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! htended for use in the pro-
rI‘es’.sli.onal preparatioh of vocal¥onal educatpfs in the vocationel education -
onomics, and industrial
idus styies of instruction

L - -

It is recommended tﬁﬁy

each category to determine . if any modification is ‘needed in the objectives
at they conform with local institutional
efdhcation programs. It is also suggested that
be' identified for the specific entry-level’ of

. -~ v -
-

- s,
many modules strongly recommend the use 0f local administrative
onnel and community rsources, it is suggested that all gite vigita-.
ions and requests for assistence in the commmity be coordinated by or
cleared through the instructor. The instructor may wish to dlstribute .

LY
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mes.e modu'les have been field tegted im various setting‘s. They have’
been used withk gstudents working toward a bachelor's or master's degree
and with students seeking the designated subjects credenti n'Calif- .
ornica. ¢ Some fnodilles were tested through student ifqdependent study, °°
: otherswas;par% of total class assignment, and still others #s an alter-
nate activity. WOrkshop participants examined the meteripls in terms of
content, activities, and resources. The adaptabiliity of this curriculum
is one of its strengths. X St ' T
. The meterials could not have been completed without the participa}t.ion and
- contribution of many individuals. Chief among these persons were the
*dule writers, workshop participants, field-fest f.nstructor and students.
nference presentors and evaluators also contributed to this project.
Proceed.ings of the workshoep are available upon request..

" If we can pmvide jrou with infoma’c:.on ar help in using this curriculun;,
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Upon the satisfactogy compleiiogsof %his ﬁodﬂie the student preparicg

\ ° ~  TYPES OF COOPERATIVE PROGRAMS

* ¥ "

h . T
\* . Module Objective . .

to become a teacher of vocational education subjects will be able to .
analyze and summarize or elements of cooperative programs, More spe-
cifically, a person compléting this module will be able to:

*

, The intent of this module is to provide a background of the various
cooperative p;ogr . In doing so, references are made to the laws

" (1) Explain the generél differenoes among the various cooperative :

. programs.

(2} ‘Discuss the extent to which ifdustries and businesses are in-
volved in cooperative programs .

(3) Explain thé criteria to use in determining the type of coopera~

tive program for a partichlar area or city.
P
. A

= i,' o Module Overview

governing the development of the different progrems. Trainee quali-
fications as 'well as the qualifications of program coordinators and
insﬁructors a&e nresen@ed The advantages of one cooperative program

oVEr another

Fl

li become evident as the module is comoleted.

The material in this module is included in the following lessons.

!"a

i

(1 Cooperative Vocational Education Programs

(2) ﬁork‘ExpEgieﬁce Education Prograns

v
“(3) eﬂﬁrkrﬁpudy Programs '
«kh) Apﬁreqtid;éﬁip Programs
) I £ . X
. * ] - * . +
PR LI . v
* * . “:\“-" LY
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Note: It is recommended that all site visitations and request for .
] . sssistance in the community, be coordinated by or cleared through
: the instructor. This would avoid duplicatian of efforts by
students and resource personnel.
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Resource Materials Fof Completing The Activities In This Module - -

+
-

- } . . ) . . ;1
-

California state Depatrtment of Industrial Relations. State Labor Law
and Public Works. San Francisco: Diwision of Labor Standerds Enforce-
ment, 1975.

-
i
. A

Law, Gordan F. Cooperative Educatjon. Chicago: American Technical So-
clety, 1970, © o . : .

Meyer, Warrenl G.; Lucy Crawford, ‘and Mary K. Klaurens. Cooi-gi-nation' in ‘
Cooperative Vocationgl Education, Columbus, Ohio: Charles E.1 Merrill,
1975. - ’ ’ ' - iy

. -
. . L)

State of California.  Avprenticeship Information Guide. San Francisco:
Division of Avprenticeship Standards, 1976,

State of Calffornia. Celifornis Five Year State Plan for Vocatondh Edu-
cgtion. Sacramento: Californis State Departmentsof Education, 1‘973.

State of California. OCroup Instruction for Wdrk Experience Education.
Sacremento: 0ffice of State Printing, 1973. . .

State of Californmia. Work Exverience Education: A Handbook for Calif-
ornis Secondary Schools. Developed by the California Asgsociation of
Work Experience Educetors in Cooperation with the Californmia State De-
partment of Education., Sacramento: Office of State Printing, 1976.
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) . _ _ _' TYPES OF COOPERATIVE PROGRAMB.:'-
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# 'J Lesson 1: Cooperative Vocational Education Programs
Objective - ‘ . ) L

t

The student who satisfactorily complet this lesson will be able to
sthte in vriting or present orally prdcediires, standards and regula-
tions, and policies dﬁncerning cooperative vocational education programs.

