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ABSTRACT
. This module on“assessing the job . market and
employment trends is one of a set of four providing an introduction
to vocatidnal education and is part of a larger series of thirty-four
modules constituting a core curriculum intended for use in the .
ofessional preparation of vocational educators in the areas of
agricui;ural, business, home economics, and industrial education,
Pollowing +the module objective and overview and a bibliography of .
suggested resource materials (readings) for the entire module, five
lassons are !Eesented' (1) determining the job market; (2)
identification. of, the need forqéalected occupations; (3) listing of
upations; (4)“determining the supply
and demand of selexted occupations; and (5) using a private or public

.agency to verify job market needs and trenm D Bach lesson contains
- the obfective, overview, a list of suggeste’ learning activities, and

. in variotus ednu

a list of suggested resources (readings). Concluding the module is a
pre/posttest azd an answer key. (The modules have been field tested
ational settings, including, bachelor apd masters

-degree programs, ahd are considered adaptable to manjy instrgyctional

styles and student entry levels. CE 018 935-937 contain working

‘papers and other materials used in the development of the module
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ABOUT Tlp:sr MODI CURRICULUM i ' _ T

This mod is one of = seri 'S Qf 34 m dules 1ntﬁ%ded ¥> use{ in the pro-
fessional preparation of vocati nal e catorg 1n the YO tibn| education .
service aleas,of agricultural, business, home economlcs, and fndustrial '
educationd. The.curriculum can bg adggted to various gty es of instruction )
- and to v ioHs_entryhlevels'of stud@ﬂ?h. T, e . .

I
. .

It is'rgc mmended -that an instructor aﬁning to'use ?he e modules review
each catedory to determine if any modiification is needed|in the objectives
and suggedted activities $Q that they lconform with local institutional
policies dloz vocationdl education grograms Tt is! also suggested that"
resources and act1v1tie3 be 1dent1fie& for the specific ntry-level of

he student to be served.'.: . l - L :
The. activities listed are suggested. The use of any -other activity or |
reading reference which the instructor believes would hellp to accomplish
the objectives of that lesson is encouraged. The choice of thé teachex
to use thejentire module, either through group reports o3 individualized
asszgnment, will be’ related to 1nd1v1dual student compete cy regquirements.

1

i}

Since many modules strongly recommend the use ©of local adminmistrative

personnel ahd community rsourccs, it is sufgested that ali site visita- .
- tions and requests for assistance in the commmity vpe coordinated.by or g

cleared thrgugh the instructor. The instructor mey wish to distribute,

these tasks among the student group and across the community with the class

report sySt being used to disseminate the 1nformation gathered. C.oT

L R b »

. These module have been field tqsted in'various settlngs.‘ They have
been used with students working toward a bachelor's or master's degree
and with students seeking the designated subjects credential in Calif~

) ornica: Somd modules were tested through student independent study,
s others *%s pa. \ oftotal class essignment, and still others as an alten-
, nate activity; Workshop pafticipants examined  the materials in ternms of
" content, acti?ities, and resources. The adaptabi¥ity of this curriciilum
'is one of its'strengths. -

. The materials &puld not have been completed without the partiaipation and
”i X contribution of many individuals, Chlef among these persens were the’
module writers, workshop participants, “rield~test instructor, and students. '
Conference presentors and evalustors also contributed to this project. |
- Proceedings of the workshop aréxgyailable upon regquést.,

If we caﬂ provide you with 1nformat10n or help in using this curriculum,
' blease feel free to eontact us. .

' .
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; DN o Project Director .

N ) . _ Dr. Gwen C.'Cﬁoke, Chairperson
T ) Home Economics Department | .. ,
. " : .+ California State University, TFresno
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ASSESSING THS J0B MARKET, AND EMPLOYMENT TRENDS

’
]
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Module Oyjective

Upon the satisfactc*y coﬁple%ibn of this 'module, the student prepering
10 become & teachevxof vocatiopal edacatiOH subjects, will be zble to:

(1)

Anslyze %he Jab market and use the date ¢ollected to state
= the emp1oymen* trends
L]
ApDPLy’ »he informetior 1o’ the local job market for selected
occipations in the erea of ger/nis speecialty ( agriculture,
busizess, home ecoromics, or industrial education).

L
+

+

d L]

. vt

Nodule Overview

+

*
. <

.) .

The folggging guotation ceme from J. D. Eodgson, former Secretary of
‘labor, as part of & letter of treasmittal in the bYooklet entit}ed U.S.
-Mempower In The 1970's: . :

r

"Phi s nah;on does” not preplan the future of its working
. eitizens, "~ ‘¢ |

_ "The manpower future is shaped by tens of, millions of
individusl -decisions on the part ¢f employers, students, ;
workers, .union officials, educators, and govermment officials.”

- +
.t

) , Eo;%qgt vocaticonal educators can-telp shape the manpower that the Lformer

. Secretary of Labbr.was referring to, this module was prepared; it is de-
- sigged to prepare yau to assess the job market and employment trends in
1 oqr nation. .

