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INTRODUCTION

This i$ a guideline to be

3

followed by guidance staff members, in

wbrking with Navajo high school students. ‘These students.have{inéividual

L8

and group needs which ¢an be met and aided throuéh’the use of the guideline.

contributed through surveys, polls,”

contributions are ver§ much apéréciated, and it is hoped that suggestions:

Studentd, parenﬁs,'school boaralmembers, and staff membeisfhéve ali

-~

.

-

the Navajo Area High School Guidance

-

>

and meetings to

Curriculum Guideline. Their -

-

-

the Beve lopment: ‘6f ¢

will continue to be made as this guideline is implemented.
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'GOAI. . ’ ' ' ' :
» - L4

To develop apprec1atlon and understandlng of the dlgnlty and worth
,of all 1ndlv1duals. : .

ro, . - |

A. To develop an understanding and respect for self. N
T T . . _ ) .
B. JTo ehow respecf for the'rights and property of ofhers. :
- C.~ To %evelop an 1ncreaS1ng 1nterest Ain heterosexual relatlonshlps
© -and soc1ally acceptable behavior.- '
D. To ;ecognize a@d accept'individual differe;ces.h - .
‘'E. To deel with frust;dtioné apd'ahgeguin@socially acce;table'wags. ‘

-

F. To make close reciprocal,friendships. @ R -

G..'To learn how to cooperate effectlvely and work c0ngen1ally with
others. o, S N

« . . '

Y
-

P - ° . '. /

I. To understand different kinds of ,love.

H. To learn to 'gain attentiqn in acceptable ways™

J. To show courtesy toward otheis and to practice® sogial graces. -

- " X. To show compassion for others. S - "9

> L. To have pride in their Navajo culture.
. - : [ . 3

La T 4
~
Lo
-




CURRICUIUM AcrxvmiEs

» : A

A.

.. a. Realizing the effects.of teasing.

Show respect for yourself and for the rlghts and property of others
through- S

1. Holdlng in trust thlngs told to them in confldence. 7

2. Being sensitive to the feelings of others by:

-
]

b. Being kind in their dealings,with others.
c. Considering the feelings and values of others.
3. Respecting otHers for their personal qualities such as:
. / .
a. Kindness : . T .
b. . Stability o
c. Strength of character
d. Honesty -« .

s

4. Respect for n:ooc"ty by: ' . i o

(é. Taking pride in school property which belongs to all school
staff and students.
- b:; Learning the prlnczples ‘of borrowing: ° Don't borrow needlessly,
return items promptly and in good condition; replace what has
* been lost or broken.: - : : .

-

=

. 5." Show respect to;adﬁlts through: o .. e .
slaper.

a.. FeatUring .staff members in special articles in school new
b. Sponsorlng a "Teegher and Aide Appr‘-latlon Day". Students may
. have an informal tea for the Zfaculty and aides.
c. Suggestion boxes in which students may put discussion ideas on
improving student-teacher/aide relations. - '
;- d. Having a "pParents Day".

-
-

Develop an.increasing interest in heterosexual relationsh;pS'and

socially acceptable'behavior Yo o .

~

1. Planning a variety of co-ed cctivities.
2, Having group discdssions on going steady, manners for datlng,
" how to, have mexbers of the opposite sex like you; et cetera. .
3. Having-a questlon box as.a source ez student questions for pane}
discussions. , ' .
4. ZIearning the phys;car and emotionzl differences between the 4wo sexes.
5. Assg;xatlng with the opp031 e sex in a wholesome atmosphere. '
To recognize and accept 1nd1v1dual diZferences by: . DA PN

-
s

1. Recognizing'that people have a variety of abilities and talents,
personalities,, physical appearances, and mental abilitiés.
_ P2

\.‘ _ " . _3_ _I_i ] ’ . . J' '\_,

b~



> i T ‘
Learnlqg to logk for what you like ia\zthcr people,
Learning to look for admirable qualities in other pe%ple;

. Acceptlng people for what they are. al

- »

D. Deal w1th frustratlons and anger in 56c1ally acceptable ways by'/q@ .

maem — S ST T

-~
l. The use of fllms andkdlscusslons of wvarious frustratlng s1tuatlons
and deflnlng the ‘most successful methods used to deal with'them™>—~
\\) ) 2 ‘Tnlscu sing ways to "let off steam" when angry, such as walklng,‘ /
physical labor, ‘and talking to a friend. @
3. Dlscu551ng whom- to ‘go, to for help when faced w1th a frustratlng
e 51tuat10n. -
4. Becoming fandliar with: problem solv1ng techniques: Define theL -
problem, think over the alternatlves, and choose a plan of action. °
E. Make close rec1proc£§\¥r1endsh1ps by: ’ . ' i
._‘.f‘g o~ -
<10 Analy21ng ones actlons in texrms of “probable consequegces.
2. ‘Anticipating the reactions of others. - o
3.. Discussing what makes a good friend. . . . ) ) v Y.
4. -Allowing a choice.of xoommates. L ’ -
5. Showing filfis on how to get along with others. f
6. Preparing a bulletln\board on friendship. -
7. Mixing with other'students.soc1ally during school, through clubs, -
teams, and act1v1t1es. - -« . A
_F. Jearn how to cooperate effectlvely and woxk congenlally with others
. - through:’ ) . - -
» - _\\,-~
. 1. Organlzlng commlttees to workK on events and making 1mprovements in

" Role playlng or dlscuss1ng. N

. 4. No matter what kinds of suggestlons are made, one member 1s .

the env1ronment, et detera, and 1nvolv1ng students in planning and
carrylng out activities’ . 7
Discussions on learning to glve and take 1n a mature ' way.” 7
Doing household chores. ’ : . -
Group sessions with small groups* List problems with students-

their own age and discuss How to deal with the ‘problems.

-
-

.a. A few people do all the talklng and take over. o f'\é

b. A lot of talk and no progress. =
c. 'Scmethlng about the group that makes it hard to express one's
° - real feelings and ideas.

never satlsfled
]

Developing positive attitudes toward humor (as opposed to ridicule).
Learning how the basic needs of food, clothing, and housing'are
provided. o ‘
Being aware of how ‘the staff shows thelr apprec1atlon of the dignity
and worth of.other individuals.

Leéssons on how to get along with others.

-



10.
 with adults and classmates. = - - H
Iearn to gaan attention in acceptable ways by Y i* xff, D Do
l; Bec0m1ng aware of why people'act the way do 1n publrc anq the'- ' f.

- '9.#..4 .

" effect their actlons ve on others.. .~ L

Hav1ng soc1al dlnners w1th adults and hav1ng s001a1 get—togethersf

Q.

-Show courtesy toward others and practlce socmal graces through-

"Bulletin boards dlsplaylng asPects of social behavior and manners..

Students taklng a survey of student oplnlons on ways the

Jllke
people to act and speak. A

- .

2, Discussing wxong ways to get attentlon and the éffects of ‘thé -

.. .attention. - L. N -';

"3, Discussj g the basic need: for attentlon,awgys to get it through ©

4,

‘ To un'erstand dlfferent klnds of love by~ ) ,7- fif:;"" - )

1. -Learnlng to show compass1on for others.,.f i TN .

2, - Discussing ‘love; including feellngs, éctlons involved, and commit-
ments; f£ér parents,, brothers, and s1sters, members £ the opp051te '
sex and children, . v -:_ “ - :

3. Working with children in a B1g Brother and Slster program. :

4, Developlng their own positive images and i inhg hew this can»
contribute toward an understanding and. preciation of the dignity

‘ and worth of individuals, the group and soc1ety. I

S. _Hav1ng speakers on Navajo traditions. s

Inventories on what girls like about boys and boys like about glrls.

Role playing "A Most Embé!rass1ng Moment", such as dropplng your
lunch tray. Discuss how to. avold such moments_ and how to overcome

them with poise. . ¢ -

Role playing "Travel.Manners," such as staylng at a hotel, eatlng atf
Ta’ restaurant,\and participating in actual experlences. '

Having a skit on "It's a Date”: Pértray how a girl should be asked

escorted, where to .gor gatlng and ‘returning home.. Discuss different

~

kinds of dates.'

Having .an, old*person tell about datlng customs back id the early l900‘s,

_Pract1c1ng social graces by making proper greetlngs and .introductions
.. of parents to staff, studenits to parents, students to students, and

- parents to. parents. . :

'Seeing films on good manners. ~ =

v

~

lv..eThe—students increasing their knowledgesof manners by partlclpatlon

T in parties, dlnners, shopp1ng,'soc1al hours, exchange visits with

.

other schools, spec1al banquets, community concerts or special programs

at other schools, sports, playlng games, and informal datlng.
N o S
. ‘ o |
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& Rece::.v:r.ng and remrn:n.ng greet:.ngs tg staff megbers. , _- S .
12, Opportunities to develop and praci::.ce soc::.al po::.se. L, o
13.; Lessons on manners for var::.ous occas::.ons: : CooN ‘\ —
v . - - e S ' ..
3. To “&ndir compass:.on for others through- T e LT
: ¢ * S . ST
. - L Part:.c:.pat:.ng lunteer prog:r;ams. e _ - S ,
’ ‘ .o 2. Volnnteering Melp others w:.ll:.ngly._ s el T
: * , 3. .(See activities under Goal I).. " > Doors |
. \,4-' Be:l.ng k:Lnd and conjsn.aerate *o. others at all tmes. KX
. 5. Helping -péopIe or ‘animals: ':.n trsublev.\ - T ~ ...
" ‘ - - ‘-‘ “:" = - ‘-’P S o ) , Je o -
- 1 K. To have pr::.de in the:x.r Navajo’ culture by“ B Lo
. i, P . <0 ‘,." P .
- 1. Xnowing “the pract:Lces and "customs of their tribe. : -
Lo Co 2. Showing respect for the customs and pract:.c;es ‘of thelr tr:.be o
- . 3. Study:.ng and learning the hzsﬂ:ry ‘of their tribe. ~ P
. ¥ 4, I1earning their clan relationships. Ed oL \,_,‘f /
e - ‘5., Xnowing, understand:_ng and part::mc::.pa.t:.ng m the affairs of their - -
L i’ tribe. ‘ . L -
. 6. Practicing ‘native arts and. crafts. . ' e ‘ .
7. IListening” to speakers -and tribal representatives. ! o '
: . 8. Knowing and . practicing appropra.ate soc::.al manners and behavior for
, L ' *all occasions. -
-.-. Y - 9, Learning to speak, read and wiite Navajo. o . "._,‘ .
T 10. Participating in skits ‘of Navajo stories. : .
v 11. Participating in events on special "Indian Days". | .
12. (See activities under Goal V) _ - o ' N
£ . .
- . & " - '-;
- . : . -.\‘»: L)
_ Ved : <
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ADULT INVORVEMENT . | U : A B .
. GOAL I 1 e . . - o ‘ .‘..' ' \’.‘.' ‘ . ) i
" T &y oo . ' v o : ° .
h) ® ‘N
2. A "To develop a rec:.ata,en and ungerstandlng of" the dJ.gm.ty and worth - . ,
‘of all "individua -,i;‘.'( : . - .} -
oL : v - sl ' Co .
e 1, Show~s:.ncere :.nterest 1n other employees propertg’ and r:.g?h S. - G [
. 4

2.% Be conservative in the use Jf. mater:.als and equipment.
;f 3. Show cencern for- students’ property and rights.

A Staff have Sanctions that would‘'allow students to o‘bserve,_ how S
PR “adults behave soc:.ally with involvement.with /opposz.te sex. \
- 5. staff have eooperatlve schoql,. “projects :.nvolw.ng both sexes. ’

S 63 staff have bus:.ness meetings w:.th the—object of teach:r.ng by - e

. observat:.on,. . '

S 7. '-‘Staff plan and conduct gu:.dance lessons to students of both sexes.

.8. staff be informed on tribal customs and be considerate ‘and _

K respectful of these. traditions. ~ - .

9. Be aware of present day needs of md:.v:.duals and groups and allow '
.+ . for development. </

.~ _ .10. Be alexrt to the needs of students based on _;.nd'f.v:.dual differences.

‘ plan actfvities based on individual differences. . .
12, Student activities be ﬁased on: home background, rel::.g::.ous back— S
ground and beliefs, academic background, soc:.aE development, size,’”

o health, sSpecial aptitudes, interests. . o
* 13.. 'staff be careful not to provoké students to greaf:‘ anger by BN
ridicule, hostility, neglect. \(\___ '
: 14. sStaff ‘sexrve as resource. between: d:.sputes of fr:.ends
15. ‘Staff show By example how friendship helps make a happy la.fe.
16. Staff prov:.de opportun:.t:.es for friendships to develop through- .
sports, camp—outs, shar::.ng Fooms, food, sharing problems a.nd
helping to ‘solve them,’ tutor/:mg each ‘other in class work..

17. _,Staff set an- example of cooperat:z.ng and getting along. N

18.  Staff show: ‘genuine :J..nterest in each ;student. ‘

19. Encourage student in caring for things, an:.mals, cla

' roommates, family,. and culture:.

20. " Be courteous to each student a,nd pract:.ce the acceptable soc:.al

grices at'each opporttm:z.ty (a sincere- greet:.ng, handshake, con~
./~ cern for well be:l.ng, et cetera.’) .
21,
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" To develop interests, attitudes, skills,

.. worthy usé of.leisure time,
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4'5 7o~ g,n» To d'iscov'er and make use 'of the many *a'ct'ivities
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: C‘. -To leam the propez—'balance between work and play and how proper * S -
’ ; use of leisure time can make working hours more effectnze and e
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' CURRICUIIJM Acrm'rn.‘s

-

’ _1.
2.

»

Y

>

|

i

.

D1scus.sa.ng How one feels 1f he works
needs to rela;p.

DJ.scu'ss:Lng :

LA

-

.

..

$

~

‘A\‘-~

Ad‘heru;g to schedules for work and P y’.

or several hours
/

am tiie propef’ bala-nce between work and play by-_' '

o "h. §f

r

¥

-

“

-
-

\',/aéow he ‘

How can you vide -your tlme between ac‘t:.v:Lt:.es and studies?

- a.f .
" - How this d:.f/f?:s with people" - . o .

L
Setta.ng a persbnal schedule and follow:_ng it:.

-
h A -

4 .
:l‘ime to studx,' ,. .

- socialize, do deta:.ls, et cetera. .- - ot
. 5. E(’-_&:.n:n.ng insight . 1nt8_\the use of time and :Lts contr:.but:.on to SeLf ' PO
_ ) famly, community and, soé:.ety.-_ = : . IR
. T 6. dssons on budgeting tlme. : school, recreatlon, personal chores e
4 N andstudy:.ng. o . L o ' - 1-/_.'
TN S - - .- : . : L - S
'B. Dex}elop ‘ari awareness of the need for worthwhile .leisure time activities ST
i -1. D:.scuss:.ng what kinds of act:.v:.tles develop :Lnterests and ab:.l:.t:.es. ,Q -
2. - Discussing kinds of act::.vn.tles which would be good” for ‘shy. students, -
. those who are- afraid of members of ;he opposite sex, those. afraid Ce
L. of speak:.ng ‘and students who are uncomfortable in social s:LtuatJ.ons. '
'3, Discussing: What should’® you think about when ydéu choose an: activity? i
_ . . 4:  Discussing: How can activities help students develop leadersh1p° o
® 9 - Get: recognition? S . S ~
. "¢ 5, .Discussing: What act:.v:.t?én help you-in later l:Lfe'D T,
¥ . 6. .Hav:mg time to participate€ in activities. Com s L
7. Inviting club leadexrs to dlscuss what their: club does. , : 2
\: 8. Followlng through by jo\ma. g a club Don't. just. sign up and ’
o never go. . . C
< - 9., Talking with jun:Lors and seniors a.bout hobb:.eSfa.nd len.sure t:.me :
‘ .~ when on the job
c ~'10;»' Being q;,nvolved :m plann:.ng, lead:z.ng and carryrng out act1v1t1es.-.
c. - D:.scover and make use of the many actn.v;Lt:.es in cle:f.sure t:.me by- )
. " ’ . J . ’ . B
1. Be:.ng exposed to the world of ideas.dnd gieople. through T.V., rad:.o, -
N N movies, magaz:.nes and newspapers. - ° - Coe _\
: \\, * 2. Having first-hand educat:.onal exper:.ences through f:.eld trrps. e
3. Having an assembly :x.nvolv::.ng repre«sentatlves of all clubs to
N 2 , stimulate interest and provide information. s
. ’ % Conducting :.nfo};mai surveys of interests and le:.sure t:n.me chorces
/ .~ = 5. Planning his own activities oxr group act:.v:.t:.es. - . X
/, % . 6. Taking trips- to various events. v e ' o
BRI SO Part1c1pat:.ng, not just sitting around.’, _ N &‘ .
L < . i T
N . <
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8.¥ Be:iiﬁ\j aware"of.av:alila,_iaﬂ.e édtii}ities.
- 9. (Choosihg activities which interest them.
10, " Trying new activities or .clubs.
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ADULT INVOLVEMENEL. % .. " . & % 3 . . :
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e e A . . LT ' '\ o~ - :
; To -develo :mtetests, att:.tudes,*sk:.lls, and a.b:.l:.t:.es‘bas:.c “to the .
yo:r:t:hy use of{ 16181126 Mime. . - . § . o ¢
L R :’ ';l\ : ° ¥ e T -
g 12 Pract:.ce budget:.ng t:.me for Qvork, ‘recreat:.on, personal chores. N
- . .. A . .
; 2a Have knowledge of ana encou,rage appropriate’ le:.sure‘%me . ’ .
. activities 'for each student the, shy one, student who is ‘afraid AR .
. pf the opposite sex, afra:Ld of speak:.ng out, Who‘ :.s uncomfortable :
) > °soc::.al s:.tuat:.ons ) : fl ol e
N 3. Provide sources of mfozﬁtat:.on such as newsPaper$ magaz:.nes ’ and Y
' I T V’ K o : } . d‘.
4. Provide fa.eld tr:.ps to spec:.al events. . : ) ' o
5. Prov:.de access to as many d:.fferent— and var:.ed actlv:u::.es as poss:.ble._
i g . . L % . 1 o _
6. Encourage stuaents to part:.clpate. : . Y I
. : e AT C e . o N .
.. ' . 7. Keep students constructively occupiedk. ' ) _ S “
. ; - . . ]
.- . y - -
& ' ¢ - - - @ .
s - . -
Q. . : . ~ LY .
- : ' ) ' %
. s -
he N L -
- L = ’ N
. & : :" ) - ‘
. '.‘fv- - . : .
- \? - ‘ * i : “ L .
R _ . 5 N <
- ) ‘ "’ (‘
-q' - \ ' ~
' ' o h ) s N S /
- R ‘»_ )
- e /- - / . R
s . L . t
: . . ~ e R ‘
. . o
¢ . Y ) .' L
VA . ) : 2 \} l\ H : /
- /‘-J <« © Ny _ B a
- - . R - - ’ . . . .
- ; ] ’ 4 :, 2 -19 ’ v > -
'<.- " - : L.
. - 11 = L
Emc . = C e __—
- .
,' Lg ®- _‘ - Lo e
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) - A . . v
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v - RN )
, GOAL IIT ¢, v Lo : : -
.. To utll:Lze opportum.t:.es to asSume their share of respons:.b:.‘llty and T
to follow through to & sat:.sfactcry conclus:.on. ) Lo ' .
T OBJECI‘IVES - e . . .
. '» M E 5 /
'“‘ A. To assume personal respons:.b:.l:.ty -for planm_ng use of t:.me ana 3
meeting schedules; . - G
. L2 X ' } &
B. To learn what is e:;;pected of= them by o?thers and _follow through _ N .
) to.a sat:.sfactory conoqtlzs:.on. A S - v '
. l“o . e - C . ' e T . Lt
- - Ca To 1earn to 1n:.t1ate the process ﬁor solv:_ng the:.r own Qrob‘lems _'.
(' - = . « »
- « Y . N . " ° . . <
) _D. To' dlsplay self-cont:r:ol :Ln, fulf:x:ll:.ng responsmb:.l:.t:.es. R a
. . - . w - =
Pl \ E. fTo be aware that self—mot:.vat:.on is the dominant factor in_ - .
. reachlng the:Lr goals.. : . __- L . . >
a F. To demonstrate resourcefulness :Ln cany:.ng out the:Lr respons:_b:.llt:.es. )
~ P o v - “
'D . G. To recognz.ze the 1.mportance -of constructz.ve :mvolvement ’ -
. . R - A @1 .,
. . . L AN .
H. To take mterest :.n meet:Lng their personal needs. N T o
- - . - » ¢ .
- . . » s
=" ':I. To realz.ze that they have respons:_bllltles as a person in 3 2 '
ach:x.ev:.ng theixr :.ndependence. ’ . A -
& ) . . oot - ) R g - N f * -
4 2 P : - . _'. ¢ . . .. . 4
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b ' o . o ' ? : .x"'. - / . .°
CURRICULUM_ACTIVITIES R : . _

‘.\‘I

Ay Assume personal respons:r..b:.l:.ty for plann:.ng use of tn.me and meet:.ng

+

time schedules by . - - - -t -

- . 4%
M

. .. it . >
s 1. Rea‘l:.z:.ng’ thajz’ success, ar fa:.lurep may‘ be detem&.ned by adheranceJ .

N ~ to timé”schedules. ¢ [ .

.77 2. Realizing. it is necessdry £o" plan and meet schedules for events,
- -+ activities, routines “&nd school :classroom.

s . 34 Budget:.ng ~*:.1.me so that their personal’ wishes and necess:.t::.es can .
A be carr:.ed out at an appropr:.ate time. o '

. "1\
LY \ < Bl
- -

= - B. ¢ Learn what is expected of athem by others and follow through to a
. sat::.sfactory“ conclus::.on by: . _ .
Lt " .‘ ° - Q_.'
: 1. Hav:.ng a Bn.g- S:Lster and Big Brother~ program for new students.
2. Deweloping sbort quizzes and articles for the school newspapexr on --
c items in the student handbook. v o
3. Haying an assembly of akl new stedents w::.th a panel d:.scuss:.on on
- , the’ rules of the school, the respons:..b:.l:.t::.es of those who attend,
- and plans for h.elp:.ng: new st‘&!‘ents. ‘ 7C
' .° 4. Having a student counc::.l assembly and sk:.t9 on students wﬁo\break

- rules. - ‘.
- . .. 5. Understand:_ng the many tas]gs that are necessary to run a §Eﬁoo,g,
: {6. Be:.ng aware of - tasks that: are adult responsrb:.hty and those tha
‘], are student respons:.b:.l::.ty. o & S
L [7., Taking pride in work well-done. ‘
<7+ 8. Realizing that planned act:.v:.t:.es should be caQ:.ed out ac;cord:.ng
o s, to the plan. - '
. 9,. Realizing they must fulf:.ll a role, or contract in regard to t.he
‘ ' condition -of the school, student council -and dormitory council,

4 ,10. Learm_ng proper manners and appropr:.ate behavior for all occas:.ons. ‘

t\

-
e T

.
-

D

|

T 'J__q::;;g Learn’ to'ini.'tiate-Fthe process foz solv:.ng the:.r own problems by:
J - .. .

f 3 T '

' - 1. Be:.ng aware of resources such as PHS cl:Ln:Lc and mental health,
gounselodrs, class schedule coordinators, parents, _teachers,_
contacts through visits, phone calls and letters. '

¥ 2. Being aware of problem solving approaches.

3. Takz.ng action before the problem becomes too b:.g. L

D.
ol y
de 'What happens when.a person does not have self—control'>
“b. When he must be controlled by others.. - e
Y s c. Feelings towards persons who lose the:.r te.mper, who won® 't
T ot help, abuse drugs ar over:.ndulge in alcohol ' - BN
- d. An errat::.c love hfe. . “o. . SN D
- = o ' - ’
- / ¥ 13 -2 * .

[y 4



-_ ::.* « T . - iy ‘ :
. v ‘ < : .
S & REcogn:Lz:Lng that self-control is agsign of maturlty. : ~
R “ 3. Being aware that self-control is” taught first through 6lsC1p11ne -
; v . cas a ch:le, and then thq:ough trial -and erxor by “the person as he ' s
T - grows. _ = ‘ A
: ‘4. The practice of student government ideas being accepted aisci-
\' ) f pl::.naz:y measures where pract::.cal and w:Lth:Ln school gt.u.deignes. o,
N < . Ee To be aware t.‘nat self—-motlvatlon is the donu,nant factor in reach:l.ng N
. R thelr/goals by : o 5 - . - - ~ "
b i. Re‘cog'nizing that a\%irson cannot accompl:.'.sh anythmg unless he :
C ! wants to. ' (You can \lead a horse to water, but\you cah't make :
him drink.) - - »‘;‘ -"-

T RS 2 Recognizing that when self-motlvat on is high almost*anyth:.ng Jss?
e . poss:.ble. 2 - .
o .. 3. Recognizing- that one highly mot:.vated person éan accompl:.sh more )

.3 7 than several ummotivated people. THat a small,’ h:.ghly mot:.vatea

. group can accomplish more than a large, unmotlvated roup. ’
. 4.,  Realizing that: the degree ‘of self—mot::.vat::.on\ is detek ed by the -
. *value of one's goal to one's self. T \ .
A © 5. Heip:Lng to plan ‘h:LS act::.v:z.t::.es :.n the shar:Lng of respons:.b::.l::.t::.es. s y

- F. - Demonstrate resourcefu].ness in: carry:.ng out the:.r respons:_bllltn.es by-
v 7 : . 5 .
) A Be:.ng\aware that“ﬂ'zere are several ways to accompla.sh tasks and

; to be looking for the best way. . -
2. Be.nag flexible enough to txry a new way to carry out a task
3. .I.earm.ng to progress from the sn.mple to the complex.

