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- - mestic and

T

As a Peace Cbrps Vblunteer you ]oln a very speclal group’ of people

' More than 135,00 Amerlcans are devotlng one, two.or more years of their -~
lives’; 2In servICe o others as ACTION Volunteers. Working in poverty
areas ‘of the Unlted States and 69° developing couptrles in the world they ‘

.. are helplng people in. need o help themselves: ) ’

ACTIO| Volunteers are worklng in the followlng programs F’eace'-
‘Corps; VISTA, Foster Grandparent Program, Retired " Senior Volunteer
Program Senlo Comp‘éﬂion Program, University Year for ACTION Volun-
K teers in Jus!lce. and .otter. developmeFk’programs ‘ * '

ACTION ct mtﬁnes the best of the federal vquntary prdgrams developed

~In Amerlca :9 jér the last 15 years. With ‘imaginative and Innovative do-:
'ternetlonal programs, ACTION prdvides an expanded oppor-

cerne\d Americans to address social and economlc problems,
’Corps\{lolunteer you ate beginning two years whlch will be

e Tuture. You, should fmd it an. exceptlonal opportunlty

How yc become Invo[ved in and contribute to your job as a Volunteer ’

depends o{ gourse, .almost entrrely on you. Indeed, the aspect ot Peace

- Corps. seryice which returqed Volunteers. praise the most s its freedom;

wi making most of the decisions affectmg your Iifa and work

lerance for frustratlon Helping to- solve problems.which may be

allenge and your oppdrtunlty

irole, there are .a few basic -but rmportant guidelines to ‘follow.

v o

& 1. from arpythlng you Have experienced : before or will experl- -

] hIs will not'be an easy task- to deflne fet alone ‘carry- out, for.
feeds of a village! \may 'be as obvious as, say, an agcess road.
,the methods of ' worklng with peoplé to fulfill these needs will-.
',requlrei maglnatlon understaqdmg and patience—and - frequently agood -,

) in“the all- too-real bartiers of time and tradltlon wili, be at once'

ce has shown ‘that to functlon best in the Volunﬂaer person-tb-_'
@liinclude: living modestly, usually at the same level. as yoorco—' 3

1
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‘are’ dimcult to state. Many returned Volunteers’

: -~behmd—the policies

_ . R I
worklers" using public transportatidn" being deterential to the “customs
" and value systems of the host country; and becoming Involved in" com-

o munlty activitiés beyond your primary job assignment. Finally, for obvious . .

reasons _you must refraln from -any involvement in the polltics of your

. lhost country K B ol /

..Overseas, you may be doing, cIassroom teaching helping develop .com= “*"“"“‘, :

'v 'munl»ty programs or be: invoived ih 'some more’ specialized job in a field

isuch. as agriculture “business, or health~,But, whatever your assignment

- the prime factor jn PeacP Corps work Is people. How: you relate to them .

is what it Is7am apout The :Peace Corps Is for those of you who sincerely
seek to understand the peopIe you wiil be worklngnwnh-—to learn their
.Ianguage and culture——to vault the barriers erected long ago-By geogra-

_4-' phy and, maintained today by differences in Ianguage custom. poIiticaI . .
. system and belief. - . Y '
- The Peace Corps is for optim stic,- adventurous. concerned n’ and -

.'wornen who . want. to: make things better for.some of the 'less fortunate )

L peoples of the world.. As a 'Peace. Corps Volunteer you will be personEIIy o

:serving,as an example of how people can help to ellminate the, hén
" and disease the ignorance and injustice ‘and, above all, the hopelessness
in-which human frustration ‘and conflict-breed.. - .
: What will service, a's ‘a Peace” Corps Voiunteer tée like? The hard facts.
ay that their’ principal -
challenge lay in adjusting to the frustration inherent. in their assignments—
.the failure- o eople to. respond as expected, and most important the :

scarcity of tangibIe achievement. . : . ¥ ot

-Dramatic success is ,not unknown In the Peace Corps Some of you, wiIl )
be tortunate enough to record clear and visible accomphshments. Others . '
of you, howevar. may find it difficult to determine if you have even opened
a single door ot marked-a single path. The. significant thing.to remember
is that just your presence in the host. country at an accessible -level per-
‘mits a dialogue with the people which’ prevnousiy did not emst. By being
there, by showing concem tor -others, you give this dialogue urgency and

- significance.

What ybu “can achieve ‘is ' a genulne |nvoIvement with another cuIture .
".and a relationship with people that no -mere so|ourner can have, no matter =~
how long he or she- stays This close ¢ontact may: well afford the greate§t -
satisfaction of your 'service: for as in most human experience, what you r
derive from the Peace Corps’ ‘depends’ on. what you put into it.: You W i
_learn as.much as your curiosnty seeks and your openness to the experi

" ence. permits.” o S

"There is no specific way ‘of being a Vqunteer You will have encourag-
ing episodes and. dlscouraging ones. During th \Iatter times-your effec- .
-tiveness and perhaps even your continuance may. well depend on-your
motivat|on for service and the strength-of your ideals and commitment

The policies and procedures contarned in_this handbook* are. designed'

. to help you prepare for Peace Corps service and as a continuing generaI. .

‘guide for you overseas. During stagings ‘and training, the staff wiil discuss -
these. policies and procedures with you on ‘a world-wide as well as a-
-country-specitié%asis' You will have'ansopportunity to-ask-questions;:to .,
learn of recen policy changes and to eprore the history and rationalg.



UNITED NATIONS VOLUNTEERS S
Some Peace Corps Vo|unteers are asslgned to .serve' wIthv t}\e Unlted'
Nations ‘as’ UN Volunteers The UN Volunteer Program, ,lnltlated in 1971,
-°18 a small, but growlng Internatlonal program that places Volunteers in
pro]ects of the UN and its ‘specialized agenyles U.S.: citizens may be.re-

" eruited.by the Peace Corps for this Proy ram they serve with other UN
Volunteers from around the.world. . c :

. Unlike other+ Peace Co'fps Volunteers, UNVs are supported ‘and super-,
vIsed directly by the United Nations. Living allowance and medical care
is fumished by the UN. The Peace Corps, howevﬁ. pays for emergency
leave and for readjustment allowance. . . o
. Many of the following policies amd procedures are. appllcable to UN e
" 'Volunteers. because of their special status in the Peace ,Corps. 'UNvs, =~ 7
should'cﬁter with the Office of Multilateral and Speclal Programs in . -
. Peace Corps/WashIngton for speclflc advlce .t . )

i Ellzabeth Gould is worklng at the vetermarlan Iaboratory in Bellze o~y
wherel she conducts experlments to improve the health of local o
- animals. _ , ) : ‘ o

e -
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- THE FIRST STEPS 3

-
Y

fter the Peace Corps received your application “your references were
contacted and..gther information’ about you was compiled An as-

' sessment of this data led to your. Being invited' to-train for a particular

o pro]ect—-one for which you are considered best: qualili‘ed

Applicants selected for’ programs are invited to a staging fora linal'-

briefing.and to complete routine medical and admlnlstrative details before
»being accepted into " tralning. You will récelve necessary inoculations " at
your staging. These inoculations are’ requlred Information obtalned at the
~ staging should help solldify your decision regardlng Peace Corps. These

i %

- ! stagings normally take two days immedlately prior to departure for over-
seas trainlng in the \Country or region ol asslgnment

.Your prelerences have been lollowed as much as- posslbie but not oV~

eryone can be placed in the job assignment oi part of the world which Is
requested. Durlng ‘the period before you report for training, the Office of -

Volunteer -Placement continues to accumulate information on your back-

ground Program requirements too, are .subject.to revision as more °
information comes in from-overseas. While the, chance is slight, ‘a. Peace

Corps lnvitation may have to be withdraWn

CHECK LISI N
Sy ) .

" When you accept a trainlng mvrtatlon you are asked to* take: care of a

‘number of formalifiés. Your rapid and accurate completlon of these im-

_ portant requlrements will’ help you ‘avoid unnecessary. delays.in becornlng o
" a Volunteer. if at'any time you are not sure of the procedure to be fol- - .

fowed "you shoild immediately contact the Office of -Volunteer Placement.
‘or your. Staging Coordinator. In all correspondence.~ pIease identily. the
program lor which you have been ‘invited.

o l—MedrcaII ',"ental Exams

Med:cal/denta/ exam/nat/ons' SN . O

Your lnvltatlonai packet’ conta|n
nation. at Peace Corps expense, either at a  federal Iaclllty within 100

structlons to ha\/e a medical examl-'-,'

"miles of youg-home or by a private physician, the cost of which shall hot -
exc:?lslhe(éuthonzed amount listed in the medical exam voucher, PC’

" Form”209. The examination - results must reach Washington not -less than -

20 days befdre the date you are to report for staglng/tralning, SO that

any medical problems: that might jeopardize.your health can be. identilled S
before you leave home. Please stress this requirement with the examlnlng ‘

phys:c:an and ask him or her to exped/te submission of this- report,.”

'

to travel considerable distance tor dental care. -See your own . dentlst

In many overseas locations -no dentlst is ‘available and you may hdve’

e



L~

v

N .
+

's_)

4

'responslblllty L

" seas must

' n

early enough to. have aII needed work completed before traInlng beglns :

A raportlng form and detalled descrlptlon of Peace Corps dental requlre-

ments ‘will be sent Yo you for guldance. The Peace Corps will pay for °
: necessary X-rays and screening, but the costs of treatment wIII be .your.

v
.’.‘...
]

Medlcal/dental processing of Vqunteer Iamllibs NP A D

g AII members of Volunteer’ families going overseas must meet health." :
standards establlshed by the Peace . Corps. Generally. "procedures for.
‘medical and dental processing are the same as’ for lndlvldual Volunteers. -

Excaptlons will be handled on afr Indlvldtfal basls‘ Follow the’ specltlc in-

structlons y¢ recere trom~the Medlcal Proceéslnb Branch
Generally,

processlng as Hirst-tour- Volunteer tamilies. el )
The Peace Corps pays tor the- physIcaI exa‘mlnatlons and neceSsary :

dental screening and- x-rays for. the \olunteer pagents ‘l‘he costs of treat-"
ment must-be borhe by the family. The Peace Corps will ‘also-pay for the .
physlcat and. deptal examlnatlons ot dependent chlldren accompanylng o

the family overseas. >

Volunteers whose chlldren wIII requlre actlve orthodontlc~ treatment'

while overseas will be aSslgned only where the. Peace Corps physligian’

- determiries that adequate orthodontlc care is avallable The Peace Corps- ’

cannot pay for 'such care. . - ‘ .

o Mititis determlned that any - member of the tamlly who i3 1o accompany . A
" a Volunteer. overseas Is medically ot psychologlcally unfit - tor Peate

Corps servlce the tamily, of course, cannot quallty ST

in 2 ~Social Securlty

: Volunteers must; be enrolled in the’ Social - Securlty system. It by, .,'.

rmpl‘ Volunteets re-enrolllng and taklng dependents over~
omply wIth the same proced,ures for mpdlcal and dentaI_.v

=

chance you do not already have a Social Securlty card, apply. for one "~

B

_E] 3 Passports :

When you receive’ an lnvltatlon ‘to training, 03& also are glven specIaI'

' *no fee" passport appllcatlon forms. -While. the: regular appllcatlon fee’

has been waived for you’ because of .your, Peace. Corps status;- you may .
still have to pay a. small’ processlng charge ‘You must apply tor this

-passport, even, if- "you- alraady have a.regular passport. Your new .pass-\

'_ port.and supporting: documents you submitted to the Pagsport Oftice will-
be given to yoii.at the staging. Peace Corps will have already obtained a“ .

vlsa for you. The Internatlonal portlon of .your aIrIlne tlcket wIlJ also be

given -to yoq at this tlme . :
This *“no fee” passport may be used tor authorlzed travel thIe you

. *»"are in the Pedce Corps and for ‘travel tor ot more than- 90 days Aafter

"you cofmplete your Peace Corps service. If, after your Peace. Corps serv-

. lce, you plan to travel more than 90 day% you should apply for and pur;

ERIC
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by

- immediately thfough the neare¥t Social Security Administratiori ‘office. So- * .- -

clal Security taxes are dequc ed erm your Readjustﬁent AIIowance each .
] month . '_ N . ’
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"’._-E]4 Vohng R T

L N . . e
. . .

L . a RENPER

. 'chase a regular passport from an Amerlcan Embassy or Consulate The..'g:

cost is 312 S .

_——— . . B

9, v

.

The*Peace Corps encoqrages aII Volunteers %nd tralnees to vote ln.
United States sational, state and lokal. elections. Bear in mind, however, -

that there’ are often special problems encountered In. exercising - ‘your

-rlght to vote while overseas. Plan ahead by taklng the following’ steps ’ ST

Qefore you start tralning e T o~

For four years PCV Felecla ~’7’ hacker has been maklng the study
of science enioyable for students and . teachers in Sierra Leone

)

L8

"
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More than three decades of Iarming and mechanical experience

“care put to good use by PCV Al Utt as*he: ‘shows students how' to_.‘
repair Iarm machinery in BeI/ze .

L

v
-

" (a) ""Aek your local election ofﬂcials whether you will be ellglble to

. vote while overseas and, if 50, how and when you should applyt'

' for an absentee ballot. - - . v

~ .. (b) “Maintain a permanent residence address for voting purposes. L )

(c) Register to vote before entering training or, If this 4s impossible,
ascertain whether absentes registration is permltted in your state,
"'(d) Make a note of your local election board's”address to which allr.
Zcorrespondenco—mcluding absentee ballot—should be directed.
“In most States, Volunteers and tralnees may use the Federal Post Card

-'Appllcatlon (FPCA). to apply..for. absentee ballots; this form, along with
* fuli_instructions, will be provided by your Country Director, or Peace
Corps Training Officer, in ~advance of' national ‘elections. Remember,

though that absentee voting is a privilege granted and regulated by the

9.

_Indlvldual states, and fllmg a FPCA does not guargptee you will’ be -able a\'

1o vote In absentia.’

If you have-questions or special problems related to votlng or regletra-
tion, which cannot be resolved by- training or overseas staff, you are en-
(:ouraged to write 1o the Peace Corps Voting Ofﬂcer Office_of Pereonnel
Management ACTION Washlngton D.C. 2bs525.

O5-— Personal and Fmanclal Matters

Slnce ‘much-of the Peace Corps training takes place in the country of
service, _you should make arrangements to settle your persOnaI affairs be-

fore you report for training. You should, however, delay selllng your -
- home, ‘business, or car- until you know definitely that you will be .going .

overseas. To facilitate matters you may .want to grant power-of-attomey
to a frlend or relative to take care of these thlngs for you. o
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* PCV Dana Berner is assigned. to a rice farm development project

Y% -

in Sierra Leone where he and his co-workers ‘are constructing a

~cooperative rice store. . I : _ AR
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ra|ning is an éssential amd mtegral part .of ‘Peace Corps service.

