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The ted are suggested: The use of any other activity or
re ce which therinstructor believes would help to'accomplish

s of that lesson is encouraged. The choice. of the teacher
entire module, either through group reports or individualized

asSignm t, will be related toindividualstudent competen4 requirements'.
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many modules strongly recommend the use of local administrative
onnel and community rsources, it is suggested that all site visits

tong and requests for assittance in the community be coordinated by or
cleirethrough the instructor. The instructor may wish to distribute
these tasks among the student group. and across the community with the awes
reportreport System being used to dijseminate the information gathered- r

.
These nodules have been field tested in various setting's. Tfiey hen'

been used with' students working toward a bachelor's or master's degree
and with students seeking the designated:subjects credentialatt,in.Calif-
omica.4Somei4odUles were tested through student independent studY,
others.-es Apart of total class assignment, and still others es an alter-
nate activity. Workshop participants examined the materials in terms of
content, activities, and resources. The adaptability of this euxriculum
"is one of its strengths.

The materials could not have been completed without the particip4tion and
.contribution of many individuals. Chief among these persons yere the
odule writers, workshop participants, field -test instructor, and students.

.

nfetence.presentors and evEduatorsalso contributed to this project.
Proceedings of the- workshop are available upon request.

. . , .

If we can rovide You with information or help in 'using this curTiculumi,
i'leqse feel free to :contact us.

0

Project Director
.4

Dr. Gwen C. Cooke; Chairperson
Home Economicg Department
CaliforniaState University; Fresno

Assistant to Director

:
Maurihe Vander G riendt Adjunct Professor
Home'Economics Department
California State University, Frisno

'
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TYPES OF cooPlausavt PROGRAMS

Abdul. Objective

, 42... - .

Upon the satisfactory completion of this moddle, the student preparing
to become .a teacher of vocational education subjects will be able to
analyze and summarize for elements of cooperative programs. More spe-
cifically, a pekson.compAting this module will be able to:

.' . .

.

(1) Explain the glnerA.1 differences among the various cooperative

t a a programs.

_. .

(2) Discuss the extent to which iildustries and businesses are in-
,

volved in cooperative programs.
'

(3) EFplain the criteria to use is determining the type of coopera-
tive program for a particialar area or city.

6
,,

. *-

;
Module Overview

,
The intent ofith0 module is to provide a background of the various
cooperative prbgi4pe. In doing so, references are made to the lays
governing the developient of the different programs. Trainee quali-
ficaticas as Drell as the qualifications of prograni coordinators and

.
i4structors 0-e uresened. The advantages of one cooperative program
over another lilecome evident.ae the module is completed.

, . .

.

In'essence, t is module is,designed to acquaint the student with the
l artablars o the different programs; further, an appreciation may be

.., -
,formed for th education concept of offering young people on-the-jobAexposure with haWotld of vork. If such-exposure comes early in a

. ° person's edude 3:011, a more realistic correlation between interest and
...aptitude will- doubtedly occur. \

. 4
e.. ,

'She maieriil.in thlimodule is included in the following lessons.
..i.. .. .

1 a a .

4 tl, CoOperatiye Vocattonal Education Programs
. .

-. .

4
(2) CiorkEilAriedce Zdutation PrOgrais

.-- (3) Vork-Sfudzi Programs .

.(4) Apiirentl4eSip PrOgrats
. 't.- '

4-
. ,.,

s
1.

14..
.

. .

, . .,
.-

!, *S..1. 0 t ... 0 ,,1 , .
0. .fT . , a ..
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Note: It is recommended that all site visitations and request for

assistance in the community, be coordinated by or cleared through
the instructor. This would avoid duplication f efforts by
students and resource personnel.
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Resource Materials roi.Completing The Activities In This Module

California State Depattment of Industrial Relations. State Labor Law
and Public Works. San Francisco: Division of Labor Standards Enforce-

meat, 1975.
.

Law, Gordon F. Cooperative Education. Chicago:. American Technicil So-.
ciety,,1970.