2

G. ‘REchn:x.ze the mportance of constructlve :anolvement by:
. - >
*1l, Being aware that the J.ndlv:i.dual benefits from group endeavors.
2. Having a feeling of accompl:_shment in each undertaking. ;
3. 'Student inveolvement in all dormitory. act:.vn_tn.es through plann:.ng, ’ -
' comm:.ttee work and carrying out of plans. .,
4. Each wing -- or smalle¥ groups -- being a separate entity to make Ny
. owh plans, with an adult present but not domnatlng. oo - &W
: Student involvement in conduct and rules. . T .
' rT‘he"development of student rights.

Having seng s on.leadership. . - : 5 :
Students b rg\:.nvolved planning a certaln number of act:.vn.t::.es. T
Students conducting meet::.ngs mdependently without coach:.ng or
prompting from adults.

- 10.. Students ordering certain suppl:.es from the student counc::.l for
‘ partn.cular group functions. - . ey
.11, Studénts participating in beaut::.f::.cat::.on projects. - » i
- 124 _St'ud;ts serv::.ng as- gu::.des for visitors. _ o : T,

WO W
L[]

-

- . . . . - - - |
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- M het * . ‘;, * . . j ‘ 9 __,___‘ . \

H. Take interest in meeting,their personal .needs by:, ' ' f
S ) LT B } - X ‘ R . - ) @
Y é%jn Recognizing'thelneed_for security which includes:
B ' o ° . : _
- _ a. The need to feel needed. f' ' ' _
S ’ b. Réasonable con51stency (know what to expect). : . -
' C. Group acceptance. & . I :

. ? ’ o ~
552 2.- Recogn121ng the need for expre551on whlch lncludes

"y , -

~ Con _a. Freedom to express h;s thoughts and—feellngs. .
- S b.. Opportunltles to exhibit his talents. . T ‘ ' .
5 o - Gi Opportunities to pursue his "interests. - - ol
¢ .. . 4 " _ . . :

» j__' 3. Recognizihg the'need for loue,and affect;on which' includes: -
“ saJ ‘Being thoughtful . - ' - e
. b. Caring for people and showing klndness. )
' Hav;ng the opportunlty to be helpful in -adverse situations.
. <

4. . -Recogn121ng the need for success and acnlevement-w@}ch includes:

- a. \Experlenc1ng success everyday.-
b. Developlng a feellng of pride in accompllshments.

‘- s

I3

5. Recogn121ng moral needs - soc1al Ya}ues._.

a. The student has the obllgatlon to learn about and respect the
social ‘vallues of the cultures with which he comes in contact.

b. The student iea¥ns that boy—gifr lationships are developed

5 accordrﬁg to the social values of/his society. .
.c. The student learns that natura pulses can be directed into
1socially accepted channels. L
6. Practice in belng himself and understandlng self in. all act1v1t1es
' and actions. @ : b

I.- Reallze that he has respon51b111t1es as a person in ach1ev1ng lndependence

4. Being aware that responsibility for one's actions' goes along with
freedom. To be aware that freedom does not mean a person can do
Just anythlng he wants to. : - e K

. by~- o LT
' IR T Taking opportunltles to have greater 1nvolvement Ain plannlng school .
- ’ _ programs.
: 2. Recognizing the importance of self-dlsc1pllne in achlevrng 1ndepen—
; : dence. -
: 3. TLearning to be fair and just in his dealings with others. <




- ~ ' T s .

[}
* .

-Assumlng responslbllltles such as, tak;n& care of hlS needs and ,

those of his family, abiding by the laws, ch0051ng his goals, and
learnlng to think for himSelsf.

Working—~independently., : P o
Recognizing the 1mportancefef effectlve oral expresslon in belng
independent. /’ - ¢
Counsellng the student that .he is always responslble for hls
agtlons., ) J

Having lessons on student'responSLblllty .roleplaylng, common

eﬂsltuatlons and problems.

Reallzlng that students must take part 1n group dlscus31ons by

expresslng their feellngs. o .

\‘\ . ," . - ‘ C - e LY .
. . . . .
.

ch

24 &
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GOAL III-

" To utlllze opportunltles to assume their . share of respon51b111ty

ADUIT INVOLVEMENT - . .

-

and t? follow through to a satlsfactory conclus1on..

l.

2.

. 3.

QWO B
L]

1

11.

r

13..

14‘

17.
18.
1o.

I - -9
Guldance lessons on plannlng use .of time.
Guidance lessons on how to plan. around 1mport$éi_events, dally
routines, et ceter=m. :
Guldance lessons on what it means to meet respons1blllt1es.

o

e Always -involve students in plannang._ Staff members only.
L encourage and support students plannlng activities, don't

~do it 'for tigg. v . -
b. In-~service a1n1ng on c0mmun1ty actlon and leadershrp <
training. . : .

- C. Encourage or set up volunteer programs such®as Big Slster

and Big Brother.
d. Do-not set goals and respons1b111t1es larger than students

can handle.

' e. Guidance lessohs dn volunteerlng and helPlng others.

f. Counseling: A student is responsible for;hls own actions.
g.,Make rules and respon51b111t1es known to students and be
- consistent  in enforcing rules. :

-+

“h. Involve students in settlng up rules -and régulatlons.

l . - *

Have knowledge of resource services and_people avallable. R
Guidance lessons on- -problem solving for.common problem situation
Guidarice lessons on problems and alternative solutions. \S\>
Encourage student to solve his own problems whenever possiple.
Guidance lessons on what is self-control and what is 1nvolved
Guidance™ lessons on deIayed gratlflcatlon. .

Prov1de situations or’ activities where studénts can exerc1se selE-
control. -

According to age and experlence, gradually lessen outside control

of " students.
Guidance lesson on what is: self-motlvatlon. Encourage initiative -,

El

“in students and don't hamper it by presentlng obstacles. ,

Guidance lessons on settlng goals.- . .

Guidance lessons on- relatlonshlp between personal respons1b111ty
and independence. ~ ‘ :

Discuss problems with students in m tlngs._ (Don't lecture them
o what .they are doing wrong. Talk‘about how to solve problem.),
Develop skits on "profits gﬁlned from acceptlng respons1b111t1es
for dorm convocatiodns. :
Make attractive bulletin board displays. . .
Show films on responsibilities., ' i
Report to parents perlodlcally,on “how thelr chlldren are fulfllllng
thelr ass1gned responsxbllltles. : . . .

.

P
P
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.in the dormitory.

Encourage students'to'express their views on school policy.
Gu;dance lessons on manners and appropraate behavior for all
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Assign as many responszblllé;es as are needed to get the tasks done’



'GOALIV-,'.'_' R .

KN To develop the ab111ty to analyze cr1t1cally and construétively,
make dec151ons and accept the consequences. : - : .

‘
.« - . v
. - . <

. -~ ’ S . . . .

_,_»___OBJE;cr_IVEs_:__“__________-__ o T o o,

5 - e e e e g e

-

Cal To be aware that there are ch01ces in everyday 11v1ng.

B. To be able to think for themselves and.dlstlngulsh between what
: 15 con51dered rlght and WIOng. T .
- Ce To be able to make sound deC1s1ons £from an analys1s of alternatlves
: and thelr consequences and to follow through to a loglcal conclus;on. -
.-D. To exPlore new flelds of 1nterest for ch01ce mak1ng. A ;~ - 'f
E. To make chorces Wlth an awareness of. the soc1ally acceptable
C values of their culture and those of other cultures w1th which
L they come in- contact R
.+ . " F. To utlllze all avallable resources in maklng decisions.:
. }aa- G. - To recognlze the rmportance of self dlsc1p11ne 1n‘mak1ng dec1szons-
.;??3?:-'.- that- will affect othexs. | _ - N _ L : R -
AH. ToC?\lllze opportunltles for learnlng w1se management of money . |
in a satlsfylng manner. _ ‘ . N
I. To learn to make ch01ces with confldence. ' _ S il o
N - ‘F ’ ) V ) ‘o .
) . i ) ' N
. o . . ((;\/
& . s - F .
< ) l - hd
’ * >
, . . -
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CURRICULUM ACTIVITIES T . o ' ( .
- . ' - ! ‘ w » o - .v - -
©A. To be aware that there are choices in everyday living by: . e '
. N . ; 3 L. - . s ,‘ ﬁ i
" 1. Having cholces in all situations. ‘ ‘ : _
2. Decision making being- developmental and self-satlsfylng or at

ST least self-accepted. -

“3. Leamning,to understand each situation they are in. '

4., €ounseling:. You are responSlble for your own actions.. . 7

5.. Students being supported in choices through counsellng. : N o

6+ Counsellng ILessons on~understand1ng teen years. o ' k\\'

B. Teo thlnk for themselves and dlstlngulsh between what is con51dered
rlght and wWrong. by- R A _

i. Belng enCouraged to make their own decisions.
2. Recognizing the pressures put on them by society for conformity
and deciding what they must conform to..

-

%4.. Recognizing that a person Has strength of character and galns ' ,Q. o

respect wherr he can say "no". .
. 4. Speakers and guests prov1d1ng different pornts of'vmew.

. Co- To be able to make-sound'dec1s1ons from a selectlon of alternatives_by:

i._ Cooperatlng w1th~the group in developlng standards for behav1or."
2. EHaving many opportunltles to make choices and follow through to
' 'loglcal conclus1ons.'

. 3. Seeking alternatives when faced w1th the need for a dec1s1on. When e
maklng .a.selection considers: , } e T
- g 'His beliefs_and valﬁes ; _ T
~b. The long-range effects ) A , -
c. His goal : - L . -

SR d.: The effect of hls decision on others .
“7 v ... . e. Which alternative offers the most satlsfactlon
S ~ £. Which is.the most efficient way . - S
- ~
4.. Listing the good and bad poznts of alternatives. ' : I
Acceptlng student decisions that appear to be 1nappropr1ate. R
. *Havmng lessons on how to recognlze alternatlves uszng 51tuatlonsiﬂ 2.
_ common to students. » /. :
7. _Hav1ng 1essons on‘dec1slon maklng process, alternatlves and how to
o ) choosé. e ’ . .
8. Role playlng dlfferent alternatives.

9. Part1c1pat1ng in at least one club or act1v1ty._ T

-~

D.. Explore new fields of'interest for choice making.by:

i "1; Belng aware that one makes cholces of friends, act1v1t1es, spec1a1
1nterests, vocation and values.. . : .
' - o
2 .
- 202-_-“' 0
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N 2. Partlclpatlng in speclal interest groups, trying'new activities,
©  and.enjoying learning something new. '
3, Having a varlety of act1v1t1es from whlch to choose.

?
b

- -.E. Make choices from an awareness of - the socdially acceptable vaIdes of .-
e thedx culture and those of other cultures" iwith which they come in -

S

v contact by: - - .- '_‘f"“““‘“‘““”““ e e e

1. Being given rerﬁforCEment in what appears to be good- decisions. -
2. PEIthlpatlng 1n.debate teams u51ng dorm problems, et cetera.

F. Utillze all avallable resources in making - declslons ‘by:
4( (
- Talking with persons knowledgeable on’ the. subject.
) 2. Readlng books, magazines, newspapers, and researchlng in the
- . library. . _
3.v Writing letters And making phone calls. o : -

TG Recognlze the 1mportance of self—dlsclpllne in maklng decisions that
v w1ll affect others by- . '

T 1. Discus51ng declslons whlch could. hurt themselves, frlends, famlly S

_ and society.
2. . Recognizing that there are dec1S1ons wh;dh could affect others

. R . adversely but must bBe made anyway._‘ -
e . 3. - Recognizing that if self-control is not exerc1sed, their deC131ons
fﬁ © will be made by someone elsey thus imposing outer control.

H, To utilize pportunltles for féarnlng wise ménagement of money in a
satlsz1ng manner by: S _ : o
g -Learnlng the fundamen;als of. banklng procedures. - .
_ 2. Learning how to use the school bank. ) s
= LT3 Feveloping ananareness of the limitation of spendlng money. -
. f ‘ ’_'4."§§;llzlng the ‘value of saving money in order.to meet fugure needs.
a

~5.- rning. to use their own jnitiative to earn money.
. 6.f;Learn1ng how ~_o plan and budget their money. through guldance and -
. " . experience. ‘-.essons on w1se spending of money. ) '

T Broadenlng their scope of consumer knowledge and economics through:
" a. Knowledge of items which" may be:. bought in places other than the L
. o tradlng post.: ) - '
- ~b. - Knowing. how to order by mail. :
C. Know1ng how to use credit buying to the best advantage.
_ d. Knowing how to examine merchandise and compare prices and
o .- welghts and quality in order to make an economical -and w1se buy.
' e. Learning about the process~of galnlng a. profit- from an 1n1t1a1
.t o --expendlture by partlclpatlng in, such - act1v1t1es as dances,
- raffles, Jbingo partles, cax washes, cake walks, mov1es, carnivals, -
drnners, and other fund—ralszng>act1v1t1es.3v?: )

el T IR R oy
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‘~Kéep1ng track of expendltures for a month to see how they spend

LT . theix money. (Staff shouldn't look unless asked. )
" 9. - Taking shopplng trlps. )
10., Gettlng summexr jobs. - et

- _“A-.i_..u ao'

. . recreatlon, et cetera. -t
ot -~ b. Include talks by former summer job holders.
- Ia -?oJlearn +o make ch01ces with confidence. s -
N e s-—_'_"’.
1- Research 1nformatlon avallable before maklng a declslon.
SUPpoztbpeers in the declslons they make. ) )
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Hold sessions for those students living away from home on

on_ ... how to buy food, clothes, ‘how to save, -how to prov1de -for



' ADUIT INVOLVEMENT . .o G A

Lot . . . . . . = 2
'I‘o develop the ab:Ll:.ty to analyze cr:Lt:Lcally and constructlvely,
make decisions and accept the consequences. . ) ) -

e e e CE——

l. Give studeni:s the opportunities. to make cho:.ces whenever poss:‘:ble.

s ' Provide a wide variety of activities. ~ -
- 2. Encourag’e students to make their own -decisions, stress:.ng that

T " they aXe respons:.ble for the dec:Ls:Lons they make. - :

- 3. St;me/ for involvement: of students in the plann:Lng and carrylng
' N out of activities, in setting up schedules, in getting work done.

. Involve- students’ in ‘solving problems within-the dormitory wings.
, Example- Organize a committee to study stealing (why it happens,
. how to prevent it, how to deal w::.th the person who' steals. ) ae
. 4. Teagh problem solving methods. - . . T -
.5, In-Serv;Lce training in "Helping Emotlonally D:Lsturbed Students.
6. Decisions affect:.ng the group should be made by the group.
7. Opinions of :.nd:.v:.duals must be sought and Qasolutlons of .
differences of opinion should be worked out. . '
8. Disputations among -staff members must. be made .a 1eg:Lt::.mate subject
: for group actidm, such as exploration, analysis, and- resolut:Lon._. ‘
9. “The feel:Lngs of members -ofthe staff and also students’ should be
) considered even when . they oppose the majority. :
» 10. TIn-service training in the J'Dynamlcs of Group Process. "
- "1l1. Allow the students to- accept reasonable consequences of the:.r
..+ decisions$ or actions. :
"1'2..}_ Support st'udents in the:Lr dec:leons whenever reasonable.

-

~
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To develop pride, respect and understandmg cf the Navajo culture.
. + Q ‘,_ ) ) - . s W . a
OBJECI‘IVES-' e A ) EE S
-, NN ’ ¢ M . o ’ . BN I3
ia.' To learn more about the:.r tribal custo,ms. -
g B Bt [ . U SNSRI S .__._:___ S S R
B. ‘.To be able to -pass-on to others ~cultural beliefs and pract:.ces.
C. To reta:.n the values of the::.r cul'!;ure wh:.ch are meam.ngful to them. S
D._‘: 'I'o take advantage of opportunlt::.es to learn to read and wrn.te thelr
’ 'language. i o
N "Bl To adapt to cultural and cormnunlty changes. - -
F. ;To develop a resPect ‘and acceptance of seﬁas a.person and,cas a
R product of" the:.r culture. : . . § - REERRR _
- . P
Y G. To develop sk:.lls and talents wh:.ch are part of their cultu:r:al j oo T
background._ . L _ _ o .
. . . : : : . - L.
H. To learn areas where the Navajo culture has 1nfluenced other cultures. )
I. To learn areas where the Nav-ajo culture has been :Lnfluenced by other T
— cultures. : S N - o . T
. » "
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.8.
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10.
ll‘.
' 12.
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B. To be able to pass ‘on to others cultural bellefs and practlces bx-

- 3 1.  Iearning to speak Navajo fluently. L o
T . 28 Participating in Navajo stery telllng. - e
M . 3. Learning to dance, weave, cook, make pottery, to partlclpate 1n
o T ‘arts and crafts, rinning act1v1t1es, basketball, et cetera. )
4, Dlsplaylng craftsmanshlp.
5. ertlng Navajo storles for a contest. -
C. To retain the values of thelr culture whlch are meanlngful to them by-
.l. Hav1ng time to dttend: trlbal functions and:ceremonies, both publlc
- and private, such as .sings and ‘dances, tr;bal falrs,.et cetera.
2. Choosing tribal- leaders as models.
3. Listening to "realzty talks" and speakers about non-Navajo styles
"+ of living. . - TR el
: ,.“4}'fUhderstandLng)élternatlves and cholce maklng SR S R 4
» D.. To take .advantage of opportunities to learn to read and write- thezr ' }ﬁi s
o language by:- \ -~ : - T
1. Taking/advantage of courses offered. T e ,
2.,‘Readlng ‘and writing Navajo. S : :
- 3. Attendzng evenlng classes on readlng ‘and writing the Navajo language.
o "y . . . -
. \ s o ;-)M ) _—
- . . ¢ , N < N "
s ’ - o dS\f :
B '

CURRICULUM. ACTIVITIES

- Participating

To:learﬁ moxe about their tribal customs through:

Hear;ng Navajo speakers who can melate Navajo history, future of

“the tribe, Navajo stories, clan relationships, ceremonies, customs
. of home and communlty and contributions to world society.
~viewing films on’

Navajo games such as stick games,.shoe games, and
string ‘games. '
Partzclpatrng‘
Part1c1pat1ng

Indlan Club or havxng a Navaao Culture Club.
traditional dress-up days.

‘Participating.in Navajo rodeo events. v

‘Reading books on Navajo “life, 11sten1ng to mu c(and danclng.

Havrng lessons on manners expected in Navajo tr drtzons. -
Partlclpatang in dramas recreating historical events and Navajo life.
Having dLscu551ons on what is Navajo and what is not Navajo.
Encouraglng parents to visit the dorm.and llve for a time.. -
Inv1t1ng parents in to tell storles, to teach weavrng, Navajo cooking,
et cetera. .. T e

' Planning Navajo. dlnners.r" : o 'T'-ﬁF-

Attendmng communlty chapter meetlngs. ' A

‘ / o . . . \

-E.B)- !;.

s

L

b,

“Navajo 1ife—-such—-as-those—from--BIA-film SOUXCESae- e

-~ -



« E.

To adapt to cultural and community changes by:

- &

>

'Being'informed onjhousing and community aewelopment through

listening to sp%_ ers making personal observatlons and readlng
A .

newspaper arti s. ™~ -

| Discussing with speakers how these changes w111 affect thelr

lives.’

—.Learning- how. they“can“help .make'changes. through trlbalsgovernmentmmm___

processes and personal effort. .
Taklng field trips to ‘different ccmmunltles, studying.changes,
1mprovements, Qroblems,'et cetera. - s _— o ‘ \5 -

-~ < . '.

Dezelop'i respect and acceptance of self_as_a:person and as a product' .

of'their'Culture through: - -

BN

1.

2.

- . - ﬂ . '_:
Studylng Navajo. hlstoryu§Wear;ng native dress, showing apprec;atlon
for the efforts put forth in cultural act1v1t1es, enjoylng tribal
foods, having personal ‘belongings in rooms, and greetlng members
of the trlbe and parents with approprlate acknowledgments.-, _
Part1c1pat1ng in misic and art,- pow-wows, dances, ‘athletics, con=- .
tests, displays of talents, and bezng able to ‘eat properly wlth
own people and other people. .
Discussing the good thlngs of Navajo ways.. -

.

Develop skllls and talents which are. part of thelr cultural background‘>
‘through: _ ‘ , - . :

.. o -
- -

Learning to dance, weave, make pottery, do leather and 511ver
work and to engage in arts and crafts, rodeo, runnlng act1v1t1es,
singing, cooking, and story telling. ,‘”~’_ S : .
Visiting arts and crafts centers. -  3 I

To learn areas where"Navajo culture is influencingiother:cultures-such as:

- 6.

-

-

Decreasing emphasis on time. ' o R S el

Increasing emphasis on the "here and now" rather thar. the future._ -

tEmphaslzlng the 1mpprtance of living in harmony with nature (Good
ecology practlces). - S S re ,

~ . [ . \ N

“‘To 1earn ‘areas where Navajo culture has been 1nf1uenced by other cﬁltqres hs

'such asz” oI el ST ER e T _
'1. Weaving - . o ) B , ‘ _ '
2. Silversmithing . o N .

3. Raising horses - B o : o
4. Raising sheep ' S TR : DT ,
5. Tribal Govermment o L e e T

Growth of 1naustry. L

A
T
s
!



-—mmm-mmz._mExplaLn _clan- relatlonshlps;\,

. ADULT INVOLVEMENT

GOAL V-

EEERN

1.

3.
4.,-
- 5.
6.
7.
8.

9. .

10. .
11.

12 -
13.
14. -
“15.
"16.
17.
18.-
19,

20,

*§'To develop pride, respect; ‘and

~ .

- L R

Tell students storles.* -

Set an example by belng‘prou- \ _ o
Have skits on Nawajo stories.’ _fﬁ' EES- T g Y
Invite speakers whom you know personally to talk with students. - . .
Wear tribal clothlng ‘often. Wear “gour halr in the tradltlonal style
Part1c1pate in ccmmunlty s;ngs: ; . - e !
Attend communlty chapter meetlngs and get lnvolvéd when possible.
Learn to speak Navajo and then use it, with students. »
Organize Indlan Clubs that emphaslze Navajo culture.

Check appr0pr1ate books. out:- of the llbrary and encourage students
to read and report on them. .
Display subjects related to Navajo culture .on bulletln boards.
Write articles for the school newspaper relating to Navajo’ culture.
Inv1te Navajos to give talks to students oh "What I admire most’
about Navajo cdlture.f

Arrange studenttrips to places where tradltlonal Navajo culture
can be studied.: -

Take students to tribal falrs ‘that emphaslze Navajo culture.
Organize a'“Navajo Culture- Day“ on the dormitory level.

Iearn and teach the Navajo. arts and crafts, games, foods, “and

. .
ceremonials. L

Provide matexrials andqfac111t1es for students to use in learning- '
various aspects of their culture : ‘ .
~ Stress parental 1nvolvement through parent wcrkshops and parent : :

v1sxts. i .
VA ;- T - ~

>




GOAL VI
To be able to live comfortably in a multi-cultural society.
OBJECTIVES - .

' . A. To learn to recognize sxmllarltles and dlffenences between their
e _._culture_and_other cultures. o S
B. To galn insight and-'learn new behavioxr patterns from exposure to
other cultures. » '
.C. To learm technlques for handling frustratlons resulting fram
culture shock

. D. To learn.to relate to other cultures in pdsitive ways. ‘ \\\"
PR : o :
E. Tcgleprn ways to share one's culture with others. ’
A
/ -
- {
- . ~ -
. Ve
, .
- . }'/ ~ -
b N b4
: o
- b ) ’
' N :
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CURRICULUM ACTIVITIES

. . - ' ) Y :

A. .Learn to recognize similarities between their culture and othex
,cultures through: R - -

1. Fleld trlps, contact with teachers, other tribes and non-Indians,
‘ and viewing films showing life in other cultures.’
: 2. Communicating with a school whlch has students of other cultures
-——————- —yith-which-they-may- trade—letters,~v1s1ts,—assemblmes,.and glfts-____"_-nmlmn_
*. 3.° participation in individual and team sports, activities. -
4. D1scu§s1on~on “what differences there are between cultures and
s how a person can learn to get along with these differences. : _ ~
___;.w»—Sf//brscusS1on of the many ways in which people are similar: likes, .
' i dislikes, needs, et cetera. ‘
6. Guest speakers, both Navajo and non—Navajo, from all walks of life.
7. Speaking and writing Navajo and English.
L 8. Learning Navajo customs and«h:story. : :
9. Viewing movies, T. V., newspapers, magazines, and Books.
10. Guidance lessons on similarities and dlfferences of behavior’ for

.

‘yarious occasions and events. . o ‘ .
11. Guidance lessons on social graces for\dlfferent cultures. . \
12. Gaining insight into "isolationism" vs'. “total involvement" with .

other cultures.

a. The effect 1solat1onlsm has on learnlng to.llve w1th other

cultures.. .. .. "
balehe~effect total lnvolvement has on cultural 1dent1ty.

B. Galn 1ns1ght and learn new behavior patterns from exposure to other
cultures by: .

e s
1
.