. ' g i, L ) . T
* ‘\ . Qverview ’ ! ’ -
/ - ’

The~intent of this lesson is to cover the various aspects of the veca-
tiona) cooperative education (VCE) program. Standards and procedures
as outlined in the Californda State Plan for Vocational Educstion are
. covered in the various student sctivities to be performed. Related in-
formatian and om-the-Jjob training are reviewed in terms of teacher and
* coordinator credentials, work-station requirements, hou.‘ps per week ana
year of instruction and training, and student VCE trainee contracts. The
importance of clogse advi%sory consultation with local business and govern—
() mental organizations is stressed. N

[l I

Suggested Activities ! !

(1) Using the references listed, and working in small groups, discuss.
a. What is meant by Cooperative Vocational Education (CVE).

b. Aspects to be coqsidered.whén determining what type of
cooparative program is best for’a specifie school.

e, P;o&iﬁidhs for federal funding of CVE proé}aga:
d. The purpose of CbﬂM{? cotmi ttee.
. e. The, role of & locai-émployment service an&father governmento '
. . * manpower ageneiee in -planping, promoting, and implementing

a CVE program. : .

f. 'What i meant by & sheltered workshop.

g The Job descrip&ion for e teacher—cOOrdinator for a CVE
. program. . , ,

h. The major types of related inst;uction:

i, What is meant’by the term "control class."




J. The credential requirements for a coordinator and clasgroom
Ifistructor.

- ]

k. The fourepersons involved in preparing a braining agreement.

L

(2) Visit a local CVE- coordinator and dizcuss the various asbects

. of his program. Also, contact & student’ who is a trainee in

. . the ‘program and discuss the pros and cons as seen by him. Write
- a twd-page repart rexplaining your visits. Be prepared to discuss

‘your, experiencea vith thé class and/or your instructor.

(3) Review Co_perative Occupational Education: ° -

\

a, List the areas of instructional objectives and briefly ex-
plain the information that is presented in each of the areas.

b. Define distributive educaﬂion end diveraified occupation.

(4) Review the California State Plen for Vocational Edugatign and *
«  apswer the following questions:

a. CVE programs must comply with the requirements and general
provisions of what other vocational programs?
‘ r
b. ..When maeking application to the state for the develppment
of a CVE program, provisions must 'be made wherein consulta-
tion and advisement are obtained from what four local groupa
or organizations?
1 4 J
¢. "List the review items that are used by the State Board Staff
to determine if a program complies with the provisions and *
. priorities of the Vocational Education Amendments, 1968.

d. ILigt the general standards for & CVE prograam.

e. 'What are the on-the-Job training standards in’ 8 CVE program?

-

£. Under vhat conditions may an employer receive reimbursement .
for & student-learner? )

- ! ’_ kY
Suggested Resources '

. |

State of California. California Five Year State Plan for Vocational
Education. Sacramento: California State Department of Education, 1977.

State of California. Work Experience Education: A Handbook for Cal-
ifornia Secondary Schools. Developed by the California Association
of Work Experience Educators in Cooperation with the California
State Department of Education. Sacramento: Office of State Print-
ing, 1976, ' '

. L}

Law, Gordon F. Cooperative Education. Chicago: American Technical
Society, 1970.

LY = +
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| .'Mason, ,Ralph’ E., and Haines, Peter ¢/ Cooperative Occupational
" Education, Danville: The IntepState Printers and Publishers, .

19350 Y

cy and Klaurens, Mary K. Coordingtion |
E@ucation. Columbus, Ohio:i CHarles E. -

r

Meyer, Warren G., Crawfor
. -in Cooperative Vocati
‘ Merrill, 1975.
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: Wo;k Experience Education Programs

e g - )

P f ) * v ; .
' ., '_,-"“ . . ﬁ |
/ A student wha saﬁisfac‘torily completes this lesson will be able to explein
’ in m:iting or orally the purposes and operational protedures of the differ-
ent types of work. experience education programs.

* W A / *

- ¢ A Qverview

.