Meyer, Warren, G., Lucy Crawford,'and Nary K. flaurens. Coor dination'in

Cobrerative'Vbcationta
1

Education, Columbus, Ohio: Charles E. Merrill,
1973.

.

State of California. .Apprenticeship Information Guide. San Francisco:.

Division of Apprenticeship Standards, 106.

State of California California Five Year State Plan for Vocatonst Edu-
cseeion. Sacramento: California State Department,ofEaucation, 19T.

State of California. Group, Instruction for Wack Experience Education.
Shcramento: Office of State Printing,. 1973.

State 9f California. Work Experience Education; A Handbook for Calif-
ornia Secondary Schools. Developed by the Cal4fornia Association of
Work Experience Educators in Cooperation with the California State De-

.
partmept of Education. Sacramento: Office of State Printing, 1976.

' f> ,
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TYPES OF COOPERATIVE PROGRAMS

Lesson Cooperative Vocational Education Programs

Objective
I

I

.44 .

The student who satisfactorily complet.pi this lesson will be able to
stite in writing or present orally procedures,, standards and regula,
tions, and policies Ancerning cooperative vocational education programs.

.

Ovarview

The.kntent of thjs lesson is to cover the various aspects of the vocm-
tion4 cooperative education(VCE) program. Standards and procedures'

as outlined,in the California State Plan for Vocational Education are
covered in the various student activities to be performed. Related in-

formation and ow-the-job training are reviewed in terms of tiacher:and
'coordinator credentials,,work -station requirdmenti, hours week and
year of instruction and training, and student VCE trainee contracts. The

importance of close advitory consultation with lOcal business and govern-
.

mental organizations is stressed.

Suggested Activities

(1) Using the references listed, andworking in small groups,' discuss:

a. What is meant'by Cooperative Vocational Education (CVE)-. -

b. Aspects to be consideredowhen determining what type of
coopprati.ve program is best fora specific school.

c. Provisions for federil funding of CVE prO

d. The purpose of C coMmittee.

e. 'The,role of a local employment service ank.ther government,
manpower agencies in-planning, promoting,and-implementing
a CVE program. .

f. l4hat i meant by ashgltered workshop.
,. .

.

g. The job description for a teacher-coordinator for a CVE,4 ...

program.

h. The major types of related instruction.

i. What is meant ;by the term "control class.".

t'd

06

-
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j. The credential requirements for cscoordinator and classroom
instructor.

k. The four, persons involved it preparing a training agreement.
'

.

(2) Visit a local CVE-coordinator and discuss the various aspects
of his program. Also, contact a student' whO is a trainee in
theNerogram and discuss the pros and cons as seen by him. Write
a:tva -page report explaining your visits. Be prepared to discuss
our,experiences with the class and/or your instructor.

(3) Review Cooperative Occupational Education:

P'

al List the areas of instructional objectives and brief*.ex-
plain the information that is presented in each of the areal.

b. Define distributive education and diversified occupation.

(4) Review the California State Plan for Vocational Education and"'
answer the following questions:

a. CVE programs must comply with the requirements and general
,provisions of what other vocational programs?

b. ,When making application to the state for the development
of a CVE program, provisions must'be made wherein consulta-
tion and advisement are obtained from what four local groups
or organizations?

''

c. "Ldst the review' items that are used by the State Board Staff
to determine if a program complies with the provisions and
priorities of the Vocational. Education Amendments, 1968.

d. List the general standards for a CVE program.

e. What are tha orithe-job training standard in a CVE program?

f. Under what conditions iay an employer receive reimbursement
for a student-learner?

fa-

Suggested Risouices

State of California. California Five Year State Plan for Vocational
Education. Sacramento: California State Department of Education,' 1977.

State of California. Work Experience Education: A Handbook for Cal-
ifornia Secondary Schools. Developed by the California Association
of Work' Experience Eaucators in Cooperation with the California
State Department of Education. Sacramento: Office of State Print-

.

