . . (/f .

- N.Mbx. e e v e - o 1-17a xHOW | (D \ (:j 552.51| 466.70 :

N.Y. 20 weeks?/8/ (7) e (1 l : .800.00| . . .-

N.C. e o 1x1/2 x HOW (1, 565.50| 150.700
* N.Dak. A 1) ba . 2 quarters . 600.00| . . . .’
ohio 20 weeks?/ (7)” (1) 400.00(.. . . .

okla. O T - I HQW-/ A1) 1,000.00| 250.00

Oreg. 18 weeks?/ (7) v (1) 700.00] . . . .

(Table continued on next page) .
. - .. S, 9 a . - ’
' . @ 3-27 (August 1978) ‘ ' - \



AN

R e N <
! vt . a e R . .
‘.‘l * - -',;' 8! :‘ . :u "
ysmzms RN S
Tm 301. -Hm; mn mm unutmms FOR neuems (Gourmmn) Lo
v \ ’ v w-gol roquixod IR
- Qu.lifyinq fbrmuln N : for . mindmum . '
state L. . .
i v e ﬁ‘gﬁL_ . b.q.gﬁi, - )
' mployment Nages \piotx-.usut:[on of wages Base High
o 1 e | pexica quarter
(1) (2) M SN “ (5 &) .
TV e e v oo N 3336 _/_/ 1/5 of wages dut-. ..$440.00- |s120.00
x wba [ side HQ. ‘ . . 10”
-_-E.B;___ _____ ' e g‘ 'y 2l+ 30 X ‘ a_quart.t.—/ o 230.00 75‘00-/'
9/ |- wba 2/ - oo . -
R.I. 20 wookr/ (7) - (9) 1) 930.00 f . ... -
8.C. e e e ey e 1-1/2 x qu () - \ A 300.00 § 180.00°. ..
. 8,Dak. c h e e e . . 10 x wba outsidq Hg . 59%0.00 | 400.00™"
Tenn. e et e e 36 x wba 1/ (1) | ~ 'so4.c0 | 338,01 .
Tex. "o e .« o 1-1/2 x HQWJ/ (1) 500.00 125.00
Utah 19 weeks 2/: |. (7) (1) . _ . 700.00 c e . .
Ve, - 20 weeks 7/ (?) - (1) ot » 700000 fF.. . 4 oT
va. e s e e« § 36 x wba 2 quarters ‘ 1,368.00 - | ... .
v.r. c e e e 26+-30 x . 2 quarters 396.00 "} Q9. oo\
Wash. .‘16 weaks ﬁ/ I'. s . e 3 s s e e s e v 1{800.005/7 .55 ‘e
W.V&'. - . . - - - Fl‘t et » . % - . - . . l, 15Q.00 * . : . -
s Wim. L4 . 15 weeks . (7) . (1) ,. ~ (7) . ! . \'. . * o
~ 2/12( s » ' ’ . ' - . h
WO- - - - .. a Flatg/‘ (1) - 5/ \‘ 960 -oo ~ 500-‘b0
: - - e
—/hag.l in at least*2 quarterl automatic rnqpirement for' all claimants..
Additionnl requirement for cldimants at max. ﬂpa' 6 x wba, Tenn. ‘
—/If clnimant failed to'meet qualifying ;oquiromont for wba computed or’ -HQW
Jut does meet the qualifying requirement for next lower:bracket, is- Bligibl& )
or lower. whlh.'v I. provides a stepdown of 1 bracket; R.C., 2 brackets, Md., a
3 brackets, Pa., 4 “% brackets, and-Del., 5 brackets; PvR. hag an unlipited . .
stepdown ptovipiog(’ . . - - ~

. —/haquit
equivalent t

nt. expreoled as 20 x an aww of at least $20 in
20 vks. of employment with wages averaging at least $20.

, 18 -

Claimant must have total wages of 15% of average annuml wage :ounded
to :next lower multiple of $50, and either (1) 16 weeks of employment with
wago- of 15% of average wage or (2) 600 hours of employment. .

) —/fho multiple (1-1/2) is not abplied to the individual's HQW in Md., -
,'but the qualifying amount, shown in a schedule. is computed gt the upper’ ’
limit of’ each wage brncket (8ssuming a normal 1ntervnl ?t the max"benefit

ampung)., .
&/

—/hbehs of employment with wages of e least $25: o1, Mich.; $20,
and Utah, $50, Minn.; $30, N.J., and $35, vt.; with average wage, of
"In Hawaii, no weéekly amdunt specified.
claimant must have 15 wks. work and ‘average wage of at least $50.01 ,
one ER; in R. R.1., at least 20 weeks in ‘'which claimant eéarned 20 times the minimum ° -~

hourly vage ($46 for. the year beginning July 1, 1978)

ﬁbo. N.X., and $20 Oreg.. -

p

-

18

(Footnates continued on next. -page) .
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& " - "(Vootnotes for Table 301 continu'hd:) L S
N U R . .
. ) -
qualify in

%
.%- y
If claimant dogs not meet n;uhr quautyin; nquirmnc. can
. 1€ claiment has 13 wks. employment in the 52-wesk period md coul of bo wka.
,106-\'-.& period preceding the BY. .

eniployment in the
f/u:-m:w‘. flat-amount requirement of 32,200 in AP, N.J.; 96,000 in BP,
.3 and $3,760 4n-BP,. R.I.; 2/3 of the max. amount of wages as définéd in

‘ % YICA. _s_g Alnmn earnings. roquirunont of 1.6 x HQW it BF ie !:I.;oe
coup .o

-

4 of last leted CQ'.. Wyo..
—/Mr:l.nultural vorlurl max qualify on tﬁh basis o! nrn:ln.u in-a y.njlo cq.
—_/—’HW—NIE -not- -be- less- thag 16 ‘tm: ain. wba which is -computed - uamall?r»—-~--—»-~—~—r-—~—m
—-/Hhon roquoot-d by clai nty on.pay, dismissal and tominuion pny .
ma
may ba uounttd 1! bonc!it- vere not “for those wks. Lo

R
. .
* e . . .
. ,
1 N .
. h
.

- - 1ol .




L ; . BENEFITS ' -
Taks 3@, -Pmmowu. QUALIFYING mlm IN SUCCESSIVE BENEFIT YEARS

. . Wages (amount times wba:unless
¢ * .
v \ sequent to . - subsegquent to Wages wmust
' ' . . beginning of - date of last be in
state - _ . preceding valid claim insured
' ' benefit year work
| M( ' - (2) - (3)‘
Ala. ' e
- Rlaska 8
___Arim. . i . S
"k. * o ] e o
c‘l.’sf. . - - - -
ulo- 3750 h . 8 . . . . - . ¢ . . . 3 3 . . 3
conn. , 53 . .. X
ml. L] L] L] L] L] ,; L] L] 10 L] - 'l [} - L] x
D.C. | * 10 . ' e s e s e e s e e e s -y - -
'1.. . ?ﬂ L 3 'l\l - L] ] ] ] - L] - - L] [ . L] L]
u.“iij L] L] - I' - ] - - ] ] ] ] ] L] - .‘ - L] L] L] L] ] [} ’. L]
Idm 3 ] . - L] - L[] . L] - L] - L] L] L] - L] L]
2 g
Ill. 3_/ - - - - - e "o -’ - - - - - - . . -
Indc ' - - - - - - - ., L] - - [ o' - - (8) - - - -
Iowa ‘ $200 e e s x
sl | T RSN I g
u. ~ h . - - - - - - - * - - -’ - [ - . . -
Maine 8 e i e e e e « s s e e . .
m. 10 h ] [} L] ] - ] - [} - L] - - L] - L] L] L]
Hlll-g . . . . . . L] . “» .c L] - . . . . ‘u . -v_ . . . . . .
mah. - L ] L] - L] - - [ ] - [ ] L ] - [ ] [ ] - [ ] ‘I I\ - - - - -
mm.-‘/ - [ [ 3 3 - - [ [ [ 3 3 - 3 + - ] [ - [] 3
'‘Miss. 4 8 ) e s e s e . e e e e . e e e
!bnt.—/ ’ . 6§/ . . -.- s & o }. s e s e ® o e 2 e e
Y . . - . . . . - . . - . . . . . . - . . . . . *”
ﬂ.v. ’ 3 & . . . H ® . . . . - . . - . - .
(74 . .
m_ w . . . ‘- - - . i - . - . . e ‘e - -. .- . - : . . - .
N.Mex. 6/ e e e e e e A B
N.Y. ¢/ . BRI
‘N.C. '« 10 » o o » o ®» @ o e e = s X
‘N.Dak. 10 X
ohic _/' L) L[] L[] 3 L[] L) L[] '} L] » - . L] 3 L) -® [} [} L] L) L) LA - ‘. L]
Okla. . 10 . et e e s s e e e e e e « + s e
'or.g~ 6 l' I. . - . e o . - . o . - . - - . %a Ps
-P.. 6 1 . . - . . . . . . . - . --\ . . - -
P R-_/ - $5 s . . LI - L) - .‘ L] . ® =@ x
sc.', T ARERERRERE B S
8.Dak. . 4 N e e e
T.X.‘ ! . $25° 3 - - - . - . l . . L) . . - . - . -

{Table continued on néxt page)
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BENEFITS

TAME 302,--ADDITIONAL QUALIFYING REQUIREMENTS IN SUCCESSIVE wtrn YEARS (CONT. )

— T

gt

ages (amount times wba unleas
L otherwise indicated)

¥

BP, .3} £6r at least one CQ, P.R..