- - +

.t
¥

~ .
For vocationgl educators, thkis shaping of manpower takes place primarily ®
‘. through the edpcation that is made available to students. What kinds of
,,vocational edueation should students have? Obviously, it must de the

" kind that vill heip atudents find jobs upon the completion of their train-
' .ing "

;
i,

-~

) . -
" o know whet Jdba ére availab;e to qualified trainees, ther teacher of

. vocational ‘efucatfon subjects needs to have an understanding of the job
‘market. -In addition,. the teacher needs to know what the employmert trends

-

sl
'

Lon

’

a
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are for the future for va.r'ious tralning areas, where to locate the in-
fermation needed, and how to agalyze employment data. - :

. “Phe Tessons in this module will help tke teachi‘/gain the necessary skills -
*, ' in researching the job market and employment trends. . - .
w . . i} h ' - B
. N (1) Determining the Job-Market o
’ . - - ’ ¥ )
: (2) Tdentification of the Iéed for Selected Occupations v .

(3) Listing of Jgb Requirements of Selected Occupetions
1] .l

“ (k) Det®rmining the Supply and I:':eménd of Selected Occupations i
’ (5) Using a Privete or.Public Agency o “Veri?y, Job Market Teeds .
* " end Trends ' . .
J‘ l' » ‘.. L . .
» \ )
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Resource Materials for Completing the Activities in this Module

.

/ '\ PR T .

- Career L'e.dders and lattices in Home Economics and Related Areds,
: Washington, D. C.: American Home Bconomics Association, 1971.

‘Educapion News Service Division. Manpower and ‘Iocational Fducation e
Weekly. Washington, D, C.: 6 Capifol Pu'blication’s-

/-

} . . )
Goldstein, Harold. “America's Menpower HWeeds for the Sev’enties—- .
Clues to the. Tasks Ahead for Vocationsl Education." Washingtom, .
_ D. C.:" Arericen Vocetional journal. Vol. k6, No. % (April 1971)
. . 18-25: HE -
Homaock Robert. Occupztional Inforration.’ (3rd ed.). New York:
. - - . HcGraw‘-Hlll Béok Company, 1967. 5 '
Manncwer Report o7 the President, We.shington, D, C.: U, S, Govern—- ?‘

rent rrincing Office. (Use report of the mogt current yeér.) '
"State of Californie, Zxployment Development Department. Celifornia
. Menpower. Secramento, California: 1975-80. ‘

\

’_. b 5\ -
U..S. Department of Labor, Bureau of Employment Security. Dictionary
of Cecupational Titles. Volume I, PDefinitions of Titles, ~Washington,
D. C.; U. 8. Government Printing Office.’ (Latest edition.)
: U. S. Department of Labor, Bureau of Lebor Statistics. Occupational
+ Outlook Fandbook. Wag}si‘ng%on D, C U. 8. Government Printing
Office. (latest edltlon.l . . .
- ' ’ -U. 8. Department of -Labor, Bureé.u of Census. U.'S. Census 1970." .
. Washington, D. C.: U, S. Government Printing Office,
! ﬂ Local Agencies:‘ labor unions .
Chamber of Cormerce é
, Employment Development Department
privete employment agencies
o ' . "
. ] . L
~ : f
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“_\ ASSESSING THE JOB MARKET AND EMPLOYMENT TRENDS' .

T
+

Lessoﬁ One: Determining The Job Market
B TN ) [ 1

Objective ‘ ) . -~

Eﬁ satisfactorily cqmpleting the activities in this lesson, the student
Preparing to become & tehcher of wvocational education subjects will be -
able to demwnstraye her/his ability to analyze the job market by listin
sources for determining the job market on local 2nd national scopes an

by ‘gathering evidence about the job market for a specific pccupation.

Overview ' . , -

- L4 *

The major purpose of vocational education is to prepare a person for
getting & jJob. " However, even the very best vocational educgtion prepara~
tion is ugeless if there is nb market for the Job the individual has
prepared for. Therefcre, the teacher preparing the individuel for a Job
needs to have information on Jjob market opportunities. ’

i

Where does a teacher begin looking for information which would be of value

_ in assessing the loczal and national job market? The activities in this

lesson are designed to help answer that question.

Suggested Activitiss | . . '

-

s (1) Read Chapter b, "Sourcés,of Occupational Information," ih
" Occupational Information, Third Edition, (1967) by Robert
Hoppock. List three original sources of occupationel informa-
tion, amd three publications which are mejor references for
occupatioral informatios with Occupational Inormation by Robert
Hoppock as 2 reference. - - \-..,‘

L
+

*,

(2) List sources which ﬂHf‘EF uged to determine the job market on &
national. level (1ist two}; " on & locel level {1list two) with-
Occupational Information by Robert Hoppock ag & reference.

(3) Select an occupation in ypur area of specialty (agriculture,
business, home economics,.or industrial education) and secure
the following information about tQat occupation (cite the sources
nsed a3 references for each):

+

&, .. The D,0.P, nugber for the selected qccupationf +

b. A short description of what kind of work the selected
‘occupation eptails. _
‘ » " - a v 1 + .
¢. A statement indicating how many people are employed in that
occupation nationally and locally.- . ..

]

[}

S

-~




Suggested Resoukces
o Dictionary of Occupationel Titles, Latest edition, Volume I,

Definitiohs of Titles, Wa.shing‘t;-o.n, D. Cy: Govermment Printing
Qffice. - ' - ’

-

[
¥

- %

. 'Educiigoﬁ News Service Division. Manpower and Vocational Education
He » ‘Washingten, D.:C.: Capitoel Publicatiens,

-

nclk, Robert. Oc‘cupational Information. Third Editien. ﬁew
k: MeGraw-Hill Beok Compamy, 1967, 27-h3, '
LY .