1976.

Law, Gordon F Cooperatile Education. Chicago:,, American Technical

Society, 1970.

.
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Mason,,Ralphr andZaines, Peter Cooperative Occupational
Education. Danville: The Inte tate,Printers and Publishers,

37§-67 ,

Meyer, Warren G., oravfor cy and Klaurens, Mary K. Coordineition

'in Cooperatiire Vocati Education. ColuMbus, Ohio Charles E.
Merrill, 1975.

.*

4

Upon successful completion of assigned
`activities, proceed to Lesson 2.

Ii
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TYEoOP COOPEBATIVE PROG,Fr''

- 4<-
2: Work Experience Education Programs

4 ...- a .. '. '.... ,...- 4

7.--- .

,Objective--, .- ,
0

. , ,_.---. . , . A
lt student who satisfactorily., completes this lesson will beable to explain ;7

in Writing Or orally the purposes and operational probed1res of the differ-
.

ent types of work experience education programs.
,

4' Overview

7

. 1
a

. Exposure to 'the world of. technology is the primary purpose of programs of
work experience education. When a student Completes' this lesson; -he /she
will have an understanding of the various work experience education programs,: , 4

including State laws, requirements, and procedures under which programs
: operate. Student qualifications, work statibns, related instruction,

school credit, work permits,. laws learner classificationp, superlsion,
and cooperative relationships with places of employment are examples of the

.t.. various faCets of work expeilence education. These facets, as well as .

others, are covered in the student activities that follow.
-. . .. '

. . ,

t...... Suggested ACtIvities .

. . .

(1) Reviewifork,EXperience Education: A HanObook.for California
Secondary Schools and answer the following questions:

.
A . ..

.
'....,

x a. What are the major purposes of work experience education
programs? . .'

. .,
. *, (

b., Explain the three types pf workoeducatioa experience programs.

c. What are the differenices betweeft Voational Work Experience
,Education and CooperativeYocational Education?

O -

d. Whit are:the basic 6ontents/requirements that ar6,1isted on
a woik permit application ford?

e. According to t he California Administrative Code, Title 5,-
how much work experience credit can be applied toward high
school graduation for the three types of ork experieice
education programs?

f. How 1A 4s "job" and "work station" def Title 5 of the
% California Administrative Code?

: . .
E. '.1/ ,.._,.../----

4
g., What ,information iq required W, Cher California Departme t

of Education before a work experience education program is
,considered for approval? '-

.

P-1 It. 4 /4'
A.,

. ,.#

.?.,

I

.
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.b.

4

. . ,

List the plipil qualitiootions that must be met to ,participate
in work experience edutAtiort. S :,

. .

.Explain the requirements of supervision for work experience
education enrollees. p'

8

-

. 4

What criteria is; used when selecting York stations for pupil'
placement? . . -

4

In the EXPLORATORY WORK EXPERIENCE EDUCATION'prOgram, what
are the number of hours a student is allowed td'remain at
a work station involving the same learning experience?

t.

Explain what is meant .by "community cllasrPOm."

m. Explain the regulations that are established for conducting
prograMs in "community diassrooms.'!

Rest" defin;s1 by the California tabor Code (CLC)?

who is the. employer ifthe student does pot
workman's compensation?

n. How is a "days

o. :Undeethe CLC,
receive pay or

p

r.

In the California LabOr Code, the gcronym F1SA(is used.
What does this symbol refek to?

a

Under the CLC, is echool attendance considered employment?

Explain how expiration dates`' for "P'ermit to Employ and' Work"
.

are determined.
,

,

- . .

4s,: What two pr6Cedures areofollowed to.locate.acceptableriori
stations?

S .

t: Which lawis followed when fidiral,and state lfws differ as
,to standars and_ requirements? .

-

-,
u. ,What are the number of hours that a person can be employed at,

a learner?
-...... A

...
, .

v. What is the maximum percentage of an employerve work force
that can be minors?

.