2

Wages must bs in bona fide work.

»

N Subsequent to aub-JSPoq; to . wWages must
beginning.of date Jf last . be in
sState 1 preceding valid claim Othear .. insured
. " benefit year o work
(1) A2) (3 (4) (5)
—fq - . I\\a! —
Vt. _‘/ Y ‘- ‘. .I . . . .« - - Y . . . - . U . .. “e . ) . : . »
Va:— - —— - -30 days-work - *- e e . i P N R A I i T e e
v.:. 6 ‘?‘ - [ . - L[] - * -1_/ [ - [ [ . L[]
'..h. * - L] i‘ L] ‘ L) . . - - . - 6— - - » -
".v‘l 8 ™ ri * . - * - . . . . ' x
Wis. %/ .« . . . . . :f. « v e e e W . . . . e e e n s
m. _/ - L] L] - L] - - L] .I . - - L] L] L] »
' ) - - - -
EN . ) -‘
1 : :
—/within preceding BY, Calif.; in last 6 months of BP, Wash.; last 2 quarters of

g/Or 3/13th of hqw, whidhever is lé-uar.,ta., Hont.. N. Max , and V. I.. or 10 x the
wba in noncovered work Ho.. or $300, whichever 1s greater, Conn.. .

Y

No additional roquirament since the lag period,

;. too short to qualify for a second BY (sec. 305).
—/In 8.C. insured work must be performed‘with a single loyer.
emp
4/8300 required in laot two quarters of base period, and $500 in BP.

100

3-32
. ¢

if any, between BP and BY



. BENEFITS —
- TABLE 303, ~~WAITING-PERICD REQOIKEMENTS
E Initial Vlitlan In new benefit Initial waiting |, In new benefit
. period ‘ year period year
! (weeks) - {weeks
'q’
Total |Partial | Not to May be Partial | Not to May be
. unea- unem~ | inter~ served ' unem- unem- inter- served
State ploy- ploy- rupt in last {|State ploy _/ ployz/ rupt in last
nen mentd/ | consec. } week of ) ment ment oONnsec. weesk of
' weaks of | old yea L - weaesks of old
‘ benefits ) benefits year
() ] 3y ] (3 (3) (3)
Ala. ~0 1 X . .
Alaska 1 1 X . X
Arim. 1 1 b X . 4 et
ukl 1 1 - . L] - ) L] L 4 - -
- C‘li! L] 1 1 ' x J X » . » »
Colo. 1 1l X e s o
conn. o} 0 . . . « e e o
‘ D‘l. O - Q - - - - - ® . 3 -
D.C. ) A R . . « o o o
Fl.o 1 l - . - .- . . - . -‘ -
Ga. 1‘130 léa « s . g " Okla. 1l 1l « = e o s+ e a
Hawaii 1 1 1 X .. . Oregq. 1 1 X . e e e
Ydaho 1_-_3/ ) X X Pa. 0 0 . e e . e o o
I1l. 1 b 3 X X P.R. 1 1 X' .
Ind. 1 &é' 1 . . . « & s R.I. ‘12/ 12/ X
Iowa 0 o] .« . . . s.C. 1l ; 1l e o
Xxans. 1 b S .« . . . S.Dak. 1 1 e o
Ky. o 0 oV . . Tenn. 1l 1l
La. : ].é/ . 1'—3/ X . Tex. 4 1;3/ 1§/ . e e
Maine o 0. e v« o« ... . Qutani 1 . 1 . .
L. vt. 1 1 X
MA. o] 0 e e e e o . Va. 1'—3/ 1§/ e o @
‘Mass. 1 1 X X v.I. 1 1 e
Mich. 0 0 .« s . . wWash. 1l 1l o = e
Minn. 1'—3/ lé/ e e e . . W.vVa. 1 (?) . e e
Miss. | 1 1 X X Wis. +] o . . .
Mo. ]% lé/ . - . - Wyo. 1 1 e o
ae——— i ke - | .

- . -

-y —/Sec sec. QQQ for -definition of total and partial unemployment.

—/Haiting wk, bscomes compéensable after 12 consec. wka. of compensable unem-
ploymnt immediately following waiting period, Hawaii; after 9. such wks., Mo.;
after 3 such wks., I11., Ohio and N.J.; after 6 qonsec. wks: of unemployment, La.;
after raceipt of benefits equaling 3 times the wbd, Tex., and 4 times, Va.; 1if '
reemployed full time after 4 wkas. benefits paig, Minn.
-~

—/Waj.ting period is 4 effective ﬂnya. either wholly within wk. of an
(original valid claim or partly within gch wk. and partly within BY initiated

by such claim, .

(Footnotes gont§nued on next page)
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' (Pootnotes ‘continued for Taedle 303)

/ .

-Vm:m pexiod may be aanmlul if unemployment results directly from
disaster fer which Govexhor Kis dsclared a statq of emergency.

% Waiting-period requirement is in terms of ¢t unemployment ogly} no
wvaiting period required for bdenefits for partial unemploymsnt. =

¢/ Vaiting wk. wetved for claimants unemployed through no. fault of their

”~
*
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T X i rn o, weeoner |

J\ | Ninimum wage oredits required

Nethod Y hounding ~ Ninimum Nax imun .
Btate | Computing * toee weekly Y, ‘wookly p Por minimun o Tor manima
. benef it benefit gh | 40) '
, ( , quarter quaster .
(4 (%) ¢ ]
High-quarter formulai/ o '
 \TH IV Higher § #15.00] - #90.00 | #d48.00( §922.00 | 2,136.00 |  3,204.0)
Atda. | 1/28 | Neareat § 19,00 85,00 175,00 962,50 |  £,112.%0 ), 160,75
N7 Tegher b 15.00] 0 to0.00 [ 3Sef 490,00 SRS T 000000
Calit.| 1/24-1/31 ‘| Higher ¢ 0,00 104,00 167,50 750,00 | /4,300,004 ,, 3,308,00
colo. |. V42 ¢/ Higher § 25,00 130,00 167.50| 18000 [ £3 2#4.11 ’-/12.010352
Conn. | 1/a6d.a.  |migher 8 | 15.00-20.00)122.00-183.00 | 150,001 600,00 |  3,146.01 4,880.00 .
Del. | 1/26 Nigher § 20.00 150.00 | 20,00| 720,00 | 3,874.00 | $,400,00
D.C. | /). Higher § | 13,00-14.00 # 160,00 300.00( . 4%0.00 |  3,657.01 5,484.01
Ga., 1/2%+41 Higher § 21,00 90,00 215.00| 412,50 |  2,225.00 3,337.%0°
Hawpdi| 1/28 Higher § 5,00 126,00 | - 37.%0] 180,00 { 312800 |  3.780.00 =
tdaho | 1/36 Higher § - 17,00 116, uu‘/ 416,01 520,01 '2/2.990.01 y 3,137.51
Il 1/204/ Nearest § < 18 40 ﬁ 1,00-145.00 | 250.00{1,000.00 f 3'3,133.00 { &, J,408.40
. | dovda Higher § ¥45.00}4.00-124.00, | 400.00] 500,00 |,~1;697.%8 Y 22,10
Iow .| /20 . Nearest § g/zo.oo 133.00 400,90 600.00 | 2,630.00 |  2,8%0.00
Kans, | 1/25 Higher § 29,00 116.00 8/, | 810,00 2,875.0l 3,480.00
Xy, V. Nearest § 12,00 111.00 | . ﬁ.ooo.oo Asdl. 5l 3,494, %0
la. 1/20-1/35 Higher § 10.00 130,00 75.00| 300,00 | 3,225,001 | + 3,900.00
Maine | 1/224d.a. Nearest § | 12.00-17.00| 90.00-135.00 150,00 900,00 |~ 1,969.00 1,969.00
M. 1/adsd.a. 7, fHigher § | 10.00-13.00 106,00 -| A92.01f 360.00] 2,520.0 3,816.00
Nass. 1/21-1/26+d..%/ Higher § | 12.00-18,00|115.00-173.00 225.00(1,200,00 {  2,964.01 2,964.01
Miss. | 1/26 Higher § 10,00 80.00 160.00| 360.00 |  2,054.01 2,880.00
)
W | 120 | nighac § - 15,00 ' ws.00 | s00.00 4s0.00 | Lol | 2850.00
Mont. |- 1/26 Nearest § 12,00 13,00, | 299.00f 448,50 | . 2,925, 4,387550
Mebr. | 1/19—1/23 | Nearest $2] 12,00 90.00 200.00| 600,00 |  2,150.01 2,350.00
Nev. | 1/25 Higher § 16,00 107.00 175,01 S62.50 |  2,650.01 3,973.51
N.ex.| 1/36 - [Higher $ , %18.00 90,00, | 4e6.70f ssa.51] 231400 o 2,892.50
ne | 1/26 Nearest § 15,00 . 119.00 150,00 565.50 | 3,081.00 |  4,620,75
N.Dak.{ 1/26 Higher § 15,00 121,00 150.00| 600.00 | 3,120.01 |- 4,840,00
B (Table continued on next page)
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$19,00-20.00 |$90.00-120.00

o Annual-wage formula

102,00
119.00

149.00

1,3=1.1¢d.a,| Nearest '§

1,81, Nearest §

1,28 Nearest $

3.0-1,0 Nearest §\
| S R e s—

—

50
GJ-S!Od.I.l/
(10)

66-2/2

67-5%0
5MO.ly
55¢d.a.