. - -~ =
. Department of Labeor, Buresu of Labor Statistics. Qceupaticonal

Oftlook Hendbook. Washingtom, D. C.: U. 8. Government Printing
Office. (Use latest edition.) ‘ Ce

.

-*

[

Upony successful completion of hssigne’d.
activities, proceed to Lesson 2.

L
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' Lesson Two: ZIdentification Of fi’he'Need For Selected Occupatlons , .

1] N . . ‘

" Objective. T . , _ o
' Up.on the satisfactory completion of the a.ctivi,tieé in this lessan, the
student preparing to become & teacher of vocational education subjects

o ', will be able to, ldentify orally end in writing the current needs for
. selected occupa ions in her/his areg, of sp“e ia1%y on a local and national
T level. i

Overvi ew 3

o After an-indiﬁdual has idepti"‘ied sources which cen be used in dei\ining

the J6b’ market for pamticular occupations on & local and national level,

. W then core informatzod can. be obtained about pa.rticu_..ar occubations through

. ﬁ;rther‘inzestibations. FPr ‘example, onte an individual has leerged that
the Didtionary of Occupational Titlds and the local Chember of Commerce :
are both examples of sources for determining the job market, an inter-
preta.tion can be mede which can be used with these sources “to iaentii‘y
the local a.nd hational neehds for selected occupa.tions.

* -

' ] ‘e needs for selected occupations for the purpose.df this lesson.are .

. interpreted as being those of the present day. SucH & study includes
.the needs.op a local as well as & national level. The needs entall the.

t o inumbers of people necessary to f£ill the.jobs available for that. occupe-

0t tion; the determinaticn-of whether the Jobs e part-time or ~-time;
" J whether they are seasonal; gnd whether the supply Oj/wprkers T Fha.t
. selected job'ils sufficient t0 meet the demand. e \ .-
. s lesson 1s designed to help a per'son preparing to become & vocétional
oot ) . education teacher use sources of information in determining:the needs of
selected occupations. . o
& - - L] ¥ . ’
t Sugdested Activities ‘ .
In parforming the assisned a.ctivities in th_ia,lesson, the student 1s to
gseleck an occupation from her/his specialty and use thb.t ,selecte’& cct;q%; -
N - patiof regeatedly in &J.l the tasks of this lesson. X/ *‘”F:_
N ‘\ (L) Using the Occupa.tiona.l utlook Ha.ndbook, .necord and be prepared’
to present orally a descriptiop of the places of employment for
- . your selected occupatiom. Also include such informetion .as the
! . following: ¢ ‘
- ) L} ‘-

8. What portion of the emﬁloyees work part-~time?. full—tlime? ‘

' . b. o8 the work performed primarily by men or _gopen?:




Syggested Respurces

(2}

(3)

[ ) ) ) -T *
- e Is the demend for such work decreaaing, increasing, or ° -~
gema.ining sta.ble? . , . .
b
g, What m.mbers of worke®: ave employed in this occupb.tiop
. Locally? na.tionally" ' L
et

What percenta.ge of, the total work force’ does this occupa-

etion represent" ;o C o
Using th‘e latest information from the Bureau of Labor Sta.tistics, .
U. 3. Census, verify the informetion obtained in the Occupational *
OQutlook Handboo‘k and be prepared to-report on it ora.n:,f.

-

Using a locel agency (such -as the Chamber of Commerce, BEmploy-
ment Development Department, s privaté emploment office, or a
labor wnion), inquire about *the needs of “your 'selected occupat ion
on the local level end be- prepa.rei to tell zbout those needs

Optibnal Activity: -.entervief.r a'person who is employed in your
selected occupation and be prepared to present orally that verson's
igpression ol the locak and naticnal need for that occupation;
‘whether the demend for such work. ls decreasing, ?.ncreasing, or
repaining stable; whether the verson's responses'are based on i,
obfective or subjective evidence, ‘or both; and whether that per-

T

szsﬁ;job is helping to fill a need of the community and nation.

¥. 5. De

Outlook| Hehdbook.

.

Office. \ (Latest edition.) o
. L

1

3

ment of Labor, Buresau of ‘Lebor Ststistics.

Washington, D, €

.
Occupational

U. S. Government Printing

. ‘ . » . A
¢ . |- Upen suceces8ful completioy of assighed

-2 0% 8. Department of Labor, Bureau of Labor ‘Sta.tistics. U. §. Census.
. ‘Washington, D. C.: U. S. Government Printing Offi?e; (Latest - :
edition. S .
. . . . L} 3 . . , - . . . &
Logcal Agepcies: \labot unions C * ' '
. . er of Commerce . - L.
' . loyment Develdpment Depa.rtment . ' .
ivate employment agenciles -
" : L i ‘. . * . *
* e W ek .
- . .a‘,‘:\ ¥ <
- e et o 4B PN ” - — _ - e "‘wﬂh ? - *
] N e M . * (Q’:T ‘if"n’ “ .
% 5 ‘5“;'.‘ r?’::‘%% .
- —ﬂ&}‘t h N 1‘% F
- ;?’5 + o - " -

. ¥

[

activities, proceed to I..esgon 3.