,. .-
. _

Maxie visit with a work.expirience Coordination and two or three
businesses employing students in a program. Be prepared to discuss
yout visit with the' class. 1

.
.iii

During your vistdiscusswith the coordinator which program pf
work experience education seems_ to. Ile the most suc'cessf'ul, the

procedures that are necessary for a student to obtain a work
permit'(31.1 and il.k),,wages paid to simdenta., the.pumbekof
hours, that'ftudents are allowed. to work, fiies charged against

'yr

8
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t

all employer when students
lated working hours, and
a coordinator which will
grams of work experience

le

are found working other
other duties and respons
give you a better insi
education.-

9 ((

:than stipu-
llites of
into prow

Discuss with the employer why he chose to participate in
cooperdtivc programs, the strength and weaktelis,of the pro-.
.gram, and student,reaction'to the program.

b.'

(3) Invite a local administra tor to explain to class /group the place
of the CETk'S Youth EmplOyment Programin the local school dis-
trict's vocational education program.

Suggested Resources

4

State of California: Group Instruction for Work ExterlenCe Educe-
tion. Sacramento: Office of State Printing, 1973.

State of California. Work. Experience Education: A Handbook for
California Secondary Schools. Developed by%the California Associa-
tion of Work Experience Educators in'Cooperation with/the California
State Department of Education. Sacramento: Office...6f State,Print-

Jag, 1976.

4

I

.
;*

$

,

Upbn successful completion of assigned
activities, proceed to Lesson 3.

U

.
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TYPES OF COOPERATIVE ?ROWANS

Lesson : Wori-Studi Programs
,

,

. ). e .
1 4 14

.4I

Having completed this lesson, a student will be able to state in writing',,. ...

or.present orally the purpose and .operational procedures of the work - study' .4
piogram.

Objective

10

Overview . ,.

Like each of the other vocationa l programs, th e work-study prograis de-
signed to meet the needs of a particular group of deserving students i'dlo
because of financial difficulties would not be able to 'adequatelygprepare
for the'world of work. As.the activities of this lesson are completed,
an understanding of the requirements for developing or operating a work:-
studylprogrme will become evident, especially *in terms of ha4 to apply for
funds, which students are eligible for assistance, working limitations, .

and employer regulations.
, .

'

ir
s

ted Activities

'Prepare a paper comparifig the purpose and the rules and regula-
tions of work experience prograis, work-study program's and

cooperativ vocational education programs.

Cont t a local education agency and make arrangements to visiS,1
withWhe person responsible for the operation of the work-study
program. After your visit, be prepared to ftiscuss with the class
and/or your instructor the information ou.received.

Suggested Resources.-
t

.4,

°

State of California. California Five Year State Plan for Vocational
Education. Sacramento:' California State Department of Education1977i

.^ -

Meyer, Warren G., Mary K. Klaurens, and Richard D. Ashmum,
Guide for Cooperative.VOcational Education. Minnesota:
of Minnesota Priss 1969. .

' Upon suocessfui:completion of assigned
activities, proceed po Lesson It:.

leds.).
University
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TYPES OF COOPERATIVE PROGRAMS

*
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Lesson 4: Apprenticeship Programs '

mioh.satisfactorilycompletingthis.lesson
or present orally WA major elements and

protrr.kms.
. ..1

,
,

. IQ
'4

ve ew ......4- ..--7-,

'
eunderlying pfiitosophy of apprenticeship programs, is to provide'on-the -job

work:experience.witli competent tradesmen. Such associations not only provide
the most rel4irant kind ot,experience, but also open the door for job oppor-

.

tuniti4s upon complaionl8f training. ...'

41°
$

: .
,

To gain abetter understanding of apprenticeship programs, this lesson in-
cludes activities to tamiliarize a person with the digtingmishing character-
istAcs of apprenticsghkp programity the use of advisory and administrative
commiitees, length o? ppprenticeshl4p training, wages, and fringe benefits,
relatede,classroom instruction, state Jabot laws, student ealifications, and
stsPs to fcillow'Son enrolling fora spedific apprenticeship program.