While its primary function is to provide the technical and language
skills needed for your assignment training can also be viewed ag_the start

of, a process of inquiry, leaming, and- self-discovery which . continue.

throughout your service as a Vqunteef . o -

- i
«

‘Peace Corps trammg is constantiy in a process of . evolution While .
‘some ‘time. is still spent in conventional academ|c surroundings of class-
"_'rooms and blackboards, you, wiIl often be asked to -take a very active )
role in your training experience ‘o do some pradlce teaching, if educa-‘. ’

tion is your program; to part|C|pate in commumty development programs

“to live'and work |n areas:where another language is dominant. Time de-

voted ‘to Ianguage mstructio has doubled over recent years -as’ Volun-

“teers. in the tield have - con ually ‘'stressed the crucial importance of

verbalrcommunlcatron with host ountry nationals.

. Small group discussions. and time for outside read|ng have increaslngly
been substituted for lectures. Instead .of ycourses’ in area-studlies, world

- affairs, . cross-cultural communication fechinical skills. and language in-" o
struction, a.more comprehensive approach has emerged, with each part
relevant to’ the other and to the life you will lead as,a volunteer‘

Competence in a ‘skill and th‘ai;lffty to. commumoete are the most ob- .-~

vious prerequisltes for, satisfactory performance as a Voluntegr, Te do

-well in your host country, though requires preparation somewhat ‘different

from that required for a similar_job in the United Stategs. For example,

. ‘a Peace’ COrps nurse could. have practiced nursing for years in America

without ever’ having encountered diseases——or remedies—common - to
tropical .areas such as Malaysia; an afchitect bound for: Colombla would

j have to be famtllar with guadua, & bamboolike material used for. Iathing.

.The abrhty to communicate beg|ns of course, with mastery of your ‘
-host countrys language. So basic is -this. precept that it was, spelled out
in the Peace Corps Act, as passed by Congress: (Sec.. '24). “No person .
‘shaIl be assigned ‘to duty as a Volunteer under this-Act. in any foreign
country or area unless at the -time of such assignment he possesses

Tramlng programs are conducted in the .United .States and/or In the

country or regiorr where you wnll Serve Training normally requires 8,_to 14
. weeks. - . R

.
.

such reaspnable. proflclency as his.agsignment’ requires in speaking the D

language of the country or area to which-he is assigned.” But oommuni- .

cation s .more than mastery of’ Ianguage of paramount importance is

your ‘attitude and understanding. of how to function effectively in a new.

,cuItura)’envir‘onment Familiarity with the attltudes and values of those
with whom_you will be working is not simpIy a gesture . df international -
goodwill but a vital nedessnty for doing a job- well. Fpr exampte, your. af- -
] ‘tempts to help an Asian farmer triple grain yield through the introduction -
" of modern farming methods may. accomplish nothing unless you under-
’stand the forces that cause the farmer to resist change.”

v IR ' -




. ) . Basic to understandlng others I;’ an awareness of youf owyn strengths
L and weaknesaes Ideaiiy your traihing .experience- will serve as.a proving
"- . ground whlch will permit ycu o develop and test your ‘own ;esources ‘af-
. e fOrdIng you'the; opportumty to examlnedcarefully, your ‘own commitment to
o * -the Peace Cor and its goais Durlng training, you will-be challenged to’
g play an acti.ve, e’rn ‘a: process of seif- education—as opposed to being

R | passIve reci ant oI pearis -of. wisdom from “thpse who ‘know."” There - 8
‘ ilk be asked: t0fdecide how to structure a prob- . i
osoive ope. that has been posed for you-—how to set -

: wiil be times’ whe;i yo

.. lem,'not:just ha;

' _..r‘. : ,and to’ meet ob]gc es_ You wnil t.ye askedvin other words’ .to prepare:for
-an’ experlence,

o-.hedecisions I A e
Once atydu( ‘post, you ‘will see the- n,eed to constantly |mprove ¥our

S8 'technica skills. language . proticsency and- understandlng of *attifudes .

‘.thch mat\e' for effectlv,e. workmg ?elatlonshlps and heré the mode- may~

'sion sessions that you y0urSelf, initiate. In short “he training. program- Is

verseasg.-- PR . LT Lo P

S ‘-Trammg Allowances ey

When..you arrfile at the staglng/sne you wiII receive' a travél atlowance '
1o reimburse .you for your expenses during the trlp from ' home"and to\-

defer the cost of o’ther mcidental expenses

- the first phase of ) broader educattonal prooess which contlnues as’ youv

“'Dutingtraining, a modest amount of **pocket’ money" will be provided; '

-

be as. fOrmal as’ wogkshop sesstons or, .in*service Ianguage- programs or- :
gamzed by . your Country Director or as. relaxed as #eading. and discus- .-

. 'in addltion to your room and b6ard in the event that room "and’ board

o thfs urpose. . ) . R *
purp : : e T L

Y

. U S. is- whatever is aIIowed by -the-aifline you. fly. When you fly ov
S, . you generally will be- aliowed 44 pounds of accompanied baggag

LS

S charges may run $everal dollars a pound iy A <
.7 Approximalély a month” prior- to regorting for: traintng you will receive -
L -a suggeste clothing and ‘supplies list. Since ‘the baggage ailowance is .~

———8mall, you should .carefuliy select those items suited to your. partlcuiar

which you wnll be assigned. - ot o -

ey Avoid packing pre'SSurized cans of. shavung cream or hair spray In your -
baggage ‘Explosive ‘or inflammable items” are prohibited. Film .could be . y
~ prematurely exposed by X- ray . proOedures used for security purposes at‘_.'"_ !

' ' yairports. |

.. "l .
. DA
1T

'.._:10‘ '

ERIC

Aruitoxt provided by Eic:

'\ needs, taking into .consideration the suggestions fof the country/area f0-

. -are- not provnded d|recti.y you wnii be suppiled with' adequate funds for '

‘_Bags and Baggage AT T
Yqur b’aggage and ,allowance’’ en route to stagmg/tr‘aimng withi the -
§eas.’_ .
and: .

the Péace Corps.will pay for an addntlonai 36 poun s of excess baggage i
to tai(e care of both personaI beIongings and materlals you may nedd for"_',
-your job. Anything over 80 pounds will be ‘at your own exp.pnse untess ':"’
‘_authorized for extensive 'amounts of job- related supphes Excess baggage_f;

jhich -you wil have fo supply much of .the initiative - o

ay



PCV James. Jones. pauses to talk ta a.woman in KpaI/m
where he'is helpmg to bwld a sc::ool :
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Customs Regulatrons CEe e |

- Before the staglng be'; sure to ask -about host country ‘customs regula- ‘

Wons, which may prohlblt the entry of cartaln ltems Generally. those per-- - co

sonal -belonglngs which-you-carry with.you will not pe subject to lmport.
duty After your- .initlal entry, You will be__sub]ect to your host ‘coun- - -
try s lmport duty. restrlctlons on any goods ‘brought in trom another. coun- .
" try of sent to you 1rom home Specltrc lntormatlon wlll be glven to you :
during the staglng . .
Betore you leave the Unlted ‘States, you should take’ the’ precautlon of

reglsterlng with’ Unlted States-Custom‘s any:: valuable lmported posses-

sions, sugh as cameras, which you are taking  with -you. to avold their -
. ‘being subiect to dutj wi f{en you return 1o’ the - United- ‘States. Returnlng )
Volunteers have no spN ctal’ customs pnvlleges, they ‘are sub]ect {o. the
same- rules as other.re rning America citizens. Prior.to your completion
ol service, you ‘will bevgiven spet:ll lnlormatlon on Unlted States cus-
«toms and agrlcultut'al restrlctlons C : : v

:

l.lfe lnsuronce Gl
F#{yhen you register tar tralnlr)g, your lltg wlll be lnsured tor 310 000 and
.. the premium of $1.00. per month will be. automatlcally deducted from your .
. readiustment allowance It you waive or cancel this lnexpenslve and lm- )
portant coverage, ‘it cannot be reinstated during your current. term of
, : - gervice. You are strongly. urged to C consider tuily the value of having life
lnsgance You must deslgnate gne or more benellclarles -and may change -
these at any: time by filing the proper form “with the. Otﬂce of Volunteer,
"~ Records In Was! lngt '
. clite insurance vallable to Volunteers is termlnated when you . leave the' '
":-.PeaceCorps ‘angl gann nnot-be converted to any. other. 10rm ‘of . lnsurance -
- Coverage ends 60 days atter the e‘n,d ‘of your Peace‘ Corps servlce it you

o

s tgrminafe’ oy rsaas, and 15 days after the end-of your. ‘Peace Corps serv=

_ lce it you- termlnate in the United States: This allows ‘you' fime to, obtain
. other llte Jnsurance coverage lt you desire. IR

Personal Artrcles |nsurcmce

) ‘Betore you depart tor the country where you wilt’ serve you will have .-
an opportunity ‘to dnsure your “personal - belonglngs at a low premlum,
pald either _dlrectly or through? | withdrawal. frqm your. readjustment aliow-

- ance. olunteers are advlsed fiot to take expensive personal items over-

geas/ as this would be. lnconslstent with- the: modest standard ot llvlng )

ex cted of them . :
t any ot your belongmgs are lost damaged destroyed or stolen_
uring ydur peace Corps ‘service, you may have to "gustain the 10ss your-
selt Juniess you are covered by lnsurance The Peace Corps. Wil relm-

0 . Birector determines that the items lost are. of the’ klnd tor ‘which Peace
. Corps provides allowances and that the. ltems ,are needed-for the individ-
Lo ual to serve effectlvely as a Volunteer You ‘are glven the optlbn to pur-

»" . L)

Q
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> /urse Volunteers and \rainegs only undef’ gertain “circumstances and in . o
llmlted amounts..Generally relmbursement is p 5vlded only if the’ Country - - -
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- chase Lite _In,s'ur’arice’and'lParsbnal Propehleé‘lnsufance-at the staging.
ot Y o . - - v

. Student Loans ' L T U T,
" While you are In the Peace Corps, intefest does not accrue and pay-' . :
_ ments‘of - principal. mdy be: deferred. on sny Nationai Defense Education "~ .
.. :Actloan ¢ontracted on or after September 23, 1981 Forms to- apply for
, deferment wiil be avallable .during staging .and qyérseas.{‘l!hese'torms < .
" . should be certified by the Country’ Director and sent on to the lending. . .-

-Ihe..t!t'utlon.' You must renew your tequest an'nuallyf;or a toan deferment, - - ‘ e

- Although ‘these provisions do not apply. to NDEA: loans.dutstanding on. -, /
#Septgmber 22, 1961, nor fo other student*loaris, a Idnder. may be willing. |
. .to_grant you a partial or'copplete deferment for interest ‘accrual and/or .
.+ principal. payment while yoi are. a-Volunteer. Volunteers should In-this .« = -
" case.contact lending_institutions directly, though' the Jnternational: Volun- . T
. teer 'Support Services Branch will bg giad to certify Volunteer or tralnee
ostatusgc o o e s e e U R

VLo

. ! . - R ."_' . : ! o : 'r..
o fe | . P T . D
. Medical Matters =~ - .
. . .As'soon‘as essential medical information is assembled, the Medicat . -
;. .- Screehing and Services' Btanch ‘evaluates it to determine medical .eligi-
. ..bility. Peace Corps wriedical standards.are demanding but flexible. Each .
7 ‘applicant’s general’ condition Is reviewed In terms of health hazards likely *
% . to be encountered during: service. A limited .handicap that might be
R aggi"ava'gé'd_ by ha,zan:dskhdwn..to‘exlé_t in a patticular ared will probably .
» " - _.rule out &ssignment to that location, but certain Ilm!te'q. handicaps are - = .~

| ) T

- not disqualifying per se. . ‘ ,

" With tew exceptions, medical clearance is completed prior to the be-
© . ginning-pf training. However, in a few Isolated cases, the trainee miay be . -
" . sent overseas before ths determination is made. In".these cases, the »
" medical. personnel at the_training ‘site will ‘evaluate _the condition, migke .
the decision to accept or reject, and inform the trainee: : o

w

. It anapplicant is. disqualified."either’ prior. to belng_ accepted into a - -
. program, of gfter thenvitation has been extended, he or she may appeal. _
.- the decisio®y Informing the Medical Screening and Services Branch In:
~ writing:and séibmitting additional medical informiation regarding the con-
* - dition’ for whi¢h the disqualification was made. This new Information, in
~ . -conjunction with‘the applicant's entire medical record, will be reviewed by
" the Médl‘cal;ﬂe‘/‘lew Board. This, Board will make the final determination o
a3 to wliether or not an’ appiicant meets the medical fitness $tandards for. - . *
- " Peace €orps service. - S e e
e ! Gerierally, the Peace Corps will. not assume the cost of treatment for a »
°  pre-existing. medical problém detected- during the -training period. If you
-~ "have. medttal insurance, it is advisable to retain ‘it athleast until. your
“selection is final and the Peace"Corps assiimes ‘medical and_financial
responsibliity:-Bear in ming, however, .if you cancel your Insurance, that
. e S o ) S 13 .
S0 . !
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the Peace. Corps will Ccover you only lor medrcal problems related to. .
your period of service. Female: Volunteers may wish-to maintain insurance

v

- 'to cover maternlty expenses lncurred afte: service is ended

During training you will be” turther mstruoted about health problems
‘overseas and how to deal with them, and about the- system that .provides
for your health care. You will Qe giver the immunizations that are.a jegal’

." tequirement for overseas travel and for reentry-into the Unlted States;.

"~ and any- others . necessary for your protect|on Notity_the Medlcal Proc- .

V_essrng Branch promptly about any known SenSItMty,to lmmunrzung agents :
or medications. - . :

. Al trainees who wear eye glasses are requested to bring, at thelr own
. e“xpense a spare pair with them. Al trainees’ also should be aware . that
. contacts should' not be worn- overseas afid hat Peace Corps will not
. repface—contact lenses.. Trainees requmng vlsual correctron must have at:
" . least one parr of eyeglasses Lo e .- T
The Peace Corps provrdes family planmng mformatlon and makes
available: contraceptrves to tra|nees and Volunteers requestlng them -
1f your. physrcran advuses you to contrnue taklng a prescrrbed medlca- .'
tion overseas, bring a supply suffrclent fora- perlod of six. months as it
'may take that long tor replacement suppl|es to arrive. )
L

Quallfymg Durmg Trammg S
T ‘There are.no absolute indicators-of a trainee’s potent|a| perl‘ormance
' overseas. The main cnterlon is your potential tor making a contrlbutlon

;" to"the host country The training program is._a- -process. a|med at enabllng
‘e Youto becomé a fully qualrtred Volunteer. .