50

50

 Neazest §

i ———

Higher §
Higher §
Nearest §
Higher §

Higher §
Higher §
Nearest §
Higher §

¥ \6.00-10.00

10.00-16.00
26,00-31.00

Avmgc-mkly-mo formula

: $82.00
97.00+136.00
12).00
110.00

.rls.oo *
111,00-175.00

110,00-130.00

109.00] -

129.%0

(Footnotes on next page)

) 350,14

- - - . - - - » -

$750.00,
1,200.00

709.00
1,150.00

400.00

750,00 |
3/ 600,00
/800,00

!/400.00

2/920.00

700. 00
Y1501

$9,500.00 .

- - - - - . &> e - -
«
- - - - - - - - -
- - - - - - - - -
- > [ [ - - - - -

107

" Minimus vage oredits required
thed ol M"‘ Max Lum M
Glllullnql/ to=» vaskly
benefi " 1]
period piflod
J
(3) $1)) () M 9
/48 Higher § 1ie.00 $1,000.00 M,32.5)
a1/ | wearent 1 u*oo-u oo 143,0+181.00 40,00 5,640.00
ol oneRTeRt | T W SoW0 "““15ﬁ?ﬁ0“”’“t} v 3,000, W
1/ “Righet 111,00 100,00 , 4,290,010
va Nigher ¢ 102,00 $90.00 ENTTRY
1736 Kigher ¢ 95.00 304.00 ),420,00
1/2% Nigher § 84.00 $00.00 3 112,88
1736 Higher § , 128,00 700.00 3,682.00
1788 Higher § 115,00 1,368.00 4,140,00
1/2!-}/25 Higher § i 82.00 . 396,00 3,460.00
1/2 Nearest § 128.00 l 800.00 ) ' 3,100.%0
1/38% y Higher § 121,00 ‘ +960.00 . 3,000,01
r -V ' | — - %\

9,600.00

9,400.00
15,800.00

3, 40,20

az,uo.u '
?‘,170.00
¥3,210,20
?.sso.oo y
30‘80020 ‘
Q—%.se:.s’o
340,00

] (]
'!/:,1‘0.15

——

“
L]
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DR o (Footnotee fot 'l‘eble’? 304) o L

. Y 4 -

L ‘ . «

-/ When Steu ueee weighted high-quarter, annuel-wage or vegge,-:weekly-wege ‘fomfa, ptoxima : ftectionr h
or pereentegee are ta!en at nidpoigt of lowest' and higheet normal, vage brackets, When additionsl paymjents
are provided for eleimente with defs., fractions and percenthges shown aﬁfy to basic benefit amounts; = -
In Ind., benefit jnts of $87%$124 are available only to.¢lafhants with-1-4 deps. and HQ. and BPW it exceee ’

.1 » .l

4

of those required for Dax, basic wba., In Mich: and Ohlo, Denefitramounts above the mdx, are’ génerally L,
1able only t» eieimente #x dependeﬁ.cy claesee wh aw are h;lgher then that requ“i;ed for max. bceic '
egit‘mpunt. RPN o ,' o

2'/ When 2 anounts are given, higher figure includes DA'e. Augmen;ed gmount\for nin, wbe inclides elloyance v
foi' 1 dep.. child. 1 Ind: o cleinants with HQW 1n excess of those required for max. basjc wba, Augmented W
enopnt «fo; ,nm wha inchdes ellowancee for max, mumber of depe’., th D.C. and Mds, eame max, vith of withaut
"depsy ' In Ind. wage credit"e ehown epply to claimants with no deps.,,with ‘mexy\deps., Ind. requitee $2, 675:.01 \
i uo ad 050U M0 B0 0 G

-/'I'or claldent with peen in excess of $66 wba 1, comp‘uted aat US?% 7 highea(t quarters of earniqge, T )
or 1/26 of higheet quaréét if clatnans hﬂd 91 more than 2 quirters ork. S e A

5/ Woa exp.teeeed in lav as pereent of aw 1in HQ: “in Colo: 607 of 1/13 of HQW, 502 in° 111 and,S IR (aww‘ o
°defined a8 L/13‘ of. HQW)..." Cola. providee an altemaqe nethod. of “eomput&d,on for claimente who ‘would ztherwdee '
Ky que‘liﬁy for a wba equal to  50% or more pf the statewide aw if this yielde & gteater amount--SOX of /5}/ o

' of BV with'd maxy of 60%. of etatewido g in selected induotried‘. L ,? e

-/ £pmte benefit echedu,l’e for agricultutal workers with payments, ba d on annuel eaminge, ran&ing
N bemen 87 end $30. . , : I \ ‘ .. ¥

%-/ Min, computed ennually tn N, N.Mex, at 104 and Gr Qreg. 15% of aww, In Kene.\\min. computed qmnually at /5T S
df + wha 3‘1 Wis. eemieenuelly at 192 of nax, wha, Y .

-/ Azount shiovn fo;, HQW is-1/4 BPW needed to qualify for max. benefit,; determination of max. heneﬁit based
dn 508 of 1/52 of claimant 8 BEW with no specified ampunt of HQW required, Galo.r: \

.), + -/ In Mich. £igured as 16’ X Lover limit of nin} aw bneel?e* (applicable to. all cleiments) and of max, wage o
brecket epplicabde to claimants with no deps. (with- deps., $2.263 38-$3,103.38 determined by dependency

. clene). JIn Ple., N, N NJ.5 Ohig, R.I., and Vt., 20 x lower limits\of mitr~gnd max. aww brackets; in Wis.,

" 15 tines, In Minn.. .. 18 &; lgwer Tinit of of max, aww bracket. Sinck benefits are*determined: separately for: “each ER,
some. cleimnte with bpw less than that shown may qualify for either the min., or max. wba with respeet to a

give_p ER, Wie i A . S L o o,
-/ 0r 502 of full-time weekly wage, if greater, - . S c |
-/ 60% of the firet $8? 40% of the next $85 and 50% of the remainder‘of thNndividual'e AW,

L] [
: R S A ST AR

: 1—2/ Wash. comoutee an individueg\.‘o«be' as '1/25 of the aVer'azge of the two highest quarters in the BP,‘.
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i
<ty




‘-._ rv vy . . - 1 X -
; IR . .BENEFITS . S
Sy :\ L] S
"o TAB‘LE 305 -F| EXIBLE MAXIMUM PROVISIONS‘ 36 STATES 8/
4 S -
o Method of Computation' { e
N " Apnually us R of aww,in Lemiannually as % of Aww * ‘. -,
covered employment in-- " in covered employnient ‘. _
State , - rom— = _ _ ——1 Percent of] Effective
X Precéding | 12 1vonths | 12 monthg 12 months | Selected State aww. ate of’
. calendar end.ing eriding, | “énding 6. |industries-‘ | R - new .
< year Marchy 31 | ™ June 30 months bé~I" in State " . amounts ..,
- . fore effpc- . . ‘ o .
. ' tive date L\ , ) N
R ) (2) . £3) - - (4. (5) A ) A7) (8)
Ark: - x * LS. R IV PR PR 66 2/33/ July 1, °
S TColes . ... LS. . 3,‘ . X & 60 Jan. 1 &
‘_)A'\ RN _s t. N . F 1 ‘ . . - . ' 1 July - .
\ngnn. e Tl oy -c. . . X IEETTITEN EFE R '60—{ 1st sunday .7
- v ‘ ' ; . N - in oOct. N
qe.l >\:' SO . B T P 63'—3/, Jouly 1
‘}Ec l EVRE A [ X c e e o e v oo ] e6-273 |aan. 1
 Hawaii ., ... . .F . . .. X . e 66~2/3 .|Jan. 1
-Idaho |, ) . s e . Loe e et e e 60 |1st Sunday
. . - . . -, f in Jyly
Ill. « o e o ol o . . « 5 oe X e s e e e - 50 June 1 angd .
‘ . - . w ;
- 1 o b 'y T - Dec-fl.
" Iowa X e e e e e e e e B 66-2/3 |1lst Sunday
. e ’ - : . R 7 1 in July,
Kans. X e e 4 . |, 60 July 1 °
" Ky. X e e e e .ot R .‘«J. e 55 - fouly 1¢
La.. B X R N 66-2/3 |sept. 1
Maine X S 52 June 1.°
Mass. . . .. .. ‘X . ot . R 57.5 -4st Sunday
* a . g ~
. . ‘_3,/ in Oct._v
. Minn. . X e e . . e e e Y I e 64 . |July 1 7
Mont. X . sie s e e e e e o.0o o Jo oo 60 ! Ju;l.y l
Nev.. X 50" Juiy
" N.J. X s e s e s . -\.‘,~ s ® &+ e o e o % e J-SO l B
NMex. . . « . oo . & X e I 50. 1st Sunday
' ' .| in Jan.
. N.C. X .« e e e P T P 66-2/3 . |August 1
N.Dak.’ X T 67 11lst Sunday
- Lo ‘ ¥ - in July
: fbhio A X I T s/ . 1st Sunday
. 3 . in Jan. *
Okla. X e , se¥/ July 1
Oreg.’ X - R .. R P T 55 Week of "
7 . July 4
. Pa. “ * e s = ‘» s s s = . X e s o o o feo o+ o = = 66"'2/3 Jan.l
" P.R. X e . oe @ e e e S 60 ' JJuly 1
R.I. X - e e ey .« e e T 60 . - July 1
s.C. X . b - . . e o o o . e s o fe o o o = 66—2;‘3 July 1 -
. 8.Dak. X e e s e . « s e . e et e o o Lo oo o o . 62 July 1
% uUtah X 65 1lst Sunday
A » : 2 . “in. July.
- LA (Table cortinued om next pags) s
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more than $6 in any year.