7

\.,.

will be able to siate,
regulations of appren-

Suggested Activities
4

.(11 ARead California Apprenticeship Information Guide and thapanphlet
"State Labor bait and !Olio Works.", Jleprapared:to diatiss with
a group of peees: _

.

.

a. 'What consitutes's= 'apprenticeship program and what is its
. \ ,tpurpose?

, .

b. Who lives guidance tothe.programt

.

.c. What are'the kules and regulations regarding wages and benefits,

*64

hours ofsork, classroom instruction?

d. WhatdwoCedures need to be folloWed to enroll in an apprentice-.
ship progrAm?

,e. ROw maisy'different apprentibeship programs may be offered in
the' state

k

Vitat number of. apprentice may be hired by public worki'con-

1

tractors?'.
-

A
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%

1

2),-Viiit a local administrative office for apprenticeship programs,

32

agdtgacuss the operational procedures. of thevarious.progrims
thee are Ofered. Discuss those apprenticeship programs concerned
:with youi spacial.area of iocationafeducation. Prepare a two
page wititten,report of.oir visit and be ready tO discuss with
otherfcless members theinfOrmation that you obtained.

w 0.
E3) .111 14itilag,' explain the differences betgeen apprenticeship

p'rogiamS.and. Oograms of cooperative education.
-s

-

Suggested Resourges .

.

'

California State Dipartment Of Igdustrial Relations Sate Lab"or
Law and Public Works- Sin,Francisco: Divisioi of Labor Standards
Enforcement, 1975 ..

State of California. ALenticeship nformation Guide. San Fran-

.cisco:
DivisiontrApprenticeship Standards, I.976.

#

4 :#

Upon completion.of the assigned activities
in this module, yOu should be ready to take
the Module Posttest. See the instructor for
directiohs and measurement criteria.
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TYPES OF COOPERATIVE PROGRAMS

MODULE PRE/POSTTEST

Student

Instiuctor

Date

,

Student: s pre/posttest is designed to assess your knowledge of
t es of cooperative programs. Since this module:is.an
dividu4ized and competkicy-bised learning device, you

will need to.study only those lessons that are presented
on the basis of your resppuse t0. this test.

A

1. Define the-following:

a. control class.

b.' diversiffed occupations
0

" c. related instruction

d. work station

e. col unity classroom
.

t. -distributive education

v.
ib-

A

2. When making application to the state for the development of a coopera-
tive vocational educatOn pro , provisions must be made wherein
consuliation and advisement are obtained frOm what four loca groups
or organizations?

What f6ur parties are involved in preparing a training. agreement for
a student" in a vocational cdioper4tive education prOgram?

ti
Cl-



Pre/Posttest (continued)

4. What aspects must be considered when determining shat type of coop-

.
erative program is best for a specific echo*?

5. Under a cooperative vocational education program, what are the
c *edential requirements for a coordinator and classroom instructor?

6. What are the major purposes of work experience education programs in
California?

:

T. bcplaig-the three tyuesPof work experience education programs.

. 8. Explain the difference between Vocational Work Experidhce and Coop-
etative Vocational Education.

.1

.
4

9. Which law is followed when Aderal and state laws differ in term's of.
standards or requirements?

10. What id the maximum percentage of an employer's work force that can
bd minors? '

4

;
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Pre/OStteat (cont,inlied)
a I

0 I i 10
11. laitr.the difference between Cooperative Vocational Education Programs

II
00Work48tWAY trogl\ams. /

,..

. ,. ,
\

.

CO'operative'Vacatio Education veil Wbh-Study
. .. N"'

.. . .i
.4 ." 1

e4 \. 4

'4

I.
!

,,t. "4
4

12. What information must be' provided by.the local education agency (LEA)'
regnesting funds under the wprk-study program?