Peace Corps Vqunteer Lond H:Saito is the manager and busrneSS o

. adwsor for the Western General Coop Assocratr in Grzo Solo- L
.mon Islands. = &, - - . '

14 R O
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v Some tralnees become involved in the Peace Corps wlthout belng fuIIy

commltted to ‘Peace Corps seryjce. Once they have come as far as’ the

tralning program, ‘they find themselves wanting to qualify slmply because e

they don’t want to be rejected. All-through training you. should be"decid-..
- -ing -whether you wam_t‘he Peace Corps—whether you ‘want to ‘make this .
commUment ‘and can accept the res;?&nsiblllties whish lt involves over

a two year perlod. - .
"'. Statistically, onIy one ‘out of every seven aplecants becomes a Peace

Corps trginee. However, once you have received an Invitation to’ tralnlng, E

the’ odds favor your becoming a Volunteer;-on the average, three-out of -

. four trainees successfully complete tralnlng .and quallfy for Vqunteer
'*service ’ . S e T

.

" Above all, think not ‘about uallfylng for its -own sake but about the .

unique combinatloc of opportunities and_ re@onslbllities that you-will face’
+:as’a Volunteer. The Peace Cdlps can be two years of airn\ess groplng
or itcan be the experience of a Ilfetlme — g T

,Qﬂahflcahon Crlterla e

--Peace Corps hopes that each trainee will become a Volunteer Peace
* Gorps frainers.are ‘respansible: for .working closely with” all’ tra|nees to
insure that each meets project-specific quallfrcattOn standards pre- estab-
lished .competency levels in areas such.as:

_' 1. the sklIIs required for the \folunteer s~assfgnment
+ 2. the Ianguage the Volunteer wlll use. :
LA, knowledge of the host country

Tox

«

Tralnees who_do not meet the standards by the end‘iz)‘ training may ot

" become Volunteers. This happens miﬂ!quentl‘y ~\wm happens more often o

is that some, trainees decide agalMco‘rﬁﬁE; Volunteers. ’ e
o Except In oc€aslonal extreme c;"‘rﬁr it is not posslble fo. establish or to '

-apply-gualification- criteria with regard to motivation, emotlonal stabrlity or:
other personaI qualn_tles Reace Corpséefxpects of course. tﬁat alI Vqun-

" teers'will possess the following.attribut

1 motivation which will sustain ‘commitment to serve ln the Peace i

. .Corps desplte periods of stress.
2. Intelligence sufgclent tp meeﬁhe ands of the asslgnme‘ht

-~ 3. ‘emotional stablllty i 'a-the physica “vigor to ‘maintain effectiveness

under stress; ’; - s oo

4. personal qualltles fsuch as lnltlatlve —@termlnation, frlendllness
‘patience, ability te communida;e and respect for others regardless
of race, religlon natnonaIl;yL sex, economlc standard or poIltlcaI
persuasion ,* N '

. '/ .. RN *"r; “’f

The Tralmng F’,erlod

. .Judgment: of an’ applicant-in .the ' above quallties and In skill -com-

petence has been made prior to tra|nlng on the’ basls of -written’ informa-
' tlon on’ the -applicant and lf‘l some cases lntervnews conducted "at
T P . PR ¥ :
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In Barbados, Fredenck Stewart works as a co-op adwsor for the
Mrmstry of Agnculture

" staging. The report ot the Clvll Servlce CommIsSIon on the appllcant'
backgrounq is the -second. phase of- the qualltylng process The tralnlng
prbgram serves as the third:phase. ' -

Once training begins; the capabilities you demonstrate in alt aspects of

" the training program will be assessed and evaluated against the requlre— )

-ments of the particular ]ob for which you ‘are being - trained. There'is no -

‘secret, to. quallﬁcatlon .Throughout therperlod of training you will be’ ,i?

encouraged to participate ‘in the process’ of assassment and evaluatlon
:The. training staff will stress: ‘a process_ of selt-assessment whereby you
*will be encouraged to reach your own conclusions regardlng the:- Peace
Corps your. host country and_job asslgnment and ‘how you mlght best’.
“spend the next'two years of_ your- life.’ Approa(:hed in this tashlon your
traInIng experlence should, result in the maxlmum benetlt/to you,. the
. Peace’ Corps and the’ host country.

. Ag tralnlng progresses,. you will learn more about your program and
th&s come ‘to understand_better what will be. expected’ of- ‘you ‘as a Volun~

"teer You may decide that the Peace Carps is:not for you—many tralnees

. axperlence such doubts during . training. If. you reason carefully -and .
feel strongly enough ‘to.'submit your resignation, “your deciston will- be -
respected. For: y0u to defer. sych a decision. with the excuse that: ) can
always quit-when I'm a Volunteer” ‘would be an‘act of ‘Irresponslb[llty 1o .

. yours,ett and to the host government Whlch Inv[ted you on the* expectatlon e

" . of-your servlng two years. .-

1{-you feel that' your talents’ mIght be better utlllzed In another pro--

i grarh- approval may be requested for transter to a dltterent tralnlng

~ -
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. “ training; L N Co S
“ v You will qualify or fail to quality based -upon- your: training perform-:
- '-‘ance, Judgment of performance involves a diglogue between yap. and the - -
- training ‘staff during which all concerned are working ‘toward the. goal of:

3

" *project. It is the.job of the tral'nlng_' staff, .'ln(;‘ludln'g the Projéct Director, '

.the .Country Director or the Country_Dlrector's:de_slgneé to provide ‘every -
i opportunity for you to be-aw‘ar_e of ‘and meet the quallfications deemed

,necessaryffo,r"'b'gcorh'lngna Volunteer in“the country for which you are

_your -attainment.of the highest possible achievement in Jighit' of the training

" goals, Emphasis will be Mced on’the needs, demands, .and expectations
. ofthé hostcountry. - *. . . N S .

- Trainée evaluation will be a continual ‘Process and will be. your con- "

cemn as well as the staff's, Having understood the standards of perform-

ance at the beginning”of iraining, you will be able to work toward achiev-

‘ _ing them with the help.of the. country staff, :

The entire training staff, Including the project director and ‘the Ianguage;'

) "ci'oss-cultural-and'@echnlcal advisors, will participate in this final. stage of - oL
.+, the qualifying Process” through  discussion with ‘and feedback to trainees. . * -
-, The Country Difector or the Country Director's designee, .after reviewing-

and observirig traineg performance, will make. the final .decislon oh those -

tralnees who have qualified ‘to serve overse'_as"in‘ a particular. country.’

- Upon'completig | training, - all tramees *who qualify for Peace Corps

- service are r _Iredv to swear or affirm an oath of loyal!y_.to the United

. . States.. This“oath is a prerequisite to 'becbmlhg':'a"\l'dluht_éer and is pre- - .
. . scribed by -law. It you. have"any questions about the werding or. meaning 2
~ -of the'dath, consult a staff member during training. ) : ‘

'Disqualification and Appeal - -
" If problems develop which “are .b.eyo'nd your. control and 'countr‘y -staff .
'80 racommends, transfer may-be sought to a 'different training project. "’

Simiiarly, the Tralning- Project Director may ‘conclude that gross mis-
behavior or negative 'attitude- toward the Peace Corps will work to dis-

quality certain trainees. In siich circumstances the.appropriate individual -
. will talk the problem out with the trainee involved before . reaching a -

finaf declsion. . -t TR
- My for example, the . decision .is made to disqualify .;yvqu.v you wili- be

infoimed -of the. general redsons for.the disqualification by the: person

’7“. “chatgéd with making the déélslon.'Tl‘jls'}I; because usually no one specitic

reagon-can be identlfied as determinative except in medical cases,
- A trainee who is disqualified may -appeal. in writing to the' Birector's
‘Training Appeal Board, Office of Special Sgrvices, ACTION, Washington,

Person, stating ‘th'e‘reaso_ne, for. dlsagree’men’t'wjth"'.’the dqclélon.
The Board wiil -review all matérial relating_to the - decision” and " will

D.C. 20525, within two .weeks of notification of tHa:decision, of appear In

Notify the traifee of ‘its* decision - as 16" 'whether the original decision- )
-should- stand or whether the tiainee should be invited. to a different train- . -
- Ing program. .. - . T L B ' :

DA N ‘.
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Background Review

-After you acgept-an invitation to enter Peace Corps trajnlngf the Civil X
- Service Commi'sslon'wlll begin an,investigation of. your background. In
_some. cases, the Federal Bureau of nvestigation may: be.involved. The. \.
investigation takes from™six to twelve weeks and proviges -information TN
~ which heips.determine-your qualifications for overseas service. T T
The investigators do. not make decisions; they only colléct data-forthe %’ "
- Peace ‘Corps stafi. If information is fou d which' could ‘disqualify & person
. on security grounds, the General Counsel of ACTION decides whether.or ~ . -
‘ not'that pqrsoh Is to remaln with the age oy .. TR ., L
The Background investigation” may--take fonger if you ‘have  lived in- - .
.~ -»many différent places,. If your background report is stil incomplete by the - ,
.- ‘time you finish’ training, your. admittance into Volunteer status -may have . ... "\
" iobadelayed,  ® © - - oo il

L W

.

... PCV .David Verstraete .repairs heavy equipment sand trains Sierra. .
., ‘Leonian repgjirmen on_8 road :construction prolec’f near:Daru.. - -

’,

LN
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| "I'TH'E*VQLUN‘T EER OVERSEAS

The first Volunteers overseas sard ‘there were' two Peace Corps ‘the
one they had read about or weré told, about, and the one they experi- -

"+ enced. This is-somewhat true today although significant strides -are being
-..made 10 correct this dicﬁotomy In the end however, it is the experience

itself which blends all you have read’ or been told wlth the’ task and peo-_ ’
ple and vitallty of your service. - . R . . “ '

" The Peace Corps: today encompasses a greater variety of skilled people

5 than in \the past, a greater mixture . of younger. middie-aged and older
Voluiteers, and mare exacting jobs for. substantive. developmental. proj-. =

ects. Withthese changes, it has become more difficalt to generallze about -
the nature of the Volunteer 1ob and Iife overseas but below are a few

'thingstokeepin-mind R

T Programmmg \ o

Prior to your arrival overseas the, Peace Corps. ‘staff in concert ‘with .,

-

host offlcials will have done as much as’ possible’ to assure- that ‘you will

P have a’ satlsfylng work Situation. This programming’ process is an essen-’

o

O

ERIC

Aruitoxt provided by Eic:

] selected as posslble Yo .
_ .alongside ‘other personne] who may or may not be- doing the. same work AR
.. as yourself. Some of thége’ people,may ‘be from other organizations like .
““the U
5 Voilmteers from: several nations. In sum, -every ‘effort has been made 10
ensura, ‘that your contrlbution to the nation's development is both signlf|~
' cant and personally satIsfy|ng ' C

The Vanables " DR R

Peace- Corps, enthusiastically requests  Volunteers. But’ by the timer hg . .
. Volunteers arrive_the supervisor has been transferred, and they flndlnstea e
- a hostile new supervisor who has heard only vaguely of the Peace Corps

tial preparation for the effective job placement of all ‘Volunteers. :

: Requests for Volunteers from our hosts are evaluated for. their relevance .
to” development . problems and their likelihood of provlding a Volunteer -
*a-high degree of satisfaction during  service. Programming.,therefore
involves not only an official request for Volunteers but also a great deal . ..
rof discussign with 'host otflcials. the pIannlng “of matenal resources and-. -

monies, and. the selection of speciflc objectives for each Volunteers job,

i
You begln overseas on, a speclf|c ]ob that has been as: carefully-
u%e assigned to.a host country .agency to work ..

,or private vofuntary groups. You may also be part of ‘a team of

4

This does not mean, hoWever that’ problems wlll not’ be: present or,

crop up during your service A catalogue of hazards wouId be endless. -

Forexample. SNt e . R

‘A host country supervlsor learnlng about the nature .and role of th

ls suspicious of foreigners and gives Volunteers little to do

' : s 1
RV L
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' ) » that they can copy and emorize.

) :v'Qr.p.orhlba the supervisor is- orely' confused: or uncertairi about hpw'.' :
- . o make use of the Volungoen_. Or worse, two of the local staft teachers.
" _have returned from leave -or half of the students have dropped out. In.

any case, the Volunteers aren't needed. ~ - . * . ~

~-You may arrive on the job and pliinge Into It with all the zeal andabll- -

" ity you'.command;. but Instead of insplring the admiration of .your co-
. workers you seem to engender their resentment. They regard you a8 a
rival for their jobs; they think you are putting on alrs of superiofity. Or
" you arrive In the- classroom’ ready to pass the -gift of learning to ‘a

bright-eyed, knowledge-hungry- group -of youngsters, only instead of crav-
" Ing education they nfainly want passing grades:on thelr exams. Instead

i

-, of .discussion and stiqiulation, they want you to write blackboard notes

You may find plans 1 ‘the; clinic you were assigned o' were cancelled .~

" at the last minute because. the: Department of Health was reorganized;
the well you werq to dig is held up by a quarrel between local groups -

. over who wlil ‘provide the labor; or the.outboard motors you were sup-
". posed to install and maintaln for the village fishing co-op are not avallable )

~ cinthecountry, . ot _ L

Such “variables” can erode the: enthusiasm, the ‘

. ‘alism which the Volunteer has brought to the job: Yet they may be part of .-

. "a .unstructured job. in" a develbplnq- country—and they form part of

the basis of need which moved the host country to request the Peace

. -Corps, S o . S0 .

The excitement and. adventure of the Peace Corps experience are in
some measure’ due to its unpredictabiiity. During your time overseas. -
thers will be unéxpected joys as well as unexpacted disappointments, By

o the law of averages alone, you are bound to encounter at least a. few -

- frustrations. As they mount, Jour success will depend-on your determina- -

T e ] o
.patience and the ide-. -

P,

- tion, your patience .and_ your abiiity to find another road ‘when'-one 1§ P L

blocked. A big part of the Peace Corps is the chailenge to remain ener:
getic ‘and hopeful at a time when your circumstances may counsel cynl-
" clsm or indifference. ' o . -

[
2

A

"'iAttitud"és". e PR

. o ‘;f.o. PR '
<~ The change in attitude niany.Volunteers have after sthe Initial novelty of

o4

- Iving abroad has worn off Is; sometimes striking. The fire of enthusiasm

~-they brought with them turns to ashes net long ‘after they encounter the
-+ first misunderstanding, the first reluctance to change traditions based on

“the heritage of generations. Instead of attempting to affect the attitudes -

" around them, however - slightly, they begin to adopt certaln attifudes.

" which are coftrary to the Peace Corps image. Often, for example, Volun-

taers Will' argue that they ought to liye like thelr co-workefs who may, In
some places, have privaté cars and  three-month-ldhg vacatlons. ‘-

%h a Volunteer's
ility .to forego- co-

2

~Such an argument can be difficult to answer. Yet, .
. .uniqueness in a community comes from his or her



1

: sewmg, samtatlon and s:mple technology

Q

ERIC

Aruitoxt provided by Eic:

4 futility. The question_can be critical and™
" service, and there is no easy ahswer.