‘Receiving guldance in the soc1al manners approprlate in 1ntroductlons,
parties, dinners, dating, shopplng, work, and ‘home. )
. '2. Going on field trips to businesses, offrreservatlon schools, athletlc
-, events, et cetera. o . :
3., Getting ‘summer-.jobs off the Reservatlon. o Sy :
‘4;:'Part1c1pat1ng in-or taklng advantage of student exchanges and talklng
with exchande ‘students. - L S
5. Visiting teachers' homes. . = l - Lo
6. Studying other cultures, stoms, -and mores (analyze crltlcally). )
7. Accepting others as they are without necessarily adopting their

L. ‘ "-V‘behav1or. : _ N

. 1

3

-

-~ Ca. Learn techniques for handllng frustratlons resultzng from culture
»«_"f_shock through: , : : — ey

"l; Learning what culture shock is and how to recognlze €0 .
2, Discussions of common problems encountered when 11v1ng off the T

Reservatlon.




\\\

\

\V\
a. What to .do with leisure time.
b. How to be close neighbors.
¢c. Knowing the laws of the new area. .
d. How it feels to be the minoxity. .
e. Recognlze alternatlves and be able to make dec151ons.

3. Role playing sxtuatlons whlch mlght be frustrating and dlscu551ng
the possible ways to handle the 51tqatlon. )
d&th

4. -Appropriate situations.painting. out what_is. Navajo _way an

' ways of other peoples.

5 Talks/discussions .with civil leaders, Navajo and other, on communlty
problems and difficulties.

6.. Being aware of outside community problems and. that all is not really

as nice as 1t mlght appear.

Learn to relate to_other cultures in positive ways throﬁgh:

1. Attendance and involvement in community affairs.

12, Practicing getting to know a varlety of people, "putting, your

_ best’ foot forward." .

3. Using. skills and talents to help others 1n the.communlty. o ' .

4. Learning to be 1nterestéa in other people's 1aeas and ways of

'~ doing things. ? )

5. Volunteering to do thlngs. : : S

6. ILearning appropriate use of leisure time. ' -

7. Learning that family support in the other communltles 1s not’ as
strong or- closely followed -as among the Navajo. -
TT— ™

Learn ways to share one s culture with others. ' .

- Q .

. Teach others to make fry bread.

2. Tell stories.relating early chlldhood experlences.-
Teach Navajo games to others. :
4,\\Teach arts and crafts.to others. '& ‘

- -

D

o —



ADULTINVOLvaNT’ P S .

GOALVI . : -

.
N . . . - .

. To be able to live comfortably 1n a multl-cultural soc;ety.

s

l. Have 1n—serv1ce training on cultural Contacts. : . -
2. ‘Give guidance lessons on varlous behavior pattexnms ox ways of -

.

doing things. Lot v

3. Provide opportugltles for cross-cultural contacts. |
4, “Invite anthropo oglsts to speak on "culture and its meaning." .
5. Plan field trips to study other cultures and how they have-
- ‘adjusted to.a multi-cultural society. . S
6. Prepare attractite bulletin board dlsplays that stress the theme : -
"multi-cultural society." Lo
7. Invite representatlve speakers from Séther cultures to part1c1pate _
=  .in a "mult1-cu1tura1 day." - .
» . 8., A551st students-in finding jObS that will expose them to other cultures. _
9., Invite students to your héme so they can observe the way you live. T
~ '10.° Invite psychologlsts to speak on "eulture shock."
- 11. Provide maga21nes and books on wvarious cultures. for students to read.
.12. Announce special T V. programs that emphaS1ze cultural aspects of
‘ society. e
13. Encourage students to exchange-letterskand gifts with young ‘people: a
from other cultures. T S . o

L
»




GOAL VII . .
- - * R . - . -
To internalize a set of spiritual and cthical values. ) ' ‘ )
_' . . . . ) \\\ e ) e i .
OBJECI‘IVES - T | . R o ' ‘
 A. To develop a phllosophy of | 11fe encompass;ng values of ‘their own
and other cultures and which" stresses strength of character. .

—r JRRS e

B. To gain 1n51ghts into the ethnlc and rellgicus foundatlons of
American life. ' g

\ ) / ) . » :
C. To be aware of personal strengths and weaknesses and work to '
adjust to or overcome weak points. | Lo : . ' -
D. To take lncreased interest in the;r';grsonal conduct by acceptlng f
o respon51blllty for thelr behav1or.ﬁ . . .
o © E. To 1earnwt0‘1ive in harmony With self, bthers, and one’s environment.
- ’ . R : o - . -
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. A, Develop a Phllosophy of 11fe‘encompass§ng ‘values’ of thelr‘own and
other cultures and ‘which stresses strength of: character by .

'l.. Being aware of what makes a strong character - honesty, trust—
" worthiness, self-control,. standing up for one's beliefs, consis-
tency, Sense of humor, cag;YIng on - even “in adverse 51tuatlons and ,
I depenaablllty. S 'n‘%? .' I e ' S~
'2. " Becoming . self-confldent T L . ,if'f" S
'_'3.]'Rea61ng biographies of great men and women. ‘ S
‘4. Listening to religious speakers, med1c1ne men, - and others and
- -'j’dec;dlng what characteristics of" strength they have jor talk about.
5.  Being aware that character is.developed and molded by ‘the individual
- - .. and by those who surround him. . The 1nd1v1dual 1s respon51ble for
CoN nhls“character development. . S
. 6. Lessons on how to show compassion. - (See Goal I - Objectlve J)
* 7. 'Accepting responsibility for their own actlons.
""8.'-Dlscu531ng moral obllgatlons. T
S : T Galn 1ns1ghts lnto the. ethnlc and rellglous sources of Amerlcan life
through'” B . o

EN

i l,, Beccmlng fam;llar with their own trlbal rellglous thlnklng.- _
2.  Becoming aware of the many . klnas of rellglons_present in Amerlcan c,

- life. ~ S

" Becoming aware ‘of the various ethnic cultures, where they came ,
from,;  why and what they.contribute to American llfe. e
visiting churches, ceremonlals, dances, Cltles and museums,

W
[ ] .

4
- 5.7 Having. speakers on "This.I Believe" type of format. .
. 6. Having sSpeakers with different points of view.. ,
- 7e _Seeklng 1nformatlon o churches. ,'_ o _ RN

'C. Be aware of Personal strengths and weaknesses and work to adjust to or
, .. overcome weak Jpoints through.. : : -

. . N
. . —

;E“ﬂ . 1. Being aware’ that a person 1s of worth regardless of ‘his strengths
) T,and weaknesses and that each student needs to acqulre an under=
) “standing of this. - -
2. Being able to accept. constructlve crltlclsm to 1mprove weak pomnts. P
3. Belng supported by adults and friends in 51ttatlons he faces. ' SR

‘D. To take 1ncreaSed 1nterest in their personal conduct by acceptlng "
respon51blllty for theif behavior through:. . S e 'r
. Y A

l.»fDlscu5510ns,of respon51b111t1es of ; parents. WDrkers and the student'
_ -h‘role as a’ community member. - : : . -

" 2. Accepting .responsibility for lmprovement of hls env1ronment, person,

_ home, school and community. . .. T I

3. Completlng ‘work he is assigned or chooses to do. R .

-
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,‘Awareness that’ he must become k:nowledgeable of the laws where he

lives. .~ ,

E I.earm.ng about the qual:x.t:.es of good leadershlp through comm:.ttee -

work, discussion on what kind of4Readers- people like, and par- o

. ticipation in student governmen¥ig .- )
Dealing with failure frankly and ‘openly .(to the- student. or group) .

- Recognizing the importance of a step-by-step plan of operation.
Decls:.ons made w:.thout adv:.ce or help ‘from others. L e

b

learn to llve in harmony w:.th self,. others, and one's env:.ronment by

Understandlng the advantages of l:r.v:.ng on the Reservat:.on. Rt o

Understand:.ng the limitations of.living on the Reservation. .. oy
ecéming concerned about oonservatlon of the natural resources on:
Reservat:.on. . e

v:.s:.t::.ng and learning é:o appreca.ate the places of natural beauty

- on the Reservation.

~Becoming concermed with the increase of llt;er:.ng on the Reserva,tion.':j,"__'

Visiting and becoming. more fam:.l:.ar w:.th the sacred places on and

ne Qt.\he Reservation. R . S

Learning about one's-own self. T i .
Participating in ‘activities which help ga::.n :Lns:.ght J.nto one's self

in group and mdlmdual s:.tuatlons. _
X o
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Teach that -the achrevement of ethlcal and splrltual values is )
long-term, developmental process. I . a?w,;;ﬁ_‘ e ,(efaff -
_’-p 5 - .. . ’..-: . . . . . LT . . .- - ‘. . .
. : o
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f.value systems. .

- - ’ :‘ . 1.. “ " B
,; ‘ R ...‘ - .h..; ) N - _ o ‘7.
._ADUIE INVOBVEMENT«Oh T Crae e _ IR
GOAL viz . P AR .
o To 1nternallze a set of sprrltual and ethlcal values. .
7 o e

.

Tralnlng on developmental aspects cf teenagers. -
Guidance lessons on-what is character and the splrltual and moral
“values which are part of character. o o’ .
. Guidance lessons on‘self—conSLStency.' - e
Guidance lessons on-moral obligation. L e L
‘Provide opportunltles for students to.see, read; and hear about
"different value systems. -~ - - oo -

o e

Prov1de speakers to dlscuss trlbal rellglous thlnklng,jpractices,»and_i-:'

Prov1de opportunltles for students to attend church: 3f they wlsh.

-Guidance’ lessons on how to crltlcally analyze strengths and weaknesses

and then balance. them. S e .
‘Guidance lessons on recognlzlng a mlstake or- fallure and how to .

handle it. -
Guldance lessons and speakers on what 1s moral_behav1or 1n varlous

,\,__ .

,\ )

. Be aware that edch. student 1s an- 1nd1v1dual. s ,
Prov;de opportunltles for: studants to appear in a. good 1mage.
Involve students in. planning and carrying out. actlvgtles.

Gu;dance lessons’ and’ speakers on famlly relations. ' ™ o
Utlllze act1v1t1es llsted under Goal V. (Goal V deals w1th prlde,

' respect,. 'and understanding of the Navajo tulture.). PR O

Bulletin board displays carrying ‘out @ splrltual or ethical theme._
.Reading magazines and newspapers and cuttlng out artlcles/to share SR

. with students. - S o
“Guidance :lessons and. dlscu351ons on the eth;cs of "v1olence and ,f}gij{ﬁ

force" vs "democratlc process" to. acccmpllsh goals.,_.g"'
Encourage students tc watch "spec1als" on T.V. deallng wzth any of

" the abcve 1ssues,

vt E

e -
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N To develop and malntaln sound phy51cal and mental health

SN
.

osaacrms“-_-

"A;' To'assume respon51b111ty for personal hyglene.

(I A . o ¢ «

. 1.-'B._:To_be well groomed. L “;' ,1m o 5_; i iz-'v '\il;~;- - ‘
Ci To understand the use-and abuse of drugs and alcohol.

"7 D;”LTo accept_gnd deal w1th.chang1ng phy51cal characterlstlcs.

th. . To. be aware of safety hazards and to practlce safety.
_ F;_tﬁk>1earnabout the relatlonshlp of foods and exerC1se to good health
T . “ . .
"G:‘ To acqu;re knowledge of“Symptoms and cures of 1llness ana recognlze_"
i when profe551onal serv1ces are. needed - R SRR
: fﬁ; To value the Navajo cultural teachlngs regardang phy51cal and
7 mental health AT : e e -
SRl SR : w".'f SRR
_ I. To. value rest ‘and’ relaxatlon as they contrlbute to good phys;cal *
»_and mental health | ‘-,\” e --ff..,:;,. R
i '-J. -To develop sound attltudes towards sex and- famlly relatlons.- __fif
) '&- . o L i : y __k :-_ B ‘ - o
_ B Coom
' - r.."'--..' R ' -.,‘ -_ét.‘.f '.‘_-'_ -
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CURRICUIDM ACIIVITIES S T T
' _a."To assume responsrbllzty for personal hyglene through-' . . -
"li,?Developlng habrts of - cleanllness of self and clothes. . LT

TN

g _77x2;"'AlloW1ng ‘time in the daily schedule for practicing personal hygzene.,]'
' . 3._‘Learn1ng the- relatlonshlp of cléanliness to. ‘a good self—concept~\ f N
4. Learning how various contagious diseases are- transmltted and R
lv'becomlng‘aware of the 1mportance of preventlng the spread of
~ these diseases. ¥ oo -

. 5. Becomlng'aware of’ _'erlmportance of personalahygrene to soclal' o _f'*"
L acceptance. R , o S e A L e
- R S SR oL .
- B._ To be well groomed through-"i vt' ' f;"f' . '}%f',;
‘iTI.M;UtlllZlng beauty and barber shops.v' ______ '
. 2, Taking pride in personal appearance.v’- A _ ‘ -
" 3.. Reading fashion magazines. Soa o S DU -
'4;h'Part1c1pat1ng in. fashion shows.. - % - ’ : .o
5. Xnowing approprlate clothing for dlfferent occasrons such as. work
=.dat1ng, dances, et cetera.. . LSl ,' PR
'6,j,Know1ng how -to repair and launder personal clothlng.v_, . ' R Lt
7. {Buylng properly'fltted clothing and shoes. . - o, . R '
'~ ' 8. Knowing propér use of make~up. D S P DU
o _9},:Mak1ng effectlve use of trlbal clothlng.-
-y.C.»,To understand the use and abuse of drugs and alcohol through- )
L ”lL:«Talks andcgi}ms ‘on drugs and’ alcohol. :;_.v R
- 2, Talks from resource people such ‘as Law.and Order, "PHS,* and ONEO._.L“\

'_S.L Group reports of the effects on the body ‘of drugs, alcohol, and
- - glue or'palnt snlfflng R : ST
- 4. Knowing the laws and penalties. concernlng drugs and alcohol.

5. Learning acceptable personal values. ' :
6l:‘Ta1ks ‘and/or discussions’ on what are. acceptable soc1a1 drlnklng
Conl y}ﬁhablts (older students).. el e
7+ 7. Being knowledgeable of resources for treatment.or.help.; N I
. - : g ) TN L
. De ‘ro accept and deal w1th.chang1ng physrcal characterlstlcs through- ’_.‘ng::} S

. l.r,Rea11z1ng that pubescent>changes are nothlng to'be ashamed of, but

. rathe¥ a natural ‘process. )

2. Llstenlng to talks by doctors, nurses, or other resource people. u._"
‘3. Consulting medical staff on questions.:- : ~ o
.4, Learning to deal with the emot;onal and soclal aspects of puberty

'3.4”15 be. aware of safety hazards and to practlce safety through- e

1. ILearning and followrng safety regulations 1n the dormltory, class— ;'

. room, and .on. campus. - - = 3*:" )
‘2. - Being aware of the dangers to oneself and others when drlnklng 1s
. ’.'.'vmVOlved e '.- 7 "*l'.f" T . ’ ‘
) L S - CSTLNE 3_ " <
) L -37.= . ’ :
: ,‘4:_




o o E : - = T
R LT T R T
_ L3,"Repcd1ng safety hazards ‘to staff members. jf’_ l\f S ;;" ?ff.‘l
A ~ ‘4., Learning pedestrian precautionms. : R e

4 ‘ N
© 5. Being aware of- dangers involving hitchhiking, rldlng w1th strangers,;:f
: jfoverloaded'plckrups, Jumping from.mov1ng vehlcles, et cetera.

-

y S 6;'_Mov1es and speakers lllustratlng the results of. drznk;ng and NS
ST o . reckless driving. .-
f '"{’fgff'?--7,f”Rea1121ng that/pra\ 1C1ng safety is a manlfestatlon of. self—respect.

'F. To learn about. the rglatlonshlp of foods and exercise to good health by

: iy -051ng good eatlng habits. - ..- ' s
= 2 ;LaStenlng to talks from ‘health and food service and P E..departments.
- 'Part1C1pat1ng in a phy51cal fitness. program. T e . , “
4. Discussing. nutritional diets. SRR L e
" 5., Allowing in dally schedule for some type of phys;cal exerC1se..'
6. Participgating in intramurals and school sports. .
. 7.__Know1ng proper foods for snacks and Wwhen to- snack
T G. To acqulre knowledge of symptoms and cures of 1llness and to, recognlze
- ‘ywhen profe551onal services are needed through- :f;.~;» . _ R
1. Knowledge of dlfferent types ‘of 1llnesses Wthh are ‘common to- this "area.
2. Knowledge of First Aid procedures. = .. L
- 3. Studylng and learnlng about venereal dlseases and thelr preventlon. :
H. To value rest and relaXatlon as they contrlbute to good phy51ca1 and
L mental health through. - : : C ,
l._'Settames for rest, relaxatlon, “and work o .h e
R - 24 -Physical fitness program in the dormitory. ... - ot
,3;-fLearn1ng the psychologlcal effects of rest, ten51on reductlon, and
L ;“'~.proper exercise. R
- 77 4. Becoming aware of the- soc1al and psychologlcal effects of rmproper L
N S ; exerc;se and rest.-.flzj B R Sl
- 'I. To value the Navajo cultural teachlngs regardlng phy51cal and mental 7:)' e
o _health through jwr«, , L ST ‘ _ R G

; | l; jggklng advantage of Navajo and other .health. serv1ces when needed
‘-72.] Learning legends of all sorts at the,rlght season. L
3.7 ‘Talking- to’ thelr parents or Navajo staff'members when spec1al help IR

. is needed. . . _ e
4. "Learning Navajo. tradltlonal practlces.v o _
5. Taklng advantage of Navajo mental: health serv1ces.‘_ R
- i } [ - hd
J. To develop scund attltudes towaras sex and famlly relatlons through-
1 ‘Small group act1v1t1es - datlng group : act1v1t1es. o v;f7if,'j‘
fZg;_Dlscu551ons on going steady. e " : . .
) 3;' Dlscu551ons'on planning for the future as a husband or w1fe.
_ ~ 4. Discussions on problems and adjustments in married life. - °

~




- R - . _5.
- Role play::.ng s:.tuatlons such as: T, - -
' ,a'..'_- ‘Husband is offered a job away from home , and the wife
: doesn't want to move.® | -
L b, Husband. doesn't want his srife to woxk. S
. c. Girl going with a married man with ch_-:.ldren‘.
o .d+ Girl marries an older man with children.
' - P Husband is not employed and is, runn:.ng around; W1fe 1s )
©» . busy work:Lng. , S S
X . £. Wife and husband each want to live at their own place. . E j
_ . g. Wife is a Christian church member —- husband is a trad1t10na1
Ce o Navajo, husband is g01ng to have a 51ng. ' - h
- T '_Partlc:.patlng :Ln d:.scu5510ns on b:.rth control, abortlons, unwed _ )
. " ‘motherhood and ‘Fatherhood. . p o ._
©7. Understanding -of emot:z.ons ::_nvolved leadlng to. sexual ;.ntercourse. S
. 8. Lz.stenlng to talks on pregnancy and pre—natal care.. . e
9. Learning the respective roles:of father, husband, wife and mother. -
~10. Discussions -on inappropriate sexual behav:.or such as rape, pro— ' ;;:f.‘yj
‘ m:.scu:.ty, homosexual:'..ty, et cetera. - Tt r B e ’
- P .
. ..
v/_l. ‘ .
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= P
E To dev\elop a.nd ma:.ntaln sound phys1cal and mental health. ~
. . v:,_pﬂr' - ) . : . - - " 3 .
éf\ 1. dance ‘iessqns .on F:Lrst A:Ld procedures. T : _ et -
2. Gu::.dance lessons on‘home care for the sick. Tl s
3. Have resocurce people such as clergymen, counselor, older marr:.ed ST
' couples come and talk to- t.he sj;gdents on marned l:v..fe and fam.'-..ly B
. .relatiocns. L : ,
 4,. Bulletin board dlsplays carry:_ng out such themes as: - personaf PR -
hygiene, good grooming, drugs, safety, foods, 1llness and good LA :
health, fam:.ly relations, et cetera. . . S e e T
5. Guidance lessons. on personal hyglene. : '_ Le T N
- 6. -Guidance lessons ‘on good grooming. " - R . AP
o Te Gu:.dance lessons on the e and abuse® f drugs a.nd alcohol
- 8. Guidance ‘lessons on cha.ng:.ng phys:fal aracter:z.st:.cs.
9. Guidance lessons on safety. - L - R
© 10. Guidance’lessons on foods and nutrition, ., Lo Ce e
~11. -Guidance lessons on the. va;.ues of proper exercise. e s
12, Guidance lessons on the.causes ‘and treatment of 1ll_nesses.
"13.. Guidance lessons on aspects of good mental health. _ _
' 14.- 'Guidance lessons on family relationships. - : - . . -
"15.  Make books and magazines on health sibjects avallable to s_tudents. ' _ Lt
16. Encourage students to watch T V-"spec:.als" on any of the above L - oo,
. -subjects. ' R '
17. Take students. on f£ield tr:.ps to hosp:.tals and mental a.nstltut:.ons . °
" where. they can observe what happens when phst.cal and mental health
is neglected i .
. , ‘ & .‘ B
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To explore varlous career qpportunltles and acqulre knowledge and f
,attltudes necessary for success 1n thelr chosen field. .

lTo utlllzeﬁjob skllls while in school

. / : I -
f : o\

]
V

To develop ‘a p051t1ve attltude towards work.-h o d“;'7f} f:_J‘-

/

To recognlze the need for educatlon and plannlng as a stepp;ng
stone to a future career.' :

:‘To gain knowledge .of the various flelds of work and the tralnlng

3fprequ1rements for the occupatlons wlthln each fleld.; S
:To develop 1nd1v1dual talents, skalls, ‘and abllltles and know how
"to use them. . . B _ o :

/ ' . . B - . ’ 3 ’ S

3 B S

| To recognlze that occupatlons dlffer ln tempermental requlrementsyi'

To. recognlze adjustment factors 1n maklng work satlsfylng and ,
Akeeplng a job S e o L ) _ . 4

'~
. [

~1To recognlze that school. is part of one's present llfe as well as
~-preparatlon for. the future. : : : -

B

To know how to get a job

AN v‘ . ', —.\
o //. : ’ .
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CURRICULUM AcrIvn'IEs' N \

Al Develop a posrtlve a?tltude toward ‘work bg(

l.- Taking part in a "Career Day" whlch would 1nvolve worklng along
- with a person who is ofr the job.: . - 5 ) @
- 2. Working at odd jobs.to earn spendlng‘money. Lat e .
" 3,. Partigipating in student-work projects- for earning money. |
4. -Discussing reasons-people work: earn a living,- personal -satis~. . -
: ' faction, the need to be’ busy, the, ‘need for rec°gn1tlon, the need o
. ~_to produce, the ‘need for stccessful experiences. . . 1 N
o 5, Worklng in summer jobs, NYC, and. work-study programs. j'-“
6. Assrstihg teachers or aides with’ routlne-and non-confldentlal chores.

L . . K

'3B. RecognJL.the need for educat;on and. plannlng as a stepplng stone to a’
N - . & N

future career through: = . |

1. DlscuSSLons on 1nd1v1dual abllltles, 1nteres§s, speclal SklllS,
" ‘and needs. oo

2. lescu551ons on how to decide whether to go on to hlgher educatlon,

, .vocational training, to get a job or to enter service. .
) # 3. Discussions. on: academlc requlrements for varlous post-hlgh school__“”
]tralnlng._; '

3 " o %

C.; Galn knowledge of the various flelds of work and the tralnlng requ1re- '
" ments for the occupatlons wlthln each fleld by 3 SR

'vi.' Collectlng students art show1ng typlcal workers in varlous
. . occupational fields. Prior to a "Career Day," exhibit the art
.7 7 on the school bulletin board. (Elementary school art work would.
- . be_an added attraction.) .
.. 2. 'Involv1ng ‘English classes in maklng a current flle of books re—
- . laring to work and autoblographles and’ blograph1e52that stress the
vocational aspect of a person s llfe.. Make these flles avallable
" . in the library.
.”3.:'Prepar1ng summaries (weekly, monthly) of pos;tlons and jObS ad— l
... .. vertised in local newspapers. ‘
4. Partrcrpatlng in student clubs such as nurses' club. teachersn""
S club, Future Farmers of Ameérica; et cetera.
-5,. Gathering, evaluatlng, and. filing information about a selected
- yocational field. Make ‘the. file access:ble to everyone- Ask

¢ -

staff members’ for assrstance.' o L Lo
6. PartLC1pat1ng in a group session held for 3j s and seniors. ~
- ." - Have a speaker or a panel of spe s discuss inge benefits of.
B o Jobs such as: retirement plans, Health and accldent insurance,
o T vacations; unions, et cetera.. May have buzz groups to summarlze and
: ~ raise questlons. : : . . ?-
-.7.‘.Plann1ng an origptatlon to “Career Day"- C T

o

T Vocatlons that wall be presented. R -‘ﬁ,~_’
e _b.“ Number of group SESSlonS a student may attend. ' ..
R P : f', B .‘ | o i} ‘ '
@ S e el . - *j
agJ

©



- ST c.‘fLength of each sesslon. ' .
.-~ 0 -d, Information which may be learned..~ ) |
| ‘e. Where to find vocational information. . o _j e
- .- - f£.. Prepare programs for "Career Day". ’ o
.+ ‘g. Students should be encouraged to select and then thlnk about
- -~_,,what they want to know ',uJ:._' . A

. fLS._ Part1C1patlon 1n a "Career Day“-' Representatlves of varlous : .
. 'toccupatlonal flelds may meet w1th stﬁdggzs to dlscuss the ‘career

"& 7 . -
P Lot
] o

. ' g: ssibilities in their field. - .
9. g students act as counselors in wings of dormltorz S.
.10.- ertlng a summary of his vocational plans and relatlng these plans
l.,,to his znterests, aptltudes and abllltles. ‘ S _
L : o _ A
D. To develop 1nd;v1dual talents, skllls, abllltles and know how to use
-u:them through- ’ _ . ' L. S
| _F o . l.- Taklng Sklll and 1nterest 1nventor1es--'fo. and 1nformal )
I -2.’fTak1ng opportunities to develop talents throughf : i
a. Recognltlon,of talent -
b.: Study. ’ .
" ¢. Belonging to a group in whlch the talents can be used _
de. :Knowledge of what klnds of occupatlons the skill could be
¢ -l ‘used ln,. ’ . . ) ) .
; '7_f_3. Opportunltles to pgrtlcipate 1n many-klnas of act1v1t1es. f?f = ‘;'\h
'E. .To utlllze job skllls while in “school by: - )
._l.' Part1c1pat1ng in work-study programs. . '
2. Worklng in canteens, student bank, speC1al work pr03ects ‘such’ as
s beautlflcatlon progects, clean—up campalgn, offlce work kltchen
- and receptlonlst i -
3. Participating in student work programs. - s
" 4. Being a ‘Big Sister or Brother to elementary schooI students.'
5. Working as a "candy striper". e .
- 6. _Learnlng carpentry and uslng-lt to make minor repalrs.
4 7. . Working on tasks of a study nature; hobbles, and jobsrgﬁd trylng
S - to: Observe time’ schedules, know‘what quallty of work is expected
e ocand strlve to. fulflll it, do—mdre than is’ requlred,_be neat and-
’ '—7’1- . -accurate, take prlde 1njthe work,'try new ways of doing the work,
!”}F 1:gather ‘necessary materials before beginning. the job, work 1n loglcal
' 'steps whlch requlre_pre-plannlng. T
" F. To recognlze that occupatlons dlffer 1n tempermental requlrements
through- e SN oo
. l. Inventorles of persOnallty tralts, such as déslre to.work'w1th |
' .apeople, alone, with practlcal thlngs llke m chlnery, handlcrafts,
or the deslre to study and teach others. . : ) -
= - D ';"vu‘_;':- , o o PN
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To recognlze adjustment factors 1n maklng work satlsfylng Ehrough-

1.