—/Twelve months ending 2 months pr;Lor to

—/Percentage increases to 66-2/3 percent
to 66-2/3 percent on July 1, 1981, Del.; 62

66-2/3 percent on- Jnly 1, 1980 Ol(i.a.. '
—-/Maximum limited to $100 from July 1, 1977 th rough Juue 30, 1979)
é/Pe;éntage used is not specified by law.

, —/ Does not include Tex. where the maximum anfl minimum wba's will be increased N
by $7 and -$1, respectively, effective on Gbe:r 1 of ,any year in which the aww .

of. .manufacturing production workers exceeds ‘by $10 the 1976 aww of those workers.

a

. 1i9

" . 3-40 (August 1978)

A

i

R

'.\‘

t:he Janu ary 1 comput:ation dat:e. <

on July 1, 1979, Minn.; ine:!egses
percepf on July 1, 1979 &ﬁ}«g :

o
kl

’
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! _ | BENEFITS | SN
. y
=3 . TABLE 305 --ELExmus wp(/ IMUM PROVISIONS,. 36 STATESJ_/ RN
I‘ - - | . " B
T Method- of Computation ~.° / - ‘
a < - - . x.
. Annvally as % of aww in Semiannually as % of aww |" - ]
‘ ‘covered employment ir\--' l:I.n covered employment | b S
‘State - — — —. Percent of | Effective
: Preceding| 12 months 12 monthg ‘12 months S_elécted-:a .State aww | date of
, . calendar ending . ) “ending |  ending 6 |industries s " new .
L year March 31 June 30 'n;onthfs' be-|] in state ’ amounts
-~ : : fore effec- S : i
. tive date : . )
- (1) (2) (3) (4) ™ (5)° (8)
ve. X . .. '; B ._".,.'. 1st Sunday
—_ S , A v . in July
wash. X “c e .. /. 5 T k“ - * 1st Sunday
- , B A in gy
Ww.va. X - e .. B e T T 1ouiy 2
Wis. e o« oo a1l . . . & e eie o o X . L. Jan. 1 &
. y " ] July 1
le_o. B} X . e o e SRS B & _ July 1
3 . +
5 S | o T - -
ynased ‘'on aww of production ahd related workers. May not be iticr_ea’s,_ed by. \



BENEF ITS

TABLE 3(5 -NEEn.Y sm-:Fsz FOR PARTIAL UNEMPLOYMENT

Dofiniticn of

Ea.rnings ‘dis-

Defi_n.j»tion of

. partial unem—-

?:arninqé Dpis-
regarded in

omputing ployment:week [ ,computing - .
wWeekly benefit of led® than weekly benefit
or partial ' full-time work | for partial .
nemployment if earnings unemployment -
. ) . are less than . o
{3) - (2) 3y -
: . . S
. S wba. . 1/5 of wba.,
Alaska | Basic wba + Greater of - wba + greater Greatexr of
- .\ | greater . $10 or.1/2 of $5 or 1/5 '$5 or 1/5 -
g g:lgr /2 \_vi_l?a . wba.’ wba. ) .
Ariz. | wba. $15 -, " wha. R A/5 wba.
Axk. - wba + 2/5 - 3{5 wba. &/ y 2/%
’ whba. _\ 1y - Y . 1/2 wba.
carif, pwba. | sa1- wba. [ 1/2 wba. \
Colo, | wba. .2 .~ 174 wba. wba. | 1/5 ‘wha.
,Conn. 1-1/2 % bdsic 1/3 wages. wba + $7. $7 - " u fr'
wba. . wba-. 1/3 wk
‘Del. wba + greater of Grdater of $10 wba + greater Gr"eater of $6
i $10 or 30% of or 30% of wba. 0of $6 or 40% or 40%‘wba. "
ot wba. wba, T '
D.C. Basic wba. 2/5 wba. N L 1/2 b wbal/ wba.
Fla. wba. $5 : basic wba + $54 $5 _
Ga. wba + $B. - $8 ‘wba. - ' 1/4 wba. -
‘Hawail] wba. $2 . ~ wba + 1/2 wba. 1/2 wages up
Idaho | wba 4+ 1/2 1/2 wba. 4 “ S to 1/2 wia.
wha. s ‘wba. - $20 .
Ill. wha. $7 . wba + great:,er . Greater of $5
Ind. § wba. Greater of $3 of $5 or 1/4 or 1/4 wba.
1 or 1/5 wba fro wba. we Co
. other than .wba. Lesgser of $12
base-period ) ‘or 1/2 wba..:
. . : ER's, . wba + $10. - $15 + $3 per
Iowa wba + $15. 1/2 wages in coome dep. up to 5.
" excess of $15. wba. Greater of $lo
Kans. woi. $B 4 . - or 1/3 wba.
‘Ky. =[] 1-1/4 x wha. 1/5 wages. - 1-1/3 x wbaj/ '1/4 wages over
La. wba. l/gjba. . S 4 $5.~ 0 . = $5. .
Maine wba + $5. s1 5. ' 1-1/3 x wba + 1/4 wages over
Ma. -Augmented wba. $10 6/ ' $5. L $5. :
Mass. | Basid wha - 2/5 wba 3/ .wba + $25 - I s2s
Mich. wba. Up to 1/{ wba-r/ ~ wba. ‘Up to 1/2
‘Minn. wba. $25 - ~wba.S3
Miss. | wba. ’ $5 Basic wba" -Greater of
Mo. wha + s10. $10 . : - - $15-or 1/4
Montr. 2 x wba. 1/2 wages over . - wba. .
- , . 1/4 wba. 3/
Nebr. wha. Up to 1/2 wba= A
Nev. wha.’ 1 1/4 wages. -
. = : (Footnotes on next page) v
. L \ 3-41 . N
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. . . (Footnotes for Table 306) o ' [' ‘
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r e U, , o ' ‘

1y L YR R ’ ‘.

- = In N.C.'wk. of less than 3 .customary gcheduled full-time days. InJ%.Rw Wke
. i3 which wagas, or remuneration from self-employment, are less fthan 1-1/2 ¢ times ¥

« clajmant's wba or the claimant perférms no service ior a wqui 8 period of , .

.32 hours or more in a weak. )

H/Bcnnfitl ars paid at th. rate of 1(4 the fba for each effecti;g/dsy'
_-< within a wk. bgginning on Monday. Effective day defined as 4th and each
subsaquent day of total unemploymant 1nhf wi. in whichdclaimant earns .not  more

. ° than $115. . . .

E -/fhll wnekly benofit is paid if enrnings :}a less than 1/2 weekly benefit;
1/2 wba if wages are 1/2 weekly benafit but less than weekly benefit,

¢

" -/Ihdivtaual lgpara:ad from regular employment for more than 4 consecutive ) °
wks. and employed leos than 40 hours in each of 2 wks. or performing odd jobs 9
has 50 pergent of h rnings in excess of $1 deducted plus all earnings in
excese of $35 per week? ,. R - ' :

- —/koc lass thnn ?FO nor more than $30., T .
, ) ‘ = T e ' o
T T ‘ . S T . ’ '
‘ u oy . - i - = . .
. . ‘“\_ \\ coe ' N
. y s . ' N
\ “e ~ N - - .

T . c 3 :‘ ' }

- f - "

. . B h . )

' i ’ «r N . . "'- oo
* ;; ~ x ) :
W . L/ o / ’ ’
’ .‘. - . L4 , 2 - ;
‘ ) 4
(l. y ; i
S
I ’ - < $ o
* ) '7 . . [l - ’ =
RN f’




T .
. -

~ ‘;/ _ .

B ‘~BENEFITS ST L e X
TABL.E 307 --DEPsmsNrs mcuma; umea Phevxsxms FOR DEPENDENTS ALLOWANCES, b73 STATEs’

'.-" S Degond ] ’ 4 Number v
I 'chil&l/ Eli;r _ Nonwo'rk-ing dependentﬁ . " of de- )
.« oL « under - - hi dl/‘ : — ' - - pendents )
State - *cage not able | ifwlg ’ .E ' 7 Brather | fixed for
Co specified to work '] Wife | Husband 'Parént-/ or .- BY -
) ' C ’ ~ - f sister )
. . . 7 : . . ) T, n .
(1) 2 - 1 (3 @W.f B (6) (7) W (8) .
‘Alaska' -~ " .*1a§/ X, N IR e e e X ’
Conn. Tk 1 ¥&/ ' X / ] - -
£ 4/ 4/ - 47 PP ACHERPNE
b.c. 16 X Xz w, | x - x4/, X
111. " 18, X X3 x3/ N A B I
rInd. *. - vl - e . x/ - x2/ oy o ‘e .. . X +
. Maine ' 18 - X s/t s/ } .. N
Md. ’ le « o s o . o e o o o0 .. « e a s X
Mass.Z 183 N NN DU D Y X v
Mich. 1 N X Xg Xg x¥ . ~ X
Ohio o 18 . X x¥/ x¥ .« o . e e x
Pa. 18 . X x | x Y B
R.I. ) 18 ~ X L ~i e e X s
'- v . a — ’ - B [ | - . - . .
. R : , N e _ , .