13. Explain the eligibility requirements for'studenti under the work.
,

.study program. ) '
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Pre/Poettest,(contidued)

14. Mcpfain the limitations on the number 'Of h6lii4 tkat can be 4;:.rked

and on compensatibn benIfitt under the woOlettdr program.
.t.4,* 41.

;$

# 1177%

4

15. Explain the /11,uthpEhploynent Progranam funded under CETA.
:

4$
g

?

: 4

, .

16. Explain the criteria used in determining the vages and veg.- increases
of an apprentice, the fringe benefits and the yequired time spent in
related classroom instruction.

*. Explain the purpose and function of the Statp.bi4ision of.Appreaice-
ship Standards and the _California Apprenticeship Council..

g-

.

S.

It

[

Return this test to iour instructor.
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TYPES OP COOPERATIVE PROGRAMS.

ANSWER KEY
MObULETRE/POSTTEST,

yr .

Instructor Do not reproduce this page in students' booklets. You .

.must retain it for grading and"pre'scriptive purposes.

1. a. A "control class" is a class limited to cooperative vocational
(L1,2) education,student -learners in which they receive formal voca-

tional instruction correlated with their on-the-job learning
experiences.

b. Diversified cooperative pregrams involve students who may be
in office occupations, distributive occupations, and some In
trade and industrial occupations. Diversified prograha.are
normally found in small school districts where there are only
a limited humber of stu0V4s involved in cooperative programs.

c. The twp types of related instruction are (1) related occupy,
tional theory which offers information pertaining to skills
and 4iowiedge in 4 particular occupation, and (2) related

--general information which involyes personal, community, and
occupational problems.

4

..,

d. Work Station refers to the business establishment or location
......) where the student receives ,employment experiences.:

: t
k )

*

e. A site or a series of physical locations in Mach occupational
training programs are conducted. A.community claisroom has as .,

its general, purpose the e4pansioh of occupational,training
opportunities by utilizing existing sites and facilities other
than those of the schools.

f. Distilbutive education is i prOgram of instruction designed to
prepare students for initial entry jobs in areaslof marketing
such as manufacturing, storing, transporting, ftAancing, risk-,
bearing, wholesaling, retailing, and servicing.

2. Employment agencies, labor unions, employers, and community agencies.
(u)
3." The student,. employer, parent er guardian, and'teaeber-coordinator

(LI) or coordinate.

4

4. Following assessment of the needs of individuals to be served
(L1) and. an iny ntory of potential employment.altortunities for'coollerative. '

r

Zr



Pre/Posttest Ammer Key (continued)
. 4 :*7 ei

'vocational education students, several decisions concerning -
the nature of the.program must be made which answer the fol-
lowing Questions: (1)At what educational levelts) should
cooperative vocational education be offered? (2) For which
occupations should training be Ova (3) What. e the char-
acteristics of the prospective students that 'aff ct the or-

.

ganization of the program? (4) Eow long will it ate to train
4 the'students to achieve the standards of compete y desired!

and (5) What should be the school and work schedule? Decisions
.of this type areusually difficult to change once the program
le underway, hence all alternatives shoUld be examined and

..-:
.carefully considered.

5. Both the coordinator and the classroom instructor must hold.s.
(L1) valid California credentialjautharizingthe teaching of the sub-

ject in which they axe involved. 6.

4

6: The purposes of the WorkExparience Education programs are:
(L2) (1) to assist young people to choose a career wifely, (2) to

prepare foi full -time employment suitable to their abilities
and interests,'and (3) to learn to work with others in vets
that are successful and rewarding.

7.
(72

The three programs of work experience education are ( ) EXplora-
tory.Work Experience Education, (2) General Work'Ekpe fence
Education, and (3) Vocational Word Experience Education. ,

8. Both programs arevery similar, except for two additional require-,
(L2) ments under the Cooperative Vocational Education Program. One,

of the requirements Is to, provide a "contra class" inewhich
students rpeeve Memel vocational instruction correlated with
their.on-dnite-job learning experience, The other reqUiremebt
is that coordinators and teachers of related information must
.hold a Italia California credential iuthdrizing the teaching of
the particular vocational education subject in which they,axe
involved.