3.

&’

Dlscuss1ons on' how human relatlohs play an 1mportant role in -

all occupatlons.ﬂ'

|

v - . o

2

Discussions on the poss1b111ty that’des1red occupatlons may
- mean being away. from home, friends and loved ones. _ :
' Dlscuss1ons and ranking of the most obv1ous requirements:
”vstrength, coordlnatlon, math ccmputatlon, patlence, and

ability to adjust in .a varlety of occupatlons.ﬁ_
Identlfylng ‘factors that rnfluence life goals 1n=§he world of
work -

To recognlze that: school is part of one's present.llfe as well a5<
preparatlon for the future through- o

To know how to get a job through.

l._

g

v

. -Discussions on wha_,has been the xmpact -of automation on tﬁ/
”fworld of work . What are the 1mpllcatlons for the future.

<

Identriylng what effects ‘on people the economlc employment levelfﬂ'

of a city play., ;, : :
‘ fffiml 3 M‘\,_.
hé . o

a -
r 3 -

Group discussions on’ hav1ng an 1nterv1ew. "how. to- dress, what

to say, how to end the . rntervrew. Read an approprlate seleg-
tion on thls. Role play an interview. ' 8et up c1rcumstance
first such as: " kind of job, ‘what.kind of- person the emplc

e

" Yants, and technigues of the’ 1nterv1ew.f Decide ‘how many need:'

-

a. ‘Sklll reqprrements for performlng the jObS.
“b. Personality factors influenting success. -
c. The value of letters ‘of appllcatlon and interviews 1n

d.

"programs . s [ R 3.

»

to be ln it. Dlscuss it,

Having a speaker. personnel manager that employes graduates L

or. others, from the local area. (i.e. Falrchlld) Toplc'mlght

[y

;ecurlng a job." S o
easons appllcants .are or are not hlred._ - e

7 "
Beings aware of special’ government programs such as-f the .

" Econamic Opportunlty Act, xNelghborhood Youth. Corps, VISTA,'

the Peace Corps, Communlty Action Program, Project Headstart
Health Professions Educatlonal Assrstance and work-study '

-~

a;' Form ccmmittees to get ‘and flle.lnformatlon needed. Much -

"1nformat1on can be secured by written reqiests to publlc
'_off1C1als.' Put materlal 1nto a handbdok' T :

T © o
R

T

béi- "Why Job Appllcants Are or Are Not leed" Should stress-'

-



b, Publish feature articles ;n.the school or- local paper about
o ‘students ‘who "have part1c1pated in gagernment programs.:
c. Use a panel of students who have been in a goverrment pro-
. _gram to discuss their experiences on a local radio statlon.
”d.‘_Speakers and representatlves from various federal programs
. _may speak with students lndlv1dua11y .or in small groups.’
““e. “Role play with two or more students dlscus51ng poss1b111t1es
: : for solutlons to employment problems» jf'v, B .
.« . 3 (' . : ' Lo
O (1) John, a senlor, wants to flnlsh hlgh\school but may have ‘
. S, o2 dr t for financial reasons.’
e S (2) Georg i1l.graduate in June. He has ‘been unable to flnd
T ' . a job and does not want to go to college or a trade school.
: 'He has not made’ definite vocatlonal plans, but hls parents .
- . are unable to continue supportlng ‘him. .
R (3) sSarah, an average student, probably cannot get a college '
T _scholarsh;p, and she cannot afford to go to college.

Co , . .~ However,-she wants very much to go and is wzlllng to L
4£ o g - work. " S, o
—_— R (4) Bill wants to be a. aoctor or a medlcal technologlst,,ig_ _

:ij_ e does not want to enter school.next year but would like to-*"'
; - ~ do some kind of work to galn ‘some practlcal experlence. '
4. Lessons on how £ flnd and keep aljob.o Where to look, letters of

appllcatlon, how - to £i11 out forms, and recommendatlons._ R .
h-,' R - 4 ) ‘ C '
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GOAL D{ ',t . R A < N o . ‘
”'é"' To- explore'varlous career opg@rtgn;tles and’ acqulre knowledge and
attitudes necessary for SUCCeSS-ln their chosen fleld SR A
R PO Prcv1de opportunltles for students to work sunmexrs and durlng B
L tHe school year. . - e - o
1.7 "+ . 2.  Provide orientation to job’ holders. ' ‘ : T
‘(5‘ -+ 3. ‘Provide. information-on fields of work careers and“tralnlng
© — - . ' requirementss Books, maga21nes, fleld trlps,Aspeakers, ..
- - . career days. : : , B

»

4. ‘Provide opportunltles for students to anvestlgate ways to ‘use
" their 1nterests and talents. ', « . .
] .5. Discuss careers with' students (lnformally). ;,'x~w-'
- 6. ‘Provide students with lnformatlon on career trends.
:™ 7. ‘Guidance lessond on proper job attitudes-and work habits..-
. .»8. Guidance lessons:on How to Get.a Job. . -
_ . 9.7 -Guidance - .lessons on relatlonshlp of work and lelsure tlme.
..~ 10. Bulletin board dlsplays on various- careers. "
L11l. TV "specxals“ on careers. - - . " - e _
. -12. Guidance lessons on'relationship of work to earnlng a 11v1ng-\.
"113;,'Gu1dance lessons on' happlness, fulflllment, achlevement of personal

o

' wvalues: and satlsfactory employment. = _,,,_ T
_ I4.;_Gu1dance lessons on;"Current Careexr Cr1s15. e
' 15. . Guidance Yessons on: dlfferent'%émperments for different occupatlons.'

T e 1} 16. Guidance lessons on academic requlrements for various. post-hlgh .

. school tralnlng.; S e . -
' e . o . H . : S
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-'”,ro_accept!change.and deal with it realistically.
. . : " .- - . $

o OBIECTIVES. i oo

"A. To learn when aha how’to'adaptito'bhanging situatioﬁs.ﬁ

B. To build thelr self-confldencenso that they feel secure in a
- - changing world. ‘
C. To recognize that petSonaIrand social relationships change." . St
D. To<recognize and-adapt to.cultu:aljcbanges.

E. To recogn;ze and adapt to- env;ronmental changes.

-

Fu To know how to bring about desffad changes.in an acceptable mannex.

- G.-'To evaluate the -éeffects of change- 1n.terms of whether,‘ - -
~1l.. The situatiOn is'improved, -
2. The situation is made worse, oxr :
o~ T3, rhé change made little or no difference.
. e
~ 7 -
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CURRICULUMACI‘IVITIES

; A.v To learnﬂwhen and how to adapt to changlng srtuatlons through-

ER—— 1o-

) r .

=
Readlng newspapers ‘and” maga21nes, notlng “the” areas of change and

how these changes came about.

Listening to a tribal representatlve dlscuss the many changes on the
Reservation during the past decade and how these- changes came . about.
Evaluatlng .the changes that' have taken place in one's own llfe .since
entering high school.

. Comparing societies that’ change relatlvely slowly and ‘those that
_experience rapid: changes.

Asking respected. pegple how they dealt w1th change in the crisis -

periods of their lives.
Reading the blographles of great men and women and evaluatlng their

methods of deallng .with change.‘

A

3.l.To buf&d thelr self—confldence so that they feel ‘secure in a changlng N
' world through: .

2.
-3.

4,

5,

6.

Recognlzlng that change is an inevitable part of llfe.

Worklng in changlng situations where achievements are recorded»regularly.
B able to dlscuss w1th helpful people confllcts brought about by
ange.-

Helping others adapt: ‘to change in a way that they ‘can achleve success.
Discussirc . lie rnrlods of llfe that requlre more change and - thus need
more preparation. : »
Holding fast to bacic 5ec151ons concernlng 1deas and values whach

.*;are Importa::t to swuden,s.- ’ R . : /T

- C. _To recocaxzéitnat oersonal aad soc1al relatlonshlps change through-

"';1._

RN
L ]

20
oK |

f;Observ1ng that some relatlonshlps change rapldly and others over a
.,,1ong perlod of tlme_ <%¢5~_‘¢_%J . .

. i
- T S e C o -
.o S I .. N B . L tat N Lo . . o . e
. . s . - o . . [ ° A - : :
N .

obs exving waat happens E= frlendshlps,w1th peers and adults fromathe ¥<;;y>”

‘opening of school, through: the year, and at. the end of- the~year.~"

Have new. friendships developed? Are’ some friends no lo fr1ends°'*-‘””‘

" Are yot. ¢loser to an adult than you were? - /‘ _ -

i-Observzng;now relatloushlps change between boys and glrls. HQW'haS A
‘yoﬁk frlendsnlp developed with_a spec1a1 persoﬁ’ Will it~ change?

. How can you cope with the changes? - - .

Observ1ng how your needs change in relatlcn to parents.
Observang how your needs change in relation to counseling. What.

'do you need? T - T e

Gbserving how your needs change'in relatlon to~your teachers. R

. Observing emotional development in dedling with personal relathnshlps.
;Observang changes in your,phalosophy (view) of life.- ’ N
 Observing how. your feellngs about yourself are related to your phy51cal

“

deyelopment.

[
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C A

R Nava:ps live.
_“Part1c1pat1ng in Navajo ceremonles and-soc1a1 events.

"d.

: fG. To

situation is 1mproved,

has

‘””Listenlng'tO“trlbal representatlves ~tell--of-their- herltage.

' . changés.

‘ Recogn;zmng “the’ need for a change.,-l.T'

. ReCOgnJZLng the resources ava;lable to

Coa.

2

recognlze and adapt to cultural changes through:

Historical studies . of Navajo and other cultures.

Observ1ng the Navajo tradltlonal way of life and the way "modern"'

~
~

" Participating in non-Navajo ceremonies and soc1al events. C
Partlclpatlng in. Indian clubs.

Participating fully in school_activities,lsuch 35“

a. Sports. e. Clubs. ' 7
b. Band. ' : f. Organizations. "f.
c. Student Government g. School trips. :
d. Plays. BEREN E /{ k

recognlze and adapt to env1ronmental changes through.

hobserv1ng and rec0gn121ng the populatlon growth and 1ts effect on
-the env1ronment - -
Observing and recognlzlng technlchologlcal 1mpacts on the ‘enviromment.
serving and recognlzlng ecological changes in the environment.
_recognlzlng politlcgl influences on env1ronmental

@

.Observ1ng and

recognlzlng the lnfluence of economlcs on the'
env1ronment : g . -

know how to brlng about’ae51red changes in an. acceptable manner throug

Al R
M ®

..' . "
'~

. Recognizing- thatﬂchange has many complex causes and effects.?}?'i‘
fAntlclpatlng the - pos51ble ocutcomes a. chahge may bring.’ 1T !
a?;?

nmke 4’ change, sudh

- } .
Ccmmunlty and trlbal leaders.
Stuqént government representatlv
Organlzatlons.”__,j = '

. .

‘\Q . . - -
Parents. = Ly

‘Pders. . \ .

School staff members.
School board members.

. e.f
£
. g h

‘~

b..

Acceptlng, in a mature way » the consequences of changes-'.h
- " N o

the . .

the change

eva;hate the effects of change in terms of whether, _l.
the situation is maae worse, or 3.
< —

made llttle or no dlfierence through

'Determining whether or not "the outcome of" the change was.. the
-désired-effect.
‘Determlnlng whether or not there were deszrable or undes;rable side
effects. ,

Accepting the outcome or: maklng further changes when the s1tuatlon

is made worsé or when no “"real" change 'is evident.

espons;blllty\{or consequences of changes you 1n1t1ate.

Acceptrﬂgai

°

-

-
i

- 49.-
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To accept change and deal with it realistically..
- 1. Be available to students seeklng support and acceptance durlng
- - perlod of changeq
f»2. Set a mature and soc1ally acceptable example for students show1ng
T when and how to adapt to changing situations.
© 3. Counsel students that there are. acceptable and unacceptable ways .
' . to initiate change.
. 4. Encourage students to accept the resPons1blllty for the outcomes
. of changes they initiate.
5. . Provide "rap" sessions. on feellng 1nvolved in the changlng personal
and social development ‘of the individual. : S
6. Ant1c1pate problems in coping with changes by counsellng and/or o
: referrlng students as necessary. L
- 7. Investlgate and- know resources necessary and’ avallable to brlng
_ ) about a’ des1red change. ) o :
v 8. Sollc1t*part1c1patlon from avallable resources to 1n1t1ate
approprlate changes. 0 : o :
9. Encourage students to partici ate in school act1v1t1es in drder to
 bring about the changes they ant.
.10. Betome involved in acti¥ities with the students in order to help
‘_ em brlng about des1red changes in-an acceptable manner.
'~ .1Y..” Encourage- parental 1nvolvement in maklng approprlate changes whlch ’
.7 %. affect the students. . . . : : '
", 12.° Keep .school boards. and ccmmunltles aware of trends and encourage thelr
L @partlclpatlon in making approprlate changes.
13: - Help-students to anticipate the. poss;ble outcomes ‘of-. change. ‘
14,  Respect “ideas and values which the students’ feel are important.
S -8 Counsel with students regarding changes tha t affect .their lives.
160 Encourage students to retain thelr Vavajo culture through
R o part1C1patlon in traditional ceremonies and social events.
T 17. Encourage student partlclpatlon in non-Navajo activities to, ald
' ~ 'in adjusting to cultural differences. . >
i18. Provide oppoftunltles to discuss cultural changes.
12. . Build self—confrdence of students through.

~
-

' a,.'Greetlng each- student by name, srncerely and enth&glastlcally.
b.. Taking care of their basic. needs of clothlng; .food, housing. - e

2 :c.‘ Keeping students abreast of the changing world through films.. .
T d. Planning act1v1t1es of 1nterest and within, capabrl1tiés of. the
' ' . students.

) ) lea"iEncouraglng students in academlc pursults.i_
- ' £. Providing 1ncent1ve awards for accompllshments.
g.v Supportlng ‘students in the dec1S1ons they make._

I

320.. InvolVe students in work s1tuatlons to learn adjustment necessar§ '
for wvarious types of employment - - '

-~ . . T .
~ . y

>

) ."‘
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T 21. Provide trips so that students can observe dhanges‘around them.
- ’ 22. Provide films and other resource materials on changes that are -

.o ) taking place and their effects on all aspects of life. -
) .23. Provide resources on changes.and trends in colleges, high
B _ education, and vocational education. . | -
24, Provide resources on changes and trends in occupational fields.
: : ” -
¢ N _)’.l .
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GOAL XT

Td-develop constructive civic attitudes and skills.

,,,,, _OBJECTIVES = 7 | I
A"'To be lnvolved in student and communlty affairs. =~ . -
B. To develop socially acceptable behavior. .
- c. 'To develop leadershlp qualltles as well as to be able to be
TR - ¥ good follower. :
D. To realize the importance of 1nvolvement and leadership in
achiev®ng independence. B
E. To recognize himself’as a capable, contributing member .of society.
F. To develep a sense of belonging.
G. To accept and respect the local communlty. 7 .
.. 'H: ~To be knowledgeable of the: School, Navajo, State, and Natlonal
o systems of government :
I. To accept and/or change properly, the gulde ved of home, of
chool_and in the community and country. : °
| J. . To be able to utilize knowlégée galned in school, in governmental
affalrs.‘ ,
~ p . |
-~ _— N [
o N
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CURRICULUM ACTIVITIES - : . ' , a ’

.A. To be lnvolved in student and Communlty affalrs through-’

1.

Participation in at 1east one club.

Cam

“‘_“_*“”“2"“‘Hav1ng‘chapter‘offlcerS'come and-conduct- dlscuss1ons R Rl

3.

N o
.

C. -To

flndependence through: i : _ _,::P_; o - ’ 5 _
_l, Part1c1patlon in plannlng and carrY1ng -out act1v1t1es. e N
2;1~Attendlng and taklng an. interest in student government and dormltory
counc:LIs\iQ - - . L R \ﬁ S o
3. Speaking Wut and wrltlng news. artlcles. R DU AR
4.-,Learning_toﬂabide by~ the rules set by studert government and dorm :
vcouncils; K . . S T SR
5. Votlng in student electlons. . - ,
4 - —< . i . . .
- E;ﬂnTo recognize himself as a“ capable, Contrlbutlng member of soc1ety
~ through: i S S o L -
: < o S ' o :.;- N - e PN
l. Partlcipatlng in at least one club.. - - h ) L
L2 Learnlng how to speak out and volce oplnlons and dolng so.
F. To develop a sense of belonglng through--' ~_,;' S e s
e 1. Part1c1patlon in school act1v1t1es." e ;u;;'

“refreshments for these meetlngs.

develop soc1ally aCCeptable behav1or through-

Having students write oplnlons on subjects they wish known to
staff and school and put them in the 'school paper.

Inviting speakers. of differxent views for talks. —

Club legaders discussion groups. ' :
Votlng in student and community elections. .
" Participating "in plannlng and follow1ng through on one dorm
activity or school”activity. ’

gav1ng students hold and conduct at'&east two dorm meetlngs per,‘
month. Students may choose speakers, subjects, act1v1t1es and

- <

-

Developlng an awareness of dlfferent behavlor or manners for
-different situations. .
The practlce of good manners ‘and’ behav1or.

’ & < -

develop leadershlp qualltles and to be able to be a good leader
through- ‘ RS . _ T . .

Partlcxpatlng in at least one club or organlzatlon §nd carrylng

' through. for the whole year.

Partmc;patlng in plannlng and carrylng out at least one dormltory
act1v1ty. - - ST ot
Partmczpatlng in leadershlp semlnars.' B R o

F}

.D. To- reallze the importance of 1nvolvement and leadershlp in achlev1ng

- - -



§.. y

o 2. Attendance at student meetlngsu : O
. .3. Being aware of events or actions which: concern him,
- 4, Partlclpatlon in at least one club activity. '

~

G. To accept and respect the 1ocal community through. .

1. Knowing the ccmmunlty laws.

§ -

2. (See Goal I) - T T LB
 H. To be knowledgeahle of the: SchoOl,"Navajo! State'end Neti ‘systems

of government through: ' ' . - L
.!pv 1. eloprng an interest in ‘the actions of each government - 7

S 2. Wa ching a news program every day. R A

3. Reading a news magazine” every week.
4.,'Learn1ng to. talk about news events w1th peers and adults.‘_
I. To accept and/or ‘change properly the-guldellnes of home, of school,
-and in the cdmmunlty and country by.. '
MR l.' Speaking out and voicing oplnlcns.. ‘ ‘
. 2. Part1c1pat1ng in planning or carrylng out act1v1t1es.
3; Voting in-all elections. .
4. Being informed .of events. ’ .
© 5. Respecting the rights“of others. (éee.qoal'l) _
6. fAbldlng by the rules or changlng them 1n the proper manner.

-

T ~To be able to utlllze knowledge galned 1n school in governmental
affalrs through--“-._ e D § ) T :
'4ﬁ)~* l._ Belng 1nformed about communlty affalrs. . . .
s 2. Know1ng ‘how to register and carry out votlng responsmbllltles.- .
C 3. Knowing how to lock at all sides of issues: and make wise decisions
. ff~‘ based on personal:and communlty needs. . : J» :
A, 7Part1c1patlon in local community government through atj%ndlng

,5'
S chapter meetings and taklng responsrbllltles w1th1n th commun;ty
. o ‘"’v'organlzatlon- e e . B S S e
{.‘“ " ) -": - ‘-7 A -'-‘:" (PR T ‘, i
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K . Pl
> "ADULT INVOLVEMENT
GOAL XI
’) To develop constructive civi attitudes and skills.';jjh S S
J l. Post student council mlnutes and dlscuss in- dorm meetlngs.
: 2. 'Encourage running for student offices. .
3. 'Show interest in club ‘affairs and activities.”
4, Purchase adequate supply of newspapers and magazines.
. . 5. Send student delegatlon to chapter meetings and give feports to
_ dorm  students. ’ .
6. Post a list of clubs and activities cpen to students..
7. Encourage votlng and voter reglstratlon. o
8. Encourage students to view one news. program per day.
9. Digcuss student and community affairs afd news with students.
10. . In-service training in community development concernlng leadership -
T tralnlng ard ccmmunxty action.
1i. Encourage students on progress at school or dorm (posztlvely)..
12. Provide occa51ons for students to practice correct behavior.
s Do not be onlyvnegatlve when a mistake occurs.
13. Encourage club and student leaders.’ s
14. Have small wing’ meetlngs to encourage students to speak out.
15. Allow students to sét thelr own- rules and. guldellnes as: much as-
§ - possible. . 5. },Z,‘__.
" 16, Encourage, partlcrpatlon in- at least one club and/or other year :
K ‘long activity. - ¢ .
17. Encourage school'splrlt, talk of games,‘cheerleaders, pralse the
school, dorm, w1ng,-club-act1v1t1es.
- ‘18, Attend school games, "activities, ‘dinners, et cetera.
19. Allow students to do things and support them. . .
20. Invxte local -community leaders to discuss problems w1th students,
: o “but not to -lecture them.
‘v . 21. Keep students informed as to.- why certaln rules are necessary.
©22., Live accordlng to ,the rules ‘and guldellnes that you. are supposed
.. ' to folldw. " Set a éood example.
23.. °

Encourage a sense of belonglng.-;: PR

- . . . . - . ~ . . . R
“- - : . . . o .o . e SO

'_f,-J-'
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’ oo w o . . . .. ’ . ‘. T aa T
_ GOAL XX - -7 ‘ ‘e o ‘ S n
_ ‘To develop abmlltles and talents through understandlng and apprec;atlon'
of the practlcal and academic currlculum." . _ ,
® . L - | ‘ : e
T OB IEcl‘ans -— “_"\_’" "_'—“_“""’“”_“'-'_"j""'—.__'—"‘_' -t '"': "T“;"'_“.' BEEE e e e :' _'q'_"'”"f_"""_—"
A.  To use ‘their Navajo culture to develop a better understanding of BT .
these areas. . - o e e e I
B. $o discover_ways to'apply'schbol'%earning to life situations.. . - _ - b
C. -Tb beccme an 1nformed persona ;rfg ) )
' : B ’ » Con ’ P - o i ’
'D.  "To be able to assess their speC1al abllltles and talents.. v e
- Be -To achleve sklllfulness in spec1a1 abilities and talents.
Fig To 1earn the value ‘and technlques of good study habits.
G.\ To understand the 1mportance of - Self—ﬁlsCLPllne in gettlng an
education. : : S e LT
H. To experience satisfaction and success'in the educatlonal process.
I. To broaden thelr,znterests by belng exposed to many new 1deas
" ' and situations.” 3.7 | - :
.. " : " ’ ’,_ . F

J. To be able to express themselves fluently in both Navajo, and English.

~ - a X
. P * A
ol i
. RN B
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cumcumm 'ACTIVITIES o . : | |

.A, v

To use thelr Navajo culture to develop a better‘understandlng of the
areas of practlcal and academic- curr;culum through: '

v Knowledge of Navajo h;stortcal beglnnlngs and -the- progreSSLOn of~»

Navajo- history. -
2. Knowledge of what.the Navajo has contrxbuted to SOClety and of

° .what other cultures have contrlbuted to -the- Navajo way of life.

’ 3;T'The use and development ‘of their Navajo crafts skllls and applylng

these technlques in. other classes.

To d1sc0ver ways to apply school learnlng to llfePSLtuatlons through-

1. Gett;ng a job, help;ng the family take care~of buszness, lelsure
stime act;v:tles, .and involvement in school activities and- ccmmunlty
affairs.