_you can find encouragement in the fa¥

workers' benefits and still remain effective on the job. This may be

-,  précisely how that Volunteer begins to make a mark on those wlth whom

he or she comes In contact.

. .When'trying to change aftituges, you will usually be on so|Id—and aafer .
~ground H your approach Is that of sefting a personal example. Your."

" co-workers are free to emulate or Ignore you,; but they need hot feel.”
Imposed upon,

Often, though, an attempt to change an - establlshed system of dolng

. things will cause some boat rocking. Because a system may well serve

-

The .ministry  of Education and Cultural Affairs . is the sponsor'of
. home economics program where Sally Hoagland teaches caoking,

-the conveniance of your supervisor, 'or co-workers, ar students, they',may.

resent any direct attempt.by»you, no - matter how tacttul, to effect"

_,“improvements". If you press your, efforts. there may be open resistance

and protest it 'you draw back, it will be hard to esCape a sense, of
oubllng throughout your tour -of: .

ncounter. may prove frustratlng,
that every host country has pro- -
gressive individuals who want fo see change as ‘much as you do. Peace .

While a particular situation, a speciffé3

_ Corps Volunteers would probably not have been Invlted if host country

- 21 e
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Sha De Weese a PCV agriculture science teacher m St Kms
works in the school garden with her studems v

.

"‘ o(flciels had not eXpected them to seek new ways, -So you must feel your' »
way. lntroducrng lnnovatlons where “you. can, deferring o your hosts at -

v

her times. Sometlmes the ‘opportunity for change is, ited, but there
Il always be a ceﬂem number. of people .among ydur. co-workers Who
erI respond posItN 'ly to the examples you offer. T o .

Inshtuhonal Introspechon

" The Peace Corps takes. senously ‘he need to reflect upon and judge

Cits experience and \ldentrfy efforts which have been effective and those
* which " ryone in the Peace Corps, including the volunteer,. is
responsrble to some extent for-continuously assessing Peace Corps’ activ-

" “ities, :both In traming and in: service Peace Corps activities must be -

.assessed\ln térms .of relevance to our -purposes and goais. Furtheh, the
" impact of Volunteers efforts - must- be measured In order o help deter-
-'-‘mine the future directions of the progrems

‘ particlpate d|rectly include periodic’ reviews made by a Volunteer of work

22
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Peace Corps evaluatlons take several forms Those in which Volunteers'

and progress in meetlng the ob]ectives of hIS or her project These'
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. reviews ot actlvlties are’ fundamenta| processes upon whlch the Voiun; -

teer.. and the Peace Corps’ rely to. assess, programs and make’ modifica~
tions ‘as necessary. Two other forms of evaIuatIon by the Volunteers are

. the Project Evaluation Questlonnalre (completed at the “end of training,

“mid-service and completion. of servlce) and the Early Termination- Ques- |
tionnaire. These serve tb -assess such basic things as the effectlveness a
of ‘placement ‘and training, project support, staff services and program- -

ming.. They help identify ways to improve futura Volunteer servlce. S

- Periodically; the Director and perhaps others who know your work will .~
" be asked to rate.the efféctiveness of Peace Corps programs. You may be '_ ]
one of the .Volunteers asked-. to asstst by. completing questlonnalres.
.belng interviewed or preparlng a wrltten report on your experiences.
_Again- your fuli cooperatlon wIII heIp ensure constant Improvément of

Peace Corps operations.

_If a Volunteer" teacher partlclpates In after-school aotlvltles with’

ents, even though ‘fojlow teachers do riot; if a Volunteer, nurse mani-

fests concern for patients and for’ sterlle techniques that other staff .

nurses do ‘not possess it"a Vqunteer teacher displays concerfi“for the

substance of the work more than-for the title and ptatus; or if.any Volun-
_‘teer. no matter what the asslgnment simply sho»{s a willingness to get -

his or-her ﬁands dirty in & society which iooks upon manuai labor with
contempt and' dIstaste—-—thls Volunteer, by personal example, will' be mak-
ing a contribution transcendlng the stated )ob assignment

Obviously, your examples will not be‘effectlve if they are furnished

* self-righteously. There is. an inherent appearance of.arrogance, in the
posture of - the/stranger from another country who has come to bring -
~ghange”. and “improyement”. An automatic assumption- that the Amerl-,

can way Is always ‘best nuilifies the spirit of ‘working together as equals

__that is the’ basis of the Peace Corps It also denies. the truth that as you '’

teach you will learn as much as your counterpart—perhaps more. Both

of you, Imperfect human belngs will have much to learn froth each ‘
other. . . . . :

A

S

- In Barbados Sheila We:ss and her co-worker examme hog cholera
spec:mens at the Veterinary Diagnostic Laboratory .
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 SOME FLEXIBLE

- responsible panlcipant in the effort' to- make an eﬂectlve contribution to’
" the host country's development and: to' motual understanding.- You should

.‘to learn—and . respect—its customs, manners, laws ‘and traditions. What
'-may be accepted behavior. in<the Unlted Statds yﬁn be & ﬂagrant faux:

_‘Ways, Means and Mores

‘Imponant task yoy have to ‘do, overseas.” . o

In’ pnmary schools and dlspensar{es around Notse, Togo, Diana '
- Klrkpatrick teaches health and child care.

W ey

GUIDELINES i
_ SOME NOT |

‘The' Peace Corps and the - host country regard each Volunteer 48 g

alwaya ‘exanlite,: withln this context, your.,behavlor and |ta effect on the '

‘Basléally, you are a guest in the host coumry It is your res&nslblllty B v

.[ .
N . . . »

. toa,
i
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"~ Peace Corps task overseas energ'l‘es should not be. dIveg_ed to.sesolvin
‘ and expialning the’ problems arlslng from less’ than. responsible. conddet.
Many gther aspécts of personal conduct may influence your eflectlve-
ness and reputation: .your appearance, what you buy, the way you meet -
your. linanclal obllgatlons. the way’ you entertain..In; short, you have the .
-difficult and continuing responslblllty as a -Peace Corps Volunteer of
_'belng an: exemplary Indlvldual in the eyes ol your hosts’ and your lellow ]

ST

paa elsawhere In some countrles Unmarrléd men and women are never -
aeen together in public- unchaperoney In’ some Instances - even . your"
eatlng and drinking hablts may clash with local customs and taboos, - .
Qbserving the- health precaullons that weré- explalned to you in tralnlngv

may requlre a great dealﬁ tact.”

At the. same’ tlme. you need . not alter your personal standards of -

behavlor in response to the partlcular settlng in whlch you live overseas.
Volunteers can maintain the’ lntegrlty ol thelr own values ‘and etlll be
effective In their assignments. ..

To your personal values 'you must add the speclal concerns the role-
- of ‘a- Peace Corps . Volunteer ‘abroad ‘makes necessary. - Irresponslble

- behavior ;an have undeslrable consequences “for your. work, .your emo-

- tional. well- belng and your reputation, Such behavior - will alsg.\reﬂect ad-
: versely upon . the . reputatlon of your fellow Volunteers, the Peace Corps :

and the United States Along with the freedom that you are afforded as

8 Volunteer goes the resporisibility of being a particlpant in'the Peace Corp

program You shouId readlly understand why,. glven the Importance of. th

.,» Amerlcans
-‘;’—w - Every society has rules by which’ Its members are regulated .and- by

’ 7

which their behavlor is judged. These rules may be applied to outsiders

dqln subti® ‘ways. For example,. visitors . are usually extended privileges

";%xemptlng them from certain’: obllgatlons some of their. folbles and fum-
bles are-looked upon : -with- amused tolerance On the other hand certaln

‘liberties of’ lamlllarlty are almost never extended to strangers

Volunteers |Ivlng in a host’ country must be aware that'even though -

- they are’ there to offer help, they have. the status of invited guests. They
should be sensitive 1o pe habits and . tastes of their hosts without:
being constralned to walk on tiptoe. The consciousness of being a repre-‘ '
“‘sentative of the United Statés ought to be with yoy at all times. You-can-~

‘$how respect for local customs and: taboos, wlthout “going native.” You
_can live' modestly without living slopplly You can. explain Arerica witf-

.'out propagandizing. ‘You can represent. the best In’ American tradition,

rememberlng there are shortcomlngs in Amerlcan soclety too.

" It is weil to bear in mind : constantly that ‘whether:on-the job, travqllng a

on a traln ‘or a. bus or just walking down the street, you symbolize the

Peace Corps -and the United States. Whatever you do in the host country"
Is not entirely unnotlced evén inthe crowded cities. The Volunteer is-not -

on exhibit overseas but he or she is often under scrutlny This means you

. :
must not only avoid dolng many- things, yow-muist ‘be sure your actlone dov .

'not appear to be what you wish to avold.

There' will. be many occaslons when .you wlll be asked or wlsh to
: expla&n ‘American events and problgms You are likely- to ‘be most ‘effec-
. tive if you speak your personal b‘élle!s and experlence Bear In mind, -
-however that the Peace Corps purpose is servlce, your equlpment doee"< -
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not Include a eoap box ln the end your bahavlor and your work “not -

your debatlng akllle, wIIl provlde the best answer. - . / S
. . T ’ ,:Bt"‘:'.

Perspndl Appearance

.The Peace Corps’ has neither unltorm ‘nor: a prescrlbed manner of
dresa Nevertheless, your persondl

credit on you and-the Peace Corp This Is true whether you are in traln-
--Ing,-.traveling or.on the: job. . Overseas, great importance - usually s
attached to neatnees and- proper dress partlcularly In prolesslonal fields.
‘You" should’ dress
oountryr attltudes toward. persobal appeatance. - )

" Items of pereohal appearance that trequently create probl’ems for male

Volunteere are long halr ‘and:beards: These may glve offense 18 the host"

country .and for this reason may be forbldden by.some COuntry -Directors.

Troublesome'ltems for female Volunteers’ may be.short skirts, slesveless - "

orgbackless dresses or shorty’ or slacks, dependlng on local cUstoms It
"should be an easy matter, In any case,"to. find out*from your staff mem-
bers what Is and is not approprlate dress in terms of typlcal host country :

attltudes and expectatlons IR SR . ) S

Mamege and Pregnancy

i

Any traln,ee or .Volunteer : who wishes to marry and contlnue as-a’
.tralnee or. Volunteer must obtain in ‘advance the approval ‘of the Peace - -

" Corps. A talk with your Country Dlrector at an early polnt ln your decl- .

T. slon-maklng 1s well-advised. i

In decldlng,whether or not Volunteers can. remaln in- servlce alter mar-

riage the Peace Corps’ "will consider such questions as: what job-and ‘

housing ‘changes wili be .necessary to accommodate them after marrIage :
" and whether ‘the requlred changes meet the approval of host country
oﬂlclals

-.A Volunteer conslderlng marrlage to a. non-VquntJer shouId remember o
that the Peace Corps cannot provide support of any - kind, including
-health care (except as it relates to the birth of-a chlid) or transportatlon T
to a non-Volunteer.” Before marriage" to ‘a* non- US citizen, a_ Volunteer

“should contact the nearest ‘American . Embassy or Consulate- to check
United -States entry requirements lor ‘the spouse. . .

if Volunteers who are scheduled to endthair Peace’ Corps servlce at
dlﬂerent times marry, the Volunteer .with the longer remaining period of )
service ls still expected to- honor his or her service commitment. Also, if
the service of -one, Voluntger is prematurely ended;-a- Volunteer spouse .

- willl-generally be required to leave at the same. tlme Generally. marrled

. Volunteers may not serve separately . .
Volunteer couples . expectlng ‘a.child shou|d notify thelr Country Dlrec- ’

tor. . The couple, the Country Dlrector and - the Peace Corps Medleal"
Olﬂcer must consider health hazards to the mother and chIId prospeéts '
-for the: couples continued eﬂecthe servlce as Volunteers and. plans: for .
supportlng the lamlly i they do not all agree that the outleok is t’avoralile |

appearance can reflect. credl\ or dis-

tably both-- -on “and- off thev]ob and fespect host:'-
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Archltectural and structural draft:ng students ln Sungai Pentanl :
Malaysia  benefit trom. the personal attent:on of thelr lnstructor'
PCV Srephanle Degen. (I

By

. from, each ot these polnts of view. both the husband apd wlfe il usuaily i
‘be asked ‘or. permitted tosresign, and the. Pﬂeace Cbrp%wm be he cost

‘of their retutn transportation,

If a married trainee’ becomes pregnant "duting” training, . the Pro]ect

: Director .should be promptly informed. If a pregnant Volunteet or trainee R
-is. permltted to continue her Peace Corps service, the Peace Corps will

provlde or pay for. her pre-natal, delivery and post-natal health care. The
" Peace Corps will a|so provide or pay for the health care of a child born
to a Volunteer during overseas service as-long as the child is overseas
* with the Volunteer. Since. the Peace. Corps has no authorlty to provide
~health care to former Voluntéeers, Volunteers whose service Is terminated
" before del|very are themselves respons|ble for posgservlce mateml’ty

. .expenses.

An_unmarried volunteer who becomes pregnant may contlnue her Peace’ -
Corps- Service oniy with the apgroval of the .Couftry .Director,’ and the

eace Corps Medical Officer, ag«ell as the concurrence of the Reglonal

irector fhe Plrector of- IO/OS and ‘the Peace Corps Medical Director. *

27
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‘: “,.. l,' '::\J;‘-l‘.. - . ‘ I .
. .Approval muet be sought wtthln ‘the tlrst 15 weeks of pregnancy Factors
" - to be. consldered include the availahlllty of adequate prenatal and post- -
. natal care’ In the host country, the ablllty of the Volunteer 6 cate for the .
™ ohild while she Is uorklng. the- ability ‘of the Volunteer to contlnue work-_
."Ing effectively, and the mores %fﬂthe host country., '

A Volunteer’who Is neld ering termlnatlng a pregnancy wilt be pro-

_ medlcal facilities which permlts abortions under that .
. All medlcal expe ses for a Volunteers abortion wl,Il be .

~Phrlip Lu s, official title is- “Ehtrainer de Technrque" at the De
: ment of Youth and Sports m Senegal ‘

'v‘..:_.

’";-Relahonshrps wrfh Co-Workers,\ L}
Other Amerlcans, Other Volunteers

) "~ Only rarely Is it posslble o get along perfectly with ones co-wbrkers
N Dont-expect 'your Peace Corps.job to be dlﬁerent In that respect Al
. though you will form Iastlng friendships with some of the people you meet, .. -
_ occasionally you ‘may also meet a petty tyrant of a supérvisor or work °
'alongside cIockwatchers gnpers and others you cannot help drsliking

.'_" ) 28 W~ .. _. - '* '- ‘:. - | ‘:‘." '.‘ , 'f 3 ’
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\
~.:amine your ‘own attltudaa and try to understand those of your co-worl;ere

N Keep in mind-that they ‘are working for their living,"and wiil be In the’host
."country Iong -after you have left. You will hear a great.deal durlng train-

S |ng about gettlng along in a dlfferent culture _Demonstrated competence’
I will usually’ win your: ‘¢o-workers' respect, and ‘genuine Interest In people o
"+ . and. surroundlngs is usually reclprocated by host country people It may o

“take" tlme 16’ make lrlende but it ls worthwhlle to try.