. \ L, - .
. Exposure to 'the world of: technology is the primary purpose of prograums of
. work experience education.  When & student completes this lesson; he/she
_wifl have an understanding of the’ various work experience education programs,
‘including State laws, requirements, and procedures under which programs
operate. Student qualifications work stations, related instruction,
school credit, work permits, laws, learner classificatiogﬁ, supervision,
, . and eooperative relationships with places of employment are examples of the
*" various facets of work experience education. These facets, as well as
others, are covered in the student activities that follow.’

v .
.

f&,j Snggested Activities T X ] , .

‘

(1) Review York Experience Education: A Handbook. for Californis
Secondary Schools and ansver the following questions.

o

a. What are the mejor purposes of work experience educ.a.tion
programs" " i L

"+ b. Explain the three types of work education experience programs.

c. What ere the differentes betweeh Vocstional Work Experience
Education and Cooperative Vocational Education? ' .

o

.+ d. What are,the basic éontents/requirements that are listed on
a work permt appli.cat%on form?

e. According to the Cslifornis Administrative Code, Title 5,
_how much work experience credit can be applied toward high

school graduation for the three types of ork experience
, education programs? 2

*
L]

# Title 5 of the

*

f. How i,'s "Jo‘o“ and "work station" de
“ " California Ad.ministre.ti\re Code?
- - 1
‘g What, information is required by‘ the Californis Depar'tzne £
. of Education before & work experienee educa.tion program is
_considered for approval?

*

T J.r'\./.:i\,.ﬁ l;:' o . N )

- t - . ".i’
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&, List the pupil qualificekions that’ must be met to participate
tn work experience edudstion. ¢ X

_‘ i. .Explain the requirements of supervision for work experience >
edncation enrollees. . . ~ . .. p

- Jv What criteria is» used when selecting gork_ stations for pupil -

Pl acement?

. . ‘ R

- ] . »
k. In the EXPLORATORY WORK EXPERIENCE EDUCATION’program, what
are the number of hours a student is allowed td'remaim at
! vork statien involving the same ]:earnin'g experience?

\

Explain what is meant by "community classroom.
m. ExXplain the regulations that are established for’ conducting
progratis in "community clagsrooms.! -

*

n. How is a ".De.ys Rest! defined by ‘the Californta Labor Code {CLC)?
1

o. Under the CLC, who is the employer if. the s'\budent does pot

’ reccive paar or workman's compensation? < ,

S

p. In-+he California Labor Code, the a!eronym FLSA is used.

What does this symbol refer to?

\

" q. Under the CLC, is e'chool atrtendance considered employment?

Explain how expiration dates for "P'ermit to Employ and Work"
are determined.

; L]

- -t
P .

‘s". What 'two procedures are"followed to locate .accepta'ble/ ork .

- stations? _ ‘ . .
LS .
t.” Which lgv 'is followed when féderal and state laws ‘differ as N
.to standar‘ds and requirements? ) - ,
- o N -
What are the number of hours that a person ‘can be ‘employed as
a learner? R :.h.(;, > .
v, What is the maximum percentage of an employer'”s work force
that cant be minors? R .,

o -‘ . . *
-t ‘4

Plan & visit with a work expérience coordination and two or three
businesses employing students in a program. Be prepared to discuss
you? visit with the' class. . » !

*.w .

* 3

Du.ring your vigit -discuss with the coordinator which program of 5

. work experience education seems to he the most suctessful, the

procedures that are necessary for g student to obtain & work
permit '(Bl.l and Bl.4), wages paid to etgdents, the .number of
houra that students aré aliowed to work, fifes charged against

3




+

L An employer when' students are found working other tha.n stipu-
CL ' lated working hours, and other duties and respoz}tb’ilit%es of
e . a coordinator which will give you a better insi into pro~
" grams of work experience education. .o ’

Diacuss with the employer why he chose to participate in °
S cooperative programs, the strength and weakness ,of the pro-.
" ’ .grem, and student reaction to the program *
[ L
Co (3} Invite a local administrator to explain to class/group the place -
. of the CETA'S Youth Employment Program“in the 10cal school dis-
trictts voeational education program.

L]

', Suggested Resources ; .
- N . - N

State of Califormia: Croup Instruction fér Work Exb’e}ien?:e Educa-

P +tion. Sacramento: Office of Stete Printing, 1973.
State of California. Work Experience Educa'.tion‘ A Handb;:ok for . /

California Secondary Schools. Developed by' »the Californis Associe~-
tion of Work Experience Educators in’ Coopera.tion with/the California
State Department of Education. Sacramento: Offi f State Print-

-

+ ing, 1976. .
. w P e
g . LR ) l;.
. & ; .
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Upbn successful completion of a.seigned I
activities, proceed to Lesaon 3. - K !
/ - .
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Lesson -3: Work-Study Programs .
) ' : - *s ) . RE
. . . . . - . . .-. EYS { ,g
Objective V! . -l' ' K /- e ® ) ) a

. L]
{ . “ S,

Having completed this lesgson, a student will be a'ble to state “in w:‘:.ting
or.present ora.l]y the purpose and -operational procedures of the work—study
P&'ogfam. r . . +

N ) . . ‘ P . -, .
[ - . .