2. .Seeking ways to .apply knowledge and’ skills in helplng others.

3 'Plannlng activities which Involve as many skills aS'possrhle.

4. Participating in and speaking at meetings.

5. Having debates on pertlnent issues.. "~ o~ . 0.} Rv;”.ff.

DR

'-..

To become an 1nformed person through-w"'

l, Readlng the newspaper’—news maga21nes, natlonal interest magazines .
N such as L;fe, student- news publlcatlons, etc. :
2. Watchlng T.V. spec1als, news and informative programs. T.V. Guide

"should be available and programs worth seeing ‘posted.

:3. Listening to speakers from all walks of life.

4. .Attending chapter meetings in the home area. Take a group of
"~ students hone for a chapter meeting.

5. Learning to be observant and loock’ for detalls for ideas--in land—.

scapes, in books, in conversations, in the way people dress and
are groomed,. in the behavior of people, etc.’ :

6. Attendlng cultural events such as operas, concerts, plays, etc.

7. Seelng popular movies ‘and trylng somethlng dlfferent from the usual

favorites.

N

8. .Reading‘a variety of books: Blographles, autoblographles, mysterles, '

true stdries, fiction, etc.” Books may give many new ideas and
_ 1nterests. Have a dormitory library. Post slgns encouraging readlng.
9, Field trips to. govermment agencies, counczls, places to vocatlons,
. museums, churches and ceremonials. _ o Sy T -

:To be able to assess thelr spec1al abllltles and talents through-

Ty

-

E 1} _Belng aware that everxone has thlngs he 1s good at.

N
e

"Analy51s of . hamself lncludlng- L L ~_i“;.:';;'”-
. . - : . . P
a. -Best subjects (grades) - poorest subjects. o &

b. - Greatest skills (themes, oral. reports, lab woxk, art projects, -

) (__.-.

- discussions, manual arts, readlng, home me arts, yetc.)

,.,.1 .l'

Q . o oL
. Py

Strongest ‘skills-and abllltles —_ weakest Skl ls and. abllit;res._w .fﬁ’:



s < , . : . . R - ’ ’
- - - -

d; _High school aot;v;tles, hobbies, and work skllls which show
Lhis. skllls.

[

e ~E. To ach;eve sklllfulness in spec1al abllltles and talents through--'

1. Bart1c1patlon in hobbles and classes whlch utillze the sPec1al

abilities and ‘talents. 4 mfA*
"Being involved in a student-work program. “

. 2 s
- 3.5"Pract1ce in using leisure time to improve ‘sKills. -
4. -Readlng ‘books etc. on how to improve upon a certain sklll
5. Making plans for the future wh;ch will involve use ,of the skills.

“ 6., Using the'skills/ ; ‘tles to more fully participate in the school
program: . Talent s , repair projects, student ‘counselors, dorm
act1v1t1es,,hobb1es. clubs. S

F. .To learn the value and. technlques ‘of good study hablts through- oo

“

" 1. The development of a handbooHFor booklet that ‘outlines study skllls 1—

‘e

> et T .+, and aids. . " ~ ..

RO 2; ‘The use of a schedule sheet and keepang track of" the way his tlme
’ _Ais spent for one week. The time may be divided by 3 hours.ﬁ
'3.. Viewing fllms on how to,study. -+ ® . o

- 48 Conducting a survey of study skills" and attitudes.
*-5.  ‘Estimating the Aumber of. hours a week spent on home work and then
_ comparing that to the actual number. - .
S 6. Making a list of s®rengths and weaknesses and figure out way's to
B improve his study skills. )
o 7. Participating in a special group- whlch needs extra help in develop- :
ing study skills.
8. Setting aside a time that is best for 1nd1v1dual study.
9.. Practice in budgetlng time. |

G. To understand the 1mportance of self—drscrprlne 1:f::
through- - - :

ting an education
El

. 1. DlSCUSSlonS on "Who can make you study" -- everyone feels»llke
~ , : . guitting when the subjects urc too hard, ;Eut by stlcklng to.it
‘ ' learning will take place. - , .
2. Lessons/talks on the importance, of what is learned.

- ’

- H. To experlence satlsfaCtion and succeSs,in the'education process -through:
e o S

L : l Reallzrng that there are rewards for learnlng- Jobs, recognition, .
o ' pleasure at knowing somethlng ‘new,’ belng able £o. communlcate better
;(?ﬂA -_w1th people, etc. L e :
EANEM . 1., 2, Feeling prlde in tasks well done.-_'ﬂ - T ..
Lo 3. Belng able-to use “knowledge under a varlety of c1rcumstances.-
3 R A ﬁ, riencing some’ success every day. . a
N -5,

_ e Chooslng a program which satmsfles hls desrres and W1ll help hrﬂ
. reach his goals. . .

‘6. Using dorm libraries.
7. ;Inv1t1ng staff members to attend classrooms and spécral functions.

e

C -
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.I. To broaden their interests by be1ng~exposed to many new 1deas and
51tuatlons through: | - . e .

- o . -

1. A variety of leisure tlme ~activities which may lnclude- Reading,
‘teachers, nurses, and farmers clubs, collectlons of various kinds,. ° —
hobbies: 1nclud1ng art medla, wood, clay, metals, outdoor sports, '

_ - dancing, etc. e T T
62}' Field trips to c1t1es, small .towns, places of amusement, churches, ) '
.. colleges, vocational schools, srocational 51tuatlons, etc.:
3. Activities which are found under {C) on how to be an informed person.
4. Taking the initiative in trying something new. Learn to think about .
ideas of which he- has heard. —Learn. to form his own oplnlon. The'
person. who 1s interested in what s golng on around him is also an

S '1nterest1ng person. ; o s \ 3
0y \ é ‘4_;- - N . »
J. To be able to- express hlmself fluently in both Engllsh and Navajo ST Vo

through- v{

K

._'.. »” . - -

: 'ﬁh-wgearnlng to. observe how. older Navajo men and ‘women speak their ’

‘language "and express themselves in a varlety of situations.
" 2. 'Belng aware that it is important to be able to speak one's natlve

. language as well, as the second language. e
'3+, Taking advantage of classes which might be offered on language for
) - 'Navajo speakers. N

[CI

. ‘4. Learning to be preC1se when expressing self in Engllsh using the
' rules for grammar and usage which he has been taught '
- . ~

- . . . . . .
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ADULT INVOLVEMENT . .
—/ ] .. , . . ‘ -
'_Gou, XIT _ o : B .
To develop abilities and talents through understandlng and appreciation .
?  _of the_practxca,L and academic curriculum. _ . .. "
. K | & ‘
N PR S Staff make classroom 1ts in order to know ‘what the students are
‘ ' - learning. Try to tie .guidance programs with classroom“learnlngs

‘2. Counselors develop an 1npdepth student questlonnalre to help un-
- cover interests and abilities and to use as a gulde in helplng

; - students. : : :
= < .3, 'Staff makes an effort on an lndlvxdual basis to encourage and develqp*-

- ' talents and abilities. ' - g )
4. In—serv1ce trainithg on "Improv1ng Study Technlques wee o o,

5. Teachers, counselors,. and instructional aides should strlve to. .
W ©  maintain ccmmunlcatlon,’Uhderstandlné confldence, and coopergfion.

7. rs prov1de up to date educatlonal and occupatlonal materials

;8. 1S ov1de academic counsellng on maklng up class schedules.
9. . Encourage €ach student to try some aspect of. each curriculum offered.
’ '10. Encourage students by showing 1nterest in their studlgg and grade§

S " by letters of commendatﬁon,'etc, R _ -
. . 11. Provide support whepn: cultural confllcts develop. _-“i" A f,ﬂ -
- 12, Encourage and aid students in doing their homeworkﬁ T T T e
~ - RN :.‘.,_. -_;."f - - -— . .' ;.’ L v.-‘z‘ . Ce . R . e . - AR . . -
- . J}lg- _ R - )
v N * N
] >
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It is V1ta1 to the effectlve operatlon of the program that all staff RIS VR
and,supervzsory ‘personnel - ccmmunlcate information that is pertlnen the ERRE
-function’ of any activity in relation to the total. school program. Eve PR
employee has the obllgatron to seek out information necessary to his or f? S
“her job. . He cannot assume that it is solely the duty of others fo keep him" .
informed. - The follow1ng are suggestlons for communlcatrng and coord;natlng ' R

1nformatlon' co Cor , ] : ‘ § S e L

.A.’ Regularly scheduled meetings at alr levels of supervlsron are sug— S .,
L -gested to make plans and\deC1srons affectlng the program. It rs, el
1 1;':" suggested ‘that -the information from these meetings go to the -“"'.w,fi}
. ‘guidance, academic, and food serv1ce departments. ’ - AL

Regular meetings should be held with all guldance personnel for the L
’ purpos° of dlscus51ng goals, plans and ideas. ., : L

'e'C. A darlg_log book may be kept as a way of dlstrlbutlng 1nformatlon tq‘~”'fm
.. everyone concerned. o o . _ L el T
. . - . N - . ,. { . ", .
D. . Oral 1nstructlons should be backed up by wrltten.ln §ructzons or
' 1nformatlon.' ‘qv : w_,_,:‘“ -
E. When maklng dec151ons, the people who are affected should be consulted.,‘
-F. Employees' 1deas, opinions., and suggestlons should be con51dered as v
valuable contrlbutlons to the program. : ST _ RO
Y '- r e . o T ~ '
G.' Problem areas that arise should be handled as- close to the source
v - of the problem as possrble.‘ .
H. As a Superv1sor be con51stent., Let'co;workers;know that they can. S J{
count on your help. All- employees should~try‘to~follow through on. S C
all act1v1t1es and a551gnménts. . g N RN -
. | J’ . E ) . \ - o e R h
S --~ L : ' o w
] . . ;.'.,. -~ . ) . .
\ DR T 3 L ERR |
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Q e 'I‘he homel:.v:.ng area o:E a;;ndance has an :Lnrpact on t‘he total l::.fe _
"-.'f-expenence of the students.' Th:.s area is coacerned w:z.th the phys:.cal,

-

-

"so¢1al, and personal development of students. Students are to be

¥ :anolved in the plann:.ng and carry:.ng out of programs much as they

- . r
would be do:Lng in theJ.r own homes- . ‘ i
. N ) . . r z Lo » . N :
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MEDICAL CARE

SCHOOL PROGRAM '-3"}._._; | f-. S -
e HEALTH AND SAFETY |

GROOMING

ACCOUNTABILITY R

LA

"CARE OF -
PERTY

l

DINING ROOM

-

Y

:'DISCIi 2 ﬂf.g 1

- ,_",IwIVIDUAL_c;U_mANC'E.

o I |'pore (wmve) comvern(s]

(STUDENT) SMALL GROUE |

. DORMITORY
MAINI‘ENANCE

- 'GOVERNMENT 1

_

wff || B

' LAUDRY

SRy
IR

. GUIDANCE
MEDICAL CARE -

. _Giveé& - :  1 
| - INSTRUCTION ., -

- S’I‘UDENT FEEL AT HOME
o CARRIES OUT PLANS .

- "Ma‘k“es ‘_ 5
ca UTpraNs U
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’:I.‘.Dormltory Admlnlstratzon and Operatlon-l, Lth;j}_fi"“\ ifr'\lei_ﬂ'

_ 'TAid‘Dormltory Admln;stration 1ncludes-ﬁ:“
:P;{fl’i"?f;f ,d ©+. -1, Administering the out-of-school program as-outllned in. the f_,{
et s R e v 0 o High School Guldance Guidellnes.__- » >;ﬁ-

T ;"3fl"jf>” 2 Schedullng staff’m

L ;.?f5f SR P UtlllZlng apgropriate staffrnq>patterns based onjschool 'ff\
“?if}'”f7*”7¢>glf§¥;ﬁz‘.n\enrollment and- program.-.

dents 1n a dormitory 51tuatlon.\_f£7"

e BN T 35.-¢Superv151ng staff and
ST 6 consrderatlons 1n plannlng the

. "Being aware .of budgeta'
@omellvang program. B oﬂ_

0

- ;T';l;“fHOusekeepzng aet;vrtles.'sfﬁ" CRE T e e

R Reportlng‘and follow1ng up on bullding malntenance.-;y“i

o __]*3;'jorderlng,,dlstrlbutlng (chedklng in and out), and- -being: .

U S ocountable-for all ciothing,- equlpmént, and supplles

L. - ..7 . through the use of inventories. . . ... - :
-4, "Laundry operataons, both commercral and that done in the o
o : . doxmitories.’ P ;f];f
-+ - . 5, Marking clothes and llnen. o "f"i';{sﬂ APPSR
6. Measuring students for clothlng.,-u" -

,.’

">, II. The Homeliving staff is respon51b1e to students 1n the followrng } ’
areas: . . \¢‘?=g;::-y" A~ PN -."“.;"; -

. . e L

A. Safety and welfare re5p0n51b111t1es for-d
1. Acco tlng for students at desrgnated times of the d and R
- . night.
2. ImpIementlng procedures wh;ch assure'follow—up on AWDLs. )
L - Informlngaggreqt of problems and progress.. - *';'{“'
~ T 4L :Recognlzlngkﬁéilth problems, seeking professxonal help and
.. -, .follow-up.. _ ,
°' 5. Recognizing and reportlng saféty hazards.
- . 6. Making eye ‘checks. o
“ - /7. Creating an atmosphere which is conducrve to emotlonal and

o 'social growth,

a7 8.d Teachlng personal cle f
g ‘B. 'Soc1al Development responsibrlltles for.tg ) :;' -
i - L B i

T "1-_ Providing 1nd1v1dual "gquidance fbr students. ldl'*_ E v"f?;
T .2..  Providing group guidance for students. ~ : fﬁ
ST e T 3. Prdvrdlng out—of-school act1v1t1es whlch encourage soc1al

— 65. : _ W
° ) : 75 R i < ‘{‘
< - T L ‘) : . _ ) Lo

- ~ I



N developnent e L S € - : .
R 4. Connmmlcat:.ng wlth stu.dents —-— l:.sten:mg and talk:.ng . /Q Lo
C_:_.f Emotlonal Development responszbllitles for:. . e "_' Yooe | T
‘.].-'-f Mot:.vat:.ng a.nd encourag:mg students o behave in a. responszble )
L manner. Thls is best ach:.eved by: S

-

ST ._[*-a. Sett:ng an, example.; "'7 — o P
... ... 7. b.. Holding students respons:.ble for the:.r act:.ons._’ I
s - - .c. - Making. max:.mumuse of student. govenment :Ln prov:.d:.ng E
T '_;lea.dershlp opportum.t:.es. SR
S - P ‘Setting up procedures ‘which’ allow the max:umm of student
LT il mvolve:nent in poﬁcy decls::.ons whz.ch affect the:.r ;
PR ‘.Jwelfare whlle at scﬁool

e Z '.' oo
: L

2_ Prov:.d:.ng opport:um.tles for developlng a.; Wh°135°me S:?]-f;-_.; SR

, I SR B CTT A S LTS NPT ERR U S

g D. Academ:.c ach::}evement may be encouraged by-"-' '_ "W : O Rt

IR _ 1.. E‘ollowmg up on home leave. o A T e T T
B 2 Providing fime to study. ' U oot it G
L “*malking to students ‘about class work. ST .
f-;:'-_.'-_:jv .»~'. - Tak::.ng time. to recogn:.ze those who ‘are aomg Well R A T
. y . R P
III._ ’I’he dorm:.tory superv:.sors have the follomng respons:.b:.l:.tles to o
 the staff. l'I‘hey are’ respons:.ble for: .-_.-’; S R S
S /A." ‘Assurlné that every staff member has a current POSJ.thn ~‘_5; el me s
soL. . Yo deseription. o N S SR
“ - UBE Establlsh:_ng standards of performance and evaluatlng performance Lo
Lt e 'C;»' Insuring: the punctuality and accountability of employees.. . - ~ |
L+ .. 'D.. Being informed of the Upward Mobility, Equal. Employment Oppor—‘_‘ e
“tunity, and Incentive Awards progrdms and for making staff IR
N " members aware of these programs. " .- I
; B, Commend:n.ng and - repr:x.mandlng employees. Adequate docmnentat:,on o
Jo . ‘must support all gersonnel act:.ons relat:Lng to commendatlons -
T and- reprmands. o C
F. Ma:.ntalm.ng a regular o, ogram of. :Ln-'serv:Lce. tra:.n:.ng. .
1L A regular program of’&:'_n-Serv:Lce trlélnmg should be prov:.ded
N ~for all homeliving- staff\members. -In-service \tram:mg areas )
- AR should J.nclude-- : A . : :
) EREE a-.; S§uent1al development of- formal 4 . . ) -
e T Lyl .-Aault Educat:.on. UL TR 'f'l,. R LS .
: S S S R T c :
- o ,.a). 'G E.D. :“ " T L,
e | 7 B). Vocationals - LT T
el Tla el @) :Basic Education .. ol




» - - . .. --’ ’ ‘

-

2¥. '_Profess:.onal Educat:Lon (College) -

'-fa). Educatlonal Leave. . ,w.¥hv T

© . . .. Db). “Extention Courses.’.. L e Nl
e ). Deta:.l (DI—SlO).‘ R R A ‘ >

S : b. Incentlve Awards Program. . S
Coc. gPromotlon Program. : - . - R
ds -Tlme and Attendance.v__ T L

.% e :'1). Tours of Duty.;- ';"4' : -'}f‘-'ﬁ-'r. B
: : - ":_e2).. eguia_ tlme sheets B T N ' L
L ee ,Eknergency Stafflng tterns. oS
L o .70 ..# .7 £, Emergency search pla T e
Q:4ﬁfé? o 'fﬁp,ﬁljfﬁ"ﬁl‘ii?fwTeaChlng tGChnlqueS JV equlpment, lesson paans)..; '
i et oo Uihy  Basiel psychology: 3 | v
"fﬁﬂgfﬂf{-i.‘ Jt :ffi;y;Bas1c guldange prlnc1pals (group ana 1nd1v1dual guldance

LT .. technigues). ... LS R .

: i .~ J... adolestent: qrowth/and development §%~ ; ) .
IR .. +k. First Aid and 1ifé saving. ‘n~~:=;v597' R -
T ;ﬁfbrj;jfg < fﬁ:l;L,Housekeeplng proceaures._:f;i_‘ﬁfvrﬁ L RN
S m-f;VEhlcle operatioms. - - ';f,ﬁfgﬁf;ﬂff;a;'ffJ;-:?fsf.égo R
: -,\ n. ,' Safety awareness. - . ‘ .:.r » : ,'. - .~ ?--,’ - . i ‘ a’

j;?Tf*_; e o R ;1ﬁ'r"s>'f¥" :fTﬂ.¥?<“
Sl sl ~24;3Maxammm.utllf2atlon of resources ‘and resource ‘personnel ' T
c . '_shoula ‘be. use& in meetlng tralnlng neeﬁg of staff, such- as--?ffgﬂ

. .
- N 'i' R R T

o : - _ S . b »-_;.'._...'.,4- '
o f,,:?'<7_e T a.s Indlan Health Servzce‘Representatlves.l‘%&1 o =\\;;;*f57ﬂ
s .. -+t .- b. 4-H'Clubs, FFA, FTAs R T T
SR ‘c.) Scouts. 7 TR L ,_' ]ﬁ“'-fﬁsre71.
d.. sdafety Offlcer.j*,dz~ - S
¥ . ) e. Police == Navajo, State, County, Clty. Ve T e
’ C - . £.. Personnel Officé Representatives. - N
" g. School. Boaxd Represehtatives. - g T S
h. Communlty leaders. T . EECE
. -i.. Traders. - “A-’f, T ST S L
j. Teachers. . .7 T e e
~ k. Missiondries. B : T : co
o . : L. Soc1aifﬁ6rkers.;- S _ : )
ey YVT”m;j*Docters and nurses. PRI SRRt
B 1 R n.; Bus1nessmen._,g“ S T R
. et o, Firemendl . =il *“,Sa e

Nl

<L tEoa T 'p:'ﬁaihcatlonal personnel ‘ )
R ) ; . , . -
v." The Home11v1ng s 2££ has responszblllty for enllstlng the sugport T
o of parents ‘and communlty for” school programs and should - support R

°. ¥
- . -

R c ccmmun;ty 1nvolvement programs . "‘.:.w'.l h_,.,_ ; . _ ) 3

K . ‘.- ; - . . -
- . - v

. 17f?A;é ents aogucommunlhy members may,be lnvaf’d to v1s;t the " f:‘lﬁ.
Sl gL P b s
TS A ?-ng School staff~members nayvv1s1t homes an ccmmunltY.Efgg?ams"f_sft\'v

i
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V. The Hbmellv1ng staff has respon51b111ty for brlnglng in new 1deas L
- to constantly lmprove the Hbmellv1ng program Some 1deas fofafon-' S

X .. . . N .
? T s eratlon. B \ ' 2 - . .“ . "l_ T e .". - . ) R - ’ ’ s '_“-, ~

*

o ‘& B. . Picture cases " for student'plctures in hallways.: o e .
’ I Ca Student Council budget percentage to be allocated Homeliving'_i o

S W ﬁbtto plaques on walls of hallways. R '_,¥ o . L (..' S 7

) Student Committee.’ | . I T - . I
D." Pictures on walls. . e L j AT R e
" BE.  Live-and artificial plants. =3 : fg; o - L
o -F. Studéent autograplr.encasements (in frames). R
- .- G. Maximum number of rugs (throw and space). . - LT R
) H. ‘Tape decks and tapes of various. mu51c comblnatlons for group , ; ,:;'f-f

- - :

_ llstenlng. ST . e
- I. lIawn furniture for relaxation for rch and out31de areas._ R
3. .Curtainsg installed in all student ooms. . AN .
a7 - Ke ;Colorful bedspreads of various de51gns and colors.j“" B . o
° . L. Closet doors with locks. . .= _ cme s T
-~ . M: - A.desk for all. rooms, soft chalr and study lamp. T S U S .
N.' An alarm clock for each. room.;3=~;' e T W .y
:Tp.JLA maga21ne rack for each room ‘and several for the - llVlng rooms. ; R 'é
P. Wing “lounges for each lounge: . i ool Tl m s
Q. "T.V. for every,lounge. | .. .. Lo o --;i;,_:':g B
o R Record players for eqery lounge. ih*E : i:'lfg' h--lgi-,i;;l;..;.". R y

. f et .- . e a

,Cj.;,Posters.‘ *f‘ o B A . Lo
J. - Murazls-on plywood T o T fﬂb'ﬁ-;;~_~1;7'}'
V. ©Pay telephone in each w1ng.- e ) '“.' S : PR

W. Juke Box in game rooms. S ST :
. e i _Dlshes, éboklng'utens1ls, and supplles for-parties and formal- = -
o occasions. - - : S
’ Y. Decorative lamps in lounges and living rooms.
_ - 7. Attractive bulletin boards through out the dormltory. ! ~

. VI. The Homeliving staff. has respons;blllty for worklng closely with _ —'.
} .. _the students. ‘Some useful hints follow- _ s
' N ! ° . o
SR A.T.Be w1th the students whlle—they re dozng thelr detalls and - -bjl
T “work. along w1th them. . . en
" B. Ask the :Students ‘to help with dormltory wo.k.. For examplg;f" : S
B “Can,you help me out. Amthe g - -room?" ' R =
.+ Ca Respond ‘as fast as posslbIb to a - student's reguest
-7 " " D. Communicate with’ studentsﬁwhen problems arise.
-~ . E. ‘Work with students in- “setting dormltory rules and keep all
: L _students informed of the rules set Expect students to follow~3\
Sl ff-f_: the rules. feo e Fao e - S
AL R Circulate axound and-v151t the students when superv1s1ng dances,' T

-t

ZC:)A}jjf““h- moszie “and other soc1a1 events. . - . B O

ix‘x/ﬁf'*.p-r-Act “interested in-:student and school’ act1v1t1es. T -

Soros HL: Spend time in w1ngs when students are in”theix rooms.. AT

: I. Do-not argue w1th the: students. .Do not take thelr comments e T
' personally. i T N A T " o

L : . R
- IR . H - e LW e
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. Put the .emphasis on the job to be- done “and not on the studerrt e
' For example- o "Your roq_m needs to be_ cleaned.“ not, : “Clean up

AL

J.'Ge‘tto]:howﬁ:hestﬂﬂentspersonallyandworszththem

according to theiripdividual differences.. . SR o o

.Ql&alcemstructlonsbrlefandmeanlngﬁ;l.‘ o \ (

Pra:.se stude.n::s..a:n"“pnvate for work well done. o S

-Be f::::.e:nd:b7 to paren;ts when they v::.sr!: the school Lo

Pomt up the admirable qual:.t:.es of students -to parents. -
. Make +the parents feel welcome. and encourage- them to. v1§1t the:.r .

k 4 Q

'¢children and the school often. .
'Learn “to: do actlnt:.es wh:.ch. the students want in the‘ donn:.torn.es.

i : ~Use a’ pos:x.t:x.ve approach when giving commands and/or mstmct:.ons. o
) .+ .. .S.’ Do’ not make ea.ts or say things 4that’ cannot be carried through..
3

T, -

*Stay in wings get students/to bed and tS g'et them up. _ N
Exerc:.se sel'E-—control at all'times. " & " .. o o

el
'Y . N - _‘-"‘

VII. The Hom.el:.v:.ng sta.ff has respons:.b:.llty for the dornutory recreat:.on
program_ S ST L R

0perat1onal ph:.losophy. S _.-_ ' .