- 1 includes stepchild by statute in all Stétes except ggine and Made.{ adopted \
child by statute, Alaska, Ill., IAd., Maine, Md., Mich., Ohic, R.I.; and by
interpretation, Mass.; £u11-€ime student, Conn., Maine, Mich., and Maas..
Parent includes sqepparent, D.C.; legal parent, Mich,. .l

. —/bnly dependents reuiding within the U.S., its Territbries qu possesaions."

_ g/bhild must' be unmarried Alaska and, by interpretacion. Hass., must have
recaived more than ‘half the cost of support from claimanﬁ\far at least 90 -
consec. days or for the duration of the .parental relationship, Ind., Mich., .,
‘nd Ohio. e . Lt [y . . 7' Fl

4 Not able ;ofwork becausen@f age or ﬁhysical disability or physical or
“mental infirmity. In Mich. parenta over age'65 or permanently disabled for
gainful employment, brother ox’ sister under 18, orphaned or whose 1iving parents
are dependentn.

: -/Spoun. must be currently ineligible for benefits in the State because of .
ingufficient BP wnges.,Ill. and Ind.; may not be claimed as dependent if
average weckly income 18 in excess of 25% of the claimant's . aww or 430, Ohio.
No dependency allowances paid for any week in which- spouse 18 employed full
time and is contributing to support ,of dependents, Maine.

-/}edarel District Court/has held that,the term "children" includes any
child for whom a clnimant standa in place. of the parents (V&ccarella v. Commr.)

B B 4
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. BENEFITS

. j ‘Minimum Maximum Y - Maximum,
’ , weekly weekly RS potential '
- o . . benefit benefit ] Full - benefits
: wnex1x Limitation| - allow- ~
0 " allow=- C‘on weekly . L o . . ance for S .
state | ance per \] a¥lowances }- Maxi- Maxi~- | week of | Withy With-
. . dependent \g : Basic [ mum Basic [ mum | partial out . de-

i { bene- | allow-] bene- l;allow- . benetits} de-. pen-

. o . fit. | #nce fit ance . pen- dents -
i N oL - L dents
- . _ al: . ¥ .

(ay> (2) - (3) (4) 5y ] r | 8 ] (10)

. e : : X , : 1
Alaska | slo 7 | Lesser of $18 si8 | s90 830~ Yes $2,520 $3,360-/ )
. - wba ,or - e . T '

, $30 , . : Co
Conn, $5 o, 1./2 15 7 T122 61 - Yes ~ 3,172 | 4,758
D.C. s1 % 2% 14 3 .| 160 & | ves 5,440 | 5;440%
Ill. $3-$23.y ¢ -$55 15° ‘8.4 1 “24_, | Yes 3,146 | 3,770
Ind. '$1—$1[? zﬁhedule 35 \sg/,n 502 No ¥ ] 1,024 | 3,224

. ‘ | Tsi-ss0 & . o '
Main'e $5 1/2_wba 12 s 90 45, ‘Yes; ; 2,340 | 3,510
Md. $3 s122/ 10 f\}éx\ﬂ 106;]‘ o—/‘ Ye ‘] 2,756 )} 2 756—/
Mass. * /2 wba 12 ~f 115 56 Yes, , | 3,450 ‘5,130
Mich. $1-$12—/ hedule, 16 | - 8 . 97 39 No ¥/ -} 2,622 ] 3,536,

S R s1-530 & ‘ 4 1 : . . 1.~
‘Ohio $J_.-$2e—/ s648 10-] e-8 1&"!1 64 Yes 2,886 | 4,550
Pa. - $58/ $8 13 ‘8 143 8 No . 4,290-L 4,537,
R.I. $5 $20 26 20 . .110 20 Yeg - 2,860 | 3,380
— P | L

. . N -

—/Assuming max. wks.’for total unemployment; wks.  of’ partial unémployment
could increase this amount because full allowance is paid for each wk. of partial
unemployment. . )

. '—/Same max. wba witp or without’

may have benefits increased by dep. . : <
é/Limited to claimants with HQW in ,xpeég of $1,700 and 1-4 dep., Ind.

Bee text :Eor detalls. ) ' . _ . . ' . '

>

allowances.. Cla{mants at-lower wba

p.
lowances.

A

-

—/bep. allowances co ered as part of wba. .
benefits for partial une ployment.

—/Not more than 26 payments for dep. may be made.

—/Benefits pald to claimants,with dep. are determined by schedule accordzné
to the aww and dependency class, ‘Mich. and Ohio. See text for details.
Pa. provides $3 for one other dependent.- '

See Table 306 for weekly
- »
_ﬁny_qnerBY._

. / <
- . JL'izi )
s ==, '
] -' E
NEERE T \ . .
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" Tapi 309,--Dupafion OF BENEFITS IN/A BENEFIT VEAR

o ; ~N M
- 7 e e . Y -
K 8 | ~ Minimum potential - Maximum potentpal benefit
| Proportion of |  benefits 2/3 : o “ "
- | BMW cred@ts 4 o 4 N ,'Wage. credits requireq ' :
State | or weeks of Amount | Weeks |’ Amount-/ We ‘ -
" | eoployment I/ . - ' ‘ ¢ High
c . “ AR N ' | quarter
S R () V) @ [ m
; , Uniform potent1al duration 'for'all eHg1ble cla1mants
Ve e ]
‘ ‘ . - 10
Comno < Jounun %390.-00. —j;ﬁ; st-! 172.00-$4,758.00 é $3,146,01 | s4,eao.oo-/»
Hawvaii . ... ... | <130.00 ¢ _§.3.27e of| 2 3,125.01 3,780.00
0 ¢ 1 PR B 390.00 26,1 3,146.00-3,770.00 26 " 3,133.00 | . 3,408.00
Mo b 0008 [ Y1600 % | 2,800 ] 43,8600
B S B .| 546,00 26 | o 2,652,000 26 (6) _/ 3/7/4+600.00
B 5 S PR 650.00 % - -,9%0.0] 2 | (7 4,580.00 .
' PI. l [ I T ] . é/390.q0 g/30‘,_ 4,290-00’4,530-00 -/30‘ N 3[5]-3.00J . 56%00
P.R. e e e 140,00 . S20 1 . 1,400.00 . +1,794.01 _/3 00
Vt., Coae 390,00 "2 . 2,834.00] 2 (7) %, 340,00
VI, \ ] 00 | 2 ' 2,132.00 26 2,025.0L | - 2,460.00
CWva L 0] des00 2% | 3,874,002 . (6) 15,800,00
' ) —# . N - . - ' .
' Maximum potential duration varying with wage cradits or weeks of, employmen
I‘. h—q_ . " .' . L , ‘—I
M. |13, 1 §174:00 « Wl o os2,m0000) - 26 [, s2,436.007  $7,007.01°
Alaska | 34-31 pezcen;-/ . 252,00 |. 14 | 2,520.00-3,360.00 28 vo(8) 8,500,00
‘Az, | 13 *187.50. ¢ 12+ ST 2,200 2% 2,112.50 | 6,628.51
T BV 150:00 - ’ 2,210.00 26 2,571.01 ©6,627.01
calif, 1/2, Y115.00 | 3/ 124 -/ 2,704.00 Y% é/a,aoe.oo _/ 5,406.01 3.
Golo.. | }/ 250,00 7410 . 3,380..00 2% 3,204.13 1 ~12,806.52°
Deluy | 1/2 220,00 1} _/ 1900,00| 26 . 3,974.0& 7,798.0L
p.C. Y 12 225,00 17+ 5,440.00 ]! 3,657.0 -/10 878,01
Pla. #| 1/2 week of 100.00 10 s 432,00 % - (7). 8,424.52"
-+, | employnent. e | | o \*—-
ca. | 14 , 103,00 | 2,340.00 2 2,225.00- 9, 356.01
Idaho A1) 170.00 10 f» ‘3,016.00| . 26 _2,990 .01 9.717.51
Ind.’ ulldg/ o 125,00 © 34 1,924.00-3,224,00| 26 Y 924.00 1/ 7/696.00,
o |12 ,. 300,00 15 5,187.00 39 2,650.00 10,373:00
" Kams, | 143 290.00 10 3,016.00 26 2,875.00 | . 95,0.45.'01\
Ky, 1/3 180.00 15 2,886, 00 2% ~2,541.51 " 865651
| N . ? (Tabl*; continued on next page) '
> ' cn -
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S g - )
S )?ximm potent!al, benefitr/ .
¢ Proportion of T
| B credits - W
. gtate | or wieks of Amount-/ Weeks ‘ \ -
o | eploment ¥ | . | meh Base .
o \n N | ' quarter. period
A\ ¥3) )| (5) . (T (" e
Yo oo 00 | ) 1 ' gl | 2 s2,225.8 s,
Naine 1/3 . 300.00 3425 /| 2, 340 00-3 510,00 26 1,969.00, « 1,020, 00 ,
.Mass. | 36 pércent. 432.00 |  9+-30 | 3,450.00-5,190.00 | 30 . 2,964,00 '] 9,580.56,
Mich, | 3d4weekof [ 176.00) 1l 2%22 .00-3,536. og 26 (7 - 5600.3’5-/—/
.| oemploment. |' ¢ ' ¢ |
Minn. 7/10 week of '} 198.00 |- 11} 3,458.00 | 26 (j)\ 9.?05.00-/ o
o -mloyment ( . ' o \
Miss. _ s 2000 712 :2,080.00°| 26 2,054.00 | 6,230.01
M. . 1/:-/ S ' r1s000 | 10 - 2,210,00 | 26 1,680,01 6,630.00,
* Mont. N 144.00 22, 0 2,938,000 | T 2 2.935J00 8,658, oo-/
Nebt. | 13 . 200,00 17 Cooa0000 | 2% [ 205000 | 695251
Nevow T\IB | 188.00 w [ 27800 | 2 ,2650.0 | 8,343,044,
‘N3 | 13/4: veek of 300..00 15 L. 2,860.00 | 26, (7) 5,407, 85-/
NoMex. | 3/5 . - ] 332,00 lat 2,700.00 { 40 ‘2,314.01 4,498.34
NG | (1) - 390.00 vla-ze ’ *3,094.00 26° | 3-081.00 9,'282.0011 .
- N.Dak. . (11) . 270}00 18 | .$,146,00 | 26 3,120.0 3,470.02/
 Ohio - 20waa+wba ~200.00 20 | 2,866, oo-4 550.00 | 26 - (7) . 51720.2
) ' tor each ,, 3 IR . R ' T
-+ | ocredit wkPin | : - | \i |
] " excess of 20 ) \ \-\. | . '
Okla. Y3 o, o] 30| 20+ 73,006.00 | * 26 - | . 2,875.01 -] 9,045.01
‘Oreg. |- 1/3 °. | 2330 | 23 3,094.00°| 26 (| (6) 9,480, oo_/
\n.z. *.3/5 week of 1312.00 12| 2,860.00-3,380.00. 26 \ (7 8,400.0 o’
N employment, B . ) R . }
s.c. | 3 l00.08] 10 - 2,886.00 26 || 2860.00 | 865501
s.pak. |- 1/3 197.080| - low . 2,652,00 | 2 2,222,22 | - 7,953.0L
Tenn. |" 1/3 - 1o6s.00] 12 2,470,000 | 26 2,820.01 -
Tex. 27 percent 135.00 9 9 2,184.00 | 26 2,075.25
© Utah' (1) ( 220,00 e/lo-zz ~ 4,608.00 | 36 ¢ 3,302.00
' TN WV 456,00 12 2,990.00 {26 .| .2,850.01
| (7able continued on next page) '
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T ~ Thate 39,--DuRaTIoN 06 BEVEFITS IN A BENEFIT YEAR (CowT!
— % —