“In y ur work as a Volunteer you .will. probably become tamlllar with -’

) "the worm of other Unlted States agenclee .overseas, partlcularly that of
- "the’ Agency for: International Development, Many AID technlclane are

*"highly. experlenced people who ‘can be of great help to Volunteers You: °

' -wllt be bilefed on the activities of AID. personnel in your ‘country of

: . assignment, and- on ways in whlch AID technlclans and Vqunteers can

a asalst one another

RS " During your tlme abroad you may llnd yoursell worklng and llvlng w|th

grams. In. addltlon. many .countries{ In ‘which_the Peace Corps . serves

_volunteers from the more than-20. cs?untrles with overseas voluntary-. pro-,

have -domestic. voluntary.. programs_similar to VISTA Whlle the terms. and.

" ‘conditions of their service will be dlfferent these volunteers may have

“motivation and aims: similar to yours. Contact with them can_enrich.your PR
Peace Corps service through’ shared experlence or dlscusslon of diverse - . . .

A vlewpolnts on the needs. phllosophy and methods ,ot servlce R

“y .‘_

| 'I.egal Status

A The ways people do: thlngs in your new envlronment may “not be what
you hoped-for or expected and may ‘prove exasperating. You should 0% '

Volunteers. are not ofﬂcers or employees ol the Unlted States Govem- '

. ment, except for:limited- purposes and do not have dipiomatic lmmunlty
Their legal liability usually does not’ change as a resulf of reglstratlon as

* accidents or paternity sults, . or who might be imprisoned for possesslon

R - of drugs. It cannot be ‘emphasized too strongly that. while. American -

Embassy officials have diplomatic immuinity overseas, Peace Corps Volun-

. .teers gifd staff members do not; you wlIl be treated ih 'accordance wlth Tl
the Io pl laws, - * : . . . .\' Sl
POlll‘lCCll Expressron R

TR

. Since 1961 when the Peace Corps was lounded it h\ b
lastly to an apolltlcal tourse. This poIlcy is the keysfone

. Corps' larger Iong-term chmitment 1o serve the peopleas ]

+'countries and to serve them effectively.. Because the Peace’ Corps ‘and’
'the individual Volunteers aré seen and respected as being outslqpvi

'political arena, they have-been able to serve people whose’ governments:

; encornpass almost : the entire’ spectrum of |deologles and allgnmente ln

the developlng world o

Q
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trainees or enroliment as Volunteers. Thus, -they generally are. subject to.
state and federal laws while in the United . States and to host country -

laws' while overseas. This can have serlous’ ramifications for Volunteers .
oYerseas who mlght become involved in’ such situations as automobile.. - -
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L 1Y

"At the Honiara Consumers Co-Operat:ve in the. Solomon lslands
Dawd Buehler serves as a busmess adwsor

o . R .

You are not requlred to. represeht offlclal UnIteq States torelgn poll-
cies, nor are you required to avoid dtscusslng United States po|Icles with,

- host country nat|ona|s with whom you ‘come In .contact,. This personal *

'sharing of opinlons. and values is' part of the person to-person relation- -
ships- which are’ vital to the Volunteer experience. Be sure, -however, In

‘_ stating your views that you do not leave .the Impresslon that you are
speaklng on behalf of the Peace Corps or the United States Govemment

' Also you may express your views on issues relattng to the Unlted
" States:in. the. American press; you may petition United States government .

offlclals as you could have if you had' remained in the: Unlted States:

HoweVer itis Peace Corps policy that Volunteér . expresston Qf opinion'«
on pollttcal issues, whether relatlng to the Unlted States or to ‘the host

- ‘country, may be made only In a piivate manner within-our host countries.

_ Any public political statements or actions” by Volunteers overseas -could

" create doubts and- misunderstandings. as to the Peace Corps’ basic. pur-

.. poses’-within our host- countries, and ‘in. some cases, such” expresslons
.could-be used. by political factlons wIthIn he host country to inject you
Tand the Peace” Corps into Iocql polltlcal controversy. ‘These and other
pnantlclpated react_lbn‘s could damage your . program and impair th

effectiveness of ‘the Peace Corps and Volunteers, elsewhere. If the’ vaga-.»
" ries of tnternattonal affairs. make it _necessary for the’ United States to take

a posltlon dtrectly affectlng your host country. it- would become even
more important for you to keep these conslderattons underlytng the Peace
Corps apoIltIcar poIIcy In mind. -

-




You must avoid becoming involved in the poIitIceI ettelrs ot your\host o
country. Think carefully about your conduct with respect to host country ' " )
- officlals. The Peace Corps’ commitment is not to the poIItlcaJ forces ot a . -
nation but” to its peopIe and its responsibility is-to the’ agencies - ‘of gov-- i
. ernment through’ which’ the people can be assisted.” A Voluhteer may
i develop personel sympathres for one. tactlon or another; wlthln the hopst "
country ‘but any active expresslon of these sympathies cpuld serIoust
. co'mprbmlse the effectiveness of the 1nd|v|dua| and of the Peace Corps
'. A& violation of theseé poIIcles may result in termination, if you have any
questions about the policies, write to the Office of the General Counsel, ~ -
ACflON/WashingtOn or bring them up with the statt dufing tralnlng. or’ '
" discuss the matter with your Country Dlrector Af.during overseas service™
-you are considering any public statement. -or. action whlch may ‘invalve |
- political- Issues or’ lf\{ou have questrons ‘about what is-a politlcal Issue. :
first consult tuIIy and-frankly with’ your COuntry Director on the appllce-
blllty of these polreres and .on the reasonrng behlnd them. .

"W."The Press - I.

-y
e

People in .both the UnIted States and in the -host country have the
right to' know what the Peace; Corps is doing. The ACTI‘ON ‘Office of.~
_Public Affairs carr|es the ‘major. responstblhty for, seetng,that th public is
intormed You are free to discuss your role In he Peade ‘Corps wlth the ,
,,press or anyone else-——keeplng In mrnd the responsibtltty that goes wlth
the treedom AN

Whatever you say -or write tor pubhcatron will very ltkely become.

known to y0ur co-workers,: to officials' of*your host qpuntry and to people -
<in’ other” gountries where Volunteers are at work. What you say during
your Peace Corps service—and even atterward1.—could be construed as
an official opinion, Make' it.clear. that you speak for yourselt : -

The care .yqu take in private communication-should be no less than - s

the care you taKey rrkpublrc utteran§es Letters to your trrends and family . .
;o may be. passed accndenjlly——or sntentionalty—-—to the press and. become a.”
. thblrc issue.; An unfrrert‘dly ‘press, either torergn or, demestrc could use
2e an, Illxconsrdered stater‘rkent to embarrass you, the’ eace Corps or the -

Unrted States )

Coﬁntry Director or, ask him or her to revrew what you have, wiit eg so
" he_or she cap advrse ‘you about problems you. may hot have antrclpated
Remember that while you are a Vqunteer you may not accept payment
tor enythm you wrrte or photograph

hcy regardmg persons who gm ever
whether mrtrtary or’ crvrltan T‘he poﬂcy

O
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- ‘.-._alao dlaquelllled’from Peace Corps servlce, Any prlor connectlon -‘,wlt

D assoclatlon wlth't_he Peace Corps: Evén it a formpr Volunteer enters- _
Atary” sefvloe. ‘he;or she will not be asslgned to! lhtelllgencé du\y lm
“oast four years " Under no tircumstances are’you to., haVe any : 3
E wrltten or otherwlise, with any ntelligence persorlnel or agency o
'.durlng your tralrtlng or Volynteer gervice.” ~ . . .L., "

"-Oﬂico of the ‘General Counsel, ACTLON/Washmgton or,.
"I_Speek wlth your Country Dlrector ¢

3 Rehglon T e e
+ .=~ Volunteers are free to exercise their petsqnal relfgious eli
LT may not: engage In religious proselytlzlpg or- propagandlzln aotlvltles. jors
' j-otherwlse expreSS their rellglous e_llefs in ,a-way that lmpa rs thelc effgc-
o tlveness as Volupteprs AN ;

¢ .
o -Volunteer or: grqup of Volunteers with an au(omo lle or: motorcycle for ’ - o

o tlon for employment must (l ot already ndted On th
~:reporter:l—to the dlrector of the . Ofche ‘of Volunteer Placement for- evalu
. vftlon prlor to tralryng Also Servlce in the, Peace Corp: "overseas. dlsquall

2 fies. any Véluntedr -or staff, n'fember from* Workln!;< ifQ Y Federal agénc

" tion from the Peace Corps ¥ e
Such activity s lllegal In most hos _countrles and Volunteers. "of 3!
- course, are sub]ec’t to host country laws\ Beyohd lthls the Volunteer's
*  effectivenéss could be senously jeopardized Publlc knowledge or. even.

- . fized vehicle: ln‘ a few -dases a vehicle may

" other person who has done lntelllgence work wlthln the past ten years l 3

q pllcatl(Jn

dolng Intelllgencé work for,a petlod of-at, Jegst. four-years folfowlng the i’

: M you have any questions ‘about these pollcies, get In tou h,

teers Drugs or marljuana involvbment ls grounds fommm

rumor ot involvement with’ marijuana ‘or other‘drugs dould not only impalr - .
the’ lndlvldual Volunteers ability to fulfil hls or, her commltment to the - .
.host country and the Peace Corps, but’ could also be damaglng to the_f.‘ ’

entlre Peace Corps program . :

Althoﬁﬁ‘_t_‘ﬁ'_ automoblle isa wqy of llfe for "Y Amerlcans Volunteers
must a pt”(the'tact that they will" probably %}Lave the use of ‘a_moto-
tool that’is’ *necessary
for the Volunteer to addquately perform hlslrp; her ]ob If . vehlcle ls 4
necessary’ for’ ]qb-related' purposes, the Pe B’ orps may supply the

L2
o Liwes
,..__/A-v'-/
T
i
e

use. in that. job.
‘Refusal to -wear
- Four-wheeled v
basis. L

a- mo orcycle Is vesslgned,, h lmet wlll ‘bai, fncluded
] helrnet when’ asslgned cagl be,y ause fo,r termfnatlon
re‘ rarely asslgned tq V ‘ teen?/ on a full-tlme '




) R : i ; AR . i
W LN < . -

’

The style ot Ilfe of a Voluq,teer must commuhlcate baslc aIIeglence to
“/the people of ‘the Fost' -country and pErsonaI ownershlp -of vehiclas ‘in. ,,v'
most cases would -tend to farm a barrler between. the :
people wlth whom they are workirg and living. Vehlcl .
toefs past'houses,,stores and viliages - appear to present tourism.
Votunteezs' fio\ waik, ride -a bicycle or ‘use publlc trarﬁbortatlon ,have. :
_,much .nwe,re_ 'n and opportunlty to become famlllar with their- com- I

" teers fto OWn-or r ‘t vehlcles Your Country Dlrector wili- advlse you ‘In
- detail on the pollc ; regardlng use of vehlc[es within- your: host country
.. .Ancther: reason aga“lnst the - use of vehlcles is the dangerous -driving
condltions In_ rpan . of the,* countries= in" which, Vqunteers' arg: ,Worklng
Co Accldents tnvdtvln Peace Corps t/ehlc!es‘ in wh?'ch ‘host; country persons . -
oor Uvestock are ; r'-‘kttted €an cause dama je to the enti:e Peace

Corps program In a“couutry

In no. case‘.m'ay Vqunteers dnve overseas unt|I they are famlllar with the o
. _‘country s traffic Iaws and are prepared to accept final responslblllty for thg- s
. ' .,-vehlcle and its operatlon.‘,Use a ‘host. country dI'IVBI'S Iicense in most sit~ e

mr any other emergency, promptIy notlfy

-

- the Pro;ec‘t Dlrectdr, the tralmng.prbgram ‘or the Peace’ Corps Country Ce

N

N Dlrector or. nearest Amertcan [Embz 3 onsulate overseas:
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Tralnees arfd Volunteers are not permltted-‘to use’ or possess ‘any -
o tlrearms Those who wish to hunt ‘while on leave may’ request the Coun- - e
" try-Director's permlssron to rent or borrow’ weapons appmprlate for that - L
-purpose. . L e . R
) ‘Volunteers are. not permitted to own or use rar.ﬁo transmitters (ham
'radlos. ‘shortwave. transmltters etc.) ' unless. speclfrcally provlded or'
‘authonzed by the Peace: Corps Country Dlrector . .

Mail s c
' Your personal tetters and packages must be sent~ through the regular‘ '

lnternatlonal ‘mail, not via dlplomatlc pouch or Army Post Offlce (APO) ‘
‘ Remember that ovegrseas mall may , be opened délayed . or lost.”

Many . countrles have complicated rules Itmltmg the number and vaiue -
of packages that can be received. Before golng overseas, ‘or as soon as
possible after,you arrive, you should learn about these regulations ‘and
inform your femlly and’ friends. Because you are expected to get anng on

.

PCV Margaret Sallck works on- term/te control for the Malaysian
Forpst Research. Institute in Kapong, where her husband Francts

Putz is. also asélqned as & volunteer blologrst e

ERIC
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' your llvlng a\lowance aod becausa ot these reg ons, yoy' should
dlscourage tha sendlng of packages or money -Algo, s hipblng costs and
‘customs dutle# are often extremely. high. . L ; w

L Be sure to ell your tamily and. friends that packages and Ietters sent .