.

- 1. Total school cooperat:.on 1s requ::.red for-' “;-,: , e o -

c i ,_4

'-'"';- ‘a . Student Government. e e _
b- ‘Clubs.. .. T T . S

L Yo v_Intramrural a v::.tles. R R
d - Inter-school :LVltleS. W ' R . e
e.‘ﬁﬁ'lpso\ : . S R ‘ :

£ Arts and crafts. Gy '_ A _ o _
- gl . Sodial ackivities.- AR e s

_ h Other school activities. - .. »‘ I
3 | . l'2f.l- 'I‘he recreﬁo; program should relate ' a,'l.l school funct:.ons _
S _ T: and involve. the .food senn.ces, guida.nc 2 academ:.c, and - -
- - . adm:.nz.stratlon departnents. S L. ., -
b B ~:..-‘ ) . . ek ~ '_ -
R R . A dom:.tory act:.v:.ty program should prepare students to meet ﬁ
' -0 and deal w:r.th- challenges to self-esteem, group 1de.nt1ty, and ;
o L .their value systems.' ' D A ,.': X
Y. B e -4-.'_ A dorm:;tory recreat:. n’ .program may mclude- SR e 2T e
IR ’a_.“ Intranmrals des:. for 1earn1ng ‘give and take, _group- Ly
=i ’ ST effort, and 1nd1v1dua1 courage to- con’t::.nue despite the ~ % -
) ..o oddsy e -
.. A - 2 Crafts and: ;Lndoor and outdoor act:Lv:Lt;Les des:.gned to R
Ll e T /- give-every student an opportun:.ty to succeed in his .,"' BRI
SR .« chosen field. e . L emTh e e
= . o N - @ . . -__.-J . ‘;-‘_;ﬁl’ .,, -'\. * - : 1 '-. i e
T\\z G LA dormltory actn.vxty program should be des:.gned to -allow all i :
U S students to expe ence success on thelr own le.velw .
13 ’ "" — : ':'r-.._\'.' .'-,'_‘: "... :" : DA .". ‘ .\;" : -_: (. : S : l.*—. ; 5 0 ‘: . ‘ ! I ..‘. ‘
. - f s ol e ® = - Ve wd . "_."»,. - -
-_ . : _' L. " . L - -I\ -‘g
~ . - B - W . - .V\_.g



6.
- thoughtful]q;y assxgned, can instill-in the student ‘a feel:.ng

7

- .8.

.:9 .

11,

- - -
. P - .
£

Respons::.‘b:.l:.t:.es, graduated accord:.ng to matu:gty and

of self-confidence, s\]:ﬁ-rel:.ance, and,pr:.de ::n personal
accomplishment. _— N
- Recreational act:.v:.t:.es play an mportant part in teac:hlng

the student how. to make decisions through ‘the use of exper:.—

. ences which broa.den the choices ava:.lable. .
0pportun1t1.es may be prov:.ded for the student to choose not )

\ student is also eq_ually w:.ll:mg to accept the respons:.b:.l:.ty
~"Student recreat:.onal act:un.tles should Be des:.gned to foster

'-513._

topart:.c:.pate, if he wants. e N

»

Dec:.s:.ons should be accepted, even :.f in error, so long as. the

for those decisions. . K
of the students ‘and not pr:.marllyuto earn money.:
a reasonable level. of phys:.cal ‘fitness.

detem:.nlng recreat:.on programs. R

Student recrea.t:.on _programs work to. :merove and encourage
parental :.nvolvement in ‘the- educatlozx,, of their children,
develop student pr;Lde in- the:.r fam:.ly, and, encourage and
promote student respect for parental, op:.ruon and values.
Recreational activities promote wholesome- parent—student- :

ALO/\ Any student enterprise should be des:.gned to meet the needs o

12 . Maturlty level of. students must be cons:x.dered as a factor 3.n .f

school ‘relationships thereby :.mprov:.ng the total sch@a e
. communa.ty enviromment.. 4

Recreat:.on programs and ct1.v1.t1.es “are to be develbped and,

. carrfé'c’I‘eut on thecbaszx. of student ::_nterest, des:x.re, and N

abll:x.ty._ (See VIII.__ lamior Student- Involvement)

16. Dormitory recreation programs and acta.v:LtJ.es ‘should .be '
- closely coordinated with the Student Actlv:.t:.es Depa.rtment

o

1.

T3

= ac. Arrangements shoul? be5 made for transportatlon,' a_i'de_s,‘._

B.-'_- Operational jchnlques., S : o ' .

and other dom:.tory programs : . e~

< . . 2

A . - . . - . LI —’ .
Dom:.tory Manager/ﬂomel:.v::.ng SPecx.al:.st may meet with- the

" Instructional Aides \dur:.ng the first week of each month to

Week-Day Actlv::.ty for Month chart :l.n Resources and References_,.
) sect:.on.)._\r'- oo R S -

make and review activity . assigrments :Eor the month., - (See

Lo -~ . - -n_ :" § T B . ! -,

2 ‘Time’ to beg:.n End end act:.v:.ty asszgmnent. - - c
~ B ‘What to do” at‘the place o£ ass:ugnments.— R S
e Ecm:.;_ment needed.. . L _ S -
a o

. Preparat;.on needed ' ‘ .

‘, iR

DomJ.'Eoz'y Manager/quel:.nng Spec:.a].rst may have weekehd

act:x.‘;r_g,gg schedtite of, asgigrments. - (See Weekend Act:.vx/ty. e

S

Meswrws and— References séct:. va IR

Dorma.tory Manager/‘Homel:.vmg S’pec:.alz.st may meet w;. those

a:.des go:.ng on school trxps. o R EEEE -—,5
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. - ) . . . .
. ‘ . e - ~r ® . ~ L

- to chaperone, drzvers, and the- lnspectlon of vehzcle(s)
) to be used and follow-up on condltlon of vehlcle(s)

o j_after use. ' - o
g S ’ -~ b.. Arrangements should be made to elgible students to. sign . ¢
-, .. ... - up for the trip and the final boarding list made avafﬁ- BUEARSS
) ’ © . able to the dormltcry StaEef. S _ -
L . ¢. Financial arrangements are necessary. .- e
. . d. "Food requisitions must-be submitted in advamce. - ol

oo ST e. Plans, objectives, and follow=up: activities for the =~ * ",
AT :  strip will be made: and_rev1ewed before the trlp is taken~j“ '
RO oS .. £, Trip evaluatlon is made coﬂtarn;ng comments, complarnts,;
e T and suggestlons-.; o o . Lo
TR :“r,c.~”0peratlonal Con51deratlons N v"}'ffﬁ o
R : B - k S A

. Provmde a wide' varlety of act1v1t1es. S T T
 Involve as many students as possible. _ -11_1' L
- Encourage students to mike ' suggestions for actrvmtles. I
" Follow student “suggestions whenever possrhle. e
. Post a weekly .calendar of activities in the dormitories. '-?;1’
"Coordlnate recreatlonal a;tlvztles with the Student Council:.
AR R 'Goordlnate recreatlonal actlvitles with the Student Act;vrtres
o o IR -Department.; . :
’ ' .. ... 8. .Provide an organized system of.EHEGk-out and check—lnsof

[}
2’

Y
\{o‘uwp,w,wné

S, . recreatiomal supplies, .
_ N ]//'-3 ' f9;- Support and - ald act; <t1es planned and carrled out by the »
~ ﬂ‘"' Y D- Dormltory Recreatlon Programs may 1nclude- . -_'" T :--03

. o ' l.r-Inaividual\act1v1tres.

S 7 erathereraftﬁgu~-' _ . Weaving o~ _';M'\""“' o g
'/’4'1 e s skating. .. ‘rable games . . o
_ ._..x.k’-,"‘J['f‘],;G?m-;_ e e . --Bike riding i RS RERDPL S

o SR R ' Horseshoe . - - Knitting oL T

: : u:‘k.‘. : swnrrming R ' T, B :Lng " . . , .
~ Silwersmithing - = - " -~ T.V.™S ° S ' SR

?/1 coo L Te 7.t icomrchexry .- L Llstenlng to records, tapes, etc. oL
0% .+ ¢ Fishing . ., - lapidaxy S R
LR '-:LBasketweav1ng e ‘Sewing = ' — o
T " Embroidery -t__:g . Decorative crafts T
. - Sandpalntlng s pinball L o
Co v Tt . < Drawing*” ... painting . - e
_ . . Carving' -,1=1',“~¥= ' . Rifle _ _ -
iU oeom 7R lcrocheting v v it - Maerame . T o
O . .. Beawty shop* .. .. S U

;gf~.,2,Q,Grdup;activities~"’ : : -
Ot - - .. .o A PR : o " o - . . . S e
- ‘ i _ﬁzCamplng cooo o n.. Hiking o ’ A A
¢ R Table games . SoGym . e e A
" :' ST Lk -'_-.:_'I71,_ :' ‘('_ E 81 S .-3__ el
e ST EL T T e e R B : ‘ S
) T ' RN C s : d .-
° 3 - IR .. L -t S 3
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b , ) . o P :
) S Sw::m:.ng L Bowling _ : . N A o E
.. w— - Horseshoe ~ -~ Judo . \ . : :
S, _:_,__._, e Wrestling e St .Pool._.'_l__l.___. e e ..__,,___,__‘__‘_"‘_._c__. .
L e > - 'shopping ' Sightseeing - S < 7
: Parties . T - Open house ; - -, = T o
. s Taco sup_pers - * > Cake walks ‘,' - S e e
. Bingo parties ) Group, games _ S R
S -  Dances " Fund raising act:.v:LtJ.es ’ ST
. "Movies - "0 © Sports. .. - - S e
: _?Fry bread maklng o P ' k
- - . ) . ) Cont ? ol >
3.. Intramural act:.vn.t:.es = . : T
Volleyball o "Basketball =~ 7 o Ve
, Sof):ba _ . ... Football. - Do E
T GolME . o Tennis ' = e _ _
) Wa?éstllng ' - Play days’ e :
N Many. 1nd1v1dual and group act1v3.t3.es can be used in- 1ntramurals.
. : % - ’ P I : " ] o /D . v
» . 4. vVolunteer service 'work < s I o
TN e s . n : = C o T . B
_-‘Hosp::.,tal _a_:.d;_es: _ - 0 - Big \s:.ster o ) L L o g
. Scout leaders - » - Community service : N Co -f——’ /
_ S U e Chapter workers' :
- . e ' Pre-school workers .
= VIII Th‘e;iHomel:.v:.ng staff” has respons:.b:.l:n_t:y for student 1nvolvement in= - L .
.o the dorm:.tor.y program. E o ﬁ - - _ . ’
Py .A. Wing organlzat:.on.. : . ' . . \
: 1. Instructlonal Aides. may serve as- adv1°ors.- ' s ’ - . .
b - c 2, _nstudents elect a President, V:.ce-Pres:Ldent, _and Secretary- D ”
¥ » _* Treasurer. S g T
: 3] W:Lng ‘meetihgs are. pres::.ded over by the Presz.dent \\\ i e
o 4. -_~S‘tudent officers may seek assistance froin the Student Act:.v:.ty -
> S 'D:Lrector/Homel:Lv:.ng Spec:.al:.st in prepar:.ng thé agenda[ for the .
meetings. | - .
- % . 5. The dorm.coungil may suggest items for the agenda. T )
- 6. Act1v1t3.es whilch the. w:.ng may plan- : : s ..’3._
s . a. Eac%wg_ng may put on a: 1:ale.n‘l:o show. R T
. o '« b. Wings may have a "cleanest w:.ng" contest. S .-
” L. .Ce Each wing- may have a cleanest room contesf. - ' ' e '
T ds Wlng parties can. be held in the living room: wlth guests. o
e Wings hav:.ng the most students on the honor roll may get
recogm.t:.on. ’ -3 o L :
- f. “Wings . may have b:.rthday part:.es. —wz o L ,
-, g. Wings map.-have slumber part:.es. S PR -
' o~ .. -‘h. -Wings: ‘may plan tr:.ps. - S e
B N e . .
: - ~i. "Wings may sponsor .dorm pa‘rtles, trips, dances, etc. PR .
ek = - % . ‘Wi__ngs may request busses for: spec1al occas:.ons. A
R . e L . _ ) :. S o { E . )
s Q : - : . . . ‘
_ERIC" ST -'_,'J?- B 82 o




k. Each w:.ng should have at least one act:;vity per month
1. W:Lngs ‘may have :Lntramural teams _ ;- .
T B‘.’"" ‘Dorm Counc:.l T’*"‘“'“’ o "“‘;-‘““"".":j"':i—”'-.”‘.“f"".-‘“-' e c"i“ “"'2_‘"“-‘-".‘“%_

1~. . The Homel:.vn.ng Specn.al:.st/Dom:.toxy Manager/ Student
.- . Activity Director may. serve as the sponsor. - :
2. The Pres1dent, V:.ce—Pres::.dent, and Secretary—’l‘reasurer

‘=

R . . are officers of the’ counc1l ~" % wing presidents may
L i . = | serve as represerrtatlves ; wing may select- a cand::.—-
- date for each dff:r.ce except i fjcentat:.ves. :
. 3. The Dorm Council may meet: twii month
: 4. _Actu.v:.tles which the Dorm Coun \may plan
T La. The Dorm Council may coord:.nate campus-w:.de/donn—w:Lde
o . act1v1t3.es.
B b.  Awards may be given by the Dorm Counc:.l- Best w:.ng
' (clean and decorated), best scholarship, .girls'or
K boys.of the year, ‘and students with the h:.ghest .
oo scholastic -average. = = - R o N
'+ % ¢. ‘Dorms may. honor athlet:.c tea.ms and honor students in.
' . 4 meeting., - el . S
d. ’ Dorms may hold open houses in October, December, and
" on Tribal Leaders Day wh:.ch are organ:Lzed by the Dorm
. . Co'unc11
. .. '"* e. Room decoration contests may be held on the follow:Lng
: e themes. s e :
o S Tr::oal Leaders Day “(Indian Week) - Christmas
e ' ' erican Indian Day (Navajo de51gns) Halloween
.k \&gt;me's Day - - . T Sprlng .~
. . 8t. Patrick’'s Day Lo Eall . .7 ..
Thanksgiving S T w:s.nter AR
Vacat:r.on (smmner p};tu;:es ‘ana vacat;_on plans) o }
- © £, A hobby show” may be Helds < A -
. R anc:es,‘fry bread sales, and d:.nners may be
PlYse money.. ./ = : T
. aggest ‘how money should be spent
- i Sl > es:.dent may serve as Representat:.ve to the
- *C‘oufzc.ll. s el
T 3. méil may suggest speakers to the Stud’ent .
... % activiky Director. . . :
B "-k‘. " The Secretazy—TreasuréZ may keep a dorm scrap: ‘book
. 3P4 post pictures interest to-the- students. Lo
1s ({Goncerts may be: planned with school bands. S o
\,\f) Banguets may. be planned for-.each class. APCER TR
o <4t WY, Dorm Council may plan "Career Day" act:.v:.tz.e,s. LT
. "'\' -%_w ~o. Collegea*Day. Same as above. i - . e
. : /f"\ X \Tr:.p§-to ‘colleges wh:z.ch students wish: to attend may
s : -°be pﬁanned by the Dor?n Counc:z.l PR - S
.:u\::,- u o ._:< ’,-‘ ’:‘ o " . .‘ ..i i . .-‘ _‘..--.77.:;:." ‘ :‘ SRR /“" . .. - ‘- .
‘ = T . s =73 = 88 B R
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SO mU_WA_Theﬁcounsellng programels an on-goxng proceSS'de51gned to a351st

students in coplng w1th thelr problems ana'in developlng to their fullest

potentlal

- .. a’ . - . .
TR : . : - A

: Cwe .0 .Uw. . _INTRODUCTION - PR o ‘-

: w I

~

The Qounsellng £unctlon 1s to a551st the student to utlllze
with develop- - -

- =
L
- e

hlS own resgurces and env1ronmental opportunltles 1n deallng

.\- . -~ . -
mental needs and vocatlonalhand educational activities.
- . o . _ . . R
4 . - .
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COUNSELING .. el

e - i - - ’ . '..'QL

‘ " _ . For. Counselors ~~ How To ﬁo It

- 4
-

— P e = ———— e b
it s e e i e i e e s it b it &t timmm e e

)‘ LB
* I. Counsellng techniques to help students compllsh the goals outllned i
L - 1n the Navajo Area ngh School Guldance‘Currlculum.Guldellnes= RN :f
SR < . 7/ w e ey 17"":‘ =

. . A. Goaf’I (Dlgnlty of Indavlduals) Lo e LT fﬂﬁf

Counselprs should- .
fyul.“ij‘ S l;‘vConduct all communlcatlons w1th students w1th dlgnlty and
. R N .. .- respect. :
T -+ . .2.""Meet and greet all,students with dignity at all trmes Always
' - use social graces when. talking with students, and they will.
generally respond or will learn to do so.

A .. 3. Help students to feel needed, wanted, and that they are
- = : . contributors—to the program. : :
. _ kR - 4. Listen all (the way . through and try to see 1t as the'student -
L . S sees it. RS :

5. Encourage frank, open questlons and dlscuss10ns-. 5& : )
6. Discuss.personal 1nventor1es as a: way to ‘start a ““jnseling -

K  relationship.
e 7. Always be pollte. 2
~ . - 8. Allow student %o understand themselves.

B. Goal IT (Lelsure Txme)
Counselors should-’

Accept present status.of each 1nd1v1d al student._

. Respect phys;cal emotional, Zand mental capac1t1es of each

! student. : ‘
3. Always talk and show lnterest in act1v1t1es of clubs/groups..3
4. Involve' every student in plannlng and carrylng -out at least .
% . one act1v1ty. : N ) ‘ _ o . oy

N =

. C. .Goal III (ResponSlbllltY9 - o L ; L ‘;}
N 'Counselors should- L ‘ o . : _

C e 1. Not give adv1ce - arlow the student to dlSCUSS and gulde .
a0 . ... . "him to: alternatives. D - e
o . 2. seta positive example.’ v R .
R . .'3.. Help a student to accept respons1b111t1es. - -
4. Counsel always that each 1nd1v1dual is responsible for his

. own actlons- S
- , . B. Aliow st ts to. accept the consequences fox thelr actlons.
e _ _v'6.'_Refer to oBiex (outSIde) resources for ald in resolv1ng common
" problems. o : e ~ SRR :
© 7. .Try to be understandlng in every 51tuatlon S s 0,
8. Exercise good judjment. _ : T - -
9. Encourage -staff involvement. -




o Ce 3 Sy . A
- D, Goal v (Dec151on Making) » . _
Counselors should:. P , . hm', o
. — . “V '_ R
# 1, Understand famaly-fxnancmal status ana monetary background ﬁi _ :
' ‘of istident before"’counsehng on"th’e""mse use of“ mqney'{. f-;;;j*w‘w-}»-f et e
... . 2. Rccepts‘dach ‘student.and his présent.use.of monies.. . é--.‘“"fff g
':;2,¢§; Accept. ‘the present IEVeltof decisiond@taking of:the’ student ': A
U4, Make the: ‘student feel a Sense of accompllshment ‘with® h, Sl
o decision. : < * - LS AR T S
‘¢ 5. Guide the student in, solving his own problem. L fi'éi'vj\."‘ﬂ“ﬁ
; E.Gle@WaomRua&ﬂg“"f&pgﬁfim_l-xfﬁ{),wjuﬁ
e Counselorsfspould-' u=',g;ifﬁf‘ ~ o : ' ' .
ALy Be famlllar with Navajo cul't:ure..-."-~ f\\ e
h e e _,--'2. Accept NaVajo culture as it affects the development of R
Gl *:individual students“ae.well as groups) = t ‘
' . 3. Use to advantage their knowledge 'of. Navajo culture as they
co T guide in the- development of each :studen®] *
N 4. Take classes in Navajo language and try to-practlce it. w1th
- B ’ . students. :
S . 5. Not ask questions -all the time -- students feel that there -
CoT - are too many questions. ten. . . ' L
- : 6. Show and have an 1nterest 1§;§a people and theigLEﬁIture}
‘ % 7. HKttend community functions proprlate but ayoid the "
. . "tourist role". -y
8. "Talk up". the Navajo trlbe s accompllshments A
" _'9.. Make the student”feel proud of hls culture—borne phalosophy
- ‘ as it contrlbutes to soc1ety oy R
. .- _F. Goal VI (Multl-cultural Adjustment)
-Counselors should- _— _ S
1. provide a model of. comfortab llv1ng in a multl-cultural
. society- : ' L
2. . Xnow and understand ‘manifesthtions of culture shock. - e 4
3. Be-aware of different life-stiyles in the Uni%ed States. '
4. Allow cultural exchange. S\ .- Lo
G. Goal VII (Values)
‘1. Counselors st accept d1‘ferent values held by students.
2. "Tounselors should make the student feel proud of hls
philosophy as it contributes to society. b
3. :Counselors gulde the student in- developlng a value system
4.‘_Counselors engage students 1n conversatlon about phllosophles
of life. ' R
5. Counselors should understand that students want to be llstened -
: . -to and to. be.understood - e ’ S
‘\§ . Bl Counselors should assist students in understandlng human nature,”
IR human relations, and the psychology of personal and soc1al
' ' -adjustment g L o : N

~

‘e . . . .o - . '




Q
- '. L.~ 7. Counselors should encourage the. development of. self-confldence.
B P 't . 8. Counselors should.understand customs as they relate “to NATURE
0 | s o ' h J L T
R NP - ¥ Goal VIIT" Jiiﬁ «::,i NS _hv'.bﬁ?fj"i B
e e L e .L...,-...'. SR S L ST i L
T Counselors\ _uld Sy 4‘;f\r__’:\\.f;\l A
R EA”‘ - . 1, Set a positibe example.. . o : o .
A . 2. Onderstand:the student's view or fam;ly views concernlng o j:.
e health topics. . SRR 4
T e 'j3. Understand the degree to WF£°h the student adheres to Navajo B
ORI CRANEI I .,.heqalng. e IR
‘ " eett 0. 4. - Understand the degree to whlch the student adheres to modern
e “'jig;ifgaijgﬁél; medicine. . N .
"3"7=;f5":f{fr?'f:i *s §now of avallable resources for mental and phgsg,al health.” , .
=t - - w AR 7 L N I ...._ ) . e ._'. |
ffs:;z' BRI 'I,-.Goal IX (Careers) o S r-,gate".tyg-n v
l. e ‘- N . ‘ ) . .--__ - ' : L . Lo .‘\ cs E Ty /@ ..‘:'..j..'v_
"I;_'Counselors mayxneed}t§$encourage studqnts°consrderably in R
" thinking or planning ‘4%career. (See the Vocational Choice N

.. N 'Card in appendix, even though this is’ ‘not .considered as a final
- F choice. Newer views in vocational couvhiseling indicate counsé%ifg
for career choices as being in constant change *;Thht is, most
o peopTe will change their jobs or ‘vocations d‘iing thelr lifetimes.
. 2. Counselors should encourage students to. write their own letters
n requesting 1nformatlon, appllcatlons, etc. - . ‘
" 3.: Counselors should encourage students to £111 out thelr own
' appllcatlons as much as 90351b1e. '
4. A copy of correspondence sent out by students should be .kept
. on file. -
** .5. 'An itemized copy of financial aid amount applled for by each]_
s student should be kept on file. . .
6. ‘Student wvisits may be made to colleges before. the end of "the
" senior year in view of the high drop-out, rate for college or
- . tralnlng programs. e S Ve
Y . 7. Counselors should work with other departments (academlc) Lo T
p v concernlng field trlps regardlng ‘the different. jobs students
" . " will see even if it is not a vocational trip as'such. =
- ' . 8. Counselors should visit as many colleges and vocational. schools
S . as possible to fully know the .schools. Get_to know the finan-
‘ - cial aid officers in partlcular . : : D
" 9. Counselors may need to 1nt out that advance plarnlng 1s I
"\ essential and necessar#po : AR
10.  Counselors should start early to 11ne up summer de'poss1b111t1 S.

- 11, Counselors may workagidh the academic department.-in locating
- ) L ' o a certaln number o related jobs w thln occupatlonal flelds.
VR s T '12. | Counselors may-arrange for-qualified people to .give lessons.
//;. e R - onrbuylng appropriate food, 51mple ‘ang 1nexpens1ve rec1pes, T
S " -"“and sample budgets using percentages. 71.J L - T
N A ."13. Counselsrs may help orlent students who w111 be 11v1ng dff ‘ :
o L ‘ “the Reservation, .. TR -gp .
N - o 14; Counselorg;may conduct a follow-up of graduated senlors and
e , drop-cl’)uts.n - ~_’ _‘ A P » B ' - . .
. .\‘{ | . ....A:,‘.' - . o '» . S S AR /:‘;
CERIC T &, I
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.han Goal x (change) - 1"”“ft':".

(/l

PRI 1_..4'_ ——

o ':i3.

K." Goal XI: (Civics) f
;[}Counselors-shoul o

-

"i

Counselors may talk
Counselors may util ze communlty deve

~This- type_of tralnl

students

students and their parents and communities.

,Counselors mst set a good example by effectlvely deal;ﬁﬁ~
change. #

K Co elors shpuﬂ

. changes.,

. 1

[y

\

o‘r

&

make stddentsdyware of- soc1£1 and eco omrc '

t\eurrent aff 1rs.-'win
tactacs."

Inform stu ents of school rules and explaln.therr fu

.

Counselors should

. 8.