= Lesson Three;

‘By“ satisfa.ctorili( cc

- ASSESSING THE JOB MARET AND EMPLOYMENT TRENDS

Listing Of Job Requ;l_.r_emenps 0f Selected dccupe.tiens =
. i ’ - ' i ) ghe ,‘

Oblective - 4

leting the activities in this lessen, the student
preparing to become & teacher of vocational education subjects will Dpe .
able to list the job reduirements for selected ogcupations in her/his .
'a.rea. of specialty for the Job entry level of employment.

'Overviev ¥ o7 | ' .
A question ofte?n askeg a voca.tional .educator is: "What do I have to do
to get a Job?" That question implies a request for informetion regarding-
the kind of training pecessary and to what degree the training must be -
deveioped. TFor a vocational educator to ans¥pr that question, 1t is !
necessery fo kno*—r the redquirements which employers "believe are nminimum
gualif :L;:a.tions for securing the Job in question. Vocaticdnal -educators
cannot know all the requirement.:. for a1l Job&, but they should be very
familiar with a.selected few and also know where information about others
- ¢an be found. *

'

[

. -
The purpose of this leseon :t's to ha.ve the' ‘person preparing. o become a
voe’@i nel education teacher select &1‘1 occupa.tiona.l area for which she/he
is a.ble to list the requirements for sevez;a.l jobs and strive £é become
knowledgeable about those job req_uirements. An addition, the prosnec-

tivebteacher should know where tosfind. a.dditiona.l informa.tion

"\other Jobs. with which he 1s not, so fa.miliar.

Sugge stad Activities

b

..

- W

-

out

-

In ﬁerfoz:.ming the' aséigned a.é:t:.’vities in.this lesson‘ the ?.'Ea;'ner is to
select an occuna.tion from her/his specialty and use that selected 0CCU=. «
pation repeatedly in al]l the tasks of this lesson.

(1) Read Chapter 5, "Appraising Occupationel Litefature," in
. Ocoupatdonsl Information, Third Edftion {1967), vy Bobert -
Hoppock.

.a

: (2) Us:l.n;g the Occupational Outlock Handbook, list %hree jobs in a

“reldted occupational area.

f following information:

»

1

/A

&. The DO;I‘ number for each Jjob.

+

1

*

*

+

A

The ,"Earnings andﬁorlgi_ng Conditions" ‘for+each Jou.
¥,

/

Fl

For_ea.ch of the jobs record the .

b." The "'I'ra.ining, Other Qu&liflcations, and. Adva.ncement"’
required tor ea.ch Job. ,

*




". &4 . . e ,9'
(3) Using 8 private or public employment agency, collect at ieast
one pamphlet which advertises and describes vacangy 1n one
X . of the Jobs in your selected occupational argg.
- (4) Refer to Appendix A in Qccupational Information,’ Third. Edition
* (1967) ¢ by Robert Hoppock. Note the listing of the principal
publishers of occupational pemphlets. By using the sources
. . listed in Appendix A, or by using-some othér source at your
disposal, collect a sample of a pamphlet whieh ¢ontaing infor-
i mation concerning job reqnirements for one of the, Jobs of your
, selected occupational area. Lt ’

(5) ,Using the materials collected for the above activities, write

*  the minimum éntry-level quaelifications for four Jjobs in your;
area of interest. ) .

Suggested Resources

. American Home Peoncmies Assoeiation. Career Ladders .and Lattices
in Home Economics and Related Areas. Washingbton, P. C. 1971,

Hoppock, Rovert. Occupational Informetion. {3rd ed ). Hew
York: McGraw—Hill Book Cemparny, 1987, hh-56 h01—h02.

1 1
-

.. U, 8. Department of Labor, Bureau of Labor Statistics« Occqpational
- Outlook Fendbook. Weshington, D. C.: U. S. Government Printing
. 1, Office. (Use latest €dition.)
]
. * ) e
”» . ’ , ) . , [T
- & .
A 1 -
\ \ -
“ . T -
. . o ' '
. ™ ’ ] :
~ a9 A N
” -

¢+ Upon successful completion of assigned s
v . activitiea, praceed to Lesmon h "
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. dent prepering to becolte a teacher of vocaticnal education Subjects will

.Much of the vgeational education offered in secondary Echoois: adult

. ' . . PR P .
&; . T
.
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ASSESSING THE JOB MARKET AND EMPLOYMENT TRENDS -
* * . - 4 - L4 .
‘l' * . Lesson Four: Determining Thé Sdpnly And

Demand Of Selected Oceupations LR e
b - N . ¢ :;'-f"'
Objective L. © : S -’-;.‘-- A

Upvon satisfhctorily completlng the detivities 1n thishlésson the stu-

beCeble to state in writing or presert orally the outlook (trend) fqr the
supply and demantt of selected occupatioms in her/his area of specialty
for the present and immediate future. : R .

. * = ‘. -
1 N . Fl

L)
Qverview : ) ' N

schools, end community colleges is designed to .help 2 verson find an
entry-level job. Trying tovsecure empleyment' in a job that has.an over-
supply of workers'is not only discouraging--it is almfost-impossible. L
Therefore, it is imporiant for g vocatlonal educaticn teacher to know what
the supply and demend is for verlous occupations so that ‘thosé students '

who are trained for specific jobs will have an” Opportunity to find ém-

¥

oyment, ° - o ;%ff S w7 - .
In addztzon it is imno*tent to know what the pred;cﬁgd supply and demand
is for selected occugar ions so that the, trained stud w1ll ktiow_how ‘to’

plan for the futures Counseling end direction oo th ‘gh ly and /demand
for selected ocMupations would be helpful to a vorker %9ning nig train-
ing and retraining reqnzrements. - .