) . 'to you in care of the Peace Corps-in Washington -or to the Department of i v
State for iorwarding will be returned to the .sender. The only exceptlons'--'.v
to this policy ‘are for items which' are’ considered vital; “to the Volunteer's. :
health .or job pertormance ‘or when tis nqcesSary to transmlt tmportan
tegal documents to_or®from the Volunteer Prior’ approval of your Lolintr

‘ . Director ‘or Peacé Cotps. Physician shoutd alwaySrbe 6b alneq befor

:-"Washlngton will receive_or_forward health or ‘job- support materials to.
you. lt‘?%ouaﬁave approved mail or pa?:kages to be forwarded to you after,, -
" your a

rlate'f' o

l in country, ask your Country Dlrector abou the appr

}n your. host commumty you may ‘see needs for various supplles such ;
A 'as medlcmes‘ textbooks penclls or ciothing. As 'd result you ma ewangﬁto :
% gifts from: Irlends or Orga{ﬂzatlons in- yobir'host countty ér- disawhere
‘abroad to- -hBlip YflL mOSe needs Before dotng thls' conslder the ramiflca-
v S tlons of this k]ndbf outslde help~ o . .
' First, see- If local resources are’ avarlable or whether you can help the :
comﬁ'tunity make. more - effective ‘Use of Idcal supplies. This would be a- - .
~far more' lasting. contribution than gifts from the outside which onIy tem- N
porarlly alleviate contunuing needs. IR " .
If nothlng can be done Iocally then think. very carefully about sollcltlng . -
outsrde help. W|II .this put'you—or the Peace Corps—in the role of a*
.Santa Claus’in.a way that inhibits’ sel{ help and‘posslbly precludes your
-+ functioning as an ordmary member of the ¢ommunity? Will the glft create-
a dependency upon:you or induce- requests for additional ‘help’ from you, = % .
the Pease Corps or- other Volunteers' in the -area? All of- these things*
have happened ‘and .have ptaced Volunteers in precanous and sensltlve h
positions with their commuj\m .',j,
- You' can take precautlons if you deo(de to go- ahead and seek glfts It.’
s strongly recommended that no gift bé sought for a community unless’ o
. the communlty itself makes ‘some contribution ‘fYwards the uj of the glﬁt' el

" For example, the- Peace Corps’. Partnershlp Program wherel}y a United’ =
“States school or communlty group provides money for seif-help. construc- .’
" tion prolecté requires that the host country community provide_the land
and Jabor and 25% of the project’s: cost in money - and/or materlals
(Country Directors have detailed information on the: Partnership Program) )
Afso ’bear in mind that the ‘Peace Corps generally will not underwrite.
the ‘shipment costs and customs .duties for such gift items, and that the.
frequently compllcated process of _getting such items through customs..
will normally be your responslbrllty * . .
. " To ensure that you have fully consudered the problems Involved—gspe-
’ clalIy the cntenon of self-| help—consult the overseas Peace CorpS¥staff-
{ e Unlted States o
4 = ) L 35
oL R L] .

-
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" away from your duty station or the holi
" those cases, the holidays will be cha

"w-on" United States- holidays on which Your ho
o Weekends Qr_,hofﬁayé_ occurring during’ leave
" leave. 3. : BN

-\

't.‘ls l’mpo'(_taht that Volunteers gain” a’ thorough under anding of - the

country in which- they serve. Leave provides fot only: oppbfgunlty for

* test and relaxation but for- travel in"the country. or regidi§-of -your assign- . .
~ ment; therefore Volunteers are normally expected-to-speni the first year's
., leave in their country or area of assignment. You. sho Id consuit with

“your Country Director for specific’ policles regarding leave in your host

visiting -other Volunteers or stjaff"me_mbers; be, considerate. They

Even one guest can strain meager finances and the most ampla good will. "
. The ‘leave entitlement for Volunteefs conforms, when possible; to- the -
ivacation léav_e'polli:leg of the appropriate host country agehcy. This leave-

. mfa’y be up to a maximum of 48 days for. a two-year term of sqrvice.

/1" most ‘cquntries, the vacation leave allowance is-included in your
.li_vtng’ allowance. You will be paid a total amount egaivalent to .$18 each
month -of Volunteer service. If you ‘termiinate before the' end of your

will be charged to your readjustment allowance.. s . i
Host country holidays which. your co-workers observe may also be hol-:
idays for you without charge to your le

‘scheduled term -of service, any.unearned leave 'p'ayméngs.a'l_readyr.n_@de;

y period exceeds one week. In
long holiday periods for vacation ptofigcts, You will be éxpe"dted to work
country celleagues work. .
periods .are” counted ‘as

" . All leave taken must be.-'r,.eport_ed_ to ih’e._Country' blrect_or;_'ln, iﬁahy “
countries, -leave of six ‘days or more mist. have. the advance approval of
both your host country supegyisor and the Country . Director. To take |,

. leave for five- days or less, yoi: mayneed only the prior approvai of your’

- host country Supervisor, but many Coyntry Directors require that a/l leave -

be approved by ther in’advance. -~ o L
" To. help ensure that.leave becomes an integral part of.’your ‘service,

your Country Director -may prohibit.the taking of leave- during. the ﬁr‘sf

and last portions of your overseas service. = - . . Lo

- While on leave, you will be.permitted to travel to. any piace for which

". your no-fee passport is valid. \Nhlle there is no restriction on leave travel, . -

you should -remember that ‘one of the more impgartant reasons for vaca- .

*-tlon leavejs to acquaint you with your country and region of assignment. " -
" -There’Is no- specific provision for - sick leave, but time, off wiil be -

~granted when you are unable to work because of .an iliness or injury: If it

- seems likely that an_ ill or. injti_red Volunteer will not' recover within a .

short period of time, he or she may be returned to the United States, =

. ... Make sure,your -Country Director 'knows. where you plan to travel on
. lgaye so that in case. of a family- emergency, for exampie, you can be

A
[

£

» ‘unless ‘you: spend ‘the time- " "

d to-leave. uhless-you-'use week- .

I TSR R 2 B e

/ have been ‘hosts to many others besides yourself. In some places .

..



found promptly Whlle travellng outslde your host cou ntry. you should R
inform the Peace Corps Country Director,-if there is onJ in that-country, . 7"  »
the American Embassy, or the nearest Amerlcan Coassla,tL your where- ’

' abputs. . T : L

ervrce in the Peace Corps is-full-time. Except when actuaIIy on Ieave. o )
you are expected “to make yourself as avallable and ‘useful to the - ‘:'2
_host country as possible .This is the *‘something extra” that Peace Corps- Co '
- Volunteers’ bring to their overseas .assignments, For schoolteachers this
commitment is consldered to extend to perlods -of school vacation or
extended national ho||days when schopls are ‘not ln session. It is espe-
clally during ‘such, intervals in ‘the assigned ]ob ‘that you can make addi- .
‘tional. contributions to your" school, to" your communlty or to some .’
endeavor outslde your. hormal purvrew Vqunteers have used. vacation :
‘ perlods to help establish day. camps, build roads, revise textbooks, - set
.. up IIbrarIes. ‘conduct teacher 'seminars.-and make health surveys. Many"
-are. involved in the 'Peace Corps ‘Partnership Program on a. continuing .
" 'basis, helping vt||agers to build needed ' classrooms and “accomplish
other community projects thIe establishing cgntact between citizens et :
the. host’ country and Americans. Projects Tike these, and even more
modest efforts, can bring .the Volunteer closer to the. communlty or toa
“hew segment of the host countrys society; they can ‘make. one .more
effectnler as a Volunteer. they -can® enrich the whoIe Peace Corps experi- .
‘ence. ) Ll B .
Such posslbtlmes are as broad as each Votunteers lmaginatlon and fa

Initiatlve Projects become mere “make: work'* only if the' efforts: to- plan -
them and carry them out are half- hearted and- |nslncere

»

1
. Volunteers are encouraged to pIan pro;ects in groups as well as anne B
The country staff can supply valuable . information on both vacation ‘proj- . - *
ects and -such Iong -term efforts. as the Partnership.- Prqgram. To in--
"+ sure feasibility of short-vacation projects, they should be'prnn'gd far in
i ~ddvance of vacation periods, allowing time.to-clear them with the Coun-
. try Diréctor as well as’ "with 'the necessary host country o clals Ttis
.- 'Inadvisable to undertake projects which call for expendlturesf of money,.
. especIaIIy when this entails seekrng donatlons frbm host _country citlzens. STy

..‘."\-'-v Lo v

A

, . . ¥ .
he Importance of “living’ modestly oyerseas cannot be over-empha-- ,
sized. In many- places, what \Js- most remembered about Peace Corps. '+

e Voluntéers ‘Is their willingness to give up things they ' ‘are- known' to enjoy
,In order to work for 'values they profess- to hold. In a sense this s the, L

Vqunteers clearest expressIon ‘of” the splrlt ‘of servlce. ST o

Q
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PV Karen Myers tﬁaches needlewo:;: as part of a secondary
153
: name economics class in Bo. Sierra Leone
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 Settling-in And Living-Allowances

" - Your overseas allowances. will be ‘paid -in the currency'.b'f' the ‘host "

. payment for any 'work you m

( {j;#ervlce." "ahould"'keep:fybu fro"m: em)ylng./:édumerp.an_sv;or
ifig',may. have a more :luxurious living. sténdard than_Velun- "
ermitted. The practical value. of modest . living .In -the host
more comfortable ‘footing with people of modest .means.”In
tances it permits you to live physically closer to the people you

served. . ;
2

signment, or the avallability’ of local housing. In_some' couftries the

host gevernment provides the housing and. pays the rent—and the hous-

ng may be quite _coml_'o,r;table.-But" where there.is .any choice, the.mini- .

_— MONEY MATTERS

ot

country.. thﬁ you are swofn in as & Volunteer, you may recelve a set-
‘tiing=in_payment toicover
* up housekeeping. Purch

es:should be consistent with the modest living

1

osts—adequate

lowances: afe based

LThey. ;aré “subject to+

In’ host ‘country living_costs. A

ithin your ﬁlldwﬁqéb "da .

‘ K ay do whijetyou are In the Pedce - Corps:

.. Although- receiving money from home ,'t_o’é’uppl efr,),‘tgyou'r ‘Peace Corps.
i

hangeé:

" You are expected: to live

- allowances Is not prohibited, .you Shqulfl "cd
increasing your personal comfort is \iori po!
“relationship with host country pa

- . your readjustment allowance ag’
ances; nor may you invest

~ any other activity: for pe_g_{l

- - . .'v . &
P . o ' " .
Readjustment
" The primary purpose of. thy
* during your transition from
e PR

é}e ,z:bfk,lng'u’rlfh g'qg;}hélps;:,ypu, become part -of the communities beling.

ne ",. ._‘.1" . . ,l . . - e
" _There is.considerable variety, nevert eie_s_s. in- Volunteers' IIv,Ing-.‘conql_- g
4 .depending on such factors as thg living’ standards in places of

'w_ha_te'v_er you need to purchase locally -to set -

.and_incidentals

iffer tro i o’ alintrysor even within a

ully ".tonsider whether

Peace Corps allow-
fy or engage in -

nnot Teceive! .. .

©obvious: it avoids artificial social barriers and places-Volun-~
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fA jdo on completlon ol your servlce lt Is not lntended as a delerred aalary

. As.of April 1, 1978, ‘all Volunteers accrue $125. for each month of service, . - .~

‘which s heig in- thelr Account withiout ,Interest. This accumulation ‘stats

o ‘on_the 'day you' register_ for. training Bnd continues through thé date of °

your ectual termlnatlon Unless allotments and/or wlthdrawale have ‘been
made, approxlmetely 33300‘ less taxés (dependlng on the fength' of your.

*". Allotments ‘and" withdrawals
" -the monthly- reedjuptment aif

‘tour, lncludlng training)’ wlllﬁm accrued- by the time you terminate. :

" aliowance ‘'will be sent to your home approximately six weeks"after your

. 'termlnatlon Only under very limited circumstances may the final paymentf

) be recelved outelde ol the contlnental United’ Stetes Hawall or Alaeka

) '_.Allotments ond Wlthdrowols

« Under certain llmlted clrcumetenoee you may authorlze a‘part . ol your‘ »

rarely .exceed more than 50 percent-of .~ -
- nce, Dediicttons for Soclal Security ‘and. .
n optlonel life. lneuren?e will decrease your monthly accrual accordlngly..‘
One-thlrd of: the . net amot,mt in your readjuetment allowance is avall-
_able to. 'you at the time of your completion’ of eervlce to enable you to. '« -
‘have spending’ ‘money enroute home. The remalnder of ‘'your readjustment = "

‘monthly: readjuetment allowance “accrual to meet financlal , obllgatlona N

.Incurred prior to- Peace Corps service or, In an- emergency. for obllga-

*living allowance’ or leave allowance BN [- o :
C SavlngaBonda S ‘ S .

One type of allotment worth conslderlng. ee lt Is the ,onlng‘ermlealble -
te, ' Is an -

;‘method for you to earn interest on your readjustmgnt, ilo
: K aliotment :for the.purchase of: U. §. Savings Bonds. Suc “an- allotment may

-be lnltlated at any time -during - your ‘service except durlng the . last: isix .. B
'+ 'months, A bond allotment applled for during trelnlng 'wlll not begln unttl

-~ after you have been enrolled as a Volunteer ot

tions- incurred during your : service, -Examples of both- are payment of .
- heatth, personal articles, or life insurance premlums, repayment: of lnter- L
- est paymente on educalional or other loans, family' support paymente.'--

" . costs of dental work in preparatlon for. Peace Corps servlcel payment of

‘income- tax, and other genulne personal or: family.needs - or emergenclee.
-No such .payment “from’ this accrual will be authorized to eupplement your . -

Bond allotments which must be made lor a mlnlmum ol flve coneecu- '

" tive ‘months, are for. either a $25. oo bond ($18. 75 ‘per - month) or lor a
., - $50.00 bond ($37.50 per month). As allotments -and ‘withdrawals can

ave no- other allotmenta

: hus. the funds, commltted to Savings Bonds will not be avallable

documentetlon has been processed

VI

ds purchaeed by thle procese are not ‘sent. monthly o your home .
‘held in escrow in. ACTION/Waehlngtoﬁ“untll after ‘your termina-. -

"-irarely exceed more than 50 percent of the monthly ‘readjustment allow- o
ance., accrual, a bond"” allotment ol 36250 wlll be approved only ll your -~

' &mmedlately upon your termination but only when all completlon'




.
N ©

Income cmd Socrol Securrty Taxes -;;
Your reed]ustment a||owence certain training aIIowances and a portlon

" of "your: monthly living allowance .are subjéct to Federal Income tax.. .

.. Because of the level of your Peace ‘Corps. income. it is doubtfu| that you -
'_»-'would be requlred to pay much income tax. if any. If you have no outside
.lncome., :

: At the end of each tax y,ear your Country Dlrector w|I| provide you'

_.with a W-2' form reflectlng “yotir readjustment allowance. gf.crued during . -

) 'that tax year and informatlon concernlng the taxable .portion of \a'ther--_
i a|Iowances received. In the: event you are, required to pay taxes. you may
- utlllze your read]ustment allowance -for this purpose. o

. Depending on your state® of residence; you ‘may also. be required to

. pay state. tax. You wr|| need. to ‘obtain the neceéssary lnformatlon and_

> forms yourself : .
Generelly. you w||| not be required to pey Income tax to the country in.

whlch you serve.

- .-
N L

} ﬁThe measurement. of malnutrmon. of some chlldren in Thalland-
IS coricentrated on. by PCV Joyce Osborn and her co-worker. o

Q
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The Peace Corps malntalns a comprehenstve preventive and curative

program to help.you protect and maintain your healith, This program'
includes. medical and dental evaluations’ pr|or to - training;a carefully- :

" maintained immunization scheduIe continual health educatlon lnscountry.-. .

periodic physrcal and laboratory examlnatrons and medical care as_'
lndlcated o oo ",“ L
- However, there are certarn restrlctlons on the Peace Corps ftnanctal‘

oblrgatlon lt wnII not generally assume the costs of care for the foIIow- .

ing - . : o
1... illness or rnjury exnstlng pnor to tralning,, . T T
Hlness ‘or injury incurred. in the United States dunng actlvitres unre- i
lated to Peace Corps service; ~ . . . . . -

; ) '3‘.‘ illness or lnjury incurred at any time as a result: of mtsconduct—

. e.g., -an act intended to injure oneself or ‘another persons

1t a ,disability |ncurred ~durrng ‘service . should persist or -become
manlfest after your sarvice has ended, : you ‘might be entitied to benefits
under the, Federal Employees Compensation ‘Act, You will-becorhe ellgi-

a "ble for- FECA-pald medi¢hl ‘¢are or- compensatron ‘or both, only alter your

Peace. C rps service is ermlnated To make your claim, submit Office of

" - Federal, Employees Compensatron form CA-1 when the injury or |IIness is.