,7ﬁgrades. ' /
Keep a copy of. students' transcrlpts‘in‘dormltory for\
~-counse11ng and reference:

: -"Lig'Goal XIT (Practlcal and Academlc Currlculum)

Counselors may post a dormltory honor roll.

Encourage students to become actlve in. commundty aff

‘relay - approprlate 1nformatlo%\to student involved.
Be seen by students in the academlc bui

Make teachers feel at ease

dormltory.
. Have the students

credlts and r

d encoura

them before they reglsteg for classes. _
Interview and: advise'the students before they reglster.;

N

.11reménts totaled to glve -

ding. -
them to visit the‘.“s-,

+ - .
R
POt

lono ‘. . M

s’

-

. ',9. OEFaln examples of college,‘pre— cation, and general schedules.;.\i‘
s . ‘ lbf{*I terv1ew—students (1-2 per year) solely to check schedules/ ‘
. . .. grades.. | .
11. Praise students when they are studylng. _ : _ b
B 12. Ask.questions and" talk to students about’ classes and, subjects.f,:" g
13.. Evaluate, at. regular 1nterva1s, students™ progress in acaaemlc, .
- person!l, soc1al and long-range educatlonal/vocatlonal goals. S
" {*'_11 Four types of 1nterv1ews and how- to handle them. : -??A_; 5
: L. . S s - . . . el
AL Inltlal Interv1ew S AT PR
S R T . . O B
. * '1. The counselor will accompllsh the 1n1t1a1 1nterv1ew W1th '
- //dlfferent teehnlques dependlng upon the 51tuatlon- , )
R - L :
: “"a.,'The student's age d" : . e '
. b. The student's grade 1eve1 S
b " c. The student's apparent need Lo
- d. The place and time. Lo N . =
"_,-—f'-\. - \ L .’ . - D ; -
L 4 . . l‘o . - R co . ’ + :
D fﬁ? o "ﬁ ) :- 79 - - \ -8 .
“ "4 . \_ ..:\ : = . K ‘ -
“.: ) - :_'J‘_’ ) . JO a . ~ .
- AR E S - /- -

-is.imost - necessary--in- workxng with.mnr;:mﬁ_vﬁgiuwms;s

' Talk to teachers about. Students every chance they. have and



VP R '° y R ‘t selor\s backgrq&nd 1nformatlon about the dllent )
T S S AT coT -*ﬁ;- (sﬂnmdenrt). q;'#?'-;,ﬁ . C S
TR 2y The client should sensé 'a sincere de51re of wantlng to, a551 £
g ey e e w'—*on-':l:he*g«‘:trt -&f +the’ counselor.- (Even -a-baby- can- sense-Saner Q;?—

L % iy, so don’t try to. fakeNit.)y 7. ¢t ne e ..

e et e 3. Thee counselor shhﬁld be:in’ unhurrled atmosphere, sometlmes e
e - s more is accomplished in silence than by verballzlng, encourage
o T T c'j,and reassuré‘the'%tudent as he'talks w1th nods of understand— S
e Nt o Ting), Tetel Ly R : Q‘E
’"“:ffy;ig"f!?*”lf“'f v 4.-VSomet1mes short 1nrt1al lntervrews are more profltable gpan
Y DA ,"J_j;,more lengthy ones. -." . TN n_&

- "¢ 5. The'need of the stgdent should be met at the tlme or carraed

\ S AL 'through a%, 2 specified time. ALt Ea

P ,'1”‘;¥f.fi7'6.?k1t is ‘advisahle to allow the cllent to- termlnatewkhe lnter— "f
ot B ,f’f:”‘ ‘view- (w1th1n reason)._ ST ﬁ?_,, C . -
_ . R e
) B. Test ReEults Interv:.ew P S

SRS S l. uIt is generally better. for the counselor te work w1th pex- .
N centile.scores than grade equlvalents when explalnlng scores: ..
- . to studeénts. - . - y
- « . w2, It'is generally better to give the percent °of students he .
¥ L o excells at his grade level than the perceﬂh.that excelled ',;,5;£
' e . L him. . e
3. The student should feel good about h;mself after an lnter-'
L _* view with the counselor on test results. -
> ’y CF o 44 -The client's scores or rating on a survey or test" should be
S S SR . ‘accepted totally by the counselor. (If there is a true
S A s counselor —= counselee relatlonshlp and the results of tests
LT e - 7. arxe acceptable by the counselor, thEy w1ll be accepted by .. )
s : . ' . the counselee.) .- .., "‘
) .7 5. The client will gain 1nsmght into hlS self and 1n1t1ate or
B . o . ’become rev1ved toward “self-actualization, 1f there exists a. .
e . T true relatlonshlp in a test results interview. Tt e
oun elee relatlonshlp should ‘be enhancéd by
. test results 1nterv1ew and should lead 1nto other facets
. ¥ of Qgvelopment matually. - - 0 - .. : .
N Y The counselee shewrld feel the counselor s de51re to help._
. L B

_ A Occupatlonal Interv1ew R T U
‘\‘ 3» -8\ . 'a. . . - . . T L .
T J’.g 1. . Counfeldr should secure materlals ‘that will be needed for .
- _kfaa ) .5‘*“fﬂf a0 occupatlonal and vocatlonal counsellng well in ‘advance of.
N the school year:'“Success in this area will depend much on”
PR i ;T - availability of pertlnent lnformatlon‘when the student asks
; - I for it. | N
B o - gCounselor should have students' folders avallable ey w1ll :
SV ,_;/,r\'want ‘to look at their. transcript records, grades,. ses .. .
o 45 accomplished, courses nee edf test results and results of .
- o e 1nventor1es, surveys,- et -
- 3. .Counselor should learn level of" maturltf‘of 1nd1vadual-

o . , , o , .

._. - . f" . R . .‘. ) )
e s e —g0 - e TN
.. - o i j N o . R . ol . s

. ’ ! n - ’~~ [ 5 :

Q .- : - . . . . S :
. - : , o N, ; , s
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‘V .
) : v

9th 10th, llth, and 12th grades are general categorles,
.age levels are categorles, pha?ses of personallty are to

, ‘be considered. .-
_ b - Counselor stays in background - offers reassurance IR
— e prOVides-latest infowmpation. ' . 4.
T . /év 5. Counselor doesn t rush or J.mpose own conv1ctlon and feel- 7/7*_~
SR S J ihgs on. ‘counselees. R 4"[ I
£ ‘ 6. After careful del:.bera\tlon, counselor and counselee should - && T
: B . confer with parents and relatlves. Ma};e khown facts avall- : T T
v .~ able. concerning tr(alnlng, :Lndlndual's 1nterest, abllq.tz.es, -
. e -" - and ‘personality- tralts that nu.qht enter :.nto the selectlon '
o 4 ’ . of a vocat:.on‘/ T ‘ ' S ‘ R
c b .D... Discipllnary, Ri frrals \ : o |
b _ y - . -
o 11ﬁ The scb:ool i< a soclal body and ‘the, student must funct:.on v
B - . -within the school's social oxder. Students or staff members "
ST _ at t:Lmes may deviate :Erom the expected Bt such t:.mes re- r .
T - ferrals to carry out ' d1sc:.p§.1nary measures- are - somet:.mes LA o
poie 7 ' 7 made’ go the counselor.: Such referrdls dannot.bé disregarded - . - -
D but st be "appreat @ with the idea ‘that such a student or f'_ g
T T ae £ méember is{in need of. help and that there is-a couﬁsellng ST
SEER D TP '; a ect to .such a\referral. - e e
R L AR -_'"2'. unsélér should, lJ.sten to all sides of the 1nc1dent. L e
e R (Teacher, student,” etc.) : - : el e el
ST -\3‘;:. Counselor should not -take an accus:Lng att:.tude towards anyone.‘_ -
i e el Counselor ‘should try to determine the outcome for the :.ncrdent ~. T
S '~ yhigh is desired by the persons involved. BRI
A 5. Counselor should make sure that the mformatlon above is-
_ .related ‘to.all persons involved. , * . R
» .~ 6. "If two individuals have a prgplem which has resugged inan > TS
' "~ P incident, the~ Counselor may br:.ng them together :l:o solve the
. problem. - - e T
) : - 7.7 If the student ‘ha% broken a hool or dorm:.tory rule, the ‘
g rules should be read and discussed with- the ‘student. Reasons
e % . for the rule may be presented. Present the alternatlves for .
.. . decision making. -
. " . 8. Student should understand. that he is respg/s;ble for bés own
o q e actlons_ ’ :‘_ e - ' ..
N P .}9. ‘Counselor should allow th student 'to accept the conseque\/es P
- \ - . - of his actions. .. e v
S e A ‘Counselor should understand that a student should be al ed to
L, \\ ‘ c"zoose ‘his own, counselor when‘fboss:.ble. S C s 5 .
o IITL ‘How teachqs can help in guldance o / o / '-_’_ e
EIPIA "A. 'Teachers are-in a posrtlon to detéct, foresee, and ‘to observe the
- o develo ént of student needs. Communl dtion of this gnformation - .
v «  to'the counsélor can "be’ a great contribution.. Teachers may. talk -~ s
: '-w;.th co‘hnselors about Qd:udents. : B PR (-\j Coe e T
» P : ‘ E
B. Teachers should fagm.l:.ar:.ze themSelves~ w:.th e, studentf {/ s
' ’ .b‘-. R 1 & ) .‘: FUD J - T
'*\-81-- SRR £\/



L. - .

7 e ._' broaden their v151on of student otential, needs and achieve- - A
' v . ments. through the ‘use of counseldf records and services. ’ o
‘the teacher may brief the counsejor, prior to referring.a student,
ST ' so that he can be more adequate prepared to meet student' N
Tt N ;_;.' needs.. ... 3 Y
Ce 'I‘eachers may lnv:q.te counselors to’f bserve students J.n-'olasses—-« e

» DA
IS

‘Invite them to part:.c:.pate in student or:.entat:x.on meet:,ngs ang to. -

e .",.',' _speak to.students in‘'classes dhput their. semces. S - *\.
tzo Tt %E, personal. counseling .carried with i a‘great measure ‘of personal Co®
respons:.b:.l:.ty.. ‘Encourag:Lng the student to’ wisit the counselor: ;* ‘; .'_\
L e L~ may be the. best way~to help him. ‘Also, w:.l-.h:.x} the limits of.
RIS __confldentlallty et the counselor assist with students. Refusal ‘é'fi
R to gsten’ to a dent may: result in feelings of rejection. .';.,' :
e ‘E. . Teadfers and counsel s. should share the conviction that each
e e ' _student, rﬂardles /of individual differences, is.wo >pERy of -
e e B - acceptance and shguld be provfded an opportum.ty to grow. .&ess T

\.,'

) L . able and disadvartaged studepts *s‘hould be accepted as\challenges, e
b e ‘rather than as threats. S e e I s
A P < X reachers should direci ﬂvé:.r quest:l.ons about* gu:,dance serv:.ce; _;\"- )
. T s ex ‘actions taken by - counseloﬁss f:l.rst to the counselors, not to . [ .
e T e Tthes adm:.m.stratlon. _7;::,- s R i e
R ' H.. Teachexs- should accept grac:.ously an occas:.onal J.nconvem.ence o ‘-L}"
. w7 whe hFa - Gounselor: schedules a g:onference w1th a %@dent dur:.ng )
R clags. -Sugdest altemat:.ves that appear appropriate, but’ real:.ze -

- \ th student who is preoccupied by a personal-problem will probably R
_ . ,be better off in the - counselor s offlce than g.n the classroom. [ . &
e T s Ta Occupat:.onal and educa Yional 1nf\ormatlon may ‘be used +to-relate - -t
TR TR subject matter to career ardas, to advance’ a.re%_% of study and to
, the reali the- student' present world as’fwell as tha».world
. L . '.in whi ive ‘and ‘his living he fﬁture. . Xnow
E b :~_ _'a's'_ much as‘you can ut careers that:}?;un.re the *study- of your
<. . 7 . .. subject. Ask the f,selor'for;help.i obtain:Lng r'”élevant .
Lo e o0 “materials., o« - N I L
\ C ... " J. Teachers should talk s:.t:.vely about counsellng and related
N - guidance *serv:.ces ter lstudents, parents, and other staff members.
K. Teachers should adherp to establ:.shed performance standards.- .
. Cav. How counselors can help teachers R "; ' s e o
. . ) . ; i - . " - ‘ . @
T N W Counselors should d)efme the:.r profess:.onal role clearly fo, .
e teachers, administrdtors, students, and parents. Study and make
’ e \/ use of the pu,bl;Lcat:.ons of professa.onal orgam.zatlons in accom— .
oA “IeL pl:.sh:.ng this objective. - - .
ST e '_B. Counseldrs should invite concerned teachers 3, part:x.c:.pate. in .
e . 7. . case conferences -when appropr:.ate. Make known the aSsJ.stance v s
. that is.available from other spec:.a sts and agenc:.es. - '

L R "-Counselors should avoid taking-students out of instruct:Lonal : ,

} R ;_ ’ *per:.ods whenever an alteFnative is avallable.. Publish’ test:x.ng NN
'S, ¢ . 5 and interview schedules in ad\;a\ce and ‘notify teachers early '
- ‘a .o %1 .enough about afﬂ:lcn.pated ‘student absen s from classes 'to allow

AT ) _thém to sugge;t alteérnatives. . <e

- D. Counselors should prov1de adequate mt tat:.on of test results,

~

- o P . . . . . - -
R TR : B : 4 o P o - o N . N - " .
. P - . . ' . . .
. L . - .
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. . - A
> : ¢ -~ . . et .

-« - ® Do
- . dlrecting these results to poss:.ble- teacher uses..
\ E.- Counselors should invite teachers to assn.st in’ determlnlng_
A «tle appropriate content and nature ofiguidance serv:.ces._‘?_,. o .
/ w o _E. ‘Counselors should. be receptive to: suggesti that! stréngthen ’ o \ "
o 7.7+ 7 the academic program. - ‘Inform- teachers- conchrn:.ng ‘the accomp— ’ F .
T ’*f“_‘“.““ﬁ"“"‘—I:le'ments ~+that-have- resulted- from—their ‘efforts, - ---_-\——l e e e
IR S - Within the limitatich of confidentiality, counselors may. :.nform .
... . ¢ .« teach ncerning the progress and outcome of- con‘ferences with . - "
- . 7 .studénts.’ Ach:owledge referrals promptly. = » o,
.. . H. Counselors may advise teachers when classroom react:.ons from -
" . o troubled students may e expected. . : F
;oo I.- j-Counselors should prov:.denup—tc(—date educat:.onal and occupat:.onal
. .. . _materials for use, by teachers.,-?l - .
-3 ..+ .+ J. .The counseling department may publ:.sh a newsletter to staff
S - - members." &k 4 :
K. Counselors. should t pos:.t:.vely about teachers, adm:.n:.strators ’
' =superv150rs, and other s*@aff members to students ’ parents, and

SR ._".»other peopl - . : ]
Ji .. . N »\ . "\ ~

R (é\ ’A'.- The Gu:.dance Bullet:.n Board - make use of  charts, pamphlets, oo ", . B
N a .. . .

. V. Ideas to use

-and other mater:.alsv Use ‘it o mot:.vate, to discover lnterests ,'
. -vand abilities, . to develop better study habits, to find ways of
- e solv:.rgg problems, to make wise plang for. the future, and to make. ot ,
h wise uge of leisure t:.ﬁe The b&ard shoulﬂ be attract:.ve, eye— ST,
R .catchidg, and: Have one theme.. RN , PR ST
> . . _‘> - , N — - K . : o - -‘.\’ .»
S (__ ” 'Thqxnes ‘based. on stu&ent mterests, needs, and problems. e e ﬁ e
’ Class—to-Caréer Poster Ser:.es and SRA, LT e ',f'f." Sl .
Hobby displays. - ... e ;’\w R R
Field trip d:.splays. A T
Occupat:n.p.nal charts =- Government Prmt:.ng Offn.ce.a ST
‘Book jackets <— both for teachers and 'students. T
" Brochures,. pa.mphlets. A . o T B
- Feature: one major occupatJ.on at l&‘tlme - .show ,career .
T R ’pamphlets. _ : A ~
R L ‘9. Other races, (nat:.onalltles) C— d:.splay their contr:.but:.ons.
e T T 10, »D:.splays for mportant days’ or weeks.of -the year.’ -
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\( T B Group Counsel:.ng,Project Idea. -- Parta.c:.pants vql'unteer on.& day—"' N
.. to-day bas:.s from theixz :.ndependent studyghalls. e
7y .. Ce Leadership —= oppos:.te of def\;n;:.ve =~ high degree of trust and . :

T S conf:.dence. Cooperat:.ve develcpment of ‘goals &nd solut:.ons to L . o -

e problems ﬂ-— focus on’ small creative groups. Interdependence. Lt o

L= D. Ideas for’ Dn.spens:mg Vocat:.onal Informat:.on R C REEE o J o

R % . o . ~_° c T

P ‘1%\ Newspaper people wrlte\agtlcle,s at a. _level of read;mg aby:.l:.ty PR

~ - " on.occupgtional 4Anformatipn’ each wdek.,. Would cover 52 accupa=- - .-

- tions a year.. Guidance workers and employment counselors work

v WAth them to prov:Lde infomaﬂ:.on. = oL | RS _ :
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. . ’ . . . . e L . : ! ,’ ’ . < "‘.' . ‘.;. L
— ’ 2, Students meet in small groups who have same occupat:xonal -
v . _ interests. wembe of that occupata.on ~may serve as a ° IR
. e . consultant. 4 ST N - o
o oo : - 3. V’ocat:.onal Sound F:.lmstr:.ps- Gu:.dance Assqc:.ates, - L .-
;.. .. -iPlgasantville, New York 10570 ~ . .. = == [ o
e A e g~ Myo-Tepresentatives - from-same- interest area . d:.scusg dncal A_.___.__;s_,_;_‘
e % . - small group, some of the more :Lnt:unate feel:.ngswand exper— - ,
' ‘ ° ° "jences from within their occugat:.onal area. I T _/ -
5. . _ V:Ls:.tatlon and exploratlon - Students work a whole day: w:.th '
o ) S ' 'a person in:'an occupation, after ‘a good mtrodu‘ctlon.-- ’
-~ - ‘ Career Day.- -
o : ~ 6. Make a comlty occupat:.ona]f’survey - Students mak personal
¥ - contacts with émployers - Get first hand .informatidn - May
use a telephone book for ma.kmg a survey l:.st. ' L "‘_ :
i .« T VI, Conunun:.catmg mth parents , - _j'" i
<. A, Counselors should aid parents in becom:.ng aware of soc:.al and
academic programs of the school in such areas as: :
. .
) 1. Attendance. I . R - )
7R | 9. Academic performancé. - . o oo T N
-+l " 3. Dormitory adjfstment. - - - . T -
S @ Dommitory procedures. " AR R -
e . 5. School regulations. v : R o _
s .4 s, Placemeént opportunities. N : '
_- . 7. Career.goals.: e e T L
T "8. Parental counseling: U T
9.. ‘Home visits. - i N ' - R o & j
_ ( 10. ,Chapter meet:.ngs._ \ S B e o
o - S The counselor should help the student ma:.nta.:.n h:.s place in the
RN -.\-.' e -fanu.ly through- » : ) e 1
e ‘ l\. " parental counsel:.ng. L . S L
- ’ oy ' 2. vEncourag:Lng paremrts: to v:.s:.t the students qften.. I
S ... i 3,4 Taking students home as the need arises. . o
S B Cide Helplng solve problems w:.th parents. . i S
- ‘5, ’Wr:.t:.ng- letters to’ parents to keep them informed about e,
o f‘,, ST, stu?‘ents. IR .. - . .
‘,r . ’ RN . % "-‘ . » R ~ .-l- . / R : ‘..‘ ) .
- - > ..‘l’.’ \‘:] ‘ - -
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" student activities play an important role in the educational process .-
y :

e involvement in planning and participating
in activities, the stuaent learns'wise use of leisure time, socially
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STUDENT ACTEVITIES BPROGRAM J

i

-

Student Activities. Operations and Admlnlstratlon i
_A. Operatlonal Phllosophy o _/ K _ . .
ln Total school cooperatlon is requlred for'“"”““”*“”“”“““j"“*‘?"‘jfﬁf‘“
- Clubs, student government } ¢ S
b. Intramural activities - R B . ST
. c. Inter-school act1v1t1es K . > 7 o
d. Trips S , . N
" e. Arts and crafts : ﬂ e
£. Social activities o ' /'/ .
T @ s
.2, student act1v1ty program may 1nclude- ,5 T .
. a. Intramurals designed not ;ust'for w1nnlng, but for- ’ -
learning give_and take, group effort, and individual '
,courage -to continue degspite the odds. .
b. Crafts, indoor and outdoor actlvltles designed to glve .. .
. " every student an opportunlty to:succeed in his chosen - '
tasks. : , *
Qr\ . T /a -
3. Efforts sn ould be made to, 1nsure that all students experlence
! “success on their own 1eve1 %/ . o
4. opportunities may be prov:ded for the student to choose not -
: to part1c1pate, if he nts. .
5. _An actlvmty program shagés wikh- home11v1ng and cdunsellng\\ '
L )serv1ces Ain the very 1gportant task of show1ng the student
RV . how to make decisions. about*his life. o Co -
’ 6. Decisions should be accepted, even if lﬂ\error, so° 1ong as’ - =
. . the student is also/equally.wllllng +to acceét the respons1b111ty
" '»=~" Yor those deci51ons. ( .
1. Any student enterprlse should be desk ed ot pr;marlly to '
- : .earn money, to meet ‘the needs of stude ts, ¢ ) B
’ "8. Any .Sy stem used/to keep and distribute personal funds mst | T
“ meet the needs of the students, rather than the needs of the. ‘
system. This means adequate access ‘to personal fundss A
9.° Student actitltles.should be designed to ‘foster a reasonable L
level, of phys1cal fltness and to be success-orlented in -
- structure - oo
10. Maturity/of students must be con51dered as’ a factor in '
D determining programs. AN )
| '11.: Student activities should: ‘work' to improve dnd ‘encourage ¢ ‘¢
T parental involvement in the educatlon of their chlldren, -
. develop -stadent pride in family, encourage -ahd promqte stgdent T
‘ A respéct for parental opinion and.values. - et
12, Student activities should lead to a better parent—student- L Y
. R school relationship thereby 1mp§bv1ng—the total school—com— .
ity enviromment: - ?
. 13, Studept act1v1t1es are_ to be planned, developed and carrled T~
L S e i u - ’
AT K] kS ‘ £
. ) -k 2. 87, = - ¢



‘ LT \ out on the; basis of student :.nterest, desire, ‘and ab:.l:.ty. '_ .
. . - 14, A Student Act:.v:.ty Program should c00rd1nate closely with .
' the' dﬁmn.tory recreat:.on program. . . .. /-\
. Ba 0peratlonal Techn:.ques - i N
l. Pos:.t:.on Descr:.pt:.ons o _~ L N e e
: a. Student Activity Director | _ . - _\
. “ ‘ "b. Recreation Specialist . L Lo ’ )
- * ¢. Recreation Aide .. R . -
-~ .. . & Clerk-Banker B B B T _
" ‘e. Entérprises Manager . ¢’ : _ e .
L - A - R ot . 4 ' . ’ ’ ' 3 - -t
: ST » 2. -Performance Standards
o - Student Act:.v:.ty Director oo - Do
e e . b. Recreation sﬁec;v.al:.st - o . . .
' U c. Recreatign %id-e o : o - _ o
S . d. Clerk- er - o ' . . T .
i : e. Enterprises Manager O -
. L _ . o E
- .- 3. Recreational Activities - . - ~ Lo
p c e a. Activities should have maximum numbex. of. students k L
. > involved, in programs offer:.ng a w:.de ‘variety. of e
: _ o .activities. : .y
. . b. Intramural act:.v:.t:.es should involve as many students .
. e .~ _ as poss:.ble. . . .
T B o LA c. Weekly pla.ns for all. recreat:.onal‘ act:.v:.t:.es are des:Lrable
: r‘ , from Instructional Aides,: Recrea.t:.on A:.des, a.nd Recreat::.on
3 . . Spec:.allsts . - .
. , ds: 'Weekly meetings of the Student. Council and/or Activity .
. c : ) A Committee (which may be, estabilshed by the Student Council’
. ' | and/or Student Activity Director) will :.ncrease cooxrdi-
: o S nation and understanding of activity events. .
. oL e. : A-well oxganized system of suppI:Les and e@:.pment control
- : -? SO WibIs prevent loss angd :.nsure °proper d:x.str:.but:\.on ofJ . s
v » o - supplies. : o
. ' _ - »E.. a1l recreational act:.v:.t:Les are to be lanned, developed,
e and cartied oit 'on “Fhe basis Of. student 1nterest, desire,
» e LT and ability. ' - . _ _ .
S S N P T . - N
4. Student Enterprisés P o _ I ,}‘
N T _ - Q. Student en,terpr:.se acl:1v1t1es must have an approved Splan -
, L of 0perai‘.10n wh:.ch des:Lgnates- . - .
| ALt . : ' . ' e
N Ve T . ' . : e
’ S T M Person in charge and bond:Lng T . *
-, . S ?2) F:.nanc:.al system to be used o
T ? o . > (3) Resupply: and- 1nventor'y system T T :
- 4) D ree of dent ici t:.on : 3 L
) _ (4) eg ° St:u sart Pa ST L
. » N . - o . 4 - . = - -
e T S . . ® ’..'_—88 - ' ) . -
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e

) (5) Machine maintenance and repair - € -
) . (GQ Othér related: act1v1t1es - o . T _ )
1 b. Fund ralslng act1v1t1es must have the approval of the I ."f_
) : Student Council and all funds are to be deposited in the ",
. _studenmt. bank.e . SR SR
‘ . c. All student organlzatlons must keep funds in the student ‘f‘ i
bank. No outside commercial account should be used other - -
. ~ than the account establlshgd by. the student bank. ,ﬁ
. < d. * Funds raised by organlzatlons must be available”to them -
. ." when in the student bank and may not ‘be spent without -
. N the approval of the organization that raised the funds. _ .
. % 5.. Student Bank . - L - e
-‘k i a. All-employees lnvolved in banklng operations. must be bonded
~ ‘ b. Banklng schedule must meet. the needs of the students and not
o necessarily the needs of the system. . v
! v . ¢. . Bank plan of operatlon must follow Bureau gu1de11nes v .
o A . (62 IAM-14). .
d. Student accounts should be balanced at the end of each £
‘banking day. and weekly by the Student Activity Dlrector, ¢
if he does not directly operate the bank. ' »
. .. Student fund accounts should lways be prepared for an' . .
: unannounced audit. i . - R
- . 6i, Student Government _ )" ~ < T .
. ) :zlﬂ_ﬂrfﬂ,#_r.__rm_-lAm_m S s et P .
3 a. Maximum participation in governlng one's own act1v1t1es . .
is to be sought C e - /4/
b. Robert's Rules of Order is recommended as the guide for //”' 2
» = all meeting operations. ‘ /// :
. c. St ent government should 1nvolve as many students as - )
-t ssible." \)
« d. Develorment and&contlnued rev1ew of student behavior ~
' -codes should“be a responsibility of the dormltory counclls Y
. and student council with approval of the student body.
o~ e, Student government should be student—orlented and not
T, - 7 staff or school-oriented. < - N
. ' f. Membership in state and national student. codncll organl- . .-
zaEions is, to be encouraged. -, , ) .
) 7. Social Acthatres - P , R
. _ i . AR . K
. .a. Social activities are to be planned and carrled out
3 s through stude involvement. , T
e ) b. Féod, suppllesf'and materlals are to be made avallable
K on time and in\the appropriate place. : ‘
. . v . c. Activities should be advertised well in advarce to. help_ R
. © T . .  ‘promote student;- awareness and participation. . . ' )
. _.-—4d. 'Special arrangements such as.contacts and invitations ' o
- '-"“‘*j - m:ght be necessary to carry out a student activity. / ' -
ol . = 89 - . : o AR .
o Q ® 1 C) /\s . ) o> ’ - L N

2’



8. School Trips R . | - ..
. A a. - Student Activity Directoxr may meet "and plan with those
staff membexs and students going on school trips. '

R ' - b. Student Activity Director will -coordinate txrip plans
L L o with the: Homeln.v;mg Specialist a_nd/or appropriate , -
”dormltory staff, - AP -

. LT c. 'Arrangements are necessary for transportatlon, aides to

_'. A chaperone, drivers, and the inspéction of vehicle(s) to
i T . be used and follow—up on condltmon of vehlcle(s) afterx
S0 use.