Overview . . .. - i 3
—_— : . "

L ]
R

Like each of the other vocational programs, the work-study program is de-
signed to meet the needs of a particular group of deserving students vho
because of financial difficulties would not be able to adeq_uately"prep&re v
for the world of work. As the activities of this lesson are completed ' .
an understand.ing of the requirements for developing or operating a work-
L. study%rogrem will become evident, especially ipn terms of how to apply for
. funds, which students are eligible for assistance, working limitations, —
and employer regulations. Ve . » S

te . . ) = .

“T7 \Suggedted Activities - o

v

A {1) ~Prepare a paper comparing the purpose and the rules and reguia-
: : tions of work experience programs, work—study prograns and
. cooperativg vocational education programs. . " -
. 3 .
‘ (2) Contzgt a 1oce.1 education agency snd make arfangements to visiyj
: N wit e person respongible for the operation of the work-study . -
. program. After your visit, be prepared to discuss with the class
e and/or your instructoy the informa,tion wi“d. :

[}
-

. -
[ . .

- ot R \ .
Suggested Resgources . : . . S
- - - . _m. y
. State of California. Cali‘?ornia Five Year State Plan for Vocational |
i . Education‘. Sacramento: California State Department of Education, 19'i'Ts
. - v - * Meyer, Warren G., Mary ¥. Klaurens, end Richard D. Ashmum, (eds. ) X
v g Guide for Cooperative Vocational Education. Minneaota' University °*
/ of Minnesota Press, 1969. ¢ ; R
) / : o | .
! 4 ‘ ) hd f i - . ! p
~& ' . r . oo .
, { ' Upon successfu’l completion of assigned : L
' g : . ’ activitles-, procéed to Lesson 16.. > '
] b L - X ”
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Lesson 4: Apprenticeship Frograms o
- * N .-‘ b’ ‘ :I % ’ ‘ ' "

1

Ve .

e e ‘underlying phfilosephy of apprenticeship programs, is to provide on-the-job

. vork- experience Wit competent tradesmen, Such assoclations not only provide

, ) . the most relevant kind o experience but a.lso Open the door for Job oppor-
tunities upon compbb!iqn £ training. . :

5 N - ’ ) B (‘/
] To gain a Detter understand.ing of a.ppren{'.iceship prosra.mg, this lesson in- "
’ cludes activities to familfarize a person with the digtinguishing character- |
isticsg of apprentic Lp progra.ms,- the use of advisory and administrative
committees, length o apprenticeshlp training, wages, and fringe benefits,
F L related- cla.ssroom instruction, state labe¥ laws, student qua.lifica.tions and
' steps to follow in enro‘.'i.ling" for a spe¢ific a.pprenticeship program.
e ' Suggested Activitles < - ' c .
(1) ‘,Rea.d Ca.lifornia._pprenticeahigo_ Information Guide and t pemphlet
~OLOIMAS-00 ML.CE
"State Labor GLe¥ and Pnhlic Works.," Be prepared to di s with
: a group of peer3° .
- ;" . .
., ‘What constitutes an apprenticeship progra.m and vha.t 1s 1its
purpgse? - " - \ 8

. b. Who \givesr guid}amce to the -programi

*

. ., What are’the rules ‘and regulations regarding wages and benefits,
e hou.rs ‘of ‘work, classroom instructiont

L -
.

4. Wha.t‘yecedures need to be followed to enroll in a.n apprentice— .
ship prognam? - S

v,

.e. How ma.ny different apprenticeship programs mey be offei‘ed. in .
r the- stete‘?r- - = - .
. . : |
£, What numbe; of spprenticgs mey ‘ne hired ‘by public worké ‘con-~
tractors?. '

* . . E

A . -' .E‘u".lsj' e . ]
» - oW ' h ’




. * . s s - N

e (2) -Visit a loca.l administrative office for a.pprenticeship progra.ms
p——— - gnd discuss the operational procedures of the various.programs
- ~ that are pffered. Discuss those apprenticeship progrsms concerned
: . Mith your speclal aree of 'v;dca.tional education. Prepare a two=
o Yo page wititten .report of your visit and be ready to discuss with

) e o’cher’ cla.as members the infoma.t:ion that you obtained.