- "detected In addltron ‘a report form certifying that an accident or iIIness

- . has been sustained (CA-2) is r8qu|red Have the Peace Corps Medical . " -
-, Officer or the Country Director complete form CA- 2 as soon as_possible
" after_you, sustain an accident or iliness of any kind. These forms: are .
"‘avallable from -Training-Project Directors, Country Directors, and Medlcal AR
Officers, After. you terminate you may. obta|n them, with specific. instruc-
_tions. by writing to the Health Services Divisron Office -of Adminlstration
. and Finance, ACTION; Washlngton D.C. 20525. - -

Just prior to completlng \/our overseas service you wilt undergo a thor-
ough physical-examination. At that time, make sure that every illness or

" injury.you have. sustained. has been reported Because: neither the” Peace '
~ Corps nor FECA" provrdes caverage fbr the three. exceptlons listed, you

may wish ‘to retain any personal heaIth msurance you have throughout

. .-your entire service.

The Pedce Corps | rnakes3avallable 1o Volunteers and traliees ferminat-

ing overseas a low-cost health and accrdent polrcy that provides cover-

age while en route between: the host country” and. the . United States It"

" may also be. purchased to' cover special leave.in the United States’ prior .
o extended service of a year or more overseas. This coverage'is for.
. illness or accrdent not relat
".mum of three months ar

. private health insurancy,
‘tunity to subscribe.

A Peace Corps phy cian or nurse will be avarlable for’ each country to.

o .Peace, Corps service and -is for a mini-
a maximum -of six months If you: do not. have
you are urged to take advantage of this oppor-'

assnst you in protecting and. maintaining. your health and to provide primary ]
care and madical advice when needed However. malntaining good health
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- overseas )
: tlone. 'l’h_. Gac Corps Guide to. Healthis. a_basic. heaith manua’h:on-

3 to water. tre me,nt and sanltatton and seé your medIcaI oﬂlcer for coun-

"-be glv,en to you at Staglng Gpn% with ’you-when you traveI and guard )
. it carefully I1f you 1lose it you ”rhiy _ave to. repeat ghots, wIth posslble
“travel delays. Consult _your Peace Gbr 3 Medical Officer: Refusalhto get

.'-‘Dlsease Idenhty Card - ,
'..’]_(“Exposure Card”) " - '. CE

'T:._':Volunteers wnth Famllles & c,\

ls one ot your prlnclpat responslbllttles»so that you can. carry out your

i vollmteer aaslgnment eﬂectlvely Condltforys tequlring prolonged or- spe- 'f-,;- T

: 'tes where” medlcal staff will, make apprqprlate arrangements ‘for you.
-‘lmmunlzatlons do not alwaystguarantel ;ull :pfpt{ectlon and»there are-
SLLT Hdw v sslduously - the -

I gannot keep’you'

i-l.well The »eﬂectlveness of the preventive program depends to.a great

extent .on- tﬁe _precautions: you : take' personally-. to_ avoid }llness And ~'_'

,_remember to. ba attuned. to your ‘mental needs as weII as to. your physi- . CF
"cal ‘needs. In .;

B to situatlons in.v'rays‘ unfamiliar to you The pamphlet Adaptmg Overséas,

-totally new environment .you may. find yourseif reacting

wﬂl glve 0 dea about. what to eXpect in terms: oﬁ“your reactlons -

uidance - in coplng with''your feelings “and frustp

applicable in many countries, supplementlng the .coun-

: Q
. try-spec\t_qo nth_rtpals dlstrlbuted overseas. Both booklets wIlI be mailed to.

',ygu and use them as a reterence overseas I you tottow
'rogram taklng simple p:ecautions especla‘lly in. r‘bgard

(“WHO" Ca rd)

Your Intematlonal Certltncate of Vacelnatkon is your reCord of. lmmu'
zatlons, and the only one that is atﬁepted Internationally Thts card W

lmmunlzatlons during staglng or in- cou?ltry can be cause’ tor termln'etlon
from Peace Corps . :

]

You may be.given a: card showing the Iength of t|me you have spent

“ine areas wliere certain dIseases are-endemic, It, too, Is Important Jtisa

. ,dlagnostlc aid for the- physlclan Who treats you after you Ieave the Peace
‘ rCorps :

.'-.' Sy

. Children who accompany theIr parents durlng their Peace Corps serv. L

“ice (including staging and-training), or who are born to of legally adopted
" by a Vqunteer parent marrled to a non-Vqunteer spouse durIng the

{

N . . v R AN
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P

olnted to envlronmental llvlng condmons qversaas"Dlsablll /
\ra =
',-l’ 4

o the: event of medlcal evacuatlon of ‘ahy’. member of the famlly fmm .
L jihe hqst country. the Pehce COrps generally wm provlde travel and allow- Y

i qtflhe parents. it. It is determlned that " either parent of a child is’ v
P med[cally unﬂt to return, overseas the service of the Volunteer famlly wlll B
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Tro af' :"r, Resrgnohon and Early
Termd ation:

A Volun X;; may ‘feﬂgn tlrne However the Peace COrpe\\

assumes that: @ yot_uhte_e,r'ed . ~honest Intention to"serve for the | -
rm: of ‘servic 'andve)tpecte you to J'nonor that cornrnlt- :

Corps, ounQy

States wtth a .recornmendatl
CorPS ntay also ;
" different” country
in the same ora

> iy
" A Voluriteer wha wante reslqn or whose servlce a Country Dlrector
! récommends be. termlheted,ewl[l always have the ‘opportunity, it he or she .
A choom, to dlecues the ‘situation with Peace Corps -staft rnembe;e '_ ;
"“—”"Weehlngton Volunteers havs found. this opportinity’ for couneellng o he _".:'
* -valuable. Sometimes the Cm.mtry Director may request that the' temtlnet-
.l ing Volunteer come to. Waah‘lngton for Iritervlews.’~

~. Before’ the early . termlnatlng V J nteqr leaves,th tfost country, the

Country Director will ‘'show- him* Or ef-abrief written statement of the .

© réasons Aor the: reetgneflon and the - Country Dlrectpre recomrnendetion. S
“The Volunteer ‘may . éubrnlt a wrltten eteternent to be lnclud -
papere eeht to- washlngton by the Country Dlrector '

. L e
irector may retum a Volunteer to. the Unlted \'
on that his service be termlnated The .Peace '\
yolunteer to ancther job in the same .or a g i
& may eleo requeet a tramter to- Other»- work "

nry.:

] 86’ ‘they often. tyttell an exten- )
Aining; eaxesof transter are rare, _;

the: declslon of the,Couptry Dlrector o

hee to avail him or herﬁe}f ;of this right .

‘Peace Corps staff in. Weshlngton ‘Dur-

| ijolunteer will prepare & written- state:.
ttlng torth reaso .leversing the Country Director's decision.: " o

Thie Director-of .the Peace Corps: will make a final rr'nlnation 6n-the © .

#éppeal. Altematlvely, Ifa Valunteer wlshlnq to retum_ y

submit the statement of appi Wit

orpe' declelm to- termlnat'
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S rconsider extending‘ thelr régular te\ ‘of service or re-enrotltn for a new o
. term of - servlce To extend, you sh¢ uld Inform»!youg -Couritry Ir,ector at.

. - least two: months before the end ‘of your orlglnal’tei’m since’ yot:lr request’ '\ . R

. foran extenslon will requlre hdt onIy his or her qpproval but also the ap— L

gt proval of ydur host country: supervlsors N N o

o -4 A Volunteer who extends: to:’ a year 0 more .may take up to days :

ot speclal ‘1eave ln the Unlted States, or "l any. other’ part -of the world..
‘Spée aI leave must be taken prtor to the t nal- three months of extended ERI

' se ,Botswana, PCV.ThHomas Koon and hls'Botswana co'
-leagug - exatniné- blueprints as part:of .the planmn’g of housmg,"
: economlc and: fmanclaF studles for the town counc:l :

-

U

; servuce and itis. not counted as 'part of your extended servlce Thus. lf G
you take 30 days' of special’ leave your extended servlce mus} noqnally <o
®: at: Ieas; 13 months atter your'origlnal termln thn date. A Volunteer
takes" speclal teave wIIl ‘be * glven a Government Travel Bequest.
(GTR) for transportation costs as,.long ag it doeg not: exceed the costs'«. ",
"-':ot round-trlp, ditegt, economy air transportatidn from:.the ‘country . of"_,"-
y '_-'assignmeng to. his-or her home of record in the United" States.g'l'he Volun- . -
leor cOnt}nues to recelve Ilvlng and readjustmegt aIlowances. ptus §12 00-
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.Rabet Wharton, PCV in aarbados. visits, day care' centers and.-:-:
- children’s homes, conducting a study on malnytrition. She also is *

" wnting a pre-school cUmcqum and a Iv dacumentary an day care.

per day as a speclal leave allowance An extendlng Vqunteer entltled to

" special. leave may receive up to one-third of the accumulated readlustment

o Services if you wish to ra-enroll im.another‘country,” you should address .
K ':-_yqur request. to the Office of ‘Recruitment, , ACTION . Washington, ,pC

-allpwance under. the same procedure appllcable to Volunteers who com~ :

pIete thelr term of servlce T o

Rather' than extend you may ‘wish to transfer directly to another Peace
Corps co,untry for a full term of service: or rg-enrdll-at a |ater d,ate If .

,-lnterested you should. dlscus§ these,: alternatlves ‘with your Country “
‘,-Dlregtor at least three:months in advance of your caompletion of service

date. For direct transt'ers and re«enrollmenty to ,the original . coun‘ry ot?,
asslgnment within one year, you should contact the Office of Speclal"

' . 20525' of send ‘it th'rough the Country Dlrector.lf you are still overseas.

4 T:ﬂ."..'<

ﬂa-enrollment for servlce in the same country to begln within -a yeg

" after the end-of the first term ;will’ generally not ‘require the \Iolunteer to '

partlclpate in‘a new training program or go through the’ regular qualltylng _'

. -Process. Tralnlng and selection probably will be required if re-enrollment.
"7 Ts tor service in a. dlﬂerent cbuntry or Is to begln alter a break in service

ofoverayear oL A

M ll . q,l
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ERVICE . L
em v!weeks before your m%ends you wIII reqetve Informatlon
Sand lnstrucﬂons‘ concernkfg termination procedures.” Some’ of the

polnts ‘mentioned earlier_in thls Handbodk are Impértant enough at the
« time of ygur termldatloﬁ to be repeated e o

Your life lnsurance coverage erﬁ 60 days after thé end of your serv- B
Icp if you termlnate overseas; or 15 dAys after the end of your service . If
_ ygu terminate In the United Statgs. w g :
,' Yod ' wll|~'~automatlcallyr receive a check representing- one-thlrd of the
wnet amount in® 'your . readjust[nent“allowance account which you may ‘use
" for trave| .or Jo any‘way. you wish. Approxlmately six: week&after your. ter-
lln!natlon the final portion & you%read]ustment aIIowance. anng with a-
e atﬂtement of yournaccount. will be mailed .to:your-home. ; - :

On termInatIon you will be- re!|u|red to. sign'a statement lndlcatlng that
you have no outstanding debts in the country. ‘either to the: Peace Coms )
e to Zellow Volunteers, ta, host_country nationals or to others If you have - ¢
not taken care-of all debts and the Peace Corpe has to pay them ‘to avold’
embarrassraent to:its program, such paymehts wIII be. deducted from your

. .‘_jread]ustmentallowance acéount, , -~ . o *

Ybujwm be"allowed to brlng 36 pounds oL accompanled excess bag—
. gage with you ‘on .your return to the U.S., in addition :to the standard-
. baggage allowarice,’ or you will have the optlon of recelving a termlna-
tign aﬁowance Jdnu }ocaj currency equlvalent ta, the ‘cost of shtpplng 36
. pounds of accbmpanled excess baggage by aI : . .
i you ‘have * not already done so, you shou|d |nsure those personal
o effects” you afe, sending’ back o your; home. The Peace Corps.cannot =
‘accept,responsibility for ‘your effeotts or for. any: Hbss. or . damage -to them.’
lon,<your should Seriously consider health and accident't?lsurance
fEge for your: return trtp home as the Pedce Corps’ ‘will general|y,not
ée medlcal coverage aftqrdou termlnate except for servIce-retated
or inj Ia,s e ,V\ s S
‘ ““Faniiiliarize- yourselt v{lth “Uniited: States - gustoqts and Department of ..
* Agriculture regulations which apply to-any %eturnﬁﬂmted States rael- :
- dent. This can save you‘conslderable embarragsment-on” your arrivat. in
the “United . States. ' Customs. brochures  are generally: available through

o

s your Country DIrector -or through any Ameérican Embassy or Consulate. o
. b : . . '3 e
- : - - e . M i Lt -‘ .' : : : *‘ .
[ RON v '-" : Lo R '\_SFU-' X ) . ' . e T e
} ) “ N ' P By . . A . R
- ~ .
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OVERSEAS STAFF S

ach, country stalt Incluaee a Dlrector and a staff of admlnlsltratlve and
program support officers. Thesé may Include a .Deputy Director, and
SR Assoclate Directors, who pr0vlde professlonal programmlng and Volun-
“teer ]ob support l’n partlcular Jprogram areas such ‘as agrlculture, edu-
catlon, ‘health or administration and Peace Corps physicians or nurses. - .-
Increeslngly, these ‘staf ‘members are citizens of the ‘host country. ;

. To find- Its overseas staff - members the Pegce Corps conducts a con- ’
: --.., tinuous nation-wide "talent search”. .Each, pro&ectlve Country Director or
.. 'staff member ,goes to Washlngton for.a serles. of interviews. Once ap-

proved the staﬂ member will begin tralntng with' a staff orientation In . | -

Washlngton deslgned to glve a broad overview of the Peace Corps and -
an opportunlty tq examing’in greater- depth: the role to be asgumed as a
- member - of_an overseas staff. Depending on personal training - needs,
addltlonal tralnlng in programmlng. management, administration,. language
and’ other areas. wlII be provlded ‘Special tralnlng sessions are held for -
- “staff. sbouses., ; . . ;

. Staff 'members come from as many backgrounds as . the Volunteers
' " themselves They have ln‘cluded |awyers executives from prlvate lndustry.;,___

.