: Minimm potential *
Proportion of penefits 2/3/

_
] | 8o# credifs '
Btate |  or weeks of Amount
LW
'y - s ' }' ! ¥ l.
$433.0Q] 8+-25¢ | 3,840.00 0 70 w0 | 215,50
$45.00-30. 00 312+ | s | M 1,86,
S A B,
. ’ é){ . ¢ ’
oy rme0ofH226 g | 3,146.00 % 3,000.00 | 10,0834
it 2 — N U S, T
. bl * , [ R ‘7."

o . } ‘ ' ‘Q o
In States with"WTjhted tables petcent of benefits figured at bottom of Ybvest and of highest'wage " °
brdckets; 'in tates noted, percentages at other brackets are higher-and/or lower than percentsge.shown.- In -
Idgho and Utell duration based on ratio of annual wages to HQW-~from 1.25-3.25'in Idaho, from less than 1,75 to "

2,9 1n Mont., and from less than 1.6=3.3 in’Utah. An N.C. duration is based on ratio of BPW to HQW multiplied

'fz-[Po,tentihl,benefits for cl\aimants with min, qualifyz'ng 'vages. Min. wks.' apply tdyclaimants with
. weekly benefit ald min. qualifying vages, In States noted, the min. durati es according to -
gistribution of wages within BP; longer duration applies with min. wba and the shorter duration applies
with max, possible concentration of wages in HQ (which results ¥in a wba higher than the min.). . Wis.
deterninés entitlement separately for each ER, Lowef end of range applies to claimants with only 1 wf:’.
vork at qualifying wage; upper end to'claimants with }5 or morg wks. of 5mch vages e

' ¢

3 )
d Benefits extended under State program when unemploymént in State reaches specified }tvels--'g_a_l_{f_.'
and Havaii by 50%aand Conn, by 13 wks, In B.R. benefits extended by 32 wks. in gertain industries,
occupations or establishments when special unemployment situation exists. Benefits also may’ bef extended
in'all States, either on a national or State basis, during periods of high unemployment by 50%, up to
13 vks., under the Federal-State Extended Compensation Program, . - -

Y Hhexi‘Z im&un‘ts are given, higher includes DA. In the _D_,.g. and _M_c_l_.‘, same max, with or without deps.

é_/ Amount shown for HQW 1s 1/4 BEW needed to qualify for max. benefits; deternination of max, benefit
based on 502 of 1/52 of claimant's BPW with no specified amount of HQW required.

§ -
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(Footnotes continued on next page)
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(Pootnotes continued for\Tsble 309) '

-‘/m-n.. fomh. no sequired smount of wagen in BQ. "
-/ Yo muirod oumber of wks, of employment or asount of vag

0°h t‘m for clajsants vithout deps.: $162.01n Fls,; $1 Mich. [for claimants’ )
“with depe,, $161,67 to $225.01, depending on mumber of deps.); $265.00 y $154.51 1o N.J.;
§229.00 h BYe; 220,01 4n Obdo (for claimants with deps., $332,01 to $34B0L Dased on number .

of m.). '$200,00 1 | B $217. 00 in Vt.; and 276,01 in Wis, Basg-period figure is 52 vks, -« . )
o} 35.vka, (34 1T all wage credits earned vith 1 BR) if Mich.; 37 vks, in Mion,; B wkgy o . '
I.J. 20 vks, dn N.X. apd Ve.; 260k, in Ohdo; 42 wks. ig 0T, -a0d 43 ks, in Wis. ‘tj::_m, duration.

‘ -/ Only mciﬁld 'nount of wages per quarter may be ysed for compating duration of benefits: 26 x
t.ho X, vh,!ncolo.; §3 225 in Ind.; 26 x claimant’s wig in Mo, '..»~ ' v

-/ Anquat showt is 1/4 of BPW. Yo obtain mx, pqtential annual benefi;s. clainant must have more
' M 4 x BQW necessary for max, weekly benefits, ‘e .

\ 19/ In Conn, ‘himt vith max, augmented benefit needs $7,320 1n BPW in Ind.. euch chiunts need
BY,of §3,228 and DOV of $12,896; fa Mich., vage credis of §7,875.35, \ o

—/ Thres levels of duration provided: In N.Dak., 18 wks, of benefits if BEV equal 40-54 X wba;
22'vks, of benefits 1f wages equal 55-69 x woekly benefit; and 26 wks. of benefiu if  vages "equal
lt lmt 10 x mkly benefv ,

A

. N g
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The l'odun law. ooniiu.n- ow requir ts ooncc:ning o].:l.gibility and d:l.nqual:l.-
.fication provieions, See s s 440 450. Eash State gstablighes its. _
mm which an wozkc.r must meet to rocoivc? unemployment
insurance. All State laws\ provide that, to, receive benefits, a claimant must be
Able to k and must be gvVeilable for work;. '1.6., he must be in the labor
fézce, his' unemployment t be Gaused by lack of work. . Also he must be free
from Aaie ification for sugh acts as voluntary leavirig wi t good cduse, - .
discharge for misconduct ted with the work, and refusal of suitable work.
These' ¢ligiblility and disqualificeation provisions delineate the risk which the laws
~ oover: |the able-and-available tests as positive conditions for the receipt of bene-
fits week by week, and the di 1t:l.catibn- as a negative expression of conditions’
" under which bensfits are denied. e of these pravisions is to limit
ta to workers unemployed m:ily as 1t of nomic causes. The
ibility and -q\un!:l.cation rovisions apply only to claimants who meqt the

: qulitytnq wage jand -ployunt r :_[i-_ﬂunt- discussed in section 310.
In all States, claims nts who

. ‘ P
- /7 ~ 400, ELIGIBILITY FOR BENEFITS AND . , °
- N | Lo DISQUALIFICATION FROM BENEFITS s .

-

‘ . T
e held ineligible for bensfits because of - )
work, or disqualification are cnt:l.tlod to a

45 Ae1LiTy To Work ..

only minor variatjons exist {n Sta\te Yaws setting fqrth the reguirements
concerning ability to work. A few States do specify that a claimant must be
. physically able or mentally and physically able to work. One evidence of ability
to work is the filinq of claims and registration for work at a public enploynant
office, requifed under all State laws. \ .