“ e, L4 - r

L

In this lesson, & person prenaring to’become a vocational education tea~
cher will be asked to assess the supply and demana of selected odcupa- .

tions. ) 3! . , )
‘ ': o » Mﬂ) LI ’
Suggested Activifies . , ]
. 3o o -
(1) Read thé section on "Tomorrow's Jobs" 4n the Occupational Outw
look Handbook (Iatest avallable edition.) E
- & 4

(2)  Using the latest publication on_the Manpower Report of the
. President’ find and read the section which deals with "Labor
Force Develovpments and Persons Outside the Labor Force.”
| B .
(3) +Using the publication, California Manpower 1975-1980, determine
‘ what the job outlook and opportunities are for selected occupa-
‘ tions in your area of speclalty.

.
-~ v
.

(ﬁ)ﬁxpy using the information gained.from the reedings in’Activities
.1, 2, -and 3, bPe prepared to discuss orally with your instructor
. .andfor other members of your class the following:

1 ~

] , . ; - 15 . / ]




-

~

' AT occupa.tibns in your area of SD cialty én a national?
level hd . T an - ‘-‘\

s : . : . "
oo K "o, [fhe supply end demand at th ‘e, present .time of selected
W 5 v occupa.tiOns in your ajeaz of specza}&y on a state level.
’ [
. C. The predz.cted supoly an& demand for &he next 5-10 years ,
© ., +o@ngelected occupations in your area of specialty on voth .
- & state and na.t:.onal levels

'

[
-

Suggested Resources : . -

T

Educat:.on.- Hews S8rvice Divis ion. ’.a.nnower and Voeational Education
’Jeélf.l*g Washington D. C.: Ceapitol Publications.

~

. "

1

Ma.nquér-Rg:grt of tne President. Wa.shingt‘oxi, . C.: U. 8, Gov=
ernment ?rinting Offce. {Use the renor‘t of the most current Vear.) _

- State of Ca,.;&o- ;.g E‘.'rmlcment Deve'f Cpmem Departrwent. Ca.:.if‘orn:.a -
K ‘1a.nncwer 1973-3 Sacramento, California. . .

\“- L)

) - .Je:}artzer‘s c? Tabory 3uPeau of lahor Statistics. Occupatioral
v * OCutlock Handbook. Washington, D. C.: U. S. Government Printing
Qffice: EE atest edition.] Lo

- ’ - Fl
+ . -

L F) N

x

: L -4 -'
! i Upon successful cdmpletion of assigned e
/ o . a.ct’ivities proceed to Lesson 5. )

.. - . .
4 b LS
1 L L 1_‘ r . . N
. ] 'U B
. . h
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. P . s Y, . St
, %esson Five. Using 4 Private Or Public Agency To
e o+ ¢ Verify.Job Merket Needs Ang Trends
ijectiveﬁf e T, S Rl

Upon satisfictorily completing the activities:in this lesson, the student
" preparing te vecomesa tgecher of vocational :subjects wiil interact with an
agency of hér/hds '¢hoice to verify her/his findings of what the Jjob mar- !
ket and trends are ’or sexectéd occubations in the aréa of her/his spe-"
clalty. . ) . . - P

' .
. . .o !

Overview . )

Sta.is ics atout employment end Job market needs ‘rom uhﬁ U, 5. Bureay of
aoor Statisties, the “annower Report of the President, or & state pub-
Tication are very infor=ative. However, those statistics cirry more
validity and are even fore infcrmative when they heve been interpreted
by. semeone whe is ccmnected wl h the agency frem which the reports ori-
giaated - . .

F]

A vocetionsl educaiticn teacher is not always’able to interact first-

;hand with fedetaliagencies, but: she/he does have the benefit of thé ser-
vices provided by -tue American Vocational Association. The Ameridan Vb-
cational Journe!, published montily By the American Vocational Associla- +
tion, often carries .feature articles on manpower trends. An excellent
article’of this sort anpeared in; the April, 1971, issue. of the Americah
Vgeetional Journal; it,ls entit led "America'§ Manpower.lNeeds for the =
Seventies—-Clues -to the Tasks Ahead for Vocation EdpcptLOn.' It wes
written by Harold Goldstein, the Assistent CommisSioner of Menpower apd
Employment Stat*stics in the Bureau of Labor St istics, g, s. Depart-
ment of Labor. L . .

In addf%iOn the American Vocational Associetion often holds nathnal"
and reglonal meetings where sneakers from the U, -S. Department ‘of Labor
might Ye neard, thus vroviding girst—hand interaction with representa-
uives from federal agencies . 1
A vocatlonal education teacher probably has more opportunity to interact
with local and state agenci&ﬁ than with federal agencies., 3Both private
gnd Dublic agencies are willing to talk to vocational educatian teachers,
to speak to groups at professional "agsoclation meetings, and to vlsit
with students in the elgssroom. The vocational education teacher Who
can attest to having ‘had some kind of interaction with a private or public
.employment agency will tend to reglster a high degree of credibility with R
narentsw school edministrators and stu&eﬁ%s

 This lesson is designed to devélop some degree of experience in interact-

ing ,«ith a private or public agency on the part of” the person preparing to
become a vocational education téacher. - .

oo oy !
N L1 .