*+ school prlnclpals ‘teachers, dentists, members of the clergy, Foreign Ser- =~ .
vice Oﬂléers nd returned: Peace Corps Volunteers. The common quality. -.. ..

S demanded ‘frgm all of thei is leadership. The job is difficult, taxing and '
T cia qrtance On the staff member's |eadershlp may depend the ." .
. .overall siicdess or failuse of present and future programs in the country.. -
Dlrectors and Kssociate -Directors must devote tong "hours™ to ‘mebting -
with Vojunteers and host country officials. They will be caught up ‘in

<. paper. work..loglstlcs management, ‘program deve|opment—wlth a slg- S

: _.nlflcant measure - of counsellng thrown in. o .

The Country Dlrector S SR
' ' = Although the” American Ambassador has overall respbnslbtllty for all'v
' . U §. citizens in the host country, the Country Director deals. directly with
'-_Peace Corps, problems.’ The Director must -admjnister current programs
" and set up new .ones, keep.in contact with ministries and host country
. -ﬂ_,offtclals and also remain in touch with Volunteers in the field.’ Seminars,
" conferences, visitors from—and -visits _to—Washington also draw on thev .
-.Director’s time. Wlth the he|p of the Peace Corps Physician. the Director
s responsible.; for the. Vo|unteers healtH,. for -their conduct, fof .their
: §afety and protectlon .and for.'seeing .that ‘the’ Vo|unteers performance -
and the host country supervision is satlsfactory

"The Country Dlrector and staff provlde general guidance to the'
Volunteers. but they rely heavily. on each Vdlunteer's desiré and’ ablllty to
* do an; effecgive job. If a Volunteers pe’rtormance is unsatlsfactory. the -
EA Country Director ‘may thange-the Volunteer's assignment -or return him
or her to the United States for reasslgnment .or termination.

. Before .each group of Volunteers arrives, the Peace Corps staf! must
make sure the 1obs are suttable and the lwlng condmons adequate They. =

IS

V‘50" '-»"“" T LTl e T : - '::"-‘- .
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_sonal mall end are expacted to live modestly.

LY . L]
o

. are aleo reeponelble for melntalnlng a eplrlt of underetandlng and coop-'
" eration among the agencies.with which Volunteers work.

" Uike Volunteere. Country Dlrectore and other staff. membere have no

’ ‘dlplemetlc privileges or Immunlllee, fio PX or commlaeaty privileges. They :

"do not draw hardehlp ‘pay in placee where other Ameritan officials do. |

They mey not use the d;plomatlc pouch ‘or the Army-Post Omce for per-

A

_They are salaried .employees; and many - ‘of . them have lnterrupted
,cereere o serve overseas in. the: Peace Corps. A ‘major- prerequlelte 1or

" the job' of Countty Director is high. motlvatlon—-the Qeme eort of motlve-
' tlon that Is Iooked for in Volunteere S :

g The Medlcal Offlcer L e

" 7 - Each countty malntalne a medical offlce staffed. by a phyelclan or nuree :
. who .as designated Medical, Officer 1s responsible ‘f6r _administering a

o comprehenelve preventive and ‘curative health” care . program. The most

. important eepect of this program_is prevention,” The Medicali Officer .is
. responsible for: deelgnlng a- preventive “program that will. assist y0u n . .
- protecting and malntalnlng your health, This includes continuing’ health -
. educatign, site visits to detect environmental and: occupational, hazards,

. immunizations, and prophylactfc téeatment- against ‘endemic disease. and

periadic phySical exams: and tests for .early detection of’ ‘disease. The.

medical officer will atso- be the principal provider of care when neces-®

" sary, utmzlng any specialists and: local facilities avallable' aB needed. *

- _.Ie reeponelb[e for, developlng plane for emergency and routlne medlcal(

- Should you require care not av vatiabtle ln—the—countryﬂhe—ﬁledlcel—ofﬂce —~~—;¥

Spanlsh and Indusrrlal Arrs are sublects taught by PCV Phll Valen- '
. _..-'zuela in: Amigua . D
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United ‘States. - =

You can.be assured: that ryour medlcal records
betWeen yourse" and the medical officers Is a confidpntial one. However.
health problems occur in a soclal context and relateq effects may impair
your total effectiveness or potentially endanger the Peadce Corps program.
 I{ 'the.medical officer belleves it necees{%:y, you may e asked to tatk to

the Country Director. or, ‘with your peyission, the
c_llscuss Impllcatlons of your problem with ‘the: Dlrctor

-

Lo 01 health pro]ects ln the country of assignment.

-~

Department of Archeology in Belize. They are mvolved in Iocatmg,
. . mapping and saIvagrng the caves of Belize.

“gvacuatlons’ to a nearby cduntry, a US mllltary 1acl|lty abroad or the -

and the relatlonshlp

edical: omcer may -

In addition to the primary responsibilities-for heg th care, . the medlcal"‘ )
officer may also he involved in the development, plannlng anq support .
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--vfommssfre*su»bnra-; |

Fcrn;lly Emergencres

The Office of Bpecial Servlces in Washlngton can asslst you ln han-

dllng certain kinds of personal problems, including' all cases of: emer-

: ': gency Involving you or your famlly Before leaving the United States, tell
yOur family that they should contact Speclal Servlces lmmedlately if an’

emergency. such as the serious iilness or death of a member of your

" immediate famlly, arises. During working hours .the telephone number is

-Area-Code 202-264-7280 or 800-424-8580° Ext. 85. After. normal Working

hours ‘and ‘on weakends and. holldays. the Special Services Duty Officer -
mgy -be contactadt'through a federal government swltch&oard at 202- 638- )

2674<¥he 800 number is-Toll Free. .- -

i you are nofified directly overseas of ‘such a famlly emergency. notlty
".your Country Dlrector immediately. The Dlrector will cable the Office of
Speclal Services sgquestlng that your famlly be contacted for addltlonal
information on and verification of the emergency sltuatlon When neces-

. ‘sary and it posslble, your Country Director may also ‘arrange for telephone o

~ calls to ot from the Unlted States. "

"~ weeks, ,j‘ncludl g
granted ﬁurln a'

tn the:
. Country, Dfreétor may.d
~_spouse and/or - other anily "members\ sf\ould’
Volunteer to the United: States .
~ -INness ‘and Injuries 16 Volu‘htéers,_ an
ton.. If they are serious, Washing v
requested -not to do so. If there is so

generaffehérgénwt“f

overseas, - the Peace Corps. will - initiate ‘contact with’ your family -

unless’ you so request or unies Yt has. specmc information " that your
health or welfare Is - ‘affgcted. Expérlence shows that unsolicited calls,
trom Washlngton to report that Volunteers are well and safe usually
‘create more anxiety than they allay

. It members of your famlly degde to vrslt you. the Peace Corps cannot "
oprovlde their- transportatlon or:tfavgl expenses. Neither -the airlines .nor

. Peace Corps have any speclal erv‘-reduced fare arrangements for Volun-
: teers or thelrfamllles - .

Materlal Support A

You. are expected to get along wlth materlals avallable to you ln your
environment ‘as much’ as possible. .When absolutely requlred and avall-
" able.in no other way, a Pepce Corps staff member. may be abIe to obtaln

L

PR R

“g o
' _\__.‘buplés whbn ‘both are 'Volunteers,the.
.e‘gqn'lné ‘5n. an lr;_'dwldual ‘basis whether the .
'-',accompany the affected_ )

'

in the. event pf a serious illness'or death of a parent stbllng. -or chlld’. s
of a Voluntaen emergency Ieave will be au‘lhorlzed and your transporta— :
d h Orps Thls |eave Is for a perlod of two g

.‘,y B

- 83; -

3
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" small- numbers of books, toolo and other

_ tional' shipping allowances" for your, persona : boo
. sttpplles. ever though they may ‘be- useful n: ou
_-complete personal- library- may save time . 4

o Important part of your job In thg, Peac

. sources. The Peace Corps cannot- provi
_‘as books for children you teach, tools to

" universities, gdvemment mlnlstrles hos ¢bur

 tions, and In-country offices of organizatton

'Peace Corps Volunteer RICh&]’
- nia works as an animal colony

B

sonal decfsion of the ‘staff member, .
"For the same Teasons, the. Pe’\:p Corp

day when your counterparts will have adequat Ibrari

to farmers or bulldlng materlals for. a;

can frequently provide the best, mos
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:Planntng dvicé n rtggulatrons‘and Iegal spects such as Iand use,
building permits ant codes, firé safety and zonlng is given by
PCV Martln Nelson in Ant/gua-. . .

through the L|brary, the Informatlon Collectlon and Exchange }lCE) and
Voluneers in Technical Assistance (VITA). . . el

" The ACTION Librarian answers approximately 100 reques‘ts each month
on a variety .of toplcs bulldmg techniques, poultry’ raising, educattonal
. tools, nutrition programs, and so forth. The advice of ACTION. specnallsts :
. and- experts from other rga zattons is sought |n answertng these re-:. .'

__Lrbrary, brbltographlcal‘ mlom;t,, oe
' publishers is also provided.” 'R‘eq ,
should be. channeled through your® Peace.(;orpsstaff '\erseas
Peace Corps-generated information, prlmarrly’from thé’tteld is avallable .
" «-through the ICE. ICE materials: include. monographs and’ manuals cover- . i,
ing a Wwide . range “of technical toplcs To obtain up- -to-date listings. of -
-available manuals and.- reprints, writé.to Information Collectlon and Ex- . ‘7
"change, Office of Itilateral - and Specnal Programs, ACTION/Peace N
Corps. Washmgton D.C. 20525, . = . ’ '
"VITA is a non-profit, private organlzatlon through. which. Peace Corps
under. contract, can obtam professronal technical advice. for Volunteers
VITA, ,processes many Volun requests each year
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uch has been wrltten about the re-entry of tha Peace Corps Volun- -
teer into Amerlcan society. In the early years, the publlc was_con-
E cemed because of stories of a few Volunteers who had extreme’ dlfﬂculty -
“in making the transltlon from a forelgn culture back to what they :found
' at home. While as many as half of alt returning Volunteers - apparently
. ,experlancq some, usually minor, read]ustment problems, the fact Is that -,
‘most soon become ‘involved In careers, jobs, ‘and communlty programs o
that reflect a. basic interest in. social change and very often draw upqn o
. ‘..,lthat eXperlence gained whlle servlng ‘abrdad. - o i g
<. More than 63000Lvolunteers had returned home by the ‘end of 1976 .
B 'The most recent data indicates: that more than half of all returned Volun-. . .~
~ .teers had" contlnued thelr. educatlon ‘and cl ta two-thlrd$~ had chosen:
.. or. planned’ servlce-orlented careers.,lnclu g about a quarter of that' T
. number who had entered the teachlng professlon |

A

: queer Planl;lmg

%"Qutplacement Counsellng Team within the Office. of Personne" Mai
'rnen&can provide you with up-to—date informationin ‘a var
* =employment and educational. aréas. ‘Many returned Peaoe
. l-tqprs have taken the opportunlty to work on' the socIaI and‘, ec ot
problems of our, own nation. Through ACTION you. can apply to transt'

- ife s you helped people in developlng natlons Your overseas éxperlencp E
S __maL.be of_special valye_in deatlpg ﬁvgi_th_tvh‘e *dlyerse ethnic and' cuItu'ﬂal-"
’ group 'rfnteractlng ln..l\CTION domdstlc programs ’ :

preparatlon Intervlew technlques.~
ands in~-specific flelds and wher

portlon .of your read]ustment allowance ypur pame wIII be:
"malllng»llst for HOTLINE You. wrll contlnge o, recelve the bulletl
Y tollowlng completion of your Peace orpsserv_ e”, v

;,rqgal’d{ng undergraduate and graduate programs vocatlonal and. technlcar'-’.' o
‘appl'entlceship opportuhlties. nén-traditional programs of aducatlon and
'sch‘ool admission. trends. Informatlon on educatlonal programs of partlcu- e
lar lnterest to’ Volunteers appears in the Educatlon Column featured ln

‘,56 .,,-. ..







" also sant overaeas, Many. of these e)‘tams can-be admlnlstered abroad..Do

"They -can ‘accept .a- position ’ wlthout

* ) guarantee ofa 1ob In the ngeral Service: nor ‘does lt provlde an: exemp-

JNTERAGTION a monthly publlcatlon about Volunteers in ACTION whlch

you will receive. throughout yqur servlée and lor -one year lollowlng your :4 .
*“termination.

"The Outplacement’ Team annually s%an lnlormatlon 10- ‘your Country
Dlrector regardlr:lg various ‘ éxaminations, ‘including the Graduate Record \ -
Examlnatlon, the- Admlsslon Test for Gra ate . Study in Buslness the Law..

- 'School Admission Test, the Medical: CoIIege‘AdmI lnn_Ie&t._end the For-, - -
- elgn- Service Officer Exam. _Copies. of thg CollegeyBoard: Student’ Bulletln:
(CEEB) contalnlqg lnlormatlon on. undergraduate ‘admission exams are - '

‘not- hesltate to contact: the 0utplacement Office If your- ‘Pedce Corps Olﬂce
. does’ not have lnlormatlon on the exam you wish to take, o

A Presidential .Executive. Order has’ established Speclal procedures lor i
employmentjn the’Federal Civil Service for any former Volunteer who has A
. satistactorily completed Kis -or-'her ‘term’ of -Peace Corps servlce and Is
quallllgd for an available job. This'means that Peﬁt:e Corps Voluntee
_receive non-competltlve ellglblllty lol' appointment toa Federal pdsltl’p
literally, competlng agalhst otb
“peaple for that positlon, The' non- competltlve ellglblllty periad- “ormal
runs fot a perlod of twelve months. followlng ‘termination. This “is..not a

tion' from: requlred examlnatlons ‘Under this order. any former’ Volun\leer
employed by. the United States Government is entjt _to have any’ per od-
of satisfactory- Pear;e Corps servlce cradlted for“purposes. of retlrement
seniority,: reductlorl‘ln forge, Ieave and other prlvlleges based on length :
-'govemmant service,:-If- you are ellglble for_,appolntment under thls

. ,Executlve 0rder, a statement m that ‘effect wl]lrl;e included in the Descr{p

tion” of Servicg Statemer\-t whlch you wIII recelve lmmedlately prlor to »' RER

; ek tybur termlnatlon

- As-a~ réturned Volunte,er you ‘are- encouraged to stop ln or call the .
ofluces of the- Outplacempnt Team to talk wnth a Career Counselor about
your pést-servlce plans 2 Y e )
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P There is no dlscrlmmatlon toward ¢ .

LAl ] race cokpr natnona1 origin, age, polmcal
: beJ:efa sex or’ rellglon All - L C .
o .se?’ ices are. administered ona. non- R
. discriminatory basis. Anyone who feels =~ i
he/she tvas been dzscnmmated agamst .

m'ay wme to OEO e : T
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