.. (3) In v.i‘itf.ng, e:mla.in the differences be‘bween a.pprenticeship .
. ! . progfa.ms,ar@. programs of cmpera.tive educa.tion.
. . . >
o '_' !

. Suggested Res;:n;rges.' } . ' Lo

- . - . +

i P * LI A i . ) i "
~ Celifornia State Department of Induatria.l Relations. -State Labor

Lev and Public Works.. San Francisco: Divisiod of Labor Standards . -
7 Enforcement, 1975.s | -

~

prenticeship Information Guide. San Fran-
. Division ofApprenticeship Standards, 1976, ’

State of Cali: fornia..
s_cis co:

-t i
. ¢
1 \ v *
’ . e . ) .
% * - * . 1
' v - Ll
» . W ' .
. L ! { - -
A ~ -+ L
., : Upon completion, of the asaigned activities
. ” in this module, you should be reedy to take ' y
L the Module Posttest. See the instructor for -
: directions and measurement criteria. ,
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# 7 TYPES OF COOPERATIVE PROGRAMS . . ]‘ ..
MODULE PRE/POSTTEST T A
- Student . w7 ,
] ) - . )
. . Instructor ) L
N Date .~ ' ) ' ."

.//— S :

g pre}posttest is designed to assess your knovledge o8
types of cooperative programs. Since this module is.an '
dividualized and competé&ncy-bdsed learning device, you L
will need to .study only those lessons that are presented :

Student:

] -

—1- b
Define the -follow:':ng. R L

. f K * \
8. contnol class

[ =]
.

b. '&iversifi'ed occupations & . . .
s - e . '
"+ ¢. related instructiod «

d. work station N
. : « by ~
, . e. community classroom

', o ! - )
f. -distributive education . \'
N . ! X * LY

2. Whenmeking application to the state for the development of a coppera-
tive vocational education pro » provisions must be made wherein
consultation and advisement srefobtained from what four local groups
or organizations? . : '

-

+ . +

3. What four parties are involved in preparing a training agreement for
s K student in a vocational cdbpergtive education program? ‘

* =

-
L}

-
-
i

on the basis of your response to. this test, "

LYY




-

. 2 )
Pre/Posttest (continued) . ‘.

b, what aspects must be considered when determining vwhat type of coop~-
* erative program is best for a specific acho?’? .

rs - &

-

* 5. Under a cooperative vocational education prosram, what are the

ctedential reqnirements for a coordinator and classroom instructor?

» ¥

1
. H

6. What are the major purposes of work experience education prOgrams in
California?

LI -

Y. Explaiﬁmihe three types?of work expéyience edugation programs’.

« 8. Explain the difference between Vocational Wbrk Experiéhce and Coop— N
efative Vocational Education. -

[

© g B

N .

¥

9. Which law is followed when féderal and state 1£;s'differ in terms of.

standards or requirements?

-

-

Fl .
.

10. What 1g the maximum percentage of an employer s work force that can
" b€ minors? ° -

-

. -
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* L e Pre/l:pattest (contin«tied] /-
PR ‘ 4
T N 11. List‘ ‘the diff-erence‘between Coopérative Vocational Educa-bion Programs
.“'}‘;., L ’g --and-Warkd-Sty.dme ams ] .
- Cpoperative Voca.t:lo Educa.tion ve qu‘(s—Stud:;
P 1Y M " vy " K -~ -
N : by i —
‘:,-'. 3 . j_ f . : a ' \ .
. i : Lo .
- l\_' ' : PR ,:, o
" ' -
i "_ J . ‘*{ .
- N i T
¥ . =
5 ' . !
s'._ " 'E'A‘:‘r_h‘-""ﬁ < ‘:- . : _ v R
- . ~ - H
I S
. b ¥
. - - V] ﬂ‘\ - " ﬂ ’ / '
e . N T -
12, What information must be provided by.the local education agenc:,r (EEAY
requesting funds under the work-study progra.m? . -
- -~
- R - - ' '
* 13. Explain the eligi‘nility requirements for’ studenta under the work- .
study program. p
¢ ’ ’
FE ;
\:’ A * . 2L’ *
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Pre/Posttest . (continued) ,, ;O .
"1k, Explain the limitations on the numbex of hou:rs that can be f.-orked
. . _ and on compensation benefitd under the work #sgﬁdy program.
' + ' o .‘“ o, )
. " . -‘(i ’ ":“ :.‘ »
- - @ . T i:::o‘ B )
’ » b - et
" 15. Explain the Youth Employment Program es funded under CETA
| e : L ‘ '
. - . 'Q:»- i :t} ' ' ' *
16. Explain the criteris used in determining the wages and wege increases
— of an apprentice, the fringe benefits and the required time spent in

-related clagssroom instruction.