* /
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Suggested Activities o . " e

' ' " . y o :
(1) Read "Arerica's Manpower lieeds, for the Seventies~-Clues to the :

Tasks Ahead for Vocational Educatlon," by Hﬁ“olﬁ Goldste1n in ',
f the American Vocational Journal (April 1971}, pp. 18-25. . . -

L

. {2) Select a private gQr nublic agency which is asepciated with | -
employment and'arrange & time when you can talk to a repre- :
sentative of the selected agency ‘ebout the manpover. needs de-
scribed by Harold Goldstein in his article in the Amerieen
Vocational. Journal (Anrll 1971). 4 .o oy

Selected agencies may include private éhployment agencies,’
public -employhent agen¢ies, Chambers o Commerce, labor whions, | <
professional associaticns,- scnii? rlacerentr offices, or-fed-

+ eral agencies,

.
LN ™o

L - -

. * 2 LY

.o . TyDe & 1-2 page sumary of your interaction end/or present an 7
oral report ¢ your instructor &nd cther class members. _*_ Coe
Suggested Rescurces . A v

7 Ocldstein, Herold, “Amaricz's Menvower Jeeds for th e Severties-a
Ciues to the Tasxs fLhead for Vocationel Education." Arericar
Vocational Journal. Vol. 46, flo. b, April 1971, 13-2§.

Upon completion, of the assigned sctivities
" in this module, you should be ready to take -
the Module Posttest. See your instructor X
| for dire€tions and measurement.criteria. :




T, ) Date

- ' .1k
ASSESSING THE JOB MARKET AND EMPLOYMENT TRENDS

- ’ N

' , MODULE PRE/POSTTEST. ’ ,
- . ' Student
. . . . Instructor - ; .
;o 3 I

L4
L

Student: This pre/posttest is designed to assess your knowledge of
the assessnent process in defermining job markefs and in
recognizing employment trends. Since this module is an in-

_ . .dividuslized ard competency based leerning device, you «wi
need to study only those lessons thiét are preésented .on the

baj}s of your response to‘fhis test.

1
= ]

S - '

) List threg'origizal scurces Zor securing occupationsl’ informatidén,
and describe the type of information availlable from these sources.

-

a, . ' '
b. L -

c - ) ' had .
2. List three publications'wﬁich ére maJor‘references for finding occcu-.
pationalsinformatdon 'and describe the type of information a?ailable
. in each reéeference. _ 1

wF

3. 'List two sources vhich may be used to determine the job merket on a
national level.-
a. ' ’ ) s
b,

- . r

-

b, List two sources %hich.may be used to determine the job market oh &
' local level. '

. - e

-

a.
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.. ' " *ffPrefposttes§ icdntinged) o T
° LI Yo :_1. f s L4 .
st e, .. 5. Ligt the évidence you have cbttained in recent years about a partic-
- N . ular job through discussions you nave had with workers in that par-
. L. - . ticular-line of work., Yeur descript?én show d include answers to
. . .7 . .post of the folldwing Items: A :
N £, - L L . . *
<. 'y © - ".sai Thé need for employment of people- for the kind of jbb you are
. Tre, T e e ¢ describing. ] -
' T " b. The requiremerts needed to be qualified for such a job, including
W oY A . speclal skills, special aptitudes, specizl tests or licensing,
- AT e e ané cltizenship requirements, Y
Py . P . - . s *
}{ . ¢&. The possibilities of on-the-job trainirg connected with such a
: © A teb, . .
. ¥ ". éo.b - - . '
+
- - 4, The'possivilictles Zor advancement dpon placement with such a job.

' ¥

, 7. Trne apprcxizmase pay that could be expected Srom such a job.
The dermands o time, erergy, and health for such a2 Joo.
g, ~ne Job satisfactlion connected with such a Job.

L ]

. N . - *

! : L. The 'sceial accerpsance or prelfige cenhected wizh such a (b

-
'L

o"! ) . =
’ 1 ; . - [
. . - L
" ' L : " a4
" ' -
- - ’ } ) . * .
: . Y
] * . ’!
. - . . Al ) - A . .
—-ﬂ"”f-.‘ b " y
6. Select an occupation from your area of interest. Describe the job
setting for that occupation and include such information ag the
fellowing: : T . "
o a. The portion of emplcyees in this occupation who work part-time; -
- ‘ * full-time. :
\;' - . A s

ERIC - . cooRL

Aruitoxt provided by Eic: . L
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Pre/posttesy’fcontinued)_ . Y e 16 C
+ " . e Rl

- . L3 L]
. .