4
-

. Several statcl {Table 400) have addod\_a Proviso that no claimant who has filed
a claim and has registered for work shall be considered ineligible during an
'unintorruptqd period:of unemployment because of illness or disability, so long as
no work, which is suitable but for the disability, is offered and refused. In
Massachusetts the period during which benefits will be paid is limited o 3 weeks.
These provisions are not to be confused with the spec:l.al programs .tn- six States
for tamporary dinb:l.uty henez:l.u (ch 600) . '

410 AVAILABILITY FOR WORK ‘ - - ' {

Avaulblo fqt.vwork is often translated to mean being ready, wiall:i.ng, and able
- t0 work. Meeting the requirement of registration for work at a public employment
office is considered as soms evidence of availability. Nonavailability may be
evidenced by substantial restrictions upon the kind or conditions of otherwise
suitable work that a claimant can or will accept, or by his refusal of a referral
to suitable work made by the employment service or of an offer of suitable work ..
msde by an employer. A determination that a claimant is unable to work or is
unavailable for work applies to the time at which he is giving notice: of
nn-ployuont or for the period for which he is claiming bonotits. .

‘“ ., e .
.
. N e
- .
.
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The availability-fo:-work provisions havo become more varied than tho a#/iity-
to-work provilionl. Scme States provide that a claimant must be available for
suitable work; others incorporate the concept of suitability for the individual - .
claimant in terms of work in his usual occupation or for which he is reasonably ‘
fitted by training anq experience (Table 400). Delaware requires an involuntarily \//
retirx waorker tO be available only for work which ia suitablo for an individual P

of his age or physical condition, Califormia and Maine lpacify that an individual
who is otherwise eligible for benefits will not be deemed unavailable solely

because he is --rvinq on a jury.

\

Goorqia specifies the conditions under whid¢h individuals on vacation are deamed
ailable, and limits to 2,weeks in any calendar year the period of unavailability
individuals who are not paid while on a vacation provided in an employment con-

act or by employer-established custom or policy. North Carolina considers as
unavailable & claimant whose unemployment is found to be caused by a vacation for
a period of 2 weeks or less in a ¢alendar year.

y hd r'd
In Nepraska and New~$:rsoy no claimant ‘is deemed unavaiﬁ:;Ie’for work solely . " .
because he is on vacvation without pay if the vacation is not the result of his own . AN
action as distinguished from any collective bargaining or other action beyond his =
- individual control. Under New! York law an agreement by an individual or his unjon N\
or representative to a shutdown for vacation purposes is not of itself considered i

a withdrawal from the labor market qr unavailability during the time of such
vacation shutdown. Other provisions relating to eligibility during vacation
periods--although not specifically stated in terms of availability--are made in
virginia, where an individual is eIigible for benefits only if he is found not to. .
be on a bona fide vacation, and shington, where it is specifically provided
that a cessation of operations by " employer for the purpose of granting vacations
shall not be construed to be a voluntary quit or voluntary unemployment. Tennessee
does not deny benefits during ungmployment caused by a plant shutdown for vacation,
providing the individual does not receive vacation pay.

\ L)

_ Alabama, Michiqan, Ohio, and South carolinf require that a claimant be - .
available for work a locality where hid base-period wages were earned or in a )
locality where similar work is avajlable or where suitable work is normally
pexformed. Illinois considers an individual to be unavailable if, after aepaxation
from his most recent work, he moves to and remains in a locality where opportunities.
for work are substgntially less favorable than those in the locality he left.

.Arizona requjres tg: an individual be, at the time he files a claim, a resident
of Arizona of another State or foreign country it has entered into reciprocal -
arrangemenys with tha State. ' . o

Michiqln and West Virginia require that a claimant be available for full-tim
work. In Wisconsin--where a claimant may be required at any time to seek work and
to supply avidance of such search--the inability and unévailability provisions are
in terma of weeks for which he is called upon by his current employer to return -
to work that is actually suitable and in. termsuef weeks of inability to work or ~
unavailability for work, if his separation was’caused by his physical inability to
do his work or ‘his unavailability for work. Oklahoma's law requires an individual
to be able to work and available for work and states also that mere registration
and‘reporting at a local employment office is nbt conclusive evidence of ability
to work, availability for work or willingness to work. 1In addition, the law
requires, where appropriate, an active search for work. . = .

.
-~ . [V A - .
. L~ . .
e ~ s . 3 . , -
- -
.
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S * Mﬂu to. rquuaucn for work at a local Jmployment office, most State
laws reguire that & cliimant be actively sesking work or making a reasonable sffort
60 obtain work. Tennessee specifically provides that an active or :I.Mmt
m !ec wolk is not required as evidence of availability. , .

‘na Onpn rqu.tuuut is in ,tom ©f “actively seeking und unable to obmn
suitable work." ,In Oklahoma, Vermont, Washington, and Wisconsin, the provision
is not mwy; the agency may require that.the claimant, in addition to
registering for work, make other efforts to obtain suitable work and give evidence
of such efforts. In Wisconsin, however, an active search is required if the
claimant is self-employed, if the claim is based on employment for a corporation

:I:::::m controlled by the claimant or his family, or if a.woman is unemployed .
o .

the 1.1.1.q:l.bu:l.ty imposed as a result of pregnancy and chiﬁirth

Michigan permits the commission tf,waivo the requirement that an indivi must

work, except in the case of|’a claimant serving a disqualification, where it
that ‘suitable work is unavijilable both in th.,localia where the indiv

and in e localities which he has  earned bas iod credit weeks.
Mew Jersey law ts the director to modify the acti purch—tor-vo:rl
requirement when, in h.u judgunt, |uch noditication 1- wmmtod by economic

conditions. L. L =

F 0 Avnumuw D.mm TRAINING ™ | . _
lpoc:l.ll grovisions relating to the availability of trainnn and to the

-unavailability of students are inciudd-’in many State Jla\u. The student provisions
. are discussed in section 450.02. ' ' _

-+

logl.nning in 1972 the FUTA requ:l.ru. as a condition for wloyoru in a State
to receive normal tax credit, that all State laws provide that compensation shall
hot be denied to an otherwise eligible individual for any week during which he is
attending a trainipg course with the approval of the State agency. In addition,
the State law must prov that such individuals not be held ineligible or dis-
qualified for being unavailable for work, for failing to make an active search_ for
work, or for failing to accopt an offer of, or for retuul of, luitlblo work. .

Prior to the enactment of the Podcral law, more than balf the States had
provisions in their laws for the payment of benefits to individuals taking training
or :of.rc.tninq courses. 'rhc requirement of the Federal law does rnot extend to the
criteria that States must use in approving training. Altbo?gh some suu_ laws
héve spt. forth the standards’ to be used, many do not specify what types of
training. _Generally, approved training is limited to vocational or basic education
training, th.rcby excluding regularly enrolled -tudents from conoctinq benefits

undexr the apprcvng tra.i.n.tnq provision. ) . A .

. lll_lmhulottl and Hichiqan. in addition to p&oviding 'roqular..%one!:ltl wﬁilo -
the claimant attends an industrial retraining or other vocational training course,
provide extended benefits equal to 18 times the tra:l.nee 8 weekly benefits rate.

(sec. 335.03). .

' um.& almost 111 States the pu-ticipat:l.on of claimants in approved tra:l.n:l.ng_

courses is vdluntary, in the District of Columbia and Missouri an individua
may be required to acowmpt such training. . S

-,
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Lt The H.'.\ cmu- fox: dloﬁu-li!iution trou benefits are voluntary: lqparnt:l.on
!guh ‘wark, aiy ge for miscondudt, refusal of suitable work, and unemployment
resulting from a’l dispute. The disqualifications imposed for thesg _causes .
vaxy gonsiderably amony tle States. They may include one or a combinatidn of ,
" the.. £oldow v 8, pos nt of benefits for some prescribed period, ordinarily
’4n lddttich ;hp ing period reguired of all claimants) a cancellation of
. benefit rights) or a xedugtion of benefits otherwise payabls.. Urilike the status
_¢ of unavailability for wodipor inability to work, which is terminated as goon a. /7
,. the conqicion changes, disqualification means that benefits are denied for a
“ definite period’ specified in the law, or set by the administrative agency within ‘
- time ziqﬁts qp.ai!iod in the law; or £o: thn,purntion of thn pexriod of. .

Wn‘. — : &. :
! LY
¥ rhe atu&nnlification period 1s unuglly tor the: dk of tho di-iyalifying
.a0t and a. lp.oiriod nunber of consecutive calendar wedks ﬂollawinq. Excnption-"
. in which the weeks must be weeks following. registration for work or meeting
soma other requirement are noted in Tables 401, 402, 403 and 404. The thebry of
" & specified period of disjualification is that, after a time, the reason for a
workex's ccntinuod unemployment is more the general conditions of the labor
- . market ‘than his disqualifying act. The time for which the disqualifying aot,&,
.oonltdcxcd the reason for a worker's unemployment varies among the Stat.q»agdu '
among the causes of disqualification. It vart.- from 5 weeks, in addition to the
weeak of ogourrence, in Alaska to 1-26 weeks in Texas. In Texas the 1mum
disqualification period for one or more causes may leave dnly ono wWe ot benefits
paynblo.to the olnimnnt.- . .
A numhcr of States hidve a'different theory for the perioa of disquaﬂhfication.
They disquialify for the duration of the unemployment or longer by requiring a
'lpoaiftbd amount of work ox wages to requalify or, in the casé of misconduct .
‘ oonﬂihtod with the work, by cancelinq a disqualified worker's wage credits. The:
-p:ovil ns will be disou-aed 1n-consideration of the dinqualitications -for "each
paa“.‘ % - .