J . .
. i ' P .- o
’ * ¥ w
, . l’T. Explein the pwrpose and function of the Sta.tg‘biﬁsion of.ﬁppreﬁ’tice- .
L ship Standards and the California Appreanticeship Council..
-~ r ’ . 'y
F < ’ - - ¥
A . VI
" - '_.5,‘
~ \ oW *
* 5 ' . ' i
'y ! - ¢ -
~ ’ . "
- . , .
. ¥ ’ L ' R -
* . . ‘ - * * B\
z e L4

Return this test to your imstructor.

-
. 5 . -

Ex

"




TYPES OF COOPERATIVE FROGRAMS

| . %

S

_ ANSWER KEY ,
MODULE ' PRE/POSTTEST » :

Instructor: Do not reproduce this page in students® booklets. You .’

’ .must retain it for grading and preBcriptive purposes.
“I.  a. A "control class” is a class limited to cooperative vocational
(L1,2) education student-learners in which they receive formal voca~
tional ingtruction worrelated with their on~the-job learning 4
, " experlences. . ) : “

b. Diversified coope[a.tive pregrams involve students vwho may be '
in office occupations, distributive occupations, and some in
trade and industrial occupations. Diversified programs-ere .
normally found in small school districts where there are only .
. & limited Aumber of studenfs involved in cooperativg programs.

c. The twp types of relatéd instruction are (1) related occupa~ - '
tional theory which offers information pertaining to skills
end krowliedge in & particular occupation, and (2) related

“géneral information which involves personal, commmity, and
oceupational probvlems. ' .

d. Work Station gers to the business establishment or location .

\) vhere the student receives employment experiences. . .

. 1 ] *

e. A site or & geries of physical !.ocatic'ms in which Foc:c:upe.‘ci.ona.:l.
training programs are conducted. A community claﬁlsroom has as
its general purpose the e:ﬁ:a.nsioﬁ of occupational training i
opportunities by utilizing existing, sites and facillities other .
“than those of the pyblic schools. ~ T,

£. Dlsthibutive education is a program of instructign designed to
prepare students for initial ventry Jobs in greas of marketing

« such as menufacturing, storing, transporting, fiﬁa.ncing, rigk-,

bearing, wholesaling, retailing, and servicing. i

G(?. ) Employmept agencieé, labor unicins, employers, and community agencies.
L) ' . ) T
3. The student, émplcyer, parent &r g'uasrdian, and’ teaqher;-coordiné:bor
{L1) or coordinat - '

" "

L
O

.- Following assessment of the needs of individuals o be gervgd ;,
{L1) eand an inveéntory of potential employment .ofportunities for cooperative . °

* .
-
r L]
' s
a 2‘# +
+

. -
AN R ]




Pre/Posttest Answer Key (Gontinued)

-
-
.

L - .
’ .. . .

.4 .
* yocational education students, several decisions concerning -

the nature of the program must be made which answer the fol- | -
lowing questions: {1)-At what educational levells} should
cooperative vocational education be offered? (2) For which
otcupations should training be ghven? (3) What. are the char-
acterigtics of the prospective students that afféct the or-
ganization of the program? (%) Eow long will it take t6 train

the ‘students to achieve the standards of competepey desired?

and’ (5) What should be the school and work schedule? Decisions

.of this tyPe are usually difficult to change once the program

s undervwsy, hence all alternatives should be exemined and*

_carefully considered. ’

- . -

Both the coordinator and the classroom instructor must hold a
valid Californie credential sauthorizing the teaching of the sub-
Ject in which they are involved.