9. Whenever k state.law differs_ frail a federal lag, the law prescrib-
' .11,2) ing the higher standard must be observed:

10. Not. to exceed 25% of the regular employees,, except. an employer
(L2) of ,less than 10-persons.may employ three, minors. .

11 Cooperative Vocational Edwahion, "Work-Study Program for Vocational.
(L3) Programs .

1. Money under basic grailt% sub-.
part 2, may be used for coop-
erative vocational education
programs.

EducatiOn Students,.

1. PUrpotie: to provide financial'
assistance to students who are
in need of earnings fram,eqp:
meat t9..commence or aoni34ue
theirivdcational educatio pro-

.



Pre/Posttest Answer Key (continued)

2. Purposl: to provide on-the- -2. Students served -
economical* disadvantaged full -
time vocational education students.

. job work experience related
to the student's courstof
study and chosen.occupation.

3. 'Students served
individuals yho
such education
all communities

desire and need
and training in(
of the state.

Priority .is given to areas of
high rates of school dropouts
and youth udemployment.

r- 4.- Instruction .

in-- school' vocational instruc-

tion relatedto occupational
field and training job:

5. Work periods -

3.9

. Instruction -
in- school vocational instruction
not necessarily related to the
job.

4. Work peiiods -
maximum of 15. hours per week
while attending school.

5. Age 1
Alternate half days, full days, 15 th
weeks, or. other periods of time. ,

{Number of hours of work need
' not equil the number of hoUrs
,spent in school.)

Age limitations -
minimum age l as per Child
Labor Laws.

7,. Eligible employers
public or private.

.

titiOra 4
ugh,20 yeais of age.

6. El gible employers -
ted to public, non-profit

).oyers.

12. School districts which desire to conduct
(L3) federal funds shall submit to the State,

suffieient detail for the State Board to
of the federal, state, and local laws ail
and proposals for work-study.programs
include:

a
a. The schOol district's plan for a

b. Policies and procedures for dete

c. Policies and procedures for det
tion, and places of employment./

d. The percent of male and female pr
participation in the work-study

. school.

nistration
nistered by the state.or local

ucdtional agencies under super-
sion of the State Board far Veda.-
ional Educatioin accordance with
tate Plan provisions.

rk -study programs supported by'
and staff a plan prepared in

ditermide whether all provisions
regulations will be fret. Plans

bitted,by school districts shall

3

nisteri-the program.

ing"..sttident eligibility.

ning hours of work, compensa,

uth within the ages eligible for
rogram who have dropped out of

IP,
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e. The number of unemployed youths within this same age rsnge,.

re The percent of the total population in this age range'lpre
sented by these unemployed persons.

13. Employment under work-study pzograms.will be furnished only to a
(L3)' student who:

. °

a. Ras been accepted for enrollment or, if he is already enrolled,
igijn good standing and in full-time attendance as a full-time
student in a program which teet the standards prescribed by
the ,State Board and the local educational agency for educational
programs.

b. Is in need of the earnings from such employment to commence or
continue his vocational education program.

c. Is at least fifteen years of age and less than twenty-one years
of age at the date of the commencement of employment.

d. Is capable, in the opinion of the appropriate school authorities, ti

of maintaining good standing in his schqoI program while employed
under the work -study program.

14. 4o student will be employee more than 15 hour's in any week during

(L3) which classes in which he/she is enrolled are in session. PUrther,
he is not toreceive Compensation in excess of $45 per month or

. $350 per academic year or its equivalent unless the student is attend-:
ing a school which is..not within reasonable,vdbmuting distance from
his/her house. In that case his/her compensation may not'exceed $60
per month and $500 per academic year or its equivalent. The'cOppen-
sation limits of $45 per month and $350 per year, or $60 per month.
and $500 per year, pertain to the regular academic year.-

Accordingly, there are no limitations on the amount of compensation
an_eligible student can earn during the summer, and such earnings 6
not affect the amount of compensation allowable during the academic
year., A study is limited, however, to 15 hours of employment per
week While attending class on a full -time basis.