N

.od. Arrangements should be made for elglble students to slgn
~ ~ up for the trip and "the final boardlng list shou}d be
' made available to the dormltory staff :

e. Financial arrangements are,necessary. _
* £. Food requlsltlons must be submitted in advance. L r
, _ ’ _g. Plans, objectlves, and fqllow-up activities for the trlp
. will be made and reviewed before the trip is taken.‘
h.. Trxip evaluatlon is made -contaiming comments, complaints,’
¢ and suggestlons._ :
i. Total school cpoperatlon is necessary for successful .
'school trips. . _ .

EI - . .

IT. .Administration

- 1

.ot
. ~

A. Requlsltlons’ . “ : ' ) - .

: g 1. Arts and crafts, recreatlona1, and sports supplles dnd
e + .+ ‘equipment aré to be Qrdered by the Student -Activity.Depart-
' ‘ : ' menﬁ after consulting-~with the approprlate Homeliving staff.

’ 2. . Homeliving Spec1a11st in the dormltorles w1ll order recreatlon i
. : " supplies for 1nternal use ln«coordlnatlon with the Student .
.. T Act1v1t1es Department. o : , A .
M - B. Calendars T , , w . "
.. ‘ﬁ : 1. The Student Council records all actlvltles on master~
T oL calendars. o
' 2. The Student Counc11 prepares yearly calendar for all school
: ' . . events. . - ' '
- . . 3. The ‘Student Act1v1ty Dlrector‘prepares ox supervxses the
' R preparation of coalendars of events.. . \

4. The Student Activity Directof ‘serves’ as liaison offider
between Community -and school.for ‘the scheduling f calendax

_ . # . _ .« activities and school facilities. .- R
Pt T a . 5. The Student Actxvmty.Dlrector goordlnates any rmitory, :
\ 3 ) we%kend act1v1t;es w1th the Hcmellvghg Spec;aIist R
! . .r‘ - L. T
! - /‘- N . . s . ."‘-,
‘ \
z\_-\\— 1. - ;
\ v . '\ é M N
‘ : e - - ~ 11 . ,_'/ \
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1. Name one\thing you like about yourself.f» ‘ ' " fe .
é'. g Name one th:.ng you don t like about yourself.
St .

. In Reference to nu:mber 2, is this someth:.ng you can cha.nge or is :.t
- something you carénot change and you must accept and learn to live

with? o .-

3

-

4. " Name someth:.ng that someone did to you (t]:u:s week) that you 1:|.ked

5. Name some;l:h.:.ng that someone did to you (thJ.s week) that you dldn t
like? ..

-

6. Name something that you dia (th:.s week) to or for someone that made
vou feel good. . . g ; “ 0

.@ Name somet‘n:.ng tﬂ’t yo ,did (this week) to or for someone that made

. - you feel bad. _ . . . _ , _ -

A

8. Name one’ tﬂﬁ_ng that makes you happy. . e,

‘-‘ rd - ‘ . .
i L - ' L4
- . N "_
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. WHAT MAKES.A NICE PERSON . S
] iR . [ oo - . e

oF ~+. - vmAT GIRLS THINK OF BOYS .
e “{rank -av“:t_:'qrdir_lg;‘:;,tfz_how S o L (rank according.jto how .
.. importhnt you ‘th"'irﬁc the ° o : 'important- you t:l:‘)\iirﬂ-:_the.' .
Js 0 itraits are.’ Stdte with . T traits fire. Stade with - |
," _.-";,il as the most important) L R 1 as the n?o‘st :.mport;grl:) ' ‘

I4

i

2 N R
_ L Friendliness. - - : . ;cGo?fd Manners i
'~ Good ‘Manners R -k Being a Good Dancer R
-+’ Being a Good Dancer P Hdving Other Boys Like Him
: .- Being a Good Sport % - - - . . Being a Good- Talker
- Approp:ia'i:g‘_Clothes s e ' ‘Being a Good Sport

-~ A Good Figure i - . [ Sénse of Humor .,

' A Sense &f Humor - . Good Grooming N

Good Grooming | ‘ . ‘ . Friendliness, . -~ ! .

- - - - R
. WHAT ACTIVITIES ARE YOU INTERESTED IN 22222 PLEASE BE HONEST IN YOUR ANSWER
- o - : . S ' . ' _
' . DANCES‘® . ~ Yes._= No " CROCHETING | Yes No
» . ' ' U)'-'— . - . . \s ’0 T h .. N
MOVIES Yes = No . . CERBMICS . ‘Yes  'No
« ' DASKETBALL Yes _ Net _ caMPING™ ¥, Yes _ . No =
VOLLEYBALL ~ Yes- . No . SHOPRING~TRIPS ' Yes No
CARD GAMES - * Yes No . . . _PICNICS . Yes No . - o
» - z ¢ -_— s . LT, -~
) : Q R \
TABLE GAMES Yes . Mo o . COOK-OUTS " Yes No
POOL o . ves” No .. HIKING Yes , & "No_
SOFTEALL ‘Yes 7 Wo . _ -Jupo” . .  iYes __ . No _
e - - T ' L T
LEATHER -, Yes - No _ SKATING: . = ’Yes No
ART. ., - + Yes - No ___ . _ BINGO.- * . Yes __ No S
s X o - ; ] ) ; . e = - ' .- oY
. KNITTING .. =,  Yes No ./ RECORD HOP: Yes . No
EMBROIDERING . Yes ___ No _._ \ SWIMMING . _ -Yes - No _ .
. . CROSS s‘ﬁ'rczmvg Yes _ No .« - . VOCATIONAL TRIPS Yes No .1 -
- S WHAT TWO ACTIVITIES INTERESP YOU MOST 22222  /
- List any other activities ﬁzou would be i-nteres:ted 1n : : _ 
| . o . - 95 - T
e S - . PR
ERIC - o ST e T
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prnoon ACTIVITIES
cl\)ick, if you like to do
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i - # Trip Report oot S

- . . '3 . v, Q

- % - Ce . _ Place . ) , ' IR
_ . A Vo .
‘ © *Name-_ ¥ '

SN ' B - ; = —

L T & Chapererie - v
¢:" o o . . . 4 - ] ~ -
e - 7 oz . Date - .
A . o . kb\ . ) -
* Teave 1 in Dozm 8 before going ‘on® trip : - : .

e ‘Leave 1 in Dorm /7 before going on trip , - ' - '
N | <Take ohe witfl you on the bus. When you return, please £i11 out the comment
e portion and put the fom under Mrs. Kirley's door. .

',  Please do not ever overload a bus. . . T - - ,
Boarding List Dorm '8 °  Boarding YList Dorm 7 s
lo “ . ‘lo ?
2. 2. . '
3. 3.
a. s .
5. . 5. ]

- 10. _ o I s

.. L : 11 o a

12. - | . 12,

13,
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.,,15. o | - 1. e

le.

17.. . . . V . ’ . . . “-, 17. .

Te cOmeﬁts regarding '-tz"ip:
- . ) - .»(_ .
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Resources 4 - - ’
N . -.t\ P ) : -
. . : . 3. . T <
Pupil Evaluation Questionnalire - . .ot
» T . -
-~ e R I S SRR
. R . - Y - - . .
| What I think about Counseling in 5 .- 5, . School.
- g - " . *
. - r L , B r
1. ﬁo you know your counselor?- Yes No - -7

/

2. Approxlmately how many times do you see your counselor in a school

year? Once Twice : Four Times . Fiv§
. ‘Times Y More _ . 7 : ' . .
. R . ' ‘ ) o . -\ r .‘ .
‘3. Would you like to talk with your "counselor more often? ' Yes ¢
NO - . ’ c e . ’:’ ‘ ) . & -

3 - . RN
v - -

4. If you do not see your counselor as often as you would llke, why -~

not? = L A . .

5. Do you feel free fo‘discuss Ell of your probléms'with your.counselor?'
Yes i No v . . <. o

1
”

6. If you do not dlscuss ‘your problems with your counselor, with whom

S do. yolt dlscuss ‘them? .- — ’ : .

Ll

7. Have'you'ever_asked someone to assign you a different counselor?
Yes . No o o ' : :

‘8., Mention any problems you can remember hav1ng dlscussed w1th your

, 'counselor.
'a; Educational Problems ] B . : T .
b. Vocational Probiems aE R — — —
c. DPersonal Problems - - - .
d. other Problems o : ' - .

9. Do you feel that your_eounselor is‘interested‘in your problemSP
Yes =- : No . . ' e '

10. Do you think your counselor has helped you to understand better your
.aptltudes, 1nterests, abllltles, and personzlity strengths and
Aweaknesses° Yes g No .

- i -

.11, To what extent would ‘you consider it a personal loss. if your high

. school were to do away with counseling? Great loss . Some:
' ‘1053 ’ thtle loss ¢ No loss .8 .-
12. Do you have any suggestlons Whlch you thlnk mlght make counsellng o
more valuable *o you° _ L o . ) :
] B | .Y

A B




Rescurces -

. ) ) : a . , ) AN .
) ATTITUDE EVALUATION ’QUEST'{EONAIRE B
. _ . \L - . | ‘ . P B > e 3
. SEX ‘ CIAN L DATE .
- - — :
h . A - Stands for Agree , : Df - stands for Disagree
4 - 4
-~ 1, When your teacher tells ypu to stay. after sc]‘%._lf'
" " you should obey. by . A
- .* 2. No student should have the r:.ght to tell another
student what to do. . ~ ,A
o * 3. You should not receive a. hlgh scheol dlploma un-
B - 1ess you.pass all your courses.’ -\

£, If ‘you receive an "F" in all your courses because

you do ndt study, you should repkeat the. grade. : &
5. . Indian students are just.‘as smart as any others. A

¢ - 6. Vacation time should be decreased. and work and

v

: study time :1.ncrea,sed : A

S 1f a bully picks on the smaller ch.:.ldren on the
s playground, the other chlldren should tell the

y . teacher the bully's name. \- - - A
' 8. You can be late to school so long as you study> .
Berder.when you get' there. ; - A
9. Everyone should go to. school. - ’ :
10. TIf a student-is caught ckeating on a final test .
~ he should receive an "F" for the test’ (also the - ]
course) . . : : - A
a 11, Prarents should have’ ansolute control over thelr g
S ‘childreny ‘ S A
- 12, -rhe grandparents are :.mpo*tant to the whole ° ’ 4
. -, family. _ T A e
13, ©No child in-the fama.ly should be glven spéc:.al ‘ i
' privileges. -A ‘
... 14, You should obey your, parents when .they tell you
“ .  to do something. ; A
15. Girls in the family should learn how to ‘do other i
. “. things-besides keep house and raise 2 family. ~, - A.
- 16, . Either parent should punlsh the child who mis— e
¢ . . ' behaves. A
- 17. The grandparents should have some :Lnfluence w:Lth C
o their .grandchildren, - A
18. pParents should suggest to their ch:v..ldren how to o
- spend the money they earn. ~ A
19.. when the father is gone f:;bm the family, the
mother and the oldest child’ should. punish the s
' ' younger children when they misbehave. - - : -
z? . 20. Boys the family should have more pr:Lv:Lleges. '
. . . than the girls. - ' -
-+ 21_ If you continually break the law you should be '
< - punished. - .+~ A

. 22.- When the referee tells you to leave the game

s S -

~r



| | | . »
. ‘ hd . 15“.- v ..
; because you fouled/’tt, you should ao s0 w1thout
Eﬁ question or argument.
3. Sometimes laws that apply to Indian people do not
. apply to noh-Indian people.
24, No one involved in breaking, the ‘law should tell
another-person 1nvolved‘xn-break1ng the lgwe,a
25, -The law says you should rfot drink alcohol when
- yd@ are.under 21 because the law knows what is
’ best for you. : RN
26, If you Xnow the names . of boys :.nvolvedg ih beating
T up- another,boy, you should report the names to

Resources

‘

_ ‘the poljce.
27. There is a good reason for ali laws, rules, ana
'~ regulations.
28. 'Some policemen do not like some teenagegs. -

29. If you are- caught stéaling a blcycle or a car
you should be punished.
30. ‘Police are more strict’in enforcfng the law-wmth

Indian people than they are w1th non—Indlan peoﬁle.
oo .

e -, L

L
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Resources N ) - .
VOCATIONAL INTEREST INVENTORY .
. NAME WINGT, . DORM GRADE
- ARE YOU :mmsmnm ceoed s B
1. Watch:.ng flower arrangements being made? Yes _‘ No -
2. .Visiting the Fairchild Plant in Sh:.prock? Yes No -
_ 3. Touring a Public Health Hosp1tal‘> N Yes - No
- 4, Seeing.a beautlc::.an work?. . - . Yes No: .
5. vVisiting an airport? .. . A Yes " No - .
6. Finding out how a telephone works‘> ) ; Yes - No' .
7. Visiting the Coca Cola Bottling Company a.nd o~ - R
. seeing how Coke. is made? - S Yes No .
8. Visiting a d:r.ycleaners and f:.nd:.ng out how ' - .
‘ _ clothes are -drycleaned? T . Yes’ - No
- 9, .'Seeing a Merle Norman Beauty Demonstratlon'> Yes - No. _ !
10. Visiting a photographer's shop? - Yes " No
11. Wisiting a radio station? Yes No :
12, .Vdsiting a T.V. station? .. Yes - ‘No - -
- 13, isiting a police station? _ , ! -Yes .+ No - -
- 14, vVisiting a bakery? ‘ PR o . " Yes . , No. ‘
15. Visiting a dental clinic? - ST . Yes _ No '
16. ' Visiting a milk plant? @ ‘Yes .-~ " No._
17. - Visiting & business college? ~ . .- Yes . Nov . - ,
18, Visiting a beauty .schoel? . e Yes . No
: 19, Visiting a mental hospital? .Yes ° No o
20. Visiting the Tribal Council in sess:.on” Yes | _ No o
WEAE KIND OF JOB INT?EIRESTS YOU THE MOST" : .
3 4
Of the 20 quest:.ons tha-t you answered which is ‘the most Lnterestlng to you?
_ (put the number) . . . - B 5 -
Wh:.ch is. the second most interesting? ‘(put the number) : , .
B ] B -
" - . ’ i .
.’. - '\\ ] -)\
' - ~ -
. -
hd . ’ * - - ‘.




Resources .

.-

I.

—

TI.

- . - , .
- ] - ¢ " "
be - N
. /"‘ . e . " "' s '\kf ° - - G
S . PERSONAL INVENTORY-VOCAF'IONAL ' *
The present state of my oocupatj:onal choice. . L é}
_A. In order of performance,.these four occupations are POSSlble o '
cho:.ces in which I would like to earn my living: = = T
f 1. . " because
LA 2, because R
- 3. * because . . . - .
4. et because - - :
" B. The follow::.ng statement- best descr:.bes how I feel about my g
.vocat:.onal cho:.ce. , _
¢ ° ‘ -
1. Verycertain___ . . ' LT S
- 2. .Scomewhat ‘certain _ ) . » - _ ' -
3. Very uncertain - - I 4
< _
Analys:.s of yourself - T ; o . 3
"A. Your sk::.lls. (Don't confuse your skills with “:x.nterests".) .
l'. My best high school grades (subjects) S . _ |
'2‘. My poorest h::.gh school grades b
L3, My greatest skill has always been in' the follow:.ng kinds K
of act:.v::.t:.es‘. .
"J‘ .
- ' ~
[ a. ~_-themes, essays,- term papers ‘. ’ ‘ -
Lo b. oral reports L : B
. s . laboratory work . . . :
' d. - art projects:- K . : ]
e.. 7 . class discussions .
£. - . .handcrafts, manual arts N : ‘
g. .- - ‘taking- tests _ ' ——} - R
 Jh.. . reading = = : i o i
- “home arts ' L v
j . other ’
4; My poorest skills among the above has been . 3 _ i
. B, ‘I feel my strongest skills and ab:.l:.t:.es are - ' ’ o
6. I feel my wea.kest abilities are - ] ‘,_' - )
. . . - - SN i ) R - - . :t;;-\/
b.; - - ? b
TR T
» - 106 -7 2 .
B e ~ . 1.~3 - . -
_-, o~ __‘ . : A N )



Ay
R

P - 7. H;gh_school activities, hobbles, and work experlence show
! ’ that I have skills well developed in the follow1ng.

1 '\
- .
a. . .
. "b. . o ] %

e Bl = e

- J

a. ‘ ]

. ¢ - . 8. In eummary, I think my strongest ebiliéies can be best used,
R .+ and my weaknesses avoided, in the follow1ng kind of vocatlon-.
A (wrlte what you think) :

LY at <

7 o A . -. . '/,‘ . \' 7 o "1,
'B.‘fPersona1°traits ’
1. I e&joy and work best in the fol}owing'fields§/_(check one)."

-~

' a., Working with,people because‘

. ' ) b, Worklng w1th mental problems because

- e ‘ - . . < -

. S ' ) . .c.* Working with pract1ca1 thlngs (mechanlcal, hand- -
' . o . . craft, etc. because

-

-

. S ?2 I feel that I have the greatest abllity to deal with the
v : LY 'follow1ng Xkinds of people. Check as many as you think apply
T ’ to your skills. ' o g ..

-
-~

S . L babies . . .

-t elementary school chlldrenb ,
junior high school. pup}ls E SRR T . T
high school pupils - - T
college ‘age people ’
adults. L
old people’ o . . . .
'sick people’ : LT R
professional people - ' . S S
-Jlaboring people S . Coe T
farmers - : o T S o
business people
women

IH | \ l_l ' l I'H‘”l
SR ENNER NS

. S men : : S o < -
g ~ o R my inferiors. . I .'-'\_f‘f~__éf%§ .
: S - 7T 7 my stperiors . i ' o : 4
o ' o my equals - ' : 4 . o , ] . -
e e people in trouble:,n;,. : oo T

Ty
[y

" w7 happy people

o
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p S ) . U oW > / - 5 \ °
ooy . i o
. ) ; . . .t g
P ) ?
- S e ) X5 . ) .
Resources : . . .
T o N peoplebas ihdividuals e
‘ T people 1n groups
o ————————— ' .. ~ . I e &
_ L . 5 ‘
- --3. In what ways do the'w1shes of-your parents 1nfluence your i
J (’ * decisions? -
T SO £ 8 whatnways do- fr;ends,wteachers, or_others 1nfluence your. e
c3ec:.s:|.on,s’> ! - o ; . )

. o . | | ) S
_ .II_E Job - analys:.s - B o \& “" g . ~ - ]

- Answexr the followxng questlons about the occupatlon you 1lsted as ' .
. first choice-~ . . -
S . -- _ . R
. ”. ) o -t .
1;1 Is. the field overcrowded°'- Where did you find out? . .
; N o A ' /‘ N ‘.\."3
) 2. Is the field. growxngi i ' . ..
0 . 3. Does the occupation require (l) a general educatlon .
‘ . ) : (2) spec1ai tra1n1ng° -« ., How many years? Co S . T
-~ 4. Is the tralnlng at college? - Where? .~ . C - . :
'5. What is the beginning rate of pay? ., - E . T
> 6. Do you know the day-to-day routine of- the job° ' .
* 7. What personallty characterlstlcs are requlred on the job? - I
B -——— - — — — : -
. < e i LN~ St e
- -IV. Testing your decision o . T - . .
o Check 1f you have trled ‘out your vocational ch01ce in any way: - P -
4 , _
. by taklng a subject in school . oL . ] c. -.: '
A . extra—curricular activity -~ o MR o
vocational testing and counseling - , =
. observation of the occupation =~ = N I .
' work experience _ S I
1. Wwhat problems may you have to get 1nto thls vocatlon° R N
’ V. . Where dO;you thlnk you:neea help? . E
- - -, s ° ‘ ’ . .\.l " . ) ,...'- a »
. KIND OF PROBLEM ~~ . L
: . I Analy21ng my own' aptltuaes ) ) - _ ;_T.',
~ 2. Analyzing my own interests- L . N\, -
- . 3. Developing certain skills . T, m“\g‘ e
- . 4. *Developlng certaln personak. tralts_ P . ﬂﬁ,_g e e
o :-I;‘$.Q'P1ann1ng ways. to’ ‘test out my_choice’ e - e e
_.?»=3n~6,-¢31ndlng the right.occupatlon for my»skllls and 1nterests L R
._‘:.v s . _._- ° . -1'25 " ~ _ o ..
- . - ) '.-Q: : . (_ "
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7.  Planning my- school major and electives 1n order to reach a

‘ certain goal

' _ 8. Getting information. about certain klnds of work

" help in my decisions

me towards my goal

f
gli; ‘Maklng long range plans to_adhieve my goal

Q;N'Plannlng my extracurricular 11fe to help reach certaxn goals or

- lb. Securing work experlence wh;ch will test my deczszon or advance

P _ .
\\\ - 12, _The whole problem of. ch0051ng an occupatlon
13. ,Other problems - A
v 7 " — o
- w : A
- - 3 )
.V .'. E-d
’ J 'P‘- ~ " . =
U e : . o
p
. .
. - o ' - w»
. s .
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Academic Courseh*s'chedule_ L. T -

Na.l\xrlet . - i - . ‘ . Grade

per. . .  “Course . Teacher *© FRm

A N S _ _ 4 LN -~ ' - e
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Per. = . Course - - Tea.chelr"_': " Rm
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Vocatidnal Choice Survey . o o
Nanl_e * i E . . L

. Agency S
Address

ju have 9 months: left in h:.gh school. In order that we may he],p you m
deciding ‘'what you w111 do after high school, please f111 out .this form
- carefully with serious th:.nklng.

: _(_;ircle _oa\e: am-interested in: A. Working in a job o o o a

. E ‘.. . L - - B.‘ GOJ.ng to college . .t . it
.‘_ , . Covail :’gr el ‘ - - L . ‘
e S 'D_-. _Other AR g Lo

. e A.:_ _.j.

S If ycu selected a 3ob, t.'nen ;ante (a) what k:Lnd of work and (b) the'
. .geographical location  a. o7,  be -
.2.. If you selected: college, list the (a) colleges 1n order of Jpreference
o and- (b) whatmajor 2. . -7__,- : : ' k\\

- b, -

_3:.‘ If b4 u selected vocat:.onal training. p then llst.—«(a) tH of

. ' L tr -and (b) yo.r locat:.on preference =7 -, -
. - b. »
/'// \1\’ ’ -
R «// . -- : - /” - llO - 3 ﬂ
N . . - e ° \J ' ) '.’ 9 7 .
) . ‘ . , fo)

.. Cu Go:.ng to a vocatn.onal tra:.n:.ng pro- o