The purposes of the Work Experience Education progreams are:

(1) to assist young people to choose & career wifely, (2) to 7
prepare for full-time employment suitable to their abilities

and interests, and (3) to learn to work with ‘others in ways - ;

that are smecessful and rewarding. «

The three programs of work experience eddoetion are (1) Explorap >
tory Work Experience Education, (2) General Work Expezi .
Education, gnd (3) Vocetional Work Experience Education. e

Both DPrograms are ‘very similar, except for two additional require-
ments under the Cooperative Vocetional Educetion Program. One, .
of the requirements is to, provide a "control class" im which

dtudents ;gee&#e formal vocational instruction correlated with
their.on-the-Job learning experience, The other requirement

is that dbordinetors and teachers of reiated informetion must . y

.hold & valid California ¢redential authorizing the teaching of T

the particular vocatfonal education subject in which they. are
involved. . “

Whenever B8 state law differs from a federal lev the law prescrib-
ing the higher standard nust be observed.

Not' to exceed 25% of the regular employees, except. an employer
of less than 10 -persons may employ three minors. . '

Cooperative Vocational E&ugeuion Work-Study Program for Vocationgl.

Programs . ‘ Education Students ~ .

1. Money undar basic gré&f, sub=+ 1. Purposge: to provide financial - °
part 2, may be uged for coop- .agsistance to stydents who are
erative vocational education in need of earninss from ,empl oy-$4i
programs. o, + ment tg_ commence or continue

’

R , . . their

cadional educgtion pro=-
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. 6,

Pre/Posttest Answer Key (continued)

Purpos,: to provide on-the=
* -+ Job work experience rela;ed

to the student's course-'of .
study and choser.occupation. .

- 2,

‘Students gerved -
individuals who desire and need
such education and training in
all communities of the state.

3. 3.

‘Priority is given‘té areas of
high rates of school dropouts
- and youth udemployment.

: Instruction - : .
in-scheool " vocational instrue-
tion related ‘to occupational
field and training job., °

Work periods ~

Alternate half days, full days,

weeks, or, other periods of time. ,

. {Number of hours of work need :

not equal the number of hours

,spent in school.) .
\

Age limitations -

minizum age 1 as per Child

Labor Taws. - . :

7. Eligible employers -
public or private.

School districts which desire to conduct

federal funds shall submit to the State

gsuffielent detail for the State Board tcg

of the federal, staze and lecal laws
and proposals for work-study. programs
inelude:

t

a. The school district's plan for a
b. Policies and procedures for dete
e, Pslicie; and procedures for det!r

tion, an§ places of employment./
d. The percent of male and female py

ning hours of work, compensa~

uth within the ages eligible for
participation in the work—study rogram who have dropped out of
school.

o ;//'2‘_"

19

Students serVed -
ecoromi callyy disadvantaged full-
time 1J'o'cat.i'.ioner.l education students.

.

Ingtryction -

in-school vocational instrucfion
not necessarily related to the
Job. .

N

Work periods - .
maximmm of 15 hours ‘per week
while attending school.

nistration -

nistered by the state.or loval
ncdtional agencies under super~ -
sion of the State Boari for Voca~
ional Education in accordance with
tqte-Plan provisionsa.

rk-study programs supported by
ard staff a plan prepared in

determine whether all provisions

regulations will be ket. Plans

mitted by school districts shall

*

nisteriﬁﬁ‘the program.

ing istudent eligibility.

» +




-t

g r
e. The number of unemployed youths within this same age range.

> .+ The percent of the total population in this age range\;Lpre- )
. sented by these unemployed persons. .
13. Employment under work—study prograus.will be furniahed ouly to a
(L3) - student who:
8. Has been accepted for'enrollment or, if he is already enrolled,
ig in geod standing and in full-time attendance¢ as a full-time .
student in a program which meets the stendards prescribved by
the State Board and the local educational ageney for educational
prograns. Lo
b. Is in need of the é¢arnings from such employment to commence or .
continue his vocational education program. :
-, ) c. Is at least fifteen years of age and lesg than twenty-one years
- . Z/;/, of age at the date of the commencement of employment.

d. Is capable, in the opinion of the appropriate school authorities, .
of meinteining good stending in hia schqoY program while employed
under the work—study Progranm.

1k, a&>student will be employe® more than 15 hours in any week during
{L3) vwhich classes in which he/she {s enrolled are in session. Further,
- he i8 not to receive éompensation in excess of $U5 per month or
> $350 per academic year or its equivalent unless the student is attend-
ing a school which is.not within reessonable -colmmiting distance from
his/her house. In that case his/her compensation mey not 'exceed $60
per month and $500 per academic year or its equivalent. The' compen-
sation limits of $45 per month and $350 per year, or $60 per month.
and $500 per year, pertain to the regular agademic year.-

Accordingly, there are no limitations on the amount of compensation
an _eligible student can earn during thg summer, and such earnings do
not affect the amount of compensation allowasble during the academic

K year.. A study is limited, however, to 15 hours of employment per
week while attending class on & full-time tasis.