“b. ‘Whether the work performed ls uéuali?fébne by men or women.
. . ,- ‘ ». I ‘ -
' ¢. ' Whether the demand sor work in suck an ogeupeticr is increas-
ing, Hecreasiug, or remaining stahae” ’

r -
r

. . .'l - LI

d. The percentage of the work force tHa‘ is employed in this
kirnd o2 occupation. g .
’ g f. List 2 source for obtaining pemphléts aﬁhqcéuna*ions. Then describe _ .
the kind of informaeiion that is Pound, in the pamnh*et to which you .
have reference.

ey :r‘», b
. * ., -F
-

L 1

- . . @
2. Celect an seoupatisn in your area of inte“ns* Describte the supp.y
. and demand Pcr that cccuration on & Iocal level; ‘en 2 na*icral ‘eve%;J//
- AL3C, give & predictiln for the supply end démend of that ‘oceupation
' for the presert and immediate Suture. ' .
’ ' - L] K
b r 4 N . -
. , .
. , "
L] .
L 4 v * - . -
+ . ) ~ / P
. ’
[ ' - . N
I . . » . ~
9. Stabe <he rame o2 2 perscn or positicn titie frcem a private or public -
. ’ L. ageney on a .ccal, state, or naticnal level whom you have ccontacted or o
. you could contact about employment informatipn. Tell whet kind of in-
formeticn you could secure from this inai?idual. -
‘1} ) * ]
. . ) . - "
; ? )
4 Vo
w N . 3
. X . _ ) L3
' . . - ' - i
. . - ' ' )
. ' ' ‘34 P 3
O

. - - -
ERIC ' 3
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' e~Prefposttest (continued)
10, Identify and orerlly descrive the following terms 2né state how each
. ! : would aid you in reachirg the objectives for this module.
) ’ . . . . r T
- ‘ - . . - ‘ - +
N L]
E) ' + i .{
- -
¥ . -
- ) .
Nl . ) ‘ ,
, . Americer Vecational Assceciation
. *
\ . . 'y . -
. R L N ) /. . . . ‘. '
. ': . .
x Jurean o7 Laber Statistics - )
. . N )
. ’ * ®
L] " ) -
h ey ! L]
2 2
A . ‘
4 “;:_ /
-
) . ) .
- » . . 1 ¥ - . hd
z .:g’ ey k3
R R ' .
~ T
® . * -
A SR \ ]
s T ~ o .
t
| [ B . - !
E) . i R !
. (=4 - <
1
oy R . - . -
G . ~ o
! =
‘! 4
X Return this test %to your ins¥ructor, ) N ’
13 ': ; a
11. T
- . -
O .
.ERIC . ; Y
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ASSESSING ‘THE JOB MARKET AND EMPLOYMENT TRENDS = ”Z
y 4 ' i
. ’-. N N % ' . ) . . .
: : . MODULE PRE/PDSTT“ST . .
4 T ;
J ' Iﬁstructor: Do not reproduce this page in étudents‘ booklets., You

must retain it for greding end prescriptive purposess -
' _ Answers will very with_individuals. A preferred re-
sporse might be' similar to the answer presented.

M

?“‘ J\J * - Il-'h "
- the worker who does. the job - .
(L1) c
: b: the person who,pays the worxer to do the job ’ .

LA .
: ¢. governmént bureaus which issue liéenses and regulate employ-

tient . . T ’ . ‘:t p
« 2. - a, Qccugewicnal Tutlook fandbook " , K
' (L1) . - i .
h., Diectionary of Qeccuvational Titles ‘ .
. T Te. Sob Guide fOV'Voung Wbrke“s ' . -t ~. ;
?_ d.  Other ppssibilitles " The Counselor s Guide to Occupatidnal f/y
. and Other Manpower Information :
L L . Occupational Index .
.ﬁ"“//f*\ Career Index . .
’ ' / Career Cuidance Index . o
3. a. Occupational Outlook Handbook
(L1) ~ . -

b. :Buregu of Labor Statistics, U, 3. Department of Ldbor : .

. . . . - -
t . -

7« @, Cther possibiiities: Dictioﬁary of Occupetional FTitles

0 _ ;. Career.Guide for Demsnd Occuvations' '
L, a. FEmployment Developmegt:ﬁbﬁ&f%hené, State of quifornia
: Ll} b, Chamber of Commerce . .. * . | i .
. ¢. Other poksibilities: iabor unions h
private empl gyment agencies
' 5. Answer Qill vary with individuals. "A préférred response aight be

(L2-3) similar to the following. : r
Thrdugh discussions with workers and employment cbuggelors, T ‘have
found thet there is 2 demand~§or persons skilled in taking and____

'
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. Pre/Posttest Answe; Key (continued) 19

transkribing shorthend. The "job wapted" Section of newspepers and
the Jjob advertisements, 4rom employment agencies’consistently indicate :
a need for persor.s w#ho can write e.r'd transcribe ‘sherthand.

»
To be sheccessful in thzs kind of Job, a person should be able tO take *
shorthand 2t & minimum rate of 80 words per mihute and even more pre-
ferably et & rste of 100-120 words per minute. Such 2 person should
have & good command of the English language so thal the dictated material
can be transcribed with excellent sentence and paragrapk structure,
spelling, punctuation, and capitalization. Typing ability of & minimum
of 50 words per minute with excellent accuracy is nrecessary,; speeds of
60-70 words per minute are preferred o

Persons with these job _skill requirements often work for people who are’
IO maragement positions and-are often in line for sdministrative manage-
ment positions thezmselves. Reliable workers often- fulfill many of the -
respeonsibilities of the eXecutive when he or ‘she is away or when the
enployer senses that vhe wefke“ can handle the responSIbility delegated
to the yorker ) ’

Deperding upon whether the ne“son has & high schegl diplorma, an asso— *

-ciate of aris degree oy a vachelbr's degree, the pay involwed could
range from $600 to 31, 200 t month. Thep, depending upon the initiastive
expressed by the individual, there are rogajbilities of advancing into
positions as an execut%ve secretaty or an adfinistrative manager that
pey 315,000 tc $25,0C0'anmually. ' -

Persons employed in this type of Job usually have very pleasant sur-
roundings in which to werk with interesting people as fellow employees-
Job predictions given by the U. s, Department of Labor for work in the
1980'5 indicate 2 steady need and demand for stenogranhers and secre-

" taries, . _ "\ .
6. Answer will vary with individuals, but it should inelude ‘infor-"
(L1-2) mation on items as they are described in "a-d" of the statement.