- Instead of the utunl type of disqﬁdlification provisidns, Clerado_pays or
denies benefits under a system of award A "£ull award”"--i.e., no disqualifi-’
cation-—-is made if the worker is laid off\ for .lack of work or, his separation

v is the xesult of one of several situatipng described in detail in the law. A
reduced awn:d is made if th.//l imant was scharged or quit work ynder specified
circumstances in whioh,‘pre-umab th employer ahd. workex uﬁared responsi-
bility for the work separation.. .

) Similarly, a reducedJ;;:;a‘applies to’ separatisggibecau-e of family o
'6blig-tions 1d to other conditions ‘arising from a apeci!ied list of situations,
. as well as ar situat;ons not specifically covered undar the other award
' provisions. : o S em—— S, .

$ .
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In less than half the States are the disqualifications imposed for nll¢;§§;o

‘ major causes--voluntary *onving, discharge for misgconduct, and refusal of suitable

work--the same. This is partially because the 1970 amendments to the Federal law
prohibited the denial of benefits by reason of. cancellation of wage credits except
for misconduct in connection with the work, fraud in connection with'a claim, or
receipt of disqualifying income. As may be expected, therefore, discharge for .
misconduct is most often the cause with the heaviest penalty. . ~

N " : . ‘ . ‘ -

The provisioni for postponemerit of benefits and canceliation of benefits must
be considered together to understdnd~§he full effect of disqualification.
Disqualification for the duration of the unemployment may be a slight or a severe .
penalty for an individual claimant, depending upon the duration of his unemployment

“which, in turn, depends largely upoRn_the general condition of the labor market.. :
When cancellation of the benefit ri;;ts'baaed'on'the work left is added, the o -
severity of tjwe disqualification depends mainly upon the duration of the work left
and the presence or absence of other wage credits. Disqualificativon for the
duration of the unemployment and cancellation of all prior wage credits tend to
put the claimant out of the system. " If the wage credits canceled extend bexgnd - B
the base period for the current benefit Year, cancellation extends into a second
benefit year immediately following. B ' :

In Colorado and Michigan, where. cancellation of wage credits may deny all bene-
f£its for the remainder of the vbenefit year, the claimant may become eligible again
for benefits without waiting for his benefit year to expire. See Table 300,
footnote 5, for provisions for cancellation of the current benefit year. . Although
this provision permits a claimant to establish a new benefit year and draw benefits
sooner than he otherwise could, he would be eligible in the new bepefit year
generally for a lower weekly benefit amount ®br shorter duration, or beth, because

. part of the earnings in the pericd covered by the new base pericogd would already

. have been canceled or used for computing benefits in’ the canceled béenefit year. In
Nebraska if an individual is discharged or released from military service after 20
years or more and has not been employed since discharge‘or release the individual will
be disgualified for benefits. . ‘ ) : - P .

-

430 DISQUALIFICATION FOR VOLUNTARILY LEAVING WORK.

In a system of benefits signed to compensate wage loss due to lack of work,,

"voluntaril?-leaving'workﬁ31tho t good cauke is an obvious reason for disqualification

ral

’

Q

from benefits. All States have‘gpch g_digquq;ification provisgion.

In most States disqualification is based on the circumstadpes»gf separation
from the most redent employment. Laws of these Statesg condition thé disqualification
in such termg .as "has left his most recent work. voluntarily without gopd cause" or
‘provide that the individual will be disqualified for the week in which he“has left
work voluntarily without good cause, if so found by the commission, and for the T
specified number ‘of weeks which immediately follow such waek . Mosgzieétés with the

latter provision interpret it so that any bona fide employment in e period

g‘?_épeaified terminztes the disqualification, but some States interpret the provision

of intervening. employment,

"to continue .the disqualification until the end of the ‘period specified, regardless
. D ) /7
In a few States the agency looks to the causes

.

C _ of all separations within a

specified.périod (Table 401, footnote 4) . Michigan andsWisconsin, which compute

bengfits separately for each employer to be charged, consider the reason for -~

separation from each employer when his account becomes chargeable. e
om e _ } ;

430.01 Good cause for voluntary leaving.--In all States a worker who leaves
his work voluntarily must have good cause (in Connecticut, sufficient cause; in Ohio,
just capse; and in Pennsylvania, cause of a necessitous and compelling nature) if he
is not to be disqualified.” T — ’ . :

[y

“ ' ‘ 4-5 (Alqui;_;_lQ'lB) . ' ‘ : ‘
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' ;n many States d&od cause !or leaving work appears in the law as a genexal torm,
nnt .aplicitly restricted to good caupe related to the employment, thus permitting
int etation to include good personal cause. However, in m few of se States,
it ha en interpreted in tho rpatrictiva sense. ' : -

"

3

lov.xal Btates, where the diaqualitioation for loavinq worK is in terms of - .

)

-qonnxai good cause, also specify various circumstances relating to work oparation-

"thlt. by statute, require a datormination that the worker left with good\cause.

- California apaoitioa that a worker left his job with good cause if his

loyer
deprived him of eqgual amploymont opportunities not based on bona fide occupational
quali!ioationl. In California and Indiana separations are held tc be“with\good
.cause if employment is termindtéd under a coffipulsory retirement provision of a-

—————oollaa:ivo—barqainigg—aqraamontr—in Massachusetts,—ifthe-claimant—was requld od—eonm—————

.*ﬁ

. connected with the work or' attributable to the employer, or, in West virginia, . .

"of ‘the program; and in Rhode Island; if he leaves work pursyant to a public :
private plan p:oviding for retirement, if he is otherwise eligible. New York rovides

' that voluntqu leaving is not in itself disqualifying if cirdumstances dovolopo
.in the course of employment. that would have justified the cl nt in refusing

_-nploymon; in the first place.

retixe undey & pen n plan, notwithstanding his prior assent. to the establi

A few States--in addition to Ahose WHJYe good cause is restricted to that
attributable to the employer--specify that no disqualification shall be imposed if
the claimant left work to hccept other work or to enter the Armed Forces of the
United States: in gﬁnaachuaotts if he.left in good faith to. accept hew, permanent
full-time work from which he was subsequently separated for good cause attributable i
to the anployinq unit) and in Indiana and Chio, if the separation wafkfor tho purpose

of ontorinq the Armed Forcéaa o \__,n : .7”5~\b _ .

-

In many stato- (Table 401) good canse is specifically ra-trictod to good cause

" involving fault ‘on fhe part of the employer. Louisiana and Montana disqualify

e

persons whg loft.mork and do riot specify voluntary leaving. Most of these States ~
modi‘g‘ in one or niore respects, the requirement that the claimant be disqualified
if the aoparaticr was without good cause attributable to the employer or to the

anploymontﬂA: . ) . - : ' .

. The most co n- oxcoptions are thogg provided for separations begausa of tHe
claimant's illness* and thoge for the purpose of accepting other work The pro-
visions relating to illness, injury, or disability usually state the requirements
that the claimant must fleet in regard to submitting a doctor's cextificate, -
noti!ying the employer, returning to work upon recovery, and making reasonable
offort to prederve job rights. Exceptions also are made, under specified conditions,
in Arkansas for - separations for compelling personal reasons, and, in Colorado, Iowapg “

‘and Wiaoonain for compellinq reasons including illness of a spouse, endent child,”

or other members of the immediate family. Arkansas also makes an exception for an

‘individual who leaves.work to accompany his spouse providing he immediately enters

the labor market and is available for work at his new residence. Masgachusgetts
makes an exception 'if reason for leaving was for such urgont, compelling and-
noao-aitoua nature as to make separation involuntarily. ; L

¢

—/Ala., Ark., Colo., Del., Fla., Ind., Iowa, Maine, Minn., Mont., N.H. (by _
regulation), Tenn., Vt. and Wis. \J/,/ . S
g/Ala., Colo., Conn., Fla., Ind., Iowa, Mich., Mion., Mo., and W.Va. ' '
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: Tho oanoy ﬁ?no concorn:n. separatiops co accapt other work usually require that
" she new work be "petter” than the wor o!t .nd chac the claimant shall havd, remained

L% such work £ob opoci!iod period. .

B St
L Allbcng. Connocticut. Florida, Iown. Missouri, nna West Virgiuia pake an
" 42 &n individusl, on layoff from his regular employer, quits other work to retdxn to.
.. his regular employmant; in Alabamh if he returns to employment in which he had prior

* existing statutery or contraccuil seniority or recall rights; in Michilon‘if he leavas'
~ his work to accept’ permanent full-time work with another employer and performs

‘“ootvtcol for such amployer, or leaves to accept a recall from a former eniployer, he

is not suPjdct to disqualificationy and \in Indinna his reduced b