15 Twenty"-tvo perent of money allocated by the Department of Labor is

(L3) to be used in a program for in-school year. This Phase of the CETA
program is to be administered by a local educational agency.

c.: 16. The two groups are management and labor with an equal amber from
(L4) each growp.,

AP ,

Guidelines or standards are available from national or statewide'. .

advisoryorgenizationa; however, since these are minimum requirements,
local groups uauallY have complete autonomy in developing and admin-
istering their own programs.

-,

2'.
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(Pre/Posttest Answer Key (continued)
/

17. The beginning wage ih usualy'50% or'higher than that pad a
(a) journeyman. Increases are given every six months in most trades:

mio

23.

Four hours per week and at least 144 hours _per year.
4Autect.

4
Yes1 apprentices receive vacation pay, health an d welfare, and
pension benefiti.

.

i8. Division Apprenticeship Standards. This organization is to
(a) assist .loc apprenticeship personnel in texms of program develop-

. ment and co sultatibn.

California prenticeship Council. This council formulaterpop.-
cies and reg i7.ations . By' law the council is to "foster, promote,'
and develop the welfare of the apprentice and industry-, improve
the working crnditions of apprentices, and advance their opportuni-
ties for profitable employment."

, .
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MODULES -- COMMON CORPTURRICUiUM FOR VOCATIONAL BDEICATION.

NS

Cate A: ti*Oduction to Vocational Education

A-1 Hi start, Philosophy, and Trends ii. rocational Education .e
-1 A-2 Scopelunctipi, and Organization in VOcational*Education

voce;tional Legislation .

A,4 'lageAsinithe Job Mairket and Employment,Trends
. . 1,

Category 14, upoperitive Relationship .

'. B-1,,Bati6nale fortCoopratiye Relationships

. B-2. Advisory COuncils..
B-3 ' Cooperative find WA. IIr fence Programs

Caregy-6 'V° ational Students ,

C-1 Pr robing Vocational Education and ReCruitincliigible Students
. ,

for Vocational Education
'C -24 Assessing Students' Personal.Chiracteristics
C-3 Guidance and Counleling
a-4. Assisting Student with Sp4cial Needs in VO4ittional Educition Program
*C-5 "Assessing the Needs. of theDisadvantAged.Stuant,
C-6 Developing StudegpLeadership4tdilities in Vocational Education

Programs
, C-ot Student Organizations

CateiOri D:. Administration and Supervision. ,

D-1 Fiscal Management of a Vocational Education Progr'
D-2 Writing a yocational Edneation.Project/Budget ."

D-3 Record Keeping in Vocational Piograms
D-4 Conference Leadersh0 , -7

\,

D-5 Selection, Supervision, and Evaluation of Personnel.
D46 'School Law and Its Relationship to Vocational Educat on

.1547 Stall' Development

D-8 Implementation of Change

Category_ : Curriculum Design in Vocational Edt ation
-

'E-1 Developing a Curriculum. Design in Vocational Educati n
E-2 ApplyinwIlarning TheOry to Vocational Education
E-3 Instructional Strategies

Category,: Stages and Structure of Curricul DevelOiient

V.- Theories in Curriculum Development .

F-2. Building a CurdCulum for Vocational%Educatioit
F-3 Applying CurriCulum.SpecifiOs to Vocational Education-
F-.4 Safety ..

40.

/ Category 0: ,.Eviluation and Research

.. 0-1 ,Waluation MOdels .4,

G-2 Evaluation Procedures fcl Local Programs is___,. -

0-3 Ihtroduction to Research Procedures iiimyocatiZhal Educatfon

41 G-1P Research Design n Vocational* Edwatictilf

.
. 0-5 DitreloPtent of 'Research Propopl in Vocational Education

A
.

21-