4 .

7. " - Possible answers: Occupational Outlook Service, U. 8. Bureau of
(L3) : Labor Statistics h

Science Research Associates

B'nai B'nith.Vocational Service

(For other answers, see Appendix A, nases
401-402, of Océupetional Information (1967} °
Aby Robert Hogﬁszﬁ:i ) .

8. Answer will vary with individuals.’ However, referenices from the
{LY) = following will help the instructor to verify the student's answer:

a., QLecupational Outlook Handboek

* * v
b. Californie Manpower 1975-80 - e " t

c. Manpower Report of the President N
y

4
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Pre/Posttest Answer Key (continued)v ) . . .
. d. "merica's Nanpbwer Needs for the Seventies--Clues to th

Tésks Ahead for Vocational Education,” by Harold Goldsted
in the 'American Vocational Journal. . (April 1971 nn 18-c5)

9. Answer will vary with individuals. A preferred response mlght
K be gimiler to the following: .
. Urban Jepsen, Employment Counselor, Employment Development De-
partfient, State of Call;ornie, Fresno 0ffice.

Information on the following could be obtained from Urban Jensen:

- a. Stetisties ¢n the nuobers of peopnie emplcyed in various jobs

in the Fresno area along with the unemployment rates in var-
ious occupabions,

[

b, " Informeticn on jocb requiremenis for varlousscccupa**ons

gffr/ ¢, Informetion about srecific Job orvenings which are available
’ in the Fresnd ares, - i
3 - L)

d, information regarding Jobs for which there is the greatest
demend in the Fresno area as well ag other regions of the
west and the natiocn,

1 - L}

1

.. |'leads" directing ore to other sources of information inclu-

’ ding both litersgture and perdonnel. . . '
10. DGT. ~ Dictionary ‘of Occupational-Titles: Llists over 20,000 sep-
arate occutations alnnabeticalﬁy with & short paragreph describing
each job. v

. .
-‘ ’

American Vocetional Association: 2 professional association -or-
ganized on a national basis whose purpose is to foster and promote
vocaticnel educatios throughout the nation. '
Bureau ‘of Labor Statistics: a bﬁreau in the U, S. Department cf
Lebor; it gathers information on the supply and demand of labor,
mekes calculated predictions for employment trends, and keeps a
close tab on the enployment plcture of the nation.

¢ d’ L. + ' *

-~

+




Category A: Introduction to Vocetional” Education.

, " MODULES — COMMON CORE CURRICULUM .FOR- VOCATIONAL EDUCATION

. - . N

*

o As1
- A-2

’ A3

\A-h

Category B: Coopenatﬂte,Relationship

‘History, Fhilosophy, and Trends in Vocational Education b
Scope, Funttion,.and Organization in Vocational ,Education-
Vocational Legislation = ~ ¢ ) ¥
Assessing the Job Market and Employment Trends - .

] ] +

‘ B-1

-

B-2
B-3

Caregory C: Vocational Studeﬁts'

Rationale for Cooperative Relationships S o,
Advigory Councils .
Cooperati%e and wo:k Experience Programs

C-1

e 02

- C-3

c-h

. C-5
B ) c-6

'_ C-7

Cotegory D: Adminfotration and Superviston =~ .

Promoting Vocational Education and Recruiting Eligible Stxﬁents ' .
for Vocationsl Education N
Assessing Students' Personal Characteristics ) ’
Guidance and Counseling
Assisting Students with Special Neéds in Vocatfonal Education Program
Assessing the Needs of the Disadvanteged Student, »f Lo
Developing Student Leadership Qualities in Vocational Education
Programs . . ) . K ®
Student Qrganizatlons “ " e ¢ '

- i

D-1

. D2

- D-3
Dk

D-5

"

ot M S &

Category E: Curriculum Design in Vocaticnal Education

FIscal Mansgement -of a Vocational Education Program

Writing a Vocational Education Project/Budget

Recerd Keeping in Vocational Programa ’ .

Conference Leadership- v

Selection, Supervision, and Evaluation-of Personnel

School Law and Its Relationship to Vocational Education :

taff,Development : .

lementation of Change T . ‘ '

E-1
B2
E-3

<

Categg;y F: Stag__ and Structure of Curriculum Develgpment bff: -

Developing a Curriculum Design in Vocdtionsal Education
Applying Learning Theory to Vocational Bducation: ,
Ingtructionsl Strategies . ' _ ’ '

Pt

E%l

© Pog

i -3

. / Tk

Catego:y'G- Evaluation, and Research

Theories in Curriculum Dévelopment ~
Building & Curridulum for Vocdtional Education

. Applying Curriculum Specifics to Vocational Education
Sefety . : . '

~ ' . . -

> G-1

G-2~ Evaluation Procedures for Local Programs .

L] G__3

T G-k
G~5

Lo

Evaluation Models

Introduction.to Reseanch Procedures in Vocational Educaticn
Research Design in Vocatlonal “Education . .
Development of & Research Proposel in Vocabional Education .