15. Twenty-tvo percent of money allocated by the Department of Labor is
(L3) to be used in a program for in-school year. This phase ¢f the CETA

Cor T B program is to be adminiatered by & local educational agency.
] 16. The two groups are management and labor with an equal number from ’
(L4) each growp. .
. [ Guidelines or standards are available from national ang/or statewide’
! advisory organizations; however, since these are minimum requirenments,

local groups usually have complete autonomy in developing and admin-
istering their own programs.

-

) [N - . L




(Pre/Posttest Answer Key (gontinued)'

17.
(h)

18.
{ Lh)

. v 7 : . ot . ‘
The beglnning wage i85 usually' 50% or higher than that paid a
Journeyman. Increases are glven every six months in most trades.

Four hor;s per- week and at least lhh hours per year.

™
Yes, apprentices receive vacation pay, health and welfare, ‘and
pension benefits.

Division Apprenticeship Standards. This organization is to

assist locall apprenticeship persomnel in terms of program develop~ -

ment and cohsultation.

+

) California Apprenticeship Coﬁncil. This council formulafgg‘;o}i-

cies and regulations. By law the council is to "foster, promote,’
and develop the welfare of the apprentice and industry, improve
the working cpnditions of apprentices, and advance their opportuni-
ties for profitable employuent.” . _ .

-

i

-

A-
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Cate ggg_A ‘Introduction to Vocatio

', MODULES -- COMMON CORB~EURRICULUM FOR VOCATIONAL EDUCATION

¥ \s \'--

nal Bducation - . -

A1 Histery, Philosophy, and Trends imVocational Education

A-2 Scopey Eunction and Orgahizetion in V’ocationa.I*Education

A-3 Vocational Législatiom
\

Ca’oegory ‘B' G.ooperb.tive Relationshi

A-h Aaaf_-asing ‘bhe Job Mque'b apd Emploment Tre:;ds

P

. B-1 _TRetidnale forf Coppera.tive
+ . B2, Adv:[sory Councils .,
B—S _Codperative and Woi'

*

' Caregory C: ‘Yo q,tionql Studen‘bs

Relat';i@nahips
i enpe Progrems
Y

C=1 Prcgmo’e'ing Vocational Education a.nd Recruiting Eligibie Students
* for Vocational Education

. C-2" Assessing Students' Person

2 * C-3 Guidance and Counseling

al, Characteristica '

.o C-b. Assisting Studentf with Sp&cia.l Needa in Yoeationa.l Educa.t?.on Program
fe o C=b Assessing the Needs of the Disadvant&ged Studént

. C-6 Developing Studeﬁ,hleaders
+ . Programs
.C=Z Student Organizations

.‘

Ca.tegory‘ D: dministra:bion and Supe

ities in vOca‘l:ional Education

-

hip.

-

rvision. . -

D-1 Fiaca.l Management of a Voc
D2
D-3

. D=b
- D=5
D6

Receord Keeping in vOca.tion
Conference Leadership, -
Selection, Supervision, an

Writing a Yocational -Education Project/Budget:

ational Educa:bion Progre\%

al Progra.ms _ ' \\’

d Evsluation of Personnel | ®

*School Law and Its Relationship to Vocational Educat Lofn

¢ 'D"'T
D=8

Staff Development N

Implementation of Change

v *

.o 4
Category, é Curriculum Design

in Vocational Eddcation

e f LR

"E~1 Developing @ Curriculum Design in Vocational Education

E~2 Applying learning Theory t
- . E=3 Ingtructiacnal Strategiea

f

.Category F: Stages and Structure of Curricul Develt)pment

o Vocational Education

!

=~ PF-2, Bujlding & Curriculum for

F-1 Theories in Curriculum Development

e ¢ i /'J
Vocational Education 1

> .. F-3 Applying Gurriculum Specifit:a 0, Vocstional Educstion

 pab

«
F Category G:

Safety

_Evgluation and Re search

-

-d-..\-

Fl
-

G-1 .

G-2

) G-3

$ G-l
- G-5

i

uation Models
uvation Procedyres fo

Local Programs.

Development of

Introduction to Research Procedures in
Research Design in° Vocationalt Edugati

e

ocatlo al E&ucati'bn

Research Propoapl in Vocatiohal Education

-y
Il

2
[ ]
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